
December 20, 2010

lames J. Duffy
Ally Financial Inc.
Chief Human Resources Officer
11 77 Avenue of the Americas
New York, NY 10036

leffrey 1. Hurd, Esq.
Senior Vice President-

Human Resources and Communications
American International Group, Inc.
180 Maiden Lane
22nd Floor
New York, NY 10038-4925

Ms. lanice Uhlig
Executive Director, Global Compensation and Planning
General Motors Company
300 Renaissance Drive
Detroit, MI 48265-3000

Re: Supplemental Determination Regarding
Compensation and Structures

Dear Mr. Duffy, Mr. Hurd and Ms. Uhlig:

Pursuant to the Department of the Treasury's Interim Final Rule on TARP Standards for
Compensation and Corporate Governance (the "Rule"), on April 16, 2010, the Special Master
issued determination letters to each of Ally, AIG and GM (the "April 2010 Determination
Letters") with respect to compensation structures for certain executive officers and most highly
compensated employees ("Covered Employees 26 100"). 31 C.F.R. § 30.16(a)(3)(ii).

Annex A to each of the April 2010 Determination Letters includes a paragraph entitled
"Employees entering the 'Top 25"', which describes certain terms and conditions applicable with
respect to 2010 compensation where the relevant company reasonably concludes that a Covered
Employee may become one of the "Top 25" employees in 2011. The paragraph does not,
however, refer to 2009 compensation with respect to such a Covered Employee. The principles
underlying the matters discussed in the specified paragraph apply equally to the comparable
elements of 2009 compensation. Accordingly, the Special Master has determined that the second






