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EXTENSION OF THE AGREEMENT FOR THE RESTRUCTURING
OF THE YRC WORLDWIDE INC. OPERATING COMPANIES

YRC Inc. (d/b/a YRC Freight), USF Holland Inc., New Penn Motor Express, Inc., and
USF Reddaway Inc. (collectively the “Employer”) have provided this Extension of the
Agreement for the Restructuring of the YRC Worldwide Inc. Operating Companies
(hereinafier the “Extension Agrecment”) to the Teamsters National Freight Industry
Negotiating Committee (“INFINC”) of the International Brotherhood of Teamsters (the
“IBT”, the “Tcamsters” or the “Union”). This Bxtension Agreement is for the express
purpose of providing job security for the Employer’s Teamster bargaining unit cmployees
by creating the opportunity to continue the financial restructuring of the Employer.

1. Term. The Agreement for the Restructuring of the YRC Worldwide Inc.
Operating Companies (the “Restructuring Agreement”), the 2008-2013 National Master
Freight Agreement and applicable Supplements (the “NMFA”), and the USF Reddaway
Western Contract and Northwest Agreement (“Reddaway Agreements”) shall be
extended from March 31, 2015 until March 31, 2019, subjcct to the modifications set
forth below. )

2. Ratification Bonus & Lump Sum Payment. The Employer shall pay a
bonus of $750.00 in the event this Extension Agreemcnt becomes effective. The
ratification bonus will be payable within thirty (30) days of the Effective Date to all
regular employees on the seniority list at the time of ratification, provided the employee
was active within ninety (90) days of December 31, 2013 and still is employed by the
Employer at the time of payment. The Employer also shall pay a lump sum payment of
$750.00 on April 1, 2015 to all regular full-time employees on the seniority list who bave
been actively working for the prior twelve (12) months. Regular full-time employees who
have been subject to seasonal layoff between April 1, 2014 and March 31, 2015 will not
be disqualified from receiving the $750 Lump Sum Payment. Employees laid off for
other reasons will not be eligible for the Lump Sum Payment. The $750.00 bonus and
payment shall not be subjcct to the 15% reduction.

3. Wage Tucreases. This Extension Agreement provides for hourly rate
increases and equivalent milcage rate increases for all classifications, as follows:
April 1, 2016 $.40/r
April 1, 2017 $.40/Mhr
April 1, 2018 $.40/hr

All wage and mileage increases will be subject 1o the 15% reduction outlined in the
Restructuring Agreement. There shall be no hourly or equivalent mileage rate increase in
2014 or 2015. Any wage increase paid in 2014 prior to the effective date shall remain in
effect only until payment of the ratification bonus and the Company may not seek
repayment for that portion of the 2014 wage increase eamed prior to the payment of the
bonus.
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4, Health & Welfare Contributions. Thc Employer shall maintain heaith
and welfare benefit levels by increasing health and welfare contribution rates up to the
following amounts, based on the rates determincd by the applicable health and weifare
fund to maintain the current benefits.

January 1, 2015 $.35/hr
August 1, 2015 $.50/hr
August 1,2016 $1.00/hr

August 1, 2017 $1.00/br
August 1, 2018 $1.00/hr

There shall be no increase payable on August I, 2014.

5. Pension Contributions. The Employcr shall continue to make
contributions to the applicable pension funds or 401(k) plan at 25% of the 2009 rate,
consistcnt with the Restructuring Agreement. To the extent any health and welfare fund
needs less than $.60/hr on August 1, 2016, $.70/hr on August 1, 2017, or $.75/hr on
August 1, 2018, the amount less than $.60/hr, $.70/hr, or $.75/hr (as applicable) may be
directed by thc applicable Supplemental Negotiating Commitiec to increase the
contribution rate for the corresponding pension fund or 401(k) plan.

6. Profit Sharing Bonuses.

(@)  Profit sharing bonuses will be payable according to the following
schedules beginning in 2016 (based on 2015 performance), provided the applicable
annual published operating ratio is within the specified ranges for any full calendar year.
Bonus calculations and payments will be separate for YRC Freight and the Regional
Carriers (Holland, New Penn, and Reddaway), with the operating ratio for the Regional
Carriers being calculated on a combined basis:

YRC Freight Operating Ratio Bonus Amount
96.1 to 97.0 1%
93,110 96.0 2%
93.0 and below 3%
Regionak Carrier Combined Bonus Amount
Operating Ratio
94.1 10 95.0 1%
92.11094.0 2%
92.0 and below 3%

Bonus amounts shall be calculated based on each individual employee’s W-2 earnings
(excluding any profit sharing bonuses) for the year in which the qualifying operating ratio
was achieved. Profit sharing bonuses will not be subject to the 15% reduction.
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YRC Inc., USF Holland, Inc. and New Penn Motor Express, Inc. (each “the Employer”) r(\'
and the Teamsters National Freight Industry Negotiating Committee (“INFING”) of the O{\ Q(,
International Brotherhood of Teamsters (the “IBT”, the “Teamsters™ or the “Union™) 3
hereby establish this Agreement for the Restructuring of the YRC Worldwide, Inc. . N
Operating Companies (hereinafter “the Restructuring Plan” or “the Plan”) for the benefit (}’9\

of all of their employees. This Restructuring Plan has been develeped for the express
purpose of providing job security for the Employer’s Teamster bazgaining unit employees
by creating the opportunity to engage in a complete financial restructuring of the
Employer by reducing both its level of debt and its labor cost; thereby atlracting
additional investors, Such restructuring will significantly improve the Employer’s ability
to compete and provide job security for Teamsters. This Restructuring Plan is not, and is
not intended to be, & plan that the Employee Retirement Income Security Act of 1974, as
amended, govems; rather, this Restructuring Plan is an amendment to the NMFA
(defined below) that the parties have referred to as the Restructuring Plan. As used in
this Restructuring Plan, “NMFA” means collectively the 2008-2013 National Master
Froight Agrcement and its applicable supplemental agreements.

1. Employee Participation. During the period in which this Restructuring
Plan is effective (as sct forth in Section 10), each Teamster bargaining unit, full-time
employee of the Employer shall participate in the Restructuring Plan, For purposes of the
Plan, unless expressly stated to the contrary, the term “employee” means a Teamster
bargaining unit employee who is on the seniority list and is scheduled to perform work
for the Employer when called, including a probationary employee, a regular employee on
lay off status and casuals, and including employees who work on a percentage basis less
than 40 hours per week.

2. Financial Restructuring of YRC Worldwide, Inec. A Term
Sheet/Proposal governing the process for the financial restructuring of YRC Worldwide,
[nc., the parent company of the Employer, is attached hereto as Exhibit 1 (the “Term
Sheet”). The financial restructuring of YRC Worldwide shall include, among other
things, the reduction of the parent company’s debt in form and substance satisfactory to
TNFINC as the Term Sheet provides; the modifications to thc NMFA and its applicable
supplemental agreements to create labor cost savings; and the attraction of additional
investors 1o support the recapitalization of YRC Worldwide, TNFINC has specifically
advised the Employer of the terms of an agrcement which would satisfy the reduction of
debt requirement that the Term Sheet provides. To the extent the Term Shect provides,
TNFINC representatives and advisors will be directly involved in the process of
restructuring and recapitalizing YRC Worldwide with no final decisions being made on
the issues without TNFINC’s approval. The involvement of TNFINC in the restructuring
process will ensure that the Teamster bargaining unit members’ interests are protected
and that there is equal sacrifice by the lenders, managers, and nonunion employees and
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that any transactions with financial investors do not adversely impact Teamster members.
When the restructuring process invelves the consideration of the lenders converting their
debt to equity and/or when new investors are considering investing in YRC Worldwidc,
Inc., TNFINC reserves the right to determine whether the job security and long-term
intercst of the members are better served by adjusting the performance triggers, terms and
conditions (see Sections 4(c)) for recouping pension and wage relief contained in this

Restructyring Plan. |
S ‘372 Extension of the NMFA and Supplemental Agreements. This

Res ing Plan modifies end extends the current NMFA and Supplemental
Agreements for a two year period, resulting in an expiration date of March 31, 2015.

4, Re-Entry into the Teamster Peasion Funds.

(&)  Effective June 1, 2011, the Employer shall commence making
contributions to the Teamster Pension Fuads covered by the NMFA (“Funds). In view'of
the financial condition of the Employer, the pension contribution rate, effective June 1,
2011, shall be at the rate of 25% of the contribution rate in effect on July 1, 2009 when
the Non-Permanent Pcnsion Contribution Termination and Deferral went into effect
TNFINC and each Emnployer agree to use their reasonable best efforts and to coopcrate to
encousage the applicable pension Funds to approve the resumption of participation and
contributions as of June 1, 2011. It is understood that pension bencfit accrual rates and
the other terms and conditions under which the Employer resumes participation shall be
determined by each Fund; provided that each Fund shall adopt benefit schedules for the
Employers that fully fund the normal cost of any new accruals out of the contributions to
be made under this Mémorandum and provide for-a portion of contributions to be
contributed to any underfunding of the Fund. It is further understood that the benefit
accruals will necessarily be lower than those provided to participants before July 1, 2009.
The Subcommittee created by this Restructuring Plan shall have the authority to address
any issues arising out of this Section including (without limitation) the authority to vary
the contributions that this Section describes or any of the other terms of the Fund re-
entry. If the Fund has not approved the applicable Employer’s resumption of
participation in the Fund by June 1, 2011, then each such Fund may elcct to either: (1)
apply the amounts due under this Section to the Deferred Amounts due to such Fund for
delinquent contributions relating to the period prior to July I, 2009, or (2) have the
amounts due under this-Section forwarded to an Escrow Agent satisfactory to the
Subcommittee until such time as the Fund approves the terms of the Employer's re-entry.
If a Fund does not accept an Employer's participation under the terms and conditions of
this Section, the Subcommittee shall have the authority to work with the Fund to alter the
terms and conditions of the Employer’s re-entry into the Fund, to the extent that the
Subcommittee finds it necessary or desirable. Each Fund will have the opportunity to '
perform financial due diligence with respect to the Employers’ ability to make
* contributions and remain a viable enterprise.

(o) Consistent with this Restructuring Plan, thc Non-Permanent Pension
Cessation Period shall end cffective May 31, 2011; provided the applicable pension
Funds shall extend the Non-Permanent Pension Cessation Period until May 31, 2011.
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(¢)  In determining whether the restructuring is satisfactory to TNFINC in its
sole discretion, TNFINC will require & profit sharing provision to provide additional
compensation to members based upon the achievernent of financial performance triggers

by YRCW which requirements have been communicated to YRCW and rnay be altered
by TNFINC in its sole discretion. '

5. Non-Permanent Pension Contribution Termination and Deferral.

(@ As provided by the Amended and Resteted Memorandum of
Understanding on the Job Security Plan that went into effect on July 1, 2009, the
obligation of the Employers to contribute to the Pension Funds ceased effective July 1,
2009 and was to continue through December 31, 2010 (“Non-Permanent Pension
Contribution Termination Period”). However, because of the financial circumstances
expericnced by the Employer, this Restructuring Plan extends the Non-Permanent
Pension Contribution Terminatjon Period through May 31, 2011. During the extended
Non-Permanent Pension Contribution Termination Period, cack Employer may continue
its termination of its participation in the Funds (in which it participates; it being
understood that such termination shall resuit in the cessation of any accruals of benefits
for the months in the Non-Permenent Pension Confribution Termination Period; it being
further understood that the Employers shall not be required to provide contributions to
these Funds for the Non-Permanent Pension Contribution Termination Period. Atthe'end
of the Non-Permanent Pension Confribution Termination Period on May 31, 2011, each
Employer shall resume its participation in those Funds by resuming pension contributions
as outlined in Section 4 above, effective Juue 1, 2011. The parties agree that on this
basis, the Employer intends to continue their participation in each Fund. To the extent
consent is necessary, TNFINC and cach Employer consent to actions by Fund trustees-to
reduce pension accruals to zero during the Non-Permanent Pension Contribution
Temmination Period. TNFINC and each Employer agree to use their respective
reasonable best efforts to encourage the trustees of each Fund to continue its Non-
Permanent Pension Contribution Termination Period Agreement, which shall avoid any
debt or accumulated pension obligations of the Employers. The obligation of the
Employers to contribute to the Funds shall resume effective June 1, 2011.

(b)  Ttis hereby acknowledged that the Employer has deferred contributions to
Funds and expect to defer such contributions with respect to hours worked until
immediately prior to the beginning of the Non-Permanent Pensién Contribution
Termination Period. To the extent any of those deferrals occurred before or occur after -
the Effective Date and the respective applicable Funds and Employer enter into deferral
agreemcentis, the Employers shall not be in breach of the NMFA (as amended by this
Restructuring Plan), and no legal, strike (pursuant to Article 8, Scction 3(b) of the
NMFA) or other action shall be taken against Employers so long as Employers are not
materially in default of the deferral agreements and related documents (as they may be
amended from time to time). If an Employer is in material default of a deferral
agreement or related document, before any legal, strike or other action is taken against
Employer, the Subcommittee (definted in Section 17) must provide written notice to the
Employer, and the Employer shall have 30 days to cure the default. If the default is
cured, any applicable legal, strike or other action shall be rescinded or dismissed, and
TNFINC shall use.its reasonable best efforts to ensure that any such action is rescinded or
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dismissed. If prior to the Effcctive Date, a Fund terminated an Employer, the Employer
shall have ro obligation to provide contributions to the Fund for the period between such
termination and the Effective Date.

6. Wage Increases. This Restructuring Plan provides for howly rate
increases and equivalent mileage rate increase of $0.40 per hour on April 1, 2011, $0.45
per hour on April 1, 2012, $0.40 per hour on April 1, 2013 and $0.40 per hour on April i,
2014,

7 Wage Reduction. The Employer shall reduce by 15% employees’ gross
wages or eamings paid per the NMFA, including the increases to wages described above
in this Section 6 and the reduced wages in Section IS. Such wage reductions and/or
reduced earnings shall include overtime and any premium pay, vacation, sick pay,
holiday pay, funerat leave, jury duty, and other paid for time not worked, Wage and
mileage rate increases outlined in Article 33 of the NMFA, effective April 1, 2011,
April 1, 2012, Aprit 1, 2013, and April 1, 2014 shall also be reduced by 15%. This wage
reduction will apply to the NMFA bargaining unit as modified by the General Executive
Board of the International Brotherhood of Teamsters on November 24, 2009. The cost of
living adjustment provisions of Article 33 of the NMFA shall be suspended for the
duration of this Restructuring Plan,

Contract Modifications Inciuded in the National Portion of the
NMFA. The following modifications to the 2008-13 NMFA and Supplemental
Agreements arc to be included as part of the first 39 Asticles of the NMFA and cover the
entire NMFA bargaining unit, as modified by the General Executive Board of the
Intemnational Brotherhood of Teamsters in its Resolution of November 24, 2009;

(2) Four Hour Guaranteed Local Cartape Employee: The parties recognize
the need for the Employers to create job opportunities and efficient operations

.during this period of financial restructuring and recession. For these reasons,
there is established a four hour guarantee local cartage employee classification.
“This local cartage classification will enhance the Erployers’ ability to compete
and provide work for the substantial number of laid-off employees. The four hour .
guaranteed local cartage worker shall have no impact on regular straight time
work opportunities of active fulltime employees, unassigned and for 10%’ers or
shapes as defined by the 2008-13 NMFA and Supplemental Agreements.

Work performed by this new classification shall be offered daily first to laid off
local cartage workers. The four hour guaranteed local cartage classification shall
be paid the applicable fulltime rate of pay minus the wage reduction (15%).
PasionantHuahsd SRITArEantefifs SRl {HERpaid o tent with=thosexfos
v aegilanamployeesybutlaiRCo oA it ployera sl vk contribitions:
*paidForshors rallBahaFaaysEiikédy  In the cvent that employees in this
classification work more than 6 hours, they shall be guarantced 8 hours. There
will be no back-to-back 4 hour shifis or 4 hour overlapping shifts. Laid-off
employees may be started within bids at their respective domicile locations.

At each terminal, the number of workers in this four hour guaranteed local cartage

B}
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NATIONAL MASTER FREIGHT AGREEMENT

For the Period of
April 1, 2008 through March 31, 2013

covering:

Operations in, between and over all of the states, territories and
possessions of the United States, and operations into and out of
all contiguous territory.

The (Company or Association)
hereinafter referred to as the EMPLOYER and the TEAMSTERS
NATIONAL FREIGHT INDUSTRY NEGOTIATING COMMIT-
TEE representing Local Unions affiliated with the INTERNATION-
AL BROTHERHOOD OF TEAMSTERS, and Local Union No.—
—— which Local Union is an affiliate of the INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, agree to be bound by the
terms and conditions of this Agreement.

ARTICLE 1. PARTIES TO THE AGREEMENT

Section 1. Employers Covered

The Employer consists of Associations, members of Associations
who have given authorization to the Associations to represent them
in the negotiation and/or execution of this Agreement and
Supplemental Agreements, and individual Employers who become
signator to this Agreement and Supplemental Agreements as here-
inafter set forth. The signator Associations enter into this
Agreement and Supplemental Agreements as hereinafter set forth.
The signator Associations represent that they are duly authorized to
enter into this Agreement and Supplemental Agreements on behalf
of their members under and as limited by their authorizations as
submitted prior to negotiations.

-1-
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Article 1, Section 2
Section 2. Unions Covered

The Union consists of any Local Union which may become a party
to this Agreement and any Supplemental Agreement as hereinafter
set forth. Such Local Unions are hereinafter designated as “Local
Union.” In addition to such Local Unions, the Teamsters National
Freight Industry Negotiating Committee representing Local Unions
affiliated with the International Brotherhood of Teamsters, here-
inafter referred to as the “National Union Committee,” is also a
party to this Agreement and the agreements supplemental hereto.

Section 3. Transfer of Company Title or Interest

The Employer’s obligations under this Agreement including
Supplements shall be binding upon its successors, administrators,
executors and assigns. The Employer agrees that the obligations of
this Agreement shall be included in the agreement of sale, transfer
or assignment of the business. In the event an entire active or inac-
tive operation, or a portion thereof, or rights only, are sold, leased,
transferred or taken over by sale, transfer, lease, assignment,
receivership or bankruptcy proceedings, such operation or use of
rights shall continue to be subject to the terms and conditions of this
Agreement for the life thereof. Transactions covered by this provi-
sion include stock sales or exchanges, mergers, consolidations,
spin-offs or any other method by which a business is transferred.

It is understood by this Section that the signator Employer shall not
sell, lease or transfer such run or runs or rights to a third party to
evade this Agreement. In the event the Employer fails to require the
purchaser, transferee, or lessee to assume the obligations of this
Agreement, as set forth above, the Employer (including partners
thereof) shall be liable to the Local Union(s) and to the employees
covered for all damages sustained as a result of such failure to
require the assumption of the terms of this Agreement until its expi-
ration date, but shall not be liable after the purchaser, the transferee
or lessee has agreed to assume the obligations of this Agreement.
The obligations set forth above shall not apply in the event of the
sale, lease or transfer of a portion of the rights comprising less than
all of the signator Employer’s rights to a non-signator company
unless the purpose is to evade this Agreement. Corporate reorgani-
zations by a signatory Employer, occurring during the term of this

-2
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Article1, Section 3

Agreement, shall not relieve the signatory Employer or the re-
organized Employer of the obligations of this Agreement during its
term.

When a signator to this Agreement purchases rights from another
signator, the provisions of Article 5 shall apply. The applicable lay-
off provisions of this Agreement shall apply.

The Employer shall give notice of the existence of this Agreement
to any purchaser, transferee, lessee, assignee, or other entity
involved in the sale, merger, consolidation, acquisition, transfer,
spin-off, lease or other transaction by which the operation covered
by this Agreement or any part thereof, including rights only, may be
transferred. Such notice shall be in writing, with a copy to the Local
Union, at the time the seller, transferor or lessor makes the purchase
and sale negotiation known to the public or executes a contract or
transaction as herein described, whichever first occurs. The Local
Union shall also be advised of the exact nature of the transaction,
not including financial details.

The term rights shall include routes and runs.

ARTICLE 2. SCOPE OF AGREEMENT

Section 1. Master Agreement

The execution of this National Master Freight Agreement on the
part of the Employer shall apply to all operations of the Employer
which are covered by this Agreement and shall have application to
the work performed within the classifications defined and set forth
in the Agreements supplemental hereto.

Section 2. Supplements to Master Agreement

(a) There are several segments of the trucking industry covered by
this Agreement and for this reason Supplemental Agreements are
provided for each of the specific types of work performed by the
various classifications of employees controlled by this Master
Agreement.

-3 -
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Article 2, Section 2

All such Supplemental Agreements are subject to and controlled by
the terms of this Master Agreement and are sometimes referred to
herein as “Supplemental Agreements.”

All such Supplemental Agreements are to be clearly limited to the
specific classifications of work as enumerated or described in each
individual Supplement.

In all cases involving the transfer of work and/or the merger of oper-
ations subject to the provisions of Article 8, Section 6 or Article 5,
Section 2, where more than one Supplemental Agreement is
involved and one or more of them contains provisions contrary to
those set forth in Article 8, Section 6 or Article 5, Sections 2, the
applicable terms and conditions of the NMFA shall supersede those
of the contrary Supplemental Agreements, including the resolution
of any seniority related grievances that may arise following
approval of the involved transfer of work and/or merger of opera-
tions.

(b) The parties shall establish four (4) Regional Area Iron and Steel
and/or Truckload Supplements to the National Master Freight
Agreement.

The Employer and the Local Union, parties to this Agreement, may
enter into an agreement whereby road drivers working under an
Over-The-Road Supplemental Agreement have the opportunity to
perform work covered by and subject to the above Regional Area
Supplements, under conditions agreed upon. Such Supplement shall
be submitted to the appropriate Regional Joint Area Committee.

(c) The jurisdiction covered by the National Master Freight
Agreement and its various Supplements thereto includes, without
limitation, stuffing, stripping, loading and discharging of cargo or
containers. This does not include loading or discharging of cargo or
containers to or from vessels except in those instances where such
work is presently being performed. Existing practices, rules and
understandings, between the Employer and the Union, with respect
to this work shall continue except to the extent modified by mutual
agreement.

-4 -
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Article 2, Section 3
Section 3. Non-covered Units

This Agreement shall not be applicable to those operations of the
Employer where the employees are covered by a collective bargain-
ing agreement with a Union not signatory to this Agreement, or to
those employees who have not designated a signatory Union as their
collective bargaining agent.

Card Check

(a) When a majority of the eligible employees performing work cov-
ered by an Agreement designated by the National Negotiating Com-
mittee to be Supplemental to the National Master Freight Agreement
execute a card authorizing a signatory Local Union to represent them
as their collective bargaining agent at the terminal location, then, such
employees shall automatically be covered by this Agreement and the
applicable Supplemental Agreements. If an Employer refuses to recog-
nize the Union as above set forth and the matter is submitted to the
National Labor Relations Board or any mutually agreed upon process
for determination and such determination results in certification or
recognition of the Union, all benefits of this Agreement and applicable
Supplements shall be retroactive to the date of demand for recognition.
In such cases the parties may by mutual agreement negotiate wages and
conditions, subject to Regional Joint Area Committee approval.

The parties agree that a constructive bargaining relationship is
essential to efficient operations and sound employee relations. The
parties recognize that organizational campaigns occur in bargaining
relationships and that both parties are free to accurately state their
respective positions concerning the organization of certain groups
of employees. However, the parties also recognize that campaigns
must be waged on the facts only. Accordingly, the parties will not
engage in any personal attacks against Union or Company represen-
tatives or attacks against the Union or Company as an institution
during the course of any such campaign.

Additions to Operations: Over-The-Road and Local
Cartage Supplemental Agreements

(b) Notwithstanding the foregoing paragraph, the provisions of the
National Master Freight Agreement and the applicable Over-the-
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Article 2, Section 3

Road and Local Cartage Supplemental Agreements shall be applied
without evidence of union representation of the employees
involved, to all subsequent additions to, and extensions of, current
operations which adjoin and are controlled and utilized as a part of
such current operation, and newly established terminals and consol-
idations of terminals which are controlled and utilized as a part of
such current operation.

If an Employer refuses to recognize the Union as above set forth and
the matter is submitted to the National Labor Relations Board or
any mutually agreed-upon process for determination, and such
determination results in certification or recognition of the Union, all
benefits of this Agreement and applicable Supplements shall be
retroactive to the date of demand for recognition.

The provisions of Article 32 - Subcontracting, shall apply to this
paragraph. Extensions or additions to current operations, etc., which
adjoin and are controlled and utilized as part of such current opera-
tion shall be subject to the jurisdiction of the appropriate Change of
Operations Committee for the purpose of determining whether the
provisions of Article 8, Section 6 - Change of Operations, apply
and, if so, to what extent.

Section 4. Single Bargaining Unit

The employees, Unions, Employers and Associations covered under
this Master Agreement and the various Supplements thereto shall
constitute one (1) bargaining unit and contract. It is understood that
the printing of this Master Agreement and the aforesaid
Supplements in separate Agreements is for convenience only and is
not intended to create separate bargaining units.

This National Master Freight Agreement applies to city and road
operations, and other classifications of employment authorized by
the signatory Employers to be represented by Employer Associa-
tions or Employers, where applicable, participating in national col-
lective bargaining. The common problems and interest, with
respect to basic terms and conditions of employment, have resulted
in the creation of the National Master Freight Agreement and the
respective Supplemental Agreements. Accordingly, the Associa-
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Article 2, Section 4

tions and Employers, parties to this Agreement, acknowledge that
they constitute a single national multi-employer collective bargain-
ing unit, composed of the Associations named hereinafter and those
Employers authorizing such associations to represent them for the
purpose of collective bargaining, and solely to the extent of such
authorization, and such other individual employers which have, or
may, become parties to this Agreement.

Section 5. Riders

Upon the effective date of this Agreement, all existing or previous-
ly adopted Riders which provide less than the wages, hours, and
working conditions specifically established by this Agreement and
Supplemental Agreements shall become null and void. Thereafter,
the specific provisions of this Agreement and applicable
Supplemental Agreements shall apply without being subject to vari-
ance by Riders. This Section shall not be applied or interpreted to
eliminate operational, dispatch, or working rules not specifically set
forth in this Agreement and Supplemental Agreements.

ARTICLE 3. RECOGNITION, UNION SHOP
AND CHECKOFF

Section 1. Recognition

(a) The Employer recognizes and acknowledges that the Teamsters
National Freight Industry Negotiating Committee and Local Unions
affiliated with the International Brotherhood of Teamsters are the
exclusive representatives of all employees in the classifications of
work covered by this National Master Freight Agreement, and those
Supplements thereto approved by the Joint National Negotiating
Committees for the purpose of collective bargaining as provided by
the National Labor Relations Act.

Subject to Article 2, Section 3 - Non-covered Units, this provision
shall apply to all present and subsequently acquired over-the-road

and local cartage operations and terminals of the Employer.

This provision shall not apply to wholly-owned and wholly inde-
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Central Region
Local Cartage
Supplemental Agreement

covering

EMPLOYEES OF
PRIVATE, COMMON, CONTRACT AND
LOCAL CARTAGE CARRIERS

In the following territory: Michigan,
Ohio, Indiana, Illinois, Wisconsin,
Minnesota, lowa, Missouri, North Dakota,
South Dakota, Nebraska, Kansas,
Kentucky, and West Virginia.

For The Period April 1, 2008
thru March 31, 2013
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Central Region
Local Cartage
Supplemental Agreement

covering

EMPLOYEES OF
PRIVATE, COMMON, CONTRACT AND
LOCAL CARTAGE CARRIERS

For the Period of
April 1, 2008 through March 31, 2013

In the following territory: Michigan, Ohio, Indiana, Illinois,
Wisconsin, Minnesota, lowa, Missouri, North Dakota, South
Dakota, Nebraska, Kansas, Kentucky, and West Virginia.

The (Company)
hereinafter referred to as the “Employer”, and the FREIGHT DIVI-
SION, CENTRAL REGION OF TEAMSTERS AND LOCAL
UNION NO., affiliated with the INTERNATIONAL BROTHER-
HOOD OF TEAMSTERS, hereinafter referred to as the “Union”,
agree to be bound by the terms and provisions of this Supplemental
Agreement.

This Local Cartage Supplemental Agreement is supplemental to and
becomes a part of the Master Freight Agreement, hereinafter
referred to as the “Master Agreement” for the period commencing
April 1, 2008, which Master Agreement shall prevail over the pro-
visions of this Supplement in any case of conflict between the two,
except as such Master Agreement may specifically permit.
Questions arising out of alleged conflicts shall be submitted direct-
ly to the National Grievance Committee.

- 169 -
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ARTICLE 40. SCOPE OF AGREEMENT

Operations Covered

(a) The execution of this Supplemental Agreement (hereinafter
referred to as “Agreement”), on the part of the Employer shall cover
all truck drivers, helpers, dockmen, warehousemen, checkers,
power-lift operators, hostlers, and such other employees as may be
presently or hereafter represented by the Union, engaged in local
pickup, delivery, and assembling of freight within the area located
within the jurisdiction of the Local Union, not to exceed a radius of
one hundred (100) miles. However, it is understood that the areca
between the fifty (50) mile radius and the one hundred (100) mile
radius may be serviced by employees operating under this supple-
mental agreement or an Over-The-Road Supplemental Agreement.
The Company has the right to service small or marginal accounts or
areas as they do presently and historically. Where there is a dispute
as to what operations are presently and historically handled by
interline or cartage operations the matter shall be referred to the
Central Region Joint Area Local Cartage Committee. Present ter-
minal to terminal operations will continue as they currently exist.

A Local Union may agree with the Employer-Carriers to extend the
above-mentioned radius on any city or town within its jurisdiction.
However, where there are overlapping jurisdictions, the agreement
of all Local Unions affected must be had with regard to such over-
lapping jurisdictions.

(b) Employees covered by this Agreement shall be construed to mean,
but not limited to, any driver, chauffeur, or driver-helper operating a
truck, tractor, motorcycle, passenger or horse-drawn vehicle, or any
other vehicle operated on the highway, street or private road for trans-
portation purposes when used to defeat the purpose of this Agreement.
The term “employee” also includes, but is not limited to, all employ-
ees used in dock work, checking, stacking, loading, unloading, han-
dling, shipping, receiving, assembling and allied work.

(c) The provisions of this Article shall not operate to restrict the pro-
visions contained in Article 52 of the Central States Area Over-the-
Road Motor Freight Supplemental Agreement.

- 170 -

37.2.18



gible plan participants covered by the collective bargaining agree-
ment. This decision is consistent with the understanding and inten-
tion of the parties to this Agreement.

There shall be no deduction from equipment rental of owner-opera-
tors by virtue of the contributions made to the Health and Welfare
Fund, regardless of whether the equipment rental is at the minimum
rate or more, and regardless of the manner of computation of owner-
operator compensation.

Employers presently making payments to the Central States,
Southeast and Southwest Areas Health and Welfare Fund, and
Employers who may subsequently begin to make payments to such
fund, shall continue to make such payments for the life of this
Agreement. Actions on delinquent contributions may be instituted
by either the Local Union, the Region, or the Trustees. Employers
who are delinquent must also pay all attorney fees and costs of col-
lection.

ARTICLE 55. PENSIONS

Effective August 1, 2007, the Employer contributed to the Central
States, Southeast and Southwest Areas Pension Fund the sum of
fifty-one dollars and sixty cents ($51.60) per day or tour of duty
either worked or compensated, to a maximum of two hundred fifty-
eight dollars ($258.00) per week, for each regular employee cov-
ered by this Agreement who has been on the payroll thirty (30) days
or more. For the increase in the contribution rate due August 1,
2008 and on each August 1 of the Agreement, the Supplemental
Negotiating Committees shall allocate the one dollar per hour
($1.00 per hour) contribution rate increases due each year of the
Agreement between the Pension and Health and Welfare Funds.
The Committees shall, in those Supplemental Agreements which
include one (1) Pension Fund and multiple Health and Welfare
Funds, first allocate that portion, if any, of the contribution rate
increase to the Pension Fund subject to the approval of the Joint
National Master Committee. The remaining amount, if any, shall be
applied uniformly to each of the Health and Welfare Funds.
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This shall not apply to a bona fide probationary employee who is
notified in writing, with a copy to the Local Union, at the beginning
of his employment that he is a probationary employee.

However, if such probationary employee does not accomplish sen-
iority under the provisions of the contract, but is terminated during
the probationary period, the Employer must give written notice of
such termination to the Local Union and he must then comply with
the contract provisions for pension payments for each day of
employment as if he were a casual employee. Any violation of this
provision shall be subject to the grievance procedure.

This fund shall be the Central States, Southeast and Southwest
Areas Pension Fund. There shall be no other pension fund under
this Agreement for operations under this Agreement or for opera-
tions under the Southern Region Area Agreements to which
Employers who are party to this Agreement are also parties.

By the execution of this Agreement, the Employer authorizes the
appropriate Employers Associations to enter into appropriate trust
agreements necessary for the administration of such fund, and to
designate the Employer trustees under such agreement, hereby
waiving all notice thereof and ratifying all actions already taken or
to be taken by such trustees within the scope of their authority.

If an employee is absent because of illness or off-the-job injury and
notifies the Employer of such absence, the Employer shall continue
to make the required contributions (five) (5) days per week) for a
period of four (4) weeks beginning with the first (1st) week after
contributions for active employment cease.

If an employee is injured on the job, the Employer shall continue to
pay the required contributions (five) (5) days per week) until such
employee returns to work; however, such contribution shall not be
paid for a period of more than twelve (12) months beginning with
the first (1st) week after contributions for active employment cease.

If an employee is granted a leave of absence, the Employer shall
collect from said employee, prior to the leave of absence being
effective, sufficient monies to pay the required contributions (five)

- 198 -

37.2.20



(5) days per week) into the Pension Fund during the period of
absence.

At the end of the calendar year, the Employer shall pay the daily
pension contribution for days available to work, only for the num-
ber of days needed to provide a minimum of one hundred and eighty
(180) days of pension contribution for the year for a regular
employee. The payment of the pension contribution for days avail-
able only applies to active employees on the seniority list who are
available for work the entire contribution week.

Disputes or questions of interpretation concerning the requirement
to make contributions on behalf of particular employees or classifi-
cations of employees shall be submitted directly to the Regional
Joint Area Committee by either the employer, the Local Union, or
the trustees. In the event of such referral, the Employer shall not be
deemed to be delinquent while the matter is being considered, but if
the Regional Joint Area Committee, by majority vote, determines
that contributions are required, the Employer shall pay to the trust
Fund the amounts due together with any other charges uniformly
applicable to past due contributions. The Regional Joint Area
Committee may also determine whether the Employer claim was
bona fide.

The trustees or their designated representatives shall have the
authority to audit the payroll and wage records of the Employer for
all individuals performing work within the scope of and/or covered
by this Agreement, for the purpose of determining the accuracy of
contributions to the funds and adherence to the requirements of this
Agreement regarding coverage and contributions. For purpose of
such audit, the trustees or their designated representatives shall have
access to the payroll and wage records of any individual, including
owner-operators, lesser and employees of fleet owners (excluding
any supervisory, managerial and/or confidential employees of the
Employer) who the Trustees or their designated representatives rea-
sonably believe may be subject to the Employer contribution obli-
gation.

Note: On June 19, 1985, the U.S. Supreme Court issued its decision
on Central States, Southeast and Southwest Areas Pension Fund v.
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Central Transport, Inc., affirming the right of the Trustees to have
access to payroll, tax and other personnel records of all Employers
employees, for purposes of determining which employees were eli-
gible plan participants covered by the collective bargaining agree-
ment. This decision is consistent with the understanding and inten-
tion of the parties to this Agreement.

There shall be no deduction from equipment rental of owner-opera-
tors, by virtue of the contributions made to the Pension Fund,
regardless of whether the equipment rental is at the minimum rate
or more, and regardless of the manner of computation of owner-
operator compensation. Action on delinquent contributions may be
instituted by either the Local Union, the Region, or the Trustees.
Employers who are delinquent must also pay all attorneys fees and
cost of collection.

ARTICLE 56. LEASED EQUIPMENT

Section 1.

For the purpose of protecting the established driver’s rate, minimum
rental rates for the leasing of equipment owned by an employee
shall be determined by negotiations between the parties, in each
locality, for the equipment used in that locality, subject to approval
by Joint State and Area Committees. Equipment rental rates shall
be computed only on an hourly, daily or weekly basis. Tonnage
methods of payment may be continued or placed in effect provided
they produce the minimum cost of operating the equipment in addi-
tion to full driver’s wages and allowances.

Section 2.

In the event the Employer leases equipment from individual owners,
then in that event the Employer shall pay the driver directly and sep-
arately from the lessor of said equipment.

Section 3.

The Employer expressly reserves the right to control the manner,
means and details of, and by which, the owner-operator performs
his services, as well as the ends to be accomplished.
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Central Region
Over-the-Road
Supplemental Agreement

covering

DRIVERS EMPLOYED BY
PRIVATE, COMMON AND
CONTRACT CARRIERS

In the following territory: Michigan,
Ohio, Indiana, Illinois, Wisconsin,
Minnesota, lowa, Missouri, North Dakota,
South Dakota, Nebraska, Kansas,
Kentucky, and West Virginia.

For The Period April 1, 2008
thru March 31, 2013
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Central Region
Over-the-Road Motor Freight
Supplemental Agreement

covering

DRIVERS EMPLOYED BY
PRIVATE, COMMON, AND
CONTRACT CARRIERS

For the Period of
April 1, 2008 through March 31, 2013

In the following territory: Michigan, Ohio, Indiana,
Illinois, Wisconsin, Minnesota, Iowa, Missouri, North Dakota,
South Dakota, Nebraska, Kansas, Kentucky, West Virginia,
Denver, Colorado and operations into and to and out
of all contiguous territory.

The (Company) here-
inafter referred to as the “Employer”, and the FREIGHT DIVI-
SION, CENTRAL REGION OF TEAMSTERS AND LOCAL
UNION No. affiliated with the INTERNATIONAL BROTHER-
HOOD OF TEAMSTERS, hereinafter referred to as the “Union”,
agree to be bound by the terms and provisions of this Agreement.

This Over-the-Road Supplement Agreement is supplemental to and
becomes a part of the Master Freight Agreement hereinafter
referred to as the “Master Agreement” for the period commencing
April 1, 2008, which Master Agreement shall prevail over the pro-
visions of this Supplement in any case of conflict between the two,
except as such Master Agreement may specifically permit.
Questions arising out of alleged conflicts shall be submitted direct-
ly to the National Grievance Committee.
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To be eligible for funeral leave, the employee must attend, or make
a bona fide effort to attend, the funeral. Pay for compensable funer-
al leave shall be for eight (8) hours at the straight time hourly rate.
Funeral leave is not compensable when the employee is on leave of
absence, vacation, bona fide lay-off, sick leave, holiday, worker’s
compensation, or jury duty.

The relatives designated shall include brothers and sisters having
one parent in common; and those relationships generally called
“step”, providing persons in such relationships have lived or have
been raised in the family home and have continued an active fami-
ly relationship.

In the event of a death of an employee’s current Mother-in-law or
Father-in-law the employee will be compensated one (1) day’s pay
(not to exceed eight (8) hours) for the day of the funeral when the
employee attends the funeral. All other rules regarding Funeral
leave shall apply to this provision.

ARTICLE 61. HEALTH AND WELFARE
BENEFITS

“Effective August 1, 2007, the contributions of two hundred thirty-
seven dollars and seventy cents ($237.70) was made to the Central
States, Southeast and Southwest Areas Health and Welfare Fund.
For the increase in the contribution rate due August 1, 2008 and on
each August 1 of the Agreement, the Supplemental Negotiating
Committees shall allocate the one dollar per hour ($1.00 per hour)
contribution rate increases due each year of the Agreement between
the Pension and Health and Welfare Funds. The Committees shall,
in those Supplemental Agreements which include one (1) Pension
Fund and multiple Health and Welfare Funds, first allocate that por-
tion, if any, of the contribution rate increase to the Pension Fund
subject to the approval of the Joint National Master Committee.
The remaining amount, if any, shall be applied uniformly to each of
the Health and Welfare Funds.”

ARTICLE 62. PENSIONS
“Effective August 1, 2007, the Employer contributed to the Central
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States, Southeast and Southwest Areas Pension Fund the sum of
fifty-one dollars and sixty cents ($51.60) per day or tour of duty
either worked or compensated, to a maximum of two hundred
fifty-eight dollars ($258.00) per week, for each regular employee
covered by this Agreement who has been on the payroll thirty (30)
days or more. For the increase in the contribution rate due August
1, 2008 and on each August 1 of the Agreement, the Supplemen-
tal Negotiating Committees shall allocate the one dollar per
hour ($1.00 per hour) contribution rate increases due each year
of the Agreement between the Pension and Health and Welfare
Funds. The Committees shall, in those Supplemental Agree-
ments which include one (1) Pension Fund and multiple Health
and Welfare Funds, first allocate that portion, if any, of the contri-
bution rate increase to the Pension Fund subject to the approval of
the Joint National Master Committee. The remaining amount, if
any, shall be applied uniformly to each of the Health and Welfare
Funds.”

ARTICLE 63.

Section 1. ltems Covered

This Article refers to commodities and solid loads referred to in the
Iron and Steel and Truckload Supplement.

Section 2.

Such articles may be hauled within, into and out of Central States,
Southern, Western, Eastern Regions. Iron & Steel Commodities in
excess of the above list which have been previously approved by the
original Region may be hauled within and to other Conferences but
require destination Region approval for those commodities.

One (1) pickup and one (1) delivery of a solid load may be made by
the road drivers in the event same can be performed within I.C.C.
and D.O.T. rules and regulations. There shall be no pickup or deliv-
ery of a solid load in the area under the jurisdiction of IBT Joint
Council #25, and/or Chicago Truck Drivers Local 705, in the
Chicago area other than those that may be permitted under the terms
of such Local’s agreements.
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Southern Region Area
Local Freight Forwarding
Pickup and Delivery
Supplemental Agreement

Covering
Employees of Private, Common, Contract
and Local Cartage Carriers




SOUTHERN REGION AREA
LOCAL FREIGHT FORWARDING
PICKUP AND DELIVERY
SUPPLEMENTAL AGREEMENT

COVERING EMPLOYEES OF PRIVATE,
COMMON, CONTRACT AND LOCAL
CARTAGE CARRIERS

For the Period of
April 1, 2008 through March 31, 2013

Covering the Operations
in the Territory of:

ALABAMA, ARKANSAS, FLORIDA,
GEORGIA, LOUISIANA, MISSISSIPPI,
OKLAHOMA, TENNESSEE, TEXAS and
the City of ASHEVILLE, N.C.

PREAMBLE

To cover the employees employed in the operation of Common,
Contract, And Private Carriers in the States of Alabama, Arkansas,

Florida, Georgia, Louisiana, Mississippi, Oklahoma, Tennessee,
Texas, and the City of Asheville, N.C.

(Company or Association)

hereafter referred to as the ‘Employer”, and the Southern Region of
Teamsters and Local Union No. , affiliated with the
International Brotherhood of Teamsters, hereinafter referred to as
the ‘Union,” agree to be bound by the terms and provisions of this
Agreement.
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This Local Freight Forwarding Pickup and Delivery Supplement is
supplemental to and becomes a part of the National Master Freight
Agreement hereinafter referred to as the ‘Master Agreement” for
the period commencing April 1, 2008 which Master Agreement
shall prevail over the provisions of this Supplement in any case of
conflict between the two, except as such Master Agreement may
specifically permit. Questions arising out of alleged conflicts shall
be submitted directly to the National Grievance Committee.

ARTICLE 40.

Section 1. Scope of Agreement

(a) The execution of this Agreement on the part of the Employer
shall cover all the Local Freight Forwarding Pickup and Delivery
operations of the Employer, except as provided in the Over-the-
Road Agreement, in said described area.

(b) If the Employer begins operating a terminal in a city where there
is now no terminal, the Employer agrees that as soon as the Union
shows the Employer authorizations signed by the majority of the
city pickup and delivery and dockmen employees, this Agreement
shall automatically become effective.

(c) City drivers shall be permitted to perform normal pick up and
delivery and cartage duties within the one hundred (100) mile radius
or as otherwise agreed to. The area between the fifty (50) and one
hundred (100) mile radius will, for the most part, be serviced by the
City P & D operation however, the Company has the right to serv-
ice small or marginal accounts as they do presently and historically.
Existing mutual agreements will remain in effect.

Within one hundred and eighty (180) days of the signing of this
agreement, the Company and Local Unions shall identify present,
third party operations within the one hundred (100) mile radius.

This provision does not prohibit road drivers from performing nor-
mal terminal operations within the one hundred (100) mile radius as
provided in the present contract.
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Under no circumstances will overflow traffic within the fifty (50)
mile radius be given to a Cartage company with local cartage
employees laid off.

The Company will provide each Local Union a list of all shipments
given to an interline or third party carrier upon request of the Local
Union. This list will consist of the date tendered to the third party
carrier, pro numbers and date delivered by third party carrier. The
list will be provided to the Local Union pursuant to Article 7 of the
National Master Freight Agreement.

HOURS/SHIFTS

The Company may utilize five (5) eight’s (8’s) / four (4) tens (10’s)
or any other combination of hours that is mutually agreed to
between the parties.

Section 2. Employees Covered

Employees covered by this Agreement shall be construed to mean
any driver operating a truck tractor, motorcycle, passenger or horse-
drawn vehicle, or any other vehicle operated for transportation pur-
poses when used to defeat the purpose of this Agreement, and
Checkers, Switchmen, Hostlers, Forklift Operators, and Dockmen.

Section 3. Over-the-Road Work

Nothing in this agreement shall prohibit road drivers from dropping
and/or hooking their own units at Company terminals (excluding
breakbulk terminals when hostlers are on duty at the terminal) or
customer facilities at any time, regardless of whether the terminal is
open or closed.

Under no circumstances will out of classification employees be uti-
lized in Over-the-Road operations.

ARTICLE 41.

Section 1. Probationary Employees

A probationary employee, being considered for regular employ-
ment, shall work under the provisions of this Agreement, but shall
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have the authority to audit the payroll and wage records of the
employer for all individuals performing work within the scope of
and/or covered by this Agreement, for the purpose of determining
the accuracy of contributions to the funds and adherence to the
requirements of this Agreement regarding coverage and contribu-
tions. For purposes of such audit, the Trustees or their designated
representatives shall have access to the payroll and wage records of
any individual, including owner-operators, lesser and employees of
fleet owners (excluding any supervisory, managerial and/or confi-
dential employees of the Employer) who the trustees or their desig-
nated representatives reasonably believe may be subject to the
Employer contribution obligation.

Note: On June 19, 1985, the U.S. Supreme Court issued its decision
to Central States, Southeast and Southwest Areas Pension Fund v.
Central Transport, Inc., affirming the right of the trustees to have
access to payroll, tax and other personnel records of all Employers
employees, for purposes of determining which employees were eli-
gible plan participants covered by the collective bargaining agree-
ment. This decision is consistent with the understanding and inten-
tion of the parties to this Agreement.

There shall be no deduction from equipment rental of owner-opera-
tors by virtue of the contributions made to the Health and Welfare
Fund, regardless of whether the equipment rental is at the minimum
rate or more, and regardless of the manner of computation of owner-
operator compensation.

Employers presently making payments to the Central States,
Southeast and Southwest Areas Health and Welfare Fund, and
Employers who may subsequently begin to make payments to such
fund, shall continue to make such payments for the life of this
Agreement. Actions on delinquent contributions may be instituted
by either the Local Union, the Region, or the Trustees. Employers
who are delinquent must also pay all attorney fees and costs of col-
lection.

ARTICLE 51. PENSION
Effective August 1, 2007, the Employer contributed to the Central
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States, Southeast and Southwest Areas Pension Fund the sum of
fifty-one dollars and sixty cents ($51.60) per day or tour of duty
either worked or compensated, to a maximum of two hundred fifty-
eight dollars ($258.00) per week, for each regular employee cov-
ered by this Agreement who has been on the payroll thirty (30) days
or more. For the increase in the contribution rate due August 1,
2008 and on each August 1 of the Agreement, the Supplemental
Negotiating Committees shall allocate the one dollar per hour
($1.00 per hour) contribution rate increases due each year of the
Agreement between the Pension and Health and Welfare Funds. The
Committees shall, in those Supplemental Agreements which
include one (1) Pension Fund and multiple Health and Welfare
Funds, first allocate that portion, if any, of the contribution rate
increase to the Pension Fund subject to the approval of the Joint
National Master Committee. The remaining amount, if any, shall be
applied uniformly to each of the Health and Welfare Funds.

This shall not apply to a bona fide probationary employee who is
notified in writing, with a copy to the Local Union, at the beginning
of his employment that he is a probationary employee.

However, if such probationary employee does not accomplish sen-
iority under the provisions of the contract, but is terminated during
the probationary period, the Employer must give written notice of
such termination to the Local Union and he must then comply with
the contract provisions for pension payments for each day of
employment as if he were a casual employee. Any violation of this
provision shall be subject to the grievance procedure.

This fund shall be the Central States, Southeast and Southwest
Areas Pension Fund. There shall be no other pension fund under
this Agreement for operations under this Agreement or for opera-
tions under the Southern Region Area Agreements to which
Employers who are party to this Agreement are also parties.

By the execution of this Agreement, the Employer authorizes the
appropriate Employers Associations to enter into appropriate trust
agreements necessary for the administration of such fund, and to
designate the Employer trustees under such agreement, hereby
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waiving all notice thereof and ratifying all actions already taken or
to be taken by such trustees within the scope of their authority.

If an employee is absent because of illness or off-the-job injury and
notifies the Employer of such absence, the Employer shall continue
to make the required contributions (five) (5) days per week) for a
period of four (4) weeks beginning with the first (1st) week after
contributions for active employment cease.

If an employee is injured on the job, the Employer shall continue to
pay the required contributions (five) (5) days per week) until such
employee returns to work; however, such contribution shall not be
paid for a period of more than twelve (12) months beginning with
the first (1st) week after contributions for active employment cease.

If an employee 1s granted a leave of absence, the Employer shall
collect from said employee, prior to the leave of absence being
effective, sufficient monies to pay the required contributions (five)
(5) days per week) into the Pension Fund during the period of
absence.

At the end of the calendar year, the Employer shall pay the daily
pension contribution for days available to work, only for the num-
ber of days needed to provide a minimum of one hundred and eighty
(180) days of pension contribution for the year for a regular
employee. The payment of the pension contribution for days avail-
able only applies to active employees on the seniority list who are
available for work the entire contribution week.

Disputes or questions of interpretation concerning the requirement
to make contributions on behalf of particular employees or classifi-
cations of employees shall be submitted directly to the Regional
Joint Area Committee by either the employer, the Local Union, or
the trustees. In the event of such referral, the Employer shall not be
deemed to be delinquent while the matter is being considered, but if
the Regional Joint Area Committee, by majority vote, determines
that contributions are required, the Employer shall pay to the trust
Fund the amounts due together with any other charges uniformly
applicable to past due contributions. The Regional Joint Area
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Committee may also determine whether the Employer claim was
bona fide.

The trustees or their designated representatives shall have the
authority to audit the payroll and wage records of the Employer for
all individuals performing work within the scope of and/or covered
by this Agreement, for the purpose of determining the accuracy of
contributions to the funds and adherence to the requirements of this
Agreement regarding coverage and contributions. For purpose of
such audit, the trustees or their designated representatives shall have
access to the payroll and wage records of any individual, including
owner-operators, lesser and employees of fleet owners (excluding
any supervisory, managerial and/or confidential employees of the
Employer) who the Trustees or their designated representatives rea-
sonably believe may be subject to the Employer contribution obli-
gation.

Note: On June 19, 1985, the U.S. Supreme Court issued its decision
on Central States, Southeast and Southwest Areas Pension Fund v.
Central Transport, Inc., affirming the right of the Trustees to have
access to payroll, tax and other personnel records of all Employers
employees, for purposes of determining which employees were eli-
gible plan participants covered by the collective bargaining agree-
ment. This decision is consistent with the understanding and inten-
tion of the parties to this Agreement.

There shall be no deduction from equipment rental of owner-opera-
tors, by virtue of the contributions made to the Pension Fund,
regardless of whether the equipment rental is at the minimum rate
or more, and regardless of the manner of computation of owner-
operator compensation. Action on delinquent contributions may be
instituted by either the Local Union, the Region, or the Trustees.
Employers who are delinquent must also pay all attorneys fees and
cost of collection.

ARTICLE 52. VACATIONS

Section 1.
A vacation of one (1) week shall be granted with pay to all employ-
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Southern Region Area
Over-the-Road
Motor Freight

Supplemental Agreement

Covering
Employees of Private, Common, Contract
and Local Cartage Carriers




SOUTHERN REGION AREA
OVER-THE-ROAD MOTOR FREIGHT
SUPPLEMENTAL AGREEMENT

Covering
DRIVERS EMPLOYED
BY PRIVATE, COMMON AND
CONTRACT CARRIERS

For the Period of
April 1, 2008 through March 31, 2013

Covering the Operations in the Territory of:
ALABAMA, ARKANSAS, FLORIDA,
GEORGIA, LOUISIANA, MISSISSIPPI,
OKLAHOMA, TENNESSEE, AND TEXAS

PREAMBLE

To cover the employees employed in the operation of Common,
Contract, And Private Carriers in the States of Alabama, Arkansas,
Florida, Georgia, Louisiana, Mississippi, Oklahoma, Tennessee,
Texas, and the City of Asheville, N.C.

The (Company or Association)
hereafter referred to as the ‘Employer”, and the Southern Region of
Teamsters and Local Union No. , affiliated with the

International Brotherhood of Teamsters, hereinafter referred to as
the ‘Union,” agree to be bound by the terms and provisions of this
Agreement.
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This Over-the-Road Supplement is supplemental to and becomes a
part of the National Master Freight Agreement hereinafter referred
to as the ‘Master Agreement” for the period commencing April 1,
2008, which Master Agreement shall prevail over the provisions of
this Supplement in any case of conflict between the two, except as
such Master Agreement may specifically permit. Questions arising
out of alleged conflicts shall be submitted directly to the National
Grievance Committee.

ARTICLE 40. SCOPE OF AGREEMENT

Section 1.

(a) The execution of this Supplemental Agreement, herein referred
to as “Agreement”, on the part of the Employer shall cover all over-
the-road operations of the Employer in said described area.

(b) Employees covered by this Agreement shall be construed to
mean any driver, chauffeur, or driver-helper operating a truck, trac-
tor, motorcycle, passenger or horse drawn vehicle, or any other
vehicle, operated for transportation purposes when used to defeat
the purpose of this Agreement.

Section 2. Probationary Employees

A probationary employee, being considered for regular employ-
ment, shall work under the provisions of this Agreement, but shall
be employed only on a thirty (30) day trial basis, during which peri-
od he/she may be discharged without further recourse; provided,
however, that the Employer may not discharge or discipline for the
purpose of evading this Agreement or discriminate against Union
members.

The Union and the Employer may agree to extend the probationary
period for not more than thirty (30) days, but the probationary
employee must agree to the extension in writing.

A probationary employee who is terminated by the Employer, dur-
ing the probationary period and is then worked again at any time
during the next full twelve (12) months, at any of the Employer’s
locations within the jurisdiction of the Local Union covering the ter-
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minal where he/she first worked, except in those jurisdictions where
the Local Union maintains a hiring hall, shall be added to the regu-
lar seniority list with a seniority date as of the date that person is
subsequently worked.

Probationary employees shall be paid at the new hire rate of pay
during the probationary period; however, if the employee is termi-
nated by the Employer during such period, he/she shall be compen-
sated at the full contract rate of pay for all hours worked retroactive
to the first day worked in such period.

Section 3. Casual Employees

A casual employee is an individual who is not on the regular senior-
ity list and who is not serving a probationary period. A casual may
be either a replacement casual or a supplemental casual as here-
inafter provided.

Casual employees shall not have seniority status. Casuals shall not
be discriminated against for future employment.

Replacement casuals may be utilized by the Employer to replace
regular employees, when such regular employees are off due to ill-
ness, vacations, or other absence, excluding earned time off and
drivers who are out of hours and shall not be counted in the compu-
tation of adding employees to the regular seniority list.

When the absence of a regular employee continues beyond three (3)
consecutive months, a replacement casual shall not thereafter be
used to fill that absence unless the Employer and the Local Union
mutually agree to the continued use of a replacement casual.

Supplemental casuals, who work thirty (30) tours of duty within
two (2) consecutive calendar months shall qualify an employee to
be added to the regular seniority roster.

Casual employees shall not accrue seniority. The selected casual
employee’s seniority date shall be the date of his/her selection, how-
ever, when the Local Union and the Employer agree that casuals
have qualified under the provisions of this Agreement the Employer
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must add the selected employees to the regular seniority list within
fourteen (14) calendar days.

Casual tours worked in parallel shall not be considered as tours
worked to qualify for regular employment as provided above.

A monthly list of all casuals (supplemental or replacement) and/or
probationary employees used during that month shall be submitted
to the Local Unions by the tenth (10th) day of the following month.
Such list shall show:

(a) the employee’s name, address, telephone number and social
security number, and,

(b) the dates worked.

This list shall be compiled on a daily basis and shall be available for
inspection by a Union representative and/or shop steward.

The Union has exclusive referral rights for casuals provided they
can promptly furnish qualified drivers to the Employer.

In order to preserve job security, an employee may elect to transfer
from the road classification to the local cartage classification or
from the local cartage classification to the road classification at
his/her present terminal location per the following conditions:

a) The transfer opportunity is a once in a lifetime opportunity;

b) The employee must notify the employer and local union, in writ-
ing, of their intent to transfer;

c¢) The transfer opportunity will be afforded when the company is in
a hiring mode;

d) An employee transferring classifications will be paid at his/her
current rate of pay and shall be placed at the bottom of the seniori-
ty board for bidding and layoff purposes, but shall retain company
seniority for fringe benefits only;
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e) It is understood that an employee electing to transfer to the road
classification would have the transfer opportunity only after the
obligation set forth in Article 5, Section 5 of the NMFA has been
fully satisfied.

Section 4. Preferential Casuals

When a casual is used by the Employer for seventy (70) tours of
duty, within six (6) consecutive months, the Employer shall process
a person to be placed on the preferential list, when requested to do
so by the Local Union. The Employer shall have the right of selec-
tion of the individual to be processed for the preferential list.

Processing shall be completed within thirty (30) calendar days, after
the aforementioned seventy (70) tours and notification of the Local
Union. The Employer and the Local Union may agree to extend the
processing period for a maximum of thirty (30) days, but the pref-
erential casual must agree to the extension in writing.

Processing of any casual may be waived with a written agreement
between the individual, the Local Union and the Employer.

After processing, if the casual meets the Employer’s hiring stan-
dards and qualifications for regular employment, the selected casu-
al shall be placed on a preferential casual list for future regular
employment and shall be selected for regular employment in the
order in which he/she was placed on the preferential casual list and
he/she shall not be subject to any probationary period. The seniori-
ty date shall be the date the casual is put on the regular seniority list.

If the selected casual does not meet the Employer’s hiring standards
and qualifications or refuses to accept regular employment while on
the preferential casual list, the casual and the Local Union shall be
notified in writing and his/her use as a casual will be discontinued.

A casual can only maintain preferential status with one (1) employ-
er.

Casual employees on the preferential casual list shall be offered
available extra work in the order in which they were placed on the
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preferential list, provided the casual is qualified to perform the
required work. The Employer shall not be obligated to make more
than one (1) call per casual per day to offer work. The work call
must be verified by a union member, if available. Preferential casu-
als shall be guaranteed eight (8) hours pay when called to work.

Preferential casuals may grieve any violation of this Article or any
discipline.

The Local Union must notify the Company, in writing, thirty (30)
days prior to implementation of a preferential casual list being
established.

Section 5. Student Driver

Employees on student trips shall be paid in accordance with the pro-
visions of this Agreement.

In all cases hired or leased equipment shall be operated by an
employee of the certified or permitted carrier. The Employer
expressly reserves the right to control the manner, means and details
of, and by which the owner-operator performs his/her services, as
well as the ends to be accomplished. Any pre-employment orienta-
tion/training that involves bargaining unit work shall be paid for at
the appropriate contractual rate of pay based on classification, how-
ever; no classroom training will exceed two (2) days.

Section 6. City or Local Work

Local dock work or city pickup and delivery service is not subject
to the terms and conditions of this Agreement, but is subject to a
separate Agreement entered into between the Employer and the
involved Local Union. Employees subject to this Agreement shall
not be permitted to perform dock work or city pickup and delivery
service where the performance of such work conflicts with the
Local City Pickup and Delivery Agreement between the Employer
and a Local Union affiliated with the I.B.T. and except as specifical-
ly permitted herein.

Under no circumstances will out of classification employees be uti-
lized in the Over-the-Road operation.
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Section 7. Pickup and Delivery limitations

General commodity operations shall be dock-to-dock, but one (1)
pickup and delivery shall be permitted within the established city
radius at both the origin and destination of the freight provided that
the driver received the applicable hourly rate of pay for time lost
due to delivery. Pickup or delivery of a trailer at an interline termi-
nal, shall be allowed.

Excessive loading or unloading the freight (fingerprinting freight)
by an over-the-road driver, will be resolved by no less than two (2)
times the rate of pay for penalty and will be resolved by the two (2)
Road Chairman (Union/Employer). It is further understood that the
elimination of the T-Rule is NOT authorization by the Union for
excessive use by the Employer.

Section 8. Pickup and Delivery

Neither pickup at origin nor delivery at destination shall be permit-
ted where a driver or drivers, or driver and helper would exceed the
Interstate  Commerce Commission and the Department of
Transportation rules or on any run which cannot be completed with-
in said rules, from point of origin to final destination, including such
pickup and/or delivery.

Section 9. Addenda

Addenda or Supplements to this Agreement providing for better
wages, hours, and working conditions, which have previously been
negotiated by Local Unions and Employers affected and put into
effect, shall be continued. No new Addenda or Supplements to this
Agreement shall be negotiated by any of the parties hereto except in
those instances agreed by the National Committee.

ARTICLE 41. ABSENCE

Section 1. Time off For Union Activities

The Employer agrees to grant the necessary time off, without dis-
crimination or loss of seniority rights and without pay, to any
employee designated by the Union to attend a labor convention or
to serve in any capacity on other official Union business, provided
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Employers presently making payments to the Central States,
Southeast and Southwest Areas Health and Welfare Fund, and
Employers who may subsequently begin to make payments to such
fund, shall continue to make such payments for the life of this
Agreement. Action on delinquent contributions may be instituted by
either the Local Union, the Region, or the Trustees. Employers who
are delinquent must also pay all attorneys fees and cost of collec-
tion.

ARTICLE 58. PENSION

Effective August 1, 2007, the Employer contributed to the Central
States, Southeast and Southwest Areas Pension Fund the sum of
fifty-one dollars and sixty cents ($51.60) per day or tour of duty
either worked or compensated, to a maximum of two hundred fifty-
eight dollars ($258.00) per week, for each regular employee cov-
ered by this Agreement who has been on the payroll thirty (30) days
or more. For the increase in the contribution rate due August 1,
2008 and on each August 1 of the Agreement, the Supplemental
Negotiating Committees shall allocate the one dollar per hour
($1.00 per hour) contribution rate increases due each year of the
Agreement between the Pension and Health and Welfare Funds.
The Committees shall, in those Supplemental Agreements which
include one (1) Pension Fund and multiple Health and Welfare
Funds, first allocate that portion, if any, of the contribution rate
increase to the Pension Fund subject to the approval of the Joint
National Master Committee. The remaining amount, if any, shall be
applied uniformly to each of the Health and Welfare Funds.

This shall not apply to a bona fide probationary employee who is
notified in writing, with a copy to the Local Union, at the beginning
of his employment that he is a probationary employee. However, if
such probationary employee does not accomplish seniority under
the provisions of the contract, but is terminated during the proba-
tionary period, the Employer must give written notice of such ter-
mination to the Local Union and he must then comply with the con-
tract provisions for pension payments for each day of employment
as if he were a casual employee. Any violation of this provision
shall be subject to the grievance procedure.
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This fund shall be the Central States, Southeast and Southwest
Areas Pension Fund. There shall be no other pension fund under
this Agreement for operations under this Agreement or for opera-
tions under the Southern Region Area Agreements to which
Employers who are party to this Agreement are also parties.

By the execution of this Agreement, the Employer authorizes the
appropriate Employer’s Association to enter into appropriate trust
agreements necessary for the administration of such fund, and to
designate the Employer trustees under such agreement, hereby
waiving all notice thereof and ratifying all actions already taken or
to be taken by such Trustees within the scope of their authority.

If an employee is absent because of illness or off-the-job injury and
notifies the Employer of such absence, the Employer shall continue
to make the required contributions (5 days per week) for a period of
four (4) weeks beginning with the first (1st) week after contribu-
tions for active employment cease.

If an employee is injured on the job, the Employer shall continue to
pay the required contributions (5 days per week) until such employ-
ee returns to work; however, such contributions shall not
be paid for a period of more than twelve (12) months beginning
with the first (1st) week after contributions for active employment
cease.

If an employee is granted a leave of absence, the Employer shall
collect from said employee, prior to the leave of absence being
effective, sufficient monies to pay the required contributions (5 days
per week) into the Pension Fund during the period of absence.

At the end of the calendar year, the Employer shall pay the daily
pension contribution for days available to work, only for the num-
ber of days needed to provide a minimum of 180 days of pension
contribution for the year for a regular employee. The payment of the
pension contribution for days available only applies to active
employees on the seniority list who are available for work the entire
contribution week.

Disputes or questions of interpretation concerning the requirement
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to make contributions on behalf of particular employees or classifi-
cations of employees shall be submitted directly to the Regional
Joint Area Committee by either the Employer, the Local Union, or
the Trustees. In the event of such referral, the Employer shall not be
deemed to be delinquent while the matter is being considered, but if
the Regional Joint Area Committee by majority vote determines that
contributions are required, the Employer shall pay to the Trust Fund
the amounts due together with any other charges uniformly applica-
ble to past due contributions. The Regional Joint Area Committee
may also determine whether the Employer claim was bona fide.

The Trustees or their designated representatives shall have the
authority to audit the payroll and wage records of the Employer for
all individuals performing work within the scope of and/or covered
by this Agreement, for the purpose of determining the accuracy of
contributions to the funds and adherence to the requirements of this
Agreement regarding coverage and contributions. For purposes of
such audit, the Trustees or their designated representatives shall
have access to the payroll and wage records of any individual,
including owner-operators, lessors and employees of fleet owners
(excluding any supervisory, managerial and/or confidential employ-
ees of the Employer) who the Trustees or their designated represen-
tatives reasonably believe may be subject to the Employer contribu-
tion obligation.

NOTE: On June 19, 1985, the U.S. Supreme Court issued its deci-
sion in Central States, Southeast and Southwest Areas Pension Fund
v. Central Transport, Inc., affirming the right of the Trustees to have
access to payroll, tax and other personnel records of all Employer’s
employees, for purposes of determining which employees were eli-
gible plan participants covered by the collective bargaining agree-
ment. This decision is consistent with the understanding and inten-
tion of the parties to this Agreement.

There shall be no deduction from equipment rental of owner-opera-
tors by virtue of the contributions made to the Pension Fund, regard-
less of whether the equipment rental is at the minimum rate or more,
and regardless of the manner of computation of owner-operator
compensation.

- 283 -

37.245



Action for delinquent contributions may be instituted by either the
Local Union, the Area Region, or the Trustees. Employers who are
delinquent must also pay all attorney fees and costs of collection.

ARTICLE 59. STEEL HAUL ONLY

Section 1. Description of Commodities

The description of iron and steel items is as follows:
Angles

Bands

Bars

Beams

Billets

Blanks

(stamping or shapes unfinished in bundles or lifts)
Channels

Coils

Pilings

Plates

Rods

Sheets

Skelps

Slabs

Strip

Tubing

Coiled rods

Wire in bundles

Rolling mill rolls and individual castings weighing more than 250
pounds.

Section 2. Pickup and Delivery

One (1) pickup and one (1) delivery of a solid load may be made by
the road drivers in the event same can be performed within the
Interstate Commerce Commission regulations, provided, however,
no driver shall be compelled to make delivery at final destination,
who has worked and/or driven ten (10) hours.

There shall be no pickup or delivery of a solid load in the area under
the jurisdiction of I.B.T. Locals 710, 705, 721, 782, 801 and inde-

284 -

37.2.46



Southern Region Area
Local Freight
Forwarding Garage
Supplemental Agreement

Covering
Employees of Private, Common, Contract
and Local Cartage Carriers




SOUTHERN REGION AREA
LOCAL FREIGHT FORWARDING
GARAGE SUPPLEMENTAL AGREEMENT

Covering
Employees of Private,
Common, Contract and Local
Cartage Carriers

For the Period of
April 1, 2008 through March 31, 2013

Covering the Operations
in the Territory of:
ALABAMA, ARKANSAS, FLORIDA,
GEORGIA, LOUISIANA, MISSISSIPPI,
OKLAHOMA, TENNESSEE, TEXAS, and
the City of ASHEVILLE, N.C.

PREAMBLE

To cover the employees employed in the Mechanical and Service
Department in the operation of Common, Contract, And Private
Carriers in the States of Alabama, Arkansas, Florida, Georgia,
Louisiana, Mississippi, Oklahoma, Tennessee, Texas, and the City
of Asheville, N.C.

The (Company or Association)
hereafter referred to as the ‘Employer”, and the Southern Region of
Teamsters and Local Union No. , affiliated with the

International Brotherhood of Teamsters, hereinafter referred to as
the ‘Union,” agree to be bound by the terms and provisions of this
Agreement.
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This Local Freight Forwarding Garage Supplement Agreement is
supplemental to and becomes a part of the National Master Freight
Agreement hereinafter referred to as the ‘Master Agreement” for
the period commencing April 1, 2008, which Master Agreement
shall prevail over the provisions of this Supplement in any case of
conflict between the two, except as such Master Agreement may
specifically permit. Questions arising out of alleged conflicts shall
be submitted directly to the National Grievance Committee.

The Employers recognize the need to provide the necessary techni-
cal tools and training for mechanics that are required to perform
maintenance and repair of equipment. The Company will deter-
mine the type of training, tools and equipment required for bargain-
ing unit employees. The Company understands that training of
mechanics is necessary due to the continued technological changes
when new equipment is introduced into the operating company sys-
tem.

ARTICLE 40. OPERATIONS AND EMPLOYEES
COVERED

Section 1. Scope of Agreement

(a) The execution of this Agreement on the part of the Employer
shall cover all the Mechanical and Service operations of the
Employer in said described area.

(b) If the Employer begins operating a terminal in a city where there
is now no terminal, the Employer agrees that as soon as the Union
shows the Employer authorizations signed by the majority of the
mechanical and service employees, this Agreement shall automati-
cally become effective.

Section 2. Employees Covered

Employees covered by this Agreement shall be construed to mean
any Lead Mechanic, Mechanic, Mechanic Helper, Parts Man and
Service Man, etc., or any other classification of work when used to
defeat the purpose of this Agreement.
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Under no circumstances will out of classification employees be uti-
lized in the Over-the-Road operation.

ARTICLE 41. PROBATIONARY AND CASUAL
EMPLOYEES

Section 1. Probationary Employees

A probationary employee, being considered for regular employ-
ment, shall work under the provisions of this Agreement, but shall
be employed only on a thirty (30) day trial basis, during which peri-
od he/she may be discharged without further recourse; provided,
however, that the Employer may not discharge or discipline for the
purpose of evading this Agreement or discriminate against Union
members.

The Union and the Employer may agree to extend the probationary
period for not more than thirty (30) days, but the probationary
employee must agree to the extension in writing.

A probationary employee who is terminated by the Employer dur-
ing the probationary period and is then worked again at any time
during the next full twelve (12) months at any of that Employer’s
locations within the jurisdiction of the Local Union covering the ter-
minal where he/she first worked, except in those jurisdictions where
the Local Union maintains a hiring hall, shall be added to the regu-
lar seniority list with a seniority date as of the date that person is
subsequently worked.

Probationary employees shall be paid at the new hire rate of pay
during the probationary period; however, if the employee is termi-
nated by the Employer during such period, he/she shall be compen-
sated at the full contract rate of pay for all hours worked retroactive
to the first day worked in such period.

Section 2. Casual Employees

Casual employees shall only be used to supplement a regular shift
and will be terminated not later than the regular shift they are sup-
plementing. No casual employee may work past the end of the shift
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Employers presently making payments to the Central States,
Southeast and Southwest Areas Health and Welfare Fund, and
Employers who may subsequently begin to make payments to such
fund, shall continue to make such payments for the life of this
Agreement. Action on delinquent contributions may be instituted by
either the Local Union, the Region, or the Trustees. Employers who
are delinquent must also pay all attorneys fees and cost of collec-
tion.

ARTICLE 51. PENSION

Effective August 1, 2007, the Employer contributed to the Central
States, Southeast and Southwest Areas Pension Fund the sum of
fifty-one dollars and sixty cents ($51.60) per day or tour of duty
either worked or compensated, to a maximum of two hundred fifty-
eight dollars ($258.00) per week, for each regular employee cov-
ered by this Agreement who has been on the payroll thirty (30) days
or more. For the increase in the contribution rate due August 1,
2008 and on each August 1 of the Agreement, the Supplemental
Negotiating Committees shall allocate the one dollar per hour
($1.00 per hour) contribution rate increases due each year of the
Agreement between the Pension and Health and Welfare Funds.
The Committees shall, in those Supplemental Agreements which
include one (1) Pension Fund and multiple Health and Welfare
Funds, first allocate that portion, if any, of the contribution rate
increase to the Pension Fund subject to the approval of the Joint
National Master Committee. The remaining amount, if any, shall be
applied uniformly to each of the Health and Welfare Funds.

This shall not apply to a bona fide probationary employee who is
notified in writing, with a copy to the Local Union, at the beginning
of his employment that he is a probationary employee. However, if
such probationary employee does not accomplish seniority under
the provisions of the contract, but is terminated during the proba-
tionary period, the Employer must give written notice of such ter-
mination to the Local Union and he must then comply with the con-
tract provisions for pension payments for each day of employment
as if he were a casual employee. Any violation of this provision
shall be subject to the grievance procedure.
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This fund shall be the Central States, Southeast and Southwest
Areas Pension Fund. There shall be no other pension fund under
this Agreement for operations under this Agreement or for opera-
tions under the Southern Region Area Agreements to which
Employers who are party to this Agreement are also parties.

By the execution of this Agreement, the Employer authorizes the
appropriate Employer’s Association to enter into appropriate trust
agreements necessary for the administration of such fund, and to
designate the Employer trustees under such agreement, hereby
waiving all notice thereof and ratifying all actions already taken or
to be taken by such Trustees within the scope of their authority.

If an employee is absent because of illness or off-the-job injury and
notifies the Employer of such absence, the Employer shall continue
to make the required contributions (5 days per week) for a period of
four (4) weeks beginning with the first (1st) week after contribu-
tions for active employment cease.

If an employee is injured on the job, the Employer shall continue to
pay the required contributions (5 days per week) until such employ-
ee returns to work; however, such contributions shall not
be paid for a period of more than twelve (12) months beginning
with the first (1st) week after contributions for active employment
cease.

If an employee is granted a leave of absence, the Employer shall
collect from said employee, prior to the leave of absence being
effective, sufficient monies to pay the required contributions (5 days
per week) into the Pension Fund during the period of absence.

At the end of the calendar year, the Employer shall pay the daily
pension contribution for days available to work, only for the num-
ber of days needed to provide a minimum of 180 days of pension
contribution for the year for a regular employee. The payment of the
pension contribution for days available only applies to active
employees on the seniority list who are available for work the entire
contribution week.
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Disputes or questions of interpretation concerning the requirement to
make contributions on behalf of particular employees or classifications
of employees shall be submitted directly to the Regional Joint Area
Committee by either the Employer, the Local Union, or the Trustees.
In the event of such referral, the Employer shall not be deemed to be
delinquent while the matter is being considered, but if the Regional
Joint Area Committee by majority vote determines that contributions
are required, the Employer shall pay to the Trust Fund the amounts due
together with any other charges uniformly applicable to past due con-
tributions. The Regional Joint Area Committee may also determine
whether the Employer claim was bona fide.

The Trustees or their designated representatives shall have the
authority to audit the payroll and wage records of the Employer for
all individuals performing work within the scope of and/or covered
by this Agreement, for the purpose of determining the accuracy of
contributions to the funds and adherence to the requirements of this
Agreement regarding coverage and contributions. For purposes of
such audit, the Trustees or their designated representatives shall
have access to the payroll and wage records of any individual,
including owner-operators, lessors and employees of fleet owners
(excluding any supervisory, managerial and/or confidential employ-
ees of the Employer) who the Trustees or their designated represen-
tatives reasonably believe may be subject to the Employer contribu-
tion obligation.

NOTE: On June 19, 1985, the U.S. Supreme Court issued its deci-
sion in Central States, Southeast and Southwest Areas Pension Fund
v. Central Transport, Inc., affirming the right of the Trustees to have
access to payroll, tax and other personnel records of all Employer’s
employees, for purposes of determining which employees were eli-
gible plan participants covered by the collective bargaining agree-
ment. This decision is consistent with the understanding and inten-
tion of the parties to this Agreement.

There shall be no deduction from equipment rental of owner-opera-
tors by virtue of the contributions made to the Pension Fund, regard-
less of whether the equipment rental is at the minimum rate or more,
and regardless of the manner of computation of owner-operator
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compensation. Action on delinquent contributions may be instituted
by either the Local Union, the Region, or the Trustees. Employers
who are delinquent must also pay all attorneys fees and cost of col-
lection.

ARTICLE 52. VACATIONS

Section 1.

A vacation of one (1) week shall be granted with pay to all employ-
ees covered by this Agreement who have worked for the Employer
for a period of one (1) year or more.

Section 2.

A vacation of two (2) weeks shall be granted with pay to all employ-
ees covered by this Agreement who have worked for the Employer
for a period of two (2) years or more.

Section 3.

A vacation of three (3) weeks shall be granted with pay to all
employees covered by this Agreement who have worked for the
Employer for a period of eight (8) years or more.

Section 4.

A vacation of four (4) weeks shall be granted with pay to all
employees covered by this Agreement who have worked for the
Employer for a period of fifteen (15) years or more.

Section 5.

A vacation of five (5) weeks shall be granted with pay to all employ-
ees covered by this Agreement who have worked for the Employer
for a period of twenty (20) years or more.

Section 6.

A vacation of six (6) weeks shall be granted with pay to all employees
who have worked for the Employer for a period of thirty (30) years or
more; provided however, at the option of the employee, the employee
shall either take the fourth (4th), fifth (5th), and/or sixth (6th) week of

- 327 -

37.2.54



Southern Region Area
Local Freight Office
Clerical Employees

Supplemental Agreement

Covering
Employees of Private, Common, Contract
and Local Cartage Carriers




SOUTHERN REGION
AREA LOCAL FREIGHT
OFFICE CLERICAL EMPLOYEES
SUPPLEMENTAL AGREEMENT

Covering
EMPLOYEES OF PRIVATE, COMMON,
CONTRACT AND LOCAL
CARTAGE CARRIERS

For the Period of
April 1, 2008 through March 31, 2013

Covering the Operations in the Territory of:
ALABAMA, ARKANSAS, FLORIDA,
GEORGIA, LOUISIANA, MISSISSIPPI,
OKLAHOMA, TENNESSEE, TEXAS, and
the City of ASHEVILLE, N.C.

PREAMBLE

To cover the employees employed in the operation of Common,
Contract, And Private Carriers in the States of Alabama, Arkansas,
Florida, Georgia, Louisiana, Mississippi, Oklahoma, Tennessee,
Texas, and the City of Asheville, N.C.

The (Company or Association)
hereafter referred to as the ‘Employer”, and the Southern Region of
Teamsters and Local Union No. , affiliated with the

International Brotherhood of Teamsters, hereinafter referred to as
the ‘Union,” agree to be bound by the terms and provisions of this
Agreement.
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This Office Clerical Supplement Agreement is supplemental to and
becomes a part of the National Master Freight Agreement here-
inafter referred to as the ‘Master Agreement” for the period com-
mencing April 1, 2008, which Master Agreement shall prevail over
the provisions of this Supplement in any case of conflict between
the two, except as such Master Agreement may specifically permit.
Questions arising out of alleged conflicts shall be submitted direct-
ly to the National Grievance Committee.

ARTICLE 40. SCOPE OF AGREEMENT

Section 1.

(a) The execution of this Agreement on the part of the Employer
shall cover all the Local Freight Forwarding Office Clerical opera-
tions of the Employer in said described area.

(b) If the Employer begins operating a terminal in a city where there
i1s now no terminal, the Employer agrees that as soon as the Union
shows the Employer authorizations signed by the majority of the
Office Clerical employees, this Agreement shall automatically
become effective.

Section 2. Employees Covered

To cover persons employed as Office and Clerical employees, con-
strued to mean, but not limited to, any Rate Clerk, Cashier, Head
Cashier, Assistant Cashier, OS&D Clerk, Customer Care Clerk,
PACs Clerk, Receptionist, Imaging Clerk, Special Account Clerk,
Driver Check-in Clerk, Appointment Clerk, R&U Clerk, General
Clerk, Manifest Clerk, Billing Clerk, File Clerk, Tracing Clerk,
Secretary/Stenographer, Rate Clerk B, Code Clerk and Mail Clerk,
any other classifications of work when used to defeat the purpose of
this Agreement, who are employees in the offices of Common
Contract, and Private carriers in the States of Alabama, Florida,
Georgia, Mississippi, Tennessee, Arkansas, Oklahoma, Louisiana,
Texas and the City of Asheville, North Carolina.

Under no circumstances will out of classification employees be uti-
lized in the Over-the-Road operations.
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employees for purposes of determining which employees were eli-
gible plan participants covered by the collective bargaining agree-
ment. This decision is consistent with the understanding and inten-
tion of the parties to this Agreement.

There shall be no deduction from equipment rental of owner-opera-
tors by virtue of the contributions made to the Health and Welfare
Fund, regardless of whether the equipment rental is at the minimum
rate or more, and regardless of the manner of computation of owner-
operator compensation.

Employers presently making payments to the Central States,
Southeast and Southwest Areas Health and Welfare Fund, and
Employers who may subsequently begin to make payments to such
fund, shall continue to make such payments for the life of this
Agreement. Action on delinquent contributions may be instituted by
either the Local Union, the Region, or the Trustees. Employers who
are delinquent must also pay all attorneys fees and cost of collec-
tion.

ARTICLE 51. PENSION

Effective August 1, 2007, the Employer contributed to the Central
States, Southeast and Southwest Areas Pension Fund the sum of
fifty-one dollars and sixty cents ($51.60) per day or tour of duty
either worked or compensated, to a maximum of two hundred fifty-
eight dollars ($258.00) per week, for each regular employee cov-
ered by this Agreement who has been on the payroll thirty (30) days
or more. For the increase in the contribution rate due August 1,
2008 and on each August 1 of the Agreement, the Supplemental
Negotiating Committees shall allocate the one dollar per hour
($1.00 per hour) contribution rate increases due each year of the
Agreement between the Pension and Health and Welfare Funds.
The Committees shall, in those Supplemental Agreements which
include one (1) Pension Fund and multiple Health and Welfare
Funds, first allocate that portion, if any, of the contribution rate
increase to the Pension Fund subject to the approval of the Joint
National Master Committee. The remaining amount, if any, shall be
applied uniformly to each of the Health and Welfare Funds.
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This shall not apply to a bona fide probationary employee who is
notified in writing, with a copy to the Local Union, at the beginning
of his employment that he is a probationary employee. However, if
such probationary employee does not accomplish seniority under
the provisions of the contract, but is terminated during the proba-
tionary period, the Employer must give written notice of such ter-
mination to the Local Union and he must then comply with the con-
tract provisions for pension payments for each day of employment
as if he were a casual employee. Any violation of this provision
shall be subject to the grievance procedure.

This fund shall be the Central States, Southeast and Southwest
Areas Pension Fund. There shall be no other pension fund under
this Agreement for operations under this Agreement or for opera-
tions under the Southern Region Area Agreements to which
Employers who are party to this Agreement are also parties.

By the execution of this Agreement, the Employer authorizes the
appropriate Employer’s Association to enter into appropriate trust
agreements necessary for the administration of such fund, and to
designate the Employer trustees under such agreement, hereby
waiving all notice thereof and ratifying all actions already taken or
be taken by such Trustees within the scope of their authority.

If an employee is absent because of illness or off-the-job injury and
notifies the Employer of such absence, the Employer shall continue
to make the required contributions (5 days per week) for a period of
four (4) weeks beginning with the first (1st) week after contribu-
tions for active employment cease.

If an employee is injured on the job, the Employer shall continue to
pay the required contributions (5 days per week) until such employ-
ee returns to work; however, such contributions shall not
be paid for a period of more than twelve (12) months beginning
with the first (1st) week after contributions for active employment
ceases.

If an employee is granted a leave of absence, the Employer shall
collect from said employee, prior to the leave of absence being
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effective, sufficient monies to pay the required contributions (5 days
per week) into the Pension Fund during the period of absence.

At the end of the calendar year, the Employer shall pay the daily pen-
sion contribution for days available to work, only for the number of
days needed to provide a minimum of 180 days of pension contribu-
tion for the year for a regular employee. The payment of the pension
contribution for days available only applies to active employees on the
seniority list who are available for work the entire contribution week.

Disputes or questions of interpretation concerning the requirement to
make contributions on behalf of particular employees or classifications
of employees shall be submitted directly to the Regional Joint Area
Committee by either the Employer, the Local Union, or the Trustees.
In the event of such referral, the Employer shall not be deemed to be
delinquent while the matter is being considered, but if the Regional
Joint Area Committee by majority vote determines that contributions
are required, the Employer shall pay to the Trust Fund the amounts due
together with any other charges uniformly applicable to past due con-
tributions. The Regional Joint Area Committee may also determine
whether the Employer claim was bona fide.

The Trustees or their designated representatives shall have the author-
ity to audit the payroll and wage records of the Employer for all indi-
viduals performing work within the scope of and/or covered by this
Agreement, for the purpose of determining the accuracy of contribu-
tions to the funds and adherence to the requirements of this Agreement
regarding coverage and contributions. For purposes of such audit, the
Trustees or their designated representatives shall have access to the
payroll and wage records of any individual, including owner-opera-
tors, lessors and employees of fleet owners (excluding any superviso-
ry, managerial and/or confidential employees of the Employer) who
the Trustees or their designated representatives reasonably believe
may be subject to the Employer contribution obligation.

NOTE: On June 19, 1985, the U.S. Supreme Court issued its deci-
sion in Central States, Southeast and Southwest Areas Pension Fund
v. Central Transport, Inc., affirming the right of the Trustees to have
access to payroll, tax and other personnel records of all Employer’s
employees, for purposes of determining which employees were eli-
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gible plan participants covered by the collective bargaining agree-
ment. This decision is consistent with the understanding and inten-
tion of the parties to this Agreement.

There shall be no deduction from equipment rental of owner-operators
by virtue of the contributions made to the Pension Fund, regardless of
whether the equipment rental is at the minimum rate or more, and
regardless of the manner of computation of owner-operator compen-
sation. Action on delinquent contributions may be instituted by either
the Local Union, the Region, or the Trustees. Employers who are
delinquent must also pay all attorneys fees and cost of collection.

ARTICLE 52. VACATIONS

Section 1. One Week

A vacation of one (1) week shall be granted with pay to all employ-
ees covered by this Agreement who have worked for the Employer
for a period of one (1) year or more.

Section 2. Two Weeks

A vacation of two (2) weeks shall be granted with pay to all employ-
ees covered by this Agreement who have worked for the Employer
for a period of two (2) years or more.

Section 3. Three Weeks

A vacation of three (3) weeks shall be granted with pay to all
employees covered by this Agreement who have worked for the
Employer for a period of eight (8) years or more.

Section 4. Four Weeks

A vacation of four (4) weeks shall be granted with pay to all
employees covered by this Agreement who have worked for the
Employer for a period of fifteen (15) years or more.

Section 5. Five Weeks

A vacation of five (5) weeks shall be granted with pay to all employ-
ees covered by this Agreement, who have worked for the Employer
for a period of twenty (20) years or more.
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CAROLINA FREIGHT COUNCIL
CITY CARTAGE
SUPPLEMENTAL AGREMENT

FOR THE PERIOD
APRIL 1,2008 TO MARCH 31, 2013

PREAMBLE

To cover all city pickup and delivery, peddle runs, and all dock
employees employed in the operation of common, contract, and pri-
vate carriers in the States of North Carolina and South Carolina.

The

(Company)

hereinafter referred to as the Employer and the Carolina Freight
Council and Local Union No. , affiliated with the
International Brotherhood of Teamsters, hereinafter referred to as
the Union, agree to be bound by the terms and provisions of this
Agreement.

This Local Cartage Supplemental Agreement is supplemental to and
becomes a part of the Master Freight Agreement, hereinafter
referred to as the “Master Agreement” for the period commencing
April 1, 2008, which Master Agreement shall prevail over the pro-
visions of this Supplement in any case of conflict between the two,
except as such Master Agreement may specifically permit.
Questions arising out of alleged conflicts shall be submitted direct-
ly to the National Grievance Committee.
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ARTICLE 40 - SCOPE OF AGREEMENT

Section 1. Operations Covered

(a) The execution of this Agreement on the part of the Employer
shall cover all truck drivers, helpers, dock men, warehousemen,
checkers, power lift operators, switchers, and such other employees
as may be presently or hereafter represented by the Union, engaged
in local pickup, delivery and assembling of freight within an area
located within the jurisdiction of the Local Union, not to exceed a
radius of 25 miles of the zero point in the terminal city.

This Agreement shall also cover peddle run operations (within a
radius of 75 direct highway miles of the home terminal) not exceed-
ing 150 miles round trip. Peddle run drivers will not be used to cir-
cumvent the road contract guarantees.

(b) Employees covered by this Agreement shall be construed to
mean, but not limited to, any driver, chauffeur, or driver/helper
operating a truck, tractor, motorcycle, passenger or horse drawn
vehicle, or any other vehicle operated for transportation purposes
when used to defeat the purposes of this Agreement. The term
employee also includes but is not limited to, all employees used in
dock work, checking, stacking, loading, unloading, handling, ship-
ping, receiving and assembling.

Section 2. Combination City Road Work

The position of both Employer and Union Negotiating Committees
is that under the Agreement, city men shall not perform road work
or vice versa. But, in certain circumstances, city men must be called
in to do roadwork. In that event:

(a) City Work-Road Run-Return to City During Normal Working
Day: Where a city driver has worked part of his workday in the city,
is assigned to a road run from which he returns within his normal
working day, he shall be paid for city work performed, plus appro-
priate road pay on the road run plus hours worked in city after return
from the road run. All hours actually worked must be included for
computation of overtime.
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(b) City Work-Road Run-No Return to City During Normal
Working Day: Where a city driver has worked part of his workday
in the city, is then assigned to a road run, and does not perform any
city work after conclusion of the road run, he shall be paid for city
work performed, plus pay for the road run at the appropriate rate
and guarantee. In this situation, hours worked on the road run shall
not be included in the calculation of overtime.

(c) A combination driver operation shall not be put into effect for
the purpose of avoiding or defeating the provisions of either the City
or Over-the-Road Agreement. A combination driver shall be defined
to be an operation on which an Employer can only by reason of
necessity use a driver on combined duties.

(d) Peddle-run drivers shall be allowed to perform their normal
duties of their runs.

(e) Over-the-Road drivers shall not be permitted to perform dock
work or city pickup and delivery service or any other work covered
by this Agreement within the twenty-five (25) mile compass radius
of the zero point in the terminal city except over-the-road drivers
may drop and/or pickup a trailer to and from the terminal.

When an employer has entered another type market other than the
long haul traffic market, or has secured a volume of time sensitive
shipments the local union and employer affected by this traffic
change may mutually enter into an agreement to handle the delivery
and /or pickup of this type of traffic in the affected local union’s
jurisdiction. The agreement must be submitted to the Carolina Bi-
State Grievance Committee for approval, at the first scheduled
meeting following the change in traffic.

(f) A Company and Local Union may mutually agree to the use of
casual road drivers (including local cartage employees) provided
such use doesn’t result in the layoff of road drivers and in no event
will a carrier use local cartage employees, including casuals, to
make road runs as a subterfuge to defeat the provisions of this
Agreement.

Any Company that requests city employees to make road trips with
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any regularity will meet with the Local Union for the purpose of
reaching an agreement on how to offer work opportunity to these
employees.

Section 3. Supervisory Personnel

At no time will any employee with supervisory authority be permit-
ted to perform any work covered by this Agreement except as pro-
vided in Article 9 (Protection of Rights) of Master Agreement, or by
mutual agreement with the Local Union.

Section 4. - Subcontracting

The signatory parties to this Agreement recognize that subcontract-
ing is a very important contractual issue. Violations through inten-
tional subterfuge for the purpose of defeating the Labor Agreement
will not be permitted. It is further recognized that Employers may
subcontract overflow freight in accordance with the terms and con-
ditions listed below. Overflow freight is defined as Freight that can-
not be delivered due to overcapacity, to a subcontractor for delivery,
generally on the day the subcontracting occurs. It is understood as
stated below, that all regular employees have been offered a work
opportunity on the day the subcontract occurs. It is understood that
several factors, including absenteeism, contribute to a carrier’s need
to subcontract freight.

Recognizing the significance of this issue, the parties agree to estab-
lish a Carolina Bi-State Supplemental Subcontracting Committee.
This Committee shall be empowered to resolve disputes, which
allege a violation of this section. The Carolina Bi-State
Supplemental Subcontracting Committee shall be comprised of the
Union and the Employer Supplemental Chairmen, or their
designees, of the Carolina Supplemental Negotiating Committee,
two (2) Union panel members and two (2) Employer panel mem-
bers. This Committee will meet on an expedited, as needed basis, to
resolve alleged disputes of this article. This Committee shall have
full authority to issue decisions, remedies and formulate guidelines
for insuring compliance. This Committee will recognize that sub-
terfuge by any party is a serious offense. Examples of subterfuge
may include:
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Tendering an amount of freight to a subcontractor on a given day
that exceeds the capacity of that subcontractor;

Tendering freight to a subcontractor that knowingly will not be
attempted for delivery on the day subcontracted;

Failure to add employees to the seniority list.

The Supplemental Subcontracting Committee will additionally
have authority to consider and weigh the ramifications of absen-
teeism and its effects on a subcontracting dispute.

The Supplemental Subcontracting Committee shall be committed to
rendering fair and expedited decisions in the spirit of preserving
work and job opportunities for employees covered by this
Agreement. In the event this Committee fails to resolve a dispute,
the matter shall be forwarded to the Eastern Region Joint Area
Committee for resolution.

For the purpose of:

(1) Preserving work and job opportunities for the employees cov-
ered by this Agreement;

(2) Protecting the standards of employment covered by this
Agreement; and

(3) Recapturing lost job opportunities; all to the maximum extent
legally possible.

(A) There shall be no subcontracting, transfer, lease, assignment or
conveyance in whole or in part, directly or indirectly, of any of the
work or services of the kind, nature or type covered by this
Agreement, and presently performed or hereafter assigned to the
collective bargaining unit; nor shall the Employer be part of, or per-
mit, any other arrangement whereby such work or services may be
performed by other than employees of the Employer in the collec-
tive bargaining unit covered by this Agreement;

(B) Provided, however, that the Employer may subcontract to an
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employer whose employees receive economic terms and condition of
employment as favorable to employees as those provided by this
Agreement, solely in the event that all of the employees on the sen-
iority list of the Employer are fully employed and there has been no
significant reduction in the number of employees on said seniority list
in the 3-month period prior to the proposed subcontract. Prior to any
subcontracting pursuant to this subsection, the Employer must give
the Local Union ten (10) days advance notice in writing of the intent
to subcontract and the full and specific details of the subcontract,
including: the work involved; the duration of the subcontract; the
identity of the subcontractor; the economic terms and conditions of
employment of the subcontractor’s employees. If the Local Union
notifies the Employer that it considers the proposed subcontract to be
in violation of this Agreement, the matter may be submitted to the
Local grievance machinery provided in this Agreement for an expe-
dited hearing, and the subcontract shall not be implemented unless
and until it is determined not to be in violation of the agreement.
There may be times when the seniority list is not completely
employed. In this event, the Employer may subcontract freight of a
minimum nature to an outlying area that is not being regularly served.

In order to protect the economic terms and conditions of employ-
ment of this Agreement, the respective unions may request from the
Employer, within ninety (90) days following ratification of this
Agreement, the economic terms and conditions of employment paid
to its subcontractors to be submitted to the Carolina Bi-State
Subcontracting Committee for review.

ARTICLE 41 — ABSENCE

Section 1. Time Off for Union Activities

The Employer agrees to grant the necessary time off, without dis-
crimination or loss of seniority rights and without pay, to any
employee designated by the Union to attend a labor convention or
serve in any capacity on temporary official Union business, provid-
ed twenty-four (24) hours’ written notice 1s given to the Employer
by the Union, specifying length of time off. The Union agrees that,
in making its request for time off for Union activities, due consider-
ation shall be given to the number of men affected in order that there
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Employers presently making payments to the Central States,
Southeast and Southwest Areas Health and Welfare Fund, and
Employers who may subsequently begin to make payments to such
fund shall continue to make such payments for the life of this
Agreement. Action on delinquent contributions may be instituted by
the Local Union, the International Brotherhood of Teamsters, or the
Trustees. Employers who are delinquent must also pay all attorneys’
fees and costs of collection.

ARTICLE 54 — PENSION FUNDS

“Effective August 1, 2007, the Employer contributed to the Central
States, Southeast and Southwest Areas Pension Fund the sum of
fifty-one dollars and sixty cents ($51.60) per day or tour of duty
either worked or compensated, to a maximum of two hundred fifty-
eight dollars ($258.00) per week, for each regular employee cov-
ered by this Agreement who has been on the payroll thirty (30) days
or more. For the increase in the contribution rate due August 1,
2008 and on each August 1 of the Agreement, the Supplemental
Negotiating Committees shall allocate the one dollar per hour
($1.00 per hour) contribution rate increases due each year of the
Agreement between the Pension and Health and Welfare Funds.
The Committees shall, in those Supplemental Agreements which
include one (1) Pension Fund and multiple Health and Welfare
Funds, first allocate that portion, if any, of the contribution rate
increase to the Pension Fund subject to the approval of the Joint
National Master Committee. The remaining amount, if any, shall be
applied uniformly to each of the Health and Welfare Funds.”

Effective April 1, 2008 the Employer shall contribute to the Central
States, Southeast and Southwest Areas Pension Fund the sum of
fifty-one dollars and sixty cents ($51.60) per day or tour of duty
either worked or compensated, to a maximum of two hundred fifty-
eight dollars ($258.00) per week, for each regular employee cov-
ered by this Agreement who has been on the payroll thirty (30) days
or more.

Effective April 1, 2008 the Employer shall contribute to the Central

States, Southeast and Southwest Areas Pension Fund the sum of
fifty-one dollars and sixty cents ($51.60) per day or tour of duty
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either worked by each casual employee until such time as such
employee accrues seniority in accordance with the contract.

This shall not apply to a bona fide probationary employee who is
notified in writing, with a copy to the Local Union, at the beginning
of his employment that he is a probationary employee. However, if
such probationary employee does not accomplish seniority under
the provisions of the contract, but is terminated during the proba-
tionary period, the Employer must give written notice of such ter-
mination to the Local Union and he must then comply with the con-
tract provisions for pension payments for each day of employment
as if he were a casual employee. Any violation of this provision
shall be subject to the grievance procedure.

This fund shall be the Central States, Southeast and Southwest
Areas Pension Fund. There shall be no other pension fund under
this Agreement for operations under this Agreement or for opera-
tions under the Carolina Supplemental Agreements to which
Employers who are party to this Agreement are also parties.

By the execution of this Agreement, the Employer authorizes the
Employers’ Associations to enter into appropriate trust agreements
necessary for the administration of such Fund, and to designate the
Employer Trustees under such agreement, hereby waiving all notice
thereof and ratifying all actions already taken or to be taken by such
Trustees within the scope of their authority.

If an employee is absent because of illness or off-the-job injury and
notifies the Employer of such absence, the Employer shall continue
to make the required contributions (5 days per week) for a period of
four (4) weeks beginning with the first week after contributions for
active employment cease.

If an employee is injured on the job, the Employer shall continue to
pay the required contributions (5 days per week) until such employ-
ee returns to work; however, such contributions shall not be paid for
a period of more than twelve (12) months beginning with the first
week after contributions for active employment ceases.

If an employee is granted a leave of absence, the Employer shall

-#0% -



collect from said employee, prior to the leave of absence being
effective, sufficient monies to pay the required contributions (5 days
per week) into the Pension Fund during the period of absence.

At the end of the calendar year, the Employer shall pay the daily
pension contribution for days available to work, only for the num-
ber of days needed to provide a minimum of 180 days of pension
contribution for the year for a regular employee. The payment of the
pension contribution for days available only applies to active
employees on the seniority list who are available for work the entire
contribution week.

Disputes or questions of interpretation concerning the requirement
to make contributions on behalf of particular employees or classifi-
cations of employees shall be submitted directly to the Region Joint
Area Committee by the Employer, the Local Union or the Trustees.
In the event of such referral, the Employer shall not be deemed to
be delinquent, while the matter is being considered, but if the
Region Joint Area Committee, by majority vote, determines that
contributions are required, the Employer shall pay to the Trust Fund
the amounts due together with any other charges uniformly applica-
ble to past due contributions. The Region Joint Area Committee
may also determine whether the Employer’s claim was bona fide.

The Trustees or their designated representatives shall have the
authority to audit the payroll and wage records of the Employer for
all individuals performing work within the scope of and/or covered
by this Agreement, for the purpose of determining the accuracy of
contributions to the funds and adherence to the requirements of this
Agreement regarding coverage and contributions. For purposes of
such audit, the Trustees or their designated representatives shall
have access to the payroll and wage records of any individual,
including owner-operators, lessors and employees of fleet owners
(excluding any supervisory, managerial and/or confidential employ-
ees of the Employer) who the Trustees or their designated represen-
tatives reasonably believe may be subject to the Employer’s contri-
bution obligation.

Note: On June 19, 1985, the U.S. Supreme Court issued its decision
in Central States, Southeast and Southwest Areas Pension Fund v.
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Central Transport, Inc., affirming the right of the Trustees to have
access to payroll, tax and other personnel records of all Employers’
employees, for purposes of determining which employees were eli-
gible plan participants covered by the collective bargaining agree-
ment. This decision is consistent with the understanding and inten-
tion of the parties to this Agreement.

There shall be no deduction from equipment rental of owner-opera-
tors by virtue of the contributions made to the Pension Fund, regard-
less of whether the equipment rental is at the minimum rate or more,
and regardless of the manner of computation of owner-driver com-
pensation.

Action on delinquent contributions may be instituted by the Local
Union, the International Brotherhood of Teamsters or the Trustees.
Employers who are delinquent must also pay all attorney’s fees and
court costs of collection.

ARTICLE 55 — LEASED EQUIPMENT

Section 1.

For the purpose of protecting the established drivers’ rate, minimum
rental rates for the leasing of equipment owned by employees shall
be determined by negotiations between the parties, in each locali-
ty, for the equipment used in that locality, subject to approval by
Joint State and Area Committees. Equipment rental rates shall be
computed only on an hourly, daily or weekly basis. Tonnage meth-
ods of payment may be continued or placed in effect provided it
produces the minimum cost of operating the equipment in addition
to full driver’s wages and allowances.

Section 2.

In the event the Company leases equipment from individual owners,
then in that event the Company shall pay the driver directly and sep-
arately from the lessor of said equipment.

Section 3.

The Employer expressly reserves the right to control the manner,
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CAROLINA FREIGHT COUNCIL
OVER-THE-ROAD
SUPPLEMENTAL AGREEMENT

For the Period
April 1, 2008 to March 31, 2013

PREAMBLE

To cover the drivers employed in the operation of common, con-
tract, and private carriers in the States of North Carolina and South
Carolina.

(Company)

hereinafter referred to as the Employer and the Carolina Freight
Council and Local Union No. ,affiliated with the International
Brotherhood of Teamsters, hereinafter referred to as the Union,
agree to be bound by the terms and provisions of this Agreement.

This Over-the-Road Supplemental Agreement is supplemental to
and becomes a part of the Master Freight Agreement, hereinafter
referred to as the “Master Agreement” for the period commencing
April 1, 2008 and shall prevail over the provisions of this
Supplement in any case of conflict between the two, except as such
Master Agreement may specifically permit. Questions arising out of
alleged conflicts shall be submitted directly to the National
Grievance Committee.
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ARTICLE 40 -SCOPE OF AGREEMENT

The execution of this Agreement on the part of the Employer shall
cover all over-the-road operations of the Employer within, into and
out of the Area and Territory described above.

Section 1. Operations Covered

All operations into and out of North and South Carolina shall be
paid under the terms of this Agreement.

Over-the-Road drivers shall not be permitted to perform dock work
or city pickup and delivery service or any other work covered by the
Carolina Freight Council City Cartage Supplemental Agreement
within the twenty-five (25) mile compass radius of the zero point in
the terminal city except over-the-road drivers may drop and/or pick-
up a trailer to and from the terminal. (Driver will not handle the
freight). Road drivers will also be permitted to switch their unit at
any terminal in North or South Carolina provided there is no bid
switcher on duty. When an employer has entered another type mar-
ket other than the long haul traffic market, or has secured a volume
of time sensitive shipments the local union and employer affected
by this traffic change may mutually enter into an agreement to han-
dle the delivery and/or pickup of this type of traffic in the affected
local union’s jurisdiction. The agreement must be submitted to the
Carolina Bi-State Grievance Committee for approval, at the first
scheduled meeting following the change in traffic.

Section 2. Employees Covered

(a) Employees covered by this Agreement shall be construed to
mean any driver, chauffeur, or driver-helper operating a truck, trac-
tor, motorcycle, passenger or horse drawn vehicle, or any other
vehicle operated for transportation purposes when used to defeat the
purposes of this Agreement.

(b) Student Driver. Employees on student trips shall be paid in
accordance with the provisions of this Agreement.

(c) Hired or Leased Equipment. In all cases, hired or leased equip-
ment shall be operated by an employee of the certificated or permit-
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ted carrier. The Employer expressly reserves the right to control the
manner, means and details of, and by which the owner operator per-
forms his services, as well as the ends to be accomplished.

Section 3. City or Local Work

Local dock work or city pickup and delivery service is not subject
to the terms and conditions of this Agreement, but is subject to sep-
arate agreements entered into between the Employer and the
involved Local Union. Employees subject to the Agreement shall
not be permitted to perform dock work or city pickup and delivery
service, where the performance of such work conflicts with the
local city pickup and delivery agreement between the Employer and
a Local Union affiliated with the [.LB.T. and except as specifically
permitted herein.

The prevailing Local Union City Cartage Contract shall govern all
wages and conditions on runs exclusively within a compass radius
of 25 miles of the zero point in the terminal city. Peddle runs are not
covered by this Agreement, but are covered by the City Cartage
Agreement.

A Company and Local Union may mutually agree to the use of
casual road drivers (including local cartage employees) provided
such use doesn’t result in the layoff of road drivers and in no event
will a carrier use local cartage employees, including casuals, to
make road runs as a subterfuge to defeat the provisions of this
Agreement.

City and/or Peddle Runs - Road Driver on Peddle.

A. When a road driver is informed he is being put on a city and/or
peddle run he shall be entitled to a minimum of four (4) hours.

B. A road driver arriving at a foreign terminal is on delay time until
he is informed he is being put on a city and/or peddle. From the time
he is so informed until he completes the run, or is told otherwise, he
1s construed to be on the city and/or peddle run.

C. Road drivers dispatched with multiple pickups and/or deliveries
within a twenty-five (25) mile radius of each other will be paid the
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applicable hourly road rate starting with the arrival at the first cus-
tomer until leaving the last customer within said radius.

Section 4. Supervisory Personnel

At no time will any employee with supervisory authority be permit-
ted to perform any work covered by this Agreement except as pro-
vided in Article 9 (Protection of Rights) of Master Agreement, or by
mutual agreement with the Local Union.

ARTICLE 41 - ABSENCE

Section 1. Time Off for Union Activities

The Employer agrees to grant the necessary time off, without discrim-
ination or loss of seniority rights and without pay, to any employee
designated by the Union to attend a labor convention or serve in any
capacity on temporary official Union business, provided twenty-four
(24) hours’ written notice is given to the Employer by the Union, spec-
ifying length of time off. The Union agrees that, in making its request
for time off for Union activities, due consideration shall be given to the
number of men affected in order that there shall be no disruption of the
Employer’s operations due to lack of available employees.

A union member on a seniority list of employees domiciled within
the jurisdiction of a Local Union signatory to this Agreement at the
time of such member’s election or appointment to serve as a full
time union official of any such Local Union shall be granted a leave
of absence during the period of such union employment, without
discrimination or loss of seniority rights, and without pay or bene-
fits of any kind. This provision shall apply retroactively and
prospectively to cover only employees who, during the life of this
Agreement, hold bona fide full time union positions in a Local
Union signatory to this Agreement, and shall not apply to part time
union officials or to persons not actively working, or appointed to
work, as a bona fide full time union official. This provision shall not
be used to avoid the disciplinary provisions of this Agreement.

Section 2. Leave of Absence

(a) Any employee desiring leave of absence from his employment
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ARTICLE 60 — PENSION FUNDS

“Effective August 1, 2007, the Employer contributed to the Central
States, Southeast and Southwest Areas Pension Fund the sum of
fifty-one dollars and sixty cents ($51.60) per day or tour of duty
either worked or compensated, to a maximum of two hundred fifty-
eight dollars ($258.00) per week, for each regular employee cov-
ered by this Agreement who has been on the payroll thirty (30) days
or more. For the increase in the contribution rate due August 1,
2008 and on each August 1 of the Agreement, the Supplemental
Negotiating Committees shall allocate the one dollar per hour
($1.00 per hour) contribution rate increases due each year of the
Agreement between the Pension and Health and Welfare Funds.
The Committees shall, in those Supplemental Agreements which
include one (1) Pension Fund and multiple Health and Welfare
Funds, first allocate that portion, if any, of the contribution rate
increase to the Pension Fund subject to the approval of the Joint
National Master Committee. The remaining amount, if any, shall be
applied uniformly to each of the Health and Welfare Funds.”

Effective April 1, 2008 the Employer shall contribute to the Central
States, Southeast and Southwest Areas Pension Fund the sum of
fifty-one dollars and sixty cents ($51.60) per day or tour of duty
either worked or compensated, to a maximum of two hundred fifty-
eight dollars ($258.00) per week, for each regular employee cov-
ered by this Agreement who has been on the payroll thirty (30) days
or more.

Effective April 1, 2008 the Employer shall contribute to the Central
States, Southeast and Southwest Areas Pension Fund the sum of
fifty-one dollars and sixty cents ($51.60) for each day or tour of
duty worked by each casual employee until such time as such
employee accrues seniority in accordance with the contract.

This shall not apply to a bona fide probationary employee who is
notified in writing, with a copy to the Local Union, at the beginning
of his employment that he is a probationary employee. However, if
such probationary employee does not accomplish seniority under
the provisions of the contract, but is terminated during the proba-
tionary period, the Employer must give written notice of such ter-
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mination to the Local Union and he must then comply with the con-
tract provisions for pension payments for each day of employment
as if he were a casual employee. Any violation of this provision
shall be subject to the grievance procedure.

This fund shall be the Central States, Southeast and Southwest
Areas Pension Fund. There shall be no other pension fund under
this Agreement for operations under this Agreement or for opera-
tions under the Carolina Supplemental Agreements to which
Employers who are party to this Agreement are also parties.

By the execution of this Agreement, the Employer authorizes the
Employers’ Associations to enter into appropriate trust agreements
necessary for the administration of such Fund, and to designate the
Employer Trustees under such agreement, hereby waiving all notice
thereof and ratifying all actions already taken or to be taken by such
Trustees within the scope of their authority.

If an employee is absent because of illness or off-the-job injury and
notifies the Employer of such absence, the Employer shall continue
to make the required contributions (5 days per week) for a period of
four (4) weeks beginning with the first week after contributions for
active employment cease.

If an employee is injured on the job, the Employer shall continue to
pay the required contributions (5 days per week) until such employ-
ee returns to work; however, such contributions shall not be paid for
a period of more than twelve (12) months beginning with the first
week after contributions for active employment ceases.

If an employee is granted a leave of absence, the Employer shall
collect from said employee, prior to the leave of absence being
effective, sufficient monies to pay the required contributions (5 days
per week) into the Pension Fund during the period of absence.

At the end of the calendar year, the Employer shall pay the daily pen-
sion contribution for days available to work, only for the number of
days needed to provide a minimum of 180 days of pension contribu-
tion for the year for a regular employee. The payment of the pension
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contribution for days available only applies to active employees on the
seniority list who are available for work the entire contribution week.

Disputes or questions of interpretation concerning the requirement
to make contributions on behalf of particular employees or classifi-
cations of employees shall be submitted directly to the Region Joint
Area Committee by the Employer, the Local Union or the Trustees.
In the event of such referral, the Employer shall not be deemed to
be delinquent, while the matter is being considered, but if the
Region Joint Area Committee, by majority vote, determines that
contributions are required, the Employer shall pay to the Trust Fund
the amounts due together with any other charges uniformly applica-
ble to past due contributions. The Region Joint Area Committee
may also determine whether the Employer’s claim was bona fide.

The Trustees or their designated representatives shall have the
authority to audit the payroll and wage records of the Employer for
all individuals performing work within the scope of and/or covered
by this Agreement, for the purpose of determining the accuracy of
contributions to the funds and adherence to the requirements of this
Agreement regarding coverage and contributions. For purposes of
such audit, the Trustees or their designated representatives shall
have access to the payroll and wage records of any individual,
including owner-operators, lessors and employees of fleet owners
(excluding any supervisory, managerial and/or confidential employ-
ees of the Employer) who the Trustees or their designated represen-
tatives reasonably believe may be subject to the Employer’s contri-
bution obligation.

Note: On June 19, 1985, the U.S. Supreme Court issued its decision
in Central States, Southeast and Southwest Areas Pension Fund v.
Central Transport, Inc., affirming the right of the Trustees to have
access to payroll, tax and other personnel records of all Employers’
employees, for purposes of determining which employees were eli-
gible plan participants covered by the collective bargaining agree-
ment. This decision is consistent with the understanding and inten-
tion of the parties to this Agreement.

There shall be no deduction from equipment rental of owner-opera-
tors by virtue of the contributions made to the Pension Fund, regard-
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less of whether the equipment rental is at the minimum rate or more,
and regardless of the manner of computation of owner-driver com-
pensation.

Action on delinquent contributions may be instituted by either the
Local Union, the International Brotherhood of Teamsters or the
Trustees. Employers who are delinquent must also pay all attorney’s
fees and court costs of collection.

ARTICLE 61 - FUNERAL LEAVE

In the event of a death in the family (father, mother, wife, husband,
brother, sister, son or daughter) a regular employee shall be entitled
to a maximum of three (3) days off with pay to attend the funeral.
Two (2) days guaranteed pay regardless of day of death or day of
funeral.

ARTICLE 62 — STEEL HAUL ONLY

In the event any Employer institutes an owner operator steel haul,
the Union may reopen this Section upon sixty (60) days’ written
notice by certified or registered mail to the Employer and request
negotiations of matters dealing with description of iron and steel
items, pickup and delivery of iron and steel items and minimum
rates of pay for equipment owned and driven by the owner driver.

Upon the failure of the Employer and the Union to agree in such
negotiations, either party shall be permitted all lawful economic
recourse to support their position, notwithstanding any provision in
this Agreement to the contrary.

ARTICLE 63 — PROTECTIVE APPAREL

Any employee physically handling in substantial quantities hides,
creosoted items, spun glass, lamp black, barbed wire, and acids,
shall be provided with rubber or leather aprons and gloves.

ARTICLE 64 — TERM OF SUPPLEMENT

The term of this Supplemental Agreement is subject to and con-
trolled by all of the provisions of Article 39 of the National Master
Agreement between the parties hereto
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CAROLINA FREIGHT COUNCIL
AUTOMOTIVE MAINTENANCE
SUPPLEMENTAL AGREEMENT

FOR THE PERIOD
APRIL 1, 2008 TO MARCH 31, 2013

PREAMBLE

To cover all mechanics, mechanic’s helpers, garage men, parts and
stock room employees employed in the operation of common, con-
tract, and private carriers in the States of North Carolina and South
Carolina.

(Company)

hereinafter referred to as the Employer and the Carolina Freight
Council and Local Union No. , affiliated with the International
Brotherhood of Teamsters, hereinafter referred to as the Union,
agree to be bound by the terms and provisions of this Agreement.

This Automotive Maintenance Supplemental Agreement is supple-
mental to and becomes a part of the National Master Freight
Agreement, hereinafter referred to as the “Master Agreement” for
the period commencing April 1, 2008 which Master Agreement
shall prevail over the provisions of this Supplement in any case of
conflict between the two, except as such Master Agreement may
specifically permit. Questions arising out of alleged conflicts shall
be submitted directly to the National Grievance Committee.
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access to payroll, tax and other personnel records of all Employers’
employees, for purposes of determining which employees were eli-
gible plan participants covered by the collective bargaining agree-
ment. This decision is consistent with the understanding and inten-
tion of the parties to this Agreement.

Employers presently making payments to the Central States,
Southeast and Southwest Areas Health and Welfare Fund, and
Employers who may subsequently begin to make payments to such
fund shall continue to make such payments for the life of this
Agreement. Action on delinquent contributions may be instituted by
either the Local Union, the International Brotherhood of Teamsters,
or the Trustees. Employers who are delinquent must also pay all
attorneys’ fees and costs of collection.

ARTICLE 53 — PENSION FUNDS

“Effective August 1, 2007, the Employer contributed to the Central
States, Southeast and Southwest Areas Pension Fund the sum of
fifty-one dollars and sixty cents ($51.60) per day or tour of duty
either worked or compensated, to a maximum of two hundred fifty-
eight dollars ($258.00) per week, for each regular employee cov-
ered by this Agreement who has been on the payroll thirty (30) days
or more. For the increase in the contribution rate due August 1,
2008 and on each August 1 of the Agreement, the Supplemental
Negotiating Committees shall allocate the one dollar per hour
($1.00 per hour) contribution rate increases due each year of the
Agreement between the Pension and Health and Welfare Funds.
The Committees shall, in those Supplemental Agreements which
include one (1) Pension Fund and multiple Health and Welfare
Funds, first allocate that portion, if any, of the contribution rate
increase to the Pension Fund subject to the approval of the Joint
National Master Committee. The remaining amount, if any, shall be
applied uniformly to each of the Health and Welfare Funds.”

Effective April 1, 2008 the Employer shall contribute to the Central
States, Southeast and Southwest Areas Pension Fund the sum of
fifty-one dollars and sixty cents ($51.60) per day or tour of duty
either worked or compensated, to a maximum of two hundred fifty-
eight dollars ($258.00) per week, for each regular employee cov-
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ered by this Agreement who has been on the payroll sixty (60) days
or more.

Effective April 1, 2008 the Employer shall contribute to the Central
States, Southeast and Southwest Areas Pension Fund the sum of
fifty-one dollars and sixty cents ($51.60) for each day or tour of
duty worked by each casual employee until such time as such
employee accrues seniority in accordance with the contract.

This shall not apply to a bona fide probationary employee who is
notified in writing, with a copy to the Local Union, at the beginning
of his employment that he is a probationary employee. However, if
such probationary employee does not accomplish seniority under
the provisions of the contract, but is terminated during the proba-
tionary period, the Employer must give written notice of such ter-
mination to the Local Union and he must then comply with the con-
tract provisions for pension payments for each day of employment
as if he were a casual employee. Any violation of this provision
shall be subject to the grievance procedure.

This fund shall be the Central States, Southeast and Southwest
Areas Pension Fund. There shall be no other pension fund under
this Agreement for operations under this Agreement or for opera-
tions under the Carolina Supplemental Agreements to which
Employers who are party to this Agreement are also parties.

By the execution of this Agreement, the Employer authorizes the
appropriate Employers’ Associations to enter into appropriate trust
agreements necessary for the administration of such Fund, and to
designate the Employer Trustees under such agreement, hereby
waiving all notice thereof and ratifying all actions already taken or
to be taken by such Trustees within the scope of their authority.

If an employee is absent because of illness or off-the-job injury and
notifies the Employer of such absence, the Employer shall continue
to make the required contributions (5 days per week) for a period of
four (4) weeks beginning with the first week after contributions for
active employment cease.

If an employee is injured on the job, the Employer shall continue to
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pay the required contributions (5 days per week) until such employ-
ee returns to work; however, such contributions shall not be paid for
a period of more than twelve (12) months beginning with the first
week after contributions for active employment ceases.

If an employee is granted a leave of absence, the Employer shall
collect from said employee, prior to the leave of absence being
effective, sufficient monies to pay the required contributions (5 days
per week) into the Pension Fund during the period of absence.

At the end of the calendar year, the Employer shall pay the daily
pension contribution for days available to work, only for the num-
ber of days needed to provide a minimum of 180 days of pension
contribution for the year for a regular employee. The payment of the
pension contribution for days available only applies to active
employees on the seniority list who are available for work the entire
contribution week.

Disputes or questions of interpretation concerning the requirement
to make contributions on behalf of particular employees or classifi-
cations of employees shall be submitted directly to the Region Joint
Area Committee by the Employer, the Local Union or the Trustees.
In the event of such referral, the Employer shall not be deemed to
be delinquent, while the matter is being considered, but if the
Region Joint Area Committee, by majority vote, determines that
contributions are required, the Employer shall pay to the Trust Fund
the amounts due together with any other charges uniformly applica-
ble to past due contributions. The Region Joint Area Committee
may also determine whether the Employer’s claim was bona fide.

The Trustees or their designated representatives shall have the
authority to audit the payroll and wage records of the Employer for
all individuals performing work within the scope of and/or covered
by this Agreement, for the purpose of determining the accuracy of
contributions to the funds and adherence to the requirements of this
Agreement regarding coverage and contributions. For purposes of
such audit, the Trustees or their designated representatives shall
have access to the payroll and wage records of any individual,
including owner-operators, lessors and employees of fleet owners
(excluding any supervisory, managerial and/or confidential employ-
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ees of the Employer) who the Trustees or their designated represen-
tatives reasonably believe may be subject to the Employer’s contri-
bution obligation.

Note: On June 19, 1985, the U.S. Supreme Court issued its decision
in Central States, Southeast and Southwest Areas Pension Fund v.
Central Transport, Inc., affirming the right of the Trustees to have
access to payroll, tax and other personnel records of all Employers’
employees, for purposes of determining which employees were eli-
gible plan participants covered by the collective bargaining agree-
ment. This decision is consistent with the understanding and inten-
tion of the parties to this Agreement.

There shall be no deduction from equipment rental of owner-opera-
tors by virtue of the contributions made to the Pension Fund, regard-
less of whether the equipment rental is at the minimum rate or more,
and regardless of the manner of computation of owner-driver com-
pensation.

Action on delinquent contributions may be instituted by the Local
Union, the International Brotherhood of Teamsters or the Trustees.
Employers who are delinquent must also pay all attorney’s fees and
court costs of collection.

ARTICLE 54 — JOB CLASSIFICATIONS AND
RATES OF PAY

Section 1. Repair Mechanics

Journeyman Mechanic: Is an employee fully qualified and capable
of building, rebuilding, repairing and maintaining all parts of auto-
motive equipment as may be required in the department to which
they are assigned with only customary general supervision normal-
ly required by a Journeyman Mechanic. He must be able to handle
automotive equipment as may be necessary in the performance of
his duties.

Section 2. Trailer Mechanics Journeyman Mechanic
An employee fully qualified and capable of building, rebuilding,
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VIRGINIA FREIGHT COUNCIL
CITY PICKUP AND DELIVERY
And
OVER-THE-ROAD
SUPPLEMENTAL AGREEMENT

For the Period
April 1,2008 to March 31, 2013

PREAMBLE

To cover all drivers and dock employees employed in the operation
of common, contract and private carriers in the State of Virginia.
(Company hereinafter
referred to as the Employer or Company and the Virginia Freight
Council and Local Union No. affiliated with the
International Brotherhood of Teamsters, hereinafter referred to as
the Union, agree to be bound by the terms and provisions of this
Agreement.

This Local Cartage and Over-the-Road Supplemental agreement is
supplemental to and becomes a part of the Master Freight agree-
ment, herein referred to as the “Master Agreement” for the period
commencing April 1, 2008, which Master Agreement shall prevail
over the provisions of this Supplement in any case of conflict
between the two, except as such Master Agreement may specifical-
ly permit. Questions arising out of alleged conflicts shall be sub-
mitted directly to the National Grievance Committee.

- 167 -

37.2.89



When a non-laid off road driver is held in readiness by the Company
for one complete health and welfare week and performs no work,
contributions shall be made for that week provided the road driver
does not refuse or miss a work call.

Section 8.

The Trustees or their designated representatives shall have the
authority to audit the payroll and wage records of the Employer for
all individuals performing work within the scope of and/or covered
by this Agreement, for the purpose of determining the accuracy of
contributions to the funds and adherence to the requirements of this
Agreement regarding coverage and contributions. For purposes of
such audit the trustees or their designated representatives shall have
access to the payroll and wage records of any individual, including
owner-operators, lessors and employees of fleet owners (excluding
any supervisory, managerial and/or confidential employees of the
Employer) who the Trustees or their designated representatives rea-
sonably believe may be subject to the Employer’s contribution obli-
gation.

Section 9.

A proposal to switch employees from coverage by one health and
welfare fund to another must be by mutual agreement of the
Employer and Union representatives on the Virginia Supplemental
Negotiating Committee. In the event of a deadlock by the Virginia
Supplemental Negotiating Committee, the coverage of employees
shall not be switched to another health and welfare fund. No fur-
ther appeal of the issue can be taken.

ARTICLE 47. PENSION FUNDS

Section 1. Local 822 only -

(a) Effective August 1, 2007, the Employer contributed to the
Central States, Southeast and Southwest Areas Pension Fund the
sum of fifty-one dollars and sixty cents ($51.60) per day or tour of
duty either worked or compensated, to a maximum of two hundred
fifty-eight dollars ($258.00) per week, for each regular employee
covered by this Agreement who has been on the payroll sixty (60)
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days or more. For the increase in the contribution rate due August 3,
2008 and each August of the Agreement, the Supplemental
Negotiating Committees shall allocate the one dollar per hour
($1.00 per hour) contribution rate increases due each year of the
Agreement between the Pension and Health and Welfare Funds. The
Committees shall, in those Supplemental Agreements which
include one (1) Pension Fund and multiple Health and Welfare
Funds, first allocate that portion, if any, of the contribution rate
increase to the Pension Fund subject to the approval of the Joint
National Master Committee. The remaining amount, if any, shall be
applied uniformly to each of the Health and Welfare Funds.

(b) Effective April 1, 2008, the Employer shall contribute to the
Central States, Southeast and Southwest Area Pension Fund the sum
of fifty-one dollars and sixty cents ($51.60) per day or tour of duty
either worked or compensated, to a maximum of two hundred fifty-
cight dollars ($258.00) per week, for each regular employee cov-
ered by this Agreement who have been on the regular payroll sixty
(60) days or more.

(c) Effective August 1, 2008, the Employer shall contribute to the
Central States, Southeast and Southwest Area Pension Fund the sum
of fifty-six dollars ($56.00) per day or tour of duty either worked or
compensated, to a maximum of two hundred eighty dollars
($280.00) per week, for each regular employee covered by this
Agreement who have been on the regular payroll sixty (60) days or
more.

(d) Effective March 30, 2008, the Employer shall contribute to the
Central States, Southeast and Southwest Area Pension Fund the sum
of fifty-one dollars and sixty cents ($51.60) for each day or tour of
duty worked by each casual employee until such time as such
employees accrues seniority in accordance with the contract.

(e) Effective August 3, 2008, the Employer shall contribute to the
Central States, Southeast and Southwest Area Pension Fund the sum
of fifty-six dollars ($56.00) for each day or tour of duty worked by
each casual employee until such time as such employees accrues
seniority in accordance with the contract.
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This shall not apply to a bona fide probationary employee who is
notified in writing, with a copy to the Local Union, at the beginning
of his employment that he is a probationary employee. However, if
such probationary employee does not accomplish seniority under
the provisions of the contract, but is terminated during the proba-
tionary period, the Employer must give written notice of such ter-
mination to the Local Union and he must then comply with the con-
tract provisions for pension payments for each day of employment
as if he were a casual employee. Any violation of this provision
shall be subject to the grievance procedure.

(f) This fund shall be the Central States, Southeast and Southwest
Areas Pension Fund. There shall be no other pension fund under
this Agreement for operations under this Agreement within the
aforesaid jurisdiction.

(g) By the execution of this Agreement, the Employer authorizes
the appropriate Employer’s Association to enter into appropriate
trust agreements necessary for the administration of such fund, and
to designate the Employer trustees under such agreement, hereby
waiving all notice thereof and ratifying all actions already taken by
such Trustees within the scope of their authority.

(h) If an employee is absent because of illness or off-the-job injury
and notifies the Employer of such absence, the Employer shall con-
tinue to make the required contributions (5 days per week) for a
period of four (4) weeks beginning with the first week after contri-
butions for active employment cease.

(1) If an employee is injured on the job, the Employer shall contin-
ue to pay the required contributions (5 days per week) until such
employee returns to work; however, such contributions shall not
be paid for a period of more than twelve (12) months beginning
with the first (1st) week after contributions for active employment
ceases.

(j) If an employee is granted a leave of absence, the Employer shall
collect from said employee, prior to the leave of absence being
effective, sufficient monies to pay the required contributions (5 days
per week) into the Pension Fund during the period of absence,
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(k) Atthe end of the calendar year, the Employer shall pay the daily
pension contribution for days available to work, only for the num-
ber of days needed to provide a minimum of 180 days of pension
contribution for the year for a regular employee. The payment of the
pension contribution for days available only applies to active
employees on the seniority list who are available for work the entire
contribution week.

Disputes or questions of interpretation concerning the requirement
to make contributions on behalf of particular employees or classifi-
cations of employees shall be submitted directly to the Regional
Joint Area Committee by either the Employer, the Local Union, or
the Trustees. In the event of such referral, the Employer shall not be
deemed to be delinquent while the matter is being considered; but if
the Regional Joint Area Committee by majority vote determines that
contributions are required, the Employer shall pay to the Trust Fund
the amounts due together with any other charges uniformly applica-
ble to past due contributions. The Regional Joint Area Committee
may also determine whether the Employer claim was bona fide.

(1) The Trustees or their designated representatives shall have the
authority to audit the payroll and wage records of the Employer for
all individuals performing work within the scope of and/or covered
by this Agreement, for the purpose of determining the accuracy of
contributions to the funds and adherence to the requirements of this
Agreement regarding coverage and contributions. For purposes of
such audit, the Trustees or their designated representatives shall
have access to the payroll and wage records of any individual,
including owner-operators, lessors and employees of fleet owners
(excluding any supervisory, managerial and/or confidential employ-
ees of the Employer) who the Trustees or their designated represen-
tatives reasonably believe may be subject to the Employer contribu-
tion obligation.

NOTE: On June 19, 1985, the U.S. Supreme Court issued its deci-
sion in Central States, Southeast and Southwest Areas Pension Fund
v. Central Transport, Inc., affirming the right of the Trustees to have
access to payroll, tax and other personnel records of all Employer’s
employees, for purposes of determining which employees were eli-
gible plan participants covered by the collective bargaining agree-
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ment. This decision is consistent with the understanding and inten-
tion of the parties to this Agreement.

(m) Action on delinquent contributions may be instituted by either
the Local Union or the Trustees. Employers who are delinquent
must also pay all attorneys fees and cost of collection.

Section 2. -
Locals 22. 29, 171, 592 (and 822 where applicable)

Effective April 1, 2008, all Employers having employees domiciled
in the jurisdiction of Local Unions 22, 29, 171, 592, (and 822 where
applicable) shall contribute to the Teamsters Joint Council 83
Pension Fund, the sum of Two Hundred Sixty-five Dollars and Sixty
Cents ($265.60) per week for each regular employee covered by this
Agreement.

Section 3. -

Effective August 1, 2008, the Supplemental Negotiating Com-
mittees shall allocate an additional Forty Dollars ($40.00) per week
or its equivalent between the Pension and Health and Welfare Funds
within the area of the Joint National Master Committee. Effective
August 1, 2009, the Supplemental Negotiating Committees shall allo-
cate an additional Forty Dollars ($40.00) per week or its equivalent
between the Pension and Health and Welfare Funds within the area of
the Joint National Master Committee. Effective August 1, 2010, the
Supplemental Negotiating Committees shall allocate an additional
Forty Dollars ($40.00) per week or its equivalent between the Pension
and Health and Welfare Funds within the area of the Joint National
Master Committee. Effective August 1, 2011, the Supplemental
Negotiating Committees shall allocate an additional Forty Dollars
($40.00) per week or its equivalent between the Pension and Health
and Welfare Funds within the area of the Joint National Master
Committee. Effective August 1, 2012, the Supplemental Negotiating
Committees shall allocate an additional Forty Dollars ($40.00) per
week between the Pension and Health and Welfare Funds within the
area of the Joint National Master Committee. The Commuittees shall,
in those Supplemental Agreements which include one (1) Pension
Funds and multiple Health and Welfare Funds, first allocate that por-
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tion, if any, of such increases per week or their equivalent which is to
be applied to the Pension Fund subject to the approval of the joint
National Master Committee. The remaining amount shall be uniform-
ly applied to each of the Health and Welfare Funds.

Section 4.

Disputes or questions of interpretation concerning the requirement
to make contributions on behalf of particular employees or classifi-
cations of employees shall be submitted directly to the Region Joint
Area Committee by either the Employer, the Local Union or the
Trustees. In the event of such referral, the Employer shall not be
deemed to be delinquent while the matter is being considered; but if
the Region Joint Area Committee by majority vote determines that
contributions are required, the Employer shall pay to the Trust Fund
the amounts due together with any other charges uniformly applica-
ble to past due contributions. The Region Joint Area Committee
may also determine whether the Employer’s claim was bona fide.

Section 5.

By the execution of this Agreement, the Employer agrees to enter
into appropriate trust agreements necessary for the administration
of such Funds, and to designate the Employer Trustees under such
agreements, hereby waiving all notice thereof and ratifying all
actions already taken or to be taken by such Trustees within the
scope of their authority.

Section 6.

If an employee is absent because of illness or off-the-job injury and
notifies the Employer of such absence, the Employer shall continue
to make the required contributions for a period of four (4) weeks. If
an employee is injured on the job, the Employer shall continue to
pay the required contributions until such employee returns to work;
however, such contributions shall not be paid for a period of more
than twelve (12) months.

Section 7.

Contributions to the Pension Fund must be made for each week on
each regular and laid-off employee who works at least one(1) day in
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that week under the provisions of this Agreement, including weeks
where work is performed for the Employer but not under the provi-
sions of this Agreement; and although, contributions may be made
for those weeks into some other pension fund. Employees who
work either temporarily or cases of emergency under the terms of
this Agreement shall not be covered by the provisions of this
Section.

Section 8.

Effective April 1, 2008, the Employer shall contribute for each casu-
al employee who works, the maximum amount of Eight Dollars
($8.00) per day to the applicable Pension Fund. This payment shall
not be required if pension contributions established by this
Supplemental Agreement have been paid on their behalf.

Section 9.

The Trustees or their designated representatives shall have the
authority to audit the payroll and wage records of the Employer for
all individuals performing work within the scope of and/or covered
by this Agreement, for the purpose of determining the accuracy of
contributions to the funds and adherence to the requirements of this
Agreement regarding coverage and contributions. For purposes of
such audit the trustees or their designated representatives shall have
access to the payroll and wage records of any individual, including
owner-operators, lessors and employees of fleet owners (excluding
any supervisory, managerial and/or confidential employees of the
Employer) who the Trustees or their designated representatives rea-
sonably believe may be subject to the Employer’s contribution obli-
gation.

ARTICLE 48. SICK LEAVE

All employees shall have five (5) days sick leave per year.

Sick leave not used by March 31 of 2008 will be paid on March 31,
2008 at the hourly rate then in existence. To convert the accrual and
cash out dates for sick leave from April 1 to January 1 would
become effective January 1, 2009. As an example employees would
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AGREEMENT

THIS AGREEMENT entered into by and between ROADWAY EXPRESS INC. -
CUSTODIAN, hercinafter referred to as the "Company"” and Local Union No. 41 of the
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, hereinafter referred to as the

"Union".

WHEREAS, the Company and the employees of the janitor department covered by this
Agreement, through their respective representative except office help, salesman and night
watchmen have negotiated with desire to stabilize employment and eliminate friction;
therefore, it is the desire of the Company and all the said employees to incorporate the
matters agreed upon and form a contract: therefore, and to this end, the parties hereto

agree as follows:

ARTICLE 1 - RECOGNITION & CHECK OFF
Section 1 - Union Membership

The Company agrees to bargain with the Union as the sole collective bargaining agent for
all its employees affected by this Agreement. The Company will negotiate at all times
pecessary in the manner provided herein with the chosen accredited representatives of the
Union for the purposc of settling disputes which may arise as to wages, hours, working
conditions, discriminations, or other grievances which may exist or arise in the future.

Secticn 2

The following two (2) paragraphs shall only apply to those establishments located in the
State of Missouri:

@ Union Shop — Upon compliance with the requirements of Section 8 (@(3Xi) of
the Labor Managcment Relations Act, as amended, or upon a change in the
law eliminating such requirements, membership in the Union shall be a
condition of employment for all employees on or immediately after the thirty-
first (31st) calendar day following the beginning of such employment or the
effective date of this provision, whichever is the later. |

For purposes of this Agreement is required only to the extent that employces
must pay either the union's pitiation fees and periodic dues or service fees
which in the case of a regular service fe¢ payer shall be equal to the union's
{nitiation fees and periodic dues and in the case of an objecting service payer
shall be the proportion of the initiation fees and dues corresponding to the
portion of the union® s total expenditures that support representational

activities.

(b) Upon receipt of propet written authorization from the employee, the Company
“will deduct from the pay of each cmployee covered by this agreement all
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Section 3 - General

Jury duty pay does not apply to jury duty scrved when an employee is on sick leave,
funeral leave, worker's compensation, leave of absence, or personal time off.

Employees shall inform the Company upon receipt of jury duty notice. Failure to notify
the Company will result in the disqualification of jury duty pay. When notified, the
employee and the Company shall, by mutual agreement, reschedule any vacation or
holiday which may occur during the period of jury service.

An employee on lay-off status will not receive jury duty pay unless the requirement to
report for jury duty prevents the employee from working for the Company on that day.

ARTICLE 10 - MAINTENANCE OF STANDARDS

Except for express changes made in this Agreement, the Company agrees that all general
working conditions shall be maintained at not less than the highest minimum standard in
effect at the time of the signing of this Agreement and the conditions of employment
shall be improved whenever specific provisions for improvement are made elsewhere in

this Agreement.
ARTICLE 11 - MODIFIED WORK PROGRAM

By reference hercin Article 14, Section 2 (Modified Work) of the National Master
Freight Agreement shall apply to this Agreement. :

ARTICLE 12 - HEALTH AND WELFARE FUND

The provisions of the Health and Welfare Benefits of the National Master Freight
Agreement and Central Region Local Cartage Supplemental Agreement, (April 1, 2008
through March 31, 2013), shall apply; with subsequent increases each year.

ARTICLE 13 - PENSIONS

The provisions of the National Master Freight Agreement and Central Region Local
Cartage Supplemental Agreement, (April 1, 2008 through March 31, 2013) in regards to
Pension Benefits shall apply; with subsequent increases each year

ARTICLE 14 - HAZARDOUS MATERIALS

By reference herein-the Hazardous Material Employee Protection Training Program
language in the National Master Freight Agreement shall apply to this Agreement.

19
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MOU
December 29, 2008

ROADWAY EXPRESS JANTTORIAL & GENERAL MAINTENANGE

April 1, 2008 through March 31, 2013

WAGE RATES
JANITORS
APRIL 1, 2008 APRIL 1, 2009 APRIL 1, 2010 APRIL 1, 2011 APRIL 1, 2012
$18.50 $18,90 $19.35 $19.75 $20.20 |

Heaith, Welfare and Pension same as National Master Frelght Agreement and Articles 54 and 55
of the Cantral States Local Cartage Agreement.

TERMINAL MAINTENANCE CUSTODIANS

APRIL 1, 2012 |

APRIL 1, 2008 APRIL 1, 2009 APRIL 1, 2020 APRIL 1, 2011
§22.35 $22.75 $23.20 $23.60 $24.05

New hires to be paid at the COL new hire quzlified rates, per Article 36 of the NMFA,

Health, Welfzre and Pension same as National Master Freight Agreement and Articies 54 and 55
of the Central States Local Cartage Agreement.

Any other changes to the National Master Frelght Agreement shall apply to this Agreement with
the exception of Utitty Employes and four hour ca5UaIsT oot oo

All terms of the 2003 through 2008 contract and any MOU's shall apply unless noted above.

For the Unlon

By

Title /0“3@-‘9; A

7 N
" RECEIWED
JuL 27 2008

coNTBACT
QEPAR‘TMENT

For the Com

/0 -39 -0

Date Date
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AGREEMENT

Roadway Janitorial and General Maintenance
Apni 1, 2003 through March 31, 2008

. This Agreement cntered into by and between Local 245 and Roadway Express, Inc. is limited
to the Springfield, Missouri facility of Roadway Express, Inc. located at 5575 State Highway OO
Strafford, Missoun, 65757, hereinafter referred to as the "Company’, and Local Union No. 245 of the
Intemational Brotherhood of Teamsters, hereinafter referred to as the “Union".

ARTICLE I: PURPOSE OF THE AGREEMENT AND RECOGNITION

Section 1. The Company agrees to bargain with the Union as the sole collective bargaining
agent for all its employees affected by this Agreement. The Company will negotiate at all times
necessary in the manner provided herein with the chosen representatives of the Union for the
purposc of settling any disputes which may arise as to wages, hours, working conditions,
discriminations, or other grievances which may exist or arise in the future, and there shall he no
discrimination against any employce because of race, creed, age, sex, national origin or religion.

Section 2. The Company and the Union were certified by National Labor Relations Board,
Case No. 17-RC-8922 to cover all janitorial and general maintenance employees employed by
Roadway Express, Inc. at its facilities at 5575 State Highway OO, Strafford, Missouri, 65757, but
EXCLUDING mechanics, truck maintenance employees, over-the-road drivers, dock employees,
office clerical employees, and ail other employees, supervisors, and guards as defined in the Act,

Sectionr 3. The language and N.M.F.A. will apply to any provision not speciically
covered in this agreement..

ARTICLE IT: REPRESENTATION

Secuon 1. The employees, in their places of employment, will elect stewards to meet with
their employer, or accredited Company Tepresentatives, to settle minor matters in their places of
employment. Job stewards and altemnates have no authority to take strike action or any other action
interrupting the employer's business, except as authorized by official action of the IBT and Local 245,

In cases where the steward and the Comnpany cannot settle any grievances or complaints, the steward
shall have the right to call in representatives of the Union, who shall try to setile the grievance.

Section_2. It shall not be a violation of this Agreement, and it shall not be a cause for
discharge or disciplinary action in the event an employce refuses 1o enter upon any property involved
1n a primary labor dispute, or refuses to go through or work behind any primary picket line, including
the pnmary picket line of Union’s party to this Agreemenlt, and including primary picket lines at the

Employer's places ¢f business.
RECEIVED

T
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Section 4. The vacation period of cach qualified employee shall be set with due regard to the
desire, seniority and preference of the employees, consistent with the efficient operation of the

Company's business and up to fifteen percent (15%) per week.

(a.) Employees with two (2} weeks or more of vacation who wish to split their vacation one
week at a ime can do so one time. After each employee has made their first
selection, the second selection on a split vacation to be made in the same order.

(b.)  Employees shall have preference for vacation penod based on the length of service
he has accumulated working for the Company.

(c.) Two weeks of vacation may be taken one (1) day at a ime.

(d)  Employees shall have the option of taking the fourth, fifth and sixth week of vacation,
' and if such time is not taken, they shall be paid for such unused tme.

Section 5. Employees, upon the giving of a reasonable notice of not less than three (3) weeks
to his Employer, shall be given his vacation pay before starting on his earned vacation.

ARTICLE VIIL: SICK LEAVE

Effective March 3, 1989, regular employees shall be granted fivé (5) days sick leave in cach
contract anniversary year. Sick leave not used by March 3rd of each year will be paid at the applicable
hourly rate in existence on that date. Each day of sick leave will be paid for on the basis of eight (8)
hours straight ime pay or ten (10} hours for employees on four/ten schedules at the applicable hourly
rate up to a maximwm of forty (40) hours straight time pay. Sick leave will be paid to eligible
employees on the first working day of absence.

ARTICLE IX: COST-OF-LIVING

All employees subject to the Agreement shall be covered by the provisions of 2 cost-of-living
percentage as set forth in the Master Freight Agreement.

ARTICLE X: HEALTH AND WEI.FARE

All provision s applications and contitbubons to the central States Southeast and Southwest Arcas
Health and Welfare Fund in accordance with the 2003-2008 National Master Freight Agreement and
Article 54 of the Central States Supplemental Agreement will be hereby incorporated by reference.

ARTICLE XI: PENSIONS

All provisions applicanons and contributions to the Central States Southeast and Southwest Areas
Health and Welfare Fund in accordance with the 2003-2008 National Master Freight Agreement and
Article 55 of the Central States Supplemental Agreement will be hereby incorporated by reference.

37.2.102
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OFFICE AND CLERICAL EMPLOYEES AGREEMENT
BETWEEN
ROADWAY EXPRESS, INC.
AND

TEAMSTERS LOCAL UNION NO. 364

MAY 22 2008

CONTRa

For the period covering 04-01-2008 through 03-31-2013




ROADWAY EXPRESS, INC.
OFFICE AND CLERICAL EMPLOYEES AGREEMENT
04-01-2008 through 03-31-2013

THIS AGREEMENT. severally made and entered into by and between the Roadway Express, Inc.,
hereinaftcr referred to as the "Company”, and LOCAL UNION NO. 364, affiliated with the International
Brotherhood of Teamsters, located at South Bend, indiana, ficrcinafter referred to as the "Union”, who do
hereby agrce as follows:

WIILREAS, both parties are desirous of promoting anc. improving peaceful industrial and cconomic
relations, to facilitate peaceful adjustment of all gricvance: which may arise between the Employer and
his employccs, to negotiate wage scales, hours of work and rclated working conditions, and to prevent
cessation of work and cmployment:

ARTICLE]
RECOGNITION. UNION SECURIK Y AND CHECK-OFF

Section 1. The Employer hercby recognizes the Unicn as the sole and exclusive bargaining
representative of its office and clerical employees, excluding the following classifications:

Confidential cmployees and other salaried supcrvisory, adnunistrative and professional cmployees within
the mcaning of the Labor Management Relations Act of 1947, as amended, and employees alrcady
covered by an cxisting Union contract. It is the intention of the parties hereto that the aforesaid
exclusions shall be governed by the duties commonly and regularly performed by employces, and shall
not depend upon merc title.

Sectiop 2. The Employer agrees not to direct or requir: their cmployees, or persons other than the
employecs in the bargaining units here involved, 1o perform work which is recognized as the work of the
employeces in said units unless otherwisc stipulated under this Agrcement.

Sectiop 3. The Employer agrees that as a condition of continucd employment all present and future
employecs covered by thc Agrecment shall become and remain members in good standing in Local
Union No. 364, affiliated with the International Brotherhoad of Tcamsters, no later than cither the 31st
day following the beginning of their cmployment or the 31st day following the effective date of this
clause, whichever is the later.

The Employer will notify the ncw cmployee at the time of hire of his/her obligation to the Union on
completion of histher prohationary period. The Employer further agrees to notify the Union the name,
address, date of hire, and the social security number of the new employec upon complction of hissher
probationary period.

Section 4. The Employer agrees to deduct from the pay of all employees covered by this Agreement
dues, initiation fces and/or uniform assessments of the Union having jurisdiction over such cmployees
and agrees to remit to said Union all such deductions pior to the end of the month for which the
deduction is madc. Where laws rcquire written author.zation by the employce, the same is 1o be
furnished in the form required. No deduction shall be made: which is prohibited by applicablc law.

1
37.2.104




OFFICE AND CLERICAL EMPLOYEES AGRFEMENT

after receipt of the stated written notice, either party shall be pemitted ull lcgal or economic recourse in
support of its demands, notwithstanding any provision of this Agreement 1o the contrary. :

ARTICLE 10
EXTRA CONTRACT AGREEMENTS

The Employer agrees not to enter into any agreement or contract with his cmployess, individually or
collectively, which in any way conflicts with the terms and provisions of this Agrcement. Any such
agreement shall be null and void,

ARTICLE 21
HEALTH AND WELFARE

By reference herein, the provisions of Article 54 of the Central Region Local Cartage Supplemental
Agreement shall apply.

ARTICLE 2
PENSION

By reference hercin, the provisions of Aricle 55 of the Central Region Local Cartage Supplemental
Agreement shall apply,

ARTICLE 22
COMPENSATION CLAIMS

By reference hercin, the provisions of Article 14 of the National Master Freight Agreement shall apply.

ARTICLE 24

ALCOHOL AND DRL'G USE

All provisions and interpretations of thc National Master Freight Agrecement, Article 35, Sections 3 and
4, will apply.

ARTICLE 25
TENURE QF AGRELMENT

This Agreement shall be in full force and effect from April 1, 2008, 1o and including March 31, 2013,
and shall continue in full force and effect from year to yea - thereafter unless written notice of desire o
modify or terminatc the Agreement is served by cither part” upon the other at least sixty (60) days prior
to March 31, 2013, or March 31 of any subsequent contracl vear.

11
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GARAGE EMPLOYEES AGREEMENT

between

TRUCK DRIVERS, CHAUFFEURS AND HELPERS, PUBLIC
EMPLOYEES, CONSTRUCTION DIVISION, AIRLINES — GREATER
CINCINNATI / NORTHERN KENTUCKY AIRPORT AND
MISCELLANEOQOUS JURISDICTION, GREATER CINCINNATI, OHIO
I.OCAL UNION NO. 100

an affiliate of the
International Brotherhood of Teamsters

and

ROADWAY EXPRESS, INC.

04/01/08 — 03/31/13

CoNTR
A
DEPART“gT
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Roadway Express, Inc. 04/01/08 — 03/31/13
10074 Princcton-Giendale
Cincinnati, OH 45246-1288

GARAGE AGREEMENT

THIS AGREEMENT is cntered into by and between Truck Drivers, Chauffeurs and Helpers, Public Employees,
Construction Division. Airlines — Greater Cincinnati/Northern Kentucky Airport and Miscellaneous Jurisdiction,
Greater Cincinnati, Ohio Local Union No. 100, an affiliate of the International Brotherhood of Teamsters, or its
successors, hereinafter called the Union. and ROADWAY EXPRESS, INC., or its successors, located in
Cincinnati, Ohio, hereinafter called the Company, and for the purpose of cstablishing rates of pay and working
conditions 10 be obscrved between the partics hereto.

ARTICLE 1. RECOGNITION.

Whereas, Local Union No. 100, an affiliate of the International Brotherhoog of Teamsters, hereinafter called the
I:nion, and ROADWAY EXPRESS, INC., hereinafter called the Company, have delcrmined that the Union has
been selected as the collective bargaining agent by a majority of the Company’s Cincinnati, Ohio, garage facility
cmployees, and;

Whereas, the Company agrees to recognize the Union as the sole and cxclusive bargaining representative of such
garage facility employees in the following classifications: mechanics, trailer mechanics, apprentice mechanics,
inbound-outbound inspectors, tircmen, tiremen helpers, washer-porters, and partsmen;

It is agreed and understood that the foregoing represents the extent of the scope of recognition and this Agreement
is intended to cover only those employees working within the classifications outlined above. [t is the intention of
the partics that inclusion within the bargaining unit shall be determined by the duties normally and regularly
performed by employecs in such classifications and shall not depend upon a mere title.

ARTICLE 2. TOOLS.

Any tool furnished by the Company to the employce(s) shail be retumed to the Company or the employee(s) shall
be held responsible and liable, but not unless supervisor or partsman is on duty to accept responsibility of tool
retwm.

All mechanics shall receive a tool allowance if he works seventy percent (70%) of the available hours in the
contract year. The amount of this allowance shall be as follows:

Effective 04/01/08 - $300.00

Effcctive 04/01/09 - $300.00

Effective 04/01/10 —~ $300.00

Effective 04/01/11 = $325.00

Effective 04/01/12 = $325.00
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wocks/days where work is performed for the Employer but not under the provisions of this Agreement, and
although contributions may be madc for those weeks/days into some other health and welfare fund.

Disputes or questions of intcrpretation conceming the requirement to make contributions on behalf of particular
employees or classifications of cmployees shall be submitted directly to the Conference Joint Area Committee by
either the Employer, the Local Union or the Trustees. In the event of such referral, the Employer shall not be
deemed to be delinquent while the matter is being considered, but if the Conference Joint Arca Commutee, by
majority vote, determincs that contributions arc required, the Employer shall pay to the Trust Fund the amounts
due together with any other charges uniformly applicable to past due contributions, The Conference Joint Area
Committec may aiso determine whether the Employer’s claim was bona fide.

If any employee on the seniority list is worked a day in any work week, either as a replaccment or supplemental
cmployee. the Employer shall pay the weekly or daily contribution rate, whichever is applicable, for that work
week. In addition, any active employee on the seniority list and available for work, the Emplover shall pay the
weekly or daily contribution ratc, whichever is applicable, for that work week.

Contributions shall be made for any regular employcce on layoff who is worked one (1) day or more in any week
for any rcason,

The Employer shall continuc to pay health and welfare contributions for regular active employees invohuntarily
called to active duty status from the military reserves or the National Guard during periods of war or military
conflict. Such contributions shall only be paid for a maximum period of cighteen (18) months.

Action for delinquent contributions may be instituted by cither the Local Union. the Area Conference or the
Trustees. Employers who are delinquent must also pay all attomey’s fees and costs of collections.

ARTICLE 12. PENSIONS,

The Employer shall contributc 1o the Central States Southeast and Southwest Areas Pension Fund for cach
employee covered by this Agreement who has been on the payroll thirty (30) days or more as follows:

Effective 04/01/08 — $51.60 per day per employee (Same daily rate as required by the Fund to
maintain Class 18 benefits)

e ?

Effective 08/01/08, 08/01/09, 08/01/10, 08/01/11 and 08/01/12, the daily rate will hc increased
based on the Central States Funds allocation of the HWP hourly contribution in Article 11,

By the execution of this Agreement, the Employer authorizes the Employer’s Association which are
parties hercto to enter into appropriatc trust agreements nocessary for the administration of such Fund,
and to designate the Employer Trustees under such agreement, horeby waiving all notice thereof and
ratifying all actions alrcady taken or to be taken by such Trustces within the scope of their authority.

The Trustees or their designatod representatives shall have the authonity to audit the payroll and wage records of
the Emplover for alt individuals performing work within the scope of and/or covered by this Agreement, for the
purpose of determining the accuracy of contributions to the funds and adherence to the requirements of this
Agreement regarding coverage and contributions. For purposes of such audit, the Trustees or their designated
representatives shall have access to the payroll and wage records of any individual, including owner-opcrators,

-0
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lessors and cmployecs of fleet owners, who the Trustees or their designated representatives reasonably believe
may be subject to the Employer’s contribution obligation.

If an emplovee is abscnt becausc of iliness or off-the-job injury and notifics the FEmplover of such absence. the
Employcr shall continue to make the required contributions for a period of four (4) weeks (five days per week). If
an employee is injured on the job. the Employer shall continuc to pay the required maximum weekly contributions
until such emplovee retums to work; however, such contributions shall not be paid for a period of more than fifty-
two (52) weeks.

If an employce is granted a leave of absence, the Employer shall collect from said employce, prior to the leave of
absence being cffective, sufficicnt monies to pay the required coatributions into the pension fund during the period
of absence.

Contributions to the pension fund must be made for each week and/or day on each regular employee, even though
such employees may work only part time under the provisions of this Agrecmeat, including weeks/days where
work is performed for the Employer but not under the provisions of this Agreement, and although coatributions
may be made for thosc weeks/days into some other pension fund. Contributions shall be made for any regular
employee on layoff who is worked one (1) day in any weck for any reason.

If any employee on the scaiority list is worked a day in any work week, either as a replacement or supplemental
employee, the Employer shall pay the weeldy or daily contribution rate, whichcver is applicable, for that work
week. In addition, any active cmployee on the seniority list and availablc for work, the Employer shall pay the
weekly or daily contribution rate, whichever is applicable, for that work week.

The Emplover shall contribute to the Central States Southeast and Southwest Arcas Pension Fund the sum
required under the terms of the National Master Freight Agreement and Cenrral Region Over-the-Road and Local
Cartage Supplement for each tour of duty worked by each casual and/or probationary cmployee, until such time
as such employee accrues seniority in accordance with the contract. :

This shall not apply 1o a bona fide probationary craployee who is notified in writing, with a copy to the Local
Union, at the beginning of his employment that he is a probationary employee. However, if such probationary
employee does not accomplish seniority under the provisions of the contract, but is terminated during the
probationary period, the Employer must give sritten notice of such termination to the Local Union and he must
then comply with the contract provisions for pension payments for cach day of cmployment as if he were a casual.
Any violation of this provision shall be subject to the grievance procedure.

Action for delinquent contributions may be instituted by cither the Local Union, the Area Conferencc or the
Trustees. Employers who are delinquent must also pay all attorney’s fees and costs of coliection.

ARTICLE 13. HEALTH AND WELFARE OR PENSION DELINQUENCY.

Notwithstanding anything herein contained, it is agreed that in the cvent the Employer is delinquent at the end of a
period in the payment of his contributions to the health and welfare or pension fund or funds, in accordance with
the rules and regulations of the Trustecs of such funds, after the proper official of the Union has given seventy-
two (72) hours™ notice, excluding Saturdays, Sundays, and-holidays. to the Empioyer of such delinquency in
health and welfare or pension pavments, the employees or their representatives shall have the right to takc such
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action as may be necessary until such delinquent payments are made, and it is further agreed that in the event such
action is taken, the Employer shall be responsible to the cmployecs for losses resulting therefrom.

ARTICLE 14. UNIFORMS / EXAMINATIONS.

The Company agrees to furnish one clean uniform per working day and maimain them froc of charge to the
emplovees. Employees shall be responsible and accountable for such uniforms furnished (5 per week). Employes
may choose coveralls or uniforms or a combination of both.

It is mutually understood that, under normal circumstances, the Company will fumnish equipment for their
employees to take any Commercial Driver’s License (CDL) test required by law.

ARTICLE 15. TOOL INSURANCE.

The Company shall famish and pay the full cost of fire insurance and insurance covering theft of tools under lock
of all cmployees covered by this Agreement.

Each employce shall furnish to the Company an itemized list of his tools. The valuation thereof shall be mutually
agreed upon betwecn the Company and the Union, Any employee who fails to furnish such list shall not be
covered by this clausc, nor shall such coverage become cffective until said Jist is furnished by the cmployce and
the valuation of the tools listed therein be established as herein provided.

ARTICLE 16. REDUCTION OF PAY.

No employee receiving more than the scale of wages provided for herein shall suffer a reduction in pay during the
life of this Agreement, nor shall any deductions of any sort whatsoever be made from the wages of an employee
without the consent of the employee, except as provided by law. When an employee is indebted to his Company,
the Company shall have the right to reimburse itself for such indcbtedness out of any monies due and payable to

the cmplovee.,

ARTICLE 17. CHANGE OF DUTIES.

No emplovee covered by this Agreement shall receive less than the wage rate provided herein tor his classification
regardless of the type of work which he is actually required to perform. Nothing herem shall prevent the
Company from assigning an cmployee to other duties should he not have sufficient work at his regular job to keep
him busy; further, any employee changed into a higher bracket shall reccive the higher rate of pay for the entire
day.

When an employee in one classification is required to perform dutics of another classification, the Company will
usc employces by seniority, junior cmployees to be used first, unless a senior employec desires to volunteer
himsclf for that job prior to a junior cmployee being assigned to the work.

The Company will incorporate change of duties in the six (6) month bid.

-12-
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CINCINNATI OFFICE AGREEMENT

between

TRUCK DRIVERS, CHAUFFEURS AND HELPERS. PUBLIC
EMPLOYEES, CONSTRUCTION DIVISION, AIRLINES - GREATER
CINCINNATI/ NORTHERN KENTUCKY AIRPORT AND
MISCELLANEQUS JURISDICTION, GREATER CINCINNATI, OHIO
LOCAL UNION NO. 100

an affiliate of the
International Brotherhood of Teamsters

and

YELLOW TRANSPORTATION SYSTEM, INC.

04/01/08 - 03/31/13  TECEIVED
SEP 17 2008

CONTRACT
DEPARTMENT

37.2.111




Yellow Transportation System, Inc. 04/01/08 - 03/31/13
9991 Commerce Park Drive
Cincinnati, OH 45246

CINCINNATI OFFICE AGREEMENT

THIS AGREEMENT is made and entered into by and between Truck Drivers, Chauffeurs and Helpers, Public
Employees, Construction Division, Airlines - Greater Cincinnati/Northern Kentucky Airport and Miscellancous
Jurisdiction, Greater Cincinnati, Ohio Local Union No. 100, un affiliate of the International Brotherhood of
Teamsters, hereinafier known as the Union, and YELLOW TRANSPORTATION SYSTEM, INC.,
hereinafter known as the Company.

WITNESSETH: That, thereforc. the Company and the Union, acting by their duly authorized agents, agrce as
follows:

ARTICLE 1. SCOPE OF AGREEMENT.

This Agreement shall apply to all clerical employees located at the Cincinnati terminal of the Company. but
excluding confidential employcts. terminal dispatcher and foremnen. branch manger, office manager, sales
representatives, janitors, watchmen, guards. professional and managerial employces. and any other supervisors
as defined by the National Labor Relations Act, as amended, and cmployees covered by existing labor
agreements.

ARTICLE 2. UNION SECURITY.

Scction_1. Union Shop. All employees covercd by this Agreement who are presently employed hy the
Company shall, thiny-one (31) days after tie cffective date of this Agreement, be required to tender or pay
uniform initiation fees and periodic ducs to the Union as a condition of continued employment.  All new
cmployees covered by this Agreenient shall, as a condition of continued employment, be required to tendet or
pay uniform initiation fees and periodic dues to the Union thirty-one (31) days after the date of employment in
the office.

Section 2. _Check:Off. The Company agrees to deduct from the pay of the cmployces covered by this
Agreement. dues and initiation fees of the Union when such deduetion is authorized by the employee in writing
to the Company. The Union shall furnish the Company a check-off statement showing the amount .due from
each employee. in the number of copics requested by the Company. The Company shall retum a copy of the
statemcnt together with the monics deducted to the Union, after having noted the cmployees who have been
added and/or (crminated. The Company shall notify the Union of cach new employee hired,

Section 3. Equal Opportunity,. When the Company needs additional employees. the Company shall give the
Uniou equal opportunity with all other sources to provide suitable applicants, but the Company shall not be

required to hire 1hose referred by the Union.
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If an employee is absent because of illness or off-the-job injury and notifics the Employer of such absence. thie
Employcr shall continue to make the required weekly contributions for a period of four (4) weeks. If an
cmployee is injured on ihe job, the Employer shall continue to pay the required weekly contributions until such
employee returns to work; however, such contributions shall not be paid for a period of more than f ifty-two (52)
weeks.

If an employee is granted a leave of absence, the Employer shall collect from said employee, prior o the leave
of absence being effcctive, sufficient monies 10 pay the required contributions into the health and welfare fund
during the period of abscnce.

Contributions to the health and welfare fund must be made for cach week/day on cach regular or cxtra
employee. ¢ven though such ¢employee may work only part time under the provisions of this Agreement, and
although contributions may bhe made for thosc weeks/days into some other health and welfare fund. Employees
who work either temporarily or in cases of emergency under the terms of this contract shall not be covered by
the provisions of this paragraph.

Contributions to the health and weifure fund shall be made not later than the tenth (10™ day following the
ending of each month for all payroll weeks ending during the previous month,

ARTICLE 16. PENSIONS,

Effective August 1, 2007, the Employcr contributed to the Central States, Southeast and Southwest Areas
Pension Fund the sum of fifty-one dollars and sixty cents ($51.60) per day worked or compensated, to a
maximum of two hundred fifty-cight dollars ($258.00) per week, for cach regular cmployee cavered by this
Agreement who has been on the payroll thirty (30) days or more. For the increasc in the contribution rate due
August 1, 2008 and on each August 1 of the Agreement, the Supplemental Negotiating Commitices shall
allocate the one dollar per hour ($1.00 per hour) contribution rate increases due cach year of the Agrecment
between the Pension and Health and Welfare Funds. The Committees shall, in those Supplemental Agreements
which include one (1) Pension Fund and multiple Health and Welfare Funds., first allocate that portion, if any,
of the contribution rate increase 10 the Pension Fund subject to (he approval of the Joint National Masier
Committee. The remaining amount, if any, shall be applied uniformly to each of the Health and Welfare Funds,

Employcr. Contributions to Teamster Health and Welfare & Pension Plans: The Employer shall increase its

contribution to all Teamster Plans. as follows:

Effective Dates Increases in Emplover Contributions
August 1, 2008 $1.00 per hour

August 1, 2009 additional $1.00 per hour
August 1,:2010 additional $1.00 per hour
August 1, 2011 additional $1.00 per hour
August 1, 2012 additional $1.00 per hour
TOTAL: $5.00 per hour

By the cxecution of this Agreement, the Company authorizes the employer’s associations who are parties (o the
contract establishing such fund to enter into appropriate rust agreements and amendments thereto for the
purpose of administering such fund, and to designate the employer trustces under such agreement, hereby

- 14 .
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waiving all noticc thereof and ratifying all actions already taken or 10 be taken by such trustees within the scope
of their authority.

The Trustees or their designated representatives shall have the authority to audit the payroll and wage records
of the Employer for all individuals performing work within the scopc of and/or covered by this Agreement, for
the purpose of determining the accuracy of contributions tv the funds and adherence to the requir~ments of this
Agreement regarding coverage and contributions. For purposes of such audit, the Trustees or their designated
representatives shall have access to the payroll and wage records of any individual, including OWIEr-Operators,
lessors and employees of fleet owners, who the Trustees or their designated representatives reasonably believe
may be subject to the Employer’s contribution obligation.

If an employee is absem because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a perind of four (4) weeks (five days per week),
If an employce is injurcd on the job, the Employer shall continue 10 make the required maxinium weekly
contributions until such employce returns to work: however, such contributions shall not be paid for a period of
more than fiftystwo (52) weeks.

If an cmployee is granted a leave of absence. the Employer shall collect from said employce, prior to the leave
of absence bring cffective, sufficient monies to pay the required contributions into the pension fund during the
period of absence.

Contributions to the pension fund shall be made not later than the tenth (10™) day following the ending of each
month for all payrofl weeks ending during the previous month.

Contributiuns to the pension fund must he made for each week/day on each regular or extra employee, even
though such employce may work only part time under the provisions of this Agreement, including weeks/days
where work is performed fot the Company but not under the provisions of this contract, and although contri-
butions may be made for those weeks/days into some other pension fund. Employces who work either
temporarily or in cases of emergency under the terms of this contract shall not be covered by the provisions of

this paragraph.

ARTICLE 17. DELINQUENCY.

Notwithstanding anything herein contained, it is agreed that in the event the Company is delinquent at the end
of a period in the payment of contributions to the health and welfare and/or pension funds, in accordance with
the rules and regulations of the trustees of either fund, the employees or their representatives (after the proper
official of the Union shall have given seventy-two (72) hours® notice to the Company of such delinguency) shall
have the right to take such action as they deem necessary. including strike action, until such delinguent
contributions are made. It is further agreed that in the event such action is taken, it shall not constitute a
violation of this Agreement. The Employer shall be responsible to the émployees for losses resulting therefrom.

It is understood and agreed that the Union shall have no right to take any action whatsvever against the
Employer for any claimed delinquency where the Company is able to furnish to the Union evidence of timely

mailing of the contributions herein above provided for or where the delinquency can be shown not to have been
the result of the Employer’s negligence or other inaction.

ARTICLE 18. WAGES.
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YRC WORLDWIDE 08:58.17am.  02-22-2012

YRC, INC,
(Formerly ROADWAY EXPRESS, INC,)
ACCOUNT NO.: 6792300-0906-00200-5

Effective April 1, 2008, contributions will be remitted to the Central States Pension Fund on behalf of
anyemployee, other than a pan-time, casual, or seasona| employee, covered by the coflective bargaining
greement (cbe) after the cmployee has been oa the Employer’s payroll for thirty (30) calendar days,
regardless of probationary or seniority status. Contributions will be remitted for all compensated
periods, including paid vacations, paid holidays, and actua) time worked, .

YRC, INC. LOCAL UNION NQ. 200

sy S By B
NN | o B
o N

Date; 22219 Date: _ (6 - Z2§-/2
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MILWAUKEE AREA OFFICE AND CLERICAL EMPLOYEES
SUPPLEMENT TO THE CENTRAL REGION
LOCAL CARTAGE SUPPLEMENTAL AGREEMENT
TO THE NATIONAL MASTER FREIGHT AGREEMENT
FOR T:E PERIOD
APRIL 1, 2008 THROUGH MARCH 31, 2013

This Supplement shall be attached to and become a part of the Central Region
Local Cartage Supplemental Agreement to the National Master Freight Agreement
covering the period of April 1, 2008 through March 31, 2013.

The terms and conditions set forth herein shall supcrsede any terms and
conditions of said Central Region Local Cartage Supplemental Agrecment to the National
Master Freight Agreement where such are in conflict with this Supplement.

1. ARTICLE 40. SCOPE OF AGREEMENT - OPERATIONS COVERED

Delete Article 40 of the Ceniral Region Local Cartage Supplement in its entirety
and insert in lieu thereof the following: )

This Supplement shall cover all office and clerical employces employed at the
Emplover’s Milwaukee office and terminal, cxcluding supervisory employees with
authornity to hire, discipline or discharge as defined by the National Labor Relations Act.

2. ARTICLE 41. PROBATIONARY EMPLOYEES

Section 1. Amend the first paragraph of Section 1 by deleting “thirty (30)”
wherever it appears and insert “ninety (90)” in lieu thereof.

3. ARTICLE 42. ABSENCE

Section 2. Leave of Absence.

Amend Section 2 by striking “90™ and inserting *“30™ in lieu thercof and by adding
the following:

In the event of a leave of absence the employce returning from

such leave of absence shall return to the same job held prior to the

leave provided, however, that this job is available in line with

seniority. Replacement of persons going on leave of absence shall

be accomplished by bidding the job for the period of the leave

only, and after completion of the lcave, all employees reverf = C EiVED
to their previous jobs as if no leave had occurred.

JAN 2 1 2008

CONTRACT
DEPARTMENT
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ROADWAY, INC
OFFICE AND CLERICAL TRUCK TERMINAL
EMPLOYEE’S AGREEMENT
ROCKFORD, ILLINOIS
EFFECTIVE 4-1-08

I. Terms and conditions not provided for in this Office and Clerical Supplememal agreement
shall be covered by the Nationa! Master Freight Agreemnent and Central States Area Local
Cartage Supplemental Agreement.

II. Senjorty for those employees working under this Office Clerical Agreement shall be
separate and distinct from any other group working with the Company. Starting time will be
bid according to seniority.

All clerks working under this agreement shall be classified as general office clerks and will

bid semi-annually by seniority. Bidding shall be for start times only and will include all

dutics as may be assigned.
IV. Wages
Gencral Office Clerk:
4-1-08 41-09 - 4-1-10 4-1-11 4-1-12
$22.12 $22.52 $22.97 $23.37 $23.82

Casual rate of pay shall be $14.00 for the life of this agreement.
Effective 4-1-2008 employees hired will be subject to the following new hire progression:

a. Effective first (1*) day of emplayment - seventy percent (70%) of the current
rate,

b. Effective first (1) day of employmcat plus one year — seventy five percent
(75%) of the current cate.

c. Effective first (1%) day of employment plus two years -~ eighty percent (80%) of
the current rate.

d. Effective first (1) day of employment plus three years — one humndred percent
(100°4) of the current rate.

V. Casual emplovees

a. Casual employees shall be guaranteced four (4) hours when put to wark.

b. The Employer will contribute to the pension fund in accordance with the
contract on casual employees once they have worked one thousand (1000) hours
of more in any twelve (12) month period. X
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V1. Part time Emplovess

a. The Employer shall be permitied to use part time help up to twenty percent
(20%) of the total amount of office employees op ths payroll. In any case, the
Employer is allowed a minimum of two (2) part time employees.

b No Part time employee may be used when regular employees are laid off

Part time help will be guaranteed a minimum of four (4) hours pay when put to

work.

d. Part time employees will be listed by hire date on the part time employee list
only. Part time work will be offered in order of hire date,

c. [nthe event of an opening for a regular full time position, the employer will
offer the work opportunity to a part tiruc cmployce in order of hire date subject
to their qualifications to perform the work required.

f. The employer will pay to the Central Statcs Southeast and Southwest Area
Pension fund on a daily basis for days worked by a part time employee.

B

Vi, Duration

This Agreement shall be in full force and effect from the signing of this Agreement and shall
continue from yeat to Year, from April 1% 1o March 315, unless written notice of desire to
cancel ot terminate this Agreement is served by either party upon the other at least sixty (60)
days prior to March 31, 2013.

For Ze Employer

Date: -

4908

i : R o,
; RECEIVEp ' -CEIVI.
\ e
OCT -1 2008 OCT - ] el oy
CONTRACG
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ADDENDUM TO THE TERMINAL
MAINTENANCE WHICH IS AN ADDENDUM
TO THE NMFA AND THE CAROLINA
AUTOMOTIVE MAINTENANCE
AGREEMENT EFFECTIVE
APRIL 1, 2008 — March 31, 2013

JANITORIAL EMPLOYEES

= 'h:-'l"%.'-"".‘ —
REDENE

JUN 2 3 2019

CONTRACT
CirarviranT
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ADDENDUM TO THE TERMINAL MAINTENANCE AGREEMENT AT THE
KERNERSVILLE, N.C. TERMINAL WHICH IS AN ADDENDUM TO THE
NATIONAL MASTER FREIGHT AGREEMENT
AND
THE CAROLINA AUTOMOTIVE MAINTENANCE AGREEMENT
DATED APRIL 1, 2008 - MARCH 31, 2013

This Addendum covers the JANITORIAL EMPLOYEES of Roadway Express,
Inc.. at the Winston-Salem, N.C. terminal facility (which is currently located at

Kernersville, N.C.) and specifically excludes Janitorial employees/duties of the
Winston-Salem, N.C. garage facility. The following stipulations shall apply:

item | — Job Classification and Rates of Pay

Section 1 — Classification:

All employees working under this Agreement shall be classified as: JANITOR

Section 2 — Rate of Pay

Effective Effective Effective Effective Effective
04-01- 08 04-01- 09 04-01-10 04-01- 11 04-01- 12
50¢ 40 ¢ 45 ¢ 40 ¢ .45¢
$20.15 $20.55 $21.00 $21.40 $21.85

The cost of living increases, if any, shall apply as outlined in Article 33 of the
NMFA.

New hire rates shall apply as outlined in Article 36 of the NMFA.

Section 3 — Rates of Pay for Casual or Part-time Employees

No casual or temporary service will be used while janitors are laid-off unless the
laid-off janitors decline the extra straight time work.

Casual or part-time employees working in the Janitor Classification shall receive
the same rate as the Carolina City Cartage Dock Agreement.

37.2.120
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YELLOW TRANSPORTATION INC,

CLEVELAND OFFICE EMPLOYEES RIDER

TO THE

CENTRAL STATES AREA LOCAL CARTAGE
SUPPLEMENTAL AGREEMENT

&

TEAMSTERS TRUCK DRIVERS UNION,
LOCAL NO. 407

FOR THE PERIOD FROM:

APRIL 1, 2008 THROUGH MARCH 31, 2013

RECTZIVZED

JAN 3 0 20£3

CONTRACT
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ARTICLE 1

SCOPE OF AGREEMENT

Operations cavered under Article 40, Scope of Agreement, are hereby deleted and replaced with the following: “The
exccution of this Agreement on the part of Yellow Transportation lnc. shall cover all office and clerical ernployees at
their place of busincss in Teamsters Local 407 or in affiliation with the 1B.T., this to include GENERAL CLERKS,
excluding the following classification: Confidential Employees, Supervisory and Professional Employees within the
meaning of the Labor Management Relations Act of 1947, as amended and employees alrcady covered by en existing
Unian contract. Dispatchers exercising independent judgment with respect to the responsibility for directing the work
or recommending hiring and firing. It is the intention of the parties hcrcto that the aforesaid exclusions shall be covered
by the duties commeonly and regularly performed by employzes and shall not depend upon mere title.

'ARTICLE 11
RECOGNITION

Amend Article 3, Section 1 (a) of the Nationa] Master Freight Agreement by adding: The Employer recognizes and
acknowledges the Teamsters Local Union No. 407 affiliated with the International Brotherhood of Teamsters is the
exclusive representative of all employees in the classification of work covered by this Cleveland Office Rider, for the
purpose of collective bargaining as provided by the National Labor Relations Act.
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April 1, 2008
Apnl 1, 2009
Apni 1, 2010
Aprl 1,2011

Apnl 1, 2012

321,75+ .50
$2225+ 40
$22.65 + 45
$23.10 +.40

$23.50+ 45

ARTICLE IV

WAGES
=3$22.25
=$22.65
=$23.10
= §23.50
+823.95
HEALTH & WELFARE

Employer contributions to Tearnster Health and Welfare & Pension Plans:
The Employer shall increase its contributions to all Teamster Plans as follows:

August 1, 2008
August 1, 2009
August 1, 2010
August 1, 2011

August {, 2012

additional
additional
additional
additional

TOTAL =

$1.00 per hour
$1.00 per hour
$1.00 per hour
$1.00 per hour
$1.00 per hour

$5.00 per hour

*Allocation of increases between Health, Welfare and Pension to be made by supplemental
negotiating committees based on recommendations from the Funds.
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CLEVELAND, OH
SHOP AGREEMENT

BY AND BE&WEEN
YEL;OW TRANSPORTATION
AND
TEAMSTERS LOCAL UNION NO. 964
FOR THE PERICD

JUNE 1, 2008 THROUGH MAY 31, 2013

. ,f/

RECEIVED

FEB 0 9 2009

CONTRACT
DEPARTMENT
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FREIGHT MECHANICS AGREEMENT
CLEVELAND, OHIO

THIS AGREEMENT, made and entered into at Cleveland,
Ohio, by and between Yellow Transportation System, Inc.,
the Employer, hereinafter called the "Employer" and
Automobile Transporters, New Trailer and Armored Car
Drivers, Airline, Mechanics and Garagemen Union Local No.
964, affiliated with the International Brotherhood of
Teamsters, hereinafter called the "Union", 1its purpose
being to promote and maintain harmony between the Employer

and its employees employed under this Agreement.

WITNESSETH THAT, the Union and the Employer agree to
be bound by .the following terms and provisions covering
wages and working conditions of the employees of the
Employer, members of the Union.

ARTICLE I
RECOGNITION

Section 1. Union Security

(a) The Employer recognizes and acknowledges that the
Local Union affiliated with the International
Brotherhood of Teamsters is the exclusive
representative of all employees in the classifications
of work covered by this Agreement, for the purpose of
collective bargaining as provided by the ©National
Labor Relations Act.

(b) All present employees who are members of the Local
Union on the effective date of this subsection or on
the date of execution of this Agreement, whichever 1is
the later, shall remain members of the Local Unicon in
good standing as a condition of employment. All
present employees who are not members of the Local
Union and all enployees who are hired hereafter shall
become and remain members 1in good standing of the
Local Un_on as a condition of employment on and after
the 31°° day following the effective date of subsection
or the date of this Agreement, whichever is the later,
no matter if casual, seasonal part-time or full-time.
An employee who has failed to acquire or thereafter
maintain membership in the Union as herein provided,
shall be terminated seventy-two (72) hours after his

1
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By the execution of this Agreement, the Employer
authorizes the Employers' Associations which are parties
hereto to enter into appropriate trust agreements necessary
for the administration of such fund, and to designate the
Employer Trustees under such Agreement, hereby waiving all
notice thereof and ratifying all actions already taken or
to be taken by such Trustees within the scope of their

authority.

If an employee is absent because of illness or off-the-
job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions
for a period of four (4) weeks. I¢ an employee is injured
on the job, the Employer shall continue Lo pay the required
contributions until such employee returns to work; however,
such contributions shall not be paid for a period of more
than twelve (12) months. If an employee is granted a leave
of absence, the Employer shall collect from said employee,
prior to the leave of absence being effective, sufficient
monies to pay the required contributions into the Health
and Welfare Fund during the period of absence.

ARTICLE XI
PENSION FUND

During the 1life of th_.s agreement, the Company will
Pay any and all increases to the Pension Fund as directed
by Central States in accordance with the N.M.F.A.

To apply all Supplements which require contributions
to the Central States, Southeast and Southwest Areas

Pension Fund:

a} A daily contribution shall be remitted for
each day a casual works up to a maximum of
five (5) days per week.

b) A daily contribution shall be remitred for
each day a reqular seniority employee works
up to five (5) days in the workweek in
accordance with the N.M.F.A.

Effective B8/1/08 the rate will be $56.00 per day.

Effective 8/1/09 through July 31, 2013 will be
determined by the Central States Pension Fund.

20
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Consistent with past practice under the N.M.F.A., the
Supplemental Negotiating Committee will determine the
allocation of negotiated contribution amounts to the

applicable pension funds.
NOTE: Sec Letter of Understanding

Disputes or questions of interpretation concerning the
requirement to make contributions on behalf of particular
employees or classifications of employees shall be
submitted directly to the Conference Joint Area Committee
by either the Employer, the local Union or the Trustees. In
the event of such referral, the Employer shall .not be
deemed to be delinquent, while the matter is being
considered, but if the Conference Joint Area Committee, by
majority vote, determines that contributions are required,
the Employer shall pay to the Trust Fund the amounts due
together with any other charges uniformly applicable to
past due contributions. The Conference Joint Area Committee
may also determine whether the Employer's claim was bona

fide.

This PFund shall be the CENTRAL STATES SOUTHEAST AND
SOUTHWEST AREAS PENSION FUND. There shall be no other
pension fund under this Agreement for operations under this
Agreement or for operations under the Southern Conference
Area Agreemerits to which employers who are party to this

Agreement are also parties.

By the execution of this Agreement, the Employer
authorizes the Employer's Associations which are parties
hereto to enter into appropriate trust agreements necessary
for the administration of such Fund, and to designate the
Employer Trustees under such Agreement, hereby waiving all
notice thereof and ratifying all actions already taken or
to be taken by such Trustees within the scove of their

authority.

If an employee is absent because of illness or off-the-
job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions
for a period of four (4) weeks. If an employee is injured
on-the-job, the Employer shall continue to pay the required
contributions until such employee returns to work; however,
such contributions shall not be paid for a period of more
than twelve (12) months. If an employee is granted a leave
of absence, the Employer shall collect from said employee

21
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prior to the leave of absence being effective sufficient
monies to pay the required contributions into the Pension

Fund during the period of absence.

Contributions to the Pension Fund must be made for
each day on each regular or extra employee, even though
such employee may work only part-time under the provisions
of this Agreement, including weeks where work is performed
for the Employer but not under the provisions of this
Agreement, and although contributions may be made for those

weeks into some other pension fund.

Employees who work either temporarily or in cases of
emergency under the terms of this Agreement shall not be
covered by the provisions of this paragraph.

Action for delinquent contributions may be instituted
by either the Local Union, the Area Conference or the
Trustees. Employers who are delinquent must also pay the
attorncy's fees and costs of collection.

All contractual provisions contained in Supplemental
Agreements relating to ‘Pensions shall operate as provided

in such Agreement.

ARTICLE XII
JURY DUTY

Effective June 1, 1998, all regular employees called
for jury duty will receive the difference between eight (8)
hours pay at the applicable hourly wage and actual payment
received for jury service for each day of jury duty to a
maximum of fifteen (15) days for such eligible employee,
when such employees report for jury duty on a scheduled
work day. Subject to the National Master Freight

interpretations.

When such employees report for jury service on a
scheduled workday, they will not unreasonably be required

to report for work that particular day.

Time spent on jury service will be considered time
worked for purposes of Employer contributions to health and
welfare and pension plans, vacation eligibility and
payment, holidays and seniority, in accordance with the
applicable provisions of the Supplemental Agreements to a

22
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YELLOW TRANSPORTATION, INC.
-MULTI-STATES AREA AGREEMENT
with the

INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS, AFL-CIO

APRIL 1, 2008 - MARCH 31, 2&BCEIVED

JAN 2 8 2009
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AGREEMENT

This Agreement covers those Employers signatory hereto (hereinafter referred to
as the “Employer”) and the INTERNATIONAL ASSOCIATION OF MACHINISTS AND
AEROSPACE WORKERS, AFL-CIO, and those Local or District Lodges signatory hereto
(hereinafter collectively referred to as the “Union™).

ARTICLE 1
Recognition

Section 1. Preamble. The Employer signatory hereto recognizes the Union
as exclusive collective bargaining representative of those employees who are employed
in those classifications covered by collective bargaining agreements between the
signatory Employer and one or more of the signatory Lodges expiring March 31, 2013.

Section 2. Single Bargaining Unit. The Employer and Unions signatory
hereto agree to create a single multi-employer, muiti-union collective bargaining unit
covering employees of those Employers signatory hereto and working at facilities
covered by collective bargaining agreements described above.

Section 3. Employers Covered. The Employer consists of employers signatory
hereto (namely Yellow Freight Transportation, Inc.) and those authorizing employer
representatives to execute such Agreement on their behalf.

If, subsequent to the effective date of this Agreement, an Empioyer desires to
become a party hereto, such Employer shall obtain the written approval of the duly
designated representatives of the Union and Employer Negotiating Committees.

Section 4. Unions Covered. The Union consists of the International
Association of Machinists and Aerospace Workers, AFL-CIO, and those affiliated Loca
and District Lodges who are a party to this Agreement as hereinafter set forth.

If, subsequent to the effective date of this Agreement, a Local or District Lodge
of the Union desires to become 2 party hereto, it shall obtain the written approval of
the duly designated representatives of the Union and Employer Negotiating Committee.

Section 5. Shop Closing — Transfer of Work. If the Employer closes a shop
in whole or in part and transfers the work of those employees working at locations
which had collective bargaining agreements with the Union which expired on March 31,
2013, to any Employer maintained shop facility within the territory of the states of
lllinois (excluding the Chicago area), lowa, Kansas, Minnesota, Missouri, Nebraska,
North Dakota, South Dakota and Wisconsin so as to cause layoffs of such employees,
such employees shall be offerad work opportunity at such new focation by seniority and
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when such employees report for jury service on a scheduled work day, they will
not unreasonably be required to report for work that particular day.

Time spent on jury service will be considered time worked for purposes of
empioyee contributions to Health & Welfare and Pension plans, vacation eligibility and
payment, halidays and seniority, in accordance with the applicable provisions of this
Agreement to a maximum of fiftesn (15) days for each contract year.

Employees who have been selected to serve on a jury, including those selected
as an &lternate jury member and who are scheduled to work shifts beginning after 4:00
p.m. will be given the option of working either the day their jury duty begins or the day
following the day their jury duty begins and thereafter shall not be required to work on
any day in which the jury is in session.

ARTICLE 23
Holidays

The following are to be designated as holidays: New Year's Day, Memorial Day,
Fourth of July, Labor Day, Thanksgiving Day, Day after Thanksgiving Day, Christmas
Eve Day, Christmas Day, and Employee’s Birthday (local practice to be continued). The
employee's anniversary date of employment is to be designated as a holiday. The
eligibitity requirements for holiday pay shall be set forth in the respective Addenda.

Section A.

(@)  Regular employees are entitled to holiday pay if the holiday falls within
the first (30) days of absence due to illness, non-occupational injury, or within the first
six (6) months of absence due to occupational injury during period of permissible
absence. This does not apply to employees taking leave of absence for full time
employment with the Union.

ARTICLE 24
Health & Welfare and Pension

The provisions of the respective Health & Welfare and Pension plans shall be set
forth in the local area Addenda.

Effective the date of ratification, the Employer shall continue to pay health and
welfare contributions for regular active employees involuntarily called to active duty
status from the military reserves or the national guard during periods of war or military
conflict. Such contributions shall only be paid for a maximum period of eighteen (18)

22
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months.

The Area Negotiating Committee shall have the authority to agree to allocate the
foliowing amounts to the Health & Welfare and/or Pension Funds on or after the dates

set forth:

Same as National Master Freight Agreement

Effective Dates: Increase in Employer Contributions
April 1, 2008 $ 1.00 per hour

April 1, 2009 Additional $1.00 per hour

April 1, 2010 Additional $1.00 per hour

April 1, 2011 Additional $1.00 per hour

April 1, 2012 - Additional $1.00 per hour

TOTAL | $5.00 per hour

Monthly, daily, weekly and/or hourly contributions shall be converted from the
hourly contributions in accordance with the past practice. Allocations of increases
setween Health, Welfare and Pension to be made within the Local supplemental
negotiating committees (Kansas City, St. Louis and St. Paul).

Note: Central states only: Effective April 1, 2008 the weekly benefit payment
trigger will be three (3) days worked per week. The "S” plan will be provided for those
employees who work at least one day per week with an Employer contribution rate of
$34.00 per week.

ARTICLE 25

Workers Compensation

Section 1. Compensation Claims.

(2)

(b)

The Employer agrees to cooperate toward the prompt disposition of
employee on-the-job injury claims. The Employer shall provide worker’s
compensation protection for all employees even though not required by
state law, or the equivalent thereof, if the injury arose out of or in the
course of employment. No employee will be disciplined or threatened
with discipline as a result of filing an on-the-job injury report. The
Emp oyer or its designees shall not visit an injured worker at his/her home
without his/her consent.

An employee who is injured on the job, and is sent home, or to a hospital,
or who must obtain medical attention, shall receive pay at the applicable
hourly rate for the balance of his/fher regular shift on that day. An

23
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CINCINNATI GARAGE EMPLOYEES AGREEMENT

between

TRUCK DRIVERS, CHAUFFEURS AND [IELPERS, PUBLIC
EMPLOYEES, CONSTRUCTION DIVISION, AIRLINES - GREATER
CINCINNATI / NORTHERN KENTUCKY AIRPORT AND
MISCELLANEOUS JURISDICTION, GREATER CINCINNATI. OHIO
LOCAL UNION NO. 100

an affiliate of the
International Brotherhood of Teamsters

and

USF HOLLAND, INC.

04/01/08 - 03/31/13  RECEIVEDR

JUN 11 2064

CONTRACT
DPEPARTMENT
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USF Holland, Inc. 04/01/08 - 03/31/13
9970 Farr Count
Cincinnati, OH 45246

CINCINNATI GARAGE EMPLOYEES AGREEMENT

THIS AGREEMENT is cntered into by and between Truck Drivers, Chauffeurs and Helpers, Public Employces,
Construction Division. Airlines - Greater Cincinnati/Northemn Kentucky Airport and Miscellaneous
Jurisdiction, Greater Cincinnati, Ohio I.ocal Union No. 100, an affiliate of the Intcrnational Brotherhood of
Teamsters, or its successors, hereinafter called the Union. and USF HOLLAND, INC., or it$ successors.
hereinafter called the Company, for the purpose of establishing rates of pay and working conditions to be
observed hetween the parties hereto.

ARTICLE 1. RECOGNITION.

Whereas, Local Union No. 100, an affiliate of the International Brotherhood of Teamsters, hereinafter called
the Union, and USF HOLI1 AND, INC., hereinafter called the Company, have determined that the Union has
been selected as the collective bargaining agent by a majority of the Company's Cincinnati. Ohio, garage
facility employees, and;

Whereas. the Company agrees to recognize the Union as the sole and exclusive bargaining representative of
such garage facility employees in the following classifications: working foremen or leadmen, mechanics, trailer
mcchanics, apprentice mechanics, mechanics’ helpers, painters. first class bodymen, garage servicemen,
tiremen, tire recappers, tiremen helpers, greasers and outbound, washers, porters, tachograph repairmen, general
maintenance men, parts chasers, parts department clerks and parts department assistants;

It is agreed and understocd that the forcgoing represents the extent of the scope of recognition and this
Agreement is intended to cover only those cmployces working within the classifications outlined above. It is
the “ntention of the parties that inclusion within the bargaining unit shall be determined by the duties normally
and regularly performed by employces in such classifications and shall not depend upon a mere title.

The parties agree that a constructive bargaining rclationship is essential to efficient aperations and sound
employee relations. The partics recognize that organizational campaigns occur in bargaining relationships and
that both parties are free to accuraicly state their respective positions concemning the organization of certain
groups of cmploycees. However, the parties also recognize that campaigns must be waged on the facts only.
Accordingly, the parties will not engage in any personal attacks against Union or Company representatives or
attacks against the Union or Company as an institution during the course of any such campaign.

ARTICLE 2. SKEPARABILITY AND SAVINGS,
If any article or section of this Agreement should be held invalid by operation of law or by any tribunal of

compctent jutisdiction, or if compliance with or enforcement of any article or scetion should he restrained by
such tribunal pending a final determination as 10 its validity, the remainder of this Agreement and of any riders
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The Emptoyer shall continuc to pay health and welfare contributions for regular active cmployees involuntarily
called to active duty status from the military reserves or the National Guard during periods of war or military
conflict. Such contributions shall only be paid for 2 maximum period of twelve (12) months.

There shall be no dvduction from equipment rental of owner-operators by virtue of the contributions made to
the health and welfaie fund, regardless of whether the equipment rental is at the sninimum rate or more, and
regardless of the manner of computation of gwner-operator compensation.

Contributions to the health and welfare fund must be made for each week on cach regnlar employee, even
" though such employce may work only part time under the provisions of this Agreement, including weeks where
work is performed for the Employer but not under the provisions of this Agrecment. and although contributions
may be made for those weeks into some other health and welfare fund.

Disputes or questions of interpretation conceroing the requirement to make contributions on behalf of panticular
employees or classifications of employees shall be submitted directly to the Conference Joint Area Committee
by either the Employer, the Local Union or the Trustees. In the event of such referral, the Employer shall not
be deemed to be delinguent while the matter is being considered. but if the Conference Joint Area Committee.
by majority vote, deiermines that contributions are required, the Employer shall pay to the Trust Fund the
amounts due together with any other charges wniformly applicable to past duc contributions. The Conference
Joint Area Committee may also determine whether the Employer’s claim was bona fide.

If any employec on the seniority List is worked a day in any work week, either as a replacement or supplemental
employee. the Employer shall pay the full weekly contribution for that work week. In addition, any active
employee on the seniority list and available for work, the Employer shall pay the full weekly contributioos for
that work week.

Action for delinquent contributions may be instituted by either the Local Union, the Area Conference or the
Trusices. Employers who are delinquent must also pay all auorncy's fees and costs of collections.

ARTICLE 34, PENSIONS.

Effective August 1, 2007, the Employer contributed 10 the Central Suates, Southeast and Southwest Areas
Pension Fund the sum of fifty-one dollars and sixty cents ($51.60) per day worked or compensated, to a
maximum of two hundred fifty-cight dollars ($258.00) per week, for each regular cmployee covered by this
Agreement who has been on the payroll thirty (30) days or more. For the increase in the contribution rate due
August |, 2008 and on cach August 1 of the Agreement, the Supplemental Negotiating Committees shall
allocate the onc dollar per hour ($1.00 per hour) contribution rate increases due cach year of the Agreement
between he Pension and Healih and Welfare Funds. The Committees shall, in those Supplemental Agreements
which include onc (1) Pension Fund and multiple Health and Welfare Funds, first allocate that portion, if any,
of the contribution ralc increase to the Pension Fund suhject to the approval of the Joint National Master
Committee. The remaining amount, if any. shall be applicd uniformly to each of the Health and Welfare Funds.

.27.
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Emplover Contributions to Teamster Health_and Welfare & Pension Plany: The Employer shall increase its
contribuiion o all Teamster Plans, as follows:

Effective Daics Increases in Emplover Coptributions
August 1, 2008 $1.00 per hour

August |, 2009 additional $1.00 per hour
August |, 2010 additional $1.00 per hour
August 1, 201) additional $1.00 per hour
August |, 2012 additional $1.00 per hour
TOTAL: $5.00 per hour

By the execution of this Agreement, the Cmployer authorizes the Employer’s Associations which are parties
hereto 10 enter into appropriate trust agreements necessary for the administration of such Fund, and to designate
the Employer Trustees under such agreement, hereby waiving all notice thercof and ratifying all actions already
taken or to be taken by such Trustees within the scope of their authority.

The Trustees or their designated representatives shall have the authority to audit the payroll and wage records
of the Employer for all individuals performing work within the scope of and/or covered by this Agreement, for
the purpose of determining the accuracy of contributions lo the funds and adherence to the requirements of this
Agreement regarding coverage and contributions. For purposcs of such audit, the Trustees or their designated
representatives shall have access 10 the payroll and wage records of any individual. including owner-operators,
lessors and employees of fleet owners, who the Trustees or their designated representatives reasonably believe
may be subject to the Employer’s contribution obligation.

If an employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If an employec is
injured on the job, the Employcr shall continue to pay the required contributions until such employee returns to
work; however, such contributions shall not be paid for a period of more than twelve (12) months.

Il an cmployee is granted a leave of absence, the Einployer shall collect from said employee. prior 1o the lcave
of absence being effective. sufficicnt monies to pay the required contributions into the pension fund during the
period of absence.

There shall be no deduction from cquipment rental of owner-operators by virtue of the contributions made to
the pension fund, regardless of whether the cquipment rental is at the minimum rate or more, and regardless of
the manner of computation of owner-operator compensation.

Contributions to the pension fund must be made for each week on éach regular employee, even though such
cmployees may work only part time under the provisions of this Agreemenr, including weeks where work is
performed for the Employcr but not under the provisions of this Agreement, and although contributions nay be
made for those weeks into some other pension fund.

If any employee on the scniority list is worked a day in any work week, either as a replacement or supplemental
employee, the employer shall pay the full weckly contribution for that work weck. In addition, any active
employee on the seniority list and available for work, the Employcr shall pay the full weekly contributions for

that work week.
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The Employcer shall contribute to the Central States Southeast and Southwest Arvas Pension Fund the sum
required by the Fund for cach tour of duty warked by each casual and/er probationary employze, until such time
as such employee accrues séniority in accordance with the contract.

This shall not apply to a hona fide probationary employce who is notified in wriling, with a copy to the Local
Union, at the beginning of his cmployment that he is a probationary employee. However, if such probationary
cmployee does not accomplish seniority under the provisions of the contract, but is terminated during the
probationary period, the Employer must give writlen notice of such termination 10 the Local 1nion and he must
then comply with the contract provisions for pension payments for each day of employment as if he were a
casual. Any violation of this provision shall be subject 1o the gricvance procedure.

Action for delinquent contributions may be instituted by either the Local Union, the Area Confereuce or the
Trustees. Employers who are delinquent must also pay all attomey’s fees and costs of collection.

ARTICLE 35. HEALTH AND WELFARE AND PENSION DELINQUENCY.

Notwithstanding anything herein contained, it is agreed that in the event the Employer is delinquent at the end
of a period in the payment of his contributions to the health and welfare or pension fund or funds, in accordance
with the rules and regulations of the Trustees of such funds, aficr the proper official of the Union has given
seventy-two (72) hours” notice to the Employer of such delinquency in health and welfare or pension payments,
the employces or their representatives shall have the right to take such action as may be necessary until such
delinquent payments arc made, and it is further agreed that in the cvent such action is 1aken, the Employer shall
be responsible to the employecs for losses resulting tharefrom.

The Employer must pay health and welfare and pension contributions for up to fourteen (14) days for training
in military reserves or National Guard.

Disputes or questions of interpretation concerning the requirement 1o make contributions on behalf of particular
employces or classifications of employeces, shall be submitted directly to the Conference Joint Area Committee
(or in the instance of health and welfare, the Ohio Joint State Grievance Committee), by either the Employer,
the Local Union or the Trustees. In the event of such referral, the Employer shall not be decmed to be
delinguent while the matter is being considered, but if the Conference Joint Area Commitice {Ohio Joint State
Gricvance Commitice) by majority vote deems that contributions are required, the Employer shall pay 1o the
Fund the amounts due, together with other charges nniformly applicable to past due contributions. The
Conference Joint Area Committee (Ohio Joinmt State Grievance Commillee) may also determine whether the
Employer's claim is bona fide.

ARTICLE 36, COMPENSATION CLAIMS.

Section |. Compensation Claims. (a) The Employer agrees to cooperate toward the prompt dispusition of
c¢cmployee on-the-job injury claims. The Employer shall provide worker's compensation protection for all
employees even though not required by state law. or the equivalent thereof, if the injury arosc out of or in the
conrse of employment. No employee will be disciplined or threatencd with discipline as a result of filing an on-
the-job injury report. The Employer or its designee shall not visit an injured worker at histher home, at a
hospital or any lncation outside the employee’s home terminal without hissher consent.

.29.
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USE HOLLAND, INC.

QFFICE CLERICAL.. SUPPLEMENTAL/NM MENT

This Supplement shall be attached to und become a part of the Central States Area Locul
Cartage Supplemental Agreement to the National Master Freight Agrecement covering the
period of April 1, 2008 through March 31, 2013.

The terms and conditions set forth herein shall supersede any terms and conditions of said
Central States Arca Local Cartage Supplemental Agrecment to the National Master
Freight Agreement where such are in conflict with this Supplement.

ARTICLE I
SCOPE OF AGREEMENT

This Agreement shall apply to both regular and casual clerical employecs, located at the
Akron terminal in Akron, Ohio but excluding confidential employees, dispatchers,
foremen, office manager, salesmen, watchmen, janitors, guards and/or any other
supervisors, as defined by the National Labor Relations Act as amended, and employecs
covered by existing labor agreement(s).

ARTICLE II
UNION SHOP

SECTION 1: All employees covered by this Agreement who are presently employed by
the Company shall, thirty (30) days after the effective datc of this Agreement, be required
10 tender or pay uniform initiation fees, and periodic dues to the Union as a condition of
continued employment. All new employees covered by this Agreement shall as a
condition of continued employment, be required to tender or pay uniform initiation fecs
and periodic dues to the Union thirty (30) days after the date of employment in the office.

SECTION 2: The Company agrees to deduct from the pay of the employees covered by
this Agreement, dues and initiation fees of the Union when such deduction is authorized
by the employee in writing to the Company. The Union shall furnish the Company a
check-off’ statement showing the amount due from each cmployee in the number of
copies requested by the Company. The Company shall retum a copy of the stattment,
together with the monies deducted, to the Union, afler having notcd the employces that
have been added and/ort tenminated.

Check-off shall be on a monthly or quarterly basis at the option of the Union.
When an Employer actually makes a deduction for dues, initiation fees and assessments,

in accordance with the statement received from an appropriaie Local Union he shall remit
same no later than thirty (30) days from the date such deduction was made.
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If an cmoployee is granted a leave of abserce, the Employcr shall collect from said
employee, prior io the lcave of absence heing effective, sufficient monies to pay the
required full weekly contributions into the Health and Welfarc Fund during the period of
absence.

The Employer shall pay the full weekly health and welfare contribution for any active
employee on the seniority list who is available for work the entire contribution week.

Disputes or questions of interpretations conceming the requirement to make contributions
on behalf of patticular employces or classifications of cmployees shall be submitted
dircetly to the Conference Joint Area Committee hy either the Employcr, the Local
Union, or the Trusiees. In the event of such referral, the Employer shall not be deemed to
be delinquent while the matter is heing considered, but i the Conference Joint Arca
Committee, by majority vote, determines that contributions are required, the Employer
shall pay to the Trust Fund the amounts due together with any other charges uniformly
applicahle to pat due contributions. The Confcrence Joint Area Committee may also
determine whether the Employcr’s claim was bona fide.

The Trustees or their designated representatives shall have the authority to audit the
payroll and wage records of the Employer for all individuals performing work within the
scope of and/or covered by this Agre ment, for the purpose of determining Lthe accuracy
of contributions to the funds and adhcrence to the requircments of this Agreement
regarding coverage and contributions. For purposes of such audit the Trustees or their
designated representatives shall have access to the payroli and wage records of any
individual, including owner-operators, lessors and employees of fleet owners (exeluding
any supervisory, managerial and/or confidential employces of the Emplover) who the
Trustees of their designated representatives reasonably believe may be subject to the
Employer’s contributions obligation.

NOTE: On June 19, 1985, the U.S. Supreme Court issued its decision in Central
States, Southeast and Southwest Areas Pension Fund v. Central Transport, Inc., affirming
the right of the Trustecs to have access to payroll, tax and other personnel records of all
' Employers® employees, for purposes of determining which employees were eligible plan
participants covered by the collective bargaining agreement. This decision is consistent
with the understanding and intention of the partics of this Agrcement.

Employers presently making payments to the Central States, Southeast and Southwest
Areas Health and Welizre Fund, and Employcrs who may subsequently begin lo make
payment to such fund, shall continue to make such payments for the life of this
Agreement. Action on delinquent contributions may be instituted by either the Local
Union, the Area Conference or the Trustess. Employers who are delinquent must also
pay all attorneys’ fees and cost of collection.

ARTICLE XXV
PENSION
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The Criployer shall contribuie to the Central States, Soutlicast und Southwest Areas
Pension Funds for each regular employce covered by this Agreement who has been on
the payroll thirty (30) days or morc as per language in the National Master Freight
Agreement to maintain the pension class for the life of tha: Agreement.

“Effective August 1, 2007, the Employer contributed to the Central States, Southeast and
Southwest Areas Pension Fund the sum of filly-one dollars and sixty cents (351.60) per
day or tour of duty cither worked or compensated, 1o a maxunum of two hundred fifly-
eight dollars (5258.00) per week, for cach regalar employce covered by this Agreement
who has been on the payroll thirty (30) days or more. For the increase in the contribution
rate due August 1, 2008 and on each August 1 of the agreement, the Supplemental
Negotiating Committces shall allocate the one dollar ($1.00) per hour contribution ratc
increases due cach year of the Agreement between the Pension and Health and Welfare
Punds. The Committees shall, in those Supplemental Agreements which include onc (1)
Pension Fund and multiple Health and Welfare Funds, first allocate that portion, if any,
of the contribution rate increasc to the Pension Fund subject to the approval of the Joint
National Master Committee. The remaining amount, if any, shalt be applied uniformly to
each of the Health and Welfare Funds”

The Employer shall contribute to Central States Southeast acd Southwest Areas Pension
Fund for cach day or tour of duty worked by cach casual employee until such time as
such employee accrues seniority in accordance with the contract. This shall not apply to
a bora fide probationary employee who is notified in writing. with a copy the Local
Union, at the beginning of his employment that he is a probationary employee. However,
if such probationary employee does not accomplish seniority under this provision of this
contract, hut is terminated during the probationary period, the Employer must give
written notice of such termination 1o the Local Union and he must then comply with the
contract provisions for pension payments for each day of employment as if he were a
casual emplovee. Any violations of this provision shall be subject to the gricvance
procedure,

This fund shall be the Central States, Southeast and Southwest areas Pension Fund.
There shall be no other pension fund under this Agreement for operations under this
Agreement or for opcrations under the Southemn Conference Arca Agreements 1o which
Employers who are party to this Agreement are also parties.

By exccution of this Agreement, the Employer authorizes the appropriatc Employers’
Association to cnter into appropriate trust agreements necessary for the administration of
such Fund, and to designate the Employer Trustees under such agreement, hereby
waiving all notice thereof and ratifying all actions already taken or 1o be taken by
Trustees within the scope of their authority.

If an cmployee is absent because of illness or off-the-job injury and notifics the Employer
of such absence, the Employer shall continuc to make the required contributions (five (5)
days per week) for a period of four (4) weeks beginning with the first (1%) weck after
contributions for active employment ceases. :
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If an employee is injured on the job, the Employer shall continue to pay the required
contributions five (5) days per week until sueh employee rctums to work; however, such
contribttions shall not be paid for a period of more than twelve (12) months beginning
with the first (1%) week after contributions for active employment €cases.

If an employee is granted a leave of absencc, the Employer shall. collect from said
cmployec, prior to the leave of absence being efleetive, sufflicient monies to pay the
required contributions five (5) days per week into the Pension Fund during the period of
absence.

At the end of the calendar ycar, the Employer shall pay the daily pension contribution for
- days availahle to work, only for the number ol days necded to provide a minimum of one
hundred and eighty (180) days of pension contributions for the year for a regular
employee. The payment of the pension contribution for days available only applies to
active employecs on the seniority list who are available for work the entirc contribution
weck.

Disputes or questions of interpretation concerning the requirement 1o make contributions
on behalf of particular employees or classifications of employces shall be submitted
directly to the Conference Joint Area Committee by cither the Employer, the Local
Union, or the Trustees. In the event of such referral, the Employer shall not be deemed to
be delinquent while the matter is being considered, but if the Conference Joint Area
Committee, by maejority vote, determines that contributions are required, the Employer
shall pay to the Trust Fund the amounts due together with any other charges uniformly
applicable 10 past due contributions. The Conference Joint Area Committec may also
determine whether the Employer’s claim was bona fide.

The Trustees or their designated representatives shall have the authority to audit the
payroll and wage records of the Employer for all ‘ndividuals performing work within the
scope of anfor covered by this Agreement, for the Purpose of determining the accuracy of
contributions to the funds and adherence to the requirements of this Agreement regarding
coverage and contributions, For purposes of such audit, the Trustees or their designated
representatives shall have access to the payroll and wage records of any individual,
including owner-operators, lessors and cmployees of fleet Owners (excluding any
supervisory, managerial and/or confidential employees of the Fmployer) who the
Trustees or their designated representatives reasonably believe may be subjcct to the
Employer’s contribution obligation.

NOTE: Cn June 19, 1985, the 1].S. Supreme Court issucd its decision in Central States.
Soytheast_and Southwest Arcas Pension Fupd v. Central ‘Transport, Ing.. affiming the
right of the Trustees to have access 10 payroll, tax and other personnel records of all
Employers’ employees, for purposes of determining which cmployees were eligible plan
participants covered by the collective bargaining agreement. This decision is consistent
with the understanding and intention of the parties to this Agreement.
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Action for delinquent contributions may be instituted by cither the Local Union, the Area
Conlerence, or *he Trusices, Employers who are delinquent must also pay all attorneys’
fees and costs of collection.

ARTICLE XXVI
DURATION

This Agreement shall be in full force and effect from April 1, 2008 to and including
March 31, 2013 and shall continue from year 10 year thereafler unless written notice of
desire to cancel or terminate the Agreement is served by either part upon the other at least
sixtv (60) days prior to the data of expiratiot.

When no cancellation or termination notice is served and the parties desire to continuc
said Agreement but also desires to negotiate changes or revisions in this Agreement,
either parly tmay serve upon the other a notice at least sixty (60) days prior 1o March 31,
2013 or March 3)% of any subsequent contract year, advising that such party desires to
revise or change terms or conditions of such Agreement.

In the cvent of an inadvertent failure by either pasty to give the notice sct forth above,
such party may give such notice at any time prior 10 the termination or automatic renewal
date of this Agreement. If 2 notice is given in accordance with the above provisions, the
expiration date of Agreement shall be the sixty-first (61%) day following such notice.

IN WITNESS WHEREOF, the undersigned duly execute this Supplement which shall be
attached to and become a part of the Central States Area Local Cartage Supplemental
Agreement to the National Master Freight Agreement:

FOR T11i: EMPLOYER: FOR THI: UNION:
USF HOLLAND, INC. TEAMS i iRS LOCALNO. 24 i

. f—h’m-__._———w—ﬁ . W'W
By By -
Tille ' (J Title ' i -

_ JZ%! s/ 5’/1)5;)

Date [ate

By

o

Title Tiile
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PAGE

INDEX
ARTICLE 1 OPERATION COVERED 2
ARTICLE 2 SENIORITY 2
ARTICLE 3 WORK DAY AND WORK WEEK 2
ARTICLE4 . REST PERIOD AND MEAL PERIOD 3
ARTICLE S JOB CLASSIFICATION AND WAGES 3
ARTICLE 6 HEALTH & WELFARE AND PENSION 5
ARTICLE 7 HOLIDAYS, VACATIONS, PERSONAL DAYS, 5
SICK DAYS, FUNERAL DAYS FOR REGULAR
PART TIME EMPLOYEES
ARTICLE 8 DURATION AGREEMENT 5

37.2.144




The parties agree to be bound by all the terms and conditions of the National Freight Agreement
and the Central States Area Local Cartage Supplemental Agreement except as stipulated or

modified in this Addendum or any other agreement between the company and the Union. Where
the Union makes no reference to any part of the Local Cartage Supplemental, said Local Cartage

Supplemental language shall prevail.

ARTICLE 1
OPERATION COVERED

Pursuant to Case 33-RC-3708, this agreement shali cover all full-time and regular part-time
office clerical employees emo]oyed by the employer at the Danville, llinois facility, excluding
dispatchers, professional emponecs guards and supervisors as defined u{ the Act. e

— ———— . -
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ARTICLE2
SENIORITY

A. ‘Seniority for-office clerical employees shall be scparate and distinct from any other group
within the company.

B. Seniority.as defined and provided within this Article shall apply to rcgular full-time and
regular part-time employees who have completed the probationary period. Seniority for
employees covered by this agreement shall be defined as the period of employment with
the company since the employee’s last date of hire,

C. In the event of a reduction in the clerical force, probationary employees would be laid off
first, then regular part-time employees in order of seniority and then regular full-time
employees in seniority order. Recall would be in reverse order of lay off.

D. Inthe event a regular full-time position becomes available, it would be offered to regular
part-time employees in order of seniority prior to the employer hiring any new employee.
In the event the pari-time employce accepts'the full-time position, no probationary period
would be required and the seniority date for lay off purpose would date from the first day
worked as a full-time employee. For vacation purposes, the employee’s part-time
seniority date would be the governing factor.

- = W PN

" The preceding paragraphs 6&510&1]3/ cover r-égular‘bart time emplbyees and ar¢ not intended to
change any of the provisions of Article 43 of the Local Cartage Supplemental Agrcement relative
to its’ application and coverage of all employees in the clerical unit, with the exception of casual

employees, which is deleted.

ARTICLE 3
WORK DAY AND WORK WEEK

. The standard guaranteed workweek for all regular full-time employees shall be forty (40)
hours per week and the standard guaranteed workday shall be eight (8) hours per day.
Work will be scheduled for five (5) consecutive days, Monday through Friday.




ARTICLE 6
HEALTH & WELFARE AND PENSION

Effective April 1, 2008, 2009, 2010, 2011, 2012, the Employer will contribute the amounts
designed in Article 54 and 55 of the Local Cartage Supplemental Agreement on all employees
covered under this agreement.

ARTICLE 7
HOLIDAYS. VACATIONS PERSONAL DAYS. SICK DAYS. FUNERAL DAYS FOR
RECULAR PART-TIME EMPLOYEES

All regular part-time employees shall receive four (4) hours pay per day for all of the above
mentioned fringes cxcept vacation pay which shall be twenty-two and oné-half (22 % ) hours per

week.

If any local cartage employees are scheduled to work on a Saturday, at least one (1) clerical
employee will also be scheduled to work on said or same Saturday, provided the company deems
there is office work available for the clerical employee. The clerical employee, if used on
Saturday, will be paid a minimum of four (4) hours at time and one haif (1 %) the hourly rate.

ARTICLE 8
DURATION OF AGREEMENT

‘I'his Addendum shall be effective Apnil 1, 2008, through and inciuding March 31,2013, and is
subject to all the provisions of the duration Article of the National Master Freight Agruemem and

Loca] Cartage Supplemental Agrecment.

USF HOLLAND CHAUFFEURS TEAMSTERS .& HELPERS
LOCAL #26

i 0 PATRICK A GLEASON, PRESIDENT

DATE: %/rr/ogf DATE: ’7-}’/-0?

ct
ONTRAT T
5 D%-PA“T“EN
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Central States Motor Carriers Association, Inc.

April 1, 2008 Thru March 31,2013
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Indiana Uniform Office Clerical Agreement covering employees of private,
common, contract and Local Cartage Carriers within the jurisdiction of
Chauffeurs, Teamsters, Warehousemen and Helpers Local Union No. 135,
Teamsters Local Union No. 215, Teamsters Local Union No. 364, Teamsters
Local Union No. 414,

AGREEMENT

THIS AGREEMENT, made and entered into by and between (name of
Company) YELLOW TRANSPORTATION, INC., hereinafter referred to as the
‘Company’ or ‘Employer’, its successors, administrators, executors and
assigns, and located at (City and State) INDIANAPOLIS, IN .
the first part, and Chauffeurs, Teamsters, Warehousemen and Helpers Local
Union No. 135 at 1233 Shelby Street, Indianapolis, Indiana 46203, and
Teamsters Local Union No. 215, 825 Walnut Street, Evansville, Indiana
47706, Teamsters Local Union No. 364, 2405 E. Edison Road, South Bend,
Indiana 46615 and Local Union No. 414, 2644 Cass Street, Fort Wayne,
Indiana 46808, affiliated with the international Brotherhood of Teamsters,
party of the second part, hereinafter referred to-as the 'Union’,

NOW, THEREFORE, the parties hereto mutually agree as follows:

ARTICLE 1
RECOGNITION AND RELATIONSHIPS

SECTION 1 The Company agrees to recognize and does hereby recognize
the Union, its agents, representatives, or successors, as the exclusive
fepresentatives, and collective bargaining agency for all the employees of the
Company as hereinafter defined:

SECTION 2 The term employee as used in this Agreement shall cover all
office and clerical employees at their place of business located at (street, city,
state and zip code) 1818 S. HIGH SCHOOL RD. INDIANAPOLIS, IN 46241,
excluding the following classifications: confidential employees, supervisory
and professional employees within the meaning of the Labor-Management
Relations Act of 1947, as amended, and employees already covered by an
existing Union contract and dispatcher exercising independent judgment with

2
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SECTION 10 Days lost between anniversary dates through proven sickness
or injury, or where it is necessary for an employee to serve on jury duty or
attend a funeral of his/her wife, husband, father, mother, sons or daughters,
brothers or sisters, current mother-in-law or father-in-law, shall be counted as
days worked for the purpose of this Article. The first twelve (12) months
absence due to occupational injury or sickness shall be used in the
computation of time worked for determination of a vacation, providing the
employee has worked some time during the twelve (12) month anniversary

period. '

ARTICLE 31
HEALTH AND WELFARE

The Employer agrees and understands that employees covered under this
Agreement shall at all times be entitled to the same Health and Welfare
conditions, provisions and adjustments as those employees covered by the
National Master Freight Agreement, Central States Southeast and Southwest
Area Health and Welfare Fund. Effective April 1, 2008, the weekly benefit
payment trigger will be three (3) days worked per week. The “S” Plan will be
provided for those employees who work at least one (1) day per week, but
less than three (3), with an Employer contribution of thirty-four dollars
($34.00).

ARTICLE 32
PENSIONS

The Employer agrees and understands that employees covered under this
Agreement shall at all times be entitled to the same Pension conditions,
provisions and adjustments as those employees covered by the National
Master Freight Agreement, Central States Southeast and Southwest Area

Pension Fund.

ARTICLE 33
JURY DUTY

All employees calied for jury duty will receive the difference between eight (8)
hours pay at the applicable hourly wage and actual payment received for jury
service for each day of jury duty, to a maximum of fifteen (15) days pay for

47

37.2.149




19/11/2088 11:9E 9159744694 TEAMSTERSJ25 PAGE 92/99

USF HOLLAND MOTOR EXPRESS, INC.
OFFICE AND MISCELLANEOUS TRUCK TERMINAL
 EMPLOYEE’S AGREEMENT ‘
ROCKFORD, ILLINOIS
EFFECTIVE 4/1/08

I Terms end cenditions not provided for in this Office ad Miscellaneous Truck Termznal
Employee's Supplemental Agtectocat shall be covered by the Master Freight Agreement
and Central States Arce Local Cartage Supplementnl A greement.

0 Seniority for those employees workiog umder the Office Agreement a8 defined in Article
I shall be separate and distinet from any other group working with the company.
Scheduling of work mrust be according to seniority and clasdification. All employees shall
have a minimum of 8 hours off between shifts. ‘

18 tigm of W inciude, but not :

Fike Clerk, Officer Person, Msil Clerk, Typlst Clerk, Switchboard, Telephona Operator,
Record Clerk, Abstract-Manifest Clark, Accornts receivable/Payable Clerk, Steno prapber,
Tcletype Operator, Verifier-Sorter, Subsidiary I edger Bookkeeper, Tracing Cleck: Billing
Clerk, Secretary (other than confidential), Cashier-Interline Clerk, Generel Ledger
BRookkeeper, Key Punch Operasor, Payroll Clerk-Compulet, Bookkeeping Tab Machine
Operaior, Machine, Set-Up, 0.8. & D. Claims Clerk, Route Cletk, Rate Cledk.

* The ratc of Pay for the above mentioncd jobs will be:

4N/08 109 4110 411 4112
32212 $22.52 52297 $2337 S3.82

Casnal rate will be $15.00 per bour for the life of the agrecment.

Any employee receiving over and above the base rates as shown in this Supplemental
Agrocmeat shall anly receive increases that bring them up to thess establiched base rates.
Anmy employer wita specific premium differentials on the effoctive date of this Agreement
shall maintain them. |

Iv. l*'r'egutiatin; Committees:

ﬂ:e&nplc;uahanmtbeoblimdtoﬂnmchofﬁmdass!ﬁwﬁmhm
shove provided and the persons now employed performing jobs within eay of
aﬂofsaiddmipﬁmsshaﬂwnﬁmcwpafomﬂucmcworkasp«fomed
prior to the execution theyoof. '
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.

of the trial period it is determined that the employes is not quatified or adapted to the new
position, be or she shall retumm t0 their original position. .

VIL  Any condition of pregnancy chall be treated the same as any other iliness and Jeaves of
ghsence shall be grantad as necessary. The employer mey request medical evidence #8 to

ﬂ::nmdﬁnsnnhlwvcofabsmqemdfmcanﬁmnﬁonofmdn,lm after deljvery.

Section 1, Any employer using peart-time belp shall be perraitied 1o use only up to twenfy
the tota] amormt of offioe employees on their payroll,
oyer shall be allowed tow (2) part-time amployees,

Section 2, Pm—ﬁmehﬂlpsbaﬂbegmmwednmhﬂmmoffow(ﬂhomﬁ pay when
. reporting to work. . .
- .M@}, Part-time help shall not be allowed to work on Saturdays, Sundays &nd
bolideys, unless the foll-time help does not degire to do 50, except for jobs not
nommally dane by full-time help.

perceat (20%) of
towever, the Empl

X  Durstion:

mammmﬂbemﬂmmmdeﬁmmmmmsmdMomm_'
thereafier, vpless written notice of desire (0 cancel or terminate the

Agreement 18 served by dtberpmyupon'rhs‘otb:aﬂnstsixty(ﬁo)dmpﬁarwm
| 31,%3013 C”-“) f/z f./ﬂ; |
This agreement will become final and bindirg upon both parties vpon appeoval of the TRFINC

from year o year

Comrattes.
FOR THE EMPLOYER:

Fredaca by o 1z Deparment
-

- TSF HOLLAND MOTOR EXPRESS

FOR THE UNION:

TEAMSTERS325 | | "F't-\(-iE Eld_fBB

-

JEFF POKTER
Secretary-Treasurer
Teamsters Local 323

.RECElVEDb
</ f27 /0 & 1
DATED 7 ‘ 0CT - 1 2008 .
CoNT T hENT
£-%-0¥
' PATED i . o
RECE:\v D
0CT -t s
CONTE 277

DEPART i T
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OFFICE AND CLERICAL EMPLOYEES AGREEMENT

BETWEEN

USF HOLLAND MOTOR EXPRESS, INC.

AND

TEAMSTERS LOCAL UNION NO. 364

°0NTnAc
T
DEPARTMENT

For the period covering 04-01-2008 through 03-31-2013
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OFFICE AND CLERICAL EMPLOYEES AGREEMENT

THIS AGREEMENT, severally made and entered into by and between the Company listed
below, hereinafter referred to as the "Company”, and LOCAL UNION NO. 364, affilated with
the Intemational Brotherhood of Teamsters, located at South Bend, Indiana, hereinafter
referred to as the "Union', who do hereby agree as follows: (Where reference is made herein
to the National Master Freight Agreement andfor Central States Area Local Carlage
Supplemental Agreement, it is to those Agreements and interpretations thereof covering the
period of April 1, 2008, through March 31, 2013.)

WHEREAS, both parties are desirous of promoting and improving peaceful industrial and
economic relations, to facilitate peaceful adjustment of all grievances which may arise between
the Company and his employees, to negotiate wage scales, hours of work and related working
conditions, and to prevent cessation of work and employment:

ARTICLE 1
RECOGNITION. UNION SECURITY & CHECK-OFF

Section 1. The Company hereby recognizes the Union as the sole and exclusive bargaining
representative of its office and clerical employees, excluding the following classifications:

Confidential employees and other salaried supervisory, administrative and professional
employees within the meaning of the Labor Management Relations Act of 1947, as amended,
and employees already covered by an existing Union contract. It is the intention of the parties
hereto that the aforesaid exc¢lusions shall be govemed by the duties commonly and regularly
performed by employees, and shall not depend upon mere title.

Section_2. The Company agrees not to direct or require their employees, or persons other
than the employees in the bargaining units here involved, to perform work which is recognized
as the work of the employees in said units unless otherwise slipulated under this Agreement.

Section 3. The Company agrees lhat as a condition of continued employment all present and
future employees covered by the Agreement shall become and remain members in good
standing in Local Union No. 364, affiliated with the International Brotherhood of Teamsters, no
later than either the 31st day following the beginning of their employment or the 31st day
following the effective date of this clause, whichever is the later.

The Company will notify the new employee at the time of hire of hisfher obligation to the Union
on completion of his/her probationary period. The Company further agrees to notify the Union
the name, address, date of hire, and the social security number of the new employee upon
completion of his/her probationary period.

Section 4. The Company agrees to deduct from the pay of all employees covered by this
Agreement dues, initiation fees andior uniform assessments of the Union having jurisdiction
over such employees and agrees to remit to said Union all such deductions prior to the end of
the month for which the deduction is made. Where laws require written authorization by the
employee, the same is to be furnished in the form required. No deduction shall be made which
is prohibited by applicable taw.

1
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OFFICE AND CLERICAL EMPLOYEES AGREEMENT .

discharge without recourse to the Job Steward in the event he/she has taken unauthorized
strike action, slow down, or work stoppage in violation of this Agreement.

ARTICLE 18
SEPARABILITY AND SAVINGS

Section 1. If any Article or Section of this Contract or of any Riders thereto should be held
invalid by operation of law or by any tribunal of competent jurisdiction, or if compliance with or
enforcement of any Article or Section should be restrained by such tribunal pending a final
determination as to its validity, the remainder of this Contract and of any Rider thereto, or the
application of such Article or Section to persons or circumstances other than those as fo which
it has been held invalid or as to which compliance with or enforcement of has been restrained,

shall not be affected thereby.

Section 2. In the event that any Article or Section is held invalid or enforcement of or
compliance with which has been restrained, as above set forth, the parties affected thereby
shail enter into immediate collective bargaining negotiations after receipt of written notice of the
desired amendments by either the Company or the Union for the purpose of arriving at a
mutually satisfactory replacement for such Article or Section during the period of invalidity or
restraint. There shall be no limitations of time for such written notice. If the parties do not
agree on a mutually satisfactory replacement within sixty (60) days after receipt of the stated
written notice, either party shall be permitted all legal or economic recourse in support of its
demands, notmthstandmg any provision of this Agreement to the contrary.

ARTICLE 19
EXTRA CONTRACT AGREEMENTS

The Company agrees not to enter into any agreement or contract with his employees,
individually or collectively, which in any way conflicts with the terms and provisions of this
Agreement. Any such agreement shall be null and void.

ARTICLE 20
HEALTH AND WELFARE

By reference herein, the provisions of Article 54 of the Central States Area Local Cartage
Supplemental Agreement shall apply.

ARTICLE 21
PENSION

By reference herein, the provisions of Article 55 of the Central States Area Local Cartage
Supplemental Agreement shall apply.

10
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USF HOLLAND, INC.
OFFICE CLERICAL, SUPPLEMENTAL/NMFA AGREEMENT

This Supplement shall be attached 1o and become a pert of the Central Stales Area Local Cartage
Supplemental Agrcement to the National Master Freight Agreement covering the period of April
1, 2008 through March 31, 2013,

The terms and conditions set forth herein shall supersede any terms and conditions of said
Central States Area Local Cartage Supplemental Agreement to the National Master Freight
Agreement where such are in confliet with this Supplement.

ARTICLE L
SCOPE OF AGREEMENT

This Agreement shall apply to both regular and casual employees, ocated at the Youngstown
terminal in North Lima, Ohio but excluding confidential employces, dispatcher, foremen, office
manager, salesmen, watchmen, janitors, guards and/or any other supervisors, as defined by the
National Labor Relations Act as amended, and employces covered by existing labor
agreement(s).

ARTICLEII
UNION SHOP

SECTION 1: All employces covered by this Agresment who are presently employed by the
Company shall, thirty (30) days after the effective date of this Agreement, be required to tender
ot pay uniform initiation fees and periodic dues to the Union as a condition of continued
employment. All new employeses covered by this Agreement shall as a condition of continued
employment, be required to tender or pay uniform initiation fees and periodic dues to the Union
thirty (30) days after the date of employment in the office.

SECTION 2: The Company agrees to deduct from the pay of the employees covered by this
Agreement, dues and initiation fees of the Union when such deduction is authorized by the
cmployec in writing 10 the Company. The Union shall furnish the Company a check-off
statement showing the amount due from each employee in the number of copics requested by the
Company. The Company shall retum a copy of the statement, t0gether with the monies
deducted, to the Union, after having noted the employces that have beeri added and/or
terminated.

Check-off shall be on a monthly or quarterly basis at the option of the Union.
When an Employcr actually makes a deduction for dues, initiation fees and assessments, in
accordance with the statement received from an appropriate Local Union he shall rémit same no -

tater than thirty (30) days from the date such deduction was made.

1
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To: 18475189788 08/27/2008 12:05  ¥#387 P.017/024

If an employee is granted a lcave of absence, the Employer shall collect from said
employce, prior 1o the leave of absence being effective, sufficient monies to pay the
required full weekly contributions into the Health and Welizre Fund during the period of
absence. '

The Employes shell pay the full weckly heaith and welfare contribution for any active
employec on the seniority list who is available for work the entire contribution week.

Disputes or questions of interpretations concerning the Tequircraent 10 make contributions
on behalf of particular employees or classifications of empiovees shall be submitted
directly to the Conference Joint Arca Committec by either the Employer, the Local
Union, or the Trustecs. In the event of such referral, the Employer shall not be deemed to
be delinquent while the matter is being considered, but if the Conference Joint Area
Committce, by majority vote, determines that contsibutions are required, the Employer
shall pay to the Trust Fund the amounts due together with any other charges uniformly
applicable to pat due contributions. The Conference Joint Area Committec may also
determine whether the Employer’s claim was bona fide.

‘The Trustees or their designated representatives shall bave the authority to audit.the
payroll and wage records of the Employer for all individuals performing work within the
scope of and/or covered by this Agreement, for the purpose of determining the accuracy
of contributiogs to the funds and adhcrence to the requircments of this Agreement
regarding coverage and conuibutions. For purposes of such audit tae Trustecs of their
desigpated representatives shall have access to the payroll and wage records of any
individual, including owner-aperators, lessors and cmployces of fleet owners (excluding
any supervisory, munagerial and/or confidential employees of the Employer) who the
Trustees of their desigoated representatives reasonably believe may be subject to the
FEmployer’s contributions obligation.

NOTE: On June 19, 1985, the US. Supreme Court issued its decision in Central
States, Southeast and Southwest Areas Penision Fund v, Central Transport, Inc., affirming
the right of the Trustees to have access to paytoll, tax and other personnel records of all
Employers’ employees, for purposes of determining which employees were eligible plan
pacticipants covercd by the collective bargaining agreement, This decision is consistent
with the understanding and intention of the partes of this Agreement.

Employers presently making payments to the Central States, Southeast and Southwest
Areas Health and Welfare Fund, and Employers who may subsequently begin to make
payment to such fund, shall continue to make such payments for the life of this
Agreement, Action on delinquent contributions may be instituted by either the Local
Union, the Area Conference or the Trustees. Employers who are delinquent must also
pay all attorneys’ fees and cost of coliection.

ARTICLE XXV
PENSI

15
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The Employer shall contribute to the Central States, Southeast and Southwest Areas
Pension Funds for cach regular employee covered by this Agreement who has been on
the payroll thirty (30) days or more as per language in the National Master Freight
Agreemerrt to maintain the pension Class for the life of that Agreement.

“Effective Augast 1, 2007, the Employer contributed to the Central States, Southeast and
Southwest Areas Pension Fund the sum of fifty-one dollars and sixty cents ($51.60) per
day or tour of duty either worked or compensated, 1o & maximum of two bundred fifty-
eight dollars ($258.00) per week, for each regular employee covered by this Agreement
who has been on the payroll thirty (30) days or mare. For the increase in the contribution
rate due Aogust 1, 2008 and on each August 1 of the agreement, the Supplemcnlal
Negouating Committees shall aliocate the one dollar ($1.00) per hour contribution rate
increases due each year of the Agreement between the Pensiop and Health and Welfare
Funds. The Committees shall, in those Supplemental Agreements which include one (1)
Peasion Fund and multiple Health and Welfarc Funds, first allocate that portion, if any,
of the contribution ratc increase to the Pension Fund subject to the upproval of the Joint
National Master Committee. The remaining amouat, if any, shall be applied uniformly to
cach of tae Hea!th and Welfare Funds” -

The Employer shall contribute to Ceniral States Southeast and Southwest Areas Pension
Fund for each day or tour of duty worked by cach casual employee until such lime as
such employee accrues seniority in accordance with the contract. This shall not apply to
a bona fide probationary employee who is notificd in writing, with a copy to the Locel
Union, &t the beginning of his employment that he is a probationary employce. However,
if such probationary employee docs not accomplish seniority under this provision of this
contract, but is terminated during the probationary period, the Employer must give
Wwritt=n notice of such termination to the Local Union and he must then comply with the
contract provisions for pension payments for each day of employment as if ke were a
casual employee. Any violations of this provision shall be subject to the gricvance
procedure.

oot

This fund shall be the Central States, Southcust and Southwest areas Pension Fund.
There shall be no other pension fund under this Agrecment for operations under this
Agreement or for operations under the Southern Confcrence Area Agreements (0 which
Employers who are party to this Agreement a7e also partics.

By cxecution of this Agrecment, the Employer authorizes the appropriate Employers®
Association to cnler into appropriate trust agreements Necessary for the administration of
such Fund, and to designate the Employer Trustees under such agreement, hereby
waiving all notice thereof and retifying all actions already taken or to be taken by
Trustees within the scope of their authority. -

If an employee is absent because of illness or off-the-job injury and notifies the Employer
of such absence, the Employer shall continue to make the required contributions (five (5)
days per week) for a period of four (4) weeks beginning with the first (1%) week after
contributions for active cmployment ccases.

16
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If an ercployee is injured on the job, the Employer shall continue to pay the required
contributions five (5) days per week until such employec returmns to work; however, such
coutsibutions shall not be paid for a period of more ‘han twelve (12) months beginning
with the Srst (1) week after contributions for active employmen: ceases.

If an employee is grantec a leave of absence, the Employer shall collect from said
employee, prior to the leave of absence beirg effective, sufficient monies to pay the
requircd contributions five (5) days per week into the Pension Fund during the period of
absence. :

At the end of the calendar year, the Employer shall pay the deily pension contribution for
days available to work, only for the number of days needed 10 provide a minimum of one
hundred and eighty (180) days of pension contributions for the year for a regular
employse. The payment of the peusion contribution for days availablc only applies to
active employees on the seniority list who are available for work the entirc contribution
week,

Disputes or questions of interpretation concerning the requirement to make contributions
on behalf of particular employees or classifications of erployees shall be submitted
directly to the Conference Joint Area Committee by either the Employer, the Local
e Union, or the Trustees. In the event of such referral, the Employer shall not be deemed to
. be delinquent while the matter is being considered, but if the Conference Joint Area
Committee, by majority vote, determines that contributions are required. the Employer
shall pay 1o the Trust Fund the amounts due together with any other charges uniformly
applicable to past duc conl ibutions. The Conference Joint Area Commistce may also
determine whether the Employer’s claim was bona fide.

The Trusices or their designated representatives shall have the authority to audit the
payroll and wage records of the Employer (or gl! individuals performing work within the
scope of an/or covered by this Agreement, for the Purpose of determining the accuracy of
contributions to the funds an¢ adhersnce 10 the requirements of this Agreemens regarding
coverage and contributions. For purposes of such audit, the Trustees or their designated
represcntatives shall have access to the payroll and wage records of any individual,
including owner-operators, lessors and employees of fleet owners (excluding any
supervisory, managerial and/or confidential employees of the Employer) who the
Trustees or their designated rcpresentatives reasonably believe may be subject to the
Employer’s contribution obligation.

NOTE: On June 19, 1985, the US. Supreme Court issued its decision in Central States,
Southeast apd Southwest Aeas Pensign Fund v. Central Transpoc, Ing,, affirning the -
right of the Trustecs to have access to payroll, tax and other personnel records of all
Employers' cmployees, for purposes of determining which employces were eligible plan
participants covered by the collective bargaining agrecment. This decision i5 consistent
with the understanding and intentior. of the parties to this Agreement.
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Action for delinquent contributions may be instituted by either the Local Union, the Area
Conference, or the Trustees, Employcrs who are delinquent must also pay all attomeys’
fees and costs of collection.

ARTICLE XXVI
DURATION

This Agreement shall be in full force and effect from April 1, 2008 to and including
March 31, 2013 and shall continue from year to year thereafier unless written notice of
desire to cancel or terminate the Agreement is served by cither party upon the other at
Jeast sixty (60) days prior to the date of gxpiration,

When no cancellation or termination notice is served and the parties desire to continue
said Agreement but also desircs 1o negotiate changes or revisions in this Agreement,
cither party may serve upon the other 2 notice al least sixty (60) days prior to March 31,
2013 or March 31* of any subscquent contract year, advising that such party desires to
revise or change terms or conditions of such Agreement.

In the event of an inadvertent failurc by either party to give the notice set forth above,
such party may give such notice at any time prior 10 the lermination or automatic renewal
date of this Agreement. If a notice is given in accordance with the above provisions, the
expiration date of Agreement shall be the sixty-first (61%) day following such notice,

[N WITNESS WHEREOF, the undersigned duly exccute this Supplement which shall be
attached to and become a part of the Central Statcs Area Local Cartage Suppiemental
Agreement to the National Master ¥ reight Agreement.

FOR THE EMPLOYER; FOR THE UNION:
USF HOLLAND, INC. TEAMSTERS LOCAL NO. 377

! By !,é By . '
! Title 5 Title

ALY/ 4-S-0F
Datt

Date

‘RECEIVED
AUG 217 2008

CONTRACT
QEPARTMENT
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S¥F HOLLAND
AND

TEAMSTERS K NIQN. LOCAL

CLEVELAND QFFICE CLERICAL

APRIL. 1, 2008 THROUGH MARCH 31, 2013

RECEIVED
MAY 1 9 2008

CONTRACT
DEPARTMENT
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USF¥ HOLLAND INC.

OFFICE CLERICAL SUPPLEMENTAL/NMFA

This Supplement shall be attached to and become a part of the Central
States Area Local Cartage Supplemental Agrecmenz to the National Master
Freight agreement covering the period of April 1, 2008 through March
31,2013.

The termrs and conditions set forth herein shall supersede arny
terms and conditions of sald Central States Area Iocal Cartage
Supplemental Agreerment to the National Master Freight Agreement where
such are in conflict with this Supplement.

ARTICLE I
SCOPE OF AGREEMENT

This Agreement shall apply to both reqular and casual clerical amp.oyees,
located at the Cleveland terminal in Cleveland, Chio but
excluding confidential employees, dispatchers, foremen, office
manager, Salesmen, watchmen, Janitors, guards and/or ary other
supervisors, as defined by the National Iabor Relations Act as
amended, and cmployees covered by existing labor agrcement (3s) .

ARTILE II
DUHION SHOP

SECTION 1: All employees covered by this Agreement who are presently
employed by the Compary shall, thirty (30) days after the effective
date of this Agreement, be required to tender or pay union initiation
fees, and periodic dues to the Union as a condition of continued
employment. All new erployees covered by this Agreement shall as a
condition of continued cmployment, be reguired to tender or pay
uniform initiation fees and periodic dues to the Union Thirty (30)
days after the date of enploymen~ in the ofiice.

SECTION 2: The Company agrees to deduct from the pay of the employees
covered by this Agreement, dues ard iritiation fees of the Union where
such deductien is authorized by the employee in writing to the
Company. The Uaion shall furnish the Corpany a check-off statement
showing the amourt due form each employce in the number cf copies
requested by the Company. The Company shall return a copy ©of the
statemen>, together with the monies deducted, to the Union, after having

noted the enployees that have been added arnd/or termina*ed.

Check-off shall be on a monthly or quarterly basis zt the option o~
the Union.

When an Employer actually makes a decuclion for dues, initiation fees
and assessments, in accordance with the statementz received frem and
appropriate Local Union he shall renil same ro larer than thirlLy
(30) days from the date such deduction was made.

1
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for the life of this Agreement. Action on delinguent contributions may be
instituted by either the Local Union, the Area Conference ar the Trustees.
Employers who are delinquent must also pay all attormeys' fees and cost
of collection.

ARTICLE XXV

PENSION

The HEmployer shall contribute to the Central States, Southeast and Southwest
Areas Pension Fund for each regular employee covered by this Agreement who
has been cn the payroll thirty (30} days or more as per language in the
National Master Freight Agreement toO maintain the pension class
for the life of that Agreement.

“Effective Augqust 1, 2007, the Employer contributed to the Central
States, Southeast and Southwest Areas Pension Fund the sun of fifty-
one dollars and sixty cents ($51.60)per day or tour of duty either
worked or compensated, to a maximum of two hundred fifty-eight dollars
($258.00) per week, for each regqular employee covered Dby this
Agreement who has been on the payroll thirty (30) days or more. For
the increase in the contribution rate due August 1, 2008, and on each
August 1 of the Agreement, the Supplemental Negotiating Committees
shall allocate the one dollar ($1.00)per hour contribution rate
increases due each year of the Agreement between the Pension and
Health and Welfare Funds. The Committees shall, in those Supplemental
Agreements which include one {1) Pension Fund and multiple Health and
Welfare Funds, first allocate that portion, if any, of the
contribution rate increase to the Pension Fund subject to the approval
of the Joint National Master Committee. The remaining amount, if any,
shall be applied uniformly to each of the Health and welfare Funds~”.

The Employer shall contribute to Central States Southeast and Southwest
Areas Pension Fund for each day or tour of duty worked by each casual
employee until such time as such employee accrues Seniority in
accordance with the contract. This shall not apply to a bona fide
probationary employee who is notified in writing, with a copy to the
Local Union, at the beginning of his employment that he is a
probationary employee. However, if such probationary employee does not
accomplish senlority under this provision of this contract, but is
terminated during the probationary periocd, the Employer must give
written notice of such termination to the Local Union and must then
comply with the contract provision for pension payments for each day of
employment as if he were a casual employee. Any violations of this
provision shall be subject to the grievance procedure.

This fimd shall be the Csntral States, Southeast and Southwest Areas Pension Fund.
There shall be no other pension fund under this Agreement for operatians
under this Agreement or for operations under the Southern tnference Area

Igreaments to which Erployers who are party to this Agrearent: are also parties.

By execution of this Agreement, the BEwployer authorizes the appropriate
Erployers! gsmciatimtoa:terintoappwcpriatetnstagreemntsmo&saxyforme

agrecment, hereby waiving all rnotice thereof and ratifying all actions already
taken or to be taken by Trustees within the scope of their authority.

If an employee ic absent because of illnass or off-the-job injury and notifies
the Bmployer of such absence, the Erployer shall oontime to make the rxequired
contributions (five (S} days per week) for a period of four (4) weeks begiming
with the first ({lst) wesk after cntribations for active employment Ceases.

372163 15
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If an employee is injured on the job, the BEmployer shall contimue to pay
the required omtributicns five (5) days per week until such employee returns
to work; however, such contributions shall not be paid for a period of more
than twelve (12} months beginning with the first (1st) week after contri-
butions for active employment ceases.

iIf an employee is granted a leave of absence, the Employer shall collect
fram said employee, pricr to the leave of absence being effective, sufficient
monies to pay the required contributions five (5) days per week into the
Pension Pund during the period of absence.

At the end of the calendar year, the BEmployer shall pay the daily pension
omtribution for days available to work, cnly for the mmber of days needed
to provide a minimm of cne hundred and eighty (180) days of penision contri-
butions for the year for a regular employee. The payment of the pension
contribution for days available only applies to active employees on the
senicrity list who are available for work the entire, contribution week.
Disputes or questions of interpretation omceming the requirement to make
contributions on behalf of particular employees or classifications of
employees shall be submitted directly to the Conference Joint Area Committee
by either the Bmwployer, the local Unian, or the Trustees. In the event of
such referral, the Bmployer shall not be deemed to be delinguent while the
matter is being considered, but if the Conference Joint Area Camittee,
by majority vote, determines that contributions are required, the Employer
shallpaytotlnﬁustmﬂthemmtsduetogednrwiﬂnanyotrerdxarges
wniformly applicable to past due contributions. The Conference Joint Area
Cormittee may also determine whether the Brployer's claim was bona fide.

The Trustees or their designated representatives shall have the authority
to audit the payroll and wage records of the Employer for all individuals
performing work within the scope of and/or covered by this Agreement, for
the purpose of determining the accuracy of contributions to the funds ard
adherence to the requirements of this Agreement regarding coverage and
oontributicng. For purposes of such audit, the Trustees or, their designated
representatives shall have access to the payroll and wage records-of any
individuai, including owner-cperators, lessors and employees of fleet owners
{excluding any supervisory, managerial and/or confidential employees of
the Employer) who the Trustees or their designated representatives reascn-
ably believe may be subject to the Frployer's cantributicn cbligation.

NOTE: On June 19, 1985, the U.S. Supreme Court issued its decision
in Certral States, Southeast and Scuthwest Areas Pension Fund V. Central
Transport Inc., atfirming the right of the Trustees to have access to
payroll, tax and other persomnel records of all Employers' employees, for
purposes of determining which employees were eligible plan participants
oovered by the collective bargaining agreement. This decision is consistent
with the understanding and intention of the parties to this Agreement.

Action for delinguent contrilutions may be instituted by either the Local
Union, the Area Conference, or the Trustees, Employers who are delinguent
must also pay all attorneys' fees and costs of collection.
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AGREEMENT

by and between

USF HOLLAND
(INDIANA UNIFORM OFFICE CLERICAL AGREEMENT)

and

CHAUFFEURS, TEAMSTERS AND HELPERS,

LOCAL UNION NO. 414
RECEIVED
JUL_ 2 8 2008

T
ONTRAC
OEPARTMENT

WALTER A. LYTLE

IBT CENTRAL REGION VICE PRESIDENT
TEAMSTERS LOCAL #414 SECRETARY-TREASURER

Effective
April 1, 2008 through March 31, 2013
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Indiana Uniform Office Clerical Agreement covering employees of private,
common, contract and Local Cartage Carriers within the jurisdiction of
Chauifeurs, Teamsters, Warehousemen and Helpers Local Union No. 135,
Teamsters Local Union No. 215, Teamsters Local Union No. 364, Teamsters
Local Union No. 414.

AGREEMENT

THIS AGREEMENT, made and entefed into by and between (name of
Company) S 7 /%o??eu .hereinafter referred to as the
‘Company’ or ‘Employer’, its successors, administrators, executors and
assigns, and located at (City and State). =7 ( AV LT,
the first part, and Chauffeurs, Teamsters, Warehousemen and Helpers Local
Union No. 135 at 1233 Sheiby Street, Indianapolis, indiana 46203, and
Teamsters Locat Union No. 215, 825 Watlnut Street, Evansvilie, Indiana
47706, Teamsters Local Union No. 364, 2405 E. Edison Road, South Bend,
Indiana 46615 and Local Union No. 414, 2644 Cass Street, Fort Wayne,
Indiana 46808, affiliated with the international Brotherhood of Teamsters,
party of the second part, hereinafter referred to as the ‘Union’.

NOW, THEREFORE, the parties hereto mutuaily agree as follows:

ARTICLE 1
RECOGNITION AND RELATIONSHIPS

SECTION1 The Company agrees to recognize and does hereby recognize
the Union, its agents, representatives, or successors, as the exclusive
representatives, and collective bargaining agency for all the employees of the
Company as hereinafter defined.

SECTION 2 The term employee as used in this Agreement shall cover all

office and clerical employees at their place of business located at (street, city,
state and zip code) 4320 MEACHANT KoAW, FoAT UAVWE, IN. H&31F
excluding the following classifications: confidential employees, supervisory

and professional employees within the meaning of the Labor-Management
Relations Act of 1947, as amended, and employees already covered by an
existing Union contract and dispatcher exercising independent judgment with

2
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SECTION 10 Days lost between anniversary dates through proven sickness
or injury, or where it is necessary for an employee to serve on jury duty or
attend a funeral of his/her wife, husband, father, mother, sons or daughters,
brothers or sisters, current mother-in-law or father-in-law, shall be counted as
days worked for the purpose of this Article. The first twelve ( 12) months
absence due to occupational injury or sickness shall be used in the
computation of time worked for determination of a vacation, providing the
employee has worked some time during the twelve (12) month anniversary
period.

- ARTICLE 31
HEALTH AND WELFARE

The Employer agrees and understands that employees covered under this
Agreement shall at all times be entitled to the same Health and Welfare
conditions, provisions and adjustments as those employees covered by the
National Master Freight Agreement, Centrai States Southeast and Southwest
Area Health and Welfare Fund. Effective April 1, 2008, the weekly benefit
payment trigger will be three (3) days worked per week. The “S” Plan will be
provided for those employees who work at least one (1) day per week, but
less than three (3), with an Employer contribution of thirty-four dollars
($34.00).

ARTICLE 32
PENSIONS

The Employer agrees and understands that employees covered under this
Agreement shall at all times be entitled to the same Pension conditions,
provisions and adjustments as those employees covered by the National
Master Freight Agreement, Central States Southeast and Southwest Area
Pension Fund.

ARTICLE 33
JURY DUTY

All employees called for jury duty will receive the difference between eight (8)
hours pay at the applicable hourly wage and actual payment received for jury
service for each day of jury duty, to a maximum of fifteen (15) days pay for

47
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PARTICIPATION AGREEMENT

CENTRAL STATES, SOUTHEAST AND SOUTHWEST AREAS
PENSION FUND/HEAL TH AND WELFARE FUND
. §377 WEST HIGGINS ROAD
ROSEMONT, ILLINOIS 60018-4938
PHONE: (847) 518.9800

ACCOUNT NUMBER: __ B071400-0202-004808

th the terms under which the Employer will participate in the Centrel States, Southeast and
ion Fund”) andfor the Cenfral Statas, Southeast and Southwest Areas Health and Welfare

{ \
are Fund®) In/acesrdance with its collsetive Bargalning agreement with the Union covering tha foliowing iob
09 W 3 ————

THIS AGREEMENT
Southwant Areas Persi
Fund [} ieallh are.
ciaserication(s)

e
and any othér)ob\cl_ajs"@an’owemd by tha col’active bargaining agreemant.

1, The Unlon and Employer agéee 10 be bdund by the Trust Agreement(s) of the Pension Fund ard/or the Mealtk and
Weifare Fund and all amendments subsequently adopted as well as alf rules and regquiations presertly in effect or subsequently
adopted by the Trustees of the Fumd(s) and acsapt the respective Employer sng Empicyce Trusiees and thelr successors.

2. Tha Empicyer shall contribute to the Pansion Fund for e2ah Cavered Employse at the foflowing rates: —

Effective Dato:  June 1, 2008 Rate: $51.60 -
June v
Effactive Dato: _ Auguet 3, 2008 Rate: Rate CoRaistent with NMF Agreumeu{ K
3. The Employer shall contributa 1o the Health and Welare Fund for oach Covered Emloyee at the fg"owing les:
Etfective Date: June 1, 2008 Rate: $237.70
Effective Date: _Aupust 3, 2008 Rate: Rt Consistent with NMF Agreement i

4. Contribution rate ehanges afler the last Effective Date set forth In paragraphs 2 and 3 shall be determined by each
new cojlective bargaining agreement and such rate changes shall be Incomerated into this Agraament. The parties may executs an
Intarim agresment cstablishing comtribution rates during the pariods when a naw oollectve bargaining agreernent Is baing
neaotiated. In the absenca of an Intedm agreament, the conlribution rale recuired {0 bo pald after lormination of a gollective
bamaining agréemont and prior to elther the execution of 3 new oolloctiva hargaining agresmen? or tha tarminafion of Ih's
Agreement, shall b2 the rates In effest on the last day of the termfinated coflective bamgainii agreement. However, the Truatees
reservé tho right [0 reduce benatit lovels ¥ the contribution rato is or basomes less than the then published rate for the applicable

benafit plan of class.

5. This Agreament and the obligaon to pay comributicns ¥ the Fund(s) wiil continue after the termination of a
collectve bargaining agreement except no contristions shall be due durirg a strike unlegs the Unlon and the Employer mutually
agree in witing otherwise. Ths Agreement and the Employer's obligation to pay contriulions ghan not term nate unit @) the
Trusless decide to terminate the participation of the Empioyer and provide written notioe of thek decizlon {o the Empiloyer specilying
the date of termination of partidipagion or by the-Employer. s 1o longer obligated by & contract or statute ko contriblte o the Fund(s)
and the Fund(s) nave recelved a witten notica directed to the Fund{sy Contracts Departmient at the sddress specified above ser
by certifiad mail with retum receizt requested wh'ch dascribes the reazon why the Employer is ne lenger obligated o contribute or
&) the date the NLRB cerifies the resul of an uaction‘thai leminatas the Union's represantative status of d) the date the Union's

Fund and the Health ard Welfare Fund and the terminaticn refarrad 20 in a) or b) relates to only one Fund, then this Agreoment

shall remain In cifect with respect to the other FuUng. In the event an NLRB slection or disolaimer of intaroat referred 1o In ¢) or d)
relates to only part of the bargaining unit, thig Agreement shall remain in effect with respect 1o the remainder of the bergaining unit.

-1-
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6. When a new collective bargatning agroement s signed or the Emplayer and the Unfon agrse tw© change the
coflective bargaining agreement, the Employer shall promptly submit the entire :dgreemem or medMication (o the Fund{s)’ Cortracts
Dagariment Gy cortified ma!l (retum reosipt raquasted) at the address specified above, Any agreement or understanding which
affacts the Brvipluyer's contribution obligation which has not besr autrmitied 19 tha Fund(s) as required by this peragraph, shall riot
ba pinding on the Trustess and this Agreement and the written agreement(s) that has been submittad 1o e Funaqs) shall afono
remain gniorogable, The folowing agreemerts anall not be valld: aj an agrowmmt that purperts to fetroactively eiminate or reruss
the Employer's statutory or cont-actual duly to contributa to the Fund(s); b) an agreernant that purports 1 prospectively reduoce the
eontribution rate payable 1o the Pension Fund or ¢) an ayreement that 0urports 10 prospeciively efiminate the duly ta contribute to
the Pension Fund during the atated logn of & caflective bargalning agreemant that has been accapted by the Pension Fung.

7. For puposes of this Agreement, tha term *Covered Employee” shall mean any fuli-ime or partime emgployee
coveréd by a collective bargalning agreomant raquiring contributions to the Furd({s) and includas casual emplayees (i.e. short term
amployees who work for unocartain or irregular duration) exoept & zasual employee shall not be a Coveted Employee with respect to
the Health and Walfare Fund 4§ the collective bangaining agreement explicitly excludas casual employees from particisation in the
Heafth and Wettare Fund, Covarad Employee shall net include any parzen empioyed in a managesal or supervisory capacily or
any person employed far tha principal purpose of obiining bensfits frem tha Fund(s).

8, The Employer agrees o remi contriutions on behat of eaoh Covered Employee for any period he/she recelves,
or i¢ entitled to recelve, compensation (regandless of whethar the employment rolationship Is terminated), including shaw up time
pay, overtime pay, holiday pay, dlsakility or ilngss pay, layotiseverance pay, vacation pay or the payment of wages which are the
result of any National Labor Rolations Board procgeding, grievanca/arbitration proceeding ar other legal procaeding or settlement.
I the eofiective bargaining agreemant states that contri $ $ha¥l not be due on newiy hired Coverea Employces tor & Bpecifind
waiting period, no contributions shall be due unti! the Covered Employce completes the spearfisd watting peried. f required by %o
applicable coffoctive bargaining agreement, contrisutions shall also be mads to the Fundis) on behalf of any Covered Employee
whi ia rat working cus 10 finess of injufy aven if the Covered Employse is not enlitied to compensatian. The Emaloyer shall pay
any aomiributions that winid have otherwise been paid on any Cevered Gmployee who Is & re-emplayed gervice member or formar
service mamber but for kg of her abysence diring a period of unftormed sarvice 3 defined at 32 C.F.R. §104.3.

9. On or before the 15th day of each manth, the Employar murt report 10 the Fund(s) &ny change in the Coverea
Employee workforce (inciuding, but not fimited to new hires, layafis of tarminations) which ooourred during the pricr month and must
pay il contributions owed for the priar month. In the event of a daiinguancy, a) the Employer shall be obigated to pay infarest on
the mories due io the Fund(s) from the dale when payment was due to the date when the payment Is made, togsther with al
expenses of callection incurred by the Pund(s), including, but not limied to, atiomeys’ fees and costs and b) at the ogtion of the
Trusteas or their dalegated reprasentative, the paymant &f contributions that asemnsa after the Employar has becoms delinquent shall
be accelerated 8o that the conlribulions owed! for each calendar week (Sundsy through Sahrday) shal’ be due on the following
Monday. If the Employer fails fo raport changss In the covered wo kforce on tma, the Employer mus? pay the conlributions biffed by
the Health and Weltare Furd regardless of &ctual temminations, (eaves of absance, layofts of other changes in the workforse, The
Trustees rasarve the right 1o terminate the participalion of any Emgioyar that lalis to tmaly pay required contributions.

10. The Employer shall provide the Trustees with access 1o 18 payroll records and other pertinent recarss when
requested by the Fund(s). If iitigation Is required o either obtaln acoass to the Employers reoonds or to collect additonal bilings
that result from the review of the reccrds, all costs incurred by the Fund(s) n condueing the raview shall be prid by the Emg'oyer
and tha Employer shall pay iy attorneys' fes and costs incurred by the Fund(s).

1. The Trustees shall nol be ragu red to submit ony Gieplae eanceming the Employer's obligation fo pay conbibutions
1o any grievanoe/arbitration procedure aet forth in any collective bargahing agreement.

12.  The Employer acknowigdges that It is aware of the Fund(s)' adverae geloction nile (including Special Bulletin $0-7)
and agrees that while this Agreement remains In effect, 1 wil not enter Into any agreement or engage in any practice that violates
the adveme selection ruls. .

13, This Agreemenit shall in alf respacts be construed aocording to the laws of the United States. In ax actions laken
by the Trustees tn enférce the terms of this Agreement. including actions to collect definquent contributions or 19 condud audis, the
Minols tan year wiiien contrast statute of kmitations shall apply. The Employer agrees that the statute of (imitations sha'l not begin
g:pe;rue Mgbmﬁm te any unpaid contribuona untl such time es the Fund(s) recehva actual written notoe of the existance of the

yarls ility.

14, This Agreemant may rot be modified or terminated without the wrilton congent of the Fund(s). To the extent there
exists any confict between any provisions of this Pantidpation Agreament and any mrovisions of the salective bargaining
agraement, (his Periepation Agreement shall comrol,




: 6153999922
g: b 6163955752

TEAMSTERS LOCAL.480

PAGE P4/84
PAGE @4/04

IN WITHESS WHEREOQF, agig Employer and Unlon have caused this Instrument to be exacuted by thair duly authotized

representatives, the dey and vear first above written,

USF Malland
Emplayer Name

Represertative Sigrature -

LEony ALl
Prirted Name and :ﬁge

Lotul Unfon No. 480

epragentatve Signature
éﬂéﬂ#w
Printad Name and Tije

¥ /30/09 fepie o AooB

Data s 7 Date 4

TS0 Fubro 2 o 7
HollB el 4 w1 9g &3
Complele Adoress of Empioyer ¥ .
/5, ~Jevo [:32 LT
eleghone Number Fax Num_‘
_raa;hgg SL7%p :
Federal Employer Identiication Number S~
' ]
K the Emp'oyer b signatory to & Nationst or Group Contract, indicats the name of seh Contract:
National Master Frelght ' /
T =

Is the Empisyer an Mnarant construction company warking on a project or on a scasonal basis?  Yes

AIPORWYFIOCIADPA Her® LK) UUSP Haftameclop = V37000 -3.

No x
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