APPLICATION FOR APPROVAL OF BENEFIT SUSPENSION FOR
CENTRAL STATES, SOUTHEAST AND SOUTHWEST AREAS PENSION PLAN

ITEM NO. 37

Employer Name
D & H Trucking Company Inc

D H L Express (USA) Inc

D H L Express (USA) Inc

D H L Express (USA) Inc

D H L Express (USA) Inc

D K Contractors Inc

Chrysler Group LLC

Dairy Farmers of America
Dairy Farmers of America
Dairy Farmers of America
Dairy Farmers of America
Darling International Inc
Darling International Inc
Darling International Inc
Darling International Inc
Darling International Inc
Darling International Inc

W N Daul Transfer Lines Inc
Willis Day Storage Company
Willis Day Storage Company
Dean Foods Company

Dean Foods Company

Dean Foods of Wisconsin LLC
Dean Foods of Wisconsin LLC
Dean Foods of Wisconsin LLC
Dean Foods of Wisconsin LLC
Dean Foods of Wisconsin LLC
Dean Milk Company Inc

Dean Transportation Inc

De De Beverage Inc

Louis Del Prince & Sons Inc
Delta Gases Inc

Delta Sanitation Inc

Detroit Produce Terminal
Detroit Produce Terminal

De Witt Products Company
The Dial Corporation

D W Dickey & Son Inc

D W Dickey & Son Inc

Dillman & Upton Inc

Dillon Companies Inc

C C Dillon Company
Distributors Terminal Corporation
Doan Companies

Doan Companies

Dobson Industrial Inc

Dobson Industrial Inc
Dockside Development Corporation
Drilling Service Co

Duffek Sand & Gravel Inc

C J Duffey Paper Company

C J Duffey Paper Company
Duluth Ready Mix Inc

Dunigan Brothers Inc

Dworkin Inc

Dykstra Brothers Excavating Inc

SECTION IV

37.6.1
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Local Union

Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.

600
100
745
745
769
200
618
245
245
364
471
299
406
407
627
135
371
662
20
20
754
26
120
120
638
471
662
783
554
554
449
682
406
337
337
247
618
92
92
247
795
618
135
247
1038
406
406
731
682
662
638
346
346
1038
92
200



Employer Name
Environmental Safety & Health Inc

Eagle Drayage& Warehouse Company
American President Lines Ltd

East Side Jersey Dairy Inc
Edgerton Trucking Inc

Edge Industries Inc

Associated Wholesale Grocers
Associated Wholesale Grocers
Ellsworth Cooperative Creamery
Employco USA

Equipment Transfer LLC

Erickson Transport Corporation
Erickson Transport Corporation
Erickson Trucking Service Inc
Erickson Trucking Service Inc
Esber Beverage Company

Evans Adhesive Corporation Ltd
Exterior Interior Specialists
Extendit Company Inc

John Fabick Tractor Company
Factory Steel & Metal Supply Company
Falk Paper Company

Famous Lubricants Inc

Famous Supply Company
Famous Supply Company
Famous Supply Company

Fargo Glass & Paint Company
Faygo Beverages Inc

Federal Logistics LLC

Federal Steel & Erection Company
Federal Warehouse Company
Federal Warehouse Company
Fendt Builders Supply Inc

Fendt Builders Supply Inc

Fenton Rigging & Contracting Inc
Ferguson Block Company
Ferguson Enterprises Inc
Ferguson Enterprises Inc
Ferguson Enterprises Inc
Ferguson Enterprises Inc
Ferguson Enterprises Inc
Ferguson Enterprises Inc
Ferguson Enterprises Inc
Ferguson Enterprises Inc
Ferguson Enterprises Inc
Ferrellgas Inc

Ferrellgas Inc

Ferrous Processing & Trading Company
Ferrous Processing & Trading Company
Feutz Contractors Inc

N E Finch Co

J H Findorff & Son Inc

Frank Fischer Inc

Fisher Contracting Company
Fisher Sand & Gravel Company
Flexsteel Industries Inc
Georgetown Logistics Inc

Flint Rail Services LLC

Flint Welding Supply Company
Floyd's Rigging & Machinery Movers Inc
Foremost Farms USA

37.6.2

Local Union

Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.

519
600
781
120
200
406
245
955
662
600
299
245
823
406
406
92
284
50
377
618
247
638
781
697
697
92
120
337
627
525
627
627
247
614
100
332
688
120
346
243
247
247
337
406
1038
346
469
337
614
135
627
695
682
406
406
120
332
332
332
1038
662



Employer Name
Foremost Farms USA

Foremost Farms USA

Foremost Farms USA

Foremost Farms USA

Foremost Farms USA

Forrer Business Interior Inc
Franklin Foods Company

Frantz Company Inc

Freeman Expositions Inc
Freeman Expositions Inc
Freeman Expositions Inc
Freeman Expositions Inc
Freeman Expositions Inc
Freeway Ford Truck Sales

Fresh Mark Inc

Piggly Wiggly Midwest LLC
Frisbie Moving & Storage Company
Don R Fruchey Inc

Frye Williamson Press Inc

Fuller Brothers Ready Mix

Fulton Market Cold Storage

Lou Fusz Ford Inc

Global Experience Specialists Inc
Global Experience Specialists Inc
Global Experience Specialists Inc
Global Experience Specialists Inc
G &L Corp

G T L Truck Lines Inc

G W Lumber LLC

Glass Management Services Inc
Garbo Motor Sales Inc

B Garcia Trucking Company
Gauthier & Sons Construction Inc
General Hardwood Company
General Material Company
Super Food Services Inc

Ed Gersek Inc

Goettle Equipment Company

A J Goss Distributor Inc

Graham Ship By Truck Company
Graham Ship By Truck Company
Graham Ship By Truck Company
Graham Ship By Truck Company
Grand Blanc Cement Products
Grand Blanc Cement Products
Grand Rapids Gravel Company
Graphic Packaging International Inc
Graycor Industrial

Graybar Electric Company Inc
Great Lakes Export Company
John E Green Company Inc
Grossman Iron & Steel Company
Rich Gullet & Sons Inc

Gundlach Champion Inc

M C Gutherie Lumber Company
HCCinc

H P Logistics Inc

H P Products Corporation

Hajoca Corporation

Hajoca Corporation

Hajoca Corporation

37.6.3

Local Union

Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Machinists and Aerospace Local Union No. 778
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.

662
662
662
695
695
200
346
200
727
600
745
988
299
781
92

662
243
414
916
525
781
618
727
745
988
600
414
908
682
781
200
50

662
247
682
908
662
100
41

41

41

696

332
332
406
7
100
247
299
406
610
682
406
247
722
337
337
120
20
90



Employer Name
Hajoca Corporation

Hall Brothers Lumber Company
John Hall Lumber Company
Hammersley Stone Company Inc
Lehigh Hanson

Lehigh Hanson

Harbor City Oil Company Inc
Hare Express Inc

Hare Express Inc

Harris Steel Company

Hartford Bakery Inc

Hartford Bakery Inc

Hartford Bakery Inc

Hartford Bakery Inc

Hartford Bakery Inc

Hartford Bakery Inc

Hartford Bakery Inc

Harvard Maintenance

Hass Wholesale Millwork

Joe Hatzer & Son Inc

Hazel Park Harness Raceway
Hearn Paper Company
Blueline Rental LLC

Heding Truck Service Inc

R C Hendrick & Son Inc
Hennes Services Inc

Herk Excavating Inc

H W Herrell Distributing Company
The Hertz Corporation

The Hertz Corporation

The Hertz Corporation

The Hertz Corporation
Highland Machine

Highway Materials Transprort Inc
Hiland Dairy Foods Co LLC
Hiland Dairy Foods Co LLC
Hiland Dairy Foods Co LLC
Hiland Dairy Foods Co LLC
Hoerr Construction Inc

John Hoffman Inc

Homewood Disposal

Houghton County Road Commission
Howell Paving Inc

Howell Paving Inc

Hutchens Mortuary & Cremation Center
Huth Ready Mix & Supply C
Huttig Building Products
Cemex Inc

| E | Barge Services Inc

I-Go Van & Storage Co

I-Go Van & Storage Co

| M | South LLC

| M | South LLC

I M | Southwest Inc

| M | Southwest Inc

Irving Materials Inc

Irving Materials Inc

Irving Materials Inc

Irving Materials Inc

Irving Materials Inc

Irving Materials Inc

37.6.4

Local Union

Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.

Teamsters Local Union No
Teamsters Local Union No
Teamsters Local Union No
Teamsters Local Union No
Teamsters Local Union No
Teamsters Local Union No

92

682
682
695
135
89

346
299
614
731
50

215
525
600
688
916
89

20

364
722
337
377
682
695
406
200
20

600
769
769
79

299
525
215
41

245
682
823
627
135
731
406
26

135
610
92

364
391
120
554
554
89

89

215
215
. 135
. 135
. 135
. 135
. 135
. 135



Employer Name
Irving Materials Inc

Irving Materials Inc
Irving Materials Inc
Irving Materials Inc
Irving Materials Inc
lowa Valley Monument

Ice Cream Specialties Company
Ice Cream Specialties Company
Ice Cream Specialties Company

George J Igel & Co Inc
lllinois Valley Glass & Mirror

Independent Mechanical Industries Inc

Indiana Earth Inc

Consolidated Container Company

Industrial Pipe And Supply

Industrial Transmission Equipment

Interbake Foods LLC
Inter City Oil Company Inc
Inter City Oil Company Inc

ICS Construction Services Ltd
International Paper Company

Interstate Erecting Inc

37.6.5

Local Union

Teamsters Local Union No
Teamsters Local Union No
Teamsters Local Union No
Teamsters Local Union No
Teamsters Local Union No

Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.

. 135
. 135
. 135
. 135
. 135
238
600
600
600
284
627
731
364
120
710
364
554
346
346
682
89

200
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ST, LOUIS:AREA
LOCAL CARTAGE INDUSTRY' LABOR AGREEMENT
COVERING
D & H'TRUCKING CO:, INC.

EMPLOYEES REPRESENTED BY TEAMSTERS LOTAL UNION NO: 600
FOR THE PERIOD:OF-
JANUARY 1, 2014 THROUGH DECEMBER 31,.2016

AS-AN ADDENDUM TOTHE
NATIONAI MASTER FREIGHT AGREEMENT AND
CENTRAL'STATES AREA LOCAL'CARTAGE SUPPLEMENTA L.AGREEMENT

RECEIVZE
MAR 11 2014

CONTRACT __

DEPARTMENT
37.6.6 -



ST. LOUIS AREA
LOCAL CARTAGE INDUSTRY LABOR AGREEMENT
ForThe Period of
Januagy 1, 2014 through Decerber 31, 2016

This addendum is supplemental to the National Master Freight Agreement and the Central States,
Arca Local Cartage Supplemental Agreement for the period commiericing January 1, 2014 asid
the articles, provisions, terms and conditions of this addendum shall prevail over the articles,
provisions, terms and coriditions of the aforementioned Agreements. The local cartage company
is hereinafter referred to as the “Lmployer”: Teamsters Local Union No. 600 s hereinafter
feferred (o as the “Union”, The Employer and the Union, agree to be bound by the terms and
conhditions Qf this Agreemenit,

ARTICLE I
Sectioh I,  SCOPE OF AGREEMENT

This.Agreement-shall cover thé Employer’s émiployeés who are members of the Union and who.
perform the work duties of driving, freight loading or unloading, freight sorting; stacking .or.
storage, under the jurisdiction.of the Union, '

Section 2., UNION'RECOGNITION

The Employeér recognizes and ackndwledges that the Unjon is. the representative of employees in
the classifications of work covered by this Agrecment for the purpose of collective bargaining as
provided by the National Labor Relations Acy,

Section3.  UNION AND EMPLOYER COGPERATION

“The Union, its méfibers, ard the Employer agree to further their mutual interests at all times as
fully as it may be within their power 10 so do. The Union and the Employer récognize the
principle of a fair day’s'work for a fair day's pay and also recognize that jobs and job security of
employees are hest protected through efticient and productive operations of thé Emplayer in the
service of ils customers. The Employer may establish neasonable work standards for its
‘employces.

Sectiond.  UNION SHOP

All present.employees of the Employer who are niembefts 6f the Union on the date of exécution
of this Agreement shall remain members of the Urion in good standing as a condition of
employment. All present employecs who ate not rembers of the Union and all employees who
are hired hercafter shall become and remain members in good standing of the Union as a
condition of employment on and after the day such employees achieve seniority status under the
provisions of this Agreement, or afier the thirty-first (31st) calendar day from the first day of
employment with the Employer. An employee who has failed 1o acquire, .or thereafter fails 1o

§7.6.7



month thereafier, provided the ¢mployee provides thé: Employér with, avstaterdént from a
physician that such absence is for medical reasons,

The Employer also agrees to provide ami out-of-work benefi program for each seniority
employee who sustains any non-workers compensation classified injury or illness. Such benefit
shall consist of Three Hundred {3300) per week benefit, commencing the first full week of
-dbsence due to proven injury or illness, for a maximum of twenty-six (26) weeks per injury or
tliness, life insurance coverage shall continue during the injury/illness period.. The Employer
shall have the right to schedule an independent medical examination by a physician or physicians
of the Employer’s choice for any employee who secks out-of-work benefits in excess of four (1)
weeks.

In the case a party to this- Agreement fails 1o Comply with this Anticle, the Union may give the
Employer a seventy-two (72) hour advance written notice of the Union's authorization of strike
.Betion,

ARTICLE 29B'- PENSION FUNIY
The Employer agrees 1o contribute to the Central States Pension Fuad on behalf of each regular
employee performify work as described jn the Collective Bargaining Agreement afier thirt v (30)
<calendar days on the payroll.

The following pensiomcontribution for the duration of the contract’

Effective January 1, 2014 $53.90 per day
Effective January 1, 2015 $58.20 per day
Elfective January 1, 2016 561.70 per day

H

Contributions to the Pension Furid for supplemental casual eniployees (that is, a casual.employee
who is supplemental to and over the normal complement of the work force and who is not
feplacing a regular seniority emplayee) shall be the same as the per diem and weekly maxinum
contribution amounts as specifiedin-the first paragraph of this Article,

If" a replacement casual cmployee works fof orfie hundréd eighty (180) ot more days as the
Teplacement employee for a regular senfonty employee who is sick or injured, such replacement
casual employee shall be reclassified as a supplemental' casual employee on the one hundred
eighty-first (181st) such day and the Employer then shall make contributions 1o the Pension Fund
for such an employee, and such contributions shall be the same as the per diem and weekly
maximum contribution. amounts as specified in the first paragraph of this Article.

The parties agree that sin the evént that an individual employed 2s a casual, supplemental,
replacement, or extra employee works 1,000 hours or more in a |2 month period, he wil! ba
considered a regular employee for purposes of participation in the Central States Pénsion Fund
and all hours worked by him thercafier (for the remainder of that year and all subsequent years),
will require contributions to the Cemtral states Pension Fund in the same njanner and amount as
féquired by this contract for regular employees.

233.6.8



Contributions will be remitted to the Catitral Staics Pension Fund on behalf of any employce:
covered by the collective bargaining agreement after the employce has been on the Employer”s
payroll for 30 calendar days, regardless of probationary or seniority status. Contributions will be
remitted for all compensated periods, including paid vacations, paid holidays, and sctual time
worked.

If a regular seniority employee is abserit bécause of illness or off-the-job injury and notifies the
Employer of such absence, the Emplover sl continue to make the required contnbution during
the period of absence up to a maximum of four (4) weeks. If a regular seniority employee is
injured on the job, the Employer shall continue to pay the required contribution during the period
of absence caused by such on-the~job injury up40 a maximum of six (6) months.

It the case of a party 1o this Agreement failing to comply with the Pension Fund payments or an.
Employer is delinquent at the end of a period in the payment of contributions io the Fund, the
Union may give the Fmployer a seventy-two (72) hours advance written notice of the Union's
-authorization of strike action,

ARTICLE 30 - WORK STQOPPAGES

The Union arid thé Employer agree that all' grievances and questions of interpretation arising
from the provisions of this Agreement shall be submitted to the grievance procedure for
determination. Accordingly, no strike, work stoppage, slow down, walkout or lockout shall be:
permitted or authorized by this Agreement except in the case of a party to this Agreement failing
to comply with the Health and Welfare or Pension Fund payments or the wage scale, as provided
in this Agreement, or failing to comply with a duly adopted decrsion of the grievance committee
as established by this Agreement, and, in such cases, the Union shall give the Employer seventy-
two (72) hours advance writien notice of the Union's authorization of strike action and such
notice shall specify the prievance committee decision on which the Union is basing, ,such
authorization.

The Unrion shall. serve writien nofice upon the Employér listing the Union’s authorized
representatives who will deal with the Employer and wha are authorized to make commitments
for the Union, The Union shall not authorize any strike, work stoppage, slow down, walkout, or
.any type of cessation of work in violation of this Agreement. In the event an employee should
participate in any unauthorized strike, werk stoppage, slow. down, walkout, cessation of work, or
picket line, the Employer can suspend such employee for a period of up o thinty (30) days. The
Union shall immediately inform such employee that his action is unauthorized and shall instruct
Such employce 10 cease such action and 10 commence the full performance of his job duties. If
such employee refuses to comply and if he continues the unauthorized action beyond twenty-four.
(24) hours afler the 1ime he had commenced the unauthorized aciion, or if such cmployee
commits an unauthorized action subsequently during the term of this Agreement, the Employer
can suspend or discharge such employee and the employee shall not have any recourse 16 the
grievance precedure,

ARTICLE 31 - MAINTENANCE OF STANDARDS

29.6.9
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Pick-up and Delivery Operational Supplement
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PICK-UP & DELIVERY OPERSTIONAL'
SUPPLEMENT

“The following Articies épply 10 “Pick-Up & Delivery”

{PU&D) operations only. Artcle 9 of this Supplement and

Atachmeat A of the National Agrcement heizto sets forth

such operations.

ARTICLE 1. MAINTENANCE OF STANDARDS.

*Section 1. Definitiofs

The Emplayer agrees, subject ta the following provisicas, Lhat
all conditions of employment in hisher ludividual operatica
relating to wages, houss of work, overtime differentzals and
geoeral working conditions shall be maintaioed at not Jess
than the highest stizrdards in effect ut the tme of the tigring
of this Agreement except as specifically timited slsewhere In
this Agreement, and the conditicns of employment shall be
improved wbenever specific provisions for improvement are
made elsewhere ip this Agrecmesot.

Sectfon 2, Loca) Standurds

The Local Urjonis shall, within one hatidrid éighey (180) days
following raiification of this Agreemeny, identify and reduce
10 wriling, and submit to the appropriate Regional Joint.
Grievance Commiliee, those specific local standunds and con-
ditidns practiced under this Arucle. Such standards and -con-
ditions whea submitted in accordance with this Sectios shall
be currendly dated.  Those specific local standands and condi-
tians previgualy practiced hereuader which are 608 30 submin

"led shalhibe doemed to have expired.

The approprate Regional Joint Grievance Committee shall
provide ta the parties the opponunity 1o preseat their views

(DHL Agreement).

For the Period of Aprif 1, 2008 Through March 31, 2013

and shall.-delermine the disposition of the submitted tuca) stan-
tards aud condilions. Failing such determination, the submit-
ted local standands wnd conditions may be appeajed throogh
Ine remainder of the Grievanee Procedare beyond the
Regioonl Joint Gricvance Commitlees to see if the standard
exists.

ARTICLE L PASSENGERS

o driver ghall allow anyone, other than employees of the”

Empluyer who are on duty. to ride on fis ruck exceps by wHl:
\eo authorizstion of the Employer, or eacept in cases of emer-
geacy arising out of disabled cominervial equipment of an Act
of God. No more than two (2) people shall ride in the cab uf »
tactor unless regquired by govirament agencies or the necessis
1y of checking of equipment This zhall oot prohibit drivers
from picking up other drivers, helpers or others in wrecked or
brokes down motor equipment ond wznsporting them to the
first {151) avallablo poiet of communication, repaw, lodging e
-ovailable medical atenzon.

ARTICLE . EQUIPMENT, SAFETY AND HEALTH.

Sectiod 1. Safe Equipment

The Employer shall not require employess to ke dot of té
strects or highways any vehicie that is nc? 1o a safe operating
cooditon, including, but not imid \o. equipment which Is
acknowladged ay overweight or ot eguipped with the safcty
appliances prescribed by law. I shall oot be s violation of this
Agreeraent oc basis for disciplioe where eoployess refuse fo
operaie such equiproent unless such refosal ks unjustified

Jushnl lso oot be 2 violatlon of this Agreement o consicecd !
an unjustified refussl where employees refuse Lo eperaie a

37.6.10
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Agreement. and full-time employees ot substanyally compera:
ble bonefit Ievels on the same basis provided all other pisn
paricipaats, end costs as they cxisted at March 31, 2008. As
long as the annual beaefit funding increates cutlined in this
Apreemens are not eXceeded, the Employer is required to
maintaln af] levels of benefitson the same basis as provided
it other plan paticipants, during the [fe of tis Agreement.
if the wdditianal cost of maintaining all Yevels of bencfils
exceeds the fanding Increasc tyailable in any year, the
Enaployer snd Local Union will mest and detormine if benefit
levels thould be adjusied 6 employees will' be required fo par
Licipate In paying for the premium necessary (o condaue tie
cxistiog level of benefits. Full-ime croployves with forty (40)
compensable hours per month shall oot have any ot of pocket
picmivn expensc as long 25 \he annval benefit fundiag
increases cutlined in this Agreement are nut exceeded by the
additional cost {{f any) of sueh benefits. Eligible pan-ime
employees with eighty {80) compeasable hours per montly
shall not have any out oF pockel premium expense vs Jong 8s
the anoval baneftt funding Tncreases outlined in this
Agreement are not exceeded by the additianal cost (3f aay) of
such benefits. No employees will be required to pay addition-
al premium costs during the life of this Agresinent s fong as
the 2nnpal bencfil fondiag Incresses outlined Tn this
Agreement are not exceeded by the additicnal cost (if any) of
such benefits. Where Supplements ar Riders have lower
thresholds for qualifying purposes, thase Wieshalds wili be
mainined for the lfe of the Agreement,

Section 3. Purt-Tiine Employées

Pan-ime employees under the PULD hired after the date of
tficsiion of this Agreeincot, shall nex be efigidle for heolih
bepefits except with respect to thoss Local Usioss where
Benel Trusts require or stafe law fequire cootnbulsons.

ARTICLE 1. PENSION
With réspect to this Agreement sod ail Suppleméots and.
Riders, the Company ahall remain io the same pension plan(s),
that they we currestly o, The Company shall continuc to par-
ficipate Ta such plans end Wiltf execute all necessary partitipa-
+tion agreements and other gocumenls required by the plans,

Section i. Taf-Hartley Plans

Employees in Tufi-Hardey multi-employer plans shall reaain:
In ssid plan and e Eagployer shall pay an lovrease of up to
one dollas (31.00) per hour for each yeas of the conwract 1o be

-ellocated between the Tafi-Hastley health plans and penston
plans as directed by the area suppieineatal cochairy

Sectiva 2. Company Vlany.

For employess 0 an Emvployer provided pensicay301(k) plan,
the Employer Is required w maintain all levels of costributions
durmg the Bfe of this Agreement. Where the 401(k) plan is the
retirement plan for the enployee, the Employer shall make
inreased coptrituutions in the emgunt egual t) the lesser amouat
of the increasesito any of (he muld-cmployer peasion plans in

—h—

whuch the employer paiticipaics under s Agreement dwsing 0
icrii of this Agreement, but i no ovent less than thinty-five ceals
{50.35) per hour for each yead of the coulmit

“Section 3. Part-Time Employees

‘Pant-time empioyees under the PUSD hjred afier the date of
ratification of this Agreement shall aot be eligfble for pension
contritaitions cacept with respect 1o those Local Unions where
Benefit Trusis or swie law rcquire conuibutions. However,
such part-ime employees are eligiblé for panticipation in- the
‘Teamsters Nationz) 401{k)'Plan,. '

'PUSD APPENDIX A. MEMORANDUM OF
UNDERSTANDING REGARDING @ROME

*Section 1, Work Preservation:

Barainive Unil Work: The bargaining unit shall perform the
following functinns with respect 1o @Home shipments which
‘move through covered Company terminals: (f) the pick-up
of shipments within the ares secviced by the bargaining
unil (uness hub inducted), (if) the processing of those ship-
mcats at the origin terminal (unless Jete cutoff requires
u direct 10 ramp move), () the tenderiog of those shipments
ter e line hawl carvier at e ogia termiond, (iv) the receipt
of thowe shipruents ffom the line kayl carier st the destina-
tion terminal, if coveied by the bargaiofep wail, (v)-the
processing of those shipments al that temuioal, and (i) the
Qslivery of thase shipments 0 the focal post office facility, i.6.
DDUs). if locates! within the wrea serviced! by the bargstriing,
anil.

Limited Role of USPS: The USPS shall',perform: no work on
@Home shipments withio the service amea of the Local Union,
uiher than the Gnal delivery from the destinabion post office,
e DDU, to the final consignee. Nor shall the USPS pedform
amy work whalsogver on the DHL. core products,

Sectioa 2. Work Acgulsition

Copaept; The USPS shall costinee (0 perform the finud deliv-
2ry of @Howme shipments unul such time as it becomes eco-
oomically feasible for the bargaining ucit to do s0. The pasties
fiereby agee 10 establish ue vbjective formula for dererraiaing
ecoeomic frusibility la this conutexy, and a workable wecha-
nism for wransfeming such work W the bargaining urit, whea
the furmula is satisfed.

Bumulz; The Company and TDHLNNC shall develop 3 formuls
which will accarately delermine whether bargaining unit drivers
cag be osed 10 deliver @ Home shipments within 4 covernd #ip
¢ode atl a recsonable proft margin, A covered zip code shall
menn & dp code prescatly serviced by the bargaining mnit for the
DHL core products. A reasonable profit masgin ¢hafl be defined
as an operating ratio by s:ation of wot mose than nmery-five perr
ceot (95%) for the @Home product delivered iz the covered 2ip
code for the presefing calerndar year,
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Local 745 Dock-Shuttle ¥ocal Rider

Effective
April 1,2013 to March31, 2017

RECEIVED
FEB 0 8 2015

CONTRACT
DEPARTMENT
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Thik Agfeernent is entered into by and between DHL EXPRESS (USA), INC. (hetéinafter the
“Company”, “Employet” or “DHL"). the Teamsters DHL National Negotiating Committee:
(“TDHLNNC™), and LOCAL. UNION NO. 745, affilisted with THE INTERNATIONAL,
BROTHERHOOD OF TEAMSTERS (hereinafter’ “Union”), This.Local Rider is supplemental
to and becomes a part of the Nationzl Master DHL Agreement, hercinafler referred lo as the
“National Agreement” and the Pickup end Delivery Operational Supplement, hereinafter referred
(o as the “Operational Supplement,” for the peried commencing April 1, 2013 through March 31,
2017, This Local Rider shall not become effective unless and until it is ratified by the
Employer's dock-shuttle employees repiesented by the Union and approved in writing by
TDHLNNC as provided in the National Agreement (Article 2, Scope of Agreement, Sectioa 1,
Scope and Approval of Local Supplements). )

Once this I-ocal Rider becomes effechve, it (together with. the National Aprecment and
Operational Supplement) shall supersede, cancel aud replace in its entirety the pre-existing
collechve ‘bargaining agreement between. the partics for the affected dock-shutle employees
represented by the Local Union,

“The terms set forth in each Local Rider shall supersede any cooflicting terms ini theirapplicable
Operational Supplement. Challenges/gnicvances ansipg out of alleged conflicts shall be
.submitted directly to the Nationzl Grievance Committce for a decision.

ARTICLE 22
‘Section 1:.

1f terms and. conditions in this Local Rider are greater than those in the National Agreement ot
Pick-up and Delivery Operational Supplement, the Logal Ridet shall prevail,

Eours/Shifts

‘The Cofipany may utilize five (5) eight (8) bour/day or four (4) ten (10) hour/day shifts or any
combination of hours that isutually sgreed to between the partiés.

Section 2. Employees Covered
Rinployees covered by this Local Ridenshall be construed to mean any driver operating a truek
tractor, passenger, or any other vebiclé operated for transportation purposes wher used Lo defeat
the purpose of this Local Rider, Forklift Operators and Dockmen.

ARTICLE 23
Sectiofi 1. Probationary Employces
A probationary émployee, being tonsidered for tegular employment, shall work under the

provisions of this Local Rider, but shall be employed only on a thirty (30) day tHal basis, during
which period he/she may be discharged without further recourse; provided, however, that the
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togetier wilh any other charges unifoninly applicable to past due contributions. The Regionnl
Joint Grievance Committee may also determine whether Lhe Employer’sclaim was bona fide.

The Trustees artheir designated representatives shall have the authority ‘to audit thé-payroll and
wage tecords of the Employer for all individusls performing work within the scope of and/or
covered by this Local Rider, for the purpose of determining the accuracy of contributions to the
funds .and adherence to the Tequirements of this Local Rider regarding coveragé and
contributions. For purposes of such audit; the Trustees or their designared representatives shall
have access to the payroll and wage records of any individual, excluding any supervisory,
‘managerial and/or confidential &1npluyces of the Employer, who the trustces or their designated
Tepresentatives reasonably believe may be subject 1o the Employer contribution obligation,

NOTE: OnJune L. 1985, the U.S.Supreme Court issued jts decisidn in Central States, Sovthéast
and Southwest Areas'Pension Fund v..Central Transpost, Ine:, aftirming the right of the wustees
to have access to payroll, tax and othér personnel records of all the Employer’s employees, for
purposes of determining which employees were eligible plan participants covered by the
collective bargaining agreement. This decision is consistent With the undesstanding and
intention of the parties to this Local Riden

The Employer is présently making paynients o the Céniral Stafes, Southeast and Southwest
Arcas Health and Welfare Fund, and shall donitinue to make such payments for the Life of this
I.ocal Rider. Action on delinguent contributions may be instituted by either the Local Union, the
Region, ot the Trustees. The Employer, when delinquent; must zlso pay all attorneys fees and
costs«of collection,,

ARTICLE 31. PENSIQN

Puisuaritfo Arficle 21, Section ) 6f the DHL - Teamsters Dock Shutile Operational Supplement,
the Employer will contribute up 16 en additional one dollar ($1.00) per hours per year per covered
employee 10 be divided between the Central States Health and Welfare Fund and the Central
States Pénsion Fund as determined by the Ares Co-Chairs.

Effective August 1, 2013, contributions, including any contribution incréases pursuant 1o Antcle
21, Scction | of the DHL - Teamsters Dock Shuttle Operational Supplemant, inust be made to
the Central States, Southeast and Southwest Areas Peasion Fund for each day or tour of duty
cither worked or compensated, up to a weekly maximum contribution, for each regular employee
covered by this Local Rider who hag been on the payroll thirty (30) daystor more.

On August 1, 2013, arid on August 1 6f éach subsequent contract'year through August ]; 2016,
the daily and weekly contribution amounts {of reguler employees shall be increased by the
smount directed by the Area Co-Chairs pursuant to Article 21, Section 1 of the DHL -"Teamsters
Dock Shuttle Operational Supplement, subject o the contribwtionancreéase eap set forth in thul
article and sectioo.
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Effective August 1, 2013; the Erapioyer shall contrihute to. the Centzl States, Southeast and
Southwest Arcas Pension Fund a.sum in an amount directéd by the Area Co-Chairs pursuant to
Anicle 21, Section.1 of the DHL - Téamsters Dock Shuttle Operational. Supplement for each day
or tour of duty worked by each casual employee until such rime as such employee aCCl'Ut;:S.
seriorily in accordance with the contract. This shall not apply to a bona fide probationary
employee who is notified in writing, with a copy lo the Local Union, at the beginning of his
employment that he is a probationary employec. However, if such probationary employee does
not accomplish senjority under the provisions of the contract, but is terminated during the
probationary perind, the Employer must give written notice of such tennination to the Local
Union and he must then.comply with the contract provisions for pension payments for each day
of conployment as if he were a casual emiployce. Any violition of this provision shal be subjéer
10 the grievance procedure, set forth in Article 7 (“*Gricvance and Arbitation Procedure™) of ihe
DHL - Teamsiers National Agreement.

This fund shall be the Central States, Southeast and Southwesi Arcas Pension Fund, ‘lhére shall
be no other pensiondund under this Local Rider for operations under this Locz) Rider.

By the execution of this Local Rider, the Employcr authérizes the appropriate Employers
Assuciations to enter into approprate trust agrecrenis nécessary for the administration of such
fund and to designate the Employer trustees under such agrecments, hereby waiving all notice
thereof and ratifying all actions zlready taken or 1o be taken by such. trustees within the scope.of
their authority,

1f :ad employee is absem because of illnéss or off-the-job injury and notifies the Employer of
stch absence, the Employer shall continiie to make the required contributions (five (5) days per
week) for a period of four weeks beginning with the first (451) week after cont:ibtions for active
employment ceases.

If an er'ﬂplbyéé is injured on the job, the Employer shall coninue to pay the sequiréd
.contributions (five (5) days per week) umil such employee retums to work; however, such
coninbutions shall not be paid for a peried of more than twelve months beginning with the first
(1st) week after conuibulions for sctive employment ceases.

If an employec is graated & leave 6f abscnce, the Employer shall collect from said employee,
prior 1o the leave of absence being effective, sufficient monies to pay the required contributions
(five (5) days per week) intq the PenSion Fund duning the peniod of absence.

At the end of the calendar year, the Employer shali pay the daily pension contribution for days
-available to work, only for the putnber of days needed to provide a minimum of one hundred and,
eighty (180) ddys of pension contribution for the year for a regular employeé: The payment of
the pension contmbution for days available only applies to active employees gn the seningty list
who are available for work the entire contribution weék., '
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Dispittes or ues@lons of interpretation conceming the Tequirement to make cuntributions on
behatf of panticular émployees or classifications of employees shall be submitted directly to the
Regional Joint Grievance Commiltee by either the Employer, the Lacal Union,or the tistees. In
the event of such r¢ferral, the Employer shall not be deemed to be delinquent while the matter s
being considered, but it the Regional Joint Grievance Committee, by majority vote, determines
that.contributions aré réquired, the Employer shall pay tothe trust Fund the amounts due together
with any other charges uniformnly applicable to past due gontributjons. The Regional Joint
Gricvance Committet may also determine whether the Employey claim. was bona fide.

The trustees or their designatéd representatives shall hive the -suthority to audit the payroll and
wage records of the Employer for all individuals performing work within the scope of and/or
covered by this Local Rider, for the purpose of detefmining the accuracy of contributions 1o the
tunds -and adherence lo the requirements of thi$ Local Rider regarding coverage and
contributions. For purposes df such audit, the trusiees or their designated representztives shall
have sccess to the payroll and wage records of afy individual, excluding any supervisory,
managerial and/or confidential employees of the Employer, wha the Trustecs or their desigrated
representatives reasonably believe may be subject 19 the Employer contribution obligarion.

NOTE: O June 1, 1985, the17.S. Supreme Court issucd its decision in Central States, Southeast
and Southwest Areas Pension Fund v, Central Transport, Inc., affirmiing the right of the Trustees
to have access to payroll, tax and nther personnel tecords of all the Employer’s croployees, for
purposes of determining which employees were eligible plan participants covered by the
collective ‘bargaining agreement. This decisiop i§- consistent with the understanding and.
intention of the partics to this Local Rider.

ARTICLE 32. VACATIONS

Part-time -employces og the senidrity list on June 6, 2008 and all full-timg employces are eligible
for vacations as follows.

Section.I. One Week

A vacation of one (1) week shall be granted with pay to all etoployees tqvered by this Luycal
Rider who have wotked far the Employer for a periodof ene year or more.

Section 2. Two Weeks.

A vacation.of two (2) weeks shal} bé granted with pay to all employeesicovered by 1his Local
Rider-who bave-worked for the Employer for a period of tvo years or maore,

:Section 3. Three Weeks
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Local 745 Office Clerical Local Rider

Effective
April 1, 2013 to March 3152017

RECEIVED
FEB 0 3 2015

CONTRACT _
DEPARTMENT
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‘This Agrcement i$ entered into by and benween DHL EXPRESS (USA), INC’ (hereinafter the
“Company”, “Employer” or “DHL™), the Teamsters DHL National Negotizting Cummitice
(“TDHLNNC™), and LOCAL UNION NO. 745, affiliated with THE INTERNATIONAL.
BROTHERHOOD OF TEAMSTERS (hereinafter “Union™). This Local Rider js supplemental to
and becornes & part of the National Master DHL Agreement, hereinafier referred to as the
“Natiooal Apreeinent™ and the Office Clerical Operanonal Supplemeni, heremafier referred to as
the “Operational Supplement,” for the period commencing Apdl 1, 2013 through March 31,
2017. This Local Rider shall ot becorae effective unless and until it is ratified by the Employer’s

office clerical employees represented by the {nion and ipproved in writing by TDHLNNC as
provided in the Nauonal Agreement (Anicle 2, Scope of Agreement, Section 1, Scope and
Approval of Local Supplements).

Once this Local Rider becomes effective, it. (logether with the National Agreement dand
‘Operational Supplemceat) shall supersede, cancel and replace in its entirety the pre-existing
collective bargaining agrecrnient bétween the parties for the aifected office clesical employees
tepresented by the Local Union.

The terms Set forth in each Local Rider shall supersede any conflicting teams in their applicable
‘Operational Supplement. Challenges/grievances arising out of .alleged copflicts shall be
submitted direcily to the National Grievance Commitiee for a deeision.

ARTICLE21

If terms and' conditions in this Local Ridet are greater than those in the Natioial Agrecment or
Office Clerical Operational Supplement, the Local Rider shall prevail,

ARTICIE 22. PROBATIONARY AND'CASUATL, EMPLOYEES,
Section 1. Probationary Emplayees

A piebatiodary employeé, ‘béing considered for wegular emplioymeat; shall work under the
provisions of this Locz] Rider, but shall be employe:l only on a thirty (30) day trial basis, during
which period he/she may be discharged without further recourse; provided, however, that the
Employer may not discharge or discipline for the purpese of evadivg this Local Rider or
discriminate against Union members:

‘The¢ Uniod add the Eniployer may agree to extend the probaticnary period for not more thar
‘thirty (30) days, but the probationary employee must agree to the extension in wriling.

A probationary employee who is terminated by the Employer during the probatiohary period and

s then worked again at any time during the next full twelve (l?) months at any of the
Employer’s locations within the jurisdiction of the Local Union covering the terminal where
he/she first worked shall be adde] to the regular seniority list with a seniority dale as of the date
that person is subsequently worked.

Probationary employees shall'be paid-ai the new hire rats of pay'during the prébationary periad,
howevef, if the employee is terminated by the E uployer during such _period; he/she shall be
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eontributions are requited, the Employer shall pay to the Trust Fund the amounts dug Togéthier
with any other charges uniformly applicable to past due contributions, The Regional Joint Ares
Commitice may also defermine whethicr the Employer’s claim was bona fide,

The Trustees or their designated representatives shall have the authority to audit the payrolf and
wage records of the Employer for alt individuals performing work within the scope of and/oc
covered by this Local Rider, for the purpose of determining the accuracy of contributions to the
funds and adherence o the requirerments of this' Local Rider Tegarding coverage and
contributions: For purposes of such audit, the Trustees or their designated representatives shall
have access to the payroll and wege records of any individual, excluding zny supervisory,
managerial and/or confidential employges of the Employer, who the trustees or their designated
represgntatives.reasonably belicve raay besubject {o the Employeér contributicn obligation:

NOTE: Oit June 10, 1985, the US. Su;’nremc Court issued its decision in Central States,
Southeast and Southwest Areas Pension Fund 'v. Central Transport, Inc., aflirming the right of
the trustees to have access to payroll, tax and other pérfonnel records of all the Employer’s
employees, for purposes of determining which employees were cligible plag participants.covered
by the collective bargaining agreement. This. decision i§ consistent with the undersianding and
intention.of the parties:to this Local Rider-

The Employer Is presently making payments to the Central States, Southeist and Southwest
Arcas Health and Welfare Fund, and shall continue to make such payments for the life of this
Local Rider. Action on delinquent contributions may be instituted by the Local Uajon, the
Region, or the Trustees. The Eriployer, when delinquent, must also pay ell attorneys’ fecs dad
cosls of callection.

ARTICLE 30, PENSION

Pursuant 10 Articlé 20, Sectiod I of the DHL - Teamsters Office Clerical ‘Operatiopal
Supplement; the Employer will contribute up to one dollar ($1 00) per hour per year per covered
employee to be divided betwéen the Central States Health and Welfare Fund and the Ceniral
States Pension Fund as determined by the Area Co-Chaurs.

Effective August |, 2M 3, contributions, including any contribution increases pursuant te Article
20, Section 1 of the DHL -Teamsters Office Clerical Operztional Supplement, must be made (o
the Central States, Southeast and Southwest Areas Pemsion Fued for each day or tour of duty
€ither worked or compensated, up to 4 weekly maximum contribution, for each regular employee:
covered by this Loc:] Rider who has been on the payroll thirty (30) days or more:

On August 1, 2013, and on August 1 of each subsequent ¢ontract year thiough August |, 2016,
‘the daily and weekly contribution amoun s for regular employees shall be jncreased by the
-amount ditected by the Area Co-Chairs pursuant to Article 20, Section | of the DHL - Teamsters

i
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'Qffice Cletical Operational Supplement, subject to the contribution increase cap set foizh in that
artielé and section.

Eifective Aupust{, 2013, the Employer sholl contribute to the Ceptral States, Southeast and
Southwest Areas Pension Fund the sum of thirty-four dollars ($34.00) for eack. day or tour of
duty worked by each casnal employee until such time as such employee accries scoiority it
accordar.ce with the contract, This shail not apply to a bona fide probationary employee who is
notified in writing, with a copy to the Local Unior, at the beginning of his employment that he is
a-probationary employee. However, if such probationary employee does not accomplish seniority
under the provisions of the contract, but is terminated during the probationary period,. the
Employcr must give wrilten nwtice of such termination to the Local Usion acd he must thén
compiy with the contract provisions for pension payments for cach day of employmient asf he
were a casual employee. Any violation of this provision shall be subject t» the gricvaace
procedure, set forth in Article 7 ("Grievence and Arbutration Procedurg™)-of the DHL - Teamsters
National Agreement.

Lhis fund shall be the-Ceateal States, Southeast and Southwesi Arcas Pensiva Fund. Thete shall
ha no other pens on fund under this Local Rider for operabions inder this Loca] Rider.

By the cxecution of this. Local Rider, the Employer agrees to coler into appropriale trust
agreements necessary for the adminisiration of such fundand to designate the Employer trustees
under sucliagreement, hereby waiving all notice thereof and ratifying all uctions already taken-or
to'be taken by such trustees within the scope of their authority.

IT,an employee i3 absent bevause of illness or off-the-job mjury and wotifies the Employer of
such absence, the Employer shall continue fo make the required contributions (five (5) days per
week) for a perind of fpur weeks beginning with the first (1st) week after contributions for active
employmedt ceases.

I an empldyee it injured on the job, the Employer shiall continue 10 pay the fequired
contributions (five (5) days per week) unul such employze telums o work; howevef, such.
contributions shal] not be paid for a period of more than twelve months beginring with the first
(15¢) week after contmbutions-tor active employment ceases. _

1f an employes 1§ granted a leave of abseace; the Employer shall collect frorn said employee,
prior to the leave of ubsence being eftective, sufficient monics to pay the requited Zontributions.
(five (5) days per week) into the Pension Fund during the period.of absence.

At the end 6f the calendar year, the Employer shall pay the daily pensior contribution for days
available to work, only for the number of days needed to provide a minimum of one hundred and
.sighty (180) days of pension contribution for the year for a regular employee. The payment of the
pension condribution for days available only applies to active employees on the seniority list who
ai¢ available for work the entire contnbution yeek.
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Disputés Ar questions of Interpretation concerning the requirement to make contmibutions on
behalf of particular employees or classifications of employees shall be submitted directly 1o the
Regional Jont Area Commitiee by ither the Employer, the Local Union, or the trustees, In the
event of such referml, the Employer shall not be deemed to be delinquent while the matter fs
being considered, but il the Regional Joint Area Committee, by majority vole, determines that
contiibutions are requited, the Employer shall pay 10 the trust Fund the amounts due together
with any other charges uniformly applicable to past due contributions. The Regional Joint Area
Committec may also-determine whether the Employer claifn was bona fide,

The trustecs or ‘their designated representatives shall have the authofity to audit the payroli and
wage records of the Emplayer for all individuals performing work within the scope of and/or
covered by this Local Rider, for the purpose 6f determining the accuracy of contribittions to the
funds ind adherence to the fequirements of this Local Rider regarding coverage and
contributions. For purposes of such audit, the trustees or their designated representatives shall
have access to the payroll and wage records of any individual, excleding any' supervisory,
managenal and/or confidential employecs of the Employer, who the Trustees or their designated
tepresentatives reasonably belicve may be subject to the Employer coninbution-obligation.

NOTE: On June 19, 1985, the U.S. Supreme Court issued .its' decision in Central States,
-Southeast and Southwest Areas Pension Fund v. Central Transport, Inc., affirming the tight of
the Trustees to have accéss to payroll, tax and other personnel .records of all the Employer's
employees, for purposes of determiniog which employees were eligible plan participants coveréd
by the colicehve bargaining agreement. This decision is consistent.with the understanding and
‘intention of the parties tv this Local Rider.

ARTICLE 31. VACATIONS

Fart-time employees,on the: senjority list on Jupe 6, 2008 and all fulltimgeroployees ére cligible
for vacations as follows.

Section 1. One Week

‘A vacation of oné (1) week shall be granted with pay 10 all employees covered by this Local
Rider who have worked for the Employer for a period of one (1) yéar or mure.

Section 2, Two Weeks

A vacation ot two (2) weeks shal! be granted with pay o all employées covered by this Local.
Rider who have worked for the Employer for a period pf two (2) years of piore.

‘Scction 3, Three Weeks,

A vacation of three (3) weeks shall be granted with pay to all employees covered by this Loval
Rider who have worked for the Employer for a period of cight (8) vears or more,
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COLLECTIVE BARGAINING AGREEMENT

Between

DHL EXPRESS (USA), INC.

LOCAL UNION 769, AFFILL TED WITH THE
INTERNATIONAL BROTHERHOOD OF TEAMSTERS

January 15, 2006 ~ Jangpa 31,2010

MAR 1 9 2007

CONTRACT
DEPARTMENT
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ARTICLES OF AGREEMENT

WHEREAS, FREIGHT DRIVERS, W AREHOUSEMEN AND HELPERS LOCAL UNION NO. 769,
Miami, Florida, affiliated with the International Brotherhood of Teamsters, Chauffeurs, Warehousemen
and Helpers of America, fereinafier referred to as the "Union" or "Local 769 [ has been duly certified as
the collective bargaining representative for certain employees employed by DHL EXPRESS (U gAY, INC.,
hereinafter referred to as the "Employer” of "Company," at its Miami, Florida, terminal.

WHEREAS, the Employer i engaged in air freight forwarding, a business which both parties
acknowledge and agree is separate and distinct from surface cartage operations in that there are no entry
barrjers to this industry, rates are set entirely by competinve forces, competitioE is intense, and business
failures are frequent; that the Employer's business relates solely to cargo which moves by air and thus is
subject to all of the delays and schedule problems incident to air transportation; that the cargo involved is
of high value and high priority and usually is shipped in response to shipper SMETEENCIES; that by the
nature of this system of air freight cargo movement and of the cargo itself, consolidation and breakbulk of
cargo and pickup and delivery of cargo cannot be scheduled in advance; that all of the Employer's services
are required by shippers on a twenty-four (24) hour 2 day, seven (7) days 8 week basis; tha the volume
and highty competitive pricing structure of the Employer's business cannot sypport full time coVeTaEe of
all required functions at times when services are required by shippers.

NOW, THEREFORE, in recognition of the unigue nature of the Employer's business and the resulting
requirement that the Employer be free 10 schedule its operaticns as necessary in order to remain in the
business, the parties agree as follows:

ARTICLE 1
UNION RECOGNITION

The Employer recognizes the Union as the sole collective barpaining representative of all dockmen-
drivers of the Employer at all terminals serving Dade and Broward Counties, as defined by zipoode
effective 10/01/96, excluding all other employees, including but not limited to office and clerical
employees, guards, and supervisors as defined in the National Labor Relations Act, as amended.

: ARTICLE [l

The Company shall always pre-notify the Union when permanent full-time or full-time split-shift
yacancies occur, and will give the \mion fitst opportunity to provide gqualified applicants.

In order to apply for a bargaining unit job, an applicant for employment must be twenty-one (21) years of
age, and must be capable of obtaining a valid commercial drivers license (class B) within thirty {30) days
of employment.

ARTICLE 11
PROBATIONARY AND CASUAL EMPLOYEES

Sec.tion A. A mew regular full-time employee shall be covered by the provisions of this Agreement but
during his first thirty (30) days of employment said employes may be disciplined or discharged without
 cause, and without recourse to the grievance and arbitration procedure hercunder. After thirty (30) days
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ARTICLE XXII1
PENSIONS

A. Benefits for Employees In the Bargaining Unit as Regular Full-Time Employees Prior to Date of
Ratification of this Agreement (January 15, 2006):

The Employer agrees to contribute to the CENTRAL STATES, SOUTHEAST AND SQUTHWEST
AREAS PENSION FUND the sum of $166.00 per week retroactive to October 30, 2005; $177.60
effective October 29, 2006; $190.00 effective November 4, 2007; $203.30 effective November 2, 2008;
and $217.70 effective November 1, 2009, for each non-probationary regular full-time employee covered
by this'A greement who has been on the payroll thirty (30) days or more and who was employed as a

" regular full-time employee prior to the ratification of this Agreement. The above weekly premiums shall
maintain the level of benefits in the Benefits Class ‘18’ plan.

By the execntion of this Agrecment, the Employer authotizes the Employer's Associations which are
parties to the Southern Conference Area Local Freight Forwarding Pickup and Delivery Supplemental
Apreement to enter into appropriate trust agresments necessary for the administration of such Fund, and to
designate the Employer Trustees under such agreement, hereby waiving all notice thereof and ratifying alt
actions already taken or to be taken by such Trustees within the scope of their authority.

The Employer shall have no obligation under or arising from this Article except to pay the agreed-upon
contributions. If an employees is absent because of illness or off-the-job injury and notifies the Employer
of such absence, the Employer shall continue to make the required contribution for & period of four (4)
weeks. If an employee is injured on the job, the Employer shall continue to pay the required contributions
until such employee returns to work; however, such contributions shall not be paid for 2 period of more
than twetve (12) months.

B. Benefits for Employees who Become Regular Full-Time Employees in the Bargaining Unit after
the Date of Ratification of t]ns Agreement (January 15, 2006):

All employees who become regular firll-time employees after the date of ratification of this Agresment
(including the 5 DHL legacy drivers being added to the Unit pursuant to the terms of the parties’ Side
Letter of Agreement) shall participate in the DHL pension and 401(k) plans in accordance with the terms
of those plans, on the same basis as they are generally offered to no—reprcsented non—excmpt employees of
the Emp]oycr, for the term of this Agreement. -

ARTICLE XXTV
SAVINGS AND RETIREMENT PLAN

A. Benefits for Employees In the Bargaining Unit as Regular Full-Time Employees Prior to Date of
Ratification of this Agreement (January 15, 2006):

The Union and the Employer agree to be bound by, and hereby assent 10, all the terms of the Trust Fund
Apgreement and Declaration of Trust, ereating such SOUTHERN STATES SAVINGS AND
RETIREMENT PLAN, all of the rules and repulations heretofore and hereafter adopted by the trustees of

said Trust Fund pursuant to said Trust Fund Agreement and Declaration of Trust, and all of the actions of
the Trustees in administering such Trust Fund in accordance with the Trust Fund Agreement and
Declaration of Trust and rules adopted.
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This Agreement is entered into between D K CONTRACTORS, iINC. hereinafter
referred to as the "Employer’ and TEAMSTERS LOCAL UNION NO. 43, affiliated with
the International Brotherhood of Teamsters, hereinafter referred to as the "Union",

WITNESSETH: That the parties hereto, for and in consideration of the mutual promises
and obligations hereinafter imposed and mutual benefits derived, agree to and with

each other as follows:

ARTICLE 1. INTENT AND PURPOSE

In order fo prevent strikes and lockouts and to insure a peaceful adjustment and
settlement of any and all grievances, disputes and differences which may arise between
any of the parties to this Agreement without stoppage of work, and to bring about, as
near as is possible, uniform conditions that will tend to stabilize and encourage the
trucking industry, both parties have entered in this Agreement.

ARTICLE 2. SCOPE OF OPERATIONS COVERED

Section 1. This Agreement shall cover all work performed by empioyees of the
Employer employed in the classifications of work covered by the Agreement. This shall
not be construed to negate or invalidate any collective bargaining agreement between
the Employer and a bona fide union covering work outside the geographical jurisdiction
of the Union, on the effective date of such agreement. The jurisdiction of the Union is
Racine, Kenosha and Walworth Counties.

Section2. The terms of this Agreement shall apply to all employees in the
classification of work set forth herein and shali cover all accretions to, relocations or
consolidations of bargaining unit operations. Other newly established or acquired
operations of the Employer shall be covered by this Agreement at such time as a
majority of empioyees in an appropriate bargaining unit designate, as evidenced
through a card check, the Union as their bargaining representative.

ARTICLE 3. RECOGNITION AND UNION SECURITY

Section 1.
A. The Employer recognizes and acknowledges that the Union is the exciusive

representative of all truck drivers, and helpers employed in the classifications of work
covered by this Agreement, for the purpose of collective bargaining.

B. All present employees who are members of the Union on the effective date of this
subsection, or on the date of execution of this Agreement, whichever is the later, shall
remain members in good standing, as a condition of employment. All present
employees who are not members of the Union and all employees who are hired
hereafter shall become and remain members in good standing, as a condition of

3

37.6.26



hereafter adopted by the Trustees of said Trust Agreement, and all of the actions of the
Trustees in administering such Trust Fund in accordance with the Trust Agreement and

rules adopted.

Section 6. The Empioyer hereby accepts as Employer Trustees the present Employer
Trustees appointed under said Trust Agreement and all such past or succeeding
Employer Trustees as shall have been or will be appointed in accordance with the terms
of the Trust Agreement.

Section 7. The Union hereby accepts as Union Trustees the present Union Trustees
appointed under said Trust Agreement and all such past or succeeding Union Trustees
as shall have been or will be appointed in accordance with the terms of the Trust

Agreement.
ARTICLE 22, PENSION

Section 1. Effective June 1, 2013, the Employer shall contribute to the Central States
Southeast and Southwest Areas Pension Fund the sum of forty-one dollars and fifty
cents ($41.50) per day for each day or tour of duty worked or compensated for an
employee covered by this Agreement, who has been on the payroll thirty (30) calendar
days or more, with a maximum of Two khundred seven and fifty cents ($207.50) per
week. Effective June 1, 2014, the Employer shal! contribute to the Pension Fund the
sum of forty three doflars and twenty cents {$43.20) per day for each day or tour of
duty worked or compensated for an employee covered by this Agreement, who has
been on the payroll thirty (30} days or more, with a maximum of two hundred sixteen
dollars ($216.00) per week. Effective June 1, 2015, the Employer shall contribute to
the Pension Fund the sum of forty four doliars and ninety cents ($44.90) per day for
each day or tour of duty worked or compensated for an employee covered by this
Agreement, who has been on the payrol! thirty (30) days or more, with a maximum of
two hundred twenty four dollars and fifty cents {$224.50) per week. Effective
June 1, 2016, the Employer shall contribute to the Pension Fund the sum of forty six
dollars and seventy cents ($46.70) per day for each day or tour of duty worked or
compensated for an employee covered by this Agreement, who has been on the payroli
thirty (30) days or more, with & maximum of two hundred thirty three doliars and fifty
cents ($233.50) per week.

Section 2. This Fund shall be the Central States Southeast and Southwest Areas
Pension Fund. There shali be no other pension fund under this Agreement for
operations under this Agreement, or for operations under the Southeast and Southwest
Areas contracts to which Employers who are party to this Agreement are also parties.

Section 3. By the execution of this Agreement, the Employer authorizes the Employers
Association who are parties hereto to enter into appropriate trust agreement necessary
for the administration of such Fund, and to designate the Employer Trustees under such
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agreement, hereby waiving all notice thereof and ratifying all lawfut actions already
taken, or to be taken by such Trustees, within the scope of their lawful authority.

Section 4. If an employee is absent because of illness or off-the-job injury and notifies
the Employer of such absence, the Employer shali continue to make the required
contributions for a period of twenty (20) days. ! an employee is injured on-the-job, the
Employer shall continue to pay the required contributions until such employee returns to
work; however, such contributions shall not be paid for a period of more than twelve
(12) months. If an employee is granted a leave of absence, the Employer shail collect
from said employee, prior to the leave of absence being effective sufficient moneys to
pay the required contributions into the Pension Fund during the period of absence.

Section 5. Contributions to the Pension Fund must be made for each week on each
regular or extra employee, even though such employee may work only part-time under
the provisions of this Agreement, and although contributions may be made for those
weeks into some other pension fund or health and welfare fund. Employees who work
either temporarily, or in cases of emergency under the terms of this Agreement, shall
not be covered by the provisions of this Section.

Section 6. Employees who are eligible to retire under the Fund must notify the
Empioyer, in writing, as to his anticipated date of retirement sufficiently in advance, so
as to enable the Employer to make all the necessary payments and entries prior to the
retirement date chosen. :

ARTICLE 23. SPLIT SHIFTS

Spiit shift work shal! be first offered by seniority and, i the Employer does not obtain
enough volunteers needed to work the split shift, the Empioyer may enforce reverse
senfority, in order to obtain enough volunteers needed to work the split shift. Split shifts
wilt be used for night work only; no split shifts during the normal working day.

ARTICLE 24. POSTING OF NOTICE

The Employer agrees to the posting within the business premises of notices of Union
meetings, efc., by an eiected or appointed official of the Union. A copy of this
Agreement shall be available at each place of business.

The Employer agrees to the posting of a Union bufletin board in each yard, at the
Employer's expense.

ARTICLE 25. UNICN COOPERATION

The Union, as well as the members thereof, agree at all times as fully.as it may be
within their power, to further the interests of the trucking industry and of the Employer.
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SETTLEMENT AGREEMENT

Chrysler Group LLC for its St. Louis Parts Distribution Center (hereinafter called the "Company")
and the Automotive, Petroleum and Allied Industries Employees Union, Local No. 618
(hereinafter called the "Union') hereby agree as follows:

1. The parties agree to the following:
(i) An amended Agreement attached hereto, including the Letters, supplements and
memoranda;
(i) An amended Life, Disability and Health Care Benefits Agreement described in
Article 11 (1).

Each of said Agreements shall continue in full force and effect until 11:59 P.M. 90 days after the
effective date of the 2011 National UAW Agreement or thereafter as provided therein. Except as
may otherwise appear in said Agreement or as set forth below, the provisions of said
Agreement, the Pension Agreement Plan (as provided for in Article 1l (2)) and the Health Care
Plans shall be effective upon receipt by the Corporation from the Union of written Notice of
Ratification of such Agreement.

2. The parties agree to the Memoranda of Understanding, Supplements, and Memoranda
annexed hereto. Except as may otherwise be set forth in said documents, each of said
documents will: (a) be effective upon receipt by the Corporation from the Union of written Notice
of Ratification of the Agreement which covers employees to whom the document applies or to
which the documents refer; and, (b) remain in effect until the termination of the Agreement
which covers the employees to whom the document applies or to which the documents refers.

3. The sections of the above mentioned Agreements and Exhibits, in most instances are
numbered as they or corresponding sections appear in the 2011 Agreement and Exhibits, and
the Agreement, Memoranda, Exhibits, Supplements and Letters attached hereto contain
references to sections of said 2011 and amended documents so numbered. In addition, the
above mentioned Agreement and Exhibits contain blanks in which dates are to be in inserted
relative to eligibility for and payment of amended or new benefits. The parties agree to
renumber the sections of said Agreement in such manner as shall be appropriate, as additions,
deletions and substitutions may require, and to change references and cross- references in said
documents to sections of said Agreement accordingly and also amend any dates as
appropriate.

4, Prior to and during the negotiations with respect to employees covered by the above-
mentioned documents, each party made certain proposals to, and demands upon, the other.
Each party hereto agrees that it has withdrawn all proposals and demands made to and upon
the other in connection with said negotiations that are not incorporated in or covered by this
Settlement Agreement or the documents annexed hereto, in whole or in part. The withdrawal of
said proposals and demands, in whole or in par, is as much a consideration for this Settlement
Agreement and for the Agreements and related documents annexed hereto as is the
incorporation herein of matters agreed upon. Each party hereto hereby waives any right to
require the other to bargain on the subject matter of said proposals, or on any similar proposals,
or on any other matter that might have been included in, or covered by, this Settlement
Agreement or the Agreements and documents annexed hereto but was not. It is the intention of
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ARTICLE II

1. THE LIFE, DISABILITY AND HEALTH CARE BENEFITS PROGRAM

The Corporation shall make arrangements, contingent on obtaining from Governmental agencies
such approvals as may be required, to provide Life, Disability and Health Care benefits for regular
full time, seniority employees covered by the Agreement generally similar to and subject to similar
conditions as those provided by Exhibit "B" (Life, Disability and Health Care Benefits) incorporated
by reference in the collective bargaining agreement dated October 27, 2011, between Chrysler
Group LLC and the International Union, United Automobile, Aerospace, and Agricultural Implement
Workers of America.

2. PENSION PLAN
The Employer agrees to pay on the first day of each month into the Central States Southeast and
Southwest Areas Pension Fund on the following basis:

Effective 11/01/11 $49.90
Effective 11/01/12 $52.90
Effective 11/01/13  $55.00
Effective 11/01/14  $57.20

Employer contribution requirement shall be as follows:

(1) On each regular or extra employee who has been on the payroll-thirty (30) days or more *Note 1.
or each temporary employee who has been on the payroll-one hundred twenty (120) calendar days.
(2) On each regular or extra or temporary employee who has worked in any day or portion thereof,
up to a maximum of five (5) days per calendar week.

(3) If regular employee is absent because of illness or off-the-job injury and notifies the Employer of
such absence, the Employer shall continue to make the required contributions for a period of 20
days

{4) if regular employee is injured on the job, the Employer shall continue to pay the required
contributions until such employee returns to work: however, such contributions shall not be paid for a
period of more than six {6) months.

(5} If regular employee is granted a leave of absence, the Employer shall collect from said
employee, prior to the leave of absence being effective, sufficient monies to pay the required
contributions into the Pension Fund during the period of absence.

‘or purposes of defining "extra employee”, it is understood such employee is currently in the employ
of the contributing Employer, having passed the ninety (90) day probationary period and works
intermittently.

3. PENSION FUNDS DELINQUENCY

Notwithstanding anything herein contained, it is agreed that in the event the Employer is delinquent
at the end of a period in the payment of his contribution to the Pension Fund created under this
contract in accordance with the rules and reguilations of the Trustees of such fund, the employees or
their representatives, after the proper official of the Local Union shall have given 72-hour notice to
the Employer of such delinquency in Pension Payments, shall have the right to take such action as
they deem necessary until such delinquent payments are made, and it is further agreed that in the
event such action is taken, the Employer shall be responsible to the employees for losses resulting
therefrom.

Clause on Gamishments

Except as limited by law, the Employer may discharge any employee when such employee's
20
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ARTICLE Ill
1. LEGALITY
In the event that any part or provision of this Agreement shall be rendered or declared invalid by
reascn of any law, regulation, order or decree of any court or board, then only that part or provision
rendered or declared invalid shall be considered null and void, and the remainder of this Agreement
shall remain in full force and effect according to its original terms; provided, however, that in such
event the parties agree to negotiate in good faith for such modified provision as will be valid on the
same subject matter.

2. SUCCESSOR

This Agreement shall be binding upon the successors and assignees of the parties thereto. Should
any difference arise with respect to continuity of seniority, or to eamed vacations or to any other
rights of either party established hereunder, by reasons of any change of legal status, ownership, or
management of Employer, the parties agree that they will make every reasonable effort to effect a
settlement thereof, shall remain in force, and there will be no lockout by Employer and no strike or
work stoppage by Union. In the event such dispute extends 30 days past the effective date of such
change of legal status, ownership or management, either party may serve notice upon the other for
immediate termination of the Agreement.

3. WITHDRAWAL OF DEMANDS

Prior to and during the negotiation of the Agreement, each party made certain proposals to the other.
Each party hereto agrees that it has withdrawn all proposals made to the other that are not
incorporated in or covered by this Agreement, in whole or in part. The withdrawal on those
proposals, in whole or in part, is as much a consideration for this Agreement as is the incorporation
therein of matters agreed on. Each party hereto hereby waives any right to require the other to
bargain on the subject matter of those proposals, or on any similar proposals or on any other matter
that might have been included in or covered by the Agreement, but was not. It is the intention of the
parties that this Agreement during its term shall cover all arangements between the parties
concerning wages, hours, and conditions of employment that are to be in effect during the term and
that nothing shall be added to the Agreement or subtracted from it by amendment, supplemental
agreement or otherwise.

4. RATIFICATION

The Union agrees to submit the Agreement to the Union membership for ratification by them on or
before January xx, 2012 and the Local Union will recommend to the membership that it be ratified.

5. TERMINATION AND MODIFICATION

The terms between the parties to this Agreement shall become effective January xx, 2012, for a four
(4) year term and shall be in effect to 11:59p.m., 90 days after effective date of the National UAW
Agreement but shall automatically renew itself, unless either party hereto shall give notice to the
other party of a desire to revise, amend, or terminate this Agreement sixty (60) days before the
expiration date hereto provided.

(a) Notice to modify or amend shall set forth the nature of the changes desired. Any amendments
that may be agreed upon shall become and be a part of this Agreement without modifying or
changing any of the other terms of this Agreement. The giving by either party of such a notice to
modify, amend or terminate shall terminate this Agreement at 11:59 P.M. 90 days after effective date
of the National UAW Agreement.
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{b) If neither party gives a notice to modify, amend or terminate as provided in Subsection (a), or if
each party giving a notice to modify, amend or terminate withdraws such notice priorto 11:58 P.M.,
90 days after effective date of the National UAW Agreement this Agreement shall continue in effect
from year to year thereafter subject to sixty (60) days' written notice by either party to modify, amend
or terminate this Agreement as provided herein prior to October 31 of any subsequent year.

AUTOMOTIVE PETROCLEUM AND
ALLIED INDUSTRIES EMPLOYEES CHRYSLER GROUP LLC

UNION, LOCAL NO. 618

SCHEDULE “A" — BARGAINING UNIT DEFINED

All hourly rated employees in Chrysler Group LLC St. Louis Parts Distribution Center, excluding
Office and Clerical employees, technical and professional employees, clerks, secretaries to
supervisors and employees on the management payroll, guards and other supervisors as defined in

the National Labor Relations Act, and all other employees.
| RECEIVED

EXHIBIT B
MAY 15 2012
ST. LOUIS PARTS DEPOT - IBT

WAGE CLASSIFICATIONS AND RATES DeOART T
Wage Classifications and Rates
Class No. Class Title
3588 Warehouse Attendant
Maximum $28.05
5635 Maintenance — All-Around
Maximum $32.21
Minimum $30.51
6 Months $30.72
12 Months $31.02
18 Months $31.31
24 Months $31.61
30 Moenths $31.90
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AGREEMENT
Between

DAIRY FARMERS of AMERICA, INC.

Springfield, Missouri Plant
And

TEAMSTERS

LOCAL UNION NO. 245

Affiliated with the
INTERNATIONAL BROTHERHOOD OF TEAMSTERS

This Agreement made and entered into this 11* day of July 2013, by and between DAIRY FARMERS of
AMERICA, INC., a Kansas Cooperative Corporation, for its Springfield, Missouri Plant, hereinafter
referred to as the “Company”, and TEAMSTERS LOCAL UNION NO. 245, affiliated with the
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, hereinafier referred to as the “Union”.

RECEIvZ:

MAR 0 6 2014

CONTRACT
DEPARTMENT
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ARTICLE XVII

PENSION PLAN
Section 1¢ Following ratification of this Colléctive Bargaining Agreement, the Company shall

continue to contribute to a fund, which is to be administered through the Trust Agreement of the Central
States Southeast and Southwest Area Pension Fund. By execution of this Agreement, the Company
authorizes the Central States Southeast and Southwest Area Employers Association to enter into an
appropriate trust agreement necessary for the administration of such fund, and to-designate the Company
trustees under such agreement, hereby waiving all notice thereof and ratifying all action already taken or
to be taken by such trustee within the scope of their authority,

#  Effective November 3, 2013, the Company shall contribute weekly, the total,
sum of One-Hundred Forty-Nine Dollars and Twenty-Two Cents; ($149.22) per
week for each employee covered by this Agreement, commencing with the
thirty-first (31%) day of employment (except temporary, seasonal, summef
vacation-replacement, or part-time employeesy

+¢  Effective Novermber 2, 7014, the Company shall contribute weekly, the total
sum of One-Hundred Fifty-Eight Dollars and Seventeen Cents; ($158.17) per
week for each employee covered by this Agreement, commencing with the
thirty-first (31") day of employment (except temporary, seasonal, summer
vacation replacement, or pari-time employees)

s Effective November |, 2015, the Company shall contribute weekly, the total
sum of One-Hundred Sixty-Four Dollars and'F ifty Cents; (3164.50) per week for
cach employee covered by this Agreement, commencing with the thirty-first
(31%) day of employment (except temporary, seasonal, summer vacation
replacement, or part-time employees)

Seetion 2° If an etployee is absent because of an illness or off-the-job injury and notifies the

Company of such absence, the Company shall continue to make the required contributions for a period of

four (4) weeks. If an employee is injured on the job, the Company shall continue to pay the required
contribution until such employee returns to work, however, such contribution shall not be paid for a
period of more than twelve (12) months. If an employee is granted a leave of absence, the Company shal]
collect from said employee prior to the leave of absence being effective; sufficient monies. to pay the
required contribution into the pension fund during the period of absence.
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COLLECTIVE BARGAINING AGREEMENT
BETWEEN
DAIRY FARMERS OF AMERICA
AND
TEAMSTERS LOCAL 245

CABOOL, MISSOURI

JULY 15, 2012 TO JULY 14, 2017

Cr RECEIVED
Deiry Farmérs of America JUN 14 2013
CONTRACT
DEPARTMENT
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ARTICLEI: (1) PURPOSEOF THE AGREFMENT.

Section I. It is the purpose of this Agrecment to promote mutual cooperation and understanding;
between the Union, the Company, and its employces, and provide for the operation of the
Company’s plant at Cabool, Missouri. in such a manner as to further to the fullest extent the
eslablishment and maintenance of plant efficiency, good working conditions, pood industrial
Telations, peaceful adjustment of all disputes, and ¢cconomic weli-being of the Company and its
empluyces. It is for the attainment of these objectives that the parties have provided a contract on’
‘matters relating to ratcs of pay, wages, hours, and other conditions of employment..

ARTICLE 1I: (2) RECOGNITION,

Scction 1. The Company recognizes the Union as the sole and exclusive bargaining agent for
“all hourly paid plant maintenance and production employees, laboratory, warehouse, shipping
and receiving, lead employees, and janitors, at the Company’s Cabool; Missouri plant, exctuding
all office employces, clerical cmployees, ficldmen, technical fieldmen, professional cmployces,
guards and supcrvisors, as defined in the Act, and all other employces”.

I

ARTICLE, 111z (3¥MANAGEMENT RIGHTS _

Scetion 1. Except as specifically contracted away by an express provision-of this Agreement, ail.
of the rights, powers, prerogatives, and authority which the Company had prior to this execution
of this Agrecment are retained by the Company and remain solely and exclusively within the
rights of management, and the excrcise of such rights is not subject to gricvance-arbitration
procedures. Included in such riglts, powers, prerogatives and functions, but not in limitation
thereof, is the right 1o determine operating policies and manage the business with regard to
experience, business judgment, and changing conditions; the dircetion of the work force,
including the right to hire, suspend. transfer, promote, discharge, or discipline for just cause, and
to maintain discipline and cfficicney of its employees; the right to relieve employecs from duty
because of lack of work or for other legitimate reasons.; the right-to schedule and reschedule
work, hours, shifts, and work assignments; the right to assign employees to particular picees of
equipment; the right to determine the work to be donc and the manner in which it shall be done
by its employees; the right to determine the number of employees it shall employ in any
classification, department, or subdivision of the plant, at any time; the right to determine-the
extent to which the plant shall be operated; the right to introduce new or impraved products,
Production methods, processcs or cquipment, maintenance, service of distribution methods. or
facifitics which change existing methods and facilities, in the interest of proper service to its
business and conduct thereof; the right to detcrmine the scheduling of production, the method of
training employees, the design and engineering of products, and the control of taw and finished
materials; the right to ¢liminate, change or consolidate jobs and operations; the right to decide
the number and location of plants; the determination of financial pelicy, accounting procedures,
prices of gouils or setvices rendered or supplied, and customer relations; the right to determine
the organization of each production, service, maintenance, or distribution department, division or
subdivision, deemed appropriate by the Company; the right to establish quality, and job
standards, the right to cstablish job evatustion procedures and what the job will consist of; the.
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d. In cascs of a layoff, employees so laid.ofT shall be given a notice of recall by certified
mail, return receipt requested, at least ten (10) days prior to the date of recall, and the employee
must notify the Company of their intent to report 1o work within seven (7} calendar days afler
mailing of the letter, and actually report to work before the tenth (10th) day of the recall notice’

has expires, or they shall Jose all scniority rights. Employees shall keep the Company informed
Of any change of address.

¢. Layoffs for twelve (12) consecutive months. {Employees kiid off for twélve {12)
fnonths who are rehired within thirty-six (36) months of their date of layoff' will have their break
In seniority reseinded and have their seniority restored).

Section 9. The Company shalt hav¢ the right to sclect employees within the Maintenance
Departments and Laboratory for special training for skills that arc needed within those
dspantments without respect for seniority, and upon completion of such specialized training, to
promote the trained cmployees as the Company may detcrmine.

Section 10. A seniority list shall be postéd within cach deparunen! at least once each year Tisting
the departmental and plant seniority dates of each employee in the department. Tt shall be the
responsibility of each cmployee to check the accuracy of the list and call errors to the antention.of
the Company within tive (5) working days aficr the posting, or afier return from leave or
vacation, whichever is later, or the Company shall not.be liable for any actions taken in reliance
upon the list.

ARTICLE XVII: {17) PENSION PLAN

Section |. The Company shall continue 1o contribute to a fund, which is to be administered
through the Trust Agreement of the Central States — Southeast and Southwest Arca Pension
Fund, for cach employec covered by this Agrcement (except temporary, seasonal, summer
vacalion replacement or part-time employees). The Company shall continue to contribute
amounts as provided for herein as indicated below. By the execution of this Agreement, the
Company authorizes the Central States — Southeast and Southwest Areas Employees
Association to enter into an appropriate trust agreement necessary for the administration of such
fund, and to designate the Company trustees under such agreement, hereby watving all notice
thereof and ratifying all action alrcady taken or to be taken by such trustees within the scope of
their authority.

January 1,., 2013 6% increase, 313230
January 1, 2014 6% increase, $140.20
January |, 2015 6% increase’ $148.60
January 1, 2016 4% increase- $154.50
January 1, 2017 4% increase $160,68

Scction 2, Ifan employce is absent because of an illness or off-the-job injury and notifies the
Company of such absence, the Company shall continuc to make the required contribution for a
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AGREEMENT

BETWEEN

DAIRY FARMERS OF AMERICA

AND

TEAMSTERS LOCAL UNION NO. 364

AEC=NT

MAR 19 2013

CONTRACT
PEPARTMIENT

Effective October 29, 2012 through October 29,2016
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ARTICLES OF AGREEMENT
DAIRY FARMERS OF AMERICA
GOSHEN DIVISION
10/29/2012 through 10/29/2016

This Agreement, made and entered into this 29" day of October, 2012, by and between
Dairy Farmers of America, Goshen Division, located at Goshen, Indiana, party of the first part,
and hereinafter termed the Employer, and Local Union No. 364, affiliated with the International
Brotherhood of Teamsters, located at South Bend, Indiana, party of the second part, and
hereinafter called the Union.

WHEREAS, both parties are desirous of preventing strikes and lockouts, and other
cessations of work and employment; and of maintaining a uniform wage scale, working
conditions and hours of the employees of the Employer; and of facilitating peaceful adjustment
of all grievances which may arise from time to time between the Employer and his employees;
and of promoting and improving peaceful industrial and economic relations between the parties.

The term “employees” shall include all employees listed by classification in Schedule “A”
of this Agreement and who are located at the Goshen Plant at 1110 South Ninth Street,
Goshen, Indiana.

ARTICLE 1
RECOGNITION AND CHECK-OFF

Section 1. The Employer recognizes and acknowledges that the Union is the exclusive
representative in collective bargaining with the Employer of those classifications of employees
cevered by this Agreement.

Section 2. The Employer agrees not to direct or require their employees, or persons other than
the employees in the bargaining units here involved, to perform work which is recognized as the
work of the employees in said units.

Section 3. The Employer agrees to deduct from the pay of all employees who have executed a
valid authorization and who are covered by this Agreement dues, initiation fees and/or uniform
assessments of the Union having jurisdiction over such employees and agrees to remit to said
Union all such deductions prior to the end of the month for which the deduction is made. Where
laws require written authorization by the employee, the same is to be furnished in the form
required. No deduction shall be made which is prohibited by applicable law.

Section 4. The Employer will recognize authorization for deductions from wages, if in
compliance with state law, to be transmitted to the Local Union or to such other organizations as
the Union may request if mutually agreed to. No such authorization shall be recognized if in
violation of state or federal law. No deduction shall be made which is prohibited by applicable
law.

Section 5. Both the Employer and the Union agree that they will not in any way discriminate
against any employee or prospective employee, because of race, color, religion, sex, age, or
national origin.
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including where the employee bidding into a new position has greater seniority. The parties
agree that the bidding employee assumes the risk of a change in vacation schedule due to the
acceptance of a new position.

Effective January 1, 2000, vacation shall be on a calendar year basis. Employees shall be
eligible for year 2000 vacation on January 1, 2000. (Example: If an employee’s anniversary date
is November 1, he shall be eligible for vacation November 1, 1899; in January, 2000, he shall be
eligible for his vacation in the year 2000.)

7. PENSION

Effective October 29, 2012, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund the sum of One Hundred Twenty-Four Dollars and Eighty Cents
($124.80) per week for each employee covered by this Agreement who has been on the payroll
thirty (30) days or more. Effective May 2, 2013, the Employer shall contribute to the Pension
Fund the sum of One Hundred Thirty-Twe Dollars and Thirty Cents ($132.30) per week for each
employee. Effective May 2, 2014, the Employer shall contribute to the Pension Fund the sum of
One Hundred Forty Doltars and Twenty Cents ($140.20) per week for each employee. Effective
May 2, 2015, the Employer shall contribute to the Pension Fund One Hundred Forty-Eight
Dollars and Sixty Cents ($148.60) per week for each employee. Effective May 1, 2016, the
Employer shall contribute to the Pension Fund One Hundred Fifty-Four Dollars and Fifty Cents
($154.50) per week for each employee.

If an employee is absent because of illness or off-the-job injury and notifies the Employer of
such absence, the Employer shall continue to make the required contributions for a period of
four (4) weeks, or the minimum number of weeks needed to guarantee a year’s credit,
whichever is smaller. If an employee is injured on the job, the Employer shall continue to make
the required contributions until such employee returns to work, or the minimum number of
weeks needed to guarantee a year's credit, whichever is the smaller; however, such
contributions shall not be paid for a pericd of more than six (6) months. If an employee is
granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions into the Pension
Fund during the period of absence.

In the event that any seasonal/temporary employee works 1,000 hours or more in a twelve- (12)
month period, pension contributions will be required on the employee thereafter, for the
remainder of that year and all subsequent years, in the same manner and amount as non-
seasonal temporary employees. The hours worked after the effective date of the collective
bargaining agreement (November 1, 2009) will be counted toward the 1,000 hour threshold.

In the event the Employer is required, by law, to make pension contributions in excess of the
rates and dates stated herein, any wage increases or lump sum payments called for in this
Agreement shall be null and void.

8. 401(K) SAVINGS PLAN

The Employer hereby agrees to participate in the Teamsters National 401(k) Savings Plan (the
“Plan”) on behalf of all employees represented for the purpeses of collective bargaining under
this agreement.
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This Agreement is made this first day of June, 2012, by and between Dairy Farmers of America, Inc., Winthrop,
Minnesota plant, hereinafter referred to as the Company, and the Milk Drivers and Dairy Employees Union, Local
No. 471, hereinafter referred to as the Union.

This working agreement is intended to comply with all valid requirements of the Labor Management Relations Act
and the Minnesota Labor relations Act and is subject to the provisions of said acts.

SECTION 1
A. RECOGNITION

The Company recognizes the Union as the exclusive collective bargaining agency of all workers of the Company at
its Winthrop, Minnesota plant who fall within the job classifications set forth in this Agreement for the purpose of
collective bargaining with respect to hours of labor, rate of pay and working conditions.

B. . PRIORITY OF AGREEMENT

The Company agrees not to enter into any agreement or contract with its employees covered by this Agreement,
individually or collectively, which in any way conflicts with the terms and provisions of this Agreement.

C. NO DISCRIMINATION

The Company agrees that there shall be no discrimination against any employee because of membership of
affiliation with the Union.

The Company and the Union agree that the Company is an equal opportunity employer and that employment, work
assignments, upgrades, transfers, layoffs, reinstatement and all other matters affecting the employment relationship
shall be made without regard to race, creed, color, national origin, sex or age, disability and Vietnam Era Veterans,
in compliance with National and/or State Laws.

The use of the word he in this collective bargaining agreement is for convenience only and is to be read to include
the feminine gender and neuter gender where appropriate.

D. NO STRIKE - NO LOCKOUT

Since adequate provisions have been made in this agreement for settlements of all disputes that may arise
between the parties, it is agreed that during the life of this Agreement there shall be no lockout on the part of the
Company and no strike, sympathy or otherwise, or slowdown on the part of the Union or employees.

E. DEDUCTION OF DUES

The Company agrees to honor and recognize signed authorization for deduction of union dues from the wages of
the employees giving such signed authorization, provided however, that such authorization must be by their terms
revocable by the employees after two years or the termination of this Agreement, whichever is earlier. Such
authorizations shall provide for the deduction of union dues from the first paycheck of the employee giving such
authorization in each month and such dues shall be remitted to the Union by the Company.

F. UNION SECURITY
Any employee covered by this Agreement after thirty (30) days of employment must become a member of the

Union and remain a member as determined by the payment of dues during the period of time covered by this
Contract.
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SECTION 19

CALL IN AND CALL BACK PAY
Any regular employee called back for work shali be given either two (2) hours of work or two {2) hours pay.
Employees called in to work prior to their regular scheduled shift will not receive the minimum two (2) hours pay;

however, they will be permitted to work their regular scheduled shift in addition to the hours called in early unless
they volunteer and are granted the right to leave at the end of eight (8) hours of work.

SECTION 20

WAGES

The rate of pay for all employees covered by this Agreement shall be stated in the schedule of job classifications
and hourly rates of pay hereto attached and marked “Appendix A". Rates of pay in "Appendix A" are to be
considered minimum rates. Nothing herein shail prevent the Company from paying to any employee a wage rate in
excess of the minimum rate.

Applicable rates of pay listed in “Appendix A” shall be effective annually on the first day of the pay period closest to
the anniversary date of this Agreement.

SECTION 21

PENSION PLAN

All eligible employees will have weekly pension payments to the Central States Pension Pian according to the
following schedule:

8/1/12 81113 8/1/14
$132.30 $137.60 $143.10
SECTION 22

SUPERVISORS

A supervisor shall not do work covered under this Agreement except in an emergency or for instructions.

SECTION 23

HEALTH & WELFARE

Effective January 1, 2013, the Employer shall contribute to the Twin City Bakery Drivers Plan 6A Health and
Welfare Fund (hereinafter referred to as the "Fund”) on the following basis.

DFA Contribution Employee Contribution
Employee Only $ 95.93 per week $ 14.00 per week
Family $ 188.24 per week $ 14.00 per week

The total weekly contribution amount provided above may be changed from time to time by majority vote of the
Trustees of the Fund. Any change In such contribution amount shall be effective the first day of the month following
the month in which written notice is delivered to the Employer advising of such change. Contributions shall be paid
to the Fund no later than ten (10) days after the period for which the contribution is due.
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AGREEMENT

THIS AGREEMENT, made and entered into by and between DARLING
INTERNATIONAL, INC., located at 3350 Grzenficld, Melvindale, Michigan, hereinafter
referred to as the “Employer”, party of the [irst part, and LOCAI, UNION NO. 295, and
406, affiliated with the Intemational Brotherhood of Teamsters, Chanffeurs,
Warchousemen and Helpers of America, party of the sccond part, hereinafter referred to
as the "Union™.

WHEREAS, both parties are desirous of preventing strikes, and maintaining a
uniform wage scale, working conditiens and hours of employment of the Employer, and
to [acilitate peaccful adjustment of all grievances which may arise from time to time
between the Employer and his croployees.

ARTICLE 1
UNION SECURTTY

Scction 1. The Union shall be the scle représentative in the collective
bargaining with the Employer of those classifications of employees covered by this
Agreement and listed in the altached Appendices A, B, and C, who erc warking at Lhe
Employer’s {L-299, Mclvindale) and (L.-406, Saginaw) Michigan planis.

Section 2.  This Agreement shall be binding ugon the parlies hereto, their
successors, administrators, excoutors, and assigns. In the event an entire operation or any
part thereof is sold, leased, mansferred, or taken over by sale, transfer, lease assignment,
receivership or bankrupicy proceedings, such aperation shall continue to be subject to lhe
terms and conditions of this Agreement for the life thercol, The Fmployer shall give
notice of the existence of (his Agreement to any purchaser, transferee, lesses, assignee,
etc., of the operation covered by Lhis Agreement or any part thereof. Such notice shall be
in writing with a copy to the Union at Lhe time the seller, Iransferce or lessee cxecutes a
contract ar ransaclion as hercin deseribed.

© ARTICLE2
RECOGNITION, UNION SHOP AND DUES
“Both parties agree not to enforce sections of the CBA unfil a time it becames
lawful io do so®

Sectioni.  The Employer recognizes and acknowledges that the Local Union is the
exclusive represemative of all employees in the classifications of work covered by Lhis
Agreement for the purpose of collective bargaining as provided by the Natiopal Labor
Relations Act.

Section 2. Probafion:  All present employees who are members of the Local Union on
the cffective dale of this Agreement, or the date of cxecution of this Agreement,
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Contract. An employec who was laid off because of lack of work and is not recalled to
work within the alorementioned thirty (30} day pericd, is not entitled to the extra pay
upon his/her return.  Under no circumstances shall the extra pay referred to herein be
construed 1o be heliday pay, nor shall it be considered as hours worked for weekly

overnime.

ARTICLE 27
HEALTH AND WELFARE AND PENSION

The Employer agrees to pay into the Michigan Conference of Teamsters Welfare Fund
{Plan 7506} for each cmployee covered by this Agreement (hired prior to 5/1/13) who is
on the regular senjority list a contribution of:

$352.30 (Plan 756) per week - Eflective as of May 1, 2013
$387.75 {Plan 756} per week - Effective as of Apnl 1, 2014
$410.20 (Plan 756) per week - Effeclive as of April 1, 2015
MOB for ome month until Agreement expiration on April 30, 2016

Each employee who is on the regular seniority list, and any employze hired aficr the
cllective date of this Agrecment, shall reimburse the Employer through pre tax payrol!
deduction the following sums per week upon eilective dales listed.

$16.00 per week Elfective May 1, 2013
$18.00 per week Lffective May 1, 2014
$20.00 per week Effective May 1, 20135 to expiration of Agreement

The above listed emplayee reimbursements are to ol set Lhe weekly cost of premiums for
the term of this Agreement,

The Employer agrees to pay into the Michigan Conference of Teamsters Welfare Fund
(Plan 734) for cach employee covered by this Agrecment (hired after to 5/1/13) who is
on the regular senfority list a coniribution of:

$308.40 (Plan 734) per week - Effective as of May 1,2013
$330.50 (Plan 734) per week - Effective as of April 1, 2014
$347.10 (Plan 734) per week - Effcctive as of April 1, 2015
MOB for one month until Agrécment expiration on April 30, 2016

All payments into the Welfare Fund must be made by the tenth {10™} of cach calendar
nwonth to the JPMorgan Chase Bank, N.A., which bark has becn dJepository for the
Michigan Conference of Teamsters Welfare Fund.

The Employer agrees 1o continue contributions on behalf of a participant whose absence
from the job is due to military duty for the first four (4} weeks following the week in
which military duty commenced.
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Additionally, the Employer agrees fo pay into the Central States, Southeast and
Southwest Areas Pension Fund for each employee covered by this Agreement whe is on
the regular seniority list a contribution of:

$285.00 per week  Effective as of May 1, 2013
$296.40 per week  EfTective as of May 1, 2014
§308.30 per week  Effective as of May 1, 2015

All payments into the Central States Southeast, and $outhwest Areas Pension Fund must
be made within fiftecn {15) days trom the end of cach calendar month and made payable
to Central States — Account #7000 and mailed to Mcllon Bank, Central States Funds,
Dept. 10291, Palatine, Illinois, 60055-0291, or such other depository as may be
designated.

Contribuiions to the Health and Welfare Fund and 10 the Pension Fund must be made for
cach week on each regular employce, cven though snch employce may work only part-
time under the provisions of this contract, including paid vacations and weeks where
work iz performed for the Employer but not under provisions of this Contract, and
although contributions may be made [or those weeks into some other Iealth and Welfare
Fund and/or Pension Fund.

Employees who work either temporanily or in cases of emergency under the terms of this
contrect shall not be covered by the provisions of this Article.

Il an employee is absent because of ilness or ofF-the-job injury and netifies the Employer
of such absence, the Employer shall continuc to make the required coniribuiions to the
Health and Welfare Fund and Pension Fund for a period of four {4) weeks. If an
employee is injured on the job, the Employer shall continue to pay the required
contribntions until such employee returns to work, however, such contributions shall not
be paid for 2 perdod of more that twelve (12) months.

In those instances where the Employer is involved in an “owner-operators™ arrangement,
there shall be no dednetion from equipment rental of owner-operators by virue of the
contributions made to the Health and Welfare and Pension Funds, regardless of whether
the manger of computation is at the minimum rate or more and regardless of the manner
of compntation of owncr-driver compensation.

Notwithslanding anything herein contained, it is agreed that in the event any Employer is
definquent at the end of 2 monthly period in the monthly periad, in the payment of his/her
contributton to the Health and Weifare and Pension Funds, in accordance with the Rules
and Repulations of the Trustee of such Funds and afier the proper official of the Local
Union shall have given seventy-two (72) hours” notice to the Employer of such
delinquency in the Health and Welfare and Pension 'und payments, the Union shall have
the right to take such action as it deems necessary until such delinquent payments arc
made, and it is further agreed that in the event such action is taken, the Employer shall be
responsible to the employees for losses resulting therefrom,

19

37.6.47



P

.
L

AGREEMENT
DBy and Betwecen *
DARLING INTERNATIONAL, INC.
AND
TRUCK DRIVERS LOCAL UNION NO. 299 & 406

Affiliated with the Intemationul Brotherhood of Teamsiers

May 1,2013 - April 30, 2016

AUG 1 3 2013

CONTRACT
DEPARTMENT

37.6.48



AGREEMENT

THIS AGREEMENT; made and entered into by and’ between DARLING
INTERNATIONAL, INC., located a1 3350 Greenfield, Melvindale, Michigzan, hereinafter
referred to as the “Employer”, party of the first part, and LOCAL UNION NO. 299, and
406, atiilisted with the International Brotherhood of Teamsters, Chauffeurs,
Warchousemen and Helpers of America, party of the second part, hereinafter reforred to
as the “Union”.

WIHEREAS, both ‘parties. are desirous of préventing strikes, and maintaining a
uniform wage scale, working conditions and hours of cinployment of the Employer, and
10 facilitate pexceful adjustment of alt grievances which may arise from time (o tine
between the Employer and his employees.

ARTICLE |
‘UNION SECURITY

Section 1. The Union shall be the sole representative in the collective
bargaining with the Employer of those ¢lassifications of employces covered by this
Agreement and listed in the altached Appendices A, B, and C, who arc working af 1he
Employer's (L-299, Melvindale) and (L-406, Saginaw) Michjgan plants.

Section2.  This Agreement shall be binding upon the parties hereto, their
successors, administrators, excculors, and assigns. In the event an entire operation or any
part thereofl is sold, leased, transferred, or taken over by salc, transier, lease assignment,,
receivership or bankruptey proceedings, such operation shall continuc 1o be subject to thg
terms and eonditions of this Agrecment for the life thercof. The Employer shall give
notice of the exisience of this Agreement to any purchaser, transferce, lessee, assignee_.
etc., of the operation covered by this Agreement or any pari thereol. Such notice shall be
in writing with a copy to the Union at the time the seller, iransferee or lessee cxecutes a
comtract or transaction as herein deseribed.,

ARTICLE2
RECOGNITION. UNION SHOP AND DUES
“Both parties agrec not to enforce sections of the CBA until a time it becomes
lawful to do so®

Section 1, The [imployer recognizes and acknowledges that the Local Union is the
exclusive representative of all employees in the classifications of work covered by this
Agreement for the purpose of coliective bargaining as provided by the National Labor
Relations Act. '

Section 2. Probation:.  All present employees who arc members of the Local Union on
the cffective date of this Agreement, or the date of execution of Ihis Agreement,
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Contract. An employce who was laid off because of lack of work and is not recalled 1o
work within the aforementioned (hiny {30} day period, is not entitled to the exira pay
upon his/her return. Under no circumslances shall the extra pay rcierred to herein be
consirued to be holiday pay, nor shall it be considered as hours. worked for weekly

overiime.

) ARTICLE 27
HEALTH AND WELFARE AND PENSION

The Employer agrees to pay into the M ichigan Conference of, Teamsters Welfare Fund
{Plan 756) for cach employec covered by this Agrecment (hired prior to 5/1/13) who is
‘on the regular seniority list a contribution of:

$352 30 (Plan 756) per week - Effective as gf May 1, 2013
$387.75 (Plan 736) per week - Effective as of April 1, 2014
$410.20 (Plan 756) per week ~ Effective as of April 1, 2015
MOB forone month until Agrecment expiration on April 30,2016

Each employee who is on the regular seniorily List- and any employee hired afier the
cffective date of this Aureement, shall reimburse the Employer through pre tax payrol!
deduction the following sums per weck upon cffestive dates listed.

316.00 per week Effective May 1, 2013
$18.00 per week Effective May 1, 2014
$20.00 per week Effcctive May 1, 2015 to expiration of Agreement

The above [isted employee reimbursements arc 10-66F set the aveekl ¥y cost of premiums, for
‘the term of this Agrcement.

s

The Employer agrees to pay into the Michigan Conference .of Teamsters Welfare Fund
(Plan 734) for cach employee covered by this Agreement (hired after to 5/1/13) who is
'omithe tegular seniority list a contribution of*

$308.40 (Plan 734) per week - Effective as of May 1, 2013
$330.50 (Plan 734) per week - Effcctive as of April 1, 2014
$347.10 (Plan 734) per week - Effective as of April 1, 2015
MOB for one month until Agreement expiration on April 30,2016

All payments into the Welfare Fund must be made by the tenth (10™) of each calendar
monti to the JPMorgan Chase Bank, N.A., which bank has becn depository for the
Michigan Conlercnee of Teamsters Welfare Fund. )

The Employer agrees 1o continue contributions.on behalf of a participant whose -absence

from the job is duc to military duty for the first four (4) weeks following the week in
which military duty commenced.
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Additionally,, the Employer agrecs lo pay into the Centrul States, Scutheast and
Southwest Arcas Pension Fund for cach employce covered by this Agreement who is on
the regular seniority list a contribution of:

$285.00 per week Effective as of May 1, 2013:
$206.40 per week EiTective us of May 1, 2014
$308.30 per week Lffective ns of May |, 2015

All payments into the Central States Southeast, and Southwest Areas Pension Fund must
be made within filleen (15) days from the end of cach calendar month and made payablé
1o Central States — Account #7000 and mailed to Mcllon Bank, Central States Funds
Dept. 10291, Palatine, Illinois, 60055-0291, or .such other deposilory as may be

desianated.

Contributions 1o the Health and Welfare Fund and to the Pension Fund must be made for
each week on each regular cmployee, even though such cmployee may work only part-
time under ihe provisions of this contract, including paid vacations and weeks where
work is performed for the Employer but notl under provisions of this Contract, and
although: contributions may be made for those wecks into some othér Health and Welfare
Fund and/or Pension Fund.

Employces who work either tempararily or in cascs of emergeney under the termis of this
contract shall notbe covered by the provisions of this Article.

If an employee is ubsent because of illness or off-the-job injury and notifies the Employer
of such abscnee, the Employer shall continue to make the required contributions to the
Health and Welfare Fund and Pension Fuud for a period of four (4) weeks. If an
employee is injured on the job, the Employer shall continue 1o pay the required
comtributions until such employee returns to work, however, such contributions shall not
be paid for a period of more than twelve (12) months:

In those instances where the Employer is invotved in an “owner-operators” arrangemens,.
there shall be no deduction trom equipment rental of owner-operators by virtue of the
contributions made to the Health and Welfare and Pension Funds, regardless of whether
the manner of compmitation is al the mirimum rate or more and regardless of the manner
of computation of owner-driver compensation.

Netwithstanding anything herein contained, it is agreed'that in the event any Employer is
delinguent at the end of a monthly period in the monthly period. in the payment of his/her
conlribution to the Health and Welfare and Pension Funds, in accordance with the Rules
and Regulations of the Trustec of such Funds and after the proper official of the Local
Union shall have given seventy-two (72) hours’ notice 1o the Einployer ol such
delinquency in the Health and Welfare and Pension Fund payments, the Union shall have
the right 1o take such aciion as it deems necessary unti] such delinquent payments are
made, and it is further agreed that in the event such action is taken, the Employer shall be
responsible to the employees for losses resulting therefrom.
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This agreement, made and entered into by any between Darling International Inc., a

Corporation (hereinafter referred to as the Employer), party of the first part, and
TEAMSTERS TRUCK DRIVERS UNION, LOCAL NO. 407 of the INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND
HELPERS OF AMERICA (hereinafier referred to as the Local), party of the second part.

WITNESSED

WHEREAS, the Employer, a Corporation, is engaged in Rendering Industry within and
from the City of Cleveland, Ohio; and

-WHEREAS, the Local is a voluntary organization composed of men employed in the
Rendering Industry as Truck Drivers and Helpers, some of whom are employed by the
Employer, and

WHEREAS, the above parties desire to stabilize employment in the said industry, to
agree upon wage rates, standards and conditions of employment, and eliminate strikes,
lockouts, boycotts, stoppages of work and other forms of industrial disturbances, and do
further desire to regulate the mutual relationship between the employers and employees in
the Rendering Industry in this vicinity, with the view of securing harmonious cooperation
between them, and with the further view of establishing ways and means for collective
bargaining and for arbitration of grievances and disputes.

NOW THEREFORE, the said Employer and the said Local, acting by their duly
authorized representatives in conference, and after due consideration and study of the
matters hefeinaﬁcr treated and upon approval of the said employers, hereby agree as

contained herein.
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ARTICLE 13 “

Section 1 PENSION FUND
The Employer shall pay into the Cem:ral States Southeast and Southwest Area

Pension Fund as follows:

Central States Pension Contributions

Angust 7, 2010 232.70
Angust 7,2011 246.70
Angust 7, 2012 259.00
August 7, 2013 269.40

Sectlonz. CONTRJBUT]ONS LT C L

(@) An employee must be on the working payro!l for a penod of thirty (30)
.days before he is ehglbie and for such thxrty (30) day womng penod no payments shaﬂ

. _..be paid. . _ _
(b) TFhe- EmpToyer will only ‘be reqmred to pay ane’ (1) weeldy payment for -
each employee for ‘any one (1) mzendar week. L : - R

() When an emp!oyee is entiied to vacabon pay -and he is 6n vacebon the:'.,
Employer shal[ pay the weekly oontnbubon for such employee on vacahon ’ -

' ©(d) If an employee is absent because of 'Ilness or off-thejob m]ury and ‘
notifies the. Employer of such absence, the Employer shall continue tof-make the

" required contributions for a period .of four (4) weeks. If @n employee is injured on the -.
job, the Employer shall continue to pay the required contributions until such employee

" retumns to work; However, such contributions shall not be paid for a period of more than
-eight (8) months. If an employee’is granted a lesve of absence, such employee shall
make arrangements to pay, or have paid the required amount of monies to the Health
and Welfare Fund for-the period of the leave of absence. On permanent layoff, the
Employer shall contribute for four (4) weeks following the employeesterrnlnaton e

Sect}on 3. DELINQUENT EMFLOYERS

. Notuwthstanding ‘anything herein contained, rt is agreed that in the: event the.
Employer is delinquent at the end of a monthly perod in the payment of his
contributions tp the Central Stafes Southeast and Southwest:Areas Pension Fund
created under this- Agreement, in accordance with the rules and regulations of the -
Trustees of such Fund, Truck Drivers Union Local 407 shall have the right, after
seventy-two (72) hours written not:ce to take such actlon as they deem necessary,
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AGREEMENT

THIS AGREEMENT made and entered into this 15% day

Of December, 2014, by and between DARLING INGREDIENTS INC.
(as to its Mason City, Illinois operation), (hereinafter
referred to as the "Company") and TEAMSTERS, CHAUFFEURS,
WAREHOUSE AND HELPERS LOCAL UNION NO. 627, affiliated with
the International Brotherhood of Teamsters, Chauffeurs,
Warehousemen and Helpers of America (hereinafter referred to
as the "Union").

WITNESSETH THAT:
ARTICLE 1
RECOGNITION

Section 1. The Company agrees to, and does hereby recognize
the Union, its agents, representatives, or successors, as the
exclusive bargaining agent for all of the employees of the
Company as herein defined.

Section 2. The term "employee" as used in this agreement
shall include drivers and helpers.

Section 3. The Company will neither negotiate nor make
collective bargaining agreements for any of its employees in
the bargaining unit covered hereby unless it be through duly
authorized representatives of the Union.

Section 4. The Company agrees that it will not sponsor or
promote, financially or otherwise, any group or labor
organization for the purpose of undermining the Union, nor
will it interfere with, restrain, coerce, or discriminate
against any of its employees in connection with their
membership in the Union.

ARTICLE 2
PURPOSE OF AGREEMENT

Section 1. It is the intent and purpose of the parties
hereto that this Agreement shall improve the industrial and
economic relationship between the Company and the Union and
set forth herein rates of pay, hours of work and working
conditions of employment to be observed between the parties
hereto.

Page 1
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ARTICLE 15
PENSION FUND

Section 1. Effective December 15, 2014, the Employer shall
contribute to the Central States, Southeast, and Southwest

Areas Pension Fund, the sum of One Hundred Forty-Three Dollars and
Ten Cents ($143.10) per week for each employee covered by this
Agreement who has been on the payroll thirty (30) days or more.
Effective December 15, 2015, said sum shall be increased to One
Hundred Forty-Eight Dollars and Eighty Cents ($148.80) per week.
Effective December 15, 2016, said sum shall be increased to One
Hundred Fifty-Four Dollars and Eighty Cents ($154.80) per week.

Section 2. This fund shall be the Central States, Southeast,
and Southwest Areas Pension Fund. There shall be no other
pension fund under this contract for operations under this
contract or for operations under the Southeast and Southwest
Areas contracts to which employers who are party to this
contract are also parties.

Section 3. If an employee is absent because of illness or

of f-the-job injury and notifies the Employer of such absence,

the Employer shall continue to make the required contributions for
a period of four (4) weeks. If an employee is injured on the job,
the Employer shall continue to pay the required contributions
until such employee returns to work; however, such contributions
shall not be paid for a period of more than twelve (12) months. If
an employee is granted a leave of absence, the Employer shall
collect from said employee, prior to the leave of absence being
effective, sufficient monies to pay the required contributions

into The Pension Fund during the period of absence.

Section 4. There shall be no deduction from equipment rental
of owner-operators by virtue of the contributions made to the
Pension Fund, regardless of whether the equipment rental is
at the minimum rate or for more, and regardless of the manner
of computation of owner-driver compensation. Contributions to
the Pension Fund must be made for each week on each regular
or extra employee, even though such employee may work only
part-time under the provisions of this contract, including
weeks where work is performed for the Employer but not under
the provisions of this contract, and although contributions
may be made for those weeks into some other pension fund.

Page 13
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Page 22
ARTICLE 28
TERMINATION

This Agreement shall be in full force and effect from the
date hereof until December 15,2017, and thereafter from year
to year unless at least sixty (60) days prior to December 15,
2017, or at least sixty (60} days prior to December 15 of any
succeeding year either party gives written notice to the
other of termination, in which this agreement shall terminate
on the December 15 next following the giving of such notice.

DARLING INGREDIENTS INC. TEAMSTERS, CHAUFFEURS, WAREHOUSE
AND HELPERS LOCAL UNION NO. 627

Page 23
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AGREEMENT BETWEEN
DARLING INTERNATIONAL, INC., Indiiniapolis,
Indiana, herein called the ‘Cun’rpuliy‘- or *Employer”, and
thie: CHAUFFEURS, TEAMSTERS WAREHOUSEMEN
AND HELPERS LOCAL UNION'NO. 135, alliliated with
the INTERNATIONAL BROTHERHOOD OF TEAMSTERS:

herein called the ‘Union.

FOR THE PERIOD

MAY 2, 2004 = MAY 1, 2016

RECEIVED
OCT 01 204

CONTRACT
DEPARTMENT

5
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AGREEMENT

“This Agreement by and between DARLING INTERNATIONAL, INC., Indianapolis, Indiana.
herein called the *Company® or *‘Employer” and the CHHAUFFEURS, TCAMSTERS
WAREHOUSEMEN AND HELPERS LOCAL UNION NO. i35, herein called the *Union®.

FOR THE PERIOD
MAY 2.2014 = MAY ), 2016

WHEREAS. it is the desite of both parties o etfect continuous and uninterrupted operation of’
the Company’s plant and orderly bargaining relations between the Company and the Union,
‘improve productivity, establish equitable wage scalvs, working conditions and other teans of
employment and facilitate peaceful adjustinent of all gricvanees which mady arise froim time.to
time betwveen the Company and its employuecs;

NOW, THEREFORE. the parties heretu greeas [ollows:

ARTICLE I - RECOGNITION AND UNION SECURITY

SECTION 1: "Thie Company agries t recognize the Unjon, its a gents, representatives or
suceessurs as the exclusive representative and collective bargaining agreement for all truck
drivers-and mechanics at the Company’s Indianapolis. Tidiana tacility, including the unit
presently domicited in Plymouth, [ndiana, but not mcluding management employ ees, ottice
clericals. plant production empluyees, guards.and supervisors as defined in the National Labar
Refations Act: -

SECTION 20 (iY The Company will neither negotiate nor make any agreements tor eny
offits emptovees in the bargaining unit covered hereby unless it be through the duly authorized
representative of the Union.

(b) The (‘k:numny agrees that it will ot sponsor orpromote, finmicially or otherwise, any.group,
committee or labor organization for the purpose of undermining the Union; nor will the
Company interfere with, restrain, cocree, or diseriminate in any way against any of its-employccs
in connection with their membership or non-membership in the Union,

(e) The Company recognizes that all of its employees ard deriving besietit from:the cellective
bargaining ctforts of the Union under this Agreement,

() New employees shall beé employed only on a sixty (60) day trial basis, during which time
they shall vither be dismissed without recourse, or at the end of the sixty (60) day period, plaved:
on the regular seniority list. 1t is understood. however that this clause shall aot be used to defeat
the provisions of this Agreentent, or to prevent gainpetent ad gqualitied canployees from gaining:
the status of a regular employee.,
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sufficient monies to pay the required coiittibutions into the Benefits Fund during the period of
absence.

Contributions {o the Benefits Fund must be made for cach week on cach regular employee in the
bargaining unit covered by the Agreement even though such cmployee may work only part-time
under the provisions of this contract, including wecks were work is performed for the Employer
but not under the provisions of this contract, except during the periods where such employece is
required by contract or law to cover such employee under some other health and welfare fund of
the Employer. Employees who work cither temporarily orin cases af emergency, under the
Aerms of this Agreement, shall ndt be covered by the provisions of this Article.

Notwithstanding anything herein contained., it isagreed that in the cvent any employcer is
delinquent at the end of a periad in the payment of his contribution 1o the Benefits Fund created
under this Agreement, without good cause, in accordance with the rules and regulations of the
Trustees of such Fund, after the proper official of the Local Union has given seventy-two (72)
hours™ notice to the Employer of such delinquency in Health and Welfare payments, the Local
Union or Arca Conferenee shall have the right to take such action as they may deem necessary
until such delinguent payments are made; and itis further agreed that in the event such action is
laken, the Employer shall be responsible to the employees for tosses resulting there from.,

By the exceution ol this Agreement the Employer authorizes the employers who are signatories
to colleetive bargaining agreemnents necessary tor administration of such Fund, to designate the
Employer Trustee under such trust agreements, hereby waiving all notice thercof and ratifying all
actions taken or to be taken by such trustces within the scope of their authority.

ARTICLE'XVI - PENSIONS

The Employer shall-conitribute to the Coentritl States-Southeast and Southwest Areas Pension
Fund for each employee covered by this Agreement who has been on the payrdll thirty (30) days
or more, the following weekly rates; -

Effeetive May 2, 2014 514020
Etiective May 2.2013 $148.60

This Fund shall be the CENTRAL STATES SOUTHEAST AND SOUTHWEST AREAS
PENSION FUND. There shall be na other pension fund under this Agreement for operations
under this Agreement or for operations under the southeast and seuthwest agreements to which
employers who are party (o this Agreement. are also partics,

1 an employee is absent because ol illness or oft-the-job injury and notities the Employer of
such absence, the Employer shall continue to make the-required contributions for a period of fouf
(4) weeks. If an employee is injured on the job, the Employer shall continue to pay the required
contributions until such employce returns to work: however, such contributions shall not be paid
fora.period-of more than twelve (12) months.. I an cmployce is granted a feave of absence, the
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Employer shall colleet from said employee, prior to the leave of absencee heing eftective,
suflicient monies to pay the required contributions into the Pension Fund during the periodut
absence. Contributions to the Pension Fund must be made for cach week on behalf of all full-
time employees covered by the colleciive bargaining agreement (cba} after the employce has
heen on the Employer's payroll for thiny (30) calendar days, regardless ot probationary or
seniority status. Contributions wibl be remitted for all compensated periods, inel wding paid
vacations, paid holidays, and actual time worked, except where the Employer is required, by
contract or law, to cover such employee under some other pension fund. Employces who work.
cither temporarily, or in cases of cmergeney, under the terms of this Agreement shall nat be
covered hy the provisions of this paragraph. '

-ARTICLE XVI - WORK ASSIGNMENTS

The Employer Agrees to respeet thie jurisdictional rules of the Union and shall not direct or
require employees, or persons  other than the employces in the bargaining units here nvolved, to
pertonm work which is recognized as the work of the employees in said units,

ARTICLE XVI - TIME OFF TO- VOTE

On cleetion days in which rational, city, state or Unioni éfficials arc to be nominated or clected:
employees shatl be given one (1) hour of with pay. However, employees may take time.oft up to
three (3) additional hours without pay, exeept for Union elections, [t is understood that
ciployees taking time off are to he registered and cligible voters and provided further that the
Company may specify the hours during which such employee miy absent himselr. However, an
employee shall he paid only providing he actually votes.. 10he tahes time of lor voting and is
paid tor one (1) hour voting time but does not, in fact, vote, such tact shall be grounds for
discharge from employment.

ARTICLE XIN - BONDS

Should the Emplover require that employees be bonded; any premium invelved shall be paid by
the Emplayer.

The primary obligation to procure the bond shall bie 61 ilie Employer. If the Employer cannot
arrange tor a bond within nincty (90) days, he must so notily the cmployee in writing. Failurc to
so notity shall relicve the employee of the bonding requirement. It proper notice is given, the
cmployee shall be atlowed thinty (30) days from the date of sueh notice to make his own bonding
amangements, standard premiums only on said bend to be paid by the Employer. A standard
premiuvm shall be that premium paidl by the Employer-for bonds applicable to all of its cmployees
in similar classifications, any excess premium to be paid by the employee. Cancellation of 2
hond after once issued shall be ciuse for disqualification from the run requiring a bond.

"ARTICLE XX - INSPECTION PRIVILEGES
Autbarized agents of the Union shall have fiegess to those areas within the Employer's

establishment where employees in the brrgaining wnit-covered by this Agreement svark durieg
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EFFECTIVE MAY 1, 2013
THROUGH MAY 1, 2016

HECE VLD

AUG 2 6
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PREAMBLE

This Agreement is entered into by and between Darling International inc., hereinafter
referred to as the “Employer” or the “Company” and TEAMSTERS LOCAL UNION
NO.371, Affiliated with the International Brotherhood of Teamsters, hereinafter referred

to as the “Union.”
ARTICLE 1 - RECOGNITION

The Union shall be the sole representative of all classifications of employees in collective
bargaining with the Employer, excluding clerical, supervisory employees and non-
working foremen.

ARTICLE 2 — UNION SECURITY

All present employees who are members of the Union on the effective date of this
Subsection shali remain members of the Union in good standing as a condition of
employment. All present employees who are not members of the Union and all
empioyees who are hired hereafter shall become and remain members in good standing
of the Union as a condition of employment on and after the 31st day following the
beginning of their employment or on and after the 31st day foliowing the effective date of

this Subsection, whichever is later.

The Employer shalf notify the Union when new, casual, temporary or permanent
employees are to be hired. The Union shall have the right to send applicants for the job
or jobs, and the Employer agrees to interview such applicants and to give the same
interview considerations to Union—sent applicants as is given to applicants from other
sources. The final hiring decision shall be the Employers.

ARTICLE 3 — CHECK-OFF

The Employer agrees that, upon written assignment by the employee, to deduct from the
last pay of each month the Union dues and assessments for the next month and to
promptly remit the same to the duly designated officials of the Union. The Union shall
furnish the Employer statements, signed by each employee who is a Union member,
authorizing deductions to be made in compliance with this Article.

ARTICLE 4 - JOB STEWARDS
The Employer recognizes the right of the Union to designate a job steward to take care

of such Union business as may be designated by the Union Executive Board. Job
stewards shall take care of Union business only while off duty.
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ARTIGLE 17 — PENSION PLAN

.Sestion 1

The Employer shall.contribute to the Central States Southeast and Southwest Areas
Pension Fund for each employee covered by this Agreement who has been on the

payroll ninety (90) days or more as follows:

|Effective May 1, 2013'the sum of ninety five dollars and'twenty cents ($95.20)
per week. ;
Effective May 1,'2014 the surn of one hundred dollard:and ninety cénts.($100.90).

per week. ‘ )
Effective May 1, 2015 the 'sum of one hundred and seven dollars ($107.00)

Jper week..

‘Setliof?2.

By the execution of this Agreement; the Employer authorizes'the Employers’ Assodiation
4o enter into appropriate trust agreements necessary for the administration of such.Fund
and to designate the Employer Trustees under such agreement, hereby waiving all
notice thereof and ratifying all actions already taken or to be taken by such Trustees

within the scope of their authority.

Section 3

If an employee is absent because of iliness or off-the-job injury and notifies the Employer
of such absence, the Employer shall continue to make the required contributions for a
period of four (4) weeks. If an employee is injured on the job, the Employer shall
continue to pay the required contributions until such employee returns to work; however;
such contributions shail ot be paid for a period of more than six (6) months. Iif an
employee is granted a leave of absence, the Employer shall collect from said employee;,
prior to the leave of absence being effective, sufficient monies to pay the required
contributions into the Pension Fund during the period of absence. The Company agrees
to conform to the Family and Medical Leave Act of 1993.

Section 4

Contribufions to the Pension Fund.muist be made for each week on each regular or extra
employee, even though such employee may work only part time under the provisions of
this Agreement, including weeks where work is performed for the Employer but not
under the provisions of this Agreement and although contributions may be made for
those weeks into some other pension fund. The provisions of this paragraph shail not
cover employees who work either temporarily or in cases of.emergency under the terms.

of this Agreement.
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_ SUPPLEMENTAL AGREEMENT
TO TIE NATIONAL MASTER FREIGHT AGREEMENT
AND
CENTRAL STATES LOCAL CARTAGE SUPPLEMENTAL
AGREEMENT

3

s
Dated for the period of April 1, 2013 through March 31, 2016. w,vé;.)"éx@'
- A

This Supplemental Agreement has been entered into by and betweeri W:N. Daut
Transfer Lines, Inc., herelnafter referred to as the "Employer and General Teamsters
Union Local 662, affiliated with the International Brotherhood of Teamsters referred to
as the "Union" and agree to be bound by the tefms and provisions of this Agreement
‘with the following modifications; '

ARTICLE 51. VACATIONS

Employees who have worked sixty per cent (60%)or moré of the total workirig days.
during any twelve (12) month period shall receive vacations and vacation pay as
follows:

One year of employmerit One (1) week
Two years or more Two (2) weeks
Ten years or more Three (3) weeks
Twenty years or more! Four (4) weeks

Vacation pay shail be computed on the basis of forty (40) hours straight-timé pay for
each week of vacation for which the employee is sligibte, Straight time pay shall
rhean the hourly rate paid to all unit employees during each week the individual
employee [s actually on vacation.

G.?:f u_—; ?‘ - ").
a2l FREY - Y
JUN 10 2013
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to work; however, cantributions shall not be paid for a period.of more thanitwelve
(12) months.

If the employee is Jaid off, the Employer shll pay'the required contributions.for the
week in.which the lay-off occurred.

When an employée is dbsent from work for any reason, the Employer shall notify the
CENTRAL STATES SOUTHEAST AND SHOUTHWEST HEALTH & WELFARE
FUND within fifteen (1 5) days after the employee ceases to work as to the reason
for said absence and the date last worked:

‘Employees covered by this agreemént shall reimiburse the emiployer for an
amount equal to ten percent (10%) of the weekly contribution rates set forth
.above, by way of pre-taxed payroll deductions. The Employer shall be respongible
for the {ul} contribution regardless of whether the Employer can.collect from the
employees.

When an Employee is absent from work for any reason, the Employer shall notify the
CENTRAL STATES SOUTHEAST AND SOUTHWEST HEALTH & WELFARE FUND
within fifteen (15) days after the Employce ceases to work as to.the reason for sald
absence and lhe date last worked.

The Employer does heteby agreé 10 be bound by the Trust Agreement and
amendments thereof which establish and govern the CENTRAL STATES
SOUTHEAST AND SOUTHWEST HEALTH & WELFARE FUND.

Action for delinquent contributions may be instituted by-either the Local‘Union or the:
Trustees of the Fund. The employer shall pay all costs, including attomey fees
ralated to the colleclion of delinquent contributions. A detinquent contribution is a
contribution that is not paid by the due-dale established by the Trustees of the Fund-:

The parties agree that in the event an individual employed on a casual basis works 1000 houvs'of
more in a calendar year, he/she will be considered a regular employee for purposes of participation
the Central States Southeast and Southwest Areas Health & Welfare Fund and all hours worked by
him/her thereafter (for the remainder of that year and all subséquent years), wil require contribution
to the Central States Southeast and Southwest Areas Health & Welfare Fund in the same manner
.and amount as required by this contragt for regular employees.

ARTICLE 55. PENSION

Effeclive Apil 1, 2013; the Employet shall contribute to the Central States Southeast
and Southwest Areas Pension Fund, the following minimur rates:

2066000-0101-00662A (Paul Sinicky) o
April 7,2013 April 1, 2014 April 1, 2015 April 1) 2016 Apfil 1, 2017
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$200.80(4%) 5108.80(4%) $217.20 (4%) $225:90(4%) $234.90(4%)

2066000-0101-00662B (former employees of Paul's Cartage)
April 1, 2013 April 1, 2014 April 1, 2015 April 1, 2016 April 1, 2017
$156.20(8%) $168.70 (8%) $182.20 (B%)  '$196.80(8%)$212.50(8%)

Contributionis shalt be made for all new hires beginnirig 30'days after hire date for
each week in which a regular part-time or full-time employee performs any work
and/or receives any payment for hours worked, show-up time, vacation and holidays;
even though the covered employae may work only part-time during such week under
the provisions of this Agreement, including weaks where work Is performed for the
Employer but not under the provisions of this agreement. One employee, James
Ferfon, has declined pension benefits and contributions.are not required to be made
on his behalf.

The parties agree that In the event an individual employéd ori a casual basis WOrks
1000 hours or more in a calendar year, he/she will be considered a regular employee

for purposes of participation in the Central States Southeast and Southwest Areas

Pension Fund and all hours worked by him/her thereafter (for the remainder of the
year and all subsequent years), will require contributions to the Central States
Southeast and Southwest Areas Pension Fund in the same manner and amount as
required by this. contract for regular employees:.
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Effective: July 31, 2010 Expiration: July 30, 2015

AGREEMENT

This Agreement made and entered into as of the 31st day of July, 2010 in the City of Toledo,
County of Lucas, State of Ohio, by and between WILLIS DAY STORAGE CO,
(MERCHANDISE DIVISION), hereinafter called the “Employer” or the “Company,” and the
TEAMSTERS UNION LOCAL NO. 20, affiliated with the INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, Toledo, Ohio, hereinafter called the “Union.”

WITNESSETH:

The parties hereto in consideration of the mutual benefits to be derived from collective
bargaining and for the purpose of securing closer cooperation among and between the Employer
and the employees and in consideration of the promises, obligations and undertakings of each
party, as herein contained, agree as follows:

ARTICLE 1
RECOGNITION

Section 1.1 The Company agrees to recognize, and does hereby recognize the Union, its agents,
representatives, Or SUCCESSOIS, as the exclusive bargaining agency for all of the employees of the
Company expect Supervisory employees.

Section 1.2 The Company will neither negotiate nor make collective bargaining agreements for
any of its employees in the bargaining unit covered hereby unless it be through duly authorized
representatives of the Union.

Section 1.3 The Company agrees that it will not sponsor or promote, financially or otherwise,
any group or labor organization for the purpose of undermining the Union; nor will it interfere

with, restrain, coerce, Or discriminate against any of its employees in connection with their
membership in the Union.

ARTICLE 2
MANAGEMENT RIGHTS

Section 2.1 Except as specifically limited by this Agreement, the management of the
business in all its phases and details, including scheduling of hours, methods of handling
manufacturing and distribution shall remain vested in the Company. The rights of the Company

|
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ARTICLE 20
THE CENTRAL STATES, SOUTHEAST AND SOUTHWEST AREAS PENSION PLAN

Section 20.1 Effective July 31, 2010, the Employer shall contribute to the Central States,
Southeast and Southwest Areas Pension Fund the sum of one hundred nineteen dollars and thirty
cents ($119.30) per week for each employee covered by this Agreement who has been on the
payroll thirty (30) days or more,

Effective July 31, 2011, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund the sum of one hundred twenty six dollars and fifty cents
($126.50) per week for each employee covered by this Agreement who has been on the payroll
thirty (30) days or more.

Effective July 31, 2012, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund the sum of one hundred thirty two dollars and eighty cents
($132.80) per week for each employee covered by this Agreement who has been on the payroll
thirty (30) days or more.

Effective July 31, 2013, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund the sum of one hundred thirty eight dollars and ten cents
($138.10) per week for each employee covered by this Agreement who has been on the payroll
thirty (30) days or more.

Effective July 31, 2014, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund the sum of one hundred forty three dollars and sixty cents
($143.60) per week for each employee covered by this Agreement who has been on the payroll
thirty (30) days or more.

Section 20.2 By the execution of this Agreement, the Employer authorizes the Employer’s
Associations who are parties hereto, to enter into appropriate trust agreements necessary for the
administration of such Fund, and to designate the Employer trustees under such agreement,
hereby waiving all notice hereof and ratifying all actions already taken or to be taken by such

Trustees within the scope of their authority.

Section 20.3 If an employee is absent because of illness or off-the-job injury and notifies the
Employer of such absence, the Employer shall continue to make the required contributions for a
period of four (4) weeks. If an employee is injured on the job, the Employer shall continue to
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pay the required contributions until such employee returns to work; however, such contributions
shall not be paid for a period of more than twelve (12) months. If an employee is granted a leave
of absence, the Employer shall collect from said employee, prior to the leave of absence being
effective, sufficient monies to pay the required contributions into the Pension Fund during the

period of absence.

Section 20.4 Notwithstanding anything herein contained, it is agreed that in the event any
Employer is delinquent at the of the period in payment of his contributions to the Central States,
Southeast and Southwest Areas Pension Fund created under this Agreement, in accordance with
the rules and regulations of the Trustees of such Fund, after an officer of the Union has given
seventy-two (72) hours notice to the Employer of such delinquency in pension payments, the
Union shall have the right to take such action as they deem necessary until such delinquent
payments are made and it is further agreed that in the event such action is taken, the Employer
shall be responsible to the employees for all losses resulting therefrom.

Employers who are delinquent also must pay all attorney fees and costs of collection.

ARTICLE 21
FUNERAL LEAVE

Section 21.1 In case of death of mother, mother-in-law, father, father-in-law, brother, sister,
husband, wife or child, the Company will grant a leave of absence with pay from the day of
death until and including day of funeral, not to exceed five (5) working days. In case of death of
brother-in-law or sister-in-law, grandparents or grandchild, the day of the funeral will be
allowed, providing the employee attends the funeral.

ARTICLE 22
LIQUIDATION OR REMOVAL OF BUSINESS

Section 22.1 The Company shall notify its employees and the Union sixty (60) days prior to
either the liquidation or removal of its business. Any employee who is working at the time such
notice of lignidation or removal of business is given shall continue working during such sixty
(60) day period or shall be given one (1) day’s pay at his base hourly wage rate for each work
day during such sixty (60) day period which he does not work by reason of such liquidation or
removal of business.
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ARTICLE 25
SEPARABILITY

Section 25.1 If any provisions of this Agreement shall be held invalid or are in conflict with any
federal or state law, the remainder of this Agreement shall not be affected thereby, and the
Company and the Union will negotiate necessary revisions in this Agreement to bring it into
compliance with the applicable provisions of the law. If the parties fail to reach an agreement as
to such a revision, a party, providing the notices and conditions of Article 27 (Termination of
Agreement) have been first given and fulfilled, may take economic or legal action to enforce its

position as to the subject in dispute but not as to any others.

ARTICLE 26

Section 26.1 The Company shall have the right to use outside casual labor, the only limitation
on this right is that the Company will not use casual labor more than three (3) days per week nor
eight (8) days per month.

ARTICLE 27
DURATION OF AGREEMENT

Section 26.1 This Agreement shall become effective upon ratification and shall remain in effect
through July 30, 2015 and each year thereafter unless written notice of termination or desired
modification is given at least sixty (60) days prior to July 30, 2015, or July 30 of any subsequent
year when timely notice is not given. In the event the parties are unable to reach agreement on
the terms of a new agreement by July 30, 2015, or July 30, of any subsequent year when timely
notice is not given, the terms of this Agreement shall remain in effect until a new agreement is
reached or until ten (10) days after one party serves written notice upon the other party of its
- intent to terminate the contract.
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Effective: July 31, 2010 Expiration: July 30, 2015

AGREEMENT

This Agreement made and entered ‘nto as of the 31st day of July, 20010, in the City of Toledo,
County of Lucas, State of Ohio, by and between WILLIS DAY MOVING AND STORAGE
CO., (FREIGHT DIVISION), hereinafter called the “Employer” or the “Company,” and the
TEAMSTERS UNION LOCAL NO. 20, affiliated with the INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, Toledo, Ohio, hereinafter called the “Union.”

WITNESSETH:

The parties hereto in consideration of the mutual benefits to be derived from collective
bargaining and for the purpose of securing closer cooperation among and between the Employer
and the employees and in consideration of the promises, obligations and undertakings of each
party, as herein contained, agree as follows:

ARTICLE 1
RECOGNITION

Section 1.1 The Company agrees to recognize, and does hereby recognize the Union, its

agents, representatives, or Successors, as the exclusive bargaining agency for all of the
employees of the Company except supervisory employees.

Section 1.2 The Company will neither negotiate nor make collective bargaining
agreements for any of its employees in the bargaining unit covered hereby unless it be through
duly authorized representatives of the Union.

Section 1.3 The Company agrees that it will not sponsor ot promote, financially or
otherwise, any group or labor organization for the purpose of undermining the Union; nor will it
interfere with, restrain, coerce, or discriminate against any of its employees in connection with
their membership in the Union.
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An employee will become eligible for benefits on the first day of the month following the
month the Employer first makes contributions to the Plan on the employee’s behalf. For
example, one (1) day worked in January provides February coverage.

Section 19.2 In the event an employee enters the bargaining unit after June 30, 2010, the
parties will re-open negotiations for health insurance benefits which shall apply to all newly
hired bargaining unit members. This re-opener provision will cease to have effect once the first
employee is hired and the health insurance benefits are negotiated pursuant to this section.

: ARTICLE 20
THE CENTRAL STATES, SOUTHEAST AND SOUTHWEST AREAS
PENSION PLAN

Section 20.1  Effective July 31, 2010, the Employer shall contribute to the Central
States, Southeast and Southwest Areas Pension Fund the sum of one hundred eighty seven
dollars and sixty cents ($187.60) per week for each employee covered by this Agreement who
has been on the payroll thirty (30) days or more. Effective July 31, 2011, the weekly
contribution shall be increased to one hundred ninety eight dollars and ninety cents ($198.90) per
week. Effective July 31, 2012, the weekly contribution shall be increased to two hundred eight
dollars and ninety cents ($208.90) per week. Effective July 31, 2013, the weekly contribution
shall be increased to two hundred seventeen dollars and thirty cents ($217.30) per week.
Effective July 31, 2014, the weekly contribution shall be increased to two hundred twenty six
dollars and no cents ($226.00) per week.

Section 20.2 ~ By the execution of this Agreement, the Employer authorizes the
Employer’s Associations who are parties hereto, to enter into appropriate trust agreements
necessary for the administration of such Fund, and to designate the Employer trustees under such
agreement, hereby waiving all notice thereof and ratifying all actions already taken or to be taken
by such Trustees within the scope of their authority.

Section 20.3 If an employee is absent because of illness or off-the-job injury and notifies
the Employer of such absence, the Employer shall continue to make the required contributions .
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for a period of four (4) weeks. If an employee is injured on the job, the Employer shall continue
to pay the required contributions until such employee returns to work; however, such
contributions shall not be paid for a period of more than twelve (12) months. If an employee is
granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions into the Pension
Fund during the period of absence.

Section 20.4 Notwithstanding anything herein contained, it is agreed that in the event
any Employer is delinquent at the end of the period in payment of his contributions to the Central
States, Southeast and Southwest Areas Pension Fund created under this Agreement, in
accordance with the rules and regulations of the Trustees of such Fund, after an officer of the
Union has given seventy-two (72) hours’ notice to the Employer of such delinquency in pension
payments, the Union shall have the right to take such action as they deem necessary until such
delinquent payments are made and it is further agreed that in the event such action is taken, the
Employer shall be responsible to the employees for all losses resulting therefrom.

Employers who are delinquent also must pay all attorney fees and costs of collections.

ARTICLE 21
FUNERAL LEAVE

Section 21.1 In case of death of mother, mother-in-law, father, father-in-law, brother,
sister, husband, wife or child, the Company will grant a leave of absence with pay from the day
of death until and including day of funeral, not to exceed five (5) working days. In case of death
of brother-in-law or sister-in-law, grandparents or grandchild, the day of the funeral will be
allowed, providing the employee attends the funeral. ‘

ARTICLE 22
LIQUIDATION OR REMOVAL OF BUSINESS

Section 22.1 The Company shall notify its employees and the Unioen sixty (60) days prior
to either the liquidation or removal of its business. Any employee who is working at the time
such notice of liquidation or removal of business is given shall continue working during such
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ARTICLE 24
MAINTENANCE OF STANDARDS

Section 24.1 The Employer agrees that all conditions of employment in his individual
operations relating to hours of work, overtime differentials and general working conditions
which are placed in effect after the signing of this Agreement shall be maintained at the highest
minimum standards then so established, and the conditions of employment shall be improved
wherever specific provisions for improvement are made elsewhere in this Agreement. It is’
agreed that the provisions of this section shall not apply to inadvertent or bona fide errors made
by the Employer or the Union in applying the terms and conditions of the Agreement if such
error is corrected within ninety (90) days from the date of error.

ARTICLE 25
SEPARABILITY

Section 25.1 If any provisions of this Agreement shall be held invalid or are in conilict
with any federal or state law, the remainder of this Agreement shall not be affected thereby, and
the Company and the Union will negotiate necessary revisions in this Agreement to bring it into
compliance with the applicable provisions of the law. If the parties fail to reach an agreement as
to such a revision, a party, providing the notices and conditions of Article 26 (Termination of
Agreement) have been first given and fulfilled, may take economic or legal action to enforce its
position as to the subject in dispute but not as to any others.

ARTICLE 26
TERMINATION OF AGREEMENT

Section 26.1 This Agreement shall become effective upon ratification and shall remain in
effect through July 30, 2015 and each year thereafter unless written notice of termination or
desired modification is given at least sixty (60} days prior to July 30, 2015, or July 30 of any
subsequent year when timely notice is not given. In the event the parties are unable to reach
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agreement on the terms of a new agreement by July 30, 2015, or July 30, of any subsequent year
when timely notice is not given, the terms of this Agreement shall remain in effect until a new
agreement is reached or until ten (10) days after one party serves written notice upon the other
party of its intent to terminate the contract.

IN WITNESS WHEREOQF, the parties hereto have signed and executed this and several other

copies hereof, this day of , 2010

WILLIS DAY MOVING AND TEAMSTERS UNION LOCAL NO. 20
STORAGE COMPANY affiliated with the INTERNATIONAL
(FREIGHT DIVISION) BROTHERHOOD OF TEAMSTERS
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AGREEMENT

BETWEEN

DEAN DAIRY HOLDINGS, L.L.C.,
(d/b/a Dean 1llinois Dairies, L.L.C. — Harvard, Huntley, Rockford Fluid,
and Franklin Park, Illinois)

AND
DAIRY EMPLOYEES UNION

LOCAL 754

MAY 1, 2012 THROUGH AND INCLUDING APRIL 25, 2015

RECEIVED
NOV 12 2013

CONTRACT
DEPARTMENT

37.6.77



FLUID MILK AGREEMENT

Entered into this 1% day of May, A.D., 2012, between Dean Dairy Holdings, L.L.C.,

(d/b/a Dean Illinois Dairies, L.L.C. — Harvard, Huntley, Rockford Fluid,

and Franklin Park, Illinois), its successors and assigns, party of the first part, hereinafter called
the Employer and the Dairy Employees Union, Local 754, affiliated with the LB, of T., party
of the second part, hereinafter called the Union.

WITNESSETH:

WHEREAS, it is the intent and purpose of the parties hereto to promote continued
harmonious industrial and economic relationships between the Company and the employees to
cooperate for the operation of the plant under methods which will further, to the fullest extent
possible, the safety and welfare of all employees, the cleanliness of the plant, product and
property; to provide an orderly bargaining procedure to secure a prompt and fair disposition of
grievances; and to set forth basic principles covering conditions of employment, hours of
work and rates of pay.

NOW, THEREFORE, IN CONSIDERATION OF THE MUTUAL CONVENANTS HEREIN
CONTAINED, it is agreed as follows:

ARTICLE 1 - UNION SHOP, DUES AND RECOGNITION

A. The Union is recognized as the representative for all employees in the classification
covered by this Agreement for this Employer and all other signatories to this Fluid Milk
Contract, and who perform any work in the job classifications listed in the Scale of Wages set
forth in this Agreement, or any of the job tasks involved in such classifications, including
without limitation, (1} any clerical work, both in the office or in the plant, including, but not
limited to, pricing, billing, issuing credit returns, filing, typing, keeping records, operating
switchboard, handle telephone complaints, handle records of customer quits, bookkeepers,
general clerks or chief clerks, ( The Collective Bargaining Agreement(s), both past and
current, recognize only the employees who perform bargaining unit work in the Cooler
Department, in the Janitor Classification, and in the Key Punch Department, at the Franklin
Park, Illinois location, as the bargaining unit employees covered under the Collective
Bargaining Agreement(s). All other Departments, and employees, at the Franklin Park, Illinois
location are not part of the past and /or current bargaining unit, and are not covered by any
previous or by the current Collective Bargaining Agreement(s).) (2) and any general dairy
work, including, but not limited to, checking, work on platform, bottlewashers, clean-up
persons, janitors, garage workers (excepting mechanics) and other miscellaneous work, (3)
any employee engaged in receiving, packing, shipping, loading, unloading or processing of
milk, cream, butter, cheese and related products and imitations and/or substitutes thereof, or in
the pasteurizing, refrigeration, checking, testing, inspecting, homogenizing, standardizing or
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ARTICLE 14 - MILITARY CLAUSE

Any employee who is called or volunteers for active or training service in the Armed Forces
of the United States, shall be entitled to all reemployment rights in accordance with the
requirements of the Veteran’s Re-Employment Laws.

ARTICLE 15 - PENSION PLAN

A. The Employer shall make contributions and be bound during the term of this Agreement to
a Pension Plan, known as the Central States, Southeast & Southwest Areas Pension Plan.

B. Other than for any summer/seasonal employee(s), pension contributions will be remitted to
the Central States Pension Fund, on behalf of any employee covered by this collective
bargaining agreement (CBA), starting at the beginning of the first full week, following sixty
(60) calendar days of employment, and such pension contributions will be remitted for all
compensated periods, including paid vacation, paid holidays, and actual time worked. Pension
contributions will not be made to the Pension Fund on behalf of summer/seasonal
employee(s), other than as required by the following paragraph.

In the event that any summer/seasonal employee (summer/seasonal employee(s) hired to work
in accordance with the provisions of Article 28 [Summer Hires]), works 1,000 hours or more
in a calendar year, pension contributions will be required on the employee thereafter, for the
remainder of that calendar year, and all subsequent consecutive calendar years in which the
employee works without a break in service, in the same manner, and amount, as required by
this collective bargaining agreement for non summer/seasonal employees.

In regard to a “summer/seasonal” employee(s), who is subsequently hired as a “regular full-
time” employee, the ‘calendar day time period™ he/she worked, during the “summer/seasonal
period” immediately preceding his/her hiring (as a regular full-time employee) shall be
counted toward the sixty (60) days referenced in the first paragraph of this Section (B).

C. Effective May 1, 2007, the contribution to the Central States Southeast & Southwest Areas
Pension Fund shall be ninety-one dollars and eighty cents ($91.80) per week (Benefit 15C).

Effective May 1, 2008, the contribution to the Central States Southeast & Southwest Areas
Pension Fund shall be ninety-nine dollars and ten cents ($99.10) per week (Benefit 15C).

Effective May 1, 2009, the contribution to the Central States Southeast & Southwest Areas
Pension Fund shall be one hundred seven dollars ($107.00) per week (Benefit 16).

Effective May 1, 2010, the contribution to the Central States Southeast & Southwest Areas
Pension Fund shall be one hundred fifteen dollars and sixty cents ($115.60) per week (Benefit
16).
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Effective May 1, 2011, the contribution to the Central States Southeast & Southwest Areas
Pension Fund, shall be one hundred twenty-four dollars and eight cents ($124.80) per week
(Benefit 16)

The Company’s per week contributions, to‘the Central States, Southeast and Southwest Areas
Pension Fund, as listed above, shall be increased by no more than the following amounts:

Effective 5-1-12 — Increase by $7.50/wk from $124.80 to $132.30 per wk.
Effective 5-1-13 — Increase by $5.30/wk from $132.30 to $137.60 per wk
Effective 5-1-14 — Increase by $5.50/wk from $137.60.to $143.10 per wk.

D. If hurt on the job; the Employer shall make the contribution for twelve (12) months.

E. Employees to provide the Company with thirty {30) calendar days notice of their intentto
retire from the Company.

F. Employees may participate in the Dean Foods Union 401(k) Plan (the “Plan™). The
employee’s participation in the Plan shall be subject to its terms, including any amendments
during the life of the Agreement.

The Company will'match forty (40%) of every dollar contributed by the employee, as a salary
teferral contribution, up to six percent (6%) of the employee’s annual pay. The employee may
elect to contribute an additional amount, up to the amount allowed by the Plan, bui with no
Company match for any contributions, in excess of the first six percent (6%).

The eligibility waiting period for the 401(k) Plan for newly hired employees, shall be the first
(1*) of the month following'a sixty (60) calendar day period, from the employee?’s date of hire.

ARTICLE 16 -HEATTH AND WELFARE PLAN

A. The Employer agrees to make contributions to the Central States, Southeast and Southwest:
Areas Health & Welfare Fund, specifically for all employees of the Employer who are covered
by these Articles of Agreement.

B. The detailed basis, on which such life insurance and accidental death insutance, accident
and health, surgical, hospital and maternity benefits and other pertinent provisions, have beeri
specified in a written agreement entitled Modified Bénefit Plan C4.

4

4

37.6.80



. WiNAL

ADDENDUM'TO 'THE CENTRAL'STATES.

AREA MASTER DAIRY AGRECEMENT
BETWECEN
NEAN FOODS.COMIPANY

AND' TEAMSTERS LOCAL UNION'NO. 26

RECEIVI?
APR1 4 2010

CONTFRACT
DEPARTMENT

EFFECTIVE: DECEMBER 1, 2009 THROUGH AND INCLUDINGNOVEMBER 30, 2074
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In compliance withr Article 19, Section 19.1 of the Cemtral States Ared Master Dairy
Agreement between Dean Foods Company and Chauffeurs, Teamsters and Helpers, Lotdl No,,
26, the following additional terms.and provisions-haye been agreed 0 by the Company-and
Jhe Union. '

ARTICLE 1- DESCRIPTIOIY'QF_UNH['

Tiiis.addenduim covers wholésale milk-drivers working inthe jurisdictivnal arg of Local 26..

ARTICLE 2 - SENIORITY

Th tecogition of seniorily provisions of the Central'Stales Area Master Dairy Agreément,,
Article 3; the parties do-hereby choose to.apply said provisions.as follows:

ly, Wholesalé milk drivers ona Conipany-wide basis-at their Champaign, Decatur, and,
Springfield, linois branches,

A néw employee shalibe employed onv:rninety (90) calendar day irial basis, during'
wich period hé/she may be disciplined or discharged without further recourse;
provided, however, that the Employer may not discharge or discipline for the purpose of
evading this Agreement or discriminating against Union members. Upon successful
«completivn of the ninety (90) calendar Jay probationary period, the employee shall be
deemed to be an employee covered by the terms of this Agreement, and the employce
shall be placed on the regular seniority jist and his/her seniority shail date from his/her
most recent hire«date. After thirty (30) calendar days, probationary employees will be
covered by the Union Shops.the Fension and the Heallh and Welfare articles of the
Agrecment,

(%]
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ARTICLE 4 - PENSION.LLAN

Thie Company's per week econtributions, 1 the Cenral’ Siates, Southeast and
Sourhwest Aréas Pension Fund, as {jsted ahove, shall be increased by ng more than the
following amounis:

Effective 11-29:09 = (ncrédse by $7.30/wk fromi $104.20 1o 3111 50 per wk
Effective )1-28-10 — Increase by $7.80/wh [rom $111.50 to $119.30 per wh
Effective 12-04-11 «~ Increase by 87.20/wk from $119.30 to $126.50 per wk
Effective 12-02-12 = lncrease by £6.30/wk from $126.50 10 $132.80 per wh,
Eftective j2-01-13 - Increase by §5.30/wk from $132,80 to $138.10per wk,

By the execution of this Agreemen, the Company authorizes the Employer's.
association which is a party io the Central States Area oner-the-road motor freight
agreement to enter into the appropriate trust agreement fiecessary for the
administration of such funds, and to designate the Employer trustees under suclhh,
agreement, hereby waiving all notices thereof and ratitication of all actions already
faken or lo be taken by such trusiees within the scope of their authority. If an
employee is absent because of illness or off-the-job Injury and notifies the Company
of such absence, the Company shall continve o make the required contributions for o
periad of six (6) weeks. 1fan employee is injuted on the job the Company shatl
continug Lo pay the required contributions until such employee returns to work;
‘however, such contributions shall not be paid for a period of more than twelve (| 2)
months. IT an employee is granted a leave of absence, and desires to continue v he
covered under said pension plan, he/she shall furnish the Company, prior jo the leave
of absence being effective, sufficient monies to paythe required contributions mto the
pension fund,during the period of absenge.

.Contributions to the peasion fund must he madeé for each-wéek on each regular og
extra employee even though such employee may work only part-time under the
provisions of this Agreement, including wecks where work is performed for the
Employer, but not under the provistons of this Agreement, and although contributions
may be made for those weeks into some other pension fund. Eniployees who work
éither temporarily or In cases of gmergency under the terms of this\Agreement shall
not be covered by the provisions.of this patagraph,

it is understood and agreed the Company's liability in regard heréto is limited to the
payment of the weehly contributions fot each regular employee covered by this
addendum.

(B) TEmployees may participate in Uie Dean Foods Uriton 401(K) Plan (the "Plan;‘). The

employees’ participation in the Plan shall be sabjéct to its terms, including-any
amendments, during the life of this Agreement.




(A),

The-Company will match twenty 1ive percem (25%) of every dollar contributed by tfe
employec as a salary deferral contribution, up to six percent (6%) of the employge’s
atnual pay. The employee may elget to contribute an additionul amount, up to the
amount allowed by the Plan, but with ng Company match:for any contnibutions in
excess of the first six percent (6%).

The eligibiity waiting periad for the 40] (K) Plan; for ngwly hired-employees, shall be
e tirst duy of the month lollowing a sixty (60) calendar day period fron the:
employee’s datg-of hire. '

ARTICLE.S - VACA I'ONS
The vacation. year shall be tite ealéndar year, There will bé no-vacat'on carry overifiam
the previous calendar year, Any vacation not taken in the calendar year witl be
fosfeited, undess agreed othérwise in writing, by nianagement.

ATk vacations shalf be determined as of Tanuary 1* each year and'shall bé-baséd on the
employee?s length of confinnous service.on the first day of each ¢alégidar year as

follows: :
Léss than.one year D-
One'but less than two yeats | week
"T'wo but fcss than nine years. 2 weeks
Nine.but less thap thirteen years 3 weeks
‘Thireen or more years 4 weeks

Ii.the calendar year in which the cmp]ovce reachc.s hisher 2, 9% or 13" anniversary,

he/she shall be eligible to schedule their 2%, 3" or 4™ week of vacation (as applies)
anytime during the calendar year, in dwug‘dance with.the scheduling procedure in this.
Article.

Neswly ired employees shall work ane (1)fuliyear (12 months) prior to being eligible
fur wny vacatjon. Once an emplovee reaches. his/hér Nirst anniversary date, he/she will
be cligible Lo take (or at hisfher option, receive pay for) his/er prormed vacalion for the:
period of time between his/her first anniversary date and December 317. The pro-ration
will be based on carnlng one-twelfth (1/12) of one weel of vacation for cach caléndar
month T which the employee-works between hissher first anniversary date and
December 31

During ihe second (2™) and suhsequent years, an ¢miployéé tust nave worked sixty
pereent (60%) of the total working days of the year, but pead not he employed for the
full year te be eljgible for the vacation.
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ARTICLES OF AGREEMENT

DEAN FOODS NORTH CENTRAL, INC.
MOORHEAD, MINNESOTA &
GRAND FORKS, NORTH DAKOTA

AND

TEAMSTERS LOCAL. 120

FUNE 1, 2010 THROUGH AND INCLUDING MAY 30, 2015
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AGREEMENT

‘This Agreement éntered into as.of the first day of June, 2010, by and between Dean Foods
North Central, Inc,, Moorhead, Minnesota & Grand Forks, North Dakota, hereinafter referred
10 as the Employer or Company and Teamsters 1 acal 120, Blaine, Minniesota, affiliated with
the International Brotherhood of Teamsters, hereinafter referred to as the Union.

Any referénces throughout this collective bargaining agreement to a number of “working
days” is understood to mean that number of “working days”, excluding Saturdays, Sundays;
and holidays.

ARTICLE I .
UNION SHOP, DUES AND CHECK OFF

Scefion 1. All present empluyces who are'members of the Local Uniton on the effective
date of this subsection ot on the date of execution of this Agreement, whichever-is the later,
shall remain members of the Local Union in good standing as a condition of employment. All
present employees who are not members of the Local Union and all employees who are hired
hereafter shall become and remain menibers in good smnding of the Local Union as a
condition of émployment on and after the thisty-first (31%) day following the beginning of
their employment or on and after the thirty-first (31%) day followmg the effective date of this
subsection, whichever is the later. This provision shall be made and become effectivé undet
the provisions of the:National Labor Relations Act. but not retroactively.

When the Employer needs additional help, the Employer ghall givé the Local Union équal
opportunity with all other sources to provide suitable applicants, but the Employer shall not be.
required 1o hire those referred by the Local Union.

N provision of this Article shall apply in any state to the extent that it mdy be prohibited'by
ststc law. Ifunder applicable state law, additional requirements must be met before.any such
provision ffidy become effective, such additional réquirements shall first be met.

Ifany agency shop clause is permissible in any state where the other provisions of this. Article
cannot spply, the following Agency Clause shall prevail:

1.).  Menibership in thé Local Union is not compulsory. Employeces have the right
to join, not join, maintain or drop their membership in the Union, as they see
fit. Neither party shall exert any pressure on or discriminate against an
employee as regards such matiers.

2.)  Membership in the Local Union is separate, apart and distinct from the
assumption by one of this equal obligation to the extent that the employee:
receives equal benefits. The Union is required under this Agreement to
represent all of the employees in the bargaining unit fairly and equally without
regard as to whether or not an ¢employee is 2 member of the Union; The terms

]
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January 1, 2006, 10-such retircessunder the same eligibility terms and retiree cantribution
amounts, as is the case with the Central States R-4 Medical Plan. The Company sponsored
Retiree Medical Plan may be modified from time-to-time, so that it continues to mirvor the
Central States R-4 Retiree Medical Plan.

Tt is understood that refirees, who retire prior to-age 57, will'be cligible to participatc in the
“mirror” of the R-4 retirce H& W Plan, when they rcach age 57, under the same terms and

conditions as they would have had, had thoy been covered under the Central Staies R-4

Retiree H&W Plan.j

ARTICLE 32
A01(K)

Effective January 1, 2006, Employees may participate in the Dean Foods Union 401(k) Plan.
(the “Plan”). The employees' participation in the Plan shall be subject to its terms, mcludmg
any amendments, during the life of this Agreement.

The Company shall match twenty-five percent (25%) of each dollarcontributed By the
employee, up to the first six percent (6%) of the employee’s annual pay. The employee may
elect to contribute an additional amount, up to the amount sllowcd by the Plan (Currently up to
a lotal combined amount of twenty percent (20%}) of pre-tax eammgs), but with no Company
'match for any additional contributions in cxcess of the first six.percent (6%).

Esuch full-time ecmployee coveréd by this contract (as herein above described) shall'be
provided the foregoing 401(k) henefit, effective subsequent to successful completion of
his/her ninety-first (91%) day, as a full-time eniployce,

ARTICLE 33
PENSION PLAN

"The Employer agrees to contribute the following weekly amounts to the Céntral States
Southeast and Southwest Areas Pension Plan ot behalf of all.active regular full-time
employees covered by this Agreement:

Effective June 1, 2001 -~ $61.00 per week
Effective June 1, 2002 - $79.00 per week
Effective June 1, 2003 - $83.00 per week
Effective.June-1, 2004.-.385.00 per week

‘The Company's pet week contributions to the Central States, Southeast and Southwest Areas

Pension Fund, as listed above, shall be increased by no-mare than the'following amounts:

Effective Janvary {, 2009- Increase to $91.80 per week. )
T:ffective January 3, 2010- Increasc.by $7.30/week from $91.80'to $99.10 per week.




Effective January 2, 2011- liicrease by $7.90/week from $99.10 10 $107.00 per week.
Effective January 1, 2012- Increase by $8.60/week from $107.00 to $115.60 per weck.
Effective December 30, 2012- Increase by $9.20/week from $115.60 to $124.80 per week.
Effective December 29, 2013- Increase by $7.50/week from $124.80 to $132.30 per week.
Effective December 29, 2014- Increase by $7.90/week Ffrom $132.30 to $140.20 per week.

Said weekly.contributions shall not exceed the amounts specified above:
Contributions will be,remitted fo-the Central States Pension Fund on behalf of all regilar

employees performing work covered by the collective bargaining ngreement after they have
beea on the Employer’s payroll for sixty-one (61) calendar days,

‘The parties agree that i the évent that an individual employed on 4 non-regular basis workd

one thousand (1,000) hours or more in any twelve (12) month period, he/she will be
considered a regutar employee for purposes of participation in the Central States Pension'
Fund and all hours worked by him/her thereafter (for the remainder of that year and all

subsequent years), will require contributions to the Central States Pension Fund in the same

manner and amount as required by this contract for regular employees.

If ari cinployee 15 absent because of illness or Off the jobiinjury and notified the Employer of
such absence. the Employer shall continue to make the applicable contribution for a period of
four (4) weeks, If an employee is injured on the job, the Employer shall continue to pay the
applicable contributions until such employce returns to work, however, such contributions
shall not be paid for a period of more than six (6} months.

ARTICLE 34 ) )
MEALS, MEALTIME AND PUNCH OUT

.All drivers will be éharged the thirty (30) minute lunch time fror theéif time:cards; but'shall

not be required to punch out upon arrival atthe plant before checking in..

‘Any driver required to be out overnight, will be reimburséd: for amounts he/she spends on

meals, up to eighteen doliars ($18.00}, provided receipts satisfactory to the Company, are
submitted. It is understood that if the driver is out for one (1) night, he/she is eligible for
reimbursement of up to eighteen dollars ($18.00); if the driver is out two (2) nights, he/she is
eligiblé for reimbursement of up to another eighteen dollars ($18.00); and so forth, for each
night out

The fheal. Féimbursement.will be increased over the term of the Agreémient as follows;
Effective 8-1-2010 - $18.75.
Effective 6-1-2011 - $19.50
Effective 6-1-2012 - $20.25

Effective 6-1-2013.- $21.00
Effective 6-1-2014 - §21.75
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ARTICLES OF AGREEMENT
DEAN FOODS NORTH CENTRAL, INC.
THIEF RIVER FALLS, MINNESOTA

TEAMSTERS LOCAL 120

SEPTEMBER 28, 2014
THROUGH AND INCLUDING:
SEPTEMBER 24,2016

RECEv:n

FEB 2 4 2p15.

. CONTRACT
DEPARTMENT
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ARTICLES OF AGREEMENT

Deun Foods NortlyCentral, Inc., Thief River Falls, Minnesota. heréinafier referred to as the
"Company," nnd the Teamsters Local 120, affiliated with the Intemational Brotherhood of
Teamsters, hereinafter referred to as the "Union,” agree to be hound:by tire following terms smd
provisions covering wages, hours and working conditions.

ARTICLE 1

MANAGEMENT'S RIGHTS

Except a3 specifically contratied away by an expressed prowswn of' this Agrecment, afl of, the
rights, prerogatives and authurity which the Cumpany had prier (o the vxecution of this
Agreement are relained by the Company and remain solely and exclusively within the rights, ol
management and the exercise of such rights is not subject to the grievance and arhitration
frocedures. By way of example only. and not in limitation thereof; these rights include the
management, operation and maintenance of its facilities; the right to select and hire; establislh
and enforce reasonable rules of conduct; direct the workforce; schedule work: determine what )
work is i0 be done and by whom; what is to be produced and delivered and by what methods and
nicans; to determine the size of the workforee; to locate or remove any portion of the facilities
and to abandon any operation at any time it deems appropriate to do so.

ARTICLE 2
UNION SECURITY

Section |. The Union shall be the sole representative uf those classifications of emplovees:
covercd by this Agreement in collective bargaining with the Company. As a condition of
continued employment, all persons who are hereafter employed by the Company in the Units
subject to this Agreement shall become members of the Union not later than the 31st day
followmg the beginning of their employment or the effective date of this Agreement, whicheve
is the later; that the continued employment by the Company in said Units o employees who are
already members in good standing of the Union shall be conditioned upon those persons.
continuing their payment of periodic dues to the Union; and the continued employment of
persons who were in the employ of the Company prior to the date of this Agrecment and 'whio
are not now members of the Union shall be conditioned upon those persons becoming members.
of the Union not later than the 31st day foilowing the execution of this Agreement.

Section 2. No requirements of maintenance of membership! it good standing beyond those
provided for in.the Labor Management Relations Act of 1947, as amended, shall be required by

the Union..
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ARTICLE 26

PENSION PLAN and 401K,
Section I. The Company shall contribute to the Central States Southeast and Southwest Areas

Pension Fund the sum of forty dollars (340.00) per week for cach employee covered by this
Agreement who shall be on the payroll thirty (30) days or mare. Such forty doflars (840.00) per
week contribution shall be increased as follows:

Effective Qctober 1, 2004 - Increase from $40.00 per week to $44 .00 per week.
Effective October 1, 2005 — Incréase from:$44.00 per week to $49.00 per week.

T_he'Cémpany’é pér wéek contributions to the Central States, Southeast and Southwest Areas
Pension Fund, as listed aboveé, shall be increased by 1io mofe than the following amounts:

Effective April 27,2008 ~ Increase by $3.90/week from $49.00 to $52.90/week
Effective Octobei 1, 2009 ~ Increase by $4.20/week from $52.90 to $57.10/week
Effective October 1, 2010 — Increase by $4.60/week from $57.10 to $61.70/weck
Effective October 1, 2011 -- Increase by $4.90/week from $61.70 to $66.60/week
Effective October 1, 2012 - Increase by $5.30/weck from $66.60 to $71.90/vesk
Effective Sept. 29, 2013~ Increase by $4.30/week from $71.90 to $76.20/week
Effective Sept. 29, 2014 - Increase by $4.60/week from $76.20 1o $80.80 per week.
Effective Sept. 29, 2015 - Increase by $4.80/Aveek from $80.80 1o $85.60r per week.
Effective Sept. 29, 2016 - Increass by $3.40/week from $85.60 to $89.00 per week.
Effective Sept. 29, 2017 - Increase by. $3.60/week from $89.00 to $92.60 per week..

Contributions will ba rémitted to the Ceniral States Pension Fund, on behalf of any employee
covered by the collective bargaining agreement (CBA), after the employee has beanon the.
Employer's payroll for thirty (30) calendardays, other than a temporary employee.
Contributions will be remitted for all compensated peridds, includisig paid vacation paid
halidays, and actual tiime worked..

In thé event that any tempotary employec works oné thousand (1,000) or more hours.in any
calendar yeax, pension contributions will be required on the employee thereaficr, for the
remainder of that year, and all subsequent yéars, in the same manner and amount as required by
this contract, for non-temporary employees.

Section 2. Employees may participate in the Dean FoadsUsion A01ic Plan (the “Plan”). The
employees participation, in the Plan; shall be subject Lo its terms, including any amendments,
‘during the life of this Agréement.

‘The Company will match fifty percent (50%) tor each dollar contribuied by the employee, up 10
the first six percent (6%) of the eriployee®s sannual pay. The smployee may elect to contribute an
additional amount, hp to the amount allowed by the Plan (cutrenily wp to a total combined arnount
of twenty percent (20%) of pre-tax eaming), but with no Company match for any contributions in
«excéss of the first six percent (6%). '

34
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DEAN FOODS KOWTH CENTRAL LLL
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RECEINVZE
OCT 22 2013

COMTAACT
DT ATRENT)

37.6.92



AGREEMENT

Thz Agreement ensered tno mof th first sy of fume 2013, by and between Dean Poods
Nerth Cenptrat, LL.C, [ mmrarck, Minst & Willlstho, Norif) Daketa, herenafics refees o m
the Snployer o Company, snd Teameters Undon Lucal 638, Bismarck. North [hakota,
olfitiatind with th intemationa) Brothetivaod of Teamsiers, havsizafice nefermrod o as the
Unios.

Ay redferences throaghet this cologtive bergaining ugyeement 1w a sunther of “aarking
day" 5 undersioad 1o mearn thit mumser of “warking &yn, excluding Samendoys, Kunasys.
and hd‘li\!.t;s".

3% 1 All prescat wriplayces whn are meabers of the Lacal Uil po g cfiecive date-of
this sobsection or 90 1he Lue o precution ot this Agroement, whidicwer &5 the Jarer, shail
pentein mumbers of the Local Union  grocd standing a3 a candition of employment Al
PTeschl .mployess whn ~Te nct memhers of the Lol Urion aod dl] employees whu s himed
karealice shall dacome and romain meeninTs iy pood sending ol the Local Linfon us 3
condition ;0 amployment on and siter the 3st day following the bepinning of thede
BiRplojmant o om and eRt>rhe 3 15t day following the effecnve dutc Of thiz sybs=Tizo.
whicbcver i the Latee. ‘This provision shall be made and hecome offective umder the
provisigas of the Nelional Labur Relations Act, but 67 rethacively,

When the Bmployer needs additioas! help, fhe Emjtayer izl £iv¢ the i neal Unlos el
opportunity with all vder souses I provide suitshle dpplicsitz, hidt the Emptnycr shali nor be
teouired to hise thoss refiernal by te Loat Unjon.

Na privision of s Articke shall apply in any ziate [ the extent that It smay ¢ prohibiied hy
~tato dw. Wundee 3mticable state baw, adiitiong! mguircricats must be et tefore any wuch
Frovlihing nay beougme effective, such scditfonal requirermcats seatl first pe net,

Weny sgency shap eluwe is permissitde in any stuie where the otirer provisions of ihic Article
cannet gy, the Aliowing Ageney Clausa shali prevail:

I\ Ormbership in gie Local Unics is pot compubsory. employees
have the right 2 join, nod joln. inaiiein pr WP their
membesshup In the Lnine, ag they oo L. Neither party shail,
CaevL any pressre on or disceiotinae apainst an emplosee as
rerds such maers,
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E, Basic Group Life snd ADD coverapesywith § benetic ovel of 530,000, to be
T provided ot no £ol Iy EYE ekt

D. Vision, Loag Term Disability, and Supplementa | Lifk coverags, shall e offersa m
burzaindng wnbt employees, a1 the sume rates 3s B8 charoed by tw Compeny (v it
non Iepreschicd employees,

& Shont Term Disabilicy benefix, tir pon-wosk refet=! aceidefity andfer ilpesses, ta be
providid 8t no-coy W the employee,

henefits are payabile oo the lirsz {1°) day of a coverer scioem 1 the Tighti (£)
day ol o aersd Hinew, fir 8 maxhoum of iveny -lx (26) weeks. The emousrol
e weeldy benefi: is $300.00.

F, The =ligikifity waiting periad for the plaas tiswd in Bids Sestiop L Por newly aired
employzes shull be tee At (1™ of e manty rotlewing a 3ixS (60) calcades day
period, from e employes’s daie of hire.

o L For coiployees whio retired frmm We Copaay prioe to Jirary L 2010, a0 who are
irversl urudes the Coniral Stases Ked Netiroe Health e Welfare Plan., &5 of December. 3,
2008, and for crnployees whn retiss on or afles Jxruary 1, 2000 and Emmediatefy begin
recelving & pension from the Cenuul States Fension Fand, a Company spoasored retires
meadical plum, which mimors the Centrsb Staley R4 Mudiaed Plen, will be mizde avallable,
cifective January 1, 2000, 1o such retirees umnider the tame eligibitity teoms and retires
eontributing smounts, ex ts the case with the Contral Siarcs R=2 Medicaf Piar. The Company
sponu e retiree medal phan may b modiled fom tims to tnee, s Ol it conbaus 1
mirmr the Contral States R~ rexiree Medical Plan

ARTICL.L 30. PENSION PLAN

The Employer agress s¢ coamibise thz fullpwing weshly snoums re the Coooml Swres
Kot hoast zral Southweat Ares Poston Plin o0 belslf o ali active regule Adl#tine
employees covered by this Agreemonts

T ffective Junt: [, 2000 - $61.00 per week
Eltctv2 June !t 00 - S7U08 per week
Effertive Suez 1, 2000 - $83.00 per week
Effective June ¢, 2004 —585.00 per work

The Compuny’s per week eontribotions. to the Central Sues. Southeast ang Somfwest Aceas
Pansion Fund, as lad abave, shall be mcneased by no more than the foltowring smoanty:
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Erfsctive April 27, 2008 - Increase by $6,80Avock Sl $85.00 to §9 1.8 per serk
Etkoctive hune 1, 2007 = tneronse by STI0wock fiom $71.50 1o $99.10 por week-
Effective June 1, 2040 - lucrease by 57, 90/weck Bromm 599,10 to $107.00 ger week.
Effertive June 1, 2011 = tncrrase by $8.600weck fror $107.00 t 311 5,60 por ok
Cllective Junza 1, 2012+ Inctzase by 59.200eek: front $t15 60 i $124 BG per wek
Effective Jure 1, 2013 - Increase by $7 500 ek Grom 5124 B0 10 S132.30 pet woek,
#iffecitve Junz 3, 2004 - Tncrense by $7.50 week fom $132.30 1o 914020 per wask
“Bftectivo fune 1, 1015 - lnzteust by $8,40/wesk Bom $140.20 to § 148,60 per wezk.

Sald weekdy contributions slall nut =xeocd the amounts specilied sbove,

Contributions will be remited 13 the Central § aies Pension Fuis un Bishadl of ull vegulyr
s plyees perfteming work covered by fix cullective bargniming agreemen: zBor thay fiave
been O the Emplayer's paytoll For sixty-ore (61} casendas days.

The parties agrec Ut im (ke event 1hat an individuul empioyed on & non-eguiar hasiz works
ome thousasn! (1,000) hours or sree by any swelve (12) manth pariod, heivhe will be
comstderad 3 regular cnplayes for  wosts af participatson tm tha Centrad States Pension
Fund and sl hiowrs worked by hincher dwencalter (for the rempicder of that yes b
subinguend yars), will foguite contribations & the Central Staisy Pension Fund in thé same
TRNGT o amisunt &% requircd by this cortacr for regnict cmployees.

H=n emp.oyor is alnent bositase of iliness ur ofl. the-poa injery and notificd the Rroployer of
such aitteme, e Employer shall cuntimne  maks Ui epplicahh: synwibution 6or s period of
four (1) woks W an enployee i injund an the jub, me Employer abal! eonnawe ta pey 'br
erplicable conlritrriions matil such anployec rerums to werk, however, such santrihatinne
shal] nat b oid Sor 2 perivd of more thap sx (6) Mok,

Alldsivers will be charged thirty (30) mimwtes for Mshchamma from thel e cardy b vhall
“m% be requized to rinch ot before clieching in - Thie Union 2greex (0 coopermic with tae
Company w thzi time uken fov check b b5 0t #buszed

AnY deives nequired 10 be our overmight will be nnbunied Tor amounts /st apemds.
wir ppeals, up to elghisen dallars {S18.00), provided receipes satlsfattiry W the
Compuny are submitted. Tt ia understood tuut if e driver ks wa Tor one (1) iz,
thefshe ts ciigible foe conbumement of up to elghioun doflars (S [8,00); (e drses fs
oul two {2) nights. heistie t chigiide G ceimbursament of vy 10 druther cigtrizen
dodlars (S12.00); and so forth for vach aipls aus.

o
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AGREEMERNT

By and Betweer

DEAN FOODS NORTH CENTRAL, INC.
WOODBURY, MINNESOTA.

and'the

MILK DRIVERS & DAIRY EMPLOYEES UNION,
LOCAL 471

May 1, 2014 through and including April 30, 2017

ARG RVIE D]
MAR 0.5 2015

CONTRACT
DEPARTMENT
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ARTICLES OF AGREEMENT'
Between
DEAN FOODS NORTH CENTRAL, INC.
WOODBURY, MINNESOTA
and the
MILK DRIVERS & DAIRY EMPLOYEES UNION, LOCAL 471
May 1, 2014 hrough and including April 30, 2017

AGREEMENT

AGREEMENT, made as of the 1st day of May, 2014, by and between the Milk Drivers and
Dairy Employecs, Union Local 471, hereinafter referred to as the “Union”, and Dean Foods
North Cential, lne,, Woodbury, Minnesota, heremafier referved to as [he *Company™,

1. RECOGNITION AND EMPLOYMENT

1A, Union Recognition: The Company récognizes the Unidn, its agents, reprcsenlalwes
or successors, as the exclusive bargaining agency for alL Company employces as huem
defined.

1B:  Employee: The term “Employéc” 2s used in this' Agrezment shall include all
‘Company employees working in the job classifications set forth herein, The Company shall
notify the Union within fifteen (15).days of any full-time, part-time or temporary employees’
date of hire or change in status.

IC.  Other Organizations: The Company agrees that it shall not sponsor or promote,.
financially .or otherwise, .Any group or labor organization, for the purpose of undermining the
Union; nor shall it interfere with, restrain, coerce or discriminate against any of its employees
§n connection wiih their mémbership in the Union,

[D.  Entry on Employer's Premises: If a Union official wishes to visit the plaat on Uaion
business, he/she shall'call the plant office in advance or stop by the plant office to ddvise the

Company.

JE.  Records: Upon request, the Company shalf allow duly designated representatives of
the Union lo examine the timg and wuge records of an individual employee belonging.to the
LUnion.

1F. Union Membership; It shall be a condition of employmient that .all Company
employees covered by this Agreement, who are members of the Union on the date of
execution of this Agreement, shall remain members. and those who are not members on the
date of execution of this Agreement shall, on the thirtiéth (30™) day following the excéution
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paid for a period &f mure than twelve (12) months, If an employes is gronted a léave of
absence, the Company shall collect from him/her, prior to the elfective date of the leave of
abscnce, sufficient monies to make the required payments during the period of absence. The
Company shall coatinue to make its contributions for medical and dental to employee(s) on
layoff status fo provide coverage through the. end -of the month during, which tbe layoff
occurred.

8E.  The' Company agrees to offer its' Section 125 Cafeteria Plan(s) (Flexiblé Spending
Accounts), for both Health Care and Dependent Care, in accordance with. the terms arid
conditions of those Plan(s). The Company shall provide yearly training+én Section 125
Flexible Spending Account guidelifes and procedures.

‘8F.  The Company agrees to offer a Group Life Insurance benefit of $20,000.00; fofthe
employee / $10,000 for the employee's spouse, payable as per the terms of said policy. The
Company Further agrees.to offer AD&D coverage, of $20,000 for employee only, covered by
the Dean Foods AD&D Plar.,

8G. The Companv agrees to provide & Short-Term. Disability (STD) Plan; with the
following provisions: $325.00 per week ‘benefi l. new employees eligible for STD after sixty
(60) day waiting period; benefit begins on the 8% day of illaess; 1% day of hospitalization or
acgident, With a twenty-six (26)week benefit coverage.

8H. Safety Gldsses-The Coriipany shall reimburse cmployees up to+$230!00 per year for
presceiption safety glasses.

9~ PENSION PLAN

YA.  Effective May |, 2014, the Company shall contribute.to Plan | 7B of the Pénsion Fund
herein designared the sum of two hundred nine dollars and twenty cents ($209.20) per week.
Effective May 1, 2015, the contribution shall be increased to two hundred seventeen dollars
and sixty cents ($217.60) per week. Effective May 1, 2016, the contribution shall be-
increascd to twe hundred twenty-six dollars and thirty cents ($226.30) per wéck. The
Company's obligation hercunder is to make the designated contributions and is in no way
intended to guarantee any specific benefit.

9B.  This Fund shall be the Central ‘States,Southeast and Southwest Areas Pension Fund,
and the Company shall have no obligation to make any other coniribution to any other
pension or retirement fund on behalf of the employees covered by this Agreement, cxcep! as.
otherwise provided in this Agreemént.

9C. By the execution of this Agreement, the Company agrees to- cater into appropriate
trust agreements nécessary for the administration of such Pension Fund and to designate the

Company’s Trustees under such Agreement, bercby waiving all notice thereto and ratifying:
al} actions already taken or to be taken by-such Trustees in the scope of their authority:
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9D. 'The Company shall pay and make weeklj contribnition for the Pensidn Program
hereby established for each week waorked by a regular or regulur extra employes, The
contribution shall be made for cach week worked foilowing thirty (30) calendar days of
employment irréspective of senonty status. If such employee is absent from work dunng any
week because of illness or noncompensable injury and notifies the Company of such absence,
the Company shall continue to pay and make the.required weekly contributions. so long as the
employee is on the Company’s regular seniority list, but for a period of fiot more than four )
weeks.. If such employee is absent from work during any week due 10 compensable injury,
the Company shall conlinue to pay and make such weekly payments so long as the employec
is on the Company’s regular seniprity list, but for a period of not more than six (6) months;
The parties agree that in the event that an individual employed on a part-time, temporary or
vacation relief basis works-one thousand (1,000) hours or mere in a twelve (12) month peciod,
the he/she shall be considered a regular employee for purposes of participation in the Central
States Pension Fund and all hours worked by the employee thercafier (for the remainder of
that year and all subsequent years), shall require contributious o the Central States Pension
Fund'in the same manner and amount.as required by this Agreement for reguiar-employccs.

9E.  Ifan employeeis absent from work during any week due to.tay-off or leave of absenée
grafited by the Company, the Company ‘shall not be reguired to pay or make any weekly
contribution for such e¢mployee, However, if any such employee so desires, he/she may
continug pension contributions so Jong as he/she is qn the Companys regular seniority list by
making' piior amangements with the Company who shall collect from such employee
sufficient monies for it 1o make weekly contribufions due the Pension Fund on account of
such employee durning any such absence.

J10. SENIORITY

10A. Generally: Seniority shall prevail in matters affecting émployment $tatus providing
qualifications ate sufficient to perform the work involved. The seniority of an employee shall
be broken in the following cases: (1) voluntary resignation; (2) discharge; (3) failure to
respond to notice of recall within seven (7) days after mailing of notice of recall by registered
or centified mail, and/or failure to return to work within seven (7) days following responses to
such notice; (4) failure 10 prompty inform the Company of a change in hisher mailing
address; or (5) by jndicating to the Comparny ity writing that he/she would not return to work.if,
gecatled.

If an employee is laid 61T fof inoré than sixty (60) calendar days; the period of the lay-off shall
not be included for the purpose of wage progression or vucation.accumulation. }

The last employce hired-shall-be the first laid off (assiiming the employee i§ qualified) within
a department.  The last employee laid off shall be the first rehired within the department
(assuming he/she is qualified). Established seniority rights shall be maintained except the
Company shall not be obligated to recall an employee who has been laid off thirty.six (36)
«calendar months or longer. An employee shall be given up to ten (10) workdays to
demonstrate the ability to operate equipment satisfactorily in lay-off situations in order to

12
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ADDENDA

AGREEMENT
BETWEEN

DEAN FOODS OF WISCONSIN, LLC
{/b/a MORNING GLORY DAIRY - DE PERE, WISCONSIN)

AND

‘TRAMSTERS LOCAL 662

'MAY 1, 2035 THROUGH ANDINCLUDING. APRIL 28, 2018

RE« EIVED
JUL 30 2015

CONTRACT
DEPARTMENT
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ADDENDA,
ILLOCATION: DE PERE, WISCONSIN
Local Union No. 662, affiliated with-the International Brotherhood of [camsters.
In &onisideration of the covenants and agréements of each.of the parties hereto as contained in

the Central States Areu Muaster Dairy Agreement dated May 1, 2014, and any successor
agreement thereto.

ARTICLE 1. RECOGNITION

The Employer recognizes the Union as the exclusive bargaining agenéy for all of its
employees covered by this Agreement. Excluded are office. clerical, professional, and
supervisory employees as defined in the Labor Managemeny Retations Act as amended.

ARTICLE 2. MAINTENANCE OF STANDARDS

All conditions-of employment relating 10-wages, hours and working conditions riot
specifically set forth in this Addenda shall be maintained at not less than the standand in effect
at the time of the signing of this Addenda.

ARTICLE 3. EXTRA CONTRACT AGREEMENT

The Eniployef agrées not to enter into any agréement with the employees covered by this
Agresment, individually or collectively, which in any way conflicts with the terms or
provisions of this Agreement. or which in any way aflects wiges, hours and wocking
conditions of said employees or any individual employec, or which in any way may be
considered a proper subject for collective bargaining. Any such agreement shali be null and
void, (except that the partics.to this Agreement may mutually agree to modify, amend or
supplement this Agreement. however such modification, ameodment or supplemental
agreement shall be ot no force and effect unless reduced to writing und approved by the
signatories hercto).

ARTICLE 4. SENIORITY

{A)  Seniority shall be determined by length of service plus-sich additional time as is:
required or granted for vacations; leaves.of absénce, jliness, and accidents. An
employee’s seniority is nuflified:

1) It Taid off and'is not recalled Lo-work within ffwee (3) years froni the date Gfilayoff,

]
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(A)

(B)

(Cy

(),

{E):

ARTICLE 23. PENSION

Effective 05/01/2010 the Employer shall contribute (o the Céntral' States Souiheast dnd
Southwest Areas Pension Fund, the sum of $161.20 per week for each eligible
employee covered by this Agleement, who has been‘on the payroll thirty (30) days o
more, thére shall be no other pension fund under this Agreement for the operations
under this Agreement. Effective 05/01/2011, the amount shall bé increased to $174.10
per week tor cach eligible employee. Effective 05/01/2012, the amount shall be
increased to $188.00 per week for each cligible employee. Effective 05/01/2013
contribution shall be increased to $199.30 per week for each eligible employec.
Effective 05/01/2014 contribution shall be increased to $2) 1.30 per week for each
eligible employee.

The Company’s pes week contributions, to the Central Stawes, Southeast and
Southwest Areas Pension Fund, as listed above, shall be increased by no more thun'the
following amounts:

Effective 5-1=| 5= Increase by $12.70/wk from $211.30 to $224.00 per wk
Effective 5-1-16~ Increase by $ 9.00/wk from $224,00 to $233.00 per wk.
Effective 5-1-17- Increase by $ 9.30/wk from $233.00 to $242.30 per wk.
Effective 5-1-18- Increase by § 9.70/wk from $242.30 10 $252.00 per wk.
Effective 5-1-19 Increase by $10.10/wk from $252.00.tp $262.10 per wk.

Ifan employee is absent because of illness or ofl-the-jdb iijury and notifiés the
Employer of such absence, the Employer shall continue to make the requiced
contributions for a period of four (4) weeks. If an employee is injured on the job. the
Employer shall continue to pay the required contributions until such employee returns
v work, however,.such contributions shall not be paid for a period of mote than.
twelve (12) months.

Contributions to the pension fund must be made for cach week oreich regular
employee, even though such employee may work only part-time urider the provisions
of this Agreement including weeks where work is performed for the Employer but not
under the provisions of this Agreement and although copiributions may bé made for
those weeks Into some other pension fund. Employees who work €ither temporarily or
in cascs of emergency under the terms of this Agreement shall not be covered by the
pravisions of this paragraph..

Acfion for cie-linquant contributivts may be instituted by the Jocal union or'the
trustees. Employers who are delinquent must also pay all attorneys’ fees and costs of
collection.

Thi¢ parties agree that in {he event that an individialemployed on a casual ot

temporary help busis works one thousand (1,000) or more houss in any calendar yeur,,
he/she will be considered a regular employee for purposes of participation in the

e
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(A)

(B)

(©C)

(D),

(E)

Central States Pension Fund and all hours worked by hirivher thereafler (for the
remainder of that calendar year and all sbscquent consecutive calendar years in
which the employee works without a break in service), will require contributions to
the Central States Pension Fund inthe same manner.and amount as requived by this
contract for regular eruployees.

ARTICLE24. BEREAVEMENT ALLOWANCE

In case of the deaii of # spouse, c¢1ild, step-child or a parént of a regular employee, the
erployee shall be allowéd five (5) scheduled workdays off with pay.

In ¢asé of death in the inmediate family.of a regular employee,, (grandchildeen.
stepmother, stepfather, sister or hrother, step-sister or step-brother, cutrent mother<in-
law .or current father-in-law), the employes will be paid for the scheduled time lost up:
to and including the day after the funeral, but not to exceed three (3) scheduled
avorkdays at his/her regular straight-time hourly rate and not to cxceed eight (8) hours
per day (ten (10) hours pef day for employees on-a four (4) dav (10) hour schedula),
provided the employec was scheduled to work and attends the funeral.

Inicase.of death of the'émployee’s aunts, uncles, grandparents, spouse®s griandparents,
current brother-in-law or current sisicr-in-law, the employee shall be given the paid
funeral leave for the day of the funeral, provided the employee was scheduled 10 work.
and atiends the (uneral,

“This provisicna shall not be applicable if an employce is on lcave of absence-or

vacation..

Employees whao afe required to travel fivé hundred (500) miles-or moré each way in

«order to attend a funeral will be granted one«(1) paid funeral teave day'in addition to

the days that are allowed per this article provided that the employee provides
satisfactory proof to the Employer.

ARTICLE 25.. HANDICAPPED WORKER

The Company and the Union agree that to-the extent required'by varipus applicable federal,
state and loeal statutes, there shall be no discrimination against any employee or applicant for
cmployment with respect to wages, hours of work or other terms and conditions of
employment because of race, color, creed, religion, sex, age, national origin, marital status,,
Vietnam era veterans or disabled veterans. The Company and the Union furiher agree 1o
comply with the requirements of the Americans with Disabilities Act and the Family Medical
Leave Act. Any accommodations made pursuant to any of these 1égsl obligations shall not
waive or medify the terms or conditions of this Agreement, us it applies to any other
individual other than those so accommodated. )
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AGREEMENT
THIS ADDENDUM AGREEMENT, made and entered into pursuant to the Central States

Area Master Dairy Agreement; as of the 1st-day of April, 201 }-by and between TEAMSTERS-

LOCAL UNION 783, its successors and assigns (hereinafter called the “Union™) and DEAN
MILK COMPANY of Louisville, Kentucky and its respective successors and assigns
(hereinafter referred to as the "Employer).

WITNESSETH;'

That fof afid in consideration of the muitsl covenants and conditions heréin contained, the
Union and the Employer agree as follows,

,ARTICLE I - RECOGNITION

Section . The Employer recognizes the Union as the sole and exélusive bargdining ~
representative of the persons employed in Louisville, Kentucky in the classifications
contained herein, but excluding office and clerical employees, cashiers, confidential
employees, retail store clerks, laboratory technicians, guards, professional employees and,
-supervisors within the mcaning of the Labor Management Relations Act of 1947,

ARTICLE 2 - UNION SECURITY

Section 1. No new employee or recalled employee will bé permiitted to begin work uritil
he/she has. presented himself/herself to. the office of the Union and proper forms have been
executéd.

Section 2. Supervisors shall not'be pérmitted to do work performed'by employees covered by
this Agreemiént except it cases of emérgency and, for the purpose of this Agreement, an
emergency does not include the use of supervisors for routine or regularly scheduled work
,wunless'employees covered by this Agreement are not immediately available,

ARTICLE 3 - SEPARABILITY:

Section |. Itis agreed between the parties that if, because of the'decision of any court, any
part or parts of this Agreement are held to beé {llégal, the remaining parts shall be in full force
-and effect as completely as. if the parts held to-beiillegal had nét-been: included herein,
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Sectioni 2.- Pension

A. The Company shall conitribute 16 Centrdl States, Southeast and Southwest Areas

Pension Fund Plan B, the sum of $85.00 per week for each qualified employee who
has been on the payroll thirty days or more The Employer contributions to the
Central States, Southeast and Southwest Arcas Pension Fund Plan B shall'be increased
as follows during the term of the contract;

Effective March 31, 2002 - $85.00 per week
Effective April 1,2007 - $51.00 per week
Effective March 30, 2008 - $100.20 per week
Effective March 29, 2009 - $110.20 per week
Effective April 4, 2010 - $124.20 per week

"The Company’s per week contributions, to the Central'States, Southeast and
"Southwest Areas Pension Fund, as Jisted above, shall'be increased by no more than the
following amounts: ~

Effective 4-03-11- Increase by $ 9.90/wk from $124,20.to $134.10 per wk!
Effective 4-01-12- Increase by $10.70/wk from $134.10 to $144.80 per wk.
Effective 3-31-13- Increase by $11.60/wk from $144.80 to $156.40 per wk.
Effective 3-30-14- Incrcase by $12.50/wk from $156.40 to $168.90 per wk.
Effective 3-29:15- Inicrease by $13,50/wk from $168.90 to $182 40 per wk.

B The Company’s liability undef this sectionrshall'be limited to making thé contributions

C.

!

«cequired herein,

A"qualifiedemployee" is one covered by this Agreement and who receives some pay,
including vacation pay, for the week for which the payment is made. Said payments
shall he made on or before the 10th day of each month for the preceding montl,

The Company agrees-that if the Union furnishes it monthly With sufficient ¢opies of
lists of employces covered by this Agreement, the Company will file with said pension
fund, at the time of its remittance, a copy of such list on which it will indicate the
qualified employees. {(No complaint with respect to said list shall be considesed if it is
made more than three months afier the list is firnished to the fund involved.) The
Company agrees to make available to the Certified Public Accousitant emiployed by a
mejority of the Trustees of the said Pension Fund, any and all records. of the Employer
‘rélating to payment to the, particular fund:

.. The Cothpany may immediately cease fakifig peymients 1o the said Pension Fund, if

andwhen it should be detérmined that payments to such particular fund do not
constitute deductions on its Federal, Kentucky, or Indiana Income Tax returns, or in
any return where the tax is measured by net income. On the occurrence of such event
the Company agrees.to negotiale with the Unjon with réspect to-making like payments
to or for the benefit of its employecs.

5
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F. If an.employee is absent from work because of §lIness or injury, and nofifies thé

" Company of such absence, the Company sheil continue to make the contributions
required by this section until the employee returns to work 6r for a peried of three 3)
months, whichever is the shorter:

ARTICLE 20 - DISCIPLINE’

Section 1. When an employee is discharged for drinking on duty or dishonesty he/she forfeits
any accumulated vacation pay of the calendar year in which he/she is discharged.

>

Section 2. The Discharge or Suspension provisions, as oitlined in.Section 11.1 of the Master
Dairy Agreement shall prevail, except that for less serious offenses than those covered under
that Section I'1:1, it shall be the disciplinary policy of the Company. depending upon the
violation, to use the following disciplinary procedure:. '

1. Verbal Warning
2, Written Waming
‘3. Written Warning, in addition (6 up to three {3) days disciplinary lay-off
4. Dischurge

A steward shall be notifiedtand present:during disciplinary action takénin Section 1 and
Section 2.

ARTICLE 2} MISCELILANEOQUS
Section 1. The Company has the option of scheduling the workweek on a five-eight hourday

schedule or four-ten hour days. Lf the four-ten hour day schedule is in'effect, overtime will be-

paid after ten (10) hours. ’

Section 2. Machine operators who bid on an operating job wil) be required tolearn the
complete operation, including clean up,

16
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(DEAN FOODS NORTH CENTRAL
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FEBRUARY 15, 2009 THROUGH AND INCLUDING FEBRUARY 18, 2015
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AGREEMENT BETWEEN
DEAN FOODS NORTH CENTRAL:
LOCATED AT OMAHA, CENTRAL WESTERN NEBRASKA
AND THE STATE OF KANSAS.

.
IBT LOCAL 554

ARTICLE }
RECOGNITION,

The term "employee(s)" as'used in this Agreement shall consist of all employees,. including
Truck Dnivers, Route Sales Drivers and Relief Route Sales Drivers and Loaders/Dock
Workers employed by the Company in the abuve-neamed locations und areas served, but
excluding any employees who are covered under a separate Union contract, office and ¢lerical
employees, farm employces, retail store employzes, account sales persons, professional
employees, guards and supervisory employees within the meaning of the National Labor
Relations Act.

‘ARTICLE 2
CHECK-OFF

"The Employer aytees to make the,deduciions of periédic dues and initiation fes, from the pay’
of employees, who give written authorization, as required by-law, to the Employer, for such
deductions. The deductions shall be made on the first pay period, each maonth, and remittcd to
the local. Unton.

Effective July 1, 2004, the Employer agrees to deduct, from the paycheck of all employees
covered by this Agreement, voluntary contributions to D.R,LV.E. D.R.LV.E. shall notify the
Employer of the amounts designated, by each contributing employee, that are to be deducted
{rom his/her paycheck, on a weekly basis, for all weeks worked. The phrase “weeks worked'™
éxcludes any'week other than a week 1n Which the employee earned a wage. The Employer
shall transmit to D.R.L.V_E. National Headquarters, on a monthly basis, in one (1) check, the
total amount deducted, along wilh the name of each employee, on whose behalf a deduction is
made, the employee's social security number, and the amount deducted from the employee’s
paycheck. Employeés may only ¢hange contribution-status 10 D.R.IV.E, once.per calendar.
yedr.
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Monthly Guafanitee ~ Commission Route sal’gs.dﬁvgrs shall.recgive & mitimiim of the following per
month:

Effective  Effective Effectivé Effective Effeclive’ Effective
2)15/09 6126/10 20111 U2 201113 2014

§2,300,00  $2,450.00 .$2,500.000  $2,550.00 $2,600.00-  $2,720,00

If their eamings exceed such mihimum computed, as déscribed, ther the balance, in oxcess.of such
minimum, shall be-paid to the salespeeson eaming them;

c.  Houly Paid Roulc Sales.Drivers _ ‘
(Increases will be effective at the begituiing of the pay periods noted below.)

Effective: Effective Effuctive Effective Effectivé
6/26/19 2/13/11 2/12/12 2/10/13 2/9/14
$16.55 £17.30 $17.80 $18,55 $19.30

4, Hourly Paid ‘Relief’ Route Sal¢s Drivers _
Hourly paid “Reljef’ Route Sales Driver position(s) shall be an appointed position. The
Company shall have the right to either create, or climinate “Relief* Route Sales Driver
pasition(s), at its sole discretion,

Compensation for hourly paid “Reli¢f” Route Sales Driver position(s) shall not be less
than one dollar ($1.00) per hotr above the rate for thé hourly paid route sales driver.

3, ‘Pension: Effcctive on the following date, the Employer agrees 10 éontribute for 2ach regular
full-time employee.covered by this Agreement the following amounts to the Ceatral States Southeast
and Southwest Areas Pension Fund.

Eff Eff. i EfT. Eff.
2-15-04 '2-15-05 2-15-06 2:15-07 2/15/08
§57.00/wk.  §59.00/wki  $61.00/wk.. $63.00/wk,  '565:00/wk;

The Company's per week conizibutions t6 the Central States, Southeast and Southwest Areas.
Pension Fund, as listed above, shall.be tncreased by no more than the following amounts:

Effective Dec: 28, 2008 - Increase by $5.20/week from $65.00 to $70,20/weeck
Effective Jan.1, 2010  -‘Increase by $5.60/week from $70.20 t0.$75.80/weck
Effective Jan. 1, 2011 - Increase by $6.10/week from $75.80 to $81 .90/weck
Efféctive Jan 1,2012 - Increase by $6.60/weck from $81.90 to $88.50/week
Effective Jan, 1,2013 - Increase by $7.10/weck from $88.30 to-$95.60/week
Effective Jan, 1,2014 Increase by $5.70/week from $95.60 to $101.30/week

I
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AGREEMENT

between

DE DE BEVERAGE
SIOUX CITY, IOWA

and

GENERAL DRIVERS A!\D HELPERS
FYEAMSTERS LOCAL UNION #554

RECEINNED

SEP 10 2014

CONTRACT
DEPARTMENT

May 1, 2014 through April 30, 2017
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Agreement

THIS AGREEMENT is made and éntered into by and between DE DE BEVERAGE of
Sioux City, lowa and its assignees and successors, hereinafter referred to as the "Employer,”
and GENERAL DRIVERS & HELPERS UNION LOCAL NO. 554, an affiiate of the
International Brotherhood of Teamsters, hereinafter referred to as e “Union”, for the
employees within. the classifications designated who aré in the employ of the Employer.

This. Agfeement shall bind the heirs, administrators, execulors, successors and
assigns of both partles for the period set out in this Agreement.

This Agreement shall apply ¥ all employees .covered. by the ciassifications named in
the Agreement who are employed by the Employer,

WITNESSETH:
That in consideration of the 'covenants hereinafter contained by and ofi the pait-of
eath of the parligs hereto, itis.mutually agreed as follows:,

ARTICLE 1.
UNION RECOGNITION

Section 1. The Empioyer D&es hereby rocognize the Union, its agents, representatives, -of
successors as the exclusive bargaining agency for all of the employees of the Employer as
herein defined.

Section 2. The term "émployee” as uséd'in the Agreement shall include al) city and’
couniry route sales drivers, combination route supervisors and/or advance sales persorns,
transport drivers, special delivery-drivers, general city freight drivers, truck-driver helpers and
.all warehouse employees.

Section 3. The Employer will neither negotiate nor make collective bargaining agreements
for any of its empioyees in the bargaining unit covered hereby unless it be through duly
authorized representatives of the Union,

‘Section 4. The Employer agrees that it wil nol spansor or promote, financially or
otherwise, any group or labeor organization with the employees for the purpose of
undermining the Union; nor will the Employer interfere with, restrain, coerce or discriminate
against any of its employees jn-caninection with their membership or non-membership in the
Union:.

Section 5. New employées shall be empioyed on a tral basis. of up to ninety (90) days.
During this time, they shall either be dismissed without further récourse or ptaced on the
regular seniority list at the end of the thirty-day period. It is understood, however, that this
clause shall not be used lo defeat the provisions of this Agreement or to prevent competent
and qualified employees from gaining the status of a regular employes.
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~ ARTICLE 31
LIFE, HEALTH AND WELFARE BENEFITS

Section 1. Tne Employer agrees to pay into Central States 'Health and, Weifare Fund
pursuant to the Fund's Participation Agreement, fof each employeé covered: by thi§
Agreement, a contributigh:amount as indicated below for benefit plan PA.

Effective ......August 14, 2014... :$256.50
Effective ....May 1, 2015,,...:.;,...$285.40
Effecfive .....May 1, 2016............ $317.10"

“Incicates "Not to exceed rate” in the event the rate is educed the partizs agrae (o mbet over the effects of the reducsd rety,

The Employer's payment is duie by the first (1) of the month for which contributions are
being made. if the payment s not received by the sixtiv (6") of that month, the Employer will
be required to pay interest on the outstanding balance retroactive to the due date, at the rate
set forth In the rulés and regulations adopted by the Trustees of the Fund. The date a
payment is received shall be the date the Employer's payment is processed and credited to
the Employer's account by what has been made depository lor the Central States Health.and.
Welfare Fund. Payments will also be due from the Employer during labor negotiations
following expiration of this Agreement at the thefi current contribution rate.

Section 2. Contributions to the Fund must be.made for each week oneach employee who
worked or is compensated for any portion of the confribution week, even though such
employee may work only part time under the provisions of this contract, including paid
vacations and other paid time off,

Section 3. Employee Contribution: The employse will contribute the following percent of
the weekly contribution;

2014 - 3%
2015.- 4%
2016.~+5%-
ARTICLE 32
PENSION

Section 1. Effective May 1, 2014, the Emsloyer shall contribute lo Uie Central States
Southeast and Southwest Areas Pension Fund the sum of $204.70 per week, effective May
1, 2015, the Employer shall contribute to a Pension Fund $217.00 per week, and effective
May 1, 2016 the Employer shall contribute $225.70 per week for each employee covered by
this agreement who has been on the payroll ninety (90) days or more. There shall be no
other Pension Fund under this Agreement..

Section 2. By the execution of this Agreement, the Employer authorizes the Emiployer's
Associations of the Gentral States, Southeast and Southwest Areas Pension Fund. to enter
into appropriate trust agreements necessary for the administration of such fund and to
designate the Employer Trustees under such agreement, hereby waiving all notice thereof
and ratifying all actions already taken by such Trustees within the scope of their authority.

él?-
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Section 3.  If an employee is dbsent because of lliness oroff-thé-fob injury and notifies the
Employer of such absence, the Employer shall continue to make required contributions for a
period of four (4) weeks. If an employee is injured on the job, the Employer shall continue to
make required contributions untll such employee returns to work: however, such
contributions shall not be pald for a pariod of more than six (6) months. i an employee is
granted a leave of absence, the Employer shall collect from said employee, prior to the leave
of absence being effective, sufficient monies to pay the required contributions |nto the
Pension Fund during the period of absence,

Section 4. Contributions to the Pension Fund must be made far each week .on each
regular employee even though such employee may work only part time under the provisions
of this Agreement, including weeks where work is performed for the Employer but not under
the provisions of this Agreement, although contributions may be made for those weeks into
some other pension fund. )

Section 6, Notwithstanding anything herein contained, it is agreed that if the Employer is
delinquent at the end of a period in the payment of the contribution to the Péension Fund,
created under this Agreement, in accordance with the rules and regulations of the Trustees
of such Fund, after the proper official of the Local Union has given five (5) working days
notice to the Employer of such delinquency in pension payments, the employees or their
representatives shall have the right to take such action as may be necessary until such
delinquent payments are made: It is further agreed that if-such action is taken, the Employer
shall be responsible to the employees for losses resulting,there from.

ARTICLE 33
FUNERAL LEAVE

tEach employee covered by this Agreement shall have three (3) days off with regular
pay for a death in the immediate family of su¢h employee. Immediate family shallibe defined
as spouse, children, mother, father, sister, brother, mother-in-taw, or father-in-law. To be:
efigible for funeral leave pay, the employee must attend thé funeral of the deceased person
i the immediate family, Three days pay for hourly-paid employees shall be computed on the
basis of twenty-four (24) hours of straight time pay,

ARTICLE 34
SICK LEAVE

Section 1. Eligibility Regular, full-time employees who have compieted one (1) yearof
service are eligible for two (2) sick days per employee anniversary year due to a personal
jliness.

The employee who is absent under this provision must advise his immediaté supervisor-gf
such illnéss .one (1) hour prior to the start of his shift “ailure to do :30 shall tender the
absence unexcused and unpaid unless it can be shown that !t was impossible for the
employee to give such: notice. Family iliness docs not qualify for payment under this
provision, '

- I8-
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2012 - 2017

AGREEMENT
BETWEEN
BUILDING CONTRACTORS
AND

LOCAL UNION NO. 449

of
BUFFALO AND VICINITY .
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PREAMBLE
THIS AGREEMENT, made this 1st day of July, 2012, by and between individual employers
(hereinafter called "Employer"), and TRUCK DRIVERS LOCAL UNION NO. 449 of BUFFALO
AND VICINITY (herenafier referred to as the "Union™).

WITNESSETH

WHEREAS, the parties hereto agree to stabilize employment in the Building and Highway-
Heavy Construction Industry and to agree upon wage rates and conditions of employment and to
minimize stoppages of work due to strikes, boycotts or lockouts. We, the undersigned and those
Employers who sign this Agreement and the Truck Drivers Local Union No. 449 of Buffale and
vicinity affiliated with the Eastern Region of Teamsters, do hereby assent to all the provisions of the
following Agreement, and do hereunto affix our signatures as evidence of the understanding and
acceptance of all its terms and conditions and we do pledge and bind our respective organizations to a
strict observance of this Agreement which shall be binding upon all parties on all building and highway-
heavy work in the jurisdiction of the Truck Drivers Local Union No. 449 of Buffalo and vicinity.

This Agreement shall become effective as of July 1, 2012 and shall continue in effect to and
including June 30, 2017 and thereafter from year to year, unless terminated at the option of either party
upon written notice to the other, such notice to be not less than ninety (90) days prior to any such
termination date. The term "Employer” shall be construed to mean the Company or Firm employing
Truck Drivers and the term "Union" shall be construed to include the Truck Drivers Local Union No.
449 of Buffale and vicinity, its officers, agents and members.

ARTICLE I - GEOGRAPHIC JURISDICTION

The geographic jurisdiction of this Agreement includes all Townships in ERIE County, all
Townships in NJAGARA County, the southern boundary of Local No. 449 is to be construed as the
Cattaraugus Creek extending from Lake Erie to the East, to Route 98, the Townships of Yates,
Ridgeway and Shelby in ORLEANS County, the Townships of Alabama, Pembroke and Darien in
GENESEE County, the Townships of Bennington, Sheldon, Java, and Arcade m WYOMING
County.

ARTICLE II - GENERAL PROVISIONS

1. The Union at all times agrees, as far as it is in its power, to further the interest of the
Employer.

2. Dishonesty and incompetency shall be sufficient cause for discharge without notice.
Immediately, however, upon a man being discharged for such reason, the Employer will notify the
Union in writing. If the person so discharged denies the charge, there will be immediately a hearing on
the charge, at which time there will be present a representative of the Employer, of the Union and the

3
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Should such International Uniens refuse to meet, or if having met, are unable to resolve
the work dispute, then the assignment will remain unchanged. However, if such International Unions
resolve the dispute contrary to the original assignment, then the Employer agrees to change the
assignment in accord with the agreed-upon Resolution of the International Unions, upon written
notification.

2. The Employer shall not be liable to the labor organization or its members except
when it fails to change an assignment in accordance with the resolution at Step 1 or Step 2, after
written notification.

3. The resolution of the jurisdictional dispute at Step 1 or Step 2 shall in no instance
increase the number of employees on the work involved.

ARTICLE XIII - WELFARE & PENSION

1. Effective as of July 1, 2012 and continuing to and including June 30, 2017, all Employers
shall contribute to the mutually agreed and jointly trusteed welfare plan or a similar plan, for the Truck
Drivers Local Union No. 449. The Employers contribution as of July 1, 2012 shall be one hundred
percent (100%) of the entire weekly or daily premiums requited by the Fund to maintain the defined
benefit plan (Supreme Plan) for all hours worked by the driver, and such contributions must be
deposited regularly into said fund by the fifteenth (15th) day of the month following the accrual of such
monnies.

2. A. Commencing and effective as of July 1, 2012, the Employer shall contribute to the
mutually agreed and jointly trusteed Central States, Southeast and Southwest Areas Pension Fund for
Truck Drivers Local Union No. 449 employees working under the jurisdiction of the Agreement. The
Employer contributions are to be based as follows: As of July 1, 2012, $52.90 per day. See wage
schedule.

B. For all overtime work, there shall be ne pension contributions.

3. A Notwithstanding anything contained herein, it is agreed that in the event any Employer is
delinquent at the end of a period in the payment of his contribution to the Health and Welfare Fund, or
Funds created under this Agreement, in accordance with the rules and regulations of the Trustees of
such Funds, and a notice of delinquency has been given to the Union by the Fund Office, the Union
then, after providing the Employer with a twenty-four (24).hour notice of such delinquency in Health
and Welfare and/or other Fund payments shall thereafter take strike action against such delinquent
Employer until such delinquent payments and penalties are paid in full The Union in suspending the
operations of such defaulting Employer to compel enforcement hereof shall not be bound by any
Arbitration or No Strike Clause in this Agreement.

B. If the Union, in order to collect contributions as provided by this Agreement, is required
to remove employees from the Employer's operation after having complied with the procedure outlined
in this Article, the Employer will be required to make such employees whole for any loss of wages
attributable to such action. : :

12
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C. Should employees covered by this Agreement suffer any loss in wages as a result of
strike action taken by another recognized Building Trades Union to enforce the fringe benefit sections
of their respective Agreement, then the employees covered by this Agreement shall be made whole,
such wages to be based on eight (8) hours per day, forty (40) hours week provided such employees are
on the payroll of the Employer against whom strike action is being taken.

D. In the event it is found that the Employer has not been complying with his obligations
under this Contract to the Funds, the Employer shall pay the necessary costs of checking his books by
accountants or similar officials designated by the Grievance Committee.

4. Failure on the part of the Employer to regularly contribute as specified herein above will
make him liable for all arrears in payments, plus a ten percent (10%) penalty.

5. Tt is mutually agreed that at any time during the life of this Agreement any question raised
by the Employers or the Union that any section of this Agreement is not being complied with, such
question may be referred to the Grievance Committee for investigation and compliance.

6. Employers signatory to this Agreement agree to sign the current Central States,
Southeast and Southwest Areas Pension Fund Participation Agreement.

ARTICLE XIV - DUES CHECKOFF

1. The Employer agrees to deduct from the pay of all employees covered by this Agreement,
the dues of the Local Union having jurisdiction over such employees and agrees to remit to said Local
Union all deductions prior the end of the month for which the deduction is made. Where laws require
voluntary written authorization by the employee, the same is to be firnished in the form required.

2. The Employer shall certify to the Local Union, in writing, each month, a list of its members
working for the Employer (who have fumnished to the Employer the required authorization), together
with an itemized statement of dues owed to and to be deducted for such month from the pay of such
member, and the Employer shall deduct such amount from each pay check of the member and remit to
the Local Union in one lump sum. The Employer shall add to the list the names of all regular new
employees hired since the last list was submitted and delete the names of employees who are no longer
employed.

3. If any member becomes one month in arrears in his dues, upon request of the Business
Representative, the member, it is agreed by the Employer, shall be suspended or held out of service
until he pays up all back dues.

4. The Union shall indemnify and save the Employer harmless against any and all claims,
demands, suits or other forms of liability that shall arise out of or by reason of action taken or not taken
by the Employer in reliance upon authorization cards firnished by the employees and/or Union.

13
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ARTICLE XVIII - WAGE RATE SCHEDULE
Contractor Employees - Non-Seniority
(Hired After April 14, 1981)

YWages Health & Welfare* Pension*
Component Rates

Effective Iuly 1, 2012 - fune 30,2013 See Article XTIT
Section 1

Straight time: $26.85 per hour $52.90 per day

Overtime: $40.28

Effective July 1, 2013 - June 30 2014

Straight time: $27.52 per hour $55.00 per day
Overtime; $41.28

Effective July 1, 2014 — June 30, 2015

Straight time: $28.19 per hour $57.20 per day
Overtime: $42.29

Effective Tuly 1. 2015 — June 30, 2016

Straight time: $28.86 per hour $59.50 per day
Overtime: $43.29

Effective Iuly 1, 2016 — Tune 30, 2017

Straight Time: $29.53 per hour $61.90 per day

Overtime: $44.30

See Article IT, #21
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Contractor Employees with Seniority

Wages

Straight time: $30.22 per hour

Overtime: $45.33

Effective_Tuly 1, 2013 - June 30, 2014

Straight time: $30.89 per hour

Overtime: $46.34

Effective Tuly 1, 2014 — June 30, 2015

Straight time: $31.56 per hour

Overtime: $47.34

Effective July 1, 2015— June 30,2016

Straight time: $32.23 per hour

Overtime:; $48.35

Fiffective July 1, 2016 — June 30, 2017

Straight time: $32.90 per hour

Overtime: $49.35

See Article II, #21

Health & Welfare* Pension*
Compaonent Rates
See Article XIII
Section 1

$52.90 per day
$55.00 per day
$57.20 per day
$59.50 per day

$61.90 per day

18
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IN WITNESS WHEREOQF, the parties hereto have caused this Agreement to be duly
subscribed by their authorized representatives the day and year first above written.

Louis DelPrince & Sons, Inc. Truck Drivers Local #449
Signature ) §
2i/)a TS 06f A
Date Date
2 A
JuL 23 2012
Aar ACT
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) AGREEMENT

DELTA GASES. INC.

2014-2016

THIS AGREEMENT MADE AND ENTERED INTO, EFFECTIVE THE ST pAy
OF JANUARY, 2013, BY AND BETWEEN DELTA GASES, INC., OR ITS
SUCCESS HEREINAFTER CALLED THE "COMPANY", PARTY OF THE
FIRST PART, AND CONSTRUCTION, BUILDING MATERIAL, ICE AND
COAL, TAUNDRY AND CLEANING, MEAT AND FOOD PRODUCTS DRIVERS,
HELPERS, WAREHOUSE YARDMEN, SALESMEN AND ALLIED WORKERS,
LOCAL UNION NO.. 682 AFFILIATED WITH THE INTERNATIONAL
BROTHERHCOD CF TEAMSTERS, HEREINAFTER REFERRED TO AS THE
"UNION", FOR THE PURPOSE OF ESTABLISHING RATES OF WAGES,
- HOURS OF WORK, NEW CONDITIONS OF FMPLOYMENT TO BE ORSERVED
BETWEEN THE PARTIES HERETO.

ARTICLE I RECOGNITION

T

SECTION 1. THE EMPLOYER AGREES TO RECOGNIZE, AND DOES HE
RECOGNIZE THE UNION, ITS AGENTS, REPRESENTATIVES, OR
SUCCESSORS, THE EXCLUSIVE BARGAINING AGENCY FOR ALL OF THE
OF THE EMPLOYEE HEREIN DEFINED AND SET FORTH IN ARTICLE II,
SECTICN 1.

SECTION 2. THE EMPLOYER WILL NEITHER NEGOTIATE NOR
COLLECTIVE BARGAINING AGREEMENTS FOR ANY OF ITS EMPLOYEES
IN BARGAINING UNIT COVERED HEREBY UNLESS IT BE THROUGH DULY
AUTHORIZED REPRESENTATIVES OF THE UNION.

SECTION 3. 1IT IS UNDERSTOCD AND AGREED BY AND BETWEEN THE
PAR HERETO THAT AS A CONDITION OF CONTINUED EMPLOYMENT, ALL
PERSONS ARE HEREAFTER EMPLOYED BY THE EMPLOYER IN THE UNIT
WHICH IS SUBJECT OF THIS AGREEMENT SHATLL BECOME MEMBERS OF
THE UNION NOT LATER THAN THE THIRTY-FIRST (31°%) DAY
FOLLOWING THE BEGINNING OF THEIR EMPLOYMENT OR FOLLOWING
THE EXECUTION DATE OF THIS AGREEMENT WHICHEVER IS THE
LATER; THAT EFFECTIVE FROM AND AFTER THE THIRTYFIRST (31°%)
DAY FOLLOWING THE EXECUTION DATE OF THIS AGREEMENT,
CONTINUED EMPLOYMENT BY THE EMPLOYER IN SAID UNIT OF
PERSONS WHO ARE ALREADY MEMBERS IN GOOD STANDING OF THE
UNION SHALL BE CONDITIONED UPON THOSE PERSONS CONTINUING
THEIR PAYMENT OF THE PERIODIC DUES OF THE UNICN; AND THAT
THE CONTINUED EMPLOYMENT OF PERSONS WHO WERE IN THE EMPLOY
OF THE EMPLOYER PRIOR TO THE DATE OF THIS AGREEMENT AND ARE
NOT NOW MEMBERS OF THE UNICON, SHALL BE CONDITIONED UPON
THOSE PERSONS BECOMING MEMBERS OF THE UNION NOT IATER THAN
THE THIRTY-FIRST (31°"}) DAY FOLLOWING THE EXECUTION OF THIS
AGREEMENT. THE FAILURE OF ANY PERSON TO BECOME A MEMBER OF
THE UNION AT SUCH REQUIRED TIMES SHALL OBLIGATE THE
EMPLOYER, UPON WRITTEN NOTICE FRCM THE UNION TGO SUCH EFFECT
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FIRM OR CORPORATION TO DO OR PERFORM ANY SUCH WORK; PROVIDED, HOWEVER,
THAT EXCEPTIONS TO THIS ARTICLE SHALL BE MADE IN THE INSTANCE OF THE
SALE OF EQUIPMENT DURING THF TERM OF THIS CONTRACT WHERE THE PURCHASER
ASSUMES THFE CONTINUED EMPLOYMENT OF THE EMPLOYEES THUS DISPLACED, OR
WHERE THE EQUIPMENT OF THE EMPLOYER IS INADEQUATE, OR WHERE THE
EQUIPMENT IS OTHERWISE MECHANICALLY INCAPABLE OF HANDLING THE WORK OR
OTHERWISE UNAVAILABLE FOR USE, OR ALL EMPLOYEES ARE WORKING FULL TIME
OR OTHERWISE UNAVAILABLE FOR THE WORK IN QUESTION, OR WHERE NO
EMPLOYEE IN THE UNIT IS DISPLACED THEREBY.

ARTICLE XVIII UNION ACCESS TO PREMISES

AN AUTHORIZED. REPRESENTATIVE OF THE UNION SHALL HAVE ACCESS AT TIMES
DURING WORKING HOURS, TO THE EMPLOYER'S PREMISES FOR THF PURPOSE OF
CONFERRING WITH THE OFFICERS OF THE UNION, THE SHOP STEWARD, 'THE
EMPLOYER OR THE OFFICIALS AFTER FIRST MAKING HIS PRESENCE KNOWN TO THE
COMPANY.

ARTICLE XIX RAIN GEAR

EMPLOYEES SHALL BE ?URNISHED RAIN GEAR, IF NEEDED, BY THE COMPANY, FOR
WHICH EACH EMPLOYEE WILL BE RESPONSIBLE, AND IT SHALL BE REPLACED BY
THE COMPANY ONLY FOR NORMAL WEAR UPON RETURN OF THE WORE OUT GFEAR.

ARTICLE XX i HEALTH AND WELFARE

EFFECTIVE JANUARY 1, 2014, THE EMPLOYEES SHALL CONTINUE TO BE COVERED
BY THE CURRENT COMPANY HEALTH & WELFARE PLAN AND THE EMPLOYER SHALL
MAINTAIN THIS COVERAGE OR SUBSTANTIALLY EQUIVALENT COVERAGE UNDER A
CCMPARABLE PLAN THAT

MAY BE SUBSEQUENTLY OBTAINED BY THE CCOMPANY, FOR ALL REGULAR FULL-TIME
EMPLOYEES THROUGH THE LIFE OF THIS AGREEMENT. THE EMPLOYER SHALL
NOTIFY THE UNION OF ANY CHANGES IT HAS MADE IN INSURANCE CARRIERS OR
IN ANY OTHER ASPECT OF THE PROGRAM.

ARTICLE XXI . PENSION

EFFECTIVE JANUARY 1, 2014, THE EMPLOYER SHALL CONTRIBUTE TO CENTRAL
STATES SOUTHEAST AND SOUTHWEST AREAS PENSION FUND THE SUM OF FORTY
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EIGHT DOLLARS AND SEVENTY CENTS ($48.70) PER WEEK FOR EACH EMPLOYEE
COVERED BY AGREEMENT, WHO HAS BEEN ON THE PAYROLL THIRTY {(30) DAYS.
EFFECTIVE JANUARY 1, 2015, THIS BENEFIT SHALL BE INCREASED TO FIFTY
DOLLARS AND SIXTY CENTS ($50.60) PER WEEK, PER EMPLOYEE. EFFECTIVE
JANUARY 1, 2016 THIS BENEFIT SHALL BE INCREASED TO FIFTY TWQ DOLLARS
AND SIXTY CENTS ($52.60} PER WEEK, PER EMPLOYEE.

ANY EMPLOYEE RECEIVING ANY COMPENSATION IN ANY WEEK FROM
EMPLOYER SHALL BAVE HIS CONTRIBUTION PAID FOR THAT WEEK.

L
IF AN EMPLOYEE I3 ABSENT BECAUSE OF ILLNESS OR QFF-THE-JOB INJURY AND
NOTIFIES THE EMPLOYER OF SUCH ABSENCE, THE EMPLOYER SHALL CONTINUE TO
MAKE THE REQUIRED CONTRIBUTIONS FOR A PERIOD OF FOUR (4) WEEKS. IF AN
EMPLOYEE IS INJURED. ON THE JOB, THE EMPLOYER SHALL CONTINUE TO PAY THE
- REQUIRED CONTRIBUTIONS UNTIL SUCH EMPLOYEE RETURNS TO WORK; HOWEVER,
SUCH. CONTRIBUTIONS SHALL NOT BE PAID FOR A PERIOD OF MORE THAN SIX (6)
MONTHS. IF AN EMPLOYEE IS GRANTED A LEAVE OF ABSENCE, THE EMPLOYER
SHALL COLLECT FROM SAID EMPLOYEE, PRIOR TO THE LEAVE OF ABSENCE BEING
EFFECTIVE, SUFFICIENT MONIES TO PAY THE REQUIRED CONTRIBUTIONS INTO
THE PENSION FUND DURING THE PERIOD OF ABSENCE.

. CONTRIBUTIONS TO SUCH PENSION FUND MUST BE MADE FOR EACH WEEK ON EACH
REGULAR EMPLOYEE, EVEN THOUGH SUCH EMPLOYEE MAY WORK ONLY PART TIME
UNDER THE PROVISIONS OF THIS CONTRACT.

THE EMPLOYER AGREES:THAT AT THE TIME IT EXECUTES THIS AGREEMENT 1T
WILL ALSO EXECUTE THE'PRESENT PARTICIPATION AGREEMENT WITH THE CENTRAL
STATES, SOUTHEAST AND: SOUTHWEST AREAS PENSION FUND;: PROVIDED, HOWEVER,
THAT NONE OF THE PROVISIONS OF THE AFORESAID TRUST AGREEMENT SHALL IN
ANY WISE OPERATE OR BE CONSTRUED TO OPERATE AS ALTERING ANY OF THE
TERM3 OR PROVISIONS OF THIS CONTRACT, NOR INCREASE ANY OF THE RATES OF
CONTRIBUTIONS HEREIN FOR THE LIFE OF THIS AGREEMENT. ALL AMENDMENTS
HEREINAFTER ADOPTED BY THE TRUSTEES TO THE TRUST AGREEMENT WITH
RESPECT TO THE ADMINISTRATION OF THE SAID TRUST AGREEMENT SHATL BE
EFFECTIVE AND BINDING UPON THE PARTIES TO THIS CONTRACT,

BUT NO AMENDMENT TO THE TRUST AGREEMENT WHICH AFFECTS THE ESSENCE
OR SUBSTANCE THEREOF OR MATERIALLY ALTERS THE AGREEMENT SHALL BE
EFFECTIVE AND BINDING DURING THE LIFE OF THIS AGREEMENT. NOTHING IN
THE TRUST AGREEMENT

SHALL GIVE THE RIGHT TO THE TRUSTEES OR THEIR REPRESENTATIVES TQO MAKE
ANY INSPECTION OR INVESTIGATION OF THE BOOKS AND RECORDS OF ANY PARTY
TO THIS AGREEMENT, UNLESS SUCH SHATL BE DONE BY A CERTIFIED PUBLIC
ACCOUNTANT MUTUALLY AGREED TO BY THE PARTIES HERETO. WHEN ANY PARTY
HERETO SHALL 'BE DELINQUENT AT THE END OF ANY PERIOD IN THE PAYMENT OF
HIS CONTRIBUTION TO THE PENSION FUND CREATED UNDER THIS CONTRACT, AND
SUCH DELINQUENCY SHALL BE UNCHALLENGED, OR, AFTER CHALLENGE, SHALL
HAVE BEEN AUDITED AND FOUND TO BE CORRECT, THE EMPLOYEES QR THEIR
REPRESENTATIVES, AFTER THE PROPER QFFICIAL OF THE UNION SHALL HAVE
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GIVEN SEVENTY-TWO (72) HOURS NOTICE OF SUCH DELINQUENCY TO THE
AFFECTED EMPLOYER, SHALL HAVE THE RIGHT TO TAKE SUCH ACTION AS SHALL

BE NECESSARY TO SECURE PAYMENT; PROVIDED, HOWEVER, THAT, IF THE
DELINQUENCY IS CAUSED BY REASONS BEYOND THE CONTROL OF THE EMPLOYER,
THEN NO SUCH ACTION SHALL BE TAKEN. UNLESS THE EMPLOYER SHALL EXECUTE
THE SAID TRUST AGREEMENT AND THE NECESSARY PAPERS IN CONNECTION WITH
THE ADMINISTRATION THEREOF IN ACCORDANCE WITH THE PROVISIONS ABOVE,
THIS AGREEMENT SHALL BE CONSIDERED VOID AND OF NO EFFECT. THE EMPLOYER
SHALL CONTINUE CONTRIBUTIONS ON ALL EMPLOYEES IAID OFF THROUGH NO
FAULT OF THEIR OWN FOR THE BALANCE OF THE MONTH IAID OFF PLUS ONE
ADDITIONAL MONTH. '

3

ARTICLE XXII BUY-0QUT-CLAUSE

IF THE BUSINESS OF THE COMPANY, OR THE COMPANY ITSELF IS SOLD,
THE PURCHASER SHALL BE MADE AWARE OF THIS LABOR CONTRACT.

ARTICLE XXIII TERMINATION

THIS AGREEMENT SHALL BECOME EFFECTIVE ON THE 15° DAY OF JANUARY 2014,
AND SHALL REMAIN IN FULL FORCE AND EFFECT UNTIL THE 31sT DAY OF -
DECEMBER, 2016, AND FRCM YEAR TO YEAR THEREAFTER UNLESS AND UNTIL
WRITTEN NOTICE OF THE DESIRE OF EITHER PARTY TO.TERMINATE OR MODIFY IS
GIVEN TO THE OTHER BY UNITED STATES REGISTERED MAIL, RETURN RECEIPT
REQUESTED, WHICH NOTICE SHALL BE POSTMARKED AT LEAST SIXTY (60) DAYS
PRIOR TO SUCH EXPIRATiON DATE.

THE NOTICE OF TERMINATION OR MODIFICATION SHALL CONTAIN:

(1) AN OFFER TO MEET AND CONFER WITH THE OTHER PARTY AT A TIME
MUTUALLY CONVENIENT FOR THE PURPOSE OF NEGOTIATING A NEW CONTEACT
OR A CONTRACT CONTAINING THE PROPOSED MODIFICATIONS. THE PROPOSED
MODIFICATION SHALL, IN SO FAR AS PRACTICAL, BE SET FORTH IN THE
LANGUAGE DESIRED,

(2) THE PARTY RECEIVING SUCH NOTICE MAY, IN SO FAR AS PRACTICAL,
REPLY BY THE SUBMISSTON OF COUNTER—-PROPOSALS WITHIN THIRTY (30) DAYS
AFTER THE RECEIPT OF SUCH NOTICE TO TERMINATE OR MODIFY. SUCH
COUNTERPROPOSALS MAY CONSIST OF EITHER A TENDER OF A NEW CONTRACT OR
SUBSTITUTE PROPOSALS FOR THOSE PROPOSALS OFFERED OR PROPOSALS FOR
MODIFICATIONS OF OTHER SECTIONS THAN THOSE INDICATED IN THE NOTICE
OF THE OTHER PARTY. IT IS THE OBJECTIVE OF THIS PROVISION TO
INAUGURATE NEGOTIATIONS AT THE EARLIEST POSSIBLE TIME PRIOR TO THE
EXPIRATION HEREQF.

(3) THE TERMS OF THIS AGREEMENT SHALL CONTINUE IN EFFECT SO LONG AS
THE PARTIES SHALL CONTINUE TO NEGOTIATE IN GOOD FAITH IN AN EFFORT TO
REACH A COMPLETE AGREEMENT ON A NEW CONTRACT OR MODIFICATION HBEREOF. -

15

37.6.125



AGREEMENT

BETWEEN
DELTA SANITATION, INC.

AND

GENERAL TEAMSTERS
LOCAL UNION NO. 406
EFFECTIVE RECE'VED
JUNE 1, 2013
JUL 192013
THROUGH CONTRACT
MAY 31. 2016 DEPARTMENT

By: Teamsters Local 406/Escanaba
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AGREEMENT

THIS AGREEMENT made and entered into this 1% day of June 2013, by and
between DELTA SANITATION, INC. administrators, executors and assigns, party of the
first part hereinafter termed the “EMPLOYER” and GENERAL TEAMSTERS LOCAL
UNION NO. 406, affiliated with the International Brotherhood of Teamsters, located at
Escanaba, Michigan, party of the second part, hereinafter called the “UNION.”

WITNESSETH

WHEREAS, both parties are desirous of preventing strikes and lockouts and
other cessation of work and employment; and of maintaining a uniform wage scale,
working conditions and hours of the employees of the Employer, and of facilitating
peaceful adjustment of all grievances which may arise from time to time between the
Employer and his employees; and of promoting and improving peaceful industrial and
economic relations between the parties.

-

ARTICLE 1
RECOGNITION, UNION SHOP AND DUES

SECTION 1. The parties recognize and acknowledge that the Union is the
exclusive representative in collective bargaining with the Employer of those
classifications of employees covered by this Agreement and listed in Schedule “A”.

The execution of this Agreement shall cover all operations of the Employer which
are covered by this Agreement, and shall be applicable to the work performed within the
classifications defined and set forth in the Agreement.

SECTION 2.

A. All employees excluding office clerical employees, guards, and supervisors shall
become members in good standing of the Union as a condition of employment.
All employees who are hired hereafter, shall become and remain members in
good standing of the Union as a condition of employment on or after the 31st day
following the beginning of their employment, or on and after the 31% day following
the effective date of this subsection, whichever is the later. This provision shall
be made and become effective as of such time as it may be made and become
effective under the provisions of the National Labor Relations Act.

The parties agree to be in compliance with all State and Federal laws and
findings of any tribunal of competent jurisdiction that affect or modify the
provisions of Article 1, Section 2, A.

B. It is further understood, and agreed to that the employees first 31 days of
employment shall be a probationary period, and that no charges or claims shall
be made against Delta Sanitation, Inc. in the event of employment termination
prior to the 31° day.
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The Fund requires that contributions be made as follows:

A. on behalf of a participant whose absence from the job is due to an off-the-job
injury/iliness for lesser of (1) 4 weeks following the week in which the
injury/illness occurred or (2) the duration of the off-the-job injuryfiliness related
absence; ‘

B. on behalf of a participant whose absence from the job is due to an on-the-job
injury/illness (i.e., eligible for workers’ comp) for the lesser of (1) 26 weeks
following the week in which the injury/illness occurred, or (2) the duration of the
on-the-job injury/ililness-related absence;

C. on behalf of a participant whose absence from the job is due to military duty for
the first 4 weeks following the week in which military duty commenced:;

D. for each week on behalf of a participant who worked or is compensated for any
portion of the contribution week. '

E. Full-time non-bargaining unit employees will be eligible to participate in Michigan
Conference of Teamsters Welfare Fund Plan 808.

In the event National Health Care is enacted, the parties shall enter into
collective bargaining negotiations after receipt of written notice by either the Union or
the Employer for the purpose of adjusting only the affected articles or sections.

SECTION 8. — PENSION: The Employer agrees to pay into the Central States
Southeast & Southwest Areas Pension Fund for each employee covered by this
Agreement who is on the regular seniority list a contribution of:

$28.10 per week effective April 28, 2013
$29.80 per week effective April 27, 2014
$31.60 per week effective April 26, 2015
$32.90 per week effective April 24, 2016
$34.20 per week effective April 23, 2017

Effective July 1, 2013 Employees shall contribute three percent (3%) of the
actual premium on a weekly basis.

All payments to the Central States Southeast and Southwest Areas Pension
Fund must be made within fifteen (15) days from the end of each calendar month. No
pension contributions will be made for employees while not working except for vacation.
In case of layoff or on the job injury the Employer will make up to four (4) weeks of
pension contributions. ‘

Contributions to the Pension Fund must be made for each week on each regular
employee, even though such employee may work only part-time under the provisions of
this Contract, including weeks where work is performed for the Employer, but not under
provisions of this Contract and aithough contributions may be made for those weeks
into some other Pension Funds. Employees who work either temporarily or in cases of
emergency under the terms of this Contract shall not be covered by the provisions of
this paragraph unless otherwise required by the Pension Fund.
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INTRODUCTION

THIS AGREEMENT, signed /MY 27, , 2012
and effective as of ~ April1, 2012, by and between

DETROIT PRODUCE TERMINAL (MAINTENANCE)
7201 W. FORT STREET
DETROIT mi 48209

party of the first part, and hereinafter termed the Employer, and Local Union No.
337, affiliated with the INTERNATIONAL BROTHERHOOD OF TEAMSTERS, located
at 2801 Trumbull Avenue, Detroit, Michigan 48216, party of the second part
hereinafter call the Union.

WHEREAS: both parties are desirous of preventing strikes and
lockouts and other cessations of work and employment;
and of maintaining a uniform wage scale, working

- conditions and hours of employees of the Employer, and
of facilitating peaceful adjustment of all grievances
which may arise from time to time between the
Employer and his employees; and of promoting and
improving peaceful industrial and economic relations
between the parties.

WITNESSETH:

ARTICLE |
RECOGNITION, UNION SHOP AND DUES
Sectiont.  The Employer recognizes and acknowledges that the Union is
the exclusive representative in collective bargaining with the Employer of those
classifications of employees covered by this Agreement and listed in the attached
Schedule "A",

The terms of this Agreement will apply to all employees in the
classifications of work set forth herein and will cover all accretions to or
relocations of bargaining unit operations. Other newly established or acquired
operations of the Employer will be covered by this Agreement at such time as g
majority of employees in a bargaining unit designate, as evidenced through a card
check, the Union as their bargaining representative.

-1-
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Section2.  All present employees who are members of the Union on the
effective date of this Agreement or on the date of execution of this union shop
agreement, whichever is the fater, will remain members of the Union in good
standing as a condition of employment. All present employees who are not
members of the Union and all employees who are hired hereafter will become and
remain members in good standing of the Union as a condition of employment on
and after the 31st day following the beginning of their employment or on and
after the 31st day following the effective date of this Agreement or the date of
. the execution of this Union shop agreement, whichever is the later.

Section3.  When the Employer needs additional help, it will give the
Union equal opportunity with all other sources to provide suitable applicants, but
the Employer will not be required to hire those referred by the Union.

Section 4. The Employer agrees to deduct from the pay of each employee
all dues and/or initiation fees of the Union and pay such amount deducted to the
Union for each and every employee, working in the classifications hereinafter set
forth, provided however, that the Union presents to the Employer authorizations,
signed by such employee, allowing such deductions and payments to the Union.

The Employer will recognize authorization for deductions from wages, if in
compliance with state law, to be transmitted to the Local Union or to such other
organizations as the Union may request if mutually agreed to. No such
authorization will be recognized if in violation of state or federal law. No
deduction will be made which is prohibited by applicable law.

Sections. A new employee will work under the provisions of this
Agreement, but will be employed only on a ninety (90) day trial basis, during
which period he may be discharged without further recourse; provided however,
that the Employer may not discharge or discipline for the purpose of evading this
Agreement or discriminating against Union members. After ninety (90) days,
the employee will be placed on the regular seniority list as of the date of hire. In
case of discipline within the ninety (90) day period, the Employer will notify the
Union in writing.

.2
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Section 5. Casual Labor - The Union acknowledges the right of the Employer
to utilize temporary casual labor in order to complete the Employer’s work where
regular seniority employees are not available for reasons such as absenteeism,
leave of absence or vacation, or when there is an excess of work and the regular
seniority employees are not on layoff.

ARTICLE XVI
HEALTH AND WELFARE AND PENSION
For each employee covered by this agreement who is on the regular seniority list
prior to March 1, 2012, unless otherwise specified in Schedule "A" attached, the
employer agrees to pay into the Michigan Conference of Teamsters Welfare Fund
a contribution for Plan 245 through April 14, 2012, and then, as of April 15, 2012, for

Plan 233:
$331.50 per week Effective as of April 1, 2012
$289.50 per week Effective as of April 15, 2012
$314.65 per week Effective as of March 31, 2013
$336.85 per week Effective as of March 30, 2014
$353.75 perweek Effective as of March 29, 2015
Maintenance of Benefit Effective as of March 27, 2016

For new hires hired on or after April 1, 2012, the employer will pay a contribution

for Plan 684:
$235.05 per week Effective as of April 1, 2012
$250.00 per week Effective as of March 31, 2013
$269.85 per week Effective as of March 30, 2014
$277.85 per week Effective as of March 29, 2015
Maintenance of Benefit Effective as of March 27, 2016

Contributions for health insurance by all employees will be a percentage of the
weekly premium and will be made to the company through weekly payroll
deductions. The percentages are:

4/1/12 . 3/31/13 3/30/14 3/29/15 3/27/16
0% 5% 10% 10% 10%
-13-
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Provided, further, that the Union agrees that if any of the above-listed
contribution rates are reduced in their amount, the Employer will have the full
benefit of paying the reduced amount. The Union agrees that it will cooperate
with the Employer and take those actions necessary, including signing a new
and/or revised Participation Agreement in order for the Employer to have the full
benefit of the reduced contribution rate. Employee contribution payments to
the Employer for health care will be though weekly payroll deduction.

All payments into the Welfare Fund must be made within 15 days from the
end of each calendar month to CHASE which has been made depository for the
Michigan Conference of Teamsters Welfare Fund.

Additionally, the Employer agrees to pay into the Central States, Southeast
and Southwest Areas Pension Fund for each employee covered by this Agreement
who is on the regular seniority list unless otherwise specified in Schedule "A"
attached, a contribution of:

$258.50 per week Effective as of March 1, 2012
$268.80 per week Effective as of March 1, 2013
$279.60 per week Effective as of March 1, 2014
$290.80 per week Effective as of March 1, 2015
$302.40 per week Effective as of March 1, 2016

All payments into the Central states, Southeast and Southwest Areds Pension
Fund must be made within 15 days from the end of each calendar month to:

Mellon Bank, Central States Funds, Dept. 10291, Palatine IL 60055-0291

Contributions to the Health and Welfare Fund and to the Pension Fund
must be made for each week on each regular employee, even though such
employee may work only part-time under the provisions of this Contract,
including paid vacations and weeks where work is performed for the Employer
but not under provisions of this Contract, and although contributions may be
made for those weeks into some other Health and Welfare Fund and/or Pension
Fund.

-14-
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Employees who work either temporarily or in cases of emergency under the
terms of this Contract will not be covered by the provisions of this Article.

If an employee is absent because of iliness or off-the-job injury and notifies the
Employer of such absence, the Employer will continue to make the required
contributions to the health and Welfare Fund and Pension Fund for a period of
four (4) weeks. If an employee is injured on the job, the Employer will continue
to pay the required contributions until such employee returns to work; however,
such contributions will not be paid for a period of more than twelve (12) months.

If an employee is granted a leave of absence, the Employer will collect
from said employee, prior to the leave of absence being effective, sufficient
monies to pay the required contributions into the Health and Welfare Fund
during the period of absence,

In those instances where the Employer is involved in g "owner-operators"
arrangement, there will be no deduction from equipment rental of
owner-operators by virtue of the contributions made to the Health and Welfare
and Pension Fund, regardless of whether the manner of computation is at the
minimum rate or more and regardless of the manner of computation of
owner-driver compensation.

Notwithstanding anything herein contained, it is agreed that in the event
any Employer is delinquent at the end of a monthly period in the payment of his
contribution to the Health and Welfare andj/or Pension Funds, in accordance with
the rules and regulations of the Trustees of such Funds and after the proper
official of the Local Union will have given 72 hours' notice to the Employer of such
delinquency in the Health and Welfare and Pension Fund payments, the Union will
have the right to take such action as it deems necessary until such delinquent
payments are made, and it is further agreed that in the event such action is taken,
the Employer will be responsible to the employees for losses resulting.

It is agreed that the Welfare Fund and the Pension Fund will be separately

administered each jointly by Employer and Union in compliance with all applicable
laws and regulations, both State and Federal.

-15.
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By the execution of this Agreement, the Employer authorizes the
Employers Associations who are Signatories to collective bargaining agreements
with Teamster Unions containing similar provisions, to enter into appropriate
trust agreements necessary for the administration of such funds, and to
designate the Employer Trustees under such Tryst Agreements, hereby waiving all
notice hereof and ratifying all actions already taken or to be taken by such -
Trustees within the scope of their autho rity.

ARTICLE XvlI
PAID FOR TIME

All employees covered by this Agreement will be paid for all time spent in
the service of the Employer. Rates of pay provided for by this Agreement will be
minimums, except that over scale wage rates may be established or maintained
only by mutual agreement of both parties hereto where not already protected by
Article XIV. - Time will be computed from the time that the employee is ordered
to report for work and registers in, until the time he js effectively released from
duty. All time lost due to delays as a result of overloads or certificated
violations involving federal, state, or city regulations, which occur through no
fault of the driver, will be paid.  Such payment for driver's time when not driving
will be at the hourly rate.

If not put to work, employees will be guaranteed four (4) hours' pay at the
rate specified in this Agreement.

ARTICLE xviI
PAY PERIOD

All regular employees covered by this Agreement will be paid in full each
week.  All other employees will be paid at the end of their working period. Not
more than seven days will be held from a regular employee.

The Union and Employer may by mutual agreement provide for
semi-monthly pay periods. Each employee will be provided with an itemized
statement of his earnings and all deductions made for any purpose, upon request
of individual employees or Union representatives.

-16-
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DETROIT PRODUCE TERMINAL
ACCOUNT NO.: 2220100-0100-00337-A

LETTER OF UNDERSTANDING AND AGREEMENT

Effective April 1, 2007, contributions will be remitted to the Central States Pension Fund on behalf of any
employee covered by the collective bargaining agreement, including casual employees, after the employee
has been on the Employer’s payroll for thirty {30) calendar days, regardless of probationary or seniority
status. Contributions will be remitted for all compensated periods, including paid vacations, paid holidays,
and actual time worked.

DETROIT PRODUCE TERMINAL LOCAL UNION-NO. 337

Title: (l %,ﬂ/l/&_ Title: ' T‘K‘Mrﬁ 715/;
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AGREEMENT |

effective

March 25, 2014 through March 24, 2017
befween

DETROIT PRODUCE TERMINAL, INC.
(JANITORS)

and

TEAMSTERS LOCAL 337

QI‘ ‘omerhoo;.\._‘g?
P . 4 RECEY =

s 3
:§¢" ("é
‘é,. 3. 0._CT28»20',4.

‘ . _ CONTiACT
_ DEPARTMENT

The International Brotherhood of Teamsters
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INTRODUCTION

THIS AGREEMENT, signed this __7th __ day of October, 2014
and effective the day of __March 25,2014, by and between

DETROIT PRODUCE TERMINAL, INC. (JANITORS)

7201 W. FORT STREET . DETROIT MI 48209

party of the first part, and hereinafter termed the Employer, and Local Union No: 337, affiliated with the”
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, located: at 72801 Trumbull Avenue, Detroit,
Michigan 48216, party of the second part herginafter call the Union.

WHEREAS: both parties are desirous of preventing strikes and lockouts and other téssations of
-work and employment; and of maintaining a uniform wage scale, working conditions
and hours of Employees of the Employer, and of facilitating peaceful adjustment of all
gricvances which may arise from time to time between the Employer and his
Employees; and of promoting and improving peaceful industrial and economic
relations between the parties.

WITNESSETH:
ARTICLE

RECOGNITION UNION SHOP AND DUES

Secionl.  The Employer- recognizes- and ackmowledges that the Union is the exclusive
representative in collective bargaining with the Employer of those classifications of Employees covered by
this Agreement and listed in the attached Schedule "A".

The terms of this Agreement will apply to all Employees i the classifications of work set forth herein
and will cover all accretions to or relocations of bargaining unit cperations, Other newly established or
acquired operations of the Employer wilt be covered by this Agreement at such fime as & majority of

Employees in 2 bargaining unit desigrate, as evidenced through a card check, the Union as their bargaining
representative.

Section 3. All present Employees who-are members of the Ugion on the effective date of this

Agreement or on the date of execution of this union shop agreement, whichever is the later, will remain
members of the Union in good standing as a condition of employment.  All present Employees who are not
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. Agréement. It iS agreed that the provisions of this Section will not apply to inadvertent or bona fide errors
inade by the Employer or the Union in applying the terms and conditionsof this Agreement if such error is
ccorrected within 90 days from the date of error.

ARTICLE XV
GENERAL

Section 1. The Employer agrees that it will allow the proper dccredited representatives of the
Union access to the plant or warehouss -at any time for the purpose of policing the terms and conditions of
this Agreement.

Section 2.  The Union will have the fight to examine. time sheets*and any other records pertaining
to the computation of compensation of any Employee whose pay is in dispute or any other records of the
‘Employer pertaining to a specific grievance;

Section 3: Part-time or casual Employees will not be used to deprive regular full-time Employees
of overtime or other opportunities for additional earnings.;

Section 4.  The Employer and the Union agree not to discriminate against any individual with
‘respect to his hiring, compensation, terms or conditions of employment because of such individuals race,
color, religion, sex, or national origin, nor will they limit, segregate or classify Employecs in any way to
deprive any individual Employee of employment opportunities because of his race, color, religion, sex, or
national origin,

ARTICLE XVI

HEALTH AND WELFARE AND PENSION

For each Employce covered by this Agreement who is on the regular seniority list, the Employer
agrees t0 pay into the Michigan Conference of Teamsters Welfare Fund for the Key 2 benefit package 741,
unless otherwise specified in  “Schedule A”  attached, a contribution of:
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$316.00 per week Effective as of Mdtch 25, 2014

$137.40 per week Effective as of June 29, 2014
$143.80 per week Effective as of March 29, 2015
$155.65 per week Effective as of April 3, 2016

The Employer shall pay the Employee-only (Tier 1) rate for each covered Employcc. An Employee,

-if he of she so chooses, may also seek coverage for family, spouse or children, but.the Employee shall be

resporsible for making the premium contribution for any such coverage, through payroll deduction, of the
difference between the Employec-only rate (Tier 1) and the, tiered rate (either .2, 3 of 4) chosea by the
Employee.

All payments into the Welfare Fund must be made within 15 days from the end of each calendar
month to CHASE which has been made depository for the Michigan Conference of Teamsters Welfare Fund.

Contributions for health insurance by all employees shali be a percentage of the Tier 1 employee-only
rate and shall be made to the company through weckly payroll deductions. The percentages are:

*

3R5/14 3129115 4/03/16
0% 5%, 10%.

Provided, however, that the Union agrees if any of the contribution rates are rediced in their amounts,
the Employer shall have the full benefit of paying the reduced contribution amount. The Union agrees that it
will cooperate with the Employer and take whatever actions are necessary, including signing a new and/or
revised Participation Agreement, in order to allow the Employer to.have the full bepefit of any reduction in

contribution rates.

Additionally, the Employer agrees to pay into the Central States, Southeast and Southwest Areas
Pension Fund. for each Employee covered by this Agreement who is on the regular seniority list unless.
otherwise specified in Schedule "A" attached, a contribution of:

$69.50 per week  Effective as of March 25, 2014
$72.30 per week  Effective as of March 26, 2015
$76.20 per week :Effective as of March 26, 2016

All payments ioto the Central Statcs, Southeast and Southwest Areas Pension Fund must be made.
“within 15 days from the end of each calendar month to the Mellon Bank, Central States Funds, Dept. 10291,

Palatine I, 60055-0291,_

Contributions-to the Health and Welfare Fund and to the Pension Fund must be made for each week
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on each regular Employee, even though such Employee may work only part-time under the provisions of this
Contract, including paid vacations and weeks where work 1is performed for the Employer but not under
provisions of this Contract, and although contributions may be made for those weeks into some other Health
and Welfare Fund and/or Pension Fund.

Employeés who work either temporarily or in cases of emcrgency under the terms of this Contract
‘will not be covered by the provisions of this Article.

If 2n Employee is absent because of illness or off-the-job injury and notifies the Employer of such
absence, the Employer will continue to make the required contributions to the health and Welfare Fund and
Pension Fund for a period of four (4) weeks. If an Employee is injured on the jb, the Employer will
continue to pay the required contributions vntil such Employee returns to work; however, such contributions
wilt not be paid for a period of more than 12 months:

If an Employee is granted a leave of absence, the Employer will collect from said Employee, prior to
the leave of absence being effective, sufficient monies to pay the required contributions into the Health and
“Welfare Fund during the period of absence.

In.those instances where the Employer is-involved in a "owner-operators” arrangement, there will be
no deduction from equipment reatal of owner-operators by virtue of the contributions made to the Health and
Welfare and Pension Fund, regardless of whether the manner of computation is at the minimum rate or more
.angd regardless of the manner of computation of owner-driver compensation.

‘Notwithstanding anything berein contained, it'is agreed that in the event any Employer is delinquent
at the end of a monthly period in the payment of his contribution-to the Health and Welfare and/or Pension
Funds, 1o accordance with the rules and regulations of the Trustées of such Funds and after the propet
official of the Local Union will have given 72 hours' notice to the Employer of such delinguency in the
Health and Welfare and Pension Fund payments, the Union will have the right to take such action as it deems
necessary uptil such delingnent payments are made, -and it is further agreed that in the event such action is
taken, the Employer will be responsible to the Employees for losses resulting therefrom.

1t is agreed that the Welfare Fund and the Pension Fudd will be separately sdministered each jointly
by Employer and Union in compliance with-all applicable laws and regulations, both State and Federal.

By the execution of this Agreement, the Employer authorizes the Employers’  Associations who are
signatories to collective bargaining agreements with Teamster Unions containing similar provisions, to enter
into approprate trust agreements necessary for the administration of such funds, and to designate the
Employer Trustees under such Trust Agreements, hereby waiving all notice bereof and ratifying all actions
already tzken or to be taken by such Trustees within the scope of their authority.
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COLLECTIVE BARGAINING AGREEMENT
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THIS AGREEMENT, made and entered into this 1st day of May, A.D., 2015, by
and between DEWITT PRODUCTS COMPANY, located at 5860 Plumer Avenue,
Detroit, Michigan, party of the first part (hereinafter termed the Employer), and
Local Union No. 247, affiliated with the International Brotherhood of Teamsters,
located at 2741 Trumbull Avenue, Detroit, Michigan, party of the second part
(hereinafter called the Union),

WHEREAS, both parties are desirous of preventing strikes and lockouts and other
cessations of work and employment; and of maintaining a uniform wage scale,
working conditions and hours of employment of the Employer; and of facilitating
the peaceful adjustment of all grievances which may arise from time to time
between the Empioyer and its employees; and of promoting and improving
peaceful industrial and economic relations between the parties;

NOW, THEREFORE, IT IS HEREBY AGREED:

ARTICLE 1
RECOGNITION, UNION SHOP AND DUES

Section 1. The Employer recognizes and acknowledges that the Union is the
exciusive representative in collective bargaining with the Employer of those
classifications of employees covered by this Agreement and listed in Schedule "A".

The terms of this Agreement shall apply to all full-time employees in the
Classifications of work set forth herein and shall cover all accretions to or
relocations of bargaining unit operations, including newly established or acquired
warehousing, transportation or processing operations of the Employer, within the
present jurisdiction of the Union, as defined in Schedule “8” attached hereto.

Section 2. All present employees who are members of the Union on the
effective date of this subsection or on the date of execution of this Agreement,
whichever is the later, shall remain members of the Union in good standing as a
condition of employment. All present, full-time employees who are not members
of the Union and all full-time employees who are hired hereafter, shall become and
remain members in good standing of the Union as a condition of employment on
and after the ninetieth (90™) day following the beginning of their employment or on
and after the ninety-first (91Y) day following the effective date of this Subsection or
the date of this Agreement, whichever is the later.

When the Employer needs additional full-time help, it shall give the Union equal
opportunity, with all other sources, to provide suitable applicants but the Employer
shall not be required to hire those referred by the Union.

The parties agree that the contents of the Union Security Clause will not be

enforced by either party unless and until it lawful to do so under state and/or federal
law.
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ARTICLE 16
HEALTH CARE PLAN AND PENSION

Section 1. Health Care Plan:  The Employer agrees to maintain the Toial
Health Care Benefit Plan as described herein and as summarized in Schedule “C”.
DeWitt Products Company will provide a single (1) person, two (2) person and
family health policies. New hires receive Plan B with Co-pay. New hires receive
Plan B only for the employee themselves._Said payments shall be as follows for

duration of the Agreement:

The Employer shall pay the full cost of the insy rance, iess any current deductible.
Current Deductible: a weekly co-pay of ninety-seven dollars twenty cents ($97.20)
will be in effect when new Plan B is in place.

Should the cost of the insurance increase, said increase(s) shail be shared equally
{50/50) by the Employer and the employee through payroll deduction. A one
hundred five doilar ($105.00) will be the maximum for insurance Co-pays. However
if the cap is met, the Agreement may be re-opened, by either party for health care
only. :

DeWitt Proguct Company will offer a fifty percent (50%) payback (based on an
average per employee cost) if an employee opts out of the DeWitt health care
coverage with proof of such coverage with another heaith care plan from any
Provider. Employees can opt out of the DeWitt health care plan once per year. I

care plan at any time.

Dental Care: One hundred percent (100%) coverage paid by DeWitt Products for
the MMA/Metlife Dental Insurance Plan that employees are currently receiving.

Life and Short/Long Term Disability Insurance: One hundred percent (100%)
coverage paid by DeWitt Products for the benefits that employees are currentty
receiving.

When an employee returns to work from any leave of absence or layoff, they shall
be immediately reinstated into the insurance program. If the employee cannot be
immediately reinstated into the insurance program the following wil! apply:

(a) If an employee works the first (15% week in the month and then gets jaid-off,
their health insurance will continue for the rest of that month.

()  Whenan employee returns from g lay-off, their insurance will be re-instated
a5 soon as the health insurance policy allows. If the employee misses the

enroliment for that month, then they will be re-instated no later than the first (15t
day of the next month.
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(c) When recalling an employee from layoff and the employee misses the
health insurance eligibility week, the Employer will reimburse the employee one-
half (1/2) of the cost of the health insurance for that month,

(d)  Ifatany time the Employer shows a pattern of missing the health insurance
eligibility week when recalling employees from layoff, then the Empioyer will pay
the fuli cost of the health insurance for that month to the employee.

Ifan employee is granted a leave of absence, the Employer shall collect from saic
employee, prior to the leave of absence being effective, sufficient monies to pay
the required contributions into the health care plan during the period of absence.

Section 2. Pension: Additionally, the Employer agrees to pay into the
Central States, Southeast and Southwest Areas Pension Fund for each employee
covered by this Agreement who is on the regular seniority list, unless otherwise
specified in Schedule "A" attached, a contribution of:

Effective Date: Total Weekly Contribution:
May 1, 2015 $148.60
May 1, 2016 $154.50
May 1, 2017 $160.70

All payments into the Central States Southeast and Southwest Areas Pension
Fund must be made within fifteen (15) days from the end of each calendar month
to the Mellon Bank, Central States Funds, Dept. 10291, Palatine, Iinois 60055-
0921.

Contributions to the pension fund must be made for each week, on each bargaining
unit employee, after ninety (90} calendar days including paid vacations and weeks
where work is performed for the Employer but not under provisions of this
Agreement, and although contributions may be made for those weeks into some
other pension fund.

Employees who work either temporarily (seasonally), part-time, or in cases of
emergency “spot-help” under the terms of this Agreement, shall not be covered by
the provisions to the pension plan of this Article. Unless they work one thousand
(1,000) hours or more in any calendar year. Pension contributions will be required
on that employee thereafter, for the remainder of that year and ali subsequent
years. _

Notwithstanding anything herein contained, it is agreed that in the event the
Employer is delinquent at the end of a monthly period in the payment of its
contribution to the pension fund, in accordance with the rules and regulations of
the trustees of such fund, and after the proper official of the Union shall have given
seventy-two (72) hours notice to the Employer of such delinquency in the pension
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It is further agreed that in the event the Union js required to retain an altorney to
start suit for the collection of delinquent pension payments, the Employer will pay
the attorney's fees in full and all other costs of collection.

Association, who are the signatories to similar collective bargaining agreements
signed with the Union, to enter into appropriate trust agreements necessary for the
administration of such fund and 1o designate the Employer Trustees under such
trust agreement hereby waiving all notice hereof and ratifying all actions already
taken or to be taken by such trustees within the scope of their authority.

ARTICLE 17
PAY PERIOD

All employees covered by this Agreement shall be paid in full each week. Not
more than seven (7) days shall be held from a regular employee. The Union and
Employer may, by mutual agreement, provide for semi-monthly pay periods. Each
employee shali be provided with an itemized statement of their earnings and of all
deductions made for any purpose, upon request of individual employées or Union
representatives.

ARTICLE 18
BONDS

Should the Employer require any employee to give bond, cash bond shall not bhe
compulsory and any premium involved shall be paid by the Employer.

The primary obligation to procure the bond shall be on the Employer. [f the
Employer cannot arrange for a hond within ninety (90) days, it must so notify the
employee in writing. Failure to so notity shall relieve the employee of the bonding
requirement. If proper notice is given, the employee shall be allowed thirty (30)
days from the date of such notice to make his/her own bonding arrangements;
standard premiums only on said bond to be paid by the Employer. A standard
premium shall be that premiurn paid by the Employer for bonds applicable to all
other of its employees in similar classifications.

If there is any excess premium to be paid it shall be paid by the employee.
Cancellation of a bond after once issued shall not be cause for discharge, uniess

the bond is canceled for cause which occurs during working hours or due to the
employee having given a fraudulent statement in obtaining said bond.
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AGREEMENT

THIS AGREEMENT made and entered into this tenth (10th) day of June, 2013 by

and between HENKEL CONSUMER PRODUCTS, hereinafter referred to as the “Company”
and the Automotive Petroleum and Allied Industries Employees Union Local, hereinafter
collectively referred to as the “Union,” embedies the intent and purpose to

promote and maintain harmoniocus industrial and economic relations between the

Company and its employees at its Plant now located at 6301 McKissock Avenue,

St. Louis, Missouri, hereinafter referred to as “the Plant,” and to set forth herein the basic
agreement covering the conditions of employment to be observed between the parties at this
Company facility.

Article | RECOGNITION

The Company recognizes Local 618 as the sole collective bargaining agent

for wages, hours and other conditions of employment pursuant to the certification

of representatives (Certificate No., 14 RC-5680) of the National Labor Relations
Board, United States of America, dated August 29, 1967, for all production and
maintenance employees, including warehouse employees, laboratory technicians
(otherwise called laboratory control or quality control technicians) involved in

the operation of the Company’s Plant now located at 6901 McKissock Avenue,

St. Louis, Missouri. Recognition EXCLUDES all office clerical employees, professional
employees, guards and supervisors as defined in the Act at this Company facility.

Article 2 DURATION

Section 1.

The term of this agreement shall commence on the tenth (10 day of June 2013,
and shall continue until 12:01 a.m. on the eleventh (11" day of June 2018, and for
additional pericds of one (1) year thereafter, with the provision that should

either party desire to modify or amend any portion or any of the terms hereof,

it shall notlfy the other party in writing not less than sixty (60) days prior to the
eleventh (11") day of June 2018, or at the end of any subsequent yearly period.

Section 2.

If such notice is given by either party of its desire to modify or amend any

portion of any of the terms hereof, then the party receiving such notice may, not
later than fifty (50) days prior to the eleventh day of June 2018, or the end of any
subsequent yearly period, notify the other party in writing of its desire to negotiate
amendments or modifications thereof.

Section 3.

If either party gives such notice of a desire to amend this Agreement, negotiations

with regard to an amended Agreement shall start approximately forty

(40} days prior to the anniversary date of this Agreement.

If the terms for an amended Agreement have not been agreed to by the anniversary
date of this Agreement, then this Agreement shall govern until one of the

parties has given the other five (5) days written notice of termination of this Agreement.

Section 4.
Effective on the annual anniversary date of the Agreement, the Company
may elect to effect wage increases in job classification(s) it deems appropriate.

Article 3 UNION SECURITY

All employees in the classification covered by this Agreement shall within

thirty-one (31) days after the execution of this Agreement or thirty-one (31) days
after employment, in the case of new emplayees, become and remain as a condition
of continued employment, paid up members of the Union in good standing,
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Article 27 COMPANY RULES

The Company will inform members of the Committees and the Local Unions
of any new rules, the daie effective and the reason for the rule. The Company
further agrees to furnish a copy of the rules to the Committee and the Local
Union, and to post same on the bulletin board.

Article 28 PENSION

The Company agrees to participate in the Central Staies, Southeast and Southwest

Areas Pension Fund, in accordance with the Rules and Regulations of the

Trusiees, and to pay on the first day of each month into the Central Stafes, Southeast

and Southwest Areas Pension fund for each employee covered by this Agreement.
Effective July 3, 2013, the Pension confribution for each employee covered

by this Agreement will be $132.30 per week. Effective July 3, 2014, the Pension
contribution for each employee covered by this Agreement will be $140.20

per week. Effective July 3, 2015, the Pension contribution for each employee

covered by this Agreement will be $148.60 per week. Effective July 3, 2016, the Pension
contribution for each employee covered by this Agreement will be $154.50 per week. Effeciive
July 3, 2017, the Pension contribution for each employee covered by this Agreement will be
$160.70 per week.

Employer coniribution requirements shall be as follows:

a) On each regular or extira employee who has been on the payroll thirty
(30) days or more, except for seasonal or probationary employees.

b) On each regular or exira employee who has worked in any week or portion
thereof.

¢) If an employee is absent because of iliness or off-the-job injury and notifies
the Company of such absence, the Company shall continue io make the required
contribution for a period of four (4) weeks.

d) If an employee is injured on the job, the Company shall continue to pay
the required contribution until such employee retums o work; however,
such contributions shall not be paid for a period of more than six (6)
months.

e) If an employee is granted a leave of absence, the Company shall collect
from said employee, prior fo the leave of absence being effective, sufficient
monies {o pay the required contributions into the Pension Fund

during the period of absence.

{NOTE 1.) For purposes of defining “extra employee” it is understood such
employee is currently in the employ of the contributing Company, having passed
the ninety (90) calendar day probationary period and works intermittently.

The Union and the Company agree to be bound by, and hereby assent to all of

the terms of the Trust Agreement creating said Central States, Southeast and Southwest
Areas Pension Fund, all of the rules and regulations heretofore and hereafter

adopted by the Trustees of said Trust Fund pursuant to said Trust Agreement, and

all of the actions of the Trustees in administering such Trust Fund in accordance

with the Trust Agreement and rules adopted.
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Delinquency - Notwithstanding anything herein contained, it is agreed that

in the event any Company is delinquent at the end of a period in the payment of

his/her contribution to the Pension Fund created under this contract, in accordance with the rules
and regulations of the Trustees of such funds, the employees

or their representatives, after the proper official of the Local Union shall have

given 72-hour notice to the Company of such delinquency in Pension Payments,

shall have the right to take such action as they deem necessary until such delinquent

payments are made, and it is further agreed that in the event such action is

taken the Company shall be responsible to the employee for losses resulting therefrom.

Article 29 NONDISCRIMINATION CLAUSE

The Company and the union each agrees that there shall be no discrimination

by either party against any applicant or employee because of race, color, creed,

age, sex, religion or national origin, and that each party agrees to adhere to and
conform with Presidential Executive Order No. 11246 (applicable to U.S. Government
Contractors) and Title Vil of the Civil Rights Act of 1964,

Article 30 WAIVER OF BARGAINING

This contract represents complete collective bargaining and full agreement

by the parties in respect to rates of pay, wages, hours of employment

or other conditions of employment which shall prevail during the term hereof and any
matters or subjects not herein covered have been satisfactorily adjusted, compromised,
and waived by the parties for the life of this Agreement. Moreover, the

parties acknowledge that during the negotiations that resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals

with respect to any subject or matter not removed by law from the area of collective
bargaining, and that the understandings and agreements arrived at by the

parties after the exercise of that right and opportunity are set forth in this Agreement.
Therefore, the Company and the Union for the life of this Agreement, each
voluntarily and unqualifiedly waives the right, and agrees that the other shall not

be obliged to bargain collectively with respect to any subject or matter not specifically
referred to or covered in this Agreement, even though such subject or

matter may not have been within the knowledge or contemplation of either or

both parties at the time they negotiated or signed this Agreement. In the event that
any part of provision of this Agreement shall be rendered or declared invalid by
reason of any law, regulation, order or decree of any court or board,

(such as the Americans with Disabilities Act) then only that part of provision

rendered or declared invalid shall be considered null and void, and the remainder

of this Agreement shall remain in full force and effect according to its

original terms; provided, however, that in such event the parties agree to negotiate
in good faith for such modified provision as will be valid on the same subject

matter.

Article 31 CONTINUOUS OPERATIONS

The 8 hour/12 hour combination continuous operation schedule set forth in

Exhibit “B” will be implemented in the Plant.

For employees currently working a non-continuous operations schedule, the
Company will provide three (3) months notice prior to implementation of the 8 hour/
12-hour combination continuous operations schedule. At the time of implementation,
the positions converting to the continuous operations schedute will be open for bid to
all employees.
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LETTER OF UNDERSTANDING

During the 2008 Labor Negotiations, Teamsters Local 618 and Henkel Consumer Products
agreed to allow the use of casual labor. Casual labor responsibilities will include the following:
labeling, re-labeling, stickering, display pallet building, inspection and repackaging of goods, hand
feeding of packaged components, packaging of sales samples, multi-unit shrink / stretch
wrapping, hand-packing, hand palletizing, manual spout and trigger insertion, manual hand
capping, promotional material insertion / application and movement of materials and finished
pallets to support the above activities and simple start/stop functionality of equipment to support
the above activities. The number of casual labor employees is not to exceed 50. This is agreed
to by both parties and the Company has agreed not to abuse this allowance. This allowance is to
improve the prospect of bringing new work into The St. Louis Plant. Following the 2013
Negotiations the Company will conduct informational meetings with all Team Managers and
Union Stewards for the purpose of insuring alignment on the utilization of this contract provision.
The Company will meet quarterly with the Grievance Committee to review the use of Casual
labor.

1. No current members of Teamsters Local 618 will be laid off as a result of the Company's
use of casual labor.

2. Altof the casual labor employees shall be designated by wearing a colored vest to
distinguish them from any Local 618 member.

3. The casual labor employees shall not be employees of The Henkel Consumer Products
and will be supervised by their own supervision from their own employer. Casual labor
employees are not eligible for any benefits or privileges provided for in the Agreement.

4. All supervisors who are not employed by Henkel shall not have the right to discipline any
Teamster Local 618 member or have the right to direct the work of any Teamster Local
618 member.

5. The outside employer who is awarded this work and its employees shall be held to the
same safety and conduct standards of all Henkel employees.

6. No employee of the outside employer shall perform any of the duties included in the
Agreement between Teamsters Local 618 and Henkel.

7. The scope of this Letter of Understanding between the Union and the Company is to
improve the prospect of bringing new work into the St. Louis Plant and make this location
a more viable facility for future consideration before outsourcing to a co-packer.

8. The parties agree that in the event that the maximum number of casual labor employees
is reached, the Company and the 2013 Negotiating Committee will discuss and
potentially agree to increase the allowable number of casual labor employees.

9. Any bargaining unit employees laid off during the life of this Agreement may elect to
perform the above-described casual labor tasks at the rate of $12.00/hour, plus pension
contributions for any week or portion thereof worked. In addition, for the month following
any month in which a bargaining unit employee performs 80 hours or more of casual
labor, the Company will pay the Company contribution towards the employee’s monthly
COBRA equivalent premium, if elected, for medical, vision and dental benefits. For all
other purposes, any such employee who elects to perform casual labor is treated the
same as casual labor employees under this Letter of Understanding. No matter who is
performing the work, the work shall remain outside the scope of the Agreement. Once an
employee is offered and elects not to perform this work or performs the casual labor work
and later decides to stop, the laid off employee remains on the recall list and will not be
provided further casual labor opportunities.
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AGREEMENT
BETWEEN

D.W. DICKEY & SON
Columbiana County locations

AND

GENERAL TRUCK DRIVERS AND
HELPERS LOCAL UNION NO. 92

Affiliated with the International Brotherhood
Of Teamsters

EFFECTIVE APRIL 15, 2015 THROUGH APRIL 14, 2018

RECEIVED
JUN 22 2015

CONTRACT
DEPARTMENT
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THIS AGREEMENT, made and entered into by and between D.W, DICKEY & SON,
hereinafter referred to as the “EMPLOYER,” and GENERAL TRUCK DRIVERS AND
HELPERS LOCAL UNION NO. 92, affiliated with the INTERNATIONAL BROTHERHOOD
OF TEAMSTERS, and hereinafter referred to as the “UNION,”

ARTICLE 1 — UNION RECOGNITION

The Company agrees to recognize, and does hereby recognize, the Union, its agents,
representatives or successors as the Exclusive bargaining agency for ail_of the

embployees of the Company as herein defined.

The term “employee” as used in this agreement shall include Building Supply, Drivers,
Ready Mix Drivers, Warehousemen, Yardmen, Cranemen and Dockmen.

The Employer wili neither negotiate nor make collective bargaining agreement for any of
its employees in the bargaining unit covered hereunder unless it be through duly
authorized representatives of the Union.

The Company agrees that it will not sponsor or promote, financially or otherwise, any
group of labor organization for the purpose of undermining the Union; nor will it interfere
with, restrain, coerce or discriminate against any of its employees in connection with their
membership in the Union.

ARTICLE 2 — UNION SECURITY

Section1. The Employer recognizes and acknowledges that the Local Union is the
exclusive representative of ail employees in the classifications of work covered by the
Agreement for the purpose of collective bargaining as provided by the National Labor
Relations Act.

All present employees who are members of the Local Union on the effective date of this
subsection shall remain members of the Local Union in good standing as a condition of
employment. All present employees who are not members of the Local Union and all
employees who are hired hereafter shall become and remain members in good standing
of the Local Union as a condition of employment on and after the 31st calendar day
following the beginning of their employment or on and after the 31st calendar following
the effective date of this subsection, whichever is the later, this provision shali be made
and become effective under the provisions of the National Labor Relations Act, but not
retroactively. '

Section 2. When the Employer needs additional men, he shall give the Local Union
equal opportunity with all other sources to provide suitable applicants, but the Employer
shall not be required to hire those referred by the Local Union.
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ARTICLE 16 — HEALTH AND WELFARE

The Employer agrees to maintain the cumrent health and welfare benefits, employee bi-
weekly premium contribution and all such related benefits in effect through May 31, 2015,
Effective June 1, 2015, the Company will participate in the Fleet Owner's insurance Fund
{(“Fund”), Plan A, and all bargaining unit employees wift be enrolled in that Fund. The
Company will pay the entire insurance premium for the benefits provided by the Fund as
set out below:

Year Year 2 Year 3 Year 4
(through 2015) | (Jan.1,2016) | {Jan.1,2017) | (Jan.1, 2018)
Single $625/mo/ee $675/molee $725/molee $775/mofee
Family $1,250/mo/ee | $1,375/moiee | $1,495/mofee | $1,625/mofee

When an employee is iaid off, the employee must pay $40 per pay to the Company to
offset the cost of the insurance premium that the Company will pay to the Fund on behalf
of the laid off employee. Laid off employees shall be covered in this regard for a period
of no more than three (3) months.

The Company will pay contributions fo the Health and Welfare Fund for each employee
who reports to work for two (2) or more days per week.

if an employee is absent because of iliness or off the job injury and notifies the Employer
of such absence, the Employer shall continue to make the required contributions for a
period of four (4) weeks. If an employee is injured on the job, the Employer shall continue
to make the required contributions until such employee returns to work, however, such
contributions shali not be paid for a period of more than six (6) months.

If an employee is granted a leave of absence, the Employer shali collect from said
employee, prior to a leave of absence being effective, sufficient monies to pay the
required contributions into the Health and Welfare Fund during the period of absence.
Contributions to the Health and Welfare Fund must be made for each week on each
regular or each regular or extra employee even though such employee may work only
part time under the provisions of this Agreement, including weeks where work is
performed for the Employer but not under the provisions of this Agreement, and although
contributions may be made for those weeks into some other Health and Welfare Fund.

ARTICLE 17 — PENSION

Effective Aprit 15, 2015, the Employer will contribute $44.90 per day (for a maximum of
five (5) days per week). Effective April 15, 2016, the Employer will contribute $46.70 per
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day (for a maximum of five (5) days per week). Effective April 15, 2017, the Employer will
contribute $48.60 per day {for a maximum of five (5) days per week).

The Employer will contribute the above said funds to the Central Stafes Southeast and
Southwest Areas Pension Fund for each employee covered by this Agreement who has
been on the payroll thirly (30) calendar days. ‘

Contributions shall be made to the Pension Fund on behalf of ali employees performing
work as described in the Coliective Bargaining Agreement that receives any
compensation in a day.

By the execution of this Agreement, the Employer authorized the Employers’ Association
which are parties hereto, to enter into appropriate Trust Agreements necessary for the
administration of such fund, and to desighate the Employer Trustees under such
agreement, hereby waiving all notice hereof and ratifying all actions already taken or to
be taken by such Trustees within the scope of their authority.

if an employee is absent because of iliness or off-the-job injury and nofifies the Employer
of such absence, the Employer shall continue to make the required contributions for a
period of four (4) weeks. If an employee is injured on the job, the Employer shall continue
to pay the required contributions until such employee retums to work. However, such
contributions shall not be paid for a period of more than six (6) months. If an employee is
granted a leave of absence, the Employer shall collect from said employee, prior to the
leave of absence being effective, sufficient monies to pay the required contributions into
the Pension Plan during the period of absence.

Contributions fo the Pension Fund must be made for each week on each regular or extra
employee even though such employee may work only patt time under the provisions of
this contract, including weeks where work is performed for the Employer, but not under
the provisions of this contract, and although contributions may be made for those weeks
Into some other Pensioh Fund. Employees who work either temporarily or in case of
emergency under the terms of this Agreement shall not be covered by the provisions of
this paragraph.

ARTICLE 18 — TEAMSTERS NATIONAL 401 (K} SAVINGS PLAN

Effective April 15, 2015, Employees may participate in the Teamsters National 401(k)
Savings Plan and be eligible to make elective deferrais from their own pay in a percentage
amount. All confributions will be fully vested at ali times.

This 401(k} Plan (the “401(k) Plan") shall be the Teamsters Nationai 401(k) Savings Plan.
There shall be no other 401(k) plan under this Contract for operations under this Contract
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or for operations under the Teamsters National Contract to which Employers who are
party to this Contract are also parties,

ARTICLE 19 — DELINQUENCY IN PAYMENT OF HEALTH AND WELFARE AND
ENSION

Notwithstanding anything herein contained, it is agreed that in the event the employer is
delinguent at the end of a monthly period in the payment of his contributions to the Health
and Welfare and/or Pension Funds, in accordance with the rules and regulations of the
Trustees such Funds, and after the proper official of the Local Union shall have given
seventy-two (72) hours’ notice to the Employer of such delinquency in the Health and
Welfare and/or Pension Fund payments, the Union shall have the right to take such action
as it deems necessary until such delinquent payments are made, and it is further agreed
that in the event such action is taken, the Employer shall be responsibie to the employees
for losses resulting therefrom.

ARTICLE 20 — SAFETY

The Empioyer shall not require employees to take out on the street or highway any vehicle
not equipped with the safety appliances required by law or any vehicle that is not in a safe
operating condition.

Itis agreed that employees will be bailed out if accused of any misdemeanor in connection
with the faithful discharge of their duties.

ARTICLE 21 - STEWARDS

The Union shall appoint a steward, if and when hecessary, in each garage or terminal,
whose duties shall be to ascertain the standing of the employees of such garage or
terminal, his duties shall in no way conflict with his duties to his Employer. Notice of the
appointment of a steward or changes in steward shall be given to the Employer by the
Union. Before discharging a steward, the Employer shall, in every case, take up the
matter with the Officers of the Union.

ARTICLE 22 — CO-OPERATION

The Employer agrees to fumish upon demand, evidence that the terms of this Agreement
are being carried out. There shall be no discrimination against any member of the Union
because of race, creed, color or sex by Foremen, superintendents or any other patties in
the employ of the Employer,

14
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COLLECTIVE BARGAINING AGREEMENT

By and Between

D. W. DICKEY & SONS
JEFFERSON COUNTY STEUBENVILLE PLANT

~-AND-

GENERAL TRUCK DRIVERS AND HELPERS UNION
LOCAL NO. 92

-

April 15, 2015 — April 14, 2018

RECEIVED
JUN 22 2015

CONTRACT
DEPARTMENT
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THIS AGREEMENT, made and entered into by and between D.W. DICKEY & SON,
hereinafter referred to as the “Empioyer,” and GENERAL TRUCK DRIVERS AND
HELPERS UNION LOCAL NO. 92, affiliated with the INTERNATIONAL BROTHERHOOD
OF TEAMSTERS, hereinafier referred to as the “Union,”

ARTICLE 1 - Union Recognition

The Company agrees to recognize, and does hereby recognize the Union, its agents,
representatives or successors as the exclusive bargaining agency for all of the employees
of the Company as herein defined.

The term “employee” as used in this Agreement shall Include Building Supply, Drivers,
Ready Mix Drivers, Warehousemen, Yardmen, Crane Men, and Dock Men at the
Jefferson County Steubenville Plant only.

This agreement shall only cover work at the Steubenville, Chio plant and those
employees working out of the Steubenville, Ohio concrete plant shall not be utilized at the
D.W. Dickey's other three plants except in extreme and infrequent emergency situations.
The Employer will neither negotiate nor make collective bargaining agreements for any
of its employees in the bargalning unit covered hereunder unless it is through duly
authorized representatives of the Union.

The Company agrees that It will not sponsor or promote, financially or otherwise, any
group or labor organization for the purpose of undermining the Union, nor will it Interfere
with, restrain, coerce or discriminate against any of its employees In connection with their
membership in the Union.

ARTICLE 2 - Union Security

Section 1. The Employer recognizes and acknowledges that the Local Union is the
exclusive representative of all employees in the classification of work covered by the
Agreement for the purpose of collective bargaining as provided by the Nationa! Labor
Relations Act.

Section 2. All present employees who are members of the Local Union on the effective
date of this subsection shall remain members of the Local Union in good standing as g
condition of employment. All present em ployees who are not members of the Local Union
and all employees who are hired hereafter shall become and remain members In good
standing of the Local Union as a condition of employment on and after the 31%t calendar
day following the beginning of their empioyment or on and after the 31¢ calendar day
following the effective date of this subsection whichever is the later. This provision shall
be made and become effective under the provisions of the National Labor Relations Act,
but not retroactively.
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The Company will pay contributions to the Heaith and Welfare Fund for each employee
who reports to work for two (2) or more days per week,

If an employee is absent because of iliness or off the job injury and notifies the Employer
of such absence, the Employer shall continue to make the required contributions for a
period of four (4) weeks. If an employee is injured on the job, the Employer shall continue
to make the required contributions until such employee returns to work, however, such
contributions shall not be paid for a period of more than six (6) months.

if an employee is granted a leave of absence, the Employer shall collect from said
employee, prior to a leave of absence being effective, sufficient monies to pay the
required contributions into the Health and Welfare Fund during the period of absence.
Contributions fo the Health and Welfare Fund must be made for each week on each
regular or each regular or extra employee even though such employee may work only
part time under the provisions of this Agreement, including weeks where work is
performed for the Employer but not under the provisions of this Agreement, and although
contributions may be made for those weeks into some other Health and Waelfare Fund.

ARTICLE 19 - Pension

Effective April 15, 2015, the Employer shall contribute to the CENTRAL STATES,
SOUTHEAST AND SOUTHWEST AREAS PENSION FUND the sum of twenty two
dollars and sixty cents ($22.60) per day for a maximum of five days per week for each
employee covered by this Agreement who has been on the payroll thirty (30) calendar
days or more. Effective April 15, 2016, the contributions shall be twenty three dollars and
fifty cents ($23.50) per day for a maximum of five days per week for each employee,
Effective April 15, 2017, the contributions shall be twenty four dollars and forty cents
($24.40) per day for a maximum of five days per week for each employee.

This Fund shall be the CENTRAL STATES, SOUTHEAST AND SOUTHWEST AREAS
PENSION FUND. There shall be no other pension fund under this Contract for Operations
under this Contract or for operations under the Southeast and Southwest Areas Contract
to which Employers who are party to this Contract are also parties.

Contributions shall be made to the Pension Fund on behalf of all employees performing
work as described in the Coliective Bargaining Agreement that receives any
compensation in a day.

By the execution of this Agreement, the Employer authorizes the Employers’ Associations

which are parties hereto, to enter into appropriate trust agreements necessary for the
administration of such fund, and to designate the Employer Trustees under such
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agreement, hereby waiving all notice hereof and ratifying all actions already taken or to
be taken by such Trustees within the scope of their authority.

if an employee is absent because of iliness or off the job injury and notifies the Empioyer
of such absence, the Employer shall continue to make the required contributions for &
period of four (4) weeks. If an employee is injured on the job, the Employer shall continue
to pay the required contributions until such employee returns to work, however, such
contributions shall not be paid for a period of more than six (6) months. If an employee js
granted a leave of absence, the Employer shall collect from said employee, prior to the
leave of absence being effective, sufficient monies to pay the required contributions into
the Pension Fund during the period of absence.

Contributions to the Pension Fund must be made for each week on each regular or extra
empioyee, even though such employee may work only part time under the provisions of
this Contract, including weeks where work is performed for the Employer but not under
the provisions of this Contract, and although contributions may be made for those weeks
into some other pension fund. Employees who work either temporarily or in case of
emergency under the terms of this Agreement shall not be covered by the provisions of
this paragraph.

ARTICLE 20 — Teamsters National 40k} Savings Plan

Effective April 15, 2015, Employees shall participate in the Teamsters National 401(k)
Savings Plan and be eligible to make elective deferrals from their own pay in a percentage
amount. Effective April 15, 2015, the Employer shall contribute to the 401(k) Plan the
sum of twenty two dollars and thirty cents ($22.30) per day for a maximum of five days
per week for each employee covered by this Agreement who has been on the payroll
thirty (30) calendar days or more. Effective April 15, 2018, the contributions shall be
twenty three dollars and twenty cents ($23.20) per day for a maximum of five days per
week for each employee, Effective April 15, 2017, the contributions shall be twenty four
dollars and twenty cents {$24.20) per day for a maximum of five days per week for each
employee. All contributions will be fully vested at all times.

This 401(k) Plan (the “401(k) Plan”) shall be the Teamsters National 401(k} Savings Plan.
There shall be no other 401(k) plan under this Contract for operations under this Contract
or for operations under the Teamsters National Contract to which Employers who are
party to this Contract are also parties.

Contributions shall be made to the 401(k) Plan on behalf of all employees performing

work as described in the Collective Bargaining Agreement that receives any
compensation in a day.
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By the execution of this Agreement, the Employer authorizes the Employers’ Associations
which are parties hereto, to enter into appropriate trust agreements necessary for the
administration of such plan, and to designate the Employer Trustees under such
agreement, hereby waiving all notice hereof and ratifying all actions already taken or to
be taken by such Trustees within the scope of thelr authority.

If an employee is absent because of illness or off the job injury and notifies the Employer
of such absence, the Employer shall continue to make the required contributions for a
period of four (4) weeks. if an employee is injured on the job, the Employer shall continue
to pay the required contributions until such employee returns to work, however, such
contributions shall not be paid for a period of more than six (6) months. ¥f an employee is
granted a leave of absence, the Employer shall collect from said employee, prior to the
leave of absence being effective, sufficient monies to pay the required contributions into
the 401(k) Plan during the period of absence.

Contributions to the 401(k) Plan must be made for each day on each regular or extra
employee, even though such employee may work only part time under the provisions of
this Contract, including days where work is performed for the Employer but not under the
provisions of this Contract, and although contributions may be made for those days into
some other 401(k) plan. Employees who work either temporarily or in case of emergency
under the terms of this Agreement shall not be covered by the provisions of this
paragraph.

ARTICLE 21 - Delinquency in Payment of Health and Welfare & Pension

Notwithstanding anything herein contained, it is agreed that in the event the empioyer is
delinquent at the end of a monthly period in the payment of his contributions to the Health
and Welfare and/or Pension Funds, in accordance with the ruies and regulations of the
Trustees such Funds, and after the proper official of the Local Union shall have given
seventy-two (72) hours’ notice to the Employer of such delinquency in the Health and
Welfare and/or Pension Fund payments, the Union shall have the right to take such action
as it deems necessary until such delinquent payments are made, and it is further agreed
that in the event such action is taken, the Em pioyer shall be responsible to the employees
for losses resulting therefrom.

ARTICLE 22 - Safety

The Employer shall not require employees to take out on the street or highway any vehicle
not equipped with the safety appliances required by law or any vehicle that is not in a safe
operating condition.

It is agreed that employees will not be bailed out i accused of any misdemeanor in
connection with the faithful discharge of their duties.
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between
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COLLECTIVE BARGAINING AGREEMENT

TH!IS AGREEMENT, is made and entered into this 1st day of April, 2001, by
and between DILLMAN & UPTON (hereinafter called the "Employer"), located at
607 Woodward, Rochester, Ml 48063, and TEAMSTERS LOCAL UNION NO. 247,
affiliated WIth the INTERNATIONAL BROTHERHOOD OF TEAMSTERS, (hereinafter
called the' Unlon") located at 2741 Trumbull Avenue, Detroit, Michigan 48216.

ARTICLE |
RECOGNITION OF UNION
The Emplover recognizes the Union as the sole and exclusive collective

bargalnmg agent with respect to rates of pay, hours and other conditions of
emplioyment for all employees in those classifications of employees covered
by this Agreement and listed in Article XXV, Classifications and wages,
- employed by the Emplover at the aforesaid {ocations.

ARTICLE Il
UNION SHOP AND DUES
SECTION 1. All present and future employees covered by this
Agree'ment shall, -as a condition of their continued empioyment by the
Empioyer, become and remain members in good standing in the Union, to
the extent of paying or tendering an initiation fee and periodic dues
uniformly required as a condition of membership in the Unioh, no later than
either the thirty-first (31st) day following the beginning of their employment

.or the thirty-first (31st) day following the effective date of this Agreement,
y ‘whlchever is the Iater

e - nk--m..b oy -

SECTION 2. The Union will make membership in the Union available ef0 - . ..
~ all employees covered by this Agreement on the same terms’ and_cond_nj_quf_s__ T

as are generally applicable to other members of the Union. Membership in
the Union will not be denied or _terminated for any reason except as
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if an employee is injured on the job, the Employer shall continue to pay the
required contributions until such employee returns to work; however, such
contributions shall not be paid for a period of more than six (6) months.

SECTION 3. Contributions to the Michigan Conference of Teamsters
Welfare Fund must be made for each week on each regular employee, even
. though such employee may work only part time under the provisions of this
Agreement, including weeks where work is performed for the Employer but
not under the provisions of this Agreement and although contributions may
be made for those weeks into some other health and welfare fund, provided,
however, the employee must work more than one day in a calendar week if
work is available unless excused because of proven illness or time off is
mutually agreed to.

SECTION 4. Employees who work either temporarily or in cases of
emergency under the terms of this Agreement shall not be covered by the
provisions of this Article.

SECTION 5. During the term of this Agreement, remittance shall be
payable on the first of each month for all full work weeks completed the
previous month. Payments shall be made on or before the fifteenth (15th)
day of the month following.

ARTICLE XXII
PENSIONS
SECTION 1. The Emplover shali contrlbute tO the Central States ‘
‘Southedst and Southwest Areas’ Pen5|0n Fund, for each regular fuii-time

emplovee covered by this Agreement who has completed hIS probatlonary
period, as follows: A L e

R T U

w Tame -

Aprn 1, 2001 85.00 per week
SECTION 2. This Fund shall be the Central States Southeast and
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Southwest Areas Pension Fund. There shall be no other pension fund under
this Agreement for operations under this Agreement or for operations under
the Southeast and Southwest Areas agreements to which the Employer isalso
a party. :

SECTION 3. By the execution of this Agreement the Employer
authorizes the employers' associations which are parties thereto to enter
into appropriate trust agreements necessary for the administration of such
fund and to designate the Employer Trustees under such agreement, hereby
waiving all notice thereof and ratifying all lawful actions already taken or to
be taken by such trustees within the scope of their authority.

SECTION 4. If an employee is absent because of iliness or off-the-job
injury and notifies the Employer of such absence, the Employer shall
continue to make the required contributions for a period of four (4) weeks.
If an employee is injured on the job, the Employer shall continue to pay the
required contributions until such employee returns to work; however, such
contributions shall not be paid for a period of more than six (6) months.

SECTION 5. Contributions to the Pension Fund must be made for each
week on each regular employee even though such employee may work only
part time under the provisions of this Agreement, including weeks where
work is performed for the Employer, but not.under the provisions of this
Agreement and although contributions may be made for those weeks into
some other pension fund. Provided however the employee must work

more than one dav II"I a calendar week If WOFK IS avallable UI"IIESS excused o

because of proven iliness or time off is mutually agreed to. Employees who
work either temporarily or in cases of emergency under the terms of this
Agreement shall not be covered by the provisions of this paragraph.. _ -
SECTION 6. During the term of this Agreement remittances shall be
payable on the first of each month for all full work weeks completed the
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previous month. Payments shali be made on or before the fifteenth (15th) of
the month following and forwarded to a depository to be selected by the
parties hereto. Copies of the Trust Agreement will be on file subject to
inspection at the offices of both the Union and the Emplovyer.

SECTION 7. The Employees will be allowed to participate in the
Emplover’s 401 (K) Plan.

ARTICLE XXl
CREDIT UNION
The Employer agrees to deduct from each employee, who so authorizes

It in writing, a specified sum each and every payroll and to pay this sum to
the Teamsters Credit Union of Wayne and Oakland Counties, not less
frequently than monthly. The employees may revoke at any time this
authorization and assignment by filing with the Employer and the Credit |
Union a statement in writing that he does not wish the Employer to continue
making such deductions, provided, that such revocation shall not be
effective for ten (10) days from the date it is received by both the Employer
and the Credit Union.

ARTICLE XXIV
MILITARY SERVICE

ANy employee on the seniority list inducted into military, naval, marine
Or air service under the provisions of any Federal Selective Training Statute

-- -~and amendments thereto, or any similar act in time of national emergency, . - - -

“respectively, shall, upon termination of such service, be re- emploved in line
with his seniority, at the then current rate for such work, proyideq he has ]

- ..,.L...».,___,

not been dishonorably discharged from such service wsth the United States
Governmentandis physically able to do work available; and further provided,
he reports for work within ninety (90) days of the date he is discharged from
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3137 313-9519863 TEAMSTER LOCAL 247 PAGE al/e1

BB et X ey Fax 18475199773 Sep 91999 11:19  P.0l
DILLMAN & UPTON

ACCOUNT NO.: 2280800-0104-247-A
LETTER OF UNDERSTANDING AND AGREEMFENT

Contributions will be temiited to the Centra) States Pension Fund on hehalf of all cmployces
performing work covered by the collective bargaining sgreement afler they have been on the
Earployer’s payroll for 90 calendar deys.

The parties agres that in the event that an individual employed on 2 less than [ull time basis warks
1,000 hours or more in a 12 month period, be will be considered u rgular employes for prifposes
of participation in the Central States Pension Fund and all hours weorked by hirn thercafter (for the
remainder of that year and all subsequent years), will require conf ributions to the Central States
Pension Fund in the same mariner and amount us required by this contract for regular employecs,

Article XXV, Clasifications and Wage Rates, Section 1., states *This ayreement will apply
only to emplayees of this Company who are currently performing wurk in cither of the two ligied
classifications™ The listed classifications are Lumber Inventory Specialist and Service Technician.
For purposes of participation in the Central States Pension Fund, the F'mployer agrees to
contribute on hehalf of all employees waorking in these two classificatinns, Lumber Tnventory
Specialist and Service Technician. ‘This includes the two current cenployees and uny newly hired
employees once they have completed the 90 day probationary period.

Dillman & Upton Local Union No. 247
(Attn: Brad Upton) {Attn; Tom Ziembovie)

w

Date Date 7/~ 7-99

Central States Contact: Clndy McGinnis
(800)323-2152, ext. 3194
Fax (847) 518-9770
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08,10 '99 11:27 [D:DILLHAN & UPTON FAX:810-651-6872 PAGE 1
CENTRAL STATES Fax 18470189773 Sep 91999 11:19 F.01
Ay ——a—
DILLMAN & UPTON

- ACCOUNT NO.: 2280800-0104-247.A
LETTER OF UNDERSTANDING AND AGREEMENT

Contributions will be remitted ta the Central States Pension Fund wn behalf of all employecs
performing work cavered by the collective bargaining agreemont after they have been on the
Employer’s payroll for 90 calendar days.

The partiey ngree that in tho event that an individual empioyed on a less than il ime basis works
1,000 kours or mote in a 12 month period, he will be considered a regular employee for purposcs
of participation in the Central States Pension Fund and all hours warked by him therealter (for the
remainder of that year and all subssquent years), will require contributiuns to the Centru) States
Pengion Fund in the same manner and amount as required by this cuntract for roar empluyees,

Article XXV, Classificxtions snd Wage Hates, Section 1., states "This agreenent will apply
only ta employees of this Company who are currently performiny, work in cither uf the twe Bsted
classifications.” The listed classifications are Lumber Inventary Specialist and Service Technician,
For purpases of participation in the Central Stmes Pension Fund, the limployer agrees to
eontribute an bebalf of all emplayees working in these two classifications, Lumber Invenlory
Speciallst and Secrvice Technician. This includes the two cusrent employees and any newly hired
employees once they have completed the 90 day probationary perind.

Dillman & Upion Local Union Nu. 247
{Attn: Brad Upton) ‘ (Attn: Tom Ziembavic)

Cq. 0

Date 7“10‘"5‘ Date

Cantral States Contact; Cindy McGinnis
(800)323-2152, ext. 3194
Fax (847) 518-9770
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LOCAL SUPPLEMENTAL AGREEMENT

Dillon Stores and Teamsters Local No. 795 who are parties to the Kroger and
IBT Master Collective Bargaining Agreement hereby agree to the following supplemental
terms and conditions for bargaining unit employees.

ARTICLE ONE
PRINCIPALS AND PURPOSE

Section 1. THIS LOCAL SUPPLEMENTAL AGREEMENT is between Dillon Stores Co.,
Division of Dillon Companies, Inc., Hutchinson, Kansas, hereinafter referred to as the
Employer or Company and Teamster's Union Local No. 795, affiliated with the
International Brotherhood of Teamsters, hereinafter referred to as the Union.

Section 2. The purpose of this Agreement is to set forth herein the Local Supplemental
Agreements to the Master Agreement to be observed between the parties covering rates
of pay, hours of work, and other conditions of employment not covered under the Master
Agreement for all employees coming under this Local Supplemental Agreement and
working at the Employer's Warehouse in Hutchinson, Kansas and Goddard, Kansas,
classified as warehouse, custodial, and building maintenance employees.

ARTICLE TWO
UNAUTHORIZED ACTIVITY

Section 1. [t is understood and agreed that the Union shall have no financial liability for
acts of its members or agents which are unauthorized and which the Union cannot
control. Itis agreed, however, that in the event of any such unauthorized action, the
Union shall, upon receiving notice thereof, urge its members to return to work, if there be
a work stoppage, and just as soon as practical address a letter to the Company,
notifying the Company that the action of the Union members or agents is unauthorized.

Section 2. The Company, during the first twelve (12) hour period of such unauthorized
work stoppage, shall be privileged to discipline, short of discharge, employees
responsible for such unauthorized activities without violations of the terms of this
Agreement. After the first twelve (12) hour period of such stoppage, and if the stoppage
continues, the Employer shall have the sole and complete right to immediately discharge
any employee participating in the stoppage and such employee shall not have the right
to any recourse.

Section 3. in order that the Company may be apprised of the officers of the Union
empowered to authorize strikes, work stoppages, or actions which will interfere with the
activities required of employees under this Agreement, it is understood and agreed that
only the Business Representative of the Union has the power of authority to authorize
any such actions or give the orders or directions necessary to carry out any such action.

ARTICLE THREE
UNION BULLETIN BOARDS

Section 1. Employer will furnish Union bulletin boards. The Union shall have the right to

post Union Notices or other notices on the bulletin boards on authorized UnlﬁEQEL Fr g
H‘AE‘ “ié prrLe ;.__){
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ARTICLE 31
PENSIONS

Section 31.1 - Coverage

All employees covered by this Agreement who have been employed for thirty (30) days or
more, except as provided in Section 31.3 will be covered by the Central States, Southeast and
Southwest Areas Pension Fund. Each such employee shall be ineligible to participate in, or
receive, any benefits under the Kroger Employees Retirement Income Plan.

All employees working in grocery warehouse classifications will participate in the Central States
Grocery Warehouse Plan as provided in Section 31.4.

Section 31.2 - Contributions

The Employer shall contribute to the Central States, Southeast and Southwest Areas Pension
Fund the following amounts per location:

Memphis, Houston, Michigan - Weekly
Current 12/11 12/12 12/13
$186.09 $195.40 $203.20 $211.30
Dillons - Weekly
Current 03/12 03/13 03/14
$186.09 $195.40 $203.20 $211.30
Crossroads - Weekly
Current 12/11 12/12 12/13
$154.36 $162.10 $168.60 $175.30

Section 31.3 — Trust Agreement

This fund shall be the Central States, Southeast and Southwest Areas Pension Fund. The
Union and the Employer agree to be bound by and hereby assent to all of the terms of the
Trust Agreement creating said Central States, Southeast and Southwest Areas Pension Fund,
all of the rules and regulations heretofore and hereafter adopted by the Trustees of said Trust
Fund pursuant to said Trust Agreement, and all of the actions of the Trustees in administering
such Trust Fund in accordance with the Trust Agreement, and rules adopted. Their signatures
to this collective bargaining agreement shall be deemed sufficient to signify their assent to and
willingness to be bound by the terms of said Trust Agreement as fully as though they and each
of them had indicated their assent of and executed said Trust Agreement.
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The Employer hereby accepts as Employer Trustees, the present Employer Trustee appointed
under said Trust Agreement and all such past or succeeding Employer Trustees as shali have
been or will be appointed in accordance with the terms of the Trust Agreement. The Union
hereby accepts as Union Trustees the present Union Trustees appointed under said Trust
Agreement and ali such past or succeeding Union Trustees as shall have been or will be
appointed in accordance with the terms of the Trust Agreement and such other documents or
papers as may be necessary to effectuate said Welfare and Pension Programs and the
purposes announced therein.

If an employee is absent because of illness or off-the-job injury and notifies the Employer of

such absence, the Empioyer shall continue to make the required contributions for a period of
four (4) weeks. If an employee is injured on the job, the Employer shall continue to pay the

required contributions until such employee returns to work; however, such contributions shall
not be paid for a period of more than twelve (12) months.

Contributions to the Pension Fund must be made for each week on each regular or extra
employee, even though such employee may work only part-time under the provisions of this
contract, including weeks where work is performed for the Employer but not under the
provisions of this contract and although contributions may be made for those weeks into some
other Pension Fund. Employees who work either temporarily or in cases of emergency under
the terms of this Agreement shall be covered by the provisions of this paragraph once they
have worked over 1,000 hours in a 12 month period, except for grocery warehouse employees
hired after 12/12/05 who are covered after 30 days. The dates set for in Section 31.2
regarding the dates of increase for pension contributions are subject to approval by the
Pension Fund Trustees.

The Employer will maintain the existing Pension plan with modifications, including any cost
reduction changes that occur as a result of Master Freight negotiations.

Section 31.4 - Grocery Warehouse Plan

Effective for hours worked the month following ratification, beginning on the 31% calendar day
of employment as a Grocery Warehouse Employee (as defined by Appendix J of Central States
Pension), the following schedule will apply for those employees classified in positions in
warehouse operations. '

Years1 -3 50% of full rate
Year 4 and thereafter 100% of full rate
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C.C. DILLON COMPANY
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This Agreement entered into by and between C. C. Dillon Company, party of the first
part, hereinafter referred to as the “Employer,” and the AUTOMOTIVE, PETROLEUM AND
ALLIED INDUSTRIES EMPLOYEES UNION, LOCAL NO. 618, paity of the second part,
hereinafter referred to as the “Union,” acting as the sole and exclusive collective bargaining
agent for the bargaining unit set forth in Article 1.

ARTICLE I - RECOGNITION

The Employer agrees to recognize the Union as the sole collective bargaining agent for
Truck Drivers employed at its Jefferson County, Missouri facility. It is further agreed that no
other labor organization or group of employees will be recognized by the Employer for the
purpose of collective bargaining on behalf of the classification of employees covered by this
Agreement. (See Addendum “A”).

Employees having classifications other than or in addition to the classifications as
outlined above, see Addendum “B.”

Truck Drivers -- Those employees who deliver, unload, transport and load (or assist in
loading) all petroleum and chemical by-products in liquid, gaseous or dry form by the case,
barrel or bulk; T.B.A. and other products and commodities and perform work relating to these
truck driver duties.

Changes in Classification of Work:

a. The Employer shall not significantly change the above duties of the classifications
as outlined, without giving the Union at least seven (7) days’ notice in advance of its intent to
make this change. During this seven (7) day period, the Employer and the Union shall discuss
the change. In the event that a new classification is established at the Employer’s location, the
Employer will discuss the job duties and negotiate the rate of pay of such classification in
advance with the Union.

b. 1. In the case of an emergency or when necessary to expedite the job at hand
in a reasonable and efficient manner, an employee may be required to perform temporarily jobs
of another classification.

2. When any employee is required to work on a job four hours or more, in a
classification which receives a rate of pay higher than his normal rate, he shall receive the higher
rate for the entire day.

3. When changes or improvements of a technological nature result in a
surplus of regular employees, the Employer will consider and discuss with the Union reasonable
alternatives in a conscientious effort to avoid laying off such employees.

ARTICLE IT - UNION SECURITY

All employees in the classifications covered by this Agreement, and listed herein, shall,
within thirty-one (31) days after the execution of this Agreement or thirty-one (31) days after

{00196386.1}
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b. Part-time employees are those who are regularly employed on a schedule of
twenty (20) hours or less per week.

C. It is further understood that the Employer is not required to make regular
contributions on any employee who is employed by another employer where he is covered by a
comparable Health and Welfare program, when copy of such program is submitted to the Union
for approval.

ARTICLE XVIII - PENSION PLAN

The Employer’s cost for an approved program other than provided herein must be no less
than contributions made by other employers for participation in the Central States, Southeast and
Southwest Areas Pension Fund.

The Employer agrees to participate in the Central States, Southeast and Southwest Areas
Pension Fund, in accordance with the rules and regulations of the Trustees, and to pay on the
first day of each month into the Central States, Southeast and Southwest Areas Pension Fund for
each employee covered by this Agreement as follows:

Effective 4/1/12 - 3/31/13  $182.20 per week, per employee
Effective 4/1/13 - 3/31/14  $193.10 per week, per employee
Effective 4/1/14 - 3/31/15  $204.70 per week, per employee
Effective 4/1/15 - 3/31/16 ~ $217.00 per week, per employee
Effective 4/1/16 - 3/31/17  $225.70 per week, per employee

Employer contribution requirements shall be as follows:

a. On each regular employee who has been on the payroll thirty (30) days or more.
b. On each regular employee who has worked in any week or portion thereof.

c. If an employee is absent because of illness or off-the-job injury and notifies the
Employer of such absence, the Employer shall continue to make the required contributions for a
period of four (4) weeks.

d. If an employee is injured on the job, the Employer shall continue to pay the
required contributions until such employee returns to work; however, such contributions shall
not be paid for a period of more than six (6) months.

€. If any employee is granted a leave of absence, the Employer shall collect from
said employee, prior to the leave of absence being effective, sufficient monies to pay the required
contributions into the Pension Fund during the period of absence.

The Union and the Employer agree to be bound by, and hereby assent to all of the terms
of the Trust Agreement creating said Central States, Southeast and Southwest Areas Pension
Fund, all of the rules and regulations theretofore and hereafter adopted by the Trustees of said
Trust Fund pursuant to said Trust Agreement, and all of the actions of the Trustees in

{00196386.1} 13

37.6.173




administering such Trust Fund in accordance with the Trust Agreement and rules adopted. Both
parties to this Agreement agree to sign the participation agreement as required by the Pension
Fund.

ARTICLE XIX - NON-DISCRIMINATION

Neither the Company nor the Union shall discriminate against an employee because of
any factor prohibited by applicable law, to the extent such is defined by applicable law.

ARTICLE XX - UNION DUES DEDUCTION

The Employer will deduct monthly from their wages and turn over to the Union on or
before the fifteenth (15th) day of the following month, the initiation fees and monthly dues of
such members of the Union as individually and voluntarily certify in writing on a mutually
acceptable form that they authorize such deductions.

ARTICLE XXI - STEWARDS

The Union may appoint Shop Stewards from among the employees of the Employer at
any bulk plant, warehouse, or other establishment where employees covered by the terms of this
Agreement are employed. The Steward may represent employees in discussing grievances with
the Employer, however, in no event may Stewards engage in or encourage any unauthorized
work interruption or work stoppages. Should a Steward engage in or encourage such action or
assume other duties not assigned to him, he shall be subject to disciplinary action, up to and
including discharge without recourse from the Union.

Shop Stewards so appointed by the Union must have been an employee for the Employer
for at least one (1) year.

ARTICLE XXIT - PROTECTION OF RIGHTS

It shall not be a violation of this Agreement nor grounds for discipline or discharge or
loss of seniority or permanent replacement for the employees covered hereunder to refuse to
make delivery of merchandise to an Employer or to the premises of an Employer or to cross a
picket line around the premises of an Employer under the following circumstances:

a. Whenever the employees of the Employer being picketed are engaged in a strike
ratified or approved by a representative selected by a majority of such employees. Provided,
however, that if such Employer is subject to the jurisdiction of the National Labor Relations
Board, the representative of said employees shall be a representative whom said Employer is
required to recognize under the provisions of the National Labor Relations Act, as amended.

b. Whenever the employees of an Employer, or any of them are engaged in a strike
occasioned by the discharge of an employee for joining or not joining a Union provided,
however, that such strikes shall be ratified or approved by the legal representative of the
employee or employees striking for such reason.

{00196386.1) 14
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THIS AGREEMENT ENTERED INTO BY AND BETWEEN
CHAUFFEURS, TEAMSTERS, WAREHOUSEMEN & HELPERS
LOCAL UNION NO. 135 AFFILIATED WITH THE

INTERNATIONAL BROTHERHOOD OF TEAMSTERS

AND

DISTRIBUTORS TERMINAL CORPORATION

JULY 17, 2013 THROUGH JUNE 30, 2016

ORIGINAL  mece,__
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PREAMBLE

DISTRIBUTORS TERMINAL CORPORATION hereinafter referred to as the
“Employer” or “Company” and CHAUFFEURS, TEAMSTERS WAREHOUSE-
MEN AND HELPERS, LOCAL NO. 135, AFFILIATED WITH THE
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, hereinafter referred to
as the “Union”, agree to be bound by the terms and provisions of this
Agreement, to-wit:

ARTICLE 1
UNION SHOP

11 The Company recognizes and acknowledges that the Union shall be the
exclusive representative of all employees in the classification of work covered by
this Agreement for the purpose of collective bargaining as provided by the National
Labor Relations Act.

1.2 As a condition of continued employment, all persons who are hereafter
employed by the Company in the units subject to this Agreement shall become
members of the Union not later than the thirtieth (30™) day following the beginning
of their employment or the effective date of this Agreement, whichever is the later,
that the continued employment by the Company in said units of employees who
are already members in good standing of the Union shall be conditioned upon
those persons continuing their payment of periodic dues to the Union; and the
continued employment of persons who were in the employ of the Company prior to
the date of this Agreement and who are not now members of the Union shall be
conditioned upon those persons becoming members of the Union not later than
the thirtieth (30™) day following the execution of this Agreement. No requirements
for maintenance of membership in good standing beyond those provided for in the
Labor Management Relations Act of 1947, as amended, shall be required by the
Union.

1.3 The failure of any person to become a member of the Union at such
required time shall obligate the Company, upon receipt via registered mail of
written notice from the Union to such effect, and to the further effect that Union
membership was available to such persons on the same terms and conditions
generally available to other members, to forthwith discharge such persons within
three (3) days after receipt of such notice. Further, the failure of any person to
maintain this Union membership in good standing, as required herein, shall upon
receipt via registered mail of written notice from the Union to such effect, obligate
the Company-to discharge such person within three (3) days after receipt of such
notice.
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Company shall have the sole and complete right to immediately discharge any
employee pariicipating in any unauthorized strike, slow-down, walk-out, or any
other cessation of work, and such employees shall not be entitled to or have any
recourse to any other provision of this Agreement.

ARTICLE 23
SEPARABILITY AND SAVINGS CLAUSE

23.1 If any Article or Section of this Contract or of any Riders thereto should be
held invalid by operation of law or by a tribunal of competent jurisdiction, or if
compliance with or enforcement of any Article or Section should be restrained by
such tribunal pending a final determination as to its validity, the remainder of this
Contract and of any Rider thereto, or the application of such Article or Section to
persons or circumstances other than those as to which it has been held invalid or
as to which compliance with or enforcement of has been restrained, shall not be
affected thereby.,

23.2 In the event that any Article or Section is held invalid or enforcement of or
compliance with which has been restrained, as above set forth, the penalties
affected thereby shall enter into immediate collective bargaining negotiations,
upon the request of the Union, for the purpose of arriving at a mutually satisfactory
replacement for such Article or Section during the period of invalidity or restraint.
If the parties do not agree on a mutually satisfactory replacement, either party
shall be permitted all legal or economic recourse in support of its demands
notwithstanding any provision in this Contract to the contrary.

ARTICLE 24
PENSION CLAUSE

24.1 Effective July 17, 2013, the Employer shall contribute to the Central States
Southeast and Southwest Areas Pension Fund (Schedule B) the sum of One
Hundred Thirty Two Dollars and Thirty Cents ($132.30) per week for each regular
employee covered by this Agreement who has been on the payroll thirty (30) days
or more.

24.2 This fund shall be the CENTRAL STATES SOUTHEAST AND
SOUTHWEST AREAS PENSION FUND. There shall be no other pension fund
under this Contract for operations under this Contract or for operations under the
Southeast and Southwest Area Contracts to which Employers who are party to this
Contract are also parties.

-17 -
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24.3 By the execution of this Agreement, the Employer authorizes the Employer
Associations which are parties hereto to enter into appropriate trust agreements
necessary for the administration of such fund, and to designate the Employer
Trustees under such agreement, hereby waiving all notice thereof and ratifying all
actions already taken or to be taken by such Trustees within the scope of their
authority.

24.4 In an employee is absent because of illness or off-the-job injury and notifies
the Employer of such absence, the Employer shall continue to make the required
contributions for a period of four (4) weeks. If an employee is injured on the job,
the Employer shall continue to pay the required contributions until such employee
returns to work; however, such contributions shall not be paid for a period of more
than six (6) months. If an employee is granted a leave of absence, the Employer
shall collect from said employee, prior to the leave of absence being effective,
sufficient monies to pay the required contributions into the Pension Fund during
the period of absence.

24.5 Contributions to the Pension Fund must be made for each week on each
regular employee, even though such employee may work only part-time under the
provisions of this Contract, including weeks where work is performed for the
Employer but not under the provisions of this Contract, and although contributions
may be made for those weeks into some other pension fund. Employees who
work either temporarily or in case of emergency under the terms of this Contract
shall not be covered by the provisions of this paragraph.

24.6 Contributions will be remitted to the Central States Pension Fund on behalf
of all employees covered by the Collective Bargaining Agreement (CBA) after the
employee has been on the Employer's payroll for thirty (30) calendar days,
regardless of probationary or seniority status. Contributions will be remitted for all
compensated periods, including paid vacations, paid holidays, and actual time
worked.

ARTICLE 25
FUNERAL LEAVE

25.1 In the event of a death in the family (Father, Mother, Father-in-Law, Mother-
in-Law, Wife, Husband, Brother, Sister, Son, Daughter, or Grandchild, a regular
employee shall be entitled to a maximum of three (3) days off. The compensated
days must fall within the employee’s regularly scheduled work week.

| ARTICLE 26
SAFETY TRAINING EDUCATIONAL AND TRUST FUND

26.1 Effective July 1, 1994, the Employer agrees to contribute to the Indiana
Teamsters Safety Training and Educational Trust Fund, One Dollar and Twenty
Cents ($1.20) per week for each employee working under this Agreement.

-18-
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COLLECTIVE BARGAINING AGREEMENT

THIS AGREEMENT, made and entered into the 17" day of April, 2011, by and between
The Doan Companies (facility locations listed in Article |, Section A.), its successors and
assigns, hereinafter called “The Company”, and TEAMSTERS LOCAL UNION No. 247,
an affiliate of the International Brotherhood of Teamsters (said Union acting for itself as
agent for and in behalf of each and every one of its members who may at any time during
the life of this Agreement be employed by the Company), hereinafter called “The Union’”.

WITNESSETH:

WHEREAS, the parties are desirous of (1) preventing strikes and lockouts and of
maintaining satisfactory wage scales, working conditions and hours among the
employees of the Company and (2) facilitating the peaceful adjustment of all grievances
and controversies which may arise from time to time between the Company and its

individual employees or the Union, and (3) encouraging increased efficiency among the
employees, and

WHEREAS, the parties recognize the common interest of management and the Union in
the success of the business of the Company, and

WHEREAS, the Company, the Union and its members, acting through their duly
authorized representatives in conference, and after due consideration, agree as follows:

ARTICLE |
REPRESENTATION

A. The Company recognizes and acknowledges that the Union is the exclusive
representative in collective bargaining for the following separate unit of employees: all
drivers of transit mix concrete trucks, all transit mix concrete yard personnel, including
transit mix concrete truck mechanics, maintenance personnel, advanced mechanics,
mechanic helpers, drivers of sand and gravel trains, low boys employed by the Company
at its facilities located at: 3670 Carpenter Rd., Ypsilanti, Ml 48197: and 3840 E. Morgan
Rd., Ypsilanti, M 48197. This provision does not confer any rights other than those
rights expressly stated in the body of this Agreement.

B. Ali present employees who are members of the Union on the effective date of this
Section shall remain members of the Union in good standing as a condition of continued
employment.  All present employees who are not members of the Union and all
employees who are hired hereafter shall on and after the thirty-first (31%") day following
the beginning of their employment or on and after the thirty-first (31%) day following the
effective date of this Section, whichever is the later, become and remain members in
good standing of the Union as a condition of employment.
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paragraph. There shall be no eligibility penalty for absence due to illness or other
reasonable documented excuse.

The Company has no obligation or duty hereunder other than to pay the prescribed sums
on the dates due.

Notwithstanding anything herein contained it is agreed that in the event the Company is
delinquent at the end of a period in the payment of his/her contribution to the health and
welfare fund created under this Agreement, in accordance with the rules and regulations
of the trustees of such fund, after the proper official of the Union has given seven (7)
days’ notice to the Company in writing of such delinquency in health and welfare
payments, and upon refusal of the Company to make the necessary payments
immediately, the employees or their representatives shall have the right to take such
action as may be necessary until such delinquent payments are made and it is further
agreed that in the event such action is taken the Company shall be responsible to the
employees for losses resulting therefrom. Payments made in error shall be refunded.

The Company will be assessed ten percent (10%) by the health and welfare fund for each
month that the payments into the health and welfare fund are delinquent.

Where an employee is laid off, the Company shall collect from the employee or deduct
from his/her last paycheck the insurance premiums for the next four (4) weeks or longer if
mutually agreed to. The Company shall have no obligation hereunder for the collection or
the deduction with respect to any employee who refuses to sign a written deduction
authorization or refuses to pay the premiums to the Company on request.

The Company shall make available to the employee within ten (10) calendar days of the

due date information on the contributions made on his/her behalf to the health and
welfare fund.

During the life of this Agreement, employees who have established eligibility for health
insurance coverage will be eligible for extended coverage to a maximum of six (6) weeks
per year. A maximum of three (3) weeks' extended coverage will be provided by the
Company followed by a maximum of three (3) weeks' coverage provided by the MCTWF.
Employees are not eligible for Company provided extended coverage until they have
exhausted the three (3) weeks provided by the welfare fund. There shall be no carryover
of unused bank weeks from one (1) year to the next.

ARTICLE XIX
PENSION

A, 1. For Employees Other than Progression Employees:  The Company shall
contribute to the Central States, Southeast and Southwest Areas Pension Fund (the
“Fund”). The Company agrees to pay not more than the following pension contributions

24

37.6.181



(Level 18). Said contributions are to be effective upon completion of the probationary
period, retroactive to the 30" calendar day.

Effective Date: Rate per Day: Maximum per Week:

4/17/11 $46.20 $231.00

6/1/11 $49.90 $249.50

6/1/12 $52.90 $264.50

6/1/13 $55.00 $275.00

6/1/14 $57.20 $286.00

2. For Progression Employees: The Company agrees to pay not more than the

applicable schedule of rates per day, with a maximum of five (5) days per week, as
published in the Fund’s December, 2006 Special Bulletin 2006-4, but at no time higher
than the rates set forth in Section A 1 above, with progression employees paying a
premium share of eight dollars ($8.00) per day, with a maximum premium share of forty
dollars ($40.00) weekly, which amount the Company is authorized to directly deduct from
the progression employee's weekly wages.

B. The Company’s obligation to contribute for each employee after the completion of
their probationary period shall b retroactive to the 315 day following their date of hire.

C. In the event the Fund seeks to require more in contributions paid by the Company
than the rates set forth above in Section A of this Article, the Company shall have the
right at the Company’s option, of re-opening this Agreement early, on any or all provisions
of this Agreement, including what employees and Progression Employees may be
required to pay by way of premium sharing for any benefits, and any language of this
Agreement (“Re-opener Bargaining”), with the only exclusion from the Re-opener
Bargaining being the amount of the Fund's required contributions as set forth in Section A
above. Re-opener Bargaining may be initiated by the Company by giving not less than
sixty (60) days written notice to the Union, in which event, if such written notice is given
by the Company, this Agreement shall be subject to Re-opener Bargaining on the first
(1%') Friday following the sixtieth (60™) day after the date of the Company’s written notice.

D. During the term of this Agreement, should the members, by majority vote, elect to

go to a higher classed pension plan, any increase in the contribution rate will be deducted
from the employees’ hourly wage rates.

E. Daily pension contributions shall be made for each day in which work is performed.
In addition, a contribution will be made for vacation days earned and actually taken, also
for holidays which fall within a week in which work is performed and for the period of time
employee is unable to work due to an on-the-job injury. Contributions are to be paid only
for days on which employee’s seniority would have permitted him to work and for a
maximum of one (1) year from the date the absence from work began. These are the
only circumstances in which the Company shall be obligated to make a contribution.
Employees who work either temporarily or in cases of emergency under the terms of this

25

37.6.182



Agreement shall not be covered by the provision of this paragraph. In the event the joint
pension plan shall not be established or if the contributions made hereunder shall not be
deemed to constitute deductions for the purposes of federal income taxes, this Article
shall be renegotiated.

F. This Article shall be amended to incorporate the terms and conditions of the
attached “Supplemental Agreement” for Benefit Class #18 participation and the “Letter of

Understanding and Agreement” setting forth the Benefit Class #18 hourly wage
reductions.

ARTICLE XX
MAINTENANCE OF STANDARDS

The Company agrees that all conditions of employment relating to wages, hours of work,
overtime differentials and general working conditions shall be maintained as specifically
set forth in this Agreement and to change the wages and other conditions of employment
during the term of this Agreement whenever change is required by the specific provisions
of this Agreement.

ARTICLE XXI
MANAGEMENT RIGHTS

The Union recognizes and agrees that all management rights, powers, authority, and
functions, whether hereto or hereafter exercised, and regardless of their frequency or
infrequency of their exercise, shall remain vested exclusively in the Company. The
management and operation of the plant and the direction of the workforce are vested
solely and exclusively in the Company. In recognition of this, it is agreed that those rights
and responsibilities which belong solely and exclusively to the Company shall include the
planning, direction and control of plant operations; the location, relocation, and sale of any
Company facilities, business activities, and plant operations,; the scheduling of work and
the assignment of employees to such work; the controf and regulation of alf equipment
and other property of the Company and the quality and quantity of work to be produced;
the determination of the product to be manufactured; equipment, trucks and machines to
be used; and the manpower requirements.

The right to hire and maintain order and efficiency, to discharge for proper cause, to
promote and discipline; the quality and quantity of work to be produced and the standards
of workmanship; the right to determine the extent and nature of all equipment (as long as
such equipment may be safely operated), the general method of operating its business,
the business hours of its establishment, the number of shifts, the maintenance and
dispatching of delivery schedules, the standards of workmanship, the assignment and
transfer of personnel and work hours thereof: the right to determine the scheduling of
work days, and the periods of shut-down for any Company facilities; the right to
schedule, change, eliminate, and require overtime work; the right to establish or change
or discontinue incentive or bonus compensation are all recognized by the Union and the
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This AGREEMENT; made and entered into this 1st day of March, 2014 by and between
DOAN COMPANIES, located at 3670 Carpenter Road, P.O. Box 980629, Ypsilanti, Michigan
48197, party of the first part, and hereinafter termed the EMPLOYER and TEAMSTERS
LOCAL 1038, AFFILIATED WITH THE INTERNATIONAL BROTHERHOOD OF
"TEAMSTERS, located at 3700 Ann Arbor Road, Jackson, M1 49202, party of the second part;
hereinafter terrned the UNION.

WHEREAS both parties are desirous of preventing strikes and lockouts and other
cessations of work and employment; and of maintaining a uniform wage
scale, working conditions and hours of employees of the Employer; and of
facilitating peaceful adjustment of all grievances which may arise from
time to time between the Employer and his employees; and of promoting
and improving peaceful industrial and economic relations betwecn the

‘parties.
WITNESSETH
ARTICLE |
RECOGNITION. UNION SHOP.AND DUES
Section 1 The Employer recognizes and acknowledges that the Union is the

exclusive representative in collective bargaining with thc Employer of those classifications of‘
employees covered by this Agreement and listed in the attached Schedule "A".

The terms of this Agreement shall apply to all employees in the
‘¢lassifications of work set forth herein and shall cover all accretions to or relocations of
‘bargaining unit operations, including newly established or acquired warehousing, transportation
or processing operations of the Employer. Other newly established or acquired operations of the
‘Employer shall be covered by this Agreement at such time as a majority of employees ina
bargaining unit comparable to classifications set forth herein designate, as evidenced through a:
card check, the Union as their bargaining representative,

“Section 2 All present employees who arc members of the Union on the effective date.
of this Agreement or on the date of execution of this Agreement, whichever is the latter, shall
remain members of the Union in good standing as a condition of employment. All present
employees who are not members of the Union, and all employees who are hired hereafter shall
‘become and remain members in good standing of the Union as a condition of employment on

and after the thirty-first (31) day following the beginning of their employment or on and after the
thirty-first (31) day following the effective date of this Agreement or the date of the execution of
this Agreement, whichever is the latter. '

Section 3 When the Employer needs additional help, it shall give the Union equal
opportunity with all other sources to provide suitable applicants, but the Employer shall not be
required to hire those referred by the Union.
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of the product to be manufactured; equipment, trucks and machines to be used, dnd the
manpower requirements.

The right to lifre and maintain order and efficiency, to discharge for proper
cause, to promote and discipline, to adopt and enforce reasonable rules on conduct mutually
agreed to between the company and the union, the right to determine the extent and nature of all
cquipment (as long as such equipment may be safely operated), the general method of opcrating
its business, the business hours of its establishment, the number of shifts, the maintenance and
dispatching of delivery schedules, the standards of workmanship, the assignment and transfer of
personne] and work hours thereof, and the necessity from overtime work, are all recognized by
the Union and the employees to be among those rights vested in the company. Actions taken by
the employer under this Section shall be subject to the rights granted to the Union and the
employees elsewhere in this Agreement.

ARTICLE 16
GENERAL
SECTION 1 The Employer agrees that it will allow the proper accredited

representatives of the Union access to the plant or warehouse at'any time during regular business
hours, for the purpose of policing the terms and conditions of this Agreement.

SECTION 2 The Union shall have the right to examine time sheets and any other
records pertaining to the computation of compensation of any employee whose pay is in dispute
or any other records of the Employer pertaining to a.specific grievance.

ARTICIE 17.
HEALTH AND WELFARE AND PENSION

The employer agrees to provide Health Care Coverage for cach employee.
covered by this Agreement who is on the regular seniority list. The employer shall maintain
coverage on each employee at a standard not less than the present coverage. Scniority
employees will be eligible for extended coverage (banked weeks) to a maximum of 3 weeks paid
by the-Company in each contract year. If an employee works for 2 days or Icss per week and is
not available to work the remainder of the week, the employee will not be charged a bank week
if the employec reimburses 50% of the company’s weekly health care premium.

The employer agrees to pay into the Michigan Conference of Teamsters
“Welfare Fund for éach employee covered by this Agreement, the total cost of the 263, 294 and
820 Plans as defined below. All payments into the Welfare Fund must be madc within 15 days
from the end of cach calendar month to Bank One Michigan Dearborn, Dept 77158, Michigan
Conference of Teamsters Welfare Fund, P.O. BOX 77000 Detroit, Michigan 48277-0158.

‘Efféctive Plan Weekly Rate
(Employees who were on the seniority list as of 2/29/2008)
- 03/01/2014 263 $326.85
03/30/2014. 263 $360.75.
9
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(Employees who-were hired after2/29/2008)

03/01/2014 294 $302.30
03/30/2014 294 $325.00
01/0472015 820 $320.80
0372972015 820 $335.25
04/03/2016 820 $343.30
04/02/2017 820 $365.95

Weekly payroll contributions will be made by the employees on a pre-tax’
basis of ten dollars ($10.00) per week for the life of this Agreement 1o offset the health and
welfarc benefits set out above.

The four (4) employees listed below who are presently covered under Plan
263 will cach receive upon ratification a lump sum payment on a scparate check in the amount of .
one thousand two hundred eighty dollars ($1,280.00).

Donald Schmucker
Jeff Deshler
Ronald Bickham
Mitchel Peterson.

. The Company shall make contributions to the Central States Pension Fund
Benefit Class 15A at the initial daily rate of thirteen dollars ($13.00) for all employees including.
part time,

01/01/2015 12/15/2015 12/15/2016
$13.00 per-day $14.00 per day $15.10 per day-

Contributions shall be paid for any period an employee is entitled t¢
receive compensation including show up pay, overtime pay, holiday pay, vacation pay or
backpay.

Company Contributions 401(k) Plan

Employees hired prior to ratification which had hourly Company 401(k)
contributions made on their behalf and were not vested at 100% shall be vested in accordance of
the Pension Protection Act of 2006 to provide the following vesting schedule for non-matching
contributiotis. 1 year —.0%, 2 years — 20%, 3 years — 50%, 4 years — 60%, S years — 100%:

The Employer agrees that all employees covered by.this Agreement will

be able to make contributions via payroll deductions to the (T ransAmerica) 401(k) Plan currently
in place on a self-contribution basis.

Notwithstanding any other provisions of this Agreement a new eniployee
‘will be-eligible.for benefits, as outlined above, beginning 30 calendar days from the date of hire.

10
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Contributions for Health & Welfare and to the Pension Fund must be
-made for each week on each regular employee, even though such employee may work only part-
time under the provisions of this Contract, including paid vacations and weeks where work is.
performed for the Employer, but not under provisions of this Contract, and although

contributions may be made for those weeks into some other Health and Welfare Fund and/or
Pension Fund.

_ - Employees who work either temporarily or in cases of emergency under
the terms of this Contract shall not be covered by the provisions of this Article.

) If an émployee is absent because of illness or off-the-job injury and
notifies the Employer of such absence, the Employer shall cortinue to make the required
contributions for Health and Welfare and Pension Fund for a period of four (4) weeks. Ifan
-employee is injured on the job, the Employer shall continue to pay the required contributions
until such employee returns to work; however, such contributions shall not be paid for a period-
of more than twelve-(12) months.

In those instances where the Employer is involved in an Aowner-
operators@ arrangement, there shall be no deduction from equipment rental of owner-opcerators.
by virtuc of the contributions made for Health and Welfare and Pension Funds, regardless of
whether the manner of computation is at the minimum rate or more and regardless of the manner
of computation of owner-drivers compensation:

'Notwithstanding anything herein contained, it is agreed that in the event
any employer is delinquent at the end of a monthly period in the payment of his contribution for
Health and Welfare and/or Pension Funds and after the proper official of the Local Union shall
have given seventy-two (72) hours' notice to the Employer of such delinquency in the Health and:
Welfare and Pcnsion Fund payments, the Union shall have the right to take such action as it
deems necessary until such delinquent payments are made; and it is further agreed that in the

event such action is taken, the Employer shall be responsible to the employees for losses
resulting therefrom.

ARTICLE 18
PAID FOR TIME

~ All employees covered by this Agreement shall be paid for all time spent

in the service of the Employer. Rates of pay provided for by this Agrecment shall be minimums,
except that over scale wage rates may be established or maintained only by mutual agreement of
both parties hereto, where not already protected by Article 14. Time shall be computed from the
time that the employee is ordered to report for work and registers in, until the time he is
_effectively released from duty. All time lost due to delays as a result of overloads or ccrtificated
violations involving federal, state, or city regulations, which occur through no fault of the driver,
shall be paid. Such payment for driver's time when not driving shall be at the hourly rate.

11
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MARCH 25,2013 TO MARCH 31, 2016
- INTRODUCTION

THIS AGREEMENT, made and entered into this first day of April, 1991, by and between
VAN HAAREN SPECIALIZED CARRIERS, INC., located at 3660 N. Euclid Avenue, Bay
City, Michigan 48706, being a Michigan heavy hauling specialized carrier for local and over-
the-road party of the first part and hereinafter termed the Employer, and GENERAL
TEAMSTERS LOCAL UNION NO. 406, affiliated with the INTERNATIONAL
?al}lngt;E%HOOD ‘OF TEAMSTERS, Saginaw, Michigan, party of the second part, hereinafter

e Union.

WHEREAS, both parties are desirous of preventing strikes and lockouts and other cessations
of work and employment; and of maintaining a uniform wage scale, working conditions and
hours of employees of the Employer; and of facilitating peaceful adjustment of all grievances
which may arise from time to time between the Employer and his employees; and of promoting
and improving peaceful industrial and economic relations between the parties.

WITNESSETH:
ARTICIE]
TRANSFER OF COMPANY OR INTEREST

This Agreement and any Supplemental Agreements hereto, hereinafter referred to collectively as
"Agreement", shall be binding upon the parties hereto, their successors, administrators, executors
and assigns. In the event an entire operation or portion thereof, or rights only, are sold, leased,
transferred or taken over by sale, transfer, lease, assignment, receivership or bankruptcy
proceedings, such operation or use of such rights shall continue to be subject to the terms and
conditions of this Agreement for the life thereof. '

On the sale, transfer or lease of an individual run or runs, or rights only, or such rights are taken
over by assignment, receivership or bankruptcy proceedings, the specific provisions of this
Agreement shall prevail, It is understood by this section that the signator Employer shall not sell,
lease or transfer such run or runs or rights to a third party to evade this Agreement, in the event
the Employer fails to require the purchaser, transferee, or lessee to assume the obligations of this
Agreement, the Employer (including partners thereof) shall be liable to the Local Union and to
the employees covered for all damages sustained as a result of such fajlure to require the
assumption of the terms of this Agreement until its expiration date, but shall not be liable after
. the purchaser, the transferee or lessee has agreed to assume the obligations of this Agreement.

The Employer shall give notice of the existence of this Agreement to any purchaser, transferee,
lessee, assignee, etc. of the operation covered by this Agreement or any part thereof, including
rights only. Such notice shall be in writing with a copy to the Local Union, at the time the seller,
transferor, or lessor executes a contract or transaction as herein described. The Local Union
shall also be advised of the exact nature of the transaction, not including financial details.

The term rights shall include routes and runs.

1
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- employee, he shall receive pay for such holiday in addition fo his vacation pay. Regular
employees are entitled to holiday pay if the holiday falls within the first (1st) thirty (30) days of
absence due to illness or non-occupational injury, or within the first (1st) six (6) months of
‘absence -due to occupational injury, or during periods of permissible absence under Article 35.
'llj’hj_s does not apply to employees taking leave of absence for full-time employment with the
nion. : -

Any laid off employee on the Employer's seniority list who works a day within fifieen (15) -
calendar days before or after a recognized holiday shall receive pay for such holiday.

ARTICLE 47
FUNERAL LEAVE _
In the event of a death in the family (father, mother,' wife, husband, brother, sister, son or

daughter), a regular employee shall be entitled to a maximum of three (3) days off with pay to
attend the funeral. Employees shall be compensated for lost wages only.

ARTICLE 48 .
HEALTH AND WELFARE AND PENSION

Section 1. The Employer agrees to pay into the Michigan Conference of Teamsters Welfare
Fund, for each employee covered by this Agreement who has been on the payroll sixty (60)
calendar days or more, unless otherwise specified a contribution of:

(PLAN 756)
$368.30 per week (Max) - Effective: April 1, 2013
$405.75 per week (Max)  Effective: April 1, 2014
$430.20 per week (Max)  Effective: April 1, 2015

By the execution of this Agreement, the Employer authorizes the appropriate Employers'
Associations to enter into appropriate trust agreements necessary for the administration of such
Fund, and to designate the Employer Trustees under such agreement hereby waiving all notice
thereof and ratifying all actions already taken or to be taken by Trustees within the scope of their
authority. : ' ‘

If an employee is absent because of illness or off-the-job injury and notifies the Employer of
such absence, the Employer shall continue to make the required full weekly health and welfare
contributions for a period of four (4) weeks beginning with the first (Ist) week after
contributions for active employment cease. '

If an employee is injured on tﬁe job, the Employer shall continue to pay the reduired full weekly
health and welfare contributions until such employee retumns to work; however, such -

contributions shall not be paid for a period of more than twelve (12) months beginning with the
first (1st) week after contributions for active employment cease. ‘ o -
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-If an employee is granted a leave of absence the Employer shall collect from sald employee
prior to the leave of absence being effective, sufficient monies to pay the reqtured full weekly
contnbuttons into the Health and Welfare Fund during the period of absence.

There shall be no deduction from equipment rental of owner-operators by virtue of the
contributions made to the Health and Weltare Fund, regardless of whether the equipment rental
is at the minimum rate or more, and regardless of the manner of computation of owner-operator
compensation.

All payments into the Welfare Fund must be made within ten (10) days' from the end of each
calendar month to the JPMorgan Chase Bank, N.A., which bank has been made depository for
the M1ch‘11gan Conference of Teamsters Welfare Fund, or such other depository as may be
des1g;nate

Section 2. PENSION: The Employer agrees to pay into the Central States, Southeast and
Southwest Areas Pension Fund for each employee covered by the collective bargaining
agreement who has been on the payroll thirty (30) days or more, unless otherwise specified, a
contribution of:

$ 212.90 per week. Effective: April 1,2013
$ 221.40 per week Effective: April 1, 2014
$ 230.30 per week Effective: April 1, 2015

The existing rate shall remain during the life of this Agreement.

All payments into the Central States, Southeast and Southwest Areas Pension Fund must be
made within fifteen (15} days from the end of each calendar month to the Mellon Bank, Central
States Funds, Dept. 10291, Palatine, Illinois, 60055-0291, Account No. 7000 or such other
depository as may be deSIg:nated :

Contributions to the Health and Welfare Fund and to the Pension Fund must be made one each
regular employee, even though such employee may work only part-time under the provisions of
this Contract, including paid vacations and weeks where work is performed for the Employer but
no under provisions of this Contract, and although contributions may be made into some other
health and welfare fund and/or pension fund.

Employees who work either temporarily or in cases of emergency under the terms of this
Contract shall not be covered by the provisions of this article.

If an employee is absent because of iliness or off-the-job injury and notifies the Employer of
such absence, the Employer shall, beginning with the first (Ist) week after contributions for
active employment cease, continue to make the required pension contributions for a period of

four (4) weeks. _
If an employee is injured on the job, the Employer shall, beginning with the first (1st) week after

contributions for active employment cease, continue to pay the required pension contributions
unti] such employee returns to work; however such contributions shall not be paid for a period

" of more than twelve (12) months.

If an employee is granted a leave of absence, the Employer shall collect from said employee,
prior to the leave of absence being effective, sufficient monies to pay the required contributions
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' into the Health and Welfare Fund and Pension Fund"durin'g the periqd of absence for each week.

In those instances ,whére the Employer is involved in an "owner-operators” arrangement, there

shall be no deduction from equipment rental of owner-operators by virtue of the contributions

made to the Health and Welfare and the Pension Fund, regardless of whether the equipment
rental is at the minimum rate of more and regardless of the manner of computation of owner-
driver compensation. ‘ '

Notwithstanding anything herein contained, it is agreed that in the event any Employer is
delinquent at the end of a monthly period in the payment of his contribution to the Health and
Welfare and/or Pension Funds, in accordance with the rules and regulations of the trustees of
such Funds and after the proper official of the Local Union shall have given seventy-two (72)
hours' notice to the Employer of such delinquency in the Health and Welfare and Pension Fund
payments, the Union shall have the right to take such action as it deems necessary until such
delinquent payments are made, and it is further agreed that in the even such action 1s taken, the
Employer shall be responsible to the employees for losses resulting therefrom. Action for
delinquent contributions may be instituted by either the Local Union, the Area Conference or the
trustees. Employers who are delinquent must also pay all attorneys' fees and cost of collections.

It is agreed that the Welfare Fund and the Pension Fund will be separately administered each
jointly by Employers and Union in compliance with all applicable laws and regulations, both
state and federal.

By the execution of this Agreement, the Employer authorizes the Employers' Associations who
are signatories to similar collective bargaining agreements signed with Teamster Unions to enter
into appropriate trust agreements necessary for the administration of such Funds, and to
designate the Employer Trustees under.such trust agreements, hereby waiving all notice hereof
aﬂgh ratifying all actions already taken or to be taken by such trustees within the scope of their
authority.

ARTICLE 49
MILEAGE AND HOURLY RATE

Section 1. The scale of mileage and hourly wages for the following work as set forth below are
minimum rates, '

Effective | 41713 | 4114 | 41715
(a) Over-the-road Mileage Rates OPEN | OPEN | OPEN
®) Permitted Loads - OPEN | OPEN | OPEN
BASE RATES
Effective | 4/1/13
(c) Breakdown & Delay Pay per hour OPEN
(d) Driver Moving .Contractors Equipment within the State of | OPEN
R Michigan per hour '
(e) Over-Width Trailers-10 feet or more per hour OPEN
34
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March 25,2013: TO March 31,2016
INTRODUCTION |

THIS AGREEMENT, made and entered into, by and between Dobson Heavy Haul, Inc, -
Fabrication Shop located at Bay City, Michigan party of the first part, and hereinafter termed
the Employer, and GENERAL TEAMSTERS LOCAL UNION NO. 406, affiliated with the
International Brotherhood of Teamsters, located at Saginaw, Michigan, party of the second part,
hereinafter called the Union. ' . ' :

WHEREAS: Both parties are desirous of preventing strikes and lockouts and other
cessations of work and employment; maintaining a uniform wage scale, working
conditions and hours of employees of the Employer; and of facilitating peaceful ‘
adjustment of all grievances which may arise from time to time between the Employer
and his employees; and of promoting and improving peaceful industrial and econormic
relations between the parties;

- WITNESSETH: ,
ARTICLE 1

RECOGNITION: UNION SHOP AND DUES

Section 1. RECOGNITION: (a) The Employer recognizes and acknowledges that the Union is
the exclusive representative in collective bargaining with the Employer of those classifications
of employees covered by this Agreement and listed in Article 34,

(b) The Employer agrees to respect the jurisdictional rules of the Union and shall not direct or |
require their employees or persons other than the employees in the bargaining units here
involved, to perform work which is recognized as the work of the employee in said units. 7

Section 2. UNION SHOP: All present employees who are members of the Local Union on the
effective ‘date of this section shall remain members of the Local Union in good standing as a-
condition of continued employment. All present employees who are not members of the Local
Union, and all employees who are hired hereafter shall on and after the thirty-first (31st) day
following the beginning of their employment or on and after the thirty-first (3lst) day following
the effective or execution date of this section, whichever is the later, shall become and remain
members in good standing of the Local Union as a condition of employment.

Section 3. CHECK-OFF: The Employer agrees to deduct from the pay of all employees
covered by this Agreement the dues, initiation fees and/or uniform assessments of the Local
Union and agrees to remit to said Local Union all such deductions prior to the end of the month
for which the deduction is made. Where laws require written authorization by the employee, the
same is to be furnished in the form required.

The Local Union shall certify to the Employer in writing each month a list of its members
working for the Employer who have furnished to the Employer the required authorization,
together with an itemized statement of dues, initiation fees, (full or installment), or uniform
assessments owed and to be deducted for such month from the pay of such member, and the
Employer shall deduct such amount from the first (1st) pay check following receipt of statement
of certification of the member and remit to the Local Union in one (1) lump sum. The Employer
shall add to the list submitted by the Local Union the names of all regular new employees hired
since the last list was submitted and delete the names of employees who are no longer employed.
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ARTICLE 16 |
' HEALTH AND WELFARE AND PENSION

- The Employer agrees to pay into the Michigan Conference of Teamsters Welfare Fund, for each
employee covered by this agreement who has worked for the Employer for at least sixty (60)
calendar days since being hired, a contribution of: (PLAN 75 6)

$368.30 per week(MAX)  Effective: April 1, 2013
$405.75 per week(MAX) Effective: April 1, 2014
$430.20 per week(MAX) Effective: April 1,2015

All payments into the Michigan Conference of Teamsters Welfare Fund miust be made within ten
(10) days from the end of each month to the JPMorgan Chase Bank, N.A, Lock Box ~
Department 77158, Michigan Conference of Teamsters Welfare Fund, P.O. Box 77000, Detroit,
MI  48277-0158, which bank has been made depository for the Michigan Conference of
Teamsters Welfare Fund, or such other depository as may be designated.

The Employer agrees to pay into the Central States, Southeast and Southwest Areas Pension
Fund for each employee covered by the Collective Bargaining agreement who has worked for
the Employer for at least thirty (30) calendar days since being hired, a contribution of: :

$ 146.20 per week Effective: April 1, 2013
$ 152.00 per week Effective: April 1,2014
$ 158.10 per week Effective: April 1,2015

The existing rate shall remain during the life of this Agreement..

All payments into the Central States Southeast and Southwest Areas Pension Fund must he made
within fifteen (15) days from the end of each calendar month to Mellon Bank, Central States
Funds, Dept. 10291, Palatine, IL. 60055-0291, Account #7000 or such other depository as may
be designated.

Contributions to the Health and Welfare Fund and to the Pension Fund must be made for each
week on each regular employee, even though such employee may work only part time under the
provisions of this Contract, including paid vacations and weeks where work is performed for the
Employer but not under provisions of this Contract, and although contributions may be made for
those weeks into some other Health and Welfare Fund and/or Pension Fund. .

Employees who work either temporarily or in cases of emergency under the terms of this
Contract shall not be covered by the provisions of this Article.

If an employee is absent because of illness or off-the-job injury and notifies the Employer of
such absence, the Employer shall continue to make the required ‘contributions to the Health and
Welfare Fund and Pension Fund for a period of four (4) weeks. If an employee is injured on the
job, the Employer shall continue to pay the required contributions until such employee returns to
work; however, such contributions shall not be paid for a period of more than twelve (12)
months. .
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Ifan employee is granted a leave of absence, the Employer shall collect from said employee,
prior to the leave of absence being effective, sufficient monies to pay the required contributions
into the Health and Welfare Fund and Pension Fund during the period of absence.

In those instances where the Employer is involved in an "owner-operators” arrangement, there
shall be no deduction from equipment rental of owner-operators by virtue of the contributions
made to the Health and Welfare and the Pension Fund, regardless of whether the equipment
rental is at the minimum rate or more and regardless of the manner of computation of owner-
driver compensation. '

Notwithstanding -anything herein contained, it is agreed that in the event any Employer is
delinquent at the end of a monthly period in the payment of his contribution to the Health and
Welfare and/or Pension Funds, in accordance with the rules and regulations of the trustees of
such Funds and after the proper official of the Local Union shall have given seventy-two (72)
hours' notice to the Employer of such delinquency in the Health and Welfare and Pension Fund
payments, the Unions hall have the right to take such action as it deems necessary -until such
delinquent payments are made, and it is further agreed that in the event such action is taken, the
Employer shall be responsible to the employees for losses resulting therefrom. Action for
delinquent contributions may be instituted by either the Local Union, the Area Conference or the
Trustees. Employers who are delinquent must also pay all attorneys' fees and cost of collections.

It is agreed that the Welfare Fund and the Pension Fund will be separately administered each
jointly by Employers and Union in compliance with all applicable laws and regulations, both
state and federal.

By the execution of this Agreement, the Employer authorizes the Employers' Associations who
are signatories to similar collective bargaining agreements signed with Teamsters Unions to
enter into appropriate frust agreements necessary for the administration of such Funds, and to
designate the Employer Trustees under such trust agreements, hereby waiving all notice hereof
and ratifying all actions already taken or to be taken by such trustees within the scope of their
authority. _ ‘

ARTICLE 17
PAID FOR TIME

All employees covered by this Agreement shall be paid for all time spent in the service of the
Employer. Rates of pay provided for by this Agreement shall be minimums, Time shall be
_computed from the time that the employee is ordered to report for work and registers in, until the
time he is effectively released from duty. All time lost due to delays as a result of ovetloads or
certificate violations involving federal, state or city regulations, which occur through no fault of
the driver shall be paid. Such payment for driver's time when not driving shall be at the hourly
rate.

ARTICLE 18
PAY PERIOD

Section 1. PAY DAY: All regular employees covered by this Agreement shall be paid in full
each week. All other employees shall be paid at the end of their working period. Not more than
seven (7) days shall be held from a regular employee. The Union and Employer may by mutual
agreement provide for semi-monthly pay periods. Each employee shall be provided with an
itemized statement of gross earnings and an itemized statement of all deductions made for any

purpose.
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This Agreement is made and entered into this 1 day of March 2013, by and between the Emesco
Marine Services, (hereinafier referred to as the “EMPLOYER”) and Excavating, Grading,
Asphalt, Private Scavengers and Recyclers, Automobile Salesroom Garage Attendants, Linen and
Laundry and Machinery, Scrap Iron, Stee] and Metal Trade Chauffeurs, Handlers, Helpers and
Alloy Fabricators Loca] Union No. 731, affiliated with the International Brotherhood Of
Teamsters (hercinafier referred to as the “UNION™),

Now therefore, in consideration of the mutual covenants, agreements and undertakings herein
contained, the parties do hereby agree as follows:

Watchmen, Guards, Janitors, Executive, Professional, Technical and non-working Supervisory
Employees and Maintenance Engineers, as defined in the Labor Management Relations Act of
1947, as amended. Also excluded are Employees (other than Crane Operators) hired on a
iemporary basis to perform stevedoring work while a water carrier is being loaded or unjoaded.
For the purpose of this Agreement, stevedoring work is defined as cargo handling between the
Employer-designated point of rest and the water carrier or vice-versa,

(b) It shall be a condition of employment that al] Employees covered by this Agreement, who are
members of the UNION in good standing on the effective date of this Agreement, shall remain
members in good standing, and those who are not members on said effective date shall, after the
thirtieth (30th) day following said effective date, become and remain members in good standing
of the UNION. It sha]] also be a condition of employment that ajl Employees covered by this

The UNION shall not Tequest the discharge of any Employee for non-payment of dues without
first giving the EMPLOYER scven (7) days’ notice.
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(m) The EMPLOYER shall have the right to establish reasonable work. rules and make such
work rules know-to its Employees, either by circulating the ryjes among the Employees or
posting them on the Employer’s bulletin board.

(n) When an Employee is discharged, laid-off, or qQuits, the Management agrees 1o meet With. the
Union Steward to find out under what conditions the Employee is leaving. This meeting shall be
conducted_during.wcuking hours and shall be on Company time,

(0) When promoted at the Employer’s option (o a work classification qualifying for a higher rate-
of pay, said Employee shall receive the higher rate of pay immediately.

ARTICLE IX - INSURAN CE

‘The EMPLOYER shall pay and remit to the Scavenger Local 731 Health and Welfare Fund
(hereinafter referred 10 as the “Scavenger Hedith and Welfare Fund”), located at 1000 Bury Ridge

® Effective May 1,2013............... $245.19 per week
M Effective May |, 2014, $272.44 per week
m Effective May 1, 2015, wtene s $298.70 per week
m Effective May 1, 2016.... cupe. .. $328.75 per week

All new Eﬁiployeés hired-after May 1, 2013 shall piy ten percent (10%) of the weekly cost for
Health Insurance.

ARTICLE X - PENSION PLAN

The EMPLOYER shall continue to make weekly contributions to the Union Pension Plan ‘herein
after referred to as the “Central States, Southeast and Southwest Areas Pension Plan,” on behalf
of each regular Employee covered by the Plan who has been employed for thirty (30) days, over a
four (4) year period as follows:

& Effective March 1,2014. ... . $53.60 per week
®m Effective March 1, 2015... e 855,70 per-week
» Effective March 1, 2016... .. wonei-1...$57.90 per week
m Effective March 1,2017...... rer o+ $60.20 per week
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(0) When promoted at'the Employer’s option t0 a work classification qualifying for 5 higher rate

of pay, said Employee shal receive the higher rate of pay immediately.

Parkway, Suite 301, Byer Ridge, IL 60527, effective July 1, 2010 the contribution amounts stated
below for cach Employee employed by the EMPLOYER during the calendar week, The
EMPLOYER shall make the stated weekly contributions-to the said Health and Welfare Fund for
said Employee's employed by the EMPLOYER who has worked at Jezst one (1) day during the

week for contributions and only for the Employee who want Insurance coverage,

® Effective May 1, 203, e $245.19 per weck
® Effective May 1, 2014. ... v $272.44 per week
® Effective May 1, 2015, Nenemeiien... $298.70 per week
[ | Bﬂ“ective:May L 2016....... .. et $328.75 per week

of each regular Employec covered by the Plan who has been employed for thirty (30) days, over a

four (4) year period as foltows:
@ Effective March 1, 2013 . vl $53.60 per weck
m Effective March L2014, toeee-...855.70 per week
® Effective March L201s........ .. ...857.90 per weelk
® Effective March 1,2016......... ... $60.20 per week
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INDIVIDUAL CONTRACTQORS AGREEMENT — CENTRAL STATES PENSION

2011-2016

THIS AGREEMENT made and entered into, effective the first day of December 2011, by and between

DRILLING SERVICE COMPANY, hereinafter referred to as the Employer and the
CONSTRUCTION, BUILDING MATERIAL, ICE AND COAL, LAUNDRY AND DRY
CLEANING, MEAT AND FOOD PRODUCTS DRIVERS, HELPERS, WAREHOUSEMEN,
YARDMEN, SALESMEN AND ALLIED WORKERS, LOCAL UNION NO. 682, AFFILIATED
WITH THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS,
WAREHOQUSEMEN AND HELPERS OF AMERICA, hereinafier referred to as the Union, for the
purpose of establishing rates of pay, wages, hours of work, and conditions of employment to be
observed between the parties hereto.

ARTICLE 1

Recognition

Section 1.01 The Employer agrees to recognize, and does hereby recognize the Union, its duly
authorized agents, representatives, or successors, as the exclusive bargaining agency for all of the
employees of the Employer as herein defined, who are employed by the Employer in its establishments
or sites of work located in the City and County of St. Louis, Missouri.

Section 1.02 The term "employee" as used in this Agreement shall include all Teamsters and
Chauffeurs. It shall also include all Warchousemen and Helpers when such latter employees are
assigned by the Employer to work within the craft jurisdiction of the Union.

All Teamsters must comply with Title 49 code of federal regulations Section 391, Subpart H, as may
be amended, and alcohol testing regulations released by the Federal Department of Transportation
(DOT) and the Federal Highway Administration on February 3, 1994.

Section 1.03 The Employer will neither negotiate nor make collective bargaining agreements for any
of its employees in the bargaining unit covered hereby unless it be through duly authorized
representatives of the Union.

Section 1.04 The Employer agrees that it will not sponsor or promote, financially or otherwise, any
labor group or labor organization, for the purpose of undermining the Union; nor will it interfere with,
restrain, coerce, or discriminate against any of its employees in connection with their membership in
the Union. .

Section 1.05 It is understood and agreed by and between the parties hereto that as a condition of
continued employment, all persons who are hereafter employed by the Employer in the unit which is
the subject of this Agreement shall become members of the Union not later than the eighth (8th) day
following the beginning of their employment or following the execution date of this Agreement,
whichever is the latter; that the continued employment by the Employer in said unit of persons who are
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HEALTH AND WELFARE

Section 4.03 Effective 12/1/2011 — Wage rate is $27.78. Effective December 1, 2011, the Employer
agrees to contribute one hundred eighty eight dollars and seventy seven cents ($188.77) per week to
Local Union No. 682 Health and Welfare Trust Fund for each employee covered by this Agreement if
an employee works or was compensated in a given calendar week.

Health & Welfare Rates:

Date Amount

5/1/12 $196.00 per week

5/1/13 Rate to be determined by Health & Welfare Trust
5/1/14 Rate to be determined by Health & Welfare Trust

(a) The Employer shall contribute into the Health and Welfare Fund for all new employees
beginning on their first day of employment.

(b) If an employee is absent because of illness or off-the-job injury and notifies the Employer of
such absence, the Employer shall continue to make the required contributions for a period of
two (2) weeks.

(c) If an employee is injured on the job, the Employer shall continue to pay the required
contributions until such employee returns to work however, such contributions shall not be
paid for a period of more than six (6) months.

HOLIDAY PAY

Section 4.04 All employees who have completed their probationary period set forth in Article 5,
Section 5.03, shall receive eight (8) hours pay at their straight time hourly rate, when no work is
performed on the following holidays provided such employee has performed work in the payroll week
during which the holiday occurred. Below are the following paid holidays:

Christmas, Fourth of July, Labor Day, Memorial Day, Veterans Day, to be celebrated on either its
national holiday or on the day after Thanksgiving whichever is agreed upon by the Employer and the
Union, New Year's Day and Thanksgiving.

PENSION
Section 4.05 Effective November I, 2011, the Employer shall contribﬁte to the Central States,
Southeast and Southwest Areas Pension Fund the sum of one hundred eighty four dollars and thirty

cents ($184.30) per week for any week in which the employee either worked or was compensated for
each employee covered by this Agreement.

For an Employer to be liable for such contributions, the following conditions must be met:

90f23
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(a) The Employer shall contribute into the Pension Plan for all new employees beginning on their
first day of employment,

(b) If an employee is absent because of illness or off the job injury and notifies the Employer of
such absence, the Employer shall continue to make the required contributions for a period of two
(2) weeks.

(c) If an employee is injured on the job, the Employer shall continue to pay the required
contributions until such employee returns to work, however, such contributions shall not be paid
for a period of more than six (6) months.

Effective May 1, 2012 the Pension contribution shall be one hundred and ninety three dollars and fifty
cents ($193.50) per week.

Effective May 1, 2013 the Pension contribution shall be two hundred and one dollars and twenty cents
($201.20) per week.

Effective May 1, 2014 the Pension contribution shall be two hundred and nine dollars and twenty cents
($209.20) per week.

If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the
leave of absence being effective, sufficient monies to pay the required contributions into the Pension

Fund during the period of absence.

In the event that during the term of this Agreement the Central States, Southeast and Southwest Areas
Pension Fund shall lose its status as a qualified Pension Plan under the Internal Revenue Code, or in the
event the contributions hereby required thereto otherwise become nondeductible by the Employer for its
income tax determination, then Employer's obligation for further contributions to said Trust and Plan
shall cease and Employer in lieu thereof shall pay the equivalent of such contributions directly to the
employee as wages during the remaining term of this Agreement, unless, and until, said Trust and Plan
again becomes a qualified Plan under the Internal Revenue Code, or another qualified Pension Plan
under the Internal Revenue Code contributions to which are income tax deductible has been negotiated
and made operative between the parties to this Agreement, in either which event the Employer's
obligation to pay said contribution equivalent in wages shall cease, and in lieu thereof the required
contributions for pensions as provided herein shall again become effective; provided, however, that a
preliminary notice of disqualification of the Trust and Plan for tax purposes shall not terminate
Employer's obligation to make contributions to said Trust until after the Trustees shall have had an
opportunity and a reasonable time, not to exceed ninety (90) days, in which to remove the
disqualification and obtain either a temporary or a permanent reinstatement of the Trust's qualified
status. The parties hereto agree that during the interim period between notice of disqualification and
reinstatement of the qualified status or the failure of the Trustees within said ninety (90) days to obtain
such reinstatement, the Employer shall continue making its contributions required hereunder into an
escrow account to be maintained by Firstar Bank, said escrowed funds, less any escrowee costs of
administering the escrow account, to be released and paid over to the Trust upon removal of the
disqualification, or if not removed within said ninety (90) days period then to the employees, for whose
account contributed, as wages.
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LABOR AGREEMENT

BETWEEN
DUFFEK SAND AND GRAVEL, INC.
AND
GENERAL TEAMSTERS UNION LOCAL 662
AFFILIATED WITH THE

INTERNATIONAL BROTHERHOOD OF TEAMSTERS

MARCH 27, 2012 THROUGH MARCH 26, 2017
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DUFFEK SAND AND GRAVEL, INC.
ANTIGO, WISCONSIN

THIS AGREEMENT, made and entered into by and between DUFFEK SAND
AND GRAVEL, INC., Antigo, Wisconsin, hereinafter referred to as the
"EMPLOYER" and GENERAL TEAMSTERS UNION LOCAL 662, affiliated
with the International Brotherhood of Teamsters, hereinafter referred to as the
"UNION".

ARTICLE 1 - INTENT AND PURPOSE

It is the intent and purpose of the parties that this Agreement shall serve to
establish and promote better understanding, harmony, and cooperation
between the Union, the Employer, and its employees; to improve and stabilize
employment and the efficiency of production; to provide prompt and fair
disposition of employee grievances regarding the interpretation or application
of this Agreement that may arise during the term of this Agreement; and to set
forth the agreement between the Employer and the Union covering wages,
hours, and conditions of employment.

ARTICLE 2 -SCOPE OF OPERATIONS COVERED

This Agreement shall cover all work performed by employees of the Employer
employed in the classifications of work covered by this Agreement. This
Agreement shall not cover work performed by employees while they are
subject to the Certified Wage Scale (White Sheet) published by the State of
Wisconsin Division of Highways.

ARTICLE 3 - RECOGNITION AND UNION SECURITY

SECTION 1. The Employer recognizes and acknowledges that Local 662
is the exclusive representative of all truck drivers and helpers employed by
Duffek Sand and Gravel, Inc., in its present scope of operation for the purpose
of collective bargaining, excluding office clerical employees, dispatchers,
salespersons, guards, and supervisors as defined in the Act, and all other
employees, "such as others covered by other collective bargaining
agreements, i.e. Operating Engineers, etc.
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SECTION 6. Notwithstanding anything herein contained, it is agreed that
in the event the Employer is delinquent in the payment of its contributions to
the Group Health Plan, in accordance with the rules and regulations of the
Group Employer Association, and after the Union Official shall have given
seventy-two (72) hours notice to the Employer of such delinquency in the
Group Health Plan contributions, the Union shall have the right to take any
such action as it may deem necessary until such delinquent payments are
made, and it is further agreed that in the event such action is taken, the
Employer shall be responsible to the employees for all losses resuiting there
from.

SECTION 7. When employees are working under the Heavy and Highway
Agreement all extra money over and above what is needed to maintain the
health and welfare benefit will be banked in each employee's account and
credited towards the employee's health insurance when they are laid off.

ARTICLE 22 - PENSION

SECTION 1. Effective August 26, 2012, the Employer shall contribute to
the Central States Southeast and Southwest Areas Pension Fund twenty-
seven dollars:and 70 cents ($27.70) per day for each employee covered by
this Agreement who has been on the payroll thirty (30) calendar days or more.
Effective August 25, 2013, the second year of the Agreement, the pension
contribution will increase to twenty-eight dollars and eighty cents ($28.80) per
day for each employee covered by this Agreement who has been on the
payroll thirty (30) calendar days or more. Effective August 31, 2014, the third
year of the Agreement, the pension contribution will increase to thlrty dollars
($30.00) per day for each employee covered by this Agreement who has been
on the payroll thirty (30) calendar days or more. Effective August 30, 2015,
the fourth year of the Agreement, the pension contribution will increase to
thirty-one .dollars- and twenty cents ($31.20) per day for each employee
covered by this Agreement who has been on the payroll thirty (30) calendar
days or more. Effective August 28, 20186, the fifth year of the Agreement, the
pension contribution will increase to thirty-two dollars and forty cents ($32.40)
per day for each employee covered by this Agreement who has been on the
payroll thirty (30) calendar days or more. The above mentioned rates shall

reflect a 5 day per week contribution.
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SECTION 2. This Fund shall be the Central States Southeast and
Southwest Areas Pension Fund. There shall be no other pension fund under
this Contract for operations under this Contract or for operation under the
Southeast and Southwest Areas Contracts to which Employers who are party
to this Contract are also parties, except as may be agreed by the parties as set
forth in Section 1.

SECTION 3. By the execution of this Agreement, the Employer recognizes
the Employers Association, which are parties hereto, to enter into appropriate
Trust Agreements necessary for the administration of such Fund, and to
designate the Employer Trustees under such Agreement, hereby waiving all
notice thereof and ratifying all actions already taken or to be taken by such
Trustees with the scope of their authority.

SECTION 4. If an employee is absent because of illness or off-the-job
injury and notifies the Employer of such absence, the Employer shall continue
to make the required contributions for a period of four (4) weeks. If an
empioyee is injured on the job, the Employer shall continue to pay the required
contributions until such employee returns to work; however, such contributions
shall not be paid for a period of more than twelve (12) months. If an employee
is granted a leave of absence, the Employer shall collect from said employee,
prior to the leave of absence being effective, sufficient monies to pay the
required contributions into the Pension Fund during the period of absence.

SECTION 5. The Employer is required to make daily contributions
to the Pension Fund for each day, on each employee who performs work for
the Employer according to the Local Agreement, up to five (5) daily
contributions per week.

The Employer will not be required to make a daily contribution for the Local
Agreement on a particular day, for an employee who works according to the
Heavy and Highway Agreement, and has hourly contributions of more than
eight (8) hours made on his behalf for the particular day.

ARTICLE 23 - CELL PHONE POLICY

Cell phones are not to be used while driving company vehicles. Cell phones
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AGREEMENT
BETWEEN
C. J. DUFFEY PAPER COMPANY
AND
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LOCAL NO. 638, L.B.T.
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1211114 -11/30/16
AGREEMENT
between
C. J. DUFFEY PAPER COMPANY
and

MISCEL LANEOUS DRIVERS, HELPERS & WAREHOUSEMEN'S UNION, LOCAL NO. 638, 1.B.T.

THIS AGREEMENT is entered into between C. J. Duffey Paper Company of Minneapolis, Minnesota,
hereinafter referred to as the Employer and the Miscellaneous Drivers and Helpers Union, Local No. 638,
|.B.T.C.W.H. of America, hereinafter referred to as the Union for itself and on behalf of the employees of
the Employer covered by this Agreement.

Parties to this Agreement will not discriminate against any employee on account of sex, age, race, color,
creed or national origin, physical or mental handicap or veteran status as required by law.

Any references to the masculine gender that appear in this Agreement shall have equal application to the
feminine gender. Further to this point, where the pronoun "he” is used it is meant to mean "he" or "she™.

ARTICLE L.
Union Shop

1.01 The Union shall be the sole representative of those classifications of employees covered by this
Agreement in collective bargaining with the Employer. There shall be no discrimination against any
employee because of Union affiliation. All employees in the classifications herein noted shall be
members in good standing in the Union. For the purposes of this article, “membership in good standing”
shall mean either: (a) full voting membership or (b) the obligation to pay initiation fees and periodic dues
generally required for full voting membership or {c) the obligation to pay that portion of initiation fees and
periodic dues generally required of employees to the extent attributable to collective bargaining and other
duties involving the labor management issues.

All new employees shall become members of the Union after thirty (30) working days of date of
employment, signing of this Agreement or effective date of this clause whichever is |ater.

ARTICLE Il
Dues Check-Off

2.01 An employee may authorize the Employer to deduct the standard monthly Union membership dues
from his current accumulated monthly eamings by the signing of the appropriate Payroll Deduction
Authorization form and submitting it to the Employer. The Employer shall promptly remit such dues each
month by an agreed upon date to the Financial Secretary of Local 638.

202 The Union shall indemnify and save the Employer harmless against any and all claims, demands,
suits or other forms of liability that shalt arise out of or by reason of action taken or not taken by the
Employer in the reliance upon the authorization furnished to the Employer by the Union or employee for
the purpose of complying with this provision.
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ARTICLE XXXI.
Pension Plan

31.01 The Employer shall follow and contribute to the Central States, Southeast and Southwest Area
Pension Fund, in accordance with the established rates of the "Primary Schedule” the sum of one
hundred forty-three dollars and ten cents ($143.10) per week for the period 12/1/14-11/30/15 for each
employee covered by this Agreement. Effective 12/101/15 — 11/30/16, to one hundred forty-eight dollars
and eighty cents ($148.80) per week. This amount shall be paid each week the employee shows
earnings on the Employer's payroll except as provided below.

31.02 1f the employee is injured on the job, the Employer shall continue the required contribution until the
employee returns to work. - However, such contributions shall not be paid for a period of more than four
(4) weeks.

31.03 Contributions will be remitted to the Central States Pension Fund on behalf of all employees
performing covered work by the collective bargaining agreement after they have been on the Employer's
payroll for 30 working days.

31.04 The parties agree that in the event of an individual employed on a part-time basis works 1,000
hours or more in a 12 month period, he will be considered a regular employee for purposes of
participation in the Central States Pension Fund and all hours worked by him thereafter {for the remainder
of that year and all subsequent years), will require contributions to the Central States Pension Fund in the
same manner and amount as required by this contract for regular employees.

ARTICLE XXXII.
Injury on the Job

32.01 The Employer agrees to pay the employees their regular straight time rate of pay for any time lost
from their regular work shift due to time spent obtaining a doctor's medical care for any physical injury
sustained and reported while at work on the original day of injury. The above shall also apply to visits for
doctor's medical care after the original day of injury provided the employee works the major portion of the
day and further provided that the visit does not exceed two (2) hours unless the doctor certifies that more
than two (2) hours was necessary. A verification from the doctor will be required to support each visit.

ARTICLE XXXIII.
Examinations

33.01 Physical examinations required by government body or the Employer, shall be promptly complied
with by employees and paid for by the Employer. Employees will not be required to take examinations
during their working hours unless paid by the Employer for all time spent. Employees shall be given
reasonable notice of dates of examinations. The Employer reserves the right to select its own medical
examiner or physician and the Union may, if it believes an injustice has been done an employee, have
said employee re-examined at the employee's expense. If the two (2) physicians disagree, the Employer
and the Union shall mutually agree upon a third physician within ten (10) working days, whose decision
shall be final and binding on the Employer and the Union and the employee. Neither the Employer nor
the Union will attempt to circumvent the decision of the third physician and the expense- of the third
physician shall be equally divided between the Employer and the Union.
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AGREEMENT
By and Between
C. J. Duffey Paper Company -- Duluth
and

General Drivers, Dairy Employees, Warehousemen, Helpers
& Inside Employees, Local Union No. 346
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C.J. Duffey Paper Company — Duluth, of Duluth, Minnesota, hereinafter referred to as the
‘Employer’ and the General Drivers, Dairy Employees, Warehousemen, Helpers & Inside
Employees, Local Union No. 346 of Duluth, Minnesota, affiliated with the International
Brotherhood of Teamsters, Chauffeurs, Warehousemen, and Helpers of America, hereinafter
referred to as the “Union,” agree to the following terms and conditions of this contract.

ARTICLE 1
RECOGNITION

Section 1

The Union shall be the sole representative of the unit composed of those classifications of
employees covered by this Agreement in collective bargaining with the Employer. There shall
be no discrimination or discharge of any employee because of Union affiliation.

Section 2

The Company shall have the sole jurisdiction over all the management rights and functions
provided there shall be no conflict with the terms of this Agreement.

ARTICLE 2
UNION SECURITY

Section 1

A. All present employees who are members of the Local Union on the effective date or on the
date of execution of this Agreement, whichever is later, shall remain members of the Local
Union in good standing as a condition of employment. All present employees who are not
members of the Local Union and all employees who are hired hereafter shall become and
remain members in good standing of the Local Union as a condition of employment on and
after the 31st day following the beginning of their employment, or on and after the 31st day
following the effective date of this contract, whichever is the later.
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PLAN F VISION:

For the term of the Agreement, 1/1/15 through 12/31/15, the Employer shall contribute a
maximum of eleven dollars and thirty-six cents ($11.36) per month. Any premium increases
during the term of this contract above the Employer’s premium contribution maximum, shall
be the responsibility of the jparticipating employee.

Employers presently making paynient to the Teamsters Local 346 Health Fund, and Employers
who may subsequently begin to make payment to such fund, shall continue to make such
payments for the life of this Agreemeni'..

By the execution of this Agreément, the Employer authorizes the Employer's Associations
which are parties hereto to enter into appropriate trust agreements necessary for the
administration of such fund, and to designate the Emplayer Trusteés under such Agreement,
hereby waiving all notice thereof and ratifying all actions already taken or to be taken by such
Trustees within'the scope of their authority,

If an employee: is absent because of an occupational irjury, the Employer and the employee:
shall continue to pay its requiréd contributions until such employee returns to work; however,
such contributions shall not be paid for a period of more than six (8) months. If an employee is
granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the total required contributions into the Health
and Welfare Fund during the period of absence.

if an employee is absent because of illness or off-the-job injury and notifies the Employer of
such absence, the Employer and the employee shall continue to make its requiréd contributions
for a period of four (4) weeks.

Contributions to the Healthr and Welfare Fund must be made for each week on each regular
employee, even though such employee may work only part-time under the provisions of this
contract, and although contributions may be made for those weeks into some other Health and,
Welfare Fund. '

Employees who work either temporarily or in cases of emergency .under the .terms- of this
contract shall not be covered by the provisions of this paragraph.

ARTICLE 27
PENSIONS

Section 1

The Employer shall ‘contributé o a pension fund the sum of one hundred fourteen dollars
($114.00) per week for each employee covered by this Agreement who has been on the payroll
thirty (30) days or more. The weekly contribution schedule for the employer is:

Effective 4/27/15 - $120.80/week
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This fund shall be the CENTRAL STATES, SOUTHEAST AND SOUTHWEST AREAS
PENSION FUND. There shall be no other pension fund under this contract for operations under
this contract or for operations under the Southeast and Southwest Areas contracts to which
Employers who are party to this contract are also parties.

By the execution of this Agreement, the Employer authorizes the Employer’s Associations
which are parties hereto to enter into appropriate trust agreements necessary for the
administration of such fund, and to designate the Employer Trustees under such agreement,
hereby waiving all notice thereof and ratifying all actions already taken or to be taken by such
Trustees within the scope of their authority.

If an employee is injured on the job, the Employer shall continue to pay the required
contributions until such employee returns to work; however, such contributions shall not be paid
for a period of more than six (6) months. If an employee is granted a leave of absence, the
Employer shall collect from said employee, prior to the leave of absence being effective,
sufficient monies to pay the required contributions into the Pension Fund during the period of
absence.

Contributions to the Pension Fund must be made for each week on each regular or extra
employee, even though such employee may work only part-time under the provisions of this
contract including weeks where work is performed for the Employer but not under the provisions
of this contract, and although contributions may be made for those weeks into some other
pension fund. Employees who work either temporarily or in cases of emergency under the
terms of this contract shall not be covered by the provisions of this paragraph.

ARTICLE 28
FUNERAL LEAVE

Section 1

The Employer agrees to pay full-time employees for necessary absence on account of death in
immediate family for a period of three (3) days at the straight time rate, not to exceed eight (8)
hours per day; provided the employee attends the funeral and the compensable day or days off
fall within the employees’ regularly scheduled work week. Immediate family shall include
spouse, parents, child, sister, brother, mother-in-law, father-in-law, and grandparents.

ARTICLE 29
JURY DUTY PAY

Section 1

A full-time employee who is called to serve on jury duty shall be paid for actual hours worked for
the Company. If this pay, together with his jury duty pay does not equal his regular weekly pay,
the Employer will make up the difference for a maximum period of two (2) weeks, provided the
employee works such hours as he is available during the hours when court is not in session.
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AGREEMENT
By and Between

DULUTH READY MIX, INC.
and

TEAMSTERS GENERAL LOCAL 346

DULUTH READY MIX, INC., of Duluth, Minnesota, hereinafter referred to as the
"Employer" and TEAMSTERS GENERAL LOCAL 346 of Duluth, Minnesota, affiliated with
the International Brotherhood of Teamsters, hereinafter referred to as the "Union", agree
to the following terms and conditions of this contract.

ARTICLE 1.

RECOGNITION: Section 1. The Union shall be the sole representative of the unit
composed of those classifications of employees covered by this Agreement in coliective
bargaining with the Employer. There shall be no discrimination or discharge of any
employee because of Union affiliation.

Section 2. The Company shall have the sole jurisdiction over all the management rights
and functions provided there shall be no conflict with the terms of this Agreement.

ARTICLE 2.

UNION SECURITY: Section 1. A. All present employees who are members of the Local
Union on the effective date or on the date of execution of this Agreement, whichever is
later, shail remain members of the Local Union in good standing as a condition of
employment. All present employees who are not members of the Local Union and all
employees who are hired hereafter shall become and remain members in good standing
of the Local Union as a condition of employment on and after the 31st calendar day
following the beginning of their empioyment, or on and after the 31st calendar day following
the effective date of this contract, whichever is the later.

B.  When the Employer needs additional men, he shall give the Local Union equal
opportunity with all other sources to provide suitable applicants, but the Employer shall not
be required to hire those referred by the Union.
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inthe event an employee is absent because of sickness or injury occurring off the job, the
Employer agrees to pay the Health and Welfare premium for a period of up to four (4)
weeks, provided that the employee furnishes prior to the Employer making such payments,
a certificate certifying such sickness or injury from a medical doctor if the Employer
requests the same.

Contributions to the Heaith and Welfare Fund must be made for each week on each
regular employee, even though such employee may work only part-time under the
provisions of this contract, and although contributions may be made for those weeks into
some other Health and Welfare Fund.

Employees who work either temporarily or in cases of emergency under the terms of this
contract shall not be covered by the provisions of this paragraph.

ARTICLE 29.

PENSION: The Employer shall contribute to a pension fund, effective September 1, 2012,
the sum of one hundred ninety-three dollars and ten cents ($193.10) per week, for each
employee covered by this Agreement who has been on the payroll thirty (30} days or more.
Per the 1982 Schedule.

Effective September 1, 2013, the Employer shall contribute to a pension fund the sum of
two hundred dollars and eighty cents ($200.80) per week, for each employee covered by
this Agreement who has been on the payroll thirty (30} days or more.

Effective September 1, 2014, the Employer shall contribute to a pension fund the sum of
two hundred eight dollars ($208.00) per week, for each employee covered by this
Agreement who has been on the payroll thirty (30) days or more.

Effective September 1, 2015, the Employer shall contribute to a pension fund the sum of
two hundred seventeen dollars and twenty cents ($217.20) per week, for each employee
covered by this Agreement who has been on the payrol! thirty (30) days or more.

Effective September 1, 2016, and for the duration of this contract, the Employer shall
contribute to a pension fund the sum of two hundred twenty-five dollars and ninety cents
($225.90) per week, for each employee covered by this Agreement who has been on the
payroll thirty (30) days or more.

This Fund shall be the CENTRAL STATES, SOUTHEAST AND SOUTHWEST AREAS
PENSION FUND.

17
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Effective September 1, 2012, contributions will be remitted to the Central States Pension
Fund on behalf of any employee, other than a temporary employee, covered by the
Collective Bargaining Agreement (CBA) after the employee has been on the Employer's
payroll for thirty (30) calendar days. Contributions will be remitted for all compensated
periods, including paid vacations, paid holidays, and actual time worked.

In the event that any temporary employee (temporary meaning an employee hired for
short-term or sporadic periods) works 1,000 hours or more in any 12-month period,
pension contributions will be required on the employee thereafter, for the remainder of that
year and all subsequent years, in the same manner and amount as required by this
Contract for non temporary employees. The hours worked after the effective date of the
Collective Bargaining Agreement (September 1, 2012} will be counted toward the 1,000
hour threshold.

By the execution of this Agreement, the Employer authorizes the Employers’ Associations
which are parties hereto to enter into appropriate trust agreements necessary for the
administration of such fund, and to designate the Employer Trustees under such
Agreement, hereby waiving all notice thereof and ratifying all actions already taken or to
be taken by such Trustees within the scope of their authority.

If an employee is absent because of illness or off-the-job injury and notifies the Employer
of such absence, the Employer shall continue to make the required contributions for a
period of four (4) weeks. if an employee is injured on the job, the Employer shall continue
to pay the required contributions until such employee returns to work: however, such
contributions shall not be paid for a period of more than six (6) months. If an employee is
granted a leave of absence, the Employer shall collect from said employee, prior to the
leave of absence being effective, sufficient monies to pay the required contributions into
the Pension Fund during the period of absence.

Contributions to the Pension Fund must be made for each week on each regular or extra
employee, even though such employee may work only part-time under the provisions of
this contract, including weeks where work is performed for the Employer but not under the
provisions of this contract, and although contributions may be made for those weeks into
some other pension fund. Employees who work either temporarily or in cases of
emergency under the terms of this contract shall not be covered by the provisions of this
paragraph.

Section 2. Defined Benefit Plan - Effective September 1, 2012, and for the duration of
this Agreement, the Employer shall contribute to the Teamsters Local 346 Savings and
401(k) Plan the sum of eighty cents ($.80) for each hour paid to an employee covered by
this Agreement who has been on the payroll thirty-one (31) calendar days or more. “Hours
paid” for the purpose of this Agreement means compensation paid by the Employer to the
employee for straight time, overtime, holidays, sick leave and vacation. .

18
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For employees receiving an Employer contribution pursuant to paragraph 1, the Employer
agrees to deduct from the compensation paid to the employee, pursuant to a written
employee authorization, such hourly amounts as elected by the employee for deposit into
the Teamsters Local 346 Savings and 401(k) Plan. The employee may elect an hourly
amount deducted of no less than ten cents ($.10) , in five cents ($.05) increments. The
employee shall have the right to modify his/her elective contribution amount and self
directed investment choices pursuant to the Plan and rules adopted by the Board of
Trustees.

The Employer agrees to be bound by the provisions of such Trust Agreement and Plan
establishing the Teamsters Local 346 Savings and 401(k) Plan and all policies adopted by
the Board of Trustees, including a collection policy for the recovery of delinquent
contributions. The Employer further agrees to make contributions as required by
paragraph 1 and to remit employee elective contributions as required by paragraph 2 no
later than the tenth day of the month following the month in which the contributions are
earned. Contributions shall be remitted to such office as designated from time to time
together with contribution reports in accordance with the direction of the Board of Trustees.

The Plan and Trust Agreement to which the Employer contributes shall comply with alf
applicable provisions with the Internal Revenue Code and the employee Retirement
Income Security Act. The Plan shall be a Profit Sharing/401(k) Plan to assure that no
withdrawal liability my arise under the provisions of ERISA.

The Board of Trustees pursuant to the provisions of the Plan, Trust Agreement or
collection policy adopted by the Trustees may impose penalties and/or interest on late
payments and conduct examinations of alf necessary employment, payroll or other relevant
records relating to employees covered by this Agreement. The Board of Trustees may also
collect reimbursement of costs of such examination, together with all costs of collection,
attorney and accountant fees incurred by the Plan. Notwithstanding any other provisions
of this Agreement, the faifure, refusal or neglect of the Employer to report or to pay any
amount due the Plan or to comply with the requirements of this section or of the Plan or
Trust shall not be subject to the grievance and arbitration provisions of this Collective
Bargaining Agreement.

No more than allowed by the |.R.S. and Teamsters Local 346 Savings and 401(k) Plan.

ARTICLE 30.
FUNERAL LEAVE: The Employer agrees to pay full-time employees up to three (3) days
paid leave as may be necessary to attend the funeral Monday through Friday in the event

of the death of spouse, parents, child, sister, brother, Mother-in-law or Father-in-law. One
(1) day shall be allowed in the event of the death of grandmother or grandfather.

19

37.6.220




REGRELVED WG/ 29/ 2017 1812/
CENTRAL STATES Fax:847-518~-3773 Avz 28 2012 10:43 P, 03

DULUTH READY MIX INC
ACCOUNT NO.; 2385000-0107-00346-A

LETTER OF UNDERSTANDING AND AGREEMENT

Effective Scﬁtcmber 1, 2014, the Employer shall comribute to the Central States Pension Fund the sum of two
hundred eight dollars and eighty cents ($208.80) per week, for each employes covered by the Agreement who
has been on the payroll thirty (30) days or more.

DULUTH READY MIX INC LOCAL UNION NO, 346

3

By:

' Title: \gc:,(_/ / 7_’“ )

v L
Date: r%//& b B~ ,,)_IO(L

TEAMSTERS LOCAL 346

SEP 10201
ECEIVE
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AGREEMENT

between

DUNIGAN BROTHERS, INC.
and
TEAMSTERS

L.ocal Number 1038

affiliated with the
INTERNATIONAL BROTHERHOOD OF TEAMSTERS

Effective 8-12-2013 to 8-11-2016 (Midnight)

RECEIVED
JUN 18 2015

CONTRACT
DEFPARTMENT
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TRUCK DRIVERS' AGREEMENT

THIS AGREEMENT between Dunigan Brothers, inc., the Employer, and Teamsters
Local Union No. 1038, and affiliate of the international Brotherhood of Teamsters, focated at
3700 Ann Arbor Road, Jackson, Michigan, 49202, shall remain in full force and effect until
August 11, 2016, and thereafter from year to year unless changed in accordance with Article XXt
of this Agreement.

FURTHER, this Agreement between the Employer and the Union shall be in effect and
applicable to the counties of Lenawee, Jackson and Hillsdale, in the State of Michigan, for its
duration.

Itis the intent and purpose of the parties to determine the hours, wages and other
conditions of employment, and to adopt measures for the settlement of differences and
maintaining a cooperative relationship so that the Employers may secure sufficient capable
employees and the employees may have as much continuous employment as possible without
interruptions by strikes, lockouts or other {abor troubles;

In consideration of the mutual promises hereinafter set forth, the Employer and the Union
hereby agree as follows:
ARTICLE |

Employment

(a) The Employer recognizes the Union as the sole and exclusive collective
bargaining agent for their members performing the work within the classifications contained in
the geographical area coming within the jurisdiction of the Union.

{b) If requested, the Union agrees to furnish competent workmen upon notification to
the President or Business Agent of the Union. The Union shait be given equal opportunity with
all sources to provide suitable applicants. The Employer retains his right of freedom of selection
of employees from among all applicants, regardiess of the source.

(c) The Employer agrees that in the employment of workmen to perform the various
classifications of labor required in the work under this Agreement, they will not discriminate
against applicants because of membership or non-membership in the Union. Each empiloyee
shall, as a condition of employment, become and remain a member of the Union for the term of
his employment after the seventh (7th} calendar day after his employment by and Employer in
the geographical area covered by this Agreement. The seventh (7th) day period within which an
empioyee agrees to join the Union shalt be computed from the first day such employee enters
the employment of any member of the Association.

(d) In the event the National Labor Relations Act is amended, while this contract is in
force, so that an employee may lawfully be required to become a member of a Union as a
condition of employment, in less than seven (7) days, then such shorter period of time shall
immediately become operative under this Agreement, notwithstanding the provisions of (c)
above.
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Drivers in the employ of the Company for
more than 15 years - one dollar ($1.00) per hour

(f On the first payday in December of each year, the Employer shall pay to the
employee (after deducting any applicable payroll taxes) the amount the employee has accrued.
In the event an employee's employment is terminated other than by-his layoff, prior to December
1, he shalll receive his accrued monies within ten (10) days after the date he quits or is

discharged.
ARTICLE XIV

Health and Welfare/Pension

Health and Welfare

(a) Effective August 12, 2013 the Employer agrees to pay into the Michigan
Conference of Teamsters Welfare Fund (MCTWF) pursuant to MCTWF's Participation
Agreement (which the Employer agrees to immediately execute upon the execution of this
Agreement}, as of the below stated effective dates, for each Employee covered by this
Agreement, the weekly contribution rates for the designated MCTWF Plan(s) as foflows:

Effective Date: 08-12-13 Amount: 360.65 MCTWF Plan: 245
Effective Date: 12-22-13 Amount: 356.40 MCTWF Plan: 758
Effective Date: 03/30/14 Amount: 38235 MCTWF Plan: 758
Effective Date: 03/29/15 Amount: 402.95 MCTWF Plan: 758
Effective Date: 04/03/16 Amount: 420.10 MCTWF Plan: 758

The Employer's payment is due by the 10™ of the following month for which contributions are being
made. ifthe payment is not received by the 15" of that month, the Employer will be required to pay
interest on the outstanding balance retroactive to the due date, atthe rate set forth in the rules and
regulations adopted by the Trustees of MCTWF. The date a payment is received shall be the date
the Employer’s payment is processed and credited to the Employer's account by JPMorgan Chase
Bank, N.S. or as otherwise instructed by MCTWF. Payments will continue to be due from the
Employer, at MCTWF's then current contribution rate for the above stated benefit pian, during fabor
negotiations that follow the expiration of this Agreement.

Contributions to MCTWF must be made on each Employee covered by this Agreement who worked
or is compensated for any portion of the contribution week (Sunday through Saturday), including
paid vacations or other paid time off.

(b) The Employer agrees to maintain the Heaith and Welfare Plan on all regular full
time employees for twelve (12) weeks during the seasonal lay-off months of December, January,
February and March.

{¢}  The weekly Heaith and Welfare contribution shall be paid only for those
employees who actually work eight (8) or more hours during the week; provided, however, when
an employee actually begins work and works less than eight (8) hours for reasons other than
weather conditions, he shall receive eight (8) hours credit for the purpose of the Health and

Welfare contribution only.
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(d) For those employees who are eligible to Opt Out of the medical and dental
coverage, they will receive the following monthly payment:

$175.00
Pension

(a) The Employer agrees to pay into the Central States Southeast and Southwest
Areas Pension Fund for each regularly employed seniority driver and each regularly employed
owner operator effective the first full payroll period after August 12, 2013 a contribution of forty-
one dollars and seventy cents ($41.70) for each day worked up to a maximum of five (5) days for
the week; August 12,2014, a contribution of forty-three doilars and forty cents ($43.40) for each
day worked up to a maximum of five (5) days for the week; August 12, 2015 a contribution of
forty-five dollars and ten cents ($45.10) for each day worked up to a maximum of five (5) days
for the week, provided, however, that when such regularly employed seniority driver or regularly
employed owner-operator is scheduled to work on a four (4) day ten (10) hour day work
schedule pursuant to Article X(d) of this Agreement and works four (4) days within that work
week, as of 8/12/02 the contribution shall be maximum of five !5) days for that work week.

()] All payments into the Central States Southeast and Southwest Areas Pension
Fund must be made within fifteen (15) days from the end of each calendar month to the Central
States Health & Welfare and Pension Funds, Department 10291, Palatine, IL 60055-0291.

(c) A regularly eﬁployed seniority driver, or a regularly employed owner-operator, is
an employee driver who has worked for thirty (30) days since his last date of hire.

(d) Contributions to the Health and Welfare Fund and to the Pension Fund must be
made for each week on each regularly employed seniority driver, even though such employee
may work only part time under the provisions of this contract, including paid vacations.
Employees who work either temporarily or in cases of emergency under the terms of this
contract shall not be covered by the provisions of this paragraph.

(e) If an employee is absent because of illness or off-the-job injury and notifies the
Employer of such absence, the Employer shall continue to make the required contributions to
the Heaith and Weifare Fund and Pension Fund for a period of four (4) weeks. If an employee is
injured on the job, the Employer shall continue to pay the required contributions until such
empioyee returns to work unless state or federai laws require the Employer's workers
compensation carried to make such payments. In either case such contributions shall not be
paid for a period of more than fifty-two (52) weeks.

4] In those instances where the Employer is involved in an “"owner-operators”
arrangement, there shall be no deduction from equipment rental of owner-operators by virtue of
the contributions made to the Health and Welfare Fund and the Pension Fund, regardless of
whether the equipment rental is at the minimum rate or more, and regardless of the manner of
computation of owner-driver compensaticon.

({2)] Notwithstanding anything herein contained, it is agreed that in the event any
Employer is delinquent at the end of a monthly period in the payment of his contribution to the
Health and Welfare and/or Pension Funds, in accordance with the rules and regulations of the
Trustee of such Funds, and after the proper official of the Local Union shali have given seventy-
two (72) hours' notice, excluding Saturdays, Sundays and holidays, to the Employer of such

13

37.6.225




delinquency in the Health and Welfare and Pension Fund payments, the Union shall have the
right to take such action as it deems necessary until such delinquent payments are made; and it
is further agreed that the Employer shall be responsible to the empioyees for loss of Health and
Welfare and Pension benefits resulting from the Employer's delinquency.

(h) It is agreed that the Welfare Fund and Pension Fund will be separately
administered, each jointly by Employers and Union in compliance with all applicable laws and
regulations, both State and Federal, and that Employers executing this Agreement may, if they
so desire, appoint a representative to be made a member of such existing joint trusteeship
presently administering the Fund,

(i By execution of this Agreement, the Employer authorizes the Employers’
Associations, who are signatories to similar collective bargaining agreements signed with
Teamsters' Unions, to enter into appropriate trust agreements necessary for the administration
of such funds, and to designate the Employer Trustees under such trust agreements, hereby
waiving all notice hereof and ratifying all actions taken or to be taken by such Trustees within the
scope of their authority.

ARTICLE XV

Defective Equipment

No employee shall be compelied to take out equipment that is not mechanically sound
and properly equipped to conform with all applicable safety equipment as prescribed by law. It
shall not be a violation of this Agreement where employees refuse to operate such equipment
unless refusal is unjustified.

ARTICLE XVI

Overweight Tickets

The employee will be responsible for any overweight ticket received by his employee in
the course of his employment, except where such ticket is received while traveling the route
designated by the Employer in which case the ticket shalt be paid by the Employer.

ARTICLE XVII

Liability of Parties

(a) The Employer agrees it will not hold the Union liable for any acts of its members
not authorized by said Union. The Union agrees that it will, on written request of the Employer,
notify the Employer in writing within forty-eight (48) hours after receipt of said request whether
the act of the member or members of the Union so complained of was or was not authorized,
and, if not authorized, the Union agrees that it will take immediate steps to rectify the situation
complained of. -

(b The Union agrees that it will not hold the Employer liable for any acts of the
agents of said Employer not authorized by said Employer. The Employer agrees that it will, on
written request by the Union, notify the Union in writing within forty-eight (48) hours after receipt
of said request at the office of said Employer, whether or not the act of the Employer's agent so
complained of by the Union was authorized, and, if not authorized, the Employer agrees that it
will take immediate steps to rectify that situation complained of.
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SUPPLEMENTAL AGREEMENT

QOwner-Operator

The following Agreement embraces only owner-operator drivers and shall be signed by
those Contractors who desire to hire owner-operator drivers in the counties of Lenawee,
Jackson and Hillsdaie in the State of Michigan.

An owner-operator driver shall be defined as a person who is the registered owner of one
truck only, which he drives himself. Persons not covered by the above definition shall not be
covered by this Agreement.

The Employer signatory to this Agreement agrees to place said owner-operator on his
payroll and pay the wages and other benefits applicable under this Agreement and negotiate
with such owner-operator for the rental to be paid for the truck. The owner-operator shall submit
to the Employer, registration certificate and evidence of required insurance coverage.

The Employer will obtain certification (at time of hiring) from the owner-operator that the
truck rental rate agreed upon is equal to, or in excess of, his certified cost of operating that
particular truck, and will notify the owner-operator that a copy of said lease agreement, or rental
certification, must be sent by him to the Union.

Any certification accepted by the Employer that shows less than the normal cost of
operation by the owner-operator shall subject the rental agreement to cancellation by the owner-
Qperatar,

As a criteria for determining normal cost of operation, the truck rental rates as
established by the Michigan Public Service Commission shall be minimum rates for the
classification of the truck being hired.

The owner-operator shall be paid with two (2) checks--one for wages and one for
equipment rental.

One hour's running time shall be paid an owner-operator driver for the total time
consumed in getting his truck to the job site at the beginning of the day's operation and returning
it to its place of keeping at the end of the day's operation. This running time shali only be paid
on the wage portion of the driver's check and is not paid on the truck rental portion of the driver's
check. In the event that an owner-operator driver has worked eight (8) hours or more at the job
site in)any one day, the one hour's running time shall be paid at the rate of time and one-half
(1-1/2).

{(a) Effective the first full payroll period beginning on or after December 1, 2013
the schedule of rates shall be as follows:

Day Rate Shift Rate
Per Hour Per Hour
Truck Driver $19.13 $19.53
19
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) Effective the first full payrolt period beginning on or after August 12, 2014

the schedule of rates shall be as follows:

Day Rate
Per Hour

Truck Driver $19.53

Shift Rate
Per Hour

$19.93

{c) Effective the first full payroll period beginning on or after August 12, 2015

the schedule of rates shall be as follows:

Day Rate
Per Hour

Truck Driver $19.93

Shift Rate
Per Hour

$20.33

In addition to the wage rates specified above, the classifications covered by this

Agreement shall also receive the same Heaith and Welfare, Pension, Vacation and Holiday
benefits as set forth in the Truck Drivers’ Agreement. It is further agreed and understood that all
other terms and conditions contained in the Truck Drivers' Agreement shall be applicable under
this Agreement, except as stated below.

This Supplemental Agreement shall remain in full force and effect and expire along with

the Truck Drivers' Agreement.

IN WITNESS WHEREOF, the parties have executed this Agreement the day and year shown

below:

FOR THE EMPLOYER
DUNIGAN BROTHERS, INC.

ﬂ_x

Fo =L g
K I

[
(TITLE) .

f2-f2- i<
{DATE)

FOR THE UNION
TEAMSTERS Local Number 1038
Affiliated with the INTERNATIONAL

B T RS
[
Aokl
(TITLE)
/2 -/¢ 41
(DATE)

RECEIVED
JUN 18 205
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AN AGREEMENT

Between

DWORKIN, INC:

and

TEAMSTERS LOCAL 407
TEAMSTERS LOCAL 92

EFFECTIVE: August 1, 2014

EXPIRES: July 31,2017

Three (3) vear Agreemen

RECEIVED
JuL 17 2015

_CONTRACT
DEPARTMEUENY
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ARTICLE I - PREAMBLE

1.01 This Agreement (the *Agrecment™), made and entered into on the daté hereinafter
set forth, cffective as of August 1, 2014, by and between Dworkin, Ine. located at 5400 Harvard
Road, Newburgh Heights, Ohio 44105, (herein aficr referred tw as the “Employer” and/or
“Dworkin®), and Teamsters Local 407, 3320 Superior Avenuc, Cleveland, OH 44114 and
Tcamsters Local 92, 1127 Ninth Strcet SW, Canton, OH 44707, both affiliated with the
Internationial Brotherhood of Teamstm's.(ihereinafter together referred o as the “Union™):

ARTICLE 11'= RECOGNITION

201 It is mutually understoéd and agreed by and between the parties' hereto thar,
except as otherwise provided hefein, the hours, hourly rates of pay and working conditions
licreinafter set forth -shall be binding upon the partics hercto from the rafification of this
Agreement until terminated, as hereinafter provided.

202 The Cmployer recognizes the Union as the exclusive bargatning agent for all full-
timé non-probationary employees and owner/operators who are not independent contractors;
excluding all of the clerical employees, professional cmployees, and supervisors as defined by
the National Labor Relations Act. Also excluded are members of Teamsters Union Local 964.
“Regular Employee” shall mean Employees who are covered by this Agreement but ure aot
.0wner-operalors: ' i

ARTICLE [11 - MANAGEMENT RIGHTS

3.01 Except to the extent expressly Limited'by the specific tems and provisions of this
Agreement, the Employer shall have, solely and exclusively, all rights to manage its business as
may arise subsequent to the execution-pf this Agreement and as existed prior-to the execution of
this Agreement.

3.02 ‘The nights méntioned in'Section 3.01 above shall indlade, but shall pol be
confined 10 the following:

A,  The fight 1o detesnine and from time-to-tiine re-deterrmine, ‘the number. location, and
type of ils operations, including the specific methods, processes, and. meuns of°
conducting those operations;

B: The right to determine the number of hours per day or week that such operations shall be
carried on, and the right to hire, promote, assign emplovees to shifts, maintain discipline
and efficiency and discharge employees:

C. "T'ne tight to. determine the starting and quiitting times and to establish, change, ¢ombine,

or abolish job classifications, and td determine the number, types and qualifications of
employecs required; and
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enroll eligible participants and process.any recurring cnollment changes necessary on a timely
ibasis through this Agreement,

20.04 Locals 407 und 92'may thereafierjointly clect 1 change the provider, pursuarit to
plan restrictions, no more than once in cach remaining calendar year of the Agreement, with at
least thirty (30) caléndar days advance notice required to the Employer by certified mail.

20.05° The Employer shall be responsible for timely wemilting all health insurance
premium payments to the designated provider. In the event that Locals 407 and 92 murually
select a plan that exceeds the cost of $214.52 pér week (with adjustments in cnsuing years a3
noted above), then it is mutually understood that the Employer will have the right to continually
withhold the ongoing weekly difference from the W-2 wage settlement of all affected individuals
falling.under this Agrecment.

ARTICLE XX1 - CONFORMITY TO LAW

21.01 This Agreémeni shall be subject to and sibordinated to any present and future
federal and state laws, and the invalidity of any provisions of this Agreement by reason of any
such existing or future law or rule or regulation shall not affect the validity of the surviving:
provisions. -

21,02 If the renactment «of legisfation or a. determination hy' a court of final and
competent jurisdiction (whether in a procceding between the parties or in one not between the
parties hut controlling by reason of the facts) renders any portion of this Agreement invalid or
unenforceable, such legislation or decision shall not affect the validity of the surviving portions
of this Agreement, which shall remain in full force and effect as if such invalid portion theréof
had not been éncluded herein.

21.03 In the ¢vent any governmental or regulatory agency enacts any law or regulatiop
that mandatorily increases or reduces the benefits set forth in this Agreement, then the parties,
upon the request of one of the pirties, agree to reopen pegotiations regarding the effects of the
change in law or regulation and 10 modify this Agrecment to conform to the change without
increasing or decrcasing the tolal benefits provided in this Apreement.

ARTICLE XXII - PENSION PLAN

22,01 Per'the Marcht 13, 2015 letter from the Central. States Pension Fund (attached as:
Exhibit A); the parties agree to the following weekly Class 17A pension contribution rates:

s '08/01/14 10 03/31/15  $£204.70 {6%)
b, 04/01/15 10 03/31/16 $217.00 (6%)

c. 04/01/16 16 03/31117 $228.70 (4%)

&, 04011710 03/31A1%8: $234.70 (4%)
6
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22,02 Al new hires who are subject to this Agrcement shall have Class 15A wegkly
peusion contribution rates for the first three (3) years.of employment as follows:

08/01/14 t0 03/31/15 $100:90 (6%)

Je

b: 04/0F/15 10 03/31716 310700 (6%)
& 04/01/1610 03/31/17 $111,30 (4%)
d, 04/01/1 710 03/31/18 $115.80 (4%),

32.03 Regular cniployees hited priof to ratification of this Agreemert with more thin
three (3) years with the Company will pay 50% of the difference between the Class 15A and
.Class. |-'7TA weekly pension contribution rates as follows:

A 08/01/1410.03/31/15 $51.90
b, 04/01/15 to 03/31/16. $55.00
c.  AWAI/16t0 03/31/17 $57.20
A 0401/17 10 03/31718 $59.45.

22:04 Regular employecs hired after the tatification daié of this Agreement will pay
50% of the Class 15A for the first three years of employment and 50% of the Class 17A rate.
thercafier. ’

ARTICLE XXIII - DURATION

23.01 "This Agreement shall be and femain in full force and efiéet from August 1, 20(4
until July 31, 2017, inclusive, and thereafter from year-to-year provided that this Agreement will
terminate at the cxpiration of the initial 1erm or any rcnewal term if either party gives written
notice to the other of its desire for lermination at least sixty (60) days before such expiration dare
and provided that if this Agrecment is not so terminated and neither party gives written notice 1o
the other of its desire to change.or modify this Agreement at least sixty (60) days before any such
-expiration date, then this Agreement shall remain in full force and effect afler such expiration
date until a new Agreement (the terms of which shall be retroactive to such expiration date) has.
been negotiated and signed or until either party gives the other seven (7) days® written notice of
termination, and provided further thai no termination of this Agreement shall affect the duration
«of the obligations of the partics concerning payment for Employee health and welfare benefits,,
pensions, dues and dssessments. ’
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This Agreement is entered into between DYKSTRA BROS.EXC.INC. hereinafter
referred to as the “Employer" and TEAMSTERS LOGCAL UNION NO. 43, affiliated with
the Internationai Brotherhood of Teamsters, hereinafter referred to as the "Union",

WITNESSETH: That the parties hereto, for and in consideration of the mutual promises
nd obligations hereinafter imposed and mutual benefits derived, agree fo and with

each other as foilows:

ARTICLE 1. INTENT AND PURPOSE

In order to prevent strikes and lockouts and to

settlement of any and al grievances, disputes and differences which may arise between

ARTICLE 2. SCOPE OF OPERATICNS COVERED
ey T LT UPERATIONS COVERED

Section 1. This Agreement shail cover all work performed by employees of the

Employer employed in the classifications of work covered by the Agreement. This shali

not be construed to negate or invalidate any collective bargaining agreement between

the Employer and a bona fide union covering work outside the geographical jurisdiction

Racine, Kenosha and Waiworth Counties.

Section 2. The terms of this Agreement shall apply to all employees in the
classification of work set forth herein and shall cover ajl accretions to, relocations or
consolidations of bargaining unit operations. Other newly established or acquired
operations of the Employer shall be covereg by this Agreement at such time as a
majority of employees in an appropriate bargaining unit designate, as evidenced
through a card check, the Union as their bargaining representative.

ARTICLE 3. RECOGNITION AND UNION SECURITY
S IR AND UNION SECURITY

Section 1.
A.  The Employer recognizes and acknowledges that the Union is the exclusive

representative of all truck drivers, warehousemen and helpers employed in the
classifications of work covered by this Agreement, for the purpcse of collective

B. All present employees who are members of the Union on the effective date of this
subsection, or on the date of execution of this Agreement, whichever is the later, shall
remain members in good standing, as a condition of employment. Al present
employees who are not members of the Union and all employees who are hired
hereafter shall become and remain Members in good standing, as a condition of

3
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Section 5. The Union and the Employer agree to be bound by and hereby assent to -
all of the terms of the Trust Agreement creating said Central States, Southeast and
Southwest Areas Health & Welfare Fund, all of the rules and reguiations heretofore and

with the Trust Agreement and rules adopted.

Section 8. The Employer hereby accepts as employer frustees the present employer
trustees appointed under said Trust Agreement and all such past or
succeeding employer trustees as shall have been or will be appointed in accordance

with the terms of the Trust Agreement.

Section 7.  The Union hereby accepts as Union trustees the present Union trustees
appointed under said Trust Agreement and all such past or succeeding Union trustees
as shall have been or will be appointed in accordance with the terms of the Trust

Agreement.

Section 8.  In the event that the Empioyer desires, during the life of this Agreement, to
change insurance carriers and to provide benefits through a source other than the
Central States, Southeast and Southwest Areas Health & Welfare Fund, the Employer
hereby agrees that it must obtain benefit coverage which is Substantially comparabie,

i efit levels as to each individual type and amount of
coverage to that provided through the Central States, Southeast and Southwest Areas
Health & Welfare Fund as set forth in the policies referenced in this Article. Only if this
condition is met may the Empioyer change carriers. In the event that the Employer
changes carriers, it is hereby understood and agreed between the Union and the
Employer that the fund is not obligated to accept an application by the Employer for re-
entry or re-admission to the Fund for coverage of its employees for the life of this

Agreement.

ARTICLE 22, PENSION
Section 1. Effective June 1, 2011, the Employer shal! continue to contribute to the

Central States Southeast and Southwest Areas Pension Fund at the sum of forty-nine
dollars and ninety cents ($49.90) per day for each day or tour of duty worked or
compensated for an employee covered by this Agreement, who has been on the payroll
thirty (30) calendar days or more, with a maximum of two hundred forty nine doliars
and fifty cents ($249.50) per week. Effective June 1, 2012, the Employer shall
continue to contribute to the Cent i
Fund at the sum of fifty-two dollars and ninety cents ($52.90) per day for each day
or tour of duty worked or compensated for an employee cov i

15
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Agreement, who has bsen on the payroli thirty {30) calendar days or more, with a
maximum of two hundred seventy five dollars {$275.00) per week. Effective June 1,
2014, the Employer shall continue to contribute to the Central States Southeast and
Southwest Areas Pension Fund at the sum of fifty seven dollars and twenty cents
($57.20) per day for each day or tour of duty worked or compensated for an employee
covered by this Agreement, who has been on the payroll thirty (30) calendar days or
more, with a maximum of two hundred eighty six dollars {$286.00) per week.
Effective June 1, 2015, the Employer shall continue to contribute to the Central States
Southeast and Southwest Areas Pension Fund at the sum of fifty-nine dolars and
fifty cents ($59.50) per day for each day or tour of duty worked or compensated for an
employee covered by this Agreement, who has been on the payroll thirty (30) calendar
days or more, with a maximum of two hundred ninety seven dollars and fifty cents

($297.50) per week.

Section 2. This Fund shall be the Central States Southeast and Southwest Areas
Pension Fund. There shaill be no other pension fund under this Agreement for
operations under this Agreement, or for operations under the Southeast and Southwest
Areas contracts to which Employers who are party to this Agreement are also parties.

Section 3. By the execution of this Agreement, the Empioyer authorizes the Employers
Association who are parties hereto to enter into appropriate trust agreement necessary
for the administration of such Fund, and to designate the Employer Trustees under such
agreement, hereby waiving alf notice thereof and ratifying all lawful actions already
taken, or to be taken by such Trustees, within the scope of their lawfu! authority.

Section 4. If an employee is absent because of illness or off-the-job injury and notifies
the Employer of such absence, the Employer shall continue to make the required
contributions for a period of twenty (20) days. If an employee is injured on-the-job, the
Emplover shafl continue to pay the required contributions until such employee returns to
work; however, such contributions shall not be paid for a period of more than 52 weeks.
If an employee is granted a leave of absence, the Employer shall collect from said
employee, prior to the leave of absence being effective sufficient moneys to pay the
required contributions into the Pension Fund during the period of absence.

Section 5. Contributions to the Pension Fund must be made for each week on each
regular or extra employee, even though such employee may work only part-time under
the provisions of this Agreement, and although contributions may be made for those
weeks into some other pension fund or health and welfare fund. Employees who work
either temporarily, or in cases of emergency under the terms of this Agreement, shall

not be covered by the provisions of this Section.

Section 6. Employees who are eligible to retire under the Fund must notify the
Employer, in writing, as to his anticipated date of retirement sufficiently in advance, so
as to enable the Empioyer to make all the necessary payments and entries prior to the

retirement date chosen.
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Agreement Beoween ES&H, INC. And KBCTC(AF. of L.=C.LO.)

Agreement
Between
Environmental, Safety & Health, inc. (ES&H, Inc.)
And
Knoxville Building and Construction Trades Councit (KBCTC)

AF.of L.-C.l.LO.

Beginning Date: June 24, 2008
Ending Date: June 24, 2012

Laborers al §18
erating Engineers 17

Tepmsters. Locsi §19

Painters, Local 437 RECEIVED
0CT - 7 2008
CONTRACT
DEPARTMENT
Fuge 1 037
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Agreement Between ES&H, INC. And KBCTC A1 of L. - C.1.0.)

PREAMBL

These articles consttute an Agreement between Envonmental. Safety ang Heallh, inc. (ES&H. inc.)
nereinafler referred 1o as the “Company”. and the American Federation of Labor and Ccngress of
Inoust-isl Orgenizations represenled by the Knoxvile Building and Censtruction Trades Council;
roreinafller referred to as the “Union”,

The Company, in Contract No.DE-AC05-TQOR23256 agrees {o previde certan misCeltangous
maintenance and operations work for certain facitties and property at or in the vicinky of Cak Ridge.
Ternassse. It is understood betwecn the Company and the Union tha! this Agreement Shait apply 10 the
mainienance and operations of work covered by Contract No. DE-ACO5-07OR23256.

This Agreement shall nol apply to construction work performed by the Company under Cortract with the
DOE covered by the Davis Dacon Act.

ety - R b
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Agrvemenl Begweon ES&1), INC. And KBCTC (AF. of L. - C.1.0)

ARTICLE |

RECOGNITION

Section 1. This Agreement shail epply exclusively to individuals on the payroli of ihe Company,
the job dlassificabons and at the rates of pay set forth in the Wage Rale Schedule. attac ed hemto. s
undecstood that the term “employes’ or “ampioyeas’. as used in the Agreement. only refers to such
Individedis,

Section 2, Pursuant to and in conformity with the t abar-Msnagsment Relatices Act as amendec.
the Comgany eoognizes the Union as the exclusive representative of amployass for the purpose of
colicctive Larganing with respect ta rates of pay, wages, haurs of empioyment and other condiions of

cmploynwint

Section J, Except as othenvisa axpressly provided in this Agreement, the functions that shall be laft
10 the sole and exclusive discretion of the Company shall nClude, but shall nat ba bimited thereto, i}

»  The right to manage its laciibes and to d rect Its operations and working forces

« Tha right to determine the number of ernployees needed (o carry on the work and ‘the distribution
of the working forces

+ Tha right to promote, demote, hire and bransler empoyess

+  The nght to ¢'scharge or otherwise disciplinge employees

+ The right to d:scharge or otherwise discipline employees e just cause,

Section 4. in the event the Cotnpany shalt plan & major change in eparational procedures affecting a
targe number.of employees, he Comparny will, circumstances permilting, discuss such changes wilh the
Union commitiee prior 10 making 1t effective.  The decision of the Company, with referenciad thercto. shall
be final and ot subject to arbiiration unless in violation of olher provisions of Lhe Agreement.

Section 5. The Companry and the Union pledge and agree that the provis:ons of this Agreement wil
be applied lo ali employees, witnoul regard (o race, coicr, ré gion, sex, martial sialus. veieran stalus.
age. hardicapped status. or na ‘anal orgin. 1Uis further sgreed that there will be no d scriminaton agamst
ary applicanl 'or empioyment, or any employse Considered for upgrading, demotio , transfer, of
terminalion. because of raca, religior, sex, color. martial status, veteran status. age handicapped SIS,
or natonatl origin, Both parbes will sbive to provide full equat employment oppontunity within inds
maintenanca Crganization,

Section 6.  This Agreement encompasses the 101t Agreement between Ihu parkes anc any side
agreement(s), exclusive of jurisdict:anal assignments, are not recagnized by the parbes..

“Puge 4 0137,
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Agrecment Borween LSA&H, INC. And KBCTC (AF. of L - C.LOY

ARTICLE XX

PENSION. UNION DUES, AND APPRENTICESH!P PROGRAM

Section 1 The Company agrees lo make payments mto tegally corstiluted pension funds as
‘described below. The Union agrees that the wage rates computed according 1o Appendix A of this
Agreemen: will be reduced by an hourly equivarent of the conlribution o Lhe respective penson ‘und.
Union ¢lassificatons and amounts of coninbutions are made in accordunce wdh Appencax B These
amounis may be adjusier at the cffective date of future wager increoses refincted in Appendix B. A
report vt be submirted monthly to each of the Unbn’s pension funds showing the name of each
employee represented and the amoun! (o ba credfted 1 his account, DOE approval ol pension plan trusl
agreaments i$ required.

Contribulions for Laborers will be mailed to Lhe Laborers National Pension Fund.

Contribul’ens for Ihe Equpment Operators and Gas & Diesel Mecharvcs will be maded to the Trustees for
the Central Pension Fund of the Intemnational Unlon of Operating Engineers and Periikipaling Employers.

ContribLlons for Pamnters wil be madec to the Truslees of the Brotherhoed of Painters. Decorators, and
Paperhangers of Ame ca Union and Indusiry National Pension Fund. .

Conlributions for Dattery & Twe Servicemen, Tire Rapairmen, Truck Drivers, and Warehousomen witl be
maded (o the Trustess of ihe Central States, Southaas! ard Southwest Area Pension Fund.

Section 2 The Company agrees io make payrol ceductions for Union dues for smployees provided
ihe employse submits o legally execuled payroll authoszaton deduction form. Forms aré 10 be Suppliec

by the employvee™s union.

Section 3 The Company will contribute to Union Apprenbiceship Prugrams beginning Maich 1,
1997. Rates currently in effect wilt be constant Ihroughout the term of the contract  These 1ales are sled
in Appeadix B. Payment will ¢ based upon hours workece fo emplcyees in the specific cra, whch hive
shown evidernue of a bond hde, actve apprentce program 10 incluce apprentics hours and working
foraman hours, Hours for temperary employeas are exciuded and payment Based on hours of regular
empioyees will commence on the 91" day of empioymemt of those reguiar employees. The only
apprenticeship programs recognized are 35 foliows: CRAFT - Qperaling Engineers; and Panters

Tne Unons «ifl previde proof to the Company of exisiencs of a bona fise apprentaship program for
these crafts. The Urions will furlher provide proof or tertification thet curren’ and future joumeymen have
compieied an apprenticeship wrogram.  Cnly journgeymen ano have completed an apprenticeship
peogrem are eligiie for inciusion in computation of hours worked for apprenticearip payments.

— - -l
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ST. LOUIS AREA LOCAL CARTAGE LABOR AGREEME_NT
o For The Period of

April 1, 2013 through March 31, 2018

The local cartage company is hereinafter referred to as the "Employer". Teamsters Local Union
No. 600 is hereinafter referred to as the “Union". The Employer and the Union agree to be bound
by the terms and conditions of this Agreement, commencing April 1, 2013. -

ARTICLE 1 - SCOPE OF AGREEMENT
| Section 1. Scope of Agreement

This Agreement shall cover the Employer's employees who perfbrm the work duties of dnvmg,
freight loading or unloading, freight sorting, stacking or storage, under the jurisdiction of the
Union, _ ‘ '

" Section 2. Union Recognition

The Employer recognizes and acknowledges that the Union is the representative of employees in
the classifications of work covered by this Agreement for the purpose of collective bargaining as
provided by the National Labor Relations Act,

Section 3. Union And Employer C()Opération

The Union, its members, and the Employer agree to further their mutual interests at all times as
fully as it may be within their power to so do. The Union and the Employer recognize the
principle of a fair day's work for a fair day's pay and also recognize that jobs and job security of
employees are best protected through efficient and productive operations of the Employer in the
service of its customers. The Employer may establish reasonable work standards for its
employees, - -

Section 4. Union Shop

All present employees of the Employer who are members of the Union on the date of execution
of this Agreement shall remain members of the Union in good standing as a condition of _
employment. All present employees who are not members of the Union and all employees who
are hired hereafter shall become and remain members in good standing of the Union as a
condition of employinent on and after the thirty-first (31st) calendar day following their first (1st)
day of employment for any employer signatory to this Agreement or any other Local 600
Agreement. An employee who has failed to acquire, or thereafier fails to maintain, membership
in the Union as herein provided, shall be terminated seventy-two (72) hours after his employer

4
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 Effective April 2016 and 2017 the Company agrees to contribute to the-Central States Southeast
and Southwest Areas Health & Welfare Fund the amount required to maintain the highest C6
level of benefits. . : o

If the Congress of the United States or the General Assembly of the State of Missouri should
enact a law concerning reform of health care and health insurance, the provisions of this Article -
may be reopened for negotiation and revision. Such reopening may be initiated by the Union or
the Employer upon the serving of thirty (30) days written notice by the one upon the other.

if a regular seniority employee is absent because of illness or off;thefjob injury and nOﬁﬁes the

Employer of such absence, the Employer shall continue to make the required contribution during -

the period of absence up €0 a maximum of four (4) weeks. If a re gular seniority employee is
injured-on the job, the Employer shall continue to make the required contribution during the
period of absence caused by such on-the-job injury up to a maximum of six (6). months.

In the case of a party to this Agreement failing to comply with the Health and Welfare Fund
payments or an Employer is delinquent at the end of a period in the payment of contributions to
the Fund, the Union may give the Employer a seventy-two (72) hours advance written notice of
the Union's authorization of strike action. : '

ARTICLE 29-B. PENSION FUND

The Employer agrees to-contribute to the Central States Pension Fund on behalf of each regular
employee performing work as described in the Collective Bargaining Agreement after thirty (30)
- calendar days on the payroll. ' ' -

Effective April 1 of each year 2013 through 2017, the Employer shall pay the sum of Sixty Eight
Dollars and Forty Cents ($68.40) for each regular employee to the Central States Southeast and
Southwest Areas Pension Fund. ' o : ' -

Contributions to the Pension Fund for supplemental casual employees (that is, a casual employee
who is supplemental to and over the normal complemient of the work force and who is not
replacing a regular seniority employee) shall be the same as the per diem and weekly maximum -
contribution amounts as specified in the first paragraph of this Article.

The parties agree that in the event that an individual employed as a casual, supplemental,
replacement, or extra employee works 1,000 hours or more in a 12 month period, he will be
considered a regular employee for purposes of participation in the Central States Pension F und
and all hours worked by him thereafter (for the remainder of that year and all subsequent years),
will require contributions to the Central states Pension Fund in the same manner and amount as
required by this contract for regular employees. '

Contributions will be remitted to the Central States Pension Fund on behalf of all regular

employees after they have been on the Employer's payzoll for 30 calendar days.
' 27
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If a regular seniority employee is absent because of illness or off-the-job injury and notifies the
Employer of such absence, the Employer shall continue to make the required contribution during
the period of absence up to a maximum of four (4) weeks. Ifa regular seniority employeeis =~
injured on the job, the Employer shall continue to pay the required contribution during the period
of absence caused by such on-the-job injury up to a maximum of six (6) months, :

In the case of a party to this Agreement failing to comply with the Pension Fund payments or an _

Employer is delinquent at the end of a period in the payment of contributions to the Fund, the

- Union may give the Employer a seventy-two (72) hours advance written notice of the Union's
authorization of strike action. - '

ARTICLE 30. WORK STOPPAGES

The Union and the Employer agree that all grievances and questions of interpretation arising
from the provisions of this Agreement shall be submitted to the grievance procedure for
determination. Accordingly, no strike, work stoppage, slow down, walkout or lockout shall be
permitted or authorized by this Agreement except in the case of a party to this Agreement failing
to comply with the Health and Welfare or Pension Fund payments or the wage scale, as provided
in this Agreemenit, or failing to comply with a duly adopted decision of the grievance committee
as established by this Agreement, and, in such cases, the Union shall give the Employer seventy-
two (72) hours advance written notice of the Union's authorization of strike action and such
notice shall specify the grievance committee decision on which the Union is basing such -

- authorization. , : ' '

The Union shall serve written notice upon the Employer listing the Union's authorized
representatives who will deal with the Employer and who are authorized to make commitments
for the Union. ‘The Union shall not authorize any strike, work stoppage, slow down, walkout, or
any type of cessation of work i violation of this Agreement, In the everit an-employee should
participate in any unauthorized strike, work stoppage, slow down, walkout, cessation of work, or -
picket line, the Employer can suspend such employee for a period of up to thirty (30) days. The
Union shall immediately inform such employee that his action is unauthorized and shall instruct
such employee to cease such action and to commence the full performance of his job duties. If
such employee refuses to comply and if he continues the unauthorized action beyond twenty-four
(24) hours after the time he had commenced the unauthorized action, or if such employee
commits an unauthorized action subsequently during the term of this Agreement, the Employer
can suspend or discharge such employee and the employee shall not have any recourse to the
grievance procedure, ' | ' :

ARTICLE 31. MAINTENANCE OF STANDARDS
The Employer agrecs that all conditions of employment in its individual operation relating to
wages, hours of work, overtime differentials and general working conditions shall be maintained

in accordance with the standards and provisions contained in this Agreement. An Employer
28
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LABOR CONTRACT AND WORKING AGREEMENT

THIS AGREEMENT made and entered into this 1st Day of July 1, 2012, by and between Eagle
Intermodal Services, of Chicago Illinois, hereinafter called the "Company" and MISCELLANEOUS
WAREHOUSEMEN, AIRLINE, AUTOMOTIVE PARTS, SERVICE, TIRE AND RENTAL,
CHEMICAL AND PETROLEUM, ICE, PAPER AND RELATED CLERICAL AND PRODUCTION
EMPLOYEES UNION, LOCAL NO. 781, affiliated with the INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, hereinafter called the "Union" which is recognized by the Company as the bargaining
agency for all employees employed by the Company as Warehousemen, Yardmen, Repairmen, and
Working Foremen, as herein defined, which employees are hereinafter referred to as the "Employees". It
is negotiated for the purpose of specifying wage schedules, hours of work, conditions of employment,
adjustment of grievances, and for the further purpose of preventing strikes, lockouts and other
disturbances, thus insuring and perpetuating harmonious relations between the Company and the Union.

WITNESSETH:

ARTICLEI UNION MEMBERS

(A) It shall be a condition of employment that all employees of the Company covered by this Agreement
who are members of the Union in good standing on the effective date of this Agreement shall remain
members in good standing and those who are not members on the effective date of this Agreement shall
on the thirtieth day following the effective date of this Agreement become and remain members in good
standing in the Union. It shall also be a condition of employment that all employees covered by this
Agreement and hired on or after its effective date shall, on the thirtieth day following the beginning of
such employment become and remain members in good standing in the Union.

The term "members in good standing” shall be limited to payment of initial fees and membership
dues uniformly required as a condition of acquiring or maintaining membership.

(B) Whenever any employee covered by this Agreement has executed and delivered to the Company a
proper written assignment for the deduction of Union dues, initiation fees or assessments by the
Company from the employee's wage, the Company agrees to make such deduction and to send the
Company's check for the amount so deducted, together with a list of the individuals from whom the
deductions were made to the Union, each month.

(C) The Term "Warchousemen" shall embrace all employees who handle merchandise within, into or out
of the warehouse. Warchousemen are responsible for the count and condition of the merchandise.

(D) The Term "Repairmen” shall embrace all employees who make repairs
to trailers, containers, chassis, and other cargo handling equipment.

(E) The Term "Yardmen” shall embrace all employees who operate trailer and container handling
equipment and perform inspection work in the yard.

(F) All members of the unit shall perform all work as directed within the
terminal without any reduction in hourly rate.

(G) A Leadman is an employee who performs manual labor and aiso leads and directs the work force.
The Leadman shall not have the authority to hire, fire or discipline employees.

(H) A Working Foreman is an employee whose principle duties are those of a supervisory nature but who

may also perform manual labor. The Working Foreman shall not have the authority to hire fire or
discipline employees.
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ARTICLE XII PENSION FUND

Effective December 1, 2012, the Company shall contribute to the Central States Southeast and Southwest
Areas Pension Fund the sum of One Hundred thirty-two dollars and eighty cents ($132.80) per week for
each employee covered by this Agreement who has been on the payrol! for thirty (30) days or more.
Effective December 1, 2013, the Company shall contribute to the Central States Southeast and Southwest
Areas Pension Fund the sum of One Hundred thirty-eight dollars and ten cents ($138.10) per week for
each employee covered by this Agreement who has been on the payroll for thirty (30) days or more.
Effective December 1, 2014, the Company shall contribute to the Central States Southeast and Southwest
Areas Pension Fund the sum of One Hundred forty-three dollars and sixty cents ($143.60) per week for
each employee covered by this Agreement who has been on the payroll for thirty (30) days or more.

Such payments shall be made to the Central States Southeast and Southwest Areas Pension Fund in
accordance with the trust instruments establishing said Pension Fund. The Company ratifies and confirms
the appointment of the Employer trustees, who shall together with their successor trustees, designated in
the manner provided in said trust instruments and jointly with an equal number of trustees appointed by
the labor organizations, carry out the terms and conditions of the trust instrument.

If an employee is absent because of illness or off-the-job injury and notifies the Company of such
absence, the Company shall continue to make the required contributions for a period of four (4) weeks. If
an employee is injured on the job, the Company will continue to pay the required contributions until such
employee returns to work; however, such contributions shall not be paid for a period of more than six (6)
months. If an employee is granted a Leave of Absence, the Company shall collect from said employees,
prior to the Leave of Absence being effective, sufficient monies to pay the required contributions into the
Pension Fund during the period of absence. Contributions to the Pension Fund must be made for each
week on each regular employee under the provisions of this contract, including weeks where work is
performed for the Company but not under the provisions of this Contract, and although contributions may
be made for those weeks into some other Pension Fund. Pension contributions are due on behalf of all
employees performing bargaining unit work after they have been on the payroll for thirty (30) days
excluding “temporary emergency employees” who shall not be covered by the provisions of this

paragraph.

When an employee is laid off, pension payments wilf continue for one (1) week.

ARTICLE XIII JURY DUTY

The Company agrees to pay the difference between a full day's (8 hours) pay at straight time hourly
classification rates and the amounts allowed him for jury services for each day an employee is required to
serve and does serve on any jury, provided his department is scheduled to work on the day or days
actually served on the jury and providing he returns to work promptly after being excused from duty.

ARTICLE XIV DEATH IN FAMILY

{A) An employee with six (6) months or more of continuous service who requires time off from actual
work on straight time working days by reason of death in the immediate family shall be entitled to a
maximum of three (3) straight time working days off with pay. The "immediate family” shall be limited
to the employee's father, mother, brothers, sisters, spouse, children, mother-in-law and father-in-law. The
counting of the three (3) days shall commence on the day of death or the day following depending on
which day the employee first requires time off.

(B) An employee with six (6) months or more of continuous service who requires time off from actual
work on straight time working days by reason of death of the employee's grandparent shall be entitled to
a maximum of one (1) straight time working day off with pay within the three (3) day period following
the day of death.
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[his ADDENDUM is made and entered into by and between Prairie Farms Dairy, Tnc:
of Dubugque, lowa, hereinafter referred to as the Company, and Teamsters Local Union
No. 120, affiliated with the Intemational Brotherhood of Teamsters, hercinafier referred
to as the Union. This Addendum shall be a part of the Central States. Arca Master Dairy
Agreemént of the Internutional Brotherhood of Teamsters. i

ARTICLE 1 - PRESENTATION:

(&)  Inaccordance with Article ] of the aforementiofied Agreement, the Company:
recognizes the Union as the exclusive bargaining agent for all full-time and pari-ume
plant employees, garage mechanics, lab employecs and drivers employed by the
Company.

(b)  itis further agreed that thus Agreefnent and Addendum does not cover, in-any
fespect, office and clefical employees, sales representatives, executives, and supervisors
as defined in the AcL

"fc@ All present employees who.are niéihbets of the Local Union on the effective date
of this Agreement, or un the date of execution of same, whichever is the later, shall
remain members of the Local Union in good standing as a condition of employment. All
present employecs who are not members of the Local Union and all employces who are
hired hereafler shall'become and remain members in good standing of the Local Uniion as
a condition of continued employment on and after the 31st day following the beginning
of their employment, or on and after the 31st day following the effective date of this )
Article, whichever is the fater. This provision shall be made and'become effective as of
such time us it may he made and become elfective under the provisions of the National
Labor Relations Act and the laws of the Statc of towa, but not retroact: vely,

'ARTICLE [l - CHECK OFF

(a)  The Employer agrees to deduct from the payfoll of all employees covéred by this
Agreement on the 1% payroll period each month, dues, initiation fecs, and all assessments
of this Lecal Union having jurisdiction over such employees, and agrees to remit to- said
Local Union electronically within 2 business. days after such deductions were made.
‘Where law requires: writlen authorization by the Employees, same is to be furnished in
the form required. '

(h)  D.R.LV.E. deductions shall also be made hy the Employcr when proper
authorizatton is furnished by the employec, )

(¢)  THe Union shall indemnify the Company against any claims by cmployées for
actions taken by the Campany in connection with deductions made for the benefit of the
Union.

PruirieFurdiy Diiry 201072015 !

37.6.249



those weeks int¢ some otherhealth and welfare fund!

(f Temporary and seasonal empldyees shall not be covered under'this Health and)
Welfare fund.

(g} Part timé émployees, to be eligible for Health and Welfare coverage, must work-
thirty (30) hours a.week, or-more, during a two week pay period.

(h)  Commissioned or leased drivers shall come wider this Health and. Welfare Plan
and the.cost of such coverage is 10 be paid by the Company,

(i) Itisundérstood and agreed that the Company's liability in.regard to this Article is
limited t0-the wéekly contribution for each employee.

) The Company reserves the right to change insutance carriers, or 10 beconie self-
insured, upon advance writien notification to the Union, so long as the henefits,
administrative rules and the, provider network mirror the C-6 Plan,

(k)  During the termi of this Agreement, either party may request to meel wlth the
other party to discuss an alternative Health and Welfare Plan.

M Effective January 1, 2011, the Company shall contribute to the Minnesota
Teamsters Health and Welfare Plan for a Health Reimbursement Arrangement (HRA)
each week for each employeecovergd by this Agreement who has been on the payroll
thirty (30) days or more..

' Bffective Jahuary 1,2011  $10.00 per week

The Company agrees that it will pay the administrative.costs of the Plan.

(m)  Effective January 1, 2011, the Company agrees (0 provide all curfént and fiiture
retirees with health and weltire benefits that mirror the Central States Health and Welfare
Plan (C-6 Plan and R-4 Plan) rctirec benefits, administrative rules and co-payments on
premiums.

() ‘Effective January 1, 2011, the Company agrees to provide all employees covered
by this Agfeement, including retirecs (and their spouses) with benefits that mirror
TeamCiré benefits contained in the Central States Health and Weltare Fund, Plan C:6;

ARTICLE XVI - PENSION PLAN,

{a) The Company shall contribute to the Central Stai2s, Southeast and Southwest
Areds Pension Fund, the following amounts, to provide Class 1 7(b) benefits for each
employee covered by this Agreement who has been on the payroll thirty (30).days or
more:

Effective 9-1-10 $168.70/week
Effcctive 9-1-11 $182.20/week
Praifie Farms Dasry 2010 = 3015 L 2

37.6.250



Effective 9-1-12 $193.10/week.
Effective 9-1-13 SZOO.SOIwec_k
‘Effective 9-1-14 $208.80/week

() By the execution of this Agreement, the Company authorizes the Employers!
Associations which are parties hereto, to enter into appropriate trust agreements
necessary for the administration of such fund, and to designate the Employers' Trustees
under such Agreement, hereby waiving all notice thereof and raufying all actions already
1aken or to be taken by such Trustees within the scope of their authority. .

(c)  If an employée is absent because of illness of off the job injury and notifies the
Employer of such.absence, the Company shall continue to make the required
contributions for a period of four (4} weeks, 1{an employee isinjured on the job, the
Company shall continue to pay the required eontributions until such employee returns to
work; however, such contributions shall not be paid for a period of more than twelve (12)
months, Tf an employee is granted a leave of absence, the Company shall collect from
said employee, prior to the leave of absence being effective, sulficient monies to pay the
required contributions into the Pension Fund-dyring the period of absence.

(d)  All commissioncd or leased drivers.shall come under this Plan;

(e) Contributions to the Pensior Fund must be made for each week on each régulaf
¢mployee, even though such-emplovee may work only part time under the provisions ot
this contract, mcluding weeks where work is performed for the Company, but not under
the provisions of this contract, and-although contributions may be'made for those weeks.
mto some other pension fund,

(f))  Temporary and seisonal employees shall'not be covered undenihis Pension Plan,,

(8)  Parttime employees, to be eligible for Pension Fiind contributions, must-work
thirty (30) hours a week,, or more, during a Jwo-week pay period.

{h)  401(k} Tax Deferred Savings 'an: Tmployees will be allowed to participate in.a
401(k) tax deferred savings plan, subject to IRS regulations:, This is a voluntary plan;
with no matching Employes contributions, The Employer agrées to-pay any
administrative costs.of the plam. '

{i) The'parties.agree that in the event that an individual employed on a part-time’
basis works, one thousand (1,000) hours or more in a twelve (12) month period, he/she
will be consldered a regular employee for purposes of participation in the Central Siates
Pension Fund and all hours worked by employee thereafter (for the remainder of that yesi
and all subsequent years). will require contributions to the Central States Pension Fund'in
the same manner and amount as required by this contract for regular employces. To
justify as part time, a job description must be writien up by the Emplover as to the duties,
hours, and wages ¢f the eniployee. and mutually agreed upon by the Union and the
Employer.

Prairie Farms Dauy 20)90=20] 5 10
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Contributions will be remitted to the Central States Pénsion Fund-on behalf of all régular
employees after they have bgen.on the Employer's payroll for thirty (30). calendar days.

ARTICLE XVII'{ HOLIDAYS

(2)  The Company agrees that regular full time hourly patd employees (inside plant
employees and hourly paid drivers) shall receive eight (8) hours straight time pay when
the work week is five (5) days, and ten (10) hours pay when on a four (4) day-week, a
the straight time hourly rate for the following nine (9) holidays nor worked:

New Year's D2y dthof July  Thanksgsving Day
Memorial Day Labor Day  Christmas Day
Three Personal Days

Holidays shall be observed-on th¢ day recogrized by tive Federal Governméiit.

(b) A miihimum of ten (10) day's fiotice must be given by the empldyee in.ordér 16
recgive the personal holiday. ‘There will be a 2-day "window” period in which time a
more senior employee, from the same department, will be allowed 1o bump for the day iw
question. ‘T'he personal holiday must be taken by August 31 of each contract year. If the
personal holiday is not taken, the employee will receive pay for same on the first payday
following the end of each contract year. If less than a ten (10) day notice is provided. by
an employew 10 receive a personal holiday, Employer discretion shall apply as to whether
or not ecmployee can take the personal holiday.

()  Inthé eVent the employee works on any of the above holidays, he/she shall bé
paid for such hours worked at time and one-half (1-1/2). in addition to the eight (8) hours.
at straight time. If an employee is called to work o uny of the aforementioned holidays,
he/she shall be paid a minimum of six (6) hours’ pay.

{d)  Therc shall be no pyramiding of ovéntime.

(¢}  During a we€k that any of the uforementioned holidays fall, each employes shall
he paid overtime after forty (40) hours actually worked. Holiday pay is in no way to be
considered as time worked. To be eligible for such holiday pay, each employee must
work their scheduled day immediately preceding and following such holiday unless
-tbsence is due lo proven illness or by mutual agreement between Company and
employee. During 2 holiday week, any employee working his/her regularly scheduled
day off will receive 1-1/2 time pay for hours worked on said day off. The Company
agrees notto change an employee's day off during a holiday week. “T'hiz is to include 2
wecek that an individua! 1akes a personal day.

{f)  Intheevent onc of the above holidaysoceurs during a work week when an hourly
paid-employee is on vacation, he/she shall reccive eight (8) hours straight ime holiday
pay in addition to his/her vacation pay if on a five (5) day work week, or ten (10) hours if
on.a four (4) day week. If the employee would like to take the.day off instead of the

Prairfe Farms [y 2010 = 2013 '2L.|
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PRAIKRIE FARMS DAIRY
ACCOUNT NO.: 2444300-0100-00120-A/B

‘Contributions will be 1emitted to the Cenual States Pension Fund on behalf of any employge
fricluding commissioned and lcased drivers, other than part-time, seasonal, 01 temporary emplovee,
covered by the coflective bargaining agreement (cba) after the employee has been on the Employer’s
payroll for thirty (30) catendar days, tegardless of piobationary or seniofily status Contnbutions
will be remitted for all compensated periods, including paid vacations, paid holidays, and actual
tie worked

in'the event that any part-time, seasonal, or tempoiary empioyee (femperaty meaning an empioye:
hired for a short-term or sporadic period) works 1,000 howts or more in any 12-month pesiod,
pension contributions will be requtied on the employee thereafter, for the 1emainder of that year ang
all subsequent yeass, i lhe same manner and amount as required by this cba for non pan-time, non
séasonal, o1 non temporary employeces Contiact workers afe-employees who woik temporarily of
seasonally

PRAIRIE FARMS DAIRY LOCAL UNION NO..120
- 7
By:_) B
["4
[T w1 Frcwss: r_nvm-fi?é*? A Titles quﬁrh. :TELUC' Dl‘rﬁﬁér-
,Date:A/fff‘?'a/,/_ Date: MG}’ //’1 5!-0// -
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AND

EDGERTON TRUCKING
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3
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This Agreement is entered into between Edgerton Trucking, Inc., hereinafier referred to
as the "Employer,” and the Teamsters "General" Local Union No. 200, affiliated with the
International Brotherhood of Teamsters, hereinafter referred to as the "Union."

Witnesseth: That the parties hereto, for and in consideration of the mutual promises and
obligations hereinafter imposed and mutual benefits derived, agree to and with each other as
follows:

ARTICLE1
INTENT AND PURPOSE

Section 1. In order to prevent strikes and lockouts and to insure a peaceful adjustment
and settlement of any and all grievances, disputes and differences which may arise between any
of the parties to this Agreement without stoppage of work, and to bring about, as near as is
possible, uniform conditions that will tend to stabilize and encourage the trucking industry, both
parties have entered into this Agreement.

ARTICLE 2
SCOPE OF OPERATIONS COVERED

Section 1. This Agreement shall cover all work performed by employees of the Employer
employed in the classifications of work covered by this Agreement. This shall not be construed
to negate or invalidate any collective bargaining agreement between the Employer and a bona
fide Union covering work outside the geographic jurisdiction of the Union on the effective date
of such Agreement.

ARTICLE 3
RECOGNITION AND UNION SECURITY

Section 1. DRIVE. The Employer agrees t0 deduct from the paycheck of all employees
covered by this Agreement voluntary contributions to DRIVE. DRIVE shall notify the Employer
of the amounts designated by each contributing employee that are to be deducted from his/her
paycheck on a weekly basis for all weeks worked. The phrase “weeks worked” excludes any
week other than a week in which the employee earned a wage. The Employer shall transmit to
DRIVE National Headquarters ona monthly basis, in one (1) check, the total amount deducted
along with the name of each employee on whose behalf a deduction is made, the employees
Social Security number and the amount deducted from that employee’s paycheck.

Section 2. The Employer recognizes and acknowledges that the Union is the exclusive

F:\Edgerton Trucking 2010\Edgerton Trucking 2010-2015 Contract Blue Back.doc
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for a period of four (4) weeks.

_ Section 5. If the employee is on layoff, the Employer shall continue to make the required
contributions for a maximum of four (4) weeks per Contract year.

ARTICLE 21
PENSION

Section 1. The Employer shall contribute to the Central States Southeast and Southwest
Area Pension Fund a weekly contribution for each week worked, or compensated, for each
employee covered by this Agreement who has been on the payroll thirty (30) calendar days or
more. The weekly contributions shall become effective as follows:

June 1, 2010 One Hundred Eighty-Seven Dollars and Ninety Cents ($187.90) per
week.

June 1, 2011 Two Hundred Two Dollars and Ninety Cents ($202.90) per week.
June 1, 2012 Two Hundred Nineteen Dollars and Ten Cents ($219.10) per week.
June 1, 2013 Two Hundred Thirty Six Dollars and Sixty Cents ($236.60) per week.
June 1, 2014 Two Hundred Fifty-five Dollars and Fifty Cents ($255.50) per week.
Effective June 1, 2011, One Dollar ($1.00) to be allocated between H&W, Pension and Wages.
Effective June 1, 2012, One Dollar ($1.00) to be allocated between H&W, Pension and Wages.

Effective June 1, 2013, One Dollar and Fifty Cents ($1.50) to be allocated between H&W,
Pension and Wages.

Effective June 1, 2014, One Dollar and Fifty Cents ($1.50) to be allocated between H&W,
Pension and Wages.

Section 2. This Fund shall be the Central States Southeast and Southwest Areas Pension
Fund. There shall be no other pension fund under this Agreement for operations under this
Agreement or for operations under the Southeast and Southwest Areas contracts to which
Employers who are party to this Agreement are also parties.

Section 3. By the execution of this Agreement, the Emplover authorizes the Employers'
Associations who are parties hereto to enter into appropriate trust agreements necessary for the
administration of such Fund, and to designate the Employer Trustees under such agreement,
hereby waiving all notice thereof and ratifying all lawful actions already taken or to be taken by
such Trustees within the scope of their lawful authority.

Section 4. If an employee is absent because of illness or off-the-job injury and notifies
the Employer of such absence, the Employer shall continue to make the required contributions
for a period of four (4) weeks. If an employee is injured on the job, the Employer shall continue
to pay the required contributions until such employee returns to work; however, such

F:\Edgerton Trucking 2010\Edgerton Trucking 2010-2015 Contract Blue Back.doc
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contributions shall not be paid for a period of more than six (6) months. If an employee is
granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient moneys to pay the required contributions into the Pension
Fund during the period of absence.

Section 5. Contributions to the Pension Fund must be made for each week for each
regular or extra employee, even though such employee may work only part-time under the
provisions of this Agreement, including weeks where work is performed for the Employer but
not under the provisions of this Agreement, and although contributions may be made for those
weeks into some other pension fund or health and welfare fund. Employees who work either
temporarily or in cases of emergency under the terms of this Agreement shall not be covered by
the provisions of this Section.

‘ Section 6. Employees who are eligible to retire under the Fund must notify the Employer
in writing as to his anticipated date of retirement sufficiently in advance so as to enable the
Employer to make all the necessary payments and entries prior to the retirement date chosen.
ARTICLE 22
SPLIT SHIFTS

Section 1. There shall be no "split shifts."

ARTICLE 23
POSTING OF NOTICE
Section 1. The Employer agrees to posting within the business premises of notices of
Union meetings, etc., by an elected or appointed official of the Union. A copy of this Agreement
shall be posted at each place of business.
ARTICLE 24
UNION COOPERATION
Section 1. The Union, as well as the members thereof, agrees at all times as fully as it
may be within their power to further the interests of the trucking industry and of the Employer.
ARTICLE 25
UNION ACTIVITIES
Section 1. An employee member of the Union acting in any official capacity whatsoever

shall not be discriminated against for his or her acts as such officer of the Union, nor shall there
be any discrimination against any employee because of Union membership or activities.

F:\Edgerton Trucking 2010\Edgerton Trucking 2010-2015 Contract Blue Back.doc
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EDGE INDUSTRIES, INC.
d/b/a EDGE-SWEETS CO.

-and

GENERAL TEAMSTERS UNION
| Local No. 406

COLLECTIVE BARGAINING AGREEMENT

December 1, 2012
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through DEC 0 4 2012
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'AGREEMENT

THIS AGREEMENT, made and entered into this 1st day of December, 2012, by and between
EDGE INDUSTRIES, INC. d/b/a/ Edge-Sweets Co., located at 2887 Three Mile Road, N.W.,
Grand Rapids, MI 49505, party of the first part and hereinafter called the "Employer,” and
General Teamsters Local Union No. 406, affiliated with the International Brotherhood of
Teamsters, located at 3315 Eastern Ave., S.E., Grand Rapids, M1, 49508 party of the second part
and hereinafier called the "Union."

WHEREAS: both parties are desirous of preventing strikes and lockouts and other cessations of
work and employment; and of continuing to maintain a fair wage scale, working
conditions and hours of employees of the Employer; and of facilitating peaceful
adjustment of all grievances which may arise from time to time between the
Employer and employees; and of promoting and improving peaceful industrial
and economic relations between the parties.

WITNESSETH:
' ARTICLE 1

RECOGNITION, UNION SHOP AND DUES

Section 1. The Employer, its successors and assigns, in accordance with Certification of
Representation dated November 25, 1970, recognizes the Union as the exclusive representative
of all production and maintenance employees, including shipping and receiving employees at the
Employer's plant at 2887 Three Mile Rd., N.-W., Grand Rapids, Michigan, (but excluding all
office clerical employees, cleaning, sales and service personnel, guards and supervisors as
defined in the Labor Management Relations Act) for the purpose of collective bargaining in
respect to wages, hours of employment or other conditions of employment, subject to the
provisions of applicable laws.

Section 2. All present employees who are members of the Union on the effective date of this
Agreement or on the date of execution of this Agreement, whichever is the later, shall remain
members of the Union in good standing as a condition of employment.

All employees who are hired hereafter, and having successfully completed the 90 day
probationary pericd, shall become and remain members in good standing of the Union as a
condition of employment effective as of the thirty-first (31st) day following the beginning of
their employment or following the effective date of this Agreement, whichever is later.

Section 3. The Employer agrees to deduct from the pay of each employee, all dues and/or
initiation fees of the Union and pay such amount deducted to the Union for each and every
employee, provided, that the Union presents to the Employer authorizations, signed by such
employee, allowing such deductions and payments to the Union. The Union agrees to save the
Employer harmless from any action arising out of these deductions, and the Union assumes full
responsibility for the disposition of funds so deducted.

1
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Employees who are tardy or leave early the scheduled work day before or the scheduled work day
following the holiday shall have an equal amount of time deducted from their holiday pay.

Section 4. Health, Medical, Dental and Optical Insurance:

(a).

Upon ratification of this new Collective Bargaining Agreement, the health plan will change
to the “Michigan Conference of Teamsters Welfare Fund BCBS PPO Plan”. The Employer
will pay the premium to the Fund. Participating employees will authorize a deduction from
their paycheck to cover 25% of the insurance premium. The employee’s contribution will
be deducted per week from the employee’s payroll check.

All Bargaining Unit Member deductions will be done on a pre-tax basis.

Benefit Pavback - The Company will offer a monthly payback on reduction of benefits ranging

(b).

().

(d).

(e).

from $100 to $200.

Single - Opt Out - Pay $100.00 per month
Double - Opt Out - Pay $200.00 per month
Double to Single - Pay $100.00 per month
Family to Two - Pay $100.00 per month
Family to Single - Pay $200.00 per month

The Emplover reserves the right to change to another insurance carrier with a comparable
level of benefits as is now with the existing carrier, or the Employer may self fund any or
all health, medical, dental or optical benefits. .

Insurance benefits will continue for employee from date of layoff for thirty (30) days and
will resume on first (1st) day of retum to work.

C.0.B.R.A. Emplovees
If an employee is returned to work from a layoff, depending on the time of the month, the

employee will be reimbursed by pro-rating the day returning to work from when the
premium was paid.

Any employee contributions to the health care will be deducted as pre-tax dollars.
(IRC125) '

Section 5. Life Insurance: The Employer will continue to pay to a reputable insurer of its

choosing the premium required to provide life insurance coverage of $15,000.00 with accidental
death coverage. :
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Section_6. Sickness & Accident: Effective December 1, 2012, the Employer will pay to a
reputable insurer or will be company funded the premium required to provide a benefit of Four
Hundred ($400.00) Dollars per week for twenty-six (26) weeks with coverage beginning on the
eighth (8th) day.

Bargaining Unit Members must use “unused” sick days towards non-work related injuries or
illness first. These days shall count towards their first day of coverage. ‘

Section 7. Sick Leave: Each employee having one (1) full year of seniority or more as of
January 1, 1995 and each subsequent January st during the term of this Agreement shall be
entitled to five (5) paid sick days based on January to January year, not to accumulate from year
to year, with days not used to be paid on or before December 31st of any year at the rate of eight
(8) hours per day at the employee's current regular hourly rate. Any employee with less than one
(1) year of seniority, but at least six (6) full months of seniority will receive one-half (1/2) day
per six (6) weeks paid sick leave on January lst. Any employee with less than six (6) months
seniority will start accumulating one-half (1/2) day per six (6) weeks as of January 1st, exclusive
of probationary period. After an employee is on a renewal basis for his sick time, the employee

. will be allotted full sick time, if worked over six (6) months in that year. If an employee has
worked less than six (6) months, he will receive 1.9% per week of allotted sick time in that year.
Employees will decide when their sick pay is to be used. Sick pay must be taken in minimum of
one-half (1/2) day per occurrence. Five (5) hours in the am, & three (3) hours for the p.m.
Notice to be given office in week sick days are used.

One (1) week's notice on use of sick pay, unless sick. Sick pay not to be used for time missed in
" write-ups.

The Employer will pay the employee for any Earned but Unused Sick Pay on the last pay check
of the year. Unearned Sick Pay can not be rolled

Section 8. Teamsters Pension. The Employer agrees to pay into the Central States, Southeast
and Southwest Areas Pension Fund for each employee covered by this Agreement who is on the
regular seniority list, unless specified elsewhere in this Agreement, a contribution of:

$107.60 per week..... Effective December 1, 2012
$111.90 per week.... Effective December 1, 2013
$116.40 per week..... Effective December 1, 2014

All payments into the Central States, Southeast and Southwest Areas Pension Fund and .
Insurance Fund must be made within fifteen (15) days from the end of each calendar month.
Payments to the Pension Fund must be made to the Mellon Bank, Central States Funds, Dept
10291, Palatine, lllinois 60095-0291 which bank has been made depository for the Fund.

Contributions for health and welfare and pension participation must be made for each week on
‘each regular employee even though such employee may work only part time under the provisions
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of this contract, including paid vacations and weeks where work is performed for the Employer
but not under provisions of this contract, and although contributions may be made for those
weeks into some other health and welfare and/or pension fund.

Employees who work cither temporarily or in cases of emergency under the terms of this contract
shall not be covered by the provisions of this article.

If an employee is absent because of illness or off-the-job injury and notifies the Employer of such
absence, the Employer shall continue to make the required contributions to the health and welfare
and pension funds for a period of four (4) weeks. If an employee is injured on the job, the
Employer shall continue to pay the required contributions until such employee returns to work;
however, such contributions shall not be paid for a period of more than twelve (12) months.

If an employee is granted a leave of absence, the Employer shall collect from said employee,
prior to the leave of absence being effective sufficient monies to pay the required contributions
into the health and welfare fund during the period of absence.

In those instances where the Employer is involved in an "owner-operators” arrangement, there
shall be no deduction from equipment rental of owner-operators by virtue of the contributions
made to the health and welfare and pension funds, regardless of whether the manner of
computation is at the minimum rate or more and regardless of the manner of computation of
owner-driver compensation.

Notwithstanding anything herein contained, it is agreed that in the event any Employer is
delinquent at the end of a monthly period in the payment of his contributions to the health and
welfare and/or pension funds, in accordance with the rules and regulations of the Trustees of
such funds and after the proper official of the Local Union shall have given 72 hours notice to the
Employer of such delinquency in health and welfare and pension fund payments, the union shall
have the right to take such action as it deems necessary until such delinquent payments are made,
and it is further agreed that in the event such action is taken, the Employer shall be responsible to
the employees for losses resulting there from.

It is agreed that the health and welfare fund and the pension fund will be separately administered
each jointly by Employer and Union in compliance with all applicable laws and regulations, both
state and federal.

By the execution of this Agreement, the Employer authorizes the Employer Associations who are
signatory to collective bargaining agreements with Teamsters Unjons containing similar
provisions to enter into appropriate trust agreements necessary for the administration of such
funds, and to designate the Employer Trustees under such trust agreements, hereby waiving all
notice hereof and ratifying all actions already taken or to be taken, by such trustees within the
scope of their authority. :

‘Section 9. Bereavement Pay: The Employer will offer up to three (3) eight (8) hours per days
bereavement pay for the death of spouse, children, parents, brothers, sisters, mother-in-law,
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AGREEMENT
Between
ASSOCIATED WHOLESALE GROCERS, INC.
and
TEAMSTERS LOCAL UNION NO. 245
AN AFFILIATE OF THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS

THIS AGREEMENT made and entered into as of the 1% day of April 2012, by and
between ASSOCIATED WHOLESALE GROCERS, INC., Springfield, Missouri Division,
nereinafter called "Company," and the TEAMSTERS LOCAL UNION NO. 245, an
affiliate of the International Brotherhood of Teamsters, hereinafter called "Union."

The purpose of this Agreement is to promote and maintain mutually satisfactory
industrial and economical relationships between the Company and the Union. It is
recognized by this Agreement to be the duty of the Company, the Union, and the
employees to cooperate fully for the advancement of these conditions, including
industrial peace, looking towards a profitable operation.

Management will notify the local union representatives prior to implementation of trial or
final poiicies and procedures. Disputes, if any, will be resolved in arbitration with the
arbitrator bound to apply the standard set forth in the first paragraph above.

Neither party will be bound by past practice prior to June 2000.

Article I: Recognition

The Company recognizes the Union as the sole bargaining representative for the
employees covered herein as to wages, hours and working conditions. The term
"employee" as used in this Agreement includes all warehouse employees employed at
the Company's Springfield, Missouri, warehouse; including truck drivers, garage and
warehouse maintenance employees, production clerks, and inventory control (WRAPS)
clerks but excluding office employees, salesmen, factory employees, janitorial
employees, night watchmen and supervisors as defined in the National Labor Relations
Act.

Article II: Union Security

The Company agrees to require as a condition of continued employment that all present
employees subject to the provisions of this Agreement must become members of the
Union not later than the thirty-first (31st) day following the beginning of such
employment or thirty-one (31) days following the effective date of this Agreement,
whichever is the later, and all new or additional employees who become subject to the
provisions of this Agreement must become members of the Union not later than the
thirty-first (31st) day following the beginning of such employment, and all such
employees must remain members of the Union in good standing thereafter by the
payment of initiation fees and dues so long as they remain on the Company's payroll.

1
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shift fafl between 6:00 a.m. and 6:00 p.m., no premium shall be paid for any hours on
such shift. If the number of hours is equal, the Company will pay the premium.

7. Maintenance | employees are required to furnish their own hand tools and
will receive a $550 allowance each year. Maintenance || employees are required to
furnish their own hand tools and will receive $350 allowance each year. To receive the
allowance, the employee must be on the payroll on April 1st. The payment will be made
by the end of April. The Company shall provide all special tools, equipment and
supplies, exclusive of hand tools, that the Company shall determine are necessary for
the performance of work by Maintenance | or Maintenance || employees.

8. Any warehouse, maintenance or Hostler employee injured on the job who
requires medical attention will be paid for the remainder of such employee's regutar shift
(not to exceed eight (8) hours or ten (10) hours, respectively) and truck drivers will be
paid for all ABC elements not worked that trip, if the doctor states that the employee
cannot return to work that day or trip. The employee shall also be paid lost hours (not to
exceed eight (8) or ten (10) hours or ABC elements, respectively) due to his first return
trip to the doctor related to an on-the-job injury. The employee shall upon returning to
work bring the doctor's statement stating that the employee was not able to return to
work on the day or trip of injury.

9. Maintenance employees shall be paid "cold pay" of thirty six cents ($0.36)
per hour for all time spent working within the freezer providing the freezer is operational
(at temperature) during the time of such work.

Article XXIX: Reduction of Pay

No employee shall suffer a reduction of pay due to the adoption of this Agreement.

Article XXX: Pensions

The Company shall contribute to the Central States Southeast and Southwest Areas
Pension Fund as follows:

1. The Company shall make weekly contributions for the pension program
hereby established for each week worked by regular employees, even though an
employee may work only part-time for the Company during a given week. If an
employee is absent from work during any week because of iliness or no compensable
injury and notifies the Company of his absence, the Company shall continue to make
the required weekly contributions for a period of not more than four (4) weeks, so long
as the employee is on the Company's regular seniority list. If an employee is absent
from work during any week due to compensable injury, the Company shall continue to
make such weekly payments for a period of not more than six (6) months, so long as
the employee is on the Company's regular seniority list.

2. If a regular employee is absent from work during any week due to layoff or
leave of absence granted by the Company, the Company shall not be required to make
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any weekly contribution for such employee. However, if any regular employee so
desires, he may continue his pension program contributions so long as he is on the
Company's regular seniority list by making prior arrangements with the Company. The
Company shall collect from the employee a sum sufficient to enable the Company to
make the weekly contributions due the pension fund.

3. The following rates will be contributed for each casual or regular
warehouse employee who has completed three (3) years of service. Drivers and
Maintenance employees shall receive such contributions after thirty (30) calendar days
of employment. '

04/01/2012  $243.90 per week
04/07/2013 $258.50 per week
04/06/2014 $274.00 per week

4. After thirty (30) calendar days of employment, casual and warehouse
employees with less than three (3) years of service will receive contributions of 50% of
the above weekly rate.

5. The Company reserves the right, in its sole discretion, to alter the payment
method for casuals and new hires and pay one hundred percent (100%) of contributions
after the completion of one thousand (1,000) hours of employment.

6. The Company also agrees to enter into appropriate trust agreements
necessary for the administration of such pension fund and to designate the Company's
trustees under such Agreement, hereby waiving all notices thereof and ratifying all
actions already taken or to be taken by such trustees within the scope of their authority.

7. Failure of the Company to make any contribution for the pension program
as hereinabove provided shall relieve the Union of the no-strike obligation set forth in
this Agreement, unless there is a bona fide dispute as to the amount owed, in which
case the matter shall be resolved under the provisions of Article XV| hereof,

Article XXXI: Accident and Health Insurance

1. The Company shall contribute to a fund, which is to be administered
through Trust Agreement of the Central States, Southeast and Southwest Areas Health
and Welfare Fund. These contributions shall be made for each employee covered by
this Agreement who has been on the payroll for thirty (30) calendar days or more. By
the execution of this Agreemerit, the Company authorizes the Central States, Southeast
and Southwest Areas Employer's Association to enter into an appropriate Trust
Agreement necessary for the Administration of such Fund, and to designate the
Company Trustees under such Agreement, hereby waiving all notice thereof and
ratifying all actions aiready taken or to be taken by such trustees within the scope of
their authority. '
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AGREEMENT BETWEEN ASSOCIATED WHOLESALE GROCERS. INC. AND LOCAL 955

This document represents the negotiated agreementbetween Associated Wholesale Grocers,
Inc. and Teamsters Local 955 to determine the wage, pensionand healthand welfare increase,
where applicable, for the next three (3) years of the Agreement.

Wages B

Effective April 5% 2015 all classifications shall receive a $0.30 wage increase above the 2014
hourly base rate. Effective April 3" 2016 all dassifications shall receive a $0.30 wage increase
above the 2015 hourly base rate. Effective April 2™, 2017 all classifications shall receive a $0.30
wage increase above the 2016 hourly base rate. Casuat and progressioh rates apply per the
contract.

Pensions

The Company shall contribute to the Central States Southeast and Southwest Areas Pension
Fund on behalf of employees perthe contract as follows:

4/5/2015  $290.40
4/3/2016  $302.00

4/2/2017 $314.10

Health and Welfare

The Company will contribute as of the followingdatesthe following amounts to the Central
States Southeast and Southwest Areas Health and Welfare Fund on behalf of each regular full

time employee:
RECEIVED

4/5/2015 $347.70

4/3/2016 $367.70 : APR 29 2015
*4/2/2017  $397.12 Dgg;‘;{'.‘ag;T

*For 2017, should the actual healthand welfare cost increase by lessthan 8%, or $29.42 per
week in increases, The Company shall apply the difference towards the employee’s hourly
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RECEIVED
APR 2 9 2015

CONTRACT
DRAFI o DEPARTMENT

AGREEMENT BETWEEN ASSOGIATED WHOLE SALE GROCERS AND LOCAL ©55

THIS AGREEMENT made and entered into by and between ASSOCIATED WHOLESALE
GROCERS, INC., hereinafter called "Company”, and DEPARTMENT STORE, PACKAGE,
WAREHOUSEMEN, BAKERY, DRY CLEANING, LAUNDRY AND MISCELLANEOUS
SALES ROUTEMEN AND HELPERS, AND GENERAL, KANSAS CITY, MISSOURY;
KANSAS CITY, KANSAS; AND ST. JOSEPH, MISSOURI AND THEIR VICINITIES, |
LOCAL UNION NO. ©55, an affiliate of the INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA,

hereinafter calied the “union”.

The purpose of this Agreement is to promote and maintain mutually satisfactory industrial
and economical relafionships between the Company and the Union, ltis recognized by
" this Agreement to be the duty of the Company, the Unicn, and the employass o cooperate -
fully for the advancement of these conditions, including industrial peace, looking towards a

nrofitable operation.

Management will notify the local union representaﬁveé priorto the implementation of trial or
final policies and procedurss that effectuate these understandings. Disputes, if any, will be
rasolved in arbitration with the arbitrator bound to apply the standards set forih in the

paragraph above.
Naither party will be bound by past practices prior o June 3, 2000.

Article |
Recoanition

The Company recognizes the Union as the sole and exdlusive collective bargaining
reprasentative for all employees who are working for the Company at its ‘warehouse
located in the Greater Kansas City Area in the job classifications listed in Afticie >0 hereof,
but excluding office, shipping room office, clerical, and supervisory employees as defined
in the Labor-Management Ralations Act of 1947, as amended, and all other employses.

Article i
Linion Security

condition of continued employment that all present employees subject to the
provisions of this Agreement must become members of the Union not later than the
thirty-first (31st) day following the beginning of such employment or thirty-one (31)
days foliowing the effective dats of this Agresment, whichever is the later, and all
naw or additional employess who hecome subject to the provisions of this

1, Except as limited by Baction 3:6f thisAtigle, the Company agress to require 2s a
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DRAFT

iransfer shall not result in the layoff of any bargaining unit employees employed by the
Company who were on the seniority fist prior to October 186, 1982,

Article XXX
~ Pensions

1. The Company shall contribute to the Central States Southeast and Southwest
Areas Pension Fund on behalf of employees as follows:

2. The following rates will be contributed for each casual or regular warehouse
employee who has completed three (3) years of service. Drivers and
Maintenance smployass shall receive such contributions .after thirty (30)
calendar days of employment.

04/01/2012  $243.90 per week
04/07/2013  $258.50 per week
04/06/2014  $274.00 per week

3. After thirty (30) calendar days of employment, casual and warehouse
employaes with Jess than three (3) years of sarvice will receive contributions of

50% of the above weekly rate.

#=The Company reserves the right, in its sole discration, to alter the bayment
method for casuals and naw hires and pay one hundred percent (100%) of
coniributions after the completion of one thousand {1000) hours of employment.

5. The obligation to pay for and make the required weskly contribution for the pansion
program hereby astablished for reguiar employess of the Company shall rest soiely
with the Company, except as herelnafter provided. -

6. The Company shall.pay and make weekly contribution for the pension program
hereby established for each week worked by a regular employee, even though such
employee may work for the Company only part-time during such week. If such
employee is absent from work during any week bacause of illness or non-
compensable injury and notifies the Company of such absence, the Company shall
continue to pay and make the required weekly contributions, so long as. the
employse is on the Company's regular seniority list, but for a pariod of not more
than four (4) weeks. If such employee is absent from work during any week due fo
compensable injury, the Company shall continue to pay and make such weekly
payments, so long as the employee is on the Company’s regular seniority list, but
for a period of not more than six (8) months.

7. If an employee is absent from work during any wesk due to layoff or leave of
absence granted by the Company, the Company shall not be required to pay or
make any weekly contributions for such employse. Howsaver, if any such regular

8]
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DRAFT

employee so desires, he may continue his pension program contributions solongas -
he is on the Company’s reégular seniority list by making prior arrangements with the
Company, who shall coliect from such employee sufficient moneys for the Company
to make the weekly contributions due the pension and on account of such employee

during any such absence.

By the execution of this Agreement, the Company agrees to enter into appropriate
trust agreements necessary for the administration of such pension fund and to
designate the Company’s frustees under such Agreement, hereby waiving all.
notices hereof and ratifying all actions aiready taken or to be faken by such trustees

in the scope of their authority. .

9. Failure of the Company to pay or make any contribution for the pension progr_am as
hereinabove provided shall relieve the Union of its no-strike obligation with respect
to the Company, unless there is a bona fide dispute as to the amount owed, in

which case the matter shall be resolved under the provisions g e e

Articie XXXI
FMLA

The parties agree to comply with the Family and Medical Leave Act of 1993 (FMLA).
Employees on intermittent FMLA leave are required to first utifize all accrued but unused
paid time off. Employees on non-intermitient FMLA leave are required to first utilize fifty

percent (50%) of all accrued but unused paid tme off.

Article XXXII
Off the Job Iniuries

Any employee who is off work due to an off-the-job injury will be required to notify the
Company in advance of their return so thata return to work physical can be scheduled with
the Company if necessary. The employee must notify the Company so that this return to
work physical can be scheduled on Monday through Friday between the hours of 8:00 a.m.
and 4:30 p.m. (If such employee is fo report to work on a Saturday or Sunday, he must
notify the Company on the preceding Friday so that the physical can be scheduled priorto

the weekend.)
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AGREEMENT
This Agreégnent 1s made by and between the Central States, Southeast and,
Southwest Arcas Pension Fund: (“Pension' Fund™ on the one hand and Ellsworth
Gooperative Creamery (“Ellsworth") ontieother hand, eaeh.intending toibe legally
hiowind.
X, ‘ThePension Fund is a multiemployer pehston glan within the meaning:

of 29 U.S.C. §§ 1002(37) and 1301(a)(3):

R Ellsworth is a corporation organized under the laws of the State of
‘Wisconsin.
C¢.. Ellsworth has been bound by a series of collective bargaining

agreements, executed between Ellsworth anhd. Local Union No. 662 affiliated ‘with
the International Brothérhood of Teamsters, under which Ellsworth has been
required to Mmake icontributions to.the Pension Fund on behalf of certain of its
enployees.

I, Pursuant to 29 U.S.C. § 1391(c)(5), the Pénsion Fund adopted an
alternative method for determining an employer’s allocable share of unfunded
vested benefits (‘Alternative Method™, and the Pensiow Benefff, Guaraniy
Corpgratign approved suid Alternative Method effecfive Qctober 14, 2011
‘(“Alternative Method Ddte”), and such.Alternative Method became part of Appendix
E to the Pensioir Plan (“Plan”),

E Pursuant to the Alternative Method, an employer that contributes to

the Pension Fund on the Alternative Method Date may become a “New Employer,”

TM:500858 / ADOS2300 / 12/&/201 4 (MS WORD) 1
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to any other amounts which may be owed under this Agreement, the Plan, ERISA,
oratherwise,

Article 8 - Place of Payment and Method

8.1 Any payments that HEllsworth i3 required to. make wmnder this
Agreement may be extended or médified at the election.of ‘the, Pension. Func_i',‘The
acceptance by the Pensjon Fund of any payment after the time when it became due,
as set forth herein, shall not establish & custom or waive any rights of the Pension.
Fund to-enforce the timely payment of any other amounts.

82 Al payments to be made dnder this Agreement shall be minde payahls.
to the Centra] States, Southeast and Southwest Areas Pension Fund and shall be
either mailed to:

Central States Pension Fund

c/o Peter Priede

9377 W. Higgins Road

Rosemont, IL 60018
or trandmitted by wire transfer listing Elig,wfn'th as the payer and acéount number
917500:0001 to:

American Bajtkirng Assdc.

No. 043-000:261

BNY Mellon, N.A.

Account #000093-2289

For Beneficiary: Central States Pension Fund

Article 9 - Limited Release and Treatment as New Employer

9.1  Conditioned uport Ellsworth’s full and timely compliance wifh all ofithe-

tetms. of this Agreement, ificluding without limitationt the accuracy .of the

warranties {n Articles 3.1 and 3.2, the Pénsion Fund releases Ellsworth from the-

TM:500858 / AD0925001 7 12/8/2014 (MS WORD) '_1;3
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EQUIPMENT TRANSFER L1.C
ATCOUNT NRO.: 257591 0-0160-00299-A

LETTER OF UNDERSTANDING AND AGREEMENT

Conrributions wilt be remitted to the Ceniral States Pension Fund on behalf of any employee
covered by the collective bargaining agresment afier the employee has been on the Employer’s
payroll for thirty (30} calendar days, regardless of probationary or seniority status. Contributions
will be remiued for all compensated periods, including paid vacations, paid holidays, and actuat
time waorked. Contributions will be remitted at the following rates:

Effective Date Weekly Rate
April 29, 2013 $51.30
April 29,2014 $£54.40
April 29, 2015 £57.70

EQUIPMENT TRANSFER LLC

LOCAL UNION NG, 29¢

By:) By: (

Title: i’e—e)am%ﬁf
Date: @r‘j? 2l Q012 Date: CZ‘/ IS RONT

Title: KOO A & FT7  ASesat/df s /’9//9
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AMENDMENT TO THE COLLECTIVE BARGAINMING AGREEMENT DATED
APRIL 1, 2069
BETWEEN

TEAMSTERS LOCAL UNION 25¢
AND
EQUIPMENT TRANSFER LLC

Equipment Transfer LLC (“E-TI") and Teamster Local Union 299 {the “IBT™) (Colleetively “The
Parties”) are parties lo a Collective Bargaining Agreement dated Agril 1, 2009, {the
“Apreement”) and effective April 1, 2012, agree to amend the Agrcement as follows:

ARTICLE 37. TERMINATION OF AGREEMENT

This Agreement should be in full force and effect from April 1, 2012 rhrough March 31, 2016
and shail continue throughout the Agreement, Either parly to the Agreement may terminate this
Agreement by providing sixty (60) days written rofice to the other party prior to the expiration of
the Agreement,

APPENDIX A
EMPLOYEE WAGE AND BENEFITS
SECTION 1. PAY RATES:

4/1it2 441713 LRYES 4115
{OVER. [200) 5.3978 $.4058 $.4139 8.4221
Mileage Rates
Hourly-Unloading/ $13.77 £14.08 3‘14.33 $14.61
Downtime
Holiday/Personal Day $153.00 315600 $159.18 S16236
Layover Day/Sick Day
Working Holiday $14.28 $14.57 $14.85 $15.15
S¥ES Recovery $37.54 £3829 $39.05 $39.83
*Saddle Recovery $5.24 3333 55.45 §5.56
*Boom Recovery $18.77 $19.14 $19.53 319.92
*Bag Recovery $1.69 $1.73 $1.76 |
RECEIVED
JUN ¥ 9 2013
CONTRACT
DEPARTMENT
cgp abey votsepJadsuedf JLv <-NOLEVEIHOJSNYYL UV 9K T6 61 ET/81/90
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Bogie Block/
Timber Recovery
{per management request only}

Mud Flap/Light Bar Recovery
(per management request)

Cylinders
2x4

Boxes

${.10

5138

$5.10
$0.57
$4.59

§1.12

$1.40

£5.20
30.58
$4.68

8115

5143

$5.3%
$0.59
$4.78

L7

$1.46

£5.41
$0.61
$4.87

* Driver Cleantip Wagre-With ET1 representative prior approval, driver would receive $18,00 an
bour for cleanup of any location with saddles and decking supplies scatrered throughout the

location,

(A} SADDLE DRIVERS

The Employer and Union agree that driver's wage is based on the amount of
equipment picked-up. This rate is as follows:

Goal:

Miteape:

80% of all available saddles

All miles traveled over 1200 in:

1.} A one week period or 2.) Per trip {A rrip is from home to home and not broken by an

approved nightly stay at heme in ficw of a motel stay. Must b¢ “end of wesk load

termination)

SECTION 14. PAY PERIOD:

Employees must provide all payrot! records to the company by 6:00 p.m. ont Tuesday to be on

that Friday’s paycheck,

SECTION {5 401(K) CONTRIBUTION

Employer shali coniribute $750.00 antwaily to each employee’s 401 {k) plan.

WHEREOF, the parties have executed this Amendment on the date indicated herein.

00 8bed  uoriejsedsuzar Qgv

<-NOI1Y1¥OdSNVYEL 1Y

P18 61 £X/81/90
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Erickson Transport Corporation
May 15, 2014 - May 14, 2021

ERICKSON TRANSPORT CORPORATION
and
TEAMSTERS LOCAL UNION NO. 245

AGREEMENT

It is agreed by and between Erickson Transport Corporation, party of the first part,
hereinafter designated as the "Employer,” and Teamsters Local Union No. 245, affiliated with
the International Brotherhood of Teamsters, party of the second part, hereinafter designated as
the "Union."

ARTCLE 1: PROBATIONARY PERIOD

All new employees shall be on a probationary period for thirty (30) days and the
Company shall be the sole judge of their competency for this thirty-day period. Employees
entering the service and remaining therein thirty (30) days will be placed on the seniority list as
of date pay starts. A new employee's probatioriary period may be extended fourteen (14) days
by mutual agreement of both parties.

ARTICLE 2: TRUCK MECHANIC

A truck mechanic is a person who has had four (4) or more years experience at truck
work as a general mechanic or machinist, or who has otherwise acquired a fundamental
knowledge of automobile work and is capable of performing the following operations or any
specialized branch thereof: The maintenance, repair, dismantling, adjusting, or rebuilding of
parts thereof shall be the mechanic's work. The Company shall not be required to hire a
greater number of employees than in its judgment is necessary to do the work.

ARTICLE 3: UNION SHOP

The Employer agrees that, as a condition of continued employment, all present and
future employees covered by this Agreement shall become and remain members in good
standing of Teamsters Local Union No. 245 no later than the 30™ day following the beginning of
their employment, or the 30" day following the effective date of this clause, whichever is later.
When the Employer needs additional help, it shall give the Union equal opportunity with all
other sources to provide suitable applicants, but the Empioyer shall not be required to hire

those referred by the Union.

1
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Erickson Transport Corporation
May 15, 2014 - May 14, 2021

the Central States, Southeast and Southwest Areas Health and Welfare Fund for each covered
employee. If the (*not to exceed) rate becomes lower than the rate in the table above, during
the second and third years of the current bargaining agreement, the Employer would be
reimbursed sixty (60%) and Employee would be reimbursed forty (40%) the potential health
and welfare weekly premium savings assogiated with the rate change. If the rate becomes

lower during the fourth and fifth years of
would retain all of the potential health and w

the current bargaining agrecment, the Employer
elfare savings associated with the rate change.

Employee Contribution Rates (per week)

Employee Only $25.00
Employee & Spouse $107.00
Employee & Child $75.00
Family $127.00

For the second and all subsequent
employees will share increases in individu
employee basis.

years of this Agreement, the Employer and the
| employee coverage on a 60% Employer/40%

If an Employee is absent because

Employer of such absence, the Employer wi
medical insurance for one (1) week follow
required contribution for one (1) week follow
The Employee wilt then begin his/her loss-off
weeks. If any employee is injured on the jo
contributions until such employee returns to

- is shorter.
ARTICLE

13.1 Effective May 15, 2014, the
Southeast and Southwest Areas Pension Fur]
covered by this Agreement who has been on

f illness or an off-the-job injury and notifies the
| make its required contributions toward the above
ing the absence. The employee must pay their
ing the absence for illness or an off-the-job injury.

h, the Employer shall continue to make its required
work, or for up to six (6) months, whichever period

113; PENSION

Employer agrees to pay to the Central States
d the sum of $73.00 per week for each employee
the payroll thirty (30) days or more.

8
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Erickson Transport Corporation |
May 15, 2014 - May 14, 2021

_ In subsequent years of this Agreement, the Employer agrees to pay to the Central
States Southeast and Southwest Areas Pension Fund the following sums for each employee

covered by this Agreement who has been on the payroll sixty (60} days or more:

Second Year: $75.90 Per Week
Third Year: $78.90 Per Week
Fourth Year: $82.10 Per Week
Fifth Year: $85.40 Per Week
Sixth Year: $88.80 Per Week
Seventh Year: $92.40 Per Week

13.2 Ifan employée is absent because of illness or off-the-job injury, and notifies the
Employer of such absence, the Employer shall continue to make the required contributions into
the Fund for a period of four (4) weeks. If an employee is injured on the job, the Employer
shall continue to make the required contributions into the Fund untif such employee returns to
work; however, such contributions shall not be paid for a period of more than six (6) months.
The Employer recognizes and accepts the authority of the Trustees appointed by the Employers _
and Union to administer the above-named Fund in accordance with the Trust Agreement under
which such trustees have been appointed and are acting, and the rules and regulations adoptede”
by them.

ARTICLE 14: SENIORITY

14.1 Seniority lists shall be posted in each garage on the shop bulletin board, and
updated when there are changes, showing names of all employees who have established
seniority in accordance with Articles 1 and 2 of this Agreement.

14.2 Seniority rosters, when approved by the Union and Company will be final.
Copies of roster will be fumnished the Union. In layoffs, reemployment, and selection of jobs,
the principle of seniority, if qualifications are otherwise equal, shall prevail. The Union will be
furnished with a copy of all layoff notices or lists. Any employee laid off shall be given one (1)
week’s notice of layoff, or (1) one week’s pay in lieu thereof based on the employee's average
weekly hours worked during the one-year period occurring immediately prior to layoff.

9
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2013-2018 COLLECTIVE BARGAINING AGREEMENT

ERICKSON TRANSPORT CORPORATION ANDE.F.T. L., L.L. C.
AND
TEAMSTERS LOCAL 823

This collective bargaining agreement ("Agreement") is entered into by and between
Erickson Transport Corp. ("Erickson®) and E. F. T. L., L. L. C. ("LLC") (collectively,
"Employer”), and Teamsters Local 823, affiliated with the International Brotherhood of

Teamsters ("Union”).

ARTICLE |

SCOPE OF AGREEMENT

Section 1.1 QOperations Covered

This Agreement shall cover all over-the-road operations of the Employer.

Section 1.2 Employees covered.

Employees covered by this Agreement shalt mean any driver or driver-helper operating
a truck, tractor, or any other vehicle operated on a highway, street, or private road for
transportation purposes.

Section 1.3 Transfer of Emplover Title or Interest

The parties hereto shall not use any leasing device to a third party solely for the purpose
of to evading this Agreement. The Employer shall give notice of the existence of this
Agreement to any purchaser, transferee, lessee, assignee, etc., of the operation covered
by this Agreement, or any part thereof. Such notice shall be in writing, with a copy being
sent to the Union not later than the effective date of such sale.

ARTICLE Il
MANAGEMENT RIGHTS
The Employer retains, and shall continue to have the right to exercise all rights,

responsibilities, and prerogatives of management, except as such rights, responsibilities,
and prerogatives are specifically surrendered by an express provision of this Agreement.
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ARTICLE IlI
UNION SHOP AND DUES CHECKOFF

Section 3.1 _Recognition/Required Union Membership/New Employee Hiring

(a) The employer recognizes and acknowledges that the Union is the exclusive
representatives of all employees in the classifications of work covered by this Agreement
for the purposes of collective bargaining, as provided by the National Labor Relations Act.
The Employer agrees not to enter into any agreement or contract directly with the
employees covered by this Agreement, individually or collectively, which in any way
conflicts with the terms and provisions of this Agreement. Any such agreement shall be
null and void.

(b) All present employees who are members in good standing of the Union on the effective
date of this Agreement, shall remain members of the Union in good standing as a condition
of further employment. All present employees who are not members in good standing of
the Union, and all employees who are hired after the effective date of this Agreement shall
become and remain members in good standing of the Union as a condition of further
employment with the Employer on and after the sixtieth (60th) day following the beginning
of their employment, or on and after the sixtieth (60th) day following the effective date of
this Agreement, whichever is later. The Union will fulfill its duty to explain fully to each
employee covered by the Agreement his/her legal rights and responsibilities in regard to
this paragraph. The Union will at such time when it receives a new Employee’s application
for membership, send a copy of the Current Collective Bargaining Agreement to the
address on the new Member's application.

(c) When the Employer needs additional employees, the Employer shall give the Union
equal opportunity with all other sources to provide suitable applicants, but the Employer
shall not be required to hire those referred by the Union.

{d) Nothing contained in this Article shall be construed to require the Employer to
violate any applicable law.

Section 3.2 Checkoff

The Employer agrees to deduct from the pay of all employees covered by this Agreement
the dues, initiation fees, and/or uniform assessments of the Local Union having jurisdiction
over such employees. Withheld dues shall be remitted by the Employer to the Union on or
before the 20th day of each month. Where laws require written authorization by the
employee, the same is to be fumnished in the form required. No deduction shall be made
which is prohibited by applicable law. Checkoff procedures and timing shall be worked out

locally.
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ARTICLE XVII
PENSIONS

Section 17.1_Pension Plan

The Employer agrees to make pension contributions for the duration of this
Agreement.

Section 17.2 Employer Contributions

Effective November 13, 2013, the Employer shall contribute to the Central States,
Southeast and Southwest Areas Pension Fund ("Fund") the sum of eighty-five
dollars and sixty cents ($85.60) per week for each employee who has been onthe
payroll sixty (60) calendar days or more.

Effective November 13, 2014, it will increase to $90.70
Effective November 13, 2015, it will increase to $96.10
Effective November 13, 2016, it will increase to $99.90
Effective November 13, 2017, it will increase to $103.90

Section 17.3 Trust Agreements

By the execution of this Agreement, the Employer agrees to enter into appropriate trust
agreements necessary for the administration of the Fund, and to designate the Employer
trustees under such agreements, thereby waiving all notice thereof and ratifying all actions
already taken or to be taken by such Trustees within the scope of their authority.

Section 17.4 Continued Employer Contributions Required., When

If an employee is injured on the job, the Employer shall continue to pay the required
contributions until such employee retums to work or for up to six (6) months, whichever

is shorter.

After a driver has had his/her number of days off, if he/she requires additional time off,
hefshe will be required to pay onefifth (1/5) of the weekly contribution for each day to the
Employer to maintain their pension. This will include drivers not calling in by 11:00 A.M.
and making themselves available for work. However, this does not apply to drivers on
vacation, funeral leave, FMLA leave, bona fide iliness, on-the-job injury, Employer
approved absence, or any other absence covered by any other provisions of this

Agreement.

20
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Section 17.5 When Reqular Emplover Contributions Are Required

Contributions to the Pension Fund must be made for each week on each regular
employee, even though such employee may work only part time under the provisions of
this Agreement. However, employees who work either temporarily or in cases of
emergency under the terms of this Agreement shall not be covered by the provisions of this
Section.

ARTICLE XVl
PASSENGERS

No driver shall allow anyone, other than employees of the Employer who are also on
duty, to ride in or on their truck, except by written authorization of the Employer and

Quality Carriers.

ARTICLE XiX
MEAL PERIOD

Drivers shall take at least one continuous hour for meals in each eleven (11) hour period.
By mutual agreement, this period may be reduced to thirty (30) minutes. No drivers shall
be compelled to take more than one continuous hour during such eleven hour period, nor
be compelled to take any part of such continuous hours before he/she has been on duty
four (4) hours. Meal period shalil not be compuisory at terminals where the driver is
responsible for equipment or cargo, nor shaill meal periods be compulsory when or where
there is no accessible eating place.

ARTICLE XX
LODGING

The Employer will expect the drivers to use the sleeper cabs during the rest periods; except
when weather conditions are unsatisfactory, and in such cases the Employer must be
contacted and give advance approval (work Rule 6A). In cases when the Employer has
to furnish lodging, it is to be comfortable, sanitary rooms which contain not more than two
beds. "Comfortable, sanitary rooms" shall mean rooms with not more than two drivers
sleeping in the room at the same time, except in dormitories at Employer owned terminals
with janitor service, clean sheets, pillow cases, blankets, hot and cold running water, good
ventilation, and easy access to clean, sanitary toilet facilities in the building.

21
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AGREEMENT
between

ERICKSON TRUCKING SERVICE, INC.
(Drivers)

and

GENERAL TEAMSTERS LOCAL UNION NO. 406
' _ affiliated with the ’
International Brotherhood of Teamsters

RECEWED

cEB 0 5 2083

cT

DEPARTM

May 1, 2012 - - - April 30, 2015
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AGREEMENT

THIS AGREEMENT, made and entered into this Ist day of May, 2012, by and between
ERICKSON TRUCKING SERVICE, INC., located at 2217 Lake Street, North Muskegon,
Michigan, 49445, and 3128 — 3 Mile Rd., N.W., Walker, Michigan, 49504, party of the first part,
and hereinafier termed the "Employer”, and GENERAL TEAMSTERS LOCAX UNION NO.
‘406, affiliated with the International Brotherhood of Teamsters, party of the second part,
hereinafter called the Union."

WHEREAS  both parties are desirous of preventing strikes and Jockouts and other cessations of
work and employment; and of maintaining a uniform wage scale, working
conditions and hours of the employees of the Employer, and of facilitating

- peaceful adjustment of all grievances which may arise from time to time between
the Employer and his employees; and of promoting and improving peaceful
industrial and economic relations between the parties.

WITNESSETH:

~ ARTICLE 1 N
' RECOGNITION, UNION SHOP AND DUES

Section 1. The Employer recognizes and acknowledges that the Union is the exclusive
representative in collective bargaining with the Employer of those classifications of employees
covered by this Agreement and listed in Schedule "A".

Section 2. The Employer agrees that as a condmon of continued employment, all present and
future employees covered by this Agreement shall become and remain members in good standing
in General Teamsters Union, Local No. 406, no later than either the 31st day following the
beginning of their employment or the 31st day following the effective date of this clause
whichever is the later.

When the Employer needs additional help,l it shall give the Union equal opportunity with all
other sources to provide suitable applicants, but the Employer shall not be required to hire those
referred by the Union.

Section 3. The Employer agrees fo deduct from the pay of each employee, all dues, service fees,
initiation fees and assessments of General Teamsters Union, Local No. 406 and pay such amout
deducted to said General Teamsters Union, Local No. 406 for each and every employee, provided
however, that the Union presents to the Employer authorizations, signed by such employee;
- allowing such deductions and payments to the Local Union as aforesaid.
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shall not engage in gainful employment in the same industry in classifications covered by this
Contract. Failure to comply with this provision shall result in the complete loss of seniority
rights for the employees involved. Inability to work because of proven sickness or injury shall
not result in the loss of seniority rights. The employee must make suitable arrangements for
continuation of Health and Welfare and Pension payments before the leave may be approved by
either the Local Union or EmpIOyer

ARTICLE 9 |
LIMITATION OF AUTHORITY AND LIABILITY

Section 1. No employee, Union member or other agent of the Union shall be empowered to call

~or cause any strike, work stoppage or cessation of employment of any kind whatsoever without
the express approval of the Executive Board of the Local Union through its Secretary-Treasurer.
The Union shall not be liable for any such activities unless expressly so authorized.

Section 2. Any individual employee or group of employees who willfully violate or disregard
the arbitration and grievamce procedure set forth in Article 7 of this Agreement, may be
summarily discharged by the Employer without liability on the part of the Employer or the
Union.

ARTICLE 10
MAINTENANCE OF STANDARDS

Section . The Employer agrees that all conditions of employment relating to wages, hours of
work, overtime differentials and general working conditions shall be maintained at no less than
the highest maximum standards in effect at the time of the signing of this Agreement, and the
conditions of employment shall be improved wherever specific provisions for improvement are
made elsewhere in this Agreement.

Section 2. It is agreed that the provisions of this section shall not-apply to inadvertent or bona
fide etrors made by the Employer or the Union in applying the terms and conditions of this
Agreement if such error is corrected within ninety (90) days from the date of error.

ARTICLE 11
HEALTH AND WELFARE AND PENSION

Section 1. The Employer agrees to pay into the Michigaﬁ Conference of Teamsters Welfare
Fund for each employee covered by this Agreement who is on the regular seniority list, unless
otherwise specified in Schedule "A" attached, a contribution not to exceed:

$331.00 per week Effective May 1, 2012

$346.20 per week Effective April 1, 2013

$372.85 per week Effective April 1,2014

$410.75 per week - Effective April 1, 2015
6
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All payments into the Welfare Fund must be made within fifteen (15) days from the end of each
calendar month to the National Bank of Detroit, which bank has been made deposrcory for the
Michigan Conference of Teamsters Welfare Fund. Peasant

Section 2. Addiﬁonally, the Employer agrees to pay into the Cem_;ral States, Southeast and
Southwest-Areas Pension Fund for each employee covered by this Agreement who is on the
regular seniority list unless otherwise specified in Schedule "A" attached, a contribution of:

$259.00 per week Effective May 1, 2012
- $269.40 per week . Effective May 1, 2013
$280.20 per week Effective May 1, 2014
$291.40 per week Effective May 1,2015

~ All payments into the Central States, Southeast and Southwest Areas Pension Fund must be
made within fifteen (15) days from the end of each calendar month to the Mellon Bank, Central
States Funds, Dept 10291, Palatine, Illinois 60055-0291.

Contributions to the Health and Welfare Fund and to the Pension Fund must be made for each
week on each regular employee, even though. such employee may work only part-time under the
provisions of this Contract, including paid vacations and weeks where work is performed for the
Employer but not under provisions of this Contract, and although contributions may be made for
those weeks into some other Health and Welfare Fund and/or Pension Fund.

Employees who work either temporarily or in case of emergency under the terms of this Contract
shall not be covered by the provisions of this Article.

If an employee is absent because of illness or off-the-job injury and notifies the Employer of such
absence, the Employer shall continue to make the required contributions to the Health and
Welfare Fund and Pénsion Fund for a period of four (4) weeks. If an employee is injured on the
job, the Employer shall continue to pay the required contributions until such employee returns to
work; however, such contributions shall not be paid for a period of more than twelve (12)
months.

If an employee is granted a leave of absence, the Employer shall collect from said employee,
prior to the leave of absence being effective sufficient monies to pay the required contributions
into the Health and Welfare Fund during the period of absence.

In those instances where the Employer is mvolved in an "owner-operators" arrangement, there
shall be no deduction from equipment rental of owner-operators by virtue of the contributions
made to the Health and Welfare and Pension Funds, regardless of whether the manner of
computation is at the minimum rate or more and regardless of the manner of computation of
owner-drive compensation.

Notwithstanding anything herein contained, it is agreed that in the event any employer is
delinquent at the end of a monthly period in the payment of his contribution to the Health and
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Welfare and/or Pension Funds, in accordance with the rules and regulations of the Trustees of

‘such Funds and after the proper official of the Local Union shall have given seventy-two (72)
hours' notice to the Employer of such delinquency in the Health and Welfare and Pension Fund
payments, the Union shall have the right to take such action as it deems necessary until such
delinquent payments are made, and it is further agreed that in the event such action is taken, the
Employer shall be respons1b1e to the employees for losses resultmg therefrom.

It is agreed that the Welfare Fund and the Pension Fund wiII be se'parately administered each -
jointly by Employer and Union in compliance with all apphcable laws and regulatlons both State
and Federal. . .

By the execution of this Agreement, the Employer authorizes the Employers' Associations who
are signatories to collective bargaining agreements with Teamsters Unions containing similar
provisions, to enter into appropriate trust agreements necessary for the administration of such
funds, and to designate the Employer Trustees under such Trust Agreements, hereby waiving ail
notice hereof and ratifying all actions already taken or to be taken by such Trustees under such
Trust Agreements, hereby waiving all notice hereof and ratifying all actions already taken or to
be taken by such Trustees within the scope of their authority. '

ARTICLE 12
PAID FOR TIME

Section 1. All employees covered by this Agreement shall be paid for all time spent in the
service of the Employer. Rates of pay provided for by this Agreement shall be minimums. Time
shall be computed from the time that the employee is ordered to report for work and registers in
arid until the time he effectively is released from duty.

ARTICLE 13
PAY PERIOD

Section 1. All regular employees covered by this Agreement shall be paid in full each week.
Not more than seven (7) days shall be held on an employee. All other employees shall be paid at
the end of their working period. The Union and the Employer may by mutual agreement provide
for semi—montbly pay periods. Each employee shall be provided with an itemized statement of
his earnings and of all deductions made for any purpose, upon request of individual employees or
Union Representative.

ARTICLE 14
1OSS OR DAMAGE

Section 1. Employees shall not be charged for loss or damzige unless clear proof of negligence is
shown. This Article is not to be construed as applying to charging employees for damage to
equlpment
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ADDENDUM to.

FRICKSON TRUCKING SERVICE, INC.
(Drivers)

It is hereby understood by and between Erickson Trucking Service
and General Teamsters Union, Local No. 406, affiliated with the
Internatiopal Brotherhood of Teamsters ‘that the Collective
Bargaining Agreement in effect from May t, 2001 through April
30, 2006, is amended to read as follows: '

|
Article 11 - HEALTH, WELFARE AND PENSION —

Section 2 -

The Employer agrees to pay into Central States, Southeast and
Southwest Areas Pension Fund for each employee covered by the
Agreement who is on the regular seniority list from his first day
of employment, unless otherwise specified in Schedule “A”

attached.

The remainder of the existing agreement shall remain in full force

and effect.
i
FOR THE COMPANY FOR THE UNIQN
ERICKSON TRUCKING GENERAL TEAMSTERS UNION,
LOCAL NO. 406, affilisted with the
ational Brotherhood of Teamsters
B BY
0/ W * .

(title) (title)
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 AGREEMENT
| hetweel;’ '

ERICKSON TRUCKING SERVICE, INC.
(Mechanics)

and

GENERAL TEAMSTERS L.OCAL UNION NO. 406
' : ' affiliated with the '
International Brotherhood of Teamsters

- . RECEIVED
| “FEB 0 5 2013

CONTRACT
- DEPARTMENT

May 1,2012 - - - April 30,2015
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AGREEMENT

THIS AGREEMENT, made and entered into this 1st day of May, 2012, by and bétween
ERICKSON TRUCKING SERVICE, INC. located at 2217 Lake Street, North Muskegon,
Michigan, 49445, and 3128 — 3 Mile Rd., N.W., Walker, Michigan, 49504, party of the first part
- and hereinafier termed "Employer", and GENERAL TEAMSTERS LOCAL UNION NO. 406
affiliated with the Intemational Brotherhood of Teamsters, located at 3315 Eastern Avenue, S.E.,
Grand Rapids, Mch.tgan party of the second part and heremafter termed "Union.” _

: WHEREAS: both parties are desirous of preventmg stnkes and lockouts and other cessatlons of
- work and employment and of maintaining a uniform wage scale, working
conditions and hours of employees of the Employer; and of facilitating peaceful
adjustment of all grievances which may arise from time to time between the
Employer and the employees; and of promotmg and improving peaceful industrial
and eoonomlc relations between the parties. :

WITNESSETH:

.~ CARTICLE §
RECOGNITION, UNION SHOP AND DUES

Section 1. - The Employer reoo.-gnizes and ackmowledges that the Union is the exclusive
representative in collective bargaining with the Employer of those classifications of employees -
covered by this Agreement and hsted in the attached Schedule "A™

Section 2. The Employer agrees that as a condmon of continued employment, all present and
future employees covered by this Agreement shall become and remain members in good standing
in General Teamsters Union, Local No. 406, affiliated with the International Brotherhood of
Teamsters, no later than either the 31st day following the beginning of their employment or the
31st day following the effective date of this clause, whichever is the later

When the Employer needs additional help, he shall give the Union equal opperfpnity with all
other sources to provide smtable apphcants but the Employer - shall not be reqmred 1o hire those
referred by the Umon

' Sectlon 3. The Employer agrees to deduct from the pay of each employee all dues, assessments
and/or initiation fees of Local Union No. 406 and pay such amount deducted to said Local Union
No. 406 for each and every employee, provided, however; that the Union presents to the
Employer authorizations, signed by each employee allowing such deductions and payments to
the Local Union as aforesaid. . :
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ARTICLE 9 |
LIMITATION OF AUTHORITY AND LIABILITY

Section 1 No emponee union member or other agent of the Umon shall be empowered 1o caII'
or cause any sirike, work stoppage, or cessation of employment of any kind whatsoever without -
the express approval of the Executive Board of the Local Union through its Secretary-Treasurer,
The Union shall not be liable for any such activities unless expressly so authorized. '

Section 2. Any individual employée or group of employees who willfully violate or disregard
the “arbitration and grievance procedure set forth in Article 7 of this Agreement may be
summarily dlscharged by the Employer without 11ab111ty on the part of the Employer or the
Union.

- ARTICLE 10
MAINTENANCE OF STANDARDS

Section 1. The Employer agrees that all conditions of employment relating to wages, hours of
- work, overtime differentials and general working conditions shall be maintained at not less than
the highest minimum standards in effect on the effective date of this Agreement and the
conditions of employment shall be improved wherever specific provisions for improvement are
made elsewhere in this Agreement. :

‘Section 2. It is agreed that the provisions of this Section shall not apply to inadvertent or
bonafide errors made by the Employer or the Union in applying the terms and conditions of this
Agreement if such error is corrected within ninety (90) days from the date of error.

ARTICLE 11 . -
HEALTH AND WELFARE & PENSION

Section 1. The Employer agrees 10 pay into the Michigan Conference of Teamsters Welfare
Fund, for each employee covered by this Agreement who is on the regular seniority list unless
otherwise specified in Schedule "A" attached, a contribution not to exceed: )

$331.00 per week Effective May 1, 2012
$346.20 per week Effective April 1, 2013
$372.85 per week Effective April 1, 2014
$410.75 perweek . Effective April 1, 2015

All payments into the Welfare Fund must be made within fifteen (15) days from the end of each
calendar month to the National Bank of Detroit, which bank has been made depository for the
Michigan Conference of Teamsters Welfare Fund.
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Sectwn 2. Adch‘uonally, the Employer agrees to pay into the Central States Southeast and
Southwest Areas Pension Fund for each employee covered by this Agreement who is on the
regular seniority hst, unless otherwise spemﬁed in Schedule TA" attached a conmbutton of:

$259.00 per week N Effectwe May 1, 20_1_2 \
- $269.40 per week - Effective May 1,2013
$280.20 per week Effective May 1, 2014
$291.40 per week - Effective May 1, 2015

Al payment into the Central States, Southeast and Southwest Areas Pension. Fund must be made
- within fifteen (15) days from the end of each calendar month to the Mellon Bank, Central States
Funds, Dept 16291, Palatine, 1]1111015 60055 0291.

Section 3. Contxibutions for health and welfare and pension participation must be made for each
week on each regular employee even though such employee may work only part time under the
- provisions of this Contract, including paid vacations and weeks where work is performed for the
Employer but not under provisions of this Contract, and although contributions may be made for
those weeks into some other health and welfare and/or pension fond. -

‘Section 4. Employees who work either temporanly or in cases of emergency under the terms of
this Contract shall not be covered by the provisions of this Article. :

Section 5. If an employee is absent because of illness or off-the-job injury and notifies the
Employer, in writing, of such absence, the Employer shall continue to make the required
contributions to the health and welfare and pension funds for a period of four (4) weeks. If an
employee is injured on the job, the Employer shall continue to pay the required contributions
until such employee returns to work; however, such contributions shall not be paid for a period of
more than twelve (12) months. ' : '

Section 6. If an employee is granted a leave of absence, the Erﬁployer shall collect from said
employee, prior to the leave of absence being effective sufficient monies to pay the required
contributions into the health and welfare fund during the period of absence. :

Section .7. In those instances where the Employer is involved in an "owner-operators”
arrangement, there shall be no deduction from equipment rental of owner-operators by virtue of
the contributions made to the health and welfare and pension funds, regardless of whether the
manner of computation is at the minimum rate or more and regardless of the maoner of
computation of owner-driver compensation. : '

Section 8. Notwithstanding anything herein contained, it is agreed that in. the event any
Employer is delinquent at the end of a monthly period in the payment of his contributions to the
health and welfare and/or pension funds, in accordance with ‘the rules and regulations of the
Trustees of such Funds and affer the proper official of the Local Union-shall have given
seventy-two (72) hours notice to the Employer of such delinquency in the health and welfare and
‘pension fund payments, the Union shall have the right to take such action as it deems necessary
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until such delmquent payments are made, and it is further agreed that in. the event such action is- _
taken, the Employer shall be respon81b1e to the employees for losses resultmg therefrom.

Section 9. Itis agreed that the Health and Welfare Fund and the Pension Fund wﬂl be separately
. administered each jointly by Employer and Union in oomphance Wlth all app11cable laws and
regulattons both state and federal. _ _ o

- Section 19. By the executlon of this Agreement, the Employer authorizes the Employer
Associafions who are signatories to collective bargaining agreements with Teamster Unions
containing similar provisions, to enter into appropriate trust agreements necessary for the
administration of such Funds, and to designate the Employer Trustees under such trust
agreements, hereby waiving all notice hereof and ratifying all actions a]ready taken, or to be
taken, by such Trustees within the scope of their authonty

ARTICLE 12
PAID FOR TIME

All employees covered by this Agreement shall be paid for all time spent in the service of the
Employer. Rates of pay provided for by this Agreement shall be minimums. Time shall be
computed from the time that the employee is ordered to report for work and registers in until the
time he is effectively released from duty. '

ARTICLE 13
PAY PERIOD

All regular employees covered by this Agreement shall be paid in full each week. Not more than
seven (7) days shall be held on an employee. All other employees shall be paid at the end of their
working period. The Union and Employer may, by mutual agreement, provide for semi-monthly
pay periods. Each employee shail be provided with an itemized statement of his earnings and ali
deductions made for any purpose, upon request of individual employees or Union
representatives.

ARTICLE 14
LOSS OR DAMAGE

‘Employees shall not be charged for loss or damage unless ciear proof of neg]igence is shown.
This Article is not to be construed as applying to chargmg employees for damage to equipment or
machines. '
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ADDENDUM to

ERICKSON TRUCKING SERVICE, INC.
(Drivers)

It is hereby understood by and between Erickson Trucking Service
and General Teamsters Union, Local No. 406, affiliated with the
International Brotherhood of Teamsters :that the Collective
Bargaining Agreement in effect from May 1, 2001 through April
30, 2006, is amended to read as follows:

|
Article 11 ~ HEALTH, WELFARE AND PENSION -

Section 2 -

The Employer agrees to pay info Central States, Southeast and
Southwest Areas Pension Fund for each employee covered by the
Agreement who is on the regular seniority list from his first day
of employment, unless otherwise specified in Schedule “A”

attached.

The remainder of the existing agreement shall remain in full force
and effect. -

FOR THE COMPANY FOR THE UNION

ERICKSON TRUCKING GENERAL TEAMSTERS UNION,

B_

LOCAL NO. 406, affilinted with the

(tie)
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AGREEMENT

THIS AGREEMENT, made at Canton, Ohio, by and between the ESBER BEVERAGE
COMPANY, a Stark Ceunty Beer Wholesaler, on hehalf of itself and hereinafiar referred to
as the “Employer” as the first party, and GENERAL TRUCK DRIVERS AND HELPERS
UNION LOCAL NO. 92, hereinafter referred to as the “Union”, as the second party.

WITNESSETH:

That for the purpose of promoting harmonious relationship between the Employer and the
employees, the Company and the Union agree to the following terms:

ARTICLE 1.
Recognition

Sectionl

The Company agrees to recognize, and does hereby recognize, the Union, its agents,
representatives or successors, as the exclusive bargaining agency for all the employees of the
Company as herein defined. The term “employees” as used in this Agreement shall include
drivers, driver-salesmen, working foreman, and warehousemen, including part-time
employees.

The Employer will neither negotiate nor make collective bargaining agreements for any of its
employees in the bargaining unit covered hereby unless it be through duly-authorized
representatives of the Union.

The Company agrees that it will not sponsor or promote, financially or otherwise, any group
or labor organization for the purpose of undermining the Union, nor will it interfere with,
restrain, coerce, or discriminate against any of its employees in connection with their
membership in the Union.

Section 2
Unton Shop

The Employer recognizes and acknowledges that the Local Union 1s the exclusive
representative of all employees in the classification of work covered by this Agreement for
the purpose of collective bargaining as provided by the National Labor Relations Act.

All present employees who are members of the Local Union on the effective date of this
subsection shall remain members of the Local Union in good standing as a condition of
employment. All present employees who are not members of the Local Union and all
employees who are hired hereafter shall become and remain members in good standing of the
Local Union as a condition of employment on and after the 31¢t day following the beginning of
their employment or on and after the 31%t day following the effective date of this subsection,
whichever is the later.

When the Employer needs additional men, he shall give the Local Union equal opportunity

with all other sources to provide suitable applicants, but the Employer shall not be required
to hire those referred by the Local Union.
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Contributions to the Health and Welfare Fund must be made for each week on each regular
full time employee and any full time employee temporarily reduced to part-time. Only part-
time employees hired under Article 14 (K) are excluded from thig benefit until such time they
are declared full time under the contract. It is mutually understood and agreed that the
provisions of any group policy, or contract rules and regulations established by the Trustees,
rules of eligibility and terms of any Trust Agreement shall become a part of this Agreement
as though fully written herein and specific reference 1s made to all of the above and all
parties to this Agreement, including insurance beneficiaries, shall be and are bound hereby.

ARTICIE 19.
Pension Plan

The Employer agrees to participate in the CENTRAL STATES, SOUTHEAST AND
SOUTHWEST AREAS PENSION PLAN, during the period commencing December 3, 2012
and ending October 15, 2015 as follows:

The Employer shall contribute to the Trust Fund established and maintained under the
Trust Agreement for said Pension Plan at the rates hereinafter set forth for each regularly-
employed full time employee who has been on the Employer's payroll for more than thirty
(30} calendar days next preceding the week for which each such contribution is made for such
employee. Part-time employees hired under Article 14 () are excluded until such time as
they are declared full time under the contract.

Effective: December 3, 2012 $95.20 per employee per week
October 16, 2013 $100.00 per employee per week
October 16, 2014 $104.00 per employee per week

Provided however:
Contributions During Employee’s Vacation
(A) 1. That such contributions shall be made for an employee for the week or weeks

during which he is absent from work due to being on vacation for which he is eligible and for
which he is paid in accordance with the provisions of this Agreement.

Contributions During an Emplovee’s Absence Due to Hiness or Non-Occupational Injury

2. That if an employee is absent from work on account of his bonafide disability
resulting from his illness or his non-occupational injury, and if the employee notifies the
Employer of the cause of such disability promptly upon the commencement thereof, the
Employer shall continue to make the aforesaid contributions for such employee during such
absence, but not for a period of more than four (1) weeks.

Contributions During an Employee’s Absence Due to Occupational Injury

3. That if an employee is absent from work on account of bonafide disability
resulting from the injury sustained by him in the course of, and arising out of, his
enployment by the Employer, and notifies the Employer of the cause of this disability, the
Employer shall continue to make the aforesaid contributions for such employee during such
absence, but not for more than twenty-six (26) weeks.
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Contributions During an Emplovee's Leave of Absence

(R Tf an emplovee iz granted a leave of ahsence by the Employer, such employee shall
pay to his Employer, before such leave becomes effective, an amount equal to the total of the
aforesaid contributions for such employee for the entire period for which such leave of
absence 1s granted.

Pavyment of Contributions

C) The aforesaid contributions to be made by the Employer shall be made monthly
unless otherwise agreed upon by the Employer and the Union.

Authorization of Emplover Trustee

\9)] 1. The Employer agrees to enter such appropriate trust agreements as shall be
necessary for the administration of the Pension Plan, and to be designated the Employer
Trustee under such Pension Plan, hereby requiring notice thereof and ratifying all actions
already taken or to be taken by such Trustee within the scope of his authority, provided,
however, that the Employer shall in no event be required to pay any more than the amount
which the Employer has hereinbefore agreed to contribute to said Pension Trust Fund.

Binding Effect of Trust Agreements, etc.

2. Any person that shall become entitled to the payment of any benefits under
said Pension Plan shall be bound by the terms and provisions of said Pension Plan and of the
Trust Agreement referred to in paragraph (D) 1. of this Article, and by the rules and
regulations including the rules of eligibility adopted by the Trustees of said Pension Plan.

Emplover’s Obligation

(E) The Employer’s obligations under this Article shall be imited solely to making the
contributions hereinbefore in this Article agreed to be made by the Employer. The Trustees
of said Pension Plan shall at all times and in all respects be deemed to be acting for and on

behalf of said Pension Plan, the Trust Fund established and maintained under the Trust
Agreement for said Pension Plan, the Union, and the employees covered by this Agreement;
the Employer shall not be responsible or liable in any manner whatsoever for or with respect
to the filing, processing, or payment of any claim for any benefits under Pension Plan or from
said Trust Fund.

(F) Effective October 1, 1997, with respect to part-time employees, the parties agree that
in the event that an individual employed on a part-time basis works 1,000 hours or more in a
twelve (12) month period, he will be considered a regular full-time employee for purposes of
participation in the Central States Pension Fund and all hours worked by him thereafter (for
the remainder of that year and all subsequent years), will require contributions to the
Central States Pension in the same manner and amount as required for regular full-time
employees.
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ARTICLE 20.

Delinquencies in Payment of Health and Welfare Pension

Notwithstanding anything herein contained, it is agreed that in the event the Employer is
delinguent at the end of a monthly period in the payment of his contributions to the Health
and Welfare and/or Pension Funds, in accordance with the rules and regulations of the
Trustees of such Funds and after the proper official of the Local Union shall have given three
(3) working days notice of such delinquency in the Health and Welfare and Pension fund
payments, the Union shall have the right to take such action as it deems necessary until
such delinquent payments are made, and it is further agreed that in the event such action is
taken, the Employer shall be responsible to the employees for losses resulting therefrom.

ARTICLE 21.

Absence

Employees who do not report for work as a result of sickness, accident, or other voluntary
reasons, shall have such wages deducted according to the basic rate of pay.

Emplovees who report to work and become injured or ill requiring treatment shall be
compensated for the balance of their normal work day, at one-fifth (1/5) of their weekly
guarantee or route earnings, whichever is greater.

Employees shall not lose their positions or right to reinstatement through reason of sickness
or accident or other reasons beyond their conircl. Any employee absent through sickness or
accident shall be entitled to his former position upon his return provided such employee has
a written statement from his doctor stating that he is able to return to his former position,
and provided such employee has not been employed at any other place during his absence
from this firm.

ARTICLE 22.

Any employee serving as an officer, committeeman, or steward in Local Union No. 92 shall
not suffer any discrimination from any Employer during the life of this Agreement.

ARTICLE 23.
Section 1

Separability and Savings Clause

If any Article or Section of this contract or of any Riders thereto should be held invalid by
operation of law or by any tribunal of competent jurisdiction, or if compliance with or
enforcement of any Article or Section should be restrained by such tribunal pending a final
determination as to its validity, the remainder of this contract, and of any Rider thereof, or
the application of such Article or Section to persons or circumstances other than those as to
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ARTICLE 28.
Credit Union

The members of the Local No. 92 have formed a Credit Union pursuant to Ohio and Federal
Law. The Employer agrees to deduct from the pay of such employee members of Local No.
92, the sums of money from the employee’s pay as is authorized in writing by the employee
and forward said sums, payable to the Treasurer of designated officer of said Credit Union to
be credited to the Credit Account of said employee.

ARTICLE 29.
General

No driver shall be required to make deliveries beyond the destination of his hand cart that
are considered unsafe. Along with this upon formal complaint of the driver to the Steward
and then to the Business Agent and at that point the Business Agent and Employer
representative will investigate and resolve.

All deliveries shall be made in accordance with the accepted practice of the industry. Any
problems shall be dealt with by a decision of the majority of drivers involved. If any driver is
kicked out of such problem stops, for complying with the decision of the majority, all drivers
will refuse delivery.

The Company will pay all reasonable parking fines incurred by drivers in the course of their
duties.

Breakdown time shall be covered by daily guarantee.

Swing men shall have seniority preference of runs on a weekly basis for vacations and other
weekly vacancies; daily seniority on less than weekly vacancies.

ARTICLE 30.
Termination

This Agreement shall be in full force and effect from December 3, 2012, to and including
October 15, 2015, and shall continue in full force and effect from year to year thereafter
unless written notice of desire to cancel of terminate the Agreement is served by either party
upon the other at least sixty (60) days prior to the date of expiration.

It is further provided that where no such cancellation or termination notice is served and the
parties desire to continue said Agreement, but also desire to negotiate changes or revisions in

the Agreement, either party may serve upon the other a notice at least sixty (60) days prior
to October 15, 2015, or October 15t of any subsequent contract year, advising that such

19
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AGREEMENT

This Apreement mude and entered intn by and betwecn Evany Adhesive Corporation. Lad.
hercinafter referred W as the Emmployer, purty of the first purt, and Teamsters Unlor, Local No.
284, Columbay, Ohio, affilial:d with ihe Intemational Brotherhood of Teamsters, hercinafler
referred to as the Union, party of the sccond pant.

IINION HECOGNITION

The Employer agrees 10 recognize and hereby docs recognize the Umian {ts designatad
agents and representatives, its siocessors and ot Assigns, as the sole and exclusive collective
bargaining agemt on bebalf of ali of tho employeey of the ¥mployer ax hereinafler dofined, with
respeot Lo wages, hours and all otber terms or conditions uf employment,

ARTICLE. 1 - COVFRAGE

Seetion 1, This contruct shall cover all employees of the Fraployer at its plant in
Columbus, Ohia, except executive, supervisory, laboraiory, salcs, maintcgance, janiturial, and
office emplovees. -

Souslan 2. The wking of physical invontoriss will be performed by nonwunion Compaty
anplnyzcs outlined in Seetion 1, Article 1, Covernge. The JLr 03dy, ol its diseretion, uge
tUmon cmployees for part of the invenlory work. In the svent thit invemory 1S t be taken dirrin;
non-business hours, the Company will use unian personnel in the samg capacity as if the
inveniory was taken during normud business hours.,

ARTICLE Il - UNIQN SECURITY

Jﬂ% It shall be a condlition of ernployment thay ull employess of the Egloy‘cr
covered by this Agrecigent, who are members of the Union In good xtanding on the effective date
of tis Agreement, shall remain membecs I good standing; and those who are ot metbers on
the effecave daie of this Agroement shall, on the thirty-first dny follawing the ettective date of
this Agrecment, become wud recain members In good standiog in the Uniton. 1t shall also be a
conditina of emplayment that all etaplnyses coverad by this Agreement aud hired an or after its
effective date shall, on the thirty-firxt day following the beguming of such einployment, beconne
end remain members in good stunding in the [Jnion, All cuxployees covered by this Agnwmont
and bired oo of after the effective date shal! remain o probationdry employce of the'Company for
nincty (90) days. Om the 31* day of eniplovinent, the Com y will deduct the union dues and
320 per week towards payment of the $15( initiation fee. the 90 day probatianary period.
the Company can lerminate the cmplovee for just ciuse without going through the grievance

~ Sedjon 2. All new employees shall be considered us probationary amployees for s period
of ninety (90) calendar days. Durnng this period of tne, the Fmployer may munsfer, luyoff or
disctarpe suid eroployee os it finds necessary, provided, however, that the YeT may nct
dischange or discipiinc for the purpose of cvading this Aprecunent ar for interfering, resirining,
coarcing or discriminating agaiast employees with respect 10 such Hghts us are prowcsted by
federal, state and local cnployment. Jaws, sy amended.

2
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S¢eetion 3. The Employer shull contribule ioithe pension fund, the lloving sums per.
waek for cach employeo covered by this Agreement who Has been on the payroll thirty (30
caleodar days ur morne:

—— - _ .

- - = . N

The Employer shall privide vision coverige nnd fife insurmce
(collectively, “SEQUENT-Eymployer lnsurance’) effective onrthe firsi day
of the month following 30 duys 0{ ewmployment.

The Employer shall excrcine reasonatlc cfforts to mamiain censonahly
similar Employer Other Insurence, on tezns that are reasonably similar to
the terms as of June 1, 2010, for the Apreciaen: tarm,

If an employae ts unable to'work as 2 result of a disabillity, the Medicul
Tasurance Coverapy: and Employer Other [nsurunce will be continued for a
meximum peniod of six (6) menths fram the date of such disability, and
the Employer shisll continue making voatributions for such jeriod. During
such disability period. employee shall pay Employes employer
contributions pursuant o Asticlo X, Secuon 1(a)i).

If an employeoe is laid off or Is abseut om wark by authorized lcave of
absence (and under no other conditiony), the cmployee may continue
Medical ¢ Coverage and/or Employer Other nsurance by making
contributions at the eswsblished mite for B maxigmen period of six (6)
months, commencing with the date of Iayoff or leave of absonce. On a

{ayofT only, the loyer to pay for continuance of Furd bealth
d?z?:mnc: an: er Insusapce for a pediod of sixty (GU) calendar

Whean an employee is on an authot ed vacation within tie mesning of
collective hargaming agreement, the Fmployer shail continue pavinent of
Bmployer contributions for the vecation perod.

:fhcn on su'i‘k"e (out 8f work di(recllégr u:jdinccﬂy) beiuse of labur
1spute, eaiployees as a group (ot mdivi muy determine o pay
therr Modica) Insurmnes g::mge preivm to’&c Local Uaion andpfm
theit Fmployer Other luvurance o the Employer,

The Employer shall sdministraie Titde X of the Cansolidased Omnibus
Recanciliation Act of 1985, 25 asuended, (COBRA) for the applicabie

Emplover Other Insurance uy outlined in this Agreement. The Fund shall .
administrate COBRA for the Medizal Insununee Coveruge rs outlined in
the Fund Summary Plag Descriptioa Bookict. T

June 1, 2010 £83:10 h
June 1, 2014 $39.80
June ), 2012 $95.20
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COLLECTIVE BARGAINING AGREEMENT.

Beétwéen

EXTERIOR, INTERIOR SPECIALISTS

. -and

TEAMSTERS, AUTOMOTIVE, PETROLEUM.AND ALLIED TRADES
Local Union No. 50

' affiliated with the _
INTERNATIONAL BROTHERHOOD OF TEAMSTERS

RECEIVED

June 1,2013 - May-31, 2015 0CT 29 2013

CONTRACT
DEPARTMENT
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AGREEMENT

This Agreement made and entered into-as of this First day of June 2013 , between
EXTERIOR, INTERIOR SPECIALIST; hereinafter called “Employer”, and the
hereinafier referred to as and LOCAL 50 and INTERNATIONAL BROTHERHOOD
OF TEAMSTERS, hereinafter referred to as-“Union” or jointly as “Local Unions™;

ARTICLE I - RECOGNITION

1.1 The Employer agrees to recognize the Union which is. party to this
Agreement as the exclusive collection bargaining representative for the employees of the-
Employer, as defined hereinafier, working in the jurisdictional area of each of the Unions.

12 Employees of the Employer are defined as those employees driving trucks, -
as classified and described in the Wage Schedule attached hereto and made a part hereof,
but specifically excluding all employees of the Employer for whom. the Employer
recognizes other craft umions, technical engineers, guards, ofﬁce-,-. clerical, and
supervisory employess,

1.3 The Employer will neither negotiate nor make collective bargaining
agreements for any of its employces in the bargaining unit covered hereby, unless it be

“through duly authorized representatives of the. Conference.

i4 The Company agrees that it -will riot sponsor or promote, financially -or
otherwise, any group or lab or organization, for the purpose of undermining the Union;
-nor will it interfere with, restrain, coerce, or discriminate- against any of its employees in
connection with their membership in the Union.

-ARTICLE II - SCOPE

2.1 It is hereby understood and agreed that this Agreement shall cover
construction work performed by the Employer within the geographical jurisdictions of
the Local Unions 50. The Local Unions agree to furnish the Employer a detailed map or
other suitable description of the current geographical jurisdiction of each of the.Local
Unions.
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ARTICLE IX - HEALTH AND WELFARE

9.1 Effective June 1, 2013 the Employer shall contribute to the Midwestern
Teamsters Health and Welfare Trust Fund Plan 559 the sum of Two Hundred Eighty-Five
Dollars and Forty Cents ($285.40) per week for each cmployee covered by this
Agreement who has becn on the payroll thirty (30) calendar days.

Effective June 1, 2014 the Employer shall contribute the sum of Three Hundred -
Eight Dollars and Forty Cents (3308.40) per week per employee.

| ‘Effective June 1, 2015, the Employer shall contribute the sum of Three Hundred
Thirty-Four Dollars ($334.00) per week per cmployee.

9.2 The Employer, by the exccution of this' Agtéement, assumes no financial
liability as to the acts of the trustees. '

93 If an employee is absent because of off-the-job ‘injury and notifies the
Employer of such absence, the Employer shall continue to make the required
contributions for a period of four (4) weeks. If an employee is injured on-the-job, the
Employer shall confinue to pay the required contributions until such employee is
physically able to return to work; however, such contributions shall not be paid for a
period of more than six (6) months. If an employee is absent because of illness and
niotifies the Employer of such absence, the Employer shall continue to pay the required
contributions for a period of cight (8) weeks. If an employee is laid off, the Employer
shail continue to pay the required contributions for a period of four (4) weeks. If an
employee is granted a leave of absence, the employce shall pay to the Employer, prior to
the leave of absence being effective, sufficient monies to pay the required contributions
into the Health and Welfare Fund during the agreed period of absence. In the event the
employee desires to have his health and welfare insurance continued during his absence
due to sickness or off-the-job injury, hc must report such facts to the Employer within
‘'seventy-two (72) hours of his absence. In the cvent an employee cannot report for work
on his scheduled time, he shall promptly notify the Company of his absence,

ARTICLE X - PENSION

10.1  Effective June 1, 2013, the Employer shall contribute to the Central States
Southcast and Southwest Areas Pension Fund the sum of Two Hundred Dollars and
Eighty Cents (3200.80) per week. An employee must actually begin to work to receive
the pension contribution for that weék.
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Effective June 1, 2014, the weekly pension contribution rate shall increase to Two,
Hundred-Eight Dollars and Eighty Cents ($208.80) per week.

Effectivé June 1, 2015, the weekly pension contribution rate: shall be Two
Hundred-Seventeen Dollars and Twenty Cents ($217.20) per week.

10.3  This fund shall be the Central States, Southeast and Scuthwest Areas
‘Pension Fund. There shall be no other pension fund under this Agreement for operations
under this Agreement or for operations under the Southeast and Southwest Areas
Agreements to which Employers who are party to this Agreement are also parties.

10.3 By execution of this Agrecment, the Employer authorizes the Employer’s.
Association which are parties hereto to enter into appropriate trust agreements necessary
for the administration of such fund, and to designate the Employer Trustees under such
agreement, hereby waiving all notice thereof and ratifying all actions already taken or to
be taken by such Trustees within the scope of their authority.

104 If an cmployee is absent because of illness or off-the-job injury and.
notifies the Employer of such absence, the Employer shall continue to make the required
contributions for a. period of four (4) weeks. If an employee is injured on-the-job, the-
Employer shall continuc to pay the required contributions until such employee retumns to
work; however, such contributions shall not be paid for a period of more than six (6)
months. If an employee is granted a leave of absence, the Employcr shall collect from
said employese, prior to the leave of abscnce being effective, sufficient monies to pay the
required contributions into the Pension Fund during the period of absence.

10.5  There shall be no deduction from equipment rental of owner-operators by
virtue of the contributions made to the Pension Fund, regardless of the manner of
computation of owner-driver compensation. Contributions to the Pension Fund must be
made for each week on each regular or extra employee, even though such employee may
work only part-time under the provisions of this contract, including weeks where work is:
performed for the Employer but not under the provisions of this contract, and although
contributions may be made for those weeks into some other -pension fund. Employees
who work either temporarily or in cases of emergency under the. terms of this contract
shall not be covered by the provisions,of this paragraph.
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WORKING AGREEMENT

This is to advise that EXTENDIT COMPANY lncated at 601 Jones Streef, Youngstown,
Ohioc will abide by the terms of the current Working Agrecment under the Ohio
Contrattors Association (HEAVY HIGHWAY AGREEMENT) while members of the
Teamstcrs Uniom are employed by our Company.

We will pay the 'labor rtes and' all fringe benefits o1 all Company, /Drivers as listeds
below: ’

Company Drivers of Effective 5/1/2012 $21.14
‘Combination Vehicles This shall remain in effect for the duration of this
Tandem, Tankers, etc., Agrecment.
Drops: Effective 5/1/2012 ~ $10.00
“This shall remain in effect for the duratior of thi§
Agreement.
Mileage: Effective 5/172012. .39/per mile

Effective. 5/1/2013 40/per mile
‘Effective 5/1/2014 :41/per mile
Effcctive 5/172015 A2/per mile

Effective §/1/2012.  .S8/per mile shall be
paid on Saturday only

Health & Welfaré: “The Employer Shall mdintain the current. standards of
benehits for the duration of this Agreement (Maintenance of
Benefits on Ohio Contractors Associations Agrecment).

Effective 51172012 $6.81 per hour

Effective 5/1/2013 maintenance of benefits
Effective 5/1/2014 maintenance of benefits
Effective /172015 maintcnance of benefits

Effective May 1, 2012, EXTENDIT COMPANY .agrees to pay the sum of fivé dollars
and seven ($6.81) per hour (Rated is good tll Apri) 30,) for every hour worked for each
of this employees covered by this Agrecment. The Fund shall be Teamsters Ohio

Coritrictors -Association Heulth and Welfare Fund.
Tis muwally understood und .apfeed that the-provisions of any group policy or contract,

rules of eligibility and terms of the Trust Agreement 14 be agreed upon shall become &
part-of this Agreement as though fully written herein.and specific reference is made to all
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of the abave and all pariics to this Agseement, including the insured employees covered
thercunder and their designated beneficidrigs, shall be-and are bound hereby.

Upon notice by the Trustees of the Fringe Bénefit Funds to the Labor Relations Divisiérn
of the Ohio Contractors Association and to the Union that an Employer is delinquent in
making fringe benefit payments, the delinquent Employer will be required to post cash
bond in the amount set forth below. The Union shall be required to withhold.its services
from such delinquent Employer until arrangements are ‘made to pay the delinquencies and
the.cash bond is posted by'the delinquent Employer.

One to twenty cmployees $10,000.00
" Greater than twenty employees $20,000.00

Pension.. The Employeér shall contribute the following amounts to- the Central States
Southeast and Southwest Areas Pepsion Fund:

Effectivé 5/172012 *  $193.10 per week per employee
Effective 5/1/2013 $200.80 per week per employee
Effective 5/1/2014 $208.80 per week per employee
Effective 5/1/2015 $217.20 per week per employed

DEFINITIONS AND EXPLANATIONS
'SUNDAY SENIORITY DISPATCH

The first four (4) Company drivers aré given the right to choose their work according to
their seniority rank, from a cover sheet provided by the Company Dispatcher to which the.
Company Dispatcher shall call each Driver starting with the oldest to the youngest
offering them their load assignment (Phone calls begin at 8:00 am: Sunday moming).

COVER SHEET

A Load Sheet ¢onsisting of all planned.outgoing shipments or deliveries,for the-nexi-day
including the following information:

All Company Tractor Trailer loads
All Broker loads

The- time for the next.day. cover.sheet to be completed shall be sét for 3:00 p.m. the
preceding day. The cover sheet shall be kept up to date, within ten (10) minutes from the
time the Company Dispatcher has knowledge that the Ioad is going 1o be shipped for the
riext day’s work.
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AGREEMENT

between

JOHN FABICK TRACTOR COMPANY

and

AUTOMOTIVE. PETROLEUM AND ALLIED INDUSTRIES
EMPLOYEES UNION, LOCAL 618

Effective

11/21/2011 through 10/31/2016
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AGREEMENT
between
JOHN FABIC TRACTOR COMPANY
and

TEAMSTERS LOCAL 618

This Agreement made and entered into this 21* day of November, 2011 by and
between JOHN FABICK TRACTOR COMPANY, hereinafter called the "Employer," party
of the first part, and the AUTOMOTIVE, PETROLEUM AND ALLIED INDUSTRIES
EMPLOYEES UNION, LOCAL #618, hereinafter referred to as the "Union," party of the

second part.

ARTICLE ]
RECOGNITION

1:01 The Employer recognizes the Union as the sole collective bargaining agent for those
employees in the Parts Department at its Fenton, Missouri facility classified as Countermen
and Warehousemen excluding all office clerical employees, Service Department Employces,
Parts Department Clerical and Administrative employees, cashiers, Used Parts Department
employees, Product Support employees, audit employees, managerial employees,
professional employees, guards and supervisors as defined in the Act, and all other
employees.

It is further agreed that no other labor organization or group of employees shall be
recognized as the representative of the employees employed in the above described collective

bargaining unit.

ARTICLE 11
UNION SECURITY

2:01 — It shall be a condition of employment that all employees of the Employer covered by
this Agreement, who are members of the Union in good standing on the effective date of this
Agreement, shall remain members in good standing, and those who are not members on the

effective date of this Agreement shall, on the 31%' day following the effective date of this

1
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days or more, unless such employee has been covered by the Welfare Fund in the twelve (12)
months immediately preceding his employment.

15:05 — DELINQUENCY - Notwithstanding anything herein contained, it is agreed that in
the event the Employer is delinquent at the end of a period in the payment of its contribution
to the Health and Welfare Fund created under this Contract, in accordance with the rules and
regulations of the Trustees of such Fund, the employees or their representatives after the
proper official of the Local Union shall have given seventy-two (72) hours written notice to
the Employer of said delinquency in Health and Welfare payments, shall have the right to
take such action as they deem necessary until such delinquent payments are made, and it is
further agreed that in the event such action is taken, the Employer shall be responsible to the

employee for losses resulting therefrom.

ARTICLE XVI
PENSION

Effective May 1, 2012, the Employer shall contribute to the Central States, Southeast
and Southwest Areas Pension Fund the sum of One Hundred Twenty Four Dollars and
Eighty Cents ($124.80) per week for each employee covered by this Agreement who has
been on the payroll for thirty (30) days or more except for student, casual and part-time
employees. (Increase the contribution to One Hundred Thirty Two Dollars and Thirty Cents
($132.30) per week effective 5/1/2013 and One Hundred F orty Dollars and Twenty Cents
($140.20) per week effective 5/1/2014 and One Hundred F orty Eight Dollars and Sixty Cents
($148.60) per week effective 5/1/2015 and One Hundred F ifty Four Dollars and Fifty Cents
($154.50) per week effective 5/1/2016.) * These contributions shall be made for any payroll
week during which the employee receives payment from the Employer for either wages,
vacation time, or holiday pay. This Fund shall be the Central States, Southeast and
Southwest Areas Pension Fund. There shall be no other pension fund under this Contract. If
an employee is absent because of iliness or off-the-job injury and notifies the Employer of
such absence, the Employer shall continue to make the required contributions for a period of
four (4) weeks. If an employee is injured on the job, the Employer shall continue to pay the
required contributions until such employee returns to work; however, contributions shall not
be paid for a period of more than six (6) months. If an employee is granted a leave-of-

15
37.6.315




absence, the Employer shall collect from said employee, prior to the leave-of-absence being
effective, sufficient monies to pay the required contributions into the Pension Fund during
the peried of absence. Notwithstanding anything herein contained, it is agreed that in the
cvent any Employer is delinquent at the end of a period in the payment of its contributions to
the Pension Fund created under this Contract, in accordance with the rules and regulations of
the Trustees of such Fund, the employees or their representatives, after the proper official of
the Local Union shall have given seventy-two (72) hours notice to the Employer of such
delinquency in Pension payments, shall have the right to take such action as they deem
necessary until such delinquent payments are made, and it is further agreed that in the event
such action is taken, the Employer shall be responsible to the employees for losses resulting
therefrom.
ARTICLE XVII
CLASSIFICATIONS AND WAGES

Wages and classifications which are set forth in Appendix A are for pay purposes
only. The Employer will pay at the end of the shift on every other Friday for work
performed in the bi-weekly pay period ending the preceding Saturday. Beginning with the
first pay period in January, 2012, wages or other forms of pay shall be by direct deposit only.
No paper record will be provided by the Employer. An employee regularly assigned as the
single employee governed by this contract in a location other than Fenton, shall receive a $1
per hour pay differential for performing additional responsibilities, as long as there is no

manager or supervisor primarily assigned to that location.

ARTICLE XVIII
OVERTIME
Employees working 5-8's shall be paid time and one-half (1-1/2) their rate for all

hours worked in excess of eight (8) in any one day or in excess of forty (40) hours in any one
week. Employees working 4-10's shall be paid time and one-half (1-1/2) their rate for all
hours worked in excess of ten (10) in any one day or in excess of forty (40) hours in any one
week. For the purpose of computing overtime, all hours received for funeral leave and jury
duty will be credited as time worked. If a holiday falls on Monday through Friday or a
vacation day is taken Monday through Friday, it will be counted as time worked for the

limited purpose of determining the appropriate rate of pay for hours actually worked on

16
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COLLECTIVE BARGAINING AGREEMENT

between
FACTORY STEEL & METAL SUPPLY COMPANY
and

TEAMSTERS LOCAL UNION No. 247
an Affiliate of the International Brotherhood of Teamsters

Effective March 26, 2013 through March 31, 2018
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APR 26 2013
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COLLECTIVE BARGAINING AGREEMENT

THIS AGREEMENT, made and entered into this 26™ day of March, 2013, by and
between FACTORY STEEL & METAL SUPPLY COMPANY, located at, 14020 Oakland,
Highland Park, Michigan 48203, party of the first part, and hereinafter termed the
“Employer”, and TEAMSTERS LOCAL UNION No. 247, an affiliate of the International
Brotherhood of Teamsters, located at 2741 Trumbul| Avenue, Detroit, Michigan 48216,
party of the second part, hereinafter called the “Union”,

WHEREAS, both parties are desirous of preventing strikes and lockouts and other
cessations of work and employment; and of maintaining a uniform wage scale, working
conditions and hours of employees of the Employer; and of facilitating peaceful
adjustment of all grievances which may arise from time to time between the Employer
and its employees; and of promoting and improving peacefu! industrial relations
between the parties.

ARTICLE 1
RECOGNITION, UNION SHOP AND DUES

SECTION 1. The Employer recognizes and acknowledges that the Union is the
exclusive representative in collective bargaining with the Employer of those
classifications of employees covered by this Agreement and listed in Schedule “A".

The terms of this Agreement shall apply to all employees in the classifications of work
set forth herein and shall cover all accretions to or relocations of bargaining unit
operations, including newly established or acquired warehousing, transportation or
processing operations of the Employer.

SECTION 2. All present employees who are members of the Union on the effective
date of this subsection or on the date of execution of this Agreement, whichever is the
later, shall remain members, of the Union in good standing as a condition of
employment. All present empioyees who are not members of the Union, and all
employees who are hired hereafter, shall become and remain members in good
standing of the Union as a condition of employment on and after the sixty-first (61%h
calendar day following the beginning of their employment or on and after the sixty-first
(61%) calendar day following the effective date of this subsection or the date of this
Agreement, whichever is the later.

When the Employer needs additional help it shall give the Union equal opportunity with
all other sources to provide suitable applicants, but the Employer shall not be required
to hire those referred by the Union.

SECTION 3. The Employer agrees to deduct from the pay of each employee all dues
and/or initiation fees of the Union and pay such amount deducted to said Union for each
and every employee, provided, however, that the Union presents to the Employer

1
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shall be computed from the time that the employee is ordered to report for work and
registers in until the time he/she s effectively released from duty. All time lost due to
delays as a result of overloads or certificate violations involving federal, state or city
regulations, which occur through no fault of the driver, shall be paid. Such payment for
driver's time when not driving shall be at the hourly rate.

Drivers called to work shall be allowed sufficient time, without pay, to get to the garage
or terminal and shall draw full pay from the time ordered to report and register in.

ARTICLE 16
HEALTH AND WELFARE AND PENSION

SECTION 1. Health and Welfare: The Employer agrees to pay into the Michigan
Conference of Teamsters Welfare Fund (MCTWF), each empioyee covered by this
Agreement who is on the regular seniority list, unless otherwise specified in Schedule
"A’, attached, a contribution as designated benefit plans listed below:

Effective Date: Weekly Contribution Amount- Plan:

3/26/13 $279.65 248 EEN26
3/31/13 $304.90 248 EEN26

5/5//13 $300.65 771 QNH-BVN-2DT
3/30/14 $321.90 771 QNH-BVN-2DT
3/29/15 $339.15 771 QNH-BVN-2DT
4/3/15 $364.15 *Max 771 QNH-BVYN-2DT
4/2/17 $389.15 *Max 771 QNH-BVN-2DT

*Maximum contribution to be bomne by the Employer. Any increase which exceeds
these amounts will be paid by the employee through weekly payroll deductions.

All employees hired on or after June 1 , 2010 will pay weekly co-pay, through payroll
deduction, towards their health and welfare contribution as follows:

Effective Date: Employee Weekly Co-pay Amount:
3/26/13 $20.00

All payments into the MCTWF must be made within fifteen (15) days from the end of
each calendar month to J. P. Morgan Chase Bank, NA, Michigan Conference of
Teamsters Welfare Fund, P. O. Box 77000, Detroit, Michigan 48277-0158, which bank
has been made depository for the MCTWF.

SECTION 2. Pension: Additionally, the Employer agrees to pay into the Central
States, Southeast and Southwest Areas Pension Fund for each employee covered by

this Agreement who is on the regular seniority list unless otherwise specified in
Schedule "A", attached, a contribution of:
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37.6.319




Effective Date: Weekly Contribution Amount:

4/1/13 $89.00
4/1/14 $92.60
4115 $96.30
4/1/16 $100.20
41117 $104.20

All payments into the Central States Southeast and Southwest Areas Pension Fund
must be made within fifteen (15) days from the end of each caiendar month to Central
States Funds, Department 10291, Palatine, Illinois 60055-0291.

SECTION 3. Contributions to the MCTWF and to the pension fund must be made for
each week on each regular employee, even though such employee may work only
part-time under the provisions of this Agreement, including paid vacations and weeks
where work is performed for the Employer but not under provisions of this Agreement,
and although contributions may be made for those weeks into some other health and
welfare and/or pension fund.

Employees who work either temporarily or in cases of emergency under the terms of
this Agreement shall not be covered by the provisions of this Articie.

If an employee is absent because of illness or off-the-job injury and notifies the
Empioyer of such absence, the Employer shall continue to make the required
contributions to the MCTWF and pension fund for a period of four (4) weeks. If an
employee is injured on-the-job, the Empioyer shall continue to pay the required
contributions until such employee returns to work; however, such contributions shall not
be paid for a period of more than twelve (12) months.

If an employee is granted a leave of absence, the Employer shail collect from said
employee, prior to the leave of absence being effective, sufficient monies to pay the
required contributions into the MCTWF during the period of absence.

In those instances where the Employer is involved in an *owner-operators"
arrangement, there shall be no deduction from equipment rental of owner-operators by
virtue of the contributions made to the MCTWF and pension fund, regardless of whether
the manner of computation is at the minimum rate or more and regardiess of the
manner of computation of owner-operator compensation.

Notwithstanding anything herein contained, it is agreed that in the event the Employer is
delinquent at the end of a monthly period in the payment of its contribution to the
MCTWF and/or pension funds, in accordance with the rules and regulations of the
trustees of such funds and after the proper official of the Union shall have given
seventy-two (72) hours’ notice to the Employer of such delinquency in the health and
weifare and pension fund payments the Union shall have the right to take such action as
it deems necessary until such delinquent payments are made, and it is further agreed

11
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that in the event such action is taken, the Employer shall be responsible to the
employees for losses resulting therefrom.

It is further agreed that in the event the Union is required to retain an attorney to start
suit for the collection of delinquent health and welfare and/or pension payments, the
Employer will pay the attorneys fees in full and all other costs of collection.

It is agreed that the health and welfare fund and the pension fund will be separately
administered, each jointly by Employers and Union in compliance with all applicable
laws and regulations, both state and federal.

By the execution of this Agreement, the Employer authorizes the employer associations
who are signatories to similar collective bargaining agreements signed with Teamster
unions to enter into appropriate trust agreements necessary for the administration of
such funds and to designate the employer trustees under such trust agreements,
hereby waiving all notice hereof and ratifying all actions already taken or to be taken by
such trustees within the scope of their authority.

ARTICLE 17
PAY PERIOD

All empioyees covered by this Agreement shall be paid in fuli each week. Not more
than seven (7) days shall be held from a regular employee. The Union and Employer
may, by mutual agreement, provide for semi-monthly pay periods. Each employee shall
be provided with an itemized statement of his/her earnings and of all deductions made
for any purpose, upon request of individual employees or Union representatives.

ARTICLE 18
BONDS

Should the Employer require any employee to give bond, cash bond shall not be
compulsory and any premium involved shall be paid by the Employer.

The primary obligation to procure the bond shall be on the Employer. If the Employer
cannot arrange for a bond within ninety (90) days, the Employer must so notify the
employee in writing. Failure to so notify shall relieve the employee of the bonding
requirement. If proper notice is given, the employee shall be allowed thirty (30) days
from the date of such notice to make his/her own bonding arrangements; standard
premiums only on said bond to be paid by the Employer. A standard premium shall be
that premium paid by the Employer for bonds applicable to all other of its employees in
similar classifications.
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AGREEMENT
BETWEEN

FALK PAPER COMPANY
AND

MISCELLANEOUS DRIVERS,
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3/1114 to 2/28/15

AGREEMENT
Between
FALK PAPER COMPANY
and

MISCELLANEOUS DRIVER, HELPERS; & WAREHOUSEMEN’S UNION
LOCAL NO. 638, L.B.T.

THIS AGREEMENT is entered into between Falk Paper Company of Minneapolis,
Minnesota, hereinafter referred to as the Employer and The Miscellaneous Drivers,
Helpers, and Warehousemen's Union, Local No. 638, |.B.T.CW.H. of America,
hereinafter referred to as the Union for itself and on behalf of the employees of the
Employer covered by this Agreement.

Parties to this Agreement will not discriminate against any employee on account of sex,
age, race, color, creed, national origin, physical or mental handicap, or veteran status
as required by law.

Any references to the masculine gender that appear in the Agreement shall have equal
application to the feminine gender. Further to this point, where the pronoun “he” is used,
it is meant to be “he" or “she”.

ARTICLE |
UNION SHOP

1.01 The Union shall be the sole representative of those classifications of employees
covered by this Agreement in collective bargaining with the Employer. There
shall be no discrimination against any employee because of Union affiliation. All
employees in the classifications herein noted shall be members in good standing
in the Union. “In good standing”, for the purpose of the Agreement between this
Union and this Employer, is defined to mean the payment of a standard initiation
fee and standard monthly dues as applied uniformly to all employees covered by
this Agreement. All new employees shall become members of the Union after
thirty (30) working days of date of employment, signing of this Agreement or
effective date of this clause, whichever is later.

1
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33.01

33.02

34.01

35.01

ARTICLE XXXIII
PENSION PLAN

The Employer shall contribute to the Central States Southeast and Southwest
Area Pension Fund in accordance with the following schedule for each employee
covered by this Agreement. This amount shall be paid each week the employee
shows earnings on the Employer's payroll, except as provided below. Effective
3/1/14, one hundred forty-three dollars and sixty cents ($143.60) per week. The
participating employee shall reimburse the Employer, through payroll deduction,
seven dollars and eighty cents ($7.80) per week.

If the employee is injured on the job, the Employer shall continue the required
contribution until the employee returns to work. However, such contributions shall
not be paid for a period of more than four (4) weeks.

ARTICLE XXXIV
[INJURY ON THE JOB

The Employer agrees to pay the employees their regular straight time rate of pay
for any time lost from their regular work shift due to time spent obtaining a
doctor's medical care for any physical injury sustained and reported while at work
on the original day of injury. The above shall aiso apply to visits for doctor's
medical care after the original day of injury, provided the employee works the
major portion of the day and further provided that the visit does not exceed two
(2) hours unless the doctor certifies that more than two (2) hours was necessary.
A verification from the doctor will be required to support each visit.

ARTICLE XXXV
EXAMINATIONS

Physical examinations required by a government body or the Employer shall be
promptly complied with by the employees and paid for by the Employer.
Employees will not be required to take examinations during their working hours
unless paid by the Employer for all time spent. Employees shall be given
reasonable notice of dates of examinations. The Employer reserves the right to
select its own medical examiner or physician and the Union may, if it believes an
injustice has been done to an employee, have said employee re-examined at the
employee’s expense. If the two (2) physicians disagree, the Employer and the
Union shall mutually agree upon a third physician within ten (10) working days,
whose decision shall be final and binding on the Employer, the Union, and the
employee. Neither the Employer nor the Union will attempt to circumvent the
decision of the third physician and the expense of the third physician shall be
equally divided between the Employer and the Union.
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Employer's payroll for thirty (30) working days, regendless of probationsry or seniority status,
Contributions will be ramitted for all compensated perfods, including paid vacations, paid
holidnys, and actual time workeéd.
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AGREEMENT

FAMOUS LUBRICANTS, INC.

CHICAGO, ILLINOIS

WITH

MISCELLANEOUS WAREHOUSEMEN, AIRLINE,
AUTOMOTIVE PARTS, SERVICE
TIRE AND RENTAL, CHEMICAL AND
PETROLEUM., ICE, PAPER AND RELATED
CLERICAL AND PRODUCTION EMPLOYEES
UNION LOCAL NO. 781

AFFILIATED WITH THE INTERNATIONAL
BROTHERHOOD OF

TEAMSTERS

JULY 1, 2011 TO JUNE 30,2013
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AGREEMENT

THIS AGREEMENT made and entered into this 30th day of June, 2011 by and between
MISCELLANEOUS WAREHOUSEMEN, AIRLINE, AUTOMOTIVE PARTS, SERVICE, TIRE
AND RENTAL, CHEMICAL AND PETROLEUM, ICE, PAPER AND RELATED CLERICAL
AND PRODUCTION EMPLOYEES UNION LOCAL NO. 78 I, AFFILIATED WITH THE
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WARFHOUSEMEN
AND HELPERS OF AMERICA (hereinafter referred to as the "Union"), party of the first part, and
FAMOUS LUBRICANTS, INC. (hereinafter referred to as the "Company") party of the second part.

WITNESSETH THAT:

Whereas, the parties hereto desire to establish the standards of hours of labor, rates of pay and
other conditions under which certain of the employees of the Company shall work during the term of
this Agreement and desire to regulate the mutual relations between the parties hereto with a view to
securing harmonious co-operation between them; and

Whereas, it is the opinion of both parties to this Agreement that the phrase "Collective
Bargaining" is intended and does mean collective bargaining for the specific purpose of reaching an
agreement; and

Whereas, the officers of the Union have been authorized to execute this Contract on behalf
of the Union and its members; and

Whereas, as of July 1, 1973, more than a majority of the employees of the Company who are
engaged in trucking, packing and the performance of other usual warehouse duties at the Company's
warchouse are members of the Union, which employs the parties hereto, agree and constitute an
appropriate unit for the purpose of this Agreement.

Now, therefore, in consideration of the promises and the mutual covenants and agreements of
the parties hereinafter contained, the parties have agrees as follows:

ARTICLEI

(A)  The Company will recognize the Union as the sole bargaining agent for its employees
who are, and only such of its employees who are engaged in trucking, packing, and other similar
warchouse duties at the Company's warehouse not including watchmen, laboratory testers and
helpers, supervisory employees and office employees for the purpose of collective bargaining and for
the settling of grievances, labor disputes, minimum rates of pay, hours and other conditions of
employment provided however, that this Contract shall not be construed to deprive any person of any
rights under Section 9-A of the National Labor Relations Act. This Agreement shall apply only to
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ARTICLE XIII

It shall not be a violation of this Agreement for an employee to refuse to enter upon the
premises of an employer if the employees of such employer are engaged in a strike ratified, or
approved by a representative of such employees, whom such employer is required to recognize under
the provisions of the Labor Management Relations Act of 1947; provided that no employee will be
required to deliver any goods to any one on strike where his personal safety will be in danger. It
shall not be a violation of this Contract and it shall not be cause for discharge if any employee or
employees refuse to go through the picket lines of a union or to handle unfair goods. Nor shall the
exercise of any rights permitted by law be a violation of this Contract. The Union and its members,
individually and collectively reserve the right to refuse to handle goods from or to any firm, or truck
which is engaged, or involved in any controversy with this or any other Union; and reserve the right
to accept freight from or to make pick ups from, or deliveries to, establishments where picket lines,
strikes, walkouts or lockouts exist.

The Union agrees that in the event the Employer becomes involved in a controversy with any
other Union, the Union will do all in its power to effect a fair settlement.

ARTICLE XIV

PENSION FUND:

Effective July 1, 2011, the Company shall contribute to the CENTRAL STATES SOUTHEAST
AND SOUTHWEST AREAS PENSION FUND, the sum of FORTY DOLLARS and TWENTY
CENTS ($40.20) per week (Schedule A) for each employee covered by this Agreement who has been
on the payroll thirty (30) days or more, such payments shall be made to the Central States, Southeast
and Southwest Areas Pension Fund in accordance with the trust instruments establishing said
Pension Fund. Effective July 1, 2012, the Company shall contribute to the CENTRAL STATES
SOUTHEAST AND SOUTHWEST AREAS PENSION FUND, the sum of FORTY TWO
DOLLARS and TWENTY CENTS ($42.20) per week (Schedule A) for each employee covered by
this Agreement who has been on the payroll thirty (30) days or more, such payments shall be made to
the Central States, Southeast and Southwest Areas Pension Fund in accordance with the trust
instruments establishing said Pension Fund.
The Company ratifies and confirms the appointment of the Employer trustees, who shall, together
with their successor trustees designated in the manner provided in said trust instruments, and jointly
with an equal number of trustees appointed by the labor organizations, carry out the terms and
conditions of the trust instruments.

If any employee is absent because of illness or off the job injury and notifies the Company of
such absence, the Company shall continue to make the required contributions for a period of four (4)
weeks. If an employee is injured on the job, the Company shall continue to pay the required
contributions until such employee returns to work; however, such contributions shall not be paid for
a period of more than six (6) months. If an employee is granted a leave of absence being effective,
sufficient monies to pay the required contributions into the Pension Fund during the period of
absence.
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Contributions to the Pension Fund must be made for each week on regular or extra employees
even though such employee may work only part-time under the provisions of this Contract, including
weeks where work is performed for the Company but not under the provisions of this Contract, and
all though contributions may be made for these weeks into some other Pension Fund. Employees
who work either temporarily or in cases of emergency under the terms of this Contract shall not be
covered by the provisions of this paragraph.

ARTICLE XV
USERRA
The Company will comply with all applicable federal laws relating to employees who enter the
Armed Services of the United States including the Uniformed Services Employment and

Re-employment Rights Act of 1994,
ARTICLE XVI

This Agreement shall become effective July 1, 2011, and shall remain in effect until June
30th, 2013, and it shall automatically renew itself from year to year thereafter unless the Union or
Company notifies the other in writing of its desire to modify or terminate the Agreement thirty (30)
days prior to expiration date.

FOR THE COMPANY: FOR THE UNION:

FAMOUS LUBRICANTS MISCELLANEOUS WAREHOUSEMEN,
AIRLINE, AUTOMOTIVE PARTS, SERVICE
TIRE AND RENTAL, CHEMICAL AND
PETROLEUM, ICE, PAPER AND
RELATED CLERICAL AND
PRODUCTION EMPLOYEES
UNION, LOCAL NO. 781,
AFFILIATED WITH THE
INTERNATIONAL BROTHERHOOD
OF TEAMSTE

i’AUL JﬁTRIPLng

DALEC. FIJALKO EDQESS"RE‘P.
ECE!

JUL 09 2012

cONT~ACT
DEPARTM ENT
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AGREEMENT

THIS COLLECTIVE BARGAINING AGREEMENT, made as of the 17™ day of August 2012,
between FAMOUS SUPPLY COMPANY of Wheeling, West Virginia, hereinafter referred to as the
“EMPLOYER,” party of the first part, and the GENERAL TEAMSTERS LOCAL UNION NO. 697,
affiliated with the International Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of
America, hereinafter referred to as the “UNION,” party of the second part.

WITNESSETH: That in consideration of the premises, and in order to do away with the
possibility of strikes, boycotts, lockouts, and the like, the parties hereby agree to wage rates, terms and
conditions of employment as follows:

ARTICLE I
RECOGNITION AND SCOPE OF AGREEMENT

Section 1. - RECOGNITION: The Employer agrees to recognize, and does hereby recognize, the
Union, its duly authorized agents, representatives, or successors as the exclusive bargaining agent for all
of the employees of the Employer covered by the scope of this Agreement.

The Employer agrees to recognize, and does hereby recognize, the Union, its duly authorized
agents, representatives, or successors as the exclusive bargaining agent for all the employees of the
Employer classified in Article IV, Section 1(a); and the Union agrees to recognize, and does hereby
recognize, the Employer, its duly authorized agents, representatives, successors, and assigns as the
exclusive bargaining agent.

Section 2. - SCOPE OF AGREEMENT: The execution of this Agreement on the part of the Employer
covers all drivers, warehouse people, and such other employees as may be presently or hereafter
represented by the Union engaged in plumbing material products, heating and air conditioning products
and supplies within the area located within the jurisdiction of the Teamsters Local Union #697 of
Wheeling, West Virginia.

Employees covered by this Agreement shall be construed to mean, but not limited to, any driver,
chauffeur, or driver-helper operating a truck, or any other vehicle operated on the highway, street, or
private road for transportation purposes when used to defeat the purpose of this Agreement. The term
employee also includes, but is not limited to, all employees used in dock work, checking, stacking,
loading, unloading, handling, shipping receiving, assembling, and allied work.

ARTICLE I
UNION SECURITY

Section 1.
(@) It shall be a condition of employment that all employees of the Employer covered by this

Agreement who are members of the Union is in good standing on the effective date of this Agreement,
shal! remain members in good standing, and those who are not members on the effective date of the
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(b) if not reduced to writing, are of routine nature and do not involve work
stoppages, slowdowns, refusal to handle goods, or any other interference
with the Employer’s business.

Section 3. Job Steward and Alternate have no authority to take strike action or any other action
interrupting the Employer’s business, except as authorized by official action of the Union.

Section 4. The Employer recognizes these limitations upon the authority of the Job Steward and
Alternate and shall not hold the Union liable for any unauthorized acts. The Employer, in so recognizing
such limitations, shall have authority to impose proper discipline, including discharge, in the event the
Job Steward has taken unauthorized strike action, slowdown, or work stoppage in violation of this
Agreement.

Section 3. Steward shall be permitted to investigate, present, and process grievances on or off the
property of the Employer.
ARTICLE XIlI
JURY PAY
Section 1. The Employer shall pay to an employee an amount equal to the difference between the

sum received for required jury service and an amount determined by multiplying the employee’s straight
time rate, exclusive of shift differentials and all other premiums, by the number of hours of employment
lost by reason of such jury duty, up to but not exceeding eighty (80) hours in a calendar year. Hours of
employment lost by reason of jury duty are counted as hours worked for weekly overtime purposes. If
the employee has intermittent jury service, the employee will be required to report to the Employer for
work those days when not in the jury duty, or awaiting assignment. Employees being released on those
days shall return to their employment in a reasonable length of time.

ARTICLE XIV
PENSION

Section I. Effective August 17, 2012, the Employer shall contribute to the Central States, Southeast
and Southwest Areas Pension Fund, the sum of Seventy Four dollars and Eighty cents ($74.80) per week
for each employee covered by this Agreement who has been on the payroll ninety (90) days or more.

Effective August 17, 2013 the amount will be $80.80
Effective August 17, 2014 the amount will be $87.30

Section 2. This fund shall be the Central States, Southeast and Southwest Areas Pension Fund.
There shall be no other pension fund under this contract for operations under this contract, or for
operations under the Southeast and Southwest Areas Contract to which Employers who are party to this
contract are also parties.

Section 3. By the execution of this Agreement, the Employer authorizes the Employer’s Association,
which are parties hereto, to enter into appropriate Trust Agreement necessary for the administration of
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such fund, and to designate the Employer Trustees under such Agreement hereby waiving all notice

hereof and ratifying all actions already taken or to be taken by the such Trustees within the scope of their
authority.

Section 4. If an employee is absent because of illness or off-the-job injury and notifies the Employer
of such absence, the Employer shall continue to make the required contributions for a period of four (4)
weeks. If an employee is injured on the job, the Employer shall continue to pay the required
contributions until such employee returns to work; however, such contributions shall not be patd for a
period of more than six (6) months. If an employee is granted a ieave of absence, the Employer shall
collect sufficient monies to pay the required contributions into the pension fund during the period of
absence.

Section 5. Contributions to the pension fund must be made for each week on each employee, even
though such employee may work only part-time under this contract, including weeks where work is
performed for the Employer but not under the provisions of this contract, and although contributions
may be made for those weeks into some other pension fund. Employees who work either temporarily or
in cases of emergency under the terms of this contract shall not be covered by the provisions of this
paragraph.

Section 6. Notwithstanding anything herein contained, it is agreed that in the event any Employer is
delinquent at the end of a period in the payment of its contributions to the pension fund or funds created
under this Agreement, in accordance with the rules and regulations of the Trustees of such fund, the
employees or their representatives, after proper official notice of the Local Union shall give seventy-two
(72) hours notice to the Employer of such delinquency in pension payments, shall have the right to take
such action as they deem necessary until such delinquent payments are made, and it is further agreed that
in the event such action is taken, the Employer shall be responsible to the employee for losses resulting
therefrom.

Section 7. This Agreement was negotiated under the 1982 schedule.
ARTICLE XV
BIDDING
Section 1. The filling of vacancies and/or new employee positions or starting time shall be posted

for bid three (3) days, and will be filled according to Employee seniority providing the employee can
qualify. Only the first new vacancy and/or position or starting time shall be subject to bid and the
Employer will make the second selection. Successful bidders will not be allowed to bid again for a
period of one (1) year.
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AREEMENT

This Collective Bargaining Agreement, made this day 1st of October, 2012, between
FAMOUS SUPPLY COMPANY OF WASHINGTON, P A, hereinafter referred to as the
"EMPLOYER," party of the first part, and the GENERAL TEAMSTERS LOCAL UNION NO.
697, affiliated with the International Brotherhood of Teamsters, Chauffeurs, Warehousemen
and Helpers of America, hereinafter referred to as the "UNION," party of the second part.

WITNESSETH: That in consideration of the premises, and in order to do away with the
possibility of strikes, boycotts, lockouts, and the like, the parties hereby agree to wage rates,
terms and conditions of employment as follows:

ARTICLEI
RECOGNITION AND SCOPE OF AGREEMENT

Section 1. RECOGNITION: The Employer agrees to recognize and does hereby
recognize, the Union, its duly authorized agents, representatives, or successors as the exclusive
bargaining agent for all of the employees of the Employer covered by the scope of this
Agreement.

The Employer agrees to recognize and does hereby recognize the Union, its duly
authorized agents, representatives, or successors as the exclusive bargaining agent for all the
employees of the Employer classified in Article IV, Section (a); and the Union agrees to
recognize, and does hereby recognize, the Employer, its duly authorized agents,
representatives, successors, and assigns as the exclusive bargaining agent.

Section 2. SCOPE OF AGREEMENT: The execution of this Agreement on the part
of the Employer covers all drivers, warehouse people, and such other employees as may be
presently or hereafter represented by the Union engaged in plumbing material products, heating
and air conditioning products and supplies within the area located within the jurisdiction of the
Teamsters Local Union No. 697 of Wheeling, West Virginia.

Employees covered by this Agreement shall be construed to mean, but not limited to,
any driver, chauffeur, or driver-helper operating a truck, or any other vehicle operated on the
highway, street, or private road for transportation purposes when used to defeat the purpose of
this Agreement. The term employee also includes, but is not limited to, all employees used in
dock work, checking, stacking, loading, unloading, handling, shipping, receiving, assembling,
and allied work.

ARTICLE II
UNION SECURITY

Section 1. (a) It shall be a condition of employment that all employees of the
Employer covered by this Agreement who are members of the Union in good standing on the
effective date of this Agreement shall remain members in good standing and those who are not
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(@  have been reduced to writing, or

(b)  if not reduced to writing, are of routine nature and do not involve
work stoppages, slowdowns, refusal to handle goods, or any other
interference with the Employer's business.

Section 3. Job Steward and Alternate have no authority to take strike action or any
other action interrupting the Employer's business, except as authorized by official action of the
Union.

Section 4. The Employer recognizes these limitations upon the authority of the Job
Steward and Alternate and shall not hold the Union liable for any unauthorized acts. The
Employer in so recognizing such limitations shall have authority to impose proper discipline,
including discharge, in the event the Job Steward has taken unauthorized strike action,
slowdown, or work stoppage in violation of this Agreement.

Section 3. Steward shall be permitted to investigate, present, and process grievances on
or off the property of the Employer.

ARTICLE Xiil
JURY PAY

Section 1. The Employer shall pay to an employee an amount equal to the difference
between the sum received for required jury service and an amount determined by multiplying
the employee's straight time rate, exclusive of shift differentials and all other premiums, by the
number of hours of employment lost by reason of such jury duty, up to but not exceeding
eighty (80) hours in a calendar year. Hours of employment lost by reason of jury duty are
counted as hours worked for weekly overtime purposes. If the employee has intermittent jury
service, the employee will be required to report to the Employer for work those days when not
in the jury duty, or awaiting assignment. Employees being released on those days shall return
to their employment in a reasonable length of time.

ARTICLE X1V
PENSION

Section 1. Effective October 1, 2012 through September 30, 2015, the Employer shall
contribute to the Central States, Southeast and Southwest Areas Pension Fund, the sum of
Seventy-four dollars and Eight cents ($74.80) per week for each employee covered by this
Agreement who have been on the payroll ninety (90) days or more.

Effective October 1, 2013 the amount will be $80.80
Effective October 1, 2014 the amount will be $87.30
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Section 2. This fund shall be the Central States, Southeast and Southwest Area Pension
Fund. There shall be no other pension fund under this contract for operations under this
contract, or for operations under the Southeast and Southwest Areas Contract to which
Employers who are party to this contract are also parties.

Section 3. By the execution of this Agreement, the Employer authorizes the Employer's
Association which are parties hereto to enter into appropriate Trust Agreement necessary for
the administration of such fund, and to designate the Employer Trustees under such Agreement
hereby waiving all notice hereof and ratifying all actions already taken or to be taken by such
Trustees within the Scope of their authority.

Section 4. If an employee is absent because of illness or off-the-job injury and notifies
the Employer of such absence, the Employer shall continue to make the required contributions
for a period of four (4) weeks. If an employee is injured on the job, the Employer shall continue
to pay the required contributions until such employee returns to work; however, such
contributions shall not be paid for a period of more than six (6) months. If any employee is
granted a leave of absence, the Employer shall collect sufficient monies to pay the required
contributions into the pension fund during the period of absence.

Section 5. Contributions to the pension fund must be made for each week on each
employee, even though such employee may work only part time under this contract, including.
weeks where work is performed for the Employer but not under the provisions of this contract,
and although contributions may be made for those weeks into some other pension fund.
Employees who work either temporarily or in cases of emergency under the terms of this
contract shall not be covered by the provision of this paragraph.

Section 6.  Notwithstanding anything herein contained, it is agreed that in the event
any Employer is delinquent at the end of a period in the payment of its contributions to the
pension fund or funds created under this Agreement, in accordance with the rules and
regulations of the Trustees of such fund, the employees or their representatives, after the proper
official of the Local Union shall have given seventy-two (72) hours notice to the Employer of
such delinquency in pension payments, shall have the right to take such action as they deem
necessary until such delinquent payments are made, and it is further agreed that in the event
such action is taken the Employer shall be responsible to the employee for losses resulting
therefrom,

Section 7. This Agreement was negotiated under the 1982 schedule.
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COLLECTIVE BARGAINING AGREEMENT

By and Between

Famous Supply Company
Of Steubenville, Ohio

-And-

GENERAL TRUCK DRIVERS AND HELPERS UNION
Local No. 92

Vanuary 1, 2015 through December 31, 2017

RECEIVED
FEB 10 2018
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THIS AGREEMENT negotiated by and between the FAMOUS SUPPLY COMPANY of
Steubenville, Ohio, their successors or assignees, hereinafter referred to as the Employer,
and GENERAL TRUCK DRIVERS AND HELPERS UNION LOCAL NO. 92, affiliated with the
International Brotherhood of Teamsters, hereinafter referred to as the Union.

WITNESSETH:

WHEREAS, the parties signatory hereto are desirous of entering into an Agreement
embodying wage and conditions of employment and of eliminating the possibility of strikes,
boycotts, lockouts and all other forms of stoppage.

NOW THEREFORE, the Employer and the Union acting by and through their duly authorized
agents, do hereby agree as follows:

ARTICLE I — Recodanition and Scope of Agreement

Section 1 — Recodanition The Employer agrees to recognize, and does hereby
recognize, the Union, its duly authorized agents, representatives, or successors as the
exclusive bargaining agent for all of the employees of the Employer covered by the Scope of
this Agreement.

The Union agrees to recognize and does hereby recognize the Employer, its duly authorized
agents, representatives, or successors as the exclusive bargaining agent for all of the
employees of the Employer classified in Article IV, Section (3); and the Union agrees to
recognize the Employer, it's duly authorized agents, representatives, successors and assigns,
as the exclusive bargaining agent.

Section 2 — Scope of Agreement The execution of this Agreement on the part of the
Employer covers all drivers, warehousemen and such other employees as may be presently
or hereafter represented by the Union engaged in plumbing material products, heating and
air conditioning products, and supplies within the area located within the jurisdiction of
Teamsters Local No. 92 of Steubenville, Ohijo.

Employees covered by this Agreement shall be construed to mean any warehousemen driver,
or driver helper operating a truck, or any other vehicle operated on the highway, street, or
private road for transportation purposes when used to defeat the purposes of this
Agreement.
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In the event of termination. of service due to death, provided at the time of death of sucf
employee, the employee had become eligible to receive a vacation that had not been
granted, payment in the amount equal to that which would have been paid to the employee
for such vacation shall be paid to the beneficiary of the Group Insurance carried by the
employee. '

In the event of termination of setvice dué to discharge for cause, the employee shall be
entitled to receive vacation pay in lieu of the vacation he otherwise is eligible to receive on.a
pro rata basis.

~Hea

RTICLE VII.

lth.and Welfare.

;.’Effecti've January 1, 2015 participation in the Company provided healthcaré plan

will continue. Each employee shall co-pay (through payroll deduction) the Health

i

and Welfare contributions in accordance with the Company premium rates. The
fc.‘ampany has the right to increase the group medical plan co-pays,

fEffective January 1, 2015, the Employer shall contribute to the Central States,
outheast and Southwest Area Pension Fund, the sum of seventy five dollars and
forty cents ($75.40) per week for each employee covered.

Effective January 1, 2016, the Employer shall contribute to the Central States,
swoutheast and Southwest Area Pension Fund, the sum of seventy nine dollars and
ninety cents ($79.90) per week for each employee covered.

}EfféctivelJanufary' 1, 2017, the Employer shall contribute to the Central States,
Southeast and Southwest Area Pension Fund, the sum of eighty three dollars and
ten cents (. $83.10) per week for each employee covered.

If an employee is absent from work begause of illness or off-the-job injury and so notifies the
Employer of such absence, the Employer shall continue to make the required contributions
for a period of four (4) weeks. If an employee is injured on-the-job, the Employer shall
continue to pay the required contributions until such employee returns to work, however,
such contributions shall not be paid for a period of more than twelve (12) months,

Contributions to the Pension Fund must be made for each week on €ach regular or extra
employee, covered by this Agreement, even though such employee may only work part time
under the provisions of the Agreement, including weeks where work is performed for the
Employer but not under the provisions of this Agreement. Contributions shall be made for
any regular employee on layoff for any week in which he has worked one (1) day during said
‘week.

{Igi
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Employees who work either temporarily or in the cases of emergency under the terms of this
Agreement shall not be covered by the provisions of this paragraph.

It is agreed and understood by the execution of this contract, that the Employer shall and is
only obligated to make the specific and defined contributions above called for and the
management of the Pension Plan shall be in the sole judgment and discretion of the Trustees
thereof within the scope of their authority and laws appertaining thereto. Further, the
Employer is in no way obligated other than for payment of the specific and defined
contributions negotiated by the employees.

RTICLE IX — Seniority

Seniority rights for employees shall accumulate and prevail. This shall include all overtime
and shift preference. Seniority shall be broken only by:

a. Voluntary quit,

b. Discharge, :

¢. Absence due to layoff or physical disability either of which continues for more than
two (2) years, except in case of on-the-job injury in which case seniority will
accumulate until released by doctor or given a total disability rating.

d. And while engaged in the service of the Union not to exceed beyond a two (2)
continuous year period.

If layoff is to be put into effect, a three (3) day notification will be given,

In the event of a layoff, an employee so laid off shall be given ten (10) days notice of recall
mailed to his last known address. The employee must respond to such notice within three
(3) days after receipt thereof and actually report to work in seven (7) days after receipt of
notice unless otherwise mutually agreed to. In the event the employee fails to comply with
the above, he shall lose seniority rights under the Agreement. A list of employees arranged
in the order of their seniority shall be posted in a conspicuous place of employment. The
Local Union and the Employer must agree on circumstances under which persons who leave
the classification of work covered by this Agreement, but remain in the employment of the
Employer in some other capacity, may retain seniority rights upon their return to their
original unit. In the absence of such express agreement such employees shall lose all
seniority rights.

ARTICLE X — Grievance Procedure

Section1 A grievance is hereby jointly defined to be any controversy, complaint,
misunderstanding, or dispute which involves any interpretation or application of or
compliance with the provisions of this Agreement.
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AGREEMENT

This agreement is entered into and is effective on the 8" day of March 2015, between.
Fargo Glass and Paint Co:, hereinafter referred to as the "Employer” and Teamsters
Local Unions 120 and 638 affifiated with the International Brotherhcod of Teamsters,
hereinafter referred to as the “Union”. The parties freely and without qualification agred
to.be bound by the following terms and provisions covering wages, hours and working
conditions: ) -

ARTICLE 1 RECOGNITION

The Employer recognizes the Union as the sole*and exclusive bargaining agent with
respect to the wages, hours, and working conditions of its glaziers, helpers, and
warehousemen at its Fargo and Minot operations. I is the intent of this Agreement that.
all work done by the bargaining unit, whether the work is done within the cities of Fargo-
and Minot within the State of North Dakota or outside the State of North Dakota, shall
be governed by this Agreement. However, it is expressiy recognized that this
Agreement does not apply to wages, hours and working conditions of this-Employer’s:
present operation of Fargo Giass of Bismarck, North Dakota.

However, during its terms, this-agreement shall not apply at any other facilities either
constructed or acquired by the Employer, except the Agreement will apply to other
‘facilities where bargaining unit employees are transterred.

‘The Employer agrees notto enter into any agreement or contract with its employees,
individually, or collectiveiy, which in any way conflicts with the terms and provisions of
this Agreement.

ARTICLE 2 NO DISCRIMINATION

The Employer recognizes and will not interfere with the right of its employees to
become members of the Union. Neither the Employer or any of its agentis, nor the
Urion or any of its agents, shall discriminate against any employee because of
membership or non-membership in any Union.

ARTICLE 3 CHECK-OFF OF UNION DUES

The Employer agrees lo deduct from the pay of all employees covered by this
Agreement, dues, initiation '

fees and/or assessments of the Local Union, and agrees to remit to said Local Union all
such deductions. here laws require written authorization by the employee, same is to
be furnished in the form required. No deduction shall be made without written authority
of employee,

The Employer agrees to deduct from the paycheck of all employees covered by this
Agreement voluntary contributions to DRIVE. DRIVE shall notify the Employer of the
amount designated by each contributing employee that is to be deducted from his/her
paycheck on a weekly basis for all weeks worked. The phrase “weeks worked” excludes
any week other than a week in which the employee earned a wage. The Employer shall

1
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ARTICLE 27 HEALTH AND'WELFARE

“The Employer agrees to pay 60% of the cost of hospitalization insurance for either
married or single employees during the term of this Agreement. The employee
contribution shall not increase more than $50 per month in 2015-2016, $55 per month
2016-2017, $60 per month 2017-2018 (if the employee portion would exceed the limit
listed the amount greater than theslimit shall be borne by the employer).

The insurance coverage shall remain comparable to the present coverage throughout
the life of this Agreement uniess both parties to this Agreement agree to change such
coverage. This shalf be done and agreed to by the use of a jetter of agreement at the
time of such change in the level of coverage.,

The cash payment which is being paid to some employees who for one-reason of
-another choose not to accept hospitalization insurance will continue, but only for those:
employees who were receiving such cash payments as of March 1, 1982. No other
current employee and no future employee shall be entitled to this cash benefit in lieu of
hospitalization premium payment,

All new employees will be given the option to either accept or decline the hospitalization
insurance coverage offered by the company. If this insurance coverage is accepted by
the employee within thirty (30) days of their hire date and subsequently discontinues the.
insurance coverage and at a later date reapplies for this insurance coverage the
‘employee would at that time have to prove insurability to the insurance provider. The
company will not be bound by this Agreement to provide insurance for any employee
who proves o be uninsurable.

If an employee is injured on the job, the employer shall continue to pay the required
contributions until such employee returns to work; however, such contributions shali not
be paid for more than three (3) months. '

ARTICLE 28 PENSION PLAN

For the duration of this Agreement, the Company shalt maintain current weekly pénsion
contributuions to Central States Pension Fund in the amount of one hundred forty-three doliars
ang sixty cents ($143.60).

Contributions will be remitted to the-Central States Pension Fund on behalf of all
employees performing work covered by the coliective bargaining agreement after they

have been on the Employer’s payroll for 60 working days.

The parties agree that in the event that an individual employed on a casual, part-time or.
“full-time basis between May 1 and November 30 works 1,000 hours or more in a 12
month period, he will be considered a regular employee for purposes of participation in
the Central States Pension Fund and all hours worked by him thereafter (for the
remainder of that year and all subsequent years), wiil require contributions to the
Central States Pension Fund in the same manner and amount as required by this
contract for regular employees.
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The Company will deduct authorized 401K deductions and remit 1o the Minnesota
Teamsters 401K Plan for those employees who choose participate. The Company
shall make a dollar for deilar contribution up to a maximum of

$400.00 annually into the MN Teamsters 401k saving plan on behalf of each
fulltime employee. The Company will make a single payment based on active
employment status on December 31 of the current year. Such payment will be
made by February 1*' of the following year. Employees must successfully
complete the probationary period per Article 15 prior to receiving any
confribution.

ARTICLE 29 .GRIEVANCE AND ARBITRATION.PROCEDURES

Section 1. Any controversy arising over the interpretation of or adherence to the terms
and conditions of this Agreement shall be settled promptly by negotiations between the
Employer and the Union. No grievance shall be entitled to consideration unless it is
filed in writing as described herein within seven (7} days of the occurrence which is the
subject of the complaint. It is understood that either the Employer or the Union may
utilize the grievance or the arbitration procedure for the purposes of resolving
grievances which either may have. An employee may be accompanied.by a Steward at
-any point in the grievance procedure. ' )

.Section 2. Should the Employer file a grievance, it will file directly with the Union. f itis
‘not resolved within ten (10) regularly scheduled working days, it may be referred to a
Board of Arbitration.

‘Section 3. Tn the instance of an employee grievance, the following procedure will apply:

a. The employee having a grievance or the employee and steward will first
discuss it with their foreman. {f it is not settied satisfactorily, it will be reduced to writing
and presented to the foreman. The grievance shall state clearly the matiers intended to.
be covered thereby and the remedy sought. The foreman will give an answer to the
Union within seven (7) workdays after the receipt of the written grievance.

b. Upon receipt of the foreman's answer, the Union shali notify the designated
répresentative if the resoiution is.not satisfactory. The designated representative will
within seven (7) working days, after notification, arrange a meeting with the grievant,
steward and Union representative and submit to the Union the Company’s answer within_
seven (7) working days after this meeting. If the grievance is still not adjusted
satisfactorily, then the Union may, within fifteen (15} working days following receipt of the
Employer's answer, provide written notice 1o the Employer that it intends to seek
arbitration. It must then submit the matter for final and binding arbitration under the rules
and regutations of the Federal Mediation and Conciliation Service within thirty (30) days of
providing written notice of intent to seek arbitration 1o the employef. In the event a neutral
Arbitrator cannot be agreed upon either party can petition to the Federal Mediation and
Conciliation Service for a tist,of five (5) prospective neutral arbitrators and upon receipt the
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AGREE (ENT

effective
October 19, 2011 through October 18, 2016
between

FAYGO BEVERAGES, INC.
and |

TEAMSTERS LOCAL 337

RECEIV:D
FEBOT7 200

CONTRACT
DEPARTMENT

The International Brotherhood of Teamsters
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ARTICLE |

RECOGNITION, UNION SHOP AND DUES

1. The Employer recognizes and acknowledges that the Union isthe
exclusive representative in collective bargaining with the Employer of those
classifications of employees covered by this Agreement and listed in the
attached Schedules A, AA, Band C.

2. All present employees who were members of the Union on the effective
date of this Agreement or on the date of execution of this union shop
agreement, whichever is the later, will remain members of the Union in good
standing as a condition of employment. All present employees who are not
members of the Union and all employees who are hired hereafter will become and
remain members in good standing of the Union as a condition of employment on
and after the 31st day following the beginning of their employment or on and
after the 31st day following the effective date of this Agreement or the date
of the execution of this union shop agreement, whichever is the later.

3.(a) When the Employer needs additional help, it will give the Union
opportunity with all other sources to provide suitable applicants, but the
Employer will not be required to hire those referred by the Union.

(b) The Employerand the Union agree that there will be no
discrimination against any employee or applicant for employment with respect to
his or her hire, conditions or privileges of employment because of his or her
race, color, religion, national origin, ancestry, sex, age, handicap, weight,
height, and marital status.

(c) Whenever any words are used in this agreement in the masculine
gender, they will be construed as though they were also used in the feminine gender,

4. The Employer will recognize authorization for deductions from wages, if
in compliance with state law, to be transmitted to the Credit Union. No such
authorization will be recognized if in violation of state or federal law. No deduction
will be made which is prohibited by applicable law.

5. The Employer agrees to deduct from the pay of each employee all dues
andjor initiation fees of the Union and pay such amount deducted to the Union
for each and every employee, working in the classifications hereinafter set
forth; provided, however, that the Union presents to the Employee
authorizations, signed by such employee, allowing such deductions and payments
to the Union.

i
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the week in which the Company designates in August. No additional billings may occur and
the Company agrees to forward, in one check, all money to the DRIVE National Headquarters
within 30 days. The International Brotherhood of Teamsters will reimburse the Company
within 30 days, after receipt of the check, the actual costs for expenses incurred in
administering the DRIVE deduction.

ARTICLE XV

RESPONSIBILITIES

40. The right to hire and maintain order and efficiency, to discharge for proper cause, to
promote and discipline, within the confines of the contract, to adopt and enforce reasonable
Working Rules, the right to determine the extent and nature of all equipment (as long as
such equipment may be safely operated), the general method of its business, the business
hours of its establishment, the number of shifts, the maintenance and dispatching of
delivery schedules, the standards of workmanship, the assignment and transfer of
personnel and work hours thereof, and the necessity for overtime work are all recognized
by the Union and the employees to be among those rights vestedin the Company. Actions
taken by the Employer under this Article will be subject to the rights granted to the Union
and the employees elsewhere in this Agreement.

ARTICLE XVi

HEALTH AND WELFARE AND PENSION

41. The Employer agrees to pay into the Michigan Conference of Teamsters Welfare Fund,
for insurance including dental and optical coverage, for each employee covered by this
Agreement who is on the regular seniority list, contributions in accordance with the
following schedule.

Present Employees

Teamsters Key Il Core Medical Benefit Plan 516 for all employees with more than five (5)
years of service. Weekly contribution costs are as follows, with up to $220 to be paid by the
company till the 3rd year when the company will pay up to $230 for the remainder of the
contract:

10/30/11 4/1/12 3/3113 3/30/14 3/29/15
238.80 249.55 270.75 289.80 M.Q.B.

New hires will go to the Key 4 Core Medical Benefit Plan 693 for the first five (5) years of
employment. Weekly contribution costs are as follows, with up to $150 of the amount to be
paid by the company for the remainder of the contract:

10/30/11 4/1/12 3/31/13 3/30/14 3/29/15
215.95 225.95 241.90 © 260.85 M.O.B.
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Offer Opt Out on Teamsters Health and Welfare Plan:

a. Cash compensation paid annually for those who opt out - $700.00
Paid out weekly, not lump sum.

b. Must have proof of other medical insurance to qualify and follow other applicable
Teamsters Health & Welfare regulations.

C. Opting in or out of the plan during the term of the labor agreement is not within the

company's control but is fully under the control of the Teamsters H&W plan.

42. All payments into the Welfare Fund must be made within fifteen (15) days from the
end of each month to Chase which bank has been made depository for the Michigan
Conference of Teamsters Welfare Fund.

43. The Employer agrees to pay into the Central States, Southeast and Southwest Areas
Pension Fund for each Production and Warehouse employee and highway driver covered by
the collective bargaining Agreement who is covered by this plan contributions in accordance
with the following schedule:

1st Year 2nd Year 3rd Year 4th year 5th Year
168.70 182.20 193.10 204.70 217.00

The rates are at 8% compounded per year in year one and two, 6% in years three, four and five
based on requirements by Central States.

Delivery Drivers Covered by Driver Severance Plan
Contributions for each year are $124.00/week.

If the trustees require additional contributions to maintain Plan during the period covered
by this contribution schedule, it will be applied as agreed to in the letter of understanding
dated March 26, 2009.

All payments into the Central States Southeast and Southwest Areas Pension Fund must be
made within fifteen (15} days from the end of each calendar month to the Mellon Bank,
Central States Funds, Dept. 10291, Palatine IL 60055-0291.

If an employee is hired after October 18, 1986 between May 1 and October 1, no pension
contribution will be required by the employer until the later of work weeks beginning on or
after October 1 or the week in which the employee gains seniority with Faygo.

44. Contributions to the Health and Welfare Fund and to the Pension Fund must be for
each week each regular seniority employee works even though such employee may work
only part-time under the provisions of this contract, including paid vacations and weeks
where work is performed for the Employer but not under provisions of this contract, and
although contributions may be made for those weeks into some other Health and Welfare
Fund and/or Pension Fund.

45. Employees who work either temporarily or in cases of emergency under the terms of
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this contract will not be covered by the provisions of this Article.

46. An employee who is absent because of illness or off the job injury, who is eligible for
FMLA leave and whose condition qualifies for FMLA leave, will be charged with such leave.
For any eligible participant who is absent from the job due to any off the job injury or illness,
employer contributions will be made for the lesser of thirty (30) days or the duration of the
injury/illness related absence. The employee will also be required to continue making
employee contributions during the specified period above to mirror employer contributions.

If an employee is absent due to the illness or injury of a family member and such health
condition qualifies for FMLA leave, will be charged with such leave and the employer will
make required contributions to the Health & Welfare Fund on the same conditions as such
contributions would have been made if the employee had been continuously employed
during such leave as may be covered by FMLA; contributions continue for twelve (12) weeks
or twenty-six (26) weeks depending on the reason for the FMLA leave. Employees will also
be required to continue paying their employee contributions during their leave.

Sick time and vacation time must be used concurrently with FMLA leave; no instances of
absenteeism will be charged during FMLA leave.

Any future changes to FMLA law impacting the employer/femployee contributions for health
and welfare benefits will supersede the above language.

If an employee is absent and does not qualify for FMLA or has used up all of their FMLA time,
the employer will continue to make the required contributions to the Health & Welfare Fund
for a period of four (4) weeks, one time per calendar year. In this case, the employee will not
be required to use vacation time, but will be charged instances of absenteeism inaccord with
the Absenteeism Policy.

If an employee is injured on the job, the employer will continue to pay the required
contributions until such employee returns to work; however, such contributions will not be
paid for a period of more than six months. Employees who are out on workers'
compensation may make weekly payments towards their health and welfare. Employees
that return to work from an on the job injury but go back off work due to the same injury, are
eligible for a number of weekly contributions to the H&W and Pension funds, equal to the
number of weeks worked, not to exceed six (6) months. If an employee is suspended and/for
placed on disability leave for the purpose of illegal drugs and/or alcohol rehabilitation, no
contribution to either H&W or Pension fund will be required by the Company.

47. If an employee is granted a leave of absence, the Employer will collect from said
employee, prior to the leave of absence being effective, sufficient monies to pay the required
contributions for the insurance during the period of absence.

48. In those instances where the Employer is involved in an "owner operators"
arrangement, there will be no deduction from equipment rental of owner operators by
virtue of the contributions made to the insurance and Pension Fund, regardless of
whether the manner of computation is at the minimum rate or more and regardless of the
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manner of computation of owner-driver compensation.

49. Notwithstanding anything herein contained, it is agreed that in the event any
employer is delinquent at the end of a monthly period in the payment of his contribution to
the Health and Welfare Fund and the Pension Fund, in accordance with the rules and
regulations of the Trustee of such Fund and after the proper official of the Local Union will
have given seventy-two (72) hours notice to the Employer of such delinquency in the Pension
Fund payments, the Union will have the right to take such action as it deems necessary
until such delinquent payments are made, and it is further agreed that in the event such
action is taken, the Employer will be responsible to the employees for losses resulting
therefrom. For purposes herein "Delinquency" will not be considered existing until the
Company has received a letter from the President of Local Union 337 defining the exact
delinquency and given a period of ten (10) days in which to correct the same. In the event of
a question as to the fact delinquency, this will be subject to the grievance procedure.

50. Itis agreed that the Health and Welfare Fund and the Pension Fund will be separately
administered, jointly by Employer and Union in compliance with all applicable laws and
regulations, both State and Federal.

51. By the execution of this Agreement, the Employer authorized the Employers'
Associations who are signatories to similar collective bargaining agreements signed with
Teamster Unions containing similar provisions, to enter into appropriate Trust Agreements
necessary for the administration of such Funds, and to designate the Employer Trustee
under such Trust Agreements, hereby waiving all notice hereof and ratifying all actions
already taken or to be taken by such Trustee within the scope of their authority.

ARTICLE XVII
PAID FOR TIME

52. All employees covered by this Agreement will be paid for all time spent in the service
of the Employer. Rates of pay provided for by this Agreement will be minimums, except
that over scale wage rates may be established or maintained only by mutual agreement of
both parties hereto where not already protected by Article XIV. Time will be computed from
the time he is effectively released from duty.

ARTICLE XVl
PAY PERIOD

53. (a) All regular employees covered by this Agreement will be paid in full each week. Al
other employees will be paid at the end of their working period. Not more than seven days
will be held from a regular employee. The Company will pay employees who work on the
second or third shifts prior to the end of their shift which commences on Thursday, provided
that the Company may immediately discontinue this arrangement if there is an excessive
increase in absences on Friday for the second and third shifts.

18
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FEB-18-2008 WED 01:48 PH Teaasters Local 627 FAX NO. 6890037 P. 02/03

CEKTRAL STATES Fax:847-518-8773 Feb 5 2009 16:51 P, 02

FEDERAL WAREHOUSE CO FREIGHT DRNEﬁS
ACCOUNT NO.: 2700650-0100-627A

LETTER OF UNDERSTANDING AND AGREEMENT

Contributons will be remitted to the Cenlral Stutes Persion Furd v beball of any
omplayea, other than a seasconal or student smplayer, cavaran by the rnflectiva
bargaining agreement (cba) aftar the employee has besn on the Employer's payrol! for
thirty (30) working days, regardless of probationary or senisrity status. Contributions will
be remitted for all compensated pariods, including paid vacations, peid holidays, and
actual time worked,

In the event that any seasonal or student employse warks 1,000 hours or mare in any 12-
month period, pension contributions will be required on the employee thereaRer, for the
remainder of that vear and all subsequent years, in the 3ame manner and amount as
required by this contract for non seasonal and non student employees.

FEDERAL WAREMQUSE CO LOCAL UNION NO. 627

By: _| By:

Tém e e /S Fren,

Date: ﬁi Aéé:- /9}} Date: 2/'3/¢ 7
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COLLECTIVE BARGAINING AGREEMENT
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FEDERAL WAREHOUSE COMPANY
EREIGHT DRIVERS

and

TEAMSTERS, CHAUFFEURS AND HELPERS
LOCAL UNION NO. 627 o

THIS AGREEMENT has been entered into at Peoria, lllinois between FEDERAL
LOGISTICS LLC, a wholly owned subsidiary of Federal Warehouse Company, a
corporation, of Peoria, lllinois, (“Company"), and TEAMSTERS, CHAUFFEURS AND
HELPERS LOCAL UNION NO. 627, an affiliate of the INTERNATIONAL BROTHERHOOD
OF TEAMSTERS ("Union"). '

ARTICLE 1
UNION'REEGGNITION

Secfi"gnf" The Company agrees to recognize the Union, its agents,
representatives, or successors, as the exclusive bargaining agency for all of the
Company’s employees as defined in this Agreement,

Section 2:  The term "employee” as used in this Agreement shall include freight
drivers,

ARTICLE 2
UNION SECURITY

Sectionr1:  All present employees who are memibers of the Local Union oh the
effective date of this Agreement shall remain members ofthe Local Union in good standing
as a condition of employment. All present employees who are not members of the Local
Union and al! employees who are hired after the effective date of this Agreement shall
become and remain members in good standing of the Local Union as a condition of
employment on and after the 31st day following the beginning of their employment or on
and after the 31st day following the effective date of this Agreement, whicheveris the later.
This provision shall become effective as provided under the provisions of the National
Labor Relations Act, but.not retroactively.

Section 2: The Company agrees to deduct from the pay of all union members
covered by this Agreement, dues, initiation fees and/or uniform assessments of the. Local
Union having jurisdiction over that employees, and agrees to remit to the Local Union alf
the deductions. Where laws require written authorization by the employee, the Union will
furnish the required form. No deduction shall be made which is prohibited by applicable
law.
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recognize any picket line being operated by any other Union before the Company's
warehouses, where such picket line is so located because of a labor dispute with any other
Union and a customer of the Company.

ARTICLE 16
HEALTH INSURANCE

Section :  The Company-wide health benefit known as the Federal Companies
Health Care Plan, shall be available to all eligible employees In the bargaining unit and
their dependents pursuant to the provisions of the plan document. Any changes to these
pians, including any increases in required employee premiums will be announced
periodically. If health insurance premium increases become excessive, the Union has the:
right to contact the Company to discuss the issue.

~ Section2: The Company will pay seventy-five percent (75%) of the cost of the
health care plan. Enrolled employees will pay twenty-five percent (25%) of the cost of the .
health care plan through weekly pre-tax payroll deduction.

ARTICLE 17
PENSION

Section 1.  ~ The- Company shall contribute to the CENTRAL STATES, SOUTHEAST
AND SOUTHWEST AREA PENSION FUND for each regular employee the sum of Eighty-
Five dollars and Seventy Cents ($85.70) per week. This contribution rate shall change
-on the following effective dates:

April 27, 2014 - $90.70
April 27, 2015 - $96.10
April 27, 2016 - $99.90

Notwithstanding anything stated in this Article to the contrary, these benefits shall not apply
to seasonal and student employees as defined in this Agreement. Contributions to the
Pension Fund must be made for each week in which a regular employee works.

Section 2:  If an employee is absent because of iliness or off-the-job injury and
nctifies the Company of the absence, the Company shali continue to make the required
contributions for a period of four (4) weeks. If an employee is injured on the job, the
Company shall continue to pay the required contributions until the employee returns to
work; however, the contributions shall nat be paid for a period of more than six (6) months.

If an employee is granted a leave of absence, the Company shall coliect from the
employee, prior to the leave of absence being effective, sufficient monies to pay the
required contributions into the Pension Fund during the period of absence.
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‘CHAUFFEURS, TEAMSTERS, WAREHOUSEMEN AND HELPERS:
LOCAL UNION NO. 525
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TEAMSTERS, CHAUFFEURS AND HELPERS
LOCAL UNION NO 525
Affiliated With The
INTERNATIONAL BROTHERHOOD OF TEAMSTERS
Alton, lllincis
and
FEDERAL STEEL & ERECTION CO.

THIS AGREEMENT . dated the.1st_day of July, 2013, by and between FEDERAL.
"STEEL & ERECTION CO., orits successors, “COMPANY” Parfy of the First:Part and LOCAL
IUNION NO. 525, affiligted withithe Intemational Brotherhood of Teamsters, orits successors,

Party of the Second Part, hereinafter called the “UNION®, for the purpose-of establishing rates
of pay, wages, hours of work. apd conditions of employment to be observed between the parties
hereto,

ARTICLE 1
RECOGNITION:

Section 1. The Corfipany agrees to recognize and does hereby recognize the Udion, itg
agents, representatives or successors as the exclusive bargaining agency for all of the
emplayees of the Company as herein defined.

Section 2. The term *employee” as used inthis Agreement:shalllinclude all defivery
drivers employed by the Company.

Section 3. The Employer will neither negotiate nor make collective bargaining
agreements for any of its employees in the bargaining unit covered hereby uniess it be through
duly authorized representatives of the Union.

Section_4. The Company agrees that it will not sponsor or promote financially of
otherwise. any group or labor organization for the purpose of undermining the Union; nor will it
interfere with, restrain, coerce, or discriminate against any of its employees in connection with
their membership in the Union.

Section 5. The Company agrees that the employees assigned as delivery drivers shall
«not'doany work that falis within the recognized jurisdiction of the Building Trades Agreements.

—T e

37.6.358



ARTICLE 13 (Continued)

hours per week and that the workweek shal! start on Monday and end on Friday. All work'in
excess of eight (B) hours per day and forty {40} hours per week shall be considered as-
overtime, and employees shall be paid at the rate of time and one—half (1 ~) for working such
overtime periods. Time and one—half (1 1 shall be paid for work performed on Saturday. Aif
work performed on Sundays shall be paid for at the rate of double time. Qvertime shall not be
paid twice for the same hours

. Section 2. Employees called to work on Saturday, Sunday or Holidays shail be paid-a,
minimum of four (4} hours at the appropriate rate.

Section. 3. All employeés shall be allowed one—hatf (N hour fof lunch:

Section -4 Seniority shall prévail in all overtime within. ¢lassification given
skill and ability.

Section 5. A-ten.{w'ywninute wash—up period'shallibe-allowed at the end of the-day.

ARTICLE 14

HOLIDAYS!

Settion 1. Work done on holidays shall be paid at the rate of double the regular fate of
pay. The following days shall be recognized as regular holidays: New Years Day, Decoraticn
Day, Fourth of July, Laber Day, Veterans' Day, Thanksgiving Day, and Christmas Day. No work
shall be done on Labor Day except to protect Jife or property. The day after Thanksgiving may
be exchanged as a holiday for Veterans' Day, if other crafts do not observe Veterans' Day or. if
the Union agrees. ’

~ Section 2. Al holidays sat forth in thi Articie shail’'be‘on the date observed ‘by the
Federal Govemment unless mutually agreed otherwise.

ARTICLE 15
WAGES:
The minimum wage scate shall be-as follows:
ALTRUGKS  Baae i S5 porne
ARTICLE 15,
\PENSION;

Effective July 1, 2013, the Employer shall contribute to the Central States Southeast ang:
Southwest Areas Pension Fund the sum of One Hundred Twenty Eight Dollars and fifty cents
l$128.50) per week for each employee covered by this Agreement who has been on the payrol)
thirty (30) days or more.

-9
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ARTICLE 16 [Continued,

Effective July 1, 2014, the Employer shallcontribute to the Central States Southeast and
Southwest Areas Pension Fund the sum of One Hundred Thirty-Three Dollars and sixty cents
{$133.60) per week for each employee covered by this Agreement who has been-on the payroll
thirty (30) days or more. ’

A Effective July 1, 2015, the Employer shall contribute to the Central States Southeast and
Southwest Areas Pension Fund the sum of One Hundred Thirty-Eight Dollars and ninety cents
($135.90) per week for each employee covered by this Agreement who has been on the payrol}
thitty {30) days or more.

This fund shalil be the Central States Southeast and Southwest Areas Pension Fund.
There shall be no other pension fund under this Agreement for operations under this Agreement
or for operations under the Southem Conference Area Agreements to which Employers whb are
party 1o this Agreement are also parties:

By the execution of this Agreement, the Employer authorizes the Employer Associations.
which are parties hereto to enter into appropriate trust agreements necessary for the
administration of such Fund, and to designate the Employer Trustees under such Agreement
hereby waiving all notice thereof and ratifying all actions already taken or to be takep by such
Trustees within the scope of their authority.

If an employee is absent because of illness of off-the-jiob injury and notifies the
Employer of sych absence, the Employer shall continue to make the required contributions for a
period of four (4) weeks. If an employee is injured on the job, the Emplover shall continue torpay
the required contributions untit such employee returns to work: however, such contributions
shall not be paid for a penod of-more than six (6) months.

If an employee is granted a leave of absence, the Employer shall collect from said
employee, prior to the leave—of—absence baing effective, sufficient monies to pay the required:
contributions into the Pension Fund during the period of absence,

There shall be no deduction form e§uipment rentat of owner—operators by virtue of the-
contributions made to the Pension Fund, regardless of whether the equipment rental is at the
minimum rate or more, and regardiess of the manner of computation of owner—operator
compensation: ;

Contributions to the Pension Fund must be made for each week on each regular or exire’
employee, even though such employee may work only part—time under the provisions of this
Agreement. Including weeks where work is performed for the Employer but not under the
provisions of this Agreement, and although contributions may be made for those weeks into
some other pension fund. Contributions shall be made for an regular employee on lay—off who
is worked one (1) day in any week for any reason.

Employees who work either temporarily or in cases of emérgency under the termis of this
Agreement shall not be covered by the provisions of this paragraph.

Action for delinquent contributions may be instituted by either the Local Union, the Aréa
Conference or the Trustees. Employers who are delinquent must also pay all attormey’s fees
and costs of collection.

—=10—
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BETWEEN

FEDERAL WAREHOUSE COMPANY
(GENERAL FREIGHT, FURNITURE
AND STORAGE WAREHOUSEMEN)

AND

INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, CHAUFFEURS AND HELPERS
LOCAL UNION NO. 627

DECEMBER 8, 2013 THROUGH JANUARY 31, 2017

RECEIVED
JUN 16 26js

CONTRACT
DEPARTMENT

37.6.361



FEDERAL WAREHOUSE COMPANY'

(GENERAL FREIGHT, FURNITURE
AND STORAGE WAREHOUSEMEN)

and

TEAMSTERS, CHAUFFEURS AND HELPERS
LOCAL UNION NO. 627

THIS AGREEMENT has been entered into at Peoria, lllinois between FEDERAL
WAREHOUSE COMPANY, a corporation, of Peoria, lllinois, ("Comparny"), and
TEAMSTERS, CHAUFFEURS AND HELPERS LOCAL UNION NO..627, an affiliate of
the INTERNATIONAL BROTHERHOOD OF TEAMSTERS ("Union").

ARTICLE 1
UNION RECOGNITION

Section 1. 'The. Company agreés to. recognize the Union, its .agents,
representatives, or successors, as the exclusive bargaining agency for dll of the
Company's employees as defined in this Agreement.

Section 2: The -term "employee" as used in this Agreement shall include
General Warehouse workers, Order Pickers, Shipping or Receiving Clerks, Fork Truck
Operators, Squeeze Operatgrs, Push and Pull Operators and/or Lead Men.

ARTICLE 2
UNION SECURITY

Section 1;  All present employees who are members-of the Local Union on the
effective date of this Agreement shall remain members of the Local Union in good
standing as a condition of employment. All present employees who are not members of
the Local Union and all employees who are hired after the effective date of this
Agreement shall become and remain members in good standing of the Local Union as a
condition of employment on and after the 31st day following the beginning of thelr
employment or on and after the 31st day following the effective date of this Agreement,
whichever is the later. This provision shall become effective as provided under the
provisions of the National Labor Relations Act, but not retroactively.

Section 2: The Company agrees to deduct from the pay of all union members
covered by this Agreement, dues, Initiation fees and/or uniform assessments of the
Local Union having jurisdiction over that employees, and agrees to remit to the Local
Union all the deductions. Where.laws require written authorization by the employee; the

37.6.362



cessation of work, and the Union members will not be entitled to or have any recourse
to any other provision of this Agreement.

ARTICLE 15
PICKET LINE

Section 1. The Union recognizes that the Company is a public warehousing
utility operating under the rules and regulations of the lllinois Commerce Commission
and that its business is entirely the storage within its warehouses of goods and property
belonging to persons not parties to this Agreement. Because of the severe penalties
imposed by law and by the terms of the Company's warehouse receipts for failure to
deliver upon demand and to preserve carefully all merchandise stored with it, the Union
agrees that it will not recognize any picket line being operated by any other Union
before the Company's warehouses, where such picket line is so located because of a
labor dispute with any other Union and a customer of the Company.

ARTICLE 16
HEALTH INSURANCE

Section 1: The Company-wide health benefit known as the Federal
Companies Health Care Plan, shall be available to all eligible employees in the
bargaining unit and their dependents pursuant to the provisions of the plan document.
Any changes to these plans, including any increases in required employee premiums
will be announced periodically. [f health insurance premium increases become
excessive, the Union has the right to contact the Company to discuss the issue.

Section 2: The Company will pay seventy-five percent (75%) of the cost of the
health care plan. Enrolled employees will pay twenty-five percent (25%) of the cost of
the health care plan through weekly pre-tax payroll deduction.

ARTICLE 17
PENSION

Section 1: The Company shall contribute to the CENTRAL STATES, SOUTHEAST
AND SOUTHWEST AREA PENSION FUND for each regular employee the sum of
Seventy-Six dollars and Twenty Cents ($76.20) per week. This contribution rate shall
change on the following effective dates:

April 27, 2014 -- $80.80

April 27, 2015 - $85.60
April 27, 2016 -- $89.00
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Notwithstanding anything stated in this Article to the contrary, these benefits shall not
apply to seasonal and student employees as defined in this Agreement. Contributions
to the Pension Fund must be made for each week in which a regular employee works.

Section'2:  If an employee is absent because of iliness or off-the-job injury and
notifies the Company of the absence, the Company shall continue to make the required
contributions for a period of four {4) weeks. If an employee is injured on the job, the
Company shall continue to pay the required contributions until the employee returns to
work; however, the contributions shall not be paid for a period of more than six (6)
months. If an employee is granted a leave of absence, the Company shall collect from
the employee, prior to the leave of absence being effective, sufficient monies to pay the
required contributions into the Pension Fund during the period of absence.

ARTICLE 18
UMNIFORMS

Section 1: The Company agrees that if any employee is required to wear any
kind of uniform, the uniform will be furnished by the Company, but will be kept clean by
the employee.

Section2:. When hard safety hats are required by OSHA for warehouse
.employees, they will be furnished by the Company. Hats must remain within the
warehouse.

ARTICLE 19
MISCELLANEOUS

Section 1; The Company will neither negotiate nor make collective bargaining
agreements for any of its employees in the bargaining unit.unless it be through duly
authorized representatives of the Union.

Section2: The Company agrees that it will not sponsor or promote, financially
or otherwise, any group or labor organization, for the purpcse of undermining the Union;
nor will it interfere with, restrain, coerce, or discriminate against any of its employees in
connection with their membership in the Union.

Section 3; Employee’s will be paid weekly on a day chosen by the Company..
Pay checks for the.period will be available Friday moming.

Section4: When required by the Company, bonding shall be at the
Company's own expense.

Section 5. An updated seniority list will be posted every six (6) months.

10
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FEB-18-2009 WED 01:48 PN Teaaslers Local 627 FAX NO. 6890037

CENTRAL STATES Fax:047-518-9773 Fed 62009 16:51 °  p.02

FEDERAL WAREHOUSE CO FREIGHT DRIVEIRS
ACCOUNT NO.: 2700650-0100-627A

LETTER OF UNDERSTANDING AND AGREEMENT

Contribuiiens will b8 remiftad 10 the Cantral Siutes Persion Fund vi behalf of any
omployeo, othar than a seaconal or student amplayea, cavarad hy the enfiactiva
bargaining agreement (cba} after tho employes has besn on the Employer's payroll for
thirty (30) working days, regardless of probationary or seniority status. Contributicns will
be remitted for all compensated periods, Including pald vacations, paid holidays, and
actual time worked.

In the event that any saasonal or studant employee works 1,000 hours or mare In any 12-
month period, penslon contributions will be required on the employee thereafter, for the
remainder of that year and all subsequent years, in the sama manner and amount as
required by this contract for non seasonal and non student employees.

LOCAL UNION NO. 627

FEDE Al

By: _ By:

T.m[én’eétor. Human Resourcas

Toe: | %o / T eaq

P. 02/03

Date: 2/'3/d Vi
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COLLECTIVE BARGAINING AGREEMENT
BETWEEN
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FEDERAL WAREHOUSE COMPANY
(HOUSEHOLD GOODS DIVISION)

and

TEAMSTERS, CHAUFFEURS AND HELPERS
LOCAL UNION NO. 627

THIS AGREEMENT has been entered into at Peoria, lllinois, between FEDERAL
WAREHOUSE COMPANY, a corporation, of Peoria, lllincis, ("Company"), and
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS AND HELPERS
LOCAL UNION NO. 627, an affiliate of INTERNATIONAL BROTHERHOOD OF the
TEAMSTERS (“Union").

ARTICLE 1
UNION RECOGNITION

Section 1: The Company agrees to recognize the Union, its agents,
representatives, or successors, as the exclusive bargaining agency for all of the
Company's employees in the classification of work covered by this Agreement, for the
purpose of collective bargaining as provided by the National Labor Relations Act.

Section 2: The term "employee” as used in this Agreement shall include the
classifications of drivers, mechanics, packers and helpers.

ARTICLE 2
UNIQON SECURITY

Section 1:  All present employees who are members of the Local Union on the
effective date of this Agreement shall remain members of the Local Union in good
standing as a condition of employment. All present employees who are not members of
the Local Union and all employees who are hired after the effective date of this
Agreement shall become and remain members in good standing of the Local Union as a
condition of employment on and after the 31st day following the beginning of their
employment or on and after the 31st day following the effective date of this Agreement,
whichever is the later.

Section2: The Company agrees to deduct from the payroll of employees
covered by this Agreement dues, initiation fees and/or uniform assessments of the Local
Union having jurisdiction over such employees, and agrees to remit to the Local Union all
the deductions. |f the laws require written authorization by the employee, the Union will
furnish the required form. No deduction shall be made which is prohibited by applicable
law.

Section 3: The Company agrees to deduct from the paycheck of all employees
covered by this Agreement voluntary contributions to DRIVE. DRIVE shall notify the
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-undertake every reasonable means to induce the employees to return to their jobs during
“any unauthorized stoppage of work, the Company, during the first twenty-four (24) hour
period of the unauthorized work stoppage will have the sole and complete right of
reasonable discipline, short of discharge; and the union members wilt not be entitled to
nor have any recourse to any other provisions of this Agreement. After the first
twenty-four (24) hour period of the stoppage, and if the stoppage continues, the Company
will have the sole and complete right to immediately discharge any Union members
participating in any unauthorized strike, slowdown, walkout or any other cessation of
work, and the Union members will not be entitled to or have any recourse to any other
provision of this Agreement.

ARTICLE 18
HEALTH INSURANCE

Section 1: The Company-wide health benefit known as the Federal Companies
Health Care Plan, shall be available to all eligible employees in the bargaining unit and:
their dependents pursuant to the provisions of the plan document. Any changes to these.
plans, including any increases in required employee premiums will be announced
periodically. If health insurance premiurn increases become excessive, the Union has
the right to contact the Company to discuss the issue.

Section 2: The Company will pay seventy-five percent {75%) of the cost of the
health care plan. Enrolled employees will pay twenty-five percent (25%) of the cost of
the health care plan through weekly pre-tax payroll deduction.

ARTICLE 18
PENSION

Section 1:  The Company shalf contribiite to the CENTRAL STATES, SOUTHEAST
AND SOUTHWEST AREA PENSION FUND for each regular employee the sum of
Ninety-Five dollars and Twenty Cents ($95.20) per week. This contribution rate shaii
change on the following.effective dates:

April 27, 2014 -- $100.90
April 27, 2015 - $107.00
April 27, 2016 - $111,30

10
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Notwithstanding anything stated in this Article to the contrary, these benefits shall not
apply to seasonal and student employees as defined in this Agreement. Contributions to
the Pension Fund must be made for each week in which a regular employee works,

Section2; The Company shall deduct Six dollars ($6.00) per week from each
bargaining unit employee eligible to participate in the CENTRAL STATES SOUTHEAST
AND SOUTHWEST AREA PENSION FUND. Effective April 27, 2009, and each year
thereafter through April 27, 2012, this deduction will be increased by eight percent (8%).
Effective April 27, 2013, this deduction shall be increased by six percent (6%). The parties
agree that the contribution amounts outlined in Section 1 of this Article 3 will be paid to
Central States even if the payroll deduction outlined in this Section cannot be made.

Section 3:  If an employee is absent because of illness or off-the-job injury and
notifies the Company of such absence, the Company shall continue to make the required.
contributions for a period of four (4) weeks. If an employee is injured on the job, the.
Company shall continue to pay the required contributions until such employee returns to-
work; however, such contributions shall not be paid for a period of more than six (6)
months. If an employee is granted a leave of absence, the Company shall collect from
the employee, prior to the leave of absence being effective, sufficient monies to pay the
required contributions into the Pension Fund during the period of absence. '

ARTICLE 20
UNIFORMS

Section 1: The-Company agrees that if any employee is required to wear any kind
of uniform as a condition of continued employment, the uniform will be furnished by the
Company, free of charge, but will be kept ¢lean by the employee.

Section 2: When hard safety hats are required by OSHA for drivers and helpers
they will be fumished by the Company. Hats shall remain the property of the Company.
Employees shall be responsible for their return.

ARTICLE 21
MISCELLANEQUS

_ Section1: The Company will neither negotiate nor make collective bargaining
agreements for any of its employees in the bargaining unit unless it is through duly
authorized representatives of the Union.

~ Section2: The Company agrees that it will not sponsor or promote, ﬁnancially
or otherwise, any group or labor organization, for the purpose of undemmining the Union;:

nor will it interfere with, restrain, coerce, or discriminate against any of its employees in
connection with their membership in the Union.

11
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AGREEMENT

THIS AGREEMENT, effective as of the 24" day of September 2012 by and between
FENDT BUILDERS SUPPLY, INC. (hereinafter "Employer”}, located at 3285 West Liberty
Ann Arbor, Michigan 48103 and TEAMSTERS LLOCAL No. 247, an affiliate of the
International Brotherhood of Teamsters, (hereinafter "Union"}, located at 2741 Trumbull
Avenue, Detroit, Michigan.

WHEREAS, both parties hereto are desirous of preventing strikes and lockouts and other
cessations of work and employment; and of maintaining a uniform wage scale, working
conditions and hours of employees of the Employer; and of facilitating peaceful adjustment
of all grievances which may arise from time to time between the Employer and its
employees; and of promoting a improving peaceful industrial and economic relations
between the parties.

NOW, THEREFORE, the parties have entered into this Agreement as ratified by the
employees who are members of the bargaining unit as herein defined.

ARTICLE 1
RECOGNITION, UNION SHOP AND DUTIES

1.1 The Employer recognizes and acknowledges that the Union is the exclusive
representative in collective bargaining with the Employer of those classifications of
employees covered by this Agreement and listed in Article 27.

1.2 All present employees who are members of the Union on the effective date of this
Subsection or on the date of execution of this Agreement, whichever is the later, shall
remain members of the Union in good standing as a condition of employment. All present
employees who are not members of the Union, and all employees who are hired hereafter,
shall become and remain members in good standing of the Union as a condition of
employment on and after the thirty-first (31%%) day following the beginning of their
employment or after the thirty-first (31%) day following the effective date of this Subsection
or the date of execution of this Agreement, whichever is the iater.

1.2.1 When the Employer needs additional help, it shall give the Union equal
opportunity with all other sources to provide suitable applicants; but the Employer
shall not be required to hire those referred by the Union.

1.3 The Employer agrees to deduct from the pay of each employee all dues and/or
initiation fees of the Union and pay such amount deducted to the Union for each and every
employee; provided, however, that the Union presents to the Employer authorizations
signed by such employee allowing such deductions and payments to the Union as
aforesaid.

1.4 A new employee shall work under the provisions of this Agreement but shall be
employed only on a ninety (90) working day trial basis during which period he may be
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the following conditions are present: (1) the employees of that company are represented
by a union; (2) the represented employees have withdrawn their services and are
engaged in a lawful strike against their company; (3) the lawful strike is authorized by
their union representative; and (4) making the delivery would require crossing or going
through a lawful primary picket line.

12.2 Employees shall be subject to disciplinary action or discharge or permanent
replacement if they honor a picket line that does not meet the criteria set forth in part 12.1
above; provided, however, they may avoid discipline if, after giving not less than twenty-
four (24) hours’ written advance notice to the Employer president or Employer designee,
they refuse to make a delivery at a location where all of the following conditions are
preset: (1) there is a lawful informational or jurisdictional picket line; (2) the lawful
informational or jurisdictional picket line is authorized by a union representing employees
at the location; and (3) making the delivery would require crossing or going through a
lawtful informational or jurisdictional picket line.

12.3 The Employer shall have the right, should an employee refuse to make a particular
delivery, whether or not advance notice is given, to make the particular delivery, in any
way, using any means, manner, or person, availabie to the Employer without interference
from the Union.

ARTICLE 13
MAINTENANCE OF STANDARDS

13.1  The Employer agrees that all conditions of employment relating to wages, hours of
work overtime differentials and general working conditions shall be maintained at not less
than the highest standards in effect at the time of the signing of this Agreement, provided
they are not in conflict with or limited by the terms of other provisions of this Agreement,
and the conditions of employment shall be improved wherever specific provisions for
improvement are made elsewhere in this Agreement. It is agreed that the provisions of
this Section do not apply to inadvertent or bona fide errors made by the Employer or the
Union in applying the terms and conditions of this Agreement if such error is corrected
within ninety (90) days when the Employer has knowledge of such error.

ARTICLE 14
HEALTH AND WELFARE AND PENSION

141 The Employer agrees to pay weekly contributions into the following Michigan
Conference of Teamsters Welfare Fund (MCTWF) health care coverage plans, for each
employee covered by this Agreement who has completed their probationary period with
the Employer, said contribution not to exceed the following:-

Effective Date: Weekly Contribution Amount: Plan:
9/24112 $282 .55 294
S38118 - ---$30230 - - - - = 00g
3/30/14 .. $325.00 . 294
318.375
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3/29/15 $339.70 294

14.1.1 Employees shall be responsible, through payroli deduction, for health
premium co-pays on the following basis:

Effective Dates Weekly Co-Pay Amount:
9/24/12 $30.00

1412 In the event any federal or state governmenta! entity enacts or adopts
administrative regulations or other programs which alter or affect the financial
Structure of how health care costs are apportioned, and participation in any such
Program would reduce costs to the Empioyer, the Employer may reopen
negotiations over the affected provisions of this Agreement.

14.1.3 If rates are reduced by the MCTWF, the Employer shall retain the
difference.

14.1.4 All payments into the MCTWF must be made within fifteen (15) days
from the end of each calendar month to Jp Morgan Chase Bank N.A., which bank
has been made depository for the Michigan Conference of Teamsters Welfare
Fund.

142 The Employer agrees to pay into the Central States Southeast and Southwest
Areas Pension Fund for each employee covered by this Agreement who has completed
thirty (

30) days with the Employer, a contribution of:
Effective Date: Weekly Contribution Amount:
9/24/12 $246.70
6/1/13 $259.00
6/1/14 $269.40
6/1/15 $280.20

1421  The Employer agrees to sign a three (3) year participating agreement with
the Central States Southeast and Southwest Areas Pension Fund (Class 18) at the
rates above.

1422  New Hires as defined in Article 27, Section 27.3.1.3 shall contribute,
through payroll deduction, eight dollars ($8.00) per day toward pension premiums
for their first six (6) years of employment.

14.23  In the event the pension fund seeks to require more in contributions paid

- ~-by the Employer, than the rates set forth above in Section 14.2 of this Article, the

Employer shail have the right at the Employer's option, of: (1) if the first increase by
the pension fund is equal to or less than five percent (5%) of the weekly premium,

the Employer may offset the increase by adjusting wage rates accordingly; or (2) re-
- - —opening this Agreement early, on any or all provisions of this Agreement, including

what employees and progression employees may be required to pay by way of
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premium sharing for any benefits, and any language of this Agreement (“Re-opener
Bargaining”), with the only exclusion from the Re-opener Bargaining being the
amount of the pension fund’s required contributions as set forth in Section 14.2
above. Re-opener Bargaining may be initiated by the company by giving not less
than thirty (30) days written notice to the Union, in which event, if such written notice
is given by the Employer, this Agreement shall be subject to Re-opener Bargaining
on the first Friday following the thirticth (30™) day after the date of the Employers
written notice.

14.2.4 Al payments into the Central States, Southeast and Southwest Areas
Pension Fund must be made within fifteen (15) days from the end of each calendar
month 'to the Mellon Bank, Central States Funds, Dept. 10291, Palatine, llinois
60055-0291.

14.3  Contributions to the health and welfare fund and to the pension fund must be made
for each week on each regular employee even though such employee may work only part
time under the provisions of this Agreement, including paid vacations and weeks where
work is performed for the Employer but not under provisions of this Agreement, and
although contributions may be made for these weeks into some other health and welfare
andjor pension fund.

14.3.1 Employees who work either temporarily or in cases of emergency under
the terms of this Agreement shalll not be covered by the provisions of this Article.

143.2 It an employee is absent because of illness or off-the-job injury, and
notifies the Employer of such absence, the Employer shall continue to make the
required contributions to the health and welfare fund and pension fund for a period
of four (4) weeks. If an employee is injured on-the-job, the Employer shall continue
to pay the required contributions and shall not be paid for a period of more than
twelve (12) months maximum on any one injury including recurrence of same injury.

14.3.3 It an employee is granted a leave of absence, the Employer shall collect
from said employee, prior to the leave of absence being effective, sufficient monies
to pay the required contributions into the health and welfare and pension funds
during the pericd of absence.

14.3.4  In those instances where the Employer is involved in an "Owner-
Operators" arrangement, there shall be no deduction from equipment rental of
owner-operators by virtue of the contributions made to the health and welfare and
pension funds, regardiess of whether the manner of computation is at the minimum
rate or more and regardless of the manner of computation of owner-operator
compensation o Lo

14.3.5  Not withstanding anything herein contained, it is agreed that in the event
the Employer is delinquent at the end of a monthly period in the payment of his
contribution to the health and welfafe "and/or pension funds, and after the proper
. -official of the Union shall have given seventytwo (72) hours' written notice to the
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Employer of such delinquency in the health and welfare and pension fund
payments, the Union shall have the right to take such action as it deems necessary
until such delinquent payments are made, and it is further agreed that in the event of
such action being taken, the Employer shall be responsible to the employees for
losses resulting therefrom.’

144 Itis agreed that the welfare fund and the pension fund will bre' administered, by the
Employer and the Union in compliance with all applicable laws and regulations, both state
and federal.

14.5 By the execution of this Agreement, the Employer authorizes the Employers'
Associations who are signatories to similar collective bargaining agreements signed with
Teamsters Unions, to enter into appropriate trust agreements necessary for the
administration of such Funds, and to designate the Employer Trustees under such trust
agreements, hereby waiving all notice hereof and ratifying all actions already taken or to
be taken by such Trustees within the. scope of their authority.

ARTICLE 15
PAID-FOR TIME

15.1  Ail employees covered by this Agreement shall be paid for all time spent in the
service of the Employer. Rates of pay provided for by this Agreement shall be minimums.
Time shall be computed from the time that the employee is ordered to report for work and
registers in until the time he is effectively released from duty. All time I0st due to delays
as a result of overloads or certificate violations involving federal, state, or city regulations
which occur through no fault of the driver, shall be paid. Such payment for driver's time
when not driving shall be at the hourly rate. Drivers called back to work shall be allowed
sufficient time, without pay, to get to the garage or terminal and shall draw full pay from
the time ordered to report and register in.

ARTICLE 16
"PAY PERIOD

16.1 All employees covered by this Agreement shall be paid in full each week. Not
more than seven (7) days shall be held from a regular employee. The Union and the
Employer may, by mutual agreement, provide for semi-monthly pay periods. Each
employee shall be provided with an itemized statement of his earnings and of all
deductions made for any purpose upon request of individual employees or Union
representatives. Pay checks will be distributed no later than Friday noon. If any
employee abuses the check distribution policy by conducting personal banking on
Employer time, the Employer may delay the distribution of paychecks to the end of the
shift.
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LABOR AGREEMENT
by and between
FENDT BUILDERS SUPPLY, INC.

AND

LOCAL UNION NO. 614,
INTERNATIONAL BROTHERHOOD
OF TEAMSTERS CHAUFFEURS, WAREHOUSEMEN
AND HELPERS OF AMERICA

Effective Date: Qctober 13,2012
Expiration Date: October 12, 2015
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AGREEMENT

THIS AGREEMENT is made and entered into effective October 13,2012 by and between
FENDT BUILDERS SUPPLY, INC., (hereinafter "Employer"), and LOCAL UNION NO. 614,
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN,
AND HELPERS OF AMERICA (hereinafter "Union").

WHEREAS, the parties hereto are desirous of preventing strikes and lockouts and other
cessations of work and employment and of maintaining a uniform wage scale, working conditions
and hours of the Employer, and of facilitating peaceful adjustment of all grievances which may arise
from time to time between the Employer and his employees; and of promoting and improving
peaceful industrial and economic relations between the parties;

NOW, THEREFQRE, the parties have entered into this Collective Bargaining Agreement
as ratified by the employees who are members of the bargaining unit as herein defined.

ARTICLE 1
RECOGNITION, UNION SHOP AND DUES

1.1 The Employer recognizes and acknowledges that the Union is the exclusive representative in
collective bargaining with the Employer of those classifications of employees covered by
this Agreement and listed in Article 32.

1.2 The Employer agrees that as a condition of continued employment, all present and future
employees covered by this Agreement shall become and remain members in good standing
in Teamster Local Union Ne. 614, no later than the 3 1st day following the beginning of their
employment.

1.2.1 When the Employer needs additional help, it shall give the Union equal opportunity

with all other sources to provide suitable applicants, but the Employer will not be
required 1o hire those referred by the Union.
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11.1

12.1

ARTICIE 11
MAINTENANCE OF STANDARDS

The Employer agrees that ail conditions of employment relating to hours of work, overtime
differentials and general working conditions, except as herein modified, shall be maintained as
in effect at the time of signing of this Agreement provided that where employees have been
receiving an hourly rate above the minimum agreed rate said bonus may be adjusted at the
Employer's opiion in accordance with Section 2.1 of Article 32 of this Agreement. Payment of
bonus rates above the agreed minimum may be on a weekly, monthly or quarterly basis.

11.1.1 The provisions of this Article shall not apply to inadvertent or bona fide errors made by
the Employer or the Union in applying the terms and conditions of this Agreement if
such error is corrected within ninety (90) days from the date of error. Any Section or
part of existing agreements may be changed by subsequent contract negotiations or
changes provided in new collective bargaining agreements or by law.

ARTICLE 12
HEALTH & WELFARE AND PENSION

The Employer agrees to pay contributions into the Michigan Conference of Teamsters Health &
Welfare Fund (MCTWF), in the amount set forth in Plan 103, Key 2 (without retiree benefits),
for each eligible employee covered by this Agreement who ison the regular seniority list, unfess
otherwise specified in this Agreement, said contribution not to exceed:

Effective April 1, 2012 - $282.55 per week;

Effective March 31, 2013 - $302.30 per week;
Effective March 30, 2014- $325.00 per week;
Effective March 29, 2015 - $338.70 per week

if rates are reduced by the MCTWF, the employer shall retain the
difference.

12.1.1 All payments to the MCTWF must be made within ten {10) days from the end of
the calendar month.

12.1.2 Employees shal! be responsible, through payroll deduction, for health premium
weekly co-pays of $30.00 for the duration of the agreement.
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12.1.3

12.14

12.1.3

Contributions shall be paid to the Fund by the Employer in accordance with the

Participation Agreement.

on behalf of an Employee whose absence from the job is due to an off-
the-job injury/illness for the lesser of (i) a minimum of 4 weeks
following the contribution week in which the Employee last worked or
(ii) the duration of the absence due to the off-the-job illness;

on behalf of an Employee whose absence from the job is due to an on-
the-job injury/illness (i.e., eligible for workers® compensation benefits)
for the lesser of (i) a minimun of 26 weeks following the contribution
week in which the Employee last worked or (ii) the duration of the
absence due to the on-the-job injury/illness;

on behalf of an Emplovee for the first 4 weeks of the Employee’s
absence from the job while on military duty, commencing with the
contribution week following the contribution week in which the
Employee last worked (Military duty means service in the uniformed
services, including the Armed Forces; Army National Guard and Air
National Guard when engaged in active duty for training, inactive duty
training, or full-time National Guard duty; the commissioned corps of
the Public Health Service and any other category of persons designated
by the President in time of war or national emergency);

for each week on behalf of an Employee if the Emplovee worked or is
compensated for any portion of the contribution week, regardiess of
whether the employment relationship is terminated. For purposes of this
section, compensation includes severance pay, disability or sick pay,
vacation or other personal day pay, holiday pay, the payment of wages
which are the result of any National Labor Relations Board proceeding,
grievance/arbitration proceeding or other legal proceeding or settlement,

or any other pre or post termination remuneration.

Ifan employee is granted a leave of absence the Employer shall collect from said

employee, prior to the granted leave of absence being effective, sufficient monies to pay

the required contributions into the MCTWF during such ieave.

In the event any federal or state governmental entity enacts or adopts

administrative regulations or other programs which alter or affect the financial structure

of how health care costs are apportioned, and participation in any such program would

12
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reduce cost to the Employer, the Employer may reopen negotiations over the affected
provisions of this Agreement.

12.2 The Employer agrees to pay to Central States Southeast and Southwest Areas Pension Fund

(“Pension Fund”) for each eligible employee covered by this Agreement who is on the regular

senjority list, a contribution as follows:

12.2.1

12.2.2

1223

1224

12.2.5

CURRENT $193.50 per week

EFFECTIVE June 1, 2013 - $201.20
EFFECTIVE June 1, 2014 - $209.20
EFFECTIVE June 1,2015 - $217.60

All payments to the Pension Fund must be made within ten (10) days from the
endofeach calendar month to the American National Bark,P.0.Box 1431, Chicago, IL
60609, Account No. 7000.

Contributions to the Pension Fund shall be made for each week on each regular
empioyee even though such employee may work only part-time under the provisions of
this Agreement, and although contributions may be made for those weeks into some
other Pension Fund, provided, however, the employee must work more than one day ina
calendar week.

New hires as defined in Article 32.1.3 shall contribute $8 per day toward pension
premiums for the first six (6) years of employment.

Employer agrees to absorb the annual compounding premium contributions to
the Central States Pension Fund for the same plan currently in effect as of October 12,
2009,

In the event the Fund seeks to require more in contributions paid by the
Employer than the rates set forth above in Section 12.2 of this Article, the Employer
shall have the right at {ts option, of: a) if the first increase by the Pension Fund is equal
to or less than five percent (5%} of the weekly premium, the Employer may offset the
increase by adjusting wage rates accordingly; or b) re-opening this Agteement early, on
any or all provisions of this Agreement, including what employees and progression
employees may be required to pay by way of premium sharing for any benefits, and any
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12.3

12.4

12.5

13.1

language of this Agreement (“Re-opener Bargaining™), with the only exclusion from the
Re-opener Bargaining being the amount of the Pension Fund’s required contributions as
set forth in Section 12.2 above. Re-opener Bargaining may be initiated by the Employer
by givitg not less than thirty (30) days written notice to the Union, in which event, if such
written notice is given by the Employer, this Agreement shall be subject to Re-opener
Bargaining on the first Friday following the thirtieth (30"’) day after the date of the
Employer’s written notice

Employees who work either temporarily or in cases of emergency under the terms of this
Agreement shall not be covered by the provisions of this Article.

Notwithstanding anything herein contained, it is agreed that in the event the Employer is
delinquent at the end of a monthly period in the payment of his contribusion to the MCTWE
and/or the Pension Fund, in accordance with the rules and regulations of the Trustees of such
Funds, and after the proper official of the Union shall have given 72 hours notice to the
Employer of such delinquency, the Union shall have the right to take such action as it deems
necessary until such delinquent payments are made, and it is further agreed that in the event
such action is taken, the Employer shail be responsible to the employees for losses resulting
therefrom.

If an employee is absent because of iliness or off-the-job injury and notifies the Employer of
such absence, the Employer will continue to make the required contributions to the MCTWE
and Pension Fund for a period of six (6) weeks. If an employee is injured on the job, the
Employer will continue to make the required contributions for which the employee would have
been eligible but for such absence; provided, however, that such contributions shall not be paid
for a period of more than twelve (12) months.

ARTICLE 13
FUNERAL PAY

The Employer will pay the batance of the day of death plus a maximum of twenty-four (24)
hours pay or 3 shift equivalents for the next three (3} days, at straight time, exclusive of
premiums, for scheduled work time that an employee loses as a result of attendance at the
funeral of the following relatives of the employee:
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AGREEMENT

between

TRUCK DRIVERS, CHAUFFEURS AND HELPERS, PUBLIC
EMPLOYEES, CONSTRUCTION DIVISION, AIRLINES - GREATER
CINCINNATI/ NORTHERN KENTUCKY AIRPORT AND
MISCELLANEOUS JURISDICTION, GREATER CINCINNATI, OHIO
LOCAL UNION NO. 100
an affiliate of the International Brotherhood of Teamsters

and

FENTON RIGGING & CONTRACTING, INC.

04/01/15 — 03/31/18

RECEIVED
APR 21 2015

CONTRACT
PEPARTMENT
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Fenton Rigging & Contracting, Inc. 04/01/15 - 03/31/18
2150 Langdon Farm Road
Cincinnati, OH 45237-4711

HEAVY MACHINERY MOVERS AND RIGGERS AGREEMENT

THIS AGREEMENT is entered into by the Truck Drivers, Chauffeurs and Helpers, Public Employees,
Construction Division, Airlines - Greater Cincinnati/Northern Kentucky Airport and Miscellaneous Jurisdiction,
Greater Cincinnati, Ohio Local Union No. 100, an affiliate of the International Brotherhood of Teamsters,
hereinafter known as the Union, and FENTON RIGGING & CONTRACTING, INC., hereinafter known as the

Employer.

ARTICLE 1. RECOGNITION.

Section 1. The Employer agrees to recognize and does hereby recognize the Union, its agents or representatives as
the exclusive bargaining agency for all of the employees of the Employer as herein defined.

Section 2. The term "employee” as used in this Agreement shall include all leadmen (pushers), heavy machinery
mover handler drivers, mule and fork lift operators, and helpers employed by the Employer dlrectly, indirectly, or
in any wholly owned or controlled subsidiary company of the Employer, who are engaged in construction work,
demolition, hauling materials or machinery for construction or used in construction or demolition. The term
"driver” shall include all chauffeurs of any type of equipment used for hauling as above described, regardless of
size or nature. The term "helper" shall include anyone who both assists a driver and shares with him the duties-of
loadmg and unloading the wuck and accompanies the driver on the run. The driver's duties shall include assisting
in the loading and unloading.

ection 3. The Employer will neither negotiate nor make collective bargaining agreements for any of its
employces in the bargaining unit covered hereby unless it be through duly authorized representatives of the
Union. Any agreement between the Employer and any employee covered by this Agreement providing for wages,
working conditions and other terms of employment contrary to the terms of this Agreement shalf be void and of no
effect, and the acceptance by the employee of any wages, working conditions or terms of employment less than
those provided in this Agreement shall not constitute a waiver of the employee’s rights to the wages, working
conditions and terms of this Agreement.

Section 4. The Employer agrees that it will not sponsor nor promote, financially or otherwise, any group or labor
otganization, for the purpose of undermining the Union; nor will it interfere with, restrain, coerce or discriminate
against any of its employees in connection with their membership in the Union.

ARTICLE 2. GEOGRAPHICAL AREA.

Section 1. The jurisdiction as affected by this Agreement is comprised of the folowing area: the counties of
Hasnilton, Butler, Warren, Franklin, Clinton, Clermont, Montgomery, Highland and Brown in the State of Ohio,
and the counties of Campbell, Boone, Kenton, Bracken, Pendleton, Gallatin, Fayette, Jefferson, Scott and Carroll
in the Commonwealth of Kentucky, and the county of Dearborn in Indiana, and the county of Kanawha in West
Virginia.

Section 2. In the event the companies under the jurisdiction of the Union party hereto should contract work under
the jurisdiction of another local union, or if employees work under another contract between the Employer and the
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Notwithstanding anything to the contrary herein contained, it is agreed that in the event the Employer is
delinquent at the end of a period in payment of contributions to the health and welfare fund, in accordance with
the rules and regulations of the trustees of such fund, the employees or their representatives, after the proper
official of the Union shall have given seventy-two (72) hours' notice to the Employer of such delinquency, shall
have the right to take such action as they deem necessary until such delinquent contributions are made, and it is
further agreed that in the event such action is taken, the Employer shall be responsible to the employees for losses
resulting therefrom.

Action for delinquent contributions may be instituted by either the T.ocal Union, the Area Conference or the
Trustees. Employers who are delinquent must also pay all attomey's fees and costs of collections.

ARTICLE 20. PENSION FUND.

The Employer shall contribute to the Central States Southeast and Southwest Areas Pension Fund for each
employee covered by this Agreement who has been on the payroll thirty (30) days or more as follows:

Effective 04/01/15 - $9.00 per hour
*Effective 04/01/16 - $9.40 per hour
*Effective 04/01/17 - $9.80 per hour

* If contribution rate for the second and third year of this Agreement is more than the amount listed above, the
difference will be deducted from employee's hourly rate of pay. If the increase for the contribution rate is less than
the amount listed above, the difference will be added to the employee's hourly rate of pay.

By the execution of this Agreement, the Employer authorizes the Employer's Associations which are parties
hereto to enter into appropriate trust agreements necessary for the administration of such Fund, and to designate the
Employer Trustees under such agreement, hereby waiving all notice thereof and ratifying all actions already taken
or to be taken by such Trustees within the scope of their authority. .

The Trustees or their designated representatives shall have the authority to audit the payroll and wage records of
the Employer for all individuals performing work within the scope of and/or covered by this Agreement, for the
purpose of determining the accuracy of contributions to the funds and adherence to the requirements of this
Agreement regarding coverage and contributions. For purposes of such audit, the Trustees or their designated
representatives shall have access to the payroll and wage records of any individual, including owner-operators,
lessors and employees of fleet owners, who the Trustees or their designated representatives reasonably believe
may be subject to the Employer's contribution obligation. ‘

If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions into the pension fund during the
period of absence.

There shall be no deduction from equipment rental of owner-operators by virtue of the contributions made to the
pension fund, regardless of whether the equipment rental is at the minimum rate or more, and regardless of the
manner of computation of owner-operator compensation.

This shall not apply to a bona fide probationary employee who is notified in writing, with a copy to the Local
Union, at the beginning of his employment that he is a probationary employee. However, if such probationary
employee is terminated during the probationary period, the Employer must give written notice of such termination
to the Local Union and he must then comply with the contract provisions for pension payments for each day of
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employment as if he were a casual. Any violation of this provision shall be subject to the grievance procedure.

Notwithstanding anything to the contrary herein contained, it is agreed that in the event the Employer is
delinguent at the end of a period in payment of contributions to the pension fund created under this contract, in
accordance with the rules and regulations of the trustees of such fund, the employees or their representatives, after
the proper official of the Union shall have given seventy-two (72) hours' notice to the Employer of such
delinquency, shall have the right to take such action as they deem necessary until such delinquent contributions are
made, and it is further agreed that in the event such action is taken, the Employer shall be responsible to the
employees for losses resulting therefrom. :

Action for delinquent contributions may be instituted by either the Local Union, the Area Conference or the
Trustees. Employers who are delinquent must also pay all attorney’s fees and costs of collection.

ARTICLE 21, CHECK-OFF.
The Employer agrees to deduct from the pay of all employees covered by this Agreement the dues, initiation fees,
and/or uniform assessments of the.Union and agrees to remit such deductions to the Union. Where the law requires
written authorization for such deductions by an employee, such authorizations shall be furnished in the form
required by law. No deduction shall be made which is prohibited by applicable law. Any monies so deducted shall
be remitted to the Union within thirty (30) days after deduction is made. .
The Employer agrees that deductions will be made for remittance to D.R.LV.E. and the Union-sponsored credit
union upon receipt of proper written authorization therefor.
ARTICLE 22, TIME CLOCKS.
Where the Employer provides time clocks, employees shall ring their own time cards. Where time clocks are not
provided, employees shall sign their own time sheet or cards.
ARTICLE 23, SALE OR TRANSFER.
The parties hereto agree that this Agreement shall be binding upon themselves, their successors, administrators,
executors and assigns, and in the event the business of the Employer signatory hereto is sold, the Employer agrees
to notify the purchaser of the existence of this Agreement and that as a purchaser of said business shall be bound
by the terms thereof.
ARTICLE 24. HELPERS ON DRAGS,
Helpers shall be used on all drags where required by law. On all trucks where helpers are required, such helpers
shall be under the jurisdiction of the Union and covered by this Agreement.
ARTICLE 25. ENFORCEMENT.
The Union agrees that it will do all in’its power to enforce the provisions of this Agreement with companies

engaged in work similar to the Employer signatory to this Agreement and working in the jurisdiction of the
Union.
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Agreement

between

Ferguson Block Company

and

Teamsters I.ocal Union 332
Affiliated With
The International Brotherhood of Teamsters

RECEIVED
APR 2 4 2013

CONTRACT
DEPARTMENT

Effective Dates
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FERGUSON BLOCK COMPANY
AGREEMENT

DAVISON, MICHIGAN

THIS AGREEMENT, made and entered into this 22nd day of March A.D., 2013 by and between
FERGUSON BLOCK COMPANY, located at 5430 N. State Rd., Davison, Michigan 48423, party of the
first part and hereinafter termed the Employer, and TEAMSTERS LOCAL UNION NO.332, affiliated
with the International Brotherhood of Teamsters, located at 1502 South Dort Highway, Flint, Michigan
party of the second part, hereinafier called the Union.

WHEREAS: Both parties are desirous of preventing strikes and lockouts and other cessations of
work and employment; and of maintaining a uniform wage scale, working conditions and hours
of employees of the Employer; and of facilitating peaceful adjustment of all grievances which
may arise from time to time between the Employer and his employees; and of promoting and
improving peaceful industrial and economic relations between the parties.

WITNESSETH:
ARTICLE 1

RECOGNITION, UNION SHOP AND DUES

Section 1. The Employer recognizes and acknowledges that The Union is the exclusive
representative in collective bargaining with the Employer of those classifications of employees covered
by this Agreement and listed in the attached Schedule "A".

Section 2. All present employees who are members of the Union on the effective date of this
Agreement or on the date of execution of this Agreement, whichever is the later, shall remain members
of the Local Union in good standing as a condition of continued employment. All present employees
who are not members of the Local Union and all employees who are hired hereafier shall become and
remain members in good standing of the Union as a condition of employment on and after the 3 1st day
following the beginning of their employment or on and after the 31st day following the effective date of
this Agreement or the date of the execution of this Agreement, whichever is the later.

Section 3. When the Employer needs additional help, it shall give the Union equal opportunity
with all other sources to provide suitable applicants, but the Employer shall not be required to hire those
referred by the Union.

Section 4. The Employer agrees to deduct from the pay of each employee all dues, assessments
and/or initiation fees of the Union and pay such amount deducted to the Union for each and every
employee, working in the classifications hereinafter set forth, provided however, that the Union presents
to the Employer authorizations, signed by such employee, allowing such deductions and payments to the

Union.
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ARTICLE 17
GENERAL

Section 1. The Employer agrees that it will allow the proper accredited representatives of the
Union access to the Plant or warehouse at any time for the purpose of policing the terms and conditions
of this Agreement.

Section 2. The Union shall have the right to examine time sheets and any other records
pertaining to the computation of compensation of any employee whose pays in dispute or any other
records of the Employer pertaining to a specific grievance.

Section 3. It is agreed that if the Company signature to this Agreement ceases to do business by
closing its' business, the employees will retain their seniority rights for two (2) vears, and in the event
that the Company is re-opened for business within said two (2) years.

Further, this agreed language applied from the date of acceptance by employees and is not retroactive to
any other contract agreement,

ARTICLE 18
PENSIONS

The Employer agrees to pay into the Central States Southeast and, Southwest Area Pension Fund
for each employee covered by this Agreement who is on the regular seniority list unless otherwise
specified, a contribution of:

$41.50 per day — effective 04/29/13
$43.20 per day — effective 04/29/14
$44.90 per day — effective 04/29/15

For each day worked to a maximum of five (5) days per week for the term of this contract.

All further legal language needed to be worked out will be finalized at a later date to concur with
ERISA

All payments to the Central States Southeast & Southwest Areas Pension Fund must be made
within fifteen (15) days from the end of each calendar month to the Mellon Bank, Central States Funds,
Dept. 10291, Palatine, Illinois 60055-0291 - Account 7000.

Contributions to the Pension Fund must be made for each week on each regular employee, even
though such employee may work only part-time under the provisions of this contract, including paid
vacations and weeks where work is performed for the Employer but not under provisions of this
contract, and although contributions may be made for those weeks into some other Pension Fund.
Employees who work either temporary or in cases of emergency under the terms of this contract shall
not be covered by the provisions of this Article.
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If an employee is absent because of illness or off the Jjob injury and notifies the Employer of such
absence, the Employer shall continue to make the required contributions to the Pension Fund for a
period of four (4) weeks. If an employee is injured on-the-job, the Employer shall continue to pay the
required contributions until such employee returns to work; however, such contributions shall not be
paid for a period of more than twelve (12) months.

If an employee is granted a leave of absence, the Employer shall collect from said employee,
prior to the leave of absence being effective sufficient monies to pay the required contributions into the
Pension Fund during the period of absence.

In those instances where the Employer is involved in an "owner-operators" arrangement, there
shall be no deduction from equipment rental of owner-operators by virtue of the contributions made to
the Pension Fund, regardless of whether the manner of computation is at the minimum rate or more and
regardless of the manner of computations of Owner-driver compensation,

Notwithstanding anything herein contained, it is agreed that in the event any Employer is
delinquent at the end of a monthly period in the payment of his contribution to the Pension Fund, in
accordance with the rules and regulations of the Trustee of such Fund, and after the proper official of the
Local Union shall have given seventy-two (72) hours notice to the Employer of such delinquency in the
Pension Fund payments, the Union shall have the right to take such action as it deems necessary until
such delinquent payments are made, and it is further agreed that in the event such action is taken, the
Employer shall be responsible to the employees for losses resulting there from.

It is agreed that the Pension Fund will be separately administered each jointly by Employer and
Union in compliance with all applicable laws and regulations both State and Federal,

By the execution of this Agreement, the Employer authorizes the Employers associations who
are signatories to collective bargaining agreements with Teamsters Unions containing similar provisions,
to enter into appropriate trust agreements necessary for the administration of such funds, and to
designate the Employer Trustees under such Trust Agreements hereby waiving all notice hereof and
ratifying all actions already taken or to be taken by such Trustee within the scope of their authority.

ARTICLE 19

HEALTH AND WELFARE

At the signing of this Agreement the Employer is committed to the Michigan Conference of
Teamsters Health and Welfare Plan QNHBVR2DT as set forth below with no additional costs. It is
further understood through the negotiations that the Michigan Conference of Teamsters Health and
Welfare Plan may be merged into the Central States Southeast and Southwest Health and Welfare Fund.
Any reduction in cost of this merger will be credited to the Employer, but at no time shall the Employer
be committed for more than is set forth in the Plan QNHBVR2DT. Any additional cost over and above
the Plan QNHBVR2DT shall be borne by the employees.

12.
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FERGUSON ENTERPRISES, INC.
and

TEAMSTERS LOCAL UNION NO. 688

June 1, 2013
thru

May 31, 2018
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AGREEMENT

This AGREEMENT, made as of the 1st day of June, 2013, by and
between the Ferguson Enterprises, Inc., located in St. Louis, Missouri, and
Warehouse and Distribution Workers' Union TEAMSTERS LOCAL UNION NO.
688, affiliated with the International Brotherhood of Teamsters, Chauffeurs,
Warehousemen and Helpers of America, or their successors, hereinafter
referred to as the "Union", is for the purpose of establishing rates of pay,
wages, hours of work, and conditions of employment to be observed between
the parties hereto.

ARTICLE 1

RECOGNITION

Section 1: The Employer agrees to recognize and does hereby
recognize the Union, its agents, representatives or successors as the exclusive
bargaining agency with respect to hours, wages and working conditions, for all
of the Associates of the Employer as defined in the following section:

Section 2: The term "Associate” as used in this Agreement shall
include all persons engaged in handling materials, but EXCLUDING all other
associates such as Clerical Workers, Janitors, Salesman, and Supervisors as
defined in the National Labor Relations Act, as amended.

(a) The term "Manager" as used herein shall refer to
the major executive in the Employer's establishment in
which this Bargaining Unit is located and the term
"Superintendent’ shall refer to his representative, if
any, in charge of operations in the Bargaining Unit.

Section 3: The Employer will neither negotiate nor make Collective
Bargaining Agreements for any of its Associates in the Bargaining Unit covered
hereby unless it be through duly authorized representatives of the Union. The

' Employer agrees that it will not sponsor or promote, financially or otherwise,

any labor group or labor organization for the purpose of undermining the
Union; nor will it interfere with, restrain, coerce, or discriminate against any
Associate in connection with his membership in the Union.

ARTICLE 2

UNION SECURITY CLAUSE

It is understood and agreed by and between the parties hereto that
as a condition of continued employment, all persons who are hereafter
employed by the Employer in the Unit which is the subject of this Agreement
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information to document the correctness of the payment in question.

Section 2: Alternate Plan Option. Any Employer party to this
Agreement may offer to it Associates in the bargaining unit covered by this
Agreement, at no cost to the Associate, a medical insurance plan for the
Associate and his dependents as an alternative to the foregoing L.H.N. and
L.H.N. Supplemental Benefits Plans. If the majority of the Associates of any
such Employer elect to take the plan offered by the Employer, then such plan
will be in lieu of the L.H.N. and L.H.N. Supplemental Benefits Plan and such
Employer will have no obligations under this contract to make the foregoing
contributions to L.H.N. or the L.H.N. Supplemental Benefits Plan. This option
may be offered each year to be effective with the anmiversary date of the
contract (June 1) except for the first year of this contract where the option may
be offered effective August 1. The Union agrees that Associates going from an
Employer sponsored medical plan to L.H.N. will not incur any break in
insurance coverage as a result not more than one time during the life of the
contract. '

ARTICLE 30
PENSIONS

Effective June 1, 2013 during this contract, the Employer shall
contribute to the Central States, Southeast and Southwest Areas Pension Fund
the sum of One Hundred Thirty Seven Dollars and Sixty Cents ($137.60) per
week per Associate. Effective June 1, 2014: One Hundred Forty Three Dollars
and Ten Cents ($143.10) per week per Associate. Effective June 1, 2015: One
Hundred Forty Eight Dollars and Eighty Cents ($148.80) per week per
Associate. Effective June 1, 2016: One Hundred Fifty Four Dollars and Eighty
Cents {$154.80) per Associate. Effective June 1, 2017: One Hundred Sixty One
Dollars {($161.00) per Associate.

By execution of this Agreement, the Employer authorizes the
Employers Associations who are parties to the-contract establishing such Fund
to enter into appropriate Trust Agreements and Amendments thereto for the
purpose of administering such Fund, and to designate the Employer Trustees
under such Agreement, hereby waiving all notice thereof and ratifying all
actions already taken or to be taken by such Trustees within the scope of their
authority. . .

If an Associate is absent because of illness or off-the-job injury and
notifies the Employer of such absence, the Employer shali continue to make
the required contributions for a period of four. {4) weeks. If an Associate is
injured on the job, the Employer shall continue to pay the required
contribution until such Associate returns to work; however, such contributions
shall not be paid for.a period of more than six (6) months. If an Associate is
granted a leave of absence, the Employer shall collect from said Associate, prior
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to the leave of absence being effective, sufficient monies to pay the required
contributions into the Pension Fund during the* period of absence. When an
Associate is on. layoff, the Employer shall continue to make payments to the
Pension Program for the Associate for the balance of the month in which the
Associate is laid off.

Associates who work either temporarily or in cases of emergency,
less than thirty (30) days under the terms of this Contract, shall not be covered
by the provisions of this Article.

ARTICLE 31

TEAMSTERS MEDICARE TRUST

The Employer shall pay for and on behalf of each regular Associate
of the Employer who is subject to the terms and conditions of this Agreement,
Twenty-One Dollars and Fifty Cents ($21.50) per week, which payments shall
be made by the Employer to the Trustees of the Teamsters Medicare Trust
under a certain indenture created by Teamsters Local Union No. 688 for the
purpose of providing medical benefits and care for the Associates and their
spouses and/or life insurance for said Associates (all as therein defined),
subsequent to said Associates’ retirement. If there are any increases enacted
by the Trustees during the term of this contract, Employer shall bear the cost
of such increases up to a maximum increase of $1 in any year (increases
effective January 1 of any year).

In the event the Employer fails or refuses to make the payments as
provided in this paragraph, then (anything herein to the contrary
notwithstanding) the Union shall (upon three (3) weeks written notice to the
Employer) have the right to strike and resort to any lawful economic action
against the Employer; in addition, the Union shall have the right to invoke the
same remedies against the Employer as the Union has with respect to other
breaches of this Agreement by the Employer.

ARTICLE 32
SEVERANCE CLAUSE

The Employer agrees to pay severance pay, in the case of a facility
shutdown, to those Associates who are terminated permanently through no
fault of their own and not in the event of retirement. The severance pay shall
consist of the payment of ONE HUNDRED DOLLARS ($100.00) for three (3)
years continuous service with the Company, and additional ONE HUNDRED
DOLLARS ($100.00) for each five (5) years completed after this three-year
period.
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RECCIVED

Effective J 1, 2007 thro July 31, 2012
NOY 2 0 2007 ive June ugh July

ONTRAGT Ferguson Enterprises
C
DEPARTMENT

Working Agrcement

This Agrecment, entered into between Ferguson Enterpﬁseg,:i?:rcinaﬂcr referred to as the “Employer”
or the “Company”, and Local Union No. 120, affilisted with the International Brotherhood of
Teamsters (hereinafter refcrred to as the “Union™) as bargaining representative on behalf of the Union
employces of the Employer covered by this Agreement. “Employees”, if not otherwisc stated in this
Agreement, shall refer t0 Union or Bargeining Unit employees only.

PREAMBLE

As evidence of their determination to secure mutually beneficial, stabilized and harmonious
employment relations, each of the parties acknowledges and accepts responsibility for the fulfillment
of their respective obligations under this Agreement and pledges full cooperation in carrying out its
provisions.

1.

[ ¥
h

Union Shop: The Union shall be the sole representative of those ¢lassifications of employees
covered by this Agreement in collective bargaining with the Employer. There shall he no
discrimination against any employvee because of union affiliation. All employees in the
classifications herein noted shall bc members in good standing in the union after thirty (30)
working days from date of employment, signing of this Agreement or effective date of this clause,
whichever is later. Employees who pay the local union’s representatiopal function shall be deemed
to have satisficd the membership in good standing obligation.

Check-Off: When an cmployee has joined the union, the Employer agrees to deduct and the
cmployee agrees to have deducted equal amounts from each cmployee's paycheck for all union
dues and the Employer will promptly remit same to the financial secretary of the union by the 1"
of cach month for the total current month. The Employer fusther agrees and the employee agrees
to have deducted the initiation fec of the union after the employec has completed his probationary
period and the Employer will promptly remit the same to the financial secretary of the union in the
sarne manner as dues deduction,

Joh Steward: The Employer recognizes the right of the union to designate a job steward selected
from the Employer’s employees to represent the union in meeting with the Employer in connection
with the handling of grievances or othcr matters of mutual interest concerning this Agreement.

Non-Discrimination: The Employer and the union will not discriminatc against any employec on
the basis of race, religion, agc, national origin, sex, disability or any other classification protected
by the applicable Federal, State or Local law. Any reference to the male gender (he, him, his, ete.,)
in this Agreement is intended to refer to all employces without regard to sex.

Granting time off for Union functions: The Employer agrees to grant the necessary time off
without loss of seniority and without pay to any of its employees selected by the union to attend an
official labor convention as the union's delcgate or alternate, except that not more than one (1)
cmployee may be off for this reason at the same time. The term “neccssary time off” as used above
shall mean necessary traveling time to and from the place of the conveation in the capacity of
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(1) Effective June 1. 2007: $683 per month per emplovee
(2) Effective August 1,2008:  $704 per month per employee
(3) Effective August 1,2009:  $725 per month per employee
(4) Effective August 1,2010: 3747 per month per cmployee
(5) Effective August 1,2011:  $769 per month per employee

D. Benefits will be coordinated with any other group insurance policy to which the employee or
his dependents may be a bencficiary to provide that there will not be a duplication of payment
or benefit.

E. Coverage, eligibility and limitations will be governed by the provisions of the Trust.

F. The insurance premium will be paid by the Employer for six (6) months for employees who arc
on leave because of an injury on the job, and three (3) months in the case of illness on or off the
job. The Employcr has no responsibility for insurance premium payment because of an injury
ofY the job.

G. Early Retirees: An early retiree is an employee who is 57 years of age, but less than 65 years
of age; who clects to retire; and who is accepted by the Central States I’ension Plan for carly
retirernent benefits.

H. Early retirees may remain in the Minneapolis and Suburban Lumber Dealers Trust Medical
Plan through the month before their 65% birthday, or until they arc eligible for Medicare,
whichever is first. The coverage for such carly retirees shall include their dependents, and
shall be the same as though they had remained active employees, except that their coverage
shall not include life insurance, AD&D coverage, disability insurance or dental insurance
(provides medical coverage only). An carly retiree’s dependents shall be defined and covered
on the same basis as though the early retirce were still actively employed, except that there
sha!l be no dependent dental coverage. In the cvent of the death of an early retiree before he or
she becomes eligible for Medicare, his or her covered dependent shall have the same right to
remain in the group or convert to individual coverage as though the early retiree had died while
actively employed.

I. The monthly premium for the above-described coverage for early retirces (medical only) shall
be paid by the Employer up to a munthly maximum as follows:

(1) Effective June 1, 2007: §$611 per month per early retirce
(2) Effective August 1,2008:  $623 per month per early retiree
(3) Effective August 1,2009:  $636 per month per early retiree
(4) Effective August 1,2010:  $649 per month per early retirce
(5) Effective August 1,2011:  $662 per month per carly retiree

16. Pension: The Employer shall contribute to the Central States Southeast and Southwest area
pension fund for each employce covered by the Agreement (defincd as the date such employee is
eligible for and joins the Union), the following sum for cach weck the employce shows carnings on
the Employer’s payroll after joining the Union:

Effective Datc Weekly Contmibution
June 1, 2007 £108
8of10
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18.

19.

20.

21.

22.

24,

[
h

August 1, 2008 $117

August 1, 2009 $126.
August 1, 2010 3136
August 1, 2011 $147

401K Participation: Bargaining unit emplovees will not be allowed to participate in Employers
401X plan.

Emplover incentive plans: Bargaining unit employces are not eligible for any other Employer
incentive plans; profit sharing plans; safe driver awards; bonuses or any other similar type
programs EXCEPT at the sole discretion of the Employer. Participation allowed by the Employer
in any one plan or for any one year does NOT constitute approval for ofher plans or for that same
plan in future years.

Funeral Leave: Employces who lose time on scheduled work days on account of death of
members of their immediate family will be paid for working time lost as a result of making
arTangements and/or attendance at the funcral. For the purpose of this paragraph, a member of an
employee's immediate family is one of the following; his or her spouse; parent, child, brother,
sister, grandparents, mother-in-law; father-in-taw; sistcr-in-law; and brother-in-law. Pay for such
time as is necessary but not to exceed three (3) days will be based on an cight (8) hour day at
straight time. The company shall be promptly notified of the absence hereunder and the reason
therefore. :

Jury Duty: Employees who are on the seniority list and are called for jury duty receive the
difference between their jury pay and what they would otherwise have received from the company
but not to exceed forty (40) hours per week for two (2) weeks. Employccs who are released for
periods of time from being on duty as a juror will make themselves available to the company for
whatever time is available.

Strike or Lockout: There shall be no strike or lockout during the life of the Agreement except in
the casc of refusal of cither party to abide by the decision of the arbitration board or in casc of
refusal to arbitrate.

Picket Line; The Employer shall not request or instruct any employez to go through a legal picket
line sanctioned by Teamsters Joint Council No 32. The union agrees not to honor an illegal picket
line. However, the union agrees that in the event the Employer becomes involved in a controversy
with any other union, the union will do all in its power to help effect a fair settlement.

. Uniforms: The Employer agrees that if any employce is required to wear any kind of uniform,

same shall be furnished and maintained by the Employer free of charge.

Bonds: Should the Employer require any employee to give bonds, the premium on same shall be
paid by the Employcr. Ifthe Employer requires the employee to give a bond the employee must
qualify for and remain qualified for such bond as a condition of employment.

. [nfury on the job: An employce who is injured on the job shall not be docked for the day of the

infury if he is absent for less than the full day provided he returns to work that day.

9of 10
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AGREEMENT

By and Between

FERGUSON ENTERPRISES, INC.
4209 Air Park Boulevard
Duluth, Minnesota 55811

and

TEAMSTERS GENERAL LOCAL 346
Duluth, Minnesota

February 1, 2014
through =~
January 31, 2017
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AGREEMENT
By and Between
FERGUSON ENTERPRISES, INC.
and

TEAMSTERS GENERAL LOCAL 346.

Ferguson Enterprises, Inc., 4209 Air Park Boulevard, Duluth, Minnesota 55811, hereinafter
referred to as the "Employer” and the Teamsters General Local 346 of Duluth, Minnesota,
-affiliated with the International Brotherhood of Teamsters, hereinafter referred to as .the
“Union", agree to the following terms and conditions of this contract.

ARTICLE 1.

RECOGNITION: Section 1. ‘The Union shall be the sole representative of the unit
ccomposed of those classifications of associates covered by this Agreement in collective
bargaining with the Employer in the Duluth branch. There shall be no discrimination or
discharge of any associate becausc of Union affiliation.

Scction 2. It is undetstood and agreed that the: Employer has all the customary and usual
rights, powers, functions, and authority of management, Any of the rights, powers,
‘functions, or authority which the Employer has prior to the signing of this Agreement,
including those in respect to rates of pay, hours of employment, or conditions of work, are
retained by the Employer, except as those rights, powers, functions, or authority are
specifically abridged or modified by this Agreement.

ARTICLEZ.

‘UNION SECURITY: Section I. ‘All present associates who are members of the Local
Union on the effective date or on the date of the execution of this Agreement, whichever is
later, shall remain members of the Local Union in good standing as a condition of
employment. All present associates who are not members of the Local Union and all
associates who are hired hereafter shall become and remain members in good standing of the
Local Union as a condition of their employment, on and after the 31st day following the.
beginning of their employment, or on and afterthe 31st day following the effective date of
this contract, whichever is the later.

1
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however, such contributions shall not be paid for a period of more than six (6)
months. If an associate is granted a leave of absence, the Employer shall collect from.
said associate, prior to the leave of absence being effective, sufficient monies to pay
the required contribufions into the Health and Welfare Fund during the period of
absence:

G: If ‘an associate is absent because of illness or off-the-job injury and notifies the
Employer of such absence, the Employer shall continue to make the required.
contributions for a period of four (4) weeks.

He Contributions to ‘the Health-and Welfare Fund must be made for each weéek on each
regular full-time associate, and although contributions may be made for those weeks,
into some other Health and Welfare Fund.

L Associatcs who work part-time, temporarily or in cases of emergency under the-terms.
of this contract shall not be covered by the provisions of this paragraph.

ARTICLE 29.
PENSIONS:

Effective February 1, 2014, the Employer shall contribute to the pension fund.the sum of two
hundred four dollars and ninety cents ($204.90) per week for each full-time associate
covered by this Agreement who has been on the payroll thirty (30) days or more.

Effective February 1, 2015, the Employer shall contribute to the pension fund the sum of two
hundred seventeen dollars and twenty cents ($217.20) per week for each full-time associate
covered by this Agreement who has been on the payroll thirty (30) days or more.

Effective February 1, 2016, the Employer shall contribute fo the pension fund the.sum of two.
hundred twenty-five dollars and ninety cents ($225.90) per week for each full-time associate
covered by this Agreement who has been on the payroll thirty (30) days or more.

This Fund shall be the CENTRAL STATES, SOUTHEAST AND SOUTHWEST AREAS
PENSION FUND. There shall be no other pension fund under this contract for operations
undecr this contract or for operations under the Southeast and Southwest Areas contracts to
which Employers who are party to this contract are also partics.

By the execution of this Agrcement, the Employer authorizes the Employers' Associatiofis;
which are parties hereto to enter into appropriate trust agrcements necessary for the.
administration of such fund, and to designate the Employer Trustees under such agreement,
hereby waiving all notice thereof and ratifying all action taken or to be taken by such
Trustees within the scope of their authority.
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If an associate is injured on thé job, the Employer shall continue to pay the fequired
contributions until such associate returns to work; however, such contributions shall not be
paid for a period of more than six (6) months. If an assoctate is granted a leave of absence,
the Employer shall collect from said associate, prior to the leave of absence being effective,
sufficient monies to pay the required contributions into the Pension Fund during the period.
of absence:

-Contributions to the Pension Fund must be made for cach weck on each regular full-time:
associate, even though such associate may work only part-time under the provisions of this.
contract including weeks where work is performed for the Employer but not under the
provisions of this contract, and although contributions may be made for those weéks into
some other pension fund. Associates who work either temporarily or in cases of emergency
under the terms of this contract shall not be covered by the provisions of this paragraph. The
normal retirement age shall be sixty-five (65), if the associate can qualify for a pension.

‘With respect'to part-time associates, the parties agree that in the event that an individual
employed on a part-time basis works 1,000 hours or more in a 12 month period, he will be
considered a regular associate for purposes of participation in the Central States Pension
Fund and all hours worked by him thereafter (for the remainder of that year and all
subsequent years), will require contributions to the Central States Pension Fund in the, same.
manner and amount as required by this contract for regular full-time associates.

‘ARTICLE 30.

FUNERAL LEAVE: The Employer agrees to pay full-time associates for necessary
absence on account of death in immediate family for a period of two (2) days at the straight
time rate, not to exceed eight (8) hours per day; provided the associate attends the funeral
and the compensable day or days off fall within the associate's regularly scheduled work
week. Immediate family shall include spouse. parents, child, sister, brother, step-children-or
step-parents. ’

ARTICLE 31.

JURY DUTY PAY: A full-time associate who is called to serve on jury duty shall be paid
for-actual hours worked for the Employer. If this pay, together with his jury duty pay does
not equal his regular weekly pay, the Employer will make up the difference for a maximum
period of two (2) weeks, provided the associate works such hours as he is available during
the hours when court is not in session, The above shalt apply to petit jury duty only.

7
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AGREEMENT

THIS AGREEMENT, made and entered into as of the Ist day of July,
A.D., 2008 by and between FERGUSON ENTERPRISES, INC., hereinafter
termed the Employer and Local Union No. 580 affiliated with the International
Brotherhood of Teamsters, located at 5800 Executive Drive, Lansing, Michigan
of the second part, hercinafter called the Union.

WHEREAS, both parties are desirous of preventing strikes and lockouts
and other cessations of work and employment: and of maintaining a uniform
wage scale, working conditions and hours of associates of the Employer, and of
facilitating peaceful adjustments of all grievances which may arise from time to
time between the Employer and his associates; and of promoting and improving
peaceful industrial and economic relations between the parties.

ARTICLE [
BECOGNI’I‘ION, UNION SIHOP AND DUES

Section 1,

The Employer recognizes and acknowledges that the Union is the
exclusive representative in collective bargaining with the Employer of those
classifications of associates covered by this Agreement and listed in Schedule
“A“.

Section 2.

The Employer agrees that as a condition of continued employment, al]
present and future associates covercd by this Agreement shall become and
remain members in good standing in Lo¢al Union No. 580 affiliated with the
International Brotherhiood of Teamsters, no later than the thirty-first (3159 day
following the beginning of their employment or the thirty-first (31%) day
Tollowing the effective date of this clause, whichever is the later.

Section 3.

The Employcr agrees to deduct from the pay of each associate, all dues of
Local Union 580 and Pay such amount deducted to said Local Union No., 580
for each and every associate, provided however, that the Union presents to the

Employer authorizations signed by such associate, allowing such deductions
and payments to the Local Union as aforesaid.

3
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When the occasion arises where an associate gives written report on
forms in use by the Employer of a vehicle in an unsafe warking operating
condition, and rcceives no consideration from the Employer, he shall take the
matier up with the officers of the Union who will take the matter up with the

Seclion 4,

Where new lypes of work for which rates of pay are not established by
this Agreement are put into use within operations covercd by this contract,

rates governing such operations shal| he subject to negotiations between the
parties,

ARTICLE XVI]
MILITARY SERVICE,

Associates enlisting or entering the military or naval service of the United
Statcs pursuant to the provisions of the Selective Service Act of 1948, shall be
granted all rights and privileges provided by the Act.

ARTICLE XIX
HEALTH AND WELFARE AND PENSION CLAUSE

Effective during the term of this Agreement, the Employcr agrees to
provide enough monies to maintain the Michigan Confcrence SOA Plan {or Plan
110) for all gassociates in the bargaining unit through June 30, 2005,

Effective July 1, 2008 $278.55 per week
Effective April 1, 2009 $304.35  per week
Effective April 1, 2010 $327.95  per week
Effective April 1, 2011 $331.00  per week
Effcctive April 1, 2012 $341.40 - per week
Effective April 1, 2013 $367.65 per week
Effective April 1, 2014 $405.05  per week
Effective April 1, 2015 $429.45  per week

Associates hired after March 22, 2013 shall be provided Plan 734
(without retiree benefit), with rates as follows:

Before 3/31/13 3/31/13 3/31/14 3/31/15

$283.60 , $308.40 $330.50 $347.10

Associates shall contribute $20.00 per week toward health and welfare
premiums through payroll deduction.

All payments into the Welfare Fund must be made within tcn (10) days
from the end of each calendar month to Michigan Conference of Teamsters
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Health and Welfare Fund.

Additionally, the Employer agrees to pay into the Central States,
Southeast and Southwest Areas Pension Fund for each associate covered by
this Agreement who is on the regular seniority list unless otherwise specified a
contribution of;

Effective July 1, 2008 $91.80 per week
Effective July 1, 2009 $99.10 per week
Effective July 1, 2010 $107.00  per week
Effective July 1, 2011 $115.60 per week
Effective July 1, 2012 $124.80  per week
Effective July 1, 2013 $132.30  per week
Effective July 1, 2014 $140.20  per week

All payments into the Central States, Southeast and Southwest Areas
Pension Fund must be made within ten (10) days from the end of each calendar
month to the Mellon Bank, Ccntrul States Funds, Dept. 10291, Palatine, IL
60055-0291.

Contributions to the Health and Welfare Fund and to the Pension Fund
must be made for each week on each regular associate, even though such
associate may work only part-time under the provisions of this contract,
including paid vacations and weeks where work is performed for the Employer
but not under provisions of this contract, and although contributions may be
made for those weeks into some other Health and Welfare Fund and/or
Pension Fund. Associates who work either temporarily or in cases of
¢mergency under the terms of this contract shall not be covered by the
provisions of this paragraph.

If an associatc is absent because of illness or off-the-job injury and
nolifies the Employer of such absence, the Employer shall continue to make
the required contributions to the Health and Welfare Fund and Pension Fund
for & period of two (2) months. If an associate js injured on the job, the
Employer shall continue to pay the required contributions until such associate
returns to work; however, such contributions shall not be paid for a period of
more than twelve (12) months,

If an associate is granted a leave of absence, the Employer shall collect
from said associate, prior to the leave of absence being effective, sufficient
monies to pay the required contributions to the Heelth and Welfare Fund and

Pension Fund during the period of absence.,

In those instances where the Employer is involved in an "Qwner-
Operators” arrangement, there shall be no deduction from equipment rental of
owner-operators by virtue of the contributions made to the Health and Welfare
Fund and the Pension Fund, regardiess of whether the equipment rental js at
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the minimum rate or more, and regardless of the manner of computation of
owner-driver compensation. ‘

Notwithstanding anything herein contained, it is agreed that in the cvent
any Employer is delinquent at the end of a, monthly period in the payment of
his contribution to the Health and Welfarc and/or Pension Funds in
accordance with the rules and regulations of the Trusteces of such Funds and
after the proper official of the Local Union shall have given 72 hours notice to
the Employer of such delinquency in the Health and Welfare and Pension Fund
payments, the Union shall have the right to take such action as it deems
necessary until such delinquent payments are made, and it is further agreed
that in the event such action is taken, the Employer shall be responsible to the
associate for losscs resulting therefrom.

It is agreed that the Welfare Fund and Pension Fund will be separatcly
administered each jointly by the Employer and Union in compliance with all
applicable laws and regulations, both State and Federal.

By the execution of this Agreement, the Employer authorizes the
Employer Associations who are signatories to similar Collective Bargaining
Agreements signed with Tcamsters Unions, to enter into appropriate trust
agreements necessary for the administration of such Funds, and to designatc
the Employer trustees under such Trust Agreements, hereby waiving all notice
hereof and ratifying all actions taken by such Trustee within the scope of their
authority.

ARTICLE XX
WAGES

Section 1,

Attached hereto and marked Schedule "A" is a schedule showing the
classification and wage rates of the associates covered in this Agreement. Said
Schedule "A" further sets forth the hours of work, regular working conditions,
and other details of employment, It is mutually agreed that said Schedule "A"
and the contents hercof shall constitute a part of this Apreement.

ARTICLE XXI
SEPARABILITY AND SAVINGS CLAUSE

If any Article or Section of this contract or of any Riders thereto should
be held invalid by operation of law or by any tribunal of competent jurisdiction
or if compliance with or cnforcement of any Article or Section should be
restrained by such tribunal pending a final determination as to its validity, the
remainder of this contract and of any Riders thereto should be held invalid by
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COLLECTIVE BARGAINING AGREEMENT

BY AND BETWEEN,

FERGUSON ENTERPRISES, INC.
(for Detroit-area locations listed on Exhibit A)

AND

TEAMSTERS LOCAL UNION NO. 247 .
AN AFFILIATE OF THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS

JULY 1,2010 TO JUNE 30, 2015

RECEIVED
0CT 07 2013
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AGREEMENT

THIS AGREEMENT is made and entered into and effective as of the 1st day of
July, 2010. This Agreement shall remain in effect through and including June 30, 2015,
by and between FERGUSON ENTERPRISES, INC., party of the first part and hereinafter
termed the Employer, and Local Union No. 247, affiliated with the International
Brotherhood of Teamsters, hereinafter termed the Union, for the Detroit-area locations

listed on Exhibit A, hereto.

The terms of this Agreement shall apply to all associates in the classifications of
work set forth herein and shall cover all accretions to or relocations of the aforesaid

bargaining unit operations.
ARTICLE 1

Section 1. Union Security: The Union shall be the sole representative in
collective bargaining with the Employer for associates in the following bargaining unit. All
drivers and warehousemen (including counter positions, but only to the extent set forth in
Article 23, Section 3) employed by the Employer at its warehouses as listed on Exhibit A,
but excluding office associates, clerical associates, service men, professional associates,

guards and supervisory associates.

Section 2. Membership as a Condition of Employment: The Employer agrees
that, as a condition of continued employment, all present and future associates covered
by this Agreement shall become and remain members in good standing in Local Union
No. 247, an affiliate of the International Brotherhood of Teamsters no later than either the
thirty-first (31%") day following the beginning of their employment or the thirty-first (31%)
day following the date of this clause, whichever is the later.

Upon written notice from the Union that any associate has failed to acquire or
retain membership as above described, the Employer shall be obligated to discharge
such associate. However, no discharge shall be requested that violates the provisions of
the Labor Management Relations Act of 1947, as amended, or decisions of the National
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weeks. If an associate is injured on the jab;. the Employer shall cohtihue to pay the
required health and, welfare contribution so long as such associate is receiving Worker's
‘Compensation Benefits and is not actually working; provided, however, such-
contributions shall not be paid for more than a period of twelve (12) months. If an
associate is granted a leave of absence for reasons other than ‘iliness, the Employer shall
collect from said associate, ptior fo the leave of absenceé .being effective, sufficient
‘monies to pay the required contributibns into the health and welfare fund during the

period of absence.

Contributions to the health and weifare fund must be made for each week on:
behalf of each: bargaining. unit associatée who rendered.compensated service in any part of
any week -or receives. vacation pay in any part of any week. Associates who work either
temporarily in cases of emergency under thé terms of this contract shall not be covered by

the provisions of this parag-raph_*

Notwithstanding anything herein tontained, it is adgreed that in the evént the
Employer is delinquent at the end of a pefiod in the payment of his contribution to the
Health and Welfare Fund. created under this contract, in accordance with the rules and
regulations of the Trustees of such fund, the associates or their représentatives after the
proper official of the Local Union shall have given seventy-two (72) hours notice to the
Employer of stich delinquency in health and welfare payments shall have the right to take
such action as they deem necessary until such delinquent payments are made, and it is
further agreed that in thé event such action is taken, the. Employer shall be responsible to
the associates for losses resulting there from,

Section 2, Pensions: The Employer will pay into the Central States' Southeast and
Southwest Areas Pension Fund for each non-probationary bargaining uhit associate who

.renders;compensated service.in any part of any week as follows™

$173.90 per week effective 4/1/10
'$184.30 per week effective 4/1/1 |
$193.50 per week effective 4/1/12
$201.20 per week effective 4/1/13
$209.20 per week effective 4/1/14
$217.60 per week effective 4/1/15
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COLLECTIVE BARGAINING AGREEMENT

BY AND BETWEEN

FERGUSON ENTERPRISES, INC.
(for Ann Arbor location listed on Exhibit A)

AND

TEAMSTERS LOCAL UNION NO. 247 )
AN AFFILIATE OF THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS

JULY'1,.2010 TO JUNE 30, 2015
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AGREEMENT

THIS AGREEMENT is made and entered into afid effective as of the ist day of

July, 2010. This Agreement shall remain in effect through and including-June 30, 2015,

- by and between FERGUSON ENTERPRISES, INC., party of the first part and hereinafter

termed the Employer, and Local Union No. 247, affiliated with the International

Brotherhood of Teamsters, hereinafter termed the Union, for the Ann Arbor location
listed on Exhibit A, hereto.

The terms of this Agreéméit shall apply to all associates in the Classifications of
work set forth herein and shall cover all acgretions to or relocations of the aforesaid
-bargaining unit operations..

ARTICLE 1

Section' 1. Union Security: The Union shall be the soie’ representativé in
collective. bargaining with the Employer for associates in the following bargaining unit. All
drivers and warehousemen (including counter positions, but only to the extent set forth in
Article 23, Section 3) employed by the Employer at its warehouses as listed on Exhibit A,
but excluding office associates, clerical associates, service men; professional associates,

-guards. and supervisory associates.

‘Section 2. Membership as a Condition of Employment: The Employer agrees
‘that,.as a condition of continued.‘employme'nt, all present and future associates covered
by this Agreement shall become and remain members in good standing in Local Union
No. 247, an affiliate of the Intemnational Brotherhood of Teamstors no later than either the
thirty-first (31%) day following the beginning of their employment or the thirty-first (31%%)
day following the date of this clause, whichever is the later.

Upon written notice from the Union that any associate has failed to acquire or
retain membership as above described, the Employer shall be obligated to discharge_
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‘the provisions of this paragraph:

Notwithstanding anything herein contained, it is- agreed that in the event- the
Employer is delinguent at the end of a period in the paymént of his contribution to the
Health and -Welfare Fund, created under this contract, in accordance with the rules and
regulations of the Trustees of such fund, the associates or their representatives after the
proper official of the Local Union shall have given seventy-two (72) hours notice to the
Employer of such delinquency in health and welfare payments shall have the right to take
such action as they deem necessary until such deiinquent payments are made, and it is
further agreed that in the event such action is taken, the Employer shall be responsible to
the associates for losses resulting there from.

Séction 2. Pensions: The Employer will pay into the Central States Southeast and
Saouthwest Areas Pension Fund for each non-probationary bargaining unit associate who
renders compensated:service-in any part of any week as follows:

$225.80 per week effective 4/1/10
$243.90 per week effective 4/1/11
$258.50 per week eftective 4/1/12
$268.80 per week effective 4/1/13
$279.60 per week effective 4/1/14
$290.80 per week effective 4/1/15

ARTICLE 11

Section 1. Protection of Rights: it shall not be.a violation of this Agreement and it shall.
not be-cause for discharge or disciplinary-action in the -event an associate refuses to enter upon
any property involved in a lawful primary:iabor dispute or refuses to go through or work behind
any lawful primary picket line, excluding, however, picket lines at the Employer's place or places
of business.

Section 2. Struck Work: it shall not be a violation of this Agreement and it shall not be
a cause for discharge or disciplinary action if any associate refuses to perform any service which
came {0 the Employer as a result of taking over struck work in coo;aeration with an Employer
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Port Huron, Michigan

AGREEMENT
BETWEEN
FERGUSON ENTERPRISES, INC.
AND
TEAMSTERS LOCAL UNION NO. 337

August 1, 2010 through

July 31, 2016 RECEIVED

APR 0 5 2013
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AGREEMENT

THIS AGREEMENT, made and entered into as of the 1st day of
August A.D., 2010 effective August 1, 2010 to July 31, 2016, by and
between FERGUSON ENTERPRISES INC. party of the first part, and
hereinafter termed the Employer and TEAMSTERS LOCAL UNION NO, 327,
an affiliate of the INTERNATIONAL BROTHERHOOD OF TEAMSTERS, located
at 2441 West Water, Port Huron, Michigan, hereinafter called the
Union,

WHEREAS, both parties are desirous of Preventing
strikes and lockouts and other cessations of
work and employment; and of maintaining a
uniform wage scale, working conditions and
hours of employees of the Employer; and of
Facilitating peaceful adjustment
of all grievances which may arise from time
to time between the Employer and his
associates; and of promoting and improving
peaceful industrial and economic relations
between the parties.

ARTICLE I
RECOGNITION AND UNION SHOP

Section 1. The Employer recognizes and acknowledges that the
Unicn is the exclusive representative in cocllective bargaining with the
Employer of those classifications of associates covered by this
Agreement and listed in Schedule "a."

Section 2. All present and future associates covered by this
Agreement shall be required as a condition of employment to pay
either such periodic dues and initiation fees established by the Union
to maintain and continue membership in good standing in the Union or
pay such other amounts in lieu of such periodic dues
and initiation fees necessary to maintain financial
core membership as may be required by applicable law
not later than either the thirty-first day following
the beginning of their employment or the thirty-first
day following the effective date of this clause,
whichever is later.

Section 3,

a. The parties hereto recognize that because of the seasonal
nature of the Employer’s business, it is sometimes
necessary for the Employer to hire seasonal help.

1
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ARTICLE XIV
MAINTENANCE OF STANDARDS

The Employer agrees that all conditions of employment in his
individual operation relating to wages, hours of work, overtime
differentials and general working conditions shall be maintained at not
less than the highest standards in effect at the time of the signing
of this Agreement, and the conditions of employment shall be improved
wherever specific provisions for improvement are made elsewhere in
this section. This section shall not apply to inadvertent or
bonafide errors made by the Employer or the Union in applying the terms
and conditions of this Agreement if such error is corrected within
ninety (90) days from the date of error. No other Employer shall be
bound by the voluntary acts of another Employer when he may exceed
the terms of this Agreement. Any disagreement between the ILocal
Union and the Employer with respect to this matter shall be subject to
the grievance procedure.

This provision does give the Employer the right to impose or
continue wages, hours and working conditions less than those
contained in this Agreement,

ARTICLE XV
HEALTH AND WELFARE AND PENSION

Effective August 1, 2010 the Employer agrees to pay the
following premium cost for benefit Plan BDR-3B until April, 1, 2013, and
for PpPlan 756 from and after April 1, 2013, Michigan Conference of
Teamsters Welfare Fund, for each associate covered by this Agreement,
who is on the regular seniority list.

July 29, 2010 Not to exceed $328.45 per week
April 1, 2011 Not to exceed $331.55 per week
April 1, 2012 Not to exceed $346.80 per week
April 1, 2013 Not to exceed $368,3¢ per week
April 1, 2014 Not to exceed $405.75 per week
April 1, 2015 Not to exceed $430.20 per week
April 1, 2016 Not to exceed $449.25 per week

Associates hired after ratification March 25, 2013 shall be
provided Plan 734 (without retiree benefit) with rates as follows:

Before 3/31/2013 $283.860
4/1/2013 $308.40
4/1/2014 $330.50
4/1/2018 $347.10
4/1/2016 $360.25
12
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Effective after ratification, associates shall contribute %20.00
per week toward premium costs stated above through payroll deductions.

All payments into the welfare fund must be made within fifteen (15)
days from the end of each calendar month to the National Bank of
Detroit, which back has been make depository for the Michigan
Conference of Teamsters Welfare Fund.

The Employer agrees to pay into the Central States, Southeast and
Southwest Areas Pension Fund, a contribution of:

17B-$168.70 per week Effective August 1, 2010
17B-$182.20 per week Effective August 1, 2011
17B-$193.10 per week Effective August 1, 2012
17B-$200.80 per week Effective August 1, 2013
17B-5208.80 per week Effective August 1, 2014
17B-5217.20 per week Effective August 1, 2015

All payments into the Pension fund must be made within fifteen (15)
days from the end of each calendar month to Mellon Bank, Central
States Funds, Dept. 10291 Palatine, IL 60055-029].

Contributions will be remitted each week to the Central States
Pension Fund on behalf of ail reqular associates performing work
covered by the collective bargaining agreement after they have been on
the Employer's payroll for 60 calendar days.

The parties agree +that in the event that an individual
employed on a part-time basis works 1,000 hours or more in any 12
month period, he will be considered a regular associate for
burposes of participation in the Central States Pension Fund and all
hours worked by him thereafter {(for the remainder of that year and all
subsequent years}, will require contributions to the Central
States Pension Fund in the same manner and amount as required by
this contract for regular associates.

If an associate is absent because of illness or off-the-job
injury or military duty and notifies the Employer of such absence, the
Employer shall continue to make the required contributions to the
health and welfare and pension funds for a period of four (4) weeks. If
an associate is injured on the job, the Employer shall continue to pay
the required contributions until such associate returns to work,
however, such contributions shall not be paid for a period of more
than six ({6) months.
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If an associate is granted a leave of absence, the Employer
shall collect from said associate, prior to the leave of absence being
effective sufficient monies to pay the required contributions into the
pension fund during the period of absence,

Notwithstanding anything herein contained, it is agreed that in
the event any Employer is delinquent at the end of a monthly period
in the payment of his contribution to the pension fund in accordance
with the rules and regulations of the Trustees of such fund and after
the proper official of the Local Union shall have given seventy-two
{72) hours' notice to the Employer of such delinguency in the
pension fund payments, the Union shall have the right to take such
action as it deems necessary until such delinquent payments gare
made, and it is further agreed that in the event such action is taken,
the Employer shall be responsible to the associates for losses
resulting therefrom. It is agreed that the pension fund will be
separately administered jointly by Employers and Union in
compliance with all applicable laws and regulations, both State and

Federal.

By the execution of this Agreement, the Employer authorizes and
designates the Employer Trustees under such trust agreements, hereby
waiving all notice thereof and ratifying all actions taken or to be
taken by such trustees within the scope of their authority,

ARTICLE XVI
PATID FOR TIME

All associates covered by this Agreement shall be paid for all time
spent in the service of the Employer. Time shall be computed from
the time the associate is ordered to report for work and registers
in and until the time he is effectively released from duty. All time
lost due to delays as a result of overlocads or certificate
violations involving Federal, State, or City regulations, which
occur through no fault of the driver shall be paid for. Such payment
for driver's time when not driving shall be the hourly rate.

ARTICLE XVII
EAY PERIOD

All regular associates covered by this Agreement shall be paid in
full each biweekly pay period. Not more than seven {7) days shall
be held on an associate. The Union and Employer may by mutual
agreement provide for other pay periods. Each associate shall be
provided with an itemized statement of his earnings and of all
deductions made for any purpose, upon the request of individual
associates or Union Representative.
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August 1, 2010 - July 31, 2015

INTRODUCTION

THIS AGREEMENT, made and entered into as of the 1st day of August, 2010, by and
between FERGUSON ENTERPRISES, INC., for any of its operations located at 3944 Fortune
Boulevard, Saginaw, Michigan 48603, party of the first part, and hereinafter termed the
Employer, and GENERAL TEAMSTERS LOCAL UNION NO. 406, affiliated with the
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, located at Saginaw, Michigan, party
of the second part, hereinafter called the Union.

WHEREAS: Both parties are desirous of preventing strikes and lockouts and other
cessations of work and employment; maintaining a uniform wage scale,
working conditions and hours of employees of the Employer; and of
facilitating peaceful adjustment of all grievances which may arise from
time to time between the Employer and his employees; and of promoting
and improving peaceful industrial and » economic relations between the
parties.

WITNESSETH:
ARTICLE 1
RECOGNITION: UNION SHOP AND DUES

Section 1. RECOGNITION: (a) The Employer recognizes and acknowledges that the union
is the exclusive representative in collective bargaining with the Employer of those classifications
of employees covered by this Agreement and listed in Article 37 Minimum Wage Rates.

(b) The Employer agrees to respect the jurisdictional rules of the Union and shall not direct or
require their employees or persons other than the employees in the bargaining units here
involved, to perform work which is recognized as the work of the employees in said units;
however, this shall not be interpreted to prevent non-unit employees from waiting on customers
during periods when customers are present and unit employees are busy.

Section 2. UNION SHOP: All present employees who are members of the Local Union on the
effective date of this section shall remain members of the Local Union in good standing as a
condition of continued employment. All present employees who are not members of the Local
Union, and all employees who are hired hereafter shall on and after the thirty-first (31st) day
following the beginning of their employment or on and after the thirty-first (31st) day following
the effective or execution date of this section, whichever is the later, shall become and remain
members in good standing of the Local Union as a condition of employment.

Section 3. CHECK-OFF: The Employer agrees to deduct from the pay of all employees
covered by this Agreement, the dues, initiation fees and/or uniform assessments of the Local
Union and agrees to remit to said Local Union all such deductions prior to the end of the month
for which the deduction is made. Where laws require written authorization by the employee, the
same is to be furnished in the form required.

The Local Union shall certify to the Employer in writing each month a list of its members
working for the Employer who have furnished to the Employer the required authorization,
together with an itemized statement of dues, initiation fees (full or installment), or uniform
assessments owed and to be deducted for such month from the pay of such member, and the
Employer shall deduct such amount equally from the bi-weekly pay check of the member and
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days from the date of error.

This provision does not give the Employer the right to impose or continue wages, hours and
working conditions less than those contained in this Agreement.

ARTICLE 14
INSPECTION PRIVILEGES

Authorized agents of the Union shall have access to the Employer's establishment during
working hours after notifying management for the purpose of adjusting disputes, investigating
working conditions, collection of dues and ascertaining that the Agreement is being adhered to
provided however, that there is no interruption of the firm's working schedule. However, agent
must report to office.

ARTICLE 15
POSTING - BULLETIN BOARDS

Section 1. POSTING OF AGREEMENT: A copy of this Agreement shall be placed in a
readily accessible location agreed upon by the Employer and the Union.

Section 2. UNION BULLETIN BOARDS: The Employer agrees to provide suitable space for
the Union bulletin board. Postings by the Union on such boards is to be confined to official
business of the Union.

ARTICLE 16

HEALTH AND WELFARE AND PENSION

The Employer agrees to pay into the Michigan Conference of Teamsters Welfare Fund for each
