APPLICATION FOR APPROVAL OF BENEFIT SUSPENSION FOR
CENTRAL STATES, SOUTHEAST AND SOUTHWEST AREAS PENSION PLAN

ITEM NO. 37

Employer Name
SuperValu Inc

SuperValu Inc

SuperValu Inc

SuperValu Inc

SuperValu Inc

SuperValu Inc

SuperValu Inc

SuperValu Inc

Harris Acquisition 11l LLC
Superior Beverage Group LTD
The Superior Linen Supply Company
Superior Materials LLC
Superior Materials LLC
Superior Materials LLC
Superior Materials LLC
Superior Materials LLC

Swansea Building Products Corporation

Systemaire Inc

T K O Installations Inc

Taconite Tire Service Inc

Taher Acquisition Corp Inc

The Tamarkin Company

Tazewell County Landfill

Technical Products Inc

Technisand Inc

Terminal Steel & Equipment Company
Tesar Industrial Contractors

Theut Products Inc

Theut Products Inc

Theut Products Inc

Theut Products Inc

Tire Mart Inc

Walter Toebe Construction Company
The Toledo Blade Company

Toledo Museum of Art

Toledo Shredding LLC

Tonn and Blank Construction
Towne Ford Inc

Tramonte Distributing Company
Trans Ash Inc

Transervice Lease Corporation
Transervice Logistics

Transervice Logistics

Transit Authority of the City of Omaha
Transit Management Of Racine

Jim Trenary Chevrolet Inc
Tri-County Enterprises

Trico Excavating Inc

Trierweiler Ready Mix

Ken Trimble Inc

Triumph Trucking Of Newburgh LTD
True Value Company

Trumbull Cement Products

Tube City IMS LLC

Tucker Tire Service Inc

W L Tucker Supply Company
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Local Union

Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.

37.91

638
610
618
688
414
414
414
414
509
377
955
247
247
332
332
614
50

682
727
346
792
377
627
507
135
337
407
337
337
247
247
618
247
20

20

20

135
200
348
236
135
135
89

554
200
618
614
662
662
627
964
541
377
100
618
348



Employer Name
Turk Furniture Company

Turk Furniture Company
Turner Brooks Inc
Tuttle Construction Inc
U S Foods Inc
U S Foods Inc
U S Foods Inc
U S Foods Inc
U S Foods Inc
U S Foods Inc
U S Foods Inc
USMMiInc
#N/A
United Contractors Midwest Inc
United Contractors Midwest Inc
United Contractors Midwest Inc
United Contractors Midwest Inc
United Dairy Inc
UPSCO Inc
United Plumbing & Heating Supply Co
United Ready Mix Inc
Univar USA Inc
Univar USA Inc
Universal Oil Inc
Upchurch Oil & Ready Mix
VCNA Prairie Inc
VCNA Prairie Inc
VCNA Prairie Inc
VCNA Prairie Inc
VCNA Prairie Inc
Valley Exposition Service
Van Dyke Gas Company
Van Horn Brothers Inc
John A Van Den Bosch Freight LLC
Verifine Dairy Products Corporation
Veritiv Corporation
Veritiv Corporation
Veritiv Corporation
Veritiv Corporation
Village Of Sturtevant
Vulcan Materials Company
W B C Corporation
W B C Corporation
Wachter Inc
Wagner Industries Inc
Wagner Industries Inc
Wallboard Inc
Wallover Oil Company
Walter's Metal Fabrication
Warning Lites of St Louis Inc

Warren Concrete and Supply Company

Warren Salvage & Dismantling
Washington Group Alberici

URS Energy & Construction Inc
Washington Lumber Supply
Waste Management of lllinois Inc
Fred Weber Inc

Fred Weber Inc

Fred Weber Inc

Weber Sand & Gravel Inc

W B Koester Construction

Local Union

Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
Teamsters Local Union No.
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722
337
908
337
722
41

610
688
781
682
727
299
627
627
627
627
697
377
200
627
89

968
507
50

26

26

135
135
200
727
283
614
406
662
638
688
135
638
200
327
200
662
682
41

838
200
92

525
618
377
337
236
200
682
731
682
682
682
614
135



Employer Name

Weir Cove Moving & Storage Company
Weir Cove Moving & Storage Company

Weirton Construction Company
Weirton Construction Company
The Weirton Lumber Company
Weitz Industrial LLC

Weitz Construction Company
Welsch Furnace Company
Wesco Distribution Inc

West Agro Inc

West Bend Transit & Service Company

Westfall GMC Truck Inc

Westfall GMC Truck Inc

West Side Sand Blasting

West Virginia Ohio Motor Sales

Western Sand & Gravel Company

Westview Concrete Corporation

Westview Concrete Corporation

Westview Concrete Corporation

Westway Terminal Company

Wexford Sand Company

Whitacre Engineering Company
#N/A

White Dove Mattress Company

Edward J White Inc

H B White Investments Inc

The White Family Companies Inc

Wichita Transit

Wiegmann Associates Inc

Wildcat Trucking Inc

FA Wilhelm Construction

Willbee Concrete Vault LLC

Willbee Transit Mix Company

Wilson Paper Company

Wingra Redi Mix Inc

Wisconsin Drywall Distributors

Wisconsin Drywall Distributors

Wise Services Inc

Wolf Paving Company Inc

Roy Wolfmeier Truck Service LLC

Wood Terminal Company

Wood Trucking Company

Woodruff & Sons Inc

World Class Corrugating

Yahara Materials Inc

Yarussi Construction Inc

The York Group Inc

Youngblood Lumber Company

Zenith Spring Company

Zenith Logistics Inc

Zenith Logistics Inc

Zenith Logistics Inc

Zenith Logistics Inc

Zimmerly Ready Mix Company

Local Union

Teamsters Local Union No. 92
Teamsters Local Union No. 92
Teamsters Local Union No. 92
Teamsters Local Union No. 92
Teamsters Local Union No. 92
Teamsters Local Union No. 238
Teamsters Local Union No. 90
Teamsters Local Union No. 682
Teamsters Local Union No. 838
Teamsters Local Union No. 743
Teamsters Local Union No. 200
Teamsters Local Union No. 41
Teamsters Local Union No. 41
Teamsters Local Union No. 614
Teamsters Local Union No. 697
Teamsters Local Union No. 722
Teamsters Local Union No. 20
Teamsters Local Union No. 20
Teamsters Local Union No. 964
Teamsters Local Union No. 120
Teamsters Local Union No. 406
Teamsters Local Union No. 92
Teamsters Local Union No. 92
Teamsters Local Union No. 293
Teamsters Local Union No. 364
Teamsters Local Union No. 135
Teamsters Local Union No. 20
Teamsters Local Union No. 795
Teamsters Local Union No. 682
Teamsters Local Union No. 135
Teamsters Local Union No. 135
Teamsters Local Union No. 1038
Teamsters Local Union No. 1038
Teamsters Local Union No. 627
Teamsters Local Union No. 695
Teamsters Local Union No. 200
Teamsters Local Union No. 695
Teamsters Local Union No. 509
Teamsters Local Union No. 200
Teamsters Local Union No. 50
Teamsters Local Union No. 89
Teamsters Local Union No. 406
Teamsters Local Union No. 135
Teamsters Local Union No. 89
Teamsters Local Union No. 695
Teamsters Local Union No. 449
Teamsters Local Union No. 135
Teamsters Local Union No. 120
Teamsters Local Union No. 346
Teamsters Local Union No. 100
Teamsters Local Union No. 100
Teamsters Local Union No. 135
Teamsters Local Union No. 89
Teamsters Local Union No. 135

Twin Cities Bakery Driver
Teamsters Joint Council No 13
Teamsters Joint Council No 43
Teamsters Local Union No 71
Teamsters Local Union No 89
Detroit Teamster Temple A
Teamsters Local Union No 407

Office and Professional Employees Union Local 12

Teamsters Local Union No. 688

Office and Professional EmployeesUnion Local 42

Communications Workers of America Local Union 3695

Local Union No. 89 Association (Business Agents, Office/Clerical, etc.)
Teamsters Local Union No. 51

Office and Professional Employees Union Local 17
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Employer Name
Teamsters Local Union No 528

Michigan Conference of Teamsters
Teamsters Insurance & Welfare
Evansville Labor Temple Inc

Local Union

Office and Professional Employees Union Local 2001
Office and Professional EmployeesUnion Local 42
Teamsters Local Union No. 688

Teamsters Local Union No. 215

37.9.4



‘SUPERVALU, INC.
Bismarck Distribution Center
Bismarck, North Dakota

~AND-

TEAMSTERS UNION LOCAL 638
Bismarck, North Dakota

(WAREHOUSE AND DRIVERS)
June 15, 2014 — June 17, 2017

RECEIVED

OCT 2 8 2014

CONTRACT
DEPARTMENT
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SUPERVALU, INC., Bismarck Distribution Center, Bismarck, North Dakota hereinafter referred
to as the "Employer”, and Teamsters Union Local 638, affiliated with the International
Brotherhood of Teamsters, hereinafter referred to as the "Union,” agree to be bound by the
following terms and provisions covering wages, hours and working conditions.

ARTICLE 1. UNION RECOGNITION

1.01. The Employer agrees 1o recognize and does hereby recognize the Union, representatives,
"~ agents, OF sUCCessors, as the exclusive representatives and collective bargaining agency for all

the employees of the Employer as herein after defined.

as used in this Agreement shall include drivers, warehouse, and

1.02. The term einployce
e Bismarck division, excluding

warehouse sanitation employecs that are employed by th
supervisors, mechanics and plant protection personnel.

ARTICLE 2. MANAGEMENT RIGHTS

2.01. The management of the business and the direction of the working forces - including the
vight to plan, direct, and control distribution operations, hire, suspend, or discharge for proper
cause, ransfer or relieve employces from duty because of lack of work or for oiher legitimate
reasons, the right to study or introduce new or improved production methods or facilities, and the
right to establish and maintain reasonable rules and regulations covering the operation of the
distribution center, are vested in the Employer, provided that it not be used for the purpose of
discrimination against any employec. If the Company introduces major method or technological
changes which drectly rest it in a loss of jobs, the Company agrees to discuss such changes with
the Union before implementation.

ARTICLE 3. CHECK OTF & UNION SECURITY

3.01. Membership in the Union is not compulsory. Employces have the right to join, not to join,
maintain or drop their membership, as they see fit. Neither party shall exert any pressure onor

discriminate against an employce as regards such martters.

3.02. The Employer, upon individual authorization of the employees, shall deduct for each

month, afier completion of the probationary petiod, an initiation fee when due, monthly dues,
DRIVE contributions and uniform assessments. The funds so deducted shall be sent prompily to
the Secretary Treasurer of the Local Union having jurisdiction over such employees. Further, the
Union shall indemnify and hold the Employer harmiess against any and all suits, claims,
demands or other forms of liability which may arise out of or by reason of any action taken by
the Employer in reliance upon documents furnished to the Employer by the Union, in complying

with any of the provisions of this Article.

3.03. lrrespective of membership in the Union, however, cmployees covered by this Agreement

shall be required, as a conditions of employment, to pay an amount cquivalent to the initiation
fee and the regular monthly dues of the Local Union to the Union as a service fee to aid the
Union in defraying its operating costs in commection with its legal obligations and responsibilities

Pugel3
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28.04. The Employer has the right, in its sole discretion, to provide or not to provide health care
coverage 10 part time employees ot any other bargaining unit employee not othcrwise provided
with health care coverage under this Agreement. The Employer has the sole right to determine
the eligibility, plans, coverage levels and employee contributions, and the employer may amend
eligibility, plans, coverage and employec contributions at any time in its sole discretion,
including termination of this coverage. The parties intend that any coverage provided will be in
compliance with the Aftordable Care Act and any other applicable law.

r

ARTICLE 29. PENSION

29.01. The Employer will make contributions to the Ceniral States Pension Fund Class 17-B in
the amount per week as follows:

Effective Date Rate

June 15, 2014 $204.70
June 14, 2015 $217.00
June 12, 2016 $£225.70

These contributions shall be cxpressly in lieu of any contribution 1o or participation in any
pension plan, retirement plan or profit sharing plan provided by the Company.

29.02. If an employee is absent because of illness or off-the-job injury, ard notifies the Company
of such absence, the Company shall continue to make the required weekly payment hereunder
for a period of not more than four (4) weeks. If an employee is injured on the job resulting in an
absence, the Company shall continue to pay the required weekly payments until such employee
returns Lo work: however, such weekly payments shall not be paid for a period not to exceed six
(6) months. If an employee is granted a leave of absence, the employee shall pay to the
Company prior 1o taking employee's leave of absence the sum of money sufficient to pay the
weekly payment into the Pension Fund during the entire period of absence. The Company will
in no way be held responsible to the employee 0r to the Pension Fund if the employee fails to
deposit sufficicnt monies with thc Company to pay the required contributions during employec's

period of absence.

ARTICLE 30. ROAD EXPENSES

30.01. Drivers will be paid an expensc allowance to cover designated meal expenses for non-
layover trips. An expense allowance will also be provided to cover designated meal expenses
and lodging for layover trips, Reimbursable meal expenses will include only those taken
between the time of departure and return 10 the facility. Meals taken prior 1o ov afler a trip are
ineligible for reimbursement. All lodging will be prearranged and approved by the Company
and all lodging expenses will be paid directly by the Company.

Page |25

©37.9.7




SUPERVALU, INC
ACCOUNT NO.: 7714250-0402-638-A & C

LETTER OF UNDERSTANDING AND AGREEMENT

GROCERY WAREHOUSE PENSION PLAN

The employer shall make contribution to Central States, Southeast and Southwest Areas
Pension Fund on behalf of each employee who has been on the payroll for thirty (30) calendar
days in the following weekly amounts:

Effective Dates Weekly Contributions
6/15/14 $204.70
6/14/15 $217.00
6/12/16 $225.70

Each warehouse employee hired after the ratification date of this agreement will be subject to the
provisions of the Grocery Warchouse Plan and the Employer will contribute on their behalf after
(30) calendar days in the following amounis:

Ist year of employment 20% of full contribution rate
2nd year of employment 40% of full contribution rate
3rd year of employment 60% of full contribution rate
4th year of employment 80% of full contribution rate
5th year of employment 100 % of full contribution rate

Employee hired after June 12, 2010, will be subject to the provisions of the updated Grocery
Warehouse Plan and Employer will contribute on their behalf after thirty (30) days in the

following amounts:

1st year of employment 50% of tull contribution rate
2nd year of employment 50% of full contribution rate
3rd year of employment 50% of full contribution ratc

4th year of employment 100 % of full contribution ratc

The Grocery Warehouse Plan rates will not apply to newly hired employees who are not
warehouse employees (including drivers). Contribution shatl be paid on each employee covered
by this agreement including, but not limited to, part-tinie, temporary, extra, casual, and seasonal
employees. Contribution shall be paid for any period an employee is entitled to receive
compensation, including show-up pay, overtime pay, holiday pay, disability or iliness pay, lay-
off or severance pay, vacation pay, or the payment of wages for any other reason. In addition, if
an employee is receiving no wages due 10 an ahsence caused by an illness or off the job injury,
the Emplover shall continue to pay contributions until such time as the employee retumns to
work; however, such contribution shall not be paid for a period of more than four (4) weeks. In
addition, if an employee is absent due to an on the job injury, the employer shall continue to pay
contributions for a maximum of twenty- six (26) weeks. The Trust Agreement of the Central

Page |31
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states, Southcast and Southwest Areas Pension Fund is incorporated by reference into this
agreement and the Employer agrees to be bound by that agreement. The language in this
provision relating to pension contributions cannot be modified or superseded by any language
elsewhere in this agreement or any addendum or supplement to thi§ agreement.

SUPERVALU, INC LOCAL UNION NO. 638

Redacted by U.S. Department

Redacted by U.S. Department
of the Treasury

of the Treasury

RECEIVED
0CT 2 8 2014

CONTHACT
DEPARTMENT
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SUPERVALU. INC
ACCOUNT NO.: 7714250-0402638-A & C

LETTER OF UNDERSTANDING AND AGREEMENT (DRIVERS)

Contributions will be remitted to Ceniral States Pension Fund on behalf of all full-time
employees covered by the collective bargaining agreement after they have completed forty-five
(45) workdays within a ninety (90} day period.

. The parties agree that in the event that a Driver employcd as a vacation or absentee
replacement, supplemental casual or part-time employee works 1,000 hours or more in a 12
month period, he will be considered a rogular Driver for purposes of participation in the Central
States Pension Fund and all hours worked by him thereafter (for the remainder of that year and
all subsequent years), will require contributions to the Central States Pension Fund in the same
manner and amount as required by this contract for regular Drivers.

Redacted by U.S. Department Redacted by U.S. Department
of the Treasury of the Treasury

0Cr 28 2014

CONTRACT
DEPARTMENT

Page |33

37.9:10°



KaoEL
Typewritten Text

KaoEL
Typewritten Text

KaoEL
Typewritten Text
Redacted by U.S. Department 
of the Treasury

KaoEL
Typewritten Text
Redacted by U.S. Department 
of the Treasury


SUPERVALU, INC
ACCOUNT NO.: 7714250-0402638-A & C

LETTER OF UNDERSTANDING AND AGREEMENT

If the Central States, Southeast and Southwest Areas Pension Fund (the “Central States Pension
Fund”) revises, amends or modifies the Primary Schedule under the Rehabilitation Plan for the
Central States Pension Fund (or otherwise modifics Contribution Schedules or Contribution
Rates), so as to freeze or reduce the contribution rate (or rate of contribution increases)
applicable to the Employer during the term of this Agreement, then such frozen or reduced
contribution rate (or reduced rate of increase) shall apply to the contributions required to be
made by the Employer to the Central States Pension Fund pursuant to this Agreement, without
any action on the part of either party, with such modification in the contribution rate effect've as
of the earliest date permitted under the Central States Pension Fund.

The forgoing language is intended to address federal legislation being sought by the Union, the
Employer and the Central States Pension Fund that, if enacted would permit the Central States
Pension Fund to moderate the rate at which employers are currently required to contribute to the
Central States Pension Fund under the terms of the Rehabilitation Plan currently in effect. The
parties agree to take such actions as may be necessary 10 implement the forgoing provisions,
including, without limitation, the execution or modification of any participation or other
agreement with the Central States Pension Fund.

Notwithstanding any other term of this pension provision, the contribution rate reductions or
freezes described in this provision will be avaijlable under this agreement if and only if they are
expressly authorized by applicable law and permitted as to this specific collective bargaining
agreement by amendment to the Fund Rehabilitation Plan or other authorized action by the
Fund’s Board of Trustees.

Redacted by U.S. Department

Redacted by U.S. Department
of the Treasury

of the Treasury

RECEIVEL
0CT 28 2014

GGy T
DS ae BNT
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.-ngg' ed -
.. ‘SUPERVALU,INC. " -
ACCOUNT NO.:7714250-0700-610-A&B

LETYER OF UNDERSTANDING AND AGREEMENT

Pension:

Effective March-31,72013, contributions will be remitted to the Central States Pension Fund on-

behalf of any employee, including casuals, covered by the collective bargaining agreement (cba),

after the employee has been on the Employer’s payroll for thirty (30) calendar days, regardless of

probationary or seniority status: Contributions will be remitted for all compensated periods,

including paid vacations, paid holidays, and actual time worked. Regular employees will have

weekly pension contributions and-casual employees will have daily pension contributions at the
following rates. (These are the rates for-all employees, regardless of hire date)

" Regular - -$338.00 per .\i_feek'.'_ ... Casual- .- $68.40perday .o

- Health.& Welfire:

- Bffective March 31, 2013, contributions will be remitted to the Central States Health & Welfare
Fund on-behalf'of any employee, excluding casuals unless they qualify accorditig to the coritract
‘provisions and the Affordable Carc Act(*ACA”), covercd by the collective bargaining
-agreenient (cba) after the-employee has been on the Bmployer®s payroli for thirty (30) calendar

~ days, regardless of probationary or seniority status. Contributions will be remitted for all
compensated periods, including-paid-vacations, paid holidays, and actual time worked. The
Employer agrees to bear the responsibility to sibmit the full contribution io Central states
regardiess of employee co-pays. The full health and welfare: contributions and plans are as

follows.

- Tier L
. Plan*C6 with retiree coverage (Ilired before 04/01/13) *See Note Below
- 04/01/13 $309.70 -
Plan:Céavithout retiree. coverage (Hired before-04/01/13) *See Note Below
03/01/14 . $287.70. T :
-04/01/14 $317.70 -
‘04/01/15 $354.80-Not-to-exceed

" *NOTE: This group (hired before 04/01/13) moved to-C6 without retiree coverageon Marck .

1, 2014.

o

37.9.12
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Continued Page 2

Tier 2:
New Hires (Hired on or after 04/01/13) *See Note Below
04/01/13 $265.70 Plan TA with R4 **
07/01/13 3261.50 Plan MB with R4
New Hires (Hired on or after 04/01/13) *Set Wote Below
03/01/14 $237.00 Plan MB without R4
04/01/14 $256.50 Plan MB without R4
04/01/15 $295,00 Not-te-exceed Plan MB without R4

- Employees receiving Tier2 health and welfarg-benefits will move up-to Tier1 'heafﬂ:._l and. ..

- - welfare benefits and rates ﬁ\{e-(S)-years_aﬂéa-_'th'cir_:hiré:dat'e.-zisa_*fu_ll-ﬁine regulat’
- employee. - e T

*NOTE: This group (hired on or after 04/01/13) moved to MB without refiree coverage on
March 1, 2014,

** The Plan Change from TA to MB will not take effect until the
beginning of the following month from the date that the Central
States Heaith & Welfare Fund-was notified of the change.
Therefore, July 1,.2013:is the date of the change in Plans.

‘The Employer and the Union hereby certify to the Fund that there
is a bona fide employment-based.reason for the change from Plan
TA to Plan MB effcctive July 1, 2013, The change was the result
of good faith collective bargaining between the employer and the
* union. In the best interest of the members of the bargaining unit,
_ and helped ensure labor peace betweenthe employer and-unioh.

SUPERVALU. INC.

Redacted by U.S. Department
of the Treasury

2% Redacted by U.S. Department
of the Treasury

Date: Mﬂg 5{[3 AP/ H

37.9.13
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COLLECTIVE . BARGAINING AGREEMENT

By and Between

SUPERVALU INC.
ST. LOUIS DISTRIBUTION CENTER

and the

MISCELLANEQUS DRIVERS, HELPERS, HEALTH CARE
AND PUBLIC EMPLOYEES UNION,
LOCAL 610
Affiliated with the

INTERNATIONAL BROTHERHOOD OF TEAMSTERS

~-TERM-
MARCH 31, 2013 THROUGH MARCH 26, 2016

RECEIVED
JUN 20 2013

CONTRACT
DEPARTMENT
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SCOPE OF AGREEMENT

This Agreement has been cntered into between SUPERVALU INC. - St. Louis Distribution
Center, or its successors hereinafter referred to as the Employer, and Local Union 610,
affiliated with the Intemalional Brotherhood of Teamsters.

This Agreement shall be binding upon the parties hereto, their successors, and assigns.

The Employer shall give notice of the existence of this Agreement to any Purchaser,

transferee, assignee, etc. of the operalion covered by the Agreement or any part thereof.

Such notice shall be in writing with a copy to the Local Union at the time the seller,
transferor or lessor executes a contract of transaction as herein described.

ARTICLE { - RECOGNITION

Sectlon 1:
The Employer agrees to recognize and does hereby recognize the Union or its
successors, as the exclusive bargaining agent, for the purpose of collsctive
bargaining, as provided by the National Labor Relations Act, for alt of the drivers
and helpers of the Company.

The employees covered by this Agreement shall include any and all employees of
the Employer employed directly and by and/or under the supervision and control of
the Employer within the jurisdiction of the Union.

Section 2:
The Employer will neither negotiate nor make collective bargaining agreements for
any of the employees covered by this Agreement, unless it be through duly
authorized representatives of the Union.

Section 3; _
When the Employer needs additional employees it shall give thé Union equal
opportunity with all other sources to provide suitable applicants, but the Employer
shall not be required to hire those referred by the Union. .

Section 4;
The Employer will not sponsor or promote, financially or otherwise, any group or
labor organization for the purpose of undermining the Union, nor will it interfere
with, resltrain, coerce, or discriminate against, any of their employees in connection
with their membership in the Union.

37.9.15




~

Casual employees, if eligible and offered coverage under the above paragraph, will
pay the portion of the cost of employee only coverage as determined by the
Company and the employee will pay the full cost of dependent coverage at rates
dstermined by the Company and in compliance with the ACA.

Section 2;

If an employee is not actively working due to a non-work related injury or illness and
the employes is eligible for “Loss of Time Continued Coverage” under the Central
States C6 Plan, during the first weels of the employee’s absence (the weel in which
the employee suffered the injury or illness) the Company shall continue to make
contributions for the first weel of the absence provided the employee pays his/her
contribution. Thereafter, if the non-work related absence exceeds one (1) week up
to a maximum of twenty-five (25) additional weeks, the Company shall be relieved
of making any contributions for that additional twenty-five (25) week period that the
employee is eligiblc for the "Loss of Time Continued Coverage”.

If an employce is injured on the job. the Employer shall continue to pay the required
contributions until such employee returns to work; however, such contributions shall
not be paid for a period of more than twelve (12) months. :

If an employee is granted a leave of absence, the Employer shall collect from said
employee, prior lo the leave of absence being effective, sufficient monies to pay the
required contributions into the Health and Welfare Fund during the perlod of
absence If the employee chooses 1o continue coverage.

ARTICLE 27 - PENSIONS

Section 1: Weekly and Daily Pension Contributions

Pension contributions may be either weekly or daily.

Weelly Contributions: Weekly contributions in the amounts specified below shall
be required for each employee on a structured bid and for each employee on the
relief board designated as a weekly replacement for those employses who have
struetured bids.

Daily Contributions: Daily conlributions shall be required for each employee on
the relief board not designated as a weekly replacement for those employees who
have structured bids and who wotk on an as-needed basis either daily or weekly.
The dally contribution shall not be limited and shall apply for each and every day
worked.

The number of designated weekly replacements shall be determined prior to each
trimester bid and will generally be equal to the maximum number of employess
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allowed off on vacation and/or perscnal holidays each week, plus one. However,
the number may increase or decrease based on the circumstances.

Once the number of designated weekly replacements is determined, the number
shall remain unchanged for the duration of the trimester bid.

The designated weekiy and daily contribution recipients will be identified to Central
States each time a new bid becomes effective. '

Sdction 2
Employer agrees to comply with the Central States June 1, 2011 Modlification 1o the
Rehabllitation Plan, superseding any document drafted prior thereto relating to the
Primary Rehabifitation Plan Schedule.

The Employers weekly pension rate shall remain at its current level (as of
March 30, 2013) for the term of this Agreement. Contributions of $338.00 will be
remitted to the Central States, Southeast and Southwest Areas Pension Fund, for
each eligible regular employee hired prior to March 31, 2013, for each week the
employee is in a pay status.

The Employer's daily pension rate shall remain at its current level (as of March 30,
2013) for the torm of this Agreement. Contributions of $68.40 will be remitied to the
Central States, Southeast and Southwest Areas Pension Fund, for each eligible
regular employee hired prior to March 31, 2013, for sach day and every day the
employee is in a pay stalus. -

Regular employees hired after March 30, 2013, will have contributions to the Class
16 Pension remitted on their behalf. Contributions will be remitted for all
compensated periods required to the Central States, Southeast and Southwest
Areas Pension Fund, for the first sixty (60) months of employment of regular
full-time employees.

Effective Date Tier 2 Pension.

April 1, 2013 $113.40 per week
April 1, 2014 $120.20 per week
April 1, 2015 $127.40 per week

Employees receiving Tier 2 Pension benefits will move up to the Tier 1 Pension
benefits and rates five (5) years after their hire date as a full-ime regular employee.

Casual drivers will be e!igible for pension (Plan 18) contributions In accordance with
the following:
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1) Initial eligibility will be based on a casual driver having attained thirty (30)
working days.

2) Pension contributions will begin on the first week following the week that a
casual driver qualifies in accordance wilh the atorementioned No. 1.

3) The aforementioned casual drivers wilt have a daily pension (Plan 16)
contribution made on their behalf for each day worked as follows:

Effective Date Pension (Class 16)

April 1, 2013 $29.70
Aprit 1, 2014 $31.50
April 1, 2015 $33.40

Section 3:

This fund shall be the CENTRAL STATES, SOUTHEAST AND SOUTHWEST
AREAS PENSION FUND.

The Union and the Employer agree to be bound by and hereby assent to all of the
terms of the Trust Agreement creating the CENTRAL STATES, SOUTHEAST AND
SOUTHWEST AREAS PENSION FUND, all of the rules and regulations heretofore
and hereafier adopted by the Trustees of sald Trust Fund pursuant to said Trust
Agreement, and all of the actions of the Trustees in administering such Trust Fund
in accordance with the Trust Agreement and rules adopled.

Their signatures to this Collective Bargaining Agreement shail he deemed-sufficient
to signify their assent to and willingness to be bound by the terms of said Trust
Agresment as fully as though they and each of them had indicated their assent of
and executed said Trust Agreement.

The Employer hereby accepts as Employer Trustees, the present Employer
Trustees appolinted under said Trust Agreement and all such past or succeeding
Employer Trustees as shall have been or will be appointed in accordance with the-
terms of the Trust Agreemant. )

The Union hereby accepts as Unlon Truslees the present Union Trustees
appointed under said Trust Agreement and all such past or succeeding Union
Trustees as shall have been or will be appointed in accordance with the terms of
the Trust Agreement. .

The Employer agrees that it will execute said attached Agreement of Trust and
such other documents or papers as may be necessary to effectuate said Welfare
and Pension Programs and the purposcs announced therein.
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Section 4:
If an employee is absent because of iliness or off-the-job injury and notifies the

Employer of such absence, the Employer shall continue to make therequired
contributions for a period of four (4) weeks.

If an employee Is injured on-the-job, the Employer shall continue to pay the
required confributions until such employee relums to work; however, such
contributions shall not be paid for a period of more than lwelve (12) months.

Section 5:
Contributions to the Pension Fund must be made for each week on each regular
employes, even though such employee may work only part-time under the
provisions of this Contract, Including weeks where work is performed for the
Employer but not under the provisions of this Contract, and although contributions
may be made for those weeks into some other Pension Fund.

ARTICLE 28 - WAR OR NATIONAL EMERGENCY

In the event of war, declaration of emergency, or imposition of civilian controls during the
life of this Contract, either party may reopen the same upon sixty {(60) days wrilten notice
and request renegotiation of matters dealing with wages and hours.

Upon the failure of the parties to agree in such negotiations, either party shall be permitied
all lawful economical recourse to support their request for revisions.

If Governmental approval of revisions should become necessary, all parties will cooperato
to the utmost to attain such approval. The -parties agree that the notice provided herein
- shall be accepted by all parties as compliance with the notice requirements of applicable
law so as to permit economic action at the expiration thereof.

ARTICLE 29 - DISCHARGE OR SUSPENSION

The Employer shall not discipline or discharge any employee without just cause.

The following procedure of progressive discipline shall be applied by the Employer, except
the Employer need not follow progressive discipline before discharge if the discharge is for
dishonesty, reckiessness resuling in serious accident while on duly, carrying of
unauthorized passengers, dischargeable D.O.T. violations or similar offenses.

Written wamings must be sent by mail (within foutteen (14) calendar days of incident) to
the Local Union representative and hand- delivered to the affected empioyec and the
appropriate shop steward representative, and may be sent by cerified mall to the
employee's last known address if no other reasonable means of serving is available.
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SERVICE - GARAGE - AGREEMENT
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SUPERVALU INC.
ST. LOUIS DISTRIBUTION CENTER

and

AUTOMOTIVE, PETROLEUM AND ALLIED INDUSTRIES
EMPLOYEES UNION, LOCAL NO. 618 SERVICE GARAGE

- TERM -
MAY 19, 2013 |
Through RECEIVED
MARCH 26, 2016 APR 0 9 2014

COnNTRACT
DEPARTMENT

37.9.20



AGREEMENT

AGREEMENT, by and between SUPERVALU INC., ST. LOUIS DISTRIBUTION
CENTER, party of the first part, hereinafter called the *Employer” and AUTOMOTIVE,
PETROLEUM AND ALLIED INDUSTRIES EMPLOYEES UNION, LOCAL NO. 618, party
of the second part, hereinafter called the "Union™.

It is the intent and purpose of the parties hereto that this Agrecment shali promote

and improve the industrial and economic relationships between the Employer and the
Union representing his employees.

ARTICLE 1 - CONDITIONS OF EMPLOYMENT

Section_1: Recognition — The Employer recognizes the Union as the sole
bargaining agent for the employees under its jurisdiction. It is further agreed that no other
labor organization or group of employees shall be recognized in any form for any purpose
respecting collective bargaining. The Employer agrees that all duties coming under the
jurisdiction of or specified in this contract shall be performed only by members of the
bargaining unit herein described. Such duties will be, but not limited to, Partsmen, Shop
Clerks, Tire, Lubrication, Washer {Company equipment), Garage Laborers, Fueler,
Drivers (pickup and delivery of parts, and Company equipment for repair) and lawn care.

Union and Company have an understanding that jurisdictional lines may be
crossed by Teamsters. Local 618 and District 9 employees in emergency situations
considered critical to the immediate delivery of product to our customer provided there are
ne Teamsters Local 618 employees on site.

Section 2: Union Security -- It s understood and agreed by the parties that as
a condition of continued employment all persons who are hereafter employed by the
Employer in the unit which is the subject of this Agreement shall become members of this
Union not later than the thirty-first (31st) day following the beginning of their employment
or the execution date of this Agreement, whichever is the later, that the continued
employment by the Employer in said unit of persons who are already members in good
standing of the Union shall be conditioned upon those persons continuing thelr payment
of the periodic dues of the Union; and that the continued employment of persons who
were in the employ of the Employer prior to the date of this Agreement and who are not
now members of the Union shall be conditioned upon those persons becoming members
of the Union not later than the thirty-first (31st) day following the execution date of this
person to become a member of the Union at such required times shall obligate the
Employer, upon written notice from the Union to such effect and to the further effect that
Union membership was available to such person on the same terms and conditions
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service shall become participants in the month for which the Employer makes his Initial
contribution, and insurance coverage and benefits shall accrue as of that month (i.e., they
are not subject to the waiting period).

Section 7: Pension - The Employer agrees to contribute to the Central States,
Southeast and Southwest Areas Pension Fund, which is administered jointly by the
parties, and shall continue payment into the Pension Fund at the following rate for each
regular employee covered by thls Agreement:

Effective May 19, 2013 $338.00 per week

Employer agrees to comply with the Central States June 1, 2011 Modification to
the Rehabilitation Pian, superseding any document drafted prior thereto relating to the
Primary Rehabilitation Plan Schedule.

Employer proposes a pension contribution of $113.40 per week for full time
employees hired after March 30, 2013 for the first 60 months, see Plan 16. Temporary or
Replacement workers shall be paid the daily CS Plan 16 rates for qualifying hours after
30 days worked. This provision is subject to the approval of the Central States
Trustees, and if not approved, shall be removed and considered withdrawn.

Employer contribution requirements shall be as follows:

(a) On each regular employee who has been on the payrol! thirty (30) days
or more.

(b) On each regular employee who has worked in any week or portion
thereof.

{c) If an cmployee is absent because of illness or off-the-job injury and
notifies the Employer of such absence, the Employer shall continue to make
the required contributions for a period of four (4) wecks.

(d) If any employee is injured on the job, the Employer shall continue to pay
the required contributions until such employee retums to work; however,
such contributions shall not be paid for a period of more than six (6)
months.

(e) If an employee is granted a leave of absence, the Employer shall collect
from said employee, prior to the leave of absence being effective, sufficient

monies to pay the required contributions into the Pension Fund during the
period of absence.
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(f) Temporary employees, as described in other provisions of this
Agreement, shall not be covered by the pension contribution provisions,
except as provided below:

With respect to replacement or temporary employees, the partics agree
that:

in the event that a replacement or temporary employee works one thousand
(1,000) hours or more in a twelve (12) month period, the Employer shall begin making
contributions on their behali to the Central States Pension Fund for all time worked
thereafter. Such contributions shall be made at the daily rate established in this lettcr for
each day worked up to a maximum of five (5) days contribution per calendar week
according to the following schedule:

Effective May 19, 2013 $68.40 per day

Section 8: Delinquency - Health and Welfare or Pension Funds

Notwithstanding anything herein contained, it is agreed that in the event the
Employer is delinquent at the end of a period in the payment of his contribution to the
Health and Welfare Fund, Pension Fund, or other funds created under this contract in
accordance with the rules and regulations of the Trustees of such funds, the employees
or their representatives, after the proper official of the Local Union shall have given a
seventy-two (72) hour notice to the Employer of such delinquency in Health and Welfare
and Pension payments, shall have the right to take such action as they deem necessary
until such delinquent payments are made, and it is further agreed that in the event such
action is taken, the Employer shall be responsible to the employees for losses resulting
therefrom.

ARTICLE 5 - WORKING CONDITIONS

Section 1: The Employer agrees to provide and launder uniforms {(summer and
winter types) for all employees. Employers who require their employees to wear specific
wearing appare! shall fumish same without cost to the employees, and such wearing
apparel shall bear the Union label.

Section 2: For employees hired prior to July 1, 1985, the Employer agrees to
furnish all necessary tools, equipment and supplies, to pay for any premium on fidelity
bond or other bonds or deposits, or hiring charges if required by him.

Tool Liability -- The Employer's insurance shalii cover employees’ tools, including

boxes, in case of loss due to fire, floods or other acts of God, or forced entry involving
entire tool box and/or contents and proven theft. Such insurance coverage shall be
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CENTRAL STATES
PENSION FUND

SUPERVALU, INC.
ACGOUNT NO.: 7714250-0700-688-A, D, E, F, G

LETTER OF UNDERSTANDING AND AGREEMENT

Tha parties agree te amend the Pension Rates far the Casual employees in Asticle 29, Section
2 as follows:

Listed below are the revised daily rates:

Effactive July 1, 2013 $66.10 per day
Effective July 1, 2014 $68.40 per day
Effective July 1, 2015 $68.40 per day

SUPERVALU, INC. LOCAL UNION NO. 688

Redacted by U.S. Department
Redacted by U.S. Department Wl of the Treasury

of the Treasury

Title:
Date: /A~ /&4 Date: ¢ z’//.?//}/
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EsAd
AR\
‘\‘ J
<L
BT e

9377 West Higgins Road, Rosemont, illinols 60018-9938 = (847)518-9800
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AGREEMENT

THIS AGREEMENT, dated as of July 1, 2013, by and between SUPERVALU INC.,
ST. LOUIS DISTRIBUTION CENTER, or its successors, hereinafter called the
"Employer®, Party of the First Part, and TEAMSTERS LOCAL UNION NO. 688, affiliated
with the Intemational Brotherhood of Teamsters, Party of the Second Part, hereinafter
called the "Union”, is for the purpose of establishing rates of pay, wages, hours of work
and conditions of employment to be observed between the parties hereto.

NEGOTIATIONS
The undersigned Employer and the Union agree to be bound by all of the terms and

provisions of this Agreement, and also agree to be bound by the interpretations and
enforcement of the Agreement.

ARTICLE 1 - RECOGNITION

Section 1: The term “employee” as used in this Agreement shall include all
employees (including casual employees) engaged in the handling of merchandise in the
shipping, receiving, storing and warehousing thereof, and shall exclude all other
employees including, but not by way of limitation, superintendents, office and clerical
employees.

Section _2: Employer will neither negotiate nor make Collective Bargaining
Agreements for any of the employees covered by this Agreement unless it be through
duly authorized representatives of the Union.

Sectlon 3: The Employer agrees that it will not sponsor or promote, financially or
otherwise, any group or labor organization, for the purpose of undermining the Union, nor
will it interfere with, restrain, coerce, or discriminate against any of its employees in
connection with their membership in the Union. The Union will Ikewise agree that it will
not sponsor or promote, financially, or otherwise, any group or organization for the
purpose of undermining the Employer.

Section 4: Supervisors, and those employees solely in supervisory capacities,
shall not do production work except as necessary for the training of employees.
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The Company shall continue to provide Life Insurance and AD&D Insurance at the
current levels of coverage being provided through the Insurance and Welfare Trust Fund.
The Company shall have the option of providing the coverage through the Insurance &
Welfare Fund, or through LHN, or through a Company plan.

ARTICLE 29 - PENSIONS

Section 1: The Employer agrees to contribute to Central States, Southeast and
Southwest Areas Pension Fund the following weekly amounts for each regutar
employee who has been on the payroll thirty (30) days or more:

July 1, 2013 $323.90 per week
July 1, 2014 $338.00 per week
July 1, 2015 $338.00 per week

The Employer agrees to comply with the Central States June 1, 2011
Modification to the Rehabilitation Plan, superseding any document drafted prior thereto
relating to the Primary Rehabilitation Schedule.

The Company agrees to make the necessary contribution to the Central States,
Southeast and Southwest Areas Pension Fund to maintain Class 18 benefits, as
established by the Fund, as provided for in this Section, for the term of this Agreement.

This Fund shall be the Central States, Southeast and Southwest Areas Pension
Fund. The Union and the Employer agree to be bound by, and hereby assent to all of the
terms of the Trust Agreement creating said Central States, Southeast and Southwest
Areas Pension Fund, all of the Rules and Regulations heretofore and hereafter adopted
by the Trustees of said Trust Fund in accordance with the Trust Agreement and Rules
adopted. Their signatures to this Collective Bargaining Agreement shall be deemed
sufficient to signify their assent to and willingness to be bound by the terms of said Trust
Agreement; as fully as though they and each of them had indicated their assent of and
executed said Trust Agreement.

The Employer hereby accepts as Employer Trustees, the present Employer
Trustees appointed under said Trust Agreement and all such past or succeeding
Employer Trustees as shall have been or will be appointed in accordance with the temms
of the Trust Agreement. The Employer agrees that it will execute said attached
Agreement of Trust and such other documents or papers as may be necessary to
effectuate said Welfare and Pension Programs and the purposes announced therein.

During the remainder of this contract the Employer shall on July 1 of each year of
the contract contribute to said Pension Fund such amount per week (or day) for each
employee as may be in the future from time to time required to be paid by contributory
employers to said fund who are covered by the Central States Addendum to the National
Trucking Agreement necessary to maintain the top level of benefits.
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If a regular employee is absent because of illness or off-the-job injury and notifies
the Employer of such absence, the Employer shall make the required contributions for a
period of four (4) weeks. If the regular employee is injured on-the-job, the Employer shall
continue to make the required contributions until such employee returns to work:
however, such contributions shall not be paid for a period of more than six (6) months.

Section 2: Casual warehouse employecs hired prior to July 1, 2008 and all non-
warehouse casual employees (regardless of hire date) who work more than one thousand
(1,000) hours in a twelve (12) month period will be eligible for participation in the Central
States Pension Fund at daily pension rates for all days in which compensation is earned.

Casual warehouse employees hired July 1, 2008 or after will have daily pension
contributions remitted on their behalf after they have been on the Employer's payroll for
thirty (30) calendar days. Contributions will be remitted for all compensated periods.

Listed below are the daily rates:

Effective July 1, 2013 $66.10 per day
Effective July 1, 2014 $67.60 per day
Effective July 1, 2015 $67.60 per day

For non-warehouse casual employees, contributions shall be 100% of the
prevailing rate, listed above.

For regular and casual warehouse employees hired prior to July 1, 2008, the
following grocery warehouse progression will be made on their behatf. Casual warehouse
will be at the daily and regular warehouse will be at the weekly rate.

1% year 20% of prevailing rate
2™ year 40% of prevailing rate
3" year 60% of prevailing rate
4" year 80% of prevailing rate

5" year and beyond 100% of prevailing rate

For regular and casual warehouse employees hired on or after July 1, 2008, the
following grocery warehouse progression will be made on their behalf. Casual warehouse
will be at the daily rate and regular warehouse will be at the weekly rate.

1% year 50% of prevailing rate
2™ year 50% of prevailing rate
3" year 50% of prevailing rate

4" year and beyond 100% of prevailing rate
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The full pension rates (daily for casual and weekiy for regular) would apply to any
employee who does not perform “grocery warehouse work” (e.g., office employees,
mechanics, maintenance, etc.).

ARTICLE 30 —~ LABOR HEALTH CLAUSE

Sectlon 1. Family The Employer will pay monthly to the St. Louis Labor
Healthcare Network (hereafter called “LHN") for each “regular” employee of the
Employer within the Collective Bargaining Unit covered by this Agreement who worked
or was in pay status anytime during the month, who is married, divorced, widowed or
single with more than one eligible dependent entitled to coverage under the LHN:

Effective 7/1/13 $1533 per member per month
Effective 7/1/14 $1616 per member per month
Effective 7/1/15 $1708 per member per month

Section 2. Employee + One The Employer will pay monthly to the LHN for
each “regular” employee of the Employer within the Collective Bargaining Unit covered
by this Agreement who worked or was in pay status anytime during the month, who is
married, divorced, widowed or single with not more than one eligible dependent entitled
to coverage under the LHN:

Effective 7/1113 $1233 per member per month
Effective 7/1/14 $1285 per member per month
Effective 7/1/15 $1369 per member per month

Section 3. Employee Only The Employer will pay monthly to the LHN for each
‘regular” employee of the Employer within the Collective Bargaining Unit covered by this
Agreement who worked or was in pay status anytime during the month, who is divorced,
widowed or single without any eligible dependent entitled to coverage under the LHN:

Effective 7/1/13 $638 per member per month
Effective 7/1/14 $670 per member per month
Effective 7/1/15 $708 per member per month

NOTE: As used throughout this Agreement the term pay status shall include vacation
pay, sick pay, and personal hollday pay. An employee shall not be deemed to be in pay
status solely by virtue of receiving payments for short term disability, long term
disability, or workers' compensation. The Employer, however, shall make any
contributions to LHN required by the Family and Medical Leave Act.

Section 4: Regulars hired after January 16, 2014 will participate in Plan B for a
five (6) year period and then move into Plan A.
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AGREEMENT

This Agreement dated June 15, 2014, by and between FORT WAYNE DISTRIBUTION CENTER, a
Division of SUPERVALU INC,, or its successors, (hereinaficr referred to as the “Employer”), and
TEAMSTERS LOCAL UNION NO. 414 of Fort Wayne, Indiana, affiliated with the International
Brotherhood of Tcamsters, or its successors (hereinafter referred to as the “Union”).

ARTICLE 1
Purpose

1:01 It is the intent and purpose of the partics hereto that this Agreement will promote and improve the
industrial and economic relationship between the Employer and its employees, and set forth herein the
basic agrecment covering rates of pay, hours of work, and conditions of employment to be observed
between the partics hereto during the life of this Agreement. All members of Local No. 414 agree to
further the interests of their employer at all times.

ARTICLE 2
Leasing Clause

2:01 This agreement shall be binding upon the parties hereto, their successors, administrators,
executors and assigns. In the event the entire operation is sold, leased, transferred or taken over by sale,
transfer, leasc assignment, receivership or bankruptcy proceeding, such operation shall continue to be
subject to the terms and conditions of the Agreement. It is understood by this section that the parties
hereto shall not use any leasing device to a third party to evade this Agreement.

2:02 Seniority shall be determined for the employces of the employer becoming involved under the
provisions outlined in the above paragraph of the agreement by merging the total accumulated scrvice
from their anniversary date of hiring with the former employer with the seniority list of anyone taking

over the operation.

2:03 Effective June 30, 2001, the Company commits that any grocery outside storage utilized in the
Fort Wayne trade arca will be staffed with our employecs. However, in the event that a grocery outside
storage requirement becomes necessary on short notice, the Company reserves the right to make
temporary arrangements as necessary for such storage but in no event will these temporary arrangements

exceed 6 months duration.

The Company commits that no employee will be laid off prior to June 30, 2001, without replacing the
present non-bargaining unit employees in our existing outside storage location. -
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ARTICLE 29

Funeral Leave

29:01 The company will pay up to three (3) consecutive days funeral leave from date of death through
the day following the funeral for scheduled work lost (not to exceed either eight (8) hours for one day or
twenty-four (24) hours in total, or not to exceed cither ten (10) hours for one day or thirty (30) hours in
total for employees on 4/10’s) in the event of a death in the immediate family.

29:02 In no case will he receive more than the basic weekly pay, except, that any daily overtime worked
by an employee in such a week will be paid even though this brings his total pay to more than the basic
weekly pay and except that if an employee has missed scheduled work days in the work week because of
a funeral and then returns to work that week, the funeral leave pay will not be reduced where he worked
an unscheduled day. By immediatc family is meant: mother, father, mother-in-law, father-in-law,
brother, sister, husband, wife, child, grandparents, grandchildren, spouses’ sister or brother, brother-in-
law, and sister-in-law (includes step-family), and spouse’s grandparents. The employce must attend the
funeral in order to qualify for pay under this Article.

ARTICLE 30

Jury Duty

30:01 Any regular full-time employce who is required to be absent from work for jury service shall,
upon submission of proper evidence of such service, be paid the differcnce between his regular straight-
time hourly earnings for actual time lost (but not to exceed eight (8) hours per day or forty (40) hours per
week) and the pay the employce receives as a juror, to 2 maximum of six (6) weeks per calendar year.
Upon dismissal from jury service, the employee will immediately notify the Company that he is available
for work. An employee who reports for jury duty and serves four (4) hours or more will be excused from
working his regular shift that night and reccive eight (8) hours straight time pay.

ARTICLE 31
Pensions

31:01 The Company agrees to Central States Class 18 and will contribute:

$290.90 per week 6/15/14
$302.50 per weck 6/14/15
$314.60 per week 6/12/16

Daily contribution rates shall apply to full time laid off employecs working as VARs/Supplemental,
VARs who work less than 5 days during a week or Supplemental cmployees who work during a week
regardless of the number of days worked per weck. The Employer agrees to contribute the following
daily rates:

$59.30 per day 6/16/14
$61.70 per day 6/16/15
$64.20 per day 6/16/16

30
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The Employer shall contribute for each bargaining unit Grocery Warehouse Employee (excluding truck
drivers and mechanics) hired after May 21, 2011 who have been on the employer’s payroll for 30
calendar days or more. The Employer contribution rate for the Grocery Warehouse Plan shall be 50%
during the first 3 full yn.ars of Employer contributions on behalf of an employee and 100% contribution
rate commencing the 4™ year. The 50% and 100% contribution rate schedule applies to the applicable
weekly rate (if full time) and daily rate (ifa VAR or Supplemental employee).

*The employer will make a retro payment, to Central States, equal to the amount of the difference paid
for the period of June 14, 2009 to Saturday following date of ratification (May 21, 2011).
There shall be no other pension fund under this agreement for operations under this agreement.

31:02 By the execution of this Agreement, the Employer shall enter into appropriate trust agreemcnts
necessary for the administration of such Fund, and to designate the Employer Trustees under such
agreement, hereby waiving all notice thereof and ratifying all actions already taken or to be taken by such
Trustces within the scope of their authority.

31:03 If an employee is abscnt because of illness or off-the-job injury and notifies the Employer of such
abscnce, the Employer shall continue to make the required contributions for a period of eight (8) weeks.
If an employee is injured on the job, the Employer shall continue to pay the required contributions until
such employee returns to work; however, such contributions shall not be paid for a period of more than
twelve (12) months.

31:04 If an employce is granted a lcave of absence, the Union shall use its best efforts to collect from
said employee, prior to the leave of absence being effective, sufficient monies to pay the required
contributions into the Pension Fund during the period of absence.

31:05 Contributions to the Pension Fund must be made for each week on cach regular full-time
employee, including weeks where work is performed for the Employer, but not under the provisions of
this Agreement. Contributions shall be made for a regular employee for the full week during which he is

first laid off.

31:06 Employees who work either temporarily or in case of emergency under the terms of this
Agreement shall not be covered by the provisions of this Article except as provided in Articles A:13-7,
and B:12-6.

31:07 Action for delinquent contributions may be institutcd by ecither the Local Union, the Area
Conference, or the Trustees.

31:08 The partics signatory hereto understand and agree in accordance with the resolution adopted by
the Trustecs of the Pension Fund in regard to the acceptance of new companies who ‘were formerly
covercd by a company profit sharing or retirement program the following shall apply: As promptly as
possible hercafter, Employer shall furnish to Union a notarized list of the Employees formerly covered
under the Profit Sharing Program and the amounts of monies each received from the Profit Sharing Plan.
Upon the completion of the qualifications as outlined in thc Penstons Booklet, it is further understood
that the amount of bencfits that an Employee is to receive predicated on the benefit class at the time of
meeting the requirements for retirement, that amount will be reduced by twenty per cent (20%) until the
amount of reduction equals the amount received from the Profit Sharing Program. Thereafter, he will
receive the benefits as outlined in the Pension Booklet.
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AGREEMENT

This Agreement dated June 15, 2014, by and between FORT WAYNE DISTRIBUTION CENTER, a
Division of SUPERVALU INC,, or its successors, (hereinaficr referred to as the “Employer”), and
TEAMSTERS LOCAL UNION NO. 414 of Fort Wayne, Indiana, affiliated with the International
Brotherhood of Tcamsters, or its successors (hereinafter referred to as the “Union”).

ARTICLE 1
Purpose

1:01 It is the intent and purpose of the partics hereto that this Agreement will promote and improve the
industrial and economic relationship between the Employer and its employees, and set forth herein the
basic agrecment covering rates of pay, hours of work, and conditions of employment to be observed
between the partics hereto during the life of this Agreement. All members of Local No. 414 agree to
further the interests of their employer at all times.

ARTICLE 2
Leasing Clause

2:01 This agreement shall be binding upon the parties hereto, their successors, administrators,
executors and assigns. In the event the entire operation is sold, leased, transferred or taken over by sale,
transfer, leasc assignment, receivership or bankruptcy proceeding, such operation shall continue to be
subject to the terms and conditions of the Agreement. It is understood by this section that the parties
hereto shall not use any leasing device to a third party to evade this Agreement.

2:02 Seniority shall be determined for the employces of the employer becoming involved under the
provisions outlined in the above paragraph of the agreement by merging the total accumulated scrvice
from their anniversary date of hiring with the former employer with the seniority list of anyone taking

over the operation.

2:03 Effective June 30, 2001, the Company commits that any grocery outside storage utilized in the
Fort Wayne trade arca will be staffed with our employecs. However, in the event that a grocery outside
storage requirement becomes necessary on short notice, the Company reserves the right to make
temporary arrangements as necessary for such storage but in no event will these temporary arrangements

exceed 6 months duration.

The Company commits that no employee will be laid off prior to June 30, 2001, without replacing the
present non-bargaining unit employees in our existing outside storage location. -
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ARTICLE 29

Funeral Leave

29:01 The company will pay up to three (3) consecutive days funeral leave from date of death through
the day following the funeral for scheduled work lost (not to exceed either eight (8) hours for one day or
twenty-four (24) hours in total, or not to exceed cither ten (10) hours for one day or thirty (30) hours in
total for employees on 4/10’s) in the event of a death in the immediate family.

29:02 In no case will he receive more than the basic weekly pay, except, that any daily overtime worked
by an employee in such a week will be paid even though this brings his total pay to more than the basic
weekly pay and except that if an employee has missed scheduled work days in the work week because of
a funeral and then returns to work that week, the funeral leave pay will not be reduced where he worked
an unscheduled day. By immediatc family is meant: mother, father, mother-in-law, father-in-law,
brother, sister, husband, wife, child, grandparents, grandchildren, spouses’ sister or brother, brother-in-
law, and sister-in-law (includes step-family), and spouse’s grandparents. The employce must attend the
funeral in order to qualify for pay under this Article.

ARTICLE 30

Jury Duty

30:01 Any regular full-time employce who is required to be absent from work for jury service shall,
upon submission of proper evidence of such service, be paid the differcnce between his regular straight-
time hourly earnings for actual time lost (but not to exceed eight (8) hours per day or forty (40) hours per
week) and the pay the employce receives as a juror, to 2 maximum of six (6) weeks per calendar year.
Upon dismissal from jury service, the employee will immediately notify the Company that he is available
for work. An employee who reports for jury duty and serves four (4) hours or more will be excused from
working his regular shift that night and reccive eight (8) hours straight time pay.

ARTICLE 31
Pensions

31:01 The Company agrees to Central States Class 18 and will contribute:

$290.90 per week 6/15/14
$302.50 per weck 6/14/15
$314.60 per week 6/12/16

Daily contribution rates shall apply to full time laid off employecs working as VARs/Supplemental,
VARs who work less than 5 days during a week or Supplemental cmployees who work during a week
regardless of the number of days worked per weck. The Employer agrees to contribute the following
daily rates:

$59.30 per day 6/16/14
$61.70 per day 6/16/15
$64.20 per day 6/16/16
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The Employer shall contribute for each bargaining unit Grocery Warehouse Employee (excluding truck
drivers and mechanics) hired after May 21, 2011 who have been on the employer’s payroll for 30
calendar days or more. The Employer contribution rate for the Grocery Warehouse Plan shall be 50%
during the first 3 full yn.ars of Employer contributions on behalf of an employee and 100% contribution
rate commencing the 4™ year. The 50% and 100% contribution rate schedule applies to the applicable
weekly rate (if full time) and daily rate (ifa VAR or Supplemental employee).

*The employer will make a retro payment, to Central States, equal to the amount of the difference paid
for the period of June 14, 2009 to Saturday following date of ratification (May 21, 2011).
There shall be no other pension fund under this agreement for operations under this agreement.

31:02 By the execution of this Agreement, the Employer shall enter into appropriate trust agreemcnts
necessary for the administration of such Fund, and to designate the Employer Trustees under such
agreement, hereby waiving all notice thereof and ratifying all actions already taken or to be taken by such
Trustces within the scope of their authority.

31:03 If an employee is abscnt because of illness or off-the-job injury and notifies the Employer of such
abscnce, the Employer shall continue to make the required contributions for a period of eight (8) weeks.
If an employee is injured on the job, the Employer shall continue to pay the required contributions until
such employee returns to work; however, such contributions shall not be paid for a period of more than
twelve (12) months.

31:04 If an employce is granted a lcave of absence, the Union shall use its best efforts to collect from
said employee, prior to the leave of absence being effective, sufficient monies to pay the required
contributions into the Pension Fund during the period of absence.

31:05 Contributions to the Pension Fund must be made for each week on cach regular full-time
employee, including weeks where work is performed for the Employer, but not under the provisions of
this Agreement. Contributions shall be made for a regular employee for the full week during which he is

first laid off.

31:06 Employees who work either temporarily or in case of emergency under the terms of this
Agreement shall not be covered by the provisions of this Article except as provided in Articles A:13-7,
and B:12-6.

31:07 Action for delinquent contributions may be institutcd by ecither the Local Union, the Area
Conference, or the Trustees.

31:08 The partics signatory hereto understand and agree in accordance with the resolution adopted by
the Trustecs of the Pension Fund in regard to the acceptance of new companies who ‘were formerly
covercd by a company profit sharing or retirement program the following shall apply: As promptly as
possible hercafter, Employer shall furnish to Union a notarized list of the Employees formerly covered
under the Profit Sharing Program and the amounts of monies each received from the Profit Sharing Plan.
Upon the completion of the qualifications as outlined in thc Penstons Booklet, it is further understood
that the amount of bencfits that an Employee is to receive predicated on the benefit class at the time of
meeting the requirements for retirement, that amount will be reduced by twenty per cent (20%) until the
amount of reduction equals the amount received from the Profit Sharing Program. Thereafter, he will
receive the benefits as outlined in the Pension Booklet.
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AGREEMENT

This Agreement dated June 15, 2014, by and between FORT WAYNE DISTRIBUTION CENTER, a
Division of SUPERVALU INC,, or its successors, (hereinaficr referred to as the “Employer”), and
TEAMSTERS LOCAL UNION NO. 414 of Fort Wayne, Indiana, affiliated with the International
Brotherhood of Tcamsters, or its successors (hereinafter referred to as the “Union”).

ARTICLE 1
Purpose

1:01 It is the intent and purpose of the partics hereto that this Agreement will promote and improve the
industrial and economic relationship between the Employer and its employees, and set forth herein the
basic agrecment covering rates of pay, hours of work, and conditions of employment to be observed
between the partics hereto during the life of this Agreement. All members of Local No. 414 agree to
further the interests of their employer at all times.

ARTICLE 2
Leasing Clause

2:01 This agreement shall be binding upon the parties hereto, their successors, administrators,
executors and assigns. In the event the entire operation is sold, leased, transferred or taken over by sale,
transfer, leasc assignment, receivership or bankruptcy proceeding, such operation shall continue to be
subject to the terms and conditions of the Agreement. It is understood by this section that the parties
hereto shall not use any leasing device to a third party to evade this Agreement.

2:02 Seniority shall be determined for the employces of the employer becoming involved under the
provisions outlined in the above paragraph of the agreement by merging the total accumulated scrvice
from their anniversary date of hiring with the former employer with the seniority list of anyone taking

over the operation.

2:03 Effective June 30, 2001, the Company commits that any grocery outside storage utilized in the
Fort Wayne trade arca will be staffed with our employecs. However, in the event that a grocery outside
storage requirement becomes necessary on short notice, the Company reserves the right to make
temporary arrangements as necessary for such storage but in no event will these temporary arrangements

exceed 6 months duration.

The Company commits that no employee will be laid off prior to June 30, 2001, without replacing the
present non-bargaining unit employees in our existing outside storage location. -
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ARTICLE 29

Funeral Leave

29:01 The company will pay up to three (3) consecutive days funeral leave from date of death through
the day following the funeral for scheduled work lost (not to exceed either eight (8) hours for one day or
twenty-four (24) hours in total, or not to exceed cither ten (10) hours for one day or thirty (30) hours in
total for employees on 4/10’s) in the event of a death in the immediate family.

29:02 In no case will he receive more than the basic weekly pay, except, that any daily overtime worked
by an employee in such a week will be paid even though this brings his total pay to more than the basic
weekly pay and except that if an employee has missed scheduled work days in the work week because of
a funeral and then returns to work that week, the funeral leave pay will not be reduced where he worked
an unscheduled day. By immediatc family is meant: mother, father, mother-in-law, father-in-law,
brother, sister, husband, wife, child, grandparents, grandchildren, spouses’ sister or brother, brother-in-
law, and sister-in-law (includes step-family), and spouse’s grandparents. The employce must attend the
funeral in order to qualify for pay under this Article.

ARTICLE 30

Jury Duty

30:01 Any regular full-time employce who is required to be absent from work for jury service shall,
upon submission of proper evidence of such service, be paid the differcnce between his regular straight-
time hourly earnings for actual time lost (but not to exceed eight (8) hours per day or forty (40) hours per
week) and the pay the employce receives as a juror, to 2 maximum of six (6) weeks per calendar year.
Upon dismissal from jury service, the employee will immediately notify the Company that he is available
for work. An employee who reports for jury duty and serves four (4) hours or more will be excused from
working his regular shift that night and reccive eight (8) hours straight time pay.

ARTICLE 31
Pensions

31:01 The Company agrees to Central States Class 18 and will contribute:

$290.90 per week 6/15/14
$302.50 per weck 6/14/15
$314.60 per week 6/12/16

Daily contribution rates shall apply to full time laid off employecs working as VARs/Supplemental,
VARs who work less than 5 days during a week or Supplemental cmployees who work during a week
regardless of the number of days worked per weck. The Employer agrees to contribute the following
daily rates:

$59.30 per day 6/16/14
$61.70 per day 6/16/15
$64.20 per day 6/16/16
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The Employer shall contribute for each bargaining unit Grocery Warehouse Employee (excluding truck
drivers and mechanics) hired after May 21, 2011 who have been on the employer’s payroll for 30
calendar days or more. The Employer contribution rate for the Grocery Warehouse Plan shall be 50%
during the first 3 full yn.ars of Employer contributions on behalf of an employee and 100% contribution
rate commencing the 4™ year. The 50% and 100% contribution rate schedule applies to the applicable
weekly rate (if full time) and daily rate (ifa VAR or Supplemental employee).

*The employer will make a retro payment, to Central States, equal to the amount of the difference paid
for the period of June 14, 2009 to Saturday following date of ratification (May 21, 2011).
There shall be no other pension fund under this agreement for operations under this agreement.

31:02 By the execution of this Agreement, the Employer shall enter into appropriate trust agreemcnts
necessary for the administration of such Fund, and to designate the Employer Trustees under such
agreement, hereby waiving all notice thereof and ratifying all actions already taken or to be taken by such
Trustces within the scope of their authority.

31:03 If an employee is abscnt because of illness or off-the-job injury and notifies the Employer of such
abscnce, the Employer shall continue to make the required contributions for a period of eight (8) weeks.
If an employee is injured on the job, the Employer shall continue to pay the required contributions until
such employee returns to work; however, such contributions shall not be paid for a period of more than
twelve (12) months.

31:04 If an employce is granted a lcave of absence, the Union shall use its best efforts to collect from
said employee, prior to the leave of absence being effective, sufficient monies to pay the required
contributions into the Pension Fund during the period of absence.

31:05 Contributions to the Pension Fund must be made for each week on cach regular full-time
employee, including weeks where work is performed for the Employer, but not under the provisions of
this Agreement. Contributions shall be made for a regular employee for the full week during which he is

first laid off.

31:06 Employees who work either temporarily or in case of emergency under the terms of this
Agreement shall not be covered by the provisions of this Article except as provided in Articles A:13-7,
and B:12-6.

31:07 Action for delinquent contributions may be institutcd by ecither the Local Union, the Area
Conference, or the Trustees.

31:08 The partics signatory hereto understand and agree in accordance with the resolution adopted by
the Trustecs of the Pension Fund in regard to the acceptance of new companies who ‘were formerly
covercd by a company profit sharing or retirement program the following shall apply: As promptly as
possible hercafter, Employer shall furnish to Union a notarized list of the Employees formerly covered
under the Profit Sharing Program and the amounts of monies each received from the Profit Sharing Plan.
Upon the completion of the qualifications as outlined in thc Penstons Booklet, it is further understood
that the amount of bencfits that an Employee is to receive predicated on the benefit class at the time of
meeting the requirements for retirement, that amount will be reduced by twenty per cent (20%) until the
amount of reduction equals the amount received from the Profit Sharing Program. Thereafter, he will
receive the benefits as outlined in the Pension Booklet.

31

37.9.41



" FORT WAYNE
DISTRIBUTION CENTER

Division of
SUPERVZLY INC.

and

INTERNATIONAL BROTHEREOOD
OF TEAMSTERS
LOCAL UNION NO. 414

June 15, 2014 to June 14, 2017

RECEIVED
DEC 2 2 2014

CONTRACT
DEPARTMENT



AGREEMENT

This Agreement dated June 15, 2014, by and between FORT WAYNE DISTRIBUTION CENTER, a
Division of SUPERVALU INC,, or its successors, (hereinaficr referred to as the “Employer”), and
TEAMSTERS LOCAL UNION NO. 414 of Fort Wayne, Indiana, affiliated with the International
Brotherhood of Tcamsters, or its successors (hereinafter referred to as the “Union”).

ARTICLE 1
Purpose

1:01 It is the intent and purpose of the partics hereto that this Agreement will promote and improve the
industrial and economic relationship between the Employer and its employees, and set forth herein the
basic agrecment covering rates of pay, hours of work, and conditions of employment to be observed
between the partics hereto during the life of this Agreement. All members of Local No. 414 agree to
further the interests of their employer at all times.

ARTICLE 2
Leasing Clause

2:01 This agreement shall be binding upon the parties hereto, their successors, administrators,
executors and assigns. In the event the entire operation is sold, leased, transferred or taken over by sale,
transfer, leasc assignment, receivership or bankruptcy proceeding, such operation shall continue to be
subject to the terms and conditions of the Agreement. It is understood by this section that the parties
hereto shall not use any leasing device to a third party to evade this Agreement.

2:02 Seniority shall be determined for the employces of the employer becoming involved under the
provisions outlined in the above paragraph of the agreement by merging the total accumulated scrvice
from their anniversary date of hiring with the former employer with the seniority list of anyone taking

over the operation.

2:03 Effective June 30, 2001, the Company commits that any grocery outside storage utilized in the
Fort Wayne trade arca will be staffed with our employecs. However, in the event that a grocery outside
storage requirement becomes necessary on short notice, the Company reserves the right to make
temporary arrangements as necessary for such storage but in no event will these temporary arrangements

exceed 6 months duration.

The Company commits that no employee will be laid off prior to June 30, 2001, without replacing the
present non-bargaining unit employees in our existing outside storage location. -
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ARTICLE 29

Funeral Leave

29:01 The company will pay up to three (3) consecutive days funeral leave from date of death through
the day following the funeral for scheduled work lost (not to exceed either eight (8) hours for one day or
twenty-four (24) hours in total, or not to exceed cither ten (10) hours for one day or thirty (30) hours in
total for employees on 4/10’s) in the event of a death in the immediate family.

29:02 In no case will he receive more than the basic weekly pay, except, that any daily overtime worked
by an employee in such a week will be paid even though this brings his total pay to more than the basic
weekly pay and except that if an employee has missed scheduled work days in the work week because of
a funeral and then returns to work that week, the funeral leave pay will not be reduced where he worked
an unscheduled day. By immediatc family is meant: mother, father, mother-in-law, father-in-law,
brother, sister, husband, wife, child, grandparents, grandchildren, spouses’ sister or brother, brother-in-
law, and sister-in-law (includes step-family), and spouse’s grandparents. The employce must attend the
funeral in order to qualify for pay under this Article.

ARTICLE 30

Jury Duty

30:01 Any regular full-time employce who is required to be absent from work for jury service shall,
upon submission of proper evidence of such service, be paid the differcnce between his regular straight-
time hourly earnings for actual time lost (but not to exceed eight (8) hours per day or forty (40) hours per
week) and the pay the employce receives as a juror, to 2 maximum of six (6) weeks per calendar year.
Upon dismissal from jury service, the employee will immediately notify the Company that he is available
for work. An employee who reports for jury duty and serves four (4) hours or more will be excused from
working his regular shift that night and reccive eight (8) hours straight time pay.

ARTICLE 31
Pensions

31:01 The Company agrees to Central States Class 18 and will contribute:

$290.90 per week 6/15/14
$302.50 per weck 6/14/15
$314.60 per week 6/12/16

Daily contribution rates shall apply to full time laid off employecs working as VARs/Supplemental,
VARs who work less than 5 days during a week or Supplemental cmployees who work during a week
regardless of the number of days worked per weck. The Employer agrees to contribute the following
daily rates:

$59.30 per day 6/16/14
$61.70 per day 6/16/15
$64.20 per day 6/16/16
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The Employer shall contribute for each bargaining unit Grocery Warehouse Employee (excluding truck
drivers and mechanics) hired after May 21, 2011 who have been on the employer’s payroll for 30
calendar days or more. The Employer contribution rate for the Grocery Warehouse Plan shall be 50%
during the first 3 full yn.ars of Employer contributions on behalf of an employee and 100% contribution
rate commencing the 4™ year. The 50% and 100% contribution rate schedule applies to the applicable
weekly rate (if full time) and daily rate (ifa VAR or Supplemental employee).

*The employer will make a retro payment, to Central States, equal to the amount of the difference paid
for the period of June 14, 2009 to Saturday following date of ratification (May 21, 2011).
There shall be no other pension fund under this agreement for operations under this agreement.

31:02 By the execution of this Agreement, the Employer shall enter into appropriate trust agreemcnts
necessary for the administration of such Fund, and to designate the Employer Trustees under such
agreement, hereby waiving all notice thereof and ratifying all actions already taken or to be taken by such
Trustces within the scope of their authority.

31:03 If an employee is abscnt because of illness or off-the-job injury and notifies the Employer of such
abscnce, the Employer shall continue to make the required contributions for a period of eight (8) weeks.
If an employee is injured on the job, the Employer shall continue to pay the required contributions until
such employee returns to work; however, such contributions shall not be paid for a period of more than
twelve (12) months.

31:04 If an employce is granted a lcave of absence, the Union shall use its best efforts to collect from
said employee, prior to the leave of absence being effective, sufficient monies to pay the required
contributions into the Pension Fund during the period of absence.

31:05 Contributions to the Pension Fund must be made for each week on cach regular full-time
employee, including weeks where work is performed for the Employer, but not under the provisions of
this Agreement. Contributions shall be made for a regular employee for the full week during which he is

first laid off.

31:06 Employees who work either temporarily or in case of emergency under the terms of this
Agreement shall not be covered by the provisions of this Article except as provided in Articles A:13-7,
and B:12-6.

31:07 Action for delinquent contributions may be institutcd by ecither the Local Union, the Area
Conference, or the Trustees.

31:08 The partics signatory hereto understand and agree in accordance with the resolution adopted by
the Trustecs of the Pension Fund in regard to the acceptance of new companies who ‘were formerly
covercd by a company profit sharing or retirement program the following shall apply: As promptly as
possible hercafter, Employer shall furnish to Union a notarized list of the Employees formerly covered
under the Profit Sharing Program and the amounts of monies each received from the Profit Sharing Plan.
Upon the completion of the qualifications as outlined in thc Penstons Booklet, it is further understood
that the amount of bencfits that an Employee is to receive predicated on the benefit class at the time of
meeting the requirements for retirement, that amount will be reduced by twenty per cent (20%) until the
amount of reduction equals the amount received from the Profit Sharing Program. Thereafter, he will
receive the benefits as outlined in the Pension Booklet.
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APPENDIX A
TEAMSTERS FY 2014
10-1.2013 - 9-30-2014
Shaw Prajoct Services Group, LLC- HIOX Projoct Agrecment
Subcontractors - Wise & Superlor

Wage Schedule , dated 10-01-13, cffectiva 10-01-13 superseding dated
10 01-12.

REVISIONS: Southeastern Anriual WagolFringe Increase $0.64
$0.505 increase por hour to H&W and $0.20 per hour to Pension
(Decrease) wages $0.065 per hour

CLASSIFICATION HQURLY BASE RATE
Journeyman 2.7
2 % Tons and Cvear (+ .63 of W Rate) . 2290
Garage Attendant (+ .28 of JW Ratc) . . 22.55
Foreman (15% above 2 % Tons and Cver Rate) 26.33
T™ Assistani{CDE) 26.33
Dispatcher (15% above 2 % Tons and Over Rate] . 26.33
Working Foreman 26.33
Gen Foreman (20% above 2 ¥ Tons and Cver Rate) 27.47
Lead Gan FM 125% sbove 2 % Tons and Over Rate) 28.62
Asst.SuUPL{z5% abave 2 % Tons and Over Rate) - 28.82
FRINGES: )
Health and V'/elfare: $221.70 per week, confrbution.

53,20 per howr, contribution
Redacted by

U.S. Department

of the Treasury

August 27,2013 - .
RECEIVED
NOV 11 2013

CONTRACT
DEPARTMENT

37.9.46
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AGREEMENT

THIS AGREEMENT, made at Austintown, Ohio, 44515 by and betwecn the SUPERIOR
BEVERAGE GROUP, LTD., hercin referred to as the “Employer,” and TEAMSTERS,
CHAUFFERS, WAREFHOUSEMEN & HELPERS LOCAL UNION #2377, affiliatcd with THE
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFERS, WAREHOUSEMEN
& HELPERS OF AMERICA, hereibafter referred to as the “Union.”

Purpese and Intent

The Company and the Union each represent that the purposc and intent of this Agreement is 10
prowmote cooperation and harmony, to recognize mutual interests, to provide u channel through
which information and problems may be transmitled {rom une to the other, to formulate rules to
govern the relationship between the Union and the Company, to promote efficiency aud service,
and to set forth herein the basic agreements covering rates of pay, howrs of work, and conditions
of employnwent. The needs and preferences of customers wiil be considercd whenever possible.

WITNESSETH

That for the purposc of promaoting harmonious relutionship between the Employer and the
employees, the Employer and the Union agree to the following terms:

ARTICLE 1 - RECOGNITION

Section 1 The Employer agrees 10 recognize, and does hereby recognize, the Uniou, its
agenis, represeniatives or successors, us the exclusive bargaining agent for the bargaining unit
employees of the Employer us herein defined. The term “employces” as uscd in this Agresment
shall include drivers and warehousemen, including “casuals.” The bargaining unit does not
include "working foremen," "non-delivery salcsmen” or "merchandisers.” Product that is
deposited at the Company’s droplot or cross-dock and then delivered to customers by drivers
rcporting to work aad domiciled at the 425 Victoria Road, Austintown, Ohio 445135 facility (or
one ncw lacation to be designated by the Empluyer in place of the current location) is recognized
a8 bargaining unit work. This agreement docs not apply to cross-docks or droplots in any other
location. Furthermore, the employer commits to coatinue at all times to opcrate one droplot o
cross-dock operation within Local 377's jurisdiction during the torm ol this Agreement so long as
it employs “red circled” drivers as described below.

During the tcrm of this Agreement, the Company agrees to “red circle” by name 33 iadividuals
that are driving on the effective dite of this agreement. The partics intead the term “ved circle”
to mean that those named individuals will each be provided a route or a swing roule, il you are a
swing driver currently, (includiug the current Akron routes) or a substantially equivaleilt new
routc for the life of the agreemenl. The Ernployer retains the right to layoff or reconfigure routes
(with a rehid) in the event of u lack of work or a major changg like the loss of a brand, for
cxample. It is not the intent to manipulatc volume to cause the layolT of a red circle driver and
the Company must recall any laid off red circled driver and cannot reassign that route to another
location during a period of layoff. When a “red circled” driver leaves the Company’s employ for

(A0417635.11) 1
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ARTICLYE 16. HYALTH INSURANCE

Contributions to Teamsters Local Union 377 Heulth and Welfare Fund shall be for all red circled
cmployees at the rates to be set by the Fund Trustees to bc paid per week per employee by the
Employer. By exccution of this Agrecment, the Employer authorizes the Trustees of the
Teamsters Local Union 377 Health and Welfare Fund to adopt such rules and regulations
uecesaary for the administration of such, hereby waiviug all notice thercof and ratifying all
actions taken or (o be taken by such Trustees within the scopo of their authorily. All participants
will have u 10%, 15% and then 20% co-pay starting in the 1%, 2 and 3" yeur of the Agreement.
There are no health and welfarc benefits paid for casuals. Employees hired after 6/1/2010 shall
participate io the Employet’s Health and Wellure Plan and have 2 20% co-pay.

If an employee is absent becauxe of illness or off-the-job injury and nolifies the Employer of such
absence, the Employer shall continue to make the required contributions for a period of four (4)
weeks, If an employee is injured on the job, the Employer shall continue to puy the required
contributions antil such cmployee returns to work; however, such contributions shall not be paid
for a period of morc than twelve (12) months. New hire contributions for employces abscnt
because of ilncss or off the job injury shall continue for a period of four (4) wocks: for injurics
on the job, contributions shall continue for a period of not morc than ninc (9) months. If an
cmployee is granted 1 lcuve of absence, the Employer shall collect from said employee, prior 1o~
the leave of ubsence being effective, sufficicnt monics to pay the required contributions into the
Health and Welfare fund during the period of absence.

Employees or spousc with other coverage must exhuust benefits under their plan before benefits
arc paid under the Company plan. Should the Fund Trustees allow an “opt out,” or a single rate,
it shall be incorporated into this Agreement so long as the Company shares $1,000 for those with
family and $500 for those with single coverage per ycar with the employees.

ARTICLE 17. PENSION PLAN

The Employer agrees to participate in the Central States, Southeast and Southwest Arcas Pension
Plan during the tesm of this Agreoment as follows:

The Employer shall contribute to the Trust Fusd cstablished by and maintuined under the Trust
Agreement for suid Pension Plan at the rate hercinafter set forth for each regularly-employed fuil-
time driver or warchouscmcn who has been on the Employer's payroll for more than thirty (30)
calendar days ncxt preceding the week for which each such contribution is made for such
cmployce: $134.60 per man per week for the life of this Agreement. Drivers and warehousemen
are Lo pay the full cost of any increase in benefit contributions or surcharge required by the Fund.

The Company will not employ any temporary, part-time, or casual for 1,000 hours or
more: i any [ulure twelve-month period. If any such temporary, part-time or casual works 1,000

hours or more in any future twelve-month period, the Company will begin muking pension
coatributions for the part-time employee for any hours worked by him or her thereaficr (for the
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remainder of that year and all subsequent years) in the same manner and amount as required by
this Agreement for regular, full-time employocs.

Provided however:
Contributions During Employee’s Vacation

Contributions shall be made for an eployee for the week or weeks during which he is absent
from work due to being on vacation for which he is cligible and fur which he is paid in
acvordance with the provisions of this Agreement.

Contributions During an Employee’s Ahsence
Due to Iliness or Non-Qccupational Injury

If an employee is ubsent from work on account of his bona fide disability resulting from his
illness or bis non occupational injury, and if the employce notifies the Employcr of the cavsc of
such disability promptly upon the commencement thereof, the Employer shall continue to make
the aforesaid contributions for such employee during such absence, but not for a period of more
than four (4) wecks. '

Contributions During an Employee’s Absence
Due o Occupationat Injury

H an employec is abscnt from work on account of bona fide disability resulting from an injury to
him in the coursc of, and arising out of, his employment by the Employcr, and notifies the
Employer of the cause of this disability, the Employer shall continue to make the aforesaid

coatributions for such employee during such abscnee, but not For more than twenty-six (26)
weeks.

Contributions During an Employee’s Leave of Absence
If an employce is granted a leave of absence by the Employer, such cmployee shall pay to the
Employcr, before such leave becomes effective, an amount cqual to the total of the aforesaid
contributions for such employee for the entire period for which such eave of absence is granted.
Payment of Contributions

Contributions to be made by the Employer shall be made monthly unless otherwise agreed upon
by the Employer and the Union,

Authorization of Employer I'rustees
The Employer authorizes the Employer’s Association which are participants in said Pension Plan
10 enter into such appropriatc trust agreemenis as shall be necessary for the administration of the
Pension Plan, and to designate the Employer Trustees under such Pension Plun, hereby waiving
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all notice thercof and ratifying all actions already taken by such trustees within the scope of their
authority, provided, however, that the Employer shall in 110 cvent be required to pay any more
than the amount which the Employcr has hereinbefore agreed Lo contribute to said Pension Trust,
Fund.

Binding Effect of Trust Agreements

Any cmployce who becomes entitled 1o the payment of any benefits under said Pension Plan
shall be bound by the terms and provisions of said Pension Plan and of the Trust Agreement
relerred 1o in this Article, and by the rules and regulations including the rules of eligibility
adopted by the 'lrustees of said Pension Plan.

Employer®s Obligation

The Employer’s obligation under this Article shall be limited solcly to making the contributions
hereinbeflore in this Article agreed to be made by the Employer. The Trustees of 1aid Pension
Plan shall at all times and in all respects be decmed to be acting for and on behulf of said Pension
Plan, the [rust Fund established and maintained under the Trust Agreement for suid Pension
Plan, thie Union and the employccs covered by this Agreement, The Employer shall ot be
responsiblc or liabic in any manner whatsoever fur or with respect to the filing, proccssing, or
paymcnt of any claim for any benefits under Pension 1’lan or from said "I'rust Fund.
Now Hires: The Union agvees to petition Central States Fund first to permit employeex hired afler
6/1/2010 w participate in the Company 401 (k) plan. If that option is denied, the Union will
altematively petition the fund to allow contributions for new hires at the $61 / week rate.
ARTICLE 18. MANAGEMENT

The management of the business and the direction of the workforce, inctuding but not limited to
the right to plan, direct, and contro! gperations; to promote, demote, suspend, discharge or
otherwise discipline fow just cause; to deterinine the size and composition of the workforce
including, 1o hire, layoff, recall, transfer and schedule cmployees; to assign and allovate werk; to
determine the items to be handled; to implement productivity/engineered quality and quantity
labor standards, including disciplinc and incentives; Lo study or introduce new or improved
methods of production, techniques, equipment o facilities; to ransfer product into and out of the
facility; the number and location of plants/cross-docks/droplots; the determination of safety,
hcalth and property protection measures; to establish, implement, modify, maintain and enlorce
reasonable rules and regulations covering the operation of the facility; discontinue operutions or
portions thereof; to lease or sublet existing or additional depariments or scrvices; to carry out the
ordinary and customary functions of management are vested exclusive in the Company.

ARTICLE 19, SENCE

Excessive absenteeism or tardiness will not be tolerated and may result in disciplinary action
including termination.
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AGREEMENT

THE SUPERIOR LINEN SUPPLY COMPANY

THIS AGREEMENT made and entered into by and between THE SUPERIOR LINEN SUPPLY
COMPANY, hereinafter called the “COMPANY ", and DEPARTMENT STORE, PACKAGE,
GROCERY, PAPER HOUSE, LIQUOR, MEAT DRIVERS, WAREHOUSE, BAKERY, DRY
CLEANING, LAUNDRY AND MISCELLANEOUS SALES ROUTEM":N AND HELPERS,
LOCAL UNION NO. 955 of the LB. of T.C.W. of America, hereinafter called the "UNION"
witnessed:

ARTICLE! - Preamble

The parties are mutually desirous of providing a basis for fair dealings between the Company and its
employees in order to promote the general welfare of both and of stabilizing conditions so as to maintain
the linen service industry in high public repute. It is also the mutual desire and intent of the partics to
cooperate to the fullest extent possible to the end the public will be offered an increasing level of
satisfaction in linen services. Therefore, the Union agrees that each member of the Union will work, and
that the Company agrees that it will employ and deal with members of the Union under the conditions

hereinafter set forth.

It is the intention of the parties that this Agreement shall providc the basis of a continuing collective
bargaining relationship between the parties during the term hereof, through the establishment of a
machinery for the peaceful and orderly scttlement of any questions which may arise involving the
interpretation or application of any provision of this Agreement.

ARTICLE II - Recognition

Section 1. The Company recognized the Union as the exclusive collective bargaining agency in respect
to rates of pay, hours of work, and conditions of employment for the employees in the bargaining unit
hereinafter described.

The employees covercd by this Agreement shall include and cover all route drivers, truck drivers, special
delivery drivers, relief drivers, but shall not include nor apply to any office, clerical, production or
maintenance employees, new goods sold, non-company delivery service, or personnel who perform
purely sales or management functions. It is allowed for others to deliver “Beyond Local” deliveries to
service customers over 75 miles from the Plant as New Business. Company Routemen shall be allowed to
make deliveries for other companies who are not organized or affiliated with the Union.

All laundry deliveries and pick-ups, ¢xcept in emergencies, shall be made by members of the Unit except
as otherwisc provided herein. -

Section 2. Union Shop: The Company agrees that all employecs covered by this Agreement shall be
members of the Union on and after the 31st day following execution of this Agrecment or the 3[* day
following the start of their employment, whichever is the later. In carrying out this part of the Agreement,
the Company agrees to call the offices of the Union when in need of Routemen, and said notice shall be
given before the Company interviews any applicant. Without discrimination as to any applicant by
reason of membership or non-membership in the union, the Company shall permit all applicants,
furnished by the union, to submit their qualifications for the available positions. The Company shall have
the right, in its absolute discretion, to hirc or reject any applicant without recourse, subject to the

forcgoing.
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Contributions to the Health and Welfare Fund must be made for cach week on each regular employee,
including weeks where work is performed for the employer but not under the provisions of this Contract
even though contributions may be made for those weeks into some other Health and Welfare Fund. The
provisions of this paragraph shall not cover employees who work either temporarily or in cases of
emergency, under the terms of the Contract.

Employers prescntly making payments to the Central States, Southeast and Southwest Areas Heath and
Welfare kund, and employers who may subsequently begin to make payments to such fund shall continue
to make such payments for the life of this Agreement.

Notwithstanding the provisions of Article XIV of this Agreement, in the event an employer covered by
this Agreement should become delinquent in the pavment of its contributions to the Fund, above referred
to, the employees of said employer or their representatives shall, upon giving at least thirty (30) days’
advance written notice to said employer, have the right to take such action with respect to said employer
as they deem necessary until such delinquent payments are made. In the event such action is taken, said
employer shall be responsible to the employees for any losses in earnings resulting therefrom.

The right "to take such action with respect to said Employer as they may deem necessary” shall be under-
stood not to relate to or apply to bona fide disputes over whether a certain contribution is or is not due by

an Employer for an individual employee or employees.
The Trustces shall also be privileged to file suit against any delinquent employer to recover the amount

of the delinquency. In the event such suit is filed, the employer involved hereby assumes the liability for
the payment of all court costs and attorneys fees necessarily required by such legal action.

ARTICLE VI - Pension Plan

The Company agrees to contribute to the Pension Fund hereinafter, described for employees covered by
this Agreement, who have been on the payroll thirty (30) days or merec at the following rates effective on
the dates indicated:

Effective April 1, 2013 - $89.00 per week
Effective April 1, 2014 - $92.60 per week
Effective April 1, 2015 - $96.30 per week

The Fund shall be the Central States, Southwest Areas Pension Fund. There shall be no other pension
fund under this Contract, for operations under this Contract, or for operations under the Southeast and
Southwest Areas Contract, to which employers who are a party to this Contract are also parties.

If an employee is absent because of illness or off-job-injury and notifies the employer of such absence,
that employer shall continue to make the required contributions for a period of four (4) weeks. If an
employce is injured on the job, the employer shall continue to pay the required contributions until such
employee returns to work; however, such contributions shall not be paid for a period of more than six (6)
months. If an employee is granted a leave of absence, thc employer shall collect from said employee,
prior to the leave of absence being effective, sufficient monies to pay the required contributions into the
Pension Fund during the period of absence.

Contributions to the Pension Fund must be made for each week on each regular employee, including
weeks where work is performed for the employer but not under the provisions of this Contract even
though contributions may be made for those weeks into some other Pension Fund. The provisions of this
paragraph shall not cover employees, who work either temporarily, or in cases of emergency under the
terms of this Contract.

-8-
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Employers presently making payments to the Central States, Southeast and Southwest Areas Pension
Fund, and employers who may subsequently begin to make payments to such fund, shall continue to
make such payments for the life of this Agreement.

Notwithstanding the provisions of Article XIV of this Agreement, in the event an employer covered by
this Agreement should become delinquent in the payment of its contributions to the Fund, above referred
to, the employces of said employer or their representatives shall, upon giving at least thirty (30) days
advance written notice to said employer, have the right to take such action with respect to said employer
as they deem necessary until such delinquent payments are made. In the event such action is taken, said
employer shall be responsible to the employees for any losses in earnings resulting therefrom.

The right "to take such action with respect to said Employer as they may deem necessary” shall be
understood not to relate or apply to bona fide disputes over whether a certain contributions is or is not

due by an Employer for an individual employees or employees.

The Trustees shall also be privileged to file suit against any delinquent employer to recover the amount
of the delinquency. In the event such suit is filed, the employer involved hereby assumes the liability for
the payment of all court costs and attorneys fees necessarily required by such lcgal action.

ARTICLE V]I - Seniority

Section 1. Route Restructuring: When a route is eliminated for reasons not attributable to the employee's
fault or delinquency. the employee of such route will be absorbed elsewhere in the Company’s sales or
delivery organization, subject to his being able to handle competently the available work. If anyone is to
be laid off as a result thereof, it will be the employee with the least seniority. When Management
believes it is necessary to deviate from seniority as above provided, it shall present its reasons to the
representatives of the Union. By reason of the fact that this involves designation of an employee in &
sales position to represent management to its customers, serious consideration to management's
objections of an employee shall be given. In the last analysis, any disagreement over such question shall
be resolved through the grievance and arbitration machinery.

Section 2. Non Active Employee; Employees with less than one (1) year's service with the Company,
after having performed no work for the company for six (6) consecutive months, shall be considered
terminated. Employces with one (1) or more year's service with the Company, after having performed no
work for the Company for twelve (12) consecutive months, shall be considered terminated. The
foregoing time limits may be cxtended in any given case by mutual agreement and in accordance with the

Family and Medical Leave Act.

ARTICLE VHI - Manarement Prerogatives

The Company alone shall determine, insofar as such determination does not conflict with any of the other

terms of this Agreement:

(a) What business shall be taken and how the same shall be done

(b) What the charges are and what the rates therefor shall be

(c)} What materials, supplies, equipment and machinery shall be used and from whom the same shall be
purchased or procured

(d) The manner and method of operating the business

(¢) The number of employees necessary, and their competency

(f) Who shall bc employed and discharged; provided, however, that at the time of giving notice the
dismissal, as provided for in the next Article in this agreement (or at the time of dismissal in the event
no notice is required), the employer shall state to such employee, and to the business representative of
the Union upon request, the true reason or reasons for such dismissal. The business representative
shall then have the right to investigate and review with the employer the circumstances of such
dismissal. If the employer and the business representative cannot agree upon the proper disposition of

.9-
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Section 13. Mandatory Meetings: All Routesalesmen (including Commercial Routemen) shall

attend mectings as scheduled by the Company. Attendance is required of:all Routemen at one mecting
per month (or 12 mectings per year) if posted by the Company at least 48 hours in advance of the
meetings. The Company shall pay the Routemen on an hourly basis to attend the required meetings.
Additionally, Routemen may attend cornpany sponsored training, educational opportunities, and sales
promotions without additional pay (on their own time); which activities may be held on more frequent
basis. Picnics and parties are defined as social events and therefore optional and unpaid. Besides this, the
Union shall co-sponsor 2 meetings per year to promote development of salcsmanship for the Routemen.

Section 14. Physical: Routemen agree to undergo an annual D.O.T physical to certify his ability to
perform the work on the route. The Company shall pay for the physical, which is to be performed by a
medical doctor, or related staff. The member shall receive pay for the time involved.

Section 15. Legal Compliance: It is intended that nothing within this Agreement is intended to conflict
with the American with Disabilities Act nor the Federal Family and Medical Leave Act of 1993.

ARTICLE XVI - Savings Clause

If any part or provisions of this Agreement shall be declared invalid or inoperative by any competent
authority of the Executive, Judicial or Administrative branch of the Federal, State or City governments,
the parties hercto shall have the authority and right to suspend the operation of such part or provision
during the period of its invalidity. In the event of such a contingency, the parties shall, upon written
request by either party, promptly meet and negotiate, and substitute in its place and stead, a new part or
provision which will meet the objections to the validity or legality of such former part or provision. This
new clause will be in accord with the intent and purpose of such former part or provision insofar as it
may be valid and legal. If any part or provision of this Agreement be held invalid by operation of law, or
by any tribunal of competent jurisdiction, the remainder of the parts and provisions of this Agreement, or
the application of such part or provisien o persons or circumstances other than those to which it has been
held invalid, shall not be affected thereby.

ARTICLE XVIII - Terms of Agreement

The terms of the previous agreement have been honored from April 1, 2010 until acceptance of this
Agreement. This Agreement shall be effcctive from April 1, 2013 with changes taking effect April |,
2013, and shall continue to remain in full force and effect through Midnight March 31, 2016. If either
party desires to amend or cancel this Agreement at said expiration date, it shall give written notice to the
other at least sixty (60) days prior to said expiration date. In the absence of such notice, this Agreement
shall automatically renew itself from year to year thereafter, subject to notice of cancellation sixty (60)
days prior to any anniversary date.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the

25:7—% day of J;/ﬂé— , 2013,

Department Store, Package, Grocery, Paper House,
Liquor, Meat Drivers, Warchousemen, Bakery, Dry Cleaniog,
Lawndry and Miscellaneous Sales Routemen and Helpers. Local
Redacted by U.S. Department Union 955 of the LB. of T.C.W. of America.

of the Treasury

Redacted by U.S. Department

of the Treasury ElVED
02 2013

CONTRACT
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COLLECTIVE BARGAINING AGREEMENT

THIS AGREEMENT, made and entered into the 1% day| of April 2014, by and between
SUPERIOR MATERIALS, LLC, its Successors and gssigns, hereinafier calied “the
Company”, and TEAMSTERS LOCAL UNION No. 247 an affiliate of the International
Brotherhood of Teamsters (said Union acting for itseif and as agent for and on behalf of
each and every one of its members who may at any time during the fife of this Agreement be
employed by the Company), hereinafter called “the Union", i

!

WITNESSTH:

WHEREAS, the parties are desirous of (1) preventing strikes and lockouls and of
maintaining satisfactory wage scales, working conditions and hours among the employees
of the Company, (2) facilltating the peaceful adjustment of |;:Il grievances and controversies
which may arise from time to time batween the Company arnd its individual employees or the
Union, and (3) encouraging increased efficiency among theerployee; and

WHEREAS, the parties recognize the common interest of njanagement and the Union in the
success of the business of the Company, and

WHEREAS, the Company, the Union and its members, acting through their duly authorized
representatives in conference, and after due consideration, agree as follows:

ARTICLE |
Representation

A The Company recognizes and acknowledges that the Union is the exclusive
fepresentative in collective bargaining for the following separate unit of employees: for all
drivers of transit mix concrete trucks, all transit mixj concrete yardmen/endioader
operators, including transit mix concrete truck mechanics, maintenance men, advanced
mechanics, mechanic helpers, and other types of transit| mix yard equipment, who are
employed by the Company at its facilities located at 28204 23 Mile Road, New Baltimore,
Michigan, 48047; 20565 Hoover Road, Detroit, Michigap, 48205; 8911 W. Jefferson,
Detroit, Michigan, 48209; 39001 Huron River Drive, Romdlus, Michigan, 48174; and 901
S. Wagner Road, Ann Arbor, Michigan, 48103, but excluding all other employees of the
Company, including, but not limited to, the following: supervisory employees, office and
clerical. This provision does not confer any rights other than those rights expressly stated
in the body of this Agreement.

B. Al present employees who are members of the Union on the effective date of this
Section shall remain members of the Unicn in good standi'ng as a condition of continued
employment. All present employees who are not members of the Union and all employees
who are hired hereafter shall on and after the thirty-first (3153) day following the beginning of
their employment or on and after the thirty-first (31%) day following the effective date of this

1
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(See Work Rules 5A)

The Company has no obligation or duty hereunder other than to pay the prescribed sums on
the dates due. j

Notwithstanding anything herein contained it is agreed thgat in the event the Company is
delinquent at the end of a period in the payment of his/hé(; contribution to the health and
wellare fund created under this Agreement, in accordance with the rules and reguiations of
the Trustees of such fund, after the proper official of the Union has given seven (7) days’
notice to the Company in writing of such delinquency in he:alth and welfare payments, and
upon refusal of the Company to make the necessary payments immediately, the employces
or their representatives shall have the right to take such action as may be necessary until
such delinquent payments are made and it is furlher agree('; that in the event such action is
taken the Company shall be responsible to the employees for losses resulting therefrom.
Payments made in error shall be refunded. '

|
The Company will be assessed ten percent (10%) by the llwealth and welfare fund for each
month that the payments into the health and welfare fund aré delinquent.

The Company shall make available to the employee within tén (10) calendar days of the due
date information on the contributions made on his/her behalf to the heaith and welfare fund.

During the life of this Agreement, employees who have established eligibility for health
Insurance coverage will be eligible for extended coveragefto a maximum of six (6) weeks
per year (June 1 through May 31). A maximum of three (3) weeks' cxtended coverage will
be provided by the Company followed by a maximum |of three (3) weeks' coverage
provided by the MCTWF. Employees are not eligible for MCTWF provided extended
coverage until they have exhausted the three (3) weeks provided by the Company. There
shall be no carryover of unused bank weeks from one (1) year to the next.

ARTICLE XIX |

Pension :
A. The Company shall contribute to the Central States, éouiheast and Southwest Areas
Pension Fund ("Fund’) which shall be jointly established land administered between the
Company and the Union for the sole purpose of providing pension benefits to the employees
covered by this Agreement.  Effective upon raftification, the Company agrees to pay not

more than the following pension contributions (Level 18): |

Effective Date: Amount:

June 1, 2014 $57.20 per day/max $286.00 per weck i
June 1, 2015 $59.50 per day/max $297.50 per week i
June 1, 2016 $61.90 per day/max $309.50 per week

21 |
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B. The Company’s obligation to contribute for each e:mployee after the completion of
their probationary period shall b retroactive to the 31% day following their date of hire.

C. In the event the fund seeks to require more in contributions paid by the Company
than the rates set forth above in Section A of this Article, the Company shall have the right at
the Company's option, of re-opening this Agreement early, on any or all provisions of this
Agreement, including what employees may be required to pay by way of premium sharing
for any bencfits, and any language of this Agreement ("Re-opener Bargaining”), with the
only exclusion from the Re-opener Bargaining being the amount of the fund's required
contributions as set forth in Section A above. Re-opener bargaining may be initiated by the
Company by giving not less than sixty (60) days written nofice to the Union, in which event,
if such written notice is given by the Company, this Agreement shall be subject to Re-opener
Bargaining on the first (1*) Friday following the sixtieth (60™) day after the date of the
Company’s written notice. ‘

D. Daily pension contributions shall be made for each lday in which work is performed.
In addition, a contribution will be made for vacation days edrned and actually taken, also for
holidays which falt within a week in which work is performed and for the period of time the
employee is unable to work do to an on-the-job injury. Corjtributions are to be paid only for
days on which an employee's seniority would have permitted him to work and for a
maximum of one (1) year from the date the absence from work began. Thcse are the only
circumstances in which the Company shall be obligated to make a contribution. Employees
who work either temporarily or in cases of emergency uncrer the terms of this Agreement
shall not be covered by the provision of this Paragraph. Inlthe event the joint pension plan
shall not be established or if the contributions made heréunder shall not be deemed to
constitute deductions for the purposes of federal income! taxes, this Article shall be re-
negotiated. ?

|
E. The Employer hereby agrees to participate in the Teamsters — National 401 (k)
Savings Plan (the “Plan") on behalf of all employees’ represented for purposes of
collective bargaining under this agreement. l

1
The Employer will make or cause to be made payroll deductions from participating
employees’ wages, in accordance with each employee's szlalary deferral election subject to
compliance with ERISA and the relevant tax code provisions. The Employer will forward
withheld sum to the Plan at such time, in such form and manner as required pursuant to
the Plan and Declaration of Trust (the "Trust”). ;
|
The Employer will execute a Participation Agreement with Local #247 and the Trustees of
the Plan evidencing employer participation in the Plan gffective prior to any employee
deferral being received by the Plan. '
In addition, the Employer agrees to require the payroll system to provide separate
paycheck deductions so that the Plan may allow participant loans. The Employer further
agrees, at such times as it is administratively feasible, to require the payrolt system to

22 |
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" provide separate paycheck deductions so that the Ptan méy allow after-tax contributions.

ARTICLE XX :
Maintenance of Standards

The Company agrees that all conditions of employment relating to wages, hours of work,
overtime differentials and general working conditions shall be maintained as specifically set
forth in this Agreement and to change the wages and other conditions of employment during
the term of this Agreement whenever change is required by the specific provisions of this
Agreement. §
ARTICLE XX
Management Rights |
|

The Union recognizes and agrees that all management: rights, powers, authority, and
functions, whether hereto or hereafter exercised, and regardless of their frequency or
infrequency of their exercise, shall remain vested exclhsively in the Company. The
management and operation of the plant and the direction of the workforce are vested solely
and exclusively in the Company. In recognition of this, it lis agreed that those rights and
responstbilities which belong solely and exclusively to the Company shall include the
planning, direction and control of plant operations; the location, relocation, and sale of any
Company facilities, business activities, and plant operations; the scheduling of work and the
assignment of employees to such work; the control and regulation of all equipment and
other property of the Company and the quality and quantity of work to be produced; the
determination of the product to be manufactured; equipment, trucks and machines to be
used; and the manpower requirements. !

The right to hire and maintain order and efficiency, to discharge for proper cause, to promote
and discipline; the quality and quantity of work to be pll'oduced and the standards of
workmanship; to adopt and enforce reasonable rules of conduct, the right to determine the
extent and nature of all equipment (as long as such equipment may be safely operated); the
general method of operating its business; the business hours of its establishment; the
number of shifts; the maintenance and dispatching of delidery schedule; the standards of
workmanship; the assignment and transfer of personnel and work hours thereof; the right to
determine the scheduling of work days, and the periods |f shut-down for any Company
facilities; the right to schedule, change, eliminate, and require overlime work; and the right
to establish or change or discontinue incentive or bonus compensation are all recognized by
the Union and the employecs to be among those rights vested In the Company. Actions
taken by the Company under this Section shall be subject to the rights granted to the Union
and the employecs elsewhere in this Agreement. !

i
i
i
i
|
|
)
!
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By and Between Falcon Cement and Teamsters Locat Union No. 247

AGREEMENT

Etfective Feb. 1, 2013 -« Mar. 31, 2016
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AGREEMENT

THIS AGREEMENT, made and entéred into this 1* day of February, A.D. 2013, by and
between FALCON CEMENT, located at 3840 Robert, Dearborn; MI 48120, party of the
first pant, hereinafter termed the Employer, and Teamsters Local Union No. 247, affiliatea
with ‘the ‘International Brotherhood of Teamsters, located at 2741 Trumbull _Avenue,
Detroit, Michigan, party of the second pant, hereinafter called the Union.

WHEREAS. both parties are desirous of preventing- strikes,.and lockeuts and other
cessations of work and employment. and 6f maintaining a uniform wage scale, working,
conditions and hours. of employees:.of the Employer and of facilitating peaceful adjustrment
of all grievances which may arise from time to time between the Employer and their
amployeés, and ot promoting and improving peaceful industrial and economic: relations
between the parties:

_ ARTICLE |
SCOPE OF AGREEMENT.

Section 1. This Agreement. shiall be applicable to ail employees engaged -in the
transportation of aggregates of every kind'and nature, cinders, clay, sand, gravel, dirty dry
or wet batch concrete, mixed or unmixed earth, filf material, barrow material, marl.
pebbles, stones, chips and slag. Wages; benefits and jurisdictional provisions provided in
the Agreement shall apply to operations in the Counties of Macomb, Monroe; Oaklang,
Washtenaw and Wayne. it is further undersicod and ‘agreed that if the Employer does
work which is subject to the tefms and-conditions of a contragt’ having higher scale of
wages, that the wages of such contract shall apply while such work is performed.

‘Section 2. It is understood and agreed between the parties hereto that-material hauled
to a construction site which is dumped into a moving $preader bok, shall be covered by the
terms and conditions of this Agréement. Material hauled. off from a.construction site and
asphalt hauled to or from any site shall not be covered by the terms of this Agreement.

~ ARTICLE
UNION SHOP AND DUES

Section 1. The Union shail be the sole representative of those- classifications of
employees covered by this Agreemenl in collective bargaining: with the Employer, The

Enmployer agrees that any and all employess within the classification of work 'as herein

provided shali be members of the Union in good stariding as a condition of continued

employment. When the Emgloyer needs additional employees, they shall give the Union

equal oppettunity: with all other sources to provide suifable applicants;. but the Employer

shall not be fequired Yo hire those.referred by-the Union. If a non-member is hireid, thay
shall work under the provisions of this Agreement, shall make application for membership

in the Union, and become a»mem,ber_'nb'late.r' than the: thirty-first (315') day of their

employment-and shall thereafter maintain membershig in’ good standing in the Union as a

condition of continued employment..
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Section 3. Contingent upon the.ability 16 retain a qualified casual driver the Employer
will allow a one (1) week vacation between April 1 through August 30 for anv driver with
more than ten (10) years' of service,

Drivers will have to put their request on a vacaiion request form by April. Determination as
to who will get wha! week will be decided by management, based on woik load and
seniority.

‘The casual driver will accrue no senicrity and receive no benefits (and be used to fill in for
vacation purposes only).

The time must be taken in whole weeks increments from Sundayto Sunday:

If abuses arise, such as general attendance issues, employees may forfeit theirnext year's
vacation.

ARTICLE IX |
HEALTH AND WELFARE, PENSION, SICK LEAVE AND FUNERAL PROVISIONS

Sectioh 1. Health.and Welfare.  The Employer shall contribute 0. “the Michigan
Conference of Teamsters Welfare Fund (MCTWF) not more than the sums set forcth below
per week for their SOA Plan 100 health and wilfire, dental .and dptical insirance.
céverage for each employee-covered by this Agreement.

Effective Date; Amount. Plan:
February 1,2013  $326.20 SOA 100
March 31, 2013 5372.85 SOA 100
March 30 2014 $410.78 - SOA 100 }
October 4, 2014 $405.05 New SOA 110
March 29, 2015 $429.45 New SOA 110

Contributions to the Plan must be made fof each wiek on each regular employee whe has
worked more than one (1) day during such work week. Emgployees who work either
temporarily or in cases of emergency under the terms of this Agreement shall not be
covered by the provisions of this paragraph,

By the execution of this Agreément, the Employer authorizes the Employer's Associations
which are parties hereto to enter intc appropriate trust agreements necessary for. the
administration of such fund, and fc designate the -Employer Trustees under such
Agreemient, hereby waiving all nofice thereof and ratifying all actions already taken or ta be
taken by suchtrusiees within the scope of their authority.

If an employee-is absent because of iliness or off-the-job injury and notifies the Employer
of such absence, the Employer-shall continue to. make ‘the required contributions for a
period of four (4) weeks. [f an employee becomes sick or is injured while on layoff, the
Empldyer shall not be liable for health and weifare payments. If an employee is injured on
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the job, the Employer shall continue to pay the required contributions. provided the
employee is not elsewnere employed, until such employee retums to work; however, such
contributions shall not be paid for-a pericd of more. than one (1) year. No empioyee shall
be granted a leave of absence until he/she has paid sufficient monies to the MCTWF (¢
cover the required contributions during the. period of absenice and handed the Employer
his/her receipt therefore.

Employees must work in not less than two, (2) consecutive. weeks after & sick leave has
interrupted his/her contributions, to-be:entitied to a- new contribution period for sick leave, if
the new absence is due tc the same pré-existing illness.

Contributions to be made the- MCTWF must be made for each week oh &4dch tegular ‘or
‘éxira.empioyee even though such empidyes:may work only part time. under the provisicns
of this Agreement, mcludlng weeks where work 1s performed for the Empleyer but not
under the provisions of this Agreement, and althgugh contributions may be made for those
weeks inte some other health and welfare fund, however, no contribution shall be made for
employees on layoff for-a full work week, that is from Mondaly through Saturday except as
ouflined below,

MCTWF contribution payments shall be’ paid for employees who work one (1) day per
week. Employees who wark either temporanly or in case of emergency under the tenms of
this Agreement shall not be covered by the:provisions of this- paragraph. There shall be no
eligibility penalty for absence due to ilin€ss or dther reasonable documented excusa.

A(Se:e;-Work Rules 5A)

The Employer has no obligation or .duty hereundar gthér than to.pay the prescribéd sums
on the dates due-

Notwithstanding anything herein conramed it is agreed that in the event the Emplover is
delinquent at the end of a period in the: payment of histher contribution to the MCTWF
createc uynder this Agreement, in acCordance: with the rules and regulations of the
Trustées of such fund, after the proper official of the Union has given seven.(7) days’
notice to the Employer in-wniing of such delinquency in health and welfare payihents, and
upon refusal of the Employer to make the necessary “payments immediately, {he
eémployees or their representatives shall have theiright to take such .action as may be
necessary until such delinquent paymerits are made aAd it is further agreed that in the
event such action is taken the Employer-shall be responsible o the employges for losses
resulting therefrom. Payments made-in error shall be refundad.

The Employer will be assassed ten percent {(10%) by the MCTWY for each month that the
payments into the MCTWF are delinquent.

The. Employet shall make ava:lable to the employee within ten (10) calendar days of the
due date infofmation on thé contributions made on histher. behalf to the MCTWF.

L0
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Sectich 2. Pension. Effective February 1, 2014 the Employer shall contribute. to the
Central States. Southeast and Southwest Areaq Pension Fund for each regular employae
covered by this Agreément who has completed the probaticnary petiod, as follows:

Effective Date: Amount for Each Day Worked:
21113 $27.70
51113 $28.80

5114 $3C.00

511115 $31 .20

Contributions to the pension fund must be made for.each week on each regular empicyee
who has worked more than one (1) day during such work week, provided the employee is
available for work on all work days during such-work week. This is modified to provide for
court order appearances. Also; employees will-be aliowed three (3) days during tne life of
this 'Agreement, for emergencies. Empleyesés. who work either temporatily or in cases of
emergency under the terms of this Agreem@nt shall not be:covered by the provisions: of
this: paragraph. :

Notwithstanding -anything contauned herein, it is agreed that in the event the Employer ig
delinquent at the end of a period in the paymeiit.of cohtributions to the pension fund, in
-accordance with the rules and regulahons of the trustees of the pension fund, after the
proper official of the Union has given seventy-two (72) hours’ notice 1o the- Employer of
such delinquency in pension payments, the employees or their representatives shall have
the night to take such action- as may be necessary untit’ such delinquent payments are
‘made, and it is further agreed that in the event such aétion is taken, the Employer shall be
responsible to the employees for losses resutting therefrom.

Section 3. 'Sick Leave Rights.
a. Ir: the event of an accident to an emp!oyee while on~lhe10b the employee will be
paid for-the baiance of his eight (8) hour shift for that day at straight time,

b. The Employer, commencing the fifth (5™) day after the accident.ccgurs, will pay to
the employee three (3) days’ pay at their straight-time rate. that is, twenty-four (24) hours.
o° straight-time pay, less such sums of money received by the employee frorm .any héaith
and accident policy held by the empioyee or covering the employee by the Empl oyer.
and/or any amounts received by the-employee by way of Michigan Compensation
Commission payments.

c. This accident payment plan shall apply only to°'those empIOyees holding one {1) or
mere years’ seniority with the Employer and Shall ‘be’ hon-cumulative. but shall be based.
on three-(3) days-straight:time pay-for each six'(6) ronths worked.

Section4.  Death Benefits. In the svent of a.member of the employee’'s immediate:
famiily; that is, the empioyee’s mother; father, brother.. sister, legal spouse. ar child, the
employee shall receive two {2) days of either (8) hours straight-time; regardless of the day
of death or day of the funeral, and ong {1} day off for purposes of attending said fureral.

.10 -
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- COLLECTIVE BARGAINING AGREEMENT

BETWEEN
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(REDI-MIX EMPLOYEES)

EFFECTIVE DATES: -
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SUPERIOR MATERIALS, LLC.
AGREEMENT (REDI-MiX)

FLINT, MICHEGAN

THIS AGREEMENT, made and entered into this 29th day of April A.D., 2013 by and between
SUPERIOR MATERIALS. LLC., 30701 West 10 Mile Road, Suite 500, Farmington Hills, M1. 48336,
with Plants located at G-5300 N. Dort Hwy., Flint, Michigan 48505, 261 Lake Nepessing Road, Lapeer,
MI 48446, and 7603 W. Saginaw Road, Vassar, M1 48766, party of the first part and hereinafter termed
the Employer, and TEAMSTERS L.OCAL UNION NO. 332, Affiliated with the International
Brotherhood of Teamsters, located at 1502 South Dort Highway, Flint, Michigan party of the second
part, hereinafter called the Union. The Company and Union agree that if the Holly plant located on
Hawley Road re-opens it will become part of this agreement and will be subject to all of the terms and
conditions as all other locations.

WHEREAS: Both parties arc desirous of preventing strikes and lockouts and other cessations of
work and employment; and of maintaining a uniform wage scale, working conditions and hours
of employees of the Employer; and of facilitating peaceful adjustment of all grievances which
may arisc from time to time between the Employer and his employees; and of promoting and
improving peaceful industrial and economic relations between the parties.

WITNESSETH:

ARTICLE 1
RECOGNITION, UNION AND DUES

Section 1. The Employer recognizes and acknowiedges that thc union is the exclusive
represcntative in collective bargaining with the Employer of those classifications of employees covered
by this Agreement and listed in the attached Schedule "A".

Section 2, All present employees who are members of the Union on the effective date of this
Agreement or on the datc of execution of this Agreement, whichever is the later, shall rcmain members
of the Union in good standing as a condition of employment. All present cmployees who are not
members of the Union and all employees who are hircd hercafter shall become and remain members in
good standing of the Union as a condition of employment on and after the 31" day following the
beginning of their employment or on and after the 31% day following the effective date of this
Agreement or the date of the execution of this Agreement, whichever is the later. No portion of this
Article that is illegal to enforce will not be enforced.

Section 2. When the Employer nceds additional help, it shal! give the Union equal opportunity
with all other sources to provide suitable applicants, but the Employer shall not be required to hire those
referred by the Union.

Section 3. The Employer agrees to deduct from the pay of each employce all ducs, assessments
and/or initiation fees of the Union and pay such amount deducted to the Union for each and every
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this Agreement. It 1s agreed that the provisions of this section shall not apply to inadvertent or bona-fide
errors made by the Employer or the Union in applying the terms and conditions of this Agreement if
such crror is corrected within ninety (90) days from the datc of error, or any nincty (90) days o any
subseguent contract year.

ARTICLE 17
GENERAL

Section 1. The Employer agrees that it will allow the proper accredited representatives of the
Union access to the Plant or warechouse at any time for the purpose of policing the terms and conditions
of this Agrecment.

Section 2. The Union shall have the right to examine time sheets and any other records
pertaining to the computation of compensation of any employee whose pay is in dispute or any other
records of the Employer pertaining to a specific grievance. The Union shall provide a three (3) work day
notice of this request.

Sectiop 3. It is agrecd that if the Company signature to this Agreement ceases to do business by
closing its business. In that the company reopens for business within two (2) ycars thc cmployees will
retain their seniority rights for two (2) years. Further, this agreed language applied from the date of
acceptance by employees and is not retroactive to any other contract agrecment.

Section 4. Employees will not be atlowed to work with restrictions or on a restricted basis cxcept
while on worker’s compensation. Employees will be brought in to work restricted duty in their
company senionty order. However, this will not restrict an employee from working with a disability
pursuant to Federal or State laws including those disabilities under the Americans with Disabilities Act
& Michigan Handicappers Act which shall be reasonably accommodated in order to return to work all
employees need a full release from your doctor. If an employee is absent and has a doctors excuse it
must include a diagnosis and prognosis to be a valid excuse.

ARTICLE 18
PENSIONS

The Employer agrees to pay into the Central States Southeast And Southwest Areas Pension Fund for
each employee covercd by this Agreement who is on the regular seniority list, unless otherwisc
specified, 2 contribution of:

4-29-13 - $52.90 per day
4-29-14 - $56.10 per day
4-29-15 - $59.50 per day

The parties agree that in the event that an individual employed on a seasonal basis works 1,000 hours or
more in a 12 month period, he will be considered a regular employee for purposes of participation in the
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Ccniral States Pension Fund and all hours worked by him thercafter (for the remainder of that ycar and
all subsequent years), will require contributions to the Central States Pension Fund in the same manner
and amount as required by this contract for regular employees to maximum of five (5) days per week for
the term of this contract.

In the event that the Pension Fund requests a special assessment, or a contribution surcharge of any kind,
due.to the Pension Fund being in the “endangered zone” (yellow zone) or “critical zone” (red zone)
status, the Company, with proper notification, shall have the option of re-opening this Agreement on this
provision only, Rc-opener bargaining may be initiated by the Company by giving not less than sixty
(60) days written notice to the union, in which event, if such written notice is given by the Company.,
this Agreement shall be subject to Re-opener bargaining on the first Monday following the sixtieth
(60th) day after the date of the Company’s written notice.”

All further legal language needed to be worked out will be finalized at a later date to concur with ERISA
All payments to thc Central States Southeast & Southwest Areas Pension Fuid must be made within
fiftcen (15) days from the end of each calendar month to the Mcllon Bank, Central States Funds, Dept.
10291, Palatine, IBinois 60055-0291 -Account 7000.

Contributions to the Pension Fund must be made for each week on each regular employee, even though
such employee may work only part-time under the provisions of this contract, including paid vacations
and weeks where work is performed for the Employer but not under provisions of this contract, and
although contributions may be made for those weeks into some other Pension Fund. Employces who
work either temporary or in cases of emcrgency under the terms of this contract shall not be covered by
the provisions of this Article.

If an employee is absent because of illness or off the job injury and notifies the Employer of such
absence, the Employer shall continue 10 make the required contributions to thc Pension Fund for a
period of four (4) weceks. If an employee is injured on-the-job, the Employcr shall continue to pay the
required coniributions until such employee returns to work; however, such contributions shall not be
paid for a period of more than twelve (12) months.

If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the
leave of abscnce being effective sufficient monies to pay the required contributions into the Pension
Fund during the period of absence .

In those instances where the Employer is involved in an “"owner-operators” arrangemcnt, there shall be
no deduction from equipment rental of owner-operators by virtue of the contributions made to the
Pension Fund, regardless of whether the manner of computation is at thc minimum rate or more and
regardless of the manner of computation of owner-driver compensation.

Notwithstanding anything herein contained, it is agrced that in the event any Employer is delinquent at
the end of a monthly period in the payment of his contribution to the Pension Fund, in accordance with
the rules and regulations of thc Trustee of such Fund, and after the proper official of the Local Union
shall have given seventy-two (72) hours notice to thc Employer of such delinquency in thc Pension Fund
payments, the Union shall have the right to take such action as it deems necessary until such delinguent
payments are made, and it is further agreed that in the event such action is taken, the Employer shall be
responsible to the employces for losses resulting there from.
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1t is agreed that the Pension Fund will be separately administercd each jointly by Employer and Union in
compliance with all applicable laws and regulations both State and Federal,

By the execution of this Agreement, the Employer authorizes the Employers Associations who are
signatories to collective bargaining agreements with Teamsters Unions containing similar provisions, to
enter into appropriate trust agrecments necessary for the administration of such funds, and to designate
the Employer Trustces under such Trust Agreements hereby waiving all notice hereof and ratifying all
actions already taken or to be taken by such Trustee within the scope of their authority.

ARTICLE 19
HEALTH AND WELFARE

The Employer agrees to pay into the Michigan Conference of Teamsters Welfare Fund (Plan ENA-
AVR-3GT) for each employee covered by this Agreement who is on the regular scniority list, and who
works or is compensated for any portion of the contribution week (paid holidays are not considered as
days worked and paid show-up time shall not be considered as time worked), unless otherwise specified
in Schedule “A” attached, a contribution of;

Company Employec
Contribution/Week Contribution/Week
Effective 3-31-13 $356.40 $20
Effective 3-30-14 $382.35 $20
Effective 3-29-15 $402.95 $20

The employee contribution amounts set forth above will be payroll deducted on a pre-tax basis as
applicable by law.

All payments into the Welfarc Fund must be made within fifieen (15) days from the end of each
calendar month to the National Bank of Detroit, which bank has been made depository for the Michigan
Conference of Teamsters Welfare Fund.

The contributions shall be made for the period of paid vacations, when an employee is an active
employee during the timc of vacation, and weeks when work is performed for the Employcr but not
under the provisions of this contract.

All other empioyees who do not work any part of the week and wish to kcep their Health And
Welfare contributions current must make suitable arrangements for payment for the week in
question. Proven bona-fide illness will be the exception, as provided below.

Employees who work either temporarily, casual, or in cases of emergency, or absentceism
rcplacements, under the terms of this Contract shall not be covered by the provisions of this Article.

If an employee is absent because of proven cxtended illness or off-the-job injury and notifies the
Employer of such absence, thc Employer shall continue to make the required contributions to the Health
and Welfare Fund for a period of four (4) weeks. 1f an cmployee is injured on-the-job, the Employer
shall continue to pay the required contributions until such employee returns to work; however, such
contributions shall not be paid for a period of more than twelve (12) months.
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SUPERIOR MATERIALS, LLC.
MATERIAL HANDLERS

. FLINT, MICHIGAN
THIS AGREEMENT, made and entered into this 1% day of April A.D., 2015 by and
between SUPERIOR MATERIALS, LLC., located at G-5300 N. Dort Hwy, Flint, Michigan
48505, party of the first part and hereinafter termed the Employer, and TEAMSTERS
LOCAL NO. 332 AFFILIATED WITH THE INTERNATIONAL BROTHERHOOD OF

TEAMSTERS, located at 1502 South Dort Highway, Flint, Michigan party of the second
part, hereinafier called the Union.

- WHEREAS: Both parties are desirous of prcventing strikes and lockouts and other

cessation’s of work and employment; and of maintaining a uniformn wage scale,
working conditions and hours of employees of the Employer; and of facilitating
peaceful adjustment of all gricvances which may arise from time to time between the
Employer and his employees; and of promoting and improving peaceful industrial and
economic relations between the parties.

WITNESSETH:

ARTICLE | RECOGNITION, UNION SHOP AND DUES

Section 1. The Employer recognizes and acknowledges that the Union is the exclusive
representative in collective bargaining with the Employer of those classifications of
employees covered by this Agreement and listed in the attached Schedulc "A".

Section 2. All present employees who ate members of the Union on the effective date
of this Agreement or on the date of execution of this Agreement, whichever is the later,
shall remain members of the Union in good standing as a condition of employment. All
present employees who are not members of the Union and a.] employees who are hired
hercinafter shall become and remain members in good standing of the Union as a
condition of employment on and after the 31! day following the beginning of their
employment or on and after the 31* day following the effective date of this Agreement
or the date of the execution of this Agreement, whichever is the later.

Section 3. When the Employer needs additional help, it shall give the Union equal
opportunity with all other sources to provide suitable applicants, but the Employer
shall not be required to hire those referred by the Union,

Section 4.

A. The Employer agrees to deduct from the pay on the first pay period of each month
of each cmployee the applicable dues required by this Article and pay such amount
deducted to the union for each and every employec working in the classification
herin after set forth, provided, however, that the union presents to the employer
authorization, signed by such employee, allowing such deduction and payments to
the union. Initiation fees, costs of transfer and arrearages will be deducted on the
second pay period at a rate of twenty ($20) per month until the member is current.
Payment will be made to the union within seven (7) days of the deductions for both
processes. '
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provisions of this section shall not apply to inadvertent or bona-fide errors made by the
Employer or the Union in applying the terms arxl conditions of this Agreement is such error
is corrected within ninety (90) days from the date of error, or any ninety (90) days of any
subsequent contract year.

ARTICLE 17
GENERAL

Section 1. The Employer agrees that it will allow the proper accredited representatives of
the Union access to the Plant or warehouse at any time for the purpose of policing the terms
and conditions of this Agreement.

Scction 2. The Union shall have the right to examite time sheets and any other records
pertaining to the computation of compensation of any employee whose pay is in dispute or
any other records of the Employer pertaining to a specific grievance. '

Section 3. It is agreed that if the Company sigﬁature to this Agreement ceases to do
business by closing its business, the employees will retain their seniority rights for two (2)
ycars, and in the event that the Company is re-opened for business within said two (2)
years.

Further, this agrecd language applied from the date of acceptance by employees and is not
retroactive to any other contract agreement.

ARTICLE 18
PENSIONS

Contributions will be remitted to the Central States Pension Fund on behalf of any employee,
other than a part-time or seasonal employee covered by this collective bargaining
agreement after the employce has been on the Employer's payroll for forty-five calendar
days, regardless of probationary or seniority status. Contributions will be remitted for all
compensated periods, including paid vacations, paid holidays, and actual time worked.

In the event that any part-time or seasonal employee works 1,000 hours or more in any
twelve (12) month period, pension contributions will be required on the employee
thereafier, for the remainder of that year and all subsequent years, in the same manner and
amount as required by this contract for non-part-time or non-seasonal employees.

The Employer agrees to make contributions according to the following schedule:

Effective 4/1/15 $120.80 per week
Effective 4/1/16 $125.60 per week
Effective 4/1/17 $130.60 per weck

In the event that the Pension Fund requests a special assessment, or a contribution
surcharge of any kind, due to the Pension Fund being in the "endangered zone” (yellow
zone) or “critical zone" {red Zone) status, the Company, with proper notification, shall have
the option of re-opening this Agreement for the purpose of renegotiating the overall

* compensation package, as bargaining out of the Pension Fund mid-contract is prohibited by

Fund policy. Re-opener bargaining may be initiated by the Company by giving not less
13
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than sixty (60) days written notice to the Union, in which event, if such written notice is
given by the Company, this Agreement shall be subject to Re-Opener bargaining on the
first Monday following the sixtieth (60th) day afier the date of the Company's written
notice.

All further legal language needed to be worked out will be finalized ar a later date to
concur with ERISA.

All payments to the Central States Southeast & Southwest Areés Pension Fund must be
made within fifteen (15) days from the end of each calendar month to the American
National Bank, P.O. Box 1431, Chicago, Illinois 60609- Account 7000.

Contributions 1o the Pension fund must be made for each week on each regular employee,
even though such employee may work only part-time under the provisions of this contract,
including paid vacations and weeks where work is performed for the Employer but not
under provisions of this contract, and although contributions may be made for those weeks
into some other Pension Fund.

Employees who work either temporary or in cases of emergency under the terms of this
contract shall not be covered by the provisions of this Article.

I an employee is absent because of illness or off the job injury and notifies the Employer
of such absence, the Employer shall continue to make the required contributions to the
Pension Fund for a period of four (4) weeks. If an employee is injured on-the-job, the
Employer shall continue to pay the required contributions until such employee returns to
work; however, such contributions shall not be paid for a period of more than twelve (12)
months.

[f an employee is granted a leave of absence, the Employer shall collect from said
cmployee, prior to the leave of absence being effective sufficient monies to pay the
required contributions into the Pension Fund during the period of absence.

In those instances where the Employer is involved in an "owner-opcrators” arrangement,
there shall be no deduction from equipment rental of owner-operators by virtue of the
contributions made to the Pension Fund, regardless of whether the manner of computation is
at the minimum rate or more and regardless of manner of computation of Owner-driver
compensation.

Notwithstanding anything herein contained, it is agreed that in the event any Employer is
delinquent at the end of a monthly period in the payment of his contribution to the Pension
Fund, in accordance with the rules and regulations of the Trustee of such FFund, and after
the proper official of the Local Union shall have given seventy-two (72) hours notice to the
Employer of such delinquency in the Pension Fund payments, the Union shall have the
right to take such action as it deems necessary until such delinquent payments are made,
and it is further agreed that in the event such action is taken, the Employer shall be
responsible to the employees for losses resulting therefrom.

It is agreed that the Pension Fund will be separately administered each jointly by Employer
and Union in compliance with all applicable laws and regulations both State and Federal.

By the execution of th's agreement, the Employer authorizes the Employers Associations
who are signatories to collective bargaining agreements with Teamsters Unions containing
14
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similar provisions, to enter into appropriate trust agreements necessary for the administration
of such funds, and to designate the Employer Trustees under such Trust Agreements hercby
waiving all notice hereof and ratifying all actions already taken or to be taken by such
Trustee within the scope of their authority.

The Company agrees to sct up payroll deduction of a fixed amount which may be put into
Genesee First Federal Credit Union for a personal IRA for all regular seniority employees of
this Agreement.

ARTICLE 19
HEALTH AND WELFARE

The Employer agrees to pay into the Michigan Conference of Teamster Welfare Fund (Key
I Plan)} for cach employee covered by this Agreement who is on the regular seniority list,
and who works or is compensated for any portion of the contribution week, unless
otherwise specified in Schedule "A" attachment, a conteibution of:

Effective: 3/29/15 - not to exceed $401.10 per week with an employee
contribution of 20 per week

Effective: 4/03/16 - not to exceed $418.25 per week with an employee
contribution of $25 per week

Effective; 4/02/17 - not to exceed $439.75 per week with an employee
contribution of $30 per week

All payments into the Welfare Fund must be made within fifteen (15) days from the end of
each calcndar month to Bank One, which bank has been made depository for the Michigan
Conference of Teamsters Welfare Fund.

The Contributions shall be made for the period of paid vacations, when an employee is an
active employee during the time of vacation, and weeks when work is pecformed for the
Eraployer but not under the provisions of this contract.

Those employees covered under this Agreement shall have contributions paid by the
company as specificd above, even though such employee may work only part time. The
contributions shall be made for the period of paid vacations, when an employee is an active
employee during the time of vacation, and weeks with work performed for the Employer,
but not under the provisions of this Contract. Employees who work either temporarily,
casual, or in cascs of emergency, or absenteeism replacements, under the terms of this
Contract shall not be covered by the provisions of this Article.

If an employee is absent because of proved extended illness off-the-job injury and notifies
the Employcr of such absence, the Employer shall continue to make the required
contributions to the Health and Welfare Fund for a period of four (4) weeks. If an employee
is injured on-the-job, the Employer shall continue to pay the required contributions until
such employee returns to work; however, such contributions shall not be paid for a period
of more than twelve (12) months.

If an employec is granted a leave of absence, the employee will have to contact Michigan
Conference of Teamsters Health and Welfare Fund for his options and COBRA rights during
his period of absence.

Notwithstanding anything herein contained, it is agreed that in the event the Company is
delinquent at the end of a monthly period in the payment of its contribution to the Health
and Wclfare Fund in accordance with the rules, the Lecal Union shall give seventy-two
(72) hours' notice to the Employer of such delinquency in the Health and Welfare

15
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SUPERIOR MATERIALS, LLC.
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__ an affiliate of
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CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA

May 1, 2015 through April-30, 2018
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AGREEMENT

THIS AGREEMENT is made and entered into and effective this 1st day of May 2015, by and
between SUPERIOR MATERIALS, LLC, located at; 2470 Auburn Road, Pontiac, Michigan;
6750 Sims Road, Sterling Heights, Michigan; party of the first part, hereinafter termed the

“Employer”,

and LOCAL UNION NO. 614, affiliasted with the INTERNATIONAL

BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS
OF AMERICA, located at 250 N. Perry, Pontiac, Michigan 48342, party of the sccond part,
hereinafter referred to as the “Union".

WHEREAS: both parties are desirous of preventing strikes and lockouts and other
cessation’s of work and of maintaining a uniform wage scale working conditions and
hours of the employees of the Employer and of facilitating peaceful adjustment of all
grievances which may arise from time to time between the Employer and their '
employees; and of promoting and improving peaceful industrial and industrial and
economic relations between the parties; '

WITNESSETH:

Section 1.

ARTICLE]
RECOGNITION, UNION SHOP AND DUES

The Employer agrees that as a condition of continued employment, all present and
future employees covered by the Agreement shall become and remain members in
Local Union NO, 614, affiliated with the International Brotherhood of Teamsters
of North America, no later than the 31st day following the beginning of their
employment.

These provisions shall be construed to mean that employees shall have no greater
obligation than that permitted by Federal Labor Law concerning financial core
membership. '[f any provision is held unlawful by a court or an administrative
agency of competent jurisdiction, the remainder of the provision shall be deemed
severable and continue to obligate employees to pay the dues and initiation fees
that may be required of financial core membership. The Union and Company

agree not to enforce the Union Security Clausc unless or until it is legal to do so. _

Section 2.

" The Employer agrees that as a condition of continued employment, all present and

future employees covered by this Agreement shall become and remain members in
good standing in Local Union No. 614 affiliated with the International Brotherhood
of Teamsters, Chauffeurs, Warehousemen and Helpers of America. The
probationary period for drivers shall by sixty (60) days worked and ninety (90) for
mechanics and garage employees. Pension and Holidays shall be paid an employece
after thirty-one (31) days. Employees will be eligible for health and welfare benefits
on the day following completion of their probationary period. Union dues and
initiation fee will be paid by the cmployee in accordance with the provisions of

3
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B. Sexual Harassment: The Company and the Union shall not permit sexual
harassment because it is intimidating, an abuse of power, and unlawful. Sexual
harassment is defined as unwelcome sexual advances, requests for sexual favors,
and other verbal or physical conduct of a scxual nature. Scxual harassment can take
the forms of:

l. Sexual conduct that interferes with another person’s work performance or creates an
intimidating, hostile or offensive work environment.

2. Personnel decisions {e.g. promotions, raiscs, scheduling) madc by a supervisor or
boss based on the employee’s submission to or rejection of sexual advance.

3. Submission to a sexual advance used as a condition of keeping or getting a job,
whether express in explicit or implicit terms.

C. Reporting Discrimination or Harassment: Any employee who feels subjected
to discrimination or harassment should immediately report it to any of the following
tndividuals: the employee’s immediate supervisor, or a manager or officer of the
Company, or the Company’s Regional Manager. The employee may also report any
alleged discrimination or harassment to their Union representative, who shall direct
the employee to report to Management. Such reports will be investigated promptly.
If the report has merit, disciplinary action will be taken against the offender.
Depending on the severity of the misconduct, the disciplinary action could range
from a warning to discharge. :

ARTICLE XIII

MAINTENANCE OF STANDARDS

The Employer agrees that all ‘conditions of employment relating to hours of work, overtime
differentials and gencral working conditions shall be maintained as in effect at the time of
signing of this Agreement provided that where employees have been recciving an hourly rate
above the minimum agreed rate said bonus may be adjusted at the Employer’s option in
accordance with Section 2 of Article 1, of Schedule “A” of this Agreement, and it is further
provided that payment of bonus rates above the agreed minimum may be on a weekly, monthly,’
or quarterly basis.

It is agreed that the provision of this Scction shall not apply to inadvertent or bonafide errors
made by the Employer or the Union in applying there terms and conditions of this Agreement if
such error is corrected within ninety (90) days from the date of error. Further, provided that any
section or part of existing agrecments may be changes by subscquent contract negotiations or
changes provided in new collective bargaining agreements or by law.

ARTICLE XIV
HEALTH, WELFARE AND PENSIQN

11
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The Company agrees to conlinue to pay in fuli on the employces’ behalf the Key 1 Plan of the
Michigan Conferencc of Teamsters Health & Welfare Fund.

Total Contribution -~ Key 1Plan 112

Effective Date Company Employce
Conlribution/ Week ) Contribution/Week

0312972015 $401.10 $35.00

04/03/2016 $418.25 o $35.00

41022017 '$439.75 ' $35.00

4/01/2018 $435.75 $35.00

The Company agrees to continue to pay in full on the employces® behalf the appropriate
contributions to the Central States, Southeast and Southwest Areas Pension Fund.

Effective June 1, 2012 $59.50 for each day paid
Effcctive June 1, 2013 $61.90 for each day paid
Effective June 1, 2014 $64 .40 for each day paid

The Company agrees to pay the 8% Pension Fund increase identificd in the Fund notice dated
January 16, 2007 on cach anniversary date of the Agreement through the term of this agreemcnt.

All payimcnts into the Central Statcs Southeast and Southwest Areas Pension Fund must be made
within ten (10 days) from the end of cach calendar month to the American National Bank, P.O.
Box 1431, Chicago, Hllinois 60909, Account No. 7000.

The Health and Welfare Plan will be covered by the Company for each week on each non-
probationary employee even though such employec may work only part time under the provisions
of this Contract including paid vacations and weeks where work is performed for thc Employer,
provided, howevcr the employee must work one or mote days in a calendar week if work is
available and they are available for the balance of the week which includes any required Saturday
work, unless excused because of proven illness or time off is mutually agreed to..

~ In addition, the Company agrees to provide to cach member in good standing four (4) bank
weeks per contract year provided the employee makes his or her weekly contribution.

Employces who work either témporarily or in cases of emergency under the terms of this
Contract, shall not be covered by the provisions of this Article.

If an employee is abscnt because of illness or off-the-job injury and notifies the Employer of such
absence, the Employer will continue to make the required contributions to the Health & Welfarc
Fund for a period of four (4) wecks and to the Pension Fund for a period of six (6) weeks. [fan
employee is injured on the job, the Employer shall continue to.pay the required contribuiions
until such employee returns to work; however such contributions shall not be paid for a period of
more than twelve (12) months.

12
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If an employee is granted a leave of absence, the Employer shall collect from said employee,
prior to the leave of absence being effective, sufficient moneys to pay the required contributions
in the Health and Welfare Fund during the period of absence.

Notwithstanding anything herein contained, it is agreed that in the event any Employer is
delinquent at the end of a monthly period in the payment of their contributions to the Pension
Funds in accordance with the rules and regulations of the Trustees of such Funds, and after the
proper official of the Local Union shall have given seventy-two (72) hours notice to the
Employer of such delinquency in the Pension Fund payments, the Union shall have the right to
take such action as it deems necessary until such delinquent payments are made, and it is further
agreed that in the event such action is taken, the Employer shall be responsible to the employees
for losses resulting therefrom.

It is agreed that the Health Care Plan and the Pension Fund will be separately administered cach
jointly by Employer and Union in compliance with all applicable laws and regulations, both Staie
and Federal. :

ARTICLE XV
FUNERAL PAY

If an employee attends the funeral of one of the relative listed below, the employer will pay the
balance of the day of death plus a maximum of twenty-four (24) hours pay, at straight time,
exclusive of premiums, for scheduled working time which is lost as result of such attendance:

Wife, Husband, Son, Daughter, Father, Mother, Brother, Sister, Grandmother or
Grandfather. '

If any employee attends the funeral of his mother-in-law or father-in-law, the employer will pay a
maximum of eight (8) hours pay at straight time, exclusive of premiums for scheduled working -
time which is lost as a result of such attendance.

An employee who fails to attend the funeral of such relative shall be ineligible for the above
benefit.

ARTICLE XVI
PAID FOR TIME

Section 1. All employecs covered by this Agreement shall be paid for all time spent in the
service of the Employer. Rates of pay provided for this Agreement shall be
minitnums. Time shall be computed from the time that the employee is ordered to
ieport for work and registers in and uatil the time they are effectively released
from duty. All time lost due to delays as a result of overloads or certificate
violations involving Federal, State or City regulations which occur through no fault

13
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SWANSEA BUILDING PRODUCTS/EAST ST. LOUIS

ARTICLES OF AGREEMENT

THIS AGREEMENT made and entered into by and between SWANSEA
BUILDING PRODUCTS EAST ST. LOUIS, ILLINOIS, hereinafter called the
“Company” and TEAMSTERS, AUTOMOTIVE, PETROLEUM AND ALLIED
TRADES, LOCAL UNION NO. 50, Belleville, Illinois affiliated with the
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, hereinafier called the
“Union”.

ARTICLE NO. I - RECOGNITION

Section 1. The Company agrees to recognize, and does hereby recognize the Union, its
agents, representatives, or successors as the exclusive bargaining agency for all of the
employees of thc Company as herein defined.

Section 2. The term “employce” as used in this agreement shall include Drivers.

Section 3. The Employer will neither negotiate nor make collective bargaining
agreements for any of its employees in the bargaining unit covered hereby unless it be
through duly authorized representatives of the Union.

Section 4. The Company agrees that it will not sponsor or promote, financially or
otherwise, any group or labor organization for the purpose of undermining the Union; nor
will it interfere with, restrain, coerce, or discriminate against any of its employees in
connection with their membership in the Union.

ARTICLE NO. IT - UNION SECURITY

Section 1. It is understood and agreed by and between the parties hereto that as a
- condition of continued employment, all persons who are hereafter employed by the
Employer in the unit which is the subject of this Agreement shall become members of the
Union not later than the thirty-first day following the beginning of their employment or
the execution date of this Agreement, whichever is the later; that the continued
employment by thc Employer in said unit of persons who are already members in good
standing of the Union shall be conditioned upon those persons continuing their payment
of the periodic dues of the Upion; and that the continued employment of persons who
were in the employ of Employer prior to the date of this Agreement and who are not now
members of the Union, shall be conditioned upon those persons becoming members of
the Union not later than the thirty-first day following the execution date of this
Agreement.
Section 2. The failure of any person to become a member of the Union at such required
times shall obligate thec Employer, upon written notice from the Union to such effect, and
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Section 3. If an employee is absent because of illness or off-the-job injury and notifies
the Employer of such absence, the Employer shall continue to make the contributions for
a period of four (4) weeks.

Section 4. If an employee is injured on-the-job, the Employer shall continue to pay the
required contributions until such employee return to work; however, such contributions
shall not be paid for a period of more than six (6) months. Extra drivers and helpers must
have had six (6) months employment in any one year to be covered by the provisions of
this Article:

ARTICLE NQ. XVI — PENSION

Section 1.  Effective March 1, 2012, the Employer shall contribute to the Central
States, Southwest and Southeast Arcas Pension Fund the sum of One Hundred Thirty
Two Dollars and Eighty Cents ($132.80) per week for each employee covered by this
Agreement who is a regular employec for thirty (30) days or more. This fund shall be the
Central States, Southcast and Southwest Areas Pension Fund. This fund shall be paid for
each employee who has worked a total of one (1) day in any one week.

Effective March 1, 2013, the contribution rate shall be One Hundred Thirty Eight Dollars
and Ten Cents ($138.10) per week per employce.

Effective March 1, 2014, the contribution rate shall be One Hundred Forty Three Dollars
and Sixty Cents ($143.60) per week per employez.

Section 2. Welfare Delinquency — Notwithstanding anything herein contained, it 1s
agreed that in the event the Employer is delinquent at the end of a period on the payment
of his contribution to any medical, health and welfare or pension fund created under this
contract, in accordance with the rules and regulations of the Trustees of such funds, the
employees or their representatives, after the proper official of the Local Union shall have
given seventy-two (72) hours notice to the Employer of such delinquency in medical,
health and welfare, and pension payments, shall have the right to take such action as they
deem necessary, including strike action, until such delinquent payments are made. It is
further agreed that in the event such action is taken it shall not constitute a violation of
this Agreement. The Employer shall be responsible to the employees for losses resulting
there from.

ARTICLE NO, XVII — FUNERAL LEAVE

The Employer agrees to pay regular employces for three (3) days at straight time pay to
attend a funeral of their immediate family, which is defined as mother, father, spousc and
children and the Employer agrees to pay one (1) day for sister, brother, step-children,
grandparents, mother-in-law and father-in-law. Hours paid for bereavement leave will be
counted as hours worked for the purpose of computing vacations.
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AGREFMENT .
"HEATING AND SHEET METAL :
PLAN 1 _ L

MARCH 20..2013 THRY MAREK'19. 2016 . . -

THIS AGREEMENT, DATED THE ZOTH DAY OF MARCH, 2013, BY AKD BETXEEN
SvstemAire, Inc, , LOCATED IN s5T. LOUIS, WMISSOURI, HEREINRFTER
CALLED THE “COMPANY"™, PARTY OF THE FIRST PART, AND LOCAL UNION NO.
682, RAFFILIATED WITH THE IMTERNATIONAL BROTHERHOOD OF TRAMSTERS,
OR ITS SUCCESSORS, PARTY OF THE SECOND PART, HEREINAFTER CALLED THE
"UNIONT, FOR THE PURPOSE OF ESTABLISHIKG RATES OF PAY WAGES, HOURS

OF WORK, AND CONDITIONS OF EMPLOYMENT TO BZL OBSERVED BETWEEN THER

" PARTIES HERETO. _='

ARTICIE I - RECOGNITION . ~7 v o L T

-

-

SCCTION 1. THE COMPANY AGR®ES TO RECOGNIZE, AND OOES NEREBY
RECOGRIZE, THE CNION, TTS AGENTS REPRESENTATIVES, 0OR SUCCESSORS, AS
THE EXCLUSIVE BARGANINING ’AGEEICY FOR ALL 0¥ THE EMPLOYEES OF THE
COMPARY AS HEREIN DEFINEOD.

-

- SECTTON 2. THE TERM “EMPLOYEL® AS USEQIN THIS AGREEMENT Siill MEAN

. JALL CHAUFFEURS AND CHADFTEURS' HELPZRS.

SECTION 3. T:=E COMPANY WILL NEITHER MEGOTIATE NOR MAXE COLLECTIVE

" BARGAT/ITNG AGREEMENTS FOR ANy OF ITS EMPLOYEES IK THE BARGATINING UNIT

COVERED HFREBY UNI.FSS IT BE THROUGH DULY RUTHORIZED REPRESENRTATIVES OF
THE UNION. * .

-

. SECTION 4.  -TilE COMPANY AGREES THAT IT WILL NOT SPONSOR OR PROMOTE,

" . FINANCTALLY OR OTHERWISE, ANY GROUP OR LABOR ORGANIZATION, FOR THE

IS

PURPOSE OF OUNDERMINING THE ONION; NOR WILL IT INTERFERE WITH,

* RESTRAIN, COERCE, OR DISCRIMINATE AGAINSY ANY OF ITS EMPLOYEES 1IN

CCHNECTIOR WITH THETR MEMBERSHIF IN THE UNIOH.

SECTION 5. IT IS UMNDERSTOGD AND AGREED BY AKD BETWEEN TUE PARTIES

- - IRRETO THAT AS A CONDITION OF CONTINUED EMPLOYMENT, ALL PERSONS WRO

ARE HEREAFTER EMPLOYED BY THE COMPANY IX THE ORIT WilICH IS THE SUBJECT
Q¥ TRIS AGREEMENT SHALL BECOME HEMBERS OF THE UNION NOT LATER THAN THE

".THIRTIETH OAY FOLLOWING THE BEGIMINING OF THEIR :tMPLOYMENT: THAT THE

CONTINUED EMPLOYMENT BY THE COMBANY IN SAID UNIT OF PLRSONS WHO ARE
ALREARDY MEMBERS IN GOOD STANDIKG OF THE UGNION SHALL BFE CONMDITIONED

".UPON THOSE PERSONS CONTINUIKG TREIR PAYMENT OF THE PERIODIC DUES OF

THE URION; AND THAT THE CONTINDED LMPLOYMESKT OF PERSONS WHO WERE Iu
THE EMPLOYMENT OF THE EMPLOYER PRIOR TO THE DATE OF THIS AGREIMENT AND
WHO ARE XNOT HNOW MEMBERS 0OF THE UNION, SMHALL BE CONDITIONED UPON THOSE

. PERSONS BECOMIKSG MEMBERS OF THE UNION RGT [ATER THAN THE THIRTIETH DAY

FOLLOWILG THE EFFECTIVE DATE Or THIS AGREEMENT. THE FAILURE OF ANY

TERSONS TO BECOME A MEMBER OF THE UNION AT SUCH TIME SHALL OBLIGATE
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IF AN EMPLOYEE IS INKJURED ON THE JoB, THE'.‘EMPLO‘:'ER Si‘lALL. PAY THE

- OF UP TO SIX (6) MONTHS.
. NOTAITHSTANDING BNYTHING HMEREIW CONTAINED IT IS-AGREDD THAT IN THE
- ¢ v . TVENT ANY EMPLOYER IS CELTNQUENT AT THE END OF A PERIOD ON THE PAYMENT
s ' OF HIS CONTRIBUTION TO THE HEALTH AKD WELFARE FUND CREATED UHDER THIS
: -7 CONTRACT, IN ACCORDANCE WITH THE RULES AND REGULATIONS OF TilE TRUSTEES
- OF SUCH FUNDS, THE EWPLOYERS OR THEIR REPRISENTATIVES, AFTER THE
.- . .PROPER OFFICIAL OF THE LOCAL UNION SHALL HAVE GIVEN SEVENTY-TWO (?2)
v HOURS MOTICE TO THE EMPLOYER OF S5UCH DELINQURNCY IH# MIALTH AD WELFARR
e PAYMLNTS, SHALL HAVE THE RIGHT TO TAKE SUCH ACTION AS THEY DEEM
o e KECESSARY UNTIL SUCH DELINQUENT PAYMENTS ARE MADF, AND IT IS FURTHER
’ ' AGREED THAT 1IN THE EVENT SUCH ACTION IS TAKEW, THE EMILOYER SHALL BE
"¢ RESPOHSIBLE TO THE EMPLOYEES FOR LOSSES RESULTING THERE FROM.

o : .

#:+ 7 ARTICLE VIII = PENSION L s

EFFECTIVE MARCH 20, 2013 THE EMPLOYER $HALL CONTRIRUTE TO A PFHSION

FUND THE $SUM OF T#0 HUNDRED SIXTY EIGHT DOLLARS AND RIGHTY CENTS
. (5268.80) PER WEEK FCR EACH EMPLOYEL COVERED DY THIS AGREEMENT WHO HaS
»BEEN ON THE PAYROLL THIRTY (30) DAYS OR MORF. THIS CONTRIBUTION SUALL
" BE MADE FOR ANY PAYROLL WEEK DURTNG WHICH THY EMPLOYEES RECEIVES
7 PAYMENT FROM THE EMPLOYER FOR EITHER WAGES, HOLIDAY PAY OR VACATION
- +PAY.ALL YEARLY INCREASES WILL BE DEDUCTED =t THE rmPLOYEES WAGE RATE
INCREASE TO COVER THESE COSTS, -

COMTRIBUTION SCHEDULE INCREASES FOR: - B .o

27 2013 - TWO HUNDRED SIXTY EIGHT DOLLARS AND EIGHTY CENTS ($268:80)~
.7,:2014 - TWO HUNDRED SEVENTY NINE DOLLARS AND SIXTY CENTS ($279.60)

" 2015 - TWO HUNDRED NINETY DOLLARS AND EIGHTY CENTS ($250.80)

IF THE CENTRAL 'STATES PENSION FUND ADOPTS AN HOURLY CONTRIBUTION RATE
DURING THE TERM .OF THIS CONTRACT, THE ASSOCIATION/UNION HAS TilE OPTION

CONTRIBUTION RATE.

THIS FURD SUHALL BE THE CERTRAL STATES, SOUTHEAST &NO SCUTHWEST ARERS
Yei: .- PENSION FUND. THERE SHALI BE NO OTHER PENSIONM TUND UNDER THIS CONTRACT
FOR OPERATIONS UNDJER THIS CONTRACT OR FOR OPERATIONS UNDER THE
£ SOUTHEAST AND SOUTHWEST BREAS CONTRACTS TO WHICH EMPLOYERS WHO ARE
"PARTY TO THIS CONTRACT ARE ALSO PARTIES. . .

o

"7 IF AN EMPLOYEE 1S ABSENT BECAUSE OF ILLNESS OR OFF-THR-JOB INJURY AND -

REQUIRED CONTRIBUTIONS AFTER THE PLAN COVERAGE RUNS OUT, FOR A PHRIOD

OF CHANGING TO AN HOURLY CONTRIEUTION RATE OR REMAINING WITH A WREKLY

P

IS NOT ABLE TO WORK, THE EMPLOYER IS NOT OBLIGATED TO MAKE ~~

CONTRIBUTIONS ON BEHALYK OF THE ENMPLOYEE.

IF AN EMPLOYEE IS INJURED OH TME JOB, THE EMFLOYER SHALL CONTINUE TO’

PAY THE RCQUI!RED CONTRTIBUTIONS UKTIL SUCH EMPLOYEFR RETURNS TO WORK:
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- ] EMPLOYEES FOR LOSSES RESULTING THEREFRCH. .

" . ARTICLE IX - GRIEVANCE PROCEDURE . .

L s T - - -
- : e - B B . h— - "

"HOKEVER, SUCH CONTRIBUrmns SHA'f.I. \KOT?BE . PAYD 'POR ‘A BERIOD -OF MORE
" THRAM SIX {6) MONTHS. o } :

IF AN EMPLOYEE ELECTS TO TARXE A LEAVE~OF-ADSENCE,~AND BF SO GRANTED BY
.TIIE EMPLOYER. IT IS5 UP 10 THE EMPLOYEE TO TAKE THE INITATIVE AND
PROVIDE SOUFFICIENT )10"155 FOR THE EMPLOYER TO PAY THE ELECTED
CONTRIHUTICNS XINTO THE PENSION FUND DURING THE PERIOD OF ABRSENCE.

EOTWITHSTAMDING AKYTHING REREIN CONTAENED IT IS AGRSZD THAT IM-THE -°

EVENT ANY EMPLOYER IS DELINQUENRT AT THE END OF A PEZRIOD IN THE PAYMENT

., OF HIS COKTRIBUTION TO THE PENSIOM FUOND CREATED UNDER THIS CONTRACT,
"IN CCORDANCE WITH THE RULES AND REGULATIONS OF THEZ TRUSTEES OF SUCH
.© FUNDS, THE EMFLOYZIES OR THEIR REPRESENTATIVES, AFTER THE PROPER
. OFFICIAL OF THE LOCAL UNION SHALL HAVE GIVEN SEVENTY-TWQ ({72) HOURS'

HOTICE TQ THE HMPLOYER OF SUCH DELINQUENCY IN FEMSZON PAYMENTS, SHALL

. HAVE THE RIGHT TO TAKE SUCH ACTION AS THEY DFEM NECESSARY ONTIL SUCH

DELINQUERT PAYMENTS ARE MADE, AND IT IS FURTHER AGREED THAT IN THE
EVENT SUCH ACTIOM IS TAKEN, THE EMPLOYER SHALL BE RESPONSIBLE TO THE

LR .

.~SHOULD DIFFERENCES ARISE BETWEEN THY  COMPANY A!v’D‘ THE QNHION OR ANY

EMPLOYEE OF THE COMPANY A8 TO THE MEANING OR APPLICATION OF TIE

. PROVISIONS OF 1THIS MGREEM"IIT, SUCH DIFFEREMCES SHALL DE SEITLED IN THE |
- FOLLOWING MANNER: N ,

_. .

U SECTION 1. IHE AGGRILVED EMPLOYEE OR EMFLOYEES SHALL FIRST TAKE THE
" MATTER UP WTH THE SHOP STEWARD WHO IN TURN WILL TAKE THE GRISVANCE UP
ZWITH THE FOREMAN IN CHARGE. EMPLOYESS SHALL HAVE THE SHOP STEWARD

PRESENT ON ANY GRIEVANCE. I¥F A SATISFACTORY SETTLEMENT 15 NOT FFFECTED

‘WITH THE rOREMAN WITHIN ONE (1) NORKING 8AY, THE EMPLOYEE SHALL SUBMIT
| SUCH GRIEVANCE TO THE UNIOMN TH WRITING,-“WITHIN TEN (10} KORKING DAYS

OF ITS OCCORRENCE OR XNOWLEDGE THEREOY.

-

SECTION 2, IF N0 SATISYACTORY ADJUSTMENT IS AGREED UPON THE MATTER

SHALL BE REFERRED BY THE UNION TO THE GENERAL MANAGER OF THE COMPANY
OR SOME OTHER EXECUTIVE OFTICER OF THE COMPAHY ®WITH AUTHORITY TO ACT,

WHO SHALL REVIEXR THE ALLEGED GRIEVANCE AND OFPBR A LECISION WITHEN - .7~

" . FIVE (5) WORKIMG DAYS AFTER RECEIPT OFf SAME.

SECTICYH 3.. IF THE GRIZIVANCE MHAS ROT BEEK SETTLED AS A RESULT OF THE
FOREGOING, TIE UNION OR THE COMPANY MAY SUBMIT 1T TO ARSITRATION BY

“. HNOTIFYING THE OTHER IN WRITING WITHIN TEN {I0) DAYS AFTER TIE
:COMPANY'S DECISION >N SECTION 2 ABOVE. THE CONMPANY AND THE ONION AGREE
‘TO ACCEPT THE DECISION OF THE MAJORITY OF AN ARBITRATION BOARD

CONSTISTING OF ONE (1) MEMBER SELECTED BY THE COMPANY AND ONE [1)

©,- MEMBER SELECTED BY-THE ODHIOM AND THE THIRD SELECTED BY THE TWO
“ARBITRATORS HOMINATED AS ARBOVE. IT SHALL BB INCUMBENT UPOX DROTH
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TKO INSTALLATIONS
ACCOUNT NO.: T766280-0107-00727-A

i ' i aily Employes overed
will be remitted to'the Central States Pension Fund on'belfnlf of any emp.

E; 3:.:::::;\/: bargaining agrecyeent, including temporary, casual, and irregular employecs, after the
cmployee has been on the Employer’s puyroll for thrity (30) calendar days, re;sdlzsa of p:,obaxionary
oF senioTity stenu. Contributions will beremitted forall compensated periods, including peid vacations,
paid holidays, and actual time worked.

Redacted by U.S. Department

of the Treasury Redacted by U.S. Department

)% of the Treasury

pate: 1 206/(\
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TEAMSTERS LOCAL 727

AGREEMENT

TKQ INSTALLATIONS

September 15, 2010 - August 31,2013

RECEIVED
£EB 2 8 201
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DEPARTMENT
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AGREEMENT

AUTO LIVERY CHAUFFEURS, EMBALMERS, FUNERAL DIRECTCRS. APPRENTICES, AMBULANCE
DRIVERS AND HELPERS, TAXICAB DRIVERS, MISCELLANEOUS GARAGE EMPLOYEES, CAR
WASHERS, POLISHERS AND WASHRACK ATTENDANTS, MOTION PICTURE, THEATRICAL,
EXPOSITION, CONVENTION AND TRADE SHOW EMPLOYEES, PHARMACISTS, BUS DRIVERS,
PARKING LOT ATTENDANTS AND HIKERS, HOTEL INDUSTRY AND RACETRACK IRDUSTRY
EMPLOYEES UNION LOCAL NO, 727.

THIS AGREEMENT is madc and entercd into this 15° day of September, 2010, by and between
TKO Instsllations, hercinafer referred to 23 the *COMPANY™, and the AUTO LIVERY CHAUFFEURS,
EMBALMERS, FUNERAL DIRECTORS, APPRENTICES, AMBULANCE DRIVERS AND HELPERS,

ARTICLE]- RECOGNITION

Secli;)n 1. The Company recognizes (e Usioa as the sole and exclusive bargaining agent for purpoeses of
collective bargaining for all of its full-time end reguler part-lime employees. For unloading, loading, delivery
and installaton of physical bank related cquipment, i.c.; inchiding but not limited 10, ATM machines, tullet
rosistant window assemblics, transection drawers, night depositorics, sefes and safe deposit boxes up to 3500
pounds except where special needs azise inchuding hoisting, cranes, gantrics, elc. With the exception of under
counter, local work, drive up systems or alarm and video systems, excluding lemporary, casual or irregular
employees, clericul casployees, guards and supervisors as definod in thre National Labor Relations Act. Altough
bargaining unit employees may be used on crews performing such work 1o the oxtent that they ere capable of
performing the work.

Section 2. &) ln accordance with Section | above, temporary, casual or irregular employees may be employcd
(provided no bargaining unlt employees capable of performing the available work are on layoft), bot shell not be
covered by this Agrecment OF tepresented by the Union for any purpose. However, whenever any such employee
has been actively cmployed for more than 750 bours of work in any cousecutive 12 menth period, such
employee shall become 2 bargaining unit cmployee coveted by this Agreement effective on the first

1
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desire to negoliste over the contribution level, In the event the partics cunnot agree on a new level of
contribution, the Company may upon 30 days® written wotics to the Union, terminate this Agreement.

)] Any past reimburscracnts that may or may not have been owed to the Employer from the
Employees under previous collective bargaining agreements shell be considered waived and shall not be sought
by the Employer.

ARTICLE 12- PENSION PLLAN

(a)  The Company agrecs during the termn of this Agrecmest to contribute to the Central States,
Southeast and Southwest Areas Peasion Fund (“Pension Fund'™), and 1o be bound by the applicable Trust
documents and the Rules and Regulations of the Pension Fund, all on behalf of each regular employee covered
by the plan, who has been employed for thirty (30) days as follows:

Effective September 1, 2010 - $ 107.00 per week
Effective September 1, 2011 - § 115,60 per week
Effective Septermber 1, 2012 - § 124,80 per week

(b)  Payments shall be made by check payeble to the Peasion Fund, together with alf roquired forms,

showing computation thereof, all of which shall be delivered 1o the Pension Fund.

()  Payments to the Peasion Fund shall be made by the Company on 2 monthly basis on or before the
10th day of the month following that for which payment is being made.

ARTICLE 13 - GRIEVANCES

(3) In the cvent of any differcnces arising over the interpretation of this Agreement any cmployes shall
have the right to discusg such differences with his immediate supervisor.

(®) Should they be unable to sgrce, then the employee may roquest a meeting between his steward or
business reptesentative and a representative of the Company.
Should the partics still disagree, then the Illinois Department of Labor shall appoint a third party o
decide the issue.
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AGREEMENT

By and Between
TACONITE TIRE COMPANY, INC.
and

TEAMSTERS GENERAL LOCAL UNION NO. 346

THE TACONITE TIRE COMPANY, INC., located in Virginia, Minnesota, hereinafter
referred to as the "Employer”, and the TEAMSTERS GENERAL LOCAL UNION NO.
346 of Duluth, Minnesota, hereinafter referred to as the "Union" agree to be bound by
the following:

ARTICLE 1

RECOGNITION: The Employer recognizes and agrees that during the term of this
contract the Union and its authorized officers and agents shall be the sole and exclusive
representative and agents of its members for the purpose of collective bargaining with
the Employer in regards to rates of pay, wages, hours of employment and other
conditions of employment.

ARTICLE 2

UNION SECURITY AND DUES: All employees covered by this Agreement must be
members in good standing of Local Union No. 346. All new employees must become
members of the Union upon their thirty-first {31st) day of employment.

CHECKOFF: A For the convenience of the Local Union and its members, the
Employer during the life of this Agreement and subject to all the provisions of this
section, shall deduct from the pay of these employees in the bargaining unit who shall
execute an assignment and authorization in the form hereinafter provided, all union
dues, levied in accordance with the Constitution and By-laws of the Local Union.
Further, if at any time during the life of this Agreement, it is finally determined that
initiation fees and general assessments may be legally deducted from the pay of those
employees in the bargaining unit from whom the Employer holds the aforesaid
authorization, the Employer will make such deductions for all initiation fees and general
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ARTICLE 20

HEALTH AND WELFARE: The Company agrees to pay the full cost for single
coverage of Heatlth and Welfare and Dentali Plan in effect at the time of signing this
Agreement. This is not to be construed to limiting the Employer to any one carrier. In
the event the carrier is changed the insurance, benefits shall be equal or better than the
policy presently in effect. During the term of this agreement the Employers' sclf-insured
Dental and Vision Plan shall provide for a maximum Employer reimbursement to eligible
employees of six-hundred dollars ($600) per year for employee only reimbursement.

Health and Welfare benefits shall be maintained without any change for the term of this
Agreement except that the employee shall pay the co-pay cost for clinic office visits.

ARTICLE 21

COMPENSATION: If a man is hurt on the job and disability becomes compensable
under the Workmen's Compensation Act, the Employer will pay the employee his first
week of disability at his full weekly wage if not payable by Workmen's Compensation.

ARTICLE 22

PENSION: Effective July 1, 2014, the Employer shall contribute to the pension fund the
sum of one hundred forty-three dollars and sixty-cents ($143.60) per week for each
employee covered by this Agreement who has successfully completed their
probationary period.

Effective July 1, 2015, the Employer shall contribute to the pension fund the sum of one
hundred forty-nine dollars and thirty-cents ($149.30) per week for each employee
covered by this Agreement who has successfully completed their probationary period.

Effective July 1, 2016, the Employer shall contribute to the pension fund the sum of one
hundred fifty-five dollars and thirty-cents ($155.30) per week for each employee covered
by this Agreement who has successfully completed their probationary period.

This Fund shall be the Central States, Southeast and Southwest Area Pension Fund.
There shall be no other pension fund under this Contract for operations under this
Contract, or for operations under the Southeast and Southwest Areas contracts to which
Employers who are party to this Contract are also parties.

By the execution of this Agreement, the Employer authorizes the Employer's
Associations which are parties hereto to enter into appropriate trust agreements
necessary for the administration of such fund and to designate the Employer Trustees

11
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under such agreement, hereby waiving all notice thereof and ratifying all actions already
taken or to be taken by such Trustees within the scope of their authority.

If an employee is absent because of illness or off-the-job injury and notifies the
Employer of such absence, the Employer shall continue to make the required
contributions for a period of four (4) weeks. If an employee is injured on the job, the
Employer shall continue to pay the required contributions until such employee returns to
work; however, such contributions shall not be paid for a period of more than six (6)
months. If an employee is granted a leave of absence, the Employer shall coliect from
said employee, prior to the leave of absence being effective. sufficient monies to pay
the required contributions into the Pension Fund during the period of absence.

ARTICLE 23

FUNERAL LEAVE: The Employer agrees to pay a full-time employees for necessary
absence on account of death in the immediate family, for a period of three (3) days at
the straight time rate, not to exceed eight (8) hours per day; provided the employee
attends the funeral and the compensable day or days off fall within the employee’s
regularly scheduled workweek. Immediate family shall include spouse, parents or child.

ARTICLE 24

TRANSFER OF TITLE: This Agreement shall be binding upon the parties hereto, their
successor, administrators, executors and assigns. In the event a firm subject to this
agreement or any part of its operation that is subject to this agreement, is sold, leased,
transferred or taken over by sale, transfer, lease, assignment, receivership or
bankruptcy proceeding, such operation shall continue to be subject to the terms and
conditions of this agreement for the life thereof. On the sale, transfer, lease, etc., a
specific provision of this contract shall prevail. It is understood by this section that the
parties hereto shall not use any leasing device to a third party to evade this agreement.
In the event the Employer fails to require the purchaser, transferee, or lessee to assumc
the obligations of this agreement, the Employer (including partners thereof, if any) shall
be liable to the Local Union and the employees covered for all damages sustained as a
result of such failure to require assumption of the terms of this agreement, but shall not
be liable after the purchaser, the transferee or lessee has agreed to assume the
obligations of this agreement. The Employer shall give notice of the existence of this
agreement to any purchaser, transferee, lessee, assignee, etc., of the firm covered by
this agreement or any part of the operation of such firm. Such notice shall be in writing
with a copy to the Local Union at the time the seller, transferor or lessor executes a
contract or transaction as herein described. The Local Union shall also be advised of
the exact nature of the transaction, not including financial details.
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EXHIBIT #1

TACONITE TIRE SERVICE
ACCOUNT NO. 7770810-0105-346A

LETTER OF UNDERSTANDING AND AGREEMENT

The parties agree that pension contributions will be remitted to Central States Pension
Fund on behalf of all regular full-time employees after they have completed the
Employer's probationary period. Each week that such employee performs work or
received compensation will require a contribution to Central States Pension Fund on
his/her behalf.

With respect to part-time employees, the parties agree that:

In the event that an individua! employed on a part-time basis (meaning short term
employees whose employment is uncertain or irregular and for a limited or temporary
purpose) works 1,000 hours or more in a 12 month period, he will be considered a
regular employee for the purposes of participation in Central States Pension Fund and
all hours worked by him thereafter (for the remainder of that year and all subsequent
years), will require contributions to Central States Pension Fund in the same manner
and amount as required by this contract for regular full-time employees.

TEAMSTERS LOCAL NO. 346
Redacted by U.S. Department
of the Treasury

Redacted by U.S. Department
g of the Treasury

pate: __ - /=LY Date: (D6~/G 2
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COLLECTIVE BARGAINING AGREEMENT
BETWEEN

TAHER ACQUISITION CORPORATION, Inc.
dba SIGNATURE DINING VENDING
AND

ALLIED SALES DRIVERS, AMBULANCE, BEER, BREWERY, GRAIN
ELEVATOR, RETAIL LIQUOR, LIVERY, MALTHOUSE, SPRING -
WATER, SOFT DRINKS, TAXICAB, VENDING DRIVERS, HELPERS,
INSIDE EMPLOYEES AND GENERAL WORKERS UNTON LLOCAL
792

Effective May 1, 2013 through April 30, 2016

RECEIVED
0CT 14 2013

CONTRACT
DEPARTMENT
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WORKING AGREEMENT,

THIS AGREEMENT is made and emered into by and betwoen Taher Acquisition
Corporation, Inc., DBA SIGNATURE DINING, at Minneapolis, Minnesota, party of the first part,
hereinafler referred to as the "Employer,” coming under the jurisdiction of our charter. and
the ALLIED SALES DRIVERS, AMBULANCE, BEER, BREWERY, ORAIN FLFVATOR,
RETAIL LIQUOR, LIVERY, MALTHOUSE. SPRING WATER, SOFT DRINKS, TAXI CAB,
VENDING DRIVERS, HELPERS, INSIDE EMPLOYEES AND GENERAL WORKERS
UNION LOCAL 792, hereinafter referred to as the Linion, or Local Union No. 792,

ARTICLE |
[URISDICTION

_ Section 1. The Fmployer agrees to recognize Local Union No. 792 as the sole collective
bargaining agent for the employees covered by this agreement.

Section 2. The Employer agrees to notify the Union in writing when a vacancy occurs.

Section 3. All present employecs covered by this Agreement shall become members of the
Union by not later than the thirty-fitst (31st) day alter execution or cffective date of this agreement,
whichever is later. and thercafier remain merabers in good financial standing during the life of this
Agreement. All new cuployees hired hereafter shall beeome eembers of said union after
completing thirty-one (31) davs’ employment and shall thereafier remain members in good
financial standing. Good Ginancial standing as required herein shall be construed in conformity
with applicable law.

Section 4. The Employer agrees to deduct from the paycheck of all employees covered by
this agreement voluntary contributions to DRIVE. DRIVE shail notify the Employer of the
amounts designated by each contributing employee that are 10 be deducted from his'her paycheck
on a weekly basis for all weeks worked. The phrase “weeks worked' includes any week in which
the employee eams a wage and excludes all other weeks. Each month the Empioyer shall transmit
to DRIVE National Headquarters on a momthly basis in one check Jor the total amount deducted
accompanicd with the name of each employee, their soctal security number, and asmount deducted.
The Intemational Brotherhood of Tecamsters shall reimburse the Employver annually for the
Employer's actual ¢xpense incurred in administration of the payroll deduction plan.

Section 3. The Employer agrees to deduct from cach periods paychieck all union dues,
initiation fees and assessments owed to the local union for each employee. Provided the Union
informed the company that the employes expressly granted the right to deduct said amounts.
Initiation fees shall be deducted w three (3) installments or less according to instructions to the
Emnployer from the Union Steward.
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Hourly p "d employces will be paid for such leave on the besis of cight (8) times the
regular rate of pay for the particular employve. Commission employees will be paid on the basis of
20% of the employce’s sales volume for the Tast full work. weel, prior to the death which will be
added 10 the sales made in the particular week in which the funeral leave is raken.

ARTICLE X1V
PENSION

This article applies to vending route drives, warchouse, and shop employees. Effective
May 1, 2013, the Employer shall contribute to the Central States Teamster Pension Fund the sum
of Fifty-seven dollars and seventy cents ($37.70) per week for each emplovee, May 1, 2014, the
Employer shall contribute Sixty-one Jollars and twenty cents ($561.20) per week for each
emplovee and May 1, 2015 the Employer shall contribute Sixty-fowr dollars and ninety cents
(564.90) per week for cach employee covered by this Agreement who has been on the payroll
thirty (30) days or more.

ARTICLE XV
LABOR-MANAGEMENT COMMITTEE

The Company may establish a Jabor-management comniitee consisting ol three (3)
members appointed by the Union and three (3) designated by management. The purpose of this
committee is to study problems ol mutual coucern for the benefit of all. The committee will meet at
the employer’s request,

XVi
NON-DISCRIMINATION

The Company and Union are committed not to discriminate against any individual or
group because of race, color, religion, scx, sexual orientation, national origin. or age.

14
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THE TAMARKIN COMPANY
ACCOUNT NO.: 7776500-0109-377-A&RB

The parties agree that contributions will be remitted to the Central States Pension Fund oa behaif of all
employees covered by the collective bargaining agreement (including those employed ag casuals and

part-time casuals, but excluding summer employecs as defined in Article III, Section F of the parties’
labor agreement) after they have been on the Employer’s payroll for thirty (30) calendar days.

The partles agree that in the event that an individual cmployed as a summer employee (as defined in
Article: I, Section F of the parties® labor agreement) works 1,000 hours or more in any 12 month
period, he will be considered a regular employee for purposes of participation in the Ceutral States
Pension Fund and all hours worked by him thereafter, for the remainder of that year and all subsequent
years, will require contributions to the Ceptral States Pension Fund in the same mannei and amount as

required by this contract for regular employees.

LOCAL UNION NO, 377

Redacted by U.S. Department
of the Treasury

Redacted by U.S. Department

Date: A" A&é ﬁ/ z

RECEIVED
DEC 2 2 2010

CONTRACT
DEPARTMENT
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_ COMPANY|

AGREEMENT

BETWEEN
THE TAMARKIN COMPANY
AND

TEAMSTERS LOCAL 377

May 14, 2010 — May 9, 2015

37.9.101



AGREEMENT

THIS AGREEMENT made and entered into at Youngstown, Ohio, this 9™ day of May, 2010, by
and between THE TAMARKIN COMPANY of Youngstown, Ohio, hereinafier referred 1o as the
COMPANY, and CHAUFFEURS. TEAMSTERS, WAREHOUSEMEN AND HELPERS
LOCAL UNION #377, affiliated with the International Brotherhood of Teamsters, Chauffeurs.
Warchousemen and Helpers of America, hereinafler referred to as the UNION,

WITNESSETI!I THAT:

WHEREAS, the Company and its employces, represented by the Union. desire to enter into an
agreement relating to wages. hours. and other conditions of employment which will provide
means for harmonious coopcration between them and to that end accomplish fair and peaceful
adjustments of all disputes which may arise between them;

NOW THEREFORLE, in consideration of the covenants herein contained, the parties hereto agree
as follows:

TICLE}- INITION

A. The Company recognizes the Union as the exclusive bargaining agent for those
employees whose wage rates are specified in Anticle IIE hereof with respect to wages,
hours, and other terins and conditions of employment. The partics expressly agree that the
pusitions of office employees, salespeople, confidential employecs, and supervisors
within the meaning of the Act are not covered by this Agreement.

B. It shall be a condition of employment that all employees covered by this Agrecment and
hired on or atter its cffective date shall, on the thirty-first (31) calendar day following the
beginning of such employment, become and remain members in good standing of the
Union or tender to the Union the initiation fees and periodic ducs that are the obligations
of its members. Those who are not members on the cffective date of this Agreement shall
on the thirty-first (31) calendar day following the effective date of this Agreement
hecome and remain members of the Union or tender to the Union the initiation fees and
periodic dues that are the obligations of its members. It shall also be a condition of
employment that all employees hired on or afier the effective date who are covered by
this Agreement shall, on the thirty-first (31) calendar day following their hire. become
and remain members of the Union or tender 10 the Union the initiation fees and periodic
dues that arc the obligations of its members. The provisions of this Scction shall not apply
to any employee covered by this Agreement to whom membership is denied or whose
membership is terminated for reasons other than failure to make tender of or failure to
make payment of, initiation fees or periodic ducs, uniformly required of members as a
condition of acquiring and maintaining membership.

c The "check-off" system for the payment of employees' initiation fees and monthly dues 10

[A026778.1}
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d. These casuals will be cligible for vacations and personal days as provided in the
Casual Agreement attached to this Agreement, subject to current contract resirictions.

e. The Company agrees to promote parl-time casuals to the regularly scheduled
casual list if they will be needed to work in excess of 1,000 hours in the contract ycar.

New hires arc those employvees promoted after May 7, 1994,

New hires will be covered by all provisions of this Agreement except where specifically
noted.

Summer employees may be utilized from April | through Scptember 15 as well as
Thanksgiving and Christmas week and the week prior to each of those holidays, without
limitation. They shall join the Union after completing thirty-one (31) work days, but shall
not be covered by any of the other provisions of this Agrcement except for the wage rate
shown in paragraph A of this Article.

ARTICLE LV - PENSION

A.

The Company agrees to make contributions to the Central States Southeast and Southwest
Area Pension Fund (thc "Fund") on behalf of cach regular and new hire employee who
works pne day or more in any given week as follows:

5M14/10 10 /1441 ( $232.70 per week
5715/11 10 5/12/12 $246.70 per weck
5/13112 10 3/11/13 $259.00 per week
5/12/13 10 5/10/14 $269.40 per week
5/11/14 to 5/09/15 $280.20 per weck

Pension coniributions will be 1nade on behalf of casuals after working 31 days.
Pcnsion contributions shall not be paid for summer cmployees.

The forcgoing Employer contribution rates are the Employer’s total hourly cost for
providing pension benefits during the term of this Agreement. Notwithstanding anything
containel jn the Agreement to the contrary, in the cveni that at any time during the term
of this Agreement, the Employer is legally required io increase its contributions to the
Pension Plan over that required therein (or the aggregate cffect requures additional
contributions) due directly or indirectly to any law, regulation or rule, including the
Pension Protection Act of 2006, Multi-Employer Pension Plan Amendments Act, as
amendcd. and any successor legislation, then beginning the effective date of the higher
contributions, until the date the add tional contribution rate ceases, the Employcr shall be
entitled to reduce the wage rate as set forth in the Agreement by the amount of the

[AM26773.0}
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additional Employer contribution rate to the Pension Plan. In no event shall the total
wage/fringe benefit package be increased during the term of this Agreement as a result of
the foregoing scnlence.

There shall be no other pension fund under this Agreement for operations under
this Agreement.

By the execution of this Agreement. the Company agrees to enter into appropriate trust
agreements necessary tor the administration of such Fund, and to designate the Company
Trustees under such agreements. hereby waiving all notice thereof and ratifying all
actions already taken or to be taken by such Trustees within the scope of their authority.

I’ension contributions shall not be made or employees who arc absent becausc of illness,
ofT the job injury, or leave of absence. If an emplovee is injured on the job, the Company
shall continue to pay the required contributions while the employee is unable to work.
However, such contributions shall not be paid for a period of more than six (6) months.
An employee must return to work for at least 1 month in order to requalify for another 6
months of pension contributions. unless attributable to a new on the job injury.
Employees using paid time off {e.g., vacation. personal day) will not be considered back
to work for purposes of the one (1) month requirement.

Action for delinquent contributions may be instituted by the Local Union, the Arca
Conference, or the Trusices. If the Company is delinquent, it must also pay all attorneys'
fees and costs of collection.

ARTICLE V - WORKING CONDITIONS

Regular full-time employees shall be guaranteed 42 hours work per week, provided that
they report as scheduled. The Company will have the right at Master Bid to schedule the
9™ hours on whichever days it wants the warehouse employees 1o work. Drivers with
guaranteed 42 hours per week will not be scheduled nine (9) hours per day in advance,
but will have two (2) floating ninc (9) hour days, o fulfill the 42 hour guarantee.

Sixty-five percent (65%) of the full-time (regulars and new hires) wirchouse workforce
will be scheduled on straight workweeks, and the remaining 35% of the tull-time
warehouse workforce may be scheduled on split workweeks. An employee must work
all of the schieduled hours in the workweek in order to get paid time and one-half for
hours worked on a sixth day and doublc time on a seventh day. Starting times shall be at
the discretion of the Company. Time and one-half shall be paid for all hours worked in
excess of cight (8) in any one day, or in excess of 40 in any weck; however, overtime

{AD426778.1)
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AGREEMENT

This Agreement made and entered into this 18th day of December, 2011, by and
between PEORIA DISPOSAL COMPANY of Peoria, llinois, PDC SERVICES,
INC. of Peoria, lllinois, and TAZEWELL COUNTY LANDFILL, INC. d/b/a INDIAN
CREEK LANDFILL of Hopedale, lllinois, parties of the first part, at times for
convenience referred to collectively as “PDC”, “the employer”, or “the company”,
and TEAMSTERS, CHAUFFEURS & HELPERS LOCAL UNION NO. 627 of
Peoria, llinois, affiliated with the I.B. of T.C.W. & H. of America, party of the
second part.

ARTICLE 1
RECOGNITION

Section 1: The Employer agrees to recognize and does hereby recognize the
Union, its agents, representatives, or successors, as the exclusive bargaining
agency for all of the employees of the Company as herein defined.

Section 2: The term “employee” as used in this Agreement shall include all
persons engaged as Commercial (Garbage truck) Drivers; Straight Truck Roll-off
Drivers; Local Semi Trailer Drivers; Over-the-road Drivers; Residential Drivers,
(Residential Driver is inclusive of refuse, yard waste drivers and recycling
collection drivers), Mechanics/\Welders; Assistant Mechanic/Welder; Welders;
Tire and Grease; Landfil Operator; Landfill Utility Worker; Landfill
Mechanic/Welder; Stabilization Operator, Stabilization Mix Laborer; Stabilization
Facility Maintenance Worker; and Stabilization Driver.

ARTICLE 2
UNION SHOP AND DUES

Section 1:  All persons newly employed by the Employer under the jurisdiction
of the Union as hereinafter provided in this Agreement shall become members of
the Union the later of the thirty-first (31st) day following the beginning of their
employment or thirty-one (31) days after the date of the execution of this
Agreement, and shall continue in good standing in the Union as a condition of
continued employment. No requirements for maintenance of membership in good
standing beyond those provided in the Labor Management Relations Act of 1947,
as amended, shall be required by the Union. Any employee not completing his
membership in the Union or remaining in good standing in the Union, as

1
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ARTICLE 12
PENSION PLAN

Section 1:  An Agreement has been made by and between the Central States,
Southeast and Southwest Areas Pension Fund (“Pension Fund”) on the one
hand and Peoria Disposal Company, PDC Services, Iinc. and Tazewell County
Landfill, Inc. (collectively, “PDC") on the other hand, each intending to be legally
bound.

Section 2:  The Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund the respective sums as specified in the
Agreement made between it and the Central States, Southeast and Southwest
Areas Pension Fund the term of this Collective Bargaining Agreement for each
employee who has been on the payroll thirty (30) days or more. There shall be
no other pension fund under this Agreement for operations under this Agreement
or for operations under the Pension Fund's contracts to which Employers who
are party to this contract are also parties.

Section 3:  If an employee is absent because of illness or off-the-job injury and
notifies the Employer of such absence, the Employer shall continue to make the
required contributions for a period of four (4) weeks. If an employee is injured on
the job, the Employer shall continue to pay the required contributions until such
employee returns to work; however, such contributions shall not be paid for a
period of more than six (6) months. If an employee is granted a leave of absence,
the Employer shal! collect from said employee prior to the leave of absence being
effective, sufficient monies to pay the required contributions into the Pension
Fund during the period of absence.

Section 4: There shall be no deduction from equipment rental of owner-
operators by virtue of the contributions made to the Pension Fund, regardiess of
whether the equipment rental is at the minimum rate or more, and regardless of
the manner of computation of owner-driver compensation.

Section 5:  Contributions to the Pension Fund must be made for each week on
each regular or extra employee, even though such employee may work only part-
time under the provisions of this contract, and although contributions may be
made for those weeks into some other pension fund. Employees who work either
temporarily or in cases of emergency under the terms of this contract shall not be
covered by the provisions of this paragraph.
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Section 6: PDC understands and agrees that its contributions to the Pension
Fund on a per covered employee basis for periods worked or compensated are
as follows:

Beqinning Date Weekly Contribution Amount

December 18, 2011 $115.60
May 1, 2012 $124.80
May 1, 2013 $132.30
May 1, 2014 $140.20
May 1, 2015 $148.60
May 1, 2016 $164 .54

In addition, it is agreed as follows:

a. PDC's pension contribution obligation under this Articie shall
cease as a matter of contract and law upon expiration of this collective
bargaining agreement on December 17, 2016.

b. Nothing herein prevents the union from bargaining PDC's
subsequent participation in the Pension Fund in any renewal agreement and
nothing herein shall require PDC to agree to participate in the Pension Fund in
any renewal agreement.

C. Upon termination of this Agreement there will be no more
contributions required from PDC unless and until a renewal contract is reached
requiring such contributions.

Section 7: The Union acknowledges that conditioned upon PDC’'s full and
timely compliance with all of the terms of the aforesaid and referenced
Agreement in Section 1, including without limitation, the accuracy of the
warranties in Articles 3.1 and 3.2 of the Agreement between the Pension Fund
and PDC whereby the Pension Fund releases PDC from the 2011 Withdrawal
Liability, and the Pension Fund agrees that PDC shall become a New Employer
as defined in the Plan. Nothing in this Agreement releases any other claim of the
Pension Fund against PDC or any other party including, without limitation, claims
for contributions or withdrawal liability other than the 2011 Withdrawal Liability.

Section 8:  Nothing in this Collective Bargaining Agreement is intended to be or
shall be construed to be inconsistent with the aforesaid and referenced
Agreement in Section 1.
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ARTICLE 25
TERMINATION

Section 1: This Agreement shall be effective December 18, 2011 and shall
continue in full force and effect until 11:59 p.m., December 17, 2016, and shall
continue in force and effect for yearly periods thereafter unless the Employer or
the Union shall give notice in writing sixty (60) calendar days prior to
December 17, 2016 of its desire to negotiate any changes in this Agreement.
Wage increases will be effective on the first payroll period on or after August 28
each year of the contract unless specifically noted to the contrary.

SIGNED FOR THE EMPLOYERS SIGNED FOR THE UNION

PEORIA DISPOSAL COMPANY

Redacted by U.S. Department
of the Treasury

TEAMSTERS, CHAUFFEURS &
HELPERS LOCAL UNION NO. 627

Redacted by U.S. Department

W} of the Treasury

By:
Its
Redacted by U.S. Department
l of the Treasury
IVED
TAZEWELL COUNTY LANDFILL, RECE
Redacted by U.S. Department L JUL 0 9 2013
By: of the Treasury AACT
’ T
i
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THIS AGREEMEIN, made ard entered ite on Ine date hereinafter
wet forth byt efectae as of November 30, 2013, iy and between
TCCHMICAL - PRODUCTS,  INC., having paits, branones,
wearehouses, loading docks, terming's, rucking cparations. agencoes
OF shoras, o any Ay acOuined or constructed plants, brarches,
warehouses, losding docks, Lerminais. trucsng opcrabicrs, HpERGes
or stores Keated i the Siate of Ohio, or within a ik of ane
hundred Seventy-five mites of tre Gounty of Cuyohoga, State of
Oteo, said Cornpany berng hereinalte: telected 16 a5 the 'Frployer”
eng the INTERNATEON L BROTUERFDGO OF TEAMSTERS, LOCAL
190, 507, hore nafter referred to as the “Union.”

ARTICLE I - O8LIGATION - RECOGNITION

1. 1t is owlualy ynderstood and agrewd by snd between the
parties hereto thal, excep as otherwise promoed hertin, the Rours,
hourly rates of pivy and worlorg cor ditans hereinafer sat foth shail
be inding Lpon the parties hercoo Fror tre 307 day of Novernber
2013 yrnl terminated, 23 heremdfter provaded,

2. The Empioyer 1ecognizes the Liron as te exclusive sergaining
agert for all emp ayees i its plants, branenes, warehouses, fpadng
docis, termingis, trucking operatond, agencics oF Rores, except
guards, lbarstory emiloyees, offxe ampioytes and perylsors. as
defined by the Katoral Labor Relat.ons Ace,

ARTICLE 11 - CONDITIONS OF EMPLOYMENT

1, The management of the butiress In 3Nl ks phases and desails
shal: romain vesied in the Empioye: The nights of The Smpioyer and
the empoyees shall be respocied and the proviaens of this corcract
for the orderly settirment of 3it questions regarding such nghts chall
be observed.

2. AN present eTpkyees of the Fplover shall, as a conditicn of
centinted eMpioyTart, be members of the Unvon of e tiirty-firgt
day falowing the date of this Ageemmt and thersafter shal
contnur meTherstip in Qoo standing in Lne Uror by the sender of
pertodic dues, Intiation fee, ard assessmertt ur formly “ecJlred 3%
2 cordion of dcipmrirg o retaining merbardhip ir Lie U

3, It is agreed thae ANl rew oTpOYees of the Emilny s =5 a
congtion of continued emgloyment shall be mombers of Hie | nipn
on the thety A st day fulowing the beginirg of their empl.riment
and therea‘ter shal contmue: membersup i 000d Sancing m the
UG by the Lendr of penodic dues, imilialson fee and 35s0ssTemts
uniformily recueed a5 3 conddion of auguiing or retirng
memborship o the Uneon.,

4. Tn acoordance with ardiveust cnock-of! authorizations, the
Empoyer  shall deduct  rom empoyess’  camangs,  Union
membership  dues, ndudng Inlaten fee and  dssessments
uniformiy required which are pavabic by such empioyees angd shail
ramit the amoun! 3o deductod 7o the Unlon fwe later than the teeh
day of eadh avinth.

5. ‘Wi fwe (S) dave of notdfication by the Union shat an
empioyer &5 i Gofault n the paymerd of TS o~ her dues, or miliabion
tees, the Compary shall be requircd to discharge s1d cpioyee anc
5id recuest must be comp ed with.

6. [he Uron shall estathsh a hnpg hall, which shali ke upon the
Fremises ©f the Union Headquarmers  he Union shall be the anly
source of apphcants *or the turrshing of g type of labor covercd
by his AgreeTont, but the ETione shall retsin she ight to refer
acp cants lor employ-rent 1o the Union hinng huil, and any
#pf- ant Teterred Dy Live Lnpiover <hall be given preference uver ail
other appiKants. Selection of aprncants by the Unlon for referral o
the Empioyer to )obs SHa' De uPon 3 nordisrirnnatory bass, ard
$ha | no: be basad 0n orm any way attected by Union membership,
byfaws, nees, regusaons, onditational Brovisions or any ather
#apoct or obgaon of tngn membership, Polick's Cr requiremerts.
The Ervploves sha” retan the Aght 10 feject any job applicent
referrcd to it by the Unien snd shall retn e mght to bire
emplopecs not Intidily referted by the Urion, but Such newly heed
empioyers must be referred througn the tong hall before
performiryg any werk The Empioyer and the Unon shall post n
Places where notices to &P oyees and applicarts for emdoyTert
dre Sually posted, all provsions relatirg (o the funcboning uf the
hirng arrangements, inCudng the =Yogyards essental to the
ieqallty of the exciusue heng agresmenl .
houy rabz of py or 3l hours worked on such Suncays or Mohdays,
Fus 8 haurs pay for the Hotidy.

TECHNICAL PRODUCTS, INC.
AGREEMENT

7. te acoprgance with indradud authorizatiors the Employer shan
decuct once cach year from the emzloyees earnings five collars
($5.00) ant! remit the amount <o degucted to {ne Ohwo DR T V.E.

B. If an employee #ants a savings coducion madte each weok,
111en N 3000 dEN0R with ndivKiual duthor.zations, the Employer shall
dedudt from the employees’ camngs such smounts 2s the emdioyoe
shall desgrate each week 390 remdt the amount %o deduttcd to the
Chio Teamsters Ceed Union sach morih

9, It the ovent of movng of the Company's piants, tranches,
warebowies, ingd g dodks, Termmnate, Irucking oReFTONS, uencies
O SWore operabions 0 3 New koo 0m wchr 3 cne hundred
seventy 112 (173) mile radius of the presert locaton, the presen:
merbers yould have the First GPPOftunity to be employed 2 the
s location w th no Ioss of semority ang benefits, Emcioyees so
teansferred will ne'ocate at their gwn expense,

ARTICLE IIT - WORK HOURS AND OVERTIME

1. Eight (B) hours pay herely guaranteed to aiy employee who
epnts “or wo'k ar any qiven day and forty (40) hours pay Fereby
guaranteed 10 any empayec whd reports for work an b5 first
scheduted work day ir Aty given week, Four {4) hours pay r neroby
Guarantecd 1o any emplayee who mrpnets for work on Satu-day or six
(6) hcourts pay on Sinday. Each empovee $hadl be alowed 4 fifteen
{15) minute break for ghysical reba! durnyg the first hat of ks chift
and 2 furtner feen (15) maute treak for physic rehed during Lhe
socond hatt of the sheft, Wash-up tme of five (5) mmges bofore
unch break ana fwe (5) menuees betore the shift gixts.

2. Al work perforred over and sbave 01T {8) hours in 2ny one
day or forty (40) hours n any one wook shall be conciderad
overtive, and shall te paid ror at the rate of time and onc-half the
reguist houily rale, Such ovestme shall be computed on whiatever
totai Quertime Rours are the greater for the week, wiether @ be on
4 daly or weady bass, bul ngk on both.

3. & shifts shail have a specified startng Bme and any wark
performed poigr 70 the requtar startmy hours of the shift shall be
QOMsicered cvertirit ard sha't be pad for ot the rate of time arg
one-hall the hacedy rate,

4. An emioyes collad Lo work anead of his regulds schodu'e
shal' alsp work his reguiar shifs yniess ITeQUIRr STaMing times arc
coTptlied by nomial busnets concgons,

5. Weekly sehedule of employee” warking hours shall be posted
not e than the frewous Thesday for the folowing week and
a3 ned,

6. An eployee callud B0 work outsice of IS Shift will be proviced
with a minimur of four (4} hours work o pay In liey of wark, such
pay to start from the hour the eveplovee is requircd to repde for
work,

7. Overtime in the vanSJs gepartments hail be oGually deeded
amen] the empioyees of the MSpecive departments a3 oqually as
possbie, per sttt and Gacsibcation. The overome records shall ke
awvaitable for inspect cn at the revpoest of t9e Union at any time. Amy
work to be dong on overtime will be done by emplopecs who do the
same jobrs on reguldr Ime on a senioaty bass. Overt e shall be
Gwded as equally as poasole, Provided that emisioyess vt greater
serioty shal be offered the fast overtime with any subrecpeert
overning o be offered to employers net on the semomly dst. When
the senionty st shall have been extuusted, the opde w  be
repeated wih the hnghes semonty employees 1o geot the Firs
cvertime of the succseding Cyde. & refusal by any employee shall
Qonstaute a forfeiture of his tum 8t ovedime,

8. The work weck shail be Mordzy tnrough Tnday. Empioyees
shall be caid each werk 01 3 day set by the Employer,

9. Each employec who 15 required 1o work six {6} corsecutve gays
shak be pakd 3t the rate of tme and one-talf hes regLia: 2 aight time
hourty rate of pay for all hours worked on such sixth Cay.

10. Each employee whe is reguared to wark seven (7) consecutra®
cays shall be paid at the rate of twice ns roguiar stramnt bme hourly
tetz of pay for 3l FOWS witked on such seventh day,

11. Each emp'oyee who is roaured 10 work on Seturday shall be
D3 d 37 the rate of Lirne and one-half ks rogu ar sraghe tre houdrly
rate of pay for afl howrs workex! on such Saturdiay

12. Tach cmployee who & required B ware &n Sundays or
Holidays shal. be pald at the rate of twice his fegular stralght time

13, i empleyee shay b required to work maee than @ight (&)
nowrs In any are day if he notfics hes SUpervisor duneg Ns first six
(6) hours of work
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Union in &ny step of the yfievane prooed.re shal be final and
nndng on the Union, the Emzioyer, ard tre empicyees. 1t s Oea v
urderstocd that at any stage in ths prevance procedure, the
Executive Board ¢F the Union has the fina suthonty, In 13
reprseriative capaoty for the aggraved emploee(s), to decine to
prsess 3 grevarce further, B, after 2 reasond®'e ard Far exerciwe of
the Board's Judgmient. it 5 conchided that a gricvarce (1) lacks merk
or justficallan unides the terms of Lhis Agreoment, o {2) has been
settied o ad|usted i & farr ang ecultabie manner.

6. Any grevance, dopute, CONROWETSY or the Bk, not Ted by a
Local Ureon member vith the sHOp steward o ak the Local Dnion
office vattin seven (7} days of the date o1 which the 58 gnevance,
Gspute, contronrsy O the fke 0CCUTRY, Shalt DE i revaChir 7 #a Ve
by the said Loczs Union member.

ARTICLE Xv
LIABILITY OF UNION FOR UNAUTHORIZED CONDUCT

1. It is specfically uncerstood and agrecd Detween the parties
that the Umon shall rot be kekd fatue n 30y m3nner whial goever far
the cordikt of it5 agerss or members yness said ooncuct is
specileely authenyed or subsecuently ratdicd by offical a:2on of
the governing bocy of the Urian, however, ary empioyee who
PaTiCipates i Ary un'awiul sirke, siowdown or other Sicpoage of
work is subject to immcdate decharge without roooLrse 1o the
ghevance peooadure,

2. Tne Union agrecs, towcear, that # any of ks agonts or
meerbers shall Cause o ke, stondown o clhee inte Lption ¢r
stoppege of work which is untuthorged and rat subsequently
ratified by the governing body of tie Unan, i wil withmn traenty-four
(24) hours sfter written raquest of the Emp ayer, capse B0 be posted
ot the butictan oaed of the Eripager's - 107, 3 notce deciaring that
the strike, showciomn Or SDaDIGE O DEher intereLptan of vk is Mot
an authorized act of the Umon, and snall cail upon those of is
members pasticizati ¥ theren 10 “esume wicrk a5 usua’.

3. Nothwng 1n this Agreemen: shall make untawiul, or 8 Broach
theeeof, for members ¢f the Umon empioyed by the Emgloyer 1o
refuse to work on or produce produdts vikach are or will B suppied
to any clicr company's branch or plant where a abor dzpute exidts
batween that plant ang s employees.

4. [t shall rat be 3 viclation of this cortract if any empioyee o
empoyees refuse to go through 2 picket Ine sutharred by a
Teamsters Joint Courcd

ARTICLE XV -« HEALTH AND WELFARE FlIND

Ettective Novernber 30, 2013, the Emplover skalk contribute to The
Ceveland Bakers and Tramsers Health an Wearo Fund the sum
of twp hundred five dofars {$205.00) pe- eripoyee per weok for
amy woek o part thereo! for whict Saml empoyes receivas vy
effectve from the first dey of employmert  Howessr, the
contrlbution rate may be increased 1o Mo than tvo hundred fve
ocllars ($205.00) per wazek to provide for a maintenance of beretits
("MOE"), whch shaill te determined by the Fund actuary, basee
upon the daims axperance of the Fund pris administranve costs,
less rraver income and ivestment income with the resy tng
aifferznce beng rol less than two hundred fve dolars ($205.00)
nor More than two hundred urty-edht dolars ($238.00) per
emgioyee per week, ConMribatioas 1O contrue %OF six (6) manths i
tire of diness and sx {6) months In case of scodent, Including
industrial aoodents. Paymerts are to be made on or before the 107
aof the folcwing moeet.

fffective Novemnber 30, 2014, the Drmployey shal conbmute 1o the
Cleveland Bzkers #nd Tearnsters Health and Welfare Fund the sum
of two hundred Free dollars ($205.00) per employoe per woek for
ary mtex oF part thereof for whoh sad emplopee receves pay
effective from the Frst day of crmpiovment. However, the
oontrliytion ate may De increased o mere than two nundred five
dodbars ($205.00) prr wisek [ provide for & maintenance of beneflts
("M0B"), which shall be determined by the Furd actuary, basext
upon the dawns expenende of the Fund plus admintstratrve Costs,
less Lmover income and rvestment Income with the resuting
difference being not jess than twd hundred five dollers ($205.00)
noe more than two Aundred Tifty-five doliars ($255 00) per ampioyes
per week, Cortnbutions 1o continue far six (6) months in cse of
line=s end e {6) momhs In case of scodent, incucing Incustral
chenls. Paymerts arc to be made oOn ¢r bufore the 1ith of the
fotlowing month,

Erecive Novermber 30, 2015, the Empayer shall gontnbute <o e
Cleveland Bakers ard Teamsters Heatth snd Weltface Eung the sum
of b0 hundred five deliars ($205.00) per empicyee per swoek for
ary week or pert thereof for which s2d empkoyee receives pay
efectne from the first day of employment. |iuwever, the
contribution rate may be increased to more than two hundned fve
dotlars ($205.00) per week 1o proade for a manternante of benefts
"MOB", which shell be determined by the Fund actuary, beser

Lpon the daims experence of the Fund phus acministratve costs,
2S5 imOver INCOme and IVEStENt jrcome with the resuting
difforence being rot kss than two Fundred fve daollars ($205.00)
NCT MONE Ehan twi hundred saventy dolkars (32 /0.00) per amnployes
pe woek. Lontrdutans to contnue for six (6) months n case of
ey 2nd s {6) months in case of acciders, InAuding idustra!
acCicerls. PéymMents are to be made on & before the 10th of the
foiiowing month,

Sftective Novenber 30, 2006, the Employer shall cortribyte to the
Cavelang Bakers and Teamsters Hesitn and Weare Fund she S4M
of i hundred five collars ($205.00) per erployee per week for
any week or pant thereof for which seid emplovee meceives pay
effectve from the Mhist day of employment. Hovewver, the
ontritution rate may be increasad 1O mona than *wo hundred flve
gallars {$2035.00) por veek 0 provide for a Ma renzane of Bearfits
["Ca™), which shail be determined by the Fund actuary, based
upon the Carm< experiance of the Fund pius sdmircstrative s,
‘efs umover INCome and ovement income with the resuting
ditference being Nt less than two hundred Mve dallers (5205.00)
nor more than two hurdred eighty-six dolars ($286.00) per
ompioyee per wak. Contribubions Lo continue for stx (6) moniths in
case of iness urd six (6) months in case of accklent, incuding
industrial accdents, Peyments ave to be made 0n or before the 10th
of the fal'owing marth.

Effective Movember 30, 2017, the Emplover shall contribte to the
Cleveiand Bakers ang Teamsters. Health and Wevare Fund the wum
of Lwo hundred five collars ($205.00) per employee per week for
any week or pat thereof for which wvd cmpioyee raceives oy
cffecthe from Ihe first day of empoyment. Howewer, the
contributon rate mey be Increased t more than two hundred tive
doilars (5205.00) par werx to provide for a mainterance of benefits
("MOB"), which shal be detesmined by the Fund actuary, based
upon the ddims expenence of the Turd pus adrinistretive costs,
less turnover ICOTa and INVESIMEN! noomt wh the resulling
difterenor being nct Inss than two hundred five dotars {$205.00)
nor eare than threx hundred hree dollars (£30:3.00) per emcioyee
per neek. Contritutang o contnue for six (6) morehs N case of
diness and stx (6) manihs in case of acckdent, ncutng ndustral
accidents. "aymments are to b rade on or before the th of the
foligrrenn moren. Hot in Iimitaton of oy other semedy by the Unon
or the Trustens of the tund, the Union shall be frec to strike, of the
Emplioper fars 1o mizee the requifed 00 wnbutions 26 Ene Fund within
ity {30) days sfter the dote requred by the Trustees. THE
EMPLOYER rereby agrees to beoorie a party (o the Agreemant and
Dectawabon of Trist estabiching the Oewelond Baors and
Teamsters Heath & \eifare Fund and agrees to be bound by all the
terms and provsions of soxd Agreement and Deca-aton of Trust

R s understood and agreed that te sad Agreemont and
Brciaraug of Frust and saud Healts ard Weitare Fund and its Rules
ard ReQuIFI04s shall comply with al aDDICE0 laws and that the
Healh 24d Y\Weifare Fund referred to heren snall be such o will
qua fy far aporoval by the Intemal Revenue Servce of the US.
Trewmary DOPIrtricnt 50 as 10 permit the Eployer an INCOME Lax
decucbon for the consnbutions paid heseuncer,

The Employer rust prompthy notity the {teaith and wWe fare Fund
of any change in an GTploes emsloment stzws duc to
discharge, lay-off, personal iseve of absence, absence due to
acodent oc diness, or roduction from ful-time ($ckoauied to wark at
least tive S-bour deys pee week wah 3 mimmum cf 40 hours per
week) (o pat-Uime statys. IF the Empioyer fads ta comply wath this
nobce requwement, the Emplower <hall be responsibie for the
greater cf ke foliowing amounts: the st of unpald wetkly
conlributions or, the gost of 3y o A medical ant surgCAl beratits
paid out by the “und on benatf of non efigible employees when such
Frymeres are made due to the Empioyer's railune to comply with this
atoe MEXHERCRent.

ARTICLE XVIT - PENSTON FUND

ENective NoveT06r 30, 2013, the Einployer sha contribute 1o the
Central States, Sawtheost and Sauthwest freas Penson Fund the
sum of two hindeed fifty-eighit doll>rs and Mty oents (§258.50) per
werk for cach empayee who has been empioyea for thety (30) dayy
ot More Ind 5 00 the requiar seaice v list, IF an empoves |5 absesy
because of Hiness ar off-1he-job INJUrY and notifies the Fmpigyer of
SLCh absence., the Empinyer shall Qonginwe 0 moke the requires
COTMNTNONS for 3 fnod of four {4) wice<s It an empioyee is
Injured on the job. the Employer shall continue 1o Cay the required
contrbutros unti such ¢mployee returns I work; however, such
contlr butions shall not be paid for & penod of mose tan tweive (12)
monins. If an emp'oyes is granted o beavic of absance, the Empoyer
shail collect from $aid srployec, DNCT to the [eave o Absence being
effective, sutficiont momes to pay the requred covtrhutions inko the
Penson Hung dusng the penca of asenae,

Effecove avernber 30, 2014, the Crnploger shall Contribete o the
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Contral Stares, Soutneed ard Soutfwest Axeds Pension Fund the
Sury of ty0 hundred seventy-four dolars {$274.00) per weei for
each employee, who his boon omp'Syed tor thiety (30} doys or mone
arxl 15 on the regular senoaty st f an empléyoe 1s abset becauze
<f diness o aff-the-jod ingury and nobfies the Empioyer of such
absence, e Lmployer shall contwiue 1o make I roquined
Contebutions for 3 period of four (#) weeks, I an empioyer
njued on the job, the Emplayer shall gonanw: tH pay the requincd
contribrsions until such employes returns 10 Wwork: Fowewer, such
contributions shail ot be pald 1or @ pertod of MOeE than twelve (12)
months. JT an employec 15 granted ateave of sbsenoe, the Empioyer
shall coliect froir said eripayee. prior to te keaue &f abserc: beng
cfictiive, suthcient monics 10 pay the réqueed cantribubons into the
Penson Fund dunng the pe of of ansence,

Effectve lovembec 30, 2015, the Employer shat cutrib.te to the
Central Stales. SoJtheast and Southwest Areas Pension Fun! the
sum of two hundred ninety dollars and forty cents ($290.40) pue
week for each empioyee. wha hat been emplaned for thety (30)
days of moee ant 15 &6 the regukar senionty list. i an erpoyee Is
ansent because of iness or Q0L injury and notifies the
Employe of sich Bbsance, the EMpioyer shan contne o make the
requered ot b thons for a percd of four (4) weeks. It an employee
imumod on the job, the Employer shall comnue to pay the reguired
comMribaticns unbl sich empioyee roturns B work; however, ssch
aonlributiens shall not be pard for a pericd of more than tweive {12)

rorths IF an emoiopee is granted 2 leaur of absence, the Employer

shall collect from sact emplovee, prot to the ineve of atsence being
cffectve, sufficient monws to pay the required contBUSons into the
fersion Fund durirg the penod of abseace

Effectve November 30, 2016, the Employe’ shalt contritute to tho
Central Staves, Soutneast and Soutbwes: Brags Penston Fund the
suh of throe hundred two dollars ($302 OD) per week %o each
employee, who has been empinyed for thirty (30) days or more and
150N the regular secionty fiss [f an empioyee is absent becayse of
ness of off-the-job njury and notdles the Emplover of such
abcente, the Embloysr shall contrive t0 make the reguired
coniributlons for 8 period of fur (€) weeks. It an emplopee i
Injured o the: job, the Eniployer =5l conbnue o pay the Heaguins)
contribLtons until such empdoues retumns 10 work; howese, uch
contributions shas not be paid for a period of more than buelve (12)
months. If an emeidyee is granted 8 ieave of absorme, tha Employer
shal collacs “rorn sad ernployes, rrice to the keava of absence baing
effectve, susfdent mones 29 pay the requinad contnbutions into the
Peresioet Fund du rg thae penod of absence.

Effective November 30, 2017, the Employer shall contributs to the
Cantral States, Souheast end Southwest Arcas Pensicn Fund the
am of three hundrod fourtean doltars and ten oents ($314.10) per
week for eath emplayee, who has been employed for thirty (30)
days of more and & on the rogu lar ser-omy tist. I* an employen &
absert because of lliness or off-the-job njury and ROURS Live
Employer of such ansence, the Employer shall contnue to make the
requires CoNtrD Rons For 3 period of four {4) weeks. If an cmployee
I3 Ixjured on the “ob, the Employer shal continue to pay the requined
conttridutions unhil such employee retumns 10 wir-k; howevey, such
contributions shail not be paid for 3 pertod of mare than trechve (12)
months, If an empfoyes is granted 2 leavs of absencs, the Employe-
shail collext frorn said empioyee, prior to the keve of abseroe be ng
effective, sufficient momies 10 pay the: required contrbrtions into the
Fension Furxd dunng the period of absence,

Contrioutiors, Lo the Peasicr Fund muist De made for sach week on
cach requiar OF extra employee. oven though such empicyee may
werk ony Part-me undec the provesions of this contract.

Paymerss to the tund chall be made on or before the 10" of the
maath follueing the moct for which payments are being made. The
number of wests, mouded Mo any monthiy peymrert will be
determned by the numbe: of Saturdays n ke month In queshan
Cheoes coverng the 0ontributioes thall be mage Payabie 1o AGoount
FOUG. Amercan Natienal Bank, and senat (o P.O. Box 1431, Chicago,
Hinos 60690,

This fund w1al be the CENTRAL STATES, SOUTHEAST AND
SOUTHWEST AREAS PENSION FUND. The Unzm ang the Fmployor
agrees to be bourd by and hereby assent Lo al of e tecms of the
Trust Agreernent creating said CENTRA  5Ta 1ES, SQUTHEAST AND
SOUTHWI'ST AREAS PENSON FUND, afl of the myles and reguiations
hesetafiare and hercafter adopted by the Trmiees of 5o Truse Fund
pursvart to said Trust AGreemert, and ol of the achicrs ot the
Trustees In admirnstering sueh Trust Fund IR a¢ccrdance with the
Trust Agreements and rules adepted. Thor signatures to Lhs
codlective harga g agresment shall be deemed suffinent 1 Sgnity
their assert to and walingness to be bound by e tesms of smd Trust
Agreement as fuly & though they and each of them had indicated
ther 3ssent W any execLted sad Trust Agreement.

The empiover heredy accepts as Employe Trustees, the cresernt
Empleyer Trustees apponted under ssd Trust Adreamean: and all

SUCh past oF SuLiteeding Employer Trustees as shall have Beev o weil
be apporited it aco0rdance with the terma of the Tryst AQréement
The Union Fareby accepts as Umion Trustees the prosent Unien
TIstes 25001 ted urder said Trust Agreemént and ail such past or
succeeding Urwon Trustees as she U nave beenor il be appainged in
acconlancd with the tenns of Lhe Teust Agreement of Trust and such
R Jouments O DAPErs 35 may be pocessary to effectuate sact
Watare and Penson Frojrams and the purposes annourcod
theroin,

ARTICLE XVIIT : CER FUND

Effectve Novernber 30, 2013, the Empicyer shal poy to the
Teernsiers tocal Lmion Ho. 507 Chantable, Educetional and
Pocreatonal Fynd (referred to heren 25 the "CER Fund™) for cach
empovee oovered unddr the applicable Colocove Bargaining
AdroaTers the & m of six dolars (36.00) per empoyee per week for
any scek or part therdof, far which sald empioyee recves pay
elffectrve the frst day of empoyment 38 reduwed yade the
pramsons of tne Colicctve Bargaining Agsmement. Contnbuions
shall commee for st {6) Menms in the case of 1INess and six (6)
months in the case of acadents, InCuding indistrial azc dents, and
dunng any leave teken by the empovee Lndes the prov'sions of The
Favdy and Mec.cal Lesve At Payments 70 the Local 507 CER Fund
shall be made on er befere the 10" of the mosth.

Sag PIvments o e CER Fnd chall be used for chartanie
certnbuticns on behalf of the industry, aoucational Lenefits Lo unon
members, INGUSING Lraining aNd apprenticeship programs 10
ororole expenonced  emPoyers for the ndustry in the job
classfications covercd N s Ajreement and gl Gtbee Collectve
Bargalning Agreements of 10¢al 5077 ard for tecreatonal purposes
for unon members and ther famidies and resirees and their famdies,

The cxpenditures of the CER furd shail be managed ty the
Tristees af the CER Fund The emcloyers will be represersed by no
fess than tee (3) Trustees and tre Unicn will be representad by no
less than three (3) Trustees. The undersignad Employer agrees to
become 3 paty to the AgmeTent and Decdaraton of Trust of the
CER Fund 3nd turther agrovs to be bound by all of the terms ond
pronsions of The Agreenent ard Dgctaration 0 Trust and Be Ryirs
and Reguiations 1o be estatrlished by the Trustees of the CER Fund,

It is undersotd ang agreed that the CER Furd Aqrecaidt anc
Declarabon of Trust ard the CER Fund Rutes and Iequliinns will
comgly wth ail apeiatie ixwe and trat the CER Furd has quasfied
tor agproval by the Internal Revenue Servce $0 25 to permit the
ungiers gned Employer 2n nzeme X 020uct on for the contrbBong
pad hereunder.

ARTICLE XIX - CONSTITUTIONALITY OF AGREEMENT

L. 1t any clause, sentorce, paragraph or pant of this AgreeTent
shall for any reason be determined by a proper judicdl authosty to
ke invalig, such determination shall non affect, wmpar o Mvaiidate
the: remancar Oreo’, bt shall de confined 1n s operation to the
Aruse, SeNLENCe, Laragragh O parts theroof dracly nvoived n the
controversy n which such deterrmination shall have been ™made,

2. The prownsions nf this Agréemient are hereby decsred to be
senarabie and if & court of last rESOM determnes eny rovison 16 be
N conffict with applcable law, quch decision shail nct affect the
wadny O the effectiventss of the roma.nder of the Agreement, ant
n such chse the partes shall meet within seven {7) days to
renegctiate an agreemnet or the invalicated peovision.

3. Any wage and bercfit mereases sat forth in this Agreement
vit ch are restricted in any wiay by lowy shall be nstiteted al the
earlest dote Demitted by Law to the maxrmum extenL permissibie by
Lavs. Furthesemore, IF during the teren of thys Agreemin! IKGISIAtON &
eratex] wiich ks the effoct of preversing oc limiting the inshitution
ot 3ry wade increases requintd under this Agrcemene andfor the
paymont of any Hoaith and Yieere contrBulons andfior Pensicn
cotnbut 0ns roguires Bnge: this Agresment. the paries shall meet
within scven (7) days 16 renegotite & lawful akernative 10 the
irmabdated wagl NCNa3ses Endfor Healtr ard Weifare andjo-
Parsion conlri butions.

4. [t any proposal suitratted by the Uron, it grarted, may no be
put 1t effect because of acpicabie legisiaton, Executive Ovders or
Peguianons deang with YWage end Prioc Statrhzabion, then such
Proposas, ar any part t1anedl, INCUZing any retroactive egLlENement
thereof, «hall beceme effechve at such time, i such amounts, and
for sch percds, mtroatheCy and prospectively, ot will ba
Formnitted by kv at any bime duding the “e of tis Agreement and
ary extenson thereof,

ARTICLE XX - SEVERANCE PAY

1. [t 5 agread that each empioyee who & displaced from his
et by feason of plant caung shaill be compensatied for
stch displacement provioed he has L=ert Brtvely erpiryed Dy the
“Eriployer® for 3 penod of 3t keast one (1) year. An @jdibie
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empidyee’s Compens3ation for hiz r.5placement shal be cn the bass
of forty (40) Fours of severaris pay (at s straight time houny rate
of pay) for 2ach yoar of emplivpinant.

2. The above descrbed Severance Pay will not be paid to: any
rmpigyce Who s offernd and aocepls equivaicnt empoyment wih
the Comdany at the same ocation Gt with the Company al any
location,

3. In the cvert an elgible ampioyee wiches Lo roTAIn on the plam
senidcity WSt for the purpoye of poss bie recall, e iy cloct bo derer
ceptance of s severance pay for a period of twehve (12) months.
AU any time deang such perind, however, hp Mmay tequest his
Severance Pay ang nis semorty thall terminde as of that date. {f
such emp.ayee has rot boen recatied by Lhe ond of such pericd, he
shall be paid his Severance PIy and his seniartty shail terminate as of
that date.

ARTICLE XXI - PARTIES

This Agreement snall be tena ng uper the Emglrper, 15 Suocessors
and assigns, Jpon his hers, executors, ad~umstrators, personal
representativies and dsseins. [n the evem the Empioyer sels, assigns
Or ctherwise tranfors the business of the Company whether by saic
of stock OF assets o atherwss, duNg U te-n of ths Agreement,
the prospectve pundhaser shaal ba mfomied of this Agreement and
e saie made Contingent upon his oF ItS AgreeINg Lo axest or be
bourd by its terms. Should Comiany seil alt 01 a major portion of its
assels, effect o consohdabon, merger, rocrganizat on or perform
ény cther act wheh weu'd dond to alter. change or arend
Company's present busness format, status of ently, £ shal do 5o
sJbjedd B the conbnued exstenos of this Agreement &id sha® inany
such Lrarmaction bind such new Campany ently 10 this Agreoment
{and any other aym 130y agraements dris'ng theretram irciucdi g but
nOL linyeed e Hoslith 3 Wit are and Pensico Fund Agreemrents snd
Decaration of Trust=) as though ¢ were the ongirad Corpary
signater thereto CoTpany shall forttwith give to Urion vrten
notice theteof, dezignating theren such new Company entity and
9¥ing to Uran &1y other pertinént jnformaton so as o anable
Lnion Lo continke, without interfuot on, its Lsbor reabons with such
rga CoTgany ent:ty.

ARTICLE XXII - DURATION, MODIFICAYION AND
TERMINATION

This AgreeTent shail be and remain in ful! force and effoct from
Hovemior 30, 2013, urtdl Newerbor 30, 2018, induave, ard
thercafter from yoar (o year; proviond that ths Ag-eement will
terminate A0 the exPranon of the iratial term or any ronsoal teem o
vither party Givis writton notice to the ather of s desire for
terination at least sixty (60) days betore such expinaton gate: and
Fromvded that if this Agreemcnt s not 50 teeminated and recher
party gives wntten notice 1o the ctier af Its gasre o change of
modify this Agreerent 3t feast < xly (60} days before any suich
QiDiration date, then the agraement shall rem.s mon full 1orce and
effect 27ter SJuCh xpiration catc untd 3 new Ag-aement (the terms of
whh shall be regoadive o Such expifation dale) nas been
negatiated and Somed ot until cither party Qves e ahes soven [Ep)
days writtens notize of terminabon, 2nd proviged fther that no
terminztion of ths Agreament -hall affect the duration of the
oL QANCNS of Ihe PIrLIES GoMKENIngG pary Mot for errpioyee bealt)
arg weare benelts, pensions, dues and assessments.

IN WITNESS WHEREOF, |1e pa%s hereno Nave hereurto set their
hards at Cievetand, Onio, e 21 day of ggma.z.)_. g .

' Redacted- o)VAURSH
j Department of the

Treasury

€ Redacted by U.S. Department

BH of the Treasury
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AGREEMENT

Between

TECHNISAND, INC.

And

CHAUFFEURS, TEAMSTERS, WAREHOUSEMEN AND HELPERS LOCAL
: UNION NO. 135

RECEIvep
MAY 27 2014

CONTRACT
DEPARTMENT

November 1, 2013 to November 1, 2016
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AGREEMENT

This Agreement, Made and Entered into by and between TECHNISAND, INC,,
hereinafier referred to as the "Employer”, and CHAUFFEURS, TEAMSTERS,
WAREHOUSEMEN AND HELPERS, LOCAL UNION NO. 135, Michigan City,
Indiana affiliated with the International Brotherhood of Teamsters, Chauffeurs,
Warchousemen and Helpers of America, or its successors, hereinafter referred to as the

"Union".

ARTICLE [
RECOGNITION

Section 1.01. The Employer agrees to recognize and does hereby recognize the
Union, its agents, representatives, or successors, as the cxclusive bargaining agency for
all of the employees of the Employer, located at Bridgman, Michigan, in the job
classifications or work categoties covered by this Agreement.

Section 1.02. The Employer will ncither negotiate nor make collective bargaining
agreements for any of its employees in the bargaining unit covered hereby -unless it is
through duly representatives of the Union.

ARTICLE 2
UNION SHOI' AND STEWARDS

Section 2.01. It is understood and agreed by and between the parties hereto that as
a condition of continued employment all persons who arc hercafter employed by the
Employer, in the unit which is subject of this Agreement, shall become members of the
Union not later than the thirty-first (31' day following the beginning of their employment
or the execution date of this Agreement, whichever is the later, that cffective on and alter
the thirty-first (31st) day following the exccution date of this Agrecment, the continued
employment by the Employer in said unit of persons who are already members in good
standing of the Union shall be conditioned upon thosc persons continuing their payment
of the periodic dues of the Union; and that the continued employment of persons who
were in the employ of the Employer prior to the date of this Agreement and who are not
now members of the Union not later than the thirty-first (31st) day following the
execution date of this Agrecment. The failure of any person to become a member of the
Union at such required time shall obligate the Employer, upon written notice from the
Union to such cffect, and to the further effect that Union membership was available to
such person on the same terms and conditions generally available to other members to
forthwith discharge such person. Further, the failure of any person to maintain his Union
membership in good standing, as required herein, shall upon written notice to the
Employer by the Union to such effect, obligate the Employer to discharge such person.

Section 2.02. It is understood that the above language of Scetion 2.01 is only
effective to the extent that it is permitted by State and Federal Law.
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Section 20.04. By the execution of this Agrecment, the Employer authorized the
Employers' Associations, which are partics hereto, to enter into appropriate trust
agreements necessary for the administration of such Fund, and to designate the Employer
Trustees under such Agreement, hereby waiving all notice thereof and ratifying all
actions already taken or to be taken by such Trustecs within the scope of their authority.

Section 20.05. If an employee is absent because of illness or off-'the-job injury
and notifies the Employer of such absence, the Employer shall continuc to make the
required contributions for a period of four (4) weeks. If an employee is injured on the job,
the Employer shall continue to pay the required contributions until such employee returns
to work; however, such contributions shall not be paid fora period of more than six (6)
months. If an employce is granted a leave of absence, the Employer shall collect from
said employee, prior to the leave of absence being cffective, sufficient monies to pay the
required contributions into the Indiana Teamsters Health Benefits Fund during such
period of absence. Elfective November 1, 1985, if an employce is laid off during a
calendar year, the Employcr shall continue to pay the required contributions into the
[ndiana Teamsters Health Benefits Fund for a maximum period of six (6) weeks during

any Agrecement ycar.

Section 20.06. Contributions to the Indiana Teamsters Health Benefits Fund must
be made for cach weck on each regular or extra employee, even though such employce
may work only part time undcr the provisions of this Agrecment, including wecks where
work is performed for the Employer but not under the provisions of this Agreement, and
although contributions may be made for those wecks into some other Health Benefits
Fund. Employecs who work either temporarily or in cases of emergency under the terms
of this Agreement shall not be covered by the provisions of this paragraph.

ARTICLE 21
PENSION

Section 21.01. The Employer shall contribute to the Central States Pension Fund
for each regular employce covered by this agreement the following rates of
contributions :

Effective November 1, 2013 $£147.50
Effective November 1, 2014 $153.40
Effective November 1, 2015 $159.50

Contributions will be remitted to the Central States Pension Fund on behalf of all
employees covercd by the collective bargaining agreement (cba) after the employee has
been on the Employer’s payroll for thirty (30) calendar days, regardless of probationary
or seniority status. Contributions will be remitted for all compensated periods, including

paid vacations, paid holidays, and actual time worked.

20
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Section 21.02. This Fund shall be the Central States Southeast and Southwest
Areas Pension Fund. There shall be no other pension fund under this Agreement for
opcrations under Agreement or for operations under the Southeast or Southwest Areas
Agreements to which Employers who arc party to this Agreement are also partics.

Section 21.03. By the exccution of this Agreement, the Employer authorizes the
Employcrs' Association which are parties hereto to enter into appropriate trust
agreements necessary for the administration of such fund, and to designate the Employer
Trustees under such Agreement, hereby waiving all notice thercof and ratifying all
actions alrcady taken or to be taken by such Trustees within the scope of their authority.

Scction 21.04. If an employee is absent because of illness or off-the-job injury and
notifies thc Employcr of such absence, the Employer shall continue to make the required
contributions for a period of four (4) weeks. If an employee is injured on the job, the
Employer shall continuc to make the required contributions until such employce retumns
to work; however, such contributions shall not be paid for a period of more than six (6)
months. If an employee is granted a leave of absence, the Employer shall collect from
said employee, prior to the leave of absence being effective, sufficient monics to pay the
required contributions into the Pension Fund during the period of absence.

ARTICLE 22
FUNERAL LEAVE

Section 22.01. In the event of death in the immecdiate family, that is spouse, son,
daughter, father, mother, brother, sister, mother-in-law, father-in-law, grandparents, step-
children, son-in-law, daughter-in-law, sister-in-law, brother-in-Jaw and grandparents in-
law, an cmployee will be paid a maximum of eight (8) hours times their regular rate for
three (3) days, for aunts and uncles onc (1) day for the time lost from work in order to
make arrangements or to attend the funcral. However, there shall be no funeral pay for
Saturdays, Sundays, holidays or vacations should a funcral occur during any of these

days.

ARTICLE 23
RESPONSIBILITY OF MANAGEMENT

Scction 23.01. The management of the plant, dircction of all working forces, and
of the affairs of the Employer, including the right o hire, suspend, discipline or discharge
for just cause, select employecs for promation to supervisory or other salaried positions,
the determination and maintenance of reasonable standards of efficiency in plant
operations and the determination of production methods and processes, shall be vested
exclusive in the Employer; provided that these rights will not be excrcised in violation of
any of the terms of this Agrcement, and if claim is made that such rights have been
violated, the matter shall be processed under the Grievance Procedurc herein provided

for.

21
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INTRODUCTION

THIS AGREEMENT, signed this __ Z| day of__May, 2014,
and effective June 1, 2014 by and between

TERMINAL STEEL & EQUIPMENT COMPANY
6561 E. SEVEN MILE ROAD DETROIT MI 48234

party of the first part, and hereinafter termed the Employer, and Local Union No. 337, affiliated
with the International Brotherhood of Teamsters, located at 2801 Trumbuli Avenue, Detroit,
Michigan, party of the second part, hereinafter called the Union.

WHEREAS: Dboth parties are deslrous of preventing strikes and lockouts and
other cessations of work and employment; and of maintaining a
uniform wage scale, working conditions and hours of employees of
the Employer, and of facilitating peaceful adjustment of all grievan-
ces which may arise from time to time between the Employer and
his employees; and of promoting and improving peaceful industrial
and economic relations between the parties.

WITNESSETH:
ARTICLE 1
E NION SHOP AND DUE
Section 1. The Employer recognizes and acknowledges that the Union is the exclusive

representative in collective bargaining with the Employer of those classifications of employees
covered by this Agreement and listed in the attached Schedule "A".

The terms of this Agreement will apply to all employees in the classifications of work set
forth herein and will cover all accretions to or relocations of bargaining unit operations. Other
newly established or acquired operations of the Employer will be covered by this Agreement at
such time as a majority of employees in a bargaining unit designate, as evidenced through a card
check, the Union as their bargaining representative.

Saction 2. All present employees who are members of the Union on the effective date
of this Agreement or on the date of execution of this union shop agreement, whichever is the
later, will remain members of the Union in good standing as a condition of employment.

All present employees who are not members of the Union and all employees who are hired
hereafter will become and remain members in good standing of the Union as a condition of
employment on and after the 31st day following the beginning of their employment or on and
after the 31st day following the effective date of this Agreement or the date of the execution of
this union shop agreement, whichever is the later,

Page 1 of 21
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ARTICLE XIV

MAINTENANCE OF STANDARDS

The Employer agrees that all conditions of employment in his individual operation relating to wages,
hours of work, overtime differentials and general working conditions will be maintained at not less than
the highest minimum standards in effect on the effective date of this Agreement, and that conditions of
employment will be improved wherever specific provisions for improvement are made else where in this
Agreement. It is agreed that the provisions of this Section will not apply to inadvertent or bona-fide errors
made by the Employer or the Union in applying the terms and conditions of this Agreement if such error
Is corrected within 90 days from the date of error.

ARTICLE Xy
GENERAL

Section 1. The Employer agrees that it will allow the proper representatives of the Union access
to the plant or warehouse at any time for the purpose of policing the terms and conditions of this
Agreement.

Section 2. The Union will have the right to examine time sheets and any other records
pertaining to the computation of compensation of any employee whose pay is in dispute or any other
records of the Employer pertaining to a specific grievance.

Section 3. Part-time or casual employees will not be used to deprive regular full-time
employees of overtime or other opportunities for additional eamings.

Section 4. The Employer and the Union agree not to discriminate against any individual with
respect to his hiring, compensation, terms, or conditions of employment because of such individuals race,
color, religion, sex, or national origin, nor will they limit, segregate or ciassify employees in any way to
deprive any individual employee of employment opportunities because of his race, color, religion, sex or
national origin.

ARTICLE XVI

HEALTH AND WEL-ARE AND PENSIQN

The Employer agrees to pay into the Michigan Conference of Teamsters Welfare Fund, I&S
Plan, for each employee covered by this Agreement who is on the regular senlority list, unless otherwise
specified in Schedule "A" attached, a contribution of:

$315.15 per week  Effective May 18, 2014
327.20 per week  Effective March 29, 2015

$333.30 per week  Effective April 3, 2016

All payments into the Welfare Fund must be made within fifteen (15) days from the end of each
calendar month to CHASE, which has been made depository for the Michigan Conference of Teamsters
Welfare Fund. ,

Additionally, the Employer agrees to pay into the Central States, Southeast and Southwest Areas
Pension Fund for each employee covered by this Agreement who is on the regular seniority list beginning
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on the 31 day of employment a contribution as follows for the duration of this agreement:

$116.30 per week  Effective June 1, 2014
$121.00 per week  Effective June 1, 2015
125.80 per week  Effective June 1, 2016

All payments into the Central States, Southeast and Southwest Areas Pension Fund must be made
within 15 days from the end of each calendar month to:

Mellon Bank, Central States Funds, Dept. 10291, Palatine IL 60055-0291,

Contributions to the Health and Welfare Fund and to the Pension Fund must be made for each
week on each regular employee, even though such employee may work only part-time under the provisions
of this Contract, including pald vacations and weeks where work is performed for the Employer, but not
under provisions of this Contract, and although contributions may be made for those weeks into some
other Health and Welfare Fund and/or Pension Fund.

If an employee is absent because of illness or off-the-job Injury and notifies the Employer of such
absence, the Employer will continue to make the required contributions to the Health and Welfare Fund
and Pension Fund for a period of six (6) weeks. If an employee is injured on the job, the Employer will
continue to pay the required contributions until such employee returns to work; however, such
contributions will not be paid for a period of more than 12 months.

If an employee is granted a leave of absence, the Employer will coltect from said employee, prior to
the leave of absence being effective, sufficient monies to pay the required contributions into the Health
and Welfare Fund during the period of absence.

In those instances where the Employer is involved in an "owner-operators” arrangement, there will
be no deduction from equipment rental of owner-operators by virtue of the contributions made to the
Health and Welfare and Pension Fund, regardless of whether the manner of computation is at the minimum
rate or more and regardless of the manner of computation of owner-driver compensation.

Notwithstanding anything herein contained, it is agreed that in the event any Employer is definquent
at the end of @ monthly period In the payment of his contributions to the Health and Welfare and/or
Pension Funds, in accordance with the rules and regulations of the Trustees of such Funds and after the
proper official of the Local Union will have given 72 hours’ notice to the Employer of such delinquency in
the Health and Welfare and Pension Fund payments, the Union will have the right to take such action as
it deems necessary until such delinquent payments are made, and it is further agreed that in the event
such action is taken, the Employer will be responsible to the employees for losses resulting therefrom.

It is agreed that the Welfare Fund and the Pension Fund will be separately administered each jointly
by Employer and Union in compliance with all applicable laws and regulations, both State and Federal.

By the execution of this Agreement, the Employer authorizes the Employers Associations who are
signatories to collective bargaining agreements with Teamster Unions containing similar provisions, to
enter into appropriate trust agreements necessary for the administration of such funds, and to designate
the Employer Trustees under such Trust Agreements, hereby waiving all notice hereof and ratifying all
actions already taken or to be taken by such Trustees within the scope of their authority.
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Agreement

By and BETWEEN

THE CLEVELAND DRAYMEN ASSOCIATION
TESAR INDUSTRIAL CONTRACTORS INC.

AND

TEAMSTERS UNION LOCAL NO. 407, Affiliated
with the.
INTERNATIONAL BROTHERHOOD OF TEAMSTERS

SEPTEMBER 1, 2014 - AUGUST 31, 2017

RECEIVED?
Nov 14 2014

CONTRACT
'DEPAHTMENT
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SEPTEMBER 1,2014 - AUGUST 31, 2017

THIS AGREEMENT made and entéred into this first (I**) day-of September 2014,
by and between the undersigned, THE CLEVELAND DRAYMEN ASSOCIATION,
whose members are hereinafter to as the "Employer” and TEAMSTERS UNION LOCAL
NO. 407, affiliated with the INTERNATIONAL BROTHERHOOD OF TEAMSTERS,

hereinafter referred to as the "Union".

The Cleveland Draymen Association is an association of firms, persons, and
corporations engaged in the moving, rigging, and erecting of equipment and machinery in
the building and construction industry who have joined together as onc group for the
purpose of collective bargaining. '

The Local is a voluntary organization composed of persons employed in the
rnoving, rigging, and erecting industry, some of whom are employed by the Employer.

The above parties desire to stabilize employment in the said industry, to dgrée
upon wage rates, standards, and conditions of employment, and to eliminate strikes,
lockouts, boycotts, stoppages of work, and other forms of industrial disturbances, and do
further desire to regulate the murual relationship between the employers and employees
in the industry in this vicinity, with the view of securing harmonious cooperation between
them, and with the further view of establishing ways and means for collective bargaining
and for settlement of grievances and disputes.

Corporate reorganizations by a signatory Employer occurring during the term of
this Agreement shall not relieve the signatory Employer of the obligation of this
Agrecment during its term,

THEREFORE, the said Employér and the said Local, acting by their duly
authorized representatives in conference, and after due consideration and study of the
matters hereinafier treated and upon approval of the said employers and employees,

hercby agree:
JURISDICTION

The Employer shall assign all of the following building and construction industfy
work to the Riggers, members of Truck Drivers Union, Local No. 407, who are working
under this Movers, Riggers and Erectors ‘Agreement: the operation of all powered
industrial lift trucks, carry decks, power gantrics, forklifts, mobile lifts, industrial trucks,
winches mounted on trucks, tractors, or “cats,” and 2!l lifting equipment as defined in, but
pot limited to OSHA 1910.178 that are used in the rigging, moving, installation and
erection of all immobile machinery and equipment that becomes an integral part of the
structure on the site of the construction, alteration or repair; the handling of any stock or
materials (as in a plant move); and the actual rigging, moving, installation and erection of
immobile machinery and equipment that becomes an integral part of the structure or is
necessary to the general use of the structure at site of the construction, alteration or
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“Employers-who arc delinquent must also pay all attorney fees and costs of collection; and
assume any liability for benefits not paid by virtue of their delinguency.

Section'3. PENSION FUND

(a) The pension fund shall be the Central States, Southeast and Southwest Areas:
Pension Fund. There shall be no other pension fund under this contract.

(b) If an employee is absent because of illness or an off-the-job injury (which can
e verified by a doctor of hospital statement) and notifies the Employer of such absence,
the Employer shall continue to pay the required contributions for the period, if any,
necessary to give the employee pension qualifying credit for the year, but such period
shall not exceed a total of four (4) weeks from the commencement date of absence.

If any employee is absent due to an on-the-job injury, the Employér shall continue
to pay the required contributions for the period, if any, necessary to give the cmployee
pension qualifying credit for the year, but such period shall not exceed a total of fifty-two
(52) weeks from the commencement date of absence.

- 'If ah employee is granted ‘@ leave of absence, such employee shall make
arfangements to pay or have paid the required amount of monies to the pension fund for
the period of the leave of absence.

(c) Notwithstanding anything herein contained, it is agreed that in the event any
Employer is delinquent at the end of 2 period in the payment of his contributions to the
Central States, Southeast and -Southwest Areas Pension Fund, in accordance with the
‘Tules and regulations of the Trustees of the Central States, Southeast and Southwest Areas'
Pension Fund, the Fund shall have the right to take such action as it deems necessary
until such delinguent contributions are made, and it is further agreed that in the cvent
such action is taken, the Employer shall be responsible to the employees for any losses’
resulting therefrom.

(d) The Employer shall make contributions for pension to the Central States,
Southeast and Southwest Areas Pension Fund for each regular employee. The daily rate
of contributions effective 9/1/2014 is $56.10 per day; effective 9/1/2015, $59.50 per day,
“effective 9/1/2016, $61.90 per day.

Weekly contributions shall be paid for each employec for 'such week or weeks’
while he is on vacation.

Any employee who is not a regular empldyee shall have pension contributions
‘paid as follows:

~ Pension — 20% per day paid to Central States, Southeast and Southwest Areas,
Pension Fund .
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(¢) Action for delinquent contributions. may .be instituted by either the Union or
Central States, Southeast and Southwest Areas Pension Fund. Employers who are
delinquent must also pay all attorneys’ fees and costs of collection, and assume any
liability for benefits'not paid by virtue of their delinquency.

Section.4. DELINQUENT CONTRIBUTIONS

(a) Contributions are due on thé fifteenth (15) day of the month for the preceding
month, but shall not be deemed delinquent until the last business day of the month in
which the contributions are due.

(b) Notwithstanding anything herein contained, it is agreed.that in the event the
Employer is delinquent at the end of a period in the payment of his contributions to the
Central States, Southeast and Southwest Areas Health and Welfare Fund or the Central
States, Southeast and Southwest Areas Pension Fund, in accordance with the rules and
fegulations of the Trustees of the Centra] States, Southeast and Southwest Areas Health
and Welfare Fund or the Central States, Southeast and Southwest Areas Pension Fund,
either Fund shall have the right to take such action as they deem necessary until such
delinquent contributions are made, and it is further agreed that in the event such action is.
taken, the Employer shall be responsible to the employees for any losses resulting
therefrom.

(c) Action for delinquent-contributions may be instituted by either the Union or
either Fund. Employers who are delinquent must also pay all attorneys’ fees and costs of
collections, and assume any liability for benefits not paid by virtue of their delinquency.

ARTICLE V'
GENERAL DUTIES OF EMPLOYERS AND EMPLOYEES

Section 1. FURTHER THE CAUSE OF THE INDUSTRY

The Union and the Employers agree that each will do their utmost to further the
rcause of the industry,

‘Sectioti 2. EQUIPMENT, ACCIDENTS, REPORTS

(a) The Employer shall not require employees to take out on the streets or
highways any vehicle that is not in safe operating condition, including, but not limited to,
equipment which is acknowledged as overweight or not equipped with the salety
appliances prescribed by law. It shall not be a violation of this Agrecment or basis for
discipline where employees refuse to operate such equipment, unless such refusal is
unjustified. All cquipment which is refused because it is not mechanically sound or
propetly cquxpped shall be appropriately tagged so. that it cannot be used by other drivers
until the maintenance departrent has adjusted the complaint. After such equipment is
repaired, the Employer shall place on such equipment an “OK” in a canspicuous place: so;
the driver can see the same.
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AGREEMENT

THIS AGREEMENT, made and entered into this _q‘fl’ day of

,__ROOE A.D., 2008 effective April 1, 2008, by and

between the THEUT PRODUCTS, INC., - Romeo , party of the first

part, and hereinafter termed the Employer, and TERMSTERS LOCAL

UNION NO 339, an affiliate of the INTERNATIONAL BROTHERHCOOD OF

TEAMSTERS, located at 2441 West Water Street, Port Huron, Michigan,
hereinafter called the Union.

WHEREAS, both parties are desirous of preventing
strikes and lockouts and other cessations of
work and employment and of maintaining a
uniform wage scale, working conditions and
hours of employees of the Employer; and of
facilitating peaceful adjustment of all
grievances which may arise from time to time
between the Employer and his employees; and of
promoting and improving peaceful industrial
and economic relations between the partles.

WITNESSETH:

ARTICILE I
RECOGNITION AND UNION SHOP

Section 1. The Employer recognizes and acknowledges that the
Union is the exclusive representative in collective bargaining with
the Employer of those classifications of employees covered by this
Agreement, but excluding supervisory employees as defined in the
National Labor Relations Act.

Section 2. The Employer agrees that as a condition of
continued employment all present and future employees covered by
this Agreement shall be required to pay such periodic dues and
initiation fees established by Local Union No. 339, an affilizate of
the International Brotherhood of Teamsters, as may be required by
applicable law, no later than either the 31st day following the
beginning of their employment or the 3lst day following the
effective date of this clause, whichever is the later.

when the Employer needs additional help, it shall give the
Union equal opportunity with all other sources to provide suitable
applicants, but the Employer shall not be required to hire those
referred by the Union.
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Employeés ivhe' “FEeinavallapTerfor Work: for -one (1): day
durfng the week wouldﬁbe requ1red to relmburse the Company within
thirty eson-days -for. the folloymng nercentages “of .the ‘health care

premiums paidian’ tngre Eehalf‘

Days emplovee'workgq Percentage
' W Qfﬂco-pav
One-TL) . Bﬂ%
Two 2 .60§
Three CSI 40%
Four (4@ 'gqg

ThE “Tompany has:
oD pay the; prescrlbed sums‘on,the dates_duel- qumengs made .in
errorﬂshallabe reﬁqued‘ )

If an employee is absent because of illness or off-the-job
injury and notifies the Employer of such absence, the Employer
shall continue to make the required contributions to the health
and welfare fund for a perlod of four (4) weeks _ Tf an employee

"""" hé Company ‘shall  not
be lieple for health and welfare payments_;;If an employee _s
1n]ured on the jOb "the Employer shall continue to pay the
required contribution until such employee returns to work,
howewver, such contrlbutlons, prov;ded thel: employee.ls not;
elsewhere employeq, shall not be paid for a period of more than

slx (6) months.

fEEn"emb1oVee s "absent "because of milItary dutyy the
employer shall contlnue to pay the" requlred contrlbutlon unt11

sreturns,to _work :orzfour..(4). weeks,,whlcheuer is thé

0, A(2)

ast’ work not™ less “thantwo’ {2) Consecutive full
31ck leave ‘has’ 1nterrupted hls/her CODLrlbutlonE to
Théw: cBRtribution, period f for sick: ‘1éave’

lesser,of the

TherCompany, sHall Contzibute™te ‘the Central statesy
Southeast ‘and; Southwest Areas Pension: ‘Fund. whichshall® be 301ntly
establlshed apd admlnlstered between the Employers;andgthe :Union
FOF %he sole purpose of prov1d1ng pen31on beneflts toithe
employees covered by ‘this’ Agzeement All payments 1nto'the
Central Scates"‘SoutheaStern an Southwest “Areas. PenSLOn‘Fand musL
be made.wlthln flfteen {15)- days from the ‘end of each'. caIendar
mdnth‘to the. Mellon BqﬂngCentral'Statas Finds’, “:Depti: 110291,
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T oo

palatine; *IL GDOSS“OZQﬁ The Company agrees to pay as follows
upon completlon of the probationary period and retroactive to the
30" calendar day of employment.

ffective 'Date Perision Class "18% " Amount?,
April 1, 2008 $34.00 per: day to-'a weékly
e rma¥imum amount of- $17O 00
RApriX;a4,{u2009 83670 per, day o a weekly
max1mum ambunt: oﬁ 5183.50
Rpril ‘172010 $39.60 per day to.a weekly

maxlmum amount. ’ og $198 00
$42 80 perﬁday ﬁo a weekly
o N max1mum amount of $21A .00
Aprils 12032 $46-20%per day:to -a weekly
figximum :amount;,of +$231::00

S

L e ST T AN AT L AT AR ermey

For Pxogressxon Employeesn

The Company agrees“ﬁto Jpay not More *thgh the__appllcable
schedule of rates per day, with maxlmum of flve (5) -days. per- week,.
as publlshed in" the Fund’s December,‘2006 Spec*al Bulletln 2006 4
but -at . nov time, higher than ~the rates set. forth above, w1th
progre551o ;employees pay:ng ‘a premlum ‘share : ~of elght dollars
(S8, 009. per-"day,- with-a maximum premium share- “of fbrty dollars.
1540+00)" weekly,lwhlch amount’ the Company is authorized;to, dlrectly
deduct,ﬁiom Ehe.progresalon empmpyee .8 wbeklydyagess

T TTITA L

In Ehe event _HE-Fund seeks to requ1re more;i contrlbutlons
pald by "the - ‘Company than the rates set forth .above fthe Company
shall have ‘the s rlght at the Company s opflon, ofre- opening thlS
Pgreement .early, on':any. or all . prov151ons of. .this: rAgreement
1nclud1ng’what employees and’ Progresslon Employees may be requlred
ko pay by way of premium sharlng for any beneflts, and any language
of this Agreement {“Re- opeher Bargalngng"}; wath the" only exclu51op
fIOHl the Re- opener Bargalnlng belng the amount of the Fund s

- P L L 1 S P - S AL T U B = S R

days wrltten notlce to the Union, ln Wthh event,_lf such wrltten
notlce is- glven by the’ Company, this Agreement shall -be-. subject to
Re~ opener Bargalnlng on the " first (1“) Frzday follow1ng ,ehe
31xt1eth (60“) day’ after theﬂdate ofvthe¢Compapy ‘s"written® Tnotikcte:

If an employee is absent because of illness or off-the-job
injury and notifies the Employer of such absence, the Employer
shall continue to make the required contributions to the health and
welfare fund and the pension fund for a period of four ({(4) weeks.
If an employee is injured on the job, the Employer shall continue
to pay the required contribution until such employee returns to
work, however, such contributions shall not be paid for a period of
more thanlsix (6) months.
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Daily pension contributions shal: be made for each day in
which a EmpToyée performs work. In addition, a contribution will
be made for vacation days earned and actually taken, also for
holidays which fall within a week in which work is performed ard
for the period of time employee is unable to work due to an on-the-
job injury. Contributions are to be paid only for days on which
employee’s seniority would have permitted him to work and for a
maximum of $i%-(6Y _months from the date the absence from work
began. These are the only circumstances in which the Company shall
be obligated to make a contribution. Employees who work either
temporarily or in cases of emergency under the terms of this
Contract shall not be covered by the provision of this paragraph.
The Company shall have no other obligation hereunder than to make
the contributions herein called for. In the event the joint
pension plan shall not be established or if the contributions made
hereunder shall not be deemed to constitute deductions for the
purposes of federal income taxes, this Article shall be
renegotiated.

With respect to non-full-time employees, the parties agree
that in the event that an individual employed on a non-full-time
basis works 1,000 hours or more in a 12 month period, he will be
considered a regular full-time employee for purposes of
participation in the Central States Pension Fund and all hours
worked by him thereafter (for the remainder of that year and all
subsequent years), will require contributions to the Central States
Pension Fund in the same manner and amount as required by this
contract for regular full-time employees.

Notwithstanding anything herein contained, it is agreed that
in the event any Employer is delinquent at the end of a monthly
period in the payment of his contribution to the health and welfare
and/or pension funds in accordance wi-h the rules and regulations
of the Trustees of such funds and after the proper official of the
Local Union shall have given seventy-two (72) hours’ notice to the
Employer of such delinquency in the health and welfare and pension
fund payments, the Union shall have the right to take such action
as it deems necessary until such delinquent payments are made, and
it is further agreed that in the event such action is taken, the
Employer shall be responsible to the employees for losses resulting
therefrom. It is agreed that the welfare fund and pension fund
will be separately administered each jointly by Employees and Union
in compliance with all applicable laws and regulations, both State
and Federal.
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™

AGREEMENT

THIS AGREEMENT, made and entered into this (}Tﬁ day of

S premmen. A.D., 2008 effective April 1,20Q08, by and between

the THEUT PRODUCTS, INC., - Marysville , party of the first part,

and hereinafter termed the Employer, and TEAMSTERS LOCAL UNION NO

339, an affiliate of the INTERNATIONAL BROTHERHOOD OF TEAMSTERS,

located at 2441 West Water Street, Port Huron, Michigan,
hereinafter called the Union.

WHEREAS, both parties are desirous of preventing
strikes and lockouts and other cessations of
work and employment and of maintaining a
uniform wage scale, working conditions and
hours "of employees of the Employer; and cof
facilitating peaceful adjustment of all
grievances which may arise from time to time
between the Employer and his employees; and of
promoting and improving peaceful industrial
and economic relations between the parties.

WITNESSETH:

ARTICILE I
RECOGNITION AND UNION SHOP

Section 1. The Employer recognizes and acknowledges that the
Union is the exclusive representative in collective bargaining with
the Employer of those classifications of employees covered by this
Agreement, but excluding supervisory employees as defined in the
National Labor Relations Act.

Section 2. The Employer agrees that as a condition of
continued employment all present and future employees covered by
this Agreement shall be required to pay such periodic dues and
initiation fees established by Local Union No. 339, an affiliate of
the International Brotherhood of Teamsters, as may be required by
applicable law, no later than either the 31st day following the
beginning of their employment or the 3lst day following the
effective date of this clause, whichever is the later.

When the Employer needs additional help, it shall give the
Union equal opportunity with all other socurces to provide suitable
applicants, but the Employer shall not be required to hire those
referred by the Union.
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urd W, of .co-pay

One; :(1y: 80%
Two, {2), 60%
Fhree 2 (3Y dos
Four? (1), 208

. Khe-CoRBERy hFSTHG>Ob11gat Ko THE, "dity 'y
to'payithe prescribed sums:onithesd

£Irorsishald bélrefuiided;j S '

ety i)

reurider jother..than
“Payments made=in

If an employee is absent because of illness or off-the-job
injury and notifies the Employer of such absence, the Employer
shall continue to make the required contributions to the health
and welfare fund for a period of four (4) weeks. If an émployee
bécddE§?§fék“Sffﬁé”iﬁﬁhféd*ﬁﬁilgJBﬁ”Iéybff ﬁﬁéﬁgqmpanxgﬁhéllinqﬁ
be:liable for Realth and welfare payments. (iTf an employce is
injured on the job, the Employer shall continue to pay the
required contribution until such employee returns to: work,
however, such contributions, provided th37employes i3’ not
elsewhete empldydd, shall not be paid for a period of more than
six (%) months.
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orWork.ox»four’.(4). weeks, “whichever js fhe

hall continue to pay“the required contributicn untii
guch employee .returnsit

Tessertofirthe two H2)

e o EMDLOYEEE MUSEWETR HOUTLE S§- thanityd (2] consecutive full
ﬂ??kﬁ_ﬁftéF{§“$iQk leave has interrupted his/her contributicnsto
Be :entitléditd: a new. contribution, period, For dick daayes

e — e

PENSION CLASS 17B

The Company shall contribute to the Central States,
Southeast and Southwest Areas Pension Fund which shall be jointly
established and administered between the Employers and the Union
for the sole purpose of providing pen§ionlpene£ips to the
employees covered by this Agreement. AIl“payments’into the

Central State S A{SUtREaSteTs A1 Southwsst Aréas ‘bensidn rond mist

be mads. within fifteéh«(15):" daysfrom-the ‘end:of. ea ch:dalenday

month o the Mellon.Bafk; Céntfal SEates: Bundsy Deptiilo 291,

[ECRAR R S STt areii . Sl

PalabIng; T11:6005950234. The Company agrees to pay as follows
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upon completion of the probationary period and retroactive to the
30*" calendar day of employment.

Effective Date Pension Class 17b: Amount :

April 1, 2008 $27.60 per day to a
weekly maximum amount of
$138.00

April 1, 2009 $29.80 per day to a
weekly maximum amount of
$149.00

April 1, 2010 $32.20 per day to a
weekly maximum amount of
$161.00

April 1, 2011 $34.80 per day to a
weekly maximum amount of
$174.00

April 1, 2012 $37.60 per day to a
weekly maximum amount of
$188.00

Employees who work either temporarily or in cases of
emergency under the terms of this contract shall not be covered by
the provisions of this paragraph. Further, employees who are not
available for work with the Employer on a full time basis, due to
work with a different employer, shall not be covered by the
provisions of this paragraph and the Employer herein shall not be
required to make any contributions to the health and welfare fund
and to the pension fund for such employees regardless of the amount
of time worked during any given calendar year.

If an employee is absent because of illness or off-the-job
injury and notifies the Employer of such absence, the Employer
shall continue to make the required contributions to the health and
welfare fund and the pension fund for a period of four {(4) weeks.
If an employee is injured on the job, the Employer shall continue
to pay the required contribution until such employee returns to
work, however, such contributions shall not be paid for a period of
more than six (6) months.

For Progression Employees:

The Company agrees to pay not more than the applicable
schedule of ratées per day, with maximum of five (5) days per
week, as published in the Fund’s December, 2006 Special Bulletin
2006-4, but at no time higher than the rates set forth above,
with progression employees paying a premium share of eight
dollars ($8.00) per day, with a maximum premium share of forty
dollars ($40.00) weekly, which amount the Company is authorized
to directly deduct from the progression employee’s weekly wages.
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Daily pension contributions shall be made for each day in
which a Employeé performs work. In addition, a contribution will
be made for vacation days earned and actually taken, also for
holidays which fall within a week in which work is performed and
for the period of time employee is unable to work due to an on-
the-job injury. Contributions are to be paid only for days on
which employee’s seniority would have permitted him to work and
for a maximum of SiFLT6) WONthE from the date the absence from
work began. These are the only circumstances in which the
Company shall be obligated to make a contribution. Employees who
work either temporarily or in cases of emergency under the terms
of this Contract shall not be covered by the provision of this
paragraph. The Company shall have no other obligation hereunder
than to make the contributions herein called for. 1In the event
the joint pension plan shall not be established or if the
contributions made hereunder shall not be deemed to constitute
deductions for the purposes of federal income taxes, this Article

shall be renegotiated.

With respect to non-full-time employees, the parties agree that
in the event that an individual employed on a non-full-time basis
works 1,000 hours or more in a 12 month period, he will be
considered a reqular full-time employee for purposes of
participation in the Central States Pension Fund and all hours
worked by him thereafter (for the remainder of that year and all
subsequent years), will require contributions to the Central
States Pension Fund in the same manner and amount as required by
this contract for regular full-time employees.

Notwithstanding anything herein contained, it is agreed that
in the event any Employer is delinquent at the end of a monthly
period in the payment of his contribution to the health and
welfare and/or pension funds in accordance with the rules and
regulations of the Trustees of such funds and after the proper
official of the Local Union shall have given seventy-two (72)
hours’ notice to the Employer of such delinquency in the health
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and welfare and pension fund payments, the Union shall have the
right to take such action as it deems necessary until such
delinguent payments are made, and it is further agreed that in
the event such action is taken, the Employer shall be responsible
to the employees for losses resulting therefrom. It is agreed
that the welfare fund and pension fund will be separately
administered each Jointly by Employees and Union in compliance
with all applicable laws and regulations, both State and Federal.

ARTICLE XII
PAID FOR TIME

All employees covered by this Agreement shall be paid for
all time spent in the service of the Employer. Rates of pay
provided for by this Agreement shall be minimums. Time shall be
computed from the time the employee is ordered to report for work
and registers in and until the time he is effectively released
from duty. AlLl time lost due to delays as a result of overloads
or certificate violations involving Federal, State, or City
regulations, which occur through no fault of the driver, shall be
paid for. Such payment for driver's time when not driving shall
be the hourly rate.

ARTICLE XIII
PAY PERIOD

All regular employees covered by this Agreement shall be
paid in full each week. Not more than seven (7} days shall be
held on an employee. The Union and Employer may by mutual
agreement provide for semi-monthly pay periods. Each employee
shall be provided with an itemized statement of his earnings and
of all deductions made for any purpose, upon the request of
individual employees or Union Representatives.

ARTICLE XIV
BONDS

Should the Employer require any employee to give bond, cash
bond shall not be compulsory, and any premium involved shall be
paid by the Employer. If the Employer cannot arrange for a bond
within ninety (90) days, he must so notify the employee in
writing. Failure to so notify shall relieve the employee of the
bonding requirement. If Proper notice is given, the employee
shall be allowed thirty (30) days from the dale of such notice to
make his own bonding arrangements, standard premiums only on said
bond to be paid by the Employer. A standard premium shall be
that premium paid by the Employer for bonds applicable to all
other of its employees in similar classifications.
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COLLECTIVE BARGAINING AGREEMENT

THIS AGREEMENT, made and entered into the 30" day of March 2014, by anz
between Theut Products (Transit Mix Division), tts successors and assigns, heiginafier
called "The Company”, and the Teamsters Local Union No. 247, an affiliate of {pe
International Brothierhood of Teamsters, (said Union acting for itself as agent for and in
behalf of each and every one of ils members who may at any time during the Ife of this
Agreement be employed by the Company), hereinafter catted "The Union”.

WITNESSETH

WHEREAS. the partics are desirous of (1) preventing strikes and lockouts and oi
maintaining satistactory wage scales. working conditions and hours ameng the
employces of the Company and (2) facilitating the peacetul adjustment of all grievances
and ccntroversies which may arise from time to tme between the Company and s
individual employces or the Union, and (3) encouraging increased efficiency among the
employees, and

WHEREAS, the partics recognize the common interest of management and the Union
in the success of the business of the Company, and

WHEHEAS._ the Company. the Union and its rmembers, acling through their duly
authorized represcniatives in conference, and after duc consideration, agree as follows:

ARTICLE |
REPRESENTATION

A. The Company recognizes and acknowledges that the Union is the exclusive
representative in callcctive bargaining for the following separate unit of employees:
drivers of transit mix concrete trucks, incfuding transit mix concrete truck mechanics.
maintenance men, advanced mechanics. mechanic helpers, truck employed by the
Company at its facility localed at 47875 Gialiot, Chesterfield Township, Michigan,
48051, but excluding all other employees, office clerical employees, managers.
supervisors and guards as defined in the National Labor Relations Act. This provisien
does not confer any rights other than those rights expressly stated in the bedy of this
Agreement.

B. All present employees who are members of the Union on the eifective dae of
this Section shall remain members of the Union in good standing as a condition of
conlinued employment. All present employees who are not members of the Union and
all employees who are hired hereafter shall on and after the thirty-first (31%) day
following the beginning of their employment or on and after the thinty-first (31'Y) day
following the effective date of this Section, whichever is the later, become and remain
members in good standing of the Unicn as a condition of employment.
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Health and wellare conltribution payments shall be paid for employees wha work one (1)
day per week, provided they are available for work the balance of the week.

The Company has no obligation or duty hereunder cther than 10 pay the prascriced
sums ¢n the gates due.

Notwithstanding anything herein contained it is agreed that in the evenl the Company is
delinguent al the end of a period in the payment of his;her contribution to the MCTVWF
created under this Agreement, in accordance wilh the rules and regulations of the
trustees of such fund, after the proper otficial of the Union has given sevenly-two (721
hours’ notice 1o the Company in writing ¢f such delinquency in health and wellars
payments. and upon relusal of the Company to make the necessary payments
immediately, the employees or their representatives shall have the right to take such
action as may be necessary until such delinquent paymenis are made and it is further
agreed that in the event such action is taken the Company snall be responsible te the
employees [or losses resulting therefrom. Payments made in error shall be refunded.

The Company will be assessed ten poercent (10%) by the MCTWEF, for cach month tha:
the payments into the health and wellare fund are celinquent.

Where an employee is laid off. the Company shall coliect from the employee or decut:
from his/her’iast paycheck the insurance premiums for the next four (4) weeks or longer
il mutually agreed to.  The Company shall have nc obligation hereunder ior the
coliection or the deduction with respect 1o any employee who reluses 10 3ign @ wrillen
deduction authorization or refuses to pay the premiums to the Company on request.

The Company shall make available to the employee within ten (1 C) calendar days of the
due date information on the contributions mada on kisther behalf to the health and
wellare fund.

During the life of this Agreement, employees who have eslablished eligibility for health
insurance coverage will be eligible for cxtended coverage 1o a maximum of six (6)
weeks per year. A maximum of three (3) weeks' extended coverage will be provided by
the Company, followed by a maximum of three (3) weeks' coverage provided by the
MCTWEF. Employees arc not etigible for MCTWF provided exlended coverage until they
have exhausted 1he three (3} weeks provided by the Company. There shalt be ro
carryover of unused bank weeks from cne (1) year to the next.

ARTICLE XiX
PENSION

A. For Employees: The Cornpany shall contribute to the Central Siates,
Southeast and Southwest Arcas Pension Fund ('Fund’). for the sole purpose ¢l
providing pension benelits o the employees covered by this Agreement. The Company
agrees to pay, not more than the following pension contributions (Level 18) upcn
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completion of the probationary period and retroactive to the 30" calondar day o
empleoyment:

Effective Date: Rate per Day: Maximum par Woeeok:
6/1/14 $567.20 3286.00
6/1/15 $59.50 5297.50
6/1/16 3$61.90 $309.50
B The Company's obligation 19 contribute for each employee after the completion

of their probationary perod shall b retreactive to the 31% day following their date of hire:.

C. In the event the Fund seeks to fequire more in contributions paid by the
Company than the rates set forth above in Secticn A of this Article. the Company shall
have the right at the Company's oplicn. of re-opening this Agreement early, on any or
all provisions of this Agrcement, inCluding what employees may be required 1o pay by
way of premium sharing for any benelits, and any language of this Agreemsant ("Re-
opener Bargaining™), with the only exciusion from the Re-opener Bargaining being the
amount of the Fund's required contributions as set forth in Section A above. Re-opener
Bargaining may be initiated by the Company by giving not less than sixty (60; days
writlen notice to the Union. in which event, if such written notice is given by ihe
Company, this Agreement shall be subject to Re-opener Bargaining on the lirst (1%
Friday following the sixtieth (60*) day aller the gate of the Company's written natica.

D. Durinf; tre term of this Agreemant, should the members. by majorily vole. elec! to
go to a higher classed pension plan, any increase in the contribution rate viill be
deducted from the employees’ hourly wage rates.

E. Daity pension contributions shall be made for each day in which werk iz
performed.  In addition, a contribution wil be made for vacation days carned and
actually taken, also for holidays which fall within a weck in wihich work is periormed and
for the period of time employee is unable lo werk due 10 an on-the-joby injury.
Contributions are to be paid only for days on which emplcyeo's seniorily would have
permilled him/her to work and for a maximum of cne (1} year Irom the date the absercoe
from work began.  Employees who work either temporarily or in cases of emergency
under the terms of this Agreement shall not be covered by the provisicn of ting
paragraph. In the event the joint pensicn plan shall net be established or if the
contributions made hereunder shall not be deemed 1o constitute deductions for the
purposes of tederal income taxes. this Article shall be renegohated.

ARTICLE XX
MAINTENANCE OF STANDARDS

The Company agrees that all conditions of employment relating {0 wagces. hours of
work, overtime differentials and general working conditions shall be maintained as
specifically set forth in this Agreement and to change the wages and other condit.ons cf

'u oy
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COLLECTIVE BARGAINING AGREEMENT

by and between

TEAMSTERS LOCAL UNION No. 247
An Affiliate of the International Brotherhood of Teamsters

and
THEUT PRODUCTS, INC.

Masonry Manufacturer Division

Effective Date: September 21, 2012
Expiration Date: September 20, 2015

RECEvzD
FEB 13 2013
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AGREEMENT

THIS AGREEMENT, effective as of the 1st day of September 21, 2012, by and between
the Theut Products, Inc. (Masonry Manufacturer Division), located at 47875 Gratiot
Avenue, Chesterfieid Township, Michigan 48051, hereinafter each referred to as the
Employer, and Teamsters Local Union No. 247, an affiliate of the International
Brotherhood of Teamsters, located at 2741 Trumbull Avenue, Detroit, Michigan,
hereinafter cailed the Union. '

WHEREAS, both parties are desirous of preventing strikes and lockouts and other
cessations of work and employment; and of maintaining a uniform wage scale, working
conditions and hours of employees of the Employer; and of facilitating peaceful
adjustment of all grievances which may arise from time to time between the Employer
and Its employees; and of promoting and improving peaceful industrial and economic
relations between the parties.

ARTICLE 1
RECOGNITION, UNION SHOP AND DUES

1.1 The Employer recognizes and acknowledges that the Union is the exclusive
representative in coilective bargaining with the Employer of those classifications of
employees covered by this Agreement and listed in Article 27,

1.2 All present employees who are members of the Union on the effective date of
this Section or on the date of execution of this Agreement, whichever is the later, shal!
remain members of the Union in good standing as a condition of employment. All
present employees who are not members of the Union, and all employees who are
hired hereafter, shall become and remain members in good standing of the Union as a
condition of employment on and after the thirty-first (31%) day following the beginning of
their employment on or after the thirty-first (31%} day following the effective date of this
Section or the date of execution of this Agreement, whichever is the Jater.

1.2.1 When the Employer needs additional help, it shail give the Union equal
opportunity with all other sources to provide suitable applicants; but the Employer
shall not be required to hire those referred by the Union.

1.3 The Employer agrees to deduct from the pay of each employee all dues and/or
initiation fees of the Union and pay such amount deducted to said the Union for each
and every employee; provided, however, that the Union presents to the Employer
authorizations signed by such employee allowing such deductions and payments to the
Union as aforesaid.

1.4 A new employee shall work under the provisions of this Agreement but shall be
employed only on a ninety (90) working day trial basis during which period he may be

1
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through a lawful primary picket line.

12.2 Employees shall be subject to disciplinary action or discharge or permanent
replacement if they honor a picket line that does not meet the criteria set forth in part
12.1 above; provided, however, they may avoid discipline if, after giving not less than
twenty-four (24) hours’ written advance notice to the Employer president or Employer
designece, they refuse to make a delivery at a location where all of the following
conditions are preset: (1) there is a lawful informational or jurisdictional picket line; (2)
the lawful informational or jurisdictional picket line is authorized by a union representing
employees at the location; and (3) making the delivery would require crossing or going
through a lawful informational or jurisdictional picket line.

12.3 The Employer shall have the right, should an employee refuse to make a
particular delivery, whether or not advance notice is given, to make the particular
delivery, in any way, using any means, manner, or person, available to the Employer
without interference from the Union.

ARTICLE 13
MAINTENANCE OF STANDARDS

13.1 The Employer agrees that ail conditions of employment in its individual operation
relating to wages, hours of work, overtime differentials and gencral working conditions
shall be maintained at not less than the highest standards in effect at the time of the
signing of this Agreement, provided they are not in conflict with or limited by the terms of
other provisions of this Agreement, and the conditions of employment shall be improved
wherever specific provisions for improvement are made elsewhere in this Agreement. It
is agreed that the provisions of this Section do not apply to inadvertent or bona fide
errors made by the Employer or the Union in applying the terms and conditions of this
Agreement if such error is corrected within ninety (90) days when the Employer has
knowledge of such error.

ARTICLE 14
HEALTH AND WELFARE AND PENSION

14.1 The Employer agrees to pay into the Michigan Conference of Teamsters Welfare

Fund (MCTWF) for each employee covered by this Agreement who has completed their
probationary with the Employer, a contribution of:

Effective Dale: Weekly Contribution Amount: Plan:

9/2112 $282.55 294

3/31/13 $302.30 294

3/30114 . $325.00 294

3/29/15 $339.70 294
17
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Employees shali be responsible, through payroli deduction, for health premium co-pays
on the following basis:

Effective Dates: Weekly Amount:
9/21/12 $30.00

If rates are reduced by the MCTWF, the Employer shall retain the difference.

In the event any federal or state governmental entity enacts or adopts administrative
regulations or other programs which alter or affect the financial structure of how health
care costs are apportioned, and participation in any such program would reduce costs
to the Empioyer, the Employer may reopen negotiations over the affected provisions of
this Agreement.

14.1.1 All payments into the MCTWF must be made within fifteen (15) days from
the end of each calendar month to J. P. Morgan Chase Bank, NA, which bank
has been made depository for the Michigan Conference of Teamsters Welfare
Fund. Additionally, the Employer agrees to pay into the Central States Southeast
and Southwest Areas Pension Fund for each employee covered by this
Agreement who has completed thirty (30) days with the Employer, a contribution

of:

Effective Date: Weekly Contribution Amount:
9/21/12 $258.50

6/1113 $268.80

6/1/14 $279.60

6/1/15 $290.80

14.1.2 All payments into the Central States, Southeast and Southwest Arcas
Pension Fund must be made within fifteen (15) days from the end of each
calendar month to the Mellon Bank, Central States Funds, Dept. 10291, Palatine,
llinois 60055-0291. '

14.1.3 New Hires as defined in Article 27, Section 27.3.1.3 shall contribute,
through payrolt deduction, eight doitars ($8.00) per day toward pension premiums
for their first (1% six (6) years of employment

14.1.4 In the event the pension fund seeks to require more in contributions paid by
the Employer, than the rates set forth above in Section 14.1.2 of this Article, the
Employer shall have the right at the Employer's option, of: (1) if.the first (10
increase by the pension fund is equal to or less than five percent (5%) of the
weekly premium, the Employer may offset the increase by adjusting wage rates
accordingly; or (2) re-opening this Agreement early, on any or all provisions of this
Agreement, including what employees and progression employees may be

18
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required to pay by way of premium sharing for any benefits, and any language of
this Agreement (“Re-opener Bargaining”), with the only exclusion from the Re-
opener Bargaining being the amount of the pension fund's required contributions
as set forth in Section 14.1.2 above. Re-opener Bargaining may be initiated by the
company by giving not less than thirty (30) days written notice to the Union, in
which event, if such written notice is given by the Employer, this Agreement shall
be subject to Re-opener Bargaining on the first { 1*) Friday foflowing the thirtieth
(307) day after the date of the Employer's written notice.

14.1.5 Contributions to the MCTWF and to the pension fund must be made for
each week on each regular employee even though such employee may work
only part time under the provisions of this Agreement, including paid vacations
and weeks where work is performed for the Employer but not under provisions of
this Agreement.

14.1.6 Empioyees who work either temporarily or in cases of emergency under
the terms of this Agreement shall not be covered by the provisions of this Article.

14.1.7 It an employee is absent because of illness or off-the-job injury, and
notifies the Employer of such absence, the Employer shall continue to make the
required contributions to the MCTWF and pension fund for a period of four (4)
weeks. If an employee is injured on-the-job, the Employer shall continue to pay
the required contributions and shall not be paid for a period of more than iwelve
(12) months maximum on any one (1) injury including recurrence of same injury.

14.1.8 It an employee is granted a leave of absence, the Employer shall coliect
from said employee, prior to the leave of absence being effective, sufficient
monies to pay the required contributions into the MCTWF and pension funds
during the period of absence. :

141.9In those instances where the Employer is involved in an "Owner-
Operators” arrangement, there shall be no deduction from equipment rental of
- owner-operators by virtue of the contributions made to the MCTWF and pension
funds, regardiess of whether the manner of computation is at the minimum rate
or more and regardless of the manner of computation of owner-driver
compensation.

14.1.10 Notwithstanding anything herein contained, it is agreed that in the
event any Employer is delinquent at the end of a monthly period in the payment
of its contribution to the health and welfare and/or pension funds, and after the
proper official of the Union shall have given seventy-two (72) hours' written notice
to the Employer of such delinquency in the health and welfare and pension fund
payments, the Union shall have the right to take such action as it deems
necessary until such delinquent payments are made, and it is further agreed that

19

37.9.144



in the event of such action being taken, the Employer shall be responsible to the
empioyees for losses resulting therefrom.

14.1.11 It is agreed that the welfare fund and the pension fund will be separately
administered, each jointly, by the Employers and the Union in compiiance with all
applicable laws and regulations, both state and federal,

14.1.12 By the execution of this Agreement, the Employer authorizes the
Empioyers' Associations who are signatories to similar collective bargaining
agreements signed with Teamsters Unions, to enter into  appropriate trust
agreements necessary for the administration of such funds, and to designate the
Employer Trustees under such trust agreements, hereby waiving all notice hereof
and ratifying all actions already taken or to be taken by such trustees within the
scope of their authority.

ARTICLE 15
PAID-FOR TIME

15.1  All employees covered by this Agreement shall be paid for all time spent in the
service of the Employer. Rates of pay provided for by this Agreement shall be
minimums. Time shall be computed from the time that the employee is ordered to
report for work and registers in until the time he is effectively released from duty. Al
time lost due to delays as a result of overloads or certificate violations involving federal,
state, or city regulations, which occur through no fault of the driver, shall be paid. Such
payment for driver's time when not driving shall be at the hourly rate. Drivers calied
back to work shall be allowed sufficient time, without pay, to get to the garage or
terminal and shall draw full pay from the time ordered to report and register in.

ARTICLE 16
PAY PERIOD

16.1  All empioyees covered by this Agreement shall be paid in full each week. Not
more than seven (7) days shall be held from a regular employec. The Union and the
Employer may, by mutua! agreement, provide for semi-monthly pay periods. Each
employee shall be provided with an itemized statement of his earnings and of all
deductions made for any purpose upon request of individual employees or Union
representatives. Pay checks will be distributed no later than Friday noon. If any
employee abuses the check distribution policy by conducting personal banking on
Employer time, the Employer may delay the distribution of paychecks to the end of the
shift.
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_TIRE MART, INC.

.................................................................................

AUTOMOTIVE, PETROLEUM AND ALLIED
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OF AMERICA
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AGREEMENT

""""" Made and cntered into by and between TIRE. MART, INC., hereinafter called
the “Employer,” and AUTOMOTIVE, PETROLEUM AND ALLIED INDUSTRIES
EMPLOYEES UNION, LOCAL 618, hereinafter called the “Union.”

RECOGNITION

------------ The Employer recognizes the:Union as the sole bargaining agent for the employce - -+ - - - -
classifications described herein at the Employer’s St. Louis, Missouri facility. It is further
agreed that no other labor organization or group of cmployces shall be recognized in any
form for any purpose respecting collective bargaining. The Company agrees that all
duties coming under the junsiiction of or specified in this contract shall be performed
only by members of the bargaining unit herein described.

PURPOSE OF AGREEMENT

[t is the intention of the parties that this Agreement will establish sound relations
between the Company and its employees which will promote harmony, genuine
cooperation and efficiency, to the end that the employees and the Company may mutually
benefit; assure a full day’s work for a day’s pay; and to facilitate peaceful adjustment of
differences which may arise from time to time between the Company and the Union, or
between the Company and any cmployees covered by this Agreement, and to achieve
uninterrupted operations in the plant and to achieve the highest level of employee
performance consistent with safety, pood health and sustained effort. This Agreement is

intended to set forth all the rights of the Union and the employees, all of which arise as a
result of this contract.

It is recognized that the interests of thc Company and the interests of its
employees are fundamentally the same since the Company must prosper if its employees
arc to prosper. This requires that both the Company and the employces work together to
the end, that quality and costs of products or service will prove increasingly attractive to
the customers of the business so that the business will be continuously successful.
Accordingly, the Company and the Union do hereby mutually pledge themselves to make
every effort to make this Agreement and the Company, of obtaining fair trcatment for all
employees of the Company, and of improving efficiency and economics so that both may
prosper.

ARTICLE 1
UNION SECURITY, NEW EMPLOYEES,

SHOP CARD, NOTIFICATION, DUES. JURISDICTION

1.1 Union Security It shall bc a condition of cmployment that all
employces of the Employer covered by this Agreement who are members of the Union in
good standing on the effective date of this Agreement shall remain members in good
standing and those who arc not members on the effective date of this Agreement shall, on
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ARTICLE 7
PENSION

7.1 Centrsl States Pension Fund The Emplover agrees to pay, on the
first day of each month, into the Central States Southeast and Southwest Areas Petision
Fund, ss follows:

Effective May 1, 2013 $35.70
Effective May 1, 2014 $37.10
Effective May i, 2015 $38.60

Employer contribution reguiresnents shall be as follows:

(@  Comuibutions will be remirted to the Central States Pension Fund
on behalf of all employees performing work covered by the collective bargaining
agreement after they have been on the Employer’s payroll for ninety (90) calendar days
on each employee who has werked one (1) day or more in any week.

The parties agree that in the cvent that an individual employed on a Pan-time,
Temporary or Scasonal basis works 1,000 hours or moere in 3 twelve (12) month period.
he wili be considered a regular cmployee for purposes of participation in the Central
States Pension Fund and all hours worked by him thereatter (for the remainder of that
year and all subsoquent years), will require comributions to the Central States Pension
Fund in the same manner and agiount as requirad by this contract for reguiar employees.

(®)  If an employce is absent because of illness or off-the-job injury
and notifies the Employer of such absence, the Employer shall continue to make the
required contributions for a period of four (4) weeks.

{c) If an employec is injured on the job, the Employer shall continue
to pay the required contributions until such emplovee retumns o work; however, such
coatributions shall not be paid for a period of more than six (6) months.

(d) 1Y an employee is granted a leave of absence. the Emplover shall
collect from sgid employee, prior to the leave of absence being effective, sufficient
monies (0 pay the required contnibutions into the Pension Fund during the period of
absence.

ARTICLE 8
STANDARD OF CONDUCT

8.1  The following list includes, but is not limited to, the specific rules that
rmay be cause for disciplinary action or discharge.

12
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Effective June 1, 2013

AGREEMENT | through and including

May 31, 2015

by and between

Walter Toebe Construction Company
and

Teamsters Local Union No. 247

2013 - 2015

RECEIVED
NOV 2 0 2013

CONTRACT
DEPARTMENT
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AGREEMENT

THIS AGREEMENT, made and entered into as of the 1% day of June, 2013, by and
between Walter Toebe Construction Company located at 28990 Wixom Road, Wixom,
Michigan, 48393-0129, (hereinafter called the “Employer”) and Teamsters Local Union
No. 247, located at 2741 Trumbull Avenue, Detroit, Michigan, 48216, (hereinafter called
the “Union").

The purpose of this Agreement is to determine the hours, wages and to adopt measures
for the seftliement of differences and maintaining a cooperative relationship so as to
have as much continucus employment for contractors and workers as possible without
interruption by strikes, lockouts, or other labor trouble.

NOW, THEREFORE, in consideration of the mutual promises hereinafter set forth, the
Emplcyer and the Union hereby agree as follows:

ARTICLE 1
SCOPE OF AGREEMENT AND OPERATIONS COVERED

It is understood and agreed that this Agreement shall cover all airport construction work
(exclusive of buildings) and all highway, parking lot, roadway and bridge construction
work and bicycle paths, running tracks and bridle paths which the Employer bound by
this Agreement performs within the State of Michigan and which comes within the
jurisdiction of the Union.

ARTICLE 2
RECOGNITION-UNION SHOP AND DUES

(a) The Employer recognizes the Union as the scle and exclusive collective
bargaining agent with respect to rates of pay, hours, and other conditions of
employment as called for by this Agreement for all workers performing the work
within the State of Michigan.

(b) When the Employer needs additional help it shall give the Union equal
opportunity with all other sources to provide suitable applicants, but the
Employer shall not be required to hire those referred by the Union. The
Employer shall not be required to request the Union for applicants prior to hiring
additional help.

(c) All present and future employees covered by this Agreement shall, as a condition
of their continued employment by the Employer, become and remain
members in good standing in the Union, to the extent of paying or tendering an
initiation fee and periodic dues uniformly required as a condition of membership
in the Union, after the seventh (7™) day following the beginning of their
employment with the Employer or the effective date of the Agreement,
whichever is later.
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apply to voluntary or involuntary termination, or the Employer continues
participation in the MCTWF, and cannot be selectively applied.

PENSION FUND

(b)

()

{d)

The Employer agrees to pay into the Central States Southeast and Southwest
Areas Pension Fund (CSPF) for each regularly employed Employer driver and for
each regularly employed Owner-Operator a contribution according to the
schedule below.

Effective: Daily rate (paid on all days worked):
June 1, 2013 $52.90
June 1, 2014 $56.10

Any additional increase in the CSPF contribution prior to June 1, 2018 shall be
offset by reducing the wage rates to cover the cost of the Pension contribution
increase. A regularly employed Employer driver or a regularly employed Owner-
Operator is an employee driver who has worked thirty (30) days for the Employer
since their last date of hire. All payments into the Central States Southeast and
Southwest Areas Pension Fund must be made within fifteen (15) days from the
end of each calendar month to the Mellon Bank, P.O. Box 10291, Palantine,
lllinois, 60055-0291.

Contributions to the MCTWF and to the CSPF must be made for each week on
each regular employee, even though such employee may work only part time
under the provisions of this Agreement. Employees who work either temporarily
or in cases of emergency under the terms of this Agreement shall not be covered
by the provision of this Paragraph.

The Employer agrees to abide by the MCTWF’s policies and procedures as
provided for in their participation agreement.

If an employee is absent because of iliness or off-the-job injury and notifies the
Employer of such absence, the Contractor shall continue to make the
required contributions to the MCTWF and to the CSPF for a period of four (4)
weeks. If an employee is injured on-the-job, the Employer shall continue to pay
the required pension and welfare contributions white said employee is unable to
work and is receiving weekly benefits under the Michigan Workers' compensation
lay; provided, however, such contributions shall be paid for a period of more than
twelve {12) months.

The Employer agrees to an addendum to the Agreement to allow bargaining unit
employees to opt out of MCTWF coverage pursuant to the Employer’s Cafeteria
Plan maintained in compliance with section 125 of the Internal Revenue Code
and subject to and in accordance with the terms and conditions of MCTWF's Opt
Out Rules and compensate weekly to said employee(s), during the opt out

14
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(e)

(®

()]

(h)

(i)

@

period, fifty percent (50%) of the total Employer weekly contribution amount.

When an employee is laid off, the Employer will accept from the employee or
deduct from their last paycheck the welfare or pension contributions or both
provided for in this Agreement, as mutually agreed to between the Employer and
the employee. The employee must, however, commence making their
contribution with the first (1%) week following his/her layoff and must remit such
contributions to the appropriate fund. The Employer shall have no obligation for
the collection of such contributions and the employee shall be responsible for
making the contribution payments to the Employer.

A Employer shall grant no leave of absence unless an employee shall submit in
writing a request for such leave and an authorization to deduct from their last
wages sufficient monies to pay the required contributions into the MCTWF and to
the CSPF during the period of absence.

In those instances where the Employer is involved in an “Owner-Gperator”
arrangement, there shall be no deduction from the equipment rental of Cwner-
Operators by virtue of the contributions made to the MCTWF and to the CSPF,
regardless of whether the equipment rental is at the minimum rate or more, and
regardless of the manner of computation of owner-driver compensation.

In the case of Owner-Operators who are terminated by the Employer for lack of
work and subsequently are re-employed by the same Employer, they shall not be
required to reestablish their eligibility for health and welfare and pension
contributions by working thirty (30) days provided they are recalled to work within
two (2) years from the termination date of their last employment with the
Employer. In the event such Owner-Operator is offered employment by the
Employer and faiis to report to work he/she shall be required to reestablish their
eligibility for pension and health and welfare payments.

Notwithstanding anything herein contained, it is agreed that in the event any
Employer is delinquent at the end of a monthly period in the payment of its
contribution to the MCTWF or the CSPF, in accordance with the rules and
regulations of the trustees of such funds, and after the proper official Union shall
have given seventy-two (72) hours' notice to the Employer of such delinquency in
the health and welfare or pension fund payments, the Union shall have the right
to take such action as it deems necessary until such delinquent payments are
made.

It is agreed that the health and welfare fund and pension fund will be
separately administered, each jointly by Employer and Union in compliance with
all applicable laws and regulations, both state and federal.

15
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AGREEMENT

W

The Toledo Blade

Company
} AND
Teamsters and Chauffeurs Union,
Local 20
RECEIVED
September 2, 2014 FEB 25 2015
through CONTRACT

September 1, 2017 DEPARTMENT
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AGREEMENT

THIS AGREEMENT made and entered into at Toledo, Ohio this 2nd
day of September, 2014 by and between THF TOLEDO BLADE COMPANY and
the TEAMSTERS AND CHAUFFEURS UNION, LOCAI NO. 20, affiliated with
the INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFTEURS,

WAREHOUSEMEN AND HELPERS OF AMERICA.

WITNESSETH

WAEREAS, The Toledo Blade Company is a corporat.on engaged in
the daily newspaper publishing business and shall be referred to

herein as the Company, and

WHEREAS, the Teamsters and Chauffeurs Union, Local No. 20 is
a voluntary organization composed of persons employed in the
general trucking industry as teamsters, chauffeurs, warehousemen
and helpers, which Local and its members shall be herein referred

to as the Union, and

WHEREAS, the Company and the Union desire to stabilize
employment and do away with strikes, boycotts, lockouts and

stoppage of work.

NOW, THEREFORE, the Company and the Union acting by their
duly authorized agent agree as follows:

ARTICLE I
RECOGNITION AND JURISDICTION

Section 1. The Union shall be the sole representative of
those classifications of employees as covered by this Agreement in
collective bargaining with the Company.

Section 2. The term "employee" as used in this Agreement
shall include drivers, helpers, dockmen and vehicle mechanics
within the jurisdiction of the International Brotherhood of
Teamsters, Chauffeurs and [lelpers of America.

Section 3. The Union shall have complete jurisdiction of the
loading, wunloading and delivery of all incoming preprinted
materials at the distribution centers and outgoing
printed/preprinted materials directly related to . he distribution
of the daily and Sunday Toledo Blade. This shall include delivery
to all route carriers, motor route. carriers, newsstands, bulk
stations and common carriers, (post office, bus station, etc.) the
loading of Company owned or leased trucks, dock work involved in
loading country contract haulers, freight on board via common
carrier or other Company designated vehicles for out of city
destinations, except in emergency. In addition, jurisdiction

1
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APPENDIX B

PENSION MEMORANDUM OF UNDERSTANDING

CENTRAL STATES PENSION FUND

In the event that a casual or part-time employee works 1,000
hours or more in a twelve (12) month period, he will be considered
a regular employee for purposes of participation in the Central
States Pension Fund and all hours worked by him thereafter (for
the remainder of that year and all subsequent years) will require
contributions to the Central States Pension Fund in the same
manner and amount .as required by this contract for regular

employees.

BLADE PENSION FUND
No contribution to the Blade Pension Fund shall be made or

required since April 1995, for casual or part-time employees
except for hours worked in excess of 1,000 in any calendar year.

Agreed to and accepted:

TEAMSTERS LOCAL UNION NO.

Redacted by U.S. Department
By of the Treasury

Redacted by U.S. Department
| of the Treasury

Date 0. 3.1

RECEIVZES
FEB 2 5 2015

CONTRACT
DEPARTMENT
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Appendix F

2011 ADDENDUM TO MEMORANDUM

OF UNDERSTANDING RE: PENSION

This Addendum is between The Tocledo Blade Company
("Company”} and GCIU No. Z7N-Engravers Segment, GCIU No. 27H-
Paperhandlers Segment, GCIU No. 27N-Web Segment, Teamsters No.
20, Toledo Mailers No. 1135, Toledo Newspaper Guild-CWA No.
34043 and Toledo Typographical No. 63 ( “Unions”). The Unions
make this agreement on behalf of the employees covered by the
collective bargaining agreements between the Company and the
Unions. This Addendum is effective August 1, 2011.

* The parties agree to freeze pénsion accruals until such
time as the actuary’s projected annual minimum
contribution over and above shift contributions is $1
rmillion or less, giving effect to the resumption of
accruals on the minimum funding contribution. Service

will continue to be earned for vesting purposes.

. The Settlors will instruct the Trustees to take
appropriate actions so that the Plan will remain frozen
indefinitely, consistent with the terms of this
Agreement. The Settlors will inform the Trustees when
the condit_.ons for resumption of benefit accruals under

the terms of this Agreement have been met.

. The Settlors will put cut for bid the administration of
the Plan and the Savings [401 (k)] Trust by a third party.
They will award the bid to the low-cost qualified

solution on or before October 1, 2011.

. This will be reviewed by Fund counsel for purposes of

legality.
29
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Toledo Blade Company
By:

Date:

GCIU No. 27N-Engravers

By:

Date:

GCIU No. Z27N-Web

GCIU No. 27N-Paperhandlers

By:

Date:

Toledo Mailers No. 1135

By:

Date:

Toledo Newspaper Guild No. 34034 Toledo Typographical No..

By:

Date:

By:

63

Date:

30
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Appendix F

2011 ADDENDUM TO MEMORANDUM

OF UNDERSTANDING RE: PENSION

This Adderndum is between The Toledo Blade Company (“Company”) and GCIU
No. 27N-Engravers Segment, GCIU No. 27N-Paperhandlers Segment, GCIU No. 27N-
Web Segment, Teamsters No. 20, Toledo Mailers No. 1135, Toledo Newspaper
Guild-CWa No. 34043 and Toledo Typographical No. 63 ( “Onions”). The Unions
make this agreement on behalf of the employees covered by the collective
bargaining agreements between the Company and the Unions. This Addendum is

effective August 1, 2011.

The parties agree to freeze pension accrualé until suck time as the
actuary’s projected annual minimem contribution over and above shift
contributions is $1 million or less, giving effect to the resumption
of accruals on the minimum funding contribution. Service will

continue to be earned for vesting purposes.

will instruct the Trustees to take appropriate ac:ions
consistent with

. The Settlors
so that the Plan will remain frozen indefinitely,

the terms of this Agreement. The Settlors will inform the Trustees

when the condi:tions for resumption of benefit acertials under the

terms of this Agreement have been met.

The Settlors will put out for bid the administration of the Plan ard

the Savings [401(k)] Trust by a third party. They.will award the

bid to the low-cost qualified solution on or before October i, 2011,
This will be reviewed by Fund counsel for purposes of legality.
RECEIVED

Redacted by U.
p| Redacted by U.S FEB 2 5 2015

It] of the Treasury

. - - CONTRACT
Dater 7 Pl 4 DEPARTMENT
GCIU No. 27N-Engravers GCIU No. 27N-Paperhandlers
By By:
Date: Date:

1
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GCIU No, 27TN-Web

By:

Date:

Toledo Mailers No. 1135

gx=is Redacted by U.S.

Department of the
R Ticasury By:

7.3 M\

Date;

Date:

Toledo Newspzper Guild No., 34034 Toledo Typographiczl No. 63

By: Y By:
Date: Date:
Appendix G
ACCOUNT NO.: - - -

EXTENSION AGREEMENT — PENSION CONTRIBUTIONS

1. The Employer and Union are parties to a collective bargaining
agreement that is currently in effect which requires the Employer to
contribute to the Central States, Southeast and Southwest Areas Pension Pund
(the “Pension Fund”} at the contribution rares required for- Benefit Class 18

The Union and Employer recognize that Benefit Class 18 is available only to
employers who promise to pay the contribution rates specified in paragraph 2
of this Agreement for a five-year period. Because the most recent collective
bargaining agreement between the Employer and Union may terminate in less
than five years, the Employer and Union are entering into this Extension
Agreement in order to immediately secure Benefit Class 18 for the employees
in the job classifications covered by the collective baxgaining agreement.
{Please note, the Pension Fund will only accept an extension period of wup to

two years.)

2. The Employexr agrees to contribute to the Pension Fund on behalf of
each employee in accordance with the collective bargainlng agreement at the

following rates:

EFFECTIVE DATE ©  WEEKLY or
DAILY/CASUAL:
First Year 3/21/11 $225.80
Second Year 3/21/12 $243.90
Third Year 3/21/13 $258.50
Fourth Year 3/21/14 5274.00
2
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Appendix G

ACCOUNT NO. : - =

EXTENSTION AGREEMENT - PENSION CONTRIBUTIONS

1. The Employer and Union are parties to a collective
bargaining agreement that is currently in effect which requires
the Employer to contribute to the Central States, Southeast and
Southwest Areas Pension Fund (the “Pension Fund”) at the
contribution rates required for Benefit Class 18. The Union and
Employer recognize that Benefit Class 18 is available only to
employers who promise to pay the contribution rates specified in
paragraph 2 of this Agreement for a five-year period. Because
the most recent collective bargaining agreement between the
Employer and Union may terminate in less than five years, the
Employer and Union are entering into this Extension Agreement in
order to immediately secure Benefit Class .8 for the employees
in the job classifications covered by the collective bargaining
agreement. (Please note, the Pension Fund will only accept an

extension period of up to two years.)

2. The Employer agrees to contribute to the Pension Fund
on behalf of each employee in accordance with the collective
bargaining agreement at the following rates:

YEAR EFFECTIVE DATE WEEKLY OR | DAILY/CASUAL
Current Year 3/21/2013 $258.50 $52.90
First Year 3/21/2014 $274_00 $56.10
Second Year 3/21/2015 $290.40 $59.50
Third Year 3/21/2016 $302.00 $61.90
Fourth Year 3/21/2017 $314.10 $64.40
Fifth Year 3/21/2018 $326.70 $67.00

3. The Employer agrees that its commitment to pay the
above rates for the required five-year period of the employees
in the job classifications covered by the collective bargaining
agreement is irrevocable and unconditional and will continue
even if the collective bargaining agreement is terminated before
the five-year period elapses (unless the company ceases business
operations) and this Agreement supersedes any existing or '

3L

37.9.160




—

subsequent agreement that purports to alter or eliminate the
obligation imposed by this Agreement.

4. The Employer and Union also acknowledge that the
Trustees retain all available rights and remedies in the event
the Trustees determine that the Emplover’s collective bargaining
agreement or practices are in violation of any of the Pension
Fund’s participation rules, including the right to terminate the
Employer’s participation in the Pension Fund at any time.

Redacted by U.S. Department
of the Treasury

RECEIVED R
FEB 2 5 2015

CONTRACTYT
DEFPARTMENT
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Appendix H

LETTER OF UNDERSTANDING

During the discussions leading up to the new 2011-2014
tollective bargaining agreement (the “Agreement”), the Union
requested that the employee share of contributions tec the
Central States, Southeast and Scuthwest Areas Pension Fund {the
“Pension Fund”) remain at $101.80 for the term of the Agreement,
even though the Pension Fund will require increased
contributions of $18.10 in 2012 and $14.60 in 2013. 1In
response, effective March 21, 2012, the Employer has agreed to
pay the increased contribution to the Pension Fund of $18.10.
Similarly, effective March 21, 2013, the Employer shall pay the
increased contribution to the Pension Fund of $14.60. The
Employer has made no other promise to increase its contributions
to the Pension Fund beyond the amounts set forth in this Letter

of Understanding.

Employer: Local Union No. 20

Authorized Signature Authorized Signature

Date Date

33
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Collective Bargaining Agreement

between

VIUSTOI!

UTE U

o
Lﬂf_

Toledo Museum of Art

and

International Brotherhood of Teamsters, Chauffeurs, Warehonsemen and
Helpers of America, Local 20

July 1, 2013 through Junc 30, 2016 RECE'VED

NOV 12 2013

CONTRACT
DEPARTMENT
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Article 1. Agreement

This Agreement made and concluded at Toledo, Lucas County, Ohio, this date, July 1,
2013, by and between THE TOLEDO MUSEUM OF ART, party of the first part,
hereinafter called the “Employer’ and the INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, CHAUFFEURS, WAREHOUSEMTEN AND HELPERS OF AMERICA,
LOCAL NO. 20, party of the second part, hereinafter referred to as the “Union”.

The Employcr and the Union agree that the purposc and intent of this Agreement is to establish
the relationship between the parties, to promote harmony, to recognize mutual interests of the
parties, to provide the mcans to resolve problems and to set forth the compensation, hours of
work and conditions of employment. The Union, its members, and the Employer are bound by
and hereby pledge their cooperation in observing all provisions of this Agrecment.

37.9.164



Article 16. Pension

A.

For each regular. active Employee covered by this agreement the Employer agrees to
contribute to Central States Southeast and Southwest Areas Pension fund one hundred thirty-
seven dollars and sixty cents ($137.60) per week in the first year of this agreement, one
hundred forty-three dollars and ten cents($143.10 per week in the second year of this
agreemcnt, and one hundred forty-eight dollars and eighty cents ($148.80) in the third year of
this agrcement. '

If an Employee is absent duc to her/his own illness or injury (on or off the job) and provides
the Employer with certification from a licensed medical provider that the absences necessary
and has an identifiable and legitimate medical basis within fourteen (14) calendar days, the
Employer shall continue to make the agrecd upon contribution for a period of twenty-six (26)
weeks. The Employer has the right to request medical updates on a monthly basis.

As a condition for a leave of absence, the Employee shall give to the Employer prior to the
leave sufficient monies to make the contribution during the period of absence.

By the execution of this Agrecment, the Employer authorizes the Employers Association
who are parties hereto to enter into an appropriate Trust Agreement necessary for the
administration of such Fund and to designate the Employer Trustees under such Agreement,
hereby waiving all notice thereof and ratifying all actions already taken or to be taken by
such Trustees within the scope of their authority.

Notwithstanding anything herein contained, it is agreed that in the event the Employer is
delinquent at the end of a period in the payment of his contribution to the Pension Fund or
Funds created under this Agreement, in accordance with the rules and regulations of the
Trustees of such Funds, the Employees or their Representatives shall have the right to take
such lawful action as they deem nccessary until such dclinquent payments are made, and it is
further agreed that in the event such action is taken, the Employer shall be responsible to the
Employees for losses resulting therefrom.

25
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Article 16. Pension

The following represents additions and/or changes to the primary agreement
between the Toledo Museum of Art and Teamsters Local 20 specific to and only
for Glass Tech Classifications. Unless otherwise indicated_this is a complete

statement of this article as applied to these classifications,

All Glass Techs will participate in the Museum’s 403(b) retirement savings plan on the same
basis as non-union staff, so long as their Bargaining Unit employment remains exclusively in the
Glass Tech classification.

Participation in this plan requires a minimum of 1,000 hours worked in a plan year. All hours
worked, whether in a union or non-union position, will count toward the 1,000 hour requirement.

17
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AGREEMENT

Between

TEAMSTERS LOCAL 20

435 SOUTH HAWLEY STREET
TOLEDQ, OHIO 43609

and

TOLEDO SHREDDING

EFFECTIVE: January 1, 2014

EXPIRATION: January 31, 2018

RECEIVED

JUN 232014

CONTRACT
DEPARTMENT
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AGREEMENT

E_ﬂ,gcti»’e: January ], 2014 Expiration: January 31, 2018

THIS AGREEMENT made and entered into as of the __ day of » ___» in the City of
Toledo, County of Lucas, State of Ohio by and between Toledo Shredding, hereinafter called the
"Employer” or "Company," and TEAMSTERS LOCAL UNION NO. 20, hereinafier called the
"Union." Wherever in this Agreement, "man" or "him" or their rclated pronouns may appear,
either as words or parts of words, they have been used for representative purposes and are meant
to include both female and male sexes. ‘

WITNESSETH:

The Company and the Union agree that all employees union or salaried shall treat each other
with respect and dignity at all times. If either the employee or Supervisor fail to maintain control
of themselves, after an investigation of any charges against either party, will result with
discipline up to and including termination. The Union and Company agree that it is ncecessary in
order to provide a safe work environment.

If an Article or Section of this Agreement or any Riders thereto should be held invalid by
operation of law or by a tribunal of competent jurisdiction, or if compliance with or
enforcement of any Article or Section should be restrained by such tribunal pending a
final determination as to its validity, thc remainder of this Agreement and of any Rider
thercto, of the application of such Article or Section or persons or circumstances other
than thosc as to which it has been held invalid or as to which compliance with or
enforcement of has been restrained, shall not be affected thereby.

In the event that any Article or Section is held invalid or enforcement of or compliance
with which has been restrained as above set forth, the parties affected thereby shall enter
into the Union, for the purpose of arriving at a mutually satisfactory replacement for such
Article or Section during the period of invalidity or restraint. If the parties do not agrec
on a mutually satisfactory replacement ecither party shall be permitted all legal or
economic recourse in support of its demands notwithstanding any provision of this
agreement to the contrary.

ARTICLE]
RECOGNITION. DUES & CHECKOFF
Section | The Employer recognizes the Union to be the sole and exclusive

bargaining agent in respect to wages and hours and conditions of work and
employment of all employees of the Employer in the Toledo area who arc
members of or eligible to membership in the Union excepting and
excluding supervisor employees, watchmen and clerical help, office
employees.

”
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contributions until such employce returns to work; however, such contributions shall not be
paid for a period of more that six (6) months. If an employee is granted a persona! leave of
absence, the Employer shall collect from said employee prior to the leave being effective,
sufficient monies to pay the required contribution into the Teamsters Local No. 20 Insurance
Health and Welfare Plan and Trust during the period of absence.

4. By the execution of this Agreement, the Employer authorizes thc Employer Associations
who arc parties hereto to enter into an appropriate Trust Agreement necessary for the
administration of such Fund and to designate thc Employer Trustee under such Agreement,
hereby waiving all notice thereof and ratifying all actions already taken or to be taken by
such Trustees, within the scope of their authority.

5. Notwithstanding anything herein contained, it is agreed that in the event any Employer is
delinquent at the end of the period in a payment of his contributions to the Teamsters Local
No. 20 Insurance Health and Welfare Plan and Trust created under this Agrecment, in
accordance with the rules and regulations of the Trustees of such Fund, after an Officer of the
Union has given seventy-two (72) howrs notice to thc Employer of such delinquency in
Health and Welfare Payments, the Union shall have the right to take such action as they
deem necessary until such delinquent payments are made, and it is further agreed that in the
event such action is taken, the Employer shall be responsible to the employees for all losses
resulting therefrom.

Employers who are delinquent also must pay all attorney fees and cost of collections.

6. New hircs, including any current new employce and all new hires after January 5, 2004, will
be covered under Teamsters Local No. 20 Insurance, Health and Welfare Plan and Trust Plan

#6, and Teamsters Local No. 20 Dental Plan.

ARTICLE X
PENSION PLAN

Section 1 Effective January 1, 2014, the Employer shall contribute to the Central
' States Southeast and Southwest Areas Pension Fund the sum of $100.90
per week for each employee covered by this Agreement who has becn on
the payroll thirty (30) calendar days or more. Effective January 1, 2015,
the sum of $107.00 per week, effective January 1, 2016 the sum of
$111.30 per week, and effective January 1, 2017 the sum of $115.80 per

‘week.

Section 2 By the execution of this Agreement, the Employcr authorizes the
Employer’s = Association which are parties hereto, to enter into
appropriate trust agreement necessary for the administration of such
fund and designate the Employer ~ Trustees under such agreement,

17
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hereby waiving all notice thereof and ratifying all actions already taken
or to be taken by such Trustees within the scope of their authority.

Section 3 If an employee is absent because of illness or off the job injury and
notifics the Employer of such absence, the Employer shall continue to
make the required contributions for a period of four (4) weeks. If an
employee is injured on the job, the Employer shall continue to pay the
requircd contributions until such employec returns to work; however, such
contributions shall not be paid for a period of more than six (6) months, If
an employee is granted a leave of abscnce, the Employer shall collect from
said employee, prior 1o the leave of absence being effective, sufficient
monies to pay the required contributions into the Pension Fund during the
period of absence.

Section 4 Notwithstanding anything herein contained, it is agreed that in the event
any Employer is delinquent at the end of the period in a payment of his
contributions to the Central States Southeast and Southwest Areas Pension
Fund created under this agreement, in accordance with the rules and
regulations of the Trustecs of the Fund, after an officer of the Union has
given seventy-two hours (72) notice to thc Employer of such delinquency
in Pension payments, the Union shall have the right to take such action as
they may deem necessary until such delinquent payments are made, and it
is further agreed that in the event such action is taken, the Employer shall
be responsible to the employees for all losses resulting therefrom.

Employers who are delinquent also must pay all attorney fees and costs of collection.

ARTICLE X1
JOB CLASSIFICATIONS
Section | Job classifications and minimum hourly rates of pay for same for each individual
Employer shall be as shown on Appendix A attached hereto and made a part
hercof.
AR  X1I

WORK BY NON-BARGAINING UNIT EMPLOYEES

Section 1 It shall be the policy of the Employer that supervisors and other non-bargaining
unit personnel may perform bargaining unit work only under the following

conditions:

(@)  Inacascof an accident or absentceism until a bargaining unit replacement
can be secured.
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BUILDING CONSTRUCTION AGREEMENT

THIS AGREEMENT, Made and entered into between Building Construction Firms,
herein after referred to as “Employer” and Chauffeurs, Teamsters, Warehousemen and Helpers,
Local Union No. 135, hereinafter referred to as the “Union”, WITNESSETH:

ARTICLE 1
RECOGNITION

Section 1.01. The Employer recognizes and acknowledges that the Union shall be the
exclusive representative of all employees in the classifications of work covered by this
Agreement for the purpose of collective bargaining as provided by the National Labor Relations
Act.

Nothing contained in this Section shall be construed so as to require the Employer to
violate any applicable law.

Section 1.02, A new employee shall work under the provisions of this Agreement but
shall be employed only on a thirty (30) day trial basis during which period he may be discharged
without further recourse; provided, however, that the Employer may not discharge or discipline
for the purpose of evading this Agreement or discriminating against Union members.

Section 1.03. There shall be no discrimination on the part of the Employer towards
employees because of their membership or non-membership in the Union nor in respect to race,
color, creed, sex, age or national origin.

Section 1.04. It is understood and agreed by and between the parties hereto that as a
condition of continued employment, all persons who are hereafter employed by the Company in
the unit which is the subject of this Agreement, shall become members of the Union not later
than the thirty-first (31%) day following the beginning of their employment or the execution date
of this Agreement whichever is the later; that effective from and after the thirty-first (31*) day
following the execution date of this Agreement, the continued employment by the Company in
said unit of persons who are already members in good standing of the Union shall be conditioned
upon those persons continuing their payment of the periodic dues of the Union; and that the
continued employment of persons who were in the employ of the Company prior to the date of
this Agreement and who are not now members of the Union shall be conditioned upon those
persons becoming members of the Union not later than the thirty-first (31%) day following the
execution date of this Agreement. The failure of any person 10 become a member of the Union
at such required times shall oblige the Company, upon written notice from the Union to such
cffect, and to the further effect that Union membership was available to such person on the same

3
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Section 14.02. If any employee is absent because of illness or off-the-job injury and
notifies the Employer of such absence, the Employer shall continue to pay the required
contributions for a period of four (4) weeks. If an employee is injured on the job, the Employer
shall continue to pay the required contributions until such employee returns to work; however,
such contributions shall not be paid for a period of more than six (6) months. Contributions to
the Health and Welfare Fund must be made for each week on each regular employee even though
such employee may work only part time under the provisions of this contract., including weeks
where work is performed for thc Employer but not under the provisions of this Contract and
although contributions may be made for these weeks into some other Health and Welfare Fund.
Employees who work either temporarily or in cases of emergency under the terms of this
contract shall not be covered by the provisions of this paragraph.

Section 14.03. It is agreed that in the event any Employer is delinquent at the end of a
period in the payment of his contributions to the Health and Welfare Plan or Pension Fund or
Funds created under this contract in accordance with the rules and regulations of the Trustees of
such Funds, the employees or their representatives shall have the right to take such action as they
deem necessary until such delinquent payments are made, and it is further agreed that in the

event such action is taken, the Employer shall be responsible to the employees for losses
resulting therefrom.

ARTICLE XV
PENSION

Section 15.01. The Employer shall contribute to the Central States Pension Fund for
each regular employce covered by this agreement the following rates of contributions:

Effective March I, 2012 $207.10 per weck

Effective June 1, 2012 increase to $217.50 per week
Effective June 1, 2013 increase to $226.20 per week
Effective June 1, 2014 increase to $235.20 per week

Contributions will be remitted to the Central States Pension Fund on behalf of all employees
covered by the collective bargaining agreement (cba) after the employee has been on the
Employer’s payroll for thirty (30) calendar days, regardiess of probationary or seniotity status.
Contributions will be remitted for all compensated periods, including paid vacations, paid
holidays, and actual time worked.

Section [5.02. This Fund shall be the Central States Southeast and Southwest Areas
Pension Fund. There shall be no other pension fund under this contract for operations under this
contract or for operations under the Southeast and Southwest Areas contracts, to which
Employers who are party to this contract are also parties.

11
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Section 15.03. By the exccution of this Agreement, the Employer authorizes the
Employers’ Associations, which are parties hereto, to enter into appropriate trust agreements
necessary for the administration of such fund, and to designate the Employer Trustees under such
Agreement, hercby waiving all notice thereof and ratifying all actions already taken or to be
taken by such Trustees within the scope of their authority,

Section 15.04. If an employee is absent because of illness or off-the-job injury and
notifies the Employer of such absence, the Employer shall continue to make the required
contributions for a period of four (4) weeks. If an employee is injured on the job, the Employer
shall continue to pay the required contributions until such employee returns to work; however,
such contributions shall not be paid for a period of more than six (6) months. If an employce is
granted a leave of absence, the Employer shall collect from said employee, prior to the leave of

absence being effective, sufficient monies to pay the required contributions into the Pension
Fund during the period of absence.

ARTICLE XVI
- MINIMUMS

Section 16.01. All wages, as set forth in this Agreement, shall be considered as other
than minimum wages and in no case shall a maximum wage scale be set up for any class of
employee. In no event shall any wagc now being paid in excess of the minimum outlined in this
Agreement be reduced. Any condition of employment better than any in this Agreement shall be

retained.

ARTICLE XVII
WAGES

Section 17.01. All wages of classifications for regular men on the payroll of the
Employer shall be as follows:

WAGES PER HOUR
Drivers Classifications : 3/1/12 6/1/12 6-1-13  6-1-14
Drivers on Single Axle Trucks $2880 32940 $30.00 $30.60
Drivers on Tandem Trucks $28.80 $29.40 $30.00 $30.60
Drivers on Tri-Axles $28.80 $2940 $30.00 $30.60
Drivers on Semi Trucks $28.80 $29.40 $30.00 $30.60
Drivers on Low Boys . $28.80 $29.40 - $30.00 $30.60
Quad Axle Trucks . $28.80 $29.40 $30.00 $30.60

Drivers on equipment when not self-loaded or $28.80 $29.40 $30.00 $30.60
- pusher loaded, such as Koehring or similar

12
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2014-2017 PORCARQ FORD, INC. LABOR AGREEMENT

THIS AGREEMENT made this _ . day of . 2014, by and
between PORCARO FORD, INC. its successors, administrators, executors, and
assigns, hereinafter called the "Employer”, party of the first part, and TEAMSTERS,
“GENERAL" LOCAL UNION NO. 200 affiliated with the International Brotherhood of
Teamsters, hereinafter called the “Union", party of the second part:

WITNESSETH:

ARTICLE 1. RECOGNITION

Section 1. The Employer recognizes the Union as the exclusive bargaining agent fora
single collective bargaining unit consisting of the employees of the employer engaged in
the classifications of work set forth in Article 9 of this Agreement, excluding lot helpers
and general clean-up employees, quick lane personnel (as required by Ford Quick Lane
Operating Requirements), professional employees, managerial empioyees and
managerial trainees, new and used car salesmen, office clerical employees and guards
and supervisors as defined in the National Labor Relations Act, as amended.

Section 2. The Employer hereby assigns all work within the classifications set forth in
Article 9 below to employees in the bargaining unit covered by this Agreement. No
person excluded from the bargaining unit shall perform work usually performed by
employess within the unit. Such work shall include the passing of parts over the
counter, the chasing and stocking of parts, all automotive service, maintenarnce and set-
up work, and tasks incidental thereto. Parts Managers, to be a maximum of one ( 1) for
each employer, will not be subject to the foregoing restrictions.

ARTICLE 2. UNION SECURITY
(A) Subject to compliance by the Union with the provisions of the Wisconsin
Employment Peace Act applicable hereto, it is understood and agreed by and between
the parties that, as a condition of continued employment, any person who is hereafter
employed by an Employer in the unit which is subject of this Agreement shall become a
member of the Union not later than the thirty-first (31st) day following the beginning of
his employment or the execution date of this Agreement, whichever is the later; that the
continued employment by the Employer in said unit be conditioned upon that person
continuing his payment of the periodic dues of the Unlon; and that the continued
employment of any person who was In the employ of the Employer prior to the date of
this Agreement and who is not now a member of the Union shall be conditioned upon
that person becoming a member of the Union not later than the thirty-first (31st) day
following the execution of the Agreement. Failure of any person to become a member
of the Union at the required time shall obligate the Employer upon written notice from
the Union to such effect and to the further effect that Union membership was available
to such person on the same terms and conditions generally available to other members,

to forthwith discharge such person.
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ARTICLE 12. PENSIONS

Effective April 16, 2014 the Employer shall contribute to the CENTRAL STATES,
SOQUTHEAST AND SOUTHWEST AREAS PENSION FUND the sum of one hundred
fourteen dollars ($114.00) per week for each employee covered by this Agreement,
who has been on the payroll sixty (60) days or more. Effective April 16, 2015 the
Employer shall contribute to the CENTRAL STATES, SOUTHEAST AND SOUTHWEST
AREAS PENSION FUND the sum of one hundred twenty doliars and eighty cents
{$120.80) per week for each employee covered by this Agreement, who has been on
the payroll sixty (80) days or more, Effective April 16, 2016 the Employer shall
contribute to the CENTRAL STATES, SOUTHEAST AND SOUTHWEST AREAS
PENSION FUND the sum of one hundred twanty five dollars and sixty cents
{$125.60) per wesk for each employee covered by this Agreement, who has been on

the payroll sixty (60) days or more.

This Fund shall be the CENTRAL STATES, SOUTHEAST AND SOUTHWEST AREAS
PENSION FUND. There shall be no other pension fund under this agreement for
operations under this Agreement or for operations under the Southeast and Southwest

Areas Agreements to which the Employer is a party.

By the execution of this Agreement, the Employer authorizes its entrance into
appropriate trust agreements necessary for the administration of such fund, and to
designate the Employer Trustees under such Agreement, hereby waiving all nofice
thereof and ratifying all actions already taken or to be taken by such Trustees within the

scope of their authority.

If an employee is absent because of iliness or off-the-job injury and notifies the
employer of such absence, the Employer shall continue to make the required -
contributions for a period of four (4) weeks. [f an employee is injured on-the-job, the
Employer shall continue to pay the required contributions until such employee retums to
work; however, such contributions shall not be paid for a period of more than twelve
(12) months. If an employee is granted a leave of absence, the Employer shall collect
from said employee, prior to the leave of absence being effective, sufficient monies to
pay the required contributions into the Pension Fund during the period of absence.

Contributions to the Pension Fund must.be made for each week on each regular or
extra employee, even though such employee may work only part-time under the
provisions of this agreement, including weeks where work is performed for the Employer
but not under the provisions of this Agreement, and although contributions may be
made for these weeks into some other pension fund. Employees who work either
temporarily or in case of emergency under the terms of this Agreement shall not be
covered by the provisions of this paragraph. Action for delinquent contributions may be
instituted by either the Local Union, the Area Conference or the Trustees. Employers
who are delinquent must also pay all attorney’s fees and cost of collection.
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AGREEMENT

The Agreement, by and between Tramonte Distributors of Akron, Ohio, party of the first part,
and the Teamsters Local Union No. 348, affiliated with the Intema ional Brotherhood of
Teamsters, party of the sccond part.

ARTICLE 1 UNION RECOGNITION

The Employer recognizes the Union as the sole and exclusive bargaining agent on behalf of all
employees of the Employer, as hereinafier defined in Article I1, with respect to wages, hours. and
_all other terms or conditions of employment.

ARTICLE 11 EMPLOYEES DEFINED-EXTENT OF BARGAINING UNIT

The term "employees" as used in this Agreement, shall include driver-salesmen. pre-sell drivers,
special drivers, swing drivers, over-the-road drivers, helpers and warehousemen, garage mechanics

and garage maintenance employecs.

ARTICLE III CHECK-OFF

The membership dues and initiation fees of the Union shall be checked off the wages of the
cmployces covered by this Agreement by the Employer cach and every month to the properly
designated office of the Union. Such remittances shall be accompanied by an itemized statement
showing the name of each employee and thc amount checked off, together with a list of employees
from whom no money has been collected. It is understood that the foregoing shail become effective
only upon writien authorization of each individual employee.

The Employer further agrees to make one (1) deduction per year for any employee so designated
by written authorization and remit said deduction to the Ohio D.R.I.V.E.

ARTICLE [V TEMPORARY LABOR

The Employer shall notify the Union and the Union agrees {o use its best efforts to supply the
Employer with temporary Jabor when needed by the Employer. The purpose of this Article is to
give the Union the first opportunity to provide temporary labor before the Employer obtuins such
labor from some other source. Employees hired for vacation periods or men hired because of seasonal
business increase shall he paid at the regular rate as st forth in this Agreement but are entitled 10 no
fringe benefits. Temporary Iabor uscd as helpers shall be guaranteed eight (8) hours pay and
shall be allowed to go home after finishing their route.

-1-
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‘The Employer shall remit all contributions by the 10th day of cach month for that month. l.ate
contributions shall be subjcct to a 10% late charge. .

Benefits shall be covered in a booklet attached and shall be amended and updated from time to time
subject to.the provisions of the trust agreement and applicable law.

Retirees shall be covered by the Health and Welfare program from age 57 to age 65.

The Employer further agrees to deduct, at the option of the employce, thirleen dollars ($13.00)
per month for each employee for a supplemental policy to cover an additional fifty dollars ($50.00)
benefit per week for sickness or accident (non-occupational) plus ten thousand dollars
($10,000.00) additional life insurance.

Regular part time employees shall be covered by 1ealth and Welfare if they are not covered by
another plan.

ARTICLE XV FUNERAL PAY

SECTION 1: All full time employees with six (6) months service or more shall be entitled to a
three (3) day funeral leave. The three (3) day leave shall be the three (3) work days connected with
the funeral, and the employee shall be paid one-fifth (1/5) of his previous full weeks pay for each day
of funeral leave which he was regularly scheduled to work. Employees must have proof of

attendance, if requested.

SECTION 2. "Death in the family" shall include mother, mother-in-law-, father, father-in-law,
wife, sister, brother, child, grandparents, and step-children.

SECTION 3: The Employer shall further grant one (1) day funeral leave jor the death of a
brother-in-law, sister-in-law and grandchildren.

ARTICLE XVI PENSION

Effective June 1, 2012 the Employer shall contribute to the Central States, Southcast and
Southwest Areas Pension Fund the sum of one hundred eighty-two dollars and twenty ceuts
($182.20) per week for each regular employee covered by this Agreement.

Effective June 1, 2013 the Employer shall contribute to the Central States, Southeast and Southwest
Areas Pension F und the sum of one hundred nincty-three dollars and ten cents ($193.10) per week for
€ach regular employce covercd by his Agreement.

Effective June 1, 2014 the Employer shall contribute to the Central States, Southeast and Southwest
Axeas Pension F und the sum of two hundred four dollars and seventy cents ($204.70) per week for
each regular employee covered by this Agreement.

Effective June 1, 2015 the Employer shall contribute to the Central States, Southeast and Southwest
Areas Pension Fund the sum of two hundred seventeen dollars ($217.00) per week for each regular

employee covered by this Agreement.

7.
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Section 2: The parties agree that any part-time or casual employee who performs one-thousand
(1,000) or more hours of service in a twelve (12) month period shall be considered 10 be a regular
employee for purposes of participation in the Pension Fund. The Employer shall contribute to the
Pension Fund for all hours worked in excess of 1,000 for the remainder of the year in which the part-
time or casual employee performs 1,000 hours of service and for all hours worked thereafier.
Notwithstanding the foregoing, and consistent with the provisions of Article 1V, however, no
employee hired for vacation periods or hired because of seasonal business increase shall be
cligible to participate in the Central States Southeast and Southwest Areas Pension Fund.

Section 3: The Employer shall have the annual right to reopen the contract during the life of this
contract by serving a thirty (30) day notice to the Union for the sole and only purpose of
attempting to negotiate the employers participation into the Central States Hybrid Direct
Attribution Withdrawal Liability Method Plan or any other altemnative plan that is mutually
agreeable.

ARTICLE XVII UNIFORMS

The Employer shall require its employees to wear uniforms. The Employer shall pay one-half
(1/2) of the actual cost of such uniforms. A compleze list of the cost of such uniforms shall be
posted before employees are required to order same. Mechanics shall be fumished clean
uniforms daily (5 per week).

ARTICLE XVill LEAVE OF ABSENCE

Upon the employee's request, the Employer shall grant a leave of absence for a period of up to sixty
(60} days. The employee on leave cannot work at another job while on leave. While on leave the
employee shall [ose no seniority and upon his return shall be placed back on his regular position
at the prevailing rate.

" ARTICLE XIX CREDIT UNION

The Employer agrees that upon written request of any employee covered by this Agreement. it will
make one (1) deduction per week from the earnings due the employee and will remit such
amount to the Ohio Teamsters Credit Union, Inc., once (1) each month, with the name of the
contributing employees and the amount contributed.

ARTICLE XX SENIORITY

Seniority is defined as the length of continuous service with the Employer in the bargaining unit
stated in Article II of this Agreement.

An employee shall lose his seniority for any of the following reasons:
1. Voluntary quit.
2. Discharge for just cause and such discharge is not reversed by way of
grievance-arbitration procedure.
Seniority shall prevail in any and all cases providing the employee is capable of performing the job
assigned. .

-8-
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LRS-61

Memorandum of Understanding
Between
Tennessee Valley Authority
and the
Tennessee Valley Trades and Labor Council
Regarding
June 1, 2011 - May 31, 2016, Project Agreements

Tennessse Valley Authority {TVA) and the Tennessee Valley Trades and Labor Council (Council)
agree that, subject to TVA Chief Executive Officer approval, effective June 1, 2011, unless
otherwise specified below, the Project Maintenance and Modification Agreement (PMMA), and
the Construction Project Agreement (CPA), including the Office Construction and Modification
Supplement to the Construction Project Agreement (CPA-S), herein collectively referred to as the
Project Agreements, are revised as follows:

2. Term of Agreements between TVA and the Council
The current second sentence of PMMA Article XXVI1:6 and CPA Article XIX:7 shall be
raplaced with the following:

Under this Article, this Project Agreement will be required in 2ll covered contracts
executed through May 31, 2016.

3. Term of Agreements between Contractor and the Council
PMMA Article XXVI and CPA Article XVIll shall be replaced with the following:

This Agreement shali oe in full force and in effect through November 30, 2016, and
shall continue from year-to-year thereafter unless 60 days' notice of termination is
given by either the Council, or with TVA’s concurrence, the Contractor.

4. Other Project Agreements Provisions
This Memorandum of Understanding (MOU) is for the purpose of revising the Project
Agreements as specified above. All other terms of the Project Agreements are
unchanged, and shall remain in full force and effect through May 31, 2016, in accordance
with Sections 1 and 2 of this MOU.
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AGREEMENT by and between APEX SERVICE DIVISION OF TRANSERVICE LOGISTICS INC,,
{(hereinafter referred to as "Employer”} party of the first part, and the INTERNATIONAL 8ROTHERHOOD OF
TEAMSTERS, LOCAL NO. 135, {hereinafter individually called "Union"), party of the second part.

The parties hereto agree as follows:

ARTICLE 1 - SCOPE OF AGREEMENT - OPERATIONS COVERED

This Agreement is intended to govern wages, hours and working conditions of garage
associates now employed and hereafter employed by Employer.

This Agreement shall be binding upon Employer, his or its successors, administrators,
executors and assigns.

ARTICLE 2 - UNION SECURITY

Section 1. Recognition - Employer recognizes and acknowledges that the Unfon is the
exclusive representative for the associates covered by this Agreement in the present unit of representation
for the purpose of collective bargaining as provided by the National Labor Relations Act.

Section 2. Union Shop Membership Required - All present associates who are members of
the Union on the effective date of this Agreement shall remain members of the Union in good standing as a

condition of employment. All present associates who are not members of Union and all associates who are
hired hereafter shali become and remain members in good standing of Union as condition of continued
employment on and after the thirty-first (31st) day worked following the beginning of their employment or
on and after the thirty-first (31st) day worked following the effective date of this Agreement or the date of
execution of this Agreement, whichever is the later. It is understood that the current language in this
section is only effective to the extent it is permitted by Indiana State and federal law.

Section 3. Check-off - The Employer agrees to deduct from the pay of all associates covered
by this Agreement the dues, initiation fees and/or uniform assessments of the Union and agrees to remit to
said Union all such deductions on or before the 15th of the month, for which the deducticn was made.
Where laws require written authorization by the associate, the same is to be furnished in the form required.

No deduction shall be made which is prohibited by applicable law.

The Union agrees to indemnify and save the Employer harmtess against any and all claims,
demands, suits or other forms of liability that might arise out of or by reason of action taken or not taken in
respect to deduction of dues and initiation fees made pursuant to the provisions of this Agreement.

All monies required to be checked off shali become the property of the entities for which it
was intended at the time that such check-off is required to be made. Ali monies required to be checked off
and paid over to other entities under this Agreement shall become the property ef those entities for which it
was intended at the time that such payment or check-off is required to be made.

37.9.184



Hours not worked for which holiday pay is received shall be counted as hours worked for the
purpose of computing the number of hours in such work week after which the associate is entitled is
overtime pay. unless the holiday falls on an associate’s scheduled day off. In any holiday week, seniority
associates shall not be laid off at any time during such week and shall be granted a full weeks pay or full
weeks work in such holiday week. For example, a seniority associate who works five (S) days in a holiday
week shall receive a minimum of six (6) days straight-time pay.

ARTICLE 24 - SIXTH AND SEVENTH DAY

For all work performed on the Sixth {6th} day, associates shali be compensated at time and
one-half {1 %) straight-time rates. For all work performed on the seventh (7"‘) consecutive day, associates
shall be compensated at two times (2x} the hourly rate. If a holiday falis on Sunday and is celebrated on

Monday, Monday shall be considered as the holiday.

ARTICLE 25 - PENSION

Section 1. The Employer will contribute to the Central States Teamsters Pension Trust Fund
{the “Pension Fund”} in thc manner described in Section 2.

Section 2. The Employer shall contribute weekly, the sum as follows for the duration of the
Agreement.
5/1/14 S$/1/15 S/1/16 5/1/17 5/1/18
$204.70 $217.00 $225.70 $234.70 $244.10

Section 3. The sums required by Section 2 above shall be remitted monthly to the Pension
Fund. Such monthly payments shall be submitted to the Pension Fund on or before the 28th day of the
month following the month in which these monies were accrued.

Section 4. Notwithstanding the provisions of Article 25, Section 3, the Union may suspend
the operations of a delinquent employer ten (10) working days after receipt of a verification by telegram,
registered or certified mai! that such Employer Is delinquent. Copies of the verification shall be sent by the
Administrator of the Pension Fund to the Employer, and the Union.

Section 5. Failure on the part of the Employer to contribute as specified hereinabove shall
make him liable for all claims, damages, attorneys fees, court cost, plus all arrears in payment plus ten
percent (10%) penalty, providing said failure is substantive.

Section 6. (3) The Employer shall complete and deliver to the Pension Fund, on forms
supplied by the Pension Fund, an Employer’s report, stating the name, soclal security number, and total
contributions paid or due by Employer to the Pension Fund for each regutar, probationary, extra or part-time

associate employed by Employer during the previous calendar month.
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{b) The Trustees of the Pension Fund shall have the right to require any Employer covered by
this Agreement to make available to the Trustees or their duly accredited representatives all time cards,
payroll records, social security records, withholding tax records, and state or municipal wage and income tax

records for any or all associates covered by the Agreement.

Section 7. By the executlon of this Agreement, the Employer is bound by the Agreement
and Declaration of Trust; hereby waiving all notice thereof and ratifying all actions already taken or to be
taken by such Trustees within the scope of their authority.

Section 8. If any associate is granted a leave of absence, the Employer shalt use it’s best
effort to collect from said associate, prior to the leave of absence being effective, sufficient monies to pay
the required contributions into the Pension Fund during the period of absence.

Section 9. If a regular associate is absent because of illness or off the job injury for two (2)
consecutive weeks and notifies the Employer of such absence, Employer shall make the required
contributions from the first day for a maximum of four (4) weeks. Verification from a physicianis required.
If an associate is injured on the job, Employer shall continue to pay the required contributions until such
associate returns to work. However, during any period of such on the job injury, contributions shall not be
paid for a period of mere than six (6) months. The amount of such contributions shall be that required to

maintain the assoclate’s eligibility during such period of absence.
Section 10 {401K Weekly Contribution).

12/30/13 12/29/14 12/28/15 12/27/16 12/26/17
$20.00 $22.00 $22.00 $22.00 $24.00

ARTICLE 26 - MANAGEMENT SECURITY

Section 1. Union recognizes that Employer must keep abreast of developments in methods
of distribution, and must operate efficiently and economically if they are to be able to meet rising cost of
operation, including rates of pay and working conditions to members of Union. Accordingly, Union agrees
that it will cooperate with Employer to the end that his business may be operated efficiently and further
agrees that it will not interfere in any way with Employer’s right to operate and manage its or his business,
provided that nothing herein will permit Emptoyer to violate any of the terms and conditions of the

Agreement.

Section 2. Union agrees that Employer shall be entitled to “a day’s work for a day's pay.”

There shall be no pyramiding of overtime.

Section 3. If the Steward or assoclate members of Union, feel that Employer in any way
violates this Agreement, the matter shall be handled in the manner outlined by the grievance procedure in

this Agreement.

Section 4. Employer shall have the right to require of each applicant for employment, that
he fill cut a reasonable job application. -
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AGREEMENT by and between TRUCKRITE TRANSPORT DIVISION OF TRANSERVICE
LOGISTICS INC. (hereinafter referred to as "Employer”) party of the first part, and the INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, LOCAL NO. 135, {hereinalter individually called "Union"), party of the
second part.

The parties hereto agree as follows:

ARTICLE 1 - SCOPE OF AGREEMENTY - OPERATIONS CCVERED

This Agreement is intended to govern Wages, hours and working conditions of driver
associates now employed and hereafter employed by Employer.

This Agreement shall be binding upon Employer, his or its successors, administrators,
executors and assigns.

ARTICLE 2 - UNION SECURITY

Section 1. Recognition - Employer recognizes and acknowledges that the Union is the
exclusive representative for the associates covered by this Agreement in the present unit of
representation for the purpose of collective bargaining as provided by the National Labor Relations Act.

Section 2. Union Shop Membership Required - All present associates who are members
of tne Union on the effective date of this Agreement shall remain members of the Union in good
standing as a condition of employment. All present associates who are not members of Union and all
associates who are hired hereafter shall become and remain members in good standing of Union as
condition of continued employment on and after the thirty-first (31st) day worked following the
beginning of their employment or on and after the thirty-first (31st) day worked fotlowing the effective
date of this Agreement or the date of execution of this Agreement, whichever is the later. Itis
understood that the current language in this section is only effective to the extent it is permitted by
Indiana State and Federal law.

Section 3. Checkoff - The Employer agrees to deduct from the pay of all associates
covercd by this Agreement the dues, initiation fees and/or uniform assessments of the Union and
agrees to remit to said Union all such deductions on or before the 15th of the month, for which the
deduction was made. Where laws require written authorization by the associate, the same is to be
furnished in the form required. No deduction shall be made which is prohibited by applicable law.

The Union agrees to indemnify and save the Employer harmless against any and all
claims, demands, suits or other forms of liability that might arise out of or by reason of action taken or
not taken in respect to deduction of dues and initiation fees made pursuant to the provisions of this

Agreement.

All monies required to be checked off shall become the property of the entities for
which it was intended at the time that such check-off is required to be made. Allmonies required to be
checked off and paid over to other entities under this Agrecment shall become the property of those
entities for which it was intended at the time that such payment or check-off is required to be made.

‘sd
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Section 2. Physical Examination - The Employer reserves the right to have its associates
examined, at its expense, for illness or injuries which result in absences of more than twenty (20) days
to determine the associate's fitness to return to work.

In the event an associate returns to work after a shorter absence, the Employer may
require the associate to undergo an Employer paid physical examination only in the most serious case.
Itis understood and agreed that this privilege will not be abused. Should an associate lose time from
work due to such examination, he/she will be paid for time lost from work for Such a physical
examination.

section 3, D.0O.T. Physical - The Employer will pay physician's expenses for employees
going to Employer's physician for their D.O.T. Physical. Employees electing to have their D.O.T. Physical
performed by their own physician, will not receive any allowance.

ARTICLE 18 - DRIVER'S LICENSE SUSPENSION

If an associate suffers a suspension or revocation of his driving privileges, {by any action
of any judicial or administrative body), Employer shall give such an associate an opportunity to perform
other work in which driving is not required, If such work is available. At the conclusion of the period of
suspension or revocation {provided such period is not in excess of two (2) year of an associate's driving
privileges) he/she shall be returned to the Employer's seniority list without loss of seniority and in the
same seniority status as he enjoyed previously. Any discipline imposed upon an associate by Employer
due to circumstances arising out of an associate's driving activities on Employer's time which
circumstances also result in the suspension or revocation of an associate's driving privilege, shall be
treated through the grievance procedure in accordance with the terms of this Agreement.

ARTICLE 19 - SICK AND PERSONAL

SICK & PERSOMAL DAYS - Five (5) days for employees:

All associates will be pro-rated to December 31, each year and will run from calendar year to
calendar year thereafter.

ARTICLE 20 - PENSION

Section 1. The Employer will contribute to the Central States Teamsters Pension Trust
Fund (the “Pension Fund”) in the manner described in Section 2.

Section 2. The Employer shall contribute weekly, the sum as follows:

5/1/14 S/1/15 5/1/16 5/1/17 5/1/18
$279.20 $296.00 $307.80 $320.10 $332.90
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Section 3. There shall be no other pension fund under this Agreement for operations
under this Agreement. Payment, per day, shall be as follows:

Section 4. Contributions shall be made as set forth in Section 2 above for each day
worked for each probationary or casual associate covered by the Agreement on the Employer’s payroll.

5/1/14 5/1/15 5/1/16 5/1/17 5/1/18
$56.64 $60.00 $62.36 $64.82 $67.38

Contributions to the Pension Fund as set forth above shall be made for each seniority
associate for each day worked, or if not worked, paid for pursuant to the terms of this Agreement
covering Holidays, vacations and paid sick leave {not worked) to a maximum of eight (8) or ten (10)
hours per day or forty (40} hours per week.

Section 5. The sums required by Section 2 and 4 above shall be remitted monthly to the
Pension Fund. Such monthly payments shall be submitted to the Pension Fund on or before the 15th
day of the month following the month in which these monies were accrued.

Section 6. Notwithstanding the provisions of Article 21, Section 5, the Union may
suspend the operations of a delinquent Employer ten (10) working days after receipt of a verification by
telegram, registered or certified mail that such Employer is delinquent, Copies of the verification shall
be sent by the Administrator of the Pension Fund to the Employer, and the Union.

Section 7. Failure on the part of the Employer to contribute as specificd hereinabove
shall make it Hable for all claims, damages, attorneys fees, court cost, plus all arrears in payment plus
ten percent (10%) penalty, providing said failure is substantive.

Section 8. (a) The Employer shall complete and deliver to the Pension Fund, on forms
supplied by the Pension Fund, an Employer’s report, stating the name, social security number, and total
contributions paid or due by Employer to the Pension Fund for each regular, probationary, extra or part-
time associate employed by Employer during the previous calendar month.

(b} The Trustees of the Pension Fund shall have the right Lo require any Employer
covered by this Agreement to make available to the Trustees or their duly accredited representatives all
time cards, payroll records, social security records, withholding tax records, and state or municipal wage
and income tax records for any or all associates covered by the Agreement.

Scction 9. By the execution of this Agreement, the Employer is bound by the
Agreement and Declaration of Trust; hereby waiving all notice thereof and ratifying all actions already
taken or to be taken by such Trustees within the scope of their authority.

Section 10. If any associate is granted a leave of absence, the Employer shall use its

best effort to collect from said associate prior to the leave of absence Leing effective, sufficient monies
to pay the required contributions into the Pension Fund during the period of absence.
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Section 11. If a regular associate is absent because of illness or off the job injury and
notifies the Employer of such absence, Employer shall make the required contributions from the first
day for a maximum of four (4) weeks. Verification from a physician is required. If an associate is injured
on the job, Employer shall continue to pay the required contributions until such associate returns to
work. However, during any period of such on the job injury, contributions shall not be paid for a period
of more than six (6} months. The amount of such contributions shall be that required to maintain the
associate’s eligibility during such period of absence.

ARTICLE 21 - MANAGEMENT SECURITY

Section 1. Union recognizes that Employer must keep abreast of developmentsin
methods of distribution, and must operate efficiently and economically if they are to be able to meet
rising cost of operation, including rates of pay and working conditions to members of Union.
Accordingly, Union agrees that it will cooperate with Employer to the end that its business may be
operated efficlently and further agrees that it will not interfere in any way with Employer's right to
operate and manage its business, provided that nothing herein will permit Employer to violate any of
the terms and conditions of the Agreement.

Section 2. Union agrecs that Employer shall be entitled to “a day’s work for a day's
pay.” There shall be no pyramiding of overtime.

Section 3. If the Steward or associates, members of Union, fecl that Employer in any
way violates this Agreement, the matter shall be handled in the manner outlined by the grievance
procedure in this Agreement.

Section 4, Employer shall have the right to require of each applicant for a job that
he/she fill out a reasonable job application.

Section 5. The Union acknowledges that Employer has the right to have its
represcntatives make time studies, check or investigate overtime conditions.

Section 6. No associate shall take time off while being paid by Employer, except with
specific approval of Employer.

ARTICLE 22 - MUTUAL GUARANTEES

Section 1. Without the consent of Employer, Union will not enter into any Agreement
or have any understanding with any carrier of any type covered by this Agreement which gives to such
carrier any better terms as to wages, hours or working conditions than those expressed in this

Agreement.

Section 2. When Employer and Union shall have agreed in writing upon interpretations
of this Agreement or Company Rules for the conduct of associates, such interpretations or Rules shall
be regarded as part of this Agreement.

1O
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ARTICLE 1
SCOPE OF AGREEMENT

This AGREEMENT is entered into by and between General Drivers, Warghousemen & Heipers Local
Union 89, an affillate of the International Brotherhood of Teamsters, hereinafter referred fo as the ’
Union. and Transervice Logistics, Inc.. Kentucky Transport Division; harcinafter referred (o as.the
Employer, a New York Corporation. o - I _

SECTION 1.1 = Scope and Coverage of Agreecment o

The Employer recognizes the Union, it's agents, representatives or successors, as the exclusive
bargaining representative for all employees in all work and in all classifications as done- previous to
Transervice Logistics, Inc. securing said work in the following bargaining unit : All transportations and
garage emp'oyees, employed by TRANSERVICE LOGISTICS, INC., at its warehouse located at 2000.
Neison Miller Parkway, exciuding all building maintenance employees represented by SEIU Local
Union 320, clerical employecs, office employecs, professional employses, guards, and suparvisors as
defined by the National Labor Relations Act. . | T LT o

SECTION 1.2 - Successors & Assigns A . W
The Employer’s obligations under this Agreement shall be binding upon its successors, administrators,
executors and assigns. The Employer agrees that the obligations of this Agreement shall be included in
the agreement of sale, transfer or assignment of the business. In the event an cntire operationora-.’-
portion thereof or rights only sre s01d, leased. transfemed or taken over. by sale, transfer, leaso, :
assigniment, receivership or bankruptcy proceedings, such operation or use of such rights shall :
continue {0 be subject to the terms and conditions of this Agreement for the life thereof. Transactions - -
coverad by this provision incude stock sales or exchanges. mergers, consotidation or spin-offs or arfy
other method by which business is transfemed. T L

Corpérate re-organizagqhs by the signatory Employer, oocurrf:ng dun‘ng'tr{e term of"th:is Agreémenf,‘ . .
shall not relieva the signatory Employer or the re-organized Employer of the obligations of this B
Agreement during ils term, oo - - ©

In the event the Employer fails to require the purchaser, the transferse or lessae to agree lo assume
the obligations of th's Agreement, the Employer (including partners thereof) shall be liable 1o the Local
Union and 1o the empioyoes covered for all damages sustained as a result of such failure to require -
assumpi on of the terms of this Agreement. until K's expiration date; but shall not be fiable after the .
purchaser, the transferee or lessee has agreed to assume the obligations of this Agreement. '

The Employer shéll give notice of the existence of this Agreement lo any purchaser, transferes, lessea,
assignee or other entity invo'ved in the sale, merger, consolidation, acquisiion, transfar, spin-off, lease.
or ather transaction by which the operations covered by this Agreemant or any part thereof may ba -
transferred. L . N ) : . . -

Such notice shall bc in writing, with & copy to the Union, at the time the sel'er, transferor or lessor -
makes the purchasa and sale negotiation known to.the public or executes a contract or lransaction as
herein doscribed whichever first occurs. The union shall also be advised.of the exact nature of the

transaction, not induding financial details. ’
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A weck's pay will be determined by the average eamings for the fifty-two {52) weeks pricr to the closing
of the factlity. . o . . .

SECTION 47.2 - INELIGIBILITY FOR SEVERENCE PAY .

in the event all or part of the Employer's contract with it's customer is severed and the work is acquireq
by an outside company and all employees othenvise eligible under this Article are offered employment
with all seniority (io. Krogerrl'ransm'vlce) by such company, none of the provisions of this Aricle shalj

apply.
SECTION 47.3 - Elector of Severance Pay

An employae wil inform the Employer within twanty-one (21) days upon hfslh-er notification iof
permanent layoff as a result of a faciiity closing if he/she elects severance pay and upon so doing, .
sevérs all senlority rights, R ) .- Do
- - . ARTICLE 49 . |
MOVING EXPENSES L
SEéTidN 4:8.1 - Moving Epensos . . .o . . . ) .
“In the event a ful-time employee accepts a transfer rather than a permanent layoff due 1o the ckosing or
moving its operation to another geographical area, tha Employer wifl reimburse an employee so .
transferring for the cost of transporting househald fumishings, not to axceed seventy five hundred .
(7.500) pounds. . : - L R

secno’r}l?@.z - !iﬁl:ile'age Relmbursement o . L
The Employer witt reimburse such employee transfeming al the rate of fifteen.cents {3.15) per mile for .
two (2) round Iips from the new location to the former focation. - - e -

SECTION 48.3 = Voluntary Redomiciling - R - e e .
The above provisions set forth In Secttons:48.1 and 48.2.do not apply whera an employas is:.
tedomiciled due to a voluntary bid. ) e : - —
- . - ARTICLE 49.
. PENSIONS.

SECTION 49.1- Coverage : . - ' Lo
Each full-time and part-timé employee covered by this Agreement; who has been empioyed for (hirty
{30) days or more and is on the regular seniority list, and each temporary or any other non-regular
empioyee vsill be covered by the Central States, Southeast and Southwest Areas Pension Fund,

SECTION 49,2 - Contributions

The Employer agrees to pay to the Central States Pension Fund the costs to maintsin current penébn
benefits for the life of the CBA with no cost to the employee ’

Current ) $221.490 $45.10Daily
Apri 1, 2013 $220.94 (4%) .- 4690 Daily
Aprit1,2014 $239.14 (4%) - ﬁm Daity
April 1, 2015 $248.71 (4%) - §60:73 Daily
April 1, 2016 S258.66 (4%) -  $5278 Daify
Aprit 1, 2017 $269.01 (4%) -  $54.87 Daiy
April 1, 2018 - MOB . MoB

trliof Wil o exdesd fve {5)" anif.wiork

The'dally ratésAiilt anpt oo Saeual Bmlyesd and s
week. .
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- SECTION 49.3 Trust Agreemant o ' :
_This fund shafl be the Central States, Southeast and Southwest Areas Pension fund. The Union and

the Employer agree to be bound by and hereby assent to ali of the terms of the Teust Agreement
croating said Central States, Southeast and =authwest Areas Pension Fund, a1l of the rules and” -
regutations heretofore and hereafter adopied by the Teusices of said Trust Fund pursuant to said Trust
- Agreement, and all of tha actions of the Trustees m administering such Trust Fund in eccordance with
the Trust Agreement, and rules adopted. Their signatures 10 this collective bargsaining agreement shall
. be decmed sufficient to s'gnify their assent to and willingness to be bound by the lerms of safd Trust
Agreement as fully as though they and each of them had indicated their assent of and execuled said
Trusl Agfoerr?gr‘gt‘ ) . . . .‘ o .. K ) P ) - . ' -
The Employer hereby acoepls as-Employer Trustees, the present Employer Trustees appointed under .
said Trust Agreement and all such past or succeeding Employer Trustees as shad nave baan or wi'be
appointed In accordance with the terms of the Trust Agreement, The Union hereby accepts as Union
Trustees the present Union Trustees appointed under said Trust Agroement and all such past of
succeeding Union Trustees as shall have been or will be appointed in accordance with the torms of the
Trust Agreement of Trust and such other documents ¢ papers as may be necessary to effectuale sald
Weltare and Pension Programs and the purposes announced therain.” - T . )

If an employee is absent becausc of illness or aff-the-job injury and notifies the Employer of such
absaence, the Emp oyer shall continae to make the required contributions for a period of four (4) weeks.
if an employee Is injured on the job, the Employer shail continue to pay the required contributicns until
such employee retums to work; howover, such contributions ghall not be paid for a period of more than
welve (12) months. If an employee is granted a leave of absence, the Employer shali collect from said’
employee, pnor to the leave of absence being effective sufficient monies to pay the required -
contributions into the Pension Fund during the period of absence. .- L .

Contributions to the Pension Fund must be made for sach week on each regular or extra employde, .
even though such employee may work only part-tine under the provisions of this contract, including -
weeks where work is performed for the Employer bul not under the provisions of this contract ard - . -
afthough contributions may be made for those weeks Into some other Pension Funa. Employees who .
work either temporarily of in cases of emergency under the terms of this Agreement shall be covered

by the provisions of this paragraph once they have worked over 1,000 hours in a 12 month period,
except for casual employees. The dates set forth in Section 49.2 regarding the dates of increase for
pension contributions are subject to approval by the Pension Fund Trustees. . e

The Employer will maintain the existing Pension plan with:modifications, inctuding ény.cogi reduction: -
changes that occur as a result of Master Freight negotiations. I

RETROACTIVITY _ . AN
The Employer will make retroactive pension payments for &fl eligitle employees back to February 15, -
2007, oL AT ORI

ARTICLE 50
" " HEALTHCARE
SEGTION 50.1 - Health Benefits '
Central States modified C-4.

The Employer shall cortribute to the Central States, Southeast Areas Health and Wetfare Fund for
each full-time smployee performing work covered under this Agreemnent who has been on tho payroll
for thirty (30) calendar days. ANl other, non full-time, employees aré excluded from the Health and

Weifare Plan.
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AGREEMENT
BETWEEN
TRANSIT AUTHORITY OF THE CITY OF OMAHA; dbs, METRO

AND
GENERAL DRIVERS AND HELPERS UNION, LOCAL #554

THIS AGREEMENT, made and entered into, effective on July 1,2012, by and between Transit
Authority of the City of Omaha, an authority providing public motor bus transportation in
Council Bluffs, lowa, and adjacent communities under its charter authority hereinafier referred
to as "Metro" and General Drivers and Helpers Union, Local #554, hereinafter referred to as the
“Union”.

WITNESSETH:

WHEREAS, representatives of the Metro and General Drivers and Helpers Union, Local #554,
are desirous of cffecting an Agreement which will: (1) Provide for the fair treatment of Metro
employees; (2) Provide a satisfactory means of manning the service; (3) Provide for the wages,
rates of pay, hours of employment and other conditions of employment of Metro employees
over whom General Drivers and Helpers Union, Local #554, has jurisdiction; (4) Provide for
the amicable adjustment of disputes which may arise out of the application or interpretation of
said Agreement; and (5) Provide for such other arrangements which may be deemed advisable
by the interested parties to safeguard their respective interests and establish and maintain
harmonious relationships; and,

WHEREAS, Metro, a party to this Agreement, is a public utility and as such will be rendering service
in the City of Council Bluffs, lowa, and surrounding communities to the public generally, and it is the
desire of the parties hereto that such service may be rendered in a manner that will best serve the public
convenience and necessity without interruption; and,

WHEREAS, Metro recognizes the General Drivers and Helpers Union, Local #554, as the sole
and cxclusive collective bargaining representative of all operating employees of Metro in
Council Bluffs, Iowa, excluding office and clerical employees, professional employees, puards,
operating supervisor Dispatchers, shop supervisors as defined in the Nationzl Labor Relations
Act; and,
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ARTICLE 29
PENSION PLAN
Class 16

Effective the 2 day of J uly, 2006, Metro shall contributc to the Central States, Southcast and
Southwest Areas Pension Fund, Benefit Class 16, the sum of ninety six dollars and thirty
cents (896.30) per week for each employee covered by this Agreement who has been on the

' payroll thirty (30) days or more. This fund shall‘be the Central States, Southeast and
Southwest, Pension Fund. There shall be no other pension fund under this Agreement for
operations under this Agreement or for operations under the Southeast and Southwest Arcas
Agreement to which Metro is are party to this Agreement are also patties. These provision
shall apply in the subsequent years of this Agrecment, effective on the dates and at the rates
so indicated below:

DATE RATE
Effective July 1, 2012 - $140.50 pet week
Effective July 1, 2013 - $146.10 per week
Effective July 1, 2014 - $151,90 per week

By the execution of this Agreement, Metro authorizes the Employers' Associations which are
parties hereto to cnter into appropriate trust agreements necessary for the administration of
such fund, and to designate Metro trustees under such agreement, hereby waiving all notice
thereof and ratifying all actions already taken or to be taken by such trustees within the scope
of their authority. ‘

If an employee is absent because of illness or off-the-job injury and notifies Metro of such
absence, Metro shall continue to take the required contributions for a period of four (4) weeks.
If an employee is injured on the job, Mectro shall continue to pay the requited contributions
until such employee returns to work; however, such contributions shall not be paid for a period
of more then twelve (12) months. If an employee is granted a leave of absence, Metro shall
collect from said employee, prior to the leave of absence being effective, sufficient monies to
pay the required contributions into the Pension Fund during the period of absence.

There shali be no deduction from equipment rental of owner Operators by virtue of the
contributions made to the Pension Fund, regardless of whether the equipment rental is at the
minimum rate or more, and regardless of the manner of computation of owner -drive
compensation

37.9.198




Contribution to the Pension Fund must be made for cach week on each regular or extra
employee, eventhough such employee may work only part-time under the provisions of this
Agrcement, including weeks where work is performed for Metro but not under the provisions
of this Agreement and although contributions may be made for those weeks into some other
pension fund. Employees who work either temporarily or in cases of emergency under the
terms of this Agreement shall not be covered by the provisions of this paragraph.

Action for delinquent contributions may be instituted by the Local Union, the 'Area Conference
or the Trustees. Employers who are delinquent must also pay all attorneys’ fees and costs of
collection.

ARTICLE 30
HEALTH AND WELFARE BENEFITS

Effective on the dates listed below, Melro shall contributc to the Central States, Southeast and
Southwest Arcas Health and Welfare Fund, Plan "MM200", which is to be administered jointly
by the parties, for each employee covered by this Agreement who has been on the payroll thirty
(30) days or more. :

DA RATE
Effective  July 1, 2012 Metro pays $241.50 per week with 0% contribution
Effective  July 1, 2013 Metro pays $253.60 per week with a 5% contribution of this
cost retained by Metio from the employee.
Effective  July 1, 2014 Metro pays $273.90 per week with a 6% contribution of this

cost retained by Metro from the employee.

The Employer shall contribute the full amount to the Health and Welfare Plan as stated above in this
article. The Employer shall then collect the Employee contribution as stated sbove through automatic
payioll deduction, equally on cvery payroll check. In the event that the Employec is absent from work and
the Employer cannot deduct the contribution until such time as the Employee retums, unless otherwise
authorized by the Employee. The Employee is still responsible for all of the Health and Welfare
contributions while absent. Should the Employee not pay their Health and Welfare contribution during
their absence; thc Employer shall then collect any and all past due contributions which are due upon the
Employee’s return. The Employer shall take into consideration the amount owed and work with the
Employce an amount that is reasonable to both the Employec and the Employer; and may be spread out
over multiple payroll checks. The Employce contribution which the Employer will pass through to the
Health and Welfare Plan shall be governed by the Internal Revenue Service (IRS) Section 125 guidelines.
This may change as dictated by the current Federal law. For specific information, refer to the IRS Section
125 guidelines.

23
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THIS AGREEMENT WAS MADE THIS / 3day of@e_c. . , 2012, by and between
TRANSIT MANAGEMENT OF RACINE, INC. a Wisconsin Corporation, hereinafter
referred to as Employer and employees of Transit Management of Racine, Inc., through
TEAMSTERS, CHAUFFEURS AND HELPERS LOCAL UNION NO. 43, Racine,
Wisconsin, affiliated with the International Brotherhood of Teamsters, hereinafter
referred to as the Union, as sole bargaining agents of the aforementioned employees
who comes under the jurisdiction of the Union.

WITNESSETH:
ARTICLE 1, THE AGREEMENT

The Employer and the Union agree to be bound by the terms of the agreement specified
herein. This Agreement shall become effective as of the first day of July 2012 and
shall remain in effect through June 30, 2014.

The Employer and employees covered by this Agreement agree to work toward a
peaceful adjustment and settlement of any and all grievances, disputes and differences,
which may arise between any of the parties to this Agreement without stoppage of work,
and to bring about, as near as possible, uniform conditions that will tend to stabilize and
encourage the harmonious cooperation between the Employer and the employees, both
parties have entered into this Agreement.

ARTICLE 2. UNION SECURITY CLAUSE

It is understood and agreed by and between the parties hereto that as a condition of
continued employment all persons who are hereafter employed by the Employer in the
unit which is the subject of this agreement shall make application for membership in the
Union immediately upon commencement of the term of employment and become a
member of the Union on or immediately after the thirtieth (30th) day following the
beginning of their employment and that the continued employment by the Employer in
said unit of persons who are already members in good standing of the Union shall be
conditioned upon those persons continuing their payment of the periodic dues of the
Union. The failure of any person to make application to and become a member of the
Union within said period of time shall obligate the Employer, upon written notice from
the Union to such effect and to further effect that Union membership was available to
such person on the same terms and conditions generally available to other members, to
forthwith discharge such person. Further, the failure of any person to maintain his union
membership in good standing by failure to pay periodic dues of the Union shall, upon
written notice to the Employer by the Union to such effect, obligate the Employer to
discharge such person.

Probationary Employees.
day probationary period

A new employee shall work under a ninety (90) calendar

beginning from the day the employee completes training and enters into regular service,
which is defined as the first day driving in revenue service (following a
satisfactorily completed mentored session). An employee's probationary period
may be extended for thirty (30) calendar days by mutual agreement of the Employer
and the Union.

3

37.9.201




The Employer will also reimburse a retiree under age 65 for out of pocket medical
expenses exceeding $1,000.00 per calendar year, including those arising from the
difference in costs between the private insurance plan and the Central States “R4” plan
for items such as office visit, deductibles and prescription co-payments.

Third: If 2 retiree is unable due to pre-existing medical conditions or other reasons to
purchase private health insurance, they shall be covered by the City of Racine’s retiree
coverage program until age 65. Retiree monthly contributions shall be at the same rate
as under the Central States “R4" plan.

The Union will notify the Employer of all changes to the “R4” contribution schedule and
benefits within 30 days of Teamsters Local Union No. 43 becoming aware of such

changes.

ARTICLE 20. PENSION PLAN
Effective July 1, 2012, the Employer shall contribute to the Central States, Southeast

and Southwest Areas Pension Fund the sum to one hundred eighty two dollars and
twenty cents ($182.20) per week for each full-time employee covered by this
Agreement, who has been on the payroll thirty (30) days or more.

Effective June 30, 2013, the Empioyer shall increase the sum to one hundred ninety
three dollars and ten cents ($193.10) per week for each full-time employee covered
by this Agreement, who has been on the payroll thirty (30) days or more.

Effective June 29, 2014, the Employer shall increase the sum to two hundred four
dollars and seventy cents ($204.70) per week for each full-time employee covered by
this Agreement, who has been on the payroll thirty {(30) days or more.

This Fund shall be the Central States, Southeast and Southwest Areas Pension Fund.
There shall be no other pension fund under this Agreement for operation under this
Agreement or for operations under the Southeast and Southwest Areas Agreements to
which Employers who are party to this Agreement are also parties. By the execution of
this Agreement, the Employer authorizes the Employer's associations which are parties
hereto to enter into appropriate trust agreements necessary for the administration of
such fund, and to designate the Employer Trustees under such agreement, hereby
waiving all notice thereof and ratifying all actions already taken or to be taken by such
Trustees within the scope of their authority. If an employee is absent because of iliness
or off-the-job injury and notifies the Employer of such absence, the Empioyer shall
continue to make the required contributions for a period of four (4) weeks.

If the employee is injured on the job, the Employer shall continue to pay the required
contributions until such employee returns to work; however, such contributions shall not

be paid for a period of more than twelve (12) months.

If an employee is granted a leave of absence, the Employer shall collect from said
employee prior to the leave of absence being effective, sufficient monies to pay the
required contributions into the pension fund during the period of absence, if the
employee so chooses.
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Contributions to the pension fund must be made for each week on each regular full time
employee.

Employees who work either temporarily or in cases of emergency under the terms of
this agreement shall not be covered by the provisions of this paragraph, provided that
they are not in violation of any State or Federal law.

Action for delinquent contributions may be instituted by the Local Union, the Area
Conference or the Trustees. Employers who are delinquent must also pay all attorney's
fees and costs of callection. It is further understood that pension will only be provided
for regular full-time employees, provided that they are not in violation of any State or

Federal law.

In the event that a part-time employee works 1000 hours or more in a twelve (12) month
period, the Employer shall begin making contributions on their behalf to the Central
States Southeast and Southwest Areas Pension Fund for all time worked. Thereafter,
such contributions shall be made at the $182.20 per week July 1, 2012 to June 29,
2013 for each day worked, $193.10 per week June 30, 2013 to June 28, 2014 for each
day worked, and $204.70 per week June 29, 2013 to June 27, 2015 for each day

worked,
ARTICLE 21. JURY DUTY

The Employer will pay the difference between what the court pays and the daily wages
for any employee who serves on the jury. When released from jury duty, said employee
will report back to work within one hour to be available to continue their normal work

hours, if possible.

ARTICLE 22. PHYSICAL EXAMINATIONS

Biennial physical examinations (every two years), company paid, are mandatory with
examinations to include, vision, hearing, reflex, blood pressure, and communicable
disease and cholesterol level (lipid panel) test. Examinations that are required for the
purpose of Fed Med Card renewals will be completed prior to the employee's medical
certification expiration date. Expenses for other physical or tests as required will be
paid for by the Employer. The Employer may require random drug and alcohol testing.
Physical examinations to be paid at two (2} hours pay.

If the physical examination by the Employer's physician shows the employee to be
physically incapable of performing his/her duties and said employee is not satisfied,
hesshe may, at their own expense, be examined by a physician of their own choice. If
the conclusion of the physician of their own choice and the Employer's physician is at
variance as to the said employee's capability to perform the required work, then, and in
that event, the two physicians shall choose a third physician and a majority decision of
the three physicians shall be considered final. The cost of the third physician shall be

shared by the Employer and the employee.
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October 1, 2012

Tom Cole

Teamsters Local 618

9040 Lackland Rd., Suite A
Qverland, MO 63114-5409

Dear Tom:

This pertaips to Trenary Chevrolet Ipeated in O'Fallon, Missouri.

As an Addendum ta the new Labor Agresment between the Si. Louis Auto Dealers Association and
Local 618 (of which Trenary was a participating Employer) and with specific reference to the scope of the
unit, this is to confirm that historically the porter’s classification at this Dealership has not been included in the
bargaining unit. This is further to confirm that the unit at this Dealership does not in fact include porters.

Please indicate your agreement herewith by your signature in the place indicated beiow. Please note |
have provided two originals such that T ask you to sign each, keep one for your records and retum the other for
mine.

Very truly yours,

Redacted by U.S. Department
of the Treasury

SO AGREED:
Redacted by U.S. Department
of the Treasury

K-\Jim Trenayn) 3Cole 1r.05.13 .docx
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AGREEMENT

THIS AGREEMENT made and entercd into this 1st day of April 1, 2007, effective until March
31, 2012 by and between Party of the First Part, TRI COUNTY ENTERPRISES INC PO Box 300 729,
Waterford, Michigan 48330 hereinafier termed the FMPLOYER, and Pamty of the Second Part,
TEAMSTERS LOCAL 614, INTERNATIONAL BROTHERHOOD OF TEAMSTERS OF NORTH
AMERICA, hereirafier referred 10 as the UNION, agres 10 be bound by the terrs and provisions of this
Agreement.

WITERLAS, both parties are desirous of preventing strikes and maintaining a uniform scale, working
conditions and hours of =mplovees of the Employer, and w0 facilitate peaceful adjusimert of all
grievances which may arise from time 1o time between the Emplover and h:s employees.

WITNLESSETH:
It is hereby mutuzlly agreed by and tetween the parties hereto as follows:

ARTICLE L
Union Shop and Dues

Scefion 1. The Union shall be the sole epresentative of those classifications of emplovees covered by this
Agreement in collective bargaining with the Employer. The Employer agrees that any and all employees
within the classification of work as herein provided shall be members of thc Union in good s'ending as a
condition of continued employvment. When the Emplover necds additional men, he shall give the Union
equal opporlunity with alt other sources to provide suitable applicants, but the Empioyer shall not be
required to hire those referred by the Union. 1f a non-member is hired, he shall work under the
provisions of this Agreement, shall mzke application for membership in the Unior, and become a
member no later than the thirty-first (31st) day of his ecmployment and shall thereafter maintain
membership in good standing in the Union as a condition of continued employment.

Section 2. The Cniployer agrees to deduct from the employees' pay all dues, initiaon fees andfor
assessments of the Locai Union and pay the same 10 such Local Union, for each and every employee who
is a member of the Unjon: provided. hovever, that the Union presents to the Emplover written and
signed deduction slips for such dues, initiation fees and/or assessments.

Section 3. Check-off. [ a grievance committes finds that an Emplover has not remiited the check-off
moneys 1o the Local Union, as required, and the Employer repeats the violation, the Local Union may strike
upon 72 hours notice.

Section 4. Probationary Employees.

a A new probationary employee shzll work under the provisions of this Agreement
hut shall be {(cmployed only on a ninety {(90) cumulative work day basis, during
which period he may be discharged without further recourse: provided, however, that
the Employer may not discharge or discipline for the purpose of evading this
agreement or discriminating agains: Union members.
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b. The lessee expressly reserves the right io control the mannes, means and details of,
and by which the driver of such leased equipment performs his services, as well 2s the ends 10 be
accomplished,

<. It is further agreed that all certificated or permitied camicrs hiring or leasing
cquipmen: owned and driven by the owner-operator shall file a 1rue copy of the lease agreement
covering the owner-operator equinment with the Joint State Commiltee. The terms of the lease shall
cover only the 2quipment owned and driven by the owner operator and shall be in compiete
accord with the provisions of Section 10 a. of Article 5 of A¢f 254 of Public Acts of 1933 as amended,
known as the Motor Carrier Act.

ARTICLE VIl
Hecalth and Welfare, Pension,
Sick Leave and Funeral Provisions

Section 1. Health and Welfare. The Employer shall contribute the following sums per week for cach
egular employee covered by this Agreement 10 MICHIGAN CONFERENCE HEALTH AND
WELFARE.

April 1, 2007 - $247.70 per Week
April 1, 2008 - $278.55 per week
April 1, 2009 - $304.35 per week
April 1, 20010 - $327.95 per week
April 1, 2011 = To Be Negotiated

By execution of this agreement the Employer shall enter into appropriate trust agreements necessary for
the administration of such fund or funds and shall cesignate the Employer Trusiess tinder such

agreement.

If any employce is absent hecause of illness or oif-the-job and notifies the Employer of such
absence, the Employer shall continue to makc the required contributions for 2 period of four {4)
weeks,

If an employcc is injured or the job, the Employer shall continue to pay the required cortributions
until such emp.oyce returns o work; however such contributions shall not be paid for a period of
more than six (6) monihs. If an employee is granied a leave of absence, the Employer shall collect from
said employee, prior to teave of absznce being effective, sufficient muneys 1o pay the required contributions
inte the Health and Welfare Tund during the period of ahsence.

Contributons to the Health and Welfure Fund must be made for each wesk on each regujar employee
who has worked three (3) days during such workweek.

Section 2. Pension Effective April 1, 2007 the Employer shall contribute to the Central States, Southeast
and Southwesl Areas Pension Fund for each employec covered under this Agreement who has been
on the Employer's payroll for thirty (30} calendar dayvs or more, regardless of whether they have met their
probationary period or compieted their training period:

8 .
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April ). 2007 April 1.2008 April 1. 2009 April 1. 2010 April 1,201
$16.20 $20.20 $22.40 324.20 $26.10

The parties agree that in the event that an, individua' employed on a pant-time or casual basis (casual meaning an
employee hired for a short term and sporadic periods) works 1.000 hours or more in any |12 month period,
he/she will be considered a regular employee for purposes of particination in the Central States Pension Fund
and all hours worked by him/her \kereafizr, for the remainder of that year and all subsequent vears, will
requice contributions to the Central States Pension Fund in the same manner and amount as required by
uus contract for regular cmployees.

This fund shall be 1he Central States, Southvest and Southwest Areas Pension Fund. There shall be no
other pension fund under (his Agreement. '

Norwithstanding anything contzined herein, it is agreed that in the event the Employer is delinquent at the end of
a period in the payment of his contributions 1o the Health and Welfare Fund or Funds or Pension Fund
or Funds created under this Agreement, in accordance with the rules and regulations of the Trusiees
of such Funds, afier the proper officiul of the Loeal Union has given seventy-two (72) hours, nofice
to the Employer of such delinquency in Health and Welfare payments or Pension payments, Lhe
employces or their representatives shall have the right to take such action as may be necessary until such
dejinguent payments are made.

Section 2. Sick Leave Rights.

() In the event of an accident 10 an employee while on the job, the emplovee will be paid for the
balance of hus eight (8) hour shift for that day at straight time.

(®)  The Employer, commencing the fifth day afier the accident oceurs, will ray 1o the employee
thre¢ (3) days” pay at his straignt time rae. that is, twenty-four (24) hours of siraight time
pay. less such sums of money received by the employee from any health and aceident policy
held by him or covering himn by the Emplover, and/or any amounts reccived by him by
way of Michigan Compensalion Commission payments.

(€} This accident payment plan shali apply only 1o those employees holding one or more
years seniority with the Employer and shall be non-cumulative, but shall be based on three
(3) days straight time pay for each six (6) months worked.

Section 3. Death Benefits. In the cvent of the death of a2 member of the employee's

immed.ate family, that is, the employee's mother, father, legal spouse, brother. sister or chiid, the emplovee
shall recetve two (2) days of ight (8) hours straight time. regardless of the day of death or the day of the
funcral and one (1) day off for purposes of atiending said funeral.

ARTICLE 1X
Seniorin

Section L. Seriority rights for employees shall prevail.

Seniority shall be broken only by discharge, voluntary quit, or more than a two-( 2) year layoif. In the event
9
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EXTENSION OF AGREEMENT BY AND BETWEEN LOCAL UNION NO. 614,
INTERNATIONAL BROTHERHOOD
OF TEAMSTERS AND TRI-COUNTY ENTERPRISES, INC.

Local Union No. 614, International Brotherhood of Teamsters (“Local 614) and Tri-County
Faterprises. Inc, (“Tri-County™) having previously entered into a Collective Bargaining Agreement, a

copy of which is attached. bearing effective dates of April 1, 2007 through March 13, 2012,

The referred-to Collective Bargaining Agreement has expired and Local 614 and Tri-
County wish to extend the terms and conditions of such Agreement for an additional three (3)

vear period commencing April 1. 2012 and terminating March 31, 2015.

This Extension Agreement is entered inwo the 1§ day of September, 2012 and shall be

etfective retroactively and will provide as follows:

1, ARTICLE VIII, SECTION 1, HEALTH AND WELFARE will be amended to

provide as follows:

April 1.2012 $346.20
April 1,2013 $372.85
April 1.2014 To be determined.

2. ARTICLE VIII, SECTION 2, PENSION shall be amended to provide the

following contributions on each member subject to this Agreement:

April 1,2012 $27.70
April 1.2013 $28.80
April 1, 2014 $30.00

3. TERMINATION DATE. The Termination Date of the extended Collective

Bargaining Agreement shall be March 31, 2015.
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3/13/2013 - 31M12/2014
AGREEMENT

This Agreement made and entered into this ____day of by and between
Trico Excavating, Inc., Appleton, Wisconsin, herein referred to as the "Employer” and
Teamsters Local No. 662, affiliated with the International Brotherhood of Teamsters,
hereinafter referred to as the "Union."

ARTICLE 1 - RECOGNITION AND SCOPE OF OPERATIONS COVERED

The Employer recognizes and acknowledges that the Union is the exclusive
representative of all truck drivers employed in the classifications of work covered by this
Agreement for the purposes of collective bargaining. This Agreement shall cover all
work performed by employees of the-Employer in the classifications of work covered by
this Agreement within the geographical jurisdiction of the Union.

ARTICLE 2 - UNION SECURITY

All present employees who are members of the Union on the effective date of this
Agreement shall remain members of the Union in good standing as a condition of
employment.

All the present employees on the effective date of this Agreement who are not
members of the Union shall become and remain members in good standing of the
Union as a condition of employment on or after the seventh (7th) day following the
effective date of this Agreement. All employees who are hired after the effective date of
this Agreement shall become and remain members in good standing of the Union as a
condition of employment on or after the thirty-first (31st) day following the beginning of
their employment or on or after the thirty-first (31st) day following the effective date of
this Agreement, whichever is later. The provisions of this Agreement shall not be
enforced unless the requirements of state law, if any, are met.

The Employer agrees to deduct from the wages of all employees covered by this
Agreement the dues and initiation fees of the Union and agrees to remit to the Union all
such deductions prior to the end of the month following the month for which the
deduction is made. The Union agrees to present to the Employer a written
authorization, signed by each employee, for whom such deductions will be made.

ARTICLE 3 - PROBATIONARY EMPLOYEES

A new employee shall work under the provisions of this Agreement but shall be

employed on a thirty (30) day probationary period during which probationary period

employees may be discharged or disciplined without further recourse. After completion
1
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‘This weekly contribution shall be set forth by the Trustees of Central States Southeast
and Southwest Area Health and Welfare Fund to maintain the M9 Program without
retiree coverage effective September 30, 2007.

Employer to pay premium for any week in which the employee performs any work,
twelve (12) months following the month in which the employee last worked in case of an
on-the-job injury or illness.

The Employer agrees to allow the employees to make self-payments on the Group
Insurance benefits provided in this Article for a period of eighteen (18) months following
the month in which the employee last works. The employee must notify the Employer
of intent to make self-payments on insurance at the time of layoff and must submit the
premium to the Employer by the 10th of each succeeding month. In the event an
employee has made self-payments for a given month and is recalled to work in that
same month, the Employer shall refund the self-payment to the employee.

Notwithstanding anything herein contained, it is agreed that in the event the Employer is
delinquent at the end of a monthly period in the payment of its premiums for health
insurance benefits provided under this Article, and after the proper official of the Local
Union shall have given seventy-two hours' notice to the Empioyer of such delinquency
in the payment of health insurance premiums, the Union shall have the right to take
such action as it deems necessary until such delinquent payments are made. [tis
further agreed that in the event such action is taken, the Employer shali be responsible
to the employees for losses resulting therefrom.

ARTICLE 19 - PENSIONS

Effective March 1, 2013, the Employer shall contribute to the Central States, Southeast
and Southwest Areas Pension Fund the sum of $137.60 per week for each employee
covered by this Agreement who has been on the payroll thirty (30) days or more.

This Fund shal! be the Central States, Southeast and Southwest Areas Pension Fund.
There shall be no other pension fund under this Agreement for employees covered by
this Agreement.

By the execution of this Agreement, the Employer binds himseif and becomes party to
the Trust Agreement establishing the Central States, Southeast and Southwest Areas
Pension Fund and authorizes the Employer parties thereto to designate the Employer
trustees as provided under such Agreement, hereby waiving all notice thereof and
ratifying all actions already taken or to be taken by such Trustees within the scope of
their authority.
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Action for delinquent contributions may be instituted by either the Local Union, the Joint
Council or the Trustees. Employers who are delinquent must also pay all attorneys’
fees and costs of collections.

ARTICLE 20 - POSTING OF NOTICE

The Employer agrees to the posting within his business premises of notices of Union
meetings, etc., by an elected or appointed official of the Union. A copy of this
Agreement shall be posted at each place of business.

ARTICLE 21 - UNION COOPERATION

The Union as well as the members thereof, agree at all times as fully as it may be within
their power, to further the interests of the industry represented by the members of the
Association. _

ARTICLE 22 - INSPECTION PRIVILEGES

Union Business Agents shall have access to the Employer's place of business during
working hours for the purpose of adjusting dlsputes and ascertaining that the
Agreement is being adhered to.

ARTICLE 23 - HOURS OF WORK

The regular work week shall consist of-five (5) eight (8) hour days, Monday through
Friday of each week.

Employee's regular hours of work shall normally be scheduled between the hours of
7:00 AM. and 5:00 P.M.

The hours of work may be changed by mutual agreement.

Time and one half (1 1/2) shall be paid for all work in excess of eight (8) hours per day.
Time and one half (1 1/2) shall be paid for all hours worked on Saturday.

Double time (2) shall be paid for all work performed on Sunday and Holidays.

There shalil be no split shifts.

Available employees shall be assigned work within their classification on the basis of
seniority, i.e., starting time, overtime, etc., provided however, that the Employer retains

the right to utilize his equipment and the men regularly assigned to meet the job
9
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which the employee eamed a wage. The Employer-shall transmit to DRIVE National
Headquarters on a monthly basis, in one (1) check, the total amount deducted along with the

- name of each employee on whose behalf a deduction is made, the employee's Social Security
number and the amount deducted from that employee’s paycheck. .

ARTICLE 37 - TERMINAT]ON '

This Agreement shall be in full force and effect from March 13, 2013 to and lncludlng
March 12, 2014 and shall continue from year to year thereafter until written notice of
desire to cancel or terminate the Agreement is served by either party upon the other
party at least sixty (60) days prior to such expiration. :

Where no such cancellation or termination notice is served and the parties desire to
continue the Agreement but also desire to negotiate changes, or revisions of the

- Agreement, either party may serve upon the other, at least sixty (60) days prior to
March 12, 2014 or March 12 of any subsequent contract year, a notice that the party
desires fo revise or change the terms or conditions of the Agreement.

Revisions agreed upon or ordered shall be effective as of March 13, 2013 or March 13
of any subsequent contract year. The respective parties shall be permitted all legal and
economic recourse to support their requests for rewswns if the parties fail to agree
thereon.

In the event of an inadvertent failure by either party to give the notice set forth in
Paragraphs 1 and 2 of this Article, such party may give such notice at any time prior to
the termination or automatic renewal date of this Agreement. If a notice ts given in
accordance with the provisions of this paragraph, the expiration date of this Agreement
shall be the sixty-first (61st) day following such notice. -

Dated this day of _6th  day of _August 2013.

FOR THE EMPLOYER: FOR THE UNION:
TRICO EXCAVATING, INC. TEAMSTERS LOCAL UNION NO. 662

Redacted by U.S. Department Redacted by U.S. Department
23 of the Treasury 28 of the Treasury

Title ‘Wf . Title: BUsinesS Representative

RECEV I

:.\-.4...:'

0CT 18 -2013
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3/13/2013 - 31M12/2014
AGREEMENT

This Agreement made and entered into this ____day of by and between
Trico Excavating, Inc., Appleton, Wisconsin, herein referred to as the "Employer” and
Teamsters Local No. 662, affiliated with the International Brotherhood of Teamsters,
hereinafter referred to as the "Union."

ARTICLE 1 - RECOGNITION AND SCOPE OF OPERATIONS COVERED

The Employer recognizes and acknowledges that the Union is the exclusive
representative of all truck drivers employed in the classifications of work covered by this
Agreement for the purposes of collective bargaining. This Agreement shall cover all
work performed by employees of the-Employer in the classifications of work covered by
this Agreement within the geographical jurisdiction of the Union.

ARTICLE 2 - UNION SECURITY

All present employees who are members of the Union on the effective date of this
Agreement shall remain members of the Union in good standing as a condition of
employment.

All the present employees on the effective date of this Agreement who are not
members of the Union shall become and remain members in good standing of the
Union as a condition of employment on or after the seventh (7th) day following the
effective date of this Agreement. All employees who are hired after the effective date of
this Agreement shall become and remain members in good standing of the Union as a
condition of employment on or after the thirty-first (31st) day following the beginning of
their employment or on or after the thirty-first (31st) day following the effective date of
this Agreement, whichever is later. The provisions of this Agreement shall not be
enforced unless the requirements of state law, if any, are met.

The Employer agrees to deduct from the wages of all employees covered by this
Agreement the dues and initiation fees of the Union and agrees to remit to the Union all
such deductions prior to the end of the month following the month for which the
deduction is made. The Union agrees to present to the Employer a written
authorization, signed by each employee, for whom such deductions will be made.

ARTICLE 3 - PROBATIONARY EMPLOYEES

A new employee shall work under the provisions of this Agreement but shall be

employed on a thirty (30) day probationary period during which probationary period

employees may be discharged or disciplined without further recourse. After completion
1
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‘This weekly contribution shall be set forth by the Trustees of Central States Southeast
and Southwest Area Health and Welfare Fund to maintain the M9 Program without
retiree coverage effective September 30, 2007.

Employer to pay premium for any week in which the employee performs any work,
twelve (12) months following the month in which the employee last worked in case of an
on-the-job injury or illness.

The Employer agrees to allow the employees to make self-payments on the Group
Insurance benefits provided in this Article for a period of eighteen (18) months following
the month in which the employee last works. The employee must notify the Employer
of intent to make self-payments on insurance at the time of layoff and must submit the
premium to the Employer by the 10th of each succeeding month. In the event an
employee has made self-payments for a given month and is recalled to work in that
same month, the Employer shall refund the self-payment to the employee.

Notwithstanding anything herein contained, it is agreed that in the event the Employer is
delinquent at the end of a monthly period in the payment of its premiums for health
insurance benefits provided under this Article, and after the proper official of the Local
Union shall have given seventy-two hours' notice to the Empioyer of such delinquency
in the payment of health insurance premiums, the Union shall have the right to take
such action as it deems necessary until such delinquent payments are made. [tis
further agreed that in the event such action is taken, the Employer shali be responsible
to the employees for losses resulting therefrom.

ARTICLE 19 - PENSIONS

Effective March 1, 2013, the Employer shall contribute to the Central States, Southeast
and Southwest Areas Pension Fund the sum of $137.60 per week for each employee
covered by this Agreement who has been on the payroll thirty (30) days or more.

This Fund shal! be the Central States, Southeast and Southwest Areas Pension Fund.
There shall be no other pension fund under this Agreement for employees covered by
this Agreement.

By the execution of this Agreement, the Employer binds himseif and becomes party to
the Trust Agreement establishing the Central States, Southeast and Southwest Areas
Pension Fund and authorizes the Employer parties thereto to designate the Employer
trustees as provided under such Agreement, hereby waiving all notice thereof and
ratifying all actions already taken or to be taken by such Trustees within the scope of
their authority.

37.9.215



Action for delinquent contributions may be instituted by either the Local Union, the Joint
Council or the Trustees. Employers who are delinquent must also pay all attorneys’
fees and costs of collections.

ARTICLE 20 - POSTING OF NOTICE

The Employer agrees to the posting within his business premises of notices of Union
meetings, etc., by an elected or appointed official of the Union. A copy of this
Agreement shall be posted at each place of business.

ARTICLE 21 - UNION COOPERATION

The Union as well as the members thereof, agree at all times as fully as it may be within
their power, to further the interests of the industry represented by the members of the
Association. _

ARTICLE 22 - INSPECTION PRIVILEGES

Union Business Agents shall have access to the Employer's place of business during
working hours for the purpose of adjusting dlsputes and ascertaining that the
Agreement is being adhered to.

ARTICLE 23 - HOURS OF WORK

The regular work week shall consist of-five (5) eight (8) hour days, Monday through
Friday of each week.

Employee's regular hours of work shall normally be scheduled between the hours of
7:00 AM. and 5:00 P.M.

The hours of work may be changed by mutual agreement.

Time and one half (1 1/2) shall be paid for all work in excess of eight (8) hours per day.
Time and one half (1 1/2) shall be paid for all hours worked on Saturday.

Double time (2) shall be paid for all work performed on Sunday and Holidays.

There shalil be no split shifts.

Available employees shall be assigned work within their classification on the basis of
seniority, i.e., starting time, overtime, etc., provided however, that the Employer retains

the right to utilize his equipment and the men regularly assigned to meet the job
9
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which the employee eamed a wage. The Employer-shall transmit to DRIVE National
Headquarters on a monthly basis, in one (1) check, the total amount deducted along with the

- name of each employee on whose behalf a deduction is made, the employee's Social Security
number and the amount deducted from that employee’s paycheck. .

ARTICLE 37 - TERMINAT]ON '

This Agreement shall be in full force and effect from March 13, 2013 to and lncludlng
March 12, 2014 and shall continue from year to year thereafter until written notice of
desire to cancel or terminate the Agreement is served by either party upon the other
party at least sixty (60) days prior to such expiration. :

Where no such cancellation or termination notice is served and the parties desire to
continue the Agreement but also desire to negotiate changes, or revisions of the

- Agreement, either party may serve upon the other, at least sixty (60) days prior to
March 12, 2014 or March 12 of any subsequent contract year, a notice that the party
desires fo revise or change the terms or conditions of the Agreement.

Revisions agreed upon or ordered shall be effective as of March 13, 2013 or March 13
of any subsequent contract year. The respective parties shall be permitted all legal and
economic recourse to support their requests for rewswns if the parties fail to agree
thereon.

In the event of an inadvertent failure by either party to give the notice set forth in
Paragraphs 1 and 2 of this Article, such party may give such notice at any time prior to
the termination or automatic renewal date of this Agreement. If a notice ts given in
accordance with the provisions of this paragraph, the expiration date of this Agreement
shall be the sixty-first (61st) day following such notice. -

Dated this day of _6th  day of _August 2013.

FOR THE EMPLOYER: FOR THE UNION:
TRICO EXCAVATING INC. TEAMSTERS LOCAL UNION NO. 662

Redacted by U.S. Department Redacted by U.S. Department
&)%) of the Treasury By RRRICEST

Title ‘Wf . Title: BUsinesS Representative

RECE DD

:.\-.4...:'

0CT 18 -2013
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This Agreement made and entered into this 1% day of December 2012 by and
between KEN TRIMBLE, INC., party of the first part, and TEAMSTERS LOCAL
UNION NO. 627, affiliated with the International Brotherhood of Teamsters, party
of the second part.

ARTICLE 1
RECOGNITION

Section 1: The Company agrees to recognize, and does hereby recognize, the
Union, its agents, representatives or successors as the exclusive bargaining
agency for all of the employees of the Company as defined herein.

Section 2:  The term “employee” as used in this Agreement shall be defined as
drivers and mechanics.

Section 3;: The Company will neither negotiate nor make collective bargaining
agreements for any of its defined employees in the bargaining unit covered
hereby uniess it be through duly authorized representatives of the Union.

Section 4; The Company agrees that it will not sponsor or promote, financially
or otherwise, any group or labor organization, for the purpose of undermining the
Union: nor will it interfere with, restrain, coerce, or discriminate against any of its
employees in connection with their membership in the Union.

Section 5: The Union recognizes for the purpose of this contract, each
member of the bargaining group, as separate entities and shall apply the
conditions of this contract accordingly.

ARTICLE 2
UNION SHOP AND DUES

Section 1:  Union Shop The Employer recognizes and acknowledges that the
Local Union is the exclusive representative of all employees in the classifications
of work covered by this Agreement for the purpose of collective bargaining as
provided by the National Labor Relations Act.

All present defined employees who are members of the Local Union on the

effective date of this subsection shall remain members of the Local Union in good

standing as a condition of their employment. All present defined employees who

are not members of the Local Union and all defined members who are hired

hereafter shall become and remain members in good standing of the Local Union

as a condition of their employment on and after the thirty-first (31*") day following

the beginning of their employment or on and after the thirty-first (31%) day

following the effective date of this subsection, whichever is the later. This

provision shall be made and become effective under the provisions of the

National Labor Relations Act, but not retroactively. .
RECENVTD

When the Employer needs additional men to be used in said defined
DEC 1 4 2012
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Section 3:  Notwithstanding anything herein contained, it is agreed that in the
event any Employer is delinquent at the end of a period in the payment of his
contributicns to the Health and Welfare or Pension Funds, after the proper official
of the Local Union has given seventy-two (72) hours notice to the Employer of
such delinquency in Health and Welfare or Pension payments, the employees or
their representatives shall have the right to take such action as may be
necessary until such delinquent payments are made, and it is further agreed that
in the event such action is taken, the Employer shall be responsible to the
employees for losses resulting therefrom.

Section4: The Company shall continue to make the weekly contributions on
all employees with one (1) or more years of seniority not to exceed four (4)
weeks who are not working due to a layoff. VWhen the employee is returned to
work from layoff, the Employer will begin making the weekly contributions.

Section 5. By the execution of this Agreement, the Employer authorizes the
Employers Associations who are signatories to similar collective bargaining
agreements signed with Teamsters Unions to enter into appropriate trust
agreements necessary for the administration of such Fund, and to designated
Employer Trustees under such trust agreements hereby waiving all notice thereof
and ratifying all actions taken or to be taken by such trustees within the scope of
their authority.

ARTICLE 14
PENSION FUND

Section 1:  Effective May 1, 2012 and continuing through the life of this
Agreement, the Employer shall contribute to the Central States, Southeast and
Southwest Areas Pension Fund the sum of One Hundred Twenty-four and eighty
cents ($124.80) per week for each employee covered by this Agreement who has
been on the payroll thirty (30) days or more. Effective May 1, 2013 the weekly
contribution shall increase to One Hundred Thirty-two and thirty cents ($132.30).
Effective May 1, 2014 the weekly contribution shall increase to One Hundred
Forty Dollars and twenty cents ($140.20).

Section2: This Fund shall be the Central States, Southeast and Southwest
Areas Pension Fund. There shall be no other pension fund under this contract
for operations under this contract or for operations under the Southeast and
Southwest Areas contracts to which employers who are party to this contract are
also parties.

Section 3:  If an employee is absent because of illness or off-the-job injury and
notifies the employer of such absence, the Employer shall continue to make the
required contributions for a period of four (4) weeks. If an employee is injured on
the job, the Employer shall continue to pay the required contributions until such
employee returns to work; however, such contributions shall not be paid for a
period of more than twelve (12) months. If an employee is granted a leave of
absence, the Employer shall collect from said employee prior to the leave of
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absence being effective, sufficient monies to pay the required contributions into
the Pension Fund during the period of absence.

Section4:  Contributions to the Pension Fund must be made for each week on
each regular or extra employee even though such employee may work only part
time under the provisions of this contract.

Section 5.  Notwithstanding anything herein contained, it is agreed that in the
event any employer is delinquent at the end of a period in the payment of his
contributions to the Health and Welfare or Pension Fund or Funds created under
this contract, in accordance with the rules and reg ulations of he Trustees of such
Funds, the employees or their representatives, after the proper official of the
Local Union shall have given seventy-two (72) hours notice to the Employer of
such delinquency in Health and Welfare or Pension payments, shall have the
right to take such action as they deem necessary until such delinquent payments
are made, and it is further agreed that in the event such action is taken, the
Employer shall be responsible to the employees for losses resulting therefrom.

ARTICLE 15
UNAUTHORIZED ACTIVITY CLAUSE

Section 1: It is further mutually agreed that the Local Union will, within two (2)
weeks of the signing of this Agreement, serve upon the company a written notice,
which notice will list the Union's authorized representative who will deal with the
company, make commitments for the Union generally and, in particular, have the
sole authority to act for the Union in calling or instituting strikes or any stoppages
of work, and the Union shall not be liable for any activities unless so authorized.
It is further agreed that in all cases of an unauthorized strike, slow down, walk
out, or any other unauthorized cessation of work in violation of this Agreement,
the Union shall not be liable for damages resulting from such unauthorized acts
of its' members. While the Union shall undertake every reasonable means to
induce such employees to return to their jobs during any such period of
unauthorized stoppage of work mentioned above, it is specifically understood
and agreed that the company, during the first twenty-four (24) hour period of
such unauthorized stoppage of work shall have the sole and complete right of
reasonable discipline, short of discharge, and such employees shall not be
entitled to or have any recourse to any other provisions of this Agreement. After
the first twenty-four (24) hour period of such stoppage, and if such stoppage
continues, however, the company shall have the sole and complete right to
immediately discharge any employee participating in any unauthorized strike,
slow down, walk out or any other cessation of work and such employees shall not
be entitled to or have any recourse to any other provisions of this Agreement.
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ARTICLE 16
SEPARABILITY AND SAVINGS CLAUSE

Section 1:  If any Article of Section of this contract or of any Riders thereto
should be held invalid by operation of law or by any tribunal of competent
jurisdiction, or if compliance with or enforcement of any Article or Section should
be restrained by such tribunal pending a final determination as to its validity, the
remainder of this contract and of any Rider thereto, or the application of such
Article or Section to persons or circumstances other than those as to which it has
been restrained, shall not be affected thereby.

Section 2:  In the event that any Article or Section is held invalid or
enforcement of or compliance with which has been restrained, as above set forth,
the parties affected thereby shall enter into immediate collective bargaining
negotiations, upon the request of the Union, for the purpose of arriving at a
mutually satisfactory replacement for such Article or Section during the period of
invalidity or restraint. If the parties do not agree on a mutually satisfactory
replacement, either party shall be permitted all legal or economic recourse in
support of its demands, notwithstanding any provisions of this contract to the
contrary. :

ARTICLE 17
EMERGENCY CLAUSE

Section 1:  In the event of war, declaration of emergency, or imposition of
civilian controls during the life of this contract, either party may reopen the same
upon sixty (60) days written notice and request renegotiation of matters dealing
with wages and hours. Upon the failure of the parties to agree in such
negotiations, either party shall be permitted all lawful economic recourse to
support their request for revisions. If governmental approval of revisions should
become necessary, all parties will cooperate to the utmost to attain such
approval. The parties agree that the notice provided herein shall be accepted by
all parties as compliance with the notice requirements of applicable law, so as to
permit economic action at the expiration thereof.

ARTICLE 18
TERMINATION CLAUSE

Section 1:  This Agreement covering the classifications of drivers and
mechanics shall be in full force and effect from December 1, 2012 through April
30, 2015 and shall continue in full force and effect from year to year thereafter
unless written notice of desire to change or modify this Agreement is served by
either party upon the other party sixty (60) days prior to the annual date of
expiration.

Section 2:  Any supplement to this Agreement mutually agreed to by both
parties hereafter becomes a part of this Agreement.
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AGREEMENT

This Agreement, made and entered into this ____ day of _ , 2011, by and
between TRIUMPH TRUCKING OF NEWBURGH, LTD. (hereinaficr refered to as the
“Employcr” and Teamsters Local 964, affiliated with the Intcrnational Brotherhood of Teamsters
(hercinafter referred to as the *“Union™).

WITNESSETH: That for the purpose of promoting 8 harmonious rclationship between
the Employer and the employee, the Employer and the Union agree as follows:

ARTICLEX
RECOGNITION

“The cmployess covered by this Agreement shall be construed to.mean any driver,
chauffeur, or driver-helper operating a truck, tractor, or any other vchicle operated on the
highway, street, or private road for transportation purposes when used.

ARTICLE XI
MANAGEMENT RI

Secticn 1,

(2)  BExcept to the extent expressly limited by the Specific terms and provisions of this
Agreement, the Employer shall have, solely and exclusively, all rights to manage the business as
may arise subscquent to the execution of this Agreement and as existed prior to the execution of
this Agreement.

(b)  The rights mentioned in (a) above shell include, but shall not be confined to, the
following:

(1)  ‘The right to determine, and from time 1o lime redetenmine, the number,
location, and type of operations, the methods, process and means of
operation, and the materials of production and operation to be used;

(2)  Theright to detcrmine the number of hours per day or per week operations
shall be carricd on and the right 0 hire, promote, assign to shifis maintain
discipline and efficiency, and to discharge employces,

(3)  The right to determine the starting and quitting times and to establish,
change, combine, or abolish job classification, and to determine the
numnber, types and qualifications of employees required; and

(4)  The right to make work assignments 1o cinployees and (o establish
working rules.
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ARTICLE X1
FUNERAL LEAVE

In the event of a death in the family (father, mother, father-in-law, mother-in-law, wife,
husband, brother, sister, son or daughter, grandparents, and step-children), an c¢mployee
employed for more than sixty (60) days shall be entitled to no more than three (3) work days off
to attend the funeral. ‘o be paid for time taken as funeral leave, an cmployee must provide the
Employcr with verification of the funeral services attended. Pay for funcral leave days will be
calculated in the same manner as vacation days, Funcral pay will be for compensable time only.

ARTICLE X1
PENSION

The Employer agrees to contribute to the Teamsters’ Central States Pension Fund as per
the established rates. Employees will make pension contributions according to the following:

Employce Pension Contributions:
a. First year of employment — No employee contribution.
b. Second and third years of cmployment:
i. First year of the Contract - $10.00 pcr week
il. Sccond year of the Contract - $12.00 per week
iii. - Third ycar of the Contract - $14.00 pcr week
iv. Fourth year of the Contracl - $16.00 per week
v. Fifth year of the Coptract - SlB.dO per week

c. Starting afler the completion of three full years of employment with the
Company, employees will contribute the following amounts through weekly
payroli deductions: .

i. First year of the Contract - $42.80 per week
ii. Second year of the Contract - $46.20 per week
fii. “Third year of the Contract — 48.95 per woek
iv. Fourth year of the Contract - $51.90 per week

v. FiRth year of the Contract - $55.00 per week.

12

37.9.225




KANSAS CITY DRIVER & MECHANIC AGREEMENT
BETWEEN
TRUE VALUE COMPANY-
AND
BUILDING MATERIAL, EXCAVATING, HEAVY
HAULERS, DRIVERS, HELPERS AND WAREHOUSEMEN
LOCAL UNION NO. 541 AFFILIATED WITH THE

INTERNATIONAL BROTHERHOOD OF TEAMSTERS

February 17, 2014 through January 31, 2018

R

MAY 1 ¢ 014
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R L, F

1
37.9.226



THIS AGREEMENT made and entered into this 17® day of February, 2014, by and between
TRUE VALUE COMPANY of 14900 U.S. Highway 71, Kansas City, Missouri, hereinafter

referred to as the "Company" and Local 541, affiliated with the International Brotherhood of
Teamsters, hereinafter referred to as the "Union".

ARTICLE 1 - RECOGNITION, CONDITION OF EMPLOYMENT, CHECK OFF. PROBATIONARY
ASSQCIATES, WORK ASSIGNMENTS

Section 1 - RECOGNITION

(a) The Company recognizes the Union as the bargaining agency for all drivers and
mechanics empioyed by the Company at 14900 U.S. Highway 71, Kansas City, Missouri, and any
facility operated by True Value in Teamsters Local 541 jurisdiction, as drivers and mechanics,
which drivers and mechanics are hereinafter referred to as the “Associates”.

(b) Itis negotiated for the purpose of specifying wage schedules, hours of work, conditions of
employment, adjustment of grievances and for the further purpose of preventing strikes, lockouts,
and other disturbances, thus ensuring and perpetuating harmonious relations between the
Company and the Union.

(c) The Company's rights are limited contractually only by the expressed intention of the
specific provisions of this Agreement. The Union recognizes that the Company shall have full
authority in the operation of all branches of its business, including the right to employ any person it
may see fit and to discharge any Associate for just cause.

Section 2 - CONDITION OF EMPLOYMENT

It shali be a condition of employment that all Associates of the Company covered by this
Agreement who are members of the Union in good standing on the effective date of this
Agreement shall remain members in good standing and it shall also be a condition of employment
that all Associates covered by this Agreement who are not members on the effective date of this
Agreement, shali on the thirtieth (30") day following the beginning of such employment become
and remain members in good standing of the Union.

Section 3 - CHECK OFF

(a) The Company shall notify the Union in writing on the first (1% or fifteenth (15™) day of each
month the names of all persons employed during the preceding period. New Associates may be
solicited for Union membership by the Union but not on Company time or on the Company's
premises.

(b) Whenever any Associate covered by this Agreement has executed and delivered to the
Company a proper written assignment for the deduction of Union dues, initiation fees or
assessments by the Company from an Associate's wage, the Company agrees to make such
deductions and to send the Company's check for the amount so deducted, together with a list of
the individuals from whom the deductions were made to the Union each month. The Union
agrees to indemnify and hold the Company harmless from any claim or liability which might be
incurred by the Company in connection with complying with the provisions of this paragraph and
Section 2 - Condition of Employment.
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{c) _ During the pendency of grievances of arbitration, neither party shall use coercive or

(d) Warning notices issued to Associates for violations of Company rules or the terms of this
Agreement shall remain in effect for nine (9) months from date of issuance,

ARTICLE 9 - NO LOCKQUT - NO STRIKE

(a) ' There shall be no lockout by the Company, and the Union will not cause or sanction any
Assocuqtes fepresented by it to cause or participate in any strike, slowdown or interruption of
producpon during the term of thjs Agreement. Participation during the term of this Agreement, in

{b) The Company recognizes the right of incividual Associates who are members of the Union
to refuse to cross a picket line established by other Associates of the Kansas City Distribution
Center who are members of Teamsters Local 541 when said picket line has been approved by
Teamsters Local 541, and agrees that such refusal shall not constitute a strike or breach of this
Agreement. No disciplinary action will be taken against any Associate for such refusal.

ARTICLE 10 - SICK PAY - HEALTH & WELFARE - PENSION

The Union hereby approves the following Associates' Sick Pay, Health and Welfare, and Pension
plans between the Union and the Company.

(a) SICK PAY: Fuli-time Associates will be credited with one and one-quarter (1-1/4) day's

sick pay for each complete calendar quarter with a Maximum of five (5) days in any calendar year.

If employment is terminated prior to the end of the calendar year, an Associ_ate is entitled
to sick pay based on the number of calendar quarters completed prior to separation date. No
fractional part of calendar quarters will be counted in making the above determination.

(b) HEALTH & WELFARE: The Company shall pay the entire cost of the Mo-Kan ‘_reamsters
Health and Welfare Plan on behalf of all full-time and part-time drivers and mechanics. Each
driver and mechanic will make weekly cost sharing payments of twenty-five percgnt (25%) qf the
total cost of the plan, through payroll deduction. The Cgmpany contribution |ncrea§e will b_e
Ccapped at eight percent (8%) per year. Any increase over eight percent (8%) per year will be paid
by the employee.,

Contributions shall be an amount equal to Five Dollars and twenty cents ($5.20) per hour
for forty (40) hours per week for fifty-two (52) weeks per year on pehalf of each ngef an_d
mechanic through the term of this Agreement, unless the Company is notified by the Union in
advance of any increase in premiums.

1
37.9.228



(c) PENSION: Pension contributions will be governed by the Central States Area Over-
the-Road Motor Freight Agreement (17B Plan). The Company will pay the applicable daily rate
on behalf of each driver and mechanic for participation in Central States Pension Plan 17B.
Each Associate will contribute Thirty-Five Doliars ($35.00) per week toward the total cost of
participation in the Central States Pension Plan 17B through payroll deduction.

ARTICLE 11 - INJURY ON THE JOB

Any Associate sustaining injuries which are compensable under the Workers' Compensation Act
who is sent to a doctor and returns to work during the Associate's regular working hours the same
day shall be paid by the Company the applicable wage rate for such time thereby lost on such day
by such Associate; and if the Associate shall on any subsequent day on which the Associate
performs work for the Company, go to the Company doctor for treatment of such injury during the
Associate's regular working hours, the Associate shall be paid by the Company the applicable
wage rate for such time thereby lost on such day by such Associate. Should an injured Associate
be admitted to the hospital or be instructed by the Company or the doctor to refrain from
performing further work on the day such Associate is injured, such Associate shall receive the
applicable hourly rate for the entire work day.

ARTICLE 12 - SAFETY

The Company will continue to make reasonable provisions for the safety and heaith of its
Associates during the hours of their employment in accordance with ali National, State and local
safety laws. The Union and the Associates agree to abide by all National, State and local safety
laws and all safety laws heretofore or hereinafter established by the Company.

ARTICLE 13 - NON-DISCRIMINATION

There shall be no discrimination by the Union or the Company of any kind against any Associate
on account of race, religion, ancestry, national origin, age, color, creed oOr sex.

ARTICLE 14 —CLASSIFICATIONS — WAGE RATES — OTHER COMPENSATION

Section 1 — Driver Pay

Associates will be compensated for all time spent in the service of the Company.

(a) Tre rate of pay for freight drops and pick-ups made at Member Stores shall be as follows:

One {1) — Two (2) freightdrops ... Fifty Dollars ($50.00)
Three (3) — Six (6) freight drops.................... Sixty-Five Dollars ($65.00)
Seven (7) - Ten (10) freight drops............ Seventy-Five Dallars ($75.00)
Eleven (11) freight drops and above............. Eighty-Five Dollars {($85.00}

These drop rates will apply to all Road drivers and City bid routes.

12
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AGREEMENT
BETWVEEDI
TRUMBULL CEMENT PRODUCTS COMPANY
AND

TEAMSTERS LOCAL UNION 377

RECEIVED
MAY 0 3 2012

CONTRACT
DEPARTMENT

MARCH 31, 2012 THROUGH MARCH 31, 2016
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TRUMBULL CEMENT PRODUCT COMPANY

This Agreement, made and entered into at Youngstown, Ohio, by and between the TRUMBULL
CEMENT PRODUCT COMPANY, hereinafter collectively and individually designated as the
“Employer”, and TEAMSTERS LOCAL UNION 377, affiliated with THE INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, hereinafter referred to as the “Union”.

ARTICLE I
~ RECOGNITION

Section 1.1  The Employer agrees to recognize, and does hereby recognize, the Union, its
Agents, Representatives, or Successors, as the exclusive bargaining agency for all of the
employees of the Employer as herein defined.

Section 1.2  The term “employee”, as used in this Agreement, shall include hourly rated
Drivers, Helpers, and Yardmen. '

Section 1.3 The Employer will neither negotiate nor make collective bargaining agreements
for any of its employees in the bargaining unit covered hereby ualess it be through duly
authorized representatives of the Union.

Section 1.4 The Employer agrees that it will not sponsor or promote, financially or otherwise,
eny group-or labor organization for the purpose of undermining the Union; nor will it interfere
with, restrain, coerce, or discriminate against any of its employees in connection with their
membership in the Union.

Section 1.5  Supervisors shall not perform bargaining unit work inconsistent with the current
- established practice.

ARTICLE II
UNION SHOP AND DUES

Scction2.1  The Employer recognizes and acknowledges that the Local Union is the exclusive
representative of all employees in the classifications of work covered by this Agreement for the
purpose of collective bargaining as provided by the National Labor Relations Act.

Section2.2  Ali present employees who are members of the Local Union on the effective date
of this Subsection shall remain members of the Local Union in good standing as a condition of
employment. All present employees who are not members of the Local Union and all employees

0
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Section 21.6 In the event the Employer is delinquent at the end of a period in the payment of its
contributions to the Health and Welfare Fund referred to in this Agreement in accordance with
the rules and regulations of the Trustees of such Fund and the Employer’s obligations under this
Section, the employees or their representative shall have the right to take such action as is
available to them for the costs of such action,

Section 21.7 Employees are to receive two (2) sick days per year. If not taken, the Company
will reimburse at the end of the year for days not taken.

ARTICLE XXII

PENSION PLAN

Section 22.1 The Employer shall contribute to the Central States Southeast and Southwest
Areas Pension Fund the following:

Effective 3/31/2012 $194.00 + $11.00 weekly  $.27 hourly
Effective 3/31/2013 $201.80 + $7.80 weekly $.19 hourly
Effective 3/31/2014 $209.90 + $8.10 weekly $.20 hourly
Effective 3/31/2015 $218.30 + $8.40 weekly $.21 hourly

The purpose of the said Fund is to afford Pension Benefits in accordance with the terms of the
Pension Fund booklet.

Section 22.2 This Fund shall be administered by a Joint Committee of Trustees, half of whom
shall be designated by the Union and half by the Employer who are or may become parties to
Agreements with the Union providing for similar contributions by such Employers to the same
Pension Fund. By the execution of this Agreement, the Employer hereby authorizes the said
group of Employers and or the Trustees they may designate to enter into an appropriate Trust
Agreement with representatives of the Union for the administration of the Pension Fund, waiving
notice of and ratifying all actions alrcady taken or to be taken by such Trustecs within the scope
of their authority, provided, however, that such action does not operate so as to increase the
obligation of the Employer to pay more than the weekly contributions above specified, nor so as
to impose upon this Employer any obligation whatsoever other than the making of such payment.

Section 22.3 Casual or spot labor shall not be covered by this Agreement.

ARTICLE XX111
FUNERAL LEAVE

Section 23.1 In the event of a death in the immediate family, an employee will be allowed as
“leave” the three (3) days immediately following the death, with straight time pay for any of the
three (3) days which are regularly scheduled working days. Members of the immediate family

11
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AGREEMENT

between

TRUCK DRIVERS, CHAUFFEURS AND HELPERS. PUBLIC
EMPLOYEES. CONSTRUCTION DIVISION, AIRLINES - GREATER
CINCINNATI / NORTHERN KENTUCKY AIRPORT AND
MISCELLANEOUS JURISDICTION, GREATER CINCINNATI, OHIO
LOCAL UNION NO. 100

4n affiliate of the
International Brothethood of Teamsters

and

TUBE CITY IMS, L1.C

04/01/13 - 03/31/16

RECEIVED
JUN 19 2013

CONTRACT
DEPARTMENT
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Tube City YMS, LLC 0401113 -~ 03131116
3018 Oxford St. Road
Middietown, O] 45044

AGREEMENT

THIS AGREEMENT is entered into by and Letween Truck Drivers, Chauffeurs and Helpers. Public Empiovees.
Construction Division, Airlines = Greater CincinnatifNortharn Kenmcky Airport and Miscellaneoys Jurisdiction,
Greater Cincinnati, Ohio Local Union No. 100, an affiliate of the International Brotheshood of Teamsters,
hereinafter known as the Union, and TUBE CITY DMS, LLC, hereinafter known as the Bmployer.

The purpose of this Agreement is to detcrmine the hours, wages and other conditions of employment and 10
adopt measures for scttkement of differences so the contractors may secure sofficient capabke employees and the
einployees may have as ymch continuous employment as possible withont mterruption by lockouts, strikes, or
other labor trouble.

ARTICLE i. RECOGNITION.

The Employer herzhy recognizes the Union as the sole and excinsive bargaining agent for the pyrpose of
collective bargsin'ng in regard to wages, hours and other terms and conditions of employment for all truck
drivers emp oyed by the Employer at its AK Steel, Middletown, Ohie facility, excluding all othet production
and maiotenance employses. office clerical cmployees, professional cmployees, guards and supervisors as
dofined by the National Labor Relations Act (“Act™) and agrees 1o operate said facility on 3 Umon shop basis in
accordance with the Act.

Tube City IMS, LLC may assign this agreement 1o Intemational Mill Service, (ne. at any tiome upoa notice to the
Union. Provided tha the assignnicit of the co tract shall not alter the terms and conditions of the existing
agreements and the Union mcmbers covered by their respective agreement,

ARTICLE 2. MANAGEMENT RIGHTS.

Subjoct 10 the provisions of this Agrecment, the Employer retains the exclusive right to manage the busincss and
the facildy and 10 dirgct the working force. The right to manage the business and facility and 10 direct the
working farce inclndes, but is not limiled to, the right 10 hire, assign work to employees, suspend or discharge
employees for Just cause. to transfer omployees withine the facility, 10 ralieve employees from duty becanse of
lack of work, and 10 deviee and implement work rules,

ARTICLE 3. NON-DISCRIMINATION.

Section 1. The Emaployer and 1 Union agree that there will be no discrivination towards an employee because
of race, color, religion, age, sex or nationality,

The Eroployer agrees that there wil) be no discrimipation towards an employee beeause of his membership in

the Union or for his Union activities or affiliation with histher Union or for fulfilling hisher Union rights or
activities or his seniotity position with the eamployer or the Upion,
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thicty (30) days writien notice to the Union, reopen this Agreement solely for the Hmited purpose of reviewing
the amount of Eraployer contriburtions 1o the Fand.

ARTICLE I4. PENSION PLAN.

Effective as of the dates indicated below, the Employer shall contribute to the Central Stales Southicast and
Southwest Arcus Pension ¥und, 2 jointly administered cmployer-union fund, the amounts listad below Tor each
employee covered by this Agreement who has been on 1 payroll thirty {30) days or morze:

Effective 4/01/13 3268.80 per weck per employee
Effective 4/01/14 $279.60 per week per employes
Effective 04/01/15 $290.80 per week per caployee

By the execution of this Agreement, thic Employer :nthorizes the Employer Associations which arz partics 1o the
Central States Area Local Canage Supplemental Agreernent (o cater into appropriate trust agresmzris necessary
for the adnunistration of such fund and to designate the Employer trustees under such agresment, herchy
waiving all notice thereof and ratifying all acrions already taken or 10 be taken by such trusiees within the scope
of their authority.

If an employce is absent because of 1llicss or off-the-job injury and notifics the Employer of such absence, the
Employer shall continue to make the requiced contibations for a period of four (4) weeks, Leginning with the
first week after contributions for active empioyment ceases,

I an emoployes s injured on the job, the Employer shall continue to pay the required contributions umtil such
employce reharns 10 works however, such contributions shall not be pard for 1 period of more thap twetty-six
{26) weeks, beginning with the first week after comtributions for aclive employment ceases.

i an employee is granted a leave of absence, the Employer shall colkect from said employee. prior to the keave
of absence being eftective. sufficient moneys (o pay the required contributions [nto the pension fund during the
perivd of absence, without Toss of seniority.

Contributions 10 the pension fund must be made for cach week on each regular or extra employee, even though
such omployee may work only part time under the provisions of this contract, inciuding weeks where work is
performed for the Employcr bot not under the provisions of this contract, and although contributions may be
made for those weeks imo some other pension fund. Employees who work either temporarily or in cascs of
emergency under the terms of this contract shall not be covered by the provisions of this paragraph,

The Trustess o their designated representatives shall have the authority 1o audit the payrol) and wage records of
‘the Employer for all individuals performing work within the scope of andfor covered by this Agreerent. for the
Farpose of determining the accuracy of contributions to the funds and adhcrence fo the requirements of this
Agreement regarding coverage and contributions. For purposes of such audit, the Trustees or their designated
representatives shall have access to the payroll and wage records of any individeal, inchiding owner OpeTators,
lessors and employees of fleet owners, who the Trustees or their designated representatives reasunably believe
may ke subject to the Employer™s ¢ontritution obligation.

Employees who work ¢ither temporarily, pan-time, of in cases of cmergency, under terms of this Agreement,
shall be covered by the provisions of this article. :
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Upon termination, layof(, or discharge of any said employées, contributions 10 said fund for employs¢ will swp
with the last fall week of craployment.

ARTICLE 5. SENIORITY.

Employees who conlinuously remain in active amployment for a period of one (1) month shall acquire schioriny
for the purpose of layolf and recall, praviding said cmployee is qualified 10 perform the work. Upon mutual
conscat, the putics may agree to extend this period.

Seniority shall apply for the porpose of bidding shift selection. Employees shall be permitted to use their
senjorily to bump to another shift once every twelve (12) mooths from the date of shift chsnge. Therafier,
when a vacancy occurs, the Company shall post the open’ng: for fowteen {14) days. Members shall be able to
bii on the shift in the fourtecn (14) day period if they are interested. Once = member has been awanded 2 bid, he
shail not be peaminted to re-bid an opening for a persod of twelve {12) months from the date of the awagd,

The Company must bid every ime the schedule is changed 10 or from a twenty-one (21) mm. In those
instances, the employes will keep hisher bump, A fourteen (14) day noticc must be given upon commencement
of the twenty-one (21) tum schedule. The Company will give as must notice as possible for discontinuation of
the twenty-one (21) rum schedule.

All employees shall have the opporunity to be trained and qualified for all jols under Whis Agroement providing
they have requisitc skill and atality.

Within the firat sixty (60) days of employment, the Company will peovide ample opportunity (o0 be qualificd and
trained for all jobs covered under this agreemeat.

Senfority will be based on the last eligible datc of hire.

No grievance for alleged violkations of scniority as provided herein shall be accepied or honored unless the same
is duly filed in writing within four (4) days of the oocurrence. upon discovery of occurrence.

A qualilied employee's senjority shall be terminated under the lollowing conditions:

1. Ewmployee quits or is discharged and is not reinstated,

2. Bmployee fails 1o repor: to woek within four (4) days trom dake of receipt of centificd mail, The Company
will man job i’ unable to secure truck driver.

3. Employee has been continmously Iaid off for a period of twenty-four (24) months or time of service,
whichever is least {only applies 1o new hires as of January, 2010),

4. Employee is off work for 4 period of eighteen (18) months for sicknoss of injury. eXcept on-the-job imjury,
Employec fails 10 kesp Employer and Union notified of his correct sddress and tedephone number.

ARTICLE 16. ALLOWANCE FOR FUNERAL LEAVE.
Employces with ninety (90) working days of cmployment will be permitied up to three (3) normally scheduled

working days absence which fall within a two (2) consecutive calendar day period to make arrangements for and
auend the funeral. Immediate family is defined as legal spouso, mother, father, son, daughter, grandparenis,

37.9.236



TUBE CITY M3 LLC
ACCOUNT NO.: B033608-0200-00100A

LETTER OF UNDERSTANDING AND AGREEMENT

Coniributions willbe remitied to the Centra) Stales Pension Fund on buhaif of sny empoyes, kcluding
regular, fultime, temporary, eme gancy, pari-tims or additional empoyses coversd bythe co active
cargawung agieement {coa) afle the employes hes been on the Employer's payrol for thirty (30)
calendar days, regarciess of probationary or senlonty status. Contributions will bo remites for alf
compensated penods, including paid vacations, paid holldays, and actua! ime worked.

TUBE CITY IM5 LLC LOCAL UNION NO. 400

Redacted by U.S. Department

Redacted by U.S. Department
of the Treasury

8 of the Treasury

Tille

Date: L/‘ 7/“4} Date: /! \qp. L3

RECEIVED
NOY 0 7 2013

CONTRACY
DEPARTMENT
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AGREEMENT

Made and entered into by and between TUCKER TIRE SERVICE, INC. hereto hereinafter
called the “Employer”, and AUTOMOTIVE, PETROLEUM AND ALLIED INDUSTRIES
EMPLOYEES UNION, LOCAL NO. 618, hereinafier called the “Union”.

RECOGNITION - The Employer rccognizes the Union, within its present jurisdiction,
(Franklin, Jefferson, Warren, St. Charles, Lincoln, St. Louis County, and the City of St.
Louis) as the sole bargaining agent for the classifications described herein. It is further
agreed that no other Labor Organization or group of employees shall be recognized in any
form for any purpose respecting coliective bargaining. The Company agrees that all duties
coming under the jurisdiction of or specified in this contract shall be performed only by
members of the bargaining unit herein described.

PURPOSE OF AGREEMENT

It is the intention of the parties that this Agreement will establish sound relations between the
company and its employees which will promote harmony, genuine cooperation and
efficiency, to the end that the employees and the Company may mutually benefit; assure a
full day’s work for a day’s pay, and to facilitate peaccful adjustment of differences which
may arise from time to time between the Company and the Union, or between the Company
and any employees covered by this Agreement and to achieve uninterrupted operations in the
plant and to achieve the highest level of employee performance consistent with safety, good
health and sustained effort. This Agreement is intended to set forth all the rights of the Union
and the employees, all of which arise as a result of this contract.

It is recognized that the interests of the Company and the interest of its employees are
fundamentally the same since the Company must prosper if its employees are to prosper.
This requires that both the Company and the employees work together to the end that quality
and costs of products or service will prove increasingly more attractive to the customers of
the business so that the business will be continuously successful. Accordingly, the Company
and the Union do hereby mutually pledge themselves to make every effort to make this
Agreement the means of improving the relations between the employees covered by this
Agreement and the Company, of obtaining fair treatment for all employees of the Company,
and of improving efficiency and economies so that both may prosper.

ARTICLE ]
UNION SHOP. NEW EMPLOYEES. DUES. JURISDICTION, SHOP CARD

1.01 UNION SECURITY - It shall be a condition of employment that all employees of the
Employer covered by this Agreement who are members of the Union in good standing on the
effective date of this Agreement shall remain members in good standing and those who are
not members on the effective date of this Agreement shall, on the thirty-first (31) day
following the effective date of this agreement, become and remain members in good standing
in the Union. It shall also be a condition of employment that all employces covered by this

agreement and hired on or after its effective date, shall, on the thirty-first (31) day following

1
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6.09 PENSION ~ The Employer agrees to pay on the first (1% day of cach month into the
Central States Southeast and Southwest Areas Pension Fund, on each employee covered by
this Agreement as follows:

Effective May 1, 2014 - $45.40 per week, per employee.
Effective May 1, 2015 - $47.20 per week, per employee.
Effective May [, 2016 - $49.10 per week, per employee.

Employer contribution requirements shal] be as follows:

() On each regular or extra employce who has been on the payroll thirty (30)
days or more (Note 1).

(b)  On each regular or extra employee who has worked in any week or portion
thereof.

()  If an employee is absent because of illness or off-the-job injury and notifies
the Employer of such absence, the Employer shall continue to make the required
contributions for a period of four (4) weeks.

(d}  If an employee is injured on the job, the Employer shall continue to pay the
required contributions until such employee returns to work; however, such contributions shall
not be paid for a period of more than six (6) months.

(e) If an employee is granted a leave of absence, the employer shall collect from
said employee, prior to the leave of absence being effective, sufficient monies to pay the
required contributions into the Pension Fund during the period of absence.

NOTE i: For purposcs of defining “extra employees,” it is understood such employee is
currently in the employ of the contributing employer having passed the thirty (30) day
probationary period and works intermittently.

Any dispute with the Employer over its obligation to make contributions for any employee or
group of employees which depends on the scope of this collective bargaining agreement,
shall be subject to the exclusive remedy provided in Articles 11 and 12 of this Agreement;
and provided, further that any disputes concerning claims for benefits shall be determined
exclusively by the Trust.

6.10 TEAMSTERS NATIONAL 401(K) PLAN

Section 1. The Employer hereby agrees to participate in the Teamsters-National
401(k) Savings Plan (thc plan) on behalf of all employecs represented for purposcs of
collective bargaining under this Agreement.

12
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PAGE 02
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TUCKER TIRE SERVICE, INC.
ACCOUNY NO.{ 8036000-(103-618-A

ND AGREEMENT

, . . f
- Mfective My 1, 2004, coatributious will be remitted 1o the Cantral States Pension Fund on behalf o
‘ 'ny'erhp!och c;oveud by the ¢oilective bargaining agresment (cba) after the cmployee hsc:‘; ?n
oo Employes's payroll for thirty (30) calendax days, othet than a part-tirne, seasonal "m;udin 3
.. 1 itemparary employee. Contributions will be for all companseted periods, including v
- iaiont, pite haldys, e ] e wo

evént that tirne, seasonel, replecement, or teroporasy employee (remporary eanin
i:?t;ployec Iﬁmtﬂwfotv?:mm or sporadic pesjods) workz. 1,000 hours or more ia aoy 12-month
1 eriod, pension cortributions witl be required oo the cmplovee thereafier, for the remaindes of that
3 §xr and all sibsequent years, in the sam¢ manner and amount 23 required by this contract for a1l

" ¢ther employees.

iH Leter of Understanding d Agresmen( shall remaiv in effect as long as the Employer is
cl-:l‘lspud b; ognn:w or opcra::on oflaw to aodr"lboﬁ: to the Pewsion Fund on behall of may of ita
s-uployees aud abalf not be terininated by the terminztion of the current or sny SuccCssor cotlecﬁ\.r:n
bargaining agreement, nor shalf it be mpacededlor modified by any subsequant agreantent ﬁ

tx partiex (except an sprcemmant that shortens du{ period of tme before conutbutions shali bedus on

t shalf of part-timc, seasonal, replacement, of tempoTary erployees).

Redacted by U.S. Department
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AGREEMENT
BETWEEN
W. L. TUCKER SUPPLY COMPANY
AND

TEAMSTERS LOCAL UNION NO. 348
AFFILIATED WITH THE INTERNATIONAL
BROTHERHOOD OF TEAMSTERS

RECEIVED
JUN 25 203

CONTRACT
DEPARTMENT

EFFECTIVE MAY 1, 2012 THROUGH APRIL 30, 2017
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AGREEMENT

This Agreement by and between the W. L. Tucker Supply Company and the Teamsters Local
Union No. 348, affiliated with the International Brotherhood of Teamsters.

WITNESSETH:

That for the purpose of promoting harmonious relationship between the employer and the
employees, the employer and the union hereby agree as follows:

ARTICLE UNION RECOGNITION AND UNION STEWARD

SECTION I: The employer recognizes the union as the sole collective bargaining agent for
collective bargaining on wages, hours, and working conditions of the following classifications of
employees: mixer drivers (agitator and non-agitator), building supply drivers (single axle and
multiple axle), warehousemen, yard men, batch man (manual control) and owner operator.

SECTION 2: The union shall appoint one (1) union steward. The union will advise the employer
in writing of his name. The union steward shall be paid twenty-five cents ($.25) per hour above
the straight time hourly rate for his classification during the period he serves as union steward.

ARTICLE 11 UNION SECURITY & CHECK-OFF DUES

SECTION 1: The employer agrees that all employees covered by this agreement shall be required
to join and remain members in good standing in the union, by the payment of initiation
fees and membership dues, as a condition of continued employment on or after the thirtieth (30™)
day following the beginning of their employment, or the effective date of this agreement,
whichever is later. The employer shall notify the union in writing or by telcphone as to the
employee's date of original employment and also the dates of layoff and recall of employees.

SECTION 2: When the employer needs additional employees, he shall give the union equal
opportunity with all other sources to provide suitable applicants. The emptoyer shall not be

required to hire the applicants referred by the union.

SECTION 3: The employer shall deduct from the pay of all employees covered by this agreement,
union dues and initiation fees providing the employer has a signed authorization for such

deduction. A check-off list shall be furnished monthly by the union officers as the union

designates.

SECTION 4: The employer agrees to deduct from the paycheck of all employees covered by this
agreement, voluntary contributions to D.R.1.V.E. The International D.R.LV.E. shall notify the
employer of the amounts designated by each contributing employee that are to be deducted from
histher paycheck on a weekly basis for all weeks worked. The employer shall transmit to

1
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Benefits shall be covered in a booklet attached and shall be amended and updated from time to
time subject to the provisions of the Trust Agreement and Applicable law.

Retirees shall be covered by the Health and Welfare Fund from age 57 to age 65.

ARTICLE IX PENSION

Effective May 1, 2012, the employer shall contribute to the Central States Southeast and
Southwest Arcas Pension Fund the sum of One —hundred forty one dollars and eighty cents
(8141.80) per week for each employee who has been on the payroll thirty (30) days or more.

Effective May 1, 2013, the employer shall contribute to the Central States Southeast and Southwest
Areas Pension Fund the sum of One-hundred forty seven dollars and fifty cents ($147.50) per week
for each employee who has been on the payroll thirty (30) days or more.

Effective May 1, 2014, the employcr shall contribute to the Central States Southeast and Southwest
Areas Pension Fund the sum of One-hundred fifty three dollars and forty cents ($133.40) per week for
each employee who has been on the payroll thirty (30) days or more.

Effective May 1, 2015 the employer shall contribute to the Central States Southeast and Southwest
Areas Pension fund the sum.of One-hundred fifty nine dollars and fifty cents (§159.50) per week for
each employee who has been on the payroll thirty (30) days or more.

Effective May 1, 2016 the employer shal! contribute to the Central States Southeast and Southwest
Areas Pension Fund the sum of One-hundred sixty five dollars and ninety cents ($165.90) per week
for each employce who has been on the payroll thirty (30) days or more.

This fund shall be the Central States, Southeast and Southwest Areas Pension Fund. There shall
be no other pension fund under this contract for operations under this contract or for operations to
which employers who are party to this contract are also parties. i

By execution of this agreement, the employer authorizes the Employer's Associations which are
parties hereto 1o enter into appropriate Trust Agreement necessary for the administration of such
fund, and to designate the Employer Trustees under such Agreement, hereby waiving all notice :
thereof and ratifying all actions already taken by such trustees within the scope of their authority. :

1
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If any employee is injured on-the-job, the employer shall continue to pay the required contribution
until such employee returns to work; however, such contributions shall not be paid for a period of
more than six (6) months. If an employee is granted a leave of absence, the employer shall
collect from said emplovee, prior to the leave of absence being effective, sufficient monies
to pay the required contributions into the pension fund during the period of absence.

There shall be no deduction from equipment rental of owner/operators by virtue of the
contributions made to the pension fund, regardless of whether the equipment rental is at the
minimum rate or more, regardless of the manner of computation of owner/driver compensation.

Contributions to the pension fund must be made for each week on each employee for those weeks
he works, including vacation.

ARTICLE X LEAVE OF ABSENCE

Any cmployee desiring leave of absence from his employment shall secure writlen permission
from both the union and the employer. The maximum leave of absence shall be for one hundred
and eighty (180) days. The employer shall be under no obligation to make Health and Welfare
payments on behalf of an employce on leave of absence. If the employec desires to maintain
coverage for himsclf under the Health and Welfarc program, he shall make the necessary
arrangemcnts for the payment of the premiums.

ARTICLE XI WORKING CONDITIONS

SECTION |: STATEMENT OF PRINCIPLE: It is understood and acknowledged by both parties
to this agreement that a very essential part of the business of the employer is dependent on the
high quality of delivery service rendered to it's customers.

The employer and the union, recognizing the necessity of eliminating restrictions and promoting
efficiency agree that no rules, customs, or practices shall be permitted which limit
production or increase the time required to do this work.

SECTION 2: JOB SITE DELIVERY: If a driver delivering materials fords unusual dangerous
or difficult conditions enroute to or at the point of delivery, he shall call his employer for
instructions. Such call shall not subject him to disciplinary action. Job deliveries requiring
material to be delivered to the second floor or above, or 10 be carried excessive distance under
difficult conditions shall require additional help.

SECTION 3: SUPERVISORS WORKING: Supervisors or salaried employces shall not perform
bargaining unit work so as to displace bargaining unit employees.

12
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AGREEMENT
BETWEEN
TURK FURNITURE COMPANY
AND
CHAUFFEURS, TEAMSTERS AND HELPERS,

LOCAL UNION NO. 26

EFFECTIVE OCTOBER 01, 2014- SEPTEMBER 30, 2017
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ARTICLES OF AGREEMENT

This agreement dated October 1, 2014, by and between the Turk Furniture Company, Danville,
Nlinois, covering all furniture truck drivers and helpers as such, or its successors (hereinafter -
referred to as the "Employer") and CHAUFFEURS AND TEAMSTERS LOCAL UNION NO.
26, of Champaign, Illinois, affiliated with the International Brotherhood of Teamsters and its
successors, (hereinafter referred to as the "Union").

ARTICLE 1—- RECOGNITION

Section 1. The Company agrees to recognize and does hereby recognize the Union, its Agents,
Representatives or Successors as the exclusive bargaining agency for all of the employees of the
Company in the following classifications or work categories.

Section 2. This Agreement shall cover all full-time employees in the work classifications of
furniture truck drivers and driver helpers at the Employers Danville, lllinois store.

ARTICLE 2 — UNION SHOP AND PROBATIONARY PERIOD

Section 1. It is understood and agreed by and between the parties hereto that as a condition of
continued employment, all persons who are hereafter employed by the Company in the unit
which is the subject of this Agreement, shall become members of the Union not later than the
thirty-first (31%) day following the beginning of their employment or the execution date of this
Agreement, whichever is the later, that effective from and after the thirty-first (31%) day
following the execution date of this Agreement, the continued employment by the Company in
said unit of persons who are already members in good standing of the Union shall be
conditioned upon those persons continuing their payment of the periodic dues of the Union, and
that the continued employrment of persons who were in the employ of the Company prior to the
date of this Agreement and who are not now members of the Union shall be conditioned upon
those persons becoming members of the Union, niot later than the thirty-first (31*) day following
_the execution date of the Agreement. The failure of any person to become a member of the
Union at such required time shall obligate the Company upon written notice from the Union to
such effect and to the further effect that the Union membership was available to such person on
the same terms and conditions generally available to other members, to forthwith discharge such
person. Further, the failure of any person to maintain his Union membership in good standing as
required herein shall, upon written notice to the Company by the Union to such effect, obligate

the Employer to discharge such person.

Section 2. A new employee shall work under the provisions of this Agreement, but shall be
employed only on a ninety (90) day trial basis, during which period he may be discharged
without further recourse, provided, however, that the Employer may not discharge for the
purpose of evading this Agreement or discriminating against the Union members. After ninety
(90) days the employee shall be placed on the regular senjority List.

1
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Notwithstanding anything herein contained, it is agreed, in the event the Employer is delinquent
at the end of a period for contributions at the time set by the Insurance Company for premium
payments as such action as they deem necessary until such delinquent payments are made, and it
is further agreed that in the event such action is taken, the Employer shall te responsible to the

employees for loses there from.

ARTICLE 24 —. PENSION

ffective October 01, 2014, the Employer shall contribute to the Pension Fund the sum of
forty-four dollars and fifty cents ($44.50) per week for each employee covered by this
Agreement who has been on the payroll thirty (30) days or more.

Effective October 01, 2015, the"Employer shall contribute to the Pension Fund the sum of forty-
seven dollars and twenty cents ($4).20) per week for each employee covered by this Agreement

who has been on the payroll thirty (30) days or more.

Effective October 01, 2016, the Employer shall contribute to the Pension Fund the sum of forty-
nine dollars and ten cents ($49.10) per week for each employee covered by this Agreement who

has been on the payroll thirty (30) days or more.

This Fund shall be the Central States Southeast and Southwest Areas Pension Fund. There shall
be no other pension fund under this contract for operations under this contract or for operations
under the Southeast and Southwest Areas contracts to which Employers who are party to this
contract are also parties.

By execution of this Agreement, the Employer authorizes the Employer's Association which are
parties hereto to enter into appropriate trust agreements necessary for the administration of such
funds, and to designate the Employer Trustees under such agreements hereby waiving all notice
thereof and ratifying all actions already taken or to be taken by such trustees within the scope of

their authority.

If an employee is absent because of illness or off-the-job injury and notifies the Employer of
such absence, the Employer shall continue to make the required contributions for a period of
four (4) weeks. If an employee is injured on the job, the Employer shall continue to pay the
. required contributions until such employee returns to work; however, such contributions shall

not be paid for a period of more than twelve (12) months. If an employee is granted a leave of
absence, the Employer shall collect from said employee, prior to the leave of absence being
effective, sufficient monies to pay the required contributions into the Pension Fund during the

period of absence.

Contributions to the Pension Fund must be made for each week on each regular employee.
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ARTICLE 30 - TERMINATION

This Agreement shall be in full force and effect from October 01, 2014 to and including
Scptember 30, 2017, and shall continue thereafter in full force and effect from year to year unless
written notice is given by either party to the other of their desire to negotiate certain changes and
modifications at least sixty (60) days prior to any annual expiration date.

LETTER OF UNDERSTANDING

Contributions will be entitled to the Central States Pension Fund on behalf of all full-time
employees performing work covered by the collective bargaining agreement after they have been
on the Employer's payroll for 30 calendar days.

The parties agree that in the event that an individual performing bargaining unit work on a non-
full-time basis works 1,000 hours or more in any 12 month period, he will be considered a
regular employee for the purposes of participation in the Central States Pension Fund and all
hours worked by him thereafter (for the remainder of that year and all subsequent years), will
require contributions to the Central States Pension Fund in the same manner and amount as

required by this contract for regular employees.

SIGNED FOR THE COMPANY SIGNED FOR THE UNION

Redacted by U.S. Department

.S. nt
Redacted by U.S. Departme of the Treasury

of the Treasury

DATE: /€ -/5-/¢ DATE: [e-f¥
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FURNITURE AND APPLIANCE STORE
EMPLOYEES AGREEMENT '

EFFECTIVE DATE: APRIL 1, 2015
EXPIRATION DATE: MARCH 31, 2018

Between

TURK FURNITURE
OTTAWA, ILLINOIS
LA SALLE. ILLINOIS

and
RECEIVED
TEAMSTERS LOCAL UNION #722 - |
LA SALLE, ILLINOIS JUN 2 3 2015
CONTRACT
Affiliated with the DEPARTME NT

INTERNATIONAL BROTHERHOOD OF TEAMSTERS
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EFFECTIVE DATE: 04/01/15
EXPIRATION DATE: 03/31/18

FURNITURE AND APPLIANCE STORE EMPLOY-’EES
AGREEMENT
THIS AGREEMENT made and entered into by and between

TURK FURNITURE - OTTAWA AND LA SALLE. ILLINOIS

or its successors, as Party of the First Part, and hereinafter referred to as the "Employer”

and GENERAL TRUCK DRIVERS, DOCKMEN, HELPERS, WAREHOUSEMEN,

SALES DRIVERS, AUTOMOTIVE WORKERS, GAS STATION ATTENDANTS,

RETAIL DELIVERY DRIVERS, DAIRY, HEALTHCARE AND PUBLIC

- EMPLOYEES LOCAL UNION NO. 722, an affiliate of the International Brotherhood of
Tecamsters, as Party of the Second Part, and hereinafter referred to as the "Union".

ARTICLE 1

RECOGNITION AND UNION SECURITY

Section 1. The Employer recognizes and acknowledges that the Union is the duly
authorized collective bargaining representative of all its employees within the job
classifications and units covered by this Agreement. The term "employee” as used in this
Agreement shall include retail delivery drivers and helpers.

Section 2. It is understood and agreed by and between the parties hereto that as a
condition of continued employment, all persons who are hereafter employed by the
Employer in the unit which is the subject of this Agreement shall become members of the
Union not later than the thirty-first-(3 1st) day following the beginning of their
employment or the execution date of this Agreement, whichever is the later; that the
continued employment by the Employer in said unit, of persons who are already members
of the Union, shall be conditioned upon those persons continuing their payment of the
periodic dues of the Union; and that the continued employment of persons who were in
the employ of the Employer, prior to the date of this Agreement and who are not now
members of the Union, shall be conditioned upon those persons becoming. members of
the Union not later than the thirty-first (31st) day following the execution date of this
Agreement. '

Section 3. The failure of any person to become a member of the Union at such required
times shall obligate the Employer, upon written notice from the Union to such effect, and
to the further effect that Union membership was available to other members, to forthwith
discharge such person. Further, the failure of any person to maintain his Union
Membership as required herein shall obligate.the Employer to discharge such-person

. upon written notice to the Employer, by the Union.

3
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contribution rate shall be increased to Two Hundred Ninety Dollars and 37 Cents
(3290.37) for each employee. Effective April 1, 2017, the weekly contribution rate shall
- be increased to Three Hundred Thirteen Dollars and 60 Cents ($313.60) for each
employee.

Section 2. By execution of this Agreement, the Employer authorizes the Employer's
Association which are parties hereto to enter into appropriate trust agreements necessary
for the administration of such Fund, and to designate the Employer Trustees under such
agreement, hereby waiving all notice thereof and ratifying all actions already taken or to
be taken by such Trustees within the scope of their authority.’

Section 3. If an employee is absent because of illness or off-the-job injury and notifies
the Employer of such absence, the Emiployer shall continue to make the requircd
contributions for a period of four (4) weeks. If an employee is injured on the job, the
Employer shall continue to pay the required contributions until such employee returns to
work; however, such contributions shall not be paid for a period of more than six (6)
months, If an employee is granted a leave of absence, the employec shall pay to the
Employer, prior to the leave of absence being effective, sufficient monies to pay the
required contributions into the Health and Welfare Fund during the period of absence.

Section 4. Contributions to the Health and Welfare Fund must be made for each week
on each regular or extra employee, even though such employee may work only part-time
under the provisions of this Agreement, including weeks where work is performed for the
Employer but not under the provisions of this Agreement, and although contributions
may be made for those weeks into some other health and welfare fund. Employees who
work either temporarily or in cases of emergency under the terms of this Agreement,
shall not be covered by the provisions of this paragraph.

Section 5. Action for delinquent contributions may be instituted by either the Local
Union, the Area Conference or the Trustees. Employers who are delinquent must also
pay all attorney's fees and costs of collection.

ARTICLE 18
PENSION

Section 1. Effective April 1, 2015, the Employer shall contribute to the Central States
Southeast and Southwest Areas Pension Fund, the sum of Sixty Three Dollars and Ten
Cents (363.10) per week for each employee covered by this Agreement who has been on
the payroll thirty (30) days or more. Effective April 1, 2016, the weekly contribution rate
shall be increased to Sixty Five Dollars and Sixty Cents ($65.60) for each employee. -
Effective April 1, 2017, the weckly contribution rate shall be increased to Sixty Eight
Dollars and Twenty Cents ($68.20) for each employee. There shall be no other pension
fund under this contract for operations under this contract or for operations under the
Southcast Areas contracts to which Employers who are party to this contract are also
parties. ' :

10
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Section 2. By the execution of this Agreement, the Employer authorizes the Employers'
Associations which are parties hereto to enter into appropriate trust agreements necessary
for the administration of such Fund, and to designate the Employer Trustees under such
agreement hereby waiving all notice thereof and ratifying all actions already taken or to
be taken by such Trustees within the scope of their authornty.

Section 3. If an employee is absent because of illness or off-the-job injury and notifies
the Employer of such absence, the Employer shall continue to make the required
contributions for a period of four (4) weeks. If an employee is injured on the job, the
Employer shall continue to pay the required contributions until such employee returns to
work; howevcr, such contributions shall not be paid for a period of more than six {6)
months. Ifan employee is granted a leave of absence, the employee shall pay to the
Employer, prior to the leave of absence being effective, sufficient monies to pay the
required contributions into the Pension Fund during the period of absence.

Section 4. Contributions to the Pension Fund must be made for each week on each

- regular or extra employee, even though such employee may work only part-time under
the provisions of this Agreement, including weeks where work is performed for the
Employer but not under the provisions of this Agreement, and although contributions
may be made for those weeks into some other Pension Fund. Employees who work
either temporarily or in cases of emergency, under the terms of the Agreement, shall not
be covered.by this provisions of this paragraph.

Section 5. Action for delinquent contributions may be instituted by either the Local
Union, the Area Conference or the Trustees. Employers who are delinquent must also
pay all attorneys' fces and costs of collection.

ARTICLE 19
SEPARABILITY AND SAVINGS CLAUSE

Section 1. Ifany Article and/or Section of this Agréement or of any Riders thereto

should be held imvalid by operation of law or by any tribunal of competent jurisdiction, or

if compliance with or enforcement of any Article and/or Section should be restrained by

such tribunal pending a final determination as to its validity, the remainder of this -

Agreement and of any Rider thereto, or the application of such Article and/or Section to

persons or circumstances other than those as to which it has been held invalid or as to

which compliance with or enforcement of has been restrained, shall not be affected 1

thereby.

Secction 2. In the cvent that any Article and/or Section is held invalid or enforcement of
or compliance with which has been restrained as above set forth, the parties affected
thereby shall enter into immediate ‘collective bargaining negotiations, upon the request of
the Union, for the purpose of arriving at a mutually satisfactory replacement for such
Article and/or Section during the period of invalidity or restraint. If the parties do not

1
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INTRODUCTION
THIS AGREEMENT, signed
and effective the date of May1,2015 by and between

TURNER-BROOKS, INC.
28811 JOHNR MADISON HEIGHTS Ml 48071

-party of the first part (the Employer), and Teamsters Local 337, affiliated with
the International Brotherhood of Teamsters, located at 2801 Trumbull Avenue,
Detroit, Michigan 48216 party of the second part, (the Union).

WHEREAS: both parties are desirous of preventing strikes
and lockouts and other cessations of work and
employment; and of maintaining a uniform wage scale,
working conditions and hours of employees of the
Employer; and of facilitating peaceful adjustment of all
grievances which may arise from time to time between
the Employer and his employees; and of promoting
and improving peaceful industrial and economic
relations between the parties.

WITNESSETH:

ARTICLE |
RECOGNITION, UNION SHOP AND DUES

Section1, The Employer recognizes and acknowledges that the Union
is the exclusive representative in collective bargaining with the Employer of
.those classifications of employees covered by this Agreement and listed in the
attached Schedule "A".

The terms of this Agreement will apply to all employees in the
classifications of work set forth herein and will cover all accretions to or
relocations of bargaining unit operations. Other newly established or
.acquired operations of the Employer will be covered by this Agreement at such
time as a majority of employees in a bargaining unit designate, as evidenced
through a card check, the Union as their bargaining representative.

RECEIVED
JUL 81 2015

CONTRACT
OEPARTMENT

Page 1 of 25
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.way to deprive any individual employee of employment opportunities because
of his race, color, religion, sex, or national origin.
ARTICLE XVI
HEALTH AND_NELFARE AND PENSION

The Employer agrees to pay into the Michigan Conference of Teamsters
Welfare Fund, for each employee covered by this Agreement who is on the
regular seniority list, unless otherwise specified in Schedule "A" attached, a
“contribution of:

Date Benefit Package Tier 1 Employees only
4-26-15 100 $220.85 weekly
6-28-15 110 $218.25 weekly

4-3-16 110 $237.45 weekly
"4-217 110 $252.95 weekly

41-18 110 $245.55 weekly
3-31-19 110 MOB

All payments into the Welfare Fund must be made within 15 days from
the end of each calendar month to CHASE which has been made depository for
.the Michigan Conference of Teamsters Welfare Fund.

Additionally, the employer agrees to pay into the Central States,
Southeast and Southwest Areas Pension Fund for each employee covered by
this Agreement who is on the regular seniority list unless otherwise specified in
Schedule "A" attached, a contribution of:

May 1, 2015 May 1, 2016 May 1, 2017 May 1,2018
$148. 60 $154.50 $160.70 $167.10
weekly weekly weekly weekly

All payments into the Centra|'States, Southeast and Southwest Areas
‘Pension Fund must be made within 15 days from the end of each calendar

month to:

Mellon Bank, Central States Funds, Dept. 10291, Palatine IL 60055-0291,

Contributions to the Pension Plan for newly hired employees will begin
-on the employee’s thirty-first (31**) day of employment.
Page 13 of 25
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Contributions to the Health and Welfare Fund and to the Pension Fund
must be made for each week on each regular employee, even though such
employee may work only part-time under the provisions of this Contract,
including paid vacations and weeks where work is performed for the Employer
but not under provisions of this Contract, and although contributions may be
.made for those weeks into some other Health & Welfare Fund andfor Pension
Fund.

If an employee is absent because of illness or off-thejob Injury and
notifies the Employer of such absence, the Employer will continue to make the
required contributions to the Health and Welfare Fund and Pension Fund for a
period of four (4) weeks. If an employee is injured on the job, the Employer
‘will continue to pay the required contributions until such employee returns to
work; however, such contribution will not be paid for a period of more than 12
months.

If an employee is granted a leave of absence, the Employer will collect
from said employee, prior to the leave of absence being effective, sufficient
“monies to pay the required contributions into the Health and Welfare Fund
during the period of absence.

In those instances where the Employer is involved in an
"owner-operators" arrangement, there will be no deduction from equipment
rental of owner-operators by virtue of the contributions made to the Health
and Welfare and Pension Fund, regardless of whether the manner of
computation is at the minimum rate or more and regardless of the manner of
computatio'n of owner-driver compensation.

Notwithstanding anything herein contained, it is agreed that in the event
any employer is delinquent at the end of a monthly period in the payment of
his contribution to the Health and Welfare andfor Pension Funds, in accordance
'with the rules and regulations of the Trustees of such Funds and after the
proper official of the Local Union will have given 72 hours' notice to the
Employer of such delinquency in the Health and Welfare and Pension Fund
payments, the Union will have -the right to take such action as it deems
necessary until such delinquent payments are made, and it is further agreed
that in the event such action is taken, the Employer will be responsible to the
-employees for losses resulting.

Page 14 of 25
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It is agreed that the Welfare Fund and the Pension Fund will be
separately administered each jointly by Employer and Union in compliance with
all applicable laws and regulations, both State and Federal.

_ By the execution of this agreement, the Employer authorizes the

Employers Associations who are signatories to collective bargaining
agreements with Teamster Unions containing similar provisions, to enter into
appropriate trust agreements necessary for the administration of such funds,
and to designate the Employer Trustees under such Trust Agreements, hereby
waiving all notice hereof and ratifying all actions already taken or to be taken
by such Trustees within the scope of their authority.

ARTICLE XVII
PAID FOR TIME

All employees covered by this Agreement will be paid for all time spentin
the service of the Employer. Rates of pay provided for by this Agreement will
.be minimums, except that over scale wage rates may be established or
maintained only by mutual agreement of both parties hereto where not
already protected by Article 14. Time will be computed from the time that the
employee is ordered to report for work and registers in, until the time that he is
effectively released from duty. All time lost due to delays as a result of
overloads or certificated violations involving federal, state, or city regulations,
‘which occur through no fault of the driver, will be paid. Such payment for
driver's time when not driving will be at the hourly rate.

If not put to work, employees will be guaranteed four (4) hours' pay at
the rate specified in this Agreement. -

ARTICLE XVIII
PAY PERIOD

All regular employees covered by this Agreement will be paid in full each
week. All other employees will be paid at the end of their working period.
Not more than seven days will be held from a regular employee.

The Union and Employer may by mutual agreement provide for -
.semi-monthly pay periods. Each employee will be provided with an itemized
statement of his eamings and all deductions made for any purpose, upon

Page 15 of 25
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negotiate a contract covering wages, hours and working I

conditions of same.

5.  On deliveries of an item in excess of two hundred (200) pounds,
the Company will furnish help. This does not apply to dock
deliveries.

6.  if an employee is injured on the job, this time will not be pro-rated
against vacation time or personal days.

IN WITNESS WHEREQF, the parties hereto have hereunto
set their hands and seals the day and year first above written.

|
COMPANY UNION
TURNER-BROOKS, INC. TEAMSTERS LOCAL 337
- Afflllated with the International Brotherhood
of Teamsters

Redacted by U.S. Department

of the Treasury Redacted by U.S. Department

of the Treasury
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AGREEMENT

Between:

TUTTLE CONSTRUCTION

And:

INTERNATIONAL BROTHERHOOD OF
TEAMSTERS
LOCAL UNION NO. 908

Effective: May 16,2013  [3ECEIVED
Through: May 8, 2015 JUN 0 3 2013

cOoNTRACT
DEPARTMENT
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CONSTRUCTION AGREEMENT

THIS AGREEMENT, made and entered into on or about May 16, 2013 by and between
TUTTLE CONSTRUCTION signatory hereto, (hercinafter referred to as the “EMPLOYER” or
“COMPANY", party of the first part), and the TRUCK DRIVERS, WAREHOUSEMEN AND
HELPERS UNION, LOCAL NO. 908 of the International Brotherhood of Teamsters, (hereinafter
referred to as the “LOCAL” or “UNION?™, party of the second part).

WITNESSETH:

WHEREAS: The Local is a voluntary labor organization composed of men employed in
the above industry as truck drivers and truck driver helpers, and,

WHEREAS: The above parties desire to stabilize employment, and to eliminate strikes,
lockouts, boycotts, stoppages of work, and other forms of industrial disturbances, and do further
desire to regulate the mutual relationship between the Employer and employees in the industry,
with view of insuring economic, systematic, and undisturbed growth of operations, and,

WHEREAS: The class of work covered by this Agreement, shall be truck driving, truck
driver helpers, and such other work in connection therewith or incidental thercto, of the above
mentioned industries and/or such other trucking that may come under the direct supervision of
the signator hereto that may be awarded to the International Union of which the Local isa

member.

NOW THEREFORE: The said Employer and the said Local, acting by their duly
authorized representatives in conference, and after the due consideration and the study of the
matters hercinunder and approval of the sajd employces, hereby mutually agree as contained
herein,

1
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(c) It is mutually understood and agreed that the provisions of any group policy or
contract, rules and regulations established by the Trustees, rules of eligibility and
terms of the Trust Agrecment to be agreed upon shall become a part of this
Agrecment as though fully written herein and specific reference is made to all of the
above and all partics to this Agreement, including beneficiaries, shall be and are
bound hereby.

(d) Said payments are to be made no later than the tenth (10™) day of each month on
thosc cligible during the prior thirty (30) days.

(e) If an employee is absent becausc of illness or off-the-job injury and notifies the
Employer of such absence, the Company shall continue to make the required
contributions for a period of onc (1) week succeeding the last actual week worked. In
any event, the employee should notify the Company.

(f) Upon notice by the Trustces of the Fringe Benefit Funds to the Labor Relations
Division of the Ohio Contractors Association and to the Union that an Employer is
delinquent in making fringe benefits payments, the delinquent Employer will be
required to post cash bond in the amount set forth below. The Union shall be required
to withhold its services from such delinquent Employer until arrangements are made
to pay the delinquencies and the cash bond is posted by the delinquent Employer.

One (1) to twenty (20) employees; ten thousand dollar {$10,000) bond.
Greater than twenty (20) employees; twenty-five thousand doilar ($25,000) bond.
ARTICLE 12
PENSION

Effective May 16, 2013, the Employer shall contribute two hundred sixty-three dollars
and twenty cents ($263.20) per week for cach and every employee covered by this Agreement
who has been on the payroll thirty (30) days or more to the Central States, Southeast, Southwest

Areas Pension Fund.

Effective May 15, 2014, the Employer shall contribute two hundred seventy-nine dollars
(8279.00) per week for each and cvery employee covered by this Agreement who has been on the
payroll thirty (30) days or more.

Effective May 14, 2015, the Employer shall contribute two hundred ninety-nine dollars
and seventy cents ($299.70) per week for each and every employee covered by this Agreement
who has been on the payroll thirty (30) days or more.

There shall be no other Pension Fund under this Contract for operations under this
Contract.

11
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Notwithstanding anything hercin contained, it is agreed that in the event the Company is
delinquent at the end of a period in the payment of his contribution to the Health and Welfare and
Pension Funds created under this Contract in accordance with the rules and regulations of the
Trustees of such Fund, after the proper official of the Union has given seventy-two (72) hours
notice to the Company of such delinquency in Health and Welfare and Pension payments, the
employees or their representative shall have the right to take such action as may be necessary
until such delinquent payments are made, and it is further agreed that in the event such action is
taken, the Company shall be responsible to the employees for losses resulting therefrom.

ARTICLE 13

SAVINGS CLAUSE

If any proposal submitted by the Union, if granted, may not be put into effect because of
Applicable Legislation, Executive Orders or Regulations dealing with Wage and Price
Stabilization, then such proposals or any part thercof, including any retroactive requirement
thereof, shall become effective at such time, in such amounts, and for such periods, retroactively
and prospectively, as will be permitted by law at any time during the life of this Agreement and
any extension thereof,

Should Local, State, or Federal legislation passed after the effective date of this
Agreement, impact this Agrecment, then the parties signatory hereto shall immediately meet to
resolve the problems created. If no resolution is reached within a ninety (90) day period, either
party shall have the right to arbitrate this matter pursuant to Article 7 herein.

ARTICLE 14

WAGE SCHEDULE

The minimum wage scale to be paid by the Employer hereinafter specified shall be as
follows:

New Employees: The Company may for up to the first twenty (20) days during break-in,
pay twenty-five cents (.25) per hour less than the rate specified in this Agreement.

EFFECTIVE:
Truck Drivers Helpers, 5-16-13 5-15-14 5:14-15
Warchousemen, $22.68 $22.93 $23.1
Lowboys
12
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AGREEMENT

Effective
March 29, 2015 ~ March 28, 2020

By and Between

And

Teamsters Local 337 -

i‘g?‘m’.»ﬁ& RECEIVED

JUN 25 2015

CONTRACT
DEPARTMENT

The International Brotherhood of Teamsters
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INTRODUCTION

THIS AGREEMENT, signed this dayof _ - 2015 and effective March 29, 2015,
by and between US FOODS, INC., 28001 Napier, Wixom, MI 48393, party of the first part,
and hereinafier termed the Employer, and LOCAL UNION NO. 337, affiliated with the
International Brotherhood of Teamsters, located at 2801 Trumbull Avenue, Detroit, Michigan,
party of the sccond part, hereinafter called the Union.

WHEREAS, both parties arc desirous of preventing strikes and lockouts and other cessation of
work and ernployment, and of maintaining a uniform wage scale, working conditions and
hours of employees of the Employer, and of facilitating peaceful adjustment of all grievances
which may arise from time to time between the Employer and his employees, and of
promoting and improving peaceful industrial and cconomic relations between the parties.

WITNESSETH:
ARTICLE | - RECOGNITION, UNION SHOP AND DUES

| 1-.1 The Emp}oycf recogruzcs and acknowledges that the Union is the exclusive
representative in collective bargaining with the Employer of those classifications of
employees covered by this Agreement and listed in Article 2 — Wages and Hours.

The terms of this Agreemnent will apply to all employees in the classifications of work
set forth herein and will cover relocations of bargaining unit operations, excluding
Drivers with runs not originating at the Wixom MI facility, Supervisors, Managers,
Maintenance and Office staff and Security personnel and Sanitation/Janitors. Other
newly established or acquired operations of the Employer will be covered by this
Agrecment at such time as a majority of employees in a bargaining unit designate, as
evidenced through an NLRB election, the Union as their bargaining representative,

1.1A  Recognition

This agreement will cover all accretions to and relocations of this bargaining unit
within the geographical jurisdiction of Local 337, including any consolidation of
the warehousing and delivery operations performed by bargaining unit employees
with similar operations performed by another employee group. In any such

. consolidation of operations, the competitive seniority of all employees will be
dovetailed based on their original date of hire. (This agreement will cover only
bargaining unit cmployees represented by Local 337). Any additional employees
not presently covered by this agrecment will become covered upon demonstrating,
by execution of an authorization card or other means, an intent to become
represented by Local Union 337. Any newly covered employees will receive
benefit seniority based on their original date of hire,

RECEIVED
JUN 2 5 2015

CONTRACT
DEPARTMENT
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21.6

21.7

MQVEMENT OF BUSINESS — The Employer may move business in and out of the

Detroit area warehouse facility at will, however, if the movement of business causes a
reduction in workforce, the Employer will notify the Union of the RIF