THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter *Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund™).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

B. GIAMBRONE COMPANY (DRIVERS & WAREHOUSE/ALL EMPLOYEES)
Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death ($.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default |:| Yes D Effective 6/14/2013 3.60 3.60 144.00
ScheduleA [] | No  [®] | Effective 6142014 3.90 3.90 156.00
Schedule B |:’ Effective 81412015 4,22 4,22 16880
ScheduleC [ Effective /1412016 457 457 182.80
Schedule D[] Effective 614017 495 495 19800
Schedule E  [m] Effective
Schedule G [] Effective
Contract Type: [Jups [ Freight-National [] Construction ~ [] Municipal [w] Other

Covered Employees: [W] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency. damages. reimbursement to the Fund
for the Fund’s attorneys” fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _26 __ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided

6/9/2013

hereinabove shall be payable from and after

agreement on ISM 0/2018 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute, c) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

DUNE g, 2013
JUNE 10, 2018

Effective date of collective bargaining agreement:

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 118 EMPLOYER: B. GIAMBRONE COMPANY

ADDRESS: 130 METRO PARK ADDRESS: 132 MUSHROOM BLVD.
ROCHESTER,NY 14623 ROCHESTER, NY 4602

Redacted by the US Department of the Treasury

Redacted by the U S Department of the Tre‘.:m_trf,-'

SIGNATURE: SIGNATURE:/

PRINT NAME:JEFFREY SARGENT PRINT NAME: NEDICT GIAMBRONE

PRINT TITLE:BUSINESS AGENT PRINT TITLE:PRESIDENT

pATE.  { ~JL- /S DATE: 7://6?,//5/

NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, SYRACUSE, NY 13212
MAILING ADDRESS: P.Q, BOXY928_SYRACUSE, NEW YORK ]3221-/

) 49238
Redacted by the U S e
Hp—
/

Department of the Treasury

SIGNATURE: DATE:

EXECUTIVE ADMINISTRATOR J
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Paricipation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafier “Fund”).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees 1o contribute as follows, not to exceed the maximum:

B. GIAMBRONE COMPANY P/T

Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death (8.05if Total

Schedule Benefit Rates of Contnibution: Hourly elected) Hourly Weekly
Default @] | Yes [] |Effective snoro1s 118 115 ol hvs wodad
ScheduleA [] | No [m] | Effective snozoi 115 115 ol esworked
Schedule B[] Effective 5102015 115 115 al rs worked
ScheduleC [ Effective 5102016 115 115 all hrs wonad
ScheduleD [ Effective anozo17 115 115 a1 Ivs warked
Schedule E  [J Effective
Schedule G [ Effective
Contract Type: [CJurs [C] Freight-National [l Construction [ Municipal [®] Other

Covered Employees:  [®] Bargaining  [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d} All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not (o exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund's attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrcars due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
panticipate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer al a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared 10 be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be prompily forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to fumish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _26___ weeks,

10. All actions and proceedings commenced or iniliated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in ony other jurisdiction or venue shall be transferred 1o the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided
6/10/2013

hereinabove shall be payable from and after

agreement on |6!10!2018 subject, however, to the discretion of the Trustees. Afler expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminale the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or Stutute, ¢) the date the NLRB certifies the results of an election that terminates the Union's
representative staws or, d) the date the Union’s representative status terminates through a valid discleimer of interest. The
Employer shall pay any cantribution rale increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Apreement must be signed and submiited for each successor collective bargaining agrecment.

MUNE 9, 2013
[JUNE 10, 2018

Effective date of collective bargaining agreement;

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled 10 participate in this Fund unless the Employer and the Union are
signatory 10 a current Panticipation Agreement.

[3. This Participation Agreement represenis the entire agreement and understanding of the panies and supersedes all prior or
contemporaneocus agreements or understandings, whether oral or written.  As such, this Panticipation Agreement may not be
madified except by a writing signed by all parties. Further, to the exient there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Panticipation Agreement shall control,

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 118 EMPLOYER: B GIAMBRONE COMPANY

ADDRESS: 130 METRO PARK ADDRESS: 132 MUSHROOM BLVD.
ROCHESTER, NY 14823

Redacted by the U S Department of the Treasury

~ . ’/
Redacted by the US Departme

SIGNATURE: SIGNATURY

PRINT NAME:JEFFREY SARGENT PRINT NAME:BENEDICT GIAMBRONE
PRINT TITLE:BUSINESS AGENT PRINT TITLE: PRESIDENT

DATE: & & 5~ /& i, DATE:L_?‘L-;Q‘:B —-,/42—-

NEW YORK STATE TEAMSTERZ CONEERENCE PENSION AND RETIRLMENT FUND
151 NORTHERN CONCOURSE/AYRAZUSE, NY 13212
928, SYRACUSE. NEW YORK 1322]1-4928

SIGNATURE: DATE__ %76
EXECUTIVE ADMINISTRATOR
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) B& S TRUCKING CO.

60 Month 60 Month DB
Rehabilitation Death $.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Howrly Weekly
Default (] | Yes [] |Effective 412014 1.41 56.40 MAX
Schedule A [] | No  [m] [ Effective 412015 151 60.40 MAX
Schedule B [m] Effective 4/1/2016 1.60 64.00 MAX
ScheduleC [] Effective 4/1/2017 1.70 68.00 MAX
ScheduleD [] Effective 4/1/2018 1.80 72.00 MAX
ScheduleE  [] Effective
Contract Type: [Jups [] Freight-National [] Construction [ ] Municipal ~ [®] Other
Covered Employees: [m] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incwrred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the



delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified

herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee retums to
work. However, such contributions shall not be paid for a period of more than 4 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
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proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 4/1/2014 and expire on 3/31/2019 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement APRIL 1, 2014

Expiration date of collective bargaining agreement MARCH 31, 2019

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 118 EMPLOYER: B & S TRUCKING CO.
ADDRESs: 130 METRO PARK ADDRESS: 11878 WATKINS RD
ROCHESTER, NY 14623 CATO, NY 13033

Redacted by meT S Department of the
B Treasury

! (]
Red: tL'{t‘d by the US Department of the Treasury

SIGNATURE

PRINT NAME: DAVID WEILERT PRINT NAME: SHELLY M. KENT
PRINT TITLE: BUSINESS AGENT PRINT TITLE: PRESIDENT

DATE: '.3/::?'3// (Y 7 ) DATE: Y~ (1Y

NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE;

MAILING ADDRES; ,NEW YORK 13221

DATE: - 4?}///}%

SIGNATURE:

REV. 1/2012



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

BARR TRANSPORTATION/ F/T TRUCK DRIVERS
Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death (8.05 if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default [] | Yes [ ] | Effective 912015 5.36 5.36 214.40
ScheduleA [] | No [m] | Effective 912016 5.80 5.80 232.00
ScheduleB [ ] Effective 9172017 6.28 6.28 251.20
ScheduleC  [] Effective

ScheduleD [] Effective

Schedule E  [m] Effective

Schedule G [] Effective

Contract Type: [Jups [] Freight-National ] Construction [] Municipal (=] Other

Covered Employees: [®] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _4 ___ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided

9/1/2015

hereinabove shall be payable from and after

agreement on 18/3.1/.2018 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute, c) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

Effective date of collective bargaining agreement: ISEPTEMBEH 1pE015
AUGUST 31, 2018

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 118 EMPLOYER: BARR TRANSPORTATION
ADDRESS: 130 METRO PARK ADDRESS: 174 YORK STREET
ROCHESTER, NY 14523 AUBURN, NY 13021
Redacted by the US Department of the 'T(gaz:uq-' Redacted by the US Department of the
SIGNATURE SIGNATURE: i |
PRINT NAME: DAVID W. WEILERT PRINT NAME: ANDY PHELPS /
PRINT TITLE:BUSINESS AGENT PRINT TITLE: PRESIDENT

DATE: 22y /5 ) DATE: f}/z‘s\’/o//’

E, NEW YORK 13221- 4928
/—-"
DATE: /j’/ 4

SIGNATURE:

EXECUTIVE ADMINISTRATOR /
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

BARR TRANSPORTATION CASUAL/PT/SEASONAL TRUCK DRIVERS
Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death ($.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default W] | Yes [] | Effective 9015 1.00 1.00 40.00
ScheduleA [] | No [m] | Effective 9112016 1.08 1.06 42.40
Schedule B [:l Effective 912017 1.12 1.12 44.80
ScheduleC [] Effective

ScheduleD [] Effective

Schedule E [ ] Effective

Schedule G [] Effective

Contract Type: Jups [] Freight-National [] Construction  [] Municipal (=] Other

Covered Employees:  [®] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys” fees, auditors® fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _4 ___ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided
9/1/2015

hereinabove shall be payable from and after

agreement on 8/31/2018 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute, ¢) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

SEPTEMBER 1, 2015
AUGUST 31,2018

Effective date of collective bargaining agreement:

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 118 EMPLOYER: BARR TRANSPORTATION
ADDRESS: 130 METRO PARK ADDRESS: 174 YORK STREET
ROCHESTER, NY 14623 AUBURN, NY 132021

e A -
[Redacted by the U S Department of the Treasury Redacted by the US Department of the Treasury

SIGNATURI SIGNATURE

PRINT NAME: DAVID W. WEILERT PRINT NAME: ANDY PHELPS
PRINT TITLE:BUSINESS AGENT PRINT TITLE: PRESIDENT

patE___ 7- 5~ /5 DATE: __ 3/ es /0

MAILING ADDRESS: Bk h§;e-,{/gf@;mm;zj,teﬂle - NEW YORK 13221- 4928
: /‘. %
DATE: /9 [\
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agrecment, exccuted by the undersigned Teamsters Local Unlon (herelnafter “Union™) and
Employer, is the basis for participation in the New Yerk State Teamaters Conference Peasion & Retirement Fund
(hereinafter “Fund®). The Employer, its pasticlpating empleyess, and the Union, as a condition of partisipation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations &f the Fund now and/or
hereafter adeptad.

(b) The Emplayer and Union undesstand and agrés that the Fund ¢antributions shall be made, as set forth hecein,
on all employess doing bargaining ualt work, irrespeotive of whether sald employees ace full-tims, par-sime, cagual
of seasonnl, axcept o5 15 otherwise provided herein. No agreement between the Bmployer and the Union shall alter
this rule or any other rule or provision of this Participation Agresment,

(¢) The Employer agraes 1o contribute as follows, not 10 exceed the maximum:

Covered Group of Employees (Define) #2073 Satunlokimeriean ine,

60 Month 60 Month DB
Rehabilitation Desth (8.05if Total

Schedule Benefit | Retes of Contribution: Hourly clected) Howly Weekly
Default O Yes ] | Effective 102200 1,0287 AL
Schedule A E Ne [®] | Effeciive 1oR72014 2 X0
Schedule B Effective 1022013 22393 2057
Schedule C B Effective
Sehedule D EfTective
Sahedule B[] Effective
Sthedule @  [J Effective
Contract Type: [ UPS [ Freight-National [ Constrczion  [1 Municipal Other
Covered Employees: Bargaining 7] Non-Bargaining

Contributions begin on ali employses from she first hour of'the first day of employment.

Formula for Road Drivers Contributlons: Toral miles deiven in a tour of duty divided by 25 miles per houe
equals hours per trip.

, (@) All such payments to be made to the Fund ars to be reocived by the Fund office on or before the tenth (10th)
day of the month following the month in which szid monies were acerued, except when. otherwise agreed by' the
Pund, but not 10 ex¢eed by the ¢nd of the same month due.

24 Failure on the part of the Employer 10 tirnely contsibute on any of its employces as specified hercin shall make the
Employer liable for all employse benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s anornsys’ fees. auditers” fees, court costs, disbursements and sxpenses
incurred by the Fund in recqvering the above. In sddition, the Employer must pay all acrears due the Fund together
with liquidated damages (o the sum of 1en psreent (10%) of the delinquent mnount, The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligntions set farth sbove. In addition, when

1



01-15-14,;09: 15AM; ; # 3/ 4

thie Employer is notified in writing by the Fund that it is delinquent, the Employer must immedistely pay the
delinquent amount to the Fund, After sald payment, the Employer muy appeal the Fund’s decision to the Board of -
Trustees, whoss decislon shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its paricipating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges spesified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employar at a time mutually
agresd upon af no eXira charge to the Employer. In the event it Is found that the Employer has not fully complled
with the Fund rules and/or provisions of this Participstion Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund®s rules, regulations and/or collection policies,

4, The Fund shal] be open 1o participation by any group of members belonging to a pacticipating Unlon that fully
complies with alf rules and regulations of the Furd., In addition, the Employer may conwibute to the Fund for
employees working ousside the jurisdiction of the collective bargaining sgreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
eategory subject to the same conditions and on the same basis as is provided in this Partioipation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subjeot to sny and all rules and regulations or
decisions covering this group that are issued by the Fund, The Employer must request in writing and receive writien
approval from the Fund in order to have these non-covered employees inoluded, Such request must specifically
define the eategory or categories Involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any cther State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participaticn Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6, Payments to the Fund must be made by the Emplayer for all compensable vaeation and holidny time up to &
maximum of one full calendar year,

7. 1f an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient manies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants 2 leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein,

8. The Emplayer ngrées to furnish such information as may be ne¢essary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a pariod of four (4) weeks, If a regular employee
is injured on the Job, the Employer shall continue to pay the required contributions until such employee retums to
work. However, such contributions shall not be paid for a period of more than 52 weeks,

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or.the Employer, or their agents, succcasors or sssigns, aguinat the Fund, the Trustees thercof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on beholf of said
Trustees against any ¢lalmant, applicant, employee, participant, the Union or the Employer pertaining to the Fund In
aky manner, shell be brought in the appropriate court in the County of Onondaga, New York or other applicable
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tribunal located therein except where otherwise provided herein, In regard to withdrawal lisbility erbitration
proceedings, all such arbitrations shell be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all heerings and relatad proceadings shall be conducted in Syracuse, New York, In
regard to federal district court actions, all such actions shall be commencad and heard in the United States District
Court for the Northern District of New York. It is specifieally agreed that any action or proceeding commenced or
initigted in eny other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein,

11. This Participation Agreement shall become effective a8 of the date of exeécution hereof and the payments above
provided shall ba payable from and after 102209 and expire on J0V2016 _ _ This agreernent shall continug in full
fotce and effect for the same term a8 the collective bargaining agreement, A new Participation Agreement mus: he
signed and submited for each subsequent callective bargalning agreement,

Effestive date of collective bargaining agreement 10/2/2013

Expiration date of collective bargaining agresment 10/1/2015

12, The Employer and its employees shal} not be entitled to participate in this Fund unless the Employer end the
Unlon arc signatory to a current Participation Agreement,

13, This Pertjoipation Agreement ceprasents the entire agresmont and understanding of the parties and supersedes 4l
pgier or COMEMPOrANEOUS agreements. or undcrstandmgs, whether oral or written, As such, this Participation
Ageeement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Pastioipation Agraement to be executed on the date shown by cach of their
signatures below,

LOCAL UNIONg 375 i EMPLOYER: Battenfeld-American, Ino.
ADDRESS: €56 Englewood Avenue ADDRESS: 1575 Clinton Stresat
Buffalo, NY 14223 Buffalo, NY 14206
Rr[imn Redacted by the U S Department of the Treaz-:unj
SIGNATURE: '
PRINT NAMK ¢ -/ Johw A Bellaty T
PRINT TITLE: Secretaryn“rr easurar/BA PRINT TITLE; CH/8F_OANRIING 071itIR.

DATE; ;/ (0/43 DATE:____ L5/

NEW YORK STATE TEAMSTERS CONFERBNCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, svakcu g NY 13212

MAILING ADDRESS: _P. O, BOX- SYRACUSE, NEW YORK 13221-4928 J
Redac ch bythe US Dr‘l. artment of the /?/ {
SIGNATURE: T pATE,__/, /
EXECUTIVE ADMINISTRATOR o
REV. 112012



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund™).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Wa rehousemen’ Fork Lift O perato rs

60 Month 60 Month DB
Rehabilitation Death ($.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default [J | Yes [ | Effective 31015 3.45 138.00
Schedule A [ | No .[Mm] [ Effective 3016 367 146.80
Schedule B [w] Effective

ScheduleC [ Effective

ScheduleD [ Effective

Schedule E  [] Effective

Schedule G [ Effective

Contract Type: [Jups [] Freight-National ] Construction  [] Municipal [m] Other

Covered Employees: [®] Bargaining  [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _52__ wecks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided
[3/1/2015

hereinabove shall be payable from and after and continue until expiration of the collective bargaining

agreement on 2/28/2017 subject, however, to the discretion of the Trustees. After expiration of the collective

bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute, c) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

Effective date of collective bargaining agreement: |3f1]201 0

Expiration date of collective bargaining agreement: |2128!201 {

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 264 EMPLOYER: Benlin

ADDRESS: 35 Tyrol Drive ADDRESS: 2769 Broadway
Gneextowaga, NY 14227

Redacted by the US Department of the

SIGNATURE: __jscinig SIGNATURE: |
PRINT NAME: Robert Bonilla PRINT NAME: Robert H. Bennett
PRINT TITLE:Business Agent PRINT TITLE: President

DATE: »’-/] /205

DATE: Z/ISA T

NEW YORK STATE TEAMSTERS ‘ERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, SE,NY 13212
MAILING ADDRESS: P, Q. Bf 3. _SYRACUSE. NEW YORK 13221- 4928

DATE: p{%t;g /("

SIGNATURE:

EXECUTIVE ADMINISTRATOR
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Warehousemen, Fork Lift Operators,New Hires after 3/1/2013
Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death ($.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default m] | Yes [ |Effective 32015 340 136.00
ScheduleA [] | No  [®] | Effective 3112016 3.61 144.40
Schedule B[] Effective

ScheduleC  [] Effective

Schedule D  [] Effective

Schedule E  [] Effective

Schedule G [] Effective

Contract Type: [] uprs ] Freight-National [] Construction ] Municipal [®] Other

Covered Employees: [®] Bargaining  [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of iliness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _52__ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided

[3/1/2015

hereinabove shall be payable from and after and continue until expiration of the collective bargaining

2/28/2017

agreement on subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute, ¢) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

Effective date of collective bargaining agreement: {3” 2013

Expiration date of collective bargaining agreement: !2328! 2017

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 264 EMPLOYER: Benlin

ADDRESS; 35 Tyrol Drive ADDRESS: 2769 Broadway
Cheeklowaga, NY 14227 Cheeklowaga, NY 14227
Redacted by the US Department of the Treasury Redacted by the US Department of

SIGNATURE,_ SIGNATURE: the Treasury
PRINT NAME:Robert Bonilla PRINT NAME: Rebert H. Bennett
PRINT TITLE:Business Agent PRINT TITLE: President
DATE: f/ 2/ evs # ) DATE: _2/8 /1~
NEW YORK STATE TEAMSTERS CE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, SYRA L NY 13212
MAILING ADDRESS: __P. O. BOXY492B.SYRACUSE, NEW YORK 13221- 4928
Reds ¢
SIGNATURE: DATE: // ;f ()

EXECUTIVE ADMINISTRATOR
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as sct forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Bimbo Bakeries USA, Inc. Part-Time

Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death (5.05 if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default [0 | Yes [ |Effective s 45 45 18.00
ScheduleA [] [ No [=] | Effective

ScheduleB [ Effective

ScheduleC  [m] Effective

ScheduleD [ Effective

ScheduleE [} Effective

ScheduleG [] Effective

Contract Type: [Jups [] Freight-National [] Construction ] Municipal (=] Other

Covered Employees: [®] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. Afier said payment, the Employer may appeal the Fund’s
decision to the Board of Trustecs, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund's rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than 4 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided
[4r1115

hereinabove shall be payable from and after and continue until expiration of the collective bargaining

agreement on 12/31/15 subject, however, to the discretion of the Trustees. After expiration of the collective

bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute, c) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union's representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution ratc increascs due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Apreement must be signed and submitted for each successor collective bargaining agreement.

Effective date of collective bargaining agreement: [4:‘12!15

Expiration date of collective bargaining agreement: 14” 31e g

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporanecous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The partics hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 317 EMPLOYER: Bimbo Bakeries USA, Inc

ADDRESS: 41Howard Ave ADDRESS: 255 Business Center Drive Ste 200
Binghamion, NY 13504 Horsham, PA 19044

edacted by the U S Department of the'

SIGNATURE: SIGNATURE:

PRINT NAME:Robert Firmston PRINT NAME: Rodnay Malarchik
PRINT TITLE:Business Agent PRINT TITLE: Director of Labor
DATE: DATE: f'f?fh‘z‘ [is”

NEW YORK STATE TEAMSTERS/CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, SYRACUSE, NY 13212
') 'R

RN S DDRE Ra::re:j h.': T‘t‘]:‘]" > l)r_:f_'r:u;u‘;:-c:-nt ca}f_ ﬂ...Je Trea-s.ur_':.l bl YOR'K 13221- ‘wf /"
SIGNATURE: DATE. [ j /)
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FW: Bimbo Bakeries - Pension

FW: Bimbo Bakeries - Pension

Ken Stilwell

Sent: Friday, December 11, 2015 3:43 FM
To: Lesley DeBugue

Lesley - just an FYI.

From: Jeff Heller

Sent: Friday, December 11, 2015 3:42 PM
To: rmalarchik@bbumail.com

Cc: Ken Stilwell

Subject: Bimbo Bakeries - Pension

Mr. Malarchik:

2014

Page 1 of 2

Following up on your conversation with Ken, I've calculated the minimum required pension rates for this contract
to maintain participation in Schedule C of the Fund's Rehabilitation Plan from the last rate on file in 2012 through

2019 as follows:

4/8/2011 03700 6.50% 3 |
4/8/2012 0.3941 6.50% 2f}
4/8/2013 04206  6.75% U2
4/8/2014 0.4490  6.75%4 19
4/8/2015 04704 675U 48
4/8/2016 05117 6754 D!
4/8/2017 05462 6.75% 97
4/8/2018 05831 6754 9%
4/8/2019 06225 6754 bd

Any questions, just let me know.

Happy Holidays!

Jeff

https://exchange.nytfund.org/owa/?ac=Item&t=IPM.Note&id=RgAAAADJs7sdVW%2 ...

1/29/2016



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafier “Fund”).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(¢) The Employer agrees to contribute as follows, not to exceed the maximum:

Bimbo Bakeries USA, Inc. Full-Time #9311

Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death (8.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default [ | Yes [ |Effective ocsnez015 4.1780 41780 187.12
Schedule A [] | No [m] |Effective twezom 44600 4.4600 178.40
ScheduleB [] Effective tanazor 47611 4.7811 190.44
ScheduleC (] Effective 04082018 50825 5.0825 203.30
ScheduleD [ Effective tane201 54256 54256 217.02
ScheduleE [ Effective

ScheduleG [ Effective

Contract Type: Jups [] Freight-National [ Construction  [] Municipal [®] Other

Covered Employees: [®] Bargaining  [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
ligble for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursernents and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by

the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of iliness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _4___ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein,

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided
hereinabove shall be payable from and after [04!08!2015 and continue until expiration of the collective bargaining

agreement on [04’07!2019 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to -
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contribute by contract or statute, c) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

Effective date of collective bargaining agreement: p‘” 12/2015

Expiration date of collective bargaining agrecment: !0‘" 13/2018

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written, As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 317 EMPLOYER: Blmbo Bakeries USA, Inc.
ADDRESS: 41 Howard Ave ADDRESS:* 155 Businass Center Drive Ste 200
Bingharilon, NY 13804 Horsham, PA 19044

- - [Redacted by the US Department of the Treasury
S Department of the Treasury .

Re;\rTﬂ‘a by the U

SIGNATUR SIGNATURE:

PRINT NAME:Robert Firmstone PRINT NAME:Rodnesy Malarchik
PRINT TITLE:Business Agent PRINT TITLE: Director of Labor
DATE:__Z/, [ /75 DATE:

NEW YORK STATE TEAMSTERS CZNFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, SYRARUSE, NY 13212
MAILING ADDR

P ) RO 4008 2.4
Redacted by the U'S Department of the Treasury,

EW YORK 1322]- 492/

owre__/° 8}/'//\”

SIGNATURE:

EXECUTIVE ADMINISTRATOR

REV. 201407



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(bereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Didvers

60 Month 60 Month DB
Rehabilitation Death (8.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default [0 | Yes [ |Effective 7145 $4.38
Schedule A [] | No [w] [ Effective 71118 $4.72
ScheduleB [ Effective 7117 $5.09
ScheduleC [} Effective
ScheduleD [ Effective
ScheduleE [] Effective
Contract Type: (] ups (] Freight-National [M] Construction  [] Municipal (] Other
Covered Employees: [H] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attormeys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the



delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no exfra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal stafute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 52 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
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proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 07/1/15 and expire on 6/30/18 .This agreement shall contimue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 7115

Expiration date of collective bargaining agreement 6/30/18

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a cuirent Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 294 EMPLOYER. Bonded Concrete, Inc.
ADDRESS: 890 Third Street ADDRESS: PO Box 189
Albany, NY 12206 Watervliet, NY 12189
R(.ﬁmﬂ.; by the U S f)-ep-.lmnmr of the Redacted by the US Department of the Treasury

SIGNATURE: Treasucy
v
PRINT NAME: Joh r'a'- ulgaro PRINT NAME: Thomas Clemente
PRINT TITLE: President & PEQO PRINT TITLE: President
DATE: —20 s DATE:

7

NEW YORK STATE TEAMSTER,S/COHFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, SYRACUSE, NY 13212

MAILING ADDRESS:  Befmwiadic RLAETUSE, NEW YORK 13221- 492,
: . -
SIGNATURE: DATE: 72/r )
EXECUTIVE ADMINISTRATOR /
REV. 1/2012



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Drivers

REHABILITATION
Rates of Contribution: Hourly Weekly CONTRACT TYPE: SCHEDULE (attached)
Effective 09/25/12 $3.88 . ] UPS (]  Default
Effective 09/25/13 $4.14 _ ] FREIGHT — National m]  Schedule A
Effective 09/25/18 14 $4.42 []  FREIGHT - Area [ 1  Schedule B
Effective o [] CONSTRUCTION []  Schedule C
Effective il MUNICIPAL [ ] Schedule D
Effective [m]  OTHER [ ] Schedule E
Covered Employees:  [M] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour ?f the first day of employmept.
Formula for Road Drivers Contributions: Total miles driven in a tour of duty¥/ivided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in ¢y way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of



Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s ruies, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 52 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successois or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
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Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 09/25112 and expire on 09/24/15 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

09/25/12

Effective date of collective bargaining agreement

Expiration date of collective bargaining agreement 09/24/15

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

ADDRESS: 890 Third Street ADDRESS: P-O. Box 189
Albany, NY 12206 Watervliet, N 121389
Redacted by the U S T_)E'P:‘tf’ﬂ'iE‘i:JT_Df the Treasury

SIGNATURE: SIGNATURE:

PRINT NAME: JO% Bulgaro PRINT NAME: Tom Clemente
PRINT TITLE: President & PEO PRINT TITLE: fres e/t
DATE: C|a[13 DATE: 5,/ 30!1 >

NEW YURK. S’l“A'l‘E TEAMS’IL‘! 5 CONFERENCE PENSION AND RETIREMENT FUND

MAILING ADDRESS aCUSE, NEW YORK 13221- 4928

DATE: é/; /7

v rl Us Department of
Lhc': T!.'r?'.l Ly

SIGNATURE:

EXECUTIVE ADMINISTRATOR

REV. 5/2010



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement. executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer.
is the basis lor participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund™).
The Emplover. its participating employees. and the Union. as a condition ol participation in this Fund. are bound by this
Participation Agreement. the Trust Agreement. Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Emplover and Union understand and agree that the Fund contributions shall be made, as set forth herein. on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision ol this Participation Agreement.

{c) The Employer agrees to contribute as [ollows. not to exceed the maximuny:

Bonded South #8037

Covered Group ol Employees (Deline)

60 Month 60 Month DB
Rehabilitation Death (S.05ir Total
Schedule Benefit Rates of Contribution: Hourly eleeted) Hourly Weekly

Default (M | Yes [ | Eflective omowoe 256 256 102.40
Schedule A [ | No  [®] | Effective oroimoiz 272 272 108.80
Schedule B D EfTective  orowrzos 288 2.88 NSz
Schedule ¢ [ LElTective

Schedule D [ Efleetive

Schedule B [ Effective

Schedule G [ Eflective

Contract Type: O ues [ Freiuhi-National [®] Construction ] Municipal [C] Other

Covered Employees:  [®] Bargaining (] Non-Bargaining

Contributions begin on all employees [rom the first hour of the first day ot employment,

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund oftice on or before the tenth (10th) day of the

month following the month in which said monies were accrued. except when otherwisc agreed by the Fund. but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any ol its employees as specified herein shall make the Employer
liable for all employec benefit claims which are incurred during the period of delinquency. damages, reimbursement to the Fund
tor the Fund's attorneys™ lees, auditors™ fees, court costs. disbursements and expenses incurred by the Fund in recovering the
above. Inaddition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinguent amount. The Tate payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above,  In addition. when the Employer is notified in writing by the Fund that it is delinquent. the
Employer must immediately pay the delinguent amount to the Fund. After said payment. the Employer may appeal the Fund’s
decision 1o the Board of Trustees. whose decision shall be final and binding. In the event of failure of the Employer to comply
with any ol the rules of the Fund. the Emplover and all its participating employees. at the Fund's sole discretion, shall cease to
participate in the Fund, and the Employver shall be responsible tor all the benelits and all other charges specified herein.

-

3. The Fund may. at any time. andit the payroll records of any and all employees of the Employer at a time nuually agreed

1
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement. the Employer shall pay the full cost of the audit that has been performed by

the Fund. In addition. the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules.
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complics with
all rules and regulations of the Fund. In addition. the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject 1o the same conditions and on the same
basis as is provided in this Participation Agreement. and the Employer also agrees to continue to make contributions on all these
employees tor as long as there shall be a collective bargaining agreement between the Employer and the Union, subject 1o any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval [rom the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved,

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended. or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest ol the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year,

7. I an employee is granted a leave of absence. the Employer shall collect from said employee. prior to the leave of absence
being effective, sufficiemt monies to pay the required contributions during the period of absence and such menies shall
thereafter be promptly torwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply. the Emplover must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. I a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence. the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Emplover shall continue to pay the required contributions until such employee retums to work. However, such
contributions shall not be paid for a period of more than _4___ weeks.

10, All actions and proceedings commenced or initiated by any claimant. applicant. employee, participant. the Union or the
Employer. or their agents. successors or assigns. against the Fund. the Trustees thereof or any employee. service provider.
representative or agent thereol, and all actions and proceedings commenced by or on behalt of said Trustees against any
claimant. applicant, emplovee. participant. the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga. New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings. all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions. all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein,

11. This Participation Agreemem shall become eftective as of the date of execution hercof and the payments provided

i
hercinabove shall be payable from and afier [RL01/2016

)

agreement on 106/30/2019 subject. however. to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in tull force and eftect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination. b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to

5
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contribute by contract or statule. ¢) the date the NLRB certifies the results of an election that terminates the Union's
representative status or. d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such paymeats shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for cach suecessor collective bargaining agreement.

07101/2016

Expiration date of collective bargaining agreement: IUG’{ 302019

Elfective date of collective bargaining agreement:

12, The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings. whether oral or written.  As such. this Participation Agreement may not be
modified except by a writing signed by all parties. Further, 1o the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Panticipation Agreement shall control,

The parties hereto have caused this Participation Agreement to be exccuted on the date shown by each of their signatures below,

LOCAL UNIONZ 294 EMPLOYER:_Bonded South
ADDRESS: 8%0ThirdStreet /] ADDRESS: Box45 County Route 31
Albany, NY 12206-163 Hudson, NY 12534 ;
Redacted by the US Department of the Treasury
SIGNATURIE SIGNATURE:
PRINT NAME:Chuck Greenfigid /5 PRINT NAMI:: Thomas Clemente
PRINT TITYL: Byginess/af ' PRINT TITLE: President
e

by th
DATLE: _

]

M. s/ I paTE: (0,/ [ Lf,// ¢

NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSIE.
MAILING ADDRESS: i ACUSE. NEW YORK 13221- 4928

SIGNATURE; pEfhe Fesny DATE: éAf/ [
F &

EXECUTIVEABMINISTRATOR

e
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