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'I'HE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in

this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual

or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Truck Drivers (Campobelio Construction Co.)

60 Month 60 Month DB
Rehabilitation Death ($.05if Total

Schedule Benefit Rates of Confribution: Hourly elected) Hourly Weekly
Default [m] | Yes O Effective 07/01/2013 sa.78 $8.78 $351.20
ScheduleA [] | No [] | Effective 070172014 $9.31 $9.31 $372.40
Schedule B D Effective 07/01/2015 $9.87 $9.87 $394.80
ScheduleC [] Effective 07/01/2018 $10.46 $10.46 $418.40
ScheduleD [] Effective 071012017 $11.09 $11.08 $443.60
ScheduleE [ ] Effective
Contract Type: [Jups [] Freight-National [] Construction  [_] Municipal Other
Covered Employees: [H] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)

day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement fo the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the



delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to

participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no exfra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue fo make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written

approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration

shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the

Employer grants a leave and does not so comply, the Employer must pay the confributions subject fo all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 4 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, emiployee, participant, the Union or the Employer pertaining fo the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
fribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
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proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Cowt for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
mitiated m any other jurisdiction or venue shall be transferred to the appropriate court or fribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 07/012013 _ and expire on 063018 .This agreement shall continue in full

force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitfed for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 04/01/2013

Expiration date of collective bargaining agreement 06/30/18

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signafory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supeisedes all
prior or contemporancous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 449 rmper ovER- Campobello Construction, Inc

ADDRESS: 2175 William Street ADDRESS: 23 Stratford Road
Buffalo, New York 14206

Buffalo, New York 14216

Red by the US Department of the

Redacted by the US Department of the Treasury
SIGNATURE:
PRINT NAME: George E Harrigan PRINT NAME: Angelo Caizza
PRINT TITLE: P/O, Secretary-Treasurer PRINT TITLE; President

DATE: 7 PSP DATE: Yis 4

J_. Txe\ ury

SIGNATURE:

DATE: ﬂ )7// 4

EXECUTIVE ADMINISTRATOR

REV, 1/2012



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

I. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and
Employer, is the basis for participation in the New York Statc Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund’). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and rcgulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time. casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agrcement.

(c) The Employer agrees to contribute as follows, not lo exceed the maximum:

Covered Group of Employees (Define) #6756 Canada Dry-South Plainficld & #6759 Canada Dry Hackensack

60 Month 60 Month DB
Rehabilitation Death ($.051f Total
Schedule Benefit | Rates of Contribution: Hourly elected) Hourly Weekly
Default ®] | Yes [J |Effective 04012013 6 9883 _
Schedule A [] | No  [®m] | Effective 04012014 1.4078 B
Schedule B [} Effective 040172015 8521
ScheduleC [ Effeclive 04012016 8.3232
Schedule D [} Effective 04012017 8.8226 )
Schedule E [} Effective _
Schedule G [] EfTective
Contract Type: CJups (] Freight-National [[] Construction  [] Municipal & Other
Covered Employees:  [M] Bargaining [J Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per houor
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when



the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failurc of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to

participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein,

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4, The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written

approval from the Fund in order to have these non-covered employces included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the

Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If aregular employee is absent becausce of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 4 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
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tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachuselts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Svracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and afier 04012013 and expire on 03312018 This agreement shall continue in full
force and cffect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 04/01/2013

Expiration date of collective bargaining agreement 03/31/2018

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory (o a current Participation Agreement.

13. This Parlicipation Agreement represents the entire agreement and understanding of the parties and supersedes all

prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 590 EMPLOYER: Canada Dry

ADDRESS: 707 Summit Avenue ADDRESS: 116-20 15th Avenue
Union City, NY 07087

S Department of

College Point, NY 11356

Redacted by the U S Department of the

SIGNATURE: SIGNATURE:

PRINT NAME: Harold Welsh PRINT NAME: ¥ PETE(Z. G AUDET
PRINT TITLE; ITustee pRINTTITLE: V2 [ LABeR RKetATiows
pate___ /2 /7 /1% ) DATE:___ 79/ ‘?;/ '3

NEW YORK STATE TEAMSTE
151 NORTHERN CONCOUR
MAILING ADDRESS:

S CODI*ERENCE PENSION AND RETIREMENT FUND
CUSE NY 13212

ACUSE, NEW YORK 13221- 4928
A

SIGNATURE: DATE:

EXECUTIVE ADMIMISTRATOR

REV. 11/2012



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agrecement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employecs (Definc) #8466 Canada Dry-South Plainfield & Canada Dry-Hackonsack (Group )

60 Month 60 Month DB
Rchabilitation Death ($.05if Total

Schedule Benefit Rates of Contribution: Hourly clected) Hourly Weekly
Default @ | Yes [ |Effective 040172013 0.9204
Schedule A [] | No  [®] | Effective 04012014 09756
Schedule B [ Effective 0410172015 1.0341
ScheduleC [ Effective 040122016 1.0961
ScheduleD [ Effective 040112017 1.1619
Schedule E [ Effective
Schedule G [] Effective
Contract Type: [Jups (] Freight-National [(] Construction  [] Municipal [H) Other
Covered Employees:  [M] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages.
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when



the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to

participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall bc responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved,

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one fu!l calendar year,

7. If an cmployee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. [n the event the

Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 4 weeks,

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
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tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse. New York. In
regard 1o federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 04012013 and expire on 03312018 This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective datc of collective bargaining agrecment 04/01/2013

Expiration date of collective bargaining agreement 03/31/2018

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by cach of their
signatures below.

LOCAL UNION# 560 EMPLOYER: Canada Dry
ADDRESS: /07 Summit Avenue ADDRESS: 116-20 15th Avenue
Union, City, NJ 07087 College Point, NY 11356

Redacted by the US Department of the

SIGNATURE: psSitsy

Redacted by the U S Department of the Treasury

SIGNATURE:

PRINT NAME: Harold Welsh PRINTNAME:  FerER. GRUIET
PRINT TITLE: ITustee , PRINTTITLE: VP JLABoe. FELA7Ton=

DATE:____ /0 117 41_3 ) patE__/2/7 / /3

NEW YORK STATE TEAMSTERY CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, /' (ACUSE, NY 13212
MAILING ADDRESS: P.Q, 8,453 RAC SE, NEW YORK 13221- 4928

SIGNATURE: ofthe Treanry e DATE: A/ 3

EXECUTIVE ADMINISTRATOR

REV. 11/2012
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APPENDIX A / -
ALBANY REGION LRD/AGC
TEAMSTERS LOCAL 294 (ALBANY)
2012-2016 HIGHWAY-HEAVY WAGE RATE SCHEDULES

. iz - Lf20)20v
Effective July 1, 2012, or for work on which the carryover clause has expired.

Wages Welfare Pension - Training Total
Group 1 $26.42 $8.44 $7.95 $1.00 $43.81
Group 2 $26.47 $43.86
Group 3 $26.56 $43.95
Group 4 $26.67 $44.06
Group 5 $26.82 $44.21

Effective July 1, 2013, or for work on which the carryover clause has expired.

Wages Welfare Pension Training Total
Group 1 $26.67 $9.32 $8.45 $1.00 $45.44
Group 2 $26.72 $45.49
Group 3 $26.81 $45.58
Group 4 $26.92 $45.69
Group 5 $27.07 $45.84

 Effective July 1,2014, or for work on which the carryover clause has expired.

Wages Welfare Pension Training Total
Group 1 $2692 . §10.26 $9.00 $r00 =, N-ﬁ?.ls_ s S,
Group 2 $26.97 R R
Group 3 $27.06 $47.32
Group 4 $27.17 $47.43
Group 5 $27.32 $47.58

Effective July 1, 2015, or for work on which the carryover clause has expired.

Wages Welfare Pension Trainin Total
Group 1 $26.92 $11.31 $9.59 $1.00 $48.82
Group 2 $26.97 $48.87
Group 3 $27.06 $48.96
Group 4 $27.17 $49.07

Group 5 $27.32 $49.22
i 29




Covered Group of Employees (Define) Bargaining Unit

| 60 Month | 60 Month DB
Rehabilitation | Death | (3.05if Total
Schedule | Benefit l Rates of Contribution:  Hourly elected) Hourly Weekly
Default O] Yes O | Effective07/01/2012 $7.95 $7.95
ScheduleA 0| No m | Effective 07/01/2013 $8.45 $8.45
ScheduleB O | |  Effective 07/01/2014 $9.00 $9.00
Schedule C M | |  Effective 07/01/2015 $9.59 $9.59
ScheduleD O | |  Effective
ScheduleE 0O | | Effective

Contract Type: O UPS 0O Freight-National M Construction [ Municipal [ Other
Covered Employees: MBargaining O Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.
Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles
per hour equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before
the tenth (10th) day of the month following the month in which said monies were accrued, except

" “when otherwise agreed by the Fund, biit not to éxceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified
herein shall make the Employer liable for all employee benefit claims which are incurred during
the period of delinquency, damages, reimbursement to the Fund for the Fund's attorneys' fees,
auditors' fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated
damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above.
In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the
Employer may appeal the Fund's decision to the Board of Trustees, whose decision shall be final
and binding. In the event of failure of the Employer to comply with any of the rules of the Fund,
the Employer and all its participating employees, at the Fund's sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other
charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer
at a time mutually agreed upon at no_extra charge to the Employer. In the event it is found that
the Employer has not fully complied with the Fund rules and/or provisions of this Participation
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter "Union") and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter "Fund"). The Employer, its participating employees, and the Union, as a condition of participation in this
Fund, are bound by all of the rules and regulations of the Fund now and/or hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full time, part time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any
other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Drivers

Rates of Contribution Daily or Hourly Weekly CONTRACT TYPE:
Effective__07/01/2009 1.20 40 hours per week __upsS
Effective_07/01/2010 1.20 « __ FREIGHT - National
Effective_ 07/01/2011 125 £ __ FREIGHT - Area
Effective_ 07/01/2012 1:25 “ __CONSTRUCTION
Effective _X_ Other (specify) Area
“Covered Employees: X  Bargaining __ Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of
the month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to
exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund's attorneys' fees, auditors' fees, court costs, disbursements and expenses incurred
by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together with liquidated
damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any delinquency by the Employer
shall not in any way relieve it from the obligations set forth above. In addition, when the Employer is notified in writing
by the Fund that it is delinquent, the employer must immediately reimburse the delinquent amount to the Fund. After said
reimbursement, the employer may appeal the Fund's decision to the Board of Trustees, whose decision shall
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be final and binding. In the event of failure of the Employer to comply with any of the rules of the Fund, the Employer and
all its participating employees, at the Fund's sole discretion, shall cease to participate in the Fund, and the Employer shall
be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the
Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has
been performed by the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement
and in accordance with the Fund's cur-rent Collections Policy.

4. The Fund shall be open to participation by any group of members belonging to a participating Local Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees
working outside the jurisdiction of the Collective Bargaining Agreement in the amount indicated above. However, if these
employees are included, the Employer agrees to make contributions on all employees in this category subject to the same
conditions and on the same basis as is provided in this Participation Agreement, and the Employer also agrees to continue
to make contributions on all these employees for as long as there shall be a Collective Bargaining Agreement or
Agreements between the Employer and the Union, subject to any and all rules and regulations or decisions covering this
group that are issued by the Fund. The employer must request in writing and receive written approval from the Fund in
order to have these non-covered employees included. Such request must specifically define the category or categories
involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way
impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are
hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum
of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such monies
shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer
grants a leave and does not so comply, the Employer must pay the contributions subject to all other requirements in
paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four fﬂff\geks. If a regular employee is injured
on the job, the Employer shall continue to pay the required contributions until such employee returns to work. However,
such contributions shall not be paid for a period of more than iwceks. E ﬁx

10. All actions and proceedings commenced or initiated by an;[c!aimant, plicant, employee, participant, the Union or
the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service
provider, representative or agent thereof, and all actions and proceedings commenced by said Trustees against any
claimant, applicant, employee, participant, local the Union or the Employer pertaining to the Fund in any manner, shall be
brought in the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except

where otherwise provided herein. In regard to arbitration proceedings, all such arbitrations shall be initiated in the
Syracuse, New York regional office of the American Arbitration Association and all hearings and related proceedings
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shall be conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced
and heard in the United States District Court for the Northern District of New York. It is specifically agreed that any
action or proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court
or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after_ 07/01/09 , and expire on_ 06/30/13 . This agreement shall
continue in full force and effect for the same term as the Collective Bargaining Agreement. A new Participation
Agreement must be signed and submitted for each subsequent Collective Bargaining Agreement.

Effective Date of Collective Bargaining Agreement: 07/01/09 . Expiration Date of Collective Bargaining
Agreement:__06/30/13 ;

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior
or contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not
be moditied except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be exccuted on the date shown by cach of their signatures
below.

Catskill Concrete Company
LOCAL UNION #: 294 EMPLOYER:_¢/o Cranesville Block Company

ADDRESS: 890 Third Street ADDRESS: 1250 Riverfront Center

Albanv. NY 12206
Redacted by the U'S Department of the
Treasury

Amsterdam, NY 12010

Redacted by the US Department of the Tl:easuq;'

SIGNATURE: SIGNATUH

L

PRINT NAME: John Bulgaro PRINT NAME: __RS\M 7@ (..'r ¢ro
PRINT TITLE:_ _President PRINT TITLE: U ;D,
DATE: 8[12 09

NEW YORK STATE TEAMSTERS CONBERENCE PENSION AND RETIREMENT FUND
3 NORTHERN CONCOURSE, SYRAUS 3212
MAILING ADDRESS: P.O. BQ R A NEW YORK 13221-4928

Reda:‘.te:i b_{; tl;lc U 5 Department
DATE: 9/60/ o9

of the Treasury

SIGNATURE:

EXECUTIVE ADMINISTRATOR



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund™). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Deﬁne) Cenlury Linen of Polsdam, Inc. - Route Sales, Drivers and Soil Sorters

REHABILITATION
Rates of Contribution: Hourly Weekly CONTRACT TYPE: SCHEDULE (attached)
Effective [] UPS i Default
Effective 10/19/2015 $1.30 52.00 (] FREIGHT — National [ Schedule A
Effective 1/1/2016 $1.38 55.20 ] FREIGHT - Area | | Schedule B
Effective [] CONSTRUCTION [ | Schedule C
Effective [] MUNICIPAL [ ] Schedule D
Effective [m] OTHER || Schedule E
Covered Employees: [H] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of



Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein,

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than _4___ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
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Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 10/19/2015 _ and expire on 12/312016 __This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 1/1/2013

Expiration date of collective bargaining agreement 12/31/2016

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporancous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be exccuted on the date shown by each of their
signatures below.

LOCAL UNION# 687 EMPLOYER: Century Linen of Potsdam, Inc.

Bargaining Unit

ADDRESS: 14 EIm Street ADDRESS: Route 56

Potsdam, N.Y. 13676 Potsdam, .Y 13676)

=
Redacted by the US Department of the T[easu[}'

Redacted by tbe U S Department of the
T'reasury

SIGNATURE: SIGNATURE:

PRINT NAME: Mickey S. Smith PRINT NAME: Richard Smith
PRINT TITLE: Business Agent PRINT TITLE: President ,
DATE: >— [0~/ DATE: ?‘/ 9/4/ /é

NEW YORK STATE TEAMSTERS COXFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, SYRACUSE, NY 13212

MAILING ADDRESS: _ P. QOr BOX 4988, SYRACUSE, NEW YORK 13221- 4928

Redacted b the US

SIGNATURE: Department of the Treasury DATE: }/ /‘y% / .G

EXECUTIVE ADMINISTRATOR

REV. 5/2010
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS
Pipeline Construction Pre-Job Form C-ARPS WeLDING

LocaLUNioNs # X7 somtcouncin. 46 zonewt)- ¥ oate S /S :/ 4

PROJECT DATES (Approximate); BEGINSA /) : /Lt FNDS (/] /7 Je/¢
[

CONTRACTQR CAHJA 'S Fr /K Z rn €
CLIENT_/- A T Ay D7~ S A LA C Y
JOBADDRESS _/ S X P /~C7° Y 57 [le/774 -  ~7

WAKEHOUSE LOCATION ./, / PHONE _ 3
SUPERINTENDENT ). J € o7+ C ciw. I =F27= L
PROJECT STEWARD S0 — (S rsap- A~ [ €A CELL
PROJECT DESCRIPTION' A4 s 7/ A AN €S2
gk
WORK WEEK Days7 =/~ - S2YS tows S 7" S

EQUIPMENT/FERSONNEL REQUIRED

AT rume Foam Truck Stringer Truck {nher
AllsTermam Yehicle (ATV) . tork Lint

|

Fuel Truek Subuthan Other _

—  Ambulance ___ GinPolc __ Swamp Huggy inher ___
— Articuisting Cnd Dump _ GreaseTruck — Tandem Ciher
. Duom Truck o Mot Puss I'nick ___ TeamDower Other
__ Bus _ deep _. Track I'ruck (Manwka) Other
_ Challenges . logiruck/Grapple ___ Tracwr, Rubber«Tite
e, Crow Cnb o Lowhoy
_ Dumnp truck Mcchanic __ Non
Envirommental §ruck  Pickdip _ Warehouse (Parts Chascr/Runner)
Fseon filot Car ___ Rollagen (or similar) . Water Truck/Pull
" [lat Ned (1-2 Ton) _ Skid Truck Winch Truck
Float Sringer Tiuck
WAGES  Group1 5o/ 5 Group2s Group3S__
4 4 o~ 5
WELFARE (Circle One): /Hour/ Day Week § J. ©  (Enter Amount)

PENSION (Circle One): Hour Day Week $ Lol 7 (Entcr Amount)

Travelers H&W benefits will be remitted to Central States (See artached)
Travelers Pension funds will be remitted to the Teamsters Pipeline Pension Fund (See attached)

All Lucal Union benefits will be remitted to (Tlease provide information below):

PENSION HEALTH & WELFARE N
~ 7 I P 0 B e RS & A
//‘}//fﬂc.. SO S S S e — /L/—C—_,::,
" ey gt HAF LA SAE, Y e e

LMCT Funds will be remittcd to Teamster Natiorﬁ Pipcline Fund S/ I Sl T
M.0. Box 79089
Baltimore, Maryland 21279-0089

PLEASE FAX SIGNED COPY TO (202) 624-8107
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS
Pipelino Construction Pre-lob Form
ALL TEAMSTERS, REGARDLESS OF REFERRAL, Wil.L, REPORT TO THE STEWARD ON
TIIE FERST DAY
Sub-Contragtors
Name Wark __ L
Nome_ Work . . Phoae -
Nama _ Worle __ _ Phone _ )
Name _ Wark Phone

A Sap-Contraciors MUST bre rignarcry i thet Pipeltae Agroamical piier &0 e Pravjob o thay witl be considered cnployees
af the Printe Controctors If peviormbip wotk under ifie Agteenisnt

The foltowing items were discussod and sgreod to ot the Pre-Job Mummw
juntionofthejob: €« S oray o £ AP AS  Fo G- #F))
S e AfT ML g Ko Doy, ST P F

L E b g o A ﬁ/},ﬁ’ AT e T _g?_f'o, e w /:-4’&
allorti— Gl ICLt T S Pt A L ﬂﬂﬁ L e
R. o I~ O Gfn e NS FONAS o gy oA e

The Employer agroes o deduct from the paycheck of all Employzes covered under this Pre-Tob volyntary
contribulions 0 DRIVE. Tho Rmployer shall ransmit 10 DRIVE on o monthly hasis in one payment (he

total amount deducted and provide the name and Social Secw
FANCAC AT ALt PFIIYENE £ eae
TEAMNTERS CLAIM THE WAULING OF ALL PRREONNKL, MATERIAL, WATER AND

EQUIPMENT TO/FROM AND ON THE SITE BY ANY MEANS USED - THIS INCLUDES
WAREIIOUSE AND LAYDOWN YARDS,

EMELOYER

UNION
Redacted by the U.S. Redacted by the U.S. Department of
Department of the the Treasury

Redacted by the U.S. Department of
' Redacted by the Us. Departmem of the

PLEASE FAX SIONED COPY TO (202) 624-8107




THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part=tsme, casual
or seasonal, except as is otherwise provided herein. No agreement betweeu the Employer and the Umon shall alte1
this rule or any other rule or provision of this Participation Agreement as defned mhe Ol

(c) The Employer agrees to contribute as follows, not to exceed the maximum: @

Covered Group of Employees (Define) Clemente Latham Concrete Corp. #5241 - drivers

60 Month 60 Month DB
Rehabilitation Death (5.05if Total

Schedule Benefit Rates of Contribution: Howly elected) Howly Weekly
Default [] | Yes [ |Effective 7/1/2015 $4.50 55 hour max
ScheduleA [ ] | No [m] | Effective 7/1/2016 $4.87 55 hour max
ScheduleB  [] Effective 7/1/2017 $5.27 55 hour max
ScheduleC [ Effective
ScheduleD [ Effective
Schedule E  [m] Effective
Contract Type: [Jups [] Freight-National [] Construction  [_| Municipal [H] Other
Covered Employees: [H] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the



delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on ail these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of fowr (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 0 weeks. * zevo ( 07

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
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proceedings, all such arbitrations shall be mitiated in the Boston, Massachusetts regional office of the Amernican
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard 1n the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 7/1/2015 and expire on 06/30/2018  This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 7/01/2015

Expiration date of collective bargaining agreement 6/30/2018

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 294 EMPLOYER: Clemente Latham Concrete Corp.

c/o Callanan Industries, Inc.

ADDRESS: 890 Third Street ADDRESS: PO Box 15097

Albany, NY 12206

Redacted by the US Department of the Treasury

Albany, NY 12212-5097

[Redacted by the U S Department of the Treasury

SIGNATURE: SIGNATURE:___

PRINT NAME: Johrf Bulgaro PRINT NAME: Donald Fane

PRINT TITLE: President & PEO PRINT TITLE: President
DATE: /e ﬁ// f/‘a/ DATE: lo-9~ 1

NEW YORK STATE TEAMSTERS CO RENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, ACUSE, NY 13212
MAILING ADDRESS: CUSE, NEW YORK 13221- 47

—

() _RE)X
Redacted hv thc I_ s Dcp artment
of the T[eu.un'

SIGNATURE: DATE:

EXECUTIVE ADMINISTRATOR

REV. 1/2012



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (heremafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rles and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made. as set forth herein,
on allelnployees doing bargaiming unit work, irrespective of whether said employees are full-time -pest=tse: casant-
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement. ¥ ¥ asd,gﬁ Vlfa‘ in Hie CO [l C’Chi'&-
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(c) The Employer agrees to contribute as follows, not to exceed the maximumn:

Covered Group of Employees (Define) Davers ~Clementz Latham Nortt Local 224

60 Month 60 Month DB
Rehabilitation Death ($.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default (] | Yes [ |Effective 0sw01/2012 5427 8427 40 hr max
Schedule A [J | No  [W] | Effective csio12013 54.56 84565 ‘
Schedule B[] Effective 050172014 5487 $4.87 :
Schedule C  [m] Effective
ScheduleD [ ] Effective
Schedule E [] Effective
Contract Type: [ ]UPS [] Freight-National (W] Construction  [_] Municipal [] Other
Covered Employees: M Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued. except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages.
reimbursement to the Fund for the Fund’s attormeys’ fees, auditors’ fees, court costs. disbursements and expenses
mewred by the Fund in recovering the above. In addition. the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above, In addition, when
the Employer 1s notified m writing by the Fund that 1t 1s delinquent. the Employer must mmmediately pay the



delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees. whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may. at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaming agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
detine the category or categories mvolved.

S. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall i no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to csly out its duties.

era( 0
9. If a regular employee is absent because of illness or off-the-job injury and notif}é- the Employer of such absence,
the Employer shall continue to make the required contributions for a period offeut=d3-weeks. If a regular employee

1s injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than ® 4 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate cowt in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
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proceedings. all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted n Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It 1s specifically agreed that any action or proceeding conunenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 06/01/2012  and expire on 05312015 This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 06/01/2012

Expiration date of collective bargaining agreement 05/31/2015

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The paities hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 294 EMPLOYER: Clemente Latham North

c/o Callanan Industries, Inc.

ADDRESS: 890 Third Street ADDRESS. P-O. Box 15097

Albany, NY 12206 Albany, NY 12212-5097

Redacted by the US Department of the Treasury

Redacted by the US Department of the Treasury

SIGNATURE: SIGNATURE:

PRINT NAME: Johri/Bulgaro PRINT NAME: Donald E. Fane
PRINT TITLE: President & PEO PRINT TITLE: VP

DATE: //;/ 4/ / L DATE: [{— G 2

NEW YORK STATE TEAMSTERS COXFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, SYRACUSE, NY 13212
MAILING ADDRESS rmrBariod 2 2ACUSE, NEW YORK 13221- 4928

SIGNATURE:___ o DATE: /f/;?/! Je

REV. 1/2012
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APPENDIX A
ALBANY REGION LRD/AGC
TEAMSTERS LOCAL 294 (ALBANY)
2012-2016 HIGHWAY-HEAVY WAGE RATE SCHEDULES

Effective July 1, 2012, or for work on which the carryover clause has expired.

Wages Welfare Pension Training Total
Group 1 $26.42 $8.44 $7.95 $1.00 $43.81
Group 2 $26.47 $43.86
Group 3 $26.56 $43.95
Group 4 $26.67 $44.06
Group 5 $26.82 $44.21

Effective July 1,2013, or for work on which the carryover clause has expired.

Wages Welfare Pension Training Total
Group 1 $26.67 $9.32 $8.45 $1.00 $45.44
Group 2 $26.72 $45.49
Group 3 $26.81 $45.58
Group 4 $26.92 $45.69
Group 5 $27.07 $45.84

Effective July 1, 2014, or for work on which the canyover' clause has Expifed. -

Wages Welfare Pension Training Total
Group 1 $26.92 . $10.26 $9.00 $r.00 - ,$47.18
Group 2 $26.97 Tun ' ey o
Group 3 $27.06 $47.32
Group 4 $27.17 $47.43
Group 5 $27.32 $47.58

Effective July 1, 2015, or for work on which the carryover clause has expired.

Wages Welfare Pension Training Total
Group 1 $26.92 $11.31 $9.59 $1.00 $48.82
Group 2 $26.97 $48.87
Group 3 $27.06 $48.96
Group 4 $27.17 $49.07

Group 5 $27.32 $49.22
29



Covered Group of Employees (Define) Bargaining Unit

|  60Month | 60 Month DB
Rehabilitation |  Death | ($.05if Total
Schedule | Benefit [ Rates of Contribution: Hourly elected) Hourly Weekly
Default O| Yes O | Effective07/01/2012 $7.95 $7.95
Schedule A 0| No m | Effective07/01/2013 $8.45 $8.45
Schedule B O |  Effective 07/01/2014 $9.00 $9.00
ScheduleC H | Effective 07/01/2015 $9.59 $9.59
ScheduleD O | | Effective
ScheduleE O | |  Effective

Contract Type: O UPS 0O Freight-National M Construction O Municipal 0O Other

Covered Employees: MBargaining O Non-Bargaining
Contributions begin on all employees from the first hour of the first day of employment.
Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles

per hour equals hours per trip.
(d) All such payments to be made to the Fund are to be received by the Fund office on or before

the tenth (10th) day of the month following the month in which said monies were accrued, except

- when otherwise agreed by the Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified
herein shall make the Employer liable for all employee benefit claims which are incurred during
the period of delinquency, damages, reimbursement to the Fund for the Fund's attorneys' fees,
auditors' fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated
damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above.
In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the
Employer may appeal the Fund's decision to the Board of Trustees, whose decision shall be final
and binding. In the event of failure of the Employer to comply with any of the rules of the Fund,
the Employer and all its participating employees, at the Fund's sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other
charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer
at a time mutually agreed upon at no extra charge to the Employer. In the event it is found that
the Employer has not fully complied with the Fund rules and/or provisions of this Participation
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) All Full Time Production Employees

REHABILITATION
Rates of Contribution: Hourly Weekly CONTRACT TYPE: SCHEDULE (attached)
Effective 10/1/2014 1.7490 69.96 ] UPS [M]  Default
Effective 10/1/2015 1.8539 74.16 [] FREIGHT - National []  Schedule A
Effective 101112016 1.9651 78.60 [ ] FREIGHT - Area [ ] Schedule B
Effective 10/1/2017 2.0830 83.32 ] CONSTRUCTION [ ] Schedule C
Effective [ ] MUNICIPAL [ ] Schedule D
Effective [m] OTHER [] Schedule E
Covered Employees: [®] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of



Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 4 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
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Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 10/12014 __ and expire on 9/30/2018 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

10/1/2014

Effective date of collective bargaining agreement

Expiration date of collective bargaining agreement 9/30/2018

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties. 4

The partics hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 264 EMPLOYER:COE Cola Bottling Company of Buffalo, Inc.
ADDRESS: 39 Tyrol Drive ADDRESS: 200 Milens Road
Cheektowaga, NY 14227 Tonawanda NY 14150

by the US Department of the

Redacted by the US Department of the Treasury

SIGNATURE: SIGNATURE S

PRINT NAME: obert Bonilla PRINT NAME: Pasquale Greco
PRINT TITLE: Business Agent PRINT TITLE: Director of Operations
DATE: /3/?9/,?&/ o DATE: /g’/? ,;A?u/;f

RENCE PENSION AND RETIREMENT FUND
SE NY 13212

SE. NEW YORK 13221- 4928
DATE: ///ﬂ/7é

NEW YORK STATE TEAMSTERS COj}
151 NORTHERN CONCOURSE S y R
MAILING ADDRESS: e Iy e US T

SIGNATURE:

REV. 5/2010



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (@) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafier “Fund™).
The Employer. its participating employees. and the Union. as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement. Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work. irrespective of whether said employees are full-time. part-time. casual or scasonal.
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agrecment.

(¢) The Employer agrees 1o contribute as follows. not to exceed the maximum:

Coeymans Landing Manne Service #7999

Covered Group of Employees (Define)

60 Month 60 Momth DB
Rehabilitation Death ($.05if Total
Schedule Beneit Rates of Cantribution: Hourly elected) Hourlv Weekly

Default W] | Yes [ | Effective osmr016 103124 10.3124 41250
Schedule A [ | No  [®] | Effective

Schedule B[] Effective

ScheduleC [ Effective

Schedule D[] Effective

Schedule B[] Effective

Schedule G [ Effective

Contract Type: [Jups [ Freight-National [ Construction 3 Municipal [®] Other

Covered Employees:  [®] Bargaining [J Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued. except when otherwise agreed by the Fund. but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency. damages, reimbursement to the Fund
for the Fund’s attorneys™ fees. auditors™ fees. court costs. disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrcars due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount, The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition. when the Employer is notified in writing by the Fund that it is delinquent. the
Employer must immediately pay the delinquent amount to the Fund. After said payment. the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund. the Employer and all its participating employees, at the Fund's sole discretion, shall cease to
participate in the Fund. and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may. at any time. audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement. the Employer shall pay the full cost of the audit that has been performed by

the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open 1o participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition. the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended. or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence. the Employer shall collect from said employee. prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply. the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary lo enable the Fund to carry out its dutics.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job. the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _52 _ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee. participant, the Union or the
Employer, or their agents, successors or assigns. against the Fund, the Trustees thereof or any employee. service provider.
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant. employee. participant. the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga. New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse. New York. In regard 1o federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or

proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereol” and the payments provided
[04/01/2016

hereinabove shall be payable from and after

agreement on 03/31/2017 subject, however, to the discretion of the Trustees. Afler expiration of the collective

bargaining agreement. this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is exccuted by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide writien notice of the date of termination. b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to

2
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1999

contribute by contract or statute, c) the date the NLRB certifics the results of an clection that terminates the Union's
representative status or, d) the date the Union’s representative siatus terminaies through a valid disclaimer of interest. The
Employer shall pay any contribution ratc increascs duc under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for cach successor collective bargaining agreement.

Effective date of collective bargaining agreement: {04!01! 2016 N
Expiration date of collective bargaining agreement: IOSB” 2017

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement,

13. This Participation Agreement represents the entire agreement and understanding of the partics and supersedes all prior or
conlemporaneous agreements or understandings. whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further. to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement. this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement 1o be executed on the date shown by each of their signatures below.

LOCAL UNION# 294 EMPLOYER: Coeymans Landing Marine

ADDRESS:  Labor Temple - 880 Third Street ~ ADDRESS: PO Box 664
Coeymans, NY 12045

Albany, NY 13206, /]

Redacted by the U S Department of the Treasury

Redacted by the US Department of the Treasury
SIGNATURE:

PRINT NAME: € _‘> A. (GREENERELD  print name: TR 9:3 = éf TeLd=
PRINT TITLE: BUSTIANESS AGENT PRINT TITLE:, e /0 GATT
PATE_ 2~ /8- 20 /L /) DATE: _ Zf0 7 2L

SIGNATURE:

NEW YORK STATE TEAMSTERS CONF "éNCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE,/8YR SE.NY 13212

SIGNATURE:

_ DATE: Z / V// b
EXECUTIVE ADMINISTRATOR 77
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

R T —— Communication Workers of America

60 Month 60 Month DB
Rehabilitation Death (8.05 if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default ] | Yes [] | Effective sina $2.59 $2.59 $103.60
Schedule A [] | No  [m] [ Effective 51ns $2.75 $2.75 $110.00
Schedule B Cl Effective s/116 $2.92 $2.92 $116.80
ScheduleC [} Effective sz $3.10 $3.10 $124.00
ScheduleD [] Effective

ScheduleE [ Effective

Schedule G [ Effective

Contract Type: [Jurs [] Freight-National [] Construction  [] Municipal [=] Other

Covered Employees: [W] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than 52___ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided
51114

hereinabove shall be payable from and after

agreement on 123117 subject, however, to the discretion of the Trustees. After expiration of the collective

bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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and continue until expiration of the collective bargaining
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contribute by contract or statute, c) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargammg agreement.

511114
[12/31/17

Effective date of collective bargaining agreement:

Expiration date of collective bargaining agreement:

12, The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 317 EMPLOYER: Communication Workers of America

ADDRESS: 566 Spencey Street ADDRESS: 50 Presidential Plaza Ste LL-2

Syfacuse, ¥ 13204 ~ Syracuse, NY 13202
Redacted by the U S Department of the Lot by the US Department of the

SIGNATURE

SIGNATURE: g

pRINT NAME:__( hauo 1Lv.g hiea Pm.u

2. PRINT TITLE: inn Naw 4
pate:_Feb. ¥ yoiy

Pl

PRINT NAME: Ruagg E. Wright
PRINT TITLE: /é_f,,g
DATE: ;;/ Z//(

NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURS CUSE, NY 13212
MAILING ADDRESS: P,O-BOX 4928, SYRACUSE, NEW YORK 13221- 4928

Reda cted by the US D Department of the
SIGNATURE: [Freastity DATE: 5

EXECUTIVE ADMINISTRATOR
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
liereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein.
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Cope Bestway Express Inc. - Drivers/Dock

60 Month 60 Month DB
Rehabilitation Death ($.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default [ | Yes [ | Effective 04012014 4.3186 43186 172.74
Schedule A I:] No @ Effective 04/01/2015 4.5993 4.5993 183.97
Schedule B Effective 04/01/2016 4.8983 4.8983 195.93
ScheduleC [ Effective
ScheduleD [] Effective
ScheduleE  [] Effective
schedule G [ Effective
Contract Type: [Jups [[] Freight-National [C] Construction  [] Municipal Other
Covered Employees: Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
~.- but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when



the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to

participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fullv
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund iur
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than _4___ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employefa,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of safd
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fl}l‘ld in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
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tribunal located therein except where otherwise provided herein. 1In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard 1o federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments abovc
provided shall be payable from and after 041012014 _ and expire on 03/31/2017 ___This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Eifective date of collective bargaining agreement 04/01/2014

Expiration date of collective bargaining agreement 03/31/2017

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agrecment to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 449 EMPLOYER: Cope Bestway Express, Inc.

ADDRESS: 2175 William Street ADDRESS: 1875 Harlem Rd / PO Box 179
Buffalo, NY 14206 Cheektowaga, NY 14225

Redacted by the U S Department of the
Treasury

SIGNATURE: SR SIGNATURE:

PRINT NAME: Kevi PRINT NAME:_ Dcimin Cope
PRINT TITLE: Vice President/Business Agent  prINT TITLE:_ \\.ce Peco. el

" " |
DATE: 7/f’//</ DATE: BARARL!
NEW YORK STATE TEAMST RENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURS ACUSE, NY 13212
MAILING ADDRESS: _P. 0/80X 4628, SYRACUSE, NEW YORK 13221-4927 7/
SIGNATURE: DATE: Zﬁ; (
EXECUTIVE ADMINISTRATOR /
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned T'eamsters Local Union (hereinafter *“Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund™).
The Employer, its participating employees. and the Union. as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement. Plan documents and all of the rules and regulations of the Fund now and/or
hereafier adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made. as set forth herein, on all
employees doing bargaining unit work. irrespective of whether said employees are full-time. part-time. casual or seasonal,
excepl as is otherwise provided herein, No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as tollows. not to exceed the maximum:

; Cortland Ready Mix - Drivers and Office #0663

Covered Group of Employees (Deline

60 Month 60 Month DB
Rehabilitation Death ($.05ir Total
Schedule Benefit Rates ol Contribution: Hourly elected) Hourly Weekly

Default ® | Yes [ | Efiective oaoizo16 42400 42400 169.60
Schedule A [J | No  [®] | Effective osow2017 44944 34993 179.78
Schedule B [ Effective  paozow 47641 47641 190 56
Schedule ¢ [] IEflective

Schedule D [ Effective

Schedule B [} Effective

Schedule G [ LEllective

Contract Type: Jues [ Freight-National [J Construction ] Municipal (=] Other

Covered Employees: [=] Bargaining [ Non-Bargaining

Contributions begin on all employees from the tirst hour ol the first day of employment,

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 235 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund oftice on or before the tenth (10th) day of the
month following the month in which said monies were accrued. except when otherwise agreed by the Fund. but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any ofits employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency. damages. reimbursement to the Fund
for the Fund's attorneys® fees. auditors” fees, court costs. disbursements and expenses incurred by the Fund in recovering the
above. In addition. the Employer must pay all arrcars due the Fund together with liquidated damages in the sum of ten percent
(10%) ot the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations sct forth above. In addition. when the Employer is notilied in writing by the Fund that it is delinquent. the
Employer must immediately pay the delinquent amount to the Fund. Alter said payment. the Employer may appeal the Fund's
decision 1o the Board of Trustees. whose decision shall be tinal and binding. In the event of failure of the Employer to comply
with any ol the rules of the Fund. the Employer and all its participating employees. at the Fund’s sole discretion, shall cease to
participate in the Fund. and the Employer shall be responsible Tor all the benefits and all other charges specified herein.

3. The Fund may. at any time, audit the payroll records ol any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement. the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition. the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules.
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition. the Employer may contribute to the Fund for employees working outside the
jurisdiction ol the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Patticipation Agreement. and the Employer also agrees to continue to make contributions on all these
cmployees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any ol the provisions ol this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended. or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. 1f an employee is granied a leave of absence. the Employer shall collect from said employce. prior to the leave of absence
being effective. sufficient monies 1o pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a lcave
and does not so comply. the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off=the-job injury and notifies the Employer of such absence. the
Employer shall continue to make the required contributions for a period of four (4) weeks. 1f a regular employee is injured on
the job. the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more (han weeks.

10. Al actions and proceedings commenced or initiated by any claimant, applicant. employcee, participant. the Union or the
Employer. or their agents, successors or assigns. against the Fund, the Trustees thercot or any employee, service provider,
representative or agent thereol. and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant. the Union or the Employer pertaining to the Fund in any manner. shall be brought in
the appropriate court in the County of Onondaga. New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings. all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions. all such actions shall be commenced and heard in
the United States District Court for the Northern District ol New York.  The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein,

I1. This Participation Agrcement shall become elfective as of the date of execution hereof and the payments provided
|04/01/2016

hereinabove shall be payable from and after

agreement on 03/31/2019 subject. however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement. this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination. b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute. ¢) the date the NLRB certifies the results of an election that terminates the Union's
representative status or. d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

l P
Lflective date of collective bargaining agreement: Aonl 1,206

Expiration date of collective bargaining agreement: IMarch 31,2019

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporancous agreements or understandings, whether oral or written,  As such, this Participation Agreement may not be
modified except by a writing signed by all partics. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNIONK _317 EMPLOYER:_Conland Ready Mix, Inc.

ADDRESS: 566 spCﬂCEIlerCCl = ADDRESS: PO Box 428
Syractse, NY 13204 7~ Contiand, NY-13045
Redacted by the US Department of the Treasury Redacted by the U S Department of the

SIGNATURE:

SIGNATUR

PRINT NAMI:;Duane E. Wright PRINT NAME; Tracy Sounders

PRINT TITLE:Presidep¥Business Agent PRINT TITLE: President
F_‘/ / luf: '}‘\ 1

DATE: 5 &ZLE P DATL: 2141 20z
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NEW YORK STATLE TEAMSTLERS CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN C()NC‘OURSI "USE.NY 13212

MAILING ADDRESS: & ]--ﬂ_d.‘ b USE. NEW YORK I322I-:l028#l/
3 by the U S Department
of the Treasury
SIGNATURIE: ) DATE: ; 1 // /é

EXECUTIVE ADMINISTRATOR
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