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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. {a) This Pamicipation Agreement, executed by the undersigned Teamsiers Lecal Union (kereimafier “Union™) and Employer.
is the basis for participation in the New Yerk State Teamsters Conference Pension & Retirement Fund (hereinafier “Fund ™),
The Emplover. its participating employees. and the Union. 25 3 condition of panicipation in this Fund. are bound by this
Participation Agreement. the Trust Agreement, Plan documents and all of (e rules ond regulations of the Fusd now andfor
hereafier adopted by the Board of Trusiees.

(b} The Employer and Union understand and agree that the Fund contributions shall be made. a5 set forth herein. on all
emplovees doing bargaining wnit work, irmcspective of whether sald employvees are full-time, port-time. casual or scasonal,
except a5 is olherwise provided herein.  No agreement between the Emplover and the Unson shall alter this rule or sy other
rule or provision of this Participation Agreement.

(€) The Emphoyer agrees 1o contribute as follows. 5ot 10 excead the maximun:
Covered Gooup of Employees (Define) Forest Materials, Inc. - Truck Drivers #2102

60 Month 60 Momth DB
Rehabiliation Death (S.05ir Total
Schedule Benelit | Rates of Contribution: Hous by elected) Hourly Weekly
AT ®] | Yes Effective oeumsgns 5 1 WA s W
Schedele A [ | No Effective
Schodule 3 | Effective
Schedule C [ Effective =
Schedule D [ Effective
Schedule B | Effective B
Schedule G [ | Effective —
Contrect Type:  [J UPS [ Freigha-National ] Construction ] Municipal Other

Covered Emplovees:  [B] Bargaining ] Nos-Bargaining

Comributions begin on all emplovees from the {irst hour of the first day ol employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per brip,

(d) AN such payments 1o be made 1o the Fund ane to be received by the Fund office on or before the tenth ( 10th) day of the
month fallowing the month in which said monies were acerued, except when otherwise agreed by the Fuand, but not 1o exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified hercin shall make the Emplover
liabde for all emploves benefit ckaims which are incurred during the period of delinguency. damages. reimbursement 1o the Fund
for the Fund™s atterneys” fees. auditors” Foes. court costs, disbursements and expenses incurmed by 1he Fund in recovering the
above, In addition, the Employer must pay all armecars due the Fund together with liquidated domages in the sum of ten percent
{10%) of the delimguent amount. The late peymen of any delinguency by ihe Employver shall not in any way relieve it from the
obligntions set forth above. In addition, when the Emplover is notified in writing by the Fund that it is delinquent, the
Emplover must immedintely pay the definguent amount 1o the Fund, After said payment. the Enployver may appeal the Fund's
decision 10 the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund. the Emplover and all its panicipating emplovees, at the Fund's sole discretion. shall cease 1o
participate in the Fand, and the Emplover shall be retponsible for all the benefits and all other charges specified herein,

3. The Fund may, at any time, audit the paymwll records of any and all emplovess of the Emplover at a time mutually agreed
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upon at no extra charge o the Employer. In the event it is found that the Emplover has not fully complied with the Fund nies
anelor provisions of this Panicipation Agrecment, the Employer shall pay the full cost of the audit that has been performed by

the Fund. In addition. the Employer shall be responsible as set forth in this Panicipation Agreement and the Fund's rules,
regulations andfor collection policies.

4. mFunddullMmmm:lmﬂmhwmﬁmﬁmhmm:mlﬁmmmbmm
all rubes and regulations of the Fund. In addition. the Employer may contribute 10 the Fund for employess working outside the
Jurisdiction of the eollective hargaining agrecment in the amount indicated above. However. if these emplovecs are included,
the Employer agrees w make contributions on afl emplovees in this category subject 1o the same conditions and on the same
hasis as is provided in this Participation Agreement. and the Emplover also agrees 1o continee 1o make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject 1o any
and all rubes and regulations or decisions covering this group that are issued by the Fund. The Employer mast neguest in writing
and receive writien approval from the Furd in onder 10 have these non-covered emplovess included. Sech reguest mast
specifically define the category or categonies involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the '
Relations Act of 1947, as smended, or any other State or Federal statute or regulation, such decloration shall in ne way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agrecment and such provisions are hereby
expressly declored 1o be saved from soch illegality.

6. Payments 1o the Fund nust be made by the Emplover for all compernsable vacation and holiday time op to a maximom of
one full calendar year,

7. IF an employee is granted a leave of absence, the Emplever shall collect from said emplovee. prior to the leave of sbsence
being cffective, sufficient monies 10 pay the required contributions during the period of absence and such monies shall
thereafior be promptly forwarded 1o the Fund in accordance with the nles of the Fund. In the event the Emplover gramts a leave
and does not 50 comply, the Employer must pay the contributions subject 10 all other requirements in paragraph 2 herein,

£, The Employer agrees o furmish such information a8 may be necessary to enablie the Fund 1o carry ot its duties.

9. I a regolar employee is absent bocmse of iliness or offthe-job injury and notifies the Emplover of such absence, the
Employer shall contime to make the required contridations for a period of foor (4) weeks. 7 a regular emplovee is infured on
the job, the Employer shall continue o pay the reguired contributions until such employee retrms 1o work. However, such
coatribulions shall not be paid for a period of move than 52 weeks,

10. Al actions and proceedings commenced or initiasted by any claimant. applicant. emplovee. panicipant, the Union or the
Employer. or their agens, successors or assigns, against the Fund. the Trustces thereol or any employee. service provider,
representative or agent thercol, and all actions and proceedings commenced by or on behalfl of said Trustees against any
claimant. applicant. employee, participant. the Union or the Employver pertaining to the Fund in any manner, shall be heought in
the appropriate court in the Connty of Onomdaga. New York ar other applicable iribunal located therein except where otherwise
provided herein. In regard 1o withdrawal lability arbitration proceedings. all such arbitrations shall be initiated in the Boston,
Massachusents regional office of the American Arbiration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. 1o regand to federal district court actions, all such actions shall be commenced and heard in
the United States District Count for the Nosthern District of New York. The Fund shall not be subject 1o any
grievancefarbitration procedure set forth in any collective bargaining agreement. It is specifically agreed thal any action or
proceeding commenced or initisted in any other jurisdiction or venue shall be ransferred 1o the appropriaste court or tribuna)
specilied herein,

Il. This Panticipation Agrcement shall become effective as of the date of execution hereofl and the pavments provided

hereinabove shail be payable from and afier (020112015 and continue until expiration of the collective bargaining
[o8i302018

spreomend on subject. however, to the discretion of the Trustess. Afler expiration of the collective
bargaining agreement, this Panticipation Agreement shall continue in full force and effect until a successor collective bargaining
pgreement is exocuted by the Employer and Union unless a) the Trustecs terminate the participation of the Employer and
provide written notice of the date of tlermination. b) the Employer gives the Fund at least sixty (60) days advance writlen notice
by cenified mail with return receipt requested of s iment 10 lerminale participation becase it no loager bas an obligation w0
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIFATION AGREEMENT

1. {m}) This Participation Agreement, executed by the undersigned Teamsters Local Union (hersinafter “Uniion™) and Employer.
i$ e basis for participation i the New York State Teamsters Conference Pension & Retirement Fund (hereinafier ~Fund™).
Tiw Employer, ils participating employess, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
lerealier adopted by the Board of Trusices.

{b} The Employer and Union understand and agree that the Fund contributions shall be made. as set forth herein, on all
employess doing bargaining unit work, imespective of whether spid emplovees are full-time, pari-time, casual or seasomal,
excepl a5 is otherwise provided herein. Mo agreemsent between the Employer and the Union shall alter this nule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute os follows. not to excoed the maxinmm:
it vt Bl iutiay T O Edwards Express - Clerical #1187

&0 Month &0 Momth DB
Demh (S.05 i Total
Benelit Rotes of Contribution: Hourly chected) Hourly Weckly
Yes Effective omigos Lazs
No Effective musow 2o
Effective ssigor 7 1008
Effective Swwans 2780t
Effective snusgm 24378
Effective
Effective

Comract Type:  [CJUPS [ Freiglu-National [ Construction ] Mumicipal  [8] Ouher
Covered Employees: [ Bargaining (8] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formaula for Road Drivers Conributions: Total miles driven in a oor of duty divided by 25 miles per hour equals hours
[eer brip.

(d) AN such paymems to be made to the Fund are 1o be received by the Fund office on or before the tenth ( 10th) day of the

maonth following the month in which said monies wene necrued, except when otherwise agreed by the Fund, but not 10 exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency. damages. reimbursement 1o the Fund
fior the Fund™s attorneys” fees. auditors” fees. court costs, disbursements and expenses incurmed by the Fund in recovering the
above. In addition. the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
{10%%) of the delinquent amount. The late payvment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above, In addition. when the Employer is notified in writing by the Fund that it is delinquent. the
Employer must immedintely pay the delinguent amount 10 the Fund. Afler said payment, the Employer may appeal the Fund's
decision to the Board of Trustees. whose decision shall be final and binding. In the event of failure of the Employer 1o comply
with any of the rules of the Fund, the Emplover and all its participating employees, at the Fund™s sole discretion, shall cease 1o
participate in the Fund, amnd the Employer shall be responsible for all the benefits and all other charges specified herein

3. The Fund may. ot any time. audit the payroll reconds of any and all employees of the Employer o a time mutually agreed
1
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upon al no extra charge (o the Employer. In the event it is found that the Employer has not fully complicd with the Fund rules
andfor provisions of this Panticipation Agresment, the Employer shall pay the Tull cost of the audit that has been performed by

the Fund. In addition, the Employer shall be responsible as set forth in this Panticipation Agreement and the Fund's rules.
regulations andfor collection policies.

4, The Fund shall be open 1o participation by any proup of members belonging 1o a participating Unicn that fully complies with
il rubes and negulations of the Fund. In addition, the Enployer may coniribuie to the Fund for employees working outside the
jurisdiction of i collective bargatning agreenseit in the amount indicated above. However. if these employees are included.
the Employer aprees to make contributions on all employees in this category subject 10 the same conditions and on the same
hasis os is providied in this Participation Agreement. ond the Employer also agrees 10 continue to make contributions on all these
employees for os long os there shall be a collective bargaining agreement between the Employer and the Union. subject 1o any
il aldl rules pnd reguilations or decisions covering fhis group that arc 3sued by the Fond. The Emploser moust request in writing
and receive writien approval from the Fund in onder o have these non-covered employees included. Such request muost
specifcally define the category or calegories involved,

5. Should any of the provisions of this Participation Agreement be declared o be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other Siate or Federal statute or regulation, such declaration shall in no way impair

the effectivencss or continuity of the rest of the provisions of this Paricipation Agreement and such provisions are hereby
expressly declomed 10 be saved from such illegality.

&. Paymenis o the Fund mast be made by the Employer for all compensable vacation and holiday time up 10 a maximuem of
o full calendar year,

7. IFan emplovee is pranied o leove of absence. the Employer shall collect from said emplovee, prior to the leave of sbsence
being effective, sulficient monics 1o pay the required contribulions during the period of absence and such momies shall
thereafier be prompily feraarded 1o the Fund in scoondanee with the niles of the Fund, |n the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject 1o all other requirements in parsgraph 2 herein.

B The Employer mirees o fumish such information as may be necessary 1o enable the Fund 1o carry oul it duties.

G, If o regular employee is absent because of iliness or off4he-job injury and notifies the Employer of such absence. the
Employer shall continue 1o make the required contributions foe a period of four (4) weeks. I a regular employee is injured on
the job, the Employer shall continue o pay the required coniributions unill such employee refums to work. However, such
condribitions shall not be paid For o period of more than _ 4 weeks,

10, All sctions ond proceedings convmenced or initiped by any claimant, applicant, employee, participant. the Union or the
Empioyer. or their agenls. successors or assigns, agninst the Fund. the Trusiees thereof or any employee, service provider,
mﬂmmwumﬂwuﬂdlm“uaﬂpumﬂlpmmmﬂhrwmhmrﬂnﬂTnmwm
claimant, applicant. employce, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate count in the County of Onondaga, Mew York or ather applicable tribunal located therein except where otherwise
provided herein. In regard 10 withdrawal liahility arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusens regional office of the American Arbitration Association ond all hearings and related proceedings shall be
conducted in Symcuse. Mew York. In regand to federad district count actions. all such actions shall be commenced and heard in
the United States Distriet Count for the Morbern Disirict of New York. The Fund shall nol be subject o any
grievancefarbitration procedure set forth in any collective bargpining agreement. 1t is specifically agreed that any action or
proceeding commenced or initisted n any uther jurisdiction or vense shall be transferred 10 the appropriate court or iribunal
speci Bed herein,

11, This Participation Agreement shall become effective as of the date of execution hercol and the payments provided

hersinabove shall be from and after | 07012015 and continue until cxpiration of the collcctive bargaining
[ oaratrzo20

ogrecment on subject, however, 10 the discretion of the Trustees. Afler expiration of the collective
bargaining ngreement. this Participation Agreemem shall continue in fill force and effect until a suceessor collective bargaiming
agreemend is executed by the Employer and Linion unless a) the Trustees terminate the panticipation of the Employer and
pravide writicn notice of the dale of iermination, b the Employer gives the Fund al least sixty (50} days advance written notice
by cedified mail with return receipt requested of its infent o lerminale participation because il no longer has an cbligation 1o
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

I. {a) This Participation Agreement, executed by the undersipned Teamsters Local Union (hereinalter ~Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fumd (hereinafier “Fund™).
The Employer, its participating employees, and the Union, as a condition of panicipation in this Fund, are bound by this
Participation Agreement. the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now andfor
lsereafier adopted by the Board of Trusiees,

(b} The Employer and Union understand and agree that the Fund contributions shall be made, as set forth hercin, on all
employces doing bargaining unit work, irrespective of whether said employees are full-time. pari-time, casual or seasomal,
except as is otherwise provided herein. Mo agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Panicipation Agreement.

(€] The Employer agrees to conlribute a5 follows, not 1o exceed the maxiouem:
Fort Edwards Express - Cement #1189 and Petroleum #1190
Covered Group of Employees {(Define) i - E

&0 Month 60 Momth DB
Rehabilitntion Death (S.05ir Total
Sehedule Benefit Rotes of Contribution: Howrly clected) Hourly Weekly
Defaul (8] | Yes Effective omimuss a7es
Schedule A | | No Effective smnsow gy
Schedule B | Effcctive  shaigant e =
Sehedule C Effcctive sans — Loss -
Schedule D Effective  avoigomn At
Schedude E Effective =
Schedule G Effective
Comroct Type:  [JUPS [ Freighu-National [0 Construction  [J Municipal ~ [8] Other

Covered Employecs:  [8] Bargaining ] Non-Bargaining

Comributions begin on all employecs from the first hour of the first day of employment.

Formala for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

{d) AR such paymemns 1o be made to the Fund are 10 be received by the Fund office on or before the 1enth ( 10th) day of the

manth Following the month in which said monies were pocrued, except when otherwise agreed by the Fund. but not 1o exceed
by the end of the same month due.

2. Faihwre on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
linble for all employee benefit claims which are incurred during the period of delinquency. damages. reimbursement 1o the Fund
for the Fund's attormeys” Fees. audiors” fees. coun costs. disbursements and expenses incurred by the Fund in recovering the
above. In addition. the Employer must pay all arrears due the Fund together with liquidated domages in the sum of ten percent
(10%) of the delinguent amount, The late payment of any delinguency by the Employer shall not in any way refieve it from the
obligations set forth above. In addition. when the Employer is notified in writing by the Fund that it is delinguent. the
Employver must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund's
decision 1o the Board of Trustees. whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the niles of the Fund, the Emplover and all its panticipating employees. af the Fund's sole discretion, shall ocase 1o
panticipase in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein,

3. The Fund may. al any time. audit the payroll records of any and all employees of the Employer at a time mutually agreed
I
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upon at no exira charge 1o the Employer. In the event it is found that the Employer has aot fully complicd with the Fund rules
andfor provisions of this Panticipation Agreement., the Employer shall pay the Rull cost of the audit that has been performed by

the Fund. In adedition, the Employer shall be responsible as et forth in this Panticipation Agreement and the Fund's rules.
regulmions andior collection policies,

4. The Fund shall be open 1o participation by any group of members belonging 1o a participating Uinion that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contnbule 1o the Fund for employees working outside the
Juristietion of the collective bargaining sgreement in the amount indicoted nbove. Howewver, if these employecs are inchaded,
the Employer agrees 1o make contributions on all employees in this cxtegory subject (o the same conditions and on the same
basis os ks provided in this Paricipation Agreemend. ond the Employer also agress to continee to make contributions on all these
employees for as long as there shall be o colleclive bargaining agreement between the Employer and the Union. subject o any
pnicl all rules and regulations or decishons covering this group that are issued by the Fund. The Employer miust request in wriling
nnel receive written approval from the Fund in order 1o have these non-covered employees inchided. Soch request must
specifically define the category or colegories invohed.

5. Should any of the provisions of this Participation Agreenient be declared 1o be in violation of the Labor-Mamagement
Relations Act of 1947, as nmended, or sy odher Siate or Federal statute or regulation, such declaration shall in no way impair

the effectivencss or confinuity of the nest of the provisions of this Participation Apréeement and such provisions are herebry
expressly declared 1o be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up 10 a maximum of
ene full calendar year.

7. ¥ an emsplovee is granted & lenwve ol sbsence, the Employer shall collect from said employvee, prior 1o the leave of absence
being effective, sulficient modics 10 pay the reguired conlribulions during the period of absence and zuch monies shall
thereafier be prompily forearded 1o the Fund in accordanee wilh the roles of the Fund. In the event the Employer granis a leave
nnd does nod so comply, the Employer must pay the contributions subject io all other requirements in paragraph 2 herein

E. The Employer agroes to furnish sech information as may be necessary to enable the Fund o corry out its duties.

8. If a regular employee is absent because of iliness or offthe-job injury and notifies the Emplover of such absence. the
Employer shall continue 1o make the required contributions for a period of Four (4) weeks. ITa regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee retums to work. However, such
caniributions shall not be paid for a period of more than _ 4 weeks.

10, Al sctions mad procecdings commenced or initisled by any claimand, applicant, employee, parlicipant, the Union or the
Emplover. or thefr agents, successors or assipns, against the Fund. the Trustees thercol or any employee, service provider,
represemative or agent thereol, and all acticis ad proceedings commienced by or on belmll of said Trnsiees against any
claimant. applicant, employee, panicipant. the Union or the Emplover pertaining 10 the Fund in any manner. shall be brought in
the appropriaie court in the Coundy of Onondaga, Mew York or other applicable tribunal localed therein except where otherwiss
provided herein.  In regard 1o withdrawal liability arbitrotion proceedings. all such arbitrations shall be initisted in the Bosion,
Massachuseits regional office of the American Arbitration Association and all hearings and relaied proceedings shall be
conducted in Syracuse. Mew York. In regard 1o federal district oount actions. all such actions shall be commenced and heard in
the United States Distriet Court for the Moribem District of New Yok, The Fund shall not be subjeet o amy
prievancefarbitrmtion procedure sei Forth in any collective bargaining agreement. I is specifically agreed that any action or
proceeding commenced or initlated i any other jurksdiction or venue shall be transferred to the appropriste counl or tribunal
specied herein.

1. This Participation Agreement shall become effective os of the date of execution hercol’ and the payments provided
hereinabove shall be payable from and after | 0770172015 and contimue until expiration of the collective bargaining

agreement on | 03/31/2020 subject, however, 1o the discretion of the Trusees.  Afier expiration of the collective
bargaining agreement, this Panicipation Agresment shall continue in Fall force and ¢ffect until a successor collective bargaming
agrecment is excculed by the Employer and Union unless a) the Trustees terminate the panticipation of the Employer and
provide writien nodice of the date of iennination, b) the Employer gives the Fund o beast sixiy (60) days advance writien notiee
by certified mnil with retum receipt requested of its mlent 1o lerminale participation because il no longer has an obligation 1o
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
{hereinafter “Fund™). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the mles and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaming wmit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

{c) The Emplover agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Futon Oswega

60 Month 60 Month DB
Rehabilitation Deatly (£.051f Total

Schedule Benefit | Rates of Contribution: Hourly elected) Hourly  Weekly
Default m | Yes [ |Effective tanuzmz 7 $10,8620 $434.5160
Schedule A [] | No  [m] | Effective tamaona 511,518 $480.5840
Schedule B[] Effective 04012015 122085 $488 2200
ScheduleC  [] Effective ™m0 T $12.6078 $517 5180
Schedule D[] | Effective osow2017 $1a742 $540.5680
Schedule E [ | Effective
Contract Type: [Jurs [] Freight-National [[] Construction ] Municipal Other
Covered Employees: Bargaining [] Non-Bargaining

Contnbutions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)

day of the month following the month in which said monies were acerued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due,

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer hable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund's attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
meurred by the Fund in recovering the above. In addition, the Employer wust pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the









THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PA EEME

I. {a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafier “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafier “Fund™),
The Employer, its participating employees, and the Union, as o condition of participation in this Fund, are bound by this
Participation Agreement, the Trost Agreement, Plan documents and all of the rules and regulations of the Fund now andfor
hereafter adopled by the Board of Trustees.

(b) The Employver and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unil work, irrespective of whether said employees are [ull-time, pan-time, casval or seasonal,
excepl as is odherwise provided hercin, No agreement between the Employer and the Union shall alier this rule or any other
rule or provision of this Participation Agreement.

() The Employer marees te contribute as follows, aod o exceed the maximuom:

G&T Air Expediting Services Inc. Full-time employees
Covered Group of Employees {Deline)

fild Month G0 Month DB
Rehabilittion Dieath (5.05if Total
Schedule Benehit Rates of Contribution: Hourly elecled) Houwrly  Weekly
Delaualt B Yes [ | Effective otoieos an an 133 40
Schedule A No  [W] | Effective ooz 356 3 156 143,40
Schedule 3 [ Effective
Schedule ¢ [] Effective
Schedule E Effective % © i
Schedule E Effective
Schedule G Effective a
Contract Type: CJues [C] Freight-National [] Construction ] Municigal [®] Other

Covered Employees:  [®] Bargaining ] Non-Bargnining

Contributions begin on all employees from the first hour of the first day of employment.

Formula Tor Road Drivers Contributions: Totaf miles driven in a wur of duty divided by 25 miles per hour equals hours
per irip.

(d) All such payments to be made o the Fund arc 1o be received by the Fund office on or belore the teath (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, bul not o exceed
by the end of the same month due,

2. Failure on the part of the Employer to timely contribute on any of is employees as specificd herein shall make the Employer
liable for all employee benefit claims which are incurred during the peried of delinguency, damages, reimbursement to the Fund
for the Fund's attorneys’ fees, auditors’ fees, cournt costs, dishursements and expenses incurred by the Fund in recovering the
above, In addition, the Employer must pay all arrears due the Fund ogether with liguidated damages in the sum of len percent
(10%) of the delinguent amount. The late payment of any delinguency by the Employer shall not in any way relieve il from the
ohligations set forth above. In addition, when the Employer is notificd in wriling by the Fund that it is delinguent, the
Employer must immediately pay the delinguent amount 1o the Fund, Afler said payment, the Employer may appeal the Fund’s
decision (o the Board of Trustces, whose decision shall be final and binding. In the event of failure of the Employer o comply
with any of the rules of the Fund, the Employer and all its participating employees, ® the Fund’s sole discretion. shall cease 1o
participale in the Fund, and the Employer shall be responsible (or all the benefits and all other charges specified herein,

3. The Fund may, at any time, audil the payroll records of any and all employees of the Employer at a time mutually agreed
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIFATION AGREEMENT
1. (a) Th:s Participation Agreement, execuled by the undersigned Teamsters Local Union (bereinafier “Union™) and
Employer, is the basis for participation in the New York State Temnsters Conference Pension & Retirement Fund
(hereinafter “Fund™). The Employer, its participating employees, and the Union, as a condition of participation in

this Fund, are bound by this Parficipation Agreement and all of the rules and regulations of the Fund now and/or
hereafier adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, respective of whether sad employees are full-time, pan-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other mle or provision of this Participation Agreement.

{c) The Employer agrees o coutribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Geseses thewng Co (vanimen)

60 Moot | 60 Momh DB
Rebabilitation |  Deah s @/ ($05if Total

Schedule Benefil Rates of Contribution: Hourly clected) Hourly Weekly
Default W | Yes Effective saeww afu fis 210 - am o8 0o
Schedule A [ ] | No (8] |Effective 2us84 5 oy 206 n 208 11440 i
Schedule B [ ) Effective I ﬁﬁf!" aps na 203 12130
Schedule C [ ] Effective m afdfry 20 £33 m T S A2 LT L8, 5
Schedule D [ Effective dar— @
Schedule E  [] Effective - ] |
Contract Type: [ UPS [7] Freight-National [] Construction [ Municipal ~ [®] Other

Covered Finployees:  [m] Bargaining [ ] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contnbutions: Total miles driven in a tour of duty divided by 25 mules per hour
equals hours per tnip.

{d) All such payments 1o be made 1o the Fund are 1o be received by the Fund office on or before the tenth {10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, bul not to exceed by the end of the same month due.

2. Failure on the part of the Employer 1o timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, dumages,
reimbursement to the Fund for the Fund's attomeys® fees, auditors’ fees, court costs, disbursements and expenses
mewrred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligaticns sel forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

1. () This Participation Agreement, executed by the undersigned Teamsters Local Umion (hereinafler “Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafler “Fund™). The Employer, its participating employees, and the Umon, as  condition of participation m
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafler adopted.

(b) The Employer and Union nnderstand and agree that the Fund contnbutions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whelber said amployees are full-time, part-time, casnal
or seasonal, excepl as is olherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other mle or provision of this Participation Agreement.

{¢) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Defing) SENESEE BRIEWNG CO GENERAL LABOA (12 MONTH RATE|

60 Mok 9 &0 Month DB

Behabilitation Death M ($05if Total

~ Schedule Benelit Rates of Contribution: Huoerly elected) Hourly Weckly
Default Yes [ | Effective zueww afv iz sm o a0 s 2000
Schedule A Mo m | Effective ¥
Schedule B Effective
Schedule C Effective
Schedule D EiTective
Schedule E Effective
Contract Type: [ UPS [C] Freight-National [] Construction  [_] Municipal  [®] Other

Covered Employees: (8] Bargaining [ ] Non-Bargaining
Contributions begin on all employees from the first hour of the fust day of employment.

Foarmula for Road Dnvers Contributions: Total miles driven m a tour of duty divided by 25 males per hour
equals hours per tnp.

(d) All such payments to be made to the Fund are to be received by the Fuad office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not 1o exceed by the end of the same month due.

2. Failure on (he part of the Employer to timely contribute on any of its employees as specified heremn shall make the
Employer liable for all employee benefit claims which are incurred durmg the period of delinquency, damages,
reimbursement to the Fund for the Fund's atlorueys' fees, suditors” fees, court costs, disbursemnents and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears dwe the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligalions set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the



delinquent amount 1o the Fund. Afler said payment, the Employer may appeal the Fund's decision to the Board of
Trustees, whose decision shall be final and binding In the event of faihure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund's sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
berein

3. The Fund may, al any tume, sudit the payroll records of any and all employees of the Employer at a time mutually
agreed upon st no extra charge to the Employer. In the event if is found thal the Employer has not fully complied
with the Fund rales and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
mudit that has been performed by the Fund In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund's mles, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all mles and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the junisdiction of the collective bargnining agreemend in the amount indicaled above.
However, il these employees are included, the Employer agrees to make contributions on all employees in this
category subject 10 the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees lo conlinue 1o make contributions on all these employees for as long as there shall be a
collective bargmming agreement between the Employer and the Union, subject (o any and all rules and regulations or
decisions covenng this group that are issued by the Fund  The Employer must request in wnting and receive written
approval from the Fund in order 1o bave these non-covered employees mcluded. Such request must specifically
define the category or categones mvolved

5. Should any of the provisions of this Participation Agreement be declared to be in viclation of the Labwor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such decluration
shall in no way unpair the effectiveness or conlinuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared 10 be saved from such illegality.

6. Paymeuts to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maxinnum of one full calendar year,

7. If an employee 1s granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required costnbulions durmg the period of absence and such
monies shall thereafler be prompily forwarded 1o the Fund i accordance with the rules of the Fund. In the event the

Employer grants a leave and does not so comply, the Employer must pay ihe contributions swbject to all ather
requirements in paragraph 2 herein. Fm{ff,{.ﬂ e

8 The Employer agrees to furnish such information as may be necessary 1o enable the Fund to oul il
grapfe) ldmt—

9. 1f & regular employee is shsent becanse of illness or off-the-job mjury and notyfes the Employer of such absence,

the Employer shall confinue o make the required contnbubons for & period of weeks, If a regular employee

is injured on the job, the Employer shall continue 1o pay the required contributions until such employee retums 1o

work. Howewer, such contnibutions shall not be paid for a period of more than © wreks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agenis, successors or assigns, agamet the Fund, the Trusiees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
trbunal located theren except where otherwise provided herein. In tegard to withdrawal liability arbitration

2






THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATI MENT

1. {a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund").
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulstions of the Fund now andfor
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, immespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Umon shall slter this rule or any other

rile or ision of this Participation Agreement.
prov pa 1 N U b LX
(¢} The Employer agrees to contribute as follows, not to exceed the maximum: L

GENESEE BREWERY/SHUTTLERS

Covered Group of Employees (Define)

60 Maonth 60 Month DB
Rehabilitation Death (.05 if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Drefault [0 | Yes [ |Effective ineus 30 . 1200
ScheduleA [ | No [®] | Effective inzow . A= 5 1200
Schedule B ‘ Effective

Schedule C Effective

Schedule D Effective

Schedule E  [H] Effiective

Schedule G [ Effective

Contract Type: [ JUPS [] Freight-Netional [] Construction  [] Municipal  [®] Other

Covered Employees: [W] Bargaining [ MNon-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due,

2. Failure on the part of the Employer to timely contrlbute on any of its employees as specified herein shall make the Employer
linble for all employes benefit claims which are incurred during the peried of delinquency, damages, reimbursement to the Fund
for the Fund's attormeys® fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above, [n addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%%) of the delinguent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund's
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund's sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutuelly agreed
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