THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

[. (2) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsiers Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, ils participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreemenl. Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement,

(¢} The Employer agrees to contribute as follows, not to exceed the maximum:
Glens Falls Ready Mix / Cranesville Block - Hired prior to 6/92 #5191

Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death (3.05if Total
Schedule Benefit Rates of Contribution: FHourly , elected) Hourly Wecekly
Default O | Yes [0 |Effective osowzois 49261 ‘/-?’7’9 AN sgor Y- §3 A
Schedule A [ [®] | Effective os012016 int L7 53817 (34
Schedule 8 [J |/ Effective 06012017 st % 7F T suts 578
NOSchedutee=m] |/ Effective fo?® .

Schedule D [} Effective

Schedulec E / Effective

Schedule G [] \ Effective

Contract Type: Jurs [] Freight-National [] Construction  [] Municipal [w] Other

Covered Employces:  [®] Bargaining [J Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 235 miles per hour equals hours
per trip.

(d) Al such payments to be made to the IFund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in whichi said monics were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employeces as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by 1he Fund in recovering the
above, In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late pavment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition. when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agrcement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union. subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. Ifan employee is granted a leave of absence, the Employer shall collect from said employee. prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafler be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. I a regular employec is absent because of illness or off-the-job injury and otmg{iﬂ:c Employer of such absence, the
Employer shall continue to make the required contributions for a period u[':lh:w(d-—h\'u Ks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more tha G 'I'_}‘E

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee. participant. the Union or the
Employer, or their agents, successors or assigns, against the Fund. the Trustees thereof or any employee, service provider.
representative or agent thercol, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. 1t is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein,

11. This Panicipation Agreement shall become effective as of the date of execution hercof and the payments provided
[06/01/2015

hereinabove shall be payable from and aller

agreement on ]05’ 31/2018 subject, however, to the discretion of the Trustees. Afier expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is exccuted by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice ol the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of ils intent to terminate participation because it no longer has an obligation to

52

and continue until expiration of the collective bargaining

REV. 201407



519

contribute by contract or statute, c) the date the NLRB cenifies the results of an election that terminates the Union’s
representative status or, d) the date the Union's representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement,

. [06/01/2015
[os131//2018

Effective date of collective bargaining agreemen

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporancous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 294 EMPLOYER: Glens Falls Ready Mix

c/o Cranesville Block Co., Inc.

ADDRESS: 890 Third Streel ADDRESS: Route 5S/Box 2249

Albagmn NY 12206 | Amslerdam, NY 12010
Redacted by the U.S. Department of the Redacted by the U.S. Department of the

SIGNATURE: reasury

PRINT NAME:JohrBuigaro PRINT NAME: dr\lﬂ N W 7
PRINT TITLE:PresidenVPEO/BA /_) A VD

DATE: /S / DATE: &MUD.‘f 1< 2014

SIGNATURE:_|

NEW YORK STATE TEAMSTERS CONEAZRENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSIL, AUS['Z, NY 13212

MAILING ADDRESS: prsfis®) bf the U.S. Dépm“tmer‘n of SE. NEW YORK 13221- 4928 /
the Treasury
SIGNATURE: DATE: /3/7 f'(

EXECUTIVE ADMINISTRATOR WA
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, exccuted by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer.
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, its participating employees. and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
herealter adopted by the Board of ‘Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time. part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees 1o contribute as follows. not to exceed the maximum:

Glens Falls Ready Mix / Cranesville Block - Hired after 6/92 #5192
Covered Group of Employces (Define)

Month 60 Month DB
Rehabilitation Death (8.05if Total
Schedule Benelit Rates ol Contribution: Hourly elected) Hourly Weekly

Default 31} es Effective 060172015 _aame 3, A / 33TTE 5,_‘3/

Schedule A [] &/No E] Effective  osw01rz016 _asseo— A S| __,.:.Gsecr‘% 1:15

Schedule B ‘ I / Effective osoizo 2o 3,9 3956 O,
NoScl B ¢ f\ Effective

Schedule D [ Effective

Schedule E [ Effective

Schedule G [} Effective

Contract Type: [Jups (] Freight-National [ Construction ] Municipal =] Other

Covered Employees:  [®] Bargaining [J Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment,

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees. court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations sct forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund's
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund's sole discretion. shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may. at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund's rules,
regulations and/or collection policies,

4, The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agrcement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union. subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. 1f an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monics to pay the required contributions during the period of absence and such monies shall
thereafier be prompily forwarded 1o the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and no:ﬂﬁ,ﬁm Employer of such absence, the
Employer shall continue 10 make the required contributions for a period of foureAvdéks. Ifa regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period ol'more than A47() weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant. the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thercof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employce. participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings. all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

1. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided
[06/01/2015

hereinabove shall be payable from and after

agreement on I05!3112018 subject, however, to the discretion of the Trustees. Afier expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to teriminate participation because it no ‘longer has an obligation to

2

-

and continue until expiration of the collective bargaining

REV. 201407



S)QA

contribute by contract or statute. ¢) the date the NLRB certifies the results of an eclection that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

Effective date of collective bargaining agreement: p6!0112015
|o5/31//2018

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control,

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below,

LOCAL UNION# 294 EMPLOYER: Glens Falls Ready Mix

c/o Cranesville Block Co., Inc.

ADDRESS: 890 Third Slreel ADDRESS: Route 5S/Box 2249
Amslerdam, NY 12010

Albany, NY 12206

Redacted by the U.S. Department of the Treasury

L/ e
PRINT NAME:Joféféulgaro PRINT NAME: A[)hﬂ [ e O
PRINT TITLE:Presiden/PEO/BA / / PRINT TITLE: \/ D '

DATE: /S / DATE: %U.{l)f‘ 1S ADIS

SIGNATURE: sl SIGNATURE: __

NEW YORK STATE TEAMSTERS ZONFERFNCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, § £, NY 13212
MAILING ADDRESS ity E.NEW YORK 13221- 4928

DATE: £ (:/5 /)/
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THE WELFARE FUND OF THE ALBANY AREA TRUCKING and ALLIED INDUSTRIES, LOCAL 294

EMPLOYER PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the Welfare Fund of the Albany Area Trucking and Allied Industries,
Local 294 (hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of
participation in this IFund, are bound by all of the rules and regulations of the Fund now and/or hereafter adopted.

(b) The Employer and Union understand and agree that the Fund confributions shall be made, as set forth herein, on
all employees doing bargaining and/or non bargaining unit work; as described below, except as is otherwise provided
herein. No agreement between the Employer and the Union shall alter this rule or any other rule or provision of this
Participation Agreement.

©) The employer agrees to contribute as follows:

Covered Group of Employees (Define) Bargaining Unit Employees

Date Rate
Effective 12/01/2013 $693.00
Effective 01/01/2014 $ 728.00 Contribution rates are effective
Effective 01/01/2015 $ 801.00 each January subsequent to the
Effective “0T/01720T6 —§80I00 initial date of the agreement

Effective

Select one in each category below:

(i) Covered Employeces: ___X Bargaining Non-Bargaining
(ii) Rates: ®as listed above per month. ]
O O

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10)
day of the month preceding the month in which benefits are to be provided, except when otherwise agreed
by the Fund. Benefits shall be effective the first day of the month for which contributions are required to be made
for employees covered under this Participation Agreement. Benefits shall terminate on the last day of the
month in which contributions are required and paid.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees , auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the employer must immediately reimburse the
delinquent amount to the Fund. After said reimbursement, the employer may appeal the Fund’s decision to the

1



Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with
any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall
cease to participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges
specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and in accordance with the Fund’s current Collections Policy.

4, The Fund shall be open to participation by any group of members belonging to a participating Local Union that
fully complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the Collective Bargaining Agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
Collective Bargaining Agreement or Agreements between the Employer and the Union, subject to any and all rules
and regulations or decisions covering this group that are issued by the Fund. The employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request
must specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of any State or Federal
statute or regulation, such declaration shall in no way impair the effectiveness or continuity of the rest of the
provisions of this Participation Agreement and such provisions are hereby expressly declared to be saved from such
illegality. '

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up fo a
maximum of one full calendar year.

7. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.
8. When an employee who is absent because of a non-occupational or occupational illness, injury or disease, or leave

of absence, has notified the Employer of such absence, the Employer shall continue to make the required
contributions for a period of_12 _months.

9. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by said Trustees
against any claimant, applicant, employee, participant, the Local Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Albany, New York or other applicable tribunal
located therein except where otherwise provided herein. In regard to federal district court actions, all such actions
shall be commenced and heard in the United States District Court for the Northern District of New York. It is
specifically agreed that any action or proceeding commenced or initiated in any other jurisdiction or venue shall be
transferred to the appropriate court or tribunal specified herein.

10. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 12/01/2013 and expireon 11/30/2016 . This Participation
Agreement shall continue in full force and effect for the same term as the Collective Bargaining Agreement. Upon
expiration, unless a new Participation Agreement is signed and submitted to the Fund, the terms and conditions of



this Participation Agreement shall continue in effect. In that event, the employer shall pay the contribution rate in
effect on January 1 of each calendar year. If the employer fails to comply with the above requirements, the Fund
may terminate the employer’s participation and take legal action against the employer for all amounts due the Fund.

Effective Date of Collective Bargaining Agreement: 12/01/2013 . Expiration Date of Collective Bargaining
Agreement: 11/30/2016

11. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporancous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below. Note: If any additional terms and conditions have been mutually agreed upon which affect this
Participation Agreement, use the Addendum page on the reverse side.

LOCAL UNION# 294 EMPLOYER: Cranesville Aggregates

ADDRESS: _ 890 Third Street ADDRESS: 427 Sacandaga Rd.
Albany, NY. 12206 Scotia. NY 12302

SIGNATURE: SIGNATURE:

PRINT NAME: Kevin D. Hunter PRINT NAME: __ Joe Tesiero

PRINT TITLE: Secretary Treasurer PRINT TITLE: President

DATE: DATE:

Welfare Fund of the Albany Area Trucking and Allied Industries, Local 294
890 Third Street
Albany, New York 12206

SIGNATURE: DATE:
EXECUTIVE ADMINISTRATOR




THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) #5177 Cranesville Aggregates Company

60 Month 60 Month DB
Rehabilitation Death (8.05if Total

Schedule Benefit | Rates of Contribution: Hourly elected) Hourly Weekly
Default m] | Yes [] |[Effective 12/01/2013 20352 & 04 20352 81.41
Schedule A [] | No [m] | Effective 12012014 2.1573 21573 86.29
ScheduleB  [] Effective 12/01/2015 2.2867 2.2867 91.47
ScheduleC [ Effective
ScheduleD [ Effective
Schedule E  [] Effective
Schedule G [] Effective
Contract Type: [Jups [[] Freight-National (W] Construction  [] Municipal (] Other
Covered Employees:  [M] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when



the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions arc hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being cffective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
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tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 12/01/13 and expire on 11/30/16 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 12/01/2013

Expiration date of collective bargaining agreement 11/30/2016

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agrecments or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 294 EMPLOYER: Cranesville Aggregates Company
ADDRESS: 890 Third Street ADDRESS: 427 Sacandaga Road
Albany, NY 12206-1632 | Scotia, NY 12302
SIGNATURE: SIGNATURE:
PRINT NAME: Kevin Hunter PRINT NAME:
PRINT TITLE: Business Agent PRINT TITLE:
DATE: DATE:

NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, SYRACUSE, NY 13212
MAILING ADDRESS: P.0O.BOX 4928, SYRACUSE, NEW YORK 13221-4928

SIGNATURE: DATE:
EXECUTIVE ADMINISTRATOR

REV. 11/2012




THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by all of the rules and regulations of the Fund now and/or hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Cranesville Block Co., Inc.

Rates of Contribution: Hourly Weekly CONTRACT TYPE:
Effective 5/10/2009 $2.89 $115.60 ] UPS

Effective 5/10/2010 $3.04 $121.60 (] FREIGHT - National
Effective 5/10/2011 $3.20 $128.00 [ ]  FREIGHT - Area
Effective 5/10/2012 $3.37 $134.80 = CONSTRUCTION
Effective [ ] MUNICIPAL
Effective W] OTHER

Covered Employees: [M] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

~—Formula-for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of



the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the New York, New York regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
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regard to federal district court actions, all such actions shall be commenced and heard in the United States District

Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 5/10/2009 and expire on 5/09/2013 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 5/10/2009

Expiration date of collective bargaining agreement 5/09/2013

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 317 EMPLOYER: Cranesville Block Co., Inc

Syracuse Division

ADDRESS: 566 Spencer Street ADDRESS: PO-Bex436" |50 Lo ront Cander
Syracuse, NY 13204 Amsterdam, NY 12010
Redacted by the U.S. Department of the Treasury Redacted by the U.S. Department of the Treasury
SIGNATURE: SIGNATURE:
s T e
PRINT NAME: William Arnault PRINT NAME: ~Jda “Josioro U
PRINT TITLE; Business Agent PRINT TITLE:___ %
DATE:__7/25/°9 DATE: /O!/ ‘Qo// 69

NEW YORK STATE TEAMSTE ERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE{S¥RACUSE, NY 13212
MAILING ADDRESS: P.. 3{_&‘12.?%-}13 SYRASE, NEW YORK 13221- 4?8/
edacted by the U.S. E’pﬁl’tl’nﬁ’llt of the
3,
ETF

reasury

SIGNATURE: DATE:

EXECUTIVE ADMINISTRATOR

REV. 3/2009



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

L. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Albany 5158 _Cranesville Block Co.. Inc.
60 Month 60 Month DB
Rehabilitation Death (3.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default 4 | Yes [ | Effective 7/1/12 $4.06 N/A _$4.06  $203.00
ScheduleA [] | No Effective _7/1/13 %4 34 N/A _$434 _§217.00
ScheduleB  [] Effective _7/1/14 $4.63 N/A $4.63 $231.50
ScheduleC X Effective
ScheduleD [ Effective
ScheduleE  [] Effective
Schedule G [] Effective
Contract Type: [(Jurs [] Freight-National [C] Construction  [_] Municipal [¥ Other
Covered Employees:  [x] Batgaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when



the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
{)at'lifsipa{c in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein, :

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees inclyded. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year,

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of FOXXORPOEERs. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than _zero weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
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tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after _7/1/12 _ and expire on _g/30/2015.This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement,

Effective date of collective bargaining agreement ___7/1/2012

Expiration date of collective bargaining agreement __ 6/30/15

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below,

LOCAL UNION# _ 294 EMPLOYER:__Cranesville Block Co., Inc.
(Albany)
ADDRESS: 890 Third Street ADDRESS: _ 1250 Riverfront Center
Albany, NY 12206 Amsterdam, NY 12010

Redacted by the U.S. Department of the

Redacted by the U.S. Department of the

SIGNATURE: . SIGNATURE:__ [
PRINT NAME:LJJohn Bulqaroi PRINT NAME: __ John Tesiero Ill
PRINT TITLE:__ President & PEO PRINT TITLE:__President

DATE:

DATE: /{// AKS /79

NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE,SYRACUSE, NY 13212
MAILING ADDRESS: : USE, NEW YORK 13221- 4928

DATE: / 1/"/{

£ ) Fi
U.S. Department of the

SIGNATURE:

REV. 11/2012



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “*Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Emp|0yees (Deﬁne) Crosselt Inc,i(ennedyk Hired after 5/17/09 while in progression period
1

60 Month 60 Month DB
Rehabilitation Death ($.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default [0 | Yes [ |Effective 06012012 0.30 0.30 12.00
Schedule A [] | No [m] | Effective
Schedule B ‘% Effective
Schedule C Effective
ScheduleD [} Effective
Schedule E [ Effective
Schedule G [ Effective
Contract Type: Jups [] Freight-National (] Construction ~ [_] Municipal (] Other
Covered Employees: [M] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when



the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 4 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee.
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
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tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 06/01/2012  and expire on 03/29/2016 __This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 4/2/2011

Expiration date of collective bargaining agreement 03/29/2016

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 264 EMPLOYER: Crossett Inc.
{M Rochester hired after 5/17/09
ADDRESS: 39 Tyrol/D?ive ADDRESS: PO Box 946

Warren, PA 16365

Redacted by the U.S. Department of the Treasury

he éowaga, N)(/14227-2715
Redacted by the U.S. Department of the Treasury
SIGNATURE

’ i
PRINT NAME: Tony Vgcaro PRINT NAME; Janet Gregory
PRINT TITLE: Busin&és Agent PRINT TITLE: President

DATE: G4 # DATE: !2/!7/{3 Uﬁ(/fmlubow 1930

SIGNATURE{;

NEW YORK STATE TEAMSTERS CNFE NCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE SY E,NY 13212

L'SE, NEW YORK 13221- 4928
DATE: / /7/ ?[

REV. 11/2012



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (@) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund™).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(¢) The Employer agrees to contribute as follows, not to exceed the maximum:

Drivers Kennedy Facility Hired Prior to 4/2007

Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death ($.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default (J | Yes [ |Effective 331208 2.4513 98.05
Schedule A [] | No  [m] | Effective 3612017 26106 104.43
Schedule B [m] Effective 33112018 2.7803 111.21
Schedule C  [] Effective 3312019 29610 118.44
Schedule D [] Effective 313172020 3.1535 126.14
Schedule E  [] Effective

Schedule G [] Effective

Contract Type: [Juprs ] Freight-National [] Construction  [_] Municipal [m] Other

Covered Employees: [m] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _4 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided
3/31/2016

hereinabove shall be payable from and after | : . and continue until expiration of the collective bargaining

agreement on 4/02/2021 subject, however, to the discretion of the Trustees. After expiration of the collective

bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to

2
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contribute by contract or statute, ¢) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

[4103/2016
[4/02/2021

Effective date of collective bargaining agreement:

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 264 EMPLOYER:_Crossett Inc.
Vi
ADDRESS: 35 Tyrol Drive ADDRESS: PO Box 946
heektowaga, NY 14227 / Warren, PA 16365
[Redacted by the U.S. Department of the Treasury Redacted by the U.S. Department of the Treasury

SIGNATWRE; SIGNATURE: __|

PRINT NAME:Tony Vacc%@q PRINT NAME:Alex Keddie
PRINT TITLE:Business AQJ"t PRINT TITLE:CEQ |,

DATE: é//(///,é’ o~ DATE: {J_" Ifrl ), k‘r}{' 'l

NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE/SYRACUSE, NY 13212

MAILING ADDRESS: XA 028, SYRACUSE, NEW YORK 13221-4928
Redacted by the U.S. Department of the //7 ﬂ

SIGNATURE: DATE:

EXECUTIVE ADMINISTRATOR

REV. 201407



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Drivers Rochester Facility

REHABILITATION
Rates of Contribution: Hourly Weekly CONTRACT TYPE: SCHEDULE (attached)
Effective 6/01/10 1.6275 65.10 ] UPS [] Default
Effective 52911 : 1.7333 69.332 ] FREIGHT - National []  Schedule A
Effective 8/ o 1.8460 73.84 ] FREIGHT - Area (m]  Schedule B
Effective 6/1/13 1.9659 78.63 ] CONSTRUCTION [ ] Schedule C
Effective 6/1/14 . 2.0937 83.74 ] MUNICIPAL [] Schedule D
Effective 384T (o [;5 22258 89.19 @] OTHER Fuel []  Schedule E
Covered Employees: [H] Bargaining [[] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of



Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than _4 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American

s
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Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 6012010  and expire on 5/29/2016 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 11/07/2010

Expiration date of collective bargaining agreement 5/29/2016

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 264 EMPLOYER: Crossett Inc.

RochesterTerminal

ADDRESS: 102 East Main Street ADDRESS: PO Box 946

Falconer, NY 14733 Warren, PA 16365

Redacted by the U.S. Department of the

Redacted by the U.S. Department of the Treasury

SIGNATURE: SIGNATURE [

v U
PRINT NAME: Bradley Haag PRINTNAME:__ /1 VX IEDD €
PRINT TITLE: Business Agent PRINT TITLE: ,('/.60

DATE: Ve Pl DATE: L

NEW YORK STATE TEAMAT NFERENCE PENSION AND RETIREMENT FUND
’RACUSE, NY 13212

MAILING ADDRESS. I £ BOX 4 RACUSE, NEW YORK 13221- 4928
i

o LA £ i
Redacted by the U.S. Department of the
reasury

SIGNATURE: DATE: /{ [

7

72
EXECUTIVE ADMINISTRATOR
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, 2010

month date

Board of Trustees
Atin: Kenneth R. Stilwell, Executive Administrator
New York State Teamsters Conference
Pension and Retirement Fund
P.O. Box 4928
Syracuse, New York 13221-4928

Re:  Increase in 2010 Contribution Rate and Selection of Schedule under
Rehabilitation Plan

Dear Board of Trustees:

We write to advise the New York State Teamsters Conference Pension and Retirement
Fund (“Fund”) that the undersigned Union and Employer have entered into collective bargaining
negotiations over the Fund’s rehabilitation plan consisting of Schedules A-E and a Default

(“Rehabilitation Plan”).

As a result of these negotiations, the undersigned Union and Employer certify that they
have reached an agreement that provides for an increase of 5% or more in the contribution rate
during calendar year 2010 and that the following schedule will apply (please check one of the

following):
[] Schedule A
Schedule B
[] Schedule C
[C] Schedule D
[C] Schedule E
(] Default

The undersigned Union and Employer certify that their above-referenced agreement
concerning the 2010 contribution rate and applicable Rehabilitation Plan schedule is
memorialized in a written collective bargaining agreement (or amendment thereto) and the
participation agreement entered into among the undersigned parties.
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By signing below, the Union and Employer certify to the Board of Trustees of the New York
State Teamsters Conference Pension and Retirement Fund that the information contained in this

letter is accurate.

[]-NION Redacted by the U.S. Department of the Treasury

Sign:

Print: Bradley Haag <
Title: Business Agent
Union’s

Official Name: Teamsters Local 264
Date: / 0{/‘2,{9///5

Rcdnctcd by the U.S. Department of the Treasury

U“"V

Sign: 1/! A =

Print: )a m’yjf' m (ofci_@r)/k/
Title: Yros fai"ﬂ'

Employer's
Official Name: Crossett Inc. — Rochester
Date: TN / @/Z-Z/f 2

/ {

Red: ICtLd b\ the U.S. Department

of the Treasury

Executive Administrator

09:33:42 a.m.

06-10-2010
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Emp]oyecs (Deﬁne) Drivers Rochester Facility Hired After 4/23/2007

REHABILITATION
Rates of Contribution: Hourly Weekly CONTRACT TYPE: SCHEDULE (attached)
Effective 6/01/10 3150 12.60 ; UPS [] Default
Effective 52911 -3355 13.42 || FREIGHT - National []  Schedule A
Effective S22 5300~ 3573 14.29 [] FREIGHT - Area [m]  Schedule B
Effective 6/1/13 -3805 15.22 I;] CONSTRUCTION [[] ScheduleC
Effective 811 __ . 4052 16.20 [ ]  MUNICIPAL [] Schedule D
Effective 58715 ¢i[i5” 4316 17.26 m] OTHER Fuel (] Schedule E

— T ]
Covered Employees: M| Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of



Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to

participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than _4 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
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Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 6/01/2010  and expire on 5/29/2016 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 11/07/2010

Expiration date of collective bargaining agreement 5/29/2016

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# _264 EMPLOYER: Crossett Inc.

RochesterTerminal

ADDRESS: 102 East Main Street ADDRESS: PO Box 946

Falconer, NY 14733 Warren, PA 16365

Redacted by the U.S. Department of the

SIGNATURE‘_: by the U.S. Department of the SIGNATURE_‘ reasury
[V J ! ]
PRINT NAME: Bradley Haag PRINT NAME: 7[/ L@“/ Ke it
PRINT TITLE: Business Agent PRINT TITLE: Lev
— ED)
DATE: I J/ \sﬁp 23 DATE: U/ e

151 NORTHERN CONCOURY ACUSE, NY 13212

MAILING ADDRESS: _P. @SBEDXA4928SYRACUSE, NEW YORK 13221- 4928

SIGNATURE: DATE: / /f/
EXECUTIVE ADMINISTRATOR /

REV. 5/2010



3154551237 NYS TEAMSTERS BENEFIT 09:33:01am.  06~10-2010 213

, 2010

moath date

Board of Trustees
Attn: Kenneth R, Stilwell, Executive Administrator
New York State Teamsters Conference
Pension and Retirement Fund
P.O. Box 4928
Syracuse, New York 13221-4928

Re:  Increase in 2010 Contribution Rate and Selection of Schedule under
Rehabilitation Plan
Dear Board of Trustees:

We write to advise the New York State Teamsters Conference Pension and Retirement
Fund (“Fund”) that the undersigned Union and Employer have entered into collective bargaining
negotiations over the Fund’s rehabilitation plan consisting of Schedules A-E and a Default

(“Rehabilitation Plan”).

As a result of these negotiations, the undersigned Union and Employer certify that they
have reached an agreement that provides for an increase of 5% or more in the contribution rate
during calendar year 2010 and that the following schedule will apply (please check one of the

following):
[] Schedule A
Schedule B
(] Schedule C
[ Schedule D
[(] Schedule E
[] Default

The undersigned Union and Employer certify that their above-referenced agreement
concerning the 2010 contribution rate and applicable Rehabilitation Plan schedule is
memorialized in a written collective bargaining agreement (or amendment thereto) and the

participation agreement entered into among the undersigned parties.
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NYS TEAMSTERS BENEFIT 09:33:42 a.m. 06-10-2010

By signing below, the Union and Employer certify to the Board of Trustees of the New York
State Teamsters Conference Pension and Retirement Fund that the information contained in this

letter is accurate,

UNION
Redacted by the U.S. Department of the Treasury
Sign:
& r7g
Print: Bradley Haag
Title: Business Agent
Union's
Official Name: Teamsters Local 264
Date: / D/__Z[, /} D
/ 7
EMPLOYER

Redacted by the U.S. Department of the Treasury

Sign:

i ! /
Print: }{\__’S(/Jl' N{ "’ (9/&--?0( >
Title: /'-Pfﬁ_b :0)6 t/l‘f—

Employer’s
Official Name: Crossett Inc. - Rochester
Date: | 0{[ Z?/!f O

ACCEPYED BY THE,FUND

Redacted by the U.S. Department

of the Treasury

Kenneth R Stilwell
Executive Administrator
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

L. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hercinafter “Fund™).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth hercin, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c¢) The Employer agrees to contribute as follows, not to exceed the maximum:

Drivers Kennedy Facility Hired After 4/2007
Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death ($.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default [] | Yes [] | Effective 35312016 4596 18.38
Schedule A [] | No [®] | Effective 3m112017 4895 19.58
Schedule B [m] Effective 313172018 5213 2085
ScheduleC  [] Effective 3312019 5552 22.21
Schedule D [ Effective 3/31/2020 5913 2365
Schedule E  [] Effective

Schedule G [} Effective

Contract Type: [Jups [] Freight-National (] Construction  [] Municipal [=] Other

Covered Employees: [®] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the bencfits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed

I
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4, The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _4 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hercof and the payments provided
3/31/2016

hereinabove shall be payable from and after

agreement on 4/02/2021 subject, however, to the discretion of the Trustees. After expiration of the collective

bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to

2

and continue until expiration of the collective bargaining
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contribute by contract or statute, c) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

[4/03/2016
|4/02/2021

Effective date of collective bargaining agreement:

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 264 EMPLOYER: Crossett Inc.
ADDRESS: 35 Tyrol % ADDRESS: PO Box 946
Cheekipffaga, NY 14227/ Warren, PA 16365
= < E Redacted by the U.S. Department of the Treasury

Redacted by the U.S. Department of the Treasury
SIGNAT SIGNATURE:

/ ,
PRINT NAME: :

N E:Tony Vat.{carc) PRINT NAME:Alex Keddie
. N_/

PRINT TITLE:Business Agent PRINT TITLE: CEO

, /3 1
DATE: é/"///ﬁ» iy DATE: f'?_/ /i *f

NEW YORK STATE TEAMSTERS GONFERENCE PENSION AND RETIREMENT FUND

151 NORTHERN CONCOURSE _SYRACUSE NY 1321

MAILING ADDRESS: P. (tnnttitit bt 1\ Y ORK 13221- 4928 /
w6/l

SIGNATURE:

EXECUTIVE ADMINISTRATOR

REV. 201407



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Crossett inc. Rochester Hired after 5/17/09 while in progression period

60 Month 60 Month DB
Rehabilitation Death ($.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default [] | Yes [ | Effective 07012011 0.30 0.30 12.00
ScheduleA [ ] | No [m] | Effective
Schedule B E Effective
ScheduleC [ Effective
ScheduleD [] Effective
ScheduleE [} Effective
Schedule G [ Effective
Contract Type: [Jups [] Freight-National [] Construction  [_] Municipal (m] Other
Covered Employees: [M] Bargaining ] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when



the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 4 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
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tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 07/01/2011 _ and expire on 032922016 This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 05/29/2011

Expiration date of collective bargaining agreement 06/27/2016

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 264 EMPLOYER: Crossett Inc.
Rochester hired after 5/17/09

ADDRESS: 35 Tyrol Drive ADDRESS: PO Box 946

Gr%ekﬁvaga, N% 4227-2715

Warren, PA 16365,_

Redacted by the U.S. Department of the Treasury

Redacted by the U.S. Department of the Treasury

SIGNATURE:

PRINT NAME: 10Ny Vféc}iam PRINT NAME: Janet Gregory
PRINT TITLE; Business/Agent PRINT TITLE: President

DATE: //s0/r/ DATE: ( 2,/( 7!/ 2 - (‘,1’\65 _w)ulg»dl,ﬂ ”/ 7/ /e

NEW YORK STATE TEAMSTERS CON
151 NORTHERN CONCOURSE, SYRA

MAILING ADDRE RL("{CILd by tg( U. S’Bt{)n'tmult nt'thg Tre: asury SE NE\V YORK 13221- 49/%

SIGNATURE: DATE:

EXECUTIVE ADMINISTRATOR

REV. 11/2012
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement. executed by the undersigned ‘Teamsters Local Union (hereinalter “Union™) and Employer.
is the basis for participation in the New York State Teamsters Conterence Pension & Retirement Fund (hereinalter “Fund™).
The Employer. its participating employces. and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement. the Trust Agreement. Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of “I'rustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made. as set forth herein. on all
employees doing bargaining unit work. irvespective of whether said employees are full-time, part-time. casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(¢) The Employer agrees to contribute as tollows. not 1o exceed the maximum:

, Cushing Stone #5182

Covered Group ol Employees (Deline

60 Month 60 Month DB
Rehabilitation Death (3.05if Total
Schedule Benelit Rates of Contribution: Hourly elected) IHourly Weekly
Default [ | Yes [O | Effective owoizos 6.66 6.66 266.40
Schedule A [ | No  [®] | Effective owoizor7 721 7.21 2840
Schedule 8 [] Effective ovowzomn 7.80 7.60 3200
ScheduleC [ Effective
Schedule D[] Effective
Schedule IE [u] Effective
Schedule G [ Eftective .
Contract Type: CJurs (] Freight-National [] Construction  [[] Municipal [=] Other

Covered Employees:  [®] Bargaining [J Non-Bargaining

Contributions begin on all employees from the first hour ol the [irst day of employment,

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the

month following the month in which said monies were accrued, except when otherwise agreed by the Fund. but not 1o exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer

liable for all employee benefit claims which are incurred during the period of delinquency. damages. reimbursement to the Fund
lor the Fund’s attorneys” fees. auditors™ fees, court costs. disbursements and expenses incurred by the Fund in recovering the
above. In addition. the Employer must pay all arcears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinguent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition. when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount 1o the Fund. Afier said payment. the Employer may appeal the Fund's
decision to the Board ol Trustees, whose decision shall be final and binding. 1n the event of failure of the Employer to comply
with any of the rules ol the Fund, the Employer and all its participating employees. at the Fund’s sole discretion. shall cease 1o
participate in the Fund. and the Employer shall be responsible for all the benefits and all other charges specified herein,

3. The Fund may. at any time. audit the payroll records ol any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement. the Employer shall pay the full cost of the audit that has been performed by

the Fund. In addition. the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open 1o participation by any group ol members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. HMowever. if these employees are included,
the Employer agrees 1o make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement. and the Employer also agrees to continue to make contributions on all these
employecs for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employver must request in writing

and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specilically define the category or categories involved.

5. Should any ol the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended. or any other State or Federal statute or regulation. such declaration shall in no way impair
the effectiveness or conlinuity ol the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments 1o the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. Ifan employee is granted a leave ol absence, the Employer shall colleet from said employee. prior to the leave of absence
being effective. sulTicient monies to pay the required contributions during the period of absence and such monies shall
thereafier be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a lcave
and does not so comply. the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees (o lurnish such information as may be necessary to enable the Fund to carry out its duties.

9. 1t a regular employvee is absent because of illness or oft-the-job injury and notilies the Employer of such absence. the
Emplayer shall continue 10 make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job. the Employver shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period ol more than _4___ weeks.

10. All actions and proceedings commenced or initiated by any claimant. applicant. employee. participant. the Union or the
Employer, or their agents. successors or assigns. against the Fund. the Trustees thercof or any employee. service provider.
representative or agent thereol, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant. applicant. employee. participant. the Union or the Employer pertaining to the Fund in any manner. shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
pravided herein. In regard to withdrawal liability arbitration proceedings. all such arbitrations shall be initiated in the Boston.
Massachusetts regional ollice of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse. New Yark. In regard 10 federal district court actions. all such actions shall be commenced and heard in
the United States Diswriet Court for the Northern District of New York.  The Fund shall not be subject to any
grievance/arbitration procedure set Torth in any collective bargaining agreement. 1t is specilically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specilied herein.

1. This Participation Agreement shall become effective as of the daie of” execution hereof and the payments provided

hereinabove shall be payable from and after ]0'” 0172016

agreement on !12’3” 2018 subject, however. to the discretion of the Trustees. Alier expiration of the collective
bargaining agreement. this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreenient is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice ol the date of termination. b) the Emiployer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to

>

and continue until expiration of the collective bargaining
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contribute by contract or statute. ¢) the date the NLRB certifies the results of an clection that terminates the Union’s
representative status or, d) the date the Union's representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

01/01/2016

Effective date of collective bargaining agreement:

Expiration date of collective bargaining agreement: [12’3”2018

2. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are

1
signatory to a currem Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporancous agreements or understandings. whether oral or written.  As such. this Participation Agreement may not be
modified except by a writing signed by all parties. Further. to the extent there exists any conllict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by cach of their signatures below.

LOCAL UNIONE 294 EMPLOYER:_Cushing Stone Company Inc.
ADDRIESS: 890 Third Street ADDRESS: 725 State Highway 5S
I iy )

Redacted by the U.S.
SIGNATURE:: [Department of the Treasury

Redacted by the U.S. Depgritmem of

S IGNA-[‘%ﬁ’ the Treasury

PRINT NAMI::Paul Engel / PRINT NAME:Joseph A, Tesiero, JR.

PRINT TITLI::Business Agent PRINT TITLL: President
DATE:_§ /s;/;?a/é DATE:

ERENCE PENSION AND RETIREMENT FUND
CUSE. NY 13212
MAILING ADDRESS: | X A NEW YORK 13221-4

DATE: ;2/8/ é//é

NEW YORK STATE TEAMSTERS CO

SIGNATURE:

EXECUTIVE ADMINISTRATOR

REV. 201407





