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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund™). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Heavy & Highway Agreement- Southern Tier

REHABILITATION

Rates of Contribution: Hourly Weekly CONTRACT TYPE: SCHEDULE (attached)
Effective 07/01/13 $7.37 all hrs paid D UPS E Default
Effective 07/01/14 $7.81all hrs paid ] FREIGHT — National [] Schedule A
Effective 07/01115 $8.28 all hrs paid [ ]  FREIGHT - Area [ ] Schedule B
Effective [] CONSTRUCTION [] ScheduleC
Effective [] MUNICIPAL [] Schedule D
Effective [m] OTHER (] Schedule E
Covered Employees: [M] Bargaining [C] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of



Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. 1f an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the

Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the_ Employer-of-such-absence,
the Employer-shall-continue-to-make-the-required-contributions-for-a-period-of-four-(4)-weeks—l-a-regular-employee
is injured-on-the-job;-the-Employer-shatlcontinuetopay the required-contributions-untit-such-employee-returns-to

work -However; suchcontributions-shatt-not-be-paid-for-a-period-of-more-than———weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
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Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hercof and the payments above
provided shall be payable from and after 7/1/13 and expire on 06/30/16 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 07/1713

Expiration date of collective bargaining agreement 06/30/16

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties,

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below,

LOCAL UNION# 317 EMPLOYER: Heavy & Highii{?ﬁ%ﬁe;ﬁ;im
Southern Tier J
ADDRESS: 966 Spencer Street ADDRESS: 1819 NY Route 13
Syracuge, NY 13204 Cortland, NY, 13045

P e by the US Department of the Redacted by the US Department of the Treasury

SIGNATUR SIGNATUR
PRINT NAME: Puane E. Wright PRINT NAME; Steve Compagni
PRINT TITLE: Vice-President PRINT TITLE: VPeside o

DATE: é//,; /?//:3 /} DATE:__ ae MO, Q01%

NEW YORK STATE TEAMSPERS CONVERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, SYRALCHSE, NY 13212
MAILING ADDRESS: -,,,.,a'_.f'j)’j}ﬂ RACUSE, NEW YORK 13221- 4928

od by the U S Department of the
DATE: 4/ 903
f/ i

SIGNATURE:
EXECUTIVE ADMINISTRATOR

REV. 5/2010



& Faung,
Rt SITRAL WM W o0

05/27/2016 08:23 FAX 6077564742 ECONOMYPAVINGCO # D09 o @ 0047004

ONONDAGA COUNTY ey 13 201 0:an PO03/00d

EFFECTIVE APRIL 1, 2016- MARCH 31, 2018

ARTICLE 16 — WAGE RATES

The Wagu rate for employees covered by this Agreemant shall start the first full payroll perlod baginning on or after the
affective date as fallows:

6/1/18 Bfl[!,z
Group 1 $23.36 $23.91
Group 2 523.56 $24.11

GROUP 1: Warehouseman, Yardmen, Truck Helpers, Pickups, Panel Trucks, Flatboy Material Trucks (straight jobs), Single
Axle Dump Trucks, Dumpsters, Matarlal Chackers and Recaivars, Graasers, Truck Tiremen, Mechanlc Helpers, Parts Chaser,
Tandems and Batch Trucks, Mechanics, Dispatcher, Semi-Trailers, Low-boy Trucks, Asphalt Distributor Trucks, Agitator,
Mixer Trucks and dumpcrete type vehicles, Truck Mechanic and Fuel Truck.

 GROUP 2: Speclalized Earth Moving Equipment-Euclid Type, or slmllar off-highway equipment, where not self-loaded,
Straddle (Ross) Carrler, and self-contained concrete mobile unis, Off-Highway Tandem Back-Dump Twin Englne Equipment
and Double-Hitched Equipment where not seif-loaded.

ARTICLE 21 HEALTH AND WELFARE

The Employer agrees o participate In the New York State Teamsters Councll Haalth and Hospital Fund for each employee
cavared by this Agreament within the jurisdiction of the Yeamsters Local 317, and abide by the rules of sald Fund sat forth
In the signad Participation Agreement. The employer agrees to contrlhute the following rates for all hours paid as follows!

6/1/16 6/1/17
$14.10 $14.80

All Employers who have not signed the applicable stipulation required will sign the applicable stipulation at the pre-job
confarence prior to commencement of wark, Fallure to sign said stipulation shall invalidate the no-strike clause,

ARTICLE 22 PENS]ON
8/1/16 8317
$8.36 $8.86

The Employer agrees ta contribute the following sums for all hours pald, to any and all amployees, into tha New York State
Teamstars Conference Pension and Retirement Fund. The employer agrees to sign the standerd Fupd Particlpation
Agreement as required by the Fund Trustees,

UNION DUES
6116 63017
Group 1 $58 $60
Group 2 §59 560
AGREED TO AND SIGNED

ECONOMY PAVING
Redacted by the US Department of the Treasury
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FFFECTIVE JULY 1, 2016-JUNE 30, 2018

AHTICLE 16 ~ WAGE RATES
The wage rate for employees covered by this Agreemant shall start the first full payroll period beglnning on or after the
effective date as follows:
7AaL8 7/1/17
Group 1 $23.94 $24.46
Group 2 $24.14 $24 66

GROUP 1: Warehousemen, Yardmen, Truck Helpers, Pickups, Panel Trucks, Flatboy Material Trucks (stralght jobs), Single
Axle Dump Trucks, Dumpsters, Material Checkers and Recelvers, Greasers, Truck Tireman, Mechanic Helpers, Parts Chaser,
Tandems and Batch Trucks, Mechanics, Dispatcher, Semi-Traiters, Low-boy Trucks, Asphalt Distributor Trucks, Agitatar,
Mixer Trucks and dumpcrete type vehiclas, Truck Mechanic and Fuel Truck,

GROUP 2: Specialized Earth Moving Equipment-Euclid Type, or similar off-highway equipment, where net self-loaded,
straddle (Ross) Carrier, and self-contalned concrate moblle unit, Off-Righway Tandem Back-Dump Twin Englne Equipment
and Double-Hitched Equipment whera not self-loaded,

ARTICLE HEALTH F

The Employer agrees to particlpate in the New York State Teamsters Councll Health and Hospltal Fund for each employes
covered by this Agreement within the Jurisdiction of the Teamsters Local 317, and ablde by the rules of sald Fund set forth
in the signed Participation Agreement. The employer agrees to contribute the following rates for all hours paid as follows:

2a/16 2/aja7

$13.20 $1395

All Employers who have not signed the applicable stipuletion required will sign the applicable stipulation at the pre-job
conference prior to commencernent of wark. Failure to sign sald stipulation shall Invalidate the no-strike elause.

ARTICLE 22 PENSION
2{1/16 7/1/17
$7.95 §8.43

The Employer ogroes to contrlbute the followling sums for all hours pald, toany and all employees, (nto the New York Stata

Teamsters Conference Penslon and Retirement Fund. The employer agraes to sign the standard Fund Participation
Agreement as required by the Fund Trustees.

UNION DUES
7/1/16 21/17
Group 1 S60 561
Group 2 $60 $62

AGREED TO AND SIGNED

TIER BROOME

ECONOMY PAVING

Redacted by the US Department of the Treasury

DNSIRUE TLON A ME D
[Redacted by the US Depar t of the Treasury




THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(¢) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) ELDERLEE, INC.

60 Month 60 Month DB
Rehabilitation Death (8.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default (] | Yes [] |Effective 2015 260 260 104.00
Schedule A [] | No  [m] | Effective 112016 2.81 281 112,40
Schedule B[] Effective  1/1/2017 3.04 3.04 121.60
ScheduleC  [] Effective
ScheduleD [] Effective
Schedule E  [m] Effective
Contract Type: [Jurs (] Freight-National [] Construction  [_] Municipal (m] Other
Covered Employees: [m] Bargaining [ ] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
mcurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the



delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate i the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of miembers belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee retums to
work. However, such contributions shall not be paid for a pertod of more than 4 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal lability arbitration
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proceedings, all such arbitrations shall be imtiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 1/1/2015 and expire on 123172017 This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

¢ JANUARY 1, 2015

Effective date of collective bargaining agreemen

Expiration date of collective bargaining agreement DECEMBER 31, 2017

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or wntten. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

ROCHESTER, NY 14623 OAKS CORNERS, NY 14518

L "
Redacted by the U S Department of the Treasury

SIGNATURE: SIGNATURE:

PRINT NAME: DAVID WEILERT srper e PAUL STHAIN
PRINT TITLE: BUSINESS AGENT PRINT TITLE: VICE-PRESIDENT

DATE: {/ﬁf/ /§ 2) DATE: \‘\"z:z_\‘ 'S

NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, S SE.NY 13212

MATLING ADDRESS: P. 0. BOX' 4 > SE, NEW YORK 13221-7)28
edacted by the US Department of the Treasury M /
/

SIGNATURE: DATE:

EXECUTIVE ADMINISTRATOR

REV. 1/2012

(S



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, its participating cmployces, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees Lo contribute as follows, not to exceed the maximum:

~_ Empire Merchants North LLC- Full-Time Employees Only
Covered Group of Employees (Deline) e

60 Month | 60 Month DB
Rehabilitation Death (.05 if Total
Schedule Benefit | Rates of Contribution: Hourly elected) Hourly Weekly

Default (0 | Yes [ |Effective amns 55 366 53w 5215 84
Schedule A [] | No  [®] | Effective annr__~ sss0 $5.840 $233 60
Schedule B [ Effective 48 $6.022 $6.322 5252 80
Schedule C [ Effective

Schedule D[] Effective )

Schedule & [m] f Effective

Schedule G [] ! Effective

Jures

Covered Employees:  [_] Bargaining

Contract Type: (] Freight-National [] Construction ] Municipal [] other

[C] Non-Bargaining

Contributions begin on all employees from the tirst hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribule on any of ils employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any ol the rules of the Fund, the Employer and all its participating employees, at the Fund's sole discretion, shall cease to
participate in the Fund. and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed

|
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by

the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive writlen approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved,

5. Should any of the provisions of this Participation Agrecement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than 8 weeks,

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereol or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreciment shall become effective as ol the date of execution hereof and the payments provided

411116

hereinabove shall be payable from and after

3/31/19

agreement on N subject, however, to the discretion of the Trustees. After cxpiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is exccuted by the Employer and Unien unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with retum receipt requested of its intent to terminate participation because it no longer has an obligation to

2

and continue until expiration of the collective bargaining
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contribute by contract or statute, ¢) the date the NLRB certifies the results of an election that terminates the Union's
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund, A new Participation
Agreement must be signed and submitted for each successor collective barpaining agreement.

Effective date of collective bargaining agreement: |ﬂ’16
o 1313119

Expiration date of collective bargaining agreeme

12. The Employer and its employees shall not be entitled (o participate in this Fund unless the Employer and the Union are
signatory Lo a current Participation Agreement,

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions ol the collective bargaining agreement, this Participation Agreement shall control.

‘The parties hereto have caused this Panicipation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 317 _ EMPLOYER:_Empire Merchants North LLC

ADDRIESS: 565 Spencer Streel ) B ADDRESS: 200 Dunn Road
Symacuse, NY 13204 Lyans, N)-14489

he US D Redacted by the U S

Department of the

SIGNATURE SIGNATURE:

/
PRINT NAME: Tim BeVard PRINT NAME:ré, ATRACL 'O-"\'“‘)(\U’
PRINT TITLE:Business Agenl i ___ PRINTTITLE: Cxo
DATE: DATE: (| DA WY

NEW YORK STATE TEAMSTERS C
151 NORTHERN CONCOURSE, S
MAILING ADDRESS:

-NCE PENSION AND RETIREMENT FUND
SE, NY 13212
s LaE BEW YORK 13221-4928

//,% l

SIGNATURE: R
EXECUTIVE ADMINISTRATOR
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ORIGINAL

THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Escro Transport, LTD - Warehouse

Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death (3.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default [J | Yes [ |Effective os0iz0§ 16560 $66.24
Schedule A [] | No [®] [ Effective osoiz0ib 17636 $7054
Schedule B [m] Effective 0s0iz01p 18762 7313
ScheduleC [ Effective 08012018 2.0003 $80.01
Schedule D [ Effective
Schedule E  [] Effective
Schedule G [ Effective
Contract Type: Jurs [] Freight-National [] Construction ] Municipal [=] Other

Covered Employees: [®] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the

month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed

I
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by

the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4, The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair

the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than __4 _ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or

proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided

hereinabove shall be payable from and after IO&’ 01/2015 and continue until expiration of the collective bargaining

agreement on 107/ 31/2019 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute, c) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

Effective date of collective bargaining agreement: V\UQUSt 1,2015
[July 31,2019

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

[3. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# _449 EMPLOYER: Escro Transport, Ltd.

ADDRESS: 2175 Willam Sreet ADDRESS: 275 Mayville Avenue
Bulfalo,NY 14206 /) ,

oy the U S Department of the

Ryfiata K 1 5
‘Redacted by the US Department of the Treasury

SIGNATUREg SIGNATURE:

PRINT NAME:Kevin C. DWS'dale PRINT NAME:Denad Espisito U
PRINT TITLE:Vice President PRINT TITLE: President

DATE: slglis” /) DATE: ff/i}'//r’

NEW YORK STATE TEAMSTERS C@ONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOUR ACUSE, NY 13212

MAILING Ee::lacm[ by r_he-I_.' "7- ﬁ;p;.uu:;eu;a:'-me '-1'1&-.':-';-1.'.1.'}" N YORK 13221- 4928

DATE: t{%/}%/

SIGNATURE:
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafier “Fund™).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund. are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Emplayer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Escro Transport, LTD - Drivers #1692

Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death ($.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default [] | Yes [0 |[Effective owore0 1.6560 $66.24
Schedule A [] | No  [®] | Effective os0t201b 1.7636 §70.54
Schedule B [®] Effective 001201f 16782 §75.13
ScheduleC [ Effective 0801209 2.0003 $8001
ScheduleD [ Effective

ScheduleE [ Effective

Schedule G [] Effective

Contract Type: Jups [] Freight-National [] Construction ] Municipal [=] Other

Covered Employees: [®] Bargaining  [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by

the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair

the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than __4 _ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or

proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided

hereinabove shall be payable from and after I08/01"2015 and continue until expiration of the collective bargaining

agreement on 07/31/2019 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute, ¢) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

Effective date of collective bargaining agreement: P'UQUSt 1,2015

Expiration date of collective bargaining agreement: |‘JUIY a1, 2019

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 448 EMPLOYER: Escro Transport, Ltd.

ADDRESS: 2175 William Sreet ADDRESS: 275 Mayville Avenue
Buffalo, NY 14217

Buffalo, NY_ 142067

Redacted by the US Department of the Treasury

SIGNATURE : i SIGNATURE: 4

{/
PRINT N AM/E:: Kevin C. Drysdale PRINT NAME:Donald Espisito
PRINT TITLE:Vice President PRINT TITLE: President

pate:. &l (15~ DATE: 5/ s’/_ /N
/

NEW YORK STATE TEAMSTERS/A CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, § CUSE, NY 13212

MAILING ADDRESS: QACUSE, NEW YORK 13221-4928
/%

the U S )a-{mnmr}m

SIGNATURE: DATE:

EXECUTIVE ADMINISTRATOR
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ARTICLE 25 - PENSION

251 Each Employer, signatory to this Agreement must sign the applicable stipulation
required by The New York State Teamsters Conference Pension and Retirement Fund. The .
stipulation will be incorporated into this contract and considered a part of the Labor Agreement.
All Employers who have not signed the applicable stipulation required will sign the applicable
stipulation at the pre-job conference prior to commencement of work. Failure to sign said
stipulations shall invalidate the no-sfrike clause.

252 Effective July 1, 2008 the Employer agrees to confribute the sum of six dollars and
fifteen cents ($6.15), effective July 1, 2009, six dollars and forty-five cents ($6.45) effective July 1,
2010, six dollars and seventy-five cents ($6.75) and effective July 1, 2011, seven dollars and fifteen
cents ($7.15) per actual hour paid to any and all of its employees covered by this Agreement
working within the jurisdiction of Local 294 to The New York State Teamsters Conference Pension

and Retirement Fund on or before the 15th day of the month following that month in which said
monies accrued.

253 In the event that an employer obligated to make contributions pursuant to this Asticle
fails to remit the monies accrued on or before the 15th day of the month following the month in
which said monies accrued, then in such event the provisions of subsequent sections below shall be
in full force and effect with respect to that job.

254 Pension Fund:

- THE NEW YORK STATE TEAMSTERS CONFERENCE
PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union
(hereinafter "Union") and Employer, is the basis for participation in the New York State
Teamsters Conference Pension & Retirement Fund (hereinafter "Fund"). The Employer, its
participating employees, and the Union, as a condition of participation in this Fund, are bound by
this Participation Agreement and all of the rules and regulations of the Fund now and/or hereafter
adopted.

(b) The Employer and Union understand and agree that the Fund contfributions shall be made, as
set forth herein, on all employees doing bargaining unit work, irrespective of whether said
employees are full-time, part-time, casual or seasonal, except as is otherwise provided herein. No
agreement between the Employer and the Union shall alter this rule or any other rule or provision
of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:
22



Covered Group of Employees (Define) Bargaining Unit

| 60Month | 60 Month DB
Rehabilitation | Death | (3.05if Total
Schedule | Benefit | Rates of ibution: ] ected Ho Weekl
Default O| Yes O | Effective07/01/2012 $7.95 $7.95
Schedule A 0| No m | Effective 07/01/2013 $8.45 $8.45
Schednle B [T | | Rffective 07/01/2014 $9.00 $9.00
Schedule C M | |  Effective 07/01/2015 $9.59 $9.59
ScheduleD O | | Effective
Schedule E O | | Effective

Contract Type: 0 UPS 0O Freight-National M Copstruction O Municipal O Other
Covered Employees: BBargaining O Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles
per hour equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before
the tenth (10th) day of the month following the month in which said monies were accrued, except
when otherwise agreed by the Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified
herein shall make the Employer liable for all employee benefit claims which are incurred during
the period of delinquency, damages, reimbursement to the Fund for the Fund's attomneys' fees,
auditors' fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated
damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above.
In addition, when the Employer is nofified in writing by the Fund that it is delinquent, the -
Employer must immediately pay the delinquent amount to the Fund. After said payment, the
Employer may appeal the Fund's decision to the Board of Trustees, whose decision shall be final
and binding. In the event of failure of the Employer to comply with any of the rules of the Fund,
the Employer and all its participating employees, at the Fund's sole discretion, shall cease t6

participate in the Fund, and the Employer shall be responsible for all the benefits and all other
charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer
at a time mutually agreed upon at no extra charge to the Employer. In the event it is found that
the Employer has not fully complied with the Fund rules and/or provisions of this Participation
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INDIVIDUAL EMPLOYER

In consideration of the time, efforts, and sums expended by the Union, the Labor Relations '

Division and the Employer in the negotiation' of the foregoing confract, in consideration of the
similar time, effort and sums expended and to be expended in its administration, and further
consideration of the mutual promises and obligations of the Union, the Labor Relations Division
and its member confractors, and Employers, the undersigned individual employer agrees:

1. That he (if) has read the foregoing collective bargaining Agreement, dated April 1, 2012,
and agrees, as an individual employer to be bound by each and all of the terms, conditions and
provisions thereof and also agiees to be bound by the interpretations and enforcement of the
Agreement. He (It) further agrees to furnish both the Labor Relations Division and the Union with
sigoed copies of this Agreement.

2. That he (it) waives the right to name or paiticipate in the selection of any management
trustee to any and all jointly trusteed funds provided for in said Agreement, fusther agrees to accept
the trustees now named to these Funds as his designated trustees, and agrees to be bound by the
provisions of the trust indentures creating the respective Funds.

o
- Pwlin 7% LL L
Name of Fim.

Redacted by the U.S. Department of the Treasury
By:

NOTE: This page to be

An Authorized Officer, Title
filled out in duplicate
and one copy forward to;
Loy, o/ @00 “'1 and one copy forward to:
Firm $treet Addresd Labor Relations Division
' Associated General
Contractors of
New York State, LLC

S de o .2/ PEaT /2%

City and State 10 Airline Drive, Suite 203

2T b / | Albany, NY 12205

Telephone Number

Local Union;

By:

Authorized Representative
294 Agreement 20122016
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund™).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or scasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(¢) The Employer agrees to contribute as follows, not to exceed the maximum:

First Transit Inc. Mechanics Group B #7685 (Hired on/after 8/1/2006)
Covered Group of Employees (Define)

60 Month 60 Month DB
Rchabilitation Death (8.05if Total
Schedule Benefit Rates of Contribution: Hourly clected) Hourly Weekly

Default Yes (] | Effective January 1, 2016 4.38 4.38 175.19
Schedule A [] | No (W] | Effective January 1, 2017 4564 464 185.70
Schedule B[] Effective January 1,2018 4,92 492 196.85
Schedule C E Effective

Schedule D Effective

Schedule E [ Effective

Schedule G [] Effective

Contract Type: Jues [] Freight-National [] Construction  [[] Municipal [=] Other

Covered Employees:  [®] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not 1o exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employce benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund's sole discretion, shall ceasc to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, il these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a lcave of absence, the Employer shall collect from said employee, prior to the leave of absence
being cffective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thercafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. 1If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than __ 52 _ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thercof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hercof and the payments provided
IJanuary 1, 2016

hercinabove shall be payable from and after

agreement on IDecember 31, 2018 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in [ull force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to lerminate participation because it no longer has an obligation (o
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contribute by contract or statute, ¢) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in cffect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Parlicipation
Agreement must be signed and submitted for each successor collective bargaining agreement.

Effective date of collective hargaining agreement: panuary 1,2016
]December 31,2018

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory 1o a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
conlemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modificd except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control,

The partics hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 529 EMPLOYER: First Transit Inc

Chemung Transit
ADDRESS: 129 E Chemung Place ADDRESS: 1201 Clemens Cenler Parkway
Elmira, NY 14901

Elmira, NY 14904
by the Us Department of the Treasury

Redacted by the U S Department of the Treasury

SIGNATURE: SIGNATURE: _
PRINT NAME; Richard Dexter PRINT NAME:___ damtes M. Corman/
PRINT TITLE:Secretary-Treasurer PRINT TITLE._ DelpteT mager

DATE: skl ) ~ DATE: g //4//4!,

NEW YORK STATE TEAMSTERS CONEERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE ACUSE, NY 13212
MAILING ADDR BAX 4008 4 E, NEW YORK 13221-4928

H AU A ' LA
Redacted by the US Department of the Treasury / /
DATE: 6 /1 7/

SIGNATURE:
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

I. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(¢) The Employer agrees to contribute as follows, not to exceed the maximum:

First Transit Drivers and Bus Aides (Chemung County Transit)
Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death (5.05if Tolal
Schedule Benefit Rates of Contribution: Hourly clected) Hourly Weekly
Default (] | Yes [ |Effective Janvary1,2016 2.22 222 88.82
Schedule A [] | No  [m] | Effective January1,2017 2.37 237 94.81
Schedule B |:| Effective January 1, 2018 2.53 2.53 101,21
Schedule C  [m] Effective
Schedule D[] Effective —
Schedule E  [] Effective
Schedule G [] Effective
Contract Type: [Jurs [] Freight-National [J Construction  [] Municipal [=] Other

Covered Employees:  [®] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement 1o the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agrecd
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive writlen approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categorics involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one [ull calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being elfective, sufficient monies to pay the required contributions during the period of absence and such monies shall
therealter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a lcave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its dutices.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _52 _ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
gricvance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hercof and the payments provided
January 1, 2016

hereinabove shall be payable from and after

agreement on December 31, 2018 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in [ull force and cffect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance wrillen notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute, c) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the

Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

Effective date of collective bargaining agreement: panuary 1,2016
. [December 31, 2018

Expiration date of collective bargaining agreemen

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 529 EMPLOYER: First Transit, Inc.
ADDRESS: 129 East Chemung Place ADDRESS: 1201 Clemens Center Parkway
Elmira, NY 14904 Elmira, NY 14901

Redacted by the US Department of the
Treasury

Redacted by the US Department of the
Treasury

SIGNATURE: SIGNATURE:

. \l
PRINT NAME: Richard Dexter ) PRINT NAME:__~ Tames A Gopma 2/
PRINT TITLE:Secretary-Treasurer & Mgent PRINT TITLE: D:‘ST!NQLT ”Ll!l@ffé’r
DATE: s/6/16 / / DATE: sHaflL

NEW YORK STATE TEAMPTERS CONFERENCE PENSION AND RETIREMENT FUND

151 NORTHERN CONCOURSE/SYRACUSE, NY 13212
MAILING ADDRESS: _ b @ HOXL08 SYRACUSE, NEW YORK 13221- 4928 /
SIGNATURE: DATE: 5/ 7/
/
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund™).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

First Transit Inc. Mechanics Group A #7681 (Hired on/before 7/31/2006)
Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death ($.05 if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default [0 | Yes [ | Effective January 1,206 4.45 445 178.08
Schedule A [] | No [m] | Effective January1.2017 4.80 4.80 191.89
Schedule B[] Effective January 1,2018 517 517 206.76
Schedule C [ Effective
Schedule D (m] Effective
Schedule E [ Effective —
Schedule G [} Effective
Contract Type: [Jups [] Freight-National [[] Construction  [] Municipal (=] Other

Covered Employees:  [®] Bargaining (] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by

the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair

the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than __52 _ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachuselts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided
January 1, 2016

hereinabove shall be payable from and after

agreement on December 31, 2018 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute, c) the daie the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the

Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

Effective date of collective bargaining agreement: Panuary 1,2016
[December 31, 2018

Expiration date of collective bargaining agreement:

12, The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 529 EMPLOYER: First Transit Inc
Chemung Transit
ADDRESS: 129 E Chemung Place ADDRESS: 1201 Clemens Center Parkway
Elmira, NY 14904 Elmira, NY 14901

Redacted by the U S Department of the Treasury

- -
Redacted by the U S Department of the
Treasury

SIGNATURE: SIGNATURE:

PRINT NAME: Richard Dexter PRINT NAME: Tames M. Gorald 1
PRINT TITLE:Secretary-Treasurer PRINT TITLE; Z) sipe T pMa M j.ef
DATE: s/6/16 &) DATE: S/10/14

NEW YORK STATE TEAMST RENCE PENSION AND RETIREMENT FUND

151 NORTHERN CONCOUR { USE, NY 13212

MAILING ADDRESS: 4928, SYRACUSE, NEW YORK 13221- 4928

SIGNATURE: Department of the Treasury DATE: 5 / 7 /‘
EXECUTIVE ADMINISTRATOR /7
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