ORIGINAL

THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

1. (a) This Flni:h-ﬂm Agreement, executed by the undersigned Teamsters Local Union (hereinafler ~“Union™) and

hlh For participation in the MNew York Stale Teamsters Conference Pension & Retirement Fund (hereinafier “Fund™).
The Employer. its porticipating ensployees, and the Usion. as o condition of participation in this Fund, are bound by this

Participation Agreamem, the Trost Agrecement. Plan documents ond all of the riles ond regulations of the Fund now andior
hervalter adopted by the Board ol Trusees.

(b) The Employer and Union snderstand and agree that the Fund contributions shall be made, as set farth herein, on all
empoyess doing bargainkng unit work, irrespective of whether said employees are full-thine. pan-time, casual or seasonal,
except a8 is otherwise provided herein. Mo agrecment botween the Employer and the Union shall alter this rule or any other
rule or provision of this Ponlcipation Agresment.

() The Employer agrees 1o contribute as Mhus. umw tlve imaxbimmim:
Covased Crap of aphigoms {OVng LindeﬁGas LLC - Ga-ragefMechanics #1466

60 Moiih 60 Maonth DD
Rehabilitotion [Deatly (S.05ir Total
Beneflr | Hates of Contribution _Hourly clected) Hourly  Weekly
Yes Effeciive  gtavans amay ann n
No [8] | Effective smmms e A w0
' Effective  2wam? L. iAne Jas
Effective Stewma =~ 4% A e
Effective  stanaen A amg .. L
Elfective
EMfective ,
O ues O Preigh-National [ Construction [ Mumicipal [ Other

Covered Employees: (8] Rargaining ] Non-Rargabning

Comtributions begin on all ensployees from the first hour of the Tirst day of employment,

Fonvula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour oquals hosrs
per trip.

() AN such payments 1o be made o the Fud are 1o be received by the Fund office on or before the wenth { 10th) day of the
manth foltowing the month in which spid monies were nocrued. except when otherwise agreed by the Fund, but nol 10 exceed
bay the end of the same asonth dise.

2, Foilure on the part of the Employer w timely contribute on any of its employees as specified berein shall make the Emplover
Teable for all enployee benefit claims which are incurred during the period of delinguency., damages. reimbursement 1o the Fund
Tor the Fund's attorneys” fees, auditors’ fees, coun costs, disbursements and expenses incurred by the Fund in recovering the
above, In sddition, the Employer must pay all areeaes due the Fund together with liguidated damagies in te sum of 1en pereent
{10%%) of the delinguent amount, The kate pavment of sy delinguency by the Emplayer shall not m any way refieve it from the
obligations set forth above. In mbdition, when the Employer i= nolified in writing by the Fund that it is definguent, the
Employer must immediately pay the delinguent amount 10 the Fund, After said payment. the Employer may appeal the Fund's
decision 10 vhe Board of Trustevs, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of tlwe Fund, the Employer and all its participating employees. ot the Fund's sole discretion. shall cemse to
participate in the Fund, and the Employver shall be responsible for all the benefits and all other charges specilied herein,

3. The Fund may, at amy time. aedit the payroll records of any and all employees of the Employer ol a time mutuelly agreed
|
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wpon at na exira charge to the Employer, In the event It s Tound thal the Employer lias not Tully complied with the Fund rules
andfor pravigioms of this Paricipation Agreement, the Employer shall pay the full cost of the andii that has been performed by

the Fund. In addition. the Employer shall be responsible as set forth in thls Participation Agreement and the Fund's rules,
rejislalions and'or colleclion policies.

4, The Fune shall be open 10 participation by any group of members belonging to a Union that ully complies with
all rubes and regulations of the Fund,  tn addition, the Employer may contribute 10 the Fund Tor enployoes working outside the

jurisdiction of the collective bargnining agreement in the amount indicated asbove. However, if these employees are included,
ihe Employer agrees 1o make conributions on all employess in this ealegory subject 1o the somie conditions and on the sama
hasks am s provided in this Participation Agreement, and the Employer also agrees 1o continue to make contributbons on all tese
employees for as long as there shall be a collective bargaining agreement between the Employer and 1he Union, subject 10 any
and ol nules and regalations of decisions coveriog this group that ane issued by the Fond. The Employer must request in writing
and receive writien approval from the Fud in order t0 have these non-covered employees incladed.  Such request must
specifically defing 1l category of categores involved.

5. Should any of the provisions of this Participation Agreement be declaned to be in violation of the

Relations Act of 1947, as amended, or any other Stote or Federal stalute or regulation. such declaration shall in no way impair
the effectivencss or cominuity of the res of the provisions of this Participation Agreement and such provisions are hereby
expresaly declared to be saved Trom such ilhegaliny.

G, Paymsenis 1o e Fusd must be mode by the Employer for all compensable vacation and holiday thne up to o masioum of
and [ull calendar year,

7. IF an employee is gramed a leave of absence. the Emplover shall collect from said employee, prior to the leave of absence
being effeciive, sulficieni monies 1o pay the required contrbutions durnig the period of shsence and such monles shall
therenfier be promptly forwarded 1o the Fund in accordance with the rules of the Fund. In the evend the Employer grams a leave

and does not so comply. the Employer must pay the contributions subject to all other requirements in paragraph 2 herein,
8. The Employer agrees 10 fumish such information as may be necessary (o enable the Fund to carry out its duties.

9 I a regulnr emaployee is obsent because of illness or of-the-job injury and notifies the Employer of such absence, the
Employer shall conthinse 1o make the reguired conrfbutions for o period of four (4) weeks, 1T 0 regular employee is injured on

the job, the Employer shall continue 1o pay the required contribaitions il such employee retums 1o work, However, such
contributions shall not be paid for o perbosd of mone than _82__ weeks.

10, All actions and proceedings commenced or initioted by any clalmant, applicant, participant, the Uinbon or ihe
Employer. or their agenis, succetsors of assigns. opaknsi the Fund, the Trusiess or any employee, service provider,
representalive or agent thereol, ond ol octions and proceedings commenced by or on behall of said Trusiees against any
claimant, applicant, employee, participont. the Linion or the Employer peraining 1o the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable wibunal located therein exeept where otherwise
pravided bergin. bn regard 1o withdrawal lishality arbivrtion procecdings, all such arbiirotions shall be initiated in the Bosion,
Massuchuseits regional office of the American Arbitrstion Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to Tederal district court actions, all such actions shall be commenced and heard in
the United Stpees [Bstrict Cowrt For ihe Morthern Disingd of Mew York, The Fund shall not be subject lo any
grievancearbitration procedune set ol in any collective borgaining agreement. 11 is specifically agreed that sy action of
proceeding conumenced or initisted iy any other jurisdiction or venue shall be transferred (o the appropriste court of Wibunal
speeci fhed herein.

11, This Panicipation Agresnent shall become effective as of the date of exceution hereol and the payments provided

hereinabove shall be from and alier 107101/2015 nnd continue until expiration of the collective bargainiing
ﬁﬁm

agrecmeni o subjioct, howewer. 1o the dascretion of the Trustces.  Afler expiration of the collective
bargaining agreement, this Participation Agreement sholl continue in fill Toree and efMeet wiitil a suceessor collective i
areement is exccubed by the Emplover nnd Upion unless a) the Trustees  tenninate the panticipation of the Employver
provide wrillen notice of the dote of tenmination, b) the Employer gives the Fund o least sixty (60) days advance writien natice
by certitied mall with return receipt requested of s nient 1o lerminale participation becane it no longer has a0 obligation w0
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafier *Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hercinafier “Fund™). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, arc bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafier adopicd.

{b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, pari-time, casual
or scasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

{c) The Employer agrees to contribute as follows, not 10 exceed the maximum:

Covered Group of Employees (Define) #6614 Matey Truoking inc.

60 Month 60 Month DB
Death (5050 Total
Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Yes [ | Effective @wnzns 4.00 400 60,00
No Effective 0301305 424 42 18860
Effective 03012018 440484 48044 1TRTE
Effective
Effective
Effective
Effective .
Contract Type: CJurs [ Freight-National () Construction [ Municipal (W Other

Covered Employces: [l Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments 10 be made 1o the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not 10 exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement 1o the Fund for the Fund's sttomeys’ fees, ouditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when



the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount 1o the Fund. Aficr said payment, the Employer may appeal the Fund's decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failore of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund's sole discretion, shall cease io
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
wwdmm.mnmdwhﬂu&mlnjw. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this

Participation Agreement and the Funds rules, regulations and/or collection policies.

4. The Fund shall be open 1o parlicipation by any group of members belonging to a parlicipating Union that fully
complies with all rules and regulstions of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, il these employees are included, the Employer agrees to make contributions on all employees in this
calegory subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue 1o make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order 1o have these non-covered employees included. Such request must specifically
define the category or categorics involved.

3. Should any of the provisions of this Participation Agreement be declared 1o be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation A greement and
such provisions are hereby expressly declared o be saved from such illegality.

6. Payments 1o the Fund must be made by the Employer for all compensable vacation and holiday time up o o
maximum of one full calendar year.

7. If an employee is granied a leave of absence, the Employer shall collect from sald employee, prior 1o the leave of
absence being effective, sufficient monies 1o pay the required contributions during the period of absence and such
monies shall thereafler be promptly forwarded 1o the Fund in accordance with the rules of the Fund. In the event the

Employer grants a leave and does not so comply, the Emplover must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to fumish such information as may be necessary to enable the Fund to carry out its duties.

9, If a regular employee is absent because af illness or ofT-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. 1 o regular employee
is injured on the job, the Employer shall continue 10 pay the required contributions until such employee retums o
work. However, such contributions shall not be paid for a period of more than 4 weeks,

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Linion
or the Employer, or their agents, successors or assigns, againsi the Fund, the Trusices thereol or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trusices against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate courl in the County of Onondaga, New York or other applicable
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

L. {a) Tlus Participation Agreement, executed by the undersigned Teamsters Local Union (heremafter “Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
{hereinafiter “Fund™). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the mles and regulations of the Fund now and/or
hereafier adopted.

{b) The Emplover and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as 15 otherwise provided herein. No agreement between the Employer and the Union shall alter
this mule or any other rile or provision of this Participation Agreement.

{c) The Emplover agrees to contribute as follows, not 1o exceed the maximum:

Covered Group aof Employees (Define) Mantou Comstruction Co - Dump Truck Davers

&0 Month 60 Month DB
Fehabilitation Death | (%.051f Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Defanlt [ | Yes [ |Effective shvzoe2 54289 2 %489 e b
Schedule A [ | No [W |Effective wvzom sz 5531 [Epp—
Schedule B [m] Effective 6rzms 5054 _ sam i e e
Schedule C [} Effective im0 55 50 5.50 o —
ScheduleDd [} Effective
Schedule E [ Effective
Contract Type: Clups ] Freight-National Construction || Municipal [] Other
Covered Employees:  [m] Bargaining | ] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Dnvers Contnbutions: Total miles driven i a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were acerued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the peried of delinguency, damages,
reimbursement to the Fund for the Fund’s attomeys® fees, auditors™ fees, court costs, disbursements and expenses
mecurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must unmediately pay the



delinquent amount to the Fund. After sasd payment, the Employer may appeal the Fund's decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer 1o comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund's sole discretion, shall cease to
participate m the Fund, and the Employer shall be responssble for all the benefits and all other charges specified
herem.

3. The Fund may, st any tune, sudit the payroll records of any and all employees of the Emplover at a time unstunlly
agreed upon st no extra charge io the Employer. In the event it is found that the Employer has not fully complied
with the Fund miles and'or provissons of this Paricipation Agreeimsent, the Emplover shall pay the full cost of the
audit that has been performed by the Fund. In addibion, the Employer shall be responsible as set forth i this
Participation Agreement and the Fund s mles, regulations and/or collection policies.

4. The Fund shall be open 1o pmticipation by any group of members belonging to a participating Umnion that fully
complies with all mules and regulations of the Fund. In addition, the Employer may contribute 1o the Fund for
employees working outssde the jurisdiction of the collective bargmiming agreement in the amount indicated above.
However, if these employees are included, the Employer agrees 1o make contributions on all employees in tlis
category subject 1o the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continne to make contnbutions on all these emplovees for as long as there shall be a
collective bargamning agreement between the Employer and the Umion, subject to any and all miles and regulations or
decisions covenmg thas group that are issued by the Fund. mwmmﬂm&ﬂmimmpmdmwmm

from the Fund in order to have these non-covered employees included. Such request must specifically
deline the category or categones involved

5. Should any of the provisions of this Paticipation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impaar the effectiveness or continuity of the rest of the provisions of this Panticipation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments 1o the Fund mmst be made by the Employer for all compensable vacation and holiday time up to a
maxumum of one full calendar year.

7. If an employee s granied a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence bemg effective, sufficient momies to pay the required contributions dunng the penod of absence and such
monies shall thereafter be promptly forwarded 10 the Fund i accordance with the mles of the Fund. In the event the
Employer grants a leave and does not so comply. the Employer must pay the contnbutions subject 1o all other
requirements in paragraph 2 heremn.

8. The Emplover agrees 1o furmsh such information as may be necessary 1o enable the Fund 10 cammy out its duties.

9. If a regular employee 15 absent because of illness or off-the-job inpury and notifies the Employer of such absence,
the Employer shall continue to make the required contnbutions for a penod of four (4) weeks. If a regular employee
15 myured on the job, the Emplover shall continue to pay the required contnbutions until such employvee returns to
work. However, such contributions shall not be paid for a penod of more than 0 weeks.

10. All actions and proceedings commenced or imtiated by any claimant, applicant, employee, participant, the Union
of the Employer, or thewr agents, successors or assigns, agamst the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of sud
Trastees aganst any clammant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought m the appropnate courl m the County of Onondaga, New York or other apphcable
tmbunal located therein except where otherwise provided herein. In regard to withdrawal hability arbitration
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund™). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the miles and regulations of the Fund now and/or
hereafter adopted.

{b) The Emplover and Umion wnderstand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining vnit work, imespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this mle or any other mle or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees {Define) Mantou Construcion Co - Concrete Maer Dnvers

&0 Month & Month DB
Rehabilitation Death (3.05 if Total

Schedule Benefit Rates of Contnbution: Hourly elecied) Hourly Weekly
Default [] | yes [ |Effective 8nam2 3551 5541 s ez
Schedule A [] | Mo [®] | Effective 812013 8596 3556 v s
Schedule B [ Effective 612014 a5 Py ro———
Schedule €[] | Effective @120 v i T
ScheduleD [ | Effective
Schedule E [m] ' Effective
Contract Type: CJups [ ] Freight-National (@] Construction  [_] Municipal [] Other
Covered Employees: (8] Bargaining ] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formmula for Road Dnvers Contnbutions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

{d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred duning the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attomeys® fees, anditors’ fees, conrt costs, disbursements and expenses
meurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Emplover is notified in writing by the Fund that it is delinguent, the Emplover must immediately pay the









THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) Tlus Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
{hereinafler “Fund™). The Employer, ils participating employees, and the Union, as a condition of participation in
tlis Fund, are bound by thus Participation Agreemend and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Emplover and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, pari-time, casual
or seasonal, except as 15 otherwise provided herein. No agreement between the Employer and the Union shall alter
this mile or any other rule or provision of this Participation Agreement.

() The Employer agrees to contribute as follows, not to exceed the maximmun:

Covered Group of Employees (Define) Manscu Consiniction Co. - Cement Haul Drivars

&0 Month 60 Month DB
Rehabilitation Death (5.05if Total

Schedule Benefit Rates of Contribition; Hourly elected) Hourly Weekly
Defanlt [1 | Yes [ | Effective 6wz 5429 $4.29 e g
Schedule A [J] | No [m] | Effective G 5457 .57 e —"
Schedule B [m] Effective 6o 5487 s4.87 s s e
Schedule C [ Effective  &noms 518 00 prp———
ScheduleD [ Effective
ScheduleE [ Effective
Contract Type: [Jups [ ] Freight-National [w] Construction  [_] Municipal [] Other
Covered Employees:  [m] Bargaining [ ] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employvment.

Formula for Road Drivers Contnibutions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per tnp.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (1011)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not 1o exceed by the end of the same month due.

2. Failure on the part of the Employer to tunely contnbute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the pened of delingquency, damages,
reimbursement to the Fund for the Fund's attomeys® fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the









THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersipned Teamsters Local Union (bereinafter “Umion™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund™). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union wnderstand and agree that the Fund contributions shall be made, as set forth herein,
on all employees deing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this mule or any other rule or provision of this Participation Agreement.

(¢} The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Manfou Construction Co. - Concrite Mexer Drivers PROGRESSION RATES

60 Month 60 Month DB
Rehabilitation Death (5.05if Total

Schedule Benefit Rates of Contribution: Hourly clected) Hourly Weekly
Default [1 | Yes [] |Effective STARTINGDATERATE  $02% } $02% o
Schedule A [ | | No [m] | Effective AFTER45DAYS $100 ) B 100 s
Schedule B [ ] Effective AFTER ONE YEAR $125 Q) 5175 Epe—
Schedule C [ ] Effective AFTER TWO YEARS $150 ¢ 150 prep——
Schedule D [ Effective AFTERTHREE YEARS  $175 L\% u 3175 p—
Schedule E [EI Effective AFTER FOUR YEARS FLLL RATE OH 5T9 APE GORATTE T [Rprr—
Contract Type: [Jups [ ] Freight-National [®] Construction || Municipal [] Other
Covered Employees:  [®] Bargaining [ ] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

{(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency. damages,
reimbursement to the Fund for the Fund's attomeys” fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all amears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the









THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. {a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafier “Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund™). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Parficipation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

{b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-tine, part-time, casual
or seasonal, except as is otherwise provided herein, No agreement between the Employer and the Union shall alter
this rule or any other nile or provision of this Participation Agreement.

{c) The Employer agrees to contribute as follows, not fo exceed the maxmmun:

Covered Group of Employees (Define) Mantou Comsinicaon Ca - fetuees

60 Month 60 Moenth DB
Rehabilitation Death (5.053F Total

Schedule Benefit Rates of Contribution: Hourly elected)  Hourly Weckly
Drefault W | Yes [ |Effective 12 4.1 4 s e
Schedule A [] | No (W] |Effective smw2ma 5414 e s
ScheduleB [ Effeciive &Moo 5414 54,14 P
Schedule .  [] Effective Rnones CL : I s s
Schedule D [ Effective
Schedule E [ Effective - =
Conltract Type: Jurs [ ] Freight-National (W] Construction || Mumicipal [ ] Onher
Covered Employees:  [®] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employinent.

Formmla for Road Dnvers Contnbutions: Total miles dnven m a tour of duty divided by 25 miles per hour
equals hours per trip.

{d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said moumies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the pan of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred dunng the period of delinquency, damages,
reimbursement to the Fund for the Fund's attomeys’ fees, auditors® fees, count costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all amrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writmg by the Fund that it is delinquent, the Employer must immediately pay the









THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

1. (a) This Participation Agreement, executed by the mndersigned Temmsters Local Union (heremnafier “Union™) and
Employer, is the basis for participation in the New York State Teamsters Counference Pension & Retirement Fund
(bereinafler “Fund™). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the mles and regulations of the Fund now and/or

hereafier adopled.

(b) The Employer and Union understand and agree that the Fund contnbutions shall be made, as set forth herein,

on all employees doing bargaining unil work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreemen! between the Employer and the Union shall alter

this rule or any other rule or provision of this Participation Agreement.
(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) MAPLETON AG TRANSPORT

60 Month 60 Month DB
Rehabilitation Death (5.0 if Total

Schedule Benefit | Rates of Contribution: Hourly elected) Hourly  Weekly
Default Yes | | | Effective 3n@ow am amn 11240
Schedule A No [® |Effective 3o 304 304 12160
Schedule B Q Effective 3@ am im wm
Schedule C [ Effective 307 150 - s 14240
ScheduleD [ ] | Effective  31eous 285 s 15400
Schedule E Effective )
Contract Type: [ JUPS [] Freight-National [ Construction [ Municipal  [®] Other

Covered Employees: (8] Bargaining [ ] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formmla for Road Drivers Contnibutions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per tnp.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the mouth following the month m wiich sad monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month duve.

2. Failure on the part of the Employer to timely contnibute on any of its employees as specified herein shall make the
Employer hiable for all employee benefit claims which are incurred dunng the period of delinquency, damages,
reimbursement to the Fund for the Fund's attomneys’ fees, anditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovening the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when

the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the

1



delinquent amount 1o the Fund. After said payment, the Employer may appeal the Fund's decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, al the Fund's sole discretion, shiall cease 1o
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herem.

3. The Fund may, st any time, asudit the payroll records of any and all employees of the Employer at a time mutually
agreed upon ot no extra charge to the Employer. In the event il is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
auchit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in tlus
Participation Agreemien! and the Fund's mles, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the junsdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the sune basis as 15 provided in this Participation Agreement, and (he
Employer also agrees lo conlinue lo make coutribulions on all these employees for as long as there shall be a
collective bargaming agreement between the Employer and the Umion, subject to any and all rules and regulations or
decisions covening this group that are issued by the Fund. The Employer st request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categones mvolved.

5. Should amy of the provisions of this Participation Agreement be declared to be i violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statule o regulation, such declaration
shall in no way impair the effectiveness or continmty of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments io the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of

absence being effective, sufficient monies to pay the required contnbutions duning the penod of absence and such

monies shall thereafler be prompily forwarded to the Fund in accordance with the rules of the Fund. In the event the

Employer gianis a leave and does not so comply, the Employer must pay the contributions subject to all other
: in 3 % bepei

8. The Employer agrees to fumish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee 15 absent because of illness or off-the-job injury and notifies the Employer of such absence,
ihe Employer shall continue to make the required contnbutions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee retums to
work. However, such contnibutions shall not be paid for a period of more than 4 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings comunenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tnbunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

. (a) This Participation Agreement. executed by the undersigned Teamsters Local Union (hereinatter “Union™) and Employer.,
is the basis for participation in the New York State Teamsters Coalerence Penston & Retirement Fund (hersinafier “Fund™)
The Employer. its participating emplovees, and the Union, as a condition of participation in this Fund. are bound by this
Participation Agreement. the Trust Agreement. Plan docoments and all of the rules and regulations of the Fund now andfor
hercafier adopted by the Board of Trustees.

(b The Emplover wnd Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
emplovees doing bargaining wit work, irrespective of whether snid emplovees are full-tinee, part-time, casual or seasonal,
excepl as is olberwise provided herein, Mo agreement between the Emplover and thwe Union shall aler this rule or sy other
rule or provision of this Pasticipation Agrecment.

{c) The Employer agrees to contribute as follows, not to exceed the maxinwm:

Matt Brewing Company - #4685

Covered Group ol Emplovees ( Defing)

60 Mol &0 Momh DB
Rehabilitation Drenth (5.05ir Total
Schedule Benelit | Rates of Contribution: Hourly elected) Howrly Weekly

Dl ®] [ ¥es [ | EMective oweimos 2080 20564 226
Schedule A Mo [®] | Effective ousimen 21008 2 1798 arm
Schedule B Effective  ouimma 2308 23106 8241
Sehedube C Effective

Schedule [ Effective

Schedule 1 Enective

Schedule G [ Effective

Comract Type:  [JUPS [ Freight-National [ Construction [ Municipal  [®] Other

Covered Employees:  [®] Bargaining  [] Non-Bargaining

Contribations begin on all employees from the first hour of the Gt day of employiment,

Formula for Romd Drivers Contribiions: Total miles driven in a towr of duty divided by 25 miles per hour equals hours
per trip.

{d) AN such payments to be made 1o the Fund are 10 be received by the Fund office on or before the tenth (10th) day of the
month folbowing the month in which said monies were accrued. except when otherwise agreed by the Fund. bt not 1o cxceed
by the end of the same month due.

2. Faoilure on the part of the Employer wo timely contribute on any of its employvees as specilied herein shall make the Employer
liable Tor all employee benefit elaims which are incurred during the period of delinquency, dunages, reimbursement to the Fuind
for the Fund's attomeys” fees. auditors” fees. count costs. disbursements and expenses incurred by the Fund in recovering the
above, [In addition. the Emplover must pay all arrears due the Fund together with liquidated damages in the st of ten percent
{ 10%) of the delinguent amount. The ke payment of any delingquency by the Emplover shall not in any way relieve it from the
obligntions set forth above,  In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Emplover must immediately pay the delinguent amound 1o the Fund. Alter said payment. the Emplover may appeal the Fund’s
decision to the Board of Trustees. whose decision shall be final and binding. In the evem of failure of the Employer to comply
with any of the rules of the Fund. the Employer and all its participating employees. ol the Fund's sole discretion, shall cease 1o
particjpate in the Fund. and the Employer shall be responsible for all the benefis and all sther charges specified herein,

3. The Fund may. ot any time. audit the payroll records of any and all employees of the Employver at o time muteally agreed
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