THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and
Employer. is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund™). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Heavy & Highway Agreament - Onondaga County

60 Month 60 Month DB
Rehabilitation Death (8.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default @ | Yes [] |Effective 4113 $5.62 all hours paid $6.62
Schedule A [] | No [ | Effective 813 $7.02 8l hours pald $7.02
Schedule B[] Effective 8/1/14 $7.44 all hours paid $7.44
Schedule C [ Effective 6115 $7.89 all hours paid $7.80
ScheduleD [] Effective
Schedule E [ Effective
Contract Type: (Jups [C] Freight-National [J Construction [ Municipal Other
Covered Employees: [H] Bargaining [C] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Ewmployer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the



delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
wonies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the

Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If-a regular employee is absent because of illness or off-the-job injury and notifies the Employer-of such-absence,
the Employer shall continue to-make the required tontributions for a‘period of four (4) weeks: If aregular employee
is injured on the job, the Employer-shall continue to pay the required-contributions until such employee-retusms-te-
wmmmmaumm a periodof morethan ___ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representafive or agent thereof, and all actions and proceedings comimenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
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proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. Ths Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 4/1/2013 and expire on 3/30/2018 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 4/1/2013

Expiration date of collective bargaining agreement 3/30/2016

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 317 EMPLOYER: Heavy & Highway Agreement

Onondaga County

ADDRESS: 966 Spencer Street ADDRESS: 1819 NY Route 13
Syracuse, NY 13204

Redacted by the U.S. Department of the Treasury

SIGNATURE:_

mpagni | \

PRINT NAME: Duane E. anht PRINT NAME: Stephen Co J
PRINT TITLE: Vice-President PRINT TIRLE:__okrSclt u
DATE: - DATE: J 33

NEW YORK STATE TEAMSTERS__ ONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE,
MAILING ADDRESS: _P.Q. Ba3L SE, NEW YORK 13221- 4928

DATE: é //:' a4

SIGNATURE:

EXECUTIVE ADMINISTRATOR

REV. 1/2012



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retiren'!ent_Fur!d
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Deﬁ ng) Heavy & Highway Agreement- Southem Tier

REHABILITATION
Rates of Contribution: Hourly Weekly CONTRACT TYPE: SCHEDULE (attached
Effective 07/01/13 $7.37 al hrs paid O UPS (m]  Default
Effective 07/01/14 §7.81al hrs paid ] FREIGHT — National [ ] Schedule A
Effective 07/01/15 $8.28 all hrs paid [  FREIGHT - Area ] Schedule B
Effective [ 1] CONSTRUCTION [ ] Schedule C
Effective [] MUNICIPAL [ ] Schedule D
Effective [=] OTHER (] Schedule E
Covered Employees: [M] Bargaining [[] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of



Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employerof such-absense,
the Employer-shatt-continue-to-make-the-required-contributions-for-a-period-of-four {(4) weeks- H-aregularemployee
is injured on the job;-the-Employer sttt continue 1o pay the required contributions untit- such-employee-returas-to
work. However, such contributions shatl not-be-paid-for-a-period-of more-than— — -weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
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Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

I1. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 7/1/13 and expire on 06/30/16 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 07/1/13

Expiration date of collective bargaining agreement 06/30/16

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all

prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 317 EMPLOYER: Heavy & Highway Agreement

Southern Tier

ADDRESS: 966 Spencer Street ADDRESS: 1819 NY Route 13

Syracuge, NY 13204 Cortland, NY, 13045

Rcdactcd by the U.S. Department of the Treasury

Redacted by the U.S. Department of the Treasury

SIGNATU% SIGNATURE:. _

PRINT NAME: Duane E. Wright PRINT NAME: Steve Con‘ﬁam \{ d
PRINT TITLE: Vice-President PRINT TITLE: Lresice o)

DATE:__, '/ P 2 DATE:June V0, 2003

MAILING ADDRESS: B0 ’ﬂ“ﬁ A NEW YORK 13221- 4928

Redacted | b& the U.S. Department ut the Tre asury
SIGNATURE: DATE: é/ /8
7 1

EXECUTIVE ADMINISTRATOR

REV. 5/2010
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2016-01-14 15:50 CONSTRUCTION 2026248107 >> ‘ P 5/5
HQ N\éels f Mcaéj,
PIPELINE (HOURLY) RATES

7/1/14-6/1/15 6/1/15-5/30/16

2/1/14
GROUP1 $27.37 $27.06
GROUP2 $26.82 $26.5]
GROUP 3 §26.55 $26.24
H&W 311.08 $11.08
PENSION $5.24 $5.55
PL TRAIN §$ .25 325
LMCT $.20 $.20
PREMIUMS (National)
Steward +$2.25
Stringing Truck +$2.25
Hazmat +$1.00
Mechanic +32.25
[.owboy +$2.25
Fuel Truck +$2.25

$28.56
$28.01
$27.74

$11.08
$5.55
$.25
$.20

NEW YORK ZONE 11— COUNTIES (Locals)

*Qmuario (Local 118): Farmingion, Victor & West Bloomficld

NEW YORK - ZONE 11 (Locals 118 & 317

dpalt )

Broome (317), Cayuga (317), Chenango (317), Dclaware (317), *Genesee (118). Livingston
(118), Monrae (118), *Ontario (118/317), Orleans (118). Seneca (317), Tioga (317), Wayne
(118/317), Wyoming (118) and Yates (118)

*Genesee (Local 118): Alcxander, Batavia, Bergen, Bethany, Byron. Liba, Leroy.
Qakfield, Pavilion & Stafford

*Ontario (Local 317): Bristol, Canadice, Canandaipua, East Bloomlield, Gceneva,
Gorham, Hopewell, Manchester, Naples, Phelps, Richmond, Seneca and South Bristol

Updated 6/11/15




THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c¢) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Elnployees (Deﬁne) HIGH FALLS OPERATING/Genesee Brewery Plumbers Local 13

60 Month 60 Month DB
Rehabilitation Death (8.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly )
Default m | Yes [ |Effective 2s0s 2/ufis 3 e 367 146.80 hee
Schedule A [] | No  [m] | Effective 24284 /0 44 285 3.7¢ na 388 X.9¥  assEm [57-4°
Schedule B[] Effective 2042815 o /9/75” 418 na 418 167.20
Schedule C  [] Effective 214206 2/5// 443 na 443 177.20
ScheduleD [ Effective
ScheduleE [ Effective
Contract Type: [ ]UPS [] Freight-National [] Construction  [_] Municipal [m] Other
Covered Employees:  [m] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the



delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any tune, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein. Peevidiin #7 LA /) bt
(rnof Gppbts
8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.
$0 (Q) Lo~

9. If a regular employee is absent because of illness or off-the-job injury and noti eélle Employer of such absence,

the Employer shall continue to make the required contributions for a period of weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 0 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
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proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.
W‘L'Vl fﬂ“’d
11. Tlus Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 2a=843 2{il| “nd expire on 230¥ 2/1%{'"This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.
y

Effective date of collective bargaining agreement I €bruary 4, 2013
1>

Expiration date of collective bargaining agreement February-3, 2017

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. Thus Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 118 ' EMPLOYER: High Falls Operating Co., LLC
ADDRESS: _130 Metro Park ADDRESS: 455 St. Paul Street
Rochester, NY 14623 Rochester, NY 14605

Redacted by the U.S. Department of the Redacted by the U.S. Department of the Treasury|
SIGNATURE:__ [ SIGNATURE:__
PRINT NAME: Paul Markwitz PRINT NAME: William Neilson
PRINT TITLE: Business Agent PRINT TITLE: Vice President HR
DATE: V() [ (3 7 DATE: ;’,2//4 J20r%

NEW YORK STATE TEAMSTERS/ CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, 8YRACUSE, NY 13212
MAILING ADDRESS: P.O.} 928, SYRACUSE, NEW YORK 13221- 4928

b
Redacted by the U.S. Department of the Treasury
DATE: /}/ i

SIGNATURE: e
EXECUTIVE ADMINISTRATOR

REV. 1/2012
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement,

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of E[nployees (Deﬁne) HIGH FALLS OPERATING/Genesee Brewery Sheet Metal Local 46

60 Month 60 Month DB
Rehabilitation Death (8.051if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default m] | Yes [] |Effective 24201 z/lzﬁ_g 367 we" g 367 T
Schedule A [] | No [m] | Effective 244204 2//p//4 389 3,9¥ na 285 3.94  A5560- (5 7LD
ScheduleB  [] : Effective 2442845 _ /g Jrs™ 418 na 418 167.20
Schedule C [ Effective 2442016 /& //l 443 na 443 177.20
ScheduleD [ Effective Lok
Schedule E [ Effective
Contract Type: [Jups [_] Freight-National [] Construction  [_] Municipal [m] Other
Covered Employees: [m] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month i which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attomeys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the



delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee 1s granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other

requirements in paragraph 2 herein. Pepvidisn # 7( Mﬂzf st > we="

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.
Bree (o) L4

9. If a regular employee is absent because of illness or off-the-job injury and notgﬁes the Employer of such absence,

the Employer shall continue to make the required contributions for a period of f weeks. If a regular employee

is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to

work. However, such contributions shall not be paid for a period of more than 0 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the approprate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
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proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.
" ~
11. This Participation Agreement shall become e Tctrve as of the date of eL;eLTcutlon hereof and the payments above
provided shall be payable from and after 2472643 21 liand expire on Z¥T7 94"‘! " This agreement shall continue in full
force and effect for the same term as the collective bar gaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.
1 Pir e
Effective date of collective bargaining agreement February-4; 2013 o

W«

Expiration date of collective bargaining agreement February 3, 2017

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. Thus Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 118 EMPLOYER: High Falls Operating Co., LLC
ADDRESS: 130 Metro Park ADDRESS: 455 St. Paul Street
Rochester, NY 14623 Rochester, NY 14605
Redacted by the U.S. Department of the Treasury Redacted by the U.S. Department of the Treasury
SIGNATURE:. SIGNATURE:
PRINT NAME: Paul Markwitz PRINT NAME: William Neilson
PRINT TITLE: Business Agent PRINT TITLE: Vice President HR
DATE: 202113 DATE: ()1t ) 2003

151 NORTHERN CONCOURSE S

MAILING ADDR dacte d by the U.S. D(pnrm( nt of thLLTlL 1\111\ NEW YORK 13221- 4928
SIGNATURE: _ DATE: / )/ /(3

EXECUTIVE ADMINISTRATOR ’ ]
REV. 1/2012
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) ProductionMaintenance/arehouse/Brewing/Securty

60 Month 60 Month DB
Rehabilitation Death Wi (8.05if Total

Schedule Benefit Rates of Contribution: 1&5/ Hourly elected) Hourly Weckly
Default O] | Yes [ |Effective 2648 &l )/_; 184 na 184 7360
Schedule A [] | No  [m] |Effective 2420¢ 2/10/,¢ 29 197 na 206 192 8000~ 71,460
ScheduleB [ Effective 2142015 2 /s, 217 2,76 na AT 2,4 4686 P 40
ScheduleC [ Effective 24206 z/ g/l 236 2,22  na 235 2,27 8A80 92,20
ScheduleD [] Effective LI AT PR C@
Schedule E (W] Effective
Contract Type: [Jups (] Freight-National [] Construction  [_] Municipal [m] Other

Covered Employees: [m] Bargaining [} Non-Bargaining

Contributions begin on all employees from the first hour of the fust day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were acciued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the



delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all ifs participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, t]:: Emilftzer must pay the contributions subject to all other
requirements in paragraph 2 herein. a7 We

q paragrap Previan (ot apliend
8. The Employer agrees to fumnish such information as may be necessary to enable the Fund to carry out its duties.

Jero ( p) A
9. If a regular employee is absent because of illness or off-the-job injury and notges the Employer of such absence,
the Employer shall continue to make the required contributions for a period of weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 0 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the approprate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
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proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northem District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the apprﬁpriate court oy tribunal specified herein.
W W

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 2401320034 expire on Mﬁhis agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

t v
Effective date of collective bargaining agreement F€Druary 4, 2013 W

%
Expiration date of collective bargaining agreement February gv 2017

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their

signatures below. \_\-\ 5}'\'\ QL\\S. Gﬁ eﬁd‘m f) c o. e
LOCAL UNion# 118 EMPLOYER: G€nesee Brewing Co.
ADDRESS: 130 Metro Park ADDRESS: 455 St. Paul Street

Rochester, NY 14623 Rochester, NY 14605

Redacted by the U.S. Department of the

Redacted by the U.S. Department of the Treasury

ICBSLH"\'

SIGNATURE:__ SIGNATURE.:_|

PRINT NAME: Paul Markwitz PRINT NAME: William Neilson
PRINT TITLE: BUsiness Agent PRINT TITLE: Vice President HR
DATE: /v14/43 — DATE:

NEW YORK STATE TEAMSTER NCE PENSION AND RETIREMENT FUND
151 NORTHERN CON (SYR E,NY 13212

MAILING ADDRESS O_BOA 4994 Sy SE, NEW YORK 13221- Z;/
SIGNATURE: . DATE:. _ [8)/7

EXECUTIVE ADMINISTRATOR /]
REV. 1/2012



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT ¥FUND

- PARTICIPATION AGREEMENT

1. () This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement,

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) _ #4418 H. P. HOOD, LLC (VERNON CULTURE / SPECIAL PRODUCTS) Bargelning Group

60 Month 60 MonthDB
Rehabilitation Death ($.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default m] | Yes [] |Effective 03562013 26712 26712 106.85
ScheduleA [] | No [®] |EBffective 03152014 2.0316 2.8316 113.26
ScheduleB [ Effective 031572016 3.0014 2,0014 120,06
ScheduleC [ Effective 0¥i5/2018 3.18165 2.1816 127.28
ScheduleD [ Effective
ScheduleE [ ] Effective
ScheduleG [ Effective
Contract Type: [Jups [] Freighi-National [] Construction  [_] Municipal [m] Other
Covered Employees: Bargaining [C] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timcly contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when




the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
patticipate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein. '

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund, In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

" 5, Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continnity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the coniributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 82 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
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tribunal- located therein except where ‘otherwise. provided ‘herein, In regard to withidrawal liability arbiteation
proceedings, all such arbitrations shall ‘be initiated in the Boston, Massachusetts- regional office of the Ametican
Arbitration Association and all healmgs and related proceedinigs shall be conducted in Syracuse, New Yotk. In
regard to federal district court actions, all such actions shall be.commenced and: heard in the ‘United States District
Court for the Northern District of New York. It is speoifi cally agrced that arly action or procecdmg cominénced .or
initiated in any other jurisdiction or venue shall be transferted to the appropriate couit or teibunal specified herein.

11, This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 031622013 and expire on 12312018 This agreemcnt shall continue in full
force and éffect for the same term as the collective balgammg agréement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreemeit’ _QS_JJ 5291 3 s

Expiration date of collective bargaining agreement 12/31/201 e

12. The Emiployer and its employees shall not be entitled to participate in' this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire’ agreement and 1mderstahdmg of the parties and supersedes all
prior or contemporaneous agreements or understandmgs, ‘whether oral or written. As such, this Participation
Agreement may riot be modified except by a writing signed by all partiés,

The parties hereto have caused this Pamc:patmn Agreement to be executed on the date shown by each of their
 signatures below.

LOCAL UNION# 182 EMPLOYER:H P Hood, LLC

Vemon Culture / Spemal Products

ADDRESS: 110.Lomond Oourt' ___ aDDRBss: 93 Pennsylvania Ave
' Binghamton, NY 13903

jmR cdacted by the U.S. Department of the Treasury

PRINT NAME: Kéren Bolcavag dColosi
_ PRINTTITLE: Sr. Di:re_c;or of Hﬂman—ResourcesjﬁarM’ j!’ Vi e
DATE: NOVember" 2013 _/7 DATE___ [/ / /é/’ /7%

NEW YORK STATE TEAMSTERS/CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN: GONCOURSE s AL
MAILING ADDRE Hfaveccrit - AEW YORK 13221- 4928

Redacted by thc L S. Dep 1rtmcnt of the frc asury
DATE:, Y / (3
- i / -

SIGNATURE:__ Il R
EXECUTIVE ADMINISTRATOR

REV.'11/2012



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(¢) The Employer agrees to contribute as follows, not to exceed the maximum:

HP Hood LLC - Vernon Transportation #4420

Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death ($.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default [E| Yes D Effective 01012015 3.9570 3.9570 158.28
Schedule A [] No [w] | Effective owo12016 4.1945 41945 167.78
Schedule B D Effective o0t/01/2017 4.4462 4.4462 177,85
ScheduleC  [] Effective

ScheduleD [] Effective

Schedule E [ Effective

Schedule G [] Effective

Contract Type: [Jups [] Freight-National [] Construction '] Municipal [=] Other

Covered Employees: [®] Bargaining [ ] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. Afier said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _52___ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein,

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided
IJanuary 1, 2015

hereinabove shall be payable from and after

agreement on IDecember 31, 2017 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute, ¢) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

panuary 1, 2015
IDecember 31, 2017

Effective date of collective bargaining agreement:

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 294

ADDRESS: 130 Lomond Court

R cdacted by the U.S. Department of the

b | reasury

SIGNATURE:_

N
PRINT NAME: Timothy Hogan

PRINT TITLE: Field Representative

DATE: f/é{/ 20,7 )

EMPLOYER:_HP Hood, LLC

ADDRESS: PO Box 870
Vernon, NY 13476

Redacted by the U.S. Department of the Treasury

SIGNATURE:

PRINT NAME:KaFen Bolcavage-ColosE/

PRINT TITLE: Sr. Director of Shared Services

DATE: Wz /f/;’/’i/
¢

ENCE PENSION AND RETIREMENT FUND
pE, NY 13212

MAILING ADDRE NEW YORK 13221- 4928 //
SIGNATURE: DATE: ‘//jf r
EXECUTIVE ADMINISTRATOR 177777
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

- PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and
Employer, isthe basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafler “Fund™). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by ‘this Participation Agreement and all of the rules and rcgulauons of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein.” No agreement between the Employer and the Union shall alter
this rule or any.other rule or provision of this Participation Agreement. '

(¢) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) HP Hood, LLC. (Platisburgh Division)

REHABILITATION

Rates of Contribution: Hourly Weekly CT TYPE: SCHEDULE (attached)
Effective 7/1/2013 . 3.00 an all hours pald |:| UPS E Default

* Effective 7/1/2014 * 346 0nll hours pald [[]  FREIGHT - National ; Schedule A
Effective 7/1/2016 ~ 33onal hours pald H " FREIGHT — Area | | Schedule B
Effective 71112018 3.55anall hours paid CONSTRUCTION | | Schedule C
Effective. [] MUNICIPAL [ ]  Schedule D
Effective [=x] OTHER [ ]  Schedule E

Covered Employees: [M] Bargaining {C] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment,

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in whick said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due. .

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for atl employee benefit claims which are incurred during the period of delinquency, damages,
~ reimbursemient to the Fund for the Fund’s attorneys’ fces, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition,'the Employer must pay all arrears due the Fund together’
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Bmplo}'er shall not in any way relieve it from the obligations set forth above, In addition, when
the Bmployer is notificd in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
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Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employces, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein. -

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually

agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the -

audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. 'I‘hc Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also- agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
- approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categones involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
' Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such pr ovnsmns are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein,

8. The Employer agrecé to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue-to pay the required confributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 52 ___ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the, Employer, or their agents, successors or assigns, againgt the Fund, the Trustees thereof or any employee,
‘service provider, representative or agent thereof, and all actions and proceedings commended by or on behalf of said
.Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all- such arbitrations shall be: initiated in the Boston, Massachusetts regional office of the American
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* Arbitration Association and all hearings and telated proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agiced that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court ot tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 7/113 and expire on 88017 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Patticipation Agreement must be
signed and submitted for each subsequent collective bargaining agreement,

Effective date of collective bargaining agreement 711/2013

Expiration date of collective bargaining agreement 6/30/2017

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all.

prior or contemporancous agreements or understandings, whether oral or written, As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their

signatures below, '
LOCAL UNIon# Teamsters Local 687 . BMPLOYER: HP Hood, LLC.
ADDRESS: 14 Elm Street ADDRESS: Six Kimball Lane

Poisd

g\ M Pele ; _
e [ cdacted by the U.S. Department of the Treasury

Lynnfiejd, MA 01940

Redacted by the U.S. Department of the

SIGNATURE:__

PRINT NAME: Briafl K. Hammond PRINT NAME:
PRINT TITLE: President/PEO-Business Agent  priNT TITLE:

DATE: [~ 23 «é/(;/' / / " DATE:

NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOUREE ACUSE, NY 13212

MAILING AD R‘edactm by tlfﬁﬁ%’;ﬁzll‘tl:i‘;ﬂt (!ilf the T‘I'EQ.SUI"\' 2 NEW YORK 13221- 476 / /
SIGNATURE: DATE: //, ?‘7! [ {

L]

- EXECUTIVE ADMINISTRATOR

REV. 5/2010




THE NEW YORK STATE TEAMSTERS CON RENCE -P-ENS'ION AND RETIREMENT FUND
| 'PARTICIPATIONI_ AGREEMDNT

1. (a) TI'IIS Paruclpallon Agmcmcnt [
is the basis for parti 'pat:on in | thc Ncw.York !
The Employer,:
Paniclpanon I¢ %
hereaner adopled the Bmml of Trustees.

(b) The Employcr and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said cemployees are full-time, part-time, casial or seasonal,
excepl as is otherw:se provided hercin. No agreement butween the Employer and the Union ‘shall alter this rule or any olhcr
rule or provision of this Participation Agreemenl.

(c) The Employer agrees to coitribute as fo!lows, not to exceed the maximum:

H P Hood LLC - #7348

Covered Group of Employees (Deﬁn’e)

60 Month 60 Month DB
Rehabilitation Dealh _ (3.05if Total _
Schedule Benefit | Rates of Conlribution: Hourly elected) Hourly Weekly
Deflault W] | Yes [] | ENective 12012014 36719 asns 1ses
Schedule A [J | No [ | Effective 1z012016 38822 5 38922 15569
SchedwleB [ Effeclive 12nin0% 44257 % TG 41257 . 18503
ScheduleC [ Effective 1201017 4,3732 T - ;) 17493
ScheduleD [ Effeclive - TN
Schedule E [ Effective
ScheduleG  |] Effective -
Contract Type: [Jurs [0 Freight-National [C] Construction [ Municipal [®] Otheer

Covered Employees: [®] Bargaining [} Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
peririp.

(d) All such payments 1o be niade 10 the Fund are 10 be received by the Fund office on or before the tenth (lOth) day of the
month following the month in which said nionies were accrued, except when otherwise agreed by the. Fund but not to exceed
by the end of the sarme month due,

2. Failure on the part of the Employer to timely contribute on any of its employces as specified herein shall make the Employer

liable for all employec henct‘ t claims whlch are mcurred dunng the period oi‘delmque_ncy, damages, reimbursemem to lhc Fund

quent, the
the Fund's
) to comply
Fund's sole dlscrencm, shall cease to
mher charges Specif‘ ed herem i

f the rules of lhe I"urld the Employcr and all its parilcipatlﬂg
parlicipate in lhe i‘und and the Emp!oyer shall be responsible forall the b

3. The Fund may, at any time, audit the payroi! records of any and nll emp!oyees of lhe Emp!oyer ata l!me mnlually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employcr for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein,

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than 26 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thercof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or

proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided

hereinabove shall be payable from and after 4nsna _and continue until expiration of the collective bargaining

agreement on ansnrz subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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. contribute by contract or siatute, ¢) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date.the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement,

113114
4115117

Effective date of collective bargaining agreement;

Expiration date of collective ba-rgaiziing agreement;

12. The Employer and its employees shall not be entitled to participate in this Fuid unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and undetstanding of the paities and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written, As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shal! control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 317 EMPLOYER: HP Hood LLG

ADDRESS: 566 Spencer Siizel . ADDRESS: PO Box 474, 25 Hurlbut st
: Syracuse, NV, 13204 7 i v oo

Y,
- 2 Redacted by the U.S. Department of the Treasury
Redacted by the U.S. Department of the Treasury ¢ y epartment o u

SIGNATUR@ SIGNATURE:
PRINT NAME: Duane E. Wright ~ PRINT NAME; /( Loliaitige - Sf/ /‘

PRINT TITLE:President , ‘ PRINT TITLE: 5!’ ]MJ/ éf{/ Lﬁ//ﬁ?i// N4 M/ﬂdﬁ
DATE; ? (/5}/ .{' Wik DATE: [ / /¢/¢?ﬁ/»ﬁ'

NEW YORK STATE TEAMSTERSYZONBERENCE PENSION AND RETIREMENT FUND

151 NORTHERN CONCOURSE, §YRAZUSE, NY 13212

MAILING ADDRESS;

\ L
Redacted by the U.S. D(putm(nt of the Treasury

NEW YORK 13221- 4928

'DATE; //JD A | i

SIGNATURE:

EXECUTIVE ADMIN ISTRATOR
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