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Form 5500

Department of the Treasury
Internal Revenue Service

Annual Return/Report of Employee Benefit Plan

This form is required to be filed for employee benefit plans under sections 104
and 4065 of the Employee Retirement Income Security Act of 1974 (ERISA) and

Department of Labor
Employee Benefits Security
Administration

» Complete all entries in accordance with

Pension Benefit Guaranty Corporation

the instructions to the Form 5§500.

OMB Nos. 1210-0110
1210-0089

sections 6047(e), 6057(b), and 6058(a) of the Internal Revenue Code (the Code).

2015

This Form is Open to Public
Inspection

Part | ] Annual Report Identification Information

For calendar plan year 2015 or fiscal plan year beginning 01/01/2015

and ending  12/31/2015

A This return/report is for:

B This return/report is:

C If the plan is a collectively-bargained plan, check here

D Check box if filing under:

a multiemployer plan;

D a singie-employer plan;
D the first return/report;

D an amended return/report;

Form 5558,

D special extension (enter description)

D a multiple-employer ptan (Fiters checking this box must attach a list of
participating employer information in accordance with the form instructions); or
a DFE (specify)

D the final return/report;
D a short plan year return/report (less than 12 months).

D automatic extension; D the DFVC program;

| Partll

Basic Plan Information—enter all requested information

1a Name of plan

NEW YORK STATE TEAMSTERS CONFERENCE PENSION & RETIREMENT FUND

1b Three-digit plan
number (PN) »

074

1¢ Effective date of plan
01/01/1954

2a Plan sponsor's name (employer, if for a single-employer plan)
Mailing address (include room, apt., suite no. and street, or P.O. Box)
City or town, state or province, country, and ZIP or foreign postal code (if foreign, see instructions)

TRUSTEES OF NYS TEAMSTERS CONFERENCE

PO BOX 4928

SYRACUSE, NY 13221-4928

2b Employer Identification
Number (EIN)
16-6063585

2¢ Pian Sponsor’s telephone
number
315-455-9790

151 NORTHERN CONCOURSE 2d Business code (see
SYRACUSE, NY 13221-4928

instructions)
484120

Caution: A penalty for the late or incomplete filing of this return/report will be ass

d unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in the instructions, 1 declare that | have examined this return/report, including accompanying schedules,
statements and attachments, as well as the electronic version of this return/report, and to the best of my knowledge and belief, it is true, correct, and complete.

SIGN |Filed with authorized/valid electronic signature. 08/11/2016 JOHN A. BULGARQ, UNION TRUSTEE
HERE
Signature of plan administrator Date Enter name of individual signing as plan administrator
SIGN
HERE
Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor
SIGN
HERE
Signature of DFE Date Enter name of individual signing as DFE

Preparer's name (including firm name, if applicable) and address (include room or suite number)

Preparer’s telephone number

For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500.

Form 5500 (2015)
v. 150123
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3a Plan administrator's name and address @Same as Plan Sponsor

3b Administrator's EIN

3¢ Administrator's telephone

number
4 If the name and/or EIN of the plan sponsor has changed since the last return/report filed for this plan, enter the name, 4b EIN
EIN and the plan number from the last return/report:
a Sponsor's name 4¢ PN
5  Total number of participants at the beginning of the plan year 5 | 34526
6  Number of participants as of the end of the plan year unless otherwise stated (welfare plans complete only lines 6a(1),
6a(2), 6b, 6¢, and 6d).
a(1) Total number of active participants at the beginning of the PIAN YEAT.........ovveee oo 6a(1)
a(2) Total number of active participants at the end 0f the PIAN YEAT ..........coo..ccvrverereeriemes e eeeseeses e esere e 6a(2)
b Retired or separated participants receiving DENEFIS. .. ..............oo..oioeeereeeoecee e eeee e eees s s oo es oo 6b 11576
C  Other retired or separated participants entitled t0 fUlUre DENEALS.............oov oot eoe e, 6¢C
d Subtotal. Add lines BA(2), 6D, ANA BC. .oocvviiiii i ettt 6d 11576
€ Deceased participants whose beneficiaries are receiving or are entitled to receive benefits. .............c.oocooovoveeoveie 6e 12623
F o Total. AQGINES B NG B.........c.oioeeoeevtve e eese et et s e ee e e e s et ee e e eee s s s esee e 6f 24199
9 Number of participants with account balances as of the end of the plan year (only defined contribution plans
COMPIELE TS IHEIMY ...ttt et et et et ee et ee e s e s e e e e s e e e 69
h Number of participants that terminated employment during the plan year with accrued benefits that were
1€SS than 100% VESIEA L. i e ettt st ot ecneenseseceeensennaresssneesenseeesenserss 6h 3313
7  Enter the total number of employers obligated to contribute to the plan (only multiemployer plans complete this item) ...... 7 175
8a _ifthe plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristics Codes in the instructions:
1B
b If the plan provides welfare benefits, enter the applicable weifare feature codes from the List of Plan Characteristics Codes in the instructions:
92 Plan funding arrangement (check all that apply) 9b Plan benefit arrangement (check all that apply)
(1) I Insurance (1) Insurance
(2) l Code section 412(e)(3) insurance contracts (2) Code section 412(e)(3) insurance contracts
(3) Trust (3) Trust
(4) General assets of the sponsor (4) General assets of the sponsor
10 Check all applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached. (See instructions)
a Pension Schedules b General Schedules
(1) R (Retirement Plan Information) ) EI H (Financial Information)
(2) MB (Muitiemployer Defined Benefit Plan and Certain Money (2) I (Financial Information — Smali Plan)
Purchase Plan Actuarial Information) - signed by the plan (3) ___ A (Insurance Information)
actuary (4) C (Service Provider information)
(3) D SB (Single-Employer Defined Benefit Plan Actuarial (5) D (DFE/Participating Plan Information)

Information) - signed by the plan actuary (6) G (Financial Transaction Schedules)
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I Part [l [ Form M-1 Compliance Information (to be completed by welfare benefit plans)

11a If the plan provides welfare benefits, was the plan subject to the Form M-1 filing requirements during the plan year? (See instructions and 29 CFR
2520.101-2.) covooevvereeeeesere e [T ves [] No

If “Yes” is checked, complete lines 11b and 11c¢.

11b Is the plan currently in compliance with the Form M-1 filing requirements? (See instructions and 29 CFR 2520.101-2) ........... D Yes D No

11¢ Enter the Receipt Confirmation Code for the 2015 Form M-1 annual report. If the plan was not required to file the 2015 Form M-1 annual report,
enter the Receipt Confirmation Code for the most recent Form M-1 that was required to be filed under the Form M-1 filing requirements. (Failure
to enter a valid Receipt Confirmation Code will subject the Form 5500 filing to rejection as incomplete.)

Receipt Confirmation Code




SCHEDULE MB Multiemployer Defined Benefit Plan and Certain OMB No. 12100110

(Form 5500) Money Purchase Plan Actuarial Information 2015
Depariment of the Treasury
Intemal Revenue Service This schedule is required to be filed under section 104 of the Employee
Employee g:r?:frn:;n ;Ztc::lbax?!;nmislmlion Retirement Incomelr?tzt;:gltle:\(jtegIlggg:d(engllzgOadned).sec"on 6059 ofthe This FOﬂlf:‘Lspeo‘gieonn‘O Public
Pension Benefit Guaranty Corporation .
) File as an attachment to Form 5500 or 5500-SF.
For calendar plan year 2015 or fiscal plan year beginning 01/01/2015 and ending  12/31/2015
» Round off amounts to nearest dollar.
P Caution: A penalty of $1,000 will be assessed for late filing of this report unless reasonable cause is established.
A Name of plan B  Three-digit
NEW YORK STATE TEAMSTERS CONFERENCE PENSION & RETIREMENT FUND plan number (PN) > 074
C Plan sponsor’s name as shown on line 2a of Form 5500 or 5500-SF D Employer Identification Number (EIN)
TRUSTEES OF NYS TEAMSTERS CONFERENCE 16-6063585
E Type of plan: (1) @ Multiemployer Defined Benefit (2) D Money Purchase (see instructions)
1a Enter the valuation date: Month _01 Day _ 01 Year 2015
b Assets
(1) Current value of assets 1b(1) 16561393592
(2) Actuarial value of assets for funding standard account 1b(2) 1576692214
C (1) Accrued liability for plan using immediate gain Methods ... 1c(1) 3218165990
(2) Information for plans using spread gain methods:
(a) Unfunded liability for Methods With DASES..........c..c.rrreirmesisiiss s 1c(2)(a)
(b) Accrued liability under entry age Normal MEthod ....c.....ooirremmrrmirimsiss s 1c(2)(b)
(c) Normal cost under entry age normal method 1c(2)(c)
(3) Accrued liability under unit credit COSt METNOU .....o.ucvvv et e 1¢(3) 3218165990
d Information on current liabilities of the plan:
(1) Amount excluded from current liability attributable to pre-participation service (see instructions)............. [ 1d(1)
(2) “RPA ‘94" information:
(2) CUITENEHABIIRY .....oo o .o oo oo 1d(2)(a) 5853996515
(b) Expected increase in current liability due to benefits accruing during the plan year ..............cweee..s 1d(2)(b) 44594264
(c) Expected release from “RPA ‘94" current liability for the plan year ... .| 1d(2)(c) 298769588
(3) Expected plan disbursements for the plan year............ovevoe oo 1d(3) 281705635

Statement by Enrolled Actuary
To the best of my knowledge, the information supplied in this schedule and accompanying schedules, statements and attachments, if any, is complete and accurate. Each prescribed assumption was applied in
accordance with applicable lew and regulations. In my opinion, each other assumption is reasonable (taking into account the experience of the plan and reasonable expectations) and such other assumptions, in
combination, offer my best estimale of anticipated experience under the plan

SIGN
HERE
Signature of actuary Date
JAMES M. LOCEY
Type or print name of actuary Most recent enrollment number
HORIZON ACTUARIAL SERVICES, LLC 240-247-4600
Firm name Telephone number (including area code)
8601 GEORGIA AVENUE SUITE 700, SILVER SPRING, MD 20910
Address of the firm
!f the ac_:tuary has not fully reflected any regulation or ruling promulgated under the statute in completing this schedule, check the box and see D
n
;:‘osrt :Jac;z)rwsork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500 or Form 5500-SF. ScheduleFMFom 5500) 2015

v. 150123



Schedule MB (Form 5500) 2015

Page 2-| |

2 Operational information as of beginning of this plan year:

a Current value of assets (S€e INSIIUCHIONS) .....c.oouiiiiiii b e 2a 1561393592
b “RPA ‘94” current liability/participant count breakdown: {1) Number of participants (2) Current liability
(1) For retired participants and beneficiaries receiving payment ..............ccocooocieninn 16064 3667708376
(2) For terminated vested participants ... 6784 569054431
(3) For active participants:
(@) Non-vested benefits ... 246599219
(B) Vested DENEMLS .......oveeii e 1370634489
11678 1617233708
4 34526 5853996515
C If the percentage resuiting from dividing line 2a by line 2b(4), column (2), is less than 70%, enter such 2c
oL Lo g1 o L= SO OO UO O OO FE OO OO T e TP O PR SETOTTITIY 26.67 %

3 Contributions made to the plan for the plan year by employer(s) and employees:

(a) Date {b) Amount paid by (c) Amount paid by (a) Date {b) Amount paid by (c) Amount paid by
(MM-DD-YYYY) employer(s) employees {(MM-DD-YYYY) employer(s) employees
134768957
Totals » | 3(b) 134768957| 3(c) |
4 information on plan status:
Funded percentage for monitoring plan’s status (line 1b(2) divided by lin@ 16(3)) ......ccoooceviiiriininnee 4a 49.0%
Enter code to indicate plan’s status (see instructions for attachment of supporting evidence of plan’s status). If 4b c
€0 I8 “N,” GO IO HINE 5 ..o e etttk
Is the plan making the scheduled progress under any applicable funding improvement or rehabilitation plan? ... Yes D No
If the plan is in critical status or critical and declining status, were any benefits reduced (see Instructions)? ... D Yes IZI No
If fine d is “Yes,” enter the reduction in liability resulting from the reduction in benefits (see instructions),
measured as Of the VAIUGLION QALE .........covcieieie ettt et et ea e eb s e bbbt s nns s 4e
if the rehabilitation plan projects emergence from critical status or critical and declining status, enter the plan
year in which it is projected to emerge.
If the rehabilitation plan is based on forestalling possible insolvency, enter the plan year in which insolvency is 4f 9999
€XPECIEA AN CHECK BT ... .. i viiiir e ettt ettt et sb s ens st

5 Actuarial cost method used as the basis for this plan year's funding standard account computations (check all that apply):
c @ Accrued benefit (unit credit)
g D Individual aggregate

a D Attained age normal
e [] Frozennitial liability

i D Reorganization

b D Entry age normal
f D Individual level premium

i [] other (specify):

d D Aggregate
h [] shortfal

k If box h is checked, enter period of use of shortfall MEthod ..o I 5k I
| Has a change been made in funding method for this PIaN YEAr? ... D Yes E(l No
m If line | is “Yes,” was the change made pursuant to Revenue Procedure 2000-40 or other automatic approval?.............c.cooooviiiiiininn D Yes D No
n Ifline | is “Yes,” and line m is “No,” enter the date (MM-DD-YYYY) of the ruling letter (individual or class) 5n

approving the change in funding Method ... ...

6 Checklist of certain actuarial assumptions:

a Interest rate for “RPA ‘94" current liability

b Rates specified in insurance or annuity contracts .........c..ccceovcnrcrincnenenns

C Mortality table code for valuation purposes:

3.51%

Pre-retirement

Post-retirement

D Yes

M No [] naA

[] Yes [ no [] A
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(1) MalES....eciiirc e 6c(1) A A
(2) FEMAIES .ot s 6c(2) A A
d Valuation liability interest rate...........cooveveviveeeieieece e 6d 8.50% 8.50 %
© EXPENSE I08GING ....vvoevroreeeeeoresse oo eeeeeseseeeseseeeeeeesesesesses s 6e 53.0% [ na % N/A
T SAlANY SCAIE ... s e 6f % Ig N/A
g Estimated investment return on actuarial value of assets for year ending on the valuation date........................ 6g 8.8%
h Estimated investment return on current vaiue of assets for year ending on the valuation date .............c...c.c...... 6h 6.1 %

7 New amortization bases established in the current plan year:

(1) Type of base (2) Initial balance (3) Amortization Charge/Credit
4 98717630 10956334
-170445463 -18917162

8 Miscellaneous information:

a If a waiver of a funding deficiency has been approved for this plan year, enter the date (MM-DD-YYYY) of the

ruting letter granting the @apProval............coiviiiiiiii e

8a

b(1) Is the plan required to provide a projection of expected benefit payments? (See the instructions.) If “Yes,”
[T 1= [V T U T PTOPTTO

attach a

No

b(2) is the plan required to provide a Schedule of Active Participant Data? (See the instructions.) If “Yes,” attach a

schedule.

C Are any of the plan’s amortization bases operating under an extension of time under section 412(e) (as in effect prior to

2008) or section 431(d) 0F the COAE7 ... e e

d Ifline cis “Yes,” provide the following additional information:

(1) Was an extension granted automatic approval under section 431(d)(1) of the Code?..............c.cooiiiiiinn

(2) Ifline 8d(1) is “Yes,” enter the number of years by which the amortization period was extended
(3) Was an extension approved by the internal Revenue Service under section 412(e) (as in effect prior to

2008) OF 431 (A)(2) OF tNE COB?..vevrneeeerereoeeereeeveeeesesseseesessesesseseeesesesseeseeresoeseseseeeseeeeeereeeeeeeeeeeeee e

(4) If line 8d(3) is “Yes,” enter number of years by which the amortization period was extended (not including

the numMber of Years INTINE (2)).....ccviviirii e e s e

(5) ifline 8d(3) is “Yes,” enter the date of the ruling letter approving the extension..................................

(6) ifiine 8d(3) is “Yes,” is the amortization base eligible for amortization using interest rates applicable under section
6621(b) of the Code for years beginning after 20077...........ccccoooii e

e If box 5h is checked or line 8c is “Yes,” enter the difference between the minimum required contribution for the

year and the minimum that would have been required without using the shortfall method or extending the

AMOTHZAtON DASE(S) ... ettt ettt sttt et r et e st e s sr s e r e nas s r s er e s st en st eresan e rtes

..... 8d(5)

No

O

No

=
=<
@
7]

=

No

-
)
o &=

No

8d(4)

I:l Yes D No

8e

9 Funding standard account statement for this plan year:

Charges to funding standard account:

a Prior year funding deficiency, if @NY........c..co i e e

b Employer’s normai cost for plan year as of valuation date..............c.cocoooieniiii et s

9a

463280750

9b

20214647

C Amortization charges as of valuation date: Outstanding balance

(1) All bases except funding waivers and certain bases for which the
amortization period has been extended..............ccccoiviiiiiniii

1968551508

306886869

{2) FUNQING WAIVETS ..o i ettt e e 9¢c(2)

(3) Certain bases for which the amortization period has been extended ......... 9¢(3)

d Interest as applicable on liNes 92, 9, ANG GG ........o.iiuiiioieiree ettt ettt e ee e eee
© Total charges. Add ines 9a throUgh O ..........oooiiio ittt ettt et n et en e eene s

Credits to funding standard account:

T Prior year credit DAlANGE, if @NY ...........cocvvviveereeeeeees et ees s et sems bbb st b b en s s e

g Employer contributions. Total from column (b) of line 3 ...

..... 9g

9d

67182493

9e

857564759

of

134768957

Outstanding balance

h Amortization credits as of valuation date............cccccvvvreeeeieeceeceeeere e l 9h

790358482

118337929

i Interest as applicable to end of plan year on lines 9f, 99, and 9N ...

9i

15786405
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j Full funding limitation (FFL) and credits:

(1) ERISA FFL (accrued Hability FFL) ...........covoveeererioeeeseeeeeersossesseeeeenon 9j(1) 1819530944
(2) “RPA ‘94" override (90% current liability FFL) ...........oocccoovvvoroirirorr, 9j(2) 3821115117
(B) FFL GEUI ..ottt s et es e e s es st et s es e es e stses e net et es e e s eeeeeee e rees s eseeeeee s 9j(3)
k (1) 9k(1)
2 9k(2)
I Total credits. Add lines 9f through 9i, 9§(3), 9K(1), AN GK(2)......ovevvvivrieeieeeeeeeee oo eeeeeeee e 9l 268893291
m Credit balance: If line 91 is greater than line 9e, enter the difference ..........cccocoov v 9m
N Funding deficiency: If line 9e is greater than line 9, enter the difference..............ccooooiiccicee e 9n 588671468
90 Current year's accumulated reconciliation account:
(1) Due to waived funding deficiency accumulated prior to the 2015 planyear ... 90(1)
(2) Due to amortization bases extended and amortized using the interest rate under section 6621(b} of the Code:
(a) Reconciliation outstanding balance as of valuation date............c.cooeiiereevviceeivieriinscenienee oo 90(2)(a)
(b) Reconciliation amount (line 9¢(3) balance MINUS lINE GO(2){A)) .....evrvrveeeeeeeeeeeeeeeeeeeeeeereeeeeeeseeveerereenns 90(2)(b)
(3) Total @s of valuation date ...ttt e 90(3)
10 Contribution necessary to avoid an accumulated funding deficiency. (See INSIUCtIONS.).........cooovvivive e 10 588671468

11 Has a change been made in the actuarial assumptions for the current plan year? If “Yes,” see instructions

@ Yes D No




SCHEDULE R Retirement Plan Information OMB No. 12100110
(Form 5500) 2015

Department of the Treasury This schedule is required to be filed under section 104 and 4065 of the
Intemal Revenue Service Employee Retirement Income Security Act of 1974 (ERISA) and section
6058(a) of the Internai Revenue Code (the Code).

Department of Labor

Employee Benefits Security Administration This Form is Open to Public

P File as an attachment to Form 5500. Inspection.
Pension Benefit Guaranty Corporation
For calendar plan year 2015 or fiscal plan year beginning 01/01/2015 and ending 12/31/2015
A Name of plan B Three-digit
NEW YORK STATE TEAMSTERS CONFERENCE PENSION & RETIREMENT FUND plan number
(PN) 14 074
C Pilan sponsor’s name as shown on line 2a of Form 5500 D Employer identification Number (EiN)
TRUSTEES OF NYS TEAMSTERS CONFERENCE 16-6063585

[ Part | | Distributions

All references to distributions relate only to payments of benefits during the plan year.

1  Total value of distributions paid in property other than in cash or the forms of property specified in the 1
LT (VT e O O SUPSUSUPOPRUPPURUON

2 Enterthe EIN(s) of payor(s) who paid benefits on behalf of the plan to participants or beneficiaries during the year (if more than two, enter EINs of the two
payors who paid the greatest dollar amounts of benefits):

EIN(s):

Profit-sharing plans, ESOPs, and stock bonus plans, skip line 3.

3 Number of participants (living or deceased) whose benefits were distributed in a single sum, during the plan 3 2

Part i Funding Information (If the plan is not subject to the minimum funding requirements of section of 412 of the Internal Revenue Code or
ERISA section 302, skip this Part)

4 s the plan administrator making an election under Code section 412(d)(2) or ERISA section 302(d)(2)? .......cccoverevrvreenrnnns D Yes @ No D N/A
If the plan is a defined benefit plan, go to line 8.

5  If a waiver of the minimum funding standard for a prior year is being amortized in this
plan year, see instructions and enter the date of the ruling letter granting the waiver. Date: Month Day Year

If you completed line §, complete lines 3, 9, and 10 of Schedule MB and do not complete the remainder of this schedule.

6 a Enter the minimum required contribution for this plan year (include any prior year accumulated funding 6a
deficiency not waived) .......................................................................................................................................
b  Enter the amount contributed by the employer to the plan for this Plan YEar...........c.coeeieereoeoeeeeeeeeseeeeseesens 6b
C Subtract the amount in line 6b from the amount in line 6a. Enter the result
(enter a minus sign to the left of a negative amount).......c...cooocor i 6¢c
If you completed line 6c¢, skip lines 8 and 9.
7  Will the minimum funding amount reported on line B¢ be met by the funding deadline? .............ccocovvveerereevrorrennens I:l Yes D No D N/A
8 Ifachange in actuarial cost method was made for this plan year pursuant to a revenue procedure or other

authority providing automatic approval for the change or a class ruling letter, does the plan sponsor or plan
administrator agree with the ChangE?..........ccooiiiiiii et eeene s D Yes D No B] N/A

Partlll | Amendments

9 Ifthis is a defined benefit pension plan, were any amendments adopted during this plan
year that increased or decreased the value of benefits? If yes, check the appropriate

DOX. If N0, CRECK the “NO” DOX. ....coeeervecieeicveectee et sttt ensen st es st s eae ot en s D Increase |:| Decrease |:| Both No
l Part IV I ESOPSs (see instructions). If this is not a plan described under Section 409(a) or 4975(e)(7) of the Internal Revenue Code, skip this Part.
10  Were unallocated employer securities or proceeds from the sale of unallocated securities used to repay any exempt loan? ................ Yes No
11 @ Does the ESOP hold @ny Preferred SIOCK? .........c..ov.iveriovoeeeeoeoeoeoeeeeeeee oo eeee oo ee e ee s ees et ees e eeee s eseeeeeereeee : Yes [ No
b Ifthe _ESOP has an outstqnding exempt loan with the employer as lender, is such loan part of a “back-to-back” loan? D Yes D No
(See instructions for definition of "back-t0-back” I08N.) ..........cccooiiiiiriiiiriiniecc ettt ettt
12 Does the ESOP hold any stock that is not readily tradable on an established securities Market? ..............cocoeeeerreeeeseseesreeeseeesenen D Yes D No
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500. Schedule R (Form §500) 2015

v. 160123
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[ PartV | Additional Information for Multiemployer Defined Benefit Pension Plans

13  Enter the following information for each employer that contributed more than 5% of total contributions to the plan during the plan year (measured in
dollars). See instructions. Complete as many entries as needed to report all applicable employers.

a Name of contributing employer UNITED PARCEL SERVICE

b EIN 36-2407381 C  Dollar amount contributed by employer 85850799

d  Date collective bargaining agreement expires (/f employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month 07 Day 31 Year 2018

@ Contribution rate information (/f more than one rate applies, check this box [X| and see instructions regarding required atlachmenl. Olherwise,

complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (|n dollars and cen

ts
(2) Base unit measure: I Hourly d Weekly l l Unit of production D Other (specify):

a Name of contributing employer

=2

EIN C  Dollar amount contributed by employer

d  Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

e Contribution rate information (If more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,

complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (m dollars and cen

ts
(2) Base unit measure: Hourly [j Weekly | I Unit of production D Other (specify):

a Name of contributing employer

b ENN C Dollar amount contributed by employer

d  Date collective bargaining agreement expires (/f employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enler the applicable date.) Month Day Year

e Contribution rate information (/f more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,

complete lines 13e(1) and 13e(2).)
(1) Contribution rate (m doflars and cen

ts
(2) Base unit measure Hourly Ij Weekly | | Unit of production D Other (specify):

1Y

Name of contributing employer

T

EIN C  Dollar amount coniributed by employer

d Date collective bargaining agreement expires (/f employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

e Contribution rate information (/f more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,

complete lines 13e(1) and 13e(2).)
(1) Contribution rate (rn doltars and cen

ts
(2) Base unit measure Hourly |j Weekly | l Unit of production D Other (specify):

a Name of contributing employer

=2

EIN C  Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enler the applicable date.) Month Day Year

e  Contribution rate information (/f more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,
complete lines 13e(1) and 13e(2).)
(1) Contribution rate (|n dollars and cen

ts
(2) Base unit measure Hourly [j Weekly H Unit of production D Other (specify):

a Name of contributing employer

=2

EIN C Dollar amount contributed by employer

d Date collective bargaining agreement expires (If employer contributes under more than one collective bargaining agreement, check box D
and see instructions regarding required attachment. Otherwise, enter the applicable date.) Month Day Year

e Contribution rate information (/f more than one rate applies, check this box D and see instructions regarding required attachment. Otherwise,

complete lines 13e(1) and 13e(2).)
(1)  Contribution rate (m dollars and cen

ts
(2) Base unit measure Hourly |j Weekly | | Unit of production I:I Other (specify):
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14  Enter the number of participants on whose behalf no contributions were made by an employer as an employer of the

participant for:

@ THE CUITENE YEAM ...oeooeeeoeeeeeeese e eese bbb eSS s 14a 9248
b The plan year immediately preceding the current plan Year............c.ovmii 14b 9622
C  The 5econd Preceding PIAN YEAT ... i i oot eo e oo bt e 14c 7410

15  Enter the ratio of the number of participants under the plan on whose behalf no employer had an obligation to make an
employer contribution during the current plan year to:

a The corresponding number for the plan year immediately preceding the current plan year ... 15a 96.11

b The corresponding number for the second preceding plan year ... 15b 124.80
16 Information with respect to any employers who withdrew from the plan during the preceding plan year:

a Enter the number of employers who withdrew during the preceding plan year ..., 16a 1

b Ifline 16a is greater than 0, enter the aggregate amount of withdrawal liability assessed or estimated to be 16b 3505315

assessed against sUCh withdrawn €mplOYErs ..o

17 |fassets and liabilities from another plan have been transferred to or merged with this plan during the plan year, check box and see instructions regarding
supplemental information to be included @s an attachMEnt. .. ...

| PartVl | Additional Information for Single-Employer and Multiemployer Defined Benefit Pension Plans

18 If any liabilities to participants or their beneficiaries under the plan as of the end of the plan year consist (in whole or in part) of liabilities to such participants
and beneficiaries under two or more pension plans as of immediately before such plan year, check box and see instructions regarding supplemental
information t0 be INCIUAEd 8S AN AHACHIMENT ........iceie et r ettt er s et res s es e e s e e e e b e e be e eh b b e as e saC e e e e e bt e R e E £ R e b L b bR b s e o0 e e b st

19  If the total number of participants is 1,000 or more, complete lines (a) through (c)
a Enter the percentage of plan assets held as:
Stock: 5.8% Investment-Grade Debt: 1.8% High-Yield Debt: % Real Estate: 0.1% Other: 92.3%
b  Provide the average duration of the combined investment-grade and high-yield debt:
D 0-3 years 3-6 years D 6-9 years D 9-12 years D 12-15 years D 15-18 years D 18-21 years D 21 years or more
C  What duration measure was used to calculate line 19(b)?
Effective duration D Macaulay duration D Modified duration D Other (specify):

| Part Vil | IRS Compliance Questions

208 15 116 PIAN 8 A0T(K) PIAN?..-eeeereoes oot oo eesssses e oo s [] ves [] No
20b if “Yes,” how does the 401(k) plan satisfy the nondiscrimination requirements for employee deferrals and E;i}l%n-based D
- LN . ) arbor ADP/ACP test
employer matching contributions (as applicable) under sections 401(k)(3) and 401(M)(2)? ........cccocvrririvininnnns method
20¢ If the ADP/ACP fest is used, did the 401(k) plan perform ADP/ACP testing for the plan year using the "current
year testing method" for nonhighly compensated employees (Treas. Reg sections 1.401(k)-2(a)(2)(ii) and |:| Yes D No
1407 (M) -2(8N2) 1NN P vttt ittt e
21a Check the box to indicate the method used by the plan to satisfy the coverage requirements under section D Ratio Average
BAO(BY: ooovvveeevesesseesees s ek s R eSS percentage benefit test
test
21b Does the plan satisfy the coverage and nondiscrimination tests of sections 410(b) and 401(a)(4) by combining |:| Yes D No
this plan with any other plans under the permissive aggregation rules? ...
22a Has the plan been timely amended for all required tax law changes?..........coooiii D Yes |:| No D N/A
22b Date the last plan amendment/restatement for the required tax law changes was adopted / / . Enter the applicable code (See

instructions for tax law changes and codes).

22¢ If the plan sponsor is an adopter of a pre-approved master and prototype (M&P) or volume submitter plan that is subject to a favorable IRS opinion or
advisory letter, enter the date of that favorable letter / / and the letter’s serial number

22d if the plan is an individually-designed plan and received a favorable determination letter from the IRS, enter the date of the plan’s last favorable
determination letter / / .

23 Is the Plan maintained in a U.S. territory (i.e., Puerto Rico (if no election under ERISA section 1022(i)}(2) has
been made), American Samoa, Guam, the Commonwealth of the Northern Mariana Islands or the U.S. Virgin D Yes D No
FSTANOS)? ..ottt e
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Independent Auditor's Report

Trustees
New York State Teamsters Conference
Pension and Retirement Fund

Report on the Financial Statements

We have awdited the aceompanying financial statements of New York State Teamsters Conference Pension and Retirement Fund

. . . - 2
which comprise (i stalements of net assets available for benefits as of Decernber 31, 2015 and 2014, and the related statements of
changes in net assets avatilable for benefits for the years then ended, and the related notes to the financial statements.

Management’s Responsibility {or the Financial Statements

Plan management is responsible for the preparation and fair presentation of these financial statements in accordance with accounting
principles generally accepted in the United States of America: this includes the design, implementation, and maintenance of internal
control relevant to the preparation and {aiy presentation of financial statements that are free from material misstatement, whether due

to fraud or error.

Auditor’s Responsibility

Qur responsibility is to express an opinion on these financial statements based on our audits. We conducted our audits in accordance
with auditing standards generally accepted in the United States of America. Those standards require that we plan and perform the
audit to obtain reasonable assurance about whether the financial statements are free from material misstatenent.

An audit involves performing procedures to obtain andit evidence about the amounts and disclasures in the financial statcments. The
proeedures selected depend on the auditor’s judgment, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor considers internal control relevant to the
Plan’s preparation and fair presentation of the financial statemonts in order to desipn andil procedures that are appropriate in the
circumstances, but nat for-the purpose of expressing an opinion on the effctiveness of the Plan’s internal control, Accordingly, we
express no such opinion, - An andit also includes evaluating the appropriateness of accounting policies used and the reasonableness
of signilivant accountiog estimates made by managenient, as'well as evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide & basis for onr audit opinion,

Opinion

In our opiniun, the financial stateremts referred to abeve presemt fairly, in all material respeets, inforntion regarding New York
State Teamsters Conftrence Pension and Retirement Pund’s et assets available for benefits of as of December 31, 2015 and the
changes Lherein for the yeay then ended and its financind stotus as of Deceniber 31, 2014 and the ehanges therein for the year then
ended in accordance with accounting principles pencrvally accepted in the United States of America,

1
Mid-ludson « Ulics/Rome + Westehester
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Report on Supplemental Information

Our audits were conducted for the purposc of forming an opinion on the finaneial statements tken as a whole, The supplemental
schedules as listed in the table of contents, together referred to as “supplemental information®, are presented Tor the purpose of
additional analysis and are not a required part of the financial stalements, bul are supplementary information required by the
Department of Labor’s Rules and Regulations for Reporting and Disclosure under the Employee Retivement Ineame Seeurity /\ct of
1974. Such information is the responsibility of management and was derived from and relutes diveetly Lo the underlying aceoumning,
and other records used to prepare the financial statements. The information has been subjected to the auditing procedures applicd 1;\
the audits of the financial statements and certain additional procedures, including compuring and reconeiling such information
directly to the underlying accounting and other records used to prepare the financial stalements or to the financial statements
themselves, and other additional procedures in accordance with auditing standards generally accepted in the United States of
America. In our opinion, the information is fairly stated in all marerial respects in relation to the financial statements taken as a

whole.

) \&/{AM}LIO —Co., LoP

June 9, 2016

Utica, New York




Schedule MB, Line 6
Summary of Plan Provisions

Plan Name

New York State Teamsters Conference Pension and Retirement Fund

Plan Sponsor

Trustees of the New York State Teamsters Conference Pension and Retirement
Fund

EIN /PN 16-6063585 / 074

Effective Date and Most  The original effective date of the Plan is January 1, 1954.

Recent Amendment
The most recent restatement of the Pian is effective January 1, 2015.

Plan Year The twelve-month period beginning January 1 and ending December 31.

Employers A participating Employer is any person or entity that has been accepted for
participation in the Plan and that is required to contribute to the Plan pursuant
to a collective bargaining agreement or participation agreement.

Participants All employees who are employed by an employer that is required to contribute

to the Fund become participants as of the date they complete one hour of
service.

Past Service Credit

Past Service Credit is granted for service rendered by a Participant with a
participating employer prior to the time it became a contributing employer
subject to certain minimum earnings requirements,

Limits imposed on the amount of Past Service Credit are as follows:

§ ‘ Date of Participation Past Service Limit ‘
‘ Prior to 1/1/1959 Unlimited
i 1/1/1959 through 12/31/1973 20 years
! 1/1/1974 through 12/31/1975 15 years
l 1/1/1976 and later {12/1/1976 for Brewery Workers) 5 years }

Past service is granted only after 5 years of Future Service Credit. Then one
year of Past Service Credit is awarded for each of the 6th through 10th years of
Future Service Credit.

New York State Teamsters Conference Pension and Retirement Fund ' e .
EIN/PN: 16-6063585 /074 | Plan Year Beginning January 1, 2015 B l O ri Z O n



Schedule MB, Line 6 (cont.)
Summary of Plan Provisions

Future Service Credit For service rendered as a Participant after 1975, one-tenth of a year of Future
Service Credit for each 100 hours worked subject to a maximum of one year of
Future Service Credit in any one calendar year. For service prior to 1976, a year of
Future Service Credit is granted according to the following schedule:

Amount of Contribution
Required for One Year of
Years Hourly Contribution Rate Credit
1960 and Prior Any $75.00
1961 -1963 Up to 7.5¢ 75.00
1961 -1963 7.5¢ and over 120.00
1964 - 1975 Up to 7.5¢ 75.00
1964 — 1975 7.5¢to 12.5¢ 120.00
1964 — 1975 12.5¢to 17.5¢ 180.00
1964 - 1975 17.5¢ to 22.5¢ 240.00
1964 - 1975 22.5¢to 27.5¢ 300.00
1964 - 1975 27.5¢to 32.5¢ 360.00
1964 — 1975 32.5¢Cta 37.5¢ 420.00
1964 - 1975 37.5¢ to 42.5¢ 480.00
1964 — 1975 42.5¢to 47.5¢ 540.00
1964 - 1975 47.5¢to 52.5¢ 600.00
o 1964 - 1975 52.5¢ and over 660.00
Break-In-Service Completion of less than 500 hours of service in a Plan Year.

Note: For non-vested benefits, cancellation of Pension Credit occurs after the
greater of (i) five consecutive Break-in-Service years or (ji) the number of
aggregate Plan Years for which the employee has received Past or Future Service
Credit.

Normal Retirement Age  The later of (a) age 65 and {b) the earlier of 5 years of Future Service or the fifth
anniversary of participation.

Normal Pension- Normal Retirement Age
Eligibility

New York State Teamsters Conference Pension and Retirement Fund l e
EIN / PN: 16-6063585 /074 | Plan Year Beginning January 1, 2015 4! O r ] ZO n



Schedule MB, Line 6 (cont.)
Summary of Plan Provisions

Normal Pension — The monthly amount of a Normal Pension equals the sum of a past service
Amount of Benefit benefit plus a future service benefit.

Past Service Benefit: If the date on which a Participant’s employer becomes
required to contribute to the Fund is before January 1, 2004, the appropriate
benefit factor from Column C of the table below multiplied by the humber of
years of Past Service. If the date on which a participant’s employer becomes
required to contribute to the Fund is on or after January 1, 2004, then $1 for
every $.05 of the employer’s contribution rate on the date the employer became
required to contribute multiplied by the number of years of past service.

For Retirements Effective 04/01/2001 through 12/31/2003* :
Hourly Contribution Rate f
T e Benefit Factor for
Minimum Hours at | Each Year of Past
: “ Contribution Rate | -er Future Service
,,,,,,,, At Least - But Less Than i  Credit
$0.000 $0.075 8,000 $1.50
$0.075 $0.150 8,000 $3.00
$0.150 $0.225 8,000 $5.00
$0.225 $0.250 8,000 $6.00
$0.250 $0.300 8,000 $7.00
$0.300 $0.325 8,000 $9.00
$0.325 $0.350 8,000 $10.00
$0.350 $0.550 8,000 $12.00
$0.550 $0.700 8,000 $16.00
$0.700 $0.850 8,000 $20.00
$0.850 $1.150 8,000 $35.00
$1.150 $1.750 8,000 $65.00
$1.750 $2.350 2,000 $75.00
$2.350 $4.095 2,000 $100.00
$4.095 and higher 2,000 $110.00
$4.095 and higher 4,000 $120.00
54,095 and higher 6,000 $150.00

*The above benefit factors are applicable only to Active Participants on and after
April 1, 2001 whose retirement dates are effective on or after April 1, 2001 but
before January 1, 2004,

New York State Teamsters Conference Pension and Retirement Fund ] R
EIN / PN: 16-6063585 / 074 | Plan Year Beginning January 1, 2015 v I OHZ O n



Schedule MB, Line 6 (cont.)
Summary of Plan Provisions

Normal Pension — Future Service Benefit for Future Service prior to January 1, 2004: For each year
Amount of Benefit of Future Service Credit, the greater of (1) 2.6% of the employer contributions for
{cont.) the year, or (2) the appropriate benefit factor from Column Cin the table above

multiplied by the Future Service Credit earned for that year.

In no event shall any year’s accrual for the Future Service Benefit exceed
$199.83. Unless otherwise specified, 0% of any negotiated increase beyond
$3.695 per hour is used for benefit accruals.

As of January 1, 2000, the $199.83 amount is increased to $210 if a Participant’s
contribution rate is $4.095 or higher for at least 6,000 hours and to $220 if a
Participant’s contribution rate is $4.345 or higher for at least 4,000 hours. Such
increases are prorated based on 2,080 hours reported per year.

Future Service Benefit for Future Service on or after January 1, 2004: For each
year of Future Service Credit, 1.3% of the employer contributions for the year.

For those participants reaching the earlier of the midpoint between unreduced
retirement date and Social Security Normal Retirement Age, or 5 years beyond
unreduced retirement date, the Future Service Benefit is equal to 1.73% of
employer contributions for the year.

Future Service Benefit for Future Service for Participants subject to collective
bargaining agreements that commence in 2009 or later:

o Preferred Schedule: For each year of Future Service Credit, 1.30% of the
employer contributions for the year. For those participants reaching the
earlier of the midpoint between unreduced retirement date and Social
Security Normal Retirement Age, or 5 years beyond unreduced
retirement date, the Future Service Benefit is equal to 1.73% of
employer contributions for the year.

e Alternative Schedule: For each year of Future Service Credit, 0.90% of
the employer contributions for the year. For those participants reaching
the earlier of the midpoint between unreduced retirement date and
Social Security Normal Retirement Age, or 5 years beyond unreduced
retirement date, the Future Service Benefit is equal to 1.20% of
employer contributions for the year.

o Default Schedule: For each year of Future Service Credit, 0.50% of the
employer contributions for the year. For those participants reaching the
earlier of the midpoint between unreduced retirement date and Social
Security Normal Retirement Age, or 5 years beyond unreduced
retirement date, the Future Service Benefit is equal to 0.67% of
employer contributions for the year.

New York State Teamsters Conference Pension and Retirement Fund L v o
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Schedule MB, Line 6 (cont.)
Summary of Plan Provisions

Normal Pension — Effective January 1, 2011, the Future Service Benefit for Future Service for
Amount of Benefit Participants is as follows:
{cont.}

* Default Schedule — 1.00% of contributions. Required contribution
increases after January 1, 2011 are nol considered for benefit accruals

® Schedule A -0.30% of contributions. Required contribution increases
after January 1, 2011 are not considered for benefit accruals.

e Schedule B~ 0.50% of contributions. Required contribution increases
after January 1, 2011 are not considered for benefit accruals.

e Schedule C~-0.30% of contributions. Required contribution increases
after January 1, 2011 are not considered for benefit accruals.

o Schedule D —-0.50% of contributions. 1% of required contribution
increases after January 1, 2011 are considered for benefit accruals.

o Schedule E—0.50% of contributions. 1% of required contribution
increases after January 1, 2011 are considered for benefit accruals.

s Schedule G —0.25% of contributions. Required contribution increases

after January 1, 2011 are not considered for benefit accruals

Under each Schedule, contribution increases in excess of the Rehabilitation Plan
required increases are considered for benefit accruals.

Regular Pension Effective January 1, 2011, the Regular Pension has been eliminated under the
Rehabilitation Plan.

Early Retirement Any age with at least 15 years of Credited Service, at least 5 of which are Future
Pension — Service Credit.

Eligibility

Early Retirement The benefit as determined for Normal Pension, based on service and

Pension — contributions as of retirement and is actuarially reduced if benefits commence
Amount of Benefit before age 65.

The benefit is reduced as follows:

¢ Default Schedule, Schedule A and Schedule G — Actuarial equivalent
reductions from age 65.

» Schedules B, C, D, E—Reductions of 6% per year {or actuarial equivalent,
if reduction is less) for each year that age at commencement is less than
age 65.

New York State Teamsters Conference Pension and Retirement Fund l e
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Schedule MB, Line 6 (cont.)
Summary of Plan Provisions

30 Year Pension —

Eligibility

At the following age with at least 30 years of Credited Service.

Defauit Schedule ~ The 30 Year Pension has been eliminated

Schedule A - Age 65 with transition protection for those participants
with at least 25 years of Credited Service at January 1, 2011

Schedule B - Age 62 with transition protection for those participants with
at least 25 years of Credited Service at January 1, 2011

Schedule C - Age 60 with transition protection for those participants with
at least 25 years of Credited Service at January 1, 2011

Schedule D - Age 57 with transition protection for those participants
with at least 25 years of Credited Service at January 1, 2011

Schedule E - Age 55 with transition protection for those participants with
at least 25 years of Credited Service at January 1, 2011

Schedule G — The 30 Year Pension has been eliminated

New York State Teamsters Conference Pension and Retirement Fund
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Schedule MB, Line 6 (cont.)
Summary of Plan Provisions

30 Year Pension — The benefit as determined for Normal Pension, based on service and
Amount of Benefit contributions as of retirement, reduced as follows:

Default Schedule — The 30 Year Pension has been eliminated.

Schedule A — For participants that retire before age 65 with 30 years of
Credited Service, the benefit reduction is actuarially equivalent.

Schedule B — For participants that retire before age 62 with 30 years of
Credited Service, the benefit reduction is 6% per year for each year
commencement is less than age 62.

Schedule C — For participants that retire before age 60 with 30 years of
Credited Service, the benefit reduction is 6% per year for each year
commencement is less than age 60.

Schedule D — For participants that retire before age 57 with 30 years of
Credited Service, the benefit reduction is 6% per year for each year
commencement is less than age 57.

Schedule E — For participants that retire before age 55 with 30 years of
Credited Service, the benefit reduction is 6% per year for each year
commencement is less than age 55.

Schedule G — The 30 Year Pension has been eliminated.

Transition protection applies the following benefit reductions from the
unreduced age for those participants with at least 25 years of Credited Service at
January 1, 2011:

At least 30 years of service at January 1, 2011 — 0% reduction per year
from unreduced age

At least 29 but less than 30 years of service at January 1, 2011 - 1%
reductions per year from unreduced age

At least 28 but less than 29 years of service at January 1, 2011 - 2%
reductions per year from unreduced age

At least 27 but less than 28 years of service at January 1, 2011 - 3%
reductions per year from unreduced age

At least 26 but less than 27 years of service at January 1, 2011 - 4%
reductions per year from unreduced age

At least 25 but less than 26 years of service at January 1, 2011 - 5%
reductions per year from unreduced age

New York State Teamsters Conference Pension and Retirement Fund I e
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Schedule MB, Line 6 (cont.)
Summary of Plan Provisions

Social Security
Supplement —
Eligibility

The Social Security Supplement is frozen effective January 1, 2011.

Hired prior to October 15, 2009 and eligible for an unreduced benefit.

Social Security
Supplement —~
Amount of Benefit

The amount of the Supplemental Benefit will equal a percentage, as shown
below, of a participant’s annual accrued benefit as of his Unreduced Retirement
Date (the later of January 1, 2004 and the date a participant could retire after 30
years of service at any age, or age 60 after 15 or more years of service including 5
years of Future Service Credit). If more than 500 hours but less than 1,000 hours
were worked in any deferred year, this amount shall be prorated accordingly.
This benefit shall be paid for as many months as the Participant defers
retirement past his Unreduced Retirement Date, but will stop upon a
Participant’s death or upon the date the Participant becomes eligible for
unreduced Social Security benefits.

Year Worked after the: S , . Tatal Percentage of
Unreducerl Retirement Percentage of Annuial - Accrued Benefit Earned
Date Accried Benefit Earned - Durlng that Year
1% Year 10% 10%
2" Year 15% 25%
3" Year 25% 50%
4t Year 25% 75%
5™ Year 25% 100% |
Each Additional Year 20% per year Total +20% |

i

A Participant who earns the Supplemental Benefit may choose to receive the
Supplemental Benefit in the form of a lump sum payment equal to the present
value of the monthly Supplemental Benefit to be otherwise paid to the
Participant.

As a result of a Critical Status certification for the 2011 Plan Year, this benefit is
currently not payable as a lJump sum.

Vested Pension —
Eligibility

5 years of Future Service Credit.

Vested Pension —
Amount of Benefit

The benefit as determined for Normal Pension, based on service and
contributions as of retirement and is actuarially reduced if benefits commence
before age 65.

Disability Benefit

Effective January 1, 2011, the Disability Pension has been eliminated.

New York State Teamsters Conference Pension and Retirement Fund
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Schedule MB, Line 6 (cont.)
Summary of Plan Provisions

Lump Sum Benefit

Effective April 30, 2010, the Lump Sum Benefit for participants who qualify for
Social Security disability award has been eliminated.

Pre-Retirement Death
Benefits (Married) —
Eligibility

Payable to the surviving spouse of a deceased vested participant.

Pre-Retirement Death
Benefits (Married) ~
Amount of Benefit

The benefit that would be payable, under the joint and 50% survivor annuity
form of payment, based on service and contributions as of date of death, is
payable immediately if the participant was eligible for an immediate pension at
his death or deferred to the participant’s earliest retirement date.

Pre-Retirement Death
Benefits (Non-Married) -
Eligibility

Payable to the beneficiary of a deceased non-married participant who increased
his or her contribution rate to cover the cost of the benefit.

Pre-Retirement Death
Benefits (Non-Married) —
Amount of Benefit

The benefit that would be payable, based on service and contributions as of date
of death, immediately if the participant was eligible for an immediate pension at
his death or deferred to the participant’s earliest retirement date. The benefit is

payable as an annuity for 60 months.

Forms of Payment

The normal form of payment is a single life annuity payable for the lifetime of the
Participant only. If a Participant is married, however, the normal form of
payment is a joint and 50% survivor annuity.

Other forms of payment include pensions payable for life with the first 60 or 120
months of payment guaranteed, and joint and survivor annuities, with and
without pop-up, with 50%, 75% or 100% of the benefit continuing after the
participant’s death. Effective January 1, 2011, other forms of payment were
eliminated for participants covered under the Default Schedule.

Brewery Workers
Pension Fund

The Brewery Workers Pension Fund was established June 21, 1949 and merged
into this Plan effective December 1, 1976. Any employee employed by a
contributing employer of the Brewery Workers Pension Fund prior to the merger
has special eligibility and benefit provisions detailed in the formal ptan
document. The Rehabilitation Plan provisions supersede any of the special
eligibility and benefit provisions of these participants.

New York State Teamsters Conference Pension and Retirement Fund
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Schedule MB, Line 6 (cont.)
Summary of Plan Provisions

Local 294 Pension Fund

The Pension Fund of the Albany Area Trucking and Allied Industries Local 294 was
established August 1, 1953 and merged into this Plan effective July 31, 1997. Any
employee employed by a contributing employer of the Pension Fund of the
Albany Area Trucking and Allied Industries Local 294 prior to the merger has
special eligibility and benefit provisions detailed in the formal plan document.
The Rehabilitation Plan provisions supersede any of the special eligibility and
benefit provisions of these participants.

Local 478 Pension Fund

The Local 478 Trucking and Allied Industries Pension Fund was established
January 1, 1957 and merged into this Plan effective January 1, 2000. Any
employee employed by a contributing employer of the Local 478 Trucking and
Allied Industries Pension Fund prior to the merger has special eligibility and
benefit provisions detailed in the formal plan document. The Rehabilitation Plan
provisions supersede any of the special eligibility and benefit provisions of these
participants.

Local 264 Bakery Drivers
Fund

The Teamsters Local No. 264 — Bakery Drivers Division Pension Plan was
established January 1, 1976 and merged into this Plan effective January 1, 2000.
Any employee employed by a contributing employer of the Teamsters Local No.
264 Bakery Drivers Division Pension Plan prior to the merger has special eligibility
and benefit provisions detailed in the formal plan document. The Rehabilitation
Plan provisions supersede any of the special eligibility and benefit provisions of
these participants.

P&C Foods Pension Fund

The P&C Foods Pension Fund for Represented Employees was merged into this
Plan effective April 15, 2001, retroactive to January 1, 2001. Any employee listed
in Exhibit A to the P&C Plan Merger Agreement has special eligibility and benefit
provisions detailed in the formal plan document. The Rehabilitation Plan
provisions supersede any of the special eligibility and benefit provisions of these
participants.

P&C Foods Maintenance
Employees

Certain participants in the Penn Traffic Company Cash Balance Pension Plan
became participants in this Plan effective January 1, 2003. Any employee listed in
Exhibit A to the Memorandum of Understanding has special eligibility and benefit
provisions detailed in the formal plan document. The Rehabilitation Plan
provisions supersede any of the special eligibility and benefit provisions of these
participants.

New York State Teamsters Conference Pension and Retirement Fund ‘ s
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Schedule MB, Line 6 (cont.)
Summary of Plan Provisions

Local 264 Brewery
Division Pension Fund

The Teamster Local No. 264 Brewery Division Pension Plan was established May
1, 1976 and merged into this Plan effective January 1, 2003. Any employee
employed by a contributing employer of the Teamsters Local No. 264 Brewery
Division Pension Plan prior to the merger has special eligibility and benefit
provisions detailed in the formal plan document, The Rehabilitation Plan
provisions supersede any of the special eligibility and benefit provisions of these
participants.

Local 791 Brewery and
Related Workers Pension
Plan

The Brewery and Related Workers Pension Plan of the Rochester, N.Y. Area was
merged into this Plan effective September 2, 2005. Any employee employed by a
contributing employer of the Teamsters Union Local 791 Brewery and Related
Workers Pension Plan prior to the merger has special eligibility and benefit
provisions detailed in the formal plan document. There is a minimum benefit of
$70 per year of service prior to April 30, 2004. The Rehabilitation Plan provisions
supersede any of the special eligibility and benefit provisions of these
participants.

Local 264 Milk, Ice
Cream Drivers, and Dairy
Employees Income
Replacement Plan

The Income Replacement Plan for the Milk, ice Cream Drivers and Dairy
Employees of Local 264 merged into this Plan effective December 31, 2005. Any
employee employed by a contributing employer of the Income Replacement Plan
for the Milk, ice Cream Drivers and Dairy Employees of Local 264 prior to the
merger has special eligibility and benefit provisions detailed in the formal plan
document. The Rehabilitation Plan provisions supersede any of the special
eligibility and benefit provisions of these participants.

Actuarial Equivalence

Benefits under optional forms of payment are converted from the amount
payable under the Life Annuity, based on assumptions of 7.0% interest and the
UP-1984 Non Insured Pension Mortality Table,

Changes in Plan
Provisions

There have been no changes to the plan provisions from the prior valuation.

New York State Teamsters Conference Pension and Retirement Fund
EIN/PN: 16-6063585 /074 | Plan Year Beginning January 1, 2015

Horizon



NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PENSION AND RETIREMENT FUND

SCHEDULE OF ASSETS {HELD AT END OF YEAR)
ATTACHMENT FOR SCHEDULE 1L, PART 1V, LINE 4i

Deceinber 31, 2015

5500 FUND UNRFEALIZED 5500
REVALUED MARKET REVALULD
CATEGORY SECURITY DESCRIPTION COST VALUFE GAIN/LOSS
INTEREST BEARING CASH CANADIAN DOLLAR 1.196 863 (333)
INTEREST BEARING CASH CANADIAN DOLLAR 104 69 (6)
INTEREST BEARING CASIH SWISS FRANC (0) (0) -
INTEREST BEARING CASH EURO CURRENCY 0 0 .
INTEREST BEARING CASH FURO CURRENCY 3.739 3,193 (546)
INTEREST BEARING CASH EURO CURRENCY 420,597 420,396 H
INTEREST BEARING CASH POUND STERLING 71 70 ()
INTERLEST BEARING CASH SOUTH KOREAN WON 1,474 1,425 (49)
INTEREST BEARING CASH GOVERNMENT STIF 18 896,949 896,949 -
INTEREST BEARING CASH GOVERNMENT STIF 18 464.417 464,417 -
INTEREST BEARING CASH GOVERNMENT STIT 18 384,194 384,194 -
INTEREST BEARING CASH GOVERNMENT STIF 18 838,672 838.672 -
INTEREST BEARING CASH GOVERNMENT STIF 18 124,215 124,215 -
INTEREST BEARING CASH GOVERNMENT STIF 18 155,651 155,651 -
INTEREST BEARING CASH GOVERNMENT STIF 18 5462328 5,462,328 -
INTEREST BEARING CASH STATE STREET BANK + TRUST CO SHORT TERM INVESTMEN 34,808 34,808 -
INTEREST BEARING CASH US DOLLAR 299.987 299987 -
INTEREST BEARING CASH US DOLLAR 1,960,410 1.960,410 -
INTEREST BEARING CASH US DOLLAR (4,524) (4,524) -
INTEREST BEARING CASH US DOLLAR 1.282.795 1,282,795 -
12,327,083 12,326,148 (935)
OTHER HELLENIC REPUBLIC BONDS REGS 02/35 VAR 4,668 6,182 1514
OTHER HELLENIC REPUBLIC BONDS REGS 02/36 VAR 4,654 6,121 1,467
OTHER HELLENIC REPUBLIC BONDS REGS 02/41 VAR 2312 3.094 782
OTHER MEX BONOS DESARR FIX RT SR UNSECURED 11/38 8.5 490,233 397,526 (92,706)
OTHER FED REPUBLIC OF BRAZIL. SR UNSECURED 01/28 10.25 192,329 111,444 (80.885)
U5 GOVERNMENT SECURITIES US TREASURY N/B 12171 139,672 139,508 136
U8 GOVERNMENT SECURITIES US TREASURY N/B 09/17 0.625 539,852 536,269 (3,584)
11.5. GOVERNMENT SECURITIES US TREASURY N/B 05/160.375 539,665 539,789 124
1,913,386 1,740,234 (173,152)
CORP. DEBT INSTR. - PREFERRED EUROPEAN BK RECON + DEV SR UNSECURED 03/16 6 120,601 116,148 (10,453)
CORP DEBTINSTR - PREFERRED INTI. BK RECON + DEVELOP SR UNSECURED 08/17 4.5 287,533 271,665 (15.868)
CORP DEBTINSTR. - PREFERRED PETROLEOS MEXICANOS COMPANY GUAR 11/26 747 139,439 106,645 (32,794)
CORP DEBTINSTR - PREFERRED AMERICA MOVIL SAB DE CV COMPANY GUAR 12/36 8 46 272,165 220,718 (51.447)
CORP DEBTINSTR - PREFERRED AMERICA MOVIL SAB DE CV COMPANY GUAR 12/36 § 46 68,041 55,180 (12,862)
CORP. DEBT INSTR. - PREFERRED CHESAPEAKE ENERGY CORP COMPANY GUAR 05/372.5 63,131 30,550 (32,581)
CORP DEBTINSTR. - PREFERRED HERCULES INC IR SUBORDINA 06/29 6 5 216,000 202,800 (13.200)
CORP DEBT INSTR. - PREFERRED INTL FINANCE CORP SR UNSECURED 06/19 7.8 284,044 252,794 (31.249)
CORP DEBTINSTR. - PREFERRED LLENNAR CORP COMPANY GUAR 144A 11721 325 . 145,500 156,329 10,829
1,602,455 1,412,829 (189,626)
CORP DEBTINSTR. - ALL OTHER CAM MORTGAGE TRUST CAMMT 2015 1 M 144A 99,000 99.020 26
CORP. DEBT INSTR. - ALL OTHER CITIGROUP MORTGAGE LOAN TRUST CMLTI 200511 A2A 37,690 37,714 24
CORP. DEBT INSTR - ALL OTHER GSR MORTGAGE LOAN TRUST GSR 2004 14 5A1 101,111 100,975 (135)
CORP. DEBT INSTR - ALL OTHER NEW YORK MORTGAGE TRUST NYMT 2006 1 2A2 74,611 74,863 252
CORP DEBTINSTR - ALL OTHER INTL BK RECON + DEVELOP SR UNSECURFD 02/16 4 25 133,545 114,316 (19,229)
CORP. DEBT INSTR. - ALL OTHER RED OAK POWER LLC SR SECURED 11/19 8 54 9,351 9.110 (241)
CORP.DEBT INSTR - ALL OTHER AES CORP/VA SR UNSECURED 04/25 5.5 29,513 26,475 (3,038)
CORP DEBT INSTR. - ALL OTHER AMC NETWORKS INC COMPANY GUAR 12/22 4 75 133,000 140,000 7,000
CORP DEBT INSTR, - ALL. OTHER WILLIAMS PARTNERS/ACMP SR UNSECURED 03/24 4.875 35,700 32,050 (3,650)
CORP DEBTINSTR - ALL OTHER AERCAP IRELAND CAP LTD/A COMPANY GUAR 05/21 4.5 150,373 152,438 2,063
CORP. DEBTINSTR - ALL OTHER AIRCASTLELTD SR UNSECURED 02/22 5.5 148,856 148,625 (231)
CORP. DEBT INSTR. - ALL OTHER NEW ALBERTSONS INC SR UNSECURED 06/28 6,625 131,175 132,825 1,650
CORP. DEBT INSTR. - ALL OTHER NEW ALBERTSONS INC SR UNSECURED 06/26 7.75 129,775 133,400 3,625
CORP DEBT INSTR - ALL OTHER ALCOA INC SR UNSECURED 02/27 5.9 141,588 119,275 (22.313)
CORP DEBTINSTR - ALL OTHER ALLY FINANCIAL INC SR UNSECURED 09/24 5 125 71,050 71,663 613
CORP. DEBT INSTR. - ALL OTHER ALLY FINANCIAL INC SR UNSECURED 03/20 4 125 36,231 34,825 (1,406)
CORP DEBT INSTR. - ALL OTHER ALLY FINANCIAL INC SR UNSECURED 03/25 4 625 282,688 291313 8,625
CORP. DEBT INSTR - ALL OTHER ALCOA INC SR UNSECURED 01/28 6.75 73,098 61,750 (11,348)
CORP.DEBT INSTR - ALL OTHER AMERICAN HOMES 4 RENT AH4R 2014 SFR1 E |44A 94,541 95,842 1,302

See Independent Auditor's Report
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NEW YORK STATE TEAMSTERS CONFEREXCE PENSION AND RETIREMENT FUND
PENSION AND RETIREMENT FUND

SCHEDULE OF ASSETS (HELD AT IND OF YEAR)
ATTACHMENT FOR SCHEDULE H, PART 1V, LINE 4

Becember 31, 2013

5500 FUND UNREALIZED 3500
REVALUED MARKET REVALUED
CATEGORY SECURITY DESCRIPTION COST YALUE GAIN/LOSS

CORP DEBTINSTR - ALL OTHER AMERICAN INTL GROUP IR SUBORDINA 03/87 6.25 111,595 109.250 (2,345)
CORP. DEBT INSTR. - ALL OTHER AMSURG CORP COMPANY GUAR ¢7/22 5 623 99,738 99,000 (738)
CORP DEBTINSTR - ALL OTHER ANTERO RESOURCES CORP COMPANY GUAR 11/21 5375 18,275 16.000 (2,275)
CORP DEBTINSTR - ALL OTHER ANTERO RESOURCES CORP COMPANY GUAR 12/22 5125 106,913 87,400 (19.513)
CORP DEBTINSTR - ALL OTHER ARCELORMITTAL SR UNSECURED 03741 VAR 328,250 219781 (108.469)
CORP DEBTINSTR - ALL OTHER ATRIUM WINDOWS = DOORS SR SECURED 44A 05/19 7 75 239,400 210,900 (28,500)
CORP.DEBT INSTR. - ALL OTHER BALL CORP COMPANY GUAR 12/204.375 163,000 167.579 2,579
CORP, DEBT INSTR. - ALL OTHER BAYTEX ENERGY CORP COMPANY GUAR 144A 06/21 51 37,600 30,263 (7,338)
CORP DEBT INSTR. - ALL OTHER BAYTEX ENERGY CORP COMPANY GUAR 144A 06/24 56 175,350 140,700 (34.650)
CORP DEBTINSTR. - ALL OTHER BIOMARIN PHARMACEUTICAL SR SUBORDINA 10718 075 28,215 30,810 2,595
CORP. DEBT INSTR - ALL OTHER BIOMARIN PHARMACEUTICAL SR SUBORDINA 10220 1 5 102,021 110,909 8,887
CORP. DEBT INSTR. - ALL OTHER BLACKBOARD INC SR UNSECURETD 144A 11719775 111,278 96,015 (15,263)
CORP. DEBT INSTR. - ALL OTHER BONANZA CRLEK ENERGY INC COMPANY GUAR 04/21 6.75 50,381 36,300 (14,081)
CORP DEBT INSTR. - ALL OTHER BONANZA CREEK ENERGY INC COMPANY GUAR 02/23 575 50,213 33,800 (16.413)
CORP. DEBT INSTR - ALL OTHER BROCADE COMMUNICATIONS COMPANY GUAR 144A 0172 15,000 14,400 {600)
CORP. DEBT INSTR. - ALL OTHER BUILDERS FIRSTSOURCE INC SR SECURED 144 A 06/21 7.625 179,375 184,188 4,813
CORP. DEBT INSTR - ALL OTHER CCO HLDGS LLC/CAP CORP COMPANY GUAR 02723 5125 241,838 245,306 3419
CORF. DEBT INSTR. - ALL OTHER CCO HLDGS LLC/CAP CORP COMPANY GUAR 01/24 5.75 70,700 71,925 1,225
CORP. DEBT INSTR - ALL OTHER CCOIILDGS LLC/CAP CORP COMPANY GUAR 144A 05223 5. 89,756 90,000 244
CORP. DEBT INSTR - ALL OTHER OUTFRONT MEDIA CAP LLC/C COMPANY GUAR 02/22 5.25 10,275 10,225 (50)
CORP DEBTINSTR - ALL OTHER CHS/COMMUNITY HEALTIISYS COMPANY GUAR 02/22 6.8% 169,501 151,800 (17.761)
CORP. DEBT INSTR - ALL OTHER CNO FINANCIAL GROUP INC SR UNSECURED 05/25 525 105,000 106,838 1,838
CORP. DEBT INSTR. - ALL OTHER CSC HOLDINGS LLC SR UNSECURED 02/18 7 875 141,075 142,088 1,013
CORP.DEBT INSTR - ALL OTHER CSC HOLDINGS LLC SRAUNSECURED 07/18 7.625 36,773 36,838 65
CORP DEBT INSTR. - AL1, OTHER CSC HOLDINGS LLC SR UNSECURED 11/21 6.75 10,400 9,825 (575)
CORP DEBT INSTR - ALL OTHER CSC HOLDINGS LL.C SR UNSECURED 06/24 § 25 102,031 100,913 (1,119)
CORP DEBT INSTR. « ALL OTHER CVS HEALTH CORP SR UNSECURED 144A 12/224 75 11,183 10,715 (468)
CORP. DEBT INSTR. - ALL OTHER CVS HEALTH CORP SR UNSECURED 144A 12/24 5 11,330 10,819 (512)
CORP. DEBT INSTR. - ALL OTHER CALIFORNIA RESOURCES CRP COMPANY GUAR 01720 5 10,000 3,563 (6,438)
CORP. DEBT INSTR - ALL OTHER CALIFORNIA RESOURCES CRP COMPANY GUAR 09/2§ 5.5 124,400 39,375 (85.025)
CORP DEBTINSTR - ALL OTIIER CALIFORNIA RESOURCES CRP COMPANY GUAR 11/24 6 50,238 16,775 (33.463)
CORP.DEBT INSTR. - ALL OTHER CENTURYLINK INC SR UNSECURED 01/28 6.875 115,000 85,675 (29,325)
CORP.DERT INSTR. - ALL OTHER CENTURYLINK INC SR UNSECURED 04/25 5.625 36,675 38,025 1.350
CORP. DEBT INSTR. - ALL OTHER CHESAPEAKE ENERGY CORP COMPANY GUAR 11/20 6.875 04,500 17,100 (47,400)
CORP. DEBT INSTR. - ALL OTHER CHLESAPEAKE ENERGY CORP COMPANY GUAR 02/21 6,125 10,819 4230 (6.589)
CORP. DEBT INSTR ~ ALL OTHER CHESAPEAKE ENERGY CORP COMPANY GUAR 06/21 5375 4,997 1,350 (3.647)
CORP DERTINSTR - ALL OTHER CHESAPEAKE ENERGY CORP COMPANY GUAR 03/23 575 6,000 2,900 (3,100)
CORP DEBT INSTR. - ALL OTHER CHESAPEAKE ENERGY CORP COMPANY GUAR 04/22 4.875 143,150 51,349 (91,801)
CORP. DEBT INSTR. - ALL OTHER CINC BELL TEL COMPANY GUAR 12/286 3 28,200 27,150 (1.050)
CORP. DEBT INSTR. - ALL OTHER FRONTIER COMMUNICATIONS SR UNSECURED 11/257 63,050 50,700 (12,350)
CORP. DEBT INSTR. - ALL OTHER CLEAR CHANNEL WORLDWIDE COMPANY GUAR 11/226.5 111,925 106,150 (5,775)
CORP DEBT INSTR. - ALL OTHER CLEAR CHANNEL WORT.DWIDE COMPANY GUAR 11/22 6.5 174,406 170,625 (3,781)
CORP. DEBT INSTR. - ALL OTHER HCA INC COMPANY GUAR 07/36 775 561,750 556,500 (5,250)
CORP DEBTINSTR - ALL OTHER HCA INC COMPANY GUAR 12727 705 35,525 35,263 (263)
CORP, DEBT INSTR. - ALL OTHER COMMERZBANK AG SUBORDINATED 144 A 09/23 8125 232,194 229,542 (2,652)
CORP. DEBT INSTR - ALL. OTHER COMMSCOPE TECH FINANCE L SR UNSECUREI t44A 06/25 67,358 67,375 18
CORP. DEBT INSTR. - ALL OTHER COMMSCOPE INC COMPANY GUAR 144A 06/21 5 137,900 134,225 (3.675)
CORFP DEBT INSTR. - ALL OTHER COMMSCOPE INC SR SECURED 1444 06/20) 4.375 10,000 10,075 75
CORP. DEBT INSTR. - ALL OTHER CONCHO RESQURCES INC COMPANY GUAR 10/22 5.5 15,150 13,650 (1,500)
CORP. DEBT INSTR. - ALL OTHER CONCHO RESOURCES INC COMPANY GUAR 04/23 5.5 44,727 41,625 (3.102)
CORP. DEBT INSTR. - ALL OTHER CONSOL ENERGY INC COMPANY GUAR 04/22 5.875 150,275 93,000 (57.275)
CORP. DEBT INSTR. - ALL OTHER CONTINENTAL RESOURCES COMPANY GUAR 04/23 4.5 33,290 25,146 (8,144)
CORP. DEBT INSTR. - ALL OTHER CONTINENTAL RESOURCES COMPANY GUAR 06/24 3 8 103,450 88,054 (15,396)
CORFP DEBTINSTR - ALL OTHER DS SERVICES OF AMERICA 1 SECURED 144A 09/21 10 103,950 102,150 (1,800)
CORP. DEBT INSTR - ALL OTHER DEUTSCHE BANK AG SUBORDINATED 04/25 4.5 187,788 183,982 (3.806)
CORP. DEBT INSTR. - ALL OTHER DIAMOND OFFSHORE DRILL SR UNSECURED 11/43 4.875 13,021 12,142 (879)
CORP. DEBT INSTR. - ALL OTHER DILLARDS INC SR UNSECURED 07/26 7.75 66,750 69,361 2,611
CORP. DEBT INSTR. - ALL OTHER DILLARDS INC SR UNSECURED 0527775 89,400 93,042 3,642
CORP. DEBTINSTR. - ALL OTHER DISH DBS CORP COMPANY GUAR 07/22 5 8§75 4,788 4,663 (125)
CORP. DEBT INSTR - ALLL OTHER DISH DBS CORP COMPANY GUAR 03/23 § 135,813 121450 (14,363)
CORP. DEBT INSTR. - ALL OTHER DISH DBS CORP COMPANY GUAR 05/20 5 125 141,050 138,600 (2,450)
CORP, DEBT INSTR. - ALL OTHER DISH DBS CORP COMPANY GUAR 11/24 5.875 81,175 75,650 (5.525)
CORP. DEBT INSTR - ALL OTHER DREAMWORKS ANIMATION SKG COMPANY GUAR 144A 08 69,300 68,950 (350)

See Independent Auditor's Report
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NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PENSION AND RETIREMENT FUND

SCHEDULE OF ASSETS (HELD AT END OF YEAR)
ATTACHMENT FOR SCHEDULE 11, PART 1V, LINE 4i

December 31, 2015

5500 FUND UNREALIZED 5506
REYALUED MARKET REVALUED
CATEGORY "URITY DESCRIPTION COST VALUE GAIN/LOSS

CORP DEBT INSTR - AL OTHER DYNEGY INC COMPANY GUAR 11/22 71375 80,000 69,600 (10.400)
CORP.DEBRT INSTR - ALT OTHFR FCLIPSE RESOFIRCES CORP COMPANY GHAR 144A 07/73 & 101752 50,138 (51,115)
CORP. DEBT INSTR - ALL OTHER KINDER MORGAN ENER PART COMPANY GUAR 11/424 7 13,910 14,073 163
CORP DEBT INSTR - ALL OTHER EMBRAER NETHERLANDS FINA COMPANY GUAR 06/25 5 0! 27,350 27.300 (50
CORP DEBT INSTR - ALL OTHER LNEL SPA JR SUBORDINA 144A 09/73 VAR 272,854 267.606 (5,288)
CORP. DEBTINSTR - ALL OTHER ENTEGRIS INC COMPANY GUAR 144A 04/22 & 70,875 70,875 -
CORP DEBTINSTR - ALL OTHER LQUINIXING SR UNSECURED 04720 4 875 64,675 67,508 2,803
CORP DEBT INSTR. - ALL OTHER EQUINIX INC SR UNSECURED 01/22 5.375 60,504 61,500 936
CORP. DEBT INSTR - ALL. OTHER EQUINIX INC SR UNSECURED 01726 5 875 10,000 10.300 300
CORP. DEBT INSTR - ALL OTHER LESSAR STEEL ALGOMA INC SR SECURED 144A 11/199 5 35,263 2,100 (33.163)
CORP DEBT INSTR. - ALT OTHER EXAMWORKS GROUP INC COMPANY GUAR 04/23 5 625 70,138 69.650 (188)
CORP. DEBT INSTR - ALL OTHER DOLLAR TREE INC COMPANY GUAR 144A 03/23 575 45,000 46,575 1.575
CORP DEBT INSTR. - ALL OTHER FELCOR LODGING LP SR SECURED 03/23 5,625 65,794 05,975 181
CORP DEBT INSTR - ALL OTHER FREEPORT MCMORAN INC COMPANY GUAR 03/43 545 7,863 7,800 (63)
CORP. DEBT INSTR - ALL OTHER FREEPORT MCMORAN INC COMPANY GUAR 11724 4.55 206,645 125,950 (80.095)
CORP.DEBT INSTR - ALL OTHER FRONTIER COMMUNICATIONS SR UNSECURED 144A 09/22 55,000 54,794 (206)
CORP. DEBT INSTR - ALL OTHER GFL ENVIRONMENTAL INC COMPANY GUAR 144A 04/207 44,770 44,550 (220)
CORP. DEBT INSTR. - ALL OTHER GLP CAPITALLP/FIN 1 COMPANY GUAR 11/20 4.875 65,813 63,700 (2.113)
CORP. DERT INSTR. - ALL OTHER GLP CAPITAL LP/FIN U COMPANY GUAR 11/23 5.375 68,213 68,250 38
CORP DEBT INSTR - ALL OTHER AERQIET ROCKETDYNE HLDG SECURED 03/21 7 125 10,563 10,400 (163)
CORP DEBT INSTR - ALL OTHER GENERAL MOTORS FINL CO COMPANY GUAR 05/23 4 25 129,604 128,588 (1,016)
CORP DEBT INSTR. - ALL OTHER GIBSON ENERGY INC COMPANY GUAR 144A 07/21 6.75 39,938 38,300 (1,638)
CORP. DEBT INSTR - ALT. OTHER GLOBAL MARINE INC SR UNSECURED 06/28 7 3,238 2,425 (813)
CORP. DEBT JNSTR. - ALL OTHER GOODYEAR TIRE + RUBBER COMPANY GUAR 11/23 5.125 40,000 41,000 1,000
CORP DEBT INSTR - ALL OTHER GROUP 1 AUTOMOTIVEINC COMPANY GUAR 144A 12/23 5 130,000 128,700 (1.300)
CORP. DEBT INSTR - ALL OTHER HALCON RESOURCES CORP COMFANY GUAR 07/209 75 21,850 8.700 (13.150)
CORP DERT INSTR - ALL OTHER HALCON RESOURCES CORP COMPANY GUAR 05/21 8 875 48,913 18,850 (30,063)
CORP. DEBT INSTR. - ALL OTHER HALCON RESQURCES CORP SECURED 144A 02/20 8.625 8,025 6.900 (2.,025)
CORP DEBT INSTR - ALL OTHER HILTON WORLDWIDE FIN LLC COMPANY GUAR 10/21 5.625 235,123 233,156 {1,969)
CORP DEBTINSTR - ALL OTHER HOLOGIC INC COMPANY GUAR 144A 07/22 5.25 30,000 30,600 600
CORP DEBT INSTR - ALL OTUER HORNBECK OFFSHORE SERV COMPANY GUAR 09/19 1.5 49,875 33,975 (15.900)
CORP DEBT INSTR - ALL OTHER K HOVNANIAN ENTERPRISES SR SECURED 11721 § 199,750 157,450 (42,300)
CORP DEBT INSTR. - ALL OTHER ISTAR INC SR UNSECURED 07/19 5 135,800 135,975 175
CORP. DEBT INSTR - ALL OTHER ISTAR INC SR UNSECURED 11717 4 68.075 68,635 560
CORP. DEBT INSTR - ALL OTHLR ICAHN ENTERPRISES/TTN COMPANY GUAR 03/19 4.875 69,825 69,370 (455)
CORP DEBT INSTR - ALL OTHER ICAHN ENTERPRISES/FIN COMPANY GUAR 02/22 5.875 162,303 156,400 (3,903)
CORP DEBTINSTR - ALL OTHER JTHS INC COMPANY GUAR 117225 102,725 106,313 3,588
CORP. DEBT INSTR. - ALL OTHER INTL LEASE FINANCE CORP SR UNSECURED 01722 8 625 136,400 133,100 (3,300)
CORP. DEBT INSTR - ALL OTHER INTL i.EASE FINANCE CORP SR UNSECURED 08/22 5 875 48,794 47925 (869)
CORP. DEBT JNSTR - ALL OTHER INTERVAL ACQUISITION COR COMPANY GUAR 144A 04/23 60,000 59,550 (450}
CORP. DEBT INSTR - ALL OTHER JARDEN CORP COMPANY GUAR 03/34 1.125 124,845 134,957 10.112
CORP DEBT INSTR - ALL OTHER JEFFERIES GROUP LL.C SR UNSECURED 01/36 6.25 176,899 166,277 (10.622)
CORP.IEBT INSTR - ALL OTHER JEFFERIES GROUP L1.C SR UNSECURED 01/23 5.125 106,735 104,173 (2,562)
CORP DEBT INSTR - ALL OTHER NINE WEST HOL.DIN SR UNSECURED 11734 6 125 51,000 11,900 (39,100)
CORP. DEBT INSTR - ALL OTHER KLX INC COMPANY GUAR 144A 12/22 5.875 50,500 47,500 {3,000)
CORP. DEBT INSTR - ALL OTHER KINDER MORGAN ENER PART COMPANY GUAR 02/23 345 7,863 8,305 442
CORP DEBT INSTR - ALL OTHER KINDER MORGAN ENER PART COMPANY GUAR 03/43 5 3,688 3,704 16
CORP. DEBT INSTR - ALL OTHER KINDER MORGAN ENER PART COMPANY GUAR 09/233 3 11,850 12,437 587
CORP. DERT INSTR - ALL OTHER KINDRED HEALTHCARE INC COMPANY GUAR 01/20 8 25,000 23,375 (1,025)
CORP. DEBT INSTR. - ALL OTHER KINDRED HEALTHCARE INC COMPANY GUAR 01/23 §.75 70,000 64,400 (5.600)
CORP. DERT INSTR - ALL OTHER LLADDER CAP FIN LLLP/CORP COMPANY GUAR 144A 08721 5 185,250 177450 (7,800)
CORP. DEBT INSTR - ALL OTHER LENNAR CORP COMPANY GUAR 05/254 75 280,000 273,700 (6,300)
CORP. DEBTINSTR - ALL OTHER LEVEL 3 COMMUNICATIONS SR UNSECURFED 12/22 575 64,425 66,463 2.038
CORP. DEBT INSTR. - ALL OTHER LEVEL 3 FINANCING INC COMPANY GUAR 01/21 6.125 139,725 139,725 -
CORP. DEBT INSTR. - ALL OTHER LEVEL 3 FINANCING INC COMPANY GUAR 08/22 5.375 69,790 71.050 1,260
CORP. DEBT INSTR. - ALL OTHER LEVEL 3 FINANCING INC COMPANY GUAR 144A 05/23 5.12 28,363 29,775 1,413
CORP. DEBT INSTR. - ALL OTHER LEVEL 3 FINANCING INC COMPANY GUAR 144A 05/25 5.37 9,500 9,950 450
CORP. DEBTINSTR - ALL OTHER ALCATEL LUCENT USA INC SR UNSECURED 01/28 6.5 52,938 55,275 2,338
CORP. DEBTINSTR - ALL OTHER ALCATEL LUCENT USA INC SR UNSECURED 03/29 6.45 549,125 582,188 33,063
CORP. DEBT INSTR. - ALL OTHER MEG ENERGY CORP COMPANY GUAR 144A 01/23 6.375 178,500 137,000 (41,500)
CORP. DEBT INSTR. - ALL OTHER MEG ENERGY CORP COMPANY GUAR 1444 03/24 7 18,100 14,200 (3,900)
CORP DEBTINSTR. - ALL OTHER MGM RESORTS INTL COMPANY GUAR 03/22 7.75 132,900 127,500 (5,400}
CORP DEBTINSTR - ALL OTHER MGM RESORTS INTL COMPANY GUAR 03/23 6 70,350 69,475 (875)

See Independent Auditor's Report.
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CATEGORY SECURITY DESCRIPTION COST VALUE GAIN/LOSS

CORP DEBT INSTR - ALL OTHER MPLX LP COMPANY GUAR 144A 12/24 4 873 112,766 103.213 (9,554)
CORP DEBT INSTR - ALL OTHER MASCO CORP SR UNSECURED 0829 7 73 5,750 5,350 (200)
CORP. DEBT INSTR - ALL OTHER MASCO CORP SR UNSECURED 08/326 5 132,925 131,300 (1.625)
CORP. DEBT INSTR - ALL OTHER MASCQ CORP SR UNSECURED 03722 595 33,300 32,400 (900)
CORP DEBTINSTR - ALL OTHER MATATDOR RESOURCES CO COMPANY GUAR 04/23 6 875 20,000 18,600 (1.400)
CORP DEBT INSTR - ALL OTIIER MECCANICA HOLDINGS USA COMPANY GUAR 144A 01740 137,750 134,125 (3,625)
CORP DEBTINSTR - ALL OTHER MEDNAX INC COMPANY GUAR T44A 12/23 525 10,060 10,050 50
CORP DEBTINSTR. - ALL OTHER MICRON TECHMNOLOGY INC SR UNSECURED 11/43 3 43,952 41,563 (4,389)
CORP DEBTINSTR - ALL OTHER MICRON TECHNOLOGY INC SR UNSCCURLD 02/25 5 5 37.125 34,800 (2,325)
CORP DFRT INSTR - ALL OTHER MICRON TECHNOLOGY INC SR UNSECURED 144A 08/23 5 18.400 17,950 450)
CORP DEBT INSTR - ALL OTHER MICRON TECHNOLOGY INC SR UNSECURED 144A 01724 5 70,000 61.600 (8,400)
CORP DEBTINSTR -~ ALL OTHER MICRON TECHNOLOGY INC SR UNSECURED 144A 01/26 5. 716 99,475 (12,241
CORP DEBT INSTR. - ALL OTHER MIDAS INT HOLDCO TI/FIN COMPANY GUAR 144A 10227 8 83,438 76,075 (7,363)
CORP DEBT INSTR ~ ALL OTHER NGL ENRGY PART LP/FIN CO COMPANY GUAR 10/21 6 §75 71.031 52,500 (18.531)
CORP DEBT INSTR. - ALL OTHER NGL ENRGY PART LP/FIN CO COMPANY GUAR 07/19 5125 67,188 55.300 (11.888)
CORP DEBTINSTR - ALL OTHER NEWFIELD EXPLORATION CO SR UNSECURED 07/24 5625 16,911 17,059 139
CORP.DEBT INSTR - ALL OTHER NOBLE HOLDING INTL LTD COMPANY GUAR 03/42 525 23,838 22,178 (1,659)
CORP DUBT INSTR. - ALL OTHER NOBLE ENERGY INC COMPANY GUAR 06/22 5875 261,703 233,069 (28,634)
CORP DEBT INSTR. - ALL OTHER NUANCE COMMUNICATIONS SR UNSECURED 1i/35 1.5 20,111 22,536 2,425
CORP DEBT INSTR - ALL OTHER OASIS PETROLEUM INC COMPANY GUAR 02/19 7 25 63,563 46,638 (16.925)
CORP DEBTINSTR - ALL OTHER OASIS PETROILEUM INC COMPANY GUAR 03/22 6 875 81.838 57,600 (24.238)
CORP DEBT INSTR - ALL OTHER PACIFIC EXPLORATION AND COMPANY GUAR 144A 01719 ¢ 116,303 25,650 (90,653}
CORP DEBT INSTR - ALL OTHER PARAGON OFFSHORE PLC COMPANY GUAR 144A 07/22 6 45,750 10,500 (35,250)
CORP. DEBT INSTR - ALL OTHER PARAGON OFFSHORE PLC COMPANY GUAR 144A 08/24 7 51,000 11,500 (39,100)
CORP.DEBT INSTR. - ALL OTHER PARKER DRILLING CO COMPANY GUAR 07/22 6 75 11,250 10,275 (975)
CORP DEBTINSTR - ALL OTHER JC PENNEY CORP INC COMPANY GUAR 02/18 575 34,800 36,700 1,900
CORP DEBT INSTR. - ALL OTHER PETROBRAS GLOBAL FINANCE COMPANY GUAR 01/40 6 87 46,613 48,750 2,138
CORP DEBTINSTR. - ALL OTHER PETROBRAS GLOBAL FINANCE COMPANY GUAR 01/41 675 205,168 188.800 (16,368)
CORP. DEBT INSTR. - ALL OTHER PETROBRAS GLOBAL FINANCE COMPANY GUAR 05/43 5,62 26,400 27,338 938
CORP DEBT INSTR. - ALL OTHER PETROBRAS GLOBAL FINANCE COMPANY GUAR 03/44 725 18,575 20,250 1,675
CORP DEBT INSTR - ALL OTHER PETROBRAS GLOBAL FINANCE COMPANY GUAR 03724 6.25 123,700 93,275 (30.425)
CORP. DEBT INSTR. - ALL. OTHER PIONEER ENERGY SERVICES COMPANY GUAR 03/22 6 125 106,400 65,100 (41,300}
CORP DEBT INSTR - ALL OTHER PULTE GROUP INC COMPANY GUAR 05/33 6.375 335,000 340,025 5,025
CORP. DEBT INSTR. - ALL OTHER PULTE GROUP INC COMPANY GUAR 02/35 6 286,500 294,000 7,500
CORP. DEBT INSTR - ALL OTHER QEP RESOURCES INC SR UNSECURED 10/22 5 375 179,550 136.800 {42.750)
CORP DEBT INSTR - ALL OTHER QEP RESOURCES INC SR UNSECURED 05/23 525 98,175 74,550 (23.625)
CORP.DEBT INSTR - ALIL OTHER QORVO INC COMPANY GUAR 144A 127236 75 70.000 71,400 1,400
CORP. DEBT INSTR - ALL OTHER QUICKEN LOANS INC COMPANY GUAR 144A 05/25 575 147,825 142 875 (4,950)
CORP. DEBT INSTR - ALI. OTHER RTI INTERNATIONAL METALS COMPANY GUAR 1019 1.625 66,616 66,503 (113)
CORP. DEBT INSTR, - ALL OTHER RWT HOLDINGS INC COMPANY GUAR 11719 5 625 14,202 13,856 (346)
CORP DEBT INSTR. - ALL OTHER RSP PERMIAN INC COMPANY GUAR 10/22 6 625 69,450 64,400 (5,050)
CORP DEBT INSTR. - ALL OTHER RSP PERMIAN INC COMPANY GUAR 144A 10/22 6 625 14,888 13,800 (1,088)
CORP DEBT INSTR - ALL OTHER REGENCY ENERGY PARTNERS COMPANY GUAR [1/2345 64.225 60,560 (3,665)
CORP DEBRT INSTR. - ALL OTHER REGENCY ENERGY PART/FINA COMPANY GUAR 03722 5 87 134,663 127.246 (7.417)
CORP. DEBT INSTR. - ALL OTHER REX ENERGY CORP COMPANY GUAR 08/22 6.25 223.450 435,000 (178,450)
CORP DEBT INSTR - ALL OTHER REYNOLDS GRPISS/REYNOLD COMPANY GUAR 02/21 8.25 97.625 96,250 (1,375)
CORP DEBT INSTR -~ ALL OTHER RIALTO HLDS LLC/CORP COMPANY GUAR 144A 12/187 135,055 139,055 -
CORP. DEBT INSTR - ALL OTHER RICE ENERGY INC COMPANY GUAR 05/22 6 25 210,313 151,200 (59.113)
CORP DEBT INSTR - ALL OTHER ROSE ROCK MIDSTREAM/FIN COMPANY GUAR 07/22 5 625 130,900 99,400 (31,500)
CORP, DEBT INSTR. - ALL OTHER ROVI CORP SR UNSECURED 144A 03/200.5 133,528 122,325 (11,203)
CORP. DEBT INSTR. - ALL OTHER ROYAL BK SCOTLND GRP PLC SUBORDINATED 12/23 6 118,399 118,472 74
CORP. DEBT INSTR - ALL OTHER ROYAL BK SCOTLND GRP P1L.C SUBORDINATED 12/22 6 125 288,429 288,500 77
CORP. DEBT INSTR. - ALL OTHER NAVIENT CORP SR UNSECURED 01/23 5.5 114,900 96,000 (18,900)
CORP.DEBTINSTR - ALL OTHER NAVIENT CORP SR UNSECURED 03/24 6.125 19,000 16,300 (2,700)
CORF DEBT INSTR - ALL OTHER SM ENERGY CO SR UNSECURED 01/24 5 30,450 22,750 (7,700)
CORP, DEBT INSTR - ALL OTHER SM ENERGY CO SR UNSECURED 11/22 6,125 50,350 36,750 (13,600)
CORP. DEBT INSTR. - ALL OTHER SM ENERGY CO SR UNSECURED 06/25 5 625 13,375 9,900 (3,475)
CORP. DEBT INSTR -~ ALL OTHER SABINE PASS LIQUEFACTION SR SECURED 02/21 5.625 118,950 119,600 650
CORF DEBT INSTR. - ALL OTHER SABINE PASS LIQUEFACTION SR SECURED 144A 03/25 5623 179,263 152,325 (26.938)
CORP. DEBT INSTR. - ALL OTHER SANCHEZ ENERGY CORP COMPANY GUAR 01/23 6,125 100,000 54,000 (46,000)
CORP.DEBT INSTR. - ALL OTHER SERVICEMASTER COMPANY LL SR UNSECURED 08/27 7 45 62,075 64,675 2,600
CORP DEBT INSTR. - ALL OTHER SIGNODE INDUSTRIAL GROUP COMPANY GUAR 144A 05/22 136,500 119,000 (17.500)
CORP. DEBT INSTR. - ALL OTHER SOUTHWESTERN ENERGY CO SRUNSECURED 01/254.95 59,869 37,800 (22.069)
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CORP DEBT INSTR - ALL OTHER SPRINGLEAF FINANCE CORP COMPANY GUAR 10721 7.75 207,200 182,225 (24,975)
CORP DEBTINSTR. - ALL OTHER SPRINGLEAF FINANCE CORP COMPANY GUAR 0/23 825 67,200 60,600 (6.600)
CORP DEBT INSTR. - ALL OTHER SPRINT CAPITAL CORP COMPANY GUAR 11728 6.875 110,880 87,885 {22,995}
CORP DEBT INSTR - ALL OTHER CALATLANTIC GROUP INC COMPANY GUAR 01/21 8 375 45,300 46,400 1.100
CORP DEBT INSTR - ALL OTHER CALATLANTIC GROUP INC COMPANY GUAR 11/24 5 875 95,000 99,275 4,275
CORP. DEBT INSTR - ALL OTHER STEARNS HOLDINGS [L1.C SRSFECURED 144A 08/20 6 375 93.000 92,070 (930
CORP. DEBT INSTR - ALL OTHER STRUCTURED ASSET SECURITIES CO SASC 2005 9X8 2A2 57.047 57,304 257
CORP. DEBT INSTR. - ALL OQTHER SUPERVALU INC SR UNSECURED (1722775 19,600 18,150 (1,450)
CORP DERT INSTR - ALL OTHER TENET HEALTHCARE CORP SR SECURED 10/20 6 67,990 68,413 423
CORP DEBTINSTR - ALL OTHER T MOBILE USA INC COMPANY GUAR 04/22 6 731 73.725 72,975 (750)
CORP DEBRTINSTR - ALL OTHER T MOBILE USA INC COMPANY GUAR 01/226 125 65,975 66,788 813
CORP. DEBT INSTR - ALL OTHER TARGA RESOURCES PARTNERS COMPANY GUAR 02/21 6.87 20,450 18,100 (2,350)
CORP. DEBT INSTR - ALL OTHER TARGA RESOURCES PARTNERS COMPANY GUAR 08/22 6 37 55,688 47,438 {8,250)
CORP DEBTINSTR - ALL OTHER TARGA RESOURCES PARTNERS COMPANY GUAR 05/23 5.25 81,100 68,850 (12.250)
CORP. DEBT INSTR -~ ALL OTHER TARGA RESOURCES PARTNERS COMPANY GUAR 11/23 4.22 13,188 11,550 (1,638)
CORP, DEBT INSTR - ALL OTHER TARGA RESOURCES PARTNERS COMPANY GUAR 11/19 4.12 42,497 37,463 (5,034)
CORDP NEBT INSTR - ALL OTHER TARGA RESOURCES PARTNERS COMPANY GUAR 144A 01/1 65,000 60,125 (4,875)
CORP. DEBT INSTR. - ALL OTHER TELECOM ITALIA CAPITAL COMPANY GUAR 09/34 6 215,000 198,338 (16,663)
CORP. DEBT INSTR. - ALL OTHER TELEFONICA EMISIONES SAU COMPANY GUAR 06/36 7.045 223,632 204,298 (19.334)
CORP DEBT INSTR. - ALL OTHER TENET HEALTHCARE CORP SR UNSECURED 11/31 6.875 149,613 129,600 (20,013)
CORP DEBT INSTR - ALL OTHER TENET HEALTHCARE CORP SR UNSECURED 06/23 6.75 114,425 106,663 (7,763)
CORP. DEBT INSTR - ALL OTHER TEFSORO LOGISTICS LP/CORP COMPANY GUAR 144A 10/19 5 54,575 53,350 (1,225)
CORP. DEBT INSTR. - ALL OTHER TESORO LOGISTICS LP/CORP COMPANY GUAR 1444 10/22 6 55,388 52,113 (3.275)
CORP. DEBT INSTR - ALL OTHER TRANSDIGM INC COMPANY GUAR 07/24 6.5 78,963 79,560 598
CORP. DEBT INSTR - ALL OTHER TRANSDIGM INC COMPANY GUAR 144A 05/256.5 58,950 58,125 (825)
CORP. DEBT INSTR. - ALL OTHER BROADSPECTRUM LTD COMPANY GUAR 144A 05720 8.3 117,150 113,850 (3,300)
CORP. DEBT INSTR - ALL OTHER TRANSOCEAN INC COMPANY GUAR 10/22 43 11,675 7,950 (3.725)
CORP. DEBT INSTR. - ALL OTHER UNITED RENTALS NORTH AM COMPANY GUAR 11/24 5.75 88,350 89,100 750
CORP, DEBT INSTR. - ALL OTHER UNITYMEDIA GMBH SR SECURED 144A 01/256.125 266,750 271,741 4,991
CORP. DEBT INSTR. - ALL OTHER UNIVERSAL HEALTH SVC3S SR SECURED 144A 08/19 3.75 50,000 50,875 875
CORP DEBT INSTR - ALL OTHER UNTVERSAL HEALTH 5VCS SR SECURED 144A 08/22 4.75 95,000 95,950 950
CORP. DERT INSTR - ALL OTHER URBI DESARROLLOS URBANOS COMPANY GUAR 144A 02/2 40,000 400 (39,600)
CORP, DEBT INSTR. - ALL OTHER VALEANT PHARMACEUTICALS COMPANY GUAR 144A 03/: 210,000 197,400 (12,600)
CORP. DEBT INSTR. - ALL OTHER VALEANT PHARMACEUTICALS COMPANY GUAR 144A 05/ 383,900 383,775 {125)
CORP. DEBT INSTR. - ALL OTHER VALEANT PHARMACEUTICALS COMPANY GUAR 144A 12/ 4,319 4,600 281
CORYP. DEBT INSTR. - ALL OTHER VALEANT PHARMACEUTICALS COMPANY GUAR 1444 03/ 65,194 66,000 806
CORP. DEBT INSTR. - ALL OTHER VIRGIN MEDIA FINANCE PLC COMPANY GUAR 144A 01/25 5 185,750 192,500 6,750
CORP. DEBT INSTR - ALL OTHER VULCAN MATERIALS CO SR UNSECURED 04/25 4.5 75,000 74,250 (750)
CORP. DEBT INSTR. - ALL OTHER WAVE BOLDCO L1.C/CORP SR UNSECURED 1444 07/19 8.2 50,250 48,250 {2.000)
CORP. DEBT INSTR . - ALL OTHER WELLCARE HEALTH PLANS IN SR UNSECURED 11/20 575 140,525 139,050 (1,475)
CORDP. DEBT INSTR. - ALL. OTHER WESTERN REFINING/WNRL Fi COMPANY GUAR 02/23 7 5 25,000 23,875 (1,125)
CORP. DEBT {INSTR. - ALL OTHER TRI POINTE GROUF / HOMES COMPANY GUAR 06/19 4 375 143,396 141,738 (1,659
CORP. DEBT INSTR. - ALL. OTHER WHITING PETROLEUM CORP COMPANY GUAR 03/19 5 19,188 15,100 (4,088)
CORP. DEBT INSTR. - ALL OTHER WHITING PETROLEUM CORP COMPANY GUAR 03/21 575 51,013 40,095 (10,918)
CORP. DEBT INSTR. - ALL OTHER WIHITING PETROLEUM CORP COMPANY GUAR 144A 04/20 218,093 136,000 (82,093)
CORP. DEBT INSTR - ALL OTHER MORGAN STANLEY SR UNSECURED 03/16 7 625 236,107 201,437 {34671
CORP. DEBT INSTR. - ALL OTHER GLENCORE FINANCE CANADA COMPANY GUAR 144A 104 22,173 21,240 (933)
24,013,481 21,666,129 (2,347,352)
CORPORATE STOCKS - PREFERREI) ALCOA INC PREFERRED STOCK 10/17 5375 115,198 81,243 (33,955)
CORPORATE STOCKS - PREFERRED ALLY FINANCIAL INC PREFERRED STOCK VAR 59,217 56,749 (2.467)
CORPORATE S§TOCKS - PREFIERRED CHESAPEAKE ENERGY CORP PREFERRED STOCK 5.75 8,861 3,120 (5,741
CORPORATE STOCKS - PREFERRED CHESAPEAKE ENERGY CORP PREFERRED STOCK 5.75 99,449 28,120 (71.329)
CORI"ORATE STOCKS - PREFERRED CHESAPEAKE ENERGY CORP PREFERRED STOCK 5 75 2,207 721 (1,486)
CORPORATE STOCKS - PREFERRED DOMINION RESOURCES INC PREFERRED STOCK 04/16 6 12 82,034 72,560 (9,473)
CORPORATE STOCKS - PREFERRED DOMINION RESOURCES INC PREFERRED STQCK 07/17 6.37 87,533 80,919 (6.614)
CORPORATE STOCKS - PREFERRED DOMINION RESOURCES JNC PREFERRED STOCK 07/16 6, 36,553 32,631 (3,922)
491,052 356,064 (134,988)
CORPORATE STOCKS - COMMON UBS GROUP AG REG COMMON STOCK CHF 1 1,541,547 1,523,438 (18,110}
CORPORATE STQCKS - COMMON 1SS A/S COMMON STOCK DKK1.0 1,163,254 1,455,064 291.810
CORPORATE STOCKS - COMMON COMPASS GROUP PLC COMMON STOQCK GBP 10625 776,582 783,412 6,830
CORPORATE STOCKS - COMMON ORKLA ASA COMMON STOCK NOK1.25 535,763 615978 80,215
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CORPORATE STOCKS - COMMON ROYAL BANK OF SCOTLAND GROUP COMMON STOCK GBP1 2,734,560 2,056,311 (678.249)
CORPORATLE STOCKS - COMMON ALLERCANTLC COMMOM STOCK USD 0033 763,110 868.750 103,640
CORPORATE STOCKS - COMMON AONPLC COMMON STOCK USD 01 756933 736,020 (20913
CORPORATE STOCKS - COMMON ARCH CAPITAL GROUPLTD COMMON STOCK USD 0! 1,728,033 2,025.680 297.646
CORPORATE STOQCKS - COMMON ATLAS FINANCIAL HOLDINGS INC  COMMON STOCK 9438 10,209 770
CORPORATE STOCKS - COMMON FERROGLOBE PLC COMMON STOCK USD7 5 62,025 42,635 (19.391)
CORPORATE STOCKS - COMMON HELEN OF TROY LTD COMMON STOCK USD | 44 581 45,523 942
CORPORATE STOCKS - COMMON MALLINCKRODT PL.C COMMON STOCK USD 2 344,640 394,040 49,400
CORPORATE STOCKS - COMMON MEDTRONIC PLC COMMON STOCK USD i 562,751 579.669 16.918
CORPORATE STOCKS - COMMON MEDTRONIC PLC COMMON STOCK USD 1 1.881.444 1,934,769 53.324
CORPORATE STOCKS - COMMON PENTAIR PLC COMMON STOCK USD.0) 597,522 470.040 (127.482)
CORPORATE STOCKS - COMMON TE CONNECTIVITY LTD COMMON STOCK CHF .57 822,693 840,382 17,690
CORPORATE STOCKS - COMMON AZZ INC COMMON STOCK US> 23,524 30.230 4,706
CORPORATE STOCKS - COMMON AMLC FOSTER WHEELER PLC COMMON STOCK GRP S 817,576 427,091 (390.485)
CORPORATE STOCKS - COMMON ADVANCED ENERGY INDUSTRIES  COMMON STOCK USD 00 30,994 50,658 5.664
CORPORATE STOCKS - COMMON ALAMO GROUP INC COMMON STOCK USD 1 29,161 31,304 2,203
CORPORATFE STOCKS - COMMON ALBANY INTI, CORP CL A COMMON STOCK USD 001 64,621 62,172 (2,449)
CORPORATE STOCKS - COMMON ALLETT INC COMMON STOCK 113,699 104.811 (8.887)
CORPORATE STOCKS - COMMON ALLY FINANCIAL INC COMMON STOCK USD.] 627.649 534,222 (93.427)
CORPORATE STOCKS - COMMON ALPHABET INCCL C COMMON STOCK USD 001 350,147 506.173 156.025
CORPORATE STOCKS - COMMON ALPHABET INC CL A COMMON STOCK USD 001 488,922 711,879 222957
CORPORATE STOCKS - COMMON ALTRA INDUSTRIAL MOTION CORP COMMON STOCK USD.00 45,821 40,479 (5,342)
CORPORATE STOCKS - COMMON MAGEO PLC COMMON STOCK GBP 2893518 679,006 644,617 (34,389)
CORPORATE STOCKS - COMMON AMERICAN CAMPUS COMMUNITIES REIT USD.01 75.399 75,363 (36)
CORPORATE STOCKS - COMMON AMERICAN EXPRESS CO COMMON STOCK USD.2 638,894 573,092 (65.802)
CORPORATE STOCKS - COMMON AMERICAN EXPRESS CO COMMON STOCK USD.2 1,444,644 1,087,136 (357.508)
CORPORATE STOCKS - COMMON AMERICAN TOWER CORP REIT USD.01 448,447 444 031 (4,416)
CORPORATE STOCKS - COMMON AMERIPRISE FINANCIALINC ~ COMMON STOCK tSD.01 687,897 558173 (129,724)
CORPORATE STOCKS - COMMON APPLE INC COMMON STOCK USD.00001 661,066 628,402 (32,6064)
CORPORATE STOCKS - COMMON APPLIED MATERIALS INC COMMON STOCK USD.01 1.431.036 1,093,539 (337.497)
CORPORATE STOCKS - COMMON ARGAN INC COMMON STOCK USD.15 44,979 38.783 (6,197)
CORPORATLE STOCKS - COMMON ARMSTRONG WORILD INDUSTRIES COMMON STOCK USD 41 56,385 50,440 (5,945)
CORPORATEL STOCKS - COMMON ARRIS GROUP INC COMMON STOCK USD 01 70,859 79,054 8,195
CORPORATE STOCKS - COMMON AVIS BUDGET GROUP INC COMMON STOCK USD 01 61,798 36,762 (25,036)
CORPORATE STOCKS - COMMON BWX TECHNOLOGIES INC COMMON STOCK USD.0t 65,075 95,787 30711
CORPORATE STOCKS - COMMON BABCOCK + WILCOX ENTERPR COMMON STOCK UsT .01 78,474 90.680 12.206
CORPORATE STOCKS - COMMON BATDU INC SPON ADR ADR USD 00005 840,415 1,042,934 202,519
CORPORATE STOCKS - COMMON BANCORPSOUTH INC COMMON STOCK USD2.5 101,686 107,571 5,885
CORPORATE STOCKS - COMMON BANK OF NEW YORK MELLON CORP COMMON STOCK USD 0 2,339,157 2,378,559 39,402
CORPORATE STOCKS - COMMON BARNES + NOBLE EDUCATION INC COMMON STOCK USD.01 30,240 23,601 (6,639)
CORPORATE STOCKS - COMMON BARNES + NOBLE INC COMMON STOCK USD.001 36,684 22,524 {14.160)
CORPORATE STOCKS - COMMON BELDEN INC COMMON STOCK USD.01 109,861 66,466 (43.395)
CORPORATE STOCKS - COMMON LLOYDS BANKING GROUP PLC COMMON STOCK 1,049,110 955,715 (93,394)
CORPORATE STOCKS - COMMON TESCO PLC COMMON STOCK GBP.05 1,824,546 1,370,799 (453,748)
CORPORATE STOCKS - COMMON BIOMED REALTY TRUST INC REFF USD.01 77,953 85,734 7,781
CORPORATE STOCKS - COMMON BOEING CO/THE COMMON STOCK USDA. 491,032 542213 51.180
CORPORATE STOCKS - COMMON BOOZ ALLEN HAMILTON HOLDINGS COMMON STOCK USD 0 81,223 96.221 14.998
CORPORATE STOCKS - COMMON BOULDER BRANDS INC COMMON STOCK USD.0001 25,098 33,083 7,985
CORPORATE STOCKS - COMMON BRISTOW GROUP INC COMMON STOCK USD.0t 83,228 37.892 (45.336)
CORPORATE STOCKS - COMMON BRYN MAWR BANK CORP COMMON STOCK USD1. 55,041 53,505 (1.533)
CORPORATE STOCKS - COMMON CSG SYSTEMS INTL INC COMMON STOCK USD.01 49,945 71,996 22,051
CORPORATE STOCKS - COMMON CVB FINANC]AL CORP COMMON STOCK 82,172 86,055 3,883
CORPORATE STOCKS - COMMON CABOT CORP COMMON STOCK USD] 42,193 39,327 (2,867)
CORPORATE STOCKS - COMMON CALIX INC COMMON STOCK 36,132 28,379 (7.753)
CORPORATE STOCKS - COMMON CARMIKE CINEMAS INC COMMON STOCK USD.03 63.678 55,607 (8.072)
CORPORATE STOCKS - COMMON CARROLS RESTAURANT GROUP INC COMMON STOCK USD.0 22,431 32,156 9,725
CORPORATE STOCKS - COMMON CATALENT INC COMMON STOCK USD.01 52,931 70,259 (12.6723
CORPORATE STOCKS - COMMON CATHAY GENERAL BANCORP COMMON STOCK USD.01 113,382 138761 25379
CORPORATE STOCKS - COMMON CHEVRON CORP COMMON STOCK USD.75 859,101 865415 6,34
CORPORATE STOCKS - COMMON CHUBB CORP COMMON STOCK USD1. 1,370,460 1,756,817 386,357
CORPORATE STOCKS - COMMON CHURCHILL DOWNS INC COMMON STOCK 78,337 116,305 37,968
CORPORATE STOCKS - COMMON CISCO SYSTEMS INC COMMON STOCK USD.001 17115713 1,675,002 (40.711)
CORPORATE STOCKS - COMMON CITIGROUP INC COMMON STOCK USD.0t 537.168 16.465 {20.703)
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CORPORATE STOCKS - COMMON CITIGROUP INC COMMON STOCK USD 01 2,075,003 2,020,165 (54,839)
CORPORATE STOCKS - CONMMON CITIZENS FINANCIAL GROUP  COMMON STOCK UsD 0 991.509 1,043,960 52,450
CORPORATE STOCKS - COMMON COMCAST CORP CLASS A COMMON STOCK Usb 0 502,541 546,242 (16,299)
CORPORATE STOCKS - COMMON CONVERGYS CORP COMMON STOCK 71336 87.165 15,829
CORPORATE STOCKS - COMMON CORE MARK HOLDING CO INC COMMON STOCK USD 01 61,187 80,957 19.770
CORPORATE STOCKS - COMMON COTT CORPORATION COMMON STOCK 68,529 83,062 14,533
CORPORATE STOCKS - COMMON CRACKER BARREL QLD COUNTRY  COMMON STOCK USD 01 32,234 29,044 (3.190)
CORPORATE STOCKS - COMMON CREDIT ACCEPTANCE CORP COMMON STOCK USD.01 16915 26,538 9,024
CORPORATE STOCKS - COMMON CROWN CASTLEINTL CORP REIT USD 01 387,179 413.231 26,052
CORPORATE STOCKS - COMMON CUBESMART REIT USD 01 92,341 128,114 35.773
CORPORATE STOCKS - COMMON CYNOSUREINC A COMMON STOCK USD 001 34,302 55,882 21,580
CORPORATE §TOCKS - COMMON DST SYSTEMS INC COMMON STOCK USD 01 86,179 104365 18,186
CORPORATE STOCKS - COMMON DEL FRISCO S RESTAURANT GROU  COMMON STOCK USD 004 22,666 25,103 2,438
CORPORATE STOCKS - COMMON DELTA AIR LINES INC COMMON STOCK USD 0001 276,016 333,033 57.018
CORPORATE STOCKS - COMMON DIAMOND RESORTS INTERNATIONA COMMON STOCK US> 0 §8.046 80,663 (7,383
CORPORATIL: STOCKS - COMMON DIGI INTERNATIONAL INC COMMON STOCK USD 01 33,106 37,918 4,812
CORPORATE STOCKS -~ COMMON DIGITAL.GLOBE INC COMMON STOCK USD 001 73,291 49,517 (23,774)
CORPORATL STOCKS - COMMON DIODES INC COMMON STOCK USD.667 58,993 52,302 (6,691)
CORPORATE STOCKS - COMMON DISCOVERY COMMUNICATIONS C COMMON STOCK USD 0} 399,545 334,922 (64,624)
CORPORATE STOCKS - COMMON DOLLAR GENERAL CORP COMMON STOCK USI 875 254,071 271,669 17.598
CORPORATE STOCKS - COMMON EMPLOYERS TTOLDINGS INC COMMON STOCK USD 04 111,737 128,283 16.546
CORPORATE STOCKS - COMMON ENERSYS COMMON STOCK USD 01 50,919 46,142 4,777y
CORPORATE STOCKS - COMMON FURONLET WORLDWIDE INC COMMON STOCK USD 02 83,393 110,021 26,628
CORPORATE STOCKS - COMMON EXPRESS SCRIPTS HOLDING CO  COMMON STOCK USD 01 329,499 340,025 10,526
CORPORATE STOCKS - COMMON FTI CONSULTING INC COMMON STOCK USD.0} 76,141 69,008 (7,133)
CORPORATE STOCKS - COMMON FAIRPOINT COMMUNICATIONS INC CALL EXP 24JANIS 436 127 (309)
CORPORATE STOCKS - COMMON FEDERAL AGRIC MTG CORP CL C COMMON STOCK UJSD! 33,435 34,790 1,355
CORPORATE STOCKS - COMMON FNFV GROUP TRACKING STK USD.0001 57,843 62,169 4327
CORPORATE STOCKS - COMMON FIRST FINL BANKSHARES INC ~ COMMON STOCK USD 01 71,281 73,042 1,761
CORPORATE STOCKS - COMMON FIRST FINANCIAL BANCORP COMMON STOCK 95,524 93,386 (2.138)
CORPORATE STOCKS - COMMON FOX FACTORY HOLDING CORP ~ COMMON STOCK USD 001 60,262 61,376 114
CORPORATE STOCKS - COMMON TFRED S INC CLASS A COMMON STOCK 44,407 42,447 (1,960)
CORPORATE STOCKS - COMMON GENERAL ELECTRIC CO W/D  COMMON STOCK USD 06 417,571 514,287 96,715
CORPORATE STOCKS - COMMON GENESCO INC COMMON STOCK USD1, 98,457 73,027 (25,430)
CORPORATE STOCKS - COMMON GENESEE + WYOMING INCCL A COMMON STOCK USD 01 72,634 49,395 (23.239)
CORPORATE STOCKS - COMMON GOLDMAN SACHS GROUP INC COMMON STOCK USD 01 492,328 457,784 (34,544)
CORPORATE STOCKS - COMMON GRUPO TELEVISA SA SPON ADR  ADR 358,154 286,793 (71,361)
CORPORATE STOCKS - COMMON H+E EQUIPMENT SERVICES INC  COMMON STOCK USD.0} 60,870 43,980 (16,890)
CORPORATE STOCKS - COMMON HSNINC COMMON STOCK USD.0| 79,648 53,102 (26,546)
CORPORATE STOCKS - COMMON HP INC COMMON STOCK USD.01 248,086 213,475 (34,6011
CORPORATE STOCKS - COMMON HALYARD HEALTH INC COMMON STOCK USD 01 81,952 68,223 (13.729)
CORPORATE STOCKS - COMMON CARLSBERG AS B COMMON STOCK DKK20 935,076 1,079,440 144.364
CORPORATE STOCKS - COMMON HAYNES INTERNATIONAL INC COMMON STOCK USD 001 76,567 60,649 (15,918)
CORPORATE STOCKS - COMMON HELIX ENERGY SOLUTIONS GROUP  COMMON STOCK 116,096 30,266 (35,830)
CORPORATE STOCKS - COMMON HERCULES OFFSHORE INC COMMON STOCK USD.01 44,982 1,584 (43,398)
CORPORA" TOCKS - COMMON HERCULES CAPITAL INC COMMON STOCK USD 001 61,440 50,333 (11.107)
CORPORATL §STOCKS - COMMON HERSHA HOSPITALITY TRUST  REIT USD 01 39,178 56,163 (3,015)
CORPORATE STOCKS - COMMON HOME BANCSHARES INC COMMON STOCK USD 01 66,807 79,419 12,612
CORPORATE STOCKS - COMMON HONEYWELL INTERNATIONAL INC  COMMON STOCK USD1 541,566 561,349 19,783
CORPORATE STOCKS - COMMON HORIZOMN GLOBAL CORP COMMON STOCK USD 01 37,230 31,504 (5,826)
CORPORATE STOCKS - COMMON HOUGHTON MIFFLIN HARCOURT CO COMMON STOCK USD.0 27,945 32,822 4,877
CORPORATE STOCKS - COMMON HURON CONSULTING GROUPINC  COMMON STOCK USD 01 11,900 10,336 (1,564)
CORPORATE STOCKS - COMMON ISTAR INC PUBLIC 127,823 118,818 (9,005)
CORPORATE STOCKS - COMMON ISTAR INC PUBLIC 73,950 49,300 (4,650)
CORPORATE STOCKS - COMMON ISTAR INC PUBLIC 5456 5,153 (304)
CORPORATE STOCKS - COMMON IBERIABANK CORP COMMON STOCK USD1. 107,979 91,251 (16,728)
CORPORATE STOCKS - COMMON ICONIX BRAND GROUP INC SR SUBORDINA 03/18 1 5 92,761 49,250 (43.511)
CORPORATE STOCKS - COMMON IMPERIAL OIL LTD COMMON STOCK 1.294,557 975,455 (319.063)
CORPORATE STOCKS - COMMON INTEL CORP COMMON STOCK USD 00t 271,438 320,041 48,602
CORPORATE STOCKS - COMMON INTERCONTINENTAL EXCHANGE IN COMMON STOCK USD 0 556,481 627.837 71,356
CORPORATE STOCKS - COMMON I+ J SNACK FOODS CORP COMMON STOCK 24,473 26,251 1,778
CORPORATE STOCKS - COMMON JALEXANDER S HOLDINGS COMMON STOCK USD 001 21,040 23,729 2,689
CORPORATE STOCKS ~ COMMON JARDEN CORT COMMON STOCK USD.0t 64,925 77,455 12,529
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CORPORATE STOCKS - COMMON JOHN BEAN TECHNOLOGIES CORP COMMON STOCK USD 01 85,239 129,259 44020
CORPURATE 8TOCKS - COMMON JOHNS0N = IOHNSON COMMON STOCK USD1H 1,950,035 1,943,402 (6.373)
CORPORATE STOCKS - COMMON JOHNEON CONTROLS INC COMMON 5TOCK USD 01388 619,576 516,529 (103.047)
CORPORATE STOCKS - COMMON JOY GLOBAL INC COMMON STOCK USD1 803,550 268240 (335.316)
CORPORATE STOCKS - COMMON KAR AUCTION SERVICES INC COMMON STOCK USD .0} 101,906 108,905 7.000
CORPORATE STOCKS - COMMON KIMBALL INTERNATIONAL B COMMON STOCK USD 05 27,004 28,929 1.925
CORPORATE STOCKS - COMMON KIRBY CORP COMMON STOCK USID 1 34,484 23205 (11.279
CORPORATE STOCKS - COMMON KNOLL INC COMMON STOCK USD.0} 57,116 51,241 (5.905)
CORPORATE STOCKS - COMMON KRISPY KREME DOUGHNUTS INC  COMMON STOCK 40,398 40,779 382
CORPORATE STOCKS - COMMON LAS VEGAS SANDS CORP COMMON STOCK USD 001 566,786 469,088 (97.698)
CORPORATE STOCKS - COMMON LEGACYTEXAS FINANCIAL GROUP  COMMON STOCK USD.CH 44,567 40,632 (3,935
CORPORATE STOCKS - COMMON LIBBEY INC COMMON STOCK USD.01 70,398 47.394 (23,004)
CORPORATE STOCKS - COMMON LIBERTY VENTURES SER A COMMON STOCK USD 01 40,662 48,629 7,966
CORPORATE STOCKS - COMMON LIBERTY MEDIA CORP C COMMON STOCK USD 01 216,337 233,050 16.712
CORPORATE STOCKS - COMMON LITTELFUSE INC COMMON STOCK USD.G1 122,191 135,261 13.070
CORPORATE STOCKS - COMMON MYR GROUP INC/DELAWARE COMMON STOCK USD.01 69,436 54,534 (14,922)
CORPORATE STOCKS - COMMON MACQUARIE INFRASTRUCTURE SR UNSECURED 07/19 2 87: 11,363 11,18} (181)
CORPORATE STOCKS - COMMON MACQUARIE INFRASTRUCTURE COR  COMMON STOCK USD.( 67.487 69,043 1,355
CORPORATE STOCKS - COMMON MARINEMAX INC COMMON STOCK USD 001 33,517 31,369 (2,147)
CORPORATE STOCKS - COMMON MARKETAXESS HOLDINGS INC COMMON STOCK USD.003 31,983 49,769 17.786
CORPORATE STOCKS - COMMON MARRIOTT VACATIONS WORLD  COMMON STOCK USD .01 92,877 70,960 (21.917)
CORPORATE STOCKS - COMMON MARSH ‘+ MCLENNAN CQS COMMON STOCK USD1 1,652,667 1,603,337 (49.,330)
CORPORATE STOCKS - COMMON MASONITE INTERNATIONAL CORP - COMMON STOCK 66,714 66,679 (35)
CORPORATE STOCKS - COMMON MCKESSON CORP COMMON STOCK USD.01 621,034 654,804 33,770
CORPORATE STOCKS - COMMON MERCADOILIBRE INC SR UNSECURED 07/19 2.25 70,877 78.007 7,130
CORPORATE STOCKS - COMMON METALDYNE PERFORMANCE GROUP  COMMON STOCK USD 54,556 53,828 (728)
CORPORATE STOCKS - COMMON METHONF ELECTRONICS INC COMMON STOCK USD 3 62,472 57,931 (4.541)
CORPORATE STOCKS - COMMON MICROSOFT CORP COMMON STOCK USD 00000625 1,952,647 2,340,757 388,110
CORPORATE STOCKS - COMMON MID AMERICA APARTMENT COMM  REIT USD 01 87,376 106,248 18,872
CORPORATE STOCKS - COMMON MINERALS TECHNOLOGIES INC ~ COMMON STOCK USD. ] 94,601 62,828 (31,773)
CORPORATE STOCKS - COMMON MONSANTO CO COMMON STOCK USD 0} 806,626 674,862 (131.764)
CORPORATE STOCKS - COMMON MOSAIC CO/THE COMMON STOCK USD.01 452,157 285,557 (166,601)
CORPORATE STOCKS - COMMON NATIONAL CINEMEDIA INC COMMON STOCK USD 01 71,394 79,493 8,008
CORPORATE STOCKS - COMMON NATIONAL RETAIL PROPERTIES  REIT USD 01 55,394 56,350 957
CORPORATE STOCKS - COMMON NATURAL GAS SERVICES GROUP  COMMON STOCK USD.0I 43,981 43,128 (853)
CORPORATE STOCKS - COMMON NEW MEDIA INVESTMENT GROUP  COMMON STOCK USD.01 124,430 104,909 (19.521)
CORPORATE STOCKS - COMMON NEW ORIENTAL EDUCATIO SP ADR ADR USD 0} 579,936 772,110 192,174
CORPORATE STOCKS - COMMON KIA MOTORS CORP COMMON STOCK KRW5000 0 872,991 823,037 (49,954)
CORPORATE STOCKS - COMMON NEXTERA ENERGY INC COMMON STOCK USD.01 43,113 46,023 2,911
CORPORATE STOCKS - COMMON NORTHERN TRUST CORP COMMON STOCK USD1.667 520,624 556,535 35911
CORPORATE STOCKS - COMMON NORTHWESTERN CORP COMMON STOCK USD .01 110,329 106,384 (3,945)
CORPORATE STOCKS - COMMON NOVARTIS AG SPONSORED ADR - ADR 702,910 626,371 (76.539)
CORPORATE STOCKS - COMMON OCCIDENTAL PETROLEUM CORP  COMMON STOCK USD.2 536,134 453,663 (82.471)
CORPORATE STOCKS - COMMON SAMSUNG ELECTRONICS COLTD  COMMON STOCK KRW50( 2,024,998 1.816,042 (208,956)
CORPORATE STOCKS - COMMON OLD DOMINION FREIGHT LINE ~ COMMON STOCK USD 1 75,388 57,357 (18,031)
CORPORATL STOCKS - COMMON OMNICOM GROUP COMMON STOCK USD 15 624,119 620,412 (3.707)
CORPORATE STOCKS - COMMON OMEGA HEALTHCARE INVESTORS  REITUSD | 44,188 39,562 (4,626)
CORPORATE STOCKS - COMMON ORACLE CORP COMMON STOCK USD 01 732,571 622,106 (110,465)
CORPORATE STOCKS - COMMON ORACLE CORP COMMON STOCK USD 01 3,194,308 2,612,808 (581,500)
CORPORATE STOCKS - COMMON TOKYO ELECTRON LTD COMMON STOCK 92,291 73,040 (19,250)
CORPORATE STOCKS - COMMON PNC FINANCIAL SERVICES GROUP COMMON STOCK USDS. 496,480 520,393 23912
CORPORATE STOCKS - COMMON PACWEST BANCORP COMMON STOCK 113,036 107,190 (5,846)
CORPORATE STOCKS - COMMON PARKER DRILLING CO COMMON STOCK USD.167 9,870 5,851 (4,019
CORPORATE STOCKS - COMMON PATRICK INDUSTRIES TNC COMMON STOCK 25,183 27,318 2,135
CORPORATE STOCKS - COMMON GROUPE BRUXELLES LAMBERT SA COMMON STOCK 1,023,486 1,026,312 2,826
CORPORATE STOCKS - COMMON ABB LTD REG COMMON STOCK CHF.86 1,660,587 1,446,901 (213,686)
CORPORATE STOCKS - COMMON ADECCO SA REG COMMON STOCK CHF1.0 60,767 60,365 (402)
CORPORATE STOCKS - COMMON PERFICIENT INC COMMON STOCK USD 001 56,822 52,353 (4,469)
CORPORATE STOCKS - COMMON ING GROEP NV CVA DUTCH CERT EUR .24 1,028,494 1,061,425 32,930
CORPORATE STOCKS - COMMON PHARMTRICA CORP COMMON STOCK USD.0! 39,678 42,910 3,232
CORPORATE STOCKS - COMMON PINMNACLE FINANCIAL PARTNERS COMMON STOCK USD1. 78,052 101,385 23,333
CORPORATE STOCKS - COMMON POPULAR INC COMMON STOCK USD 01 105,577 88,421 (17.156)
CORPORATE STOCKS - COMMON POST HOLDINGS INC COMMON STOCK USD 01 88,555 130,434 41878
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CORPORATE STOCKS - COMMON PROASSURANCLE CORP COMMON STOCK USD 01 79,139 83,229 4.090
CORPORATE STOCKS - COMMON PROGRESSIVE CORP COMMON STUCK USDI. 921516 1,062,235 164,719
CORPORATE STOCKS - COMMON PROSPERITY BANCSHARES INC  COMMON STOCK USDI 107,035 91.795 (15,2403
CORPORATIEE STOCKS - COMMON QEP RESOURCES INC COMMON STOQCK USI 61 62,433 44,006 (18.427)
CORPORATE STOCKS - COMMON QUALCOMM INC COMMON STOCK tJSD 0001 2,128,163 1,474,508 (653.656)
CORPORATE STOCKS - COMMON RPCINC COMMON STOCK USD. | 34,765 37,750 2,985
CORPORATE STOCKS - COMMON RPX CORP COMMON STOCK US13.0001 34,155 43230 (10,925)
CORPORATL STOCKS -~ COMMON RAVEN INDUSTRIES INC COMMON STOCK USD1. 73,651 49,920 123,731)
CORPORATE STOCKS - COMMON RBC BEARINGS INC COMMON STOCK USD.0] 93,964 93.785 {179)
CORPORATE STOCKS - COMMON REINSURANCE GROUP OF AMERICA COMMON STOCK USD 0 932.169 92.822 (2,347)
CORPORATE STOCKS - COMMON RETAIL OPPORTUNITY INVESTMEN REIT USD G001 115,999 123,063 7,064
CORPORATE STOCKS - COMMON ROGERS CORP COMMON STOCK USD] 118,264 77819 140.445)
CORPORATE 5TOCKS - COMMON SABRA HEALTH CARE REIT INC  REIT UsSD.0! 29,094 19,380 (9,714)
CORPORATE STOCKS - COMMON SAFEGUARD SCIENTIFICS [INC  COMMON STOCK USD | 36,989 27,453 (9,536}
CORPORATE STOCKS - COMMON SALLY BEAUTY HOLDINGS INC ~ COMMON §TOCK USD 01 51,024 46,019 (5,005)
CORPORATE STOCKS - COMMON EW SCRIPPS CO/THE A COMMON STOCK USD .0} 77,684 76,874 (810)
CORPORATE STOCKS - COMMON SEMTECH CORP COMMON STOCK USD.01 44,250 30,367 (13,883)
CORPORATL STOCKS - COMMON SIGNATURE BANK COMMON STOCK UsD.01 125,456 152,757 27.300
CORPORATE STOCKS - COMMON SIX FLAGS ENTERTAINMENT CORP  COMMON STOCK §8.328 112,462 24.134
CORPORATL STOCKS - COMMON SOVRAN SELF STORAGE INC REIT USD.01 78,324 96,364 18.041
CORPORATE STOCKS - COMMON SPARTANNASH CO COMMON STOCK 87,893 71,931 (15.961)
CORPORATE STOCKS - COMMON STIFEL FINANCIAL CORP COMMON STOCK USD .15 104,019 80,372 (17.647)
CORPORATE STOQCKS - COMMON SUMMIT MATERIALS INC CL A COMMON STOCK USD 0} 64,901 62,283 (2,618)
CORPORATE STOCKS - COMMON SUNCOKE ENERGY INC COMMON STOCK UsD.01 83,202 15,081 (68.121)
CORPORATE STOCKS - COMMON SURMODICS INC COMMON STOCK USD 05 30,167 27.669 (2,49%)
CORPORATE STOCKS - COMMON SYNCHRONOSS TECHNOLOGIES INC COMMON STOCK USD 0 79,357 70,883 (8,474)
CORPORATE STOCKS - COMMON SYNERGY RESOURCES CORP COMMON STOCK USD 001 53,098 40,947 (12,151
CORPORATE STOCKS - COMMON TALMER BANCORP INC CL A COMMON STOCK USD1 0 79,643 101.670 22,026
CORPORATE STOCKS - COMMON TELEFONICA BRASIL ADR ADR 1,577,337 1.141.356 (435,982)
CORPORATE STOCKS - COMMON TELEFLEX INC COMMON STOCK USDI. 69,122 79,133 10,011
CORPORATE STOCKS - COMMON TENNECO INC COMMON STOCK USD 01 57,958 51,190 (6,769)
CORPORATE STOCKS - COMMON TERADYNE INC COMMON STOCK USD, 125 67,128 70,113 2,985
CORPORATE STOCKS - COMMON TEVA PHARMACEUTICAL SP ADR  ADR 415,407 416,158 751
CORPORATE STOCKS - COMMON TEXAS CAPITAL BANCSHARES INC COMMON STOCK USD.01 67,261 61,182 (6,079)
CORPORATE STOCKS - COMMON TEXAS INSTRUMENTS INC COMMON STOCK USDt. 219,451 225817 6,367
CORPORATE STOCKS - COMMON TIME INC COMMON STOCK USD.01 37,481 23.865 (13.616)
CORPORATE STGCKS - COMMON TRIMAS CORP COMMON STOCK USD.0} 52,438 39,557 (12,881)
CORPORATE STOCKS - COMMON TRIUMPH BANCORP INC COMMON STOCK USD.0} 27,204 34,683 7479
CORPORATE STOCKS - COMMON UNITED RENTALS INC COMMON STOCK USD.0t 62,022 44,104 (17,918)
CORPORATL STOCKS - COMMON UNITED TECHNOLOGIES CORP COMMON STOCK USD1. 859,824 508.342 48,517
CORPORATE STOCKS - COMMON VWR CORP COMMON STOCK USD.0t 74,218 84,930 10,712
CORPORATE STOCKS - COMMON VERIFONE SYSTEMS INC COMMON STOCK USD 01 50,655 49,707 (947)
CORPORATE STOCKS - COMMON VERINT SYSTEMS INC COMMON STOCK USI.001 36,313 60,069 (26,243)
CORPORATE STOCKS - COMMON VIAD CORP COMMON STOCK USD1.5 48,788 51,661 2,873
CORPORATE STOCKS - COMMON VISHAY INTERTECHNOLOGY INC  COMMON STOCK USD.1 41,757 35360 (6,197)
CORPORATE STOCKS - COMMON VODAFONE GROUP PLC SP ADR  ADR 431,344 408.799 (22.546)
CORPORATE STOCKS - COMMON WASTE CONNECTIONS INC COMMON STOCK USD 01 57,749 71,188 13.439
CORPORATE STOCKS - COMMON WELLCARE HEALTH PLANS INC ~ COMMON STOCK USD.01 60,531 58,032 {2,500)
CORPORATE STOCKS - COMMON WEST CORP COMMON STOCK USD.00} 111,039 77,134 {33,905)
CORPORATE STOCKS - COMMON WEXINC COMMON STOCK USD.01 105,419 95,207 {10,213)
CORPORATE STOCKS - COMMON WHIRLFOOL CORP COMMON STOCK USD1, 702,808 538,279 (164,529)
CORPORATE STOCKS - COMMON WILEY (JOHN)+ SONS CLASS A COMMON STOCK USDI 75,472 57.368 (18.104)
CORPORATE STOCKS - COMMON WINTRUST FINANCIAL CORP COMMON STOCK 104,980 108,394 3,414
CORPORATE STOCKS - COMMON ZEBRA TECHNOLOGIES CORP CL A COMMON STOCK USD.01 58,438 50,427 (8.011)
CORPORATE STOCKS - COMMON FORWARD CONTRACTS - 3,167 3,167

85,583,388 81,380,345 (4,203,044)
PARTN/JIOINT VENTURE INTERESTS MSouth Equity Partners il 3,855,199 4,148'169 292970
PARTNAOINT VENTURE INTERESTS MSouth Equity Partners 11 184.337 184,337 -
PARTN /ZJOINT VENTURE INTERESTS Southern Cross Lalin America 4,254211 2,256,132 (1,998,079)
PARTN/JOINT VENTURE INTERESTS Accomplice Fund 1 503,737 573,711 69,974
PARTN./IOINT VENTURE INTERESTS Actis Emerging Markets 3 11,430,000 §,828,000 (2,602,000)
PARTNAIOINT VENTURE INTERESTS Actis Energy 11 1,740,000 1,902,000 162,000
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PARTN /AIOINT VENTURE INTERESTS Actis Infrastructure 2 1,616,000 786,000 (830,000)
PARTN/IOINT VENTURE INTERESTS AEW Value Investors Fund 963,300 1,059,689 94,389
PARTN.ZJOINT VENTURE INTERESTS AG Core Plus Reaity Fund 12,113,049 118,752 (11,994,297}
PARTN ZJOINT VENTURE INTERESTS AG Core Plus Realty Fund 11 487,910 742,294 254 384
PARTN JJOINT VENTURE INTERESTS Alinda Infrastructare Fund 1 15,888,516 16,927,744 1,039,228
PARTNAOINT VENTURE INTERESTS Alinda Tnfrastructure Fund 1 2,993,950 3,986,630 992 680
PARTN/JOINT VENTURE INTERESTS Almanac Realty 1V (fka Five Arrows) 4,532,471 28.817 (4,523.654)
PARTNZJOINT VENTURE INTERESTS Almanac Realty V (fka Five Arrows) 6,177,525 5,318,655 (858,870)
PARTN ZJOINT VENTURE INTERESTS Ametican Secusities Partners V 11,382,353 7,565,517 (3,816,836)
PARTN /JOINT VENTURE INTERESTS ARES US Real Estate Fund Vil 1 839,462 1,931,157 71,695
PARTN /IOINT VENTURE INTERESTS Atlas Venture IX 3.803,801 5,943,571 2,139,770
PARTN/JOINT VENTURE INTERESTS Atlas Venture VIII 18,575,516 20,723 342 2,147 826
PARTN.AOINT VENTURE INTERESTS Atlas Venture X 159,464 159,464 -
PARTNAOINT VENTURE INTERESTS Audax Mezzaninc 111 1,107,839 1,071,414 (36.425)
PARTN.AJOINT VENTURE INTERESTS Audax Private Equity Fund IV 4.513,889 5,085,203 571,314
PARTNJOINT VENTURE INTERESTS Avalon Bay Value Added TFund 825,050 9,025 (816,025)
PARTN /JOINT VEN'TURE INTERESTS Blackstone Propertys Partners 15,064,548 15,932,250 867,702
PARTN/JOINT VENTURE INTERESTS Capital Interpational Private Equity Fund V 2,835,724 2,001,426 (834,298)
PARTN./JOINT VENTURE INTERESTS Caryle Really Partners 2.928,204 3,237,643 309439
PARTN AIOINT VENTURE INTERESTS Charlesbank 5.672,619 4,330,738 (1,341,881)
PARTN /JOINT VENTURE INTERESTS Chequers Capital 968.964 705,555 (263.408)
PARTN./JOINT VENTURE INTERESTS Clearwater Capital Partners Fund 111 7,192,846 7,192,846 -
PARTN./ZJOINT VENTURE INTERESTS DBAG TFund VI 1,607,182 1,749,277 142,098
PARTN,/AJOINT VENTURE INTERESTS EIF Oregon LLC 5,004,003 5,976,430 972,427
PARTN /JOINT VENTURE INTERESTS EJF US Power 2974270 2,916,800 (57,470)
PARTN /JOINT VENTURE INTERESTS EnCap Energy Capital Fund 1X 2,303,215 2,568.279 265.064
PARTN /JOINT VENTURE INTERESTS EnCap Energy Capital Fund VI 2,253,870 1,222,937 (1,030933)
PARTN /JOINT VENTURE INTERESTS Energy and Mineral Fund H1 2,718,821 2,718,821 -
PARTN./JOINT VENTURE INTERESTS Energy Capital 11 1,943,228 963,601 (979,627)
PARTN ZJOINT VENTURE INTERESTS Energy Capital Partners I11 608,230 679,252 71.022
PARTN /JOINT VENTURE INTERESTS Energy Ventures IV 933,919 593,464 (340,455)
PARTN/IOINT VENTURE INTERESTS Gilde Buy-Out Fund IV 796,255 796,628 373
PARTN./JOINT VENTURE INTERESTS Global Infrastructure Partners 15,538,308 22,467,599 6,929,291
PARTN /JOINT VENTURE INTERESTS Globat Infrastructure Partners 3,606,573 3,924,629 318,056
PARTN/IOINT VENTURE INTERESTS Hancock Timbertand VIII 30,120,861 31,705.414 1,584,553
PARTN /JOINT VENTURE INTERESTS Harvest Partners V 3,388,760 3,152,846 (235814)
PARTN /JOINT VENTURE. INTERESTS HIG Middle Market 160,572 160,572 -
PARTN /JOINT VENTURE INTERESTS Hitech Vision 3,287,661 2,182,275 (1.105,386)
PARTN./JOINT VENTURE INTERESTS Homestead Capital USA Farmiand Fund 3,101,943 3,184,379 82,436
PARTN /JOINT VENTURE INTERESTS Hony Capital 2,287,190 3,100,471 813,281
PARTN./JOINT VENTURE INTERESTS IFM Global Infrastructue 6.178,970 6,274,194 95,224
PARTN /JOINT VENTURE INTERESTS Infracapital Partners 8.909,923 9,148,040 238.124
PARTN /JOINT VENTURE INTERESTS Infracapital Partners 11 976,201 1,368,715 389,514
PARTN /JOINT VENTURE INTERESTS Insight Venture Partners IX, L.P. 1,236,807 1,236,807 -
PARTN/JOINT VENTURE INTERESTS institutional Venture Partners 2,919,673 3,181,403 261,730
PARTN /JOINT VENTURE INTERESTS 15Q 364,023 468,009 103,986
PARTN/JOINT VENTURE INTERESTS JLL Partners Fund VI 14,256,788 16,842,921 2,586,133
PARTN.AJOINT VENTURE INTERESTS JMTI Equity Fund 1,547,613 1,621,918 74,305
PARTN./JOINT VENTURE INTERESTS Khosla Ventures Hl 3,031,709 2,689,395 342,314)
PARTN./IOINT VENTURE INTERESTS Khosla Ventures IV 1,831,796 2,568,900 737,104
PARTN./JOINT VENTURE INTERESTS Khosla Ventures Seed 831,050 1,088,224 257,174
PARTN./JOINT VENTURE INTERESTS Khosla Ventures Sced B 1,113,905 1,275,971 162,066
PARTN /JOINT VENTURE INTERESTS Khosla Ventuares Seed C 710.773 710,773 -
PARTN.AJOINT VENTURE INTERESTS Khosla Ventures V 1,741,685 1,800,037 58,352
PARTN /IOINT VENTURE INTERESTS KPS Special Situations Fund 1 (Investor 29) 4,531,115 3,643,918 (887.197)
PARTN/JOINT VENTURE {NTERESTS KPS Special Situations Fund 111 (Supplemental} 2,881,554 2,655,647 {225,907)
PARTN/JOINT VENTURE INTERESTS KPS Special Situations Fund 1V 189,699 301,773 112,074
PARTN./JOINT VENTURE INTERESTS Lone Star Fund VI(U.S) 2.764,869 2,367,737 (397,132)
PARTN /JOINT VENTURE INTERESTS Lone Star Real Estate {U1.5) 432,914 503,282 70,368
PARTN /JOINT VENTURE INTERESTS Lone Start Fund VH (U.S) 1,216,323 967,072 (249251)
PARTN/JOINT VENTURE INTERESTS Macquarie Infrastructure Partners 21,658,786 21,658,786 -
PARTN/JOINT VENTURE INTERESTS Macquarie Infrastructure Partners Feeder 3.191,305 2921924 (269.381)
PARTN./IOINT VENTURE INTERESTS MBK Partners 11 2.302,684 2,479,683 176.999
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PARTN/JOINT VENTURE INTERESTS Merit Fnergy M 4,691,327 4,691,327 -
PARTNZJOINT VENTURE INTER S Merit Enerpy 1 100,139 100139 -
PARTN/JOINT VENTURE INTERESTS Newstone Capital Partners 1,170,866 761,891 {408,975)
PARTN/JOINT VENTURE INTERESTS Northstar Mezzanine Partners V 6.748,442 6,715,701 (32.741)
PARTN /JOINT VENTURE INTERESTS Qakirce Opportunities Fund VHID 1.569.255 1,270,198 (299.057)
PARTN /JOINT VENTURE INTER S QCM Opportumties Fund VIIb 1,960,364 1,311.329 (649,035)
PARTNJ/IOINT VENTURE INTERESTS OCM Oppottanities Fund VHI 930,096 719,092 (211,004)
PARTN./JOINT VENTURE INTERESTS Oncap I 823,726 1,049,727 226.001
PARTN /JOINT VENTURE INTERESTS Onex Partners 6,081,880 6,750,246 668.366
PAR TN /IOINT VENTURE INTERESTS Pacific Road Resources 1.989,657 094,739 (994.918)
PARTN JJOINT VENTURE INTERYESTS Pag Asia Feeder Fund 1,683,218 1,656,815 (26,403)
PARTN /JOINT VENTURE INTERESTS Patria-Brazilian Private Equily Fund IV L P 757,283 757,283 -
PARTN./JOINT VENTURE INTERESTS Patrna-Brazitian Private Lquity Fund V,LP 65,137 63,137 -
PARTN/JOINT VENTURE INTERESTS Paul Capital Healthcare Ii] 2,248,250 2,248,250 -
PARTN/IOINT VENTURE INTERESTS Quintana Energy Pariners {1 1.881,028 696,549 (1,184,479)
PARTN JOINT VENTURE INTERESTS Resource Capital Fund V 2,096,891 1,755,584 (341,307)
PARTN./IOINT VENTURE INTERESTS Resource Capital Fund VI 2,459,929 2,087,669 (372,260}
PARTN/IOINT VENTURE INTERESTS Resource Land Fund 1V 3,749,783 4,046,954 297,171
PARTN /JOINT VENTURE INTERESTS Ridgemont Equity Partners 4,142,565 3,781,060 (361.505)
PARTN /JOINT VENTURE INTERESTS Ridgemont Equity Partners 11 123,910 123910 -
PARTN AIOINT VENTURE INTERESTS Ridgewaod Energy Q1] & Gas 1l 2,180,116 1,652,686 (527.430)
PARTN/JOINT VENTURE INTERESTS Ridgewood Energy Oil & Gas 111 3,830 3,820 -
PARTN /JOINT VENTURE INTERESTS River VI LLtd Parthership 1,398,349 1,357,997 (40,352)
PARTN/JOINT VENTURE INTERESTS Riverside Capital Appreciation Fund V 6,801,106 5,512,876 (1,288,230)
PARTN/JOINT VENTURE INTERESTS Riverside Europe Fund 1t 5.340,406 4,103,042 (1,237.364)
PARTN/JOINT VENTURE INTERESTS Riverside Europe Fund 1V 1,272,973 1,590,340 317.366
PARTN/JOINT VENTURE INTERESTS Riverside Fund V 2,086,597 1,558,049 (528.548)
PARTN./JOINT VENTURE INTERESTS Riverside Micro Cap Fund 11 2,094,177 2,468,628 374 451
PARTN./IOINT VENTURE INTERLSTS Sentient Global Reources 3,814,997 5,827,692 3,012,095
PARTN /JOINT VENTURE INTERESTS Sentinel Capital Partners TV 5,148.143 6,397,833 1,249,690
PARTN./JOINT VENTURE INTERESTS Sentinel Capital Partners V 1,551,304 1,584 859 33,555
PARTN./JOINT VENTURE INTERESTS Silver Lake Partners 111 10,849,556 9,539,040 (1,310.516)
PARTN /JOINT VENTURE INTERESTS Star America 393,203 488 544 95,341
PARTN./JOINT VENTURE INTERESTS Sterling United Properties | 891.286 827.754 (63,532)
PARTN/JOINT VENTURE INTERESTS Teays River 3,111,903 3,029,558 (82.345)
PARTN./JOINT VENTURE INTERESTS Tenaska Power Fund 11 4,359,922 3,474,321 (885.601)
PARTN./JOINT VENTURE INTERESTS Third Rock Ventures 11 2,968,800 4,160,224 1,191,424
PARTN./JOINT VENTURE INTERESTS Third Rock Ventures 1 1,119,407 2,449,613 1,330,206
PARTN /JOINT VENTURE INTERESTS TowerBrook Invesiors 11 5,851,336 4,935,031 (916,305)
PARTN,/JOINT VENTURE INTERESTS TowerBrook Investors 1V 634,439 265,788 231,349
PARTNJ/IOINT VENTURE INTERESTS Trilantic Capital Partners 1,715.338 1,067,159 (48.179)
PARTN /JOINT VENTURE INTERESTS Turnbrudge Capital Pariners 803,049 668.049 (135.000)
PARTN AJOINT VENTURE INTERESTS U 8§ Fanming Realty Trust IT 4,185,328 4,307,462 122,134
PARTN./JOINT VENTURE INTERESTS Veritas Capital Fund TV 3,915,744 4,000,819 85,075
PARTN JOINT VENTURE INTERESTS Veritas Capital Fund V, L.P., The 2,688,448 2,688,448 -
PARTN./JOINT VENTURE INTERESTS Vista Equities Partners 1V 1.857.841 2,416,995 559154
PARTN /JOINT VENTURE INTERESTS Vista Equities Partners V 3.294,264 4,072,413 778.149
PARTN./JOINT VENTURE INTERESTS Vitruvian Investment Partnership 1 16,378,668 17,145,844 767,176
PARTN/JOINT VENTURE INTERESTS Vitruvian Investment Partnership 11 1,583,336 1,807,409 224,073
PARTNJOINT VENTURE INTERESTS Waud Capital Partners 2,108,256 2,108,256 -
PARTN/JOINT VENTURE INTERESTS Wayzata Opportunities Fund H 5,822,908 3,648,028 (2,174,880)
PARTN /JOINT VENTURE INTERESTS White Deer Energy 3,589,515 3,310,482 (279.033)
PARTN./JOINT VENTURE INTERESTS White Deer Energy 11 928,280 827,349 (100,931)
PARTN./JOINT VENTURE INTERESTS Yucaipa Corporate Initiatives Fund 11 4,684,321 4,193,797 (490,524)
PARTN./JOINT VENTURE INTERESTS QUELLOS ALFHA TRANSPORT TRUST 438,289 497,507 59,218
PARTN/JOINT VENTURE INTERESTS BENCHMARK PLUS OVERSEAS NEW SERIES 52,034,018 54,657,295 2,623.277
PARTN /JOINT VENTURE INTERESTS BPIP LARGECAP+ALPHA 201507 BENCHMARK PLUS OVERSE 314,956 322,000 7.044
PARTN/JOINT VENTURE INTERESTS BPIP LARGECAP+ALPHA 201504 BENCHMARK PLUS OVERSE 1.616,114 1,658,201 42,087
PARTN/JOINT VENTURE INTERESTS BPIP LARGECAP ALPHATFUND  BENCHMARK PLUS OVERSE 1,616,114 1,697,590 81,476
PARTN./JOINT VENTURE INTERESTS FRONTIER SMALL CAP GROUP LIMITED PARTNERSHIP 11,957,462 11,170,650 (7806,813)
539,788,355 527,805,948 (11,922,407)
COMMON/COLLECTIVE TRUSTS AEW GLOBAL PROPERTY SEC FD 33,729,379 34,187,981 458,602

See Independent Auditor’s Report
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NEW YORK STATE TEAMSTERS CONTERENCE PENSION AND RETIREMENT FUND
PENSION AND RETIREMENT FUND

SCHEDULE OF ASSETS (HELD AT END OF YEAR)
ATTACHMENT FOR SCHEDULFE H, PART 1V, LINE 4

December 31, 2015

5300 FUND UNREALIZED 5500

REVALUED MARKET REVALUED

CATEGORY SECURITY DESCRIPTION COST VALUE GAIN/LOSS
COMMON/COLLECTIVE TRUSTS 1.OOMIS SAYLES SENIOR LOAN FUND 37,783.328 38.317.824 534,496
COMMON/COLLECTIVE TRUSTS CTF EMERGING LOCAL DEBT $7,207.172 47847119 {9.360.053)
COMMON/COLLECTIVE TRUSTS FULL ACTIVE PASSIVE FUND LNDG 32,174 855 32,135,300 (39.555)
COMMON/COL 1 ECTIVE TRUSTS TIPS INDEX FUND C TP 43,156,512 42,530,925 (625.587)
COMMON/COLLECTIVE TRUSTS RUSSELL 1000 INDEX NON LENDING MUTUAL FUND 43,740,181 44,122,770 382,589
COMMON/COLLECTIVE TRUSTS ABERDEEN DBT EMERGING MKTS  EMERGING MARKETS EC 93,279,668 81.,085.416 (12,194 252)
COMMON/COLLECTIVE TRUSTS STATESTREET BANK TR PASS BOND MK'T INDEX FD 62,719,544 63,087,055 367.510
COMMON/COLLECTIVE TRUSTS STANDISH EMERG MKT DT LOC CUR MUTUAL FUND 48,968,141 41.203 453 {7,764 688)
COMMON/COLLECTIVE TRUSTS GLOBAL NATUR RESOURCES ST INDX NL FUND (ZVBS) 9,737,531 7,094,273 {2,643,258)
462,496,310 431,612,115 (30,884,195)

REGISTERED INVESTMFNT COMPANY

REGISTERED INVES

REGISTERED INVESTMENT COMPANY

DFA EMERGING MARKETS SMALL CAP DFA EMERGING MARK 38,346,024 34,031,172 (4,314.851)

MENT COMPANY  NEUBERGER BERMAN INTERNATIONAL NEUBERGER BERMA] 25,476,568 25,687,879 211,310
VONTOBEL GLOBAL EMERGING MKTS FUND 78,289,050 71,570,625 (6.718.425)

142,111,642 131,289,676 (10,821,966)

1,270,327,153 1,209,649,48Y (60,677,664}

See Independent Auditor's Report.
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Schedule MB, Line 8b(2)
Schedule of Active Participant Data

Distribution of Active Participants

Measurement Date: January 1, 2015 [Form 5500 Sch. MB, Line 8b{2})]

Years of Credited Service

Age Under 1 1-4 5-9 10-14 15-19 20-24 25-29 30-34 35-39 40 + Total
Under 25 200 435 20 - : . - . - - 655
265-29 97 536 352 27 - . - . - - 1,012
30-34 400 829 353 251 16 - - - - - 1,849
35-39 43 315 321 247 226 15 - - - - 172
40-44 57 207 229 296 323 245 15 - - - 1,372
45-49 a3 208 228 247 247 379 396 17 = . ~ «1'-;76,’4
50-54 32 154 234 260 251 292 451 139 10 - 1,823
5559 14 123 149 171 192 244 304 103 7 & 7 & 1,376
60 - 64 6 40 72 102 83 89 87 47 41 13 580
65-64 1 7 17 16 10 3 4 4 3 - g 74
70+ - 1 - 2 1 : - - “ - 4
Total 897 2,855 . 1,975 1,619 1,349 1,267 1,287 3407 133 26 1678
Males 10,780 Average Age 43.2
Females 898 Average Credited Service 12.3
Unknown — 9
Total 11,678 Number Fully Vested 7,926
Number Partially Vested 0
Notes

e Asof January 1, 2015, there were 1,034 active participants with unknown dates of birth in the data. We assumed
that these participants had entered the plan at the same age as the other active participants.

e Active participants with unknown gender were assumed to be male for the valuation,

e The active count as of January 1, 2014 includes 985 employees of certain Rehabilitation Plan withdrawn employers
who have yet to incur a three year break in service. The active count as of January 1, 2015 includes 1,040
employees of certain Rehabilitation Plan withdrawn employers who have yet to incur a three year break in
service.

New York State Teamsters Conference Pension and Retirement Fund 1 e
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Schedule MB, Line 8b(1)
Schedule of Projection of Expected Benefit Payments

{Form 5500 Sch. MB, Line 8b(1)]

Plan Year Beginning Expected Annual
January 1 Benefit Payments
2015 285,904,666
2016 286,520,287
2017 287,649,406
2018 289,435,647
2019 290,619,273
2020 293,166,742
2021 295,383,159
2022 296,791,653
2023 297,532,562
2024 297,482,896

Notes

» Expected benefit payments assume no additional accruals, no new entrants to the plan in the future, and
experience consistent with the valuation assumptions.

New York State Teamsters Conference Pension and Retirement Fund LAy .
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Schedule MB, Line 4f
Documentation Regarding Emergence from Critical Status and
Forestalling Possible Insolvency

The Plan was originally certified in critical status for the plan year beginning January 1, 2010, and the Board
of Trustees adopted a Rehabilitation Plan effective January 1, 2011, as required under Code section 432{e).
The Plan’s rehabilitation period, as defined under Code section 432(e)(4), began on January 1, 2013.

Based on a projection of the January 1, 2015 actuarial valuation and future contribution increases required
under the Rehabilitation Plan, the Plan is projected to emerge from Critical Status after the rehabilitation
period. Emergence is projected to occur beyond a 20-year period following the valuation date and the Plan
is not projected to become insolvent during the projection period.

New York State Teamsters Conference Pension and Retirement Fund l e
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Schedule MB, Line 4b

lllustration Supporting Actuarial Certification of Status

Funded Percentage Date Funded Percentage
01/01/2015 45.60%
Funding Deficiency A funding deficiency is expected for the 2015 Plan Year.

The plan is in critical status for the 2015 Plan Year. However, it is not in critical and declining status for the
2015 Plan Year because it is not projected to go insolvent in the current or next 19 plan years. Because the
Plan’s ratio of inactive participants to active participants is at least 2 to 1 and its funded percentage is less than

80% the applicable solvency projection period is the current and next 19 plan years rather than the current and
next 14 plan years.

New York State Teamsters Conference Pension and Retirement Fund
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Schedule MB, Line 4b (cont.)
lllustration Supporting Actuarial Certification of Status

Exhibit 1 ~Endangered Status Tests

Section 432{(b)(1): Endangered Status Plan Year Beginning Janvary 1, 2015

Section 432(b}{1}{A} measures:

Valuation interest rate 8.50%
Actuanal value of assets $1,422,801,689
Actuarial accrued liability under unit credit cost method 4 3,119,448,360
Funded percentage [threshold = 80.0%] 45.6%
Section 432{b}{1){B) measures:
First projected funding deficiency within current or next six plan years 12/31/2015
Reflecting extensions of wrnortization perfods under section 431(d)
Section 432{b}(5}): Special Rule Plan Year Bepinning January 1, 2015
Certification status for preceding plan year Critical
Certification status for current plan vear disregarding special rule Critical
Projected results at end of tenth plan year ending after the carrent plan year
Measurement date N/A
Section 432{b)(1}{A} measures:
Actuarial value of assets N/A
Actuardial accrued liability under unit credit cost methvod N/A
Funded percentage {threshold = 80.0%] N/A
Section 432{b}{1){B) measures:
Funding standard account credit balance or {funding deficiency) MN/A
First projected funding deficiency within current or next six pian years N/A

Reflecting extensions of amortization periods under section 431{d}

The special rule under section 432(b)(5) does not apply.

New York State Teamsters Conference Pension and Retirement Fund l e
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Schedule MB, Line 4b (cont.)
lilustration Supporting Actuarial Certification of Status

Section 432(k){2): Critical Status Plan Year Beginning January 1, 2015

Section 432{b}{2}{A} measures:
Funded parcentage {threshold = 65.0%]
First projected date of insolvency within current or next six plan years

Section 432{b}{2}{B} measures:
Funded percentage {threshold = 65.0%]
First projected funding deficiency within current or next four plan years

Disregarding extensions of amortization periods under section 431(d)

Section 432(b){2}{C} measures:
Normal cost {unit credit cost method, with interest to end of plan year)

45,696
Nong

45.6%
12/3172015

S 13,841,948

interest on unfunded actuarial accrued liability to end of plan year 144,214,967
Expected contributions during plan year {with interest to end of plan year) 124,802,737
Present value of non-forfeitable henefits for active participants 476,262,378
Present value of non-forfeitabie benefits for inactive participants 2,488,161,793
First projected funding deficiency within cisrrent or next four pian years 12/31/2015
Disregarding extensions of amortization periods under section 431(d)

Section 432{h}{2){0) measures:
First projected date of insolvency within current or next four plan years None

Section 432(b}{4}: Electicn to be in Critical Status Plan Year Beginning January 1, 2015

Plan Year Projected

Prajected status certifications: Beginning Status
Current plan year 1/1/2015 Critical
First succeeding plan year 1/1/2016 Critical
Second succeeding plan year 1/1/2017 Critical
Third succeeding plan year 1/1/2018 Critical
Fourth succeeding plan year 1/1/2019 Critical
Fifth succeeding plan year 1/1/2020 Critical

The Plan is in cnitical status for the current plan year.
As q result, the efection to be in critical status does not apply.

New York State Teamsters Conference Pension and Retirement Fund
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Schedule MB, Line 4b (cont.)
Ilustration Supporting Actuarial Certification of Status

Prior Curient Current +1 Cugrent +2 Current+ 3 Sutrens + 4 Current +5 corrent+§
Plan year beginning 173f2014 17252015 1f1/2016 1/1f2017 1/if2018 17172019 /12020 1/1/202%
Plan year ending 12/31/2018 12/31/2015 123172016 12/31/2017 12/31/2018 12/3172019 12/31/2020 12/31720%1
Valuation intezettrate 8 50% B.50% 8.50% B.50%: 850% 8.30% 8.50% B 50%

Fundled percantage

Actuarial value of assets 1,463,844.225 1422,801,689 1,347481,266 1285748,734 1,228,779.225 1,162578,285 1,027,021,107 1020297798
Actuartal accrued liability {umt credit medhod) 3,449,311 908 2119448460 U9V, 20,048 3 0FELU1 IBY 3055 5900K0 2029072646 2,999 085385 2963451 733
Fundid percentage 46 5% 45 6% £3 4% 820% 40 2% 383% 36.5% 344%

Funding stendard account

Charges
{2} Prior year funding deficiency, {{ any 335,745.091 463,280,751 510,513,370 766,326,069 §50,825,129 1,100,422,145 1,252,604,935 1399045317
{o}  Employer's normal cost for plan yeas 18,864, 1B 18,757,556 19,293,073 19,533 532 19,546,679 19,416,168 19,107,724 18,745,252

Kk} Amortization charges as of valuation date
(1) Bases fer which exiensions 4o not 3ppiy 282,079,128 274,969,569 275,603,840 270,563,388 228,115,755 215,289,708 196,775,120 180,550,742
{2) Funding waivers . . N . .

(3) Basas fer which extensions apply - - - - . - - .
(d} Interestas applicableto end of plak year 54 458,531 64,930,669 77,044,874 88,795,952 101,871,443 113,570,882 174,821,500 135,859,011
{e) Total charges 643,447,132 812,438,535 983,455,157 1,146,218,521 1,300,353,006 1,449,€98,904 1593313568 1,734,200,312
Lredin
if)  Prior year creditbalance, it any . . B - . . . .
{g} Employer cantributions 136,250,323 119,714,855 126,395,784 133,031,847 139,854,253 137,127,368 134,280,037 131,515,883
{h} Amormzation credits as of vajuation dae B0.297,179 78,674,178 52,265,425 49,897,513 49,897,513 50.028,860 50,162,216
{i} Interestas applicabie to end of planyear 11.913,401 12,059,126 10,096,418 10,185,085 10,065,198 959,355 5,844,713
i) Ful fundinglimitaton ¢redit - - - - . - - .
ik} Waived funding deficiency or other credits - - : - - -
() Totwl credits 231,865,381 211,925,27¢ 217,12%,088 185,393,792 199,536,861 197,093,979 194268252 151,322 812
{m) Creditbatance - . - - - - - -
{n} Funding deliciency 463,280,751 810,513,370 766,326,069 950,825,129 1,100,522.145 1,252,604,225 1,353,045317 1542877500

New York State Teamsters Conference Pension and Retirement Fund L lArian,
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Schedule MB, Line 4b (cont.)
INHustration Supporting Actuarial Certification of Status

Actuarial Certification of Plan Status

Plan Name: The New York State Teamsters Conference Pension and Retirement Fund

EIN/ PN: 16-6063585 / 074

Plan Sponsor: Trustees of the New York State Teamsters Conference Pension and Retirement Fund
PO Box 4928 | Syracuse, NY 13221-4928 | (315) 455-9790

Plan Year: Beginning January 1, 2015 and Ending December 31, 2015

Certification o Critical status ("Red Zone”)

Results: ¢ Making scheduled progress toward Rehabilitation Plan

This is the annual certification by the Plan Actuary as required under section 432{b) of the internal Revenue
Code {the “Code”) for the above-named multiemployer plan {the “Plan”) and plan year (the “Plan Year”).
For the Plan Year, the Plan is in critical status.

This certification was performed based upon actuarial projections of assets and liabilities for the current and
succeeding plan years, as described under section 432(b){(3}(8). These projections are based on reasonable
actuarial estimates, assumptions, and methods that offer my best estimate of anticipated experience under
the Plan. The projected present value of Plan liabilities as of the beginning of the Plan Year was determined
based on a projection of the actuarial valuation of the Plan as of January 1, 2014. The resuits were modified
based on 2014 plan year experience. The projections of Plan assets are based on preliminary audited
financial statements for the Plan Year ended December 31, 2014 provided by the Plan’s auditor and the
assumption that future net investment returns will be 8.50% per year, beginning January 1, 2015.

This certification is also based on projections of future industry activity and covered employment fevels,
which are based on information provided in good faith by the Plan Sponsor. This certification assumes that
the current terms of the collective hargaining agreements under which contributions are made to the Plan
will remain in effect for all succeeding plan years. This certification reflects the decision by the Board of
Trustees to apply special funding relief rules as permitted under the Pension Relief Act of 2010.

The Plan was originally certified In critical status for the plan vear beginning January 1, 2610, and the Board
of Trustees adopted a Rehabilitation Plan effective January 1, 2011, as required under Code section 432(e).
The Plan’s rehabilitation period, as defined under Code section 432(e){4), began on January 1, 2013. The
Board of Trustees has determined, based on reasonable actuarial assumptions and upon exhaustion of all
reasonable measures, that the Plan cannot reasonably be expected to emerge from critical status by the end
of the rehabilitation period. Therefore, as described in Code section 432(e)(3){A){ii} of the Code, the
Rehabilitation Plan consists of actions to forestall possible insolvency. As the Board of Trustees has taken
significant actions to forestall possible insolvency, and the Plan continues to pay its full benefit obligations,
the Plan is making scheduled progress in meeting the requirements of its adepted Rehabifitation Plan.

Redacted by the U.S. Department of

James M. Locey, tA,

Horizon Actuarial Services, LLC Phone Number: (240) 247-4600
8601 Georgia Avenue, Suite 700 Enroliment Number {SECERER
Silver Spring, MD 20910 Date: March 31, 2015

New York State Teamsters Conference Pension and Retirement Fund l
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Schedule MB, Lines 9c and 9h
Schedule of Funding Standard Account Bases

Funding Standard Account Amortization Bases

Charges [Schedule MB, Line 9¢]
Date initial Initial Outstanding at 1/1/2015 Annual
Type Established Period Balance Period Balance Payment
Initial Liab 1/1/1978 40.00 5318,438,460 300 S5 68,188,186 S 24,606,775
initial Liab 1/1/1979 40.00 24,216,879 4.00 6,682,408 1,880,238
Amendment 1/1/1980 40.00 27,795,010 5.00 9,259,833 2,165,740
Amendment 1/1/1987 30.00 346,909 2.00 55,198 28,720
Amendment 1/1/1989 30.00 19,281,556 4.00 5,711,084 1,606,936
Amendment 1/1/1990 30.00 70,139,629 5.00 25,060,529 5,861,293
Amendment 1/1/19891 30.00 69,427,453 6.00 28,739,286 5,816,913
Amendment 1/1/1992 30.00 76,438,645 7.00 35,656,396 6,420,426
Assumption 1/1/1992 30.00 7,252,048 7.00 3,382,870 609,132
Amendment 1/1/1993 30.00 10,210,838 8.00 5,260,256 859,728
Amendment 1/1/1994 30.00 5,742,369 9.00 3,217,465 484,618
Amendment 1/1/1995 30.00 3,124,282 10.00 1,881,270 264,257
Amendment 1/1/1996 30.00 3,048,055 11.00 1,953,580 258,363
Amendment 1/1/1997 30.00 84,319,661 12.00 57,073,490 7,161,953
Amendment 7/31/1997  30.00 7,989,677 12,58 5,468,829 667,604
Amendment 1/1/1998 30.00 6,181,892 13.00 4,386,697 525,687
Amendment 1/1/1999 30.00 55,702,760 14.00 41,212,931 4,742,048
Amendment 1/1/2000 30.00 156,080,069 15.00 119,847,680 13,301,487
Exper Loss 1/1/2002 1500 54,593,617 2.00 11,552,495 6,011,731
Amendment 1/1/2002 30.00 103,225,493 17.00 84,404,098 8,814,742
Exper Loss 1/1/2003 15.00 171,614,374 3.00 52,456,193 18,929,638
Amendment 1/1/2003 30.00 43,017,244 18.00 36,125,490 3,676,823
Exper Loss 1/1/2004 15.00 84,512,070 4.00 33,184,403 9,337,139
Exper Loss 1/1/2005 15.00 103,776,503 5.00 49,099,052 11,483,554
Amendment 1/1/2005 30.00 14,114,857 20.00 12,409,185 1,208,563
Exper Loss 1/1/2006 15.00 93,945,544 6.00 51,439,321 10,411,465
Amendment 1/1/2006 30.00 9,486,103 21.00 8,505,637 812,900
Exper Loss 1/1/2007 15.00 24,063,977 7.00 14,832,403 2,670,779
Amendment 1/1/2007 30.00 7,506,622 22.00 6,852,095 643,775
Assumption 1/1/2007 30.00 143,629,272 22.00 131,105,827 12,317,775
Exper Loss 1/1/2008 15.00 31,119,681 8.00 21,132,532 3,453,868
Amendment 1/1/2008 15.00 6,799,772 8.00 4,617,537 754,684
Exper Loss 1/1/2009 15.00 605,849,890 9.00 446,426,765 67,241,219
Exper Loss 1/1/2011 15.00 197,394,258 11.00 165,654,501 21,908,118
Amendment 1/1/2012 15.00 3,611 12.00 3,194 401

See the comments following this Exhibit.
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Schedule MB, Lines 9¢c and 9h (cont.)

Scheduie of Funding Standard Account Bases

Charges [Schedule MB, Line 9¢]
Date Initial Initial Outstanding at 1/1/2015 Annual
Type Established Period Balance Period Balance Payment
Exper Loss 1/1/2012 15.00 $200,887,679 12.00 $ 177,675,205 S 22,295,841
Exper Loss 1/1/2013 15.00 150,428,988 13.00 139,319,557 16,695,602
Assumption 1/1/2015 15.00 98,717,630 15.00 98,717,630 10,956,334

Total Charges

See the comments following this Exhibit.

$1,968,551,508

$ 306,886,869

New York State Teamsters Conference Pension and Retirement Fund
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Schedule MB, Lines 9c and 9h (cont.)
Schedule of Funding Standard Account Bases

Credits [Schedule MB, Line 9h]

Date Initial Initial Outstanding ot 1/1/2015 Annual

Type Established Period Balance Period Balance Payment
Assumption 1/1/1987 30.00 $ 30,973,406 200 S 4,927,662 $ 2,564,274
Assumption 1/1/1988 30.00 28,492,274 3.00 6,561,754 2,367,913
Assumption 1/1/1997 30.00 58,929,911 12.00 39,887,920 5,005,396
Exper Gain 1/1/2001 15.00 14,764,441 1.00 1,622,997 1,622,997
Amendment 1/1/2004 30.00 44,723,528 19.00 38,473,232 3,826,098
Assumption 1/1/2007 30.00 145,626,370 22.00 132,928,751 12,485,048
Method 1/1/2007 10.00 175,583,218 2.00 47,395,431 24,663,811
Assumption 1/1/2008  15.00 11,042,334 8.00 7,498,553 1,225,551
Assumption 1/1/2010 15.00 6,478,315 10.00 5,118,651 718,006
Exper Gain 1/1/2010 15.00 179,795,378 10.00 142,060,024 19,954,878
Amendment 1/1/2011 15.00 188,860,348 11.00 158,493,174 20,960,968
Amendment 1/1/2014 15.00 1,859 14.00 1,793 206
Exper Gain 1/1/2014 15.00 36,226,185 14.00 34,943,037 4,020,621
Exper Gain 1/1/2015 15.00 170,445,463 15.00 170,445,463 18,917,162
Total Credits $ 790,358,482 $118,337,929
Net Total $1,178,193,026 $188,548,940

See the comments following this Exhibit,
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Schedule MB, Lines 9c and 9h (cont.)
Schedule of Funding Standard Account Bases

The table above shows the outstanding amortization bases in the funding standard account as of the
valuation date. The amortization bases are grouped as charges, which represent increases in the unfunded
actuarial liability, and credits, which represent decreases in the unfunded actuarial liability.

Different types of amortization bases are as follows:

Abbreviation Description

Initial Liab Initial unfunded actuarial accrued liability

Exper Loss Actuarial experience loss (charge only}

Exper Gain Actuarial experience loss {credit only)

ENIL (2008) Eligible net investment loss under the Pension Relief Act of 2010
Amendment Plan amendment

Assumption Change in actuarial assumptions

Method Change in the cost method, actuarial valuation method, or asset valuation method
Combined Combined charge base or combined credit base

Offset Combined and offset charge and credit bases

Other Combined charge base or combined credit base of merged plans

New York State Teamsters Conference Pension and Retirement Fund ! -
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Schedule MB, Line 11
Justification for Change in Actuarial Assumptions

Changes in Assumptions  Since the prior valuation, the following assumptions have been changed:

o The non-disabled mortality assumption was changed from the RP-2000
Male Blue Collar Mortality Table with a 1-year set-forward for males and a
4-year set-back for females, with no future improvement in mortality
rates beyond any included in the published table, to the sex distinct RP-
2000 Blue Collar Mortality Tables projected to 2006 with Scale BB.

e The disabled mortality assumption was changed from the sex distinct RP-
2000 Disabled Mortality Tables, with no future improvement in mortality
rates beyond any included in the published table, to the sex distinct RP~
2000 Disabled Mortality Tables projected to 2006 with Scale BB.

= The expected operating expense was changed from $5,500,000 to
$7,000,000.

e The Current Liability interest rate was decreased from 3.64% to 3.51%,
and the Current Liability mortality table was changed in accordance with
the change in the IRS mandated legislative changes.

Justification for The changes in the actuarial assumptions described above were made to better
Changes in Assumptions reflect anticipated Plan experience.
and Methods

The changes in the interest rate and mortality tables used to determine the RPA
’94 current liability were mandated legislative changes.
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Schedule MB, Line 6
Statement of Actuarial Assumptions/Methods

Plan Name New York State Teamsters Conference Pension and Retirement Fund

Plan Sponsor Trustees of the New York State Teamsters Conference Pension and Retirement
Fund

EIN / PN 16-6063585 / 074

Interest Rates 8.50% per annum, compounded annually, net of investment expense for

determining costs and liabilities
3.51% per annum for determining Current Liability
The valuation interest rate was chosen based on the Plan’s asset allocation, past

experience, discussions with the Plan’s investment advisor, and the results.of_ . .
Horizon Actuarial’s 2015 Survey of Capital Market Assumptions.

Retirement Age The following sample rates are effective on or after 1/1/2011 in conjunction
with the Rehabilitation Plan:

Retirement Rates
Default Schedule and Schedule G
Lessthan30°  ~ OnorAfter 30 Years of Service
Yearsof - e © Service as of 1/1/2011

Age  Semice <5 35 26 27 28 29 30 31 32 36

55 .10 10 10 20 10 10 10 .10 10 10 .10
56-59 .02 .02 02 .02 .02 .02 .02 .02 .02 .02 .02
60-61 .05 0 05 05 .05 05 05 .05 .05 .05 .05

62 .25 25 25 25 25 25 25 25 25 .25 25

63 .30 30 30 30 30 30 .30 30 .30 .30 .30

64 40 40 40 40 40 40 40 40 40 40 40
65-66 .50 S50 50 50 50 50 50 50 50 .50 .50

67 1.00 1.00 1.00 100 1.00 1.00 1.00 1.00 1.00 1.00 1.00
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Schedule MB, Line 6 (cont.)
Statement of Actuarial Assumptions/Methods

Retirement Age (cont.}]  Schedule A

Less than 30 On or After 30 Years of Service
Years of Service as of 1/1/2011

Age ~ Sevice <95 25 26 27 28 29 30 31 32 36

55 .10 10 12 12 .14 .16 .18 20 .22 .15 .35
56-59 .02 .02 .05 .05 .08 A1 .14 .17 21 .15 .35
60-61 .05 .05 .08 .08 A1 14 17 .20 .23 .15 35

62 .25 .25 .30 30 .34 .38 42 46 50 .50 .50

63 .30 .30 .33 .33 .36 .39 42 46 50 .50 .50

64 40 40 .41 41 42 44 46 A8 50 .50 .50
65-66 .50 .50 .50 .50 .50 .50 .50 .50 .50 .50 .50

67 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00

Schedule B
Less than 30 On or After 30 Years of Service
Years of Service as of 1/1/2011

Age . Sevice <5 25 26 27 28 29 30 31 32 36

55 .10 100 .12 12 14 16 .18 .20 .22 .15 .35
56-59 .02 .02 .05 .05 .08 11 .14 17 .21 15 .35
60-61 .05 .05 .08 08 .11 .14 17 20 .23 .15 .35

62 .25 S50 50 50 50 50 50 .50 .50 .50 .50

63 .30 S50 50 S50 50 50 50 50 50 .50 .50

64 40 50 .50 .50 .50 .50 S50 50 50 .50 .50
65-66 .50 S50 50 50 50 50 50 50 .50 .50 .50

67 .00 100 1.00 1.00 100 1.00 1.00 1.00 1.00 1.00 1.00
Schedule C

Less than 30 On or After 30 Years of Service

. Yearsof o Service asof 1/1/2011 I
Age Service <25 25 26 27 28 29 30 31 3_2_ 36

55 .10 100 .12 12 14 16 18 .20 .22 15 .35
56-59 .02 .02 .05 .05 .08 .11 124 17 21 .15 .35
60-61 .05 S50 50 50 50 50 50 .50 50 50 .50

62 .25 .50 .50 .50 .50 .50 .50 S50 50 50 .50

63 30 .50 .50 .50 .50 50 50 50 50 .50 .50

64 40 S50 50 50 50 50 50 .50 .50 50 .50
65-66 .50 .50 .50 .50 .50 50 .50 50 .50 50 .50

67 1.00 100 1.00 1.00 100 1.00 1.00 1.00 1.00 1,00 1,00
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Schedule MB, Line 6 (cont.)
Statement of Actuarial Assumptions/Methods

Retirement Age {cont.)  Schedule D

i Less than 30 On or After 30 Years of Service
‘ Years of Service as of 1/1/2011
Age  Senvice  <p5 25 26 27 2829 30 31 32 36
55 .10 10 12 .12 .44 16 .18 20 22 45 .35
| 56 02 02 05 .05 .08 .11 .14 17 21 15 .35
© 57-59 02 50 .50 .50 .50 50 .50 .50 .50 .50 .50
. 60-61 05 50 .50 50 50 50 .50 .50 .50 .50 .50
62 25 5 50 50 50 50 .50 .50 .50 .50 .50
. 63 30 50 50 .50 .50 50 .50 .50 .50 .50 .50
64 40 50 .50 .50 .50 .50 .50 .50 .50 .50 .50
| 65-66 50 50 .50 50 .50 .50 .50 50 50 .50 .50
67 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00
Schedule E
Less than 30 ~ On'or After 30 Years.of Service
Years of  serviceasof 1/1/2011
Age  Sevice <25 35 26 27 28 29 30 31 32 36
55 10 50 .50 50 .50 .50 .50 50 50 .50 .50
56-59 02 50 50 .50 .50 .50 .50 .50 .50 .50 .50
60-61 05 50 50 50 .50 .50 .50 .50 .50 .50 .50
62 25 50 .50 .50 .50 .50 .50 .50 .50 .50 .50
63 30 50 .50 .50 .50 .50 .50 .50 50 .50 .50
64 40 50 .50 .50 .50 50 .50 .50 .50 .50 .50
65-66 50 50 .50 50 .50 .50 .50 .50 .50 .50 .50
67 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00

Inactive vested participants: Age 65.

Operating Expenses The amount included this year for Administrative Expenses is $7,000,000.

Hours Worked Average of a participant’s actual hours worked in the 3 plan years preceding the
valuation date used for future benefit accruals and expected contributions.

Contribution Income Total contributions expected for the 2015 plan year are assumed to be
$109,420,387. This amount is based on the expected hours worked and the
expected contribution rate for each participant and does not include expected
withdrawal liability payments.
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Schedule MB, Line 6 (cont.)
Statement of Actuarial Assumptions/Methods

Active Participant For valuation purposes, an active participant is a participant who has worked at
least 500 hours in at least one of the prior three plan years and was not retired
as of the valuation date.

The active count as of January 1, 2014 includes 985 employees of certain
Rehabilitation Plan withdrawn employers who have yet to incur a three year
break in service. The active count as of January 1, 2015 includes 1,040
employees of certain Rehabilitation Plan withdrawn employers who have yet to
incur a three year break in service.

Non-Disabled Mortality  Participants and Beneficiaries:

The sex distinct RP-2000 Blue Collar Mortality Tables projected to 2006 with Scale
BB.

For determining the RPA '94 current liability, the mortality tables prescribed by
the Pension Protection Act of 2006 were used.

Disabled Mortality The sex distinct RP-2000 Disabled Mortality Tables projected to 2006 with Scale
BB.

For determining the RPA 'S4 current liability, the mortality tables prescribed by
the Pension Protection Act of 2006 were used.

Disability Ifustrations of the annual rates of disablement are shown in the table below for
selected ages (the same rates are used for males and females):

Representative Disability Rates

Attained Age - Rate (%)
20 0.04%
25 0.06%
30 0.07%
35 0.10%
40 0.15%
45 0.24%
50 0.41%
55 0.67%
60 1.09%
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Schedule MB, Line 6 (cont.)
Statement of Actuarial Assumptions/Methods

Withdrawal llustrations of the annual rates of withdrawal (for reasons other than mortality or
disablement) are shown in the table below for selected ages {the same rates are
used for males and females):

Representative Withdrawal Rates

_ Attained Age _ Rate (%)

20 22.00%

25 17.00%

30 12.00%

35 7.82%

40 6.92%

45 6.02%

50 5.12%

55 4.22%
Reemployment It is assumed that participants will not be reemployed following a break in service.
Form of Payment Participants are assumed to elect the normal form.
Marriage 80% of non-retired participants are assumed to be married.
Spouse Ages Female spouses are assumed to be three years younger than male spouses.
Cost Method The Unit Credit Cost Method is used to determine the normal cost and the

actuarial accrued liability. The actuarial accrued liability is the present value of
the accrued benefits as of the beginning of the year for active participants and is
the present value of all benefits for other participants. The normal cost is the
present value of the difference between the accrued benefits as of the
beginning and end of the year. The normal cost and actuarial accrued liability for
the plan are the sums of the individually computed normal costs and actuarial
accrued liabilities for all plan participants.
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Schedule MB, Line 6 (cont.)
Statement of Actuarial Assumptions/Methods

Asset Valuation Method The actuarial value of assets is determined by adjusting the market value of assets
to reflect the investment gains and losses (the difference between the actual
investment return and the expected investment return) during each of the last
five years at the rate of 20% per year, Expected investment return is calculated
using the net market value of assets as of the beginning of the plan year and the
benefit payments, employer contributions and operating expenses, weighted
based on the timing of the transactions during the year. The actuarial value is
subject to a restriction that it be not less than 80% nor more than 120% of the
market value.

Participant Data Participant census data as of January 1, 2015 was provided by the Fund Office.

There were 1,034 active participants without a date of birth. We assumed that
these participants had entered the plan at the same age as the other active
participants. There were 106 terminated vested participants without a date of
birth. We assumed these participants had the same age as the average
terminated vested participant.

There were 51 terminated vested participants who were over age 72 as of the
valuation date who had not yet applied for a pension. It is extremely unlikely
that these participants will ever collect a pension. Thus, they were excluded
from the valuation. The impact of these data adjustments on plan liabilities was
negligible.

Missing or Incomplete Assumptions were made to adjust for participants and beneficiaries with missing
Participant Data or incomplete data, based on those exhibited by participants with similar known
characteristics.

Financial Information Financial information was obtained from the audited financial statements filed
with the 2014 Form 5500.

Benefits Not Included in  We believe that we have reflected all significant assumptions and plan
Valuation provisions in this valuation.
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Schedule MB, Line 6 (cont.)
Statement of Actuarial Assumptions/Methods

Nature of Actuarial The valuation results presented in this report are estimates. The results are

Calculations based on data that may be imperfect and on assumptions made about future
events. Certain plan provisions may be approximated or deemed immaterial for
the purposes of the valuation. Assumptions may he made ahout missing or
incomplete participant census data or other factors. Reasonable efforts were
made to ensure that significant items and factors are included in the valuation
and treated appropriately. A range of results different from those presented in
this report could also be considered reasonabile.

The actuarial assumptions selected for this valuation — inciuding the valuation
interest rate — generally reflect average expectations over the long term. If
overall future demographic or investment experience is less favorable than
assumed, the relative level of plan costs determined in this valuation will likely
increase in future valuations. Investment returns and demographic factors may
fluctuate significantly from year to year. The deterministic actuarial models
used in this valuation do not take into consideration the possibility of such
volatility.

Changes in Assumptions Since the prior valuation, the following assumptions have been changed:

s The non-disabled mortality assumption was changed from the RP-2000
Male Blue Collar Mortality Table with a 1-year set-forward for males and a
4-year set-back for females, with no future improvement in mortality
rates beyond any included in the published table, to the sex distinct RP-
2000 Blue Collar Mortality Tables projected to 2006 with Scale BB.

» The disabled mortality assumption was changed from the sex distinct RP-
2000 Disabled Mortality Tables, with no future improvement in mortality
rates beyond any included in the published table, to the sex distinct RP-
2000 Disabled Mortality Tables projected to 2006 with Scale BB.

e The expected operating expense was changed from $5,500,000 to
$7,000,000.

e The Current Liability interest rate was decreased from 3.64% to 3.51%,
and the Current Liability mortality table was changed in accordance with
the change in the IRS mandated legislative changes.

Justification for The changes in the actuarial assumptions described above were made to better
Changes in Assumptions reflect anticipated Plan experience.
and Methods

The changes in the interest rate and mortality tables used to determine the RPA
‘94 current liability were mandated legislative changes.
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Schedule MB, Line 4c¢c
Documentation Regarding Progress Under Rehabilitation Plan

As indicated on line 4c, the Plan is making scheduled progress under its adopted Rehabilitation Plan.

The Plan was originally certified in critical status for the plan year beginning January 1, 2010, and the Board
of Trustees adopted a Rehabilitation Plan effective January 1, 2011, as required under Code section 432(e).
The Plan’s rehabilitation period, as defined under Code section 432(e)(4), began on January 1, 2013.

The Board of Trustees has determined, based on reasonable actuarial assumptions and upon exhaustion of
all reasonable measures, that the Plan cannot reasonably be expected to emerge from critical status by the
end of the rehabilitation period. Therefore, as described in Code section 432(e)(3)(A)(ii) of the Code, the
Rehabilitation Plan consists of actions to forestall possible insolvency.

As the Board of Trustees has taken significant actions to forestall possible insolvency, and the Plan continues
to pay its full benefit obligations, the Plan is making scheduled progress in meeting the requirements of its
adopted Rehabilitation Plan.
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Schedule MB Attachments
Statement by the Enrolled Actuary

Plan Sponsor Trustees of the New York State Teamsters Conference Pension and Retirement
Fund

EIN/PN 16-6063585 / 074

Plan Year Beginning January 1, 2015 and ending December 31, 2015

Plan Name New York State Teamsters Conference Pension and Retirement Fund

Enrolled Actuary James M. Locey, M.A.AA.

Enrollment Number edted

Actuarial assumptions: The actuarial assumptions and methods are individually reasonable and, in
combination, represent the enrolled actuary's best estimate of anticipated experience under the Plan.

Census data and financial information: The actuarial valuation, on which the information in this Schedule MB
is based, has been prepared in reliance upon the employee and financial data furnished by the plan
administrator and the trustees. The enrolled actuary has not made a rigorous check of the accuracy of this
information but has accepted it after reviewing it and concluding it is reasonable in relation to similar
information furnished in previous years. The amounts of contributions and dates paid shown in Line 3 of
Schedule MB were listed in reliance on information provided by the plan administrator and/or plan’s
accountant.

Status under Pension Protection Act of 2006 (“PPA”): As indicated on Line 4a of the Schedule MB, the Plan
remained in critical status for the Plan Year.

Scheduled Progress under Rehabilitation Plan: As indicated on Line 4c, the Plan is making scheduled
progress under its adopted Rehabilitation Plan. The attachment for Line 4c provides detail regarding
scheduled progress under the Rehabilitation Plan.

Weighted Average Retirement Age: 60, based on the weighted average of the individual retirement ages of
all the active participants included in the January 1, 2015 actuarial valuation.

U:\NYST\RET\2016\GOV\2015 Schedule MB\2015 Sch MB Attachments NYST.docx
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Certified Public Accor

120 Lomond Courl, Utic
3157355218 Fox: 315-73

Independent Auditor's Report

Trustees
New York State T'eamsters Conference
Pension and Retirement Fund

Report on the Financial Statements

We have audited the accompanying financial statements of New York State Teamsters Conference Pension and Retirement Fund

. n - - >
which comprise the statements of net assets available for benefits as of December 31, 2015 and 2014, and the related statements of
changes in net azsels available for benefits for the years then ended, and the related notes to the [inancial statements.

Management’s Responsibility for the Financial Statements

Plan management is responsible for the preparation and fair presentation of these Fnancial statements in accordance with accounting

principles generally accepted in the United States of America; this includes the design, implementation, and maintenance of internal

control relevant to the preparation and fair presentation of financial statements that are free from material misstatement, whether due
b4

to fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on these financial statements based on our audits. We conducted our audits in accordance
with auditing standards generally accepted in the United States of America. Those standards require that we plan and perform the
audit to obtain reasonable assurance about whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence abouot the amounts and disclosures in the financial statements, The
procedures selected depend on the auditor's judgment, including the assessment of the risks of material misstaterment of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor considers internal control relevant to the
Plan’s preparation and faiv presentation of the financial statements in order to desipn andit procedures that are appropriate in the
circumstances, big not for the purpoese of expressing an opinion on the effoctivencss of the Plan’s internal control, Accordingly, we
express no such opinton. An audit also includes evaluating the appropriateness of accomting policics used and the reasonableness
of signilicunt secuunting estimates made by management, as well as evaluating the overal] presentation of the financial stalements.

We believe that the audit evidence wc have obtained is sufficient and appropriate to provide a basis for our audit opinion,

Opinion

In our opinion, tie fimmeial stitements referred Lo above present fairly, in all materind respects, infornmtion regarding New York
State ‘Teamsters Conlerence Pension and Retirement Fund's net assets available for benefits of as of December 31, 2015 and the
changes thercin for the year then ended and its financial status as of December 31, 2014 and (he changes thergin for the year then
ended in-gecordane with accounting principles peneeally accepted in the: United States of Ameries.

1
Mid-Hudson » Utica/Rome + Wostchester



DArcangelo&Co.ur

Certifiod Prbie Accountante & Consullanta

Report on Supplemental Information

Our audits were conducted for the purpose of forming an opinion on the tinincial sunements tiken as o whele, The supplemental
schedules as listed in the table of contents, togsther referred to as “suppleniental intormation™, are presetedd for the putpase of
additional analysis and are not a required part of the financial statemcnts, bul are supplemuntary information required by the
Department of Labor’s Rules and Regulations for Reporting and Disclosure inder the Employee Retirement Income Sceurity Act of
1974. Such information is the responsibility of management and wirs derived from and relutes divedtly to the underlying accounting
and other records used to prepare the financial statements. The inlormation has been shibjected to the auditing pmcudm{;s; applicd ;:1
the audits of the financial statements and certain additional procedures, including compining, and reconciling such nformation
directly to the underlying accounting and other records used to prepare the financial statenments or to the financial statements
themselves, and other additional procedures in accordance with auditing standards generally accopted in the United States of
America. In our opinion, the information is fairly stated in all material respects in relation to the lnancial statements taken as a

whole.

S \@M}da ~Co LLP

June 9, 2016

Utica, New York




NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS

December 31, 2015 and 2014

2015 2014
Assets
Investments at Fair Value
Short-Term Investments and Commingled Bank Trusts 3 12,326,148 $ 12,211,95}
U.S. Government, Agency, and Other Government Sccurities 1,126,349 2,067,184
Corporate Debt Securitics 20,959,085 21,608,311
Corporate Equily Securities 65,239,993 121,643,650
Common and Collective Trusts and Commingled Funds 632,407,526 765,928,816
Hedge Funds 497,507 2,099,169
Private Market Equities 457,862,706 422,073,267
Securities Pledged to Creditors 19.230.175 25.675.851
Total Investments at Fair Value 1,209.649.489 1,373,308,199
Receivables
Employer Contributions Receivable, Net 11,747,663 11,120,143
Withdrawn Employer Contributions Receivable, Net 135,281,551 151,400,307
Accrued Investment Income 551,125 514,265
Foreign Currency Exchange Receivable 1,913,769 2,164,044
Receivable for Securities Sold 483.357 124,846
Total Receivables 149,977,465 165,323.605
Operating Cash 16,434,302 9,256,597
Collateral Held Under Security Lending Program 19,819,802 26,288,920
Property Used in Operations 845,533 889,520
Prepaid Benefits 19,861,314 19,688,909
Other Assets 313.072 316,872
Total Assets 1,416.900.977 1,595.072,622
Liabilities
Accounts Payable and Accrued Expenses 1,976,537 1,012,229
Escrow Account 11,717,161 4,257,537
Due to Health Fund 443 422
Foreign Currency Exchange Payable 1,914,130 2,010,085
Payable for Securities Purchased 172,662 109,837
Obligation to Refund Collateral Under Securities Lending Program 19,819,802 26,288,920
Total Liabilities 35,600,735 33.679.030
Net Assets Available for Benefits b 1,381,300,242 b 1,561,393,592

The Accompanying Notes are an Integral Part of These Financial Statements.
3



NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

STATEMENTS OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS

For the Years Ended December 31, 2015 and 2014

2015 2014
Additions
Investment Income
Net Appreciation (Depreciation) in Fair Value of Investments $ (63,192,435) $ 50,976,943
Interest, Dividends and Other Investment Income 63.557.533 51.201.786
Investment Income (Loss) 365,098 102,178,729
Less Investment Fees 10.284.084 9.977.490
Net Investment Income (Loss) (9,918,986) 92,201,239
Employer Contributions 115,286,154 108,586,434
Withdrawn Employer Contributions 3,361,815 160,722,281
Payroll Audit and Collection Fees 35,684 78,259
Legal Settlements 8,028 48,367
Other Income 50.011 61,089
Total Additions 108,822,706 361,697.669
Deductions
Benefits Paid 280,144,632 279,523,846
Administrative Expenses 8.771.424 6.425.,729
Total Deductions 288.916.056 285.949.575
Net Increase (Decrease) (180,093,350) 75,748,094
Net Assets Available for Benefits, Beginning of Year 1.561.393.592 1.485,645.498
Net Assets Available for Benefits, End of Year $ 1.381,300,242 3 1,561,393,592

The Accompanying Notes are an Integral Part of These Financial Statements,
4



NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

NOTES TO FINANCIAL STATEMENTS

NOTE 1 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Operations

The New York State Teamsters Conference Pension and Retirement Fund (the Fund/Plan) is a multi-employer collectively bargained
employec benefit plan. lts purpose is 1o provide pension benefits to members with union agreements calling for contributions to the
Fund. The Fund is located in Syracuse, New York, and covers participants in the central, upstate, and western regions of New York
State and northern New Jersey.

Description of Plan

The following description of the Plan provides only general information. Participants should refer to the Plan agreement or Plan
booklet for a complete description of the Plan's benefit vesting rcquirements and other Plan provisions.

The New York State Teamsters Conference Pension and Retirement Fund is a dcfined benefit pension plan. The Plan provides
pension benefits at normal rctirement, early retirement, total and permanent disability, vested termination, and preretirement death
benefits. Participants are fully vested after five years of service. To receive the basic benefits by the Fund, a participant must
accumulate pension credit. The amount of an employee’s pension is based on the benefit rates, which correspond to each year of
pension credit. The benefits are determined by the hourly contribution rates contained in collective bargaining agreements, which
correspond to each year of pension credit. Bcenefits earned will vary by participant. The Plan is subject to the provisions of the
Employee Retirement Income Security Act of 1974 (ERISA).

Financing of the Plan comes from employer contributions and investiment earnings. Employers make contributions to the Fund at
rates specified in the applicable colleclive bargaining agreement. Contributions are collected monthly based upon employment
information reports submitted by employers. Employer withdrawal liability is based on employers' ailocated share of unfunded
liabilities for vested benefits and is assessed by the Fund upon employer withdrawal from the Pension plan. All benefits provided by
the Plan are paid by the Fund from net assets available for plan benefits.

Actuarial Certification of Plan Status

The New York State Teamsters Conference Pension and Retirement Fund was certified by its actuaries to be in “Critical Status;
Making Scheduled Progress under Rehabilitation Plan” as defined by the Pension Protection Act (PPA) for the plan year beginning
January 1, 2015. This annual certitication by the Plan Actuary is required under Section 432 of the Internal Revenue Code,

The Board of Trustees, as plan sponsor of a “Critical Status” pension plan, timely adopted a Rehabilitation Plan effective January |,
2011. As required by law, thc Trustees updated the Rehabilitation Plan effective January 1, 2013. The Board of Trustees has
determined, based on reasonable actuarial assumptions and upon exhaustion of all reasonable measures, that the Plan cannot
reasonably be expected to emerge from critical status by the end of the rehabilitation period. Therefore, as described in section
432(e)(3)(A)(ii) of the Internal Revenue Code, the Rehabilitation Plan consists of actions to forestall the possible insolvency. As the
Trustees have taken significant actions to forestall possible insolvency, and the Plan continues to pay its full benefit obligations, the
Plan is making scheduled progress in meeting the requirements of its adopted Rehabilitation Plan.

Basis of Accounting

The accompanying financial statcments have been prepared on the accrual basis of accounting and present the net assets available
for benefits and changes in those net assets.

Contributions Receivable

Contributions reccivable from participating employers are valued at cost and are accrued based upon contribution reports received
subsequent to the year-end, which include contributions due in the current year.

Allowance for Uncollectible Accounts

A provision for losses on receivables is made in order to maintain an adequate allowancc to cover anticipated uncollectible amounts.
The allowance, determined by management, is based on review of employer contributions and withdrawn employer contributions
receivables, and the likelihood of uncollectibility. At December 31, 2015 and 2014, the allowances were $178,055,228 and
$205,274,591, respectively,
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NOTE 1 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)
Use of Estimates

The preparation of financial statements in conformity with accounting principles generally accepted in the United States of America
requires management to make estimates and assumptions that affect the reported amounts of assets and liabilities and disclosurc of
contingent assets and liabilities at the date of the financial stalements and the reported amounts of revenues and expenses during the
reporting period. Actual results could differ from those estimates.

Revenune Recognition

Employer contribution revenue is recognized in the period for which the cmployee benefits pertain. Employer withdrawal liability
revenue (see Note 3) is recognized when assessed; however, an allowance for uncollectibles has been established since the ultimate
realization of withdrawal liability assessments are generally subject to arbitration, litigation, and bankruptcy proceedings.

Investment Valuation and Income Recognition

Investments are recorded at fair value. Fair value is the price that would be received to sell an asset or paid to transfer a liability in
an orderly transaction between market participants at the measurement date. See Note 5 for discussion of fair value measurements,

Purchases and sales of securities are recorded on a trade-date basis. Interest on debt securities and cash deposits is recorded when
earned. Dividends on equity securities are recorded when declared. Net appreciation (deprecialion) in the statements of changes in
net assets available for benefits includes the Fund’s gains and losses on investments bought and sold as well as held during the year.

Property Used in Operations

The Fund's equity in the office building and its interest in related furniture and equipment are valued at cost which approximates fair
value. The capitalization policy requires any purchased property with a cost or fair market value exceeding $500 to be recorded as a
capital asset. Depreciation is recorded using the straight-line method over estimated useful lives as follows:

Estimated Life
Building and Improvements 5-40 Years
Furniture, Fixtures, and Equipment 3-7 Years

The carrying value and accumulated depreciation of Fund property at December 31, 2015 and 2014, are as follows:

2015 2014
Land, Building, and Improvements $ 1,465,290 $ 1,444,141
Furniture, Fixtures, and Equipment 120,708 103,877
1,548,018 1,548,018
Less: Accumulated Depreciation 740,465 658.498
Net Property and Equipment 5 845,333 5. 889,520

The Fund recorded depreciation expense of $81,968 and $83,940 for the years ended December 31, 2015 and 2014, respectively.

Escrow Account

The Pension Fund is holding certain amounts in escrow that relate to various disputed liabilities involving participating employers,
former participating employers and/or other entities. These amounts may be released from escrow, in whole or in part, once those
disputed liabilities are resolved by the Pension Fund.

Funding Policy

The funding policy, as established by thc Trustees, is to monitor the expected ultimate level of benelits to ensure that expected
contributions each year will exceed an actuarially determined required contribution which is:

e The amount necessary to fund the current year’s normal cost, plus

e If the actuarial accrued liability is not fully funded, an amount that will amortize the shortfall in level dollar payments over a
rolling 15-year schedule.
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NOTE | SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

The funding policy followed by the Fund is directed toward maintaining long-term stability of contribution rates to the greatest
extent possible. At December 31, 2015 and 2014, the Fund had minimum funding deficiencies. However, since the Fund is in
critical status and has adopted a Rehabilitation Plan, no funding related excise taxes or other penalties apply at this time.

Payments of Benefits

Benefits are recorded as deductions when paid. Prefunded ACH deposits are recorded as prepaid benefits,

Change in Accounting Standards

In July 2015, the FASB issued ASU 2015-12, Plan Accounting. Defined Benefit Pension Plans (Topic 960), Defined Contribution
Pension Plans (Topic 962), Health and Welfare Benefit Plans (Topic 965). (Part 1) Fully Benefit-Responsive Investment Contracts,
(Part 1) Plan Investment Disclosures, (Part 1]} Measurement Date Practical Expedient. Part ] and Part 111 are not applicable to the
Fund. Part Il eliminates the requirements to disclosc individual investments that represent 5 percent or more of net assets available
for benefits and the net appreciation or depreciation in fair value of investments by general type. Part 11 also simplifies the level of
disaggregation of investments that are measured using fair value. Plans will continue to disaggregate investments that are measured
using fair value by general type; however, plans are no longer required to also disaggregate investments by nature, characteristics
and risks. Further, the disclosure of information about fair value measuremcnts shall be provided by general type of plan asset. The
ASU is effective for fiscal years beginning after December 15, 2015, with early adoption permitted. Part 1l is to be applied
retrospectively. Management has elected to adopt Part 11 early. Such adoption has no effect on the net assets available for benefits
and changes in net assets available for benefits for each of the years presented. Rather, the adoption eliminates certain disclosures
relating to investments as described above.

In May 2015, the FASB issued ASU 2015-07, Fair Value Measurement (Topic 820): Disclosures for Investmenis in Certain Entities
that Calculate Net Asset Value per Share (or Its Equivalent). This ASU removes the requirement to calegorize within the fair value
hicrarchy table all investments for which fair value is measured using net asset value per sharc. Disclosure information will still be
required to help users understand the nature and risks of these investments. The ASU is effective for fiscal years beginning after
December 15, 2016, with early adoption permitted which management has elected.

Reclassification

Certain amounts in the prior-year financial statements have been reclassified for comparative purposes to conform with the
presentation in the current year financial statements.

NOTE 2 CONCENTRATIONS OF CREDIT RISK

Contributing employers primarily represcnt companies employing Teamster members in central, upstate, and western regions of New
York State and northern New Jersey, Contributions are pursuant to collective bargaining agreements, and no collateral is required.
One of the Fund’s contributing employers comprises approximately 70% of total employer contributions.

The Fund invests in various types of investiment securities. Investment securities are exposed to various market risks, such as
interest rate, market, and credit risk. Due to the level of risk associated with certain investment securities, it is at least reasonably
possible that changes in the values of investment securities will occur in the near lerm and that such change could materially affect
the amounts reported in the statements of net assets available for benefits.

The actuarial present value of accumulated plan benefits is reported based on certain assumptions pertaining to interest rates, retiree
demographics, and employee demographics, all of which are subject to change. Due to uncertainties inherent in the estimations and
assumptions process, it is at least reasonably possible that changes in these estimates and assumptions in the near term would be
material to the financial statements.

NOTE 3 CONTRIBUTIONS FROM WITHDRAWN EMPLOYERS

The Multi-Employer Pension Plan Amendments Act of 1980 (MPPAA) established provisions under which certain contributing
employers who have withdrawn from a multi-employer pension fund are required to pay their proportionate share of the Fund’s
unfunded liability upon withdrawal. MPPAA permits such payments to be made on an installment basis, Management assesses the
credit quality of all withdrawn employers when determining the allowance for uncollectibles and imputing interest on cash flows
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NOTE 3 CONTRIBUTIONS FROM WITHDRAWN EMPLOYERS (Continued)

from future installments. The Fund’s policy is to impute interest on future installment payments for low credit risk employers based
on the following schedule of US Treasury Yield Curve rates at December 31, 2015 and 2014, respectively:

Rate
Remaining Annual Paynents Note Duration 2015 2014
0-5 Years 5 Year Treasury 1.76% 1.65%
6-8 Years 7 Year Treasury 2.09% 1.97%
9-15 Years 10 Year Treasury 2.27% 2.17%
16-25 Years 20 Year Treasury 2.67% 2.47%

Expected annual collections of withdrawn employers contributions receivable are as follows:

2015 $ 9,785,811

2016 9,717,987

2017 9,701,767

2018 9,628,925

2019 9,628,925

Thereafter 123.899.168

Total Expected Collections {72,362,583

Less: Unearned Interest 37.081.032

Withdrawn Employers Contributions Receivable, Net $_ . 135281.551

NOTE 4 INVESTMENTS

At December 31, 2015 and 2014 State Street Bank and Trust Company served as custodian for the Fund's securities in accordance
with a custodial agreement. Investments are directed by various investment advisors in accordance with the terms of discretionary
investment management agreements entered into by the Fund, subject to investment policy guidelines adopted by the Trustees.

NOTE 5 FAIR VALUE MEASUREMENTS

The Financial Accounting Standards Board authoritative guidance on fair value measuremenls establishes a framework for
measuring fair value. That framework provides a fair value hierarchy that prioritizes the inputs to valuation techniques used to
measure fair value. The hierarchy gives the highest priority to unadjusted quoted prices in active markets for identical assets or
liabilities (Level 1 measurements) and the lowest priority to unobservable inputs (Level 3 mcasurements). The three levels of the
fair value hierarchy are described as follows:

Level 1: Inputs to the valuation methodology are unadjusted quoted prices for identical assets or liabilities in active markets that the
Fund has the ability to access.

Level 2: Inputs to the valuation methodology include the following:

e Quoted prices for similar assets or liabilities in active markets.

e Quoted priccs for identical or similar assets or liabilities in inactive markets.

o Inputs other than quoted prices that are observable for the asset or liability.

o Inputs that are derived principally from, or corroborated by, observable market data by correlation or other means.

If the asset or liability has a specified (contractual) term, the Level 2 input must be observable for substantially the full term of the
asset or lability.

Level 3: Inputs to the valuation methodology are unobservable and significant to the fair value measurement.

The asset’s or Hability’s fair value measurement level within the fair value hierarchy is based on the lowest level of any inpul that is
significant to the fair value measurement. Valuation techniques used need to maximize the use of observable inputs and minimize
the use of unobservable inputs.
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NOTE 5 FAIR VALUE MEASUREMENTS (Continucd)

The following is a description of the valuation mecthodologies used for assets measured at fair value. There have been no changes in
the methodologies used at December 31, 2015 and 2014:

Short-Term lnvestments and Commingled Bank Trusts: Valued at amortized cost which approximates fair valuc.

U.S. Government. Agency, and Other Government Securities: Fair values of securities traded on a national securities
exchange are based on the last reported sales price on the last business day of the year; bonds, notes, and government
securities for which no sale was reported on that date are valucd at the last reported bid price.

Corporate Debt Securitics: Certain corporate debt securities are valued at the closing price reported in the active market in
which the bond is traded. Other corporate bonds and listed securities for which no sale was reported on that date are valued
at the last rcported bid price.

Corporate Equity Securities: Fair values of sccurities traded on a national securities exchange are based on the last reported
sales price on the last business day of the year.

Common and Collective Trusis and Commingled Funds and_Hedge Funds: The fair value of investments in the common
and collective trusts and commingled funds are determined by its sponsor.

Private Market Equities: The Fund has investments in various limited partnerships and joint ventures which are classified
as private market cquitics. The estimated fair value of the private equities is based on quarterly financial information
received from investment advisors and/or general partners.

Foreien Currency Exchange Contracts: Forward foreign currency exchange contracts represent obligations to buy or sell a
specific amount of underlying currency for an agreed-upon rate at a future date and are carried at fair value. The Fund’s
investment advisors utilize forward foreign currency exchange contracts to hedge the underlying portfolio. Fair value is
based on similar securities traded in an active market.

Receivables/Payables for Securities Sold and Purchased: The fair value of rcceivables/payables for securities sold and
purchascd is determined based on the specific inputs at the end of the year. Changes in valuation are a resull of timing from
the point of purchase or sale and (he actual delivery of the securities. Generally the fair value is based on similar securities
traded in an active market.

Collateral Held Under Security Lending Program: At net asset value which represents the fair value of the securities held.
The net asset value is calculated as a weighted average of interests in both duration and liquidity portfolios.

All assets have been valued using a market approach except for certain Level 3 assets which have been valued using a combination
of market approach and income approach.

The Board of Trustees has appointed an outside investment advisor with discretionary control over certain Level 3 investments.
Upon advisement from the investment advisor, the Board of Trustees monitors plan composition, weighting, and valuation
procedures on an ongoing basis. The investment advisor periodically throughout the year provides thc Board of Trustees reports that
disclose items such as Level 3 investment pricing, risk management, and fair value measurement.

The Board is provided annual reports sufficient to evaluate the testing procedures and pricing models used to determine Level 3 fair
values such as support from the individual asset managers, quarterly capital reports, and most importantly annual independent audits
and appraisals.

The preceding methods described may produce a fair value calculation that may not be indicative of net realizable value or reflective
of futurc fair values. Furthermore, although the plan believes its valuation methods are appropriate and consistent with other market
parlicipants, the use of different methodologies or assumptions to determine the fair value of certain financial instruments could
result in a different fair value measurement at the reporting date.
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NOTE 5 FAIR VALUE MEASUREMENTS (Continued)

The following table sets forth by level, within the fair value hierarchy, the Fund’s assets and liabilitics measured at fair value on a
recurring basis as of December 31, 2015 and 2014:

Fair Value Measurements at
December 31, 2015

Assets: Total (Level 1) (Level 2) (Level 3)
Short—=Term Investments and Cominingled Bank Trusts $ 12,326,148 § 12.326,148 § 0 $ 0
U.S. Government, Agency, and Other Government Securities 1,740,234 0 1,740,234 0
Corporate Debt Securities 23,217,396 0 23,217,396 0
Corporate Equity Securities 81,597,972 81,597,972 0 0
Common Collective Trusts and Commingled Funds (a) 632,407,526 0 0 0
Hedge Funds (a) 497,507 0 0 0
Private Market Equities (a) 444.336,632 0 Q 0
Total Investments at Fair Value 1.196.123.415 93,924.120 24.957.630 )
Forejgn Currency Exchange Receivable 1,913,769 0 1,913,769 0
Reecivable for Securities Sold 483,357 0 483,357 0
Collateral Held Under Security Lending Program 19.819.802 0 19.819.802 0
Total Assets at Fair Value $_1,208.340,343 $_ 93924120 §$_47.174.558 $ 0

Liabilities:
Foreign Currency Exchange Payable $ 1,914,130 $ 0 3 1,914,130 $ 0
Payable for Securities Purchased 172,662 0 172,662 0
Obligation to Refund Collateral under Securities Lending 19,819,802 0 19.819.802 0
Total Liabilities at Fair Value $_ 21,906,594 $ 0 $__21,906594 $ 0
Fair Value Mcasurements at
Decembert 31, 2014

Assets: Total (Level 1) (Level 2) __(Level 3}
Short—Term Investments and Commingled Bank Trusts $ 12,211,951 § 12,211,951 § 0 % 0
U.S. Government, Agency, and Other Government Securities 2,067,184 0 2,067,184 0
Corporate Debt Securities 22,378,098 0 22,378,098 0
Corporate Equity Securities 146,549,714 146,549,714 0 0
Common Collective Trusts and Cominingled Funds (a) 765,928,816 0 0 0
Hedge Funds (a) 2,099,169 0 0 0
Private Market Equities (a) 422,073,267 0 0 0
Total Investments at Fair Value 1,373.308.199 158.761.665 24.445.282 0
Foreign Currency Exchange Receivable 2,164,044 0 2,164,044 0
Receivable for Securities Sold 124,846 0 124,846 0
Collateral Held Under Security Lending Program 26,288,920 0 26,288.920 0
Total Asscts at Fair Value $1,401,.886,009 $_158.761,665 $__53.023092 § 0

Liabilities:

Foreign Currcncy Exchange Payable $ 2,010,085 $ 0 % 2,010,085 § 0
Payable for Securities Purchased 109,837 0 109,837 0
Obligation to Refund Collateral under Securities Lending 26.288.920 0 26,288.920 0
Total Liabilities at Fair Value $__ 28408842 §$ 0 $__28408,842 § 0

(a) In accordance with Sublopic 820-10, certain investments that are measured at fair value using net asset value per share (or its equivalent)
practical expedient have nol been classified in the fair value hierarchy. The fair value amounts presented in this table are intended to
permit reconciliation of the fair value hierarchy to the amounts presented in the statcments of net assets available for benefits.
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The following sets forth additional disclosures of the Fund’s investments whose fair value is estimated using net asset value per
share or its equivalent at December 31, 2015 and 2014:

Common Collective Trusts and Commingled Funds

Domestic Equity Assets - Invested assets in this category include replicating or exceeding returns of the S&P 500 and Russell 1000
indexes and seeking long-term capital appreciation by owning small capitalization stocks believed to have catalysts to drive growth
over an intermediate time frame. These investments have no unfunded commitments and redemption restrictions range from 0 to 60
days.

International Developed Markels Equity Assets — Invested assets in this category seek to outperform the MSCI EAFE index by
actively managing both a bottom-up and top-down international equity portfolio. These investments have no unfunded commitments
and redemptions can only be done twice a month.

Emerging Markets Equity Assets —Invested assets in this category include investing in large, medium, and small capitalization
companies in developing nations. These investments have no unfunded commitments and no redemption restrictions.

Investment Grade Bond Assets — Invested assets in this category seek to replicate the returns of the Barclays Aggregate and Barclays
Universal indexes by investing in various fixed income instrument securities, both domestic and toreign, with varying maturities and
an average quality of “BBB” or better. These invesiments have no unfunded commitments and no redemption restrictions,

Treasury Inflation Protected Securities — Invested assets in this category seek to match the return of the Barclays U.S. TIPS Index by
investing in a portfolio of inflation-protected securities. These investments have no unfunded commitments and no redemption
restrictions.

Senior Loan Fund — Invested assets in this category scek to provide access to higher quality senior secured floating rate notes of
leveraged companies. The portfolios are structured to be broadly diversified by sector and industry, having exposure to over 200
Joan issuers. These investments have no unfunded commitments and redemptions can only be done once a month

Real Estate Assets — These assels are designed to provide investors with broad exposure to all major sectors of the public property
markets throughout North America, Europe, and Australia/Asia with the objective of achieving above-average income and long-term
growth of capital These investments have no unfunded commitments and redemption restrictions range from annually to semi-
annually.

Hedge Funds

Invested assets in this category attempt to create portfolios designed to produce consistent returns with a low correlation to major
equity and fixed income market movements. This is accomplished by concentrating on event-driven and relative value strategics,
while excluding more directional and volatile strategies. These investments have no unfunded commitments and redemption
restrictions range from annually to semi-annually.

Private Market Equities

All of the Private Market Equities are invested in closed end funds. Redemptions are not permitted during the life of these
investments. When underlying assets of the individual funds are sold, the proceeds, less any incentives due to the fund sponsor will
be distributed to the investors. The sale of the underlying assets is subject to each fund’s manager discretion. Unfunded
commitments for private market equity investments were approximately $229,000,000 at December 31, 2015. The various
investment strategies are as follows:

Real Estate Assets — Invested assets in this category seek capital appreciation and income by acquiring, developing, managing, and
otherwise dealing in and with rea} estate investments including industrial, retail, corporate office, and residential facilities. The real
estate related assets are primarily in the United States but are also in other geographic locations including North America, Europe,
and Japan.
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Infrastructure Assets — Invested assets in this category seek capital appreciation and income by acquiring, holding, financing,
refinancing, and disposing of infrastructure investments and relatcd assets such as roadways, waterways, storage facilitics,
transportation facilitics, and powcer and energy assets. 'The infrastructure investments are locused in the geographic locations of’
North America, Europe and Australia.

Natural Resource and Commodity Assets — Invested assets in this category pursue returns by acquiring, operating, managing, and
otherwise dealing with debt or equity interests in agriculture, oil, gas, and other energy related assets primarily in North America.

Private Debt Funds — Invested assets in this category pursue rcturns by investing in entities experiencing financial difficullies in
various geographic sectors, but primarily in the United States. This usually includes investing in debt or equity securities in
connection with leveraged buyouts, reorganization due to bankruptey, debt restructuring, or recapitalization and later-stage growth
financings.

Buyout Funds - Invested asscts in this category use fund capital to purchase the equity or equity related securities of existing,
established businesses in various industry sectors for the purpose of generating income and capital appreciation. The equity related
investments are in companies with geographic arcas primarily in the United States and Europe, with some having primary business
activities in emerging markets.

Special Situation Funds — Investments in companies with a specific purpose in order to achieve capital appreciation. Two of the
funds in this category invest in companies which manufacture goods or provide services, are in financial trouble, and are likely to
have a unionized workforce with geographic locations of the United States and United Kingdom. The third fund in this category has
underlying investments in royalty interests, revenue interests, debt, and equity for the purpose of financing various uses related to
healthcare products.

Venture Capital Funds — Investcd assets in this category intend to achieve capital appreciation through investments in venture capital
technology, life sciences, biotechnology, and medical device companies in the seed stage and beyond. Investments are primarily in
North American and European companies.

NOTE 6 SECURITIES LENDING

The Fund has entered into certain securities lending transactions during the years ended December 31, 2015 and 2014, and accepts
cash collateral for thesc transactions. The Fund requires collateral at a 102.0% to 106.0% of the daily market value of securitics
being lent to cover possible defauit. The Fund does not sell or repledge the collateral. The securities loaned and collateral held at
December 31 are as follows:

2015 2014
Market Value of Securities I.oaned to Borrowers:
Corporate Equily Securities $ 16,357,979 $ 24,906,064
US Government Securities 613,885 769,787
Corporate Debt Securities 2,258,311 0

$ 19.230.175 S 25675851

Collateral Held:
Fair Value of Collateral under Security Lending Program $ 19,819,802 $ 26288920

NOTE 7 ACTUARIAL VALUATION

The Fund’s consulting actuaries performed an actnarial valuation of the Fund as of January 1, 2015 and 2014, The significant
actuarial assumptions used in those valuations were as follows:

Non-Disabled Mortality The scx district RP-2000 Male Blue Collar Mortality Tables
projected to 2006 with scale BB. For determining thc RPA 94
current liability, the mortality tables prescribed by the Pension
Protection Act of 2006 were used.
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Disabled Mortality The sex district RP-2000 Disabled Mortality Tables projected to
2006 with scale BB. For determining the RPA 94 current liability,
the mortalily tables prescribed by the Pension Protection Act of 2000

were used.
Net Investment Return 8.50%
Discount Rate 3.51% (3.64% for 2014)
Administrative Expenses $7,000,000 annually ($5,500,000 for 2014)
Rate of Retirement Based on Plan experience
Changes in Assumptions Since the prior valuation, the following assumptions were changed

The non-disabled mortality assumption was changed from the RP-2000
Male Blue Collar Mortality Table with a 1-year set-forward for males and a
4-year set-back for females, with no future improvement in mortality rates
beyond any included in the published table, to the sex distinct RP-2000 Blue
Collar Mortality Tables projected to 2006 with Scale BB.

The disabled mortality assumption was changed from the sex distinct RP-
2000 Disabled Mortality Tables, with no future improvement in mortality
rates beyond any included in the published table, to the sex distinct RP-2000
Disabled Mortality Tables projected to 2006 with Scale BB.

The expected operating expense was changed from $5,500,000 to
$7,000,000.

The Current Liability interest rate was decreased from 3.64% to 3.51%, and
the Current Liability mortality table was changed in accordance with the
change in the JRS mandated legislative changes.

T'he foregoing actuarial assumptions are based on the presumption that the Fund will continue. Were the Fund to terminate, different
actuarial assumptions and other factors might be applicable in determining the actuarial present value of accumulated plan benefits.

NOTE 8 ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

The actuarial present value of accumulated plan benefits are those future periodic payments, including lump-sum distributions that
are attributable under the Plan's provisions to services rendered by employees to the valuation date. Accumulated plan benefits
include benefits expected to be paid to retired employees or their beneficiaries and present employees or their beneficiaries.
Benefits payable under all circumstances (retirement, death, and disability) are included to the extent they are deemed attributable to
employee services rendered to the valuation date.

The Fund's consulting actuaries determine the actuarial present value of accumulated plan benefits, which is the amount that results
from applying actuarial assumptions to adjust the accumulated plan benefits to reflect the time value of money (through discounts for
interest) and the probability of payment (by means of decrements such as for death, disability, withdrawal, or retirement) between
the valuation date and the expected date of payment,
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The actuarial present value of accumulated plan benefit information as of January 1, 2015 and 2014, (dates of last actuarial
valuations) are as follows:

Actuarial Present Value of Accumulated Pian Benefits:

January 1,
2015 2014

Vested Benefits

Participating Employees $ 496,629,393 $ 479,534,560

Deferred Vested 222,009,476 195,966,149

Retirees and Beneficiaries 2.341.911.621 2.293.620.303

Total Vested Accumulated Benefits 3,060,550,490 2,969,121,012
Nonvested Benefits 157,615,500 175,190.896

Total Accumulated Benefits & 3.218.165.990 $ 3.144.311,908
Net Assets Available for Benefits on Valuation Date $ 1,561.393,592 A 1,485,645.498

A summary of the changes in the total actuarial present value of accumulated plan benefits is presented below:

2015 2014

Actuarial Present Value at Start of Prior Year $_ 3144311908  $__ 3,126,080,957
Increase (Decrease) During Year Resulted From:

Plan Amendment 0 (1,859)

Changes to Actuarial Assumptions 98,717,630 0

Benefits Accumulated and Actuarial (Gains)/L.osses (1,862,406) 42,211,721

Decrease in Discount Period 256,522,704 254,966,552

Benefits Paid (279.523.846) (278.945.463)

Net Increase 73.854.082 18,230,951
Actuarial Present Value at Start of Current year $ 3.218,165.990 b 3.144,311,908

NOTE 9 TAX STATUS

The Plan obtained its latest determination letter on December 4, 2015, in which the Internal Revenue Service stated that the Plan
remains qualified under Section 401(a) of the Internal Revenue Code (IRC), and the related trust remains exempt from Federal
income taxes under Section 501(a) of the IRC. The Fund’s management and tax counsel believe that the Plan is currently designed
and being operated in compliance with the applicable requirements of the IRC. Therefore, no provision for income taxes has been
included in the Fund’s financial statements.

NOTE 10 PLAN TERMINATION

In the event of Plan termination, the net assets of the Plan will be allocated as prescribed by the provision of Section 4041(A) of
ERISA and regulations pursuant thereto. Benelits are guaranteed by the Pension Benefit Guaranty Corporation to the extent
provided by ERISA.

NOTE 11 PLAN AMENDMENTS

The Fund’s Board of Trustees adopted certain administrative plan amendments during the year ended December 31, 2015. The
amendments will be reflected in the January 1, 2016, reconciliation of actuarial present value of accumulated plan benefits.

NOTE 12 PARTIES-IN-INTEREST AND RELATED-PARTY INFORMATION

The Fund holds title to its principal operating office building, located at 3 Northern Concourse, Syracuse, New York, jointly with the
New York State Teamsters Council Health and Hospital Fund (Health Fund). Ownership and occupancy costs are shared equally by
the two related benefit funds.

Substantially all common expenses of Fund operations (including supplies, utilities, repairs, maintenance, equipment maintenance,
taxes, and security) are shared equally between the Pension and Health Funds. Salary and wage expenses and related employment
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NOTE 12 PARTIES-IN-INTEREST AND RELATED-PARTY INFORMATION (Continued)

costs are allocated based on the actual cost of employces working exclusively for each Fund. The cost of employees providing
services to both Funds is shared equally. In addition, certain contributions were held in escrow as a due from the Health Fund., As a
result, the Pension Fund has a net payable of $443 and $422 to the Health Fund at December 31, 2015 and 2014, respectively.

An administrative cost sharing agreement exists between the Pension and Health Funds and thc newly formed New York State
Teamsters Council — United Parcel Service (*UPS”) Retiree Health Fund (UPS Retiree Health Fund) for the costs of shared
personnel as well as other shared office administrative expenses. For the year ended December 31, 2015 and initial seven month
period ended December 31, 2015 the UPS Retirce Health Fund reimbursed the Pension Fund $36,077 and $30,555, respectively for
its sharc of administrative expenses.

A party-in-interest is defined under the Department of Labor regulations as any fiduciary of the Fund, any party rendering services to
the Fund or an employer whose employees are covered by the Fund. The Fund pays expenses related to Fund operations and
investiment activity to various service providers. Therefore, payments to such service providers by the Fund qualify as party-in-
interest transactions.

Certain Fund investments are shares of collective trusts managed by State Street Global Advisors (SSGA). SSGA is an investment
arm of State Street Bank and Trust Company which provides custody and accounting services for some of the Fund’s investments.
At December 31, 2015 and 2014, the fair value of the Fund’s investments managed by SSGA was $156,835,022 and $242,167,442,
respectively. The Fund also invests in Bank of America, which provides banking services to the Fund.

NOTE 13 COMMITMENTS AND CONTINGENCIES

The Fund has investment agreements with various {imited partnerships and investment funds (Private Market Equities) requiring
ongoing capital contribution commitments. At December 31, 2015, the Fund has remaining unfunded commitments of
approximately $229,000,000.

NOTE 14 RECONCILIATION OF FINANCIAL STATEMENTS TO FORM 5500

The following is a reconciliation of net assets available for benefits per the financial statements to the Form 5500:

December 31,

2015 2014
Net Assets Available for Benefits Per the Financial Statements $  1,381,300,242 $  1,561,393,592
Add: Fair Value Adjustment for Property Used in Operations 53,180 0
Net Asscts Available for Benefits Per the Form 5500 $_.1,381353422  %___1.561,393,592

NOTE 15 SUBSEQUENT EVENTS

The mosl recent annual certification by the Fund’s Actuary, which is available as of the date on which the financial statements were
available to be issued, states that the for the plan year beginning January 1, 2016 the Fund is in “Critical and Dcclining Status” as
defined by the Muitiemployer Pension Reform Act.

Management has evaluated subsequent events through June 9, 2016, the date on which the financial statements were available to be
issued.



NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PENSION AND RETIREMENT FUND

SCHEDULE OF ASSETS (HELD AT END OF YEAR)
ATTACHMENT FOR SCHEDULE H, PART IV, LINE di

December 31, 2015

5500 FUND UNREALIZED 5508
REVALUED MARKET REVALUED
CATEGORY SECURITY DESCRIPTION COST VALUE GAIN/LOSS
INTEREST BEARING CASH CANADIAN DOLLAR 1.196 863 (333)
INTERLST BEARING CASH CANADIAN DOLLAR 104 99 (6)
INTEREST BEARING CASH SWISS FRANC (0) (0) .
INTLREST BEARING CASH EURO CURRENCY 0 0 -
INTEREST BEARING CASH FURO CURRENCY 3.73% 3,193 (546)
INTEREST BEARING CASH EURO CURRENCY 420,597 420,596 (€3]
INTEREST BEARING CASH POUND STERLING 71 70 ()
INTEREST BEARING CASH SOUTH KOREAN WON 1,474 1,425 (49)
INTEREST BEARING CASH GOVERNMENT STIF 18 896.949 896,949 -
INTLEREST BEARING CASH GOVERNMENT STIF 18 464,417 464,417 -
INTEREST BEARING CASH GOVERNMENT STIF 18 384,194 384,194 «
INTEREST BEARING CASH GOVERNMENT STIF 18 838,672 §38.672 .
INTEREST BEARING CASH GOVERNMENT STIF 18 124215 124215 -
INTEREST BEARING CASH GOVERNMENT STIF 1§ 155,651 155,651 -
INTEREST BEARING CASH GOVERNMENT STIF 18 5.462,328 5.462,328 -
INTEREST BEARING CASH STATE STREET BANK + TRUST CO SHORT TERM INVESTMEN 34,808 34,808 -
INTEREST BEARING CASH US DOLLAR 299,987 299,987 -
INTEREST BEARING CASH US DOLLAR 1.960,410 1,960,410 -
INTEREST BEARING CASH US DOLLAR (4,524) (4,524 -
INTEREST BEARING CASH US DOLLAR 1,282.795 1282795 -
12,327,083 12,326,148 (93%)
OTHER HELLENIC REPUBLIC BONDS REGS 02/35 VAR 4,668 6,182 1,514
OTHER HELLENIC REPUBLIC BONDS REGS 02/36 VAR 4,654 6,121 1.467
OTHER HELLENIC REPUBLIC BONDS REGS 02/41 VAR 2312 3.094 782
OTHER MEX BONOS DESARR FIX RT SR UNSECURED 11/38 8.5 490,233 397,526 {92.706)
OTHER FED REPURLIC OF BRAZI. SR UNSECURED 01/28 1025 192,329 111,444 (80.885)
S GOVERNMENT SECURITIES US TREASURY N/B 12/171 139,672 139,808 136
U.S GOVERNMENT SECURITIES S TREASURY N/B 09/170.625 539,852 536,269 (3,584)
U.S. GOVERNMENT SECURITIES USTREASURY N/B 05/16 0375 539,663 539789 124
1,913,386 1.740,234 (173,152)
CORP. DEBT [NSTR. - PREFERRED EUROPEAN BK RECON + DEV SR UNSECURED 0%/16 6 126,601 116,148 (10.453)
CORP DEBT INSTR - PREFERRED INTL BK RECON -+ DEVELOP SR UNSECURED 08/17 4.5 287,533 271,665 (15.868)
CORP DEBTINSTR. - PREFERRED PETROLEOS MEXICANQS COMPANY GUAR 11/26 747 139,439 106,645 (32.794)
CORTP DEBTINSTR - PREFERRED AMERICA MOVIL SAB DECV COMPANY GUAR 12/36 8 46 272,165 220,718 (51,447)
CORP DERTINSTR - PREFERRED AMERICA MOVIL SAB DECV COMPANY GUAR 12/36 § 46 68,041 55,180 (12,862)
CORT DEBT INSTR. - PREFERRED CHESAPEAKE ENERGY CORP COMPANY GUAR 053725 63,131 30,550 (32,581)
CORP DEBTINSTR - PREFERRED HERCULES INC IR SUBORDINA 06/29 6 5 216,000 202,800 {13.200)
CORP. DEBT INSTR - PREFERRED INTL FINANCE CORP SR UNSECURLED 06/19 7 8 284,044 252,794 (31.249)
CORP DEBT INSTR. - PREFERRED LENNAR CORP COMPANY GUAR 144A 11/21 3 25 145,500 156,329 10,829
1,602,455 1,412,829 (189,626)
CORP DLEBTINSTR - ALL OTHER CAM MORTGAGE TRUST CAMMT 2015 1 M 144A 99,000 99,026 26
CORP. DEBT INSTR. - ALL OTHER CITIGROUP MORTGAGE LOAN TRUST CMLTI 2005 11 A2A 37,690 37,714 24
CORP. DEBT INSTR - ALL OTHER GSR MORTGAGE LOAN TRUST GSR 2004 14 5A1 101,111 100,975 (135)
CORP. DEBT INSTR - ALL OTHER NEW YORK MORTGAGE TRUST NYMT 2006 | 2A2 74.611 74,863 252
CORP. DEBT INSTR - ALL OTHER INTL BK RECON + DEVELOP SR UNSECURED 02/16 4 25 133,545 114,316 (19,229)
CORP DEBT INSTR - ALL OTHER RED OAK POWER LLC SR SECURED 11/19 8 54 9351 9,110 (247)
CORP, DEBT INSTR_ - ALL OTHER AES CORP/VA SR UNSECURED 04/25 5.5 29,513 206,475 (3.038)
CORP. DEBT INSTR. - ALL OTHER AMC NETWORKS INC COMPANY GUAR 12/224 75 133,000 140,000 7,000
CORP DEBTINSTR - ALL OTHER WILLIAMS PARTNERS/ACMP SR UNSECURED 03/24 4.875 35,700 32,050 (3.650)
CORP DEBTINSTR - ALL OTHER ALRCAFP IRELAND CAP LTD/A COMPANY GUAR 05/21 4.5 150,375 152,438 2,063
CORP. DEBT INSTR, ~ ALL OTHER AIRCASTLE LTD SR UNSECURED 02/22 5 5 148,856 148,625 (231)
CORP. DEBT INSTR, - ALL OTHER NEW ALBERTSONS INC SR UNSECURED 06/28 6 625 131,175 132,825 1,650
CORP. DEBT INSTR. - ALL. OTHER NEW ALBERTSONS INC SR UNSECURED 06726 7 75 129,775 133,400 3,625
CORP DEBT INSTR - ALL OTHER ALCOA INC SR UNSECURED 0227 59 141,588 119,275 (22.313)
CORP DEBTINSTR - ALL OTHER ALLY FINANCIAL INC SR UNSECURED 09/24 5125 71,050 71,663 613
CORI" DEBT INSTR, - ALL OTHER ALLY FINANCIAL INC SR UNSECURED 03/20 4 125 36,231 34,825 (1,406)
CORP. DEBT INSTR. - ALL OTHER ALLY FINANCIAL INC SR UNSECURTD 03/25 4 625 282,688 291313 8,625
CORT. DEBT INSTR. - ALL OTHER ALCOA [NC SR UNSECUREI> 01/28 6.75 73,098 61,750 (11,348)
CORP DEBT INSTR. - ALL OTHER AMERICAN HOMES 4 RENT AHAR 2014 SFR1 E 144A 94,541 95.842 1,302

See Independent Auditor's Report
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5500 FUND UNREALIZED 5500
REVALUED MARKET REVALUED
CATEGORY SECURITY DESCRIPTION COST VALUE GAIN/LOSS

CORP DEBT INSTR - ALL OTHER AMERICAN INTL GROUP IR SUBORDINA 03/87 6 25 111,595 109.250 (2.345)
CURP. DEBT INSTR. - ALL OTHER AMSURG CORP COMPANY GUAR 07/22 3 025 99,738 99,000 (738)
CORP. DEBTINSTR - ALL OTHER ANTERO RESOURCES COR? COMPANY GUAR 11/21 5375 18,275 16,000 (2.275)
CORP. DEBT INSTR - ALL OTHER ANTERO RESQURCES CORP COMPANY GUAR 12/22 5125 106,913 87,400 (19.513)
CORP. DEBT INSTR - ALL OTHER ARCELORMITTAL SR UNSECURED 03/41 VAR 328,250 219,781 (108.469)
CORP DEBT INSTR - ALL OTHER ATRIUM WINDOWS + DOORS SR SECURED [44A 05/19775 239,400 210.900 (28,500)
CORP DEBT INSTR - ALL OTHER BALL CORP COMPANY GUAR 12/204 375 165,000 167,579 2,579
CORP. DEBT INSTR. - ALL OTHER BAYTEX ENERGY CORP COMPANY GUAR 144A 06/21 5 1 37,600 30,263 (7.338)
CORP DEBTINSTR - ALL OTHER BAYTEX ENERGY CORP COMPANY GUAR 144A 06/24 5.6 175,350 140.700 (34.650)
CORP DERT INSTR. - ALL OTHER BIOUMARIN PHARMACEUTICAL SR SUBORDINA 10/18 075 28,215 30,810 2595
CORP DEBTINSTR - ALL OTHER BIOMARIN PHARMACEUTICAL SR SURORDINA 107201 5 102,021 110.909 8.887
CORP. DEBT INSTR. - ALL OTHER BLACKBOARD INC SR UNSLECURED 144A 1119775 111,278 96,015 (15,263)
CORP. DEBT INSTR. - ALL OTHER BONANZA CREEK ENFRGY INC COMPANY GUAR 04/21 6.75 50,381 36,300 (14.081)
CORP DEBT INSTR. - ALL OTHER BONANZA CREEK ENERGY INC COMPANY GUAR 02/23 575 50,213 33,800 (16.413)
CORP. DEBT INSTR. - ALL OTHER BROCADE COMMUNICATIONS COMPANY GUAR 144A 0172 15,000 14,400 (600}
CORP. DEBT INSTR - ALL OTHER BUILDERS FIRSTSOURCE INC SR SECURED 144A 06/21 7.625 179,375 184,188 4,813
CORP. DEBT INSTR. - ALL OTHER CCO HLDGS LI.C/CAP CORP COMPANY GUAR 02/23 5125 241,888 245306 3,419
CORP. DEBT INSTR. - ALL OTHER CCO HLDGS LLC/CAP CORP COMPANY GUAR 01/24 575 70.700 71,925 1,225
CORP. DEBT INSTR. - ALL OTHER CCO HLDGS LI.C/CAP CORP COMPANY GUAR 144A 05/23 5. 89,756 90,000 244
CORP. DEBT INSTR. - ALL OTHER QUTFRONT MEDIA CAP LLC/C COMPANY GUAR 02/22 525 10,275 10,225 (30)
CORP DEBT INSTR - ALL OTHER CHS/COMMUNITY HEALTH SYS COMPANY GUAR 02/22 6,87 169,501 151,800 (17700
CORP.DEBT INSTR. - ALL OTHER CNO FINANCIAL GROUPINC SR UNSECURED 05/25 5.25 105,000 106,838 1,838
CORP. DEBT INSTR. - ALL. OTHER CSC HOLDINGS LL.C SR UNSECURED 02/18 7 875 141,075 142,088 1,013
CORP. DEBT INSTR. - ALL OTHER CSC HOLDINGS LLC SR UNSECURED 07/18 7.625 36,713 36,838 65
CORP. DEBT INSTR - ALL OTHER CSC HOLDINGS LLC SR UNSECURED 11721 6 75 10,400 9,825 {575)
CORP. DEBT INSTR. - ALL OTHER CSC HOLDINGS LL.C SR UNSECURLD 06/24 5.25 102,031 100,913 (1,119
CORP DEBT INSTR. - ALL OTHER CVS HEALTITI CORP SR UNSECURED 144A 127224 75 11,183 10,715 (468)
CORP. DEBT INSTR - ALL OTHER CVS HEALTH CORP SR UNSECURED 1444 12/24 5 11,330 10,819 (512)
CORP. DEBT INSTR. - ALI, OTHER CALIFORNIA RESOURCES CRP COMPANY GUAR 01720 3 10,000 3,563 {6,438)
CORP. DEBT INSTR - ALL OTHER CALIFORNIA RESOURCES CRP COMPANY GUAR 09/21 5.5 124,400 39375 (85.025)
CORP DEBT INSTR - ALL OTHER CALIFORNIA RESOURCES CRP COMPANY GUAR 11724 6 50,238 16,775 (33.463)
CORP. DEBY INSTR. - ALL OTHER CENTURYLINK INC SR UNSECURED 01/28 6 875 115,000 85,675 (29.325)
CORP. DEBT INSTR. - ALL OTHER CENTURYLINK INC SR UNSECURED 04/25 5.625 36,675 38,025 1,350
CORP. DEBT INSTR. - ALL OTHER CHESAPEAKE ENERGY CORP COMPANY GUAR 11/20 6 875 64,500 17,100 (47.400)
CORP. DEBT INSTR. - ALL OTHER CHESAPEAKE ENERGY CORP COMPANY GUAR 02/21 6.125 10,819 4,230 (6,589)
CORP DEBT JNSTR. - ALL OTHER CHESAPEAKE ENERGY CORP COMPANY GUAR 06/21 5.375 4,997 1,350 (3,647)
CORP DEBT INSTR. - ALL OTHER CHESAPEAKE ENERGY CORP COMPANY GUAR 03723 5.75 6,000 2,900 (3,100)
CORP DEBT INSTR. - ALL OTHER CHESAPEAKE ENERGY CORP COMPANY GUAR 04/22 4 875 143,150 51,349 (91,801)
CORP. DEBT INSTR - ALL OTHER CINC BELL TEL COMPANY GUAR 12/286.3 28,200 27,150 (1.050)
CORP, DEBT INSTR. - ALL OTHER FRONTIER COMMUMNICATIONS SR UNSECURED 117257 63,050 50,700 (12,350)
CORP. DEBT INSTR. - ALL OTHER CLEAR CHANNEL WORLDWIDE COMPANY GUAR 11/22 6.5 111,925 106,150 (5,775)
CORP, DEBT INSTR - ALL OTHER CLEAR CHANNEL WORLDWIDE COMPANY GUAR 11722 6.5 174,406 170,625 (3,781)
CORP. DEBT INSTR. - ALL OTHER HCA INC COMPANY GUAR 07/36 7.75 561,750 556,500 (5,250)
CORP. DEBT INSTR. - ALL OTHER HCA INC COMPANY GUAR 12/27 7.05 33,525 35,263 (263)
CORP. DEBT INSTR. - ALL OTHER COMMERZBANK AG SUBORDINATED 144A 09/23 8.125 232,194 229,542 (2,652)
CORP. DEBT INSTR. - ALL OTHER COMMSCOPE TECH FINANCE L SR UNSLCURED [44A 06/25 67.358 67,375 18
CORP, DEBT INSTR. - ALL OTHER COMMSCOPE INC COMPANY GUAR 144A 06/21 5 137,900 134,225 (3,675)
CORP. DEBT INSTR. - ALL OTHER COMMSCCPE INC SR SECURED 144A 06/20 4 375 10,000 10,075 75
CORP, DEBT INSTR. - ALL OTHER CONCHO RESOURCES INC COMPANY GUAR 10/225 5 15,150 13,650 (1,500)
CORP. DEBT INSTR. - ALL OTHER CONCHO RESOURCES INC COMPANY GUAR 04/23 5.5 44,727 41,625 (3.102)
CORP. DEBT INSTR. - ALL OTHER CONSOL ENERGY INC COMPANY GUAR 04/22 5.875 150,275 93,000 (57.275)
CORP.DEBT INSTR. - ALL OTHER CONTINENTAL RESOURCES COMPANY GUAR 04/23 4 5 33,290 25,146 (8.144)
CORP. DEBT INSTR. - ALL OTHER CONTINENTAL RESOURCES COMPANY GUAR 06/24 3.8 103,450 88,054 (15,396)
CORP DEBT INSTR. - ALL OTHER DS SERVICES OF AMERICA 1 SECURED 144A 09/21 10 103,950 102,150 (1,800)
CORP. DEBT INSTR, - ALL OTHER DEUTSCHE BANK AG SUBORDINATED 04/25 4.5 187,788 183.982 (3.806)
CORP. DERT INSTR. - ALL OTHER DIAMOND OFFSHORE DRILL SR UNSECURED 11/43 4,875 13,021 12,142 (879)
CORP DEBTINSTR - ALL OTHER DILLARDS INC SR UNSECURED 07/26 7.75 66,750 69.361 2,611
CORP DEBT INSTR. - ALL OTHER DILLARDS INC SR UNSECURED 0527775 89,400 93,042 3,642
CORP. DEBT INSTR, - ALL OTHER DISH DBS CORP COMPANY GUAR 07/22 5 875 4,788 4,663 (125)
CORP, DEBT INSTR. - ALL OTHER DISH DBS CORP COMPANY GUAR 03723 5 135,813 121,450 (14,363)
CORP. DEBT INSTR. - ALL. OTHER DISH DBS CORP COMPANY GUAR 05/20 5.125 141,050 138.600 {2.450)
CORP. DEBT INSTR. - ALL OTHER DISH DBS CORP COMPANY GUAR 11/24 5.875 81,175 75,650 (5,525)
CORP DEBT INSTR. - ALL OTHER DREAMWORKS ANIMATION SKG COMPANY GUAR 144A 08 69,300 68,950 (350)

Sce Independent Auditor's Report
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CORP DEBT INSTR - ALL OTHER DYNEGQY INC COMPANY GUAR 11/227 375 80,000 69,600 (10.400)
CORP. DEBT INSTR - ALL Of[IER ECLIPSE RESOURCES CORP COMPANY GUAR 144A 07/23 8 101,252 50,138 (5HE1S)
CORP. DEBT INSTR - ALL OTHER KINDER MORGAN ENER PART COMPANY GUAR [ 174247 13910 14,073 163
CORP DEBTINSTR - ALL OTHER EMBRAER NETHERLANDS FINA COMPANY GUAR 06/23 5 02 27,350 27.300 (50)
CORP, DEBT INSTR - ALL OTHER ENEL SPA JR SUBORDINA 144A 09/73 VAR 272,894 267.606 (3,288)
CORP. DEBT INSTR - ALL OTHER ENTEGRIS INC COMPANY GUAR 144A 04/22 6 70,875 70.875 -
CORP. DEBT INSTR - ALL OTHER EQUINIX INC SR UNSECURED 04/20 4 8§75 64,673 67,568 2.893
CORP, DEBT INSTR. - ALL OTHER EQUINIX INC SR UNSECURED 01/22 5.375 60,564 G1.500 9306
CORP DEBT INSTR - ALL OTHER EQUINIX INC SR UNSECURED 01/26 5875 10,000 10.300 300
CORP DEBTINSTR - ALL OTHER ESSAR STELL ALGOMA INC SR SECURED 144A 11/199 5 35,263 2,100 33.163)
CORP DEBT INSTR - ALL OTHER EXAMWORKS GROUP INC COMPANY GUAR 04/23 5 625 70,138 69.650 (488)
CORP DEBTINSTR - ALL OTHER DOLLAR TREEINC COMPANY GUAR 144A 03/23 575 45,000 46,575 1,375
CORP. DEBT INSTR - ALL OTHER fE1.COR LODGING LP SR SECURED 03/23 5.625 65,794 65,975 181
CORP DEBT INSTR - ALL OTHER FREEPORT MCMORAN INC COMPANY GUAR 03/43 5.45 7,863 7.800 (63)
CORP DEBTINSTR - ALL OTHER FREEPORT MCMORAN INC COMPANY GUAR 11/24 4 55 206,645 125,950 (80.695)
CORP. DEBTINSTR - ALL OTHER FRONTIER COMMUNICATIONS SR UNSECURED 144A 09/22 55,000 54,794 (206)
CORP DEBT INSTR. - ALL OTHER GFL. FNVIRONMENTAL INC COMPANY GUAR 144A 04/20 7 44,770 44,550 (220)
CORP DEBT INSTR. - ALL OTHER GLP CAPITALLP/FIN T COMPANY GUAR 11/20 4.875 63,813 63,700 (2.113)
CORP. DEBT INSTR. - ALL, OTHER GLP CAPITALLP/FIN I COMPANY GUAR 1123 5375 68,213 68,250 38
CORP DEBT INSTR - ALL OTHER AEROIET ROCKETDYNE HLDG SECURED 03721 7.125 10,563 10,400 (103)
CORP. DEBT INSTR - ALL OTHER GENERAL MOTORS FINL CO COMPANY GUAR 05/23 4 25 125,604 128,588 (1016}
CORP DEBT INSTR - ALL OTHER GIBSON ENERGY INC COMPANY GUAR 144A 07/21 6.75 39,938 38,300 (1,638)
CORP. DEBT INSTR. -~ ALL OTHER GLOBAL MARINE INC SR UNSECURED 06/28 7 3,238 2,425 (813)
CORP. DEBT INSTR - ALL OTHER GOODYEAR TIRE + RUBBER COMPANY GUAR 11/23 5125 40,000 41,000 1,000
CORP. DEBT INSTR - ALL OTHER GROUP | AUTOMOTIVE INC COMPANY GUAR 144A 12/23 5 130.000 128,700 (1.300)
CORP.DEBT INSTR ~ ALL OTHER HALCON RESOURCES CORP COMPANY GUAR 07/20 9,75 21,850 8.700 (13.150)
CORP. DEBT INSTR. - ALL. OTHER HALCON RESOURCES CORP COMPANY GUAR 05/21 8.875 48,913 18,850 (30,063)
CORF. DEBT INSTR. - ALL OTHER HALCON RESOURCES CORP SECURED 144A 02/20 8§ 625 8,925 6.900 (2.025)
CORP. DEBT INSTR - ALL OTHER HILTON WORLDWIDE FIN LL.C COMPANY GUAR 10/21 5.625 235,125 233,156 {1,969)
CORP DEBT INSTR - ALL OTHER HOLOGIC INC COMPANY GUAR [44A 07/22 525 30,000 30,600 600
CORP DEBTINSTR - ALL OTHER HORNBECK OFFSHORE SERV COMPANY GUAR 09/191 5 49,873 33,975 {15.900)
CORP. DEBT INSTR - ALL OTHER K HOVNANIAN ENTERPRISES SR SECURED 11721 5 199,750 157,450 (42,300)
CORP DEBT INSTR. - ALIL. OTHER ISTAR INC SR UNSECURED 07/19 5 135,800 135,978 175
CORP. DEBT INSTR. - ALL OTHER ISTAR INC SR UNSECURED 11/17 4 68,075 68,635 560
CORP. DEBT INSTR. - ALL. OTHER ICAHN ENTERPRISES/FIN COMPANY GUAR 03/19 4.875 69,825 69,370 (455)
CORP DEBT INSTR - ALL OTHER ICAHN ENTERPRISES/FIN COMPANY GUAR 02/22 5.875 162,303 136,400 (5,903)
CORP DEBTINSTR - ALL OTHER THS INC COMPANY GUAR 11/22 5 102,725 106,313 3,588
CORP DEBT INSTR. - ALL OTHER INTL LEASE FINANCE CORP SR UNSECURED 01/22 8.625 136,400 133.100 (3,300)
CORP. DEBT INSTR - ALI OTHER INTL LEASE FINANCE CORP SR UNSECURED 08/22 5.875 48,794 47,925 (869)
CORP, DEBT INSTR - ALL OTHER INTERVAL ACQUISITION COR COMPANY GUAR 144A 04/23 60,000 59,550 (450)
CORTP DEBTINSTR - ALL OTHER JARDEN CORP COMPANY GUAR 03/34 1.125 124,845 134,957 10.112
CORP DEBT INSTR - ALL OTHER JEFFERIES GROUP LLC SR UNSECURED 01/36 6 25 176,899 166,277 (10.622)
CORP DEBTINSTR - ALL OTITER JEFFERJES GROUP LLC SR UNSECURED 01/23 5.125 106,735 104,173 (2,562)
CORP. DEBT INSTR - ALL OTHER NINE WEST HOLDIN SR UNSECURED {1/34 6.125 51,000 11,900 (39,100)
CORP. DEBT INSTR. - ALL OTHER KLXINC COMPANY GUAR 144A 12/22 5.875 50,500 47,500 {3,000}
CORP DEBT INSTR - ALL OTHER KINDER MORGAN ENER PART COMPANY GUAR 02/23 345 7,863 8.305 442
CORP DERT INSTR - ALL OTHER KINDER MORGAN ENER PART COMPANY GUAR 03/43 5 3,688 3,704 16
CORP. DEBT INSTR - ALL OTHER KINDER MORGAN ENER PART COMPANY GUAR 05/233 5 11,850 12,437 587
CORP DEBTINSTR - ALL OTHER KINDRED HEALTHCARE INC COMPANY GUAR 01/20 8 25,000 23,375 (1,625)
CORP. DEBT INSTR. - ALL OTHER KINDRED HEALTHCARE INC COMPANY GUAR 01/23 8.75 70,000 64,400 (5.600)
CORP. DEBT {NSTR - ALL OTHER LADDER CAP FiN LLLP/CORP COMPANY GUAR 144A 08/21 5 185,250 177.450 (7.800)
CORP. DEBT INSTR. - ALL OTHER LENNAR CORP COMPANY GUAR 05/254 75 280,000 273,700 (6,300)
CORP. DEBT INSTR. - ALL OTHER LEVEL 3 COMMUNICATIONS SR UNSECUREI 12/22 575 64,425 66,463 2,038
CORP. DEBT INSTR. - ALL OTHER LEVEL 3 FINANCING INC COMPANY GUAR 01/2]1 6 125 139,725 139,725 -
CORP. DEBT INSTR. - ALL OTHER LEVEL 3 FINANCING INC COMPANY GUAR 08/22 5.375 69,790 71,050 1,260
CORP. DEBT INSTR, - ALL OTHER LEVEL 3 FINANCING INC COMPANY GUAR 144A 05/23 5.12 28,363 29,775 1,413
CORP DEBTINSTR. - ALL OTHER LEVEL 3 FINANCING INC COMPANY GUAR 144A 05/25 5.37 9,500 9,950 450
CORP. DEBTINSTR - ALL OTHER ALCATEL LUCENT USA INC SR UNSECURED 01728 6.5 52,938 55,275 2,338
CORP DEBTINSTR - ALL OTHER ALCATEL LUCENT USA INC SR UNSECURED 03/29 6.45 549,125 582,188 33,063
CORP. DEBT INSTR - ALL OTHER MEG ENERGY CORP COMPANY GUAR 144A 01/23 6375 178,500 137,000 (41,500)
CORP, DEBT INSTR. - ALL OTHER MEG ENERGY CORP COMPANY GUAR 144A 03/24 7 18,100 14,200 (3,900)
CORP DEBT INSTR. - ALL OTHER MGM RESORTS INTL COMPANY GUAR 03/22 7,75 132,900 127,500 (5,400)
CORP. DEBT INSTR - ALL OTHER MGM RESORTS INTL COMPANY GUAR 03/23 6 70,350 69.475 (875)

See Independent Auditor's Report.
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CORP DEBTINSTR - ALL OTHER MPLX LP COMPANY GUAR T44A 12/24 4 8§73 112,766 103.213 (9.554}
CORP.DEBT INSTR - ALL OTHER MASCO CORP SR UNSECURED 08/29 7 75 5.750 3,350 (200)
CORP. DEBT INSTR. - ALL OTHER MASCO CORDP SR UNSECURED 08/326 5 132,925 131,300 (1,025)
CORP DEBTINSTR - ALL OTHER MASCO CORP SR UNSECURED 03722 595 33,300 32,400 (900)
CORP DEBT INSTR -~ ALL OTHER MATADOR RESOURCES CO COMPANY GUAR 04/23 6 875 20.000 18.600 (1.400)
CORP DEBT INSTR - ALL OTHER MECCANICA HOLDINGS USA COMPANY GUAR 144A 0140 137,750 134,125 (3,625)
CORP DEBTINSTR - ALL OTHER MEDNAX INC COMPANY GUAR 144A 12/23 525 10.000 10.050 50
CORP DEBTINSTR. - ALL OTHER MICRON TECHNOLOGY INC SR UNSECURED 11743 3 43,952 4},563 (4,389)
CORP DEBTINSTR - ALL OTHER MICRON TECHNOLOGY INC SR UNSECURED 02/25 5 5 37,125 34,800 (2,325)
CORP DEBT INSTR. - ALL OTHER MICRON TECHNOLOGY INC SR UNSECURED 144A 08/23 5 18.400 17,950 450
CORP DEBT INSTR - ALL OTHER MICRON TECHNOLOGY INC SR UNSECURED 144A 01724 5 70,000 61,600 (8,400)
CORP DEBTINSTR. - ALL OTHER MICRON TECHNOLOGY INC SR UNSECURED 144A 01/26 5 11710 99,475 (12,241
CORP. DEBT INSTR - ALL OTHER MIDAS INT HOLDCO [/FIN COMPANY GUAR 144A 1072278 83,438 76,075 (7,303)
CORP. DEBT INSTR - ALL OTHER NGL ENRGY PART LP/FIN CO COMPANY GUAR 1021 6 875 71,031 52,500 (18.531)
CORP DEBT INSTR - ALL OTHER NGL ENRGY PART LPFINCO  COMPANY GUAR 07/19 5123 07.188 55,300 (11.888)
CORP. DEBT INSTR - ALL OTHER NEWFIELD EXPLORATION CO SR UNSECURED 07/24 5.625 16,911 17,050 139
CORP. DEBT INSTR. - ALL OTHER NOBLE BOLDING INTL LTD COMPANY GUAR 03/42 525 23,838 22,178 (1,659)
CORF DEBY{INSTR - ALL OTHER NOBLE ENERGY INC COMPANY GUAR 06/22 5 8§75 201,703 233,069 (28.634)
CORP. DEBT INSTR - ALL OTHER NUANCE COMMUNICATIONS SR UNSECURED 11/351.5 20,111 22,536 2,425
CORP DEBT INSTR - ALL OTHER OASIS PETROLEUM INC COMPANY GUAR 02/197 25 63,503 46,638 (16.925)
CORP DEBT INSTR - ALL OTHER OASIS PETROLEUM INC COMPANY GUAR 03/22 6 875 81,838 57,600 (24.238)
CORP DEBT INSTR - ALL OTHER PACIFIC EXPLORATION AND COMPANY GUAR 144A 01719 ¢ 116,303 25,650 (90,653)
CORP. DEBT INSTR. - ALL OTHER PARAGON OFFSHORE PLC COMPANY GUAR 144A 07/22 6 45,750 10,500 (35,250)
CORP DEBT INSTR. - ALL OTHER PARAGON OFFSHOREPLC COMPANY GUAR 144A 08/24 7 51,000 11,900 (39,100)
CORP. DEBT INSTR - ALL OTHER PARKER DRILLING CO COMPANY GUAR 07/22 6 75 11,250 10,275 (975)
CORP. DEBT INSTR - ALL OTHER JCPENNEY CORP INC COMPANY GUAR 02/18 5.75 34,800 36,700 1,900
CORP. DEBT INSTR. - ALL OTHER PETROBRAS GLOBAL FINANCE ~ COMPANY GUAR 01/40 6 87 46,6013 48,750 2,138
CORP DEBT INSTR - ALL OTHER PETROBRAS GLOBAL FINANCE = COMPANY GUAR 01/41 6 75 205,168 188,800 (16,368)
CORP. DEBT INSTR, - ALL OTHER PETROBRAS GLOBAL FINANCE ~ COMPANY GUAR 05/43 5 62 26,400 27,338 938
CORP DEBT INSTR. - ALL OTHER PETROBRAS GLOBAL FINANCE ~ COMPANY GUAR 03/44 7 25 18,575 20.250 1,675
CORP DEBT INSTR - ALL OTHER PETROBRAS GLOBAL FINANCE ~ COMPANY GUAR 03/24 6 25 123,700 93,275 (30,425)
CORP DEBT INSTR - ALL OTHER PIONEER ENERGY SERVICES COMPANY GUAR 03/22 6 125 100,400 65.100 (41.300)
CORP. DEBT INSTR. - ALL OTHER PULTE GROUP INC COMPANY GUAR 05/33 6,375 335,000 340,025 5,025
CORP. DEBT INSTR. - ALL OTHER PULTE GROUP INC COMPANY GUAR 02/35 6 236,500 294,000 7.500
CORP, DEBT INSTR - ALL OTHER QEP RESOURCES INC SR UNSECURED 10/22 5.375 179,550 136,800 (42,750)
CORP. DEBT INSTR - ALL OTHER QEP RESOURCES INC SR UNSECURED 05/23 5.25 98,175 74,550 (23.625)
CORP DEBT INSTR. - ALL OTHER QORVOINC COMPANY GUAR 144A 12/23 6 75 70,000 71,400 1,400
CORP DEBT INSTR - ALL OTHER QUICKEN LOANS INC COMPANY GUAR [44A 0525575 147,825 142,875 (4,950)
CORP. DEBT INSTR. - ALL OTHER RTIINTERNATIONAL METALS COMPANY GUAR 10/19 1 625 66,616 66,503 (113)
CORP. DEBT INSTR. - ALL OTHER RWT HOLDINGS INC COMPANY GUAR 11/19 5625 14,202 13,856 (346)
CORP DEBT INSTR - ALL OTHER RSP PERMIAN INC COMPANY GUAR 10/22 6.625 69,450 64,400 (5,050)
CORP. DEBT INSTR - ALL OTHER RSP PERMIAN INC COMPANY GUAR 144A 10/22 6 625 14,888 13,800 (1,038)
CORP DEBT INSTR. - ALL OTHFR REGENCY ENERGY PARTNERS COMPANY GUAR 11/23 4 5 64,225 60,560 (3,665)
CORP.DEBT INSTR. - ALL OTHER REGENCY ENERGY PART/FINA COMPANY GUAR 03/22 5 87 134,663 127,246 (7.417)
CORP. DEBT INSTR. - ALL OTHER REX ENERGY CORP COMPANY GUAR 08/22 6.25 223,450 45,000 (178,450)
CORP DEBT INSTR - ALL OTHER REYNOLDS GRP ISS/REYNOLD COMPANY GUAR 02/21 8 25 97,625 96,250 (1,375)
CORP. DEBT INSTR - ALL. OTHER RIALTO HLDS LLC/CORP COMPANY GUAR 1444 12/18 7 139.055 139,055 -
CORP DEBTINSTR. - ALL OTHER RICE ENERGY INC COMPANY GUAR 05/22 6 25 210,313 151,200 (59,113)
CORP. DEBT INSTR - ALL OTHER ROSE ROCK MIDSTREAM/FIN COMPANY GUAR 07/22 5 625 130,900 99,400 (31,500)
CORP. DEBT INSTR - ALL OTHER ROVI CORP SR UNSECURED 144A 03/200.5 133,528 122.325 (11,203)
CORP. DEBT INSTR - ALL OTHER ROYAL BK SCOTLND GRP PLC SUBORDINATED 12/23 6 118,399 118,472 74
CORP DEBT INSTR. - ALL OTHER ROYAL BK SCOTLND GRP PLC SUBORDINATED 12/22 6 125 288,429 288,506 71
CORP DEBTINSTR - ALL OTHER NAVIENT CORP SR UNSECURED 01723 5.5 114,900 96,000 (18,900)
CORP DEBT INSTR. - ALL OTHER NAVIENT CORP SR UNSECURED 03/24 6.125 15,000 16,300 (2,700)
CORP. DEBT INSTR. - ALL OTHER SM ENERGY CO SR UNSECURED 01/24 5 30,450 22,750 (7,700)
CORP. DEBT INSTR. -~ ALL OTHER SM ENERGY CO SR UNSECURED 11722 6.125 50350 36,750 (13,600)
CORP. DEBT INSTR. - ALL OTHER SM ENERGY CO SR UNSECURED 06/25 5623 13,375 9,900 (3.475)
CORP. DEBTINSTR. - ALL OTHER SABINE PASS LIQUEFACTION SR SECURED 02/21 5 625 118,950 119,600 650
CORP. DEBT INSTR. - ALL. OTHER SABINE PASS LIQUEFACTION SR SECURED 144A 03/25 5.625 179,263 152,325 (26,938)
CORP DEBTINSTR - ALL OTHER SANCHEZ ENERGY CORP COMPANY GUAR 01/23 6.125 100,000 54,000 (46,000)
CORP.DEBT INSTR. - ALL OTHER SERVICEMASTER COMPANY LL SR UNSECURED 08/27 7.45 62,075 64,675 2,600
CORP DEBT INSTR - ALL OTHER SIGNODE INDUSTRIAL GROUP COMPANY GUAR [44A 05/22 136,500 119.000 (17.500
CORT. DEBT INSTR. - ALL OTHER SOUTHWESTERN ENERGY CO SR UNSECURED 01/25 495 59,8069 37,800 (22.069)

See Independent Auditor's Report
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CORP DERT INSTR - ALL. OTHER SPRINGILEAF FINANCE CORP COMPANY GUAR 10/21 7.75 207,200 182,225 (24,975)
CORP. DEBT INSTR - ALL OTHER SPRINGLEAT FINANCE CORFP COMPANY GUAR 10723 8.2% 67,200 60,600 (6.600)
CORP. DEBT INSTR. - ALL OTIIER SPRINT CAP{TAL CORP COMPANY GUAR 11/28 6.875 110,880 87,885 (22,995)
CORP, DEBT INSTR. - ALL OTHER CALATLANTIC GROUP INC COMPANY GUAR 01/21 8.375 45,300 46,400 1.100
CORP DEBTINSTR - ALL OTHER CALATLANTIC GROUF INC COMPANY GUAR 11/24 3 875 95,000 99,275 4,275
CORP. DEBT INSTR - ALL OTHER STEARNS HOLDINGS LLC SR SECURED 144A 08/20 9 375 93.000 92,070 (930)
CORP DEBTINSTR - ALL OTIIER STRUCTURED ASSET SECURITIES CO SASC 2005 9X8 2A2 57.047 57,304 257
CORP. DEBT INSTR. - ALL OTHER SUPERVALLINC SR UNSECURED 1122775 19,600 18,150 (1.450)
CORP DEBTINSTR - ALL O1THER TENET HEALTHCARE CORP SR SECURED 10/20 6 67,990 68,413 423
CORP. DEBT INSTR. - ALL OTHER T MOBILE USA INC COMPANY GUAR 04/22 6 731 73,725 72,975 (750)
CORP. DEBTINSTR - ALL OTHER T MOBILE USA INC COMPANY GUAR 01722 6 125 63,975 66,788 813
CORP DEBT INSTR - ALL OTHER TARGA RESOURCES PARTNERS COMPANY GUAR 02/21 6.87 20,450 18,100 (2.350)
CORP. DEBT INSTR. - ALL OTHER TARGA RESOURCES PARTNLERS COMPANY GUAR 08/22 6 37 55,688 47,438 (8.250)
CORP DEBTINSTR - ALL OTHER TARGA RESOURCES PARTNLERS COMPANY GUAR 05/23 5.25 81,100 68,850 {12.250)
CORP DEBT INSTR. - ALL OTHER TARGA RESOURCES PARTNERS COMPANY GUAR 11/23 4,25 13,188 11,550 (1,638)
CORP. DEBT INSTR - ALL OTHER TARGA RESOURCES PARTNERS COMPANY GUAR 117194 12 42,497 37,463 (5,034)
CORP DEBT INSTR. - ALL OTHER TARGA RESOURCES PARTNERS COMPANY GUAR [44A 01/t 65,000 60,125 (4.875)
CORP. DEBTINSTR - ALL OTHER TELECOM ITALIA CAPITAL COMPANY GUAR 09/34 6 215,000 198.338 (16,663)
CORP. DEBT INSTR. - ALL OTHER TELEFONICA EMISIONES SAU COMPANY GUAR 06/36 7.045 223,632 204,298 (19.334)
CORP. DEBT INSTR - ALL OTHER TENET HEALTHCARL CORP SR UNSECURED 11/31 6 875 149,613 129,600 (20.013)
CORP. DEBT INSTR. - ALL OTHER TENET HEALTHCARE CORP SR UNSECURED 06/23 6 75 114,425 106,663 (7,763)
CORP DEBT INSTR - ALL OTHER TESORO LOGISTICS LP/CORP COMPANY GUAR [44A 10/19 5 54,575 53,350 (1.2258)
CORP. DEBT INSTR. - ALL. OTHER TESORO LOGISTICS LP/CORP COMPANY GUAR 144A 1022 6 55388 52,113 (3.27%)
CORP. DEBT INSTR. - ALI, OTHER TRANSDIGM INC COMPANY GUAR 07/24 6.5 78,963 79,560 598
CORP DEBT INSTR. - ALL OTHER TRANSDIGM INC COMPANY GUAR 144A 05/2565 58,950 38,125 (825)
CORP. DEBT INSTR - ALL OTHER BROADSPECTRUM LTD COMPANY GUAR 144A 05/20 83 117,150 113,850 (3,300)
CORP, DEBT INSTR. - ALL OTHER TRANSOCEAN INC COMPANY GUAR 10/22 4.3 11,673 7.950 (3,725)
CORP.DEBT INSTR. - ALL OTHER UNITED RENTALS NORTH AM COMPANY GUAR 11/24 575 §8,350 &9.,100 750
CORP. DEBT INSTR. - ALL OTHER UNITYMEDIA GMBH SR SECURED 144A 01/256.125 266,750 276,741 4,991
CORP. DEBT INSTR. - ALL. OTHER UNIVERSAL HEALTH SVCS SR SECURED 144A 08/19375 50,000 50,875 875
CORP DEBT INSTR. - ALL OTHER UNIVERSAL HEALTH SVCs SR SECURED 144A 08/22 475 95,000 95,950 950
CORP. DEBT INSTR. - ALL OTHER URBI DESARROLLOS URBANOS COMPANY GUAR 144A 0272 40,000 400 (39,600)
CORP. DEBT INSTR. - ALL OTHER VALEANT PHARMACFUTICALS COMPANY GUAR 144A 03/ 210,000 197,400 (12,600}
CORP. DEBT INSTR. - ALL OTHER VALEANT PHARMACEUTICALS COMPANY GUAR 144A 05/% 383,900 383,775 (125)
CORP, DEBT INSTR. - ALL OTHER VALEANT PHARMACEUTICALS COMPANY GUAR 144A 12/2 4,319 4,600 281
CORP. DEBT INSTR. - ALL OTHER VALEANT PHARMACEUTICALS COMPANY GUAR 144A 03/% 65,194 66,000 806
CORP.DEBT INSTR. - ALL OTHER VIRGIN MEDIA FINANCE PLC COMPANY GUAR [44A 01725 5 185,750 192,500 6,750
CORP. DEBT INSTR. - ALL OTHER VULCAN MATERJALS CO SR UNSECURED 04/23 4 5 75,000 74,250 (750)
CORP DEBT INSTR. - ALL OTHER WAVE HOLDCO LLC/CORP SR UNSECURED 144A 07/19 8.2 50,250 48,250 (2,000)
CORP. DEBT INSTR. - ALL OTHER WELLCARE HEALTH PLANS IN SR UNSECURED 11/20 575 140,525 139,050 (1.475)
CORP. DEBT INSTR. - ALL OTHER WESTERN REFINING/WNRL FI COMPANY GUAR 02/237 5 25,000 23,875 (1,125
CORP., DEBT INSTR. - ALL OTHER TRI POINTE GROUP / HOMES COMPANY GUAR 06/19 4.375 143,396 141,738 {1.659)
CORP. DEBT INSTR. - ALL OTHER WHITING PETROLEUM CORP COMPANY GUAR 03/19 5 19,188 15,100 {4,088)
CORP DEBT INSTR. - ALL OTHER WHITING PETROLEUM CORP COMPANY GUAR 03/21 5.75 51,013 40,095 (10,918)
CORP. DEBT INSTR. - ALL OTHER WHITING PETROLEUM CORP COMPANY GUAR 144A 04/20 218,093 136,000 (82,093)
CORP DEBTINSTR. - ALL OTHER MORGAN STANLEY SR UNSECURED 03/16 7.625 236,107 201,437 (34.671)
CORP. DEBT INSTR. - ALL OTHER GLENCORE FINANCE CANADA COMPANY GUAR 144A 10/4: 22,173 21,240 (933)
24,013,481 21,666,129 (2,347,352)
CORPORATE STOCKS - PREFERRED ALCOA INC PREFERRED STOCK 10/17 5 375 115,198 81,243 {33,955)
CORPORATE STOCKS - PREFERRED ALLY TINANCIAL INC PREFERRED STOCK VAR 59,217 56,749 (2.467)
CORPORATE STOCKS - PREFERRED CHESAPEAKE ENERGY CORP PREFERRED STOCK 5.75 8,861 3,120 (5,741)
CORPORATE STOCKS - PREFERRED CHESAPEAKE ENERGY CORP PREFERRED STOCK 575 99,449 28,120 (71.329)
CORPORATE STOCKS - PREFERRED CHESAPEAKE ENERGY CORP PREFERRED STOCK 5.75 2,207 721 (1,486)
CORPORATE STOCKS - PREFERRED DOMINION RESOURCES INC PREFERRED STOCK 04/16 6.12 82,034 72,560 (9,473)
CORPORATE STOCKS - PREFERRED DOMINION RESOURCES INC PREFERRED STOCK 07/17 6.37 87,533 80,519 (6,614}
CORPORATE STOCKS - PREFERRED DOMINION RESOURCES INC PREFERRED STOCK 07/16 6. 36,553 32,631 (3,922}
491,052 356,064 (134,988)
CORPORATE STOCKS - COMMON UBS GROUP AG REG COMMON STOCK CHF 1 1,541,547 1,523,438 (18.110)
CORPORATE STOCKS - COMMON ISSA/S COMMON STOCK DKK1.0 1,163,254 1,455,064 291.810
CORPORATE STOCKS - COMMON COMPASS GROUP PLC COMMON STOCK GBP 10625 776,582 783,412 6,830
CORPORATE STOCKS - COMMON ORKI.A ASA COMMON STOCK NOK1.25 535,763 615,978 80,215
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CORPORATE STOCKS - COMMON ROYAL BANK OF SCOTLAND GROUP COMMON STQCK GBPI 2,734,560 2,056,311 (678,249
CORPORATE STOCKS - COMMON ALLERGAN PLC COMMON STOCK USD 0033 765,110 8068.750 103.640
CORPORATE STOCKS - COMMON AONPLC COMMON STOCK USD 0t 756,933 736.020 (20,913)
CORPORATE STOCKS - COMMON ARCH CAPITAL GROUP LTD COMMON STOCK USD.01 1,728,033 2,025,680 297.646
CORPORATE STOCKS - COMMON ATLAS FINANCIAL THOLDINGS INC  COMMON STOCK 9438 10.209 770
CORPORATE STOCKS - COMMON FERROGLOBE PLC COMMON STOCK USD7 5 62,025 42,635 (19,391)
CORPORATE STOCKS - COMMON HELEN OF TROY LTD COMMON STOCK USD | 44,581 45,523 942
CORPORATE STOCKS - COMMON MALLINCKRODT PLC COMMON STOCK LISD.2 344,640 394 046 49,400
CORPORATE STOCKS - COMMON MEDTRONIC PLC COMMON STOCK USD.1 562,751 579.669 16.918
CORPORATE STOCKS - COMMON MEDTRONIC PLC COMMON STOCK 1S 1 1,881,444 1.934.769 53.324
CORPORATE STOCKS - COMMON PENTAIR PLC COMMON STOCK USD .0t 597,522 470,040 (127.482)
CORPORATE STOCKS - COMMON TE CONNECTIVITY L.TD COMMON STOCK CHF.57 822,693 840,382 17.690
CORPORATE STOCKS - COMMON AZZINC COMMON STOCK USD1, 25,524 30,230 4,706
CORPORATE STOCKS - COMMON AMEC FOSTER WHEELER PLC COMMON STOCK GBEP 5 817,576 427 091 (390.485)
CORPORATE STOCKS - COMMON ADVANCED ENERGY INDUSTRIES  COMMON STOCK USD 00 50,994 56.658 5,664
CORPORATE STOCKS - COMMON ALAMO GROUP INC COMMON STOCK USD | 29,161 31,364 2,203
CORPORATE STOCKS - COMMON ALBANY INTL CORP CL A COMMON STOCK USD.001 64,621 62,172 (2,449)
CORPORATE STOCKS - COMMON ALLETEINC COMMON STOCK 113,699 104,811 (8.887)
CORPORATE STOCKS - COMMON ALLY FINANCIAL INC COMMON STOCK U8D.1 627.649 534,222 (93427}
CORPORATE STOCKS - COMMON ALPHABET INCCL C COMMON STOCK USD 00} 350,147 506173 156.025
CORPORATE STOCKS - COMMON ALPHABLTINC CL A COMMON STOCK USD 001 488,922 711,879 222957
CORPORATE STOCKS - COMMON ALTRA INDUSTRIAL MOTION CORP COMMON STOCK USD.0O 45,821 40,479 (5,342}
CORPORATE STOCKS - COMMON DIAGEO PLC COMMON STOCK GBP 2893518 679,006 644,617 (34.389)
CORPORATE STGCKS - COMMON AMERICAN CAMPUS COMMUNITIES REIT USD.0} 75,399 75,363 (36)
CORPORATE STOCKS - COMMON AMERICAN EXPRESS CO COMMON STOCK USD.2 638,894 573.092 (65.802)
CORPORATE STOCKS - COMMON AMERICAN EXPRESS CO COMMON STOCK USD.2 1,444,644 1,087,136 (357.508)
CORPORATE STOCKS - COMMON AMERICAN TOWER CORP REIT USD.Ot 448,447 444,031 {4,416)
CORPORATE STOCKS - COMMON AMERIPRISE FINANCIAL INC ~ COMMON STOCK USD.0} 687,897 558.173 (129,724)
CORPORATE STOCKS - COMMON APPLE INC COMMON STOCK USD.0000] 661,066 628,402 (32,664)
CORPORATE STOCKS - COMMON APPLIED MATERIALS INC COMMON STOCK USD.0} 1,431,036 1,093,539 (337497)
CORPORATL: STOCKS - COMMON ARGAN INC COMMON STOCK USD. 15 44979 38,783 {6,197)
CORPORATE §STOCKS - COMMON ARMSTRONG WORLD INDUSTRIES  COMMON STOCK USD.0} 56,385 50,440 (5.945)
CORPORATE STOCKS - COMMON ARRIS GROUP INC COMMON STOCK USD.01 70,859 79,054 8.195
CORPORATE STOCKS - CCOMMON AVIS BUDGET GROUP INC COMMON STOCK USDJO] 61,798 36,762 (25,036)
CORPORATE STOCKS - COMMON BWX TECHNOLOGIES INC COMMON STOCK USD.0J 65,075 95,787 30.711
CORPORATE STOCKS - COMMON BABCOCK + WILCOX ENTERPR COMMON STOCK USD.0} 78,474 90.680 12.206
CORFORATE STOCKS - COMMON BAIDUINC SPON ADR ADR USD.00005 840415 1,042,934 202,519
CORPORATE STOCKS - COMMON BANCORPSOUTH INC COMMON STOCK USD2.5 107,686 107,571 5,885
CORPORATE STOCKS - COMMON BANK OF NEW YORK MELLON CORP COMMON STOCK UJSD @ 2,339,157 2,378,559 39,402
CORPORATE STOCKS - COMMON BARNES + NOBLE EDUCATION INC COMMON STOCK USD.0t 30,240 23,601 (6,639)
CORPORATE STOCKS - COMMON BARNES + NOBLE INC COMMON STOCK UsD.001 36,684 22.524 (14.160)
CORPORATE STOCKS - COMMON BELDEN INC COMMON STOCK USD.01 109,861 66,466 (43.395)
CORPORATL STOCKS - COMMON LLOYDS BANKING GROUP PLC ~ COMMON STOCK 1,049,110 955,715 (93,394)
CORPORATE STOCKS - COMMON TESCO PL.C COMMON STOCK GBP.05 1,824,546 1,370,799 (453,748)
CORPORATE STOCKS - COMMON BIOMED REALTY TRUST INC REJIT USD.01 77,953 85,734 7,781
CORPORATE STOCKS - COMMON BOEING CO/THE COMMON STOCK LS5 491,032 342213 51,180
CORPORATE STOCKS - COMMON BOOZ ALLEN HAMILTON HOLDINGS COMMON STOCK USD.O 81,223 96,221 14.958
CORPORATE STOCKS - COMMON BOULDER BRANDS INC COMMON STOCK USD.0001 25,098 33,083 7,985
CORPORATE STOCKS - COMMON BRISTOW GROUP INC COMMON STOCK USD.01 83,228 37,892 (45.336)
CORPORATE STOCKS - COMMON BRYN MAWR BANK CORP COMMON STOCK USDI. 55,041 53.505 (1.535)
CORPORATE STOCKS - COMMON CSG SYSTEMS INTL INC COMMON STOCK USD.01 49,945 71,996 22,051
CORPORATE STOCKS - COMMON CVB FINANCIAL CORP COMMON STOCK 82,172 86,055 3,883
CORPORATE STOCKS - COMMON CABOT CORP COMMON STOCK USD1 42,193 39,327 (2,867)
CORPORATE STOCKS - COMMON CALUIX INC COMMON STOCK 36,132 28,379 (7,753)
CORPORATE STOCKS - COMMON CARMIKE CINEMAS INC COMMON STOCK USI.03 63,678 55,607 (8.072)
CORPORATE STOCKS - COMMON CARROLS RESTAURANT GROUP INC COMMON STOCK USD 0 22,431 32,156 9.725
CORPORATE STOCKS - COMMON CATALENT INC COMMON STOCK USI.01 82,931 70,259 (12,672)
CORPORATE STOCKS - COMMON CATHAY GENERAL BANCORP COMMON STOCK USD.01 113,382 138,761 25379
CORPORATE STOCKS - COMMON CHEVRON CORP COMMON STOCK USD.75 859,101 865,415 6,314
CORPORATE STOCKS - COMMON CHUBB CORP COMMON STOCK USD1 1,370,460 1,756,817 386,357
CORPORATE STOCKS - COMMON CHURCHILL DOWNS INC COMMON STOCK 78,337 116,305 37,968
CORPORATE STOCKS - COMMON CISCO SYSTEMS INC COMMON STOCK USD.001 1715713 1,675,002 {40.711)
CORPORATE STOCKS - COMMON CITIGROUP INC COMMON STOCK USD.0t 537,168 516,465 (20.703)
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CORPORATE STOCKS - COMMON CITIGROUP INC COMMON STOCK 1ISD 01 2.075,003 2.020,165 (54,839)
CORPORATE STOCKS - COMMON CITIZENS FINANCIAL GROUP  COMMON STOCK USD 01 091,509 1,043,960 52,450
CORPORATE STOCKS - COMMON COMCAST CORP CLASS A COMMON STOCK USD 04 562541 546,242 (16,299)
CORPORATE STOCKS - COMMON CONVERGYS CORP COMMON STOCK 71,336 87.165 15.829
CORPORATE STOCKS - COMMON CORE MARK HOLDING COINC  COMMON STOCK USD 0t G187 80,957 19.770
CORPORATL STOCKS - COMMON COTT CORPORATION COMMON STOCK 68,529 §1,062 14,533
CORPORATE STOCKS - COMMON CRACKER BARREL OLD COUNTRY  COMMON STOCK USD.0I 32,234 29.044 (3.190)
CORPORATE STOCKS - COMMON CREDIT ACCEPTANCE CORP COMMON STOCK USB.04 16,915 26,538 9,624
CORPORATE STOCKS - COMMON CROWN CASTLE INTL CORP REIT USD 01 387,179 413,231 26052
CORPORATE STOCKS - COMMON CUBESMART REIT USD 01 92.341 128,114 35.773
CORPORATE STOCKS - COMMON CYNOSUREINC A COMMON STQCK USD 001 34,302 55,882 21,580
CORPORATE STOCKS - COMMON DST SYSTEMS INC COMMON STOCK USD 0t 86,179 104.365 18,186
CORPORATE STOCKS - COMMON DEL FRISCO § RESTAURANT GROU  COMMON STOCK USD.00 22,666 25,103 2,438
CORPORATE STOCKS - COMMON DELTA AIR LINES INC COMMON STOCK USD 0001 276,016 333,033 57.018
CORPORATE STQCKS - COMMON DIAMOND RESORTS INTERNATIONA COMMON STOCK USD O 88,046 80,663 (7,383
CORPORATE STOCKS - COMMON DIGT INTERNATIONAL INC COMMON STOCK USD 0t 33,106 37,918 4,812
CORPORATE STOCKS - COMMON DIGITALGLOBE INC COMMON STOCK USD 001 73,291 49,517 (23,774)
CORPORATE STOCKS - COMMON DIODES INC COMMON STOCK USD 667 58993 52,302 {6.691)
CORPORATE STOCKS - COMMON DISCOVERY COMMUNICATIONS ¢ COMMON STOCK 1JSD.01 399,545 334,922 (64.624)
CORPORATE 5TOCKS - COMMON DOLLAR GENERAL CORP COMMON STOCK USD 8§75 254,071 271,669 17.598
CORPORATE STOCKS - COMMON EMPLOYERS TTOLDINGS INC COMMON STOCK USD 0} 111,737 128,283 16,546
CORPORATE STOCKS - COMMON ENERSYS COMMON STOCK USD.01 50,919 46,142 (4,777)
CORPORATE STOCKS - COMMON EURONLET WORLDWIDE INC COMMON STOCK USD 02 83,393 110,021 26,628
CORPORATE STOCKS - COMMON EXPRESS SCRIPTS HOLDING CO  COMMON STOCK USD.0! 329,499 340,025 10,526
CORPORATE STOCKS - COMMON FTTCONSULTING INC COMMON STOCK USD 01 76,141 69,008 (7,133)
CORPORATE STOCKS - COMMON FAIRPOINT COMMUNICATIONS INC  CALL EXP 24JAN18 436 127 (309}
CORPORATE STOCKS - COMMON FEDERAL AGRIC MTG CORPCL C COMMON STOCK UST> 33,435 34,790 1,355
CORPORATE STOCKS - COMMON FNFV GROUP TRACKING STK UJSD.0001 57.843 62,169 4,327
CORPORATE STOCKS - COMMON FIRST FINL BANKSHARES INC ~ COMMON STOCK USD 01 71,281 73,042 1,761
CORPORATE STOCKS - COMMON FIRST FINANCIAL BANCORP COMMON STOCK 95,524 93,386 (2,138)
CORPORATE STOCKS - COMMON FOX FACTORY HOLDING CORP  COMMON STOCK USD 001 60,262 61,376 1.114
CORPORATE STOCKS - COMMON FRED S INC CLASS A COMMON STOCK 44,407 42,447 (1,960)
CORPORATE STOCKS - COMMON GENERAL ELECTRIC CO W/D  COMMON STOCK USD 06 417,571 514,287 96,715
CORPORATE STOCKS - COMMON GENESCOINC COMMON STOCK USD1, 98,457 73,027 (25,430}
CORPORATE STOCKS - COMMON GENESEE + WYOMING INCCL A COMMON STOCK USD 01 72,634 49,395 {23,239)
CORPORATE STOCKS - COMMON GOLDMAN SACHS GROUP INC COMMON STOCK USD 01 492328 457,784 (34,544}
CORPORATE 8TOCKS - COMMON GRUPO TELEVISA SA SPON ADR  ADR 358,154 286,793 (71,361)
CORPORATE STOCKS - COMMON H+E EQUIPMENT SERVICES INC  COMMON STOCK USD.0! 60,870 43,980 (16,850)
CORPORATE STOCKS - COMMON HSNINC COMMON STOCK USD.01 79,648 53,102 (26,546)
CORPORATE 3TOCKS - COMMON HP INC COMMON STOCK USD.C} 248,086 213475 (34,611)
CORPORATLE STOCKS - COMMON HALYARD HEALTH INC COMMON STOCK USD 01 81,952 68,223 (13.729)
CORPORATE STOCKS - COMMON CARLSHBERG AS B COMMON STOCK DKK20 935,076 1,079,440 144 364
CORPORATE STOCKS - COMMON HAYNES INTERNATIONAL INC ~ COMMON STOCK USD 00t 76,567 60,649 (15,918)
CORPORATE STOCKS - COMMON HELIX ENERGY SOLUTIONS GROUP COMMON STOCK 116,096 30.266 (85,830)
CORPORATE STOCKS - COMMON HERCULES OFFSHORE INC COMMON STOCK USD.01 44,982 1,584 (43,398)
CORPORATE STOCKS - COMMON HERCULES CAPITAL INC COMMON S§TOCK USD 001 61,440 50,333 (11,107)
CORPORATE STOCKS - COMMON HERSHA HOSPITALITY TRUST  REITUSD 01 59,178 56,163 (3,015}
CORPORATE STOCKS - COMMON HOME BANCSHARES INC COMMON STOCK USD.01 66,807 79,419 12,612
CORPORATE STOCKS - COMMON HONEYWELL INTERNATIONAL INC  COMMON STOCK USD1 541,566 561,349 19,783
CORPORATE STOCKS - COMMON HORIZON GLOBAL CORP COMMON STOCK USD 01 37,330 31,504 (5,826)
CORPORATE STOCKS - COMMON HOUGHTON MIFFLIN HARCOURT CO COMMON STOCK USD.0 217,945 32,822 4,877
CORPORATE STOCKS - COMMON HURON CONSULTING GROUPINC  COMMON STOCK UsD.01 11.900 10,336 (1,564)
CORPORATE STOCKS - COMMON ISTAR INC PUBLIC 127,323 118,818 (9,005)
CORPORATE STOCKS - COMMON ISTAR INC PUBLIC 73,950 69,300 (4,650)
CORPORATE STOCKS - COMMON ISTAR INC PUBLIC 5,450 5,153 (304)
CORPORATE STOCKS - COMMON IBERIABANK CORP COMMON STOCK USDI. 107,979 91,251 (16,728)
CORPORATE STOCKS - COMMON JICONIX BRAND GROUP INC SR SUBORDINA 03/18 § & 92,761 49,250 (43.511)
CORPORATE STOCKS - COMMON IMPERIAL OIL LTD COMMON STOCK 1.294,557 975,495 {319.063)
CORPORATE STOCKS - COMMON INTEL CORP COMMON STOCK USD 001 271,438 320,041 48,602
CORPORATE STOCKS - COMMON INTERCONTINENTAL EXCHANGE IN COMMON STOCK USD 0 556,481 627837 71,356
CORPORATE STOCKS - COMMON 1+ 1SNACK FOODS CORP COMMON STOCK 24,473 26,251 1,778
CORPORATE STOCKS - COMMON JALEXANDER S HOLDINGS COMMON STOCK USD 001 21,040 23,729 2,689
CORPORATE STOCKS - COMMON JARDEN CORP COMMON STOCK USD.OI 64,925 77,455 12,529

See Independent Auditor's Report
22



NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PENSTON AND RETIREMENT FUND

SCIFEDULE OF ASSETS (HHIELD AT END OF YEAR)
ATTACIHIMENT FOR SCHEDULE H, PART JV, LINE 4i

December 31, 2015

5500 FUND UNREALIZED 5500
REVALUED MARKET REVALUED
CATEGORY SECURITY DESCRIPTION COST VALUE GAIN/LOSS

CORPORATE STOCKS - COMMON JOHUN BEAN TECHNOLOGIES CORP COMMON STOCK USD 0t 85,239 129,259 44.020
CORPORATE §TOCKS - COMMON JOHNSON = JOHNSON COMMON STOCK USDI 1,950,033 1,943,462 (6.373)
CORPORATE STOCKS - COMMON JOHNSON CONTROLS INC COMMON STOCK LISD.01388 619,576 516,529 (103.047}
CORPORATE STOCKS - COMMON JOY GLOBAL INC COMMON STOCK USD1 §03,556 268,240 (335.3106)
CORPORATE STOCKS - COMMON KAR AUCTION SERVICES INC  COMMON STOCK USD.0t 101,906 108,905 7.000
CORPORATE STOCKS - COMMON KIMBALL INTERNATIONAL B COMMON STOCK USD 05 27,004 28,929 1,925
CORPORATE STOCKS - COMMON KiRBY CORP COMMON STOCK 1iSD | 34,484 23.205 (11,279
CORPORATE STOCKS - COMMON KNOLL INC COMMON STOCK USD 04 57,116 51,211 (5.908)
CORPORATE STOCKS - COMMON KRISPY KREME DOUGHNUTS INC  COMMON STOCK 40,398 40,779 382
CORPORATE STOCKS - COMMON LAS VEGAS SANDS CORP COMMON STOCK USD 001 566,786 469.088 (97.698)
CORPORATE STOCKS - COMMON LEGACYTEXAS FINANCIAL GROUP  COMMON STOCK USD 01 44,567 40,632 (3,935)
CORPORATE STOCKS - COMMON LIBBEY INC COMMON STOCK USD 0t 70,398 47,394 (23.004)
CORPORATE STOCKS - COMMON LIBERTY VENTURES SER A COMMON STOCK USD.01 40,662 48,629 7,966
CORPORATE STOCKS - COMMON LIBERTY MEDIA CORP C COMMON STOCK USD 01 216,337 233,050 16.712
CORPORATE STOCKS - COMMON LITTELFUSE INC COMMON STOCK USD.0J 122,191 135,261 13.070
CORPORATE STOCKS - COMMON MYR GROUP INC/DELAWARE COMMON STOCK USD.01 69,456 54,534 (14,922)
CORPORATE STOCKS - COMMON MACQUARIE INFRASTRUCTURE SR UNSECURED 07/19 2 8§7: 11,363 11,181 (181
CORPORATE STOCKS - COMMON MACQUARIE INFRASTRUCTURE COR  COMMON STOCK USDH( 67,487 09,043 1,555
CORPORATE STOCKS - COMMON MARINEMAX INC COMMON STOCK USD 001 33,517 31,369 (2,147)
CORPORATE STOCKS - COMMON MARKETAXESS HOLDINGS INC COMMON STOCK USD 003 31,983 49,769 17,7806
CORPORATE STOCKS - COMMON MARRIOTT VACATIONS WORLD  COMMON STOCK USD.0} 92,877 70,960 (21.917)
CORPORATE STOCKS - COMMON MARSH + MCLENNAN COS COMMON STOCK USD! 1,652,667 1,603,337 (49,330)
CORPORATE STOCKS - COMMON MASONITE INTERNATIONAL CORP  COMMON STOCK 66,714 66.679 35
CORPORATE STOCKS - COMMON MCKESSON CORP COMMON STOCK USD.01 621,034 654,804 33,770
CORPORATE STOCKS - COMMON MERCADOLIBRE INC SR UNSECURED 07/19 2 25 70,877 78,007 7.130
CORPORATE STOCKS - COMMON METALDYNE PERFORMANCE GROUP  COMMON STOCK USD 54,556 53,828 (728)
CORPORATE STOCKS - COMMON METHODE ELECTRONICS INC COMMON STOCK USD 5 62,472 57,931 (4.541)
CORPORATE STOCKS - COMMON MICROSOFT CORP COMMON STOCK USD.00000625 1,952,647 2,340,757 388,110
CORPORATE STOCKS - COMMON MID AMERICA APARTMENT COMM  REIT USD.O1 87,376 106,248 18,872
CORPORATE STOCKS - COMMON MINERALS TECHNOLOGIES INC  COMMON STOCK USD.1 94,601 62,828 (31.773)
CORPORATE STOCKS - COMMON MONSANTO CO COMMON STOCK USD 01 806,626 674,862 (131.764)
CORPORATL STOCKS - COMMON MOSAIC CO/THE COMMON STOCK USD 01 452,157 285,557 (166,601)
CORPORATE STOCKS - COMMON NATIONAL CINEMLEDIA INC COMMON STOCK USD.0} 71,394 79,493 8,098
CORPORATE STOCKS - COMMON NATIONAL RETAIL PROPERTIES  REIT USD.01 55,394 56,350 957
CORPORATE STOCKS - COMMON NATURAL GAS SERVICES GROUP  COMMON STOCK USD.0! 43,981 43,128 {853)
CORPORATE STOCKS - COMMON NEW MEDIA INVESTMENT GROUP  COMMON STOCK USD 01 124,430 104,909 (19521
CORPORATE STOCKS - COMMON NEW ORIENTAL EDUCATIO SP ADR ADR USD 01 579,936 772,010 192,174
CORPORATE STOCKS - COMMON KiA MOTORS CORP COMMON STOCK KRWS5000.0 872,991 823,037 (49,954)
CORPORATE STOCKS - COMMON NEXTERA ENERGY INC COMMON STOCK USD.01 43,113 46,023 2,911
CORPORATE STOCKS - COMMON NORTHERN TRUST CORP COMMON STOCK USD1.667 520,624 556,535 35,911
CORPORATE STOCKS - COMMON NORTHWESTERN CORP COMMON STOCK USD .01 110,329 106,384 (3,945)
CORPORATE STOCKS - COMMON NOVARTIS AG SPONSORED ADR  ADR 702,910 626,371 (76.539)
CORPORATE STOCKS - COMMON QCCIDENTAL PETROLEUM CORP  COMMON STOCK USD 2 536,134 453,663 (82471)
CORPORATE STOCKS - COMMON SAMSUNG ELECTRONICS COLTD  COMMON STOCK KRWS0( 2,024,998 1,816,042 (208,956)
CORPORATE STOCKS - COMMON OLD DOMINION FREIGHT LINE COMMON STOCK USD 1 75,388 57,357 (18,031)
CORPORATE STOCK.S - COMMON OMNICOM GROUP COMMON STOCK USD 15 624,119 620,412 (3,707)
CORPORATE STOCKS - COMMON OMEGA HEALTHCARE INVESTORS  REIT USD ! 44,188 39,562 (4,626}
CORPORATE STOCKS - COMMON ORACLE CORP COMMON STOCK UsD 0] 732,571 622,106 (110.465)
CORPORATE STOCKS - COMMON ORACLE CORP COMMON STOCK USD 01 3,194,308 2,612,808 {581,500)
CORPORATE STOCKS - COMMON TOKYO ELECTRONLTD COMMON STOCK 92,291 73,040 (19,250)
CORPORATE STOCKS - COMMON PNC FINANCIAL SERVICES GROUP COMMON STOCK USD5 496,480 520,393 23912
CORPORATE STOCKS - COMMON PACWEST BANCORP COMMON STOCK 113,036 107,190 (5,846)
CORPORATE STOCKS - COMMON PARKER DRILLING CO COMMON STOCK USD.167 9,870 5,851 (4,019)
CORPORATE STOCKS - COMMON PATRICK INDUSTRIES INC COMMON STOCK 25,183 27,318 2,135
CORPORATE STOCKS - COMMON GROUPE BRUXELLES LAMBERT SA  COMMON STOCK 1,023,486 1,026,312 2,826
CORPORATE STOCKS - COMMON ABB1.TID REG COMMON STOCK CHF.86 1,660,587 1,446,901 (213,680)
CORPORATE STOCKS - COMMON ADECCO SA REG COMMON STOCK CHF1.0 60,767 60,365 (402)
CORPORATE STOCKS - COMMON PERFICIENT INC COMMON STOCK USD 001 56,822 52,353 (4,469)
CORPORATE STOCKS - COMMON ING GROEP NV CVA DUTCH CERT EUR 24 1,028,494 1,061,425 32,930
CORPORATE STOCKS - COMMON PHARMERICA CORP COMMON STOCK USD.0] 39,678 42910 3,232
CORPORATE STOCKS - COMMON PINNACLE FINANCIAL PARTNERS COMMON STOCK USDI, 78,052 101,385 23,333
CORPORATE STOCKS - COMMON POPULAR INC COMMON STOCK USD 0t 105,577 88,421 (17.156)
CORPORATE STOCKS - COMMON POST HOLDINGS INC COMMON STOCK USD.0} 88,555 130434 41.878

See Independent Auditor's Report.
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CORPORATE STOCKS - COMMON PROASSURANCE CORP COMMON STOCK USD 01 79,139 83,229 4,090
CORFORATE STOUKS - COMMON PROGRESSIVE CORP COMMON STOCK USDI. 927 516 1.092 235 164,719
CORPORATIE STOCKS - COMMON PROSPERITY BANCSHARES INC ~ COMMON STOCK USDI 107,035 91.795 115,240
CORPORATE STOCKS - COMMON QEP RESOURCES INC COMMON STOCK USD .01 62,433 44.006 (18.427)
CORPORATE STOCKS - COMMON QUALCOMM INC COMMON STOCK USD 000t 2128163 1,474 508 (653.636)
CORPORATE STOCKS - COMMON RPC INC COMMON STOCK USD!] 34,765 37,750 2,985
CORPORATE STOCKS - COMMON RPX CORP COMMON STOCK USD.0001 54153 43 230 (10,925
CORPORATE STOCKS - COMMON RAVEN INDUSTRIES INC COMMON STOCK USDI. 73,651 49,920 (23.731)
CORPORATE STOCKS - COMMON RBC BEARINGS INC COMMON STOCK USD 01 93,964 93.785 (179)
CORPORATE STOCKS - COMMON REINSURANCE GROUP OF AMERICA COMMON STOCK USD ¢ 95,169 92 %822 (2.347)
CORPORATE STOCKS - COMMON RETATL OPPORTUNITY INVESTMEN  REIT USD 0001 {15,999 123.063 7,064
CORPORATE STOCKS - COMMON RQGERS CORP COMMON STOCK USD! 118,264 77,819 {40,445)
CORPORATE STOCKS - COMMON SABRA HEALTH CARL REIT INC  REIT USD.01 26,094 19,380 (9,714)
CORPORATE STOCKS - COMMON SAFEGUARD SCIENTIFICS INC  COMMON STOCK UiSD J 36,989 27,453 (9.536)
CORPORATE STOCKS - COMMON SALLY BEAUTY HOLDINGS INC  COMMON STOCK USD.01 51,024 46,019 {3,009)
CORPORATE STOCKS - COMMON EW SCRIPPS COfTHE A COMMON STOCK USD,01 77,684 76,874 (810)
CORPORATE STOCKS - COMMON SEMTECH CORP COMMON STOCK USD.01 44,250 30,367 (13.883)
CORPORATE STOCKS - COMMON SIGNATURE BANK COMMON STOCK USD.Ct 125456 152,757 27,300
CORPORATE STOCKS - COMMON SIX FLAGS ENTERTAINMENT CORP  COMMON STOCK 88,328 112.462 24.134
CORPORATE STOCKS - COMMON SOVRAN SELF STORAGE INC REIT USD.01 78,324 96,364 18.041
CORPORATE STOCKS - COMMON SPARTANNASH CO COMMON STOCK 87,893 71.931 (15.961)
CORPORATE STOCKS - COMMON STIFEL FINANCIAL CORP COMMON STOCK 1JSD 15 104,019 86,372 {17,647)
CORPORATE STOCKS - COMMON SUMMIT MATERIALS INC CLA  COMMON STOCK USD 01 64,901 62,283 (2,618)
CORPORATE STQOCKS - COMMON SUNCOKE ENERGY INC COMMON STOCK. USD.01L 83,202 15,081 {68,121)
CORPORATE STOCKS - COMMON SURMODICS INC COMMON STOCK USD.05 30,167 27,669 (2,498)
CORPORATE STOCKS - COMMON SYNCHRONOSS TECHNOLOGIES INC  COMMON STOCK USD 0 79,357 70,883 (8,474)
CORPORATE STGCKS - COMMON SYNERGY RESOURCES CORP COMMON STOCK USD 001 53,098 10,947 (12,151
CORPORATE STOCKS - COMMON TALMER BANCORPINC CLA  COMMON STOCK USDI 0 79,643 101.670 22,026
CORPORATE STOCKS - COMMON TELEFONICA BRASIL ADR ADR 1,577,337 1,141,356 (435,982)
CORPORATE STOCKS - COMMON TELEFLEX INC COMMON STOCK USDI, 69,122 79,133 10,011
CORPORATE STOCKS - COMMON TENNECO INC COMMON STOCK USD.01 57,958 51,190 (6,769)
CORPORATE STOCKS - COMMON TERADYNE INC COMMON STOCK USD.125 67,128 70,113 2,985
CORPORATE STOCKS - COMMON TEVA PHARMACEUTICAL SP ADR ADR 415,407 416,158 751
CORPORATE STOCKS - COMMON TEXAS CAPITAL BANCSHARES INC  COMMON STOCK USD.0t 67,261 61,182 (6.079)
CORPORATE STOCKS - COMMON TEXAS INSTRUMENTS INC COMMON STOCK USDI. 219,451 225817 0,367
CORPORATE STOCKS - COMMON TIME INC COMMON STOCK USD.01 37,481 23.865 (13.616)
CORPORATE STOCKS - COMMON TRIMAS CORP COMMON STOCK USD.01 52,438 39,557 (12,881
CORPORATE STOCKS - COMMON TRIUMPH BANCORP INC COMMON STOCK USD 01 27,204 34,683 7.479
CORPORATE STOCKS - COMMON UNITED RENTALS INC COMMON STOCK USD.01 62,022 44,104 (17,918)
CORPORATE STOCKS - COMMON UNITED TECHNOLOGIES CORP  COMMON STOCK USD1 859,824 908,342 48,517
CORPORATE STOCKS - COMMON VWR CORP COMMON STOCK USD 0{ 74,218 84,930 10,712
CORPORATE STOCKS - COMMON VERTFONE SYSTEMS INC COMMON STOCK UsSD 01 50,655 49,707 (947)
CORPORATE STOCKS - COMMON VERINT SYSTEMS INC COMMON STOCK USD 001 86,313 60,069 (26,243)
CORPORATE STOCKS - COMMON VIAD CORP COMMON STOCK USD1 5 48,788 51.661 2,873
CORPORATE STOCKS - COMMON VISHAY INTERTECHNOLOGY INC  COMMON STOCK USD.1 41,757 35,560 (6,197)
CORPORATE STOCKS - COMMON VODAFONL GROUP PLC SP ADR  ADR 431,344 408,799 (22.546)
CORPORATE STOCKS - COMMON WASTE CONNECTIONS INC COMMON STOCK USD.01 57,749 71,188 13,439
CORPORATE STOCKS - COMMON WELLCARE HEALTH PLANS INC  COMMON §TOCK USD.01 60,531 58,032 (2,500)
CORPORATE STOCKS - COMMON WEST CORP COMMON STOCK USD.001 111,039 77,134 (33,905)
CORPORATE STOCKS - COMMON WEX INC COMMON STOCK USD.01 105,419 95,207 (10,213)
CORPORATE STOCKS - COMMON WHIRLPOOL CORP COMMON STOCK USDI, 702,808 538279 (164.529)
CORPORATE STOCKS - COMMON WILEY (JOHN)+ SONS CLASS A COMMON STOCK USDI 75,472 57,368 (18.104)
CORPORATE STOCKS - COMMON WINTRUST FINANCIAL CORP COMMON STOCK 104,980 108,394 3414
CORPORATE STOCKS - COMMON ZEBRA TECHNOLOGIES CORP CL A COMMON STOCK USD 0} 58,438 50,427 (R,011)
CORPORATE STOCKS - COMMON FORWARD CONTRACTS - 3,167 3,167

85,583,388 81,380,345 (4,203,044}
PARTN.JOINT VENTURE INTERESTS MSouth Fquity Partners 11 3,855,199 4,148,169 292.970
PARTN/IOINT VENTURE INTERESTS MSouth Equity Partners 11 184,337 184,337 -
PARTN/IOINT VENTURE INTERESTS Southern Cross Latin America 4,254,211 2,256,132 (1,998,079)
PARTN/JOINT VENTURE INTERESTS Accomplice Fund 1 503,737 573,711 69,974
PARTN/JOINT VENTURE INTERESTS Actis Emerging Markets 3 11,430.000 8.828.000 (2,602,000)
PARTN./JIOINT VENTURE INTERESTS Actis Energy 11 1,740,000 1,902,000 162,000

See Independent Auditor's Report.
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PAR'TN ZJOINT VENTURE INTERESTS Actis Infrastructure 2 1.616,000 786,000 (830.000)
PARTN /AJOINT VENTURE INTERESTS AEW Value Investors Fund 965,300 1,039,689 94,389
PARTN./IOINT VENTURE INTERESTS AG Core Plus Realty Fund 12,113,049 118,752 (11,994 297)
PARTN AJOINT VENTURE INTERESTS AG Core Plus Realty Fund 11 487,910 742254 254.384
PARTN/JJOINT VENTURE INTERESTS Alinda Tnirastructure Fund 1 15,888,516 16,927,744 1,039,228
PARTN /JOINT VENTURE INTERESTS Alinda Infrastructure Fund 11 2.993,950 3.986.630 992,680
PARTN AJOINT VENTURE INTERESTS Almanac Realty TV (fka Five Arrows) 4,552,471 28817 (4,523.654)
PARTN./JOINT VENTURE INTERESTS Ahmanac Realty V (fka Five Arvows) 6,177,525 5,318,655 (858,870)
PARTN ZIOINT VENTURE INTERESTS Amcerican Sceurities Partners V 11,382,353 7,565,517 (3,8106,830)
PARTN /ZJOINT VENTURE INTERESTS ARES US Real Estate Fund VI 1,859,462 1,931,157 71.695
PARTN /JOINT VENTURE INTERESTS Atlas Venture 1X 3,803,801 5,943 371 2,139,770
PARTN./JOINT VENTURE INTERESTS Atlas Venture VI 18,575,516 20,723,342 2,147 826
PARTN./IOINT VENTURE INTERESTS Atlas Venture X 159,464 159.464 -
PARTN./ZJOINT VENTURE INTERESTS Audax Mezzanine 111 1.107,839 1,071,414 (36.425)
PARTN /ZJOINT VENTURE INTERESTS Audax Private Equity Fund 1V 4.513,889 5,085,203 571,314
PARTN /JOINT VENTURE INTERESTS Avalon Bay Value Added Fund 825,050 9,025 (816,025)
PARTN /JOINT VENTURE INTERESTS Blackstone Propertys Partners 15,004,548 15,932,250 867,702
PARTN/IOINT VENTURE INTERESTS Capital International Private Equity Fund V 2,835,724 2,001,426 (834,298)
PARTN./IOINT VENTURE INTERESTS Caryle Realty Pariners 2.928.204 3,237,643 309,439
PARTN./JOINT VENTURE INTERESTS Charlesbank 5.672,619 4,330,738 (1,341,881
PARTN./JOINT VENTURE INTERESTS Chequers Capital 968,964 705,555 (263.408)
PARTN./JOINT VENTURE INTERESTS Clearwater Capital Partners Fund 111 7,192,846 7,192,846 -
PARTN.JOINT VENTURE INTERESTS DBAG Fund VI 1,607,182 1,749,277 142,095
PARTN./JOINT VENTURE INTERESTS EIF Oregon LLC 5,004,003 5,976,430 972,427
PARTN ZJOINT VENTURE INTERESTS EJF US Power 2.974,270 2,916,800 (57,470)
PARTN /JOINT VENTURE INTERESTS EnCap Energy Capital Fund IX 2,303,215 2,568,279 265.064
PARTN /JOINT VENTURE INTERESTS EnCap Energy Capital Fund VIII 2,253,870 1,222,937 (1,030,933)
PARTN /JOINT VENTURE INTERESTS Energy and Mineral Fund TH 2,718,821 2,718,821 -
PARTN.ZJOINT VENTURL INTERESTS Energy Capital {1 1,943,228 963,601 (979,627)
PARTN /IOINT VENTURE INTERESTS Energy Capital Partners 111 608,230 679,252 71.022
PARTN /JOINT VENTURE INTERESTS Energy Ventures IV 933,919 593,464 (340,455)
PARTN./JOINT VENTURE INTERESTS Gilde Buy-Out Fund 1V 796,255 796,628 373
PARTN/JOINT VENTURE INTERESTS Global Infrastructure Partners 15,538,308 22,467,599 6,929,291
PARTN/IOINT VENTURE INTERESTS Global Infrastructure Partners 11 3,606,573 3,924,629 318,056
PARTN /JOINT VENTURE INTERESTS Hancock Timberland VI 30,120,861 31,705,414 1,584,553
PARTN /JIOINT VENTURE INTERESTS Hayvest Pariners V 3,388,760 3,152,846 (235.914)
PARTN /JOINT VENTURE INTERESTS HIG Middle Market 160,572 160,572 -
PARTN /JOINT VENTURE INTERESTS Hitech Vision 3,287,661 2,182.275 {1,105,386)
PARTN /JJOINT VENTURE INTERESTS Homestead Capital USA Famdand Fund 3,101,943 3,184,379 82436
PARTN /JOINT VENTURE INTERESTS Hony Capital 2,287,190 3,100,471 813,281
PARTN /JOINT VENTURE INTERESTS 1IFM Gilobal Infrastiucture 6.178,970 6,274,194 95,224
PARTN./JOINT VENTURE INTERESTS Infracapital Partners 8,909,923 9,148,046 238,124
PARTN /JOINT VENTURE INTERESTS Infracapital Partners 11 979,201 1,368,715 389,514
PARTN JOINT VENTURE INTERESTS Insight Venture Partners IX, L.P 1,236,807 1,236,807 -
PARTN/IOINT VENTURE INTERESTS Tnstitutional Venture Partners 2,919,673 3,181,403 261,730
PARTN /JOINT VENTURE INTERESTS 18Q 364,023 468,009 103.986
PARTN /IOINT VENTURE INTERESTS JLL Partners Fund V] 14,256,788 16,842,921 2,586,133
PARTN /JOINT VENTURE INTERESTS JMI Equity Fund 1,547,613 1,621,918 74,305
PARTN/JOINT VENTURE INTERESTS Khosla Ventures 111 3,031,709 2,689,395 (342314)
PARTN /JOINT VENTURE INTERESTS Khosla Ventures 1V 1,831,796 2,568,900 737,104
PARTN./JOINT VENTURE INTERESTS Khosla Ventuares Seed §31.050 1,088,224 257174
PARTN /JOINT VENTURE INTERESTS Khosla Ventures Seed B 1.113,905 1,275,971 162,066
PARTN /JOINT VENTURE INTERESTS Khosla Ventures Seed C 710,773 710,773 -
PARTN./JIOINT VENTURE INTERESTS Khosla Ventures V 1,741,685 1,800,037 58,352
PARTNAOINT VENTURE INTERESTS KPS Special Situations Fund U1 (Investor 29) 4,531,115 3,643,918 (387,197)
PARTN./JIOINT VENTURE INTERESTS KPS Special Situations Fund 117 (Supplemental) 2,881,554 2,655,647 (225,907)
PARTN./JOINT VENTURE INTERESTS KPS Special Situations Fund 1V 189,699 301,773 112,074
PARTN./JOINT VENTURE INTERESTS Lone Star Fund VI (U.S.) 2.764,869 2,367,737 (397,132)
PARTN /JOINT VENTURE INTERESTS Lone Star Real Estate (U S ) 432014 503,282 70,368
PARTN./JOINT VENTURE INTERESTS Lone Start Fund VII (U.S) 1,216,323 967,072 (249,251)
PARTN/JOINT VENTURE INTERESTS Macquarie Infrastructure Partners 21,658,786 21,658,786 -
PARTN/JOINT VENTURE INTERESTS Macquarie Infrasttucture Partners Feeder 3,191,305 2,921,924 (269.381)
PARTN /JOINT VENTURE INTERESTS MBK Partners 1] 2.302,684 2,479,683 176.999

See Independent Auditor's Report.
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NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PENSION AND RETIREMENT FUND

SCHEDULL OF ASSETS (IHELD AT END OF YEAR)
ATTACHMENT FOR SCHEDULE 11, PART IV, LINE 4i

December 31, 2015

S500 FUND UNREALIZED 3500
REVALUED MARKET REVALUED
CATEGORY SECURITY DESCRIPTION COsT VALUL GAIN/LOSS
PARTN/IOINT VENTURE INTERESTS Merit Energy H 4,691,327 4,691 327 -
PARTNAIOINT VENTURE INTLRLSTS Merit Enerpy | 100,139 100,139 -
PARTNAJOINT VENTURE INTERESTS Newstone Capital Partners 1,170,866 761,891 (408.975)
PARTNAIOINT VENTURL INTLRESTS Northstar Mezzanine Partners V G.748.442 6,715,701 (32.741)
PARTN/IOINT VENTURE INTERESTS Oaktree Opportunities Fund VIb 1,569,255 1,270,198 (299.037)
PARTN/IOINT VENTURL INTERES TS OCM Opportuties Fund Vb 1,960,364 1,311,329 (649.035)
PARTN /JOINT VENTURE INTERESTS OCM Opportunitics Fund VI 930,096 719,092 (211,00H
PARTNAIOINT VENTURE INTERESTS Oncap 11 823,726 1,049,727 226,001
PARTN/JOINT VENTURE INTERESTS Onex Pattners 6,081,880 6,750,246 668.360
PARTNAJOINT VENTURLE INTERESTS Pacific Road Resources 1.989,657 994,739 {994.918)
PARTN/JOINT VENTURE INTERESTS Pag Asia Feeder Fund 1,683,218 1,656.815 (26.403)
PARTN/JOINT VENYTURE INTERESTS Patria-Brazihan Private Equity Fund IV L P 757.283 757,283 -
PARTNAIOINT VENTURL INTERESTS Patria-Brazihan Private Equaty Fund V, L P 65,137 65,137 -
PARTNJOINT VENTURE INTERESTS Paul Capital Healtheare 111 2,248,250 2,248,250 -
PARTN/JOINT VENTURE INTERESTS Quintana Energy Partners 1] 1.881,028 (696,549 (1,184 479
PARTNJ/IOINT VENTURE INTERESTS Resource Capital Fund V 2,096,891 1,755,584 (341,307)
PARTNJIOINT VENTURE INTERESTS Resource Capital Fund Vi 2,459,929 2.087,669 (372,260)
: Resource Land Fungd 1V 3,749,783 4,046,954 297,171
. Ridgamont Cquity Pariners | 4,142,565 3.781,060 {361.505)
PARTN ZJOINT VENTURE INTERESTS Ridgemont Equity Partners 11 123,910 123,910 -
PARTN/JOINT VENTURE INTERESTS Ridgewood Energy O & Gas 1T 2.180.116 1,652,686 (527.430)
PARTN/IOINT VENTURE INTERESTS Ridgewood Energy Ol & Gas il 3,830 3,830 -
PARTN/JOINT VENTURE INTERESTS River VI Lid Partnership 1,398.349 1,357,997 (40,352)
PARTN/IOINT VENTURE INTERESTS Riverside Capital Appreciation Fund V 6,801,106 5,512,876 (1,288,230)
PARTN/JOINT VENTURE INTERESTS Riverside Curope Fund 11 5.340,406 4,103,042 (1,237,364)
PARTN/JOINT VENTURE INTERESTS Riverside Europe Fund 1V 1,272,973 1,590,340 317.366
PARTN ZJOINT VENTURE INTERESTS Riverside Fund V 2,086,597 1,558,049 (528,348)
PARTNJOINT VENTURE INTERESTS Riverside Micro Cap Fund 111 2,094,177 2,468,628 374 431
PARTN/JOINT VENTURE INTERESTS Sentient Global Reources 3.814,997 6,827,692 3,012,695
PARTN/JOINT VENTURE INTERESTS Sentinel Capital Partners 1V 5,148,143 6,397,833 1,249,690
PARTN /JOINT VENTURE INTERESTS Sentinel Capital Partners V 1.551,304 1,584,859 33,555
PARTN/JOINT VENTURE INTERESTS Silver Lake Partners 11 10,849,556 9,539,040 (1,310.516)
PARTN/IOINT VENTURE INTERESTS Star America 393,203 488,544 95,341
PARTNAOINT VENTURE INTERESTS Sterling United Properties | 891,286 827.754 (63,532)
PARTNAOINT VENTURE INTLERESTS Teays River 3,111,903 3,029,558 (82.345)
PARTN/IOINT VENTURE INTERESTS Tenaska Power Fund 11 4,359,922 3474,321 (885.601)
PARTN /JOINT VENTURL INTERESTS Third Rock Ventares 11 2,968,800 4,160,224 1,191,424
PARTN/JOINT VENTURE INTERESTS Third Rock Ventures 11 1,119,407 2,449,613 1,330,206
PARTN/JOINT VENTURE INTERESTS TowerBrook Investors 111 5,851,336 4,935,031 (916,305)
PARTN/JOINT VENTURE INTERESTS TowerBrook Investors 1V 634,439 865,788 231,349
PARTN/IOINT VENTURE INTERESTS Trilantic Capital Partners 1.715,338 1,667,159 (48.179)
PARTN/JOINT VENTURE INTERESTS Turnbrudge Capital Partners 803,049 668,049 (135.000)
PARTN/JOINT VENTURE INTERESTS US Farming Realty Trust 11 4,185,328 4,307,462 122,134
PARTN/IOINT VENTURE INTERESTS Veritas Capital Fund 1V 3,915,744 4,000,819 85,075
PARTN/JOINT VENTURE INTERESTS Veritas Capital Fund V, L.P., The 2,688,448 2,688,448 -
PARTN./JOINT VENTURE INTERESTS Vista Equities Parters 1V 1.857,841 2,416,995 559.154
PARTN /JOINT VENTURE INTERESTS Vista Equities Partners V 3.294,264 4,072,413 778.149
PARTN/IOINT VENTURE INTERESTS Vitruvian fnvestment Partnership | 16,378,668 17,145,844 767176
PARTN /JOINT VENTURE INTERESTS Viteuvian Investment Partnership 11 1,583,336 1,807,409 224,073
PARTN./JJOINT VENTURE INTERESTS Waud Capital Partners 2,108,256 2,108,256 -
PARTN.ZIOINT VENTURE INTERESTS Wayzaty Opportunities Fund [1 5.822,908 3,648,028 (2,174,880)
PARTN/JOINT VENTURE INTERESTS White Deer Lnergy 3.589,515 3,310,482 (279.033)
PARTN./JOINT VENTURE INTERESTS White Deer Energy 11 928,280 827,349 (100,931)
PARTN./JOINT VENTURE INTERESTS Yucaipa Corporale Initiatives Fund 11 4,684,321 4,193,797 (490,524)
PARTN.JOINT VENTURE INTERESTS QUELLOS ALPHA TRANSPORT TRUST 438,289 497,507 59,218
PARTN./JOINT VENTURE INTERESTS BENCHMARK PLUS OVERSEAS NEW SERIES 52,034,018 54,657,295 2,623.277
PARTNJ/IOINT VENTURE INTERESTS BPIP LARGECAP+ALPHA 201507 BENCHMARK PLUS QVERSE 314,956 322,000 7,044
PARTN./JOINT VENTURE INTERESTS BPIP LARGECAP+ALPHA 201504 BENCHMARK PLUS OVERSE 1.616,114 1,658,201 42,087
PARTN/JOINT VENTURE INTERESTS BPIP LARGECAP ALPHA FUND BENCHMARK PI.US OVERSE 1,616,114 1,697,590 81,476
PARTN /IOINT VENTURE INTERESTS FRONTIER SMALL CAP GROUP LIMITED PARTNERSHIP 11,957,462 11,170,650 (786.813)
539,788,355 527,865,948 (11,922,407)
COMMON/COLLECTIVE TRUSTS AEW GLOBAL PROPERTY SEC IFD» 33,729,379 34,187,981 458,602

See Independent Auditor's Report,
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NEW YORK STATE TEAMSTERS CONFERENCE PENSTION AND RETIREMENT FUND
PENSION AND RETIREMENT FUND

SCHEDULE OF ASSETS (HELD AT END OF YEAR)
ATTACHMENT FOR SCHEDULE H, PART IV, LINE di

December 31, 2015

5500 FUND UNREALIZED 5500
REVALUED MARKET REVALUED
CATEGORY SECURITY DESCRIPTION COST VALUE GAIN/LOSS
COMMON/COLLECTIVE TRUSTS LOOMIS SAYLES SENIOR LOAN FUND 37,783,328 38,317,824 534,456
COMMON/COLLECTIVE TRUSTS CTF EMERGING LOCAL DEBT 57,207,172 47,847,119 {9,360,053)
COMMON/COLLECTIVE TRUSTS FULL ACTIVE PASSIVE FUND LNDG 32,174,855 32,135,300 139.555)
COMMOMN/COLLECTIVE TRUSTS TIPS INDEX FUND TP 43,156,512 42,530,925 (625.587)
COMMON/COLLECTIVE TRUSTS RUSSELL 1000 iINDEX NON LEMDING MUTUAL FUND 43,740,181 44,122,770 382,589
COMMON/COLLECTIVE TRUSTS ABERDEEN DBT EMTERGING MKTS  EMERGING MARKETS EC 93,279,668 81,085,416 (12,194,252}
COMMON/COLLECTIVE TRUSTS STATESTREET BANK TR PASS BOND MKT INDEX FD 62,719,544 63,087,055 367,510
COMMON/COLLECTIVE TRUSTS STANDISH EMERG MKT DT 1.OC CUR MUTUAL FUND 48,968,141 41,203,453 (7,764,688)
COMMON/COLLECTIVE TRUSTS GLOBAL NATUR RESOURCES ST INDX NL FUND (2ZVB3) 1.737.531 7,094,273 (2,643,258)
462,496,310 431,612,115 (30,884,195)

REGISTERED INVESTMENT COMPANY DFA EMERGING MARKETS SMALL CAP DFA EMERGING MARK 38,346,024
REGISTERED INVESTMENT COMPANY  NEUBERGER BERMAN INTERNATIONAL NEUBERGER BERMAI] 25,476,568
REGISTERED INVESTMENT COMPANY  VONTOBEL GLOBAL EMERGING MKTS FUND 78,289,050

34,031,172
25,687,879
71,570,625

(4.314.851)
211,310
(6,718.425)

142,111,642

131,289,676

(10,821,966)

1,270,327,153

1,209,649,489

(60,677,664)

See Independent Auditor's Report.
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NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

SCHEDULE OF ASSETS (ACQUIRED AND DISPOSED OF WITHIN YEAR)
ATTACHMENT FOR SCHEDULE H, PART 1V, LINE 4i

For the Year Ended December 31, 2015

(a) (b) () M
IDENTITY OF ISSUER SECURITY DESCRIPTION COST PROCEEDS

NONE

See Independent Auditor's Report.
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Form 5500 {2015) Page 2

3a Plan administrator's name and address@ Same as Plan Sponsor 3b  Administrator's EIN
3¢ Administrator's telephone number
4  if the name and/or EIN of the plan sponsor has changed since the last return/report filed for this plan, enter the name, 4b EIN
EIN and the plan number from the iast return/report:
a Sponsor's name 4c PN
5 Total number of participants at the beginning of the plan year 5 34,526
6  Number of participants as of the end of the plan year unless otherwise stated (welfare plans complete only lines
6a(1), 6a{2), 6b, 6¢, and 6d).
a (1) Total number of active participants at the beginning of the planyear . . ... 63(1)
a (2) Total number of active participants at the end of the plan year | . e 66(2)
b Retired or separated participants receiving benefits . . e, 6b 11,576
C Other retired or separated participants entitled to future benefits 6¢c
d Subtotal. Add lines 6a(2), b, ANA 6C . ...\ e 6éd 11,576
€ Deceased participants whosé beneficiaries are receiving or are entitled to receive benefits Ge 12,623
f Total Addlines6dand6e .. | OF 24,199
O Number of participants with account balances as of the end of the plan year (only defmed contr:but‘on plans
COMPIEEE ThIS IOM) | L. e e oaee oot 6g
h Number of participants that terminated employment during the plan year thh accrued benefits that were less than
100% vested ... » " ererrersssseresennne | ON 3,313
7  Enter the total number of employers obllgated to contrlbute to the plan (only multtemployer ptans
complete this eM)..... .. . 7 175

8a if the plan provides pension benefits, enter the apphcable pension feature Codes from the Lxst of Plan Charactenshcs Codes in the instructions:

1B
b Ifthe plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristics Codes in the instructions:
9a Plan funding arrangement (check all that apply) 9b Plan benefit arrangement {check all that apply)
(1) Insurance Insurance
(2) Code section 412(e)(3) insurance contracts (2) Code section 412(e){3) insurance contracts
(3) Trust Trust
(4) General assets of the sponsor General assets of the spansor
10 Checkall applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached.
{See instructions)
a Pension Schedules b General Schedules
n E R  (Retirement Plan Information) (@) H (Financial Information)
(2) ﬁ MB {Multiemployer Defined Benefit Plan and Certain Money {(2) | (Financial Information - Small Plan)
Purchase Plan Actuarial Information) - signed by the plan {3) A (insurance Information)
actuary (4 C  (Service Provider Information)
(3) D SB (Single-Employer Defined Benefit Plan Actuarial (5) D (DFE/Participating Plan Information)
information) - signed by the plan actuary [(3)] G (Financial Transaction Schedules)
518402

12-07-15



Form 5500 (2015} Page 3

Part 1l | Form M-1 Compliance Information (to be completed by welfare benefit plans)

11a if the plan provides welfare benefits, was the plan subject to the Form M-1 filing requirements during the plan year? (See instructions and 29
CFR 2520.101-2.) Yes [‘ No

If "Yes" is checked, complete lines 11b and 11c.

11b is the plan currently in compliance with the Form M-1 filing requirements? (See instructions and 29 CFR 2520.101-2.) [ l Yes U No

11¢ Enter the Receipt Confirmation Code for the 2015 Form M-1 annual report. if the plan was not required to file the 2015 Form M-1 annual report,
enter the Receipt Confirmation Code for the most recent Form M-1 that was required to be filed under the Form M-1 filing requirements. (Failure
to enter a valid Receipt Confirmation Code will subject the Form 5500 filing to rejection as incomplete.}

Receipt Confirmation Code

518403
12-07-15
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Schedule MB (Form 5500) 2015 Page 2-

2 Operalional information as of beginning of this plan year:

A Current value of 2ssels (S8 INSITUCHONS) « .o immtersins sevspmsasssscinsisstaniines sssess st s ey o]
b “RPA '94" current liability/participant count breakdown: {1} Number of paricipanis

{1) For retired padicipants and beneficiaries receiving payment....

Ve 06 s
J ISRV L PR3

{2) For terminated vested participants
(3) Foractive parlicipants.
{a) Non-vesied BENefils.......ormrrr it

{b) Vested benefils s . O,
(€ TORAH AOHVE .ovvs e ernsecabonems s s b S e , 078
(4) Total.. e vre s mtaaee s s eeees Spaeee AR e eAARS AR R e b b8 . ,BOE
G ifthe percentage re;ulung from dmdmg line 2a by line 2b(4) column (2) is less than 70%, enter such 2c
percenlage ... e ertibevreeseeeeraseaesteebes ety gAY SRR SRR e ) T e ThHL 7%
3 Contributions made to the plan for the plan year by emplcyer(s) and employees.
{a) Dale {b) Amount paid by (c) Amount paid by {a) Date (b} Amount paid by {c) Amaunt paid by
(MM-DD-YYYY} employer(s) employees (MM-DD-YYYY) employer(s) employees
34,7763, 957
Totals » | 3(b) 134,763,907] 39 | B
4 Infarmation on plan status:
a Funded percentage for monitoring plan’s status (line 1b(2) divided by line 1c(3)).... e da AR .9 5
b Enter code to indicate plan's status (see instructions for attachment of supporting evidence of ptan's status). If ab
code is “N,” GO o liNe Duvnicrnaissnicaniee reemmseriner Cvesroresressreaee RN irrreaeran e Ao Rt e e
C Is the plan making the scheduled progress under any applicable funding improvernent ar rehabilitation pian® ... Yes D No
d if the pian is in critical status or critical and deciining status, were any benefits reduced (see instructions)? ... o v D Yes E] No
e Ifline d is "Yes." enter the reduction in liability resuiting from the reduction in benefits {see instructions),
measured as of the valuation 0ale ..o revereeeesievstssentre s assreeesmemnieresenires| 48
f if the rehabilitation plan projects emergence from critical status or critical and declining stalus, enter the plan
year in which it is pro;ecled lo emerge.
If the rehabilitation plan is based on forestalling possmie insolvency, enter the plan year in which insolvency Is 4f
expected and Check hBre ... cvscrmsrrorrstirten st
5 Actuarial cost method used as the basis for this plan year's funding standard account computalions (check all that apply):
a D Altained age normal b D Entry age normal I Accrued benefit {unit credit) d D Aggregate
D Frozen initial liability f D individual level premium g D Individual aggregate h D Shortfall
i D Reorganization j D Other (specify):
Kk If box h is checked, enter period of use of shortfall method { Sk l

D Yes No

I Has a change been made in funding methaod for this plan year? ...

m if line 1 is "Yes,” was the change made pursuant to Revenue Progedurs 2000-40 or other automatic approval? D Yes D Na
N [fline lis “Yes,” and line m is "No,” enter the date (MM-DD-YYYY) of the ruling letter (individual ar class) s5n
approving the change in funding mathod ..........c..e
6 Checklist of certain actuarial assumptions:
a Interest rate for “RPA ‘94" GUITENt lability. cosevewmsecmrsrmmenssens s srssrrnssmsisasseteess sttty o I ‘f 6a ‘ 501 e
Pre-retirement Posl-refirement

(] ves i No [] ia (] Yes | vo [ na

b Rates specified in insurance or annuity contracts..

¢ Mortality table code for valuation purposes:




Schedule MB (Form 5500) 2015

(1) MAIES ..ot seesrscinicimsrrssssan e s b 6c{1) P |

(2) Femaies ... 6c(2) [N
d Valuation liability iNterest rate ........muererscomerermserrsssicrereressssrmsonresd 86 2.50% R.50 %
€ EXPENSE 0BAING vovresnsvvrerrssnsressmmesmssesssessneosssssostmems szt 6e “3.0% [] A % | M wA
f Salary SCAIE it [iﬁf % LY
g Estimated investment return on actuarial value of assets for year ending on tha valuation date ... ...l 6g 5.8 %
h Estimated investment return on current value of assets for year ending on the valuation o =11 SO oo 6h 6.1 %

7 New amortization bases established in the current plan year:

{1) Type of base {2) Initial balance
¥

{3) Amortization Charge/Credit

4

10,%55,334

i

~1%,917,162

8 Miscellaneous information:

a If a waiver of a funding deficiency has been approved for this plan year, enter the date (MM-DD-YYYY) of the

8a

ruling letter granting the 8pProval ... e iy e e RPN ,
B(1) Is the ptan required to provide a projection of expected benefit payments? (See the instructions.) If "Yes,” attach a El y D N
schedule ..... oeevereueemtssastnshesnechrtes eaeeime iy 1oAY STy S e LAY (RS LT A LSRR T T T & °

b(2) s the plan required lo provide a Schedule of Active Participant Data? (See the instructions.) If “Yes " atlach a

schedule.

C Are any of the plan’s amortization bases operating under an extension of time under section 412{e) {as in effect pr

2008) or section 431(d) of the Code?

jor to

d if line ¢ is “Yes,” provide the following additional information:

(1) Was an extension granted automatic approval under section 431(d)(1) of the Code?..ccsimuiinminneie s

(2) if line 8d(1) is “Yes," enter the number of years by which the amortization period was extended ...

(3) Was an extension approved by the Internal Revenue Service under section 412(e} (as in sffect prior to
2008) or 431(d)(2) of the Code?.........
(4) If line 8d(3) Is “Yes,” enter number of years by which the amortization periad was extended {not including

1HE NUMBEF OF YEAFS I TINE {2))aririeresisrsssreesasoenieissasensssss b et e R TR s

(5) If line 8d(3) is "Yes,” enter the date of the ruling letter approving the extension..............

(8) If line 8d(3) is “Yes," is the amortization base eligible for amortization using interest rates applicable under section

Bd(4)

| 8d(5)

8621(b) of the Code for years beginning after 20077

e If box 5h is checked or line 8c is "Yes,” enter the difference belween the minimum required contribution for the

year and the minimum that would have been required wilhout using the shortfall method or extending the 8e
amortization base(s). i N rarserirasasvesine sy nasrpeparesasb by e
9 Funding standard account statement for this plan year: -
Charges to funding standard account:
a Prior year funding deficiency, if any... 9a 463,280,750
b Employer's normat cost for plan year as OF VBIUBHON GBLE oo s ees e cessasserescs rccsssssaresessicsnmsmsems s pirssissmssssensscrcscsd 90 20,214,647
¢ Amortization charges as of valuation date: Oulstanding balance
(1) All ba;es_except.funding waivers and certain bases for which the ac(1) . i
amortization period has been extended 1, 2t 306,886,889
{2) Funding waivers........ 9¢{2) a 0
(3) Certain bases for which the amortization period has been extended........] 9¢(3) 5 3
d interest as applicable on NEs 88, 9B, AN € ...t et e ad 67,.82,493
g %e 857,564,759

€ Total charges. Add lines 9a through d........eweer
Credits to funding standard account:
Priar year credit balance, i BRY coeecrmsencterasennsess s b ssatens

g Employer contributions. Total from colurnn (b} of liN@ 3 v

h Amortization credits 8s of valuation datE. . ....owwesinrr s s

i Interest as applicable to end of plan year on fines 9f, 9g, and 3N i




Page 4

Schedule MB (Form 5500) 2015
—_—
j Fun funding limitation {FFL) and credits:
(1) ERISA FFL (accrued HABlItY FELY.coonn e
(2) "RPA ‘94’ override (90% current liability FFEL) L.

(3) FFL credit oo,
k (1) Waived funding deficiency
(2) Other credits e aren e

N Funding deficiency: if line 9s is greater than line 9i, enter the difference ...uevveeneen...

90 Current year's accumutated reconciliation account;
(1) Due to waived funding deficiency accumulated pricr to the 2015 plan year et e, l 9o(1)
(2) Due to amortizalion bases extended and amortized using the inlerest rate under section 6621(b) of the Code:
{a) Reconciliation Oulstanding balance as of valuation date.......... . S b e eneanes 90(2)(a)
{b) Reconciliation amount (ine 9c(3) balance minus i@ SC(2)(@))..o.eemoerros oo 9o(2)(b)
(3} __Total as of valuation date 90(3)
10 Confribution necessary to avoid an accumulated funding deficiency. (Sea InStruchions.) ..o 10
“Yes,” see instruclions.

11 Hasa change been made in the actuarial assumptions for the current plan year? if
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APPENDIX F
REHABILITATION PLAN FOR THE

NEW YORK STATE TEAMSTERS CONFERENCE
PENSION AND RETIREMENT FUND

Effective January 1, 2011

Amended and Restated January 1, 2015

l. INTRODUCTION

Under the Pension Protection Act of 2006 (“PPA”), amultiemployer pension plan’s actuary must
certify aplan’s funded status for a plan year within 90 days after the start of that plan year.

Asindicated in the April 30, 2012 Notice of Critical Status, the actuary for the New Y ork State
Teamsters Conference Pension and Retirement Fund (the “Plan” or “Fund”) has certified the
Plan asremaining in “critical status’ (sometimes referred to as the “red zone”) for the Plan Y ear
beginning January 1, 2012. The Fund’s Board of Trustees (the “Trustees’), as the plan sponsor
of acritical status pension plan, timely adopted a Rehabilitation Plan on May 6, 2010. As
required by law, the Trustees review the Rehabilitation Plan annually and update it periodically.
Effective June 1, 2012, the Rehabilitation Plan was amended to include a new Schedule F.
Effective January 1, 2013, the Trustees are adding a new Alternative Schedule G for certain
Employers.

A Rehabilitation Plan contains one or more schedules showing revised benefits, contributions, or
both, that are designed to have the Fund emerge from critical status by the end of the ten-year
rehabilitation period as defined by the PPA, or where that is not reasonable, to emerge from
critical status at alater time or to forestall possible insolvency (the “ Schedule” or “ Schedules”).
The Trustees must provide the Schedule or Schedules to the Fund’ s Contributing Employers,
Local Unions, and other parties responsible for bargaining over agreements requiring
contributions to the Fund (“Bargaining Parties’). Trustees of plansin critical status must
include one Schedule for reductions in the amount of future benefit accruals and other benefits
necessary to allow the plan to emerge from critical status, assuming no contribution increases
other than those necessary after future benefit accruals and “ Adjustable Benefits’ (described
below) have been reduced as much as possible under the law (the “ Default Schedule”). A
Rehabilitation Plan may also include an additional schedule or schedules.

Each Rehabilitation Plan schedule must reduce or eliminate “ Adjustable Benefits’ to the extent
necessary to meet the legal requirements of the PPA. Adjustable Benefitsinclude: (1) any early
retirement benefit or retirement-type subsidy and any benefit payment option (other than the
qualified joint and survivor annuity); (2) benefits and features, including post-retirement death
benefits, disability benefits not in pay status, and similar benefits; and (3) benefit increases
adopted or effective fewer than 60 months before a plan entered critical status.



Effective April 30, 2010, the Fund ceased making all lump sum payments (except those less than
or equal to $5,000 under Section 6.08 of the Plan document) as required by law, and the
elimination of al such lump sum payments under the Plan shall continue under this
Rehabilitation Plan.

The Trustees have the power, authority, and discretion to amend, construe and apply the
provisions of this Rehabilitation Plan including the Schedules.

. TRUSTEES DETERMINATIONTO UTILIZE ALTERNATIVE MEASURESTO
EMERGE FROM CRITICAL STATUS

Under the PPA, a Rehabilitation Plan is intended to enable a pension fund to emerge from
critical status by the end of its rehabilitation period. The PPA, however, provides the Board of
Trustees with an alternative option if it “ determines that, based on reasonable actuarial
assumptions and upon exhaustion of all reasonable measures,” the fund is not reasonably
expected to emerge from critical status by the close of the plan’s rehabilitation period. In such
case, the trustees are permitted to adopt a Rehabilitation Plan that includes reasonable measures
designed to alow the pension fund to emerge from critical status at alater time or forestall
possible insolvency under Section 4245 of the Employee Retirement Income Security Act of
1974, as amended (ERISA).

After consideration of various alternatives and exhaustion of al reasonable measures, the
Trustees have determined that it would not be reasonably possible for the Fund to emerge from
critical status under the PPA by the end of its rehabilitation period. This conclusion is based on
the advice and recommendation of the Fund’ s actuaries and their use of reasonable actuarial
assumptions.

A. Alternatives Considered

The Trustees considered numerous alternatives (including combinations of contribution
rate increases and benefit adjustments) that were projected to enable the Fund to emerge from
critical status by the end of its rehabilitation period. The Fund’s actuary projected that in order
for the Fund to emerge from critical status by the end of its rehabilitation period, the Trustees
would need to adopt a schedule (or asimilar schedule) that would require a minimum
contribution rate increase of more than 20% each year through 2022, even with the maximum,
legally-required benefit reductions for all Participants and assuming the contribution increases
did not generate future benefit accruals.

B. Rationale for Reecting Alternatives

After careful consideration, the Trustees concluded that utilizing any and all possible
measures to emerge from critical status by the end of the Fund’ s rehabilitation period would be
unreasonable and would involve considerable risk to the Fund and to Participants. The Trustees
determined that adopting a Rehabilitation Plan that would require the Fund’ s Contributing
Employers to increase their contribution rates at levels of more than 20% each year through 2022
would likely result in a significant number of employer withdrawals from the Fund and an



increase in employer bankruptcy filings, further jeopardizing its funding status. In making these
determinations, the Trustees considered, among other things, the financial conditions of many
contributing employers, noting in particular that the second largest group of contributing
employers, YRC Worldwide, Inc. companies, is experiencing serious financial difficulties.

1. DESCRIPTION OF SCHEDULES

A. I ntroduction

The Rehabilitation Plan as of January 1, 2013 includes a Default Schedule and seven
Alternative Schedules (A — G). A Participant may qualify for benefits under one or more of the
Schedules. A Participant who qualifies for benefits will select a benefit commencement date and
form of payment for his entire benefit. Once benefits commence, no changes are permitted to be
made with respect to the timing or form of payment and a Participant may not defer any portion
of that benefit until alater date.

1 Selection and Approval of a Schedule

Until one of the Schedules in this Rehabilitation Plan takes effect with respect to a
Contributing Employer, the current Schedule continues to apply. Prior to negotiations, the
Bargaining Parties must request in writing from the Fund Office contribution rate sequences that
will conform to one of the Schedules. Subsequent to negotiations, the Bargaining Parties must
submit all contribution rate sequences in any renewal or extension of a collective bargaining
agreement or other agreement requiring contributions to the Fund (“CBA”) to the Fund Office
for approval. Subject to the sole discretion of the Trustees, a Schedule is adopted when the
Trustees receive substantiation that a CBA includes terms consistent with the requirements of a
Schedule. In genera, the Trustees will consider the Bargaining Parties to have adopted a
particular Schedule, and will consider the terms of a CBA to be consistent with this
Rehabilitation Plan, when a CBA is adopted in accordance with the Schedul€' s requirements.

Notwithstanding the foregoing, as aways, regardless of whether or not a CBA complies with the
Rehabilitation Plan, the Trustees reserve the right to reject a CBA that is determined to be
detrimental to the actuarial soundness of the Fund.

Notwithstanding anything herein to the contrary, effective January 1, 2013, the monthly amount
of any Early, Thirty Y ear, or Vested Pension for an Employee who first becomes an Active
Participant on or after October 15, 2009 and before January 1, 2013, will be the greater of such
Participant’ s accrued benefit as of December 31, 2012, payable as a monthly benefit at age 65,
and reduced by 6% for each year the benefit commences before age 65; and the Early, Thirty
Year, or Vested Pension calculated in accordance with the applicable Alternative Schedule,
based upon such Participant’s Credited Service as of the Benefit Commencement Date.

2. Adjustable Benefits

Effective January 1, 2011, the following Adjustable Benefits were eliminated for
all Participants:



€)

The Regular Pension (age 60);

Disability Benefits, including the Disability Pension and Lump
Sum Disability Benefit;

Death Benefits, including but not limited to, the Lump Sum Death
Benefit and 60-month pre-retirement death benefit;

Supplemental Social Security Benefit — Participants shall not earn
any future accruals towards this benefit on or after January 1,
2011; and

All Reciprocal Pensions to the extent any such pension istied to
one or more of the Adjustable Benefits listed above.

Effective January 1, 2011, Participants covered under the Default Schedule also had the
following Adjustable Benefits eliminated:

a)

b)

1)

2)
3)

4)

5)

The Thirty-Y ear Pension;

As of October 1, 2007, the benefit accrual rate of 1.3 percent of
Employer Contributions was increased to 1.73 percent following
the earlier of: (i) the midpoint of the period between a Participant’s
Unreduced Retirement Date and the Participant’s Unreduced
Social Security Retirement Date; or (ii) 5 years following a
Participant’ s Unreduced Retirement Date (* Supplemental Accrua
Rate”). This Supplemental Accrual Rateis eliminated for any
accruals earned on or after January 1, 2011.

The following Benefit Payment options:

FiveYear Certain Annuity;

Ten Year Certain Annuity;
Qualified 100% Joint and Survivor Annuity;

50%, 75% and 100% Joint and Survivor Annuity with Pop-
Up.

Voluntary lump sum payments equal to $5,000 or more.



Notwithstanding these benefit eliminations, there have been no changes to the Normal Pension
benefit, and nothing shall be construed to reduce the level of a Participant’s accrued benefit
payable at Normal Retirement Age.

3. Thirty-Year Pension and Special Transition Benefit Under
Alter native Schedules A-F

a Aqge Requirement For Thirty-Y ear Pension

A Participant who has not begun receiving benefits by December 31, 2010
will not be able to retire with an unreduced Thirty-Y ear Pension solely due to the accrual of 30
years of Credited Service. However, Participants will be eligible to receive an unreduced Thirty-
Y ear Pension upon attaining a certain age prior to retirement (“Unreduced Age’) in addition to
accruing 30 years of Credited Service. The Unreduced Age for each Schedule is described
below.

b. Transition Benefit

Generdly, if aParticipant retires with 30 years of Credited Service but
prior to the attainment of the Unreduced Age applicable to his or her Schedule, that Participant’s
benefits will be reduced accordingly (as described under each Schedule). However, al of the
Alternative Schedules provide atransition benefit. Under the transition benefit, Participants with
at least 25 years of Credited Service as of January 1, 2011 who retire after earning at least 30
years of Credited Service but prior to attaining the applicable Unreduced Age will not have their
Thirty-Y ear Pension benefit reduced by as much as otherwise described under each Schedule.
Such Participants will have the following early reduction factors applied to their benefit:

Reduction Per Year

Yearsof Service from Unreduced Age

asof January 1, 2011

30 0%
29 1%
28 2%
27 3%
26 4%
25 5%
4, The Extent to Which Contribution Rate Increases | mpact Accruals

As described below, contribution rate increases under each of the Schedules,
except for Schedules F and G, are either “non-benefit bearing” or “one-percent (1%) bearing.”
Non-benefit bearing means that the contribution rate that is used to cal cul ate benefits for each
year in the future shall be the contribution rate in effect in 2010. Any subsequent contribution
rate increases will not be taken into account for the purpose of calculating future benefit accruals.
One-percent (1%) bearing means that the contribution rate that is used to calculate benefits for



each year in the future shall be the contribution rate in effect in 2010, increased by one-percent
(1%) for each year beyond 2010.

Regardless of this distinction, any contribution rate increases above those required by a specific
Schedule will be “benefit bearing,” which means that all of the contributions above those
required under a Schedule shall be multiplied by the percentage provided under the specific
Schedule to calcul ate future benefit accruals for the Normal Pension. In accordance with Section
305(f)(1)(B) of ERISA, such an increase in benefit accrualsis paid for out of additional
contributions not contemplated by the Rehabilitation Plan, and the Fund’ s actuary has certified
that these additional contributions improve the Fund’ s actuarial measures after taking their
benefit bearing nature into account.

Contributions made under Schedule F are 100% benefit bearing. Contributions under Schedule
G are .25% benefit bearing; however, no future rate increases required under Schedule G are
non-benefit bearing.

The Schedules adopted by the Trustees as of January 1, 2013 are set forth below. Unless
otherwise indicated, al capitalized terms used in these Schedules shall have the definitions and
meanings assigned to them in the Plan.

B. Rehabilitation Plan Schedules

1 Default Schedule
The Default Schedule shall apply to Participants whose Contributing Employers
agree to comply with this Default Schedule (or who become subject to the Default Schedule
imposed by law dueto afailure to achieve an agreement to accept any of the Alternative
Schedules within the time period prescribed by Section 305(¢)(3)(C) of ERISA).
a Contributions

Compliance with the Default Schedul e requires the Contributing
Employer’s contribution rate to increase by 6.00% annually.

b. Future Benefit Accruals

For Participants covered under the Default Schedule, the future benefit
accrual for the Normal Pension will be 1.0% of the Employer Contributions required to be made
on behalf of the Participant. However, increases in a Contributing Employer’ s contribution rate
required under the Default Schedule will be non-benefit bearing.

C. Adjustable Benefits

Participants covered under the Default Schedule shall have al of the
Adjustable Benefits listed above in Section I11.A.2. eliminated. In addition, the Early and V ested
Pensions shall equal the Actuarial Equivalent of the monthly amount of the Normal Pension to



which a Participant would have been entitled upon attaining age sixty-five (65) based upon his
Credited Service as of the date of his early retirement.

2. Alternative Schedule A
a Contributions
Compliance with Alternative Schedule A requires the Contributing

Employer’s contribution rate to increase by 6.00% annually.

b. Future Benefit Accruas

For Participants covered under Alternative Schedule A, the future benefit
accrual for the Normal Pension will be 0.30% of the Employer Contributions required to be
made on behalf of the Participant. However, increases in a Contributing Employer’s
contribution rate required under Alternative Schedule A will be non-benefit bearing.

C. Adjustable and Transition Benefits

Participants covered under Alternative Schedule A shall have al of the
Adjustable Benefits listed above in Section [11.A.2. eliminated. The Supplemental Accrua Rate
isalso eliminated under Alternative Schedule A for any accruals earned on or after January 1,
2011. In addition, the Early and Vested Pensions shall equal the Actuarial Equivaent of the
monthly amount of the Normal Pension to which a Participant would have been entitled upon
attaining age sixty-five (65) based upon his Credited Service as of the date of his early
retirement.

Participants with at least 25 years of Credited Service as of January 1, 2011 will be eligible for
the transition benefit and will have their Thirty-Y ear Pension reduced by the transition benefit’s
early reduction factors based on an Unreduced Age of 65. For example, if a Participant who had
earned 28 years of Credited Service by January 1, 2011 is covered by Alternative Schedule A
and begins receiving benefits at the age of 60 after having earned 30 years of Credited Service,
that Participant’s benefits will be reduced by 10% (2% x 5 years) — rather than being reduced by
approximately 42% as they would be for an Early Pension benefit.

3. Alter native Schedule B
a Contributions

Compliance with Alternative Schedule B requires the Contributing
Employer’s contribution rate to increase by 6.50% annually.

b. Future Benefit Accruals

For Participants covered under Alternative Schedule B, the future benefit
accrual for the Normal Pension will be 0.50% of the Employer Contributions required to be



made on behalf of the Participant. However, increases in a Contributing Employer’s
contribution rate required under Alternative Schedule B will be non-benefit bearing.

C. Adjustable and Transition Benefits

Participants covered under Alternative Schedule B shall have all of the
Adjustable Benefits listed above in Section 111.A.2. eliminated. The Supplemental Accrual Rate
isalso eliminated under Alternative Schedule B as of January 1, 2011 for any Participants who
arenot eligible for that rate prior to January 1, 2011. In addition, the Early and Vested Pensions
shall be calculated by reducing the Normal Pension benefit by 6% for each year prior to the age
of 65 that a Participant begins receiving benefits. However, if the Actuarial Equivalent of the
monthly amount of the Normal Pension to which a Participant would have been entitled upon
attaining age 65 based upon his Credited Service as of the date of his retirement resultsin a
greater benefit, he will receive the Actuarial Equivalent.

For the Thirty-Y ear Pension, the Unreduced Age for Participants under Schedule B is62. Asa
result, Participants will need to attain Age 62 and accrue 30 years of Credited Servicein order to
retire with an unreduced Thirty-Y ear Pension. Generally, if a Participant retires after earning 30
years of Credited Service without attaining the Unreduced Age, benefits are reduced by 6% for
each year prior to the Unreduced Age that a Participant begins receiving benefits. However,
Participants with at least 25 years of Credited Service as of January 1, 2011 will be eligible for
the transition benefit and will have their Thirty-Y ear Pension reduced, if at al, by the transition
benefit’s early reduction factors based on an Unreduced Age of 62. For example, if a Participant
who had earned 28 years of Credited Service by January 1, 2011 is covered by Alternative
Schedule B and begins receiving benefits at the age of 57 after having earned 30 years of
Credited Service, that Participant’s benefits will be reduced by 10% (2% x 5 years) — rather than
being reduced by 30% (6% x 5 years) as otherwise provided under this Schedule.

4. Alter native Schedule C
a Contributions

Compliance with Alternative Schedule C requires the Contributing
Employer’s contribution rate to increase by 6.75% annually.

b. Future Benefit Accruals

For Participants covered under Alternative Schedule C, the future benefit
accrual for the Normal Pension will be 0.30% of the Employer Contributions required to be
made on behalf of the Participant. However, increases in a Contributing Employer’s
contribution rate required under Alternative Schedule C will be non-benefit bearing.

C. Adjustable and Transition Benefits

Participants covered under Alternative Schedule C shall have dl of the
Adjustable Benefits listed above in Section [11.A.2. eliminated. The Supplemental Accrua Rate



isalso eiminated under Alternative Schedule C as of January 1, 2011 for any Participants who
are not eligible for that rate prior to January 1, 2011. In addition, the Early and Vested Pensions
shall be calculated by reducing the Normal Pension benefit by 6% for each year prior to the age
of 65 that a Participant begins receiving benefits. However, if the Actuarial Equivalent of the
monthly amount of the Normal Pension to which a Participant would have been entitled upon
attaining age 65 based upon his Credited Service as of the date of his retirement resultsin a
greater benefit, he will recelve the Actuarial Equivalent.

For the Thirty-Y ear Pension, the Unreduced Age for Participants under Schedule Cis60. Asa
result, Participants will need to attain Age 60 and accrue 30 years of Credited Servicein order to
retire with an unreduced Thirty-Y ear Pension. Generally, if a Participant retires after earning 30
years of Credited Service without attaining the Unreduced Age, benefits are reduced by 6% for
each year prior to the Unreduced Age that a Participant begins receiving benefits. However,
Participants with at least 25 years of Credited Service as of January 1, 2011 will be eligible for
the transition benefit and will have their Thirty-Y ear Pension reduced, if at al, by the transition
benefit’s early reduction factors based on an Unreduced Age of 60. For example, if a Participant
who had earned 28 years of Credited Service by January 1, 2011 is covered by Alternative
Schedule C and begins receiving benefits at the age of 55 after having earned 30 years of
Credited Service, that Participant’s benefits will be reduced by 10% (2% x 5 years) — rather than
being reduced by 30% (6% x 5 years) as otherwise provided under this Schedule.

5. Alternative Schedule D
a Contributions

Compliance with Alternative Schedule D requires the Contributing
Employer’s contribution rate to increase by 7.75% annually.

b. Future Benefit Accruals

For Participants covered under Alternative Schedule D, the future benefit
accrual for the Normal Pension will be 0.50% of the Employer Contributions required to be
made on behalf of the Participant. Increasesin a Contributing Employer’ s contribution rate
required under Alternative Schedule D will be one-percent (1%) bearing.

C. Adjustable and Transition Benefits

Participants covered under Alternative Schedule D shall have al of the
Adjustable Benefits listed above in Section 111.A.2. eliminated. The Supplemental Accrual Rate
isalso eliminated under Alternative Schedule D as of January 1, 2011 for any Participants who
are not eligible for that rate prior to January 1, 2011. In addition, the Early and Vested Pensions
shall be calculated by reducing the Normal Pension benefit by 6% for each year prior to the age
of 65 that a Participant begins receiving benefits. However, if the Actuarial Equivalent of the
monthly amount of the Normal Pension to which a Participant would have been entitled upon
attaining age 65 based upon his Credited Service as of the date of his retirement resultsin a
greater benefit, he will receive the Actuarial Equivalent.



For the Thirty-Y ear Pension, the Unreduced Age for Participants under Schedule D is57. Asa
result, Participants will need to attain Age 57 and accrue 30 years of Credited Servicein order to
retire with an unreduced Thirty-Y ear Pension. Generally, if a Participant retires after earning 30
years of Credited Service without attaining the Unreduced Age, benefits are reduced by 6% for
each year prior to the Unreduced Age that a Participant begins receiving benefits. However,
Participants with at least 25 years of Credited Service as of January 1, 2011 will be eligible for
the transition benefit and will have their Thirty-Y ear Pension reduced, if at al, by the transition
benefit’s early reduction factors based on an Unreduced Age of 57. For example, if a Participant
who had earned 28 years of Credited Service by January 1, 2011 is covered by Alternative
Schedule D and begins receiving benefits at the age of 52 after having earned 30 years of
Credited Service, that Participant’s benefits will be reduced by 10% (2% x 5 years) — rather than
being reduced by 30% (6% x 5 years) as otherwise provided under this Schedule.

6. Alter native Schedule E
a Contributions

Compliance with Alternative Schedule E requires the Contributing
Employer’s contribution rate to increase by 8.25% annually.

b. Future Benefit Accruals

For Participants covered under Alternative Schedule E, the future benefit
accrual for the Normal Pension will be 0.50% of the Employer Contributions required to be
made on behalf of the Participant. Increases in a Contributing Employer’s contribution rate
required under Alternative Schedule E will be one-percent (1%) bearing.

C. Adjustable and Transition Benefits

Participants covered under Alternative Schedule E shall have al of the
Adjustable Benefits listed above in Section [11.A.2. eliminated. The Supplemental Accrua Rate
isalso eiminated under Alternative Schedule E as of January 1, 2011 for any Participants who
are not eligible for that rate prior to January 1, 2011. In addition, the Early and Vested Pensions
shall be calculated by reducing the Normal Pension benefit by 6% for each year prior to the age
of 65 that a Participant begins receiving benefits. However, if the Actuarial Equivalent of the
monthly amount of the Normal Pension to which a Participant would have been entitled upon
attaining age 65 based upon his Credited Service as of the date of his retirement resultsin a
greater benefit, he will receive the Actuarial Equivalent.

For the Thirty-Y ear Pension, the Unreduced Age for Participants under Schedule Eis55. Asa
result, Participants will need to attain Age 55 and accrue 30 years of Credited Servicein order to
retire with an unreduced Thirty-Y ear Pension. Generally, if a Participant retires after earning 30
years of Credited Service without attaining the Unreduced Age, benefits are reduced by 6% for
each year prior to the Unreduced Age that a Participant begins receiving benefits. However,
Participants with at least 25 years of Credited Service as of January 1, 2011 will be eligible for
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the transition benefit and will have their Thirty-Y ear Pension reduced, if at al, by the transition
benefit’s early reduction factors based on an Unreduced Age of 55. For example, if a Participant
who had earned 28 years of Credited Service by January 1, 2011 is covered by Alternative
Schedule E and begins receiving benefits at the age of 50 after having earned 30 years of
Credited Service, that Participant’s benefits will be reduced by 10% (2% x 5 years) — rather than
being reduced by 30% (6% x 5 years) as otherwise provided under this Schedule.

7. Alternative Schedule F

Alternative Schedule Fis first available effective June 1, 2012 to Contributing
Employers who, subject to the approval of the Board of Trustees, withdraw from the Fund, pay
the Fund 80% of the present value of their statutorily-required withdrawal liability as alump sum
and return to the Fund immediately as a Renewed Contributing Employer. An Employer may
also negotiate to pay its withdrawal liability, with interest, in periodic installments over a period
not to exceed five years. A Renewed Contributing Employer shall have its withdrawal liability
calculated under the Direct Attribution Method, for which the Trustees have amended the Plan to
adopt (subject to necessary governmental approval) as applicable only to Renewed Contributing
Employers.

Upon the effective date of the Employer’ s return as a Renewed Contributing Employer, the
Employer shall contribute to the Fund at arate that is 15% less than the Contributing Employer’s
rate under the Applicable Schedule. For the purposes of the Rehabilitation Plan, “Applicable
Schedule” shall mean the Schedule that the Contributing Employer and its participants were
covered under immediately preceding the withdrawal .

Alternative Schedule F is also available to Contributing Employers who, subject to the approval
of the Board of Trustees, withdraw from the Fund, return immediately as a Renewed
Contributing Employer, and pay amounts that are equivalent to the 80% and 15% figures found
in this subsection. Equivalent amounts are to be determined by the Board of Trustees. Once an
Employer becomes covered under Alternative Schedule F, that Employer must remain under
such Schedule for a period of at least five years.

However, in the event that the Employer, or the Employer’ s successors, assigns or purchasers of
the Employer’s assets under ERISA 84204, if any, completely withdraws from the Fund within
ten years of the effective date of the withdrawal described in the previous paragraph, for any
reason other than those agreed to by the Trustees and the Employer in advance, the Employer or
the Employer’ s successors, assigns or purchasers of the Employer’ s assets under ERISA 84204,
if any, shall pay the Fund an amount equal to: (1) the difference between 100% of the present
value of the Employer’ s statutorily-required withdrawal liability at the time of the withdrawal
that allowed it to come under this Schedule F, and the amount that the Employer actually paid,
plus (2) the difference between the amount of contributions paid by the Employer under
Alternative Schedule F through the effective date of complete withdrawal from the Fund and the
amount of contributions that would have otherwise been made by the Employer under the
Applicable Schedule, taking into account any discounts on contribution rates or holidays on
contribution rate increases provided by Alternative Schedule F.
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a Contributions

Compliance with Alternative Schedule F requires the Contributing
Employer’s contribution rate to equal an amount 15% less than the Contributing Employer’s last
rate immediately preceding the Employer’ s withdrawa under the Applicable Schedule for the
first year, no contribution rate increases for the succeeding four years and then the applicable rate
increases under the Applicable Schedule.

b. Future Benefit Accruals

For Participants covered under Alternative Schedule F, the future benefit
accrual for the Normal Pension will be 1.00% of the Employer Contributions required to be
made on behalf of the Participant. Contributions made under Schedule F, including any future
increases, will be 100% benefit bearing.

C. Adjustable and Transition Benefits

Participants covered under Alternative Schedule F shall be subject to the
provisions under the “ Adjustable and Transition Benefits’ section of their Applicable Schedule.

8. Alternative Schedule G

Alternative Schedule G isfirst available effective January 1, 2013 for
Contributing Employers that have been specifically accepted and approved by the Trustees, in
their sole discretion, as satisfying the following conditions:

1) the common stock of the Contributing Employer or its parent
corporation (or other affiliate under 80% or more common control with
the Contributing Employer) is publicly traded and registered pursuant to
the securities laws of the United States;

2) the Contributing Employer submits to areview of itsfinancia
condition and operations by the Fund Office and outside experts and
consultants, and agrees to reimburse the Fund for all fees and expenses
incurred by the Fund in this review (including, but not limited to,
reimbursement to the Fund for the time devoted by the Fund Office to any
such review, with this reimbursement to be made at market rates for
comparable services performed by the Fund Office);

3) on the basis of thisfinancial and operational review, the Trustees
determine that (a) the Contributing Employer is not able to contribute to
the Fund at the higher rate required by its current or most-recent
Participation Agreement, and (b) acceptance of a proposed new
Participation Agreement and collective bargaining agreement that meet the
requirements of Alternative Schedule G isin the best interest of the Fund
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under al the circumstances and advances the goal's of this Rehabilitation
Plan; and

4) the Contributing Employer must not have any outstanding
liabilities owed to the Fund and must be current in its contributions.

Note: If aContributing Employer becomes subject to this Alternative Schedule
G with respect to a particular Bargaining Unit, the Fund will not accept from that Contributing
Employer any Participation Agreements or Collective Bargaining Agreements which are covered
by Alternative Schedules A-F, except as determined by the Trustees in their sole discretion.

a Contributions

Compliance with Alternative Schedule G requires the Contributing
Employer’ s contribution rate to have been specifically accepted and approved by the Trustees, in
their sole discretion, but in no case shall the contribution rate ever be less than 25% of the last
contribution rate required to be paid by the Contributing Employer.

Additionally, compliance with Alternative Schedule G requires the Contributing Employer’s
contribution rate to increase by 6.00% annually. Alternatively, subject to the approval of the
Trustees, the required 6.00% increase in the annual contribution rate, or any portion thereof, may
be satisfied for the duration of the collective bargaining agreement through a reduction of the
0.25% future benefit accrual rate by the actuarial equivalent of the required 6% increase or any
part thereof or by a reduction of the bearing portion of the contribution rate as determined by the
Trustees.

b. Future Benefit Accruals

For Participants covered under Alternative Schedule G, the future benefit
accrual for the Normal Pension will be 0.25% of the Employer Contributions required to be
made on behalf of the Participant or other percentage as determined by the Trustees. However,
increases in a Contributing Employer’s contribution rate required under Alternative Schedule G
will be non-benefit bearing.

C. Adjustable and Transition Benefits

Participants covered under Alternative Schedule G shall have al of the
Adjustable Benefits listed above in Section [11.A.2. eliminated including those under the Default
Schedule. In addition, the Early and Vested Pensions shall equal the Actuarial Equivalent of the
monthly amount of the Normal Pension to which a Participant would have been entitled upon
attaining age sixty-five (65) based upon his Credited Service as of the date of his early
retirement.

d. Employer Withdrawal Liability

13



If a Contributing Employer that elected Alternative Schedule G withdraws
from the Fund, the employer withdrawal liability shall be calculated as if Alternative Schedule G
had not been elected and instead shall be calculated as if the Contributing Employer continued to
be covered by the Schedule applicable to it prior to becoming covered by Alternative Schedule
G. The contribution rates used to calculate withdrawal liability shall be the rates, including any
increases, required by the Contributing Employer’s Participation Agreement prior to becoming
covered by Alternative Schedule G. The contribution base units shall be the greater of the actual
contribution base units while participating in Alternative Schedule G or an average of the
contribution base units during the three years immediately prior to becoming covered by
Alternative Schedule G, which will be imputed for each year of participation in said Schedule.

In addition, if a Contributing Employer that elected Alternative Schedule G withdraws from the
Plan with any gap in the contribution history due to, among other reasons, a temporary
termination or cessation of contributions, the Contributing Employer’s contributions shall be
imputed for any such gap period solely for the purpose of calculating withdrawal liability. The
imputed contributions, which shall be treated as contributions required to be made under the
Fund by the Contributing Employer, shall be calculated using the rates, including any increases,
required by the Contributing Employer’s Participation Agreement immediately prior to
becoming covered by Alternative Schedule G. The contribution base units used in calculating
withdrawal liability during the gap period shall be based on the average of the contribution base
units during the three years immediately prior to the gap period.

Notwithstanding anything in the Section (d), the employer withdrawal liability for a Contributing
Employer that elected Alternative Schedule G and later withdraws from the Fund shall be
calculated in accordance with the assumptions and methods used by the Fund’s actuary.

C. Summary of All Schedules

The following chart summarizes the annual contribution rate increases, future benefit
accrual rates, and the unreduced age at which a participant may retire with an unreduced benefit
upon the attainment of 30 years of service, for each Schedule.

Schedule Annual Contribution Future Benefit Unreduced Age Contribution
Rate Increases Accruals as a % for Transitional Increases Benefit
of Contributions Benefit Bearing
Default 6.00% each year 1.00% N/A 1.00% accrual on
Non-benefit bearing amount above required
Alternative | 6.00% each year 0.30% 65 0.30% accrual on
Schedule Non-benefit bearing amount above required
A
Alternative | 6.50% each year 0.50% 62 0.50% accrual on
Schedule Non-benefit Bearing amount above required
B
Alternative | 6.75% each year 0.30% 60 0.30% accrual on
Schedule Non-benefit bearing amount above required
C
Alternative 7.75% each year 0.50% 57 0.50% accrual on
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Schedule 1.00% Bearing amount above required
D
Alternative | 8.25% each year 0.50% 55 0.50% accrual on
Schedule 1.00% Bearing amount above required
E
15.00% reduction first 1.00% Applicable Schedule | 1.00% accrual on all
Alternative | year; 0.00% increase for 4 contributions
Schedule years, Applicable
F Schedule Thereafter
100% Bearing
Alternative | 6.00% each year 0.25% N/A 0.25% accrual on
Schedule Non-benefit bearing amount above required
G
D. | nactive Vested Participants

Inactive vested participants shall be covered under the terms of the Default Schedule.
For these purposes, an “inactive vested participant” is a Participant who is vested under the Plan
but who has not earned at least one (1) Hour of Servicein this Fund on or after January 1, 2011.

E. Participant Benefits Under a Schedule

Once a Participant becomes covered under one of these Schedules by earning one Hour
of Service under that Schedule, the provisionsincluded in that Schedule shall govern the
determination of that individual’ s benefits. Thisincludes any Participants who previously
participated in plans that merged into the Fund. Any benefits, rights and features provided under
those merged-in plans that may have been included in the Fund’ s Plan document will be
superseded by the applicable Schedul e to the extent permitted by law.

In order to qualify for the unreduced early retirement provisions of a particular Schedule, a
participant must earn 5,000 Hours of Service under that Schedule, with no more than 1,000
Hours of Service being taken into account for that purpose in any particular plan year (“Hours
Requirement”). If an Employer becomes covered under Alternative Schedule F, Hours of
Service that a participant has earned under an Applicable Schedule will be combined with Hours
of Service earned under Alternative Schedule F to satisfy the Hours Requirement. Any accruals
under a Schedule for which the Hours Requirement has not been met will be at the Schedule’s
accrual rate, but will be based on the Default Schedul€' s early retirement reduction provisions.
In addition, benefits accrued as of December 31, 2010 will “attach” to the eligibility
reguirements of the highest Schedule under which a Participant has satisfied the Hours
Requirement. Notwithstanding the foregoing, Participants who earned 25 of more Y ears of
Credited Service as of December 31, 2010, are not subject to the Hours Requirement, but will
qualify for the provisions of a Schedule after earning one Hour of Service under that Schedule.
However, if a Participant who has earned 25 or more years of Credited Service as of December
31, 2010, does not qualify for benefits under a particular Schedule by August 20, 2014, such
Participant must earn 1,000 Hours of Service under that Schedule before the Participant will
qualify for benefits that are cal culated and paid pursuant to that Schedule.

F. Rehabilitation Plan Withdrawal
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Notwithstanding anything herein to the contrary, subject to applicable law and the discretion of
the Trustees, any Bargaining Units (and any non-Bargaining Unit employee groups participating
in the Fund) whose Contributing Employers incur a Rehabilitation Plan Withdrawal on or after
June 1, 2012 shall have their Adjustable Benefitslisted in Section 111.A.2 eliminated or reduced
to the extent indicated below.

1. Adjustable Benefits Eliminated or Reduced

Subject to the provisions indicated in this Section F, effective June 1, 2012, all
Adjustable Benefits listed in Section I11.A.2, including those under the Default Schedule, shall be
eliminated or reduced with respect to any Participant whose benefit commencement date with the
Fund is on or after June 1, 2012 and who (i) has earned or earns an Hour of Service while
employed with a Contributing Employer (or any predecessor or successor entity) that at any time
on or after June 1, 2012 incurs a Rehabilitation Plan Withdrawal, and (ii) whose last year of
Credited Service prior to the Rehabilitation Plan Withdrawal was earned while a member of a
Bargaining Unit ultimately incurring such Withdrawal. 1n addition, the Early and Vested
Pensions shall equal the Actuarial Equivalent of the monthly amount of the Normal Pension to
which a Participant would have been entitled upon attaining age sixty-five (65) based upon his
Credited Service as of the date of his early retirement.

Provided, however, that any Pensioner otherwise subject to the elimination of Adjustable Benefit
due to a Rehabilitation Plan Withdrawal pursuant to this section, who has a benefit
commencement date one year or more prior to the earlier of: (i) the date of such Rehabilitation
Plan Withdrawal, or (ii) the date of the expiration of the last CBA requiring Employer
Contributions under Schedules A — G prior to such Withdrawal, shall not be subject to the
elimination of Adjustable Benefits.

And provided that the spouse of any Participant otherwise subject to the elimination of
Adjustable Benefits due to a Rehabilitation Plan Withdrawal shall not incur aloss of Adjustable
Benefits with respect to any surviving spouse benefits for which such spouse has a benefit
commencement date prior to the date of the Rehabilitation Plan Withdrawal.

2. Rehabilitation Plan Withdrawal

Subject to the discretionary authority of the Board of Trusteesindicated in this
Section F.2., a“Rehabilitation Plan Withdrawal” occurs on the date a Contributing Employer is
no longer required to make Employer Contributions to the Fund under one or more of its CBAs
asaresult of actions by members of a Bargaining Unit (or its representatives) or the Contributing
Employer, which actions include, but are not limited to the following:

Q) decertification or other removal of the Union as a bargaining agent;

2 ratification or other acceptance of a CBA which permits withdrawal of the
Bargaining Unit, in whole or in part, from the Fund;
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®3)

(4)

administrative termination of the Contributing Employer with respect to
any or al of its CBAsdueto: (i) aviolation of the Fund’ s rules with
respect to the terms of a CBA; or (ii) aviolation of any other Fund rule or
policy; or

any transaction or other event whereby al or a portion of the operations
for which the Contributing Employer has an obligation to contribute are
continued (whether by the Contributing Employer or by another party) in
whole or in part without maintaining the obligation to contribute to the
Fund under the same or better terms (including, for example, asto the
number of participants and contribution rate) as existed before the
transaction.

Provided, however, that with respect to the circumstances described in subparagraphs (3)(ii) or
(4) above, the Board of Trustees shall have full discretionary authority to consider, weigh and
bal ance the following factors in determining whether a Rehabilitation Plan Withdrawal has

occurred:

(i)

(i)

(iii)

(iv)

(v)

the extent to which the affected Bargaining Unit or its bargaining
representative participated in or controlled, or could have controlled or
prevented, through bargaining, grievance procedures, NLRB proceedings,
litigation or other means, the cessation of Employer Contributions;

the extent to which the affected Bargaining Unit benefited, directly or
indirectly, from the cessation of Employer Contributions,

the extent to which the affected Bargaining Unit, or its bargaining
representative, resisted or attempted to resist, or acquiesced in, the
cessation of Employer Contributions;

the extent to which the affected Bargaining Unit, or any of its members,
become engaged as employees or independent contractors in the service of
operations that were or are in whole or in part a successor of the
operations of the Contributing Employer who incurred the cessation of
Employer Contributions; and

the extent of the hardship that might be incurred by members of the
affected Bargaining Unit by the elimination of Adjustable Benefits.

Notwithstanding anything in this subsection 2 to the contrary, a Rehabilitation Plan Withdrawal
shall not occur at the time a Contributing Employer withdraws from the Fund pursuant to
Alternative Schedule F.

3.

Restoration of Adjusted Benefits
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Any Participant who incurs a benefit adjustment or elimination under the terms of
this Section I11.F. may have those affected benefits restored if, subsequent to the event causing
the benefit adjustment, the Participant (i) permanently ceases all employment with, and
performance of servicesin any capacity for, the Contributing Employer (and any successors or
trades or businesses under common control with such Employer within the meaning of ERISA §
4001(b)(1)) within 60 days of the occurrence of such Rehabilitation Plan Withdrawal, and (ii)
subsequently earns one year of Credited Service with a Contributing Employer while that
Employer isin compliance with one of the Alternative Schedules described herein.

G. Sur charges for Noncompliant Contracts

Under the PPA, if Bargaining Parties fail to submit a CBA which the Trustees have
determined to comply with one of the Schedules, a Contributing Employer is subject to monthly
surcharges equal to a percentage of contributions owed to the Fund every month. The monthly
surcharge will continue until the Trustees approve a CBA submitted by the Bargaining Parties
that meets the requirements of one of the Schedules (or the Default Scheduleisimposed in
accordance with the PPA as explained above). A Contributing Employer’ s failure to make a
surcharge payment is treated as a delinquent contribution. Participants will not accrue any
benefits as aresult of the payment of these surcharges.

H. Annual Review of Rehabilitation Plan and Schedules

The Trustees will review the Rehabilitation Plan and its Schedules annually with the
assistance of the Fund’s actuary, as they find necessary. If, for example, the Fund’s actua
experience does not reflect the assumptions used to develop the Rehabilitation Plan and its
Schedules, the Trustees may amend or modify the Rehabilitation Plan and/or its Schedules,
based on the advice of the Fund’ s actuary, to reflect the Fund’ s experience over the preceding
plan year(s). However, if the Bargaining Parties have adopted a CBA that complies with one of
the Schedules, the contribution rate requirements in the Schedules will continue for the duration
of that CBA.
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Actuarial Statement

This report provides the information required by Section 7.09 of Revenue Procedure 2016-27: Application
Procedures for Approval of Benefit Suspensions for Certain Multiemployer Defined Benefit Pension Plans
under § 432(e)(9). This information is applicable to the New York State Teamsters Conference Pension and
Retirement Fund (the “Plan”) assuming an effective date for benefit suspensions as of October 1, 2017.

Under Section 432(e)(9) of the Internal Revenue Code (“Code”), the plan sponsor of a multiemployer
defined benefit pension plan in critical and declining status may submit to the Secretary of the Treasury a
proposal to suspend benefits in certain situations. The Plan was certified as being in critical and declining
status for the 2017 Plan Year. The results of this certification are detailed in a separate report sent to the
Board of Trustees on March 31, 2017.

In preparing this report including information required by Section 7.09 of Revenue Procedure 2016-27, we
have relied upon information and data provided to us by the Board of Trustees of the Plan, the Plan
administrator, and other persons or organizations designated by the Board of Trustees. We did not
perform an audit of the financial and participant census data provided to us, but we have reviewed the data
for reasonableness for the purpose of the measurement. We have relied on all of the information,
including plan provisions and asset information, as complete and accurate.

Note that this report includes only some of the information required by Section 7.09 of Revenue Procedure
2016-27. There may be additional information required in the application that will be compiled by the Plan
administrator and/or other persons or organizations designated by the Board of Trustees.

Note that the information required by Section 7.09 of Revenue Procedure 2016-27 is not actuarial in
nature. As such, this report does not include any actuarial information, just a summary of historical data.
There is no relationship between the Board of Trustees of the Plan and Horizon Actuarial Services, LLC that
affects our objectivity.

Redacted by the U.S. Department of the Redacted by the U.S. Department of the

reasury

an eV . ’ 7 ’
Actuary and Managing Consultant

New York State Teamsters Conference Pension and Retirement Fund I
Information Required by Section 7.09 of Revenue Procedure 2016-27 I | O r I Z O n
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Revenue Procedure 2016-27 Section 7.09:
Identification and Background Information on the Plan

Rehabilitation Plan

Under Section 7.09 of Revenue Procedure 2016-27, if the Rehabilitation Plan includes more than one
contribution or benefit schedule, then the application must specify the extent to which each schedule
applies, expressed as a percentage of the total contributions for the most recent year for which the
information is available.

Revenue Procedure 2016-27, Section 7.09: Contributions by Rehabilitation Plan Schedule

Rehabilitation Contributions
Plan As a Percent
Schedule Of Total

Default 9.3%
Schedule A 0.1%
Schedule B 27.6%
Schedule C 3.3%
Schedule D 0.6%
Schedule E 57.1%
Schedule G 2.0%

Based on contributions for the year ended December 31, 2015.
We do not expect any material change in the distribution of contributions as of 12/31/2016.

New York State Teamsters Conference Pension and Retirement Fund
Information Required by Section 7.09 of Revenue Procedure 2016-27

1
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Actuarial Statement

This report provides the information required by Section 7.09 of Revenue Procedure 2016-27: Application
Procedures for Approval of Benefit Suspensions for Certain Multiemployer Defined Benefit Pension Plans
under § 432(e)(9). This information is applicable to the New York State Teamsters Conference Pension and
Retirement Fund (the “Plan”) assuming an effective date for benefit suspensions as of October 1, 2017.

Under Section 432(e)(9) of the Internal Revenue Code (“Code”), the plan sponsor of a multiemployer
defined benefit pension plan in critical and declining status may submit to the Secretary of the Treasury a
proposal to suspend benefits in certain situations. The Plan was certified as being in critical and declining
status for the 2017 Plan Year. The results of this certification are detailed in a separate report sent to the
Board of Trustees on March 31, 2017.

In preparing this report including information required by Section 7.09 of Revenue Procedure 2016-27, we
have relied upon information and data provided to us by the Board of Trustees of the Plan, the Plan
administrator, and other persons or organizations designated by the Board of Trustees. We did not
perform an audit of the financial and participant census data provided to us, but we have reviewed the data
for reasonableness for the purpose of the measurement. We have relied on all of the information,
including plan provisions and asset information, as complete and accurate.

Note that this report includes only some of the information required by Section 7.09 of Revenue Procedure
2016-27. There may be additional information required in the application that will be compiled by the Plan
administrator and/or other persons or organizations designated by the Board of Trustees.

Note that the information required by Section 7.09 of Revenue Procedure 2016-27 is not actuarial in
nature. As such, this report does not include any actuarial information, just a summary of historical data.
There is no relationship between the Board of Trustees of the Plan and Horizon Actuarial Services, LLC that
affects our objectivity.

Redacted by the U.S. Department of the

Treasury Redacted by the U.S. Department of

the Treasury

an eV . ’ 7 ’
Actuary and Managing Consultant

New York State Teamsters Conference Pension and Retirement Fund I
Information Required by Section 7.09 of Revenue Procedure 2016-27 I | O r I Z O n
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Revenue Procedure 2016-27 Section 7.09:
Identification and Background Information on the Plan

Rehabilitation Plan

Under Section 7.09 of Revenue Procedure 2016-27, if the Rehabilitation Plan includes more than one
contribution or benefit schedule, then the application must specify the extent to which each schedule
applies, expressed as a percentage of the total contributions for the most recent year for which the
information is available.

Revenue Procedure 2016-27, Section 7.09: Contributions by Rehabilitation Plan Schedule

Rehabilitation Contributions
Plan As a Percent
Schedule Of Total

Default 9.3%
Schedule A 0.1%
Schedule B 27.6%
Schedule C 3.3%
Schedule D 0.6%
Schedule E 57.1%
Schedule G 2.0%

Based on contributions for the year ended December 31, 2015.
We do not expect any material change in the distribution of contributions as of 12/31/2016.

New York State Teamsters Conference Pension and Retirement Fund
Information Required by Section 7.09 of Revenue Procedure 2016-27
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1. Introduction

Exhibit 1.1 - Summary of Key Results

Plan Year Beginning

1/1/2016 1/1/2015
A. Asset Values
As of the First Day of the Plan Year
1. Market Value of Assets
a. Excluding Receivable Withdrawal Liability Payments S 1,246,018,691 S  1,409,993,285
b. Including Receivable Withdrawal Liability Payments S 1,381,300,242 S 1,561,393,592
c. Prior Year Net Investment Return -0.7% 6.1%
2. Actuarial Value of Assets
a. Including Receivable Withdrawal Liability Payments S 1,483,867,242 S 1,576,692,214
b. Prior Year Net Investment Return 5.7% 8.8%
B. Funded Percentages
As of the First Day of the Plan Year
1. Unit Credit Actuarial Accrued Liability S 3,311,681,836 S 3,218,165,990
2. Market Value Funded Percentage
a. Excluding Rec. Withdrawal Liability Payments (A.l.a./B.1.) 37.6% 43.8%
b. Including Rec. Withdrawal Liability Payments (A.1.b. 7/ B.1) 41.7% 48.5%
3. Actuarial Value Funded Percentage (A.2./ B.1.) 44.8% 48.9%
C. PPA Certification Status
Forthe Plan Year "Red Zone" "Red Zohe"
(Critical and Declining) (Critical)
D. Statutory Contributions
As of the Last Day of the Plan Year
1. Prior Year Credit Balance (Funding Deficiency) S (588,671,468) S (463,280,750)
2. ERISA Minimum Required Contribution 890,498,522 729,168,106
3. IRS Maximum Tax-Deductible Contribution 7,046,693,000 6,724,545,981
E. Contribution Margin
For the Plan Year
1. Expected Employer Contributions S 113,400,703 S 109,420,387
2. Actuarial Cost 210,119,301 187,735,538
3. Contribution Margin (E.1 - E.2.) $ (96,718,598) ¢ (78,315,151)

Figures include interest adjustments to reflect payments at the middle of the year.

Notes

e ltem A: More information on the value of assets can be found in Section 3.

e [tem B: The Actuarial Value Funded Percentage shown in B.3. may differ from the funded percentage reported in
the PPA certification report, since the PPA certification is based on preliminary assets and benefit liabilities.
Percentages have been rounded down to the nearest 0.1%.

e |tem C: The PPA certification statuses for the current and prior plan years are shown for reference. The
determination of the PPA certification status is documented in a separate report.

¢ [tem D: See Section 4 for more information on contribution requirements and the credit balance.

e [tem E: The “contribution margin” is the amount by which expected employer contributions exceed actuarial
costs for the plan year. See Section 4 for more information.

New York State Teamsters Conference Pension and Retirement Fund
Actuarial Valuation as of January 1, 2016
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1. Introduction

Exhibit 1.1 - Summary of Key Results (Cont.)

F. Participant Counts
As of the First Day of the Plan Year
1. Active Participants
2. Inactive Vested Participants
3. Retired Participants and Beneficiaries
4. Total

G. Actuarial Liabilities
As of the First Day of the Plan Year
Valuation Interest Rate
Actuarial Cost Method
1. Present Value of Future Benefits
2. Normal Cost
3., Actuarial Accrued Liability

H. Unfunded Actuarial Liability
As of the First Day of the Plan Year
1. Market Value Unfunded Liability (G.3. -A.1.b.)
2. Actuarial Value Unfunded Liability (G.3.-A2.)

I. Prior Plan Year Experience
During Plan Year Ending
1. Total Hours Paid
2. Contributions Received
3. Benefits Paid
4. Operating Expenses Paid
5. Net Cash Flow (1.2. +1.3. +1.4.)
6. Net Cash Flow as a Percentage of Assets

J. Unfunded Vested Benefits for Withdrawal Liability
Measurement Date
For Employer Withdrawals in the Plan Year Beginning
1. Present Value of Vested Benefits
2. Asset Value
3. Unfunded Vested Benefits (J.1.-1.2.)

Notes

Plan Year Beginning

1/1/2016 1/1/2015
11,576 11,678

6,758 6,784

15,936 16,064

34,270 34,526

8.50% 8.50%

Unit Credit Unit Credit
3,408,857,283 3,312,137,120
23,537,665 20,214,647

3,311,681,836

1,930,381,594
1,827,814,594

3,218,165,990

1,656,772,398
1,641,473,776

12/31/2015 12/31/2014
14,257,586 14,402,599
134,768,957 125,250,323
(280,144,632) (279,523,846)
(8,771,424) (6,425,729)
(154,147,099) (160,699,252)
-10.44% -10.85%
12/31/2015 12/31/2014
1/1/2016 1/1/2015

6,671,274,522
1,381,300,242

6,202,251,883
1,561,393,592

5,289,974,280

Item F: More information on participant demographics can be found in Appendix A.

4,640,858,291

Item G: More information on actuarial liabilities can be found in Section 2. The normal cost in item G.2. includes

assumed operating expenses.

ltem I: Line |.6. shows cash flow as a percent of the average market value of assets during the plan year. See
Section 7 for additional information regarding historical Plan experience.

ltem J: See Section 6 for more information.

New York State Teamsters Conference Pension and Retirement Fund
Actuarial Valuation as of January 1, 2016
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1. Introduction

Exhibit 1.2 ~ Commentary

Valuation Highlights

e On August 31, 2016, the Plan submitted an application to suspend benefits under MPRA. Atthe
time that this report was published, the Department of Treasury has yet to approve or deny the
application. As such, this report does not incorporate the proposed suspension of benefits under
MPRA.

e We have determined funded percentages under three different methodologies, as described below.

o Disregarding receivable withdrawal liability payments, the Plan’s accrued benefit funded
percentage on the basis of the market value of assets is 37.6% as of January 1, 2016, as
compared to 43.8% as of January 1, 2015. The decrease in the Plan’s funded percentage is
primarily attributable to the lower than assumed investment return during 2015.

o Reflecting receivable withdrawal liability payments, the Plan’s accrued benefit funded
percentage on the basis of the market value of assets is increased to 41.7%.

o Onthe basis of the actuarial value of assets (which includes receivable withdrawal liability
payments), the Plan’s accrued benefit funded percentage decreased from 48.9% to 44.8%.
This decrease is attributable to the asset loss during 2015 as well as the continued
recognition of prior years’ gains/{losses).

e The Pian’s minimum funding deficiency increased from $463 million as of December 31, 2014 to
$589 million as of December 31, 2015. This increase is attributable to the actual contributions
received being less than the minimum required contribution.

o Contributions were made on participants’ behalf for 14,257,586 hours in 2015, lower than the
projected 15,478,238 hours. This decrease is primarily due to the withdrawal of certain employers.

e In 2015, the Plan’s investment return was -0.74%, on a market value basis. The return on the
actuarial value of assets, which reflects the “smoothing” of prior years’ gains and losses, was 5.74%.

e Theactuarial loss from sources other than investments was $17,722,090 or 0.55% of the actuarial
accrued liability. This loss is within a reasonable range and indicates that the actuarial assumptions
are producing a reasonably accurate measurement of the Plan’s benefit liabilities.

o The assumptions for non-disabled and disabled mortality have been changed since the prior
valuation (see page 6). This change increased the actuarial accrued liability by $81.5 million, or
approximately 2.5% of the actuarial accrued liability.

e For employers where the Plan is not accepting contributions on participants’ behalf, participants
who have not incurred a three year break in service as of the valuation date are considered active
participants for this valuation without any hours paid or contributions received for the 2015 Plan
Year.

New York State Teamsters Conference Pension and Retirement Fund
Actuarial Valuation as of January 1, 2016
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1. Introduction

Exhibit 1.2 — Commentary (Cont.)

Plan Assets

D'Arcangelo & Co., LLP supplied us with the audited financial statements for the Plan Year ending December
31, 2015, which sets forth the assets of the Plan. A reconciliation of the Market Value of Assets can be found
in Exhibit 3.1. The development of the Actuarial Value of Assets is shown in Exhibit 3.2.

Actuarial Assumptions and Methods

There have been no changes in the actuarial assumptions and methods from those used in the previous
valuation, except as follows:

Funding:

e The non-disabled mortality assumption has changed from the sex-distinct RP2000 Mortality Tables with
Blue Collar adjustment projected 6 years with Scale BB to the sex-distinct RP2014 Mortality Tables with
Blue Collar adjustment loaded by 15% and projected generationally using 50% of the MP2015
projection scale.

e The disabled mortality assumption has changed from the sex-distinct RP2000 Disabled Mortality Tables
projected 6 years with Scale BB to the sex-distinct RP2014 Disabled Mortality Tables loaded by 15% and
projected generationally using 50% of the MP2015 projection scale.

s The assumption for expected operating expenses has changed from $7,000,000 to $9,860,000 based on
the actual expenses in the prior year adjusted for non-recurring special expenses.

Unfunded Vested Benefits for Withdrawal Liability:

e The interest rate was changed from 3.10% for the first 20 years and 3.29% thereafter to 2.46% for the
first 20 years and 2.98% thereafter in accordance with the change in the PBGC interest rates used to
determine the present value of vested benefits.

Current Liability:

e The interest rate and mortality assumptions used to determing the RPA ‘94 current liability were
updated in accordance with the changes in the IRS prescribed assumptions.

The actuarial assumptions and methods used in the valuation are described in more detail in Appendix B.

For employers where the Plan is not accepting contributions on participants’ behalf, participants who have
not incurred a three year break in service as of the valuation date are considered active participants for this
valuation without any hours paid or contributions received for the 2015 Plan Year.

For some employers who are subject to a Rehabilitation Plan withdrawal, we assume active participants
immediately retire or terminate under the Default Schedule of the Rehabilitation Plan based on their
eligibility as of the valuation date.

New York State Teamsters Conference Pension and Retirement Fund
Actuarial Valuation as of January 1, 2016
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1. Introduction

Exhibit 1.2 — Commentary (Cont.)

Plan Provisions
There have been no changes to the plan provisions from the prior valuation.

Appendix C describes the principal provisions of the Plan being valued.

Actuarial Gain or Loss

An experience gain/(loss) is the difference between the actual and the expected unfunded actuarial liability.
The expected unfunded liability is the amount projected from the previous year, based on the actuarial
assumptions.

The Plan had a net actuarial experience loss of $83,867,549 for the plan year ended December 31, 2015.
The components of this loss are a loss of $66,145,459 on Plan assets and a loss of $17,722,090 from sources
related to benefit liabilities. The loss on Plan assets results from the continued recognition of prior years’
gains/(losses).

The small loss on liabilities (which represented about 0.55% of accrued liabilities) was primarily due to the
distribution of deaths from retiree status. The number of deaths was very close to assumed, but the benefit
amounts for those who died were less than the average retiree benefit. We will monitor trends as they
emerge and evaluate possible updates to the assumptions as needed.

Actuarial gains and losses for the last eight years are shown in Exhibit 7.1.

Hours Experience

As noted in the Valuation Highlights above, contributions were made on participants’ behalf for 14,257,586

hours in 2015, lower than the projected 15,478,238 hours for the year. This decrease is primarily due to the
withdrawal of certain employers. The current and projected funding results for the Plan are sensitive to the
number of hours worked (and contributed on), thus we will continue to closely monitor the Plan’s reported

hours.

PPA Certification Status

Horizon Actuarial Services, LLC, acting as actuary to the Plan, issued a certification to the Internal Revenue
Service on January 7, 2016 indicating that the Plan is in critical and declining status under Section 432 of the
internal Revenue Code (i.e., in the “Red Zone”) for the 2016 Plan Year. This certification takes into account
the applicable changes to the PPA under the Multiemployer Pension Reform Act of 2014.

The calculations, data, assumptions, and methods used in the certification are documented in a separate
report that was sent to the Board of Trustees on January 7, 2016.

New York State Teamsters Conference Pension and Retirement Fund
Actuarial Valuation as of January 1, 2016
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1. Iintroduction

Exhibit 1.3 - Participant Demographic Summary

Measurement Date 1/1/2016 1/1/2015

A. Active Participants

1. Count 11,576 11,678
2. Average Age . 43.7 432
3. Average Credited Service 124 12.3
4. Average Prior Year Hours 1,232 1,233

B. Inactive Vested Participants

1. Count 6,758 6,784
2. Average Age 51.9 51.7
3. Average Monthly Benefit S 792 S 787

C. Retired Participants and Beneficiaries

1. Count 15,936 16,064
2. Average Age 72.6 72.3
3. Average Monthly Benéfit S 1,467 S 1,450
D. Total Participants 34,270 34,526

Participants are generally classified into the following categories for valuation purposes:

e Active participants: Those participants who have worked at least 500 hours in at least one of the prior
three plan years preceding the valuation date, and who were not retired as of the valuation date. The
active count as of January 1, 2015 includes 1,040 employees of certain Rehabilitation Plan withdrawn
employers who have yet to incura three year break in service. The active count as of January 1, 2016
includes 1,009 employees of certain Rehabilitation Plan withdrawn employers who have yet to incura
three year break in sérvice.

e Inactive vested participants: Those participants who worked less than 500 hours in each of the Jast
three plan years preceding the valuation date and who are entitled to receive a deferred vested
pension. Vested Inactive participants age 72 or older are excluded fromthe valuation on the
assumption that they are deceased or otherwise will not claim benefits under the Plan.

e Participants and beneficiaries receiving benefits: Those participants and beneficiaries who were
entitled to receive a pension under the Plan as of the valuation date and retired. Included in this
category are non-disabled pensioners, disabled pensioners, and beneficiaries.

A summary of basic demographic statistics is shown above. Additional demographic information can be
found in Appendix A.

New York State Teamsters Conference Pension and Retirement Fund
Actuarial Valuation as of January 1, 2016
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2. Actuarial Liabilities

Exhibit 2.1 - Summary of Actuarial Liabilities

Measurement Date 1/1/2016 1/1/2015
Valuation Interest Rate 8.50% 8.50%
Actuarial Cost Method Unit Credit Unit Credit
A. Present Value of Future Benefits
1. Active Participants 785,514,516 S 747,072,737
2. Inactive Vested Participants 238,548,514 222,009,476
3. Retired Participants and Beneficiaries 2,384,794,253 2,343,054,907
4. Total 3,408,857,283 $  3,312,137,120
B. Normal Cost
1. Cost of Benefit Accruals 13,677,665 S 13,214,647
2. Assumed Operating Expenses 9,860,000 7,000,000
3. Total 23,537,665 S 20,214,647
C. Actuarial Accrued Liability
1. Active Participants 688,339,069 S 653,101,607
2. Inactive Vested Participants 238,548,514 222,009,476
3. Retired Participants and Beneficiaries 2,384,794,253 2,343,054,907
4. Total 3,311,681,836 S 3,218,165,990
D. Expected Benefit Payments for the Plan Year
1. Active Participants 8,845,678 S 7,780,538
2. Inactive and Retired Participants 279,404,539 278,124,128

3. Total S 288,250,217 $ 285,904,666

The table above summarizes the key actuarial benefit liabilities as of the current and preceding valuation
dates. The present value of future benefits (item A.) represents the liability for benefits earned as of the
valuation date plus the benefits expected to be earned in all future plan years. The normal cost (item B.)
represents the cost of benefit accruals (item B.1.) expected to be earned during the plan year plus expected
operating expenses during the plan year (item B.2.). The actuarial accrued liability is the liability for benefits
earned through the valuation date, based on the unit credit cost method (item C.).

The Plan’s contribution requirements for the plan year are a function of the normal cost and the portion of
the actuarial accrued liability not funded by the actuarial value of assets. All.amounts shown above are
measured as of the beginning of the plan year. The actuarial accrued liability based on the unit credit cost
method is also used to determine the PPA funded percentage.

New York State Teamsters Conference Pension and Retirement Fund
Actuarial Valuation as of January 1, 2016
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2. Actuarial Liabilities

Exhibit 2.2 - Actuarial Liabilities by Benefit Type

Measurement Date 1/1/2016
Valuation Interest Rate 8.50%

Actuarial Cost Method Unit Credit
Present Value of Actuarial Accrued
Future Benefits Liability Normal Cost
A. Active Participants
1. Retirement Benefits S 669,634,396 S 586,312,387 S 11,165,293
2. Termination Benefits 85,915,684 76,123,021 1,903,254
3. Disability Benefits 22,538,133 19,441,561 463,366
4. Death Benefits 7,426,303 6,462,100 145,752
5. Total $ 785,514,516 S 688,339,069 S 13,677,665
B. Inactive Vested Participants
1. Retirement Benefits S 233,950,197 S 233,950,197
2. Death Benefits 4,598,317 4,598,317
3. Total S 238,548,514 S 238,548,514
C. Retired Participants and Beneficiaries
1. Non-Disabled Retirees $2,114,386,693 S 2,114,386,693
2. Disabled Retirees 67,113,690 67,113,690
3. Beneficiaries 203,293,870 203,293,870
4. Total $2,384,794,253 S 2,384,794,253
D. Assumed Operating Expenses $ 9,860,000
E. Grand Total $3,408,857,283 S 3,311,681,836 S 23,537,665

The present value of future benefits reflects both benefits earned through the valuation date and benefits
expected to be earned in the future by active participants. The present value of future benefits and the
actuarial accrued liability shown in the table above are measured as of the valuation date. The normal cost
and assumed operating expenses shown in the table above are payable as of the beginning of the year.

New York State Teamsters Conference Pension and Retirement Fund
Actuarial Valuation as of January 1, 2016
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3. Plan Assets

Exhibit 3.1 - Market Value of Assets

Plan Year Ending 12/31/2015 12/31/2014

A. Market Value of Assets at End of Plan Year

1. Basic Market Value of Assets S 1,246,018,691 S 1,409,993,285
2.Value of Receivable Withdrawal Liability Payments 135,281,551 151,400,307
3. Market Value of Assets for ERISA Funding S 1,381,300,242 S 1,561,393,592

B. Reconciliation of Market Value of Assets

1. Market Value of Assets at Beginning of Plan Year S 1,561,393,592 S 1,485,645,498
2. Contributions
a. Employer Contributions 115,286,154 108,586,434
b. Withdrawal Liability Payments 19,482,803 16,663,889
c. Total 134,768,957 125,250,323
3. Benefit Payments (280,144,632) (279,523,846)
4. Operating Expenses (8,771,424) (6,425,729)
5. Transfers 0 0
6. Investment Income
a. Total Investment Income 456,589 95,024,529
b. Investment Related Expenses (10,284,084) (9,977,490)
c¢. Net Investment Income (9,827,495) 85,047,039
7. Adjustment for Receivable Withdrawal Liability Payments (16,118,756) 151,400,307
8. Market Value of Assets at End of Plan Year S 1,381,300,242 S 1,561,393,592
B. Net Investment Return on Market Value of Assets
1. Expected Return 8.50% 8.50%
2. Actual Return [Schedule MB, Line 6h] -0.74% 6.05%

Asset figures shown above are based on the Fund’s audited financial statements including information
regarding expected future payments from withdrawal liability. The Fund’s market value of assets, as
reported on its audited financial statements (item A.3.), includes the value of future payments expected to
be received from Employers who have permanently withdrawn from the Fund (item A.2.).

New York State Teamsters Conference Pension and Retirement Fund
Actuarial Valuation as of January 1, 2016
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3. Plan Assets

The Trustees have approved an actuarial asset valuation method that gradually adjusts to market value, as
follows:

e The actuarial value of assets is equal to the market value of assets less unrecognized returns in each of
the last five years. The unrecognized return for a year is equal to the difference between the actual
market return and the expected return on the market value of assets, phased in at the rate of 20% per
year.

e To comply with IRS regulations, the actuarial value of assets is not less than 80%, nor more than 120%,
of the market value of assets.

Under this valuation method, recognition of the full value of any market fluctuations is spread over five years
and as a result, the actuarial cost of the Plan is more stable than if the actuarial cost was determined on a
market value basis. The difference betweéen the actuarial value of assets and the market value of assets (the
“adjustment”) is referred to as a write-up or write-down. The development of the actuarial value of assets is
shown on the next page.

In determining the actuarial value of assets, the amount by which the adjustment changes from one year to
the next is treated as income, which may be positive or negative. Realized gains and losses and unrealized
gains and losses are treated the same and, therefore, sales of assets have no immediate effect.on the actuarial
value of assets. This delays recognition of the impact that sales of assets may have on the determination of
the actuarial cost of the Plan.

The actuarial value of assets is subtracted from the Plan’s total actuarial accrued liability to determine the
unfunded actuarial accrued liability {the portion of the Plan’s liabilities that is not funded). Amortization of the
unfunded actuarial accrued liability is an important element in the calculation of the actuarial cost of the Plan.

See Appendix B for more information regarding the Actuarial Value of Assets.

New York State Teamsters Conference Pension and Retirement Fund
Actuarial Valuation as of January 1, 2016
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3. Plan Assets

Exhibit 3.2 - Actuarial Value of Assets

Measurement Date 1/1/2016
A. Net Investment Gain/(Loss)
1. Expected Net Investment Return S 113,298,177
2. Actual Net Investment Return (Exhibit 3.1 line B.6.c) (9,827,495)
3. Net Investment Gain/{Loss) S (123,125,672)

B. Development of Actuarial Value of Assets
1. Market Value of Assets as of December 31, 2015 S 1,381,300,242
2.Prior Year Deferred Gains/(Losses)

Plan Year Net Investment Percent Recognized Amount Recognized Amit. to be Recognized
Ending Gain/{Loss) to Date FutureYears  in Prior Plan Year in Future Years
12/31/2015 S (123,125,672) 20% 80% S (24,625,134) S (98,500,538)
12/31/2014 (34,403,110} 40% 60% (6;,880,622) (20,641,866}
12/31/2013 (32,134) 60% 40% (6,427) (12,854)
12/31/2012 82,941,290 80% 20% 16,588,258 16,588,258
12/31/2011 (104,666,852) 100% 0% (20,933,370) 0
Total S {35,857,295) S (102,567,000)
3. Adjusted Value of Assets as of January 1, 2016 (1. - 2. Total) S 1,483,867,242

4. Actuarial Value of Assets Corridor

a. 80% of Market-Value of Assets S 1,105,040,194
b. 120% of Market Value of Assets S  1,657,560,290
5. Actuarial Value of Assets as of January 1, 2016
a. Actuarial Value of Assets, after Adjustment for Corridor S 1,483,867,242
b. Actuarial Value as a Percentage of Market Value 107.4%
C. Prior Year Investment Return on Actuarial Value of Assets
1. Expected Return 8.50%
2. Actual Return [Schedule MB, Line 6g] 5.74%

New York State Teamsters Conference Pension and Retirement Fund

Actuarial Valuation as of January 1, 2016
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4. Contributions

Minimum Required Contribution

The ERISA minimum required contribution consists of the normai cost, plus payments to amortize the
components of the unfunded actuarial accrued liability over various time periods, less the “credit balance” in
the “funding standard account” as of the end of the prior Plan Year (all adjusted with interest to the end of
the Plan Year).

The funding standard account is used to determine the minimum required contribution. The credit balance in
the funding standard account is the accumulated amount by which contributions made in prior Plan Years
exceeded the ERISA minimum contribution requirements in those years. The credit balance acts as a reserve
that may be drawn upon if employer contributions do not cover the net charges to the funding standard
account.

Charges to the funding standard account include the normal cost and payments to amortize increases in the
unfunded actuarial accrued liability. Credits to the funding standard account include employer contributions
and payments to amortize decreases in the unfunded actuarial accrued liability. If the credits to the funding
standard account — including employer contributions and applicable interest — exceed the charges, then there
is a positive credit balance. On the other hand, if charges exceed the credits, there is a negative credit
balance, also known as an accumulated “funding deficiency,” in the funding standard account.

Under the Pension Protection Act of 2006 (“PPA”), portions of unfunded actuarial accrued liability recognized
during or after the Plan Year beginning in 2008 are generally amortized in the funding standard account over
15 years. Although the funding standard account is used to determine the amount of the ERISA minimum
required contribution each Plan Year, the Plan’s long-term financial status can also be measured on the basis
of a separate amortization schedule adopted by the Board of Trustees. The contribution developed on that
basis is shown as the “actuarial cost” in Exhibit 4.3 (“Contribution Margin”).

Detail on the amortization bases in the funding standard account can be found in Exhibit 4.2.

Maximum Deductible Contribution

Generally, the IRS permits the deduction of contributions made to fund benefits accruing under a qualified
pension plan. However, there are certain limits that specify the maximum contribution that is permitted to be
made and deducted in a given plan year. The maximum tax-deductible contribution for the current and
preceding Plan Years, as determined under Section 404 of the Code, is shown inthe following table. This
amount is significantly greater than the expected contributions for the Plan Year. Accordingly, all employer
contributions for the Plan Year are expected to be tax deductible.

New York State Teamsters Conference Pension and Retirement Fund
Actuarial Valuation as of january 1, 2016
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4. Contributions

Exhibit 4.1 - Statutory Contribution Range

Plan Year Ending

A. Funding Standard Account
1. Charges to Funding Standard Account
a. PriorYear Funding Deficiency, if any
b. Normal Cost
c. Amortization Charges
d.Intereston<a., b.,,andc.
e. Total Charges

2. Credits to Funding Standard Account
a. Prior Year Credit Balance,ifany
b. Employer Contributions
¢. Amortization Credits
d.Interestona., b.,;and c.
e. Total Credits

3. Credit Balance or Funding Deficiency (2.e. - 1.e.)

B. Minimum Required Contribution
As of the Last Day of the Plan Year
1. Before Reflecting CreditBalance
2. After Reflecting Credit Balance

C. Amortization Bases for Form 5500 Schedule MB
As of the First Day of the Plan Year
1. Outstanding Balance of Amortization Charges
2. Outstanding Balance of Amortization Credits

D. Maximum Deductible Contribution
As of the Last Day of the Plan Year
1.140% of Current Liability at end of year
2. Actuarial Value of Assets at end of year
3. Maximum Deductible Contribution (1.-2.)

E. Other Items for Form 5500 Schedule MB
1. ERISA Full Funding Limitation [Sch. MB; Line 9j(1)]
2."RPA'94" Override [Sch. MB, Line 9j(2)]
3. Full Funding Limitation Credit [Sch. MB, Line 9j(3)]

12/31/2016

12/31/2015

588,671,468

463,280,750

23,537,665 20,214,647
325,241,761 306,886,869
79,683,326 67,182,493
1,017,134,220 857,564,759
0 0
TBD 134,768,957
116,714,929 118,337,929
TBD 15,786,405
TBD 268,893,291
TBD (588,671,468)
251,789,979 226,508,492
890,498,522 729,168,106

1,968,285,425
729,142,299

8,345,490,006
1,298,797,006

1,968,551,508
790,358,482

8,129,606,419
1,405,060,438

7,046,693,000

2,120,002,396
4,066,160,855
0

6,724,545,981

1,819,530,944
3,821,115,117
0

See Appendix D for information regarding the current liability referred to in item D.1. above.
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4. Contributions

Exhibit 4.2 - Funding Standard Account Amortization Bases

Charges [Schedule MB, Line 9¢]
Date Initial Initial Outstanding at 1/1/2016 Annual
Type Established Period Balance Period Balance Payment
Initial Liab 1/1/1978 40.00 $318,438,460 200 $§ 47,285,830 S 24,606,775
Initial Liab 1/1/1979 40.00 24,216,879 3.00 5,210,355 1,880,238
Amendment 1/1/1980 40.00 27,795,010 4.00 7,697,091 2,165,740
Amendment 1/1/1987 30.00 346,909 1.00 28,729 28,729
Amendment 1/1/1989 30.00 19,281,556 3.00 4,453,001 1,606,936
Amendment 1/1/1990 30.00 70,139,629 4.00 20,831,171 5,861,293
Amendment 1/1/1991 30.00 69,427,453 5.00 24,870,775 5,816,913
Amendment 1/1/1992 30.00 76,438,645 6.00 31,721,027 6,420,426
Assumption 1/1/1992 30.00 7,252,048 6.00 3,009,506 609,132
Amendment 1/1/1993 30.00 10,210,838 7.00 4,774,573 859,728
Amendment 1/1/1994 30.00 5,742,369 8.00 2,965,139 484,618
Amendment 1/1/1995 30.00 3,124,282 9.00 1,754,459 264,257
Amendment 1/1/1996 30.00 3,048,055 10.00 1,839,310 258,363
Amendment 1/1/1997 30.00 84,319,661 11.00 - 54,154,018 7,161,953
Amendment 7/31/1997 30.00 7,989,677 11.58 5,209,329 667,604
Amendment 1/1/1998 30.00 6,181,892 12.00 4,189,196 525,687
Amendment 1/1/1999 30.00 55,702,760 13.00 39,570,908 4,742,048
Amendment 1/1/2000 30.00 156,080,069 14.00 115,602,619 13,301,487
Exper Loss 1/1/2002 15.00 54,593,617 1.00 6,011,729 6,011,729
Amendment 1/1/2002 30.00 103,225,493 16.00 82,014,451 8,814,742
Exper Loss 1/1/2003 15.00 171,614,374 2.00 36,376,312 18,929,638
Amendment 1/1/2003 30.00 43,017,244 17.00 35,206,804 3,676,823
Exper Loss 1/1/2004 15.00 84,512,070 3.00 25,874,282 9,337,139
Exper Loss 1/1/2005 15.00 103,776,503 4.00 40,812,815 11,483,554
Amendment 1/1/2005 30.00 14,114,857 19.00 12,152,675 1,208,563
Exper Loss 1/1/2006 15.00 93,945,544 5.00 44,515,224 10,411,465
Amendment 1/1/2006 30.00 9,486,103 20.00 8,346,620 812,900
Exper Loss 1/1/2007 15.00 24,063,977 6.00 13,195,362 2,670,779
Amendment 1/1/2007 30.00 7,506,622 21.00 6,736,027 643,775
Assumption 1/1/2007 30.00 143,629,272 21.00 128,885,036 12,317,775
Exper Loss 1/1/2008 15.00 31,119,681 7.00 159,181,351 3,453,868
Amendment 1/1/2008 15.00 6,799,772 7.00 4,191,196 754,684
Exper Loss 1/1/2009 15.00 605,849,890 8.00 411,416,317 67,241,219
Exper Loss 1/1/2011 15.00 197,394,258 10.00 155,965,259 21,908,118
Amendment 1/1/2012 15.00 3,611 11.00 3,030 401

See the comments following this Exhibit 4.2.
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4. Contributions

Exhibit 4.2 - Funding Standard Account Amortization Bases (Cont.)

Charges [Schedule MB, Line 9¢]
Date Initial Initial Outstanding at 1/1/2016 Annual

Type Established Period Balance Period Balance Payment
Exper Loss 1/1/2012 15.00 $200,887,679 11,00 S 168,586,611 S 22,2953841
Exper Loss 1/1/2013 15.00 150,428,988 12.00 133,046,991 16,695,602
Assumption 1/1/2015  15.00 98,717,630 14.00 95,221,006 10,956,334
Exper Loss 1/1/2016 15.00 83,867,549 15.00 83,867,549 9,308,174
Assumption 1/1/2016 15.00 81,511,742 15.00 81,511,742 9,046,711
Total Charges $1,968,285,425 $ 325,241,761
Credits [Schedule MB, Line 9h]

Date Initial Initial Outstanding at 1/1/2016 Annual

Type Established Period Balance Period Balance Payment
Assumption 1/1/1987 30.00 S 30,973,406 1.00 S 2,564,275 S 2,564,275
Assumption 1/1/1988 30.00 28,492,274 2.00 4,550,318 2,367,913
Assumption 1/1/1997 30.00 58,929,911 11.00 37,847,539 5,005,396
Amendment 1/1/2004 30.00 44,723,528 18.00 37,592,141 3,826,098
Assumption 1/1/2007 30.00 145,626,370 21.00 130,677,121 12,489,048
Method 1/1/2007 10.00 175,583,218 1.00 24,663,807 24,663,807
Assumption 1/1/2008 15.00 11,042,334 7.00 6,806,208 1,225,551
Assumption 1/1/2010 15.00 6,478,315 9.00 4,773,614 719,006
Exper Gain 1/1/2010 15.00 179,795,378 9.00 132,484,083 19,954,878
Amendment 1/1/2011 15.00 188,860,348 10.00 149,222,444 20,960,968
Amendment 1/1/2014 15.00 1,859 13.00 1,722 206
Exper Gain 1/1/2014 15.00 36,226,185 13.00 33,550,821 4,020,621
Exper Gain 1/1/2015 15.00 170,445,463 14.00 164,408,206 18,917,162

Total Credits

Net Total

See the comments following this Exhibit 4.2.

S 729,142,299

$1,239,143,126

$ 116,714,929

$ 208,526,832
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4. Contributions

The table above shows the outstanding amortization bases in the funding standard account as of the
valuation date. The amortization bases are grouped as charges, which represent increases in the unfunded
actuarial liability, and credits, which represent decreases in the unfunded actuarial liability.

Different types of amortization bases are as follows:

[Abbreviation . Description. o o
Initial Liab Initial unfunded actuarial accrued liability
Exper Loss Actuarial experience loss (charge only)
Exper Gain Actuarial experience gain (credit only)
ENIL (2008) Eligible net investment loss underthe Pension Relief Act of 2010
Amendment Plan amendment
Assumption Change in actuarial assumptions
Method Change in the actuarial cost method or asset valuation method
Combined Combined charge base or combined credit base
Offset Combined and offset charge and credit bases
Other Combined charge base or combined credit base of merged plans

New York State Teamsters Conference Pension and Retirement Fund
Actuarial Valuation as of January 1, 2016
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4. Contributions

Contribution Margin

A key purpose of the actuarial valuation is to determine whether the expected contributions are sufficient
to fund the Plan’s benefits. The valuation develops an “actuarial cost,” which includes the cost of benefits
accruing during the plan year (item B.1.a.), expected operating expenses (item B.1.b.), and an amortization
payment of the unfunded actuarial accrued liability {item B.2.). The amortization payment is based on the

20-year funding policy established by the Trustees.

If expected employer contributions (item C.3.) exceed the actuarial cost for the plan year (item B.3.), the
Plan’s contribution “margin” is positive. A positive margin usually (but not always) indicates that the Plan’s
funding levels will improve over time. A negative margin usually indicates that the Plan’s funding levels will
decline over time (or grow at a slower rate than expected under the assumed amortization period).

Exhibit 4.3 - Contribution Margin

Plan Year Beginning 1/1/2016 1/1/2015
Valuation Interest Rate 8.50% 8.50%
Asset Value Actuarial Value Actuarial Value
Unfunded Liability Amortization Period 20 Years 20 Years
A. Unfunded Actuarial Accrued Liability
1. Actuarial Accrued Liability S 3,311,681,836 S 3,218,165,990
2. Asset Value 1,483,867,242 1,576,692,214
3. Unfunded Liability S 1,827,814,594 S 1,641,473,776
B. Actuarial Cost
1. Normal Cost
a. Cost of Benefit Accruals S 14,258,966 S 13,776,269
b. Assumed Operating Expenses 10,279,050 7,297,500
c. Total 24,538,016 S 21,073,769
2. Unfunded Liability Amortization Payment 185,581,285 166,661,769

3. Total Actuarial Cost for Plan Year S 210,119,301 S 187,735,538

C. Expected Employer Contributions

1. Expected Hours 14,987,891 15,478,238
2. Average Expected Contribution Rate per Hour S 7.57 S 7.07
3. Expected Contributions S 113,400,703 S 109,420,387

D. Contribution Margin
1. Contribution Margin for Plan Year (C.3.-B.3.) S (96,718,598) S (78,315,151)
2. Contribution Margin per Hour (D.1./C.1.) S (6.45) S (5.06)

Cost and contribution figures include interest adjustments to reflect payments at the middle of the year.

Notes

s Ifthe market value of assets had been used in the above calculations, the margin as of 1/1/2016 would be $(7.15)
per hour, Asof 1/1/2015, the margin would be $(5.16) per hour.
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5. ASC 960 Information

The present value of accumulated benefits as of the last day of the plan year is disclosed in the Plan’s financial
statements, in accordance with the Accounting Standards Codification (“ASC”) Topic Number 960.

The present value of accumulated benefits is determined based on the unit credit cost method. The same
actuarial assumptions that were used to determine the actuarial accrued liability as of the beginning of the
plan year {e.g., January 1, 2016) were used to determine the actuarial present value of accumulated
benefits as of the end of the prior plan year (e.g., December 31, 2015). See Appendix B for more

information.

The present value of vested benefits includes qualified pre-retirement survivor annuity death benefits,
which are excluded from the present value of vested benefits for withdrawal liability (see Section 6).

Exhibit 5.1 - Present Value of Accumulated Plan Benefits

Measurement Date
Interest Rate Assumption

A. Participant Counts

1. Vested Participants
a. Retired Participants and Beneficiaries
b. Inactive Vested Participants
c. Active Vested Participants
d. Total Vested Participants

2. Non-Vested Participants

3. Total Participants

B. Present Value of Accumulated Plan Benefits
1. Vested Benefits
a. Retired Participants and Beneficiaries
b. InactiveVested Participants
¢. Active Vested Participants
d. Total Vested Benefits
2. Non-Vested Accumulated Benefits
3. Total Accumulated Benefits

C. Changes in Present Value of Accumulated Plan Benefits

1. Present Value at End of Prior Plan Year
2.Increase (Decrease) during the Plan Year due to;
a. Plan Amendment(s)
b. Change(s) to Actuarial Assumptions

¢. Benefits Accumulated and Actuarial (Gains)/Losses

d. Interest due to Decrease in the Discount Period
e. Benefits Paid

f. Merger or Transfer

g. Net Increase (Decrease)

3. Present Value'at End of Plan Year (Measurement Date)

12/31/2015 12/31/2014
8.50% 8.50%
15,936 16,064
6,758 6,784
7,821 7,926
30,515 30,774
3,755 3,752
34,270 34,526

S 2,383,984,690 S 2,341,911,621
238,548,514 222,009,476
532,760,579 496,629,393

S 3,155,293,783 S 3,060,550,490
156,388,053 157,615,500

$  3,311,681,836 $  3,218,165,990

$  3,218,165,990 $  3,144,311,908

S 0 S 0
81,511,742 98,717,630
29,387,529 (1,862,406)
262,761,207 256,522,704
(280,144,632) (279,523,846)

0 0

$ 93,515,846 $ 73,854,082

$  3,311,681,836 $  3,218,165,990

New York State Teamsters Conference Pension and Retirement Fund
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6. Withdrawal Liability

The Multiemployer Pension Plan Amendments Act of 1980 (“MPPAA”) provides that an employer who
withdraws from a Plan after September 26, 1980 may be obligated to the plan for its share of any unfunded
liability for vested benefits as of the last day of the plan year preceding the withdrawal.

The actuarial assumptions that were used to determine the present value of vested benefits were based on
PBGC plan termination assumptions. See Appendix B for more information.

The present value of vested benefits reflects the plan provisions in effect on the measurement date. Plan
benefits that are not cansidered to be vested for withdrawal liability — such as disability benefits (in excess of
the value of deferred vested benefits) and death benefits—are not included in the calculation of the present
value of vested benefits.

Unfunded vested benefits represent the shortfall between the Plan’s asset value and the present value of
vested benefits. Unfunded vested benefits are allocated among participating employers according to the
presumptive method, as described under Section 4211(b) of ERISA. The asset value is the market value of
assets.

The table below shows the calculation of the unfunded vested benefits as of December 31, 2015, which will be
allocated to employers withdrawing during the plan year beginning January 1, 2016. Calculations for the prior
year are also shown, for reference.

Exhibit 6.1 - Unfunded Vested Benefits for Withdrawal Liability

Measurement Date 12/31/2015 12/31/2014
For Employer Withdrawals in the Plan Year Beginning 1/1/2016 1/1/2015
PBGC Immediate Interest Rate 2.46% 3.10%
PBGC Deferred Interest Rate 2.98% 3.29%

A. Present Value of Vested Benefits

1. Active Participants S 1,609,034,371 S  1,425,467,211
2. Inactive Vested Participants 686,157,485 600,882,823
3. Retired Participants and Beneficiaries 4,083,770,713 3,864,195,374
4. Unamortized Balance of Affected Benefits 253,809,291 271,805,341
5. Total S  6,632,771,860 S 6,162,350,749
B. PBGC Expenses S 38,502,662 S 39,901,134

C. Total Present Value of Vested Benefits with Expenses S  6,671,274,522 $ 6,202,251,883

D. Unfunded Vested Benefits

1. PresentValue of Vested Benefits S 6,671,274,522 S  6,202,251,883
2. Asset Value 1,381,300,242 1,561,393,592
3. Unfunded Vested Benefits/(Surplus) (B.1.-B.2.) S 5,289,974,280 S 4,640,858,291

Effective January 1, 2011, certain “adjustable benefits” (including subsidized early retirement benefits)
were reduced or eliminated as part of the Rehabilitation Plan adopted by the Trustees. The unamortized
balance of Affected Benefits shown above reflects a 15-year amortization of the present value of the
original adjustable benefit reductions under the Rehabilitation Plan. Note that the PBGC expenses are
calculated without consideration of the unamortized balance of affected benefits.

New York State Teamsters Conference Pension and Retirement Fund
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7. Plan Experience

An experience gain or loss is the difference between the actual and the expected unfunded actuarial accrued
liability. The expected unfunded accrued liability is the amount predicted from the previous year, based on
the actuarial assumptions.

To further analyze the experience, the aggregate gain or loss is broken down between the gain or loss due to
investment experience and the gain or loss.due to other sources {principally the demographic experience).

The experience gains {losses) have been as follows during the last eight Plan Years:

Exhibit 7.1 - Historical Experience Gains and (Losses)

Plan Year Ended From Investment From Other Total Experience Percent Gain/(Loss)

December31 Experience Sources Gain / (Loss) from Other Sources*
2015 (66,145,459) (17,722,090) {83,867,549) -0.54%
2014 155,950,200 14,495,263 170,445,463 0.45%
2013 64,923,371 (28,697,186) 36,226,185 -0.91%
2012 (123,680,219) (26,748,769) (150,428,988) -0.86%
2011 (159,218,879) (41,668,801) (200,887,680) -1.34%
2010 (139,965,285) {57,428,973) (197,394,258) -1.82%
2009 246,467,460 (66,672,082) 179,795,378 -1.94%
2008 (573,799,583) {(32,050,307) (605,849,8390) -0.96%

5-Year Average
8-Year Average

* As a percent of Actuarial Accrued Liability

Notes

(25,634,197)
(74,433,549)

(20,068,317)
(32,061,618)

(45,702,514)
(106,495,167)

e The gain from investment experience for the plan year ended December 31, 2014 includes a gain of $151,400,307
due to receivable withdrawal liability payments,

e The actuarial assumptions for this valuation are summarized in Appendix B.
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7. Plan Experience

Investment income consists of: interest, dividends, rental and real estate income, and adjustment for market
value changes, net of investment expenses. The rate of return is the net investment income as a percentage
of the average value of assets during the year.

The assumed rate of Plan earnings, net of investment expenses, used in this valuation is 8.50%. The actual
rates of return earned during the past ten plan years are shown below for both the actuarial value of assets
and the market value of assets.

The rates of return on the actuarial value of assets are compared against the Plan’s actuarially assumed
return. Comparisons of performance with other funds, investment institutions and market indexes are
generally based on rates of return that reflect the market value of assets. The market value rates of return by

themselves do not, however, necessarily indicate the relative success of the Plan’s investment policy.

For plan years ending December 31, 2011 or before, Employer Withdrawal Liability collections are not used
in asset reconciliations and determinations of asset returns, but they are used in the determination of the
Funding Standard Account.

Exhibit 7.2 - Historical Investment Experience

Net Investment Returns

Plan Year Ended Expected
December 31 Return Actuarial Value Market Value
2015 8.50% 5.74% -0.74%
2014 8.50% 8.83% 6.05%
2013 8.50% 13.26% 8.50%
2012 8.50% 0.38% 14.40%
2011 8.50% 0.08% 1.78%
2010 8.50% 1.14% 13.00%
2009 8.50% 23.53% 26.23%
2008 8.50% -17.38% -30.50%
2007 8.50% 8.47% 8.35%
2006 8.00% 9.72% 14.45%
5-Year Annualized Return 5.54% 5.87%
10-Year Annualized Return 4.87% 5.04%
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7. Plan Experience

A summary of employment activity and the average number of hours of contributions received per active
participant is shown below for the last eight years. We look to the Trustees for guidance as to the
reasonableness of the hours assumption.

Exhibit 7.3 - Historical Hours

AVERAGE Hours for ACTIVE Participants &

Plan Year Ended TOTAL Hours for ALL Participants Working Retirees
December 31 Total % Change Total % Change

2015 14,257,586 -1.0% 1,232 -0.1%
2014 14,402,599 -15.4% 1,233 -13.8%
2013 17,017,292 -1.9% 1,431 0.8%
2012 17,349,070 1.7% 1,420 2.7%
2011 17,057,157 0.3% 1,383 4.2%
2010 16,999,199 -10.4% 1,327 -2.9%
2009 18,973,387 -12.1% 1,367 -6.3%
2008 21,578,497 -1.6% 1,459 14%

5-Year Average 16,016,741 1,340

8-Year Average 17,204,348 1,357

New York State Teamsters Conference Pension and Retirement Fund
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7. Plan Experience

A ten-year summary of the Plan’s cash flow is provided in the table below.

Exhibit 7.4 - Historical Plan Cash Flows

Market Value Net Cash Flow
Plan Year Ended Employer Benefit Operating of Assets as a Percent
December-31 Contributions Payments Expenses at End of Year of Market Value*
2015 134,768,957 280,144,632 8,771,424 1,381,300,242 -10.4%
2014 125,250,323 279,523,846 6,425,729 1,561,393,592 -10.9%
2013 121,912,364 278,945,463 5,437,173 1,485,645,498 -11.3%
2012 119,016,822 278,996,627 5,717,396 1,525,394,369 -11.8%
2011 92,564,876 279,617,618 5,578,636 1,488,656,600 -11.3%
2010 84,188,914 265,972,421 6,785,715 1,653,586,788 -12.2%
2009 85,925,231 254,499,556 5,899,116 1,641,037,299 ~12.7%
2008 100,561,100 244,678,370 5,913,849 1,456,386,276 -6.8%
2007 101,062,928 236,814,862 8,599,099 2,278,568,619 -6.7%
2006 85,523,862 227,784,679 5,451,932 2,241,836,916 -6.8%
5-Year Average 118,702,668 279,445,637 6,386,072 -11.1%
10-Year Average 106,077,538 262,697,808 6,458,007 -10.1%

* Based on the average Market Value of Assets for the Plan Year

Notes

e Fortheplan years ending December 31, 2010 or before, Employer Withdrawal Liahility collections are not
included.
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Appendix A: Additional Demographic Exhibits

Exhibit A.1 - Distribution of Active Participants
Measurement Date: January 1, 2016 [Form 5500Sch. MB, Line 8b]

Years of Credited Service

Age  Underl 1-4 5-9  10-14  15-19  20-24  25-29 30-34 35-39 40+  Total
Under 25 196 536 19 - - - - - . - 751
2509 438 0 700 aig g g . .

30-34 211 468 349 244 12 - - - . - 1,284
35039 . 76 0 323 0 087 000 mme L L g
40-44 61 258 211 217 296 223 20 - - - 1,286
o D e T o
50-54 36 197 232 270 228 295 490 168 2 - 1,018
S5sE o pam s er e s e eng s i 146
60-64 7 50 83 105 99 99 105 52 50 17 667
6569 1 12 G 8 a5 5 g
70+ - 1 1 2 2 - - - - 2 8
Total 795 2960 1804 1552 1324 1243 1297 355 123 33 11576
Males 10,687 Average Age 43.7
Females 889 Average Credited Service 12.4
Unknown 0
Total 11,576 Number FullyVested 7,821
Number Partially Vested 0
Notes

e Asoflanuary 1, 2016, there were 166 active participants with unknown dates of birth in the data. We assumed
that these participants had entered the plan at the same age as the other active participants.

e  Active participants with unknown gender were assumed to be male for the valuation,

e Theactive count as of January 1, 2016 includes 1,009 employees of certain Rehabilitation Plan withdrawn
employers who have yet to incur a three year break in service.
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Appendix A: Additional Demographic Exhibits

Exhibit A.2 - Distribution of Inactive Participants

Measurement Date: January 1, 2016

Inactive Vested Participants

Total Annual Average Monthly

Attained Age Count Benefits Benefits
Under 40 816 S 4,868,801 S 497
40-44 735 6,369,057 S 722
45-49 1,030 11,079,473 S 896
50-54 1,360 15,204,492 S 932
55-59 1,434 14,995,876 S 871
60-64 1,157 10,354,721 S 746
65 and Over 226 1,375,840 S 507
Total 6,758 S 64,248,260 S 792

Participants and Beneficiaries Receiving Benefits
Total Annual Average Monthly

Attained Age Count Benefits Benefits
Under 55 405 S 7,582,460 S 1,560
55-59 1,093 32,494,386 S 2,477
60-64 1,880 49,119,849 S 2,177
65-69 3,082 62,096,963 S 1,679
70-74 3,130 56,056,922 S 1,492
75-79 2,763 40,722,341 S 1,228
80-84 1,916 20,368,696 S 886
85 and Over 1,667 12,165,405 S 608
Total 15,936 S 280,607,022 S 1,467

Notes

s Asoflanuary 1, 2016, there were 22 inactive vested participants with unknown dates of birth inthe data. These
participants were assumed to have the same age as the average terminated vested participant.

* Inactive vested participants with unknown gender-were assumed to be male-for the valuation.

e The count of inactive vested participants age 65 and over in the table above excludes 76 participants.over age 72
who were included in the data but are assumed to be deceased for valuation purposes.
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Appendix A: Additional Demographic Exhibits

Exhibit A.3 - Reconciliation of Participants by Status

Inactive Non-Disabled Disabled

Active Vested Retirees Retirees Beneficiaries  Total
A. Count as of January 1, 2015 11,678 6,784 12,372 468 3,224 34,526
B. Status Changes During Plan Year
~ 1.Nonvested Terminations (600) ~ (600)
2. Vested Terminations (248) 248 0
‘3.:R”e‘ti,reméntf L '(171), L . ‘(26’9’) . ::’405 - (25) . ‘ g_’ 0
4. Disabled (1) (1) 2 0
S.Deceased (26) (39  (s97) (1) (130) (799
6. Certain Period Ended (25) (25)
o Zlhmpsime e .
8. Rehires 22 (22) 0
O NewEntrants g e 921
10. New: Beneficiaries 243 243
11 Adj’uis{‘t‘méhts_f’ ; o e o (2 6 1 o 5
Net Increase (Decrease) (102) (26) (187) (30) 89 (256)
C. Count as of January 1, 2016 11,576 6,758 12,185 438 3,313 34,270

Notes

o Inactive vested adjustmentsinclude participants verified by the Fund staff as having vested benefits less
terminated vested participants who became older than age 72.

e Non-disabled retiree adjustments include participants verified by the Fund staff as receiving benefits.

e The active count as of January 1, 2015 includes 1,040 employees of certain Rehabilitation Plan withdrawn
employers who have yetto incur a three year break in service. The active count as of January 1, 2016 includes
1,009 employees of certain Rehabilitation Plan withdrawn employers who have yet to incur a three year break in

service.
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Appendix B: Actuarial Assumptions and Methods

(Form 5500 Schedule MB, line 6)

Plan Name

New York State Teamsters Conference Pension and Retirement Fund

Plan Sponsor

Trustees-of the New York State Teamsters Conference Pension and Retirement
Fund

EIN /PN

16-6063585 / 074

Interest Rates

8.50% per-annum, compounded annually, net of investment expense for
determining costs and liabilities

3.28% per-annum for determining Current Liability

The investment return assumption used for purposes of the ERISA funding
valuation is a reasonable estimate of the long-term net investment return for the
Plan’s assets and, in combination with the other assumptions used, provides our
best estimate of anticipated experience underthe Plan. The valuation interest
rate was chosen bhased on our professional judgement, the Plan’s asset allocation
and investment policy, past experience, and the results of Horizon Actuarial’s
2016 Survey of Capital Market Assumptions.,

Retirement Age

The following sample rates are effective on or after 1/1/2011 in conjunction
with the Rehabilitation Plan:

Retirement Rates
Default Schedule and Schedule G
o ess than30  OnorAifter 30 Years of Service -
. Yeasof | Seniceasofijponn
g Seviee 35 35 26 7 28 29 1 M B 3
55 .10 .10 .10 .16 .10 10 .10 .10 .10 .10 a0
56-59 .02 02 02 02 02 .02 .02 .02 .02 .02 .02
60-61 .05 .05 .05 .05 .05 .05 .05 .05 .05 .05 .05
62 .25 25 .25 .25 25 .25 25 25 25 25 25
63 .30 30 30 30 .30 .30 30 .30 .30 .30 .30
64 40 40 40 40 40 40 40 40 40 40 40
65-66 .50 S50 50 50 50 550 50 .50 50 .50 .50
67 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00

New York State Teamsters Conference Pension and Retirement Fund
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Appendix B: Actuarial Assumptions and Methods
(Form 5500 Schedule MB, line 6)

Retirement Age (cont.}  Schedule A

 lessthan30 OnorAfter30 Yearsof Service
 Yearsof  senjceasof1/1/2011
55 .10 A0 0 120 12 14 16 .18 .20
56-59 .02 02 05 05 .08 .11 .14 17
60-61 .05 05 .08 .08 .11 .14 17 .20
62 .25 25 30 30 34 38 .42 46
63 .30 30 33 33 36 39 42 46
64 40 A0 41 41 42 44 46 48
65-66 .50 S50 50 50 50 50 50 50 . . .
67 1.00 1.00 1.00 1.00 100 1.00 1.00 1.00 1.00 1.00 1.00
Schedule B
lessthan30 ~  Onor After 30 Yeayr's'bf;Serv,ic‘e_ : §
. Yearsof o Service as dffl/l,/ZQilu, - |
Age | elVice. <os o5 % 27 28 29 30 31 37 %6
55 .10 100 12 12 14 16 18 200 .22 .35
56-59 .02 02 05 05 .08 21 14 a7 .21 .35
60-61 .05 05 08 08 11 .14 17 20 .23 .35
62 .25 S50 50 50 50 50 50 .50 .50 .50
63 .30 S0 50 50 50 50 50 50 .50 .50
64 40 S50 50 50 50 50 50 50 .50 .50
65-66 .50 S0 50 50 50 50 .50 50 .50 .50
67 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00
Schedule C
~ lessthan30  OnorAfter30YearsofService
. Yeasof | Seniteasofljifooll .
_Age Service <25 25 5 EEMZQ 30 31 32 36
.55 .10 .10 Jd4 16 18 20 .22 15 .35
| 56-59 .02 .02 .08 11 14 17 212 15 .35
60-61 .05 S50 50 50 50 50 50 .50 .50 .50 .50
62 .25 50 50 50 50 50 50 50 50 50 50
63 .30 S50 50 50 50 50 50 50 .50 50 .50
64 .40 S0 50 50 50 50 50 50 .50 .50 .50
65-66 .50 S50 50 50 50 50 50 50 .50 .50 .50
67 1.00 1.00 1.00 1.00 1,00 1.00 1.00 1.00 1,00 1.00 1.00
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Appendix B: Actuarial Assumptions and Methods

{Form 5500 Schedule MB, line 6)

Retirement Age (cont.)  Schedule D

 lessthan30  OnorAfter30Vearsof Service
. Yeasof . Senviceasofl/1/2011
55 .10 A0 12 12 14 16 18 20 .22
56 .02 02 05 05 .08 11 14 17 .21
57-59 .02 50 S50 50 50 50 50 .50 .50
60-61 .05 S50 50 50 50 50 50 .50 .50
62 .25 S0 50 50 50 50 50 50 .50
63 30 S50 50 50 50 50 50 50 .50
64 .40 .50 .50 .50 .50 .50 .50 .50 .50
65-66 .50 S50 50 50 50 50 50 .50 50 . .
67 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1,00 1.00 1.00
Schedule E
_ lessthan30  OnorAfter30 Yearsof Service -
- Years of o _ Service as of 1/1/2011 |
Age 'Se'ryi’cet: <25 95 & , _21 E 29 130 ﬂ 3 E{
55 10 50 50 50 50 50 50 50 .50 .50 50
56-59 .02 S0 50 50 50 .50 .50 .50 .50 .50 .50
60-61 .05 S50 50 50 50 50 50 50 .50 .50 .50
62 25 S50 50 50 50 550 .50 .50 50 .50 .50
63 .30 S50 50 50 50 50 .50 50 .50 .50 .50
64 40 S0 50 50 50 50 50 50 50 .50 .50
65-66 .50 S50 50 50 50 50 50 50 50 .50 .50
67 1.00 1.00 100 1.00 1.00 1.00 1.00 1.00 1.00 1.000 1.00

Inactive vested participants: Age 65.

The retirement assumptions were selected based on analysis of actual vs.
expected experience as well as liability gains and losses in recent years resulting
from deviations from expected experience.
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Appendix B: Actuarial Assumptions and Methods
{(Form 5500 Schedule MB, line 6)

Disability lllustrations of the annual rates of disablement are shown in the table below for
selected ages (the same rates are used for males and females):

Representative Disability Rates

_ AttainedAge = Rate(%)
20 0.04%
25 0.06%
30 0.07%
35 0.10%
40 0.15%
45 0.24%
50 0.41%
55 0.67%
60 1.09%

The disability rate assumptions were selected based on analysis of actual vs.
expected experience as well as liability gains and losses in recent years resulting
from deviations from expected experience.

Withdrawal lllustrations of the annual rates of withdrawal (for reasons other than mortality or
disablement) are shown in the table below for selected ages (the same rates are
used for males and females):

Representative Withdrawal Rates

AttéinedA’ge‘ . . ; Rate(%) SR
20 22.00%
25 17.00%
30 12.00%
35 7.82%
40 6.92%
45 6.02%
>0 5.12%
55 4.22%
60 3.32%

The withdrawal rate assumptions were selected based on analysis of actual vs.
expected experience as well as liability gains and losses in recent years resulting
from deviations from expected experience.
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Appendix B: Actuarial Assumptions and Methods

(Form 5500 Schedule MB, line 6)

Non-Disabled Mortality  Participants and Beneficiaries:

The sex distinct RP2014 Mortality Tables with Blue Collar adjustment loaded by
15% and projected generatiqnally using 50% of the MP2015 projection scale.

For determining the RPA '94 current liability, the mortality tables prescribed by
the Pension Protection Act of 2006 were used.

The non-disabled mortality assumption has changed from the sex-distinct
RP2000 Mortality Tables with Blue Collar adjustment projected 6 years with
Scale BB. While the base mortality rates as of 2016 for the revised assumption
are approximately equal to the base mortality rates in the prior assumption, the
choice to add a generational projection was made to better reflect anticipated
future changes in mortality rates. This assumption was chosen based on a
review of standard mortality tables and projection scales, historical and current
demographic data, and reflecting anticipated future experience and professional
judgment.

Disabled Mortality The sex distinct RP2014 Disabled Mortality Tables loaded by 15% and projected
generationally using 50% of the MP2015 projection scale.

For determining the RPA ’94 current liability, the mortality tables prescribed by
the Pension Protection Act of 2006 were used.

The disabled mortality assumption has changed from the sex-distinct RP2000
Disabled Mortality Tables projected 6 years with Scale BB. While the base
mortality rates as of 2016 for the revised assumption are approximately equal to
the base mortality rates in the prior assumption, the choice to add a
generational projection was made to better reflect anticipated future changes in
mortality rates. This assumption was chosen based on a review of standard
mortality tables and projection scales, historical and current demographic data,
and reflecting anticipated future experience and professional judgment.
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Appendix B: Actuarial Assumptions and Methods

(Form 5500 Schedule MB, line 6)

Operating Expenses The amount included this year for Administrative Expenses is $9,860,000. Regular
operating expenses are assumed to be equal to $6,160,000 in 2016. In addition,
we have assumed $2,700,000 forspecial legal expenses and $1,000,000 for special
suspension related expenses in 2016.

The assumed regular operating expenses are based on the actual operating
expenses for 2015, adjusted for non-recurring special expenses. This assumption
was developed based on an analysis of histarical changes in the operating
expenses of the Plan and guidance from the Fund Office regarding future
expectations of operating expenses. The special, non-recurring legal and
suspension related expenses were developed based on guidance from the Board
of Trustees and Plan Counsel.

Hours Worked Average of a participant’s actual hours worked in the 3 plan years preceding the
valuation date used for future benefit accruals and expected contributions.

The hours assumption was selected based on a review of past experience as well
as input from the Trustees regarding future work levels.

Contribution Income Total contributions expected forthe 2016 plan year are assumed to be
$113,400,703. This amount is based on the expected hours worked and the
expected contribution rate for each participant and does not include expected
withdrawal liability payments.

Active Participant For valuation purposes, an active participant is a participant who has worked at
least 500 hours in at least one of the prior three plan years and was not retired
as of the valuation date.

The active count as of January 1, 2015 included 1,040 employees of certain
Rehabilitation Plan withdrawn employers who had yet to incur a three year
break in service. The active count as of January 1, 2016 includes 1,009
employees of certain Rehabilitation Plan withdrawn employers who have yet to
incur a three'year break in service.

Reemployment It is assumed that participants will not be reemployed following a break in service.
Form of Payment Participants are assumed to elect the normal form.
Marriage 80% of non-retired participants are assumed to be married.

New York State Teamsters Conference Pension and Retirement Fund
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Appendix B: Actuarial Assumptions and Methods

(Form 5500 Schedule MB, line 6)

Spouse Ages Female spouses are assumed to be three years younger than male spouses.

Cost Method The Unit Credit Cost Method is used to determine the normal cost and the
actuarial accrued liability. The actuarial accrued liability is the present value of
the accrued benefits as of the beginning of the year for active participants and is
the present value of all benefits for other participants. The normal cost is the
present value of the difference between the accrued benefits as of the
beginning and end of the year. The normal cost and actuarial accrued liability for
the plan are the sums of the individually computed normal costs and actuarial
accrued liabilities for all plan participants.

Asset Valuation Method The actuarial value of assets is determined by adjusting the market value of assets
to reflect the investment gains and losses (the difference between the actual
investment return and the expected investment return) during each of the last
five years at the rate of 20% per year. Expected investment return is calculated
using the net market value of assets as of the beginning of the plan year and the
benefit payments, employer contributions and operating expenses, weighted
based on the timing of the transactions during the year. The actuarial value is
subject to a restriction that it be not less than 80% nor more than 120% of the
market value.

Participant Data Participant census data as of January 1, 2016 was provided by the Fund Office.

There were 166 active participants without a date of birth. We assumed that
these participants had entered the plan at the same age as the other active
participants. There were 22 terminated vested participants without a date of
birth. We assumed these participants had the same age as the average
terminated vested participant.

There were 76 terminated vested participants who were over age 72 as of the
valuation date who had not yet applied for a pension. It is extremely unlikely
that these participants will ever collect a pension. Thus, they were excluded
from the valuation. The impact of these data adjustments on plan liabilities was
negligible.

Missing or Incomplete Assumptions were made to adjust for participants and beneficiaries with missing
Farticipant Data or incomplete data, based on those exhibited by participants with similar known
characteristics.

Financial Information Financial information was obtained from the audited financial statements filed
with the 2015 Form 5500.
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Appendix B: Actuarial Assumptions and Methods

(Form 5500 Schedule MB, line 6)

Benefits Not Included in  We believe that we have reflected all significant assumptions-and plan

Valuation provisions in this valuation.
Nature of Actuarial The valuation results presented in this report are estimates. The results are
Calculations based on data that may be imperfect and on assumptions made about future

events. Certain plan provisions may be approximated or deemed immaterial for
the purposes of the valuation. Assumptions may be made about missing or
incomplete participant census data or other factors, Reasonable efforts were
made to ensure that significant items and factors are included in the valuation
and treated appropriately. A range of results different from those presented in
this report could also be considered reasonable.

The actuarial assumptions selected for this valuation — including the valuation
interest rate — generally reflect average expectations over the long term. If
overall future demographic or investment experience is less favorable than
assumed, the relative level of plan costs determined in'this valuation will likely
increase in future valuations. Investment returns and demographic factors may
fluctuate significantly from year to year. The deterministic actuarial models
used in this valuation do not take into consideration the possibility of such

volatility.
Unfunded Vested For purposes of determining the Unfunded Vested Benefits for Employer
Benefits for Employer Withdrawal Liability, the same assumptions as presented in this Appendix are
Withdrawals used with the exception of the following:
° The mortality assumption described in 29 CFR 4044, Appendix A,
effective on the measurement date
° The interest rate assumption described in 29 CFR 4044, Appendix B,
effective on the - measurement date
° The administrative expense assumption described in 29 CFR 4044,
Appendix C

The assumptions for withdrawal liability were developed in consideration of the
current and projected funded status of the plan and the plan’s cash flows, and
reflects the actuary’s professional judgment in light of the specific
characteristics of the Planas they relate to withdrawal liability.
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Appendix B: Actuarial Assumptions and Methods
(Form 5500 Schedule MB, line 6)

Changes in Assumptions Since the prior valuation, the following assumptions have been changed:

Funding:

e The non-disabled mortality assumption has changed from the sex-distinct
RP2000 Mortality Tables with Blue Collar adjustment projected 6 years with
Scale BB to the sex-distinct RP2014 Mortality Tables with Blue Collar
adjustment loaded by 15% and projected generationally using 50% of the
MP2015 projection scale.

e The disabled mortality assumption has changed from the sex-distinct
RP2000 Disabled Mortality Tables projected 6 years with Scale BB to the sex-
distinct RP2014 Disabled Mortality Tables loaded by 15% and projected
generationally using 50% of the MP2015 projection scale.

e The assumption for expected operating expenses has changed from
$7,000,000 to $9,860,000 based on the actual expenses inthe prior year
adjusted for non-recurring special expenses.

Current Liability:

e The Current Liability interest rate was decreased from 3.51% to 3.28%, and
the Current Liability mortality table was changed in accordance with the
change in the IRS mandated legislative changes.

Justification for The changes to the non-disabled and disabled mortality tables were made to
Changes in Assumptions better reflect future anticipated changes in mortality. While the base mortality
and Methods rates as of 2016 for the revised assumptions are approximately equalto the base

mortality rates in the prior assumptions, the choice to add a generational
projection was made to better reflect anticipated future changes in mortality
rates.

The change in the expense assumption was made to better reflect anticipated Plan
experience.

The changes in the interest rate and mortality tables used to determine the RPA
‘94 current liability were mandated legislative changes.
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Appendix C: Summary of Plan Provisions
{Form 5500 Schedule MB, line 6)

This appendix summarizes the major provisions of the Plan that were reflected in the actuarial valuation. This
summary of provisions is not intended to be a comprehensive statement of all provisions of the Plan.

Plan Name New York State Teamsters Conference Pension and Retirement Fund

Plan Sponsor Trustees of the New York State Teamsters Conference Pension and Retirement
Fund

EIN/PN 16-6063585 / 074

Effective Date and Most  The original effective date of the Plan is January 1, 1954.
Recent Amendment
The most recent restatement of the Plan is effective January 1, 2015.

Plan Year The twelve-month period beginning January 1 and ending December 31.

Employers A participating Employer is any person or entity that has been accepted for
participation in the Plan and that is required to contribute to the Plan pursuant
to a collective bargaining agreement or participation agreement.

Participants All employees who are employed by an employer that is required to contribute
to the Fund become participants as of the date they complete one hour.of
service.

Pension Service Credit Past Service Credit is granted for service rendered by a Participant with a

participating employer prior to the time it became a contributing employer
subject to certain minimum earnings requirements.

Limits imposed on the amount of Past Service Credit are as follows:

Lo DateofParticipation - . Past Service Limit -
! Prior to 1/1/1959 Unlimited
! 1/1/1959 through 12/31/1973 20 years
1/1/1974 through 12/31/1975 15 years
1/1/1976 and later {12/1/1976 for Brewery Workers) 5 years

Past service is granted only-after 5 years of Future Service Credit. Then one
year of Past Service Credit is awarded for each of the 6th through 10th years of
Future Service Credit.
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Appendix C: Summary of Plan Provisions

(Form 5500 Schedule MB, line 6)

Future Service Credit For service rendered as a Participant after 1975, one-tenth of a year of Future
Service Credit for each 100 hours worked subjectto a maximum of one year of
Future Service Credit in any one calendar year. For service prior to 1976, a year of
Future Service Credit is granted according to the following schedule:

§

|

__Years  HourlyContributionRate

1960 and Prior Any
1961 — 1963 Upto 7.5¢
1961 —1963 7.5¢ and over
1964 —1975 Upto 7.5¢
1964 —1975 7.5¢to 12.5¢
1964 — 1975 12.5¢to 17.5¢
1964 — 1975 17.5¢ to 22.5¢
1964 —1975 22.5¢ to 27.5¢
1964 —1975 27.5¢ to 32.5¢
1964 —1975 32.5¢ to 37.5¢
19641975 37.5¢to 42.5¢
1964.-1975 42.5¢ to 47.5¢
1964 — 1975 47.5¢ to 52.5¢
1964 — 1975 52.5¢ and over
Break-In-Service Completion of less than 500 hours of service in a Plan Year.

Note: For non-vested benefits, cancellation of Pension Credit occurs after the
greater of (i} five consecutive Break-in-Service years or {ii) the number of
aggregate Plan Years for which the employee has received Past or Future Service
Credit.

Normal Retirement Age  The later of (a) age 65 and (b) the earlier of 5 years of Future Service or the fifth
anniversary of participation.

Normal Pension- Normal Retirement Age
Eligibility
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Appendix C: Summary of Plan Provisions
(Form 5500 Schedule MB, line 6)

Normal Pension — The monthly amount of a Normal Pension equals the sum of a past service
Amount of Benefit benefit plus a future service benefit.

Past Service Benefit: If the date on which a Participant’s employer becomes
required to contribute to the Fuhd is before:January 1, 2004, the appropriate
benefit factor from Column.C of the table below multiplied by the number of
years of Past Service. If the date on which a participant’s employer becomes
required to contribute to the Fund is on or after January 1, 2004, then $1 for
every $.05 of the employer’s contribution rate on the date the employer became
required to contribute multiplied by the number of years of past service.

. For Retirements Effectlve 04/01/2001 through 12/31/200 3 *
Hourly Contrlbutlon Rate ‘

Each‘Year of P”ést'

. Mlmmum Hours at
o . Contrlbutlon Rate or FutureServnce
Atleast | ButLessThan b cedit

$0.000 $0.075 8 ooo $1.50
50.075 $0.150 8,000 $3.00
50.150 $0.225 8,000 $5.00
$0.225 $0.250 8,000 $6.00
$0.250 $0.300 8,000 $7.00
$0.300 $0.325 8,000 $9.00
$0.325 $0,350 8,000 $10.00
$0.350 50.550 8,000 $12.00
$0.550 $0.700 8,000 $16.00
$0.700 $0.850 8,000 $20.00
$0.850 $1.150 8,000 $35.00
$1.150 $1.750 8,000 $65.00
$1.750 $2.350 2,000 $75.00
$2.350 $4.095 2,000 $100.00
$4.095 and higher 2,000 $110.00
$4.095 and higher 4,000 $120.00
$4.095 and higher 6,000 $150.00

*The above benefit factors are applicable only to Active Participants on and after
April 1, 2001 whose retirement dates are effective on or after April 1, 2001 but
before January 1, 2004.
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{Form 5500 Schedule MB, line 6)

Normal Pension — Future Service Benefit for Future Service prior to January 1, 2004: For each year
Amount of Benefit of Future Service Credit, the greater of (1) 2.6% of the employer contributions for
{cont.) the year, or (2) the appropriate benefit factor from Column C in the table above

multiplied by the Future Service Credit earned for that year.

In no event shall any year’s accrual for the Future Service Benefit exceed
$199.83. Unless otherwise specified, 0% of any negotiated increase beyond
$3.695 per hour is used for benefit accruals.

As of January 1, 2000, the $199.83 amount is increased to $210 if a Participant’s
contribution rate is $4.095 or higher for at least 6,000 hours and to $220 if a
Participant’s contribution rate is $4.345 or higher for at least 4,000 hours. Such
increases are prorated based on 2,080 hours reported per year.

Future Service Benefit for Future Service on or after January 1, 2004: For each
year of Future Service Credit, 1.3% of the employer contributions for the year.

For those participants reaching the earlier of the midpoint between unreduced
retirement date and Social Security Normal Retirement Age, or 5 years beyond
unreduced retirement date, the Future Service Benefit is equal to 1.73% of
employer contributions for the year.

Future Service Benefit for Future Service for Participants subject to collective
bargaining agreements that commence in 2009 or later:

e Preferred Schedule: For each year of Future Service Credit, 1.30% of the
employer contributions for the year. For those participants reaching the
earlier of the midpoint between unreduced retirement date and Social
Security Normal Retirement Age, or 5 years beyond unreduced
retirement date, the Future Service Benefit is equal to 1.73% of
employer contributions for the year.

e Alternative Schedule: For each year of Future Service Credit, 0.90% of
the employer contributions for the year. For those participants reaching
the earlier of the midpoint between unreduced retirement date and
Social Security Normal Retirement Age, or 5 years beyond unreduced
retirement date, the Future Service Benefit is equal to 1.20% of
employer contributions for the year.

o Default Schedule: For each year of Future Service Credit, 0.50% of the
employer contributions for the year. For those participants reaching the
earlier of the midpoint between unreduced retirement date and Social
Security Normal Retirement Age, or 5 years beyond unreduced
retirement date, the Future Service Benefit is equal to 0.67% of
employer contributions for the year.
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(Form 5500 Schedule MB, line 6)

Normal Pension — Effective January 1, 2011, the Future Service Benefit for Future Service for
Amount of Benefit Participants is as follows:
(cont.)

e Default Schedule - 1.00% of contributions. Required contribution
increases after January 1, 2011 are hot considered for benefit accruals

e Schedule A—0.30% of contributions. Required contribution increases
after January 1, 2011 are not considered for benefit accruals.

e Schedule B —0.50% of contributions. Required contribution increases
after January 1, 2011 are not considered for benefit accruals.

e Schedule C—0.30% of contributions. Required contribution increases
after January 1, 2011 are not considered for benefit accruals.

e Schedule D —0.50% of contributions. Increases after January 1, 2011
that are considered for benefit accruals are limited to 1%.

e Schedule E—0.50% of contributions. Increases after January 1, 2011
that are considered for benefit accruals are limited to 1%.

e Schedule G —0.25% of contributions, Required contribution increases
after January 1, 2011 are not considered for benefit accruals

Under each Schedule, contribution increases in excess of the Rehabilitation Plan
required increases are considered for benefit accruals.

Regular Pension Effective January 1, 2011, the Regular Pension has been eliminated under the
Rehabilitation Plan.

Early Retirement Any age with at least 15 years of Credited Service, at least 5 of which are Future
Pension — Service Credit.

Eligibility

Early Retirement The benefit as determined for Normal Pension, based on service and

Pension - contributions as of retirement and is reduced if benefits commence before age
Amount of Benefit 65.

The benefit is reduced as follows:

e Default Schedule, Schedule A and Schedule G — Actuarial equivalent
reductions from age 65.

e Schedules B, C, D, E— Reductions of 6% per year (or actuarial equivalent,
if reduction is less) for each year that age at commencement is less than
age 65.
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(Form 5500-Schedule MB, line 6)

30 Year Pension — At the following age with at least 30 years of Credited Service.

Eligibility

Default Schedule — The 30 Year Pension has been eliminated

Schedule A - Age 65 with transition protection for those participants
with at least 25 years of Credited Service at January 1, 2011

Schedule B - Age 62 with transition protection for those participants with
at least 25 years of Credited Service at January 1, 2011

Schedule C - Age 60 with transition protection for those participants with
at least 25 years of Credited Service at January 1, 2011

Schedule D - Age 57 with transition protection for those participants
with at least 25 years of Credited Service at January 1, 2011

Schedule E - Age 55 with transition protection for those participants with
at least 25 years of Credited Service atJanuary 1, 2011

Schedule G ~ The 30 Year Pensjon has been eliminated
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(Form 5500 Schedule MB, line 6)

30 Year Pension — The benefit as determined for Normal Pension, based on service and
Amount of Benefit contributions as of retirement, reduced as follows:

Default Schedule - The 30 Year Pension has been eliminated.

Schedule A - For participants that retire before age 65 with 30 years of
Credited Service, the benefit reduction is actuarially equivalent,

Schedule B — For participants that retire before age 62 with 30 years of
Credited Service, the benefit reduction is 6% per year for each year
commencement is less than age 62.

Schedule C - For participants that retire before age 60 with 30 years of
Credited Service, the benefit reduction is 6% per year for each year
commencement is less than age 60.

Schedule D — For participants that retire before age 57 with 30 years of
Credited Service, the benefit reduction is 6% per year for each year
commencement is less than age 57.

Schedule E - For participants that retire before age 55 with 30 years of
Credited Service, the benefit reduction is 6% per year for each year
commencement is less than age 55.

Schedule G —The 30 Year Pension has been eliminated.

Transition protection applies the following benefit reductions from the
unreduced age for those participants with at least 25 vears of Credited Service at
January 1, 2011;

At least 30 years of service at January 1, 2011 — 0% reduction per year
from unreduced.age

At least 29 but less than 30 years of service at January 1, 2011 — 1%
reductions per year from unreduced age

At least 28 but less'than 29 years of service at January 1, 2011 — 2%
reductions per year from unreduced age

At least 27 but less than 28 years of service at January 1, 2011 — 3%
reductions peryear from unreduced age

At least 26 but less than 27 years of service at January 1, 2011 - 4%
reductions peryear from unreduced age

At least 25 but less than 26 years of service at.January 1, 2011 —~ 5%
reductions per year from unreduced age
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Social Security The Social Security Supplement is. frozen effective January 1, 2011.
Supplement —

Eligibility Hired prior to October 15, 2009-and eligible for an unreduced benefit.

Social Security The amount of the Supplemental Benefit will equal a percentage, as shown
Supplement — below, of a participant’s annual accrued benefit as of his Unreduced Retirement
Amount of Benefit Date (the later-of January 1, 2004 and the date a participant could retire after 30

years of service at any age, or age 60 after 15 or more years of service including 5
years of Future Service Credit). If more than 500 hours but less than 1,000 hours
were worked in any deferred year, this amount shall be prorated accordingly.
This benefit shall be paid for as many months as the Participant defers
retirement past his Unreduced Retirement Date, but will stop upon a
Participant’s death or upon the date the Participant becomes eligible for
unreduced Social Security benefits.

Year Worked afterthe L  Total Percentage of |
Unreduced Retirement  Percentage of Annual  Accrued Benefit Earned |
' Date.  Accrued Benefitkarned . DuringthatYear

1% Year 10% 10%

2" Year 15% 25%

3" Year 25% 50%

4% Year 25% 75%

5™ vear 25% 100%
Each Additional Year 20% per year Total + 20%

A-Participant who earns-the Supplemental Benefit may choose to receive the
Supplemental Benefit in the form of a lump sum payment equal to the present
value of the monthly Supplemental Benefit to be otherwise paid to the
Participant.

As a result of a Critical Status certification for the 2011 Plan Year, this benefit is
currently not payable as a lump sum.

Vested Pension —

5 years of Future Service Credit.

Eligibility

Vested Pension - The benefit as determined for Normal Pension, based on service and

Amount of Benefit contributions as of retirement and is actuarially reduced if benefits commence
before age 65.

Disability Benefit Effective January 1, 2011, the Disability Pension has been eliminated.
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(Form 5500 Schedule MB, line 6)

Lump Sum Benefit

Effective April 30, 2010, the Lump Sum Benefit for participants who qualify for
Social Security disability award has been eliminated.

Pre-Retirement Death
Benefits (Married) —
Eligibility

Payable to the surviving spouse of a deceased vested participant.

Pre-Retirement Death
Benefits (Married) —
Amount of Benefit

The benefit that would be payable, under the joint and 50% survivor annuity
form of payment, based on service and contributions as of date of death, is
payable immediately if the participant was eligible for an immediate pension at
his death or deferred to the participant’s earliest retirement date.

Pre-Retirement Death
Benefits (Non-Married)—
Eligibility

Payable to the beneficiary of a deceased non-married participant who increased
his or her contribution rate to cover the cost of the benefit.

Pre-Retirement Death
Benefits (Non-Married) —
Amount of Benefit

The benefit that would be payable, based on service and contributions as of date
of death, immediately if the participant was eligible for:an immediate pension at
his death or deferred to the participant’s earliest retirement date. The benefit is
payable as an annuity for 60 months.

Forms of Payment

The normal form of payment is a single life annuity payable for the lifetime of the
Participant only. If a Participant is married, however, the normal form of
payment is a joint and 50% survivor annuity.

Other forms of payment include pensions payablé for life with the first 60 or 120
months of payment guaranteed, and joint and survivor annuities, with and
without pop-up, with 50%, 75% or 100% of the benefit continuing after the
participant’s death. Effective January 1, 2011, other forms of payment were
eliminated for participants covered under the Default Schedule.

Brewery Workers
Pension Fund

The Brewery Workers Pension Fund was established June 21, 1949 and merged
into this Plan effective December 1, 1976. Any employee employed by a
contributing employer of the Brewery Workers Pension Fund prior to the merger
has special eligibility and benefit provisions detailed in the formal plan
document. The Rehabilitation Plan provisions supersede any of the special
eligibility and benefit provisions of these participants.
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Local 294 Pension Fund

The Pension Fund of the Albany Area Trucking and Allied Industries Local 294 was
established August 1, 1953 and merged into this Plan effective July 31, 1997. Any
employee employed by a contributing employer of the Pension Fund of the
Albany Area Trucking and Allied Industries Local 294 prior to the merger has
special eligibility and benefit provisions detailed in the formal plan document,
The Rehabilitation Plan provisions supersede any of the special eligibility and
benefit provisions of these participants.

Local 478 Pension Fund

The Local 478 Trucking and Allied Industries Pension Fund was established
January 1, 1957 and merged into this Plan effective January 1, 2000. Any
employee employed by-a contributing employer of the Local 478 Trucking and
Allied Industries Pension Fund prior to the merger has special eligibility and
benefit provisions detailed in the formal plan document. The Rehabilitation Plan
provisions supersede any of the special eligibility and benefit provisions of these
participants.

Local 264 Bakery Drivers
Fund

The Teamsters Local No. 264 — Bakery Drivers.Division Pension Plan was
established January 1, 1976 and merged into this Plan effective January 1, 2000.
Any employee employed by a contributing employer of the Teamsters Local No.
264 Bakery Drivers Division Pension Plan prior to the merger has special eligibility
and benefit provisions detailed in the formal plan document. The Rehabilitation
Plan provisions supersede any of the special eligibility and benefit provisions of
these participants.

P&C Foods Pension Fund

The P&C Foods Pension Fund for Represented Employees was merged into this
Plan effective April 15, 2001, retroactive to January 1, 2001. Any employee listed
in Exhibit A to the P&C Plan Merger Agreement has special eligibility and benefit
provisions detailed in the formal plan document. The Rehabilitation Plan
provisions supersede any of the special eligibility and benefit provisions of these
participants.

P&C Foods Maintenance
Employees

Certain participants in the Penn Traffic Company Cash Balance Pension Plan
became participants in this Plan effective January 1, 2003. Any employee listed in
Exhibit A to the Memorandum of Understanding has special eligibility and benefit
provisions detailed in the formal plan document. The Rehabilitation Plan
provisions supersede any of the special eligibility and benefit provisions of these
participants.
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Local 264 Brewery The Teamster Local No. 264 Brewery Division Pension Plan was established May

Division Pension Fund 1, 1976 and merged into this Plan effective January 1, 2003. Any employee
employed by a contributing employer of the Teamsters Local No. 264 Brewery
Division Pension Plan prior to the merger has special eligibility and benefit
provisions detailed in the formal plan document. The Rehabilitation Plan
provisions supersede any of the special eligibility and benefit provisions of these
participants.

Local 791 Brewery and The Brewery and Related Workers Pension Plan of the Rochester, N.Y. Area was

Related Workers Pension merged into this Plan effective September 2, 2005. Any employee employed by a

Plan contributing employer of the Teamsters Union Local 791 Brewery and Related
Workers Pension Plan prior to the merger has special eligibility and benefit
provisions detailed in the formal plan document. There is a minimum benefit of
$70 per year of service prior to April 30, 2004. The Rehabilitation Plan provisions
supersede any of the special eligibility and benefit provisions of these

participants.
Local 264 Milk, Ice The Income Replacement Plan for the Milk, Ice Cream Drivers and Dairy
Cream Drivers, and Dairy Employees of Local 264 merged into this Plan effective December 31, 2005. Any
Employees Income employee employed by a contributing employer of the Income Replacement Plan
Replacement Plan for the Milk; Ice Cream Drivers and Dairy Employees of Local 264 prior to the

merger has special eligibility and benefit provisions detailed ih the formal plan
document. The Rehabilitation Plan provisions supersede any of the special
eligibility and benefit provisions of these participants.

Actuarial Equivalence Benefits under optional forms of payment are converted from the amount
payable under the Life Annuity, based on assumptions of 7.0% interest and the
UP-1984 Non Insured Pension Mortality Table.

Changes in Plan There have been no changes to the plan provisions from the prior valuation.
Provisions
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Appendix D: Current Liability (for Form 5500 Schedule MB)

Exhibit D.1 - "RPA '94" Current Liability
and Additional Information for Form 5500 Schedule MB

Measurement Date 1/1/2016 1/1/2015
Current Liability Interest Rate 3.28% 3.51%
A. Number of Participants
1. Retired Participants and Beneficiaries 15,936 16,064
2. Inactive Vested Participants 6,758 6,784
3. Active Participants
a. Non-Vested Benefits 3,755 3,752
b. Vested Benefits 7,821 7,926
¢. Total Active 11,576 11,678
4. Total 34,270 34,526
B. Current Liability Normal Cost
1. Cost of Benefit Accruals S 40,110,812 5 37,594,264
2. Assumed Operating Expenses 9,860,000 7,000,000
3. Total S 49,970,812 S 44,594,264
C. Current Liability
1. Retired Participants and Beneficiaries $ 3,717,158,054 S 3,667,708,376
2. Inactive Vested Participants 606,615,456 569,054,431
3. Active Participants
a. Non-Vested Benefits S 255,093,873 S 246,599,219
b. Vested Benefits 1,436,914,470 1,370,634,489
c. Total Active S  1,692,008,343 S 1,617,233,708
4. Total S 6,015,781,853 $  5,853,996,515
D. Current Liability Expected Benefit Payments S 288,726,539 S 286,495,885
E. Additional Information for Form 5500 Schedule MB
1. Current Liability Normal Cost [Sch. MB Line 1d{2)(b)] S 49,970,812 S 44,594,264
2. Expected Release [Sch. MB Line 1d(2)(c)] 303,645,062 298,769,588
3. Expected Disbursements [Sch. MB Line 1d(3)] 286,819,310 281,705,635

The primary use for current liability is to determine the amount of the maximum tax-deductible
contribution for the plan year. Current liability is also reported on the Schedule MB to the Form 5500;

however, it rarely affects the determination of the ERISA minimum required contribution.

Current liability is calculated similarly to the actuarial accrued liability under the unit credit cost method,

but based on interest and mortality assumptions that are mandated by the Internal Revenue Service (“IRS”).

The current liability interest rate assumption is based on Treasury rates and does not reflect the expected

return on plan assets.

Current liability and the expected increase in current liability attributable to benefits accruing during the
plan year are shown above, as of the valuation date. Also shown above are the expected benefit payments

for the plan year, based the same actuarial assumptions used to measure current liability.
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Appendix E: Glossary

Actuarial Accrued Liability: This is computed differently under different actuarial cost methods. The Actuarial
Accrued Liability generally represents the portion of the cost of the participants’ anticipated retirement,
termination, death and disability benefits allocated to the years before the current plan year.

Actuarial Cost: This is the contribution required for a plan year in accordance with the Trustees’ funding
policy. It-consists of the Normal Cost plus an amortization payment to pay interest on and amortize the
Unfunded Actuarial Accrued Liability based on the amortization schedule adopted by the Trustees.

Actuarial Gain or Loss: From one plan year to the next, if the experience of the plan differs from that
anticipated using the actuarial assumptions, an actuarial gain or loss occurs. For example, an actuarial gain
would occur if the assets in the trust earned 12% for the year while the assumed rate of return used in the
valuation was 8.5%.

Actuarial Value of Assets: This is the value of cash, investments and other property belonging to a pension
plan, as used by the actuary for the purposes of an actuarial valuation. It may be equal to the market value, or
a smoothed value that recognizes changes in market value systematically over time.

Credit Balance: The Credit Balance represents the historical excess of actual contributions over the minimum
required contributions under ERISA. The Credit Balance is also equal to the cumulative excess of credits over
chargesto the Funding Standard Account.

Current Liability: This is computed the same as the Present Value of Accumulated Benefits, but using interest
rate and mortality assumptions specified by the IRS. This quantity is used in the calculation to determine the
maximum tax deductible contribution to the plan for the year.

Funding Standard Account: This is the account which a plan is required to maintain in compliance with the
minimum funding standards under ERISA. It.consists of annual charges and credits needed to fund the Normal
Cost and amortize the cost of plan amendments, actuarial method and assumption changes, and experience
gains and losses.

Normal Cost: The Normal Cost is computed differently under different actuarial cost methods. The Normal
Cost generally represents the portion of the cost of the participants’ anticipated retirement, termination,
death and disability benefits allocated to the current plan year. Employer Normal Cost generally also includes
the cost of anticipated operating expenses.

Present Value of Accumulated Benefits: The Present Value of Accumulated Benefits is computed in
accordance with ASC 960. This quantity is determined independently from the plan’s actuarial cost method.
This is the present value of a participant’s accrued benefit as of the valuation date, assuming the participant
will earn no more credited service and will receive no future salary.

Present Value of Future Benefits: This is computed by projecting the total future benefit cash flow from the
plan, using actuarial assumptions, and then discounting the cash flow to the valuation date.

Present Value of Vested Benefits: This is the portion of the Present Value of Accumulated Benefits in which
the employee would have a vested interest if the employee were to separate from service with the employer
on the valuation date. It is also referred to as Vested Benefit Liability.

Unfunded Actuarial Accrued Liability: This is the amount by which the Actuarial Accrued Liability exceeds the
Actuarial Value of Assets.

Withdrawal Liability: This is the amount.an employer is required to pay upon certain types of withdrawal
from a pension plan. Itis an employer’s allocated portion of the unfunded Present Value of Vested Benefit.

New York State Teamsters Conference Pension and Retirement Fund
Actuarial Valuation as of January 1, 2016
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Actuarial Statement

As requested by the Board of Trustees, this report documents the results of an actuarial valuation of the
New York State Teamsters Conference Pension and Retirement Fund (the “Plan”) as of January 1, 2015. This
valuation is based on the Plan that was established on January 1, 1954, and last amended and restated
effective January 1, 2015.

In preparing this valuation, we have relied on information and data provided to us by the Board of Trustees
and other persons or organizations designated by the Board of Trustees. We did not perform an audit of the
financial and participant census data provided to us, but we have reviewed the data for reasonableness for
the purpose of the valuation. We have relied on all information provided, including plan provisions and
asset information, as being complete and accurate.

The valuation summarized in this report involves actuarial calculations that require assumptions about
future events. We believe that the assumptions and methods used in this report are reasonable and
appropriate for the purposes for which they have been used. However, other assumptions and methods
could also be reasonable and could result in materially different results.

In our opinion, all methods, assumptions and calculations are in accordance with requirements of the
Internal Revenue Code (the “Code”) and the Employee Retirement Income Security Act of 1974 (“ERISA”),
as amended by the Pension Protection Act of 2006 (“PPA”), the Pension Relief Act of 2010 (“PRA”), and the
Multiemployer Pension Reform Act of 2014 (“MPRA”). Further, in our opinion, the procedures followed and
presentation of results are in conformity with generally accepted actuarial principles and practices. The
Board of Trustees was responsible for the selection of the actuarial cost and asset valuation methods.

The Internal Revenue Service (“IRS”) has yet to issue final guidance with respect to certain aspects of the
PPA and the PRA. It is possible that such guidance may conflict with our understanding of these laws and
could therefore affect results shown in this report.

This valuation report may not be reproduced or distributed without the consent of the Board of Trustees,
other than to assist in the Plan’s administration and to meet the filing requirements of federal government
agencies, and may be distributed only in its entirety. The results in this valuation may not be applicable for
purposes other than those described in this report.

The undersigned consultants of Horizon Actuarial Services, LLC (“Horizon Actuarial”) with actuarial
credentials meet the Qualification Standards of the American Academy of Actuaries to render the actuarial
opinions contained herein. There is no relationship between the Board of Trustees and Horizon Actuarial
that affects our objectivity.

Redacted by the U.S. Department of the Treasury

Stanley I. Goldfarb, F.S.A., E.A., M.AAA. James M. Locey, E.A., M.A.A.A.
Actuary and Managing Consultant onsulting Actuary

Redacted by the U.S.
Department of the Treasury

Robert B. Sherwood, Jr.
Senior Consultant

New York State Teamsters Conference Pension and Retirement Fund —
Actuariel Valuation as of January 1, 2015
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1. introduction

Exhibit 1.1 - Summary of Key Results

Plan Year Beginning

1/1/2015 1/1/2014
A. Asset Values
As of the First Day of the Plan Year
1. Market Value of Assets
a. Excluding Receivable Withdrawal Liability Payments S 1,409,993,285 S  1,485,645,498
b. Including Receivable Withdrawal Liability Payments $ 1,561,393,592 $  1,485,645,498
c. Prior Year Net Investment Return 6.1% 8.5%
2. Actuarial Value of Assets
a.Including Receivable Withdrawal Liability'Payments S 1,576,692,214 $  1,463,844,225
b. Prior Year Net Investment Return 8.8% 13.3%
B. Funded Percentages
As of the First Day of the Plan Year
1. Unit Credit Actuarial Accrued Liability S 3,218,165,990 S 3,144,311,908
2. Market Value Funded Percentage
a. Excluding Rec. Withdrawal Liability Payments (A.1.a./ B.1.) 43.8% 47 2%
b. Including Rec. Withdrawal Liability Payments (A.1.b./B.1.) 48.5% 47.2%
3, Actuarial Value Funded Percentage (A.2./B.1.) 48.9% 46.5%
C. PPA Certification Status
Forthe Plan Year "Red Zone" "Red Zone"
(Critical) {Critical)
D. Statutory Contributions -
As of the Last Day of the Plan Year
1. Prior Year Credit Balance (Funding Deficiency) S (463,280,750} S (339,745,091)
2. ERISA Minimum Required Contribution 729,168,106 593,854,212
3. IRS Maximum Tax-Deductible Contribution 6,724,545,981 6,823,876,558
E. Contribution Margin
Forthe Plan Year
1. Expected Employer Contributions S 109,420,387 S 109,737,824
2. Actuarial Cost 187,735,538 190,286,802
3. Contribution Margin (E.1 - E.2.) S (78,315,151) S (80,548,978)

Figures include interest adjustments to reflect payments at the middle of the year.

Notes

e Jtem A: More information on the value of assets can be found in Section 3.

e ltem B: The Actuarial Value Funded Percentage shownin B.3. may differ from the funded percentage reported in
the PPA certification report, since the PPA certification is based on preliminary assets and benefit liabilities.
Percentages have been rounded down to the nearest 0.1%.

e ltem C: The PPA certification statuses for the current and prior plan years are shown for reference. The
determination of the PPA certification status is documented in a separate report.

e ltem D: See Section 4 for more information on contribution requirements and the credit balance.

e Item E: The “contribution margin” is the amount by which expected employer contributions exceed actuarial
costs for the plan year. See Section 4 for more information.
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1. introduction

Exhibit 1.1 - Summary of Key Results (Cont.)

F. Participant Counts
As of the First Day of the Plan Year
1. Active Participants
2. Inactive Vested Participants
3. Retired Participants and Beneficiaries
4. Total

G. Actuarial Liabilities
As of the First Day of the Plan Year
Valuation Interest Rate
Actuarial Cost-Method
1. Present Value of Future Benefits
2. Normal Cost
3. Actuarial Accrued Liability

H. Unfunded Actuarial Liability
As of the First Day of the Plan Year
1. Market Value Unfunded Liability (G.3.- A.1.b.)
2. Actuarial Value Unfunded Liability (G.3.- A.2.)

l. Prior Plan Year Experience
During Plan Year Ending
1. Total Hours Paid
2. Contributions Received
3. Benefits Paid
4. Operating Expenses Paid
5. Net Cash Flow (1.2. +1.3. +1.4.)
6. Net Cash Flow as a Percentage of Assets

J. Unfunded Vested Benefits for Withdrawal Liability
Measurement Date
ForEmployer Withdrawals in the Plan Year Beginning
1. Present Value of Vested Benefits
2. AssetValue
3. Unfunded Vested Benefits (J.1. - 1.2.)

Plan Year Beginning

1/1/2015 1/1/2014
11,678 11,896

6,784 6,546

16,064 16,197
34,526 34,639
8.50% 8.50%

Unit Credit Unit Credit
3,312,137,120 3,240,778,030
20,214,647 18,864,184
3,218,165,990 3,144,311,908
1,656,772,398 1,658,666,410
1,641,473,776 1,680,467,683
12/31/2014 12/31/2013
14,402,599 17,017,292
125,250,323 121,912,364
(279,523,846) (278,945,463)
(6,425,729) (5,437,173)
(160,699,252) (162,470,272)
-10.85% <11.25%
12/31/2014 12/31/2013
1/1/2015 1/1/2014
6,202,251,883 6,317,421,837

1,561,393,592

1,485,645,498

4,640,858,291

e [ltem F: More information on participant demographics can be-found in Appendix A.

4,831,776,339

e ltem G: More information on actuarial liabilities-can be found in Section 2. The normal cost in iteri G.2. includes

assumed operating expenses.

e |tem [: Linel.6. shows cash flow as a percent of the average market value of assets during the plan year. See
Section 7 for additional information regarding historical Plan experience.

e ltem ): See Section 6 for more information,

New York State Teamsters Conference Pension and Retirement Fund
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1. Introduction

Exhibit 1.2 - Commentary

Valuation Highlights

We have determined funded percentages under three different methodologies, as described below.

o Disregarding receivable withdrawal liability payments, the Plan’s accrued benefit funded
percentage on the basis of the market value of assets is 43.8% as of January 1, 2015, as
compared to 47.2% as of January 1, 2014. The decrease in the Plan’s funded percentage is
primarily attributable to the lower than assumed investment return during 2014 and the
changes to the mortality assumption.

o Reflecting receivable withdrawal liability payments, the Plan’s accrued benefit funded
percentage on the basis-of the market value of assets is increased to 48.5%.

o Onthe basis of the actuarial value of assets {which includes receivable withdrawal liability
payments), the Plan’s accrued benefit funded percentage increased from 46.5% to 48.9%.
This increase was due mostly to the inclusion of receivable withdrawal liability payments,
offset by the continued recognition of prior years’ gains/(losses).

The Plan’s minimum funding deficiency increased from $340 million as of December 31, 2013 to
$463 million as of December 31, 2014. This increase is attributable to the actual contributions
received being less than the minimum required contribution.

Contributions were made on participants’ behalf for 14,402,599 hours in 2014, lower than the
projected 17,947,736 hours. This decrease is primarily due to the withdrawal of certain employers.
The impact of the slower than expected recovery of work levels on the valuation results will
continue to be monitored.

In 2014, the Plan’s investment return was 6.05%, on a market value basis. The return on the
actuarial value of assets, which reflects the “smoothing” of prior years’ gains and losses, was 8.83%.

The actuarial gain from sources other than investments was $14,495,263 or 0.45% of the actuarial
accrued liability. This gain is within a reasonable range and indicates that the actuarial assumptions
are producing a reasonably accurate measurement of the Plan’s benefit liabilities.

For employers where the Plan is not accepting contributions on participants” behalf, participants
who have not incurred a three year break in service as of the valuation date are considered active
participants for this valuation without any hours paid or contributions received for the 2014 Plan
Year.

For some employers who are subject to a Rehabilitation Plan withdrawal, we assume active
participants immediately retire orterminate under the Default Schedule of the Rehabilitation Plan
based on their eligibility as of the valuation date.

New York State Teamsters Conference Pension and Retirement Fund
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1. introduction

Exhibit 1.2 - Commentary (Cont.)

Pension Protection Act of 2006

The Plan was certified in critical status (“Red Zone”) for 2010. In April 2010, the Trustees adopted a
Rehabilitation Plan, as required under the Pension Protection Act of 2006 (“PPA”), to improve the Plan’s
long term funding health. The Rehabilitation Plan was designed to allow the pension fund to emerge from
critical status at a later time after the Rehabilitation Period is over or to forestall possible insolvency under
Section 4245 of the Employee Retirement Income Security Act of 1974, as amended (“ERISA”).

Purpose of the Valuation

This report presents the results of the actuarial valuation of the New York State Teamsters Conference
Pension and Retirement Fund as of January 1, 2015. The purposes of this report include the following:

e Determine whether the negotiated contributions are sufficient to fund the Plan’s benefits.

e Determine the minimum required contribution amount for the Plan Year under the ERISA funding
basis.

o Determine the maximum tax-deductible contribution for the Plan Year.
e Review the actuarial assumptions in view of experience during the prior Plan Year.

o Determine the unfunded vested liability for computation of withdrawal liability under the
Multiemployer Pension Plan Amendments Act of 1980 (“MPPAA”).

e Develop information for disclosure in Form 5500 Schedule MB.
© Determine the contribution margin for the Plan Year.

e Develop the benefit liabilities that will serve as the basis for the Plan’s 2016 status certification
under the PPA.

e Determine the information required for the Plan’s Accounting Standards of Codification {“ASC”) 960
financial reporting.

Participant Data

The participant census data needed to perform the actuarial valuation was provided by the Pension Fund
Manager of the Fund Office. Participant demographics are summarized in Exhibit 1.3 and reviewed in more
detail in Appendix A,

Pilan Assets

D'Arcangelo & Co., LLP supplied us with the audited financial statements for the Plan Year ending December
31, 2014, which sets forth the assets of the Plan. A reconciliation of the Market Value of Assets can be found
in Exhibit 3.1. The development of the Actuarial Value of Assets is shown in Exhibit 3.2.

New York State Teamsters Conference Pension and Retirement Fund

P LIPS 1Y UL RS S o R S T et
ACVLETEL YV EIGEVICIT 28700 eI L s ar

5



1. introduction

Exhibit 1.2~ Commentary (Cont.) _—

Actuarial Assumptions and Methods

There have been no changes in the actuarial assumptions and methods from those used in the previous
valuation, except as follows:

Funding:

o The non-disabled mortality assumption was changed from the RP-2000 Male Blue Collar Mortality Table
with a 1-year set-forward for males and a 4-year set-back for females, with no future improvement in
mortality rates beyond any included in the published table, to the sex distinct RP-2000 Blue Collar
"Mortality Tables projected to 2006 with Scale BB.

o The disabled mortality assumption was changed from the sex distinct RP-2000 Disabled Mortality Tables,
with no future improvement in mortality rates beyond any included in the published table, to the sex
distinct RP-2000 Disabled Mortality Tables projected fo 2006 with Scale BB.

e The assumption for expected operating expenses has changed from $5,500,000 to $7,000,000. We
have included an additional amount for the increased PBGC premiums under the MPRA.

e The impact of these assumption changes resulted in an increase in the actuarial accrued liability of
$98,717,630.

Unfunded Vested Benefits for Withdrawal Liability:

o The interest rate was changed from 3.00% for the first 20 years and 3.31% following to 3.10% for the "
first 20 years and 3.29% following in accordance with the change in the PBGC interest rates used to
determine the present value of vested benefits.

Current Liability:

e The interest rate and mortality assumptions used to detérmine the RPA ‘94 current liability were
updated in accordance with the changes in the IRS prescribed assumptions.

The actuarial assumptions and methods used in the valuation are described in more detail in Appendix B.

For employers where the Plan is not accepting contributions on participants’ behalf, participants who have
not incurred a three year break in service as of the valuation date are considered active participants for this
valuation without any hours paid or-contributions received for the 2014 Plan Year.

For some employers who are subject to a Rehabilitation Plan withdrawal, we assume active participants
immediately retire or terminate under the Default Schedule of the Rehabilitation Plan based on their
eligibility as of the valuation date.

New York State Teamsters Conference Pension and Retirement Fund
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1. Introduction

Exhibit 1.2 — Commentary (Cont.)

Plan Provisions

There have been no changes to the plan provisions from the prior valuation.

Appendix C describes the principal provisions of the Plan being valued.

Actuarial Gain or Loss

An experience gain/(loss) is the difference between the actual and the expected unfunded actuarial liability.
The expected unfunded liability is the amount projected from the previous year, based on the actuarial
assumptions.

The Plan had a net actuarial experience gain of $170,445,463 for the plan year ended December 31, 2014.
The components of this gain are a gain of $155,950,200 on Plan assets and a gain of $14,495,263 from
sources related to benefit liabilities.

The gain on Plan assets was primarily due to the inclusion of $151,400,307 of receivable withdrawal liability
payments in the development of the actuarial value of assets. A gain of $4,549,893 on Plan assets results
from the continued recognition of prior years’ gains/{losses).

The small gain on liabilities (which represented about 0.45% of accrued liabilities) was primarily due to the
assumed termination of active employees of Rehabilitation Plan withdrawal employers offset by fewer
retiree deaths than expected. We will monitor trends as they emerge and evaluate possible updates to the
assumptions as needed.

Actuarial gains and losses for the last seven years are shown in Exhibit 7.1.

Hours Experience

As noted in the Valuation Highlights above, contributions were made on participants’ behalf for 14,402,599
hours in 2014, lower than the assumed 17,947,736 for the year. This decrease is primarily due to the

withdrawal of certain employers. The current and projected funding results for the Plan are sensitive to the
number of hours worked (and contributed on), thus we will continue to closely monitor the Plan’s reported
hours.

PPA Certification Status

Horizon Actuarial Services, LLC, acting as actuary to the Plan, issued a certification to the Internal Revenue
Service on March 31, 2015 indicating that the Plan is in critical status under Section 432 of the Internal
Revenue Code (i.e., in the “Red Zone") for the 2015 Plan Year.

The calculations, data, assumptions, and methods used in the certification are documented in a separate
report that was sent to the Board of Trustees on March 31, 2015.

New York State Teamsters Conference Pension and Retirement Fund
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1. Introduction

Exhibit 1.3 - Participant Demographic Summary

Measurement Date 1/1/2015 1/1/2014
A. Active Participants
1. Count 11,678 11,896
2. Average Age 43.2 43.0
3. Average Credited Service 12.3 12.3
4, Average Prior Year Hours 1,233 1,431
B. Inactive Vested Participants
1. Count 6,784 6,546
2. Average Age 51.7 51.5
3. Average Monthly Benefit S 787 S 778
C. Retired Participants and Beneficiaries
1. Count 16,064 16,197
2. Average Age 723 71.8
3. Average Monthly Benefit S 1,450 [ 1,435
D. Total Participants 34,526 34,639

Participants are generally classified into the following categories for valuation purposes:

Active participants: Those participants who have worked at least 500 hours in at least one of the prior
three plan years preceding the valuation date, and who were not retired as of the valuation date. The
active count as of January 1, 2014 includes 985 employees of certain Rehabilitation Plan withdrawn
employers who have yet to incur a three year break in service. The active count as of January 1, 2015
includes 1,040 employees of certain Rehabilitation Plan withdrawn employers who have yet to incur a
three year break in service.

Inactive vested participants: Those participants who worked less than 500 hours in each of the last
three plan years preceding the valuation date and who are entitled to receive a deferred vested
pension. Vested Inactive participants age 72 or older are excluded from the valuation on the
assumption that they are deceased or otherwise will not claim benefits under the Plan.

Participants and beneficiaries receiving benefits: Those participants and beneficiaries who were
entitled to receive a pension under the Plan as of the valuation date and retired. included in this
category are non-disabled pensioners, disabled pensioners, and beneficiaries.

A summary of basic demographic statistics is shown above. Additional demographic information can be
found in Appendix A.

New York State Teamsters Conference Pension and Retirement Fund
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2. Actuarial Liabilities

Exhibit 2.1 - Summary of Actuarial Liabilities

Measurement Date 1/1/2015 1/1/2014
Valuation Interest Rate 8.50% 8.50%
Actuarial Cost Method Unit Credit Unit Credit
A. Present Value of Future Benefits
1. Active Participants S 747,072,737 S 749,630,646
2. Inactive Vested Participants 222,009,476 195,966,149
3. Retired Participants and Beneficiaries 2,343,054,907 2,295,181,235
4, Total S  3,312,137,120 S 3,240,778,030
B. Normal Cost
1. Cost of Benefit Accruals S 13,214,647 S 13,364,184
2. Assumed Operating Expenses 7,000,000 5,500,000
3. Total S 20,214,647 S 18,864,184
C. Actuarial Accrued Liability
1. Active Participants S 653,101,607 S 653,164,524
2. Inactive Vested Participants 222,009,476 195,966,149
3. Retired Participants and Beneficiaries 2,343,054,907 2,295,181,235
4. Total S  3,218,165,990 S  3,144,311,908
D. Expected Benefit Payments for the Plan Year
1. Active Participants S 7,780,538 S 6,716,209
2. Inactive and Retired Participants 278,124,128 277,068,040
3. Total S 285,904,666 S 283,784,249

The table above summarizes the key actuarial benefit liabilities as of the current and preceding valuation
dates. The present value of future benefits (item A.) represents the liability for benefits earned as of the
valuation date plus the benefits expected to be earned in all future plan years. The normal cost (item B.)
represents the cost of benefit accruals (item B.1.) expected to be earned during the plan year plus expected
operating expenses during the plan year (item B.2.). The actuarial accrued liability is the liability for benefits
earned through the valuation date, based on the unit credit cost method (item C.).

The Plan’s contribution requirements for the plan year are a function of the normal cost and the portion of
the actuarial accrued liability not funded by the actuarial value of assets. All amounts shown above are
measured as of the beginning of the plan year. The actuarial accrued liability based on the unit credit cost
method is also used to determine the PPA funded percentage.

New York State Teamsters Conference Pension and Retirement Fund
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2. Actuarial Liabilities

Exhibit 2.2 - Actuarial Liabilities by Benefit Type e
Measurement Date 1/1/2015
Valuation Interest Rate 8.50%
Actuarial Cost Method Unit Credit
Present Value of Actuarial Accrued
Future Benefits Liability Normal Cost
A. Active Participants
1, Retirement Benefits S 631,551,384 S 550,815,046 S 10,815,630
2. Termination Benefits 87,127,572 77,764,630 1,828,637
3. Disability Benefits 19,978,070 17,245,558 405,479
4. Death Benefits 8,415,711 7,276,373 164,901
5. Total S 747,072,737 S 653,101,607 S 13,214,647

B. Inactive Vested Participants

1. Retirement Benefits S 216,761,950 S 216,761,950
2. Death Benefits 5,247,526 5,247,526
3. Total $ 222,009,476 S 222,009,476

C. Retired Participants and Beneficiaries

1. Non-Disabled Retirees $2,083,835,719 S 2,083,835,719
2. Disabled Retirees 68,764,981 68,764,981
3. Beneficiaries 190,454,207 190,454,207 —
4, Total $2,343,054,907 S 2,343,054,907
D. Assumed Operating Expenses S 7,000,000
E. Grand Total $3,312,137,120 S 3,218,165,990 S 20,214,647

The present value of future benefits reflects both benefits earned through the valuation date and benefits
expected to be earned inthe future by active participants. The present value of future benefits and the
actuarial accrued liability shown in the table above are measured as of the valuation date. The normal cost
and assumed operating expenses shown in the table above are payable as of the beginning of the year.

New York State Teamsters Conference Pension and Retirement Fund
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3. Plan Assets

Exhibit 3.1 - Market Value of Assets

Plan Year Ending 12/31/2014 12/31/2013

A. Market Value of Assets at End of Plan Year

1. Basic Market Value of Assets S 1,409,993,285 S 1,485,645,498
2. Value of Receivable Withdrawal Liability Payments 151,400,307 0
3. Market Value of Assets for ERISA Funding $ 1,561,393,592 S 1,485,645,498

B. Reconciliation of Market Value of Assets

1. Market Value of Assets at Beginning of Plan Year $  1,485,645,498 S 1,525,394,369
2. Contributions
a. Employer Contributions 108,586,434 108,206,048
b. Withdrawal Liability Payments 16,663,889 13,706,316
c. Total 125,250,323 121,912,364
3. Benefit Payments (279,523,846) (278,945,463)
4. Operating Expenses (6,425,729) (5,437,173)
5. Transfers 0 0
6. Investment Income
a. Total Investment Income 95,024,529 138,498,811
b. Investment Related Expenses (9,977,490) (15,777,410)
¢. Net Investment Income 85,047,039 122,721,401
7. Adjustment for Receivable Withdrawal Liability Payments 151,400,307 0
8. Market Value of Assets at End of Plan Year $  1,561,393,592 $  1,485,645,498
B. Net Investment Return on Market Value of Assets
1. Expected Return 8.50% 8.50%
2. Actual Return [Schedule MB, Line 6h] 6.05% 8.50%

Asset figures shown above are based on the Fund’s audited financial statements including information
regarding expected future payments from withdrawal liability. The Fund’s market value of assets, as
reported on its audited financial statements (item A.3.), includes the value of future payments expected to
be received from Employers who have permanently withdrawn from the Fund (item A.2.).

New York State Teamsters Conference Pension and Retirement Fund
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3. Plan Assets

The Trustees have approved an actuarial asset valuation method that gradually adjusts to market value, as
follows:

e The actuarial value of assets is equal to the market value of assets less unrecognized returns in each of
the last five years. The unrecognized return for a year is equal to the difference between the actual
market return and the expected return on the market value of assets, phased in at the rate of 20% per
year.

o To comply with IRS regulations, the actuarial value of assets is not less than 80%, nor more than 120%,
of the market value of assets.

Under this valuation method, recognition of the full value of any market fluctuations is spread over five years
and as a result, the actuarial cost of the Plan is more stable than if the actuarial cost was determined on a
market value basis. The difference between the actuarial value of assets and the market value of assets (the
“adjustment”) is referred to as a write-up or write-down. The development of the actuarial value of assets is
shown on the next page.

fn determining the actuarial value of assets, the amount by which the adjustment changes from one year to
the next is treated as income, which may be positive or negative. Realized gains and losses and unrealized
gains and losses are treated the same and, therefore, sales of assets have no immediate effect on the actuarial
value of assets. This delays recognition of the impact that sales of assets may have on the determination of
the actuarial cost of the Plan.

The actuarial value of assets is subtracted from the Plan's total actuarial accrued liability to determine the
unfunded actuarial accrued liability (the portion of the Plan’s liabilities that is not funded). Amortization of the
unfunded actuarial accrued liability is an important element in the calculation of the actuarial cost of the Plan.

See Appendix B for more information regarding the Actuarial Value of Assets.

New York State Teamsters Conference Pension and Retirement Fund I
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3. Plan Assets

Exhibit 3.2 - Actuarial Value of Assets

Measurement Date

A. Net Investment Gain/(Loss)

1. Expected Net Investment Return
2. Actual Net Investment Return (Exhibit 3.1 line B.6.c)
3. Net Investment Gain/(Loss)

B. Development of Actuarial Value of Assets

1. Market Value of Assets as of December 31, 2014
2. Prior Year Deferred Gains/{Losses)

1/1/2015

S 119,450,149
85,047,039

$ (34,403,110)
$  1,561,393,592

Plan Year Net investment Percent Recognized Amount.Recognized Amt. to be Recognized
Ending Gain/(Loss) to Date Future Years  in Prior Plan Year in Future Years
12/31/2014 S (34,403,110) 20% 80% S (6,880,622) S (27,522,488)
12/31/2013 (32,134) 40% 60% (6,427) (19,280)
12/31/2012 82,941,290 60% 40% 16,588,258 33,176,516
12/31/2011 (104,666,852) 80% 20% (20,933,370) (20,933,370)
12/31/2010 69,644,733 100% 0% 13,928,947 0
Total S 2,696,786 S (15,298,622)
3. Adjusted Value of Assets as of January 1, 2015 (1. - 2. Total) $ 1,576,692,214
4, Actuarial Value of Assets Corridor
a.80% of Market Value of Assets S 1,249,114,874
b. 120% of Market Value of Assets S 1,873,672,310
5. Actuarial Value of Assets as of January 1,2015
a. Actuarial Value of Assets, after Adjustment for Corridor S 1,576,692,214

b. Actuarial Value as a Percentage of Market Value

C. Prior Year Investment Return on Actuarial Value of Assets

1. Expected Return
2. Actual Return [Schedule MB, Line 6g]

101.0%

8.50%
8.83%

New York State Teamsters Conference Pension and Retirement Fund
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4. Contributions

Minimum Required Contribution

The ERISA minimum required contribution consists of the normal cost, plus payments to amortize the
components of the unfunded actuarial accrued liability over various time periods, less the “credit balance” in

the “funding standard account” as of the end of the prior Plan Year (all adjusted with interest to the end of
the Plan Year).

The funding standard account is used to determine the minimum required cortribution. The credit balance in
the funding standard. account is the accumulated amount by which contributions made in prior Plan Years
exceeded the ERISA minimum contribution requirements in those years. The credit balance acts as a reserve

that may be drawn upon if employer contributions do not cover the net charges to the funding standard
account.

Charges to the funding standard account include the normal cost and payments to amortize increases in the
unfunded actuarial accrued liability. Credits to the funding standard account include employer contributions
and payments to amortize decreases in the unfunded actuarial accrued liability. If the credits to the funding
standard account — including employer contributions and applicable interest — exceed the charges, then there
is a positive credit balance. On the other hand, if charges exceed the credits, there is a negative credit
balance, also known as an accumulated “funding deficiency,” in the funding standard account.

Underthe Pension Protection Act of 2006 {(“PPA”), portions of unfunded actuarial accrued liability recognized
during or after the Plan Year beginning in 2008 are generally amortized in the funding standard account over
15 years. Although the funding standard account is used to determine the amount of the ERISA minimum
required contribution each Plan Year, the Plan’s long-term financial status can also be measured on the basis
of a separate amortization schedule adopted by the Board of Trustees. The contribution developed on that
basis is shown as the “actuarial cost” in Exhibit 4.3-(“Contribution Margin”).

Detail on'the amortization bases in the funding standard account can be found in Exhibit 4.2.

Maximum Deductible Contribution

Generally, the IRS permits the deduction of contributions made to fund benefits accruing under a qualified
pension plan. However, there are certain limits that specify the maximum contribution that is permitted to be
made and deducted in a given plan year. The maximum tax-deductible contribution for the current and
preceding Plan Years, as determined under Section 404 of the Code, is shown in the following table. This
amount is significantly greater than the expected contributions for the Plan Year. Accordingly, all employer
contributions for the Plan Year are expected to be tax deductible.

New York State Teamsters Conference Pension and Retirement Fund
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4. Contributions

Exhibit 4.1 - Statutory Contribution Range

Plan Year Ending

A. Funding Standard Account
1. Charges to Funding Standard Account
a. Prior Year Funding Deficiency, if any
b. Normal Cost
€. Amortization Charges
d. Interestona., b.,andc.
e. Total Charges

2. Credits to Funding Standard Account
a. Prior Year Credit Balance, if any
b. Employer Contributions
c. Amortization Credits
d.Interestona. b, andc.
e. Total Credits

3. Credit Balance or Funding Deficiency (2.e.- 1.e.)

B. Minimum Required Contribution
As of the Last Day of the Plan Year
1. Before Reflecting Credit Balance
2. After Reflecting Credit Balance

C. Amortization Bases for Form 5500 Schedule MB
As of the First Day of the Plan Year
1. Outstanding Balance of Amortization Charges
2. Qutstanding Balance.of Amortization Credits

D. Maximum Deductible Contribution
As of the Last Day of the Plan Year
1. 140% of Current Liability at end of year
2. Actuarial Value of Assets at end of year
3. Maximum Deductible Contribution (1. - 2.)

E. Other items for Form 5500 Schedule MB
1. ERISA Full Funding Limitation [Sch. MB, Line 9j(1)]
2. "RPA'94" Override [Sch. MB, Line 9j(2)]
3. Full Funding Limitation Credit [Sch. MB, Line 9j(3)]

12/31/2015 12/31/2014
463,280,750 339,745,091
20,214,647 18,864,184
306,886,869 303,040,293
67,182,493 56,240,213
857,564,759 717,889,781
0 0

TBD 125,250,323
118,337,929 114,318,497
TBD 15,040,211

TBD 254,609,031

TBD (463,280,750)
226,508,492 225,230,788
729,168,106 593,854,212
1,968,551,508 2,026,389,494
790,358,482 685,666,902
8,129,606,419 8,110,334,963
1,405,060,438 1,286,458,405
6,724,545,981 6,823,876,558
1,819,530,944 1,843,775,076
3,821,115,117 3,927,328,357
0 0

See Appendix D for information regarding the current liability referred to in item D.1. above.

New York State Teamsters Conference Pension and Retirement Fund
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4. Contributions

Exhibit 4.2 - Funding Standard Account Amortization Bases

Charges [Schedule MB, Line 9¢]
Date Initial Initial Outstanding at 1/1/2015 Annual
Type Established Period Balance Period Balance Payment

Initial Liab 1/1/1978 40.00 5318,438,460 3.00 $§ 68,188,186 S 24,606,775
Initial Liab 1/1/1979 40.00 24,216,879 4,00 6,682,408 1,880,238
Amendment 1/1/1980 40.00 27,795,010 5.00 9,259,833 2,165,740
Amendment 1/1/1987 30.00 346,909 2.00 55,198 28,720
Amendment 1/1/1989 30.00 19,281,556 4.00 5,711,084 1,606,936
Amendment 1/1/1990 30.00 70,139,629 5.00 25,060,529 5,861,293
Amendment 1/1/1991 30.00 69,427,453 6.00 28,739,286 5,816,913
Amendment 1/1/1992 30.00 76,438,645 7.00 35,656,396 6,420,426
Assumption 1/1/1992 30.00 7,252,048 7.00 3,382,870 609,132
Amendment 1/1/1993 30.00 10,210,838 8.00 5,260,256 859,728
Amendment 1/1/1994 30.00 5,742,369 9.00 3,217,465 484,618
Amendment 1/1/1995 30.00 3,124,282 10.00 1,881,270 264,257
Amendment 1/1/1996 30.00 3,048,055 11.00 1,953,580 258,363
Amendment 1/1/1997 30.00 84,319,661 12.00 57,073,490 7,161,953
Amendment 7/31/1997 30.00 7,989,677 12.58 5,468,829 667,604
Amendment 1/1/1998 30.00 6,181,892 13.00 4,386,697 525,687
Amendment 1/1/1999 30.00 55,702,760 14.00 41,212,931 4,742,048
Amendment 1/1/2000 30.00 156,080,069 15.00 119,847,680 13,301,487
Exper Loss 1/1/2002 15.00 54,593,617 2.00 11,552,495 6,011,731
Amendment 1/1/2002 30.00 103,225,493 17.00 84,404,098 8,814,742
Exper Loss 1/1/2003 15.00 171,614,374 3.00 52,456,193 18,929,638
Amendment 1/1/2003 30.00 43,017,244 18.00 36,125,490 3,676,823
Exper Loss 1/1/2004 15.00 84,512,070 4.00 33,184,403 9,337,139
Exper Loss 1/1/2005 15.00 103,776,503 5.00 49,099,052 11,483,554
Amendment 1/1/2005 30.00 14,114,857 20.00 12,409,185 1,208,563
Exper Loss 1/1/2006 15.00 93,945,544 6.00 51,439,321 10,411,465
Amendment 1/1/2006 30.00 9,486,103 21.00 8,505,637 812,900
Exper Loss 1/1/2007 15.00 24,063,977 7.00 14,832,403 2,670,779
Amendment 1/1/2007 30.00 7,506,622 22.00 6,852,095 643,775
Assumption 1/1/2007 30.00 143,629,272 22.00 131,105,827 12,317,775
Exper Loss 1/1/2008 15.00 31,119,681 8.00 21,132,532 3,453,868
Amendment 1/1/2008 15.00 6,799,772 8.00 4,617,537 754,684
Exper Loss 1/1/2009 15.00 605,849,390 9.00 446,426,765 67,241,219
Exper Loss 1/1/2011 15.00 197,394,258 11.00 165,654,901 21,908,118
Amendment 1/1/2012 15.00 3,611 12.00 3,194 401

See the comments following this Exhibit 4.2.
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4. Contributions

Exhibit 4.2 - Funding Standard Account Amortization Bases (Cont.)

Charges [Schedule MB, Line 9c}
Date Initial Initial Outstanding at 1/1/2015 Annual

Type Established Period Balance Period Balance Payment
Exper Loss 1/1/2012 15.00 $200,887,679 12,00 S 177,675,205 $ 22,295,841
Exper Loss 1/1/2013 15.00 150,428,988 13.00 139,319,557 16,695,602
Assumption 1/1/2015 15.00 98,717,630 15.00 98,717,630 10,956,334
Total Charges $1,968,551,508 $ 306,886,869
Credits [Schedule MB, Line Sh]

Date Initial Initial Outstanding at 1/1/2015 Annual

Type Established Period Balance Period Balance Payment
Assumption 1/1/1987 30.00 S 30,973,406 2.00 S 4,927,662 S 2,564,274
Assumption 1/1/1988 30.00 28,492,274 3.00 6,561,754 2,367,913
Assumption 1/1/1997 30.00 58,929,911 12.00 39,887,920 5,005,396
Exper Gain 1/1/2001 15.00 14,764,441 1.00 1,622,997 1,622,997
Amendment 1/1/2004 30.00 44,723,528 19.00 38,473,232 3,826,098
Assumption 1/1/2007 30.00 145,626,370 22.00 132,928,791 12,489,048
Method 1/1/2007 10.00 175,583,218 2.00 47,395,431 24,663,811
Assumption 1/1/2008 15.00 11,042,334 8.00 7,498,553 1,225,551
Assumption 1/1/2010 15.00 6,478,315 10.00 5,118,651 719,006
Exper Gain 1/1/2010 15.00 179,795,378 10.00 142,060,024 19,954,878
Amendment 1/1/2011 15.00 188,860,348 11.00 158,493,174 20,960,968
Amendment 1/1/2014 15.00 1,859 14.00 1,793 206
Exper Gain 1/1/2014 15.00 36,226,185 14.00 34,943,037 4,020,621
Exper Gain 1/1/2015 15.00 170,445,463 15.00 170,445,463 18,917,162
Total Credits S 790,358,482 $ 118,337,929
Net Total $1,178,193,026 $ 188,548,940

See the comments following this Exhibit 4.2.
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4. Contributions

The table above shows the outstanding amortization bases in the funding standard account as of the
valuation date. The amortization bases are grouped as charges, which represent increases in the unfunded
actuarial liability, and credits, which represent decreases in the unfunded actuarial liability.

Different types of amortization bases are as follows:

Abbreviation Description

Initial Liab Initial unfunded actuarial accrued liability

Exper Loss Actuarial experience loss (charge only)

Exper Gain Actuarial experience gain {credit only}

ENIL (2008) Eligible net investment loss under the Pension Relief Act of 2010
Amendment Plan amendment

Assumption Change in actuarial assumptions

Method Change in the actuarial cost method or asset valuation method
Combined Combined charge base or combined credit base

Offset Combined and offset charge and credit bases

Other Combined charge base or combined credit base of merged plans

New York State Teamsters Conference Pension and Retirement Fund
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4. Contributions

Contribution Margin

A key purpose of the actuarial valuation is to determine whether the expected contributions are sufficient
to fund the Plan’s benefits. Thevaluation develops an “actuarial cost,” which includes the cost of benefits
accruing during the plan year (item B.1.a.), expected operating expenses (item B.1.b.), and an amortization
payment of the unfunded actuarial accrued liability (item B.2.). The amortization payment is based on the

20-year funding policy established by the Trustees.

If expected employer contributions (item C.3.) exceed the actuarial cost for the plan year (item B.3.), the
Plan’s contribution “margin” is positive. A positive margin usually (but not always) indicates that the Plan’s
funding levels will improve over time. A negative margin usually indicates that the Plan’s funding levels will
decline over time (or grow at a slower rate than expected under the assumed amortization period).

Exhibit 4.3 - Contribution Margin

Plan Year Beginning 1/1/2015 1/1/2014
Valuation Interest Rate 8.50% 8.50%
Asset Value Actuarial Value Actuarial Value
Unfunded Liability Amortization Period 20 Years 20 Years

A. Unfunded Actuarial Accrued Liability

1. Actuarial Accrued Liability $  3,218,165,990 $ 3,144,311,908
2. Asset Value 1,576,692,214 1,463,844,225
3. Unfunded Liability S 1,641,473,776 S 1,680,467,683

B. Actuarial Cost
1. Normal Cost

a. Costof Benefit Accruals S 13,776,269 S 13,932,162
b. Assumed Operating Expenses 7,297,500 5,733,750
c. Total S 21,073,769 S 19,665,912
2. Unfunded Liability Amortization Payment 166,661,769 170,620,890
3. Total Actuarial Costfor Plan Year S 187,735,538 S 190,286,802

C. Expected Employer Contributions
1. Expected Hours 15,478,238 17,947,736

2. Average Expected Contribution Rate per Hour S 7.07 $ 6.11

3. Expected Contributions S 109,420,387 S 109,737,824
D. Contribution Margin

1. Contribution Margin for Plan Year (C.3.- B.3.) S (78,315,151) S (80,548,978)

2. Contribution Margin per Hour (D.1./C.1.) S (5.06) S (4.49)

Cost and contribution figures include interest adjustments to reflect payments at the middle of the year.

Notes

o If the market value of assets had been used in the above calculations, the margin as of 1/1/2015 would be $(5.16)
per hour. Asof 1/1/2014, the margin would be 5(4.36) per hour.

New York State Teamsters Conference Pension and Retirement Fund
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5. ASC 960 Information

The present value of accumulated benefits as of the last day of the plan year is disclosed inthe Plan’s financial
statements, in accordance with the Accounting Standards Codification (“ASC”) Topic Number 960.

The present value of accumulated benefits is determined based on the unit credit cost method. The same
actuarial assumptions that were used to determine the actuarial accrued liability as of the beginning of the
plan year (e.g., January 1, 2015) were used to determine the actuarial present value of accumulated
benefits as of the end of the prior plan year (e.g., December 31, 2014). See Appendix B for more

information.

The present value of vested benefits includes qualified pre-retirement survivor annuity death benefits,
which are excluded from the present value of vested benefits for withdrawal liability (see Section 6).

Exhibit 5.1 - Present Value of Accumulated Plan Benefits

Measurement Date
Interest Rate Assumption

A. Participant Counts

1. Vested Participants
a. Retired Participants and Beneficiaries
b. Inactive Vested Participants
c. Active'Vested Participants
d. Total Vested Participants

2. Non-Vested Participants

3. Total Participants

B. Present Value of Accumulated Plan Benefits
1.Vested Benefits
a. Retired Participants.and Beneficiaries
b.Inactive Vested Participants
¢. Active Vested Participants
d. Total Vested Benefits

2. Non-Vested Accumulated Benefits
3. Total Accumulated Benefits

C. Changes in Present Value of Accumulated Plan Benefits
1. Present Value at End of Prior Plan Year
2. Increase {Decrease) during the Plan Year due to:
a. Plan Amendment(s)
b. Change(s) to Actuarial Assumptions
¢. Benefits Accumulated and Actuarial (Gains)/Losses
d. Interest due to Decrease inthe Discount Period
e. Benefits Paid
f. Merger or Transfer
g. Net Increase (Decrease)
3. Present Value at End of Plan Year {(Measurement Date)

12/31/2014 12/31/2013
8.50% 8.50%
16,064 16,197
6,784 6,546
7,926 8,296
30,774 31,039
3,752 3,600
34,526 34,639

$  2,341,911,621 $  2,293,620,303
222,009,476 195,966,149
496,629,393 479,534,560

$  3,060,550,490 S 2,969,121,012
157,615,500 175,190,896

S 3,218,165,990 § 3,144,311,908
$  3,144,311,908 $  3,126,080,957
S 0 S (1,859)
98,717,630 0
(1,862,406) 42,211,721
256,522,704 254,966,552
(279,523,846) (278,945,463)

0 0

$ 73,854,082 $ 18,230,951
$  3,218,165,990 $  3,144,311,908

New York State Teamsters Conference Pension and Retirement Fund
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6. Withdrawal Liability

The Multiemployer Pension Plan Amendments Act of 1980 (“MPPAA”) provides that an employer who
withdraws from a Plan after September 26, 1980 may be obligated to the plan for its share of any unfunded
liability for vested benefits as of the last day of the plan year preceding the withdrawal.

The actuarial assumptions that were used to determine the present value of vested benefits were based on
PBGC plan termination assumptions. See Appendix B for more information.

The present value of vested benefits reflects the plan provisions in effect on the measurement date. Plan
benefits that are not.considered to be vested for withdrawal liability — such as disability benefits (in excess of
the value of deferred vested benefits) and death benefits— are not included in the calculation of the present
value of vested benefits.

Unfunded vested benefits represent the shortfall between the Plan’s asset value and the present value of
vested benefits. Unfunded vested benefits are allocated among participating employers according to the
presumptive method, as described under Section 4211(b) of ERISA. The asset value is the market value of
assets.

The table below shows the calculation of the unfunded vested benefits as of December 31, 2014, which will be
allocated to employers withdrawing during the planyear beginning January 1, 2015. Calculations for the prior
year are also shown, for reference.

Exhibit 6.1 - Unfunded Vested Benefits for Withdrawadl Liability

Measurement Date 12/31/2014 12/31/2013
For Employer Withdrawals in the Plan Year Beginning 1/1/2015 1/1/2014
PBGC Immediate Inferest Rate 3.10% 3.00%
PBGC Deferred Interest Rate 3.29% 3.31%

A. Present Value of Vested Benefits

1. Active Participants S 1,425,467,211 S 1,477,620,354
2. Inactive Vested Participants 600,882,823 571,739,389
3. Retired Participants and Beneficiaries 3,864,195,374 3,939,094,621
4. Unamortized Balance of Affected Benefits 271,805,341 289,094,274
5. Total $  6,162,350,749 S 6,277,548,638
B. PBGC Expenses S 39,901,134 S 39,873,199

C. Total Present Value of Vested Benefits with Expenses $ 6,202,251,883 $  6,317,421,837

D. Unfunded Vested Benefits

1. Present Value of Vested Benefits $ 6,202,251,883 S  6,317,421,837
2.Asset Value 1,561,393,592 1,485,645,498
3. Unfunded Vested Benefits/(Surplus) (B.1.- B.2.) S  4,640,858,291 $ 4,831,776,339

Effective January 1, 2011, certain “adjustable benefits” (including subsidized early retirement benefits)
were reduced or eliminated as part of the Rehabilitation Plan adopted by the Trustees. The unamortized
balance of Affected Benefits shown above reflects a 15-year amortization of the present value of the
original adjustable benefit reductions under the Rehabilitation Plan. Note that the PBGC expenses are
calculated without consideration of the unamortized balance of affected benefits.
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7. Plan Experience

An experience gain or loss is the difference between the actual and the expected unfunded actuarial accrued
liability. The expected unfunded accrued liability is the amount predicted from the previous year, based on
the actuarial assumptions.

To further analyze the experience, the aggregate gain or loss is broken down between the gain or loss due to
investment experience and the gain or loss due to other sources (principally the demographic experience).

The experience gains (losses) have been as follows during the last seven Plan Years:

Exhibit 7.1 - Historical Experience Gains and (Losses)

Plan Year Ended From Investment From Other Total Experience Percent Gain/{Loss)
December 31 Experience Sources Gain / (Loss) from Other Sources*
2014 155,950,200 14,495,263 170,445,463 0.45%
2013 64,923,371 (28,697,186) 36,226,185 -0.91%
2012 (123,680,219) (26,748,769) {(150,428,988) -0.86%
2011 (159,218,879) (41,668,801) (200,887,680} -1.34%
2010 (139,965,285) (57,428,973) (197,394,258) -1.82%
2009 246,467,460 (66,672,082) 179,795,378 -1.94%
2008 (573,799,583) (32,050,307) (605,849,890) -0.96%
5-Year Average (40,398,162) (28,009,693) (68,407,856)
7-Year Average (75,617,562) (34,110,122) (109,727,684)

* As a percent of Actuarial Accrued Liability

Notes

e The gainfrom investment experience for the plan year ended December 31, 2014 includes a gain of $151,400,307
due to receivable withdrawal liability payments.

o The actuarial assumptions for this valuation are summarized in Appendix B.
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7. Plan Experience

Investment income consists of: interest, dividends, rental and real estate income, and adjustment for market
value changes, net of investment expenses. The rate of return is the net investment income as a percentage
of the average value of assets during the year.

The assumed rate of Plan earnings, net of investment expenses, used in this valuation is 8.50%. The actual
rates of return earned during the past ten plan years are shown below for both the actuarial value of assets
and the market value of assets.

The rates of return onthe actuarial value of assets are compared against the Plan’s actuarially assumed
return. Comparisons of performance with other funds, investment institutions and market indexes are
generally based on rates of return that reflect the market value of assets. The market value rates of return by
themselves do not, however, necessarily indicate the relative success of the Plan’s investment policy.

For plan years ending December 31, 2011 or before, Employer Withdrawal Liability collections are not used
in asset reconciliations and determinations of asset returns, but they are used in the determination of the
Funding Standard Account.

Exhibit 7.2 - Historical Investment Experience

Net Investment Returns

Plan Year Ended Expected
December 31 Return Actuarial Value Market Value
2014 8.50% 8.83% 6.05%
2013 8.50% 13.26% 8.50%
2012 8.50% 0.38% 14.40%
2011 8.50% 0.08% 1.78%
2010 8.50% 1.14% 13.00%
2009 8.50% 23.53% 26.23%
2008 8.50% -17.38% -30.50%
2007 8.50% 8.47% 8.35%
2006 8.00% 9.72% 14.45%
2005 2.00% 6.24% 9.57%
5-Year Annualized Return 4.60% 8.65%
10-Year Annualized Return 4.92% 6.08%
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7. Plan Experience

A summary of employment activity and the average number of hours of contributions received per active
participant is shown below for the last seven years. We look to the Trustees for guidance as to the
reasonableness of the hours assumption.

Exhibit 7.3 - Historical Hours

AVERAGE Hours for ACTIVE Participants &

Plan Year Ended TOTAL Hours for ALL Participants Working Retirees
December 31 Total % Change Total % Change

2014 14,402,599 -15.4% 1,233 -13.8%
2013 17,017,292 -1.9% 1,431 0.8%
2012 17,349,070 1.7% 1,420 2.7%
2011 17,057,157 03% 1,383 4.2%
2010 16,999,199 -10.4% 1,327 -2.9%
2009 18,973,387 -12.1% 1,367 -6.3%
2008 21,578,497 -1.6% 1,459 1.4%

5-Year Average 16,565,063 1,359

7-Year Average 17,625,314 1,374

New York State Teamsters Conference Pension and Retirement Fund

B T P P P TRt e
LW T 0 s Lo LWL e v Ay AU O

24



—

7. Plan Experience

A ten-year summary of the Plan’s cash flow is provided in the table below.

Exhibit 7.4 - Historical Plan Cash Flows

Market Value

Net Cash Flow

Plan Year Ended Employer Benefit Operating of Assets asaPercent
December 31 Contributions Payments Expenses at End of Year of Market Value*
2014 125,250,323 279,523,846 6,425,729 1,561,393,592 -10.9%
2013 121,912,364 278,945,463 5,437,173 1,485,645,498 -11.3%
2012 119,016,822 278,996,627 5,717,396 1,525,394,369 -11.8%
2011 92,564,876 279,617,619 5,578,636 1,488,656,600 -11.3%
2010 84,188,914 265,972,421 6,785,715 1,653,586,788 -12.2%
2009 85,925,231 254,499,556 5,899,116 1,641,037,299 <12.7%
2008 100,561,100 244,678,370 5,913,849 1,456,386,276 -6.8%
2007 101,062,928 236,814,862 8,599,099 2,278,568;619 -6.7%
2006 95,523,862 227,784,679 5,451,932 2,241,836,916 -6.8%
2005 95,166,404 214,142,941 5,097,852 2,087,898,032 -6.3%
5-Year-Average 108,586,660 276,611,195 5,988,930 -11.5%
10-Year Average 102,117,282 256,097,638 6,090,650 -9.7%

* Based on‘the average Market Value of Assets for the Plan Year

Notes

For the plan years ending December 31, 2010 or before, Employer Withdrawal Liability collections are not
included.
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Appendix A: Additional Demographic Exhibits

Exhibit A.1 - Distribution of Active Participants
Measurement Date: January 1, 2015 [Form 5500 Sch. MB, Line 8b]

Years of Credited Service

Age Under 1 1-4 5-9 10-14 15-19 20-24 25-29 30-34 35-39 40+ Total
Under25 200 435 20 - - - - - - - 655
25-29 97 536 352 27 - - - - - - 1,012
30-34 400 829 353 251 16 - - - - - 1,849
35-39 48 315 321 247 226 15 - - - = 1,172
40-44 57 207 229 296 323 245 15 - - - 1,372
45-49 42 208 228 247 247 379 396 17 = - 1,764
50-54 32 154 234 260 251 292 451 139 10 - 1,823
55-59 14 123 149 171 192 244 304 103 69 7 1,376
60-64 6 40 72 102 83 89 87 47 a1 13 580
65-69 1 7 17 16 10 3 4 4 3 6 71
70+ - 1 - 2 k3 - - - v - 4
Total 897 2,855 1,975 1,619 1,349 1,267 1,257 310 123 26 11,678
Males 10,780 Average Age 43.2
Females 898 Average Credited Service 12.3
Unknown -9
Total 11,678 Number Fully Vested 7,926
Number Partially Vested 0
Notes

o Asof January 1, 2015, there were 1,034 active participants with unknown dates of birth in the data. We assumed
that these participants had entered the plan at the same age as the other active participants.

e Active participants with unknown gender were assumed to be'male for the valuation.

e The active count as of January 1, 2014 includes 985 employees of certain Rehabilitation Plan withdrawn employers
who have yet to incur a three year break in service. The active count as of January 1, 2015 includes 1,040
employees of certain Rehabilitation Plan withdrawn employers who have yet to incur a three year break in
service.

New York State Teamsters Conference Pension and Retirement Fund
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Appendix A: Additional Demographic Exhibits

Exhibit A.2 - Distribution of Inactive Participants

Measurement Date: January 1, 2015

Inactive Vested Participants

Total Annual Average Monthly

Attained Age Count Benefits Benefits
Under 40 802 S 4,856,721 S 505
40-44 786 7,041,582 S 747
45-49 1,045 11,667,418 S 930
50-54 1,427 15,270,144 S 892
55-59 1,408 14,456,413 S 856
60-64 1,109 9,580,284 S 720
65 and Over 207 1,214,241 S 489
Total 6,784 $ 64,086,303 S 787

Participants and Beneficiaries Receiving Benefits
Total Annual Average Monthly

Attained Age Count Benefits Benefits
Under 55 510 S 10,150,489 S 1,659
55-59 1,179 35,026,020 S 2,476
60-64 1,891 49,943,072 S 2,201
65-69 3,056 60,822,474 S 1,659
70-74 3,182 55,255,584 S 1,447
75-79 2,765 38,284,963 S 1,154
80-84 1,870 18,551,272 S 827
85 and Qver 1,611 11,460,999 S 593
Total 16,064 S 279,494,873 S 1,450

Notes

o Asoflanuary 1, 2015, there were 106 inactive vested participants with unknown dates of birth in the data. These
participants were assumed to have the same age as the average terminated vested participant.

e Inactive vested participants with unknown gender were assumed to be male for the valuation.

e The count of inactive vested participants age 65 and over in the table above excludes 51 participants over age 72
who were included in the data but are assumed to be deceased for valuation purposes.
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Appendix A: Additional Demographic Exhibits

Exhibit A.3 - Reconciliation of Participants by Status

Inactive Non-Disabled Disabled

Active Vested Retirees Retirees Beneficiaries Total
A. Count as of January 1, 2014 11,896 6,546 12,530 519 3,148 34,639
B. Status Changes During Plan Year
1. Nonvested Terminations (569) (569)
2. Vested Terminations (451) 451 6]
3, Retirement (175) (161} 385 (49) 0
4. Disabled 1) (2) (1) 4 0
5. Deceased (18) (41) (547) (6) (123) (735)
6. Certain Period Ended (18) (18)
7. Lump Sum (2) (2}
8. Rehires 28 (28) 0
9. New Entrants 968 9638
10. New Beneficiaries 217 217
11. Adjustments 21 5 26
Net Increase (Decrease) (218) 238 (158) (51) 76 (113)
C. Count as of January 1, 2015 11,678 6,784 12,372 468 3,224 34,526
Notes

e The 21 Inactive Vested Adjustments include participants verified by the Fund staff as having vested benefits less
terminated vested participants who became older than age 72.

e The dctive count as of January 1, 2014 includes 985 employees of certain Rehabilitation Plan withdrawn employers
who have yet to incur a three year break in service. The active count as of January 1, 2015 includes 1,040
efmployees of certain Rehabilitation Plan withdrawn employers:who haveyet toincur a three year break in
service.
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Appendix B: Actuarial Assumptions and Methods

(Form 5500 Schedule MB, line 6)

Plan Name New York State Teamsters Conference Pension and Retirement Fund

Plan Sponsor Trustees of the New York State Teamsters Conference Pension and Retirement
Fund

EIN /PN 16-6063585 / 074

Interest Rates 8.50% per annum, compounded annually, net of investment expense for
determining costs and liabilities
3.51% per annum for determining Current Liability

Retirement Age The following sample rates are effective on or after 1/1/2011 in conjunction

with the Rehabilitation Plan:

Retirement Rates
Default Schedule and Schedule G
Less than 30 On or After 30 Years of Service
Years of Service as of 1/1/2011
Age  Service <25 25 26 27 28 29 30 31 32 36
55 .10 10 .10 20 10 10 10 10 10 Ao .10
56-59 .02 02 .02 02 .02 .02 .02 .02 .02 .02 .02
60-61 .05 05 .05 05 .05 .05 .05 .05 .05 .05 .05
62 .25 25 25 25 25 25 25 .25 25 .25 .25
63 .30 30 300 30 30 .30 .30 .30 .30 .30 .30
64 .40 40 40 40 40 40 40 40 40 40 .40
65-66 .50 50 50 50 50 50 50 50 50 .50 .50
67 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00
Schedule A
Less than 30 On or After 30 Years of Service
Years of Service as of 1/1/2011
Age  SeMVice <25 25 26 27 28 29 30 31 32 36
55 10 Jd00 12 12 14 16 18 .20 .22 .15 .35
56-59 .02 02 05 05 .08 .11 .14 .17 .21 .15 .35
60-61 .05 .05 .08 .08 .11 .14 17 20 .23 A5 .35
62 .25 25 .30 30 34 38 42 .46 50 .50 .50
63 .30 .30 .33 .33 .36 39 42 46 50 .50 .50
64 .40 A0 41 41 42 44 46 48 50 .50 .50
65-66 .50 S50 50 50 50 50 50 .50 50 .50 .50
67 1.00 1,00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00
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Appendix B: Actuarial Assumptions and Methods

(Form 5500 Schedule MB, line 6)

Retirement Age (cont.)  Schedule B

Less than 30 On or After 30 Years of Service
Years of Service as of 1/1/2011 5
Age  Service <25 5 26 27 28 29 30 31 32 36
55 .10 10 .12 .12 a4 a6 .18 .20 .22 15 .35
56-59 .02 02 05 05 .08 .11 .14 .17 21 .15 .35
60-61 .05 05 .08 .08 .11 24 17 20 23 15 .35
62 .25 .50 .50 .50 50 .50 S50 .50 50 .50 .50
63 .30 50 .50 .50 50 50 50 .50 .50 .50 .50
64 .40 5 .50 50 50 50 .50 50 .50 .50 .50
65-66 .50 50 .50 50 550 .50 .50 .50 50 .50 .50
67 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00
Schedule C
Less than 30 On or After 30 Years of Service
Years of Service as of 1/1/2011
Age  Service  <p5s 25 26 27 28 29 30 31 32 36
55 10 10 12 12 14 16 a8 .20 .22 15 .35
56-59 .02 02 05 .05 .08 .11 .14 17 21 .15 35
60-61 .05 50 .50 .50 50 S50 50 .50 .50 50 .50
62 .25 5 .50 .50 50 50 .50 .50 .50 .50 .50
63 .30 50 50 50 .50 50 50 50 .50 .50 .50
64 .40 5 50 .50 50 .50 50 50 50 .50 .50
65-66 .50 50 .50 .50 .50 50 .50 .50 .50 .50 .50
67 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00
Schedule D
Less than 30 On or After 30 Years of Service
Years of Service as of 1/1/2011 ;
Age  Service  <p5 25 26 27 28 29 30 31 32 36
55 .10 10 .12 .12 .14 16 a8 20 22 15 .35
56 .02 02 .05 .05 .08 .11 14 .17 21 A5 .35
57-59 .02 50 .50 .50 .50 .50 .50 .50 .50 .50 .50
60-61 .05 50 50 .50 50 50 50 .50 .50 50 .50
62 .25 50 50 .50 .50 50 .50 .50 .50 .50 .50
63 .30 50 50 .50 .50 50 .50 50 .50 .50 .50
64 40 50 .50 .50 50 .50 50 .50 .50 .50 .50
65-66 .50 50 50 .50 .50 .50 .50 .50 .50 .50 .50
67 1.00 1.00 100 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00

New York State Teamsters Conference Pension and Retirement Fund
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Appendix B: Actuarial Assumptions and Methods

(Form 5500 Schedule MB, line 6)

Retirement Age (cont.)

Schedule E
Less than 30 On or After 30 Years of Service

Years of Service as of 1/1/2011 ;

Age  Service <95 25 26 27 28 29 30 31 32 36
55 .10 S0 50 550 50 50 50 .50 .50 500 .50
56-59 .02 50 50 50 50 50 50 50 .50 500 .50
60-61 .05 .50 50 50 50 50 50 .50 50 50 .50
62 .25 S50 50 50 .50 50 50 .50 .50 .50 .50
63 30 S50 50 50 .50 50 50 .50 50 50 .50
64 .40 .50 50 .50 .50 50 50 50 50 .50 .50
65-66 .50 S0 50 50 50 50 50 .50 50 .50 .50
67 1.00 1.00 1.00 100 1.00 1.00 1.00 1.00 1.00 1.00 1.00

Inactive vested participants: Age 65.

Operating Expenses

The amount included this year for Administrative Expenses is $7,000,000.

Hours Worked

Average of a participant’s actual hours worked in the 3 plan years preceding the
valuation date used for future benefit accruals and expected contributions.

Contribution Income

Total contributions expected for the 2015 plan year are assumed to be
$109,420,387. This amount is based on the expected hours worked and the
expected contribution rate for each participant and does not include expected
withdrawal liability payments.

Active Participant

For valuation purposes, an active participant is a participant who has worked at
feast 500 hours in at least one of the prior three plan years and was not retired
as of the valuation date.

The active count as of January 1, 2014 includes 985 employees of certain
Rehabilitation Plan withdrawn employers who have yet to incur a three year
break in service. The active count as of January 1, 2015 includes 1,040
employees of certain Rehabilitation Plan withdrawn employers who have yet to
incur a three year break in service.
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Appendix B: Actuarial Assumptions and Methods

(Form 5500 Schedule MB, line 6)

Non-Disabled Mortality  Participants and Beneficiaries:

The sex distinct RP-2000 Blue Collar Mortality Tables projected to 2006 with Scale
BB.

For determining the RPA '94 current liability, the mortality tables prescribed by
the Pension Protection Act of 2006 were used.

Disabled Mortality The sex distinct RP-2000 Disabled Mortality Tables projected to 2006 with Scale
BB.

For determining the RPA ‘94 current liability, the mortality tables prescribed by
the Pension Protection Act of 2006 were used.

Disability llustrations of the annual rates of disablement are shown in the table below for
selected ages (the same rates are used for males and females):

Representative Disability Rates

Attained Age Rate (%) 3
20 0.04%
25 0.06%
30 0.07%
35 0.10%
40 0.15%
45 0.24%
50 0.41%
55 0.67%
60 1.09%

New York State Teamsters Conference Pension and Retirement Fund
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Appendix B: Actuarial Assumptions and Methods

(Form 5500 Schedule MB, line 6)

Withdrawal Hlustrations of the annual rates of withdrawal (for reasons other than mortality or
disablement) are shown in the table below for selected ages (the same rates are
used for males and females):

Representative Withdrawal Rates
Attained Age Rate {%).
20 22.00%

25 17.00%

30 12.00%

35 7.82%

40 6.92%

45 6.02%

50 5.12%

55 4.22%

60 3.32%

Reemployment It is assumed that participants will not be reemployed following a break in service.

Form of Payment

Participants are assumed to elect the normal form.

Marriage 80% of non-retired participants are assumed to be married.
Spouse Ages Female spouses are assumed to be three years younger than male spouses.
Cost Method The Unit Credit Cost Method is used to determine the normal cost and the

actuarial accrued liability. The actuarial accrued liability is the present value of
the accrued benefits as of the beginning of the year for active participants and is
the present value of all benefits for other participants. The normal cost is the
present value of the difference between the accrued benefits as of the
beginning and end of the year. The normal cost and actuarial accrued liability for
the plan are the sums of the individually computed normal costs and actuarial
accrued liabilities for all plan participants.

New York State Teamsters Conference Pension and Retirement Fund
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Appendix B: Actuarial Assumptions and Methods

(Form 5500 Schedule MB, line 6)

Asset Valuation Method The actuarial value of assets is determined by adjusting the market value of assets
to reflect the investment gains and losses (the difference between the actual
investment return and the expected investment return) during each of the last
five years at the rate of 20% per year. Expected investment returnis calculated
using the net market value of assets as of the beginning of the plan year and the
benefit payments, employer contributions and operating expenses, weighted
based on the timing of the transactions during the year. The actuarial value is

subject to a restriction that it be not less than 80% nor more than 120% of the
market value.

Participant Data Participant census data as of January 1, 2015 was provided by the Fund Office.

There were 1,034 active participants without a date of birth. We assumed that
these participants had entered the plan at the same age as the other active
participants. There were 106 terminated vested participants without a date of
birth. We assumed these participants had the same age as the average
terminated vested participant.

There were 51 terminated vested participants who were over age 72 as of the
valuation date who had not yet applied for a pension. It is extremely unlikely
that these participants will ever collect a pension. Thus, they were excluded
from the valuation. The impact of these data adjustments on plan liabilities was
negligible.

Missing or Incomplete Assumptions were made to adjust for participants and beneficiaries with missing
Participant Data or incomplete data, based on those exhibited by participants with similar known
characteristics.

Financial Information Financial information was obtained from the audited financial statements filed
with the 2014 Form 5500.

Benefits Not Included in  We believe that we have reflected all significant assumptions and plan
Valuation provisions in this valuation.

New York State Teamsters Conference Pension and Retirement Fund
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Appendix B: Actuarial Assumptions and Methods

(Form 5500 Schedule MB, line 6)

Nature of Actuarial The valuation results presented in this report are estimates. The results are

Calculations based on data that may be imperfect and on assumptions made about future
events. Certain plan provisions may be approximated or deemed immaterial for
the purposes of the valuation. Assumptions may be made about missing or
incomplete participant census data or other factors. Reasonable efforts were
made to ensure that significant items.and factors are included in the valuation
and treated appropriately. A range of results different from those presented in
this report-could also be considered reasonable.

The actuarial assumptions selected for this valuation — including the valuation
interest rate — generally reflect average expectations over the long term. If
overall future demographic or investment experience is less favorable than
assumed, the relative level of plan costs determined in this valuation will likely
increase in future valuations. Investment returns and demographic factors may
fluctuate significantly from year to year. The deterministic actuarial models
used in this valuation do not take into consideration the possibility of such

volatility.
Unfunded Vested For purposes of determining the Unfunded Vested Benefits for Employer
Benefits for Employer Withdrawal Liability, the same assumptions as presented in this Appendix are
Withdrawals used with the exception of the following:
° The mortality assumption described in 29 CFR 4044, Appendix A,
effective on the measurement date
° The interest rate assumption described in 29 CFR 4044, Appendix B,
effective on the measurement date
° The administrative expense assumption described.in 29 CFR 4044,
Appendix C

New York State Teamsters Conference Pension and Retirement Fund
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Appendix B: Actuarial Assumptions and Methods

(Form 5500 Schedule MB, line 6)

Changes in Assumptions Since the prior valuation, the following assumptions have been changed:

e The non-disabled mortality assumption was changed from the RP-2000
Male Blue Collar Mortality Table with a 1-year set-forward for males and a
4-year set-back for females, with no future improvement in mortality
rates beyond any included in the published table, to the sex distinct RP-
2000 Blue Collar Mortality Tables projected to 2006 with Scale BB.

o The disabled mortality assumption was changed from the sex distinct RP-
2000 Disabled Mortality Tables, with no future improvement in mortality
rates beyond any included in the published table, to the sex distinct RP=-
2000 Disabled Mortality Tables projected to 2006 with Scale BB.

o The expected operating expense was changed from $5,500,000 to
$7,000,000.

e The Current Liability interest rate was decreased from 3.64% to 3.51%,
and the Current Liability mortality table was changed in accordance with
the change in the IRS mandated legislative changes.

Justification for The changes in the actuarial assumptions described above were made to better
Changes in Assumptions reflect anticipated Plan experience.
and Methods

The changes in the interest rate and mortality tables used to determine the RPA
'94 current liability were mandated legislative changes.

New York State Teamsters Conference Pension and Retirement Fund
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Appendix C: Summary of Plan Provisions

(Form 5500 Schedule MB, line 6)

This appendix summarizes the major provisions of the Plan that were reflected in the actuarial valuation. This
summary of provisions is not intended to be a comprehensive statement of all provisions of the Plan.

Plan Name

New York State Teamsters Conference Pension and Retirement Fund

Plan Sponsor

Trustees of the New York State Teamsters Conference Pension and Retirement
Fund

EIN /PN 16-6063585 / 074

Effective Date and Most  The original effective date of the Plan is January 1, 1954,

Recent Amendment
The most recent restatement of the Plan is effective January 1, 2015.

Plan Year The twelve-month period beginning January 1 and ending December 31.

Employers A participating Employer is any person or entity that has been accepted for
participation in the Plan and that is required to contribute to the Plan pursuant
to a collective bargaining agreement or participation agreement.

Farticipants All employees who are employed by an employer that is required to contribute

to the Fund become participants as of the date they complete one hour of
service.

Pension Service Credit

Past Service Credit is granted for service rendered by a Participant with a
participating employer prior to the time it became a contributing employer
subject to certain minimum earnings requirements.

Limits imposed on the amount of Past Service Credit are as follows:

Date of Participation Past Service Limit "
Prior to 1/1/1959 Unlimited
1/1/1959 through 12/31/1973 20 years
1/1/1974 through 12/31/1975 15 years
1/1/1976 and later (12/1/1976 for Brewery Workers) 5years

Past service is granted only after 5 years of Future Service Credit. Then one
year of Past Service Credit is awarded for each of the 6th through 10th years of
Future Service Credit.

New York State Teamsters Conference Pension and Retirement Fund
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Appendix C: Summary of Plan Provisions

{Form 5500 Schedule MB, line 6)

Future Service Credit For service rendered as a Participant after 1975, one-tenth of a year of Future
Service Credit for each 100 hours worked subject to a maximum of one year of
Future Service Credit in any one calendar year. For service prior to 1976, a year of
Future Service Credit is granted according to the following schedule:

Amount of Contribution

Required for One Year of
Years Hourly Contribution Rate Credit
1960 and Prior Any $75.00
1961 1963 Up to 7.5¢ 75.00
1961 —1963 7.5¢ and over 120.00
1964 —1975 Upto 7.5¢ 75.00
1964 —-1975 7.5¢ to 12.5¢ 120.00
1964 - 1975 12.5¢ to 17.5¢ 180.00
1964 — 1975 17.5¢ to 22.5¢ 240.00
1964 — 1975 22.5¢to 27.5¢ 300.00
1964 — 1975 27.5¢tc 32.5¢ 360.00
1964 —-1975 32.5¢ to 37.5¢ 420.00
1964 — 1975 37.5¢to 42.5¢ 480.00
1964 — 1975 42.5¢ to 47.5¢ 540.00
1964 - 1975 47.5¢ to 52.5¢ 600.00
1964 - 1975 52.5¢ and over 660.00

Break-In-Service Completion of less than 500 hours of service in a Plan Year.

Note: For non-vested benefits, cancellation of Pension Credit occurs after the
greater of (i) five consecutive Break-in-Service years or {ii) the number of
aggregate Plan Years for which the employee has received Past or Future Service
Credit.

Normal Retirement Age  The later of (a) age 65 and (b) the earlier of 5 years of Future Service or the fifth
anniversary of participation.

Normal Pension- Normal Retirement Age
Eligibility

New York State Teamsters Conference Pension and Retirement Fund
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Appendix C: Summary of Plan Provisions

(Form 5500 Schedule MB, line 6)

Normal Pension = The monthly amount of a Normal Pension equals the sum of a past service
Amount of Benefit benefit plus a future service benefit.

Past Service Benefit: If the date on which a Participant’s employer becomes
required to contribute to the Fund is before January 1, 2004, the appropriate
benefit factor from Column C of the table below multiplied by the number of
years of Past Service. If the date on which a participant’s employer becomes
required to contribute to the Fund is on or after January 1, 2004, then $1 for
every $.05 of the employer’s contribution rate on the date the employer became
required to contribute multiplied by the number of years of past service.

For Retirements Effective 04/01/2001 through 12/31/2003*
Hourly Contribution Rate i
Benefit Factor for
Minimum Hoursat | Each Year of Past
Contribution Rate orFuture Service
At Least But Less Than Credit
$0.000 $0.075 8,000 $1.50
$0.075 $0.150 8,000 $3.00
$0.150 $0.225 8,000 $5.00
$0.225 $0.250 8,000 $6.00
$0.250 $0.300 8,000 $7.00
$0.300 $0.325 8,000 $9.00
$0.325 $0.350 8,000 $10.00
$0.350 $0.550 8,000 $12.00
$0.550 $0.700 8,000 $16.00
$0.700 $0.850 8,000 $20.00
$0.850 $1.150 8,000 $35.00
$1.150 $1.750 8,000 $65.00
$1.750 $2.350 2,000 $75.00
$2.350 $4.095 2,000 $100.00
$4.095 and higher 2,000 $110.00
$4.095 and higher 4,000 $120.00
$4.095 and higher 6,000 $150.00

*The above benefit factors are applicable only to Active Participants on and after
April 1, 2001 whose retirement dates are effective on or after April 1, 2001 but
before January 1, 2004.

New Yorlk State Teamisters Conference Pension and Retirement Fund
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Appendix C: Summary of Plan Provisions

(Form 5500 Schedule MB, line 6)

Normal Pension — Future Service Benefit for Future Service prior to January 1, 2004: For each year
Amount of Benefit of Future Service Credit, the greater of (1) 2.6% of the employer contributions for
{cont.) the year, or (2) the appropriate benefit factor from Column Cin the table above

multiplied by the Future Service Credit earned for that year.

In no event shall any year’s accrual for the Future Service Benefit exceed
$199.83. Unless otherwise specified, 0% of any negotiated increase beyond
$3.695 per hour is used for benefit accruals.

As of January 1, 2000, the $199.83 amount is increased to $210 if a Participant’s
contribution rate is $4.095 or higher for at least 6,000 hours and to $220if a
Participant’s contribution rate is $4.345 or higher for at least 4,000 hours. Such
increases are prorated based on 2,080 hours reported per year.

Future Service Benefit for Future Service on or:after January 1, 2004: For each
year of Future Service Credit, 1.3% of the employer contributions for the year.

For those participants reaching the earlier of the midpoint between unreduced
retirement date and Social Security Normal Retirement Age, or 5 years beyond
unreduced retirement date, the Future Service Benefit is equal to 1.73% of
employer contributions for the year.

Future Service Benefit for Future Service for Participants subject to collective
bargaining agreements that commence in 2009 or later:

o Preferred Schedule: For each year of Future Service Credit, 1.30% of the
employer contributions for the year. For those participants reaching the
earlier of the midpoint between unreduced retirement date and Social
Security Normal Retirement Age, or 5 years beyond unreduced
retirement date, the Future Service Benefit is equal to 1.73% of
employer contributions for the year.

e Alternative Schedule: For each year of Future Service Credit, 0.90% of
the employer contributions for the year. For those participants reaching
the earlier of the midpoint between unreduced retirement date and
Social Security Normal Retirement Age, or 5 years beyond unreduced
retirement date, the Future Service Benefit is equal to 1.20% of
employer contributions for the year.

o Default Schedule: For each year of Future Service Credit, 0.50% of the
employer contributions for the year. For those participants reaching the
earlier of the midpoint between unreduced retirement date and Social
Security Normal Retirement Age, or 5 years beyond unreduced
retirement date, the Future Service Benefit is equal to 0.67% of
employer contributions for the year.
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Appendix C: Summary of Plan Provisions

{Form 5500 Schedule MB, line 6)

Normal Pension — Effective January 1, 2011, the Future Service Benefit for Future Service for
Amount of Benefit Participants is as follows:
[cont.) o Default Schedule — 1.00% of contributions. Required contribution
increases after January 1, 2011 are not considered for benefit accruals
e Schedule A — 0.30% of contributions. Required contribution increases
after January 1, 2011 are not considered for benefit accruals.
e Schedule B — 0.50% of contributions. Required contribution increases
after January 1, 2011 are not considered for benefit accruals.
e Schedule C—0.30% of contributions. Required contribution increases
after January 1, 2011 are not considered for benefit accruals.
e Schedule D —0.50% of contributions, 1% of required contribution
increases after January 1, 2011 are considered for benefit accruals.
e Schedule E —0.50% of contributions. 1% of required contribution
increases after January 1, 2011 are considered for benefit accruals.
e Schedule G —0.25% of contributions. Required contribution increases
after January 1, 2011 are not considered for benefit.accruals
Under each Schedule, contribution increases in excess of the Rehabilitation Plan
required increases are considered for benefit accruals.
Regular Pension Effective January 1, 2011, the Regular Pension has been eliminated under the
Rehabilitation Plan.
Early Retirement Any age with at least 15 years of Credited Service, at least 5 of which are Future
Pension - Service Credit.
Eligibility
Early Retirement The benefit as determined for Normal Pension, based on service and
Pension — contributions as of retirement and is actuarially reduced if benefits commence
Amount of Benefit before age 65.

The benefit is reduced as follows:

e Default Schedule, Schedule A and Schedule G — Actuarial equivalent
reductions from age 65.

e Schedules B, C, D, E — Reductions of 6% per year (or actuarial equivalent,
if reduction is less) for each year that age at commencement is less than
age 65.

New York State Teamsters Conference Pension and Retirement Fund
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Appendix C: Summary of Plan Provisions

(Form 5500 Schedule MB, line 6)

30 Year Pension ~ At the following age with at least 30 years of Credited Service,
Eliaibili
igibility e Default Schedule — The 30 Year Pension has been eliminated

o Schedule A - Age 65 with transition protection for those participants
with at least 25 years of Credited Service at January 1, 2011

e Schedule B - Age 62 with transition protection for those participants with
at least 25 years of Credited Service at January 1, 2011

e Schedule C - Age 60 with transition protection for those participants with
at least 25 years of Credited Service at January 1, 2011

e Schedule D - Age 57 with transition protection for those participants
with at least 25 years of Credited Service at January 1, 2011

o Schedule E - Age 55 with transition protection for those participants with
at least 25 years of Credited Service at January 1, 2011

e Schedule G —The 30 Year Pension has been eliminated

New York State Teamsters Conference Pension and Retirement Fund
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Appendix C: Summary of Plan Provisions

{Form 5500 Schedule MB, line 6)

30 Year Pension - The benefit as determined for Normal Pension, based on service and
Amount of Benefit contributions as of retirement, reduced as follows:

e Default Schedule — The 30 Year Pension has been eliminated.

e Schedule A —For participants that retire before age 65 with 30 years of
Credited Service, the benefit reduction is actuarially equivalent.

e Schedule B~ For participants that retire before age 62 with 30 years of
Credited Service, the benefit reduction is 6% per year for each year
commencement is less than age 62.

e Schedule C —For participants that retire béfore age 60 with 30 years of
Credited Service, the benefit reduction is 6% per year for each year
commencement is less than age 60.

e Schedule D — For participants that retire before age 57 with 30 years of
Credited Service, the benefit reduction is 6% peryear for each year
commencement is less than age 57.

e Schedule E - For participants that retire before age 55 with 30 years of
Credited Service, the benefit reduction is 6% per year for each year
commencement is less than age 55.

e Schedule G —The 30 Year Pension has been eliminated.

Transition protection applies the following benefit reductions from the
unreduced age for those participants with at least 25 years of Credited Service at
January 1, 2011:

e Atleast 30 years of service at January 1, 2011 —0% reduction per year
from unreduced age

o Atleast 29 but less than 30 years of service at January 1, 2011 - 1%
reductions per year from unreduced age

e Atleast 28 but less than 29 years of service at January 1, 2011 —2%
reductions per year from unreduced age

e At least 27 but less than 28 years of service at January 1, 2011 — 3%
reductions per year from unreduced age

e At least 26 but less than 27 years of service at January 1, 2011 —4%
reductions per year from unreduced age

o Atleast 25 but less than 26 years of service at January 1, 2011 — 5%
reductions per year from unreduced age

New York State Teamsters Conference Pension and Retirement Fund
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Appendix C: Summary of Plan Provisions

{Form 5500 Schedule MB, line 6)

Social Security
Supplement —
Eligibility

The Social Security Supplement is frozen effective January 1, 2011,

Hired prior to October 15, 2009 and eligible for an unreduced benefit.

Social Security
Supplement —
Amount of Benefit

The amount of the Supplemental Benefit will equal a percentage, as shown
below, of a participant’s annual accrued benefit as of his Unreduced Retirement
Date (the later of January 1, 2004 and the date a participant could retire after 30
years of service at any age, or age 60 after 15 or more years of service including 5
years of Future Service Credit). If more than 500 hours but less than 1,000 hours
were worked in any deferred year, this amount shall be prorated accordingly.
This benefit shall be paid for as many months as the Participant defers
retirement past his Unreduced Retirement Date, but will stop upon a
Participant’s death or upon the date the Participant becomes eligible for
unreduced Social Security benefits.

Year Worked after the
Unreduced Retirement
Date
1%t Year
2" Year
3 Year
4t Year
5% Year
Each Additional Year

Total Percentage of
Accrued Benefit Earned
During that Year
10%

25%

50%

75%

100%

Total + 20%

Percentage of Annual
Accrued Benefit Earned
10%

15%

25%

25%

25%

20% per year

A Participant who earns the Supplemental Benefit may choose to receive the
Supplemental Benefit in the form of a lump sum payment equal to the present
value of the monthly Supplemental Benefit to be otherwise paid to the
Participant.

As a result of a Critical Status certification for the 2011 Plan Year, this benefit is
currently not payable as a lump sum.

Vested Pension —
Eligibility

5 years of Future Service Credit.

Vested Pension —

The benefit as determined for Normal Pension, based on service and

Amount of Benefit contributions as of retirement and is actuarially reduced if benefits commence
before age 65.
Disability Benefit Effective January 1, 2011, the Disability Pension has been eliminated.
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Appendix C: Summary of Plan Provisions

(Form 5500 Schedule MB, line 6)

Lump Sum Benefit

Effective April 30, 2010, the Lump Sum Benefit for participants who qualify for
Social Security disability:-award has been eliminated.

Pre-Retirement Death
Benefits (Married) —
Eligibility

Payable to the surviving spouse of a deceased vested participant.

Pre-Retirement Death
Benefits (Married) —
Amount of Benefit

The benefit that would be payable, under the joint and 50% survivor annuity
form of payment, based on service and contributions as of date of death, is
payable immediately if the participant was eligible for an immediate pension at
his death or deferred to the participant’s earliest retirement date.

Pre-Retirement Death
Benefits (Non-Married) —
Eligibility

Payable to the beneficiary of a deceased non-married participant who increased
his or her contribution rate to cover the cost of the benefit.

Pre-Retirement Death
Benefits (Non-Married) —
Amount of Benefit

The benefit that would be payable, based on service and contributions as of date
of death, immediately if the participant was eligible for an immediate pension at
his death or deferred to the participant’s earliest retirement date. The benefit is
payable as an annuity for 60 months.

Forms of Payment

The normal form of payment is a single life annuity payable for the lifetime of the
Participant only. If a Participant is married, however, the normal form of
payment is a joint and 50% survivor annuity.

Other forms of payment include pensions payable for life with the first 60 or 120
months of payment guaranteed, and joint and survivor annuities, with and
without pop-up, with 50%, 75% or 100% of the benefit continuing after the
participant’s death. Effective January 1, 2011, other forms of payment were
eliminated for participants covered under the Default Schedule.

Brewery Workers
Pension Fund

The Brewery Workers Pension Fund was established June 21, 1949 and merged
into this Plan effective December 1, 1976. Any employee employed by a
contributing employer of the Brewery Workers Pension Fund prior to the merger
has special eligibility and benefit provisions detailed in the formal plan
document. The Rehabilitation Plan provisions supersede any of the special
eligibility and benefit provisions of these participants.

New York State Teamsters Conference Pension and Retirement Fund
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Appendix C: Summary of Plan Provisions
{Form 5500 Schedule MB, line 6)

Local 294 Pension Fund The Pension Fund of the Albany Area Trucking and Allied Industries Local 294 was
established August 1, 1953 and merged into this Plan effective July 31, 1997. Any
employee employed by a contributing employer of the Pension Fund of the
Albany Area Trucking and Allied Industries Local 294 prior to the merger has
special eligibility and benefit provisions detailed in the formal plan document.
The Rehabilitation Plan provisions supersede any of the special eligibility and
benefit provisions of these participants.

Local 478 Pension Fund The Local 478 Trucking and Allied Industries Pension Fund was established
January 1, 1957 and merged into this Plan effective January 1, 2000. Any
employee employed by a contributing employer of the Local 478 Trucking and
Allied Industries Pension Fund prior to the merger has special eligibility and
benefit provisions detailed in the formal plan document. The Rehabilitation Plan
provisions supersede any of the special eligibility and benefit provisions of these
participants.

Local 264 Bakery Drivers  The Teamsters Local No. 264 — Bakery Drivers Division Pension Plan was

Fund established January 1, 1976 and merged into this Plan effective January 1, 2000.
Any employee employed by a contributing employer of the Teamsters Local No.
264 Bakery Drivers Division Pension Plan prior to the merger has special eligibility
and benefit provisions detailed in the formal plan document. The Rehabilitation
Plan provisions supersede any of the special eligibility and benefit provisions of
these participants.

P&C Foods Pension Fund The P&C Foods Pension Fund for Represented Employees was merged into this
Plan effective April 15, 2001, retroactive to January 1, 2001. Any employee listed
in Exhibit A to the P&C Plan MergerAgreement has special eligibility and benefit
provisions detailed in the formal plan document. The Rehabilitation Plan
provisions supersede any of the special eligibility and benefit provisions of these
participants.

P&C Foods Maintenance  Certain participants in the Penn Traffic Company Cash Balance Pension Plan

Employees became participants in this Plan effective January 1, 2003. Any employee listed in
Exhibit A to the Memorandum of Understanding has special eligibility and benefit
provisions detailed in the formal plan document. The Rehabilitation Plan
provisions supersede any of the special eligibility and benefit provisions of these
participants.

New York State Teamsters Conference Pension and Retirement Fund
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Appendix C: Summary of Plan Provisions

(Form 5500 Schedule MB, line 6)

Local 264 Brewery The Teamster Local No. 264 Brewery Division Pension Plan was established May

Division Pension Fund 1, 1976 and merged into this Plan effective January 1, 2003. Any employee
employed by a contributing employer of the Teamsters Local No. 264 Brewery
Division Pension Plan prior to the merger has special eligibility and benefit
provisions detailed in the formal plan document. The Rehabilitation Plan
provisions supersede any of the special eligibility and benefit provisions of these
participants.

Local 791 Brewery and The Brewery and Related Workers Pension Plan of the Rochester, N.Y. Area was

Related Workers Pension merged into this Plan effective September 2, 2005. Any employee employed by a

Plan contributing employer of the Teamsters Union Local 791 Brewery and Related
Workers Pension Plan prior to the merger has special eligibility and benefit
provisions detailed in'the formal plan document. There is a minimum benefit of
$70 per year of service prior to April 30, 2004. The Rehabilitation Plan provisions
supersede any of the special eligibility and benefit provisions of these

participants.
Local 264 Milk, Ice The Income Replacement Plan for the Milk, Ice Cream Drivers and Dairy
Cream Drivers, and Dairy Employees of Local 264 merged into this Plan effective December 31, 2005. Any
Employees Income employee employed by a contributing employer of the Income Replacement Plan
Replacement Plan for the Milk, Ice Cream Drivers and Dairy Employees of Local 264 prior to the

merger has special eligibility and benefit provisions detailed in the formal plan
document. The Rehabilitation Plan provisions supersede any of the special
eligibility and benefit provisions of these participants.

Actuarial Equivalence Benefits under optional forms of payment are converted from the amount
payable under the Life Annuity, based on assumptions of 7.0% interest and the
UP-1984 Non Insured Pension Mortality Table.

Changes in Plan There have been no changes to the plan provisions from the prior valuation.
Provisions

New York State Teamsters Conference Pension and Retirement Fund
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Appendix D: Current Liability (for Form 5500 Schedule MB)

Exhibit D.1 - "RPA '94" Current Liability
and Additional Information for Form 5500 Schedule MB

Measurement Date 1/1/2015 1/1/2014
Current Liability Interest Rate 3.51% 3.64%
A. Number of Participants
1. Retired Participants and Beneficiaries 16,064 16,197
2. Inactive Vested Participants 6,784 6,546
3. Active Participants
a. Non-Vested Benefits 3,752 3,600
b. Vested Benefits 7,926 8,296
c. Total Active 11,678 11,896
4, Total 34,526 34,639
B. Current Liability Normal Cost
1. Cost of Benefit Accruals S 37,594,264 S 38,490,715
2. Assumed Operating Expenses 7,000,000 5,500,000
3. Total S 44,594,264 S 43,990,715
C. Current Liability
1. Retired Participants and Beneficiaries S 3,667,708,376 S 3,663,383,416
2. Inactive Vested Participants 569,054,431 519,343,377
3. Active Participants
a. Non-Vested Benefits S 246,599,219 S 277,750,471
b. Vested Benefits 1,370,634,489 1,370,442,686
c. Total Active S 1,617,233,708 S 1,648,193,157
4. Total S 5,853,996,515 S 5,830,919,950
D. Current Liability Expected Benefit Payments S 286,495,885 $ 284,777,854
E. Additional Information for Form 5500 Schedule MB
1. Current Liability Normal Cost [Sch. MB Line 1d(2){b}] S 44,594,264 S 43,990,715
2. Expected Release [Sch. MB Line 1d(2)(c)] 298,769,588 295,661,011
3. Expected Disbursements [Sch. MB Line 1d(3}] 281,705,635 278,168,276

The primary use for current liability is to determine the amount of the maximum tax-deductible
contribution forthe plan year. Current liability is also reported on the Schedule MB to the Form 5500;

however, it rarely affects the determination of the ERISA minimum required contribution.

Current liability is calculated similarly to the actuarial accrued liability under the unit credit cost method,

but based on interest and mortality assumptions that are mandated by the Internal Revenue Service (“IRS”).

The current liability interest rate assumption is based on Treasury rates and does not reflect the expected

return on plan assets.

Current liability and the expected increase in current liability attributable to benefits accruing during the
plan year are shown above, as of the valuation date. Also shown above are the expected benefit payments

for the plan year, based the same actuarial assumptions used to measure current liability.
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Appendix E: Glossary

Actuarial Accrued Liability: This is computed differently under different actuarial cost methods. The Actuarial
Accrued Liability generally represents the portion of the cost of the participants’ anticipated retirement,
termination, death and disability benefits allocated to the years before the current plan year.

Actuarial Cost: This is the contribution required for a plan year in accordance with the Trustees’ funding
policy. It consists of the Normal Cost plus an amortization payment to pay interest on and amortize the
Unfunded Actuarial Accrued Liability based on the amortization schedule adopted by the Trustees.

Actuarial Gain or Loss: From one plan year to the next, if the experience of the plan differs from that
anticipated using the actuarial assumptions, an actuarial gain or loss occurs. For example, an actuarial gain
would occur if the assets in the trust earned 12% for the year while the assumed rate of return used in the
valuation was 8.5%.

Actuarial Value of Assets: This is the value of cash, investments and other property belonging to a pension
plan, as used by the actuary for the purposes of an actuarial valuation. It may be equal to the market value, or
a smoothed value that recognizes changes in market value systematically over time.

Credit Balance: The Credit Balance represents the historical excess of actual contributions over the minimum
required contributions under ERISA. The Credit Balance is also equal to the cumulative excess of credits over
charges to the Funding Standard Account.

Current Liability: This is computed the same asthe Present Value of Accumulated Benefits, but using interest
rate and mortality assumptions specified by the IRS. This quantity is used in the calculation to determine the
maximum tax deductible contribution to the plan for the year.

Funding Standard Account: This is the account which a plan is required to maintain in-compliance with the
minimum funding standards under ERISA. [t consists of annual charges and credits needed to fund the Normal
Cost.and amortize the cost of plan amendments, actuarial method and assumption changes, and experience
gains and losses.

Normal Cost: The Normal Cost is computed differently under different actuarial cost methods. The Normal
Cost generally represents the portion of the cost of the participants’ anticipated retirement, termination,
death and disability benefits allocated to the current plan year. Employer Normal Cost generally also includes
the cost of anticipated operating expenses.

Present Value of Accumulated Benefits: The Present Value of Accumulated Benefits is computed in
accordance with ASC 960. This quantity is determined independently from the plan’s actuarial cost method.
This.is the present value of a participant’s accrued benefit as of the valuation date, assuming the participant
will earn no more credited service and will receive no future salary.

Present Value of Future Benefits: This is computed by projecting the total future benefit cash flow from the
plan, using actuarial assumptions, and then discounting the cash flow to the valuation date.

Present Value of Vested Benefits: This is the portion of the Present Value of Accumulated Benefits in which
the employee would have a vested interest if the employee were to separate from service with the employer
on the valuation date. It is also referred to as Vested Benefit Liability.

Unfunded Actuarial Accrued Liability: This is the amount by which the Actuarial Accrued Liability exceeds the
Actuarial Value of Assets.

Withdrawal Liability: This is the amoeunt an employer is required to pay upon certain types of withdrawal
from a pension plan. ltis an employer’s allocated portion of the unfunded Present Value of Vested Benefit.

New York State Teamsters Conference Pension and Retirement Fund
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TheNew York State Teamsters Conference Pension and Retirement Fund
Application for Suspension of Benefitsunder MPRA

EXHIBIT 22
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Section 5.03

New York State Teamsters Conference Pension & Retirement Fund

Pension Rates as of August 1, 2015

Employer Name

Pension Rate - 08/01/2015

ABC SUPPLY CO. INC. 4.1225

ABF FREIGHT SYSTEM INC 13.6299
AIRBORNE FREIGHT CORPORATION 8.6070
ALBANY CONCRETE CO 4.6300
ALLIED WASTE SERVICES OF NORTH 1.6800
ALLIED WASTE SYSTEMS OF NA INC 1.2271
B. GIAMBRONE & COMPANY, INC. 4.2200
BARR TRANSPORTATION CORP 4.9500
BATTENFELD-AMERICAN, INC. 2.0782
BENLIN DISTRIBUTION SVCS INC 3.4500
BILKAY'S EXPRESS CO 6.5950
BINGHAMTON GREENE TRUCK LINES 12.0731
BONDED CONCRETE INC 4.0700
BONDED NORTH, CORP. 4.4200
BONDED SOUTH 2.4118
BOROUGH OF ELKLAND 3.0100
BOROUGH OF ELKLAND 4.0500
BOROUGH OF MANSFIELD 2.3500
BOROUGH OF TOWANDA 1.8300
BOROUGH OF WELLSBORO 3.6700
BOROUGH OF WESTFIELD 3.8100

C & M FORWARDING CO INC 0.0500

C & M FORWARDING CO INC 0.2500

C & M FORWARDING CO INC 0.5000

C & M FORWARDING CO INC 0.7500

C & M FORWARDING CO INC 1.0000

C & M FORWARDING CO INC 1.2500

C & M FORWARDING CO INC 1.5000

C & M FORWARDING CO INC 6.3300

C D PERRY & SONS INC 9.5900

C.P. WARD, INC 8.9000
CALLANAN INDUSTRIES INC 4.2900
CALLANAN INDUSTRIES INC 4.9600
CALLANAN INDUSTRIES INC 5.1200
CALLANAN INDUSTRIES INC 9.5900
CANADA DRY-HACKENSACK 1.0341
CANADA DRY-HACKENSACK 7.4076
CANADA DRY-SOUTH PLAINFIELD 1.0341
CANADA DRY-SOUTH PLAINFIELD 7.8521
CATSKILL CONCRETE COMPANY 1.4100
CITY OF JAMESTOWN BOARD OF 3.2546
CLEMENTE LATHAM CONCRETE CORP. 4.1600




CLEMENTE LATHAM NORTH 4.8700
CLOVER LEAF NURSERIES, INC 9.1300
CLOVER LEAF NURSERIES, INC 9.5900
COCA COLA ENTERPRISES INC. 1.6375
COCA COLA ENTERPRISES INC. 1.7375

COEYMANS LANDING MARINE SERVIC 9.1287
COMMUNICATIONS WORKERS 2.7500
COPE BESTWAY EXPRESS INC. 4.5993

CORTLAND READY MIX INC 4.0000

COYNE INTERNATIONAL ENTER CORP 2.6100

COYNE INTERNATIONAL ENTER CORP 3.9856

CRANESVILLE BLOCK & READY MIX 5.7100

CRANESVILLE BLOCK CO INC 0.9875

CRANESVILLE BLOCK CO INC 3.2200
CRANESVILLE BLOCK/MIRON 2.4250

CROSSETT INC 0.3000
CROSSETT INC 0.4316
CROSSETT INC 2.2298
CROSSETT INC 2.3017

D.A. COLLINS CONSTRUCTION 9.5900
DAY & ZIMMERMANN NPS, INC 10.7500
DOMINE BUILDERS SUPPLY 6.6200
ECONOMY PAVING COMPANY, INC. 6.6700
ECONOMY PAVING COMPANY, INC. 7.0200
ECONOMY PAVING COMPANY, INC. 7.3700
ECONOMY PAVING COMPANY, INC. 7.5000
ECONOMY PAVING COMPANY, INC. 8.2800
ELDERLEE, INC. 2.6000

EMPIRE MERCHANTS NORTH LLC 4.9840
ESCRO TRANSPORT LTD 1.5549
FIRST TRANSIT, INC. 2.0800

FIRST TRANSIT, INC. 4.1300
FLETCHER GRAVEL COMPANY INC 4.4300
FLETCHER GRAVEL COMPANY INC 7.8900
FOREST MATERIALS INC. 4.8513
FORT EDWARD EXPRESS CO INC 1.8140
FORT EDWARD EXPRESS CO INC 3.5561
FRIENDSHIP DAIRIES LLC 2.2747
FULTON-OSWEGO MOTOR EXPRESS 12.2055
G & T AIR EXPEDITING SERVICE 3.3100
GEORGE C MILLER BRICK 5.7500
GEORGE C MILLER BRICK 6.9033
GLENS FALLS READY MIX 3.1200
GLENS FALLS READY MIX 4.5500
GRAYMONT MATERIALS (NY) INC 4.3500
GRAYMONT MATERIALS (NY) INC 4.5300
GRAYMONT MATERIALS (NY) INC 7.3500




GRIMM BUILDING MATERIALS CO

1.6500

H P HOOD, LLC 3.0014

H P HOOD, LLC 3.3500

H P HOOD, LLC 3.6719

H P HOOD, LLC 3.9570

HANSON AGGREGATES NY LLC 0.2500
HANSON AGGREGATES NY LLC 0.5000
HANSON AGGREGATES NY LLC 0.7500
HANSON AGGREGATES NY LLC 1.0000
HANSON AGGREGATES NY LLC 1.5000
HANSON AGGREGATES NY LLC 2.0000
HANSON AGGREGATES NY LLC 2.4300
HANSON AGGREGATES NY LLC 2.5000
HANSON AGGREGATES NY LLC 3.3761
HANSON AGGREGATES NY LLC 3.4200
HANSON AGGREGATES NY LLC 5.4001
HANSON AGGREGATES NY LLC 5.4500
HANSON AGGREGATES NY LLC 5.8100
HIGH FALLS BREWING COMPANY LLC 0.5000
HIGH FALLS BREWING COMPANY LLC 2.1600
HIGH FALLS BREWING COMPANY LLC 3.0300
HIGH FALLS BREWING COMPANY LLC 4.1800
INTERNATIONAL CHIMNEY 2.3034

J A CARMAN TRUCKING CO INC 3.5217

J HWATTLES INC 2.6000

JAMES DESIDERIO INC 2.3340
JAMES H MALOY INC 9.1300
JAMES H MALOY INC 9.5900

JOEY'S BROKERAGE 1.6200

JONES MOTOR COMPANY INC 13.5410
JOSEPH A CIMINO FOOD BRKRS INC 1.2700
JOSEPH A CIMINO FOOD BRKRS INC 3.3700
KEELER CONSTRUCTION CO INC 3.5800
KEELER CONSTRUCTION CO INC 4.2300
KEELER CONSTRUCTION CO INC 8.9000
KELLOGG SALES COMPANY D/B/A 2.1034
LAKE BEVERAGE CORPORATION 0.0530
LAKE BEVERAGE CORPORATION 0.2300
LAKE BEVERAGE CORPORATION 0.3000
LAKE BEVERAGE CORPORATION 0.4700
LAKE BEVERAGE CORPORATION 0.5000
LAKE BEVERAGE CORPORATION 0.6900
LAKE BEVERAGE CORPORATION 0.7500
LAKE BEVERAGE CORPORATION 1.0000
LAKE BEVERAGE CORPORATION 2.2600
LAKE BEVERAGE CORPORATION 4.3500
LARNED TRUCKING 5.2200




LARNED TRUCKING 7.5300

LINDE GAS USA LLC 3.5795

LINDE GAS USA LLC 3.6470
MANITOU CONSTRUCTION CO INC 0.2500
MANITOU CONSTRUCTION CO INC 4.1400
MANITOU CONSTRUCTION CO INC 5.1800
MANITOU CONSTRUCTION CO INC 5.9000
MANITOU CONSTRUCTION CO INC 6.9900
MATT BREWING COMPANY 1.9400
MICHELS CORPORATION 5.2000
MID-STATE RACEWAY, INC. 1.3833
MURZAK ENTERPRISES, INC. 7.2201

NY STATE TEAMSTERS COUNCIL 2.5500
NY STATE TEAMSTERS COUNCI 3.5500
NY STATE TEAMSTERS COUNCIL 4.5500

N Y STATE TEAMSTERS COUNCIL 5.5500
NY STATE TEAMSTERS COUNCIL 6.5500
NY STATE TEAMSTERS COUNCIL 12.1529
NEW PENN MOTOR EXPRESS INC 2.2457
NIAGARA FRONTIER FOOD TERM INC 2.6800
PALLETTE STONE CORP 1.7500
PALLETTE STONE CORP 4.4200
PECKHAM MATERIALS CORP 5.1300
PECKHAM MATERIALS CORP 5.1300
PENNZOIL-QUAKER STATE CO D/B/A 3.2600
PENNZOIL-QUAKER STATE CO D/B/A 7.4000
PENSKE TRUCK LEASING CO LP 2.8000
PENSKE TRUCK LEASING CO LP 3.4100
PERRAS-ENVIRONMENTAL 6.1500
PERRAS-ENVIRONMENTAL 7.8600
POLLIO DAIRY PRODUCTS CORP/ 2.4400
QUALA SYSTEMS INC 4.2847
QUALA SYSTEMS INC 4.6543
RICHMOND TOWNSHIP 4.5300
RIDGEWAY TRUCKING CORP 3.9900
RIDGEWAY TRUCKING CORP 8.4000
RIFENBURG CONTRACTING CORP. 7.9600
RIFENBURG CONTRACTING CORP. 9.5900
ROBERT H. LAW, INC. 4.6000
ROBERT H. LAW, INC. 7.8900
ROBISON & SMITH OF POTSDAM INC 1.3000
ROCHESTER AREA CONSTRUCTION & 1.2600
ROTONDO TRUCKING & WAREHOUSING 3.5400
RUSSO PRODUCE CO INC 3.3900
SAINT LAWRENCE INDUSTRIAL 6.9100
SAINT LAWRENCE INDUSTRIAL 7.8600
SAM-SON DISTRIBUTION CENTER IN 0.5000




SAM-SON DISTRIBUTION CENTER IN 0.7500
SAM-SON DISTRIBUTION CENTER IN 1.0000
SAM-SON DISTRIBUTION CENTER IN 2.6501
SAUNDERS CONCRETE CO INC 3.8600
SAUNDERS CONCRETE CO INC 4.7100
SEVENSON ENVIRONMENTAL 7.8900
STAPLES BUSINESS ADVANTGE-ROCH 5.9620
STROEHMANN BAKERIES, INC. 3.9231
SYRACUSE BANANA COMPANY 3.3900
SYRACUSE BANANA COMPANY 11.5200
SYRACUSE BANANA COMPANY 14.3900
SYRACUSE TEACHERS ASSOCIATION 5.8200
SYSCO FOOD SERVICES-ALBANY 0.4028
SYSCO FOOD SERVICES-ALBANY 3.2436
SYSCO FOOD SERVICES-ALBANY 5.2364
TEAMSTERS LOCAL UNION NO 118 6.1370
TEAMSTERS LOCAL UNION NO 118 7.0800
TEAMSTERS LOCAL UNION NO 118 7.6850
TEAMSTERS LOCAL UNION NO 118 14.3900
TEAMSTERS LOCAL UNION NO 264 6.0730
TEAMSTERS LOCAL UNION NO 264 12.3370
TEAMSTERS LOCAL UNION NO 294 9.3649
TEAMSTERS LOCAL UNION NO 294 10.9767
TEAMSTERS LOCAL UNION NO 294 13.4100
TEAMSTERS LOCAL UNION NO 294 13.8650
TEAMSTERS LOCAL UNION NO 317 3.7100
TEAMSTERS LOCAL UNION NO 317 14.3601
TEAMSTERS LOCAL UNION NO 449 13.0090
TEAMSTERS LOCAL UNION NO 449 15.6858
TEAMSTERS LOCAL UNION NO 529 12.8000
TEAMSTERS LOCAL UNION NO 687 11.8480
TEAMSTERS LOCAL UNION NO 687 13.8650
TEAMSTERS LOCAL UNION NO 693 3.8810
TEAMSTERS LOCAL UNION NO 693 10.6230
THE DE PERNO FIRM PC 4.8912

THE L C WHITFORD COMPANY INC 3.6900
THRUWAY BLDRS OF ORCHARD PARK 2.6300
TRANSERVICE LOGISTICS, INC. 1.8337
UCC CONSTRUCTORS INC 7.1762
UNITED PARCEL SERVICE - FULL TIME 14.6650
UNITED PARCEL SERVICE - PART- TIME 11.3270
UPSTATE NIAGARA COOPERATIVE,IN 1.9197
UPSTATE NIAGARA COOPERATIVE,IN 2.4066
USF HOLLAND INC 2.2457

VAN AUKEN EXPRESS INC 6.6922

W J W LOGISTICS SERVICE INC 6.6103

WECKESSER BRICK COMPANY INC

2.0000




WECKESSER BRICK COMPANY INC

6.1800

WHITACRE ENGINEERING CO 4.2800
WILLIAM B MORSE LUMBER CO 0.4288
WILLIAM B MORSE LUMBER CO 2.0042

WM J. KELLER & SONS CONST CORP 9.5900
WM LARNED & SONS INC 9.5900
WNYCOSH 3.7000

YRCW 1.1489

YRCW 2.2457

YANK WASTE CO., INC. 0.9101




TheNew York State Teamsters Conference Pension and Retirement Fund
Application for Suspension of Benefitsunder MPRA

APPENDIX A
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NOTICE OF A PROPOSED REDUCTION OF YOUR PENSION BENEFITS

On May 15, 2017, the Board of Trustees of the New York State Teamsters
Conference Pension and Retirement Fund (“Plan") submitted an application to the
U.S. Treasury Department for approval to reduce benefits under the Plan. The
original application was filed on August 31, 2016 and withdrawn on April 5, 2017.
This type of benefit reduction is allowed by the Federal law called the
Muitiemployer Pension Reform Act of 2014.

You are getting this notice because you have a pension benefit under the Plan.
The end of this notice describes the proposed reduction of your monthly
payments.” This notice will also answer the following questions for you —

1. Why is the Board of Trustees proposing to reduce benefits?
2. What will happen if the Plan runs out of money?

3. How did the Board of Trustees decide whose benefits to reduce and by how
much?

4. What are the proposed reductions in benefits?
5. What comes next?
1. Why is the Board of Trustees proposing to reduce benefits?

The Plan’s actuary estimated that, unless benefits are reduced, the Plan will not
have enough money to pay benefits in the year 2027. This estimate is based on
how much money the actuary expects the Plan to receive and to pay out each year.
The Plan’s actuary estimated that, with the reduction of benefits that the Board of
Trustees has proposed, the Plan should not run out of money.

2. What will happen if the Plan runs out of money?

If the Plan does not have enough money to pay benefits, then only the amount
guaranteed by the Pension Benefit Guaranty Corporation ("PBGC") will be paid.
You can find the amount of your benefit that is guaranteed by PBGC at the end of
this notice.

*A version of this notice that does not include the estimate of the effect on your benefit is being
sent to Teamster local unions that represent Plan participants and to all contributing employers.
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3. How did the Board of Trustees decide whose benefits to reduce and by how much?

Under Federal law, the Board of Trustees must apply the following rules to the proposed
reduction—

+ The total reduction in everybody's benefits must be estimated to be large enough to keep
the Plan from running out of money but not larger than needed to do that.

* Your monthly benefit and the benefit of your beneficiary cannot be reduced below 110% of
the amount guaranteed by PBGC.

- Disability benefits (as defined under the Plan) cannot be reduced.

+ The benefits of people who are at least 80 years old on October 31, 2017 and their
beneficiaries cannot be reduced.

* The benefits of people who are at least 75 years old on October 31, 2017 and their
beneficiaries are partially protected, and the closer the person is to age 80 the less the
benefits can be reduced.

* The reduction of benefits must be spread fairly among the people who have a pension
benefit under the Plan.

in deciding whether the proposed reduction is spread fairly, the Board of Trustees took into
account the following:

¢ Accelerating employer withdrawals from the Plan and increasing the risk of additional
benefit reductions for participants in and out of pay status:

o Negative reaction by Active Participants that would further prompt withdrawals of Active
Participant groups and contributing employers, and Active Participants reasonably likely
to withdraw support for the Application;

o History of benefit reductions for Active Participants;

e Amount of benefit;

e Discrepancies/relative benefits as between Active Participants and Non-Active
Participants, including subsidized benefits; and

» Differences in historical employer contribution rates/increases as between Active
Participants and Non-Active Participants.

1-J
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4. What are the proposed reductions in benefits?

The Board of Trustees proposes the following reduction of benefits. All Active Participants (as
defined below) will have their accrued monthly benefits as of September 30, 2017 reduced by 18%.
All Non-Active Participants (as defined below) will have their accrued monthly benefits as of
September 30, 2017 reduced by 29%.

An Active Participant is an individual who (1) has not retired and entered pay status as of
September 30, 2017 and (2) had at least 500 hours of employer contributions submitted to the Plan
on their behalf in the 2015 Plan Year, in the 2016 Plan Year, or in the 2017 Plan Year prior to
October 1, 2017. All other Plan participants who do not meet the definition of Active Participant on
September 30, 2017, including retirees, beneficiaries, and terminated vested participants, are
considered Non-Active Participants.

The formula used to determine the amount of the proposed reduction for Active Participants is
based on the 18% reduction percentage being applied to each Active Participant's accrued
monthly benefit as of September 30, 2017. For example, an Active Participant who has an
accrued monthly benefit as of September 30, 2017 equal to a $3,500 monthly benefit at retirement,
would have their $3,500 benefit multiplied by the reduction percentage, which is 18%. The amount
of reduction ($630) is subtracted from $3,500, as follows:

A. Projected Pre-Reduction Accrued Monthly Benefit:  $3,500
B. Reduction Percentage: 18%
C. Amount of Reduction (A x B): $630
D. Final Post-Reduction Benefit (A — C): $2,870

The formula used to determine the amount of the proposed reduction for all Non-Active .
Participants is based on the 29% reduction percentage being applied to each Non-Active
Participant’'s accrued monthly benefit as of September 30, 2017. For example, a Non-Active
Participant, such as a retiree, who is receiving an accrued monthly benefit of $2,000 per month as
of September 30, 2017, would have their $2,000 monthly benefit multiplied by the reduction
percentage, which is 28%. The amount of reduction ($580) is subtracted from $2,000, as follows:

A. Projected Pre-Reduction Accrued Monthly Benefit:  $2,000

B. Reduction Percentage: 29%
C. Amount of Reduction (A x B): $580
D. Final Post-Reduction Benefit (A — C): $1,420

The proposed reduction will remain in effect indefinitely and will become effective without a phase-
in.

The Board of Trustees has determined the Plan will become insolvent in the 2027 Plan Year,
uniess the proposed reductions take effect. Insolvency of the Plan could result in benefits lower

than benefits paid under the proposed reductions. The proposed reductions are projected to avoid
the Plan’s insolvency.

tad
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5. What comes next?

Approval or denial of the application by the Treasury Department

The Treasury Department will review the application to see whether it meets all of the legal
requirements under Federal law. If the application meets all of those requirements, the
Treasury Department is required to approve the application. If the application does not meet
the legal requirements, the Treasury Department will deny the application. The Treasury
Department will make a decision in time to implement the proposed reductions by October
1, 2017.

You can get information from the Treasury Department

More information about the proposed benefit reductions and a copy of the application is
available at www.ireasury.gov/mpra.

The application will be available on that website within 30 days after the Treasury
Department receives it. The application includes more information about the proposed
reduction, including details about: 1) the Plan actuary’s certification that the Plan will run out
of money (that is, that the Plan is in “critical and declining status”); 2) how the proposed
reduction would satisfy the requirement that it be large enough so that the Plan is estimated
not to run out of money, while not being larger than needed; and 3) the sensitivity of these
estimates to the assumptions used.

The application describes the steps the Board of Trustees has already taken to keep the
Plan from running out of money and why the Board of Trustees believes that a benefit
reduction is the only remaining option to keep the Plan from running out of money. In
addition, the application explains why the Board of Trustees believes that the proposed
reduction is spread fairly among the people who have a pension benefit under the Plan.

The Treasury Department website will also provide updated information on the application,
such as whether the application has been updated or withdrawn.

For further information and assistance you can also write to the Treasury Department at the
following address:

Department of the Treasury
Attn: MPRA Office, Room 1001
1500 Pennsylvania Avenue, NW
Washington, DC 20220

You can comment on the application to reduce benefits

You can submit a comment on the application by going to www.treasury.gov/impra.
Comments may also be mailed to the Department of the Treasury, at the address listed
above. All interested parties can make comments, and the comments will be publicly
available.
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Retiree Representative

If a plan has 10,000 or more participants, its board of trustees must select a retiree
representative to advocate for the interests of retirees, beneficiaries, and deferred vested

participants as part of this process. A plan is required to pay the reasonable expenses of
the retiree representative.

On January 18, 2016, the Board of Trustees selected Tom Baum to be the retiree
representative. He is a retiree currently receiving benefits under the Plan and is not a
member of the Board of Trustees. Participants and beneficiaries may contact Tom Baum at
his website at. http:/nysteamstersfundretireerep.com or at his e-mail address at:
info@nystfretireereptbaum.com.

Vote on the proposed benefit reduction

If the application for the proposed reduction of benefits is approved by the Treasury
Department, then you will have the opportunity to vote on the proposed reduction. Unless a
majority of all participants and beneficiaries of the Plan vote to reject the reduction, the
Treasury Department must allow the reduction of benefits to take effect. This means that
not voting counts the same as a vote to approve the reduction.

Even if a majority votes to reject the proposed reduction of benefits, Federal law requires
the Treasury Department to allow the proposed benefit reduction (or a modified version) to
take effect if the cost to PBGC to provide guaranteed benefits is particularly large. This rule
applies if the value of payments from PBGC (if the plan runs out of money) is expected to
be more than $1 billion. Before the Treasury Department permits a reduction in this
circumstance, PBGC'’s Participant and Plan Sponsor Advocate may recommend possible
modifications to the proposed reduction.

You may contact PBGC's Participant and Plan Sponsor Advocate by mail at Pension
Benefit Guaranty Corporation, Attn: Participant and Plan Sponsor Advocate, 1200 K St.,
NW, Washington DC 20005; by telephone at 202.326.4448: or by e-mail at
advocate@PBGC.qov.

A
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Your right to see Plan documents

You may want to review Plan documents to help you understand your rights and the
proposed reduction to your benefits. The Plan administrator must respond to your request
for the following documents within 30 days:

* The Plan document {including any amendments adopted to reflect an authorized reduction
of benefits), trust agreement, and other documents governing the Plan (such as collective
bargaining agreements or participation agreements).

* The Plan’s most recent summary plan description (SPD or plan brochure) and any
summary of material modifications.

¢ The Plan’s Form 5500 annual reports, including audited financial statements, filed with the
U.S. Department of Labor during the last six years.

* The annual funding notices furnished by the Plan during the last six years.

* Actuarial reports, including reports prepared in anticipation of the benefit reduction,
furnished to the Plan within the last six years.

* The Plan’s current rehabilitation plan, including contribution schedules and annual plan-
sponsor determinations that all reasonable measures to avoid running out of money
continue to be taken and that the Plan would run out of money if there were no benefit
reductions.

* Any quarterly, semi-annual or annual financial reports prepared for the Plan by an
investment manager, fiduciary or other advisor and furnished to the Plan within the last six
years.

The Plan administrator may charge you the cost per page to the Plan for the cheapest way
of copying documents, but cannot charge more than 25 cents per page. The Plan’s Form
5500 Annual Return/Report of Employee Benefit Plan is also available free of charge at
www.dol.gov/ebsa/5500main.html. Some of the documents also may be available for
examination, without charge, at the Plan administrator's office, your worksite or union hall.

Your right to challendge incorrect calculations

If you think the Plan miscalculated the reduction to your benefits, then you have the right to
submit a claim to the Plan to have the calculation corrected. The Plan's summary plan
description (“SPD") tells you how to submit a claim. The SPD also describes your right to
have a court review the Plan’s final decision on your claim.

If you believe the information used to calculate your estimate at the end of this notice is
wrong, please contact the Plan office at 877.698.3863, P.O. Box 4928 Syracuse, NY 13221
or at penefits@nytfund.org.

6
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HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED

This estimate of the effect of the proposed reduction of benefits has been prepared for;

Your current monthly benefit is $2,919.73. Under the proposed reduction your monthly benefit will
be reduced to $2,073.01 beginning on October 1, 2017.

The proposed reduction is permanent.
This is an estimate of the effect of the proposed reduction on your benefit under the Pian. It is not a
final benefit calculation. This was done assuming that the proposed benefit reduction starts on
October 1, 2017. If the benefit reduction starts later, the effect of the proposed reduction on your
benefit might be different. .
This estimate is based on the following information from Plan records:

* You have 30.00 years of credited service under the Plan.*

* You will be 58 years and 1 month(s) old as of October 31, 2017.**

« The portion of your benefit that is based on disability is $ 0.00.

*If you are a Beneficiary or an Alternate Payee under a Qualified Domestic Relations Order
the credited service reflects the Participant’s credited service.

13

If you are an Alternate Payee under a Shared Payment Qualified Domestic Relations
Order, the age reflects the Participant's age as of October 31, 2017.

PBGC Guaranteed Benefits

If the Plan does not have enough money to pay benefits, your monthly benefit would be no larger
than the amount guaranteed by PBGC. The amount of your monthly benefit guaranteed by PBGC
is estimated to be $1,072.50.
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NOTICE OF A PROPOSED REDUCTION OF YOUR PENSION BENEFITS

On May 15, 2017, the Board of Trustees of the New York State Teamsters
Conference Pension and Retirement Fund (“Plan”) submitted an application to the
U.S. Treasury Department for approval to reduce benefits under the Plan. The
original application was filed on August 31, 2016 and withdrawn on April 5, 2017.
This type of benefit reduction is allowed by the Federal law called the
Multiemployer Pension Reform Act of 2014.

You are getting this notice because you have a pension benefit under the Plan.
The end of this notice describes the proposed reduction of your monthly
payments.* This notice will also answer the following guestions for you —

1. Why is the Board of Trustees proposing to reduce benefits?
2. What will happen if the Plan runs out of money?

3. How did the Board of Trustees decide whose benefits to reduce and by how
much?

4. What are the proposed reductions in benefits?
5. What comes next?
1. Why is the Board of Trustees proposing to reduce benefits?

The Plan's actuary estimated that, unless benefits are reduced, the Plan will not
have enough money to pay benefits in the year 2027. This estimate is based on
how much money the actuary expects the Plan to receive and to pay out each vyear.
The Plan's actuary estimated that, with the reduction of benefits that the Board of
Trustees has proposed, the Plan should not run out of money.

2. What will happen if the Plan runs out of money?

If the Plan does not have enough money to pay benefits, then only the amount
guaranteed by the Pension Benefit Guaranty Corporation (“PBGC") will be paid.
You can find the amount of your benefit that is guaranteed by PBGC at the end of
this notice.

*A version of this notice that does not include the estimate of the effect on your benefit is being
sent to Teamster local unions that represent Plan participants and to all contributing employers.
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3. How did the Board of Trustees decide whose benefits to reduce and by how much?

Under Federal law, the Board of Trustees must apply the following rules to the proposed
reduction—

* The total reduction in everybody's benefits must be estimated to be large enough to keep
the Plan from running out of money but not larger than needed to do that.

* Your monthly benefit and the benefit of your beneficiary cannot be reduced below 110% of
the amount guaranteed by PBGC.

* Disability benefits (as defined under the Plan) cannot be reduced.

* The benefits of people who are at least 80 years old on October 31. 2017 and their
beneficiaries cannot be reduced.

* The benefits of people who are at least 75 years old on October 31, 2017 and their
beneficiaries are partially protected, and the closer the person is to age 80 the less the
benefits can be reduced.

* The reduction of benefits must be spread fairly among the people who have a pension
benefit under the Plan.

In deciding whether the proposed reduction is spread fairly, the Board of Trustees took into
account the following:

e Accelerating employer withdrawals from the Plan and increasing the risk of additional
benefit reductions for participants in and out of pay status:

e Negative reaction by Active Participants that would further prompt withdrawals of Active
Participant groups and contributing employers, and Active Participants reasonably likely
to withdraw support for the Application;

e History of benefit reductions for Active Participants;

e Amount of benefit;

e Discrepancies/relative benefits as between Active Participants and Non-Active
Participants, including subsidized benefits: and

o Differences in historical employer contribution rates/increases as between Active
Participants and Non-Active Participants.

2
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4. What are the proposed reductions in benefits?

The Board of Trustees proposes the following reduction of benefits. All Active Participants (as
defined below) will have their accrued monthly benefits as of September 30, 2017 reduced by 18%.
All Non-Active Participants (as defined below) will have their accrued monthly benefits as of
September 30, 2017 reduced by 29%.

An Active Participant is an individual who (1) has not retired and entered pay status as of
September 30, 2017 and (2) had at least 500 hours of employer contributions submitted to the Plan
on their behalf in the 2015 Plan Year, in the 2016 Plan Year, or in the 2017 Plan Year prior to
October 1, 2017. All other Plan participants who do not meet the definition of Active Participant on
September 30, 2017, including retirees, beneficiaries, and terminated vested participants, are
considered Non-Active Participants.

The formula used to determine the amount of the proposed reduction for Active Participants is
based on the 18% reduction percentage being applied to each Active Participant’'s accrued
monthly benefit as of September 30, 2017. For example, an Active Participant who has an
accrued monthly benefit as of September 30, 2017 equal to a $3,500 monthly benefit at retirement,
would have their $3,500 benefit multiplied by the reduction percentage, which is 18%. The amount
of reduction ($630) is subtracted from $3,500, as follows:

A. Projected Pre-Reduction Accrued Monthly Benefit:  $3,500

B. Reduction Percentage: 18%
C. Amount of Reduction (A x B): $630
D. Final Post-Reduction Benefit (A - C): $2,870

The formula used to determine the amount of the proposed reduction for all Non-Active .
Participants is based on the 29% reduction percentage being applied to each Non-Active
Participant's accrued monthly benefit as of September 30, 2017. For example, a Non-Active
Participant, such as a retiree, who is receiving an accrued monthly benefit of $2,000 per month as
of September 30, 2017, would have their $2,000 monthly benefit multiplied by the reduction
percentage, which is 29%. The amount of reduction ($580) is subtracted from $2,000, as follows:

A. Projected Pre-Reduction Accrued Monthly Benefit:  $2,000

B. Reduction Percentage: 29%
C. Amount of Reduction (A x B): $580
D. Final Post-Reduction Benefit (A - C): $1,420

The proposed reduction will remain in effect indefinitely and will become effective without a phase-
in.

The Board of Trustees has determined the Plan will become insolvent in the 2027 Plan Year,
unless the proposed reductions take effect. Insolvency of the Plan could result in benefits lower

than benefits paid under the proposed reductions. The proposed reductions are projected to avoid
the Plan’s insolvency.

|5
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5. What comes next?

Approval or denial of the application by the Treasury Department

The Treasury Department will review the application to see whether it meets all of the legal
requirements under Federal law. If the application meets all of those requirements, the
Treasury Department is required to approve the application. If the application does not meet
the legal requirements, the Treasury Department will deny the application. The Treasury

Department will make a decision in time to implement the proposed reductions by October
1, 2017.

You can get information from the Treasury Department

More information about the proposed benefit reductions and a copy of the application is
available at www.treasury.qov/mpra.

The application will be available on that website within 30 days after the Treasury
Department receives it. The application includes more information about the proposed
reduction, including details about: 1) the Plan actuary’s certification that the Plan will run out
of money (that is, that the Plan is in “critical and declining status”); 2) how the proposed
reduction would satisfy the requirement that it be large enough so that the Plan is estimated
not to run out of money, while not being larger than needed: and 3) the sensitivity of these
estimates to the assumptions used.

The application describes the steps the Board of Trustees has already taken to keep the
Plan from running out of money and why the Board of Trustees believes that a benefit
reduction is the only remaining option to keep the Plan from running out of money. In
addition, the application explains why the Board of Trustees believes that the proposed
reduction is spread fairly among the people who have a pension benefit under the Plan.

The Treasury Department website will also provide updated information on the application,
such as whether the application has been updated or withdrawn.

For further information and assistance you can also write to the Treasury Department at the
following address:

Department of the Treasury
Attn: MPRA Office, Room 1001
1500 Pennsylvania Avenue, NYV
Washington, DC 20220

You can comment on the application to reduce benefits

You can submit a comment on the application by going to www.treasury.qov/mpra.
Comments may also be mailed to the Department of the Treasury, at the address listed

above. All interested parties can make comments, and the comments will be publicly
available.
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Retiree Representative

If a plan has 10,000 or more participants, its board of trustees must select a retiree
representative to advocate for the interests of retirees, beneficiaries, and deferred vested
participants as part of this process. A plan is required to pay the reasonable expenses of
the retiree representative.

On January 18, 2016, the Board of Trustees selected Tom Baum to be the retiree
representative. He is a retiree currently receiving benefits under the Plan and is not a
member of the Board of Trustees. Participants and beneficiaries may contact Tom Baum at
his website at: hitp:/nysteamstersfundretireerep.com or at his e-mail address at:
info@nystfretireereptbaum.com,

Vote on the proposed benefit reduction

If the application for the proposed reduction of benefits is approved by the Treasury
Department, then you will have the opportunity to vote on the proposed reduction. Unless a
majority of all participants and beneficiaries of the Plan vote to reject the reduction, the
Treasury Department must allow the reduction of benefits to take effect. This means that
not voting counts the same as a vote to approve the reduction.

Even if a majority votes to reject the proposed reduction of benefits, Federal law requires
the Treasury Department to allow the proposed benefit reduction (or a modified version) to
take effect if the cost to PBGC to provide guaranteed benefits is particularly large. This rule
applies if the value of payments from PBGC (if the pfan runs out of money) is expected to
be more than $1 billion, Before the Treasury Department permits a reduction in this
circumstance, PBGC’s Participant and Plan Sponsor Advocate may recommend possible
modifications to the proposed reduction.

You may contact PBGC'’s Participant and Plan Sponsor Advocate by mail at Pension
Benefit Guaranty Corporation, Attn: Participant and Plan Sponsor Advocate, 1200 K St.,
NW, Washington DC 20005; by telephone at 202.326.4448: or by e-mail at
advocate@PBGC.gov.

DB1/ 92089072.1



Your right to see Plan documents

You may want to review Plan documents to help you understand your rights and the
proposed reduction to your benefits. The Plan administrator must respond to your request
for the following documents within 30 days:

* The Plan document (including any amendments adopted to reflect an authorized reduction
of benefits), trust agreement, and other documents governing the Plan (such as collective
bargaining agreements or participation agreements).

* The Plan's most recent summary plan description (SPD or plan brochure) and any
summary of material modifications.

* The Plan’s Form 5500 annual reports, including audited financial statements, filed with the
U.S. Department of Labor during the last six years.

* The annual funding notices furnished by the Plan during the last six years.

* Actuarial reports, including reports prepared in anticipation of the benefit reduction,
furnished to the Plan within the last six years.

*+ The Plan’s current rehabilitation plan, including contribution schedules and annual plan-
sponsor determinations that all reasonable measures to avoid running out of money
continue to be taken and that the Plan would run out of money if there were no benefit
reductions.

* Any quarterly, semi-annual or annual financial reports prepared for the Plan by an
investment manager, fiduciary or other advisor and furnished to the Plan within the last six
years.

The Plan administrator may charge you the cost per page to the Plan for the cheapest way
of copying documents, but cannot charge more than 25 cents per page. The Plan's Form
5500 Annual Return/Report of Employee Benefit Plan is also available free of charge at
www.dol.gov/ebsa/5500main.html. Some of the documents also may be available for
exarmination, without charge, at the Plan administrator's office, your worksite or union hall.

Your right to challenge incorrect calculations

If you think the Plan miscalculated the reduction to your benefits, then you have the right to
submit a claim to the Plan to have the calculation corrected. The Plan’s summary plan
description ("SPD") tells you how to submit a claim. The SPD also describes your right to
have a court review the Plan’s final decision on your claim.

If you believe the information used to calculate your estimate at the end of this notice is
wrong, please contact the Plan office at 877.698.3863, P.O. Box 4928 Syracuse, NY 13221
or at benefits@nytfund.org.
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HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED

This estimate of the effect of the proposed reduction of benefits has been prepared for;

Your current monthly benefit is $2,056.86. Under the proposed reduction your monthly benefit will
be reduced to $1,460.37 beginning on October 1, 2017. Under the Social Security Leveling option
you elected, your current monthly benefit would be $1,010.86 effective September 1, 2018. Under
the proposed reduction your monthly benefit will be reduced to $ 918.36 effective September 1,
2018.

The proposed reduction is permanent.
This is an estimate of the effect of the proposed reduction on your benefit under the Plan. it is not a
finaf benefit calculation. This was done assuming that the proposed benefit reduction starts on
October 1, 2017. If the benefit reduction starts later, the effect of the proposed reduction on your
benefit might be different.
This estimate is based on the following information from Plan records:

* You have 27.90 years of credited service under the Plan.*

* You will be 61 years and 2 month(s) old as of October 31, 2017.*

* The portion of your benefit that is based on disability is $ 0.00.

"If you are a Beneficiary or an Alternate Payee under a Qualified Domestic Relations Order,
the credited service reflects the Participant's credited service.

*If you are an Alternate Payee under a Shared Payment Qualified Domestic Relations
Order, the age reflects the Participant's age as of October 31, 2017.

PBGC Guaranteed Benefits

If the Plan does not have enough money to pay benefits, your monthly benefit would be no larger

than the amount guaranteed by PBGG. The amount of your monthly benefit guaranteed by PBGC
is estimated to be $ 997.43.
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New York State Teamsters Conference
Pension and Retirement Fund

NOTICE OF A PROPOSED REDUCTION OF YOUR PENSION BENEFITS

On May 15, 2017, the Board of Trustees of the New York State Teamsters
Conference Pension and Retirement Fund (“Plan”) submitted an application to the
U.S. Treasury Department for approval to reduce benefits under the Plan. The
original application was filed on August 31, 2016 and withdrawn on April 5, 2017.
This type of benefit reduction is allowed by the Federal law called the
Multiemployer Pension Reform Act of 2014.

You are getting this notice because you have a pension benefit under the Plan.
The end of this notice describes the proposed reduction of your monthly
payments.* This notice will also answer the following questions for you —

1. Why is the Board of Trustees proposing to reduce benefits?
2. What will happen if the Plan runs out of money?

3. How did the Board of Trustees decide whose benefits to reduce and by how
much?

4. What are the proposed reductions in benefits?
5. What comes next?
1. Why is the Board of Trustees proposing to reduce benefits?

The Plan’s actuary estimated that, unless benefits are reduced, the Plan will not
have enough money to pay benefits in the year 2027. This estimate is based on
how much money the actuary expects the Plan to receive and to pay out each year.
The Plan’s actuary estimated that, with the reduction of benefits that the Board of
Trustees has proposed, the Plan should not run out of money.

2. What will happen if the Plan runs out of money?

If the Plan does not have enough money to pay benefits, then only the amount
guaranteed by the Pension Benefit Guaranty Corporation ("PBGC”} will be paid.

You can find the amount of your benefit that is guaranteed by PBGC at the end of
this notice.

*A version of this notice that does not include the estimate of the effect on your benefit is being
sent to Teamster local unions that represent Plan participants and to all contributing employers.
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3. How did the Board of Trustees decide whose benefits to reduce and by how much?

Under Federal law, the Board of Trustees must apply the following rules to the proposed
reduction—

« The total reduction in everybody's benefits must be estimated to be large enough to keep
the Plan from running out of money but not larger than needed to do that.

* Your monthly benefit and the benefit of your beneficiary cannot be reduced below 110% of
the amount guaranteed by PBGC.

* Disability benefits (as defined under the Plan) cannot be reduced.

* The benefits of people who are at least 80 years old on October 31, 2017 and their
beneficiaries cannot be reduced.

* The benefits of people who are at least 75 years old on October 31, 2017 and their
beneficiaries are partially protected, and the closer the person is to age 80 the less the
benefits can be reduced.

* The reduction of benefits must be spread fairly among the people who have a pension
benefit under the Plan.

In deciding whether the proposed reduction is spread fairly, the Board of Trustees took into
account the following:

e Accelerating employer withdrawals from the Plan and increasing the risk of additional
benefit reductions for participants in and out of pay status;

» Negative reaction by Active Participants that would further prompt withdrawals of Active
Participant groups and contributing employers, and Active Participants reasonably likely
to withdraw support for the Application;

e History of benefit reductions for Active Participants;

e Amount of benefit;

= Discrepancies/relative benefits as between Active Participants and Non-Active
Participants, including subsidized benefits; and

o Differences in historical employer contribution rates/increases as between Active
Participants and Non-Active Participants.

|8
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4. What are the proposed reductions in benefits?

The Board of Trustees proposes the following reduction of benefits. All Active Participants (as
defined below) will have their accrued monthly benefits as of September 30, 2017 reduced by 18%.

All Non-Active Participants (as defined below) will have their accrued monthly benefits as of
September 30, 2017 reduced by 29%.

An Active Participant is an individual who (1) has not retired and entered pay status as of
September 30, 2017 and (2) had at least 500 hours of employer contributions submitted to the Plan
on their behalf in the 2015 Plan Year, in the 2016 Plan Year, or in the 2017 Plan Year prior to
October 1, 2017. All other Plan participants who do not meet the definition of Active Participant on
September 30, 2017, including retirees, beneficiaries, and terminated vested participants, are
considered Non-Active Participants.

The formula used to determine the amount of the proposed reduction for Active Participants is
based on the 18% reduction percentage being applied to each Active Participant’'s accrued
monthly benefit as of September 30, 2017. For example, an Active Participant who has an
accrued monthly benefit as of September 30, 2017 equal to a $3,500 monthly benefit at retirement,
would have their $3,500 benefit multiplied by the reduction percentage, which is 18%. The amount
of reduction ($630) is subtracted from $3,500, as follows:

A. Projected Pre-Reduction Accrued Monthly Benefit:  $3,500

B. Reduction Percentage: 18%
C. Amount of Reduction (A x B): $630
D. Final Post-Reduction Benefit (A - C): $2,870

The formula used to determine the amount of the proposed reduction for all Non-Active
Participants is based on the 29% reduction percentage being applied to each Non-Active
Participant's accrued monthly benefit as of September 30, 2017. For example, a Non-Active
Participant, such as a retiree, who is receiving an accrued monthly benefit of $2,000 per month as
of September 30, 2017, would have their $2,000 monthly benefit multiplied by the reduction
percentage, which is 28%. The amount of reduction ($580) is subtracted from $2,000, as follows:

A. Projected Pre-Reduction Accrued Monthly Benefit:  $2,000

B. Reduction Percentage: 29%
C. Amount of Reduction (A x B): $580
D. Final Post-Reduction Benefit (A — C): $1,420

The proposed reduction will remain in effect indefinitely and will become effective without a phase-
in.

The Board of Trustees has determined the Plan will become insolvent in the 2027 Plan Year,
unless the proposed reductions take effect. Insolvency of the Plan could result in benefits lower

than benefits paid under the proposed reductions. The proposed reductions are projected to avoid
the Plan’s insolvency.

(o)
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5. What comes next?

Approval or denial of the application by the Treasury Department

The Treasury Department will review the application to see whether it meets all of the legal
requirements under Federal law. If the application meets all of those requirements, the
Treasury Department is required to approve the application. If the application does not meet
the legal requirements, the Treasury Department will deny the application. The Treasury
Department will make a decision in time to implement the proposed reductions by October
1, 2017.

You can get information from the Treasury Department

More information about the proposed benefit reductions and a copy of the application is
available at www.treasury.gov/mpra.

The application will be available on that website within 30 days after the Treasury
Department receives it. The application includes more information about the proposed
reduction, including details about; 1) the Plan actuary's certification that the Plan will run out
of money (that is, that the Plan is in “critical and declining status”); 2) how the proposed
reduction would satisfy the requirement that it be large enough so that the Plan is estimated
not to run out of money, while not being larger than needed; and 3) the sensitivity of these
estimates to the assumptions used.

The application describes the steps the Board of Trustees has already taken to keep the
Plan from running out of money and why the Board of Trustees believes that a benefit
reduction is the only remaining option to keep the Plan from running out of money. In
addition, the application explains why the Board of Trustees believes that the proposed
reduction is spread fairly among the people who have a pension benefit under the Plan.

The Treasury Department website will also provide updated information on the application,
such as whether the application has been updated or withdrawn.

For further information and assistance you can also write to the Treasury Department at the
following address:

Department of the Treasury
Attn: MPRA Office, Room 1001
1500 Pennsylvania Avenue, NW
Washington, DC 20220

You can comment on the application to reduce benefits

You can submit a comment on the application by going to www.treasury.qov/mpra.
Comments may also be mailed to the Department of the Treasury, at the address listed

above. All interested parties can make comments, and the comments will be publicly
available.
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Retiree Representative

If a plan has 10,000 or more participants, its board of trustees must select a retiree
representative to advocate for the interests of retirees, beneficiaries, and deferred vested
participants as part of this process. A plan is required to pay the reasonable expenses of
the retiree representative.

On January 18, 2016, the Board of Trustees selected Tom Baum to be the retiree
representative. He is a retiree currently receiving benefits under the Plan and is not a
member of the Board of Trustees. Participants and beneficiaries may contact Tom Baum at
his website at: http:/nysteamstersfundretireerep.com or at his e-mail address at:
info@nystfretireereptbaum.com.

Vote on the proposed benefit reduction

If the application for the proposed reduction of benefits is approved by the Treasury
Department, then you will have the opportunity to vote on the proposed reduction. Unless a
majority of all participants and beneficiaries of the Plan vote to reject the reduction, the
Treasury Department must allow the reduction of benefits to take effect. This means that
not voting counts the same as a vote to approve the reduction.

Even if a majority votes to reject the proposed reduction of benefits, Federal law requires
the Treasury Department to allow the proposed benefit reduction (or a modified version) to
take effect if the cost to PBGC to provide guaranteed benefits is particularly large. This rule
applies if the value of payments from PBGC (if the plan runs out of money) is expected to
be more than $1 billion. Before the Treasury Department permits a reduction in this
circumstance, PBGC's Participant and Plan Sponsor Advocate may recommend possible
modifications to the proposed reduction.

You may contact PBGC’s Participant and Plan Sponsor Advocate by mail at Pension
Benefit Guaranty Corporation, Attn: Participant and Plan Sponsor Advocate, 1200 K St..
NW, Washington DC 20005; by telephone at 202.326.4448: or by e-mail at
advocate@PBGC.gov.
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Your right to see Plan documents

You may want to review Plan documents to help you understand your rights and the
proposed reduction to your benefits. The Plan administrator must respond to your request
for the following documents within 30 days:

* The Plan document (including any amendments adopted to reflect an authorized reduction
of benefits), trust agreement, and other documents governing the Plan (such as collective
bargaining agreements or participation agreements).

* The Plan's most recent summary plan description (SPD or plan brochure) and any
summary of material modifications.

* The Plan’s Form 5500 annual reports, including audited financial statements, filed with the
U.S. Department of Labor during the last six years.

» The annual funding notices furnished by the Plan during the last six years.

* Actuarial reports, including reports prepared in anticipation of the benefit reduction,
furnished to the Plan within the last six years.

* The Plan's current rehabilitation plan, including contribution schedules and annual plan-
sponsor determinations that all reasonable measures to avoid running out of money

continue to be taken and that the Plan would run out of money if there were no benefit
reductions,

« Any quarterly, semi-annual or annual financial reports prepared for the Plan by an
investment manager, fiduciary or other advisor and furnished to the Plan within the last six
years.

The Plan administrator may charge you the cost per page to the Plan for the cheapest way
of copying documents, but cannot charge more than 25 cents per page. The Plan’s Form
5500 Annual Return/Report of Employee Benefit Plan is also available free of charge at
www.dol.gov/ebsa/5500main.html. Some of the documents also may be available for
examination, without charge, at the Plan administrator's office, your worksite or union hall.

Your right to challenge incorrect calculations

If you think the Plan miscalculated the reduction to your benefits, then you have the right to
submit a claim to the Plan to have the calculation corrected. The Plan’s summary plan
description (*SPD") tells you how to submit a claim. The SPD also describes your right to
have a court review the Plan’s final decision on your claim.

If you believe the information used to calculate your estimate at the end of this notice is
wrong, please contact the Plan office at 877.698.3863, P.O. Box 4928 Syracuse, NY 13221
or at benefits@nytfund.org.
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HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED

This estimate of the effect of the proposed reduction of benefits has been prepared for:

If you start receiving your benefit on 12/1/2047 in the form of a Life Annuity, your monthly benefit
without the proposed reduction would be $2,310.18. Under the proposed reduction your monthly
benefit in the same form would be reduced to $1,894.35."*

The proposed reduction is permanent.
This is an estimate of the effect of the proposed reduction on your benefit under the Plan. It is not a
final benefit calculation. This was done assuming that the proposed benefit reduction starts on
October 1, 2017. If the benefit reduction starts later, the effect of the proposed reduction on your
benefit might be different.
This estimate is based on the following information from Plan records:

* You have 15.90 years of credited service under the Plan.**

.= You will be 34 years and 11 month(s) old as of October 31, 2017.***

* The portion of your benefit that is based on disability is $ 0.00.

*If you are & Participant, the monthly benefit estimates reflects an offset for any amounts
due an Alternate Payee under a Qualified Domestic Relations Order on file with the Plan.

**If you are a Beneficiary or an Alternate Payee under a Qualified Domestic Relations
Order, the Credited Service reflects the Participant's Credited Service.

***If you are an Alternate Payee entitled to benefits under a Shared Payment Qualified
Domestic Relations Order, the age reflects the Participant's age as of October 31, 2017.

PBGC Guaranteed Benefits
If the Plan does not have enough money to pay benefits, your monthly benefit would be no larger

than the amount guaranteed by PBGC. The amount of your monthly benefit guaranteed by PBGC
is estimated to be $568.43.

1 These numbers are just estimates. The actual amount you receive will depend on things like how long you work
and when you begin receiving payments. For more information, see your SPD,

7
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Pension and Retirement Fund

NOTICE OF A PROPOSED REDUCTION OF YOUR PENSION BENEFITS

On May 15, 2017, the Board of Trustees of the New York State Teamsters
Conference Pension and Retirement Fund (*Plan”) submitted an application to the
U.S. Treasury Department for approval to reduce benefits under the Plan. The
original application was filed on August 31, 2016 and withdrawn on April 5, 2017.
This type of benefit reduction is allowed by the Federal law called the
Multiemployer Pension Reform Act of 2014.

You are getting this notice because you have a pension benefit under the Plan.
The end of this notice describes the proposed reduction of your monthly
payments.” This notice will also answer the following questions for you —

1. Why is the Board of Trustees proposing to reduce benefits?
2. What will happen if the Plan runs out of money?

3. How did the Board of Trustees decide whose benefits to reduce and by how
much?

4. What are the proposed reductions in benefits?
5. What comes next?
1. Why is the Board of Trustees proposing to reduce benefits?

The Plan's actuary estimated that, unless benefits are reduced, the Plan will not
have enough money to pay benefits in the year 2027. This estimate is based on
how much money the actuary expects the Plan to receive and to pay out each year.
The Plan’s actuary estimated that, with the reduction of benefits that the Board of
Trustees has proposed, the Plan should not run out of money.

2. What will happen if the Plan runs out of money?

If the Plan does not have enough money to pay benefits, then only the amount
guaranteed by the Pension Benefit Guaranty Corporation (“PBGC") will be paid.
You can find the amount of your benefit that is guaranteed by PBGC at the end of
this notice.

*A version of this notice that does not include the estimate of the effect on your benefit is being
sent to Teamster local unions that represent Plan participants and to all contributing employers.
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3. How did the Board of Trustees decide whose benefits to reduce and by how much?

Under Federal law, the Board of Trustees must apply the following rules to the proposed
reduction—

« The total reduction in everybody's benefits must be estimated to be large enough to keep
the Plan from running out of money but not larger than needed to do that.

* Your monthly benefit and the benefit of your beneficiary cannot be reduced below 110% of
the amount guaranteed by PBGC.

« Disability benefits (as defined under the Plan) cannot be reduced.

* The benefits of people who are at least 80 years old on October 31, 2017 and their
beneficiaries cannot be reduced.

+ The benefits of people who are at least 75 years old on October 31, 2017 and their
beneficiaries are partially protected, and the closer the person is to age 80 the less the
benefits can be reduced.

* The reduction of benefits must be spread fairly among the people who have a pension
benefit under the Plan.

In deciding whether the proposed reduction is spread fairly, the Board of Trustees took into
account the following:

e Accelerating employer withdrawals from the Plan and increasing the risk of additional
benefit reductions for participants in and out of pay status:

* Negative reaction by Active Participants that would further prompt withdrawals of Active
Participant groups and contributing employers, and Active Participants reasonably likely
to withdraw support for the Application;

e History of benefit reductions for Active Participants;

*  Amount of benefit;

» Discrepancies/relative benefits as between Active Participants and Non-Active
Participants, including subsidized benefits: and

e Differences in historical employer contribution rates/increases as between Active
Participants and Non-Active Participants.
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DB1/ 92085072.1



4. What are the proposed reductions in benefits?

The Board of Trustees proposes the following reduction of benefits. All Active Participants (as
defined below) will have their accrued monthly benefits as of September 30, 2017 reduced by 18%.
All Non-Active Participants (as defined below) will have their accrued monthly benefits as of
September 30, 2017 reduced by 29%.

An Active Participant is an individual who (1) has not retired and entered pay status as of
September 30, 2017 and (2) had at least 500 hours of employer contributions submitted to the Plan
on their behalf in the 2015 Plan Year, in the 2016 Plan Year, or in the 2017 Plan Year prior to
October 1, 2017. All other Plan participants who do not meet the definition of Active Participant on
September 30, 2017, including retirees, beneficiaries, and terminated vested participants, are
considered Non-Active Participants.

The formula used to determine the amount of the proposed reduction for Active Participants is
based on the 18% reduction percentage being applied to each Active Participant's accrued
monthly benefit as of September 30, 2017. For example, an Active Participant who has an
accrued monthly benefit as of September 30, 2017 equal to a $3,500 monthly benefit at retirement,
would have their $3,500 benefit multiplied by the reduction percentage, which is 18%. The amount
of reduction ($630}) is subtracted from $3,500, as follows:

A. Projected Pre-Reduction Accrued Monthly Benefit:  $3,500

B. Reduction Percentage: 18%
C. Amount of Reduction (A x B): $630
D. Final Post-Reduction Benefit (A - C): $2,870

The formula used to determine the amount of the proposed reduction for all Non-Active -
Participants is based on the 29% reduction percentage being applied to each Non-Active
Participant's accrued monthly benefit as of September 30, 2017. For example, a Non-Active
Participant, such as a retiree, who is receiving an accrued monthly benefit of $2,000 per month as
of September 30, 2017, would have their $2,000 monthly benefit multiplied by the reduction
percentage, which is 28%. The amount of reduction ($580) is subtracted from $2,000, as follows:

A. Projected Pre-Reduction Accrued Monthly Benefit:  $2,000

B. Reduction Percentage: 29%
C. Amount of Reduction (A x B): $580
D. Final Post-Reduction Benefit (A - C): $1,420

The proposed reduction will remain in effect indefinitely and will become effective without a phase-
in.

The Board of Trustees has determined the Plan will become insolvent in the 2027 Plan Year,
unless the proposed reductions take effect. Insolvency of the Plan could result in benefits lower

than benefits paid under the proposed reductions. The proposed reductions are projected to avoid
the Plan’s insolvency.
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5. What comes next?

Approval or denial of the application by the Treasury Department

The Treasury Department will review the application to see whether it meets all of the legal
requirements under Federal law. If the application meets all of those requirements, the
Treasury Department is required to approve the application. If the application does not meet
the legal requirements, the Treasury Department will deny the application. The Treasury

Department will make a decision in time to implement the proposed reductions by October
1, 2017.

You can get information from the Treasury Department

More information about the proposed benefit reductions and a copy of the application is
available at www.treasury.gov/mpra.

The application will be available on that website within 30 days after the Treasury
Department receives it. The application includes more information about the proposed
reduction, including details about: 1) the Plan actuary’s certification that the Plan will run out
of money (that is, that the Plan is in “critical and declining status”); 2) how the proposed
reduction would satisfy the requirement that it be large enough so that the Plan is estimated
not to run out of money, while not being larger than needed; and 3) the sensitivity of these
estimates to the assumptions used.

The application describes the steps the Board of Trustees has already taken to keep the
Plan from running out of money and why the Board of Trustees believes that a benefit
reduction is the only remaining option to keep the Plan from running out of money. In
addition, the application explains why the Board of Trustees believes that the proposed
reduction is spread fairly among the people who have a pension benefit under the Plan.

The Treasury Department website will also provide updated information on the application,
such as whether the application has been updated or withdrawn.

For further information and assistance you can also write to the Treasury Department at the
following address:

Department of the Treasury
Attn: MPRA Office, Room 1001
1500 Pennsylvania Avenue, NW
Washington, DC 20220

You can comment on the application to reduce benefits

You can submit a comment on the application by going to www.treasury.govimpra.
Comments may also be mailed to the Department of the Treasury, at the address listed
above. All interested parties can make comments, and the comments will be publicly
available.
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Retiree Representative

If a plan has 10,000 or more participants, its board of irustees must select a retiree
representative to advocate for the interests of retirees, beneficiaries, and deferred vested
participants as part of this process. A plan is required to pay the reasonable expenses of
the retiree representative.

On January 18, 2016, the Board of Trustees selected Tom Baum to be the retiree
representative. He is a retiree currently receiving benefits under the Plan and is not a
member of the Board of Trustees. Participants and beneficiaries may contact Tom Baum at
his website at: hitp://nysteamstersfundretireerep.com or at his e-mail address at:
info@nystiretireereptbaum.com.

Vote on the proposed benefit reduction

If the application for the proposed reduction of benefits is approved by the Treasury
Department, then you will have the cpportunity to vote on the proposed reduction. Unless a
majority of all participants and beneficiaries of the Plan vote to reject the reduction, the
Treasury Department must allow the reduction of benefits to take effect. This means that
not voting counts the same as a vote to approve the reduction.

Even if a majority votes to reject the proposed reduction of benefits, Federal law requires
the Treasury Department to allow the proposed benefit reduction (or a modified version) to
take effect if the cost to PBGC to provide guaranteed benefits is particularly large. This rule
applies if the value of payments from PBGC (if the plan runs out of money) is expected to
be more than $1 billion. Before the Treasury Department permits a reduction in this
circumstance, PBGC’s Participant and Plan Sponsor Advocate may recommend possible
medifications to the proposed reduction.

You may contact PBGC's Participant and Plan Sponsor Advocate by mail at Pension
Benefit Guaranty Corporation, Attn: Participant and Plan Sponsor Advocate, 1200 K St.,
NW, Washington DC 20005; by telephone at 202.326.4448; or by e-mail at

advocate@PBGC.qgov.
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Your right to see Plan documents

You may want to review Plan documents to help you understand your rights and the
proposed reduction to your benefits. The Plan administrator must respond {o your request
for the following documents within 30 days:

« The Plan document (including any amendments adopted to reflect an authorized reduction
of benefits), trust agreement, and other documents governing the Plan (such as collective
bargaining agreements or participation agreements).

* The Plan's most recent summary plan description (SPD or plan brochure) and any
summary of material modifications.

* The Plan’s Form 5500 annual reports, including audited financial statements, filed with the
U.S. Department of Labor during the last six years.

* The annual funding notices furnished by the Plan during the last six years.

* Actuarial reports, including reports prepared in anticipation of the benefit reduction,
furnished to the Plan within the last six years.

* The Plan’s current rehabilitation plan, including contribution schedules and annual plan-
sponsor determinations that all reasonable measures to avoid running out of money
continue to be taken and that the Plan would run out of money if there were no benefit
reductions.

* Any quarterly, semi-annual or annual financial reports prepared for the Plan by an
investment manager, fiduciary or other advisor and furnished to the Plan within the last six
years.

The Plan administrator may charge you the cost per page to the Plan for the cheapest way
of copying documents, but cannot charge more than 25 cents per page. The Plan’s Form
5500 Annual Return/Report of Employee Benefit Plan is also available free of charge at
www.dol.gov/ebsa/5500main.html. Some of the documents also may be available for
examination, without charge, at the Plan administrator's office, your worksite or union hall.

Your right to challenge incorrect calculations

If you think the Plan miscalculated the reduction to your benefits, then you have the right to
submit a claim to the Plan to have the calculation corrected. The Plan's summary plan

description (“SPD") tells you how to submit a claim. The SPD also describes your right to
have a court review the Plan’s final decision on your claim.

If you believe the information used to calculate your estimate at the end of this notice is
wrong, please contact the Plan office at 877.698.3863, P.O. Box 4928 Syracuse, NY 13221
or at benefits@nytfund.org.
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HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED

This estimate of the effect of the proposed reduction of benefits has been prepared for:

Your benefit without the proposed reduction as of October 1, 2017 in the form of a Life Ann uity is

$3,017.23.1Under the proposed reduction your monthly benefit in the same form will be reduced to
$2,474.13."

The proposed reduction is permanent.

This is an estimate of the effect of the proposed reduction on your benefit under the Plan. It is not a
final benefit calculation. This was done assuming that the proposed benefit reduction starts on
October 1, 2017. If the benefit reduction starts later, the effect of the proposed reduction on your
benefit might be different.

This estimate is based on the following information from Plan records:
* You have 25.80 years of credited service under the Plan **
* You will be 67 years and 2 month(s) old as of October 31, 2017.***
= The portion of your benefit that is based on disability is $ 0.00.

*if you are a Participant, the monthly benefit estimates reflect an offset for any amounts due
an Alternate Payee under a Qualified Domestic Relations Order on file with the Plan.

“*If you are a Beneficiary or an Alternate Payee under a Qualified Domestic Relations
Order, the credited service reflects the Participant's credited service.

***If you are an Alternate Payee entitled to benefits under a Shared Payment Qualified
Domestic Relations Order, the age reflects the Participant’s age as of October 31, 2017.

PBGC Guaranteed Benefits

If the Plan does not have enough money to pay benefits, your monthly benefit would be no larger

than the amount guaranteed by PBGC. The amount of your monthly benefit guaranteed by PBGC
is estimated to be $922.35.

1 These amounts will be different if you take your benefit in a different form. For example, if you are eligible for and
elect a five-year certain annuity, your reduced monthly benefit will be $2,392.48.
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NOTICE OF A PROPOSED REDUCTION OF YOUR PENSION BENEFITS

On May 15, 2017, the Board of Trustees of the New York State Teamsters
Conference Pension and Retirement Fund (“Plan”) submitted an application to the
U.S. Treasury Department for approval to reduce benefits under the Plan. The
original application was filed on August 31, 2016 and withdrawn on April 5, 2017.
This type of benefit reduction is allowed by the Federal law called the
Multiemployer Pension Reform Act of 2014.

You are getting this notice because you have a pension benefit under the Plan.
The end of this notice describes the proposed reduction of your monthly
payments.” This notice will also answer the following questions for you —

1. Why is the Board of Trustees proposing to reduce benefits?
2. \What will happen if the Plan runs out of money?

3. How did the Board of Trustees decide whose benefits to reduce and by how
much?

4. What are the proposed reductions in benefits?
5. What comes next?
1. Why is the Board of Trustees proposing to reduce benefits?

The Plan’s actuary estimated that, unless benefits are reduced, the Plan will not
have enough money to pay benefits in the year 2027. This estimate is based on
how much money the actuary expects the Plan to receive and to pay out each year.
The Plan’s actuary estimated that, with the reduction of benefits that the Board of
Trustees has proposed, the Plan should not run out of money.

2. What will happen if the Plan runs out of money?

If the Plan does not have enough money to pay benefits, then only the amount
guaranteed by the Pension Benefit Guaranty Corporation ("PBGC") will be paid.
You can find the amount of your benefit that is guaranteed by PBGC at the end of
this notice.

"A version of this notice that does not include the estimate of the effect on your benefit is being
sent to Teamster locat unions that represent Plan participants and to all contributing employers.
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3. How did the Board of Trustees decide whose benefits to reduce and by how much?

Under Federal law, the Board of Trustees must apply the following rules to the proposed
reduction—

* The total reduction in everybody's benefits must be estimated to be large enocugh to keep
the Plan from running out of money but not larger than needed to do that.

* Your monthly benefit and the benefit of your beneficiary cannot be reduced below 110% of
the amount guaranteed by PBGC.

« Disability benefits (as defined under the Plan) cannot be reduced.

« The benefits of people who are at least 80 years old on October 31, 2017 and their
beneficiaries cannot be reduced.

» The benefits of people who are at least 75 years old on October 31, 2017 and their
beneficiaries are partially protected, and the closer the person is to age 80 the less the
benefits can be reduced.

* The reduction of benefits must be spread fairly among the people who have a pension
benefit under the Plan.

In deciding whether the proposed reduction is spread fairly, the Board of Trustees took into
account the following:

e Accelerating employer withdrawals from the Plan and increasing the risk of additional
benefit reductions for participants in and out of pay status:

¢ Negative reaction by Active Participants that would further prompt withdrawals of Active
Participant groups and contributing employers, and Active Participants reasonably likely
to withdraw support for the Application;

e History of benefit reductions for Active Participants:

e  Amount of benefit:

e Discrepancies/relative benefits as between Active Participants and Non-Active
Participants, including subsidized benefits: and

» Differences in historical employer contribution rates/increases as between Active
Participants and Non-Active Participants.

J
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4. What are the proposed reductions in benefits?

The Board of Trustees proposes the following reduction of benefits. All Active Participants (as
defined below) will have their accrued monthly benefits as of September 30, 2017 reduced by 18%.
All Non-Active Participants (as defined below) will have their accrued monthly benefits as of
September 30, 2017 reduced by 29%.

An Active Participant is an individual who (1) has not retired and entered pay status as of
September 30, 2017 and (2) had at least 500 hours of employer contributions submitted to the Plan
on their behalf in the 2015 Plan Year, in the 2016 Plan Year, or in the 2017 Plan Year prior to
October 1, 2017. All other Plan participants who do not meet the definition of Active Participant on
September 30, 2017, including retirees, beneficiaries, and terminated vested participants, are
considered Non-Active Participants.

The formula used to determine the amount of the proposed reduction for Active Participants is
based on the 18% reduction percentage being applied to each Active Participant’'s accrued
monthly benefit as of September 30, 2017. For example, an Active Participant who has an
accrued monthly benefit as of September 30, 2017 equal to a $3,500 monthly benefit at retirement,
would have their $3,500 benefit multiplied by the reduction percentage, which is 18%. The amount
of reduction ($630) is subtracted from $3,500, as follows:

A. Projected Pre-Reduction Accrued Monthly Benefit:  $3,500

B. Reduction Percentage: 18%
C. Amount of Reduction (A x B): $630
D. Final Post-Reduction Benefit (A - C): $2,870

The formula used to determine the amount of the proposed reduction for all Non-Active.
Participants is based on the 29% reduction percentage being applied to each Non-Active
Participant’s accrued monthly benefit as of September 30, 2017. For example, a Non-Active
Participant, such as a retiree, who is receiving an accrued monthly benefit of $2,000 per month as
of September 30, 2017, would have their $2,000 monthly benefit multiplied by the reduction
percentage, which is 28%. The amount of reduction ($580) is subtracted from $2,000. as follows:

A. Projected Pre-Reduction Accrued Monthly Benefit:  $2,000

B. Reduction Percentage: 29%
C. Amount of Reduction (A x B): $580
D. Final Post-Reduction Benefit (A — C): $1,420

The proposed reduction will remain in effect indefinitely and will become effective without a phase-
in.

The Board of Trustees has determined the Plan will become insolvent in the 2027 Plan Year,
unless the proposed reductions take effect. Insolvency of the Plan could result in benefits lower

than benefits paid under the proposed reductions. The proposed reductions are projected to avoid
the Plan’s insolvency.

LS
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5. What comes next?

Approval or denial of the application by the Treasury Department

The Treasury Department will review the application to see whether it meets all of the legal
requirements under Federal law. If the application meets all of those requirements, the
Treasury Department is required to approve the application. If the application does not meet
the legal requirements, the Treasury Department will deny the application. The Treasury
Department will make a decision in time to implement the proposed reductions by October
1, 2017.

You can get information from the Treasury Department

More information about the proposed benefit reductions and a copy of the application is
available at www.treasury.gov/mpra.

The application will be available on that website within 30 days after the Treasury
Department receives it. The application includes more information about the proposed
reduction, including details about: 1) the Plan actuary's certification that the Plan will run out
of money (that is, that the Plan is in “critical and declining status”); 2) how the proposed
reduction would satisfy the requirement that it be large enough so that the Plan is estimated
not to run out of money, while not being larger than needed; and 3) the sensitivity of these
estimates to the assumptions used.

The application describes the steps the Board of Trustees has already taken to keep the
Plan from running out of money and why the Board of Trustees believes that a benefit
reduction is the only remaining option to keep the Plan from running out of money. |n
addition, the application explains why the Board of Trustees believes that the proposed
reduction is spread fairly among the people who have a pension benefit under the Plan.

The Treasury Department website will also provide updated information on the application,
such as whether the application has been updated or withdrawn.

For further information and assistance you can also write to the Treasury Department at the
following address:

Department of the Treasury
Attn: MPRA Office, Room 1001
1500 Pennsylvania Avenue, NW
Washington, DC 20220

You can comment on the application to reduce benefits

You can submit a comment on the application by going to www.treasury.qov/mpra.
Comments may also be mailed to the Department of the Treasury, at the address listed
above. All interested parties can make comments, and the comments will be publicly
available.
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Retiree Representative

If a plan has 10,000 or more participants, its board of trustees must select a retiree
representative to advocate for the interests of retirees, beneficiaries, and deferred vested
participants as part of this process. A plan is required to pay the reasonable expenses of
the retiree representative.

On January 18, 2016, the Board of Trustees selected Tom Baum to be the retiree
representative. He is a retiree currently receiving benefits under the Plan and is not a
member of the Board of Trustees. Participants and beneficiaries may contact Tom Baum at
his website at: http://nysteamstersfundretireerep.com or at his e-mail address at:
info@nystfretireereptbaum.com.

Vote on the proposed henefit reduction

If the application for the proposed reduction of benefits is approved by the Treasury
Department, then you will have the opportunity to vote on the proposed reduction. Unless a
majority of all participants and beneficiaries of the Plan vote to reject the reduction, the
Treasury Department must allow the reduction of benefits to take effect. This means that
not voting counts the same as a vote to approve the reduction.

Even if a majority votes to reject the proposed reduction of benefits, Federal law requires
the Treasury Department to allow the proposed benefit reduction (or a modified version) to
take effect if the cost to PBGC to provide guaranteed benefits is particularly large. This rule
applies if the value of payments from PBGC (if the plan runs out of money) is expected to
be more than $1 bilion. Before the Treasury Department permits a reduction in this
circumstance, PBGC’s Participant and Plan Sponsor Advocate may recommend possible
modifications to the proposed reduction.

You may contact PBGC’s Participant and Plan Sponsor Advocate by mail at Pension
Benefit Guaranty Corporation, Attn: Participant and Plan Sponsor Advocate, 1200 K St.,
NW, Washington DC 20005; by telephone at 202.326.4448: or by e-mail at
advocate@PBGC.gov.

A
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Your right to see Plan documents

You may want to review Plan documents to help you understand your rights and the
proposed reduction to your benefits. The Plan administrator must respond to your request
for the following documents within 30 days:

« The Plan document (including any amendments adopted to reflect an authorized reduction
of benefits), trust agreement, and other documents governing the Plan (such as collective
bargaining agreements or participation agreements).

* The Plan’s most recent summary plan description (SPD or plan brochure) and any
summary of material modifications.

« The Plan’s Form 5500 annual reports, including audited financial statements, filed with the
U.S. Department of Labor during the last six years.

* The annual funding notices furnished by the Plan during the last six years.

* Actuarial reports, including reports prepared in anticipation of the benefit reduction,
furnished to the Plan within the last six years.

« The Plan’s current rehabilitation plan, including contribution schedules and annual plan-
sponsor determinations that all reasonable measures to avoid running out of money
continue to be taken and that the Plan would run out of money if there were no benefit
reductions.

* Any quarterly, semi-annual or annual financial reports prepared for the Plan by an
investment manager, fiduciary or other advisor and furnished to the Plan within the last six
years.

The Plan administrator may charge you the cost per page to the Plan for the cheapest way
of copying documents, but cannot charge more than 25 cents per page. The Plan’s Form
5500 Annual Return/Report of Employee Benefit Plan is also available free of charge at
www.dol.gov/ebsa/5500main.html. Some of the documents also may be available for
examination, without charge, at the Plan administrator's office, your worksite or union hall.

Your right to challenge incorrect calculations

If you think the Plan miscalculated the reduction to your benefits, then you have the right to
submit a claim to the Plan to have the calculation corrected. The Plan’s summary plan
description ("SPD") tells you how to submit a claim. The SPD also describes your right to
have a court review the Plan’s final decision on your claim.

If you believe the information used to calculate your estimate at the end of this notice is
wrong, please contact the Plan office at 877.698.3863, P.O. Box 4928 Syracuse, NY 13221
or at benefits@nytfund.org.

6
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HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED

This estimate of the effect of the proposed reduction of benefits has been prepared for:

Your monthly benefit would not change under the proposed reduction.

This is an estimate of the effect of the proposed reduction on your benefit under the Plan. It is not a
final benefit calculation. This was done assuming that the proposed benefit reduction starts on
October 1, 2017. If the benefit reduction starts later, the effect of the proposed reduction on your
benefit might be different.
This estimate is based on the following information from Plan records:

» You have 11.00 years of credited service under the Plan.

= You will be 73 years and 4 month(s) old as of October 31, 2017.

* The portion of your benefit that is based on disability is $ 0.00.

PBGC Guarariteed Benefits

If the Plan does not have enough money to pay benefits, your monthly benefit would be no larger
than the amount guaranteed by PBGC. The amount of your monthly benefit guaranteed by PBGC
is estimated fo be $112.31.
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NOTICE OF A PROPOSED REDUCTION OF YOUR PENSION BENEFITS

On May 15, 2017, the Board of Trustees of the New York State Teamsters
Conference Pension and Retirement Fund (“Plan”) submitted an application to the
U.S. Treasury Department for approval to reduce benefits under the Plan. The
original application was filed on August 31, 2016 and withdrawn on April 5, 2017.
This type of benefit reduction is allowed by the Federal law called the
Multiemployer Pension Reform Act of 2014.

You are getting this notice because you have a pension benefit under the Plan.
The end of this notice describes the proposed reduction of your monthly
payments.” This notice will also answer the following questions for you —

1. Why is the Board of Trustees proposing to reduce benefits?
2. What will happen if the Plan runs out of money?

3. How did the Board of Trustees decide whose benefits to reduce and by how
much?

4. What are the proposed reductions in benefits?
5. What comes next?
1. Why is the Board of Trustees proposing to reduce benefits?

The Plan's actuary estimated that, unless benefits are reduced, the Plan will not
have enough money to pay benefits in the year 2027. This estimate is based on
how much money the actuary expects the Plan to receive and to pay out each year.
The Plan’s actuary estimated that, with the reduction of benefits that the Board of
Trustees has proposed, the Plan should not run out of money.

2. What will happen if the Plan runs out of money?

If the Plan does not have enough money to pay benefits, then only the amount
guaranteed by the Pension Benefit Guaranty Corporation ("PBGC") will be paid.
You can find the amount of your benefit that is guaranteed by PBGC at the end of
this notice.

*A version of this notice that does not include the estimate of the effect on your benefit is being
sent to Teamster local unions that represent Plan participants and to all contributing employers.
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3. How did the Board of Trustees decide whose benefits to reduce and by how much?

Under Federal law, the Board of Trustees must apply the following rules to the proposed
reduction—

« The total reduction in everybody's benefits must be estimated to be large enough to keep
the Plan from running out of money but not larger than needed to do that.

* Your monthly benefit and the benefit of your beneficiary cannot be reduced below 110% of
the amount guaranteed by PBGC.

* Disability benefits (as defined under the Plan) cannot be reduced.

* The benefits of people who are at least 80 years old on October 31, 2017 and their
beneficiaries cannot be reduced.

* The benefits of people who are at least 75 years old on October 31, 2017 and their
beneficiaries are partially protected, and the closer the person is to age 80 the less the
benefits can be reduced.

* The reduction of benefits must be spread fairly among the people who have a pension
benefit under the Plan.

In deciding whether the proposed reduction is spread fairly, the Board of Trustees took into
account the following:

e Accelerating employer withdrawals from the Plan and increasing the risk of additional
benefit reductions for participants in and out of pay status:

e Negative reaction by Active Participants that would further prompt withdrawals of Active
Participant groups and contributing employers, and Active Participants reasonably likely
to withdraw support for the Application;

e History of benefit reductions for Active Participants:

¢  Amount of benefit;

» Discrepancies/relative benefits as between Active Participants and Non-Active
Participants, including subsidized benefits; and

o Differences in historical employer contribution rates/increases as between Active
Participants and Non-Active Participants.

{J
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4. What are the proposed reductions in benefits?

The Board of Trustees proposes the following reduction of benefits. All Active Participants (as
defined below) will have their accrued monthly benefits as of September 30, 2017 reduced by 18%.
All Non-Active Participants (as defined below) will have their accrued monthly benefits as of
September 30, 2017 reduced by 29%.

An Active Participant is an individual who (1) has not retired and entered pay status as of
September 30, 2017 and (2) had at least 500 hours of employer contributions submitted to the Plan
on their behalf in the 2015 Plan Year, in the 2016 Plan Year, or in the 2017 Plan Year prior to
October 1, 2017. All other Plan participants who do not meet the definition of Active Participant on
September 30, 2017, including retirees, beneficiaries, and terminated vested participants, are
considered Non-Active Participants.

The formula used to determine the amount of the proposed reduction for Active Participants is
based on the 18% reduction percentage being applied to each Active Participant's accrued
monthly benefit as of September 30, 2017. For example, an Active Participant who has an
accrued monthly benefit as of September 30, 2017 equal to a $3,500 monthly benefit at retirement,
would have their $3,500 benefit multiplied by the reduction percentage, which is 18%. The amount
of reduction ($630} is subtracted from $3,500, as follows:

A. Projected Pre-Reduction Accrued Monthly Benefit:  $3,500
B. Reduction Percentage: 18%
C. Amount of Reduction (A x B): $630
D. Final Post-Reduction Benefit (A — C): $2,870

The formula used to determine the amount of the proposed reduction for all Non-Active
Participants is based on the 29% reduction percentage being applied to each Non-Active
Participant's accrued monthly benefit as of September 30, 2017. For example, a Non-Active
Participant, such as a retiree, who is receiving an accrued monthly benefit of $2,000 per month as
of September 30, 2017, would have their $2,000 monthly benefit multiplied by the reduction
percentage, which is 28%. The amount of reduction ($580) is subtracted from $2,000, as follows:

A. Projected Pre-Reduction Accrued Monthly Benefit:  $2,000

B. Reduction Percentage: 29%
C. Amount of Reduction (A x B): $580
D. Final Post-Reduction Benefit (A — C): $1,420

The proposed reduction will remain in effect indefinitely and will become effective without a phase-
in.

The Board of Trustees has determined the Plan will become insolvent in the 2027 Plan Year,
unless the proposed reductions take effect. Insolvency of the Plan could result in benefits lower
than benefits paid under the proposed reductions. The proposed reductions are projected to avoid
the Plan’s insolvency.

L]
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5. What comes next?

Approval or denial of the application by the Treasury Department

The Treasury Department will review the application to see whether it meets all of the legal
requirements under Federal law. If the application meets all of those requirements, the
Treasury Department is required to approve the application. If the application does not meet
the legal requirements, the Treasury Department will deny the application. The Treasury

Department will make a decision in time to implement the proposed reductions by October
1, 2017.

You can get information from the Treasury Department

More information about the proposed benefit reductions and a copy of the application is
available at www.treasury.gov/mpra.

The application will be available on that website within 30 days after the Treasury
Department receives it. The application includes more information about the proposed
reduction, including details about: 1) the Plan actuary's certification that the Plan will run out
of money (that is, that the Plan is in “critical and declining status”); 2) how the proposed
reduction would satisfy the requirement that it be large enough so that the Plan is estimated
not to run out of money, while not being larger than needed; and 3) the sensitivity of these
estimates to the assumptions used.

The application describes the steps the Board of Trustees has already taken to keep the
Plan from running out of money and why the Board of Trustees believes that a benefit
reduction is the only remaining option to keep the Plan from running out of money. In
addition, the application explains why the Board of Trustees believes that the proposed
reduction is spread fairly among the people who have a pension benefit under the Plan.

The Treasury Department website will also provide updated information on the application,
such as whether the application has been updated or withdrawn.

For further information and assistance you can also write to the Treasury Department at the
following address:

Department of the Treasury
Attn: MPRA Office, Room 1001
1500 Pennsylvania Avenue, NW
Washington, DC 20220

You can comment on the application to reduce benefits

You can submit a comment on the application by going to www.treasury.qov/mpra.
Comments may also be mailed to the Department of the Treasury, at the address listed

above. All interested parties can make comments, and the comments will be publicly
available.
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Retiree Representative

If a plan has 10,000 or more participants, its board of trustees must select a retiree
representative to advocate for the interests of retirees, beneficiaries, and deferred vested
participants as part of this process. A plan is required to pay the reasonable expenses of
the retiree representative.

On January 18, 2016, the Board of Trustees selected Tom Baum to be the retiree
representative. He is a retiree currently receiving benefits under the Plan and is not a
member of the Board of Trustees. Participants and beneficiaries may contact Tom Baum at
his website at: http://nysteamstersfundretireerep.com or at his e-mail address at:
info@nystfretireerepthaum.com.

Vote on the proposed benefit reduction

if the application for the proposed reduction of benefits is approved by the Treasury
Department, then you will have the opportunity to vote on the proposed reduction. Unless a
majority of all participants and beneficiaries of the Plan vote to reject the reduction, the
Treasury Department must allow the reduction of benefits to take effect. This means that
not voting counts the same as a vote to approve the reduction.

Even if a majority votes to reject the proposed reduction of benefits, Federal law requires
the Treasury Department to allow the proposed benefit reduction (or a modified version) to
take effect if the cost to PBGC to provide guaranteed benefits is particularly large. This rule
applies if the value of payments from PBGC (if the plan runs out of money) is expected to
be more than $1 billion. Before the Treasury Department permits a reduction in this
circumstance, PBGC's Participant and Plan Sponsor Advocate may recommend possible
modifications to the proposed reduction.

You may contact PBGC’s Participant and Plan Sponsor Advocate by mail at Pension
Benefit Guaranty Corporation, Attn: Participant and Plan Sponsor Advocate, 1200 K St.,
NW, Washington DC 20005; by telephone at 202.326.4448: or by e-mail at
advocate@PBGC.qgov.
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Your right to see Plan documents

You may want to review Plan documents to help you understand your rights and the
proposed reduction to your benefits. The Plan administrator must respond to your request
for the following documents within 30 days:

« The Plan document (including any amendments adopted to reflect an authorized reduction
of benefits), trust agreement, and other documents governing the Plan (such as collective
bargaining agreements or participation agreements).

* The Plan’s most recent summary plan description (SPD or plan brochure) and any
summary of material modifications.

* The Plan’s Form 5500 annual reports, including audited financial statements, filed with the
U.S. Department of Labor during the last six years.

* The annual funding notices furnished by the Plan during the last six years.

* Actuarial reports, including reports prepared in anticipation of the benefit reduction,
furnished to the Plan within the last six years.

* The Plan’s current rehabilitation plan, including contribution schedules and annual plan-
sponsor determinations that all reasonable measures to avoid running out of money
continue to be taken and that the Plan would run out of money if there were no benefit
reductions.

* Any quarterly, semi-annual or annual financial reports prepared for the Plan by an
investment manager, fiduciary or other advisor and furnished to the Plan within the last six
years.

The Plan administrator may charge you the cost per page to the Plan for the cheapest way
of copying documents, but cannot charge more than 25 cents per page. The Plan's Form
5500 Annual Return/Report of Employee Benefit Plan is also available free of charge at
www.dol.gov/ebsa/5500main.html. Some of the documents also may be available for
examination, without charge, at the Plan administrator's office, your worksite or union hall.

Your right to challenge incorrect calculations

If you think the Plan miscalculated the reduction to your benefits, then you have the right to
submit a claim to the Plan to have the calculation corrected. The Plan's summary plan
description (*SPD") tells you how to submit a claim. The SPD also describes your right to
have a court review the Plan’s final decision on your claim.

If you believe the information used to calculate your estimate at the end of this notice is
wrong, please contact the Plan office at 877.698.3863, P.O. Box 4928 Syracuse, NY 13221
or at benefits@nytfund.org.

)
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HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED

This estimate of the effect of the proposed reduction of benefits has been prepared for:

Your monthly benefit would not change under the proposed reduction.
This is an estimate of the effect of the proposed reduction on your benefit under the Plan. it is not g
final benefit calculation. This was done assuming that the proposed benefit reduction starts on
October 1, 2017. If the benefit reduction starts later, the effect of the proposed reduction on your
benefit might be different.
This estimate is based on the following information from Plan records:

* You will be 86 years and 2 month(s) old as of October 31, 2017.

> The portion of your benefit that is based on disability is $ 0.00.
PBGC Guaranteed Benefits

If the Plan does not have enough money to pay benefits, your monthly benefit would be no farger
than the amount guaranteed by PBGC.
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NOTICE OF A PROPOSED REDUCTION OF YOUR PENSION BENEFITS

On May 15, 2017, the Board of Trustees of the New York State Teamsters
Conference Pension and Retirement Fund (“Plan”) submitted an application to the
U.S. Treasury Department for approval to reduce benefits under the Plan. The
original application was filed on August 31, 2016 and withdrawn on April 5, 2017.
This type of benefit reduction is allowed by the Federal law called the
Multiemployer Pension Reform Act of 2014.

You are getting this notice because you have a pension benefit under the Plan.
The end of this notice describes the proposed reduction of your monthly
payments.” This notice will also answer the following questions for you —

1. Why is the Board of Trustees proposing to reduce benefits?
2. What will happen if the Plan runs out of money?

3. How did the Board of Trustees decide whose benefits to reduce and by how
much?

4. What are the proposed reductions in benefits?
5. What comes next?
1. Why is the Board of Trustees proposing to reduce benefits?

The Plan's actuary estimated that, unless benefits are reduced, the Plan will not
have enough money to pay benefits in the year 2027. This estimate is based on
how much money the actuary expects the Plan to receive and to pay out each year.
The Plan’s actuary estimated that, with the reduction of benefits that the Board of
Trustees has proposed, the Plan should not run out of money.

2. What will happen if the Plan runs out of money?

If the Plan does not have enough money to pay benefits, then only the amount
guaranteed by the Pension Benefit Guaranty Corporation (‘"PBGC”") will be paid.
You can find the amount of your benefit that is guaranteed by PBGC at the end of
this notice.

*A version of this notice that does not include the estimate of the effect on your benefit is being
sent to Teamster local unions that represent Plan participants and to all contributing employers.
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3. How did the Board of Trustees decide whose benefits to reduce and by how much?

Under Federal law, the Board of Trustees must apply the following rules to the proposed
reduction—

« The total reduction in everybody's benefits must be estimated to be large enough to keep
the Plan from running out of money but not larger than needed to do that.

* Your monthly benefit and the benefit of your beneficiary cannot be reduced below 110% of
the amount guaranteed by PBGC.

» Disability benefits (as defined under the Plan) cannot be reduced.

* The benefits of people who are at least 80 years old on October 31, 2017 and their
beneficiaries cannot be reduced.

* The benefits of people who are at least 75 years old on October 31, 2017 and their

beneficiaries are partially protected, and the closer the person is to age 80 the less the
benefits can be reduced.

* The reduction of benefits must be spread fairly among the people who have a pension
benefit under the Plan.

In deciding whether the proposed reduction is spread fairly, the Board of Trustees took into
account the following:

» Accelerating employer withdrawals from the Plan and increasing the risk of additional
benefit reductions for participants in and out of pay status:

* Negative reaction by Active Participants that would further prompt withdrawals of Active
Participant groups and contributing employers, and Active Participants reasonably likely
to withdraw support for the Application;

o History of benefit reductions for Active Participants;

¢  Amount of benefit;

» Discrepancies/relative benefits as between Active Participants and Non-Active
Participants, including subsidized benefits: and

o Differences in historical employer contribution rates/increases as between Active
Participants and Non-Active Participants.

[R5
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4. What are the proposed reductions in benefits?

The Board of Trustees proposes the following reduction of benefits. All Active Participants (as
defined below) will have their accrued monthly benefits as of September 30, 2017 reduced by 18%.
All Non-Active Participants (as defined below) will have their accrued monthly benefits as of
September 30, 2017 reduced by 29%.

An Active Participant is an individual who (1) has not retired and entered pay status as of
September 30, 2017 and (2) had at least 500 hours of employer contributions submitted to the Plan
on their behalf in the 2015 Plan Year, in the 2016 Plan Year, or in the 2017 Plan Year prior to
October 1, 2017. All other Plan participants who do not meet the definition of Active Participant on
September 30, 2017, including retirees, beneficiaries, and terminated vested participants, are
considered Non-Active Participants.

The formula used to determine the amount of the proposed reduction for Active Participants is
based on the 18% reduction percentage being applied to each Active Participant’s accrued
monthly benefit as of September 30, 2017. For example, an Active Participant who has an
accrued monthly benefit as of September 30, 2017 equal to a $3,500 monthly benefit at retirement,
would have their $3,500 benefit muitiplied by the reduction percentage, which is 18%. The amount
of reduction ($630) is subtracted from $3,500, as follows:

A. Projected Pre-Reduction Accrued Monthly Benefit:  $3,500

B. Reduction Percentage: 18%
C. Amount of Reduction (A x B): $630
D. Final Post-Reduction Benefit (A — C): $2,870

The formula used to determine the amount of the proposed reduction for all Non-Active
Participants is based on the 29% reduction percentage being applied to each Non-Active
Participant's accrued monthly benefit as of September 30, 2017. For example, a Non-Active
Participant, such as a retiree, who is receiving an accrued monthly benefit of $2,000 per month as
of September 30, 2017, would have their $2,000 monthly benefit multiplied by the reduction
percentage, which is 29%. The amount of reduction ($580) is subtracted from $2,000, as follows:

A. Projected Pre-Reduction Accrued Monthly Benefit:  $2,000

B. Reduction Percentage: 29%
C. Amount of Reduction (A x B): $580
D. Final Post-Reduction Benefit (A — C): $1,420

The proposed reduction will remain in effect indefinitely and will become effective without a phase-
in.

The Board of Trustees has determined the Plan will become insolvent in the 2027 Plan Year,
unless the proposed reductions take effect. Insolvency of the Plan could result in benefits lower

than benefits paid under the proposed reductions. The proposed reductions are projected to avoid
the Plan’s insolvency.

(%)
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5. What comes next?

Approval or denial of the application by the Treasury Department

The Treasury Department will review the application to see whether it meets all of the legal
requirements under Federal law. If the application meets all of those requirements, the
Treasury Department is required to approve the application. If the application does not meet
the legal requirements, the Treasury Department will deny the application. The Treasury
Department will make a decision in time to implement the proposed reductions by October
1,2017.

You can get information from the Treasury Department

More information about the proposed benefit reductions and a copy of the application is
available at www.treasury.gov/mpra.

The application will be available on that website within 30 days after the Treasury
Department receives it. The application includes more information about the proposed
reduction, including details about: 1) the Plan actuary’s certification that the Plan will run out
of money (that is, that the Plan is in “critical and declining status”); 2) how the proposed
reduction would satisfy the requirement that it be large enough so that the Plan is estimated
not to run out of money, while not being larger than needed; and 3) the sensitivity of these
estimates to the assumptions used.

The application describes the steps the Board of Trustees has already taken to keep the
Plan from running out of money and why the Board of Trustees believes that a benefit
reduction is the only remaining option to keep the Plan from running out of money. In
addition, the application explains why the Board of Trustees believes that the proposed
reduction is spread fairly among the people who have a pension benefit under the Plan.

The Treasury Department website will also provide updated information on the application,
such as whether the application has been updated or withdrawn.

For further information and assistance you can also write to the Treasury Department at the
following address:

Department of the Treasury
Attn: MPRA Office, Room 1001
1500 Pennsylvania Avenue, NW
Washington, DC 20220

You can comment on the application to reduce benefits

You can submit a comment on the application by going to www.treasury.gov/mpra.
Comments may also be mailed to the Department of the Treasury, at the address listed
above. All interested parties can make comments, and the comments will be publicly
available.
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Retiree Representative

If a plan has 10,000 or more participants, its board of trustees must select a retiree
representative to advocate for the interests of retirees, beneficiaries, and deferred vested
participants as part of this process. A plan is required to pay the reasonable expenses of
the retiree representative.

On January 18, 2016, the Board of Trustees selected Tom Baum to be the retiree
representative. He is a retiree currently receiving benefits under the Plan and is not a
member of the Board of Trustees. Participants and beneficiaries may contact Tom Baum at
his website at. hitp://nysteamstersfundretireerep.com or at his e-mail address at:
info@nystfretireereptbaum.com.

Vote on the proposed benefit reduction

If the application for the proposed reduction of benefits is approved by the Treasury
Department, then you will have the oppartunity to vote on the proposed reduction. Unless a
majority of all participants and beneficiaries of the Plan vote to reject the reduction, the
Treasury Department must allow the reduction of benefits to take effect. This means that
not vating counts the same as a vote to approve the reduction.

Even if a majority votes to reject the proposed reduction of benefits, Federal law requires
the Treasury Department to allow the proposed benefit reduction (or a modified version) to
take effect if the cost to PBGC to provide guaranteed benefits is particularly targe. This rule
applies if the value of payments from PBGC (if the plan runs out of money) is expected to
be more than $1 billion. Before the Treasury Department permits a reduction in this
circumstance, PBGC’s Participant and Plan Sponsor Advocate may recommend possible
modifications to the proposed reduction.

You may contact PBGC's Participant and Plan Sponsor Advocate by mail at Pension
Benefit Guaranty Corporation, Altn: Participant and Plan Sponsor Advocate, 1200 K St.,
NW, Washington DC 20005; by telephone at 202.326.4448: or by e-mail at
advocate@PBGC.qov.

A
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Your right to see Plan documents

You may want to review Plan documents to help you understand your rights and the
proposed reduction to your benefits. The Plan administrator must respond to your request
for the following documents within 30 days:

+ The Plan document (including any amendments adopted to reflect an authorized reduction
of benefits), trust agreement, and other documents governing the Plan (such as collective
bargaining agreements or participation agreements).

* The Plan's most recent summary plan description (SPD or plan brochure) and any
summary of material modifications.

* The Plan’s Form 5500 annual reports, including audited financial statements, filed with the
U.S. Department of Labor during the last six years.

* The annual funding notices furnished by the Plan during the last six years.

» Actuarial reports, including reports prepared in anticipation of the benefit reduction,
furnished to the Plan within the last six years.

« The Plan's current rehabilitation plan, including contribution schedules and annual plan-
sponsor determinations that all reasonable measures to avoid running out of money
continue to be taken and that the Plan would run out of money if there were no benefit
reductions.

* Any quarterly, semi-annual or annual financial reports prepared for the Plan by an
investment manager, fiduciary or other advisor and furnished to the Plan within the last six
years.

The Plan administrator may charge you the cost per page to the Plan for the cheapest way
of copying documents, but cannot charge more than 25 cents per page. The Plan's Form
5500 Annual Return/Report of Employee Benefit Plan is also available free of charge at
www.dol.goviebsa/5500main.htmi. Some of the documents also may be available for
examination, without charge, at the Plan administrator's office, your worksite or union hall.

Your right to challenge incorrect calculations

If you think the Plan miscalculated the reduction to your benefits, then you have the right to
submit a claim to the Plan to have the calculation corrected. The Plan’s summary plan
description ("SPD”) tells you how to submit a claim. The SPD also describes your right to
have a court review the Plan’s final decision on your claim.

If you believe the information used to calculate your estimate at the end of this notice is
wrong, please contact the Plan office at 877.698.3863, P.O. Box 4928 Syracuse, NY 13221
or at benefits@nytfund.org.

6
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HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED

This estimate of the effect of the proposed reduction of benefits has been prepared for:

Your monthly benefit would not change under the proposed reduction.
This is an estimate of the effect of the proposed reduction on your benefit under the Plan. It is not a
final benefit calculation. This was done assuming that the proposed benefit reduction starts on
October 1, 2017. If the benefit reduction starts later, the effect of the proposed reduction on your
benefit might be different.
This estimate is based on the following information from Plan records:

* You have 22.80 years of credited service under the Plan.

* You will be 77 years and 0 month(s) old as of October 31, 2017.

* The portion of your benefit that is based on disability is $1,667.00.
PBGC Guaranteed Benefits

If the Plan does not have enough money to pay benefits, your monthly benefit would be no larger
than the amount guaranteed by PBGC. The amount of your monthly benefit guaranteed by PBGC
is estimated to be $815.10.
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NOTICE OF A PROPOSED REDUCTION OF YOUR PENSION BENEFITS

On May 15, 2017, the Board of Trustees of the New York State Teamsters
Conference Pension and Retirement Fund (“Plan”) submitted an application to the
U.S. Treasury Department for approval to reduce benefits under the Plan. The
original application was filed on August 31, 2016 and withdrawn on April 5, 2017.
This type of benefit reduction is allowed by the Federal law called the
Multiemployer Pension Reform Act of 2014.

You are getting this notice because you have a pension benefit under the Plan.
The end of this notice describes the proposed reduction of your monthly
payments.” This notice will also answer the following questions for you —

1. Why is the Board of Trustees proposing to reduce benefits?
2. What will happen if the Plan runs out of money?

3. How did the Board of Trustees decide whose benefits to reduce and by how
much?

4. What are the proposed reductions in benefits?
5. What comes next?
1. Why is the Board of Trustees proposing to reduce benefits?

The Plan’s actuary estimated that, unless benefits are reduced, the Plan will not
have enough money to pay benefits in the year 2027. This estimate is based on
how much money the actuary expects the Plan to receive and to pay out each year.
The Plan’s actuary estimated that, with the reduction of benefits that the Board of
Trustees has proposed, the Plan should not run out of money.

2. What will happen if the Plan runs out of money?

If the Plan does not have enough money to pay benefits, then only the amount
guaranteed by the Pension Benefit Guaranty Corporation (“PBGC") will be paid.
You can find the amount of your benefit that is guaranteed by PBGC at the end of
this notice.

*A version of this notice that does not include the estimate of the effect on your benefit is being
sent to Teamster local unions that represent Plan participants and to all confributing employers.
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3. How did the Board of Trustees decide whose benefits to reduce and by how much?

Under Federal law, the Board of Trustees must apply the following rules to the proposed
reduction—

« The total reduction in everybody's benefits must be estimated to be large enough to keep
the Plan from running out of money but not larger than needed to do that.

* Your monthly benefit and the benefit of your beneficiary cannot be reduced below 110% of
the amount guaranteed by PBGC.

* Disability benefits (as defined under the Plan) cannot be reduced.

* The benefits of people who are at least 80 years old on October 31, 2017 and their
beneficiaries cannot be reduced.

* The benefits of people who are at least 75 years old on October 31, 2017 and their
beneficiaries are partially protected, and the closer the person is to age 80 the less the
benefits can be reduced.

* The reduction of benefits must be spread fairly among the people who have a pension
benefit under the Plan.

In deciding whether the proposed reduction is spread fairly, the Board of Trustees took into
account the following:

o Accelerating employer withdrawals from the Plan and increasing the risk of additional
benefit reductions for participants in and out of pay status:

» Negative reaction by Active Participants that would further prompt withdrawals of Active
Participant groups and contributing employers, and Active Participants reasonably likely
to withdraw support for the Application;

e History of benefit reductions for Active Participants:

s Amount of benefit:

¢ Discrepancies/relative benefits as between Active Participants and Non-Active
Participants, including subsidized benefits; and

o Differences in historical employer contribution rates/increases as between Active
Participants and Non-Active Participants.

2
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4. What are the proposed reductions in benefits?

The Board of Trustees proposes the following reduction of benefits. All Active Participants (as
defined below) will have their accrued monthly benefits as of September 30, 2017 reduced by 18%.
All Non-Active Participants (as defined below) will have their accrued monthly benefits as of
September 30, 2017 reduced by 29%.

An Active Participant is an individual who (1) has not retired and entered pay status as of
September 30, 2017 and (2) had at least 500 hours of employer contributions submitted to the Plan
on their behalf in the 2015 Plan Year, in the 2016 Plan Year, or in the 2017 Plan Year prior to
October 1, 2017. All other Plan participants who do not meet the definition of Active Participant on
September 30, 2017, including retirees, beneficiaries, and terminated vested participants, are
considered Non-Active Participants.

The formula used to determine the amount of the proposed reduction for Active Participants is
based on the 18% reduction percentage being applied to each Active Participant’s accrued
monthly benefit as of September 30, 2017. For example, an Active Participant who has an
accrued monthly benefit as of September 30, 2017 equal to a $3,500 monthly benefit at retirement,
would have their $3,500 benefit multiplied by the reduction percentage, which is 18%. The amount
of reduction ($630) is subtracted from $3,500, as follows:

A. Projected Pre-Reduction Accrued Monthly Benefit:  $3,500

B. Reduction Percentage: 18%
C. Amount of Reduction (A x B): $630
D. Final Post-Reduction Benefit (A - C): $2,870

The formula used to determine the amount of the proposed reduction for all Non-Active .
Participants is based on the 29% reduction percentage being applied to each Non-Active
Participant's accrued monthly benefit as of September 30, 2017. For example, a Non-Active
Participant, such as a retiree, who is receiving an accrued monthly benefit of $2,000 per month as
of September 30, 2017, would have their $2,000 monthly benefit multiplied by the reduction
percentage, which is 29%. The amount of reduction ($580) is subtracted from $2,000, as follows:

A. Projected Pre-Reduction Accrued Monthly Benefit:  $2,000

B. Reduction Percentage: 29%
C. Amount of Reduction (A x B): $580
D. Final Post-Reduction Benefit (A — C): $1,420

The proposed reduction will remain in effect indefinitely and will become effective without a phase-
in.

The Board of Trustees has determined the Plan will become insolvent in the 2027 Plan Year,
unless the proposed reductions take effect. Insolvency of the Plan could result in benefits lower

than benefits paid under the proposed reductions. The proposed reductions are projected to avoid
the Plan’s insolvency.
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5. What comes next?

Approval or denial of the application by the Treasury Department

The Treasury Department will review the application to see whether it meets all of the legal
requirements under Federal law. If the application meets all of those requirements, the
Treasury Department is required to approve the application. If the application does not meet
the legal requirements, the Treasury Department will deny the application. The Treasury
Department will make a decision in time to implement the proposed reductions by October
1, 2017.

You can get information from the Treasury Department

More information about the proposed benefit reductions and a copy of the application is
available at www treasury.gov/mpra.

The application will be available on that website within 30 days after the Treasury
Department receives it. The application includes more information about the proposed
reduction, including details about: 1) the Plan actuary's certification that the Plan will run out
of money (that is, that the Plan is in “critical and declining status”); 2) how the proposed
reduction would satisfy the requirement that it be large enough so that the Plan is estimated
not to run out of money, while not being larger than needed; and 3) the sensitivity of these
estimates to the assumptions used.

The application describes the steps the Board of Trustees has already taken to keep the
Plan from running out of money and why the Board of Trustees believes that a benefit
reduction is the only remaining option to keep the Plan from running out of money. In
addition, the application explains why the Board of Trustees believes that the proposed
reduction is spread fairly among the people who have a pension benefit under the Plan.

The Treasury Department website will also provide updated information on the application,
such as whether the application has been updated or withdrawn.

For further information and assistance you can also write to the Treasury Department at the
following address:

Department of the Treasury
Attn: MPRA Office, Room 1001
1500 Pennsylvania Avenue, NW
Washington, DC 20220

You can comment on the application to reduce benefits

You can submit a comment on the application by going to www.treasury.qov/mpra.
Comments may also be mailed to the Department of the Treasury, at the address listed

above. All interested parties can make comments, and the comments will be publicly
available.
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Retiree Representative

If a plan has 10,000 or more participants, its board of trustees must select a retiree
representative to advocate for the interests of retirees, beneficiaries, and deferred vested
participants as part of this process. A plan is required to pay the reasonable expenses of
the retiree representative.

On January 18, 2016, the Board of Trustees selected Tom Baum to be the retiree
representative. He is a retiree currently receiving benefits under the Plan and is not a
member of the Board of Trustees. Participants and beneficiaries may contact Tom Baum at
his website at: http./nysteamstersfundretireerep.com or at his e-mail address at:
info@nystfretireereptbaum.com.,

Vote on the proposed benefit reduction

If the application for the proposed reduction of benefits is approved by the Treasury
Department, then you will have the opportunity to vote on the proposed reduction. Unless a
majority of all participants and beneficiaries of the Plan vote to reject the reduction, the
Treasury Department must allow the reduction of benefits to take effect. This means that
not voting counts the same as a vote to approve the reduction.

Even if a majority votes to reject the proposed reduction of benefits, Federal law requires
the Treasury Department to allow the proposed benefit reduction (or a modified version) to
take effect if the cost to PBGC to provide guaranteed benefits is particularly large. This rule
applies if the value of payments from PBGC (if the plan runs out of money) is expected to
be more than $1 billion. Before the Treasury Department permits a reduction in this
circumstance, PBGC's Participant and Plan Sponsor Advocate may recommend possible
modifications to the proposed reduction.

You may contact PBGC's Participant and Plan Sponsor Advocate by mail at Pension
Benefit Guaranty Corporation, Attn: Participant and Plan Sponsor Advocate, 1200 K St.,
NW, Washington DC 20005; by telephone at 202.326.4448; or by e-mail at
advocate@PBGC.qov.
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Your right to see Plan documents

You may want to review Plan documents to help you understand your rights and the
proposed reduction to your benefits. The Plan administrator must respond to your request
for the following documents within 30 days:

» The Plan document (including any amendments adopted to reflect an authorized reduction
of benefits), trust agreement, and other documents governing the Plan (such as collective
bargaining agreements or participation agreements).

« The Plan’s most recent summary plan description (SPD or plan brochure) and any
summary of material modifications.

+ The Plan’s Form 5500 annual reports, including audited financial statements, filed with the
U.S. Department of Labor during the last six years.

* The annual funding notices furnished by the Plan during the last six years.

« Actuarial reports, including reports prepared in anticipation of the benefit reduction,
furnished to the Plan within the last six years.

* The Plan’s current rehabilitation plan, including contribution schedules and annual plan-
sponsor determinations that all reasonable measures to avoid running out of money
continue to be taken and that the Plan would run out of money if there were no benefit
reductions.

+ Any quarterly, semi-annual or annual financial reports prepared for the Plan by an
investment manager, fiduciary or other advisor and furnished to the Plan within the last six
years.

The Plan administrator may charge you the cost per page to the Plan for the cheapest way
of copying documents, but cannot charge more than 25 cents per page. The Plan’s Form
5500 Annual Return/Report of Employee Benefit Plan is also available free of charge at
www.dol.gov/ebsa/5500main.html. Some of the documents also may be available for
examination, without charge, at the Plan administrator's office, your worksite or union hall.

Your right to challenge incorrect calculations

If you think the Plan miscalculated the reduction to your benefits, then you have the right to
submit a claim to the Plan to have the calculation corrected. The Plan’s summary plan
description (“SPD") tells you how to submit a claim. The SPD also describes your right to
have a court review the Plan’s final decision on your claim.

If you believe the information used to calculate your estimate at the end of this notice is
wrong, please contact the Plan office at 877.698.3863, P.O. Box 4928 Syracuse, NY 13221
or at benefits@nytfund.org.
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HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED

This estimate of the effect of the proposed reduction of benefits has been prepared for:

Your current monthly benefit is $ 623.71. Under the proposed reduction your monthly benefit will
be reduced to § 574.83 beginning on October 1, 2017.

The proposed reduction is permanent.

This is an estimate of the effect of the proposed reduction on your benefit under the Plan. It is not a
final benefit calculation. This was done assuming that the proposed benefit reduction starts on
October 1, 2017. If the benefit reduction starts later, the effect of the proposed reduction on your
benefit might be different.
This estimate is based on the following information from Plan records:

* You have 19.90 years of credited service under the Plan.*

* You will be 68 years and 5 month(s) old as of October 31, 2017.**

« The portion of your benefit that is based on disability is $ 0.00,

*If you are a Beneficiary or an Alternate Payee under a Qualified Domestic Relations Order,
the credited service reflects the Participant’s credited service.

**If you are an Alternate Payee under a Shared Payment Qualified Domestic Relations
Order, the age reflects the Participant's age as of October 31, 2017.

PBGC Guaranteed Benefits

If the Plan does not have enough money to pay benefits, your monthly benefit would be no larger
than the amount guaranteed by PBGC. The amount of your monthly benefit guaranteed by PBGC
is estimated to be § 522.57.
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TheNew York State Teamsters Conference Pension and Retirement Fund
Application for Suspension of Benefitsunder MPRA

APPENDIX B
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POWER OF ATTORNEY AND DECLARATION OF REPRESENTATIVES BEFORE
THE DEPARTMENT OF THE TREASURY FOR THE NEW YORK STATE
TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

Applicant

The Board of Trustees of the New York State Teamsters Conference Pension and Retirement
Fund

P.O. Box 4928

Syracuse, NY 13221

Contact Name: Ken Stilwell

T: 315.455.9790

F:315.234.1047

E: benefits@nytfund.org

Plan Number: 074

Plan EIN: 16-6063585

Applicant hereby appoints the following representatives as attorneys-in-fact to represent the
taxpayer before the Department of the Treasury and perform acts related to the attached
application dated May 15, 2017 for suspension of benefits under § 432(e)(9) of the Internal
Revenue Code of 1986, as amended.

Representatives’ Information:

John F. Ring Bemard T. King

James T. Kimble Jonathan M. Cerrito

Morgan, Lewis & Bockius LLP Blitman & King LLP

1111 Pennsylvania Avenue, NW Franklin Center, Suite 300
Washington, DC 20004 443 N. Franklin Street

T: (202) 739-5096 / T: (202) 739-5892 Syracuse, NY 13204

Fax: (202) 739-3001 T:(315)422- 7111/ T: (212) 643-2672
E: john.ring@morganlewis.com Fax: (315) 471-2623 / F: (315) 471-2623
E: james kimble@morganlewis.com E: btking@bklawyers.com

Licensing Jurisdictions: District of Columbia/ | E: jmcerrito@bklawyers.com

District of Columbia, Maryland, Virginia Licensing Jurisdictions: New York

J. Ring DC Bar No.: K B. King Bar No.: [KaEE

J. Kimble DC Bar No.: aeE] J. Cerrito Bar No.: [Nl

EIN: 23-0891050 o EIN: 16-1047304

Send copies of notices and communications to representative: YES.

With the exception of the acts described below, I authorize my representative(s) to receive and
mspect my confidential tax information and to perform acts that I can perform with respect to the
attached application dated May 15, 2017 for suspension of benefits under § 432(e)(9). For
example, my representative(s) shall have the authority to sign any agreements, consents, or
similar documents.

Specific acts not authorized: NONE.
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B e Redacted by the U.S. Department of the

Michael S. Scalzo

Declaration of Representatives

Under penalties of perjury, by my signature below I declare that:

* 1 am not currently suspended or disbarred from practice before the Intemal Revenue
Service;

. [ am authorized to represent the Applicant for the matter(s) specified in this Power of
Attorney and Declaration of Representative; and

. I am one of the following:

a

g

Attorney—-a member in good standing of the bar of the highest court of the
jurisdiction shown below.

Certified Public Accountant—duly qualified to practice as a certified public
accountant in the jurisdiction shown below.

Enrolled Agent

Officer—a bona fide officer of the Applicant.

Full-Time Employee—a full-time employee of the Applicant.

Enrolled Actuary—enrolled as an actuary by the Joint Board for the Enrollment of
Actuaries-under 29 U.S.C, 1242 (the authority to practice before the Internal
Revenue Service is limited by section 10.3(d) of Circular 230).

Enrolled Retirement Plan Agent

Required information for Representative: A. See information presented above.

Attorney RepresSERENCY] by the U.S. Department of the Treasury

John Rin ames

Bernard Kinp/log
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