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PIPELINE (HOURLY) RATES
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2/1/14
GROUP1 82737 $27.06
GROUP2 $26.82 £26.51
GROUP 3 8$26.55 $26.24
H&W $11.08 $11.08
PENSION $5.24 $5.55
PL TRAIN $.25 $.25
LMCT $ .20 $.20
PREMIUMS (National)
Steward +$2.25
Stringing Truck +$2.25
Hazmat +3$1.00
Mechanic +$2.25
l.owboy +$2.25
Fucl Truck +$2.25

$28.56
$28.01
$27.74

$11.08
$5.55
$.25
$.20

NEW YORK ZONE 11 — COUNTIES (Localg)

Rroome (317), Cayuga (317), Chenango (317), Dclaware (317), *Genesee (118). Livingsion
(118). Monroe (118), *Ontario (118/317), Orleans (118). Seneca (317), Tioga (317), Wayne
(118/317), Wyoming (118) and Yatcs (118)

*Gcenesee (Local 118): Alcxander, Balavia, Bergen, Bethany, Byron. Llba, Leroy.
Qakfield, Pavilion & Stafford

*Ontaria (Local 118): Farmington, Victor & West Bloomficld

*Ontario(I.ocal 317} Briswol, Cunadice, Canandaipua, East Bloomlield, CGenevi,
Gorham, Hopcwell, Manchester, Naples, Phelps, Richmond, Seneca and South Bristol

Updated 6/11/15




THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

L. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and
Employer, is the basis for participation in the New York State Tcamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth hercin,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or Scasonal, except as is otherwisc provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(¢) The Employer agrees to contribute as follows, not 1o exceed the maximum:

Covered Group of Employees (Define) Kraft Food Groups Pollio Dairy Campbell Plant

60 Month 60 Month
DB
Rehabilitation Dcath (5.051if
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default (| Yes [ | Effective 01/01/2013 2.08 2.08 83.20
Schedule A [] | No [X | Effective 01/01/2014 2,95 225 90.00
Schedule B J Effective  01/01/2015 2.44 2.44 97.60
Schedule C O Effective 01/01/2016 2.64 2.64 105.60
Schedule D O Effective $ 0.00 $ 0.00
Schedule E  [X] Effective $ 0.00 $ 0.00
Contract Type: [Jups [] Freight-National [] Construction ] Municipal X] Other
Covered Employees:  [X] Bargaining [C] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: ‘Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failurc on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which arc incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations sct forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the



delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employces in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that arc issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1 947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions arc hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the cvent the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary o enable the Fund to carry out its duties.

9. If a regular ecmployee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employce returns 1o

work. However, such contributions shall not be paid for a period of more than 26 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service
provider, representative or agent thereof, and all actions and proceedings commenced by or on behall of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
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proccedings, all such arbitrations shall be initiated in the Boston, Massachusetls regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specilically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hercof and the payments above
provided shall be payable from and after 01/01/2013 and expire on 12/31/2016. This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 01/01/2013

Expiration date of collective bargaining agreement 12/31/2016

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory 1o a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporancous agreements or understandings, whether oral or written. As such, this Participation

Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by cach of their
signatures below.

LOCAL UNION# 529 EMPLOYER: Kraft Food Groups

Pollio Campbell Plant

ADDRESS: 129 East Chemung Place ADDRESS: 8600 Main Street

Redacted by the U.S. Department of the Treasury

Campbell, NY 14821
Redacted by the U.S. Department
of the Treasury
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SIGNATURE:_| SIGNATURE: _

PRINT NAME: \'To\t., Q powell w PRINT NAME:_( 9 ine— [DEw A7
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NEW YORK STATE TEA ERENCE PENSION AND RETIREMENT FUND
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SIGNATURE: DATE: J7 /

EXECUTIVE ADMINISTRATOR

REV. 1/2012



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

}. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this

Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, pari-time, casual or seasonal,

except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death ($.05 if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default [w] | Yes [] |Effective oasrote 3.00 3.00 all hours worked
Schedule A [] | No [w] | Effective

Schedule B[] Effective

ScheduleC [ Effective

ScheduleD [] Effective

Schedule E  [] Effective

Schedule G [] Effective i
Contract Type: [Jups [C] Freight-National (=] Construction  [[] Municipal [ Other

Covered Employees:  [®] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the [irst day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the

month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer (o timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision (o the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Fmployer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by

the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing

and reccive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair

the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject o all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _0___ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employce, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thercof or any employee, service provider,
representative or agent thercof, and all actions and proccedings commenced by or on behall of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided hercin. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitralion Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
thc United States District Court for the Northern District of New York. The Fund shall not be subject to any
gricvance/farbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal

specified herein.
11. This Participation Agreement shall become effective as of the date of execution hereof and thc payments provided

hereinabove shall be payable from and after I{\pri_l 19' 2016
{end of project

. and continue until expiration of the collective bargaining

agreement on subject, however, to the discretion of the Trustees. Afler expiration ol the collective
bargaining agreement, this Participation Agreement shall continue in [ull force and elfect until a successor collective bargaining
agreement is exccuted by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute, c) the date the NLRB certifies the results of an etection that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

Effective date of collective bargaining agreement: [February 1,2014

Expiration date of collective bargaining agreement: IJ""e 4, 2017

12. The Employer and ils employees shall not be entitled Lo participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
conlemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, (o the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 529 EMPLOYER: Precision Pipeline Co., LLC
ADDRESS: 129 E Chemung Place ADDRESS: 3314 56th Street
Elmira, NY 14804 Eau Claire, W| 54703
Redacted by the U.S. Department of the
SIGNATURE: reasury SIGNATURE:
PRINT NAME: Richaed Dexter PRINT NAME:
PRINT TITLE: __Secretary-Treasurer G.A. PRINT TITLE:
DATE: 4/23)20t6 DATE:

NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, SYRACUSE, NY 13212

MAILING ADDRESS: P. 0. BOX 4928, SYRACUSE, NEW YORK 13221- 4928

SIGNATURE: DATE:
EXECUTIVE ADMINISTRATOR

REV. 201407
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CHAUFFEURS, TEAMSTERS, WAREHOUSEMEN AND HELPERS

RICHARD DEXTER LOCAL UNION NoO. 529 MATTHEW DAVIS
Secretary-Treasurer

President
AFFILIATED WITH THE

Yuternational Brotherhood of Teamsters

] '

Office Phone: (607) 733-6519 f

129 E. Chemung Place
Fax: (607) 733-8931

ELMIRA, NY 14904

June 29, 2016

Ken Stillwell, Executive Administrator
New York State Teamsters Benefit Funds
PO Box 4928

Syracuse, NY 13221-4928

Re: Fringe Benefits Contributions

Dear Mr. Stillwell:

Please be advised that Teamsters Local 529 and Precision Pipeline have completed a Pre-job
Form regarding work in Tioga County, PA for Shell Appalachia. There has been an ongoing
issue with fringe rates being published correctly for work being done in Pennsylvania Zone 2
regarding our jurisdiction which has caused considerable frustration for all parties involved,
more specifically on the part of the Local and the company’s we pre-job with.

We are continuing to work towards resolving the issues regarding Pennsylvania Zone 2 and
Teamsters Local No. 529°s jurisdiction, but as it remains unresolved, our members and the
company are in a tight spot. Precision recognizes the importance of continuing the members’
benefits and are willing to submit contributions on their behalf. I am respectfully requesting that
you accept the following rates that Precision Pipeline has agreed to submit on behalf of our
members who are working in their home local’s jurisdiction:

Health: Ten Dollars ($10.00) for all hours worked
Pension: Three Dollars ($3.00) for all hours worked

I thank you for your time and consideration regarding this matter. As always, should you have
any questions please do not hesitate to call.

Sincerel

Redacted by the U.S. Department of the Treasury

BeLinda Combs
Business Agent



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund™).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(¢) The Employer agrees to contribute as follows, not to exceed the maximum:

Price Gregory International, Inc. (Dominion transmission Tioga, PA)
Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death ($.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default E Yes D Effective 0511312015 491 4.91 all hours worked
Schedule A |:| No E] Effective 06012015 520 5.20 all hours worked
Schedule B[] Effective

Schedule C [ Effective

Schedule D[] Effective

Schedule E [ Effective

Schedule G [] Effective

Contract Type: [Jups | Freight-National [] Construction ] Municipal [m] Other

Covered Employees:  [®] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above, In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations sct forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employces of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agrecment, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one [ull calendar year.

7. If an employce is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monics to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

.contributions shall not be paid for a period of more than __ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalfl of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure sct forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of exccution hereof and the payments provided

|05/13/2015

hereinabove shall be payable from and after
end of project

and continue until expiration of the collective bargaining

agreement on subject, however, (o the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certificd mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute, c) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during ncgotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for cach successor collective bargaining agreement,

Effective date of collective bargaining agreement: [February 1,2014
IJune 4, 2017

Expiration date of collective bargaining agrecment:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporancous agreements or understandings, whether oral or written.  As such, this Participation Agreement may not be
modified except by a writing signed by all partics. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 529 EMPLOYER: Price Gregory International, Inc.

ADDRESS: 128 E Chemung Place ADDRESS: 920 Memorial City Way Suite 600
Houston, TX 77024

e b qo0d -
RCdIlCth by the U.S. Department of the Treasury

SIGNATURE:__ SIGNATURE:
Y

PRINT NAME:John Farwell, IlI PRINT NAME:

PRINT TITLE:President & Business Agent PRINT TITLE:

DATE: <€ | 208 #7 DATE:

NEW YORK STATE TEAMSTERS/CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, & USE, NY 13212

MAILING ADDRESS:  P. O. BHOX 4928 SYRA E, NEW YORK 13221- 4928
Redacted by the U.S. Department of the Treasury
o %
/

SIGNATURE: DATE: é/

EXECUTIVE ADMINISTRATOR

REV. 201407



SCHEDULE B

NATIONAL PIPE LINE AGREEMENT
PARTICIPATION AGREEMENT

NOW, THEREFORE, IT IS AGREED by and between the undersigned Employer, the
applicable multiemployer plans, and the International Brotherhood of Teamsters that such
Employer hereby subscribes to the various agreements and declarations of trust and policies and
procedures of the particular funds into which such Employer will be required to make
contributions pursuant to the National Pipe Line Agreement and agrees to be bound thereby and
to amendments made or to be made thereto, but only to the extent they are consistent with the

terms of this Agreement; and authorizes the parties to such trust agreements to name the trustees

trustecs and the terms and conditions of said trusts; provided, however, that no amendments or
provisions of said agreement or declaration of trust shall bind the Employer for any financial
obligations, including, without limitation, dues delinquency determinations or exit contributions,
including withdrawal liability except as otherwise required by law, beyond that set forth in the
National Pipc Line Agreement pursuant to which such contributions are made. The Employer
shall only be obligated 10 an applicable multiemployer plan if said multiemployer plan provides
1o Employer its EIN number, Said Employer's obligations shall also be considered within and
limited by the construction industry exemption of the Employee Retirement Income Security Act
(“"ERISA"), as amended by the Multiemployer Pension Plan Amendments Act of 1980
(“MPPAA™) as long as said Employer is a construction industry employer within the meaning of

construction industry, or plans that demonstrate to the satisfaction of the Employer that they have
been amended to provide that the construction industry exemptions of Sections 4203 and 4208 of
ERISA apply to the Employer as long Employer is a construction employer as defined above.

DATED mis’fs‘bday OF_Z&N\AAQ;{ _ L20\S
EMPLOYER

Redacted by the U.S. Department of the Treasury

Name and Title

Revee Cemeces A oITER RO | IC,

Name of Company

ARO eroenen e Lo | STASO
Address '
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R e T P TV AR

Hovstes Y 1024

City and State '

5~ \OBA-
Federal Employer Number

380 Isso / IR 0 SRS

Telephone Tax Number

ACCEPTED:

INTERNATIONAL BROTHERHOOD OF TEAMSTERS ON
BEHALF OF ITS AFFILIATED LOCAL UNIONS

By:

Title
ACCEPTED

BY THE TRUSTEES OF THE FOLLOWING

Name of Fund

Nl( S TE‘.\]‘“"\‘-‘IEM C.o.;? “*\J G“\Nﬂ

N1S VCrmlEns Coaf R« R Fw

————

Local U the U.S. Department of the Treasury
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund™).
The Employer. its participating employees, and the Union, as a condition of participation in this Fund. are bound by this
Participation Agreement, the Trust Agreement. Plan documents and all of the rules and regulations of the Fund now and/or
hereafier adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employces are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Quala Systems Inc. - Tank Cleaners #4892

Covered Group of Employces (Define)

60 Month 60 Month DB
Rehabilitation Death (3.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default [] | Yes [ |Effective omse014 40138

Schedule A [ | No  [®] | Effective owoizors 42847

Schedule B [} Effeclive 01012016 45739

Schedule C  [] Effective ouoiz017 48826

Schedule D [ Effective

Schedule E [ Effective

Schedule G [ Effective

Contract Type: O urs [] Freight-National [ Construction ] Municipal [®] Other

Covered Employees:  [®] Bargaining [J Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments 1o be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund's sole discretion. shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may. at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed

|
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement. the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement. and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that arc issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories invelved.,

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar ycar.

7. If an employee is granted a leave of absence, the Employer shall collect from said employce, prior to the leave of absence
being effective, sufficient monies 1o pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. 1 a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _52___ weeks.

10. All actions and proccedings commenced or initialed by any claimant. applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liabilily arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The. Fund shall not be subject to any
gricvance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
praceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Parnicipation Agreement shall become effective as of the date of execution hercol and the payments provided
[0711512014

hereinabove shall be payable from and after

agreement on |07!14!2017 subject. however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agrecment shall continue in full force and effect until a successor collective bargaining
agreement is exccuted by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide writicn notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to

2

and continue until expiration of the collective bargaining
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contribute by contract or statute, ¢) the date the NLRB certifies the results of an election that terminates the Union's
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

Effective date of collective bargaining agreement: [07” 52014
g agreemcm: 107“ 512017

Expiration date of collective bargainir

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all partics, Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 294 EMPLOYER;_ Quala Systems, Inc.

ADDRESS: 890 Third Street /) ADDRESS: 4041 Park Oaks Blvd #200

Albany, NY 12206-1632
Wk cdacted by the U.S. Department of the Lre: asury

SIGNATURE:_|

Tampa, FL 33610-9501 _
@Rcdacted by the U.S. Department of

the Treasury

SIGNATURE: |

PRINT NAME:MCH-ML’%S GLEENFRZ) PRINT NAME:DR<e pn S V(T
PRINT TITLE:Business Agent PRINT TITLE: La . Rol M«f

)
DATE: H}f!!’/fq A DATE: h\’\‘lu

NEW YORK STATE TEAMSTERS LONFERENCE PENSION AND RETIREMENT FUND

MAILING Redacted b,\’the. ffEMnem o.f the 2y NEW YORK 13221-492 M

DATE; // h

SIGNATURE:

EXECUTIVE ADMINISTRATOR
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by the Employer, such time not to interfere with the vacation of employees who have selected
their vacations during the thirty (30) day period mentioned above. Vacations will, so far as
possible, he granted at time most desired by employees (longer service employees being given
preference as to choice) hut the final right to allot vacations and the right to change such
allotments are the exclusive rights of the Employer in order to insure its efficient and orderly
operation. All eligible employees must take a vacation.

Section 8.4 X
Any regular employee who quits or is discharge prior to his anniversary date shall be entitled to
the vacation pay earned on a pro-ram basis provided he has been employed for one (1) full
year. )

ARTICLE S - MEAL PERIOD

Employees shall, except by mutual agreement, take at least one (1) continuous period for meals
but not less than thirty (30) minutes nor more than one (1) hour in any one (l) day. No
employee shall be compelled to take more than one (1) continuous hour during such perlod nor
campelled to take any part of such continuous horn hefore he has heen an duty four (4} hours
or after he has been on duty six (6) hours. Meal period shall not be compulsory at stops where
driver is responsible for equipment or cargo, nor shall meal period be compulsory when or
where there Is no accessible eating-place. Time spent for lunch period shall not be
compensated.

ARTICLE 10- HEALTH AND WELFARE

The Employer agrees to contribute weekly to the New York State Teamsters Conference Health
and Welfare Fund as follows, not to exceed the maximum rate of contribution as scheduled for
each empioyee:

WEEKLY eff, 7/15/14 1/1/15 1/1/16 1/1/17
Single $165,76 $169.07 $175.84 TBD
Two-Person $318.62 $324.98 $337.99 TBD
Family $433.19 $441.85 $459.,53 TBD

ARTICLE 11 - PENSION AND RETIREMENT FUND

The Employer agreed to contribute weekly to the New York State Teamsters Conference
Pension Fund, as follows, not to exceed forty (40) hours per week the maximum contribution

scheduled for each employee”

56

Eff. 12/15/14 | 12/15/15 | 12/15/16
Maximum Weekly $186.17 $198.74 | $212.16
HE542  4auq 5,2039




THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Quala Systems Inc. - Mechanics #9030

Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death (5.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default D Yes D Effective 07152014 4.3600 4.3600
Schedule A [] | No  [m] | Effective 1211522014 4.6543 4.6543
Schedule B[] Effective 12152015 4.9685 4.9685
Schedule C  [u] Effective 12152016 53039 53039 il
ScheduleD [] Effective
ScheduleE [ Effective .
Schedule G [] Effective
Contract Type: [Jups [] Freight-National [] Construction  [] Municipal (=] Other

Covered Employees: [®] Bargaining [[] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the

month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed

1
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contribule by contract or statute, c) the date the NLRB cerlifies the results of an election that terminates the Union's
representative status or, d) the date the Unlon's representative slatus terminates through a valid disclaimer of interest, The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Parlicipation
Agreement must be signed and submitted for cach successor collective bargaining agreement,

711512014
{07/1412017

Effective date of colleclive bargalning agreement:

Expiration date of collective bargaining agrcement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreemenl,

I3. ‘T'his Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or writlen. As such, this Panticipation Agreement may not be
modificd except by a writing signed by alf parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agrcement and any provisions of the collective bargaining agreement, this Parlicipation Agreement shall control.

The parties hereto have caused this Participation Agreement to be excculed on the date shown by each of their signatures below.

LOCAL UNION# 294 EMPLOYER; Quala Systems, Inc.

ADDRESS: 890 Third Sireot - ADDRESS; 4041 Park Oaks Blvd., Suile 200
! Tampa ()

Albany, NY 12206
Redacted by the U.S. Department of the Treasury

mRcdacted by the U.S. Department of the

SIGNATURE: .

reasury

SIGNATURE:,

PRINT NAME;Charles Greenield PRINT NAME:Jasm\huﬂ
PRINT TITLE:Business Agen! PRINT TITLE: Labor Relalions Manager

TN
DATE: f}\llgl“’\ W . DATE: _\72 ?‘(Jti

NEW YORK STATE TEAMSTERS CONKERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, 8YRAZUSE, NY 13212

MAILING I.{edacrd by'the. Ué’..Dp:u,tfn.éﬁt‘.(':)‘fytlz:“Tl'easul' EW YORK 1322i-4928 /
7 /K
T

SIGNATURE:_| DATE: /
EXECUTIVE ADMINISTRATOR
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upan al no extra charge to the Employer In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Parﬂctpalion Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulalions and/or collection policies.

4. ‘The Fund shall be open to participation by any group of members belonging to a participating Unlon that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, il these employees are included,
the Employer agrees to make contributions on all employees in this calegory subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
cmployees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. ‘The Employer must request in writing
and receive writien approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Parlicipation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or cantinuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. 1f an employee is granted a leave of absence, the Employer shall collect from said employce, prior to the leave of absence
being effective, sufficienl monies to pay the required contributions during the period of absence and such monies shall
thereafier be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein,

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties,

9. If a regular employee is absent because of illness or off-the-job injury and notifics the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks, If a regular employce is injured on
the job, the Employer shatl continue to pay the required contributions until such employee returns to wark. However, such
contributions shall not be paid for a period of more than _4___ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thercof, and all actions and proceedings commenced by or on behalf of said Trusices against any
claimant, applicant, employce, participant, the Union or the Employer pertaining to the Fund in any manner, shall be bronght in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided hercin. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and relaled procecdings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be cominenced and heard in
the United Stales District Courl for the Northern Distriet of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. 1 is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein,

11, This Pasticipation Agrecement shall become effective ns of the date of execution hereof and the payments provided
[07/15/2014

hereinabove shall be payable from and after

agreement on ’0?“4!2017 subject, however, lo (he discretion of the Trustees. After expiration of Ihe collective
bargaining agreement, this Paricipation Agreement shall continue in full force and eftect until a successor collective bargaining
apreement is executed by the Employer and Union unless n) the Trustees terminate the participation of the Employer and
provide written notice of the date ol termination, b) the Employer gives the Fund at least sixty (60) days advance wrilten notice
by certificd mail with return receipt requested of its intent to terminate parlicipntion becavse it no longer has an obligation to

2

and continue until expiration of the collective bargaining
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Quality Carriers, Inc. - #6636

Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death ($.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default [0 | Yes [] |Effective omsro14 4.3600 4.3500 -
Schedule A [ | No  [m] | Effective 121152014 4.6543 4.6543
Schedule B[] Effective 12152015 4.9685 4.9685 .
Schedule C  [u] Effective 12152016 5.3033 53039
ScheduleD [] Effective
ScheduleE [ Effective
ScheduleG [ Effective .
Contract Type: [Jups [ Freight-National [ Construction [ Municipal [®] Other

Covered Employees: [E] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the

month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Parlicipation Agreement and the Fund’s rules,
repulations andfor collection policies.

4, The Fund shall be open to particlpation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the colleclive bargaining agreement in the amount indicaled above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this calegory subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreciment between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive wrilten approval from the Fund in order to have these non-covered cnm]oyccs included, Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of {his Participation Agreement and such provisions are hereby
expressly declared 10 be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year,

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the Icave of absence
being cffective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafer be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject 1o all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular cmployee is absent because of illness or ofi-the-job Injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. [f a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee retums to work. However, such
contributions shall not be paid for a period of more than _4___ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, cr thelr ngents, siccessors or assigns, against the Fund, the Trustees thercof or any employee, service provider,
representative or agent thereof, and all actions and proceedings cominenced by or on behalf of said Trusices against any
claimant, applicant, employee, participant, the Union or the Employer perlaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or othier applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Associalion and all hearings and relaled proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northem District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

1. This Participation Agreement shall become effeclive ns of the daie of execution hereof and the payments provided
07/15/2014

hereinabove shall be payable from and after

agreement on ]071 1412017 subject, however, 1o the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the parlicipation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at Ieast sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to

2

and continue until expiration of the collective bargaining
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contribule by contract or statute, c) the date the NLRB cerifies the results of an election that terminates the Union's
representalive stalus or, d) the date the Union's representative status terminales through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for cach successor collective bargalning agreement,

711512014
07/14/2017

Effective date of collective bargaining agreement:

Expiration date of collective bargaining agrecment:

12. The Employer and its employees shall not be emtitled to participate in this Fund uniess the Employer and the Union are
signatory o a current Parlicipalion Agreement.

13. This Parlicipation Agreement represents the enlire agreeinent and undersianding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or wrilten. As such, this Participation Agreement may not be
modified excepl by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be execuled on the date shown by each of their signatures below.

LOCAL UNION# 294 EMPLOYER: Quality Carriers, Inc.

ADDRESS; 890 Third Steel /7] ADDRESS: 4041 Park Oaks Bivd., Sulte 200
Tampa, FL 33610

AdBamy. iy 05
fRedacted by the U.S. Department of the Treasury

SIGNATURE:,

Redacted by the U.S. Department of

SIGNATURE Treasury

PRINT NAME:Charles Greenfield / PRINT NAME 8500 Han
PRINT TITLE:Businaess Agent

DATE: /pl/ 1S” /14

Y PRINT TITLE: Labor Relations Manager
a DATE: )2}? 4

NEW YORK STATE TEAMSTERS CONEERENCE PENSION AND RETIREMENT FUND

151 NORTHERN CONCOURSH, SYRAQUSE, NY 13212
EW YORK 13221- 4928 //
DATE: // 7‘/
/i

MAILING A DD by the U.S. Department of the Treasury

SIGNATURE:__|

EAL‘:\.-U IV G ALIVIUYED TINA WU

REV. 201407
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND R 'L‘IRIQEEI\IT. FUND

PARTICIPATION AGREEMENT lL

- ——

Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or Seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Richmond Township Public Works Department # 4449

REHABILITATION
Rates of Contribution: Hourly Weekly CONTRACT TYPE: SCHEDULE (attached)
Effective 01/01/2013 3.99 159.60 | UPS [0 Default
Effective 01/01/2014 4.25 170.00 ] FREIGHT - National []  Schedule A
Effective 01/01/2015 4.53 181.20 []  FREIGHT - Area Schedule B
Effective 01/01/2016 4.80 192.00 | CONSTRUCTION [l Schedule C
Effective ] MUNICIPAL [ ] Schedule D
Effective [J OTHER [J Schedule E

Covered Employees:  [X] Bargaining [C] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: ‘Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by tf::
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any o fits employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of



Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein,

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that arc issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1 947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. 1If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein. '

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 52 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service
provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
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Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 01/01/2013 and expire on 12/31/2016. This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 01/01/2013

Expiration date of collective bargaining agreement 12/31/2016

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 529 EMPLOYER: Richomond Township
ADDRESS: 129 East Chemung Place ADDRESS: 563 Valley Road
_E_l 1 i > A ()

A Va0 C (] A1 0
Redacted by the U.S. Department of the Treasury Redacted by the U.S. Department of the Treasury

SIGNATURE:_

PRINT NAME: (_4zr/Cr £ . Vi
F o e Pl

PRINT TITLE:___\Rstwegal PRINT TITLE: 250 Vo500 (AR i i

DATE: PPN 28/2

PRINT NAME: < oWy Y til s

DATE: (1\\5(2-@“'

TERS CQNFERENCE PENSION AND RETIREMENT FUND

W YORK 13221- 4928 h/
DATE: %; "

NEW YORK STATE TEAM¢

REV. 5/2010



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
lereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-me, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(¢) The Employer agrees to contribute as follows, not to exceed the maximum:

P N
b
Covered Group of Employees (Define) RIDGEWAY LEAGING. FLEET

60 Month 60 Month DB
Rehabilitation Death (5.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default W | Yes [J |Effective 7172012 358 v 358 ALLHAS WKED
ScheduleA [] | No  [m] | Effective 712013 3.76 376 ALL HRS WKED
ScheduleB  [] Effective
ScheduleC [ Effective
ScheduleD [ Effective
ScheduleE [ Effective
Contract Type: [Jups [ ] Freight-National (] Construction || Municipal [] other
Covered Employees:  [m] Bargaining (] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the



delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating emiployees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified

herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as 1s provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories mvolved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furmsh such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 0 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
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proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 4/1/2012 and expire on 3/31/2014 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement April 1, 2012

Expiration date of collective bargaining agreement March 31. 2014

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 118

ADDRESS: 130 Metro Park

Rochester, NY 14623

Redacted by the U.S. Department of the Treasury

SIGNATURE:__
PRINT NAME: Paul Markwitz

PRINT TITLE: BUsiness Agent

DATE: 7/7/{1// /

NEW YORK STATE TEAMS RS ON
151 NORTHERN CONCOURSE

2 )%
MAILING Rndutgd by thL U S. Dcp artment of the Tre 1su1'\

SIGNATURE:
EXECUTIVE ADMINISTRATOR

REV. 1/2012

EMPLOYER: RIDGEWAY LEASING FLEET

ADDRESS: 85 HIGH TECH DRIVE,BOX 350

RUSHNY 14548

Redacted by the U.S. Department of the

SIGNATURE: |

(-
PRINT NAME: Daniel Bree
PRINT TITLE: OWner

DATE:

ERENCE PENSION AND RETIREMENT FUND

s NEW YORK 13221- 4928

DATE:

/j[/% ~



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c¢) The Employer agrees to contribute as follows, not to exceed the maximum:

“Truckd g
Covered Group of Employees (Define) RIDGEWAYLEASING, HEAVY & HIGHWAY-DRIVERS

60 Month 60 Month DB
Rehabilitation Death (8.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default (W] | Yes [ | Effective 7172012 754 7.54 ALL HRS WKED
ScheduleA [] | No [m] | Effective 71172013 7.92 7.92 ALL HRS WKED
ScheduleB [ ] Effective
ScheduleCc [ Effective
ScheduleD [] Effective
ScheduleE [ ] Effective
Contract Type: L ]ups [ ] Freight-National [m] Construction  [_] Municipal ("] Other
Covered Employees: [m] Bargaining [ ] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the



delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a tune mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 0 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaming to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
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proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 4/1/2012 and expire on 3/31/2014 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement April 1, 2012

Expiration date of collective bargaining agreement March 31. 2014

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

WV | EMPLOYER. RIDGEWAY LEASING

ADDRESS: 130 Metro Park ADDRESS: 85 HIGH TECH DRIVE,BOX 350

Rochester, NY 14623

Redacted by the U.S. Department of the Treasury

SIGNATURE;__ SIGNATURE H

PRINT NAME: Paul Markwitz PRINT NAME: Daniel Bree
PRINT TITLE: Business Agent PRINT TITLE: OWner

DATE: /et / f/ / DATE:

RS CONFERENCE PENSION AND RETIREMENT FUND
ACUSE, NY 13212
E,NEW YORK 13221- 4928

VY ol

NEW YORK STATE TEAMS
151 NORTHERN CONCOUR
MAILING ADI}R D

ol A X - W
Redacted by the U.S. Department of the Treasury
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APPENDIX A
ALBANY REGION LRD/AGC
TEAMSTERS LOCAL 294 (ALBANY)
2012-2016 HIGHWAY-HEAVY WAGE RATE SCHEDULES

Effective July 1, 2012, or for work on which the carryover clause has expired.

Wages Welfare Pension Training Total
Group 1 $26.42 $8.44 $7.95 $1.00 $43.81
Group 2 $26.47 $43.86
Group 3 $26.56 $43.95
Group 4 $26.67 $44.06
Group 5 $26.82 $44.21

Effective July 1, 2013, or for work on which the carryover clause has expired.

Wages Welfare Pension Trainin Total
Group 1 $26.67 $9.32 $8.45 $1.00 $45.44
Group 2 $26.72 $45.49
Group 3 $26.81 $45.58
Group 4 $26.92 $45.69
Group 5 $27.07 $45.84

Effective J uiy 1, 20 14, or for work on which the c'a-x_ﬁdvé_f clause has expmed

Wages Welfare Pension Training Total
Group 1 $2692 . $10.26 $9.00 $r.00 =, $47.18 .
Group 2 $26.97 Y v R
Group 3 $27.06 $47.32
Group 4 $27.17 $47.43
Group 5 $27.32 : $47.58

Effective July 1, 2015, or for work on which the carryover clause has expired.

Wages Welfare Pension Training Total
Group 1 $26.92 $11.31 $9.59 $1.00 $48.82
Group 2 $26.97 $48.87
Group 3 $27.06 $48.96
Group 4 $27.17 $49.07

Group 5 $27.32 $49.22
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Covered Group of Employees (Define) Bargaining Unit

| 60 Month | 60 Month DB
Rehabilitation | Death | (8.05if Total
Schedule | Benefit ] Rates of Contribution: Hourly elected) Hourly Weekly
Default O| Yes 0O | Effective07/01/2012 $7.95 $7.95
Schedule A O] No m | Effective 07/01/2013 $8.45 $8.45
Schedule B 0O | |  Effective 07/01/2014 $9.00 $9.00
Schedule C M | |  Effective 07/01/2015 $9.59 $9.59
Schedule D 0O | | Effective
ScheduleE O | | Effective

Contract Type: O UPS 0O Freight-National M Construction O Municipal 0O Other
Covered Employees: MBargaining 0 Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles
per hour equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before
the tenth (10th) day of the month following the month in which said monies were accrued, except

~ when otherwise agreed by the Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified
herein shall make the Employer liable for all employee benefit claims which are incurred during
the period of delinquency, damages, reimbursement to the Fund for the Fund's attorneys' fees,
auditors' fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated
damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above.
In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the
Employer may appeal the Fund's decision to the Board of Trustees, whose decision shall be final
and binding. In the event of failure of the Employer to comply with any of the rules of the Fund,
the Employer and all its participating employees, at the Fund's sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other
charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer
at a time mutually agreed upon at no extra charge to the Employer. In the event it is found that
the Employer has not fully complied with the Fund rules and/or provisions of this Participation
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