THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustecs.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees arc full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(¢) The Employer agrees to contribute as follows, not to exceed the maximum:

Robert H. Law

Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death ($.05 if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default (] | Yes [ |Effective snons $4.60 $4.60 $184.00
Schedule A [ ] | No  [w] | Effective snons $4.90 $4.90 $196.00
Schedule B [m] Effective snonz §5.22 §5.22 $208.80
ScheduleC  [] Effective snons $5.56 55.56 $222.40
Schedule D[] Effective

Schedule E [ Effective

Schedule G [] Effective

Contract Type: [(]ups [] Freight-National [C] Construction (] Municipal [=] Other

Covered Employces: [®] Bargaining [J Non-Bargaining

Contributions begin on all employecs from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed

1
REV. 201407



upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employecs in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that arc issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions arc hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.
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10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

1. This Participation Agreement shall become cffective as of the date of exccution hercof and the payments provided
[5/10/15

hercinabove shall be payable from and after

|5/9/19

agreement on subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute, ¢) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

|
. B10/15
|5/9/19

Effective date of collective bargaining agreemen

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agrecment.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporancous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 317 EMPLOYER:_Robert H. Law
ADDRESS: 566 Spepeerpt , ADDRESS: 6883 Schuyler Rd

Py E Syracuse, NY 13057

Redacted by the U.S. Department of the Treasury

1 by the U.S. Department of the

SIGNATURIES

PRINT NAME:Duane E. Wright PRINT NAME: l/CHprA [ Lnt
PRINT TITLE:President PRINT TITLE: L5

DATE: ?/4/7// 5 DATE: ///H«// ol

NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, SYBACUSE, NY 13212

MAILING ADDR - P O BOX 3038 _SYRA L NEW YORK 13221- 4928
Redacted by the U.S. Department of the Treasury /.
SIGNATURE: DATE: / A

/
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ROBERT H. LAW and TEAMSTERS LOCAL 317

ARTICLE 9 INSURANCE

9.1 The Employer agrees to pay the full cost of the New York State Teamsters Health and Hospital PPO Plan coverage
during the term of this agreement for casual, part-time and full-time employees, into the New York State Teamsters
Council Health and Hospital Fund on or before the tenth day of the month following that month in which said monies

accrued.
SINGLE 2 PERSON FAMILY
DAILY WEEKLY DAILY WEEKLY DAILY WEEKLY
Effective 05/10/15 $42.27 $169.07 $81.25 $324.98 $110.46 $441.85
Effective 01/01/16 $43.96 $175.84 $ 84.50 $337.99 $114.88 $ 459.53
Effective 01/01/17 $46.16 $ 184.64 $ 88.72 $ 354.89 $120.63 $ 482.51
Effective 01/01/18 $48.00 $192.02 $92.27 $ 369.08 $125.45 $501.81
Effective 01/01/19 T.B.D.
9.2 The Employer also agrees to sign the standard participation agreement as required by the Fund Trustees.

The Employer agrees to make contributions while an employee is out of work due to workers compensation to ensure
that the employee is covered for the next two [2] qualifying quarters.

9.4 During the term of this Agreement. should a reduction or savings occur in the cost of the insurance, the monies will
revert back to the Company.

9.5  Employees hired after January 1, 2013, will be required to contribute 10% per week towards the cost of health care on a
pre-tax basis at the appropriate level (single, 2-person. family).

ARTICLE10 PENSION

10.1  Effective the first full payroll period after May 10, 2015, the Employer agrees to contribute the sum of $4.60 per hour
per employee, not to exceed $184.00 per week, into the New York State Teamsters Conference Pension and Retirement
Fund. Effective the first full payroll period after May 10, 2016, the Employer agrees to contribute the sum of $4.90 per
hour per employee, not to exceed $196.00 per week, into the New York State Teamsters Conference Pension and
Retirement Fund. Effective the first full payroll period after May 10, 2017, the Employer agrees to contribute the sum
of $5.22 per hour per employee, not to exceed $208.80 per week, into the New York State Teamsters Conference
Pension and Retirement Fund. Effective the first full payroll period after May 10, 2018, the Employer agrees to
contribute the sum of $5.56 per hour per employee, not to exceed $222.40 per week, into the New York State
Teamsters Conference Pension and Retirement Fund.

All such monies shall be turned over to the Trust Fund Treasury on or before the tenth day of the month following that
month in which said monies accrued.

10.2  The Employer also agrees that contributions into the Fund shall be made on all hours paid [up to a maximum of 40
hours per week] including all paid holidays and vacation time for each employee.

10.3  The Employer further agrees to sign the standard participation agreement as required by the Fund Trustees.




ROBERT H. LAW and TEAMSTERS LOCAL 317

Addendum to the Participation Agreement of the New York State Teamsters Council Health and Hospital Fund and Robert H.
Law.

1. Participating Employers will sign the standard participation agreement.
2. Contributions to the NYS Teamsters Health and Hospital Fund will be made for all time paid (i.e holidays. sick days.

vacation, etc.)

3. Contributions will be based on the appropriate daily rate to the weekly maximum.

4. The Employer will track total hours paid (including overtime hours) each calendar year.

= A participant paid for 1,500 hours or more in a single calendar year will require the Employer to continue the full
weekly contribution from day of lay-off up to and including the month of May in each year or until the participant is
recalled to regular employment or terminates his employment by not reporting or secures other employment.

6. Pension contributions will not be required during lay-oft.

\GREED TO AND SIGNED THIS é&c DAY OF Uc/ﬂf’ , 2015

Redacted by the U.S. Department of the

/ ' ARobert H. Law
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EFFECTIVE APRIL 1, 2016- MARCH 31, 2018

ARTICLE 16 — WAGE RATES

The waga rate for employees covered by this Agreemant shall start the first full payroll perlod beginning on or after the
effective date as follows:

6/1/18 s/1/17
Group 1 $23.36 $23,91
Group 2 523.56 $24.11

GROUP 1: Warehouseman, Yardmen, Truck Helpers, Pickups, Pane! Trucks, Flatboy Material Trucks (straight jobs), Single
Axle Dump Trucks, Dumpsters, Materlal Chackers and Recelvars, Greasers, Truck Tiremen, Mechanlc Helpers, Parts Chaser,
Tandems and Batch Trucks, Mechanlcs, Dispatcher, Semni-Trailers, Low-boy Trucks, Asphalt Distributor Trucks, Agltator,
Mlixer Trucks and dumpcrete type vehlcles, Truck Mechanlc and Fuel Truck.

 GROUP 2: Specialized Earth Moving Equipment-Euclid Type, or simller off-highway equipment, where not self-loaded,
Straddle (Ross) Carrler, and self-contalned concrete mabille unit, Off-Highway Tandem Back-Dump Twin Englne Equipment
and Double-Hitched Equipment where not self-loaded,

ARYICLE 21 HEALTH AND WELFARE

The Employer agrees to participate In the New York State Teamsters Councll Health and Hospital Fund for each employee
covared by this Agreament within the jurisdiction of the Teamsters Local 317, end abide by the rules of sald Fund sat forth
Inthe slgned Participation Agreement. The employer agrees to contribute the following rates for all hours paid as follows:

6/1/16 6/1/17
$14.10 $14.80

All Employers who hava not slgned the applicable stipulation required will sign the applicable stipulation at the pre-job
conference prior to commencement of work. Fallure to slgn said stipulation shall invalidate the no-strile clause,

ARTICLE 22 PENS|ON

6/1/16 8/1/17
$8.36 $8.86
The Employer agrees to contribute the followlng sums for all hours pald, to any and all employees, into the New York State
Teamsters Conference Pension and Retirement Fund. The employer agrees to sign the standsrd Fund Partlclpation
Agreement as requlred by the Fund Trustees.

UNION DUES
6/1/36 8/1/17
Group 1 $58 S60
Group 2 $59 $60
AGREED TO AND SIGNED

ECONOMY PAVING

edacted by the U.S. Department of the Treasury

RS ONONDAGA COUNTY




THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund™). The Employer, its participating employees, and the Union, as a condition of participation in

this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other nile or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Emiployees (Define) Rochester Area Constnuction & Malsrial Health and Weitare- Offica Cleck

60 Month 60 Month DB
Rehabilitation Death (3.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default @ | Yes [0 |Effective 04 /2015 .34 — .34 5340
Schedule A [} | No [m] | Effective 7
ScheduleB [ Effective
ScheduleC [ Effective
ScheduleD [] Effective
ScheduleE [ Effective
Contract Type: ] uUPS [] Freight-National (] Construction ] Municipal [X] Other
Covered Employees: [ ] Bargaining [m] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals howrs per trip.

{d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attomeys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the swun of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the



delinquent amonat to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to

participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the

Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee retums to
work. However, such contributions shall not be paid for a period of more than 4 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
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proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In

regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 1011%® and expire on 8/30/1 .This agreement shall continue in full

force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement N8

Expiration date of collective bargaining agreement N2

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 118 EMPLOYER: Rochester Area Teamsters Benefit Funds

ADDRESS: 130 Metro Park / ADDRESS: 130 Metro Park

Rochegter NY 14623

[Redacted by the U.S. Department of

SIGNA'ITJR_.E the Tl't"llsury

R cdacted by the U.S.

Treasury
SIGNATURE:_ '

PRINT NAME: Christopher Toole
PRINT TITLE: I fustee A PRINT TITLE; | lustee

DATE: // DATE: [0/ 2015

PRINT NAME: Paul Markwitz

NEW YORK STATE TEAMSTERS £ONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE. ACUSE, NY 13212

I\'IA“‘ING A’DD .Rcdnctd by :hc %.SFD.q:a;tr‘n:nt !of the "ler!eu;ury E‘ NEW YOR'K' 13221- 4928 / /
SIGNATURE: DATE: ”; 6 (a

EXECUTIVE ADMINISTRATOR

REV. 1/2012



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICTPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigued Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund®).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agresment, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees,

(b) The Employer and Union understand and agree that the Fund confributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

O —— Rotondo Trucking and Warehouse

60 Month 60 Month DB
Rehabilitation Death (3.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default [J | Yes [ |Effective s 378 378 15120
Schedule A [ ] | No [®] | Effective 17 404 404 161.60
ScheduleB [} Effective wina 431 43t 172.40
ScheduleC  [m] Effective wina 4.80 4.60 18400
ScheduleD [ Effective
ScheduleE  [] Effective
ScheduleG [} Effective
Contract Type: [Jups [_] Freight-National L1 Construction  [_] Municipal Other

Covered Employees: Bargaining [_] Non-Bargaining

Contributions begin on all employeses from the first hour of the first day of employment.

Formule for Road Drivers Contributions: Total miles driven in & tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such paymeats to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the

month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not fo exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
1
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by

the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to & maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordence with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the coniributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury end notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee retums to work. However, such
contributions shall not be paid for a period of more than 52___ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustess thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations sha!l be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related procesdings shall be
conducted in Syracuse, New York. Inregard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northem District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargrining agreement. It is specifically agresd that any action or

proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11, This Participation Agreement shall become effective as of the date of execution hereof and the payments provided
hereinabove shall be payable from and after I“ 1/2016 ___and continue until expiration of the collective bargaining

agreement on 12/31/2019 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining sgreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to

2
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contribute by contract or statute, c) the date the NLRB certifies the resulis of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the miles and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

Effective date of collective bargaining agreement: | VW2s :

[mns —

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreemsnt may not be
modified except by a writing signed by all parties, Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 317 EMPLOYER:_Rotondo

Po BoX /285
ADDRESS: 566 Spencer Straet ADDRESS: mm

Syracuse, NY 13204 ] Livarpool, NY 13088
Redacted by the U.S. Department of the Treasury

Redacted by the U.S. Department of the Treasury

SIGNATURE; SIGNATURE:

PRINT NAME: Tim BoVard PRINTNAME:__ /<0 beart-" O foinclo

PRINT TITLE:Business Agent PRINT TITLE: __PraeC " e~
DATE: /’//Z/A’/, 7 DATE /110

NEW YORK STATE TEAMSTERS CO ERENCE PENSION AND RETIREMENT FUND

MAILING AD "0 : A E,NEW YORK 13221- 4928

DATE: 64/ b
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THE NEW YORK STA.TE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
TICIPAT AGREEN NT G

1. (a) This Participation Agrecment, exccuted by the undemgned Teamsters Local Union {hemnaﬂcr “Unlon™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hersinafter “Fund").
The Employer. its perticipating employess, and the Union. as a condition of participation. in this Fund, are bound by this

Participation Agreement, the Trust Agreement. Plan documents.and all of the tules and regulations of the Fund now and/or
hereafler adopted by the Board of Trustces. ,

{(b) The Employer and Union understand and ngree that the Fund contributions shall bc mnde. as sel forth herein, on all
employees doing. bargaining, unit work, irmespective of whether said employees are full-lime, pari-time, casual or sensona),
except as Is otherwise, pmwded herein. No ugmemmt b-clwecn lhc Employcr and lh: Umon shuli lter this sule or any other
rule or pravision of this Pamm?mlmn &mmcn"l A 2L

(c) The Employer agrees tp contribute as follows, ndl jo exceed the maximum: .
Russo Produce Management/CIencal #4163

[ r ot

Covered Group of Employtes (Deflne)

60 Momh : st T s .-.‘.;:-..‘ . - 60. Mohlh DB
Rehabilitation. | ~ Death .}, coovnee o ot LML (805 Tolal
Schedule 'Béiﬂ:ﬁl :; "} Rates of Contribution: . Hnurly _clected) Houdy Weekly
Default % Yos L ma; oS . . 2o 35934 .. 137
Schedule A [] | No .,.E}, ) ‘E& t‘\g: oozory L : DS 15235
Schedule B [ % | Effective wmﬂ =l gﬁm D’ 3‘75 AT 161,50
ScheduleC [ %;,,r” El'i’uuwc Rl s S
Schedule D -~ a | Effecdtive ___
Schedule E. . ., | Effective
Schedule G [] " | Effective __ : Y
Contract Type: . [JUPS [ Freight-National” , ©  [] Constiviction ~ , []'Municipal ~ [E] Other

Covered Employees:  [E] Bdrgs.l_nin‘g,_, D Nomadtﬁiﬁing

per Irip. 4 i

,,p;
T
A
o

(d) All such puymcnls o be made (o lh: and are to b: r:cel\r:d by the Fund orr ce on or bel‘ore the tenth (10th) day of the

month following tle month.in which said monies were accmed. excepl when m'henwszzgned hy th-: Fund, but not 1o exceed
byilmcndnflhnsamenwnduduc . )r-v-w—.«, :

2. Failure on the pan of the Employer to limely contribute on nuy of l!s enipluym as sbcuﬁcd hereln shall make the Employer
liable for all employee benefit claims which are Incurred during the period-of'delinquency;-damages, reimbursement to the Fund
for the Fund’s atomcys' ree:, suditors: fees, coun coéls, disburseiments and expenses incurred by the Fund in recovering the
above, In addition, the Efployer must.pay-all emears due the Fund together with liquidated dmuages in the sun of ten percent
(10%) of the delinquent-amoun., T he:late payiment of asy delmquency by the. Employer shall:not' in any way relieve it from the
ohligations set forth above:: -—:iu n:hﬁﬂorr.. when the Employer is nuuﬁed in mung“byj the Pund 1hn} i}'1s delinquent, the
Employer must :mmediatclfm)s lhr.de’llaqucm amountta-the Fund. Aﬂ:rsald paymen: lht‘ﬁmplbyer may - appeal the Fund’s
decision to the Board of Trusteés: whose decision shall ba fital and binding. In-the event'of failure. ofthe Employer to comply
with any of the rules of the Fimd. the Emjjloyefand all its panticiparing employess; at-the Fund"s $ole discretion, shall cease to
pariicipate in the Fund, end thc.l’.‘.mplnycr shall be msponslble for all the bcm:l' Is nnd all oiher cl-.urges Specii' ed hercin.

3. The Fund may, at any time, nud:t the payroll rccon:!s of nny and alt cmployees or thc Employer at a tlme mutually agreed
| 5 b
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upon at no exira charge: 0 iIn:-..Employer In the-event tt ls found hat lhe Employct hns fiot Fully. complled with the Fund rules

and/or provisions of this Pamcipnndn Agmcmenl. the Employer’ shnll paythe full costof the avdit thashas been performed by

the Fund. In addition. \he Employer: slnll e nsponslbic as set !‘onh.m this Pm‘llt.‘lpll‘lon &gmnml ‘and the Fund’s rules,
regulations and/ar. mllecnonpphmes. Mg 4 Y

.*;.- e T

4, The Fund shall heopm to pﬂmclpuion by my gmup uf m:mbcrs belongmglo apnn!mpalmg Union that fully complies with
all rules and regulations ofthe Fund. In addition. the Employcr may contribute.to the Fund:for employees working outside the
jurisdictlon of the collectivie bargaining: agreement In the- amoun(-indicated nbove. (However, if; ihese employees are included,

the Employer agrees to make coniributions on all employees in this category subject to‘the same. conditions and on the same
basis as.is pravided in this Panticipation Agreement, and the Employeralso aprees to:continue to make contributions on all these
cmployess for as long es:there siall be u collective bargaining agreement between tlie: Empiayer and the Union, subjecl 1o any
and all rules and regulations or decisions: cmﬁng this group that are issved by the Fund. The Employer must request in wriling
and receive written appioval: from. the: Fund in onder to hnve lllese non-covered employ:es mt:luded Such request must
specifically define the, mcgblmﬂnwies-iuvolved. 1. N C 3

R R S VLT, e

5. Should any of the provisionsief lhls‘—’t‘uuclpaupn Agﬂ:ement b¢ declnred turbc m.__molallun p[‘r!hq Labor-Manngcmcm
Relations Act of 1947, as amended, or any other State or Federal statute or regulatmn. such: d_ecln(aﬁpn shall in no way impair
the effectiveness or continuityof the rest of the provisions, of: ﬂus Purlu:sfnﬂon Aum:menl and such provisions are hereby
expressly declared to besnvcdprmm such :llqgalhy wibe g

f . . .a

6. Payments to the Fund must bc made by the Employcr !‘or ail cmnpchsabic mlion nnd hohday time up (o a maximum of
one lull calendar year. o

7. If an employee Is gramed a leave of nbsem., the Emplogcer shall ’n:olkct Imm smd ﬂnployee, prior to the leave of absence

being effective, sufficient monies-to pay: the:required. eontributions during ithe peticd of absence and such inonies shall

. thereafter be promptly:forwarded 10 ihie.Fund in accordanice wdth:the rules of the Fund: Inthe event thié: Employer grants a leave
and does not socomplyfltn Emple;:cr muss pay ‘the comribmimssﬂbject 1o all .other. requlmmems i paragraph 2 herein.

i .e- - 1;‘{“ - .
8, The Exhployer ngrees ln mnﬂshsuchmrmnllulxas mny‘bc n:ccss:n)n 10 ennb%e lhz Fufumi:any out [ls dnﬁcs.
n T e AT 'l.-r b et ;‘ ":' tl. ._;i*__.‘ Ay

9. Ifa reguler employee is:ahsent beoausz nFﬂlness or oﬂ‘-me.-;anmmy :m& nouﬁns ‘the: Emplnycr of such absence, the
Employer shall confinue to makeslhe required contributions for a period-of:four (4). weeks. Ia regultir employee is Injured on
the job, the Employer ghall continue to.pay the reqmred conlnbulmns untll sm:h cmployee m:n-ns to work. However, such
cmﬂnbm:uns slmll not be pald for a period ormure than 2. weeks.. .. mense 50 oyt

10, All actions and- pmctcdlngs commenced or lnlllaled by any claimant,. app‘llcam. emplnyce. participant, the Union or the
Employer, or their agents, Successors or-assigns, against:the Fund, thezTrustées shereof-or.any employee, service provider,
representative or ageat thereof, and_ all -actjons and. pmcchmgs commenced:‘by or-on behalf of said Trustees against any
claimant, ap'plicnm, emploxcg&pamcmanl.aﬂm Umnn or the Einployer pcna!nmg g1} [h: Fund in any manner, shall be braught in
the appropriate court inthe:Countyiof Gnopdaga, New Yorluac.other npphcublembunni Jocated thergin .except where otherwise
provided hereln. In regurd;ln.mliﬂrmval Hiability arbitration; proceedings,, all such urbitrisfions shall bg initinted in 1he Boston,
Massachuselts regional :offigesof: the WAmecican Arbilratips Associatfofi:and all . huﬁmgkfandamlmedliprocecdmgs shall be

" canducted in Syracuse, New York. Inregard to'federal district count actions, all such actioms:shall,be-commenced and heard in
the United Stales District Gourt for-ahe Norlicmi: Distriét of: New.. York:. ..The=Fund-ishall not be subject 10 any
grievance/arbitration. proceduteiset forth in any collective bargmnmg:agmermnl. It issspecifically agreed that any ‘action or
proceeding commenced of mhlatcd in any other ,ur{sdlnuon or \renue shall bc !ransfemdr ln lhe np;m:lpnnle court or tribunal
specifi ad!mn ged FE

e ey

11, This Participation Agréement shall become cﬂ'cclivevas ul’ the dale of cxet:uuorr hcn:of and the payments provided

hereinabove shall be payable. from and. aﬂer Immﬂﬁ m.' = ""&' o }f ﬁé ﬂ‘mll cxpimuon of the collectlve bargaining

agreement on [03!31?20!9(*_ st ‘«shbject. lmve\!er, 1o’ diseretion of -lhe Mecs. Afer expiration of the collective
bargaining agreement) thig I’ilucapmnrmgmml :llnh coritinierin Rk fnmnnd cﬂ'ewumt n sixceessor collective bargaining
agreemient is executed by héEmployerand Union URlads a) the Tastees' ferminaté 'thc”panmpatmn"or the Employer and
provide writien notice of thé:daf Eatiination, by the Employef-glvéﬂhc Fiind.at lenwithly‘(ﬁul‘dt}\i ‘ddvance written nolice
by cenified mail with retirmivecsipt n:chsttd of it ivent (o I.ctmmll'le pm-rlcuppuon bemtm.» Wit |6nger has an obligation to

fata : R ool f-‘?'
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-;:)n;l\e .gate :he NLRB -@mﬁc: tlw j‘ an election that terminates the Union’s

representative status. 92,4;.,;@9,;« on's’ representative, sialus iahibugh 8 valid disclaifner of interest. The
Eraployes shall pay any B B{Enzmes due, find-:- the R,gha&ulua JENY ,%hrﬁc{ d g'ggg;:ahom with the

Union and such payments glgﬂ‘g%; nﬁe aenp;gp l}n ;hq g.n and ultii SEAhé A new ' Participation
Agmeme.m must be sigred ang submauedfnreqnh suqmr b%[gahl e IdE“ 3 'mé

Effective date of collective bariiumng ng:mm FMIMFZO;{B RO
Expiration da:e ofculledlve bargaining Smtemenl _0353112019

contribute by cn:nm:: ofi statutes,

12. The Employer and Ils employecs shall nn! bc cnﬁlled’ to panicipale in ihis. l-‘und unless thc Employer and the Union are
- signatory toa éwrrent Pamm;mmn Agmemem RS

13. Ttus Paﬂtl:lplﬂlon Agtccmm mpmsmts lhr:: cnure ngp:émcnl and mldclstmd{ng of lhe pnmes and supetsedes all prior or
ibior undﬂmnndmgs, whr:th:r oral oF writtem© Ag such, this. Panticipation Agreement may not be
. i 'al[parues Fiifther;10, the extent thén exists: any_.mnmclbelwwn any provisions of this

anapﬁtm Amuemenl mﬂ‘anypmvié{‘bns ‘of the colledti -hrgammgaﬁmcmml ‘his: Patticipation ,Agrtcm:m shall control.
7 A e g R o - e Eiiady
The partles hereto lmre causéd this Panmpa{mm‘\me 1o'be'execiied an lh:da!c shawn, &ac_)} p lhe:r sigmmrcs below.

Hp *‘ [

ERY/CONFEKENCE ENSIDN ANb ns‘rmemms, UND.:
151 NURTHERN CONC@URSE. './" A SE.N 2 :
MA"-‘[NG A bR edacted b\ thc 0. Dc'p artment of the Tlc‘l\ul
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

v Ihis Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
“oendover, is the basis for participation in the New York State Teamsters Conference Pension ‘& Retirement Fund
ereinaiter “fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall-be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) #5735 Safeway Trucking Corp

| 60 Month 60 Month DB
frosilisaian Death (8.05if Total

e Beneilt Rates of Contribution: Hourly clected) Hourly Weekly
Detault (M) | Yes [] | Effective 04012013 6.0367 6.0367
Schedule A [] | No  [m] | Effective 040122014 0.3989 6.3989
Schedule B[] Effective 04/01/2015 6.7828 6.7828
Schedule C i Effective 04/0172016 7.1898 7.1898
ScheduleD [} Effective 04/01/2017 76212 76212
Schedule B[] Effective
Schedule G [] Effective
Contract Type: [Jups [] Freight-National [] Construction  [_] Municipal [ Other
Covered Employees: (M) Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

dniats D Boad Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
sotals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Cmployer liable for all employee benefit claims which are incutred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when



the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
wudlit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
“artivipation Agreement and the Fund’s rules, regulations and/or collection policies.

Ihe Fund shalt be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written

approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-

Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration

hall i no way impair the elfectiveness or continuity of the rest of the provisions of this Participation Agreement and
rovisis are hereby expressly declared to be saved from such illegality.

Cayinents o G Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the

Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,

t.u 5 mployc; shall continue to make the required contributions for a period of four (4) weeks. If a regular employee

e on 1h¢ job, the Employer shall continue to pay the required contributions until such employee returns to
Haweever. such contributions shall not be paid for a period of more than weeks.

All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer. or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable

2
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tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date 'of execution hereof and the payments above

provided shall be payable from and after 0470112013 and expire on 03312018 This agreement shall continue in full

force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
4 and submitted for each subsequent collective bargaining agreement.

“dve date of coliective bargaining agreement 04/01/2013

Expiration date of collective bargaining agreement 03/31/2018

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporancous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The partics hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

AL enons 980 EMPLOYER: Safeway Trucking Corp
ADDRESS: 707 Summit Avenue ADDRESS: 1140 Polaris Street
Union City, NJ 07087 Elizabsth, NJ 07201

"l AR
Redacted by the U.S. Department of the Treasury Redacted by the U.S. Department of the Treasury

SIGNATURE! SIGNATURE:__

PRINT NAME; Harold Welsh PRINTNAME: AN 1£¢ )¢ [A0K A~
PRINTTITLE: Frstes 2/ PRINT TITLE:__ Chy§ OPssatmyg OFfyer
DATE: SFiern oo/ ) DATE: (7 FEB z207¥

(% YORK STATE TEAMBTERS CONFERENCE PENSION AND RETIREMENT FUND
l"w NORTHERN CONCOYRSE ‘SY : CUSE NY 13212

SIAILING ADDRESS: , NEW YORK 13221- 4928 /

Y 2
Redacted by the U.S. Department uf thc lrc 1qu\

SIGNATURE:_|
EXECUTIVE ADMINISTRATOR

DATE: };

RV, 1172012



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Gt‘OUp of Employees (Deﬁne) Warehousemen, Forklift Operators & Maintenance

REHABILITATION
Rates of Contribution: Hourly Weekly CONTRACT TYPE: SCHEDULE (attached)
Effective 2/1/2014 24884 99.54 [] UPs [] Default
Effective 2/1/2015 2.6501 106.00 ] FREIGHT — National ] Schedule A
Effective 2/1/2016 2.8224 112.90 ] FREIGHT - Area [m] Schedule B
Effective ] CONSTRUCTION ] Schedule C
Effective [[] MUNICIPAL [] Schedule D
Effective [m] OTHER [] Schedule E
Covered Employees: [m] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of



Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 52 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
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Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 2/1/2014 and expire on 1/31/2017 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 2/1/2014

Expiration date of collective bargaining agreement 1/31/2017

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# |eamsters Local #264 EMPLOYER: Samson Distribution Center
ADDRESS: 35 Tyrol Drive ADDRESS: 203 Eggert Road
Cheektowaga, NY 14227 Buffalo, NY 14215

Redacted by the U.S. Department of the Treasury

Redacted b'\.' the U.S. Department of the

SIGNATURE:___| SIGNATURE
PRINT NAME: Robert C. Bonilla PRINT N@Jogeph L. Carlo
PRINT TITLE: Business Representative PRINT TITLE: Chief Operating Officer

DATE: 3,/&16;/*9/ ") DATE: Sy

NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

151 NORTHERN CONCOURSE, SY Y , NY 13212
MAILING ADDR [ifvsres l)}'-tllc-LT.S.-D-cpflrtx‘n:nt (‘)fthc Trgzlsury NEW YORK 13221-4928 /
SIGNATURE: DATE: Y ! [ %

REV. 5/2010



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Warehousemen, Forklift Operators & Maintenance (Hired after May 25, 2005)

REHABILITATION
Rates of Contribution: Hourly Weekly CONTRACT TYPE: SCHEDULE (attached)
Effective ‘tstvearot Emplioymant 50 20.00 [ ] UPS ] Default
Effective 2averotempomen .75 30.00 [ ]  FREIGHT - National [] Schedule A
Effective 3 Yearof Employment 1.00 40.00 [] FREIGHT — Area [m] Schedule B
Effective 5l CONSTRUCTION [] Schedule C
Effective [ ]  MUNICIPAL [] Schedule D
Effective W] OTHER ] Schedule E
Covered Employees:  [®] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
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Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 52 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
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Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 2/1/2014 and expire on 1/31/2017 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 2/1/2014

Expiration date of collective bargaining agreement 1/31/2017

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNJON# Teamsters Local #264 EMPLOYER: 9amson Distribution Center
ADDRESS: 39 Tyrol Drive ADDRESS: 203 Eggert Road
geektowaga, NY 14227 Buffaly, NY 14215

o ~ & =
Redacted by the U.S. Department of the Redacted by the U.S. Department of the Treasury

SIGNATURE:__| SIGNATURE:_

PRINT NAME: Robert C. Bonilla PRINT N AMECJéseph L. Carlo

PRINT TITLE: Business Representative PRINT TITLE: Chief Operating Officer
DATE: %7/266// o ) DATE__3ahy

NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

151 NORTHERN CONCOURSE, SY ,NY 13212

MAILING ADDR frtifem by‘thc-U.S.-D-cpzu‘?mént of the Trc.asury- E, NEW YORK 13221-4928
Aot

/ li

SIGNATURE: DATE: /

EXECUTIVE ADMINISTRATOR

REV. 5/2010
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

A Tera— Production and Maintenance Employees

60 Month 60 Month DB
Rehabilitation Death (.05 if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default :I Yes D Effective 102712014 $2.1309 $2.1309 $85.24
ScheduleA [] | No [w] | Effective snrots $2.2747 $2.2747 $00.99
ScheduleB [ Effective 6112016 $2.4282 $2.4282 $97.13
ScheduleC  [w] Effective

ScheduleD [] Effective

ScheduleE [ Effective

Schedule G [ Effective

Contract Type: Jups (] Freight-National [] Construction  [] Municipal [®] Other

Covered Employees: [®] Bargaining  [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year,

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _26__ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided
10/27/2014

hereinabove shall be payable from and after

agreement on 10/30/2016 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute, ¢) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

[10/27/2014
[10/30/2016

Effective date of collective bargaining agreement:

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 264 EMPLOYER: Saputo Dairy Foods, USA
{formerly Friendship Dairies, LLC}

ADDRESS: 35 Tyrol Drive ADDRESS: 6701 County Road 20

Redacted by the U.S. Department of the Treasury Frisgdshin Ny 14730 e
cdacted by the epartment of the Treasury R edacted by the U.S. Department of the Treasury

SIGNATURE:_| SIGNATURE: _

PRINT NAME: Mark W. Boling / PRINT NAME: Steve Power
PRINT TITLE:Busipess Agent PRINT TITLE: Plant Manager
DATE: j[2X[101S 7 DATE: ilzelis

NEW YORK STATE TEAMSTERS 20
151 NORTHERN CONCOURSE, S¥
MAILING ADDRES

ERENCE PENSION AND RETIREMENT FUND
ACUSE, NY 13212

' P ROX AR A
edacted by the U.S. Department of the Treasury

W YORK 13221- 4928
-
SIGNATURE: DATE: / 3/ )
EXECUTIVE ADMINISTRATOR /
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement. executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinalter “Fund™).
The Employer. its participating employees. and the Union. as a condition of participation in this Fund. are bound by this
Participation Agreement. the Trust Agreement. Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made. as set forth herein, on all
cemployees doing bargaining unit work. irrespective of whether said employees are full-time. part-time. casual or scasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision ol this Participation Agreement.

(¢) The Employer agrees to contribute as follows. not to exceed the maximum:

] Saunders Concrete Inc - lthaca #3700

Covered Group of Employees (Deline

60 Month 60 Month DB
Rehabilitation Death ($.05if Total
Schedule Benelit Rates of Contribution: Hourly elected) Hourly Weekly
Default ®] | Yes [ | Effective osioizots 10916 40916 16366
Schedule A [ | No  [®] | Effective 04012017 433n 43371 17348
Schedule B[] Effective 03012018 45973 45973 183,89
Schedule C || Effective
Schedule D N Effective
Schedule E || Effective
Schedule G [ Effective
Contract Type: CJurs [] Freight-National [ Construction [ Municipal [=] Other
Covered Employees:  [®] Bargaining [J Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued. except when otherwise agreed by the Fund. but not to exceed
by the end of the same month due,

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency. damages. reimbursement to the Fund
for the Fund’s attorneys’ fees. auditors™ fees. court costs. disbursements and expenses incurred by the Fund in recovering the
above. In addition. the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relicve it from the
obligations set forth above. In addition. when the Employer is notified in writing by the Fund that it is delinquent. the
Employer must immediately pay the delinquent amount to the Fund. Alfter said payment. the Employer may appeal the Fund's
decision to the Board of Trustees. whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules ol the Fund. the Employer and all its participating employees. at the Fund’s sole discretion, shall cease to
participate in the Fund. and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may. at any time. audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement. the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition. the Employer shall be responsible as set forth in this Participation Agreement and the Fund's rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction ol the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union. subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order 1o have these non-covered employees included. Such request must
specilically define the category or categories involved.

5. Should any of the provisions ol this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act ol 1947, as amended. or any other State or Federal statute or regulation. such declaration shall in no way impair
the effectiveness or continuity ol the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared o be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year,

7. 1f an employee is granted a leave ol absence, the Employer shall collect from said employee. prior to the leave of absence
being effective. sufficient monies to pay the required contributions during the period of absence and such monies shall
therealter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply. the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary 1o enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period o more than weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant. employee. participant. the Union or the
Employer. or their agents. successors or assigns. against the Fund. the Trustees thereof or any employee, service provider,
representative or agent thereof. and all actions and proceedings commenced by or on behalt of said Trustees against any
claimant, applicant. employee, participant. the Union or the Employer pertaining to the Fund in any manner. shall be brought in
the appropriate court in the County of Onondaga. New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings. all such arbitrations shall be initiated in the Boston.
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse. New York. In regard to federal district court actions. all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11, This Participation Agreement shall become effective as of the date of execution hercof and the payments provided
|04/01/2016

hereinabove shall be payable from and after
agreement on [.03!3”2019 subject. however, 1o the discretion of the Trustees. Afier expiration of the collective
bargaining agreement. this Participation Agreement shall continue in full force and cffect until a successor collective bargaining
agreement is exccuted by the Employer and Union unless a) the Trustees ternminate the participation of the Employer and
provide written notice of the date of termination. b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute. ¢) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or. d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the

Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submiitted for each successor collective bargaining agreement.

Effective date of collective bargaining agreement: gaonl. 1. 2016
i |March 31,2019

Expiration date of collective bargaining agreemen

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings. whether oral or written.  As such, this Participation Agreement may not be
modificd except by a writing signed by all parties. Further. to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement. this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be exccuted on the date shown by each of their signatures below.

LOCAL UNION# 317 EMPLOYER: Saunders Concrete Company, Inc,

ADDRESS: 566 Spencey Street ADDRESS: POBoxA
Nedrow, NY 13120

Sysatuse, NY 13204 )
Redacted by the U.S. Department of the

SIGNATURL: SIGNATURE]

PRINT NAMI::Duane E. Wright PRINT NAME:Tracy Sa{lr)ders

PRINT TITLE:Presidept/Business Agent PRINT TITLL:: President
i . it o

DATE: 5//:/;4/, P DATE: ~|4|20l

NEW YORK STATE TEAMSTERS ‘ERENCE PENSION AND RETIREMENT FUND

151 NORTHERN CONCOURSLE. § fRAQ SE.NY 13212
EW YORK 1322?28
DATE:. ) /! ‘//f
/

SIGNATURE

7]
W LYW L@ Y IRcdacted by the U.S. Department of the Treasury
/

EXECUTIVE ADMINISTRATOR

REV. 201407



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Saunders Concrete (NedrOW)

60 Month 60 Month DB
Rehabilitation Death ($.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default d | Yes [ |[Effective snots $4.71 $471 $188.40
ScheduleA [] | No [w] | Effective 51016 $5.07 $5.07 $202,80
Schedule B |:| Effective snonz $5.46 $5.46 $218.40
ScheduleC  [] Effective

Schedule D  [m] Effective

ScheduleE  [] Effective

Schedule G [ ] Effective

Contract Type: [Jups [] Freight-National [] Construction  [] Municipal [w] Other

Covered Employees:  [®] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed

|
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9—If a regular employee is absent because_of illness-or off-the-job-injury—and-netifies-the-Employer—ef-sueh-absenee—the<
——Employer-shall-continue-to-make-the-required-contributions-for-a-period-of-four-(-weeks—H-a-regutar-emptoyee-ts-injured-on

the-jobthe-Employer—shall-continue-to-pay-the-requircd-contributions-until-such-employee-returns-to-werk—Heowever—sueh

contributions-shal-net-be-patd-for-a-period-of-more-than———weeks—

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided
5/10/15

hereinabove shall be payable from and after

agreement on 15’19”8 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute, c) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

Effective date of collective bargaining agreement: 15” s

Expiration date of collective bargaining agreement: !5"'9”18

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 317 EMPLOYER: Saunders Concrete (Nedrow)

ADDRESS: 566 Spencer St ADDRESS: POBaxA
Syracuse, NY 13204
[Redacted by the U.S. Department of the Treasury

adro by L]
MRedacted by the U.S. Department of the

SIGNATURE SIGNATURE

PRINT NAME:Duane Wright PRINT NAME: Tracy Saunders
PRINT TITLE:President PRINT TITLE; President

- -"—" [ i
DATE:_/, ////f Y DATE: i \ |\I’}.‘L‘,-;~'<

NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE SYR ACUSE, NY 13212
MAILING ADDRESS: Q. ISE, NEW YORK' 13221- 4928

/ \

SIGNATURE: DATE:

REV. 201407



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Scranton's Thruway Builders Supplies - Truck Drivers
Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death ($.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default [ | Yes [ |Effective snrzo14 $33178 $132712
Schedule A  [m] No (@] | Effective st172015 $3.5169 $140.676
Schedule B[] Effective 61016 $3.7279 $149.116
ScheduleC [ Effective

ScheduleD [] Effective

Schedule E [ Effective

Schedule G [ Effective

Contract Type: Jurs [C] Freight-National [ Construction  [_] Municipal [=] Other

Covered Employees: [W] Bargaining [[] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund's sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

10, All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided
lJune 1, 2014

hereinabove shall be payable from and after

agreement on IM&Y 31, 2017 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to

2
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contribute by contract or statute, c) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement,

Effective date of collective bargaining agreement: LJUNE 1,2014

Expiration date of collective bargaining agreement: [MAY 31,2017

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement,

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 449 EMPLOYER: Scranton's Thruway Builders Supply

ADDRESS: 2175 William Street ADDRESS: 3360 Walden Avenue

Depew. NY 14043
Redacted by the U.S. Department of the Treasury

Bulfalg, N 4208 _
@Redacted by the U.S. Department of the Treasury

SIGNATURE:_| SIGNATURE:

E X
PRINT NAME:JeﬁreJ S. Brylski PRINT NAME: Sasas &, Q ARG

PRINT TITLE:President PRINT TITLE:_Qpastdivins Puseae
DATE: %’/ ?I/ (S — DATE: NGNS

NEW YORK STATE TEAMSTE}
151 NORTHERN CONCOURSE, S¥RAQUSE, NY 13212
MAILING ADDRE g R E, NEW YORK 13221- 4928

. [ X A02 < A
Redacted by the U.S. 6epartme|:t of the Treasury /
7/l
/

S CONFERENCE PENSION AND RETIREMENT FUND

SIGNATURE:__
EXECULIVE ADMINIS I KA TUK

DATE:
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‘ ARTICLE XVIII - WAGE RATE SCHEDULE
L Contractor Employees - Non-Seniority
(Hired after April 14, 1981)

Wages Health & Welfare Pension
Effective July 1, 2013 — June 30, 2014
Straight Time: $32.616 per hour $4.85 per hour $46.20 per day
Overtime: $48.92 perhour - $4.85 per hour -0-, 5.1 ?I }\ Q€.
*Effective July 1, 2014 — June 30, 2015
Straight time: $33.96 per hour $4.85 per hour $49.00 per day (p | 3’ hi-
Overtime: $50.94 per hour $4.85 per hour -0- ’ )

*Revised Health and Wage rates due to $.15 increase in Southern Tier Health Care Benefit plan
Straight time: $33.81 per hour $5.00 per.hour §49.00 per day (D 15 ) h’ﬂ :
Overtime:  $50.72 per hour $5.00 per hour -0-

*Effective July 1, 2015 — June 30, 2016

Straight time: $35.30 per hour $4.85 per hour $51.90 per day C f & “'7//’/’
Overtime:  $52.95 per hour $4.85 per hour 0- (uq Ihee %/o - —_—

*Revised Health and Wage rates due to §.15 increase in Southern Tier Health Care Benefit plan

Straight time: $35.15 per hour 85.00 per hour 851.90 per day

Overtime:  §52.80 per hour 85.00 per hour -0- (.1 ’ hL
*Effective July 1, 2016 — June 30, 2017

Straight time: $36.74 per hour $4.85 per hour $54.00 per day

Overtime: ~ $55.11 per hour $4.85 per hour -0- G. 19| hi~

*Revised Health and Wage rates due to 8.15 increase in Southern Tier Health Care Benefit plan

Straight time: $36.59 per hour $5.00 per hour $54.00 per day
Overtime:  $54.96 per hour $5.00 per hour -0- (15 nis
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*Effective July 1,2017 — June 30, 2018

Straight time: $38.15 per hour $4.85 per hour $56.20 per day
Overtime: $57.23 per hour $4.85 per hour -0-

*Revised Health and Wage rates due to $.15 increase in Southern Tier Health Care Benefit plan

Straight time: $38.00 per hour $5.00 per hour 856.20 per day
Overtime: 837.08 per hour 85.00 per hour -0-

*See Article 3, #23

AGC EMPLOYER TRUCK DRIVERS LOCAL UNION #449
DATE DATE
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(heremnafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herem. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) SEALAND CONTRACTORS, HEAVY & HIGHWAY

60 Month 60 Month DB
Rehabilitation Death ($.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default m] | Yes [ |Effective 712012 75s ¥ 7.54 ALL MRS WED
ScheduleA [] | No  [m] | Effective 712013 792 7.92 ALL KRS WIKED
Schedule B[] Effective
ScheduleC [] Effective
ScheduleD [ Effective
Schedule E [] Effective
Contract Type: ] ups (] Freight-National (@] Construction  [_] Municipal [_] Other
Covered Employees: [m] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
mcurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the



delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s mles, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaming agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday tume up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee 1s absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 0 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration

2



24lH
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District

Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 4/1/2012 and expire on 3/31/2014 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement April 1, 2012

Expiration date of collective bargaining agreement March 31. 2014

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement,

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all

prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 118 EMPLOYER: SEALAND CONTRACTORS HEAVY & HIGHWAY

ADDRESS: 130 Metro Park ADDRESS: 85 HIGH TECH DRIVE,BOX 350

Rochester, NY 14623

Redacted by the U.S. Department of the

mRedacted by the U.S. Department of the Treasury

SIGNATURE:

SIGNATURE:_

PRINT NAME: Paul Markwitz PRINT NAME: Daniel Bree
PRINT TITLE: BUSIness Agent PRINT TITLE: OWner

DATE: Ozt~ / / DATE:

NEW YORK STATE TEAMSAERS CNFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOUR d' A pE, NY 13212
MAILING A Re.da.cted by the U.b!. D?pm‘.t‘m.ent of the ’l'rénsury‘. ) INEW YORK 13221- 4928

DATE: /";//% v

EXECUTIVE ADMINISTRATOR

REV. 1/2012





