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EFFECTIVE APRIL 1, 2016- MARCH 31, 2018

ARTICLE 16 —~ WAGE RATES

The wagu rate for employees covered by this Agreement shall start the first full payroll perlod baginning on or after the
effectlve date as follows:

B/1/18 Bﬂ,ﬂ,z
Group 1 $23.36 $23,91
Group 2 $23.56 $24.11

GROUP 1: Warehouseman, Yardmen, Truck Helpers, Plekups, Panel Trucks, Flatboy Material Trucks (straight jobs), Single
Axle Dump Trucks, Dumpsters, Mataerlal Chackars and Racaivars, Graasers, Truck Tiremen, Mechanlc Melpers, Parts Chaser,
Tandems and Batch Trucks, Mechanics, Dispatcher, Semi-Trailers, Low-boy Trucks, Asphalt Distributor Trucks, Agitator,
Mixer Trucks and dumpcrete type vehicles, Truck Mechanic and Fuel Truck.

GROUP 2: Specialized Earth Moving Equipment-Euclid Type, or simller off-highway equipment, whare not self-loaded,

Straddla (Ross) Carrler, and salf-contained concrete mobile unlt, Off-Highway Tandem Back-Dump Twin Engine Equipment
and Double-Hitched Equipment where not self-loaded.

ARYICLE 21 HEALTH AND WELFARE

The Employer agrees to participate In the New York State Teamsters Councll Health and Hospital Fund for each employee
cavared by this Agreament within the jurisdiction of the Teamsters Local 317, snd abide by the rules of sald Fund sat forth
Inthe slgned Participation Agreement. The employer agrees to contrlbute the following rates for all hours paid as follows:

6/1/16 6/1/17
$14.10 $14.80

All Employers who hava not slgned the applicable stipulation required will sign the applicable stipulation at the pre-job
confarence prior to commencement of wark. Failure to sign said stipulation shall invalidate the no-strike clause.

ARTICLE 22 PENSION
a/1/16 8/1/17
$8.36 $8.86

The Employer agrees ta cantribute the following sums for all hours pald, to 2ny and all employees, into the New York State
Teamstars Conference Pension and Retirement Fund. The employer agrees to sign the standerd Fupd Partlclpation
Agreement as required by the Fund Trustees.

UNION DUES
§/1/16 8/1/17
Group 1 $58 560
Group 2 $59 $60
AGREED TO AND SIGNED

ONONDAGA COUNTY ECONOMY PAVING

edacted by the U.S. Department of the Treasury

(AL N ALREEM |
J.S. Department of the T'reasury
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APPENDIX A
ALBANY REGION LRD/AGC
TEAMSTERS LOCAL 294 (ALBANY)
2012-2016 HIGHWAY-HEAVY WAGE RATE SCHEDULES

Effective July 1, 2012, or for work on which the carryover clause has expired.

Wages Welfare Pension Training Total
Group 1 $26.42 $8.44 $7.95 $1.00 $43.81
Group 2 $26.47 $43.86
Group 3 $26.56 $43.95
Group 4 $26.67 $44.06
Group 5 $26.82 $44.21

Effective July 1, 2013, or for work on which the carryover clause has expired.

Wages Welfare Pension Training Total
Group 1 $26.67 $9.32 $8.45 $1.00 $45.44
Group 2 $26.72 $45.49
Group 3 $26.81 $45.58
Group 4 $26.92 $45.69
Group 5 $27.07 $45.84

Effective July 1, 2014, or for work on which the carryover clause has expired.

Wages Welfare Pension Training Total
Group 1 $26.92 .  $10.26 $9.00 $ro0 & . $47.18 .
Group 2 $26.97 "o & TS e
Group 3 $27.06 $47.32
Group 4 $27.17 $47.43
Group 5 $27.32 $47.58

Effective July 1, 2015, or for work on which the carryover clause has expired.

Wages Welfare Pension Training Total
Group 1 $26.92 $11.31 $9.59 $1.00 $48.82
Group 2 $26.97 $48.87
Group 3 $27.06 $48.96
Group 4 $27.17 $49.07

Group 5 $27.32 $49.22
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Covered Group of Employees (Define) Bargaining Unit

[ 60 Month | 60 Month DB
Rehabilitation |  Death | (8.05if Total
Schedule | Benefit ] Rates of Contribution: Hourly elected) Hourly Weekly
Default 0| Yes 0O | Effective07/01/2012 $7.95 $7.95
ScheduleA 0| No m | Effective 07/01/2013 $8.45 $8.45
Schedule B O | |  Effective 07/01/2014 $9.00 $9.00
Schedule C ™ |  Effective 07/01/2015 $9.59 $9.59
ScheduleD O | Effective
ScheduleE O | | Effective

Contract Type: O UPS 0O Freight-National M Construction [0 Municipal [ Other
Covered Employees: MBargaining O Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.
Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles
per hour equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before
the tenth (10th) day of the month following the month in which said monies were accrued, except

 when otherwise agreed by the Fund, but not fo exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified
herein shall make the Employer liable for all employee benefit claims which are incurred during
the period of delinquency, damages, reimbursement to the Fund for the Fund's attorneys' fees,
auditors' fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated
damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above.
In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the
Employer may appeal the Fund's decision to the Board of Trustees, whose decision shall be final
and binding. In the event of failure of the Employer to comply with any of the rules of the Fund,
the Employer and all its participating employees, at the Fund's sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other
charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer
at a time mutually agreed upon at no extra charge to the Employer. In the event it is found that
the Employer has not fully complied with the Fund rules and/or provisions of this Participation
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund™).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

#5387 Smith Packing Co.

Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death (8.05 if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default |E| Yes D Effective 01/01/2014 1.0307 1.0307 $41.23
ScheduleA [ | No [W] [ Effective oto12015 1.0925 1.0025 $43.70
Schedule B D Effective 01012016 1.1581 1.1581 $46.32
ScheduleC [ Effective 01012017 1.2276 1.2276 $49.10
ScheduleD [ Effective

Schedule E [ Effective

Schedule G [ Effective

Contract Type: [Jups [] Freight-National [] Construction  [] Municipal [=] Other

Covered Employees: [®] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than 52 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided
January 1, 2014

hereinabove shall be payable from and after

agreement on December 31, 2017 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to

2

and continue until expiration of the collective bargaining
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contribute by contract or statute, c) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

Effective date of collective bargaining agreement: lJanuary 1,2014
[December 31, 2017

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 294 EMPLOYER: Smith Packing Co.
PO Box 446
ADDRESS: 110 Lomond Court ADDRESS: 105-125 Washington Street

!

= M ) _
BRedacted by the U.S. Department of the Treasury

SIGNATURE:

PRINT NAME:Dcnald R. Spost Jr. PRINT NAME:Eric Smith
PRINT TITLE:Field Representative PRINT TITLE: President

DATE: o/ /7 DATE: a | V’—I, LY

NEW YORK STATE TEAMSTERS {LONE
151 NORTHERN CONCOURSE,
MAILING ADDRESS:

RENCE PENSION AND RETIREMENT FUND ORIGINAL

RAGZUSE, NY 13212
P P TAPR QYR A) NEW YORK 13221-4928 / FUND COPY

am’ R A
Redacted b‘y the U.S. Department of the Treasury
DATE: =y /‘/
7 / 4 {

-/

SIGNATURE:

EXECUTIVE ADMINISTRATOR

REV. 201407
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Covered Group of Employees (Define) Bargaining Unit

60 Month | 60 Month DB
Rehabilitation |  Death | (3.05if Total
Schedule | Benefit | Rates of Conlribution: Hourly clected) Hourly Weekly
Default O] Yes 0| Effective07/01/2012 $7.95 $7.95
ScheduleA 01| WNo ® | Effective 07/01/2013 $8.45 $8.45
ScheduleB (O | Effective 07/01/2014 3900  $9.00
Schedule C | |  Effective 07/01/2015 $9.59 $9.59
Schedule D O | Effcctive
Schedule E 0O | Effective _

Contract Type: [0 UPS [ Freight-National ® Construction [ Municipal O Other
Covered Employees: BBargaining 1 Non-Bargaining
Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: T'otal miles driven in a tour of duty divided by 25 miles
per hour equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before
the tenth (10th) day of the month following the month in which said monies were accrued, except
when otherwise agreed by the Fund, but not to excecd by the end of the same month due.

2, Failure on the part of the Employer to timely contribute on any of its employees as specified
herein shall make the Employer liable for all employee benefit claims which are incurred during
the period of delinquency, damages, reimbursement {o the Fund for the Fund's attorneys' fees,
auditors' fees, court costs, disbursements and expenses incuired by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated
damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above.
In addition, when the Employer is notified in writing by the Fund that it is delinquent, (he
Employer must immediately pay the delinquent amount (o the Fund. After said payment, the
Employer may appeal the Fund's decision to the Board of Trustees, whose decision shall be final
and binding. In the event of failure of the Employer to comply with any of the rules of the Fund,
the Employer and all its participating employees, at the Fund's sole discretion, shall cease (6
participate in the Fund, and the Employer shall be responsible for all the benefits and all other
charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer
at a time mutually agreed upon at no extra charge to the Employer. In the event it is found that
the Employer has not fully complied with the Fund rules and/or provisions of this Participation
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund™).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement. Plan documents and all of the rules and regulations of the Fund now and/or
herealter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made. as set forth herein, on all
employees doing bargaining unit work. irrespective of whether said employees are full-time. part-time, casual or seasonal,
excepl as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(¢} The Employer agrees to contribute as follows, not to exceed the maximum:

Stadium International Mechanics/Helpers 2852

Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death (8.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default ® | Yes [ |Effective ws s8¢ 54 81 $19240
ScheduleA  [1 | No (@] | Effective w7 §510 5510 $204 00
Schedule B[] Effective 118 5541 §5.41 $216 40
Schedule C (] Effective
Schedule D [ Effective -
Schedule E [ Effective .
Schedule G [ Effective
Contract Ty pe: CJues [] Freight-National (] Construction ] Municipal [=] Other

Covered Employees:  [®] Bargaining [[] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

FFormula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all eniployee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund's attorneys’ fees. auditors' fees. court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment. the Employer may appcal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees. at the Fund’s sole discretion. shall cease to
participate in the Fund. and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time. audit the payroll records of any and all employees of the Employer at a time mutually agreed

|
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upon al no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and’or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by

the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules.
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement. and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended. or any other State or Federal statute or regulation. such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence. the Employer shall collect from said employee. prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thercafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply. the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund (o carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However. such
contributions shall not be paid for a period of more than 52 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant. employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thercof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant. employee. participant. the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. [t is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

I'l. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided

hereinabove shall be payable from and after |01’!0”2016 and continue until expiration of the collective bargaining

agreement on 12/31/2018 subject, however. to the discretion of the Trustees. After expiration of the collective
bargaining agreement. this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination. b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with retum receipi requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute, c) the date the NLRB certifies the results of an election that terminates the Union's
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

01/01/2016

Effective date of collective bargaining agreement: !

12/31/2018

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement. i

[3. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written.  As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreament to be executed on the date shown by each of their signatures below.

LOCAL UNION# 317 EMPLOYER: Stadium International (2852)
Mechanics/Helpers
ADDRESS: 566 Spencer Street ADDRESS: FO Box 2848

Syracuse, NY 13220
Redacted by the U.S. Department of the Treasury

S

A N .
e Redacted by the U.S. Department of the Treasury

SIGNATURE SIGNATURE: |

PRINT NAME: Tim E. BeVard PRINT NAME: £ Aamsd T . FA<ad 4
PRINT TITLE:Business Agent PRINT TITLE: __ (REQ N BuwT
DATE: g/ i-,—;/ [ W DATE: > s e

NEW YORK STATE TEAMSTERZ CONFFRENCE PENSION AND RETIREMENT FUND
1531 NORTHERN CONCOURSE/SYRACASE, NY 13212

MAILING ADDRESS:  P. O.(B30X 4928, SYRACUSE. NEW YORK 13221-492
Redacted by the U.S. Department of the Treasury
SIGNATURLE: DATE: /z /P _

EXECUTIVE ADMINISTRATOR
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Redacted by the U.S. Department of the Treasury

sone+ Nevster INc.

MEMORANDUM OF AGREEMENT
BETWEEN
TEAMSTERS LOCAL 317
AND
CONSTRUCTION EMPLOYERS ASSOCIATION OF CNY, INC.

AT

TERM OF AGREEMENT: June 1, 2012 through May 31, 2016
'ARTICLE 14: WAGE RATES:

Employees to receive a $.10 per hour increase to wages effective June 1* each year of the
agreement.

ARTICLE 22: LFARE FUND

Health coverage will be provided by the New York State Teamsters Health and Hospital Fund. The
employer agrees to contribute the hourly rate set forth for each year not to exceed forty [40] hours
per week.

6/1/12 6/1/13 6/1/14 6/1/15
$8.74 $ 9.05 9.54 $9.99

ARTICLE 23: PENSION FUND

The employer agrees to contribute the following rates per hour to the pension fund effective June 1%
of each year of the agreement as set forth below:

6/1/12 6/1/13 6/1/14 6/1/15 ——y
$9.05  $1009  $10.75  $11.45 SCheclule

untON pUEs: |51 WD) 5 YA

Monthly union dues will be calculated at 2 % times the hourly wage rate as deducted from gross pay
after taxes.

T ‘!Ir RS LOCAL 317 CONSTRUCTION EMPLOYERS ASSOCIATION OF

CENTRAL NEW YOR

! R\
Redacted by the U.S. Department of the Treasury
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THE NEW YORIK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement. executed by the undersigned Teamsters Local Union (herematter “Union™) and
Employer, is the basis for participation m the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “*Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund. are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein.
on all employees doing bargaining unit work. irrespective of whether said employees are full-time, part-time. casual
or seasonal, except as 1s otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(¢) The Employer agrees to contribute as follows, not to exceed the maximun:

Covered Group of Employees (Define) Piant Operator, Dock Worker, Truck Drivers, Pumper-Filler-Tester

60 Month 60 Month DB _
Rehabilitation Death ($.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default (] | Yes [] | Effective 0820/2012 52,4019 $2.4019 $96.08
Schedule A [] | No (m] | Effective 082012013 525640 $2.5640 $102 56
Schedule B[] Effective 08:20:2014 527371 $2.7371 $109 48
Schedule ¢ [m] Effective 08/202015 529219 $29219 $116.88
Schedule D[] Effective 08/2012016 33,1191 £3.1191 124 76
Schedule E - [] Effective
Contract Type: [ JuPs ] Freight-National [ ] Construction [] Municipal (W] Other
Covered Employees:  [M] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven m a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incwred during the period of delinquency. damages.
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs. disbursements and expenses
incurred by the Fund in recovering the above. In addition. the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition. when
the Employer is notitied in writing by the Fund that it 1s delinquent. the Employer must mmediately pay the



delinquent amount to the Fund. After said payment. the Employer may appeal the Fund’s decision to the Board of
Trustees. whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate m the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may. at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement. the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules. regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition. the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included. the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement. and the
Ewmployer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be i violation of the Labor-
Management Relations Act of 1947, as amended. or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee. prior to the leave of
absence being effective, sufficient momes to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund m accordance with the rules of the Fund. In the event the
Emplover grants a leave and does not so comply. the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notities the Employer of such absence.
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job. the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 26 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Emplover, or their agents. successors or assigns. against the Fund, the Trustees thereof or any employee.
service provider. representative or agent thereof. and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant. applicant. employee. participant, the Union or the Employer pertaining to the Fund
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where othenwvise provided heren. In regard to withdrawal liability arbitration
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proceedings. all such arbitrations shall be mitiated in the Boston, Massachusetts regional oftice of the American
Arbitration Association and all hearings and related proceedings shall be conducted m Syracuse. New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
mitiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 08202012 and expire on 98192017 This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaming agreement.

August 20, 2012

Effective date of collective bargaimning agreement

Expiration date of collective bargaining agreement August 19, 2017

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings. whether oral or written. As such. this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNIONE 375 EMPLOYER: Strate W9|ding Supply CO., Inc.
ADDRESS: 656 Eﬂg'GWOOd Avenue ADDRESS: P.0O. Box 570

Buffalo, NY 14223 Buffalo, NY 14207

R cdacted by the U.S. Department of the Treasury]

Redacted by the U.S. Department of the Treasury

SIGNATURE| SIGNATURE:\

PRINT NAME: Michael N. Wach PRINT NAME: F. Russell Strate, Jr.
PRINT TITLE: President/PEO/Business Agent PRINT TITLE: President
DATE: S -29- 2072 / } DATE: Aue‘us\ 'P.Q, 20i2

NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE. SYRACUSE, NY 13212
MAILING ADDRESS: AR

‘I:'.'.‘ﬂﬂ s AR L B
Redacted by the U.S. Department of the Treasury

W YORK 13221-4928

DATE: ‘?/7 Ll
17

SIGNATURE:

L2
EXECUTIVE ADMINISTRATOR

REV. 1/2012

ad



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximuin: T
o it T
U AVE6 2! e£0

Covered Group of Employees (Define) Syracuse Banana Company -

60 Month 60 Month DB
Rehabilitation Death (8.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default [J | Yes [ |Effective 010114 $13.51 $13.51 $540.40
Schedule A D No [E] Effective 01/01/15 $14.39 $14.39 $575.60
Schedule B [m] Effective 01/01/16 §15.33 $15.33 $613.20
ScheduleC [] Effective
ScheduleD [] Effective
ScheduleE  [] Effective
Contract Type: [ ]ups [] Freight-National [] Construction [ ] Municipal (W] Other
Covered Employees: [M] Bargaining (] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely confribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the



delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 52 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
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proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 01/01/14 and expire on 12/31/16 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 01/01/14

Expiration date of collective bargaining agreement 12/31/16

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LoCAL UNION# 315 EMPLOYER: Syracuse Banana Company
Management
ADDRESS: 966 Spencer Street ADDRESS: 900 Wolf Street

Syracuse, NY 13204 Syracuse, NY 13208

Redacted by the U.S. Department of the Treasury

Redacted by the U.S. Department of the Treasury

SIGNATURE] SIGNATURE:)
PRINT NAME: Scott M. Farley PRINT NAME:_ S 72 e /(. INSELAL
PRINT TITLE: Business Agent PRINT TITLE: CZ-©

DATE: 9/)// '4/ S E - DATE: f//S/’ 713

NEW YORK STATE TEAMSTERS CONEERENCE PENSION AND RETIREMENT FUND

151 NORTHERN CONCOURS SE,NY 13212
MATLING ADDRES S {2 2o o SE, NEW YORK 13221 /
SIGNATURE pATE: 112

REV. 1/2012



THE NEW YO.RK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Syracuse Banana Company - Clerical

60 Month 60 Month DB
Rehabilitation Death ($.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default [J | Yes [ | Effective 00114 $3.18 $3.18 $127.20
Schedule A [] | No  [m] | Effective 010115 $3.39 $3.39 $135.60
Schedule B [m] Effective 01/01/16 $3.61 $3.61 $144.40
ScheduleC [ Effective
ScheduleD [ ] Effective
ScheduleE ] Effective
Contract Type: [ ]JUPS [ ] Freight-National [ ] Construction [ ] Municipal (W] Other
Covered Employees: [H] Bargaining [ ] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
mcwred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that 1t is delinquent, the Employer must immediately pay the



delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaming agreement in the amount mdicated above.
However, if these employees are mcluded, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rnules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories mvolved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund i accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee 1s absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 52 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
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proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated m any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 01/01/14 and expire on 12/31/16 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 01/01/14

Expiration date of collective bargaining agreement 12/31/16

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 315 EMPLOYER: Syracuse Banana Company

ADDRESS: 966 Spencer Street ADDRESS: 900 Wolf Street

d

Syracuse, NY 13208

= A
MR cdacted by the U.S. Department of the Treasury ) 2
Redacted by the U.S. Department of the Treasury

SIGNATURE:
;
PRINT NAME: Scott M. Farley PRINT NAME:S ;20 £/ (_. LS AL/
PRINT TITLE: Business Agent PRINT TITLE: (L E-2D
DATE: 7;//&// AL DATE: 77 57/3

NEW YORK STATE TEAMST
151 NORTHERN CONCOURS

ERENCE PENSION AND RETIREMENT FUND
CUSE, NY 13212

S 1)

4070 O% D A
artment of the Treasury

YORK 13221- 728
SIGNATURE: DATE: ?/ ‘5 /4

REV. 1/2012



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(¢) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Syracuse Banana Company - Sales

60 Month 60 Month DB
Rehabilitation Death (8.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default (]| Yes [ |Effective 010114 $10.81 $10.81 $432.40
Schedule A [] | No  [m] | Effective 010115 $11.52 $11.52 $460.80
Schedule B [m] Effective 01/01/16 $12.27 $12.27 $490.80
ScheduleC [ ] Effective
ScheduleD [] Effective
Schedule E  [] Effective
Countract Type: []UPS [ ] Freight-National [ ] Construction [ ] Municipal [H] Other
Covered Employees: [M] Bargaining (] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of ifs employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the



delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to camry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 52 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided heremn. In regard to withdrawal liability arbitration
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proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 01/01/14 and expire on 12/31/16 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 01/01/14

Expiration date of collective bargaining agreement 12/31/16

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 315 EMPLOYER: SYyracuse Banana Company
Sales
ADDRESS: 966 Spencer Street ADDRESS: 900 Wolf Street

Syracuse, NY 13204

Redacted by the U.S. Department of the Treasury

Syracuse, NY 13208

fRedacted by the U.S. Department of the Treasury

SIGNATURE:] SIGNATURE

PRINT NAME: Scott M. Farley PRINT NAME: 7%y en( Lo cot
PRINT TITLE: Business Agent PRINT TITLE: &£

> 3
DATE: ‘?///4////7 DATE: v/l 57 13

NEW YORK STATE TEAMSTERS CO
151 NORTHERN CONCOURSE,
MAILING ADDEY

RENCE PENSION AND RETIREMENT FUND
RAQUSE, NY 13212
* , NEW YORK 13221- 4928
/I
/

/

. p N BOXAY D A
edacted by the U.S. Department of the Treasury

SIGNATURE:
EXECUTIVE ADMINISTRATOR

DATE:

REV. 1/2012



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Syracuse Teachers Association - Full-Time Employees Lot £3

REHABILITATION

Rates of Contribution: Hourly Weekly CONTRACT TYPE: SCHEDULE (attached)
Effective 07/01/2014 $5.46 $218.40 ] ups ]  Default
Effective 07/01/2015 $5.82 $232.80 ] FREIGHT — National ; Schedule A
Effective 07/01/2016 $6.20 $248.00 [ ] FREIGHT - Area m|  Schedule B
Effective [ ]  CONSTRUCTION | | Schedule C
Effective [ ]  MUNICIPAL [ ] Schedule D
Effective m] OTHER [ ] Schedule E
Covered Employees: [M] Bargaining [[] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of



Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to

participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the

Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 52 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
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Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 07/01/2014 _ and expire on 06/302017 __This agreement shall continue in full

force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 07/01/2014

Expiration date of collective bargaining agreement 06/30/2017

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 317 EMPLOYER: Syracuse Teachers Association
ADDRESS: 966 Spencer Street ADDRESS: 731 James Street Ste 100
Syracuse, NY 13204 Syracuse, NY 13203

Redacted by the U.S. Department of the Treasury

Redacted by the U.S. Department of

S]GNATURE_ SIGNATURE the Treasury

PRINT NAME:John S. Pekoff PRINT NAME: Kzv 1V 2. Adeed
PRINT TITLE: Business Agent PRINT TITLE: TRES DEST

DATE: 7/ ‘1/ 201Y vl | DATE:___11/a J14

NEW YORK STATE TEAMSTERS CQONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, SYHACUSE, NY 13212

MAILING ADDR Redacted b;' the.U.S..' F?ef»‘uftﬁ;n‘t :)f the Tre-ﬂsilry N NEW YORK 1322 1 = 4928
SIGNATURE: DATE: 7% / 7[
/

REV. 5/2010



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Deﬁne) Syracuse Teachers Association - Part-Time Employees el 7+
REHABILITATION
Rates of Contribution: Hourly Weekly CONTRACT TYPE: SCHEDULE (attached)
Effective 07/01/2014 §2.39 $95.60 ] UPS [l Default
Effective 07/01/2015 §2.54 $101.60 [l FREIGHT - National [] Schedule A
Effective 07/01/2016 $2.71 $108.40 ] FREIGHT - Area [m]  Schedule B
Effective [] CONSTRUCTION [(]  Schedule C
Effective | MUNICIPAL (]  Schedule D
Effective [w]  OTHER []  Schedule E
Covered Employees: [M] Bargaining [C] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of



Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to

participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the

Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 52 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
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Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 07/01/2014  and expire on 06/30/22017 _This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 07/01/2014

Expiration date of collective bargaining agreement 06/30/2017

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNIONg# 317 EMPLOYER: Syracuse Teachers Association
ADDRESS: 966 Spencer Street ADDRESS: 731 James Street Ste 100
Syracuse, NY 13204 Syracuse, NY 13203

r P
Redacted by the U.S. Department of the Treasury

Redacted by the U.S. Department of the

SIGNATURE:__ SIGNATUREgEEt:,

PRINT NAME: Johin S. Pekoff PRINT NAME: Keviv &, Aueey

PRINT TITLE: Business Agent PRINT TITLE: Trae=1P i

DATE: 7/ 9 // 204 ) DATE:___ *1/[%/14

NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE SE,NY 13212

MAILING ADDRI s the‘f".sfﬁ‘émthé frecraaaal NEW YORK 13221- 4928 /
[

DATE: Zé

SIGNATURE:

EXECUTIVE ADMINISTRATOR

REV. 5/2010



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (@) This Participation Agrcement. executed by the undersigned Teamsters Local Union (hereinafter “*Union™) and Employer.
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund™).
The Employer. its participaling employees. and the Union. as a condition of participation in this Fund. are bound by this
Participation Agrecement. the Trust Agreement. Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fimd contributions shall be made. as set forth hercin, on all
employees doing bargaining unit work. irrespective of whether said empioyees are full-time, part-time, casual or scasonal.
except as is otherwise provided hercin. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Panicipation Agreement.

(<) The Employer agrees to contribute as follows. not 1o exceed the maximum:

Full-Time Employees - #3827

Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Deaih S.05if Total
Schedule Benefit Rates of’ Contribution: Hourly clected) Hourly Weekly

Default ® | Yes [] | Effective ostizna 258 28z +97.50
ScheduleA [J | No [®] | Effective 12012014 s2¢ 528 209.60
ScheduleB  [] Effective 12212015 555 555 22200
ScheduleC [ Effective 12212016 588 585 23520
Schedule D [ Effective

Schedule E  [] Effective

Schedule G [ Effective

Contract Type: [ ] UPS [ Freight-National O] Construction ] Municipal ~ [®] Other

Covered Employees:  [8] Bargaining [} Non-Bargaining

Contributions begin on all employees fram the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments 10 be made 1o the Fund are to be received by the Fund office on or before the tenth (10th) day of the

month following the month in which said monies were accrued. except when otherwise agreed by the Fund, but not to excead
by the end of the same month due.

2. Failure on the part of the Employer to timelv contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency. damages. reimbursement to the Fund
for the Fund’s attorneys™ fees. auditors™ fees. court costs. disbursements and expenscs incurred by the Fund in recovering the
above. In addition. the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the definquent amount. The late pavment of any delinquency by the Emplover shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must iminediately pay the delinquent amount to the Fund. Afier said payment. the Employer may appeal the Fund’s
decision to the Board of Trustees. whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund's solc discretion. shall cease to
participate in the Fund. and the Employer shall be responsible for all the benefits and all other charges specified herein,

3. The Fund may. at any time. audit the payroll records of any and all employees of the Employer at a time mutually agreed

I
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or cotlection policies.

4, The Fund shall be open 1o participation by any group of members belonging 1o a participating Union that fully complies with
all rules and regulations of the Fund. in addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees 10 make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agrcement batween the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive wrilten approval from the Fund in order to have these non-covered employces included. Such request must
specifically define the category or categories involved. ’

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other Stale or Federal statute or regulation, such declaration shall in no way impair
the effectivencss or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared 10 be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. 1f an employee is granted a leave of absence. the Employer shall collect from said employee. prior to the leave of absence
being effective, sufficient monies 10 pay the required contributions during the period of absence and such monies shall
thereafter be prompily forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pav the contributions subject to all other requirements in paragraph 2 herein.

§. The Employer agrees 1o fumish such information as may be recessary to enable the Fund to carry out its duties.

!
9. If a regular employee is absent bacause of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job. the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _52__ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee. participant, the Union or the
Employer. or their agents. successors or assigns, against the Fund. the Trustees thereof or any employee, service provider.
representative or agent thereof, and all actions and proccedings commenced by or on behalf of said Trustees against any
claimant, applicant, employce, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings. «ll such arbitrations shall be initiated in the Boston.
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse. New York. In regard to federal district court actions. all such actions shall be commenced and heard in
the United States District Court for the Morthern District of New York, The Fund shall not be subject to any
grievance/arbitration procedure st forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11, This Participation Agreement shall become effective as of the date of execution hereol and the payments provided

hereinabove shall be payable from and after |05f01f 2014 and continue until expiration of the collective bargaining

agreement on 104"30"2017 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until 2 successor collective bargaining,
agreement is execuled by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to

‘J
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contribute by contract or stalute, ¢) the date the NLRB cerlifiss the results of an election that terminates the Union's
representative status or. d) the date the Union's representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Urion and such payments shall be made in accordance with the rules and regulations of the Fund, A new Panicipation

Agreement must be signed and submitted for each successor collective bargaining agreement.
Effective date of collective bargaining agreement: IO 9012014 5

Expiration date of collective bargaining agreement: 104’30}201 z N

12. The Employer and its employecs shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory 10 a current Paricipation Agrecment.

13. This Participation Agrecment represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agrecmenis or understandings. whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further. to the cxtent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement. this Participation Agreement shall control,

The parties hereto have caused this Participation Agreement to be exccuted on the date shown by each of their signatures below.
LOCAL UNION# 294 EMPLOYER;_SYSCO FOODS-ALBANY

ADDRESS: BW“Q

ALBANY, NY 12205 -
Redacted by the U.S. Department of the

ADDRESS: 1UEBICH LANE

HALFMOON, NY 12065 .
@R cdacted by the U.S. Department of the

SIGNATUR E S SIGNATURE: (R
PRINT NAME:ROCCO A. LOSAVIO PRINT NAME:LYNN HARRIS
PRINT TITLE:BUSINESS AGENT ) PRINT TITLE: SR-SREEFOR OF HUMAN RESOURCE

DATE: %ﬁaftég / / paTe: __2ou] )b

MAILING ADDRES ity b o oo chion NEW YORK 13221- 4926 7/ /
SIGNATURE: DATE: G, k
EXECUTIVE ADMINISPRATOR 77
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

l. (@) This Participation Agrecement, 2xecuted by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer.
is the basis for participation in the MNew York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund™).
The Employer. its participating employees. and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement. the Trust Agreement. Plan documents and all ‘of the rules ard regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made. as set forth herein. on all
employees doing bargaining unit work. irrespective of whether said employees are full-time. part-time. casval or seasonal.
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Parlicipation Agreement.

{¢) The Employer agrees to contribute as follows. not to exceed the maxinum:

Part -Time Employees - #6634

Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation | Death (3.051if Total
Schedule Benefit Rates of Contribution: Hourly clected) Hourly Wecekly

Default M | Yes [ | Effective osowzon 0.3800 03800 1520
Schedule A [ | No  [®] | Effective 12317014 0.2000 0.4000 16.00
Schedule B [ Effective 2312015 0.4300 0.4300 3720
ScheduleC [} Effective 12012016 04500 04500 -a.00
ScheduleD [ Effective

ScheduleE [} Effective

Schedule G [ Effective

Contract Type: [Jups [ Freight-National [J Construction ] Municipal [®] Other

Covered Employees: [®] Bargaining [ Nen-Bargaining

Contributions begin on all employees fram the first hour ol the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 23 miles per hour equals hours
per trip.

(d) All such payrﬁcms to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the

month following the month in which said monies were accrued. except when otherwise agreed by the Fund. but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the. Employer
liable for all employee benefit claims which are incwived during the period of delinquency, damages. reimbursement to the Fund
for the Fund's attorneys” fees. auditors™ fees. court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition. the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payrient of any delinquency by the Employer shall not in any way relieve it from the
obligations sct forth above. In addition, wh2n the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment. the Employer may appeal the Fund's
decision to the Board of Trustecs, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund. the Employer and all its participating employees. at the Fund’s sole discretion, shall cease to
participate in the Fund. and the Employer shall be responsible for all the benefits and all other charges specified herein,

3. The Fund may. at any time. audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement. the Employer shall pay the full cost of the audit that has been performed by
the Fund. in addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules.
regulations and/or collection policics.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer ity contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However. if these employees are included.
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement. and the Employer also agrees 1o continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject 1o any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define 1he calegory or categories involved.

5. Should any of the provisions of this Parlicipation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of 1he rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments 1o the Fund must be made by the Employer for all compensable vacation and holiday time up 1o 2 maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee. prior to the leave of' absence
being effective. sufficient monies to pay the required contributions during the peried of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply. the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to fumish such information as may be necessary 10 enable the Fund to carry out its duties.

9. If a regular employee is absent becausc of illness or off-the-job injury and notities the Employer of such absence. the
Employer shall continue to make the required contributions for a period of four (4) weeks. 1f a regular employce is injured on
the job. the Employer shall continuc to pay the required contributions until such employce retumns to work. However, such
contributions shall not be paid for a period of more than _$2___ weeks.

10. All actions and proceedings commenced or initiated by any claimant. applicant, employee. participant. the Union or the
Employer. or their agents, successors or assigns, against the Fund. the Trustees thereof or any employee. service provider,
representative or agent thercof. and all actions and proceedings commenced by or on behalf of said Trustees against any
claimanl, applicant, employee. participant, the Union or the Employer pertaining to the Fund in any manner. shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard 1o withdrawal liability arbitration proceedings. all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted ir Syracuse. New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
gricvance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or

proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

H. This Panicipation Agreement shall become effective as of the date of execution hereof and the payments provided

hereinabove shall be payable from and after l05101a'2014 and continue until expiration of the collective bargaining

agreement on |04;30,2017 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at lcast sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to

-
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contribite by comtract or statute. c) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union's representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

105/01/2014

Effective date of collective bargaining agrecment:

Expiration date of collective bargaining agrecment: I04f30,’201 £

12. The Employer and its cmployees shall not be cntitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agrecement represents the entire agreement and understanding of the parties and supersedes ali prior or
contemporancous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further. to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall conteol.

The parties hereto have caused this Panticipation Agreement to be executed on the date shown by 2ach of their signatures below,
LOCAL UNION# 224 SMPLOYER:_SYSCO FOODS-ALBANY

ADDRESS: 899"@

BANY, NY 12206
Redacted by the U.S. Department of the Treasury

ADDRESS: 1LIEBICH LANE

Réda-'ctea.bS' the U.S. Department of the Treasury

SIGNATURE: SIGNATURE:
PRINT NAME:ROCCO A, LOSAVIO PRINT NAME:LYNN HARRIS
7
PRINT TITLE:BUSINESS AG;iﬂT PRINT TITLE: SR—BIRECTOR OF HUMAN RESOURCE
DATE: ,g:{/ :/':1(/ s DATE: 2>y [16

NEW YORK STATE TEAMSTERS/CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE BACUSE.NY 13212
MAILING R('(lac;ccl-l)§"-tllt‘ U.gﬂl.)‘:'p-n;t.m:nf of E.NEW YORK 13221-4928
the Treasury
SIGNATURE: e e v/(@
EXECUITIVE ADMINIS I KA TUK

DATE:
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

I. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer.
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafier “Fund™).
The Employer. its participating employees. and the Union, as a condition of participation in this Fund. are bound by this
Participation Agreement. the Trust Agreement, Plan documents and alt of the rules and regulations of the Fund now and/or
hereaficr adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made. as set forth hercin. on afl
employecs doing bargaining unit work, irrespective of whether said employees are full-time. part-time, casual or seasonal,

except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not 1o exceed the maximum:

Full Time Employees hired on or after May 1, 2008 - #8669
Covered Group of Employeces (Define)

'60 Month 60 Month DB
Rehabilitation Death (3.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default @] | Yes [0 |Effeciive osvinon 3,06 3.06 © 340
ScheduleA [[] | No  [®] | Effective 123120 ' 324 324 12960
Schedule B [ Effective 12312015 344 344 137.50
ScheduleC [J Effective 12312016 3.65 365 1600
ScheduleD [ Effective
Schedule E  [J Effective
Schedule G [ Effective
Contract Type: Jurs (] Freight-National [ Construction [ Municipal [=] Other

Covered Employees:  [®] Bargaining ] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip. '

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the

month following the month in which said monies were accrued, except when atherwise agreed by the Fund. but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which arc incurred during the period of delinquency. damages. reimbursement to the Fund
for the Fund’s attorneys” fees. auditors” fees. court costs. disbursements and expenses incurred by the Fund in recovering the
above. In addition. the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payrient of any delinquency by the Employer shall not in any way rclicve it from the
obligations set forth above. [n addition, wh2n the Employer is notified in writing by the Fund that it is delinquent. the
Employer must immediately pay the delinquent amount to the Fund. After said payment. the Employer may appeal the Fund’s
decision to the Board of Trustecs. whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund. the Employer and all its panticipating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund. and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may. at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agrecment. the Employer shall pay the full cost of the audit that has been performed by

the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agrecment and the Fund’s rules.
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition. the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agrecment in the amount indicated above. However, if these employees are included.
thc Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreeraent, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement batween the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the catcgory or categories involved.

5. Should any of the provisions of this Participation Agreement be declared 1o be in violation of the Labor-Management
Relations Act of 1947, as amended. or any other State or Federal statute or regulation. such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of -his Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Paymenis to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a lcave of abscnce. the Employer shall collect from said employee. prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded 10 the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply. the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continuc to make the required contributions for a period of four (4) weeks. 1f a regular employee is injured on

the job, the Employer shall continue to pay the requived contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _52__ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant. employec. participant, the Union or the
Employer. or their agents, successors or assigns. against the Fund. the Trustees thereof or any employee. service provider.
representative or agent thereof. and all actions and proccedings commenced by or on behalf of said Trustees against any
claimant. applicant. employee. participant. the Union or the Emplover pertaining to the Fund in any manner. shall be brought in
the appropriate court in the County of Onondaga. New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings. all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions. all such actions shall be commenced and heard in
the United States District Court for the Morthem District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreament. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Panicipation Agreement shall become effective as of the date of execution hercof and the payments provided

hereinabove shall be payable from and after [05! 01/2014 and continue until expiration of the collective bargaining

agreement on IMBD"ZOﬂ subject, however. to the discretion of the Trustees. Afier expiration of the collective
bargaining agreement. this Parlicipation Agreeinent shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it'no longer has an obligation to

2
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contribute by contract or statute, c) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or. d) the date the Union's representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for cach suceessor collective bargaining agreement.

Effective date of collective bargaining agreement: pS! 01/2014

Expiration date of collective bargaining agreement: |04!30!2017

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agrcement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such. this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement. this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be exccuted on the date shown by each of their signatures below.

LOCAL UNION# 294 EMPLOYER: SYSCO FOODS-ALBANY

ADDRESS: 890 THIRD-STREET _ ADDRESS: 1LEBICH LANE

HALFMOON. NY 12065 s
[Redacted by the U.S. Department of the

ALBANY, NY 12208 / _
Redacted by the U.S. Department of the

SIGNATURE: [ SIGNATURE: _[S=8

PRINT NAME:;ROCCO A. LOSAVIO PRINT NAME;LYNN HARRIS

PRINT TITLE:BUSINESS AGENT PRINT TITLE: SK'B{EECTO'FT OF HUMAN RESOURCE
DATE: /ze/ , <) DATE: 12-[30 ] )

NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOUR

MAILING ADD I:{cdactd by tl{.[‘S Dcpﬂ‘r:mgnt oflrc :Freasury : YORK 13221- 4928 /--‘
7/

SIGNATURE: _ DATE: 0// Z
EXECUTIVE ADMINISTRATOR [V
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