HEAVY AND HIGHWAY AGREEMENT
ONONDAGA COUNTY
EFFECTIVE: APRIL 1, 2013 - MARCH 31, 2016

+H 9549
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ARTICLE 16 - WAGE RATES

The wage rate for employees covered by this Agreement shall start the first full payroll period beginning on or
after the effective dates as follows:

4/1/13 6/1/13 6/1/14 6/1/15
Group 1 $21.02 $21.09 $21.84 $22.62
Group 2 $21.22 $21.29 $22.04 $22.82

GROUP 1: Warehousemen, Yardmen, Truck Helpers, Pickups, Panel Trucks, Flatboy Material Trucks [straight
jobs], Single Axle Dump Trucks, Dumpsters, Material Checkers and Receivers, Greasers, Truck Tiremen,
Mechanic Helpers, Parts Chasers, Tandems and Batch Trucks, Mechanics, Dispatcher, Semi-Trailers, Low-boy
Trucks, Asphalt Distributor Trucks, Agitator, Mixer Trucks and dumpcrete type vehicles, Truck Mechanic and Fuel
Truck.

GROUP 2: Specialized Earth Moving Equipment-Euclid Type, or similar off-highway equipment, where not self-
loaded, Straddle [Ross] Carrier, and self-contained concrete mobile unit, Off-Highway Tandem Back-Dump, Twin
Engine Equipment and Double-Hitched Equipment where not self-loaded.

ARTICLE 21 HEALTH AND WELFARE

The Employer agrees to participate in the New York State Teamsters Council Health and Hospital Fund for each
employee covered by this Agreement within the jurisdiction of the Teamsters Local 317, and abide by the rules
of said Fund set forth in the signed Participation Agreement. The employer agrees to contribute the following

rates for all hours paid as follows: WA
4/1/13 6/1/13 6/1/14 6/1/15
$11.93 $12.96 $13.29 $13.56

All Employers who have not signed the applicable stipulation required will sign the applicable stipulation at the

pre-job conference prior to commencement of work. Failure to sign said stipulation shall invalidate the no-
strike clause.

ARTICLE 2 PENSION
4/1/13 6/1/13 6/1/14 6/1/15

$6.62 $7.02 $7.44 $7.89

The Employer agrees ta contribute the following sums for all hours paid, to any and all employees, into the New
York State Teamsters Conference Pension and Retirement Fund. The employer agrees to sign the standard Fund
Participation Agreement as required by the Fund Trustees.

UNION DUES

4/1/13 6/1/13 6/1/14 6/1/15
Group 1 & 2 $53.00 $53.00 $55.00 $57.00




THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund™).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Truck Drivers (Thruway Builders of Ochard Park)
Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death (8.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default D Yes D Effective June 1,2015 2.63 N/A 2,63 105.20
Schedule A E] No E] Effective June1,2016 2.79 N/A 2.79 111.60
Schedule B ] Effective June1.2017 2.95 N/A 295 118.00
Schedule C |:| Effective June1,2018 3.13 N/A 3.13 125.20
ScheduleD [] Effective June 1,2019 3.32 NIA 3.32 132.80
ScheduleE  [] Effective

Schedule G [] Effective

Contract Type: [Juprs [] Freight-National [] Construction  [] Municipal [=] Other

Covered Employees: [®] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the

month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due,

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by

the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair

the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on

the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than 12___ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or

proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided

hereinabove shall be payable from and after [June 1,2015 and continue until expiration of the collective bargaining

agreement on |May 31, 2020 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute, ¢) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

Dune 1, 2015
May 31, 2020

Effective date of collective bargaining agreement:

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 449 EMPLOYER: Thruway Builders of Orchard Park
ADDRESS: 2175 William Street ADDRESS: S-3515 California Road

Buffalo, Ny 14206 b ek bl 1d :

Redacted by the U 3 Department of the Treasury | %édﬂfted LS Eegastneat ok the
SIGNATURE: SIGNATURE:
PRINT NAME: Daniel E. Ayler PRINT NAME: Jeff Lewis
PRINT TITLE:__Business Agent PRINT TITLE: ?V sz

—

DATE: 4{/) 3/is ) pate:_ Lef23 )1

RENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE, § SE, NY 13212

NEW YORK 13221-492

R Treasury 8//
SIGNATURE: DATE: '7/ // A\
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

I. (a) This Panticipalion Agreement. exeeuted by the undersigned Teamsters Local Union (bhereinatter “Union™) and Employer,
is the busis for porticipation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafier “Fund™).
The Employer, its participatiog. cployees, and the Union, as a condition of participation in this Fund. are bound by this
Participation Agreenent. the Trust Agreement. Plan docuiments and all of the rules and regulations of the Fund now andfor
herealler adopted by the Board of ‘Frustees.

(bY “The Caployer and Unjon undesstand and agree that the Fund contributions shall be made. as set lorth herein, on all
employees doing bargaining unit work, irrespeetive ol whether said employees are full-time. part-time, casual or seasonal,
excepl as is otherwise provided herein, No agreement between the Employer and the Union shall alter this rute or any other
rale or provision ol this Panicipation Agreement.

(¢) The Emplover ngrees to contribute as follows. not 1o exeeed the maximum:

Drivers - Transervice Logistics, Inc. #7334

Covered Group of Employees (Deline)

Gt Month 60 ivlonth DB
Rehabilitation Death ($.05 1 Total
___Schedule | Benelit | Rates of L‘uulriiuuiﬁ Hourly clected) Hourly Waekly
Default @ | yes [ | Eflective % ﬂﬂjl v 7775
Schedulc A [ | nNo [=]) | Bilective 2.00p” 241
Schedule 3 [[] Eifective 034 2305”7 e J 87.30
Schedule ¢ [ 12eetive
Schedule 0[] Elfective o
Schedule & ] EElTective - —
Schedule G ] 2 1Tective
Contract Ty pe: O] ues (] #reigh-National [T Construction [ Municipal [®] Quher

Cavered Employees: =] Baresining [J Non-Bargaining

Contributions begin on all employees Trons the Fvst howe of the 1irst doy of employment,

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per rip,

() All such payments to be made W the Fund ure 1o be received by the Fund otfice on or before the tenth (101h) day of the
month Tolowing, the manth in which said monies were seerued. except when otherwise agreed by the Fund, but not to exceed
by the end of the sime month due,

2. Failure an the part vl the Employer to timely contribute on any of its employees as specified berein shall make the Employer
linble for ali employee benelit chiims which are incurred during the period of delinquency. damages, reimbursement to the Fund
for the Fund’s attorneys” lees. auditors® fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. Inaddition, the Emplover must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinguent amaunt. “The late payment of any delinguency by the Employer shall not in any way relieve it from the
obligations set Forth above.  In addition, when the Employer is notified in writhyg by the Fund that it is delinquent, the
Employer must immediately pay the delinguent amount (o (he Fund. Afier said payment, the Employer may appeal the Fund’s
decision (o the Board ol Trustees. whose decision shall be final and binding, In the even of lailure of the Employer to comply
with any of the sules of the Fund, the Employer and all its panicipating employees, at the Fund's sole discretion, shall cease to
pavticipute in the Fund, and the Employer shall be vesponsible for it the benefits and oll other charges specified hergin,

3. The Fund may, at any time, audil the payroll records of any and all employees ol the Employer at a time mutually agreed
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upon at 1o extra charge 10 the Employer. In the event it is found that the Enployer has not fully complied witlt the Fund rules
and/or provisions-of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. [n addition. the Employer shall be responsible as sel forth in this Participation Agreement and the Fund's rules,
regulations and/or collection policies,

4. “The Fund shall be open 10 panicipation by any group of members belonging 10 a participating Union that Tully complies with
all rules and regulations of the Fund. In addition. the Employer may contribute o the Fund for employees working outside the
Jurisdiction of the callective bargaining agreenent in the amount indicated above. However. it these employees are included.
the Employer agrees to make contributions on all employees in this category subject 1o the same conditions and on the same
basis as is provided in this Participation Agreement. and the Employer also agrees 1o continue to make contributions on all these
employees for as long ns there shall be a collective bargaining agreement between the Employer and the Union. subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund, The Employer must request in writing
and receive written approval lrom the Fund in order to have these non-covered employces included.  Such request must
specificafly define the category ar categories involved,

S. Should any ol the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act ol 1947, as amended. or any other State or Federal statute or regulation. such declaration shall in no way impair
the elfectiveness or continuity ol the rest of 1he provisions of this Participation Agreement and such provisions are hereby
expressly declared 10 be saved from such illegality.

6. Payments (o the Fund must be made by the Employer tor all compensable vacation and holiday tinie up to a maximum of
one full calendar yeur.

7. IFan employee is granted a leave of absence. the Employer shall collect from said employee. prior to the leave of absence
being eflective. sullicient monics to pay the required contributions during the period of absence and such monles shall
thereatier be promptly Torwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply. the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. ‘The Employer agrees to lumish such information as may be necessary 1o enable the Fund to carry out its duties.

9. If o vegular eiployee is absent because of illness or off-the-job injury and notities the Employer of such absence, the
Employer shall continue to make the requited contributions for a period of four (4) weeks. Ifa regular employce is injured on
the job, the Employer shall confinue (o pay the required contributions until such employee returns to work. However, such
contribumions shall not be paid for a period of more than _4___ weeks,

10. ANl actions and proceedings commenced or initiated by any claimant, applicant, employee, participant. the Union or the
Employer. or their agents, successors or ussigns. against the Pund, the T'rustees thereol” or any employee, service provider,
representative or agent thereol, and all actions and proceedings commenced by or on behall of said Trustees against any
claimunt, applicant, employee, participant. the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the Connty o) Onondaga, New York ar other applicable tribunal located therein except where otheriwise
provided herein. ln regard o withdrawal liability arbitration proceedings. all such arbitrations shall be initiated in 1he Boston,
Massachusetts regional office of the American Arbitration Association and all hewrings and related proccedings shall be
conducted in Syracuse. New Yark, In regard to federal district court actions. all such actions shall be commenced and heard in
the United States District Cowrt for the Northern District of New York,  The Fund shall not be subject 1o any
grievance/urbitration procedure set fonl in any collective bargaining agreement. 1t is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred 1o the appropriate court or tribunal
specilied herein.

1, ‘This Paticipation Agreement shafl become effective as ol the dale of execution hereof and the payments provided
pae, £ECINE 83 00
hercinabove shall be payable from and alier 105/23/20T6
agreement on |05/22/2019 subject. however. to the discretion ol the Trustecs. Aller expiration of the collective
bargaining agreement. this Panicipation Agreement shali continue in (ull force and elleet until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trusices terminate the participation ol the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund ot least sixty (60) days advance written notice
by certified muil with retura receipt requested ol its intent 1o terminate participation because it no longer has an obligation to
)

'ﬁ!l )¢ __and continue wntil expiration of’ the collective borgaining
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contribtue by conraer or swtute, €) the date the NLRB ceriifies the results of an election that terminates the Union’s

representative status or. d) the daie the Union'’s representative status terminates through a valid disclainer of interest. The

Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with Ihe

Uniont and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation

Agreement must be signed and submitied lor cach suceessor collective bargaining agreement,

Effective date of collective bargaining agreement: 1‘35"23"2016
[os/22/2010

Expiration date ol vollective bargaining agreement:

12. The Employer and its employees shall not be entitled 10 participate in this Fund unless the Employer and the Union are
signatory (o a current Participation Agreement.

[3. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporancous agreements or understandings. whether oral or writlen.  As such, this Participation Agreement may not be
modilied except by i wiiting signed by all paeties. Further, 1o the extent there exists any conflict belween any provisions of this
Participaion Agreement and any piovisions of the collective bargaining agreement. this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement 1o be executed on the date shown by each ol their signatures below.

LOCAL UNION# 960 EMPLOYER;_Transervice Logistics, Inc.

Divislon Rellable Transon

ADDRESS: 107 SummitAvenwe  ADDRESS: $Dakota Drive
Loke Succeoas, NY 11042

Union City, I 07087

uli
Redacted by the US Department of the Treasury

SIGNATURE:. SIGNATURE:

5 -
PRINT NAMI;; HaroldWeish =~ PRININAME: rnm_&jc. P
PRINT TIT)I5: Vice President PRINT TITLE: Tz

pati_ — LS & ) A e — r/;a

NEW YORK STATE TEAMSTERS LONIFLRENCE PENSION AND RETIREMENT FUND

SILNY 13212
DATI: If/ 7’;’//@

(el
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Troy Sand & Gravel

'.H= 52?47 Page 1 of 1

Troy Sand & Gravel
Kathy Harkins [KHarkins@teamsterslocal294.org]

Sent: Tuesday, August 11, 2015 11:46 AM

To: Lesley DeBuque m@
Leslie — Troy Sand & Gravel are part of the Bonded Ready Mix Agreement. 6&84 %
Do not have their own CD p«@

Kathleen A. Harkins, Office Manager
Teamsters Local 294 l_’«
890 Third Street
Albany, NY 12206
518-489-5436 Q/go / >,
518-453-9251 Fax W

hitp:/ /www.tcamsterslocal29<.org/

https://exchange.nytfund.org/owa/’ae=lItem&=IPM.Note&id=RgAAAADIs7sdVW%2[n... 8/11/20135



s o Y ney John Bulgave -
4 Sl ij e ey vede s shouldl miroy

Ronded Concrete #52%

vacation duties. There shall be no change in the vacation schedule after the posting period,

4

unless mutually agreed upon by both the Employee and the Employer.

Section 7.4 - The total number of all Employees working under this contract who
shall take their vacation at the same time, will be limited to three (3) men or ten (10) percent
of the men covered, whichever number is the lesser.

Section 7.5 - A regular Employee shall be one who has been in the employ of a firm
for at least thirty (30) days accumulated, and who during that thirty (30) day period has
averaged twenty-four (24) hours of work per week. Such Employees shall be paid weekly
and on a regular week day.

In the case where it is replacement employment, such as Employees off on vacation,
compensation, disability, etc., the Employee will not gain seniority until he has been
employed as a replacement for more than one hundred (100) days. For fringe benefits on
replacement Employees, the Company will pay per hour:

Health and Welfare: July 1,2012 $8.44

July 1,2013 $8.87
July 1, 2014 $9.31

— acheclule D
| Pension: July 1,2012 $3.51 per hour paid up to a

July 1,2013  $3.78 maximum of 50 hours per week
July 1, 2014 $4.07
Section 7.6 - Except as provided in Section 7.7, a regular Employee shall be notified
at least three working days in advance of his notice of layoff, otherwise he shall receive three
(3) full day's pay. For replacement help or newly hired Employees after January 1, 1983, the

three (3) day's notice shall be suspended and an Employee may be called into work for one

(1) day and be paid for that one (1) day alone.

153 B



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, its participating employees, and the Unien, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement,

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Drivers
Covered Group of Employees (Define)
60 Month 60 Month DB
Rehabilitation Death ($.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weckly
Default E Yes D Effective 071012018 $T.1762 $7.1762 All Hours Pald
Schedule A D No ]E] Effective 7012018 $7.6068 $7.8068 Al Hours Paid
ScheduleB [ Effective 70172017 $8.0832 $8.0632 Al Hours Pald
ScheduleC [ Effective
ScheduleD [] Effective
ScheduleE [ Effective
Schedule G [ Effective
Contract Type: [Jups [] Freight-National [W] Construction  [_] Municipal (] Other

Covered Employees: [®] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall ceasc to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll rccords of any and all employees of the Employer at a time mutually agreed

1
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employeccs working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and thc Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafier be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _NA__ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and rclated proceedings shall be
conducted in Syracuse, New York, In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided
[771/2015

hereinabove shall be payable from and after and continue until expiration of the collective bargaining

agreement on IG’ 30/2018 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and cffect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute, c) the date the NLRB certifies the results of an election that terminates the Union's
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for cach F:iucccssor collective bargaining agreement.

11/2015

373172018

Effective date of collective bargaining agreement:

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union arc
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporancous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 264 EMPLOYER: Union Concrete and Construction Corp.

ADDRESS; 35 Tyrol Drive ADDRESS: 105 Center Road, PO Box 648, /
Checkiowaga, NY 14227
[Redacted by the US Department of the Treasury

West Sdneca, NY 14274
Rc'\i.lrtcd by the US Department of the Treasury

SIGNATURE: SIGNATURE:

PRINT NAME:Ranald Lucas PRINT NAME:RobertF.
PRINT TITLE:Business Agent PRINT TITLE: President
DATE: 5. 20-157 DATE: 3 a%s’

NEW YORK STATE TEAMSPERS ZONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOU SE, ACUSE, NY 13212

MAILING ADDRESS Rl QA A8 S Y2 ACLISE, NEW YORK 13221- 4928
/"
SIGNATURE: DATE: JA’ A
EXECUTIVE ADMINISTRATOR ¥ f
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

I. (2) This Parficipation Agreement, executed by the undersigned Teamsters Local Union (hl:minaﬂcr “‘Union“) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hercinafter “Fund”). The Employer, its participating employces, and the Union, &s a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now andfor

hereafter adopted.

(b) The Employcr and Union understand and agree that the Fund con!ribuﬂons shall be mad;e, as set ﬁ?ﬂh heiein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein, No apreement between the Emplayer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(¢) The Employer sgrees (o contribute as follows, not to exceed the maximum: ORIGWA i ;
Covered Group of Employees (Define) UPS-PadTimo FUND COPY
60 Month 60 vionth DB
Rehabilitation Death (3.051F Total
Schedule Benefit | Rates of Contribution: Hously olected) Hourly Weekly

Default | Yes [0 |Effective 0so1an3 {0088
Schedule Ar [J | No [J | Effective sesuzu R678
Schedule B Effeclive 0a012015 .37
Schedule C Effective 02012018 120
Schedule D Effective 08012077 12.75
Schedule E @ Effective
Schedule G Effective
Contract Type:  [W] UPS [ Freight-National [ construction ] Municipal ] Other
Covered Employees: Bargaining [} Non-Bargaining

Contributions begin on alt employees from the firsl hour of the first day of employment.

Formula for Road Drivers Contributions: Totwl miles driven in a tour of duty divided by 25 miics per hour
cquals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer lisble for all employee benefit claims which zre incurred during the period of delinquency, damages,
reimbursemeat o the Fund for the Fund's atlomeys’ fees, audilars” fees, court costs, disburszments and expenses
incurred by the Fund in recovering the sbove. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinguency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when



the Employer is notificd in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision o the Board of
Trustees, whose decision shall be final and binding. In the event of failurc of the Employer to comply with any of
the rules of the Fund, the Employer and ail its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified

herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
gudit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policics.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules end regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditians and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
spproval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Paticipation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreament and
such provisions are hereby expressty decfared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vac i
maximum of one full calendar year. ; 08 fe SOty e T

7. Ifan employee is granted a leave of absence, the Employer shall collect from said employee rior to t

nbsqme being effective, sufficient monies to pay the required contributions during the ;l:cri)::d ’o;;‘ abrsmagea:le: \;i:hr

g:omics shall thgeaf}er be pr%méniy forwarded to tlhe 1I;und in accordance with the rules of the Fund. In the event the
mployer grants a [eave and does not so comply, the Employer must pay the contributions subi

requirements in paragraph 2 herein. . AP

8. The Employer agrees to furnish such informatlon as may be necessary to enable the Fund to carry out its duties,

9. if a regular employee is absent becausz of illness or off-the-job injury and notifies the Employer of such sbsence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. Ifa regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 70w yeweks,

10. All actions and proceedings commenced or initiated by any cleimant, applicant, employes, participant, the Union
or the Empl_oycr, or thelr sgents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and procecdings commenced by or on behalf of said
Trustees ageinst any claimant, applicant, employec, participant, the Union or the Employer pertainlng to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
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tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts tegipnal office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Sycacuse, New York. ‘In
regard to federal district court actions, all such actions shall be commenced and heard in the Unjted States District
Court for the Northern Dlistrick of New York. It is specifically egreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after Asgust1,200 and expire on Jiy31,2018  This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement August 1, 2013

Expiration date of collective bargaining agreement July 31, 2018

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement,

13. This Participation Agreement represents the entire agreoment and understending of the parties and supersedes all

prior or contemporaneous agreements or understandings, whether oral or written, As such, this Participation
Agreement may not be modified except by a writing sipned by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LocAL uniong 118 - Rochester EMPLOYER: United Parce| Semvige

ADDRESS; 130 Metro Park ADDRESS:
Rochaster, NY 1462

Redacted by the U S Department
of the Treasury

Redacted by the US Department of the Treasury

SIGNATURE; SIGNATURE:

PRINTNAME; _ 2400 ecr J S& rgpeef7 PRINTNAME: (2% /[ty
! 7

PRINT TITLE; _Zh~coned o prINTTTLE:_ S

A
pATE. 7= 1Y T ome _?’//wﬂ'{/

NEW YORK STATE TEAMSTERS gONFE
151 NORTHERN CONCOURSE
MAILING ADDR

: 2 (L RT Y 40928 D A
Redacted by the US Department of the Treasury

ENCE PENSION AND RETIREMENT FUND ﬁ

SPRACUSE, NY 13212
: EW YORK 13221- 4928 ’/
DATE: L7794
L 71

SIGNATURE:

REV. 1172012



LOCAL UNION# 182 - Utica LOCAL UNION# 264 - Buifalo

ADDRESS: 110 Lomond Ct. ADDRESS: 35 Tyrol Drive
Utica, NY 13502 Cheektowaga, NY 14227-2715

Redacted by the U'S Department of the Redacted by the US Department of the Treasury

SIGNATURE:

PRINT NAME? | 26774 1 s
PRINT TITLE: ﬁfﬁf / % (52 PRINT TITLE: %‘)S AWESI JW
DATE: 7/?,?,);4 DATE: ’Z/«:”éfﬂﬁ
LOCAL UNION# 317 - Syracuse LOCAL UNION# 449 - Buffalo
ADDRESS: PO Box 11037 ADDRESS: 2175 William Street
Franklin Square Station Buffalo, NY 14206

Syracuse, NY 13218-1037

Redacted by the US Deparment of the

Treasury

Redacted by the US Department of the
Treasury

SIGNATURE: SIGNATURE:

PRINT NAME sz 40:¢ Oenszpug 4 PRINT NAME: iﬁ {E{g_ ¥ 2. 8 oy k_é_.i
PRINT TITLE: /3t A5 $capwi PRINT TITLE: _ Cresipent '
DATE: 22 23. /4 DATE: 7 !LL} T
LOCAL UNION# 529 - Elmira LOCAL UNION# 687 -Potsdam
ADDRESS: 122 East Chemung Place ADDRESS: 14 Elm Street

Elmira, NY 14904 Potsdam, N 3676

Redacted by the US Department of the Treasury

£~ A
Redacted by the US Department of the Treasury

SIGNATURE: SIGNATURE:
PRINT NAME: ~_UMl» :‘““—”éu i PRINT NAME: __ disg. .. . A5

PRINTTITLE: N €5108sU | 80 PRINTTIILE: 2.0l o s

DATE: 7] 23| 22 DATE: Z=327 -/




LOCAL UNION# 693 - Binghamton LOCAL UNION# 294 - Albany
ADDRESS: 41 Howard Avenue ADDRESS: 890 Thied Street

Ringhamton, NY 13604-1325 Labor Temple
Alban 1

Redacted by the US Department of the Treasury

Redacted by the US Department of the T[e-asuq-'

SIGNATURE:

PRINTNAMER O 2l DUy WO TRINT NAME:
PRINT TIILEf o/ P20/ 8 /2 PRINT TITLE:

DATE: 7/,;1 2/, {/ j DATE: =23



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
l’:\l{'l-r‘lCll‘ATION AGREEMENT

1. {a) This Participation Agreement. exceuted by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer.
is the basis lor participation in the New Yark State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund™).
The Employer. its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Ageeement, the Trust Agreement. Plan documents and all of the rules and regulations of the Fund now and/or
herealtier adopted by the Board ol ‘Trustevs.

(1) The Employer and Union understimd and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work. irrespective of whether said employees are full-time. puri-time, casual or scasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision ol this Participation Agreement.

(c) The Employer agrees ta contribute as follows. not to exceed the maximum:

UPS Menlo - #7985

Covered Group of Employees (Deline)

60 Momh 60 Month DB
Rehabilitation Death (3.05if Total
Schedule Benelit Rates ol Contribution: Hourly elected) Hourly Weekly

Delault ®] | Yes [ | Eftective gwmizos 133708 13,3708 534583
Schedule A [J | No  [m] | Effective ooz 141730 14.1730 56692
Schedule B [) Elfective pu012018 150231 150234 600.94
Schedule ¢ [ Effective

Schedule 1> [] Eftective

Schedule & [} Lffective

Schedule G [ Effective

Contract Type: =] urs O [Freight-National [] Construction  [[] Municipal [1 Other

Covered Employees:  [®] Bargaining [J Non-Bargaining

Contributions begin on all employees from the first hour of the lirst day of employment,

Formula tor Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

() Al such payments 1o be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the

month following the month in which said monies were accrued. except when otherwise agreed by the Fund. but not to exceed
by the end of the swume month due.

2. Failure on the part of the Employer to timely contribute on any of'its employees as specified herein shall make the Employer
liable tor all employee benelit claims which are incurred during the period of delinguency. damages, reimbursement to the Fund
for the Fund's attorneys” (ees. auditors” lees. court costs, disbursements and expenses incurred by the Fund in recovering the
above. [n addition. the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) ol the delingquent amount. The late payment ol any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above.  In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the definguent amount 10 the Fund. After said payment, the Employer may appeal the Fund’s
decision 1o the Board of Trustees. whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules ol the Fund, the Employer and all its participating employees, at the Fund's sole discretion. shall cease to
participate in the Fund. and the Employer shall be respensible for all the benefits and all other charges specified herein.

3. The Fund may. at any time, audit the payroll records of any and ail employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shatl pay the full cost of the audit that has been performed by

the Fund. [n addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection palicies,

4. The Fund shail be open to participation by any group of members belonging to a participating Unien that fully complies with
all rules and regulations of the Fund. In addition. the Employer may contribute 1o the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However. if these employees are included,
the Employer agrees 1o make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement. and the Employer also agrees to continue 1o make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject ta any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to bave these non-covered employees included. Such request must
specitically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared 1o be in violation of the Labor-Management
Relations Act of 1947, as amended. or any other Siate or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuily of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared 1o be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. I an employce is granted a leave ol absence. the Employer shall collect Ivom said employee, prior to the leave of absence
being elfective. sulficient monies 10 pay the required contributions during the period of absence and such monies shall
thereafier be promptly Torwarded 1o the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. ‘The Emplover agrees to furnish such information as miy be necessary to enable the Fund to carry out its duties.

9, 1T a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. 1f a regular employee is injured on
the job. the Employer shall continue to pay the required contributions until such employee returns te work. However, such
contributions shall not be paid for a period of more than _4 __ weeks.

10. Al actions and proceedings commenced or initiated by any claimant. applicant, employee, participant. the Union or the
Employer, or their agents. successors or assigns, against the Fund. the “Trustees thereof or any employee. service provider,
representative or agent thereol. and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant. employee. panicipant. the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein, In regard to withdrawal liability arbitration proceedings. all such arbitations shall be initiated in the Boston,
Massachusetts regional ollice ol the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse. New York. In regard 10 lederal district court actions. all such actions shall be commenced and heard in
the United States District Court Jor the Northern District of New York.  The Fund shall not be subject to any
grievance/arbitration procedure set lorth in any collective bargaining agreement. It is specifically agreed that any action or

proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specilied herein,

tl. This Panticipation Agreement shall become effective as of the date of execution hereof and the payments provided
hercinabove shall be payable from and alter i04{01!2016 and continue until expiration of the collective bargaining

03/31/2019 subject. however., to the discretion of the Trustees. Afler expiration of the collective
bargaining agreement. this Participation Agreement shall continue in full force and efTect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide writlen notice of the date ol termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent lo terminate participation because it no longer has an obligation to
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contribute by contract or statute. ¢) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or. d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any coniribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund, A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

)
Effective date of collective bargaining agreement: 04/01/2016

10313112019

Expiration date of collective bargaining agreenen

12, The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to & current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporancous agreements or understandings. whether oral or written.  As such, this Participation Agreement may not be
modified except by a writing signed by all partics. Further. 1o the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be exccuted on the date shown by each of their signatures below.

LOCAL UNION# 580 EMPLOYER: UPS Menlo
ADDRESS: 707 Summit Avenue . ADDRESS:
Union Cily, NJ 07087
SIGNATURE: SIGNATURE:
PRINT NAMEE:Harold Welsh PRINT NAML:
PRINT TITL1::Vice President PRINT TITLE:
DATE: DATE:

NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE. SYRACUSE. NY 13212
MAILING ADDRESS: P, O, BOX 4928. SYRACUSE, NEW YORK 13221- 4928

SIGNATURLE: DATE:
EXECUTIVE ADMINISTRATOR
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, cxecuted by the undersigned Teamsters Local Union (hf.winaﬁcr “Union™) and
Employer, is the basis for participation in the New York State Tezmsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its parficipating employees, end the Union, as a‘cnndmon of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or

hereafter adopted,

(b) The Employer and Union understend and agree that the Fund contributions shall be made, as set forth hesein,
on all employees doing bergaining unit work, irrespective of whether sald employees are full-time, part-time, casuzl
or seasonal, cxcept as is otherwise provided herein, No agreement between the Employer and the Urion shall alter
this rule or any other rule or pravision of this Participation Agreement.

(c) The Employer agrees 1o cantribute s follows, not to exceed the maximum: CRIGINAL
FUND COPY
Covered Group of Employees (Define) ues:ruinios
&0 Month ; G0 Month DB
Rehabilitation Death ($.05if Total
Schedule Benefit | Rates of Coniribution: Hourly elected) Hourly Weekly
Defanlt [0 ) ves [ |Effective 08012843 a08s
ScheduleA [ | No [ | Effective catymu 12835
ScheduleB L Effective C801015 14,665
ScheduleC [ Effective 08012018 16485
ScheduleD || Effective ocavizei7 18813
ScheduleE (] Effective
Schedule G [ Effective
. Contract Type:  [W) UPS (] Freight-Nationa) [I Construction [ Municipal ] Other
Covered Employees: Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first dey of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
cquals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10s)
day of the month following the month in which said menies were accrued, except when otherwisc agreed by the
Fund, but not to exceed by the end of the same month duc.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit olaims which gre incurred during the period of delinquency. damages,
refimbursement to the Fund for the Fund's attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the sbove, In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
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the Emplayer is notified in wrlting by the Fund that it Is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employces, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified

herein.

3, The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mulua'lly
agreed upon &t no extra charge to the Employer, In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Parlicipation Agreement, the Employer shall pay the full cost of th.c
audit that has been performed by the Fund. In addition, the Employer sha!l_ba responsible as set forth in this
Participation Agreement and the Fund's rules, regulations and/or collection policies,

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above,
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject 1o the same conditions and on the same basis &s is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically

define the category or categories involved,

5. Should any of the provisions of this Participation Agreemeat be declared to be in violation of the Labor-
Menagement Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the cffectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegelity.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted o leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being cffective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a lcave and does nol so comply, the Employer must pay the contributions subject to alt other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such Information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contcibutions for a period of four (4) weeks, Ifa regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for o period of more than 150w weeks.

10. Al actions and proceedings commenced or initiated by any clsimant, applicant, employec, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, represenlative or agent thereof| and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employec, participant, the Union or the Employer pertaining to the Fund in
eny manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
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tribunal located therein except where otherwise provided herein, Io regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all heerings end rclated proceedings shall be corducted in Syracuse, New York. In
regard to federal district coust actions, 8l such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding comtnenced or
Initiated in any other juzisdiction or venue shall be transferred 1o the appropriate court or tribunal specified herein.

11. This Participation Agreement shell become effective as of the date of execution hereof and the payments above
provided shell be payable from and after Alaust1.2013 and expire on Juy31.2018 _ This agreament shall continue in full

force and effect for the same term as the collective barguining zgreement. A new Participation Agreemeit must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargrining agreement AUgUst 1, 2013

Expiration date of callective bargaining agreement July 31, 2018

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to 8 current Participation Agreement.

I3. This Perticipation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporangous agreements or understendings, whether oral or written. As such, this Participation
Agreement may not be modificd except by e writing signed by all partics,

The parties hereto have caused this Participation Agreement to be executed on the d i
ol s ol uted on the date shown by each of their

rocaL UNIon# 118 - Rachester EMPLOYER: United Parcel Service

ADDRESS: 130 Mstio Park ADDRESS:
Rochester, NY 14623

Redacted by the US Depar of the Treasury

Redacted by the
U.S. Department

PRINTNAME: J @3 Ceer ™ Soareyar/opmvrnane: 4
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LOCAL UNION# 182 - Utica

ADDRESS: 110 Lomond Ct.
Utica, N'Y 13502

Redacted by the U S Department of the

PRINT TITLE: Pres i % s
22.1M

DATE: "1

LOCAL UNION# 317 - Syracase
ADDRESS: PO Box 11037
Franklin Square Station
Syracuse, NY 13218-1037

Redacted by the US Department of the
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agrecement. exceuted by the undersigned Teamsters Local Union (hereinafier “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafier “Fund™).
The Employer, its participating employees. and the Union. as a condition of participation in this Fund. are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafier adopted by the Board of ‘T'rustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made. as set forth herein. on all
employces doing bargaining unit work. irrespective of whether said employees are full-time, part-time, casual or scasonal.
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or pravision of this Participation Agreement.

(¢) The Employer agrees to contribute as follows. not to exceed the maximum:

General Worker, Skilled Dairy Mochanics, Garage Sve, Lab Tech, Whelesale Drivers, Tractor Trl Drivers
Covered Group ol Employcees (Define)

60 Month 60 Month DB
Rehabilitation Death ($.05ir Total
Schedule Benelit Rates of Contribution: Hourly clected) Hourly Weekly
Delault = | Yes [ | Effective 11/2/2014 19197
ScheduleA [ | No  [®] | Effective 11/2/2015 20319
Schedule 8 [J Effective 11/2/2016 21570
ScheduleC [ Effective -
Schedule D[] Eftective
Schedule B [ Eftective
Schedule G [] Elfective
Contract Type: Jups [[] Freight-National [ Construction  [[] Municipal (=] Other

Covered Employees:  [®] Bargaining [J Non-Bargaining

Contributions hegin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be reccived by the Fund oftice on or before the tenth (10th) day of the
month following the month in which said monies were acerued, except when otherwise agreed by the Fund. but not to exceed
by the end of the same month due.

2, Failure on the part of the Employer to timely contribute on any ol its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund's attorneys’ fees. auditors™ fees. court costs. disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinqueney by the Employer shall not in any way relieve it from the
obligations sel forth above. In addition. when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. Afler said payment, the Employer may appeal the Fund's
decision to the Board of Trustees. whose decision shall be linal and binding, In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specificd herein,

3. The Fund may. at any time. audit the payroll records of any and all employees of the Employer at a time mutually agreed
) b, ¥ ¥ ag
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement. the Employer shall pay the lull cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as sct forth in this Participation Agreement and the Fund's rules,
regulations and/or collection policies.

4. The Fund shall be open 1o participation by any group ol members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition. the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However. il these employees are included,
the Employer agrees to make contributions on all employces in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing,
and receive written approval from the Fund in order to have these non-covered employees included.  Such request must
specifically define the category or categories involved.,

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended. or any other State or Federal statute or regulation. such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions ol this Participation Agreement and such provisions are hereby
expressly declared 10 be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. 1 an employee is granted a leave of absence, the Employer shall colleet from said employee. prior to the leave of absence
being effective. sulficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promplly forwarded to the Fund in accordance with the rules ol the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furish such information as may be necessary 1o enable the Fund to carry oul its duties.

9. If a regular employee is absenmt because of illness or ofl=the-job injury and notifies the Employer of such absence. the
Employer shall continue to make the required contributions for a period of four () weeks. If a regular employee is injured on
the job. the Employer shall continue to pay the required contributions until such employee returns 1o work. However, such
contributions shall not be paid Jor a period of more than _0____ weceks.

10, All actions and proceedings commenced or initialed by any claimant, applicant, employee. participant. the Union or the
Employer. or their agents, successors or assigns, against the Funt. the Trustees thercot or any employee. service provider,
representative or agent thereol, and all actions and proceedings commenced by or on behall of said Trustees against any
claimant, applicant. employce. participant. the Union or the Employer pertaining to the Fund in any manner. shall be brought in
the appropriate court in the County of Onondaga. New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings. all such arbitrations shall be initiated in the Boston.
Massachuselts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions. all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York., The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective barpaining agreement. 1t is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be translerred to the appropriate court or tribunal
specified herein.

Ll. This Participation Agreement shall become effective as of the date of execution hereot and the payments provided
111212014

hereinabove shall be payable from and afler
[ 11152017

and continue until expiration of the collective bargaining

agreement on subject, however. to the discretion of the Trustees.  Afler expiration of the collective
bargaining agreement. this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is exceuted by the Emplover and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent Lo terminate participation because it no longer has an obligation to

2
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THIA

contribule by contract or statule, ¢) the date the NLRB certifies the results of an clection that terminates the Union's
representative status or, d} the date the Union’s representative status terminates through a valid disclaimer of interest, The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during, negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective barpaining apreement.

| 117212014

Eltective date ol colleclive bargaining agreement:

11/5/2017

Expiration date of collective bargaining agreement:

12, The Employer and its employees shall not be entitled 1o participate in this Fund unless the Employver and the Union are
signatory 1o a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding ol the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written.  As such, this Participation Agreement may not be
modificd cxcept by a writing signed by all partics.  Further, to the extent there exists any conflict between any provisions ol this
Participation Agreement and any provisions of the collective bargaining agreement. this Participation Agreement shall control.

T'he parties hereto have caused this Parlicipation Agreement 1o be executed on the date shown by cach ol their signatures belos.

LOCAL UNION# 264 EMPLOYER: Upstale Niagara Cooperalive, Inc.
Cultured Producls Division {Bison Foods)

ADDRESS: 35 Tyrol Drive

ADDRESS: 25 Anderson Road

Redacted by the U S Department of the Treasury

SIGNATURE! SIGNATURIEE:

PRINT NAM [:;Mark Boling PRINT NAME_ Lo, SANTARRE LA
PRINT TITLE:Busingss Agent / / PRINT TITLE: CHEF Peleael. OFFicelL

DATE: /G [ 3o[/ {’)/ / DATE: I Tl e

MAILING ADDRESS: : SYRACUSE, NEW YORK 13221- 4928/3/
SIGNATURE: DATE: /e J r ?

LF)
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

General Worker, Skilled dairy worker, Mechanics, Garage

(c¢) The Employer agrees to contribute as follows, not to exceed the maximum:

service, Laboratory technicians, Wholesale Driver and
Covered Group of Employees (Define) Tractor trailer driver

REHABILITATION
Rates of Contribution: Hourly Weekly CONTRACT TYPE: SCHEDULE (attached)
Effective 11/5/2012 $2.0066 $80.26 [] ups m] Default
Effective 6/2/2013 $2.1366 $85.46 ] FREIGHT — National ; Schedule A
Effective 6/1/2014 $2.2666 $90.66 [] FREIGHT — Area | | Schedule B
Effective 6/7/2015 $2.4066 $96.26 [] CONSTRUCTION | | Schedule C
Effective 6/5/2016 $2.5566 $102.26 ] MUNICIPAL | Schedule D
Effective [m] OTHER [ ] Schedule E
Covered Employees: [m] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of



Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than © weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
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Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 11/52012 _ and expire on 11/6/2016 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 11/5/2012

Expiration date of collective bargaining agreement 11/6/2016

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the partics and supersedes all
prior or contemporancous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 264 EMPLOYER: Upstate Niagara Cooperative, Inc. (Dale Read)
ADDRESS: 90 Tyrol Drive ADDRESS: 25 Anderson Road
Cheektowaga, NY 14227 Buffalo, NY 14225

Redacted by the US Department of the Treasury

Redacted by the U S Department of the T[c—a:aur_g'

SIGNATURE SIGNATURE:_"

PRINT NAME T oo rr—= PRINT NAME: Louis Santarelli, Jr.

PRINT TITLE: Business Representative pRINT TITLE: Chief Personnel Officer
DATE: o/ -15=13" ) DATE:___ | /i /1>

NEW YORK STATE TEAMSTERS COXFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOUR E, NY 13212
MAILING ADDRE Reacted'bgrﬁ'leTfTS"%)egu.tmém ofﬁle!"f[:&.u:ury - NEW YORK 13221- 4928 f

DATE: { /ﬁ/

SIGNATURE:
EXE
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund™).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made. as set forth herein, on all
employees doing bargaining unit work. irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(¢) The Employer agrees to contribute as follows, not to exceed the maximum;

USF Holland

Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death ($.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default (]| Yes [] | Effective osowz01s 1.9987 1.9987 79.9480
Schedule A [ | No  [m] | Effective

ScheduleB  [] Effective

ScheduleC [ Effective

Schedule D [] Effective

Schedule E [ Effective

Schedule G [w] Effective

Contract Type: Jups [m] Freight-National [] Construction  [] Municipal [] Other

Covered Employees: [®] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages. reimbursement to the Fund
for the Fund's attorneys” fees, auditors’ fees. court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund. the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. [n addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However. if these employees are included.
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work, However, such
contributions shall not be paid for a period of more than _4____ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided
[0s/01/2015

hereinabove shall be payable from and after

agreement on 07/31/2016 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to

2

and continue until expiration of the collective bargaining
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contribute by contract or statute, ¢) the date the NLRB certifies the results of an election that terminates the Union's
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

108/01/2015
[o7/31/2016

Effective date of collective bargaining agreement;

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control,

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 349 EMPLOYER: USF Holland

ADDRESS: 2175 Wiliam Street ADDRESS: 6650 Transil Road

Buffalo, NY 14206 - Overland Park _KS 66211
Redacted by the U o : Department e d by the US Department of the

SIGNATURE ity

SIGNATURE:

PRINT NAME: > Keeg o< 0#-{_5;4,47,2 PRINT NAME:Tom Ventura
PRINT TITLE: \J[ICS_ - PLEQ [Js‘,&fi— PRINT TITLE: VP Contract Administration

DATE: 3/1g) rs

DATE: 8][? LIy

NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURS “JR : CUSE NY 13212
MAILING ADDRES

= b_. f:l 5 Drp uunc nt Dt thc' NE\V YORK I322] 4 28
SIGNATURE: B B DATE: l/"

(]
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2014-06-12 14:12 CONSTRUCTION

Erie Niagara Genesee (Alabama, Darien, Pembroke)

AL (Geor9E  HarriGary FAE- CTH) 97H- 5522
Scheduly Z W;ﬁlp ﬁEWI!EED
PIPELINE (HOURLY) RATES QMULJ‘?
NEW YORK - ZONE 4 (Local 449) <
110 7111 2011 2U12 702 2134113 (4/1/13-

GROUP1  $2842 $28.12 $28.49 $29.25 $28.93 $29.70 $29.70
GROUP2 $2810 .  $27.80 §28.17 $28.92 $28,60 $2037 . $29.37
GROUP3 - $27.9! $27.61 $27.98 $28.73 $28.41 $29.17 $29.17
H&W  $435 $4.85 $4.85 $4,85 $4.85 $4.85 @/’ i G-
PENSION  $37.40 (Day) $40.40(Day) $40.40 (Day) s4o 40 (Dey) $43.60 (Day) $43.60 (Day) 4;%/
‘PL TRN 8 .25 $.25 $.25 $725 . $25 $25
LMCT $.20 $ .20 $ .20 $ zo $ .20 $ 20 $.20
PREMIUMS (Natioual)
Steward | +32.25 15 /
Stringing Truck +$2.25 0/l
Micchamic  +§2.25 G/1]! 5 5/20/
Lowboy +§2.25
Fuel Truck +$2.25 H;; U} 50%

’ ; \.
NEW YORK ZONE 4 - COUNTIES Dpgion

Updated 5/6/13
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INTERNATIONAL BROTHERHOOD of TEAMSTERS

JAMES P. ROFFA KEN HALL
General Presidnni il General Secrerary-Treasurer
25 Lowisiana Avenue, NW 202624 680D
Washington, PC 20001 wynwyteamsier.org

Sent By Fax

PIPELINE JOB NOTIFICATION
DATE: April 16, 2015

TO: George E. Harrigan, Sceretary=1reasurer
Teamster Local Union No. 449

FAX: (716) 874-8322
Dear Sir and Brother:

This office is forwarding the attached Job Notification from Utility Line Sexvices
who will be performing pipe replacement work for Nationmal Fuel Gas in your
jurisdiction. Accordingly, pleasc arrange a pre-job conference with the individual
specified. At this meeting, please complete the (Encloscd) Pre-Job Form and retumn to us.

We are also including a Steward Report Form, which is to be coropleted and
signed, on a weekly basis, to this office. IT WOULD BE APPRECIATED IF YOU
COULD NOTIFY US WHEN THE PROJECT IS COMPLETE.

Any guestions ot problems can be directed (o this office at (202) 624-6885.

Fratemally,

Redacted by the U S Department of the Treasury

Building Material and Construction 1rade Division
MDD/gjb

Enclosures

cC: Karl Lewis, Central States
Curtis Donley, Zenith American Solutions
Pat Ticlborg, PLCA
John Hudson, Program Manager-LMCT
Richard Stern, Administrator-LMCT
Carl McGraw, IBT Pipeline Training Coordinator
Mike Clark, BMCTD Eastern Region Representative
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