THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

[. (a) This Participation Agreement. exeeuted by the undersigned Teamsters Local Union (hercinalier “Union™) and Employer,
is the basis lor participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafier “Fund™).
The Employer. its participating employees. and the Union. as a condition of participation in this Fund. are bound by this
Participation Agreement. the Trust Agreement. Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopled by the Board of Trustees.

(b) The Emplover and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work. irrespective of whether said employees are full-time. part-time. casual or scasonal,
except as is otherwise provided herein, No agreement between the Emplover and the Union shall alter this rule or any other
rule or provision of this Participation Agreement. :

(¢} The Employer agrees to contribule as lollows, not to exceed the maximum:

Van Auken Expresss, Inc. #0652

Covered Group of Emplovees (Deline)

60 Month 60 Month DB
Rehabilitation Death ($.05if Total
Schedule Benefit Rates ol Contribution; Hourly clected) Hourly Weekly

Detault (1 | Yes [ | Effective osotzo18 7.1439 : 285.76
Schedule A [ | No [®] | Effective ouowzow 76261 305.04
Schedule 3 [ [Eflective  ovowzota 8.1409 325.64
Schedule ¢ [=] [Eflective  oioiz019 86904 337.62
Schedule D [ Eilective

Schedule 1 [ Eflective

Schedule G [ [ffective

Contract Type: CJuprs [ Freight-National [ Construction  [] Municipal [x] Other
Covered LEmployees:  [®] Bargaining (] Non-Bargaining

Contributions begin on all emplovees lront the {irst hour ol the tirst day of employment.
o ploy 3

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip,

(dy All such pavments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month Jollowing the month in which said monies were accrued. except when otherwise agreed by the Fund. but not to exceed
by the end ol the same month due,

2. Failure on the part of the Employer o timely contribute en any of its employees as specified herein shall make the Employer
linble for all employee benelit claims which are incurred during the period of delinquency. damages. reimbursement to the Fund
Tor the Fund’s attorneys™ fees, auditors” Tees. court costs. disbursements and expenses incurred by the Fund in recovering the
above, [n addition. the Employer must pay all arvears due the Fund together with liquidated damages in the sum of ten percent
(10%:3} of the delinquent amount. The late payment ol any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notilied in writing by the Fund that it is delinquent. the
Employer must immediately pay the delinguent amount to the Fund. Afler said payment. the Employer may appeal the Fund’s
decision 1o the Board of Trustees. whose decision shall be final and binding. In the event of failure of the Employer to comply
with any ol the rules ol the Fund. the Employer and all its participating employees. at the Fund’s sole discretion, shall cease to
participate in the Fund. and the Employer shall be responsible for all the benefits and all other charges specified herein,

3. The Fund may. at any time, audit the payroll records of any and all employees of the Employer at a time mutuvally agreed
|
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upon at no extra charge 1o the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement. the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition. the Employer shall be responsible as set forth in this Participation Agreement and the Fund's rules.
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members betonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition. the Employer may contribute to the Fund for employees working outside the
Jjurisdiction ol the collective bargaining agreement in the amount indicated above. However. if these employees are included,
the Employer agrees to make contributions on all employeces in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement. and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included.  Such request must
specifically detine the category or categories invelved.

3. Should any of the provisions ol this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended. or any other State or Federal statute or regulation. such declaration shall in no way impair
the eftectiveness or continuity ol the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared 10 be saved from such illegality.

6. Pavments to the Fund must be made by the Employer lor all compensable vacation and holiday time up to a maximum of
one [ull calendar year.

7. I an employee is granted a leave of absence. the Emplover shall collect from said employee. prior to the leave of absence
being efMective. sulficient monies to pay the required contributions during the period of absence and such monies shall
therealter be promptly torwarded to the Fund in accordance with the rules of the Fund, In the event the Employer grants a leave
and does not so comply, the Emplover must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Emplover agrees to Turish such information as may be necessary to enable the Fund to carry out its duties.

9, I a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence. the
Employer shall continue to make the required contributions lor a period of four (4) weeks. [If a regular employee is injured on
the job. the Employer shall continue to pay the required contributions until such employee returns 1o work. However, such
contributions shall not be paid for a period of more than _4 weeks.

10, All actions and proceedings commenced or initiated by any claimant. applicant, employee. participant. the Union or the
Employer, or their agents. successors or assigns. against the Fund. the Trustees thereol or any employee. service provider,
representative or agent thereof. and all actions and proceedings commenced by or on behalfl of said Trustees against any
claimant. applicant. employee. participant. the Union or the Employer pertaining to the Fund in any manner. shall be brought in
the appropriate court in the County ol Onondaga. New York or other applicable tribunal located therein except where otherwise
provided herein. In regard 10 withdrawal liability arbitcation proceedings. all such arbitrations shall be initiated in the Boston.
Massachusetts regional oflice of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse. New York. In regard to federal district court actions. all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York.  The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. 11 is specitically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specificd herein.

1. This Panticipation Agreement shall become effective as ol the date of execution hercot and the payments provided
EOIE EIICELIVE @5 QL 1
afier 104/01/2016

hereinabove shall be payable from and

|
agreement on 103/31/2019 subject. however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and eftect until a successor collective bargaining
agreement is exceuted by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination. b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested ol its intent 1o terminate participation because it no longer has an obligation to

)

and continue untit expiration of the collective bargaining
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contribute by contract or statute. ¢) the date the NLRB certifies the results of an election that terminates the Union's
representative status or. d} the date the Union’s representative status terminates through a valid disclaimer of interest, The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union, and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective barpaining agreement.

| 0410172016

Expiration datc of collective bargaining agreement: | 03/31/2019

Elfective date of collective bargaining agreeme

12, The Employer and its employees shall not be entitled 10 participate in this Fund unless the Employer and the Union are
signatory 10 a current Parlicipation Agreement.

13. This Participation Agreement represents the entire agreement and understanding, of the parties and supersedes all prior or
contemporaneous agreements or understandings. whether oral or written.  As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further. to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement. this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LLOCAL UNION; 294 EMPLOYER:_Van Auken Express Inc

ADDRESS;  890Third Street / 7 ADDRIESS: POBox 339
Greenville, NY 12083

Redacted by the U.S. bepﬂftlnent of the Treasury

: 4 - s
Redacted by the U.S. Department of the T

2

SIGNATURI SIGNATURE
PRINT NAMI::Chuck Greenfield / PRINT NAMI3:Edward Van Auken
PRINT TITL.I3:Business Agent PRINT TITLE: President

oATE:  S=/6-1b pATE: S/ /16

NEW YORK STATE TEAMSTERS CAONFERENCLE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSLE. S¥ E.NY 13212
MAILING Rédactedn' the U.S. Depnrtngnt‘o(? the Treasury - amEW YORK 13221- 4928

DATE: éﬁ//é
7

SIGNATUL

(P

REV. 201407



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund™).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

WECKESSER BRICK CO

Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death ($.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default [] | Yes [] [Effective 42015 6.58 6.58 ALLHRS WORKED
Schedule A D No IE' Effective 412018 7.01 7.01 ALLHRS WORKED
Schedule B [m] Effective 4ne017 7.47 747 ALLHRS WORKED
ScheduleC [] Effective 4n1/2018 7.96 7.96 ALLHRS WORKED
ScheduleD [] Effective
Schedule E [ Effective
Schedule G [] Effective
Contract Type: CJupPs [] Freight-National [m] Construction [ Municipal [] Other

Covered Employees: [®] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _0 ____ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided

4/1/2015

hereinabove shall be payable from and after . and continue until expiration of the collective bargaining

agreement on 12/31/2019 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to

2
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contribute by contract or statute, ¢) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

Effective date of collective bargaining agreement: IAP.F“L 1,2015

Expiration date of collective bargaining agreement: IDECEMBEH_!_B‘I_,_Z[_)‘] 3

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 118 EMPLOYER: WECKESSER BRICK CO
ADDRESS: 130 METRO PARK ADDRESS: 450 TRABOLD RD
ROCHESTER, NY 14623 ROCHESTER, NY 14624

Redacted by the U.S. Department of the Treasury Redacted by the U.S. Department of the Treasury

SIGNATURE:, SIGNATURE: _
[V : ¥ = -
PRINT NAME: JEFFREY SARGENT PRINTNAME: T, Weckesses
PRINT TITLE:TRUSTEE*’BUSJE_ESS AGENT PRINT TITLE: VP
DATE: //” 45 - (5 DATE: 11!‘5!!5’

NEW YORK STATE TEAMSTERS CON
151 NORTHERN CONCOURSE, SYBA
MAILING ADDR 7

RENCE PENSION AND RETIREMENT FUND
SE, NY 13212
BOX 45 RA E.NEW YORK 13221- 4928

Redacted by the U.S. Departmel;t--of the Treasury
e
DATE: //A" i
~/

[} s &'

SIGNATURE: |

Enu\.«u ALY Ly FALAIYRLLYNAWL 1 INS Y L WS
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

WECKESSER BRICK CO/NEW HIRES AFTER APRIL 1,2008(TEMP RATE 12 MO PERIOD)
Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death (3.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default I:l Yes D Effective 4/1/2015(TEMP 12 MO.) 2.13 213 ALL HRS WORKED
Schedule A [ ] No [m] Effective  4/1/2016(TEMP 12 MO.) 213 213 ALLHAS WORKED
Schedule B [m] Effective 4/1/2017(TEMP 12 MO.) 2.13 2.13 ALLHRS WORKED
Schedule C D Effective 4/1/2018(TEMP 12 MO,) 213 213 ALL HRS WORKED
Schedule D[] Effective
Schedule E [ ] Effective
Schedule G [] Effective
Contract Type: LJUPS [] Freight-National [m] Construction [] Municipal [] Other

Covered Employees: [®] Bargaining ] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _0 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided
4/1/2015

hereinabove shall be payable from and after ' and continue until expiration of the collective bargaining

agreement on 12/31/2019 subject, however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to

2
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contribute’ by contract or statute, c) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

Effective date of collective bargaining agreement: |APR!L 12015
DECEMBER 31, 2019

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 118 EMPLOYER: WECKESSER BRICK CO

ADDRESS: 130 METRO PARK ADDRESS: 450 TRABOLD RD
ROCHESTER, NY 14623

Redacted by the U.S. Department of the Treasury

SIGNATURE:___ SIGNATURE: __ e -

v o v T T —— w
PRINT NAME:JEFFREY SARGENT PRINT NAME:  \ fun eclkessq
PRINT TITLE:TRUSTEE/BUSINESS AGENT PRINT TITLE: . V' ©

DATE: /-4 -1 DATE: l'f/ & !I‘)j

FERENCE PENSION AND RETIREMENT FUND
{CUSE, NY 13212
MAILING ADDRESS: Box% A928, SYRACUSE, NEW YORK 13221- 4928 4
Redacted by the U.S. Department of the
reasury /
SIGNATURE: ' DATE: // 4
EXECUTIVE ADMINISTRATOR /
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hf:reinafter "‘Uuion") and
Employer, is the basis for participation in the New York State Teamsters Co;:ference Pension & Renre‘n-fent' Fur?d
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or

hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employces are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Defing) Weich Hoime  Clark Co, nc.

60 Month 60 Month DB
Rehabilitation Death (8.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default [w] | Yes [J | Effective 04012014 $6.9886
ScheduleA [] | No [m] | Effective 041012015 $7.4079
Schedule B [ Effective 04/0112016 $7.8524
ScheduleC [ Effective 0410172017 $6.3235
ScheduleD [ Effective
Schedule E  [] Effective
Schedule G [J Effective
Contract Type: (Jups ["] Freight-National [J Construction  [_] Municipal  [H] Other
Covered Employees: [M] Bargaining ] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
'und, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when



the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specificd
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered empioyees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required coniributions during the period of absence and such
monies shall thereafier be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the

Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
rhe Employer shall continue to make the required contributions for a period of four (4) weeks. [f a regular employee
= injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than _0___ weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
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tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred (o the appropriate court or tribunal specified herein.

I'l. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 04012014  and expire on 09312018 This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 04/01/2014

Expiration date of collective bargaining agreement 03/31/2018

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

I3. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. " As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 560 EMPLOYER: Welsh Home & Clark CO., Inc.
ADDRESS: 707 Summit Avenue ADDRESS: 7 Avenue L
Union City, NJ 07087 Newark, NJ 07105
Redacted by the U.S. Department m;u[y Redacted by the U.S. Depa?ﬁnem of

SIGNATURE'_ SIGNATURE the Treasury

YIE3
PRINT NAME:_Harold Welsh PRINTNAME:_£illigm B Ducon
PRINT TITLE:_Vice President PRINTTITLE:__Pesidlens  ©
DATE____/C//L/ /4 - DATE: ey | oy

NEW YORK STATE TEAMSTER ENCE PENSION AND RETIREMENT FUND

+51 NORTHERN CONCOURSE,AYRA

MAILI NG ADDR Redacted b‘y the U._S._Dep NEW YORK 13221- 4928

SIGNATURE: DATE; /( /'3%‘/
EXECUTIVE ABMINISTRATOR ] /

REV. 1172012



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer. is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time. part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) WHITACRE ENGINEERING COMPANY

60 Month 60 Month DB
Rehabilitation Death ($.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default [m] | Yes [J | Effective 05012012 375 e/ 5375 all hours pd
ScheduleA [] | No [W] |Effective 05012013 s394/ . $3.94 all hours pd
ScheduleB  [] Effective 0510172014 sa14 [ 54.14 all hours pd
ScheduleC [] Effective 05012015 sa28 [ 2’ $4.28 all hours pd
ScheduleD [] Effective
ScheduleE  [] Effective
Contract Type: []uPs [_] Freight-National []Construction  [_] Municipal (M Other
Covered Employees: M| Bargaining [] Non-Bargaining

Contributions begin on all employees trom the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incured by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer 1s notified m writing by the Fund that it is delinquent, the Employer must immediately pay the



delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written

approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Laboir-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the

Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to camry out its duties.

9. If a regular employee 1s absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
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procéedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District

Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 05/01/12 and expire on 04/30/16 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement 05/01/12

Expiration date of collective bargaining agreement 04/30/16

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 317 EMPLOYER: WHITACRE ENGINEERING COMPANY
ADDRESS: 566 SPENCER STREET ADDRESS. 4522 WETZEL ROAD
P
SYRACUSE, NY 13204 LIVERPOOL, NY 13090

Redacted by the U.S. Department of the Redacted by the U.S. Department of the Treasury
SIGNATUR{E:_

{_.¢
PRINT NAME: DUANE WRIGHT PRINT NAME: s ()
PRINT TITLE; Y/GE-PRESIDENT | PRINT TITLE:_Costen. 449V

DATE: ((//2/; s ) DATE_ @ -2[* | il

NEW YORK STATE TEAXMSTERS CONFERENCE PENSION AND RETIREMENT FUND

: RACUSE, NY 13212
MAILING ADDRESS: A gerl R A

1 et o Bl
Department of the Treasury

W YORK 13221- 4928

DATE: &/ fﬁ/ Pﬂ\

SIGNATURE:
EXECUTIVE ADMINISTRATOR

REV. 1/2012



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund™). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by all of the rules and regulations of the Fund now and/or hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) # 7796 WJW LOGISTICS AND TEAMSTERS LOCAL 182

Rates of Contribution: Hourly Weekly CONTRACT TYPE:
Effective 11/1/2011 $5.1384 $205.54 [] ups

Effective 01/1/2012 $5.4724 $218.90 U FREIGHT - National
Effective 01/1/2013 $5.8281 $233.12 ] FREIGHT - Area
Effective 01/1/2014 $6.2069 $248.28 [J] CONSTRUCTION
Effective 01/1/2015 $6.6103 $264.41 [] MUNICIPAL
Effective 01/1/2016 $7.0069 $280.28 (M) OTHER

Covered Employees: [H] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors” fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of



the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year,

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence,
the Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee
is injured on the job, the Employer shall continue to pay the required contributions until such employee returns to
work. However, such contributions shall not be paid for a period of more than 52 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
proceedings, all such arbitrations shall be initiated in the New York, New York regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
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regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 11/1/2011 and expire on 10/31/16 . This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement NOvember 1, 2011

Expiration date of collective bargaining agreement October 31, 2016

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement,

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 182 EMPLOYER: WJW Logistics Services Inc.
203 Midler Park
ADDRESS: 110 Lomond Court ADDRESS: PO Box 156

Utica, NY l 3502

Redacted by the U.S. Department of the Treasury

Syracuse, NY 13206

BR cdacted by the U.S. Department of the

SIGNATURE: (i
¢

PRINT NAME; KVle Fresh
PRINT TITLE: Secretary-Treasurer/B.A. PRINT TITLE: President

DATE: November 2, 2011 5 DATE: A/ﬂy’ 1 20 //

SIGNATURE:___

PRINT NAME: Albert Van Hoven

NEW YORK STATE TEAMSTERS ERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOUES /KCUSE, NY 13212 :
MAILING ADDRESS: _ P.O/BO%A498 AYR NEW YORK 13221- 4928
A _
/

Redacted by the U.S. Deplm‘tmént of the 'l;ezlsury
DATE: /f/‘é
L

SIGNATURE: -
EXECUTIVE ADMINISTRATOR

REV. 3/2009



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Morse Lumber Company

60 Month 60 Month DB
Rehabilitation Death (3.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default (m] | Yes [] |Effective 212013 3816 3816 15.26
Schedule A [ ] | No  [m] | Effective 212014 4045 4045 16.18
Schedule B O Effective 2172015 4288 4288 17.15
ScheduleC [ Effective 212016 4545 4545 18.18
ScheduleD [} Effective
Schedule E  [] Effective
Contract Type: [ JuPs [_] Freight-National [m] Construction (] Municipal [ ] Other
Covered Employees: [ | Bargaining [m] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the



delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9—Ifaregular-employee-is-absent-becau
the Employer shall continue to make the reqmred co m‘h

1s injured on the job, the Ei et
& - rcontribution

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, tlie Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration

2



(3%

proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 2/1/2013 and expire on 1/31/2017 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement February 1, 2013

Expiration date of collective bargaining agreement January 31, 2017

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 11 8 EMPLOYER: Wm. B Morse & Sons Lumber Co.

ADDRESS: 130 Metro Park

Rochester, NY 14623

Redacted by the U.S. Department of the Treasury

SIGNATURE:_

PRINT NAME: J6hn Emrich

PRINT TITLE: Business Agent

DATE: 3/ Y/ / 20/(3 7

NEW YORK STATE TEAMS S CON

151 NORTHERN CONCOURSE,

SIGNATURE:

EXECUTIVE ADMINIS'ERATOR

REV. 1/2012

ADDRESS: 340 E. Main St

Rochester, NY 14604

Redacted by the U.S. Department of the

SIGNATURE:_|

o =
PRINT NAME: William Morse

PRINT TITLE: President

DATE: 1{18(%0\7

ERENCE PENSION AND RETIREMENT FUND
SYRACUSE, NY 13212
WY N IR € F:NB) B)Redacted by the U.S. Department of the Treasury

W YORK 13221- 4928 /

DATE: 3:/ “ ()



THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and
Employer, is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund
(hereinafter “Fund”). The Employer, its participating employees, and the Union, as a condition of participation in
this Fund, are bound by this Participation Agreement and all of the rules and regulations of the Fund now and/or
hereafter adopted.

(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein,
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter
this rule or any other rule or provision of this Participation Agreement.

(c¢) The Employer agrees to contribute as follows, not to exceed the maximum:

Covered Group of Employees (Define) Morse Lumber Company

60 Month 60 Month DB
Rehabilitation Death (8.05if Total

Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly
Default [ | Yes [ | Effective 212013 1.7104 1.7104 68.42
Schedule A [] | No [m] | Effective 2172014 1.8515 1.8515 74.06
ScheduleB [ Effective 2/1/2015 2.0042 2.0042 80.17
ScheduleC [] Effective 2172016 21695 2.1695 86.78
ScheduleD [] Effective
Schedule E  [m] Effective
Contract Type: []ups [] Freight-National [®] Construction  [_] Municipal (] Other
Covered Employees: [m] Bargaining [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour
equals hours per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th)
day of the month following the month in which said monies were accrued, except when otherwise agreed by the
Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages,
reimbursement to the Fund for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together
with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above. In addition, when
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the



delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s decision to the Board of
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of
the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified
herein.

3. The Fund may, at any tune, audit the payroll records of any and all employees of the Employer at a time mutually
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this
Participation Agreement and the Fund’s rules, regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above.
However, if these employees are included, the Employer agrees to make contributions on all employees in this
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the
Employer also agrees to continue to make contributions on all these employees for as long as there shall be a
collective bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written
approval from the Fund in order to have these non-covered employees included. Such request must specifically
define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-
Management Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration
shall in no way impair the effectiveness or continuity of the rest of the provisions of this Participation Agreement and
such provisions are hereby expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a
maximum of one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of
absence being effective, sufficient monies to pay the required contributions during the period of absence and such
monies shall thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the
Employer grants a leave and does not so comply, the Employer must pay the contributions subject to all other
requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carmry out its duties.

S9—I-a-regular-employee-is-absen he-job-injury-and-notifies-the-Emplovere
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10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee,
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable
tribunal located therein except where otherwise provided herein. In regard to withdrawal liability arbitration
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proceedings, all such arbitrations shall be initiated in the Boston, Massachusetts regional office of the American
Arbitration Association and all hearings and related proceedings shall be conducted in Syracuse, New York. In
regard to federal district court actions, all such actions shall be commenced and heard in the United States District
Court for the Northern District of New York. It is specifically agreed that any action or proceeding commenced or
initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments above
provided shall be payable from and after 2/1/2013 and expire on 1/31/2017 .This agreement shall continue in full
force and effect for the same term as the collective bargaining agreement. A new Participation Agreement must be
signed and submitted for each subsequent collective bargaining agreement.

Effective date of collective bargaining agreement Fe€Pruary 1, 2013

Expiration date of collective bargaining agreement January 31, 2017

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the
Union are signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation
Agreement may not be modified except by a writing signed by all parties.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their
signatures below.

LOCAL UNION# 118 EMPLOYER: Wm. B Morse & Sons Lumber Co.
ADDRESS: 130 Metro Park ADDRESS: 340 E. Main St
Rochester, NY 14623 Rochester, NY 14604 /)

Redacted by the U.S. Department of the Treasury Redacted by the U.S. Department of the Treasury

SIGNATURE:_

PRINT NAME: J@hn Emrich PRINT NAME: William Morse

PRINT TITLE: Business Agent _— PRINT TITLE: President

DATE: } S /J/O /5} DATE: 7»{1 6{10 (;‘7’

NEW YORK STATE TEA) (/ONFERENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCO BOK H), NY 13212

MAILING ADDRE Red acted by ﬁw L'TSvDep artment of th:-l\clxm\ SE’ NEW YORK 13221- 492;/
SIGNATURE: DATE: (3

EXECUTIVE ADMINISTRATOR

REV. 1/2012
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APPENDIX A
ALBANY REGION LRD/AGC
TEAMSTERS LOCAL 294 (ALBANY)
2012-2016 HIGHWAY-HEAVY RATE SCHEDULES

Effective July 1, 2012, or for work on which the carryover clause has expired.

Wages Welfare Pension Training Total
Group 1 $26.42 $8.44 $7.95 $1.00 $43 81 s e 0y
Group2  $2647 $4386 S0O17
Group 3 $26.56 $43 95
Growp 4 $26.67 $44.06
Group 5 $26.82 | $dd.21

Effective July 1, 2013, or for work on which the carryover clause has expired.

Wagres | Welfare Pension Traning Total
Group 1 $26.67 | $9.32 3845 $1.00 $45.44 DOiID - VY
Group2 ~ $26.72 $45.49
Group 3 $26.81 $45.58
Group 4 $26.92 $45.69
Group 5 $27.07 $45.84

Effective July 1, 2014 or for work on which the carryover clause has expired.

Wages Welfare Pension Training, Total
Group 1 $26.92 $10.26 $9.00 $1 00 $47.18
Group 2 $26.97 $47.23 e
Group 3 $27.06 $47.32. SO 1S
Group 4 $27.17 $47.43
Group 5 $27.32 $47.58

Effective July 1, 2015 or for work on which the carryover clause has expired.

Wages Welfare Pension Training Total
Group 1 $26.92 $11.31 §9.59 1.00 $48.82 — _
Group 2 $26.97 sagg7 2D ke
Group 3 $27.06 $48.96
Group 4 $27.17 $49.07

Group 5 $27.32 $49.22
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APPENDIX A
ALBANY REGION LRD/AGC
TEAMSTERS LOCAL 294 (ALBANY)
2012-2016 HIGHWAY-HEAVY WAGE RATE SCHEDULES

Effective July 1, 2012, or for work on which the carryover clause has expired.

Wages Welfare Pension Training Total
Group 1 $26.42 $8.44 $7.95 $1.00 $43.81
Group 2 $26.47 $43.86
Group 3 $26.56 $43.95
Group 4 $26.67 $44.06
Group 5 $26.82 $44.21

Effective July 1, 2013, or for work on which the carryover clause has expired.

Wages Welfare Pension Training Total
Group 1 $26.67 $9.32 $8.45 $1.00 $45.44
Group 2 $26.72 $45.49
Group 3 $26.81 $45.58
Group 4 $26.92 $45.69
Group 5 $27.07 $45.84

Effective July 1, 2014, or for work on which the carryovei' clause has expiré&.

Wages Welfare Pension Training Total
Group 1 $26.92 ~ $10.26 $9.00 $r00 -, ,$47.18
Group 2 $26.97 o T $4723
Group 3 $27.06 $47.32
Group 4 $27.17 $47.43
Group 5 $27.32 $47.58

Effective July 1, 2015, or for work on which the carryover clause has expired.

Wages Welfare Pension Training Total
Group 1 $26.92 $11.31 $9.59 $1.00 $48.82
Group 2 $26.97 $48.87
Group 3 $27.06 $48.96
Group 4 $27.17 $49.07

Group 5 $27.32 $49.22
29



Covered Group of Employees (Define) Bargaining Unit

| 60 Month | 60 Month DB
Rehabilitation |  Death | ($.05if Total
Schedule | Benefit | Rates of Contribution:  Howrly elected) Hourly Weekly
Default O| Yes 0O | Effective07/01/2012 $7.95 $7.95
Schedule A O| No m | Effective07/01/2013 $8.45 $8.45
Schedule B O | |  Effective 07/01/2014 $9.00 $9.00
Schedule C ™ | |  Effective 07/01/2015 $9.59 $9.59
Schedule D O | |  Effective
Schedule E O | | Effective

Contract Type: O UPS [ Freight-National M Construction [ Municipal O Other

Covered Employees: MBargaining 00 Non-Bargaining
Contributions begin on all employees from the first hour of the first day of employment.
Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles

per hour equals hours per trip.
(d) All such payments to be made to the Fund are to be received by the Fund office on or before

the tenth (10th) day of the month following the month in which said monies were accrued, except

when otherwise agreed by the Fund, but not to exceed by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified
herein shall make the Employer liable for all employee benefit claims which are incurred during
the period of delinquency, damages, reimbursement to the Fund for the Fund's attorneys' fees,
auditors' fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated
damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any
delinquency by the Employer shall not in any way relieve it from the obligations set forth above.
In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the
Employer may appeal the Fund's decision to the Board of Trustees, whose decision shall be final
and binding. In the event of failure of the Employer to comply with any of the rules of the Fund,
the Employer and all its participating employees, at the Fund's sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other
charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer
at a time mutually agreed upon at no extra charge to the Employer. In the event it is found that
the Employer has not fully complied with the Fund rules and/or provisions of this Participation
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union”) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund”).
The Employer, its participating employees, and the Union, as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall bc made, as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Govered Gitoup of Enmployees (Befing) Office Clerical and Professional employees

60 Month 60 Month DB
Rehabilitation Death ($.05if Total
Schedule Benefit Rates of Contribution: P Hourly elected) Hourly Weekly
Default [m] | Yes [] | Effective itmots 1fi] b(‘@ $3.9200 $3.9200 $15880
ScheduleA [ | No [®] | Effective 1112018 '+ $4.1552 $4.1552 $160.208
ScheduleB [ Effective 11112017 $4.4045 $4.4045 $176.18
ScheduleC [ Effective 1112018 $4.6688 54.6668 $188.752
ScheduleD [ Effective
Schedule E  [] Effective
ScheduleG [ Effective
Contract Type: [Jups [] Freight-National [J Construction ] Municipal (®] Other

Covered Employees: [H] Bargaining  [_] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employces of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agrcement and the Fund’s rules,
regulations and/or collection policies.

4, The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered cmployees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of abscnce, the Employcr shall collect from said cmployce, prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent becausc of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than_52 _ weeks.

10. All actions and proceedings commenced or initiated by any claimanl, applicant, employee, participant, the Union or the
Employer, or their agents, successors or assigns, against the Fund, the Trustces thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of exccution hereof and the payments provided
[11/1/2015

hereinabove shall be payable from and after and continue until expiration of the collective bargaining

agreement on I10! 31/2018 | subject, however, to the discretion of the Trustces. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to

2
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contribute by contract or statute, ¢) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

[11/112015
. [10/31/2018

Effective date of collective bargaining agreement:

Expiration date of collective bargaining agreemen

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13, This Participation Agreement represents the cntire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agrecment shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 264 EMPLOYER: WNYCOSH
{WNY Councll on Occupational Safety & Health)

ADDRESS: 35 Tyrol Drive ADDRESS: 2495’@In Street, Ste 438,
Chaeklowags, NY 14227 B(iffalo/ NY 14214

Redacted by the U.S. Department of the Treasury Redacted by the U.S. Department of the Treasury

[

SIGNATURE:_ SIGNATURE

PRINT NAME: Mark W. Boling PRINT NA}dE;uqrmam riaraen
PRINT TITLE:Business Agent PRINT TITLE: E{(ecut]ve Director

DATE; L/ 23/r016 DATE: _/_,;// (,’ﬂ/_ Ve

NEW YORK STATE TEAMSTERE CONFBRENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOURSE SE,NY 13212
MAILING ADDRESS: by :g\' th:} {T‘S. DL‘.P’J?.

2 v A Ly
tment of the

EW YORK 13221- 4928

oste 4/ e
[/

SIGNATURE:
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

L. () This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer,
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund™).
The Employer, its participating employces, and the Union. as a condition of participation in this Fund, are bound by this
Participation Agreement, the Trust Agreement. Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made. as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual or seasonal,
except as is otherwise provided hercin. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

Yank Waste Co., Inc. - Drivers #8758

Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death ($.05if Total
Schedule Benefit Rates of Contribution: Hourly clected) Hourly Weekly
Default m] | Yes [J |Effective oc3nszois 9647 9647 30.59
ScheduleA [] | No  [®] | Effective
Schedule B[] Effective
Schedule C [ Effective -
Schedule D [} Effective =
Schedule E [ Effective
Schedule G [] Effective
Contract Type: [Jurs [] Freight-National [ Construction ] Municipal [=] Other

Covered Employees:  [®] Bargaining  [[] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment,

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employces as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the peried of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition, the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment, the Employer may appeal the Fund’s
decision to the Board of Trustees. whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees. at the Fund's sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement. the Employer shall pay the full cost of the audit that has been performed by

the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
Jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrecs to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement. and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hercby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee. prior to the leave of absence
being effective, sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafier be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary 1o enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job, the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _4 - weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer, or their agents. successors or assigns. against the Fund, the Trustees thereof or any employee. service provider,
representative or agent thercof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the apprapriate court in the County of Onondaga, New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or

proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Panticipation Agreement shall become effective as of the date of execution hercof and the payments provided

hercinabove shall be payable from and after l03!1 5/2016 and continue until expiration of the collective bargaining

agreement on [03"14!201? subject. however, to the discretion of the Trustees. After expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination, b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to
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contribute by contract or statute, ¢} the date the NLRB certifies the results of an election that terminates the Union’s
representative status or, d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

Effective date of collective bargaining agreement: |03!1 52016

Expiration date of collective bargaining agreement: IOS” 412017

.

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory 10 a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporancous agrecments or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The partics hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# 294 EMPLOYER: Yank Waste Co., Inc.

ADDRESS: 890 Third Street, Labor Temple

Albany, NY 19206
Redacted by the U.S. Department of the Treasury

ADDRESS; 112 Old Kamner Road
Albany, NY 12205

Redacted by the U.S. Department of the Treasury

SIGNATURE:, SIGNATURE:

PRINT NAME:Charles Greer'._ﬁetd / PRINT NAME:David Aronson

PRINT TITLE:Business Ageni PRINT TITLE: President

Z)
DATE: //775_// /6 # DATE: 2~ /¢ - )0

NEW YORK STATE TEAMSTERS JRENCE PENSION AND RETIREMENT FUND
151 NORTHERN CONCOQURSE, S} 12 SE,NY 13212

MAILING ADDRE W YORK 13221- 4928

DATE: 5/ 3//‘/

SIGNATURE:_
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THE NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND
PARTICIPATION AGREEMENT

1. (a) This Participation Agreement, executed by the undersigned Teamsters Local Union (hereinafter “Union™) and Employer.
is the basis for participation in the New York State Teamsters Conference Pension & Retirement Fund (hereinafter “Fund™).
The Employer, its participating employees. and the Union, as a condition of participation in this Fund. are bound by this
Participation Agreement, the Trust Agreement, Plan documents and all of the rules and regulations of the Fund now and/or
hereafter adopted by the Board of Trustees.

(b) The Employer and Union understand and agree that the Fund contributions shall be made. as set forth herein, on all
employees doing bargaining unit work, irrespective of whether said employees are full-time. part-time. casual or seasonal.
except as is otherwise provided herein. No agreement between the Employer and the Union shall alter this rule or any other
rule or provision of this Participation Agreement.

(c) The Employer agrees to contribute as follows, not to exceed the maximum:

YRC Freight

Covered Group of Employees (Define)

60 Month 60 Month DB
Rehabilitation Death ($.05if Total
Schedule Benefit Rates of Contribution: Hourly elected) Hourly Weekly

Default ] | Yes [ |Effective oswn12015 19987 19987 79.9480
Schedule A [] | No  [®] | Effective

Schedule B[] Effective

ScheduleC [ Effective

ScheduleD [ Effective

Schedule E [] Effective

Schedule G [w] Effective

Contract Type: Jups [®] Freight-National [ Construction ] Municipal [] Other

Covered Employees: [®] Bargaining  [] Non-Bargaining

Contributions begin on all employees from the first hour of the first day of employment.

Formula for Road Drivers Contributions: Total miles driven in a tour of duty divided by 25 miles per hour equals hours
per trip.

(d) All such payments to be made to the Fund are to be received by the Fund office on or before the tenth (10th) day of the
month following the month in which said monies were accrued, except when otherwise agreed by the Fund, but not to exceed
by the end of the same month due.

2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the Employer
liable for all employee benefit claims which are incurred during the period of delinquency, damages, reimbursement to the Fund
for the Fund’s attorneys’ fees, auditors’ fees, court costs, disbursements and expenses incurred by the Fund in recovering the
above. In addition. the Employer must pay all arrears due the Fund together with liquidated damages in the sum of ten percent
(10%) of the delinquent amount. The late payment of any delinquency by the Employer shall not in any way relieve it from the
obligations set forth above. In addition, when the Employer is notified in writing by the Fund that it is delinquent, the
Employer must immediately pay the delinquent amount to the Fund. After said payment. the Employer may appeal the Fund’s
decision to the Board of Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply
with any of the rules of the Fund, the Employer and all its participating employees, at the Fund’s sole discretion, shall cease to
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified herein.

3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually agreed
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upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied with the Fund rules
and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that has been performed by
the Fund. In addition, the Employer shall be responsible as set forth in this Participation Agreement and the Fund’s rules,
regulations and/or collection policies.

4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully complies with
all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for employees working outside the
jurisdiction of the collective bargaining agreement in the amount indicated above. However, if these employees are included,
the Employer agrees to make contributions on all employees in this category subject to the same conditions and on the same
basis as is provided in this Participation Agreement, and the Employer also agrees to continue to make contributions on all these
employees for as long as there shall be a collective bargaining agreement between the Employer and the Union, subject to any
and all rules and regulations or decisions covering this group that are issued by the Fund. The Employer must request in writing
and receive written approval from the Fund in order to have these non-covered employees included. Such request must
specifically define the category or categories involved.

5. Should any of the provisions of this Participation Agreement be declared to be in violation of the Labor-Management
Relations Act of 1947, as amended, or any other State or Federal statute or regulation, such declaration shall in no way impair
the effectiveness or continuity of the rest of the provisions of this Participation Agreement and such provisions are hereby
expressly declared to be saved from such illegality.

6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum of
one full calendar year.

7. If an employee is granted a leave of absence, the Employer shall collect from said employee, prior to the leave of absence
being effective. sufficient monies to pay the required contributions during the period of absence and such monies shall
thereafter be promptly forwarded to the Fund in accordance with the rules of the Fund. In the event the Employer grants a leave
and does not so comply, the Employer must pay the contributions subject to all other requirements in paragraph 2 herein.

8. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties.

9. If a regular employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the
Employer shall continue to make the required contributions for a period of four (4) weeks. If a regular employee is injured on
the job. the Employer shall continue to pay the required contributions until such employee returns to work. However, such
contributions shall not be paid for a period of more than _4 weeks.

10. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union or the
Employer. or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, service provider,
representative or agent thereof, and all actions and proceedings commenced by or on behalf of said Trustees against any
claimant. applicant, employee. participant, the Union or the Employer pertaining to the Fund in any manner, shall be brought in
the appropriate court in the County of Onondaga. New York or other applicable tribunal located therein except where otherwise
provided herein. In regard to withdrawal liability arbitration proceedings, all such arbitrations shall be initiated in the Boston,
Massachusetts regional office of the American Arbitration Association and all hearings and related proceedings shall be
conducted in Syracuse, New York. In regard to federal district court actions, all such actions shall be commenced and heard in
the United States District Court for the Northern District of New York. The Fund shall not be subject to any
grievance/arbitration procedure set forth in any collective bargaining agreement. It is specifically agreed that any action or
proceeding commenced or initiated in any other jurisdiction or venue shall be transferred to the appropriate court or tribunal
specified herein.

11. This Participation Agreement shall become effective as of the date of execution hereof and the payments provided
08/01/2015

hereinabove shall be payable from and after

agreement on |07"31"2016 subject, however, to the discretion of the Trustees. Afler expiration of the collective
bargaining agreement, this Participation Agreement shall continue in full force and effect until a successor collective bargaining
agreement is executed by the Employer and Union unless a) the Trustees terminate the participation of the Employer and
provide written notice of the date of termination. b) the Employer gives the Fund at least sixty (60) days advance written notice
by certified mail with return receipt requested of its intent to terminate participation because it no longer has an obligation to

2
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LOCAL UNION# 118
130 Metro Park
Rochester, NY 14623

Redacted by the U.S. Department of the

ADDRESS:

SIGNATURE: __
PRINTNAME: __(V/sfnl. T

PRINT TITLE: S ZCtE . FL -

DATE:

25

LOCAL UNION# 294 - Albany

ADDRESS: 890 Third Street
Labor Temple
Albany, NY 12206-1632

Redacted by the U.S. Department of the

SIGNATURE: _ ]

PRINT NAME: ﬂ Jo XA igédfi’/ﬁu
PRINT TITLE: ___/Bess lorn » /b9 &
DATE: L s~

LOCAL UNION# 317
ADDRESS:

566 Spencer Street

PO Box 11037
Syracuse, NY 13218-1037

Redacted by the U.S. Department of the Treasury

SIGNATURE:

PRINT NAME? ,,,,C,/z‘, 15t

PRINT TITLE: £ 5, xses s Ag ont

DATE: ‘3':7//)

LOCAL UNION# 449
ADDRESS: 2175 William Street
Buffalo, NY,14206

Redacted by the U.S. Dcputmcnt of
the Treasury

: / - \
PRINT NAME: ﬂ,kw,bQ DLe e,

PRINT TITLE: VT~ froc,po

DATE: %}17/rf

LOCAL UNION# 529 - Elmira
ADDRESS: 129 East Chemung Place
Elmira, NY 14904

Redacted by the U.S. Department of the Treasury

SIGNATURE:
PRINT NAME: ‘Z%*ouo anﬂi}.\,\ s

PRINT TITLE: _ \icqi0eat) &, 0.

DATE: X\ 26014

LOCAL UNION# 687 - Potsdam
14 Elm Street
Potsdam, NYY 13676

ADDRESS:

Redacted by the U.S. Department of the Treasury
SIGNATURE:

PRINT NAME: /?/‘ T / )%

LD 4/

PRINT TITLE: _ f7p 0// ///Q’W

DATE: J-/F -/S
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contribute by contract or statute, c¢) the date the NLRB certifies the results of an election that terminates the Union’s
representative status or. d) the date the Union’s representative status terminates through a valid disclaimer of interest. The
Employer shall pay any contribution rate increases due under the Rehabilitation Plan in effect during negotiations with the
Union and such payments shall be made in accordance with the rules and regulations of the Fund. A new Participation
Agreement must be signed and submitted for each successor collective bargaining agreement.

Effective date of collective bargaining agreement: p8!01i201 5
[07/31/2016

Expiration date of collective bargaining agreement:

12. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the Union are
signatory to a current Participation Agreement.

13. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all prior or
contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement may not be
modified except by a writing signed by all parties. Further, to the extent there exists any conflict between any provisions of this
Participation Agreement and any provisions of the collective bargaining agreement, this Participation Agreement shall control.

The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures below.

LOCAL UNION# SEEATTACHED EMPLOYER: YRC Freight

ADDRESS: ADDRESS: 10990 Roe Avenue
Overland Park, KS 66211

SIGNATURE:

PRINT NAME: PRINT NAME:Tom Ventura

PRINT TITLE: PRINT TITLE: VP Contract Administration
DATE: P DATE:

NEW YORK STATE TEAMSTERS CONFERENCE PENSION AND RETIREMENT FUND

QR 4928, SYRACUSE, NEW YORK 13221- 4928 /

Redacted by the U.S. Depattment of the

SIGNATURE: ey DATE: ? /3

EXECUTIVE ADMINISTRATOR d
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