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Does the application include:
* the required plan documents;
= any recent amendments;
= the summary plan description (SPDY);
»  the summary of material modifications; and
* the most recent determination letter?
See Section 7.06.
The application includes the following documents attached:

Document 36.1 — The most recent determination letter issued on the Southwest Ohio Regional
Council of Carpenters Pension Plan, dated September 2, 2015.

Document 36.2 — The Southwest Ohio Regional Council of Carpenters Pension Plan, dated
January 1, 2014, There have not been any amendments to the Plan following the last restatement.

Document 36.3 — The most recent Summary Plan Description, dated January 1, 2017
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Southwest Ohio Regional Council of Carpenters Pension Plan
Document 36.1

The most recent determination letter issued on the Southwest Ohio Regional Council of Carpenters
Pension Plan, dated September 2, 2015.
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BOARD OF TRUSTEES OF SOUTHWEST OHIO

This determinaticn letter does not apply to any portions of the document that
incorporate the terms of an auxiliary agreement (collective bargaining,
reciprocity, or participation agreement), unless you append toc the plan
document the exact language of the sections that you incorporated by reference.

This determination alsc applies to the amendment dated 04/29/10.

Letter 5274
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Southwest Ohio Regional Council of Carpenters Pension Plan
Document 36.2

The Southwest Ohio Regional Council of Carpenters Pension Plan, dated January 1, 2014. There have not
been any amendments to the Plan following the last restatement.
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SOUTHWEST OHIO REGIONAL COUNCIL OF CARPENTERS
PENSION PLAN

as amended and restated
effective January 1, 2014*

*Except as otherwise noted.

Document #36.2
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PREAMBLE

WHEREAS, pursuant to collective bargaining, the Miami Valley Carpenters Penéion Plan (subsequently
known as the Southwest Ohio District Council of Carpenters - Dayton P\;:nsion Plan) was established effective
May 1, 1964, and

WHEREAS, pursuant to collective bargaining, the Ohio Valley Carpenters District Council Pension Plan
(subsequently known as the Southwest Ohio District Council of Carpenters — Cincinnati Pension Plan) was
established effective June 1, 1962; and

WHEREAS, effective January 1, 1999, the Southwest Ohio District Council of Carpenters - Cincinnati
Pension Plan was merged info the Southwest Ohio District Council of Carpenters - Dayton Pension Plan, and the
name of the latter was changed to the Southwest Ghio Regienal Council of Carpenters Pension Plan; and

WHEREAS, said la_tter Plan was then amended by restatement effective January 1, 1999 to reflect the
foregoing; and

WHEREAS, the Plan was then again amended by restatement to ensure its continuing qualification under
section 401(a) of the Internal Revenue Code of 1986, as amended by the Uruguay Round Agreements Act, the
Uniformed Services Employment and Reemployment Rights Act of 1994, the Small Business Job Protection Act of
1996, the Taxpayer Relief Act of 1997 and the Internal Revenue Service Restructuring and Reform Act of 1998
("GUST"); and

WHERTAS, the Plan was amended by restatement to reflect certain benefit increases as well as guidance
issued by the Internal Revenue Service relating to GUST; and

WHEREAS, the Plan was amended by restatement to ensure its continuing qualification under section
401(a) of the Internal Revenne Code of 1986, as amended by the Economic Growih and Tax Relief Recongiliation
Act of 2001 ("EGTRRA"); and

WHEREAS, the Trustees desire to again amend the Plan by restatement to ensure its continuing
qualification under section 401(a) of the Internal Revenue Code of 1986, as amended.

NOW, THEREFORE, it is agreed that the Plan again be amended by restatement effective January 1,
2014 (except as otherwise noted), to provide as follows.

The provisions of this amended and festated Plan shall apply to individuals who are, or who become,
participants on or after January 1, 2014, unless the provisions hereof specifically provide otherwise. Any rights and
benefits of other individuals shall be determined by the provisions of the Plan in effect on the date participation

therein ceased.
SLK_TOL: #2505331v3
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ARTICLE 1
DEFINITIONS

Section 1.1 - Accrual Computation Period

"Accrual Computation Petiod" means the Plan Year.

Section 1.2 - Accrued Benefit

"Accrued Benefit" means the monthly pension benefit that an individual has earned at any particular time
{expressed in terms of a Straight Life Annuity beginning at the Normal Retirement Date), based on the benefit
formula in section 3.1.

If an individual incurs a Forfeiture of Service, the Accrued Benefit atiributable to service prior to such
event shall be zero. In addition, if a lump sum payment is made pursuant to section 3.1, section 3.2, section 3.3 or
section 3.11, the Accrued Benefit attributable to service before such distribution shall be zero, subject to the
repayment provisions of such sections.

Except to the extent benefits are suspended in accordance with section 4.7, the amount of any form of
benefit shall have the same Actiarial Value as the Accrued Benefit in the form of a Straight Life Annuity beginning
at the Normal Retirement Date.

As a result of the adoption by the Board of Trustees of a "free look" withdrawal provision, the Accrued
Benefit of an Employee whose Employer ceases contributions to the Plan and, as a result of the "free look” rule in
section 4210 of ERISA, owes no withdrawal liability, shall not be paid to the extent such Accrued Benefit reflects
service with the Employer before the Employer had an ebligation to contribute to the Plan.

Section 1.3 - Actuarial Value

"Actuarial Value" means an amount or series of amounts of equivalent value determined by the
assumptions in Appendix I,

Section 1.4 - Annuity Starting Date

"Annuity Starting Date” means the first day of the first period for which an amount is paid as an annuify or
any other form. However, in no event shall the Annuity Starting Date be later than the Required Beginning Date, as
defined in section 4.6(0).

Section 1.5 - Association

"Association” means (i) the West Central Ohio Division, Associated General Contractors of Ohio, Inc.,
Associated General Contractors of America, (ii) the Labor Relations Division, Cincinnati Division, Ohio Building
Chapter, Associated General Contractors of America, or (iii) both, as the context requires.

Section 1.6 - Beneficiary

"Beneficiary" means the person or entity properly designated to receive benefits that may be payable after
death pursuant to the provisions hereof. Notwithstanding the foregoing, however, the Beneficiary shall be the spouse
to whom the deceased individual was married at death, subject to a Qualified Election. If no valid Beneficiary
designation form has been filed with the Board of Trustees at the date of the death of an individual on whose behalf
a survivorship benefit is payable or if such deceased individual is not survived by the Beneficiary he or she has
designated, the Beneficiary shall be deemed to be:

{a) the surviving spouse of the decedent or, if the decedent has no surviving spouse,

SWORCCPP-000193
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(b) the estate of the decedent.

Notwithstanding the foregoing, the Beneficiary of a Participant or Former Participant shall be the spouse to
whom the Participant or Former Participant was married at death, subject to a Qualified Election. Furthermore,
effective January 1, 2010, if a Participant or Former Participant designates his or her spouse as the Beneficiary, and
the Participant or Former Participant and such spouse are legally divorced subsequent to the dafe of such
designation, the designation of such spouse as a Beneficiary hereunder will be deemed null and void unless the
Participant or Former Participant, subsequent to the legal divorce, reaffirms such designation by completing a new
Beneficiary designation form.,

Section 1.7 - Board of Trustees

"Board of Trustees" means the entity comprised of an equal number of union trustees and management
frustees, as required by the Labor-Management Relations Act of 1947, as amended, which entity is responsible for
administering the Plan. The Board of Trustees is the "administrator," as that term s used in ERISA,

Section 1.8 - Break in Service

"Break in Service" means the failure to complete at least one Hour of Service with an Employer during the
Accrual Computation Period, the Eligibility Computatlon Period or the Vesting Computation Period, as the case
may be,

Effective on and after December 12, 1994, no Participant shall in¢ur a Break in Service as a result of a

period of Qualified Military Service if he or she returns to Covered Employment with an Employer after such

military service ends and within such time as his or her reemployment rights are guaranteed by federal law.

Section 1.9 - Code

"Code" means the Internal Revenue Code of 1986, as amended.

Section 1.10 - Collective Bargaining Agreement

"Collective Bargaining Agreement” means the written agreement that governs the wages, hours and
working conditions of Employees working in Covered Employment,

Section 1.11 - Compensation

Compensation means wages, salaries, and fees for professional services and other amounts received
(without regard to whether or not an amount is paid in cash) for personal services actually rendered in the course of
employment with an Employer to the extent that the amounts are includible in gross income (including, but not
limited to, cormissions paid to salespersons, compensation for services on the basis of a percentage of profits,
~ commissions on insurance premiums, tips, bonuses, fringe benefits, and teimbursements or other expense

allowances under a nonaccountable plan [as described in section 1.62-2(c) of the regulations], and excluding the
following;

¢)) employer contributions [other than elective contributions described in section 402(e)(3),
408(k)(6}, 408(p)}(2)(AX1), or 457(b) of the Code] to a plan of deferred compensation [including a
simplified employee pension described in section 408(k) of the Code or a simple retirement
account described in section 408(p) of the Code, and whether or not qualified] to the extent such
confributions are not includible in the Employee's gross income for the taxable year in which
contributed, and any distributions (whether or not includible in gross income when distributed)
from a plan of deferred compensation (whether or not qualified), other than amounts received
duting the year by an Employee pursuant to a nonqualified unfunded deferred compensation plan
to the extent includible in gross income;
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@ amounts realized from the exercise of a nonstatutory stock option [that is, an option other than a
statutory stock option as defined in section 1,421-1(b) of the regulations], or when restricted stock
{or property) held by the Employes either becomes freely transferable or is no longer subject to a
substantial risk of forfeiture;

(3) amounts realized from the sale, exchange or other disposition of stock acquirsd under a statutory
stock option;

“4) other amounts that receive special tax benefits, such as premiums for group-term lifs insurance
(but only to the extent that the premiums are not includible in the gross income of the Employee
and are not salary reduction amounts that are described in section 125 of the Code); and

5 other items of remuneration that are similar to any of the itens listed in (1) through (4) above.
For any self-employed individual, Compensation shall mean earmed income.

Except as provided herein, Compensation for a Limitation Year is the Compensation actually paid or made
available (or, if earlier, includible in gross income) during such Limitation Year. Compensation for a Limitation
Year shall include amounts eamed but not paid during the Limitation Year solely because of the timing of pay
periods and pay dates, provided the amounts are paid during the first few weeks of the next Limitation Year, the
amounts are included in a uniform and consistent basis with respect to all similarly situated Employees, and no
Compensation is included in more than one Limitation Year.

For Limitation Years beginning on or after July 1, 2007, Compensation for a Limitation Year shall also
include Compensation paid by the later of 2 1/2 months after an Fiployee's severance from employment with an
Employer or the end of the Limitation Year that includes the date of the Employee's severance from employment
with an Employer, if the payment is regular Compensation for services during the Employes's regular working
hours, or Compensation for services outside the Employee's regular working hours {such as overtime or shift
differential), commissions, bonuses, or other similar payments, and, absent a severance from employment, the
payments would have been paid to the Employee while the Employee continued in employment with an Employer,

Any payments not deseribed above shall not be considered Compensation if paid afier severance from
employment, even if they are paid by the Iater of 2 1/2 months after the date of severance from employment or the
end of the Limitation Year that includes the date of severance from employment, except payments to an individual
who does not currently perform services for an Employer by reason of Qualified Military Service [within the
meaning of section 414(u)(1) of the Code] to the extent these payments do not exceed the amounts the individuat
would have received if the individual had continued to perform services for an Employer rather than entering
Qualified Military Service,

Back pay, within the meaning of section 1.415(c)-2(g)(8) of the regulations, shall be treated as
Compensation for the Limitation Year to which the back pay relates to the extent the back pay represents wages and
compensation that would otherwise be included in this definition.

For Limitation Years beginning after December 31, 1997, Compensation paid or made available during
such Limitation Year shall include amounts that would otherwise be included in Compensation but for an election
under section 125(a), 132(f)(4), 402(e)(3), 402(h}(1)(B), 402(k), or 457(b} of the Code,

Compensation shall not include amounts paid as Compensation to a nonresident alien, as defined in section
7701(b)Y1)(B) of the Code, who is not a Participant fo the extent the Compensation is excludible from gross income
and is not effectively connected with the conduct of a trade or business within the United States.

The annual compensation of gach participant taken into account in determining benefit accruals in any Plan
Year beginning after December 31, 2001, shall not exceed $200,000. Annual compensation means compensation
during the Plan Year or such other consecutive 12-month period over which compensation is otherwise determined
under the Plan (the determination period). Fot purposes of determining benefit accruals in a Plan Year beginning
after December 31, 2001, compensation for any prior determination period shall be $150,000 for any determination
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period beginning in 1996 or earlier; $160,000 for any determination period beginning in 1997, 1998 or 1999; and
$170,000 for any determination period beginming in 2000 or 2001. The $200,000 limit on annual compensation
shall be adjusted for cost-of-living increases in accordance with section 401(a)(17)(B} of the Code. The cost-of-
living adjustment in effect for a calendar year applies to annual compensation for the determination period that
beging with or within such calendar year, In determining benefit accruals in the Plan Years beginning after
December 31, 2001, the annual compensation limit in this paragraph for determination periods beginning before
January 1, 2002, shall be $150,000 for any determination period beginning in 1996 or earlier, $160,000 for any
determination period beginning in 1997, 1998 or 1999, and $170,000 for any determination period beginning in
2000 or 2001,

Section 1,12 - Contiguous Non-Covered Employment

"Contiguous Non-Covered Employment" means Non-Covered Employment that precedes or follows
Covered Employment, provided no quit, discharge, or retirement occurs between such Covered Employment and
Non-Covered Employment. However, Contignous Non-Covered Employment shall not include service with a
person or entity while such person or entify was not an Employer.

Section 1,13 - Council

"Council” means the Indiana-Kentucky-Ohio Regional Council of Carpenters, and any successor.

Section 1.14 - Covered Employment

"Covered Employment” means the classification of employment, as defined in the Collective Bargaining
Agreement or other written agreement, for which contributions to the Plan are required of an Employer,

Section 1.15 - Early Retirement Date

"Early Retirement Date" means the first day of any month prior to the Normal Retirement Date as of which
a Participant attains the age of at least 50 years and has completed at lcast five Years of Vesting Service.

Section 1.16 - Eligibility Computation Period

"Eligibility Computation Period" means the 12-month period that begins on the date the Employee first
completes an Hour of Service for an Employer, Thereafter, Eligibility Computation Period means the Plan Year,
beginning with the Plan Year that includes the [ast day of the first Eligibility Computation Period.

Section 1,17 - Employee

"Employee" means any person whose legal status is that of a common-law employee, including Leased
Employees to the extent provided in section 1,24,

Section 1.18 - Employer

"Bmployer" means:

(a) Any individual, firm, association, partnership or corporation that is a member of the
Assoctation (or is represented in collective bargaining by the Association), that is bound by the Collective
Bargaining Agreement and in accordance therewith is obligated to make contributions to the Plan.

(b) Any individual, firm, association, parmership or corporation that is not a member of nor
represented in collective bargaining by the Association, but that has executed or is otherwise bound by the
Collective Bargaining Agreement and in accordance therewith is obligated to make contributions to the

Plan.
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(c) The Council or any Union (or both) to the extent that it acts in the capacity of an
employer of its employees on whose behalf it is obligated to make contributions to the Plan in accordance
with the Collective Bargaining Agreement or other written agreement,

{d) The Board of Trustees to the extent that it acts in the capacity of an employer of its
employees on whose behalf contributions fo the Plan are required in accordance with the Collective
Bargaining Agreement or other written agreement,

(&) Any board of trustees, commitiee or other agency established to administer fringe benefit,
apprenticeship or related funds or other programs established through collective bargaining with the
Council to the extent such entity acts in the capacity of an employer of its employees on whose behalf
contributions to the Plan arc required in accordance with the Collective Bargaining Agreement or other
writien agresment.

Section 1,19 - ERISA

"ERISA" means the Employee Retirement Income Security Act of 1974, as amended.

Section 1.20 - Forfeiture of Service

"Forfeiture of Service" means:

(a) prior to January 1, 1999, the permanent loss of service under the Southwest Ohio District
Council of Carpeniers — Cincinnati Pension Plan or under the Southwest Ohio District Council of
Carpenters — Dayton Plan (as the case may be), based on the provisions thereof in effect at the applicable
time; and

(b) after December 31, 1998, the occurrence of five consecutive Breaks in Service.

However, an individual will not incur a Forfeiture of Service, and will continue to be credited with his or her
pre-break Years of Vesting Service, if he or she (a) separates fromn service with at least five Years of Vesting Service, or
(b) separates from service with less than five Years of Vesting Service but is reemployed before incurring five
consecutive one year Breaks in Service.

Section 1,21 - Hour of Service
"Hour of Service" means:

(a) each hour for which an Employee is paid, or entitled to payment, for the performance of
duties for the Employer, These hours shall be credited to the Employee for the computation period in which
the duties are performed;

(b) each hour for which an Employee is paid, or entitled to payment by the Employer, on
account of a period of time during which no duties are performed (irrespective of whether the employment
relationship has terminated) due to vacation, holiday, illness, incapacity (including disability), layoft, jury
duty, military duty or leave of absence. However, no more than one Hour of Service shall be credited under
this subparagraph for any single contipuous period (whether or not the period occurs in a single
computation period). Hours under this subparagraph shall be calculated and credited pursuant to
Department of Labor Reg. Sec, 2530.200b-2, which is incorporated herein by this reference; and

{c) each hour for which back pay, irrespective of mitigation of damages, is either awarded or
agreed to by the Employer. The same Hours of Service shall not be credited both under subparagraph (a) or
subparagraph (b), as the case may be, and under this subparagraph, These hours shall be credited to the
Employee for the computation period or periods to which the award or agreement pertains, rather than the
comuputation period in which the award, agreement or payment is made, No more than one Hour of Service
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will be credited for payments of back pay, to the extent back pay is agreed to or awarded for a period of
time during which the Employee did not or would not have performed duties.

Howrs of Service shall be credited for employment with other members of an affiliated service group [under
section 414(m) of the Code], a controlled group of corporations {under section 414(b) of the Code], or a group of
trades or businesses under commeon control funder section 414{c) of the Code] of which the Employer is a member,
and any other entity required to be aggregated with the Employer pursuant to section 414(o) of the Code.

Hours of Service will also be credited for any individual considered an Employee for purposes of the Plan
under section 414(n) or section 414(o) of the Code,

Solely for purposes of determining whether a Break in Service has occurred for participation and vesting
purposes in a computation period, an individual who is absent from work for matemity or paternity reasons shall
receive credit for the Hours of Service that would otherwise have been credited to such individual but for such
absence or, in any case in which such Hours of Service cannot be determined, eight Hours of Service per day of such
absence. For purposes of this paragraph, an absence from work for maternity or paternity reasons means an absence
(1) by reason of the pregnancy of the individual; (2) by reason of a birth of a child of the individual, (3) by reason of
the placement of a child with the individual in connection with the adoption of such child by such individual, or (4)
for purposes of caring for such child for a period beginning immediately following such birth or placement. The
Hours of Service credited under this paragraph shall be credited either in the computation period in which the
absence begins (if the crediting 'is necessary to prevent a Break in Service in that period) or, in all other cases, the
following computation period. However, the provisions of this paragraph shall not apply unless such individual was
in the active service of an Employer immediately prior to such absence, nor to any Plan Year that begins before
January 1, 1985.

If the Board of Trustees enters into a "money follows the man" reciprocity agreement, any money and
hours transferred to the Plan pursuant to such reciprocity agreement shall be credited to the Participant in the manner
determined by the Board of Trustees for the purpose of determining his or her Accrued Benefit, Any money and
hours transferred from the Plan pursuant to such reciprocity agreement shall not be congidered when determining the
value of the affected person's Accrued Benefit nor the vested status thereof.

* * #
Department of Labor Regulation section 2520.200b-2(b) and section 2520.200b-2(c) are hereby
incorporated by reference,
Section 1.22 - Inactive Employee

"Inactive Employee” means a person (other than a Beneficiary or an alternate payee under 2 Qualified
Domestic Relations Order) whose participation in the Plan has ceased pursuant to section 2.2, but who is entitled (or
may be entitled) to a benefit from the Plan, either currently or at a later date.

Section 1.23 - Joint and Survivor Annuity

"Joint and Survivor Annuity" means an immediate annuity providing monthly payments for life to the
Participant and monthly payments for life to the spouse to whom the Participant was married at the time payments to
the Participant commenced, in an amount equal to 50 percent, 75 percent or 100 percent (as elected by the
Participant) of the amount being paid to the Participant (provided such spouse survives the Participant).

If none of the foregolng percentages is elected as provided herein, the percentage shall be 100,

Section 1.24 - Leased Employee

"Leased Employee" means any person (other than an employee of the recipient) who pursuant to an
agreement between the recipient and any other person ("leasing organization") has performed services for the
recipient [or for the recipient and related persons determined in accordance with section 414(n)(6) of the Code] on a
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substantially foll-time basis for a period of at least one year, and such services arc performed under primary
direction or contrel by the recipient (or, prior to January 1, 1997, such services are of a type historically performed
by employees in the business field of the recipient). Contributions or benefits provided a Leased Employee by the
leasing organization that are attributable to services performed for the recipient employer shall be treated as
provided by the recipient employer.

A Leased Employee shall not be considered an employee of the recipient if: (i) such employee is covered
by a money purchase pension plan providing: (1) a nonintegrated employer contribution rate of at least 10 percent of
compensation, as defined in section 415(c)(3) of the Code, but including amounts contributed pursuvant to a salary
reduction agreement that are excludable from the employee's gross income under section 125, section 402(e)(3), sec-
tion 402¢h) or section 403(b) of the Code, (2) immediate participation, and (3) full and immediate vesting; and
(ii) Leased Employees do not constitute more than 20 percent of the recipient's nonhighly compensated workforce.

Section 1.25 - Limitation Year

"Limitation Year" means the Plan Year,

Section 1,26 - Non-Covered Employment

"Non-Covered Employment" means employment for which confributions by an Employer to the Plan are
not required by either the Collective Bargaining Agreement or by any other written agreement permitting
participation in the Plan.

Section 1.27 - Normal Retirement Age

"Normal Retirement Age" means the later of age 62 or the fifth anniversary of the participation
commencement date. The participation commencement date is the first day of the first Plan Year in which the
Participant commenced participation in the Plan. The anniversary date for Participants who first commenced partici-
pation in the Plan beginning before the first Plan Year beginning on or after January 1, 1988, shall be the earlier of
(a) the tenth anniversary of the Participani's participation commencement date, or (b) the fifth anniversary of the
participation commencement date beginning on or after January 1, 1988, For purpoeses of the foregoing, the
participation commencement date shall be the first day of the Plan Year in which the Employee became a
Participant, In afl cases, however, participation before a Forfeiture of Service shall be disregarded,

Section 1.28 - Normal Retirement Date

"Normal Retirement Date” means the first day of the month following the Normal Retirement Age.

Section 1.29 ~ Participant

“"Participant" means an Employee who, at the particular time, has satisfied the eligibility requirements of
Article II for participation, and who is not an Inactive Employee.

Section_1.30 - Plan

"Plan" means the Southwest Ohio Regional Council of Carpenters Pension Plan, including any
amendments.

Section 1.31 - Plan Year

"Plan Year" means the calendar year,

Section 1.32 - Qualified Election

"Qualified Election" means a waiver of the Joint and Survivor Annuity or the death benefit payment to the
spouse in the event of death. Any waiver of a Joint and Survivor Annuity or a death benefit payment shall not be
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effective unless (a) the spouse consents in writing to the election; (b) the election designates a specific alternate
Beneficiary, including any class of beneficiaries or any contingent beneficiaries, that may not be changed without
spousal consent {(or the spouse expressly permits designations by the Participant without any further spousal
consent); (c) the spouse's consent acknowledges the effect of the election; and (d) the spouse's consent is witnessed
by a Plan representative or notary public. Additionally, a waiver of the Joint and Survivor Annuity will not be
effective unless the election designates a form of benefit payment that may not be changed without spousal consent
(or the spouse expressly permits designations without any further spousal consent). If it is established to the
satisfaction of a Plan representative that such written consent may not be obtained because there is no spouse or the
spouse cannot he located, a waiver will be desmed a Qualified Election. If the spouse is legally incompetent, a
Qualified Election may be given by the spouse’s legal guardian (even if the Participant is the legal guardian),
Finally, if the Participant is legally separated or has heen abandoned (within the meaning of local law) and has a
court order to that effect, spousal consent is not required for a Qualified Election, unless a Qualified Domestic
Relations Order provides otherwise.

Any consent by a spouse obtained under this provision (or establishment that the consent of a spouse may
not be obtained) shall be effective only with respect to such sponse. A consent that permits designations by the
Participant without any requirement of further consent by such spouse must acknowledge that the spouse has the
right to limit consent to a specific Beneficiary, and a specific form of benefit where applicable, and that the spouse
voluntarily elects to relinquish either or both of such rights. A revocation of a prior waiver may be made by a
Participant without the consent of the spouse at any time prior to the commencement of benefits. The number of
revocations prior to the commencement of benefits shall not be limited,

For purposes hereof, a former spouse will be treated as a spouse or surviving spouse and a current spouse
will not be treated as a spouse or surviving spouse to the extent provided in a Qualified Domestic Relations Order
[as defined in section 414(p) of the Code].

Section 1.33 - Qualified Military Service

"Qualified Military Service" means any service in the United States uniformed services (as defined in Chapter
43 of Title 38, United States Code) by any Employee if such Emplayee is entitled to reemployment nghts under such
chapter of the United States Code with respect to such service.

Section 1.34 - Social Security Retirement Age

"Social Security Retirement Age" means the age used as the retirement age for the Participant under sec-
tion 216(1) of the Social Security Act except that such section shall be applied without regard to the age increase
factor, and as if the early retirement age under section 216(1)(2) of such Act were 62,

Section 1,35 - Straight Life Annuity

"Straight Life Annuity" means a monthly benefit payment for the life of the recipient with no monthly
survivorship benefits.

Section 1.36 - Ten-Year Certain and Life Benefit

"Ten-Year Ceftain and Life Benefit” means a form of benefit payment providing monthly payments for the
life of the Participant, with the provision that if the Participant dies before having received 120 monthly payments,
the remainder shall be paid to the Beneficiary as provided in section 3.9(d).

Seection 1.37 - Total and Permanent Disability

“Total and Permanent Disability" means that bassd on medical evidence satisfactory to the Board of
Trustees, a person is totally unable, as a result of bedily injury or disease, to engage in any further employment or
gainful pursuit for the remainder of his or her life,
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Section 1.38 - Trade Disability

"Trade Disability" means that based on medical evidence satisfactory to the Board of Trustees a person is
unable, as a result of bodily injury or disease, to perform any of the work described in the Collective Bargaining
Agreement for the remainder of his or her life.

Section 1.39 - Union

"Union" means any local union affiliated with the Indiana-Kentucky-Ohio Regional Council of Carpenters,
which union is a party to a Collective Bargaining Apgreement requiring contributions to the Plan,

Section 1.40 - Vesting Computation Period

"Vesting Computation Period" means the Plan Year.

Section 1,41 - Year of Credited Service

"Year of Credited Service” means a Plan Year (beginning January 1, 1999) during which Employer
contributions for an individual are required for 1,500 hours of work in Covered Employment at the base
Jjourneyman's contribution rate, If Employer contributions for an individual are required for more or less than 1,500
hours of work during a Plan Year at the base journeyman's contribution rate, the credited service for that Plan Year
shall be a fraction, the numerator ‘of which is the number of hours for which Employer contributions af the base
journeyman's contribution rate are required on behalf of such person and the denominator of which is 1,500, (If
Employer contributions are required for an individual during a Plan Year at a contribution rate other than the base
journeyman's rate, the credited service for that Plan Year shall be sarned on a pro-rata basis, determined as a ratio of
the required hourly contribution rate to the base journeyman's rate. )

Notwithstanding the foregoing, no periods of self-employment shall be taken into account when
determining credited service, and all Years of Credited Service prior to a Forfeiture of Service shall be disregarded.

Section 1.42 - Years of Vesting Service

"Years of Vesting Service" means the sum of the following:

(a) the number of years of service an individual had earned as of December 31, 1998, under
the Southwest Ohio District Council of Carpenters - Cincinnati Pension Plan or the Southwest Ohio District
Council of Carpenters - Dayton Pension Plan (as the case may be) for vesting purposes, and

(b) after December 31, 1998, the number of Plan Years during which an Employee
completes at least 1,000 Hours of Service in Covered Employment or in Contiguous Nen-Covered
Employment, with partial credit being granted as follows:

Hours of Service in

Covered Employment and
in Contiguous Non-Covered Years of
Employment During a Plan Year Vesting Service
900-999 9
800-899 8
700-799 i
600-629 6
500-599 5
400-499 4
300-399 3
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Hours of Service in
Covered Employment and

in Contiguous Non-Covered Years of
Employment During a Plan Year Vesting Service
200-299 2
100-19% g
Less than 100 -0-
* % %

Notwithstanding the foregoing, no periods of self-employment shall be taken into account when
determining Years of Vesting Secrvice, and Years of Vesting Service prior to a Forfeiture of Service shall be

disreparded.
ARTICLE 2

PARTICIPATION

Section 2.1 - Time of Participation

Each person who was participating in the Plan on January 1, 2014, shall remain a Participant until his or her
participation ceases pursuant to section 2.2.

A person who first completes an Hour of Service after December 31, 2013, and on whose behalf a
contribution to the Plan is required by the Collective Bargaining Agreement or other written agreement shall become
a Participant on the first day of the month following the completion of 500 Hours of Service during his or her
Eligibility Computation Period, provided such person is working in Covered Employment at the time participation
would otherwise begin. However, no person shall become a Participant if, prior to the time an obligation to make a
contribution to the Plan for such person is required, contributions are to be reciprocated to ancther tax-qualified

plan.

Section 2.2 - Cessation of Participation

A person who has satisfied the participation requirements of section 2.1 shall cease being a Participant in
the Plan upon the occurrence of any of the following:

(a) Death,
(b) Incurring a Break in Service.
(c) The occurrence of an obligation by the Board of Trustees to reciprocate Employer

contributions made on such person's behalf to another tax-qualified plan.

However, such person may thereupon become an Inactive Emplayee,

Section 2.3 - Reemployed Participant

If an Employee satisfies the participation requirements of section 2.1, terminates employment with an
Employer, and is later reemployed by an Employer, the Employee will become a Participant as of the day
contributions to the Plan are first required for him or her pursuant to the Collective Bargaining Agreement or other
written agreement, unless such person has incurred a Forfeiture of Service when he or she is reemployed. In such
case, the Employee will become a Participant in accordance with the provisions of the second paragraph of
section 2.1.
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Section 2.4 - Trapsfer from Contiguous Non-Covered Employment

, If an Employee transfers from Contiguous Non-Covered Employment with an Employer to Covered
Employment, Hours of Service in such Contiguous Non-Covered Employment will be taken into account to
determine if the Employee has satisfied the participation requirements of section 2.1.

Section 2.5 - Self-Employed Individuals

Notwithstanding any provision in this Article II, no person who is self~employed shall be a Participant.

Section 2.6 - Provisions Relating to Leased Employees

(a) Safe-Harbor. Notwithstanding any other provisions of the Plan, for purposes of the
pension requirements of section 414(n)(3) of the Code, employees of the Employer shall include
individuals defined as Leased Employses in section 1.24.

(b) Participation and Accrual, A Leased Employee shall not become a Participant in, nor
accrue benefits under, the Plan based on service as a Leased Employee unless the Collective Bargaining
Agreement or other written agreement between the Council and an Employer provides otherwise.

ARTICLE 3
BENEFIT ELIGIBILITY AND AMOUNTS

Section 3.1 - Normal Retirement Benefit

Subject to section 3.7, section 3.11 and article 4, a Particij:ant who retires on his or her Normal
Retirement Age after December 31, 2013, is entitled to a lifctime monthly retirement benefit equal to the sum of the
Tollowing;:

(a) The benefit such person had accrued in the Southwest Ohio District Council of
Carpenters-Cincinnati Pension Plan, in the Southwest Ohio District Council of Carpenters — Dayton
Pension Plan, or both, at December 31, 1998,

) $99 per Year of Credited Service through December 31, 2001, $80 per Year of Credited
Service through May 31, 2003, and $50 per Year of Credited Service thereafter.

The Accrued Benefit shall be totally nonforfeitable at a Participant's Normal Retirement Age and at all
times thereafter,

If a Participant does not retire at his or her Normal Retirement Age and if the Annuity Starting Date is after
the Normal Retirement Date, the menthly benefit payable to such Participant upon retirement shall be greater of;

(a) an arnount that has the same Actuarial Value as the Accrued Benefit that would have
been payable to the Participant at his or her Normal Retitement Date; or

(b) the Accrued Benefit at his or her actual retirement date.

If the Participant first becomes entitled to additional benefits after the Normal Retirement Date, the
actuarial increase in such benefits will start from the date such benefits would first have been paid, not from the
Notmal Retirement Date. Such payment date shall be the February 1 of the calendar year that follows the calendar
year in which the additional accruals were earned or, in the case of a benefit increase, the date specified in the
amendment adopting the increase,

Notwithstanding the foregoing, if the Participant has been notified of the Plan's suspension of benefit rules,
and if payment of benefits has been suspended pursuant to section 4.7(b), the Actuarial Value of the Accrued
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Benefit at his or her Normal Retirement Age shall be actuarially increased only for that number of months (if any)
between the Participant's Normal Retirement Date and his or her Annuity Starting Date during which benefits were
not properly suspended pursuant to section 4.7,

- If g Participant does not continue to work beyond his or her Normal Retirement Date and if the Annuity
Starting Date is afier the Normal Retirement Date, the monthly benefit will be the Acerued Benefit at the Normal
Retirement Date, actuarially increased for each month for which benefits were not paid between the Normal
Retirement Date and the Annuity Starting Date, and then converted as of the Annuity Starting Date to the form of
benefit elected in the pension application or, if none, to the Joint and Survivor Annnity.

If the Actuarial Value of the Accrued Benefit of a Participant who retires on or after his or her Normal
Retirement Date exceeds $5,000 but does not exceed $10,000, and if the Participant so requests, the Actuarial Value
of such Accrued Benefit shall be paid to the Participant in a lump sum. The foregoing, however, shall be subject to
the receipt of a Qualified Election, and the Plan being permitted to pay lump sum benefits pursuant to Section 432 of
the Code.

If an individual who received a lump sum payment pursuant to the prior paragraph again becomes a
Participant, he or she shall have the right to restore his or her Accrued Benefit (including all optional forms of
benefits and subsidies relating to such benefits) to the extent forfeited upon repayment to the Plan of the full amount
of the distribution plus interest, compounded annually from the date of distribution at the rate determined for
purposes of section 411(c)(2)(C) of the Code. Such repayment must be made before the earlier of five years afier the
first date on which such person subsequently becomes a Participant or the date such person incurs five consecutive
Breaks in Service following the date of distribution.

Section 3.2 - Early Retirement Benefit

Subject to section 3.7, section 3.11 and article 4, a Participant who retires on an Eaﬂy Retirement Date is
entitled to a lifetime monthly retirement benefit equal to the sum of the following:

(a) the benefit such person had accrued in the Southwest Ohio District Council of
Carpenters-Cincinnati Pension Plan, in the Southwest Ohio District Council of Carpenters — Dayton
Pension Plan, or both, at December 31, 1998.

{b) $99 per Year of Credited Service through December 31, 2001, $80 per Year of Credited
Service through May 31, 2003, and $50 per Year of Credited Service thereafter,

For retirements with a benefit commencement date prior to September 1, 2010, benefits acerred prior to January I,
2009, shall be reduced by .0025 for each month and benefits accrued after December 31, 2008, shall be reduced by
.003 for each month by which the commencement of the Early Retirement Benefit precedes the Normal Retirement
Date, unless at the time of early retirement the Participant had retired from active employment (as defined herein) on
an Early Retirement Date after December 31, 1999, had attained the age of at least 50 years and the sum of (a) his or
her age and Years of Credited Service or (b) his or her age and years of continuous membership in the United
Brotherhood of Carpenters and Joiners of America through December 31, 2008, equaled at least 80, in which case
the monthly amount of benefits shall not be reduced,

For retirements with a benefit commencement date on or after September 1, 2010, but ptior to January 1, 2013,
benefits shall be reduced by .003 for each month by which the commencement of the Early Retirement Benefit

precedes the Normal Retirement Date, unless:

(1) at the time of early retirement, the Participant had retired from active
employment (as defined herein) on an Early Retirement Date on or after September 1, 2010, had
attained the age of at least 55 years and the sum of (a) his or her age and Years of Credited Service
equaled at least 85, and (b) he or she had at least 1,000 hours of contributions to the Plan for work
in Covered Employment during the 24-month period immediately preceding his or her Early
Retirement Date in which case the monthly amount of benefits shall not be reduced; or
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(2) the Participant did not retire from active employment (as defined herein) and has
incurred a Break in Service, in which case the benefits shall be reduced based on actuarial
equivalent reductions from the Participant's Normal Retirement Date,

For retirements with a benefit commencement date on or after January 1, 2013, benefits shall be reduced based on
actuarial equivalent reductions from the Participant's Normal Retirement Date.

In the case of an individual whose eligibility for an unreduced early vetirement is based on years of continuous
membership in the Uniled Brotherhood of Carpenters and Joiners of America, such person must have at least
15 Years of Credited Service. However, effective January-1, 2009 (but only for benefits accrued on or after that
date), years of continuous membership in the United Brotherhood of Carpenters and Joiners of America shall not be
taken into consideration for purposés of determining eligibility for an unreduced Early Retirement Benefit.

For purposes of the foregoing, an individual shall be deemed to have retired from "active employment"
only if Employer contributions were made on his or her behalf for at least 1,000 hours of work in Covered
Employment during the 24-month period preceding the effective date of his or her early retirement.

If an individual who received a lump sum payment again becomes a Participant, he or she shall have the
right to restore his or her Accrued Benefit (including all optional forms of benefits and subsidies relating to such
benefits) to the extent forfeited upon repayment to the Plan of the full amount of the distribution plus interest,
compounded annually from the date of distribution at the rate determined for purposes of section 411(c)(2)(C) of the
Code, Such repayment must be made before the earlier of five years after the first date on which such person
subsequently becomes a Participant or the date such person incurs five consecutive Breaks in Service following the
date of distribution,

Section 3.3 - Deferred Vested Benefit

Subject to section 3.7, section3.11 and article 4, a Participant who terminates employment after
December 31, 2008, with at least five Years of Vesting Service, for any reason other than death, disability, or early
or normal retirement, is entitled to a lifetime monthly retirement benefit equal to the sum of the following:

(a) The benefit such person had accrued in the Southwest Ohio District Council of
Carpenters-Cincinnati Pension Plan, in the Southwest Ohio District Council of Carpenters — Dayton
Pension Plan, or both, at Decemtber 31, 1998,

(b) $99 per Year of Credited Service through December 31, 2001, $80 per Year of Credited
Service through May 31, 2003, and $50 per Year of Credited Service thereafter,

Payment of such benefit shall begin as of the Normal Retirement Date, as of the Early Retirement Date or as of the
first day of any subsequent month that is prior to the Normal Retirement Date. However, if such payment begins
prior to the Normal Retirement Date, the reduction described in section 3.2 shall apply.

If an individual who received a lump sum payment again becomes a Participant, he or she shall have the
right to restore his or her Accrued Benefit (including all optional forms of benefits and subsidies relating to such
benefits) to the extent forfeited upon repayment to the Plan of the full amount of the distribution plus interest,
compounded annually from the date of distribution at the rate determined for purposes of section 411(c){2){(C) of the
Code. Such repayment must be made before the earlier of five years after the first date on which such person
subsequently becomes a Participant or the date such person incurs five consecutive Breaks in Service following the
date of distribution.

Section 3.4 - Disability Retirement Benefit

A Participant who has at least five Years of Vesting Service, who is not eligible for a Normal Retirement Benefit,

who incurs a Total and Permanent Disability prior to July 1, 2010 and on whose behalf Employer contributions were.

made during the 12-month pericd immediately preceding the date of his or her Total and Permanent Disability is
entitled to a Total and Permanent Disability Retirement Ronefit equal to the sum of the following:
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(a) the benefit such person had accrued in the Southwest Ohio District Council of Carpenters
Pension Plan-Cincinnati, in the Southwest Ohio District Council of Carpenters — Dayton Pension Plan, or
both, at December 31, 1998, and '

{b) $99 per Year of Credited Service through December 31, 2001, $80 per Year of Credited
Service through May 31, 2003, and $50 per Year of Credited Service thereafier, .

A Participant who has at least five Years of Vesting Service, who is not eligible for an Early Retirement Benefit,
who incurs a Total and Permanent Disability on or after July 1, 2010 and on whose behalf Employer contributions
were made during the 12-month period imimediately preceding the date of his or her Total and Permanent Disability
is entitled to a Total and Permanent Disability Retirement Benefit equal to the sum of the following:

(2) the benefit such person had accrued in ihe Southwest Ohio District Council of Carpenters
Pension Plan-Cincinnati, in the Southwest Ohio District Council of Carpenters — Dayton Pension Plan, or
both, at December 31, 1998, and

{b) $99 per Year of Credited Service through December 31, 2001, $80 per Year of Credited
Service through May 31, 2003, and $50 per Year of Credited Service thereafter.

Such sum shall be reduced based on actuarial equivalent reductions from the Participant's Normal Retirement Date,

A Participant who has at least five Years of Vesting Service, who is not eligible for an Early Retirement Benefit,
who incuts a Total and Permanent Disability on or after July 1, 2010 and on whose behalf Employer contributions
were made during the 12-month period immediately preceding the date of his or her Total and Petmanent Disability
is entitled to a Total and Permanent Disability Retirement Benefit equal to the Participant's Early Retirement Benefit
determined under Section 3.2.

If the Board of Trustees determines that the Participant is entitled to a Tetal and Permanent Disability
Retirement Benefit based on a disability award from the Social Security Administration, the Total and Permanent
Disability Retirement Benefit shall commence ag of the first day of the month coincident with or next following the
date the disability occurred, as determined by the Social Security Administration, If the Board of Trustees
determines that the Participant is entitled to a Total and Permanent Disability Retirement Benefit, but the Participant
has not received a disability award from the Social Security Administration, the Total and Permanent Disability
Retirement Benefit shall commence as of the first day of the month coincident with or next following the later of
(1) the receipt by the Board of Trustees of an application for the Total and Permanent Disability Retirement Benefit
or (2) the date the Participant incurred the Total and Permanent Disability, as determined by the Board of Trustees.
However, if a Participant applying for the Total and Permanent Disability Retirement Benefit is also eligiblc for an
Early Retirement Benefit, such person may elect to have the Early Retirement Benefit commence as provided in sec-
tion 3.3, In such event, if the Participant is subsequently determined to be eligible for the Total and Permanent
Disability Retirement Benefit, his or her future monthly retirement benefit shall be adjusted to reflect the amount of
the Total and Permanent Disability Retirement Benefit, and a lump sum payment equal to the product of (a) the
difference between the monthly amount of the Total and Permanent Disability Retirement Benefit and the Early
Retirement Benefit and (b) the number of months for which the Early Retirement Benefit was paid, shall be paid to
such person.

A Participant who has at least five Years of Vesting Service, who is not cligible for a Normal or Early
Retirement Benefit, who incurs a Trade Disability and on whose behalf Employer contributions were made during
the 12-month period immediately preceding the date his or her Trade Disability was incurred, is entitled to a Trade
Disability Benefit equal to the Actuarial Equivalent of his or her Accrued Benefit determined as of the date the
Trade Disability Benefit commences. ‘

The Trade Disability Benefit shall commence as of the first day of the month coincident with or next
following the later of (1) the receipt by the Board of Trustees of an application for the Trade Disability Benefit or
(2) the date the Participant incurred the Trade Disability, as determined by the Board of Trustees,
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If a Participant who is receiving a Trade Disability Benefit is subsequently determined by the Social
Security Administration to be entitled to a disability benefit under the Old Age and Survivors Disability Insurance
(OASDI) program, the Trade Disability Benefit shall be converted to a Total and Permanent Disability Retirement
Benefit effective on the first day of the month coincident with or next following the date of disability, as determined
by the Social Security Administration, and a lump sum payment shall be made to the Participant if necessary to
reflect the conversion from the Trade Disability Benefit to the Total and Permanent Disability Retirement Benefit.
Notwithstanding the foregoing, however such conversion shall occur only if the date of disability determined by the
Social Security Administration is within 12 mouths of the date Employer contributions were made for such
Participant, :

. Section 3.5 - Determination of Eligibility for Disability Retirement Benefit

The Board of Trustees shall determine the type of disability benefit to which a Participant may be entitled.
The Board of Trustees may accept the certification of any duly licensed medical practitioner acceptable to the Board
of Trustees that the applicant is either totally and permanently disabled or is disabled for work in the trade, or the
Board of Trustees may require that the applicant submit to an examination by a physician or physicians selected by
the Board of Trustees and, additionally, may require a person receiving the Total and Permanent Disability
Retirement Benefit or the Trade Disability Benefit to submit to re-examination periodically, to provide such
evidence of earnings, or both, as the Board of Trustees may direct. Failure to so submit or provide shall be a basts
for syspension or termination of such benefit. The Board of Trustees may accept as evidence of Total and Permanent
Disability a determination by thie Social Security Administration that the applicant is entitled to a disability benofit
under the Old Age and Survivors Disability Insurance {OASDI) program.

Upon the attainment of age 62, a Participant receiving the Disability Retirement Benefit shall not be
required to submit continuing proof of disability.

Section 3.6 - Cessation of Disability Retirement Benefit

Any Participant receiving the Disability Retirement Benefit who subsequently ceases to be totally and
permanently disabled or disabled for work in the trade (as the case may be) may apply for an Early Retirement
Benefit (provided such person is eligible therefore}, in which case the BEarly Retirement Benefif shall become
payable for the month immediately following the month in which the Disability Retirement Benefit terminates.

Furthermore, the Disability Retirement Benefit shall cease with the payment due for the month immediately
preceding the Participant's Normal Retirement Date, as of which he or she shall be deemed eligible for the Normal
Retirement Benefit.

Section 3.7 - Form of Payment

(a) Joint and Survivor Annuity. Unless an optional form of benefit described in subpara-
graph (b) has been elected pursuant to a Qualified Election during the 180 day petiod (or 90 day period for
notices given prior to January 1, 2007) preceding the Annuity Starting Date or unless the Participant is
eligible for the Total and Permanent Disability Retirement Benefit or for the Trade Disability Benefit (in
which case benefits shall be paid in the form of a Straight Life Annuity), a Participant who is married on
his or her Annuity Starting Date shall receive benefits in the form of a Joint and Survivor Annuity.

The Joint and Survivor Annuity and the optional form of benefits described in subparagraph (b)
shall have the same Actuarial Value. A Joint and Survivor Annnity shall not be available to an alternate
payee under a Qualified Domestic Relations Order [as defined in section 414(p) of the Code].

(b) Other Forms_of Payment, If a Participant is not married on his or her Annuity Starting
Date or, if such person is married, pursuant to a Qualified Election, a Participant (other than a Participant
whao is eligible for the Total and Permanent Disability Retirement Benefit or the Trade Disability Benefit)
may elect during the 180 day period (or 90 day period for notices given prior to January 1, 2007) preceding
the Annuity Starting Date to receive retirement benefits in one of the following forms:
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(i) Straight Life Annuify.
(ii} Ten-Year Certain and Life Benefit.

The following paragraph shall apply only to Participants who retire prior to April 30, 2010, A Participant
who is eligible to elect one of the foregoing forms of benefit payments and who has not attained the Normal
Retirement Date when his or her monthly benefit begins may elect to receive a monthly benefit, the amount of
which is $800 higher (or such lesser amount, but in multiples of $100, as elected by the Participant) than the benefit
payable at the Normal Retirement Date under the form of option elected and that has the same Actuarial Value as
the form of benefit elected prior to the adjustment for increased benefits before the Normal Retirement Date, When
such Participant attains his or her Normal Retirement Date, the monthly benefit payable to the Participant thereafter
shall be reduced by the amount of the increase previously elected and paid to the Participant thereafter in the form of
benefit elected, If the Participant dies before the Normal Retirement Date, the higher monthly benefit shall be
reduced by the amount of the increase previously elected and the amount of the monthly benefit (if any) payable to
the Beneficiary shall be based on the reduced amount. Notwithstanding the foregoing, an election to increase the
monthly benefit payable under the form of option elected shall not be effective if the amount of the monthly benefit
that would be payable to the Participant immediately after the Participant's Normal Retirement Date would be less
than $200. Any post-retirement benefif increase applicable to a Participant who is receiving a monthly benefit in the
form described in this paragraph will be applied uniformly to both the pre-age 62 and the post-age 62 portions of
such benefit, If such increase is a flat-dollar monthly amount, such amount shall be added to both the pre-age 62 and
the post-age 62 benefit, If such increase is a percentage of the monthly amount, such percentage shall also be applied
to the pre-age 62 and the post-age 62 benefit. The benefit described in this paragraph shafl not be available to an
alternate payee under a Qualified Domestic Relations Order [as defined in section 414(p) of the Code],

No change in the form of payment shall be permitted after the Annuity Starting Date except (1) to the extent
required by a Qualified Domestic Relations Order [as defined in section 414(p) of the Code] or (ii) as provided in
section 3.6.

Section 3.8 - Pre-Retirement Death Benefit

(a) A death benefit shall be payable to the surviving spouse of a Participant who dies (i) on
or after July 1, 2010, (i) with at least five Years of Vesting Service, but (iti) prior to the Annuity Starting
Date of an Barly Retirement Benefit, if eligible. The death benefit shall be a monthly payment to the
surviving sponse for life equal to the amount that would have been payable to the deceased Participant if he
or she had retired and begun to receive benefits in the form of a Joint and Survivor Annuity (with a 50
percent survivor factor) on the day before the death, or, if later, the Participant's Earliest Retirement Age.
Such benefit shall commence as of the first day of the month following the month in which the Participant
dies, or the first day of the month following the month in which the Participant would have attained his or
her Earliest Retirement Age if later, and shall cease following the payment due for the month in which the
death of such spouse occurs,

{b) Any provision in this section to the contrary notwithstanding, if a Participant dies while
receiving the monthly Total and Permanent Disability Retirement Benefit, he or she shall be deemed to
have been working in Covered Employment at the date of death for purposes of determining the eligibility
for, and the amount of, the pre-retirement death benefit.

(c) Notwithstanding the foregoing provisions of this section, if any Participant or Former
Participant dies while performing Qualified Military Service, the Beneficiary of such Participant or Former
Participant shall be entitled to any additional benefits (other than benefit accruals), including any applicable
pre-tetirement death benefit under this section 3.8 provided by the Plan as if the Participant or Former
Participant had resumed Covered Employment and then terminated employment on account of death.

Section 3.9 - Post-Retirement Death Benefit

If 5 Participant dies after the Annuity Starting Date (other than that relating to the Total and Permanent
Disability Retirement Benefit or the Trade Disability Benefit), any death benefit shall be governed by the
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survivorship provisions (if any) applicable to the form of retirement benefit that the Participant elected, or is deemed
to have slected.

(a) If such form of benefit is the Joint and Survivor Annuity with a 100 percent survivor
factor, the surviving spouse to whom the deceased Participant was married when monthly benefit payments
to the Participant commenced shall receive monthly benefits for life, in an amount equal to 100 percent of
the amount being paid to the Participant. Such benefits shall commence as of the first day of the month
following the Participant's death and shall cease following the payment due for the month in which the
death of such spouse occurs.

(b) If such form of benefit is the Joint and Survivor Annuity with a 75 percent survivor

- factor, the surviving spouse to whom the deceased Participant was married when monthly benefit payments

to the Participant commenced shall receive monthly benefits for life, in an amount equal to 73 percent of

the amount being paid to the Participant. Such benefits shall commence as of the first day of the month

following the Participant's death and shall cease following the payment due for the month in which the
death of such spouse occurs,

(c) If such form of benefit is the Joint and Survivor Annuity with a 50 percent survivor
factor, the surviving spouse to whom the deceased Participant was married when monthly benefit payments
to the Participant commenced shall receive monthly benefits for life, in an amount equal to 50 percent of
the amount being paid to the Participant. Such benefits shall commence as of the first day of the month
following the Participant's death and shall cease following the payment due for the month in which the
death of such spouse occurs.

()] If such form of benefit is the Ten-Year Certain and Life Benefit, and if the Participant
dies before receiving 120 monthly payments, monthly payments in the amount being received by the
Participant shall be paid to the Beneficiary of the Participant until a total of 120 monthly payments has
been made to the Participant and Beneficiary in the aggregate. If the Participant dies after receiving
120 monthly payments, no further benefits shall be payable.

Section 3.10 - Non-Duplication

Benefits available to a Participant shall be reduced to the extent necessary to prevent a duplication of
benefits, other than the Total and Permanent Disability Retirement Benefit or the Trade Disability Benefit.

Section 3,11 - Payment of Small Benefit and Payment of Benefit Pursuant to a Qualified Domestic Relations
Order

If the Actuarial Value of a Participant's vested Accrued Benefit does not exceed $5,000 at the time he or
she has applied for-(and otherwise is entitled to receive) the Normal Retirement Benefit, the Early Retirement
Benefit ot the Deferred Vested Benefit, the Participant will receive a distribution of the Actuarial Value of the entire
vested portion of such Accrued Benefit, and the nonvested portion will be treated as a forfeiture. However, in lisu of
such distribution, the Participant may elect to have such amount transferred directly to an sligible retirement plan in
the manner described in section 4.9, For purposes of the foregoing, if the Actuarial Value of a Participant's vested
Accrued Benefit is zero, he or she shall be deemed to have received a distribution thereof, In the event of a
mandatory distribution greater than $1,000 in accordance with the preceding provisions of this paragraph, if the
Participant or Former Participant does not elect to have such distribution paid directly to an eligible retirement plan
specified by the Participant or Former Participant in a direct rollover or to receive the distribution directly in
accordance with this section 3.11, then the Board of Trustees will cause the distribution to be paid in a direct
rollover to an individual retivement plan designated by the Board of Trustees.

If a Participant receives a distribution pursuant fo the prior paragraph and again becomes a Participant, he
or she shall have the right to restore his or her Accrued Benefit (including all optional forms of benefits and
subsidies relating to such benefits) to the extent forfeited upon repayment to the Plan of the full amount of the
distribution plus interest, compounded annually from the date of distribution at the rate determined for purposes of
section 411¢{¢)(2)}C) of the Code. Such repayment must be made before the earlier of five years after the first date on
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which such person subsequently becomes a Participant or the date such person incurs five consecutive Breaks in
Service following the date of distribution.

If the Actuarial Value of the pre-retirement surviving spouse's annnity described in section 3.8 does not
exceed §5,000, the Actuarial Value thereof shall be paid as soon as administratively feasible to the surviving spouse
to whom the decedent was married at the date of death in full satisfaction of the Plan's obligation to such survivor or,
if such surviving spouse so elects, shall instead be transferred directly to an eligible retirement plan in the manner
described in section 4.9,

If the Actuarial Value of the vested benefit assigned to an alternate payee under a Qualified Domestic
Relations Order does not exceed $5,000 and if the Qualified Domestic Relations Order so provides, the Actuarial
Value thereof shall be

> distributed. to the alternate payee in Jump sum at such time as is provided in the order in lieu of
any other benefit assigned by the Qualified Domestic Relations Order or provided by the Plan,

> if otherwise permissible, transferred directly to an ehglble retirerent plan in the manner described
in section 4.9.

Section 3.12 - Restrictions on Maximum Amount of Benefit

The limitations of this section shall apply in Limitation Years begmmng on or after July 1, 2007, except as
otherwise provided herein.

(a) Definitions. For the purpose of determining the benefit limitation set forth in this section,
the following terms are defined:

Annual Benefit means a benefit that is payable annually in the form of a Straight Lift
Annuity. Except as provided below, where a benefit is payable in a form other than a
Straight Life Annuity, the benefit shall be adjusted to an actuarially equivalent Straight
Life Annuity that begins at the same time as such other form of benefit and is payable on
the first day of each month, before applying the limitations of this section, For a
Participant who has or will have distributions commencing at more than one Annuity
Starting Date, the Annual Benefit shall be determined as of each such Annuity Starting
Date {and shall satisfy the [imitations of this section as of each such date), actuarially
adjusting for past and future distributions of benefits commencing at the other Annuity
Starting Dates. For this purpose, the determination of whether a new starting date has
occurred shall be made without regard to section 1.40Ka)-20, Q&A 10(d), and with
regard to section 1.415(b)-1{b)(1)(iii}(B} and (C} of the regulations.

No actuarial adjustment to the benefit shall be made for (i) survivor benefits payable to a
sutviving spouse under a qualified joint and survivor annnity to the extent such benefits
would not be payable if the Participant's benefit were paid in another form; (ii) benefits
that are not directly related to retirement benefits (such as a qualified disability benefit,
preretirement incidental death benefits, and post-retirement medical benefits); or (iii) the
inclusion in the form of benefit of an automatic benefit increase feature, provided the
form of benefit is not subject to section 417(e)(3) of the Code and would othoerwise
satisfy the limitations of this section, and the Plan provides that the amount payable
under the form of benefit in any Limitation Year shall not exceed the limits of this
section applicable at the Annuity Starting Date, as increased in subsequent years pursuant
to section 415(d) of the Code. For this purpose, an automatic benefit increase feature is
included in a form of benefit if the form of benefit provides for automatic periodic
increases to the benefits paid in that form,

The determination of the Annual Benefit shall take into account Social Security
supplements described in section 411(a)(9) of the Code and benefits transferred from
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another defined benefit plan, other than transfers of distributable benefits pursuant to
section 1.411(d)-4, Q&A-3(c), of the regulations, but shall disregard benefits attributable
to employee contributions or rollover contributions.

Effective for distributions in Plan Years beginning after December 31, 2003, the
determination of actuarial equivalence of forms of benefit other than a Straight Life
Annuity shall be made in accordance with (1) or (2) below:

(D Benefit Forms Not Subject to Code Section 417(e¥3). The Straight Life Annuity
that is actuarially equivalent to the Participant's form of benefit shall be
determined under this subparagraph (1) if the form of the Participant's benefit is
either (i) a nondecreasing annuity (other than a Straight Life Annuity) payable
for a period of not less than the life of the Participant (or, in the case of a
qualified preretirement survivor annuity, the life of the surviving spouse), or
(ii) an annuity that decteases during the life of the Participant merely because of
(a) the death of the suryivor annuitant (but only if the reduction is not below 50
percent of the benefit payable before the death of the survivor annuitant), or
(b) the cessation or reduction of Social Security supplements or qualified
disability payments [as defined in section 401(a)(11) of the Code}.

8] Limitation Years beginning before July 1. 2007, For Limitation Years
beginning before July 1, 2007, the actuarially equivalent Straight Life

Annuity is equal to the annual amount of the Straight Life Annuity
commencing at the same Annuity Starting Date that has the same
actuarial present value as the Participant's form of benefit computed
using whichever of the following produces the greater annual amount;

A. the interest rate and the mortality table (or other tabular factor)
specified in Appendix I of the Plan for adjusting benefits in
the same form; and

B. a 5 percent interest rate assumption and the mortality table
described in the model amendment to the Plan reflecting Rev,
Rul. 2001-62 for that Annuity Starting Date,

(ii} Limitation Years beginning on _and after July 1, 2007, For Limitation
Years beginning on and after July 1, 2007, the actuarially equivalent

Straight Life Annuity is equal to the greater of:

A, the annual amount of the Straight Life Annuity (if aoy)
payable to the Participant under the Plan commencing at the
same Annuity Starting Date as the Participant's form of
benefit; and

B. the annual amount of the Straight Life Annuity commencing at
the same Annuity Starting Date that has the same actuarial
present value as the Participant's form of benefit, computed
using a 5 percent interest rate assumption and the mortality
table described in the mode! amendment to the Plan reflecting
Rev. Rul. 2001-62 for that Anmuity Starting Date,

2) Benefit Forms Subject to Code Section 417(e)(3). The Straight Life Annuity that

is actuarially equivalent to the Participant's form of benefit shall be determined
under this subparagraph (2) if the form of the Participant's benefit is other than g
benefit form described in subparagraph (1) above, In this case, the actuarially
equivalent Straight Life Annuity shall be determined as follows:
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(i)

Annuity Starting Date in Plan Years Beginning After 2005. If the
Annyity Starting Date of the Participant's form of benefit is in a Plan

Year beginning afier 2005, the actuarially equivalent Straight Life
Annuity is equal to the greatest of

A. the annual amount of the Straight Life Annuity commencing at
the same Annuity Starting Date that has the same actuarial
present value as the Participant's form of benefit, computed
using the interest rate and the mortality table (or other tabular
factor) specified in AppendixI of the Plan for adjusting
benefits in the same form;

B. the annual amount of the Straight Life Annuity commencing at
the same Annuity Starting Date that has the same actuarial
present value as the Participant's form of benefit, computed
using a 5.5 percent interest rate assumption and the mortality
table mortality table described in the model amendment to the
Plan reflecting Rev. Rul. 2001-62; and

C. the annnal amount of the Straight Life Annuity commencing at
the same Annuity Starting Date that has the same actvarial
present value as the Participant’s form of benefit, using the
Applicable Interest Rate described herein and the applicable
mortality table described in the model amendment to the Plan
reflecting Rev..Rul. 2001-62, divided by 1.05.

Annuity Starting Date in 2004 and 2005, If the Annuity Starting Date
of the Participant's form of benefit is in 2004 or 2005, the actvarially

equivalent Straight Life Annnity is equal to the anaual amount of the
Straight Life Annuity commencing at the same Annuity Starting Date
that has the same actuarial present value as the Participant's form of
benefit, computed using whichever of the following produces the
greatet annual amount:

A. the interest rate and the mortality table (or other tabular factor)
specified in Appendix [ of the Plan for adjusting benefits in
the same form; and

B, 5.5 percent interest rate assumption and the mortality table
described in the model amendment to the Plan reflecting Rev.
Rul. 2001-62.

If the Annuity Starting Date of the Participant's benefit is in 2004, the
application of this subparagraph (2)(if) shall not cause the amount
payable under the Participant's form of benefit to be less than the
benefit calculated under the Plan taking into account the limitations of
this section, except that the actuarially equivalent Straight Life Annuity

is equal to the annual amount of the Straight Life Annuity commencing

at the same Annuity Starting Date that has the same actuarial present
value 83 the Participant's form of benefit, computed using whichever of
the following produces the greatest annual amount:

C. the interest rate and the mortality table (or other tabular factor)
specified in Appendix I of the Plan for adjusting benefits in
the same form;
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D. the applicable interest rate in- Appendix [ of the Plan and the
mortality table described in the model amendment to the Plan
reflecting Rev. Rul, 2001-62; and

E, the applicable interest rate in Appendix 1 of the Plan (as in
effect on the last day of the last Plan Year beginning before
Jamuary 1, 2004, under the provisions of the Plan then adopted
and in effect) and the mortality table described in the model
amendment to the Plan reflecting Rev. Rul. 2001-62,

Applicable Interest Rate (s¢e Appendix I) means, for Plan Years beginning. on or after
July 1, 2000 but prior to January I, 2008, the rate of interest on 30-year Treasury
securities as specified by the Commissioner for the look-back month for the stability
period. The look-back month applicable to the stability period is the calendar month
preceding the first day of the stability period. The stability period is the successive period
of one Plan Year that contains the Annuity Starting Date for the distribution and for
which the Applicable Interest Rate remains censtant. For Plan Years beginning after
December 31, 2007, Applicable Tnterest Rate shall instead mean the rate described in
section 417(e)(3XC) of the Code {and as amplified by any guidance issued by the
Commissioner) for the foregoing look-back month and stability period.

A Plan amendment that changes the date for determining the Applicable Interest Rate
fincluding an indirect change such as the results of a change in Plan Year when the
stability period is the Plan Year), shall not be given effoct with respect to any distribution
during the period commencing one year after the later of the amendment's effective date
or adoption date, if, during such period and as a result of such amendment, the
Participant's distribution would be reduced.

Applicable Mortality Table (see Appendix I) means, on any date, the table according to
the method set forth in section 417(e) of the Code, as amplified by Rev. Rul, 2007-67 and
any future guidance issued by the Commissioner,

Defined Benefit Compensation Limitation means 100 percent of a Participant's High
Three-Year Average Compensation, payable in the form of a Straight Life Annuity.

In the case of a Participant who is rchired after a Severance from Employment, the
Defined Benefit Compensation Limitation is the greater of 100 percent of the
Participant’s High Three-Year Average Compensation, as determined prior to the
Severance from Employment, or 100 percent of the Participant's High Three-Year
Average Compensation, as determined after the Severance from Employment under the
definition of High Three-Year Average Compensation.

Defined Benefit Dollar Limitation means, effective for Limitation Years ending afier
December 31, 2001, $160,000, automatically adjusted under section 415(d) of the Code,
effective January 1 of each year, as published in the Internal Revenue Bulletin, and
payable in the form of a Straight Life Annuity. The new limitation shall apply to
Limitation Years ending with or within the calendar year of the date of the adjustment,
but a Participant's benefits shall not reflect the adjusted limit prior to January 1 of that
calendar year, The automatic annual adjustment of the Defined Benefit Dollar Limitation
under section 415(d) of the Code shall not apply to Participants who have had a
Severance from Employment,

Employer means, for purposes of this section, the Employer that adopts or contributes to
this Plan, and all members of a controlled group of corporations [as defined in section
414(b} of the Code, as modified by section 415(h) of the Code], all commonly controlled
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irades or businesses [as defined in section 414(¢) of the Code], as moditied, except in the
case of a brother-sister group of trades or businesses under common control, by section
415(h) of the Code], or effiliated service groups [as defined in section 414(m) of the
Code] of which the adopting or contributing Employer is a part, and any other entity
required to be aggregated with the Employer pursuant to section 414(o) of the Code.

Formerly Affiliated Plan means a plan that, immediately prior to the cessation of
affiliation, was actually maintained by an Employer and immediately after the cessation
of affiliation, is not actually maintained by an Employer. For this purpose, cessation of
affiliation means the event that causes an entity to no longer be considered an Employer,
such as the sale of a member of a controlled group of corporations, as defined in section
414(b) of the Code, as modified by section 415(h) of the Code, to an unrelated
corporation, or that causes a plan to not actually be maintained by the Employer, such as
a transfer of plan sponsorship outside a controlled group,

High Three-Year Average Compensation means the average Compensation for the
three consecutive years of service (or if the Participant has less than three consecutive
years of service, the Participant’s longest consecutive period of service, including
fractions of years, but not less than one year) with the Emplayer that produces the highest
average. A year of service with an Employer is the 12-consecutive month peried ending
on the last day of each Limitation Year. In the case of a Participant who is rehired by an
Employer after a Severance from Employment, the Participant's High Three-Year
Average Compensation shall be calculated by excluding all years for which the
Participant performs no services for and receives no Compensation from an Employer
(the break period) and by treating the years immediately preceding and following the
break period as consecutive. A Participant's Compensation for a year of service shall not
include Compensation in excess of the limitation under section 401(a)(17) of the Code
that is in effect for the calendar year in which such year of service begins.

Maximum Permissible Benefit means, except as otherwise provided in this section, the
lesser of the Defined Benefit Dollar Limitation or the Defined Benefit Compensation
Limitation (both adjusted where required, as provided below).

@) Adjustment for Less Than Ten Yeats of Participation or Years of Service. If the

Participant has less than ten Years of Participation in the Plan, the Defined
Benefit Dollar Limitation shall be multiplied by a fraction, (i) the numerator of
which is the number of Years of Participation (or part thereof, but not less than
one year) in the Plan, and (ii) the denominator of which is ten, In the case of a
Participant who has less than ten Years of Service with the Employers the
Defined Benefit Compensation Limitation shall be multiplied by a fraction,
(1) the numerator of which is the number of Years of Service (or part thereof, but
not less than one year), and (ii) the denominator of which is ten.

(2) Adjustment of Defined Benefit Dollar Lingitation for Benefit Commencement

" Before Age 62 or_After Age 65. Effective for bencfits commencing in
Limitation Years ending after December 31, 2001, the Defined Benefit Dollar
Limitation shall be adjusted if the Annuity Starting Date of the Participant's
benefit is before age 62 or after age 65, If the Annuity Starting Date is before
age 62, the Defined Benefit Dollar Limitation shall be adjusted under
subparagraph (2)(1) below, as modified by subparagraph (2)(iii) below. If the
Annuity Starting Date is after age 65, the Defined Benefit Dollar Limitation
shall be adjusted under subparagraph (2)(ii} below, as modified by subparagraph
(2)(iii) below.
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(i) Adjustment_ of Defined Benefit Dollar Limitation for Benefit
Commencement Before Age 62.

A, Limitation Years Beginning Before July 1, 2007, If the
Anmuity Starting Date for the Participant's benefit is prior to

age 62 and occurs in a Limitation Year beginning before
July 1, 2007, the Defined Benefit Dollar Limitation for the
Participant's Annuity Starting Date is the annual amount of a
benefit payable in the form of a Straight Life Annuity
commencing at the Participant's Annuity Starting Date that is
the actuarial equivalent of the Defined Benefit Dollar
Limitation [adjusted under subparagraph (1) above for Years
of Participation less than ten, if required], with actarial
equivalence computed using whichever of the following
produces the smaller annual amount; (i) the interest rate and
the mortality table (or other tabular factor) specified in
Appendix I; or (ii) a 3 percent interest rate assumption and the
Applicable Mortality Table. To the extent the Plan does not
specify an interest rate and mortality table (or other tabular
factor) or for ages for which no tabular factor is specified, a 5
percent interest rate and the Applicable Mortality Table shall
be used to determine actuarial equivalence.

B. Limitation Years Beginning On or After July 1, 2007,

L Plan Does Not Have Immediately Commencing
Straight Life Annuity Payable at Both Age 62 and the

Ape of Benefit Commencement. If the Annuity
Starting Date for the Participant's benefit is prior to
age 62 and occurs in a Limitation Year beginning on
or after July 1, 2007, and the Plan does not have an
immediately commencing Straight Life Annuity
payable at both age 62 and the age of bonefit
commencement, the Defined Benefit Dollar
Limitation for the Participant's Annuity Starting Date
is the annual amount of a benefit payable in the form
of a Straight Life Annmuity commencing at the
Participant's Annuity Starting Date that is the
actuarial equivalent of the Defined Benefit Dollar
Limitation [adjusted under subparagraph (1) above
for Years of Participation less than ten, if required],
with actuarial equivalence computed using a 3
percent interest rate assumption and the Applicable
Mortality Table for the Annuity Starting Date (and
expressing the Participant's age based on completed
calendar months as of the Annuity Starting Date).

1L Plan_Has Immediately Comumencing Straight Life
Annuity Payable at Both Ape 62 _and the Age of

Benefit Cormmuencement, If the Annuity Starting Date
for the Participant's benefit is prior to age 62 and
occurs in a Limitation Year beginning on or after
Juty 1, 2007, and the Plan has an immediately
commencing Straight Life Annuity payable at both
age 62 and the age of benefit commencement, the
Defined Benefit Dollar Limitation for the
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Participant's Annuity Starting Date is the lesser of the
limitation determined under subparagraph (2)(1)B.1,
above and the Defined Benefit Dollar Limitation
[adjusted under subparagraph (1) above for Years of
Participation less than ten, if required], multiplied by
the ratio of the annual amount of the immediately
commencing Straight Life Annuity under the Plan at
the Participant's Ammuity Starting Date to the annual
amount of the immediately commencing Straight Life
Annuity under the Plan at age 62, both determined
without applying the limitations of this section,

The provisions of this subparagraph (2) shall be modified as
provided in section 415(b)(9) of the Code for Participants who
are commercial airling pilots,

Notwithstanding any other provision of this subparagraph (2),
the age adjusted Defined Benefit Dollar Limitation applicable
to a Participant does not decrease on account of an increase in
age or the performance of additional service,

(i) Adjustment of Defined Benefit Dollar Limitation for Benefif

Commencement After Age 65:

A,

Limitation Years Beginning Before July 1, 2007. If the
Annuity Starting Date for the Participant's benefit is after age
635 and occurs in a Limitation Year beginning before July 1,
2007, the Defined Benefit Dollar Limitation for ihe
Participant's Annuity Starting Date i3 the annual amount of a
benefit payable in the form of a Straight Life Annuity
commencing at the Participant's Annuity Starting Date that is
the actuarial equivalent of the Defined Benefit Dollar
Limitation [adjusted under subparagraph (1) above for Years
of Participation less than ten, if required], with actuarial
equivalence computed using whichever of the following
produces the smaller annual amount: (i) the interest rate and
the mortality table (or other tabular factor) specified in the
Plan for purposes of determining actuarial equivalence for late
retirement benefits; or (if) a 5 percent interest rate assumption
and the Applicable Mortality Table. .

Limitation Years Beginning On or After July 1, 2007,

I. Plan _Does Not Have Immediately Commencing
Straight Life Annuity Payable at Both Age 65 and the

Age of Bepefit Commencement. [f the Annuity
Starting Date for the Participant's benefit is after age
65 and occurs in a Limitation Year beginning on or
after July 1, 2007, and the Plan does not have an
immediately commencing Straight Life Annuity
payable at both age 65 and the age of benefit
commencement, fthe Defined Benefit Dollar
Limitation at the Participant's Annuity Starting Date
is the annual amount of a benefit payable in the form
of a Straight Life Annuvity commencing at the
Participant's Annuity Starting Date that is the
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(iti)

actuarial equivalent of the Defined Benefit Dollar
Limitation [adjusted under subparagraph (1) above
for Years of Participation less than ten, if required],
with actoarial equivalence computed using a 5
percent interest rate assumption and the Applicable
Mortality Table for that Annuity Starting Date (and
exprossing the Participant's age based on completed
calendar months as of the Annuity Starting Date).

1L Plan Has Immediately Commencing Straight Life
Annuity Payable at Both Age 65 and the Age of

Benefit Commencement. If the Annuity Starting Daie
for the Participant's benefit is after age 65 and occurs
in a Limitation Year beginning on or after July 1,
2007, and the Plan has an immediately commencing
Straight Life Annuity payable at both age 65 and the
age of benefit commencement, the Defined Benefit
Doliar Limitation at the Participant's Annuity Starting
Date is the lesser of the limitation determined under
subparagraph (2)(if)B.I. above and the Defined
Benefit Dollar Limitation [adjusted under
subparagraph (1) above for Years of Participation
less than ten, if required], multiplied by the ratio of
the annual amount of the adjusted immediately
commencing Straight Life Annuity under the Plan at
the Participant's Annuity Starting Date to the annual
amount of the adjusted immediately commencing
Straight Life Annuity under the Plan at age 65, both
determined without applying the limitations of this
section. For this purpose, the adjusted immediately
commencing Straight Life Annuity under the Plan at
the Participant's Annnity Starting Date is the annual
amount of such annuity payable to the Participant,

- computed disregarding the Partictpant's accruals after
age 65 but including actuarial adjustments even if
those actuarial adjustments are used to offset
accruals; and the adjusted immediately commencing
Straight Life Annuity under the Plan at age 65 is the
annual amount of such annuity that would be payable
mder the Plan to a hypothetical Participant who is
age 65 and has the same accrued benefit as the
Participant,

Notwithstanding the other requirements of this subparagraph (2), in
adjusting the Defined Benefit Dollar Limitation for the Participant's
Annpity Starting Date under subparagraphs (2)()}(4), R)}D(B)(),
(2)(iKA) and (2)()BXI), no adjustment shall be made to reflect the
probability of a Participant's death between the Annuity Starting Date
and age 62, or between age 65 and the Annuity Starting Date, as
applicable, if benefits are not forfeited upon the death of the Participant
prior to the Annuity Starting Date, To the extent benefits are forfeited
upon death before the Annuity Starting Date, such an adjustment shall
be made, For this purpose, no forfeiture shall be treated as occurring
upon the Participant's death if the Plan does not charge Participants for
providing a qualified preretirement survivor annuity, as defined in
sectiont 417(c) of the Code, upon the Participant's death.
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(3) Minimum Benefits Permitted. Notwithstanding anything else in this definition
to the contrary, the benefit otherwise accrued or payable to a Participant under
this Plan shall be deemed not to exceed the Maximum Permissible Benefit if:

(i) the retirement benefits payable for a Limitation Year under any form of
benefit with respect to such Participant under this Plan and under ail
other defined benefit plans (without regard to whether a plan has been
terminated) ever maintained by the Employer do not exceed $10,000
multiplied by a fraction, (1) the numerator of which is the Participant's
number of Years of Service (or part thersof, but not less than one year)
with the Employer (not to exceed ten), and (2) the denominator of
which is 10: and

(i) the Employer or a Predecessor Employer) has not at any time
maintained a defined contribution plan in which the Participant
participated, [For this purpose, mandatory employee contributions
under a defined benefit plan, individual medical benefif accounts under
section 401(h) of the Code, and accounts for post-retirement medical
benefits established under section 419A(d)(1) of the Code are not
considered a separate defined contribution plan]. '

Predecessor Employer means, with respect to a Participant, a former employer if the
Employer maintains a plan that provides a benefit which the Participant accrued while
performing services for the former employer. Predecessor Employer also means, with
respect to a Participant, a former entity that antedates the Employer if, under the facts and
circumstances, the Employer constitutes a continuation of all or a portion of the trade or
business of the former entity.

Severance from Employment means an Employee has ceased to be an Employee of an
Employer, An Employee does not have a Severance from Employment if, in connection
with a change of eroployment, the Employee's new employer contributes to the plan with
respect to the employee.

Year of Participation means, for purposes of the definition of Maximum Permissible
Benefit, one year (computed to fractional parts of a year) for each Plan Year for which
the following conditions are met:

() the Participant is credited with a year of service for benefit accrual purposes, and

(2) the Participant is included as a Participant under the eligibility provisions of the
Plan for at least one day of the Plan Year.

If these two conditions are met, the portion of a Year of Participation credited to the
Participant shall equal the amount of accrual service credited to the Participant for such

Plan Year, A Participant who is totally and permanently disabled within the meaning of -

section 415(c)(3){C)(i) of the Code for a Plan Year shall receive a Year of Participation
with respect to that period. In addition, for a Participant to receive a Year of Participation
{or part thereof) for & Plan Year, the Plan must be established no later than the last day of
such Plan Year. In no event will more than one Year of Participation be credited for any

12-month period.

Year of Service means, for purposes of the definition of Maximum Permissible Benefit,
one year (computed to fractional parts of a year) for each Plan Year for which the
Participant is credited with at least the number of Hours of Service for benefit accrual
purposes, taking into account only service with the Employer or a Predecessor Employer.
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{(b) The Annual Benefit otherwise payable to a Participant at any time will not exceed the
Maximum Permissible Benefit, If the benefit the Participant would otherwise acerue in a
Limitation Year would produce an Annnal Benefit in excess of the Maximum Permissible
Benefit, the benefit shall be limited (or the rate of accrual reduced) to a benefit that does
not exceed the Maximum Permissible Benefit.

() If the Participant is, or has ever been, a participant in another qualified defined benefit
plan (withomt regard to whether the plan has been terminated) maintained by the
Employer or a Predecessor Employer, the sum of the Participant's Annual Benefits from
all such plans may not exceed the Maximum Permissible Betnefit. Where the Participant's
employer-provided benefits under all such defined benefit plans (determined as of the
same age) would exceed the Maximum Permissible Benefit applicable at that age, the
benefit shall be limited (or the rate of accrmal reduced) in the plan most recently
established {0 the extent necessary so that the sum of the Participant's Annual Benefits
from all such plan(s) does not exceed the Maximum Permissible Benefit,

@ The application of the provisions of this section shall not cause the Maximum
Permissible Benefit for any Participant to be less than the Participant's accrued benefit
under all the defined benefit plans of the Employer or a Predecessor Employer as of the
end of the last Limitation Year beginning before July 1, 2007 under the provisions of the
plans that were both adopted and in effect before April 5, 2007. The preceding sentence
applies only if the provisions of such defined benefit plans that were both adopted and in
effect before April 5, 2007 satisfied the applicable requirements of statutory provisions,
regulations, and other published guidance relating fo section 415 of the Code in effect as
.of the end of the last Limitation Year beginning before July 1, 2007, as described in
section 1.415(a)-1 (g)(4) of the regulations.

(e) The limitations of this section shall be determined and applied taking into account the
rules in (f) below, :

(B Other Rules,

(@} Benefits under Terminated Plans. If a defined benefit plan maintained by the
Employer has terminated with sufficient assets for the payment of benefit
liabilities of all plan participants and a participant in the plan has not yet
commenced benefits under the plan, the benefits provided pursuant to the
annuities purchased to provide the participant's benefits under the terminated
plan at each possible annuity starting date shall be taken into account in
applying the limitations of this section. If there are not sufficient assets for the
payment of ail particlpants' benefit liabilities, the benefits taken into account
shall be the benefits that are actually provided to the participant under the
terminated plan.

{2) Benefits Transferred From the Plan, If a participant's henefits under a defined
benefit plan maintained by the Employer are transferred to another defined
benefit plan maintained by the Employer and the transfer is not a iransfer of
distributable benefits pursuant to section 1.411{d)-4, Q&A-3(c) of the
regulations, the transferred benefits are not treated as being provided under the

* transferor plan (but are taken into account as benefits provided under the
transferee plan), If a participant’s benefits under a defined benefit plan
maintained by the Employer are transferred to another defined benefit plan that
is not maintained by the Employer and the transfer is not a transfer of
distributable benefits pursuant to section 1.411(d)- 4, Q&A-3(c), of the
regulations, the transferred benefits are treated by the Employer's plan as if such
benefits were provided under annuities purchased to provide benefits under a
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plan maintained by the Employer that terminated immediately prior to the
transfer with sufficient assets to pay all participants’ benefit liabilities under the
plan. If a participant's benefits under a defined benefit plan maintained by the
Employer are transferred to another defined benefit plan in a transfer of
distributable benefits pursuant to section 1411(d)- 4, Q&A-{c), of the
regulations, the amount transferred is treated as a benefit paid from the
transferor plan.

(3) Formerly Affiliated Plans_of the Employer. A Formerly Affiliated Plan of the
Employer shall be treated as a plan maintained by the Employer, but the
Formerly Affiliated Plan shall be treated as if it had terminated immediately
prior to the cessation of affiliation with sufficient assets to pay participants'
benefit labilities under the plan and had purchased annuities to provide benefits.

4) Plans of a Predecessor Emplover, If the Employer maintains a defined benefit
plan that provides benefits accrued by a participant while performing services
for a Predecessor Employer, the participant's benefits under a plan maintained
by a Predecessor Employer shall be treated as provided under a plan maintained
by the Employer. However, for this purpose, the plan of the Predecessor
Employer shall be treated as if it had terminated immediately prior to the event
giving rise to the Predecessor Employer relationship with sufficient assets to pay
participants' benefit liabilities under the plan, and had pwchased annvities to
provide benefits; the Employer and the Predecessor Employer shall be treated as
if they were a single employer immediately prior to such event and as unrelated
employers immediately after the event;, and if the event giving rise to the
predecessor relationship is a benefit transfer, the transferred benefits shall be
excloding in determining the benefits provided under the plan of the Predecessor
Employer.

(5) Special Rules. The limitations of this section shall be determined and applied
taking into-account the rules in section 1.415(f)-1(d), (e), and (h) of the
regulations.

(6) Multiemployer Plans,

i) Only the benefits under this multismployer plan shall be treated as
benefits provided under a plan maintained by the Employer for
purposes of this section,

(ii) Effective for Limitation Years ending after December 31, 2001, any
other multiemployer plan shall be disregarded for purposes of applying
the compensation limitation of the Defined Benefit Compensation
Limitation definition and subparagraph (1) of the Maximum
Permissible Benefit definition in subparagraph (a) above to a plan that
is not a multiemployer plan,

For purposes of computing the defined benefit plan fraction for any Limitation Year, the numerator shall be
the Participant's projected annual benefit under the defined benefit plan as of the end of the Limitation Year and the
denominator shall be the lesser oft

(1) the product of 1,25 multiplied by the maximum permissible dollar amount of benefit in
effect under section 415(b)(1){A) of the Code for such year, or;

2) the product of 1.4 multiplied by the maximum permissible percentage of compensation
limitation of the amount of benefit in effect under section 415(b)}(1)(B) of the Cede for such year.
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If the preceding limitations are exceeded for any person, the Board of Trustees shall notify the
administrator of each defined contribution plan in which such persen is a participant of such condition and shall
adjust accruals hereunder to comply with the limitations of this section to the extent necessary to ensure that
contributions to the defined contribution plan are nat affected.

For any Plan Year in which the Plan is "top-heavy" within the meaning of section 416(g) of the Code and the
requirements of section 416(h)(2) of the Code are not met, the preceding two paragraphs shall be applied by substituting
"1.0" for "1.25" in subparagraphs (a) and (1} above.

In the case of an individual who was a Participant in the Plan as of the beginning of the first Limitation Year
beginning after December 31, 1986, whose current Accrued Benefit, as of the close of such Limitation Year, exceeded
the dollar limitation of Code section 415(b), as amended by the Tax Reform Act of 1986, the Participant's current
Accrued Benefit shall be the applicable dollar limitation for purposes of applying the limitations of Code sections 415(b)
and 415(e); provided that the Plan satisfied the requirements of section 415 of the Code for all Limitation Years ending

prior to January 1, 1987,

Section 3.13 - Provisions Relating to Certain Military Service

Notwithstanding any provision of the Plan to the contrary, contributions, benefits and service credit with
respect to Qualified Military Service will be provided in accordance with section 414{u) of the Code,

Notwithstanding the foregoing provisions of this section, if any Participant or Former Participant dies while
performing Qualified Military Service [as defined in section 414(u) of the Code], the Beneficiary of such Participant
or Former Participant shall be entitled to any additional benefits (other than benefit accruals), relating to the period
of Qualified Military Service provided by the Plan as if the individual had resumed Covered Employment and then
terminated employment on account of death,

Section 3.14 - Partial Pensions

(a) Purpose. Partial Pensions are provided under the Plan for Participants who would otherwise
lack sufficient service credit to be eligible for any pension because their years of employment were divided
between or among different pension plans or, if eligible, whose pensions would be less than the full amount
becanse of such division of employment.

The Plan is a party to Exhibit A (partial pensions) and Exhibit B (money-follows-the-man) of the United
Brothethood of Carpenters and Joiners of America International Reciprocal Agreement for Carpenters Pension Funds
(the "Carpenters Reciprocal Agresment"), A copy of the Carpenters Reciprocal Agreement is attached as Appendix IT
and the provisions of Exhibit A are incorporated herein by reference. The terms of this section 3.14 shall be construed in
a manner consistent with the termns of the Carpenters Reciprocal Agreement,

(b) Related Plans. For purposes of this section 3.14, the Board of Trustees will recognize one or
miore other pension plans that have become parties to the Carpenters Reciprocal Agreement or any other partial
pension agreement to which the Plan is a party, such pension plan or plans hereinafter referred to as the
"Related Plan" or "Related Plans," as the case may be.

{c) Recognition of Service Credits. Service credits accumulated and maintained by a Participant
under a Related Plan shall be recognized under the Plan as Related Plan Service Credits, The Board of Trustees
shall compute Related Plan Service Credits on the basis on which that credit has been earned and credited under
the Related Plan and certified by the Related Plan to the Plan.

(@) Combined Service Credit, The total of a Participant's service credits under the Plan and
Related Plan Service Credit together comprise the Participant’s Combined Service Credit. No more than one
year of Combined Service Credit shall be counted for any 12-consecutive calendar months,

If during a calendar year an Employee has worked under at least two Plans that are parties to the Carpenters
Reciprocal Agreement or any other partial pension agreement to which the Plan is a party and accumulated fractional
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years of service credit that together add up to more than one year of service credit for that calendar year, the Combined
Service Credit shall be limited to one year, The Combined Service Credit will first be counted under the plan that
provides the highest benefit accrual rate. The other plan(s) shall count as Combined Service Credit the necessary
fractional year(s), in a declining benefit accrual rate order, that will bring the total to one year of Combined Service

Credit,

(e) Eligibility for Benefits, A Participant shall be eligible for a Partial Pension from the Plan if
he or she satisfies all of the following requirements:

0 He or she would be eligible for any type of pension under the Plan {other than a
Partial Pension) if his or her Combined Service Credit were treated as service credit under the Plan,

{2) In addition to any other requirements necessary to be eligible under
subparagraph (1), he or she has, under each Related Plan, at least one year of service credit based on
employment since January 1, 1955, for which employer contributions have been made.

3) In the case of a Participant applying for a pension based on disability, he or she
meets the definition of disability under each Related Plan that will be paying a Partial Pension,

4) Tn the case of a Participant applying for a pension based on age, he or she mests the
minimum age requitement in each Related Plan that will be paying a Partial Pension.

(5) At least two Related Plans will actually be paying a Pro Rata Pension to the
Participant.

) Breaks in Service. In applying the rules of the Plan with respect to cancellation of service
credit, any period in which the Participant has eamed Related Service Credit shall not be counted in
determining whether there has been a Break in Service,

(&) Election of Pensions. If a Participant is eligible for more than one type of pension or
aptional form of benefit under the Plan and the Related Plans, he or she shall be entitled to elect the fype and
form of pension from each plan.

(h) Partial Pension Amount. The amount of the Partial Pension payable by the Plan shall be the
Accrued Benefit he or she earned under the Plan,

(i) Payment of Partial Pension, The payment of a Partial Pension shall be subject to all of the
conditions contained in the Plan applicable to other types of pensions including, but not limited to, retirement,
suspension of benefits and timely application.

Section 3.15 - Benefit Adjustments

The Accrued Benefit that an individual who (1) had not retired by December 31, 1999, with an Early, Normal
or Disability Retirement Benefit, and (2) worked in Covered Employment in 1999 had earned as of December 31, 1999,
shall be increased by 3 percent, effective as of such date.

Each individual who retired with an Early, Normal or Disability Retirement Benefit by December 31, 1999
(and cach Beneficiary of such deceased person who is otherwise entitled to a monthly survivorship benefit), shall receive
one extra benefit payment equal to $700.

The Accrued Benefit that an individual who (1) had not retired by December 31, 2000, with an Early,
Normal or Disability Retirement Benefit and (2) worked at least 100 hours in Covered Employment in 2000, had
earned as of December 31, 2000, shall be increased by 3 percent, effective as of such date.
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Each individual who retired with an Early, Normal or Disability Retirement Benefit by December 31, 2000
(and each Beneficiary of such deceased person who is otherwise entitled to a monthly survivorship benefit), shall
receive one extra benefit payment equal to $750,

Section 3.16 - In-Service Distribution for Accruals after Normal Retirement Age

In the event that a Participant has reached Normal Retirement Age and continues to accrue benefits under the
Plan and such accruals caused the Participant to exceed the Maximum Permissible Benefit under Section 415 of the
Internal Revenue Code and Section 3,12 of the Plan, the Participant shall be entitled to receive an in-service distribution
of the benefits in excess of the applicable limits in accordance with the Plan's distribution provisions.

Section 3.17 - Modification to Restrictions on Maximum Amount of Benefit

For Purposes of Section 3.12 of the Plan, effective for any calculations for Limitation Years beginning on or
after January 1, 2008, any reference to Revenue Ruling 2001-62 shail be replaced by Internal Revenue Code 417(¢)(3).

ARTICLE 4

APPLICATIONS, BENEFIT PAYMENTS, RETIREMENT AND BENEFIT SUSPENSIONS

Section 4.1 - Applications

Application for a benefit must be filed in writing with the Board of Trustees on a form approved by the
Board of Trustees,

A pension shall not be payable for any month before the month an application has been filed, except as
otherwise provided herein.

Section 4.2 - Information and Proof

Fach applicant shall furnish all information or proof reasonably required by the Board of Trustees to
determine benefit rights. If the applicant knowingly makes a false statement that is material to the application or
furnishes fraudulent information that is material to the claim, benefits may be denied, suspended or discontinued.
The Board of Trustees shall have the right to recaver any benefits paid in reliance on any false statement,
information or proef submitted by an applicant (including withholding of material facts) plus interest and costs,
without limitation of recovery through offset of benefit payments as permitted by this article,

Section 4.3 - Action of Board of Trusices

The Board of Trustess has discretionary authority to determine cligibility for benefits and to use its
discretionary authority to interpret the Plan, Benefits under the Plan will be paid only if the Board of Trustees
decides, in its discretion, that the applicant for the benefits is entitled to them, If any decision of the Board of
Trustees (or of those acting on behalf of the Board of Trustees) is appealed ot questioned in any judicial proceeding,
it is the intention of the Board of Trustees that such decision is to be upheld unless it is judicially determined to be

arbitrary and capricious.

The Board of Trustees shall process a ¢laim for benefits as quickly as is administratively feasible, subject to
the receipt of adequate information and proof necessary to establish the applicant's benefit rights.
Section 4.4 - Right of Appeal

An applicant whose application for benefits has been denied in whole or in part shall be provided with
adequate notice in writing setting forth the specific reasons for such denial and shall have the right to appeal the
decision in accordance with the claims and review procedure in the summary plan description.
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Section 4.5 - Benefit Payments Generally

(2) A Participant who is eligible to receive benefits and who makes application in accordance
with the rules of the Plan shall be entitled to receive monthly benefits for life, except as otherwise provided
herein, :

(b) Benefits shall be payable commencing with the month following the month in which the
applicant has fulfilled all of the conditions for entitlement to benefits, including the requirement for the
filing of an application with the Board of Trustees. The first day of such first month shall be the Annuity
Starting Date and the effective date of the benefit. A Participant may, however, elect in writing filed with
the Board of Trustees to receive benefits first payable for a later month, provided that no such election may
postpone the commencement of benefits beyond the required beginning date, as defined in section 4.6(0).

(c) Subject to the foregoing, payment of benefits to a Participant shall begin no later than 60
days after the close of the Plan Year in which occurs the latest of:

i) the date such person attains the Normal Retirement Age,

(it) the fifth anniversary of the first day of the Plan Year in which stich person began
participation in the Plan (with participation prior to a Forfeiture of Service disregarded for
purposes of determining the participation commencement date), or

(iii) the date such person terminates service with all Employers.

Notwithstanding the foregoing, the failure of a Participant (and, if applicable, the spouse) to consent to a
distribution while a benefit is immediately distributable, within the meaning of section 5.6, shall be deemed
to be an election to defer commencement of benefit payments sufficient to satisfy the foregoing, although
any such deemed election shall be subject to section 4.6,

(d) If the amount of the payment required to commence on the date determined under this
section 4.5 cannot be determined by such date, or if it is not possible to make such payment on such date
because the Board of Trustees has been unable to locate the Participant after making reasonable efforts to
do so, a payment retroactive to such date may be made no later than 60 days after the earliest date on which
the amount of such payment can be ascertained or on the date on which such person is located, as the case
may be, :

{e) Payment of benefits shall include retroactive payment for any months for which the benefit is
due and payable in accordance with paragraph (d) of this section, or in other cases where the Board of Trustees
determines that retroactive payment is justified by extenuating circumstances (such as a delay in reviewing or
approving the Participant's application for benefits). However, any such retroactive payment shall satisfy the
following requirements:

i) The Participant shall receive a lnmp-sum make-up payment reflecting all months
for which the Board of Trustees determine benefit payments were due but not made (with, for make-
up payments to be made after December 31, 2001, an appropriate adjustment for interest from the date
the missed payment would have been made, taking into account reasonable time for processing the
payment, to the date the retroactive lump-sum payment is made),

(i)  The Board of Trustees has provided the Participant with the written explanation of
the Joint and Survivor Anmuity described in section 5.6 no more than 180 days (50 days for
explanations given prior to January 1, 2007) prior to the dat¢ the retroactive payment is made to the
Participant. -

(iii) The refroactive payment is made either (a)at least 30 days after this written
explanation is provided, or (b) at least seven days afier the notice is provided if the Participant has
affirmatively consented in writing to an immediate distribution.
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{iv) The Participant's spouse (if any) on the date the refroactive payment is made has
consented to the distribution to the extent required by section 5.6.

Section 4.6 - Distribution Requirements

Subject to the provisions of the Plan relating to the payment of the Joint and Survivor Annuity, the
requirements of this section shall apply to any distribution of a Patticipant's or Former Participant's interest and will
take precedence over any inconsistent provisions of the Plan.,

Time and Manner of Distribution

(a) Reguired Beginning Date. The Participant's entire interest will be distributed, or begin to
be distributed, to the Participant no later than the Participant's required beginning date.

(b} Death of Participant Before Distributions Begin, If the Participant dies before

distributions begin, the Participant's entire interest will be distributed, or begin to be distributed, no later
than as follows:

(1) If the Participant's surviving spouse is the Participant's sole designated
Beneficiary, distributions to the surviving spouse will begin by December 31 of the calendar year
immediately following the calendar year in which the Participant died, or by December 31 of the
calendar year in which the Participant would have attained age 70, if later.

) If the Participant's surviving spouse is not the Participant's sole designated
Beneficiary, distributions to the designated Beneficiary will begin by December 31 of the calendar
year immediately following the calendar year in which the Participant died,

(3) If there is no designated Beneficiary as of September 30 of the year following
the year of the Participant's death, the Participant's entire interest will be distributed by
December 31 of the calendar year containing the fifth anniversary of the Participant's death.

)] If the Participant's surviving spouse is the Participant's sole designated
Beneficiary and the surviving spouse dies after the Participant but before distributions to the
surviving spouse begin, this section 4.6(b), other than section 4.6(b)(1), will apply as if the
surviving spouse were the Participant. For purposes of this section 4.6(b) and section 4.6(i)(j) and
(k), distributions are considered to begin on the Participant's required beginning date [(or, if
section 4,6(b)(4) applies, the date distributions are required to begin to the surviving spouse under
section 4.6(b){1)]. If annuity payments irrevocably commence to the Participant before the
Participant's required beginning daté [(or to the Participant's surviving spouse before the date
distributions are required to begin to the surviving spouse under section 4.6(b)(1)], the date
distributions are considered to begin is the date distributions actually commence.

(©) Form of Distribution. Unless the Participant's interest is distributed in the form of an
annuily purchased from an insurance company or in a single sum on or before the required beginning date,
as of the first distribution calendar year distributions will be made in accordance with sections 4.6(d)
through (k) of this article. If the Participant's interest is distributed in the form of an annuity purchased from
an insurance company, distributions thereunder will be made in accordance with the requirements of
section 401(a)(9) of the Code and the Treasury regulations. Any part of the Participant's interest that is in
the form of an individual account described in section 414{k) of the Code will be distributed in a manner
satisfying the requirements of section 401(a)(9) of the Code and the Treasury regulations that apply to
individual accounts.
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Determination of Amount to be Distributed Each Year

(d) - General Annuity Requirements. If the Participant's interest is paid in the form of annuity
distributions under the plan, payments under the annuity will satisfy the following requirements:

(1) the annuity distributions will be paid in periodic payments made at intervals not
longer than one year; :

2) the distribution period will be over a life (or lives) or over a period certain not
longer than the period described in sections 4.6(g) through (k);

3 once payments have begun aver a period certain, the period certain will not be
changed even if the period certain is shorter than the maximum permitted;

{4 payments will either be nonincreasing or increase only as follows;

(i) by an annual percentage increase that does not exceed the annual
percentage increase in a cost-of-living index that is based on prices of all items and
issued by the Bureau of Labor Statistics;

{ii) to the extent of the reduction in the amount of the Participant's
payments to provide for a survivor benefit upon death, but only if the Beneficiary whose
life was being used to determine the distribution-period described in section 4,6(g), (h)
dies or is no longer the Participant's beneficiary pursuant to a Qualified Domestic
Relations Order within the meaning of section 414(p};

(iti) to provide cash refunds of employee contributions upon the
Participant's death; or

(iv) to pay increased benefits that result from a plan amendment,

(e Amount Required to be Distributed by Required Beginning Date. The amount that must
be distributed on or before the Participant's required beginning date [(or, if the Participant dies before

distributions bepin, the date distributions are required to begin under section 4.6(b)(1) or (2)] is the
payment that is required for one payment interval, The second payment need not be made until the end of
the next payment interval even if that payment interval ends in the next calendar year. Payment intervals
are the periods for which payments are received, ¢ g., bi-monthly, monthly, semi-annually, or annually. All
of the Participant's benefit accruals as of the last day of the first distribution calendar year will be included
in the calculation of the amount of the annuity payments for payment intervals ending on or after the
Participant's required beginning date,

(H Additional Accruals After First Distribution Calendar Year., Any additional benefits
accruing to the Participant in a calendar year after the first distribution calendar year will be distributed
beginning with the first payment interval ending in the calendar year immediately following the calendar
year in which such amount accrues.

Requirements For Annuity Distributions That Commence During Participant's Lifetime

(&) Joint Life Annuities Where the Beneficiary Is Not the Participant's Spouse. If the
Participant's interest is being distributed in the form of a joint and survivor annuity for the joint lives of the
Participant and a nonspouse Beneficiary, annuity payments to be made on or afier the Participant's required
beginning date to the designated Beneficiary after the Participant’s death must not at any time excoed the
applicable percentage of the annuity payment for such period that would have been payable to the
Participant using the table set forth in Q&A-2 of section 1.401(a)(9)-6T of the Treasury regulations, If the
form of distribution combines a jeint and survivor annuity for the joint lives of the Participant and a
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nonspouse Beneficiary and a period certain annuity, the requirement in the preceding sentence will apply to
annuity payments to be made to the designated Beneficiary after the expiration of the period certain.

(h) Period Certain _Annuities. Unless the Participant's spouse is the sole designated
Beneficiary and the form of distribution is a period certain and no life annuity, the peried certain for an
annuity distribution commencing during the Participant's lifetime may not exceed the applicable
distribution period for the Participant under the Uniform Lifetime Table set forth in section 1.401(a}(9)-9 of
the Treasury regulations for the calendar year that contains the annuity starting date. If the annuity starting
date precedes the year in which the Participant reaches age 70, the applicable distribution period for the
Participant is the distribution pericd for age 70 under the Uniform Lifetime Table set forth in
section 1.401(a)(9)-9 of the Treasury regulations plus the excess of 70 over the age of the Participant as of
the Participant's birthday in the year that contains the annuity starting date. If the Participant's spouse is the
Participant's sole designated Beneficiary and the form of distribution is a period certain and no life annuity,
the period certain may not exceed the longer of the Participant's applicable distribution period, as
determined under this section 4.6(h), or the joint life and last survivor expectancy of the Participant and the
Participant's spouse as determined under the Joint and Last Survivor Table set forth in section 1.401(a}{(9)-
9 of the Treasury regulations, using the Participant's and spouse's attained ages as of the Participant's and
spouse's birthdays in the calendar year that contains the annuity starting date.

Requirements For Minimum Distributions Where Participant Dies Before Date Distributions Begin

@ Participant Survived by_Designated Beneficiary. If the Participant dies before the date
distribution of his or her interest begins and there is a designated Beneficiary, the Participant's entire
interest will be disiributed, beginning no later than the time described in section 4.6(b)(1) or (2), over the
life of the designated Beneficiary or over a period certain not exceeding:

(1) unless the annuity starting date is before the first distribution calendar year, the
life expectancy of the designated beneficiary determined using the beneficiary's age as of the
beneficiary's birthday in the calendar year immediately following the calendar year of the
Participant's death; or

(2) if the annuity starting date is before the first distribution calendar year, the life
expectancy of the designated beneficiary determined using the beneficiary's age as of the
beneficiary's birthday in the calendar year that contains the annuity starting date,

G) No Designated Beneficiary. If the Participant dies before the date distributions begin and
there is no designated Beneficiary as of September 30 of the year following the year of the Participant's
death, distribution of the Participant’s entire interest will be completed by December 31 of the calendar year
containing the fifth anniversary of the Participant's death.

(k) Death of Surviving Spouse Before Distributions to Surviving Spouse Begin, If the

Participant dies before the date distribution of his or her interest begins, the Participant's surviving spouse is
the Participant's sole designated Beneficiary, and the surviving spouse dies before distributions to the
surviving spouse begin, sections 4.6(i), (j) and (k) will apply as if the surviving spouse were the Participant,
except that the time by which distributions must begin will be determined without regard to
section 4,6(b)(1).

Definitions

()] Desipnated Beneficiary, The individual wﬁo is designated as the Beneficiary under
section 1.5 of the plan and is the designated Beneficiary under section 401(a)(9) of the Internal Revenue

Code and section 1.401(a)(9)-1, Q&A-4, of the Treasury regulations.

() Distribution Calendar Year. A calendar year for which a minimum distribution is
required, For distributions beginning before the Participant's death, the first distribution calendar year is the
calendar year immediately preceding the calendar year that contains the Participant's required beginning
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date, For distributions beginning after the Participant's death, the first distribution calendar year is the
calendar year in which distributions are required to begin pursuant to section 4.6(b).

(m) Life Expectancy. Life expectancy as computed by use of the Single Life Table in
section 1.401(a){(9)-9 of the Treasury regulations. :

(o) Required Beginning Date.

(1) General Rule. Except as specified otherwise in subparagraphs (2), (3) or (4)
below, the required beginning date of a Participant or Former Participant is the first day of April of
the calendar year following the later of the calendar year in which the Participant or Former
Participant attains age 70% or the calendar year in which the Former Participant retires,

(2) Prior to January 1, 2000, The required beginming date of any Participant ar
Former Participant who attained age 70% before January 1, 2000, shall be the first day of April of the
calendar year following the calendar year in which the attaimment of age 70% occurred.

(3) Transitional Rule. Any Participant or Former Participant who attains age 70-1/2
between January 1, 2000 and December 31, 2000 may elect to have his or her required beginning
date determined under either the General Rule in subparagraph (1) or the old rule in
subparagraph (2).

4 Treatment of 5 Percent Owner. The required beginning date of a Participant or
Former Participant who is a 5 percent owner during any year beginning after December 31, 1979, is
the first day of April following the later of:

(A) the calendar year in which the Participant or Former Participant attains
age 70%, or

(B) the earlier of the calendar year with or within which ends the Plan Year
in which the Participant or Former Participant becomes a 5 percent owner, or the calendar
year in which the Participant or Former Participant retires.

) 5 Percent Owner. A Participant or Former Participant is treated as a 5 percent
owner for purposes of this section if such Participant or Former Participant is a 5 percont owner as
defined in section 416(i) of the Code (determined in accordance with section 416 but without regard
to whether the Plan is top-heavy) at any time during the Plan Year ending with or within the calendar
year in which such owner attains age 66% or ary subsequent Plan Year.

6) Continuation of Payments, Once distributions have begun to a 5 percent owner
under this section, they must continue to be distributed, even if the Participant ceases to be a

5 percent owner in a subsequent year.

Section 4.7 - Suspension of Benefits

(a) Definition of Suspension, "Suspension of Benefits" means nonentiflement to benefits for
the month, regardless of whether payment of such benefits has commenced. If benefits were paid for a
month for which they should have been suspended, the overpayment shall be recoverable through
deductions from fiture pension payments, pursuant to subparagraph (h).

For purposes of this section 4.7,

(i) The term "industry covered by the Plan" means the building and construction
industry and any other industry in which employees covered by the Plan were employed when the
individual's monthly benefits began or, but for suspension under this section, would have begun.
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(i) The geographic area covered by the Plan is that defined in the current Collective
Bargaining Agreement as well as any ofher area covered by the Plan when the individual's
monthly benefits began or, but for suspension under this section, would have begun.

(i) If an individual reenters Covered Employment to an extent sufficient to cause a
suspension of benefits and pension payments are subsequently resumed, the industry and area
covered by the Plan "when the individual's monthly benefits began" shall be the industry and area
covered by the Plan when the monthly benefit resumed.

(b) Suspension of Benefits After Normal Retirement Age. If an individual completes

480 Hours of Service in Disqualifying Employment during a Plan Year, his or her Normal Retirement
Benefit shall be suspended for each remaining month in that Plan Year during which he or she completes at
least 40 Hours of Service in Disqualifying Employment on or aftet his or her Normal Retirement Date.

() Suspension of Benefits (Other than Disability Retirement Benefits) Before Normal
Retirement Age. Subject to the remaining provisions of this subparagraph (c), if an individual who is
receiving a monthly benefit (other than a Disability Retirement Benefit) from the Plan compleies 480 Hours
of Service in Disqualifying Employment during a Plan Year, such benefit shall be suspended for each
remaining month in that Plan Year during which he or she completes at least one Hour of Service in
Disqualifying Employment prior to his or her Normal Retirement Date.

Notwithstanding the provisions of the prior paragraph of this subparagraph, effective for benefits
accrued after June 30, 2003, if an individual who is receiving a monthly benefit (other than a Disability
Retirement Benefit) from the Plan works in the industry covered by the Plan (regardless of where such
work occurs or the number of hours worked in such industry), such benefits shall be suspended until such
person's Normal Retirement Date.

Notwithstanding the previous paragraphs of this subparagraph, if an individual who is receiving a
monthly benefit (other than a Disability Retirement Benefit) that commenced on or after April 30, 2010
from the Plan works in the indusiry covered by the Plan (regardless of where such work occurs or the
number of hours worked in such industry), such benefits shall be suspended until such person's Normal
Retirement Date.

(d) Suspension of Disability Retirement Benefit. If an individual who is receiving a monthly
Total and Permanent Disability Retirement Benefit pursuant to section 3.4 completes more than 40 hours of
work during a month in gainful employment or self-employment, such Benefit shall be suspended for that
month and for each subsequent month until the individual proves to the satisfaction of the Board of
Trustees that he or she did not complete more than 40 hours of work in gainful employment or
self-employment during a particular manth. In addition, if the individual receiving the monthly Total and
Permanent Disability Retirement Benefit does not comply with the notice requirement of
subparagraph (H(i) hereof, such Benefit shall be suspended for each month in which such individual
completes more than 40 hours of work in gainful employment or self-employment and for 12 additional
payments and shall be subject to recoupment pursuant to subparagraph (h) hereof.

If an individual who is receiving a monthly Trade Disability Benefit pursuant to section 3.4
completes at least one Hour of Service in Disqualifying Employment during a month, such Benefit shall be
suspended for that month and for each subsequent month until the individual proves to the satisfaction of
the Board of Trustees that he did mot complete more than one Hour of Service in Disqualifying
Employment during a particular month, In addition, if the individual receiving a monthly Trade Disability
Benefit does not comply with the notice requirement of subparagraph (f)(ii) hereof, such Benefit shall be
suspended for each month in which such individual completed at least one Hour of Service in Disqualifying
Employment and for 12 additional payments and shall be subject to recoupment pursuant to
subparagraph (h) hereof.

For purposes of this subparagi'aph (d), "Disqualifying Employment"” shall have the same meaning
as in subparagraph (e).
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(e) Disqualifying Employment. For purposes of this section, "Disqualifying Employment"
means employment or self-employment in an industry covered by the Plan when such monthly benefits
began, in the geographic area covered individual by the Plan when such monthly benefits begdn, and in
any occupation in which the individual worked under the Plan at any time or any occupation covered by the
Plan at the time such monthly benefits began. However, if an individual worked in Covered Employment
only in a skilled trade or craft, employment or self-employment shall be disqualifying only if it is in work
that involves the skill or skills of that trade or craft directly.

(1) The term “indusiry covered by the Plan" means the building and construction
industry and any other industry in which employees covered by the Plan were employed when the
individual's monthly benefits began or, but for suspension under this section, would have begun.

(i) The geographic area covered by the Plan is that defined in the current Collective
Bargaining Agreement as well as any other area covered by the Plan when the individual's
menthly benefits began ot, but for suspension under this section, would have begun.

(i) If an individual reentets Covered Employment to an exient sufficient to cause a
suspension of benefits and pension payments are subsequently resumed, the industry and area
covered by the Plan "when the individual's monthly benefits began" shall be the industry and area
covered by the Plan when the monthly benefit resumed.

() Notices.

0] Upon commencement of monthly benefit payments, the Board of Trustees shall
notify the individual of the Plan rules governing suspension of benefits. If benefits have been
suspended and payment resumed, new notification shall, upon resumption, be given if there has
been any material change in the suspension rules or the identity of the industries or area covered
by the Plan,

(ii) An individual (other than an individual receiving the Total and Permanent
Disability Retirement Benefit or the Trade Disability Benefit) must notify the Board of Trustees
in writing within 15 days after the month in which he or she started any work of a type that is or
may be disqualifying under the provisions of the Plan, rogardiess of the number of hours of such
work during that month, If such individval has worked in Disqualifying Employment in any
month and has failed to give timely notice to the Board of Trustees of such employment, the
Board of Trustees shall presume that he or she completed the number of Hours of Service
necessary to effect a suspension of benefits during such month and any subsequent month before
such individual gives motice that he or she has ceased such Disqualifying Employment. Such
individual shall have the right to rebut such presumption by establishing that the work was not in
fact an appropriate basis for suspension of benefits, In addition, if such individual has worked in
Disqualifying Employment for any number of hours at a building or construction site and has
failed to give timely notice to the Board of Trustees of such employment or self-employment, the
Board of Trustees shall presume that he or she has engaged in such work for as long as the
contractor has been and remains actively engaged at that site. Such person shall have the right to
rebut such presumption by establishing that the work was not in fact an appropriate basis for
suspension of benefits,

(ii1) An individual receiving the Total and Permanent Disability Retirement Benefit
shall notify the Board of Trustees in writing within 15 days of engaging in any gainful
employment or self-employment, and an individual receiving the Trade Disability Benefit must
notify the Board of Trustees within 15 days of completing at least one Hour of Service in
Disqualifying Employment.

iv) An individual whose monthly benefit has been suspended must notify the Board
of Trustees in writing when Disqualifying Employment has ended and, as a condition for receiving
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benefits, must file the appropriate application or resumption form. The Board of Trustees shall
have the right to withhold benefit payments until such form has been filed.

v) An individual may ask the Board of Trustees whether a particular type of
employment is Disqualifying Employment, The Board of Trustees shall provide the Participant
with its determination.

(vi) The Board of Trustees shall inform an individual of any suspension of benefits
by notice given by personal delivery or first class mail during the first calendar month in which
benefits are withheld. Such notice shall include a description of the specific reasons for the
suspension, a general description of the Plan's suspension provisions, a copy of such provisions,
reference to the applicable regulations of the Department of Labor and a statement of the
procedure for securing a review of the suspension. In addition, the notice shail describe the
procedure for the individual to notify the Plan when Disqualifying Employment ends, a
description of the procedure for filing a request for the commencement {or recommencement) of
benefits and a copy of the appropriate form, Finally, the suspension notice shall explain the offset
procedure and identify the amount expected to be recovered as well as the periods of employment
to which they relate. Notwithstanding the foregoing provistons of this subparagraph, however, if
the Plan's summary plan description contains information that is substantially the same as
information described in this subparagraph, the suspension notification may refer to the relevant
pages of the summary plan description as to a particular item, as long as the individual is informed
how to obtain a copy of the summary plan description (or relevant pages thereof) and provided
requests for referenced information are honored within a reasonable period of time, not to exceed

30 days,

The Board of Trustees shall inform all retirees at least once every 12 months of the reemployment
notification requirements and the presumptions in this subparagraph.

§:] Review. An individual shall be entitled to a review of a determination suspending
benefits in accordance with the claims and review procedure in the summary plan description, The same
right shall apply to a determination that contemplated employment will be Disqualifying Employment.

(h) Resumption of Benefit Payments.

i Benefits suspended pursuant to subparagraph (b) shall resume for months after
the most recent month for which benefits were suspended, with payments beginning no later than
the first day of the third month after the last calendar month for which the benefit was suspended,
provided the Participant has complied with the applicable notification and filing requirements of

subparagraph (f).

(if) Benefits suspended pursuant to the first paragraph of subparagraph (c) shall
resume with the payment due for the month following the month in which the Participant last
warked in Disqualifying Employment or with the payment due for the month following the
Norma! Retirement Age [unless benefits are suspended pursuant to subparagraph (b)], whichever
is sooner. Benefits suspended pursuant to the second paragraph of subparagraph (c) shall resume
with the payment due for the month following the Normal Retirement Age [unless benefits are
suspended pursuant to subparagraph(b)],

(iii) Total and Permanent Disability Retirement Benefits suspended pursuant to
subparagraph (d) shall resume with the month in which the individual did not complete more than
forty hours of work in gainful employment or self-employment, provided such person has
complied with the applicable notification and filing requirements of subparagraph (f). However,
to the extent 12 additional payments are to be withheld pursuant to subparagraph (d) and/or to the
extent payments were made for any month during which the individual completed more than forty
hours of work in gainful employment or self-employment, the period of re-commencement shall
be delayed until such payments have been recouped, provided, however, that after such person's
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Normal Retirement Date, his or her Normal Retirement Benefit shall not be reduced by more than
25 percent after the first three payments following such Normal Retirement Date.

Trade Disability Benefits suspended pursuant to subparagraph (d) shall resume with the
monih in which the individual did not complete more than one Hour of Service in Disqualifying
Employment, provided such person has complied with the applicable notification and filing
requirements of subparagraph (f). To the extent 12 additional payments are to be withheld
pursuant to subparagraph (d) and/or the extent payments were made for any month during which
the individual completed at least one Hour of Service in Disqualifying Employment, the period of
re-commencement shall be delayed until such payments have been recouped, provided, however,
that after such person's Normal Retirement Date, his or her Normal Retirement Benefit shall not
be reduced by more than 25 percent after the first three payments following such Normal
Retirement Date.

If a Participant dies before recoupment of overpayments has been completed, deductions
shall be made from the benefits payable to the Beneficiary, subject to the 25 percent limitation on
the rate of deduction.

(iv) Overpayments attributable to payments made for any month or months for
which an individual engaged in Disqualifying Employment after the Normal Retirement Age shall
be deducted from benefit payments otherwise paid or payable subsequent to the period of
suspension. Such deduction shall not exceed 25 percent of the benefit amount (before deduction),
except for the first benefit payment made upon resumption affer a suspension, If such individual
dies before recoupment of overpayments has been completed, deductions shall be made from the
benefits payable to the Beneficiary, subject to the 25 percent limitation on the rate of deduction.

() Overpayments atfributable to payments made for any month or months for
which an individual engaged in Disqualifying Employment before the Normal Retirement Age
shall be deducted from benefit payments otherwise paid or payable subsequent to the period of
suspension, provided, however, any such deduction after the Normal Retirement Age shall not
exceed 25 percent of the benefit amount (before deduction), except for the first benefit payment
made upon resumption afler suspension, pursuant to subparagraph (i) of this subparagraph. If such
individual dies before recoupment of overpayments has been completed, deductions shall be made
from the benefits payable to the Beneficiary, subject to the 25 percent limitation on the rate of
deduction.

(i) Trustes Action Regarding Suspension of Benefits. The Board of Trustees, by action duly
taken and notice duly given, may suspend and reinstate the operation of all or any portion of this section,

Section 4.8 - Benefit Payments Following Suspension
(a) Determination_of Amount of Benefit Payment. The monthly amount of benefits

following a suspension shall be determined under subparagraph (b) of this section and shall be adjusted for
any optional form of benefit as well as for any additional accruals earned during the peried of suspension in
accordance with subparagraph (c) and subparagraph (e) hereof. Nothing in this section shall be deemed to
extend any benefit increase or adjustment effective after the initial retirement to any benefit upon
resumption of payment, except to the extent that it may be expressly provided by other provisions of the
Plan, '

(b) Amount of Resumed Benefit. When a Participant whose monthly benefit has been
suspended pursuant to section 4.7 has filed the appropriate application or resumption form pursuant to sec-
‘tion 4.7(e)(iii), and if the Board of Trustees determines that such person's benefits are no longer
suspendible, the amount of the monthly benefit upon its resumption shalt be equal to the sum of the

following;:

() the Participant's Accrued Benefit at the time his or her benefit was suspended.
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(ii) Any additional benefit accruals the Participant earned while benefits were
suspended.

“Such person shall be entitled to a new election as to the form of benefit, but only with respect to
such benefit accruals carned during the period of suspension.

{(c) Adjustments. The amount determined under subparagraph (b)(ii} shall be adjusted (using
the factors in Appendix I) for the Joint and Survivor Annuity or for any other form of benefit that is
payable,

{(d) Effect Upon Form of Benefit. A Joint and Survivor Annuity in effect immediately prior
to a suspension of benefis or any other form of benefit that provides payment to a survivor following the
death of the Participant in effect immediately prior to a suspension of benefits shall remain effective if
death ocours while bensfits are suspended. '

Section 4.9 - Direct Rollovers

{a) This section applies to distributions made on or after January 1, 1993, Notwithstanding
any provision of the Plan to the contrary that would otherwise limit a distributee's election under this
section, a distributee may elect, at the time and in the manner prescribed by the Board of Trustees, to have
any portion of an eligible rollover distribution paid directly to an eligible retirement plan specified by the
distributee in a direct rollover.

(b) Definitions.

(i) Eligible Rollover Distribution: An eligible rollover distribution is any
distribution of all or any portion of the balance to the credit of the distributee, except that an
eligible rollover distribution does not include: any distribution that is one of a series of
substantially equal periodic payments (not less frequently than annually) made for the life (or life
expectancy) of the distributee or the joint lives (or joint life expectancies) of the distributee and the
distributee's designated Beneficiary, or for a specified period of ten years or more; any distribution
to the extent such distribution is required under section 401(a)(9) of the Code; the pertion of any
distribution that is not includible in gross income (determined without regard to the exclusion for
net unrealized appreciation with respect to employer securities); and any hardship withdrawal of
elective deferrals [within the meaning of section 401{I){2)(B)(D){IV} of the Cods],

(if) Eligible Retirement Plan: An eligible retirement plan is an individual retirement
account desoribed in section 408(a) of the Code, an individual retirement annuity described in
section 408(b) of the Code, an annuity plan described in section 403(a) of the Code, an annuity
contract described in section 403(b) of the Code, an eligible plan under section 457(b) of the Code
which is maintained by a state or political subdivision of a state and which agrees to separately
account for amounts transferred in such plan from this Plan, or a qualified trust described in sec-
tion 401(a) of the Code, that accepts the distributee's eligible rollover distribution, Hlowever, in the
case of an eligible rollover distribution to the surviving spouse, an eligible retirement plan is an
individnal retirement account or individual retirement annuity,

(iii) Distributee: A distributee includes an employee or former employee. In
addition, the employee's or former employee's surviving spouse and the employee's or former
employee's spouse or former spouse who is the alternate payee under a Qualified Domestic
Relations Order, as defined in section 414(p) of the Code, are distributees with repard to the
interest of the spouse or formet spouse.

iv) Direct Rollover; A direct rollover is a payment by the Plan to the eligible
retirement plan specified by the distributee.
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(c) If a distribution is one to which section 401(a){11) and section 417 of the Code do not
apply, such distribution may commence less than 30 days afier the notice required under
section 1.411(a)-11(c) of the regulations is given, provided that:

, (D the Board of Trustees informs the distributee that he or she has a right to a
period of at least 30 days after receiving the notice to consider the decision of whether or not to
elect a distribution (and, if applicable, a particular distribution option), and

(i) the distributee, after receiving the notice, affirmatively elects a distribution.

(d) Effective January 1, 2010, if a Participant or Former Participant dies, and the Beneficiary
(determined pursuant to section 1.6) is not the surviving spouse of the Participant or Former Participant and
is entitled to receive an eligible rollover distribution, the Beneficiary may elect to receive the distribution of
the full amount of the Participant or Former Participant's Accrued Benefit to which the Beneficiary is
entitled in the form of a direct rollover pursuant to a direct trustee to trustee transfer to either (i) an
individual retirement account as defined in section 408(a) of the Code, or (ii) an individual retirement
annuity, as defined in section 408(b) of the Code, established for the purpose of receiving the distribution
on behalf of the Beneficiary.

A direct rollover of a distribution by a non-spouse Beneficiary is a rollover of an eligible rollover
distribution for purposes of section 402(c) of the Code only. Accordingly, the distribution is not subject to
the direct rollover requirements of section 401(a)(31) of the Code, the notice requirements of section 402(f)
of the Code, or the mandatory withholding requirements of section 3405(c) of the Code, If an amount is
distributed from a Plan and is received by a non-spouse Beneficiary, the distribution is not eligible for
rollover treatment.

If, with respect to any portion of a distribution from the Plan of a deceased Participant's vested
Accrued Benefit, a direct trustee-to-trustee transfer is made to an individual retirement plan as described in
section 401(c)(8XB)(i) or (ii) of the Code, established for the purpose of receiving the distribution on
behalf of an individual who is a Beneficiary of the deceased Participant and who is not his or her surviving
Spouse or a Spouse or former Spouse who is an Alternate Payee under a Qualified Domestic Relations
Order (1) the teansfer shall be treated as an Eligible Rollover Distribution; (2) the individual retirement plan
shall be treated as an inherited individual retirement account or individual retirement annuity [within the
meaning of section 408(d)}(3)(C)] of the Code; and (3) section 401(a)(9)(B) of the Code [other than section
401(a}(9)(B)(iv) of the Code] shall apply to such individual retirement plan, For purposes of this
paragraph, to the extent provided in rules prescribed by the Secretary, a trust maintained for the benefit of
one or more designed beneficiaries shall be treated in the same manner as a Beneficiary.

(e) For distributions made after December 31, 2007, a Participant entitled to receive an
eligible rollover distribution may also elect to have such eligible rollover distribution paid directly, as a
direct rollover, to the custodian or trustee of a Roth Individual Retirement Account described in Section
408A of the Code; however, for taxable years beginning prior to January 1, 2010, the income restrictions
that apply to a rollover from a traditional IRA with a Roth IRA shall continue to apply such payments,

ARTICLE 5

MISCELLANEOUS

Section 5.1 - Non-Reversion

In no event shall any of the corpus ot assets of the Plan revert to any Employer or the Association or be subject
to any claims of any kind or nature by the Association or any Employer, provided that any coniribution made by an
Employer because of a mistake of fact or law may be returned to the Employer within the period of six months after a
determination is made that the contribution was made by reason of such a mistake, if such return is authorized by the

Board of Trustees.
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Section 5.2 - Limitation of Liability

The Plan has been established on the basis of an actuarial calculation that has established, to the extent
possible, that the contributions will, if continued, be sufficient to maintain the Plan on a permanent basis, fulfilling
the funding requirements of ERISA. Except as otherwise provided by law, nothing in the Plan shall be construed to
impose any obligation to contribute beyond the obligation of the Employer to make contributions as stipulated in the

Collective Bargaining Agreement.

There shall be no liability upon the Trustees individually or collectively to provide the benefits established
by the Plan, if the Plan does not have sufficient assets to make such payments.

Section 5.3 - No Specific Interest

Nothing in this document shall be construed to give any Participant, Inactive Participant or Beneficiary any
interest in the Plan, other than the right to receive payment in accordance with the provisions hercof,

Section 5.4 - Participanis' Rights

Each Participant, Inactive Participant and Beneficiary shall have only the rights, privileges and benefits that
are provided hereunder, The Plan does not create any contract of employment with any person nor grant any person
the right to continue employment. '

Section 5.5 - Forfeitures

If a Participant incurs a Forfeiture of Service, or dies under such circumstances that no death benefits are
payable, his or her Accrued Benefit shall be forfeited. Such forfeiture shall not be applied to increase the benefits
any other person would otherwise receive under the provisions of the Plan.

Section 5.6 - Duties of Board of Trustees with Respect to Certain Payments

If the Actuarial Value of a Participant's vested Accrued Benefit exceeds $5,000, and the Accrued Benefit is
immediately distributable, the Participant and the Participant's spouse (or where either the Participant or the spouse
has died, the survivor) must consent to any distribution of such Accrued Benefit. The consent of the Participant and
the Participant's spouse shall be obtained in writing within the period of at least 30 days and no more than 180 days
(or 90 days prior to January 1, 2007) ending on the Annuity Starting Date. The Board of Trustees shall notify the
Participant and the Participant's spouse of the right to defer any distribution until the Participant's Accrued Benefit is
no longer immediately distributable. Such notification shall include a general description of the material features,
and an explanation of the relative values of, the optional forms of benefit available under the Plan in a manner that
would satisfy the notice requirements of section 417(a}(3) of the Code and section 1.417(a)(3)-1 of the Treasury
Regulations, and shall be provided no less than 30 days and no more than 180 days (or 90 days prior to January 1,
2007) prior to the Annuity Starting Date. Further, for notices given in Plan Years beginning after December 31,
2006, the written explanation provided to Participant shall include a description of how much larger benefits will be
if the commencement of distributions is deferred. '

Notwithstanding the foregoing, only the Participant need consent to the commencement of a distribution in the
form of a Joint and Survivor Annuity while the Accrued Benefit is immediately distributable. Neither the consent of
the Participant nor the Participant's spouse shall be required to the extent that a distribution is required to satisfy sec-
tion 401(a)(9) or section 415 of the Cade.

Such distribution may commence less than 30 days after the notice required under section 1.411{a)-11(c) of
the regulations is given to the Participant, provided thaf:

6y the Board of Trustees informs the Participant that he or she has a right to a period of at least
30 days after receiving the notice to consider the decision of whether or not to elect a distribution (and, if
applicable, a particular distribution option),
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(ii) the Participant, after receiving the notice, affirmatively elects a distribution, and
(iif) the distribution commences at least seven days afier the Participant receives the notice.

For purposes hereof, an Accrued Benefit is immediately disiributable if any part of the Accrued Benefit could
be distributed to the Participant (or surviving spouse) before the Participant attains {or would have attained if not
deceased) the later of the Normal Retirement Date or age 62.

The foregoing shall not apply if the Actuarial Value of such person's vested Accried Benefit does not exceed
$5,000,

Section 5.7 - Valuation of Plan Assets

The Board of Trustees shall cause the assets of the Plan to be revalued at least annualty (as of the last day
of the Plan Year) at their fair market values.

Section 5.8 - Merger, Consolidation or Transfer of Asseis

In the case of any merger or consolidation with, or transfer of assets or liabilities to or from, any other plan,
each Participant's or Beneficiary's accrued benefit immediately after the merger, consolidation or transfer shall be
equal to or greater than the Participant's or Beneficiary's benefit immediately before the merger, consolidation or
transfer,

Section 5.9 - Inalienability of Benefits

No benefit or interest available from the Plan will be subject to assighment or alienation, either voluntary or
inveluntary, However, this provision does not apply to the creation, assignment or recognition of a right to any
benefit payable with respect to a Participant pursuant to e Qualified Domestic Relations Order, as defined in sec-
tion 4 14(p) of the Code.

Section 5.10 - Top-Heavy Provisions

If the Plan is or becomes top-heavy in any Plan Year beginning after December 31, 1933, the provisions of
this section will supersede any conflicting provisions in the Plan.

(a) Definitions.

4] Key Employee. Key employee means any employee or former employee
(including any deceased employee) who at any time during the Plan Year that includes the
determination date is an officer of the Employer having an annual compensation greater than
$130,000 {as adjusted under section 416(i}(1) of the Code for Plan Years beginning after
December 31, 2002], a § percent owner of the Employer, or a 1 percent owner of the Employer
having an annual compensation of more than $150,000. For purposes of this subparagraph, annual
compensation means Compensation within the meaning of section 1.11, The determination date is
the last day of the preceding Plan Year. The determination of who is a Key Employee will be
made in accordance with section 416(i)(1) of the Code and the regulations thereunder.

(2) Top-Heavy Plan. The Plan is top-heavy for any Plan Year after December 31,
1583, if any of the following conditions exists:

{i) If the top-heavy ratio for the Plan exceeds 60 percent and the Plan is
not part of any required aggregation group or permissive aggregation group of plans.

(ii) If the Plan is a part of a required aggregation group of plans but not part
of a permissive aggregation group and the top-heavy ratio for the group of plans exceeds
60 percent.
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({iiy - If the Plan is a part of a required aggregation group and part of a
permissive aggregation group of plans and the top-heavy ratio for the permissive
aggregation group excecds 60 percent.

(3) Top-Heavy Ratio,

(i) If the Employer maintains one or more defined benefit plans and the
Employer has not maintained any defined contribution plan [including any stmplified
employee pension, as defined in section 408(lk) of the Code] that during the five-year
period ending on the determination date(s) has or has had account balances, the top-heavy
ratio for the Plan alone or for the required or permissive aggregation group (as
appropriate) is a fraction, the numerator of which is the sum of the present values of
accrued benefits of all Key Employees as of the determination date(s) [including any part
of any accrued benefit distributed in the five-year period ending on the determination
date(s)], and the denominator of which is the sum of the present value of all accrued
benefits [including any part of any accrued benefit distributed in the five-year period
ending on the determination date(s)], determined in accordance with section 416 of the
Code and the regulations thereunder.

(ii) If the Employer maintains one or more defined benefit plans and the
Employer maintains or has maintained one or more defined contributicn plans {including
any simplified employse pension) that during the five-year period ending on the
determination date(s) has or has had any account balances, the top-heavy ratio for any
required or permissive aggregation group (as appropriate) is a fraction, the numerator of
which is the sum of the present value of the accrued benefits under the aggregated
defined benefit plan or plans for all Key Employees, determined in accordance with (1)
above, and the sum of the account balances under the aggregated defined contribution
plan or plans for all Key Employees as of the determination date(s), and the denominator
of which is the sum of the present value of the accrued benefits under the aggregated
defined benefit plan or plans for all participants, determined in accordance with (1)
above, and the sum of the account balances under the aggregated defined contribution
plan or plans for all participants as of the determination date(s), all determined in
accordance with section 416 of the Code and the regulations thereunder. The account
balances under a defined contribution plan in both the numerator and denominator of the
top-heavy ratio are increased for any distribution of an account balance made in the
five-year period ending on the determination date.

(iii) For purposes of subparagraph (i) and subparagraph (ii), the value of
account balances and the present value of accrued benefits will be determined as of the
most recent valuation date that falls within or ends with the 12-month period ending on
the determination date, except as provided in section 416 of the Code and the regulations
thereunder for the first and second plan years of a defined benefit plan. The account
balances and accrued benefits of a Participant (i) who is not a Key Employee but who
was a Key Employee in a prior year, or (if) who has not been credited with at least one
Hour of Service with any Employer maintaining the Plan at any time during the five-year
period ending on the determination date will be disregarded. The calculation of the
top-heavy ratio, and the extent to which distributions, rollovers, and transfers are taken
into account will be made in accordance with section 416 of the Code and the regulations
thereunder. Deductible employee contributions will not be taken into account for
purposes of computing the top-heavy ratio. When aggregating plans the value of account
balances and accrued benefits will be calculated with reference to the determination dates

that fall within the same calendar year,

The accrued benefit of a Participant other than a Key Employee shall be
determined under the method, if any, that uniformly applies for accrual purposes under
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all defined benefit plans maintained by the Employer, or if there is no such methed, as if
such benefit accrued not more rapidly than the slowest accrual rate permitied under the

fractional rule of section 41 1{b)(1){C) of the Code.

(iv) For purposes of determining the present values of acerued benefits and
the amounts of account balances of employees as of the determination date:

(A) Distributions During Year Ending on the Determination Date,
The present values of accrued benefits and the amounts of account balances of
an employee as of the determination date shall be increased by the distributions
made with respect to the employee under the plan and any plan aggregated with
the plan under section 416(g)(2) of the Code during the 1-year period ending on
the determination date. The preceding sentence shall also apply to distributions
under a terminated plan which, had it not been terminated, would have been
aggregated with the plan under section 416(g)(2)(A)(i) of the Code. In the case
of a distribution made for a reason other than severance from employment,
death, or disability, this provision shall be applied by substituting "S-year
period” for "1-year period."

(B) Employees Not Performing Services During Year Ending on
the Determination Date, The accrued benefits and accounts of any individual
who has not performed services for the employer during the 1-year period
ending on the determination date shall not be taken into account.

4 Permissive Agpregation Group. The required aggregation group of plans plus
any other plan or plans of the Employer that, when considered as a group with the required
aggregation group, would continue to satisfy the requirements of section 401(a)(4) and section 410
of the Code.

&) Required Apgregation Group. (1} The qualified plan of the Employer in which
at least one Key Employee participates or participated at any time during the determination period
(regardless of whether the plan has terminated), and (2) any other qualified plan of the Employer
that enables a plan described in (1) to meet the requirements of sections 401(a)(4) or 410 of the
Code.

(6} Determinaticn Date, For any Plan Year subsequent to the first Plan Year, the
last day of the preceding Plan Year. For the first Plan Year of the Plan, the last day of that year,

(7) Valuation Date. The last day of the Plan Year, the date as of which account
balances or accrued benefits are valued for purposes of calculating the top-heavy ratio,

(3) Present Valoe. Present value shall be based only on the interest and mortality
rates specified in Appendix I

{b) . Minimum Accrued Benefit.

) Notwithstanding any  other provision in this Plan  except
subparagraphs (b)(3)-(b)(5) of this section, for any Plan Year in which the Plan is top-heavy, each
Participant who is not a Key Employee and who has completed at least 1,000 Hours of Service
with the Employer will accrue a benefit (to be provided solely by Employer contributions and
expressed as a Straight Life Annuity commencing at the Normal Retirement Date) of not less than
2 percent of his or her highest average compensation for the five consecutive years for which the
Participant had the highest compensation, The aggregate compensation for the years during such
five-year period in which the Participant was credited with a year of service will be divided by the
number of such years in order to determine average annual compensation., The minimum accrual is
determined without regard to any Social Security contribution. The minimum accrual applies even
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though under other provisions of the Plan the Participant would not otherwise be entitled to
receive an accrual, or would have received a lesser accrual for the year because the non-Key
Employee fails to make mandatory contributions to .the plan, the non-Key Employee's
compensation is less than a stated amount, the non-Key Employee is not employed on the last day
of the accrual computation period, or the Plan is integrated with Social Security,

(2) For purposes of computing the minimum accrued benefit, compensation shall
mean compensation as defined in section 415(c)(3) of the Code, as limifed by section 401(a)(17)
of the Code.

(3) No additional benefit accruals shall be provided pursuant to subparagraph (b)(1)
to the extent that the total accruals on behalf of the Participant attributable to Employer
contributions will provide a benefit expressed as a Straight Life Annuity commencing at the
Normal Retirement Date that equals or exceeds 20 percent of the Participant's highest average
compensation for the five consecutive years for which the Participant had the highest
compensation.

4) Notwithstanding subparagraph(b)(1), if a Participant is covered under any
defined contribution plan of the Employer that is also top-heavy, the minimum accrual
requirements of section 416 of the Code shall be satisfied during the Plan Year the plans are top-
heavy if the Participant is provided with the minimum accrual described in section 5.10(b)(1),
offsot by benefits provided under the defined contribution plan.

(5) All accrnals of Employer-derived benefits, whether or not attributable to years
for which the plan is top-heavy, may be used in computing whether the minimum accrual
requirements of subparagraph (b)(3) have been satisfied.

If the form of benefit is other than a Straight Life Anuuity, the Participant must receive
an amount that is the actuarial equivalent of the minimum Straight Life Annuity benefit, If the
benefit commences at a date other than at Normal Retirement Date, the Participant must receive at
least an amount that is the actuarial equivalent of the minimum Straight Life Annuity benefit
commencing at the Normal Retirement Date,

(c) Vesting Provisions, The minimum accrued benefit required [to the extent required to be
nonforfeitable under section 416(b) of the Code] may not be forfeited under section 411(2)(3)(B) or
411(a)(3)D) of the Code.

For any Plan Year in which the Plan is top-heavy, the following vesting schedule will apply:

Years of Vesting Service Vested Percentage-
Less than 3 : 0
- 3 or more : 100 percent

The minimum vesting schedule applies to all benefits within the meaning of section 411(a)(7) of
the Code except those attributable to Employee contributions, including benefits accrued before the
effective date of section 416 of the Code and benefits accrued before the Plan became top-heavy. Further,
no decrease in a Participant's nonforfeitable percentage may occur in the event the Plan's status as top-
heavy changes for any Plan Year. However, this subparagraph does not apply to the Accrued Benefit of any
Employee who does not have an Hour of Service after the Plan has initially become top-heavy and such
person's account balance atiributable to Employer contributions and forfeitures will be determined without
regard to this subparagraph.
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Section 5.11 - Governing Law

This document shall be administered, construed and enforced in accordance with ERISA and, to the extent
that ERISA has not preempted the laws of the State of Ohio, in accordance with the laws of the State of Ohio.

Section 5.12 - Marriage Equality Requirement
Notwithstanding any provision in the Plan to the contrary, for pimposes thereof,

1. The terms "spouse," "husband and wife," "husband," and "wife" include an individual married to a person
of the opposite or same sex if the individuals are lawfully married under state law, and the term "marriage"

includes such a marriage between individuals of the opposite or same sex.

2, Any marriage that wag validly entered into in any state is recognized by the Plan as a marriage, and the
individuals in that marriage as spouses. -

Section 5.13 - Recovery and Offset for Overpayment or Erroneous Payment

Notwithstanding any provision of this Plan to the contrary and to supplement any other right to recovery or
reimbursement contained in the Plan, the Plan Administrator shall have the right to recover any erroneous or
overpayment of any benefits or funds to any participant, retired participant, beneficiary, aiternate payee, or other
individual, regardless of whether any such payment remains separately identifiable. The Plan Administrator shall
have all rights in law and equity to recover such erroneous payments or overpayments, including, but not limited to,
offset or reduction of any benefits owed to or due to be paid to such participant, retired participant, beneficiary,
alternate payee, or other individual.

Section 5.14 - Dispute Reselution Forum for Withdrawal Liability

Effective September 8, 2011, the sole forum for arbitration of disputes with the Plan related to withdrawal
liability shall be the American Arbitration Association subject to its Multiemployer Pension Plan Arbitration
{(MEPPA) Rules for Withdrawal Liability Disputes, as amended.

ARTICLE 6

Amendment and Termination

Section 6.1 - Amendment

No part of the corpus or income of the Plan shall be used for purposes other than for the exclusive benefit
* of Participants and Beneficiaries, and for defraying reasonable expenses of administering the Plan, Otherwise, the
Plan may be amended at any time by the Board of Trustees. Any amendment may be given retroactive effect.
However, no amendment (including a change in the actuarial basis for determining optional or early retirement
benefits) shall be etfective to the extent it has the effect of decreasing an Accrued Benefit. However, the preceding
provision shall not apply to the extent the reduction in the Accrued Benefit is permitted by section 412(c)(8) of the
Code. For purposes of this section, an amendment that has the effect of (1) eliminating or reducing a retirement-type
subsidy or (2) eliminating an optional form of benefit (with respect to benefits attributable to service before the
amendment) shall be treated as reducing an Accrued Benefit, except as otherwise permitted by law or regulation, In
the case of a retirement-type subsidy, the preceding sentence shall apply only with respect to a Participant who
satisfies (either before or after the amendment) the pre-amendment conditions for the subsidy, In general, a
retirement-type subsidy is a subsidy that continues after retirement, but does not include a qualified disability
benefit, a medical benefit, a Social Security supplement or a death benefit (including life insurance). In addition, no
amendment shall have the effect of decreasing a Participant's vested interest determined without regard to such
amendment as of the later of the date of such amendment is adopted or becomes effsctive. Notwithstanding this
section 6.1, a Participant's Accrued Benefit, eatly retirement benefit, retirement-type subsidy, or optional form of
benefit may be reduced by an amendment to the Plan adopted by the Board of Trustec to the extent permitted under
section 412(¢)(8) of the Code (for Plan Years beginning on or before December 31, 2007), or Section 412(d)(2) (for
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Plan Years beginning after December 31, 2007), or to the exfent permitted under sections 1.411(d)-3 and 1.411(d)-4
of the Treasury Regulations.

If the Plan's vesting schedule is amended, or if the Plan is amended in any way that directly or indirectly
affects the computation of the nonforfeitable percentage, each affected person with at least three Years of Vesting
Service may elect, within a reasonable period after the adoption of the amendment or change, to have the
nonforfeitable percentage computed under the Plan without regard to such amendment or change if his or her
nonforfeitable percentage under the Plan, as amended, is at any time less than the percentage determined without
regard to such amendment,

' The period during which the election may be made shall commence with the date the amendment is
adopted or deemed to be made, and shall end on the latest of the following:

)] 60 days after the amendment is adopted;
(2) 60 days after the amendment becomes effective; or

3 60 days after written notice of the amendment is issued by the Board of
Trustees.

An amendment fo fthe Plan shall be evidenced by an instrument in writing signed by a majority of the
number of the Board of Trustees or by the duly-authorized officers thercof.

Section 6,2 - Termination

The Plan may be terminated at any time upon the written agreement of the Council and the Association,
The Board of Trustees shall continue to act until the fund has been distributed according to the provisions of this

document.

When a termination or partial termination of the Plan occurs, each Participant's Accrued Benefit shall be, to
the extent funded as of the date of termination or partial termination, totally nonforfeitable.

In the event of termination (including partial termination) of the Plan, the Board of Trustees shall allocate
the assets of the Plan (available to provide benefiis) among Participants, Inactive Participants and Beneficiaries in
the manner provided by ERISA.,

Section 6.3 - Restrictions in Event of Plan Termination

In the event of the terminaiion of the Plan, the benefit of any highly compensated active or highly
compensated former Employee shall be limited to a benefit that is nondiscriminatory under section 401{a)(4) of the

Code.

Benefits distributed to any of the 25 most highly compensated active and highly compensated former
Employees with the greatest compensation in the current or any prior year shall be restricted such that the anmual
payments are no greater than an amount equal to the payment that would be made on behalf of the Employee under a
Straight Life Annuity that has the same Actuarial Value of the sum of the Employee's Accrued Benefit, the
Employee's other benefits under the Plan [other than a Social Security supplement, within the meaning of sec-
tion 1.411(a)-7(c)(4)(ii) of the regulations], and any amount the Employee is entitfed to receive under a Social
Security supplement, :
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The preceding paragraph shall not apply if: (1) after payment of the benefit to an Employee described in the
preceding paragraph, the value of Plan assets equals or exceeds 110 percent of the value of current liabilities, as
defined in section 412(1)(7) of the Code, (2) the value of the benefits for an Employee described above is less than
1 percent of the value of current liabilities before distribution, or (3) the value of the benefits payable under the Plan
to an Employee described above does not exceed $5,000.

This section is solely for the purpose of complying with the requirements of the Internal Revenue Service
and shall not be applied except to the extent necessary to comply with such requirements.
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APPENDIX I
(1) Interest at 7 percent per annury, except as otherwise provided below hereof.
(2) Mortality based on UP-1984 Mortality Table, except as otherwise provided below,

3) Lump sum payment for purposes of calculating the prosent value of the benefit payable on or after
January 1, 1999 and prior to January 1, 2008:

(& Interest at the average annual interest rate on 30-year U.S, Treasury bonds for the second
month preceding the beginning of the Plan Year in which the distribution occurs.

b) Mortality based on the 1983 Group Annuity Mortality Table in the form prescribed by
Rev. Rul. 95-6, or such other mortality table prescribed by the Commissioner of the Internal
Revenue Service for purposes of section 417(e)(3) and section 415(b)(2)(E) of the Code.
Effactive for distributions with Annuity Starting Dates on or after January 1, 2003, and
notwithstanding any other Plan provision to the confrary, any reference in the Plan to the
applicable mortality table or the mortality table prescribed in Rev. Rul. 95-6 shall be
consirued as a reference to the mortality table prescribed in Rev, Rul. 2001-62 for all
purposes under the Plan.

4 Lump sum payment for purposes of calculating the actuarial value of the benefit payable on or
- after January 1, 2008 shall be based on the Applicable Mortality Table and the Applicable Interest
Rate as defined below:

(a) Applicable Interest Rate: the adjusted first, second and third segment rates applied under
rules similar to the rules under section 430(h}2)XC) of the Code for the second month
preceding the Plan Year containing the date of distribution, or such other time as the
Secretary of the Treasury may by regulations prescribe. For this purpose, the adjusted
first, second, and third segment rates are the first, second, and third segment rates which
would be determined under section 430¢h)(2)(C) of the Code if:

1, Section 430(h)(2)(D) of the Code were applied by substituting the average
yields for the month described in section 430(h)(2)(D)(ii} of the Code for the
average yiclds for the 24-month period described in such section; and

2: Section 430()2NG)YE)(IL) of the Code were applied by substituting
"section 417(e)(3)AYEDAD" for "section 412(b)(3}(B)(I}ID"; and

3. the applicable percentage under section 430(h)(2)(G) of the Code is treated as
being 20% in 2008, 40% in 2009, 60% in 2010, and 80% in 2011,

() Applicable Mortality Table: the mortality table modified as appropriate by the Secretary
of the Treasury, based on the martality table for the Plan Year as specified under
subparagraph (A) of section 430(h)(3) of the Code, without regard to subparagraph (C) or
(D) of section 430(h)(3) of the Code,
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APPENDIX 1T
(DAYTON)

UNITED BROTHERHOOD OF CARPENTERS AND) JOINERS OF AMSHIUA. . -
. Lo [ N
: INTERNATIONAL RECIFROCAL AGREEMENT FOR

CARPENTERS PENSION FUNDS :

This International Reciprocal Agresment for Carpenters Pension Funds (Reolprogsl Agreement) is entersd
to by Boards of Trustess of Pension Funds (signatory Fund or Funds) which provids retirement and pention
enefits for employess (Cmployess) represented for the purposs of collective barpaining by one or more Local
‘nions or Counclls nfliliated with the United Brotherhood of Carpenters end Jolners of Ameriea (United

cotherhood), , . . \
Ths Elfective Date of this Reciprooal Ageeement shall be, for each signatory FPension Fund, the date set

orth as the “Effective Date” on the signaturs page ussd by the Fund to becoms a party to this Reclprocal

Lgreement and such Effective Date shall have the significancs set forth herinafter, . S

This Reciprocal Agrsement shall be ‘slgned on behalf of a Fund becopoing signatory to thls Agresment by
Joyer and at lenst ane Unlon Trustes of such Fund who sre duly authorized to exscute this

"

at leest ana Emp
Agresment for thet Pension Fond.' PR

Ths pecsons who are from Hme to Hme acting‘as Trustees of signatu}jr Pension Funds are sometimes refesred
to In this Agreement os “Trustees”, S IO
" - ¥ ,' o

WITNESSETH: ‘ T " v
WHEREAS, the Trustees of each signatary Fund acting under ssparate Trust Agresments are authorized
and empowerad to enter into this Reciprocal Agreement and to’ provide retfirement snd pension henefits tg em~
ployees who are or have been represented in collective bargaining by Local Ublons or Distriet Councils afillgted
with the Upited Brotherhood; and R R R 2 o : -t T
' WHEREAS, mauy Employees havs conteibutions made fo more than one signatory Penston Fund and as a
consequence mry not be eligible for any pension benefits from any signatory Penstan Fund or may qualify for
reduced pension benefits because years of sarvice credit were divided among signatory Funds; and "' ™7
“WHEREAS, the Trustees of signatory Funds desire to-make provision for’ sontinuity of pension coverage for
such Employees; rucd "E - Dot o 1.7,
WHEREAS, it s recognized that some slgnatory Funds have réciprocal agresments based on partial pen-
sions or the transfer of contributlons (money-follows-the-man) and it'ss Further recognized that It Iz not the intent
. of this Agreement to modify, eancel or affect such Agrsementsy and.i., . , . .
WHEREAS, the Trustees of each signatory Fund acknowlsdge that they have amended their Plan In substan-
Hally the form of Exhiblt A or Exhiblt A and Exhibit B attached hereto. (Al dgnatory Pension Funds must adopt
Exhibit A providing for parttal penslons and, if they slect to do so, Exhibit B which provides thet the Fund will
transfer money to other signatory Funds which hays also adopted Exhiblt B; -
WHEREAS, each signatory Pension Fund is qualiSed ss & tax exempt trust under the appropriate provisions
of the Internal Revenus Service and is currenﬂpr operating in such & manver as te continue to be entitled to such
exemption; and S L . PR
WHERIEAS, the Trustees of each signatory Penston Fund desire to implement the smendments adopted
pursuant to this Reclprocal Agresment and establish uniform procedures to carry out the terms of this Reclprocal

r .
Teetie

Agreement; snd . ,
WHREREAS, the Trustees of each signatory Penslon Fund executing this Agreement on behalf of thelr

rospectlve Pension Funds represent and warrant that they bave been duly authorized to make, exevute and

he?

deliver this Agreement; Ca e .
NOW, THENEFORE, in consideration of the mutval promises, It is mutaelly understood m-'xd agreed 83

follows: .
Section 1, Form of Agreements. The Trusless of each signatory Pension Fund must amend thelr Pension

Plen to incorporats the article attached heretp as Ixhibit A, Exhibit A provides for pertial pensions based on
sorvice credit with two or more siguatory Feosion Funds, “ .

—————

e
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- The Trustees of any slgnatory Penslon Fund may, in additlon to adopting Exhibit A, elect to amend theh
Pension Plan to incorporate the artiole attached hereto as Exhiblt By such electon to be indicated on the signa.
ture page of this Reciprocal Agreement. As between two signatory Pension Funds which heve both adopted
Exhibit B as well as Exhfblt A, Exbibit B shall povern, As between two signatory Penslon Funds only one of
which has adopted Exhibit B as well ne Exhibit A, Exhibit A sball gover,

. Section 2, Recognition, Each signatory Pension Fund, for the period it Is bownd by this Redprocal Agreé.
ment, recognizes sach other signatory Pensiop Fund as a “Related” and/or “Cooperating” Fund to the extent that
such Fund hes adopted one or both of the Articles attuched hereto as Exhibit A and Exhibit B.

- Seotlon &, Effect ou Other Reciprocal Agreements, This ’Ranfproual Agreement shall in no way be oon-
strued as interfering with or affecting any Reciprocal Agreement batween a slgnutory Penslon Fund and & von-
signntory Penslon Fund or any Reciprocal Agresment between signatory Penslon Funds, unless the Related or
Cooperating Plans covered under their own Reciprocal Agreement mutually agree to discontinue thelr Reolprogal
Agreement and agres to be covered under this Reclprocal Agreement, . .

~Section 4. Caoperntion. The effective administration of this Reciprocal Agresment by the Trustees of the
signatory Pension Funds requires that each Fund exchange information with respect to the credited service of
persons covered by such Fund, the statvs of pensions paid from Ume to time by such Fund and the detsils of the
plan of benefits provided by such Fund, The Trustees of each signatory Pensioh Find agres to cooperate in the
exchange of relevant Information and documents to permit implementation of the pension provislons in the at-
tached Exhibit A or Exhibits A and B. Each signatory Penston Fund shall corply within thirty (80) days with auy
reasonable written request by another signatory Penslon Fund for information or deta necessary to carry out the
pusposes of this Reclprocal Agreement, '

Section 5. No Change in Exhibit A or Exhibit B, The Trustees of each signatory Pension Fund agres that,
excapt ps hereinaftar provided in Sectlon 12 hereof, no substantive change chall be made In the provisions of the
Articles attached heseto ay Exhibit A or Exhibit B, either by change of langunge or by any modifieation of the
Pension Plon which would have the effect of changing the provisions of Exhibit A or Exhibit B, It §5 further
agreed that the only way a signatary Panslon Fund can terminate the operation of the provisions of Exhibit A or
Exhibit B {s to follow the tenmination provisions of this Rectprocal Agreement set forth In Secton 9 hereof,

Section 6, Effeotive Dute. . The date this Reciprocal Agreement bocomes aperative a5 to any signatory Pen-
sion Fund shall be the date shown as the "Eifectlve Date', on the signature page, The data this Agreement be-
comes operative s bebween two signatory Pension Funds shall be the Effective Date of each such Fund If they
are the same Effective Data or the later of the two Effective Dates if they are not the same.

. This Reclprocal Agresment shall be enforced for pension spplivations made on and after the Effective Date,

Applications previously denled by amy of the signatory Plans may be reconsidered upon the approval of «ll
affected Flans, ' :

Sectfon 7. Ducatlon of Neciprocal Agréement. This Reclprocal Agraement shell frst ha operative when at
least two Penslon Funds become signatorles and shall continue so Jong as two or more Pension Funds continue
a5 signatories, ' ] .

Section B, Central Filing of Reclprocal Agreeroents and Related Documents,  Within ten (10) days from the
date of executlon of this Reclprocal Agreement, each Pension Fund which becomes a dgnstory fund shall file a
signed nopy with the following: : '

General President

United Brotherhood of Garpenters and Joiners of America
101 CounstituHon Avenue, N.W,

Washington, D. C. 20001

Ttis understood that the General President of the United Brotherhood will cause to be published perjodically,
but at least annually, in the official publication of the Unlted Brotherhood a list of all Penston Funds and thelr
addressis which have become and remaiin parties to this Neclprocal Agreement. The Iisting will bs based o
the filing of a copy of such Agreements os provided in this section and based on the Bling of notees of termina-
tion of participation in this Reciprocal Agreement as heretofore pravided.
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Section 8 Termination, Any of the signatory Penslon Funds may tex:minafe t'his Beolprocal Agresment by
flving written votice by certified mail to the General Presldent of the United Brotherhood at least winety (30)
dnys in advance of the dats such termination I dasired. C ey v

' Section 10, Arbitration, Ay dispute, controversy or dlzim arlsing out of or relating to the application of this
Agreement between signatory Plans shall be sattled by arbilration, Any signatory Flon which disgrees with the
gcton taken by another Plan under this Agrecment ma{ request arbitration by iing & wiltten notics with such

Plan by certifed meil with a copy to the United Brotherhood, If the Trustees of the Plans invalved canmot agree

upon an arbitrator within thisty days, application shell be made to the American Arbltration Associatlon for tha

selection of an arbitrator. The general sxpenses of the arbitretion, if any, shall b borne equally by, the parties

to the arbitration, _
Judgment vn any award rendared shall be binding on the parties and may be entered in any cowt having
" jurisdiction, .

Section 11, Separate Liability,

(a) It Is exprossly understood and agreed that nons of the signatory’ Funds assumes eny of the Jiabilitles o
obligations of the other signatory Funds,'Each signatory Fund shall be lfabla solely and exclusively for pension
benefits due under its own penston fund, and no Fund shal] be liable for the acts or omissions of another Fund,

P

- {b) The Trustees of each signatory Fund shall be fully protected in acting upon any instrument, certificate,’
report or paper believed by them to be genuine, and fhe Trustses of each signatory Fund shall-be under no duty
to make any Investigation or inguiry s to eny statement in auy such wiiting, or ey to the authority, of the.pen-
sion making such statement, but may socept the same as concluslve evidence of the accutncy of the statement

conteined thereln and the authority to muka it, . A Povootam

Sectlon 12. Amendment, Proposals for amendment of thls Agreement mey be submitted to the General
President of the United Brotherhood. Proposed amendments may be submitted by the, United Brotherhood to
the affliated Funds for a vote. A proposed amendment will be deemed adopted if approved by 2 two-thirds (%)
vote of all signatory Funds voting within the Sme prescrlbed by the Genera] President of the United Brotherhood.

"

Section 18, Jurlsdiction. ‘This Agreement shall be nonstrued and enforced according to the laws of the Dis-
bdet of Columbia and the Trustees of the sfgratory funds shall be liabls to aceount with resgedt to this Agree.
ment, and any rights and duties thereunder, only in the courts of the District of Columbie, However, a dspute
between s Particlpant and e speclfic signatory Fund shall be subject to the pmvisiuua_ of ths Employes Retre-

ment Income Security Act of 1874 (ERISA),

_ S8ecton 14, Amendmest of Plan Docurhents, Each signatgry Fund agrees to make the necessary amendments
to its Pension Plan documents, and other legal doruments which may be required, tn order to implement the pro-

visions of this Agresment, )
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SIGNATURE PAGE (contlnued)

COMPLETE BELOW IF AYPLICABLE

It s understood and egreed that this Reelprocal Agreement shall not make vold, chauge or replace a Reclp-
roenl Agreement entered into by s signatory Pension Fund with the following Pension Fund(s) whose names and
addresses ara listed below; '

It Is further understood that the sI'gnaiory Pension Fund numed below shall notify the United Brotherhood in
writing of any sdditlonal Reclprocal Agreements to which such signptory Fund becomes party and which shall
take precedence over this Reclprocal Apreement, It Is slso further understood that such signatory Penslon Fund

shall notify the United Brotherhood of the cancellation of any Reciprogal Agreements to which’suchsignatory

Fund was u party,

Name of Slenatory Panslon Fand

Stznature ol Authopized Unlon Trustes
- ? l

Elgnaturs of Authorized Employer Tristes
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wento EXEIBIT 4 '
TIARTIGLE — PARTIAL PENSIONS,

Secton 1. .Putpose. - Partial Penslons shall be provided under this Agreement for Employees who otherwise
lack sufficlent pension cradit to be eligible for any pension because their years. of employment were divided be-
tween diffsrent partieipating pension plaxs or, if eliglble, whose pensions would be less than the full amount
bacanse of such divislon of employment, :

Section 2. Related Pension Credits.  For purposes of this Agreement the term “Pension Credlts’ shall mean
these perlods of service duclng which credit s granted for benefit acorual purposes, Pension Credit shall not neo.
essaxfly cover perlods for which a Plan grants eredlt for vesting purposes under ERISA, Penslon Cradits aceumu-
Inted and malntelned by an Employee under one of the Plans signatory to this Agreement shall be recognizad
under this Agresment by the other signatary Plans as Related Pension Credits. Penslon Credits under each Flan
shall be based on the rules in effeck in that Plan at the tme the employment oocurrad,

Section 8, Comblned Pensfon Credit, The Pension Credit granted under each of the Plans signatoty to this
Agreement logather comprise the Employee's Combined Penslon Credit, In no onse will more than one year of
Pension Credit be counted for any twelve consecutive calendar months.

1f the Employes has, In a calendar yeer, worked under two or move Plans and accumulated fractlonal ysars
of Pension Credit which together add up to more than one year of eredit for that calendar yenay; then the Pension
Credit recognized under this Agresment shall be limited to one year, Pensjon Credit will Srst ba counted under
the Plan which piovides the highest benefit acerunl rate, The other Plan(s) shall count a5 Pension Credit the nec-

essary fractionel year(s), in & declining benefit accrual rate order, which will bring the total to exactly one year -

of Penslon Credtt for the Employes,

Section 4. Transfer of Contributions, Notwithstending any other provisions of this artiels to the contrary
pn Employee whose Homs Penslon Fund is a signatory to Exlibit B of this Recfprocal Agresment and who works
under the jurisdletion’ of and' hat contributions'mede' td a Pensioh Fund signatory only to Exhibit A of this
Reclprocel Agresment shall have such contrlbuttons forwarded to his Home Penslon Frnd:

' (nl).. it during any calendar year such ﬁ:’;xp‘]u‘}:é;_'dues not enrn some Penslon Cradit under the Pension Fund
signatory only to Exhibit A of this Reciprocal Agreement, and o
{b) if at the end of any three calendar year period such Employes hag not earned  total of at least one year
of Pension Credit In a Pension Fund signutory only to Exhibit. A of this Reciprocal Agreement such con-
trfbutlons will ba sent to his Home Fund. '

Seetion 5, Elipibility for Benefits, An Employea shall be a]iglblé for a Partial Pension if he satisfes all of
the Following requirements ..

(s) Ha would be cligible for any type of penslen under the Plan if his Gombined Penslon Credit were
treated as eredit under that Plan; and

() He has, under several of the =fgnatory plans,"at.lenst one year of Pension Credit since January 1, 1955;
and ' : : - .

(¢} In the case of an Employee applying for a pension based on disebility, he s able to meet the defnition
of disability in each of the signatory Plans, or in the cess of an Emplayee applying for a pension based
on age, he meets the minlmum sge requirement in each of the siguatory Plang which will be paylng
Partinl Pensions; and

{d) At lemst two Plans will actuslly be paying a Partlal Pension under the terms of fhis Becfprocal
Apgreement, '

Seotlon 6, Electlon of Pension, If ar Employes is eligible for more than one typs of pension or optonal
- form of benefit under the signatory Flans, he shall be entitled to elect the type and form of pension he s to
recelve from each Plan. S

Sectlon 7. Partial Pension Amount. The emount of the Partlal Pension payuble by sach signatory Plan
under which an Employee qualifies for a pension shall be the benefit amount he acorved under that Plan duing
the perfod he earnad Pension Credit under that Plan,
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Sectlont 8. Payment of Partial Pensions, The payment of a Partis] Pension shall be subjact to ull of the con-
ditlons contalned (n the signatory Plans applicabls to other types of penslons. 1f a Partia] Pensfon 13 suspended
by one Plan, it may be suspended by other Plan(s). Any Plan suspending a pensivner's benefit shall notify sil

other affected Plans, -

Section® Other Benefits, The obligation of ench of the Plans signatory to this Agreement ls lmited to pen-
sion benefits, !nc!uding survivor's pensions after retirement payable as & result of electon of a Husband and Wife
Pension or guaranteed perind payments, Thls Agreemant sball not apply to any pre-retirement death or sur
vivors' benefits, Other benefits provided: by any of the Plans after retirement such s lump sum death benefits,
level Yocome or lump sum options, heelth beneflls, eto,, are not covered by this Agreement, Howavqr,'nut]ﬂng In
this Agreement shall prohibit any Plan from providing such benefits In nocordance with it own rwles and

regulntions. _

Ssction 10, Benefit Increases, After an Employes leaves the jurlsdictlon of ons of the signatory Flans the
benafit level in that Plan may be Jater incroased. Bensfits from that Plan may be computed at the benefit level
In efect at the Hme the Participant last earned Pension Credlt under that Plan, or the lavel ak.tha Hme the

pension is effective, at the option of each Plan, :, A CR e

Section 11, Application Procedure, The Plan under which an Employee Arst makes application for beneRts
shall inltats the processing of & Partixd Pension with the other signatory Plans-based upon the information sup-
plied by the Ymployes as to where ha worked, Each Flan agrees to provide the other Flans with complete data,
coctifed by an authorized Administrator or Plan employes, In order fo process Partial Pensians promptly under

this Agreement.. . o .-
Section 12, Breaks in Service. In applylng the rhles of each Plan'with respact to cancellation of Pension

Credit, any Penslon Credit earned durlng a period in which the, Employee worked in the jurisdiction of another

signatory Plan shell be consldered when detarminlng whether there has.been a permanent breek in service,

’ ]

T e
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EXHIBIT B

" ARTICLE ~ TRANSFER OF CONTBIBU"I'IONS

Sectfon 1, Purpose. A Pension fs provided under this Plen for Employees who would otherwise lack suli-
clent service credit to be eligible for any pension because thelr yenrs of employment were divided between dif-
ferent penslon plans ot if eligiblo, whose pension would be Jess than the full amount because of such division
of employment, The provisions of this Artiole are operative only if both the Pro-Rata and Transfer of Contribu-
Hons Exhtbits of the Intemnational Neciprocal Pension Agresment for Carpantars Penston Fonds have been
adopted by the signatory Funds in, whose jurlsdiction the Employea works, ' :

Section 2, Cooperating Pension Fund, By resolution duly adopted, the Board of Trustees recognizes all
other Pension Funds which bave exccuted the United Brotherhood's Reclprocal Pension Apreement and which
have adopted Exhiblts A and B thereto, as Cooperating Pansion Funds,

‘Secton'S, Home Pension Fund, Each Employes who has employer contributions made on his behatf to one
or more of the Gooperating Penslon Funds shall have a “Homs Pension Fund”, The following rules shall be used
in determining an Employee's “Home Pension Fund”, : '

(n)- Tf the Employes §s a member of a loea] unjon, his Home Pension Fund shall be that Cooperating Pension
+ Fuod in which such local unlon partiolpates by virtue of a collective bargalning agreement requiring
contributions thereto, ' . .

(b) If the Employee Is not a member of a local unlon, his Home Panslon Fund shall be that Coopsrating
+ Penslon Fund to which the bulk of contributions have been meda on his behalf in the last three (8) years,

* {c) ‘A Cooperating Pension Fund other than one determined under subsectlon (a) or (b) shall be en Em-
playee’s Home Pension Fund if the Employee can establish such Home Fund status to the satisfaction of
the Trustees of the two Coopernting Penslon Funds,

Section 4. Employee Authorzation, If contributions wre or will be made on an Employee’s behalf to s
Cooperating Fund slgnatory to Exhiblt A and B of the United Drotherhood’s Reclprocn! Penston Agrecment
he muy, provided his Home Fund is also signatory to Exhlbits A and B of said Agreement, fle a request with the
Cooperating Fund that such contributions be transfarred to his Home Fund on his behalf, Such request ghall be
mada in writlng on a form approved by the respective Funds which is signed and dated by the Employse, Sald
request form shall release the Boards of Trustees of the, respective Funds from eny lability or clalm by an
Employee, or anyone claiming through him, that the tronsfer of contrlbutions mey not work to his best interest,
Said completed request form shall be Aled by the Employee with the Cooperating Fund within sixty (80) days
following the beginning of his employment within the Cooperating Fund's furisdiction provided however that the
Roard of Trusteey of the Cooperating Fund may, at ity discretion, grant an extension of that sixty {60) day perlod
for speaial clrcumstances. . '

IF the Employee does not Ale a timely request form with the Cooperating Fund, he will be treated as elect-
ing not to muthorize & transfer of contributions and the Pro-Rate Pension provisions of the Cooperating Fund's
. Plan shall apply to the Employee, By filing a request for transfer of contributions, the Employee agrees that iis
oligibility for benofits and all other participant rights ers governed by the terms of the Home Fund's Penston

Plan and not by the terms of the Cooperating Fund’s Penslon Plan.

Section 5, Transfer of Conirlbutiens, Upan receipt of a timely and properly completed request for a brans-
fer of contributions to the Employee’s Home Fund, the Cooperating Fund shall collect and transfer to the
Employse’s Home Fund the contributions required to be made to the Cooperating Fund on the Employee’s
behalf, Sald contributions shall be forwarded to the Employee’s Home Fund withta ninety (90) colendar days
following the calendar mouth in which the contributlons were recelved, Any undue delay in trausferzing con-
tributions shal] be considered a violation of the United Brotherhood's Reclproeal Pension Agreement and subject
to its provistons for arbitration, The contributions so transferved shall be accompenled by such records ar re-

.ports which are necessary or approprinte. The Cooperating Funi shall transter the actua! dollar amount of con-
tributions recelved regerdless of eny difference in the contribution rates betwesn the Funds,

For purposes of this Section, in the event the'local union in whieh an Employes holds or has applied for
membership or which Rrst represented suoh Employee prrtlolpates n both & Local or Distdot Counctl Pension
Flan end the Carpenters Labor-Management Penslon Plan, both Plans shall be considerad to be Home Penslon
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Plans If they have adopted Exhibit A nnd Exhibit B of this Agreement and contributions. shall be transferred to
mch Plans wnder s proportionats allocatlon determined nccording to the contribution rates then in effect under
such Plans, However, in a situatlon in which only one of such Home Plans has signed both Exhibit A and Exhi-
bit B of this Agreement, the amount forwarded to the local Home Plan which has slgned Exhibit B shall be the
propoctionate share alloaated to such Fund teking Into consfderation the total of the contributions to that Fund
and the Fund which is partieipating ouly In Exhibit A The Balance of the contributions not forwarded will be

covered by the provisions of Exhibit A of thly Agreement, .

Section 8, Breaky i Service, For the puapdsa of any bresk in service rule, any hours worked tn the jurds-
diotion of a Cooperating Pension Fund shail be counted ss If they were warked ln the jurisdiction of the Home

Penslon Fund, - ' .
.Bectibn 7. Payment of Penslon. The payment of the pension shall be subject to the provisions of the Home

Pension Fund’s Plan, , :
Sectivn 8, Collection of Contributions. The Home Fund shall have no responsibility to teke any action to

enforos the terms of any oollectivo bargalning agreement, or of may other agreement, requiring contributions
to any Coopérating Fund other than the Home Fund. Fach Coopernting Fund shall be solely responsible for
.enforoing the terms of collective bargaining agreoments and of other agreements requiring contributions thereto,

Section 9, Change in Home Penslon Fund, It {s recognized that situstions will arise where an Employes

will change his Home Penslon Fund Becauss of o change in residence, avotlability of work, or for other rensons, -

In order. to protect such an Employee to the fullest extent possible, whils still providing safeguards agatnst pos-
sible abuse, the following rules shall apply when an Employse wishes to change his Home Fension Fund;

(a) An Employse must submit « request for a permanent changs of Home Pension Fund ta both his former
Home Pension Fund wnd to the Penston Fund which he clalms to bs hiz new Homs Penslon Fund,

(b) Such raquest must be on a farm approved by the Trustees of the respective Panston Funds and signed

by the Employee.
{d) Such request must state the focts which the Employee claims support his request to change his Home

Pension Fund,
{(d) No change in Homa Pension Fund shall oeour unless both Funds agree to the change,

If the Employes’s request for a changs In Heme Fund is granted by both Funds, the change shall ba effected
3 OB the first day of the month fellowing the agreement by both Pension Funds. No assets shull be transferred
from the old Home Fuod to the new Home Fund, Rather, the Pro-Tlata Pension provisions of this Plen shall
govern the Employee's rights under the old Home Fund. ,
Section 10, Effective Data. This Article, and ths payment of panslons hereunder, shall be sffectlve on

D"

|

|
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APPENDIXIT
(CINCINNATI)

UNi'_I“ED BROTHERHOOD DF CARPENTERS AND JOINERS UF AMEICA , - .
INTERNATIONAL BECIEROCAL AGREEMENT FOR

CUARPENTERS FENSION FUNDS )

Thiz Intemational Reclprocal Agreement for Carpenters Pension Funds (Reciprocal Agresment) s entered
o by Boards of Trustees of Penslon Funds (signatory Fund or Funds) which provide retfrement and panslon

enefits for employees (Employees) represented for the purpnse of collective bargalning by one or more Local
‘nons or Councils a@listed with the United Brothethuod of Corpenters and Jolners of Ametloa (Unlted

wotherhood), .
The Elfective Dats of this Reelprocal Agreemant sha

orth as the “Bfective Date” on the slgnature page used by the Fund to beeome =

\greement and such Effective Dato shall have the signiflcance set forth herinafter.

‘This Reclproeal Agreement shall be signed on behalf of 2 Fand becoming signatory to this Agresmont by
at least one Employer and at lesst one Union Trustes of such Fund whe are duly authorized to executo his
Agreement for that Pension Fund,r v oo

The persons whe are from time to Hme acting as Trustees of signatofy Penslon Funds are sometimes referzed

4 ’ nt¢

to in this Agresment as “Trustees”. . ;

P

If be, for each-signatory Pension Fund, the date set
pasty to this Reclprocal

i1 [
fap

WITNESSETH:
are authorlzed

t e

WHEREAS, the Trustees of each signatory Fund acting under separate Trust Agreements
and empowered to enter into this Reciprocal Agreement and to provide retirement and pension benehts to em-
ployees who ure or bave besn rapresented in collactve burgatning by Local Utlons dr Distrlet Councils afflisted
with the United Brotherhood; and S AL BT o o

" WHEREAS, many Employees have contributions made tp more Fhan one slgnatory Pension Fund #nd a5 2

consequencs ay not be eligible for any pension benehts from any signatory Fension Fund or may qualify for
reduced pension benefits because years of service eredit were divided among signatory Funds; snd ™ *

"WHEREAS, the Trustees of signutory Funds désire to'make provision for coptinuity of pension coverage for
such Employees; and T et Cag 4 -7,

WHEREAS, It 8 recognized that some signatory Funds have réciprocal agreements bused, on partial pen-
sions or the trausfer of contributions (money-follows-the-men) and {15 fasther recognized that it is not the intent
of this Agreement to modify, cancel ot alfect such Agreements; aad... . ' ’
. WHEREAS, the Trustees of sach signatory Fund acknowledgs that they have amended their Plan In substan-
Hally the form of Exhibit A or Exhibit A and Exhibit B attached hereto, {All signatory Pension Funds must adopt
Exhibit A providing for pactial pensions and, if they glect to do su, Exhibit B which provides that the Fuad will
transfer money to other signatory Funds which have also sdopted Exhiblt B; | .

.
WHEREAS, each slgnatoty Penslon Fund is qualified as a tax exempt trust under the appropriate provisions

of the Internal Revenue Service and s currenﬂ?' operating tn such s manner &s to continue to be entitled ko such
exemptian; and : R N ! . } el -

WHEREAS, the Trustees of ench signatory Pensfon Fund desire to implement the smendments sdopted
putsusnt to ths Reciprocal Agreement and establish uniform procedures to carry out the terms of this Reclprooal

B
T [T

e

Agreement; and , ) )
WHEREAS, the Trustees of each signatory Pension Fund executing this Agreement on behalf of thelr

respective Pensfon Funds represent and warcant that they have been duly authorized to make, execute and

deliver this Agreément; . o T
NOW, THEREFORE, in consideration of the mutual prormises, it i3 mutually understood eu:d ogreed 43

follows:
Section 1, Form of Agreements, The Truslees of each sigustory Pensfon Fuod must amend their Penslon

Plan to incorporate the article attached hereto as Exhibit A, Exhibit A provides for partial pensions besed on
service credit with bwo or mors signatory Penston Funds. . .
) ) _
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The Trnstees of any signatory Pension Fund mey, in addition to adopting Exhibit 4, elect to amend thelr
Pension Plan to Incorporate the article attached hereto as Exhibit B; such election to be indicsted on the signa-
tura page of this Reciprocal Agreement, As between twa signntory Pension Funds which have both edopted
Exhibit B as well as Exhibit A, Exhibit B shall govern, As between two slgnatory Pension Funds only dne of
which hes adopted Exhibit B as well as Exhibit A, Exhibit A shell govern,

- Sestion 2, Necognftion. Each signatory Pensfon Fund, for the perod it {s bouad by this Realprocal Agree-
ment, recognizes each other signatory Pensiop Fund as » "Related” and/or “Cooperating” Fund to the sxtent that
such Fund has adopted one or both of the Artloles attuched hersto as Exhibit A and Exhibit B,

Section 3, Effect on Other Reciproea! Agreements, This !ﬂaclproual Agreemont shell in no way be oon-
strued as Interfering with or affecting any Reefprocal Agresment between a slgnatory Penslon Fund and » non-
signatory Penslon Fund or any Realprooal Agreement between signatory Penston Funds, umless the Related or
Cooperating Flans tovered under their own Reclprocal Agreement mutually agree to discontinue their Rectprooal
Agresment and agree to ba covered under this Reclproenl Agrsement. .

*Section 4, Cooperalion, The effective administration of this Reolprocel Agresment by the Trustees of the
. signatory Pension Funds requires that eaclr Fund exchanga informatlon with respect to the credited service of
persons covered by such Fund, the status of pensions pald from time to time by such Fund and the' detalls of the
plan of benefts provided by such Fund, The Trustees of each signatory Penslon Fund agres to cooperate in the
exchaonge of relevant information and docoments to permit implementation of the pension provislons in the at-
tachsd Exhibit A or Exbibits A and B, Each signatory Pension Fund shell comply within thirty (30} days with any
reasonebla written request by encther sighatory Pension Fund for Information or data necessary tv carry out the
purposes of this Reclprocal Agreement. '

. 8ectlon 5., No Change in Exhibit A or Exhibit B, The Trustees of each signatory Pension Fund agree that,
except ps herveinafter provided in Seqtion 13 hereof, no substantive change shall be made In the provisions of the
Articles attached hereto as Exhibit A or Exhibit B, elther by change of lsnguage or by any modtfcation of the
Pension Plan which would bave the effect of changing the provisions of Exhibit A or Exhibit B, It is further
ngreed that the only way a slgnatory Pension Fund can terminate the operation of the provisions of Exhibit & or
Exhibit B is to follow the termination provisions of this Reoiprocal Agreement set forth In Section 9 hereof,

Section §, Effective Date. - The date this Reclprocal Agreement becomes opartive as to any slgnotory Per-

* ston Pund shall be the date shown as the “Effective Date on the slgnature page, The date thls Agreement be-

comes operative,as between two signatory Penslon Funds shall ba the EffacHve Date of each soeh Fusd if they
are the semo THectvs Date or ths lator of the two Effective Dates if they are not the sume,

This Raclprocal Agreement shell be enforead for pension applicetions made on.and after the Effective Date,

Applications previously denled by any of the signatory Plans moy be reconsidersd upen the approval of all
alfected Plans, .

_ ‘ Section 7, Duration of Ileclproc;ﬂ Agreement. 'This Reciprocal Agreement shall Rrst be operative when at
lenst two Pension Funds become signatories and shall continue’ so long as two or more Pension Funds continug
ns signatories, .

h

Seotion 8, Central Filing of Reciprocal Agreements and Relnated Documents, Within ten (10) deys from the
date of execution of this Reclprooal Agreement, esch Fension Fund which becomes & signatory fund shall fils a
stgned copy with the following; : :

General President

Unlted Brotherhood of Carpenters and Jolners of Amerlca

101 Constitution Avenus, N.W.

Washington, D, C. 20001

. Ttisunderstood that the General Prasident of the United Brotherhood will cause to be published perodically,

but af Jeast pnoually, in the ofielal publication of the United Brotherhood a lst of ell Pensfon Funds and their
addyesses which have become and remaiin prties to this Reciprocal Agresment, The Hsting will be based on
the Aling of a copy of such Agreements as provided in this section and besed on the fillng of notces of termina-
tlon of participation in this Reciprocal Agreement ns heretofors provided,
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Section 9. Terminoton. Any of the signatory Pension Funds may terminate thls Raclptocal Agresment by
gliving written notics by certifled mail to the General Frestdent of the United Brotherhoad at lepst ninety (90)

days in advance of the date such termination js deslred. . Lo

Sectlon 10, Arbitrptlon, Any dispuite, controversy or olaim axising out of or relating to the'applleation of this
Agreement between signatory Plans shull be setfled by arbitratfon, Any signatory Plan which disagrees with the
dctlon taken by ancther Plan under this Agreement may request arbitration by fling a wrltten noties with such
Plan by certified mail with a copy to the United Brotherhood, If the Trustasy of the Plans fnvolved cranot agres
upon an arbitrator within thirty days, nppifeation shall be made to the American Arbitration Assoclation for the

selection of an arbitrator. The geperal expenses of the arbitra

ta the arbitration,

Judgment en any award rendeved shell be binding ‘on the paxties and may be entered in any court-having

jurisdicHon, , . o .

Section 11, Separate Liability, .

(2) Itis expressly understood and agreed that none of the signatory Funds assumes any of the Habilitles of
obligations of the other signatory Funds, ' Bach signntory Fund shall bs liable solely and sxolusively for pension
benefits due under its own pension fund, and no Fund shall be Habls for the acts or omissions of another Fund,

. (b} The Trustees of each signatory Fund shall ba fully protected in ncting upon-eny {nstrument, tertifieate,”
report or paper belisved by thera to-be genulne, and the Trustees of each signatory Fund shell be under no duty
to make any investigation or inguiry as to any statement iv any such writing, or s to the anthority, of the.pen-
sion making such statement, but rony actept the samo us conclusive evidence of the woowracy of the statement

contained thersin end the enthority to make it N

Section 12, Amendment. Proposals for amendment of this Agresment may be submitted to the Genpral
President of the United Brotherhood. Proposed amendments may be submitted by the, United Brotherhood to
the affiliated Funds for a vots. A proposed emendment will be deemed ndopted if approved by a two-thirds (34)
vate of all signatory Funds voting within the time prescribed by the General President of the United Brotherhood,

. it - ¥
'Section 18, Judsdiction, This Agreemant shall be construed and enforcad according to the Jaws of the Dis-
bdat of Columbla and the Trustees of the signatory fundy shall be Jiable to account with resfect to' tls Agree-
ment, and any rights and duties thersunder, only in the cousts of the Distdick of Columbla, However, & dispute
between a Partelpant and & specifio signatory Fund shall be subject to the provisions of the Employee Relire-
ment Income Security Act of 1974 (ERISA),
- Section 14, Amendment of Plan Documents, Each signatory Fund agrees to make the negessary amendments
to ity Pension Plen doounents, and other legal documents whi;ﬁ fsay be required, in order fo implement the pro-

visions of this Agreement, o R

ton, if ony, shell bo bome equally by the partles

SWORCCPP-000257







bR e ekt ) WAL R AR e T P I e e e T

1
) :
'

SIGNATURE PAGE (continued) :
COMPLETE BELOW IF APPLICABLE _'
|
]

Tt is understood and agreed that this Reclprocal Agreement shall not muke yoid, change or replace 1 Reip-
roval Agreement entered {nto by this signatory Pension Fund with the following Penslon Fund(s) whosa numes and

nddresses are listed balow:

It Is further understood that the slﬁnatury Pension Fund named below shall notify the Untted Brotherhood in

writing of oy additional Reclprocal Agreements to which such sigutory Fund becomes party and which shall
take precedence aver this Reclprocal Apreement, Tt s also firther understood that such slgnatory Pension Fund

P
shall notify the Urlted Brotherhood of the cancallation of auy Reciprocal Agreements to which'such'signatory

Tund was a paxky,

Hume of Sigontory Pennion Fund

Signeture o] Authorlzad Uslon Truslse

Stgnaturt ol Authorlzed Empluyer Trustes
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oyt EXEIBIT A V'

{ {ARTIGLE — PARTIAL PENSIONS. ¢

Section 1, . Parpose, | Partial Penslons shall ba provided under this Agreement for Enaployees who otherwise
lack sufficlent pension eredit to be eligible for any penslon because thelr ysars. of employment were divided be.

twesn different particlpating pension plads or, if sligible, whoss pensions would be less than the full amount -

bacnusa of such divislon of employment, .

Bection 2, Rolated Fenslon Credits. For purposes of this Agreement the tarm "Penslon Credits’ shall mean
those perfods of sorvios dutring which oredit is granted for benefit ncernal purposes. Pension Credit shall not nee.
essarlly cover periods for which a Plan gronts credit for vesting purposes under ERISA, Pension Credits accumu.
lated mnd mettalned by an Employee under one of the Plans signatory to this Agreement shall be recognized
under this Agreement by the other slgnatory Plans ns Reldted Pension Cradits, Pension Credits under anch Flrn
- shall be based on the rules in effect In that Plan st the time the employment occourred. '

Seotion 3, Combined Pension Credit. The Pension Credit granted under each of the Plans signatory to this
Agresment together comgrisa the Employea's Comnbined Pension Credit. In no cose will more than ons year of
Pension Credit be commnted for any twelve conseoutive calendar months,

* If the Employee has, in a calendar yesr, worked under two or more Plans and acoumulated fractional years
of Pension Credit which togetber add up to more than one'year of aredit for that calendar year; then the Pension
Credit recognized under this Agresment shell be limited to ons year, Pension Credit will first be counted under
the Plan which provides the highest benefit accrual rate, The other Plan{s) shall count s Pension Credit the neo-
essary fractlonel year(s), in a declining heneftt necrnal rate order, which wil bring the lotal to exactly one year
of Penslon Credit for the Employes,

Section 4. Tennsfer of Contributions.  Notwithstanding any other provislons of this article to the contrary
an Employee whose Homa Pension Fund fs a signatory to Exhibit B of this Reciprocal Agreement and who works
under the' jurlsdicton of and' has contributons' made' 16 a Pensioh Fund sighatory only to Exhibit A of this
Reciprocal Agreement shall haye 'sach contrlbutions forwarded to his Home Penslon Fund:

Thbe 4y b '

"’ '(n|).‘ it during any ‘onlendar year such Employ;a, daes not earn some I_?ensin‘rlz Credft undor the Pension Fund
signatory only to Exhiblt A of this Reclprocal Agreement, and ' “
{b) if at the end of any thres calendar year period such Employes has not eamned a total of at least one year
of Pension Credit in a Pension Fund signatory only to Exhibit A of this Reofprocal Agraement such con-
trlbutions will ba sent to his Home Fund,

Section 5, Eligibllity For Benelits, An Employea shall be eligible for a Partial Pension iF he satisfes all of

the following requirements:

() He would be eligibla for any type of pension under the Plan i hiy Combined Penslon Credit were
‘treated as cvedit under that Flan; end .

(b) He has, under several of the signatory plans,’at least one year of Pension Credit since January I, 1055;
aud . - ,

(9) Inthe case of an Empleyee applying for a pension based on disability, he s able to meet the defnition
of disability In each of the signatory Plans, or in the case of an Employss applylng for a pension hased
on age, ba mests the minimum age requirement in each of the sgnatory Plang which will be paying
Partial Pensions; and .

(d) At least two Plans will actually be paying a Purtial Pension under the terms of this Heciproeal
Apreement, .

Ssotion & Election of Penston, If an Employes Is eliglble for more than gne type of penslon or optional
- foxm of beneBt under the signatory Plans, he shall be entltled to eleot the typs and form of pension he i to
recalve from each Flan, .

Section 7, Partinl Pension Amount, The amount of the Partlal Pension pryable by each signatory Plan
under which an Employes quallBes for a pension shall be the bensft amount he acorued under that Plan during
the period he earned Pensfon Credit under that Plan, i
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Bection 8, Payment of Partlal Pensious, Tha payment of a Pastial Pension shall be subject to all of the con-
ditions contained in the signatory Plans applicable to other typeg of pansions, I a Parial Penston s suspended
by one Plan, it may be suspended by othor Plan(s), Any Plan suspending a pensioner's banefit shall notify ail

other affected Plans,

Sectlon 9 Other Benefits, The obligation of each of the Plana siguatory to this Agrsement s Jimlted to pen-
sfon benefits, including survivor's peoslons after retirement payable as a resnlt of election of a Husband and Wite
Pension or guaranteed perlod payments, This Agreement shall not npply to any pre-retlrement death .or sur-
vivors' benefits, Other beneBits provided by any of the Plans after retirement such 25 Jomp sum desth benefits,
level Income or lump sum options, health benefits, eto,, are not covered by this Agrezment, an?feva,r,'noth{ng in
this Agreement shall probibit any Plan from providing such bensefits {n accordance with its own rules and

-ragulations. . S
Section 10, DeneBt Increases, After'an Emplayes leaves the jurisdiction of one of the signatory Plans the
Lenefit level in thet Plan may be later Increased. 'Benelits from that Flan may be computed at the bonefit level
in offect ak the time the Participant last earned Fenslon Credit wnder that Plen, or the Jevel nb.the time the

pension is effective, st the option of each Plan, : " TR [ R

Section 11, Application Procedure. ‘The Plan under which an Employee first makes application for benefits
shall in{tiats the processing of a Partial Pension with the other signatory Plansbased upon the Information sup-
plied by the Bmplayee as to where he worked. Each Flen agrees to proyide the other Plans with complete data,
certified by an atthorized Administrator or Flan employes, Ju order to process Partlal Penstons prompty under

this. Agreement, - e

Section 19, Brenks in Servive, In mpplylng the rhles of each Plan'with respect to cancsllation of Penslon
Credit, any Penslon Credit earned during a peried in which the, Employes wotked in the jurisdiction of another
signatory Elan shall be consldered when determinlng whether there has.been a permanent break jn servive,

T

v 0
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EXHIBIT B

N

. ", ARTICLE ~ TRANSFER OF CONTRIBUTIONS

. Seotlon 1, Purpose, A Penston is provided under this Plan for Employees who would otherwise lagk suffi-
clent servica credit to be eligible for any pension because their years of employment were divided batween dif-
ferent penston plans or, if eligible, whose pension would be less then the full amount because of such division
of employment, The provisious of this Article are operative only If both the Pro-Rata and Transfer of Contribu-
tions Exhibits of the International Reciprocal Pension Agresment for Carpenters Pension Tunds have been
adopted by the signatory Funds in whose jurlsdlction the Employee works. ’

Seotion % Cooperating Penslon Fund, By resolution duly adopted, the Board of Trusteas recognizes all
other Peusion Funds which have executed the United Brotherhood's Reclprocal Pension Agreement and which
have adopted Exhibits A and B thersto, as Cooperating Penston Funds, :

Sectlon §, Home Pension Fund, Each Employes who has eaiployer contributions mede on hls biehalf to one
or more of the Cooperating Penston Funds shall have o "Home Pension Fund”, The following rules shall be used
in determining an Employse’s “Home Penslon Fund”,

(a) - If the Employee is & member of 2 local union, his Home Pension Fund shall be that Cooperating Penslon
» Fond in which such local union partlaipates by virtue of a collective bargaining agreoment requiring
- contrlbutions therato, . : :

{b) 1f the Employes is not a member of a Jocal unjon, hls Homa Penslon Fund shall be thot Cooperating
'y Pension Fund to which the bulk of contributions have been made on his behalf in the last thres (3) years,

- {o) 'A Cdoperating Pention Fund other than one determined wnder subsecton {a) or (b) shall be an Em-
ployee’s Home Pansion Fund if the Employee oan establish sich Home Fund status to the satisfaction of
the Trusteas of the two Cooperating Pension Funds. '

Section 4, Employee Avthorization, If contributldns are or will be made on an Employse’s behalf to a
Cooperating Fund signatory to Exhibit A snd B of the United Brotherhood’s Reciprocal Pension Agreement
he may, provided his Home Fund s also signatory to Exhibits A and B of sald Agreement, fle n request with the
Cooperating Fund that such contribubons be transferred to bis Home Fund on hishehalf. Such request shall he
made in writing on & Form approved by the respective Funds which fs signed and dated by the Employee. Said
request form shall relense the Boards of Trustees of the, respective Funds from any lability or elaim by an
Employee, or anyons claiming through him, that the transfer of contributions may not work to his best interest.
Said complsted request form shall be filed by the Employee with the Cooperating Fund within sixty (60) days
Following the bepinnlng of his smployment within the Cooperating Fund's juslsdiction provided however that the
Board of Trustoes of the Cooperating Fund may, at its discretion, grant an sxtension of that sixty (60} day perlod
Tor special direumstances, !

1f ths Employes does not file & timely request form with the Cooperating Fund, he will be treated as elect-
ing not to authorize & transfer of contributions aud the Pro-Rata Penslon provislons of the Coopsrating Fund's
Plan shall apply to the Employee, By fling a request for trausfer of eontributions, the Employee agrees that his
eligibility for benefits and all other participant dghts are governad by the terms pf the Home Fund's Penslon
Plan and not by the terms of the Coopernting Fund’s Pension Plan, "

Sectlon 5. Transfor of Contributions, Upon recalpt of a timely and properly complated reguest for a trans-
Eer of conkributions to the Employes’s Home Fund, the Cooperating Fund' shall oollsct and fransfer to the
Employee's Home Fund the contilbutfons required to be made to the Coopersting Fund on the Emj?luysa' »

hehalf, Said contributlons shell be forwarded to the Employss’s Home Fund within ninety (90) calendar days -

Following the calendar month in which the contributions were received, Any undue delay In transferring oon-
tributions shall be considered a violation of tha United Brothethood's Reclprocal Pension Agreement and subjeck
to itz provislons for arbitration, The contdbutions so transferred shall be accompanied by such records or re-
+ ports which nre necessary or eppropriate, The Cooperating Fund shall transfer the agtual dollar amount of con-
tributions recelved regardless of any difference in the contribution rates between the Funds,

For purposes of this Section, in the event the Jocal unlon in which an Employea holds or has -applled for
membership or which frst represanted such Employee participates in both a Local or District Counell Pansion

Plen and the Carpenters Labor-Management Penslon Plan, both Plang shall be considered to be Homs Pension -
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2Jans If they huve adopted Exhibit A and Exhibit B of this Agreement and contributions shall be transferred to ]

msch Plans under a praportionate allpcation determined according to the conbribution rates then in elfect under - Cos

ruch Plang, However, In a situation in which only one of such Home Plans has signed both Exhtbit A and Exhis

bit B of thls Agreement, the amount forwarded to the loeal Home Plan which has signed Exhibit B shall be the !

proportionate share alocated o such Fund taking into conslderation the total of the contributions to that Fund .

ond the Fund which is perticipating only in Exhibit A, The balance of the contributions not forwerded will be .

cavered by the provisions of Exhibit A of this Agreement, , I
Section B. Breaks in Serviee. For the purpose of any bresk fn sexvice rule, any hours worked in the jurs-

diction of & Cooperating Penslon Fund shall be counted as if they were worked in the jurisdiction of the Home

Pansion Fund, '
Section 7. Payment of Pension, The payment of the pension shall be subfect to the pravisions of the Home - |

!

i

Pension Fund's Plan,

Sectlon 8, Collection of Contributions, The Hame Fund shall have no responsibility to take any ackon to . :
enforce the terms of any collective bargaining agreemient, or of any other agresment, requiring contr{butions ’
to any Cooperating Fund other than the Home Fund, Each Cooperating Fund shall be solely responstbla for . ]
enforcing the terms of collsctive bargaintug agreements end of other agreements requiring contributions thereto. '

|

Sectien 8. Change in Home Pension Fund, Tt {5 recognlzed that situstions will erise where an Employee
will change his Home Penslon Fund because of a change in residence, nvailability of work, or for other repsons,
In order to protect such an Employes to the fullest estent possibls, while stll providing safeguards ngafnst pos- -
sibls ahuse, the following rules shall apply when an Employee wishes to change his Home Pension Fund: i
() An Employee must submit a request for 2 pazmanent change of Home Pension Fund to both his former i
Hoime Penslon Fund and to ths Penston Fund which he dnims to be his new Home Penslon Fund, ;
|

(&) Such request must bs on a form approved by the Trustees of the respective Pension Funds and slgned

by the Employes,
{9) Such reguest must state the facts which the Employee claims support his request to chunge his Homs

Penslon Fund. ' :
{0} No change in Homs Penslon Fund shall occur unless both Funds agree to the change, ' '

1f the Employee's raquest for a change in Home Fund is granted by both Funds, the change shall be effected
on the frst day of the month followlng the agreement by both Pension Funds. No sssets shall be bansferred
from the old Home Fund to the new Home Fund, Rather, the Pro-Rata Pension provisions of this Plan shail

govern the Employee’s rights under the old Homs Fund.
Section 10, Effective Date, This Artlcle, and the payment of pensions hereunder, shall be effective on

®@ll
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