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1. Certification of Results

This report was prepared on behalf of the Teamsters Local 805 Pension Plan based on employee data, asset
statements and Plan documents provided by the Plan Sponsor or its representatives. We relied upon the data
as submitted, without formal audit. However, the data was tested for reasonableness, and we have no reason
to believe that any other information which would have had a material effect on the results of this valuation
was overlooked.

Therefore, to the best of our knowledge and belief, the information presented in this report is complete and
accurate, and in our opinion, each assumption used represents our best estimate of anticipated experience under
the Plan.

Certified by:
Redacted by the U.S. Department of the Treasury

J
Enrolled Actuary No.: [ReaeticER
the U.S.
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2.

Valuation Summary

A. Long-Term Funding

Projected annual contributions of $1.78 million ($301.07 per month) fall short of the total annual cost
of benefits of $10.39 million ($1,759.05 per month). This leaves a negative margin of $8.61 million
or $(1,457.98) per month.

. White Rose Trucking Withdrawal

White Rose Trucking has withdrawn from the Plan and was assessed $13.5 million dollars in with-
drawal liability. The employer is currently in bankruptcy proceedings and it is unclear how much
money the Plan will receive.

For the purpose of this valuation, we have assumed White Rose will not pay any of its withdrawal
liability assessment.

. Pension Protection Act

As of April 1, 2015 the Plan’s funding percentage is 43.3% and it has a negative credit balance. Ad-
ditionally, the Plan is projected to become insolvent within the current or next 19 years, and its ratio
of inactive to active participants is in excess of 2 to 1. Therefore, as of April 1, 2015, the Plan is in
Critical and Declining Status.

The Trustees have adopted a Rehabilitation Plan to address the Plan’s funding issues, which is ex-
plained in detail in Section 4.5 of the report.

. Assumption Changes

We have made the following changes in the Plan’s actuarial assumptions:

e The Plan’s interest rate assumption was changed from 7.50% to 6.75%.
e The mortality was updated from 1983 GAM to RP-2014 with mortality improvement scale
MP-2014.
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4.3 Historical Information

4.3.1 Gain/(Loss)

Plan

Year

Ending Demographic Total
3/31 Assets Expense Assumptions Gain/(Loss)
2012 $557.831 $56.,563 $(2.493.973) $(1.879.579)
2013 (2.264.932) 19.058 (970.540) (3.216.414)
2014 477,351 (8.979) (1.034.657) (566.285)
2015 $771.764 $(118.898) $(205.180) $447.686
4-year

Average $(114.497) $(13,064)  $(1,176,088) $(1,303.648)

Gain/loss analysis is one of the most important tools available to an actuary to ensure that the actuary’s model
of the Plan’s funding is accurate. The exhibit above shows the total gain/(loss) broken down into two compo-
nents: assets and demographic assumptions.

The gain/(loss) on assets is very unpredictable due to the unpredictable returns on the market value of assets.
Moreover, the gain/(loss) on assets is greatly influenced by the smoothing method. The pattern of asset gains
is discussed later in this report.

After itemizing the gain/(loss) on assets and administrative expenses, what remains is the gain/(loss) on all the
other demographic assumptions including retirement, turnover, disability, and mortality. Over time, to remain
confident in the future funding, it is important that the gains and losses on the demographic assumptions aver-
age zero, or at least a relatively small number.

For the last four years the Plan has averaged a loss on demographic assumptions. We have updated the mor-
tality assumption this year.
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4.4 Pension Protection Act

The Plan continues to be in the Red Zone as of April 1, 2015 because it has a funding deficiency. Moreover,
the Plan is in Critical and Declining Status (a Red Zone category) as of 4/1/2015 due to the following:

The Plan meets the criteria for Critical Status, and

>
» The Plan is projected to become insolvent in the current or next 19 years and
» The Plan’s ratio of inactive to active participants is in excess of 2 to 1.

The following is a history of the Plan’s Zone Status under the Pension Protection Act:

As of 4/1 Zone Status
2008 — 2014 Critical (Red)
2015 Critical and Declining (Red)

The Trustees have implemented a “reasonable measures” Rehabilitation Plan (RP) as per the Pension Protec-
tion Act (PPA) intended to forestall insolvency under IRC §432(e)(3)(A)(ii). The Rehabilitation Plan and im-
portant dates are as follows:

Adoption Period: 4/01/2008 — 3/31/2011
Rehabilitation Period: 4/01/2011 —3/31/2024

Benefit Changes
(Alternative Schedule II — for non-Yellow Freight)

Effective 4/1/2010, the accrual rate was reduced to 1% of the contributions made on a Participant’s behalf, up
to a maximum of $50 per year of Credited Service. Based on the prevailing collective bargaining agreement,
as shown in the most recent update to the RP, the accrual rates from 4/1/2014 expected to be as follows:

Plan Year Monthly
Beginning Benefit
4/1 Accrual (1%

2014 $35.00
2015 35.65
2016 36.40
2017 37.10
2018 $38.25

2019 and beyond *
* 3% increases per year to a maximum accrual of $50 per year of Credited Service

» The 20-Years-and-Out and 25-Years-and-Out benefits were eliminated for participants who did not
have at least 20 years of Credited Service as of 4/1/2009.
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Defined Contri-
bution Dollars

Assumption
Changes

The liabilities were grossed up to include the value of the defined contribution plan for
certain YRCW participants. Pursuant to the audit, this amount is $111,792 as of March
31, 2015.

The interest rate was changed from 7.50% to 6.75%.

The mortality table was changed from 1983 Group Annuity Table, blended 50% male
and female with no provision for future mortality improvement, to the following:

Healthy: ~ RP-2014 with blue collar adjustment with mortality improvement scale
MP-2014

Disabled: RP-2014 for disableds with mortality improvement scale MP-2014

The expected expenses were increased from $410.000 per year to $440,000 per year.

The liabilities were grossed up to include the defined contribution plan for certain
YRCW participants.

18





















































