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1. Certification of Results

This report was prepared on behalf of the Teamsters Local 805 Pension Plan based on employee data, asset
statements and Plan documents provided by the Plan Sponsor or its representatives. We relied upon the data
as submitted, without formal audit. However, the data was tested for reasonableness, and we have no reason
to believe that any other information which would have had a material effect on the results of this valuation
was overlooked.

Therefore, to the best of our knowledge and belief, the information presented in this report is complete and
accurate, and in our opinion, each assumption used represents our best estimate of anticipated experience under
the Plan.

Certified by:
Redacted by the U.S. Department of the Treasury

Craig MV'Oe]’ker. FSA
Enrolled Actuary No.:
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2.

Valuation Summary

A. Long-Term Funding

Projected annual contributions of $1.55 million ($309.87 per month) plus the value of expected future
withdrawal liability payments of $0.24 million ($49.01 per month) fall short of the total annual cost of
benefits of $11.62 million ($2,325.47 per month). This leaves a negative margin of $9.83 million or
$(1.966.59) per month.

. Withdrawal Liability

White Rose Trucking withdrew from the Plan in 2014 and was assessed $13.5 million dollars in with-
drawal liability. The employer is currently in bankruptcy proceedings and it is unclear how much
money the Plan will receive.

We continue to assume White Rose will not pay any of its withdrawal liability assessment.
In addition, Center Candy withdrew from the Plan in 2016, and YRC incurred a partial withdrawal in

the Plan Year ended 3/31/2013. These companies are currently paying their assessments, and their
payments are included in our funding projections.

. Pension Protection Act

As of April 1, 2016 the Plan’s funding percentage is 36.7% and it has a negative credit balance. Ad-
ditionally, the Plan is projected to become insolvent within the current or next 19 years, and its ratio
of inactive to active participants is in excess of 2 to 1. Therefore, as of April 1, 2016, the Plan is in
Critical and Declining Status.

The Trustees have adopted a Rehabilitation Plan to address the Plan’s funding issues, which is ex-
plained in detail in Section 4.4 of the report.

. Assumption Changes

We updated the retirement assumption as shown in Section 6.1, and changed the assumed interest rate
from 6.75% per year to 6.50%.
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4.3 Historical Information

4.3.1 Gain/(Loss)

Plan
Year

Ending Demographic Total
3/31 Assets Expense Assumptions Gain/(Loss)
2012 $ 557,831 $ 56,563 $ (2.493.973) $ (1.879.579)
2013 (2,264.932) 19,058 (970.540) (3.216.414)
2014 477,351 (8,979) (1,034,657) (566.285)
2015 771.764 (118.898) (205.180) 447.686
2016 $ (2.631,820) $3.267 $ (2.846.548) $ (5.475.101)
S-year

Average $ (617.961) $(9.798) $(1,510,180) $(2.137.939)

Gain/loss analysis is one of the most important tools available to an actuary to ensure that the actuary’s model
of the Plan’s funding is accurate. The exhibit above shows the total gain/(loss) broken down into two compo-
nents: assets and demographic assumptions.

The gain/(loss) on assets is very unpredictable due to the unpredictable returns on the market value of assets.
Moreover, the gain/(loss) on assets is greatly influenced by the smoothing method. The pattern of asset gains
is discussed later in this report.

After itemizing the gain/(loss) on assets and administrative expenses, what remains is the gain/(loss) on all the
other demographic assumptions including retirement, turnover, disability, and mortality. Over time, to remain
confident in the future funding, it is important that the gains and losses on the demographic assumptions aver-
age zero, or at least a relatively small number.

For the last five years the Plan has averaged a loss on demographic assumptions. We will continue to monitor
the gain and losses and make assumption changes in the future as necessary.
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6. Government Reporting

6.1 Summary of Assumptions

These are the assumptions used for the ongoing valuation calculations, unless otherwise noted.

Interest Rate

Mortality
Healthy

Disabled

Termination

Retirement Age

Employment

6.50% per annum

The long-term funding rate assumption is based upon expected returns for the asset classes
selected under the Plan’s investment policy. The expected asset returns were generated
using a building block approach that includes inflation expectation and anticipated risk
premiums for each asset class.

RP-2014 healthy mortality with blue collar adjustment, separate for male and female par-
ticipants, adjusted with mortality improvement Scale MP-2014 from 2015.

RP-2014 disabled mortality, separate for male and female participants, adjusted with mor-
tality improvement Scale MP-2014 from 2015.

The mortality rates are based upon historical and current demographic data, as well as
future demographic expectations and professional judgment.

Sarason T-8 Table

The termination rates are based upon historical and current demographic data, as well as
future demographic expectations and professional judgment.

Percent
Age  Retiring

55 20%
56-61 5%
62 25%
63-64 5%
65 70%
66 50%

67+ 100%

If the participant had at least 20 years of Credited Service as of April 1, 2009, there is a
one-time additional retirement incidence of 60% when the participant reaches age 55 and
at least 25 years of Credited Service. This additional incidence applies immediately for
participants who are already age 55 with 25 years of Credited Service.

The retirement rates are based upon historical and current demographic data, as well as
future demographic expectations and professional judgment.

4,997 total months annually

The future employment assumption is based upon the current Plan population, and in-
cludes input from the Plan sponsor regarding its expectation of future employment.
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6.5 Funding Standard Account and Minimum Required Contributions

Rules for determining minimum required and maximum deductible contributions are set forth in IRC Sections
431 and 404, respectively. Since deductibility may be affected by factors not considered here, the deductibility
and timing of contributions should be reviewed with tax counsel.

Actual Projected
For Plan Year ending March 31: 2016 2017
Charges to the FSA:
a. Funding Deficiency $28.943.893  §36.717.078
b. Normal cost 908,193 896.807
c. Amortization charges 8.144.333 8.859.388
d. Interestona, bandc 2.564.758 3.020.763
e. Total charges $ 40,561,177  $49.494.036
Credits to FSA:
f. Credit Balance at beginning of year $0 $0
g. Employer contributions (including withdrawal payments) 1.582.883 1.689.183
h. Amortization credits 2.072.902 2,064,939
1. Interest on above 188.314 183.972
j-  Total credits $3.844,099  $3.938.094
Credit Balance at end of year $ (36.717,078) $(45.555.942)
Minimum Required Contribution (e - (f+ h) x (1.065)) $ 38.348.354  $47.294.876
Minimum Without Regard to the Credit Balance $38.348.354  $47.294.876

(e -hx(1.065))

A Plan’s Credit Balance represents a cumulative measure of all prior contributions (since the initial ERISA
effective date) against all prior minimum requirements. If cumulative contributions exceed cumulative mini-
mums, then the Plan will maintain a Credit Balance which can be used to offset any current year minimum
requirements. As of 3/31/2016, the Plan has a Funding Deficiency of $(36,717,078). The minimum require-
ment for the year ending 3/31/2017 is $47,294.876 .

6.6 Maximum Deductible Contribution

A. Traditional Maximum Deductible $ 14,883,816
B. 140% of Projected RPA Current Liability, less Projected Actuarial Value of Assets 266,131,230
C. Minimum Required Contribution 47.294.876
D. Greatest of A, B, and C $266,131.230

The maximum allowable deduction for the fiscal year ending 3/31/2017 is $266,131,230. To be deductible for
a given fiscal year, a contribution should be made by the time the tax return for that fiscal year is filed with the
IRS (including extensions). Specific advice on the deductibility of contributions and timing should be re-
viewed with your tax counsel.
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