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shall be eligible for benefits from the Welfare Fund, providing their respective employers shall
make contributions on behalf of the aforesaid persons.

(m) In the event a digpute arises in connection with the failure
make the required payments to the funds provided for in this Agreement,
Union submits the matter to arbitrstion, and if the Arbitrator sustaing the U
decision shall contain a directive that the Employer pay all collsction
m.Hw,mmmnmthme,ﬂmmmnmwtm tration and zalso
reasonable amomney fees for any attomey representing the Union in i
arbitration and court proceedings.

(n)  The Union andfor the Welfare Fund shall have the right to examine all records of
the Employer pertaining to the Employer’s payment to the Welfare Fund.

(¢) The Employer shall sssume complate respensibilities for p of all disability
benefits to employees, in the maximum amounts payable under the lews of York or New
Jersey, or such other state as may have jurisdiction,

{p)  The above listed amoumts are the meximum mﬁbuﬁmtmpmﬁmphy«wﬂ]
make to the Welfare Fund.

38.  PENSIONFUND

()  Effective April 1, 2014, the Employer shall pay monthly to Local 805 Pension
deemam«nthd, humuﬁumfm-ndwudm”l'mon Fund” for each employee covered

Pension Fund Rehabilitation Phn(Eﬂ'eedvefwmeleYwCummmmn oril 1, 2014, the

“Rehebilitation Plan™). For clarification, Alternative Schedule I of the R litltlon Plan
provides for the following contributions: $291.61 per participant for the Plén Year beginning
April 1, 2014, $297.44 per participant per month for the Plan Year beginning April 1, 2015,
$303.29 per pacticipant per month for the Plan Year beginning April 1, 2014, and $309.46 per
participant per month for the Plan Year beginning April 1, 2017; and ses of 3% per year,
on a compounded basis, in employer contributions foerYembesinnms in ot after April 1,

2018,

{(b)  The Employer ghall not contribute to the Logal 805 Pension Fund on behalf of any
employes until the employes has been employed for one (1) year. Commencing
month following the new :mployeuﬂrstmmwydmufmplnmm, pe |
contribite to the Local 805 Pension Fund retroactive to the date of hire.

(¢)  The Employer shall maks prompt payment in full to the Penslon Fund, Failure to

make such monthly payments by the above mentioned dates shall constitute & material breach of
this Agreement. In the case of Emplover’s failure to make payments on the ddte set forth above,
the following liquidated damages ghall be sdded to the amount due: five pe uut(S%)fh:my
poniunafthcﬁmmm(zmdqundﬁwpmmmi)ndﬁnmﬂform : ding thirty '
(30) day period or portion thereof, wp to twenty-five peroent (25%). Said ajnounts have been
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nmedupm{nvhwuﬂhaﬁmd's!ossnd‘i:mmnmmWﬁmthe}thpay nt, the Pension
Fund's expenses in effectuating collection, and the difficulty of estimating actuhl damages,

(@)  Inaddition, interest at the rate of one and one-half percent (1 1{2%) per month of
the maximum permitted by law, whichever is less, shall be paid to the Pensfon Fund for each
menth of delinquency after the first five (5) months.

(¢)  The Employer further agrees to submit with cach payment a list of all employces
covered by this Agreement and such other, information as may be required by the Local 803
Peasion Fund office to guarantes the sound and efficient operation of the Fund. The express
gssumption of this renewal Agreement ghall be part of any contract, understanging memorandum
or agreement made between the Employer and any such transferee or successor

(fi  The Pension Fund shall be held and managed under the t2rms and provisions of an

said Pension Pund and all amendments meade thereto from time to time.

(g} ‘The Employer ehall make available to the Pension Fund Trustde:
or directly 10 its authorized representatives all wage and other data that said Trgstec
in connection with the sound and efficient operation of Pension Fund.

(h) The Union or the Pension Fund in the name of its Chairman|
intervene in any proceedings at law, in equity, in arbitration, bankruptcy or dssi
purpose of effectuating the collection of axy sums due from the Employer.

(0 It is also understood and agreed that Officers and Emplo of the Union,
members of the Advisory Board of the Union, and BEmployees of the Pension pnd Welfare Fund
shall be eligible for benefits from the Pension Fund, provided their respectivy Employers shall
make contributions on bebalf of the aforesaid persons.

(i In the event a dispute arises in connection with the failure of the Employer to
make the required payments to the funds provided for in this Agreement, and in the event the
Union submits the matter to arbitration, and if the Arbitrator sustains the |
decision shall contain & directive that the Employer pay all collection
costs, if emy, and interest at the then current rats, also the full cost of the

reasonable attomey fees for any attorney representing the Union in
arbitration and court proceedings.

(k)  The Union and/or the Pension Fund shall have the right to
the Employer pertaining to the Employer's payment to the Pension Fund.

(). The Pension Fund Trustess will provide such beoefits they determine
appropriate with respect to the contributions recelved and reserves of the Pension Fund, but
notwithstanding amything stated in any other document, such changes not in any way

increase the Employer's contribution obligation to the Pension Fund as sat forth in subsection (a)
(DIRS4EET; 3; 3040-2 3 20
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(m) One time during this Agreement, but no earlier than Januery [y 2005, the Union

may, upon @ two-thirds (2/3) vote of any tier of employees (Tier 1, 2 or 3),
employce wages in thet tier, no mere than seventy-five cents (5.75) per
time hour worked to contribute to the Pension Fund (“Supplemental Contri
shall provide written notce 10 the Employer of any Supplemental
tiers) that authorize by a two-thirds (2/3) vote' such Supplemental Comiri
with this provision ghall constitute lowful authorization for payroll
Supplemental Contribution.

to divert form

(n)  The Employer or the Union may reopen this Agreement fof the purposes of
negotiating over the terms of this Article 38, including for purposes of nego Employer's
immediate withdrowal from, and discontinuance of any further 3 to, the Pension
Fund, or contribution rate increases required by the Pension Pund's Trustees. The Employer and
the Union retain the right to take economic action should they fail to reach anjagreement at that
time.

39 401(k) PLAN

The Employer will set up payroll deductions to allow employees to|participate in the
MNational Teamster 401(k) Plan on & voluntary basis (i.e, with voluntary %hc'uw employee
contributions enly),

40, HEALTH REIMBURSEMENT ACCOUNT

The Employer will participete in a Health Reimbursement Account (
allow employees to voluntarity direct funds from bonus payments into an HR
secounts will be managed by -an outside company and funds will be availah
pay for medical expenditures as allowed under the rules of the Internsl
HRAs (e.g., co-payments, deductibles, dents] bills, and glasses).

4], BREACHES AND DEFAULTS

The failure of the Union or the Employer to insist upon a strict perfo
terms, conditions and covenants hercin shall not be deemed a waiver of any
that the Union or the Employer may have and shall not be deemed a waiver
brezch or default in the terms, conditions and covenants therein contained.

42,  EMERGENCY REQPENING

In the event of war, 8 declaration of emergancy or imposition of
daring the life of this Agreement, the Union may reopen the seme upon thirty
and request repegotiations of matters dealing with wages and hours, Upon
o agree in such negotiations, the Union shall be permitted all tawful
support its request for revisions. If governmental approval of revisions ghall
al] partizs will cooperate to the utmost to attain such approval. The parties
provided herein shall be sccepted by all parties 25 compliance with the noteo
applicable law g0 as to permit economic action at the expiration thereof.
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