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RULES AND REGULATIONS
FOR THE PENSION PLAN
OF THE ALASKA IRONWOQORKERS
PENSION TRUST FUND

By resolution of June 4, 1969, the Board of Trustees of the Alaska Ironworkers
Fension Trust adopted a Pension Plan. The provisions of the Plan, together with
amendments through June 18, 2013, follow:

ARTICLE 1 - DEFINITIONS

Unless the context or subject matter otherwise requires, the following definitions govern in
the Plan:

1.01

1.02

1.03

1.04

1.05

{G0635887}

Actuarial Equivalent,

Actuarial Equivalent means a form of benefit differing in time, period, or manner of
payment from another form of benefit but having the same value. For any Participant
retiring on or after August 1, 1983, the following actuarial assumptions will be used in
determining an Actuarial Equivalent unless expressly stated otherwise:

{a) Interest: 7% per annum compounded annually;

{b} Mortality for other than a disability retirement: 1971 Group Annuity Mortality
Table for Males;

{c) Mortality for a disability retirement: 1944 Disabled Railway Employees
Ultimate Mortality Table;

{d) Spouse mortality: 1971 Group Annuity Mortality Table for Females.

Administrator.
Administrator means the individual or corporation appointed in the manner described
in Section 8.01.

Beneficiary.
Beneficiary means the person, persons, trust or other entity that is designated to
receive any amount payable upon the death of a Participant.

Break in Service,
Break in Service means a Plan Year in which a Participant earns less than .25 year
of Future Service Credit. Forfeiture Break in Service is defined in Section 4.06(a).

Code,

Code means the Internal Revenue Code of 1986, as it may be

amended from time to time, and regufations issued under i. Reference to a section
of the Code incfudes that section and any comparabie section or sections of any

1-1
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1.06

1.07

1.08

00535887}

future legistation that amends, suppiements or supersedes that section and any
regulations issued under it.

Collective Bargaining Agreement.

Collective Bargaining Agreement means an agreement between an Employer or an
Employer-Association and a Union by the terms of which an Employer is required to
make Contributions to the Trust Fund for the purpose of providing a Pension Plan for
the Employees covered by the Agreement. The term aiso includes any supplement,
amendment, continuation, or renewal of that agreement.

Contiguous Non-Covered Hours of Employment.
Contiguous Non-Covered Hours of Employment mean all hours of empioyment with
an Employer that

« are not Covered Hours of Employment, and
« precede or follow Covered Hours of Employment,

= but oniy if no quit, discharge, retirement or rehire occurs between the covered
hours and the non-covered hours. The term includes all hours described in
Section 1.10(b} and (c).

Contribution.

Contribution means the payments required of an Empioyer, by the terms of a
Collective Bargaining Agreement, for the purpose of providing benefit accruat under
this a Pension Plan for Participants. The term “contribution” shall not include
Employer payments to the Trust for the sole purpose of correcting funding
deficiencies and for which no benefit accrual is allowed under the collectively
bargained agreement, this Plan, or the Rehabilitation Plan. Such payments include
surcharges, and other hourly payments made solely to correct the funding deficiency.

Effective with February 2010 hours worked, only the pension contributions which are
used for benefit accrual calculation purposes may be transferred to another pian
pursuant to a reciprocai arrangement, Any funds contributed on behalf of an
employee for the purpose of correcting funding deficiencies in this plan and for which
no benefit accrual is allowed shall not be transferred out of this fund under any
reciprocal agreement.

The sole and exclusive purpose for imposing on signatory employers and currently
employed {ronworkers a duty to make non-accrual payments to this fund is the
correction of this plan’s funding deficiency. The collectively bargained agreement,
this Pian, and the Rehabilitation Plan are ciear. Those funds are not paid for the
purpose of benefit accrual in this or any other plan. Accordingly those funds may not
be transferred out of this plan where they would potentiaily be re-purposed for
benefit accrual or the correction of a funding deficiency of another plan. The
payment of funds into the plan that expressly do not count towards the accrual of
benefits is done solely to forestali insolvency of the Pian. Using those funds for
benefit accrual is expressly prohibited by the Internal Revenue Code. (RC Sec.
432{(f)(a)(8). This section shali supersede and ccntro! over any contrary provision in
or interpretation of this Plan. See aiso IRC Sec.432(e)(6) and 432(e){(7)(D).

1-2
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For the purposes of determining benefits and benefit accrual, for employees whose
pension contribution exceeds $4.40 per hour, the term contribution shall not include
the sum of One Doliar ($1.00) per covered hour paid to the Trust by employers on
behaif of covered employees for work performed after August 1, 2006, through
August 31, 2007,

For purposes of determining pension benefits and benefit accrual, the term
contribution shall not include sums in excess of four Dollars and 75/100 {$4.75) per
covered hour paid to the Trust by employers on behalf of covered employees for
work performed after September 1, 2007,

Untif such time as this Plan is further amended, payments on behalf of emplioyees in
excess of Four Dollars and 75/100 ($4.75) per hour, will be received but shal not
count towards benefit accrual or the calculation of benefits under this Plan.

1.09 Covered Employment,
Covered Employment means work as an Employee.

1.10  Covered Hours of Employment.
Covered Hours of Employment means the hours of employment of any Employee for
which an Employer is required to make a Contribution to the Trust Fund. {Covered
Hours of Employment are the equivalent of Hours of Service as defined in ERISA
and the Code.) The term includes:

(a) all hours for which an Employee is paid, or entitied to be paid, directly or
indirectly, by an Employer under the terms of a Collective Bargaining
Agreement for the performance of duties;

{1 all hours for which an Employee is paid, or entitied to be paid, directly or
indirectly, by an Employer under the terms of a Collective Bargaining
Agreement on account af a period for which no duties are performed due to

vacation,

holiday,

illness,

disability,

jury duty,

military duty, or

leave of absence; and

@ B » & o © B

{c) ait hours for which back pay, irrespective of mitigation af damages, is either
awarded or agreed to by an Employer. The same Covered Hours of Employment
will not be credited under both paragraph (a) or (b}, as the case may be, and
under this paragraph (c).

{d} all hours worked by an Apprentice as an Ironworker for a contributing employer
regardiess of whether pension contributions are required. However, hours
worked for which no coniributions are required are counted for vesting purpeses
only.

(00525887} 1-3
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1.11

1.12

{C0535987)

Covered Hours of Employment for reasons other than the performance of duties will
be calculated and credited in the manner required by DOL Reguiation Section
2530.200b-2(b) and (c).

Credit.

{a) Pension Credit.
Pension Credit means the sum of a Participant's Past Service Gredit and
Future Service Credit. (Years of Pension Credit are the equivalent of Years
of Service as defined in ERISA and the Code.)

{b} Future Service Credit.
Future Service Credit means the years crediied as required in Article 4 on
account of Covered Empioyment on and after July 1, 1966,

{c) Past Service Credit.
Past Service Credit means the years credited as required in Article 4 on
account of Covered Employment before July 1, 1966,

{d} Refated Service Credit.
Related Service Credits are pension credits earned by a Participant under a
Related Plan. The Trustees will recognize Related Service Credits under this
Pian for purposes of determining

= when the Participant attains his Early or Normal Retirement Date, and
» whether there has been a Break in Service,

but not for

« determining his Earned Pension, or
¢ Vesting.

The Trustees will compute Related Service Credits on the basis on which that
credit has been earned and credited under the Related Plan and certified by
the Related Plan to this Plan,

Dates.

{a) Earliest Distribution Date.
The Earliest Distribution Date is the earliest date on which a Participant could
terminate his Covered Employment and receive a distribution. Death is not
treated as a termination of Covered Empioyment. (Eariiest Distribution Date
is the equivalient of Earliest Retirement Age as defined in ERISA and the
Code. This definition appiies to all distributions made after June 30, 1985,
except that it does not apply to distributions made before July 1, 1987, if the
distributions were made as required by the regulations issued under the
Retirement Equity Act of 1984.)

1-4
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(b}

{c)

{e)

Effective Date.

The Effective Date of this Plan is March 5, 1968. Except where stated
otherwise in this document, the effective date of this restatement of the Plan
is July 1, 1989.

Employment Commencement Date.
Employment Commencement Date means the date on which an Empioyee
first performs a Covered Hour of Employment.

Normal Retirement Date.
A Participant's Normal Retirement Date is the jatest date of the following 3
categories:

(N For benefits earned before July 1, 2011, his 60" birthday. For
benefits earned after June 30, 2011, his 62™ birthday;

23 the 5th anniversary of his Employment Commencement Date if the
Participant performs at least one Covered Hour of Employment after
June 30, 1988; otherwise, the earlier of

« the date he earns at least 10 years of Pension Credit, or

e the 10th anniversary of his Employment Commencement Date if
he does not incur a Forfeiture Break in Service: and

(3) the first date he earns .25 year of Future Service Credit.

(A Participant attains his Normal Retirement Age on
his Normai Retirement Date.)

Early Retirement Date.
Early Retirement Date means the date a Participant satisfies all of the
foilowing requirements:;

(1) He attains age 50:
(2) He earns either
# 5 years of Pension Credit without incurring a Forfeiture Break in
Service if he earns al least .25 year of Pension Credit after
June 30, 1996:
» 7 years of Pension Credit without incurring a Forfeiture Break in
Service f he earns at least 25 year of Pension Credit afler June
30, 1992; or
= 10 years of Pension Credit without incurring a Forfeiture Break in
Service if he does not earn at least .25 year of Pension Credit
after June 30, 1992; and

{3} He earns .25 year of Future Service Credit.

1-5
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{g)

(h)

Late Retirement Date.

If a Participant continues in Covered Employment after his Normal
Retirement Date, or returns to iron work after his Normal Retirement Date
and after his Pension Starting Date, then his Late Retirement Date is the
earliest of the foilowing 3 dates: '

= the date he retires from iron work or resumes retirement from iron work:

= the first day of the month foliowing the month in which he performs fewer
than 40 hours of service in iron work; and

= his Required Beginning Date.

Pension Starting Date.

Pension Starting Date means the first day of the first month for which a
Pension is payable. (Pension Starting Date is equivalent to Annuity Starting
Date as defined in ERISA and the Code. This definition applies to alt
distributions made after June 30, 1985, except that it does not apply to
distributions made before July 1, 1987, if the distributions were made as
required by the regulations issued under the Retirement Equity Act of 1984.)

Required Beginning Date.
A Participant's Required Beginning Date is

(1) for any Participant who is or was a 5-Percent Owner (within the
meaning of Code Section 416(i)(B)) at any time during the Pian Year
ending with or within the calendar year in which he attains age 66-1/2
or any later Plan Year, Aprit 1 of the first calendar year foilowing his
attaining age 70-1/2; or

{2) for any Participant {other than a 5-Percent Owner) who attains age
70-1/2 after December 31, 1987, April 1 of the first caiendar vear
following his attaining age 70-1/2;

{3) for any other Participant, the later of

» April 1 of the first calendar year following his attaining age 70-1/2,
or

= April 1 of the first calendar year following his termination of
Covered Empioyment.

However, if a Participant (other than a 5-Percent Owner) attained age 70-1/2
during 1988 and did not terminate Covered Employment before January 1,
1989, his Required Beginning Date is April 1, 1990.

1.13  Employee.

Employee means any person employed by an Employer for whom the Employer is required
to make Contributions to the Trust Fund, inciuding working owners of corporation or LLCs,
but does not inciude any individual, proprietor, partner, or other self-employed person
because such persons are not allowed to participate in the pian.

1-6
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1.14 Employer.

1.15

1.16

{00535887}

Employer means any individual proprietor, partnership, joint venture, corporation, or
iimited tability company which is a party to a Collective Bargaining Agreement. An
Employer-Association, a Union, or the Alaska Ironworkers Training Program Trust
will also be considered an "Empioyer" so that their Employees can be covered by the

Plan.

ERISA.

E=RISA means Public Law No. 93-406, the Employee Retirement Income Security Act
of 1874, as may be amended from time to time, and regulations issued under it
Reference to a section of ERISA includes that section and any comparablie saction
or sections of any future legisiation that amends, supplements or supersedes that
section and regulations issued under i.

Grace Period.
Grace Period means a period which is to be disregarded in determining whether
there has been a Break in Service,

(a)

(b)

(c}

Disability.

A Participant is allowed a Grace Period of up to 2 years for each separate
and distinct disability, if his failure to earn Future Service Credit is due to
disability.

Involuntary Unemployment. _
A Participant is allowed a Grace Period of up to 2 years if his failure to eamn
Pension Credit is due to involuntary unemployment.

Employment in a Supervisory Capacity,
A Participant is allowed a Grace Period for the duration of his employment in
a supervisory capacity with an Employer.

Vocational Training.

A Participant will be allowed a Grace period of up to 1 year to obtain
vocational or educational training, but only if all the following conditions are
satisfied:

(1) The Participant applies in writing to the Board before any Break in
Service begins.

(2) The Participant enrolls in a formal recognized course or program
which provides vocational or educationat training that the Board, in iis
sole discretion, determines to be necessary or appropriate for the
improvement of skills which will be applied in Covered Empioyment.

{3) The Participant satisfactorily completes the course or program.

Although a Grace Period of no more than 1 year may be granted for each
application during an approved Grace Period for vocational or educational
fraining, a Participant may apply for additional Grace Periods for vocational or
educational training which meets these requirements.

1-7
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{e} Maternity or Paternity Leave.
For Plan Years beginning after June 30, 1985, a Participant is aliowed a
Grace Period of up to 1 year for maternity or paternity leave. A maternity or
paternity leave means an absence from Covered Employment for any period
by reason of
e the Participant's pregnancy,
= birth of the Participant's chiid,
= placement of a child with the Participant in connection with the adoption

of the child, or

» caring for the child for a period immediately following birth or placement.
Solely for purpeses of determining whether a Break in Service has occurred,
a Participant will receive credit for the Covered Hours of Employment which
otherwise would have been credited to the Participant if he had not been
absent on account of maternity or patemity ieave. In any case in which the
Administrator is unable to determine hours normaily credited, 8 Covered
Hours of Employment per day will be credited.

{f) Related Service Credits.
A Participant is allowed a Grace Period for each period during which he earns
Related Service Credits.

Participant.

(a) Participant.
Participant means an Employee or former Employee who is eligible to
participate in this Plan and who is or may become entitled to receive a
Pension of any type or whose Beneficiary may be or become entitled to
receive a Pension. An Employee becomes a Participant on his Employment
Commencement Date.

(b} Active Participant.
Active Participant means a Participant who has earned .25 Year of Future
Service Credit during the current Plan Year.

{c) Disabled Participant.
Disabied Participant means a Participant who has terminated work in
Covered Employment due to his Disability and whe is receiving or is entitied
to receive a Disability Pension.

{d) Retired Participant.

Retired Participant means a Participant who has terminated work in Covered
Employment and who is receiving or is entitled to receive a Norma! Pension
or is receiving an Early Retirement Pension.

1-8
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{00535887)

(e}

{f)

(9)

Early Retired Participant.
Early Retired Participant means a Participant who has terminated work in
Covered Employment and who is receiving an Early Retirement Pension.

Vested Terminated Participant.

Vested Terminated Participant means a Participant who has terminated work
in Covered Employment and who is Vested in his Earned Pension but is
neither receiving a Pension nor entitled to receive a Normal Pension.

Inactive Participant.
Inactive Participant means a Participant who

(N has not earned at least .25 Year of Future Service Credit during the
current Plan Year:

(2) s not Vested in his Earned Pension: and

{3 has not incurred a Forfeiture Break in Service.

Pension.

(a)

(b}

(c)

(d)

(e}

Pensicn.
Pension means the series of monthly payments a Participant or his
Beneficiary receives after all adjustments for

s Early, Late or Disability Retirement,
« the method of Pension payments, and

« any special adjustments directed by the Board of Trusiees, such as those
provided in Section 3.02.

Normal Pension,
Normal Pension means the Pension to which a Participant is entitied under
Section 2.01 on his Normai Retirement Date.

Early Retirement Pension.
Early Retirement Pension means the Pension to which a Participant is
entitied under Section 2.02 on his Early Retirement Date.

Disability Pension,

Disability Pension means the Pension to which a Participant is entitied under
Section 2.03 on his Disability Retirement Date. A Disability Pension is not an
additionai benefit but instead is an alternative form of Retirement Pension to

which only Disabled Participants are entitfed.

Earned Pension.
Earned Pension means a Life Only Pension starting at the Participant's
Normal Retirement Date equal to the following:

1-8
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(1)

(2)

(3

The Earned Pension of any Participant who was last an Active
Participant before July 1, 1998 is determined under the provisions of
the Plan as they existed when the Participant last earnad any Pension
Credit.

(a) If the last period as an Active Participant was between July 1,
1988 and June 30, 2000,

) $37.56 muttiplied by the years of Pension Credit
earned before July 1, 1674, plus

{in) For each Plan Year in which he earns at ieast .25 year
of Pension Credit during the period between July 1,
1874 and June 30, 2000, 5.05% of the Contributions
made on his behalf during the Plan Year.

s)) If the last period as an Active Participant occurs after June 30,
2000,

)] $37.56 multiplied by the years of Pension Credit
earned before July 1, 1874, plus

{ii) For each Plan Year in which he earns at least .25 year
of Pension Credit during the period between July 1,
1974 and June 30, 2001, 5.40% of the Contributions
made on his behaif during the Pian Year, plus

i) For each Plan Year in which he earns at least .25 year
of Pension Credit during the period between July 1,
2001 and June 30, 2003, 2.10% of the Contributions
made on his behalf during the Plan Year.

{iv) For each Plan Year in which he eamns at least .25 year
of Pension Credit after June 30, 2003, 1.2% of the
Contributions made on his behalf during the Ptan Year.

{v) For each Plan Year in which he earns at least .25 year
of Pension Credit after July 1, 2011, 1% of the
Contributions made on his behalf during the Plan Year,
excluding ccntributions made under the Rehabilitation
Pian for the sole purpose of improving the Plan’s
funding status.

The Earned Benefit of an Active Participant who retires or
experiences a Break in Service will be frozen at the rates in effect at
the time of the retirement or Break in Service based on the provisions
of Section 1 and Section 2 above that are applicable to the last Pian
Year as an Active Participant immediately prior to the retirement of
Break in Service, if a Participant returns and again becomes an
Active Participant, he wiif accrue an additionai Earned Benefit, but
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(f)

{h)

only the portion of his Earned Benefit attributable to the subsequent
participation will be determined at the rate(s) in effect upon his retumn.

4 Notwithstanding Section 3 above, the portion of the Earned Benefit of
a non-retired Participant earned prior to a Break in Service, who
experiences a Break in Service and returns and again becomes an
Active Participant prior to June 30, 2004, will be re-determined at the
rate(s) applicable to his subseguent retirement or Break in Service, up
to (but not beyond) those specified in Section 2(a) above.

Life Oniy Pension.

Life Only Pension means a Pension payabie for the life of the Participant
only. {This definition appiies to all distributions made after June 30, 1985,
except that it does not apply to distributions made before July 1, 1987, if the
distributions were made as required by the regutations issued under the
Retirement Equity Act of 1984.)

Husband and Wife Pension.

Husband and Wife Pension means a Pension payable for the life of the
Participant with payments of one-half the amount paid the Participant
continuing after his death for the iife of his Surviving Spouse. The Husband
and Wife Pension will be the Actuarial Equivaient of the Life Only Pension.
(Husband and Wife Pension is the equivalent of Qualified Joint and Survivor
Annuity as defined in ERISA and the Code. This definition applies to all
distributions made after June 30, 1985, except that it does not apply to
distributions made before July 1, 1987, if the distributions were made as
required by the regulations issued under the Retirement Equity Act of 1984.)

Effective July 1, 2008, the definition of Husband and Wife Pension is
expanded to mean a Pension payabie for the life of the Parficipant with
payments of 50%, 66-2/3%, 75%, or 100%, as elected by the Participant, of
the amount paid the Participant continuing after his death for the life of the
Surviving Spouse.

Surviving Spouse's Pension.

Survivirg Spouse's Pension means the Pension payable for the remaining
fifetime of a Surviving Spouse if the Participant dies before his Pension
Starting Date. (Surviving Spouse's Pension is the equivalent of Qualified
Pre-Retirement Survivor Annuity as defined in ERISA and the Code.)

(1) i a Participant dies on or after his Earliest Distribution Date, the
Surviving Spouse's Pension is equal to 50% of the Pension the
Participant would have received if he had elected to retire on the day
preceding his date of death and to receive a Husband and Wife
Pension.

(23 If a Participant dies before his Eartiest Distribution Date, the Surviving
Spouse’s Pension will be deferred until the Participant's Earliest
Distribution Date and is equal to 50%
of the Pension the Participant would have received if he had
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(a)

(b)

{c)

» terminated Covered Employment on the earlier of his date of
death or his actual date of termination of Covered Employment,

»  survived to his Earliest Disfribution Date, and

e elected to retire on his Earliest Distribution Date and to receive his
Pension as a Husband and Wife Pension.

{This definition applies to all distributions made after June 30, 1985, except
that it does not apply to distributions made before July 1, 1987, if the
distributions were made as reguired by the regulations issued under the
Retirement Equity Act of 1984.)

Plan.
Plan means these Rules and Regulations and any modification, amendment,
extension, or renewai of them.

Plan Year.
Pian Year means the 12 consecutive month period beginning July 1 of any
calendar year and ending June 30 of the succeeding calendar year.

Related Plan.
A Related Pian is another pension pian that

o the Trustees have recognized as a Related Pian by Written Resolution,
and

s has executed a pro rata agreement to which this Plan is a party under the
terms of which Pension Crediis earned under this Plan are recognized as
pension credits under the other plan and vice versa.

Qualified Election.
Quaiified Election means a written waiver of a Husband and Wife Pension. The
waiver is not valid unless it receives Spousal Consent.

(a)

(b)

{c)

Both the waiver and the Spousal Consent must include the designation of g
form of payment and a specific Beneficiary neither of which may be changed
without the consent of the Spouse.

The Participant may revoke an eariier waiver without Spousal Consent at any
time before the Pension Starting Date. However, any waiver which follows
the revocation must be a Quaiified Election.

The number of waivers or revocations of waivers will not be limited.

(This definition applies to ail distributions made after June 30, 1985, except that i
does not apply to distributions made before July 1, 1987, if the distributions were
made as required by the regulations issued under the Retirament Equity Act of

1984.)
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Spouse,

{a)

{b}

{c)

Spouse,

Before a Participant's Pension Starting Date, Spouse means the person who
is married to the Participant at the time of the determination. On or after the
Participant's Pension Starting Date, Spouse means the person who was
married to the Participant on his Pension Starting Date,

Surviving Spouse,

Surviving Spouse means the person who was married to the Participant on
the Participant's date of death if he dies before his Pension Starting Date.
Marital Status,

The Trustees may rely conclusively on a Participant's written statement of his
marital status and are not required at any time to inquire into

= the validity of any marriage,
¢« the effectiveness of a common-law relationship, or

+ the claim of any alleged spouse which is inconsistent with the
Participant's report of his marital status and the identity of his Spouse.

Spousal Consent.
Spousal Consent means a consent required of a Participant's Spouse under
any provision of this Plan.
A A Spousal Consent is valid only if it
e is in writing,
« acknowledges the effect of the consent, and

* is witnessed by a notary public, the Administrator, a Trustee, or
the duly appointed representative of the Trustess.

(2) Spousal Consent is not required if the Employee establishes to the
satisfaction of the Trustess that written consent cannot be obtained
because
s there is no Spouse,

* the Spouse cannot be located, or

¢ of other circumstances prescribed by Treasury Reguiation Section
1.401{a)-20 Q&A 27.

(3} Any Spousal Consent will be valid only with respect to the Spouse
who signs the consent.
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(This definition appiies to all distributions made after June 30, 1985, except
that it does not apply to distributions made before July 1, 1987 if the
distrioutions were made as required by the regulations issued under the
Retirement Equity Act of 1984.)

1.22  Truost.

{a) Trust,
Trust means the Agreement and Declaration of Trust dated March 5, 1968,
establishing the Alaska Ironworkers Pension Trust Fund and any
modification, amendment, extension, or renewal of that agreement.

(b} Trust Fund.
Trust Fund or Fund means alf property and money heid by the Trustees,
including contract rights and records of the Trustees.

{c) Trustees.
Trustees, Board of Trustees and Board mean the Trustees of the Trust Fund,
and their successors,

1.23  Union.
Union means intemational Association of Bridge, Structural and Ornamental
Ironworkers, Local No. 751, and any other fawful labor organization or organizations
which represent Employees in Collective Bargaining with Employers, which have
become parties to this Agreement.

1.24  Vesting.
Beginning January 1, 1966, a Participant Vests in {earns a
nonforfeitable right to} both his Earned Pension and his Pension Credits oniy after he
earns either

e 5 years of Pension Credit if he earns at least 1.0 Hours of Covered Employment
after June 30, 1999:;

* 5 years of Pension Credit if he earns at least .25 year of Pension Credit after
June 30, 1998;

» 7 years of Pension Credit if he eamns at least .25 year of Pension Credit after
June 30, 1892; or

» 10 years of Pension Credit of which at least .25 year is Future Service Credit if
he does not earn at least .25 year of Pension Credit after June 30, 1992,

Notwithstanding the previous sentence, a Participant Vests in his Earned Pension
and his Pension Credits at his Normal Retirement Age.

Effective September 1, 2004, first and second-year apprentices employed by a
contributing employer who work hours for which no pension contributions are paid
wilt nonetheless receive vesting credit for those hours worked. This provision deals
only with heurs worked for which no pension credit was paid. Any hours worked for
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which pension contributions are paid, or required to be paid, shall count for all
purposes.

1.25 Written Resolution.
Written Resolution and Written Consent are used interchangeably and refiect
decisions, authorizations, etc. by the Trustees. A written Resolution will be
evidenced by a Written Consent signed by the Trustees.

{005368673 1-15
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ARTICLE 2 - PENSION BENEFITS

2.01  Normal Pension,

{a) Entitlement.
A Participant who retires from iron work on or before his Normal Retirement
Date is entitled to a Normal Pension beginning on his Normal Retirement
Date, which is also his Pension Starting Date.

{(h) Amount.
A Participant's Normal Pension is his full Earned Pension.

2.02 Early Retirement Pension.

{a) Entitlement.
A Participant who retires from iron work before his Normai Retirement Date
but on or after his Early Retirement Date may elect to receive an Eariy
Retirement Pension. A Participant who retires from iron work after satisfying
the Pension Credit requitement of Section 1.12(e) but bsfore his Early
Retirement Date may elect to receive an Early Retirement Pension upon
reaching his Early Retirement Date. An Early Retired Participant's Pension
Starting Date is the date, after he terminates work in Covered Employment
but before his Normal Retirement Date, that he elects to have Pension
payments begin, but no later than his Normal Retirement Date.

{b) Amount,
For Early Retirements on or before October 31, 2010.

A Participant's Early Retirement Pension is his Earned Pension reduced by
1/4 of 1% for each of the first 60 months and 1/2 of 1% for each of the next
60 months by which his Pension Starting Date precedes his 60th birthday.

For example, if an Empioyee retires on his 54th hirthday (this is 72 months
early) with a $1,000 Earned Pension, his Pension will be reduced by 21%
producing an Early Retirement Pension of $790 per month. The 21%
reduction is computed as foliows:

e 1/4 of 1% times 60 months early, or 15%
» 1/2 of 1% times the next 12 months early, or 6%
Total reduction 21%
(00535897 2-1
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Effective November 1, 2019, the reduction factors for early retirement
benefits earned on or before June 30, 2011 are:

Age New Factors
60 100%
58 92%
58 84%
57 76%
58 658%
55 80%
54 56%
53 52%
52 48%
51 44%
50 40%

Effective July 1, 2011 the early retirement factors used to caiculate early
retirement benefits earned on or after July 1, 2011 are:

Age New Factors
62 100%
61 92%
60 84%
59 76%
58 68%
57 60%
56 56%
55 ' 52%
54 48%
53 44%
52 40%
51 36%
50 32%

{c} Return to Work by an Early Retired Participant.
A Participant is disqualified from his Early Retirement Pension if he engages
in disqualifying employment in the state of Alaska. Disquaiifying employment
means work in Alaska and inciudes:

(00535857} 2.2
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= iron work and closely-related employment, inciuding self-empioyment.

»  Work, whether or not covered by a coliective bargaining
agreement, if it is of a type covered by the craft jurisdiction section
of a collective bargaining agreement between Alaska ironworkers
Locai 751 and a contributing empiloyer;

» Work under a collective bargaining agreement of another metal
trades union if the work is similar in any way to that performed by
ironworkers; and

¢ Work under any collective bargaining agreement of any union if
the work is similar in any way to that performed by ironworkers.

s Exceptions. Notwithstanding the above, the following work shall nof.
constitute disqualifying employment:

* work as an estimator:
e work constituting office work;

e work for a construction company outside of its construction
division (e.g., ground maintenance, mechanic, driver, and the like
where not assigned full time to a construction project);

o truck driver;
« landscaping;
s tool repair;
. = work as an inspector;

* work as an instructor or coordinator for the Alaska fronworkers
Apprenticeship and Training Trust:

* and such other exceptions as may be granted by the Trustees
from time to time consistent with the policy that retirement benefits
are not intended to subsidize persons who are performing work or
competing for work covered by this trust fund.

Duration of suspension. If an Early Retired Participant engages in
disqualifying employment, he will forfeit his Early Retirement Pension and not
be entitied to retire again or receive any Pension except a Disability Pension,
untit his Normal Retirement Date.

Quick answers. If a Participant wants to know if future employment wifl resuit
in a forfeiture of Early Retirement Pension, he may apply to the Trust for a
determination prior to engaging in that empioyment. A preiiminary
determination shall be made within seven (7) calendar days. The preliminary
determination is subject to review by the Trustees. If prefiminary permission
has been granted and that decision is later reversed by the Trustees, then
there shait be no forfeiture refating to work performed untif the Participant
receives notice and for two additional weeks after the Participant receives
notice that he is engaged in disqualifying employment.

2-3
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If a Participant asks for a determination on future employment and is not
notifisd within seven (7} days and the Participant has been reasonably
available for notification, then the Participant may go to work without
forfeiture. If he is later notified that he is engaging in disqualifying
employment, the Participant shall have two weeks to discontinue the work,
Any Participant stilt engaged in disqualifying employment two weeks after
notice under this Section, shall forfeit his Early Retirement Pension as
provided herein.

This Section does not apply to an Early Retired Paricipant whose Disability
Pension was increased in an amount equivalent to an Early Retirement
Pension by reason of Section 2.03(b).

Effective January 41, 1986, and thereafter, an Early Retired Participant whose
Pension was forfeited shali receive upon normal retirement a Pension equal
to the sum of

» The Pension earned on account of his return to Covered Employment, if
any, and

= His original Early Retirement Pension increased by reversing the
reduction specified in Section 2.02(b) for the period extending from the
date he returned to Covered Empioyment until his Normal Retirement
Date.

2.03 Disability Pension.

{C0435837}

Disability Pensions are not available for persons with disabilities occurring November
1, 2010 or {ater.

For Participants with disabilities occurring prior to November 1, 2010, the following
rules apply.

{a)

Entitiernent.
A Participant may elect to receive a Disability Pension only if he becomes
Disabled at a time when

= he has earned either

e atleast5 years of Pension Credit without a Forfeiture Break in
Service if he has earned at least .25 year of Pension Credit after
June 30, 1996;

« atleast7 years of Pension Credit without a Forfeiture Break in
Service if he has earned at least .25 year of Pension Credit after
June 30, 1992 or

« atleast 10 years of Pension Credit without a Forfeiture Break in
Service if he has not earned at least .25 year of Pension Credit after
June 30, 1992;

2-4
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(0)

(c)

and
= he has earned .25 year of Future Service Credit.

Amount.

if a Participant becomes Disabled after he attains age 50, the amount of the
Disability Pension is the same as the Normal, Early or Late Retirement
Pension to which he is otherwise entitled. If he becomes Disabled before he
aftains age 50, the amount of the Disability Pension is the Earned Pension

« reduced by 45% plus 1/4 of 1% for each month that the Disabled
Participant's Pension Starting Date precedes his 50th birthday, but the
total reduction will be no more than

= 50%, if the Participant's Pension Starting Date is on or after July 1,
18982, or

» 80%, if the Participant's Pension Starting Date is before Julfy 1,
1992,

and

« further reduced by $1.00 for each dollar in excess of $1,000 earned by
the Participant in any of the first 24 months from any occupation or
empioyment, including self-employment.

Pension Starting Date.

Entitlement to a Disability Pension is established only after the Disahility has
continued for 6 consecutive manths. Effective for a Disability beginning on or
after March 3, 1989, a Disabled Participant's Pension Starting Date wifl be
retroactive to the first day of the first month following the date on which the
Disability commenced. However, in no event wiil the Pension Stariing Date
be more than 1 year earlier than the date the Participant applies far a
Pension.

Duration,
The Disability Pension will be payable to the Participant for the following
periods:

= aninitial period of 2 years if during those 2 years the Participant remains
unable ta perform iron work due to his Disability,

 thereafter, only if and so long as the Participant is Totally Disabied.

After the Participant reaches age 50, the amount of the Disability Pension will
increase to the equivalent of his Early Retirement Pension payable at age 50,

Information Regquired.
To be entitled to receive a Disability Pension, the Disabled Participant must
submit 1o the Baard of Trustees

2-5
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{f)

{g)

(h)

for each of the first 24 months following his Pension Starting Date a
written staterment setting forth the amount earned by the Participant, i
any, from any occupation or empioyment, including self-employment,
during the preceding month:

each year within 30 days after the due date thereof, a copy of the
Participant's federal income tax return for the preceding year if the
Participant was required by law to file a return.

Definitions.

M

(2)

Disabled.
A Participant will be deemed Disabled within the meaning of this Plan
only i the Board of Trustees, in its sole discretion, finds that

e the Participant is totally unable, as a resuit of bodily injury or
disease, to perform the duties of iron work: and

» the Disability will be of at least 12 months' duration: and

= the Disability is not seff-inflicted. Seif-inflicted disabilities include,
but are not limited to, disabilities caused by obesity, alcoholism,
drug addiction, and the like.

Totally Disabled,

A Farticipant will be deemed Totally Disabled only if, in addition to the
above, the Participant has been found by the Social Security
Administration to be disabied to such an extent that he is entitied to
disability benefits from the Social Security Administration. While a
determination by the Social Security Administration will be prima facie
evidence of total disability, the Trustees reserve the right, in their
discretion, to make any other determinations necessary based on the
facts and records at their disposal.

Exercise of Discretion.

In exercising its discretion to determine Disability or Total Disability, the
Board may obtain and act upon any competent and independent medical
evidence it may require. The Board may at any time, or from time to time,
notwithstanding the earlier granting of a Disability Pension, require that the
Participant satisfy the provisions of this Section as a prerequisite o the
continuance of the Disability Pension.

Limitaticns.
No Participant will be entitied to a Disability Pension

if his disability arose from injuries received during his commission of a
felony or from injuries received while he is incarcerated: or

during any period a Participant is incarcerated in excess of 3 months due
to a conviction for an unlawful act. Upon release, the Trustees may
reinstate his entitlement to a Disability Pension.

2-6
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Disability Policy.
In resolving questions concerning continuation of benefits, the Trustees will
apply the following considerations:

{0 The primary purpose of the Disability Pension is to provide limited
financial aid to a Participant who is recovering from an injury in order
to re-enter the work force.

(2) 2 years of benefits should be ample in almaost all cases to provide the
Participant with a reasonable opportunity to re-enter the work force,

{3 In making determinations for any request for continued benefits, the
Trustees will be guided by considerations of whether the Participant
could have re-entered the work force rather than whether the
Participant actually did so.

Effect of Recovery by a Disability Pensioner,

If a Disabied Participant recovers from a Disability before attaining age 50, he
must report in writing to the Board of Trustees within 21 days of the date of
recovery. if he does not provide the written report, upon his later retirement
he will not be entitled to @ Pension unti! 8 months after the date of his
retirement, in addition to the months which may have elapsed since he
recovered from the Disability and during which he received a Disability
Pension.

Return to Covered Empioyment by a Disabled Participant.
A Disabled Participant who is no longer Disabled, may

o return to Covered Employment,
« earn additional Pension, and

« be entitled to a Normal, Early Retirement, Late Retirement, or Disability
Pension.

In that event, the portion of his Earned Pension attributable to his eariier
Covered Employment is reduced by the lesser of

o 1% for each full year he was paid a Disability Pension before attaining
age 50, and

s the Actuarial Equivalent of the Disability Pension payments he received
before attaining age 50.

2.04 Late Retirement.
The following rufes apply to a Participant who does not retire from iron work on his
Normal Retirement Date but continues in Covered Employment.

{0ls3684T)

(a)

Suspension of Benefits,
Payment of the Participant's Pension during any month in which he works 40
or more hours in iron work will be withheld in the manner prescribed by 29
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(b)

{c}

{d)

CFR 2530.203-3 governing suspension of benefits. The Participant's
Pension Starting Date is his Late Retirement Date.

Notice of Suspension.
There will be no suspension of Pension payments until the Parficipant has
been given written notice in the manner described in Section 2.05(b).

Amount of Pension.

The amount of a Participant's Late Retirement Pension is his Earned Pension
determined as of his Late Retirement Date. Nevertheless, if for any reason
payment has been withheld improperly under the suspension of benefit rules,
the amount of the Late Retirement Pension is the greater of

« the Earned Pension determined as of his Late Retirement Date, and

« the Earned Pension as of his Normal Retirement Date actuarially adjusted
for Late Retirement.

Payments After Required Beginning Date.

If a Participant continues in Covered Employment after the end of the
calendar year immediately before his Reauired Beginning Date, the following
rules wiil apply:

(13 The Pension wili be payable as required by Section 5.07(b).

(2) As of each ater January 1 that the Participant is empioyed, and upon
his later termination of empioyment, the amount of the Late
Retirement Pension will be adjusted to reflect his Pension earned
during continued Covered Employment.

{3) The adjusted Pension' will be reduced (but not below zero) by the
Actuarial Equivaient of the earfier Pension payments.

205 Return to iron Work After Normai Retirement Date.
The following rules apply to a Retired Participant who resumes Iron Work after both
his Normal Retirement Date and his Pension Starting Date.

00535687y

{a)

{b)

Suspension of Benefits.

His Pension will be withheld in the manner prescribed by 29 CFR 2530.203-3
governing suspension of benefits during any month in which he works 40 or
more hours in fron Work. For purposes of this Section 2.05 only, fron Work
means not only Covered Employment but also employment in the same
industry and in the same trade or craft and in the same geodraphic area
covered by the Alaska Ironworkers Pension Plan. His Pension will resume as
of his most recent Late Retirement Date.

Notice of Suspension.

Pension payments will be suspended onty after the Participant has been
given written notice, delivered by first-class mail or personal delivery,
containing all of the following information:

» the reasons for the suspension,
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« a general description of the Plan's suspension of benefits provision,
» acopy of Section 2.04 and this Section 2.05,

e areference to the DOL regulations, i.e., 29 CFR 2530.203-3,

= information as to the Plan's review procedures,

¢ the periods of employment for which Pension payments are being
suspended,

= the suspendable amount the Plan will offset, and
» the manner in which the suspension will be carried out.

(c} Amount of Pension.
A Participant's Late Retirement Pension after his return to iron Work is his
Earned Pension as of his most recent Late Retirement Date. The
Participant's Pension Starting Date for the resumed Pension is his most
recent Late Retirement Date. Nevertheless, if for any reason payment has
been withheld improperly under the suspension of benefit tules, his Late
Retirement Pension after his return to Iron Work is the greater of

e the Earned Pension as of his most recent Late Retirement Date, or

= the Earned Pension as of the Empioyee's Normal Retirement Daie
actuarially adjusted for Late Retirement, in which case his Late
Retirement Pension will be reduced by the Actuarial Equivalent of any
eariier Pension payments.

{d) Payments After Required Beginning Date.
if a Participant resumes iron Work after the end of the calendar year
immediately before his Required Beginning Date, the following rules will

apply:
(N The Pension will be payabie as required by Section 5.07(b).

(2} As of each later January 1 that the Participant is employed, and upon
his later terminationt of empioyment, the amount of the Late
Retirement Pension will be adjusted to refiect his Pension earned
after his Reguired Beginning Date.

(3) The adjusted Late Retirement Pension wil be reduced {but not below
zero) by the Actuarial Equivalent of the earlier Pension payments,

{4) The adjusted Late Retirement Pension will never be less than the
Pension which was previously in effect.

{e) Notice to Administrator, .
Retired Participants are encouraged to report, in advance, any return to Iron
Wark. However, a Retired Participant must report any return to {ron Work
within 21 days after such empioyment. Upon proper notification, the
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Administrator will suspend Pension payments on a month-to-month basis.
Once the Retired Participant notifies the Administrator that he has ceased
employment in fron Work, the Administrator will resume making Normai or
Late Retirement Pension payments nc later than the first day of the third
calendar month after the jast calendar month of em ployment. The first
payment will include retroactive Pension payments for the 2 intervening
months.

f Overpayments,
If the Administrator learns that a Retired Participant has returned to ron Work
without reporting his return to the Administrator, the Administrator will cease
making Pension payments for the duration of the employment in Iron Work
and recover any overpayment from future Pension payments. To recover an
overpayment, the Pian may deduct 100% of the monthly Pension for each of
the 3 successive months following the month in which the Retired Participant
last worked 40 or more hours. Thereafter, the Administrator may not deduct
more than 25% of the Retired Participant's reguiar monthly Pension,

(g} Furnishing information.
The Administrator may ask a Retired Participant to furnish information as to
his employment status. If the Retired Participant does not provide
reasonable and adequate information, future Pension payments may be
withheld until the information is supplied. As soon as the information is
furpished, however, the Administrator will determine the Retired Participani's
entitierment to Pension payments and make appropriate payments,

if a Retired Participant fails o furnish requested information and is found
working during a given month, the Retired Participant wili be presumed to be
waorking 40 hours or more in that month. Further, where a Retirad Participant
is working on a construction site, the Retired Participant will be presumed to
have been there for as long as the employer has been on the site.

A Retired Participant may, at any time, refute a presumption by providing
reasonable and adequate proof that he did not work 40 or more hours during
a given month,

(h} Requests for Information.
A Retired Participant having questions about his return to fron Work may
direct his inguiries to the Administrator. If the Administrator is unable 1o
answer the inquiry, the Administrator will consuit with the chairman and the
secretary of the Trust and with Trust counsel as may be necessary to provide
the Retired Participant an answer in a reasonable period of time. [f the
Retired Participant is dissatisfied with the answer recejved, then he may
appeal the matter in the manner described in Section 8.05.

2.06 Termination of Covered Employment by a Vested Terminated Participant.
The Pension payable to a Participant who

e i3 Vested,

» incurs a Break in Service before he is entitled to any type of Pension provided in
Article 2, and

{DO53587) 2-10
AIPT-0137



2.07

2.08

2.08

2.10

100535887}

e later qualifies for a Pension under this Plan

will be based on his Vested Earned Pension determined at the time of his Break in
Service. If the Vested Terminated Pariicipant returns to Covered Empioyment, he
may earn more Pension after the Break in Service.

Non-Duplication of Pensions.
A Participant wilf not be entitled to the payment under this Plan of more than one
type of Pension at any one time.

Retroactive Retirement.
In the event the Trust Fund is required to make retroactive payments to satisfy any
of the provisions of Sections 2.01, 2.04 or 2,05,
» such retroactive payments shall include interest at the annual rate of 5%,
= the Participant must elect to receive such retroactive payments plus interest,
and
¢ the Participant’s Spouse must consent to hoth the Method of payment and fo
said refroactive payments per Section 1.20.

Temporary Change in Return to Work Rules.

Persons who have been in a retirement status for three months may return to work
temporartly as provided in this section without the forfeiture or suspension of their
pension benefits.

Effective July 1, 2008, and ending June 30, 2009, persons who have been in
retirement status for three months or more may return to covered employment and
may work up to but not more than 500 hours in covered employment for a
contributing employer. Once the individuai's covered employment exceeds 500
hours in a ptan year (July 1-June 30}, this exception no ionger applies and the
preexisting return to work rules shall apply. That means that persons with early
retirements who return to covered employment and work more than 500 hours
forfeit their entire early retirement benefit. See Plan Section 2.02(c). For persons
receiving a norma retirement benefit, working in excess of 500 hours during a plan
year will cause them to have their monthily benefits suspended in any month in
which they work 40 or more hours in ironwork. See Pian Section 2.05.

Temporary Change in Return to Work Rules.

Persons who are not disabled and who have heen in retirement status for three
months may return to work temporarily as provided in this section without the
forfeiture or suspension of their pension benefits.

Effective March 1, 2014 and ending August 31, 2014, persons who have been in
retirement status for three months or more may return to covered employment and
may work up to but not more than 500 hours in covered employment for a
contributing employer. Once the individual's covered employment exceeds 500
nours during the exception period the exception no ionger applies and the
preexisting return to work rules shall apply. That means that persons with early
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retirements who return to covered employment and work more than 500 hours wili
forfeit their entire early retirement benefit. See Pian Section 202(c). For persons
receiving a normat retirement benefit, working in excess of 1,000 hours during the
exception period will cause them to have their monthly benefits suspended in any
month in which they worked 40 or more hours in ronwork. See Plan Secfion 2.05,

Temporary Change in Return to Work Rules.

Persons who are not disabled and who have been in retirement status for three
months may return to work temporarily as provided in this section without the
forfeiture or suspension of their pension benefits.

Effective September 1, 2014 and ending June 30, 2018, persons who have heen
in retirement status for three months or more may return tc covered employment
and may work up to but not more than 1,000 hours in covered empioyment for a
contributing employer. Once the individual's covered employment exceeds 1,000
hours during the exception period, the exception no longer applies and the
preexisting return to work rules shall apply. That means that persons with early
retirements who return to covered empioyment and work more than 1,000 hours
will forfeit their entire early retirement benefit. See pian section 2.02(c). For
persons receiving a normal retirement benefit, working in excess of 1,000 hours
during the exception period wil cause them to have their monthly benefits
suspended in any month in which they worked 40 or more hours in ironwork. See
Plan Section 2.05,

2-12
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' ARTICLE 3 - OTHER PENSION PROVISIONS

Partial Pension.

(a)

{b)

Purpose.
Any Participant who

e

would otherwise lack sufficient Pension Credit to be entitled to any
Pension because his years of employment were divided between different
pension plans ar,

is entitled to a Pension but whose Pension would otherwise be less than
the full amount because of the division of employment,

is entitled to a Partial Pension.

Definitions Appiicable to This Section.

(1)

{2}

Combined Service Credit.

The total of a Participant's Pension Credit under this Plan and Related
Service Credit together make up the Participant's Combined Service
Credit. No more than one year of Combined Service Credit will be
counted in any calendar year or Plan Year. A retiree who becomes
employed in another jurisdiction whife remaining in a pay status and
receiving monthly checks from this Fund does not earn related service
credit under this Plan and does not become eligible to have their
existing benefits from this Plan increased based on that work.

Minimurn Unit of Service Credit,

Minimum Unit of Service Credit means the minimum number of hours
of service required by a plan to entitie an empioyee to earn a pension
benefit under that plan. A Minimum Unit of Service Credit in this Plan
means .25 year of Future Service Credit.

Partial Pension.

If a Participant terminated Covered Employment before July 1, 1990,
and on that date he would noi be entitied to a Pension under this Plan
without taking into account Related Service Credit, his Partia! Pension
is a Life Only Pension starting at the Participant's Normal Retirement
Date equat to the following:

{1 For a Participant who is not an Active Participant for any Plan
Year beginning on or after July 1, 1990, and whose Penslion
Starting Date is before Juiy 1, 1990, the sum of the following:

= $31.50 multiplied by his years of Pension Credit
accumulated before Juiy 1, 1974;

« for each Pian Year in which he eamns at least .25 year of
Pension Credit during the period beginning July 1, 1974

31
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(c)

(4)

and ending June 30, 1987, 2.42% of the Contributions
made on is behalf during the Plan Year: and

 foreach Plan Year in which he earns at ieast .25 year of
Pension Credit during the period beginning July 1, 1987
and ending June 30, 1990, 2.54% of the Contributions
made on his behaif during the Plan Year.

{ii} For a Participant who is not an Active Participant for any Plan
Year beginning on or after July 1, 1980, and whose Pension
Starting Date is on or after July 1,190, the sum of the
following:

¢ 331.50 multiplied by his years of Pension Credit
accumulated before July 1, 1974:

» for each Plan Year in which he earns at least .25 year of
Pension Credit during the period beginning July 1, 1974
and ending June 30, 1987, 2.42% of the Contributions
made on his behaif during the Plan Year: and

= for each Plan Year in which he earns at feast .25 year of
Pension Credit during the period beginning July 1, 1687
and ending June 30, 1890, 2.6% of the Contributions made
on his behalf during the Plan Year.

Otherwise, a Participant's Partial Pension is equal to his Earned
Pension. A Participant's Partial Pension wilt be determined as of his
Pension Starting Date.

Terminai Pian,

The Terminal Pian is the Plan associated with the jocal union which
represents the Participant at the time of or immediately before his
retirement. If at that time the Participant was not represented by any
one local union, then the Terminal Plan is the one to which the bulk of
contributions were paid on behalf of the Participant in the 36
consecutive calendar months immediately before his retirement.

Entitlement.
A Participant is entitied to a Partiai Pension under this Plan if he satisfies ali
the following reguirements:

(N

(2)

He would be entitled to any type of Pension under this Pian {other
than a Partial Pension) if his Combined Service Credit were treated as
Pension Credit under this Plan; and

He has earned, under this Plan, either

» 2 years of Pension Credif {(other than Related Service Credit)
based on employment after December 31, 1954, or

» 1 Minimum Unit of Service Credit after December 31, 1982; and
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(d)

(e}

{3} He is found to be
e entitled to a partial pension from a Related Plan, and
 entitled to a partial pension from the Terminal Pian; and

{4) He is not entitled to a pension from a Related Plan independentiy of
its provisicns for a partial pension. However, a Participant who is
entitied to a pension othner than a Partial Pension from this Plan or a
Related Plan may elect to waive the other pension and gualy for the
Partial Pension.

Election of Pension.
If a Participant is entitled to more than one type of Partial Pension, ne may
elect the type of Partial Pension he is to receive.

Fayment of Partial Pensions.

The payment of a Partial Pension is subject to ali of the conditions contained
in this Plan that apply to other types of Pensions including, but not limited to,
the types of retirement defined in this Article 3 and timely application.

Effective Date,
This Section 3.01 and the payment of Partial Pension hereunder were
effective on July 1, 1974.

Special Pension increases.

The following special increases apply oniy to retirees vested under this Plan at the
time of retirement.

(a)

(c)

{d)

The Pension received by each Disabled or Retired Participant whose
retirement was effective on or before February 1, 1978, is permanentiy
increased by 10% beginning with the payment for the month of February,
1978.

The Pensien received by each Disabled or Retired Participant whose
retirement was effective on or before March 1, 1979, is permanentiy
increased by 10% beginning with the payment for the month of March, 1878,
but only with respect to Pension Credit earned before July 1, 1878,

The Pension received by each Disabled or Retired Participant whose
retirement was effective on or before Decemnber 31, 1982, is permanently
increased by 10% beginning with the payment for the month of January,
1983.

The Pension received by each Disabled or Retired Participant whose
retirement was effective on or before December 31, 1986, is permanently
increased by 5% beginning with the payment for the month of January, 1887,

The Pension received by each Disabled or Retired Participant whose
retirement was effective on or before July 1, 1990, is temperarily increased by
the lesser of
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4

(g}

(i)

(k)

e 35%, or
o $125

beginning with the payment for the month of January, 1988, and ending with
the payment for the month of July, 1990.

The Pension received by each Disabled or Retired Participant whose
retirement was effective on or before March 1, 1992, is temporarily increased
by the lesser of

«  $12.50 multiplied by his years of Pension Credit, or
o $125

beginning with the payment for the month of August, 1990 and ending with
the payment for the month of March, 1992,

The Pension received by each Disabied or Retired Participant whose Pension
Starting Date is on or before Aprit 1, 1992, is permanently increased
beginning with the payment for the month of April, 1992. The amount of the
increase is .35% for each full year that has elapsed between his Pension
Starting Date and June 30, 1991; partial years will be inciuded on an
interpolated monthiy basis.

The Pension received by each Disabled or Retired Participant whose Pension
Starting Date is on or before July 1, 1993, is permanently increased by $1.00
multipiied by his years of Pension Credit beginning with the payment for the
month of July, 1993,

The Pension received by each Disabled or Retired Participant whose Pension
Starting Date is on or before July 1, 1994, is permanently increased by $0.90
multiplied by his years of Pension Credit beginning with the paymerit for the
month of July, 1984,

The Pension received by each Disabled or Retired Participant whose Pension
Starting Date is on or before July 1, 1995, is permanently increased by $1.20
{the sum of two increases: $0.50 and $0.70) multipfied by his years of
Pension Credit beginning with the payment for the month of July, 1995,

The Pension received by each Disabled or Retired Participant whose Pension
Starting Date is on or before July 1, 1998, is permanently increased,
beginning with the payment for the month of Juty, 1996, by (i) 0.32%
muitiptied by the number of years that have elapsed between his Pension
Starting Date and June 30, 1996 and (ii) $1.37 multiplied by his years of
Pension Credit.

The Pension received by each Disabled or Retired Participant whose Pension
Starting Date is on or before July 1, 1997, is permanently increased,
beginning with the payment for the month of July, 1997, by (i) 1.00%
multiplied by the number of years that have elapsed between his Pension
Starting Date and June 30, 1997 and (ii) $1.90 multiplied by his years of
Pension Credit.
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{m)  The Pension received by each Disabled or Retired Participant whose Pension
Starting Date is on or before Juiy 1, 1988, is permanently increased,
beginning with the payments for the month of July 1998, by (i) 1.25%
multipiied by the number of years that have elapsed between his Pension
Starting Date and June 30, 1998 and (i) $1.70 muitiplied by his years of
Pension Credit.

{n) The Pension received by each Disabled or Retired Participant whose Pension
Starting Date is on or before July 1, 1998, is permanently increased,
beginning with the payments for the month of July 1699, by (i} .85% muitiplied
by the number of years that have elapsed between his Pension Starting Date
and June 30, 1998 and (i) $1.10 multiplied by his years of Pension Credit.

{0) The Pension received by each Disabled or Retired Participant whose Pension
Starting Date is on or before July 1, 2001, is permanently increased,
beginning with the payments for the month of July 2001, by (i) .35% muitiptied
by the number of years that have elapsed between his Pension Starting Date
and June 30, 2000 and (i} $1.00 multiplied by his years of Pension Credit.

The Board of Trustees may also from time to time approve one or more
supplemental checks payable to previously retired Participants. Any decision
to make such a payment shall be made by the full Board of Trustees upon
motion.

Maximum Pension.

Notwithstanding anything in this Plan to the contrary, the maximum annual Pensigon
payable with respect to a Participant shall be subject to Section 2004 of the
Employee Retirement Income Security Act of 1974, as amended, and Section 415 of
the Internal Revenue Code of 1886, as amended, and any regulations thereunder.
Further, if the Participant participates in another plan or plans maintained by his
Employer and:

= If such other plan(s) is a defined benefit plan(s) and the combined benefits of this
Plan and such other plan(s) would exceed the maximum amount prescribed by
Code Section 415, then the Pension payable by this Plan shall be reduced so
that such maximum amount will not be exceeded.

For the foregoing purposes, the Limitation Year of this Plan will be the 12-
consecutive-month period ending on the last day of the Plan Year.

The maximum limitations imposed by Section 401(a)(17} of the tnternal Revenue
Code will also apply including the Omnibus Reconciliation Act of 1993's annuai
compensation limit which is effective January 1, 1994, as amended.

For the purposes of determining compiiance with Section 415, compensation shall mean as

(00535887}

defined in Section 415(b)(3) (or Section 415(c)(3) as applicabie) of the
Internal Revenue Code and Internal Revenue Code Regulation Section
1.415-2(d)(1). For purposes of Code Section 418(c} (3} compensation shall
include certain payments made to a participant within two and one-haif (2and
¥2) months of severance from employment or the end of the limitation year
that includes the severance of employment. The payments inciude those that
would be atherwise paid to a participant if a severance from employment had
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not occurred. Regular pay, bonuses, shift differentials and overtime are all
exampies but only to the extent that the payment would have been made had
employment continued.

If the annual benefit which is payable to a Participant who has separated from
service with a nonforfeitable right to an Earned Pension is limited by the Defined
Benefit Dollar Limit as described in Section 415(b)(1){A}, such annual benefit wili be
increased on January 1 of each calendar year to the extent that the Defined Benefit
Dofiar Limit is increased in accordance with Code Section 415(b){13A).

Eligible Rollover Distributions.

{a)

{b)

This Section applies to distributions made on or after January 1, 1993,
Notwithstanding any provision of the pian to the contrary that would otherwise
limit a distributee's election under this Section, a distributee may elect, at the
time and in the manner prescribed by the plan administrator, to have any
portion of an efigible rolfover distribution paid directly to an eligible retirement
pian specified by the distributee in a direct rollover.

Definitions Applicable to this Section.

(1

@)

Eligible rollover distribution: An eligible rofiover distribution is any
distribution of all or any portion of the balance to the credit of the
distributee, except that an eligible rollover distribution does not
inciude: any distribution that is one of a series of substantialty equal
periodic payments {not less frequently than annually) made for the life
{or life expectancy; of the distributee or the joint lives {or joint life
expectancies) of the distributee and the distributee's desighated
beneficiary, or for a specified period of ten years or more, any
distribution to the extent such distribution is required under section
401{a)(9) of the Code; and the portion of any distribution that is not
includable in gross income (determined without regard fo the
exclusion for net unreaiized appreciation with respect to employer
securities). The provisions of Code section 401(a){31)(C} and the
regulations thereunder are incorporated by reference for the purpose
of further defining and interpreting the term “eligible rollover
distribution” and those provisions shalt be controfling.

Eligibie retirement pian: An eligible retirement plan is an individual
retirement account described in section 408(a) of the Code, a Roth
IRA described in Section 40BA of the Code, in a qualified roliover, an
individual retirement annuity described in section 408(b) of the Code,
an annuity plan described in section 403(a) of the Code, or a qualified
trust described in section 401(a) of the Code, that accepts the
distributee’s efigibie rollover distribution. For purposes of the direct
rolfover provisions of this Plan, an eligible retirement pian shall also
mean an annuity contract described in Code Section 403{b} and an
eligible pian under Code Section 457{b) which is maintained by a
state, political subdivision of a state, or any agency, instrumentality of
a state or political subdivision of a state and which agrees to
separately account for amounts transferred into such pian from this
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(3)

{4)

Plan. However, in the case of an elgible roliover distribution fo the
surviving spouse, an eligible retirement plan is an individual retirement
account or individual retirement annuity. if the distributee is a
nonspouse beneficiary who is a designated beneficiary within the
meaning of Code Section 401(a)(9)}{E), only an individual retirement
account or individual retirement annuity that is established for the
purpose of receiving the distribution on behalf of the distributee and
that wiil be treated as an inherited individual retirement account or
individual retirement annuity pursuant to Code section 402(c)(11) is
an efigible retirement pfan, A nonspouse beneficiary may also make a
gualified roliover to a Roth IRA,

Distributee: A distributee includes an empioyee of former employee.
In addition, the employee's or former employee's surviving spouse
and the employee's or former employee's spouse or former spouse
who is the alternate payee under a qualified domestic relations order,
as defined in section 414(p) of the Code; and effective Juiy 1, 2010, a
nonspouse heneficiary who is a designated beneficiary within the
meaning of Code section 401(a)}(9)(E} are distributees with regard to
the interest of the spouse or former spouse.

Direct rollover: A direct rollover is a payment by the plan to the
eligible retirement plan by the distributee.
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ARTICLE 4 - EARNING AND FORFEITING PENSION CREDIT

401 In General.
This Article defines how a Participant earns Pension Credit toward eligibility for a
Pension and how Pension Credit and an Earned Pension may be forfeited

4.02 Past Service Credit.

{a) A Participant earns Past Service Credit for each Plan Year beginning before
July 1, 1966, during which he was employed within the geographical
jurisdiction of the Union

= in one or more classifications inciuded in the Collective Bargaining
Agreements, or

« In employment which would have resulted in Future Service Credit had
this Pension Plan been in existence during that period of employment,

according to the foliowing schedule:

Covered Hours of
Employment During

Pian Year Past Service Credit
Fewer than 250 hours None
250 hours to 499 hours 25 year
500 hours to 749 hours .50 year
750 hours to 899 hours 75 year
1000 hours or more 1.00 year

(h) To be entitled to Past Service Credit a Participant must, subject to the
exceptions stated in Section 4.06{c}), earn at least .25 year of Future Service
Creditin 1 of the 3 Pian Years beginning immediately after June 30, 1966.
Otherwise he forfeits his Past Service Credit.

{c) it is recognized that, for the periods beginning before July 1, 1966, it may be
difficult to establish with certainty the Past Service of a Participant in the type
of employment referred to in (a) above. In making the necessary
determinations of Past Service Credif, the Board of Trustees may, in its
absolute discretion, consider and rely upon any relevant and materia
evidence, including but not limited to, any or alt of the following:

« a statement from the secretary or other authorized officer of the Union
certifying that the Participant was a member in good standing in the Union
during the period and was employed in work covered under the Plan.

{00555687) 4-1
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a statement from an Employer certifying that the Participant performed
work for the Employer entitling him to Past Service Credit during that
period if the Employer was known or reputed to be operating in the
industry in the geographical territory to which the Collective Bargaining
Agreements apply during the period.

8 W-2 form or check stub furnished for work performed during the period
for any Employer known or reputed to have been operating in the industry
in the geographical territory to which the Callective Bargaining
Agreements apply during the period.

a statement from the Social Security Administration that according to its
records, the Participant was employed during the period by 2 named
Employer known or reputed to be operating in the industry in the
geographical territory to which the Collective Bargaining Agreements
apply during the period.

a statement from an individual having knowledge of the Participant's
empioyment in work of the type for which Past Service Credit is granted.

Future Service Credit.

{a)

{c)

A Participant earns Future Service Credit for each Plan Year beginning after
June 30, 1866 according to the foifowing schedule:

Covered Hours
of Employment

During Plan Year Future Service Credit
Fewer than 250 hours None
250 hours o 488 hours .25 year
500 hours to 749 hours 50 year
750 hours to 999 hours 75 year
1000 hours or more 1.00 year

For Plan Years ending after June 30, 1876, Contiguous Non-Covered Hours
of Employment earned by a Participant during the Plan Year count in the
determination of Future Service Credit.

A retiree who returns to covered employment pursuant to the Trust Fund’s
temporary change in its return to work ruies, and who earns additional

pension credit, as a result of that covered employment, shali not be entitled fo
receive an increase in pension benefits based on that covered employment
until the participant reaches normal retirement age.

Credit for Non-Working Periods After June 30, 19686.
This Section recognizes certain periods when a Participant is not actually at Covered
Empioyment, but is to receive Future Service Credit.

(=)

To the extent required by applicable Federal Veterans Reemployment Rights
laws, periods of absence from employment with an Empioyer on account of
military service shall be recognized as Covered Employment but only if the
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Participant enters mifitary service from employment with an Employer as a
Participant and returns to Covered Employment with that Employer as a
Participant within the period his reemployment rights are protected by such
laws. With respect to any period of military service that is recognized as
Covered Employment, the Participant shail be credited with the payments
that an Employer would have been required to make to the Trust Fund under
the applicable Collective Bargaining Agreement had the Participant remained
n Covered Employment with the Employer under that Collective Bargaining
Agreement during the period the Participant was absent from Covered
Employment because of that military service.

A Participant will be entitled to credit for up to 26 weeks for each separate
and distinct occupational or nonoccupationat disability which prevents him
from working in Covered Employment. Periods of absence from Covered
Employment will be credited as if they were worked in Covered Employment
at the rate of 24 hours per week. In order to secure credit for periods of
disability, a Participant must:

= give written notice of the disability to the Board: and

« furnish any information and proof concerning the disability that the Board
may, in its sole discretion, require; and

» after December 31, 1970, file the written notice and proof required by this
Section within 1 year or a reasonable time after the occurrence of the
disability. Where proof of disability is strong, the length of time between
the disability and the request for credit is less fikely to bar the ciaim.
However, where proof of disability is weak or questionable and wherte the
length of time from the alleged disability is such that the Trustees are
unable to independently confirm the claim or where the Trustees have
difficuity confirming the claim, the Trustees may refuse the claim until
such iime as the claimant can provide additional and adegquate proof.
Final decisions on the adequacy of proof shall be a matter for sole
discretion of the Hoard.

4,06 Maximum Pension Credit.
No Participant wilt receive more than a full year of Pension Credit in any one Plan

4.06

(00536647}

Year.

Forfeiture of Earned Pension and Pension Credit.

(a)

Break in Service.

A Participant's previously Earned Pension and earned non-vested Pension
Credit will be forfeited if he incurs a Forfeiture Break in Service. Forfeiture
Break in Service means:

{(n A period of 3 consecutive Breaks in Service if incurred on or after July
1, 1966, but before July 1, 1985; and

(2) A period of consecutive Breaks in Service equal to the greater of 5
and the Pariicipant’s previously earned Years of Pension Credit if
incurred on or after July 1, 1985,
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Years of Pension Credit which have been forfeited because of earlier Breaks
in Service are not taken into account in applying this paragraph.

{b} Return to Covered Employment.
if a Participant suffers a forfeiture on or after July 1, 1976 but before July 1,
1985, and fater returns to Covered Employment, his previously Earned
Pension and earned years of Pension Credit not already vested will be
reinstated if

» the period of time between his Forfeiture Break in Service and the date he
fater returns to Covered Employment does not exceed his previously
accumuiated Years of Pension Credit, and

= he earns at least a total of 0.25 year of Future Service Credit before the
end of the Plan Year immediately following the Plan Year in which he
returns to Covered Empioyment.

Years of Pension Credit which have been forfeited because of eariier Breaks
in Service are not taken into account in applying this paragraph.

{c) Grace Periods.
Grace Periods will be disregarded in determining whether there has been a
Break in Service. Entitlement to Grace Periods will be determined by the
Board of Trustees. In order to secure the benefit of a Grace Petiod, an
Employee must

» give written notice to the Board,

» present any written evidence and submit to any examination or
examinations the Board may in its sole discretion require, and

« after December 31, 1970, file the written notice and proof required by this
Section within 1 year after the beginning of the Grace Period requested,
unless the Board finds that there were extenuating circumstances which
prevented a timely filing.

Unusual Circumstances - Trustee Discretion.

The Trustees recognize that no system of rules and reguiations can anticipate every
conceivable circumstance or situation. The purpose of these rules is to provide fair,
consistent and impartial determinations on questions of Pension benefits. However,
circumstances may arise where fairness requires a result which cannot be reached
under a strict interpretation of these rules. Accordingly, the Trustees reserve 1o
themseives the power to waive the requirements of this Arficle 4 where they deem it
necessary to do so in the interest of fairness. Since such a decision will necessarily
be difficult and since the facts will likely be unusual, Trustee decisions wili be made
on a case-by-case basis, will not be regarded as setting precedent, and will have no
binding effect on the future conduct or decisions of the Trustees in later cases.
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ARTICLE 5 - PENSION ON AND AFTER PENSION STARTING DATE

Method of Payment.
A Participant will be paid in the following manner:

{a} A Participant who is not married on his Pension Starting Date will be provided
a Life Only Pension.

(b} A Participant who is married on his Pension Starting Date will be provided a
Husband and Wife Pension, which is the Actuarial Equivalent of the Life Only
Pension,

{(c) Persons retiring prior to November, 1, 2010 may elect the following:

A Participant who is married on his Pension Starting Date wiil be provided a
Husband and Wife Pension, which is the Actuarial Equivalent of the Life Onty
Pension, untess he makes a Qualified Election to receive one of the following:

e aLlife Cnly Pension; or

= a Pop-up Husband and Wife Pension. Under this option, the amount of
- the Husband and Wife Pension is reduced by 1 percent but, if the
Participant's Spouse dies after the Participant's Pension Starting Date
while the Participant is stiil living, then the Participant's Pension will
automatically increase (pop-up) to the amount of the Life Only Pension for
the rest of the Participant's life. This option is only available to a
Participant whose Pension Starting Date is on or after June 1, 1990.

Lump Sum Payments.

If a Participant applies for a pension and the lump-sum Actuarial Equivalent of his
Normal or Early Retirement Pension, as the case may be, is $5,000 or less, or if a
Participant dies and the lump-sum Actuarial Equivalent of his Surviving Spouse's
Pension is $5,000 or less, then the Participant or the Surviving Spouse, as the case
may be, will be paid the lJump-sum Actuarial Equivaient in lieu of the Pension
otherwise payable. No such payment will be made after the Participant's payments
have commenced.

Notwithstanding Sections 1.01 and 5.05, with respect to Plan Years beginning on or
after July 1, 2008, the Plan shall use the interest rate specified in Code section
A417(e}(3)(C) (for Plan Years prior to July 1, 2008, Code section 417 (e)(3}ANID for
May of the year prior to the Plan Year in which the payment is made; or in the case
of a payment for which a participant elects a retroactive Pension Starting Date, the
interest rate in effect at the retroactive Pension Starting Date or the date that
payment is made, whichever produces the iarger value), and the mortality table shal!
be the applicable mortality assumption prescribed by the Secretary of the Treasury
under Code section 417{e}(3)(B) (for Plan Years prior to July 1, 2008, Code section
417 (e)3HAND.
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Husband and Wife Pension Notices.
Not more than 180 days nor less than 30 days before the Participant's Pensjon
Starting Date, the Trustees will provide the Participant a written explanation of:

+ the terms and conditions of the Hushand and Wife Pension;

» the Participant's right to make and the sffect of a Qualified Election to waive the
Husband and Wife Pension;

» a general description of the eligibility conditions and other material features of the
Life Only Pension and for Participants who retire before Nov. 1, 2040 an
explanation of the Pop-up Husband and Wife Pension together with enough
additional information to explain their relative values:

 Effective July 1, 2008, a description of the consequencss of failing to defer
commencement of benefit payments if the participant is retiring as of an Early
Retirement Date;

e the rights of the Participant's Spouse; and

» the right to make, and the effect of, a revocation of a previous Qualified Election
to waive the Husband and Wife Pension,

(Except as otherwise noted, this Section 5.03 applies to all distributions made after
June 30, 1985, except that it does not apply to distributions made before Judy 1,
1987, if the distributions were made as required by the regufations issued under the
Retirement Equity Act of 19584.)

Death After Pension Starting Date.

For retirements commencing November 1, 2010 or later payments stop upon the
death of the participant unless the participant’s spouse is entitied to further payments
due to the form of the payment elected at retirement.

For retirements which commended prior to November 1, 2010 the foilowing 72 month
rule applies:

{a) If a Disabled or Retired Parsticipant dies after January 1, 1896, and before
having received 72 monthly payments, then the Pension to which he was
entitied will be continued until a total of 72 monthly payments have been
made to the Participant and his Spouse combined.

{b) However,

o if there is no Spouse, or

« if the Participant's Spouse dies before a total of 72 monthly payments
have been made to the Participant and Spouse combined,

then the remaining payments wili be payable to

¢ the Participant's designated Beneficiary, or
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= if there is no designated Beneficiary, the Participant's estate.
Additional Lump-Sum Death Benefit.

Effective Novernber 1, 2010 the $5,000 lump-sum benefit for both pre-retirement and
post-retirement deaths was discontinued. The benefi prior o November 4, 2010
was as follows:

In addition to any other death benefit provided in this Article 5, the Spouse of any
Disabled or Retired Participant

« who has earned either

» atleast 5 Years of Pension Credit under this Plan without a Forfeiture
Break in Service if he has earned at least .25 year of Pension Gredit
under this Plan after June 30, 1996;

« atleast 7 Years of Pension Credit under this Pian without a Forfeiture
Break in Service if he has earned at least .25 year of Pension Credit
under this Pian after June 30, 1992; or

» atleast 10 Years of Pension Credit under this Plan without a Forfeiture
Break in Service if he has not earned at least .25 year of Pension Credit
under this Pian after June 30, 1992,

and
» who dies on or after October 1, 1989,

is entitled to a lump-sum death benefit as of the Participant's date of death in the
amount of $5,000. If there is no Spouse, the payment will be made to the
Participant's surviving dependent minor children in the manner described in Section
6.04 or, if none, to the Participant's estate,

Advance Written Application Required.

No benefit payments will be made until the Participant has compieted and submitted
a written application on the form and in the manner prescribed by the Board of
Trustees.

Commencement of Pension.

{a) General.
Payment of Pensions other than for Disability will commence as of the first
day of the month foliowing the month in which the Participant has satisfied all
of the eligibility requiremenis and has submitted an application to the Board
of Trustees. However, unless the Participant elects otherwise in writing,
payment of benefits will in no event begin later than the 60th day after the
close of the Plan Year during which the latest of the following events occurs:

+ the Participant's 60th birthday;
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{b)

« the 10th anniversary of the Participant's first participation in the Plan: or
+ the Participant's termination of Covered Employment with any Emplovyer.

In the event a Participant does not commence payment and returns or
continues to work after all three of these conditions have been met, the
Participant's benefits will commence retroactively at the date aii three
conditions were first met, but wili be suspended for the periods specified in
Section 2.05 if the applicable notice of suspension described in 2.05(b) was
provided.

Mandatory Distributions.

Notwithstanding anything contained in this Plan, the commencement of a
benefit wili meet the requirements of the reguiations issued under Code
Section 401(a)}(9) including the incidental death benefit rule of Code Section
401(a)(9)(G), applicable IRS Regulations 1.401(a)(9)-2 through 1.401(a)(9)-8,
and any other provision reflecting Code Section 401(a)(9) as prescribed by
the Commissioner of the internal Revenue Service. Provisions in this Plan
reflecting Code Section 401{a)(9) override any distribution options
inconsistent with Code Section 401(a)9). Payment of a Participant's benefits
will begin no fater than his Required Beginning Date.

Effective on or after January 1, 2003, no distribution shaét be made which
contravenes the restrictions of Code Section 432(f)(2)(A), if applicable.

{1)  Time and Manner of Distribution.
{a) Required Beginning Date. The Participant's entire interest
will be distributed, or begin to be distributed, to the Participant
no later than the Participant's required beginning date.

{b) Death of Participant Before Distributions Begin.
If the Participant dies before distributions begin, the
Participant's entire interest witl be distributed, or begin to be
distributed, no later than as follows:

{1} if the Participant's surviving spouse is the Participant's
sole designated beneficiary, then, distributions to the
surviving spouse will begin by December 31 of the
calendar year immediately following the calendar year
in which the Participant died, or by December 31 of the
catendar year in which the Participant would have
attained age 70 1/2, if later.

(2) if the Participant's surviving spouse is not the
Participant's sole designated beneficiary, then,
distributions to the designated beneficiary will begin by
December 31 of the calendar year immediately
following the calendar year in which the Participant
died.

{3) If there is no designated beneficiary as of September
30 of the year following the year of the Participant's
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death, the Participant's entire interest will be distributed
by December 31 of the calendar year containing the
fifth anniversary of the Participant's death.

{4y If the Participant's surviving spouse is the Participant's
sole designated beneficiary and the surviving spouse
dies after the Participant but before distributions to the
surviving spouse begin, this section {b), other than
section (b){1), will apply as if the surviving spouse were
the Participant.

For purposes of this section (b} and section {4) (where
Participant dies before date distributions begin), distributions
are considered to begin on the Participant's required beginning
date (or, if saction (4) above applies, the date distributions are
required to begin to the surviving spouse under section
(1}(b}{1)). If annuity payments irrevocably commence to the
Participant before the Participant's required beginning date (or
to the Participant's surviving spouse before the date
distributions are required to begin to the surviving spouse
under section {1)(b)(1), the date distributions are considered to
begin is the date distributions actually commence.

Form of Distribution.

Unless the Participant's interest is distributed in the form of an
annuity purchased from an insurance company or in a single
sum on or before the required beginning date, as of the first
distribution calendar year distributions will be made in
accordance with following sections (2), (3) and (4) of this
article. if the Participant's interest is distributed in the form of
an annuity purchased from an insurance company,
distributions thereunder will be made in accordance with the
requirements of Section 401{a)(9) of the Code and the
Treasury regulations. Any part of the Participant’s interest
which is in the form of an individual account described in
Section 414(k} of the Code will be distributed in a manner
satisfying the requirements of Section 401(a)(8) of the Code
and the Treasury regulations that apply to individual accounts.

{2) Determination of Amount to be Distributed Each Year.

General Annuity Reqguirements. If the Participant's interest is paid
in the form of annuity distributions under the pian, paymenis under the
annuity will satisfy the following requirements:

(a)

(1)
(2)

3

the annuity distributions will be paid in periodic payments
made at intervais not longer than one year;

the distribution period will be over a fife {or lives) or over a
period certain not longer than the period described in following
section (3) or {4,

once payments have begun over a period certain, the period
certain will not be changed even if the period certain is shorter
than the maximum permitied;
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{3)

(b}

{c)

{4) payments will either be nonincreasing or increase only as
follows:

* by an annual percentage increase that does not exceed
the annual percentage increase in a cost-of-living index
that is based on prices of ali items and issued by the
Bureau of Labor Statistics;

» ‘o the extent of the reduction in the amount of the
Participant's payments to provide for a survivor benefit
upon death, but oniy if the beneficiary whose life was being
used to determine the distribution period described in
section (3) dies or is no longer the Participant's beneficiary
pursuant to a gualified domestic relations order within the
meaning of Section 414(p);

= to provide cash refunds of employee contributions upon
the Panicipant's death; or

* to payincreased benefits that result from a pian
amendment.

Amount Required to be Distributed by Required Beginning Date.
The amount that must be distributed on or before the Participant's
required beginning date (or, if the Participant dies before distributions
begin, the date distributions are required to begin under section
{1)(b){1) or (2)) is the payment that is required for one payment
interval. The second payment need not be made untit the end of the
next payment interval even if that payment interval ends in the next
calendar year. Payment intervals are the periods for which payments
are received, e.g., bi-monthly, monthiy, semi-annuaily, or annually. All
of the Participant's benefit accruals as of the last day of the first
distribution calendar year will be included in the calcuiation of the
amount of the annuity payments for payment intervals ending on or
after the Participant's required beginning date.

Additional Accruais After First Distribution Calendar Year. Any
additional benefits accruing to the Participant in a calendar year after
the first distribution calendar year wili be distributed beginning with the
first payment interval ending in the calendar year immediately
following the calendar year in which such amount accrues.

Requirements For Annuity Distributions That Commence During
Participant's Lifetime,

(a)

Joint Life Annuities Where the Beneficiary Is Not the
Participant's Spouse.

If the Participant's interest is being distributed in the form of a joint
and survivor annuity for the joint lives of the Participant and a
nonspouse beneficiary, annuity payments to be made on or after the
Participant's required beginning date to the designated beneficiary
after the Participant's death must not at any time exceed the
appiicable percentage of the annuity payment for such period that
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(b}

wouid have been payable to the Participant using the table set forth in
Q&A-2 of Section 1.401{a}(9)-6T of the Treasury regutations. If the
form of distribution combines a ioint and survivor annuity for the joint
fives of the Participant and a nonspouse beneficiary and a period
certain annuity, the requirement in the preceding sentence will apply
to annuity payments to be made to the designated beneficiary after
the expiration of the period certain.

Period Certain Annuities,

Unless the Participant's spouse is the sole designated beneficiary and
the form of distribution is a period certain and no life annuity, the
period certain for an annuity distribution commencing during the
Participant's lifetime may not exceed the applicable distribution period
for the Participant under the Uniform Lifetime Table set forth in
Section 1.401(a)(9)-9 of the Treasury regulations for the calendar year
that contains the annuity starting date. If the annuity starting date
precedes the year in which the Participant reaches age 70, the
applicable distribution period for the Participant is the distribution
period for age 70 under the Uniform Lifetime Table set forth in Section
1.401(a)(8)-9 of the Treasury regulations plus the excess of 70 over
the age of the Participant as of the Participant's birthday in the year
that contains the annuity starting date. If the Participant's spouse is
the Participant's sole designated beneficiary and the form of
distribution is a period certain and no life annuity, the period certain
may not exceed the longer of the Participant's applicable distribution
period, as determined under this section (3)(b}, or the joint life and
last survivor expectancy of the Participant and the Participant's
spouse as deiermined under the Joint and Last Survivor Table set
forth in Section 1.401(a)(8)-9 of the Treasury regulations, using the
Participant's and spouse’s attained ages as of the Participant's and
spouse's birthdays in the calendar year that contains the annuity
starting date.

(4) Requirements For Minimum Distributions Where Participant Dies Before
Date Distributions Begin.

(a)

Participant Survived by Designated Beneficiary. Except as
provided in the adoption agreement, if the Participant dies before the
date distribution of his or her interest begins and there is a designated
beneficiary, the Participant's entire interest will be distributed,
beginning no fater than the time described in section {(1}{b)(1) or (2),
over the fife of the designated beneficiary or over a period certain not
exceeding:

(M unless the annuity starting date is before the first distribution
calendar year, the life expectancy of the designated
beneficiary determined using the beneficiary's age as of the
beneficiary's birthday in the calendar year immediately
following the calendar year of the Participant's death; or

{23 if the annuity starting date is before the first distribution
calendar year, the life expectancy of the designated
beneficiary determined using the beneficiary's age as of the
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(5}

(b)

{c}

beneficiary's birthday in the calendar year that contains the
annuity starting date,

No Designated Beneficiary. If the Participant dies before the date
distributions begin and there is no designated beneficiary as of
September 30 of the year following the year of the Participant's death,
distribution of the Participant's entire interest will be completed by
December 31 of the calendar year containing the fifth anniversary of
the Participant's death.

Death of Surviving Spouse Before Distributions to Surviving
Spouse Begin. If the Participant dies before the date distribution of
his or her interest begins, the Participant's surviving spouse is the
Participant's sole designated beneficiary, and the surviving spouse
dies hefore distributions to the surviving spouse begin, this section (4)
will apply as if the surviving spouse were the Participant, except that
the time by which distributions must begin will be determined without
regard to section{1){b}(1).

Definitions.

(a)

(b}

(c)

Designated beneficiary.

The individual who is designated as the beneficiary under section ~of
the plan and is the designated beneficiary under Section 40{a)9) of
the Internal Revenue Code and Section 1.401(a)(9)-1, Q&A-4, of the
Treasury regulations.

Distribution calendar year.

A calendar year for which a minimum distribution is reguired. For
distributions beginning before the Participant's death, the first
distribution calendar year is the calendar year immediately preceding
the calendar year which contains the Participant's required beginning
date. For distributions beginning after the Participant's death, the first
distribution calendar year is the calendar year in which distributions
are required to begin pursuant to section {1)(b}.

Life expectancy. Life expeciancy as computed by use of the Single
Life Table in Section 1.401(a}{9}-9 of the Treasury regulations.

Required beginning date. The date specified in this Section of the
plan.

First Banefits,
The first benefits payabie under this Plan are those payabie for the month of
July, 1968.
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{8CE35887}

Death Before Pension Starting Date.
A Participant’s Beneficiary will be entitied to receive a death beneft, payable at the

time and in the manner described in this Article 8, if the Participant dies before his
Pension Starting Date.

Death of a Vested Participant.
{a) Surviving Spouse's Pansion.

in the event of a participant death on or before October 31, 2010 the
Surviving Spouse of a Participant who

s either:

= is entitled to Early Retirement, or
» has performed 1 Covered Hour of Employment after June 30, 1985,

s is VVested, and

+ dies before his Pension Starting Date
is entitied to receive a Surviving Spouse's Pension. Payment will begin;

¢ within a reasonable time after the Participant's death if he dies on or after
his Earliest Distribution Date: or

= on the Participant's Earliest Distribution Date if he dies before that date.
The Surviving Spouse of such a Participant
» who has earned ejther

» atleast 5 Years of Pension Credit under this Pjan without a Forfeiture
Break in Service if he has earned at least .25 ysar of Pension Credit
under this Plan after June 30, 1996,

o atleast 7 Years of Pension Credit under this Plan without a Forfeiture
Break in Service if he has earned at ieast .25 year of Pension Credit
under this Plan after June 30, 1992, or

= atleast 10 Years of Pension Credit under this Plan without a
Forfeiture Break in Service if he has not earned at least .25 year of
Pension Credit under this Pian after June 30, 1992;

and

» who dies on or after October 1, 1989,
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is also entitled to a lump-sum death benefit as of the Participant's date of
death in the amount of $5,000.

Upon the death of the Surviving Spouse, her Pension will thereafter be paid
to the Participant's dependent minor children, if any, in the manner described
in Section 6.04. f the Surviving Spouse dies before the Paricipant's Earliest
Distribution Date but on or after July 1, 1980, the Pension for the dependent
minor children is equal to 50% of the Pension the Participant wouid have
received if he had

+ terminated Covered Employment on the earlier of his date of death or his
actual date of termination of Covered Employment, and

» survived {and his Surviving Spouse survived) to his Earliest Distribution
Date,

reduced to an Actuarial Equivalent amount as if the Participant had elected to
retire on the Surviving Spouse's date of death and to receive his pension as a
Husband and Wife Pension.

For retirements on or after November 1, 2010 payments stop at the death of
the participant unless the participant’s spouse is entitled to further payments
due to the form of payment elected at retirement.

For retirements which began prior to November 1, 2010 the foliowing ruies in
{b), (c), and {d} apply to additional payments after the death of the Participant.

{b)

{c)

(d}

Alternative Benefit,

In the aiternative, the Surviving Spouse may, within 6 months after the
Participant's death, elect to receive instead of the Surviving Spouse’s
Pension a Pension equal to the Participant's Earned Pension unti! a totat of
72 monthly payments has been made to the Surviving Spouse. If the
deceased Participant's Surviving Spouse dies before receiving 72 monthiy
payments, the remaining payments will be paid to

« the Participant's designated Beneficiary, or
= if there is no designated Beneficiary, the Participant's estate.

Non-Spouse Beneficiary.

If a Participant does not have a Surviving Spouse, the Participant's
designated Beneficiary will be entitled to receive a Pension equal to the
Participant's Earned Pension beginning the first day of the month following
the Participant's death until a total of 72 monthly payments have been made.
If the Participant has neither a Surviving Spouse nor a designated
Beneficiary, then the benefit described in this Section 6.02{c) will be paid to
the Participant's estate.

Participants Not Entitled to Early Retirement.

If a Participant who would be entitied to Early Retirement but for the fact that
he has not attained age 50 dies before July 1, 1978, the number "60" will be
substituted for the number "72" wherever it appears in this Section 8.02.
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Death of a Non-Vested Participant.
The Surviving Spouse of a Participant who

@

is not Vested, and

dies after June 30, 1976

is entitled to a lump-sum death benefit as of the Participant's date of death equal to
all contributions made to the Fund on his behalf that have not been forfeited in the
manner described in Section 4.06.

However, if there is no Surviving Spouse, or if the deceased Participant's Surviving
Spouse dies before receiving the iump-sum payment, then it will be paid to the
Participant's designated Beneficiary or, if none, to the Employee's estate.

Ceath Benefits Payable to Dependent Minor Children,

{a)

If death benefits become payable to a dependent minor child, the benefits
may be paid to one of the following:

» a parent of the dependent minor child,
= acourt-appointed guardian of the dependent minor child,
= an adult person with whom the dependent miner child resides, or

¢ a custodian under the Uniform Gifts to Minors Act of the state in which the
minor child resides.

The payment to a parent, guardian, or other persan will discharge the Trust
and Trustees with respect to the payment, and neither the Trust nor the
Trustees will be responsible for the application made of the payment by the
parent, guardian, or other person.

in no event will benefits be payable to or on behalf of any dependent minor
child after the child attains age 19. Any and all benefits payable to the
dependent minor children of a Participant under the terms of this Pian will be
divided equally among the dependent minor children. Upon the attainment of
the age of 18 years by each child his or her former share of the benefit will
thereafter be divided equally among the other children, if any, who have not
yet attained the age of 19 years. This subsection (b) will not apply if the
minor child is the Participant's designated Beneficiary.

Survivors of Persons Who Die in Qualified Military Service,

In the case of a participant who dies on or after January 1, 2007 while
performing qualified military service {as defined in iRC section 414(u)(5)), the
survivors of the participant are entitied to any additional benefits {cther than
benefit accruals relating to the period of qualified military service) providad
under the plan had the participant resumed and then terminated employment
on account of death.
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ARTICLE 7 - TOP HEAVY PROVISIONS
Scope.

Effective for Plan Years beginning on or after July 1, 2002, and notwithstanding any
Plan provision to the contrary, for any Plan Year in which the Pian is Top-Heavy
within the meaning of Section 4186(g) of the Code, the provisions of this Article 7 shail
govern to the extent they confiict with or specify additional reguirements to the Plan
provisions governing Plan Years which are not Top-Heavy.

Top-Heavy Status.

The Plan is Top-Heavy for any Plan Year if, as of the determination date the Present
Value of the Accrued Benefits of Key Employees under the Pian and any plan of an
Aggregation Group and/or the sum of the Aggregate Accounts of Key Empioyees,
exceeds sixty percent (60%) of the Present Value of Accrued Benefits of ail
Participants under this Plan and any plan of the Aggregation Group or the Aggregate
Accounts.

Determination Date.
The determination date for any Plan Year is the last day of the preceding Plan Year.
Valuation Date.

“Valuation Date” means, for purposes of determining Top-Heaviness, the
Determination Date.

Key Employee.

The determination of who is a “Key Employee” will be made in accordance with Code
Section 416(i){1) and the applicable regulations and other guidance issued
thereunder. Accordingly, a2 Key Employee means any participant of former
participant (including an deceased participant) who at any time during the Plan Year
that includes the Determination Date was an officer of an Employer having annual
compensation greater than $130,000 (as adjusted under Code Section 418()(1)), a
five percent {5%) owner of an Employer, or a one percent {1%) owner of an
Employer having annua! compensation of more than $150,000. For this purpose,
annual compensation means compensation within the meaning of Code Section
415(c)(3).

Determination of Present Value of Accrued Benefits,
“Present Vaiue of Accrued Benefits” means the sum of:

(a) the Actuarial Equivalent present value of the accrued Normal Pension under
the Plan as of the Valuation Date:

(h) distributions prior to the Valuation Date, made during the Plan Year that
contains the Determination Date:

AIPT-0162



T.07

7.08

7.09

7.10

00535867}

(c) distributions prior to the Valuation Date, made during the Plan Year that
contains the Determination Date and the four (4) preceding plan years for
reasons other than severance from employment, death or disabiiity.

For purposes of Subsections (b) and (¢), unreiated rofiovers or transfers from the
Plan shall be considered distributions. A related rollover or transfer from this plan
shall not be considered a distribution. An unrelated roliover or transfer is one that is
both initiated by the Employee and made between plans of different employers. A
related rollover or transfer is one that is either not initiated by the Employee or made
between plans of the same employer. :

Participants Not Performing Services during Year Ending on Determination
Date,

The accrued benefits and accounts of any Participant who has not performead
services for an Employer during the one-year period ending on the Determination
Date shall not be taken into account.

Aggregation Group.

In determining if the Plan is Top-Heavy, the Pian shall be aggregated with each other

plan in the required aggregation group as defined in Code Section 416{gH2)(AXD)

and may, in the Board's discretion, be aggregated with any other plan in the

permissive aggregation group as defined in Code Section 418(g)2){ii).

Minimum Benefit

{a) Appiicability.
For any Top-Heavy Plan Year, the minimum benefit set forth in Articie 7.09(h)
below shall apply to all Top-Heavy Empioyees (other than Key Employees)
who have a year of future service credit during any such Plan Year.

{b} Special Minimum Benefit.
For any Top-Heavy Plan Year, the minimum benefit accrual for Top-Heavy
Employees (cther than Key Employees) shall not be ess than the minimum
benefit described in Code Section 516(c){1).

Vesting Rules

(a) Applicability,
For any Top-Heavy Plan Year, the minimum vesting schedule set forth in
Article 7.10(b) below shall apply to al! Top-Heavy Employees (other than Key

Employees) who have a year of future service credit during any such Plan
Year.
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{b) Vesting Schedute.

For any Top-Heavy Plan Year, the minimum vesting schedule for Top-Heavy
Employees (other than Key Employees) shall be in accordance with the
foliowing tabte;

Years of Service Vesting Percentage
Less than 2 0%
2 _ 20%
3 40%
4 B80%
5 100%

Return to Non-Top-Heavy Status.

If the Pizn becomes Tep-Heavy and ceases to be Top-Heavy in any subsequent
Plan Year, the vesting schedule shatl automatically revert to the vesting schedule in
effect before the Plan became Top-Heavy. Such reversion shall be treated as a Plan
amendment pursuant to the terms of the Plan, and shall not cause a reduction of any
Participant’s nonforfeitable interest in the Plan on the date of such amehdment.
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ARTICLE 8 - ADMINISTRATIVE PROVISIONS

Non-Assignment of Benefits,

{a)

{b)

{c)

In General.

No person entitled to any benefit under this Plan will have any right to sel,
assign, transfer, hypothecate, encumber, commute, pledge, anticipate or
otherwise dispose of his interest in the benefit, and any attempt to do so will
be void. No benefit under this Pian will be subject to any legal process, levy,
execution, attachment or garnishment for the payment of any ctaim against a
person entitled to the benefit. However, a person entitled to a benefit may
direct that payments be deposited directly to his account in a bank or other
financial institution.

Indebtedness {o the Plan.

Section 7.01{a) will not apply to the extent a Participant or Beneficiary is
indebted to the Plan for any reason. At the time a distribution is to be made
to or for a Participant's or Beneficiary's benefit, the portion of the amount
distributed which equals the indebtedness will be withheld by the Trustees to
apply against or discharge the indebtedness. Before withholding a payment,
however, the Participant or Beneficiary must be given written notice by the
Trustees that the indebtedness is to be paid in whole or in part from his
Pension. If the Participant or Beneficiary does not agree that the
indebtedness is a vaiid claim against his Pension, he wiil be entitled to a
review of the validity of the claim according to the claim procedure described
in Section 7.05.

Domestic Relations Orders.

) Section 8.01(a) does not apply to a qualified domestic relations order
("QDRO"} as defined in Code Section 414(p) nor to any other
domestic relations order permitted to be treated as a QDRO by the
Trustees under the Retirement Equity Act of 1984.

(2) The Trustees will establish a written procedure to determine the
qualified status of domestic relations orders and to administer
distributions under qualified orders.

3) To the extent provided under a QDRQ, a former spouse of a
Participant will be treated as the Spouse or Surviving Spouse for all
purposes under the Plan. Where, however, because of a
QDRO, more than one individual is to be treated as a Surviving
Spouse, the total amount to be paid in the form of a Surviving
Spouse's Pension or the Spouse’s portion of a Husband and Wife
Pension may not exceed the amount that wouid be paid if there were
only one Spouse or Surviving Spouse.
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{4) All rights and benefits, including elections, provided to a Participant
under this Plan will be subject to the rights afforded to any "alternate
payes" under a QDRO.

Trust Assets.

Neither any Employer, the Union, any Participant under the Plan, nor any other
person, will have any right, title or interest in or to the Fund other than as specifically
provided in the Trust Agreement or this Plan. Neither the Fund nor any contributions
to the Fund will in any manner be liable for or subject to the debts, contracts or
liabifities of any Employer, the Union, or any Participant.

Limitations of Liability.

This Plan has been adopted on the basis of an actuarial caiculation which has
established, to the fullest extent possible, that the contributions will, if continued, be
sufficient to maintain the plan on a permanent basis. However, it is recognized that
the benefits provided by this Plan can be paid only to the extent that the Plan has
available adequate resources for those payments. Therefore,

{a) Except as provided in Sections 4201-4225 of ERISA, no Employer has any
liability, directly or indirectly, to provide the benefits established by this Plan
beyond the obligation of the Employer to make contributions as stipulated in
his Collective Bargaining Agreement.

() if at any time the Trust Fund does not have enough assets to permit
continued payments under this Plan, nothing contained in this Plan or the
Trust Agreement will be construed as obligating any Empioyer to make
benefit payments or contributions (other than the contributions for which the
Employer may be obligated by his Collective Bargaining Agreement) to
provide for the benefits established by the Pian.

{c} Neither the Board of Trustees, any individual Trustee, any Employer nor the
Union, is liable to provide the benefits established by this Plan if the Trust
Fund does not have enough assets to make Pension payments.

Information Required.

The Board of Trustees will, as a condition precedent to the payment of any benefit
under this Plan, have the right to secure any information from the Union, the
Employers, and the Participants which they deem to be reasonably necessary for
that purpose.

{a} Each Participant will furnish the Board of Trustees with any information or
proof requested by it and reasonably required to administer the Plan.

{b) Failure on the part of any Participant to compiy with a request promptly,
compietely, and in good faith will be sufficient grounds for denying,
suspending, or discontinuing benefits to such parson.

{c) If a Participant or other claimant to benefits makes a false statement material
fo his claim,

(1 the Board will recoup, offset, or recover the amount of any payments
made in reliance on the false statement in excess of the amount to
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(2)

which the Participant or other claimant was rightfully entitied under the
provisions of this Plan, and

the Board will have the right, in its sole discretion, to impose any
reascnable penalty allowed by law.

8.05 Claims Procedure.

if a Participant or Beneficiary (claimant) is dissatisfied with any action of the Board of
Trustees or the Administrator, which adversely affects his particular benefits, his
eligibility therefor or his participation in the Plan, he may request a hearing before the
Board of Trusfees.

(00535867}

{(a) Either a committee of the Board of Trustees or by the full Board of Trustees
will review the claim.

{b) Hearings will be governed by the following rules:

(1)

2

(3)
(4)

)

(6)

(7}

(8)

(9)

The claimant must request the review not more than 60 days after he
has received notice or learned of the decision of the Board of
Trustees,

Within 30 days of the receipt of the written request for review, the
Board of Trustees will notify the ctaimant of the date, time, and place
of the hearing before the committee or the fuli Board, as appropriate.

The time, date, and place of hearing will be fixed by the Board.

The notice will be mailed by first class mail to the claimant's address
of record. A copy of this Section will be included with the notice,

The ciaimant will be afforded an opportunity to present evidence orafly
or in writing or both and may but need not be represented, at his own
expense, by an attorney of his choice.

Upon request, the Board of Trustees will provide to the ciaimant all
sources of information upon which the decision of the Administrator or
Board of Trustees was based, and permit the ciaimant to examine ail
documents and records relating to the decision in the possession of
the Beard of Trustees,

A written record will be made of the proceedings at the hearing by
such method as the Board of Trustees will determine.

tn conducting the hearing, the Board will not be bound by the usual
common law or statutory rules of evidence,

There will be capies made of all documents and records introduced at
the hearing, which will be attached 1o the record of the hearing and
made z part thereof.

{c) The decisions of the Board of Trustees will be communicated by written
notice, delivered to or mailed to the claimant, sefting forth the specific reason
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for the denial of any claim. Notification to the claimant will be written in 2
manner that may be understood by the claimant withous the need for legai or
other professional counseling.

If the claimant is dissatisfied with the written decision of the Trustees, he will
have the right to request a review by an impartial Arbitration Board
designated by the Board of Trustees in writing to review such matters.
Appeals will be governed by the following rules:

M The Arbitration Board will consist of 3 persons experienced in the
construction industry, but wilf not be directly associated with the
administration of the Pension Pian.

(2) Members of the Arbitration Board wili serve
without compensation with the exception of normal incurred
expenses,

{3 A request for review must be filed in writing with the Trustees within
30 days of the receipt of the written decision. The Administrator wiki
assist in the preparation of the request for review if asked to do so.

(4) If the matter is submitted for review by arbitration, the guestion for the
Board will be whether in the particular instance, the Trustees

° Were in error upon any issue of law,

¢ acted arbitrarily or capriciously in the exercise of their discretion,
or

= whether the findings of fact were supported by substantial
evidence.

(5 Arbitration will be conducted according to the Employee Benefit Plans
Claims Arbitration Rules of the American Arbitration Association.

{6) The appealing party and the Trust Fund will each bear his or its own
costs and attorney's fees and any other expenses of arbitration will be
borne equally by the appealing party and the Trust Fund.

{7) The decision of the Arbitration Board wil! be final and binding upon the
Trustees and upon the appealing party.

Construction.

(a}

{b)

To the extent not pre-empted by ERISA, this Plan will be construed according
to the laws of the State of Alaska.

Words used in the singuiar will inciude the plural, the masculine gender will
include the feminine and neuter, and vice versa, whenever appropriate,
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{c} Whenever, under the terms of this Plan, the Trustees are reguired or
permitted to take some action, the action may be taken by any person who
has been duly authorized by the Trustees to do so.

Binding Effect.

The terms and provisions of this Pian will be binding upon and inure to the benefit of
the Union, the Employers, Employees and Beneficiaries, their heirs, successors and
assigns.

incompetence or Incapacity of a Participant.

If the Board of Trustees determines that a Participant is unabie to care for his affairs
because of mental or physicai incapacity, any payment due may be applied, in the
discretion of the Board, to the maintenance and support of the Participant in the
manner decided by the Board uniess before payment a claim has been made by a
legally appointed guardian, committee or other legally appointed representative,
However, no payment will be made to a governmental institution or facility if the
Participant is not legally required to pay for his care and maintenance.

Addition of New Groups of Employees.

The Trustees will review the relevant actuarial data with respect to any group of
employees added to participation in this Plan. If the Trustees conclude that
modification of previously adopted funding assumptions or changes in the amounts
of Pension benefits hereunder woutd result from the inciusion of that group, the
appropriate provisions of the Pian wili be modified with respact to the group invoived
so that the Fund wili not be adversely affected by the inclusion of the group for
participation hereunder,

Excluding Contributions of Significant Withdrawn Employers for
Withdrawal Liability Calculations.

In determining a withdrawing Employer’s proportional share of the
unamortized amount of the unfunded vested benefits under ERISA &
4211(b), there is reference to the use of a fraction, the numerator of which
is the sum of the withdrawing Employer's contributions and the
denominator of which is the sum of all contributions made by Employers,
less than contributions made by withdrawing Employers.

For purposes of reducing the “sum of ali contributions made” base by the
contributions of withdrawing Employers, only the contributions of

“significant withdrawn Employers” under PBGC Regulation §4211.12(b)
shalt be taken into account. A “significant withdrawn Employer” shall be;

(a) An Empioyer to wham the Trust has sent a notice of withdrawal
lability under ERISA § 4219; or

(b} A withdrawn Employer that in any Plan Year used to determine the
denominator of a fraction contributed at least $250,000 or, if less,
1% of ali contributions made by Employers for that year,
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ARTICLE 9 - FIDUCIARY PROVISIONS

Named Fiduciaries.

The authority to controf and manage the operation and administration of the Pian
created by this document is lodged in the Board of Trustees. The members of the
Board are designated as Named Fiduciaries with respect fo the Plan and Trust as
provided by ERISA.

Powers and Duties of the Trustees,
The Board of Trustees wili have the power, duty, authority and discretion

to interpret and construe the provisions of this Pian;

to determine its meaning and intent and to make application thereof to the facts
of any individual case;

to determine in its discretion the rights and benefits of Participants or the
eligibility of Employees;

to give necessary instructions and directions to the Administrator; and

generaily to direct the administration of the Plan according to its terms.

Actions of the Trustees.

{a)

{b)

(c)
(d)

The Board of Trustees may adopt any rules it considers necessary, desirable
or appropriate with respect to the conduct of its affairs and the administration
of the Pian.

Whenever any action to be taken under the terms of the Plan requires the
consent or approval of the Board, the Board will act in a uniform and
nondiscriminatory manner, treating all Participants in similar circumstances in
a like manner.

All decisions of the Board will be made by a majority vote.

The Board will have the authority to empioy one or more persons to render
advice of setvices with regard to the responsibilities of the Board, including
but not limited to attorneys, actuaries, accountants and consultants. Any
persons employed to render advice or services will have no fiduciary
responsibility for any ministerial functions performed with respect to this Plan.

All decisions of the Board in matters properly coming before it and all actions
taken by the Board in the proper exercise of its powers, duties and
responsibilities will be final and binding upon the Union and all Employers,
Empioyees and Beneficiaries and upon any person having or claiming any
rights or interest in this Pian.

The Board and the Adminisirator will make and receive any reports and
information, and retain any records necessary or appropriate to the
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administration of this Plan or the performance of duties under this Plan or to
satisfy any requirements imposed by iaw.

{g) In the performance of its duties, the Board will be entitled to rely on
information duly furnished by any Employee or Beneficiary or by the Union,
any Employer or the Administrator.

Reports to Participants.

The administrator will report in writing to a Participant or Beneficiary his Earned
Pension under the Plan and the Vested portion of that Farned Pension when the
Participant regquests a report in writing from the Administrator, but not more than
once every Plan year. To the extent required by law or regulations, the Administrator
will annually furnish to each Participant and to each Beneficiary receiving benefits a
report which fairly summarizes the Plan's most recent report.

Bond.

The Administrator and each Trustee will be bonded to the extent required by ERISA
or other applicable law. No additional bond or other security for the faithful
performance of any duties under this Plan wiil be required.

Exclusive Benefit.

At no time will any part of the principal or income of the Plan and Trust be used or
diverted for purposes other than the exclusive benefit of Employees and their
Beneficiaries or the payment of reasonable expenses of the Plan, nor may any
portion of the principal or income of the Trust be repaid to any Employer except
where the Board, in its sole discretion, determines that any contribution was made in
whole or in part by reason of a mistake of fact {for example, incorrect information as
to the eligibility of an Employee).
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ARTICLE 10 - AMENDMENT AND TERMINATION

Amendment.

The Board of Trustees may amend or modify this Pension Plan at any time or from
time to time in accordance with the Trust Agreement, except that no amendment or
modification may reduce any Earned Pension or any Pension payable to a
Participant who retired before the date of the amendment or modification as fong as
funds are available for payment, and except as permitted by Code Section 432{e}8)
and subject to the notice requirements therein. In no event will any amendment or
modification of this Plan

s cause or resuit in any portion of the Fund to revert to, or be recovered by, the
Employers or the Union, or

= cause or resuit in the diversion of any portion of the Fund for any purpose other
than the exclusive benefit of the Participants under the Plan and the payment of
the administrative expenses of the Fund and the Plan.

Actuarial Reviews.

This Pian has been adopted on the basis of an actuarial estimate which has
established (to the fullest extent possible) that the income and accruals of the Fund
will be fully sufficient to support this Plan on a permanent basis. However, it is
recognized as possible that in the future the income or the liabilities of the Fund may
be substantially different from those previously anticipated. It is understood that this
Plan can be fulfilled only to the extent that the Fund has assets available from which
to make payments, Consequently, the Board of Trustees will have prepared,
periodically, actuarial evaluations of the Plan and Trust Fund and wili take the
actuarial status of the Fund info account in determining amendment or modification
of this Plan.

Termination.

If this Plan is terminated or partially terminated, such termination will occur subject to
any advance notice or other requirements of ERISA and the Code {including, but not
fimited to, Code Section 432, if applicabie). If this Pian is terminated, or partialty
terminated, the assets then remaining in the Fund, after providing for the payment of
expenses of the Pian, will be aliocated among the affected Participants and their
Beneficiaries in accordance with Section 4044(a) of ERISA. !f this Plan or the Trust
Fund of which it is a part is terminated, each affected Participant who has not
incurred a Break in Service immediately before the termination or pariial termination,
will have a vested right to receive a retirement benefit, to the extent funded, on his
Normal or Early Retirement Date.

Mergers, Consolidations or Transfers of Plan Assets,

if this Plan is merged or consolidated with another plan which is gualified under Code
Sections 401{a) and 501{a), or if the assets or liabilities of this Pian are transferred to
another plan which is qualified under Code Sections 401(a) and 501{a), the benefit
which each Participant would be entitled to receive under the successor plan or other
plan if it were terminated immediately after the merger, consolidation or transfer wil:
be equal to or greater than the benefit which the Participant wouid have received
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immediaiely before the merger, consolidation or transfer if this Plan had then
ferminated.

Any transfer of assets or liabilities or both to (or from) this Plan from (or to) another
plan qualified under Code Sections 401(a) and 504(a) will be evidenced by a Written
Resolution by the Plan Sponsor of each affected pian which specifically authorizes
the transfer.
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AMENDMENT NO. 1

TO THE RULES AND REGULATIONS FOR THE PENSION PLAN OF THE
ALASKA IRONWORKERS PENSION TRUST FUND

AS RESTATED JANUARY 30, 2015
AND APPROVE BY THE IRS ON JUNE 9, 2015

[NOTE: THIS AMENDMENT WAS ADOPTED AFTER THE IRS SUBMISSION ON JAN. 30 AND
BEFORE THE IRS APPROVAL ON JUNE 9, 2015
IT WAS FORMERLY:

AMENDMENT NO. 6
TO THE RULES AND REGULATIONS FOR THE PENSION PLAN OF THE ALASKA
IRONWORKERS PENSION PLAN
AS RESTATED THROUGH MARCH 4, 2014]

CONCEPT

_ This is a technical correction amendment. In the Notice to Participants dated
September 14, 2010 the 72-month certain guarantee period for all retirements was
eliminated, except for Pre-Retirement Death. In a Plan Amendment passed by email vote
on December 31, 2014, the Pre-Retirement 72~-month benefit was inadvertently eliminated.

Additionally, the $5.000 lump sum benefits were elimmated for all deaths after
October 1, 2010. The lump sum death benefit was inadvertently not eliminated from
Section 6.02 when the earlier technical amendments were done.

This Amendment will correct clerical errors and bring the plan language into
conformance with the Plan changes authorized by the Trustees and noticed to the

participants,

Trust counsel is authorized to note on Amendment 4 those sections which have been
further changed by this Amendment.

AMENDMENTS

Section 6.02 of the Plan Document is hereby amended as noted below.

{00543 780
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ARTICLE & - PENSION UPON DEATH BEFORE PENSION STARTING DATE

6.02 Death of a Vested Participant.

{a} Surviving Spouse's Pension.

2810 The Surviving

P AWl By
¥ W

Spouse of a Participant who

Wkl .

® either:

s is entitled to Early Retirement, or

® has performed 1 Covered Hour of Employment after June 30, 1985,

° is Vested, and

. dies before his Pension Starting Date

e is entitled to receive a Surviving Spouse's Pension. Payment wili begin:

e within a reasonable time after the Participant's death if he dies on or after
his Earliest Distribution Date; or

» on the Participant's Earliest Distribution Date if he dies before that date.

Upon the death of the Surviving Spouse, her Pension will thereafter be paid to the
Participant's dependent minor children, if any, in the mannsr described in Section
8.04. !f the Surviving Spouse dies before the Participant's Earliest Distribution
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Date but on or after July 1, 1980, the Pension for the dependent minor children is
equal to 50% of the Pension the Participant wouid have received if he had

® terminated Covered Employment on the earlier of his date of death or his
actual date of termination of Covered Employment, and

e survived (and his Surviving Spouse survived) to his Earliest Distribution
Date,

reduced o an Actuarial Equivalent amount as if the Participant had elected to retire
on the Surviving Spouse's date of death and to receive his pension as a Hushand
and Wife Pension.

(b  Alternative Benefit
inthe alternative, the Surviving Spouse may, within 8 months after the Participant's
death, elect to receive instead of the Surviving Spouse's Pension a Pension egual
to the Participant's Earned Pension until a total of 72 monthly payments has been
made to the Surviving Spouse. If the deceased Participant's Surviving Spouse
dies before receiving 72 menthly payments, the remaining payments will be paid

o
® the Participant's designated Beneficiary, or
s if there is no designated Beneficiary, the Participant's estate.

{c} Mon-Spouse Beneficiary.
if a Participant dees not have a Surviving Spouse, the Parlicipant's designated
Beneficiary will be entitled to receive a Pension equal to the Participant's Earned
Pension beginning the first day of the month following the Participant's death untif
a total of 72 monthly payments have been made. If the Participant has neither a
Surviving Spouse nor a designated Beneficiary, then the benefit described in this
Section 8.02(c) will be paid to the Participant's ssiate.

s Participants Not Entitied to Early Retirement,
If a Participant who would be entitied to Early Retirement but for the fact that he

has not altained age 50 dies before July 1, 1876, the number "60" wili be
substituted for the number "72" wherever it appears in this Section 8.02.

[End of Section 6.02]
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AMENDMENT NO. 2

TGO THE RULES AND REGULATIONS FOR THE PENSION PLAN
OF THE ALASKA IRONWORKERS PENSION TRUST FUND
AS AMENDED AND RESTATED, JANUARY 30, 2015
AND APPROVED BY THE IRS ON JUNE 9, 2015

NOTE: THiS AMENDMENT WAS FORMERLY
AMENDMENT NO. 1
TG THE RULES AND REGULATIONS FOR THE PENSION PLAN
OF THE ALASKA IRONWORKERS PENSION TRUST FUND
ASRESTATED THROUGH JANUARY 30, 2015

CONCEPT

In order to increase the pool of Union workers available to signatory
employers, and to increase contributions to the Plan, the Pension Trust Fund
will temporarily suspend its refurn to work rules for both normal and early
retirees as set out below.

AMENDMENT

The Plan Document will be amended by the addition of 2 new section,
2.12, which will provide a uniform exception to the Plan’s existing pension,
suspension, and forfeiture rules. The new Section 2.12 shall read in its
entirety as follows:

2,12 Temporary Change in Return to Work Rules

Persons who are not disabled and who have been in retirement status
for three months may return to work temporarily as provided in this
section without the forfeiture or suspension of their pension benefits.

Effective July 1, 2015 and ending December 31, 2015, persons who
have been in retirement status for three months or more may return to
covered employment and may work up to but not more than 1,000
hours in covered employment for a contributing employer. Once the

(00325444}
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AMENDMENT NO. 3

TO THE RULES AND REGULATIONS FOR THE PENSION PLAN
OF THE ALASKA IRONWORKERS PENSION TRUST FUND

AS AMENDED AND RESTATED, JANUARY 30, 2015
AND APPROVED BY THE IRS ON JUNE 9, 2015
AND ADOPTED BY THE BOARD OF TRUSTEES ON

' AUGUST 11, 2015

CONCEPT

In order to increase the pool of Union workers available to signatory

employers, and to increase contributions to the Plan, and to make it easier
for individual Ironworkers to get a full pension credit without risking
pension forfeiture, the Pension Trust Fund will increase the number of hours
an Ironworker may work in covered employment from 1,000 to 1,100 hours
during the window of July 1to Dec. 31, 2015.

AMENDMENT

The Plan Document will be amended by increasing the hours an

Ironworker may work under the temporary return to work rules as set out
below. The change is in legislative format.

(00588045}

2,12 Temporary Change in Return to Work Rules

Persons who are not disabled and who have been in retirement status
for three months may return to work temporarily as provided in this
section without the forfeiture or suspension of their pension benefits.

Effective July 1, 2015 and ending December 31, 2015, persons who
have been in retirement status for three months or more may return to
covered employment and may work up to but not more than 1006
1,100 hours in covered employment for a contributing employer.
Once the individual’s covered employment exceeds 1,808 1,100 hours
during the exception period, the exception no longer applies and the
preexisting return to work rules shall apply. That means that persons
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AMENDMENT NO, 4

TO THE RULES AND REGULATIONS FOR THE PENSION PLAN OF THE
ALASKA IRONWORKERS PENSION TRUST FUND
AS AMENDED AND RESTATED, JANUARY 30, 2015
AND APPROVED BY THE IRS ON JUNE 9, 2015
AND ADOPTED BY THE BOARD OF TRUSTEES ON
AUGUST 11, 2015

CONCEPT

This amends the plan to aliow for recognition of related service crodit for purposes of
determining vesting in conjunction with the provision of Pre-Rata pensions intended to
be consistent with the provisions of the Iron Waorkers International Reciprocal Pension
Agreement (“Agreement”) and Exhibit A to the Agreement. Under the Agreemaent,
however, pension benefits are calculated on the basis of a percentage of contributions.
Under the Alaska lronworkers Pension Trust, berefits are calculated by applying accrual
rate(s) to contribution amount(s). Accordingly, the amount of the pro-rata pension
amount will be determined under the rules of this plan, with the intention that participants -
who receive a pro-rata pension recelve all of their earned pension.

AMENDMENT
Section 1.11 of the Plan Document is amended as follows:
1.i1 Credit

fa) Pension Credit,
Pension Credit means the sum of a Participant's Past Service Credit and Future

Servics Credit. (Years of Pension Credit are the squivalent of Years of Service as
defined in ERISA and
the Code.)
(b} Future Service Credit.
Future Service Cradit means the years credited as required in
Article 4 on account of Covered Employment on and after
July 1, 1968.
{c) Past Service Credit.
Past Service Credit means the years credited as required in
Article 4 on aceount of Cavered Employment before July 1, 1986.
(d) Related Service Credit for hours earned prior to January 1, 2616,
Prior fo January 1, 201 8, [Rirelated Service Credits are pension credits sarned
by a Participant under a Related Plan. The Trustees will recognize Related
Service Credits under this Plan for purposes of determining
* when the Participant attains his Early or Narmal
Retirement Date, and
*  whether there has been a Break in Service,

but not for

{OD4BIBESY
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» determining his Earned Pension, or
= \sting.

The Trustees will compute Related Service Credits on the basis on which that credit
has been earned and credited under the Refated Plan and certified by the Related
Plan to this Pian.

) Related Service Cradit for hours earned on or after January 1, 2018,
On _or after January 1. 2016, related Service Credits are pension credits
garned by a Participant under a Related Plan. The Trusteeg will recognize
Related Service Credits under this Plan for purposes of determining
=...when the Participant attains his Early or Normal

Retirement Date, and
:__whether there has been a Break In Service,

= _vesting,

but not for

e dotermining his Earned Pension.

The Trustees will compute Reiated Service Credits on the basis on which that

credit has been garned and credited under the Related Plan and certified by the
Related Plan to this Plan,

Section 3.01 of the Pign Document is amended as follows:

3.01

fonsmpEs?)

Pro-Rata [Partial] Pension.

{a) Purpose.
Any Participant whao

= would otherwise lack sufficient Pension Credit to be entitled to any Pension
because his years of employment were divided between difierent pension
plans or,

- is entitled to a Pension but whose Pension wauld otherwise be less than the
full amount because of the division of employment,

is entitled to a Pro-Rata [Rartial] Pension.

(b}  Definitions Applicable to This Section,

{1)  Combined Service Credit.

The total of a Participant's Penslon Credit under this Plan and Related
Service Credit together make up the Parficipant's Combinead Service
Credit. No more than one year of Combined Service Credit will be
counted in any calendar year or Plan Year. A retiree who becomes
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(2)

(3)

employed in another jurisdiction while remaining in a pay status and
receiving monthly checks from this Fund does not eam related senvice
credit undsr this Plan and does net become eligible to have their existing
benefits from this Plan increased based on that work,

Minimum Unit of Service Credit.

Mirimum Unit of Service Credit means the minimum number of hours of
service required by & plan to entitle an employee fo earn a pension
benefit under that plan. A Minimum Unit of Service Credi In this Plan
means .25 year of Future Service Credit.

Pro-Rata [Rartial] Pension,

if a Participant terminated Covered Employment before July 1, 1990, and
on that date he would not be entitied to a Pension under this Plan without
taking into account Related Senvice Credht, his Pro-Rata [Rartial] Pension
is a Life Only Pension starting at the Participant's Normal Retirement
Date equal {o the following:

(D For a Particlpant who is not an Active Participant for any Plan
Year beginning un ar after July 1, 1990, and whose Pension
Starting Date is before July 1, 1990, the sum of the following:

s $31.50 multiplied by his years of Pension Credit accumulated
before July 1, 1974;

+ for each Plan Year in which he earns at least .25 yeer of
Pension Credit during the period beginning July 1, 1974 and
snding June 30, 1987, 2.42% of the Contributions made on ie
behalf during the Plan Year; and

o for each Plan Year in which he earns at least .25 year of
Pension Credit during the perod beginning July 1, 1987 and
snding June 30, 1990, 2.54% of the Contributions made on his
behalf during the Plan Year.

(it} For a Participant who is not an Active Participant for any Plan
Year beginning er or after July 1, 1890, and whose Pension
Starting Date Is on or after July 1,1980, the sum of the following:

«  $31.50 multiplied by his years of Pension Credit accumulated
before July 1, 1874;

= for each Plan Year in which he eamns at least .25 year of
Pension Credit during the perfod beginning July 1, 1974 and
ending June 30, 1987, 2.42% of the Contributions made on his
behalf during the Plan Year: and

« for each Plan Year in which he eams at least .25 yaar of
Pension Cradit during the periad beginning July 1, 1987 and
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{c}

(d)

(e)

{4

ending June 30, 1990, 2.6% of the Contributions made on his
behalf durlng the Plan Year.

Otherwise, a Participant's Pro-Rata [Parial] Pension is equal fo his
Eamed Pernsion, A Participant's Pro-Rata [Pariial] Pension wilt ba
determined as of his Pension Starting Date.

Terminal Plan.

The Terminal Plan is the Plan associated with *he local union which
represents the Participant at the time of or immediately before his
retirement. f at that time the Parficipant was not represented by any one
locatl union, then the Terminal Pian is the one o which the bulk of
contributions were paid on behalf of the Participant in the 36 consecutive
calendar months immediataly befare his retirement.

Entitlement.
A Participant is entitled to a Pro-Rata [Pastia?) Pension under this Plan if he
saiisfies ail the following requirements:

(1)

(2)

(3)

He would be entitled o any type of Pension under this Plan (other than a
Pro-Rata [Partial] Penslon) If his Combined Service Credit were treated
as Pension Credit under this Plan; and

He has samed, under this Plan, either

= 2 years of Pension Credit (other than Related Service Credit) based
on employment after December 31, 1954, or

e 1 Minimum Unit of Service Credit after December 31, 1982; and

- Heis found to be

= entilled to a pro-rata [partial] pension from a Related Plan, and
» entitied to a pro-rata [partiaf] pension from the Terminal Plan; and

He is not entitied to a pension from a Related Pian independently of lts
provisions for a pro-rata [partial] pension. However, a Participant who is
entitied to a pension other than a Pro-Rata [Rarial] Pensior from this
Plan or a Related Plan may elect to waive the other pension and gualify
for the Pro-Rata [Rartial] Pension.

Election of Pension.
if a Participant is entitied to more than one type of Pro-Rata {Partial] Pension, he
may elect the type of Pro-Rata [Partial] Pension he is to receive.

Payment of Pro-Rata [Rariial] Pensions.

The payment of 3 Pro~Rata [Parliaf] Pension is subject to ali of the conditions
contalned in this Plan that apply to other types of Pensions including, but not
limited to, the types of retirement defined In this Article 3 and timely application.
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| AI\ENBMENT Nﬂ s

TO THE RULES AND REGULATIONS FOR THE PENSION PLAI\ e
" OF THE ALASKA IRONWORKERS PENSION TRUST FUND
AS AMENDED AND RESTATED, JANUARY 30,2015~
- AND APPROVED BY THEIRSONJUNE 9,205~~~ .
/AND ADOPTED BY THE BOARD OF TRUSTEES ON i
- NOVEMBER 3,2015

| cm CEPT

In order ‘m increase the poot of ‘E}mm warkars avaﬁable to szgnatory{ LR e
_.cmployers, and ‘to increase contributions 10 the Plan; and {o make it easier

- for individual’ Fronworkers to. get a full pension credit without risking®

‘pension forfeiture, the: Alaska Ironworkers Pensior: Trust Fund will allow
certain retirees to. ‘werk in covered employment for up 101,100 hours during -
‘the window of January 1, 2016 through June 30, 2016. '

‘;,;AMENDMENI

'2 13 Temporary Chaﬂga m Return 1o Wc:rk Ru!es

: -Persons wha are: nnt dlsabled and whn have been in. retlrement status: S
| for three months may return; to: work temporarily as provided in thls o
S :-=sect;0n wﬁhout the forfeiture or Suspenszon of their pensmn beneﬁts

'Effectwe January 1, 2016 and endmg June 30, 2016, persons who:" :
‘hdve been in retirement status for three months or Inore may return to
covered employment and’ miay work ‘Up to- but not more than 1 , 100
~hours in covered employment for a contributing employer. Once the.
individual’s  covered employment exceeds 1,100 hours during the
"-exception. period, the exception 1o’ longer applies and the preexisting .
- ‘Teturn to work rules shall apply. That-means that persons with early
retiremnents who return ta. covered employment and work more than-
'_'1 100 hours will forfeit their entire early retirement benefit, See Plan

o qooiering
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AMENDMENT NO. &7

TO THE RULES AND REGULATIONS FOR THE PENSION PLAN
OF THE ALASKA IRONWORKERS PENSION TRUST FUND

AS AMENDED AND RESTATED, JANUARY 30, 2015
- AND APPROVED BY THE IRS ON JUNE 9, 2015
AND ADGPTED BY THF BOARD OF TRUQTEES ON

/JMS e

CONCEPT

In order to increase the pool of Union workers available to signatory

employers, and to increase contributions to the Plan, and to make it casier
for individual Ironworkers to get a full pension credit without risking
pension forfeiture, the Alaska Ironworkers Pension Trust Fund will allow
certain retirees to work in covered employment for up to 1,100 hours during
the window of July 1, 2016 through December 31, 2016.

AMENDMENT

(00044309}

The Plan Document will be amended as follows:
2.13 Temporary Change in Return to Work Rules

Persons who are not disabled and who have been in retirement status
for three months may return to work temporarily as provided in this
section without the forfeiture or suspension of their pension benefits.

Effective July 1, 2016 and ending December 31, 2016, persons who
have been in retirement status for three months or more may return to
covered employment and may work up to but not more than 1,100
hours in covered employment for a contributing employer. Once the
individual’s covered employment exceeds 1,100 hours during the
exception period, the exception no longer applies and the preexisting
return to work rules shall apply. That means that persons with e carly
retirements who return to covered employment and work more than
1,100 hours will forfeit their entire early retirement benefit. See Plan
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AMENDMENT NO. _Z

TO THE RULES AND REGULATIONS FOR THE PENSION PLAN
OF THE ALASKA IRONWORKERS PENSION TRUST FUND

AS AMENDED AND RESTATED JANUARY 30, 2015 AND APPROVED BY THE IRS
ONJUNE 9, 2015 AND ADOPTED BY THE BOARD OF TRUSTEES ON
NOVEMBER 3, 2015

PURPOSE

The Plan Document contains what is apparently a typographical error in section 4.06. The
purpose of the rule is to estabiish the number of consecutive annual breaks in service which will result in
the forfeiture of unvested benefits. The rule, 4.06(a}{2}, currently states that the number is the “greater
of’ byears “and” the Participant’s previously earned Years of Pension Credit. In common usage the
term “greater of” would be used with the word “or”. The current wording doesn’t actually make sense
since there is no “greater” option identified. Also, a participant could mistakenty read the rule as giving
a participant relief from forfeiture of 5 years PLUS another year for each year of service in the pian. in
some cases that would allow a break in service of 9 years. it is not believed that this is a reasonable
reading of the provision nor was that result the originat intent of the provision. As a practical matter the
provision has not been interpreted to allow breaks in service in excess of 5 years and we think that is the
correct interpretation of the current plan language. However, the language should be revised.

ERISA section 203{b}{1){D}(l} allows forfeiture of earned benefits after consecutive breaks of
service of 5 “or” the aggregate number of years of service before the period of the break in service.
Under this rule 5 years would be the maximum time before a break in service takes place. The
tronworkers Plan defines a break in service as a Plan Year in which the participant earns less than .25
years of future service credit. Plan Section 1.04. So participants earing at least .25 years of service avoid
having that year count for the purpose of a break in service. Vesting however requires 5 years of
pension cradit, Plan Section 1.24. Thus a participant can be unvested but have more than 5§ years in
which some pension credit has been earned.

The pian, as currently stated, creates a simple 5 year rule. But the wording of the rule should be
improved. Below the olld language is crossed out. New language is underlined.
Amendment

Section 4.06 is amended in relevant part as follows:

4.06  Forfeiture of Earned Pension and Pension Credit.

{a} Break in Service

{00644272)
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To All Particioents in the
ALATICH IROMWORKERS PEMNSION TRBUST

We are plessed to provide you with this ravised booklst-which sxplding your maorithly
pensicn, ofber benefils avallable and =ligbilty requlrements for these benefits. The
orovisions reflact the restated plan document dated Sarch 4, 2014, you were a ratired
participant hisiors that date vowr benelits were determinagd by the plan provisions in
gffegt at the Bme of your retirernent. The Plan is a result of regotiaiions between the
international Association of Bridge, Stuctursl, and Omamental ronworkers Local 7571,
ant the Aleska Sieel Contractors and Ereciors Asscciation, no.

The first part of this booklet s the Sumimary Plan Description which providss
inforrmation in acoordance with the Employes Relirement income Security Act of 1874,
Thiz Is followed by a Cuestion and Answar Section, and the last portion of the booidat
s B compléte restztement of the Plan,

We urge you 1o read this booklst carefully and keep R for fishre voference. Any

muestons you have concerning the Flan or your =ligibiity should be directed 1o ths
Adminiziraion Office.

Very truly yours,

THE BOARD OF TRUSTEES
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The Alaske ronworkers Trust Fund has esteblished a websie t© movide you
with Immediate acoess 1o your plan informetion. The webshe s located at
wenv.aiiromworkersirusi.oom end ncludss he following Trust Fund related matenal
which vou are able to access without the need for a Pl log I

e Fopns - Retirenent angd Notices

e Pan Boclkisis — Retirement

+  Links to Useld Bites

& Links 1o Local Unions

+  Administration Office Address, Phone Nurmbers andd Ereall

This wabsiie alse provides alink to "My Trust Login” which is viewed ihrough a secure
logation and recuirss the entry of 2 Personal dentification Number "FIN° and your
sooinl sscurily number or WPRAS ideniffication nurnber Ias printed on your Medical/Bx
15 cardh, A PN will be assigned and malled tovouupon receipt of vour complsted PN
raguast form. To recuest a PN, please compiste 5 *PIN REOUEST FORM™ availables
on the homepsge of the wabsite, Please note:that a PiN number wil be assignad,
For security purposes you may not choass your own FIN. "My Personal Bensfis”
Informstion includss the following data;

s Personal infonmalion - name,-address, gendsr, Dirth date, phone, amail et
o Heglth rurance Bigibdity — oligibllity &1 the curent and past 12 morths
e Dependent inforrmation

= BoursCordributions — siatemerd showlng your emplovar's reporting hous
worked and confributions paid 1o-the Trust

¢ PFedrement - vears of service, dotal hours, and norrsl benelit amount

NOTE: Aftera divorce you showld ahways request an update to your FIN rnumber
and complela o new beneficiary form.

information on the website is uptsted dafly. ¥ vou have any questions about the
comtents of the weheile or aceess to *My Trust Login,” plessa fes! free to contart the
Admimnistration Office at G807 861-5118 or ol free (500) 326-8532,
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ALASKA IRONWORKERS PENSION PLAN

PERSION FLAN AT A GLANCE
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ALASKA IROMWORKERS PENSION PLAN

FENSIOM PLAN AT A GLANCE
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SURMMARY PLAN DESCRIPTION

Mame of Pian
Your Flan is known as the Alaska Ironworkers Pansion Plan. The Trust through which
this Plan is providsd s tha Maske ronworkers Pension Trost,

Mame, Address, and Telephone Number of Board of Trustees
Your Plan is sponsorsd ad administered by a joint faborsmanagement Board of
Trusiess, the pame, address, and teisphone rumber of which i

Board of Trustees of the

Alaska iromworkers Pansion Trust
G0 Labor Trust Services, Inc.
375 W38 Ave, Bulte 200
PG, Box- 33870
Anchorage, AK B8508-3870

Telephons: 807) 861-5118
Toli Fres; (300 325-655332

informadion as o whelher & particular emplover or employes organization s & Plan
sponsor and, if so. the emplayer or employee organization’s address, may be obialned
by periicioants and bensficieries upon written request of the Trusiess, The Trusisss
may imipose a reascnable charge 1o cover the cost of providing this information.

ldentification Numbers
The erployver identfication number assigned o the Trust by the nlsmel Bevenus
Service 15 91-6123895. The Plan Mumnber is 001,

Type of Plan
Your Plan can be destribed as a defined benaflt pengion plan which provides benafits
upon retiremant and other benefits incidental herato.

Tyoe of Administration

Your Flan s administersd Dy Labor Trust Barvices, Inc., a contract adrministrative
argemization under direction of the Board of Trusiess,
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‘Mame, Address and Telephone Number of Plan Administrator

Begrd of Trusiess of the
Blaska romworkers Pension Trust
LA Labor Trust Services, oo,
375 W BBt Ave, Buite 200
P.O. Box 83870
Anchorage, AKX 589509-3370
Telephone: BOT) 51-5118
Tol free (B0 326-0532

Agent for Service of Legs! Procass
The Board of Trusiess has designated Chaves A Tunnegan as agent for purposes of
accepting service of legal process on behalf of the Trust. His address &s sted below:
dermoin, Dunnagan & Owans
S000 A BL, Suite 800
Anchorags, AKX 99503-2040

Mames and Addresses of Trustees

As of B//2018:
Union Trustees Employer Trusizes
Pau Car {Chaman Allan Harcling (Secrstary
bonworkers Unlon Logal 754 iron, inG.
8141 Schoon Bt T281 Washingion St
Anchorage, AK 58518-3047 Denwer, 00 BO209-6707
Toddd Buchite 4D Wilkarson
3507 Lendau Circle Girifferd Steal, Ing.
Anchorage, AKX 88022002 RO Box 71418
Troy Clancy Fairbanks, AK 88707-1418
Irerwiorkers Looal 751 Joe Dennay
2141 Sohoon 51 PG, Ing.
Anchorage, AK 98518-3047 PO, Box 672953
Reinsrt Rodehemver Chuglak, AK 09367-2133
fromworkests Local 7581 Tom Zimmerman
&141 Sehoon St Universal Welding & Fabrication, inc.
Anchorage, AR B2518-3047 2720 Hurst R4,

North Pols, AK 897057500
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Coliective Bargsining Agreement

Your Plan is maintaned by collective Dargaining agreements between the Alaska Steel
Cortraciors and Srectors Association, inc., and the intemational Assoclation of Bridge,
Structural, and Drngrmental ronveorkers Locatho, 751, You and vour beneficiaries may
ohiain copdes of the agreement upon writien recuest 1o the Trustees. Further, such
agresments are avaliable for sxemination at the rust office, or al local union offices,
Upon e days sdvance wiitten request. Tha Trustess mey Impose a reasonabls charge
10 cover the cost of furnishing the agreement, and vou may wish to inouire as 1o the
amcunt of ine charges before requesting copies.

Bource of Conbributions

This Plan is funded Through emplover compibutions, the smaunt of which is determined
through coflective bargaining and which iz specified v the coliective bergaining
agresment described above.

Entities Used for Accumuiation of Asssls and Payrment of Benefils
The smploysr contributions are received and hald by the Board of Trustees of the
Alaska ronworkers Penglon Trugd pending the payment of benefits and administrative
expenses. The Board of Trustees paye benefits directly from the Trust Al funds
sxcent those reeded to pay turent benefits and Plan axpenses are paced in various
investrment manksts.

End of Plan Year
Yoiy Plan s onaJuby 1 fhrough Juns 36 fison! vear besls, The end of the Plan Year iz
June 3%, {The Flan Year for accumuiation of Cradited Senvice is July 1 through June 80.)

Particinpation

You are entitled to pariciate in the Plan § yvou work under the collective-bargairing
agresrment described above or special agraement and i your amployer makes or B
required 1o make contributions to the Trust on your behalf, Thers are no age or yes
of savice regulrements for pacticipation; howsevar, ermination from the nlarn will soour
a8 described on.page 15,

Years of Pension Gredit

Your Plan requirss the accumuistion of a certain number of years of Pension Credit for
purpeses of detarmining shigibility for vasting and benefifs. In each Flan Year fwhich
runs from July 1 through June 30 vou sam one year, or a portion of a year, of Pension
Cradit depending on your covered hawrs of employmernt. Pension Credi consists
of Past Bervice Credi employment hefore July 1, 1986} and Fulure Service Credit
{ernployrment on or after July 1, 1866, for which your employer makes condributions on
your behalf into the Plan).
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Bast Service Cradit
You will eam Past Service Credit for each Plan Yesr before July'1, 1986, sceording o
thye follewing schedule:

Tovered Howrs of Employment Past Service
Turing & Plan Year Lredit Barned
Less than 250 houwrs None
250 howrs to 492 howrs 25 year
500 hours to 748 fours 50 year
7B howrs 10 889 howurs FB year
1,000 howrs or mors 1.00 year

T be enfitied 10 Past Service Credit vou rmust sam at least 25 vear of Futurs Service
Gredit in one of the three Plan Years Deginring immediaiely after June 30, 1860,

Future SBervice Credit
You wilt earn Future Sarvice Creditforeach Plan Year beginning onor affer July 1, 1956
acoording o the following schedule:

Gowered Howrs of Employment Past Service
“During o Plan Yeor Gradit Barned
Less than 280 hours Mong
250 howrs 10 498 hows 25 vear
500 howrs 1o 748 howrs B0 wear
750 howrs to 382 howrs 75 year
1,000 hours or mors 1 year

After Juby 1, 1988, Fuiurs Service Credi will be gramted ata rale of 24 hours per waek
whan absence is .due to millitary service, After July 1, 1960, and until Dotober 31,
2010, Future Service Credit will also bs granied i 2 rate of 24 hours per week when
absence s due to o disabliity which srevents vou from working. Credit for military
service will bealiowed for the pariod of Hims vou are serving in the Armed Foress and
retain re-emplovment dghis undsr feders inw, N the case of disabiiity, you will recelve
Futire Senvice Credits for 2 maxirmum of 28 weeks. You will nesd 1o nolify the Board of
Trusieas to recetve tis oredit, and the filing reguirements are ouliined on page 18. nno
avent will you sarn more than one year of Futurs Service Credlt in any one Plan Year.

Your persion oredits will be considered vested when you have accumutated 5 vears of
pension credit with at least one-guarter (25} vear Futire Service Uredit earmsd belwesn
Juns 30, 1862 and June 29, 1999; or at jgast one vear of Covered Emploviment after
June 30, 1888, However, if you have one or more Covered Hours of Employment
earnad after June 38, 1980 yvou will aiso ba vested upon atiaining age £0 and the 5th
snivarsary of your Employment Commencemsst Date. Onee you are vested you
cannot lose your benefits. in other words, sven i contributions are no longer paid on
volur bahalf after vou are vested, you will be eligitle for a noimal relirement bensfit

11
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when you reach age 82 ant eary relirement benafit at age 50. F vou are vested and
die belore regaiving any pension benefits, your syviving spouse or chosan beneficiary
will recaive o death barefil as described an page 37.1.

Hetirement Benefils
Your Retirement Plan establizhes pension bensfits for vou I vou are a participant in this
Plan and ¥ you are sligible for banefits as descibed on the 4 Howing Dages.

A Mormal Pension is payable for ife i you refire on or dfter reaching age B2 and the
Sth anniversary of vouwr employment commencement date. The precise sliginility
requiremets are oullined in Aricle 1, Bection 13200 on page 4.1, i your Fmﬁgg@n
Starting Date s after June 30, 3885, your menthly nommal retirermant benefit eguals:

Past Service Credit:
$37.66 for each vear of Pension Gradit for Covered Employment before July 1, 1966,
under Aricle 4 as desoribed on pege 271,

Fulure Service Credit:
1. $37.506 for sach vear of Pension Dredi for the peried Deginming July 1, 1686 and
encing June 30, 1974, {ora po raia benefit for any guartsr yeary and

2. -5.4% of contributions due-on your behall during the perod beginning July 1, 1974
ang ending June 340, 2001 for each Plan year during which vou sarned at least 25
year of Foture Service Uradit,

. 2.73% of confributions due on vour behalf during the perod beginning July 1, 2001
and endirg June 30, 2003, for each Plan Year during which yvou have camed at
lenst one-quarter LI25) vaar of Fulwe Service Credit.

4. 12% of pontributions dus on vour behall during the perod beginaing July 1, 2003
and ending June 30, 2011, for sach Flan Yesr duvng which you have samed at
lsast one-guarter (25} year of Future Sarvice Tredit,

5. LL% of contrbufions due on your behalf effective July 1, 2011, for ®ach Plan Year
chiring which you have eamed at lesst one-quartsr {(25) vesr of Fuiure Senvice
Crectt.

For this increass your benefits are defined as having the minimum 250.0 Hours/ 25
Oradit inihe Plan Year ending June 30, 2004 or any subseguent Plan Year and having o
panskon starting date after July 1, 2000  you are.s Terminated Viested or a Participant
i1 oty who refurns ' Coveradd Empi wimart after Juty 1, 2004 anc! samy e mindrwem
Credit, # will be recalculated at the increassd rates.

The Early Retirement Pension i designed o provide.a monthly pension benefil if you
raitire babtween the ages of 50 and 62 and have five years of FPenslon Credit. The amount
of your early retirement pension will be caicuiated the same as the normal pension
fzhown above) and then reduced by the ferios listed on page 23,

Partial Pensions — HReciprocity Benefils are availabls through a Pro Flata Pension
Agreement which has been signed with an effechive dale of July 1, 1874, and provides
peension benciits for ambloyees represented for the purpose of collective bargaining

12
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by one or more Local Unions of Distict Councils affiiated with the Intemational
Assouiation of Bridge, Structurat and Omamental ronworkers. This agreement could
oe vaiuable if vou have spent pert of your work years in other angas.

Wiren you plan yeur retirement, § s imporiant that you st thenames and locations of
ciher ronworker pension funds n whose urisdiction you have worked. Lnder the Pro
Fata Pansion Agreement, your Pension Gredit from all relsted arens may be coimbined
o determing your sligibiity for pension bensfits from this frust,

Tris fype of Pangion Credit earned under related plans is recognized as Belated Service
Credis. # may be used only 10 prevent & Break in Sarvice and compute sligibiity
under this Fian. & does not provids bensitts, Related Service Gredit together with your
Pension Credl under this Plan make up your Combined Service Gredit, You cannot
count mere than one vear of Combined Service Tredit in-any colendoryesr. To reseive
a penafit for Past Senvice Credit and to use Past Sepvice Creslit 1o astablish efipinility
undisr e oartial pension provisions, you must have eamed either

@ 2 yesrs of Pension Credi {other than Flielated Service Credith basad on emplovinent
after1984: or

= 7 v undt of Bervios Gredit after December 31, 1982, and,

+  You ere anfitled to a partial pension frorm a releted Planand ave enfitied 1o a pariial
pension from yvour terminal plan,

Your fermingl plan s the plan provided by youwr Looat Urdon & the tme of or
immadiately before vour retivernent. ¥ vou are not represeriad by 2 Logal Union &t the
tfima of retvement, the terminal plan is the plan o which the bulk of the contributions
were mads on your bahalf in the 38 monihs immediately praceding your retiremsnt,

Mowever, you must not be entifled 1o 8 pension from a Aelated Flan without reflance
on the Partigl Persion provisions. if you are enfified to-a pension othar than g parial
pension undsr this plan or a Related Plan, you may waive vour fght o the other
pension and gualify for the parfial pension. If you ars a relires in pay status with this
Fund-and you become ampioyed in ancther junsdiciion, your benefits from this Fund
wil not be increased based an that work,

The reciprocity sgreements are not retroaciive, and only apply 1o retirements planned
after the effective date of sach indiidual agreement.

s vour responsibility to tell your Trust office of all work in other jurisdictions. They wilt
ooy hraugh, Bl vou rust supply e ofonmation. Bven I yourre nol sure your work
was urger a related Trust which has signed the agreemant, list & on your apglication.

Fecipracity With Other Pension Plans ~ Effective Apr 1, 1958, The Trust Fung
bacarme sigratan 1o the onworkers International Reclprocal Agreement Known as the
“Money Foliows the Man” Beciprecity Aareemernt. Should you chagsa o waork in
anether Pension Plansg uriscicton that has sgnad ihis agreement, you may request
that FPension Cominbufions on vour behalf be transferred back to yvour home Pension
Flan in Alaska. Forms are avallabls @t the time of dispateh and must ba signed within
60 days after going to work in another plan. Reciprocal plans party to the Agreament
in the west includs Washington, Califorrds, idaho, Mortana, Nevada, New Moo,
Arizona, Oregon, Uiah, end Colovada. Dall vour local union or Administration Office for
rrore informatian.

13

AIPT-0213



Form of Retirament Bencflis

Your Plan provides Musbhand and Wife Pension Oolions If you ars mamed at the time
yous ratire, uniessyos redect this banelll. When this benefit is poyabile, vou will recalve
& reducsd monthly benefit for your Betime and upon vour desth, depending upanthe
option you slect, your surviving spouse will receive a lifatime monthly benefit equal to
0%, BG-289, 7Y or 100% of your bensflt. You can reject this henelil however,
vour spouse's consent will Be requlred. Not more thar 180 days bub not tess than 30
days Dafore vour Pension Starting Date, vou will be provided with inforrmation regardiing
the Hushand and Wile Pension and other ootions 1o aid you in your ssiection. When
you - apply for your retirement benefit, vou will be given at least 30 days t© maks your
selaction. When vour decision is mads it cannot be changed.

i vou elent o Pop-Up Hushand and Wils Pension Tiption, your Husband and Wike
Pension will be reduced. Howsver | vour spouss diss before you, your pension wil
autnmatically increase tothe monthly amowt that would be payabile under 4 Uie Only
Pension. Your pension benefit will remain 25 & Lite Unly Pension payable at the higher
amaunt for the rest of vour e regardiess of whether or not yvou remany.

I you ae ool manied on your retrement date or § you reject e Husband and Wife
Fension Option and other options, - your morthly benefit will be continued for vour
ffatime. Morma! Pension or Barly Hefisment Pension Benelits will begin on the first of
the morth feliowing the morth you have satisfied the eligibility requirements and have
fiiet! an aprtcation. Normal Pension Bensfits, howsver. wiil start no later than 50 days
after the end of the Plan Year In which you retire uniess you elsct g later dale. Your
Benafits wil begin on vour refirament date and will end whan you die.

Pre-Hetivernent Death Benefits
FParticipants with & or more yvears of Cradited Serviee

1 you are under sge 50 and your Pension Gredits are vested, your spouse may elent
1o reosive A Pension enual to 50% of the Husband and Wike Pension. Paymenis wil
begin on the date you would have atiained your Earliest Digtibution Date, which Is the
earfiest date you could have retired and alecied 10 recsive a pension, I yow spouss
dies before vour Eariest Distribution Date, the pension will be actuarially reduced as if
you had elected a Husband and Wife Pensian and electad o recelve benefits on the
same dates as your spouse’s date of death. The monithly pension benefits would then
be payabie 10 your dependent children with 2n egual share 1o each ohilld. Benefils o
each child wil cease when the ohild atizins 20 18.

Az an aftemnative, your spouse, within six months of your desth may slect o recelve
the Surviving Spouse’s Pension i a monthly amount-egual to vowr Eamed Pension for
& peried of 72 months. I this alternative is chosen and your spause dies befors the
T2 months’ payments have baen made, the remaining pawnenis wit be made o vour
designated beneficlary, o, ¥ none, 10 your esiate.

Hyous clo not have a spouse os of your death, your designated beneficiary will recelvwe
72 monthly payments nan smount sgusl o your Earned Pension. Paymants wil
bagin o the first of the month following your death, f you do not have a designated
heneficiary a5 of your death the 72 monthly paymnents will be made o your estale, This
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benafit is effsctive on July 1, 1878, and any henefits payable before that fime will be
continued Ut 60 monthly payments have besn made.

Farticipants whth Less than 5 Years of Grediied Service

I vour death ocours affer July 1, 1976, and you have scoumulated less than 5 years
of unbraken Pension Credi, your spousa will receive 3 Lump Swm Benefitequal to all
cortriputions pald into-the Trust on your behall. i you have no spouss, this hansfit wil
be payahie to your designated pengficlary, i you nave no designeted beneficiary the
b surh will be pald 1o your estate,

Heasons for Loss of Benefits

1. Past Service Tred is accumulated ms described on page 2771 Howaver, 1o
recaive this oredd vou must earn at least one-ousrter {23 year of Future Sendpe
Cradit under this plan in one of the thres plan years foliowing July 1, 1988,

£

Hyou have previously earned Penslon Crediis under this Plan, you wil forfelt such
vredh i you are notvested and vou suffer a Forfeiture Breai in Senvce. AForfaiure
Break in Service will ooour at-the end of a perod of consecutive Plan Years in
wiich vou fail 1o earn al least one-tuarter (25) vear of Fulire Sarvice. I the period
would end on of after Jduly 1, 1566, bt before July 4, 1985, therperiod is & Plan
Years. if the poriod would end on oy gfter July 1, 1885, the perod fe 5 Plan Years
or the number of Years of Pension Credit vou bave acoumuisted, whichever s
greater.

i you are active in the Plan on or gfterJuly 1, 1978, end later incur a Forfaliure Braak
n Serviee before July 3, 1985, vour pension oradits will be reinstated ¥ vou retum 10
covered employment in a pericd less than your acoumuizted Yeers of Pension Credit,
in addition, yvou must eam af least a tolal of one-tuerter {28} year of Cradiled Service
befors the end of the Plan Year immediately following the plan vear in which you retum
w0 covered employment before reinstatement of pension eradits wilf cocur,

Grace Periods

Under ceriain ciroumstances, grace periods will be granted i vou are not actually at

work for the malor portion of any Plan Yasr. Thess:are as follows:

= A maddmum of o vears § vou fail o eam Fulure Service Oredi because of
disability.

+ A raepdimum of twoe years I you Tall to sam Pension Credlit due o involuniary
unempioyment.

= The pericd of time vou are emploved In a supervisory capacity with an employer,

+  Periods of one year each forvocational training. Rules goveming this provision are
outiined in Article 1, Section 1.16{d} on pags 5.1.

v Peripds of up o one vesr for maternily or patemily leave for Plan Years begiining
after duns 30, 1885 and granted for:

o YOLF Drecnancy,
o birth of yvour ohild,
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plecement of a child dn yourhome in connection with an adoption,

varing for your ciiid for 2 period immadiately following hirth or adoption.
Grace Perluds granted for these reasons wilt ba used only 50 that you avoid s
Brealk in Service. They will not be used for vesting purposes or added o any
accumutated Credited Senvice, and benafits will not be paid on e,

To beehgible to recelve bendils, you musst mest the eligibility reauirements shown
ort page 20. Fallure 1o mest these quelifications will result in a denial of benefits.

if vou had a guaiifving disability prior to November 1, 2090 and you recover from
your disability afleryou have begun 1o receive disalility penaion benafits, voul must
arivise the Board of Trustess in writing within 27 days of the date of your recovary.
if your fall o fie the proper notice, you will not be-Fligibie to recelve addifiona!
pension bensefits until six months following youwr subseguant retirement date. Fyou
aave rensived pension benafits I any month following the date of your recovery,
he number of monihs you received bensiite will be added 1o the shomonths.

After you retire, you will not be eligible-1o receive a pension benefit for any month
curing which you work 40 or mors hours as an romworker within the Urisdichon
of the Alaska Ironworiers Trust. ¥ you do not notify the Board of Trustess of your
re-ermpioyment within 21 days after retuming o worle the Trustess may impose
penattios. poritied by law. Ones you retum fo covered smployvmant, you may
ancumitiate arditional pension oredits,

For vesting purposes only, Fulure Sendce Gredit will be allbwed when your
participaling emolgyer assigns you 10 an emphyment position ouiside the
bargaining unit. Howsver, when you relive, your monihly bansfit will be cafoulated
cnly on conlributions received on your behalf and will not include service creditad
white worldng for management,

Hetirernar benefits will csase at the-andt of the maonth in which you die § you are
single or didd not elect & Husband and Wife Pension or other option, # applicable.
This is further explained on page 14.

Lisabilfty pension benefits for a qualifving disabily pricr 1o Novernber 1, 2010
may be discontinuad i you do pot continue 10 mset the requirements (especially

-after 2 years of disabiily) or mayv be reduced or discontinued dus to sarnings while

disabled. Seq Arficle 2, Seclion 2.88 on page 15.1.

Federal law Bmits the amount of pension benefits you can receive from plans
maintaned Ly your employer. i pension benefits payabie 1o you under this glan or
in combination with other retirement plans maintainad by vour emplover excesed
the imit, the law reguires your benefits ba reduced. Any such reducton will be
made to benefits pavable under this plan in accordance with Section 3.03 {see
page 25.1).

Filing Hequiremeants

‘There are cartain fitng requirements which you must obsarvs in order 1o protect vour
rights urdler the Mlan. The requirements are as follows:

Liredit for Mon-Working Periods. in order to obtan oredit for miltary semvice, you
must oty the Board of Trusiess, inwriting, of vour avallability for covered employmesrnt
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and submit proof of vour military service within 80 days after releaso frorm active duty.
To obtain credit for 3 disabliity, you must vite 1o the Board of Trustees within one vear
of & reascrable time from the date of disability and furnish any proof of disabilily the
Board may reauis,

Grace Periods. In order to apply for 2 grace period for disability, Involuntary
unsrnploynent or employment In 2 supenvisary capacily with a confrisuting employar,
o must wiite 1o the Board of Trustess within one year from the ‘beginning of the
mericd for which the grace neriod is degired,

fpplication for Belirvement Benelits. Provided vou make proper appiication, your
refirament Denefits will begin the first of the month following receipt of your applicalion
excapt as explained on page 12, Application forms can be obitained from vour iocal
unicn, the webshe ar the administration office. Along with the application, proof of age
must be submitied. H#vou have no binth or baptistal certfficate, two of the socepiabie
docyments iisted on ths back side of the application form are necessary. In the evant
mare informzation s needed to process your appication, the Administration Office will
Contact youb.

Application for Death Benstits. To recelve these benefifs i is necessary that your
heneficiary or spouse complets an apoiication. The Administration Office wil also need
a copy of the desth certificnte and ¥ vouwr spouss is gligible for the bensfit, a copy of
ol maniags certficats.

RAeturn to Employment After Refiring. You must oty the Board of Trustees in
witting within 2 days following your returi to employment with an emplover or a8 an
rorworker, Fallure o 0o 80 may resull in disoualification of benefiis for a period of Bme.
Adso # you elected an Early Retirement Pension and relurn o ronwork your retirement
bengsfits will be defarred untll age 52 when you again retire,

Hacovery from Disability, i vou had a quelibing disshifty prior to Movember 1.
208, and vou are receiving disablity pension Denefits end vecover from vour disabiiity
tefore reaching ags 50, you must notify the Trustees of vour recovery in witing within
21 days. When this is not provided 1o the Trustess, you wilt not be eligible jor benefits
for g period egual 1o the monihs you received the bengflts while recovered, plus an
additional six months,

Upon the attsinmerd of age 50, 1f vour dizability continues vour Disability Pension will
automatically be converted ©© the squivalent of an Bady Retiremeni Pension eamed
and payable as of age 50

Claims and Appesis

Inuwires about benelils or the clrcumstanoss under which benefils are pald are not
fremted] as claims. However, when discussions do not produce results satisfaciony 1o
you, you may make a olaim, and I your claim is not satistactority resolved, you may file
an appeal. There is no charge for filing a olaim or an appeal.

& clairm st be in wiiting. The Plan will accept letiers, faxes, emalls, elc. Ifths clelmis
not undargiood, the Administration Office may contae! vou end miay also give you free
techrical assistance with regard o filing vour claim.
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if your claim involves disabity benefits, vou will be given an answer within 45 days.
Ciharwise, you will be givan an answer waithin 80 days of fiing the olaim, or 180 days i
additional information is needed, The plan can extend these deadiines forgood cause,
angd i they do, you will be notified.

The decision on vour claim will be inwiiting and will provids information which allows
you 10 undlerstand the decision and the reasons for the decislon,

 vou are dissatisfied with an adverse dedision oa your bengfl claim, vou may reguest
s -haanng belore the Board of Trustees. The wequest must be made within 60 days
of your receipt Of e declsion. Before or al vour heering, you may submilt writhen
commes, documents, and records. You may D representer by counss! ¥ you wish,
Y¥on may reviaw your file, The Board will review your file, vour comments and anything
vou submit in making its decision. if a health care professional Is consutted, you will be
nictifiod. The decision on appeal will be issusd af or after the next regulary schedulad
meeting of the Board uniess the hearing request was received oo close tothe mesting
date (30 cays} for the Board o effectively review the case bsfors the mesting.

The decision of the Board of Tiustess will be In writing, and wil provide information
which aliows you o undemiand the decision and the reasons Tor the decision.

if the Board of Trusless issues anadverss desision, you may challenge the decigion in
federal caurt, o vou may, at your opdion: take the matler to binding arbivation, If vou
chioose arbiretion, the Plarn will pay all oosls of arbitrelion, mcluding the cogls of the
artitrator, The Flan does not pay the costs of your personal lawyar or other cosis you
parsonally nour in the arbliiration.

Tha specific rules on alaims and appeals appear in Section 8,06 of the Plan Document.

Etatement of ERISA Rights

As 8 participant in the Alaska konworkars Pension Plan, vou zre enttled 1o ceriain
rights and protections under the Emploves Retirerment thcome Seourity Act of 1974
(ERISA). ERISA provides that ali plan parficipants are srtitied to:

Exarnine, without charge, 2t the Trust Ofice and at loesl union offices upon ey 110}
dayvs advance writien reguest, all plen doouments, Including Inswranss  conbracts,
cotlestive bargeining agresrments.antd copies of all docurments fied by the plan with the
.S, Depanment of Labor, such as annual reports and plan descriptions,

Obtaln copies of sl plan docurments and cther plan information upon writ- ten reguest
o ihe plan-agminisiator, The administrator may make a rezsonable charge for the
CODIES.

Hecelve a summary of the plan's annual inancial report. The plan administrator is
required by law to Renish each participant with a capy of this summary annust report,

Ditain 2 statement teling you whether you have a right to raceive a pengion at normal
ratirament age, which is age §7 under the plan and if so, what vour benefits would be
at noral retlemant age f you stop working under the plan now. B you do not have a
right 1o a pension, the:statement wilt tell you how many more vears you have to work to
get aright to & pension. This stadement must Ba requested in writihg and Is not recired
1o e given more than once a vesr. The olan must provide the statemesnt free of chargs.
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in addition to -oregting vights for plan participants, ERISA imposes duties upon the
pespis who are responsible for the opevation of the plan. The peogle who operate your
plan, called “iduciaries™ of the plan, bave a duty 1o do so prudsntly and in the inlerest
of you and other plan participants and bansficlariss. No one, ingluding your eraployer,
your unjon, of any other person, may fire vou or otherwise disoriminate against vou
in any way io preven! yeu from oblaining a pension benefit or exerclsing your rights
under EHISA. - you are Improperly denied 2 pension benafll, in 0l or in part, you
have & right to a hearing belore the Trustess et which vou may present your position
and any supoporting evidence. You may aiso have the dghi 1o be repregsented by an
attorney or any olfwer representative of your ghoosing. ¥ vou are dissatisfier] with the
Trustess’ -determination, you bave the rght o reousst arbirstion in accordance with
the tabor arbiiration rules of the Amercan Arbitralion Association. Altemativaly, you
may file suit indederal or stete cour, but the cour may decline the suit in favar of the
arbitration prosedure. i you recuest materiais from the plan and do not receive them
with 30.days, you may file sull in federal cowrl. In such a case, the court mgy require
the phan administrator o provide the mstarials and pay yvou up 1o 51002 day unili you
receive e mmenals, tnless the materials were not send becauss of reasons beyond
the copire! of the administrator. K i shouldd hap- pen thet plan fdudiaries misuse the
wlan's maney, or f you are discriminated against for asseriing vour rights, you may seek
assisiance from the U.S. Depariment of Labor, or you may fle sult in a federal ocourt,
The court will decide who should pay court costs and leged fees. ¥ vou aresucoesshul,
the cour may omier the person vou have sued W pay these oosts and fees. Fyou ose,
the court may order vouto pay these costs and Tees; for example, T it finds vour claim
s fivolous, | yvou have any guestions abaud vour pian, you should coniact the plan
advrinistretor 5 you have any questions apout thie statement or aout vour fighis under
ERISA, you should sontact the nearest Area Office of the US. Laber-Management
Services Administration, Department of Labor.

Statement Concerning Terminaiion Insurance

SBenefits under this Flan are inswred by the Pension Benefit Guaranty Corporation
{FBGEG i the plan terminates. Gengrally, the PBGC guaraniees most vasted nomnal
age refiramertt bensiits, early refirement bensfits and cerain disability and survivor's
pensions. Howevar, POEC does not guarantes all types of bensiits under covered
plang and the amount of bensfit protection is subject to cartaln fritations.

The PBGC quarantees vasted benefits &l the level in gfsct on the date of plan
termingtion. Howsver, § bensfts have inoreased within the fiva years before plan
fermination, hewhole amount of the plands vested benefils o the benefit increase may
not be guaraniesd. in addiion, thers is.a selling on the amount of monthly banefit that
PREGC guarsniess, which s adiusted pariodiaally.

For movg information on the PBGL msurance protection and it froftations, ask vour
olan administrator or the FBGO. Inguides to the PBGE should oe addiessed 1o the
PHGC Customar Contagt Center at inll free 1-000-400-7242 or (202 326-4000, ar
oriine at www.pbgo.gov.
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GUESTIONS AND ANBWERS

A | Eligihle 1o Particioate in the Plan?

Yoy Penson Plan may provide benefits toyeun  vou are a paricipating member of, or
working undsr the jurisciction of, ona of the local unions which signed the Collective
Bargeining Agresment for the Alaskea area.

How Do | File Application For A Pension?

¥ you befeve you are efigible for a pension and wish o ratre, vou should witte the
Adraivistration Office {Labor Trust Senvicas, Ino., P.O. Box 83870, Anchorage, AK
89806-3870) and an application, with nstuctions, will be sent o you or viskt the
website at wanw.akirorworkerstrust.com. Applications . may alsc be oblained from the
Losal Union Offics.

Ar apolication for & pension must be fled on e form fumished by the Administration
Ui and stould be flad in advance of the date vou wishto retira. Benefiits wilt then
begin the first of the month following teceist of wour anplications, exeert as provided
on page 12, '

Wien &m | Eligible For A Normal Pension?

When yvou mest these three requiramenis:

1. Whenvou aftain age 80; for benefits esmed bafore July 1, 2011, When you attain
age 02, for benelds earnsd after June 30, 2011,

2. Nouhave sttained vour 3th anniversary of your Employment Sommencermant Date
proviced you have perfonmed at least one Coverad Hour of Employment after June
30, 1888, (Otherwise see Articke 1, Section 1.12{) on page 4.1

3. Youhave eamed & least one-quarter (28 vear of Fuiure Semvics Gredit aftor July
1, 18846, (Mot recuirerments for velidation of past sawvice In Arlicle 4, Seotion
&.02{c) on page 27 1)

Heow Bluch Is My Norma! Pension?
ff your Pension Riarting Date is after June 30, 1886, your Normal Pension will be an
amotint-equel to the total of

Past Service Credit:
$37.58 for sach year of Persion Gredit for Coversd Employmernt before July 1, 1986

Future Service Cradits

1. For each year of Pension Gradit Tor the period beginning July 1, 1968 and ending
Jure B0, 1874, a monthly baneft of $37.50 par yesr and 2 pro rata portion of
BI7.56 for any quarter yaars of pension sredit,

2. Foreach Plan Yesr during the period starting July 1, 1874 and ending Juns 30,
2001, a monthiy benefil squal to 54% of the contributions mads o vour behall
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chisting such Plan Year in which you samed at lsast ane~guarier {.28) vear of Future
Service Credit.

2.1% of contributions paid into the plan on your behalf for the peried beginning
Juby 1, 2001 and ending June 30, 2003 for each Plan Year during which you have
gamed at lsast one-quarter (25) vear of Future Service Credit,

1.2% of contributions paid inte the plan on vour behalf for the perfod baginning
July 1, 2003 -and ending Juns 30, 2011 for-each Plan Year during which you have
eamed at least one-guarter {25) yvear of Fulwrs Service UrediL

1.0% of contributions pald o the plan on your behalf for the period beginning
Jugy 1,207 for sach Plan Year during which you have gamed 2t least one-quarter
£.28) year of Puture Service Credlit,

Wien Am | Eligible for an Early Retirement Pension?
When you mest these three ranuirerments:

1.
2

You attain.age 50;
Yieug sarm sither

= b years of Pansion Credit without incurring a Forfetiure Break in Service he
emms g laast 25 year of Pension Credit sftey June 30, 1985,

o 7 years of Pension Sredit without inciering & Forfelfire Breal in Senvics i he
samns al keast 25 vear of Pension Credit after June 30, 1892; or

#  Wryears of Pension Creditwithout Inocuring a Forfeiture Break in Service if ha
does not eam at least 25 vear of Pansion Gredit after June 30, 1082: and

You earm 25 year of Future Service Gredi,

How Riuch Is My Early Retirement Pension?
The monthly amount is determined as foliows;

1. The amount of the Norraal Penslon 1o which you woult be ertitled i you waere age
62 on the date the pension is 10 De effective.
2. The nomma retirement beneth {basaed on contributions to date) reduced by ags
according to the following scale:
Ape 2t Retroment ] Eary Resiement Rotuchon Fatior
] a6
4
58 A
& 52
% -
& o
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b Fid
& a4
1 82
& 180

Yeu may refire on an Early Retirement Pension only once. ¥ at a later date you should
resume work and then retire on & Momal Pension, vour benelit will be recalcuiated
and proporbonslly higher Denelits pald, Hewever, you may not re-refire until you shain
age 62

This monthily Early Hetiremant Pension may also De reduced depsending on the fam of
payment you slect af retiremenst e, Husband and Wile pension).

When Am | Eligible For & Disability Pension?
¥ you became totaly disabled when:

1. Yeu had at least B vears of Pension Cradit without 2 Forfelture Braak In Senvce;
anel

2. You had earned at least ons-quarter (25) vear of Future Senvios Gredll in a Plan
Yaor heginning after June 30, 1942 and befora June 28, 198% or

3. You have eamed at least one year of Goversed Empicyrent after June 30, 1885
4. Yol hed e qualifying disebility prior 1o Ogotober 31, 2000
Clsablity Pensions were siiminated from fhe Plan affective Novernber 1, 2010,

When Wil Disability Pension Payments Begin?

To receive Disabilty Pension bensfits, your dissbilily must have continued for six
morths; howsever, for & disability beginning on o after March 3, 1888, paymernt will be
retroactive to the first day of the frst month of disabifity {oud not more than one vear)
and will be paid for as long as you remain totally disabled, After age 50, the Disshility
Pension benefit s agtomatically increased to the amount of Early Fetirernent Pansion
you would othsrwise receive g8 desoriberd on page 241, Disaliity- Pension berefits
were eliminated for gl disabitles ocourmng after Oclaber 31, 2010, 1 vouwr Disabiity
commenced prior o Novembar 1, 2010, pleass contact the Adminisiration Office for
more information.

Whet Happens ¥ | Am Recelving A Disability Pension And Becover
From My Disability?

1 vou recover fror your disabliity, vou will no longer receive a Disability Pension. You
may, however, re-anter covered emcioyment And resume saming Pension Sredit which
will then be added to the Pension Gredit eamed belore the cisabiiity pericd began.
Howsvar, your loter Normal or Early Retirernsnt Pension may be reduced i you have
received Disatiity Fefiremant Pension paymsnts before age 80,
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1 Am Mamied, Wil My Betirement Benchils Be in The Fonm of A
Hushand and Wife Pension?

Yas. This Flap provides Husband and Wits Pension: oplions ¥ vou ove maried-whan
you retire, uniess you and yvour spouse reject such benefit In wiling. Vou may slect to
have benefits continued 10 your spouse Tor the remainder of his or her life, upon yow
clesth at 0%, 86-2/3%, 75% o 100% of your maoribly benefit,

Onoe e tecision has been mads and the sleciion peripd has expired, the selaction
cannot ba changsd.

Howaver, i you glect a Pop-Up Husband and Wike Pansion, vour nension will be furthar
rechuced by an addiionsl amount, But §yowr spouss diss befors you, your pension will
autometicaly increass 10 the amount that would have been payabile under a Life Only
Pansion.

What Do | Need To Do B | Work In Another ronwoerker Jurisdiction
and Wani My Emplover Contribuons Belumead To Alaska?

i vou work under-another ronworker risdiction that alse has a defined benefit olan,
you ey recirocate. those empioyers’ coniriutions o the Alsska ronworkers Pension
Plan. Within 80 days aftergoing 1o work under. another jursdiction, vou mus! sign the
oney Follows the Man®” Rechrocity Agreement form Pension Gontributions o your
benalt will be fransferrad from the "away plen® back to your “home sension plan” i
Alaska, Gorfibutions will be treatsd that same as I you were working in Alaska, Forms
are avaiiable & your local union or from the webshe at weny aliroravcskersinust.oom.

Are There Any YVested Rights Under the Plan?

‘res. Vasted rights, or vasling, means that once you have acoumulaied atjeast B vaars
of Pension Cradiin ihe Alaska omworkers Bension Plan, of which 2t least ene-guarter
LZ8) yvear is Faure Service Credlt after June 30, 1858, you cannct foss the Pension
Crediin eamead even Fyou no longerwork In eovered emplovwnant. Members who rative
must do so under the niles in effect at the fime. Credits eamed under a related fund
gy only be applied for elighiiily purposes, not for vasting,

What Are My Yested Rights?

if vou have accumuiated the recuired veers of Pension Cradit for vesting, you will be
elgibierfor @ Normad Pansian when you reach age 62, o an Early Retirernent Pengion
atage 50, if you ars vesiad and dis before retifing, your spouse s entitied o a death
beneilt as described on page 37,1

is A Pension Provided i 1 Eam Less Than § Yaars of Pension
Credit?

Mo, A minimum of 5 years of Pension Credit is required in order to be eligible for any
type of pension under this Plan, However, you will also be vested upon attaining age
52 and the 5ih anniversary of vour Employment Commencament Date If you have
sarnad at lsast one Covered Howr of Emplownent after Jung 30, 1088, Diherwise, you
will be vested upon attalning ags 52 and the 10th anniversary of your Employmerit
Commeneamernt Dale. The Plen does, however, oontain a death beneft equal 10 your

23

AIPT-0223



otal unforfelted eamed cantributions if vou dis before eaming 5 years of oredi withowt
o Fortsiture Break in Sanvice. {Also note Partigl Pension provisions oullined in Articke 3,
Saction 3.01 on page 211

Riuct | Fotire At Ane 627
b, you ray continue work as long as you wish and are able 10 do so. Ratirerment
uncidr this Pension Plan is completely voluntary,

Wz I Work At Bome Other Kind of Job and Btill Hecoive A Pansion
From This Plan?

You may work at-any ¥ind of job, BUT NOT as an ronworker o any other disgualifying
employmant in the geegraphical area coversd by this Plan. (See Article 2; Seotion 2.02
{clon page 13

Genaraily speaking, your pension will nat be paid for any morth during which you work
iy ihe frade or oraft, or in & supervisory capacity over the rade o oraftin Alaska. B you
have been recsiving a pansion and ke a job as an onworker or for a2 contibuling
employer in Alaska, you must notify the Board of Trustess within 21 days after you
start wiork, or vour monthly benefit may be stopped for an even longer period of time. i
voul.ane recsiving an Early Halirement Pension, relun to work andd re-retire prior (o age
B2 {other than a disabllity retirernent, your pension berefits will be noreasad by vour
additional credited service but- will be deferred urtll you atiain age 62.

Disabtity Pension benefits arereduced dollar for doliar ¥ vou heve cocupstional income
sxceeding 51,000 par month whils recsiving a Disabiity Pension,

What Is A “Plan Year?”

The Plan Yesar for defermining Pension Credits is July 1 through June 30

How Is Pension Credit BEamed?

Years of Pension Grodit are divided into Past Bervice Tredit lnefore July 1, 1888 and
Fuiure Service Cradit iafter July 1, 1988, This iz further outlined in Ardicle 4 beginring
on pags 271,

What ls Past Service Credit?

Past Bernce Credit will be granied for each Plan Year before July 1, 1988, duwing
which you worked in the geographical ursdiction of the Unlon Local 751 ina job oithe
type tor which contributions are now mads o the Fund. Past Service Credit is samed
according to the schedule shown on page 27,1

The Trustess recognize the difficuly of establshing, with cartainty, years of past
employment. Thersfore, the Trustees may, i their sole discretion, accept emplayment
reoordds, urdon mambershio, W-2 forms, check siubs or records of the Social Seourity
Administration as evidence of amployment.
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What Iz Future Service Credit?
Future Service Credl! will be graried for sach Plan Year after July 1, 1988, during which
voll work in coversd employment according 1o the scheclule shown on page 28.3.

Lines Employment Before July 1, 18588, Have To Be Conlinuous in
Oirder To Be Courted As Pension Oredit?

Mo, Past Bervics Credit is grantad for &l pedods of employment, even though soms
perods may heve been separsied by a nisnbed of years, However, in order io receive
qredit for past senvice, you must accuniisie ot-least one-Quarter L25) year of Future
Sarvico Cradit in this Plan in one of the thres plan years {July 7 through June 30)
immiediately after July 1, 1568

Does BEmployment After July 1, 1988, Have To Be Continuous in
Crdier To Be Counted As Pension Sredit?

Yoz, with certain excegiions, After July 1, 1988, vou must eam 2t least ang-quarter
(.25} year of Future Saervice Credit in & period of three conseculive plan years in arder
o mantain your previously accurnulated vears of Past Sowvice Creclt and Fulure
Service Credid This inoreased 10.5 consecutive tan yeers or the total number of years
uf Ponsion Credit you have accurnuialsd, whichever is greater, If the bDreal period
ancs on .oy ater July €, 1985, 1 you donc, youwill have Incurred a “Forfeiturs Bresk
in Sarvice” and all of vour previcusly accumulater Pansion Cred? foast and futurs)
wilt e cancaled. However, i you are active In the Pian on o after July 1, 16786, inowr
a Forsiiure Braak in Sanvics, and returm to covered emplovment before Jduly 1, 1985,
i a perind less than vour unbroken credited service, you will have ali Pension Cradits
remstated whan you have sarned af leagt & total of one-quarter L258) year of Fuiure
SBarvice Cradit before the end of the Plan Year immediately foowing the Plan Year in
which you refurmn fo covered employment. Onee your pension credits are veste, this
“raak rule” no longer anpliss.

For Exampis:

Dean Jones is active in the Blan on July 1, 1986 andt has accrued four vears of
Pension Credit. Hathen terminates his Govered Employment. Provides he returns
0 covered employment within five vears and sams at least one-cuarter {28 vear
of Credited Service, he does not forfall his accumulatad Pension Credlt; but if his
Break in Service excesds 5 years, his Pension Credits will be canceled,

Fre Pension Credits Earned YWhen | Am Net Working in Covered
Emplovment?

We. However, under cerlain crcumstances absences from coversd employment ars
grecited as if you are stilt at work gt the rate of 24 hours pey wesk,

You will recaive oredit for the entire period of your military senvics for as long as you
refain re-empioyment dohis under the federsl law. A disabled romworksr will recsive
aredit for upin 26 weeks for each separate disabiliby,

]
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How Do | Secure Gradit For Pericds When | A Blssbled Or In
Military Service?

Tha niss provide that if you are disafed, vou mwst file evidences of disabRipy within
one year or & reasonable time after the baginning of the paricd for which the credifis
daeshed,

¥ you have been in military service, you must noiity the administrator of your avalishility
for povered empioyment within 80 days after vour raleass from active diry or 90 days
aftar your recovery fromm a.disabillty that is cortimuing after vour releass from aciive
iy,

&re There Any Periods Wihich Wil Not Be Counted in Determining
if & Break In Service Has Occurrsed?

Yes, "Grace periods” are grented ¥ faflure to earn pension credi s due tw (1)
disabiity, (2} ivoluntary unernplovment, (3iamployment in 2. supervisary cepacity by a
coriributing employver, (4 vooationa! training, of B matamity or paternily ieave, Gracs
periods are perods of time which wilt nct be counted ir determining # you have had.a
Forfaiiure Break in Bervics. They are as follows:

1. A graces perod of up to two consecutive years will be allowed for each separate
and distingt disability. To apply fora grace perfod you must wilts to the Board of
Trustess and present medical evidencs proving vour disabilty. The Trustees may
require that you be examined by a doclor, Youmust apply Tor a grace period within
a vepr of a ressonabls ime from the beginrming:of the perlod for which the gracs
neriod is tesired,

2. A grace peviod of up to two years will De granted for perods of involuntary
vnemployment. You must write 1o the Board of Trusiees in order ip appiv for a
grace period and present writien evidence of your inability 1o find work in coversd
ernpioyment, aithough avaiables for and seeking & job in covered employrmant. Yo
must apply ior & grace period within a year fom the beginning of the period for
which the grace pariod s dasired.

3. Agrace period will be granted for the duration ol your smpioyment in @ supsrvisary
capaciy by & contributing employer. You must witte to the Board of Trustess in
order o apply and pressrit written proof of employment in a supervisory capacity.
Your gpplication for a grace period must be submitied within & year fom the
haginning of the neriod for which the graoce period is desed. After June 30, 18786,
Future Service Credits will be allowed for vesting purposes when your pariicipating
employer assigns you a position of employment outside the bargaining unlt. You
should atsn acvize the Trustess if this ooours,

4. Graoe peviods of up {0 one veay will be allowed 1o obtsin vooational or educational
franing. Written application must bs made io the Beard before any Break in
Service begins and the Board must approve the educational or training program as
being necessary or appropriate for the Improvernent of sidils which will be appliad
in covered amployment. The course or program must be satistactonily completed.

5. Agrecs pericd of up 1o one year will be grarted for maternity or Detemity lsave.
See page 7.7 for details,
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that Effect Does Canceliation OFf Pension Credits Mave On My
Fights To A Pension When | Reach Retirement?

# vour Pension Credits have heen canesled, you would not be sligihle for a pension
at ail, unless you refurn o work In covered amplovment and sam at lsast & years of
Pension Credih belore vou wishto retire.

ForExample:

i an ronworker's Pension Cradiis were canceled when he was 40 and he relums o
work a5 an ironwoerker ot age 50, he could {ater retire provided he mests e normal
rutes for participation as shown on page 7.1

Will Proof OF Age Be Hequired?
Yes. Al applicants must Turmish proot of age, narme changes and divorces according o
siandards established by the Trustess,

May Pension Bonefils Be Assigned?

Ho. Pension Bensfits are designed 1o help vou with vour fivitg expenses dwing your
retirernent. Also, your oreditors may not attach or levy againgt youwr Pension Benefils
untt affer they have been paid 1o you. Thare are exceptions for Qualiied Bomestic
Relations Orders.

Wil The Pensions Provided Under This Plan Affect Scoiz Becurily

Benefits In Any Way?
Mo,

Will My Bpouse Recsive Any Benefits if | Die &fter Retirement?

i you die on or after your effective dats of relirernent and wers net receiving a Husband
and Wite Pension or 2 Pop-Up Husband and Wife Pension, there will be no benefite
payable 1o your spouse, bereficlary of estate.

Are There Any Benefits For My Spouse i | Bie Belore | Retirg?

¥ vou have accumuiated 5 years of Pension Cradit {(ncluding one-quarter (25} year
of Future Sepvive Credih and are under age 50, monthly benefits will be paid o your
suviving spoluse, designated bensficiary, or sstate for 72 months. This berefit will be
caloulrted the same a5 4 Nomal Pension. Yaur spouse may giso aact 10 recaive for
the rest of her e 50% of the Husband snd Wile Pension payable as of the date you
wiowld have attained your Earfest Distrihution Date,

i vouare over age 50, havs sarned b years of Pension Credit ond then dis, your Spouss
is enfitted fo aspouse’s benelit. Shernay choose (within & monthsfollowing your death)
afther 1o vecalve for the rest of her e 50 % of 2 Husband and Wite Penslon you would
receive i you hed relred on that date, or to receive for 72 months the full amount of
your tamed Penslon,

# yol have esrned less than 5 years of unbroken Pension Credit hefore your death,
your spause will recslve a lump sum beneft equal 1o all unforfelted contributions paid
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on your bahat into the Trust. ¥ vou have no spouse, this bensiil will be payvebis to vour
designated bancficiary or estate.

¥Who Adminisiers The Plan?

The Board of Trustess has responsibility for administration of the Pension Plan.
Flowaver, they have delegated rodiine administration funciions 10 an administrator as
shown on pages Band 8.

The preceding pages are only briof explanalions of the most imporant
provisions of the Fension Plan. Nothing in this explanation is intended 1o
change in any way the rules and reguiations axpressed i the Plan iself,
Accordingly, your rights, i you are & Bnploves covored by this Pengion
Flan, can oply be detarmined by consulting tha Pension Flan sl For vour
ocorvenience, 2 complets copy of the Pension Flan appears i the second
half of this booklat.

Further informstion orappiication forms can be obtainad from the Admindstration Office
or e website:

ALASKA IRONWORKERE PENSION THUST

378 'W. 38th Ave., Sulte 200
PO, Box 93670
Anchorage, AK 89509-3870
{907 561-5118, (800) 325-6532

whew akironworkerstrust.com
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RULES AND REGULATIONS
FOR THE PENSION PLARK
OF THE ALASKEA IRONWORKERS
FEMBION TRUST FUND

By resciution of June 4, 1869, the Board of Trusiees of the Alaska ronworkers Pension
Truat adonted a Fension Plan. The mrovisiones of e Slan, ogether with amendiments
Hrough.June 18, 2013, follow:

ARTICLE 1 - DEFIMITIONS

Unigss the contxt or subject matter otherwise requires, the fofiowing definiions
aovern in the Plan;

101 Actusrisl Ecudvalent,

Aotusrial Equivalent mesns o form of beneflt differing In time, period, or manner of
payrnent Fom ancther form of benelit but having the sarme value, For any Participant
ratiring on or after August 1, 1883, the folowing actuarial assumetions el be used In
determining an Actuaral Eouivalent unless expressly stated otherwise:

2 Interest 7% per annum compounded annually;

b Moty for other than a disability refirernent; 1871 Group Annuity Moriality Tabls
for Males;

o7 Morality for 2 disabiifty retrement: 1844 Disabled Fallway Employess Litimate
klortality Tabie;

e Spouse montality: 1871 Group Annuity Mortality Table for Females.

182 Administrater.
Addrinistrator means the individual or comporaiion appointed in the mannsr describad
n Section 801

102 Bensficiary.
Heneficiary means the parson, persons, frust or other entity that s designated 1o
receive any amouni payable upon the death of a Particinent.

184  Break in Servige.
Braak in Sendce means. 8 Plan Year-in which a Parlicipant sams less than .25 vear of
Future Senvice Dredil Forfeliure Break in Sarvice is dafinsd in Section 4.06().

.05 Code

Code means the intemal Revenue Code of 1986, as it may be amended from time to
firng, and reguiations issusd under #. Reference 0 a section of the Cods includes that
section and any comparabie seclion or sections of any Tuture legisiation that amends,
supplements or supersedss that section and any regulations iasued under it

1.4
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106 Colisctive Bargaining Agresment.

Collective Bargaining Agresrpent mesns an agreemant botween an Employer o an
Ernployer-Assooiation and a Union by the terms of which an Employsy s required to
make Gomtribations to the Trust Fund for the pwpose of providing & Pension Plan for
the Employess covered by the Agresrnent. The term also includes any supplemsant,
amendrmant, continuation, or renewsl of that agreament.

1.87  Ceontiguous Mon-Coversd Hows of Employment.

Cortiguous Mon-Coverad Hours of Emplovmnent mean all hours of employment with
an Employver that:

e arenot Dovered Hours of Employment, and

+  orerede or follow Covered Hours of Bmiploviment,

= bt only ¥ no gl discheaege, refirerment or rehive ocours betwesn the covered
howrs argd the non-covered howrs, The e includes all hours described in Section
1100 and o

108  Contribulion.
Conttibution means the payments reguired of an Employer, by theterms of a Dollsctive
Bargaining Agresment, for the purpose of providinga Penslon Plan for Parficinants.

For the purposes of determining benefits, for employess whose pension soniribulion
exceads $4.40 per how, the term contribulion shall not includs the sum of One
Diollar (5100} per covered hour paid to the Trust by employers on behalt of coverad
ampiovess for work parformed after August 1, 2006, through-August 31, 2007,

For purpases of detarmining pension bensfits, the term comribulion shall not include
s6ims in exesss of Tour Ligliars and 75100 B4.78) per coversd how paid to the Trust
by employers on behalf of covered emplovess for work pedormed after Septemier 1,
2007,

LUinill such - fime as this Plan is further amended, contribitions in axeess of Four Dollars
and FHA0HEL. T8 per howr, will be receiver! bt shall not sourt towards the calnulation
of benefits under this Fian.

Effective with Febwuary 2010 hours worker], only the sension contribiutions which are
used for penef® celoulation purposss may be transferred io ancther plan pursuant
1o a regiprocal arrangement. Any funds contributed on behalt of an employes for the
murpose of corecting funding deficlendies inthis plan andd for which no benetfit accruat
is aliowed shall not be transterred out of this fund ender any reciprocal agresment.

108 Coversd Emplovment.
Covered Employment means work s an Employes.

110 Coversd Hours of Employmesnt.
Covered Hours of Emglovment means the hours of employment of any Employes for
which an Employer s required o make & Conmtribuiion to the Trust Fund. {Covered

2.1
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Howrs of Emplovment are the equivalent of Howrs of Sarvice as defined i ERIBA and

the ode.) The term includes:

a &l hours for which an Emplovee Is paid, or entitied to be peid, direcily or indirectiy,
by an Employer underthe terms of a Oollective Bargsining Agresment for the
periormance of duties;

b &l hours for which an Employse is paid, or entitled to be paid, dirscily er indirectly,
by an Emplover under the tevms of g Collective Bargaining Agreement on aceount
of a pariod for which no duties sre performed dus to

e vacation,

= hoicay,
5 ifness,
= disability,

® iy duly,
+ ey cuby, oy
#  leave of absonos; and

al &l hours for-which Dmok pay, irespective of mitigation of damages, is sither
awarded or agreed 1o by an Empioyer. The same Covered Howrs of Employrment
witi nat be credited under both paragraph {8) or (), as the caze may be, and under
this paragraph {cl.

i all hours worksd by an Aporemiice 28 an ronworksr for a contrbuting smplover
regardieas of whethar pension contributions ars required. Howsever, hours worked!
for which no comiributions are required are counted forvesting purposes anly.

Sovered Hows of Emplovment foreasons ather than the performance of dulles will e
caloulated amd cradited in the manner required by DUL Reoulation Section 25302000
2{by and ().

141 Credit.

a Pengion Credit.

Fension Credit means the sum of & Pariicipent’s Past Servics Gradit and Foture Servics
Credit. {Years of Pansion Credit are the equivalent of Years of Service as defined in
ERISA and they Code,)

bl Fulwre Service Credit.

Futvre Service Credit means the vears credited as required in Article 4 on account of
Covered Empioyment on and after July 1, 1866,

c}  Peasi Service Dredit,

Past Service Credit means the vears crodited as required in Ariicle 4 on.acoount of
Covered Employment before Jubly 1, 1986,

)  Related Service Oradit

Helated Service Credits are pension credits eamed by a Pariclpant under a Felatad
Plar. Tha Trustees will recognize Related Service Credits under this Plan for purposses
of deterrnirting

L
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«  wihien the Pardcipant atiains his Early or Nerrmal Retirernent Date, and
& ainether there has besn & Break In Service, but not for

®  gletermining s Eamed Pension, or

 Vesting

The Trustess will compute Related Senvice Cradits on the basis on which the credit
has been earned and credited under the Related Plan and certifisd by the Related Plan
o his Flan.

142  Dagles.

al Badliest Distribuiion Date,

Tre Eariest Distibution Date is the sardiest date on which & Paticipant coukd

terminats his Covered Emploviment and reteivae a distribution, Death is not eated as

& termination of Covered Emplovment. {Eariest Ulstribution Date is the equivalent of

Earliest Relirermant Age as defined in ERISA and the Code. Thig definfiion applies 1o all

dsimbutions made after June 30, 1865, except thal i does not apply 1o distributions

madle baforgJuly 1,71887, If the distributions were made 23 requirsd by the reguiations

issued under the Retirement Egufty Act of 1884

b1 Effective Dates.

The Effective Date of this Plan s March 3, 1868, Troopt whers stated eiierwise iIn this

docurnent, the effective date of this restaternent of the Plan Is July 1, 1888,

1 Empleyment Commencement Bate,

Employment Commencement Date means the date on which an Employes first

performs a Covared Howr of Employment.

& Mormal Betirement Date,

& Participant’'s Nomnal Retirement Date is the lalest dete of the following 3 calegodes:
1) Forbenelis esrmed before July 1, 2017, his B0t birthday. Forbenefils earmed

after Jupe 207, 2011, his 82nd birthday;

the Sth annpiversary of his Empioyimesnt Commencernent Date i the Participant
oerfomms gt least one Goversd How of Employment after June 30, 1885,
otherwise, the esrlier aof;

)

s the dale e sams at least 10 vears of Pension Credi, or

s the 10th anniversary of his Broployment Comimencamant Date 1 he dees not
mour a Forfeiture Break in Service, and

31 the first dete he earns 25 year of Future Service Credit. (A Participant attajns
his Mormnal Retirement Age on his Mormal Betremerd Date )

& Early Retirement Dale.
Early Retirement Dats means the date @ Participant salishiss aff of the following
racLirements:

1) He attains age 50;
2y Hesams slther:
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s Syears of Pension Credil without incuming & Forfoihae Break in Service
it e mams at least .25 year of Pension Credit after June 30, 1586,

v T oyvears of Pension Credit without Incurting & Forsiture Breal in Sanvice
it bs eams at.least .25 vear of Fension Credil sfter June 30, 1882, or

o 30 years of Pension Gredit without incurring a Forfelture Break in Service
i he doas not ears 2t least 25 vear of Pension Credit siter June 30, 1992,
and

& He sams .25 year of Fulure Senvice Gradi

1t Laie Betirement Date.

i 2 Participart continues n Covered Employment afier his Mormal Retirement Date,
or refurns o fron work, after bis Nomal Betirernent Date and after his'Pension Starting
Date, ther his Late Metherment Date is the earfisst of the following 3 dates:

= the date be rofires from ron work o resumes reirsment from i work;

s thefrstday of the menth foliowing themonth in which he performs fewer than
40 -hours of service In iron work; and

#  his Reouired Peginning Date.

£ Pension Starting Dats.

Penslon Starling Date mesns the first day of the first month for which & Pension is
peayvabile. (Pension Startng Date s squivalent o Annulty Starling Date as defined in
ERISA and the Code. This definition applies 1o all distributions made after June 30,
1885, except that | doss not apply to distfibutions made before July 1, 1987, if the
istributions ware made o required by the reguiations ssusd under the Retirement
Eruity Act of 1984

hi  Reouired Beginning Date,
A Participant’s Required Beginning Date g
1 for any Participant who is or was 2 5-Percent Owner fwithin the meaning of
Gode Section 416808 at any Ime during the Plan Year ending with or within
fne calendar vear in which he afalns age 66-1/2 or any iater Fian Year, April
1 of thefirst calendar vear following his atiaining age 70 12 or
2% forany Participant [other than a 5-Percent Ownert whi aitaing age 70 1/2 after
Depember 51, 1987, Al 1 of the {irst calendar year foliowing his atiaining
aoe 70-172;
3 for any othar Participant, the iater of
+  Aprl 1t of the first calendar vear folowing his aftaining age 70-1/2, or
s Apn 1 of the st calendar vear doliowing his tenmination of Covered
Employmant.
Howewver, if 8 Particioant (other than a 5-Percant Owner) attsined age 70-1/2
during 1888 and did not terminate Coversd Bmpiovment before January 1, 1988,
hiz Required Beginning Dats is-Apd 1, 18840,

51
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198 Emploves.

Ermploves means any person employed by an Emplover for whom the Employer
iz required o make Contributions {o the Trust Fund, including working owners of
corporation or LLCs, but does not include any individus!, progrietor, partner, or other
ssii-employed person because such persons are not aliowsed 10 paricipate I the plan.

1.14 Emplover.

Empioyer means any individual proprietor, parinarshin, joint vertwre, corporation, or
irmited dabifty company which s a party 1o 2 Collective Bargalning Agreement. An
Employer-Assagiation, a Uiion, or the Alaska ronwerkers Training Program Trest will
also be considersd an "Employer” so that thelr Employzes can be coverad by the Plan.

1.95 ERIBA.

ERIBA means Public Law Mo, 83-406, the Employee Retirermnant incoims Security Act of
1974, as may beamencted from me totime, and reguiafionsissusd under i Referanos
1o & section of ERISAInciudes that section and any comparable seciion or sections
of any {future legistation that amends, supplements or suparsedes that section and
reqriations issued undarit.

116 Grace Perind.

Cirace Period means & period which is to be disrsgarded in determining whather thers
fas been 2 Braak in Service.

A Disabilihy.

A Farticipant s dgilowed 2 Grace Parlod of up to 2 vears for sach separate and distingt
disabiiity, i his {giure to eam Future Service Gredil s dus to disabiity.

B nvoluntary Unemployment.

A Perlicipant is allowed a Grace Pericd of Ul to 2 years if his faliure 1o earn Pension
Credit s dus o nvoluntary unemployvisent.

gt Employment in o Supervisory Capaciy.

A Farticipant s allowed .2 Grace Period for the durstion of hs sempiovment in &
supervisory capaciy with an Employer,

)  Yocotipnal Training,

A Parficipant will be allowed a Grace period of up 1o 1 year o obiain vocational or
sducationat training, but onky 1 alt the following condifions are satisfied:

1) The Farticipant applies in wiiting o the Board before any Break in Sservice
Deging.

2} The Paticipant enrclls in a formal recoonized cowrss of program which
provides vocoafional of educational wraining that the Bomrd, In Hs sole
discration, determines to be necessary or appropriate for the improvernent of
skills which will be appled in Covered Employmernt.

& The Participant safisfantorlly completss the course or program.

Although 5 Gracs Period of no more than 1 year may be gramted for sach appiication
diring an aporoved Gracs Perlod for vocational or aducationat iraining, a Parficipant

g1
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may apply for additional Grace Perdods for vocations! or educational traiming which
‘mests thess reguirements.

2 Maternity or Paternity Leave.

ForFian Yeams beginming after Juse 30, 1885, a Parficipant s allowed a Grace Period
of upio 1 vear for materity or palermity- leava. A matemily or palarmity lzave means an
absence from Covered Employmant for any period by reason of

»  ihe Padicipant’s pregrancy,
»  Dirth of the Perticipant’s child,

+  plecement of & child with the Padicipard in sonnection with the adoption of
e ohild, or

= panggfor the child for 2 period mmedistaly following Lifth or cleeemsnt.

Solely for pumoses of determining whether a Break in Service has ocoaured, &
Paricipant will receive oredit for the Covered Hows of Bmployment which stherwiae
would have been credited 0 the Participant F he had not besn absent on account
of matemity o paternity leave. n any case in which the Administrator is unable 1o
deternine hours nomadly oredited, 8 Covered Hours of Bmployment per day %l be
credited.

i} Belated Service Gredils,

A Participant is aliowed 8 Sracs Period or each perod dunng which he sarms Related
Servics Credits.

147  Participant

# Pardcipant.

Particinant means an Employee or former Smployee who is gligible 1o participale In
s Flan and who 1507 mey become entitied to recehve 2 Pension of any type or whose
Beneficiary may be or become entitled to receive a Penslon, An Ermpiayes beoomess &
Participant on his Employment Commencemesnt Date.

b Actve Participant.

Agtive Parficipant means a Parlicipart who has samed 25 Year of Future Service
Cradit during the current Plan Yaar,

¢} Disabiad Participant.

Disabled Parficipant means a Farticipant who hag terminated work in Coversd
Employmeant dus to his Disablity and who s regeiving or is eriitled 10 receive a
Disability Penston.

) Betired Parlicipent.

fetired Padicipent means a Participant who bas tenmminated work i Coversd
Employment and who s receiing o I8 entitied fo-receive a Normal Penslon ar is
receiving an Early Retirement Pension.

¢} Early Retived Participant.
Early Hetired Participant means a Participant who nag terminated work in Goversd
Employment and who is recsiving an Early Retirernert Pansion.

v
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i Yested Terminated Pardicipant.

Yested Terminated Paicpent means a Parficipant who has fermineted work in
Covared Employment anc wihois Vested in ks Eamedd Penston but S neiher recaiving
a Pension nor enfitied o recelve g Normal Pensian.

gl  inactive Pertinipard,

nactive Particinant means & Padicipant who:

7 has not earned ableast 28 Year of Futurs Service Cradit during the curent
Plan Year;
2} isnot Vested inhis Earmed Pension: and

3} has not inmurred a Forfelure Break in Service.

1.18 Pension.

a: Pension. _
Fension means the seresof ronihly pryments o Porticipant or ks Beneficiary recelves
after gt adiustiments for

e Early, Lats or Disability Relirement,

+ themethod of Pension payments, and

«  any special adiustiments directed by the Board of Trusiees, such as those

orovided i Section 3.02,

b Mormal Pension.
Morrmgl Pension means the Pension to which a Participant iz entitled uncler Saction
201 o his Mormal Fetirement Data.
@ Early Hetirement Pension.
Early Helrament Pansion means the Persion to which a Padicipant iz entiled undsr
Sasction 2.02 on hiz Early Retrement Date.
g [Hsabiity Ponsion.
Disabilily Fension means the Pansion o which a Participant iz entied under Seation
2.03 on his Disobiiity Retirement Date. A Disability Pengion is not an addiiional benefit
it instead s an alternative form of Reliremant Pension to which only Disahilad
Participants are entilled,
g} Earned Pension,
Earmed Pension means a Ufe Gnly Pension starting st the Parlicipant's Norma
Retirament Date squal o the following:

1y The Barmed Pension of any Participant who was last an Active Participant
before July 1, 18988 is defermined under the provisions of the Plan as they
existed whan the Participant (ast esmmed any Pension Credit

21 it the fast pericd as an Active Participant was between July 1, 7988 and Juns
30, 2000,

i B37.58 multiplied Dy the years of Pension Credit eamed befors July 1,
1874, plus

g4
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i. Foreach Plan Yesr inwhich he earns al jsast 25 vesr of Pansion Credit
durng the period betwean July 1, 1974 and June 30, 2000, 8.06% of the
Cantributions made on his betatf duing the Plan Year,

i the iast period as an Active Parficipant occwrs after June 306, 2000,

Lo B37.56 muitiphed by the yvears of Pension Credit eamed balore July 1.
1874, plus
#.  Foreach Plan Year in which he sars al feast 25 yeer of Pension Tredit

churing the period between Juty 1, 1974 and June 80, 2001, 5.40% of the
Cormiributions madie on his behalf durtng the Plan Year, plus

il Foreach Plan Year in which he sams at least 25 vear of Pension Credi
during the periodbeiweasn July 1, 2007 and June 30, 2003, 2.10% of tha
Contributions mads on his bebialf durng the Plan Year

wv.  For each Plan Year inwhich he sams atleast .25 vear of Pansion Credit
after June 30, 2003, 1.2% of the Contributions made on his behalf during
the Plan rear.

=

The Barnod Benefit of an Active Participant who relires or experiences a Hraak
inn Service will be frozen at the rates In effect &t the lime of the retiremsnt or
Break in Service based on the provisions of Bection 1 and Seciion 2 above
thet are appllcabile o the last Plan Year as an-Active Participant immediately
orior to the refirerment of Break in Service. If a Participant retwms. and again
becomes an Active Padicipant, be will acorue an additionsl Zamed: Benefit,
bt only the porlion of bis Ezrned Bensfit attributabls to the subsequent
participation wil be determined at the ratels) in effect upan his raium,

4y Motwithstanding Section 3 above, the portion of the Eamed Beneflt of a
non-retived Participant samaed prior to 2 Braalk in Sewvice, who axperences
a Braak in Service and vsturns and agein beromes an Active Parlicipart
prior 10 June 30, 2004, will be re-determined at the ratels) applicable 1o his
subsequent retiremant or Break in Bervice, up to {(but mot beyond) thoss
specified in Sechon 2{a) ahove.
i Life Only Pension.
Lite Dniy Fension means & Penslon paysbie for the e of the Participant only. {This
definition applies to s dstibuilons made after June 30, 1985, except thatl & doss
not apply to distributions mads before Jduly 1, 1987, #f the dislributions wers mads as
reguired by the reguistions issusd under the Retirement Boudty Act oF 1984)

gt Hushand end Wile Pension.

Husband and Wifs Pension means & Penslon payable for the iife of the Participant with
payments of one-haif the amount paid the Participant continuing after his death for
tha fife of his Burviving Spouse. The Hushand ared Wite Persion will be the Actuarial
Eguivalent of the Life Only Pangion. (Husbhand and Wis Pension is the equivalent of
Lualfied Joint and Survivor Annuity as defined in ERISA and the Code. This definliion
applies o all distibutions made after June 30, 1985, sxcept that It does not apply to
gistributions made befors July 1, 1987, if the distributions weare made as reguired. by
the reguiations issued urder the Betirement Equity Act of 1984,

8.1
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Effective July 1, 2008, the definition of Husband and ¥Wile Pension s smpandad to mean
& Pansion payablefor tha life of the Participant with payments of 50%, 66-2/3%. 758%,
or 0%, as elected by the Participant, of the amount paid? the Participant continuing
after his death for the lite of the Surviving Spouee.

b} Burviving Spouss's Peasion,

Sunaving Sphouse’s Pansion means the Pension payable for the remaining Betime of
2 Burviving Spouse i the Participant diss befora his Penslon Blarting Date. (Surviving
Spouse’s Pension s the equivalent of Qualified Pre-Retirement Survivor Annity as
definad in ERISA and the Code.)

1} ¥ & Participant diss on or afler his Earlest Distibition Date, tha Suriving
Spouse’s Pension is equal 1o 0% of the Pension the Participant would have
received i ha bad glected to retire on the day preceding his date of death and
io receive a Husband and Wis Pension.

2y & Pabopent diss befors his Forliest Distibution Date, the Surviving
Snouse’s Pansion will be defarred unti the Particinants Earliest Distriution
Dete anid s egual 1o 80% of the Pension the Parlicipant would have recoivad
¥ he bad

s leminated Govererd Employvment onthe earfier of his date of death or his
actual date of tervination of Covered Emplovrnant,

¢ survived o his Earliest Distdbution Date, angd
¢ elacted {o retrs on his Eariest Distribuiion Date and to reccive his
Pension as a Hushand and Wils Pension.
{This definition applies io sl distibutions mads after June 30, 1285, except hat | does
not agply ko distlbutions made before July 1, 1987, § the distibuiions wers made as
raciuired by the reguiaiions issusd under the Relirernent Equity Act of 1964,

148 Plan,

a;  Plan.

Pign means these Fules and Regulations end ey modification, amendresnt, extension,
or renawal of them, '

o Plan Yean

Plan Year means the 12 consecutive morth perlod beginning July 1 of any calendar
vaar and ending June 30 of the succeeding calendar vear,

¢  Related Plan.

A Related: Plan is ancther pension piar that

= 1he Trustess have racogrized as a Related Plan by Written Resolution, and
e has exccuted B pro rala agresment to which this Plan s 2 parly under the

tams of which Pension Credits earmned under this Plan are recognized a8
censian credits under the other plan and vice versa,

120  Jusidied Election.
Quakfied Election means a written wahver of a Hushand and WiHe Pension. The walver
Is not valid undess # recelves Spousal Conssant.

161
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z}  Both thewalver ang the Bpousal Consent-must ingluds the designation of aform
of payment and & speciic Beneliciary neither of which may be changsed without the
conzent of the Spouse.

B The Pariicipant may revole an sarlier wabver without Bpousal Consent 2t any time
betore the Pension Starting Date. However, any walver which follows the revocation
must be a Gueliisd Election.

& The number of wavers or revecations of waivers will not be fimitad,

{Thiz definition appiies to off datibutions made after June 30, 1965, excapt that it does
not apply o distibutions made batfore duby' 1, 1987, i the distributions wers mads s
requirart by the reguiations issued under the Retirement Equily £ct of 1584

1.21  Soouse.

al Spouss, _

Belors a Particinent's Pension Stariing Dale, Spouse means the person who is rmarsiad
0 the Particioant at the fime of the determination. On orafier the Participant's Pension
Stariing Date, Bpouse means the person who was mantied o the Parficipant on His
Fension Starting Date.

B Burviving Spouse.

Surviving Soouse means he person who was mamed o the Perlicipant on e
Participant’s deie of desin i be dies belore B Pension Slarting Dals.

o} Moaritel Slatus.

The Trustess may rely conclusively on a Particinant’s written stalement of bis mariisl
status andd are not requived st eny Hime o nguire Into

e e valicily of any mariage,
= the effectivenses of a commondaw relabionsiap, or

= the claim of any-alleged spouse which s incensistent with the Parlicipant's
repon of s mariial sislus and the identity of his Spouse,

&) Spousal Consent.
Spousal Qonsent means & copsent raguired of 8 Pardicipant’s Spouse under any
provision ofthis Flan.

1 A Bpousal Gonsent s valld only Hit
s s inweiting,
= acknowiedges the effert of the consent, and

= is winessed by anolary public, the Adeiristrator, 2 Trustes, or the duly
appointad representative of the Trustess.

2y Spousal Consent s not required iHthe Employee establishes 1o the satisfaction
of the Trustees that written congent cannat be obtained beoauss

s there is no Spouse,
+  the Spouse cannot be located, or

s of other choumnsiances prescribed by Treasury Regulstion Sechion
LADV@R20 L84 27,
1.3
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& Any Spousal Consert will be valid only with respect 1o ths Bpouse who signs
the consert.

{This-definition appliesto all distributions made after June 30, 1885, except that B does
riest apply to distributions mads before July 1, 1987, § the digtributions were mads as
required by the raguistions issued under the Ratlrement Bauity Act of 19845

1.2%2  Trust

8  Trust

Trust means the Agreement and Declaretion of Trust datec March 5, 1458, establishing
fhe Alasks ronworkers Pension Trust Fund and any modificgtion, amendment,
extansion, or renewat of that gorsemernt.

Bt Trust Fund
Trust Fund or Fundd means all property and money held Dy the Trustees, including
costract rights and records of the Trusiees.

o Trustoes.
Trustess, Bosrd of Trustess and Board mean the Trustses of the Trust Fund, and their
SUCDaSE0IS.

.22  Union,

Union means Internationsl Aesociation of Bridge, Struciural and Ormamental ionworkers,
Leogal No, 781, and any other lasdul labor organization or organizations whichrepressnt
£mployess in Collective Bargalning with Emplovers, which have become partiss o this
Agresrmnant,

1.24 Vesling.
Baginning January 1, 18968, a Paricipant Wests iIn (sams a nonforisitable dght o) both
his BEamed Pension and his Pension Credits only after he eams sither

= & years of Pension Credit if he earns al leest 1.0 Hows of Covered Employment
aiter June 30, 1859,

= Lyears of Pension Credit  he eams at least 25 year of Pension Credit after June
30, 1985;

e 7 yenrsof Pension Sregit if he sams at least 25 vear of Pension Cradit after June
30, 1882; or

e 10 yemrs of Pension Credit of which at least .25 year is Fulure Service Credit f he
does not eam-at lsast .25 yesy of Pension Credi after June 30, 1642,

Hotwithstanding the previous sentence, a Participant Vests in his Barnaed Pension and
his Pension Crecits ot his Normal Rstirement Ags.

Effective September 1, 2004, first and second-vear sporentices employed by a
contriputing emplover who work Bours for which no pension coniributions are paid will
nonathsless recelve vesting oredit for thoze hours worked. This provision deals only
with haurs worked for which no pension credit was pald, Any hours worked for which
pansion contributions are pald, or required-to be pald, shall count for all purpozes.
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125 Written Resolution.

Written Resclution and Writlen Consent are used inferchangeably and refisct decislons,
auihorizations, ig., by the Trusises. A written Besolution will be evidenced by s Wiitien
Consent sioned by ihe Trusieas,

ARTIOLE 2 - PENSION BENEFITS

2401 Horms!l Pension,

) Entitioment,

A Participent who refires from ren work on or bafors his Mormea! Hetirernerdt Diate s
eftited to a Normal Pension beginning on his Monnal Rstirement Date, which s aso
his Pensicn Starting Date.

B Amount.
A Parficipant’s Normal Pensien is his full Earmed Pension

202 carly Retirement Pension.

&  Eniiflement.

A Participant-who refires from ron worik before his-Nomal Retirement Date but onor
after his Early Fetiremant Dale may slect 1o receive an Eany Retirament: Pension, A
Participant who retires from ron work after setisiing e Persion Cradit requirement
of Section 1.12{) but befors his Eary Fetrement Dale may slect © receive an
Eary Retirement Penslon upen reaching his Early Retirement Date, An Early Betired
Pariicipant’s Pension Startny Date-is the date, alter be temminates work in Covered
Emplovment but before his Normgd Retirement Date, that he elecis to have Pension
peymends egin, but no later than his Normal Retirement Dale.

I Smount.

A Periicipant's Early Betirement Pension s his Earned Pension reduced by 174 of 1%
for sanh of the first 60 months and 1/2 of 156 for egch of the pext B0 months by which
s Persion Starting Date procedes his 80th Birthday.

For example, ¥ an Employes retires on his B4th hirthday (this-is 72 months sarly) with
0 §1.000 Earmed Pension, iz Pension will be reduced by 21% producing an Early
Rafirernent Pension of $780 per oot The 21% reduction is computed as follows:

#  1/4 of 19 tmes 60 months esrly, or 15%
e 142 of 1% times the nexd 12 months sarly, or 6%
Yotal recuction 21%

¢t Return to Work by an Early Retired Participant.

A Parficipant 18 disqualified from his Early Pethement Pension ¥ he sngages in
disqualifving employmant i the state of Alaska. Ulsgualiving emplovment msans work
irs Alaska and includes:

s hon work and Slosely-refated emplovment, inchuding sel-employment.

e Wiork, whether or not covered by 2 colisctive berusining sgresment, 1 &
of & Bype coversd by the craft jurisdiction section of a collective bargaining

o
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agresment between Alaska onworkers Local 731 and a copinbuiing
SIMpiower;

v Work undera oollective bargaining agresrment of ancther metal trades undon
if the work s similar in any way 1o that performed by rooworkers; and

s Work under-ary collective bargainmg agresment of any union § the work s
simifar in any way 1o that parformed by ronworkers,

¢ Exceptions. Nobwithstanding the above, the following work shall not constiule
disoualifying smployment;

¢ work @8 an-estimator;

s work constituting office worlg

» work for a construction company oulside of s construction division {eg.,
aroundc maintenance, mechanio, diver, and the like where 1ot assigned ful
time toa construction projsat);

s bruck diver;

+  landscaping

e tool repal;

v worl @ an inspecton,

»  work as andnstrucior of coprdinator Tor the Alaska ronworkers Apprenticeship
and Training Trust;

+  and such other exceplions as may be grarted by the Twstess from fime 1o
Hme consistent with the policy that retirement banafits ars not intended 1o
subsidize parsens who are performing work or competing for work covered
by this trust hund.

Dwration of Suspension. § an Cary Rsired Participant angages i disqualihing
smployment, he will forfelt. his Eary Astirement Pension and not be andifled o retire
again-cor receive any Pension except a Disability Pension, untl bis Momnal Retirement
Cate.

Quick Answers. f a Paticipant waniz to know if future employment will result in a
forfefture of Eady Ratirement Fension, he may apply 10 the Trust for a determingtion
prior to engaging in that employment. A preliminary determination shail be rmads within
zeven {7 oalendsr days. The preliminary determinaiion s subjedt © review by the
Trustess. i pralininary penmission ias Deen granted and that decision is later reversed
by e Trustess, then there shall ba no forfsiture refating to work perforrned undil the
Farficiparm receives nofice andtior two additional weeks efier the Participant recaives
notice that he s engaged in disquaiifving smployment.

i a Participant asks for a determination on future employment and s not notified within
saven {7) days and the Participant has been reasonably avaliable for notification, then
he Participant may go to work without forfstture. i he is later notified that he s engaging
in disqualifying smployment, the Pardicipant shall have two wenoks o discontinues the
work, Any Participant st engaged in dequalifving employment fwo weeks after notics
under this Sectlon, shall forfel his Early Retirement Pansion as provigad harein.

44.1
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Thig Section dosa not apply 1o an Early Retired Participant whoss Disability Pansion
was increased inan amount equivalent o an Early Helirermant Pension by reason of
Section 2038
Effective January 1, 18848, and thereafier, an Eary Retired Participant whoss Panalon
was farfaited shall recaive upon normal retiremeant 4 Pension sgual to the sum of
= The Pension samed on account of His retusmrio Covered Employment, Fany,
b iy e
v His onginel Early Relrerneni Pension incressed by reversing the reducton
spectied in Section 2.02(0) Tor the period exdending from the dale he retumsd
to Coverad Employmant urtll lis Normal Retirement Date,

253 Diszability Pension.
a Entidement
AParticipard mey lect 1o raceive a Disability Pension-only i he batomses Digabled &t
a time when
¢ he has eamed silher
= at least § years of Pension Gredit without a Forfelturs Break In Senvice i he
has eamed at least 25 year of Pension Credit after June 30, 155&;
e gt least 7 vears of Pension Credit withowl & Forfeiiure Break in Bervice i he
hias earnad at least .25 vear of Pension Credit after June 30, 1892; or
»  at jeast 10 years of Pension Cradit withowr a Forfelfurs Break by Service F he
has not esmed a8t lsast 25 year of Pension Credit sfter June 30, 1982;
and
= hehas camed 20 vesr of Fulire Benvce Credit,
B Amount.
if u Participos! becomes Digabled afer he altsins age 50, the amount of the Disabidity
Pansion is the same a3 the Nommal, Barly or Late Retirement Panslon 1o which he s
otharwise entitied. If he becomes Disaled helore he aliains age 80, the amount of the
Disability Pension 15 the Bamed Pension
s pecuced by 459% phus 14 of 156 Tor each month that the Disabled Particinant’s
Pension Starting Date precedes his 50ih birthday, but The fotal rediction will
hene more than
& 5D%, # the Participant’s Pension Starting Dale is on or afterduly 1, 1692, or
= £50%, i the Pariicipant’s Pension Siarting Dale is belore July 1, 1892,
and
= further reduced by $1.00 for each doflar in excess of $1,000 eamed by the
Participant in any of the first 24 months from: any ocoupation or employment,
ingiuding sei-employment.
¢ Pension Starting Date.
Entitlernent to a Disability Pension s esteblished oniy after the Disability has continued
for 6 consecutive months, Bffective for a Disabiity beginning on or after March 3, 1988,
5.1
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2 Disabled Participant’s Pension Starting Date will be relroactive 1o the first day of the
fust monih following the date on which the Disabiity commencad. Howsver, in no event
will the Pension Starting Date ba more than 1 vear carfierthan the date the Participant
applies for a Pension.

iy Bugration.

Tne Usabiity Pension will be payable to the Parioipent for the fllowing parods:

» e ik poriod of 2 vears i durng those 2 vears the Parficipant romains
unatie o perform ron work due o s Disability,

¢ thersafiern only i and so fong as the Participant 5 Tolally Disablad,

Aftar the Particihant reaches age 50, the smount of the Disability Pension will increase
o the egivalent of his Early Rstirement Pangion payable alage 50

e InformmBon Reguired.

To be entitied to receive a Disabllity Pension, the Disabied Particioant rmust submit o
the Board of Trustess

¢ for eagh of the #rst 24 months foliowing his Pension Starfing Date a writien
staternent seting forih the amount earped Dy the Participant, if any, from any
oocupation or employmant, inchuding self-employment, duting the preceding
morthy

* gach yeer within 20 days after the due date theredf, a copy of the Parficipant’s
facleral iIncoms fax retum for the preceding vear if the Parficipant was recuired
by law to file a raturn,

§  Dalinitions.
1) Disabled,
A Participant will be deemed Disabled within the meaning of thiz Plan only # the
Boerd of Trustees, in its sole disoration, finds that

= Ihe Paricipant ks totally unabie, as & result of bodily inury or disesse, o
perfonm the dulies of ron work; and

*  ihe Disability will be of &l least 12 monithy” duration and

# the Disabiilly 8 not seli-inficted. Sel-inflicted disabifities nclude, but are
not Hrrted 1o, disabilities caused by ochesity, alcoholism, dnig agdistion,
and the tke.

 iotaily Dissbied.

A Panticipant will be desmed Totally Disabled only i, In addition io the shove, the
Participant has been found Dy the Secial Secwdty Administration 1o be clisablad
o such an exient that he s enfitled to disabiity bensfits from the Social Security
Addrinistration. While & determination by the Soccial Security Adminisiration wil
be prima facie evidence of iotal disability, the Trustess reserve the right, in their
discration, 1o make any other determinations necessany based on thefacts and
recoris at thelr disposal.

gl  Exercize of Discretion.

in exgroising s discretion 1o determine Disabifity or Totz! Disability, the Soard may

obtain and act upon any compelent and indspendsnt medical evidence it ray mouirs.
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Tra Board may a any tims, o from time to time, notwithstanding the eatier granting
of & Disability Pension, requirs that the Participant satisfy the provisions of this Section
as a rereguisis fo the contfinuance of the Disability Fension,
b Limitations.
No Participant will ba entitied 1o a Disabiiity Pension
¢ if pis disablifly avose fom injuries recelved during his cormmission of a felony
o from injuries received while he s Incarceraied; or
s during any period a Parlicipard is ncarcerated it excess of 3 manths dus o
a corviciion for an urlawlul act. Upon release, the Truslees may reinstate his
entifoment to a Disability Pansion,
B Disability Polioy.
in resching questions coneeming contimuation of benefits, the Trustese will apply the
folowing considerafions:

1 The primary purpose of the Disabifty Pension is 1o provide imited financial aid
o & Participart who is recovering from an injury i orcer 19 re-anter the work
force.

2 2 vears of Deneftts should be ample in aimost gl casas fo provide the
Partizipant wih-a reasenzhie opportunity 1o ra-enter the work force.

3 Inmeking determinations for any request for continued benefits, the Trusises
wif be guided by considemstions of whether the Parficipant could have
re~gmtered e work-force rather than whether the Parlicioent actually didso.

it Effect of Hecovery by & Disabliity Pensloner,

i & Disabled Faricipant recovers from a Disability befors attalning age 50, he must
report inwiiting o the Board of Trusiaes within 27 gays of the date of recovery. i he
does not provide e wittan report, upcr his later retirement hewdll not be entitledic a
Pensian untd 8 months-after the date of his relirement, in addition 1o the months which
may hew slapsed since he recoverad from the Disebility and duing which he received
a Disability Pension.

i} Rsturn to Coversd Employment by & Disabled Participant,
A Disaiblad Parlicipant who s no longer Disalbied, may

= retumn o Covered Employrment,
e zam additional Pension, and

+  De entiled o & Nownal, Eary Betiremeant, Late Retirement, or Disabflity
Pansion.

i that evert, the porlion of his Barmed Pension attributable 1o his earfier Covered
Employment is reduced by the lesser of.

® 190 for emch iull yearhe was paid a Disability Pansion before attaining age 50,
ary!

®  the Achiuarial Equivalent of the Disability Pension payments he received bafore
atiaining ans 50,
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284 Late Retiremsnl
The following wies apply 1o a Paricipant who dues not retire frony iron work on his
hormal Refirement Oate tugt continues in Coverad Employvment.

at  Buspension of Benefits,

Payment of the Participsnt’s Pension during any mianth i which he warks 40 o mors
hours in ron work will be withheld i the manner prescrbed by 29 GFR 2530.203-3
goveming suspansion of Dendlits. The Parlicipant's Pension Staring Date is his Late
Ratirernant Date.

H  Hotice of Suspenaion.

There will be no suspension of Penslon paymarts until the-Participant has beeh given
written notlee in the manner dascribed in Section 2.06{H,

c} Amount of Pension.

The avount of 2 Palcipants late Retimment Pension & his Eamed Pension
determined ascof his Late Aetirement Date. Neverheless, iHorany reason paymenthas
been withkeld impropetly (mder the suspansion of beref rules, the amount of the Late
Retirernent Pansion i8the greater of

= the Earned Pension determined as of his Late Retirement Date, and

«  the'Earnad Pension as of his Noonal Retirenent Dide aciuarially adjusted for
Late Retirernent.

£} Payments After Beguired Beginning Date.

¥ a Participant continues.In Covered Employiment sfierthe and of the calendar vear
immadiatsly before his Hequired Beginning Dats, the following rules will appiy;

13 The Pension will e payable as required by Section 50740

2 As of each later January 1 that the Participant is empioved, and upon his
later temmingtion of employment, the amount of the Late Fetiremant Pension
will De adiusted to reflect His Pansion sarmed Guring condinued Covered
Ercploymeant,

3}  The adusted Pension will be raduced {but not balow zero) by the Actuarial
Equivalent of the earfier PFension payments.

2058 FReturn to iron Work Afier Normal Retirernent Data,
“The following rules anply o g Retired Participant who resurmes lron Work after both his
Normal Rstirernent Dade and his Pension Starting Date.

a8} Buspension of Benafits.

His Pension wil be withheld in the manner prescriosd by 28 OFR 2530.203-3 governing
suspension of hanefits during any month i which he works 40 or more hows in iron
Work. For purposes of this Section 205 only, kon Work means not only Coverad
Emplovmernt but also employment in the same industry and in the same trads or crafl
ani in the same geographic area coverad by the Alaska ronworkers Pension Plan. His
Pension will resurne a3 of hls most recent Late Retirement Date,
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B Motics of Suspansion.

- Pension payments will be suspended only after the Participant has been given writien
notice, delivered by frst-class mal or personsd delivery, containing ail of thefollowing
information:

= thereasons for the suspension,

¢ agencral description of the Plan’s suspension of bensfits provision,

* @ oopy of Section 2.04 and this Section 2.08,

8 areferenceto the DOL regulations, 1.a., 29 COFR 2530.203-3,

= intormalion as to the Play's raview procedures,

s the periods of employmentforwhich Penslon Dayiments ars baing suspended,

= the suspendabie amount the Plan will pifset and

o iherpanner inwahich e suspension will be carfed out,

& Amount of Pansion.

A Paricipant's Lafe Retirernent Pengion stier his return 1o fron Work is'his Eamed
Fension as of his most recent Late Retirerment Date. The Particinant’s Pesslon Startng
Date for the resumesd Pension s s most recent Late Reliroment Date. Mevertheless, if
for any reason paymsnt has bean withheld improperly under the suspension of bansfit
rules, bis Late Retirement Pension afterbis retum to Fon Work is the greater of

= ihe Eamed Persion asof his most recent Late Retirement Date, or

-+ the Eamed Pension as of the Emplovee’s Nonmal Betirervent Date actuarially
agusted for Lale Retirement, in which caze s Late Retirerment Pension will
be reduced by the Actuarial Equivalent of sny serfier Pension paymants,

#  Poyments After Required Beginning Date.
if a Particinant resumes bon Work after the end of the calendar year immediately before
his Regulred Beginning Date, thefollowing rules will apohs

1y Fne Pension will be payable as required by Section 5,07{0).

2 -Asoleach later January 1 ihat the Paricipant is emploved, end upon bis leter
termination of smpdoyvment, the amount of the Late Relirament Pension will
be adiusted to wilect his Pansion eamed after his Heguired Beginning Date.

3 The adiusted Late Retirament Pension will he reduced bt not below zerd) by
the Actuarial Eogivalont of the earlier Pension paymants.

4 The adjueted Late Rebtrement Pansion wil never be leas than the Pension
which was previcusly in-effect.

&)  Motocs o Administratorn

Relirert Participants are encoiraged 1o report. in advancs, any return o on Work,
However, a Retired Particibant must report any retirn fo ron Work: within 271 days
after such employment. Ypon proper notification, the Admimistraior will suspeand
Pension payments on 2 month-to-month basis. Onee the Batired Participant notifies
the Administrator that he has ceasad empioyment in ron Work, the Administrator will
resurrie making Norme! or Late Reiremsnt Pension payrmenis no later than the first
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day of the third calendar month after the last calendar month of emplovment. The first
payment-will include refroactive Pension payrrents for the 2 intervening months.

i Overpayments.

A the Adminisirator lsams that a Retred Parficipant fes relumed o dron Work
without reporiing his returmn o the Adminisiraior, the Adminisirator wil cease making
Pension paymests for the duration of tThe employment in won Work and recover siny
overpayment fram iuture Pension payments. To recover an overpayment, the Plan may
deduct 100% of the monthiy Pension for each of the 3 successive maonths following
the month in which the Ratired Participant iast worked 40 or more hours, Thereafter,
fhe Administrator may not deduct mors than 28% of the Relired Pardiciper?s regridar
monthly Pensien,

g Furnishing information.

The Acdministralor may ask a Belired Paricipant o fumish information as 1o his
employment status. I the Felired Participant doss not provide reascnable and
adequate nformation, fulure Pension payments may be witihald uniil the Information
s supplisd. As soon as the niormation s fumished, however, the Administrator
will detenvine the Felired Participant’s enlitement to Pension peyments and make
appropriate paymeants.

¥ a Retired Pordicipart falls 10 fwnish reguesied informetion and s found working
curing-a gives morith, the Fetired Padicipant will be presumed 10 be working 40 hours
or.more inthat month, Further, whers a Retired Participant ls warking on-a construction
sie, the Helired Participam will be presumsd o have besn thers for asong as the
empioyer has been on the site.

# Retired Parficipant thay, &8 any time, refute s oresyimplion by providing resscnaie
and adequats proc that ne did ot work 40 or mors hours during a given month.

b Requesisfor information.

4 Retired Perticipant having guestions about his return o on Work may direct s
inouiries o the Administrator, If the Administraior & unable 1o answer the inouiry, the
Administrator will consult with the chalrman and the ssoretary of the Trust and with
Trust course! as may be necsssary to provide the Helired Participent an answer i
& regsonable period of tms. ¥ the Betired Participant Is dissatisfied with the answer
receivad, then he mayv appeal the matter in the manner described In Section 808,

208  Termination of Covered Empioyment by 2 Vested Terminatad
Participant.
The Pension payable to a Participant who

s is'Vesied,

= inours a Break in Bervice belore he is enfitled 1o any fype of Pansion provided in
Articis 2, and

« later qualifies Tor a Pension under this Plan

will be based on his Vesied Earmed Pension determiinsd at the time of his Break in
Sarvice. if the Vested Terminated Participant retums o Covered Employment, he may
sam mors Pension after the Break in Sorvice.
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287 Non-Duglication of Pensions.
A Particisant will not be ertitied 1o the payment under s Plan of more than one typs
of Pension 2t any one-tims.

208 rmetrosclive Retirement.
in the event the Trust Fund is required to miske retroacive payments o satisfy any of

the provigione of Seclions 284, 2.04 or 2.05,
= such rehoaciive paymants shall include inferest 8t the anneal rate of 5%,

o e Paricipant must elect o recelve such refroactive payments plus infarest, and

s theParficipant’s Spouse must consent o hoth the Method of payrrent and to said
retreactive payments per Section 1.20,

282 Temporary Dhanges in Return to Work Rules,

Persons wiho have besn in o retirernent status for three months mey returrs 10 work
dempovardly as prwdded in this section without the forfeliure o suspension of thelr
pension bensfits,

Effective July 1, 2068, and ending June 30, 2E08, persons who have been in retirement
status for three months or mome may rehem to covered employment and may work up
o but not mare than 500 hours in covered employment for a contribuling smployer,
Onoe the ndividual’s covered employiment exceeds 500 hours in a plan year {duly
i~dung B0, this exception mo longsr applies and the pressdsting etum-to workrules
shall apply. That means thet persons with eerly redroments who relurn o coversd
employment and work more than 500 hours forielt thelr entire early refirement beneii.
Saa Plan Ssction 2.02{c.

For persons recelving A nomal refirement benefit, working in excess of 500 hours

during & plan-year will causs them 1o have thelr monthly benellts suspended in any
mardh in which they work 40 or mere hours in fronwork,. Ses Flan Section 2.05.

ARTICLE 3 - OTHER PENSION PROVISIONS

3.01 Partigl Pension.
a; Purpose.

Ay Participart who
s would offierwise Jack sufiiciant Pension Credit to be enlitied to any Pension
because his vears of employment were divided batwesn different penglon plans

o,

v g entitled to a Pension but whose Pension would othersiss be less than the fll
amount becausa of the divigion of smployiment, is entitied 10 2 Pertial Pension.
bt Definftions Applicabie to This Section.

1} Combined Service Credit. The total of a Perticipant’s Pension Credit imder
this Plarn and Related Sawvice Credit together mske up the Participant's
Combinsd Serving Credlt. Mo more than one yaar of Cornbined Service Cradit
will be counted in any calendar yesr or Flan Year. A refiree who Dacomes

211

AIPT-0253



emplayed In anctherjurisdiction white remaining it a pay status angd recelving
snanthly cheoks fromthis Fund foss not eam related service oredlit under this
HFlan and does not become eligibles to have thelr existing benefits from this
Planincreased based onthat work.

2 Minimom Ll of Service Gredit., Minimum Unit of Service Credit means the
riRimum nurnber of hours of servicereguired by a planto entile an employes
10 eam a pansion benefiturdler that plan. Adinimum Uinit of Bervice Gredit in
this Pian means 25 vear of Fulure Sendos Gradit,

3} Partizi Pension. I e Parficpant terminated Covered Employment before July
1, 1990, and on that date he would not baentitted to a Pansion under this Plan
without taking into account Beleted Service Cradit, his Partdal Pension is & Life
Ondy Pension starting &t the Participant’s Normal Retirerment Date sausd 1o the
Toliowing:

i,  For.a Particibant who is not an Aclive Participant for any Plan Year
begirming on or after July 1, 1993, and whose Pension Starting Date is
bafore July 1, 1880 the sum of the following:

s 55150 medtiplied by s years of Pension Gredit acoumstated before
Judy 1, 187

o for-each Plan Year in which he eame at sast 25 yesr of Pension
Credit during the period baginning July 1, 1874 and ending June 30,
1887, 2.42%: of the Conbributions made on is behalf duning the Plan
Year; and

s for each Plan Yesr v which be sams al least 25 year of Pension
Credi during the period beginming July 1, 1867 and ending Juns 37,
1590, 2.549% of the Contributions made o his behaif during the Plan
Year.

f. For a Padicipant who is not an Adiive Participant for any Plan Year
beginning on or after duly 1, 1890, and whose Pansion Starting Date s
ot o gfter July 1,1890, the sumeof the following:

o BILEQ multintied by his vears.of Pension Credit atoumulsted before
Juty 1, 1874;
»  for each Flan Year in which he sams &t lesst 25 year of Pension
Credd curing the period beginning July 1, 1974 and ending Jure 30,
1867, 2.42% of the Condributinns made on bis behalf durdng the Plan
Yoo and
¢ for each Plan Year in which be sams o least 25 vesr of Ponsion
Credit chring tha period beginping July 1, 1987 and ending June 30,
1880, 2.8% of the Contribudions magks on his behalf during the Plan
Yeay,
Otherwise, a Participant's Partial Pension is equal to His Eamed Pension, A Participant’s
Fartial Pension will be determmined as of his Pension Starting Date.
4 Tsrminal Plan. The Teminal Pan is the Plan assoclated with the focal union
which represents the Participant a1 the time of or immediately before his retirement.
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i at that time the Parlicipant was nol represenied by any ong ocal unlen, then the
Terminal Hlan s the oneg o which the bulk of contributions wers paid on behalf
of the Participany inthe 35 conssoubve calendar months immediaiely before his
rethement.

¢ Entilement.
A Participant is eniitled 10 & Parlial Pension under this Plen i he satigfles all the
following requirements:

1 He would be entiied to any type of Ponsion under-this Plan {other than a
Partial Penszion; if his Combined Bervice Gredlt wars ireated as Pension Dredl
vnder this Plan; and
He has esrmed, under this Hlan, sither
# 2 years of Pengion Credit {sther then Rslated Bawice Credi)) bazed on

ermnpiovmernt giter December 31, 16084, or

]

= P Minimum Unit of Service Sreclt after Decendzer 31, 1882; and
35 Helisfound o be
s entiled o a partial pension fom a Relested FPlan, and
s enfited to a partial pension Trom the Terminal Plarg and
4}  He is not entiled 1o & pension from 2 Belsted Flan - independently of s
provisions for a pantly pension. Howsver, 2 Particloant who is emiitied o=

pension othar-than a Partial Pension from this Plan or a Related Plan may
glect o walve he other pension and qualify for the Partisl Pansion.

o Election of Pension.

¥ a Participant is eniitled to more than one type of Partial Pension, he may slect the
type of Partial Pansion be is o receive.

&) Payment of Partisl Pensions.,

The payment of a Partial Pension s sublect to all of the condiions contained in this
Flan that apoly o other typas of Penslons including, but not imiled to, the types of
refiremnent defined in this Article 3 and timsly application,

f}  Effective Date.

Thiz Section 3.01 and the payment of Partial Pension hereunder were effectiva on July
1, 1974,

3.02 Specis! Pansion increases.

The foliowing specia! increasss apply oniy to retiress vested underthis Plan at the time

of retirernent.

a} The Pension received by each Disabled or Helired Parficipant whase retirament
was sHective on or belore Falwuary 1, 1878, is permanently increased by 10%
beginning with the payment for the month of February, 1978,

b} The Pansion received by each Disabied or Petirec Parficipant whose refirement
was effective on or before March 1, 1979, Is permanently inoreased by 10%
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begnning with the payment for the month of March, 1579, but only with-respact
o Pension Credit samead before July 1, 1878,

The Pansion received by each Disabled or Astired Participant whose retirement
weg affective on or before December 31, 1582, s perrmanendly creased by 10%
begnning with-the pavmeant for the month of January, 19583

Tha Pengion receved by each Disabled oy Betired Particinant whose refirememt
was sffective o or before Decemiber 31, 1585, is parmansntly increased by 5%
beginning with the payment for the month of January, 1887,

Thne Pension recetved by each Disabled or Hetired Participant whoss redirarment
wes effective on or before July 1, 1890, s tamporarily inoreased by the lesser of
e 35%. or :

= 3125 S
beginning with the payment for e morin of January, 1988, and ending with the
parrent for the month of July, 1980,

The Pension recsived by each Disabled or Hetired Participant whoss retirement
was effeotive on orbefors March 1, 1882, s temporarlly noreased by the lesser of
s $12.50 rutipied by he years of Pension Credit, or

a  §125

baginning with the paymenrt for the month of August, 1992 and ending with the
payrment for-the month of March, 1882,

The Pension recaves! by each Disabled or Retred Participant whose Pension
Starting Data is on or before Agrll 11, 1992, is permanently Increased beginning with
the peymeant forthe month of Apl, 1582, The amount of the incrense s 356% for
gach full year that has elapsed betweon his Pension Starting Date and June 30,
189, partial vears will ba nchuded on an interpoisted monthly basis.

The Pension received by sach Disabled or Ratired Farticipant whose Pension
Btariing Date is on or before. July 1, 1883, & permanently increased by $1L00
muisipiied by his years of Pension Credit beginning with the payment for the month
of Judy, 1893,

The Pension recsived by each Disabled or Rethed Participant whose Pension

Starting Date iz on or before July 1, 1984, & permanently increased by $0.80
mufipied by his yvears of Pansion Credit beginning wihthe paymernt for the month
af July, 1894,

The Pension received by sach Dizabled or Refireg Pariicipant whose Pension
Starkng Date i on or before July 1, 1995, s permanently increased by $1.204he
BT of two incresses: B0.50 and $0.70) multiplied by his vears of Pension Crecl
peginning with the payment for the ronth of July, 1885,

The Fension receivaed by each Disabled or Hetired Participant whose Pengion
Starting Date is on or before July 1, 1898, is pernanantly increased, heginning with
the payment for the month of July, 1886, by & 0.532% multiplied by the number of
vears that have elapsed betwaen his Pension Starting Date and June 30, 1998 and
fiy &7 .37 multiplied by his vears of Pension Cradit

24.1

AIPT-0256



fi  The Psnsion received by each. Disabled or Refired Pericipant whosa Pension
Starting Date isonor betore.July 1, 1897 & permenertly increased, beginning with
the payrmsnt for the month of Juby, 1897, by ) 1.80% muitiplied by the numbsr of
yaars that have elapsed betwean his Pension Siarling Date and Juns 30, 1997 and
{8 $1.90 medtiplied by his yaars of Pension Oradit,

m} The Pension received by each Disables or Hstired Perticipant whose Penslon
Starting Date ison or before July 1, 7888, is permanently incesased, beginningwith
the payments for the month of July 1388, by {) 1.25% multiplied by the numbsr
of years that have elapaad betwesn his Pensien Starting Dats.and Juns 30,1998
and-4i $1.70 multiplisg by his years of Pension Credit,

k. The Pension received oy sech Disablad or Reired Poarticlpant whoge Pension
Starting Date s on o before-July 1, 1899, is permansrily increesed, beginning with
the paymenis for the month of July 1998, by i} B5% multiniied by the rumber of
years that have elapsed between his Pension Starting Date and June 30, 1995 and
{ily &1.10 muttphied by his years of Pension Tredit,

o The Pension recalvedd by eoch Disabled or Fetired Parficipant. whose Pension
Starting Date is on or Defora . July 1, 2607, is permanerntly horeassd, beginning with
the payments for the month of July 2001, by 1 35% muifiplied by the nursber of
years that have slspeed batwesn his Pansion Starting Date and Jdune 30, 2000 and
i §1.00 mudtiplied by his years of Persion Credit

The Board of Trustess may alse from fime to time approve one or more supplernenial
chacks payshle 1o previously retired Parficipants. Any decision o mske such 2
payment shall be mads by the full Boord of Trustess yron motion

305 HMadmum Fension.

Motwithstending anyhing in this Pian 1o the comirary, the madimum annual Pension
payable wih respest o a Participant shall be subjecito Saction 2004 of the Emploves
Ratrement Income Security Act of 1974, a3 amended, and Seclion 415 of the intemal
Revenue Code of 1988, a5 amended, and any reguiations thereunder. Further, ¥ the
Particicent paiticipates in andtherplan or plans maintained by his Emplover and:

= Ifsuchother plands) is a defined benelit plan(sand the combined bengfits of this
Flan and such other planie} would exceed the mandivermn amount prescebed by
Code Saction 415, then the Pension payable by this Blan shall be reduced so that
such madmum amount will not be exgeaded,

For the foregoing purposes, the Limitation Year of this Plan will be the 12-consecutive-
‘month period anding on the last day of the Plan Year

The maxirmum mitations. imposed by Section 40117 of the Internal Revenue Gode
will also apply inciuding the Grmnibus Reconciiation Act of 198% s annual comipensation
Hirnitt which is effective January 1, 1954, as amended.

For the purposes of determining complianee with Seotion 415, cornpensation shall
mean &z defined in Section 415{H3 or Baction 415(c)(3) as applicable; of the internal
Fevenue Code and internal Revenue Code Hegulation Section 1.4152{d){1}. For
purpases of Code Section 4150 (3) compensation shall include certain payments
made to & paricipant within twe and one-half (2 and %) months of severance
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from empioyment o the end of the nitation yeer that inchudes the soverance of
ampooyment. The payments includs those that would be othenwise peid to a participant
i a severance from employmar? had not occurred. Segulsr pey, bonuses, shift
differentials and overtime are all examples but only 1o the extent that the payment
would have been made had employment continued,

ff the annual bensfiwhich is payable 10 a Particioart who has separated from service
with & nonforfeliable dght to an Earmed Penslon s imited by the Defined Benef Diollar
Lirnit as described in Seclipn 4150H1A). such annual benefl wil be Increased on
danuary 1 of sach calendsy yier 1o the sxtent that the Defined Bensfit Dollar Limit is
incressed in acoordancs with Code Ssction 41514,

304 Eigible Rollover Distributions.

8 This Seclion applies 1o distribulions maeds on or after Janusry 1, 1883,
Motwithstanding any provision of the plan to-the comtrary that would otherwise
it & distributes’s slection under this Seclion, adistrituise may elect, at the time
and in the manner presaribsd by the plan adminisbatorn, 1o have any potion of an
aligtble roliover distribution paid dirstty-to an eligitle retirement plan specified by
the disributes In 8 direct mllover.

B Definiions Appiicable to this Section.

1 Eligible roliover distribuBion: An eligble roliover distribistion is any
chstribution of alt or any porlion of the balance to the-oredit of he distibuies,
sxcept that an dlgible woliover distibulion doss natinclude: any distribution
that iz one of a saries of substantially equgl pedodic payments not less
frequerdly than annually) made for the e jor e expsciancy) of the
distributes or the joint lves for ot ife expectancies) of the distributes and
ihe distribuies’s designated beneficlary, or for-a spacified period-of fen vears
or ynore; any cdistibution 4o the exte such disiribution is regjulred undsr
section 407 {EHE) of the Code; &nd the portion of @y distribution that is not
ingludable in gross income {determined without regard to the exclusion for net
unrealized eprreciation with respect to emplover securities). The provisions of
Code section 407243140 and the reguiaticns thereunderare incorporated by
reference for the purpose of further defining and interpreting the term “sligibls
roflover distnbution™ and those provisions shall be confroliing.

2 Eligiblerstirement plare: An sligible rathement planis an individug retrement
accourd describer! in section 40B{a) of the Code, a Holh 1BA described In
Section 4984 of the Oode, In a qualified sollover, an ndividual retirermont
annuity deseribect in section 408(0 of the Code, an anntiity nien desoriben
in section 4036&) of the Code, or 8 qualiied trust desaribaed in section 4071 a)
of the Gode, that accepts the distributes’s dligible rollover distribution. For
murposes of the direct rollover provisians of s Plan, an sligihle retirement
plan shall aiso mean an anmuily contract describand in Code Section 40310
and an efigibie plan under Code Section 487} which iz mainteined by a
state, political subdivision of a state, or any agency, instrumsntality of g state
or polfical subdivision of a state and which agrees to separalely account for
amounts ransfsrred into such plan from this Plan. Howsaver, in the case of
an eligible roliover distibution 1o the surviving spouss, an sligitle retirement
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4)

plan s an ndvidual retirement sooount or divicdual retirement-annuity, #
the distibutes is a non-spouse bensficiary who Is & gesignated baneficlary
within the meaning of Code SecHon £0HadSiE, only an.individual retirement
account or Individual retirement annuity that is established for the purposs of
receiving the distrinulion on behdlf of the distrbutes snd that will be treated
as an inhemed individuat retirement accourd o indivicual refirsment aonuily
pursuarnt fo Code section 402{ck11} & an eligible refirement plan. A non-
soouss beneficiary may also maks a.gualifiedroliover toa Hoth RA

Distributes: A distibules includes ap emplgyes or former smployes. In

addition, the amployes’s or former employes’s surviving spouse and the

emgpioveds or fosner amployes’s spouse of former gpouse who 8 ihe
aternate pevee undsr a2 gualiied domestic relations orgar, as dofined
in section 4140 of the Code, and effective July 1, 200, 2 non-spouss
bensficiary who 5 a8 designstad bereficlary within the meaning of Cote
zoection 401EENE are disiributess with Tegard to-the interest of the spouss
or former spouss,

‘Direct rollover: A direct oliover is A payment by the plan o the sligible

refirement man by the distributes,

ARTICLE 4 - EATMING AND ECREEITING PENSION CREDIT

4.01

in Geonersf,

This Aricle definss how a Parlicipent eams Pension Credit foward sligibility for a
Fansion and how Pansion Credit end an Eamed Pension may be forlelied,

402

Fzat Service Gredit.

al A Participant eams Hagl Servics Oredit for sach Plan Year haginning before July
1, 1988, durdng which he was emploved within the geographical urisdiction of the
Union :

o ivone or more classifications included in the Colleclive Bargaining Agrasments, or

s i empkranent which would have resulied in Fubwe Service Credit had this
Pension Plan been in existence during that pefed of employmant, according io
the following schadule:

Covered Hours of Emnployment During Plan Yeor
Pagt Service Crect

Fewer than 250 hours Mone
250 hours to 499 hours 25 year
500 howrs 1o 748 haurs B0 vear
750 howrs 10 895 hours T8 year
10039 bours or more .00 vear

B To e entitied To Past Service Credit a Participant must, sublect to the excentions
stated in Section 4.08(c), eam af least .25 yaar of Fulure Service Craditin # of the
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2 'Fian Years beginning immedistely after June 30, 1868, Ciherwise he forfeits his
Fast Ssrvice Cradit

it is recognized that, for the percds beginning before.July 1, 1566, & may be

dlifficutt to establish with certainty the Past-Service of a Parficipant in the type of

amployment referred to in {3} above. i malkipg 1he necessary asterminations of

‘Past Barvice Credit, the Board of Trustess may; in im absolute disoretion, consider

and rely upon any relevint and materiat evidense, including but not fimitéd to, any
ar gl .of the following:

a

LR £

i}

b

A Statementt from the secrstary or olher authorized officer of the Union
cernifying that the Perticipant was @ memper-in good standing in the Union
cluring the perod and was employed in work covered under the Flan.

A staterment fromn an Employer certifving thatthe Paricipant perfomed work
for the BEmpioyer entillng him to Past Service Sredit during thal period i
the: Employer was snown or reputed fo e opsrating In the indusiry in the

geograchical terfiory to which the Coliadtive Bargaining Agresmients apply

dunng the pericd.

A W2 form or check stub furmished for work performed during the period for

any Employer known or repuiad o have been operating in the industry in the

geographical teritory to which the Collective Bargaining Agresments apply
churing the weriod.

A siioment from the Soclal Security Administration that according fo

e records, the Participant was employed during the pericg by a named

Empioyer known or reputed to be operating inthe Industry inthe gepgraphinal
terviiory fo which the Collective Bargsining Agreements spply durdng the
period,

A staterment from an individual heving knowledge of the Participant’s
employment inwork of the type for which Past Service Gradit is granted,

Fudure Service Credit.

A Parficipant eams Fuiure Serdoe Gredit for each Plan Year beginning sfier June
30, 1846 aceording 10 the following schedule:

Covered Hours of Employment During Plan Year
Futtre Service Cradi

Fewar than 280 hours Mone
258 hours to 4899 hours A5 year
500 fowrs to 748 hours EDyear
750 hours to 999 hours 5 year
1004 hours or mitre 1.00 year

For Plan Years ending after June 30, 1976, Contiguous Non-Covered Hours
of Employmant samed by a Perlicipant dwing the Pan Yesr count in the
determination of Fiuture Serving Credit,
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o} A reliee who retums io coversd emplovment pursuant 1o the Tost Fond's
temporary change in its retum to work rules, and who sams additional penslon
ored, 25 a result of that ooversd empioyment, shall not be entitied to receive
an increase 0 pension benelils based on that coversd employment untd the
participant reaphes nomnal retirement age.

484 Credit for Non-Working Pericds After June 30, 1880,
This-Section recogiizes cerfain periods whan a Particinant is not actually at Coversd
Employment, but is to regeive Future Service Credit.

al  Totheexant required by applicable Federal Vetarans Resmployment Hights taws,
peslods of absence from employment with an Bmployer on acsount of miltary
service shail be recogniked as Covered Employment but enly § the Participant
erters miltary service from employment with an Employer as-a Participant and
retures to Goversd Employrent with that Smplover as o Participant within the
period his reemployment rights are pretected by such laws. With respect o any
pertod of mifery service that s reoognized as Coversd Bmpioyiment, the Particioant
shall be credited with the payments that an Employer would have been reouired
ter make 1o the Trust Fund under the applicabls Collective Bargaining Agresmant
had the Participant remained in Coverad Bmployment witty the Employer under
that Callective Sargaining Agresment during the period fhe Parficipant was absent
frorn Covered Empioyme—nt because of ihat military servios,

kB A Participent will be eniited to credit for up o 20 weeks for sach separate and
distinct oooupational or nos-ocoupational dissbility which prevenis fim Fom
werking in Covered Employment. Periods of absence from Covered Emplovment
witl be creditad as.# they were worked In Goversd: Emplovment at the rate of 24
howrs per weak, In order 1o secure oredit for periods of disability, a Participant
must

¢ give-wdtten.notice of the disability 1o the Board; and

e fumish any infommation and prool conceming the disabilly e the Board
may, n s sole discretion, require; and

= gfter December 31, 1970, file the willen noetice and proot reguired oy ihis
Ssctipnwithin 1 year or a reasonable time after the cocurence of the disahbility.
Where proof of disability i strong, the fength of time betwesn the disability
and the meouest for credit iz less fkely to bar the claim. However, where
praot of disdbility s weak or guestionable and whare the lengih of tme fom
the dilezged disability is such that the Trustees ara vnabls 1o indepencontly
confirmi-the claim or where the Trustees have diffioulty confirming the claim,
the Trustess may wiusethe claim untll such time asthe dalmant can provide
additional and-adeguate proot. Final dedisions on the adeouacy of proot shal
be a matterfor sole disoretion of the Board.

408  BMaximum Pension Credit,

Moy Participant will receive more than a full vear of Persion Gredit in any one Plan Year,
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4808  Forfeliure of Eamed Ponsion and Pension Credit,
2 Breakin Servica.

A Farticipant’s previously Eamed Pension and eamed non-vested Pansion Cradit wit
b forfaited If he Incurs a Forfelfure Break in Bervipe. Forfeliure Break in Bervice means:

1) Apericd of 3 consecutive Breaks in Service i inourred on or after Juty 1, 19886,
kait before July 1, 1985 and

2 A period ef conssculive Breaks In Bervice aqual to the greater-of 5 and the
Participants previously samed Yeas of Pengion Cred i inowrrad on or after
Juby 1, 1985,

Years of Pension Craditwhich have besn forfsited bacause of carfier Breaks in Service
are not tekerr into-account in appiving this paragrant,
B Return o Covered Employment.

¥ o Participant suffers a foriefiure on.or after. July'l, 1976 but before July 1, 1585, and
iater refurns to Coversd Employrant, his previcusly Eamed Pension and eamed yvears
of Pensipn Cradit not slready vested wil be roinstated Jf

+  the pericd of fime between his Fordaire Break in Service and ihe date
he dater retumns to Coveretl Ernployment doss not sxcesd NS previously
acoumuleted Years of Pension Cradit, and

o feesms al least a tolsl of 025 year of Fuivre Service Credit before the end
of the Flan Year immediatsly following the Plan Year in which he relums to
Lovered Empioyment.

Years of Pension Credit which have been forteilas becauss of cardior Breaks in Servige
are not taken Inte aceount in appiying this paragragh.

o} Grage Perlpds.

Grace Pariods will pe disregarded in delenmining wiether there has been a Break in
Senvice. Entitternant to Grace Periods will be determined by the Board of Trugtess. in
ortlar (o secure the benefit of a Grace Perled, an Employees mmust

°  give writlen nofice o e Boarnd,

e present any witien evidence and submit to any examinaiion or examnations
“the Board may in s sole discretion require, and

«  gsiter December 37, 1970, file the wilten nolice and proo! reguired by this
Seotion within 1 year after the beginning of the Grace Period requested,
‘wress the Board finds that thero were extenuating cireumstances which
prevented a timely filing.

407  Unusual Circumnstances - Trustee Discration.

The Trustees recognize that no system of rules and regulations can anticipate every
concaivable clroumstance or situation. The purpose of these wiss is 1o provide faly,
copgistent and mpartial determinations on questions of Pension hensgfits. - Howaver,
circumistances may arise where faimess requires a result which canngt be reached
under a strict intsrpretation of these rules. Accordingly, the Trusiees reserve to
thamselves the power to-walve the requirements of this Article 4 whars they deem i
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riscessany 1o -du so:in the intersst offaimass. Binve such & decision will necessanily be
difficult and since the facts will iikely be unususl, Trustee decisions will be made on-a
‘case-hy-case basis, will not-be regarded as seiting presedent, and wii heve po bingding
sffact on the future conduct or decisions of the Trustess in izter cases.

ARTICLE 5 - PENSION ON AND AFTER
FENSION STAHTING DATE

507 #Method of Payment.

A Participant will be paid in the following rmannen

2} A Participant who lsnot marmied on his Pension Starting Date wii be provided &
Lif= Only'Pansion,

B A Padicipar! who is manied on his Pension Stariing Date will be provided a
Husband and WHe Pension, which is the Acluarial Equivalent of the Lifs Only
Perision, Linless he makes a Qualified Election To receive ore of the foliowlng:

w @ Lie Only Pension; or

+ g Pop-up Husband-and Wiks Pension. Under this aption, the amount of the
Husband and Wife Pansion Is reduced by 1 percent but. i the Participant’s
- Spouse dies.aftar the Participant’s Pension Starting Date whils the Paficipent
fssstill Hving, then the Parficipant’s Pension will atfomatically increase Dop-
we) o the amount of the Lie Only Pension forthe rest of the Barticiant’s e
This option is only avaisbie to a Participant whose Pension Starting Date s

on orafier June 1, 1986,

502 Lump Sum Payments.

H a Participant spplies for a persion and the lump-sum Actupris! Equivalent of his
Mormal or Early RAstrement Pansion, as the cass may be, s $5,000 or less, or ia
Participand dies and fhe dump-sum Achasal Equivalent of his Suniving Spouse’s
Permion s §5,000 or less, then the Participent or the Surviving Spouse, as the cage
may be, will be pald the lump-sum Actuarizl Eouivalert i lieu of the Pension ctherwise
pavabls. Mo such payment will be wmade afler the Parlicipant's cayinenis have
cormmenced,

Notwithstanding Sections 1.01 and. 5.05, with respact 1o Plan Years beginning on or
afterJuly 1. 2008, the Plan shall use the interest rate specified in Coda section 4717
{340} for Plan Years prior to.Jaly 1, 2008, Code section 471 7(eY3){A 00 for May of the
yesr prior to the Plan Yaar in which the payment is made; or in the case of a payiment
for which = partichant alecis a retroactive Pension Sterting Date, the interest rate
in sffact atihe retroactive Pension Starting Date or the date that paymant is made,
whichever produces the largser value), and the mortality table shall be the appficable
rmariaity assurmnstion prescribed by tne Secretary of the Treasury under Code section
17338y ffor Plan Years priorto July 1, 2008, Code section 417 {3400,

5593 Hushend and Wils Pension Nolices,

Not more than 1890 days nor less than 30 days before the Participant’s Pension Starting
Date, the Trustess will provitle the Particinant & written explanation of:
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thetenns and conditions of the Hushand apd Wite Fension;

the Pardicipant’s right 1o make and the sffect of a Guslified Bection to waive the
Hushant and Wife Penslorn;

a general descriplion of the eligitiity: condiions and other materisl features of
the Life Only Pension and the Pep-up Husbend and Wife Fension together with
enpugh additional information to sxplain their relative values;

sffective July 1. 2008, & description of the consequences of fafling fo defer
commensamant of benefil pavments ¥ the panicipant is retiring as of an Sarly
Retirement Date;

the rights of the Parlicipant's Spouse; and

the vighit 10 sk, and the effect of, a revocation of & prevdous Qualified Election fo
wailve the Hushand and Wife Pansion.

{Exoept as ctherwise noted, s Section 5,03 appiies to ol disinbutions made after
June 30, 1985, except that it doss not aoply 1o disttiuiions made before July 1, 1987, ¥
the distibutions were mado2s required by the reguiations issued underthe Retirement
Equity Act of 1984,

584 Death After Pension Starling Date.

Et

&)

ft a Disabled o Ratired Participart dies afier January 1, 1993, and before having
recelved 72 maorthly paymerts, then the Pension to which he was entited will be
continued untl a tois of 72 monthly paymenis have been made o the Participant
and his Spouse combined, '

Hiowavear,
= i there is no Spouses, or

e the Particant’s Spouse dies before & total of 72 monthly payments have
been mede to'the Participam and Spouss combined, then the remaining
payments will ba.payatle o

¢ e Participant’s cesignated Beneficiary, o

« Fihere isno desionated Benaficlary, the Parlicipant's estals.

508 Additions! Lump-Swm Death Benefit,
n acditien o any cther dealh benefl provided in thiz Article 5, the Spouse of any
Disatdsd or Hetired Particinant

3

k-1

who has eamed sither

at teast & Years. of Pension Cradit under this Plan without a Forleiture Bregk in
SBerving If he has eamed.at least .25 vear of Pension Gradit under this Plan after
June 30, 1985;

at least 7 Years. of Pension Credit under this Plan without & Forlsiture Break in
Service if he has samned at isast 25 year of Pension Credit under this Plan after
June 30, 1932; or

2.1

AIPT-0264



s albleast 10 Yearsof Pension Credit under this Plan without 3 Forfsilure Break in
Service Fhehas nol eamed at loast 25 year of Pension Credlt undsr this Plan afier
June 30, 1982,

an
e who dies on or giter Ooiober 1, 1984,

is eniitled to a lwnp-sum death benalflt as of the Parlicioant's date of daath In the
arnount of §5,000. Bthere s no Spouse, the payiment will e mads 1o the Participant’s
- surviving dependant minor children In the manner desoribed in Section 6.04 or. if none,
't the Farfivipant's estate,

506 Advance Written Application Becpired.
Mo benclil pavments will be made unt! the Particivant has completed and submiited a
written application on the formand in the manner prescrbed by the Board of Trustess.

507 Commencemant of Pension.
a General

Payment of Pensions cther than for Disshility will commence as of the first day of the
month followng the month in which the Participent has safisfied all of the aligibility
raguirements and has submittst! an appieation Yo the Boerd of Trustess. Howswver,
uniess e Participant elacts otherwiss in witing, payrnent of benafits will in no avant
begin kier than the 80th day after the ciose of the Plan Year during which ihe latest of
the following svenis ooours:

¢ ihe Parficipant's 60th birthday;
o tha 10th anrdvarsary of the Paricipant’s first participadion In the Plar; or
=  fhe Pagicipant’s lemmination of Covered Employment with any Employer.

in the sverd a Perticipant doss not commence payment and refums o contires
to work.afier. all three of these condiions have bean met, e Participants bensfils
will .comrmenee retroactively at the date sl three conditions were first mel, but will
be suspended for the periads specified In Seofion 2.058 7 the applicable notice of
suspension described in 2.03(0) was provided.

B RMondatory Dislributions.

Notwithstanding anything containsd in this Plan, the commencemeant of & bensitt
will meet the reguirsments of the reguiations issusd under Cods Bection 40%ays
inciuding the incidental death beneflt ride of Code Section 40MWa{GHG), soplicable RS
Regulations 1.401EH9)-2 through 1.401aK-0, and any other provision refiscling Sods
Section 401ia¥) sz prescribed by the Comevssionsr of the inlemnal Fevenue Service,
Provigions in this Plan refiecting Code Section 40Halls) override any distibution
crtions inconsistent with Code Seclion 401, Payment of a Participant’s benefits
will begin no iater than his Hequired Beginning Dete.

Eftective on or after January 1, 2003, no distibution shafl be mads which contravenas
the restrictions of Gode Section- 432234, 1T applicatie.

33.1

AIPT-0265



gl
a}

b

Time and Manner of Distribution.

Renuirsct Beginning Date. The Farticipant's entie interest will be distributed, or
Degin 1o be distributed, © the Participant no later than the Panlicipant's required
beginning Cate.

Death of Participent Belore Distributions Bagin, # the Participant diss helore
cistribetions. begin, the Participant’s entire interest will be distibuied, or bagin to
he distributed, no fater then a3 follows:

i the Parlichant’s surbving spouse s the Participand's sole designated
beneficiary, then, distribuiions 1o the supviving spouse witl begin by Detember
31 of the caiendar year mmsdlistely following the calendar year n which
the Participant died, or by December 31 of the calendar year in which the
Participars would have atiained age 70 1/2,  ater,

& # the Partichhants surviving. spogss s pol the Rarlicioant’s saie desionated
bensficiary, then, distibutions fo the desipnatecd beneficiary will begin by
Decemoer 31 of the calendar year mmediataly folowing the celendar vear in
which the Participart.diad.

3 fthers s no designated beneficlary a5 of September 30 of the vear Inllowing
the yesr of ihe Padicipant’s death, the Paticipant’s enthe interest will
be distibuted by Decermber 31 of ‘the calendsr year containing the fith
anniversary of the Participant’s dealh.

4t the Participant's swrviving spouse is the Parficipant's scle designated
bensficiary and the suniving spouse dies afier the Particibant- but before
distripttions io ths sunviving spouss begin, this section b, other than section
1y, will apply as if the sunviviog spouse ware the Parlicipart.

For purposes of this section &) and section () (where Parlicipant dies before dale
distrirmgions begin), distributions-are considered o begin on the Parlicipants recasred
Deginning dale {or, i secion 4 above applies, the date distibutions are required o
begin to the suniving spouss under section (TN Famully paymenis irevocably
commance o the Participant bafore the Parliclpant's reguired beginning déte lor fo the
Participant’s surviving spouse before the date-distibutions ares recuired io-begin 1o the
surviving spouse untder section (1B, the date disiributions are considered 1o begin
is the date distributions actuslly commence.

<}

Form ol Distribubion. Unless the Parlicipart’s inferest s distributed m the form of
an annulty purchased from-an ingurance company O in a single sum on on belore.
the required heginring date, as of the first distibution calendar vear distribulions
will ha meade in accordance with fdllowing seclions (2}, 13 and &} of this-article. i
the Participant’s inferest is distribited incthe form of an anndity purchiased from
an insurance company, distibutions thereunder will be made in accordance with
the requiremsnis of Section 40 EHE of the Code and the Treasury raguiations.
Erny part of the Participant’s interest which ds in the form of anindividual acoount
described In Bection 4141 of the Code will be digtiuted Ina mannsy satisfying
the requirements of Section 4014248) of the Code and the Treasury reguiations that
apply o individual accounts,
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3)

a}

Determrinstion of Amount 0 be Distributed Each Year,

General Annuity Reguirerneris. I the Pardicipant’s inferest s paid in the fonn of
anngity distfbutions undsr the plan, paymens under the annuity will satisty the
following requirernents;

1) e annuity distributions will De paeid In pericdic payments mads &l intervals
rotdonger than one yesy,

¥ e disiribution penod will be over a e lor ives) or over & perfod ceriain not
longer than the period described i foliowing ssclion {3} or {4y

& once payments heve begun over a period ceriain, the period certainwill not
be changed even If the perod gertain is shorter than the maximum permiticd;

& paymanis wil ether be non-increasing or Increase only as follows:

by oan amuad perceriage incresse el does nol axcesd the annusl
percentage increase in a cost-oblving index that is based on orices of
all fterns and issued Dy the Bursaw of Labor Statistios;

= iothe exdent ofthe veduction o ine armownt of the Participent’s payinents
o orovide for a-survivor benefit upon death, but only # the beneficiary
whose e was Dalng used io determing the distribution period described
in section {3 dissor isnolonper the Participant’s baneliclary pursuant o
& qusified domestic relalions order withinthe meaning of Section 414{p);

+ o provides cashrefunds ofermploves conkributions upon the Participant’s
daath; or

v topay increased benefils that resull from a planamentiment.

Amount Heowdred 1o be Distibuted by Reguired Beginning Deie. The amourt that
must be disiributed on or before the Participant’s regquired beginning date {or, iHhe
Padicipant dies before distributions begin, the date distrbulions am required o
begin under section (TENT or (2)) 15 the payment that is required for one peyment
interval. The seoond payment need ot be made until the Bng of the next payment
interval even ¥ that payment interval .ends in the nexi calendar vear. Fayment
imervals arethe periocds forwhich oayrments are received, s.g., Dibmothiy, mondhly,
semib-annudly, orannusly. Al of the Participant’s hernelit acoruals as of the last-day
of-the first distribuiion calendar year wilf be included in the salculation of the ameunt
of the annuity payments for payment intervals ending on or after the Participant’s
required beginning date.

Additional Accruals After First Distribution Calendar Year. Any additional benefite
aceruing to the Participant in & calendar year aker the first disiribulion calendar
vaar will be distributed beginping with the first payment interval ending in the
calendar yesr immediaiely following the calendar vesr in which such amount
ACCIUSS.

Fequirements For Annuily Distributions That Commence During

Participant’s Lifetime.

Joint Ul Arnaities Where the Beneficiary Is Hot the Parficipent's Spouse. If the

Participant’s nterest is being distibuted in the form of & jpint and survivor annaity

far the joint lives of the Parficipant and 2 non-spouse beneficiary, annulty payments
351
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4

)

B}

e made on or afier the Participant’s reguired beginming date to the designsted
beneficiany afterthe Participant’s death mustnol at any time exoestt the appicable
percentage ofthe annuiby. payment for such period that would have been payable
to the Participant using the iable sst forth in QOBA-2 of Bection 1.401(e¥9-6T of
the Treasury requiations. i the form of distribution combines a joint and surivor
anradty for the joint lives of the Parficipant and & non-spouse benshiciary and a
pericd ceffain anruity, the mquirsment in the precsding sentence will 2pply fo
armuily payments to be made 1o the designated beneficisry after the expirstinn. of
the period certain.

Periad Certain Annuities. Unless the Participant’s spouse s the sole designated
bersdiciary and the form of distribution is a perod cerlgin and no He annulty, the
penod oertaln lor an annully distdbation commencing duidng the Parlicipant’s
ffetime may rot exceed the eppicable distibution petiod for the Participant
under the Uniform Lifetime Tabie set forth in Section 14012499 of the Treasury
reguiations for the calendar vear that contelng the ennulty sigrting date, ¥ the
annuily starting date precedas the year in which the Participant reaches age 70,
the spplicable distribulion period for the Parficipant is.the distiixtion period for
age 70 upder the Unitorm Lifetimes Tabls set forh in'Section 1404050 of the
Treasury reguiations plus e excess of 70 over the age of the Parlicipant as of
the Participant’s bivthdey in the vear that cantaing the sonuily starting date. Htha
Rarficibant's spouse Is the Parlicipant’s sdle desynated beneficiary ant ihe form
of distribution is-a peried certain and nov iife annuily, the period certain may ool
axiesd the longerof the Participant’s applicabledistibution period, as daetenmined
under this section @b, or the joint e and Jast sumwivor expectancy .of the
Pagticipart and the Participanit’s spouse as determined ander the Joint and Last
Survivor Tabie sel forth in Seclion 1.401@08-9 of the Treasury reguiations, using
the Pariicipant’s and spouse’s allzined ages as of the Participant's and spouse’s
birthdlays In the calendar yvear that contains the annulty starting date.
Feguirements For Minimum Distributions Where Parficipant Dies Before
Dake Distributions Begin

Parficinant Survived by Designated BHeneficlary. Except as gprovided in the
adoption. agresrment, it the Parlicipant digs before the date disiibution of his or
her interest begins and there is a desigreted bereficiary, the Participants entire
interaat wil be distributed, beginning no later than the time described in section (3
{51} or (2}, over the life of the designated beneficlarny or over 2 period ceriain nat
excesding:

1 unless the annulty starting date i3 before the ¥irgt disiibution calendar
yaar, the ife sxpectaney of the designated Deneficiary determined using
the benaliclans age as of e beneliclary’s birthday i the calendar year
dmediately following the calendar vear of the Participant’s deathy; or

2} i ihe annuity starting dats is before the first distribution calendar yvear, the Iife
expectancy of the dasignated bensficiary deterrmined using the bonsfician's
aga as of fhe benefician’s Dirihday in the calendar year that contains the
annuity siarting date.

No Designated Bensficiary. If the Parlicipant diss before the date distributions
begin and there s o dssignaied beneficlary as of September 30 of the year
36,1
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follondng the vear of the Paricihant’s death, disribution of the Particinent’s entire
interast will be cormpleted by Decemirer 31 of the calendar vear containing the fifth
anhiversary of the Parlicipart’s death.

¢}  Death of Sumviving Spouse Belore Dishribadions to Survhing Spouse Hegin, ¥
ihe Partlcipant diss before the date distibubion of hig or her interest begins, the
Participant’s sundving snouses 13 the Participant’s sole designated beneficiary, and
the surviving spouse diss beiore distriputions to the surviving spouse bagin, this
section {4 will apoly_ as § the sundving spouse were the Participant, sxcept that
the Hime by which distributions miust bagin will be determined withowt regard 1o
sackon {Uibii).

& Definifions.

a; Designated beneficiary.

The individusl who Is designaiad as thebeneficiary under the plan and is the designated

peneficiary under Section 401 {ax3) &f the Intemal Revenue Code and Section 1,404z

91, O&A-4, of the Treasury reguiations.

I Distribution colendar year.

A calendar year for which a minimurn distobution s reguired. For distributions

beginning before the Participant's death, the first distrinution calendar year is fhe

calendar vear impnediatsly precedingthe calendar vesr which containg the Participant’s

required beginning date. For disinbulions beginping after the Parlicipant’s death, the

first distribution calendar year s the calendar year in which distributions are required 1o

begin pursuant tosection (D).

g} Life expectancy. Life sxpectancy as computed by use of the Single Lifs Tabls in

Section 1.401(a191-8 of the Treasury reguiations.

i FReguired beginning dete. The date specified in this Section of the plan,

@i First Benefits, The first benefits payable under this Plan are those payable forthe
month of July, 1868,

ARTICLE 6 - PENSION UPON DEATH
BEFORE PENSION STARTING DATE

£.0%  Death Before Pension Starting Date.

A Participents Bereficlary will be entitled to receivea death beneill, payable at the time
and in the rannaer describert in this Addicle 8§, i the Participant diss befors his Pension
Starting Date.

802  Death of a Vested Parlicipant.

& Surviving Spouse’s Pension.

The Burviving Spouse of a Participars who aither;

o iseniitled o Eary Retirement, or

@ has performed 1 Covered Hour of Employrent after dune 30, 1985,

s s Vested and
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e clies before s Pension Staring Date

* s entitled to receive & Surviving Bpouse’s Pension. Payment will begin:

+  within a reasonable tme alter the Parlicipant's death #f he dies on or after his
Eariest Distribution Dates or

e onthe Parbcipant's Earliest Distribution Date § be diss before that date.

The Surviving Spouse of such a Participant

e who has samed either

& af least & Years of Pansion Credlt under this Plan without a Forlaiture Bresk in
Servics i he has samed &t least 25 vear of Pension Cradil under this Plan afier
June 30, 1856,

& atleast 7 Years of Pengion Oredit under this Plan without & Forfeiire Breal in
Bervice if he has eamsd &t lsasl 25 year of Pension Credit under this Plan after
June 30, 1982, or

¢ @t least 10 YVeasrs of Pension Creclt under-this Plan withowut s Forfaiurs Bresk in
Service If he has not eamed at least .25 veer of Pession Credit under this Plan after
Jure 30, 1882;

and

e who dies onor aftey October 1, 1989,

is glso entitted to a lump-sum desth benefit as of the Participant’s date of death inthe

amount of- 35,000,

Linon the death of the Surdving Spouse, her Pension will thereafier be pald o the

Participant’s depandentwiinor children, i any, inthe manner described in Section 8.04.

i the: Surviving Spouse diss before the Pearticipant's Eadiest Distribution Date but on or

after.July 1, 1880, the Pension for the dependent reinor children s aqual to 530% of the

Pendion the Parbicinant would have received If he had

= lemnnated Coversd Emploviment on-ihe-sarier of his date of death or his actugl
dats of temmination of Govered Employment, and

e survived fand his Sundving Bpouse survived) to bis Earlies! Distebniion Dale,

reduced 40 -an Actuarial Equivalent amount as if the Participant had slected do retire
o the Burviving Bpouse’s date of desth and 10 receive his pension as & Hushand and
Wite Pansion,

B Alternative Beonafil.

in the slfamative, the Sundving Soouse may, within 6 months after the Participant’s
daath, alect 1o receive instead of the Surviving Soouse’s Pensian a Pension equal o
the Parficipant’s Earned Pension unli! & total of 72 monthly payvments bas besnmade
1o the Sunviving Spouse, | the deceased Participant’s Surviving Spouss dies belore
receiving 72 monthly pavivents, the remaining payments will be paid io

» ihe Participant’'s designeted Beneficiary, or

e if there is no designated Beneficiary, the Particihant's esiate,

38,1
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)  Non-Spouse Bensficiery,

i a Parficpant does net have a Sundiving Spouse, the Paricipents designated
Bencliclary will be entited to recelve & Persion pqual jo the Participants Samed
Pension beginning the first day. of the month follewing the Paricinant's dedth w2
total of 72 morthly payments have been made. i the Partivipanthas naither 2 Surviving
Spouse ror & designated Beneficiary, thery the benefit described in this Section 6,020
Al be paid o the Participant’s estute,

& Participants Not Entitied to Early Petirament.

i a Participant who would be-entitied to Barly Flelirament but Torthe fact that he has
not-attatned age 80 dies before July 1, #9786, the number 80" will be substituted for
the number Y727 wherever it -appears in this Seclion 6,02,

8053 Death of & Non-Vested Participant.

The Surviving Spouse of & Participant who

= s nob Vested, and

s gies after June 30, 1975

is entiled to-a kenp-sur death benetil as of the Parficipant’s date of death sguat to all
condributions made 1o the Fund on his behalf that have pot besn forfeited:in the manner
desrribed in Beolion 448,

However, if thare is no Suneiving Spouse, oriithe decessed Parlicipant's Surviving
Spouse dies before receiving the ump-sum payment, than & will Be paid to the
Participant’s designated Beneficiary or, f nape, 1o the Employed’s estale.

604 Desth Benefits Payable to Dependent Minor Children.

ai  dsath benetits become peyabie to a dependeant riner child, the bansfits may be
oaid o ons giihe llowing:

e & parent of the dependent minor ohiid,

° aoour-appointed guardian of the dependent minor ohild,

e gryadull persorrwith whom the depandent mingor ohild resides, or

= a cusiodian wider the Uniform Qilts 1o Winors Act of the state in which e mingr
child resides.

Tha paymert 1o 8 parent, guardian, or diher person will dischargs the Tyust and

Trustees with respect to the payment, and neither the Trust northe Trustees will be

respensiie for the application made of the payment by the parent, guardian, or other

CEFEOL.

b Inno svent will benefits be payable to or on behalf of any dependent minor child
after the child attains age 18, Any and 2l benefits payabls o the dependent minor
cilidren of & Parficipant undsr the terms of this Fian will be divided aqually among
the dependent minor chiidren, Upan the attainment of the age of 19 years by
gach child his or her former share of the benefit will thereafier ba divided egually
amaong the other chitdren, if any, who have not yet attained the age of 12 vears.

39.%
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Thiks subsection ) will not apply {ihe minor ohild ts the Parlicipant’s desianated
Beneficiany,

ARTICLE 7 - TOPR HEAVY PROVISIONS

701 Scope,

Effective for Plan Years beginning on or after July 1, 2002, and notwithstanding any
Pian pyovision to-the contrary, for any Plan Year in wiich the Plan s Top-Heawy within
the meaning of Secton 415{g) of the Code, the provisions of this Article 7 shall govem
tothe extant they conflictwith orgpecily additional requirarments fo the Flan provisions
governing Plan Years which are ot Top-Haavy.

702 Top<Hsawy Status.

The Plan & Top-Heawy for any Flan Year i, as of the determinaion date the Present
value of the focrued Benefits of Key Employees under the Flan and any plan of an
Aogregation ‘Group andfor the sum of the Aggregate Accourts of Key Employsas,
exceeds sixty percent {5096 of the Present Value ol Aooruet! Banafits of all Parlicipants
under this Pian.and any plan of the-Aggregation Broup or the Aggragate Acoounts.

742  Detormination Date.
Thiz determinafion dais forany Plan Year is the last day of the preceding Rlan Year.

T.04 Valuation Date.
“Waksation Datd® means, for purposes of delermining Top-Heaviness, the Determinalion
Dz,

708 Key Emploves.

The determination of who is & "Key Employee” will be made in accordance with Cods
Section M50 and the applicable regulations and other guidance issusd thersunder.
Aceaorchngly, 8 Koy Ermploves means any sarticipant of former participant dnoiuding
an deceased participanty who at any tme duwipg the Plan Year that includes the
Determination Date was an officer of an Emplover having annual compensation greater
than $130,000 (as adiusted under Dode Bection 4160113, o five percent [55%6) owner of
an Emplover, or a one percent {198) owner of an Employer hondng arnual compengation
of more than $180,000. For this purpose, snnusl compensation means compensation
witnin the meaning of Code Baction 418431

708 Determinztion of Present Value of Aconied Bengiits.
“Fregent Value of Accrued Benefits” means the sum of

8 the Actuaral Eouivalert present value of the acorued Nommal Pension undsy the
Flan as of the Vaiuation Date;

by distribotions prior 1o the Valuaton Date, made during the Plan Year that comtains
e Deterrnination Date;
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¢ disirbutions prior fo the Valuation Date, mads during the Plan Year that contains
the Datermination Date and e four {4 oreceding plan years for reasons oiher than
saverance from amployment, death or disabiiity.

For purposes of Subsections &) and ), unrslated roliovers or rensfers from the Plan
shall be considersd distribulions. A related rollover or Yranster from this plan shall ot
be consicered a distribution. An unvelated roliover or transfer 15 one that ls both initisted
by the Emploves-and rrade betwesn plans of differant employers. A related roliover or
transfer is onse that s efther not inflizted by the Employse or made between plans of
the same emgloyer,

747 Panicipants Mot Performing Services during Year BEndling
on Determination Date,

The accrued benefits and acoounts of any Participant who ks not peformed sendoes

for an Ernployer during the one-year penod ending on the Determination Date shall not

b taken o acoount

708 Aggregation Growp.

in determinng if the Plan is Top-Heawy, the Plan shall e aggrecated with each other
pien in the reguired aggregation groun 85 tefined In Coves Section 4181204 and
iy, In the Board’s disoretion, be aguregatad with any other plan in the permissive
agoregation group a5 detinad In.Code Section 4182

702 Minimum Bensii
#)  Appiicabliity.

For any Top-Heavy Plan Year, the minimum benaft set forth in Article 7.08(8) below
shall apply 1o el Top-Heavy Employess other ihan Key Employess who have g year
of future servica gredit during any such Fian Yaar.

b Epecial Minimum Benalit.

Ear any Top-Heavy Plan Year, ths minimum benefit accrual for Top-Heavy Employses
{other ihan Key Ermplovees: shall not be less than the minimum bensfit described in
Code Ssction F16G.

T30 Vesting Rules.
a  Applicabiity.

Forany Top-Hegvy FlanYsar, the minimum vasting schedule set forth in Article 7.10(0)
betow shall apply o all Top-Heavy Ermployess [ptherthan Key Employvees) who have a
wear of fuiure service credit during any such Plan Yesr,

B Yesting Schedule.

Forany Top-Heawy Plan Year, the minimum vesting schedule for Top-Heavy Employses
{other than Key Employees) shall ba in acoordance with the following table:
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Years of Service Vesting Percentage

Lessthan 2 D34
2 20%
3 A4%
4 B80%
5 180%

711 Return to Mon-Top-Heavy Stalus.

# $he Plan becomes Top-Heavy and ceases 0 be Top-Heawy in any subseguent
Flan Year, the vesiing schedule shall automatically revert to the vesting schedile In
effert belore the Plan becams Top-Haavy. Such reversion Shall be reated a3 a-Plan
amendment pursuant to the:terms of tie-Plan, and shall not cause.a recduction of any
Farficipan s nop-forfaitable imterast in the Pian on the date of such amendment,

ARTICLE B - ADMINISTRATIVE PHOVISIONS

B Non-Assignment of Benefils.

#  in Goneral

Mo person -erfitied 1o any benefit under this Plan will have any Aght to sell, assion,
ansfer, hypothecate, encurriber, comimuste, pledge, anticipate or otherwize dispoge of
hiz interest in the benefll, and any attempt fo do so will be vaid: No-bensfit under this
Plan will be subject to any legal Trovess, levy, exaculion, attachment or garnishment
for the payment of any claim:agalnst 2 parsonentitied 10 the bensfit. However, aperson
eniitied 10 a bensfit may direct that paymants be daposited directly to his ascount ina
bark orother financial instiution.

b indsbizdness to the Flan,

Section 7.07a) will not apply to the sxtent & Padicipant or Benafiviery is indebted to
the Plart for any reasarn. A the fine a distrbution is 1o be made to or for & Particioant's
or Beneficiary's benelit, the porfion of the emount distribuied which eguals the
indebtedness will be withneld by the Trustees 1o epply against or discharge the
Indebisdness. Belore withhiolding 2 payment, however, the Pariicipant or Beneficiary
must be given written notice by the Trustees that the indebtedness is fo be paid In
whicle or i part from his Pension. I the Fartinlpant or Benefisiary does not-agree that
the indebtedness is a valid claim against his Pension, he will be-entitled 1o & review of
the vadidity of the cleim according to the oleim procedure described in Section 7.05,

! Bomestic Relations Ordears.

Section 8.0z} doss oot apply t0 o qualified domestic relations order MODRO™ as
defined in Code Section 41400 nor 10 any other domestic refaions order permiftad to
heqdrsated as e QDRG by the Trustess under the Relirerment Equity Act of 1864,

The Trusizes will establish a written pracedurs to determing the gualified status of
domestic relations orders:and to odminister distributions under quaiified orders.

1 To the extert provided under & QORO, a former spouse of | Partiomant will be
treated as the Spouse or Surviving Spouse for 2l purposes under the Plan. Where,
however, because of a QURO, more than ong ndividual is 1o be trested a8 &
Sunviving Spouse, the total amoont tobe pald indhe forrm ol a Surviving Spouse’s
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Pension or the Spouse’s portion of 2 Husband and Wis Pension may not exceed
the armount that would be paid 3 there were only one Spouse or Burviving Spouse.

2 Allrights and bendfits, Including slections, providsd to 8 Participant under this Flap
will be subject o the rights affordec to any “altemate paves”™ under a QDRC.

802 Trust Assels,

Neithar any Ermplover, the Union, any Participant under the Plan, nor any other persen,
will have any nght, de or inferest In or to the Fund otherthan as specifically provided
i the Trust Agreement or this Plan. Neither the Fund nor any confributions fo#he Fund
will in any manner ba liatls for or sublsct to the debis, conlracts of iabliities of any
Employer, the Unlon, orany Partisipant,

B03 LFimitstions of Lisbility,

This Flan has been adopted op the basis of an acluorizl calculation which has
gstablished, 1o the fullost extert possible, that the contributions. will, § confinued, he
sufficient i maintain the planonva permanent bagls. However, 1 5 racognized that the
benefits provided Dy this Plan can be paid only 1o the extent that the Plan has avaiigbles
adequate resciross forthoss payments. Therafore,

ar  Except as provided in Sections 42814225 of ERISA, no Employer has any izkily,
directly or indivectly, o provids the benefits sstablished by this Plan beyond the
obiigation of the Employer (o make contribulions as stipulated i his Collective
Bargaining Agmament,

b H oAt any fme the Trust Fund dess not have enough assels to permit continuesd
payments under this Plan, nothing contained in this Plan or the Trust Agresment
wil be consirued as obligating sny Employer to make benefit payments or
contriutions {other than the conirbulions for which the Employer may be
ohugeted by his Colective Bargaining  Agreement) io provide for the banefits
established by the Plan.

g} Nether the-Board &f Trustees, any individual Trustes, any Employver nor the Union,
is fable-to provide the benefits sstablished Dy this Plan if the Trust Fund doas net
have enough assets o makes Pension payments,

B84 information Reguired.

The Hoard of Trustess will, as 3 condiion precedent o the pavrnent of any benefit

underibig Plan, have the dght to secure any information from the Union, the Employers,

and the Participants which fliey deem-io be reasonably necessary for that purpose.

2} Each Participent wil fumish the Bowrd of Trustess with any informetion or proof
reguesied by & and reasonably tequired to administer the Plan.

b Failre on the part of any Parficlant to comply with a reguest promptly,
completely, ard in good falth will be sufficient grounds for denyving, suspeanding,
or discontinuing beneafits 10 such person.

¢} Ya Padicipant or other claimant to benefits makes 4 false statement material fo his
claim,
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the. Board will recoup, offssl, or recover the amourtt of any payments made

-myraliznce on the false statemend in excess of the amount to which the

Farticipant or other claimant was rightiully entitlsd under the provigions of this
Plaay, and

the oard will ave the right, In its sols discration, 1o impose any reasonable
penalty aliowed by law,

Claims Procedure.

# & Participant or Beneficlary {claimant} is dissatisfied with any action of the Board
of Trustess or the Administrator, which adwversely affecis his padiculsr benelits, his
aligibiity therefons or his participation indhe Plan, he may reguest g earing bsfore the
Board of Trusiess.

al  Either 2 commities of the Board of Trustees or by the full Board of Trustsss will
raview the claim.

B Hearings will be governsd. by the following niss:

ki

2

@
4

&

B

&

The oleimant must racuest the review not more than 80 days after he has

received notics o leamed of the decision of the Board of Trustess.
Within 30 days of the reosipt of the wiitten request for revew, the Board of
Trusiess will nolity the caimant of the date, tms, and place of the heardng
before fhe sommides or the Tul Board,.as:appropriais,

The time, date, and plage of haaring wilt be fiked by the Board.

The nolice will be malled by sl class mall o e dalmant’s address of
recond. A copy of this Section will be included with the notics.

The claiment will be afforded an opportunity to present evidence omlly or In
writing ovboth and rmay but nasd not be repressniad, at his own expenss, by
an-atiomey of his choice,

Upon request; the Board of Trusises will provids to the claimant altsources of
imformation upon which the decision of the Administrator or Soard of Trusises

was based, and permit the clalimant to examing all docurnents and records

relating o the decision in the possession of the Board of Trustess,

A wittten record will be made of the provesdings &t the hearing by such
method as the Board of Tustees will determine.

i conducting the heasring, the Board will not be bound by the usual common
law or statutory naes of avidencs,
Thare will be copies made of alt doouments and records introduced at the

hearing, which wili be sttached 1o the record of the hearing and made a part
frereot,

¢} The decisions of the Board of Trustess will be communicaled by written notics,
debvered to or malled o the claimant, seiting forth the specific reason for the
dania of any clabm. Notification 1o the claimant will be wiitten in a manner thet
miay be undersiocd by the claiment withouttne need for legsl or other professional
counseling.
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d} ifthe clalmant isdiscatisfied with the wrilten decision of the Trustess, e will have
the right 1o request a review Dy an impartial Arbiration Board desigrated by the
Board of Trustees In wiiting to review such matters. Appeais will be govemed by
the following rulss:

1

z)

3

4

&

?

8.06

The Arbitration Bosrd willoonsist of 2 persons experienced in the construction
industry, but will mot be cdirsclly associated with the administration of the
Fanston Flan.

Membars of the Arbitraiion Board will serve without compensation with the
exception of normal inourred. sxpensss.

A reguest for review must befiled i writing with the Trusiaes within 30 days
of the receipt of the witten decision. The Adminiglrator will assist in the
preparation of the request for review if asked to do so.

if the matier iz submittschfor review by arbitration, the guestion for the Board
will be whether in the parficuler instance, the Trustess

®  WEIS i SITor upon any ssus of law,
= acted arbilrarity or capriciously. i the exercise oftheir discrelion, or
o whether the findings of fach were supporled by substential evidince,

Arbitration witt be conducted scoonding tothe Emploves Benefit Plans Claims
Arbitration Rules of the Ametican Arbltration Association.

The appedling party and the Trust Fund will each bear bis or its own costs and
atiomey's-fsas and any other expenses of arbitration will be bome equally by
the eppealing party and ihe Trust Furd,

The decision of the Arbiiration Board will be fingl and binding upon the
Trustees andd upon the appealing party.

Constrmaction.

g} Tothe extert nol pre-empted by ERISA, this Plan will be construed according 1o
the laws of the Btate of Alaska.

B Words used in the simgular witinclude the plural, the mascutine gender witlincluds
the feminine snd newter, and vics vansa, whenever aproptiate.

o Whenever, under the termns of this Plan, the Trustess are reguirsd or pemmitied
to-iake some aclion, the aclion may De-laken by any person who has been duly
authorized by the Trustees to do so.

BOT

Binding Effect.

The termns and provisions of this Plan will be tinding upon and inure 1o the bensfit of
the Unien, the Emplovers, Smployess and Beneficides, thelr hairs, successors and

assions.

808

Incompelence or incapacity of a Participant.

if the Board of Trustess datermines that a Paricipant is unabis 1o care for his affairs
bacause of mental or ohysical incapaci‘{y_, any payment due may be applied, in the
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disgration of the Board, to the maintenance and supooi of the Participant in the
menner decided by the Boaro unless befors payvment.a olaim has besn mate by
a legaily appointed guerdian, committes or cther isgally appointed represantaliva.
However, no paymeni-will be made 10 a govemmental instiistion or facility if the
Perticipant fenot isgally required to pay for bis care and mainienance,

8.08 -Additon of New Groups of Employees.

The Trustees will review the relevant aclusrial defe with respsect to any group of
employeesadded to parficination in this Plan. $the Trusises conctuda that modification
of praviously adopted funding assumptions or changes in the amounts of Pension
benefts hereunder would result rom the lnclusion of that group, the appropriate
provisiona of the Flan will be modifiad with respect to the group invoived so that the
Funed will not be adversely affected by the inclusion of the group for participation
herennder.

28140  Exchuding Condributions of Significant Withdrawn Employers
for Withdrawal Liability Calowlations.

indefermining a withdrawing Emplover’s proportional share ofthe onamorized amount

of the unfunded vested bensfils under ERISA § 4211, there is reference to the

usa of afraction, the numerator of which s the sum of the withdrawing Emplover’s

cordribuiions and the denominator of which is the sum of all contributions made by

Employers, less than contribulions mads by withdrawing Empioyers.

For purposes of reducing the “sum of all cortributions made” base by the contributions

o withdiawing Bmployers, only the confribulions of “significart withdrawn Emplovers”™

under PBGE Regulation § 42114200 shall be taken into accouni. A “sgnificant

withdrawn Employer” shall be:

8 An Employer to whom the Trust has sent a notice of withdrawsl lisbiity under
ERISA 54299, or

By Awithdrawn Ermployer that in any Plan Year used o determing the denominator
of afraction contributed ot least 280,000 or, ¥ less, 1% of &l contibutions made
by Emplovers for that vear.

ERTICLE 2 - FIDUCIARY PROVIBIONS

801 Mamed Fiduciaries.

The autharity to control and manage the pperation and administration of the Plan
craated by this dooument is jodged i the Board of Trusises. The members of the
Board are designated as Mamed Fduciarss with respast io-the Plan end Trust a8
provicied by ZHISA,

202 Powers and Dutios of the Trustees.
The Board of Trustess will have the powsr, guty, authority and discretion

= o interprel and construe the provisions of this Plan;
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to deferming s meaning and intent and o make application thereof 1o the facts of
any individusl ase;

o determine in its discration ihe tights and benefite of Particioants or the eligibiity
of Employses;

o give necessary Instructions and directions 1o the Adrminisiraton, and

genarally 1o divest the administration of the Plan agcording 1o #s terms,

203 Actions of the Trusiees,

&

b}

&

il

o

The Board of Trustees may adopt. any rlles it considers necessary, desirable or
anpropriste with mespect 1o the conduct of Uis affalrs aned the administration of the
Flan.

Wheanaver any action to be taken under the termns of the Plan requires the conssnt
or approval .of the Board, the Board will actin a uniform and nondisoriminatory
manner, trealing all Participants in striler choumsiances in a ke mannsy.

Al decisions of the Board will be made by & majority vole.

The Board wiil have the authorly fo employ one o more persons 1o remder acvice
orservioes with regerd tothe responsibiities of fhe Board, insluding but not fimitag
to eftorneys, actusies, accoutants and consuitams. Any persons emploved o
rendsr advice or services will have no fiduclary responsibility for any ministerist
functions performed with respect fothis Plan.

All decisions ofths Board in matters properly poming before it and allactions taken
by the Board in the proper exsrcise of s powsers, dulies and responsibilities will be
finzl and binding upcn the Union and aff Employers; BEmployees. and Beneficiaries
ard upon any person having o slaiming any rights: or interest In this Plan.

The Board and the Administrator will make and receiva amy-raports and information,
and .reiein any records necessary or appropiate o the administration of this
Plan-ar the perormancs of duties under this Plan or to salisty any requiremenis
imposed by law,

in the performance of s duties, the Board will be eniitedn rely on information
duly furnished by any Emploves or Beneficiary or by the Union, any Employer or
the Admiristrator,

9.034 Heports o Participants.

The adminstrator wilt report in witing to s Partichant or Beneficlary his Eames Pengion
under the Flan and the Vested portion of that Eamed Pension whan the Participant
requests a report inwiling from the Adminisirator, but net mere than once every Plan
year. Tothe extant required by fav or reguiations, the Administrator will annually furrish
1o each Farticipant and to each Beneficlary receiving bensfits & report which fairly
sumimarizes the Plar's most recent report.
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08 Dond

The Acdminisietor ant each Trustes wil be bonded o the exient reguirsd by TRESA or
other applicabie faw. Mo additional bond o other security for the falthful performancs
of any duties under this Flan will bs required.

08 Exclusive Denefil.

Al no Hme will any part of the principal or income of the Plap and Trust be used
v diverted - for purposes other than the-exclusive benefit of Employess and their
Bersficianes or the paymerit of reasonable expanses of the FPlan, nor may &y porlion
of the principebor mcome of the et be repeid o any Employer except whers the
Board, Inis sols diserstion, datermines that any contribition was maden whole ar ln
part by reason of a mistake of fack ffor example, incorract information as o the eligiciity
of an Employes).

AHTICLE 10 - AMENDMENT AND TERMINATION

10.0%  Amendment.

The Board of Trustees may amend sr wmodify this Pension Plan atany time orfrom
time 1o tme i sooordance with, the Trust Agreement, excent that no amendmedd or
maodification may reduce any. Eamed Penslon or any Pension payable to a Participant
wha ratired bafors the date of the amendment or modiftcation as long as funds are
aveliobie for payment, and except as permitied by Gode Section 432(6HB; and subjscl
o the notice reguireiments tharaln. In no evert will any amendment or modification of
this Plan

e cause o resullin any portion of he Fundio revert 1o, o be recovered by, the
Empiioyars or the Union, ar

+  pause.or sl in the diversion of any padion of the Fund Tor any purpoese other
than the exclusive benefit of the Participants under the Plan and the: payment of
the adminisirative expenses of the Fund and the Plan.

1002 Actuarial Reviews.

This Plary has been adopted on the basis of an actuarial estimate which has estabiished
o the fullest extent possible) that the neome and accruals of the Fund will be fully
sufficlant ©© support this Plan on a pemmanent basis.  Heowsver, i is recognized as
poasibie that inn the future the income or the liabilties of the Fund may be substantially
differsrt fromy those praviously anticipated. ts understond that this Flan can be fulfifed
eriy to the extent that the Fund bas smsels available from which o maks payments,
Conseguently, the Board of Trustees wil hove prepared, perodically, actuzdal
evaluaiions of the Plan and Trust Fund and wili izke the actuanal statos of the Fund inte
accout in determining amendment or modification of this Plan.

1005 Termination.

i this Flan s terminated or partizly terminated, such termination will ooowr subjact

1o any advance notics or other requiremanis of ERISA and the Cede fncluding, but

nat fimited to, Code Section 432, ¥ gpplicable). I this Plar is terminated, or parially

terminated, the asseis then remaining b the Fund, after providing for the paymert
481
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of expansgs of the Plan, will be gliocater! among the affectsd Farticipants and thair
Bensfichries I ascordance with Section 4044(5) of ERISA. ¥ this Plan or the Trust
Fund of which # iz & part is lenninated, esch atiscted Parlivipant who hasnol incurred
a Break in Benvice Immadiately before the lermination or pertin! termination, will heve
a vested wight 1o recsive a ratirament Denelil, fo'the axtent fundsd, on his Normal or
Early Betirament Date.

18834 WMergers, Consolidalions or Trensfers of Plan Assets.
# s Plan ismerged o consolidated with another plan which is.guaified under Code

Sections 407148 and 501a), o i the assets or Habilities of this Plan are fransferrsd to
anoiher planwhichis quaiifled under Code Sections 401s) and 5073, the benefit which
zach Participant would be antitied to recelve under the sucoessor plan or diher plan ¥
it were terminated immediately after the rmerger, coraclidation or trensfer will be equal
1o or greater than the benefil which the Participant would have recelved immediately
before the merger, consolidation or trangfar-if this Plan hadd then tenminatad.

Any ransier of assets or fiabilities o both to {for fromy this Plan from {or do) annther
plan qualiied under Code Sections 4lta) and 50 witl be avidenoed by & Written
Hagrhstion by the Plan Sponsor of each-affected plan which speciiically authorizes the
transler,
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Jemneain, Durmnagen & Owens
30004 B, Buits 300
Anchorage, AK 93503-4040

ADMIMNISTRATION GFFICE
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BOARD OF 'DIRECTORS-THE ALASKR

This determination letter does not provide reliance for any portion(s) of
the document that incorperates the terms of an auxiliary agreement {(collactive
bargaining, reciprocity and/cr participation agreement), unless the exact
language of the section(s) that is being incorporated by reference to the
auxiliary agreement has been appended to the document.
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