










• No adjustments were made to the contribution rate assumption.

• Based on information provided by the Trustees regarding projection of future industry
activity, the following hours were assumed: 90,000 for the plan year beginning in 2019;
and for each plan year thereafter. For the 2018-2019 plan year, our projections used actual
hours of 110,535.

I am a member of the American Academy of Actuaries and meet the Qualification Standards of 
the American Academy of Actuaries to render the actuarial opinion contained herein.  This 
certification is intended to be in good faith compliance with the necessary disclosures for 
certification and represents my best estimate of the Plan’s funded position.  We are available to 
answer questions regarding this certification. 

Sincerely, 

Kathryn A. Garrity, FSA, EA, MAAA 
Chief Actuary 
EA number: 17-05379 

Date of Signature: ___7/29/2019  

cc: Secretary of the Treasury 
Susan Cunningham, BeneSys 
Timothy P. Piatt, Fund Counsel 
David Eyster, Fund Auditor 
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Bricklayers and Allied Craftsmen Local No. 7 Pension Plan

EIN Number:  34-6666798

Checklist Item #5:  based on 2019 PPA Certifcation Assumptions no Suspension or Partition

Plan Year End Interest Rate

Market Value of 

Asset BOY Contributions Retirees Beneficiary

Terminated 

Vested Active New Entrants

Admin. 

Expenses

W/D liab. 

Payments

Investment 

Return

Market Value 

of Asset EOY Resources

Solvency 

Ratio

4/30/2020 6.00% 9,531,294 612,000 2,816,588       310,938          33,416 129,570          -                  120,000 - 488,044 7,220,826       10,511,338  3.1944

4/30/2021 6.00% 7,220,826 612,000 2,736,651       297,167          66,907 216,296          -                  120,000 - 348,621 4,744,426       8,061,447    2.4303

4/30/2022 6.00% 4,744,426 612,000 2,644,046       281,976          104,904          301,308          -                  120,000 - 199,580 2,103,772       5,436,006    1.6313

4/30/2023 6.00% 2,103,772 612,000 2,550,064       266,626          154,067          389,976          -                  120,000 - 40,286 - 2,636,058 0.7844

Benefit Payments by 5/1/19 Status

EXHIBIT 04B
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APPLICATION FOR APPROVAL OF BENEFIT SUSPENSION FOR 

BRICKLAYERS AND ALLIED CRAFTSMEN LOCAL 7 PENSION FUND 

EIN/PN: 34-6666798 / 001 

EXHIBIT 05 

Actuary’s Certification that Plan will Avoid Insolvency 

This Certification and the attached Exhibit 05A (BAC 7:28) has been prepared by United Actuarial 

Services, Inc. at the request of the Board of Trustees of the Bricklayers and Allied Craftsmen Local 

No. 7 Pension Plan.  United Actuarial Services, Inc. certifies under IRC §432(e)(9)(C)(i) that the 

Plan is projected to avoid insolvency within the meaning of IRC §418E, taking into account the 

proposed benefit suspension effective October 1, 2020 and assuming such suspension continues 

indefinitely.  This certification is also intended to comply with regulation §1.432(e)(9)-1 and 

Revenue Procedure 2017-43.  A summary of the proposed benefit suspension can be found in the 

Application, Section 2, page BAC 7:4.  Exhibit 18 (BAC 7:107) describes the actuarial 

assumptions and methodology used in the reports filed with this application, as required under 

Revenue Procedure 2017-43, Section 4.02(3). 

This certification is based on the May 1, 2019 actuarial valuation report, Exhibit 32B (BAC 7:410), 

and the May 1, 2019 actuarial certification, Exhibit 04A (BAC 7:22).  The Market Value of assets 

as of September 30, 2019 (the start of the “initial period” as defined in Revenue Procedure 2017-

43, Section 3.02, as required under regulation §1.432(e)(9)-1(d)(5)(iv)(C)(1)) was furnished by 

BeneSys, Inc.   

This certification is intended to demonstrate, as required under IRC §432(e)(9) and regulation 

§1.432(e)(9)-1, that the proposed benefit suspensions are reasonably projected to avoid insolvency

as described in IRC §418E.  The results may not be appropriate for any other purpose.

Future actuarial measurements may differ significantly from the current measurements presented 

in this certification due to factors such as the following:  plan experience differing from that 

anticipated by the economic or demographic assumptions, changes in economic or demographic 

assumptions, or changes in plan provisions.   

The results are based on my best interpretation of existing laws and regulations and are subject to 

revision based on future regulatory or other guidance. 

United Actuarial Services, Inc. does not provide, nor charge for, investment, tax or legal advice.  

None of the comments made herein should be construed as constituting such advice.  We are not 

aware of any direct or material indirect financial interest or relationship that could create a conflict 

of interest that would impair the objectivity of our work.   

I am a member of the American Academy of Actuaries and meet the Qualification Standards of 

the American Academy of Actuaries to render the actuarial opinion contained herein.  To the best 

of my knowledge, the information supplied is complete and accurate.  As required by IRC 

§432(b)(3)(B)(iii), the projected industry activity is based on information provided by the plan

sponsor.  In my opinion, the projections are based on reasonable actuarial estimates, assumptions

and methods that (other than projected industry activity) offer my best estimate of anticipated

experience under the Plan.
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APPLICATION FOR APPROVAL OF BENEFIT SUSPENSION FOR 

BRICKLAYERS AND ALLIED CRAFTSMEN LOCAL 7 PENSION FUND 

EIN/PN: 34-6666798 / 001 

 

Certified by: 

 

Kathryn A. Garrity, FSA, EA, MAAA 

Enrollment Number: 17-05379 

11590 N. Meridian St., Suite 610 

Carmel, IN 46032 

Phone: 317-580-8688 
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Bricklayers and Allied Craftsmen Local No. 7 Pension Plan

EIN Number:  34-6666798

Checklist Item 6: with Suspension and Partition

Plan Year End

Interest 

Rate

Market Value of Asset 

BOY Contributions Retirees Beneficiary

Terminated 

Vested Active New Entrants

Admin. 

Expenses

W/D liab. 

Payments

Investment 

Return

Market Value 

of Asset EOY

4/30/2020 5.75% 8,658,473 411,413 1,548,871 170,988 18,376 71,252 45,000 250,000 0 449,186 7,414,585

4/30/2021 5.75% 7,414,585 704,735 1,707,165 202,103 27,916 146,391 0 175,000 0 381,666 6,242,411

4/30/2022 5.75% 6,242,411 702,451 1,026,660 135,827 4,167 149,548 0 62,500 0 339,496 5,905,656

4/30/2023 5.75% 5,905,656 705,549 968,989 125,206 5,901 191,945 0 66,495 0 320,802 5,573,471

4/30/2024 5.75% 5,573,471 702,505 910,783 114,547 7,908 237,409 0 70,644 0 302,109 5,236,794

4/30/2025 5.75% 5,236,794 702,474 852,478 103,953 9,679 259,767 0 74,952 0 283,913 4,922,353

4/30/2026 5.75% 4,922,353 700,053 794,526 93,538 11,217 280,258 3 79,424 0 266,967 4,630,407

4/30/2027 5.75% 4,630,407 699,253 737,421 83,415 13,046 300,880 11 84,067 0 251,310 4,362,129

4/30/2028 5.75% 4,362,129 698,432 681,642 73,699 14,884 312,471 845 88,886 0 237,195 4,125,329

4/30/2029 5.75% 4,125,329 698,256 627,651 64,492 16,443 330,054 1,715 93,887 0 224,672 3,914,015

4/30/2030 6.75% 3,914,015 698,291 578,660 56,151 17,998 342,480 2,775 99,077 0 250,735 3,765,900

4/30/2031 6.75% 3,765,900 700,084 529,189 48,159 19,596 368,119 4,286 104,461 0 241,585 3,633,759

4/30/2032 6.75% 3,633,759 699,945 482,582 40,881 21,222 390,716 5,915 110,047 0 233,418 3,515,759

4/30/2033 6.75% 3,515,759 697,938 439,056 34,341 22,386 399,882 8,121 115,841 0 226,457 3,420,527

4/30/2034 6.75% 3,420,527 697,446 398,731 28,550 23,645 420,433 10,464 121,850 0 220,550 3,334,851

4/30/2035 6.75% 3,334,851 697,552 361,625 23,496 24,920 430,454 13,075 128,082 0 215,514 3,266,265

4/30/2036 6.75% 3,266,265 696,900 327,673 19,147 25,973 443,239 16,105 134,544 0 211,368 3,207,852

4/30/2037 6.75% 3,207,852 697,245 296,758 15,458 26,653 449,853 19,355 141,243 0 208,022 3,163,799

4/30/2038 6.75% 3,163,799 695,976 268,715 12,372 27,105 449,916 23,138 148,189 0 205,677 3,136,017

4/30/2039 6.75% 3,136,017 695,609 243,338 9,823 27,720 458,421 27,173 155,388 0 204,045 3,113,808

4/30/2040 6.75% 3,113,808 695,610 220,363 7,745 28,325 463,436 31,759 162,850 0 202,795 3,097,734

4/30/2041 6.75% 3,097,734 695,597 199,531 6,072 28,434 458,290 36,825 170,584 0 202,207 3,095,802

4/30/2042 6.75% 3,095,802 695,973 180,586 4,740 28,548 453,397 42,247 178,597 0 202,482 3,106,143

4/30/2043 6.75% 3,106,143 696,754 163,290 3,690 28,625 450,090 48,465 186,900 0 203,444 3,125,281

4/30/2044 6.75% 3,125,281 696,846 147,414 2,870 28,820 449,551 54,887 195,502 0 204,807 3,147,890

4/30/2045 6.75% 3,147,890 696,935 132,752 2,231 28,483 440,016 61,896 204,413 0 206,649 3,181,683

4/30/2046 6.75% 3,181,683 697,081 119,131 1,735 28,002 430,812 69,319 213,643 0 209,176 3,225,298

4/30/2047 6.75% 3,225,298 697,703 106,419 1,349 27,411 423,859 76,883 223,204 0 212,260 3,276,136

4/30/2048 6.75% 3,276,136 698,265 94,514 1,050 26,567 411,320 84,962 228,534 0 216,121 3,343,575

4/30/2049 6.75% 3,343,575 698,852 83,354 816 25,715 401,052 93,170 233,997 0 220,992 3,425,315

4/30/2050 6.75% 3,425,315 698,885 72,913 633 24,825 387,788 102,489 239,597 0 226,843 3,522,798

4/30/2051 6.75% 3,522,798 698,850 63,200 487 23,853 372,081 112,183 245,337 0 233,797 3,638,304

4/30/2052 6.75% 3,638,304 698,922 54,240 374 22,805 356,778 122,188 251,220 0 241,917 3,771,538

4/30/2053 6.75% 3,771,538 698,889 46,053 283 21,789 342,158 133,060 257,251 0 251,146 3,920,979

4/30/2054 6.75% 3,920,979 698,904 38,653 212 20,655 325,529 143,987 263,432 0 261,508 4,088,923

4/30/2055 6.75% 4,088,923 698,856 32,044 157 19,511 309,923 156,823 269,768 0 272,986 4,272,539

4/30/2056 6.75% 4,272,539 698,877 26,209 113 18,351 293,755 170,031 276,262 0 285,499 4,472,194

4/30/2057 6.75% 4,472,194 698,919 21,129 81 17,184 276,647 183,576 282,919 0 299,085 4,688,662

4/30/2058 6.75% 4,688,662 698,905 16,775 56 16,037 260,554 198,254 289,742 0 313,700 4,919,849

4/30/2059 6.75% 4,919,849 698,849 13,095 38 14,880 243,868 212,741 296,735 0 329,305 5,166,646

4/30/2060 6.75% 5,166,646 698,806 10,040 26 13,739 227,435 227,395 303,903 0 345,923 5,428,837

4/30/2061 6.75% 5,428,837 698,739 7,552 17 12,623 211,500 242,215 311,251 0 363,530 5,705,948

4/30/2062 6.75% 5,705,948 698,672 5,565 11 11,533 196,004 256,766 318,782 0 382,114 5,998,073

4/30/2063 6.75% 5,998,073 698,605 4,017 6 10,493 181,079 271,428 326,502 0 401,666 6,304,819

4/30/2064 6.75% 6,304,819 698,538 2,838 3 9,492 166,772 286,013 334,414 0 422,167 6,625,992

4/30/2065 6.75% 6,625,992 698,470 1,960 2 8,534 153,121 300,495 342,525 0 443,604 6,961,429

4/30/2066 6.75% 6,961,429 698,403 1,324 2 7,635 140,166 315,096 350,838 0 465,959 7,310,730

4/30/2067 6.75% 7,310,730 698,336 875 0 6,775 127,909 329,469 359,359 0 489,220 7,673,899

4/30/2068 6.75% 7,673,899 698,269 565 0 5,982 116,369 343,813 368,093 0 513,380 8,050,726

Notes: 1) Benefit Suspension and Partition are implemented beginning 10/1/2020.

2) Intial BOY Market Value of assets is MVA at 9/30/2019 based on unaudited financial information provided by the fund administrator.

3) Benefit Payments, Admin Expenses, Contributions, and Investment Income shown in plan year ending 4/30/2020 have been prorated to reflect only the period from 10/1/2019 to 4/30/2020.

4) Actives are not partitioned.  Terminated Vesteds are fully partitioned,  Retiree (healthy & disabled) and Beneficiary liabilities are partitioned. As shown in listing attached for 4233,6(f)

Benefit Payments by 5/1/19 Status

EXHIBIT 05A
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Bricklayers and Allied Craftsmen Local No. 7 Pension Plan

EIN Number:  34-6666798

Checklist #7:  Determination of Projected Insolvency (no partition or suspension)

Plan Year End

Interest 

Rate

Market Value of 

Asset BOY Contributions Retirees Beneficiary

Terminated 

Vested Active New Entrants

Admin. 

Expenses

W/D liab. 

Payments

Investment 

Return

Market Value 

of Asset EOY Resources

Solvency 

Ratio

4/30/2020 5.75% 8,658,473 408,964 1,548,871       170,988          18,376 71,252 45,000            250,000          - 448,660 7,411,610       9,266,097  4.9966

4/30/2021 5.75% 7,411,610 668,813 2,580,403       280,200          63,087 203,947          -                  250,000 - 347,554 5,050,340       8,177,977  2.6147

4/30/2022 5.75% 5,050,340 635,716 2,502,484       266,879          99,287 285,176          -                  115,000 - 214,002 2,631,232       5,785,058  1.8343

4/30/2023 5.75% 2,631,232 603,681 2,421,925       253,228          146,325          370,380          -                  117,875 - 72,847 - 3,189,885 0.9994

Notes: One time refund of past reciprocity entered under new entrants in PYE 4/30/20 to show separately

All values for PYE 4/30/20 are for short year starting 10/1/19 and beginning market value is at that date

Benefit Payments by 5/1/19 Status

EXHIBIT 06
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APPLICATION FOR APPROVAL OF BENEFIT SUSPENSION FOR 
BRICKLAYERS AND ALLIED CRAFTSMEN LOCAL 7 PENSION FUND 

EIN/PN: 34-6666798 / 001 

EXHIBIT 07 
Demonstration of Suspension Limitations 

The following exhibits are attached which demonstrate that the limitations on individual 
suspensions are satisfied: 

Exhibit 07A (BAC 7:31) – Retiree Under 75 without Contingent Beneficiary, No Late Retirement, 
110% of PBGC Guarantee 
Exhibit 07B (BAC 7:32) – Retiree Under 75 without Contingent Beneficiary, Late Retirement, 
110% of PBGC Guarantee 
Exhibit 07C (BAC 7:33) – Retiree Under 75 with Contingent Beneficiary, No Late Retirement, 
110% of PBGC Guarantee 
Exhibit 07D (BAC 7:34) – Retire Under 75 with Contingent Beneficiary, Late Retirement, 110% 
of PBGC Guarantee 
Exhibit 07E (BAC 7:35 ) – Beneficiary Under 75, 110% of PBGC Guarantee 
Exhibit 07F (BAC 7:36) – Inactive Vested, No Late Retirement, 110% of PBGC Guarantee 
Exhibit 07G (BAC 7:37) – Inactive Vested, Late Retirement, 110% of PBGC Guarantee 
Exhibit 07H (BAC 7:38) – Alternate Payee Not in Payment, 110% of PBGC Guarantee 
Exhibit 07I (BAC 7:39) – Alternate Payee in Payment Under 75, 110% of PBGC Guarantee 
Exhibit 07J (BAC 7:40) – Retiree Age 75-80 without Contingent Beneficiary, Age 75-79 and 
110% of PBGC Guarantee 
Exhibit 07K (BAC 7:41) – Retiree Age 75-80 without Contingent Beneficiary, Late Retirement, 
Age 75-79 and 110% of PBGC Guarantee 
Exhibit 07L (BAC 7:42) – Retiree Age 75-80 with Contingent Beneficiary, No Late Retirement, 
Age 75-79 and 110% of PBGC Guarantee 
Exhibit 07M (BAC 7:43) – Retiree Age 75-80 with Contingent Beneficiary, Late Retirement, Age 
75-79 and 110% of PBGC Guarantee
Exhibit 07N (BAC 7:44) – Beneficiary Age 75-80, Age 75-79 and 110% of PBGC Guarantee
Exhibit 07O (BAC 7:45) – Disability
Exhibit 07P (BAC 7:46) – Retiree Over Age 80 without Contingent Beneficiary, No Late
Retirement, Over Age 80 and 110% of PBGC Guarantee
Exhibit 07Q (BAC 7:47) – Beneficiary Over Age 80, Over Age 80 and 110% of PBGC Guarantee
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Exhibit 07A

Bricklayers and Allied Craftsment Local No. 7 Pension Plan

EIN/Plan #: 34-6666798/001

Checklist Item #8 - 4.01 Demonstration that Limitations on Individual Suspensions are Satisfied

Illustration #1

Participant Category: Retiree Under Age 75 without a contingent beneficiary, No Late Retirement

Suspension Limitation: 110% of PBGC Guaranteed Benefit

Date of birth

Date of retirement

Age at retirement date 56 years 0 months

Age at suspension date 64 years 2 months

Current monthly benefit

Late retirement factor (LRD) applied to current benefit

Total accrued benefit payable at normal retirement age

Total Benefit Credits

Form of pension

Calculation of 110% of PBGC Guarantee

Current monthly benefit, without regard to LRF

Current monthly benefit, without regard to LRF/ Benefit Credits

PBGC guaranteed accrual rate

PBGC guaranteed benefit

110% of PBGC guaranteed benefit

Suspension benefit prior to age based limitation

Age Based Limitation

Months from age 80 (at suspension date, max 60 mos)

Benefits after age-based limitation

Final Monthly Benefit under Proposed Suspension

Summary of Applicable Federal Limitations

Disability limit?

110% of PBGC guaranteed limit?

Age-based limit? No

60

983.12

Yes

No

983.12

983.12

25.00

life annuity

1490.95

983.12

893.75

35.75

59.64

8/6/1956

9/1/2012

1490.95

1.00000

2581.65

BAC 7:31



Exhibit 07B

Bricklayers and Allied Craftsment Local No. 7 Pension Plan

EIN/Plan #: 34-6666798/001

Checklist Item #8 - 4.01 Demonstration that Limitations on Individual Suspensions are Satisfied

Illustration #2

Participant Category: Retiree Under Age 75 without a contingent beneficiary, Late Retirement

Suspension Limitation: 110% of PBGC Guaranteed Benefit

Date of birth

Date of retirement

Age at retirement date 63 years 0 months

Age at suspension date 65 years 3 months

Current monthly benefit

Late retirement factor (LRD) applied to current benefit

Total accrued benefit payable at normal retirement age

Total Benefit Credits

Form of pension

Calculation of 110% of PBGC Guarantee

Current monthly benefit, without regard to LRF

Current monthly benefit, without regard to LRF/ Benefit Credits

PBGC guaranteed accrual rate

PBGC guaranteed benefit

110% of PBGC guaranteed benefit

Suspension benefit prior to age based limitation

Age Based Limitation

Months from age 80 (at suspension date, max 60 mos)

Benefits after age-based limitation

Final Monthly Benefit under Proposed Suspension

Summary of Applicable Federal Limitations

Disability limit?

110% of PBGC guaranteed limit?

Age-based limit?

3234.81

8/1/2018

7/25/1955

1101.10

1001.00

35.75

104.08

2914.35

life annuity

28.00

3008.64

1.10996

1101.10

No

Yes

No

1101.10

1101.10

60

BAC 7:32



Exhibit 07C

Bricklayers and Allied Craftsment Local No. 7 Pension Plan

EIN/Plan #: 34-6666798/001

Checklist Item #8 - 4.01 Demonstration that Limitations on Individual Suspensions are Satisfied

Illustration #3

Participant Category: Retiree Under Age 75 with a contingent beneficiary, No Late Retirement

Suspension Limitation: 110% of PBGC Guaranteed Benefit

Date of birth

Spouse date of birth

Date of retirement

Age at retirement date 57 years 4 months

Age at suspension date 62 years 9 months

Spouse age at retirement date 56 years 1 months

Spouse age at suspension date 61 years 6 months

Current monthly benefit

Pop-up benefit if spouse dies first

Spouse benefit if participant dies first

Late factor applied to current monthly benefit

Current monthly benefit, without regard to late factor (LRF)

Pop-up benefit if spouse dies first, w/o regard to LRF

Spouse benefit if participant dies first, w/o regard to LRF

Total accrued benefit payable at normal retirement age

Total Benefit Credits

Form of pension

Calculation of 110% of PBGC Guarantee

Pop-up Benefit Survivor Benefit

Monthly benefit/ Benefit Credits 79.67 64.49

PBGC guaranteed accrual rate 35.75 35.75

PBGC guaranteed benefit, current benefit 715.00 715 00

110% of PBGC guaranteed benefit, current benefit 786.50 786 50

Suspension benefit prior to age based limitation 786.5 786.5

Age Based Limitation

Months from age 80 (at suspension date, max 60 mos) 60 60

Benefits after age-based limitation 786.50 786 50

Final Monthly Benefit under Proposed Suspension 786.50 786 50

Summary of Applicable Federal Limitations

Disability limit?

110% of PBGC guaranteed limit?

Age-based limit?

786.50

No

Yes

No

joint & 100% w pop-up

Current Benefit

64.49

35.75

715.00

786.50

1/30/1958

4/12/1959

6/1/2015

1289.75

1593.35

1289.75

1.0000

1289.75

1593.35

1289.75

2325.61

20.00

786.50

786.5

60
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Exhibit 07D

Bricklayers and Allied Craftsment Local No. 7 Pension Plan

EIN/Plan #: 34-6666798/001

Checklist Item #8 - 4.01 Demonstration that Limitations on Individual Suspensions are Satisfied

Illustration #4

Participant Category: Retiree Under Age 75 with a contingent beneficiary, Late Retirement

Suspension Limitation: 110% of PBGC Guaranteed Benefit

Date of birth

Spouse date of birth

Date of retirement

Age at retirement date 69 years 11 months

Age at suspension date 72 years 9 months

Spouse age at retirement date 65 years 7 months

Spouse age at suspension date 68 years 5 months

Current monthly benefit

Pop-up benefit if spouse dies first

Spouse benefit if participant dies first

Late factor applied to current monthly benefit

Current monthly benefit, without regard to late factor (LRF)

Pop-up benefit if spouse dies first, w/o regard to LRF

Spouse benefit if participant dies first, w/o regard to LRF

Total accrued benefit payable at normal retirement age

Total Benefit Credits

Form of pension

Calculation of 110% of PBGC Guarantee

Pop-up Benefit Survivor Benefit

Current monthly benefit, without regard to LRF/ Benefit Credits 43.66 29.60

PBGC guaranteed accrual rate 35 50 24.95

PBGC guaranteed benefit, current benefit 603.45 424.18

110% of PBGC guaranteed benefit, current benefit 663.79 466 59

Suspension benefit prior to age based limitation 663.79 466 59

Age Based Limitation

Months from age 80 (at suspension date, max 60 mos) 60 60

Benefits after age-based limitation 663.79 466 59

Final Monthly Benefit under Proposed Suspension 663.79 466 59

Summary of Applicable Federal Limitations

Disability limit?

110% of PBGC guaranteed limit?

Age-based limit?

Yes

No

joint & 100% w pop-up

Current Benefit

29.60

24.95

424.18

466.59

466.59

60

466.59

466.59

No

17.00

1/21/1948

5/6/1952

1/1/2018

904.85

1334.63

904.85

1.7981

503.24

742.26

503.24

778.72
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PBGC Guaranteed Benefits 
 
If the Plan does not have enough money to pay benefits, your monthly benefit would be no 
larger than the amount guaranteed by PBGC.  The amount of your monthly benefit 
guaranteed by PBGC is estimated to be $178.75.2 
 

 
2 Per PBGC rules, the PBGC would NOT increase your benefit due to late retirement. 

EXHIBIT 10A

BAC 7:85



 

  

HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED 
 
Participant Category: Beneficiary No Change 
 
This estimate of the effect of the proposed reduction of benefits has been prepared for: 
 
 
Your current monthly benefit is $135.33 payable as STRAIGHT LIFE.  Your monthly 
benefit would not change under the proposed reduction. 
 
This is an estimate of the effect of the proposed reduction on your benefit under the Plan.  
It is not a final benefit calculation.  This estimate was prepared assuming that the proposed 
benefit reduction starts on October 1, 2020.   
 
This estimate is based on the following information from Plan records: 
 
 You have 11 of credited service associated with your benefit under the Plan. 

 
 You will be 75 years and 9 months old as of October 31, 2020. 

 
 The portion of your benefit that is based on disability is none. 
   
In the event that the proposed suspension is approved, the actual effect of the suspension 
on you may be different than the amounts in this notice due to a change in your 
circumstances.  For example, additional work history, changes in marital status, approval 
of a new QDRO or changes to an existing QDRO, etc. 
 

PBGC Guaranteed Benefits 
 
If the Plan does not have enough money to pay benefits, your monthly benefit would be no 
larger than the amount guaranteed by PBGC.  The amount of your monthly benefit 
guaranteed by PBGC is estimated to be $131.74. 
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HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED 
 
Participant Category: Retiree Under 75 With Portion Based on Disability 
 
This estimate of the effect of the proposed reduction of benefits has been prepared for: 
 
 
Your current monthly benefit is $1,285.95 payable as a Single Life Annuity.  Under the 
proposed reduction your monthly benefit will be reduced to $1,273.02 beginning on 
October 1, 2020.   
 
The proposed reduction is permanent. 
 
This is an estimate of the effect of the proposed reduction on your benefit under the Plan.  
It is not a final benefit calculation.  This estimate was prepared assuming that the proposed 
benefit reduction starts on October 1, 2020.  If the benefit reduction starts later, the effect 
of the proposed reduction on your benefit might be different. 
 
This estimate is based on the following information from Plan records: 
 
 You have 16 years of credited service under the Plan. 

 
 You will be 62 years and 2 months as of October 31, 2020. 

 
 The portion of your benefit that is based on disability is $1273.02. 

 
 The amount of your reduced benefit is equal to 110% of the amount guaranteed by 

the Pension Benefit Guaranty Corporation (PBGC), but will not be lower than the 
amount of your benefit that is based on disability. 

 110% of the PBGC guarantee is $629.20. 
 
In the event that the proposed suspension is approved, the actual effect of the suspension 
on you may be different than the amounts in this notice due to a change in your 
circumstances.  For example, additional work history, changes in marital status, approval 
of a new QDRO or changes to an existing QDRO, etc. 
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PBGC Guaranteed Benefits 
 
If the Plan does not have enough money to pay benefits, your monthly benefit would be no 
larger than the amount guaranteed by PBGC.  The amount of your monthly benefit 
guaranteed by PBGC is estimated to be 572.00. 
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HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED 
 
Participant Category: Retiree Over 80 No Change 
 
This estimate of the effect of the proposed reduction of benefits has been prepared for: 
 
 
Your current monthly benefit is $246.61 payable as STRAIGHT LIFE.  Your monthly 
benefit would not change under the proposed reduction. 
 
This is an estimate of the effect of the proposed reduction on your benefit under the Plan.  
It is not a final benefit calculation.  This estimate was prepared assuming that the proposed 
benefit reduction starts on October 1, 2020.   
 
This estimate is based on the following information from Plan records: 
 
 You have 11 of credited service under the Plan. 

 
 You will be 85 and 10 months old as of October 31, 2020. 

 
 The portion of your benefit that is based on disability is none. 
   
In the event that the proposed suspension is approved, the actual effect of the suspension 
on you may be different than the amounts in this notice due to a change in your 
circumstances.  For example, additional work history, changes in marital status, approval 
of a new QDRO or changes to an existing QDRO, etc. 
 

PBGC Guaranteed Benefits 
 
If the Plan does not have enough money to pay benefits, your monthly benefit would be no 
larger than the amount guaranteed by PBGC.  The amount of your monthly benefit 
guaranteed by PBGC is estimated to be $215.20. 
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HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED 
 
Participant Category: Beneficiary Over 80 
 
This estimate of the effect of the proposed reduction of benefits has been prepared for: 
 
 
Your current monthly benefit is $289.65 payable as STRAIGHT LIFE.  Your monthly benefit 
would not change under the proposed reduction. 
 
This is an estimate of the effect of the proposed reduction on your benefit under the Plan.  It is not 
a final benefit calculation.  This estimate was prepared assuming that the proposed benefit 
reduction starts on October 1, 2020.   
 
This estimate is based on the following information from Plan records: 
 
 You have 13 of credited service associated with your benefit under the Plan. 

 
 You will be 88 years and 4 months old as of October 31, 2020. 

 
 The portion of your benefit that is based on disability is $none. 
   
In the event that the proposed suspension is approved, the actual effect of the suspension on you 
may be different than the amounts in this notice due to a change in your circumstances.  For 
example, additional work history, changes in marital status, approval of a new QDRO or changes 
to an existing QDRO, etc. 
 

PBGC Guaranteed Benefits 
 
If the Plan does not have enough money to pay benefits, your monthly benefit would be no larger 
than the amount guaranteed by PBGC.  The amount of your monthly benefit guaranteed by PBGC 
is estimated to be $252.98. 
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EXHIBIT 11 
List of Contributing Employers and Employee Organizations 

 
Employers Obligated to Contribute  Employee Organizations 

Ameriseal & Restoration 
  

Bricklayers & Allied Craftworkers Local 7 OH 
Beaver Constructors, Inc.   
C.R. Hoiles Masonry, Inc.   
Cleveland Marble Mosaic   
Coon Caulking & Sealants   
Crowe Construction   
Foti Construction   
Gabor Enterprises   
Graciano Corp.   
Grunwell-Cashero Co.   
Hmh Restoration   
J & H Concrete   
Kapton Caulking & Building   
Lencyk Masonry Co., Inc.    
Lou Ritenour Decorators   
Masonry Contracting Corp.   
Medina Glass Block Inc.   
Mike Coates Construction    
Norm King Construction    
Ohio Admin. Distr. Council   
R.G. Smith Co. Inc.    
Ram Construction Svcs.   
Rohr Masonry   
Selinsky Force Industrial Services   
Stanley Miller Construction    
Stitle Construction   
United Masonry Construction   
Valentine Contractors   
Warren Guillard Bricklayers   
Western Specialty Contractors   
Wilson Restoration   
Wischt & Sons Construction    
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EXHIBIT 12 
Past and Current Measures Taken to Avoid Insolvency 

Reductions in Plan Benefits 

Since May 1, 2008, the Plan has taken the following steps to avoid insolvency: 

• Benefit Accrual Rate: The benefit accrual rate for future service was not changed,
since it was already significantly lower than 1% of total contributions.

• Pre-Retirement Surviving Spouse Benefit: Effective May 1, 2009, the cost of the
pre-retirement spouse benefit was paid for by an actuarial decrease in benefits based
on the number of months after May 1, 2009 such coverage was in effect.

• Early Retirement Subsidies: The early retirement reduction factors were changed
from 4% per year to 7% per year, effective May 1, 2009.

• Optional Form of Payment: The normal form of benefit was changed to life only,
instead of a 60-month guaranteed form for retirements on or after May 1, 2009.

• Disability Benefits for Current Active Participants: The disability retirement
pension was eliminated for participants whose disability benefit commencement
dates would have been on or after May 1, 2009.

Contribution Rate Increases 

The hourly contribution rates have increased as shown below. Without a suspension and partition, 
the contribution rate is expected to remain at $6.80 per hour. Expected contribution rates after a 
suspension and partition are assumed to increase by 1% per year beginning May 1, 2021. 

Effective Date Hourly Contribution Rate 
June 1, 2006 $3.55 
June 1, 2007 $4.01 

September 1, 2008 $4.41 
June 1, 2009 $4.81 
June 1, 2010 $5.21 
June 1, 2011 $5.61 
June 1, 2012 $6.01 
June 1, 2013 $6.41 
June 1, 2014 $6.46 
June 1, 2015 $6.66 
June 1, 2016 $6.80 
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EXHIBIT 13 
Section 432 Plan Factors 

Plan Factors 

In accordance with Code § 432(e)(9)(C)(ii), the following factors were taken into account in the 
plan sponsor’s determination that all reasonable measures have been taken to avoid insolvency. 

Current and Past Contribution Levels 

Contribution dollars and hours are summarized in the table below: 

The Plan’s Ten-Year Experience for Certain Critical Assumptions 

Year 
Ending 

4/30 

Base 
Units 

(Hours) 

Average 
Hourly 

Rate 

Contributions 
Excluding 

Withdrawal 
Liability Payments 

Withdrawal 
Liability 

Payments 

Return on 
Assets 

(Market Basis) 
2009 125,501 $5.15 $646,285 $0 -24.68%
2010 163,420 $4.99 $815,526 $0 29.68% 
2011 137,302 $5.40 $741,199 $0 14.16% 
2012 154,904 $5.56 $861,825 $0 0.71% 
2013 123,783 $6.15 $761,064 $0 8.65% 
2014 99,661 $6.75 $672,704 $0 8.27% 
2015 145,457 $6.43 $934,649 $0 6.72% 
2016 135,899 $5.69 $772,854 $0 -3.48%
2017 91,547 $6.61 $604,875 $0 10.94% 
2018 114,761 $6.53 $749,475 $0 8.60% 
2019 111,464 $6.71 $723,439 $0 4.02% 

The above table shows both hours and contributions net of reciprocity in and out of the Plan. The 
justification of actuarial assumptions contained elsewhere in this application contains more detail 
on recent reciprocity activity. The average hourly rates in the table above do not exactly match the 
Local 7 rates due to the impact of reciprocity. 

Levels of Benefit Accruals 

Benefit accruals were calculated as follows: $1.00 per year of past service plus 4.10% of employer 
contributions made on and after February 1, 1968 and before May 1, 2003; 3.00% of employer 
contributions made on and after May 1, 2003 and before May 1, 2005; 1.00% of employer 
contributions made on and after May 1, 2005 and before May 1, 2006; 1.00% of $2.00 of employer 
contributions made on and after May 1, 2006 and before May 1, 2016; and 0.30% of the first $6.66 
and 1.0% of contributions over $6.66 for employer contributions made on and after May 1, 2016.  

Benefit accrual levels lower than 4.10% were in effect prior to 1999 and were increased over time. 
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Prior Reductions of Adjustable Benefits 
 

 Pre-Retirement Surviving Spouse Benefit: Effective May 1, 2009, the cost of the 
pre-retirement spouse benefit was paid for by an actuarial decrease in benefits based 
on the number of months after May 1, 2009 such coverage was in effect. 

 Early Retirement Subsidies: The early retirement reduction factors were changed 
from 4% per year to 7% per year, effective May 1, 2009. 

 Optional Form of Payment: The normal form of benefit was changed to life only, 
instead of a 60-month guaranteed form for retirements on or after May 1, 2009. 

 Disability Benefits for Current Active Participants: The disability retirement 
pension was eliminated for participants whose disability benefit commencement 
dates would have been on or after May 1, 2009. 

 
All available adjustable benefit cuts have been made except for the fact that the early retirement 
reduction, while approximately actuarial equivalent at age 55, is slightly more generous than a 
pure actuarial equivalent at ages between age 55 and age 62. The reduction was chosen for ease of 
administration and communication. 
 
Prior Suspensions of Benefits 
 
None 
 
Impact on Plan Solvency of Subsidies and Ancillary Benefits Available to Active Participants 
 
There are no remaining ancillary benefits for active participants. Almost all subsidies for active 
participants have been removed from the Plan as part of the Rehabilitation Plan.  
 
Compensation Levels of Active Participants Relative to Employees in the Participants’ 
Industry 
 
Compensation levels of active participants are substantially higher than non-union employees in 
the industry covered by the Plan, particularly when taking into account benefit costs. The 
geographic area covered by the Plan is very small and surrounded by neighboring local unions. As 
a result, it is relatively easy for employees to change their “home” local union. After changing 
their home local unions, members may continue to work in Local 7’s jurisdiction, but the 
contributions are reciprocated out to the appropriate home locals.  
 
The following tables present historical information on the wage packages (including pension 
contribution rates of Local 7 and the other locals with the majority of reciprocity activity). 
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Gross Wage Rate (Journeyman)   

2018 2017 2016 2015 2014 
Avg. % 
Increase 

Local 7 $48.50 $47.50 $46.50 $45.50 $44.20 2.35% 
Local 5 $51.40  $50.25  $49.03  $47.81  $46.59  2.49% 
Local 6 $44.68  $42.33  $41.18  $40.03  $38.88  3.54% 
Local 8 $49.00  $47.88  $46.58  $45.48  $44.43  2.48% 

       
       

  

Local Pension Contribution (Journeyman)   

2018 2017 2016 2015 2014 
Avg. % 
Increase 

Local 7 $6.80  $6.80  $6.80  $6.66  $6.46  1.29% 
Local 5 $6.81  $6.32  $5.83  $5.33  $4.83  8.97% 
Local 6 $5.86  $5.65  $5.45  $5.15  $5.10  3.53% 
Local 8 $7.23  $7.23  $7.23  $7.23  $7.23  0.00% 

 
The table above shows that, in 2014, the pension contributions for Local 7 were higher than for 
Local 5 and Local 6, but that the difference has decreased over time. This helps to explain the 
lower incidence of members changing home locals in recent years. 
 
Competitive and Other Economic Factors Facing Contributing Employers 
 
Contributing employers within the Local 7 jurisdiction are facing an increased non-Union presence 
when bidding for work.  In addition, neighboring Local Unions have increased their presence in 
the area.  Many of those neighboring Locals are not facing the pension issues that Local 7 is facing.  
This gives them the ability to gain and earn work easier than Local 7 contributing employers.  
Finally, due to the fact that the Local 7 fund is facing insolvency, the amount of unfunded liability, 
and therefore potential withdrawal liability, harms the contributing employers and their ability to 
obtain financing from banks, financing that would help them more effectively bid work. 
 
Impact of Benefit/Contribution Levels on Retaining Active Participants 
 
The current contribution to benefit accrual ratio is extremely small.  It is difficult for the Union to 
retain active participants when those participants can switch their Union membership to a 
neighboring Local (with the blessing of the International) and have their pension contributions sent 
to that Local. 
 
Impact of Past/Anticipated Contribution Increases on Employer Attrition/Retention 
 
Contribution increases have ceased for the time being because contributing employers have 
expressed an inability to pay higher contribution rates within the Local 7 jurisdiction and remain 
competitive. 
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Measures Taken to Attract New Contributing Employers 
 

The Board of Trustees has taken multiple measures to attract and retain contributing employers. 
Shortly after developing the Rehabilitation Plan consisting of multiple schedules with large 
contribution increases, the Board of Trustees realized that forcing the small set of contributing 
employers to adopt the schedules would inevitably force them out of business or, at the very least, 
out of the Plan. 

 
Similarly, the Board of Trustees reviewed the possibility of continued cuts to benefit accruals and 
the overall benefits package of the Plan. The Board of Trustees feels that too significant a decrease 
in the total compensation received by the active participants would lead the active participants to 
push their employers to withdraw from the Plan. Ultimately, the Board of Trustees removed almost 
all subsidies from the Plan and brought the accrual rate down to a level it felt was as diminished 
as it could afford, while not risking the loss of the remaining contribution base. 
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EXHIBIT 14 
Description of All Reasonable Measures 

(1) For the 10 plan years immediately preceding the plan year in which the application
is submitted:

(a) Contribution Levels

The Plan considered whether contributing employers and participants could afford
to continue increasing contributions in order to form a rehabilitation plan that did
not use an “exhaustion of all reasonable measures” provision.  Such contribution
levels would have been significantly above and beyond what the Plan felt was
reasonable.  The contribution levels described in this application were and are the
maximum amount of reasonableness without a partition and suspension.

(b) Levels of Benefit Accruals

Participants in the Plan are already receiving an extremely small accrual.  Any
further reduction would be so close to a 0% accrual that contributions to the Plan
would be meaningless, at least as it pertained to growing a participant’s pension.
In order to stop the exodus of participants to other Locals, the Plan determined that
the current accrual rate was as low as the Plan could go.

(c) Prior Reductions of Adjustable Benefits

The Plan cut all adjustable benefits either completely or a significant amount in
2009.  The only adjustable benefit cuts that could still be made would have little
impact on the Plan’s funding and would only serve to make the Plan even less
attractive for current and future participants.

(d) Prior Suspensions of Benefits

There have been no prior suspensions of benefits under §432(e)(9).

(e) Measures Undertaken to Retain/Attract Contributing Employers

The Plan has attempted to keep contribution levels as low as possible to make the
Plan attractive to contributing employers.  The Local Union has also been active in
attempting to organize employers and also to require Union work on large projects.
The Plan also has left some accrual of benefits so as to make the Plan at least
somewhat attractive to current and future participants.  Without these efforts, it is
likely that the number of contributing employers would have dropped even further.
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(2) Impact of Plan Solvency on Subsidies and Ancillary Benefits 
 

Little to no subsidies and ancillary benefits remain for active participants.  Any cuts to the 
remaining subsidies would have little to no impact on the Plan’s funding and would have 
a negative effect on the ability to attract and retain employers and participants. 

 
(3) Compensation Levels of Active Participants 
  

Compensation levels of active participants are substantially higher than non-union 
employees in the industry covered by the Plan, particularly when taking into account 
benefit costs. The geographic area covered by the Plan is very small and surrounded by 
neighboring local unions. As a result, it is relatively easy for employees to change their 
“home” local union. After changing their home local unions, members may continue to 
work in Local 7’s jurisdiction, but the contributions are reciprocated out to the appropriate 
home locals.  

 
The following tables present historical information on the wage packages (including 
pension contribution rates of Local 7 and the other locals with the majority of reciprocity 
activity). 

 

  

Gross Wage Rate (Journeyman)   

2018 2017 2016 2015 2014 
Avg. % 
Increase 

Local 7 $48.50 $47.50 $46.50 $45.50 $44.20 2.35% 
Local 5 $51.40  $50.25  $49.03  $47.81  $46.59  2.49% 
Local 6 $44.68  $42.33  $41.18  $40.03  $38.88  3.54% 
Local 8 $49.00  $47.88  $46.58  $45.48  $44.43  2.48% 

       
       

  

Local Pension Contribution (Journeyman)   

2018 2017 2016 2015 2014 
Avg. % 
Increase 

Local 7 $6.80  $6.80  $6.80  $6.66  $6.46  1.29% 
Local 5 $6.81  $6.32  $5.83  $5.33  $4.83  8.97% 
Local 6 $5.86  $5.65  $5.45  $5.15  $5.10  3.53% 
Local 8 $7.23  $7.23  $7.23  $7.23  $7.23  0.00% 

 
The table above shows that, in 2014, the pension contributions for Local 7 were higher than 
for Local 5 and Local 6, but that the difference has decreased over time. This helps to 
explain the lower incidence of members changing home locals in recent years. 
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(4) Competitive and Other Economic Factors Facing Contributing Employers 
 

Contributing Employers are facing an increased non-Union presence as well as general 
anti-Union animus in the legislatures which impact the Local’s jurisdiction.  Add this in 
with the general disinterest shown by the Local’s International Union as to members 
switching Locals and the impact of that action on the Plan’s funding and contributing 
employers are put at a distinct competitive disadvantage. 
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EXHIBIT 15 
Impact of Contributions 

The Impact of Benefit and Contribution Levels on Retaining Active Participants and 
Bargaining Groups under the Pension Plan 

Decreases in benefit levels under the Pension Plan have drastically reduced union 
membership, participant numbers, and morale. Given the sizable uncredited portion of 
contributions to the Pension Plan, it is generally known by the union members that the 
Pension Plan is in critical and declining status and heading quickly toward insolvency. 
Qualitative data also suggest that union members and members in the other local unions 
have low morale and are pessimistic about the future of the Pension Plan. Continuous 
reductions in pension benefits have caused considerable transfers from Local 7 to other 
neighboring local unions, whose pension plans are not in critical and declining status.  

Quantitative data suggest greater losses in Local 7 than in comparable local unions in the 
northeast Ohio area. For instance, in 2005, based on the U.S. Department of Labor 
statistics, Bricklayers Local 7 had 415 members, compared to 205 members in 2018, a 
decrease of 50.6%. While geographically similar locals also have experienced membership 
losses, their losses have not been as drastic as Local 7’s losses. For instance, Local 6 in 
Canton, Ohio, had 392 members in 2005 and 340 members in 2018, a decrease of only 
13.27%. Similarly, Local 5 in the Cleveland area had 1,563 members in 2005 and 1,159 in 
June 2019, a 25.9% loss.  

All of the neighboring locals have substantial pension plans whose funding percentages far 
exceed that of the Pension Plan. Members of the International Union of Bricklayers and 
Allied Craftworkers are free to join, or transfer, to any local union that they choose. An 
analysis of both qualitative and quantitative data suggests that without drastic changes that 
would stabilize the Pension Plan, insolvency would likely be accelerated due to the ongoing 
flight of the Akron membership to neighboring local unions. In addition to membership 
retention and recruiting problems, knowledge of the Pension Plan and its impending 
insolvency make organizing and retaining union contractors and members a constant 
struggle.  

The Impact of Past and Anticipated Contribution Increases under the Pension Plan on 
Employer Attrition and Retention Levels 

As noted above, the impact of past and anticipated contribution increases under the Pension 
Plan has had a significant detrimental effect on employer retention levels. The Pension Plan 
has lost the following contractors (among others), some of which were the original 
contributors: 

 Frank Brown & Sons
 Duer Construction
 Livigny Construction
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 Bucky Arnes Construction 
 Moore Masonry  
 Hercules Masonry 
 Greer Masonry 
 Landus Masonry 
 Applegren Masonry 
 Reich Masonry 
 Morgan Masonry 
 Giambrone 
 LMR Construction 
 Miencorp, Inc. 
 Thomarios 
 Trisco Systems 
 Zavarella 
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EXHIBIT 16 
Proposed Ballot for the Pension Plan  

BALLOT ON THE PROPOSED SUSPENSION OF BENEFITS FOR THE 
BRICKLAYERS & ALLIED CRAFTSMEN LOCAL NO. 7 PENSION PLAN 

The Board of Trustees of the Bricklayers & Allied Craftsmen Local No. 7 Pension Plan sent a 
notice to all active participants, retirees, and beneficiaries in December, 2019, setting forth a 
proposal to suspend benefits for certain recipients. It is time to vote on the proposed suspension. 
But before you vote for or against the suspension, you should keep the following points in mind. 

IMPORTANT POINTS TO REMEMBER 

The term “suspend” means that your benefits will be reduced for an indefinite period of time if the 
proposal is approved. The notice you received in December, 2019 described the proposed 
reduction in benefits, the effects of the reduction on each group affected by the proposal, and the 
factors considered by the Board of Trustees in designing the proposal. The Board of Trustees has 
taken this action because it has determined that a reduction in benefits is necessary to avoid 
insolvency. 

Along with the notice, the Board of Trustees sent each recipient a copy of his or her individualized 
estimate of how the proposed reduction would affect the recipient’s benefit. A copy of the 
individualized estimate is enclosed with this ballot. If you need a copy of the notice that was sent 
before, please contact the Fund Office and another copy will be provided. 

This ballot has been provided to you because you are eligible to vote to approve or reject the 
proposed suspension of benefits. The voting instructions are provided below.  Votes must be 
received by      in order to be eligible for counting. 

Before you vote, you should consider the following: 

1. The proposed reduction will NOT affect any participant, retiree, or beneficiary who is age
80 or older or who is receiving disability benefits from the Pension Plan.

2. The proposed reduction in benefits will affect all other active participants, retirees, and
beneficiaries.

3. For each retiree who is between the ages of 75 and 80 as of October 1, 2020, the amount
of the reduction will be limited to a percentage of the reduction applied to younger retirees,
with the percentage becoming smaller with each age closer to age 80.

4. The benefits of all Participants described in number (2) above will be reduced to 110% of
the Pension Benefit Guaranty Corporation (“PBGC”) guarantee, which is the maximum
reduction allowable by law.  Individuals describe in number (3) above will see a smaller
reduction.
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5. The proposed suspension of benefits, if approved, would apply to benefit payments starting 
on October 1, 2020. 

6. The Pension Plan’s Board of Trustees has determined that if the benefits are not reduced 
as proposed by the Board of Trustees, the Pension Plan will become insolvent by the 2023 
plan year. Needless to say, these projections are partly based on educated guesses and 
assumptions about future contribution levels, investment rates of return, and future work 
hours.  Therefore, the projections are subject to some degree of uncertainty.  

7. The Pension Plan’s actuary has certified that if the benefits are not reduced as proposed by 
the Board of Trustees, the Pension Plan will become insolvent by the 2023 plan year. The 
Pension Plan’s actuary has certified that if these reductions are approved and implemented, 
the Pension Plan is projected to avoid insolvency. Again, these projections are partly based 
on educated guesses and assumptions about future contribution levels, investment rates of 
return, and future work hours.  Therefore, the projections are subject to some degree of 
uncertainty.  

8. The Plan has also applied to the PBGC for a partition.  Information about the partition was 
sent to you in December, 2019. 

9. The Board of Trustees supports the proposed suspension of benefits. The Board of Trustees 
has done everything in its power to avoid these benefit reductions, including reducing 
active participants’ benefits and future accruals and getting active participants to agree to 
increase contributions to the Pension Plan instead of receiving wage increases. However, 
reductions in investment returns, work hours, and employer contributions have forced the 
Board of Trustees to take this action so that the Pension Plan does not become insolvent. 

10. Insolvency of the Pension Plan could result in benefits lower than benefits paid under the 
proposed suspension. A description of the projected benefit payments in the event of 
Pension Plan’s insolvency is provided in the accompanying individualized estimate. 

11. If the Pension Plan were to become insolvent, it would not be able to pay all of the benefits 
promised to all eligible recipients, and benefits paid would be less than the benefit 
reductions under the proposed suspension of benefits. 

 
STATEMENTS REQUIRED BY FEDERAL LAW 
 
1. To the best of the Board of Trustees’ knowledge and belief, the ballot does not contain any 

false or misleading information. 

2. The Board of Trustees has provided a description of the proposed suspension and its 
effects, including the effect of the suspension on each category or group of individuals 
affected by the suspension and the extent to which they would be affected.  

3. The Board of Trustees has considered the following four (4) factors in designing the 
proposed benefit suspension: 
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 The amount of benefits; 

 The history of benefit increases and reductions for participants and beneficiaries; 

 Any discrepancies between active and retiree benefits; and 

 The extent to which active participants are reasonably likely to withdraw support 
for the Pension Plan, accelerating employer withdrawals from the Pension Plan, 
and increasing the risk of additional benefit reductions for participants in and out 
of pay status. 

4. If approved, the suspension would remain in effect indefinitely. 

5. The proposed suspension has been approved by the U.S. Department of the Treasury, in 
consultation with the PBGC and the U.S. Department of Labor. 

6. The PBGC acts as the guarantor of benefits provided by defined benefit pension plans like 
this one, but only to a certain level. Generally, the benefits that would be paid under this 
proposal would be greater than the benefits guaranteed by the PBGC. If the PBGC were to 
become insolvent, it would not be able to pay the guaranteed benefits, and whatever it could 
pay would be less than what the Pension Plan would pay if it were to become insolvent.  

7. The suspension will go into effect unless a majority of eligible voters vote to reject the 
suspension and that, therefore, a failure to vote has the same effect on the outcome of the 
vote as a vote in favor of the suspension. 

8. The following statements in opposition to the proposed suspension have been compiled 
from comments received pursuant to the solicitation of comments in the Federal Register 
notice with respect to the application. 

 [Opposing comment TBD] 
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Benefit Payment Reduction

Plan Year End Retirees Beneficiary

Terminated 

Vested Active New Entrants Total

4/30/2020 0 0 0 0 0 0

4/30/2021 316,649 60,192 16,925 0 0 393,766

4/30/2022 516,231 95,062 43,046 0 0 654,339

4/30/2023 489,140 86,881 60,435 0 0 636,456

4/30/2024 461,766 78,717 80,541 0 0 621,024

4/30/2025 434,332 70,650 98,256 0 0 603,238

4/30/2026 407,074 62,773 113,712 0 0 583,559

4/30/2027 380,239 55,175 131,879 0 0 567,293

4/30/2028 354,066 47,946 150,384 0 0 552,396

4/30/2029 328,790 41,164 166,062 0 0 536,016

4/30/2030 306,102 35,065 181,705 0 0 522,872

4/30/2031 283,109 29,325 197,646 0 0 510,080

4/30/2032 261,546 24,180 214,034 0 0 499,760

4/30/2033 241,506 19,642 225,653 0 0 486,801

4/30/2034 223,022 15,708 238,341 0 0 477,071

4/30/2035 206,073 12,356 251,138 0 0 469,567

4/30/2036 190,581 9,553 261,653 0 0 461,787

4/30/2037 176,441 7,250 268,451 0 0 452,142

4/30/2038 163,524 5,396 272,922 0 0 441,842

4/30/2039 151,692 3,933 279,260 0 0 434,885

4/30/2040 140,790 2,806 285,321 0 0 428,917

4/30/2041 130,661 1,957 286,510 0 0 419,128

4/30/2042 121,163 1,333 287,765 0 0 410,261

4/30/2043 112,164 886 288,641 0 0 401,691

4/30/2044 103,551 575 290,642 0 0 394,768

4/30/2045 95,232 363 287,297 0 0 382,892

4/30/2046 87,139 223 282,548 0 0 369,910

4/30/2047 79,234 133 276,683 0 0 356,050

4/30/2048 71,507 78 268,347 0 0 339,932

4/30/2049 63,976 43 259,914 0 0 323,933

4/30/2050 56,683 24 251,011 0 0 307,718

4/30/2051 49,693 12 241,369 0 0 291,074

4/30/2052 43,078 7 230,903 0 0 273,988

4/30/2053 36,900 3 220,754 0 0 257,657

4/30/2054 31,210 2 209,495 0 0 240,707

4/30/2055 26,046 1 197,974 0 0 224,021

4/30/2056 21,423 0 186,320 0 0 207,743

4/30/2057 17,354 0 174,666 0 0 192,020

4/30/2058 13,828 0 163,180 0 0 177,008

4/30/2059 10,824 0 151,506 0 0 162,330

Benefit Payment Reduction by 5/1/19 Status

EXHIBIT 17
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4/30/2060 8,312 0 140,005 0 0 148,317

4/30/2061 6,254 0 128,751 0 0 135,005

4/30/2062 4,603 0 117,812 0 0 122,415

4/30/2063 3,313 0 107,245 0 0 110,558

4/30/2064 2,329 0 97,106 0 0 99,435

4/30/2065 1,595 0 87,453 0 0 89,048

4/30/2066 1,065 0 78,309 0 0 79,374

4/30/2067 692 0 69,715 0 0 70,407

4/30/2068 436 0 61,685 0 0 62,121

EXHIBIT 17
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EXHIBIT 18 
Assumptions 

Exhibit 18A (BAC 7:108) describes the assumptions used by the actuary for performing 
projections required under Rev. Proc. 2017-43, Sections 3.01, 3.02, 3.03, and 4.02(1).  The 
certification of critical and declining status required by Rev. Proc. 2017-43, Section 3.01 was 
prepared before this submission and includes a few assumptions that differ from those used to 
prepare other projections contained herein.  These differences are noted and explained. Further 
differences in assumptions are due to expected differences in behavior of the members and 
employers in situations where the plan is or is not insolvent. 

Exhibit 18B (BAC 7:118) describes the development of the 9/30/2019 assets. 

Exhibit 18C (BAC 7:119) provides supporting documentation for certain assumptions including 
the actuary’s rationale for the selection of major assumptions.  

Documents 18A - 18C (BAC 7:108 - BAC 7:131) are based on the actuary’s interpretation of the 
requirements of Revenue Procedure 2017-43, Section 6.03 and Appendix B. 
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EXHIBIT 18A 
Assumption Development 

Actuarial Assumptions and Methods Used for Projections 

Investment Returns 

 For certification of critical and declining status required by Rev. Proc. 2017-43, Section
3.01 and Exhibit 4 (BAC 7:21):

Time Period Assumed Rate of 
Return 

5/1/2019 – 4/30/2028 6.00% 
5/1/2028+ 7.00% 

 For all other projections:

Time Period Assumed Rate of 
Return 

5/1/2019 – 4/30/2029 5.75%1

5/1/2029+ 6.75% 

The rates were updated based on Survey of Capital Market Assumptions: 2019 Edition, published 
by Horizon Actuarial Services, LLC. 

Assumed future investment percentages, as provided by Graystone Consulting, are shown below: 

Asset Class Allocation 
US Large Cap 35% 
US Small/Mid Cap 10% 
Non-US Developed 18% 
US Fixed - Core 30% 
Treasuries/Cash 1% 
Hedge Funds 6% 

Since most assets are liquid, no change in investment mix was assumed over time.  

Mortality 

Mortality was assumed to follow the RP-2006 blue collar mortality tables projected generationally 
using the MP-2018 projection scale.  Sex-distinct mortality rates were used for males and females.  

1 For the first 5 months of the 5/1/2019-4/30/2020 plan year, actual investment income was used.  For the remaining 
7 months of such plan year (the “initial period”), a return equal to 7/12ths of 5.75% was assumed. 
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The employee tables were used for all participants not in pay status while the healthy annuitant 
tables were used for all participants in pay status. 
 
No adjustments (such as set-forwards or rate multipliers) were applied. 
 
Other Demographic Assumptions 
 

 Withdrawal 
 

Ultimate rates of withdrawal are assumed to follow table T-8 (less GAM-51 mortality) 
from The Actuary’s Pension Handbook., but modified starting at age 49 in order to account 
for the incidence of disability. (Since the Plan does not provide a special a disability benefit, 
it was assumed that disabled participants would receive a withdrawal or retirement benefit, 
as appropriate).  The complete table is shown below: 

 

Age 
 Withdrawal  

 Rate   Age 
 Withdrawal  

 Rate   Age 
 Withdrawal  

 Rate  
20 0.119384  35 0.105540  50 0.053166 
21 0.118807  36 0.103702  51 0.046026 
22 0.118208  37 0.101635  52 0.038798 
23 0.117584  38 0.099328  53 0.031717 
24 0.116930  39 0.096769  54 0.025038 
25 0.116242  40 0.093957  55 0.018990 
26 0.115515  41 0.090862  56 0.013749 
27 0.114745  42 0.087459  57 0.010000 
28 0.113924  43 0.083754  58 0.010000 
29 0.113046  44 0.079749  59 0.010000 
30 0.112095  45 0.075447  60 0.010000 
31 0.111053  46 0.070816  61 0.010000 
32 0.109903  47 0.065810  62 0.010000 
33 0.108617  48 0.060394  63+ - 
34 0.107172  49 0.054556    
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