International Association of Machinists Motor City Pension Fund
EIN/Plan #: 38-6237143/001
Checklist Item #37 — 7.07 Excerpts from the Current Collective Bargaining Agreements

Does the application include the required excerpts from the relevant collective bargaining
agreements and side agreements?

See section 7.07.
Document 37.1 provides a copy of the relevant portions of the current collective bargaining
agreements between each of the employers and the Mechanics Motor City Lodge No. 698,

District 60, International Association of Machinists and Aerospace Workers (the “Union”).

At the time of the filing, no side agreement or participation agreement had been entered
between the collective bargaining parties.



Document 37.1

Excerpts from the Current
Collective Bargaining Agreements

The agreements below for each employer are on the page numbers noted:

e Faygo Beverages, Inc. — pages 37.2to 37.61

e George P. Johnson Company — pages 37.62 to 37.80

e Penske Truck Leasing Company — pages 37.81 to 37.117
e USF Holland — pages 37.118 to 37.186

e YRC Freight/Holland — pages 37.187 to 37.18
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CONTRACT

Between

GEORGE P. JOHNSON COMPANY
AUBURN HILLS, MICHIGAN

And

INTERNATIONAL ASSOCIATION OF MACHINISTS

AND AEROSPACE WORKERS, AFL-CIO
MECHANICS MOTOR CITY LODGE NO. 698

For the Period of July 1, 2012 through June 30, 2015
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AGREEMENT

This is an Agreement between GEORGE P. JOHNSON COMPANY, hereinafter referred to
as the "Employer" or "Company," and MECHANICS' MOTOR CITY LODGE NO. 698,
ILAM. & AW, hereinafter referred to as the "Union”.

PREAMBLE

It is the general purpose of this Agreement to promote the mutual interests of the
Company and its employees and to provide for the operation of the Company's business under
methods which will further, to the fullest extent possible, the safety of the employees, economy
and efficiency of operation, elimination of waste, realization of maximum quantity and quality
of output, cleanliness, protection of property and avoidance of interruptions of production. The
parties to this Agreement will cooperate fully to secure the advancements and achievement of
these purposes.

It is the further intent and desire of the parties hereto to establish an orderly
relationship between the Company and the employees so that grievances and complaints will be
settled quickly.

ARTICLE |
APPROPRIATE UNIT

Section 1. The appropriate unit for the purpose of collective bargaining under this Agreement
shall consist of the following classification: Maintenance, (Auburn Hills facility) excluding
Supervisors and all other employees not specifically included. The Employer recognizes
the Union as the sole and exclusive bargaining representative of all  employees in the
appropriate unit described herein.

AGREEMENT

THIS AGREEMENT, made and entered into as of the Ist day of July, 2012, by and between
the GEORGE P. JOHNSON COMPANY, hereinafter referred to as the "Company” and
Mechanics’ Motor City Lodge No. 698, IAM & AW, District Lodge No. 60 , hereinafter
referred to as the “Union.”

WHEREAS, it is the sincere desire of the parties to this Agreement that every possible means

be continued and improved toward maintaining cordial and satisfactory relations between the
Company and the Union and toward the advancement of mutual interest of both parties.
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NOW, THEREFORE, in consideration of the mutual promises and covenants of the parties
hereto, it is agreed as follows:

ARTICLE I
RECOGNITION

Section 1. The Company recognizes the Union as the exclusive representative for all
classifications of employees listed for purposes of collective bargaining in respect to rates of
pay, hours of employment or other conditions of employment in Article I, Section 1 as the
appropriate units and agrees not to bargain with any other group or agency during the life of
this Agreement.

Section 2. It shall be a condition of employment that all employee s of the Employer covered
by this Agreement who are members of the Union in good standing on the effective date of
this Agreement or the date upon which this Agreement is signed, whichever is later, shall
remain members in good standing and those who are not members on the effective date of this
Agreement or the date upon which this Agreement is signed, whichever is later, shall, on the
thirty-first (31st) day following the effective date of this Agreement or the date upon which
this Agreement is signed,.whichever is later, become and remain members in good standing in
the Union. It shall also be a condition of employment that all employees covered by this
Agreement and hired on or after its effective date or the date upon which this Agreement is
signed, whichever is later, shall, on the thirty-first (31st) day following the beginning of such
employment become and remain members in good standing in the Union; and in the event an
employee covered by this Agreement shall refuse and fail to become a Union member, the
Employer shall terminate said employee's employment, and in the event the Employer fails to
do so, said Employer shall pay to the Union the amount of Union dues'and initiation fees that
would have been paid by said employee during the period employed by this Employer, from
the date upon which said employee would be required to join the Union and pay dues and
initiation fees, this sum is not and shall not be regarded as a penalty, but as liquidated
damages.

Section 3. In the hiring of employees to fill job vacancies in any of the classifications set
forth in this Agreement, seniority employees shall be given preference and new hires
(employees) shall be procured, subject, however, to the following conditions:

(a) Selection of applicants by the Union for referral to jobs shall be on a nondiscriminatory
basis and shall not be based on or in any way affected by Unioin membership, By-Laws,
rules and regulations, constitutional provisions, or any other aspect or application of Union
membership policies or requirements.

It is further agreed that reasonable standards or criteria for making of referrals will be

adopted and that such standards or criteria will be consistent with the terms of this
Agreement and applied on a uniform basis.
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(b) The Company retains the right to reject any job applicants referred to it by the Union.
However, in the event the Company rejects any applicant so referred, it agrees to notify
the Union thereof and also to reimburse such rejected applicant for any expenses
incurred by him/her in connection with the referral.

(¢) The parties to this Agreement shall post in places where notices to employees and
applicants for employment are customarily posted all provisions relating to the functioning
of hiring arrangements.

Section 4. All employees working for the Company and within the jurisdiction of this
Union, shall become Union members, in the event they are not already Union members after
the thirty-first (31st) day from their date of hire or thirty one (31) days after the execution of
this Agreement, whichever date is later, and in the event an employee falling within such
classification shall refuse and fail to become a Union member, the Company shall terminate
said employee's employment and in the event the Company fails to do so, said Company
shall pay to the Union the amount of Union dues and initiation fees that would have been
paid by said employee during the period employed by the Company subsequent to thirty-one
(31) days from the date of his/her hire or after thirty-one (31) days from the date of the.
signing of this Agreement, whichever date is later. This sum is not and shall not be regarded
as a penalty but as liquidated damages.

ARTICLE Il
UNION REPRESENTATION

The union shall be represented on the premises of the Company by one (1) steward,
for the shop, who shall have seniority, and who shall be selected in any manner the Union
desires.

The Shop Steward, by virtue of his position, shall have greater seniority than any
other employee covered by this Agreement, in his classification or a lower classification, for
layoff purposes only, provided he is qualified to perform the duties of the classification.

The Union shall serve upon the Company a written notice listing the Union Steward
and Business Representative. The authorized representatives of the Union shall he permitted to
enter the Employer's premises during normal business hours.

During the course of the Agent's visit it is agreed that he shall engage in no

solicitation while on the premises for shall his presence cause any interruptions or disturbances
of the Company's operation.
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ARTICLE IV
CHECK-OFF

Section 1. The Company will deduct from the first pay of each month the Union dues,
initiation fees and other assessments of each employee covered by this Agreement for whom
the Company has signed authorizations.

Section 2. The Union will furnish the Company with a check-off list in duplicate each
month, indicating thereon the amount due for each employee. The Employer shall add to the
check-off lists furnished by the Union the names, addresses, social security numbers and dates
of hire of all employees that would be in the appropriate units as defined in Article I, Section 1
and whose names do not appear on the check-off lists furnished by the Union. One copy of the
check-off lists furnished by the Union shall be returned with the stipulated amount and the
additional amounts due for the added employees to the Union prior to the fifteenth (15th) of the
month in which deductions were made.

Section 3. When employees are transferred to excluded classifications, the Company will
give the Union a written notice of such transfers within a reasonable time from the date of
transfer.

ARTICLE V
HOURS OF WORK

Section 1. The work week will start at 12:01a.m. on Sunday and shall continue through 12:00
midnight on Saturday. Eight hours shall constitute a standard work day and forty (40) hours
shall constutute the standard work week.

Section 2. Time and one-half the regular rate of pay shall be paid for all work performed in
excess of eight (8) hours in any one (1) day or forty (40) hours in any one (1) week.

Section 3.  All work performed between the hours of 12:01 a.m. and 12:00 p.m. midnight on
Saturdays shall be at time and one-half (1-1/2) regular hourly rate.

Section 4.  All work performed between the hours of 12:01 a.m. and 12:00 midnight on
Sunday shall be at double the regular hourly rate.

Section 5. The employees shall be paid double (2) time for all holidays worked and in
addition thereto, shall receive the holiday pay. Holidays are set forth in Section 6 below.
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Section 6. The following days shall be observed as paid holidays regardless of the day in
the week in which the holiday falls.

New Years Day; Martin Luther King Jr.'s Birthday; Good Friday; Memorial Day;
Independence Day; Labor Day; Thanksgiving Day; Christmas Day; Day before
Christmas; and Day after Thanksgiving; (or days legally observed as such).

No work shall be performed on Labor Day except by special permission of the Union.

(a) In order to be eligible for holiday pay an employee must work the last scheduled work
day before the holiday and his/her first scheduled work day after the holiday, to include
manditory work on Saturday or Sunday when notified by noon of the previous day.

Section 7. If a holiday (as defined under Section 6) falls on a day the Company is not
regularly open for business, or if it falls on an employee's regular day off, the employee shall be
paid for the holiday and shall not be required to take off without pay an additional day during
the week.

Section 8.  Holidays shall be counted as days worked for the purpose of computing overtime.

Section 9.  All overtime work shall be distributed in each department among all employees in
a manner which will give each employee an equal share of overtime so far as is possible.

Section 10. Employees shall be required to notify the Company in case they are unable to
report for work. They should notify the Company within the first two hours of the shift starting
time of the day they are unable to work.

Section 11.  An employee who absents himself from his employment and does not notify the
Company within twenty-four (24) hours as to the reasons for his/her absence shall be
considered as having voluntarily quit his/her employment.

ARTICLE VI
WAGE PROVISIONS

Section 1.  The Wage Schedule shall be part of and supplementary to this Agreement.

SCHEDULE A

Section 2. It is agreed that the wages outlined in the supplement shall be regarded as the
minimal and shall in no way be construed to interfere with the employees receiving higher than
the prevailing scale for unusual skill, superior knowledge, length of service, at the discretion of
management.
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ARTICLE VII
RETROACTIVITY

Section 1. Any retroactive pay due the employees under this contract shall be as set forth
in the Wage Schedule Supplementary to this contract designated as Schedule "A".

ARTICLE VIII
VACATIONS

Section 1. Employees will earn paid vacation time via an accrual for every straight time
hour worked during the employees preceding anniversary year, per the chart below. The
vacation that is accrued during the eligibility year will be taken and paid in the subsequent year
to any active employee starting on the employees anniversary date. There will be no carryover
of vacation time from year to year. Accrued and unused vacation time, shall be paid at time of
layoff or next payday after their anniversary date whichever is sooner. Employees receiving a
payout due to layoff will be entitled to take unpaid vacation time if/when they return to work
only in the “usage year”, once an employee reaches their anniversary date the employee shall
have no further rights to take or carry over the unused days.

Number of Years with (1500) Maximum Amount of Hourly Accrual
Straight Time Hours Worked Annual Vacation Rate
1-3 40 Hours 0.0267
4-7 80 Hours 0.0533
Greater than 7 120 Hours 0.0800
Section 2. All accrued vacations and holidays will be paid by the Company when

employment is severed.
Section 3. A week of vacation pay will be equal to forty (40) hours straight time pay.

Section 4.  There is to be no deduction or loss of vacation if an employee for reason of
Medically certified illness up to a maximum of sixty (60) days absence from work.

Section 5. If a paid holiday occurs during the vacation period of any employee, (in effect it’s
the intent of the parties that such paid holiday would not be counted as a vacation day), such
employee shall receive an additional day's vacation with pay for each holiday.

Section 6. Employees who terminate their employment for any reason whatsoever, except

those employees whose discharge or resignation is attributable to misappropriation of funds,
will receive accrued vacation pay when they are severed from their employment.
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Section 7. Employees must provide a two week (14 Days) advance notice when scheduling
vacation time. All vacation requests must be submitted in writing, submitted to the appropriate
personnel and approved prior to the commencement of the vacation. Emergency vacation
requests will be considered and approved at the sole discretion of Management. All vacation
requests will be approved and scheduled on a “first come first served” basis.

ARTICLE IX
SENIORITY

Section 1.  Seniority shall accrue from the first day the employee began work at the job site.

Section 2. In the event it becomes necessary to lay-off employees working on a job site
because of lack of work or to rehire employees who have been laid off, the following factors
will be considered:

(a)  Seniority.
(b) Ability to perform the job.
(¢) Minimum notice of four (4) hours will be given to employee and steward verbally.

Strict seniority shall govern among employees who have the ability to perform the job and the
oldest employee with the longest length of service shall be the last to be laid off and the first to
be rehired, unless he/she has been served two warnings, one verbal, one written, for any rule
infraction over the past year they would forfeit their seniority for rehire.

Section 3. Employees shall not be required to accept temporary or part-time work in order to
retain their seniority.

Section 4. Seniority rights shall be lost for any of the following reasons:
(a) Employee quits.
(b). Employee does not report on a call-back within two (2) calendar days after being
notified by registered mail, exception being extenuating circumstances to be defined
by the Company and the Union at the point in time it is an issue.

(c) Employee is discharged for just cause and according to Article X Section 2 & 3.

Section 5. Seniority shall be determined on a job site basis, rather than on length of service
with a Company.

Section 6. Job site seniority shall apply to all Union (Local 698) members employed at any
given location or building at the time at which the Company enters into a maintenance contract
at said location; said job site seniority shall be honored by the Company, and shall continue in
full force and effect pursuant to the terms of this Agreement.
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ARTICLE X
DISCIPLINARY ACTION AND DISCHARGE

Section 1. The first ninety (90) days of employment of all new employees shall be
considered a trial period and employees who have completed their trial period shall be
discharged for just cause only.

Section 2. The Company shall not discharge or suspend any employee without just cause,
and in respect to discharge or suspension, the Company shall 1st give at least two (2) warning
notices of the complaint against the employee to the employee, in writing, with a copy to the
Union and job steward affected. It is agreed that no warning notice need first be given to an
employee before being discharged if the cause for said discharge is dishonesty, drunkenness,
sexual harassment or willful destruction of property. The warning notices as herein provided
shall remain in effect for a period of six (6) months after which time they shall be null and void.
The discharge notice must be in writing and a copy given to the employee and the Union. In the
event the employee feels that his/her discharge or penalty is unjustified, he/she must follow the
grievance procedure. In the event the employee fails to do so, the discharge or penalty shall be
final and conclusive.

Section 3. Excessive absenteeism and tardiness will be grounds for disciplinary action, up
to and including termination.

= Excessive absenteeism is defined as missing 2 or more of scheduled work days per month.

= Excessive tardiness is defined as tardy to scheduled work start time 2 or more days per month.
If you are absent because of illness for 3 or more consecutive days, your Supervisor/Foreman
will require you to submit written documentation from your doctor. Failure to provide
documentation will be grounds for disciplinary action up to and including termination.

Occurrences for unexcused absenteeism and/or tardiness will count concurrently towards the
total accrual of occurrences for discharge or disciplinary purposes.

Progressive Discipline Chart will be as follows:

1% Offense Verbal Warning

2" Offense 1% Written Warning

3" Offense 2" Written Warning + 2 Day Suspension

4™ Offense Discharge
ARTICLE XI
GRIEVANCE PROCEDURE
Section 1. A grievance, subject to the following Procedure, shall include any and all

disciplinary actions taken by the Company, any and all questions and disputes involving
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contract interpretations, and any and all questions and disputes involving conditions of
employment.

The Union shall have the right to file a group grievance as to a question or dispute involving
more than one employee, which shall be filed with the Administrator for processing at the Third
Step of the Grievance procedure set forth below.

In computing the time limits below, Saturday, - Sundays, and Holidays are excluded.

All unsettled grievances, as defined above, shall be subject to the following procedure:

FIRST: An employee having a grievance shall present it to his/her immediate
supervisor. The employee may be accompanied by his/her Steward if he/she
so desires. The immediate supervisor shall give his/her answer to the
employee within five (5) days. if satisfactory settlement is not reached.

SECOND: The employee having a grievance shall reduce it to writing an file the original
with the Company, with a copy to the Union, within ten (10) days of the event
upon which it is based. The employee and Union Steward shall immediately
attempt to settle the grievance with the employee's Department Head. The
Department Head shall give his/her written answer to the employee and
Union Steward within five (5) days of this meeting. If the grievance is not
satisfactorily settled with the Department Head within five (5) days of the
written answer.

THIRD: The Steward, employee and Union Representative shall take the matter up with
the Administrator of the Company, who shall give his/her written answer
within five (5) days. If satisfactory settlement is not reached in twenty (20)
days.

FOURTH: The Union may request arbitration. The Union shall thereafter submit the
grievance to the American Arbitration Association for processing of said
grievance through arbitration in accordance with the Rules and Regulations of
the American Arbitration Association.

Section 2. The cost of arbitration shall be shared equally by the Company and the Union.

Section 3. The decision of the arbitrator shall be final and binding on all parties and the
Award of the arbitrator shall be enforceable as the agreement of the parties, at law or in equity,
in any Circuit court having jurisdiction thereof, as an award rendered in a proceeding under
Michigan Compiled Laws s423.9d, and amendments thereto, or in any federal court having
jurisdiction thereof.

Section 4.  The Company shall provide the Union, on the effective date of this Agreement,
and immediately thereafter upon the effectuating any changes therein, the names of the
Administrator and the name or names of the respective Department Heads to whom grievances
are to be directed, pursuant to the steps outlined in Section 1 of this Article.
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Section 5.  In the event that one (1) individual is both Administrator and Department Head,
Steps "Second" and 'Third" shall be merged.

Section 6. A grievance concerning a discharge or suspension may be initiated at Step 3
within the time limits of ten (10) days set forth in Step 2 hereof.

Section 7.  Every employee has an absolute right to meet with his/her Steward when the
employee believes that he/she has a grievance. Stewards shall be permitted a reasonable
amount of time in which to investigate grievances, which may arise and shall notify their
supervisor when leaving for this purpose. The Steward shall also notify the supervisor of the
area entered when arriving to investigate a grievance.

Section 8. In the event of a pay shortage, an employee is not bound to submit the grievance
within the time periods above; however, said grievance must be submitted within three (3)
years of the receipt of the pay.

Section 9. Nothing to the contrary withstanding, it is agreed that this Arbitration clause
does not provide a bar to the Union's right to strike during the contract term in the event the
Company breaches this contract.

In the event the Company fails to deduct and/or remit Union dues and initiation fees or to pay
the contract wage rates (or to make its contributions to the Severance Fund)* the Union shall
not be required to exhaust the grievance procedure herein but may seek judicial enforcement of
the applicable contract provisions.

*If applicable.

ARTICLE XII
LEAVE OF ABSENCE

Section 1. Validation - All leaves of absence as defined and provided for herein must be in
writing with the signature of the company and the Union in order to be considered valid.

Section 2. Health and Welfare Coverage - Any employee on a leave of absence as
provided for herein must make suitable arrangements for continuation of Health and Welfare
payments prior to the approval of such leave by the local Union and Company.

Section 3. Union Activity - Any employee elected or appointed as an official of the
Union or delegated to any labor activitiy, necessitating a leave of absence, shall be granted a
leave of absence without pay for not more than one (1) year and be guaranteed re-employment
at the end of such period with the same seniority as though he had been continuously employed,
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provided, the Union supplies the Company with proper written notice of not less than forty-
eight (48) hours specifying the length of such leave.

Section 4. Employees will earn paid sick time at an accrual rate of (0.043) hours of sick time
for every hour worked during the preceding calendar year (1/1 to 12/31) based on (1500)
straight time hours worked, up to a maximum of (64) hours. Paid sick time may then be used
for absences due to employee illness during the subsequent calendar year from 1/1 to 12/31,
following the year in which the sick time was earned for active employees. Paid sick time may
be used for employee absence due to illness, which clearly prevents attendance at work. There
will be no carryover of sick time from year to year. Accrued and unused sick time shall be paid
at time of layoff or next payday after December 31, whichever is sooner. When paid out at
time of layoff when called back the time paid out will be made available as unpaid excused
time, only during the same “Calendar Year”, once an employee reaches January 1%, of the new
year, the employee shall have no further rights to take or carry over the unused days.

Employees must provide as much notice as reasonably possible, within the first two hours of
the shift starting time, when using Sick Time. Upon returning to work Employee’s must
complete the appropriate form to designate the absence from work as sick time within one work
day. Failure to designate the absence from work as sick time may result in the Employee
incurring an unexcused absence(s) for all days missed from work.

Section 5. The Company agrees to grant written leave of absence for a period up to three (3)
months to any employee with one (1) year's seniority where adequate reasons can be shown. By
mutual agreement, such leave of absence may be extended. Any employee granted such leave
of absence shall be returned to work with accumulative seniority and at the prevailing rate of

pay.

Section 6. Employees shall be covered by the Family & Medical Leave Act (FMLA) per
regulations.

Section 7. An employee taking the place of another employee on leave shall be placed on
the general seniority list and shall be entitled to the rights of a permanent employee in
accordance with his/her seniority.

Section 8. Employees shall be covered by the Uniformed Services Employment and
Reemployment Rights Act (USERRA) per regulations.

Section 9. An employee with a minimum of twelve (12) months seniority shall be entitled
to three (3) paid leave days in the event of a death in said employee’s immediate family. The
immediate family for purposes of this paragraph, shall consist of parents, spouse, children,
brothers, sisters, mother-in-law and father-in-law.
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ARTICLE XIlI
REST PERIODS

Section 1. All employees covered by this Agreement shall be entitled to each four (4) hour
shift to a fifteen (15) minute rest period. In the event two (2) four (4) hours shifts are worked,
there shall be a rest period of fifteen (15) minutes given before and after the lunch period.

ARTICLE XIV
INSURANCE HEALTH AND WELFARE

Section 1. The Company shall at all times carry Workmen's Compensation insurance in
sufficient amount to provide adequate coverage and protection.

Section 2. The Company shall, regardless of the number of employees in his employ,
become a subject Employer under the terms of the Michigan Employment Security
Commission.

Section 3. The Company agrees to become and/or continue as a participating Company under
the group insurance plan covering the bargaining unit employees (those who have completed
the probationary period.)

(A) The parties hereto recognize the Health and Welfare Plan established jointly between
the Mechanic's Motor City Lodge No. 698 [.A.M., and Motor Carriers' Employers Association
of Michigan and Michigan Cartagemen's Association which has been designated the Mechanics
Motor City Lodge No. 698, LA.M. Welfare Fund

(B) Effective July 01, 2012 and for the duration of this agreement, the Company shall
contribute a Maximum rate of $257.00 per week to the Welfare fund for each employee who
works under this Agreement and who has completed his/her probationary period. (One Hundred
fifty-two Dollars ($152) for single coverage and Two Hundred fifty-seven Dollars ($257) for
family coverage). Employee weekly contributions for coverage shall be Forty-Six Dollars
($46.00) single and Fifty Dollars ($50.00) family on a pre-tax basis.

Note: Any additional increases shall be paid through payroll deductions by the employee.

Both parties reserve the right to reopen the contract for Health Care purposes only if there is
impact resulting from PPACA.
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Current contribution for Pension is $34.98 per week. Effective February 01, 2013, the Company
shall contribute $38.58 per week to the Pension Fund for each employee who works under this
Agreement and who has completed his/her probationary period. Effective, February 01, 2014,
contributions shall be $42.55 per week. Effective February 01, 2015 contributions shall be
$46.93 per week.

*Note: The weekly contribution increases in the Pension Fund represent a 10.3% increase per
the 2008 Rehabilitation Plan mandated by the Fund’s “critical status” under the Pension
Protection Act.

When an employee has completed his/her probationary period, the Company shall make the
contribution to the appropriate Health & Welfare funds for said employee.

(C) The Company shall pay such amount to the Trustees of the Welfare Fund or to the
depository as the Trustees may direct on or before the 10th day of the month following the
month for which the contribution is paid. If the Company is delinquent a ten percent (10%) late
charge will be added to the current bill, after being notified in writing.

(D) If an employee is absent because of illness or off-the-job injury and promptly notifies the
Company of such illness or off-the-job inury, the Company shall continue to make required
contributions to Health and Welfare for a period of four (4) weeks. If an employee is injured on
the job, the Company shall continue to pay the required contributions until such employee
returns to work, however, such contributions shall not be paid for a period of more than six (6)
months. If an employee is granted a leave of absence, the Company shall collect of said
employee, prior to the leave of absence being effective, sufficient monies to pay the required
contributions into the Health and Welfare Fund during the period of absence.

(E) Employees shall pay into the Welfare Fund for insurance coverage for their dependents.
The Company agrees to deduct such payments, payable to the Fund for those of its employees
who deliver to it a written assignment with signature duly witnessed directing the Company to
make such deduction. The deduction will continue until he/she gives written notice to the
Company, with signature duly witnessed that he/she is withdrawing such authority. The monies
so deducted during the month will be remitted on or before the 10th day of the following month
to the Trustees of the Welfare Fund, in conjunction with the payments for employees as
provided elsewhere in this Article.

(F) The Company has no obligation or duty hereunder other than to remit the prescribed
sums, whether Company contributions or authorized deductions in accordance with the monthly
statements forwarded by the Union. The Trustees shall be solely responsible for the
procurement of the benefits to be provided under the program. The employees shall have no
rights other than those specically provided the said Trust Agreement.

(G) The Union shall, at the end of each month, furnish the Company a list of the employees

for whom insurance contributions shall be paid to the depository (provided, of course, the work
requirements have been met during such month.)
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(H) The guaranteed contribution rate set forth in paragraph 3(B) above shall be a minimum
rate contributed by the Employer throughout the term of this agreement.

The Employer and, the Union agree that, where the cost of providing the coverages specified in
this agreement exceeds the amount being contributed by the Employer, the Fund shall have
unilateral authority and discretion to adjust benefits, change coverages and/or carriers, and if
necessary, eliminate benefits and/or coverage in order to coordinate the cost of benefits
provided with the amounts contributed by the Employer.

D The guaranteed contribution rate set forth in Section 3(b) herein, shall be a minimum
rate contributed by the Employer through the term of this contract. In the event the cost of the
coverage presently provided to the employees under the Health Group Insurance Plan shall
increase, the Employer agrees to pay the cost of the additional premium for the same coverage
as is presently provided, and written notice of such additional cost should be given the
Employer a minimum Of sixty (60) days prior to its effective date. Note: The additional
premium cost referenced herein shall be paid through payroll deductions by the employee.

@) In the event of a violation of any of the terms and/or Provisions of this Paragraph, or
of failure on the part of the Company to comply with any of the same, the Company shall be
directly liable and responsible for any and all benefits provided for herein to which any
employee is, may be, or would have been entitled to receive had such violation and/or failure on
the part of the Company not occurred.

(K) The Union shall have the right to strike upon failure of an Employer to forward the
monthly contribution to the Fund, as set forth herein, without the necessity of utilizing the
arbitration provisions of this Agreement and without the necessity of litigation by the Union,
the Fund or any affected employee. The right to strike as set forth herein, can be utilized five
(5) days after the Employees receipt of written notice of his delinquency by registered mail.

Section.4.  Group insurance currently in effect for the employees covered by this Agreement
shall be maintained as heretofore and continued as long as these benefits accrue to other
employees of the Company.

ARTICLE XV
BULLETIN BOARDS

The Company agrees to provide bulletin boards so placed as to be accessible to all employees
covered by this Agreement, exclusively for Union announcements and notices of meetings.

ARTICLE XVI
SUCCESSION
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Section I. If the Company sells, transfers or otherwise disposes of its company or causes it to
be merged or consolidated with that of any other person or business, the Agreement by which
such sale, transfer, disposition, merger or consolidation is made shall be provided that the
person or business thereafter operating the Company shall specifically agree to retain in his
employ those employees entitled to their jobs by virtue of this contract.

Section 2. Any Employer failing to comply with the above paragraph shall automatically
assume any obligation arising from the failure to do so. However, the employer’s liability shall
cease completely at the time the successor corporation or entity operating the business agrees to
assume all of the terms and conditions of the contract.

Section 3. The parties agree there is to be no subcontracting of work. Any contracts
attempting to subcontract work, entered into between the Company and any employees or other
parties, are void and null and the Company's responsibility as outlined in the contract herein
will not be changed in any manner and said Company will continue to be responsible for all
wages, working conditions, vacations, health and welfare payments and other benefits as set
forth in this contract.

ARTICLE XVII
BARGAINING UNIT WORK

Section 1.  Non-bargaining unit employees will not perform bargaining unit work except for
the purpose of training, instruction or in an emergency situation.
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ARTICLE XVIlI
DURATION

This Agreement shall commence on the Ist day of July, 2012 and shall continue in full force and
effect until June 30, 2015, after which date it shall continue for yearly periods from year to year
thereafter unless either party gives written notice to the other party of intention to terminate,
modify or amend such contract within sixty (60) days prior to the expiration or the end of any

yearly extension period.

Signed this

For the Company:

GEORGE P. JOHNSON COMPANY

Otto F. Rosenbusch
Senior Vice President

Susan Scott
Senior Human Resources Mgr.

Brett G. Jordan
Senior Director Project Management

day of

,2012.
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For the Union:

MECHANICS MOTOR CITY
LODGE NO. 698, LAAM. AW

Fred D. Koenig
Directing Business Representative

Alejandro Trevino
Steward



SCHEDULE ‘A’
WAGE SUPPLEMENT

HOURLY WAGE RATES: Effective July 1, 2012 there will be a wage increase of 3.0% to
all employees. A supplemental increase of 2.5% will be effective on July 1, 2013. An
additional increase of 2.5% will be effective on July 1, 2014.

Minimum wage rate for maintenance after 1 year:

Position Current New Minimum New Minimum New Minimum
Minimum Rate- eff. 7/1/12 Rate- eff. 7/1/13 Rate- eff. 7/1/14
Rate

Working 0.10 hr above  0.10 hr above 0.10 hr above Maint. 0.10 hr above

Foreman Maint. Maint. Maint.

Maintenance  14.04 14.46 14.82 15.19

90 Days 9.00 9.27 9.50 9.74

Employ

90 Days- 1 10.64 10.96 11.23 11.51

Year

$.25 above rate of pay for afternoon and evening shifts.
Mileage to be paid to employee for personal car use per IRS rate when authorized by
Management.

For the Company: For the Union:

GEORGE P. JOHNSON COMPANY MECHANICS MOTOR CITY
LODGE NO. 698, LAM.A.W

Otto F. Rosenbusch Fred D. Koenig

Senior Vice President Directing Business Representative
Susan Scott Alejandro Trevino

Senior Human Resources Mgr. Steward

Brett G. Jordan
Senior Director Project Management
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COLLECTIVE BARGAINING AGREEMENT

BY AND BETWEEN

PENSKE TRUCK LEASING CO., LP.

ALLEN PARK, PLYMOUTH, SAGINAW,
WARREN, and WIXOM, MICHIGAN LOCATIONS

And The

INTERNATIONAL ASSOCIATION of MACHINISTS

and AEROSPACE WORKERS, AFL-CIO
MECHANICS MOTOR CITY LOCAL LODGE No. 698

EFFECTIVE DATES FROM MAY 15T, 2016 THRU APRIL 30™, 2019
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LABOR AGREEMENT

This Labor Agreement (“Contract” or “Agreement”) made and entered into by and
between Penske Truck Leasing CO., L.P. shops in Allen Park, Plymouth, Saginaw,
Wixom and Warren, Michigan, hereinafter referred to as the "Employer ", and
International Association of Machinists and Aerospace Workers, AFL-CIO, Mechanics
Motor City Lodge No. 698, hereinafter referred to as the "Union".

The purpose and intent of this contract is to promote and encourage harmonious
industrial relations between the parties in all matters pertaining to wages, hours, rates of
pay, working conditions and other conditions of employment.

ARTICLE 1 - UNION RECOGNITION

SECTION 1: The Union shall be the exclusive bargaining agent on wages, hours and
conditions for all Technicians (Techs) and Customer Service Representatives (CSR’s)
employed by Penske for its Truck service shops in Allen Park, Plymouth, Saginaw,
Wixom, and Warren, Michigan, including group leaders, but excluding all office clerical
employees, professional employees, guards and supervisors as defined in the Act.

SECTION 2: Provisions of section(s) outlined below shall apply only where such Union
shop provisions are lawful and only to the extent permitted by law. If the state which is
presently a right-to-work state becomes a non-right-to-work state, then this Section shall
automatically apply within thirty (30) days of the effective date of such change without
further negotiation.

(a) All present employees who are members of the Union on the date of the execution
of this Agreement shall remain members in good standing as a condition of
continued employment. All current employees who are not members of the Union
and all employees hired hereafter shall become and remain members of the Union
in good standing as a condition of continued employment on or after the 31st day
following the beginning of their employment or the 31st day after the execution of
this Agreement, whichever is the later.

(b) The Union may demand the discharge of any employee who, as of the tender
date specified in (a), is delinquent in payments required under that Section. The
Union will provide the Employer with such a demand in writing, provided that the
Union has given the employee thirty (30) days written notice of the delinquency.
Promptly after receipt of such demand from the Union, including verification of
notice to the employee, the Employer shall discharge the employee for failure to
comply with the obligations sets forth in (a).

(c) An employee who has failed to acquire, or thereafter maintain membership in the
Union shall be terminated within seventy-two (72) hours after the Employer has
received written notice from the Union certifying that membership has been, and
is continuing to be offered to such employee on the same basis as all other
members, and that the employee has had notice and opportunity to make all dues
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payments. This provision shall be made and become effective upon the parties’
execution of this Agreement.

(d) The Union shall comply with all legal obligations in enforcing this union security
provision, and shall further indemnify and hold the Employer harmless against
any and all legal claims or actions arising from enforcement of this provision.

(e) The parties recognize that Michigan is a right-to-work state and under the
Michigan Labor Code, and that no person can be denied employment because of
membership or non-membership in the Union.

SECTION 3: No foreman or salaried employee shall perform work performed by
employees covered in this Agreement except in emergencies or for the purpose of
training or instruction.

SECTION 4: When new employees are hired, the Employer shall furnish a written
report to the Union and the Shop Steward stating the name, classification, hourly rate
of pay, and date on which employee's payroll earnings begin.

ARTICLE 2 - MANAGEMENT RIGHTS

SECTION 1: The rights to hire, transfer, promote, layoff, recall, discharge, or discipline
employees for cause; and to maintain discipline and efficiency of employees is the
sole responsibility of the Employer, except that Union members shall not be
discriminated against as such. In addition, the location of plants, the schedules,
methods, processes and means of operation are solely and exclusively the
responsibility of the Employer.

ARTICLE 3 - SENIORITY

SECTION 1: Employees shall be regarded as probationary employees until their names
have been placed on the seniority list. There shall be no responsibility for the re-
employment of probationary employees if they are laid off or discharged during this
period.

SECTION 2: The Employer and the Union mutually agree and recognize the first ninety
(90) calendar days after the payroll earnings begin as a probationary period during which
time new employees may be released without recourse to the grievance procedure
contained in this Contract. The ninety (90) calendar day probationary period shall be
extended by the number of days which the employee is absent from work. After the first
of the month following sixty (60) days of full-time employment, the Employer will put into
effect the pay for the Health & Welfare Program covered in Article 17. Probationary
period can be extended by 30 days upon request from the Company.

SECTION 3: Bargaining Unit seniority shall be determined by the time and date the
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employee's payroll earnings begin as of his most recent hire-in date to a location covered
under this Agreement. Classification seniority shall commence at the most recent time
and date the employee's earnings begin in their current classification. Classification
seniority ties to be settled by referral to Bargaining Unit seniority.

SECTION 4: Seniority shall be by occupational classifications. The job classification
presently in effect and shown in Article 11-Section 1, shall constitute separate
occupational groups for seniority purposes and shall continue in effect unless changed
by negotiations with the Union.

A. Employees hired and or acquired from Rollins or RentWay shall have three
separate seniority dates. The first seniority date shall be the employee's date of
hire with Rollins or RentWay. The first seniority date shall be used to calculate the
vacation benefit only. The second seniority date shall be the employee's date of
hire with Penske Truck Leasing. The third seniority date shall be the employee's
job classification seniority date.

B. All employees in the Refrigeration Technician Classification prior to April 20, 2009,
their seniority date shall be the same as their Penske Truck Leasing hire-in date.
Any employees who become a Refrigeration Technician after April 20, 2009, their
Refrigeration Technician Classification seniority date shall commence at the time
and date their earnings begin as a Refrigeration Technician.

SECTION 5: In the event of a reduction in force, employees will be laid off on the basis
of classification seniority. Employees in higher rated classifications can displace
employees in lower rated classifications provided they have greater total seniority with
Employer and provided they are capable of doing the work. In the event of a shop closing
the employees at the effected location will have the opportunity to utilize classification
seniority to bid into any other location covered by this Agreement. In the event the
Employer opens a new location and agrees to cover such location under this Agreement,
the Employer shall have the right to assign employees to such new location provided
that the employee agrees to the assignment.

SECTION 6: In increasing the working force, employees with seniority will be called
back in the reverse order in which they were laid off. Those employees who have
bumped into a lower rated classification to avoid layoff shall be given the first
opportunity for recall to their former classification. The Employer is obligated to extend
one offer of recall, as such recall opportunity may occur, before promoting from within
the bargaining unit or hiring from outside.

SECTION 7: The Employer will observe shift according to classification seniority. Where
such seniority right is exercised, the shift shall be retained for not less than six (6) months

unless the shift schedule changes or a vacancy occurs. An employee shall only have
seniority rights for shift purposes, at his own facility.

SECTION 8: There will be one shift within each classification termed vacation relief
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shift for the primary purpose of covering for employees absent while on vacation. There
will be one shift within each classification termed LOA relief shift for the primary
purpose of covering for employees on LOA. Seniority employees may bid for such
shift. Ifno employee bids the shift, the least senior employee within the classification
will be required to take the shift.

SECTION 9: In the event of a new job opening, before hiring from the outside or
promoting from within, Employer will post online such new job opening for a minimum
period of three (3) working days at each location. The most qualified candidate will be
awarded the job. In the event that two or more candidates are equally qualified, then the
most senior employee will be awarded the job. Individuals can utilize the grievance
procedure if there are disputes in this process. An employee who successfully bids into
a new job opening shall be ineligible to bid for a period of six (6) months, except for
employees bidding on a promotional opportunity. There will be two (2) bids for any given
opening, should a subsequent opening occur, the third (3rd) opening will be filled at the
location where the vacancy occurs. When hiring from the outside, the Employer shall
have the right to keep the new hire on any shift for a period through probation days before
transferring said employee in accordance with the terms of this Agreement.

For training purposes, the Employer may offer qualified employees in seniority order,
for purposes of establishing the order of scheduling such opportunity, across all
locations the opportunity to work an off-shift day in the next higher classification to
gain experience and exhibit skills and abilities to successfully perform at the next
level. Such work will initially be performed under the direct supervision of the
Employer and or a higher rated technician, and then progress to limited supervision
until such time as the employee can successfully exhibit the ability to perform in
the next higher classification. The Employer with the assistance of a higher rated
technician shall review the employee's work to insure successful completion. Upon
successful completion of the work opportunity, the employee will be certified as
having performed proficiently and will not be required to continue working the off-
shift to exhibit ability. For purposes of this paragraph an employee will possess the
minimum qualifications for this offer presuming they have the required CDL-A
licensing, no active written warnings, and have enrolled in and are progressing
towards completion of the appropriate TCP level of training.

SECTION 10: To protect his seniority, it is the employee's responsibility to keep the
Employer informed of his current home address. At the time of layoff, each employee will
be given an opportunity to write his correct address over his signature, of which the
Employer shall receive and provide the employee with a copy.

SECTION 11: In case of a shortage of work to be performed where it becomes
necessary to reduce payroll costs it is agreed that the Employer will give the

employees affected one (1) week notice before reduction is made except for a
severe condition beyond the control of the Employer.

SECTION 12: Any full time employee covered under this Agreement who is advanced
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to a position excluded from the bargaining unit, shall forfeit his classification seniority
under this Agreement and will be afforded the opportunity to return to the bargaining unit
within one hundred eighty (180) days. At the expiration of this one hundred eighty (180)
days period, the employee's name will be deleted from the seniority roster.

SECTION 13: LOSS OF SENIORITY: Seniority shall be broken for any one of the
following reasons:

A. If the employee quits.

B. If the employee is discharged.

C. Failing to contact your Supervisor by the end of your third (3rd) scheduled
workday and providing a satisfactory reason for missing three (3)
consecutive scheduled workdays will be considered a voluntary quit.

D. If the employee is summoned to return to work from layoff and fails to inform
the Employer of his intent to return to work within three (3) working days or
report for duty within seven (7) days of notification. Summons to return to
work shall be by registered mail sent to his last known address.

E. If he is laid off for two (2) years; or length of seniority whichever is
lesser.

F. Retirement

G. If he accepts a position with another employer while on leave of
absence.

SECTION 14: The Employer will post an up-to-date seniority list at all locations.

SECTION 15: Should the Employer deem a workforce reduction necessary, if qualified
for the duty the Steward at the affected location shall be the last employee to be laid
off and first recalled.

SECTION 16: The Employer may employ CSR’s on a part-time basis. Such employees
will be covered by the terms of the Agreement with the following stipulations:

A. The Employer will determine the hours to be worked. A part-time employee who
refused to work the scheduled hours is considered to have resigned. A part-time
employee need not be assigned five consecutive workdays, although any hours
worked in excess of forty (40) hours per workweek will be paid at one and one-
half (1-1/2x) times the employee's regular straight time hourly rate of pay;
however, total hours worked by a part time employee during any rolling twelve
(12) month period shall not exceed one thousand (1000) hours.

B. A part time employee will not be employed if there are full time CSR employees
on layoff who have not been offered recall to perform the available work.
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C. Part-time employees will be laid off in order of seniority prior to regular full-time
employees. Part-time employees will be recalled in order of seniority. The
Employer may employ regular full-time employees prior to recalling part-time
employees.

D. Part-time employees are included only in the "Wages," "Recognition,"
“‘Garments,” "Check-Off," and “Grievance Procedure” provisions of this
Agreement; part-time employees are excluded from all other terms and conditions
of this Agreement. Part-time employees can only use the “Grievance Procedure”
to settle disputes arising under Article 3, Section 16 only.

E. The Employer shall offer full time Tech IlI's or CSR’s the option for holiday or
overtime work before assigning part time employees to work on a holiday or
overtime.

F. Part-time employees will be paid two (2) times their hourly rate of pay only in an
amount equal to the hours actually worked on the holiday.

G. The Employer may assign any part time employees to any Location covered
under this Agreement, in any number, provided that the Employer does not
employ, in total, more than one (1) part time employee multiplied by the number
of Locations covered under this Agreement at any time.

H. Part time employees shall be allowed to work with full time Techs to help perform
service and maintenance work.

ARTICLE 4 - LEAVES OF ABSENCE

SECTION 1: A leave of absence may be granted for personal reasons for a period not
to exceed thirty (30) days upon written application of the employee to and approval in
writing from the District Manager. Such leaves of absence shall not be renewed and
seniority will accumulate during such leave of absence. The Union shall be notified of all
leave of absence requests.

An unpaid leave of absence may be granted for Union Business as follows:
A. The employee requesting leave must be an elected officer of the Union.
B. The request for leave must be in writing or email from the Secretary of the Union
and submitted to the District Manager or his designated representative one (1)
week in advance of the requested leave date. Requests not submitted one (1)

week in advance are subject to the Employer approval.

C. Up to a maximum of ten (10) work days of excused leave per calendar year may
be shared between those employees qualified to apply for leave under Paragraph
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“A.” in this Section. Additional days may be granted subject to Employer approval.

SECTION 2: Any employee, who is known to be ill, supported by satisfactory evidence,
will be granted a sick leave automatically not to exceed six (6) months, or in the
event the employee is pregnant twelve (12) months. Ifthe sickness continues beyond
six (6) months, sick leave shall be extended on the approval of the management.
Seniority of such employees shall accumulate during sick leave and shall be broken,
figured from the date the sick leave started, on the same basis as provided in Article
3, Section 13(e), for laid-off employees breaking seniority.

SECTION 3: All of the above leaves of absence, including sick leaves, are granted
subject to the following conditions:

A. The return of any employee to work where such employee requests to return
before the expiration of his leave of absence is at the option of the management.

B. An employee who fails to report for work within three (3) working days after
date of expiration of the leave shall be considered as having voluntarily quit.

C. If upon the expiration of leave of absence there is no work available for the
employee in line with his seniority, or if the employee would have otherwise
have been subject to layoff according to seniority during the period of the leave,
the period which breaks seniority shall start from the date of expiration of the
leave.

D. When a licensed medical physician determines in writing that an employee
who is on an approved sick leave is capable of returning to work, the Employer
may require an independent fitness for duty examination be performed. The cost
of this examination shall be borne by the Employer. If the employee is found fit
for duty, his leave of absence shall be terminated and the Employer shall return
the employee to work no later than his next scheduled work week.

SECTION 4: Leaves of Absence for Military Service: An employee who is a member of
the National Guard or Military Reserve will be granted a leave of absence without pay
when ordered to active duty, or for annual training for the days specified in his orders.
The Union and the Employer agree that seniority employees who have entered or who
hereafter shall enter the Armed Forces of the United States shall be afforded all rights
and duties as provided in The Uniformed Services Employment and Reemployment
Rights Act of 1994.

SECTION 5: In accordance with applicable State and Federal law, any leave of absence
granted shall run concurrently with all other such leave, including for example but not
limited to, vacation, personal time, sick time, FMLA, STD, and LTD benefits.

SECTION 6: No leave of absence will be granted for the purpose of trying out ajob
with any other Employer.
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ARTICLE 5 - GRIEVANCE PROCEDURE

SECTION 1: Employees covered by this Contract shall be represented by a Shop
Steward and in the event an employee or the Union Representative believes he has
been unjustly dealt with or any provisions of this Contract have been violated, he shall
proceed as follows below; failure by the Union to comply with the timelines will result in
the automatic withdrawal of the grievance. Failure by the Company to comply with the
timelines will entitle the Union to be awarded the grievance.:

A. Report the matter in writing to the Shop Steward, who will take the complaint to
the supervisor involved within seven (7) calendar days of the violation. If a
satisfactory adjustment is not made, the Steward will then bring the matter to the
attention of the manager or other qualified representative of the Employer within
forty-eight (48) hours.

B. If not satisfactorily adjusted between the Steward and the Employer's
representative within forty-eight (48) hours, then the Steward shall report the
matter to the Union Representative on a grievance form.

C. If a satisfactory settlement of the grievance is not reached between the Employer
and the Union, within seven (7) calendar days from the time of the Employer's
answer in paragraph B, the matter shall then be taken up with the Employer’'s
designated representative.

D. If a satisfactory settlement of the grievance is not made, the Union, within seven
(7) days from the date of the Employer’s designated representative’s answer in
paragraph C, can request that the matter be handled by arbitration.

SECTION 2: A list of seven (7) names will be obtained from the Federal Mediation and
Conciliation Service. Upon receipt of such list, the Union and the Employer shall
alternately strike three (3) names and the remaining name shall be the impartial
arbitrator, the moving party shall have the first strike. Each side has the option to request
a new list of arbitrators one time. Decisions of such arbitrator shall be final and binding
upon all parties concerned. The Employer and the Union agree to evenly divide all
expenses incurred by the arbitrator. The jurisdiction of the arbitrator shall be limited to
the specific point or points in issue and shall not extend into unrelated questions not in
issue. The arbitrator shall have no power to add to, subtract from or modify any of the
terms or conditions of this Agreement. The Union or the Employer shall have the
authority to withdraw or settle any grievance prior to the decision or award of the
arbitrator. Such settlements shall be final, binding, and limited to resolving only the
contested grievance, unless otherwise mutually agreed in writing.

ARTICLE 6 - CONDUCT OF EMPLOYEES
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SECTION 1: Employees shall always present a proper and clean appearance and a
courteous attitude in public and to customers of the Employer.

SECTION 2: The Employer will not discharge or suspend any employee without just
cause and shall give at least one warning of the complaint against such employee in
writing to the Union, and the employee, before he is discharged or suspended.
Discharge or suspension must be by proper written notice to the employee affected with
a copy sent to the Union.

No warning notice need be given in the case of dishonesty, workplace violence,
possession of weapons while in the service of Employer or while on Employer property,
immoral conduct while on duty, being under the influence of (as determined by failed
drug/alcohol testing or a refusal to test) or in possession of intoxicating beverages or
controlled substances in an amount other than prescribed to the employee while on duty,
failure to report any accident which has resulted in personal injury or property damage,
willful destruction of Employer's or public property or the property of fellow employees,
theft, becoming involved in a serious motor vehicle accident while driving the Employer's
vehicle as a result of negligence or recklessness, failure to immediately report arrest and
or conviction of any offense that may or does result in the revocation or suspension of
the employee’s operator’s license or CDL, using any cellular phone, or any hand held or
hands free communication device while operating an Employer owned or Commercial
Motor Vehicle, refusing to carry out a direct order of a superior, using an Employer's
vehicle for personal use without permission, absence for three consecutive days without
notifying the Employer. Such notification shall be by telephone or letter but must be made
to the District Manager to whom the employee reports or the District Manager’'s
designated representative before the end of the 3 work day.

SECTION 3: An employee desiring to protest his discharge, disciplinary action or
warning notice, shall file a grievance in writing within seven (7) calendar days with the
Union and the Employer. The Employer shall issue discharges, disciplinary actions,
or warning notices within seven (7) calendar days of the date the violation becomes
known to the Employer, with the exception of acts involving proven dishonesty (theft,
falsification, sabotage, etc.).

SECTION 4: Disciplinary actions or warning notices over twelve (12) months shall be
removed from an employee's record, except for on the job preventable unsafe acts
resulting in personal injury and property damage, which shall be removed after
eighteen (18) months.

ARTICLE 7 - WORK WEEK

SECTION 1: It is understood that because of the unusual nature of the Employer's
business, the operation shall be on a seven (7) day week basis. It is further understood
that the Employer shall have the right to establish various shifts, whether it be day, night
or Sunday, in order to cover all phases of its business. The workweek shall consist of
five (5) consecutive days of eight (8) hours each day; or four (4) consecutive days of ten
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(10) hours each day (“4/10”) for all employees covered by this Agreement. In the event
that the Employer schedules a standard 4/10 workweek, prior to implementation, the
Employer and the Union shall meet to bargain a negotiated settlement of the terms of
such implementation. All paid time off shall equal current daily work schedule. To that
end, employees who are working a shift and have both Saturday and Sunday as part of
their regular schedule work week shall receive a fifty cent $0.50 per hour differential in
addition to their regular hourly rate. Employees who work a regular scheduled Saturday
shift shall receive a fifty cent ($0.50) per hour differential for all such Saturday hours
worked, this premium is in addition to their regular hourly rate, as well as any applicable
Lead and/or Shift Incentive.

SECTION 2: Employees reporting for work on any day in accordance with their
schedule shall be given a minimum of eight (8) hours work per day. Where possible the
Employer will give advance notice of the need to work on scheduled days off.

SECTION 3: Time and one-half (1-1/2x) shall be paid for all hours worked in excess of
eight (8) hours in any one day, and/or forty (40) hours in one (1) week, and double time
(2x) shall be paid for all work performed on the seventh (7th) consecutive day worked of
the employee's work week. Overtime must be authorized by either the shop manager,
or someone acting in a managerial capacity before any such overtime is worked. The
Employer will provide five (5) days’ notice of mandatory scheduled overtime shifts,
unless in case of an emergency that prevents the Employer from providing sufficient
notice.

In the event that an employee uses a Sick Day during the workweek, the Employer will
not require that employee to work a sixth (6") day at straight time, however, the
employee may volunteer to work the 6™ day at straight time.

SECTION 4: Employees who are ordered to report to work on a scheduled day off shall
receive afull eight (8) hours work. Any employee covered by this Agreement being called
back to work before or after having completed his day's work will be guaranteed a
minimum of four (4) hours work or four (4) hours pay. Such time to be computed as
time and one-half (1-1/2x) the regular rate of pay.

SECTION 5: An employee regularly scheduled to work the afternoon or night shift shall
receive his normal scheduled shift premium when temporarily assigned to the day shift.

SECTION 6: A work day shall mean a period of twenty-four (24) consecutive hours. A
work week is defined as seven (7) consecutive work days, Monday through Sunday,
commencing with the employee's scheduled starting time on his/her first day of the
work week.

SECTION 7: Anovertime list shall be posted and kept up-to-date. All overtime work on
any shift shall be assigned within the classification and on the shift where it occurs, as
defined in Article 7, Section 8 and shall be equally distributed. If an employee refuses
or is not available for any reason for an overtime assignment, he shall be charged on
his overtime records for the time worked on that assignment. Employees on a particular
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job assignment will have first priority to finish work they are doing before the equalization
provisions apply. Failure to comply with the provisions of this Section shall subject the
Employer to the grievance procedure. In the event a violation is established, the
Employer shall be given a maximum of thirty (30) days to comply with the equalization
provisions of this Section."

SECTION 8: In all cases of absence, an employee must call in and inform a supervisor
at least one hour prior to his shift starting time.

SECTION 9: Employees who are ordered to temporarily report to work at a different
location covered under this Agreement shall be paid for the time to transport their
tools to the assigned location on the first day of that assignment and then upon
completion of that assignment shall be paid to transport their tools back to the
employee's original location. The Employer shall also provide a vehicle to transport
the employee's tools. Assignments of this nature will be temporary, to meet customer
demands, and cover manpower needs. Such assignment will be at least one week
in duration. The first workday of the assignment the employee will report to his original
location. The employee will then report directly to the location of transfer each
workday of the assignment thereafter. The assignment shall not exceed four (4) weeks
in duration. Qualifications being equal, associates will be offered assignment in seniority
order, greatest to least. If no associate accepts, the qualified least senior associate shall
be assigned. The assigned associate will receive mileage pay at a rate of twenty-five
cents ($0.25) per mile traveled to and from the assigned location to that associate's bid
location for each day the associate performs the assigned work.

In an effort to offer greater overtime work opportunities to employees at Locations
other than that which the overtime work is required, after following the provisions in this
Section, in the paragraph above, the Employer will offer the employees at the other
Locations covered under this Agreement, an opportunity to work the overtime at the
Location where the requirement exists in accordance with the provisions of this Section,
in the paragraph above, except that an employee will not be charged for declining the
offer to work the overtime at a different Location.

The Employer shall not make overtime mandatory for more than two (2) consecutive
weeks. In the event that an employee worked mandatory overtime for two (2)
consecutive workweeks, the Employer shall not require that employee to work
mandatory overtime for a third (3rd) consecutive workweek. The two (2) week mandatory
overtime limit shall reset immediately following the end of the third (3rd) consecutive
workweek, however, the employee may volunteer for any overtime that is offered and
this limit shall not apply.

SECTION 10: Unless mutually agreed otherwise, the Employer may in any combination
place up to two (2) employees on unassigned shifts per Location covered under this
Agreement. Unassigned employees shall be covered under all conditions and
guarantees of this Agreement except that these employees may be worked on any
shift/day during the workweek to make up the full-time workweek. Unassigned
employees shall be given two consecutive days off, and placed on either the day shift or
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afternoon shift and then given up to (1) week advance notice of when to next report for
work if there is a schedule change and the estimated duration of the schedule change.
The unassigned position shall be subject to bidding in seniority order greatest to least.

ARTICLE 8 - HOLIDAY PAY

SECTION 1: Hereafter, hourly rate employees shall be paid for the following legal
holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day, and Christmas Day. Employees may use one (1) floating personal day for Easter
Sunday.

Full time employees will receive two (2) Floating Personal Days upon successfully
completing probation and will then grow in at the rate of one (1) additional floating day
for each subsequent three (3) months of employment until reaching the maximum total
of five (5) floating days per calendar year, in accordance with the following:

A. The employee has seniority as of the date of the holiday, and

B. The employee must have worked the last scheduled work day, the day of if
assigned, and the next scheduled work day of such holiday to receive holiday pay,
unless the absence is approved in writing in advance.

SECTION 2: Employees who have been laid off in a reduction in force, or who have
gone on a sick leave during the work week of which the holiday falls shall receive pay
for such holiday in accordance with Sections 1(A), (B) of this Article.

SECTION 3: When one of the above holidays falls within an eligible employee's
approved vacation period, and he is absent from work during his regularly scheduled
work week because of such vacation, he shall receive one (1) extra day's vacation
with pay.

SECTION 4: When an eligible employee is on an approved leave of absence and
returns to work following the holiday but during the week in which the holiday fell, he
shall be eligible for pay for the holiday.

SECTION 5: Employees eligible under these provisions shall receive eight (8) hours
pay at their regular straight time hourly rate, inclusive of night shift premium for each
such holiday.

SECTION 6: Employees who may be requested, or in instances where the Employer
fails to obtain a sufficient amount of volunteers, may require a lesser seniority employee

to work on any of the above holidays shall be paid holiday pay in addition to double time
(2x) for all hours worked in total compensation.

SECTION 7: Employees who have accepted or assigned such holiday work and then
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fail to report for and perform such work, without reasonable cause due to unforeseen
medical incapacity, shall not receive pay for the holiday.

SECTION 8: In applying this procedure, when any of the above enumerated holidays
fall on Sunday and the day following is observed as the holiday by the Employer, it shall
be paid as such holiday.

SECTION 9: For the purpose of computing overtime hours in any regular forty (40) hour
week in which one of the legal holidays listed above falls, such legal holidays shall count
a full eight (8) hours toward the regular forty (40) hour week.

SECTION 10: The Employer will pay for unused floating personal day(s) in the first full
pay period immediately following January 1st of each year.

SECTION 11: If a legal holiday identified in Section 1 of this Article, falls on an
employee’s regularly unscheduled workday, said holiday will be observed on the closest
scheduled work day of that work week. If an employee is required to work on a holiday
that employee will receive pay for that holiday and two (2) times the regular hourly rate
for all hours worked.

SECTION 12: A floating day request must be approved in writing one (1) week prior to
occurrence: The Employer will reply to the request within three (3) business days,
otherwise the employee may consider the day approved. Floating days not requested
one (1) week in advance are subject to availability so as to not interfere with the efficient
operation of the business. Four (4) of the floating days may be requested in one half day
increments.

ARTICLE 9 - VACATION PAY ALLOWANCES
SECTION 1: The following provisions shall apply for vacation with pay:

A. Eligibility date for vacation with pay will be the anniversary of the employee's
seniority date.

B. New employees covered by this Agreement having worked twelve (12) months
and having worked no less than forty (40) weeks shall be granted an annual
vacation of one (1) week (forty (40) hours) with pay, computed at the straight
time hourly rate, including shift premium.

C. Each employee having one (1) or more years seniority as of their eligibility
date, who is ineligible for vacation with pay under the above paragraph, shall be
entitled to full vacation with pay based upon his seniority, provided he had
worked during sixty (60) percent of the fifty-two (52) pay periods ending with the
last complete pay period in which his eligibility date occurs.

D. Employees having two (2) years or more seniority as of their eligibility dates
shall receive eighty (80) hours vacation with pay in accordance with the above
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provisions.

E. Employees having eight (8) or more years of seniority as of their eligibility dates
shall receive one hundred twenty (120) hours vacation with pay in accordance
with the above provisions.

F. Employees having twelve (12) or more years seniority as of their eligibility date
shall receive one hundred sixty (160) hours vacation with pay in accordance with
the above provisions.

G. Employees having twenty-five (25) or more years seniority as of their eligibility
date shall receive two hundred (200) hours vacation with pay in accordance with
the above provisions.

H. All vacation pay to be paid on the last regular pay day prior to the employee's
vacation.

I. After the first full year of continuous employment with the Employer, an employee
covered by this Agreement, who works more than forty percent (40%) of the year
but less than sixty percent (60%) of the year, shall upon termination, receive a
pro-rata vacation based upon the above schedule of eligibility. An employee who
works in excess of sixty percent (60%) of the year, after the first year, shall
receive a full vacation based upon the above schedule of eligibility.

J. An employee may elect to take vacation pay in lieu of vacation, except for one
(1) week.

K. Employees with three or more weeks' vacation may take one week's vacation
one day at atime. Such days shall be requested and approved with two weeks’
notice.

SECTION 2: All vacations shall be set by the Employer with due regard for seniority,
desires, and preferences of the employee consistent with efficient operations of the
business, taking into consideration the volume of business; however, the Employer will
not withhold dates or impose black-out dates for vacation selection period.

The Employer may allow up to one employee per classification per shift per location off
on vacation if operational needs allow.

Yearly, the Employer will post an eligibility vacation list at all locations during the
week of December 1st. This list will be posted for thirty (30) days to enable all
employees to show their vacation preferences for the following calendar year. Vacation
requests will be deemed as accepted unless rejected within 15 days following the end
of the thirty (30) day vacation-scheduling period.

The Employer will review the requests and if any conflicts exist, seniority from last hiring-
in date will prevail. The accepted schedule will be re-posted within fifteen (15) days
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and this list will be protected from any further seniority preferences. Any changes or
requests following the re-posting must be individually approved by, management.

ARTICLE 10 - DEATH IN FAMILY

SECTION 1: When a death in the employee's immediate family occurs he will receive
pay, not to exceed three (3) days at the regular rate of pay for the time lost from an
employee's regular scheduled workweek only. Immediate family shall mean: the
employee's spouse, (step) children, (step) mother, (step) father, (step) brother, (step)
sister, current mother-in-law / father-in-law, and grandparents/children of the
employee. When the death of an employee's current brother-in-law or current sister-in-
law occurs he will receive pay, not to exceed one (1) day at the regular rate of pay for
the time lost from an employee's regular scheduled workweek to attend the funeral of
the deceased.

ARTICLE 11 - WAGES

SECTION 1: JOB CLASSIFICATIONS AND WAGE RATES

CLASSIFICATION Ratification 5/1/2017 5/1/2018
REFER TECH $28.55 $29.05 $30.30
TECH | $26.55 $27.05 $28.30
TECH Il $22.90 $23.40 $24.65
TECH IlI $20.15 $20.65 $21.90
CSR RED CIRCLE $20.30 $20.30 $20.30
CSR $17.50 $17.75 $18.25

All regular full-time employees shall be compensated at the following progression
referenced below as percentages of their classification base rate until completing twenty-
four (24) months of employment at which time they will be compensated at the full
Contract rate specified herein this Article. The Employer shall retain sole discretion to
accelerate the progression as conditions merit.

New Hire 80% of applicable rate

12 months 90% of applicable rate

24 Months 100% of applicable rate
SECTION 2:

A. Shift Differential. An employee who is scheduled to work at least 60% of their
assigned shift on a given workday, outside of the hours of 7:00 a.m. to 3:00 p.m.,
Monday through Friday, shall receive a shift differential incentive totaling one
dollar ($1.00) per hour for all hours worked during such shift in addition to their
applicable hourly wage rate as provided for in this Article. The shift differential
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incentive shall also be included in the employee’s applicable hourly wage rate
when calculating paid vacation, holiday, personal and sick time for each employee
otherwise eligible to receive those benefits.

B. Lead Premium. A group leader, where designated by the Employer, on each shift
at Allen Park, Plymouth, Warren, and Wixom Locations, shall receive a one dollar
($1.00) per hour differential in addition to the rates prescribed above.

C. The Employer shall provide one set of external hearing protection for Technicians;
and, rain gear and boots for each Customer Servicemen, which are to be used
during working hours only. Replacement will be made for reasonable wear and
tear.

SECTION 3: The Employer will provide tool insurance to the extent of personal loss as
a result of proven theft from the Employer’s premises and/or breaking and entry into a
building in which the employee works and his tools are located and/or as a result of loss
due to fire. Tool insurance will also be provided when an employee goes on a service
call to a customer. It is the employee's responsibility to provide an inventory of his tools
within sixty (60) days after the signing of this Agreement or from the date of employment,
whichever is later, to the Employer. The Employer, at its discretion, will from time to time
inventory the tools and will determine which tools are not required and will not be covered
hereunder. The Employer, at its option, will repair or replace air operated tools with same
or better quality listed on an employee's inventory list. There will be no insurance for any
tools not listed on a tool inventory on file with the Employer.

SECTION 4: Employees will be reimbursed for business related expenses up to $200.00
per calendar year upon presenting a paid receipt. Unused sums will not be carried
forward.

ARTICLE 12 - GARMENTS

SECTION 1: The Employer will furnish and maintain up to five (5) uniform changes
per week for employees covered by this Agreement. The uniform changes will
include two (2) shop jackets beginning the 2nct quarter of 2013 and one (1) parka
for each CSR, and shall run through the end of this Agreement.

ARTICLE 13 - DUES CHECK-OFF

SECTION 1: The Employer agrees to deduct from the employee’s pay, all dues,
initiation fees and/or uniform assessments of the International Association of Machinists
and Aerospace Workers, and remit dues deductions electronically, or by check if there
are issues electronically, to the IAM Grand Lodge office once each month within twenty
(20) days after the last regular payday in the month for each and every employee within
the appropriate unit, provided, however, that the Union presents to the Employer, a
written and signed deduction slip for such dues, initiation fees and/or uniform
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assessments. The Union shall indemnify the Employer and hold it harmless against any
and all claims, demands, suits or other forms of liability that shall arise out of, or by
reason of, any action taken or not taken by the Employer for the bona fide purpose of
complying with the provisions of this Article or in reliance on any notice given by the
Union to the Employer with respect to the employee's financial obligation to the Union.
Any deductions made from subsequent payrolls in that month shall be included with the
remittance for the following month. The Employer shall furnish the IAM Grand Lodge
office, monthly, with a list of those for whom deductions have been made and the
amounts of such deduction.

For the Employer’s convenience, the IAM has provided two methods for the transmission
of these dues check off documents and dues monies at no cost to the Employer.

1. Electronic Dues Document Upload Website: A secure website that allows the
Employer to upload the dues check off documents.

2. Electronic Fund Transfer (EFT) via SunTrust / IAMAW Website: A secure website
designed for the electronic transfer of dues money from the Employer to the IAM
via a custom Sun Trust website.

In order to start transmitting the dues documents and dues money electronically, please
logon and register your Employer at https://locallodgecheckoff.iamaw.org.

If you require further assistance, please contact the IAMAW Information Systems
department at (301) 967-4799.

ARTICLE 14 - STRIKES, STOPPAGES AND LOCKOUTS

SECTION 1: For the duration of this Agreement, the Union, its officers, representatives
and members shall not authorize, instigate, ratify or participate in any strike, slowdown,
stoppage of work, interference with business, boycott or picketing, all of which are
hereinafter referred to as "strikes". In consideration of this no strike pledge by the Union
and the employees, the Employer shall not lockout employees for the duration of this
Agreement.

SECTION 2: It shall not be a violation of this Agreement and it shall not be cause for
discharge or disciplinary action in the event an employee refuses to enter upon any
property involved in a lawful primary labor dispute or refuses to go through or work
behind any lawful primary picket line, including the lawful primary picket line of Union's
party to this Agreement and including lawful primary picket lines at the Employer's place
of business.

SECTION 3: Should a strike or concerted stoppage of work by the bargaining unit
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employees other than those permitted by Section 1 hereof occur during the term of this
Agreement, the Union, within twenty-four (24) hours after receipt of written notice from
the Employer, shall be obligated to do the following things only:

a.) Advise the Employer in writing that the strike or stoppage has not been called or
sanctioned by the Union.

b.) Advise the employees that, in as much as no such strike or stoppage has been
called or sanctioned by the Union, they are engaged in an illegal strike or
stoppage and will instruct the employees to return to work immediately.

The obligation of the Union shall be limited to the performance of the acts required by
Section 3, and upon compliance by the Union with the provisions of Section 1 of this
Agreement, the Union and its officers, agents, and members shall have no further liability
during the term of this Contract or thereafter, for any damage suffered by the Employer
arising from or out of any stoppage or strike.

After the twenty (24) hour notification is provided by the Union, the Employer shall have
the sole and complete right to immediately discharge any employee participating in any
unauthorized strike, slowdown, walkout, or any other cessation of work, and such
employee shall not be entitled to or have any recourse to any other provision of this
Contract.

ARTICLE 15 - INJURIES ON JOB

SECTION 1: In the event a man is injured on the job the Employer agrees to furnish
transportation to the doctor and then home or back to work, as the case may be, and
to pay the employee for all lost time on the day of injury. An employee must report an
injury to Management at the time the injury occurs.

SECTION 2: Should an employee feel that he is not receiving beneficial treatment after
two (2) visits to a clinic authorized by the Employer; the employee may request
treatment from a different authorized clinic and/or doctor.

ARTICLE 16 - FULL AGREEMENT CLAUSE

SECTION 1: The parties agree that the terms and conditions set forth herein represent
their full and complete understandings and contemplations whether or not specifically
referred to during negotiations as to wages, hours and working conditions, and that
neither party shall be legally obligated to negotiate further on any of the terms and
conditions stated above or not set forth herein during the life of this Agreement, except
those specifically provided for herein or hereafter mutually agreed to in writing and
properly executed by the parties.

SECTION 2: The Employer agrees not to enter into any other Agreement or contract
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with the employees covered by this Agreement, individually or collectively, which in any
way conflicts with the terms and provisions of this Agreement.

SECTION 3: The Employer is permitted to make and enforce any reasonable rules
which do not conflict with the provisions of this Agreement. All such rules shall be posted
for a period of six (6) calendar days before becoming effective and the Union shall be
furnished a copy of such rules.

SECTION 4: The waiver by either party of any provision or requirement of this
Agreement shall not be deemed a waiver of such provision or requirement for the
future, or in the past, and shall not constitute a modification of this Agreement unless
such provision or requirement is reduced to writing and signed by the parties to this
Agreement. An arbitrator shall have no authority to determine or consider that this
provision has been waived.

SECTION 5: Any provisions of this Agreement which are not in conformity with any valid
Federal, State or Municipal law shall become null and void without voiding the remaining
provisions of this Agreement. In such a contingency, the parties shall meet promptly to
negotiate substitute provisions for those declared illegal.

ARTICLE 17 - HEALTH AND WELFARE

SECTION 1: Beginning January 1, 2019, full time employees covered by this Agreement
will be eligible to enroll in the standard Penske Health Care Plan (the “Plan”). The terms
and conditions of the Plan as modified shall be revised from time to time and such
revisions will automatically be extended to employees covered by this Agreement at the
earliest feasible date but not later than six (6) months from the date of such revisions.
During the term of this Agreement, the weekly employee contributions for the health care
plan referenced herein this Section shall not increase more than ten percent (10%)
annually unless otherwise mutually agreed upon by the parties.

SECTION 2: Discounted DCC Plan. For those full time employees who have elected
coverage under the Discounted DCC Plan shall be required to make the following
reduced weekly contributions until December 31, 2018, after which time this plan will
terminate:

2016 & 2017 & 2018 Discounted DCC Plan
Single $9.63
Associate + 1 $24.27
Family $36.53
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SECTION 3: Employees will be eligible to enroll in the Penske Entry Level Benefit Plan
(currently the “Plan”), as modified, on the 15t of the month following 60 days of full time
employment. The terms and conditions of the Entry Level Plan shall be revised from
time to time and any such revisions will automatically be extended to employees covered
by this Agreement at the earliest feasible date but no later than six (6) months from the
date of such revision. Full time employees will be eligible to enroll in the Plan referenced
in Section 1 of this Article, after twenty-four (24) months of employment.

ARTICLE 18 - PENSION

SECTION 1: Effective upon ratification of this Agreement the Employer shall contribute
weekly to the Mechanics Motor City Lodge No. 698 Pension Plan the following sum on
behalf of such employees as identified in this Agreement:

Date For PY Weekly Rate
5/1/16 2016-17 $257.59
51117 2017-18 $257.59
5/1/18 2018-19 $257.59

SECTION 2: The Employer hereby agrees to enter into the appropriate trust
agreements and such amendments thereto as are necessary for the administration of
such fund, and to designate the Employer Trustees under such agreement, hereby
waiving all notice thereof and ratifying all actions already taken or to be taken by such
trustees within the scope of their authority.

SECTION 3: If an employee is injured on the job, the Employer shall continue to pay
the required contribution for a maximum period of nine (9) months.

SECTION 4: Employers will be permitted to participate in the 401k program
established through IAM Lodge 289 in Tacoma, Washington.

SECTION 5: In the event, during the term of this Agreement or after the expiration
of this Agreement and before a new agreement or impasse is reached, the pension
contribution rates specified herein should for any reason be increased by the Pension
Plan Sponsor and/or any person or entity acting for or through such Pension Plan
sponsor, the Union will take no action to cause the Employer's withdrawal from the
Pension Plan; and, it is agreed that the total amount of said increase(s) shall be
offset dollar for dollar by a reduction in wages, contractual benefits (including paid time
off), or any contributions to other fringe benefit plans in which the bargaining unit
participates . This offset requirement includes 'surcharges' or 'excise taxes' (as such
terms are defined in the PPA of 2006) that may be assessed against the Employer.
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SECTION 6: In the event that any time during the term of this Agreement or after the
expiration of this Agreement and before a new agreement or impasse is reached the
Employer at its discretion has the ability to provide an alternative pension plan that is
equal to or better than the current vested benefit, including for example conversion to
the IAM National Pension Plan, it shall be cause to reopen Article 18 of this
Agreement so that the parties may negotiate transition out of the Mechanics Motor
City Lodge No. 698 Pension Plan and into such new plan.

ARTICLE 19 - APPRENTICE

SECTION 1: The parties agree that at the option of the Employer, the Employer may
participate in an indentured apprentice program at any time during the terms of this
Agreement. Details of such an apprentice program will be worked out by mutual
agreement between the Union and the Employer.

SECTION 2: The parties agree that at the option of the Employer, the Employer may
participate in an advance apprentice program at any time during the term of this
Agreement. The Employer and the Union mutually agree to follow the Addendum to
this Agreement in regard to this program. Any further details will be worked out by
mutual agreement between the Union and the Employer.

ARTICLE 20 - SUBCONTRACTING

SECTION 1: The Employer agrees that all classifications of work contained in this
Contract come under the jurisdiction of Mechanics Motor City Lodge No.698, IAMAW
and will use Company employees to perform all of said work. There shall be no
subcontracting of work unless the Company lacks the necessary skilled employees,
technology, specialized equipment or the facilities to perform the subcontracted work.
The occasional non-regular use of outside vendors will not be considered sub-
contracting. It shall be considered a proper subject of the grievance procedure when a
Company reduces its force through layoff, retirement or attrition and subcontracts work
previously performed by members of the bargaining unit. This provision will not restrict
the Employer’s ability to utilize outside wash vendors.

It shall not be a violation of the Contract for the Employer to subcontract work provided

the bargaining unit members are offered reasonable amounts of overtime, in the week
that it occurs.
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ARTICLE 21 - MOONLIGHTING

SECTION 1: Itis agreed between the Employer and the Union that no employee will
work for another Company or go into business for himself while in the employ of the
Employer where such business is in competition with the Employer or where such
work impedes the efficiency of the individual involved or the efficiency of the operation
of the Employer.

ARTICLE 22 - NO DISCRIMINATION

SECTION 1: The Employer and the Union agree that neither will discriminate either
directly or indirectly, nor will they permit any of their agents, members or representatives
to discriminate either directly or indirectly against any employee by reason of race,
gender, color, disability, national origin, age, religion, union affiliation, sexual orientation,
veteran status, citizenship, gender identity and/or expression, or other status protected
by law.

SECTION 2: The use of the masculine gender in this Agreement shall include both male
and female.

ARTICLE 23 - SICK DAYS

SECTION 1: Any employee covered by this Agreement who is absent from work
because of a bona fide illness and who has been employed for more than one (1) year
shall be entitled to five (5) paid sick leave days. Sick days renew on January 1st of
each year.

Employees will receive two (2) Sick Days upon successful completion of probation and
will then grow in at the rate of one (1) additional sick day for each subsequent three (3)
months of employment until reaching the maximum total of five (5) sick days as
referenced herein Section 1, of this Article.

SECTION 2: Any unused sick days shall be paid for to the above qualified employee on
January 1st of each year.

SECTION 3: No employee shall be entitled to payment for unused sick days unless he
is employed by the Employer on January 1st of each year.

ARTICLE 24 - SUCCESSOR IN INTEREST
SECTION 1: This Agreement shall be binding upon the parties hereto, their
successors, administrators, executors and assigns. In the event an entire operation or

any separable, independent segment thereof is sold, leased, transferred or taken over
by sale, transfer, lease, assignment, receivership or bankruptcy proceeding, such
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operation shall continue to be subject to the terms and conditions of this Agreement
for the life thereof. Itis understood by this Section that the parties hereto shall not
use any leasing device to a third Party to evade this Agreement.

SECTION 2: The Employer shall give notice of the existence of this Agreement to any
purchaser,transferee, lessee or assigns of the operation covered by this Agreement
or any part thereof. Such notice shall be in writing with a copy to the Union not later
than the effective date of the sale. In the event that employees' classifications
and/or wages are affected by a merging or consolidation of garages because of
purchase, acquisition or other means, representatives of the Employer and the
Union shall, prior to the actual consolidation or merging of the garage, arrange a
meeting to negotiate the proper classifications and wages of the employees
affected.

ARTICLE 25 - NON-PARTISAN POLITICAL LEAGUE

SECTION 1: The Employer will deduct for the Machinist's Non-Partisan Political
League (MNPL) from the pay of each employee who executes and files with the
Company a proper check-off authorization form (as supplied by the Union for such
deductions) and forward this amount to the Treasurer of the Machinist's Non-
Partisan Political League at 9000 Machinists Place, Upper Marlboro, MD 20772.

ARTICLE 26 - COMMERCIAL DRIVERS LICENSE

SECTION 1: A Class "A" Commercial Driver's License (CDL) is required by all
employees for employment. The Employer will provide the following resources for
employees to obtain the required CDL.:

A. When the employee’s first road test is scheduled at the provider identified by the
Employer, the fee for the first road test will be paid by the Employer; under no
circumstances shall the Employer pay for outsourced training or any subsequent
road test.

B. The cost assessed by the Michigan Secretary of State for the initial CDL will be
paid for by the Employer, including any endorsements required by virtue of
specialized equipment. CDL renewals will be the responsibility of the employee.

C. To maintain continued employment, employees are required to possess a valid
CDL learners permit before successfully completing probation, and then possess
a valid CDL within six (6) months of employment.

D. The Employer will provide training to aid employees.

E. The Employer will provide a vehicle to use for testing.
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The Employer recognizes circumstances occur where employees may not be able to
achieve or maintain a commercial driver's license due to their inability to pass a DOT
physical exam. Should the inability to achieve or maintain a commercial driver's license
occur due to an inability to pass a DOT physical exam, the Employer will comply will the
provisions of the American’s With Disabilities Act.

ARTICLE 27 - TRAINING

SECTION 1: All employees are required as directed to participate in Penske provided
training. Each employee shall be encouraged to identify their training needs, and
desires, in writing and deliver such written requests to their immediate supervisor so
that the individual employee's experience and or need for training may be evaluated.

In the event of a Reefer Tech training opportunity, the Employer will post such Reefer
Tech training opportunity for a period of three (3) work days at each Location. The most
qualified candidate will be awarded the training. In the event that two (2) or more
employees are equally qualified, then the most senior employee will be awarded the
training. Minimum "qualifications" for bidding on such Reefer Tech training opportunity
shall be defined as: possessing a valid CDL-A, no active written warnings, and
enrollment in and progression towards completion of the appropriate TCP level oftraining.
An employee who successfully bids into anew Reefer Tech training opportunity, upon
award ofthe position shall be committed to remain in that classification for four (4) years.
In the event of a reduction in force within that commitment period Article 3, Section 5,
shall be applied.

Copies of all postings will be given to the Union. The Employer will identify the employee
to whom the training has been awarded, by email, to notify the Union and the Stewards
of the award. It shall be the responsibility of the Union and their Stewards to keep email
addresses current.

SECTION 2: To the extent that the training is available, the Penske TCP program and
related materials shall be made available to all employees.

ARTICLE 28 - GENERAL

SECTION 1: VISITATION: An official representative of the Union shall be permitted
reasonable time to visit the Employer’s premises before or after working hours and during
break periods for the purpose of ascertaining whether or not this Agreement is being
observed by the parties and/or for assisting in the adjusting of grievances. Such
representative shall not interfere with the work of any employee and shall, at all times
comply with shop rules. Union representatives agree to notify Employer at least 1 hour
in advance of any such visits to the represented facility.

SECTION 2: The Employer will furnish a Union Bulletin Board located in the locker room
as practicable for use by the Union for notices relating to Union business which shall not
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be derogatory of the Employer, Co-workers, Customers, or the General Public.

SECTION 3: STEWARDS: The Employer recognizes the right of the Union to designate
Stewards from the Employer's seniority list for each shop covered under this Agreement.
The Union will advise the Employer in writing of the designated Stewards. The authority
of the Stewards so designated by the Union shall be limited to and shall not exceed the
following duties and activities:

(a) The investigation and presentation of grievances to the Employer in accordance
with the provisions of the Agreement at a time that does not interfere with the
Employer’s operational needs. Employer paid time for grievance handling is a
privilege and must be mutually agreed to before such obligation arises.

(b) The transmission of such messages and information, which shall originate with,
and are authorized by the Union, or its officers, provided such messages and
information:

(1) Have been reduced to writing;

(2) If not reduced to writing, are of a routine nature and do not involve work
stoppages, slowdowns, refusal to handle goods, or any other
interferences with the Employer's business.

(c) Stewards have no authority to take strike action, or any other action interrupting
the Employer's business, except as authorized by official action of the Union.

(d) For the purpose of layoff, recall, downgrading or demotion, the Steward(s) will
have top seniority during their tenure of office presuming they are qualified and
able to perform.

SECTION 4: SAFETY: The Employer shall furnish and maintain safe and healthful
conditions in the facilities, including clean and adequate washing facilities and toilets,
proper ventilation, vehicle lifts, garage doors, lights, special tools, drains and all other
related repair and facility equipment. Basic first aid supplies also will be available for
first aid treatment, and the Employer shall make available non-prescription safety
glasses and any other Employer/OSHA-required safety equipment. All employees shall
immediately report to the Employer any mechanical defects or safety hazards in the
facilities and/or machinery, tools or equipment of which the employee is aware. An
employee also must immediately report any on-the-job accident or injury in which the
employee is involved to their manager and must fully cooperate in the investigation of
any on-the-job accident or injury involving the employee or any other employee.

SECTION 5: BREAKS, MEAL AND CLEAN-UP PERIODS: Employees shall be entitled

to an unpaid lunch period each day of not less than thirty (30) minutes and two (2) paid
breaks per day of ten (10) minutes duration.
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APPENDIX “A”

During the course of the negotiations, the parties discussed the job duties of the classifications
below at length. Recognizing that job duties have changed with time, customers, and
technology, the duties referenced below provide guidelines relative to the minimum performance
expectations for each classification.

REEFER TECHNICIAN

Major Function: Diagnose, overhaul, adjust and repair or replace all series of motor truck and
trailer equipment including but not limited to the following:

Competency Level: Strive to meet or exceed PTL goal times for the facility. Should be able to
work unsupervised and assist in training lower job classifications.

Function: Competency Level:

¢ Engines (Gas and Diesel) e Diagnose and repair engine as necessary

. . Diagnose and repair or replace

¢ Transmissions (Manual & Automatic) tragsmission as%ecessa%

. Diagnose and repair or replace differential
as necessary

¢ Differentials/Power Dividers

o Starters/Alternators ¢ Remove, Repair & Replace as necessary

. Trained/Certified (Example. Break into

* Air Conditioning Systems system for repairs, electronics, etc.)

e Fan Clutches e Rebuild and reinstall Fan-Clutch

e Power Steering Systems e Adjust & Repair

¢ Electrical/Brake/Cooling Systems ¢ Adjust, Repair or Install

¢ Clutches ¢ Repair or replace Clutch and Reinstall

¢ Installation of PTO System
¢ PTO Systems

Diagnose and repair or replace as

¢ Engine Electronics (Gas and Diesel) necessary
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. Steering Gear Box (Manual & . Diagnose and repair or replace as

Power) necessary
o Refrigeration Systems (including . Trained/Certified (Example: Break into
Cold & Hot Units) system for repairs, electronics, etc.)

Specific Duties: Technician employees timely perform the following functions with no
assistance:

o |dentify and determine parts required for repair of disassembled units.
o Perform all levels of preventive maintenance service.

¢ |dentify warrantable repairs and document appropriately.

¢ Maintain work area appearance and safety.

e Road test vehicles as necessary.

e Perform and prioritize duties in a timely and efficient manner.

¢ All duties of lesser job classifications

Training & Experience: Technician employees should possess the following training and
experience:

o A Technician with a minimum of six (6) years practical experience or an equivalent
combination of related education and experience.

o A Technician should have specialized training and/or experience in the overhaul of major
components (e.g., Detroit Diesel Engines, etc.)

o Be proficient in the use of all tools of the trade (Welding equipment, power tools and shop
machinery, computers and or other diagnostic tools).

o Must have current Commercial Driver’s License and air brake certification as required by
job duties.

TECHNICIAN |

Major Function: Diagnose, overhaul, adjust and repair or replace all series of motor truck and
trailer equipment including but not limited to the following:
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Competency Level: Strive to meet or exceed PTL goal times for the facility. Should be able to
work unsupervised and assist in training lower job classifications.

Function: Competency Level:

o Diagnose and repair or replace engine

e Engines (Gas and Diesel) as necessary

Diagnose and repair or replace

e Transmissions (Manual & Automatic) transmission as necessary

o Diagnose and repair or replace

¢ Differentials/Power Dividers differential as necessary

o Starters/Alternators y nReeCr?ag\S/g,ryRepalr or Replace as
) Trained/Certified (Example. Break into

* Air Conditioning Systems system for repairs, electronics, etc.)

e Fan Clutches . Rebuild and reinstall Fan-Clutch

¢ Power Steering Systems o Adjust & Repair

¢ Electrical/Brake/Cooling Systems Adjust, Repair or Install

e Clutches Remove, repair or replace Clutch

¢ PTO Systems

Installation of PTO System

Diagnose and repair or replace as
¢ Engine Electronics (Gas and Diesel) 29 pal P

necessary
Di [ |
e Steering Gear Box (Manual & Power) * néigegngyand repair or replace as
. Refrigeration Systems (including . Engine Oil Change, Belt Adjustments,
Cold & Hot Units) PM’s

Specific Duties: Technician employees timely perform the following functions with no
assistance:

¢ |dentify and determine parts required for repair of disassembled units.
o Perform all levels of preventive maintenance service.
¢ Identify warrantable repairs and document appropriately.

¢ Maintain work area appearance and safety.
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e Road test vehicles as necessary.
e Perform and prioritize duties in a timely and efficient manner.

¢ All duties of lesser job classifications

Training & Experience: Technician employees should possess the following training and
experience:

o A Technician with a minimum of six (6) years practical experience or an equivalent
combination of related education and experience.

¢ A Technician should have specialized training and/or experience in the overhaul of major
components (e.g., Detroit Diesel Engines, etc.)

¢ Be proficient in the use of all tools of the trade (Welding equipment, power tools and shop
machinery, computers and or other diagnostic tools).

e Must have current Commercial Driver's License and air brake certification as required by
job duties.

TECHNICIAN II

Major Function: Technician employees perform some diagnosis, ability to adjust and repair
or replace all series of motor truck and trailer equipment and remove and replace components
including but not limited to the following:

37.112



Competency Level: For all major functions should strive to meet or exceed PTL goal times for

the facility.

Function:
Engines (Gas and Diesel)

Transmissions (Manual & Automatic)
Differentials/Power Dividers
Starters/Alternators

Air Conditioning Systems

Fan Clutches
Power Steering Systems
Electrical/Brake/Cooling Systems

Clutches

PTO Systems

Refrigeration Systems (including Cold

& Hot Units)
Engine Electronics (Gas and Diesel)

Steering Gear Box (Manual & Power)

Competency Level:

Repair Engine, Perform Tune-ups
Remove and Replace Transmission

Remove and Replace Differentials,
PD’s

Remove and Replace

Trained/Certified to Recharge
Systems only

Remove and Replace Fan Clutch
Adjust

Brake Certified

Remove and Replace Clutch

Remove and Replace PTO
Components

Engine Oil Change, Belt
Adjustments, PM’s

General Competency for Repair and
Adjustment

Adjust & Replace

Technicians may or may not require assistance from time to time by Technician employees or
applicable supervisors relative to the above.

Specific Duties: Technician employees timely perform the following functions with no

assistance:

Identify and determine parts required for removal and replacement in unit

Perform mechanical and general appearance reconditioning of equipment for trade-ins
and prepare new equipment for delivery.

Perform all levels of preventive maintenance service.
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Identify warrantable repairs and document appropriately.

Maintain work area appearance and safety.

Road test vehicles as necessary.
¢ Perform duties in a timely and efficient manner.

¢ All duties of lesser job classification

Training & Experience: Technician employees should possess the following training and
experience:

¢ A Technician with a minimum of two to four years practical experience or an equivalent
combination of related education and experience.

¢ A Technician should have specialized training and/or experience in the repair and
replacement of major components

o Be proficient in the use of all tools of the trade (Welding equipment, power tools and shop
machinery, computers and or other diagnostic tools).

o Must have current Commercial Driver’s License and air brake certification as required by
Job Duties.

TECHNICIAN I1lI

Major Function: Technician employees perform all levels of preventative maintenance, as well
as repair and replacement of components of equipment at the direction the Lead Technician and
or Maintenance Supervisor/Manager

Competency Level: For all major functions should strive to meet or exceed PTL goal times at
the facility. Remove, replace or adjust the following without supervision:

Function: Competency Level:
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e Brakes o Adjust
e Fifth Wheel . Oil, Grease

. Certified for Cab, Chassis, Trailer

* Preventive Maintenance ) Excluding Tune-up & Safety Related

Responsibilities

e Minor Electrical Repairs ) Replace & Repair Headlights
o Cab components & Accessories o Adjust/Replace Mirrors, etc.
e Trailer Maintenance J Lube & PM

e Front Ends & Rear Axles o Inspect & Report

Specific Duties: Technician employees timely perform the following functions with no
assistance:

e Perform all aspects of preventive maintenance on vehicles as trained

e Perform other mechanical repairs and replacements as directed by Lead Technicians or
Supervisor as part of overall training

o Road test vehicles as necessary

o All customer service duties as necessary

Training & Experience: This position is the entry level to other Technician positions.

e Technician employees should possess one to two years of practical experience in the
trucking or related industry.

o Be proficient in the use of all tools of the trade (Welding equipment, power tools and shop
machinery, computers and or other diagnostic tools).

e Must have current Commercial Driver’'s License and brake certification as required by job
duties.

CUSTOMER SERVICE REPRESENTATIVE

Major Function: To provide fuel and washing services to customers and assist Technicians
as directed in unskilled duties.

Specific Duties:
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e Fuel & Wash Vehicles

¢ Pick-up and Delivery of Vehicles and Parts as needed
¢ Fuel Island Inspection

¢ Standard facility maintenance

¢ Daily rental check-in/out as required

¢ Parts pricing and stocking

¢ Minor Fuel Island Repairs (Mirrors, Light bulbs, etc.)

Training & Experience: Entry level position with Company.

¢ Individuals should possess basic mechanical aptitude as indicated from one year
of related industry experience.

e Must have current Commercial Driver’s License as required by job duties.

e There is no Tool Requirement for the Position of Customer Service Representative.
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APPENDIX “B”
ATTENDANCE GUIDELINES

"Dedication to Excellence" is an integral part of everything we do. The success and
improvement of the performance of our Company depends upon individual commitment
and teamwork. It is every associate's responsibility to maintain good attendance. While
we recognize that perfect attendance is not always possible, excessive absenteeism
places an unnecessary burden on our co-workers and negatively impacts productivity
and customer service. Managers have the primary responsibility for monitoring associate
attendance, in accordance with the following guidelines.

1. As defined in the Collective Bargaining Agreement, regular, full-time associates are
eligible for Sick Days after 1 year of continuous service. Sick Days may not be carried
forward from year to year. Sick Days will not be considered in an associate's overall
attendance record.

2. Absences include associate illness or absence for personal reasons (e.g., Dr.'s
appointment, transportation issues, illness of relatives requiring the associate's
presence at home, etc.) Absences do not include Vacation Days; Personal days
approved in accordance with the timelines in the CBA, Holidays, Jury Duty, Military
Leave, FMLA, Worker's Comp, and Sick Days or approved Short-term Disability.

3. Managers may request a doctor's certification of illness to validate a Sick Day.

4. Tardy is defined as the associate's failure to be at his work station at the required
time. Leaving early means leaving the work station prior to the scheduled quitting
time.

5. In all cases, an associate must personally notify his supervisor or next level
supervisor of any absence or being late for the scheduled starting time. Failure to
comply may result in disciplinary action up to and including termination. Three
consecutive work days of absence without notice is considered job abandonment,
and the associate voluntarily terminates his employment.

6. Under this policy, an associate will receive one point for every day of absence. An
absence of three or more consecutive days will accrue a maximum of two points. An
associate will receive one-half point for every instance of being tardy or leaving early.

7. Each associate's attendance will be monitored over the most recent 12 month period
and progressive discipline will be assessed according to the following guidelines:

Points Action
1 Informal Discussion
2 Written Warning
3 Final Written Warning
4 Termination

In applying this policy, the Employer reserves the right to treat any associate outside of
this policy if, in the Employer's opinion, the associate's pattern of attendance so warrants.
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THE [A of b & AW DISTRICT LOMIGE 6 AGRECAMENT
For the Period
My 1, 2007 1o April 30, 2012

THF CENTRAL STATES ¥OTOR CARRIERS ASSOCTATION, INC'. Negafiating
Commiltee ropresenting Uhee mdividual Fmployers allilinted vl i, aud
which individual Compenny o
heremafter referred o as lhe "Eoplover”,

and
TA of M & AYW DISTREICT LODGE 60,
herematler seferred fo as e "Linaen'.
The purpose and nient of this Conlracl 23w pronoie sl encocrage hammanious
mehustrial elateons bebween the parties in all mallers perlaining, lo wapes, hoors, rates of
pay, working comditions vod vflwer conditions of caployiment,

ARTICLE ]

Apprapriate Linit

The appropriae unit foc te perpose of volleelive bargancng uuder this Contract
shall consist ol alt employees perlomung the following wack: leadmen, welders,
dicsel  mechanics, autemotive  machingts,  automorive  cloclneens,  oinmeymen
nechanics, wumpers and paimers, bocy o arid trailer builders, bady and Trailer
Teperien, geueral mai e timee, s oent checker, appeentice ek, stockroom
cleews, parts pickap men, Gacpaulio repuicowen, greasers, helpers, dcemen, gascrs,
washers, porape attoudimls ond nocters, but cxeloding olbee-clenical cmployees,
truek deivers, dock and warchowscmen, siupervssory cnplayees ad ginosds a3 defimed
in the A,
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ARTICLE 11

Section 1 - Recopnition, Lnion Shapr amd Dies

The Compauy recognizes the Union as the exclesive bargaioniog representative of
all emplevers mothe oppropriale wnt described shove i all inadters pedaimog H
wages, hiours, rates of pey, working condilions and olher conditions of eeployment
anel in ke hangdling and adjushment ol grievanees.

Section 2.

As g condition of cuaplevment ill eoplovees vovensd by this Contragl shall, hirly-oms
(317 days ufler the date of execution of this Conhact, or e the cise of oew gnployes,
fuirly-vne (313 days alfer the pavroll sarnings bemn, become memberz of e Union aod
rermein menbers in pood slaocing in O Undgon duving the ferm of this Cocraiet

L loyer vl withoe twa 27 weeks after revelpt ol writler nodice from e Unwon,
discharge any emplovee who bas faibed o lemder w the oo lus does, or whe s
delinguent w the papment of bis duss oF assess1enLs, Ly snolmt.

Section 3. - Frabationary Meriod

Fhe Compamy and Lhe Livion mntually gpree and recapnize he (rst sixtsy (60} caleoedar
days after the payeal? earnings baerin as 3 prolationay period deemg which tmoe new
croplovens may be releascd wathont recowse @ e gricvance procedure contained n
Tis Cantract. Uhe sivly (600 calendar day probationary period shall be extended by
the nmunaber of days which the emplovee & absent from work beecause of sickness,
aceident or tjuey. Ty off for lack of work andfar keave of alsenge.

Aldier the fesl ity (307 calendar days, of the sixty (BO7 oy probationan: period, all
conditions and benelits of the Contragt shall apply g0 the probhaticoary cimployec,
with lhe excepiion uf those motoned i the preceding paragraph.

Should i Erspleyver wroingde an wopleyee during his peobationary peciod and
subsespuentit rehine that cmployee within mnely (Y01 days i the dete ol
terminadion, alt <lyps worked dwrmg the emploves's proviows enployowenl stall be
creclined e lus sisey-day probationary pericd,

Section 4. - Reporting of New Emplove

When aew employecs arc bired, the Company shall Jumish o wnlten repoct o e
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Lrwon and Lthe Shop Steward wilhin teeenly-one (213 caleodar days statme e
nane, classification, bourly afe of pay, and date on which he ampioves's piveroll
varnings bezan, 1 the Companny Gails o conaply it ths prevision and a question
Abjges A5 o an eopleyee's classification, the classitication shall be deternnned by
the highest elassibication of work ibe employver has perforowd.

Soction 5, - Check-0O11

The Faupleser agrees 19 dedudt frein the eopdoyee’s puy all does, ioilialion foes
arvlfor unifonm union wssessments ol the Meclinics' Motor City Lodge No. 6%3, 1A
of B & AW, and pay w Lodae No, 898 for cach and cwvens emploves within the
appropriate unil, peosvided, howeever, thae the [nion peesents o the Enployer wrilten
and sipned dedustion slips b such dues, initiaton Tees andior vl i
assessnienls, The Company shall send & cheek covering the nems relared 4o above Lo
the Scrretary-Treasurer of the Unmen not later tban dwenty (298 days aller the recept
by the Company of 1he statement. Falleee too comply veill the above will result in dhe
Employer's accou becrning delinguent and subjcet the lnypiaver 1o sevien e ¢ent
(T4 delingquency chacpe o the otal amueant of the Bill.

Sectian G, - Nan-1¥scrimination

The Borployer and the Do agree ael Lo discoiminate against any ndividual witk
respect 1o bus hirp. compaensation, wrms o conditions ol cmployment becaose ol
such mdivicloal's rove. colar, Teligien, ses, ape or catteoasl o, wor will Sy
limi, segregale or classiy conplieegs o any way W deprive soy iodivideal cmployes
of rmpleymenl opporfunities becanse ol his raoe, voler, celigion, sex, age o
national arigin,

ARTICLE L

Seclion 1.

T seule ol veanes [or e Tollowing chssiGenions ol wsack shall ke Misionnm Baies Ver
Howr, effective May L, 2007 and for the durtion of 1he aprecment:

Classificatsen 5-1-117
[Leadman [See Mole Mo, 1))
Welders, Dicscl bechanies,

Auroarialive BMoachinists and
Augoenolive Dlecloiciens 122,14
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Towrnewman Mechanies, Tratler
Moechanivs, Body Bulders,
Bump Painter, Bepairnan
anglfor Craneral Mahvenange
(an employce hired as a
Loilding maintenancs poerson
shadl pecoive the Tooroey

mar's vate L payh. s 52204
Eaquuipmnent Checkess e L2108
Stockrooan Clerks aid

Tarpaulo #esanmmwn $21.01
Welpers oo, 2088
Coornpuler Preta ey

Teelmician - SLHES
Clasere, Washers, Mormers.. . $17.13%

{Ree Mote Mo 25

Mote Mo, 1, - AL Leadign shull be pasd an additici] 15 ceols per Rour over and above
ks prior elassiiation rate of pay.

Muic Wo. 2. - Crasers, Woshers and Pocters emploved peior i May 07, 1979 shall
teezive the following rate of pay elfoetive May £ 2007 and for the: dwration o 1he
Aplocment: $20.15.

Sdvinwsl Apprenle:

Befechumie e The rales ul pay oulined in the
Policy of Appronticesbip mn cricet
Lefseen the pactics are
nporparated Jurein by refurenge.

Al prenyiwmz gl shill differeatials, o which the coplesee would orhersise o
hocn entithed, shall be included in e vate of pay lor vacstions and personal davs.

llfeetive Moy |, 2007 the entry Jewel woge rate 1z elimmated and all employes are
ber be pranid 10 acerpelanes WA e above wage race setedale,

Tooall active conplepecs o the seniorily st ay ol Tyne & 20070y sigang bomos ol
Croe Thoosaoal Lght [aneleed Crollams (30,806,007 will be paid in the fellowing

progressieie Blfegtive upen ratafication gl this agreemast, MNise TIimadrel Dol lams
£ il be paid G the abowve elipible coplovees. Efleclive Moy 1, 2008 1he
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rewnairing Mg T egel Vagllprs (O will bz paidd Lo dhe abave elipible
e lovees,

Scetion 2. - ShifL Dhilcrential

A shift dillerential above the employed's established rale of pay shali bz pad Lo all
eroployecs whose repally schedhiled sraring e 33 200 pan. or between 2004
pan. mnk 200 am. BElleclive ey §, 2007 the ditferential shall be 30 centy per houe
and shall so remain Tor the daration of this Azreement.

Seclion 3. - Shift Desiguation

Adeenaon, night and sl shifts shall hedesigoated b following mannear:

Ay emiplosee slinting 1200 noon 10 700 pon. shall be vonsitdered working
on The witerpoon shait,

Ay emploves sterting 700 pom. 1o 300 g shall be conswdered sworking
v the nuhy shifl,

Aoy einployee starlimg 500 aom. 12 12:09 noon shall e eonsidered woesing
ol the flu:-r' shifi.

Secfjon 4,

When g stwrting e @3 chonged sore Tan one hour, 310muest be posted for Bid withio
the classiication, shifl, aod Tocalim,

Sechion 5. - Hooes of Kmployment and Weekly Goarvantae

The standard garmmiced work-weck shall be Loy (440 hours per week, and the sGuadard
guaranteed work-clyy shall e einht {8} conscoulive hoowrs per day,

Emplovees reporting late w weork will have breoken histher guarantes for the deay, and
abil] nor b edigible o pramiunm pay ontil ey bave WG vight (8) strafghl lime
hawars.

Wk shall e schednled fow lve (5} conseective days: Monday through Triday or

Tuzaday threagh Satwrday. The partes may, by motaal agrecmenl, nepoliate o nesw
schedule of operations based on Dusiness conditions at the Emploaer,
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Al cenpames signatory Lo this Azrecment may schedide no more than thiny perscot
F30% aal1heir getine work fores as may be requived, with @ mimsnom of ooe (1 man,
on a4 Toesday threwgh Satorday schedule, Same work-veek shsll be maintamed on
Trotly sehedules. Corrent weckly working schedules shall be posted, Regular conployvees
shall bave the same starling tme each work-day i twe cassidin week, subjeet 1o
thise exeeplions:

l. 1o sy work-week 1o which a boliday Gnlls, e emiplaver shal] cliamge the
shifts ol cinplov ces whiose sbitls stat flw day belove M Jwliday or slart en lhe
holiday and work ioto flwe day alter the belday, The ciployer mwest nofafy the
husiness representative, the shop steward, and the affeeted ermplovees oo
later than the begaonunp of the seork weck mowhich the shifl chanpe oecors.

2. Ad ity oplion, e cmplover iy cleet toostat a Sazmday siult ne maove than B
(2] hewss earlivr than Lhe regulac shitt slacig e,

Proveidival. Boveser, i fhe event an emoloves gz wilbout notics, is Gischargeld or i
el an e joby shift sehedudess may by champed &l any fimse at the option of e
Limploger e the remainder of the work-week in question by wtilidng the jupior
cmpluyees withio the clazsafication.

In cases of Acts of Chd, strikes and wonk sloppazes azainst the Fomploaer, riots andior
civil commeotian, 2 reeall from lavofl in excess ol oo (2) weeks, 1be ahove weekly
suirantes shall not apphy. IC an emplover wwporls for work and hos oot been nodalied
it appropeizte manner not e do so, hen the cmploves shall receive foo (4} hoors
FRpOTLing pay.

Four {4y ten-hour dies Tlesable work-week, optiong: ot of Monclay throneh Sanedagy,
excluding Sunday by the Empliveer advizng the Loenl [nton and s alTeeted members
that they are gomg oo ostitute a2 flexible work-weck. Any  conbacioally
compenzaled davs of shall be paid secordinely,

In the cvenn of abzemtecisme for any reoson, the emplover may use 2 laid-off
eriployee Lo seplace sueh absentecism, al b emlovers option, ond the dadly
auaranles shall applhy, bt the weekly puarantee shall not apply 10 soch Laid-off
eiuplevee used o replace abseitectsm Appeopriagte heallb, welfare and pensinn
conlributions shall be paid oo the replacenuean eompiovee, liomited Lo hess days upon
which work was actually perlorned.

Lither guarantes will ke reduced by the number of hiws that 2o emplever 15 late,
alsent or on avalT i excess of fwo (2} wecks.

B sy week 1 which a paid holidie ar holielays falls witlio an cnoployec’s repuolatly
sehedinled sk -week, the puarsmecd woark-weck shall be redoced aceordimely, and all
Teoawes wiorked uy excess o the reduceed work week choll be pacd al the rate of one and
ore-hall Umes the regalac vale, Cheerlime puy and/or premimn pay shall nog e

by
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pyramided.

Eeetinn 6. - Overtine Kales

[i1) T and one-balt {1-127 will be patd 1o wl work performmert oulside te
regular sehiedule of Twwoes. AL Sonday and Jalidayy weork will bz paid for at
the: eabe of doable {23 time. The term "Sonday werk™ means those bowrs
letween 12:00 mndnight Sotucday sod 12:00 midnighl Sunday.

Thix denn "roliday werk™ mcats hose bours befween 1200 mnichripht of b cday
Prvcedime e holiday el 12:00 micdnight of 1he boliday.

(b [ s ioteraded Ty the parties that ernployaess wock @ remsonalle arount of Guily

andfor weckened overine when the operation regenss.
When daily overtime is vequired the Yomployer will ask coployees 1w wark in
accordanee with Article YILo Sectiom 30 1 an mmodlicient momber ol
wippdoyees voluntesr, (e mplover shall requice combovess 1o wark svertime
iy inverse oeder of ooty rovided tiac giogloyes may oot e reguirgd 1o
warke crvertime 10 he has worked o rsasonalble amowmn of overime m the
week o hias pood canse for ot wearking the cvertione ceguested. BEnployees
unahle 1o work overtime on any piven day will ootify 1he Employer of thit
utravailability ot the star af e shifl iTthey are aware of it ac that tne,

Scctjgn 7.

Linder no cireumstances shall there be wy piramidiog of overtine andier premiam
pay under 1his Contract,

St X

Adl Satanday and Sunday cali-in overtime sbodl oo sl twe aeloal vigle (8] bowr
olail] as sehedoled.

Sepjhon O

Ay ind wil riders anlfor addemnada 1o ths Ageeemenl shall be voided mod expare Magy
1, 2007, Parties to these riders or say Hder must rencpotiaie said siders, redwee
siL surewrenls o vicers o writing and sobi it e signed agrecoents andfor
riders belore hey can be birding on the partis.

Seplion 10,

et |
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The partics garee that douc te lhe cormeol ceonomie conditions, the pertics have the
right Lo negoliale e arcd or compaey mider o ey agreement and such area or
ponmpery rider st be ratified By the affecred members andfor emplovecs. The
Lodze 692 and Fmployer begolstme, Commiidee agree thal upon writien notize, the
parlics shali mect and conclude nuaeliation: on a conpany tider andor area cider
wIli thrty £300 days froo the conmmencemoid of negotiations.

ARTICLE TV

Scctign 1. - Paid for Time Cruarantees

The Company sgrees that when employees se required o work o sivth or seventh
consecutive day ur any of the holidays set fordh in Section 1 of Artiele 1X, ey shall e
wuaramead a Satly mimomin of four (43 hours” weork,

Sectinn 2. - Call Rack Time

Ay emplovee covored by this Cooteser, being called Tack 1 work alter having
commpleted his day's work, will be guaranteed a minimion of two hoawes’ waotk. They
zhall ke allowed one (L) hour's amng tieme. All dime te e compued az time and
ane-halt [1-1/2] 1he regular rafc of pay except Sumcday ared holidays, when it shall
T copated ar two (20 times the regulae raie of pay, Llssecver, such eniployees shall
non be conpcl|ed o return 1o work.

ooy b
Lrnplryvees callad in carly amd who wodk thromph e repaatar shifl, shall oor qualify
for running Lime.
Section 4. - New Clasgification
The rates of pay of 2oy emploves net specifically mentioned i this Conract, who

comes under the Jurisdictiom of the Union, shall be apreed upoe bebween the
Eropioyet Assosiviion aned the Tooion.

Seclion 8, - Onethe-Jalb Injury

O b day 1kl an eroployec receives an on-the-job iy i shall be necessacy b the
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Eumplover o pay said employee doe his [l cight beawr shilt even flough by mey nol
bez wvhle Ler comap ety satng,

Tenwewver, on days subsegquent to the day of the inuey, the Tmployer wali only be
cedpuired o pay (o fhe tme that the cnphopee spends receiving trealment 1 suid
treatment st be scheduled durtnp the emplovec's regular werkinp hoors.
Lherefree, i3 05 possilile Do the tearmcnt e be scheduled during aom-wockiog
houes, the Emplover will oot be bable foe pay Jor 1he time spenl cecetving the
rcanmeant.

The sbene, uf course, sssanes ed e cmployey s physically capable of perdonmimge
bns work.

ARTFICLE ¥

Pay Period

Emplovees vovered by lhis Cowmract sball be paid sweekly  However, if any
Company 1% not wsing the weckly system Loy pereeol], they shall ool e requived to
chanpe The peesent system. The Fmployer shall be pemmtted, o modily s payreall
svslom provided that such medification 15 Gest apgroved-by the Jond Arbisalion
Conmiitiey, w designated in Arlicle XIV of this Agrecment,

Pay shall be ready by the eod of the workimg shitl, Provided, oweever, the Emphover
agrees to make 1he necessary arangomentz to pay employees on the afternoen slhiti ar
e ene sof 1heir working shilt besinming on Thosday whenever possible.

Pay shtdl b ready ancl distribaed by end of shill on Thursday, In case therg 5 a
delay aller twenpy-fonr (245 s, a sopplemental methocd o pay witl e made in the:
amour of an advance of Tifly Dodlacs (530007

All o ernplonvees Tared aller e ralcation dite oS Aprecment shall pactcipate in
e dive el depesdl payralt syslem.

ARTICLE ¥I

Scctinn 1. - Leadman Doadies andd Qaalilications and Classifications

A Leasdman shall he defined oz an eminloyes who perfomes work boc who dirceets 1he
aptivilies of thy other emglovees withow! the audpnity to hee or e oF eflegively
recormendd Sueh agtion;, andior whe 1s charped with the responsilalite of making
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decisions as 1o what repairs o' peceisary.

[ry & e nan shap, an coaployee otherwise gualilied shall be paid the leadiman rate,
provided that his prosision s nel applicable Lo stustions wherein voe-oem shops ane
e the direelion of 8 Conpay supervisuor,

Section 2, - Jonrneyman Mechanics

A lnnevman Mechom: shall be defined as one who Lhos served oo £47 vears i the
trade o ary speciadized hranch therent, and s qualified 1o perform the foellowing,
gperations or any specialized beanch thereod: maimaining, repaiving ol wocks, tajlers
amal eipsipimend; smantling and realling of meernal connlbostion motees, velieles,
chassls muel parts Bheneol including serviving of brukes anslior lowing of defeelive
equiptncil and olher rewl servive,

Seclion 3. - Desef Meeisnie

A Dicse] Mechanic shall be defined as a journeyman who s galiled and osrmally
works an the intemal fmations aod Ml systen ofihe digsel engine,

Section 4. - Antomnotive Ileclrician

A Awlmnetive Elecingan shall be defined s an employvee who s eegquansd $o
coeerhau]l and rebuild dhstribilos, seneralors, voliage repalaloes, staclers, amd
allernaloss.,

sectipn 5. - Helpers

A Helper sbial]l be defncl as pne who assisls the journcyman mechanics in the
performanee ol Lheir dubies wnd shall be permitbed e omake incchanics] repains with the
dircetion of o journeymmt mechune and shall be pernifled 1o fumish s own wools,

Helpers shall also pertornm the dulies oflireman o g prenser,

Section b, - Egquipment Checkers

Au Fuuipionent Clecker's duties shall consist briclly of changing 1ires, sparc plugs,
wiatking mener brake sdiustinents ancdlfor minoe light repairs, all of which work is being
elones inciduntal 1o the checkimg of equipment prior to the san being, sent oul on the
road.

Reetion 7, - Stoeic Koo Clerl

A Sioclk Bowmn Clerk shall be permitied oo piek wpoand deliver pauts. stock and ovder
parls, saindein the parts mom ivventory, hendle e dissemivalion of pats o sher

LT
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shup enployoes and other dufies related 1o the eifivient fuoctioniog ol the Slock Raewo
as dbmsignaded by supervision, Nolluog cendained buerean shall prevent the Conpany
fron ulilzenp the serdices of nher empiovecs mothe ordeving of, picking up, o
diszeminatien of parts,

ARTICLE ¥II

Sceftan 1. - Senip-ily

) Compuny senionity shall be determied by be fuoe ond dae cach
emplover's payroll camings begin, as ol his Bt hire dndate, or, dnlbe
cuze 0F a probationamy emaloves, s delined m Arigle 1T, Section 3,
Trararaph 3.

{h) Cllassifieatiomy seaiorily shall commenve al the Gins and date each
cenploves’s carmings begin sl classafivation. All cuoplayvees shall
scemnulate senrerity in e present and proor classiheations.

fie) The paies apeec Lo g volurkaey lap-odl provision foe the classificalions
contaimedl herein when there 15 o ba o lay-of1, subject e Tullewiog
provisions and Auther spbrject o Section 2 herembelow:

1. Aovoluntary Jay-oll shull T withio the classilication and
shall Aot ke wzcd to Timp omployecs 0 Jesser
clssiliculons,

Compay aenwoeily winin 1l elassiieataon shall peevanl fin
the: above preforence.

I

1. Adl wolontmy lay-olls e to e moweriliog, approved by the
gioplorer and the local lodloe, weilh weilten nolicatisa e
e Motor City s, The paties, meladiog  the
viipluyee electiog lap-off, undersiand and agree thal sad
lize=af] may sfecl the futoee engitlement 1o welfore andfor
pensin benefits, and upon election of wvolumary lagentt
wadve iy and all claines, swhether their oove ot s behalf of
ther benefleswies, Tor any possible loss or redoction of
lrenelins,

4. An vmplaves ona voluabwy Lav-ofl most pee ayildlen
notification i the craployere, not later than vhe Rlonciay
preceding e start of Lhe wore week when be or she inlonds
o petrn o owork.

3 Tl cplayer resceves the o phr o cancel the vohmitary lav-
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Section J.

i)

d)

Seetieng 3,

()

oll wl sy tme andd the coployee must retarn when
reca e, bl in oo event ker thao thees days fallowing said
recall, pless agreed o ollersise by the employer. Faslure
ey retoany wpenr recall shalt eesult in the senmination of
seniorily.

Al lav-ofts shall be in writing, with 2 copy 1o the conplovee and the
lpeal lodge. The loeal lodge shall then immediotely nolity the atfecled
Funils of all such lay-off notices reverved.

[n cose of lavodls, cmplevees wlwo Tave more Coogpany senority o
erher conplovess i the same swiey @roup or & lewer lassificalien, may
ramsfer ko fhese classilzcations pegvided 1hat 1hey are qualilivd to
porfoan e dutizs ol b elassihetions; exeept ShAal, o ooyt
shail b celuroed (o the elassilication ol apprendice.

ALl of T cmploves may cxercise Cmopany seniogity 10 im0 Wik
m Nis sarne waee rate peonp oF loveer classificalions alher than his
Pepglar one, provided that be is qualified 2o perform the duties of he
clagsifcaton, Flmsever, this opien shall e warved i6 e opporionity
P gl to the cmplogsee and s relfosed Ty him, Sucl waiser shall e
in wriliog with o copy o the [ndon.

A laid off enpleyee whe clecls B luke g Tess sendorily emyploves's ol
im s saime wawe vate groug or lewer ciussifleation which be 35 ool el
fur, shul® remain in il lassification as long as be s ipere company
senioedy than any other eonployes @ that classdicalion and he s nol
recalled 1o his regulor classilicalion or cireomslances prosided for m
Ariele W, Secoien 1) ocour,

Letore an cmployee can accept work mea lower ¢lazsiticanion same st
b sgrewd (o by the Dpion as well uy the eoplovee. This does not
apply whaere a Jovo!T 1a menleed, 11 an comployee volunlurily demwnes
himsell Lo o leaser Slassification, be shall ool e allowed Lo bal up oo the
sarrie b Lo g poviog af gne v,

Clagsi entiom senieoly shall prevail for shift preletence, jnb bidding
or shill schedule chapges, Floseeer, wlhere such seniorily odehl i:
exercised. the sk o job chosen sball be, cetaimed for noe Less thin six
(35 months, unless o vacanoy ooeurs, 8 new pesilion s coeated or shitf
schedules are chimged,

1
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(hh When o vacaney oceurs, g e possidien s eresled or shifl schedules
sre changed, it shall e posted om the bullelin bourd for apeiod ol et
less than 11we (5) warkinee duys aad employees with sunieity may bed to
seeh jobs, providung they are qualificd ror such joh. The pesting of the
ok ]l List the quahifications Tor the jabls. Such cmployees shall ke
given a trial period not to cxceed tharly (307 days and f qualiied shall
temain o soch joh. The emplovees selooted o anewe posilion e skt
change or vocuney shall be notified bedore the end of his presently
scheduled work week,

i) (1 Ao crvertieres time L slal be posted anid Repstoip-to-clahe.
AUl overlinnes wink oncany shill shall be wsigned withm the
clussilieation and oo e shifl welwre 0 occurs, as defineed in
Article T Section 3, amd sbadl be equally disteined, TEan
eripbervee reilses ar s oo availabie tor ey neoson B an
uysrline mssipnmend, e shall by cluwrped, on s avermms
rewords, [or e thine worked oo het assimoment,

{2 With respect to daily, Suncay and heliday overtime, a
deviation wall e allonwed provideed the same 15 mutoally
apread oooin writeg Ty tbe Company aid the Docal 1nion
and a copre of the same 5 Tiled svith the Joim Arbiladion
Clommiites.

RE Failure to comply with the provisions of this Section shall
siuhject the Emplover tothe pricvance procedure. In the
cvenl o viclation 1 cstabhshed, the Bmplover shall be
glven a maxmuan of thiry (A0 days e comply with the
equalization provisions o this Sectinn,

ki

A cuarment sendority List, complete with clazsafacation and conploviment dae, ioust be
posteid whers itwill be avcessible to e voployecs ul all times;, and, o copy ol same
shall be wailed 10 the TTnion. The Conspaney sludl provide a budletio beard for appmosgd
Thiion and Company husiness,

Section 5 - Shapr Stewarl

Tl shop steweard, Ty widue of his posigon, shall bave grealer secioity than sy other
cimplevee covened by 1thus Contract in his elassilication, the ssme vwige rile graup or a
by classitiearion for all purposes, provided be s gualified o perfomn the daties ol
the classitication.

The sleweard shall nol be reguicesd @ ge ol e clock when handlng grivvences anddéor
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Liniens husingss with the Emplaver oo the Employers premises duving bis regulay
selweduled hours.

Septinw 6,

Mo emploves covered by this Confract may bold cegulac jobes an more ban ooe place ol
crplavinenl.

segdign 7
The Dyguyer gpees i) (0 entgr ko 2y agréeiment or contract @il b employees,
plivichally or colloctively, whiclon ansy way eomflicts sl fhe terms amd proseisions of

1his Congeact.

Scction 8. - Ware Reduction/Job Security Plans

Cangislent wath past agrevioents belween erlividual eroployers wed the Toewl Todge,
wispe reduchiendob seeurily plans are recognieed os valil under the ey of s
collective bargainiog aprewment and do nol violate e provisions sheeeof. Curent
wape reductivndob secucity plans ineffoct prior o the date of s apreernent shull b
re-vuted gecnmling (o their leems, Such cument plans shall remaisn o elTecl undzl the
later o the expiraiine of the plan or uolil a veplacement plan 15 approved by 3 unil
cmployee vole as veguired oy this Section. Failue o ablaw the reguired ol
cmploves vole parsuanl tao this Scotien will result in the restovation of Sull conlract
witges and wage related frimges, effeetive May L, 2007,

Wape reduction under any Plan hercinaller adopled shall ol exeeed difleen
percent (13 %0 of the applicable wage rates, and such plan shall te adopted anly 1
approved by sevenly [ve porcent {75%%) of e emplecees voting by scceel ballot, m
whivh case all uml vmplovees shali be covened by such plan.

SGectiom
Sendority riglis and coployviment shall be termioaled iCan coployed:

acunly Termimution

{) Is dizcharged.

it Yoluntatiay guits.

() Fails wo comply veith lewse of absenee provisions,

id) I Ledd oY for o period excewling the leneh o1 his canploviment bal in

b case 1 oxvess ol e wear's,

I
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fe) Alsemce due to ilpess ar inury it eeess ol fwenty-fonr (24
murdhs, except in speh casg as a longer pecind of tme is muatually
aprecd 1o By the Comapany and the Lnien.

{7 15 athacmy thees (3) consceutive working days withoot netice anddor
slid cxeuse.
%, s sumnaaned to remuen to work and fails e inlorns the Compansy af
hiz inlent 1o rolurn v werk wilin Ehree [3) working davs and repost
for duly withm seven (7 days of notidization. Bunamens 1o et o
wuork shall be by telvgrinn or registered mnail send to s Tast kaown
adldress.

{h] Hudds ooy Whak one ceplar jols,

ARTICLL V1§

Leave al Absence

Section 1. - Yalidation

Al deaves of abscnce i defined and peesdded for herein mist be inowriting vk,
the signature of the Company and the Do iooder o be considered valid,

Seclion 2. - Union Activily

Auwy cmplover elecled or appainted as an wlicial of the Lnion or debepited o any
labor activite, necessitating o leave of absew, shal! be peanled & lewee ol absenee
without pay Lor ol moee than ene {1 vear and be guarantesd re-cromloioent al the
end of such period with 1w same zerionty oz thowgh be b been conlioaously
enployed, prowided, the Tinion supplies e Company wilh propoy writkcn oofiee of nel
Yess thaty fowty-ciglit (48] hours speciBang the lengih ot seeh leave.

Seetion 3. - Company Eovpliesment Oedside Bapeaining 1nit

Ay repulur full-time emplovee aibenced w2 position exelnded Trom The Bargaming
uni, shall retain his seaworice doder this Agreement foc a0 peciod o nonere S0F) ol
Althe expiralion of e nhety (900 Jday trial period, ' such employes Tus not refueemesd
T wenh smcder this Asreement, e shall forfer ajl seriory vights Such leave of
ahsopee may he cxiended T oan additional nmety (90) davs Ty oweriltten muatusl
aprearaent signed y o the Company and 1he 1oonion.
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Section d. - Milidary Ledve

The parlics Hieregn agrec that the Comgany will comply with the Selective Service
amd Training Act and amendhnenls twereta.

Vinder no cireumstances will this cligse he constowd as to regquirs the Company to
increise the nomber of cnyployecs bevond those achually needed.

Seprpan 5. - Personal Legve ol Alsipen

Ay wmploy e desiving e of abseice o Finplover 9 excess ol seven (7)
catemlar Gays shall seeure wrilten approeal dmun both the Union sl the Company.
Sl appreval shall not exeeed ity (HY calendar days, An employes nsy apply fue
exfension not o exeeadd thirly {307 calvndae days wlich mnst T inoweiting arsd oy
be or may nel Loapproved by Company and Tmen, Only ooe sueh extension may
b pranted.

Any exensed absonce ol less than seven [T caleoddar days ouust be appeosed o
wriling by the Emplover in advance of the time ol being peanted and o ¢opy stall be
sent to e Lozal Lnen.

An cmploves uging leeve of absenee as sulserfipe shall [oze s seiaerls rights and
JerT.

Lmplovers shall nod accept employoment elsewhere while on leave of abscnce onless
ndunlly agreed wpon bhetecer the Campany and Lhe Liino. Tailure o comgply wilh
This provision shiad| eesnlt iy connplete Toss of seniority riphils and joh.

Section b, - Emplovee Benefits

None of the employce benefis defined withen this Agiconont shall accrug 1o an
cioplayec swhile nnoa leave ol ahsence, sxcept in fhe Hobedzy Acticle, seriocy and
vagution righls,

Seclivn 7 - Wewleh and Welfars Coveraneg

Any cmployee on o leave of aosence az provided for abose muasn make suttalbls
arrangements for comtituanay of Tlealth and Welfare payments praor o the appenval
o suedn beave By the Taocal Ui ansl Compangy.

Svction 8. - Personal 1ays

Five (l."wj personal days elfeetive the 1 of May, 2007, five (53 persona) disys effeetive
the 1™ of May, 2008, five {33 personal davs elfective thie 17 of May, 2009, fAve ()
porsonat daya effective the 1™ of Mey, 20080 and five { 5] porsonal days effective the 17
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of My, 2001, Lo o toka] of tacnty-five (25 diys gocusnulideel ceer b life of 1his
concraet, [ nol esed prios to the end of cach conbser year, the Fnploves shall be
copensated [or persoal doys at eight timgs the steadehl me bourly rate tor each
uemsed porsonal day.

(a)

{o)

()

(]

(1}

(i)

Seplign 9,

Pavracnt {or perseonal days nsed shall he calenlated of epht (R)
licners steaipht time pay ag the applicalde rate,

T be elipible, the Fmplovees omst be oon the semionty Bst oither
aolive or fnactive, at the commencement of cach connael year {vay
N1, 007, Waw |, 200, Mav 1, 2009, Moy 1, 2000 and May 1,
2010

In order toreceive pey for the uoused peraonal davs atthe end af 1he
contract yomy, the Tnployes most pave worked ninety (901 duvs, Time
warked shall niclude davs waorkedvacations and holidays.

The Lmptovee musi poovide ke Tmployer with written nntiec
speciLying e date cequested oy oa personal day. Said netlee must be
aiven noe pwers than fourcen (14 calendar days el no Lewer than
thrce {33 calendar dovs prioc 1o the date requesed.

Thi ullowance of & persmmal day shall be se1 by the Eroployer with
doe regard (o the desires and peeferenves of 1he Fimployee consistent
witle efficiem opersiions.

Where maore than one Emplovec requests the same pesonal day and
e Emplover s omable to gt the personal day teoall $hose
Emploryees wequesting, the Heoapdoyer shall 2romt (he pemsopal day oo the
Fmplovee st reguesting, same, conzistent with 1he eflicent oneration
of the Ermployer's business.

The Emplover oy, ol kis sole option, clesl to pay an Linployec for
absence doe toillness v liew of personal days,

Plyesicals goven 1o conploy ces when they initially retien 1oowork are necessacy
and appropeiate ey the colleerive Tarpaining wereemenl,
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ARTICLE IX

Holidays
Seeljo

Regular esnployees will be paid cight (BY hours' pay ab strazhe gme houcly rale for
the follewing an (1R holidnys:  New Yem's Day, WMemorial Day, Fourth of July,
Tabor [day, Thanksgiving v, Friloy after Thankspiving, Chrisimas  lave,
Christmas Lxy and the emplovec's bathday and anorecrsary dafe when oot
worked, provided they comply wath the qualifieations sel Buth herrmafer, TF an
employec's Pirthday falls on Februory 2000 doring other thao leap vear, the holuday
shall be Marcl 1l

When an emplovee's birthday sandfor aoniversacy day holiday als on aaay o 0w
seheduwded wark week other thao he st (Tsl) or Jast dav, or oulscds of o
eiploves's scholuled work week, such anployee owy, at Ris oplion, fake such
laliday o ghe day of the el that it Tales, or seleet the st day ov the last day of the
sebedoled  workseeck inowhich soeh holiday falls as their bivhelay  wdfor
amiversiwey slay loliday for the puposes of having o loog wweekend. TE e
eomplosvee 0l B the Jong weekend, he shall pive the Emplover woilen netice ol
sugh mient to mewe iban fooncen (1443 and oot Jess than toes (3] davs belove ke doy
so requesied and such employee shull nod be cligibic [er work call duriog e perod
ol such leng weckend, Cranding of he roquesied ing oIl shall be sebjecl 1o Lhe
emsloyer's sperntional needs, bul will not be wseisonably denied,

I am emiplioyee's birthday fallz on one of the ather established helidays above, the
hediday shall be e day Tollowing.  Provided, howeser, an Fampleyer and {Inion
mey rloally agres Lo suharitieee anather beliday fo ene {13 of the above-designated
hodidavs provided that such subssittion i3 first approved Iy die Ioint Avbitration
Conmnnittee as designatad m Acticle X1 of this Agzreement.

Sectin

Repular emplovees called 1o work omoany of the above-listed haiidays shall e
paid a miniimmn of s3x (6} hours' pay sl oo (20 oes the reaalar g in addition
{o the cight (8) bhowrs relered w above,

Secetion 3.

In the event o holiclay falis within an emplevee's vacation period, be shall be
wratted an addizionad day’s pa.
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=eglipn 4,

Iy order w0 quabify for cight §8) bowrs of sleaight Wme pay for 2 belidae nol
worked, iU i3 provided that eegular wioaloyecs must work the regglar seledol el
workdoy which wnmediately precedes o follows the holiday, excerpd in cascs of
proven lowss or unless the absenee s agreed tooan weling by the Linpleyer.

1ig

Fraplovees whe ave scrvimg e fiesl thirge (30% days of thenr probatonscy period ac
me ertitled 1o holday ey,

Heclion i,

Reewlar eomployvecs are entitled 6 hodiday paae 2 the holiday $alls within the fiest
thirly £300 divs ol absenee due o dhwss, non-occepatienal injury, or within e fiest
six {0) menths of absence due Lo ocoupational ooy, or durmg perind af approvel
obenee. Tlas <docs nol apply o employess taking feave ol abscneg foe 1ie] 1
crployment with the Tindon.

Scclin

I Ay holidiy Talls awighimn the 3d-day period fllowing an emplovee's kavodl due o
Tacl of worlt, anid such employes s also recalled oo work during the same Wday
period ot did oot receive any beliday pay, then in siach case he shall ceceive an extia
Jday's pay fowr cach holiday pavable at his next regularly seheduled nay day. Said cxtra
day's pay shall he cquivalenl to eizht [8) hours at the strapht troe howly retc
spoetfied i the Contract. Ao vinployes wha oas 123d of M because ol el of work sod
i ol recalled to waork withio the aterementionaed 30-day peeod 15 noel enteled 1o the
exlea pay upon s relume TThder no clceanstanases shall (e extea pay refencd o
herein ke constned 1o be hoeliday pay or shall be considered as hours worked {or
weckhy overlime.

ARTICLE X
Yacafions
Sect
Wow poeployes coverad by 1his Contact having, warcked peehee (121 momihs and

winked no less, thon 40 weeks, shall be granted an anoual vacation o] oo weel; with
pey, cosputed s b strajgho tiome oy rate

[
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el 4
All eonplorees covered by this Cooteact Twving acquired two {21 vears' seoiorily,

shall be ganted an aonoad vacalion ol two (2) weeks with e, computed o the
steaight Lime hosly rafe.

.&'gmigm 3.

Al emplosees convered Ty this Conteazt having aceguired cipht (R} yeas' semuority,
stuldl be granted wn aneal vacation of duee (3] weeks with pay, compted al the
straght tme boarty rate.

Al emplovess covered by s Apreemen, hvicg acquired Oileen {15) vears

seniocily, shall be granted s amnual vacaton ol lour () weeks with pay, compitcd at
the straagll tine hoarly rale.

Seclion &,
All cimplosees coverod by this Agreement aviop acouored ety (200 yoars

zenieily shafl bo pranted an sonual vacation of five (3% wecks with pay compued st
Lbes sleaighit e beorly cule,

Mectipy fi,

Adter the first yoar, wvy cinnloyes coveraed Ty this apeeement sl sorks mooe than
ey perecnt [40%0) nf the vear, but less than siely pepgent (00%] nf the vear, shall
receive o prarated vacaiion. Any einploves who works inexeess of siaty percel
(&%) ol the yeur, after the fst year, shall recetve o [ull vacation of Kapy-Tive (45)
Tors! iy,

Spgtign 7

For the sole purpese of compulmp vacation pay, a week sholb conzist gf formestive
(453 hoors' pay por weck at the emplovee's sezular e of pay.

Seption 8.

All vacalinns shall be sel W the Lipkover with dug regacd for the seniorily, desires
i preferences of the enploves corsistent with ellicient operations,

Spglion 9.

All wacatioma curwed st be taken by eoployees aed mo vuployes shall he eotitlled
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Lo wacation pay o liew ol vacation, Provided, bewever, i il ly apreed belween
Lk Ermplover and soplovee, the amployes shall eithee take the Towth and BB seecksy
of vacation or shill ke only three wecks and receive cowmpensation B the el
and 116R week ol vacation 0 Tieu of vacalion,

Lligible cmplovers may split twve {2) weeks of thewr cared wacation inle g maxinmum
of wen 4 100 calemlar days The woploves st e nol 1ess then theee (3) workiog,
days notice to the company i oeder 4o utilize this provision. Such fime off is
subycol te operaiiomal needs.

Vacadon <hecks shall e dsseed immediately prior ooihe smployes's vacation.

Chn-the Tals Ty Fime off can only be wsed o the commutation ko a vacation
during ome vacation anniversany vear enby. le locher eredit shall be allowed.

Section ]I

A eroployes shull Tave foclve (12 months fen his anomyversaty date i whivh fa
ik s vacation Lme ol provided i the vacation is fwken in the sixth month or
later, on cinployes mosl vwait ooe (8 moath frwn Bis celune vom sail vacalion
lake lus el vacalion,

The abeve shall nor be voastraed we prohibat sphoing of vacation ool inany ong
anniversary yeur, bl 15 imtendse to probibn 1akiog of eacationg wlhach were ecarncd
during Lwo COnSUCUlLyE ANDIYETSary Yers.

Sectinn 11,

Lenpll of scrace of apprentices shall be considercd as seniority for vocation
lesruefils,

Seelion [2
Employees eligible for vacation shall by panl a1 their corrent bourly rfe, A vacatinn
schedule shall e pested oo e Blletin Beord and kept wp-ro-clate, An coployes

ufter i vowr of service may take his vocaliom afler having warkesd sisly percent
(0% Y ol fhe year.
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ARTICLE X]

Discharge or Dhscipline
Secfion 1.

Tl eroploser shall ool discharge noc discplmes any cinployes wllsout just causs; bl n
respeet 1o discharge shall piva st least ome waming notice of the cumplainl apains
such cmployee e the cimplovee, in wrging, and i copy of same © the shop steward
and the Union, except ws provided by the "Linifoom Boles and Regulations™. Sach
redice shall stae in full 1he complaints o 1he Company, ™o wacning notice need
be aiven b an cmplovee defore bhefshe is discharged iUbe case oF sueh discharpe
1% dishonesly, drinking ol alecholic beverazes oo dury ot eaprovoked physical asspolt
apon i SUPEriEer o possission ol or sale of LA, marjuana heroin ar sinalar
contbrnle] substamees wontredled substancas or when discharge is preseribed b
Uniform Rules and Bepulations as szt Forth in this ageecment, e warniog rclice
15 mat recuired iFthe cause of discharge s drug ioloxication 2s previded in this
Article Dhscharee, discipliw of wamiog notiee shall be given Lhe employes o
writing within {3ficen calendar days o the vinlation or kaowledpe of the violation,

EEI.I]'HD T

{iL) A employes may be discharged oo diseipbined By he Employer {or
the wiodations of posted rules which hive been approved by the
1inien. Discharge or disepline muose e by proper weillen nolive.

(b} It shall be considored a diseplioary oftense under Role i of the
Einiform Bules and Tegulalions should an employvee Bl o comply

wiil Safety Stoulaeds as preseniled by the Ocoopational Tlealth and
mafety Act or Sale of Michigan TTealth and Safety Act.

T R

Ay cmplevee who is discharged must e given sweitlen netice specalying teason
andsor reasens fiu sald dischovge.

Scction 4,
An emploves desiang Lo protest buséfber descharge, diseiplinary acion o waming,
notice, shall 11l a goevonee inosveiting walum Dieen {130 calendar days with bisdwer

Lhngean amdl Lhe Coomepan v

Sepfong S
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Shoudd the Umien desire a heiniop ons the spployee's discharee, Gisciplinaey assion
ar, warring netice, it shall pequest (he hearing inwriting within seven (73 caleedar
ciays Brows 1he date Lthe Ulmon receives the geievance Trom the cmployee. Shoold sich
heariog prove that an ygustice has been denc an cuaployee, be shall be reinstated with
back pav fer all me lost,

Segijum b,

o employes shall ke allessed b sign o wolunty guit 0 lien of dischasge withoot
Dnlon  Represendalion presenl (e., Busioess Representative,  Sweward oo
Crornent eesemea ).

Section 7. - Aleohol and Dreuge Lse

While abuse of alcobnl and dops ameng, our membersfomplowvess 15 1be exceplion
ralticr han 1he male, Mechanics' Motor City Fedge 098 and the sippatony employers
chare 1he coneern expressed Dy many wver the growlh ol substance abuse in
ARG S0eiely

The panies have agree:d el the Drug and Alcohol Abuse: Progean will e modibed
i lhe evenl dbal funher federal legsslalern o Deparlmenl of Transporlabion
regulations provide for revised lesting inclhodoloeivs or cequirements, The parties
have incerpovaled 1he appropoiale changes oegquired e the applicuble 10T doug
restiog mulvs under 49 CEFR Part 40, and apree hat if oew Jedeally mandualed
champes aee broabt abon, they oo will baemne pant of this Agreement, e g
testing procedurs, agreed 0 by labor and management, incorporaics ste-afthe-mt
el ove pretcctions during specimen collection and laboratory testing o progect
e thruaggat,

o vrder o elimingie Ow salety risks which esult loom aleohol wd deogs, e
partics Bivve agrecd to the fallewing procednres:

UNIFORM TESTING PROCEDURE
A, Probvable Suspicion Testing

In coses o which 2o cmplovee s actiong 0 an abronoal e aod ol beast coe 1)
supcrvisor, teo (27 1 available, bave protsable suspieion 1o believe thal lhe employee
i ounder the nflucnee of conlrolled substanees, the Dnoployer meay requine the
Eraployee {in 1he presence of union shap stewamel af possibele] o underizo o oane
specien colieeben and a breath aleobol analyses s provided o Scetion 4 B, The
sapcrsons) nust Teve received raming o the sigos of drog imdoxicotien g
prescrbed traming peozram whick is endorsed by the Emelover, Prohablz suspicion
meins  sspicion  bascd on ospecific personal obseovastions thar the Rinplovee
represenialive o deseribe comeeming te appoarance, Beliovior, speech or breeaik

Id
LN R
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odor of Lhe emplovee. The observations may inelude e indications of clronie wd
withdrivwul lfects of conlrobled substanges, The superyisor{s] oust oake 2 ariten
slaberen? of (hese obseceations within fwenty-foaw (247 houes, A copy muost be
providsel 1o the shop stewacd or othet union offieid after the coployvee 13
discharged. Suspicion 1z not probable and thus ool o basts for wsliog 1801015 Tased
salely on twrd {Grd} pacty observation and repons. O reguested, the cmployes will
sign a consenl oo aodhorizng the weine collection aned Breath analysis and nelegsing
the resulls of lw urine Jaboratocy estnge 1o hevher Pnployers Medicad Boewiew
OfTeer SMBOT, and the Bresth testme resalts 1o01be Fioplover, The employee shall
not be oregnicet oo g claam ar ciige of action umder the Loy, For ull
prposes heren the parties agres dbat the lenns “probable suspicion”  and
remsunatile cause” shall be synonyimons,

A refusal W provide o urine specinen of onderluke & breath analysis will consitote
A presaagiion of miosiestan g the enplevee wil be subjeet o discharge wathoul a
price’ weaening letler, 1P e employes 1 wnable (o produce 5mLoof e, he'she
sliial] be given up e 40 aunces ol Motds to ek and 2hall oemuin at e colleclion
sile inder obszrvalion wntil ahle to poodaee g 450, specimen, Tor a pesocdl of op o
three (2] woues, [T she coplaves is sl unable to peoduce o 43meb. specinen, the
Ernplerver shall direct the erlevee o ongdargo :amoevahation by o Jicensed physiciam
conceming the employee's inabilicy to provide an adeguote amosant of oreive. 1F e
physician concludes that there s oo medical condition <hat saonld prechule e
emplovec from providiog an adegquate amount of urine, the employse will be
considered (o have refised the ted. 1 an emplayee is wnalble o provide s suflicient
breath sansle o analysis, 1he proceduegs o lingd in the DOT repnlations =hail be
Tullowrsd Tor all enployees, Absent wonuedical concdition, as delermined by 4 licensed
physician, the emploved's Tailuee Lo proside e acdcguate smounl of breah will be
reparded us o refsal fo rake 10 lest,

Conractual thime limils for disciplinary actinn shall begin o the iy om whicks the
specimens ire foken.

i die wwvend e Enphover alleges ondy hat the amplovee 35 infosicidedl on aleohol
a3l not drogs, previousiy agreed-te procedures by Apreement for delemuming
acolo] intontivation 3hall commue o apply,

n ibe cvenl the Employer 15 unable o delermine whetlwr the abrormsal beteeaor 1s
due to drogs or aleobol, the drag tesing proccdar contamed herein and the breath
aleesho] testing procedurs contained in Section 4 B shall apply, I be ooy
wesths ave not knesvn prior 1o the cxpiration of the cortractual fime periog For
Jdisciplinary actign, the case T disciplnsry action shall speafy that 1he hasiz Foe
siechy chisciplinasy actuen is for "aleonn] andfor drop itowication."

B. BOT Randon Testing

[L 3% apreed by the parties that raodorm weine dritg fesing will be implemened ooly
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i aceordance with DO rales vnwder 49 CFR Tare 382, Seelion C.

The method of sclection for rondom diug testing will be neutrad so thae all
sayployees sehizol 1o tostmg will bave an cogoal chanee o b randemly selected.

Tae lenn "emplovecs subject 1o westing” wnder this sgrecment is meant 1o nclude
any emplover regquired W have o Commereial Beivers Laieense {CDLY vniler the
Cheparlenent of Trmspoeriation regulations. Lnplovees oul oo lomg ler imjuey or
disabilily Lor amy reason slali ot be lesled.

The split sample procedure and he ooe-time rehabilitation shall apaly 10 raodom
urene drag lesting.

. Nun-Suspicinon Hased Post-Aceiden] Testing

MNan-suapieie-based posl-aceident testmg is dedmed a3 urine drug lesting a5 2 result
of an accident which mects the detinition of an aceident as outlined inothe Federal
Aerton Careier Saloty Megcations. Urine dow wstimp, will be cequaree afer aceidents
meeting the following conditions and emplovees are peguired 1o reaisin wnlily
meailithle B oreating for 2hariy-twe (323 heaws Tolleawing the pecident or ualil testak

Limplovegs smject  non-suspicion-based post-aeeident westing shall be limiled
lhese cmployess subject 1o 12007 denp desting, who are invoelved inoan accideot
where Lhere 1s:

i afakly, o
i s ctbaton onder Slae or local T is Deseed Lo an employes: for a meying
tealdic wiclation arisinge froem the aceident i whisch

() boabily iojury 1o a person who, ws & reselt of the ojovy, tnmediaely
recelves medzcul irealmment sway fram the scene of he secidend, o

[y one or mare metor vehieles incurring diszbling damags as norest of the
accidom, reguires the vehicle[sHo be transported awey [om 1he scenc by 3
lorw (rugs or other velele

The craployee hins the responaibility lo make bimselhersclf available B wene doag
testing within the thiry-two (323 howr period i zeeordznce with the procedares
outlined in this subscetion. The smployves s respensible to moobyr the Employer
wpon reecinl of a cllation and to note reecipt theveof on 1he aeeident repot. Fatlure
1o a0 nolify the Hoplover shall subjeet the emplovee 1o disciplinany sclion.

IEthe erployes receives a gitaion e a meying vialation nuee 1hao dhicks=1an (323
hours afier & reportably accilent, hedshe shall not by tenwived o subinit w0 post-
aocident urine druge Teslinge,

rh
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The Fmpleyer shall make weailable a urise drug testing kit and an appropriate
collecion site fior the amployes fo provide spectmens.,

The split saeple proceduces aond Uhe e time rehubilitdion provisions shall spply to
meg-3uspesIon-hased post-acendent deup esting,

k.  Chain of Fossession Procedures

Ay specimens colleciodd for deag resting shall follony the DHHSAW0 (e parlment
of Tealih aod 1Taman Services D lepactment of Uransportation) specimen collegrinm
procedures. AL the 1hne the speeamens are collegted for sy drug festing, e
cirployee shall be given a copy of the speonnen eoflection procedures. In 1he
prescnee of e employee, the spocimans ate b Be sealed and labeled. As per L30FT
cepulations, i is the emplovec's responsihility 1o initial the specimens, additiopally
Wi that the spocimens tesied by the Jakoratoy are fhase of the cnployee, The
cequirsd procedare filleaas: (17 When arine specimens aee i he prosided, at least
A0 ml of specimen shall be colleeted and placed in one {1% scll-zealing screa-
cappoid conlainer. A wrine specimen of at lzast 13 mb shall be placed in a segoed
such contatner. They shall e scaled, beled and iniled e the cmployce wichout
the contamers leaving the employec's presenee The emyployes bas the responsibility
o tdentily each contaioer and nilial same. Follewing colleetion, the specimens shall
he placed m the ranzporlation vontaimer logether wila the approqriate copies of the
chain af costody dorm. The teonzporlation centamer shall then be sealed in the
emplioves's mescnee. The croployee has 1he responsibdity to initial the outside of
the container. The container shall he zent to the designated 1esiing aboratory by the
[astest availaile means.

m thes wrine collection procedure, the donoe sball orinate ino 2 collection
comtainer capable of holding at least 60 ml., whieh shall reman in fall view of e
eraploea wnlib transferred to dampee-resisint cone bottles, ard seabed and labeled,
and 1he esaployes has nitialed the hottles,

It 15 recopnizel that the Jomplover has the npehe (00 request the personnel
adminisleriog o urioe eolluction w ke such sleps as chiecking the color aod
lenperature af e urine specimendss oo delect tmperine or sihstiution. proyide:d
that 1he cmployess rglhil 1o privaey s posrasieed and o no ciocomeslanees may
obseryalion fake pace while the employes is providiong the urine specioens, tless
reguired by 1YL peoulntions. 1T i established thal the voplayes's specimen fas
bren inkenliomally tanpered weitle cr substituted by the smnplaves, e aoplopec s
subject o discipline ws i the specimen tested prsitive, [noowler o deter
adulteralion ol the urne specmien durng The eolleclion process, physioloeic
determirations sucle as vrentinig, speeilic provily aed/or ¢hlorde incasurémenls
ey be perlocneed By the laboranocy,

Any findings by the lsnoratory outside the "nocnsal” canpes Loy eeeslioime, specifie
pravity andfor chileride shall be mamediatlely repoeied 1o the Compansy's MEGL The
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pariecs recopnize that the key o the chain of costody integrity 13 the inmedisie
scalioe and labeling of the spectmen it the presenee of 1he tested enmployee. TF
such contaner 1% reecived undamaged w the laborsiory properly scaled, lzbeled
and wnitialed, consislent wanl: 2007 regolations as sertilued by the labecslory, the
lanplover may fake disciphivary actien based vpon properly obtaioed laboratory
missLIrs,

E. TUrine Colleciion Kits and Forms
The contenls of the blool aod vrine sample kils shall be as olleaas:

L. The kit shll include wo {23 serow-cuppad selFsealing tamper-cesislant wiine
velbeviton bodlles ol appropoats capacilies, and ene ol whieh vontuins o lemperssure
reading device altined 10 the oulside o Hlw centainer capable of reglsteriog the urine
femparature specitied in the PO repulaions.

2. Auniguely mmubered (e, Spocimen Iderdifiestion Mumber) IOFT sppoone:d cliain
of custody Jorm with sinalatly numbered Bortle Costody Scals, sod a fransporatioen ki
seal fo.g. Do Seal} shall be olihzed duriog the weine eollection process and complabed
by fhe collection sile person. Tl appropriats laboratory copics are te be placed into
the ransporlation condamer wila the uroe specunens. The exterior o the
lanspodotion kil shall then be seeured, cp by placing ihe tooper-proot Box Seal
vver i eualbioed aeee. The employee has the respensihilily wonitial the seoled
lranapactalion conlamer,

3. Bluinkwrappued or samlachy protecied kies shall be wsed moall instences.

F. lLaboratory Requiremenls

(1 Urinc lesting

in lesting arme samples, e lesting Tabotalory shall wst spevifically for those drogs
and clozses of drups sl enplovigs the test mvtlodalopies o cutofl levels covered
i the: LY Beoalations 49 CFR, [Parl 410

i) Rpecimen Retontion

All specimens deamasd "positive™ by the labarmory, accorling 1o (he prescribe:d
pridelines, must be retained an he Jaboratary foe a period ol oae 17 vear.

(3} Splu Sample Prosedwee
There wall be a split saevple procechire Toe sl emplayees selecled Zor urine dog
losting, When any lest ki 1: cevelved by e Taboratocy, the "ponmny” sealed wrine

spoelmen bettle shall be wnmediately remesed for testing, and 1the remnsioing
"eplit” sealed bettle shall ke placed i sccored storape. Such specimen shall be
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placedl inorcfriperatzd storape iF 1t s 1o he tested outsiele of the EXCOT mandited
periond of time.

The amployec will be given a shriok-wreopged o similacky protected wrioe eollection
kil contagneg two (2 containers Toe the urioe specimen, One conlamer must oot
al Teasl 30 mL uf uring, and a urine speeimen ol ot east L5, shull be placed in
the seconed {2nd) container, Botb shall be scaled in the canployes’s preseice,
ntinled by the employee, then farvwarded 10 an approved Yalocatery Tor 1esting,
[ the sinployes s advises by the MO thae e 1356 380 wcing smople tested
positive, in o candoo, oo o digy, fallow-up, probable suspicion, or post-
accident uriaee drag tesl the emploves may, witlin seventy-feo (720 Toues ol
receipt of pelual negice, regquest Tigin Ahe MEO hat 1he second (2l urioe
specimee be forveanded v the i laboraony to another mdependent and
unrelaled appeoved labaratey of the parliss’ chojee for GOSS confinmaton
testing of thy presconce of the drog. THihe employes chooses te bave e secoml
f2nd) sample analyzed, hefshe shall s that time excoule 2 special chogk-otf
aulborization Torm (o cnsare piynent by the emplovee. T the cmploves chooses
the optionil splil sample procedure, and so notifes ks Nmployer, disciplmay
aelien ciun unly ke place, afler Qw Dust { Ls) labovatory veporls a positive Dinding
andd 1he seeond {2nd) laboeratory conditins the presence of e drig. However, Lhe
eonployes 1oay be loden ool of serviee onee the (st (150 lbocatory ropodts @
pusidivg fding while de second (20 1est 15 being performed.  1Mbe sescond
{2l rest 15 pesilive, and the cmployes swislwes e ase e rebabilitation oplions
ol dhs Recliowy, the employce shall velimbusse e Eioplover [or ihe cost af the
seoond {2nd) sample's anilvsis before enzeing fhe cehabalitabor proggam. TF the
sceonl (2nd) lakorwtory cepon s nepative, the conplovee will be reimbursed 1os the
east o the seennd {End} wse aned for all lost wne. Tis alsoanderstond that i an
eripleves opes {ot the salid sample groceduee, contractoal time Limits on
disciplinary action are waived.

i4)  Laborstory Acceeditation

All laboeadories wsed to perform wrine testing pugsnatt (o 1his Apreciment
Sulestance Almse & Montal Health Secvices Adminisoration (SA XIS AL

(r. Labnovatory Tesling Methodology

The milial lestmeg soethodlolopy shall be by ciomonoassay sdich ety e
requiverents of The Feod and Drog Administeation foc eommoercial digtibutjon.
The miteal cuto (1 Tevess wsed shen sereeminge uring specimeis o deheomine
whother they are nepative or pasthove For vartaws casses of dres shall be those
cortaingd i the Scientilic 2od Techwival Guidelines [or Federal Chug Tesling
Frograms (sulyect te revizion in gecnrdancs wilh subsegquent amendmens w the
EIELS Caidelines).

All spoctnens wWentified as postiore on the izl test shall be conlirmed using

28
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pag chronutozraphy moss sprotrometry (0S5 teclmigues, Quantiative
GLEMES conlirmation peocedures 1o determine sehieshoer Lhe (o510 s oegative o
trosiive Lar vacions classes ot drugs shall b those contained in the Sciecofic and
Technical Criidelines fur Federal Exne Testing Propraos (subject oo revision in
ageonilance with subseguent amendiments 1o he 1TLHS Guidelnzes),

Al specimens which rest pegatinee oo either the initial tast or the GOMS
confrnation 1esl shalk be reported only as negative, Only specimens which Lest
positive o both the it test and the GESIS condirmeadion shall fe reponted as
positive.

When a pricvance 15 led oy wresult of & positive drog test, the Employer shall
ehtain the test resits froun the labaratery relating to the dvuy test1, md shall
puavichs 2 copy to the Unioon.

When Schedule Tand Schedole 1T drugs arg detegred, the [aboritory i b ceparl a
passlive test based on g Jurensically acceplabls positive quaniom ol proolt All
positive lest resuhs must be seviewed by the eonifyving scoemtist and e fed oy
agurale.

{1} Prescripdion mud Mon-Prescription Modicafion

10 an emplovee is king o prescription or noo-prescriplion medication in the
appaerpriate deseohed marnwr hedshe will not be disciplined. Medications prescribed
for anothet tnlivedual, noi the coplovee, shall be eopsidered mobe ewally wsed el
subjcel the complovee w dissiplmg,

(2] Medical Beview OdTicer (YR

The Maedical Resiew Officer (WO sball be a Ticensed obvsician with knowleday
of substmwe abuse disonders. Uhe MEO shail ceview aod iotecpret all vrine druy
lesl results, as regquired by dhe DOT for all eisploees wested Tor drugs under this
Agreemont. from the laborulory and shall examime altornate medieal explanations for
saeh positve westa Prior e the 1nal decision o verify a positive uyine ez tesl
tesall, all employees shall kave the opportunity 1o deseuss Lhe vesualts wilh he WO
1E the employee has not discussed the resalls of the positive weing diap test with e
BIRO within five (2] dayvs afer being contacted, o 1otz the opportunity e do 5o,
e BIRED shall proceed with the posiive verification.

(3 Substance Abose 'rofessiopal (5AF)
The Subslimes Abusg Protesaional (5417, 5 peovidad i the repalations, m@ms a
licensed pivesisian {bedicas Doctoe ar Boctoe of Osteopatbad, o @ Beensed or centified

peyeholoist, socil worker, o couployee assizfanee protessional, or an addeelion
coumselor (eerified Dy the Hatiooal Assecialion of Alooholism and Do Abose

4
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Covmsclors  Cerfilieation Uosmimission or by the  sternational  Cperification
Commission or by the Intemational Ceetification Reciprociny Consorlium'Adenho] &
CHher Do Abtsed All most bave knowledze of and clinical expetience in the
iiagmasis and trcanment ol aleobol and controlled substance-relaled diserders.

L. Leave of Alsence Prior to Testing

(1 A conployey shisll e popoiled 1o whke zave of ahsence in accovdance with
e FRLA or applicable Stde lewee Tawy tor the pupese of imderpoing: ioeiiment
pursuant 10 an approved pragram of aleohodism or doig wse. The leave of absence
st hie reatiestee] praor o the commazsion of any ae subject 1o discipleaey action.

2 Employess requesiog o retwm o owork from s velundary Jeave of absencs
o drae use o aleohwbisio shall be repuieed (o sibamil o leshing as prseicled for in
Fuart T ol this Section, Falume Lo do so el subpecl e anpliveee o diseipling
inelwling discharze withowt receipt of o peioe warnig leter,

The preseisicns of this Sceetian shall net apply @0 probacionay coployees.
1. Dhsciplinary Action Bascd om Positive Test Teesnlts

I 18 1he MRCY reports that o owrine diag test s posittve, the comgployee shall b
sulyject to discharge excepl as providad i Parl I

20 The IoBowiee actions shabl apply an probahle seapicion testing bagel o LEVF
and contractual mandates.

s, 1 the weine drog Lest §s positive according 0 the proceducss deseribed in Pact
(7 rhe emyplowee shall be subject to discharge,

. I he breath uleehol tes results shos o blond aleobhal concentrarion equal to
or ahove the level previously detenmined by this Agreenenl for alcobio]
intosication, the cmploves shall be suliecl o dischoree pursuanl o this
AUrcCIment.

€. [T the breath aleolol lest s negabive and 1he urine drog 1231 15 negatioee, e
coiployee shall e wmosdately retuned o work and wale whole Jor afl Lost
CaTnIngs.

J. Return to Employment Aler a Pusilive Lrine Drug Test
i1 Ay cmploves testing posttive B drugs oo urine drug Gest (other 1hem under
probable suspicion testing), therehy subjecting 1he employee o discipline, shall be
granled reinstilenent unoa one [1)-13me lifetime Tasiz af the emplovee siceessAthy

compleles a progrum of evalbation andfor rehemlitation az seseribed by the
Subzance Abuse Professional (SAPL T SAP will evaluate the employes, aoel i

i
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necessany, rofer hiovhaer o 2 veatment peapran which has been approved by 1he
Weltare P, Any cost of relualien andfor rehakilitation, owver and above ihat
maid for by (be Wellare Fund, mast be boene By 1he emplopee,

(2% Tomaphrvees eleclng the one-tme lifetime vvaluation andior rehabiliclaon oot
notify lhe Company wilban ten (10) days ol bomg wottlial by dhe Company of o
pasitive urioe deag tesl, The evaldation provess andfor relinbalialion proegron musl
take o mioivng ol ten (10) davs Uhe caployee must begio the eyvaduation process
atclfor rehabititation program wathine fifteen (157 days alier notilyige the Compiy.
The cmployes must regoest reinstatcimend promdly after suecessul compldion of
the evaluation process widfor rehablitadiom progeam. Adtcr the minimom ten {10)
day petiod, ike employee ooy cegquest reinstalement, bot most Test provide a
nezdtive relum te duly ueine chag tesl, te be conducted by a clinic and laboratany of’
the lauployer's choiee, breiore he Employes con be eomstated. Any Emplovce
chioosing o protest the dischorge st Gle a prolest under h3s Agreemenl. Adler the
cdischarie 15 sustmonl, the einployes mmst oolily (e Coongay withio e C10] days of
e date ul e decision, of Lhe desire 0 erler the evalualion process sndior
rehehililaticns progrno.

(31 While underpring treulomenl, the smiploves shall ool reveive any of e benetils
providd by this Apreemgint vxcep the comtinuat acerual of seniority,

(b PBefore meistament afler the mimdmum ke (100 day period, the employee musl
have sucossstully vompleted any recommmenclsd catnent and submattald ooa relim-
omcluly urine st wilh a wewative resull, The employes will bue subject (ooal Jeyst
six (B umaomouocsd fllowe-up urine deap wess in the (st year, os delermiaed by the
SAP, L ot anw tine, the snplavae 250 postive or relises 10 subiml 19 est, the
enploppge shall be subijoct (o dGschargs,

sty Renwnto-ducy drug lest is a urms digg dest which an comployes nsast
copplera with a negattve resul, after baving been evaloated by a SALP and
havmg, suecesslully completed Ineatiment,

ih Fasllemat-pr s testing <ead] ruesn thesy uonannoeed uring drue fests
eoquired (rammumm ol (9 e fwelve (12]) month periedt sehen an conplowvee bas
tested poaitive for doegs and has been evaluored by ihe SAT, completzd roatment, o
cetmgesl (o veork, 1he SAP has fhe gutocly w omlec oy numler of Tollevw-op urne
dru, tests and e exdend the taelee {12 month penod e o sty (600 s

K. Paid-for Time
| Training
Hiplirvees underening subsianee abuese traaning gy reguired by the DO wild be paid

fae saeh toee and 1he taining wil® be schzduled ineoomeetion witl the coapioyee's
nozaal work shidt, where possible.
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2. Toesting

Fansplovvees subject 1o lesting and selecled by the vandon selection process for wris
drg lesling shall be connpensated al the reealar sicaphe tines Loady rate of pay in
the following mannce provided hatthe test is nepmive:

A Random g Test
1 Bor al] b a6 e collestion sie

2. (a) for teavel time onc way 1F the collection sile is reasomahbly enoroule
bepween Lhe emploves's boeme and The ieominal, and e emploves is 2oz 1o oor
fronn wrk;
)

(b} For travel time bodh ways betwegen the terrainal aud e collevtion sife,
only U ihe colleelion s 13 not ecasonably on reome bemaeen the cmployees home
ind 1he terminal.

3 When an eirploves 15 oo the clock amil 8 randewn deug test is laken any
tmne duriag the emnployee's shidl, apd e shifl ends alter eighl (8] howurs, 1he
eplovee 15 patd (e und coshall for atl Ame post e cight (2] hours.

4, The Fovployer will oof require 1he enployed o po fer arine deug esting before
1he cauployeds shifl, provided the cofleciion site 35 open during o immediacely
fullewing the employe's shifl

5. During an emplevec's shill, an emploves will nod be reguived to wse Risfber
rersomal vehicle from the ermival tnoand Thom the collecting site o take a
Panduan dews fest.

I3 MNon-Suspieion Dused Post-Aovidend Lesting

1. 1o the event of 4 non-suspicion-hased post secident lestimg situgtion, whee the
eonployes bas advizecd the Lmplayer of the tssyance of a citation Tor a moving,
vinlglion, ot the Foployer docs mn clivect the employes w0 Te (el
nprmedidely, bt sends the smployvee for testing ol scne laler tme [ducing the
thirty-twe (323 hour periocd], the cmployvee shall be paid dor a1 Gne inealosl in
el S the 1ime e employes leaves home untib the woplioyes retums o
allar e el

Section 8. - Aleahel Testing

—— e —— s —

The porivs aeree that they will comlines 1o pegofiate Jangaigee W be ineopacated n
this Aprcemaenl comstslent with the drug and aleohel westig repulations pebhished by
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the LIS, Departmuent of T eansportation aod the Federal Hlighoay Adnimsleatzon,

The pariwes agzes thal i 1he eeent of Turther federa) Jewislution o 1331 segulationy
oroviding for revised nethodologies or requircments, those revisons shall, to the
eafent they impact this Aprecment, unless mandaied, be aulyeet to mulual agreement
by the parlics.

A. Employees Who Munsi Be Tested

There shall be random, aon-suspicion=based prat-aceidont and probahle suspiclon
aleahnl testing of all employvees sulyeel 1o DOT-mandated alenbel testing. This
includes all emploaces, who as 8 condilion ol theic empleyment, ace reguaned oo have
a 130T plrvsical, a CTL aod ore subject Lo estmg Tor drags ander his Athicle,

Emplovess convered vy this Collective Bargaining Aoreement who arc nol subject 1o
129 U-mandsted alealod testing are only suhjcot 10 peobabde suspicion tesliog s
provided in this Aprecinent. The aleobol hreah esting methocdatooy oatlined in s
Apeeeaent wiall be wilized for 21l emploreees requirgd 10 andergeo probable sespicinn
IS,

B, Aleolil Testing Procedure

All aleobol wating under 1his Scetion will be conducted e accordance with applicable
DXV TWEA repilations. Dreath sanples will be collected by a Breath Aleohol
‘Fechnician (BATY wihe hes successfinlly completel the necessary: training eowse that
i e eaivalent ol the DOE msdel conese, "Bae traiaing shall be specific 1o the tpe
of Ividential Breath lesting (EBTY devive being wsed for westing, The Vinployo slall
provide the employees wilh imateoal condaming the inlomalion reguired by Sueclioa
32601 uf the Federal Molor Carrwer Sately Bepelations,

l. Screening st
The ioilial seresning test used @1 Lvideatial Breadl Testiog (LB 1 device, unless oher
iesting methodelopies or devices are mandared or agrecd gpon, to defemiine levels
of alechol. The folloewing ozl vulof] levels shall he wsed when screerme boeat)
sarapley o determing wlhether they are pegalive or pestiiee [oc aleohol.

Brealh Aleohol Leveds:

lcas than B02%0 BAL - Megalive

QAY2% A and abeeve - Positive (Reguires Conlinmalion Test)

Comfirmatory Tast

-
at
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Al samples ddeptified as posittve on the it sereening, test, indicating an alechol
goncenrlraticn of 1.02%) BAC or higher, shall b confirmed usimg an 15T device that
i3 capable of proaidmg a priated resall in inphezte; is capable of assipning a unigue
sequentizl b o ciweh et and 15 capable of peinting g, oo each copy of the
printed Lest resalt, the manelwiurer's name for e desviee, the devics's seral number
and e e of' the wsl, voless olber testing methodelopies or devices oe mandaled
or mutually agreed upon,

A eonfimation test muogt be perdormed a nioimum of fifleen (23} ounuies after the
serecning Lest, but more than ety (307 moewtes aler the sereenng dest,

The [ollewig cutall Bevels shull e used 1o conlimm o positive test Bor aleobod:
Deevath Adenbol Levels:
Less than 0.02% BAC - Mepalive
(L02% BAC G 0.0359% BAL - Pasilive *
W04 BAC and above - Pasiive
# Reler o Section 4 1. [or Disciplme Boased on a Posttive Tesl
C. Nolilication

All enplovees subject o DOFP-mandated random aleohol testing sl be noeifed of
testing by the Lmployer, in persor or by direct phone comiact.

D. Pre-Cualification Testing for Non=-DOT Personnel

An cmpsoves whe transters drom a non-10T eovered position 1o a safety sensitive
posilion, requninng POV -mandated aleohol testing, will e sulect 1o an aleohal 1esl
ts pact 0l e pre-qualification conditions for filling such position. Einplovees will
lwe el wiseel i writing peior to ranstecciog 19 0 saloye sensitive function as defined Ty
TCYT, Nt prg-gualilivation testime will B2 condugted 1o defermine [Be presence of
alcobol. Ay cmployee testing positive helow ke state [P0 Lnit in a gire-
qualification aleoqol lest shall not be pevmided o regualify, for o pericd of une (1)

YL,
E. Random Fesling

The nuwethed vsed o remdomly seiest aonployees for aleoho) testing shall be neatral,
seientidically valid and in complisoee wilty COYL cepulations,

The annual randor tesing vae for aleehol vse shalt be ibe rate eslablished by Lhe
Adminigirilor of the T AL
iy
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[n the ewvent of 2 gricvance of Ltgalion, the Emplwer shall, opon willen request
froin the employes, telease lo the emplovee and e Union i s capacity s
represcntative ol the prievant aml as o deision maker 0 the goevanee process),
idorma b reguied Lo be mandzooed urder the RDOT aleolwl testing regulationg aod
arising oo the results of on aleohol test which s sobjeer w relewse wnder the
LA LIons.

Ihe parties ageee that wo efTorl will he paale 10 catse e syslem and o method of
seluctiosr to by anything bot a trae ndon seleclion procedure ensuring thal all
aflecter] amplovees are treated tairly and equally.

Eenployees salyject 1o random aleahol testing shall be teste:d within ooe (1 Jaoue paior
o slarting the touwr of duly, durieg {he toor of duty, or immediately aller complacing
he tour of duty,

Fmprervces wow are o0 long-term illness or wpony [emve ol shsence, disability ar
vacation shill ned e subpeet te testing during the pecsd ol Dme they are away from
wirk,

E. Mon-3uspicion Based ast-Accident Tesiling

I tlee it of a no-suspicon-based post-aceilent s sitdion. where e
ginplovee has wlvised the Employer ol the issaance o & citafion [oe o moving
viglation, bul the Lmpleyer does nol diveet the emeloyee to e tested immediately,
P sencds the enployee for testing at some laler ime [during 1he thiry-toe {320 hoge
pericd |, the amploy=e shall Be paid for all time invalved nooestine, oo e fioe the
employee leirves oo unul he erplovee retueos hoaoe aller the st

(7. Sunbstance Abnse Professional {SAT)

1 The Substance Abusy Professivna] (A5 as poovided in e sepudalions.
means o licensed physiciim (Medieal Doclor or Bocter of Osteopathy], o o
Beensed or certiled  psychologis, social worker, or coployee assislance
professinal, or ao addietion counselor {velilica Iy the Natiopal Associaten of
Alecholisn and Dirog Abuse Counselors Cendwation Commission o by e
Imernational  Ceificalion Commission of by ihe lotemational  Ceification
Reciprociy Consartiomd Aleonol & Crher Dz Abose . Al owast ave knowledpe
af and chnieal expaeicnce mothe dingnosis and frearment of aleohol and conteallad
substance-related disoders.

2 The Eopover will provielz the conployee with a list of tesourees avialable 10
the cinplotes in evalwatip il resolving monlons with the misuse ot bl a3
sooL a5 practicablz b no latey Ui thirey-six (367 hours alier the Foployer's
recept of nodive frome the VAL, exclusive al” hotidars amd wpekends, The 5AD
will be the enly poson respensible for deeemining, during the cvaplumg
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process, whether an employee will be dicceted o g rehabililation prograom, smd
Ll 5w, for howy long.

3 Foltow-ap and eetwr-to-dury testa neod oot be conlingd o the supstince
involved in the veolation. If the SAE delermines that an emploves needs
agsislenee with an aleobel and drug shuse pronlom, the SAP may regoire druge
tests b b porfonmed along with iy regquined aleobe] Jollose-up andfor retarm-1o-
duty lests, 361 hos besn detennined that an vioplevee has violated the deag esting
prohthilion.

4 Ay eost of evaluation by te SAP sodfor rehabiitation reconunended by the
AP associated with the wbose of aleohol wlile perfoniiog or avaituble 1o peclonn
salty-sensilive fimetiong under this Apreament, vver and alove it paid by the
Weltare Fud mupst be borne by the emplovee, The Boployer shall pay for pre-
qualiBeation aleolinl esting Lar cmplosees who lgansfer fom o non-1200T covered
prosition toog salety-scnsiive posiion regumriog 1207 -mandated aleohol testing
provvideed the eioployee wats negative. The Employet will olse pay for cundam,
nof-saapicnin bascd  postacewdent and  probeble suspicen aleohod testie,
Return-to-duty and follow-cp aleohol testing that is prescribed by 1he SAP, will
b poied for by the Bslover, provided the cooplaves tests negalive.

H. Prolable Saspicion Testing

Eoployess subjeet o 0T probable suspicion aleobhaol testing wieder thas Sectison
shall be tested in accordance with cureent, appdicable TOT pepolations,

Yo all purposes herein, the partes zpree thal the termy probable suspicion”
gl "reasemabie canse" shall e svoenvimios,

FrobabMe  suspicion 8 delmed  as an cmpoyce's  specifle obacrvahle
appeacance, behavioe, speech or borly oddor thae cleaely fngicates 1he negd for
specilic probable suspicion aleolol lesting,

Tn the cvent the Loplewver sz oanable o detcrmime whether the ahnanmal
Behavior or appearmce is due 1o aleshol or doups, the Fioployer shall specily
gl the basis ler arty diseiplinacy action or (eshing e Tor "aleohol andéor drug
mrexicstion In soch coswwes. the emplovee shall be tested in aceordanee with
Article X1, Seefion 7, and applicalle LHY1 aleohn] testing and regnlations,

In cases whers an empleves bas speedic, observable, abnoral fndicators
reearding appearance, hehavior, speech or bocy odor, and o1 least ane {17
supervisar, wa (2% 1f avaitable, have prolable snspicion (o helieve dkar e
emplover iy ander the miloence of alcolol, the Emoployer may wequice e
cimiploves, in the presence ol a snion shop stewsrd or ather coployes
covquesied By e employes ancer abscrvation, (o sebmin g bresth aleohol
resl Susplenon ool probable bod thus not @ bases for lestiog Ol s based

n
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soledy oy thicd parly ubsereulios and reporls,

The supervisor{sh nws make g wreitken statsnent of these obsereations wilhio
Lwenly-four €243 hours, Wpon request, @ copy must be provided 1o the shon
steward or other union olfeial afier the conploves 15 discharged or suspended
or taken notl of service.

All supervisers and Employer representatives desipnated to derermine whther
prohalle suspicion exists to requive an cmploves o wndergo alcohol wesimg,
soall recelve specific oammp on be physical, bebavieral, speech wnd
partormance inudicators of how toodeger peoballe sospicion aleolw! misuss:
andl mze ol gontrolled substauces a5 reguired by DEY) regulations.

In e event the Lmployer requires a probable suspicion test, the Employer
shall provide raosportution 1o smd Drom the testiog location.

E Preparation for Testling

Al aleohwot testing shall be condocted i egnfiwmily with the LT gleohol
repatlations, Any alleged abuse by 1he Emplover, sich as proven havassmen of uny
empHoyee or deliberate violaien of the regulaticns ar the contracl shull be subjew
W the grigvimes procesdure to provide a rcasonable veoedy lor the allepel
violatium.

Upon arcival at fhe tesling aite, sn employee musl provide the Breath Alechol
Techowizn (BAEY wilh proper identilivation. 1 requested, the employee will
sivn w consent fovm autlwerzing B AT to collect g brestly saaple and relesse (e
segiit of dhe heoath testing, to sfher Emploves, It shall mor be required o
walve any claim or canse of action under the Lav.

A standard YT approvced olcobal testing loomy will e wsed by all testing
Eacilitics.

J. Specimen Testing Procedures

Al procodures for aleohol  resting will comply with Depariment  of
Tra A TR O e Jation .

Mo unaethorzed persomel will be aliowed inoany arew of the testing sile. Only
ot aleobol testing procedurs will be conducted by o BAT at ihe zame time.

Tl emplopees will provile his or her beeath sample ina locarion 1hat allows for
mivacy. The Lmplayer sprees o regoghize all emplogecs’ rights 1o privacy
while Teinge subjected o the roting proccss at all dmoes aml 3t oall westng sites,
Fuucther, 1 Bioployer aprees thil i all cireumslanees the einployeets dipnity will
by comsidered aned a8l weeessary steps will be 1aken o enstre tian 1he eiting provesis
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dows notiing 1o demean, sobarrass or oflend the voplopee wnnecessarily, testing
will be uniber the direcl obeervation of o Lireath Aleobol Teehnivian {BAT). Al
proceduces shall be vonducted in o prefessional, diseeest and nbigclive manner.
Lhieet ohservation wisl be nogessary inoall cases.

The cmployec shall provide an adeguate anmount of brealh e the Evidential
Bresih Testing device. 1Mhe individual s unakle w provide wosedlicient amaont of
brearhs, the BAT shadl divest the individieul 10 again alempl o provide o complete
sanple, M€ an eplvee 1% unsygeessdil i Pvvidmgp e I'qu]iﬂi‘lﬂ aentnt o beath,
e Haployver then muse have the employee aboain, a5 soon as peacticad, @n
evahuation fboom a licensed physician seiceled by the Fmployer and Local
[Tion eonceyning the emplovec's medieal abiliy to provide 2o sdegquate amounl
of breath. If the physicion is unzble 1o determine that o medieal condition bas,
ot with a high degree of probabaliey could huve, precheled the cmployes fram
providing an adequate smount ol breath, the coployvec's Batluee to provide an
adeguele amoont of breulh will be regarded as a refosul o take he st oand
subject Lhe employes le dscharae.

K. Leave of Absence Pricr to Testing

Anemploves shall be peomtled Lo lake leave ol abseoce in acverdance wilk the
FA LA or applivable State lenve laves fog 1he pugpuse of wiglerpning treatmeny
PRFSLANE by a0 apyproved poopram of aleoholism or drog use. Phe leave of
abscoce nmsl be regueshed prioc o the conunission of any act subqecl o
discipliaany aclion, This provision dovs oot aller or amend the discplinacy
provision. CAriche XE, Sceliom 7)

Before relurning to weork fecim a voluntary leave of absenes, the emploves st
haee coagnpleted 2y recomanetsced remment and taken a retarn-te-daty test,
with a result of loss than G.02% AL, andd twther be subpet o six(0)
ynaraaonged follosv-up aleahaol tests in the firse twelve (125 months following
the cmployes's retenn o duky.

. Disciplinary Action Based on Positive Test Resulls

1. First Posltive Tost

0.02% RAC-0.039% HAC
Ot ol service Tor 29 baes
(o0 BAC © Loss than Stabe TP i

Ol ol service for (e lengeh of tme-deteamined Ty the A with a
nyic et sl Lwealy-fowe {247 hous

kL]
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St W ETILN Timitand
A Subicet 1o
diselarge

2, Second Posive Test

O02% BAC-0.039% BAL
hut of service For 2 Dve [3) calodar day suspension

(L% BAC - Less than stlafe W LN ondt
e of scivice for the length of time determmed by the 3AP with a
miniman of w ey £200 colendae day suspension

Slale YWD 1w and

Above Subjced o
dizchares

-'T'hird Positive Test

4

Q3% BLAL - (L0355, BALT
Ot ot service for a T0een (137 calemdin day suspension

QLSS TYALD - s than State TP Limst
Ol ot service for the lengt of time determincd by the SAP with 2
minmun ¢la thiely (30 calendar day suspension

Stale 17WLDUL Lol andd

flicars Sobject wo
disctiaree

4. Fourth Posifive Test
002 BRAL - (L039% BBAC
Sihject to cischarpe
0.04%0 13ALC - Lass than Stede [T Jaan
subject e discharge
Slale [PW LML it and Anove

Mihject tor discharee
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4. Ao employee who is ested positive in a pon-suspicionshased post sccident
Alvaha! restng sieation shell be subiect iecshe follkering diseiphine for the posinee
aleohol wst o the velicular acetdent, whichever 15 groaecr:

First Mon-Suspecion-Based Post-Accilent Positie Test « 002% BAC - 0.039% BAC
- Fharty (33 calendar day suspension. 0.03%: BAC ind Jagher - Subjeet 1o discharse,

Sevong hon-Suspicion-Bazed PoseAccident Mositive Test - (.02% BAC and highet -
Subjeat Ly discharpe

. An emplopee’s velusal to submig (e any aleohal lest will sulyect ihe amployee
to dhscharge.

M. Return o Dty aler o Posilive (Greater than .04 to the State Limil)
Alcohel Test

Betore relurming Lo woark fhe emploves must Bave compleled ony revommended
treattnend cletemmined by the SAP 2od taken a retimn o duty afcolo] test, with a
rosult of less than G02% BALC, and [udher be subject ool Jeast zix (5)
unannouneed follov-up aleobel andior doug tests gs delermimed by lhe SAT.

N, Paid-for-lime - Tesling

Prployees sshpeet to jestmg and selected by the odem seleclion provess o
aleedi] tesling shalt e compensated o e regalur sieanght time, hourly sote of pay
provacded thag the test is negative.

1. Random Alcalhol Tests

a. Paud for all thne al the colledtion sile.

b (1) for teavel tme one way 11 the collectien sile 13 reasonably en roule
hotwieen the employec's home and hw terminal, and the employee is
woiniy (o frem wark;

0

23 Tor trave] time both waeys helweeen the 1enmnal and the ¢ollection s, only
b codlection sile I mol regsanably en coute between the emplovee's
harsie and the tenaamal.

¢ When ao emplover tsoon the clock and o raodom alealiol Lest 35 1aken any lane
chiring the cinployee's shift, and twe sl cods aller cight (8) Rkours, the soploye

iz pried time and cnc-lall tor ale e past e elpht {81 houars.

. The Employver weill not requiee the employes o go Tor aleohel wsimp betare
the emplaseg's stalt, provided the collection sfe is opon durirg o immedianely

40
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tolloneing the eonployee's shit,

e Touring am emploves's shifl, an eoployec will not e required to use s or ber
personal yvehicle frem the detmingt 1o and from the colleelion sile Lo ke a rapdon
alenhol test.

1. Non-Suspicion-Based Post-Accident Testing

i, o the ovenl o a noa-suspivioo-Teded post-aceident tosting situation, where the
eniplorvge has advised the Employer of the issuance of a citation for 3 moving
violafiom, bul the PBmployer cdocs ol diect the amploves ta be fested
namediately, bl sends the employce tor testing ot scime Tater towe (during Lhe
cipht (&} e periad), the ermployee shall be paid for al] tme involeed i festing,
trom the time the employee leaves home unlil the empleyes celums bome after
the test.

(» Hecord Retention

Fhe Employer shall maintain reeerds in a secwee nmunnet so thar disclosure of
information e unamhorized persons does nol ncewr.

Lach Fopleser or s agemn & oredtived o maintain the following reoovds for
v }'L‘a!'-!i-:

1, Feeords of the inspection and maintenance of cach HET vaed i coployee
lesting;

2. Docmmentation of the Fmplover's compliance with Quality Assyrance
Proeram lor each BT il pses Tor afechol tesling, and

3. Records of the dradoine aod proficiensy testing o each BAT used n
cunployeg desting.

The Dwploycr omst maintan for ive wcars revords perlaimog e lhe

calibration of each LT used in aleobol testing, meluding recards of the resulis
of external calilwatieny checks.

ARTICLE XII

Assipnrmend ol Weark and snbeonledciing

v There shall be o subcontmeling of work poesenily beige dome By company
cmplovees unless ibe company lacks the neeessary skalled emplovess,
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teehnolopy, or specialized equipnment o perlonm the subconiracted work
The uze ol cutside vendors will nat be eonsidered subvonlzacting pravided
rwo (2] hours of overtime is offercd and worked o offered and declined
wilhint the ¢lossificeion qualilied o pecform soad wook oand on the sinll
durimg which the weork s temlered 1o e etadide vendior or vendors,

{12 Any dispute wrising uoder this Article shiall be submitzd w the prisvance
procadure v Avticle XIV of e Apreaoent Futher, vither the Company or
Loagal Toion aladb bivve the right 1o regoest o spaeial meetmge ol fhe Aothitralion
Caomnmirtes 1 handle sald dispade wpon plving the sthee pay and the Oo-
¢hamnen af the Commitice five (5} days' antiee.
ARTICEFE XIIT
Time O
BN Employecs whoen reyuesting Lnie off wib] pive al least one (1) workiog
dav's nelive mm o advance, The grating of soch reguest slell be ol the
dhigretion of the Lvogrloyer witky cite repird Lo e deshes and preferences off
o cinployes, comsislent with efficient aperations,
fhl Vailuee ol any cioplyyee 1o eomply with the provisions of this Article shall
subicct him e disciplinary action.
ARTICLE XTIV
Cirievanee Procesdure aod Union Tiabilicy
mEelipn 1

Eonplenees eovered by this Coulvact shall e represenled by o Shop Stewacd and n
the event an craployvee or Union Representative belisves be hos been imjosthy dealt
witly o any mrovisions of s contrucl bBave been violuwed, e shall proveed os
Follows:

(a)

Fepurl the matter i wreithee o the Slop Sieawcd, whio el ke the
vomsplaind o the foreman evelved. TF & satislaclory adjustment s
not made, 1he Sleward will thes brong the waller o 1he adention of
the  dupernléndent or other  gualiied  sepresentalive of  the
management.
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(d)

H oot satisfosreily adjusted belweon the Sewand and 1he Company's
Represermalive within fomy-cight {3287 hours, then the Steward shall
report the matter W lbhe Thidon Representulive on a griewinee [bom,

[, # satisTaciory scltloment of fhe grievance 1% ool moede by lhe
Company snd she Unien withio seven {7] s Dom the e fhe
Company was contactod by the Flnjon representative, eitbier the Union
or Lhe Coanpimy san eequest Mat the matter Be adled By A Foing
Arhitrarion Conities,

Pdisputes aned gricvances shall e put in weiting asad presented to the
Company within one (11 week, whenewver  pessible, afiee the
avicyance anses, bul in oo case later o {fleen (857 calendar duys afler
the grievince arises exXeept @ wuy be olberdise provided marceement,

Back Pay Tine Limiafions

(=]

Crompensation of moncy adjustments Tor cather the Comypany, 1inion
or empluyeeis) resuling from any gricvance decision shall not apgply
hoyoul the migst recent anoiversary dale of the Conteact, noc woany
evert for more than thinysDive (33) calerdar days pm:u!mg the date the
wrillen, sricvince 5 reccived by 1l T*.m}'.nln}fcr.

Sievtion 2. - Arhitration

{a)

()

e Teint Achitvation Committes shall be set op by the Fmployers ang the
Lraion. each bavimg 2o eopal copeesenation, and shall setile abl erigvinees and
disagrecnents presented 1000 by o majarity vate, Where the Commillee is
tmable Lo resolvie & grievance By majocidy vote, it shall select one represeniative
for e unkon ol aoe vepresentalive foe the enployers, not then participating
m the mlalration of the orevimee, to conduet an mdcpendesnt review ol the
undlerlying  cireumstanees, and 1o expalitionsly  make o non-biodiog
recoiunendation W he Commiltes o the resolution of the dispute. Al
decisions ond fndmgs ol e Arbicaien Comimalles shall be dmal exeepl
whet g negerity deosion cannot be reaclicd, Uwn, nosuch ease, an nparlal
Arbitrutor shall be selected by fhe Joinl Arbdtration Cosomoitiee.  IE the Joine
Arhilration Commiltee zamol agrec upon an Avkalralor fhey shall oblain a
list ab three (3% names Bom the Chamoan of the Mhchigan Emplesmeit
Ralatiens Conoussean, Blpon receapt of such st the Emplayors shall
clinunate voe names, 1be o shall elimingte guother angd the retnaining
oastne shall T e imparcial Avbiteator. Degizions of such Avbitetor shall he
linal anel biteling o all paticy concermed. The BEmplover am! the
Lnten agree o evenly divide all expenses jecuareed for the Avhitrar.

The pisdiction of the Arbutcater shall be timited Lo the speetlic peinl m

o
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st and shall not extenal it nreelaleed questions nob @ jssue.

The Arbitrater shall have oe poveer o adid (o or subleact ftom o modily oy
Lerms of fhis Apreenent or iy agreement made suppleinural theeta, or 1o
estahlizh or chompe any compensation. Hiz unly poser shall be lmioed o
incerprering and applyiog the Aprecment to the matter in despuaie,

) The Company shall pay ab sedled gricvances within thirty {30 davs of the
seltleiment (i e comspany level) or ftoo receipt ol he Grievanee
Connnlleg manies,

Shendel e Commpiny 10id Lo comply within the thirte (300 doy period sen forh
albove, aller the proper official of the Local Lodee has piven sevenly-two (72)
liowes poiice to the Company of such fnlore 1o congaly, the Local Todee or
Prserict shall bave the ripht o take such action a8 ey deem ngeessary unlil
the Comipany conpliss.

(4l The elassificatiom of Adbvanced Apprennice buechanic shall camy o slarting rale
us sel torth, Inoevent suid Jomd Apprenliceship Commaitlee reaches s deoadlock
s Lhe Apprendices’ waee nwresses, of olher conditions, said deadlock shall e
referred 1o the gricvance procedore st foeth i Adie e X1, Girigvang:
I'roccdurs and Llnion Liabilny, of 1he A groement.

Section 3. - Sirike and Loclkoul

[ 18 mutnally wpreed that all contreversizs aud disagreeieots bebween the Lmplover
amal e vioployees, e Union and s menbers, including diflerences as o
mlerprctalicon ol the tenos of fhis Contracl, shall be seliled 0 aceordanee with the
proguitune Peretn provided fod that there shall A oo nue beoany sinkes, de-ups of
viuipiment. slow-dovwns, swallcent or any eessation of wark or wse of pickets on the
parl ol the emplovees ov o Lhdon, vor shall the Emploeyer use iy method of
lockout. Should either be [Tnfen o the Company ool accept and abide by the
decisior as set dorth in the arburaticn procedure above, then, o such instanee, all
presvestens i Lhis Condract ioothe comrary, nzither pacly shall have the henefity of
thiz paragraph.

Buorh the Uracn and e Einployer shall Tave cqual opporunily o oulice the
priveance and asbitralien machnery contamsl i bes Contract,

Toe cieployee will net ko required to work oo cguipment of other Empleses that

atiz strick whader this Agreement wiocee hoth Bmployers arc signasiory 1o [his
Apreemetl. This does nat asply 1o the newrmad interchange of cguipment.

Apction 4. - Lninn Hesponsibility

44
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Auwthorized reprosentatives af the Tinion shall be permiced 1o enfer
1he Company's premiass doring noermal bosiness aes.

[t Ls furbher mutoally aprced thal the Local oiosn will seove wpon the
Company o wridlen sotce, which notice will st the Toien's
authioriand representatives wlw will deal withy the Company, make
comitments Jor the Ungion generally, amd e pactivielss have sole
apthosiiy o el for the Uininn i calling o inslitafing sdrikes o any
sfoppapcs of work, and the Linon shail e De hahle foroany
pctlvilics unless so autherized. It s Auther agreed thao i all eases of
an unaatherized sicke, slowedown, walkoul, meoamy woauhorized
cessation of work, the Tauon shall not he Table fow danages resultmg
trom such wnithovized acts of 15 members. While the Tnion zhall
undertake  overy ceosenable inemms o0 wduee such complevee o
coaplovers o relurn o thelr jubs during any such perisd ol
uanibiorieed stoppage of work mentioned above, 1t 13 specifically
understend and wgrewl fut te Company duniog the first tecoty-foar
(247 bowe period of such unavthoviaed work stoppape shall bave the soele
andl cornpalele righl e diseiplioe shorl of dyscharge, wp tooaed melading o
thicy {39 day suspenswen; and such unen member shall ot be
erlitled 1o or have reeourse o any other provision of this Confeact.

ALt the fast bweamy-toug (24 ) heaw period of such sloppape and 110 seeh
stoppage conlimes, bowever, the Company shall have the sole and
complen: rishd o immcdiptely discharpe sy employes pmticipating o
e eanthorized sivike, slovedonm, wallout, or my @b cessalion ol
waork, and snch emploves shall ool Be entitled o or bave any recourse
Lo any ather provigion of s Conract.

Section 5, - Health and Welline, Pension Contributions and nion Dues

(2]

b

Delinquencics

Motwithstanding anvthing herein containgd, 0 s apreed that in b
cvent sy Fmplover s delingquent ot 1he end of 2 period o the paymen
of his comnbulion to the Healfle and Wellaee or Pension TFuod o Funds
credled under this Agscecment. noaccordance with lhe roles and
regulaticmys ol the Frustees of such Funds, or 1be noen-subnussion ol
Tlnion Ihoes to e Lo, adler (ke proper offcial ol the Loecal Lodes
has given scvenly-two (T2} howrs notiee Lo U Bmployer of soch
delimguency o Eealth and Weltare aodfor Pension payments, the
Loval Lealze ur Thsteet shalb bave the vahl w tilke such action as they
decmn pecessany unled such delinguent papanenls are mede, and i oo
funther wgeeed thot 0 e ovent such action s 1aken, tbe Eomployers
shall ke resporsible w the employees Bw losses resaling dhere Mo,

Cumrilarioms pot pedd by 1he estahlisbed doe dites shall be cormidend
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delinquent. Acton for cnllectiom of delinguent conelarions may e in-
stinuted by the Tocal Lodee, Distaet, or the Trosees. Employers who
are delmaquent shall peay all atnroey fees and other costs of cotlectien.

section 6, - Proteciion of Rights

Hahall not be g violatiom of thas Agrcemont and o shall rod be smese Tor dischacee or
disciplinary action in the cvenr an emplovee refises W enter upon any prupetly
mvelved moa e ful primmary pieket ling, including the law iyl primary picket line of
the Llntem pacty wo this Agrecmen, sid inglonding e knafiul peamary picket lines o T
Lpleyuer's place of business,

Coolian 7

IF al any Lime durioge tbe tenn of s Contrace 2 "Thet Carga” ¢lanae beggimes

-1

Lvwdual, then e pacties herelo ageeee (o meet and noootiate o such s calse,

seciiong 8.

) Aoy provisious of this Condeocl which e e i conformice with any
valul Federul, Stite or Mumcipal lavw shadl beeome nall and voul withood
vidcling fhe remmaming previsions el s Cootraet.

i in the cvent the ciceemstaneas in Seefion B acer he pardes =il
negntinle iy pood fah oo wdenquate replacemezt, BF such nepofitions
shalt pot resuld 1 a rodeally satisfactory aprecinenl, either puly
shall be permitled 1o take legal or economic teeourse as o the veid.

ARTICLE XV

Welfare

The Eimloyer aprees to poy into the appropeias Wellive Fund T Tundred Forly
Light Tollirs und Sevenry-six Cents (8248.76) per week, elfective Lhe fist pay
petiond afler Wlay 1, 2007 For each cegko cioplovee with a Booily who has been on
the sayroll thirty €30 davs or omwwe, covercd onder e clissificalions of dos
aarcenient, whe is omn the senionty list and soeking under the 1zoms ool conditions of
L1 agreement. The contribodion rade Gy siple employecs who othersdse meet all the
abuy cheiblity regairement shall be One Huedred Sisty Tiiece Dollaes al Forty
Four Cents Fifty Tour Dollares {$163 441 per week effvciive May L 2007 Ty the
execillion of this aprecmant, 1he Eaplayer authorizes the Fmployer Associations who
it prlies hetelo b enlze into gppoopriste oast agreemenss and swch anendnsents
thercts as ave necessary for the adiministeation of snch iuned, and Lo ¢lesiznae the
craplover Trustees under sucle agrecioent, herchy waiviog, oll ootice thereof and
ratilying all actinns aleeady tabken o o be taken by sneh Trostees: within the seope of
thezar sttty

A6
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The wmpheyer contribotiom By an emiployes with a family shall be the Gelanwing:
Efoetive Wy 1, 2008 "Two Hundeed Sty Bive Dollacs sd Seventy Eghe (255 T8);
effeciive May |, 2009 Ten Mundred Fighey Foor Doliars and Sivicen Cents (528316 ),
clectve M 1, 2000, Three Flowdned Four Bollms amd Ooe Cenn 05304 011 wmul
cifecrive Moy 1, 2001, Thees Hundred Twenty Five Dollars and Fory Five Cents
(3323451 e emplayer conmribagion for g sinple employes shall be the following:
Effective May 1, 2008 One Tlundred Sevenly Thres Dollacs and Sty Three Cents
(R173.63E elletive May 1, 2009 One Hordeed Fighty Foue Dollars and Sixby Four
Centys {308 O), ellective Mae 1 2000, Onee Flonedred Binety Sax Dollas and Fifty
Three Clents (hL95.553); and cllective Aay 1, 2011 Twa Homdved Nine Dollies and
Thicky Seven Cents (320937 Shwould the cusl of mandaining existing benelit levels
exocl the conibutions allocatcd by the Trustess, ary addiional confeibucinns saeeded
shull be paid by Lhe employes,

Thie: Trustees shall alse deverminc the form und nalure of the inloamention o be submitivd
by the resprotive Hlealth, Wellare and Pension Funds, whach intormation shall b
subrnitied By the respectve Flealth, Weltars and Persion Fuocls, wdach infomuation shull
ne stthoadted o the Wotoe Ciurviers Asscoiaton hargaining copmoittee proe e MMay | of
cach ot vea,

Itan cmprloyee 15 absenl becanse ot lness ar ofBhe-job inguey gl notiies the Raplover
af such phaence, the Foployer shall comtinue 1o make the required contribadiong For
peried ol foue (4 wecks. 1T an emploves is iniured an-the-job, the Yapdever shall
coeinue to pay The veepeeed contrilauions updl such erplopee netuens o veorke §lowaver,
sicd contribntiong shall not be paid Tora period of pooce than pseebea 127 mond|s Crom
the date of injury, I an emplovee i grooted a legve of absence, the mpleyer and
[Rnion jointly shall collect From said emplopee, peior 1o the leave of ahsence being,
efliective, sulficient muonies 1o pay the cequived contrintion jnke e [Tealliy and
Welltre Fund ducing the period of absence

Contrlieciona 1o e TTealth ond Welfare und must e made for eacly week For each
regular emiplives W the appropciae fund,

ARTICILE X¥]

Fénsion

The bsl piy period afer May | 2807, the BEmployver shall coutriblge per week 1o the
Pension Lund for each Eniploves cosered by this Agreciment whi bas been on the
payroll iy ays or more Twe Hundred Smileen Dallurs and sevenly Cents (3216707,
cffective the st pay perid albcr May 1 2008, the comnbobon rae shal B T
Blundred "Chucry Faghl ollecs and Thirty Scven Cess (3238371 ellccive the st pay
pericd aler Mayv 1, 2009, the contrbution rafe shall be Twe Tlindred Sy T
Pl laps and Daenty COne Cends (5262215 offeclive the first pay pecood afler BMay L
2010, 1[e eentgbaion rate shall be T Hiondeed Tizhiv Eight Dollacs ancd Farty Phiee
Clents ($2R8E43): crtective e Brst pay periad allee ey L, 2001, the contribotien rzle
shall b Uhres Hundsed Seventcen Delbns and Twenty Soven Cems (531727}
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Hy the cxcocution of this Aprcoment the Employer awthoeizes the Employer
Assuciztion which s parly hereto woeoler o spprepeile trost agrecments and such
amendments therelo as sre necessary [or the seminisiralien o such {umd, and o
doesipnate the Froployer Tmsices vocler such agreement, Tsereby waiving all nolice
hercal amel ratifmp all actiony gdveady hen o 1o be taken by such Trostess within
the scupe of e ausharity.

I an empmoyee 15 absent bocouse of illoess or odf-rhe-jol ey ad notiBes e
Eaplover ol sueh absence, the Emplayer snall contimie o make the requined
coniribuotions for a period of fowr (4] weeks. [T an cmployee i3 injueed oo the job,
the Fmplover shall contiooe o pay the cequired contnbutions aati] aach omplovees
refurns te work, however, such conthution shall not be paid Tor a period of imoee
thaes ome {1} vear.

Contriutions Lo the Peson Fund oust be made for each repalar or exlea sinployes,
evel thouph such employes muy work ondy pan-fae under e provisions of $his
Contract, incloding weeks where work 13 pesformed for the Bonplover bot nol vanler
the provisions ol this Conteact, shbouwsh contrilndions may be made for those woecks
mlo some ather Pension Fund. Emplovess swho woek edher lemporieiby ax i the cose
ol emcrgency coder the tomms ol this Comract shall ned be govercel Ty the provisions
ol iz parsaraph.

ARTICI.F XYII

Sepliou [,

The Lmglercer shall be responsible for all conployees' ools denwped o destireyed us
aovesult of fire on the Haoplovers prennses, or thefl hroueh break-in or leeal entry,
ool i oxeeed prosent waloe, wnless the Emplover hos henished a safe place G the
keeping of 1ools, The employess must provide the mplover wilth aoseritten inventory
of has Logls and Gaileee todo soowddl preclude his recovery under 1his Seetion,

Section 2, - Snecial Tonls

() The Favplayer shall Burazh special tasls, the natsiee of which shall be
Fesaalved Ty nuotwal apneentent betvween the Tnaon and the Enoployer's
Regresentalives.

(1) nring the Life of this Agrevnmest if metriy loels becoe necessary the
Company shall Teve avarloble one set of 152% Drive Bowchet-Shalims
and Decp Seckels (1626 mum) and one sct ol combimation wrenehes
4" throwgh 1-5716" [6-32 o).

[ The Fmplover shall fienisk all special tools, specificulions, anddior

shopy manuals recded 1o maintain and repair the Eioplover’s vguipment.
When nasy cytipowent is browght dnlo e dleet, he Bmplayer will
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provide peceszay tools, cquipment and manuals oeseled (o tram the
ermployees o properly maintiong and repaicme the eaupinent, sxoepl
{hose band Lools normudly provided by the eniplovees,

Sectivn 3, - Tool Allewance

a)

{h}

Tdlective May 1, 2007, the monthhy 1oo] allowapee shall be Foaty-fve
(500 Taoilaes, The bifding  mamgenance  duties anelfor  tool
allowences e subject 10 geed fRih negotistians hebseen e
Froplower and the U'nien. Falure W veach agrecment alless siher the
Fraplover or lhe Union W subioi the dispute 1o e prieviie
peocedure a3 outlioed e Arlicle X1V To be chaible e the ool
allovvancee cach month the vopleyes muost work al lesst seventy
percent £ 70%0) of e scheduled wrk diays i that month, Yacation
time shall be coumted as tiene worked e perposcs of this Section,
Fraplovees  laic-odb detmg o eolendar month shall seceive ool
allowance for that roeoth,

The ool allowance shall be paid wihe ficst pay period of cach
month.

The Ewnplover shall poy the above ol alloawanes witl & separite
vheek (o dilferent wethod of pay agreed 1o by the Coupany aed
Lok shall be allowed),

The partecs agres thet the nae of cmployee-cesned aie taols s nurally advantageons
fall pacics concemed and, theretore, the Company agrecs o repadr said oal{s] {for
nenril brgkdonsen ar veplase said 1oal[z) at nooenst o 1he cmpleyee provided the
[erllerywirge conclitions are met;

fit)

(L}

(d}

The conployee will fumish the Company wilh the seoial number of
the tonl(s). Tool{s) must be inoworking conditicon an this lime,

Repairs of toal(2) ane sizhjeel 10 be toal (=) keing used onthe Company
premises, [E the cplovee wishes to uge e ol(s) of T the premises, or
for persenal vse, saisl 1oal(s) shall be inspocied by the sopervisor aned
cheeked oot The same procedure will by applied when the taol{s) 13
retucned for use on Company premises

The Company wilf not be responsible e dimages resuling [roo use
other thaw wl the Company.

The Cempany has the right o request crepleyees to produce Loolis)y o

fils]
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any lime. Failing fo do so will exelude employecs [rom dus parl of e
sarvemenl,

] The decision o repair or replace said oel(s) shall be al e Compans's
tliseretion only.

Sectian 5. - Sanitary I'acilities

The Company shall provide sanglaey Gecilities in scordenee with appiicoble
LOCLNITICIE TR Uire s,

Ay violation of this provision will Be processed theaurh the prieviwe procedure,
as provided in Aricle X1 of thas Apreement.

Sevlion b, - Boots and Aperons

Washors and porters shill ko provided with the recessary boots and apeons. Newly
hircd washers ancd porters shail he provided witly unosed boots.

Fain gearwill be provided Tor dinse empleyees who repularly work ogfsile.

Section 7.« Exlanst Sysiem

Empplevers will provide an exhanst systcm complying with applicable povesinent
reguiren:ents,

Secton # - Hemized Deductions

Enployers will shess deductions made froan the eheck of any coplsvee by itenaizing
Lhe dedusctions an b paveheck v on an altached statement,

Sectlion %, - Bruaks

Employvees will be allesed a paicl thicty §307 nainule brevk ducing an eight (%)
consecutive howe shift. Break thioe sholl e detennmed by The Empaloyer,

Scchion 10, - Machinisis Mod-Cartisan Politieal Aciion Leasuac

The Employers sipnatary Lo this Agreemnent asvoe o maks volomlary deduetions Lor
the Machinists Non-Partisan Political Actuon Teazue from Emplover payeall when
seautharized in writing by Qw Hoplevee, and Lo ceral soch amouns deducled moa
tienely mannce aimd bna lashwn 2zreed upon by he padics,

0
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Scetian 11, - Poliey of Appreaticeship

The parties te this Agrecimcnt shall be bound by the Palicy of Aqpeenticesheyr aeneed
to by Bcane Carriers Biplovers' Association of Mictngan and Lodes Mo, 698,

ABRTICLI XV

Covierralls

Seglion 1,

The Vmplover shall areanpe and assome he cost ol tnfonoons (shieks sl parts) or
coveralls, All emplovees shabl have ane clean unilorm or coveralls por day within
The fonty (300 howr-stamlbacel siaraniese work week,

Seclion 2,

Employees ave to have the right g choese 1he tvpe of material {ecolten or polyester)
b bis unifoem, The eoployes shall select 1the tvpe o mulerial on a yeurly busis
anky, Coverall types (polyestor or eotfon) ace to be selocted cuch wear undess the
etnpoyes has a signiticunt changes in classificulion necessitating o clinge in type of
srvirulls,

ANTICT.E XX

TFuneral Leave

[ the cvenl af a Jeath inthe Bamdly [Tather, sothere, wate, Toslanid, brother, sster,
scdn or damghiter) i regulae emplover who s nol on lagulT, leave of abseace andior
vication shall Beemtitled 1o a maxicaum of three (3] days off with pay to atend the
fumerul. Do {27 days gusranleed pay repardless of diy of death or day of funerl. 1o
the wvent of the death of a grandehild, o the pavent & a current sposc, a regulae
erphves who 1z nod on lavoll) leave of abscnes, andfor vacation shall be entighed
tora saxiraum of one (17 dav ol Twith pay oo actend the funeral .

ARTICLE XX

Sueeessne In Interest

This  Agrecinent shall be bBinding upon the parties boeeks, thee suogessors,
acringstzabars, executors and assipns. Tn the cvent an emive operalinn, or any
separabic, independent seement leenf s aeld, lewssd, translemed or taken over by
sle, trarmfor, Tease, wssignment, eecivorslip or bankrupoy  mocewding, such
operation shall conlinug W be subject o the leons and cendilions ot this Agrerment
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lor the lite thereof. 1 is understeod by Uns seclion 1hat the pariies hervlo shall mof
ase any leasing deviee toa dhicd party 1o evade this Agreenent,

Fhe Gmpleser shall prve notice of the existence of s Agreoment o oany
purchiscr, triansferee, bessee, or asstegns of the operation covvercd by this Agreement
pe any part thereof. Such actice shall be in weiting with a copy to the Tnion oot
later than the efleclive dute ol sale In the evert et einployees’ ciassitications
arclor wases are affected by o omereinpe of soisolidation of waraees heciouse of
purehase, avguisttion or other means, represeolatoves of the Emplover and e
Lnion, shall, priov 10 the actoa) conselidation worimerging of the garape, arranzs g
meeting e neootigie dhe proper classifealions and wages of the employees
affected.

ARTICLE XXT

Tlee Wlnion, s members and Qe Epdosgesr aeres gt all Gmes, os folly as 10y e
W Dieir poeer, o Liotrer teir melual intezest of e SMechanies” Molor Oty Lslge
Mo, 698 (IA of M & AW Flue Union and the Emglover recosnise the principle
ol a G day's waork For a faicduy's pay.

ARTICLIE XX1E

Jury Dty

Filective oy |, 2007, all employees called Lor jury dety weill veccive the dif ferenere
betwven vight baues pay at the apphenble bourly wage md aclual payment reveived
Lar jury service [or ench day oL jury duly o3 maxioue ol ten dbeys poy per year tor
each cligible eloployee.

When such emplevess reporl for jury service on a s¢hedidal workday, hey will ot
b reguired o report [or worle that perticalar ooy,

Time spent oo juny service will by comsicdereed 1o worked for purpese of vioployes
contributions 1o healdy and welfare wnd pensior plans, wacotion clizibiiny and
pavimunl, hwlidays and seniorily, o accorlnce with the applicable provisiens vl e
Supplemental Agrecments Lo g oo o e days,

ARTICLE XXTT]

Change ol Oprrilinns

When a pew beanch, termmal, division, pavage or operation 15 openw:d, he
Eraployer shall offer the npparunity to ansfer toocopolan positions i these oesy
Lacatioms in order ol B company ar classieation semcrity o emplovees affected in
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whole or in part by such openings, Thas clawse s ooly effeclive il within thirgp-five
(357 mides ol the main post ofiee o the other vity's maio post nffice and where heth
srzabions are willnn the purisdiction of Locdee 6%

Employess wransderring at the opeoing flwl ace following theic work shall mransfer
with all of their scnorily and sball be dowvetaited wath the other senwority hsls of
paraze cmployecs that the wark, ele. is lransferred 1o

[ the event of o subscgoenl Lipvofl at the oniginaling garges, e enplovees so laid
ol shall have the right aler exercasiong all ol sheir seniority through all existing
classilicatinns 1o bunp another omplovee with less seniorify oniy afler a thicky {30)
wenking iy lavoedl The inenc of the thirte [30) working doy poried 15 o avoud
hunnping b iween gariapes during temporary lavoff persineds.

ARTICLE X851V

Term of Agreement

Mecriom 1.

The pantizs azree 1o meel and consider the coonomy and the effect thad o bas had on
(T Traelianty anl will reopen this Contract for negotiabons 1f the parties apree
and ai ceanamic conditions dictate.

Segiion 2.

This Conact shall become cffective the fiest day of Bay, 2007, snd shall contimue o
Hall fprce arcl effeet notil the last day of Az, 20102, alter which dale tus Comracl
shiall combintie AUl foree e effeet (rom year to year theresfler, unless wrilken
notive e el or modily any paet or all of this Cootragt 35 senved by cither paty
upon the other, sixty (60F days prioe Lo the armiveesary date.

UNIFORM RULES AND REGULATIONS

Covernins Lhe Aclions of zarage Daigploy egs

The fellnsing riles and reaulotions and e pecallivs o be clisreed Tor violalion of
same, e placesd nle offeet, witl e oot upproval of Emplovers and 1he Union, so
than all employees of the Company may koow what duties we requiced of 1l o
the gencral condust of the Compary's usiness.

tolhing o tbese rules amd regulalions shall aliegate the eonployee's right treugh
the Dlnion I wiich he s 0 member, 0 challenes o peualty throngh the reealar

3l
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grievance machinery. Rules and reaulations theretn eentained shall not superseds any
[rovissan of present union contracts.

e Company reserves e vight, upon peoper notilication of the Union, e revise the
Bulos and Reopulations listed heeein, subject o the atfirmalive decision of 2 majoriiy
ab the loint Arhurslion Comensites, aml also reserees dhe right @0 the use of the
erivvanee Wavlunery ws contmined io s present vontraels;

1. ACCINENTS

EY agper Chargeshle Aceident Nischarpez

(b Minor Chargealble dccident:
131 C3Bense - Reprinsand
2nd Oitfense - Thees Pray Tayoft
rd ClEense - Ulne Week Layolt
sbscouent OMenses - Lscharpe

[} Laitiee o pepsont all aecidents proanp]y, and personal oy 10 self or

athers ot majet accidents nmedialely:

[s1 € Tmse - Qe Woeek OFF
2od COdlese = O Week OFfF
Frel Oftense - I¥ischarpe

2. EOUNPMINT

Unaatherized use of motor vehicles: Layollor Discharge

3 CONDUCT

(m Drmkirg aleoholic beverages while on duty or oo
Competrmy peopordy! Dischirge

(2} Drinsing alvolale beverages ducmg e kinch perod:
Dt CotTir - Oime Week QU7
Al Uifznse - Insclyrme

(] Iheinkeing aleoheli beveraoes prioe o reponing o duly,

where the craplosea's condition s sieh chit it oy affest
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{1

LR

{hl

(i)

(k)

the proper perloninunes of bis dulies or npair bis o (ke
safuly of orier conplovecs:

Ll O Fense - loss of Day
2rd Cffense - Cine weeel [apodT
3od CTznse - [Dncharps

i'roscen el or dishonesty of any kind, while on dwky on
Company premses: [hacharpe

Ilaprant disabeying, of orders saulém insuboedinatjon
felefined a3 less than refuzing a worll assienment);

| FICE - Repenmand
2nel Ofonse - Ol weeek aff
Ao CHFepsC - 13jzcharag

Coneviction Tor deiving recklessly while on doty:

Tt ez - Reptaemd

Pl OnZermg - Thyee 1w Layoll
el Dffense - Ol Week OIY
Subsequent OTenscs - Discharpe

Refsal o perform assigned work covered by the
Avveement; Yolunlary Crail

Lrumbling on Company prenuses: Fischarpe

“Hodation al posted mdes as preserdbed by Oeonpational
Eleadile andd Sufety Act or fbe Stale of Michies:

Tsr O M - Beprimand

Zowl OTense = Reprinand

Ard OMense - Three Thy Layoft
qh O MTense - Ome Weok O
Slsaguent O lenses - I hsehares

P*hyzical ssauall on Company represematives or other
emiplovecs durig working Tt o on Connspacy
promiscs: [hschoree

Prossession or use of dangerous weapons during wocking
binurs e o Company premises: Discharze

By adoptien of 1hes mile, the paries: do nal intenl o

3%
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Userl Tee may have an oppotemily Lo soeure a release oo the
Compemy hedoee the Company 5 veguived 1o Dle o«
wlisclosre.

2. A waming nedice will be izsued o the principal deferdant
For e Jiest anach simpons seroel apnon 16wl w1l
pritcipal detendam for the second sach semmors, The
service of a thied sumenons will cesalt o the dismissal of the
prinvipal duledant Brom oo vioploy,

A In aty case where a telease is altained and in the possession
of the Company bofore it o eguived 1o make o dizelosar o
the cooet, then Wil case shuli not count as one of the 1hees
sading up Lo discharge as mentroned i Paragraph Mo, 2.

4. The abovve stated  provisions (Les 1-3 0 ioclusive)  ame

elfective only in su fur a5 (hey wre ot in contlicl with
applicable Feleral ond Sude e

{} Femalty B Brve e afFcnses in & mnety 9900 day perdol will resall
e ¢y wesk off
{ud) Penalty Lo thrge major edfenses in separale categarios in a ting (4}
emuonith perjoc: Dischaspe
hinor offenses against any emaplovec's record that are over sis &} moehs ald shall
Tve forpkven.

A nwpor offense aganmst any emplovee's record that s over mine (S manihs old shall
Tn: Tesrgiven.

MU L A mainor aoffense s defined as one foe which the penaliy is a
et imamd,

MNOTE2: Amajor edTense s aeDioel ws ooe Jor abich the peoally 15 dsciploany

rite T,

| Nschacge, disciplow or warniog nolice shalo be piven 00 the eanplovee {Copy 1
[y inwrsting within seven (T days of the violatien or knowledge of the
viglation,

a7
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