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13.2

13.3

13.4

one hundred (100) hours per month for full time positions, and sixty (60) hours per month
for part-time positions.

ELIGIBLE EMPLOYEES — Active employees (not laid off) on the seniority roster shall
be eligible for health and hospital benefits under a plan.

NON-ELIGIBLE EMPLOYEES — Employees not eligible for coverage under this Article
are as follows:

(a) Laid off employees;

(b) Casual employees (employees having no seniority rights);

(c) Employees suffering an injury or illness covered by Worker’s Compensation
benefits;

(d) Employees on leave of absence.

The Company retains the right to change its health and welfare benefits plan and
providers. The Company shall notify the Union of such changes and further, the Union
shall notify the Company where to send required premiums should changes take place.

ARTICLE 14 - PENSION PLAN

14.1

COMPANY PENSION CONTRIBUTIONS - For full time employees (not laid off) on
seniority roster, to make a contribution on behalf of each employee to the Western States
Office Employees Pension Fund not to exceed forty (40) times the hourly contribution
rate per week. The Pension fund rates shall be frozen at the level of the October 1, 2012
rates for the remainder of this contract.

Effective Date Rate Per Hour
10-1-13 $9.25
10-1-14 $9.25
10-1-15 $9.25
10-1-16 $9.25
10-1-17 $9.25

In the event that future federal legislation allows ABF to reduce its pension contribution rates
which would not cause a reduction in benefits, the Company reserves the right to reopen the
ABF OPEIU Local 30 contract as it relates to the pension contribution rates. If the parties do not
agree on a mutually satisfactory resolution to negotiations over such issues within sixty (60) days
of the start of such negotiations, either party shall be permitted all legal or economic recourse in
support of its proposals on this matter notwithstanding any provisions of this Agreement to the
contrary.

(2)

Subject to the forty (40) hour maximum, contributions shall be made for each full
hour worked by each employee.
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(b) If an employee is injured on the job, the Company shall continue to make the required
contributions until the employee returns to work, but not to exceed five hundred
twenty (520) hours of contributions for missed work opportunities.

ARTICLE 15 - SENIORITY

15.1 DEFINITIONS:

Regular Employee - An employee with an established seniority date.

Permanent Part-Time Employee - A regular employee with a set schedule of less than 40
hours per week.

Probationary Employee - A regular employee in probationary status as defined in 15.3 of
this Article.

Active Employee - A regular employee not in layoff status.

Unassigned Employee - An active employee in an unassigned status as provided in
Article 19.2 of this Agreement.

Laid-off Employee - A regular employee who is in layoff status by proper written notice
from the Company.

Casual Employee - An employee having no seniority rights under this Agreement.
Unless specifically provided otherwise, casual employees are not entitled to any of the
benefits or guarantees of this Agreement, except the hourly wage rate when put to work.

Unless the language in the Agreement clearly refers to a specific employee definition(s), the term
employee(s) shall be deemed to encompass all regular employees (those having established
seniority dates).

15.2 SENIORITY RIGHTS — Seniority shall prevail for layoff, recall, transfer and job
assignment, provided the employee is qualified to perform the job. There shall be one (1)
bargaining unit consisting of one (1) office seniority roster. Seniority shall be continuous
from the date on which the employee acquires seniority under this Agreement, except as
provided in Article 7.5 (LEAVES OF ABSENCE).

15.3 FORMULA FOR ACQUIRING SENIORITY — When any casual employees are worked
(either full-time or part-time) for thirty (30) working days in any consecutive two (2)
calendar month period, the Company shall be required to add an employee to the
seniority roster. Days or hours worked replacing regular employees absent for any reason
shall not be counted.
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ABF WS0388

Interest on Total
Amount Amount
Total Applicable Sup. Supplemental Owed at Owed with
Base Surcharge | Contributions Employer Employer Contributions| | Amount Owed | 7.25% to interest to
12 Month Period Contributions | Paid, if any Paid to Date Schedule Rate (Cx@G) (H-D) 9/1/2016 9/1/2016
10/1/2013 9/30/2014 68,181.75 1,658.59 69,840.34 80% 54,545.40 52,886.41 7,592.73  60,479.14
10/1/2014 9/30/2015 67,571.25 - 67,571.25 80% 54,057.00 54,057.00 3,581.96 57,638.96
10/1/2015 5/31/2016 44,187.25 - 44,187.25 80% 35,349.80 35,349.80 624.00 35,973.80
179,940.25 1,658.59 181,598.84 143,952.20 142,293.21 11,798.69 154,091.90
ABF WS0412
Interest on Total
Amount Amount
Total Applicable Sup. | Default Supplemental Owed at Owed with
Base Surcharge Contributions Employer Employer Contributions| | Amount Owed | 7.25% to Interest to
12 Month Period Contributions | Paid, if any paid to date Schedule Rate (CxG) (H-D) 9/1/2016 9/1/2016
6/1/2013 5/31/2014 43,065.30 2,504.92 45,570.22 78% 33,590.93 31,086.01 5,302.05 36,388.06
6/1/2014 5/31/2015 46,219.81 - 46,219.81 80% 36,975.85 37,530.09 3,431.45 40,961.54
6/1/2015 5/31/2016 46,707.94 - 46,707.94 80% 37,366.35 24,709.55 436.17  25,145.72
135,993.05 2,504.92 138,497.97 107,933.13 93,325.65 9,169.67  102,495.32
TOTALS
154,091.90
ABF WS0412 102,495.32
256,587.22
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ARTICLE 13 - HEALTH CARE

Section 1 - Eligible Employees

- Full time employees’ (not-laid off) onthe: seniority :roster-shall be eligible for ‘health and: hospital benefits,

including  dental-and eye care, short-term-and-long-term disability (non-exempt), under a plan sponsored-and-

- ~aGministered by the Employer. The p;ar‘ entitled "Arkansas- Best Corporation Welfare Bcnef" ts DIan" is made a
- part of this Agreement for the purpose of defining the benefits under this Article. .

--Section-2 - Non-eligible Employees

Employees not eligible for coverage under this Article are as follows:

(a) Laid-off employees;

(b) Casual employees (employees having no seniority rights);

(c) Part-time employees working less than thirty (30) hours per week;

(d) Employees suffering an injury or illness covered by Workers' Compensation benefits.

Section 3 - Appeal Procedure

In the event of a dispute, the appeal procedure described in the Plan will be followed. In the event the
employee feels the decision is unfair, he may invoke the provisions of Article 27, Arbitration.

Section 4 - Health Insurance Premium Co-Pay

If, during the life of this agreement, it is necessary for ABF to increase the premium co-pay, those employees
covered by this Agreement shall be reimbursed for the cost of the increase in premium co-payment on a
weekly basis (This Section may be opened by either party within a thirty (30) day written notice.) .

ARTICLE 14 - PENSION PLAN

For full time employees (not laid off) on the seniority roster, the Employer agrees, effective on the dates and in
the amounts per hour indicated below, to make a contribution on behalf of each employee to the Western
States Office Employees Pension Fund.

Effective Date: June 1, 2008 Rate Per Hour: $3.85
Effective Date: June 1, 2009 Rate Per Hour: $4.00
Effective Date: June 1, 2010 i2ats Per Hour: $4.15
Effective Date: June 1, 2011 Rate Per Hour: $4.30
Effective Date: June 1, 2012 Rate Per Hour: $4.45

(@) Subject to a maximum of two thousand eighty (2080) hours per calendar year and subsection (c) below,
contributions shall be made for each compensable hour.

(b) If an employee is injured on the job, the Employer shall continue to make the required contributions not to
exceed forty (40) times the hourly contribution rate per week, until the employee returns to work, but not to
exceed six (6) months.

(c) This section shall not apply to employees with less than eighty-one (81) compensable hours per month.
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ABF WS0388

Interest on Total
Amount Amount
Total Applicable Sup. Supplemental Owed at Owed with
Base Surcharge | Contributions Employer Employer Contributions| | Amount Owed | 7.25% to interest to
12 Month Period Contributions | Paid, if any Paid to Date Schedule Rate (Cx@G) (H-D) 9/1/2016 9/1/2016
10/1/2013 9/30/2014 68,181.75 1,658.59 69,840.34 80% 54,545.40 52,886.41 7,592.73  60,479.14
10/1/2014 9/30/2015 67,571.25 - 67,571.25 80% 54,057.00 54,057.00 3,581.96 57,638.96
10/1/2015 5/31/2016 44,187.25 - 44,187.25 80% 35,349.80 35,349.80 624.00 35,973.80
179,940.25 1,658.59 181,598.84 143,952.20 142,293.21 11,798.69 154,091.90
ABF WS0412
Interest on Total
Amount Amount
Total Applicable Sup. | Default Supplemental Owed at Owed with
Base Surcharge Contributions Employer Employer Contributions| | Amount Owed | 7.25% to Interest to
12 Month Period Contributions | Paid, if any paid to date Schedule Rate (CxG) (H-D) 9/1/2016 9/1/2016
6/1/2013 5/31/2014 43,065.30 2,504.92 45,570.22 78% 33,590.93 31,086.01 5,302.05 36,388.06
6/1/2014 5/31/2015 46,219.81 - 46,219.81 80% 36,975.85 37,530.09 3,431.45 40,961.54
6/1/2015 5/31/2016 46,707.94 - 46,707.94 80% 37,366.35 24,709.55 436.17  25,145.72
135,993.05 2,504.92 138,497.97 107,933.13 93,325.65 9,169.67  102,495.32
TOTALS
154,091.90
ABF WS0412 102,495.32
256,587.22
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TRADE UNION OFFICE AGREEMENT - ALAMEDA COUNTY

THIS AGREEMENT, made and entered into on this 1% day of July 2014, by and between Alameda
Master Trade Union Agreemept, On behalf of Alameda county Central Labor Council,'/
Amalgamated Transit Union 192, Amalgamated Transit Union 1555, Building/Construction Trades —
Council of Alameda, Bricklayers JATC, Commufications Workers of America Union Local 941 5,
International Brotherhood Electrical Workers of Union Local 5957 International Brotherhood
~Electrical Workers of Union JATC, Iron Workers Union Local 378, Work Preservation Fund, party
of the first part, hereinafter called the Employer, and OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL UNION, LOCAL 29, affiliated with the Office and
Professional Employees International Union, AFL-CIO, party of the second part, hereinafter called
the Union.

WITNESSETH

In consideration of the premises and of the respective promises, agreements and covenants of the
parties hereto, that the said parties do hereby mutually agree as follows, to wit:

ARTICLE 1. RECOGNITION

The Employer recognizes the union as the sole collective bargaining agent for all office employees
except all regularly elected officers and appointed officers of the Employer.

ARTICLE 2. UNION SECURITY

It shall be a condition of employment that all employees of the Employer covered by this Agreement
who are members of the Union in good standing on the effective date of this Agreement, shall
remain members in good standing and those who are not members on the effective date of this
Agreement shall, on or before the thirtieth (3 0™ day following the effective date of this Agreement,
become and remain a member in good standing in the Union. It shall also be a condition of
employment that all employees covered by this Agreement and hired on or after its effective date
shall, on or before the thirtieth (30"™) day following the beginning of such employment, become and
remain members in good standing in the Union.

The Employer agrees to advise the Union of existing vacancies in the classifications covered by this
Agreement and to afford it an opportunity to send applicants for these positions. The Employer will
notify the Union of any position openings prior to other recruitment efforts being made in an attempt
to fill the specific positions with outside applicants.
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ARTICLE 11. CLASSIFICATIONS AND MINIMUM WAGE SCALES - continued

®
(®

®
®

®

()

)

Nothing shall prevent the Employer from paying higher than the minimum set forth above.

It is understood and agreed that no employee shall suffer any reduction in wages and
conditions as a result of the signing of this Agreement.

All part-time employees shall receive all the benefits of the Agreement on a pro-rata basis.

New employees who have had previous experience in a Trade Union office shall be credited
with such experience and shall be placed in the wage schedule in accordance with such
credit. New employees who have had previous comparable experience in offices other than
Trade Union offices shall be credited with such experience up to a maximum of twenty-one
(21) months.

Work in a higher classification is to be paid at the higher rate after a minimum of four (4)
hours work in the higher classification.

Any positions not now covered by this Article, or any positions which may be established
during the term of this Agreement, shall be subject to negotiations between the Employer
and the Union. Such positions shall not be established and put into operation until such time
as agreement is reached between the parties as to classification and rate of pay for the
position. In the event the parties are unable to agree as to the classification and rate of pay
for the position in question, the dispute shall be resolved in accordance with the provisions
of subsection (b) of Article 30 of this Agreement. '

Any jobs created by virtue of the above shall be offered to qualified employees within the
collective bargaining unit prior to the Employer hiring new employees. In the event any

- employees within the collective bargaining unit would be displaced, the Employer agrees to

institute a reasonable training program in an effort to qualify such employees prior to hiring
any new employees.

ARTICLE 12. PENSION PLAN

@

The Employer agrees to contribute into a Trust Fund known as the Western States Office and
Professional Employees Pension Fund for the account of each eligible employee working
under this Agreement, the following hourly rates:

Effective 11/1/2009
$6.25

The Union and the Employer agree to hold educational meetings with the Employers and
Union members with regard to the Western States Pension.

The Union agrees to meet and discuss with the following Employers Ninety (90) days after
ratification to discuss the Pension.
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ARTICLE 12. PENSION PLAN - continued

(b)

©

Eligibility for coverage under the plan shall be that employees shall have contributions made
on their behalf for all hours paid, including, but not limited to, holidays, vacation, sick leave,
jury duty, bereavement leave, etc.

This shall apply to all who are not presently covered by another Plan which is Employer
paid. Employees currently covered by another Plan shall have the option of continuing
under their old Plan or changing to the Western States Office and Professional Employees
Pension Fund. For those other plans, the Employer agrees to pay an additional twenty-five
cents ($.25) per hour for each year of this Agreement.

Upon an employee’s written request, the Employer may agree to participate in and to deduct
voluntary employee contributions from an employee’s payroll and to forward them to a
qualified 401(k) plan.

ARTICLE 13. TERMINATION PAY

(a)

(b)

©

(@

(©)

Any employee of over three (3) months’ continuous service but less than six (6) months’
service who may be discharged or laid off shall be given one (1) week’s notice in writing or
one week’s pay in lieu thereof. Any employee of over six (6) months’ continuous service
who may be discharged or laid off, shall be given two (2) weeks’ notice in writing or two (2)
weeks’ pay in lieu thereof.

This clause shall not apply when the discharge is because of dishonesty or misconduct. It
shall be a reciprocal obligation and a matter of good faith on the part of the employee to give
one (1) weeks’ notice in writing after three (3) months’ service, or two (2) weeks’ notice in
writing after six (6) months’ service in the case of an intended resignation.

The Employer shall have the right to discharge any employee for just cause, but no employee
shall be discharged or discriminated against by reason of Union membership or Union
activities.

Employees may not be discharged unless the Employer has given the employee a letter of
warning (with copy to the Union) setting forth complaint. Employee shall be allowed a
reasonable period of time to correct such complaint. Letters of complaint will be invalid
after a period of one (1) year (in compliance with Article 30 - Grievance Procedure).

In the event an employee terminates, for any reason, after six (6) months’ employment, s/he
shall be entitled to pro-rated vacation pay from the Employer in addition to said two (2)
weeks’ notice.

In cases of discharge or layoff of employees of six (6) months’ continuous service, good or

sufficient reasons shall be given the Union two (2) weeks prior to the date of termination of
employment.
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ARTICLE 32. UNION ELECTIONS

No Employer, officer, manager or supervisor shall require an employee covered by this Agreement
to perform work, provide materials or information in violation of federal law for use in any
campaign for political office in the employing Union. Employee’s participation in the Employer’s
election process shall be strictly limited to official election functions such as preparation of official
materials, tallying of ballots, reporting of election results under the direction of the official Election
Committee or its designee.

ARTICLE 33. SUCCESSORS AND ASSIGNS

This Agreement shall be binding upon the successors and assigns of the parties hereto.
In the event that a succession or assignment takes place and the successor is out of the jurisdiction of

this contract, the Employer agrees to negotiate with the Union on the rights, the seniority provisions,
and benefits of the employees covered by this Agreement.

ARTICLE 34. INDUSTRIAL WELFARE COMMISSION ORDER

In the event the existing I.W.C. Order #4-89 covering Professional, Technical, Clerical, Mechanical
and similar occupations becomes invalid, the provisions of this order shall automatically be
incorporated in the Collective Bargaining Agreement.

ARTICLE 35. DURATION OF AGREEMENT, PROVISIONS FOR AMENDMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and effect from
July 1, 2014 through June 30, 2016 and shall continue in full force and effect thereafter from year to year
unless either party has served the other party written notice of its desire to change or modify this
Agreement sixty (60) days prior to the date of expiration. In such event, negotiations shall be reopened in
order to revise the section or sections regarding which notice of the proposed changes has been served.
When agreed upon, these changes shall be incorporated into this Agreement effective as of the beginning

of the year’s term for which the revisions were proposed.

All side letters shall remain in effect for the duration of this Agreement.

17
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Employer Representations. The Employer makes the following representations to
the Board in support of the Employer’s request for participation:

a. Employer is a (insert form of business): NC"" (‘) reXH o A 'F“'\"—urjf’ C~

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

b. Employer is doing business under the following name(s) (attach separate
page if more space is needed): wa\i‘, i< ',V‘f”“"‘é: o Unter
Cecal | ST
c. Employer elects to participate in the Plan as a contributing employer.
d. Employer now has the following employees (insert number):

employees covered by the collective bargaining
agreement; and

O employees who are not covered by the collective
bargaining agreement.

e. Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

f. Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a. Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

b. Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and te comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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&V\L\L Pﬁ”‘»&\ﬁ,}ﬂ . July 1,2014 — June 30, 2016
TRADE UNION OFFICE AGREEMENT - ALAMEDA COUNTY

THIS AGREEMENT, made and entered into on this 1% day of July 2014, by and between Alameda
Master Trade Union Agreemept, On behalf of Alameda county Central Labor Council,'/
Amalgamated Transit Union 192, Amalgamated Transit Union 1555, Building/Construction Trades —
Council of Alameda, Bricklayers JATC, Commufications Workers of America Union Local 941 5,
International Brotherhood Electrical Workers of Union Local 5957 International Brotherhood
~Electrical Workers of Union JATC, Iron Workers Union Local 378, Work Preservation Fund, party
of the first part, hereinafter called the Employer, and OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL UNION, LOCAL 29, affiliated with the Office and
Professional Employees International Union, AFL-CIO, party of the second part, hereinafter called
the Union.

WITNESSETH

In consideration of the premises and of the respective promises, agreements and covenants of the
parties hereto, that the said parties do hereby mutually agree as follows, to wit:

ARTICLE 1. RECOGNITION

The Employer recognizes the union as the sole collective bargaining agent for all office employees
except all regularly elected officers and appointed officers of the Employer.

ARTICLE 2. UNION SECURITY

It shall be a condition of employment that all employees of the Employer covered by this Agreement
who are members of the Union in good standing on the effective date of this Agreement, shall
remain members in good standing and those who are not members on the effective date of this
Agreement shall, on or before the thirtieth (3 0™ day following the effective date of this Agreement,
become and remain a member in good standing in the Union. It shall also be a condition of
employment that all employees covered by this Agreement and hired on or after its effective date
shall, on or before the thirtieth (30"™) day following the beginning of such employment, become and
remain members in good standing in the Union.

The Employer agrees to advise the Union of existing vacancies in the classifications covered by this
Agreement and to afford it an opportunity to send applicants for these positions. The Employer will
notify the Union of any position openings prior to other recruitment efforts being made in an attempt
to fill the specific positions with outside applicants.
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ARTICLE 11. CLASSIFICATIONS AND MINIMUM WAGE SCALES - continued

®
(®

®
®

®

()

)

Nothing shall prevent the Employer from paying higher than the minimum set forth above.

It is understood and agreed that no employee shall suffer any reduction in wages and
conditions as a result of the signing of this Agreement.

All part-time employees shall receive all the benefits of the Agreement on a pro-rata basis.

New employees who have had previous experience in a Trade Union office shall be credited
with such experience and shall be placed in the wage schedule in accordance with such
credit. New employees who have had previous comparable experience in offices other than
Trade Union offices shall be credited with such experience up to a maximum of twenty-one
(21) months.

Work in a higher classification is to be paid at the higher rate after a minimum of four (4)
hours work in the higher classification.

Any positions not now covered by this Article, or any positions which may be established
during the term of this Agreement, shall be subject to negotiations between the Employer
and the Union. Such positions shall not be established and put into operation until such time
as agreement is reached between the parties as to classification and rate of pay for the
position. In the event the parties are unable to agree as to the classification and rate of pay
for the position in question, the dispute shall be resolved in accordance with the provisions
of subsection (b) of Article 30 of this Agreement. '

Any jobs created by virtue of the above shall be offered to qualified employees within the
collective bargaining unit prior to the Employer hiring new employees. In the event any

- employees within the collective bargaining unit would be displaced, the Employer agrees to

institute a reasonable training program in an effort to qualify such employees prior to hiring
any new employees.

ARTICLE 12. PENSION PLAN

@

The Employer agrees to contribute into a Trust Fund known as the Western States Office and
Professional Employees Pension Fund for the account of each eligible employee working
under this Agreement, the following hourly rates:

Effective 11/1/2009
$6.25

The Union and the Employer agree to hold educational meetings with the Employers and
Union members with regard to the Western States Pension.

The Union agrees to meet and discuss with the following Employers Ninety (90) days after
ratification to discuss the Pension.
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ARTICLE 12. PENSION PLAN - continued

(b)

©

Eligibility for coverage under the plan shall be that employees shall have contributions made
on their behalf for all hours paid, including, but not limited to, holidays, vacation, sick leave,
jury duty, bereavement leave, etc.

This shall apply to all who are not presently covered by another Plan which is Employer
paid. Employees currently covered by another Plan shall have the option of continuing
under their old Plan or changing to the Western States Office and Professional Employees
Pension Fund. For those other plans, the Employer agrees to pay an additional twenty-five
cents ($.25) per hour for each year of this Agreement.

Upon an employee’s written request, the Employer may agree to participate in and to deduct
voluntary employee contributions from an employee’s payroll and to forward them to a
qualified 401(k) plan.

ARTICLE 13. TERMINATION PAY

(a)

(b)

©

(@

(©)

Any employee of over three (3) months’ continuous service but less than six (6) months’
service who may be discharged or laid off shall be given one (1) week’s notice in writing or
one week’s pay in lieu thereof. Any employee of over six (6) months’ continuous service
who may be discharged or laid off, shall be given two (2) weeks’ notice in writing or two (2)
weeks’ pay in lieu thereof.

This clause shall not apply when the discharge is because of dishonesty or misconduct. It
shall be a reciprocal obligation and a matter of good faith on the part of the employee to give
one (1) weeks’ notice in writing after three (3) months’ service, or two (2) weeks’ notice in
writing after six (6) months’ service in the case of an intended resignation.

The Employer shall have the right to discharge any employee for just cause, but no employee
shall be discharged or discriminated against by reason of Union membership or Union
activities.

Employees may not be discharged unless the Employer has given the employee a letter of
warning (with copy to the Union) setting forth complaint. Employee shall be allowed a
reasonable period of time to correct such complaint. Letters of complaint will be invalid
after a period of one (1) year (in compliance with Article 30 - Grievance Procedure).

In the event an employee terminates, for any reason, after six (6) months’ employment, s/he
shall be entitled to pro-rated vacation pay from the Employer in addition to said two (2)
weeks’ notice.

In cases of discharge or layoff of employees of six (6) months’ continuous service, good or

sufficient reasons shall be given the Union two (2) weeks prior to the date of termination of
employment.
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ARTICLE 32. UNION ELECTIONS

No Employer, officer, manager or supervisor shall require an employee covered by this Agreement
to perform work, provide materials or information in violation of federal law for use in any
campaign for political office in the employing Union. Employee’s participation in the Employer’s
election process shall be strictly limited to official election functions such as preparation of official
materials, tallying of ballots, reporting of election results under the direction of the official Election
Committee or its designee.

ARTICLE 33. SUCCESSORS AND ASSIGNS

This Agreement shall be binding upon the successors and assigns of the parties hereto.
In the event that a succession or assignment takes place and the successor is out of the jurisdiction of

this contract, the Employer agrees to negotiate with the Union on the rights, the seniority provisions,
and benefits of the employees covered by this Agreement.

ARTICLE 34. INDUSTRIAL WELFARE COMMISSION ORDER

In the event the existing I.W.C. Order #4-89 covering Professional, Technical, Clerical, Mechanical
and similar occupations becomes invalid, the provisions of this order shall automatically be
incorporated in the Collective Bargaining Agreement.

ARTICLE 35. DURATION OF AGREEMENT, PROVISIONS FOR AMENDMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and effect from
July 1, 2014 through June 30, 2016 and shall continue in full force and effect thereafter from year to year
unless either party has served the other party written notice of its desire to change or modify this
Agreement sixty (60) days prior to the date of expiration. In such event, negotiations shall be reopened in
order to revise the section or sections regarding which notice of the proposed changes has been served.
When agreed upon, these changes shall be incorporated into this Agreement effective as of the beginning

of the year’s term for which the revisions were proposed.

All side letters shall remain in effect for the duration of this Agreement.
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Employer Representations. The Employer makes the following representations to

the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): _Labor Union

Nore: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate
page if more space is needed):

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):

1 employees covered by the collective bargaining

agreement; and

employees who are not covered by the collective
bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Intermal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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Western States Office and Employer \DQD
Professional Employees
Pension Fund

Participation

FEB 14 20 Agreement

The undersigned Employer hereby applies to the Board of Trustees (“Board”) of the
Western States Office & Professional Employees Pension Fund (“Plan”)1 for participation as
a Participating Employer to the Plan as provided in this Agreement.

1.

Emplovyer Information.

Name: Millers International Union Local 125

Contract Person: Donna Scarano

Address: 14144 Doolittle Drive

City, State & Zip! oo T oamndwre.  OA QAL
WY J_ICOI.LL\AJ.U’ oy [ - I Iy B 4

Telephone: 510-357-3201

Local Information.

Employer has a collective bargaining agreement with Local Union 29 (insert
number) of the Office and Professional Employees International Union (“OPEIU”)
which requires Employer to contribute to the Plan for Employer’s employees.

Participation.
This Agreement is for the following: (check applicable box(es)):
XK] An existing Participating Employer to update Plan records.
LJ A new Participating Employer.

Effective date of coverage:

LJ A new group of Employees of an existing Participating Employer.

Effective date of coverage:

Coverage.
This Agreement covers the following (check applicable box(es)):
kk Bargaining unit employees as described in Attachment A.

Note: Attach a copy of collective bargaining agreement.

] Nonbargaining unit employees described in Attachment B (see note).

Note: See Attachment B for the requirements concerning
which nonbargaining unit employees may be covered.

' The term “Plan” includes the Trust Agreement for the Western States Office and Professional Employees
Pension Fund.
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Bakery, Confectionery, Tobacco Workers and Grain
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ARTICLE XVIII. RETIREES’ HEALTH AND WELFARE PLAN -

continued

be made only if the retired employee and/or qualified eligible dependents submit
satisfactory evidence of enrollment in Medicare Part B. ‘

Section 4. Effective January 1, 1998, the Employer shall pay for Health Plan coverage for
dependents of eligible retired employees under this Agreement.

ARTICLE XIX. LONG AND SHORT TERM DISABILITY

Section 1. Full-time employees working under this Agreement shall be provided with a
Long-Term Disability (LTD) Program effective November 1, 1992 and a Short
Term Disability (STD) effective January 1, 2004.

Section 2. LTD benefits shall be integrated with any California State Disability Insurance
benefits and Workers’ Compensation benefits to which the employee is entitled.

Section3. | Ar sinployee who has accrued, sick.leave when LTD ‘benefits commence. may . ...

integrate his/her sick leave and LTD benefits, provided that the employee’s
combined sick leave and LTD benefits shall not exceed one hundred percent
(100%) of the wages upon which his/her LTD benefits are based.

ARTICLE XX.  401(k) PLAN

The Employers agree to maintain a 401(k) plan for each employee working under this
Agreement. Employees may make pre-tax contributions to such plan up to the maximum
amount permitted under IRS regulations. Effective January 1, 2008 the Employer shall
contribute One-Dollar ($1.00) per straight-time hour worked, including vacation pay, sick pay
and holiday pay, on behalf of each eligible employee who has been employed for at least one (1)

~ year up to 2 maximum of 1,820 hours.

ARTICLE XXI. PENSION PLAN

Effective November 1, 2010, the Employer agrees to contribute into the Western States Pension
Plan Trust Fund for the account of each employee working under this Agreement, the sum of
Four Dollars and Five cents ($4.05) per hour paid.

Effective November 1, 2010, hours paid, the Employer agrees to contribute on behalf of each
employee the surcharge amount listed in the Supplemental Contribution Schedule provided by
the Trustees of the Western States Office and Professional Employees Pension Fund. Should the
Contribution Schedule change in any subsequent years, the Employer shall adopt the newest
yearly schedule as presented by the Trustees of the Fund. If the Fund releases the Employer
from the obligation to pay according to any Contribution Schedule, then the pension contribution
shall be the amount contained in this Article.

14
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&V\L\L Pﬁ”‘»&\ﬁ,}ﬂ . July 1,2014 — June 30, 2016
TRADE UNION OFFICE AGREEMENT - ALAMEDA COUNTY

THIS AGREEMENT, made and entered into on this 1% day of July 2014, by and between Alameda
Master Trade Union Agreemept, On behalf of Alameda county Central Labor Council,'/
Amalgamated Transit Union 192, Amalgamated Transit Union 1555, Building/Construction Trades —
Council of Alameda, Bricklayers JATC, Commufications Workers of America Union Local 941 5,
International Brotherhood Electrical Workers of Union Local 5957 International Brotherhood
~Electrical Workers of Union JATC, Iron Workers Union Local 378, Work Preservation Fund, party
of the first part, hereinafter called the Employer, and OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL UNION, LOCAL 29, affiliated with the Office and
Professional Employees International Union, AFL-CIO, party of the second part, hereinafter called
the Union.

WITNESSETH

In consideration of the premises and of the respective promises, agreements and covenants of the
parties hereto, that the said parties do hereby mutually agree as follows, to wit:

ARTICLE 1. RECOGNITION

The Employer recognizes the union as the sole collective bargaining agent for all office employees
except all regularly elected officers and appointed officers of the Employer.

ARTICLE 2. UNION SECURITY

It shall be a condition of employment that all employees of the Employer covered by this Agreement
who are members of the Union in good standing on the effective date of this Agreement, shall
remain members in good standing and those who are not members on the effective date of this
Agreement shall, on or before the thirtieth (3 0™ day following the effective date of this Agreement,
become and remain a member in good standing in the Union. It shall also be a condition of
employment that all employees covered by this Agreement and hired on or after its effective date
shall, on or before the thirtieth (30"™) day following the beginning of such employment, become and
remain members in good standing in the Union.

The Employer agrees to advise the Union of existing vacancies in the classifications covered by this
Agreement and to afford it an opportunity to send applicants for these positions. The Employer will
notify the Union of any position openings prior to other recruitment efforts being made in an attempt
to fill the specific positions with outside applicants.
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ARTICLE 11. CLASSIFICATIONS AND MINIMUM WAGE SCALES - continued

®
(®

®
®

®

()

)

Nothing shall prevent the Employer from paying higher than the minimum set forth above.

It is understood and agreed that no employee shall suffer any reduction in wages and
conditions as a result of the signing of this Agreement.

All part-time employees shall receive all the benefits of the Agreement on a pro-rata basis.

New employees who have had previous experience in a Trade Union office shall be credited
with such experience and shall be placed in the wage schedule in accordance with such
credit. New employees who have had previous comparable experience in offices other than
Trade Union offices shall be credited with such experience up to a maximum of twenty-one
(21) months.

Work in a higher classification is to be paid at the higher rate after a minimum of four (4)
hours work in the higher classification.

Any positions not now covered by this Article, or any positions which may be established
during the term of this Agreement, shall be subject to negotiations between the Employer
and the Union. Such positions shall not be established and put into operation until such time
as agreement is reached between the parties as to classification and rate of pay for the
position. In the event the parties are unable to agree as to the classification and rate of pay
for the position in question, the dispute shall be resolved in accordance with the provisions
of subsection (b) of Article 30 of this Agreement. '

Any jobs created by virtue of the above shall be offered to qualified employees within the
collective bargaining unit prior to the Employer hiring new employees. In the event any

- employees within the collective bargaining unit would be displaced, the Employer agrees to

institute a reasonable training program in an effort to qualify such employees prior to hiring
any new employees.

ARTICLE 12. PENSION PLAN

@

The Employer agrees to contribute into a Trust Fund known as the Western States Office and
Professional Employees Pension Fund for the account of each eligible employee working
under this Agreement, the following hourly rates:

Effective 11/1/2009
$6.25

The Union and the Employer agree to hold educational meetings with the Employers and
Union members with regard to the Western States Pension.

The Union agrees to meet and discuss with the following Employers Ninety (90) days after
ratification to discuss the Pension.
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ARTICLE 12. PENSION PLAN - continued

(b)

©

Eligibility for coverage under the plan shall be that employees shall have contributions made
on their behalf for all hours paid, including, but not limited to, holidays, vacation, sick leave,
jury duty, bereavement leave, etc.

This shall apply to all who are not presently covered by another Plan which is Employer
paid. Employees currently covered by another Plan shall have the option of continuing
under their old Plan or changing to the Western States Office and Professional Employees
Pension Fund. For those other plans, the Employer agrees to pay an additional twenty-five
cents ($.25) per hour for each year of this Agreement.

Upon an employee’s written request, the Employer may agree to participate in and to deduct
voluntary employee contributions from an employee’s payroll and to forward them to a
qualified 401(k) plan.

ARTICLE 13. TERMINATION PAY

(a)

(b)

©

(@

(©)

Any employee of over three (3) months’ continuous service but less than six (6) months’
service who may be discharged or laid off shall be given one (1) week’s notice in writing or
one week’s pay in lieu thereof. Any employee of over six (6) months’ continuous service
who may be discharged or laid off, shall be given two (2) weeks’ notice in writing or two (2)
weeks’ pay in lieu thereof.

This clause shall not apply when the discharge is because of dishonesty or misconduct. It
shall be a reciprocal obligation and a matter of good faith on the part of the employee to give
one (1) weeks’ notice in writing after three (3) months’ service, or two (2) weeks’ notice in
writing after six (6) months’ service in the case of an intended resignation.

The Employer shall have the right to discharge any employee for just cause, but no employee
shall be discharged or discriminated against by reason of Union membership or Union
activities.

Employees may not be discharged unless the Employer has given the employee a letter of
warning (with copy to the Union) setting forth complaint. Employee shall be allowed a
reasonable period of time to correct such complaint. Letters of complaint will be invalid
after a period of one (1) year (in compliance with Article 30 - Grievance Procedure).

In the event an employee terminates, for any reason, after six (6) months’ employment, s/he
shall be entitled to pro-rated vacation pay from the Employer in addition to said two (2)
weeks’ notice.

In cases of discharge or layoff of employees of six (6) months’ continuous service, good or

sufficient reasons shall be given the Union two (2) weeks prior to the date of termination of
employment.

10
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ARTICLE 32. UNION ELECTIONS

No Employer, officer, manager or supervisor shall require an employee covered by this Agreement
to perform work, provide materials or information in violation of federal law for use in any
campaign for political office in the employing Union. Employee’s participation in the Employer’s
election process shall be strictly limited to official election functions such as preparation of official
materials, tallying of ballots, reporting of election results under the direction of the official Election
Committee or its designee.

ARTICLE 33. SUCCESSORS AND ASSIGNS

This Agreement shall be binding upon the successors and assigns of the parties hereto.
In the event that a succession or assignment takes place and the successor is out of the jurisdiction of

this contract, the Employer agrees to negotiate with the Union on the rights, the seniority provisions,
and benefits of the employees covered by this Agreement.

ARTICLE 34. INDUSTRIAL WELFARE COMMISSION ORDER

In the event the existing I.W.C. Order #4-89 covering Professional, Technical, Clerical, Mechanical
and similar occupations becomes invalid, the provisions of this order shall automatically be
incorporated in the Collective Bargaining Agreement.

ARTICLE 35. DURATION OF AGREEMENT, PROVISIONS FOR AMENDMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and effect from
July 1, 2014 through June 30, 2016 and shall continue in full force and effect thereafter from year to year
unless either party has served the other party written notice of its desire to change or modify this
Agreement sixty (60) days prior to the date of expiration. In such event, negotiations shall be reopened in
order to revise the section or sections regarding which notice of the proposed changes has been served.
When agreed upon, these changes shall be incorporated into this Agreement effective as of the beginning

of the year’s term for which the revisions were proposed.

All side letters shall remain in effect for the duration of this Agreement.
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ARTICLE XVIIl. HEALTH AND WELFARE

The Employer will guarantee that employees will not have to pay additional costs for
current benefit coverage of the Medical, and Dental for the duration of this Agreement.

ARTICLE XIX. RETIREMENT

The Employer agrees to continue contributing to the Western States Office and
Professional Employees Pension for compensable hours, except on overtime hours.

For the years 2003, 2004 and 2005 the increase will be determined by the Western
States Articles of Agreement between the International Brotherhood of Boilermakers,
Iron Ship Builders, Blacksmiths, Forgers and Helpers, AFL-CIO and the Signatory
Contractors. The total contribtuion to the Western States Office and Professional
Employees pension may not exceed the equivalent of 25% of the employee’s wages.

During the life of this Agreement, all participants may elect to self-contribute to the
Western States 401(k) Retirement Fund of the Office & Professional Employees
International Union, Local #11 in any amount. Such contributions not to change from
June to June of any year.

Be it further jointly advised that for long term pension benefits, the above amounts
contributed shall be recognized as an incentive and that each participant, while not
mandatory, seriously consider self-contributing amounts to insure a comfortable and
dignified retirement.

The said Retirement Fund shall be administered pursuant to an Agreement and
Declaration of Trust administered jointly by an equal number of Union and Employer
representatives. The Agreement and Declaration of Trust, together with any
amendments thereto, shall be considered a part of this Agreement as if set forth herein
at length.

The Employer confirms and ratifies the appointrrient of the persons designated as
Trustees, who with their successors designated in the manner provided in the
Agreement and Declaration of Trust, are called Employer Trustees.

The said contribution shall be paid monthly up to and including the last payroll date of
each and every calendar month on or before the tenth (10th) day of the following
month. The contributions are to be stated on forms provided by the Retirement Fund.

If suit or other proceedings are necessary, the Employer shall be responsible for all
reasonable atlorney fees, costs and other expenses necessary to effect collection.

Employer contributions shall commence on the hiring date of each permanent full-time
or permanent short-hour employee of the Employer and shall not be subject to change
during the life of this Agreement.

This shall not effect present comparable Retirement Plans which have been approved

by the Trustees of the Office & Professional Employees International Union, Local #11
Retirement Plan.
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A zal,\r](
Western States Office and Employer \\/
Professional Employees FEB 25 2011 Participation
Pension Fund ) Agreement

Fhe undersigned Emplover herehy ﬂppiics to the Board of Trustees (“Board™) of the
Western States (,)Hu..c (‘x Professional 1 ] ﬂwmcx Pension Fund (“Plan™)’ for participation as

a Participating lmployer to the Plan as provided in this Agreement,

B Emplover Information.
Name: Boilermakers Local #2472
Clomract Person: Mark Keffeler- Business Manager for #242
Address: 6404 N. Pitesburg -
City, State & Zip: - Spokane, WA 99217
Telephone: 509 489 1891
2. Local Information.
Employer has o collective bargaining agreement with Local Union 242 insert
numbery ol the Ofl Sw and Professional Employees International Union (“OPEIU
which requires Emplover to contribute (o the Plan for Employver’s emplovees.
U Panicipation
This Agreement is for the following: (eheck applicable boxies));
k¥ An existung Participating Fmplover w updare Plan records,
£ A new Participating Employer.
Effective date of coverage: N
L A new group of Employees of an existing Participating B mplover,
Ellectve date of coverage: e
4

Ihis Apreement covers the following (check applicable boxces; v,

xt Bavgaming unit emplovees as described in Attachment A

Note: Attach a copy of collective bargaining agreement.

Nonbargaining unit emplovees described in Artachment B (see nofe.

Noter See Attachment B for the FEQUITEMEnts  concer ning
which nonbargaining unit employees miay be covered,

Fhe wnn Phn” includes the Trust Agreement for the Weslern Suites Office and Frofessional Fmployecs
Persion Fund
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6.

Emplover Representations.  The Employer makes the following representations 1o
the Board in support of the Employer’s request tor participation:

a.

d.

Employer ig a (insert form of business): Trade Union

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprictorships may cover their employees,

Employer is doing business under the following name(s) (attach separate
page il more space is needed): Boilermakers Local Lodge #242

Employer elects to participate in the Plan as a contributing employ ...

.‘ . | @
Employer now has the following employees (insert number): <

—2(two) __ employees covered by the collective bargaining
agreement: and

e €Mployees  who  are  not covered by the collective
bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to he distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation,

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer iy soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistanee to Employer, if requested

.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

d.

b.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, iy hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plap, Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining wunit participants and non-
bargaining unit participants,
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LABOR AGREEMENT
BETWEEN
UNITED LABOR UNION ASSOCTATION
AND THE
OFFICE & PROFESSIONAL EMPLOYEES

INTERNATIONAL UNION. LOCAL 11
AFL-CIO

FOR THE PERIOD

April 1. 2013
THROUGH
March 31. 2016
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Section 5. The Emplover shall use progressive disciphne in all cases with the exception of just
cause. Progressive discipline is verbal warning. written warning, suspension then termination,
All records of warning and support documentation shall be removed from the employces
personnel file twelve (12) months from the date of issuance, if requested in writing. and the
problem has been corrected.

All copies of written memorandums will be mailed to the Union office. In cases of termination
following such warning. information in the employee's personncl file shall be made available to
the authorized Union Representative upon request.

ARTICLE 13. HEALTH & WELFARE - DENTAL - OPTICAL - PRESCRIP'TION

Section 1. Effective April 1. 2013 the Employer agrees to pay up to one thousand seventy-five
dollars ($1075.00) per month for employee Health & Welfare coverage. The Employer also
agrees that any monetary difference between the above cap and the actual premium will be split
with the employee on a 50/50 basis.

Effective December 1. 2013 the Employer agrees to pay up to one thousand one hundred dollars
($1100.00) per month for employce Health & Welfare coverage. The Employer also agrees that
any monetary difference between the above cap and the actual premium will be split with the
employee on a 530/50 basis.

Effective December 1, 2014 the Employer agrees to pay up to one thousand onc hundred and
twenty-five dollars ($1125.00) per month for employee llealth & Wellare coverage. The
Employer also agrees that any monelary difference between the above cap and the actual
premium will be split with the employce on a 30/50 basis.

Effective December I, 2015 the Employer agrees to pay up to one thousand one hundred and
fifty dollars ($1150.00) per month for employee Health & Welfare coverage. The Employer also
agreces that any monetary difference between the above cap and the actual premium will be split
with the employee on a 50/30 basis.

Section 2. All compensable hours count towards the Health & Welfare eligibility rule (70 hours
per payroll month).

Section 3. Eligibility for dependant healthcare coverage shall be in accordance with the Health
and Wclfare Trust rules.

ARTICLE 14. RETIREMENT PLANS

Section 1. Elfective April 1, 2013 the Employer agrees to contribute to the Western States 401k
Retirement Fund of the OPEIU a minimum contribution of three dollars and sixteen cents
($3.16) per compensabie hour. excluding overtime.

[ffective April 1. 2014 the Emplover agrees to contribute to the Western States 401k Retirement

Fund of the OPEIU a minimum contribution of three dollars and sixteen cents ($3.16) per
compensable hour, excluding overtime. Employees who have new self-contributing amounts to

ULUA 2016 - Page 8
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the 401¢k). the Employer shall match any amounts up to ten cents ($0.10) per compensable hour.

Effective April 1, 2015 the Employer agrees to contribute to the Western States 401k Retirement
Fund of the OPEIU a minimum contribution of three dollars and sixteen cents ($3.16) per
compensable hour. excluding overtime. Employees who have new self-contributing amounts to
the 401(k). the Employer shall match any amounts up to ten cents ($0.10) per compensable hour.

No employee during the life of this Agreement shall suffer a reduction of Employer contribution
or beneflts by reason of adoption of this Agreement.

Section 2. During the lite of this Agreement, all participants may elect to self-contribute to the
Western States 401(k) Retirement Fund of the OPEIU in accordance with the Summary Plan
Description.

Section 3. Be it turther jointly advised that for long term pension benefits. the above amounts
contributed shall be recognized as an incentive and that each participant, while not mandatory.
seriously consider self-contributing amounts to insure a comfortable and dignified retirement.

Section 4. The said Retirement Fund shall be administered pursuant to an Agreement and
Declaration of Trust administered jointly by an equal number of Union and Employer
representatives. The Agreement and Declaration of Trust, together with any amendments thereto,
shall be considered a part of this Agreement as it set forth herein at length.

Scetion 5. The Employer confirms and ratifies the appointment of the persons designated as
Trustees. who with their successors designated in the manner provided in the Agreement and
Declaration of T'rust. are called Employer Trustees.

Section 6. The said contribution shall be paid monthly up to and including the last payroll date
of each and every calendar month on or before the 1o day of the following month. The
contributions are to be stated on forms provided by the Retirement Fund.

Section 7. The Employer shall make available to the Retirement Fund any and all records of the
covered employees that the Retirement Fund may require in connection with the sound and

ethicient operation of the Retirement Fund.

Scction 8, It suit or other proceedings are necessary, the Employer shall be responsible lor all
reasonable attorney fees. costs and other expenses necessary to effect collection.

Section 9. Employer contributions shall commence on the hiring date on each permanent full-
time or permanent short-hour employee ol the Employer and shall not be subject to change

during the life of this Agreement.

Section 10. This shall not affect present comparable Retirement Plans which have been
approved by the Trustees of the Western States 401(k) Retirement Fund of the OPEIU.
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Section 11. Effective April 1. 2013, the Employer agrees to make a minimum contribution of
three dotlars and nincty-three cents ($3.93) per compensable hour to the Western States Office &
Professional Employees Pension Fund for all employees. The Employer also agrees to contribute
the additional seventy-four percent (74%) for the pension surcharge amount listed in the 2013
Rehab Plan. in accordance with the Supplemental Contribution Schedule. with a total
contribution amount of six dollars and eighty-four cents ($6.84) to the Western States Office &
Professional Employees Pension Fund.

Effcetive April 1, 2014, the Employer agrees (o make a minimum contribution of three dollars
and ninety-three cents ($3.93) per compensable hour to the Western States Office & Professional
Employees Pension Fund for all employees. The Employer also agrees to contribute the
additional ¢ighty percent (80%) cap for the pension surcharge amount listed in the 2013 Rehab
Plan. in accordance with the Supplemental Contribution Schedule. with a total contribution
amount of seven dollars and seven cents ($7.07) to the Western States Oftice & Professional
I!mployees Pension Fund.

Be it further agreed that should there be any changes to the Western States Office & Professional
Employces Pension Fund that would require the Employer to pay higher than what is defined in
Section 11 to this Article (i.e.; contribution. tax. surcharge, or any other means). this Agreement
shall open tor the purposes of bargaining economics only. Should the Western States Office &
Professional Emplovees Pension Fund release the Employer tfrom its obligation to pay according
to the 2013 Rehab Plan, in accordance with the Supplemental Contribution Schedule. then the
Employer shall contribute the contractual pension contribution amount.

ARTICLE 15. HEALTH AND SANITATION

The Employer agrees to provide a comfortable and healthful work environment for its
employees. in accordance with Local. State and Federal laws. This will include proper facilities
as to light. heat. ventilation and seating. Ample restrooms will be provided, and these will be
kept in a clean and sanitary condition at all times.

ARTICLE 16. EDUCATION

Section 1. Career Development. Employees may be assigned higher level work for training and
development purposes on a limited term basis. The Employer shall make every effort to
distribute such assignments on an equitable basis. Assignments of employces to a position in a
higher level classification under this Section shall normally be for a maximum of sixty (60) days
unless otherwise agreed or work-out-of-classification pay is offered. Employees shall be
informed in writing of the purpose of the assignment and its expected duration. Career
devclopment opportunities shall not be used to prevent the filling of vacant positions.

Section 2. Tuition Reimbursement. The Employer shall reimburse an employee for the cost of
tuition. registration, associated books and fees for any classes. seminars or conferences taken by
an employee on the employee's own time which are directly related to the employee’s current
position and which. in the opinion of the Employer. will result in improved job performance.
Prior approval from the Employer is required and is subject 1o the availability of budgeted funds.
For courses or training for which a grade is issued. the employee must attain a grade of "C" or
better in order to receive reimbursement.
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MEMORANDUM OF UNDERSTANDING
between
UNITED LABOR UNION ASSOCIATION (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION, LOCAL 11

This Memorandum of Understanding is entered into between United Labor Union Association
(ULUA) and the Office & Professional Employees Intemational Union, Local 11; to allow
proper communication between the parties listed above and in accordance with Article 14
Retirement within the Collective Bargaining Agreement.

It is mutually agreed by all parties that effective April 1, 2010 the Employer agreed to adopt the
Western States Office & Professional Employees Pension Fund Rehabilitation Plan and continue
contributions, including the additional surcharge amount listed in the Supplemental Contribution
Schedule, per compensable hour, on behalf of each employee into the Western States Office &
Professional Employees Pension Fund.

Be it further agreed that the newly negotiated and agreed upon that Article 14/Section 11 within
the Collective Bargaining Agreement shall be amended to reflect actual percentage amounts
within the Supplement Contribution Schedule for the Western States Office & Professional
Employees Pension Fund as follows:

e Effective April 1, 2013, the Employer agrees to make a minimum contribution of three
dollars and ninety-three cents ($3.93) per compensable hour to the Western States Office
& Professional Employees Pension Fund for all employees, The Employer also agrees 1o
contribute the additional sixty-four percent (64%) for the pension surcharge amount listed
in the 2013 Rehab Plan, in accordance with the Supplemental Contribution Schedule,
with a total contribution amount of six dolars and forty-five cents ($6.45) to the Western
States Office & Professional Employees Pension Fund.

¢ Effective Apnl I, 2014, the Employer agrees to make a minimum contribution of three
dollars and ninety-three cents ($3.93) per compensable hour to the Western States Office
& Professional Employees Pension Fund for all employees. The Employer also agrees to
contribute the additional seventy-nine percent (79%) for the pension surcharge amount
listed in the 2013 Rehab Plan, in accordance with the Supplemental Contribution
Schedule, with a total contribution amount of seven dollars and three ccnts (§7.03) to the
Westemn States Office & Professional Employees Pension Fund.
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AGREEMENT

Agreement entered into this 1st day of June, 2015, between the OFFICE AND PROFESSIONAL

EMPLOYEES INTERNATIONAL UNION, AFL-CIO, CLC, LOCAL NO., 23, a local union of the

Office and Professional Employees International Union, AFL-CIO, CLC, hereinafter referred to as the

"Union," and the, its successors and assigns, BAC Pacific Northwest Administrative District Council
hereinafter referred to as the "Employer.”

PREAMBLE

WHEREAS, the parties hereto desire to cooperate in establishing conditions which will tend to secure to
the employees concerned a living wage and fair and reasonable conditions of employment, and to provide
methods for fair and peaceful adjustment of all disputes which may arise between them so as to secure
uninterrupted operations of the office involved.

NOW, THEREFORE, be it mutually agreed to as follows:

ARTICLE 1. RECOGNITION

1.01. The Employer agrees to recognize and hereby does recognize the Union as the sole and
exclusive collective bargaining agent with respect to rates of pay, hours and all other terms and conditions
of employment for the appropriate bargaining unit herein established and described as follows: All office
employees employed by the Employer excluding elected officers, elected or hired business representatives
and organizers and supervisors as defined by the Act.

ARTICLE 2. NEW EMPLOYEES

2.01. The Employer agrees that when vacancies occur or when new employees are needed to perform
work covered by the collective bargaining agreement, the Employer shall notify the Union as to the
number and type of employees desired and the Union shall endeavor to supply qualified applicants for
such positions within 48 hours. If the Union cannot supply such applicants, or if the persons dispatched
by the Union are deemed unqualified, the Employer may advertise publicly. '

2.02. It is further agreed that the Employer has the final choice as to whom he hires, and shall notify
the Union within 72 hours of hire of a new employee, Saturday, Sunday and holidays excepted.

2.03. It is understood and agreed that the wages paid to new hires shall be the subject of immediate
negotiations between the Employer and the Union.

ARTICLE 3. UNION SECURITY

3.01. The Employer agrees that all employees covered under this Agreement shall, as a condition of
employment, thirty-one days from the effective date of this Agreement become and remain members of
the Union in good standing.

3.02. The Employer further agrees that all new employees hired subsequent to the effective date of
this Agreement shall, as a condition of employment, thirty-one days from the date of employment become
and remain members of the Union in good standing.
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15.02. Medical. The Employer shall furnish and pay for Masonry Security Plan of Washington for all
eligible employees and their dependents, or equivalent Health and Welfare coverage at-the-employee's
eption. Effective June 1, 2013 The employer will pay any increases up to thirty (30) cents per hour
annually. If the amount is above the thirty (30) cents per hour, the additional amount will be paid by the
employee.

15.03. All part-time employees working less than one hundred (100) hours per month and who other-
wise would be eligible for Medical and Dental Coverage will, at the end of each month, receive a lump
sum payment equal to fifty cents ($.50) per hour for each hour worked during that month, such payments
to be in licu of Medical and Dental coverage.

15.04. Pemsion. Each month the Employer shall pay into the Western States Office and Professional
Employees Pension Fund for each bargaining unit employee for the purpose of providing retirement
benefits for employees pursuant to provisions of the Western States Office and Professional Employees
Pension Fund.

Effective February 1, 2008 - $ 3.00 per compensable hour.

15.05. Upon failure of the Employer to make any of the payments required by this Agreement, the
Union may, ten days after written notification to the employer of failure of such payments, undertake
economic action against such defaulting Employer to enforce prompt payment, and such action shall not
be deemed to be in violation of this Agreement or any of the provisions thereof.

15.05. The employer will contribute twenty five cents ($.25) per hour in a defined contribution
account of the employees choice.

ARTICLE 16. NONDISCRIMINATION

16.01. The Employer agrees not to discriminate against an employee because of his/her activity as a
member of the Union.

16.02. Neither the Union nor the Employer in carrying out their obligations under this contract shall
discriminate in matters of hiring, training, promotion, transfer, layoff, discharge or otherwise because of
race, color, creed, national origin, sex or age.

ARTICLE 17. COMPENSATION

17.01. Employees will be classified in accordance with skills used and shall be paid not less than the
minimum for such classification in accordance with the table of job classifications and rates of pay in
Schedule "A," which is attached hereto and made a part of this Agreement. Employees shall receive wage
increases in accordance with the automatic length of service provisions of Schedule "A." The step raises
in Schedule "A" expressed in calendar months apply to part-time as well as full-time employees.

17.02. Any position not covered by Schedule "A" or any positions which may be established during
the life of this Agreement shall be subject to negotiations between the Employer and the Union. Such
positions shall not be established and put into operation until such time as agreement is reached between
the parties as to the classification and rate of pay for the position. In the event that the parties arc unable
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AGREEMENT TO ADOPT THE REHABILITATION PLAN
Plan: Western States Office and Professional Employee’s Pension Fund

Parties: Office and Professional Employees International Union. Local 23, the “Union”;
and BAC Pacific Northwest Administrative District Council

Effective Date: April 1, 2015

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement as follows:

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the Effective
Date:

X Rehabilitation Plan Schedule

2. The Employer agrees to contribute to the Plan at the rates required under the CBA and the
applicable Rehabilitation Plan schedule.

3. The Partics agree that their adoption of the Rehabilitation Plan is effective for the duration of the
current CBA and to any renewals or extension of the CBA.

opeiu:23
afl-cio
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TRADE UNION OFFICE AGREEMENT - ALAMEDA COUNTY

THIS AGREEMENT, made and entered into on this 1% day of July 2014, by and between Alameda
Master Trade Union Agreemept, On behalf of Alameda county Central Labor Council,'/
Amalgamated Transit Union 192, Amalgamated Transit Union 1555, Building/Construction Trades —
Council of Alameda, Bricklayers JATC, Commufications Workers of America Union Local 941 5,
International Brotherhood Electrical Workers of Union Local 5957 International Brotherhood
~Electrical Workers of Union JATC, Iron Workers Union Local 378, Work Preservation Fund, party
of the first part, hereinafter called the Employer, and OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL UNION, LOCAL 29, affiliated with the Office and
Professional Employees International Union, AFL-CIO, party of the second part, hereinafter called
the Union.

WITNESSETH

In consideration of the premises and of the respective promises, agreements and covenants of the
parties hereto, that the said parties do hereby mutually agree as follows, to wit:

ARTICLE 1. RECOGNITION

The Employer recognizes the union as the sole collective bargaining agent for all office employees
except all regularly elected officers and appointed officers of the Employer.

ARTICLE 2. UNION SECURITY

It shall be a condition of employment that all employees of the Employer covered by this Agreement
who are members of the Union in good standing on the effective date of this Agreement, shall
remain members in good standing and those who are not members on the effective date of this
Agreement shall, on or before the thirtieth (3 0™ day following the effective date of this Agreement,
become and remain a member in good standing in the Union. It shall also be a condition of
employment that all employees covered by this Agreement and hired on or after its effective date
shall, on or before the thirtieth (30"™) day following the beginning of such employment, become and
remain members in good standing in the Union.

The Employer agrees to advise the Union of existing vacancies in the classifications covered by this
Agreement and to afford it an opportunity to send applicants for these positions. The Employer will
notify the Union of any position openings prior to other recruitment efforts being made in an attempt
to fill the specific positions with outside applicants.
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ARTICLE 11. CLASSIFICATIONS AND MINIMUM WAGE SCALES - continued

®
(®

®
®

®

()

)

Nothing shall prevent the Employer from paying higher than the minimum set forth above.

It is understood and agreed that no employee shall suffer any reduction in wages and
conditions as a result of the signing of this Agreement.

All part-time employees shall receive all the benefits of the Agreement on a pro-rata basis.

New employees who have had previous experience in a Trade Union office shall be credited
with such experience and shall be placed in the wage schedule in accordance with such
credit. New employees who have had previous comparable experience in offices other than
Trade Union offices shall be credited with such experience up to a maximum of twenty-one
(21) months.

Work in a higher classification is to be paid at the higher rate after a minimum of four (4)
hours work in the higher classification.

Any positions not now covered by this Article, or any positions which may be established
during the term of this Agreement, shall be subject to negotiations between the Employer
and the Union. Such positions shall not be established and put into operation until such time
as agreement is reached between the parties as to classification and rate of pay for the
position. In the event the parties are unable to agree as to the classification and rate of pay
for the position in question, the dispute shall be resolved in accordance with the provisions
of subsection (b) of Article 30 of this Agreement. '

Any jobs created by virtue of the above shall be offered to qualified employees within the
collective bargaining unit prior to the Employer hiring new employees. In the event any

- employees within the collective bargaining unit would be displaced, the Employer agrees to

institute a reasonable training program in an effort to qualify such employees prior to hiring
any new employees.

ARTICLE 12. PENSION PLAN

@

The Employer agrees to contribute into a Trust Fund known as the Western States Office and
Professional Employees Pension Fund for the account of each eligible employee working
under this Agreement, the following hourly rates:

Effective 11/1/2009
$6.25

The Union and the Employer agree to hold educational meetings with the Employers and
Union members with regard to the Western States Pension.

The Union agrees to meet and discuss with the following Employers Ninety (90) days after
ratification to discuss the Pension.
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ARTICLE 12. PENSION PLAN - continued

(b)

©

Eligibility for coverage under the plan shall be that employees shall have contributions made
on their behalf for all hours paid, including, but not limited to, holidays, vacation, sick leave,
jury duty, bereavement leave, etc.

This shall apply to all who are not presently covered by another Plan which is Employer
paid. Employees currently covered by another Plan shall have the option of continuing
under their old Plan or changing to the Western States Office and Professional Employees
Pension Fund. For those other plans, the Employer agrees to pay an additional twenty-five
cents ($.25) per hour for each year of this Agreement.

Upon an employee’s written request, the Employer may agree to participate in and to deduct
voluntary employee contributions from an employee’s payroll and to forward them to a
qualified 401(k) plan.

ARTICLE 13. TERMINATION PAY

(a)

(b)

©

(@

(©)

Any employee of over three (3) months’ continuous service but less than six (6) months’
service who may be discharged or laid off shall be given one (1) week’s notice in writing or
one week’s pay in lieu thereof. Any employee of over six (6) months’ continuous service
who may be discharged or laid off, shall be given two (2) weeks’ notice in writing or two (2)
weeks’ pay in lieu thereof.

This clause shall not apply when the discharge is because of dishonesty or misconduct. It
shall be a reciprocal obligation and a matter of good faith on the part of the employee to give
one (1) weeks’ notice in writing after three (3) months’ service, or two (2) weeks’ notice in
writing after six (6) months’ service in the case of an intended resignation.

The Employer shall have the right to discharge any employee for just cause, but no employee
shall be discharged or discriminated against by reason of Union membership or Union
activities.

Employees may not be discharged unless the Employer has given the employee a letter of
warning (with copy to the Union) setting forth complaint. Employee shall be allowed a
reasonable period of time to correct such complaint. Letters of complaint will be invalid
after a period of one (1) year (in compliance with Article 30 - Grievance Procedure).

In the event an employee terminates, for any reason, after six (6) months’ employment, s/he
shall be entitled to pro-rated vacation pay from the Employer in addition to said two (2)
weeks’ notice.

In cases of discharge or layoff of employees of six (6) months’ continuous service, good or

sufficient reasons shall be given the Union two (2) weeks prior to the date of termination of
employment.

10
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ARTICLE 32. UNION ELECTIONS

No Employer, officer, manager or supervisor shall require an employee covered by this Agreement
to perform work, provide materials or information in violation of federal law for use in any
campaign for political office in the employing Union. Employee’s participation in the Employer’s
election process shall be strictly limited to official election functions such as preparation of official
materials, tallying of ballots, reporting of election results under the direction of the official Election
Committee or its designee.

ARTICLE 33. SUCCESSORS AND ASSIGNS

This Agreement shall be binding upon the successors and assigns of the parties hereto.
In the event that a succession or assignment takes place and the successor is out of the jurisdiction of

this contract, the Employer agrees to negotiate with the Union on the rights, the seniority provisions,
and benefits of the employees covered by this Agreement.

ARTICLE 34. INDUSTRIAL WELFARE COMMISSION ORDER

In the event the existing I.W.C. Order #4-89 covering Professional, Technical, Clerical, Mechanical
and similar occupations becomes invalid, the provisions of this order shall automatically be
incorporated in the Collective Bargaining Agreement.

ARTICLE 35. DURATION OF AGREEMENT, PROVISIONS FOR AMENDMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and effect from
July 1, 2014 through June 30, 2016 and shall continue in full force and effect thereafter from year to year
unless either party has served the other party written notice of its desire to change or modify this
Agreement sixty (60) days prior to the date of expiration. In such event, negotiations shall be reopened in
order to revise the section or sections regarding which notice of the proposed changes has been served.
When agreed upon, these changes shall be incorporated into this Agreement effective as of the beginning

of the year’s term for which the revisions were proposed.

All side letters shall remain in effect for the duration of this Agreement.

17
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