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AGREEMENT

between

Office & Professional Employees
International Union
Local 537
AFL-CIO

and
Office & Professional Employees
International Union, Local 29
and
California Federation of Teachers
AFL-CIO, CLC

October 1, 2013
‘ _ to
September 30, 2016

T
scdi e

EXHIBIT 15 (PART 1 of 4) PAGE Page 229 of 353



D. If an employee with two (2) years or more of service is off due to illness or accident, the employee’s
health and welfare coverage shall be extended by the Employer for (1) year. If an employee with less
than two (2) years service is off due to iliness or accident, health and welfare coverage shall be extended
by the Employer for six (6) months. Such extension of health and welfare coverage shall only be granted
upon the exhaustion of sick leave balances.

E. Tfan employee is laid off with less than seventy (70) hours worked, the Health and Welfare premium
shall be paid for the month in which the layoff occurred.

F. Holidays and periods of vacation outlined in this Agreement and periods of sick leave shall be considered
time worked in this Agreement for the following purposes: overtime, holidays, sick leave and seniority
accruals. The Employer will also make dental, health and welfare and retirement contributions for such
period.

G. Effective January 1, 2009, for employees who retire between the ages of 55 and 65 with a minimum of
fifteen (15) years of service, the CFT agrees to pay the premium to provide continued Comprehensive
Medical, twelve thousand five hundred dollars ($12,500) Life Insurance, Dental, Orthodontia, and Vision
coverage at the same level as current OPEIU members receive. Retirees who were enrolled in the OPEIU
Local 29 Welfare Trust Fund at the time of their retirement will continue to be covered through that
Trust. Retirees who were enrolled m the OPEIU Local 537 Trust at the time of retirement will continue
to be covered through that Trust.

H. For employees retiring with at least fifteen (15} years of service and upon eligibility for Medicare, the
CFT contribution for healthcare is limited to the employee only and will pay for Medicare Part B at the
standard rate plus an annual maximum of two thousand five hundred dollars ($2,500) for a supplemental
policy.

L. TRC 125: The Employer shall provide a tax-deferred account for medical expenses or day care expenses
(IRC 125 Plan). Effective January 1,2009, the employer will make a five hundred dollar ($500.00) per
employee per year contribution into an IRC 125 Plan.

ARTICLE 9 — PENSION PLAN

A. The Employer agrees to contribute into a Trust Fund known as Western States Office and Professional
Employees Pension Fund for the account of each eligible Office and Professional Employees
International Union, Local 29 represented employee working under this Agreement and the Employer
agrees to contribute mto the Office and Professional Employees International Union Local 30/537
Retirement Plan for the account of each Office and Professional Employees Tnternationat Union, Local
337 represented employee working under this Agreement, three dollars and fifty cents ($3.50) per hour
effective October 1, 2010.

B. Eligibility for coverage under the plan shall be that employees shall have contributions made on their
behalf for all hours paid.

C. The Employer and the Union, by executing this Agreement, agree to be bound by all provisions of the
Agreement of Trust, including any modifications or amendments thereto. It is agreed that the above
obligations exist without the necessity of executing any additioual written mstrument.

The Employer shall pay the cost of the OPEIU 29 Rehabilitation plan at the capped maximum of eighty
percent (80%) and not to be exceeded. Any increase proposed to the rehabilitation plan must be
negotiated with the CFT.

D. The parties agree that employees emploj/ed pursuant to said Collective Bargaining Agreement shall
become participants in the Western States 401k Retirement Fund of the OPEIU and shall be entitled to

California Federation of Teachers
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have contributions made to said Plan on their behalf by way of wage deferrals in accordance with the
rules of the Plan.

It is further agreed that the Employer shall contribute eighty dollars ($80.00) per month to said Western
States 401k Retirement Fund of the OPEIU for each employee.

ARTICLE 10 - VACATIONS

Vacations with pay are hereby established for all employees covered by this Agreement.

A,

B.

Employees, affer having served one (1) year of employment, shall be entitled to two (2) weeks’ vacation
with full pay.

Employees, after having served four (4) years in the employ ofthe Employer, shall be entitled to three (3)
weeks’ vacation with full pay.

Employees, after having served ten (10) years in the employ of the Employer, shall be entitled to four (4)
weeks’ vacation with full pay.

Employees, after having served fourteen (14) years in the employ of the Employer, shall be entitled to
five (5) weeks’ vacation with full pay.

Employees shall be allowed to take their full vacation entitlement to a maximum of four (4) weeks in
consecutive weeks at a time mutually agreeable between the Employer and employee. Upon one (1)
month’s written notice by the employee to the Employer, vacation pay shall be paid to the employee on
the last day of work preceding their vacation.

If an employee wishes, he/she may request and be granted, one (1) week’s vacation with full pay after six
(6) month’s employment during the initial year of service.

Full pay is hereby defined as pay based on the regularly established rate and workweek of the employee
at the time he/she takes his/her vacation.

Employees will be allowed to accrue a maximum of thirty-five (35) days of vacation. A maximum of
five (5) weeks’ vacation may be taken in any one (1) year.

Employees terminating for any reason after six (6) months’ employment shall be paid pro rata vacation
pay.

No vacation shall be forfeited because of sickness or disability ocenrring prior to the scheduled date. A
vacation may be postponed or re-scheduled for a later date because of snch sickness or disability.

Vacations shall be taken at a time mutually agreed upon by the Employer and the employee. If there are
conflicting requests from employees at one CFT worksite, vacation scheduling shall be strictly on the
basis of seniority between the employees, so long as the request has been submitted by March 15 of the
year prior to the vacation request. Requests submitted after March 15 shall be considered in the order
received by the Employer.

Vacation pay shall be paid in advance of the employee’s vacation period and shall be computed at the
employee’s regular straight-time weekly rate. An employee’s earned vacation time shall not be used in
licu of the two (2) weeks’ termination notice.

. A regular part-time employee shall be paid at scale on a pro-rata basis consistent with hours and length of

employment with the Employer.

In the event of resignation or discharge of an employee, all accumulated vacation credits shall be paid in
full at the time of termination of employment. This shall likewise apply in the case of death, in which
event the amount due shall be paid to the legally recognized beneficiary of the estate of the deceased.

California Federation of Teachers
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCALS #8, #11 & #23 ~ PACIFIC NW REGIONAL COUNCIL OF CARPENTERS

Employees working less hours than needed to qualify for Employer paid health & welfare shall
receive an additional fifteen percent (15%) to wages.

Section 20.2 In the event the Trustees of either Health Plans, during the term of this
Agreement, certify that an increased contribution rate is necessary to maintain the present
benefit schedule of said Plan, the Employer agrees to pay the increase.

ARTICLE 21

RATES OF PAY

Section 21.1 The wage scales herein established and shown in Schedule “A” shall be
considered minimum wages and shall not prevent the payment of higher wages to any
employee whose work may warrant. Employees will be classified in accordance with job
assignments and shall be paid not less than the minimum for such classifications in
accordance with the table of job classifications and rates of pay in Schedule “A”. Employees
shall receive wage increases in accordance with the automatic length of service provision in
Schedule “A”.

Section 21.2 Any position not covered in Schedule “A”, or any positions which may be
established during the life of this Agreement, shall be subject to negotiations between the
Employer and the Union.

Section 21.3 Where a person does a combination of any of the above described
classifications, the salary shall be based upon the highest paid classification. An employee will
not receive pay in a higher classification nor suffer a reduction in salary when cross-training in
a particular job classification for thirty (30) calendar days or less.

Section 21.4 Any employee who is laid-off or has given notice, shall receive all wages due

them immediately upon termination of employment. In all other cases, all wages due them

shall be paid on the next regular payroli date after termination of employment.

Section 21.5 The Employer agrees that pay periods will be weekly.

Section 21.6 Any employee classified as CLASS | or CLASS Il who is given the added

responsibility of being a security/key user for the Carpenters’ Ultra System shall receive an

additional five percent (5%) differential above the highest rate of pay for their classification.
ARTICLE 22

PENSION PLANS

Section 22.1 Effective April 1, 2014, the Employer shall contribute three dollars ($3.00) per
hour into the Western States Office and Professional Employees Pension Fund for all
employees. The Employer also agrees to contribute the additional seventy-nine percent (79%)
for the pension surcharge amount listed in the 2013 Rehab Plan, in accordance with the
Supplemental Contribution Schedule, with a total contribution amount of five dollars and

13
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCALS #8, #11 & #23 — PACIFIC NW REGIONAL COUNCIL OF CARPENTERS

thirty-seven cents ($5.37) to the Western States Office and Professional Employees Pension
Fund.

Section 22.2(a) Effective April 1, 2015 and for the duration of this Agreement, the Employer
shall contribute three dollars ($3.00) per hour into the Western States Office and Professional
Employees Pension Fund for all employees. The Employer also agrees to contribute the
additional eighty percent (80%) cap for the pension surcharge amount listed in the 2013 Rehab
Plan, in accordance with the Supplemental Contribution Schedule, with a total contribution
amount of five dollars and forty cents ($5.40) to the Western States Office and Professional
Employees Pension Fund.

Section 22.3 Upon failure of the Employer to make any of the payments required by this
Agreement, the Union may, ten days after written notification to the Employer of failure to such
payments, under take economic action against such defaulting Employer to enforce prompt
payment, and such action shall not be deemed to be in violation of this Agreement of any of
the provisions thereof. ' ‘

Section 22.4 The Employer agrees to provide payroll deduction for those employees who
would like to self contribute to the 401(k) Retirement Fund of the Office & Professional
Employees International Union, Local #11 Plan or the OPEIU, Local #8 401(k) Supplemental
Retirement Fund. Employees shall have the right to change (increase or decrease) their
self-contribution amounts at any time for the duration of this Agreement. Contribution change
requests must be provided in writing to the Employer.

ARTICLE 23

GRIEVANCE MACHINERY AND ARBITRATION

Section 23.1 A grievance within the meaning of this Agreement shall be any difference of
opinion, controversy or dispute arising between the parties hereto relating to any matters of
hours, working conditions and wages, or any dispute between the parties involving
interpretation or application of any provision of this Agreement.

Section 23.2 An aggrieved employee shall present their grievance within thirty (30) working
days of its occurrence on the regular grievance form, or such grievance will be deemed waived
by the Union and the Employer.

Section 23.3 In the event of such grievance, the steps hereinafter set forth shall be followed:

Step 1. The employee and the steward/representative or the employee individually
shall meet with the Employer within two (2) days of filing the grievance. In the event the
grievance is not satisfactorily settled within two (2) working days, the employee and the
Steward shall complete and sign a written grievance and forward the grievance to the
next step in the procedure.

Step 2. The Union Grievance Committee, composed of two (2) members not from the
effected Bargaining Group, the Employer Committee, composed of two (2) members not
from the effected Employer group, shall then discuss the grievance. In the event of
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCALS #8, #11 & #23 — PACIFIC NW REGIONAL COUNCIL OF CARPENTERS

failure to reach a satisfactory adjustment within three (3) additional working days. The
Joint Committee shall notify the Union and the Employer.

Section 23.4 If in any of the foregoing steps either party fails to carry out the procedures
involved in these steps, the other party may take the dispute to arbitration.

Section 23.5 The decision of the arbitrator shall be final and binding upon the parties hereto
and the arbitrators fee shall be borne equally by the parties.

Section 23.6 It shall be the intention of the parties to settle all differences between the
employees and the Union through grievance machinery and arbitration in accordance with the
provisions of this Agreement.

ARTICLE 24

"SEPARABILITY

In the event that any provision of this Agreement shall, at any time, be declared invalid by any
court of competent jurisdiction or through government regulations or decrees, such decision
shall not invalidate the entire Agreement, it being the express intention of the parties hereto
that all other provisions not declared invalid shall remain in full force and effect.

ARTICLE 25

PICKET LINES

It is further understood and agreed that refusal by an employee covered by this Agreement, to
go through a recognized picket line, shall not constitute a violation of this Agreement, nor shall
such refusal by an employee be cause for discharge or disciplinary action of any kind.

ARTICLE 26
TRAINING
This Article shall only apply to training approved by the Employer. Such training shall be
provided to enhance the skills of employees needed to better perform their duties. Training
may be acquired at any Employer approved facility, including Technical and two and four year
institutions. Expenses associated with such training shall be paid for by the Employer and may
include wages and overtime if appropriate.

ARTICLE 27

TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2014 through March 31, 2017, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing,
at least sixty (60) days prior to any expiration or modification date of its desire to terminate or

15

EXHIBIT 15 (PART 1 of 4) PAGE Page 249 of 353






EXHIBIT 15 (PART 1 of 4) PAGE Page 251 of 353



Employer Representations. The Employer makes the following representations to

the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): '\; @‘;@“?@%T .

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate
page if more space is needed): C&%‘“pﬁ’\'\’(ﬁ(\& Looal &ile

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):

employees covered by the collective bargaining
agreement; and

@ employees who are not covered by the collective

bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate mow in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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&V\L\L Pﬁ”‘»&\ﬁ,}ﬂ . July 1,2014 — June 30, 2016
TRADE UNION OFFICE AGREEMENT - ALAMEDA COUNTY

THIS AGREEMENT, made and entered into on this 1% day of July 2014, by and between Alameda
Master Trade Union Agreemept, On behalf of Alameda county Central Labor Council,'/
Amalgamated Transit Union 192, Amalgamated Transit Union 1555, Building/Construction Trades —
Council of Alameda, Bricklayers JATC, Commufications Workers of America Union Local 941 5,
International Brotherhood Electrical Workers of Union Local 5957 International Brotherhood
~Electrical Workers of Union JATC, Iron Workers Union Local 378, Work Preservation Fund, party
of the first part, hereinafter called the Employer, and OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL UNION, LOCAL 29, affiliated with the Office and
Professional Employees International Union, AFL-CIO, party of the second part, hereinafter called
the Union.

WITNESSETH

In consideration of the premises and of the respective promises, agreements and covenants of the
parties hereto, that the said parties do hereby mutually agree as follows, to wit:

ARTICLE 1. RECOGNITION

The Employer recognizes the union as the sole collective bargaining agent for all office employees
except all regularly elected officers and appointed officers of the Employer.

ARTICLE 2. UNION SECURITY

It shall be a condition of employment that all employees of the Employer covered by this Agreement
who are members of the Union in good standing on the effective date of this Agreement, shall
remain members in good standing and those who are not members on the effective date of this
Agreement shall, on or before the thirtieth (3 0™ day following the effective date of this Agreement,
become and remain a member in good standing in the Union. It shall also be a condition of
employment that all employees covered by this Agreement and hired on or after its effective date
shall, on or before the thirtieth (30"™) day following the beginning of such employment, become and
remain members in good standing in the Union.

The Employer agrees to advise the Union of existing vacancies in the classifications covered by this
Agreement and to afford it an opportunity to send applicants for these positions. The Employer will
notify the Union of any position openings prior to other recruitment efforts being made in an attempt
to fill the specific positions with outside applicants.

EXHIBIT 15 (PART 1 of 4) PAGE Page 272 of 353




ARTICLE 11. CLASSIFICATIONS AND MINIMUM WAGE SCALES - continued

®
(®

®
®

®

()

)

Nothing shall prevent the Employer from paying higher than the minimum set forth above.

It is understood and agreed that no employee shall suffer any reduction in wages and
conditions as a result of the signing of this Agreement.

All part-time employees shall receive all the benefits of the Agreement on a pro-rata basis.

New employees who have had previous experience in a Trade Union office shall be credited
with such experience and shall be placed in the wage schedule in accordance with such
credit. New employees who have had previous comparable experience in offices other than
Trade Union offices shall be credited with such experience up to a maximum of twenty-one
(21) months.

Work in a higher classification is to be paid at the higher rate after a minimum of four (4)
hours work in the higher classification.

Any positions not now covered by this Article, or any positions which may be established
during the term of this Agreement, shall be subject to negotiations between the Employer
and the Union. Such positions shall not be established and put into operation until such time
as agreement is reached between the parties as to classification and rate of pay for the
position. In the event the parties are unable to agree as to the classification and rate of pay
for the position in question, the dispute shall be resolved in accordance with the provisions
of subsection (b) of Article 30 of this Agreement. '

Any jobs created by virtue of the above shall be offered to qualified employees within the
collective bargaining unit prior to the Employer hiring new employees. In the event any

- employees within the collective bargaining unit would be displaced, the Employer agrees to

institute a reasonable training program in an effort to qualify such employees prior to hiring
any new employees.

ARTICLE 12. PENSION PLAN

@

The Employer agrees to contribute into a Trust Fund known as the Western States Office and
Professional Employees Pension Fund for the account of each eligible employee working
under this Agreement, the following hourly rates:

Effective 11/1/2009
$6.25

The Union and the Employer agree to hold educational meetings with the Employers and
Union members with regard to the Western States Pension.

The Union agrees to meet and discuss with the following Employers Ninety (90) days after
ratification to discuss the Pension.
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ARTICLE 12. PENSION PLAN - continued

(b)

©

Eligibility for coverage under the plan shall be that employees shall have contributions made
on their behalf for all hours paid, including, but not limited to, holidays, vacation, sick leave,
jury duty, bereavement leave, etc.

This shall apply to all who are not presently covered by another Plan which is Employer
paid. Employees currently covered by another Plan shall have the option of continuing
under their old Plan or changing to the Western States Office and Professional Employees
Pension Fund. For those other plans, the Employer agrees to pay an additional twenty-five
cents ($.25) per hour for each year of this Agreement.

Upon an employee’s written request, the Employer may agree to participate in and to deduct
voluntary employee contributions from an employee’s payroll and to forward them to a
qualified 401(k) plan.

ARTICLE 13. TERMINATION PAY

(a)

(b)

©

(@

(©)

Any employee of over three (3) months’ continuous service but less than six (6) months’
service who may be discharged or laid off shall be given one (1) week’s notice in writing or
one week’s pay in lieu thereof. Any employee of over six (6) months’ continuous service
who may be discharged or laid off, shall be given two (2) weeks’ notice in writing or two (2)
weeks’ pay in lieu thereof.

This clause shall not apply when the discharge is because of dishonesty or misconduct. It
shall be a reciprocal obligation and a matter of good faith on the part of the employee to give
one (1) weeks’ notice in writing after three (3) months’ service, or two (2) weeks’ notice in
writing after six (6) months’ service in the case of an intended resignation.

The Employer shall have the right to discharge any employee for just cause, but no employee
shall be discharged or discriminated against by reason of Union membership or Union
activities.

Employees may not be discharged unless the Employer has given the employee a letter of
warning (with copy to the Union) setting forth complaint. Employee shall be allowed a
reasonable period of time to correct such complaint. Letters of complaint will be invalid
after a period of one (1) year (in compliance with Article 30 - Grievance Procedure).

In the event an employee terminates, for any reason, after six (6) months’ employment, s/he
shall be entitled to pro-rated vacation pay from the Employer in addition to said two (2)
weeks’ notice.

In cases of discharge or layoff of employees of six (6) months’ continuous service, good or

sufficient reasons shall be given the Union two (2) weeks prior to the date of termination of
employment.

10
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ARTICLE 32. UNION ELECTIONS

No Employer, officer, manager or supervisor shall require an employee covered by this Agreement
to perform work, provide materials or information in violation of federal law for use in any
campaign for political office in the employing Union. Employee’s participation in the Employer’s
election process shall be strictly limited to official election functions such as preparation of official
materials, tallying of ballots, reporting of election results under the direction of the official Election
Committee or its designee.

ARTICLE 33. SUCCESSORS AND ASSIGNS

This Agreement shall be binding upon the successors and assigns of the parties hereto.
In the event that a succession or assignment takes place and the successor is out of the jurisdiction of

this contract, the Employer agrees to negotiate with the Union on the rights, the seniority provisions,
and benefits of the employees covered by this Agreement.

ARTICLE 34. INDUSTRIAL WELFARE COMMISSION ORDER

In the event the existing I.W.C. Order #4-89 covering Professional, Technical, Clerical, Mechanical
and similar occupations becomes invalid, the provisions of this order shall automatically be
incorporated in the Collective Bargaining Agreement.

ARTICLE 35. DURATION OF AGREEMENT, PROVISIONS FOR AMENDMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and effect from
July 1, 2014 through June 30, 2016 and shall continue in full force and effect thereafter from year to year
unless either party has served the other party written notice of its desire to change or modify this
Agreement sixty (60) days prior to the date of expiration. In such event, negotiations shall be reopened in
order to revise the section or sections regarding which notice of the proposed changes has been served.
When agreed upon, these changes shall be incorporated into this Agreement effective as of the beginning

of the year’s term for which the revisions were proposed.

All side letters shall remain in effect for the duration of this Agreement.

17
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MAR 1 1 20f

Western States Office and Employer
Professional Employees Participation
Pension Fund | Agreement

The undersigned Employer hereby applies to the Board of Trustees (“Board”) of the
Western States Office & Professional Employees Pension Fund (“Plan”)’ for participation as
a Participating Employer to the Plan as provided in this Agreement. 6}\

1. Employer Information. ) @4 :

Name: /4/%7775 O//') K/)é()/e C?(DC//\/C/’ZJ
Contract Person: /,//{;/ £/ FENSH AN/

Address: (00 [FE4 ENAECGEL /€C// * /50
City, State & Zip: ﬂ%é” /"7‘%/% (A %(ﬁci/

Telephone: S/0 é(:)’,;? LAY

2. Local Information.

Employer has a collective bargaining agreement with Local Union ;?Z? (insert
number) of the Office and Professional Employees International Union (“OPEIU”)
which requires Employer to contribute to the Plan for Employer’s employees.

3. Participation.
This Agreement is for the following: (check applicable box(es)):
X An existing Participating Employer to update Plan records.
] A new Participating Employer.

Effective date of coverage:

] A new group of Employees of an existing Participating Employer.

Effective date of coverage:

4. Coverage.
This Agreement covers the following (check applicable box(es)):
[ Bargaining unit employees as described in Attachment A.

Note: Attach a copy of collective bargaining agreement.

) Nonbargaining unit employees described in Attachment B (see note).

Note: See Attachment B for the requirements concerning
which nonbargaining unit employees may be covered.

" The term “Plan” includes the Trust Agreement for the Western States Office and Professional Employees
Pension Fund.
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Employer Representations. The Employer makes the following representations to

the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): _Noa/ PEO#?" 0/«%0/9/\// Z/}IZ/DA/

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate

page if more space is needed): /Q/@ﬂ?&()’# Mb&( [é)(//i/d/‘b

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):

l employees covered by the collective bargaining

agreement; and

ﬁ employees who are not covered by the collective

bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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ARTICLE XVIII. RETIREES’ HEALTH AND WELFARE PLAN -

continued

be made only if the retired employee and/or qualified eligible dependents submit
satisfactory evidence of enrollment in Medicare Part B. ‘

Section 4. Effective January 1, 1998, the Employer shall pay for Health Plan coverage for
dependents of eligible retired employees under this Agreement.

ARTICLE XIX. LONG AND SHORT TERM DISABILITY

Section 1. Full-time employees working under this Agreement shall be provided with a
Long-Term Disability (LTD) Program effective November 1, 1992 and a Short
Term Disability (STD) effective January 1, 2004.

Section 2. LTD benefits shall be integrated with any California State Disability Insurance
benefits and Workers’ Compensation benefits to which the employee is entitled.

Section3. | Ar sinployee who has accrued, sick.leave when LTD ‘benefits commence. may . ...

integrate his/her sick leave and LTD benefits, provided that the employee’s
combined sick leave and LTD benefits shall not exceed one hundred percent
(100%) of the wages upon which his/her LTD benefits are based.

ARTICLE XX.  401(k) PLAN

The Employers agree to maintain a 401(k) plan for each employee working under this
Agreement. Employees may make pre-tax contributions to such plan up to the maximum
amount permitted under IRS regulations. Effective January 1, 2008 the Employer shall
contribute One-Dollar ($1.00) per straight-time hour worked, including vacation pay, sick pay
and holiday pay, on behalf of each eligible employee who has been employed for at least one (1)

~ year up to 2 maximum of 1,820 hours.

ARTICLE XXI. PENSION PLAN

Effective November 1, 2010, the Employer agrees to contribute into the Western States Pension
Plan Trust Fund for the account of each employee working under this Agreement, the sum of
Four Dollars and Five cents ($4.05) per hour paid.

Effective November 1, 2010, hours paid, the Employer agrees to contribute on behalf of each
employee the surcharge amount listed in the Supplemental Contribution Schedule provided by
the Trustees of the Western States Office and Professional Employees Pension Fund. Should the
Contribution Schedule change in any subsequent years, the Employer shall adopt the newest
yearly schedule as presented by the Trustees of the Fund. If the Fund releases the Employer
from the obligation to pay according to any Contribution Schedule, then the pension contribution
shall be the amount contained in this Article.
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Employer Representations. The Employer makes the following representations to

the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): Mﬁﬁﬁ LZIWD/\/

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate
page if more space is needed): A as ‘WAME "

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):

l employees covered by the collective bargaining

agreement; and

3 '(employees" who are not covered by the collective
bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended; and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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&V\L\L Pﬁ”‘»&\ﬁ,}ﬂ . July 1,2014 — June 30, 2016
TRADE UNION OFFICE AGREEMENT - ALAMEDA COUNTY

THIS AGREEMENT, made and entered into on this 1% day of July 2014, by and between Alameda
Master Trade Union Agreemept, On behalf of Alameda county Central Labor Council,'/
Amalgamated Transit Union 192, Amalgamated Transit Union 1555, Building/Construction Trades —
Council of Alameda, Bricklayers JATC, Commufications Workers of America Union Local 941 5,
International Brotherhood Electrical Workers of Union Local 5957 International Brotherhood
~Electrical Workers of Union JATC, Iron Workers Union Local 378, Work Preservation Fund, party
of the first part, hereinafter called the Employer, and OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL UNION, LOCAL 29, affiliated with the Office and
Professional Employees International Union, AFL-CIO, party of the second part, hereinafter called
the Union.

WITNESSETH

In consideration of the premises and of the respective promises, agreements and covenants of the
parties hereto, that the said parties do hereby mutually agree as follows, to wit:

ARTICLE 1. RECOGNITION

The Employer recognizes the union as the sole collective bargaining agent for all office employees
except all regularly elected officers and appointed officers of the Employer.

ARTICLE 2. UNION SECURITY

It shall be a condition of employment that all employees of the Employer covered by this Agreement
who are members of the Union in good standing on the effective date of this Agreement, shall
remain members in good standing and those who are not members on the effective date of this
Agreement shall, on or before the thirtieth (3 0™ day following the effective date of this Agreement,
become and remain a member in good standing in the Union. It shall also be a condition of
employment that all employees covered by this Agreement and hired on or after its effective date
shall, on or before the thirtieth (30"™) day following the beginning of such employment, become and
remain members in good standing in the Union.

The Employer agrees to advise the Union of existing vacancies in the classifications covered by this
Agreement and to afford it an opportunity to send applicants for these positions. The Employer will
notify the Union of any position openings prior to other recruitment efforts being made in an attempt
to fill the specific positions with outside applicants.
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ARTICLE 11. CLASSIFICATIONS AND MINIMUM WAGE SCALES - continued

®
(®

®
®

®

()

)

Nothing shall prevent the Employer from paying higher than the minimum set forth above.

It is understood and agreed that no employee shall suffer any reduction in wages and
conditions as a result of the signing of this Agreement.

All part-time employees shall receive all the benefits of the Agreement on a pro-rata basis.

New employees who have had previous experience in a Trade Union office shall be credited
with such experience and shall be placed in the wage schedule in accordance with such
credit. New employees who have had previous comparable experience in offices other than
Trade Union offices shall be credited with such experience up to a maximum of twenty-one
(21) months.

Work in a higher classification is to be paid at the higher rate after a minimum of four (4)
hours work in the higher classification.

Any positions not now covered by this Article, or any positions which may be established
during the term of this Agreement, shall be subject to negotiations between the Employer
and the Union. Such positions shall not be established and put into operation until such time
as agreement is reached between the parties as to classification and rate of pay for the
position. In the event the parties are unable to agree as to the classification and rate of pay
for the position in question, the dispute shall be resolved in accordance with the provisions
of subsection (b) of Article 30 of this Agreement. '

Any jobs created by virtue of the above shall be offered to qualified employees within the
collective bargaining unit prior to the Employer hiring new employees. In the event any

- employees within the collective bargaining unit would be displaced, the Employer agrees to

institute a reasonable training program in an effort to qualify such employees prior to hiring
any new employees.

ARTICLE 12. PENSION PLAN

@

The Employer agrees to contribute into a Trust Fund known as the Western States Office and
Professional Employees Pension Fund for the account of each eligible employee working
under this Agreement, the following hourly rates:

Effective 11/1/2009
$6.25

The Union and the Employer agree to hold educational meetings with the Employers and
Union members with regard to the Western States Pension.

The Union agrees to meet and discuss with the following Employers Ninety (90) days after
ratification to discuss the Pension.
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ARTICLE 12. PENSION PLAN - continued

(b)

©

Eligibility for coverage under the plan shall be that employees shall have contributions made
on their behalf for all hours paid, including, but not limited to, holidays, vacation, sick leave,
jury duty, bereavement leave, etc.

This shall apply to all who are not presently covered by another Plan which is Employer
paid. Employees currently covered by another Plan shall have the option of continuing
under their old Plan or changing to the Western States Office and Professional Employees
Pension Fund. For those other plans, the Employer agrees to pay an additional twenty-five
cents ($.25) per hour for each year of this Agreement.

Upon an employee’s written request, the Employer may agree to participate in and to deduct
voluntary employee contributions from an employee’s payroll and to forward them to a
qualified 401(k) plan.

ARTICLE 13. TERMINATION PAY

(a)

(b)

©

(@

(©)

Any employee of over three (3) months’ continuous service but less than six (6) months’
service who may be discharged or laid off shall be given one (1) week’s notice in writing or
one week’s pay in lieu thereof. Any employee of over six (6) months’ continuous service
who may be discharged or laid off, shall be given two (2) weeks’ notice in writing or two (2)
weeks’ pay in lieu thereof.

This clause shall not apply when the discharge is because of dishonesty or misconduct. It
shall be a reciprocal obligation and a matter of good faith on the part of the employee to give
one (1) weeks’ notice in writing after three (3) months’ service, or two (2) weeks’ notice in
writing after six (6) months’ service in the case of an intended resignation.

The Employer shall have the right to discharge any employee for just cause, but no employee
shall be discharged or discriminated against by reason of Union membership or Union
activities.

Employees may not be discharged unless the Employer has given the employee a letter of
warning (with copy to the Union) setting forth complaint. Employee shall be allowed a
reasonable period of time to correct such complaint. Letters of complaint will be invalid
after a period of one (1) year (in compliance with Article 30 - Grievance Procedure).

In the event an employee terminates, for any reason, after six (6) months’ employment, s/he
shall be entitled to pro-rated vacation pay from the Employer in addition to said two (2)
weeks’ notice.

In cases of discharge or layoff of employees of six (6) months’ continuous service, good or

sufficient reasons shall be given the Union two (2) weeks prior to the date of termination of
employment.
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ARTICLE 32. UNION ELECTIONS

No Employer, officer, manager or supervisor shall require an employee covered by this Agreement
to perform work, provide materials or information in violation of federal law for use in any
campaign for political office in the employing Union. Employee’s participation in the Employer’s
election process shall be strictly limited to official election functions such as preparation of official
materials, tallying of ballots, reporting of election results under the direction of the official Election
Committee or its designee.

ARTICLE 33. SUCCESSORS AND ASSIGNS

This Agreement shall be binding upon the successors and assigns of the parties hereto.
In the event that a succession or assignment takes place and the successor is out of the jurisdiction of

this contract, the Employer agrees to negotiate with the Union on the rights, the seniority provisions,
and benefits of the employees covered by this Agreement.

ARTICLE 34. INDUSTRIAL WELFARE COMMISSION ORDER

In the event the existing I.W.C. Order #4-89 covering Professional, Technical, Clerical, Mechanical
and similar occupations becomes invalid, the provisions of this order shall automatically be
incorporated in the Collective Bargaining Agreement.

ARTICLE 35. DURATION OF AGREEMENT, PROVISIONS FOR AMENDMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and effect from
July 1, 2014 through June 30, 2016 and shall continue in full force and effect thereafter from year to year
unless either party has served the other party written notice of its desire to change or modify this
Agreement sixty (60) days prior to the date of expiration. In such event, negotiations shall be reopened in
order to revise the section or sections regarding which notice of the proposed changes has been served.
When agreed upon, these changes shall be incorporated into this Agreement effective as of the beginning

of the year’s term for which the revisions were proposed.

All side letters shall remain in effect for the duration of this Agreement.
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