ARTICLE IX. PENSION PLAN - continued

Effective February 1, 2008, the Employer shall contribute the amount of Fifty One Dollars
($51.00) per month into the qualified 401(k) account of each bargaining unit employee.

ARTICLE X. HEALTH & WELFARE PLAN

(a) Effective July 1 , 2016, the Employer agrees to pay the premium on each employee and
dependents for the Office & Professional Employees Welfare Fund, Plan IVa, which includes
Medical, Dental Plan, Life Insurance, $20,000, Major Medical, Kaiser group 328 plan, Vision
Care, Prescription Drug and Accidental Death and Disability coverage. It is agreed that to be
eligible for coverage an employee must have been paid for not less than seventy (70) hours in the
previous calendar month. Employer agrees to pay the entire cost of the present schedule of
benefits of the Plan chosen by the employee for the employee for the employee and employee's
dependents, and to maintain such schedule of benefits during the life of this Agreement, and
agrees to pay any increases to the Welfare Fund in order to maintain the benefits.

(b)  If an employee with two (2) years' or more service is off due to illness or accident, the
employee's health and welfare coverage shall be extended by the Employer for six (6) months.

(c) Any employee covered by a health and welfare plan paid by the Employer more

beneficial than the Plan established by the Office and Professional Employees Union, Local 29,
may choose to retain such plan.

ARTICLE X1, SICK LEAVE

(@)  After having served two (2) months, an employee is entitled to one and one-half (1-1/2)
days per month sick leave with full pay dating from anniversary of date of employment.

(b)  Unused sick leave shall be cumulative but no more than thirty (30) days of sick leave pay
shall be paid during the employee's work year.

(c) Sick leave shall be integrated with the employee's State Disability Insurance. The
Employer will pay an amount which added to the State Disability Benefit will equal the
employee's regular wage. Only that amount of sick leave paid by the Employer shall be charged
against the employee' sick leave credit.

(d)  When an employee has been absent from work for more than three (3) working days as a

result of illness or injury, reasonable proof of such illness or injury must be submitted by the
employee, if requested by the Employer, before sick leave benefits will be paid.
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ARTICLE XXVI. VALIDITY OF AGREEMENT

Should any portion of this Agreement or any provision herein contained be rendered or declared
invalid by reason of any existing or subsequently enacted legislation or by any decree of a court
of competent jurisdiction, such invalidation of such portion of this Agreement shall not
invalidate the remaining portions hereof and they shall remain in full force and effect.

The Employer and the Union further agree that if and when any provision of this Agreement is
held or determined to be illegal or void, they will promptly enter into negotiations concerning the
substance thereof.

ARTICLE XXVII. DURATION OF AGREEMENT AND PROVISIONS FOR
AMENDMENT

This Agreement, together with all provisions herein set forth, shall become effective July 1,
2016, and shall continue in full force and effect until June 30, 2019, and shall continue in full
force and effect thereafter from year to year provided that either party who may desire a change
for any year's terms shall give the other party notice in writing of the desired changes at least
sixty (60) days prior to the anniversary date of this Agreement in any one (1) year. The
anniversary date shall be July 1st of any one year. In such event, negotiations shall be re-opened
in order to revise the section or sections regarding which notice of the proposed changes has
been served. When agreed upon, these changes shall be incorporated into this Agreement,
effective as of the beginning of the year's term for which the revisions were proposed.

The Union shall notify the Employer in writing twenty-four (24) hours prior to striking, of its
intention to do so.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seal this
day of , 2016.

INTERNATIONAL BROTHERHOOD OF OFFICE & PROFESSIONAL EMPLOYEES

ELECTRICAL WORKERS, INTERNATIONAL UNION, LOCAL 29

LOCAL 18( |
Redacted by the U.S. Department of the Redacted by the U.S. Department of the
Treasury

By:

amara R

Broadwater .
Business Manager President/Business Manager

Date: g — f —/ é Date: é//a////

Redacted by the U.S. Department of the

Bv: Treasury

Terry Kellér
Business Representative
JP .
TKAmEWR18016)/cwa:9415/afl-cio Date: é 72 /) é
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RETIREMENT HEALTH & WELFARE - ARTICLE XVI - Continued

Section 2.

Section 1.

Section 2.

An employee with fifteen (15) or more years of service and has reached the age of 55 years
of age, IBEW Local Union No. 266 will pay 100% of the Health Insurance upon retirement.

PENSION - ARTICLE XVII

Effective May 1, 2012, the Employer agrees to contribute to Western States Office and
Professional Employees Pension Trust Fund a contribution on behalf of each eligible
employee in the amount of two dollars and seventy cents ($2.70) per hour worked.

Effective with the May 1, 2012 hours paid, the Employer agrees to contribute on behalf of
each employee the surcharge amount listed in the Supplemental Contribution Scheduie
provided by the Trustees of the Western States Office and Professional Employees Pension
Fund. Should the Contribution Schedule change in any subsequent years, the Employer
shall adopt the newest yearly schedule as presented by the Trustees of the Fund. Ifthe Fund
releases the Employers from the obligation to pay according to any Contribution Schedule,
then the pension contribution shall be the amount contained in Article XVl Section 1

Effective May 1, 2013, increase amount to $2.90 per hour worked
Effective May 1, 2014, increase amount to $3.10 per hour worked.
Effective May 1, 2015, increase amount to $3.30 per hour worked
Effective May 1, 2016, increase amount to $3.50 per hour worked

Pension shall be paid on all time paid in accordance with Article VII, Section 4. The
Employer contribution, as provided herein, shall be made on eligible employees on the
effective date. The contribution for probationary employees shall start on the first of the
month following their six (6) month probationary period.

Regular part-time employees who work over eighty (80) or more hours per month shall be
covered by the provisions of this Article.

SEVERABILITY - ARTICLE XVIll

if any provision of this' Agreement shall be held invalid or in conflict with the law, the remainder of the
Agreement shall not be affected thereby, and any such provision declared invalid shall be re-negotiated by the
Union and the Employer.

Section 1.

Section 2.

Section 3.

Section 4.

WAGE SCALES - ARTICLE XIX

The Employer agrees to pay not less than the minimum hourly wage scale shown in Exhibit
“A” of this Agreement.

It is expressly agreed that the wage scales herein provided are minimum scales. Nor can it
be construed that an employee may not obtain a salary above minimum, be granted an
increase in pay before specified, or be advanced or promoted in the service of the Employer.

In the event an employee of the highest labor grade is off for a least one(1) day due to
sickness, vacation, leave of absence, bereavement, etc., the employee in the next highest
labor grade will receive that rate of pay when performing the actual duties associated with
those functions and responsibilities.

The parties agree to a reopener in 2014 to determine wages only for 2014, 2015, and 2016.

1 .
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HIRING HALL PROCEDURES - ARTICLE XX
The Employer will interview no more than five (5) applicants. If the Union cannot supply the required qualified
applicant, the Employer has the right to interview outside of the Union.

401 (k) - ARTICLE XXI

The Employer agrees to match employee contributions to the IBEW 401(k) plan up to 5% of salary on behalf
of each bargaining unit employee participating in the IBEW 401(k) plan. The plan will be the same as is in
effect for all Collective Bargaining participants.
The match for probationary employees shall start when the employee has completed their six (6) months
probationary period.

STEWARD TRAINING - ARTICLE XXl

The employer agrees to allow Union Stewards to attend steward training once each year with pay.

DURATION - ARTICLE XXill

This Agreement shall be in full force and effect from May 1, 2012, and shall remain in force until Aprit 30, 2017
and thereafter until either party hereto shall give the other party ninety (90) days written notice.

IN WITNESS WHEREOQF, the parties hereto have caused their duly authorized signatures to be subscribed
hereto on the day and year first above written.

Approved by Employer Negotiating Committee: Office and Professional Employees International
Union, Local No. 30

N Painan
Redacted by the U.S.
Department of the Treasury

Redacted by the U.S. Department of the
[Treasury

Pamela J. Cornelissens, Walter Allen, Jr. Date
Business Manager Executive Director/CFO
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Western States Office and Employer
Professional Employees Participation

Pension Fund Agreement
e = @ = = =

The undersigned Employer hereby applies to the Board of Trustees (“Board”) of the
Western States Office & Professional Employees Pension Fund (“Plan”) for participation as
a Participating Employer to the Plan as provided in this Agreement.

L.

Employer Information.

Name: M E\/\/ | Deal 2 bl

Contract Person: %C\ N LC?,_%KO./ |

Address: |z C‘f) N ﬁ@tﬁd ﬁjr

City, State & Zip: __TNDCNIL L A REO0OB
Telephone: b A - 2% -(p 223~

Local Information.

Employer has a collective bargaining agreement with Local Union 2L (> (insert
number) of the Office and Professional Employees International Union (“OPEIU”)
which requires Employer to contribute to the Plan for Employer’s employees.

Participation.

This Agreement is for the following: (check applicable box(es)):
[E An existing Participating Employer to update Plan records.
[ A new Participating Employer.

Effective date of coverage:

] A new group of Employees of an existing Participating Employer.

Effective date of coverage:

Coverage.
This Agreement covers the following (check applicable box(es)):
@ Bargaining unit employees as described in Attachment A.

Note: Attach a copy of collective bargaining agreement.

] Nonbargaining unit employees described in Attachment B (see note).

Note: See Attachment B for the requirements concerning
which nonbargaining unit employees may be covered.

" The term “Plan” includes the Trust Agreement for the Western States Office and Professional Employees
Pension Fund.
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AGREEMENT

Between

INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, LOCAL 302

And

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29

November 1, 2015 — October 31, 2018

pE[> local29

AR-Cl10&CLC
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ARTICLE 1IV. JURY DUTY PAY

Section 1. Subject: Interpretation of Pay for Jury Duty
The following is the interpretation to be applied to the application of Jury Pay as set forth:

Employees who are called for examination for Jury Duty, or who serve on Jury Duty
by being impaneled in a jury box and actively serving as a juror, shall be reimbursed
the difference between Jury Pay and the straight-time pay lost under the qualifications
set forth below:

(@)  Day shift employees called for Jury Duty or examination and excused by the court
prior to 12:00 noon shall return to work for the balance of the day shift and shall be
paid the difference between the jury pay or examination pay, if any, and the
straight-time pay lost.

(b) Employees will present proof of service, including time served and amount of pay
received.

(c) Pay for Jury Duty shall not apply in any case where an employee voluntarily seeks
Jury Duty.

ARTICLE V. GROUP HOSPITALIZATION, DENTAL, DRUG & VISION TRUST FUND

Employees who work seventy (70) or more hours each calendar month shall be covered by this
Article "Trust Agreement."

Self-Funded Comprehensive Medical or HMO, Dental Plan C, Life Insurance of Twenty Thousand
Dollars ($20,000), Major Medical, Vision Care B, Prescription Drug, Long-Term Disability
Coverage. These plans are under Coordination of Benefits.

There shall be no cash paid in lieu of fringes as established in this Article, except as agreed to in
Addendums.

Employer agrees to pay the entire cost of the Plan for the employee and employee’s dependents as
may be determined by the Trustees of the Plan as needed to maintain such schedule of benefits
during the life of this Agreement.

ARTICLE VI. WESTERN STATES OFFICE & PROFESSIONAL EMPLOYEES
PENSION

Section 1.

The sole obligation of the Employer Subscriber to the Trust shall be to pay a monthly premium of
Five Hundred Twenty Dollars ($520.00), per employee.

7
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ARTICLE VI. WESTERN STATES OFFICE & PROFESSIONAL EMPLOYEES
PENSION - continued

The Employer shall pay contributions on behalf of each eligible bargaining unit employee defined
in the incorporated rate of the Supplemental Employer Contribution Schedule, as defined by the
Trustees of the Pension Plan.

Employees working less than seventy (70) hours monthly shall not have contributions made by the
Employer to the Pension Fund. Employees working more than seventy (70) hours shall have
contributions made by the Employer to the Pension Fund in the amount of the contributions equal
to time worked.

There shall be no cash paid in lieu of fringes as established in this Article, except as agreed to in
Addendums.

Section 2. National Electrical Benefit Fund (NEBF)

Effective November 1, 1998, the Employer shall commence contributions in the amount of three
(3) percent of the employee’s monthly gross income to the National Electrical Benefit Fund, as an
additional retirement benefit for each Employee.

Section 3. OPEIU 401(k) Plan Option

Upon an employee’s written request, the Employer agrees to deduct and forward contributions
from the employee’s payroll to a qualified OPEIU 401(k) Plan

ARTICLE VII. SICK LEAVE

Employees, after ninety (90) days worked, shall be entitled to Sick Leave under the following
rules:

Section 1.
Sick leave shall be accumulative to a maximum of thirty (30) days earned on the following basis:
(a) One and one-half (1'%) days each calendar month worked.

(b)  Vacation and holidays shall count as time worked for the purpose of accumulation
of Sick Leave.

Section 2.

Part-time employees Sick Leave earned shall be based on the time worked, using the same rules as
"A" above, prorated.

Section 3.

Where Unemployment Compensation Disability (U.C.D.) applies, sick leave shall be reduced in
the amount to equal one hundred percent (100%) of take-home pay. The purpose of this paragraph
is to extend Sick Leave for employees with long illnesses. Only that amount of Sick Leave paid by
the Employer shall be charged against the employee’s Sick Leave credit.

8
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Redacted by the U.S. Department of the

Redacted by the U.S. Department of the Treasury
Treasury

Redacted by the U.S. Department of the
reasury

Redacted by the U.S. Department of the
Treasury
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