EXHIBIT 15 (PART 2 OF 4) PAGE Page 263 of 345



EXHIBIT 15 (PART 2 OF 4) PAGE Page 264 of 345






AGREEMENT
Between

INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS LOCAL 483

And

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL 23

January 1, 2014 through December 31, 2016
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and each case will be decided on its merits, except as may be provided by law for
employees who have entered the service of the United States.

Section 2 An employee, who while on leave of absence, engages in other
employment, or fails to report for work, or fails to ask for a renewal of leave on or before
the expiration of leave, will be considered as having quit without notice and shall cease
to be an employee of the Employer. Exceptions to this clause may be made by mutual
agreement in writing between the Employer and the Union.

Section 3 Employees who experience a serious medical condition may apply for a
medical leave of absence. Employees may also apply for a leave for immediate family
members including domestic partner. The employer may require a medical certificate.

ARTICLE 12 — HEALTH AND WELFARE

Section 1 The Employer agrees that all benefits now being extended to the employees
such as sick leave, pensions, insurance, wages, working conditions, etc., shall remain
in force and shall not be rescinded during the life of this Agreement. Health and welfare
shall be extended to domestic partners. The employer shall retain a copy of affidavit of
domestic partnership on file.

Section 2 The Employer agrees to pay monthly premiums for full-family medical
coverage for each employee who is compensated seventy (70) or more hours in the
preceding month.

a. Medical benefits will be provided consistent with the Regency Blue Shield
Preferred Plan — 90/70/70 $250 deductible.

b. The Employer agrees to compensate the employees for the annual deductible
required under the plan by paying each employee the lump sum of $250 to
cover the deductible. Said deductible shall be paid at the beginning of each
anniversary date of the plan.

Section 3 The Employer agrees to pay full cost of premiums for full-family dental plan
for each employee who is compensated seventy (70) or more hours in the preceding
month. Employer contributions shall be made to Northwest Administrators, Inc., the
administrator of the Washington Teamsters Welfare Trust, on or before the tenth of
each calendar month.

Section 4 The Employer agrees to pay into the Western States Office and
Professional Employees International Union Trust Fund 10.44% of gross wages for
each bargaining unit employee for the purpose of providing retirement benefits for
eligible employees pursuant to provisions of the Western States Office and
Professional Employees Pension Plan.
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