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ATIoNRY D ostET ®
April 20, 2011 Nzl froi e

s e

v _&Q_&g ,‘? (}{7\3‘6,
Jennifer Abbott, Senior Benefit Specialist E— '
Western States Office & Professional Employees
Pension Fund — A & I Benefit Plan Administrators
1220 SW Morrison St., Ste 300
Portland, OR 97205

Dear Ms. Abbott:

It has come to my attention that you may have not received the enclosed copies of the
following Agreements or Addendums thereto:

International Association of Machinists and Aerospace Workers Old Pueblo

WS 0559 Lodge No. 933 dated February 1, 2010

IBEW Local Union #570 — August 1, 2010 through July 31, 2013 & Addendum
ws 0557 Adopting the Western States Office & Professional Employees Pension Trust
Update Rehabilitation Plan schedule.

Thank you for your attention to the above and enclosed.

Sincerely,
Redacted by the U.S. Department of the

Elvira“V.M. Acosta

Vice President OPEIU #319
750 S. Tucson Blvd.
Tucson, AZ 85716

Enclosures:
levma

@PEID 33"

Tucson, AZ
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LETTER OF ADDENDUM

Between

International Brotherhood of Electrical Workers Local #570

And

Office and Professional Employees International Union Local #319

It is hereby mutually agreed that effective August 1, 2010 the International
Brotherhood of Electrical Workers Local #570 hereby adopts the Western States
Office & Professional Employees Pension Trust Updated Rehabilitation Plan

schedule.

This Agreement reached this 9" day of April 2010 by and between the parties.

International Brotherhood of

Electrical Workers Local #570
Redacted by the U.S. Department of the

Treasury

3¢k A. Scott, Business Manager
/ And Financial Secretary

OPEW
Local No. 319

OPEID

Tucson, AZ
AFL CIO

Office & Professional Employees
International Union Local #319

Redacted by the U.S. Department of the
Treasury

Elvird V.M. Acosta, Vice President
Negotiating Committee Chairman
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TRADE UNION OFFICE AGREEMENT - ALAMEDA COUNTY

THIS AGREEMENT, made and entered into on this 1¥* day of July 2014, by and between Alameda
Master Trade Union Agreemept, On behalf of Alameda county Central Labor Council,'/
Amalgamated Transit Union 192, Amalgamated Transit Union 1555, Building/Construction Trades —
Council of Alameda, Bricklayers JATC, Commufications Workers of America Union Local 941 5,
International Brotherhood Electrical Workers of Union Local 5957 International Brotherhood
~Electrical Workers of Union JATC, Iron Workers Union Local 378, Work Preservation Fund, party
of the first part, hereinafter called the Employer, and OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL UNION, LOCAL 29, affiliated with the Office and
Professional Employees International Union, AFL-CIO, party of the second part, hereinafter called
the Union.

WITNESSETH

In consideration of the premises and of the respective promises, agreements and covenants of the
parties hereto, that the said parties do hereby mutually agree as follows, to wit:

ARTICLE 1. RECOGNITION

The Employer recognizes the union as the sole collective bargaining agent for all office employees
except all regularly elected officers and appointed officers of the Employer.

ARTICLE 2. UNION SECURITY

It shall be a condition of employment that all employees of the Employer covered by this Agreement
who are members of the Union in good standing on the effective date of this Agreement, shall
remain members in good standing and those who are not members on the effective date of this
Agreement shall, on or before the thirtieth (3 0™ day following the effective date of this Agreement,
become and remain a member in good standing in the Union. It shall also be a condition of
employment that all employees covered by this Agreement and hired on or after its effective date
shall, on or before the thirtieth (30"™) day following the beginning of such employment, become and
remain members in good standing in the Union.

The Employer agrees to advise the Union of existing vacancies in the classifications covered by this
Agreement and to afford it an opportunity to send applicants for these positions. The Employer will
notify the Union of any position openings prior to other recruitment efforts being made in an attempt
to fill the specific positions with outside applicants.
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ARTICLE 11. CLASSIFICATIONS AND MINIMUM WAGE SCALES - continued

®
(®

®
®

®

(0

)

Nothing shall prevent the Employer from paying higher than the minimum set forth above.

It is understood and agreed that no employee shall suffer any reduction in wages and
conditions as a result of the signing of this Agreement.

All part-time employees shall receive all the benefits of the Agreement on a pro-rata basis.

New employees who have had previous experience in a Trade Union office shall be credited
with such experience and shall be placed in the wage schedule in accordance with such
credit. New employees who have had previous comparable experience in offices other than
Trade Union offices shall be credited with such experience up to a maximum of twenty-one
(21) months.

Work in a higher classification is to be paid at the higher rate after a minimum of four (4)
hours work in the higher classification.

Any positions not now covered by this Article, or any positions which may be established
during the term of this Agreement, shall be subject to negotiations between the Employer
and the Union. Such positions shall not be established and put into operation until such time
as agreement is reached between the parties as to classification and rate of pay for the
position. In the event the parties are unable to agree as to the classification and rate of pay
for the position in question, the dispute shall be resolved in accordance with the provisions
of subsection (b) of Article 30 of this Agreement. '

Any jobs created by virtue of the above shall be offered to qualified employees within the
collective bargaining unit prior to the Employer hiring new employees. In the event any

- employees within the collective bargaining unit would be displaced, the Employer agrees to

institute a reasonable training program in an effort to qualify such employees prior to hiring
any new employees.

ARTICLE 12. PENSION PLAN

(@)

The Employer agrees to contribute into a Trust Fund known as the Western States Office and
Professional Employees Pension Fund for the account of each eligible employee working
under this Agreement, the following hourly rates:

Effective 11/1/2009
$6.25

The Union and the Employer agree to hold educational meetings with the Employers and
Union members with regard to the Western States Pension.

The Union agrees to meet and discuss with the following Employers Ninety (90) days after
ratification to discuss the Pension.
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ARTICLE 12. PENSION PLAN - continued

(b)

©

Eligibility for coverage under the plan shall be that employees shall have contributions made
on their behalf for all hours paid, including, but not limited to, holidays, vacation, sick leave,
jury duty, bereavement leave, etc.

This shall apply to all who are not presently covered by another Plan which is Employer
paid. Employees currently covered by another Plan shall have the option of continuing
under their old Plan or changing to the Western States Office and Professional Employees
Pension Fund. For those other plans, the Employer agrees to pay an additional twenty-five
cents ($.25) per hour for each year of this Agreement.

Upon an employee’s written request, the Employer may agree to participate in and to deduct
voluntary employee contributions from an employee’s payroll and to forward them to a
qualified 401(k) plan.

ARTICLE 13. TERMINATION PAY

(a)

(b)

©

(d)

(©)

Any employee of over three (3) months’ continuous service but less than six (6) months’
service who may be discharged or laid off shall be given one (1) week’s notice in writing or
one week’s pay in lieu thereof. Any employee of over six (6) months’ continuous service
who may be discharged or laid off, shall be given two (2) weeks’ notice in writing or two (2)
weeks’ pay in lieu thereof.

This clause shall not apply when the discharge is because of dishonesty or misconduct. It
shall be a reciprocal obligation and a matter of good faith on the part of the employee to give
one (1) weeks’ notice in writing after three (3) months’ service, or two (2) weeks’ notice in
writing after six (6) months’ service in the case of an intended resignation.

The Employer shall have the right to discharge any employee for just cause, but no employee
shall be discharged or discriminated against by reason of Union membership or Union
activities.

Employees may not be discharged unless the Employer has given the employee a letter of
warning (with copy to the Union) setting forth complaint. Employee shall be allowed a
reasonable period of time to correct such complaint. Letters of complaint will be invalid
after a period of one (1) year (in compliance with Article 30 - Grievance Procedure).

In the event an employee terminates, for any reason, after six (6) months’ employment, s/he
shall be entitled to pro-rated vacation pay from the Employer in addition to said two (2)
weeks’ notice.

In cases of discharge or layoff of employees of six (6) months’ continuous service, good or

sufficient reasons shall be given the Union two (2) weeks prior to the date of termination of
employment.

10
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ARTICLE 32. UNION ELECTIONS

No Employer, officer, manager or supervisor shall require an employee covered by this Agreement
to perform work, provide materials or information in violation of federal law for use in any
campaign for political office in the employing Union. Employee’s participation in the Employer’s
election process shall be strictly limited to official election functions such as preparation of official
materials, tallying of ballots, reporting of election results under the direction of the official Election
Committee or its designee.

ARTICLE 33. SUCCESSORS AND ASSIGNS

This Agreement shall be binding upon the successors and assigns of the parties hereto.
In the event that a succession or assignment takes place and the successor is out of the jurisdiction of

this contract, the Employer agrees to negotiate with the Union on the rights, the seniority provisions,
and benefits of the employees covered by this Agreement.

ARTICLE 34. INDUSTRIAL WELFARE COMMISSION ORDER

In the event the existing I.W.C. Order #4-89 covering Professional, Technical, Clerical, Mechanical
and similar occupations becomes invalid, the provisions of this order shall automatically be
incorporated in the Collective Bargaining Agreement.

ARTICLE 35. DURATION OF AGREEMENT, PROVISIONS FOR AMENDMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and effect from
July 1, 2014 through June 30, 2016 and shall continue in full force and effect thereafter from year to year
unless either party has served the other party written notice of its desire to change or modify this
Agreement sixty (60) days prior to the date of expiration. In such event, negotiations shall be reopened in
order to revise the section or sections regarding which notice of the proposed changes has been served.
When agreed upon, these changes shall be incorporated into this Agreement effective as of the beginning

of the year’s term for which the revisions were proposed.

All side letters shall remain in effect for the duration of this Agreement.

17
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FOR THE EMPLOYER: ' FOR THE UNION:

ALAMEDA BUILDING & CONST. * OFFICE AND PROFESSIONAL EMPLOYEES
TRADES COUNCIL INTERNATIONAL UNION, LOCAL 29

Redacted by the U.S.
Department of the

Redacted by the U.S. Department of the

By:
a$ Cluver _ Tamara R. Rubyn
Secretary-Treasurer , President/Business Manager

Date: .9\/ ,1'7)‘/ / A Date: ‘_;/2:// 4

Redacted by the U.S. Department of
the Treasury

ALAMEDA LABOR COUNCIL,
AFL-CIO

Redacted by the U.S, Department of the Vice President/Business Representative
[Treasury

Date: 3/ ;2 '/Q

Josie Camacho
Executive Secretary-Treasurer

Date: 2/27 ((,G

The Alameda Master Agreement covers the following Employers:

Alameda County Central Labor Council, Amalgamated Transit Union 192, Amalgamated Transit
Union 1555, Building/Construction Trades Council of Alameda, Bricklayers JATC,
Communications Workers of America Union Local 9415, International Brotherhood Electrical
Workers of Union Local 595, International Brotherhood Electrical Workers of Union JATC, Iron
Workers Union Local 378, Work Preservation Fund.

KG/Im{(ALATRADMAST2014)
cwa:9415/aflcio

18
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AGREEMENT TO EXTEND CONTRACT
Between

ALAMEDA MASTER TRADE UNION AGREEMENT,

On behalf of Alameda Labor Council, Amalgamated Transit Union 192, Amalgamated Transit Union
1555, Building/Construction Trades Council of Alameda, Bricklayers Apprenticeship Program,
Communications Workers of America Union Local 9415, International Brotherhood Electrical Workers
of Union Local 595, International Brotherhood Electrical Workers of Union JATC, Iron Workers Union
Local 378

And

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION
LOCAL 29, AFL-CIO

The parties hereby agree to extend the Collective Bargaining Agreement between Alameda Master Trade
Union Agreement represented above and Office and Professional Employees International Union Local
29 in full force and effect subject to termination by either party on Seventy-Two (72) hours written notice.

The parties also agree that any economic increases that are agreed to as a result of bargammg shall be
retroactive to the initial date of explratlon of the Agreement; ¢ wless wﬁﬁ( (eskeod oftri 2

Any and all disputes arising related to interpretation of this Agreement are subject to the grievanc
procedure in the Collective Bargaining Agreement.

ALAMEDA MASTER TRADE UNION OFFICE & PROFESSIONAL EMPLOYRES
AGREEMENT INTERNATIONAL UNION, LOCAL 29
Redacted by the U.S. Department Redacted by the U.S. Department of

of the Treasury

Vice President/Business Representative

Secretary-Treasurer
Alameda Bldg. & Const. Trades Coungil

Date: 6/17;/ /’Ol Date: é/} 7/ / aé

Redacted by the U.S. Department of the
Treasury

By:
Josle Camacho,

Executive Secretary-Treasurer
Alameda Labor Council

6/9‘7//9

Date:

/im(AlamedaMaster/AlamedaMasterExtAgmt06232016)
cwa:9415/afl-cio
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Office and Professional Employees International Union
2800 First Avenue, Room 304 - Seattle, WA 98121 - (206) 441-8880 - 1-800-600-2433

COLLECTIVE BARGAINING AGREEMENT

BETWEEN

I.B.E.W. 76 CREDIT UNION

AND

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL NO. 8, AFL-CIO

FOR THE PERIOD OF
JANUARY 1, 2016 THROUGH DECEMBER 31, 2019
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 — I.B.E.W. 76 CREDIT UNION

Step 5.

made within seven (7) calendar days following receipt of the Employer’s answer
in Step 3. The federal mediator will have 30 days to attempt to mediate a
resolution. If neither party takes action within seven (7) calendar days from the
end of the thirty (30) day period, the matter will be considered dropped and no
further action will be taken by either party regarding this grievance.

If the grievance is not settled on the basis of the foregoing procedures, either the
Employer or the Union may submit the issue to arbitration within seven (7)
calendar days following receipt of the written response from the Employer
Representative. If the Employer and the Union fail to agree on an arbitrator, a list
of seven (7) arbitrators shall be requested from the Federal Mediation and
Conciliation Service. Once the panel is received, the parties will have five (5)
working days to select the Arbitrator. The parties shall thereupon alternate in
striking names from panel until one name remains. The person whose name
remains shall be the arbitrator. The arbitrator's decision shall be final and binding
on all parties. The Arbitrator shall confine himself/herself to the issue submitted
for arbitration and shall have no authority to determine any other issue not
submitted to him/her. The arbitrator shall have no authority to add to, subtract
from, or otherwise change or modify the provisions of this Agreement, but shall
be authorized only to interpret existing provisions of this Agreement as they may
apply to the specific facts of the issue in dispute. Each party shall bear one-half
(*2) of the fee for the arbitrator and any other expense jointly incurred incident to
the arbitration hearing. All other expense shall be borne by the party incurring
them, and neither party shall be responsible for the expense of witnesses called
by the other party.

ARTICLE 14

WELFARE AND PENSION .

Section 14.1 The Employer shall provide State Industrial Insurance coverage or equivalent
for all employees.

Section 14.2 MEDICAL AND DENTAL. The Employer shall furnish IBEW Health and

Welfare coverage, or comparable plan, for all full-time employees and families. The Employer
shall pay the entire cost of this coverage at the rate as may be fixed from time to time.
Employees compensated for eighty (80) hours or more the previous month shall be eligible for

coverage.

Section 14.3 All part-time employees shall receive a lump sum payment equal to Two Dollars
and fifteen cents ($2.15) per hour for each hour worked during that month, such payment to be
in lieu of Medical Coverage.

Section 14.4 PENSION. The Employer shall pay into the Western States Office and

Professional Employees Pension Fund for each bargaining unit employee to provide retirement
benefits pursuant to provisions of the Western States Office and Professional Employees
Pension Fund. Payments shall be made by the 15th of the following month.

9
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 - I.B.E.W. 76 CREDIT UNION

Effective January 1, 2016 - $3.50 per compensable hour

Section 14.5 Upon failure of the Employer to make any of the payments required by this
Agreement, the Union may, ten days after written notification to the Employer of failure of such
payments, undertake economic action against such defaulting employer to enforce prompt
payment, and such action shall not be deemed to be in violation of this Agreement or any
provisions thereof.

Section 14.6 The employer shall contribute into a 401K or similar plan the amount per hour,
as outlined in Schedule “A”, of this agreement, for each compensated hour worked by their
employees performing work covered by this Agreement.

ARTICLE 15

NONDISCRIMINATION

Section 15.1 The Employer agrees that he will not discriminate against an employee
because of their activity as a member of the Union.

Section 15.2 Neither the Union nor the Employer in carrying out their obligations under this
contract shall discriminate in matters of hiring, training, promotion, transfer, layoff, discharge or
otherwise because of race, color, creed, national origin, sex, sexual orientation, disability,
marital status, military status or age.

ARTICLE 16

COMPENSATION

Section 16.1 Employees will be classified in accordance with skills used and shall be paid
not less than the minimum for such classification in accordance with the table of job
classifications and rates of pay in Schedule "A" which is attached hereto and made a part of
this Agreement. Employees shall receive wage increases in accordance with the automatic
length of service provisions of Schedule "A." The step raises in Schedule "A" expressed in
calendar months apply to part-time as well as full-time employees.

Section 16.2 Any position not covered by Schedule "A" or any positions which may be
established during the life of this Agreement shall be subject to negotiations between the
Employer and the Union. Such positions shall not be established and put into operation until
such time as agreement is reached between the parties as to the classification and rate of pay
for the position. In the event that the parties are unable to agree as to the classification and
rate of pay for the job in question, such dispute shall be submitted to the arbitration procedure
contained in this Agreement.

Section 16.3 Regular pari-time employees shall be entitled to and shall receive vacations
with pay, paid sick leave and any and all other benefits, unless specifically otherwise stated
herein, on the same basis as regular full-time employees pro-rated to the number of hours
worked per month.

10
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 - 1.B.E.W. 76 CREDIT UNION

ARTICLE 20

SUCCESSOR CLAUSE

Section 20.1 In the event the Employer shall, by merger, consolidation, or by any other
means enter into an agreement with another Local, International or individual which, in whole
or part, affects the existing appropriate collective bargaining unit, then the employer will give
the Union thirty (30) day written notice of any such impending action.

Section 20.2 The Employer shall notify potential successors of the existence of this
Agreement but shall not require potential successors to assume this Agreement.

Section 20.3 If any such merger, consolidation or other action will affect the terms of this
Agreement, the Employer will request that the potential successor meet with the Union. -

ARTICLE 21

TERMINATION AND RENEWAL

Section 21.1 This Agreement shall become effective January 1, 2016 and shall remain in
effect until December 31, 2019, and shall thereafter automatically renew itself from year to
year until either party shall give sixty (60) days' written notice prior to the anniversary date of
his desire to terminate, modify, or change this contract. Upon the giving of such notice, the
parties shall proceed to negotiate a new contract.

SIGNED THIS day of , 2016.

FOR THE EMPLOYER: FOR THE UNION:

I.B.EW. #76 FEDERAL OFFICE AND PROFESSIONAL EMPLOYEES
CREDIT UNION INTERNATIONAL UNION, LOCAL 8

Redacted by the U.S. Department of the Treasury

Redacted by the U.S. Department of the
Treasury

Allan Jag6ébson

Redacted by the U.S. Department of the
Treasury

p:contract/proofed/IBEW 76 2016-2019.doc
psiel#1239/afl-cio
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 - 1.B.EW. 76 CREDIT UNION

AGREEMENT TO ADOPT THE REHABILITATION PLAN
Plan: Western States Office and Professional Employee’s Pension Fund

Parties: Office and Professional Employees International Union. Local 8, the
“Union” and |.B.E.W. Local 76 Credit Union, the “Employer”

Effective Date: January 1, 2016

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement as
follows:

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the
Effective Date:

X Rehabilitation Plan Schedule

2. The Employer agrees to contribute to the Plan at the rates required under the CBA and
the applicable Rehabilitation Plan schedule.

3. The Parties agree that their adoption of the Rehabilitation Plan is effective for the

duration of the current CBA and to any renewals or extension of the CBA.

EMPLOYER APPROVAL UNION APPROVAL _,
Redacted by the U.S. Department of the Treasury Redacted by the U.S. Department of the Treasury

Mike Church, President ¢obson, Union Representative

psiel#1239/afl-cio
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Redacted by the U.S. Department of the Treasury
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Redacted by the U.S. Department of the Treasury

Redacted by the U.S. Department of the Treasury

Redacted by the U.S. Department of the Treasury
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Redacted by the U.S. Department of the Treasury
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