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ARTICLE XVIII. RETIREES’ HEALTH AND WELFARE PLAN -

continued

be made only if the retired employee and/or qualified eligible dependents submit
satisfactory evidence of enrollment in Medicare Part B. ‘

Section 4. Effective January 1, 1998, the Employer shall pay for Health Plan coverage for
dependents of eligible retired employees under this Agreement.

ARTICLE XIX. LONG AND SHORT TERM DISABILITY

Section 1. Full-time employees working under this Agreement shall be provided with a
Long-Term Disability (LTD) Program effective November 1, 1992 and a Short
Term Disability (STD) effective January 1, 2004.

Section 2. LTD benefits shall be integrated with any California State Disability Insurance
benefits and Workers’ Compensation benefits to which the employee is entitled.

Section3. | Ar sinployee who has accrued, sick.leave when LTD ‘benefits commence. may . ...

integrate his/her sick leave and LTD benefits, provided that the employee’s
combined sick leave and LTD benefits shall not exceed one hundred percent
(100%) of the wages upon which his/her LTD benefits are based.

ARTICLE XX.  401(k) PLAN

The Employers agree to maintain a 401(k) plan for each employee working under this
Agreement. Employees may make pre-tax contributions to such plan up to the maximum
amount permitted under IRS regulations. Effective January 1, 2008 the Employer shall
contribute One-Dollar ($1.00) per straight-time hour worked, including vacation pay, sick pay
and holiday pay, on behalf of each eligible employee who has been employed for at least one (1)

~ year up to 2 maximum of 1,820 hours.

ARTICLE XXI. PENSION PLAN

Effective November 1, 2010, the Employer agrees to contribute into the Western States Pension
Plan Trust Fund for the account of each employee working under this Agreement, the sum of
Four Dollars and Five cents ($4.05) per hour paid.

Effective November 1, 2010, hours paid, the Employer agrees to contribute on behalf of each
employee the surcharge amount listed in the Supplemental Contribution Schedule provided by
the Trustees of the Western States Office and Professional Employees Pension Fund. Should the
Contribution Schedule change in any subsequent years, the Employer shall adopt the newest
yearly schedule as presented by the Trustees of the Fund. If the Fund releases the Employer
from the obligation to pay according to any Contribution Schedule, then the pension contribution
shall be the amount contained in this Article.
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Employe er Representations. The Employer makes the following representations to
the Board in support « of the Employer s request for part101pat10n

a. Employer is a (insert form of business): Labor Union

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

b. Employer is doing business under the following name(s) (attach separate
page if more space is needed):

c. Employer elects to participate in the Plan as a contributing employer.

d. Employer now has the foliowing employees (insert numbes):
> employees covered by the collective bargaining
agreement; and
18 employees who are not covered by the collective
bargaining agreement.
e. Employer will distribute to its employees all documents, forms and/or notices

that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

f. Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

" In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a. Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

b. Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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ARTICLE XVIII. RETIREES’ HEALTH AND WELFARE PLAN -

continued

be made only if the retired employee and/or qualified eligible dependents submit
satisfactory evidence of enrollment in Medicare Part B. ‘

Section 4. Effective January 1, 1998, the Employer shall pay for Health Plan coverage for
dependents of eligible retired employees under this Agreement.

ARTICLE XIX. LONG AND SHORT TERM DISABILITY

Section 1. Full-time employees working under this Agreement shall be provided with a
Long-Term Disability (LTD) Program effective November 1, 1992 and a Short
Term Disability (STD) effective January 1, 2004.

Section 2. LTD benefits shall be integrated with any California State Disability Insurance
benefits and Workers’ Compensation benefits to which the employee is entitled.

Section3. | Ar sinployee who has accrued, sick.leave when LTD ‘benefits commence. may . ...

integrate his/her sick leave and LTD benefits, provided that the employee’s
combined sick leave and LTD benefits shall not exceed one hundred percent
(100%) of the wages upon which his/her LTD benefits are based.

ARTICLE XX.  401(k) PLAN

The Employers agree to maintain a 401(k) plan for each employee working under this
Agreement. Employees may make pre-tax contributions to such plan up to the maximum
amount permitted under IRS regulations. Effective January 1, 2008 the Employer shall
contribute One-Dollar ($1.00) per straight-time hour worked, including vacation pay, sick pay
and holiday pay, on behalf of each eligible employee who has been employed for at least one (1)

~ year up to 2 maximum of 1,820 hours.

ARTICLE XXI. PENSION PLAN

Effective November 1, 2010, the Employer agrees to contribute into the Western States Pension
Plan Trust Fund for the account of each employee working under this Agreement, the sum of
Four Dollars and Five cents ($4.05) per hour paid.

Effective November 1, 2010, hours paid, the Employer agrees to contribute on behalf of each
employee the surcharge amount listed in the Supplemental Contribution Schedule provided by
the Trustees of the Western States Office and Professional Employees Pension Fund. Should the
Contribution Schedule change in any subsequent years, the Employer shall adopt the newest
yearly schedule as presented by the Trustees of the Fund. If the Fund releases the Employer
from the obligation to pay according to any Contribution Schedule, then the pension contribution
shall be the amount contained in this Article.
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Office and Professional Employees International Union
2800 First Avenue, Room 304 - Seattle, WA 98121 « (206) 441-8880 - 1-800~-600~2433

COLLECTIVE BARGAINING AGREEMENT

BETWEEN

INTERNATIONAL LONGSHORE & WAREHOUSE
UNION LOCAL NO. 19

AND

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL NO. 8, AFL-CIO

FOR THE PERIOD OF

JULY 1, 2014 THROUGH JUNE 30, 2019
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 —~ ILWU LOCAL 19

Section 13.3(a) Should an employee covered by this Agreement become disabled, the
Employer shall continue to pay health, welfare and pension contributions up to a maximum of
three (3) years, which may be extended with approval from the Employer.

Section 13.3(b) The Employer may choose to have an independent medical evaluation done
to determine the employee's medical status. If the parties are unable to agree, the decision will
be referred to arbitration as per Article 20. The arbitrator's ruling shall be final and binding.

Section 13.4 Upon retirement, the Employer shall pay for a Medicare Supplemental Plan. If
the employee has opted for early retirement (age 59.5 to 65), the Employer shall continue to
pay health and welfare contributions until age 65 and the employee qualifies for Medicare.
The employee must have at least thirteen (13) years of service to be eligible for these benefits.

ARTICLE 14
PENSIONS

Section 14.1 The Employer agrees to and shall be bound by all the terms, conditions and
provisions of the Trust Agreement and any changes, additions, amendments or modifications
thereto which are made by the authorized joint Trustees of the Office and Professional
Employees Retirement Plan.

Section 14.2 Said contribution shall be made to the Office and Professional Employees
Retirement Plan in the manner as set forth in the Trust Agreement of said Trust. The details of
such Retirement Plan established by this Trust Fund and this Trust Fund itself shall continue to
be controlled and administered by a Joint Board of Trustees composed of equal representation
of labor and management who are signators to the Trust Agreement of the aforesaid Trust
Fund. -

Section 14.3 SALARY DIVERSION.

An amount may be elected by each employee as a reduction in the minimum salary schedule
described in the Salary Schedule for the purpose of contributing such amount to the Office and
Professional Employees Local 8 Supplemental Retirement Fund. The Employer agrees to
transmit the amounts withheld from such employees’ wages on a pre-tax basis as soon as the
funds can be transmitted and not later than the next payroll period following an employee’s
written request for such wage diversion. Employees may elect to divert any amount up to the
maximum threshold set by the IRS rules governing 401(k) plans. An employee shall be entitled
to only one (1) election each quarter of a calendar year. The forms for the election shall be
provided by the administrative office of the aforesaid Trust Fund. The resulting salary level
shall be considered to be the negotiated salary level for that employee following the election.
However, for the purposes of determining any other amounts under this Agreement based
upon wage level, the original amount described in the Salary Schedule shall apply.

Section 14.4 In addition to the above, employees may elect to participate in an ILWU 401 (k)
Retirement Plan if available, subject to the restrictions outlined by IRS regulations and
percentage amount restricted by law.
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8~ ILWU LOCAL 19

Effective July 1, 2014 and for the life of this Agreement, the Employer shall contribute the
below amounts per hour, for the employees covered by the Agreement, into the ILWU 401(k)
Retirement Plan. The contributions shall be subject to the restrictions outlined by the IRS
regulations and the percentage amount restricted by law.

July 1, 2014 - $1 per hour
July 1, 2015 - $1 per hour
July 1, 2016 - $1 per hour
July 1, 2017 - $1 per hour
July 1, 2018 - $1 per hour

Section 14.5(a) Effective July 1, 2014, the Employer agrees to and shall be bound by all the
terms, conditions and provisions of the Trust Agreement and any changes, additions,
amendments or modifications thereto which are made by the authorized Joint Trustees of the
Western States Office and Professional Employees Pension Fund. The Employer shall make
the following contribution:

Effective July 1, 2014, the Employer shall contribute $5.40 per compensable hour into
the Western States Office and Professional Employees Pension Fund ($3.00 hourly
contribution plus $2.40 per hour for the required 80% Supplemental Contribution as
defined by the Fund’s Rehabilitation Plan).

Section 14.5(b) Said contributions shall be made to the Western States Office and
Professional Employees Pension Fund in the manner set forth in the Trust Agreement of said
Trust. The details of such Retirement Plan established by this Trust Fund and this Trust Fund
itself shall continue to be controlied and administered by a Joint Board of Trustees composed
of equal representation of labor and management who are signators to the Trust Agreement of
the aforesaid Trust Fund.

ARTICLE 15

SALARY SCHEDULE AND JOB CLASSIFICATIONS

Section 15.1(a) Effective July 1, 2014 and for the duration of this Agreement, the minimum
starting salary rate shall be $25.00 per hour.

All bargaining unit employees will receive the following wage increase to their hourly rate of pay:

Effective 7/1/14: +$1.00
Effective 7/1/15: +$1.00
Effective 7/1/16: +$1.00
Effective 7/1/17: +$1.00
Effective 7/1/18: +$1.00
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ARTICLE XVIII. RETIREES’ HEALTH AND WELFARE PLAN -

continued

be made only if the retired employee and/or qualified eligible dependents submit
satisfactory evidence of enrollment in Medicare Part B. ‘

Section 4. Effective January 1, 1998, the Employer shall pay for Health Plan coverage for
dependents of eligible retired employees under this Agreement.

ARTICLE XIX. LONG AND SHORT TERM DISABILITY

Section 1. Full-time employees working under this Agreement shall be provided with a
Long-Term Disability (LTD) Program effective November 1, 1992 and a Short
Term Disability (STD) effective January 1, 2004.

Section 2. LTD benefits shall be integrated with any California State Disability Insurance
benefits and Workers’ Compensation benefits to which the employee is entitled.

Section3. | Ar sinployee who has accrued, sick.leave when LTD ‘benefits commence. may . ...

integrate his/her sick leave and LTD benefits, provided that the employee’s
combined sick leave and LTD benefits shall not exceed one hundred percent
(100%) of the wages upon which his/her LTD benefits are based.

ARTICLE XX.  401(k) PLAN

The Employers agree to maintain a 401(k) plan for each employee working under this
Agreement. Employees may make pre-tax contributions to such plan up to the maximum
amount permitted under IRS regulations. Effective January 1, 2008 the Employer shall
contribute One-Dollar ($1.00) per straight-time hour worked, including vacation pay, sick pay
and holiday pay, on behalf of each eligible employee who has been employed for at least one (1)

~ year up to 2 maximum of 1,820 hours.

ARTICLE XXI. PENSION PLAN

Effective November 1, 2010, the Employer agrees to contribute into the Western States Pension
Plan Trust Fund for the account of each employee working under this Agreement, the sum of
Four Dollars and Five cents ($4.05) per hour paid.

Effective November 1, 2010, hours paid, the Employer agrees to contribute on behalf of each
employee the surcharge amount listed in the Supplemental Contribution Schedule provided by
the Trustees of the Western States Office and Professional Employees Pension Fund. Should the
Contribution Schedule change in any subsequent years, the Employer shall adopt the newest
yearly schedule as presented by the Trustees of the Fund. If the Fund releases the Employer
from the obligation to pay according to any Contribution Schedule, then the pension contribution
shall be the amount contained in this Article.
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TCE Eh

Western States Office and Employer
Professional Employees FEB 15 201 Participation
Pension Fund | Agreement

The undersigned Employer hereby applies to the Board of Trustees (“Board”) of the
Western States Office & Professional Employees Pension Fund (“Plan”)’ for participation as
a Participating Employer to the Plan as provided in this Agreement.

1. Employer Information.
Name: International Longshore & Warehouse Union (ILWU) Local 8
Contract Person: Bruce Holte
Address: 2435 NW Front Avenue
City, State & Zip: Portland, Oregon 97209
Telephone: 503-224-9310
2. Local Information.
Employer has a collective bargaining agreement with Local Union 1] (insert

number) of the Office and Professional Employees International Union (“OPEIU”)
which requires Employer to contribute to the Plan for Employer’s employees.

3. Participation.
This Agreement is for the following: (check applicable box(es)):
[3x  An existing Participating Employer to update Plan records.
[ A new Participating Employer.

Effective date of coverage:

[ A new group of Employees of an existing Participating Employer.

Effective date of coverage:

4. Coverage.
This Agreement covers the following (check applicable box(es)):

kk Bargaining unit employees as described in Attachment A.

Note: Attach a copy of collective bargaining agreement.

] Nonbargaining unit employees described in Attachment B (see note).

Note: See Attachment B for the requirements concerning
which nonbargaining unit employees may be covered.

" The term “Plan” includes the Trust Agreement for the Western States Office and Professional Employees
Pension Fund.

EXHIBIT 15 (PART 3 OF 4) PAGE 61 of 417



Employer Representations. The Employer makes the following representations to
the Board in support of the Employer’s request for participation:

a. Employer is a (insert form of business): Labor Organization

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

b. Employer is doing business under the following name(s) (attach separate

page if more space is needed): ILWU Local 8 :
International Longshore & Warehouse Union, Local 8

C. Employer elects to participate in the Plan as a contributing employer.
d. Employer now has the following employees (insert number):
2 employees covered by the collective bargaining

agreement; and

employees who are not covered by the collective
bargaining agreement.

e. Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

f. Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Erhployer and the
Board covenant and agree as follows:

a. Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

b. Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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ARTICLE XVIII. RETIREES’ HEALTH AND WELFARE PLAN -

continued

be made only if the retired employee and/or qualified eligible dependents submit
satisfactory evidence of enrollment in Medicare Part B. ‘

Section 4. Effective January 1, 1998, the Employer shall pay for Health Plan coverage for
dependents of eligible retired employees under this Agreement.

ARTICLE XIX. LONG AND SHORT TERM DISABILITY

Section 1. Full-time employees working under this Agreement shall be provided with a
Long-Term Disability (LTD) Program effective November 1, 1992 and a Short
Term Disability (STD) effective January 1, 2004.

Section 2. LTD benefits shall be integrated with any California State Disability Insurance
benefits and Workers’ Compensation benefits to which the employee is entitled.

Section3. | Ar sinployee who has accrued, sick.leave when LTD ‘benefits commence. may . ...

integrate his/her sick leave and LTD benefits, provided that the employee’s
combined sick leave and LTD benefits shall not exceed one hundred percent
(100%) of the wages upon which his/her LTD benefits are based.

ARTICLE XX.  401(k) PLAN

The Employers agree to maintain a 401(k) plan for each employee working under this
Agreement. Employees may make pre-tax contributions to such plan up to the maximum
amount permitted under IRS regulations. Effective January 1, 2008 the Employer shall
contribute One-Dollar ($1.00) per straight-time hour worked, including vacation pay, sick pay
and holiday pay, on behalf of each eligible employee who has been employed for at least one (1)

~ year up to 2 maximum of 1,820 hours.

ARTICLE XXI. PENSION PLAN

Effective November 1, 2010, the Employer agrees to contribute into the Western States Pension
Plan Trust Fund for the account of each employee working under this Agreement, the sum of
Four Dollars and Five cents ($4.05) per hour paid.

Effective November 1, 2010, hours paid, the Employer agrees to contribute on behalf of each
employee the surcharge amount listed in the Supplemental Contribution Schedule provided by
the Trustees of the Western States Office and Professional Employees Pension Fund. Should the
Contribution Schedule change in any subsequent years, the Employer shall adopt the newest
yearly schedule as presented by the Trustees of the Fund. If the Fund releases the Employer
from the obligation to pay according to any Contribution Schedule, then the pension contribution
shall be the amount contained in this Article.
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APR 14 204

Western States Office and o MAR 3 1 2018 Employer
Professional Employees 2 Participation
Pension Fund o Agreement
e = > @ @ @ @

The undersigned Employer hereby applies to the Board of Trustees (“Board”) of the
Western States Office & Professional Employees Pension Fund (“Plan”) for participation as
a Participating Employer to the Plan as provided in this Agreemes}“p Clerks'

Assoclation
1. Employer Information. LC; gé?rf, S!f:-e\gfu
Name: San Francisco, CA 94107
Contract Person: AlleAn Funa
Address: -
City, State & Zip:
Telephone: NS - 36a- ’%3%“ 2
2. Local Information.

Employer has a collective bargaining agreement with Local Union 2 Cl (insert
number) of the Office and Professional Employees International Union (“OPEIU”)
which requires Employer to contribute to the Plan for Employer’s employees.

3. Participation.
This Agreement is for the following: (check applicable box(es)):
)K{ An existing Participating Employer to update Plan records.
L] A new Participating Employer.

Effective date of coverage:

L] A new group of Employees of an existing Participating Employer.

Effective date of coverage:

4. Coverage.
This Agreement covers the following (check applicable box(es)):
ﬁ Bargaining unit employees as described in Attachment A.

Note: Attach a copy of collective bargaining agreement.

L] Nonbargaining unit employees described in Attachment B (see note).

Note: See Attachment B for the requirements concerning
which nonbargaining unit employees may be covered.

' The term “Plan” includes the Trust Agreement for the Western States Office and Professional Employees
Pension Fund.
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Employer Representations. The Employer makes the following representations to

the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): drade N Lo N

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate
page if more space is needed):

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):

& employees covered by the collective bargaining
agreement; and '

employees who are not covered by the collective
bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants. ‘
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ARTICLE XVIII. RETIREES’ HEALTH AND WELFARE PLAN -

continued

be made only if the retired employee and/or qualified eligible dependents submit
satisfactory evidence of enrollment in Medicare Part B. ‘

Section 4. Effective January 1, 1998, the Employer shall pay for Health Plan coverage for
dependents of eligible retired employees under this Agreement.

ARTICLE XIX. LONG AND SHORT TERM DISABILITY

Section 1. Full-time employees working under this Agreement shall be provided with a
Long-Term Disability (LTD) Program effective November 1, 1992 and a Short
Term Disability (STD) effective January 1, 2004.

Section 2. LTD benefits shall be integrated with any California State Disability Insurance
benefits and Workers’ Compensation benefits to which the employee is entitled.

Section3. | Ar sinployee who has accrued, sick.leave when LTD ‘benefits commence. may . ...

integrate his/her sick leave and LTD benefits, provided that the employee’s
combined sick leave and LTD benefits shall not exceed one hundred percent
(100%) of the wages upon which his/her LTD benefits are based.

ARTICLE XX.  401(k) PLAN

The Employers agree to maintain a 401(k) plan for each employee working under this
Agreement. Employees may make pre-tax contributions to such plan up to the maximum
amount permitted under IRS regulations. Effective January 1, 2008 the Employer shall
contribute One-Dollar ($1.00) per straight-time hour worked, including vacation pay, sick pay
and holiday pay, on behalf of each eligible employee who has been employed for at least one (1)

~ year up to 2 maximum of 1,820 hours.

ARTICLE XXI. PENSION PLAN

Effective November 1, 2010, the Employer agrees to contribute into the Western States Pension
Plan Trust Fund for the account of each employee working under this Agreement, the sum of
Four Dollars and Five cents ($4.05) per hour paid.

Effective November 1, 2010, hours paid, the Employer agrees to contribute on behalf of each
employee the surcharge amount listed in the Supplemental Contribution Schedule provided by
the Trustees of the Western States Office and Professional Employees Pension Fund. Should the
Contribution Schedule change in any subsequent years, the Employer shall adopt the newest
yearly schedule as presented by the Trustees of the Fund. If the Fund releases the Employer
from the obligation to pay according to any Contribution Schedule, then the pension contribution
shall be the amount contained in this Article.
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Employer Representations. ' The Employer makes the following representations to
the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): Nonprof it organization .

‘Note: Partners and sole proprietors cannot participate in the Plan but

partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate
page if more space isneeded): ILWU-PMA Benefit Plans

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):

23 employees covered by the collective bargaining
agreement; and

employees who are not covered by the collective
bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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ARTICLE XVIII. RETIREES’ HEALTH AND WELFARE PLAN -

continued

be made only if the retired employee and/or qualified eligible dependents submit
satisfactory evidence of enrollment in Medicare Part B. ‘

Section 4. Effective January 1, 1998, the Employer shall pay for Health Plan coverage for
dependents of eligible retired employees under this Agreement.

ARTICLE XIX. LONG AND SHORT TERM DISABILITY

Section 1. Full-time employees working under this Agreement shall be provided with a
Long-Term Disability (LTD) Program effective November 1, 1992 and a Short
Term Disability (STD) effective January 1, 2004.

Section 2. LTD benefits shall be integrated with any California State Disability Insurance
benefits and Workers’ Compensation benefits to which the employee is entitled.

Section3. | Ar sinployee who has accrued, sick.leave when LTD ‘benefits commence. may . ...

integrate his/her sick leave and LTD benefits, provided that the employee’s
combined sick leave and LTD benefits shall not exceed one hundred percent
(100%) of the wages upon which his/her LTD benefits are based.

ARTICLE XX.  401(k) PLAN

The Employers agree to maintain a 401(k) plan for each employee working under this
Agreement. Employees may make pre-tax contributions to such plan up to the maximum
amount permitted under IRS regulations. Effective January 1, 2008 the Employer shall
contribute One-Dollar ($1.00) per straight-time hour worked, including vacation pay, sick pay
and holiday pay, on behalf of each eligible employee who has been employed for at least one (1)

~ year up to 2 maximum of 1,820 hours.

ARTICLE XXI. PENSION PLAN

Effective November 1, 2010, the Employer agrees to contribute into the Western States Pension
Plan Trust Fund for the account of each employee working under this Agreement, the sum of
Four Dollars and Five cents ($4.05) per hour paid.

Effective November 1, 2010, hours paid, the Employer agrees to contribute on behalf of each
employee the surcharge amount listed in the Supplemental Contribution Schedule provided by
the Trustees of the Western States Office and Professional Employees Pension Fund. Should the
Contribution Schedule change in any subsequent years, the Employer shall adopt the newest
yearly schedule as presented by the Trustees of the Fund. If the Fund releases the Employer
from the obligation to pay according to any Contribution Schedule, then the pension contribution
shall be the amount contained in this Article.
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02/28/2011 MON 16:24 FAX

§003/0-0

Western States Office and Professional Employees
Pension Fund

L

February 2, 2011

W50798
IRONWORKERS #24
501 W4TH AVE

DENVER, CO 20223

EW PLAN PARTICIPATION AGREEMENT ENCLOSED-PLEASE SIGN AND

RETURN TG PLAN ADMINISTRATIVE OFFICE

Dear Employer;

The Board of Trustess requests that all Contributing Employers to the Western States Office and

Professional Employees Pension Fund (the “Plan™) complete and excente a copy of the enclosed revised
Participation Agreement.

Participation Agreements for cach Contributing Employer are needed to ensure that: (a) the Plan can

+ accept employer contributions under Federal law; and (b) employers are making the correct contributions
on behalf of covered employees,

The enclosed revised Participation Agreement was adopted by the Board of Trustees at its November 2010
meeting. With regard to the revised Participation Agreement:

1. There is nwow one Partivipation Agreement, whether the ‘employer is contributing only on
behalf of bargaining unit employees, or whether the employer is confributing on behalf of

bargaining and non-bargaining unit employees. The employer now checks the applicable
box(es) on the form, based on which group(s) the employer covers.

Emplayers who are contributing on behalf of non-bargaining employees need to include the

current rate of contribution on the fine provided,

The back side of this letter contains some frequently asked questions related to Participation Agreements.

We ask that you mail the completed and signed form to the Plan’s Administrative Office at the following
address by Febraary 25, 2011;

Western States Office and Professional Employees |

4

Pension Fund

Suite 300

1220 SW Morrison Street
Portland, QR 97205

You may also email the completed form to wsope@aibpa.com, Please contact the Plan’s Administrative
Office if you have any questions.

Sincerely,

WSOPE Pension Fund Administrative Qffice

Encl.

(OVER)

WSOPE Pension Fund Frequently Asked Questions

Administered by A&) Benefit Plan Administrators, Inc,
1220 SW Morrison St. Suite 300, Portland OR 97205-2222
(503) 222-7694  (800) 413-4928 _ Fax (503) 228-0149
httpyfwww.wap.aibpa.com
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02/28/2011 HON 16:25 FAX

i

5. Employer Representations, The Employer makes the following representations to
= the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): L.ocal Union and Trust Fund

Note: Parmers and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employces,

Employer is doing business under the following name(s) (attach separate
page if more space js needed):  Ironworkers Local Union #24  and

Colorado Statewide Iron Workers (Erecforsy Joint Apprenticeship 8 Tramimg 1rust

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):
2

employees covered by the collective bargaining
agreement; and

employees who are not covered by the collective
bargaining agreement,

Employer will distribute to its employees all documents, forms and/or notices

.that are required to be distributed to Plan participants and/or Plan

beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is'soley responsible for complying with
applicable requirements under the Internal Revemue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

6. In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future

amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement,

Employer agrees to muke contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bourd by, all Plan
terms and provisions as currently stated and any future amendments

adopted during Employer’s participation in the Plan. Employer hereby

waives any defense based on the statute of limitations. The contribution

rate must be the same for bargaining unit participants and non-
bargaining unit participants.

[4006/5-8
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COLLECTIVE BARGAINING AGREEMENT

BETWEEN

International Association of Bridge, Structural, Ornamental &
Reinforcing Iron Workers, Local No. 75

AND

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION,
LOCAL NO. 30

*

OPEIU Local 30

MAY 1, 2002 THROUGH JUNE 30, 2010

EXHIBIT 15 (PART 3 OF 4) PAGE 139 of 417



EXHIBIT 15 (PART 3 OF 4) PAGE 140 of 417





















AGREEMENT

Between

IRONWORKERS, LOCAL 118

And

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29
AFL-CIO, CLC

July 1, 2015 to June 30, 2020

pE[> local29

—

EXHIBIT 15 (PART 3 OF 4) PAGE 147 of 417



ARTICLE 12. MINIMUM WAGE SCALES - continued

Section 2.(a): An employee shall be given credit for previous experience in a Trade Union
office.

Section 2.(b): Regular part-time employees working less than a full day shall be émployed
for not less than one-half (!2) day consisting of not less than four (4) consecutive hours.

Section 2.(c): It is understood and agreed that all employees shall be paid weekly.

Section 2. (d): It is understood these are minimums and nothing prevents the employer from
paying higher than scale.

ARTICLE 13. FURTHER RESERVATIONS

Whenever the Employer requires the bonding of any employee or carrying of any insurance
for the indemnification of the Employer, the premium for the same shall be paid for by the
Employer. Any member in the employ of a signer of this Agreement shall be paid according
to the length of service dating from the beginning of his/her employment, rather than with the
date of this Agreement.

ARTICLE 14. EMPLOYEES HOSPITALIZATION, DENTAL DRUG & MAJOR
MEDICAL

The Employer agrees to pay the premium on each employee and dependents to the California
Field Ironworkers Trust.

It is agreed that to be eligible for coverage an employee must have been paid for not less
than seventy (70) hours in the previous calendar month. The Employer agrees to pay the
entire cost of the present schedule of the Plan chosen by the employee and the employee’ s
dependents. The Employer will pay any increases determined by the Trustees of the Fund as
needed to maintain such schedule of benefits.

The Employer further agrees that the above Health and Welfare benefits shall be continued
for two (2) additional months for an employee on a leave due to sickness or disability or a
max of six (6) months with integration of sick leave, whichever is greater.

ARTICLE 15. PENSION PLAN

The Employer agrees to contribute into a Trust Fund, known as Western States International
Fund for the account of each eligible employee working under this Agreement, the following
hourly rates:

Effective 7/1/2012
$2.50

6
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ARTICLE 15. PENSION PLAN - continued

(b) Eligibility for coverage under the plan shall be that employees shall have
contributions made on their behalf for all hours paid including, but not limited to,
holidays, vacation, sick leave, jury duty, bereavement leave, etc.

(c) Upon an employee’s written request, the Employer may agree to participate in and to
deduct voluntary employee contributions from an employee’s payroll and to forward
them to a qualified 401(k) plan.

Effective July 1, 2012, hours paid, the Employer agrees to contribute on behalf of each
employee the surcharge amount listed in the Supplemental Contribution Schedule provided
by the Trustees of the Western States Office and Professional Employees Pension Fund.
Should the Contribution Schedule change in any subsequent years, the Employer shall adopt
the newest yearly schedule as presented by the Trustees of the Fund. If the Fund releases the
Employer from the obligation to pay according to any Contribution Schedule, then the
pension contribution shall be the amount contained in this Article.

If in any year of the agreement the Pension trustee’s lower the percentage rates in the
rehabilitation plan, the contract would open to for the parties to negotiate wage increases in
that year and subsequent years of the agreement.

ARTICLE 16. LEAVES OF ABSENCE

(a) Employees may be granted leaves of absence without pay for reasonable periods of
time, which leaves of absence shall not affect the employee's rights under this Agreement.
Said leaves of absence shall not be arbitrarily withheld. Conditions of leaves of absence shall
be mutually agreed upon and reduced to writing.

(b)  Bereavement Leave: In the event of the death of a parent, brother, sister, spouse,
grandparents, grandchildren, domestic partner, or child of the employee, the employee may
use up to five (5) days sick leave.

(¢)  Jury Duty: Where an employee who has worked six (6) months for the Employer is
unable to report for work on his/her regular shift by reason of jury duty s/he will, upon
furnishing written proof of such service, be paid the difference between the jury pay and the
amount s/he would have been paid if s’/he had worked a eight (8) hour day. Employees who
are called for examination for jury duty or who serve on jury duty by being impaneled in a
jury box and actively serving as a juror shall be reimbursed the difference between jury pay
and their straight-time pay lost up to a maximum of thirty (30) days per year under the
qualifications set forth below:

Employees called for jury duty or examination and excused by the court prior to 12 noon shall
return to work for the balance of their day shift and shall be paid the difference between the
jury pay or examination pay, if any, and their straight-time pay lost.

Employees will present proof of service, including time served and amount of pay received.
Jury duty shall not apply in any case where an Employee voluntarily seeks jury duty.

7
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Western States Office and o % Employer
Professional Employees FEB OB 200 Y)D Participation
Pension Fund 9}5\ Agreement
== == = @

The undersigned Employer hereby applies to the Board of Trustees (“Board”) of the
Western States Office & Professional Employees Pension Fund (“Plan”)’ for participation as
a Participating Employer to the Plan as provided in this Agreement.

1. Emplover Information.

Name: ﬁ@ﬁ Wﬁi"/(@f§ o CC\\ Qﬁ

Contract Person: K(,\JBVN \)e»i’\f)e/\ _ _
Address: //Q&D N.E. Q]ﬂﬁ@@f"ﬂ’\ C{,f"é[é 5‘/@ Qﬁ@

City, State & Zip: P@T‘;\’“\AT\ &, J @K 91 522/13
Telephone: 563 774 o117

2. . Local Information.

Employer has a collective bargaining agreement with Local Union Z i (insert
number) of the Office and Professional Employees International Union (“OPEIU”)
which requires Employer to contribute to the Plan for Employer’s employees.

3. Participation.
This Agreement is for the following: (check applicable box(es)):
/ﬁ/ An existing Participating Employer to update Plan records.
(] A new Participating Employer.

Effective date of coverage:

] A new group of Employees of an existing Participating Employer.

Effective date of coverage:

4. Coverage.
This Agreement covers the following (check applicable box(es)):

H~  Bargaining unit employees as described in Attachment A.

Note: Attach a copy of collective bargaining agreement.

] Nonbargaining unit employees described in Attachment B (see note).

Note: See Attachment B for the requirements concerning
which nonbargaining unit employees may be covered.

' The term “Plan” includes the Trust Agreement for the Western States Office and Professional Employees
Pension Fund.
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Employer Representations. The Employer makes the following representations to

the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): Labor' (Aﬂt' oN

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate
page if more space is needed): MWIP ]szj Loex |\ 29

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):

o/l€._ employees covered by the collective bargaining
agreement; and

employees who are not covered by the collective
bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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gpl\an? =
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il 5 _
&V\L\L Pﬁ”‘»&\ﬁ,}ﬂ . July 1,2014 — June 30, 2016
TRADE UNION OFFICE AGREEMENT - ALAMEDA COUNTY

THIS AGREEMENT, made and entered into on this 1% day of July 2014, by and between Alameda
Master Trade Union Agreemept, On behalf of Alameda county Central Labor Council,'/
Amalgamated Transit Union 192, Amalgamated Transit Union 1555, Building/Construction Trades —
Council of Alameda, Bricklayers JATC, Commufications Workers of America Union Local 941 5,
International Brotherhood Electrical Workers of Union Local 5957 International Brotherhood
~Electrical Workers of Union JATC, Iron Workers Union Local 378, Work Preservation Fund, party
of the first part, hereinafter called the Employer, and OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL UNION, LOCAL 29, affiliated with the Office and
Professional Employees International Union, AFL-CIO, party of the second part, hereinafter called
the Union.

WITNESSETH

In consideration of the premises and of the respective promises, agreements and covenants of the
parties hereto, that the said parties do hereby mutually agree as follows, to wit:

ARTICLE 1. RECOGNITION

The Employer recognizes the union as the sole collective bargaining agent for all office employees
except all regularly elected officers and appointed officers of the Employer.

ARTICLE 2. UNION SECURITY

It shall be a condition of employment that all employees of the Employer covered by this Agreement
who are members of the Union in good standing on the effective date of this Agreement, shall
remain members in good standing and those who are not members on the effective date of this
Agreement shall, on or before the thirtieth (3 0™ day following the effective date of this Agreement,
become and remain a member in good standing in the Union. It shall also be a condition of
employment that all employees covered by this Agreement and hired on or after its effective date
shall, on or before the thirtieth (30"™) day following the beginning of such employment, become and
remain members in good standing in the Union.

The Employer agrees to advise the Union of existing vacancies in the classifications covered by this
Agreement and to afford it an opportunity to send applicants for these positions. The Employer will
notify the Union of any position openings prior to other recruitment efforts being made in an attempt
to fill the specific positions with outside applicants.
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ARTICLE 11. CLASSIFICATIONS AND MINIMUM WAGE SCALES - continued

®
(®

®
®

®

()

)

Nothing shall prevent the Employer from paying higher than the minimum set forth above.

It is understood and agreed that no employee shall suffer any reduction in wages and
conditions as a result of the signing of this Agreement.

All part-time employees shall receive all the benefits of the Agreement on a pro-rata basis.

New employees who have had previous experience in a Trade Union office shall be credited
with such experience and shall be placed in the wage schedule in accordance with such
credit. New employees who have had previous comparable experience in offices other than
Trade Union offices shall be credited with such experience up to a maximum of twenty-one
(21) months.

Work in a higher classification is to be paid at the higher rate after a minimum of four (4)
hours work in the higher classification.

Any positions not now covered by this Article, or any positions which may be established
during the term of this Agreement, shall be subject to negotiations between the Employer
and the Union. Such positions shall not be established and put into operation until such time
as agreement is reached between the parties as to classification and rate of pay for the
position. In the event the parties are unable to agree as to the classification and rate of pay
for the position in question, the dispute shall be resolved in accordance with the provisions
of subsection (b) of Article 30 of this Agreement. '

Any jobs created by virtue of the above shall be offered to qualified employees within the
collective bargaining unit prior to the Employer hiring new employees. In the event any

- employees within the collective bargaining unit would be displaced, the Employer agrees to

institute a reasonable training program in an effort to qualify such employees prior to hiring
any new employees.

ARTICLE 12. PENSION PLAN

@

The Employer agrees to contribute into a Trust Fund known as the Western States Office and
Professional Employees Pension Fund for the account of each eligible employee working
under this Agreement, the following hourly rates:

Effective 11/1/2009
$6.25

The Union and the Employer agree to hold educational meetings with the Employers and
Union members with regard to the Western States Pension.

The Union agrees to meet and discuss with the following Employers Ninety (90) days after
ratification to discuss the Pension.
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ARTICLE 12. PENSION PLAN - continued

(b)

©

Eligibility for coverage under the plan shall be that employees shall have contributions made
on their behalf for all hours paid, including, but not limited to, holidays, vacation, sick leave,
jury duty, bereavement leave, etc.

This shall apply to all who are not presently covered by another Plan which is Employer
paid. Employees currently covered by another Plan shall have the option of continuing
under their old Plan or changing to the Western States Office and Professional Employees
Pension Fund. For those other plans, the Employer agrees to pay an additional twenty-five
cents ($.25) per hour for each year of this Agreement.

Upon an employee’s written request, the Employer may agree to participate in and to deduct
voluntary employee contributions from an employee’s payroll and to forward them to a
qualified 401(k) plan.

ARTICLE 13. TERMINATION PAY

(a)

(b)

©

(@

(©)

Any employee of over three (3) months’ continuous service but less than six (6) months’
service who may be discharged or laid off shall be given one (1) week’s notice in writing or
one week’s pay in lieu thereof. Any employee of over six (6) months’ continuous service
who may be discharged or laid off, shall be given two (2) weeks’ notice in writing or two (2)
weeks’ pay in lieu thereof.

This clause shall not apply when the discharge is because of dishonesty or misconduct. It
shall be a reciprocal obligation and a matter of good faith on the part of the employee to give
one (1) weeks’ notice in writing after three (3) months’ service, or two (2) weeks’ notice in
writing after six (6) months’ service in the case of an intended resignation.

The Employer shall have the right to discharge any employee for just cause, but no employee
shall be discharged or discriminated against by reason of Union membership or Union
activities.

Employees may not be discharged unless the Employer has given the employee a letter of
warning (with copy to the Union) setting forth complaint. Employee shall be allowed a
reasonable period of time to correct such complaint. Letters of complaint will be invalid
after a period of one (1) year (in compliance with Article 30 - Grievance Procedure).

In the event an employee terminates, for any reason, after six (6) months’ employment, s/he
shall be entitled to pro-rated vacation pay from the Employer in addition to said two (2)
weeks’ notice.

In cases of discharge or layoff of employees of six (6) months’ continuous service, good or

sufficient reasons shall be given the Union two (2) weeks prior to the date of termination of
employment.

10
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ARTICLE 32. UNION ELECTIONS

No Employer, officer, manager or supervisor shall require an employee covered by this Agreement
to perform work, provide materials or information in violation of federal law for use in any
campaign for political office in the employing Union. Employee’s participation in the Employer’s
election process shall be strictly limited to official election functions such as preparation of official
materials, tallying of ballots, reporting of election results under the direction of the official Election
Committee or its designee.

ARTICLE 33. SUCCESSORS AND ASSIGNS

This Agreement shall be binding upon the successors and assigns of the parties hereto.
In the event that a succession or assignment takes place and the successor is out of the jurisdiction of

this contract, the Employer agrees to negotiate with the Union on the rights, the seniority provisions,
and benefits of the employees covered by this Agreement.

ARTICLE 34. INDUSTRIAL WELFARE COMMISSION ORDER

In the event the existing I.W.C. Order #4-89 covering Professional, Technical, Clerical, Mechanical
and similar occupations becomes invalid, the provisions of this order shall automatically be
incorporated in the Collective Bargaining Agreement.

ARTICLE 35. DURATION OF AGREEMENT, PROVISIONS FOR AMENDMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and effect from
July 1, 2014 through June 30, 2016 and shall continue in full force and effect thereafter from year to year
unless either party has served the other party written notice of its desire to change or modify this
Agreement sixty (60) days prior to the date of expiration. In such event, negotiations shall be reopened in
order to revise the section or sections regarding which notice of the proposed changes has been served.
When agreed upon, these changes shall be incorporated into this Agreement effective as of the beginning

of the year’s term for which the revisions were proposed.

All side letters shall remain in effect for the duration of this Agreement.

17
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Western States Office and O Employer
Professional Employees A\ W Participation
Pension Fund 0 Agreement
.. = "~ <" @ - @

The undersigned Eniployer hereby applies to the Board of Trustees (“Board”) of the
Western States Office & Professional Employees Pension Fund (“Plan”)" for pagtzgipation as

a Participating Employer to the Plan as provided in this Agreement. 7 0
: Yy

1. Employer Information.

Name: |RONWORKERS LOCAL #516 WS2420

Contract Person: MICHAEL J. LAPPIER, FS-T/BM

Address: PO BOX_301638

City, State & Zip: PORTLAND OR 97204-9638

Telephone: 503-257-4743
2. Local Information.

Employer has a collective bargaining agreement with Local Union 1 (insert

number) of the Office and Professional Employees International Union (“OPEIU”)
which requires Employer to contribute to the Plan for Employer’s employees.

3. Participation.
This Agreement is for the following: (check applicable box(es)):
A An existing Participating Employer to update Plan records.
U A new Participating Employer.

Effective date of coverage:

U A new group of Employees of an existing Participating Employer.

Effective date of coverage:

4, Coverage.
This Agreement covers the following (check applicable box(es)):

K Bargaining unit employees as described in Attachment A.

Note: Attach a copy of collective bargaining agreement.

U Nonbargaining unit employees described in Attachment B (see note).

Note: See Attachment B for the requirements concerning
which nonbargaining unit employees may be covered.

" The term “Plan” includes the Trust Agreement for the Western States Office and Professional Employees
Pension Fund.
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Employer Representations. The Employer makes the following representations to
the Board in support of the Employer’s request for participation:

a. Employer is a (insert form of business): UNION ORGANIZING & ADMINISTRATION

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

b. Employer is doing business under the following name(s) (attach separate
page if more space is needed): =~ IRONWORKERS |OCAL #516

c. Employer elects to participate in the Plan as a contributing employer.

d. Employer now has the following employees (insert number):

1 employees covered by the collective bargaining
agreement; and

employees who are not covered by the collective
bargaining agreement.

e. Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

f. Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a. Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

b. Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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COLLECTIVE BARGAINING AGREEMENT

by and between

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL #30, AFL/CIO

and
PLUMBERS LOCAL UNION 3

and

PLUMBERS JOINT APPRENTICESHIP
AND TRAINING COMMITTEE

July 1, 2016
to and including

May 31, 2019

EXHIBIT 15 (PART 3 OF 4) PAGE 200 of 417



ARTICLE 19 - CLASSIFICATION AND WAGES

19.1 Employees shall be paid the following minimum scale of wages:

First year increase $1.00
Second year increase $1.00
Third year increase $1.00

Classification:

Administrative Assistant 1 (receptionist, light secretarial skills, file clerk, data entry,
computer program knowledge)

Effective

7/1/16 6/1/17 6/1/18
First 6 months $17.50 $18.50 $19.50
Second 6 moths $22.50 $23.50 $24.50

Administrative Assistant 2 (Administrative Asst. 1 skills plus light bookkeeping, and full
applicable computer program knowledge)

7/1/16 6/1/17 6/1/18
$24.50 $25.50 $26.50

Administrative Assistant 3 (Office management skills, bookkeeping, full office skills)

7/1/16 6/1/17 6/1/18
$26.50 $27.50 $28.50

The Employer reserves the right to promote employees to the next percentage rate at any
time. An Office Professional will not be kept at the 95% rate for any longer than a
twelve (12) month period.

19.2  Premium pay of six percent (6%) per week over the above rates shall be paid to
supervisory employees. An employee who is being paid the 6% premium pay at
the signing of this agreement will continue to receive the premium pay.

ARTICLE 20 - PENSION

20.1 The Employers agrees to contribute to the Western States Office and Professional
Employees Pension Fund, a contribution on behalf of each employee in the
amount of two dollars and thirty cents ($2.30) per hours paid for employees of the
Plumbers Apprenticeship. For employees of Plumbers Local 3, the contribution
amount shall be two dollars and eighty cents ($2.80) per hours paid. The

EXHIBIT 15 (PART 3 OF 4) PAGE 201 of 417



20.2

20.3

20.4

20.5

20.6

20.7

employee(s), as a unit, may elect to put any amount of their negotiated wage rate
into pension.

The Employer contribution, as provided herein, shall be made on eligible
employees on the effective date, except for the employees serving their thirty (30)
day waiting period. The contributions for new employees shall start on the first of
the month following the thirty (30) day waiting period. This shall apply to all
employees not presently covered by another pension plan which is Employer paid.

If an employee is injured on the job, the Employer shall continue to pay the
required contribution for a period of three (3) months following the end of the
month in which the injury occurs.

Permanent employees who work seventy (70) or more hours per month shall be
covered by the provisions of this Article. This shall not apply to extra help
covering for vacation periods or sick leave which does not exceed thirty (30)
days.

The Employer agrees to allow the employees to participate in the Office and
Professional Employees International Union Local #30 Retirement Savings Plan
(401K). The Employer agrees that if the employee chooses, they will withhold an
employee contribution to the 401K plan. The employee may contribute up to, but
no more than the amount limited by the Internal Revenue Service (IRS). All
administrative fees shall be borne by the employee.

The Employer agrees to adopt the Western States Office and Professional
Employees Pension Rehabilitation Plan and to contribute on behalf of each
employee the contribution amount listed in the Updated Supplemental Employer
Contribution Schedule, dated March 21, 2010, provided by the Trustees of
Western State Office and Professional Employees Pension Fund. Should the
Contribution Schedule change in any subsequent years, the Employer shall adopt
the newest yearly schedule as presented by the Trustees of the Fund. If the Fund
releases the Employer from the obligation to pay according to any Contribution
Schedule, then the pension contribution shall be the amount contained in Article
20.1.

Effective January 1, 2010 it is hereby agreed between the Employer and the
bargaining unit employees that for the year 2010 the Supplemental Contribution
will be split 50-50. The employee portion will come from a deduction in their
base hourly rate of pay listed in Article 19.1. In the future years, any required
supplemental contribution to the Western States Office and Professional
Employees Pension Fund will come from the employee’s yearly wage increase. If
no wage increase is due, it shall come from a deduction in their base hourly rate
of pay listed in Article 19.1. Every year the Employer will review their ability to
pay a percentage of the increase and notify the Union.
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Employer to be owed by the employee, from the final paycheck of any eligible
employee.

24.3  Any change in the rate of dues and/or initiation fees levied by the Union will be
put into effect in the deductions made by the Employer in the month following the
month in which the Employer received written notice of the change from the
Union.

24.4  The Union agrees to file deduction assignments with the Employer for each
employee prior to such deductions.

24.5 The Employer shall deduct from the wages of any employee who submits a
voluntary authorization card, an amount designated by such employee for
OPEIU’s “J.B. Moss Voice of the Electorate” (VOTE) fund. Such deductions
shall be made on the same date that employees receive their regular paychecks.

24.6  Voluntary contributions deducted from employee’s paychecks shall be made
payable to the J.B. Moss Voice of the Electorate (VOTE) fund and forwarded
monthly to the CFO of the Office and Professional Employees International
Union, Local 30, AFL-CIO, 705 West Arrow Highway 2" Floor, P.O. Box 9000,
Claremont, CA 91711, along with a listing of the names of contributors and the
amounts.

ARTICLE 25-TERM OF AGREEMENT

25.1 This Agreement shall be in full force and effect from the first (1%") day of July
2016, to and including the thirty-first (31%) day of May 2019, and shall continue
in full force and effect from year to year thereafter unless the Agreement is
terminated or changed pursuant to the following conditions.

a) If either party elects to terminate the Agreement, such party shall
on a date not less than sixty (60) days, nor more than seventy-five
(75) days prior to the anniversary date of the Agreement give
written notice to the other party of intention to terminate and by
such action, the Agreement shall for all purposes, terminate as of
the expiration date of the Agreement.

b) If either party elects to change any of the provisions of the
Agreement, such party shall on a date not less than sixty (60) days,
nor more than seventy-five (75) days prior to the anniversary date
of the agreement give written notice to the other party.

C) If either party is served with notices of desire to change or modify
this Agreement, negotiations must commence within fifteen (15)
days of such notice which may be extended by mutual agreement.
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Employer Representations. The Employer makes the following representations to
the Board in support of the Employer’s request for participation:

a. Employer is a (insert form of business): MO\’\- pm’ﬂ‘\' CO(‘{)O (‘@’,‘R@ Nn.

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

b. Employer is doing business under the following name(s) (attach separate
page if more space is needed):  L.0Ver's (¢ ﬁmmuf\\“*\} Sepvice Ag@r\cl,
dine.
c. Employer elects to participate in the Plan as a contributing employer.
d. Employer now has the following employees (insert number):
i employees covered by the collective bargaining

agreement; and

employees who are not covered by the collective
bargaining agreement.

e. Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

f. Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approvalv of this application, the Participating Employer and the
Board covenant and agree as follows:

a. Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

b. Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.

EXHIBIT 15 (PART 3 OF 4) PAGE 226 of 417






EXHIBIT 15 (PART 3 OF 4) PAGE 228 of 417



EXHIBIT 15 (PART 3 OF 4) PAGE 229 of 417






EXHIBIT 15 (PART 3 OF 4) PAGE 231 of 417





