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AGREEMENT

between

LABORERS UNION, LOCAL 73

and

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29

June 1, 2015 - May 31, 2018

COPEID local2g

AFL-€10& 616
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ARTICLE XI. CLASSIFICATIONS AND MINIMUM WAGE SCALES - continued

and sufficient training, is computer literate in office data entry and word processing programs.
Performs multi-step office operations under general supervision such as accounts receivable,
accounts payable, reconciling bank statements, posting and spreading journals and/or ledgers,
preparing bank deposits, payroll, routine financial reports, membership reconciliation,
membership audits, administering insurance programs for members and/or staff typing and
formatting from rough draft such items as correspondence, contracts, reports, preparing materials
for mailing, presentation, dictation and transcription, perform general office work in relieving an
executive of clerical duties; handles matters of a confidential nature, performs related duties as
required. With appropriate and sufficient training, is computer literate in office word processing
programs and bookkeeping programs. Under the direction of the Business Manager, writes
correspondence.

ARTICLE XII. HEALTH & WELFARE INSURANCE

All fulltime employees who have worked more than fifty (50) hours in the prior month, or who
have worked an average of more than fifty (50) hours in the prior twelve (12) months, or who
worked an average of more than fifty (50) hours during months employed, if the employee has
been employed for less than twelve (12) months, shall be covered by health and welfare
insurance under the Laborers’ Health & Welfare Trust Funds of Northern California. The
Employer agrees to pay the entire cost of the present schedule of benefits of the Plan for the
employee and the employee's dependents for the term of this agreement.

ARTICLE XIII. PENSION PLAN

All full-time employees shall be covered by the Western States Pension Plan. The Employer’s
contribution shall as follows:

Pension rate effective June 1, 2014:

Contribution $2.16
Supplemental Rate (80%)  $1.728
Total: $3.888

The Employer shall pay contributions on behalf of each bargaining unit employee as defined in
the incorporated rate of the Supplemental Employer Contribution Schedule, as defined by the
Trustees of the Pension Plan.

If any year of the Agreement the Pension rehabilitation plan or the Red Zone status goes away,

the contract would open for the parties to negotiate regarding wages in that year and subsequent
years of the Agreement.
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Contract Extension Agreement

This Contract Extension Agreement is made and entered into on this/ghday of
November, 2009, between LEONARD CARDER, LLP (the "EMPLOYER") and
OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL
NUMBER 3, affiliated with OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, AFL-CIO (the "UNION"). This Contract Extension
Agreement extends through October 31, 2016 the parties’ previously existing collective
bargaining agreement, which was originally effective from November 1, 2006 through
October 31, 2009, and which was later extended on a temporary, indefinite basis until the
execution of the instant Contract Extension Agreement, via an earlier contract extension
agreement executed on August 2, 2009,

Attached hereto are both the August 2, 2009 extension agreement and the original
2006-2009 collective bargaining agreement. All terms of the 2006-2009 collective
bargaining agreement shall continue in full force and effect through October 31, 2016,
except as specifically modified below:

Article 10 -- Health & Welfare
The terms of this article are unchanged, except that:

(a) The parties agree to two (2) periods for a reopener regarding health
and welfare benefits, as set forth below in Article 20; and

(b) In light of the significant potential changes to the country's health care
system that are presently being debated, at any time during the term of
this collective bargaining agreement, either party shall have the right,

upon 30 days’ written notice to the other party, to reopen Article 10
and demand bargaining on the subject of health and welfare.

Article 15 - Wages
The terms of this article are unchanged, except that:

(a) The parties agree upon the following wage increases for the first two years
of this Contract Extension Agreement:

Effective 11/1/09 -- 2.0% across-the-board increase
Effective 11/1/10 -- 2.0% across-the-board increase

and

(b) The parties agree to two (2) periods for a reopener regarding wage
adjustments, as set forth below in Article 20. :
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Article 20 -- Duration of Agreement
The terms of this Article are fully replaced by the following provisions:

(a) Savings Clause: This Contract Extension Agreement, effective through
October 31, 2016, is entered into based upon the parties’ mutval understanding of
the terms and prospective effect of the Western States Office and Professional
Employees Pension Fund Rehabilitation Plan (effective November 25, 2009)
under the Pension Protection Act of 2006, as described in the written notices
issued by the Fund. If the facts or law relative to that Rehabilitation Plan change
in a material manner, the parties agree to meet during the term of the contract on
the request of either party and to bargain replacement provisions that may be
warranted by the factual or legal change(s), provided that such bargaining is
allowed by the Rehabilitation Plan under such changed circumstances without
constituting an effective termination of this Contract Extension Agreement and
without triggering application of the supplemental or default contribution
schedules.

(b) | Reopeners: The parties agree to two (2) periods for a reopener during the
term of this extension agreement, as follows:

(1) Beginning as soon as is feasible following September 1, 2011, the
parties shall negotiate regarding adjustments to wage provisions and to health and
welfare provisions for the third and fourth years of the contract extension (which
contract years commence 11/1/2011 and 11/1/2012, respectively). Each party
shall also have the right to reopen up to three other Articles of its choice,
excluding Article 11 (Pension Plan), provided that written notice of such is given
on or before the first day of negotiations concerning wages and/or health and
welfare,

(i) Beginning as soon as is feasible following September 1, 2013, the
parties shall negotiate regarding adjustments to wage provisions and to health and
welfare provisions for the fifth, sixth and seventh years of the contract extension
(which contract years commence 11/1/2013, 11/1/2014 and 11/1/2015,
respectively). Each party shall also have the right to reopen up to three other
Articles of its choice, excluding Article 11 (Pension Plan), provided that written
notice of such is given on or before the first day of negotiations concerning wages
and/or health and welfare.

(c) Preservation of Rights: If the parties reach an impasse in any of the mid-
contract negotiations provided for in this Contract Extension Agreement, both
parties would at that point have all rights available to them under the NLRA as
they have had during the negotiations over the instant agreement, including but
not limited to the employer's right to lawful implementation of contract
proposal(s) and the union’s right to lawful, concerted, protected activity.

EXHIBIT 15 (PART 3 OF 4) PAGE 249 of 417






EXHIBIT 15 (PART 3 OF 4) PAGE 251 of 417






EXHIBIT 15 (PART 3 OF 4) PAGE 253 of 417



EXHIBIT 15 (PART 3 OF 4) PAGE 254 of 417



EXHIBIT 15 (PART 3 OF 4) PAGE 255 of 417






EXHIBIT 15 (PART 3 OF 4) PAGE 257 of 417



EXHIBIT 15 (PART 3 OF 4) PAGE 258 of 417






EXHIBIT 15 (PART 3 OF 4) PAGE 260 of 417



EXHIBIT 15 (PART 3 OF 4) PAGE 261 of 417






AGREEMENT

Between

LOS RIOCS COLLEGE
FEDERATION OF TEACHERS
LOCAL 2279

And

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29 -~

August 1,2014 — July 31, 2017

COPEID l0c3l29
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ARTICLE 6. HEALTH & WELFARE - continued

(b)

(d)

(©

®

Part-time regular employees, after three (3) months’ service, will be entitled to pro rata health
and welfare benefits. It is agreed that to be eligible for LRCFT pro rata payment for
coverage, an employee must have been paid for not less than seventy (70) hours in the
previous calendar month.

If an employee is laid off, the health and welfare premiums shall be paid for the month
following the month in which the layoff occurred, provided that s/he had already become
eligible for LRCFT payment of coverage.

Effective January 1, 2014, January 1, 2015 and January 1, 2016, the Employer will pay any
increases determined by the Trustees of the fund not to exceed ten percent (10%) in each year
to maintain such schedule of benefits. If the increase is in excess of ten percent (10%) the
contract will immediately open to negotiate the additional costs.

The present cost is One Thousand Six Hundred Fifty-seven Dollars ($1,657.00) as of January
1, 2014.

If at any time the employee can secure equal health benefits by a spouse or domestic partner
the contract will open for negotiations to discuss the employee’s double coverage options.
Should current employee terminate her current employment via retirement or resignation, the
terms of this article shall be subject to renegotiation.

ARTICLE 7. PENSION

(2)

(b)

Effective August 1, 2014, the LRCFT shall contribute One Hundred Dollars ($100.00)
monthly to a retirement fund for the Administrative Secretary’s benefit and of the
Administrative Secretary’s choosing. Regular part-time employees working at least twenty
(20) hours per week shall receive one-half (%) the full retirement fund benefit after service of
one (1) year.

401 (k) Option

Upon an employee’s written request, the Employer agrees to participate in and to deduct
voluntary employee contributions from an employee’s payroll and to forward to a mutually
agreeable qualified 401(k) plan.
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LETTER OF UNDERSTANDING
Between
LOS RIOS COLLEGE
FEDERATION OF TEACHERS
And
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION,
LOCAL 29

August 1, 2014 through July 31, 2017
It is agreed and understood between the parties that they shall apply conditions of the Los Rios

College Federation of Teachers and Office & Professional Employees International Union, Local 29
Agreement with the following modifications:

>

ARTICLE 3. WORKING HOURS & OVERTIME

(@) The normal workweek for full time employee Reina Mayorga shall consist of thirty (30)
hours.

(b)  Any and all work performed in excess of the normal workday of six (6) hours in any one (1)
day, or thirty (30) hours in any one (1) workweek shall be considered overtime and shall be
paid at one and one-half (1%) times the regular hourly rate, except Sunday, which shall be
paid for at two (2) times the regular hourly rate. There shall be an option to be compensated
for overtime payment of appropriate wages or by banking credit for time off with pay,to be
decided by the employee and Employer by mutual agreement.

ARTICLE 4. VACATIONS

Effective August 1, 2011, Reina Mayorga shall be entitled to six (6) weeks vacation.

Reina Mayorga shall be entitled to eight (8) weeks vacation with full pay after having served twenty-
five (25) years.

ARTICLE 7. PENSION

The Employer agrees to contribute into a Trust Fund, known as Western States Office & Professional
Employees Pension Fund, for the account of each employee working under the Agreement, Three
Dollars and fifty cents ($3.50) per hour paid.

Effective August 1,2011, the Employer shall pay contributions on behalf of each eligible bargaining

unit employee as defined in the incorporated rate of the Supplemental Employer Contribution
Schedule, as defined by the Trustees of the Pension Plan.
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Western States Office and MAR 07 201ff  Employer
Professional Employees . Participation
Pension Fund o - 119 Agreement

#

The undersigned Employer hereby applies to the Board of Trustees (“Board”) of the
Western States Office & Professional Employees Pension Fund (“Plan’ )! for participation as
a Participating Employer to the Plan as provided in this Agreement.

1. Employer Informatlon

e Qm@ (olloae. Fedetiun, of Touchors

Contract Person: fﬁj f VVD)/LQ/
Address: 7 1/2’ b W {’ﬁ — .
City, State & Zip: 31"(’”((1 tm//ﬁ’] 0 (H W g/ (/
Telephone: YOI \ @\ W ﬁgﬁfgl /

2. Local Information.

Employer has a collective bargaining agreement with Local Union 22/ (insert
number) of the Office and Professional Employees International Union (“OPEIU”)
which requires Employer to contribute to the Plan for Employer’s employees.
3. Participation.
This Agreement is for the following: (check applicable box(es)):
% An existing Participating Employer to update Plan records.
[] A new Participating Employer.

Effective date of coverage:

[] A new group of Employees of an existing Participating Employer.

Effective date of coverage:

4, Coverage.
This Agreement covers the following (check applicable box(es)):

ﬁ Bargaining unit employees as described in Attachment A.

Note: Attach a copy of collective bargaining agreement.

[] Nonbargaining unit employees described in Attachment B (see note).

Note: See Attachment B for the requirements concerning
which nonbargaining unit employees may be covered.

' The term “Plan” includes the Trust Agreement for the Western States Office and Professional Employees
Pension Fund.
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Employer Representations. The Employer makes the following representations to

the Board in support of the Employer’s request for panlclpatlon

a.

Employer is a (insert form of business): l /24 ‘f\Q <N O v

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the follo /p ame(j)zﬁattach separate
page if more space is needed): L,ﬂ/[ !

Employer elects to participate in the Plan as a contributing employer.

Emplorer now has the following employees (insert number):

employees covered by the collective bargaining
agreement; and

employees who are not covered by the collective
bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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WORKING AGREEMENT
between

MACHINIST-BOILERMAKERS
IFEDERAL CREDIT UNION

And the

OFFICT. & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION. LOCAL 11. AFL-CIOQ

FOR THE PERIOD
APRIL 1. 2014
THROUGH

MARCH 31, 2017
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ARTICLE 11. TERMINATION

Section 1. Two (2) weeks written notice shall be given by the employee on leaving the
employment of the Employer and like written notice shall be given by the Employer, or pay in
lieu thereof, afier the completion of one (1) year's service. cxcept for just cause. This clause shall
not apply to employees of less than three (3) months service.

Section 2. A three (3) month extension of the probationary period will be granted by the Union
upon prior written notification by the Employer that it is considered necessary.

Section 3. Employees shall receive all accrued vacation at the time of termination.

Section 4. Employees terminated for reasons other than gross insubordination. dishonesty or
insobricty shall first be warned by the Employer that failure to correct their work. conduct or
other objectionable activity will lead to termination. If such warning is given (o the employee. a
file by the Employer. and a copy of the warning letter mailed to the Union office. In case of a
termination following such warning, information in the employees personnel file will be made
available to an authorized Union Representative upon request.

ARTICLE 12. HEALTH & WELFARE - DENTAL, OPTICAL, PRESCRIPTION

Section 1. The Employer will guarantee that employees will not have to pay additional cost for
negotiated coverage of the Western States Health & Welfare Trust Funds of the OPEIU for the
life of this Agreement provided thirty (30) days written notice is given by the Trust.

Scction 2. All compensable hours count toward the Health & Wellare eligibility rule (70 hours
per payroll month.)

ARTICLE 13. RETIREMENT PLANS

Section 1. Effective April 1. 2014 and for the duration of this Agreement. the Employer agrecs
lo contribute to the Western States 401(k) Retirement Fund of the OPEIU a minimum
contribution of one dollar and seventy-six cents ($1.76) per compensable hour. excluding
overtime.

No employee during the life of this Agreement shall suffer a reduction of Employer contribution
or benefits by reason of adoption of this Agreement.

Section 2. During the life of this Agreement. all participants may elect 1o self-contribute to the
Western States 401(k}) Retirement Fund of the OPEIU in accordance with the Summary Plan
Deseription.

Section 3. Be it further jointly advised that for long term pension benefits. that the above
amounts contributed shall be recognized as an incentive and that each participant, while not
mandatory. seriously consider self-contributing amounts to insurc a comfortable and dignified
retirement,
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Section 4. The said Retirement Fund shall be administered pursuant to an Agreement and
Declaration of Trust administered jointly by an equal number of Union and Employer
representatives.

The Agreement and Declaration of Trust. together with any amendments thereto. shall be
considered a part of this Agreement as if set forth herein at length.

Section 5. The Employer confirms and ratifies the appointment of the persons designated as
Trustecs. who with their successors designated in the manner provided in the Agrcement and
Declaration of Trust. are catled Employer Trustees.

Section 6. The said contribution shall be paid monthly up to and including the last payroll date
of each and every calendar month on or before the 10" day of the following month. The
contributions are to be stated on forms provided by the Retirement Fund.

Section 7. The Employer shall make available to the Retirement Fund any and all records of the
covered employees that the Retirement Fund may require in connection with the sound and
efficient operation of the Retirement Fund.

Scction 8. 1 suit or other proceedings are necessary. the Employer shall be responsible for all
reasonable attorney fees. costs and other expenses necessary to effect collection.

Section 9. Employer contributions shall commence on the hiring date on each permanent full-
time or permancnt short-hour employee of the Employer and shall not be subject to change
during the life of this Agreement.

Section 10.  This shall not affect present comparable Retirement Plans which have been
approved by the Trustees of the Western States 401(k) Retirement Fund of the OPEIU.

Section 11. Effective April 1. 2014 and for each year of the Agreement. it is mutually agreed by
all parties that the Employer agrees to make a minimum contribution of two dollars and twenty
cents ($2.20) and in addition the surcharge amount listed in the Supplemental Contribution
schedule. per compensable hour. on behalf of each employce into the Western States Oftice &
Professional Employees Pension Fund. The Employer agrees that should the present contribution
be greater than the minimum contribution above, the Employer will maintain the greater
contribution.

Be it further agreed that should there be any changes to the Supplemental Contribution Schedule
the Employer shall adopt the newest schedule presented by the Trustees of the Western States
Office & Professional Employees Pension Fund. Should the Western States Office &
Professional Employees Pension Fund release the Employer from the obligation to pay accordimg
to the Supplemental Contribution Schedule, then the minimum pension contribution amount of
two dollars and twenty cents ($2.20) per compensable hour shall be in full force and effect.

ARTICLE 14. HEALTH AND SANITATION
The Employer agrees to provide a comfortable and healthful work environment for its

employees. This will include proper facilities as to light, heat. ventilation and scating. Ample
restrooms will be provided and these will be kept in a clean and sanitary condition at all times.
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AGREEMENT I

Between

NORTHERN CALIFORNIA DISTRICT
COUNCIL OF LABORERS

| And

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29

November 1, 2015 through October 31, 2018

AFL-Cl10 & CLC

pE[>lacaIZ ||'
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ARTICLE 12. PENSION PLAN

The Employer agrees to contribute into a Trust Fund known as Western States Office & Professional
Employees Pension Fund for the account of each eligible employee working under this Agreement,
the sum of Three dollars and twenty cents ($3.20) per hour effective September 12, 2005.

The employees may, on an annual basis, allocate to pension from their wages.

Effective October 1, 2012, the Employer shall pay contributions on behalf of each bargaining unit
employees as defined in the incorporated rate of the Supplement Employer Contribution Schedule, as
defined by the Trustees of the Pension Plan.

The Employer agrees should the Trustees’ increase the amount in any year of the contract, the
Employer will pay up to five (5%) percent each year. If the Trustees’ increases are over five (5%)
percent in any year, the contract will open to determine who will pay the amount.

ARTICLE 13. TERMINATION PAY

(@) New employees will be required to serve a six (6) month probationary period. Regular
employees may be discharged without cause and without recourse to the grievance procedure
within the first six (6) months of employment.

(b)  The Employer shall have the right to discharge any employee for just cause, but no employee
shall be discharged or discriminated against by reason of union membership or union
activities.

(c) Employees shall not be discharged without cause. The Employer agrees to the progressive
steps of discipline.

ARTICLE 14. SEVERANCE PAY

In the event of a merger, the closing of an office or the abolishment of a job, the employee(s), if
having completed at least three (3) years’ continuous service, shall receive one (1) week’s pay for
each year of employment with a maximum severance pay of ten (10) weeks where the employee is
not immediately employed by the resultant Union or offered reasonable employment and where the
employee(s) is not eligible for full Social Security retirement benefits.
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Employer Representations. The Employer makes the following representations to

the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): _(ANION OFF1c&

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate
page if more space is needed): OFFzce 5 feoressiona EMALOYEES
INTe. UN1ON LOchAe 277

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):

employees covered by the collective bargaining
agreement; and

% employees who are not covered by the collective
bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agrec as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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