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AGREEMENT

Between

SACRAMENTO CENTRAL LABOR COUNCIL

And

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29
AFL-CIO, CLC

November 1, 2013 — October 31, 2016

COPEIDD local 29
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ARTICLE XIV. EMPLOYEES HOSPITALIZATION, DENTAL DRUG & MAJOR
MEDICAL

The Employer agrees to pay the Plan [Va premium on each employee and dependents for the Office
& Professional Employees Welfare Fund, which includes Kaiser Group and Blue Shield, $20,000
Life Insurance, dental plan without orthodontia, vision care, accidental death and dismemberment
disability. It is agreed that to be eligible for coverage an employee must have been paid for not less
than seventy (70) hours in the previous calendar month. The Employer agrees to pay the entire cost
of the present schedule of the Plan chosen by the employee and the employee’s dependents. The
Employer will pay any increases determined by the Trustees of the Fund as needed to maintain such
schedule of benefits. According to the policies of the Trust it shall notify the Employer after the
annual rates have been adjusted.

Any additional health and welfare benefits provided under this Plan or any new Plan shall be paid for
by the employees. Eligible employees are those who have been paid not less than seventy (70) hours
in the previous calendar month.

In the event the members qualify for the Retiree Health & Welfare coverage this Agreement shall be
reopened for negotiations of this benefit.

The Employer further agrees that the above health and welfare benefits shall be continued for two (2)
additional months for an employee on a leave due to sickness or disability.

ARTICLE XV. PENSION PLAN

The Employer agrees to contribute into a Trust Fund, known as Western States Office & Professional
Employees Pension Fund, for the account of each employee working under this Agreement. If any
employee under this Agreement is granted a leave of absence without pay in excess of thirty (30)
days, his/her name shall be deemed to have been removed from the payroll of the Employer, and the
Employer shall not be obligated to make monthly payments into the Plan for the benefits of such
employee for the period of such leave.

Employer to maintain current pension contributions of Three Dollars and sixty cents ($3.60) per hour
- for the duration of this Agreement.

The Employer shall pay contributions on behalf of each eligible bargaining unit employee as defined

in the incorporated rate of the Supplemental Employer Contribution Schedule, as defined by the
Trustees of the Pension Fund.
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AGREEMENT

Between
SANTA CLARA COUNTY ELECTRICAL
JOINT APPRENTICESHIP TRAINING
COMMITTEE
And
OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29

September 1, 2015 - August 31, 2018

CO. pE[U local2g

AFl-610 & CLC
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ARTICLE 12. PENSION PLAN

The Employer agrees to contribute into a Trust Fund, known as Western States Office &
Professional Employees Pension Plan, for the account of each eligible employee working under
this Agreement, the sum of Four Dollars and three cents ($4.03) per hour, effective September 1,
2006. To be eligible for participation in the Plan, an employee, for the purposes of this Article
shall mean: “Any employee on the payroll on the first day of the calendar month, and who works
more than seventy (70) hours each succeeding and consecutive calendar month thereafter.”

The Union may, with reasonable notice, change the allocation between the Health & Welfare and
Pension Funds.

The Employer shall pay contributions on behalf of each eligible bargaining unit employee as
defined in the incorporated rate of the Supplemental Employer Contribution Schedule, as defined
by the Trustees of the Pension Plan.

Upon an employee’s written request, the Employer shall deduct and forward voluntary employee
contributions to a qualified 401(k) Plan.

ARTICLE 13. DISCIPLINE AND DISCHARGE

(a) All new employees shall be required to complete a one hundred twenty (120) calendar
day probationary period. Upon completion of the one hundred twenty (120) calendar day
probationary period, the employee shall be considered a permanent employee. A
probationary employee can be discharged for any reason; no written notice shall be given.

(b) The Employer shall not discharge or discriminate against any employee for Union
activities nor shall an employee be discharged without just cause. The Employer agrees
to the concept of progressive discipline.

(c)  Except under the circumstances requiring immediate discharge for cases involving
serious misconduct, including, but not limited to, theft, insubordination, prolonged
absenteeism, job abandonment, threat of physical abuse, sexual harassment, substance
abuse or failure to follow a direct order that is given by a supervisor, no employee who
has completed the one hundred twenty (120) day probationary period shall be discharged,
except for just cause.

(d) In meetings where employees believe they may receive disciplinary action, the Employer
agrees to allow the employees to have their Union Steward or representative present
during such meetings. Such presence of Steward or representative will be at the
employee’s option.

(e) The Employer agrees to put an employee’s written comments regarding a verbal or
written warning in the employee’s personnel file.

Any employee in the service of the Employer for a period of one (1) month to six (6)
months who may be discharged or laid off shall be given three (3) days’ notice or pay in
lieu thereof. After six (6) months and up to two (2) years’ continuous employment with
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