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AGREEMENT BETWEEN

INTERNATIONAL UN ION, UNITED AUTOMOBILE,
- AEROSPACE AND AGRICULTURAL IMPLEMENT
“WORKERS OF AMERICA, LOCAL 276

< OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION
LOCAL 277
AFL-CIO

EFFECTIVE JANUARY 15,2013
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[1] - The posting information
will include the information
required to qualify for the

O position as well as the
deadline to apply.
b. Qualified non-OPEIU applicants.

ARTICLE 45. The management of the office and the direction of the work force, including the right to
‘hire, :promote, : lassify, -:demote, -suspend, : or-discharge for : proper :cause, ‘to*transfer: or
relieve Employees from -duty ‘because -of ‘lack -of -work, 1s ‘vested exclusively in ‘the
Employer, subject to all provisions included in this Agreement. Provided, however, that
this shall not in any manner abridge the rights of the Union or the Employees as

provided in this Agreement.

DURATION OF AGREEMENT

Q ARTICLE 46. This Agreement shall be governed by the following:
A. This Agreement shall become effective the 15th day of January, 2013,
and shall remain in force until 11:59 PM January 14, 2017.
B. This Agreement shall be renewed automatically at 12:00 AM midnight,
January 15, 2017, subject to the following:
1. Employees covered under this Agreement give written
notice to the Union prior to November 15, 2016, that the
Employees desire to terminate or amend this Agreement;
or
2. The Employer covered under this Agreement gives
written notice to the designated Union representative
prior to November 15, 2016, that the Employer desires to
terminate or amend this Agreement.
C. The Union agrees to delay negotiations with the designated Union
representative until the General Motors Corporation-UAW Local 276

Q Agreement is reached.
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O

COST-OF-LIVING

ARTICLE 48. 1t is recognized between the Union and the Employer that the Cost-of-Living
Allowance paid o cligible OPERT Local 277 members under prior contracts between
OPEIU Local 277 and UAW Local 276 which were equal to and paid at the same time

:asitheCost-of-Living Allowance:paidto‘GM-Employees ‘has:ceased and:is no‘longer

It is agreed that the Employees covered by this contract will be paid
bereavement pay for any additional family members that are added to
the "immediate family" definition as set out in the UAW/GM National
Contract.

being-paid.

A.

PENSION PLAN

The Union and the Employer agreed that, at such time that a Cost-of-
Living Allowance is re-instituted under a UAW/GM National
Agreement, eligible Employees covered by this Agreement will be paid
the same rate for a Cost-of-Living Allowance.

It is further agreed that the Cost-of-Living Allowance for eligible
Employees covered by this Agreement will increase .on the same dates a5
set out in the UAW/GM National Agreement in effect at the time the

Cost-of-Living is set out.

ARTICLE 49. The Pension Plan covered by Article 49. shall be governed as follows:

A

Effective January 15, 2013, Employer agrees to contribute one hundred
forty-eight dollars & 85/100 ($148.85) per week per eligible Employee
into the Pension Plan bearing the eligible OPEIU Local 277 Employee’s
name.
1. The contribution amount for any new OPEIU LOCAL
277 Employees hired afier the effective date of this
Agreement will be the minimum amount required by the
Pension Plan bearing the eligible OPEIU Local 277

Employee’s name.
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2.

The OPEIU Local 277 Employee received either State or
Federal Unemployment Compensation.
a. The OPEIU Local 277 Employee will
provide UAW Local 276 a copy of his or
her documentation showing that the
Employee received State or Federal
Unemployment Compensation before
UAW Local 276 will issue a Supplemental
Unemployment Compensation payment.
The payment durations for an OPEIU Local 277
Employee will be based on seniority at the time of the
layoff: |
a. The OPEIU Local 277 Employee has one
(1) but less than three (3) years seniority —
The eligible OPEIU Local 277 Employee
will receive thirteen (13) weeks of
Supplemental Unemployment Benefits
after submission of documentation as set
out in Article 52., 2., a. above.
b. The OPEIU Local 277 Employee has three:
(3) or more years seniority — The eligible
OPEIU Local 277 Employee will receive
twenty-six (26) weeks of Supplemental
Unemployment Benefits after submission
of documentation as set out in Article 52.,
2., a. above.
An eligible OPEIU Local 277 Employee who has attained
one (1) year but less than three (3) years of seniority will
receive ninety-five percent (95%) of her or his after-tax
gross pay, less fifteen dollars & no/100 ($15.00) for work

related expenses.
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B. The OPEIU Local 277 Employee has attained three (3) years or more of
seniority as of the signing of this Agreement.

1. The OPEIU Local 277 Employee is on a Qualifying
Layoft for a full week (Monday through Friday).

2. The OPEIU Local 277 Employee has received either
State or Federal Unemployment Compensation.

a. The OPEIU Local 277 Employee will
provide UAW Local 276 a copy of his or
her documentation showing that the
Employee received State or Federal
Unemployment Compensation before
UAW Local 276 will issue a Supplemental
Unemployment Compensation payment.

3. The payment durations for an OPEIU Local 277
Employee with three (3) or more years seniority will be
based on seniority at the time of the layoff:

a. The OPEIU Local 277 Employce has one
{1) but less ten {10) years of seniority
— The eligible OPEIU Local 277
Employee will receive twenty-six (26)
weeks of Supplemental Unemployment
Benefits after submission of
documentation as set out in Article 52., 3.,
a. above.

b. The OPEIU Local 277 Employee has ten
(10) but less than twenty (20) years of
seniority ~ The eligible OPEIU Local 277
Employee will receive thirty-nine (39)
weeks of Supplemental Unemployment
Benefits after submission of
documentation as set out in Article 52., 3.,

a. above.
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AGREEMENT

Between

UNITE HERE, LOCAL 483

And

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29,
AFL-CIO, CLC

SEPTEMBER 1, 2015 - AUGUST 31, 2020
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ARTICLE 11. PENSION PLAN

The Employer agrees to contribute into a Trust Fund known as Western States Office and
Professional Employees Pension Fund, for the account of each eligible employee working under this
Agreement, effective this Agreement Five Hundred fifty-four and thirty-seven cents ($554.37).

To be eligible for participation in the plan, an employee, for the purposes of this Article, shall mean:
"Any employee on the payroll on the first (1%) day of the calendar month who works more than
seventy (70) hours each succeeding and consecutive calendar month thereafter."

The employees covered by this Agreement may, at any time, elect to participate in the Monterey
Culinary Pension Fund plan. Should said employees elect this option, the necessary contribution
would not require additional funds from the Employer.

ARTICLE 12. TERMINATION PAY

(a) Any employee of over three (3) months’ continuous service, but less than six (6) months’
service, who may be discharged or laid off; shall be given one (1) week’s notice, in writing,
or one (1) week’s pay in lieu thereof. Any employee of over six (6) months’ continuous
service who may be discharged or laid off, shall be given two (2) weeks’ notice in writing or
two (2) weeks’ pay in lieu thereof. This clause shall not apply when the discharge is because
of dishonesty or misconduct. It shall be a reciprocal obligation and a matter of good faith on
the part of the employee to give one (1) week’s notice, in writing, after three (3) months’
service or two (2) weeks’ notice, in writing, after six (6) months’ service in the case of an
intended resignation.

(b) In the event an employee terminates for any reason after six (6) months’ employment, he/she
shall be entitled to pro rated vacation pay from the Employer in addition to said two (2)
weeks’ notice.

(c) In cases of discharge or layoff of employees of six (6) months’ continuous service, good and
sufficient reason shall be given the Union two (2) weeks’ prior to the date of termination of
employment.

ARTICLE 13. LEAVES OF ABSENCE

(a) Employees may be granted leaves of absence, without pay, for reasonable periods of time,
not to exceed six (6) months. Such leaves of absence shall not affect the employee's rights
under this Agreement. Upon being granted a leave of absence, the employee and Employer
shall notify the Union of such leave of absence in writing.

(b) Medical Leaves of Absence: A leave of absence of up to six (6) months for sickness,
disability, pregnancy and non-industrial injuries will be granted, upon written application,
supported by a doctor's certificate. After six (6) months, the employee will be placed on a
preferential hiring list for three (3) months.

6

EXHIBIT 15 (PART 4 OF 4) PAGE 350 of 420










EXHIBIT 15 (PART 4 OF 4) PAGE 353 of 420






AGREEMENT

Between

UNITE HERE, LOCAL 49

And

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29,
AFL-CIO, CLC

January 1, 2015 - January 31, 2021

COPEID local2g

AR-CI0 & CLC
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ARTICLE XI. FURTHER RESERVATIONS

Whenever the Employer requires the bonding of any employee or carrying of any insurance for the
indemnification of the Employer, the premium for the same shall be paid for by the Employer.

Any member in the employ of a signer of this Agreement shall be paid according to the length of
service dating from the beginning of his/her employment rather than with the date of this Agreement.

ARTICLE XII. EMPLOYEES HOSPITALIZATION & WELFARE PLAN

(a) The Employer agrees to pay the premium on each employee and his/her dependent for the
Sacramento Independent Hotel, Restaurant & Tavern Employees Welfare Trust (SIHRTE).

Upon retirement from active employment after the age of sixty-two (62), the Employer shall make
the required premium payments per month to the plan on behalf of the employee up to age sixty-
five (65), provided the employee has been on the payroll of the Employer a minimum of ten (10)
years at the time of retirement.

(c) Intheevent SIHRTE is merged with another plan employees have the option of enrolling in
the Office and Professional Employees Trust Fund and the Employer agrees to pay the premium on
each employee and his/her dependent.

ARTICLE XIII. PENSION PLAN

The Employer agrees to contribute into a Trust Fund known as Western States Office & Professional
Employees Pension Fund, for the account of each employee working under this Agreement, Two
Dollars and twenty-five cents ($2.25) per hour effective December 1, 2005. Effective December 1,
2010 the Employer agrees to contribute for the account of each employee working under this
Agreement, Two Dollars and fifty-cents ($2.50) per hour. Ifany employee under this Agreement is
granted a leave of absence without pay in excess of thirty (30) days, his/her name shall be deemed to
have been removed from the payroll of the Employer and the Employer shall not be obligated to
make monthly payments into the Plan for the benefits of such employee for the period of such leave.

This Agreement expires January 31,2021, unless, as addressed in Article XIII of this Agreement,(1)
the Trustees adopt a change to the Rehabilitation Plan prior to that date and (2) the change results in
lower supplemental contributions for the Employer pursuant to the revised Supplemental Employer
Contribution Schedule, in which case the pension provisions of this Agreement shall be considered
automatically reopened as of the date of adoption of such change, solely for purposes of adopting the
revised schedule. The parties agree that this Agreement shall then be automatically amended only to
adopt the revised Supplemental Employer Contribution Schedule adopted by the Trustees, and the
term of the amended Agreement shall then immediately and automatically recommence, and such
amended Agreement shall remain in effect until January 31, 2021.
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AGREEMENT

THIS AGREEMENT is made and entered into at Tacoma, Washington, this 1st day of April,
2015, by and between WASHINGTON STATE BUILDING AND CONSTRUCTION TRADES
COUNCIL,, its successors and assigns, hereinafter referred to as the Employer, and the
OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION, LOCAL 23,
hereinafter referred to as the Union, for the purpose of fixing the wage scale, schedule of
hours, and general rules and regulations between the Employer and the Union, and to clearly
define mutual obligations between the parties hereto. Therefore, it is mutually agreed as
follows:

ARTICLE 1- RECOGNITION

Sec. 1. The Employer agrees to recognize the Union as the sole collective bargaining agent
for all employees covered by this Agreement.

Sec. 2. This Agreement shall not apply to any elected or appointed officers of the Employer
Union or Council whose duties in accordance with its Constitution and By-Laws require
clerical work.

ARTICLE 2 - UNION SECURITY

Sec. 1. All employees covered by this Agreement shall, as a condition of employment, thirty-
one days from the effective date of this Agreement become and remain members of the
Union in good standing.

Sec. 2. New employees hired subsequent to the effective date of this Agreement shall, as a
condition of employment, thirty-one days from the date of employment become and remain
members of the Union in good standing.

ARTICLE 3 - HIRING

Sec. 1. When vacancies occur or when additional employees are needed to perform work
covered by this Agreement, the Employer shall notify the Union as to the number and type of
employees desired, and the Union shall endeavor to supply such help within forty-eight
hours. [f the Union cannot supply such help, or if the persons dispatched by the Union do not
report for work as scheduled, the Employer may hire from any other source except
employment agencies charging fees.

Sec. 2. The Employer has the final choice as to whom he hires, and he shall notify the Union
within 72 hours of hire of a new employee, Saturday, Sunday and holidays excepted.
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AGREEMENT - WASHINGTON STATE BUILDING & CONSTRUCTION
TRADES COUNCIL

Sec. 7. The Employer shall use a uniform system of formal reprimands, written warning
notices, and suspension for poor work performance. Employees shall be given an
opportunity to read and sign all letters of warning and performance evaluations before
placement in employee personnel files. Upon written request by an employee, copies of such
notices shall be given to the employee within three (3) working days of the date of the
request. The employee may be required by the Employer to sign such material,
acknowledging receipt thereof. The employee’s signature shall not be construed as an
admission of guilt or concurrence, but rather shall be an indication that the employee has
seen and comprehends the gravity of disciplinary action taken or the substance of
performance evaluations. The Union shall be notified of all warning letters.

Sec. 8. Employees shall have the right to have their Business Representative or shop
steward present at all disciplinary meetings, formal or informal.

ARTICLE 15 - WELFARE AND PENSION

Sec. 1. The Employer shall provide State Industrial Insurance coverage for all employees or
comparable insurance for on-the-job injury.

Sec. 2. The Employer shall furnish and pay for medical, vision, prescription drug, and life
insurance coverage through Puget Sound Benefits Trust for all eligible employees and their
dependents, or equivalent health and welfare coverage at the employee's option. Employees
who have worked 70 hours or more the preceding month shall be eligible for coverage.

If a change in the medical insurance plan occurs, the Employer shall reimburse employees
the cost of the deductible upon presentation of proof of payment.

Sec. 3. Dental. The Employer shall provide and pay Washington Teamsters Welfare Trust
Plan C dental coverage for employee and family for each employee who works 70 hours or
more the preceding month. At the employee's option equivalent dental coverage may be
substituted.

Sec. 4. Regular part-time employees working less than 70 hours per month who otherwise
would be eligible for medical and dental coverage will, at the end of each month, receive a
lump sum payment of 15 cents for each hour worked during that month, such payments to be
in lieu of medical and dental coverage.

Sec. 5. Pension. The Employer shall pay into the Western States Office and Professional
Employees Pension Fund a minimum of Three Dollars and Fifty Cents ($3.50) per
compensable hour for each bargaining unit employee to provide retirement benefits pursuant
to provisions of the Western States Office and Professional Employees Pension Fund.
Payments shall be made by the 15th of the following month. Employees may choose to defer
all or part of their annual wage increase to the pension fund.

8
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AGREEMENT - WASHINGTON STATE BUILDING & CONSTRUCTION
TRADES COUNCIL

Sec. 5(a). The Employer shall also pay into the Building and Construction Trades
Department Pension Plan for Local and State Councils for each bargaining unit employee to
provide retirement benefits pursuant to provisions of the Building and Construction Trades
Department Pension Plan for Local and State Councils. Payments shall be made on a
monthly basis by the 10" of the following month.

Bargaining unit employees presently working for Washington State Building and Construction
Trades Council the rate of contributions will be as follows:

Contributions will be fifteen (15%) percent of monthly gross wages.

For bargaining unit employees hired after May 2000, the rate of contributions will be five (5%)
percent of gross monthly wages for the first twelve months of continuous employment, ten
(10%) percent of gross monthly wages for the second twelve months of continuous
employment, and fifteen (15%) percent of gross monthly wages for the third twelve months of
continuous employment and thereafter.

Sec. 6. Upon failure of the Employer to make any of the payments required by this
Agreement, the Union may, ten days after written notification to the Employer of failure of
such payments, undertake economic action against such defaulting Employer to enforce
prompt payment, and such action shall not be deemed to be in violation of this Agreement or
any of the provisions thereof.

ARTICLE 16 - NONDISCRIMINATION

Sec. 1. The Employer will not discriminate against an employee for union activity.

Sec. 2. Neither the Union nor the Employer shall discriminate in matters of hiring, training,
promotion, transfer, layoff, discharge or otherwise because of race, color, creed, national
origin, sex or age.

Sec. 3. The Union and the Employer agree employees shall work in an environment free
from unwarranted harassment or hostility.

ARTICLE 17 - COMPENSATION

Sec. 1. Employees will be classified according to skills used and shall be paid not less than
the minimum for such classification in the table of job classifications and rates of pay in
Schedule "A", attached hereto and made a part of this Agreement. Employees shall receive
wage increases in accordance with the automatic length-of-service provisions of Schedule
"A". The step raises in Schedule "A" expressed in calendar months apply to regular part-time
as well as full-time employees.

Sec. 2. Any positions not covered by Schedule "A" or any positions which may be
established during the life of this Agreement shall be subject to negotiations between the
Employer and the Union. In the event the parties are unable to agree on the classification

9
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LABOR AGREEMENT

BETWEEN

[AMW38 - SHELTON, WASHINGTON

AND THE

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION,

LOCAL 11

AFL-CIO

FOR THE PERIOD

JULY 1,2013

THROUGH

JUNE 30, 2017
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ARTICLE 12. HEALTH AND WELFARE

The Union, on behalf of the employees. individually and collectively, within the bargaining unit,
and the Employer agree to participate in the multi-Employer, jointly administered Ilealth &
Welfare Plan and Trust to be known as "Nelson Trust L W.A. Health & Welfare Plan and Trust”.
The Employer and the Local Union agree to accept and be bound by the terms and conditions of
said Joint Trust and Plan. as amended. the same being as though they were signatory thereto. A
copy ot the Trust and Plan will be provided to the Employer and the Local Union by the Joint
Committee of the Trust and Plan. The Employer agrees to make full payment of premiums for
the life of this Agreement and comply and be bound by all the terms and provisions of the said
Nelson Trust Council. I.W.A, Health & Welfare Plan, and as the same may hereafter be amended
during the term of this Agreement

ARTICLE 13. PENSIONS

Section 1. The Employer hercby agrees to and shall be bound by all of the terms, conditions
provisions of those certain Trust Agreements and any changes, additions. amendment or
amendments thereto herealter made. creating the Western States Office & Employees Pension
Fund. and shall pay and contribute into the Western States Ottice & Employees Pension Fund for
cach compensable hour. Compensable hours include: all hours worked. holiday. vacation. sick
and time off on industrial injury.

a.  Lffective July 1, 2013 the Employer shall pay two dollars and seventy cents
($2.70) into the Western States Office & Professional Employees Pension Fund
per compensable hour. Be it further agreed that the Employer shall contribute an
additional sixty percent {(60%}) for the pension surcharge amount listed in the 2013
Rehab Plan. in accordance with the Supplemental Contribution Schedule to the
Western States Office & Professional Employees Pension Fund

b.  Effective July 1, 2014 the Emplover shall pay two dollars and seventy cents
($2.70) into the Western States Office & Professional :mployees Pension Fund
per compensable hour. Be it further agreed that the Employer shall contribute an
additional seventy-five percent (75%) for the pension surcharge amount listed in
the 2013 Rehab Plan, in accordance with the Supplemental Contribution Schedule
to the Western States Office & Professional Employees Pension Fund.

¢.  Effective July 1. 2015 the Employer shall pay two dollars and seventy cents
($2.70) into the Western States Office & Protessional Employees Pension Fund
per compensable hour. Be it further agreed that the Employer shall contnbute an
additional eighty percent (80%) cap for the pension surcharge amount listed in the
2013 Rehab Plan. in accordance with the Supplemental Contribution Schedule to
the Western States Office & Professional Employees Pension Fund.

Section 2. Effcctive July 1. 2008 through June 30. 2012, the Employer agrees to contribute to
the Western States 401(k) Retirement Fund of the OPEIU fifty cents ($0.50) for each dollar
contributed by the employee up to a maximum of five percent (5%) of their deferred pay. No
employee during the life of this Agreement shall suffer a reduction of Employer contribution of
benelits by reason of adoption of this Agreement.
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