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AGREEMENT

Between

PLUMBERS & PIPEFITTERS LOCAL UNION 442

And

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29

January 1, 2016 - December 31, 2020

COPEID local 29

AFl-¢10& C1C
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SECTION 9. CLASSIFICATIONS AND MINIMUM WAGE SCALES - continued

Distribution of these monies for wages and pension contributions will be the responsibility of Local
Union 29 and the employees covered by this Agreement.

Part-time employees progression in classifications above shall be based on twelve hundred (1200)
hours equals one (1) year of employment.

Temporary office employees and regular part-time employees shall be paid accordingly.
It is also understood and agreed that all employee’s pay shall be based on a weekly period.

Regular part-time employees shall receive fringe benefits prorated on the basis of time worked. It
is understood, however, that for the purpose of health and welfare payments, an employee must
work half time (%2) to qualify.

SECTION 10. HEALTH AND WELFARE

The Employer agrees to pay the premium on each employee and dependents for Kaiser Group 328
plan or Blue Shield of California, Twelve thousand dollar ($12,000) Life Insurance, Accidental
Death and Disability, Dental Plan without orthodontia, Prescription Drug, and Vision Care. Itis
agreed that to be eligible for coverage, an employee must have been paid for not less than sixty-
eight (68) hours in the previous calendar month. The Employer agrees to pay the entire cost of the
present schedule of the Medical Plan and other benefits chosen by the employee for the employee
and the employee's dependents or such other sums as are determined by the Trustees of the Plan to
be needed to maintain such schedule of benefits.

SECTION 11. PENSION PLAN

The Employer agrees, effective January 1, 2011, to contribute to a Trust Fund known as Western
States Office & Professional Employees Pension Fund, for the account of each employee working
under this Agreement, the amount of Three Dollars and twenty-five cents ($3.25) per hour for all
hours paid.

Effective January 1, 2012, the Employer shall also contribute, on behalf of each employee, an
additional One Dollar ($1.00) per hour on behalf of each employee into a qualified 401(k) Plan.
The new contribution rate is Two Dollars ($2.00) per hour.

The Employer shall pay contributions on behalf of each eligible bargaining unit employee as

defined in the incorporated rate of the Supplemental Employer Contribution Schedule, as defined
by the Trustees of the Pension Plan.
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AGREEMENT

Between

PLUMBERS & PIPEFITTERS LOCAL UNION NO. 447

And

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29

July 1, 2014 — June 30, 2017

CO. PEIT local2g

AFL-CI0 & C1C
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ARTICLE XV. EMPLOYEES HOSPITALIZATION, DENTAL DRUG & MAJOR
MEDICAL - continued

For employees hired after July 1, 2007, coverage will begin on the first day of the month following
the month in which they work at least 135 hours. The same waiver of 375 hour requirement and
establishment of negative hour bank will apply.

Effective July 1, 2007, any increases in hourly contribution rates will be deducted from the
employee’s annual wage increase over the term of the agreement. Ifthe hourly contribution increase
is greater the negotiated wage increase, the difference will be deducted from the employee’s hourly
wage rate.

Temporary employees are not entitled to any benefits under the agreement unless the work more than
135 hours in any calendar month.

ARTICLE XVI. PENSION PLAN

The Employer agrees to contribute into a Trust Fund known as Western States Office & Professional
Employees Pension Fund, for the account of each employee working under this Agreement effective
for all hours worked on or after July 1, 2014, will maintain the employer paid contributions of $3.42
(Three Dollars and forty-two cents) per hour. Employees may elect to participate in the new elective
401(k) Plan. Eligible participants may choose to defer $1.00, $2.00, $3.00, 4.00, $5.00, per hour
from raises or current hourly wage.

If any employee under this Agreement is granted a leave of absence without pay in excess of thirty
(30) days, his/her name shall be deemed to have been removed from the payroll of the Employer, and
the Employer shall not be obligated to make monthly payments into the Plan for the benefits of such
employee for the period of such leave.

It is hereby agreed by and between the parties hereto that the Employer herein shall not be required to
contribute to any other pension fund for and on behalf of employees covered by this Agreement, and
that no demands or request shall be made on behalf of said employees for contributions to any other
pension trust fund other than the Western States Office & Professional Employees Pension Fund. It
is further agreed that if there is any obligation created by law to contribute to any other pension trust
fund for and on behalf of said employees, any obligations contributing to said Office & Professional
Employees Pension Fund shall be null and void.

Effective April 1, 1998 employees may participate in the employer sponsored annuity plan with
contributions up to the maximums allowed by Federal and state laws. The employer will make
payroll deductions to this plan at the employees’ written request.

Effective with the July 2012, hours paid, the Employer agrees to contribute on behalf of each
employee the surcharge amount listed in the Supplemental Contribution Schedule provided by the
Trustees of the Western States Office and Professional Employees Pension Fund. Should the
Contribution Schedule change in any subsequent years, the Employer shall adopt the newest yearly
schedule as presented by the Trustees of the Fund. If the Fund releases the Employer from the
obligation to pay according to any Contribution Schedule, then the pension contribution shall be the
amount contained in this Article.
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AGREEMENT

Between

PLUMBERS, STEAMFITTERS &
REFRIGERATION FITTERS U.A., LOCAL 393

And

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29,
AFL-CIO, CLC

September 1, 2014 - August 31, 2017

OPEID local29

AFL-CI0 & CLC
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ARTICLE 12. PENSION PLAN

The Employer agrees to contribute into a Trust Fund, known as Western States Office &
Professional Employees Pension Fund, for the account of each eligible employee working
under this Agreement. To be eligible for participation in the Plan, an employee, for the
purposes of this Article, shall mean: "Any employee on the payroll on the first (1*) day of
the calendar month, and who works more than seventy (70) hours each succeeding and
consecutive calendar month thereafter," the sum of Four Dollars and twenty-five cents
($4.25) per hour shall be paid for each straight time hour worked by each employee by
the Employer effective September 1, 2008.

Pension contributions will be made for all straight time hours worked, including paid
vacation leave and paid sick leave hours.

The Employer shall pay contributions on behalf of each eligible bargaining unit employee
as defined in the incorporated rate of the Supplemental Employer Contribution Schedule,
as defined by the Trustees of the Pension Plan.

If any event arises that permits enrollment of employees hired after January 2015 into a
pension plan other than the Western States Office and Professional Employees Pension
fund, including, but not limited to the merger of the Union with any other union, this
Agreement shall open for negotiation on that option.

Effective September 1, 2008 the Employer shall contribute to the Plumbers 401(a)
Pension Plan, the sum of One Dollar ($1.00) per each straight time hour worked by each
employee. Effective 1, 2015, all contributions to this Defined Contribution Plan shall
cease.

Effective January 1, 2015, the Employer shall contribute to the U.A. Local 393 401(k)
Defined Contribution Plan the sum of One Dollar ($1.00) per each straight time hour
worked by each employee. The contribution amounts, which are deferred from wages for
income tax purposes, will be governed by the various Plan documents of the U.A. Local
393 Defined Contribution Plan. See Exhibit B.

ARTICLE 13. DISCIPLINE AND DISCHARGE

(a) All new employees shall be required to complete a 90-day probationary period.
After completing the 90-day probationary period, the employee may be suspended or
discharged only for just cause.

(b)  The Employee shall comply with the Employer’s Office Policies and Procedure
Manual. The Employer shall have the right to discharge any employee for just cause, but
no employee shall be discharged or discriminated against by reason of Union
membership or Union activities. Any employee of over three (3) months’ continuous
employment but less than six (6) months’ employment, who may be laid off, shall be
given one (1) week’s notice in writing or one week’s pay in lieu thereof. Any employee
of over six (6) month’s continuous service who may be laid off shall be given two (2)
weeks’ notice in writing or two (2) week’s pay in lieu thereof. It shall be a reciprocal
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WORKING AGREEMENT

BETWEEN

PORTLAND LOCAL 8 FEDERAL CREDIT UNION

AND THE

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 11
AFL-CIO

FOR THE PERIOD
JUNE 1, 2015
THROUGH

MAY 31,2018
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Section 4. If an employee chooses not to participate in the Employer sponsored health and welfare
program, they shall receive $500.00 per month added to their pay subject to all federal, state and local
taxes.

ARTICLE 13. GROUP LIFE & DISABILITY INSURANCE

The Employer shall provide group life insurance coverage for each regular full-time employee after
ninety (90) days of employment, in the amount of fifty thousand ($50,000.00). The Employer shall
pay the full cost incurred.

The Employer shall maintain the existing life and disability insurance coverage for each regular
full-time employee after 1 year of employment. The Employer shall pay the full cost incurred.

ARTICLE 14. RETIREMENT PLANS

Section 1. Effective June 1, 2014, the Employer agrees to contribute to the Western States 401k
Retirement Fund of the OPEIU a minimum contribution of one dollar ($1.00) per compensable hour
for each employee.

The Employer agrees to match up to an additional fifty cents ($0.50) of an employee’s contribution to
the Western States 401k up to two thousand eighty (2,080) hours or one thousand forty dollars
($1,040.00) per year.

a. New employees will be prorated with each year of service as follows:
1 year of service 2080 hours at $1.00 per hour

Section 2. During the life of this Agreement, all participants may elect to self-contribute to the
Western States 401k Retirement Fund of the OPEIU in any amount permitted by law.

Section 3. Be it further jointly advised that for long term pension benefits, the above amounts
contributed shall be recognized as an incentive and that each participant, while not mandatory,
seriously consider self-contributing amounts to insure a comfortable and dignified retirement.

Section 4. The said Retirement Fund shall be administered pursuant to an Agreement and
Declaration of Trust administered jointly by an equal number of Union and Employer representatives.
The Agreement and Declaration of Trust, together with any amendments thereto, shall be considered
a part of this Agreement as if set forth herein at length.

Section 5. The Employer confirms and ratifies the appointment of the persons designated as
Trustees, who with their successors designated in the manner provided in the Agreement and
Declaration of Trust, are called Employer Trustees.

Section 6. The said contribution shall be paid monthly up to and including the last payroll date of
each and every calendar month on or before the 10th day of the following month. The contributions
are to be stated on forms provided by the Retirement Fund.

Section 7. The Employer shall make available to the Retirement Fund any and all records of the
covered employees that the Retirement Fund may require in connection with the sound and efficient
operation of the Retirement Fund.

Section 8. If suit or other proceedings are necessary, the Employer shall be responsible for all
reasonable fees, costs and other expenses necessary to effect collection.
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Section 9. Employer contributions shall commence on the hiring date of each bargaining unit
employee of the Employer and shall not be subject to change during the life of this Agreement.

Section 10. This shall not affect present comparable Retirement Plans which have been approved by
the Trustees of the Western States 401k Retirement Fund of the OPEIU.

Section 11. The Employer agrees to contribution to the Western States Office & Professional
Employees Pension Fund the following amounts:
Effective June 1, 2011 - $0.50 per compensable hour

Section 12. Employees shall have the right to designate, in writing, the amount per compensable
hour (in full $1.00 increments) to be contributed by the Employer into each retirement fund (i.e.,
401(k), pension or bonds). Employees shall have the right to make changes to contributions every six
(6) months or with employee committee decision. This option shall not increase the amount of total
monies negotiated, as provided for in preceding sections, and neither the Employer, nor the Union
shall be indemnified of responsibility for individual choices selected.

Section 13.  Total Employer contributions for SEP IRA are as follows:
$3.00 per compensable hour. Employee may elect to receive the $3.00 per hour SEP
IRA Employer contribution as regular pay, subject to all federal and state taxes and
withholdings.

ARTICLE 15. HEALTH AND SANITATION

The Employer agrees to provide a comfortable and healthful work environment for its employees.
This will include proper facilities as to light, heat, ventilation and seating. Ample restrooms will be
provided, and these will be kept in a clean and sanitary condition at all times.

ARTICLE 16. NON-DISCRIMINATION

Section 1. The Employer agrees to the principle of equal pay for equal work and agrees that there
shall be no discrimination exercised in this respect. In all cases where women are performing work of
a comparable quality and quantity as that performed by men, the same rate of pay shall prevail.

Section 2. No clause in this Agreement shall be understood to imply any lowering of working
conditions and rates of pay heretofore existing in the office of the employees.

Section 3. The Employer agrees not to discriminate against an employee because of their activity as
a member of the Union.

Section 4. Neither the Union nor the Employer in carrying out their obligations under this contract
shall discriminate in matters of hiring, training, promotion, transfer, layoff, termination or otherwise
because of race, color, creed, national origin or sex.

ARTICLE 17. RATES OF PAY

Section 1. The wages herein established and shown in Schedule “A” shall be considered minimum
wages and shall not prevent the payment of higher scales to any employee whose work may warrant.

Section 2. Paydays shall be at least semi-monthly and in no case shall more than five (5) days of pay
be held back. Monthly pay shall reflect amount of hours worked.
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