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FOR THE EMPLOYER: ' FOR THE UNION:

ALAMEDA BUILDING & CONST. " OFFICE AND PROFESSIONAL EMPLOYEES
TRADES COUNCIL INTERNATIONAL UNION, LOCAL 29
Redacted by the U.S. Redacted by the U.S. Department of the
Department of the Treasury
| Treasury
ndrea€ Cluver _ Tamara K.
Secretary-Treasurer , President/Business Manager

Date: .9\/ ,1'7)‘/ / A Date: ‘_;/2:// 4

Redacted by the U.S.
Department of the Treasury
ALAMEDA LABOR COUNCIL,
AFL-CIO

Vice President/Business Representative

3-2 16

Redacted by the U.S. Department of

Executive Secretary-Treasurer

Date: 2/27 ((,G

The Alameda Master Agreement covers the following Employers:

Alameda County Central Labor Council, Amalgamated Transit Union 192, Amalgamated Transit
Union 1555, Building/Construction Trades Council of Alameda, Bricklayers JATC,
Communications Workers of America Union Local 9415, International Brotherhood Electrical
Workers of Union Local 595, International Brotherhood Electrical Workers of Union JATC, Iron
Workers Union Local 378, Work Preservation Fund.

KG/Im{(ALATRADMAST2014)
cwa:9415/aflcio

18
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AGREEMENT TO EXTEND CONTRACT
Between

ALAMEDA MASTER TRADE UNION AGREEMENT,

On behalf of Alameda Labor Council, Amalgamated Transit Union 192, Amalgamated Transit Union
1555, Building/Construction Trades Council of Alameda, Bricklayers Apprenticeship Program,
Commumications Workers of America Union Local 9415, International Brotherhood Electrical Workers
of Union Local 595, International Brotherhood Electrical Workers of Union JATC, Iron Workers Union
Local 378

And

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION
LOCAL 29, AFL-CIO

The parties hereby agree to extend the Collective Bargaining Agreement between Alameda Master Trade
Union Agreement represented above and Office and Professional Employees International Union Local
29 in full force and effect subject to termination by either party on Seventy-Two (72) hours written notice.

The parties also agree that any economic increases that are agreed to as a result of bargammg shall be

retroactive to the initial date of explratlon of the Agreement; v uless wﬁﬁ( (roikeod ofcri e A %

Any and all disputes arising related to interpretation of this Agreement are subject to the grievance
procedure in the Collective Bargaining Agreement.

ALAMEDA MASTER TRADE UNION OFFICE & PROFESSIONAL EMPLOYEES
AGREEMENT INTERNATIONAL UNION, LOCAL 29

Redacted by the U.S. Department
of the Treasury

Redacted by the U.S.
Department of the Treasury

By:.
Kelly Gschw
Vice President/Business Representative

Secretary-Treasurer
Alameda Bldg. & Const. Trades Council

Date: 6/;’,'7-,—/ /’Ol Date: é/} 7/ / aé

Redacted by the U.S. Department of the
Treasury

Josle Camacho,
Executive Secretary-Treasurer
Alameda Labor Council

6/9‘7//9

Date:

/im(AlamedaMaster/AlamedaMasterExtAgmt06232016)
cwa:9415/afl-cio
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER
Redacted by the U.S. Department
of the Treasury

EMPLOYER SIGNATURE: _

Print Name: _ﬁ]ﬂd[{d [ ( AM ANe+—
Title: S_é._,cfr'ed—amf - reasure —
Date Signed: : .

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

Redacted by the U.S. Department of the

Treasury
CO-CHAIR SIGNATURE: e I ) -
Print Name: ~ Judith Zenlk, Co-Chair o
OCT 26 201

Date Signed:

Redacted by the U.S. Department of the Treasury
CO-CHAIR SIGNATURE:

Print Name: —= 4 Micw . _%L:ggﬁ iC(JuChair - -

Date Signed;
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Office & Professional Employees International Union | Local 29
AFL-CI0 & CLC

Tamara R, Rubyn, Presldent/Business Manager | Patricia G. Sanchez, Secretary-Treasurer/Business Representalive

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN
Plan:  Western States Office and Professional Employee’s Pension Fund

Parties: Office & Professional Employees International Union, Local 29, the “Union; and

ﬂwwmww@ammﬂmg
MMM‘ itis M 4, 1 'ld.mg,{ﬁ.mﬁmmm_l_ !dﬁLumea[

: TC, Jran
Mmmmmwmmm the "Employm”

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement
as follows:

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the
Effective Date:

Effective Date:
Check applicable line: ﬁ Rnhabﬂﬂahon Plan Schedule
Default Rehabilitation Plan Schedule

2 The Employer agrees to contribute to the Plan at the rates required under the CBA and
the applicable Rehabilitation Plan Schedule.

3. The Perties agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any renewals or extensions of the CBA.

EMPLOYER APPROVAL 7 UNIONAPPROVAL
Redacted by the U.S. Department

Redacted by the U.S.

of the Treasury Department of the Treasury

Signature Signature
Title: f»_m.l“-l ~Teeorenn Title: J&CM&—L&_&L
o S\J\ 5 Date: *4! E:![f?

Redacted by the U.S. Department of the

Title: gﬂ't: ; .S.-Lr , IL%
Date: _‘-/‘f Sz /3

QS m{KelabAdopt20 | MmedaMaoster ERs) | owa 241 Saflclo
7877 Oakport Street | Sulte 480| Oakland, Callomia 84621 | Phone (510) 7465960 | Fax (610) 746-5977 | www.opei28.0rg
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COLLECTIVE BARGAINING AGREEMENT

by and between

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL #30, AFL/CIO

and

BUILDING TRADE UNION OFFICES

International Association of Heat and Frost International Union of Elevator
Insulators and Asbestos Workers, Local 28 Constructors, Local 25
Colorado Building and Construction Trades International Brotherhood of
Council Boilermakers, Local 101
Operating Engineers JATC

May 1, 2014
to and including
April 30, 2017
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Effective 5/1/14 5/1/15 5/1/16
Classification:

Extra Worker $18.82 $19.32 $19.82
(Wages set at 80%

of Secretary I classification)

Secretary I $23.41 $23.91 $24.41

(File clerk, receptionist,
typing & data entry)

Secretary 11 $24.41 $24.91 $25.41
Office Secretary/Bookkeeper/
Computer Operator

Legislative/Political Director/Office Manager $33.95 $33.95 $33.95

19.2

19.3

Newly hired employees will be paid at least 80% of the appropriate rate for the
first six months, and at least 90% of the appropriate rate for the second six
months. After twelve months of employment, employees will be paid 100% of
the appropriate minimum hourly rate specified above.

Premium pay of six percent (6%) per week over the above rates shall be paid to
supervisory employees. An employee who is being paid the six percent (6%)
premium pay at the signing of this agreement shall continue to receive the
premium pay.

ARTICLE 20 - PENSION

20.1

20.2

20.3

lopeiu#30
afl-cio

Effective May 1, 2011 the Employer agrees to contribute to the Western States
Office and Professional Employees Pension Fund, a contribution on behalf of
each employee in the amount of one dollar and seventy-five cents ($1.75) per
hours paid. The employee may elect to put any amount of the negotiated wage
rate into pension.

The Employer contribution, as provided herein, shall be made on eligible
employees on the effective date, except for the employees serving their thirty (30)
days probationary period. The contributions for probationary employees shall
start on the first of the month following the thirty (30) days probationary period.
This shall apply to all employees not presently covered by another pension plan
which is Employer paid.

If an employee is injured on the job, the Employer shall continue to pay the
required contribution for a period of three (3) months following the end of the
month in which the injury occurs. If an employee is on sick leave or personal
leave or absence in excess of forty-five (45) working days, the Employer will not
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20.4

20.5

20.6

be required to pay into the fund, after the first forty-five (45) working days, until
the employee returns to work.

Regular or part-time employees who work seventy (70) or more hours per month
shall be covered by the provisions of this Article. This shall not apply to extra
help covering for vacation periods or sick leave which does not exceed thirty (30)
days.

The Employer agrees to allow the employees to participate in the Office and
Professional Employees International Union Local #5 Savings Plan and Trust
(401K). The Employer agrees that if the employee chooses, they will withhold an
employee contribution to the 401K plan. The employee may contribute up to, but
no more than, the amount set by the Internal Revenue Service from their yearly
gross salary to this plan. FICA taxes will be withheld, but these contributions will
not be subject to Federal or State taxes. The employee shall bear any
administrative fees.

Effective with the May, 2011 hours paid, the Employer agrees to adopt the
Pension Rehabilitation Plan and to contribute on behalf of each employee the
contribution amount listed in the Updated Supplemental Contribution Schedule
provided by the Trustees of the Western States Office and Professional
Employees Pension Fund. If the Fund releases the Employer from the obligation
to pay according to any Contribution Schedule, then the pension contribution shall
be the amount contained in Article 20.1.

ARTICLE 21 - TECHNOLOGICAL CHANGES

211

In the event the Employer should decide to make any technological or labor
saving changes of any kind, including but not limited to the introduction of data
processing equipment, computers, or automated equipment of any sort, the
Employer agrees to meet with the Union to discuss the effects of such changes. It
is mutually agreed that present employees shall be given first consideration for
any new or changed position before any persons outside the bargaining unit are
hired to fill the resultant jobs, provided existing employees have the ability to
satisfactorily perform the work. In the event training is necessary for employees
to qualify for such positions, the Employer will provide adequate training to all
affected employees at the time the technology is implemented.

ARTICLE 22 - GRIEVANCE AND ARBITRATION

221

lopeiu#30
afl-cio

All grievances shall be handled in the following manner:

STEP ONE: (oral) A grievance may be filed no later than ten (10) working days
after the grievance first becomes known, or should have become known. The
grievance must be presented by the Union of the aggrieved employee to the

10
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ARTICLE 25 - TERM OF AGREEMENT

25.1 This Agreement shall be in full force and effect from the first (1st) day of May,
2014, to and including the thirtieth (30") day of April 2017, and shall continue in
full force and effect from year to year thereafter unless the Agreement is
terminated or changed pursuant to the following conditions:

a) If either party elects to terminate the Agreement, such party
shall on a date not less than sixty (60) days, nor more than
seventy-five (75) days prior to the expiration date of the
Agreement give written notice to the other party of
intention to terminate and by such action, the Agreement
shall for all purposes, terminate as of the expiration date of
the Agreement.

b) If either party elects to change any of the provisions of the
Agreement, such party shall on a date not less than sixty
(60) days, nor more than seventy-five (75) days prior to the
expiration date of the agreement give written notice to the
other party.

c) If either party is served with notices of desire to change or
modify this Agreement, negotiations must commence
within fifteen (15) days of such notice which may be
extended by mutual agreement.

For the Union: For the Employers:

OFFICE & PROFESSIONAL COLORADO BUILDING AND
EMPLOYEES INTERNATIONAL CONSTRUCTION TRADES UNION

Redacted by the U.S. Department of the

LOCAE 0. AFELCIO
Redacted by the U.S. Department

jof the Treasury Treasury
Title: Executive Director/CFO Title: /)71} eSS %A/I ,M
Date: Date:_ '/~22 -~/ 9[
lopeiu#30
afl-cio 13
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of
the Treasury

EMPLOYER SIGNATURE:

Print Name: AT Y3

Title:

Date Signed: WA Oovod~ 20 A\

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURE:

Print Name: Judith Zenk. Co-Chair

Date Signed: NOV 1 G__Z[]H —_—

Redacted by the U.S. Department of the Treasury
CO-CHAIR SIGNATURE: = N

Print Name: Michael Parmelee, Co-Chair

NOV 1 6 2011

Date Signed:
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ARTICLE XVIIl. HEALTH AND WELFARE

The Employer will guarantee that employees will not have to pay additional costs for
current benefit coverage of the Medical, and Dental for the duration of this Agreement.

ARTICLE XIX. RETIREMENT

The Employer agrees to continue contributing to the Western States Office and
Professional Employees Pension for compensable hours, except on overtime hours.

For the years 2003, 2004 and 2005 the increase will be determined by the Western
States Articles of Agreement between the International Brotherhood of Boilermakers,
Iron Ship Builders, Blacksmiths, Forgers and Helpers, AFL-CIO and the Signatory
Contractors. The total contribtuion to the Western States Office and Professional
Employees pension may not exceed the equivalent of 25% of the employee’s wages.

During the life of this Agreement, all participants may elect to self-contribute to the
Western States 401(k) Retirement Fund of the Office & Professional Employees
International Union, Local #11 in any amount. Such contributions not to change from
June to June of any year.

Be it further jointly advised that for long term pension benefits, the above amounts
contributed shall be recognized as an incentive and that each participant, while not
mandatory, seriously consider self-contributing amounts to insure a comfortable and
dignified retirement.

The said Retirement Fund shall be administered pursuant to an Agreement and
Declaration of Trust administered jointly by an equal number of Union and Employer
representatives. The Agreement and Declaration of Trust, together with any
amendments thereto, shall be considered a part of this Agreement as if set forth herein
at length.

The Employer confirms and ratifies the appointrrent of the persons designated as
Trustees, who with their successors designated in the manner provided in the
Agreement and Declaration of Trust, are called Employer Trustees.

The said contribution shall be paid monthly up to and including the last payroll date of
each and every calendar month on or before the tenth (10th) day of the following
month. The contributions are to be stated on forms provided by the Retirement Fund.

If suit or other proceedings are necessary, the Employer shall be responsible for all
reasonable atlorney fees, costs and other expenses necessary to effect collection.

Employer contributions shall commence on the hiring date of each permanent full-time
or permanent short-hour employee of the Employer and shall not be subject to change
during the life of this Agreement.

This shall not effect present comparable Retirement Plans which have been approved

by the Trustees of the Office & Professional Employees International Union, Local #11
Retirement Plan.
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ARTICLE XX. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from July 1, 2003 through June 30,
2006, and shall be effective on all work covered hereby as of July 1, 2003, and from
year to year thereafter, unless notice is given in writing by the Union or the Employer, to
the other party, not less than sixty (60) days prior to June 30, 2006, or prior to the
expiration of any subsegquent annual period, of its desire to modify, amend or terminate
this Agreement, and in such case, the Agreement shall be opened for modification,
amendment or termination, such as the notice may indicate at the expiration of the
period within which the notice is given. The parties shall begin negotiations within
fifteen (15) days after receipt of this notice.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement with
Schedule "A" as set forth.

/ kg o I
Date Signed: __ 7/~ /¢ > ‘3

Date Signed: P A

BOILERMAKERS LOCAL #242 OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL
UNION, LOCAL #11

Redacted by the U.S. Department of the
| Treasury Redacted by the U.S. Department

of the Treasury

Marlin McCurdy
Business Manager

Debbie Sluyter,
Secretary-Treasurer, (CEQ)

Redacted by the U.S.
Department of the Treasury

Patrick Philpott
Union Representative

DS/PPjst
opeiu #11
afl-cio
boil242.02
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A /BL\G(
Western States Office and Employer \\/
Professional Employees FEB 25 2011 Participation
Pension Fund ) Agreement

Fhe undersigned Emplover herehy ﬂppiics to the Board of Trustees (“Board™) of the
Western States (,)fhu (‘x Professional 1 ] ﬂwmcx Pension Fund (“Plan™)’ for participation as

a Participating lmployer to the Plan as provided in this Agreement,

B Emplover Information.
Name: Boilermakers Local #2472
Clomract Person: Mark Keffeler- Business Manager for #242
Address: 6404 N. Pitcsburg -
City, State & Zip: - Spokane, WA 99217
Telephone: 509 489 1891
2. Local Information.
Employer has o collective bargaining agreement with Local Union 242 insert
numbery ol the Ofl Sw and Professional Employees International Union (“OPEIU
which requires Emplover to contribute (o the Plan for Employver’s emplovees.
P Panicipation
This Agreement is for the following: (eheck applicable boxies));
Kx An exisung Participating Fmplover w updare Plan records,
£ A new Participating Employer.
Effective date of coverage: N
L A new group of Employees of an existing Participating B mplover,
Ellectve date of coverage: e
4

Ihis Aprcement covers the following (check applicable boxces; v,

xt Bavgaming unit emplovees as described in Attachment A

Note: Attach a copy of collective bargaining agreement.

Nonbargaining unit emplovees described in Artachment B (see nofe.

Noter See Attachment B for the FEQUITEMEnts  concer ning
which nonbargaining unit employees miay be covered,

Fhe wnn Phn” includes the Trust Agreement for the Weslern Suites Office and Frofessional Fmployecs
Persion Fund
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6.

Employer Representations. The Employer makes the following representations 1o

the Board in support of the Employer’s request tor participation:

a.

d.

Employer is a (insert form of business): Irade Union e
Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprictorships may cover their employees,

Employer is doing business under the following name(s) (attach separate
page il more space is needed): Boilermakers lLocal Lodge #242

Employer elects to participate in the Plan as a contributing employ ...

.‘ _ | &
Employer now has the following employees (insert number): <

—2(two) __ employees covered by the collective bargaining
agreement; and

e €Mployees  who  are  not covered by the collective
bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to he distributed fo Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation,

Employer acknowledges and agrees that if the Employer provides 1
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer iy soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistanece to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

d.

b.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, iy hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plap, Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining wunit participants and non-
bargaining unit participants,
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¢ Upon approval by the Board, this application and bmployer Participation

Agreement shall be deemed accepted and binding without further act of

Emplover and 5 mpkm shall be admitied as a Participating Employer of the
[

1
Plan as of the Effective Dat
APROVAL OF PARTICIPATION AGREENMENT

ALPROIED AND ACCEPTED BY THE PARTICIPATING FMPL OYER

PMPLOYER SIGNATURE:

Print Name: Mark Keffeler
Title: _Business Manager
Date Signed: 2/24/2011

APPROVED AND ACCEPTED BY THE BOARI ) g
Redacted by the U.S. Department of the Treasury

CORUHAIR SIGNATUR |

Primt Name: . o dudith Zenk, Co-Chair

Date Signed: o NOY 1 6201

Redacted by the U.S. Department of the Treasury

CO-CHATR SIGNATURE

Prnt Name: e Michael Parmielee, Co-Chair

NOV 1 6 2011

Date Stgned:

FEB 25 204
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Office & Professional Employees International Union, Local 11. AFL-CIO
3815 Columbia Street  Vancouver, WA 98660 Phone: 503-257-6691
Vancouver Line: 360-719-1766 800-547-8902

General Email: opeiul | @opeiul | .comcastbiz.net

May 1, 2016

Mr. Mark Keffeler

Business Manager/Secretary-Treasurer
Boilermakers, Local 242

N 6404 Pittsburg

Spokane, WA 97217

Dear Mr. Keffeler:

This is formal notification that our members wish to extend the existing contract between

the Boilermakers, Local 242 and the Office & Professional Employees International Union,
Local 11 in its entirety for a period of one (1) year. This is in accordance with the provisions of
the current Collective Bargaining Agreement and applicable laws.

Please note that the new termination for this Agreement will be June 30, 2017.
If you have any questions, please contact our office.

Sincerely,
Redacted by the U.S. Department of

the Treasury

Matthew E. DeVore
Union Representative

MED/dmt
opeiu 11/ afl-cio
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Office & Professional Employees International Union, Local |1, AFL-CIO
3815 Columbia Street  Vancouver, WA 98660 Phone: 503-257-669
Vancouver Line: 360-719-1766 K(0-547-8902
General Email: opeiul l@opeiul 1.comeastbiz.net

May 1.2015

Mr, Mark Keffeler

Business Manager/Secretary-Treasurer
Boilermakers, Local 242

N 6404 Pittsburg

Spokane, WA 97217

Dear Mr. Kefteler:

This is formal notification that our members wish to extend the existing contract between

the Boilermakers, Local 242 and the Office & Professional Employees International Union,
Local 11 in its entirety for a period of one (1) year. This is in accordance with the provisions of
the current Collective Bargaining Agreement and applicable laws,

Please note that the new termination for this Agreement will be June 30, 2016.
Il you have any questions, please contact our office.

Sincerely.
Redacted by the U.S. Department of the

Treasury

Matthew E. DeVore
Union Representative

MED/dmi
opeiu 11/ afl-cie

(0] \._M_\_L"_f‘:‘r_‘\-_ L1
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Othice & Professional Employees [nternational Union, Local 11, AFL
3 Columbia Sueel Vancouver, WA 98660 Plione: #0425
Yancouver Lane: 3607191700 Y
Greneral Lmarl aped ] Hedopeiu ] Teamaisibiz net

May 5. 2014

Mr, Mark Keffeler

Business Manager/Secretary-Treasurer
Boilermakers, Local 242

N 6404 Pittsburg

Spokane, WA 99217

Dear Mr. Kefleler:

This is formal notification that our members wish to extend the existing contract between
Boilermakers, Local 242 and the Office & Prolessional Employees International Union, Local 1]
in its entirety including addendums, appendices and letters of understanding, for a period of one

(1) year,

This is in accordance with the provisions of the current Collective Bargaining Agreement and
applicable laws,

Please note that the new termination for this Agreement will be June 30. 2015,
Il vou have any questions, please contact our office.

Sincerely,
Redacted by the U.S. Department of
the Treasury

Maureen M. Colvin
Lnion Representative

MMC/dimt
opeiu | 1/al-cio
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Redacted bythe U.S. Department of the
Treasury
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Redacted by the U.S. Department Redacted by the U.S. Department of
of the Treasury the Treasury
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QFFICE & PROFESSIONAL EMPLOYEES s
INTERNATIONAL UNION arcio « . . . . .. JLOCA] 11

7931 N.E. HALSEY-SUITE 108 « PORTLAND, OREGON 87213 « PORTLAND (503) 257-6691
VANCOUVER (360) 892-1370 ¢ TOLL FREE 1-800-547-8902 « FAX (503) 253-3277
E-MAIL: opeiuli@gwesthet < WEB SITE: www.opeluiil.org

May 14, 2009

Mr. Dave Imus, Business Manager
Boilermakers Local 242

N 6404 Pittsburg

Spokane, WA 99217

Dear Mr. Imus:

This 1s formal notification that our members employed at wish to extend the existing agreement
between the Boilermakers Local 242 and the Office & Professional Employees International Union,
Local 11, AFL-CIO for a period of one (1) year, This is in accordance with the provisions of the

current collective bargaining agreement.

Please note that the new termination for this Agreement will be June 30, 2010. If you have any
questions, please contact our Union Representative, Maureen Colvin at 503-257-6691.

Redacted by the U.S. Department of the Treasury

Michael L, Richards
Executive Secretary-Treasurer

MLR/hg

opeiu 11

afl-cio

ce:  Mary Kopplin
Lisa Brown
Maureen M Colvin
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tl ] ON sercio . .. .. . . 1'_._.4 () (3] 11
7931 N.E. HALSEY-SUITE 103 « PORTLAND, OREGON 87213 « PORTLAND (503) 257-6691
VANCOUVER (360) 892-1370 « TOLL FREE 1-800-547-8902 « FAX (503) 253-3277
E-MAIL: opeiuit@qwest.net « WER SITE: www.opeiu1i.org

April 10, 2008

Mr. David Imus, Business Manager
Boilermakers, Local 242

6404 N Pittsburg

Spokane, WA 99217

Dear Mr, Imus,

For your records, please be advised the Collective Bargaining Agreement between the
Boilermakers, Local 242 and the OPEIU Local 11 has automatically renewed in accordance with
Article XX. The new expiration date of that A greement will be June 30, 2009,

Redacte hé U.S. Department of the Treasury

Maureeft Hicky—>< & .~
Union Representative o

MMH/hg
opeiul |
afl-cio

® E"i}i»h 30
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Memorandum of Understanding
Between the
Boilermakers Local 242
and the
Office & Professional Employees International Union, Local 11

It is mutually agreed that Article XIX Retirement of this Agreement shall be amended
and in full force until this agreement is re-negotiated to read as follows:

The Employer agrees to continue contributing to the Western States Office &
Professional Employees Pension Fund for compensable hours, except on overtime
hours.

For the years 2003, 2004 and 2005 the increase will be determined by the Western
States Articles of Agreement between the International Brotherhood of
Boilermakers, Iron Ship Builders, Blacksmiths, Forgers and Helpers, AFL-CIO
and the Signatory Contractors. The total contribution to the Western States Office
and Professional Employees Pension may not exceed the equivalent of 25% of the
highest wage employee covered under this bargaining agreement.

All other provisions within in Article XIX Retirement shall remain in full force and
subject to bargaining.

£

Date: & /& , 2008,
Redacted by the U.S. Department of Redacted by the U.S. Department of the
he Treasury LGESY
David Imus ' Michael L. Richards
Business Manager Executive Secretary-Treasurer
Boilermakers Local 242 OPEIU Local 11

Redacted by the U.S. Deparent of the Treasury

Maureen Hicks
Union Representative
OPEIU Local 11

MLR/MMH/hg

opeiull

afl-cio

3/4/08

mou boilermkrs242 wsp.doc
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INTERNATIONAL UNION aroo . . . . ... Local 11
7931 NE. HALSEV-SUITE 103 « PORTLAND, OREGON 97213 « PORTLAND (503) 257-6691

VANCOUVER (360) 892-1370 < TOLL FREE 1-800-547-8902 -« FAX (503) 253-3277
E-MAIL: opeiuli@qwestnet <« WEB SITE: www.opeiuli.org

Pt
o

March 29, 2007

Mr. David Imus, Business Mgr.
Boilermakers Local 242

6404 N Pittsburg

Spokane, WA 99217

Dear Mr, Imus,

Please be advised that OPEIU Local 11 will extend the terms and conditions contained in
the CBA for an additional year. Therefore, the new expiration date of the agreement will
be June 1, 2008.

N M fa \
Redacted by the U.S. Department of the Treasury

Rick D. Wilson
Union Representative

RDW/jst
opeiul 1
afl-cio

® wn’é'at 130
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September 12. 2006

Mr, David Imus
Business Manager

OFFICE & PROFESSIONAL EMPLOYEES Tep
INTERNATIONAL UNION arecio . . . . . . . Local 11

7931 N.E. HALSEY-SUITE 103 = PORTLAND, OREGON 97213 « PORTLAND (503) 257-6691
VANCOUVER (360) 892-1370 : TOLL FREE 1-800-547-8002 -« FAX (503) 253-3277
E-MAIL: opelul1@qwest.net « WER SITE: www.opeiu1i.org

.‘_I:J} ‘p-. [,_J_ "}

Boilermakers Local 242

6404 N Pittsburgh
Spokane, WA 99217

Dear Mr, Imus,

For your records, please be advised that the collective bargaining agreement dated July 1, 2003
through June 30, 2006 automatically renewed in accordance with article XX, The new expiration
date will be June 30, 2007.

Redacted by the U.S. Department of the

Treasury

Rick D. Wilson
Union Representative

! Mary Kopplin

RIOIWiist
Opeiul 1
All=zin

0 efloi b s
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LABOR AGREEMENT
BETWEEN
UNITED LABOR UNION ASSOCTATION
AND THE
OFFICE & PROFESSIONAL EMPLOYEES

INTERNATIONAL UNION. LOCAL 11
AFL-CIO

FOR THE PERIOD

April 1. 2013
THROUGH
March 31. 2016
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Section 5. The Emplover shall use progressive disciphne in all cases with the exception of just
cause. Progressive discipline is verbal warning. written warning, suspension then termination,
All records of warning and support documentation shall be removed from the employces
personnel file twelve (12) months from the date of issuance, if requested in writing. and the
problem has been corrected.

All copies of written memorandums will be mailed to the Union office. In cases of termination
following such warning. information in the employee's personncl file shall be made available to
the authorized Union Representative upon request.

ARTICLE 13. HEALTH & WELFARE - DENTAL - OPTICAL - PRESCRIP'TION

Section 1. Effective April 1. 2013 the Employer agrees to pay up to one thousand seventy-five
dollars ($1075.00) per month for employee Health & Welfare coverage. The Employer also
agrees that any monetary difference between the above cap and the actual premium will be split
with the employee on a 50/50 basis.

Effective December 1. 2013 the Employer agrees to pay up to one thousand one hundred dollars
($1100.00) per month for employce Health & Welfare coverage. The Employer also agrees that
any monetary difference between the above cap and the actual premium will be split with the
employee on a 530/50 basis.

Effective December 1, 2014 the Employer agrees to pay up to one thousand onc hundred and
twenty-five dollars ($1125.00) per month for employee llealth & Wellare coverage. The
Employer also agrees that any monelary difference between the above cap and the actual
premium will be split with the employce on a 30/50 basis.

Effective December I, 2015 the Employer agrees to pay up to one thousand one hundred and
fifty dollars ($1150.00) per month for employee Health & Welfare coverage. The Employer also
agreces that any monetary difference between the above cap and the actual premium will be split
with the employee on a 50/30 basis.

Section 2. All compensable hours count towards the Health & Welfare eligibility rule (70 hours
per payroll month).

Section 3. Eligibility for dependant healthcare coverage shall be in accordance with the Health
and Wclfare Trust rules.

ARTICLE 14. RETIREMENT PLANS

Section 1. Elfective April 1, 2013 the Employer agrees to contribute to the Western States 401k
Retirement Fund of the OPEIU a minimum contribution of three dollars and sixteen cents
($3.16) per compensabie hour. excluding overtime.

[ffective April 1. 2014 the Emplover agrees to contribute to the Western States 401k Retirement

Fund of the OPEIU a minimum contribution of three dollars and sixteen cents ($3.16) per
compensable hour, excluding overtime. Employees who have new self-contributing amounts to

ULUA 2016 - Page 8
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the 401¢k). the Employer shall match any amounts up to ten cents ($0.10) per compensable hour.

Effective April 1, 2015 the Employer agrees to contribute to the Western States 401k Retirement
Fund of the OPEIU a minimum contribution of three dollars and sixteen cents ($3.16) per
compensable hour. excluding overtime. Employees who have new self-contributing amounts to
the 401(k). the Employer shall match any amounts up to ten cents ($0.10) per compensable hour.

No employee during the life of this Agreement shall suffer a reduction of Employer contribution
or beneflts by reason of adoption of this Agreement.

Section 2. During the lite of this Agreement, all participants may elect to self-contribute to the
Western States 401(k) Retirement Fund of the OPEIU in accordance with the Summary Plan
Description.

Section 3. Be it turther jointly advised that for long term pension benefits. the above amounts
contributed shall be recognized as an incentive and that each participant, while not mandatory.
seriously consider self-contributing amounts to insure a comfortable and dignified retirement.

Section 4. The said Retirement Fund shall be administered pursuant to an Agreement and
Declaration of Trust administered jointly by an equal number of Union and Employer
representatives. The Agreement and Declaration of Trust, together with any amendments thereto,
shall be considered a part of this Agreement as it set forth herein at length.

Scetion 5. The Employer confirms and ratifies the appointment of the persons designated as
Trustees. who with their successors designated in the manner provided in the Agreement and
Declaration of T'rust. are called Employer Trustees.

Section 6. The said contribution shall be paid monthly up to and including the last payroll date
of each and every calendar month on or before the 1o day of the following month. The
contributions are to be stated on forms provided by the Retirement Fund.

Section 7. The Employer shall make available to the Retirement Fund any and all records of the
covered employees that the Retirement Fund may require in connection with the sound and

ethicient operation of the Retirement Fund.

Scction 8, It suit or other proceedings are necessary, the Employer shall be responsible lor all
reasonable attorney fees. costs and other expenses necessary to effect collection.

Section 9. Employer contributions shall commence on the hiring date on each permanent full-
time or permanent short-hour employee ol the Employer and shall not be subject to change

during the life of this Agreement.

Section 10. This shall not affect present comparable Retirement Plans which have been
approved by the Trustees of the Western States 401(k) Retirement Fund of the OPEIU.

ULUA 2016 - Page 9
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Section 11. Effective April 1. 2013, the Employer agrees to make a minimum contribution of
three dotlars and nincty-three cents ($3.93) per compensable hour to the Western States Office &
Professional Employees Pension Fund for all employees. The Employer also agrees to contribute
the additional seventy-four percent (74%) for the pension surcharge amount listed in the 2013
Rehab Plan. in accordance with the Supplemental Contribution Schedule. with a total
contribution amount of six dollars and eighty-four cents ($6.84) to the Western States Office &
Professional Employees Pension Fund.

Effcetive April 1, 2014, the Employer agrees (o make a minimum contribution of three dollars
and ninety-three cents ($3.93) per compensable hour to the Western States Office & Professional
Employees Pension Fund for all employees. The Employer also agrees to contribute the
additional ¢ighty percent (80%) cap for the pension surcharge amount listed in the 2013 Rehab
Plan. in accordance with the Supplemental Contribution Schedule. with a total contribution
amount of seven dollars and seven cents ($7.07) to the Western States Oftice & Professional
I!mployees Pension Fund.

Be it further agreed that should there be any changes to the Western States Office & Professional
Employces Pension Fund that would require the Employer to pay higher than what is defined in
Section 11 to this Article (i.e.; contribution. tax. surcharge, or any other means). this Agreement
shall open tor the purposes of bargaining economics only. Should the Western States Office &
Professional Emplovees Pension Fund release the Employer tfrom its obligation to pay according
to the 2013 Rehab Plan, in accordance with the Supplemental Contribution Schedule. then the
Employer shall contribute the contractual pension contribution amount.

ARTICLE 15. HEALTH AND SANITATION

The Employer agrees to provide a comfortable and healthful work environment for its
employees. in accordance with Local. State and Federal laws. This will include proper facilities
as to light. heat. ventilation and seating. Ample restrooms will be provided, and these will be
kept in a clean and sanitary condition at all times.

ARTICLE 16. EDUCATION

Section 1. Career Development. Employees may be assigned higher level work for training and
development purposes on a limited term basis. The Employer shall make every effort to
distribute such assignments on an equitable basis. Assignments of employces to a position in a
higher level classification under this Section shall normally be for a maximum of sixty (60) days
unless otherwise agreed or work-out-of-classification pay is offered. Employees shall be
informed in writing of the purpose of the assignment and its expected duration. Career
devclopment opportunities shall not be used to prevent the filling of vacant positions.

Section 2. Tuition Reimbursement. The Employer shall reimburse an employee for the cost of
tuition. registration, associated books and fees for any classes. seminars or conferences taken by
an employee on the employee's own time which are directly related to the employee’s current
position and which. in the opinion of the Employer. will result in improved job performance.
Prior approval from the Employer is required and is subject 1o the availability of budgeted funds.
For courses or training for which a grade is issued. the employee must attain a grade of "C" or
better in order to receive reimbursement.

ULUA 2016 - Page 10
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ARTICLE 24. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1. 2013 through March 31. 2016, and
shall continue in effect from year (o year thereafter unless either party gives notice. in writing. at
least sixty (60) days prior to any expiration or modilication date of its desire to terminate or
modify such Agreement; provided. that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement. the
provisions therein shall be retroactive to the anniversary date.

As agrecd this day of June 2013:
UNITED LABOR UNION OFFICE & PROFESSIONAL
ASSOCIATION EMPLOYEES INTERNATIONAL

UNION, LOCAL 11

Redacted by the U.S. Department of the
Treasury Redacted by the U.S. Department of the
Treasury

Bill Mehrens/Assistant Businesg Manager UA-290 Michael L. Richards/ Executive Secretary-Treasurer

ULUA - President Redacted by the U.S. Department of the
Treasury

Redacted by the
U.S. Department of

3

Dave Winkler/Business Representative ILPAT-DC #5 Maureen Colvin /tnion Representative
ULUA-Secretary OPEIU Local 11

Redacted by the U.S.

Redacted by the U.S. Department of
the Treasury

Department of the Treasury

Brétt Hinsley/Business Managek Cement Masons Local 555 Sharen Allen/Methber

UL UA- Negotiating Team OPEIU Local 11

$edacted by the U.S. Department of the Redacted by the U.S.
reasury Department of the Treasury

atiana Mendoza-Tucker/Member

Madelyn Elder/President CWA Local 7901
ULUA- Negotiating Team OPEIU Local 11

o

Redacted by the U.S. Department of the Treasury

el

Aden J. “AJ" Bhir/Business Representative LU 516
LLUA - Negotiating Team

MMC/dmt
opeiul Hafleio

ULUA 2016 - Page 14
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MEMORANDUM OF UNDERSTANDING
between
UNITED LABOR UNION ASSOCIATION (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION, LOCAL 11

This Memorandum of Understanding is entered into between United Labor Union Association
(ULUA) and the Office & Professional Employees International Union, Local 11; to allow
proper communication between the parties listed above and in accordance with Article 14
Retirement within the Collective Bargaining Agreement.

It is mutually agreed by all parties that effective April 1, 2010 the Employer agreed to adopt the
Western States Office & Professional Employees Pension Fund Rehabilitation Plan and continue
contributions, including the additional surcharge amount listed in the Supplemental Contribution
Schedule, per compensable hour, on behalf of each employee into the Western States Office &
Professional Employees Pension Fund.

Be it further agreed that the newly negotiated and agreed upon that Article 14/Section 11 within
the Collective Bargaining Agreement shall be amended to reflect actual percentage amounts
within the Supplement Contribution Schedule for the Western States Office & Professional
Employees Pension Fund as follows:

e Effective April 1, 2013, the Employer agrees to make a minimum contribution of three
dollars and ninety-three cents ($3.93) per compensable hour to the Western States Office
& Professional Employees Pension Fund for all employees, The Employer also agrees 1o
contribute the additional sixty-four percent (64%) for the pension surcharge amount listed
in the 2013 Rehab Plan, in accordance with the Supplemental Contribution Schedule,
with a total contribution amount of six dollars and forty-five cents ($6.45) to the Western
States Office & Professional Employees Pension Fund.

¢ Effective Apnl 1, 2014, the Employer agrees to make a minimum contribution of three
dollars and ninety-three cents ($3.93) per compensable hour to the Western States Office
& Professional Employees Pension Fund for all employees. The Employer also agrees to
contribute the additional seventy-nine percent (79%) for the pension surcharge amount
listed in the 2013 Rehab Plan, in accordance with the Supplemental Contribution
Schedule, with a total contribution amount of seven dollars and three ccnts (§7.03) to the
Western States Office & Professional Employees Pension Fund.
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o Effective April 1, 2015, the Employer agrees to make a minimum contribution of three
dollars and ninety-three cents ($3.93) per compensable hour to the Western States Office
& Professional Employees Pension Fund for all employees. The Employer also agrees to
contribute the additional eighty percent (80%) cap for the pension surcharge amount
listed in the 2013 Rehab Plan, in accordance with the Supplemental Contribution
Schedule, with a total contribution amount of seven dollars and seven cents ($7.07) to the
Western States Office & Professional Employees Pension Fund.

Be it further agreed that all other language within this Article shall remain in full force and effect
and this memorandum shall be pursuant to the terms and conditions of Article 21 Grievance
Machinery to the Collective Bargaining Agreement should there be any dispute regarding the
interpretation and/or application.

2l
Agreed on this ﬁq day of August 2013

Redacted by the U.S. Department of the Treasury Redacted by the U.S. Department of

the Treasury

Bill Mehrens/Assigtant Business Manager UA-290 Michael L. Richards/ Executive Secretary-Treasurer
ULUA - President OPEIU Local 1t

Y
Redacted by the U.S. Department of the
Treasury

Maurcen £olvin /Union Representative
OPEIU Local 11

MMC/dmt
opeiul 1afl-cio
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AGREEMENT - BREMERTON METAL TRADES COUNCIL

ARTICLE 24 - TERMINATION AND RENEWAL

1. This Agreement shalil become effective the first day of October, 2011, and shall remain in
effect until September 30, 2014, and thereafter from year to year unless reopened by written
notice by either party to the other at least sixty (60) days prior to September 30, 2014, the
termination day, or a subsequent annual termination date.

EXECUTED at Bremerton, Washington, the day and year first above written.

BREMERTON METAL TRADES COUNCIL, OFFICE & PROFESSIONAL EMPLOYEES
AFL-CIO INTERNATIONAL UNION, LOCAL. 23,
AFL-CIQ, CLC

Redacted by the U.S. Department of the
Redacted by the U.S. Department of the

Treasury

D. Williams
President Business Representative

opeiu:23
afl-cio
bmte 2011 agr
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LETTER OF UNDERSTANDING

Article 10 — Health and Welfare/Pension

This Letter Agreement is by and between OPEIU Union Local #23 on behalf of its
members and Bremerton Metal Trades and it should be considered as incorporated by reference as
part of the Collective Bargaining Agreement effective dates October 1, 2011 through September
30,2014. The Agreement is as follows:

Article 10 — Pension
The parties agree to adopt the updated rehabilitation plan.
Contribution shall be as follows:

Effective October 1, 2011, the employer shall contribute into the Western States Office and
Professional Employees Pension fund, $3.97 per hour on all hours of each bargaining unit
employees hourly forth in Article 10 plus 44% of that amount per hour for the required 44%
Supplemental Contribution as defined by the Fund’s Rehabilitation Plan.

Effective October 1, 2012, the employer shall contribute into the Western States Office and
Professional Employees Pension fund, $3.97 per hour on all hours of each bargaining unit
employees hourly base wage as set forth in Article 10 plus 59% of that amount per hour for the
required 59% Supplemental Contribution as defined by the Fund’s Rehabilitation Plan.

Effective October 1, 2013, the employer shall contribute into the Western States Office and
Professional Employeces Pension fund, $3.97 per hour on all hours of each bargaining unit
employees hourly base wage as set forth in Article 10 plus 74% of that amount per hour for the
required 74% Supplemental Contribution as defined by the Fund’s Rehabilitation Plan.

The Union and the Employer effective April 1, 2012, either party may request in writing to
reopen Article 10 only.

BREMERTON METAL OFFICE AND PROFFESSIONAL
TRADES EMPLOYEES INTERNATIONAL UNION LOCAL
NO.23

Redacted by the U.S. Department of

Redated by the U.S. the Treasury
BY ‘Department of the Treasury BY
Rick Williams ' russell
DATE :3/_;"//,2 DATE 2,// ze// 20(2-
opeiu:23
afl:cio
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AGREEMENT ~ BREMERTON METAL TRADES COUNCGIL

ARTICLE 23 - SUCCESSORS

1. In the event the Employer shall, by merger, consolidation, or by any other means enter into
an agreement with another Local, International or individual which, in whole or part, affects the
existing appropriate collective bargaining unit, then such successor shall be bound by each and
every provision of this Agreement, The Employer shall have an affirmative duty to call this
provision of the Agreement to the attention of any group with which it seeks to make such an
agreement as aforementioned.

~ ARTICLE 24 - TERMINATION AND RENEWAL

1. This Agreement shall become effective the first day of October, 2014 and shall remain in
effect until September 30, 2017 and thereafter from year to year unless reopened by written
notice by either party to the other at least sixty (60) days pricr to September 30, 2017 the
termination day, or a subsequent annual termination date.

EXECUTED at Bremerton, Washington, the day and year first above written.

BREMERTON METAL TRADES COUNCIL, OFFICE & PROFESSIONAL EMPLOYEES
AFL-CIO INTERNATIONAL UNION LOCAL 23,
AFL-CIO, CLC

Redacted by the U.S. Department of the

Redacted by the U.S. Department of the
Treasury

Rick D. Williams »
President $s Representative

opeiu;23
afl-cio
bmic 2014 agreement
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitfed as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of the
) Treasury
EMPLOYER SIGNATURE: .

Print Name: RACW \*D_ N'\ \“C\W’l S _
Tie:  _ vieSident, BMTC
Date Signed: 2L 97/

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the Treasury

CO-CHAIR SIGNATURE:

Print Name: __Judith Zenk, Co-Chair
NUV T 62011

Date Signed:

Redacted by the U.S. Department of the Treasury

CO-CHAIR SIGNATURE:;

Print Name: — Michael Parmelee, Co-Chair

~ NOV 1 6 2011

Date Signed:
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full force and effect from year to year thereafter unless the Agreement is
terminated or changed pursuant to the following conditions:

a) IT either party elects to terminate the Agreement, such party
shall on a date not less than sixty (60) days, nor more than
seventy-five (75) days prior to the expiration date of the
Agreement give written notice to the other parly of
intention to terminate and by such action, the Agreement
shall for all purposes, terminate as of the expiration date of
the Agreement.

b) If either party elects to change any of the provisions of the
Agreement, such party shall on a date not less than sixty
(60) days, nor more than sevenly-five (75) days prior to the
expiration date of the agreement give written notice to the
other party.

c) If either party is served with notices of desire to change or
modify this Agreement, negotiations must commence
within fifteen (15) days of such notice which may be
extended by mutual agreement.

d) Either party may serve a written notice on the other party
not less than sixty (60) days nor more than seventy-five
(75) days prior to May 1, 2015 and May 1, 2016 to amend
the wage rates provided for in this Agreement. Upon
reccipt of such notice, the other party will immediately
meet and negotiate in good faith concemning the
modification proposed.

OFFICE & PROFESSIONAL BRICKLAYERS AND ALLIED
EMPLOYEES INTERNATIONAL CRAFTWORKERS LOCAL #7

O\
Redacted by the U.S.
Department of the Treasury

Redacted by the U.S. Department of the

Treasury
By}

Title:

Dute:L%/ Z /’—")('7 / 'S:

g

12
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Dale,

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE: B S e S
Print Name: ’po_&:‘_ 1 CK SCh_L&.)CLE‘:E__ L=
Title:

Date Signed:

Redacted by the U.S. Department of the
LEESYY

CO-CHAIR SIGNATURE:
Print Name: _ _ Judith Zenk, Co-Chair

0CT 26200

Date Signed: I .

e A . Redacted by the U.S. Department of the
CO-CHAIR SIGNATURE: -~ Treasury —

Print Name: ) __ Michael Parmelee, Co-Chair _ p—

OCT 26 201

Dale Signed: o m e e T o
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AGREEMENT

Agreement entered into this 1st day of June, 2015, between the OFFICE AND PROFESSIONAL

EMPLOYEES INTERNATIONAL UNION, AFL-CIO, CLC, LOCAL NO., 23, a local union of the

Office and Professional Employees International Union, AFL-CIO, CLC, hereinafter referred to as the

"Union," and the, its successors and assigns, BAC Pacific Northwest Administrative District Council
hereinafter referred to as the "Employer.”

PREAMBLE

WHEREAS, the parties hereto desire to cooperate in establishing conditions which will tend to secure to
the employees concerned a living wage and fair and reasonable conditions of employment, and to provide
methods for fair and peaceful adjustment of all disputes which may arise between them so as to secure
uninterrupted operations of the office involved.

NOW, THEREFORE, be it mutually agreed to as follows:

ARTICLE 1. RECOGNITION

1.01. The Employer agrees to recognize and hereby does recognize the Union as the sole and
exclusive collective bargaining agent with respect to rates of pay, hours and all other terms and conditions
of employment for the appropriate bargaining unit herein established and described as follows: All office
employees employed by the Employer excluding elected officers, elected or hired business representatives
and organizers and supervisors as defined by the Act.

ARTICLE 2. NEW EMPLOYEES

2.01. The Employer agrees that when vacancies occur or when new employees are needed to perform
work covered by the collective bargaining agreement, the Employer shall notify the Union as to the
number and type of employees desired and the Union shall endeavor to supply qualified applicants for
such positions within 48 hours. If the Union cannot supply such applicants, or if the persons dispatched
by the Union are deemed unqualified, the Employer may advertise publicly. '

2.02. It is further agreed that the Employer has the final choice as to whom he hires, and shall notify
the Union within 72 hours of hire of a new employee, Saturday, Sunday and holidays excepted.

2.03. It is understood and agreed that the wages paid to new hires shall be the subject of immediate
negotiations between the Employer and the Union.

ARTICLE 3. UNION SECURITY

3.01. The Employer agrees that all employees covered under this Agreement shall, as a condition of
employment, thirty-one days from the effective date of this Agreement become and remain members of
the Union in good standing.

3.02. The Employer further agrees that all new employees hired subsequent to the effective date of
this Agreement shall, as a condition of employment, thirty-one days from the date of employment become
and remain members of the Union in good standing.
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15.02. Medical. The Employer shall furnish and pay for Masonry Security Plan of Washington for all
eligible employees and their dependents, or equivalent Health and Welfare coverage at-the-employee's
eption. Effective June 1, 2013 The employer will pay any increases up to thirty (30) cents per hour
annually. If the amount is above the thirty (30) cents per hour, the additional amount will be paid by the
employee.

15.03. All part-time employees working less than one hundred (100) hours per month and who other-
wise would be eligible for Medical and Dental Coverage will, at the end of each month, receive a lump
sum payment equal to fifty cents ($.50) per hour for each hour worked during that month, such payments
to be in licu of Medical and Dental coverage.

15.04. Pemsion. Each month the Employer shall pay into the Western States Office and Professional
Employees Pension Fund for each bargaining unit employee for the purpose of providing retirement
benefits for employees pursuant to provisions of the Western States Office and Professional Employees
Pension Fund.

Effective February 1, 2008 - $ 3.00 per compensable hour.

15.05. Upon failure of the Employer to make any of the payments required by this Agreement, the
Union may, ten days after written notification to the employer of failure of such payments, undertake
economic action against such defaulting Employer to enforce prompt payment, and such action shall not
be deemed to be in violation of this Agreement or any of the provisions thereof.

15.05. The employer will contribute twenty five cents ($.25) per hour in a defined contribution
account of the employees choice.

ARTICLE 16. NONDISCRIMINATION

16.01. The Employer agrees not to discriminate against an employee because of his/her activity as a
member of the Union.

16.02. Neither the Union nor the Employer in carrying out their obligations under this contract shall
discriminate in matters of hiring, training, promotion, transfer, layoff, discharge or otherwise because of
race, color, creed, national origin, sex or age.

ARTICLE 17. COMPENSATION

17.01. Employees will be classified in accordance with skills used and shall be paid not less than the
minimum for such classification in accordance with the table of job classifications and rates of pay in
Schedule "A," which is attached hereto and made a part of this Agreement. Employees shall receive wage
increases in accordance with the automatic length of service provisions of Schedule "A." The step raises
in Schedule "A" expressed in calendar months apply to part-time as well as full-time employees.

17.02. Any position not covered by Schedule "A" or any positions which may be established during
the life of this Agreement shall be subject to negotiations between the Employer and the Union. Such
positions shall not be established and put into operation until such time as agreement is reached between
the parties as to the classification and rate of pay for the position. In the event that the parties arc unable
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ARTICLE 20. SUCCESSOR LANGUAGE

In the event the Employer shall, by merger, consolidation, or by any other means enter into an agreement
with another Local, International or individual which, in whole or part, affects the existing appropriate
collective bargaining unit, then such successor shall be bound by each and every provision of this
Agreement. The Employer shall have an affirmative duty to call this provision of the Agreement to the
attention of any group with which it seeks to make such an agreement as aforementioned.

ARTICLE 21. TERMINATION AND RENEWAL

21.01. This Agreement shall become effective as of June 1, 2015, and shall remain in effect until May 31,
2018, and shall thereafter automatically renew itself until either party shall give sixty days' written notice
prior to the anniversary date of desire to terminate, modify, or change this contract. Upon the giving of
such notice, the parties shall proceed to negotiate a new contract, the terms of which shall be retroactive to

the anniversary date.

Signed this 1st day of June, 2015.

BAC PACIFIC NORTHWEET OFFICE AND PROFESSIONAL EMPLOYEES
ADMINISTRATIVE DISTRICT INTERNATIONAL UNION, LOCAL 23
COUNCIL Redacted by the U.S. Department of the Treasury

Redacted by the U.S. Department of the Treasury

Allan ,Jac{bson

Business Representative

opeiu:23
afl-cio
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AGREEMENT TO ADOPT THE REHABILITATION PLAN
Plan: Western States Office and Professional Employee’s Pension Fund

Parties: Office and Professional Employees International Union. Local 23, the “Union”;
and BAC Pacific Northwest Administrative District Council

Effective Date: April 1, 2015

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement as follows:

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the Effective
Date:

X Rehabilitation Plan Schedule

2. The Employer agrees to contribute to the Plan at the rates required under the CBA and the
applicable Rehabilitation Plan schedule.

3. The Partics agree that their adoption of the Rehabilitation Plan is effective for the duration of the
current CBA and to any renewals or extension of the CBA.

opeiu:23
afl-cio

EXHIBIT 15 (PART 2 of 12) Page 56 of 151



EXHIBIT 15 (PART 2 of 12) Page 57 of 151



EXHIBIT 15 (PART 2 of 12) Page 58 of 151



ARTICLE XIX. NO STRIKE, NO LOCKOUT

The Union agrees there will be no work stoppage, picketing, slow down, cessation of work, or strike
of any kind by members of the bargaining unit during this Agreement. The Union will do everything
possible to prevent any violation of this Article and to stop any violation that occurs. The Employer
agrees there will be no lockout during the term of this Agreement.

Any employee who ceases work because of an alleged dispute, except in a strike by an international

or local union affiliated with the AF L-CIO duly authorized and sanctioned by the Sacramento
Central Labor Council, shall be regarded as having been discharged for just cause.

ARTICLE XX. DURATION OF AGREEMENT

This Agreement, together with all provisions set forth herein, shall continue in full force and effect
from November 1, 2013 to October 31, 2016 and shall continue in full force and effect thereafter
unless either party hereto shall desire a change, in which case s/he shall give the other party notice in
writing of the desired changes at least sixty (60) days and not more than ninety (90) days prior to the
anniversary date of this Agreement in any one (1) year. In such event, negotiations shall be reopened
in order to revise the Article or Articles regarding which notice of the proposed changes has been
served. When agreed upon, these changes shall be incorporated into this Agreement, effective as of
the beginning of the year's term for which the revisions were proposed. Any strike or stoppage of
work after the expiration or modification date of this Agreement shall not be deemed in violation of
any provision of this Agreement.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and their seals this
day of 2013,

LAW OFFICES OF BARRY BROAD  OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29

Redacted by the U.S. Department of the
Treasury

Redacted by the U.S. Department of the
Treasury

arry Broad,/Attorney Tarfiara R. Rubyn
Law Office of Barry Broad President/Business Manager

Date: l L/ L/F (} Date: /}T/¢”)‘

TR/im(BBL112013)
cwa:9415/aflcio
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date,

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of the
Treasury
EMPLOYER SIGNATURE: _

Print Name: L0 LT L A"

Title: L AN

Date Signed: Y | 1o/

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the

[Treasury

CO-CHAIR SIGNATURE:; _ _
Print Name: Judith Zenk, Co-Chair

Date Signed: NOY 1 6 2011
Redacted by the U.S. Department of the
CO-CHAIR SIGNATURE: Treasury
Print Name: Michael Parmelee, Co-Chair
Date Signed: NOY 1 6 201!
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(d) Either party may serve a written notice on the other party not lessthan sixty
(60) days prior to April 1,2017 and April 1, 2018 to amend the wage rates
provided for in this Agreement. Upon receipt of such notice, the other party
will immediately meet and negotiate in good faith concerning the

modification proposed.

OFFICE AND PROFESSIONAL
EMPLOYEES INTERNATIONAL

Oftal tian (]
LB Redacted by thle U.S.

Department of the Treasury

By:

Title: Shec. Aig

Date: @r/?;//é-

fopeiutdn

afl-cio

Buescher, Kelman, Perera, & Turner PC

Title: Ste holder

Date: é}'j_.t"'i;_;‘f? /i
¥ i A
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date,

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER
Redacted by the U.S. Department of the Treasury

EMPLOYER SIGNATURE: _
Print Name: ﬂlUm_élh_B_._B_\}_&ﬁ?E r

Title: _f—l:‘ﬂ:u.::ahcyf

Date Signed: _‘2,/{/{//

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

CO-CHAIR SIGNATURE:

Print Name: . _Judith Zenk, Co-Chair

Date Signed: NOY 1 6 2011

CO-CHAIR SIGNATURE:

Print Name: i _ Michael Parmelee, Co-Chair

NOY 1 G 2011

Date Signed:
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AGREEMENT

between

Office & Professional Employees
International Union
Local 537
AFL-CIO

and
Office & Professional Employees
International Union, Local 29
and
California Federation of Teachers
AFL-CIO, CLC

October 1, 2013
‘ _ to
September 30, 2016

T
e
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D. If an employee with two (2) years or more of service is off due to illness or accident, the employee’s
health and welfare coverage shall be extended by the Employer for (1) year, If an employee with less
than two (2) years service is off due to illness or accident, health and welfare coverage shall be extended
by the Employer for six (6) months. Such extension of health and welfare coverage shall only be granted
upon the exhaustion of sick leave balances.

E. Tf an employee is laid off with less than seventy (70) hours worked, the Health and Welfare premium
shall be paid for the month in which the layoff occurred.

F. Holidays and periods of vacation outlined in this Agreement and periods of sick leave shall be considered
time worked i this Agreement for the following purposes: overtime, holidays, sick leave and seniority
accruals. The Employer will also make dental, health and welfare and retirement contributions for such
period.

G. Effective January 1, 2009, for employees who retire between the ages of 55 and 65 with a minimum of
fifteen (15) years of service, the CFT agrees to pay the premium to provide continued Comprehensive
Medical, twelve thousand five hundred dollars ($12,500) Life Insurance, Dental, Orthodontia, and Vision
coverage at the same level as current OPEIU members receive. Retirees who were enrolled in the OPEIU
Local 29 Welfare Trust Fund at the time of their retirement will continue to be covered through that
Trust. Retirees who were enrolled im the OPEIU Local 537 Trust at the time of retirement will continue
to be covered through that Trust.

H. For employees retiring with at least fifteen (15) years of service and upon eligibility for Medicare, the
CFT contribution for healthcare is limited to the employee only and will pay for Medicare Part B at the
standard rate plus an annual maximum of two thousand five hundred dollars ($2,500) for a supplemental
policy.

L. TRC 125: The Employer shall provide a tax-deferred account for medical expenses or day care expenses
(IRC 125 Plan). Effective January 1, 2009, the employer will make a five hundred dollar ($500.00) per
employee per year contribution into an IRC 125 Plan.

ARTICLE 9 — PENSION PLAN

A. The Employer agrees to contribute into a Trust Fund known as Western States Office and Professional
Employees Pension Fund for the account of each eligible Office and Professional Employees
International Union, Local 29 represented employee working under this Agreement and the Employer
agrees to contribute mto the Office and Professional Employees International Union Local 30/537
Retirement Plan for the account of each Office and Professional Employees International Union, Local
337 represented employee working under this Agreement, three dollars and fifty cents ($3.50) per hour
effective October 1, 2010.

B. Eligibility for coverage under the plan shall be that employees shall have contributions made on their
behalf for all hours paid.

C. The Employer and the Union, by executing this Agreement, agree to be bound by all provisions of the
Agreement of Trust, including any modifications or amendments thereto. It is agreed that the above
obligations exist without the necessity of executing any additioual writien instrument.

The Employer shall pay the cost of the OPEIU 29 Rehabilitation plan at the capped maximum of eighty
percent (80%) and not to be exceeded. Any increase proposed to the rehabilitation plan must be
negotiated with the CFT.

D. The parties agree that employees employed pursuant to said Collective Bargaiming Agreement shall
become participants in the Western States 401k Retirement Fund of the OPEIU and shall be entitled to

California Federation of Teachers
2013 - 2016 Agreement
Page 7
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have confributions made to said Plan on their behalf by way of wage deferrals in accordance with the
rules of the Plan.

It is further agreed that the Employer shall contribute eighty dollars ($80.00) per month to said Western
States 401k Retirement Fund of the OPEIU for each employee.

ARTICLE 10 - VACATIONS

Vacations with pay are hereby established for all employees covered by this Agreement.

A,

B.

Employees, after having served one (1) year of employment, shall be entitled to two (2) weeks’ vacation
with full pay.

Employees, after having served four (4) years in the employ of the Employer, shall be entitled to three (3)
weeks’ vacation with full pay.

Employees, after having served ten (10) years in the employ of the Employer, shall be entitled to four (4)
weeks’ vacation with full pay.

Employees, after having served fourteen (14) years in the employ of the Employer, shall be entitled to
five (5) weeks’” vacation with full pay.

Employees shall be allowed to take their full vacation entitlement to a maximum of four (4) weeks in
consecutive weeks at a time mutually agreeable between the Employer and employee. Upon one (1)
month’s written notice by the employee to the Employer, vacation pay shall be paid to the employee on
the last day of work preceding their vacation.

If an employee wishes, he/she may request and be granted, one (1) week’s vacation with full pay after six
(6) month’s employment during the initial year of service.

Full pay is hereby defined as pay based on the regularly established rate and workweek of the employee
at the time he/she takes his/her vacation.

Employees will be allowed to accrue a maximum of thirty-five (35) days of vacation. A maximum of
five (5) weeks’ vacation may be taken in any one (1) year.

Employees terminating for any reason after six (6) months’ employment shall be paid pro rata vacation
pay.

No vacation shall be forfeited because of sickness or disability occnrring prior to the scheduled date. A
vacation may be postponed or re-scheduled for a later date because of snch sickness or disability.

Vacations shall be taken at a time mutually agreed upon by the Employer and the employee. If there are
conflicting requests from employees at one CFT worksite, vacation scheduling shall be strictly on the
basis of seniority between the employees, so long as the request has been submitted by March 15 of the
year prior to the vacation request. Requests submitted after March 15 shall be considered in the order
received by the Employer.

Vacation pay shall be paid in advance of the employee’s vacation period and shall be computed at the
employee’s regular straight-time weekly rate. An employee’s eamned vacation time shall not be used in
licu of the two (2) weeks’ termination notice.

. A regular part-time employee shall be paid at scale on a pro-rata basis consistent with hours and length of

employment with the Employer.

In the event of resignation or discharge of an employee, all accumulated vacation credits shall be paid in
full at the time of termination of employment. This shall likewise apply in the case of death, in which
event the amount due shall be paid to the legally recognized beneficiary of the estate of the deceased.

California Federation of Teachers
2013 — 2016 Agreement
Page 8
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ARTICLE 37 — VOTE

SECTION 1. The Employer shall deduct from the wages of any employee who submits a voluntary
authorization card, an amount designated by such employee for OPEIU “Voice of The Electorate (VOTE)
fund. Such voluntary contributions shall be forwarded to OPEIU Local 29/537 monthly by check payable to
Voice of The Electorate or VOTE along with a listing of persons who donated such monies.

SECTION 2. A copy of the check off authorization to be used for this purpose is attached hereto as
Appendix “C.”

ARTICLE 38 — DURATION OF AGREEMENT

This Agreement, together will all provisions herein set forth, shall continue in full force and effect from
October 1, 2013 through September 30, 2016 and shall continue in full force and effect thereafier from year
to year unless either party has served the other party written notice of its desire to change or modify this
Agreement sixty (60) days prior to the date of expiration. In such event, negotiations on a Successor
Agreement shall be opened. Upon ratification of the Successor A greement, unless stated otherwise, all agreed
upon provisions will be retroactive to the effective date(s) of that Agreement.

FOR THE EMPLOYER: FOR THE UNION:

~of Teachers o ) OPEIU Local 29

Redacted by the U.S. Department of the Redacted by the U.S. Department of the Treasury

Premdenthusmess Manager

7/ ij///’v

Date ' Date

California Federation of Teachers OPEIU Logal 537 .~ - ‘
Redacted by the U.S. Department of the Redacted by the U.S. Department of the Treasury

35 Representative

i pef

Date Date

Sec retary-Treasurer

California Federation of Teachers
jRedacted by the U.S. Department of the Treasur

Executlve Director

P S

Date

ay
California Federation of Teachers
2013 — 2016 Agreement

Page 20
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California Federation
of Teachers pwa-
aTr
AFT, AFL-CI0) 'y
L I ‘5 .'!l[. I
Representing faculry
and classified workers in
public and private schools
and colleges, from early
childhood through higher
education
September 28,2011 ADMINISTRATIVE OFFICE
. 2550 N, Hollywood Way
X . Suite 400
Western States Office and Professional Employees Rurhank, CA 81505
C/o Kim Ransom — Benefits Specialist U1H-B43-H226
Ce: A&I Plan Administrators B18-B43-4662 fux
1220 SW Morrison St. Suite 300, www.eltorg
Portland OR 97205

Ametican Federdtion of

leachers, Ao

Re: Account 29-4130
Dear Plan Administrators:

California Federation of Teachers (CFT) employs individuals who are represented by Local
29 and participate in the pension provided by Western States Office and Professional
Employees Pension Fund. I have enclosed the pension portion of our collective bargaining
agreement with Local 29 that is effective October 1, 2011 to September 30, 2013. Article 9,
Section A of this bargaining agreement requires CFT to contribute during its term the same
amount as during the year ending September 30, 2011 under the predecessor agreement plus
the additional amount required by the Supplemental Employer Contribution Schedule for
agreements effective October 2011 under the Updated Rehabilitation Plan as presented in the
March 26, 2010, letter from the Board of Trustees.

Redacted by the U.S. Department of the
Treasury

Jeff Freitas-Secretary Treasurer
Es

ce: Josh Pechthalt-President
Dan Martin-Executive Director
Elizabeth Soto-Controller

Py prjpned ooy BN ey
prast comsumer rpeycled paper

WL
g
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER
Redacted by the U.S. Department of the

Treasury
EMPLOYER SIGNATURE:
Print Name: (e AINNEHE F15EnbBeR L
Title: Lecswis, ng TEchivreian
Date Signed: 0?/63:///

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the

CO-CHAIR SIGNATURE:

Print Name:

Date Signed: NOV 0 3 2011
CO-CHAIR SIGNATURE:

Print Name: Michael Parmelee, Co-Chair

Date Signed: Nov 0 3 201
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ARTICLE 23. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2016 through March 31, 2019 and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its’ desire to terminate or
modify such Agreement; provided that in the event the Union serves written notice in accordance
with this Article, any strike, or lockout or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provision of this Agreement, any other provision to
the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

Date Signed: ,,2 é;] é / V?f)// P Date Signed: ‘ B | g

CARPENTERS INDUSTRIAL COUNCIL OFFICE & PROFESSIONAL EMPLOYEES
UBC INTERNATIONAL UNION, LOCAL 11

Redacted by the U.S. Department of the

Redacted by the U.S. Department of the Treasury

Treasury

Michael L. Richards
Executive Secretary-Treasurer

Tony Hadley
Executive Sec

Redacted by the U.S. Department of

Vlatthew k. DeVore
Union Representative

MED/dmt
opeiul I/afl-cio
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& Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date,

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S.
EMPLOYER SIGNATURE: Department of the Treasury

Print N'il.]Tle: Michael H. Pieti
Title: Executive Secretary-Treasurer
Date Signed: n?.////// /7

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the
[Treasury

CO-CHAIR SIGNATURE:

Print Name: Judith Zenk. Co-Chair
Date Signed: NOV 0 3 2011
Redacted by the U.S. Department of the Treasury
Print Name: Michael Parmelee, Co-Chair
Date Signed: NOV 0.3 2011
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCALS #8, #11 & #23 ~ PACIFIC NW REGIONAL COUNCIL OF CARPENTERS

Employees working less hours than needed to qualify for Employer paid health & welfare shall
receive an additional fifteen percent (15%) to wages.

Section 20.2 In the event the Trustees of either Health Plans, during the term of this
Agreement, certify that an increased contribution rate is necessary to maintain the present
benefit schedule of said Plan, the Employer agrees to pay the increase.

ARTICLE 21

RATES OF PAY

Section 21.1 The wage scales herein established and shown in Schedule “A” shall be
considered minimum wages and shall not prevent the payment of higher wages to any
employee whose work may warrant. Employees will be classified in accordance with job
assignments and shall be paid not less than the minimum for such classifications in
accordance with the table of job classifications and rates of pay in Schedule “A”. Employees
shall receive wage increases in accordance with the automatic length of service provision in
Schedule “A”.

Section 21.2 Any position not covered in Schedule “A”, or any positions which may be
established during the life of this Agreement, shall be subject to negotiations between the
Employer and the Union.

Section 21.3 Where a person does a combination of any of the above described
classifications, the salary shall be based upon the highest paid classification. An employee will
not receive pay in a higher classification nor suffer a reduction in salary when cross-training in
a particular job classification for thirty (30) calendar days or less.

Section 21.4 Any employee who is laid-off or has given notice, shall receive all wages due

them immediately upon termination of employment. In all other cases, all wages due them

shall be paid on the next regular payroli date after termination of employment.

Section 21.5 The Employer agrees that pay periods will be weekly.

Section 21.6 Any employee classified as CLASS | or CLASS Il who is given the added

responsibility of being a security/key user for the Carpenters’ Ultra System shall receive an

additional five percent (5%) differential above the highest rate of pay for their classification.
ARTICLE 22

PENSION PLANS

Section 22.1 Effective April 1, 2014, the Employer shall contribute three dollars ($3.00) per
hour into the Western States Office and Professional Employees Pension Fund for all
employees. The Employer also agrees to contribute the additional seventy-nine percent (79%)
for the pension surcharge amount listed in the 2013 Rehab Plan, in accordance with the
Supplemental Contribution Schedule, with a total contribution amount of five dollars and

13
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCALS #8, #11 & #23 — PACIFIC NW REGIONAL COUNCIL OF CARPENTERS

thirty-seven cents ($5.37) to the Western States Office and Professional Employees Pension
Fund.

Section 22.2(a) Effective April 1, 2015 and for the duration of this Agreement, the Employer
shall contribute three dollars ($3.00) per hour into the Western States Office and Professional
Employees Pension Fund for all employees. The Employer also agrees to contribute the
additional eighty percent (80%) cap for the pension surcharge amount listed in the 2013 Rehab
Plan, in accordance with the Supplemental Contribution Schedule, with a total contribution
amount of five dollars and forty cents ($5.40) to the Western States Office and Professional
Employees Pension Fund.

Section 22.3 Upon failure of the Employer to make any of the payments required by this
Agreement, the Union may, ten days after written notification to the Employer of failure to such
payments, under take economic action against such defaulting Employer to enforce prompt
payment, and such action shall not be deemed to be in violation of this Agreement of any of
the provisions thereof. ' ‘

Section 22.4 The Employer agrees to provide payroll deduction for those employees who
would like to self contribute to the 401(k) Retirement Fund of the Office & Professional
Employees International Union, Local #11 Plan or the OPEIU, Local #8 401(k) Supplemental
Retirement Fund. Employees shall have the right to change (increase or decrease) their
self-contribution amounts at any time for the duration of this Agreement. Contribution change
requests must be provided in writing to the Employer.

ARTICLE 23

GRIEVANCE MACHINERY AND ARBITRATION

Section 23.1 A grievance within the meaning of this Agreement shall be any difference of
opinion, controversy or dispute arising between the parties hereto relating to any matters of
hours, working conditions and wages, or any dispute between the parties involving
interpretation or application of any provision of this Agreement.

Section 23.2 An aggrieved employee shall present their grievance within thirty (30) working
days of its occurrence on the regular grievance form, or such grievance will be deemed waived
by the Union and the Employer.

Section 23.3 In the event of such grievance, the steps hereinafter set forth shall be followed:

Step 1. The employee and the steward/representative or the employee individually
shall meet with the Employer within two (2) days of filing the grievance. In the event the
grievance is not satisfactorily settled within two (2) working days, the employee and the
Steward shall complete and sign a written grievance and forward the grievance to the
next step in the procedure.

Step 2. The Union Grievance Committee, composed of two (2) members not from the
effected Bargaining Group, the Employer Committee, composed of two (2) members not
from the effected Employer group, shall then discuss the grievance. In the event of

14
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCALS #8, #11 & #23 — PACIFIC NW REGIONAL COUNCIL OF CARPENTERS

failure to reach a satisfactory adjustment within three (3) additional working days. The
Joint Committee shall notify the Union and the Employer.

Section 23.4 If in any of the foregoing steps either party fails to carry out the procedures
involved in these steps, the other party may take the dispute to arbitration.

Section 23.5 The decision of the arbitrator shall be final and binding upon the parties hereto
and the arbitrators fee shall be borne equally by the parties.

Section 23.6 It shall be the intention of the parties to settle all differences between the
employees and the Union through grievance machinery and arbitration in accordance with the
provisions of this Agreement.

ARTICLE 24

"SEPARABILITY

In the event that any provision of this Agreement shall, at any time, be declared invalid by any
court of competent jurisdiction or through government regulations or decrees, such decision
shall not invalidate the entire Agreement, it being the express intention of the parties hereto
that all other provisions not declared invalid shall remain in full force and effect.

ARTICLE 25

PICKET LINES

It is further understood and agreed that refusal by an employee covered by this Agreement, to
go through a recognized picket line, shall not constitute a violation of this Agreement, nor shall
such refusal by an employee be cause for discharge or disciplinary action of any kind.

ARTICLE 26
TRAINING

This Article shall only apply to training approved by the Employer. Such training shall be
provided to enhance the skills of employees needed to better perform their duties. Training
may be acquired at any Employer approved facility, including Technical and two and four year
institutions. Expenses associated with such training shall be paid for by the Employer and may
include wages and overtime if appropriate.

ARTICLE 27

TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2014 through March 31, 2017, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing,
at least sixty (60) days prior to any expiration or modification date of its desire to terminate or
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCALS #8, #11 & #23 — PACIFIC NW REGIONAL COUNCIL OF CARPENTERS

modify such Agreement; provided, that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

EXECUTED this __ 2 ¥ day of June 2014.

PACIFIC NORTHWEST REGIONAL OFFICE AND PROFESSIONAL EMPLOYEES

COUNCIL OF CARPENTERS RNA 8 #11 & #23

Redacted by the U.S. Department of Redacted by the U, S Department of

the Treasury

By

Doug Tweedy / /
Executive Secretary-Treastrer

Business Marrager
OPEIU Local #8

Redacted by the U.S.
Department of the Treasury
By

Mike Richards
Executive Secretary- Treasurer}

OPEIU Local #11 -
Redacted by the U.S. Department of the Treasury

Maureen/Colvin
Union Representative

‘

Nichele Smith
Bargaining Team Member

P:contract/proofed/PN COUNCIL OF CARP 2014-2017.doc
opeiu#23afl-cio
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Employer Representations. The Employer makes the following representations to

the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): '\; @‘;@“?@%T .

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate
page if more space is needed): C&YW}’\'\’(K(‘& Looal &lle

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):

employees covered by the collective bargaining
agreement; and

@ employees who are not covered by the collective

bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED B¥ THE PARTICIPATING EMPLOYER
Redacted by the U.S. Department of the Treasury

EMPLOYER SIGNATURE:

“loyd Weatherfodd

Print Name:

e AP i = ad il ‘
Title: TGN =P CAT l'-_',_u\vi

Date Signed: e ____J__E_‘_ pn f

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the

Treasury

CO-CHAIR SIGNATURE: —

Print Name: e Judith Zenk, Co-Chair
Date Signed; NOvV 0 3 204 h_
Redacted by the U.S. Department of the Treasury
Print Name: Michael Parmelee, Co-Chair
Date Signed: - NOV 0 3 201 P
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ARTICLE 24. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2016 through March 31, 2019, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided, that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the

provisions therein shall be retroactive to the anniversary date.

As agreed this >/ o f day of March 2016:

UNITED LABOR UNION
ASSOCIATION

Redacted by the U.S. Department of the

Treasury

Gary Young/Business
ULUA - President __

nager IBEW Local 48
Redacted by the U.S.

Department of the

Treasury

Dave Winkler/Business Representative IUPAT — DC#5
ULUA-Secretary

Redacted by the U.S.
Department of the Treasury

Bill Mehren/étant Busipess Manager UA-290
ULUA- Negotiating Team

Redacted by the U.S.
Department of the Treasury

Jack Johnson/IUPAT — D@#
ULUA- Negotiating Team

Redacted by the U.S. Department of the Treasury

Al Shropshir.’usiness Manager UA-290
ULUA- Negotiating Team

MMC/dmt
opeiul l/afl-cio

OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL
UNION, LOCAL 11

Redacted by the U.S. Department of the
Treasury

Michael L. Richards/ Executive Secretary-Treasurer
OPEIU Local 11

Redacted by the U.S. Department of the
Treasury

Maureen'Colvin /Union Representative
OPEIU Local 11
Redacted by the U.S. Department of the

Treasury

DonnaAllen/Member
OPEIU Local 11

Redacted by the U.S.
Department of the Treasury

LaurgARobbins/Member
OPEIU Local 11
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MEMORANDUM OF UNDERSTANDING
between
United Labor Union Association (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

The undersigned parties hereby mutually agree to this Memorandum of Understanding with the
intent to allow proper communications between the parties while preserving the spirit of the
Collective Bargaining Agreement with regards to the Western States Office & Professional
Employees Pension Fund,

The parties agree that with reference to Article 14, Section 11 — Paragraph 4 that should the
Office & Professional Employees Pension Fund go back into the green and/or the Pension
Rehabilitation Plan be resolved the twenty-nine cents ($0.29) applied to employee wage rates; as
defined in Article 17 to this Agreement; shall be for both the years 2011 and 2012.

Be it further agreed that any dispute regarding the interpretation and/or application of this
Memorandum of Understanding shall be addressed pursuant to the terms of Article 20 Grievance
Machinery to the Collective Bargaining Agreement.

This Memorandum of Understanding shall remain in full force and effect until March 31, 2013,
: . SEPTEmEtR
SIGNED this SQ_ day of Axeust 2010,

Redacted by the U.S Redacted by the U.S. Department of the

ur
Department of the Treasury [Treasury

Lou Christian/Assistant Business Manager; UA-290 A€l L. Iuchards/luxecutive Secretary-Treasurer
ULUA-President OPEIU Laocal 11

Redacted by the U.S.
Department of the

Redacted by the U.S. Department of the

Treasury

Dave¥sd kler/Business Representative IUPAT-DC #5 Viaureefi Bower/Union Representative
ULUA-Secretary QOPEIY Local |1

Redacted by the U.S. Department of the

Redacted by the U.S.

Department of the Treasury

ocal 555 aron Allen/Member
Local 11 2
Redacted by the U.S. Department | J VE]
of the Treasury

gsident CWA. Local 7901 i
Team Local 11

Redacted by the U.S. Department of the
Treasury

“evin Jensen/Business Manager Ironwoykers Local 29
ULUA-Negotiating Team

ULUA 2013 — Page 18
Ratified by ballot vote 8/26/10
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o Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of the
Treasury

EMPLOYER SIGNATURE:

Print Name:
-]....“] g 57, 0 ¥ J ] :
itle: A IUSHTESS A regt” 0 T

Date Signed: X - Vi il A S Nt — e

Redacted by the u.S. Department of the
[Treasury

CO-CHAIR SIGNATURE: =

Print Name: = - Judih Zenle Co-Chair
Date Signed: e _NO_V Q3 _Z[m o
Redacted by the U.S. Department of the Treasury
CO-CHAIR SIGNATURE: i __— —
Print Name: __ Michael Parmelee, Co-Chair
Date Signed: m— < NO_V Q 3 @u_ -

A &1 RECENVED
1 7201

J-\_\ \ ||T| ‘.1 A
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ARTICLE 29 - DURATION OF AGREEMENT AND PROVISIONS FOR AMENDMENT

This Agreement, together with all provisions herein set forth shall be effective on September 1,
2014, and shall remain in full force and effect without change, addition or amendment from that date
until December 31, 2017.

This Agreement shall continue in full force and cffect from September 1, 2014 through December
31,2017, and shall be renewed from year to year thereafter if neither party to the Agreement gives
sixty (60) days written notice of its intent to modify, amend, or terminate the Agreement prior to
December 31, 2017. If such notice is given but no successor agreement is reached by December 31,
2017, the parties agree that all terms and conditions of the Agreement shall remain in full force and
effect until negotiations are concluded.

In such event, negotiations shall be reopened in order to revise the Agreement. When and where
agreed to, any changes made may be incorporated intec this Agreement, effective as to the date the
parties agree to, including retroactively to the date of expiration of the prior Agreement.

CHABOT FEDERAL CREDIT UNION OFFICE & PROFESSIONAL EMPLOYEES
Redacted by the U.S. Department of the INTERNATIONAL UNION, LOCAL 29
Treasury

By:

Victor Willits , g
Board Negotiator . Pres;denthusmess Manager
. r"//
Date: 2 {17y Date: CF /5

Redacted by the U.S. Department of Redacted by the U.S.
s By: Department of the Treasury
e erry Kellér

Business Representative

Date:___ 4/ ff//‘)' Date: >4 /4

By:

Larry Schaffer :

General Manager Bareammg Committee Member
Date: & i (A ! W Date:_ 5~ 7 2o/

Redacted by the U.S. Department of

TRAm(CHB0S0114)
cwa:9415/afl-cio
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SIDE LETTER OF AGREEMENT
Between
CHABOT FEDERAL CREDIT UNION
And

OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION, LOCAL 29,
AFL-CIO

Pursuant to Article 16 — PENSION/RETIREMENT PLAN, the parties have agree if the Trustees
increase the supplemental payment for any reason, during the life of this Agreement, the Employer
agrees to pay the added amount, subject to the understanding that any amount paid on behalf of the
employees shall be considered in any subsequent Contract Negotiations.

CHABOT FEDERAL CREDIT UNION OFFICE & PROFESSIONAL EMPLOYEES
Redacted by the U.S. Department of the INTERNATIONAL UNION, LOCAL 29
Redacted by the U.S. Department
of the Treasury
, - By:
Victor Willits Tamara R. Rubyn
Board Negotiator President/Business Manager
APPROVED FEB 1 j 9 -z
Date: 0 2015 Date: R APt K

Redacted by the U.S. Department of the
Treasury

Redacted by the U.S.

Department of the Treasury

By: I .
Sharon Trethan Terry Keller
Board Negotiator Business Representative
Date: ‘72,4"/"[/'3 Date;_ S - 5 /S

Redacted by the U.S. Department
of the Treasury

Lafry Schaffer Peggy Harfaf;
General Manager Bargaining Committee Member
7 o
Date: 2 [ f"?/ Fo1s” Date: 5 -7 fc}o/_‘)f

Redacted by the U.S. Department of the

“MaryBom/ e .
BargaihjngCo A ittcc-Membe.ng}Dq’;!BOi<

!

TR/Am{CHBO20114
cwa:9415/afl-cio
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[ Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date,

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE: L.

Print Name: L Ay v’q Y st AF Fizit—
Title: _ CED

Date Signed: ;};,_L he Y AL

Fgg
APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES 4 Y “)WJ’
Redacted by the U.S. Department of the

[Treasury
CO-CHAIR SIGNATURE:

Print Name: e _.ludi[\ﬁg Zenk L;]o-Chair
v 2011
Date Signed: 16

Redacted by the U.S. Department of the Treasury
CO-CHAIR SIGNATURE: B S

Print Name: Michael Parmelee, Co-Chair

i NOY {6 2011

Date Signed:
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&\jddpj”‘ &\Ww July 1,2014 — June 30, 2016
- \ =5

TRADE UNION OFFICE AGREEMENT - ALAMEDA COUNTY

THIS AGREEMENT, made and entered into on this 1¥* day of July 2014, by and between Alameda
Master Trade Union Agreemept, On behalf of Alameda county Central Labor Council,'/
Amalgamated Transit Union 192, Amalgamated Transit Union 1555, Building/Construction Trades —
Council of Alameda, Bricklayers JATC, Commufications Workers of America Union Local 941 5,
International Brotherhood Electrical Workers of Union Local 5957 International Brotherhood
~Electrical Workers of Union JATC, Iron Workers Union Local 378, Work Preservation Fund, party
of the first part, hereinafter called the Employer, and OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL UNION, LOCAL 29, affiliated with the Office and
Professional Employees International Union, AFL-CIO, party of the second part, hereinafter called
the Union.

WITNESSETH

In consideration of the premises and of the respective promises, agreements and covenants of the
parties hereto, that the said parties do hereby mutually agree as follows, to wit:

ARTICLE 1. RECOGNITION

The Employer recognizes the union as the sole collective bargaining agent for all office employees
except all regularly elected officers and appointed officers of the Employer.

ARTICLE 2. UNION SECURITY

It shall be a condition of employment that all employees of the Employer covered by this Agreement
who are members of the Union in good standing on the effective date of this Agreement, shall
remain members in good standing and those who are not members on the effective date of this
Agreement shall, on or before the thirtieth (3 0™ day following the effective date of this Agreement,
become and remain a member in good standing in the Union. It shall also be a condition of
employment that all employees covered by this Agreement and hired on or after its effective date
shall, on or before the thirtieth (30"™) day following the beginning of such employment, become and
remain members in good standing in the Union.

The Employer agrees to advise the Union of existing vacancies in the classifications covered by this
Agreement and to afford it an opportunity to send applicants for these positions. The Employer will
notify the Union of any position openings prior to other recruitment efforts being made in an attempt
to fill the specific positions with outside applicants.
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ARTICLE 11. CLASSIFICATIONS AND MINIMUM WAGE SCALES - continued

®
(®

®
®

®

(0

)

Nothing shall prevent the Employer from paying higher than the minimum set forth above.

It is understood and agreed that no employee shall suffer any reduction in wages and
conditions as a result of the signing of this Agreement.

All part-time employees shall receive all the benefits of the Agreement on a pro-rata basis.

New employees who have had previous experience in a Trade Union office shall be credited
with such experience and shall be placed in the wage schedule in accordance with such
credit. New employees who have had previous comparable experience in offices other than
Trade Union offices shall be credited with such experience up to a maximum of twenty-one
(21) months.

Work in a higher classification is to be paid at the higher rate after a minimum of four (4)
hours work in the higher classification.

Any positions not now covered by this Article, or any positions which may be established
during the term of this Agreement, shall be subject to negotiations between the Employer
and the Union. Such positions shall not be established and put into operation until such time
as agreement is reached between the parties as to classification and rate of pay for the
position. In the event the parties are unable to agree as to the classification and rate of pay
for the position in question, the dispute shall be resolved in accordance with the provisions
of subsection (b) of Article 30 of this Agreement. '

Any jobs created by virtue of the above shall be offered to qualified employees within the
collective bargaining unit prior to the Employer hiring new employees. In the event any

- employees within the collective bargaining unit would be displaced, the Employer agrees to

institute a reasonable training program in an effort to qualify such employees prior to hiring
any new employees.

ARTICLE 12. PENSION PLAN

(@)

The Employer agrees to contribute into a Trust Fund known as the Western States Office and
Professional Employees Pension Fund for the account of each eligible employee working
under this Agreement, the following hourly rates:

Effective 11/1/2009
$6.25

The Union and the Employer agree to hold educational meetings with the Employers and
Union members with regard to the Western States Pension.

The Union agrees to meet and discuss with the following Employers Ninety (90) days after
ratification to discuss the Pension.
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ARTICLE 12. PENSION PLAN - continued

(b)

©

Eligibility for coverage under the plan shall be that employees shall have contributions made
on their behalf for all hours paid, including, but not limited to, holidays, vacation, sick leave,
jury duty, bereavement leave, etc.

This shall apply to all who are not presently covered by another Plan which is Employer
paid. Employees currently covered by another Plan shall have the option of continuing
under their old Plan or changing to the Western States Office and Professional Employees
Pension Fund. For those other plans, the Employer agrees to pay an additional twenty-five
cents ($.25) per hour for each year of this Agreement.

Upon an employee’s written request, the Employer may agree to participate in and to deduct
voluntary employee contributions from an employee’s payroll and to forward them to a
qualified 401(k) plan.

ARTICLE 13. TERMINATION PAY

(a)

(b)

©

(d)

(©)

Any employee of over three (3) months’ continuous service but less than six (6) months’
service who may be discharged or laid off shall be given one (1) week’s notice in writing or
one week’s pay in lieu thereof. Any employee of over six (6) months’ continuous service
who may be discharged or laid off, shall be given two (2) weeks’ notice in writing or two (2)
weeks’ pay in lieu thereof.

This clause shall not apply when the discharge is because of dishonesty or misconduct. It
shall be a reciprocal obligation and a matter of good faith on the part of the employee to give
one (1) weeks’ notice in writing after three (3) months’ service, or two (2) weeks’ notice in
writing after six (6) months’ service in the case of an intended resignation.

The Employer shall have the right to discharge any employee for just cause, but no employee
shall be discharged or discriminated against by reason of Union membership or Union
activities.

Employees may not be discharged unless the Employer has given the employee a letter of
warning (with copy to the Union) setting forth complaint. Employee shall be allowed a
reasonable period of time to correct such complaint. Letters of complaint will be invalid
after a period of one (1) year (in compliance with Article 30 - Grievance Procedure).

In the event an employee terminates, for any reason, after six (6) months’ employment, s/he
shall be entitled to pro-rated vacation pay from the Employer in addition to said two (2)
weeks’ notice.

In cases of discharge or layoff of employees of six (6) months’ continuous service, good or

sufficient reasons shall be given the Union two (2) weeks prior to the date of termination of
employment.

10
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ARTICLE 32. UNION ELECTIONS

No Employer, officer, manager or supervisor shall require an employee covered by this Agreement
to perform work, provide materials or information in violation of federal law for use in any
campaign for political office in the employing Union. Employee’s participation in the Employer’s
election process shall be strictly limited to official election functions such as preparation of official
materials, tallying of ballots, reporting of election results under the direction of the official Election
Committee or its designee.

ARTICLE 33. SUCCESSORS AND ASSIGNS

This Agreement shall be binding upon the successors and assigns of the parties hereto.
In the event that a succession or assignment takes place and the successor is out of the jurisdiction of

this contract, the Employer agrees to negotiate with the Union on the rights, the seniority provisions,
and benefits of the employees covered by this Agreement.

ARTICLE 34. INDUSTRIAL WELFARE COMMISSION ORDER

In the event the existing I.W.C. Order #4-89 covering Professional, Technical, Clerical, Mechanical
and similar occupations becomes invalid, the provisions of this order shall automatically be
incorporated in the Collective Bargaining Agreement.

ARTICLE 35. DURATION OF AGREEMENT, PROVISIONS FOR AMENDMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and effect from
July 1, 2014 through June 30, 2016 and shall continue in full force and effect thereafter from year to year
unless either party has served the other party written notice of its desire to change or modify this
Agreement sixty (60) days prior to the date of expiration. In such event, negotiations shall be reopened in
order to revise the section or sections regarding which notice of the proposed changes has been served.
When agreed upon, these changes shall be incorporated into this Agreement effective as of the beginning

of the year’s term for which the revisions were proposed.

All side letters shall remain in effect for the duration of this Agreement.

17
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FOR THE EMPLOYER: ' FOR THE UNION:

ALAMEDA BUILDING & CONST. ~ OFFICE AND PROFESSIONAL EMPLOYEES
TRADES COUNCIL INTERNATIONAL UNION, LOCAL 29

Redacted by the U.S. Redacted by the U.S. Department of the
Department of the Treasury Treasury

a$ Cluver _ Tamara K.
Secretary-Treasurer , President/Business Manager

Date: .9\/ ,1'7)‘/ / A Date: ‘_;/2:// 4

Redacted by the U.S. Department of the
Treasury
ALAMEDA LABOR COUNCIL,
AFL-CIO

Vice President/Business Representative

3-2 16

Redacted by the U.S. Department of the

Executive Secretary-Treasurer

Date: 2/27 ((,G

The Alameda Master Agreement covers the following Employers:

Alameda County Central Labor Council, Amalgamated Transit Union 192, Amalgamated Transit
Union 1555, Building/Construction Trades Council of Alameda, Bricklayers JATC,
Communications Workers of America Union Local 9415, International Brotherhood Electrical
Workers of Union Local 595, International Brotherhood Electrical Workers of Union JATC, Iron
Workers Union Local 378, Work Preservation Fund.

KG/Im{(ALATRADMAST2014)
cwa:9415/aflcio

18
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AGREEMENT TO EXTEND CONTRACT
Between

ALAMEDA MASTER TRADE UNION AGREEMENT,

On behalf of Alameda Labor Council, Amalgamated Transit Union 192, Amalgamated Transit Union
1555, Building/Construction Trades Council of Alameda, Bricklayers Apprenticeship Program,
Commumications Workers of America Union Local 9415, International Brotherhood Electrical Workers
of Union Local 595, International Brotherhood Electrical Workers of Union JATC, Iron Workers Union
Local 378

And

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION
LOCAL 29, AFL-CIO

The parties hereby agree to extend the Collective Bargaining Agreement between Alameda Master Trade
Union Agreement represented above and Office and Professional Employees International Union Local
29 in full force and effect subject to termination by either party on Seventy-Two (72) hours written notice.

The parties also agree that any economic increases that are agreed to as a result of bargammg shall be

retroactive to the initial date of explratlon of the Agreement; v uless wﬁﬁ( (roikeod ofcri e A %

Any and all disputes arising related to interpretation of this Agreement are subject to the grievance
procedure in the Collective Bargaining Agreement.

ALAMEDA MASTER TRADE UNION OFFICE & PROFESSIONAL EMPLOYEES

AGREEMENT INTERNATIONAL UNION, LOCAL 29
Redacted by the U.S. Department Redacted by the U.S. Department of

of the Treasury

Secretaty-Treasurer Vice President/Business Representative

Alameda Bldg. & Const. Trades Council
nt, G- /L
Date: 6/ ‘177/ /’O, Date: 7//

Redacted by the U.S. Department of the Treasury

Josle Camacho,
Executive Secretary-Treasurer
Alameda Labor Council

6/9‘7//9

Date:

/im(AlamedaMaster/AlamedaMasterExtAgmt06232016)
cwa:9415/afl-cio
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Office & Professional Employees International Union | Local 2
AFL-CiD & CLE

Tamara R, Rubyn, President/Business Manager | Patricia G, Sanchaz, Secrelary-Treasurer/Business Reprasentaliva

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN
Plan:  Western States Office and Professional Employee’s Pension Fund
Parties: Office & Profegsional Employees International Union, Local 29, the “Union; and

Emplovers under the Alameda Trade Master Agrecment (Aameds Labor Couneil, ALU
192, AT 1555 Bay. Cides Trades < i Building/ Cangtruction. Trades Coungl o
Workers Uni : ion Fund), the “Employer”
The Union and the Employer hereby agree to amend their Collective Bargaining Agreement
as follows:

1, The Parties adopt the following schedule under the Plan's Rehabilitation Plan as of the
Effective Date:

Effective Date:

Check applicable line: X Rehabilitation Plan Schedule
____ D¢fault Rehabilitation Plan Schedule

2. The Employer agrees to contribute to the Plan at the rates required under the CBA and
the applicable Rehabilitation Plan Schedule.

3. The Parties agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any renewals or extensions of the CBA.

SMPLOYER APPROVAL 7
Redacted by the U.S. Department

of the Treasury

of the Treasury

Signature Signature [
Title: Seoapdoay -Teoosenasn  Title: L’_L(}_cﬁ&g,ﬂw‘;_{_?}cw Pe 0.
Dflntc: _"iﬁ ST \ 3 Date: ‘4{ E:x!!(f)

Redacted by the U.S. Department of the Treasury

Date; “/‘ 5:' /3

POS/ m[RehsbAdop201 MamedabdnsierERa)) | ewa:54 | 5/nfl-clo
7677 Oakport Sireet | Suite 480] Qakland, Cailfornia 84621 | Phone (510) 746-5960 | Fax (510) 746-5977 | www.opeiu29.0rg
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MAR 1 1 2011

Western States Office and Employer
Professional Employees Participation
Pension Fund | Agreement

The undersigned Employer hereby applies to the Board of Trustees (“Board”) of the
Western States Office & Professional Employees Pension Fund (“Plan”)’ for participation as
a Participating Employer to the Plan as provided in this Agreement. 6}\

1. Employer Information. ) @4 :

Name: /4/%7775 O//') Kﬁé{)/? CZ?C//\/C/’ZJ
Contract Person: /,//{;/ £/ FENSH AN/

Address: (00 [FE4 ENAECGEL /€C// * /50
City, State & Zip: ﬂ%é” /"7‘%/% (A %(ﬁci/

Telephone: S/0 é(:)’,;? LAY

2. Local Information.

Employer has a collective bargaining agreement with Local Union ;?Z? (insert
number) of the Office and Professional Employees International Union (“OPEIU”)
which requires Employer to contribute to the Plan for Employer’s employees.

3. Participation.
This Agreement is for the following: (check applicable box(es)):
X An existing Participating Employer to update Plan records.
] A new Participating Employer.

Effective date of coverage:

] A new group of Employees of an existing Participating Employer.

Effective date of coverage:

4. Coverage.
This Agreement covers the following (check applicable box(es)):
[ Bargaining unit employees as described in Aftachment A.

Note: Attach a copy of collective bargaining agreement.

) Nonbargaining unit employees described in Attachment B (see note).

Note: See Attachment B for the requirements concerning
which nonbargaining unit employees may be covered.

" The term “Plan” includes the Trust Agreement for the Western States Office and Professional Employees
Pension Fund.
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Employer Representations. The Employer makes the following representations to

the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): _Noa/ &Oﬁ?ﬁ ﬁﬁ%@‘}/\// Z/}IZ/OIV’

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate

page if more space is needed): 2/t LA (it

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):

l employees covered by the collective bargaining

agreement; and

ﬁ employees who are not covered by the collective

bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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MAR 1 1 200

c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of the

EMPLOYER SIGNATURE:

Print Name:

Title:

Date Signed:

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURE:

Print Name: Judith Zenk, Co-Chair
Date Signed: NOV 16 201
' Redacted by the U.S. Department of the Treasury
Print Name: Michae] Parmelee, Co-Chair
Date Signed: NOV 16 2011
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ARTICLE XVIII. RETIREES’ HEALTH AND WELFARE PLAN -

continued

be made only if the retired employee and/or qualified eligible dependents submit
satisfactory evidence of enrollment in Medicare Part B. ‘

Section 4. Effective January 1, 1998, the Employer shall pay for Health Plan coverage for
dependents of eligible retired employees under this Agreement.

ARTICLE XIX. LONG AND SHORT TERM DISABILITY

Section 1. Full-time employees working under this Agreement shall be provided with a
Long-Term Disability (LTD) Program effective November 1, 1992 and a Short
Term Disability (STD) effective January 1, 2004.

Section 2. LTD benefits shall be integrated with any California State Disability Insurance
benefits and Workers’ Compensation benefits to which the employee is entitled.

Section3. | Ax sinployee who has accrued, sick.leave when LTD ‘benefits commence. may . ...

integrate his/her sick leave and LTD benefits, provided that the employee’s
combined sick leave and LTD benefits shall not exceed one hundred percent
(100%) of the wages upon which his/her LTD benefits are based.

ARTICLE XX.  401(k) PLAN

The Employers agree to maintain a 401(k) plan for each employee working under this
Agreement. Employees may make pre-iax contributions to such plan up to the maximum
amount permitted under IRS regulations. Effective January 1, 2008 the Employer shall
contribute One-Dollar ($1.00) per straight-time hour worked, including vacation pay, sick pay
and holiday pay, on behalf of each eligible employee who has been employed for at least one (1)

~ year up to a maximum of 1,820 hours.

ARTICLE XXI. PENSION PLAN

Effective November 1, 2010, the Employer agrees to contribute into the Western States Pension
Plan Trust Fund for the account of each employee working under this Agreement, the sum of
Four Dollars and Five cents ($4.05) per hour paid.

Effective November 1, 2010, hours paid, the Employer agrees to contribute on behalf of each
employee the surcharge amount listed in the Supplemental Contribution Schedule provided by
the Trustees of the Western States Office and Professional Employees Pension Fund. Should the
Contribution Schedule change in any subsequent years, the Employer shall adopt the newest
yearly schedule as presented by the Trustees of the Fund. If the Fund releases the Employer
from the obligation to pay according to any Contribution Schedule, then the pension contribution
shall be the amount contained in this Article.

14
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ARTICLE XXVIII. TERM OF THE AGREEMENT
The term of this Agreement shall be from November 1, 2010 to and including October 31, 2015,

and shall be deemed renewed thereafter from year to year unless either party gives written notice
not later than July 31, 2015 (or ninety [90] days prior notice).

INTERNATIONAL LONGSHORE & OFFICE & PROFESSIONAL EMPLOYEES

WAREHOUSE UNION INTERNATIONAL UNION, LOCAL 29
Redacted by the U.S. Department of

By: Treasury By:
William E. Adams Tamara R. Rubyn
Secretary-Treasurer President/Business Manager

Date: ,5 "kO ’\fa\ Date:

) A JION H .{ IVIS
ARedacted by the U.S. Department of the

By:
Terry Keller
Coast Committeeman Business Representative

Date: /({ /'7/01’1’/ Date:

ILWU-PMA BENEFIT PLANS

By:
Ray Ortiz Jr.
Trustee

Date:

By:
Michael Wechsler
Trustee

Date:

17
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£. Upon approval by the Board, this application and Employer Participation
Agreemenl shall be deemed accepted and binding without further act of
Fmployer and Employer shall be admitted as a Participating Employer of the
Plan as of the Elfective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACGCEPYED BY THETAUARTICIPATING EMPLOYER
Redacted by the U.S. Department of the
[Treasury

EMPLOYER SIGNATURE:

Print Name: __Leal Sundet S TR

Title: __Coast Committeeman

Date Signed:

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

CO-CHAIR SIGNATURE:

Print Name: NN Judith Zenk, Co-Chair

Dale Signed:

CO-CHAIR SIGNATURE:

Print Name; —— _____Michael] Parmelee, Co-Chair

Dale Signed:
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Article XXI Pension Plan

Add a new paragraph to read:

Effective with the November 2010 hours paid, the Employer agrees

to contribute on behalf of each employee the percentage amount
listed in the Supplemental Contribution Schedule provided by the
Trustees of the Western States Office and Professional Employees
Pension Fund. Should the Supplemental Contribution Schedule
change in any subsequent years, the Employer shall adopt the
newest yearly schedule as presented by the Trustees of the Fund.
If the Fund releases the Employer from the obligation to pay
according to any Contribution Schedule, then the pension
ribution shall be the amount contained in Article XXI.

#

(0
Redacted by the U.S. Department of
he Treasury

leptative Agreemen 0/ 6/ 21
Redacted by the U.S. Department of the Treasury

Leal Sundet (for the employers)

Terry Keller (for the Union)
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COLLECTIVE BARGAINING AGREEMENT

by and between

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL #30, AFL/CIO

and

BUILDING TRADE UNION OFFICES

International Association of Heat and Frost International Union of Elevator
Insulators and Asbestos Workers, Local 28 Constructors, Local 25
Colorado Building and Construction Trades International Brotherhood of
Council Boilermakers, Local 101
Operating Engineers JATC

May 1, 2014
to and including
April 30, 2017
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Effective 5/1/14 5/1/15 5/1/16
Classification:

Extra Worker $18.82 $19.32 $19.82
(Wages set at 80%

of Secretary I classification)

Secretary I $23.41 $23.91 $24.41

(File clerk, receptionist,
typing & data entry)

Secretary 11 $24.41 $24.91 $25.41
Office Secretary/Bookkeeper/
Computer Operator

Legislative/Political Director/Office Manager $33.95 $33.95 $33.95

19.2

19.3

Newly hired employees will be paid at least 80% of the appropriate rate for the
first six months, and at least 90% of the appropriate rate for the second six
months. After twelve months of employment, employees will be paid 100% of
the appropriate minimum hourly rate specified above.

Premium pay of six percent (6%) per week over the above rates shall be paid to
supervisory employees. An employee who is being paid the six percent (6%)
premium pay at the signing of this agreement shall continue to receive the
premium pay.

ARTICLE 20 - PENSION

20.1

20.2

20.3

lopeiu#30
afl-cio

Effective May 1, 2011 the Employer agrees to contribute to the Western States
Office and Professional Employees Pension Fund, a contribution on behalf of
each employee in the amount of one dollar and seventy-five cents ($1.75) per
hours paid. The employee may elect to put any amount of the negotiated wage
rate into pension.

The Employer contribution, as provided herein, shall be made on eligible
employees on the effective date, except for the employees serving their thirty (30)
days probationary period. The contributions for probationary employees shall
start on the first of the month following the thirty (30) days probationary period.
This shall apply to all employees not presently covered by another pension plan
which is Employer paid.

If an employee is injured on the job, the Employer shall continue to pay the
required contribution for a period of three (3) months following the end of the
month in which the injury occurs. If an employee is on sick leave or personal
leave or absence in excess of forty-five (45) working days, the Employer will not
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20.4

20.5

20.6

be required to pay into the fund, after the first forty-five (45) working days, until
the employee returns to work.

Regular or part-time employees who work seventy (70) or more hours per month
shall be covered by the provisions of this Article. This shall not apply to extra
help covering for vacation periods or sick leave which does not exceed thirty (30)
days.

The Employer agrees to allow the employees to participate in the Office and
Professional Employees International Union Local #5 Savings Plan and Trust
(401K). The Employer agrees that if the employee chooses, they will withhold an
employee contribution to the 401K plan. The employee may contribute up to, but
no more than, the amount set by the Internal Revenue Service from their yearly
gross salary to this plan. FICA taxes will be withheld, but these contributions will
not be subject to Federal or State taxes. The employee shall bear any
administrative fees.

Effective with the May, 2011 hours paid, the Employer agrees to adopt the
Pension Rehabilitation Plan and to contribute on behalf of each employee the
contribution amount listed in the Updated Supplemental Contribution Schedule
provided by the Trustees of the Western States Office and Professional
Employees Pension Fund. If the Fund releases the Employer from the obligation
to pay according to any Contribution Schedule, then the pension contribution shall
be the amount contained in Article 20.1.

ARTICLE 21 - TECHNOLOGICAL CHANGES

211

In the event the Employer should decide to make any technological or labor
saving changes of any kind, including but not limited to the introduction of data
processing equipment, computers, or automated equipment of any sort, the
Employer agrees to meet with the Union to discuss the effects of such changes. It
is mutually agreed that present employees shall be given first consideration for
any new or changed position before any persons outside the bargaining unit are
hired to fill the resultant jobs, provided existing employees have the ability to
satisfactorily perform the work. In the event training is necessary for employees
to qualify for such positions, the Employer will provide adequate training to all
affected employees at the time the technology is implemented.

ARTICLE 22 - GRIEVANCE AND ARBITRATION

221

lopeiu#30
afl-cio

All grievances shall be handled in the following manner:

STEP ONE: (oral) A grievance may be filed no later than ten (10) working days
after the grievance first becomes known, or should have become known. The
grievance must be presented by the Union of the aggrieved employee to the

10
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ARTICLE 25 - TERM OF AGREEMENT

25.1 This Agreement shall be in full force and effect from the first (1st) day of May,
2014, to and including the thirtieth (30") day of April 2017, and shall continue in
full force and effect from year to year thereafter unless the Agreement is
terminated or changed pursuant to the following conditions:

a) If either party elects to terminate the Agreement, such party
shall on a date not less than sixty (60) days, nor more than
seventy-five (75) days prior to the expiration date of the
Agreement give written notice to the other party of
intention to terminate and by such action, the Agreement
shall for all purposes, terminate as of the expiration date of
the Agreement.

b) If either party elects to change any of the provisions of the
Agreement, such party shall on a date not less than sixty
(60) days, nor more than seventy-five (75) days prior to the
expiration date of the agreement give written notice to the
other party.

c) If either party is served with notices of desire to change or
modify this Agreement, negotiations must commence
within fifteen (15) days of such notice which may be
extended by mutual agreement.

For the Union: For the Employers:

OFFICE & PROFESSIONAL COLORADO BUILDING AND
EMPLOYEES INTERNATIONAL CONSTRUCTION TRADES UNION

UNIONLOEAR 50 AFELCIQ OFFICES -
Redacted t;y tlhe U.S. Department of the Redacted by the U.S. Deprtment of
T
reasury By: the Treasury
Title:_Executive Director/CFO Title: /)71} Sinesy %A/IIM
Date: Date:_ '/~22 -~/ 9[
lopeiu#30
afl-cio 13
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8 Upon approval by the Board, this application and Employer 1-’211'1_icipa1iun‘
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER
Redacted by the U.S. Department of the Treasury

EMPLOYER SIGNATURE: - -
Print Name: H\JD_EN N_HP!LLL-_ e s

rie:  PosiNeEss MenpeeR

Date Signed: wecntilin OQ/OZ/.ZOU - ———

! R edacted by the U.S. Department of the
.i‘LPPRO VED AND A («( Treasury

CO-CHAIR SIGNATURLE: . - e e e e
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name: _ Michael Parmelee, Co-Chair

~ OCT 26 200

Date Signed: ] _ - el e
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ARTICLE 24. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2016 through March 31, 2019, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided, that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

As agreed this >/ o f day of March 2016:

UNITED LABOR UNION
ASSOCIATION

Redacted by the U.S. Department of the
Treasury

Gary Young/Business
ULUA - President __

nager IBEW Local 48

Redacted by the U.S.
Department of the
Treasury

Dave Winkler/Business Representative IUPAT — DC#5
ULUA-Secretary

Redacted by the U.S.
Department of the Treasury

Bill Mehren/étant Busipess Manager UA-290
ULUA- Negotiating Team

Redacted by the U.S.
Department of the Treasury

Jack Johnson/IUPAT — D@#
ULUA- Negotiating Team

Redacted by the U.S. Department of the
Treasury

Al Shropshir.’usiness Manager UA-290
ULUA- Negotiating Team

MMC/dmt
opeiul l/afl-cio

OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL
UNION, LOCAL 11

Redacted by the U.S. Department of the
Treasury

Michael L. Richards/ Executive Secretary-Treasurer
OPEIU Local 11

Redacted by the U.S. Department of the
Treasury

Maureen'Colvin /Union Representative
OPEIU Local 11
Redacted by the U.S. Department of the

Treasury

DonnaAllen/Member
OPEIU Local 11

Redacted by the U.S. Department of the|
Treasury

LaurgARobbins/Member
OPEIU Local 11
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MEMORANDUM OF UNDERSTANDING

between
United Labor Union Association (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

The undersigned parties hereby mutually agree to this Memorandum of Understanding with the
intent to allow proper communications between the parties while preserving the spirit of the
Collective Bargaining Agreement with regards to the Western States Office & Professional
Employees Pension Fund,

The parties agree that with reference to Article 14, Section 11 — Paragraph 4 that should the
Office & Professional Employees Pension Fund go back into the green and/or the Pension
Rehabilitation Plan be resolved the twenty-nine cents ($0.29) applied to employee wage rates; as
defined in Article 17 to this Agreement; shall be for both the years 2011 and 2012.

Be it further agreed that any dispute regarding the interpretation and/or application of this
Memorandum of Understanding shall be addressed pursuant to the terms of Article 20 Grievance
Machinery to the Collective Bargaining Agreement.

This Memorandum of Understanding shall remain in full force and effect until March 31, 2013,

SEPTEMBLE
SIGNED this _<f zﬁday of Awrenst 2010,
Redacted by the U.S.

Redacted by the U.S. Department of the

r
Department of the Treasury | Treasury

Lou Christian/Assistant Business Manager; UA-290 - Richards/Executive Secretary-Treasurer
ULUA-President OPEIU Local 11

Redacted by the U.S.

Department of the

[ Traaciing

: kler/Business Representative IUPAT-DC #5 viaureefi Bower/Union Representative
ULUA-Secretary QOPEIY Local |1

Redacted by the U.S. Department of the

Redacted by the U.S.
Treasury

Department of the Treasury

Hinsley/Business Manager Ceme ocal 555

ULUA-Negotiating Team Loal 11 2
Redacted by the U.S. Department
of the Treasury

= -
-

1l I-'-.:[ |{ '_-'-__ n

T R

ffa Gustafson/Membe
Local 11

gsident CWA Local 7901
: Team
Redacted by the U.S. Department of the
Treasury

evin Jensen/Business V1
LUA-Negotiating Team

anager Ironwoykers Local 29

U

ULUA 2013 — Page 18
Ratified by ballot vote 8/26/10

EXHIBIT 15 (PART 2 of 12) Page 143 of 151




EXHIBIT 15 (PART 2 of 12) Page 144 of 151



EXHIBIT 15 (PART 2 of 12) Page 145 of 151



ARTICLE XX. NO STRIKE, NO LOCKOUT

The Union agrees there will be no work stoppage, picketing, slow down, cessation of work, or strike
of any kind by members of the bargaining unit during this Agreement. The Union shall have
unlimited liability for any expenses incurred by the Employer due to the Union’s violation of this
Agreement or actions of its members. The Employer agrees there may be no lockout during the term
of this Agreement.

ARTICLE XXI. DURATION OF AGREEMENT

Section 1. The term of this Agreement shall commence on the 1% day of May 2013 and continue
until the 30™ day of June 2018, and shall be automatically extended from year to year
thereafter unless either party desiring to negotiate a new Agreement shall notify the
other party, in writing, no less than sixty (60) days prior to the termination date.

Section 2. [f such notice is given by either party of the desire to negotiate a new Agreement,
then the party receiving such notice may, not later than forty-five (45) days prior to
the termination date, notify the other party. in writing, of its desire to negotiate a new
Agreement.

Section 3. Negotiations upon a new Agreement shall begin by mutual agreement and may
continue until a new Agreement is reached and, during said negotiations, this present
Agreement shall remain in full force and effect, except that during such negotiations
subsequent to the expiration date hereof, either party may, on five (5) days’ written
notice to the other, terminate this Agreement.

IN WITNESS WHEREQF, the parties have executed this Agreement the day and year first above
written.

CONSTRUCTION AND GENERAL OFFICE & PROFESSIONAL EMPLOYEES
LABORERS UNION, LOCAL 185 INTERNATIONAL UNION, LOCAL 29

Redacted by the U.S. Department of the Redacted by the U.S. Department of the
Treasury
: By:

Tamara R. Rubyn
Business Manager/Secretary-Treasurer President/Business Manager

Date: 1-24-173 Date:

Redacted by the U.S.
Department of the Treasury
By:

Terry Keller {,
Business Representative

7 S .‘/, -

Date: j / >

TKAm(LBR22513)/cwa:9415/aflcio
10
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Office & Professional Emnlnvées lntematinnal Union | Local 29

AFL-CI0 & CLC
Tamara R, Rubyn, President/Business Manager | Patricia G, Sanchez, Secratary-Treasurer/Business Representalive
RECEIVEp
AUG 12 2013

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENOREIRg

AGREEMENT TO ADOPT REHABILITATION PLAN
Plan: Western Stiates Office and Professional Employee’s Pension Fund
Parties: M’g QRL oy bocpo /B 5 | the “Union; and

7T 2 a0l s s il Ftper letye £
QE/EM / skl [ Locas Z—G)’ , the “Employer”

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement
as follows:

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the '

Effective Date:
Effective Date: P75 // 2ol 3
Check applicable line: L~ Rehabilitation Plan Schedule -

Default Rehabilitation Plan Schedule

2. The Employer agrees to contribute to the Plan at the rates required under the CBA and
the applicable Rehabilitation Plen Schedule.

3. The Parties agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any renewals or extensions of the CBA,

Title: Mﬂ ,Z;zrmxw/n/ G’ Title: 7S s saders i‘%ﬂwﬂv et

Date: //7/ /_? Date: 6 - 3 ,«'/g

PGS/Im(RehabAdopt2012)
ewp04 [5/afl-cio

1321 Harbor Bay Pkwy.  Suite 104 ~ Alameda, California 94502 { Phone ( 510&995—1429 Fax (510) 895-1440 - www.opeiu28.org
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of the
Treasury
EMPLOYER SIGNATURE:

Print Name: Doyle S. Radford L
Title: Secretary-Treasurer/Business Manascer
02-10-2011

Date Signed:

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURE:

Print Name: Judith Zenk, Co-Chair
Date Signed: NOV 0 3 201
Redacted by the U.S. Department of the Treasury
CO-CHAIR SIGNATURE: _
Print Name: Michael Parmelee, Co-Chair
Date Signed: NOV 0 3 2011
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