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Office and Professional Employees International Union
2800 First Avenue, Room 304 - Seattle, WA 98121 * (206) 441-8880 * 1-800-600-2433

COLLECTIVE BARGAINING AGREEMENT

BETWEEN

MASTER TRADE SECTION

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL NO. 8, AFL-CIO

FOR THE PERIOD OF

APRIL 1, 2016 THROUGH MARCH 31, 2019
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 — TRADE SECTION

ARTICLE 22

TERMINATION AND RENEWAL

This Agreement shall be in full force and effect until March 31, 2019, and shall continue in effect from
year to year thereafter unless either party gives notice, in writing, at least ninety (90) days prior to any
expiration or modification date of its desire to terminate or modify such Agreement; provided that, in the
event the Union serves written notice in accordance with this Section, any strike or stoppage of work
after any expiration or modification date shall not be deemed in violation of any provision of this
Agreement, any other provision to the contract notwithstanding.

EXECUTED at Seattle, Washington this

day of July 2016.

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL 8, AFL-CIO
Redacted by the U.S. Department of the

Suzanne Mode
Business M

By

-ed Hutchins, IBEW Local 77
Bargaining Committee

Redacted by the U.S. Department of the
Treasury
By

Traci Miller, Heat & Frost Insulators Local 7
Bargaining Committee

Redacted by the U.S. Department of the
Treasury

Carol O’Neill, Sprinkler Fitters Local 699

Bargaining Committee
Redacted by ‘the U.S. Department of the

Treasury

| ¥yler Walser, 1B

Bargaining Corfimittee

18

FOR THE MASTER TRADE SECTION

Redacted by the U.S. Department of the
Treasury

Nicole Grant, Exectitive Secretary
Martin Luther King Jr. County Labor Council

By

Employer

picontract/proofed/ TRADE SECTION 2016-2019.doc
psiel#1239/afl-cio
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Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER
Redacted by the U.S. Department of the

EMPLOYER SIGNATURE:

Print Name;
Title:

Date Signed:

APPROVED AND ACCEPTED BY THE BOARD OF TRUST.
Redacted by the U.S. Department of the Treasury

CO-CHAIR SIGNATURE:
Print Name: _ Judith Zenk, Co-Chair e —
Nov 0 3 2010

Redacted by the U.S. Department of the Treasury

Date Signed: =

CO-CHAIR SIGNATURE: o

Print Name: ~ Michael Parmelee, Co-Chair

Date Signed: = ___NDJLO_ELZUH e
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OFEIU LOCAL 8/ TRADE SECTION 2011 WAGE REOPENER

LETTER OF UNDERSTANDING

The Office and Professional Employees International Union Local 8, hereinafter known as the “Union,”
and the Trade Section Employer Association, hereinafier known as the “*Employer,” hereby agree to the
following!

Effective Apnil 1, 2011, the Employers with bargaining unit employee(s) participating in
Western States Office and Professional Employees Pension Fund shall contribute an
additional forty-seven cents ($0.47) per hour towards the Fund’s Rehabilitation Plan
Surcharge, as described in Section 15.1(c) of the currenl Collective Bargaining Agreement.

If the Employer is contributing to an aliernative pension plan other than the Western States
Office & Professional Employees Pension Fund and such plan has not required a mandatory
increase in the contribution amount since June 1, 2009, then effective April 1, 2011, the
Employer will divert forty-seven cents ($0.47) per hour towards one of the following options:

1) Increase the Employer’s contribution into the Employer’s alternative pension
plan by forty-seven cents ($0.47) per hour on behalf of each bargaining unit
employee; or

2) Divert forty-seven cents ($0.47) per hour into the Office and Professional
Employees Local 8 Supplemental 401K Retirement Fund or other defined
contribution fund of the employees’ choice; or

3) Add forty-seven cents ($0.47) per hour to the current wage rate of the
bargaining unit employee(s).

The majority of bargaining unit employee(s) shall determine which option is applied to the
entire group of employees.

This Letter of Understanding does not alter any portion of the current 2010 — 2013 Collective
Bargaining Agreement between the Employer and the Union.

EXECUTED in Seattle, Washington this__ %yl %% day of May 2011.

OFFICE AND PROFESSIONAL EMPLOYEES FOR THE TRADE SECTION EMPLOYERS
Redacted by the U.S.

Department of the Treasury

INTERNATIONAL UNION LOCAL 8
Redacted by the U.S. Department of the

Executive Secretary
Martin Luther King Jr, County Labor
Council

pedniacl LOUNw irade section wage respener 2011 .doe
apeiuf23/afl-cio
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ARTICLE 24. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2016 through March 31, 2019, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided, that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

As agreed this >/ o f day of March 2016:

UNITED LABOR UNION
ASSOCIATION

Redacted by the U.S. Department of the

Treasury

Gary Young/Business

_ nager IBEW Local 48
ULUA - President .}

Redacted by the U.S. Department of
the Treasury

Dave Winkler/Business Representative IUPAT — DC#5
ULUA-Secretary

Redacted by the U.S.
Department of the Treasury

Bill Mehrens/Assistant Business Manager UA-290
ULUA- Negotiating Team

Redacted by the U.S. Department of
the Treasury

Jack Johnson/IUPAT — D@#5
ULUA- Negotiating Team

Redacted by the U.S. Department of the Treasur

Al Shropshire.’Businessnager UA-290
ULUA- Negotiating Team

MMC/dmt
opeiul l/afl-cio

OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL
UNION, LOCAL 11
Redacted by the U.S. Department of the
Treasury

Michael L. Richards/ Executive Secretary-Treasurer
OPEIU Local 11

Redacted by the U.S. Department of the

Treasury

Maureen'Colvin /Union Representative

OPEIU Local 11
Redacted by the U.S. Department of the Treasury

Don na‘Allen/Member
OPEIU Local 11

Redacted by the U.S. Department of the
Treasury

LaurgARobbins/Member
OPEIU Local 11
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MEMORANDUM OF UNDERSTANDING

between
United Labor Union Association (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

The undersigned parties hereby mutually agree to this Memorandum of Understanding with the
intent to allow proper communications between the parties while preserving the spirit of the
Collective Bargaining Agreement with regards to the Western States Office & Professional
Employees Pension Fund,

The parties agree that with reference to Article 14, Section 11 — Paragraph 4 that should the
Office & Professional Employees Pension Fund go back into the green and/or the Pension
Rehabilitation Plan be resolved the twenty-nine cents ($0.29) applied to employee wage rates; as
defined in Article 17 to this Agreement; shall be for both the years 2011 and 2012.

Be it further agreed that any dispute regarding the interpretation and/or application of this
Memorandum of Understanding shall be addressed pursuant to the terms of Article 20 Grievance
Machinery to the Collective Bargaining Agreement.

This Memorandum of Understanding shall remain in full force and effect until March 31, 2013,
SEPTEmStR

SIGNED this :gggﬁday of Aseust 2010,

Redacted by the U.S.

Department of the Treasury

Redacted by the U.S. Department of the

Treasury

Lou Christian/Assistant Business Manager; UA-290 - Kichards/kxecutive Secretary-Treasurer

- ¢
ULUA-President OPEIU Local 11
Redacted by the U.S. Department of the

Redacted by the
U.S. Department of

dlhmn Tummmn
Daveyyifikier/Business Representative IUPAT-DC #5 viaureefi Bower/Union Representative
ULUA-Secretary QOPEIY Local |1

Redacted by the U.S.

Treasury Department of the Treasury

'Brert Hinsley/Business Manager Cemg ~ aron Allen/IVlember
ULUA-Negotiating Team Local 11

President CWA Local 7901

Redacte t')y'te US" Department of the
Treasury

T 2 3 anager Ironwoykers Local 29
ULUA-Negotiating Team

ULUA 2013 — Page 18
Ratified by ballot vote 8/26/10
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Redacted by the U.S. Department of the

Treasury

MEMOBRANDUM OF UNDERSTANDING
between
COMMUNICATION WORKLERS OF AMERICA LOCAL 7901
UNITED LABOR UNION ASSOCIATION
and the
OFFICE & PROFESSIONAL EMPLOYLEES INTERNATIONAL UNION LOCATL 11

This Memotandum of Understanding is entered into between the Comumunication Workers of
America Local 7901 and the Office & Professional Lmplovees International Union. Tocal 11 and
specifically shall be in accordance with Article 14 Retirement Plans within the Collective
Bargaining Agreement for United labor Union Association and solely for membership
emploved by the Communication Workers of America local 7901,

It is mutually agreed by all parties that the Employer agrees 1o continue @ contribution ol three
dollars and ninety-nine cents ($3.99) and in addition the surcharge amount listed in the
Supplemental Contribution Senedule, per compensable hour. on behalf of cach employee into the
Western States Ofliee & Professional Eniplovees Pension Fund,

Be it further agreed thut should there be any changes lo the Supplemental Contribution Schedule
the Employer shall adopt the newest schedule presented by the Trustees of the Western States
Office & Prolessional Emplovees Pension Tund.  Should the Western States Office &
Professional Employees Pension Fund release the Employer from the obhgation o pay according
10 the Supplemental Contribution Schedule. then the minimum pension contribution amount of
three dollars and ninety-nine cents ($3.99) per compensable hour shall be in full foree and efTect.

This Memorandum of Understanding shall be pursuant 1o the terms and conditions of” Article 19
Grievance Procedure to the Collective Bargaining Agreement should there he any dispute

regarding the interpretation and/or application,

- gH.
Agreed to on this _/_ ol Augast 2011

Redacted by the U.S. Department of the
Treasury

Madelyn IZI{IJ.I'['«‘I‘r‘u:ii(iéi!I Michael L, Richards/Executive Secretary-Treasures
CWA Loeal 7901 OPEIL Loeal 1 )

Redacted by the U.S. Department of the
LEEEYY

AMaureen/Colvin-Rower/Union Representative
OPEIL Local 1]

MCEhge

opeiul 1

afl=cio

Comm Workers 7901 MOLU for WSP Revised
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Employer Representations. The Employer makes the following representations to

the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): Lﬁ'}ﬁﬁﬁ LZIWD/\/

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate
page if more space is needed):  SAML as “NAME "

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):

l employees covered by the collective bargaining
agreement; and

3 '(employees “who are not covered by the collective
bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended; and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.

EXHIBIT 15 (PART 3 of 12) Page 27 of 150



C Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of the

EMPLOYER SIGNATURE: _ _
Print Name: MH_D;_ ‘. b E_ﬁ"@f’ﬁ_ o S

Tide  JRESIDENT,  LaAr 7P

Date Signed: ﬂiﬁﬁlﬂf Z 5?452'/_ e

APPROVED AND ACCEPTED BY THE BOARD OF TRUST EES
Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURE: A
Print Name: __ Iudith Zenk,Co-Chair

Date Signed: —— _NQV 0 3_2lyi

Redacted by the U.S. Department of the Treasury
CO-CHAIR SIGNATURE: - ;

Print Name: g _ Michael Parmelee, Co-Chair_

_NOV 93200

Date Signed: e
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&\jddpj”‘ &\Ww July 1,2014 — June 30, 2016
- \ =5

TRADE UNION OFFICE AGREEMENT - ALAMEDA COUNTY

THIS AGREEMENT, made and entered into on this 1¥* day of July 2014, by and between Alameda
Master Trade Union Agreemept, On behalf of Alameda county Central Labor Council,'/
Amalgamated Transit Union 192, Amalgamated Transit Union 1555, Building/Construction Trades —
Council of Alameda, Bricklayers JATC, Commufications Workers of America Union Local 941 5,
International Brotherhood Electrical Workers of Union Local 5957 International Brotherhood
~Electrical Workers of Union JATC, Iron Workers Union Local 378, Work Preservation Fund, party
of the first part, hereinafter called the Employer, and OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL UNION, LOCAL 29, affiliated with the Office and
Professional Employees International Union, AFL-CIO, party of the second part, hereinafter called
the Union.

WITNESSETH

In consideration of the premises and of the respective promises, agreements and covenants of the
parties hereto, that the said parties do hereby mutually agree as follows, to wit:

ARTICLE 1. RECOGNITION

The Employer recognizes the union as the sole collective bargaining agent for all office employees
except all regularly elected officers and appointed officers of the Employer.

ARTICLE 2. UNION SECURITY

It shall be a condition of employment that all employees of the Employer covered by this Agreement
who are members of the Union in good standing on the effective date of this Agreement, shall
remain members in good standing and those who are not members on the effective date of this
Agreement shall, on or before the thirtieth (3 0™ day following the effective date of this Agreement,
become and remain a member in good standing in the Union. It shall also be a condition of
employment that all employees covered by this Agreement and hired on or after its effective date
shall, on or before the thirtieth (30"™) day following the beginning of such employment, become and
remain members in good standing in the Union.

The Employer agrees to advise the Union of existing vacancies in the classifications covered by this
Agreement and to afford it an opportunity to send applicants for these positions. The Employer will
notify the Union of any position openings prior to other recruitment efforts being made in an attempt
to fill the specific positions with outside applicants.
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ARTICLE 11. CLASSIFICATIONS AND MINIMUM WAGE SCALES - continued

®
(®

®
®

®

(0

)

Nothing shall prevent the Employer from paying higher than the minimum set forth above.

It is understood and agreed that no employee shall suffer any reduction in wages and
conditions as a result of the signing of this Agreement.

All part-time employees shall receive all the benefits of the Agreement on a pro-rata basis.

New employees who have had previous experience in a Trade Union office shall be credited
with such experience and shall be placed in the wage schedule in accordance with such
credit. New employees who have had previous comparable experience in offices other than
Trade Union offices shall be credited with such experience up to a maximum of twenty-one
(21) months.

Work in a higher classification is to be paid at the higher rate after a minimum of four (4)
hours work in the higher classification.

Any positions not now covered by this Article, or any positions which may be established
during the term of this Agreement, shall be subject to negotiations between the Employer
and the Union. Such positions shall not be established and put into operation until such time
as agreement is reached between the parties as to classification and rate of pay for the
position. In the event the parties are unable to agree as to the classification and rate of pay
for the position in question, the dispute shall be resolved in accordance with the provisions
of subsection (b) of Article 30 of this Agreement. '

Any jobs created by virtue of the above shall be offered to qualified employees within the
collective bargaining unit prior to the Employer hiring new employees. In the event any

- employees within the collective bargaining unit would be displaced, the Employer agrees to

institute a reasonable training program in an effort to qualify such employees prior to hiring
any new employees.

ARTICLE 12. PENSION PLAN

(@)

The Employer agrees to contribute into a Trust Fund known as the Western States Office and
Professional Employees Pension Fund for the account of each eligible employee working
under this Agreement, the following hourly rates:

Effective 11/1/2009
$6.25

The Union and the Employer agree to hold educational meetings with the Employers and
Union members with regard to the Western States Pension.

The Union agrees to meet and discuss with the following Employers Ninety (90) days after
ratification to discuss the Pension.
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ARTICLE 12. PENSION PLAN - continued

(b)

©

Eligibility for coverage under the plan shall be that employees shall have contributions made
on their behalf for all hours paid, including, but not limited to, holidays, vacation, sick leave,
jury duty, bereavement leave, etc.

This shall apply to all who are not presently covered by another Plan which is Employer
paid. Employees currently covered by another Plan shall have the option of continuing
under their old Plan or changing to the Western States Office and Professional Employees
Pension Fund. For those other plans, the Employer agrees to pay an additional twenty-five
cents ($.25) per hour for each year of this Agreement.

Upon an employee’s written request, the Employer may agree to participate in and to deduct
voluntary employee contributions from an employee’s payroll and to forward them to a
qualified 401(k) plan.

ARTICLE 13. TERMINATION PAY

(a)

(b)

©

(d)

(©)

Any employee of over three (3) months’ continuous service but less than six (6) months’
service who may be discharged or laid off shall be given one (1) week’s notice in writing or
one week’s pay in lieu thereof. Any employee of over six (6) months’ continuous service
who may be discharged or laid off, shall be given two (2) weeks’ notice in writing or two (2)
weeks’ pay in lieu thereof.

This clause shall not apply when the discharge is because of dishonesty or misconduct. It
shall be a reciprocal obligation and a matter of good faith on the part of the employee to give
one (1) weeks’ notice in writing after three (3) months’ service, or two (2) weeks’ notice in
writing after six (6) months’ service in the case of an intended resignation.

The Employer shall have the right to discharge any employee for just cause, but no employee
shall be discharged or discriminated against by reason of Union membership or Union
activities.

Employees may not be discharged unless the Employer has given the employee a letter of
warning (with copy to the Union) setting forth complaint. Employee shall be allowed a
reasonable period of time to correct such complaint. Letters of complaint will be invalid
after a period of one (1) year (in compliance with Article 30 - Grievance Procedure).

In the event an employee terminates, for any reason, after six (6) months’ employment, s/he
shall be entitled to pro-rated vacation pay from the Employer in addition to said two (2)
weeks’ notice.

In cases of discharge or layoff of employees of six (6) months’ continuous service, good or

sufficient reasons shall be given the Union two (2) weeks prior to the date of termination of
employment.

10
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ARTICLE 32. UNION ELECTIONS

No Employer, officer, manager or supervisor shall require an employee covered by this Agreement
to perform work, provide materials or information in violation of federal law for use in any
campaign for political office in the employing Union. Employee’s participation in the Employer’s
election process shall be strictly limited to official election functions such as preparation of official
materials, tallying of ballots, reporting of election results under the direction of the official Election
Committee or its designee.

ARTICLE 33. SUCCESSORS AND ASSIGNS

This Agreement shall be binding upon the successors and assigns of the parties hereto.
In the event that a succession or assignment takes place and the successor is out of the jurisdiction of

this contract, the Employer agrees to negotiate with the Union on the rights, the seniority provisions,
and benefits of the employees covered by this Agreement.

ARTICLE 34. INDUSTRIAL WELFARE COMMISSION ORDER

In the event the existing I.W.C. Order #4-89 covering Professional, Technical, Clerical, Mechanical
and similar occupations becomes invalid, the provisions of this order shall automatically be
incorporated in the Collective Bargaining Agreement.

ARTICLE 35. DURATION OF AGREEMENT, PROVISIONS FOR AMENDMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and effect from
July 1, 2014 through June 30, 2016 and shall continue in full force and effect thereafter from year to year
unless either party has served the other party written notice of its desire to change or modify this
Agreement sixty (60) days prior to the date of expiration. In such event, negotiations shall be reopened in
order to revise the section or sections regarding which notice of the proposed changes has been served.
When agreed upon, these changes shall be incorporated into this Agreement effective as of the beginning

of the year’s term for which the revisions were proposed.

All side letters shall remain in effect for the duration of this Agreement.

17
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FOR THE EMPLOYER: ' FOR THE UNION:

ALAMEDA BUILDING & CONST. " OFFICE AND PROFESSIONAL EMPLOYEES
TRADES COUNCIL INTERNATIONAL UNION, LOCAL 29
Redacted by the U.S. Redacted by the U.S. Department of the
Department of the Treasury Treasury
By:
a$ Cluver _ Tamara R. Rubyn
Secretary-Treasurer , President/Business Manager

Date: .9\/ ,1'7)‘/ / A Date: ‘_;/2:// 4

Redacted by the U.S.
Department of the Treasury

ALAMEDA LABOR COUNCIL,
AFL-CIO

Vice President/Business Representative

Redacted by the U.S. Department of the

-
reasury o 2 _ ;2 {Q
{ ale:

Josie Camacho
Executive Secretary-Treasurer

Date: 2/27 ((,G

The Alameda Master Agreement covers the following Employers:

Alameda County Central Labor Council, Amalgamated Transit Union 192, Amalgamated Transit
Union 1555, Building/Construction Trades Council of Alameda, Bricklayers JATC,
Communications Workers of America Union Local 9415, International Brotherhood Electrical
Workers of Union Local 595, International Brotherhood Electrical Workers of Union JATC, Iron
Workers Union Local 378, Work Preservation Fund.

KG/Im{(ALATRADMAST2014)
cwa:9415/aflcio

18
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AGREEMENT TO EXTEND CONTRACT
Between

ALAMEDA MASTER TRADE UNION AGREEMENT,

On behalf of Alameda Labor Council, Amalgamated Transit Union 192, Amalgamated Transit Union
1555, Building/Construction Trades Council of Alameda, Bricklayers Apprenticeship Program,
Commumications Workers of America Union Local 9415, International Brotherhood Electrical Workers
of Union Local 595, International Brotherhood Electrical Workers of Union JATC, Iron Workers Union
Local 378

And

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION
LOCAL 29, AFL-CIO

The parties hereby agree to extend the Collective Bargaining Agreement between Alameda Master Trade
Union Agreement represented above and Office and Professional Employees International Union Local
29 in full force and effect subject to termination by either party on Seventy-Two (72) hours written notice.

The parties also agree that any economic increases that are agreed to as a result of bargammg shall be

retroactive to the initial date of explratlon of the Agreement; v uless wﬁﬁ( (roikeod ofcri e A %

Any and all disputes arising related to interpretation of this Agreement are subject to the grievance
procedure in the Collective Bargaining Agreement.

ALAMEDA MASTER TRADE UNION OFFICE & PROFESSIONAL EMPLOYEES
AGREEMENT INTERNATIONAL UNION, LOCAL 29

Redacted by the U.S. Department of the Redacted by the U.S,

Department of the Treasury

Secretaty-Treasurer Vice President/Business Representative

Alameda Bldg. & Const. Trades Council
nt, G- /L
Date: 6/ ‘177/ /’O, Date: 7//

Redacted by the U.S. Department of the

Josle Camacho,
Executive Secretary-Treasurer
Alameda Labor Council

6/9‘7//9

Date:

/im(AlamedaMaster/AlamedaMasterExtAgmt06232016)
cwa:9415/afl-cio
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CO-CHATR SIGNATUR):

Print Name: : Judith Zenk

o= hatr

. Nov.03201

Redacted by the U.S. Department of the

Print Namu ) ‘ Nivhael Pammiclee, Co-Chair

1T
STl LT

Date Signed: Nov 0 3 201

MAR O & 201
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Office & Professional Employees International Union | Local 29
AFL-CI0 & CLC

Tamara R, Rubyn, Presldent/Business Manager | Patricia G. Sanchez, Secretary-Treasurer/Business Representalive

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN

Plan:  Western States Office and Professional Employee’s Pension Fund

Partics: Office & sional lovees International Union, Local 29, the “Union; and

EMJMM@MW&LQLMLML
mmm i 'ld.mg,{tj.m:_mmm&i imcles Coungil of
; TC, Iran

Mmmmmwmmmw the "Bmploym” -

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement
as follows:

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the
Effective Date:

Effective Date:

Check applicable line: K Rnhabﬂﬂahon Plan Schedule
Default Rehabilitation Plan Schedule

2 The Employer agrees to contribute to the Plan at the rates required under the CBA and
the applicable Rehabilitation Plan Schedule.

3. The Perties agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any renewals or extensions of the CBA.

O APPROV A
Redacted by the U.S. Department of

Redacted by the U.S.
Department of the Treasury

e 1512

Title: g-}"(_: . .S.-Lr\ IL%
Date: _‘-/‘f Sz /\3

QS m{KelabAdopt20 | MmedaMaoster ERs) | owa 241 Saflclo
7877 Oakport Street | Sulte 480| Oakland, Callomia 84621 | Phone (510) 7465960 | Fax (610) 746-5977 | www.opei28.0rg
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ARTICLE 27. DURATION OF AGREEMENT AND PROVISION FOR AMENDMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and effect
from October 1, 2013 until September 30, 2016 and shall continue in full force and effect thereafter
from year to year unless either party has served the other party written notice of its desire to change
or modify this Agreement sixty (60) days prior to the date of expiration. Insuch event, negotiations
shall be reopened in order to revise the section or sections regarding which notice of the proposed
changes has been served. When agreed upon, these changes shall be incorporated into this
Agreement effective as of the beginning of the year's term for which the revisions were proposed.

COMMUNICATIONS WORKERS OF - OFFICE & PROFESSIONAL EMPLOYEES
AMERICA, LOCAL 9423, AFL-CIO INTERNATIONAL UNION, LOCAL 29

Redacted by the U.S. Department of the
Treasury

Redacted by the U.S. Department of the

. ubyn
President President/Business Manager

Date: /01 = f B /3 Date: 5%/9

Redacted by the U.S. Department of the

Redacted by the U.S. Department of the
EER Y

Business Reépresentative

Date: /2 -lz-20i3 Date: /f/;’ /9/

Redacted by the U.S. Department of

Committee Member

Date: \97/\.8/@.0\3)

TKAm(cwad9613)
cwa:9415/aflcio
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TAN 14 Y53 15:25 OFE] J_HL - 934 PB2

INTERIM PENSION AGREEMENT

Board of Trustees

Western States Office & Professional
Employees Pension Fund

4695 Chabot Drive, Suite 202

P. 0. Box 668

Pleasanton, CA 94566

Gentlemen:
Thiz 75 to advise that the undersigned employer and the undersigned unior

1/51%9 Z— effective /q/l /Q 2

1o a collective bargaining agreement which among other things provide for

contributions to the Western States Office and Professional Employees Pen-
sion Fund in the amount of ?ﬁi peri}ﬁ/&w on behalf of

each employee covered thereby.

This letter is sent to you pursuant to appropriate federal law so that you
can receive and credit contributions until such time as you are provided
with a signed collective bargaining agreement. Needless to say, each of

tihe undersigned agrees to be bound by all provisions of your Trust Agreement.

EMPLOYER 029- 06947 UNION

o LW AAMB L O0FE10 #%
702 Ned Zal L 50 Dt )
) 05T, (f . 98124 7

- ¢
(Company Neme}) (OPETU Local # ' ) ﬁé‘z‘u

Lt | /éLi F16. 50 pay Smevca
)LM' /QZ: 43 4126 g«% I

e

L 11)ad  Bed m b Yo s
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AGREEMENT - DAVID B. CONDON, PLLC

for a period in excess of three months by mutual agreement. However, additional
seniority may not accumulate.

Sec. 2. Employees on leave shall be aliowed to use accumulated sick leave and vacation
to the extent it has accrued.

Sec. 3. In case of death in the immediate family, an employee shall be granted leave with
pay. Three days, within State of Washington; Five days, outside State of Washington.
Immediate family shall include spouse or spousal equivalent, parent, sibling, children,
grandchildren, foster and adopted children. In-laws are also included in definition of
immediate.

Sec. 4. An employee called for jury duty shall be granted time off and shall be paid the
difference between jury pay and regular wages for actual time served on jury duty.

ARTICLE 11 - PENSION

Sec. 1. Effective October 1, 2014, the employer shall contribute three doflars and
seventy-five cents ($3.75) per compensable hour for each bargaining unit employee for
the purpose of providing retirement benefits for eligible employees pursuant to provisions
of the Western States Office and Professional Employees Pension Fund.

Sec. 2. Upon failure of the Employer to make any of the payments required by this
Agreement, the Union may, after ten days after written notification to the Employer of
failure of such payments, undertake economic action against such defaulting Employer to
enforce prompt payment, and such action shall not be deemed to be in violation of this
Agreement or any of the provisions thereof.

ARTICLE 12 - WAGES

Sec. 1. The Employer will pay the employees covered by this Agreement, and the Union
agrees that such employees will accept the rates of pay for the respective job
classifications set forth in the attached Pay Scale. The rate ranges therein set forth shall
not preclude payment of higher rates of pay to any employee whose work in the
Employer's judgment may warrant payment of a higher rate.

Sec. 2. Rates of pay for new employees:
EFFECTIVE OCTOBER 1, 2014

Minimum
Classifications Starting Rate After 6 Mos. After | Yr.
Full-Time:
5
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AGREEMENT - DAVID B. CONDON, PLLC

ARTICLE 15 - TERMINATION AND RENEWAL

This Agreement shall be in full force and effect with the exception of previously noted
sections, from October 1, 2014 , through September 30, 2016 , and shall continue in effect
from year to year thereafter unless either party gives notice in writing at least sixty (60}
days prior to any expiration or modification date of its desire to terminate or modify such
Agreement; provided that, in the event the Union serves written notice in accordance with
this section, any strike or stoppage of work after any expiration or modification date shall
not be deemed in violation of any provision of this Agreement, any other provision to the
contrary notwithstanding.

1 : —
Signed this o2 7 day of /}w«f 20103

DAVID B. CONDON, PLLC OFFICE & PROFESSIONAL EMPLOYEES

INTERNATIONAY UNION L
Redacted by the U.S. Department of the Treasury
Redacted by the U.S. Department of

TLeslie Liddle
Business Representative

opeiu:23
afl-cio

8
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AGREEMENT TO ADOPT THE REHABILITATION PLAN
Plan: Western States Office and Professional Employee’s Pension Fund
Parties: Office and Professional Employees International Union. Local 23, the
“Union”; and

David B. Condon, PLLC

Effective Date: 31 March 2015

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement as
follows: :

1 The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the
Effective Date:
X Rehabilitation Plan Scheduie

2. The Employer agrees to contribute to the Plan at the rates required under the CBA and

the applicable Rehabilitation Plan schedule.

3. The Parties agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any renewals or extension of the CBA.

y
EMPLOYER APPROVAL NION APPROVAL
Redacted by the U.S. Department of the
Redacted by the Treasury

U.S. Department of
the Treasury _
David 8. Condon, PLLC Leslie Liddle, Business Representative

Date: "f ,/‘H /?/Df\(f Date: (‘é/cg ";/f)?é’/‘:}/
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY AHF PARTICIPATING EMPLOYER
Redacted by the U.S. Department
of the Treasury

EMPLOYER SIGNATURE:
Print Name: Oavd B comnaA
Title: O Ep R €L
Date Signed: < [ ( '8[ (=]

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the

Treasury
CO-CHAIR SIGNATURE:

‘ &'
Print Name: Judith Zenk. Co-Chair
Date Signed: OCT 2 6 2041

Redacted by the U.S. Department of the

CO-CHAIR SIGNATURE: Treasury
Print Name: Michael Parmelee, Co-C i
Date Signed: UCT 2 6 2011 "
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ARTICLE 21. SEPARABILITY

In the event that any provisions of this Agreement shall at any time be declared invalid by any
final judgment of any court of competent jurisdiction or through a final decree of a government,
state or local body, such decision shall not invalidate the entire Agreement, it being the express
intention of the parties hereto that all other provisions not declared invalid shall remain in full
force and effect. The parties agree that any invalid provisions of this Agreement shall be
modified to comply with the existing regulations or laws.

ARTICLE 22. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2017 through March 31, 2020, and
shall continue in effect from year to vear thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided, that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

As agreed this 1* day of February 2017:
DAVID C. CHVATAL, INC. OFFICE & PROFESSIONAL

EMPLOYEES INTERNATIONAL
UNION, LOCAL 11

Redacted by the U.S. Department of
the Treasury

Redacted by the U.S. Department of the
Treasury

David C. Chvatal Maureen Colvin
President [nterim-Executive Secretary-Treasurer

Redacted by the U.S. Department of

the Treasury

Matthew DeVore
Union Representative

MD/dmt
opeiu [ 1/afl-cio
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Western States Office and Professional Employees Pension Fund
Participations Agreement — Form A
Page 2

8. Employer agrees to make contributions at the rate now in effect, or as subsequently amended, and to
comply with, and be bound by, all of the terms and provisions of the Plan and trust as it now exists or as
it may be amended during Employer's participation in the Plan and trust. Employer hereby waives any
defense based on the statute of limitations. The contribution rate must be the same for bargaining unit
participants and non-bargaining unit participants.

9, Upon approval by the Board of Trustees, this application and participation agresment shall be deemed
accepted and binding without further act of Employer and Employer shall be admitted as a Contributing
Employer of the plan and trust as of the effective date.

DATED: 32 ! ] ,200 fo.

DNavid C-Chwdal Cpd P

Redacted by the U.S.
Department of the Treasury

B}I' ag—— ="

g

E s b nd- (Title)
e:zq AR SN Vlzrmod*u':]'(Address)
Portand, 02 9215

R Local Union of Office and Professional
/_)}’ Employees International Union

LOe

)‘/ (\T 5!;)# i
4

By

APPROVED AND ACCEPTED by the Board of Trustees on ,200

By:

Judith Zenk
(Co-chairman)

By:

Arlene Erickson
(Co-chairman)

April 4, 2005
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12/67/2096 14:59 5832533277 LA | un
AECEVED
APR ~ 4 2000

EMPLOYER/ASSOCIATE MEMBER - ‘
O.RELU LOCAL I

AGREEMENT BETWEEN
David C. Chvatal CPA PC
AND
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION,
LOCAL #11

THIS AGREEMENT is made and entered into on ___ApTil 17 2000, by
and between ‘David C. Chvatal CPA PC hereinafter referred to as

the "Employer/Associate Member", and the Office & Professional Employees International

Union, Local #11.

1. Employers (on behalf of their employees) or Associate Members who would like to
participate in the O.P.ELU,, Local #11 __ 401(k) Retirement Fund of the Office &
Professional Employees International Union, Local #11 or the full family _X _ Western States
Local Union Health & Welfare Plan will with the signing of this Agreement pay into the
401(k) Retirement Fund of the Office & Professional Employees International Union, Local
#11 a sufficient amount to maintain a pension benefit and/or the full premium amount
sufficient to cover the cost of the Health & Welfare Plan. (Please put an X in the appropriate

‘box/boxes).

2. All Associate Members shall participate in this agreement and pay an asso
membership fec to Local #11. The Employer agrees to payroll deduct the ass
membership fee and forward same to the office of Local #11. " w2

3. The Employer may participate in these benefits if they desire.

EWLDYERJASSOCIATE MEMBER OFFICE & PROFESSIONAL
' EMPLOYEES INTERNATIONAL

UNION, LOCAL #11
Redacted by the U.S. Department of the Treasury

Redacted by the U.S. Department of the
Treasury

David C. Chvatal Gary D. Kirkland
President : Chief Executive Officer

GDK:sr
opeiu #11
afl-cio
assocmnbr
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MEMORANDUM OF UNDERSTANDING
between
DAVID C. CHVATAL, INC.
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

This Memorandum of Understanding is entered into between DAVID C. CHVATAL, INC. and
the Office & Professional Employees International Union, Local 11 and specifically shall be in
accordance with Article 13 Retirement Plans within the Collective Bargaining Agreement.

It is mutually agreed by all parties that the Employer agrees to continue a contribution of three
dollars ($3.00) and in addition the surcharge amount listed in the Supplemental Contribution
Schedule. per compensable hour, on behalf of each employee into the Western States Office &
Professional Employees Pension Fund.

Be it further agreed thet should there be any changes to the Supplemental Contribution Schedule
the Employer shall adopt the newest schedule presented by the Trustees of the Western States
Office & Professional Employees Pension Fund. Should the Western States Office &
Professional Employees Pension Fund release the Employer from the obligation to pay according
to the Supplemental Contribution Schedule, then the minimum pension contribution amount of
three dollars ($3.00) per compensable hour shall be in full force and effect.

This Memorandum of Understanding shall be pursuant to the terms and conditions of Article 19
Grievance Procedure to the Collective Bargaining Agreement should there be any dispute
regarding the interpretation and/or application.

—
Agreed to on this /S of December 2011.

Redacted by the U.S. Department of the
Treasury

Redacted by the U.S. Department of the
Treasury

David C. Chvatal Michael L. Richards/Executive Secretary-Treasurer
David C. Chvatal, Inc. OPEIU Local 11

MLR/hg
opeiull
afl-cio
enclosures
cover.doc

EXHIBIT 15 (PART 3 of 12) Page 57 of 150



OfTice & Prolessional Employees International Union. Local 11, AFL-CIO
ANTA Columbia Swreet - Vancouver, WA 98660 Phone: 303-257-60491
Vincouver Lime: 360-719-1766 SO0-547-8902

Ceeneral Enials operu) Lacoperul comeasthizonet
WS D

March 24, 2014

David C Chvatal. CPA A & | HECEIVEU
2427 SW Vermont ST : s At
Portland. OR 97219 JUL 0 6 2015

Dear Mr. Chvatal:

This is Tormal notification that the existing Agreement between David C Chvatal. CPA and the
Office & Professional Employees International Union, Local 11 is extended in its entirety for a
period of three (3) years. This is in accordance with the provisions of the current collective
bargaining agreement.

Please note that the new termination for this Agreement will be March 31. 2017.
Si

Redacted by the U.S. Department of the
[Treasury

Michael 1.. Richards
Executive Secretary-Treasurer

N R Admt
opein ] Hall-ci

EXHIBIT 15 (PART 3 of 12) Page 58 of 150



EXHIBIT 15 (PART 3 of 12) Page 59 of 150



EXHIBIT 15 (PART 3 of 12) Page 60 of 150



EXHIBIT 15 (PART 3 of 12) Page 61 of 150



ARTICLE 28. VOTE

Employer shall honor an employee’s request for payroll deductions/check-off for Voice of the
Electorate (VOTE), pursuant to a completed “Authorization for Check-Off/Pledge for Voice of the
Electorate (VOTE)” as attached hereto.

ARTICLE 29. TERM OF AGREEMENT

This Agreement shall continue in full force and effect for three (3) years from May 1, 2014 through
April 30,2017 and shall continue in full force and effect from year to year thereafter unless either
party notifies the other at least sixty (60) days in advance in writing of a desire to open this
Agreement. Said notice to be served prior to February 28, 2015 or prior to February of any
succeeding year. In witness whereof, the parties hereto shall have hereunto set their hands and seals.
All terms of the Agreement, including the Letter of Understanding, which are not referred to above,
shall be carried over and included in the new Agreement which shall be effective from May 1, 2014
through April 30, 2017,

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL LOCAL 29, AFL-CIO

DAVIS, COWELL & BOWE

Redacted by the U.S. Department of the
Treasury

By:
Tamara R. Rubyn

Par’meT

Redacted by the U.S.
Department of the

By: Treasury

Florencelk.
Partner

e MY

TK/Am(DVC29714)
cwa:9415/afl/cio

President/Business Manager

Date:

Redacted by the U.S. Department
of the Treasury

Terry Keller /
Business Representative

Date: /& /% -/
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03/28/2014 10:48 PAX 4155977201 ' Dl e
SEP, 24.2012 11:55AM  OPEIY LOCAL29/510-995-1443 Nk b v, §02/002 i

Office & Professional Employees International Union | Local 2&/
AFL-GI0 & GIG ’

Tamara R. Rubyn, Prasident/Business Menager | Patricla 8. Sanchez, Sacretary-Treasurer/Business Represenletive

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND ,[

AGREEMENT TO ADOPT REHABILITATION PLAN

Plam: Western States Office and Professionsl Braployee’s Pension Fund
Parties: OPEIU LOCAL 29 , the “Union; and |
‘ ~DAYIS COWRLT. AND BOWE TTE , the “Employer” lr

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement
as followa:

- 1. The Partios adopt the following schedule under the Plan’s Rehabilitation Plan as of tho :
Effective Date: :
3/28/14

Effective Date: i
Check applicable line: ¥X Rehabilitation Plan Schadule# 2013 Rehab Plan !
Default Rehabilitation Plan Sehedule |

2 The Employer agrees o contribute to the Plan at the rates required under the CBA end

*
The P i ¥
rolhaeng the applicable Rehabiljtation Plan Schedule.

Empl 's Suppl . 4 =
ployer's 113;'11) emental Contributipns ﬁg capped at 80% u:ﬁggﬁjé&%nzggn ’%E'"ﬁﬁ“-ﬂ 53?&13 Fden.

The- Parties agree adoption of the Re
duration of thé current CBA and to any renewals or extensions of the CBA.

UNJON APPFROVAL
Redacted by the U.S. Department of ; |

Title: Partner Title: M@M 2
Date: 3/28/14 = Date: 3- JJ)’/SZ [

PEVIm(RebkabAdepd012
a4 5lafl=elo )

1821 Harbor Bay Pkwy.  Suife 104  Alameda, Californie 34602 1 Phone (510) 995-1429 i Fax (610) 995-1440 ° www.opeiu2d.org
. =)
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ARTICLE 27. LABOR MANAGEMENT COMMITTEE

At the Union’s request, Employer agrees to meet with a joint/Labor Management Committee up to
two (2) times per year, said Committee to be comprised of two (2) persons from management and
two (2) form the Union to discuss topics of shared interests such as general work conditions,
environment/ambience, and health and safety.

ARTICLE 28. TERM OF AGREEMENT

This Agreement shall continue in full force and effect for three (3) years from May 1, 2011 through
April 30, 2014 and shall continue in full force and effect from year to year thereafter unless either
party notifies the other at least sixty (60) days in advance in writing of a desire to open this
Agreement. Said notice to be served prior to February 28, 2011 or prior to February of any
succeeding year. In witness whereof, the parties hereto shall have hereunto set their hands and seals.
All terms of the Agreement, including the Letter of Understanding, which are not referred to above,
shall be carried over and included in the new Agreement which shall be effective from May 1, 2011
through April 30, 2014.

DAVIS, COWELL & BOWE OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL LOCAL 29, AFL-CIO

Redacted by the U.S. Department of the Redacted by the U.S. Department of the

Treasury

il NLUIDY

President/Bu

siness Manager

Date: \5_—/‘ /4?43

Redacted by the U.S. Department of

By: the Treasury

Terry Keller
Business Representative

Date 3’ %’_/ 3 Date: jﬂ’rj?/ 3

Redacted by the U.S. Department of
the Treasury

By:

Andrew K, Kahn
Partner

Date: Z A g

MMe/Am(DVC29711)
cwa:9415/afl/cio

20
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1041057, 18. 2012211: 16ANLES970EIU LOCAL29/5" 1-995-1440 \C.3839 P, 22002 0

SEP. 24. 2012 11:55AM OPEIU LOCAL25/510-995-1440 NO. 3776 P 3

{ l/
Stfice 5 Protevsieal Empieyeos [Risrstiewel Union | Local 20/

| AR-Cl0 & E18
rmammm:mamwmmm

ws T

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN

Plan: Western States Office and Profossional Bmployec's Peasion Fund
Parties: OP£1IU, Local 28 , the “Unicx; and
’ DAVIS, COWELL & BOWE, LLP- -WW

The Union gnd the mpwuw@umwmmcwmm
as followm:

1. The Perties adopt the following scheduls under the Plan’s Rehabilitation Plan 33 of the ;

Effective Date: May 1, 2011

Check applicable line: ,__E_.Rgh-bilitlﬁﬂnmm&'haduie (*)
. Defmilt Rehabilitstion Plan Schedube
(*) Updated Negotiated Schedule ~

2. mwmnmmmmwwmmﬂmmmmmmcmm
thsqpﬁ:msmﬂiuﬁonmmsmudule.

3. The Parties agree that their adoption of the Rehabilitation Plen is effective for tho
curation of the current CBA and 1o any renewais ot extensions of the CBA.

UNION AFPROVAL

Redacted by the U.S. Department of
the Treasury

Signsture _
Title: Lt cactns /‘477
pae; _ SO ALE L

1221 Hubor Bey Prwy. Swka 104  Alameds, Calfomia 94502 | Phone (510) 905-1420 ¢ Fax(510) 9961240 ° www opeiy28.0rg
' - '
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COLLECTIVE BARGAINING AGREEMENT

by and between

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL #5, AFL/CIO

and

TRADE UNION OFFICES NEGOTIATING COMMITTEE
on behalf of

Denver Firefighters Local #858 Denver Theatrical Stage Employees
Union Local #7

IAMAW Local Lodge 1886

May 1, 2015
to and including

April 30, 2018
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ARTICLE 22 - PENSION

22.1

22.2

22.3

22.4

22.5

22.6

Effective May 1, 2015 the Employer agrees to contribute to the Western States
Office and Professional Employees Pension Fund a contribution of one dollar and
fifty cents ($1.50) per straight time hour, on behalf of each employee. The
bargaining unit employees (by individual office) may elect to put any amount of
their negotiated wage rate into pension.

The Employer contributions, as provided herein, shall be made on eligible
employees on the effective date, except for the employees serving their thirty (30)
day probationary period. The contributions for probationary employees shall start
on the first of the month following the thirty (30) day probationary period. This
shall apply to all employees not presently covered by another pension plan which
is Employer paid.

If an employee is injured on the job, the Employer shall continue to pay the
required contributions for a period of three (3) months following the end of the
month in which the injury occurs. The Employer shall continue payments for a
minimum of ten (10) days for any employee on sick leave up to the maximum
accumulated by the employee.

Regular or part-time employees who work seventy (70) or more hours per month
shall be covered by the provisions of this Article. This shall not apply to extra
help covering for vacation periods, or sick leave which does not exceed thirty (30)
days.

The Employer agrees that if the employee chooses, they will withhold the
employee contribution to the 401K plan set up by OPEIU #30. The employee
may contribute at least 5%, but not more than 25% of his/her gross salary to this
plan. FICA and Medicare taxes will be withheld but these contributions will not
be subject to Federal and State taxes. The employee shall bear any administrative
fees.

Effective with the May, 2012 hours paid, all of the Employers, who have not
already done so, agree to adopt the Pension Rehabilitation Plan and to contribute
on behalf of each employee the contribution amount listed in the Updated
Supplemental Contribution Schedule provide by the Trustees of the Western
States Office and Professional Employees Pension Fund. Should the Contribution
Schedule change in any subsequent years, the Employer shall adopt the newest
yearly schedule presented by the Trustees of the Fund. If the Fund releases the
Employer from the obligation to pay according to any Contribution Schedule,
then the pension contribution shall be the amount contained in Article 22.1.
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30.2 The Employer will use its best effort to hold in private any discussion of
discipline of an employee or of deficiencies in the employee’s performance.

30.3 The employees agree to perform their duties, timely and in an appropriate and
professional style and form.

30.4 If adiscussion with an employee is to be considered to be a disciplinary
discussion, the employee will be told in advance so said employee can be afforded
Union representation if he/she so desires.

ARTICLE 31-VOTE

31.1 Employees who are eligible and registered to vote shall receive one (1) hour with
pay to vote provided they have given twenty-four (24) hours notice.

ARTICLE 32 - TERM OF AGREEMENT

32.1 This Agreement shall be in full force and effect from the first day of May, 2015 to
and including the thirtieth (30™") day of April 2018, and shall continue in full force
and effect from year to year thereafter unless the Agreement is terminated or
changed pursuant to the following conditions:

(A) If either party elects to terminate the Agreement, such party
shall, on a date not less than sixty (60) days, nor more than
ninety (90) days prior to expiration date of the Agreement,
give written notice to the other party of intention to
terminate, and by such action, the Agreement shall for all
purposes, terminate as of the expiration date of the
Agreement.

(B)  If either party elects to change any of the provisions of the
Agreement, such party shall, on a date not less than sixty
(60) days nor more than ninety (90) days prior to the
expiration date of the Agreement, given written notice to
the other party.

(C)  If either party is served with notices of desire to change or
modify this Agreement, negotiations must commence
within fifteen (15) days of such notice, which time may be
extended by mutual agreement.

(D)  This Agreement constitutes the entire contract between the
two parties. Memorandums of Understanding relating to
individual offices may be negotiated as separate from this
master Agreement. Memorandums of Understanding will
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ARTICLE 32— TERM OF AGREEMENT

322

This Agreement shall be in full force and effect from the first day of May, 2015 to
and including the thirtieth (30%) day of April 2018, and shall continue in full force
and effect from year to year thereafter unless the Agreement is terminated or
changed pursuant to the following conditions:

(A) Ifeither party elects to terminate the Agreement, such party shall, ona
date not less than sixty (60) days, nor more than ninety (90) days prior to
expiration date of the Agreement, give writien notice to the other party of
intention to terminate, and by such action, the Agreement shall for all
purposes, terminate as of the expiration date of the Agreement.

(B)  If either party elects to change any of the provisions of the Agreement,
suchpartyshalLunadatenotlmthmﬁm(ﬁﬂ)daysnmmmthm
ninety (%)dawpﬁcrtothomcpiraﬁmdﬂeofﬁw Agreement, given
written notice to the other party.

(©) If either party is served with notices of desire to change or modify this
Agreement, negntiaﬁonsmustcmmnemewithinﬁﬁeen(lﬂdaysafwch
notice, which time may be extended by mutual agreement.

D) msAgreunmnmsﬁmmmeenﬁrewnmbemthetwopaﬂies.
Memorandums of Understanding rdaﬁngmindividualoﬁmmaybe
neguﬁﬂedusepm&omﬂ:ismmAgmem. Memorandums of
lhsdastandingwillnotomveyanymh-ml!ﬁghtsmlspeciﬁcaﬂy
stated in that Memorandum of Understanding. Any signed Memorandums
of Understanding will be forwarded to the Trade Union Offices and

employees.

(E) Itisalsoexpresslymdumodthsxmymdallnoﬁcesmapmthe
agreement will be sent to all signatory employers individually.

OFFICE AND PROFESSIONAL DENVER FIREFIGHTERS
EMPLOYEES INTERNATIONAL LOCAL#858

A, [ M A £k
Redacted by the U.S. Department|

of the Treasury Redacted by the U.S.
By: Department of the Treasury

Title:___ Executive Director Title:_Y/esiAspk
Date: A‘//ﬁ 17,248 Date: :g&LIaJ\ 7. 215
o

afl<io
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ARTICLE 32 - TERM OF AGREEMENT

323 This Agreement shall be in full force and effect from the first day of May, 2015
mdmmmm(so*)ayofwzommmmninmm
mdeﬂmﬁumywwyu&auﬁumhuhAmkmwa
changed pursuant to the following conditions:

(A) Heihup.tyehﬁ:hmimhAmmMputyMga
date not less then sixty (60) days, nor more than ninety (90) days prior
toexpimiomhhofﬂnwgiwuﬁmmwboﬁu
pﬂyofimmﬁonbuminﬂn.udbymm.ﬂnAm
shall for all purposes, terminate as of the expiration date of the
Agreement.

(B) If either party elects to change any of the provisions of the Agreement,
such party shall, on a date not mm&ny{&)m“mﬁm
ninety (90) days prior to the expirstion date of the Agreement, given
written notice to the other party.

{C) Hcﬁhcmilmdwﬁnuﬁwddu&umw«mdifydm
Agreement, negotiations must commence within fifteen (15) days of
such notice, which time may be extended by mutual agreement.

(D) This Agreement constitutes the entire contract between the two parties.
Memorandums of Understanding relating to individual offices may be
negotiated as separate from this master Agreement. Memorandums of
Understanding will not convey any contractual rights not specifically
stated in that Memorandum of Understanding. Any signed
Memorandums of Understanding will be forwarded to the Trade Union
Offices and employees.

(B) Itisalso expressly understood that any and all notices to open the
agreement will be sent to all signatory employers individually.

OFFICE AND PROFESSIONAL IAMAW LOCAL LODGE 1886
EMPLOYEES INTERNATIONAL

Redacted by the U.S. Department of

Redacted by the U.S.

the Treasury

Department of the

Title:___ Executive Director Titte: 2 E5i0anT

Hal

Date: o2 [/, 2" Date:
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S.
EMPLOYER SIGNATURE: Department of the Treasury

Print Name: _DQ An Bow e~ )
Title: _c%j/]gj‘ = AL LA D 4
Date Signed: 2//_}_,///

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURE;:

Print Name: - Judith Zenk, Co-Chair —
Date Signed: NOV 0 3 2011
Redacted by the U.S. Department of the
Print Name: ~ Michael Parmelee, Co-Chair
Date Signed: NOV-© 3 2014 e
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COLLECTIVE BARGAINING AGREEMENT

by and between

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL #30, AFL/CIO

and
PLUMBERS LOCAL UNION 3

and

PLUMBERS JOINT APPRENTICESHIP
AND TRAINING COMMITTEE

July 1, 2016
to and including

May 31, 2019
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ARTICLE 19 - CLASSIFICATION AND WAGES

19.1 Employees shall be paid the following minimum scale of wages:

First year increase $1.00
Second year increase $1.00
Third year increase $1.00

Classification:

Administrative Assistant 1 (receptionist, light secretarial skills, file clerk, data entry,
computer program knowledge)

Effective

7/1/16 6/1/17 6/1/18
First 6 months $17.50 $18.50 $19.50
Second 6 moths $22.50 $23.50 $24.50

Administrative Assistant 2 (Administrative Asst. 1 skills plus light bookkeeping, and full
applicable computer program knowledge)

7/1/16 6/1/17 6/1/18
$24.50 $25.50 $26.50

Administrative Assistant 3 (Office management skills, bookkeeping, full office skills)

7/1/16 6/1/17 6/1/18
$26.50 $27.50 $28.50

The Employer reserves the right to promote employees to the next percentage rate at any
time. An Office Professional will not be kept at the 95% rate for any longer than a
twelve (12) month period.

19.2  Premium pay of six percent (6%) per week over the above rates shall be paid to
supervisory employees. An employee who is being paid the 6% premium pay at
the signing of this agreement will continue to receive the premium pay.

ARTICLE 20 - PENSION

20.1 The Employers agrees to contribute to the Western States Office and Professional
Employees Pension Fund, a contribution on behalf of each employee in the
amount of two dollars and thirty cents ($2.30) per hours paid for employees of the
Plumbers Apprenticeship. For employees of Plumbers Local 3, the contribution
amount shall be two dollars and eighty cents ($2.80) per hours paid. The
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20.2

20.3

20.4

20.5

20.6

20.7

employee(s), as a unit, may elect to put any amount of their negotiated wage rate
into pension.

The Employer contribution, as provided herein, shall be made on eligible
employees on the effective date, except for the employees serving their thirty (30)
day waiting period. The contributions for new employees shall start on the first of
the month following the thirty (30) day waiting period. This shall apply to all
employees not presently covered by another pension plan which is Employer paid.

If an employee is injured on the job, the Employer shall continue to pay the
required contribution for a period of three (3) months following the end of the
month in which the injury occurs.

Permanent employees who work seventy (70) or more hours per month shall be
covered by the provisions of this Article. This shall not apply to extra help
covering for vacation periods or sick leave which does not exceed thirty (30)
days.

The Employer agrees to allow the employees to participate in the Office and
Professional Employees International Union Local #30 Retirement Savings Plan
(401K). The Employer agrees that if the employee chooses, they will withhold an
employee contribution to the 401K plan. The employee may contribute up to, but
no more than the amount limited by the Internal Revenue Service (IRS). All
administrative fees shall be borne by the employee.

The Employer agrees to adopt the Western States Office and Professional
Employees Pension Rehabilitation Plan and to contribute on behalf of each
employee the contribution amount listed in the Updated Supplemental Employer
Contribution Schedule, dated March 21, 2010, provided by the Trustees of
Western State Office and Professional Employees Pension Fund. Should the
Contribution Schedule change in any subsequent years, the Employer shall adopt
the newest yearly schedule as presented by the Trustees of the Fund. If the Fund
releases the Employer from the obligation to pay according to any Contribution
Schedule, then the pension contribution shall be the amount contained in Article
20.1.

Effective January 1, 2010 it is hereby agreed between the Employer and the
bargaining unit employees that for the year 2010 the Supplemental Contribution
will be split 50-50. The employee portion will come from a deduction in their
base hourly rate of pay listed in Article 19.1. In the future years, any required
supplemental contribution to the Western States Office and Professional
Employees Pension Fund will come from the employee’s yearly wage increase. If
no wage increase is due, it shall come from a deduction in their base hourly rate
of pay listed in Article 19.1. Every year the Employer will review their ability to
pay a percentage of the increase and notify the Union.
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Employer to be owed by the employee, from the final paycheck of any eligible
employee.

24.3  Any change in the rate of dues and/or initiation fees levied by the Union will be
put into effect in the deductions made by the Employer in the month following the
month in which the Employer received written notice of the change from the
Union.

24.4  The Union agrees to file deduction assignments with the Employer for each
employee prior to such deductions.

24.5 The Employer shall deduct from the wages of any employee who submits a
voluntary authorization card, an amount designated by such employee for
OPEIU’s “J.B. Moss Voice of the Electorate” (VOTE) fund. Such deductions
shall be made on the same date that employees receive their regular paychecks.

24.6  Voluntary contributions deducted from employee’s paychecks shall be made
payable to the J.B. Moss Voice of the Electorate (VOTE) fund and forwarded
monthly to the CFO of the Office and Professional Employees International
Union, Local 30, AFL-CIO, 705 West Arrow Highway 2" Floor, P.O. Box 9000,
Claremont, CA 91711, along with a listing of the names of contributors and the
amounts.

ARTICLE 25-TERM OF AGREEMENT

25.1 This Agreement shall be in full force and effect from the first (1%") day of July
2016, to and including the thirty-first (31%) day of May 2019, and shall continue
in full force and effect from year to year thereafter unless the Agreement is
terminated or changed pursuant to the following conditions.

a) If either party elects to terminate the Agreement, such party shall
on a date not less than sixty (60) days, nor more than seventy-five
(75) days prior to the anniversary date of the Agreement give
written notice to the other party of intention to terminate and by
such action, the Agreement shall for all purposes, terminate as of
the expiration date of the Agreement.

b) If either party elects to change any of the provisions of the
Agreement, such party shall on a date not less than sixty (60) days,
nor more than seventy-five (75) days prior to the anniversary date
of the agreement give written notice to the other party.

C) If either party is served with notices of desire to change or modify
this Agreement, negotiations must commence within fifteen (15)
days of such notice which may be extended by mutual agreement.
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OFFICE AND PROFESSIONAL
EMPLOYEES INTERNATIONAL

A g 1N

RedaEtgd ‘By the U.S. Department of
the Treasury

Title:  Executive Director/CFO
Date:

/opeiu#30

afl-cio

‘opeind3l)

afl-cio

UNITED ASSOCIATION OF
JOURNEYMAN PLUMBERS AND
GAS FITTERS, LOCAL UNION 3

Redacted by the u.S. Department of the
By: LLEESWY

Title:_ oo\ €5 WLnage v’

Date: ( ;IJ 7}\‘ \ \:

DENVER PLUMBERS JOINT
APPRENTICESHIP AND
JOURNEYMAN COMMITTEE

Redacted by the U.S. Department
By: CRUCHIEESTLY

Title: / »ep ,w)ns,'r LEETTI

Date: é /3{//(5
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER
Redacted by the U.S. Department of the

Treasury

EMPLOYER SIGNATURE:
Print Name: K (A L \nd C_f&\—Q..Q_ﬂ\(\ QR {\

Title: ool <G Wikaan e

Date Signed: \ ?—-\\“ \-\\\I\

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the Treasury

CO-CHAIR SIGNATURE:

Print Name: ) Judith Zenk, Co-Chair
Date Signed: DEC 06 2011

CO-CHAIR SIGNATURE:
Print Name: Michael Parmelee, Co-Chair
Date Signed: DEC 06 2011

lad
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OFFICE AND PROFESSIONAL EMPLOYEES

* ®
OOFPES INTERNATIONAL UNION
LOCAL NO. 5 g

Affiliated with the AFL-CIO i 0

L3

5621 BOWEN COURT, SUITE 101 * COMMERCE CITY, CO 80022 * 303-433-7909 = FAX: 303-433-7933

JUN 22 2000
June 15, 2010

Western States Office and Professional
Employees Pension Fund

c/o A & 1 Benefit Plan Administrators
1220 SW Morrison, Suite 300
Portland, OR 97205

Dear Dana:

Enclosed please find the recently negotiated collective bargaining agreement between
Office and Professional Employees International Union Local 5 and Plumbers Local
Union 3 and Plumbers Joint Apprenticeship and Training Committee.

This contract includes language to adopt the Rehabilitation Plan and the new
Contribution Schedule. Please make the necessary changes to their billing statements for

future months and any back payments or refunds as are appropriate.

Journeyman Plumbers Local 3 ‘/
Employer Number:  0005-0275

Denver Plumbers Joint Apprentices‘ép & Training Committee
Employer Number: ~ 0005-0419

Thank you for your help in this matter.

Redacted bi;/ the U.S. Deparent of the

,f';éus"’iness Representative
é’/f OPEIU Local 5

opeiu#s
afl-cio

Enclosure
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COLLECTIVE BARGAINING AGREEMENT

by and between

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL #5, AFL/CIO

and

TRADE UNION OFFICES NEGOTIATING COMMITTEE
on behalf of

Denver Firefighters Local #858 Denver Theatrical Stage Employees
Union Local #7

IAMAW Local Lodge 1886

May 1, 2015
to and including

April 30, 2018
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ARTICLE 22 - PENSION

22.1

22.2

22.3

22.4

22.5

22.6

Effective May 1, 2015 the Employer agrees to contribute to the Western States
Office and Professional Employees Pension Fund a contribution of one dollar and
fifty cents ($1.50) per straight time hour, on behalf of each employee. The
bargaining unit employees (by individual office) may elect to put any amount of
their negotiated wage rate into pension.

The Employer contributions, as provided herein, shall be made on eligible
employees on the effective date, except for the employees serving their thirty (30)
day probationary period. The contributions for probationary employees shall start
on the first of the month following the thirty (30) day probationary period. This
shall apply to all employees not presently covered by another pension plan which
is Employer paid.

If an employee is injured on the job, the Employer shall continue to pay the
required contributions for a period of three (3) months following the end of the
month in which the injury occurs. The Employer shall continue payments for a
minimum of ten (10) days for any employee on sick leave up to the maximum
accumulated by the employee.

Regular or part-time employees who work seventy (70) or more hours per month
shall be covered by the provisions of this Article. This shall not apply to extra
help covering for vacation periods, or sick leave which does not exceed thirty (30)
days.

The Employer agrees that if the employee chooses, they will withhold the
employee contribution to the 401K plan set up by OPEIU #30. The employee
may contribute at least 5%, but not more than 25% of his/her gross salary to this
plan. FICA and Medicare taxes will be withheld but these contributions will not
be subject to Federal and State taxes. The employee shall bear any administrative
fees.

Effective with the May, 2012 hours paid, all of the Employers, who have not
already done so, agree to adopt the Pension Rehabilitation Plan and to contribute
on behalf of each employee the contribution amount listed in the Updated
Supplemental Contribution Schedule provide by the Trustees of the Western
States Office and Professional Employees Pension Fund. Should the Contribution
Schedule change in any subsequent years, the Employer shall adopt the newest
yearly schedule presented by the Trustees of the Fund. If the Fund releases the
Employer from the obligation to pay according to any Contribution Schedule,
then the pension contribution shall be the amount contained in Article 22.1.
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30.2 The Employer will use its best effort to hold in private any discussion of
discipline of an employee or of deficiencies in the employee’s performance.

30.3 The employees agree to perform their duties, timely and in an appropriate and
professional style and form.

30.4 If adiscussion with an employee is to be considered to be a disciplinary
discussion, the employee will be told in advance so said employee can be afforded
Union representation if he/she so desires.

ARTICLE 31-VOTE

31.1 Employees who are eligible and registered to vote shall receive one (1) hour with
pay to vote provided they have given twenty-four (24) hours notice.

ARTICLE 32 - TERM OF AGREEMENT

32.1 This Agreement shall be in full force and effect from the first day of May, 2015 to
and including the thirtieth (30™") day of April 2018, and shall continue in full force
and effect from year to year thereafter unless the Agreement is terminated or
changed pursuant to the following conditions:

(A) If either party elects to terminate the Agreement, such party
shall, on a date not less than sixty (60) days, nor more than
ninety (90) days prior to expiration date of the Agreement,
give written notice to the other party of intention to
terminate, and by such action, the Agreement shall for all
purposes, terminate as of the expiration date of the
Agreement.

(B)  If either party elects to change any of the provisions of the
Agreement, such party shall, on a date not less than sixty
(60) days nor more than ninety (90) days prior to the
expiration date of the Agreement, given written notice to
the other party.

(C)  If either party is served with notices of desire to change or
modify this Agreement, negotiations must commence
within fifteen (15) days of such notice, which time may be
extended by mutual agreement.

(D)  This Agreement constitutes the entire contract between the
two parties. Memorandums of Understanding relating to
individual offices may be negotiated as separate from this
master Agreement. Memorandums of Understanding will
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ill-cio

not convey any contractual rights not specifically stated in
that Memorandum of Understanding. Any signed
Memorandums of Understanding will be forwarded to the
Trade Union Offices and employees.

(E) ltis also expressly understood that any and all notices to
open the agreement will be sent to all signatory employers

individually.
OFFICE AND PROFESSIONAL DENVER THEATRICAL, STAGE,
EMPLOYEES INTERNATIONAL FILM & EXHIBITION

UNION LOCAL #30 EMPLOYEES UNION LOCAL 7

A
Redacted by the U.S. Department
of the Treasury

Title:

Date:

Redacted by the U.S.
Department of the Treasury

By:

Executive Director Title:__/ ¢/ ness (eprese 'fti.'f’n'uc
Uere, 7 260> Date: /456 3. RAo/5
4 ra
17
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Memorandum of Understanding
By and between
IATSE (Employer) and
OPEIU Local 30 (Union)

It is hereby agreed and understood by the parties that the collective bargaining agreement by and
between Office and Professional Employees International Union Local 30 (union) and IATSE (employer),
dated February 29, 2015 be amended as follows:

Bargaining unit members shall have the option to opt out of health plan coverage upon proof of
coverage obtained from another source. The monthly premium that would be paid by the employer for
health care (90% of the current health care premium) will instead be contributed to the employees
401(k) account provided by the union.

It is understood that, if the member so chooses they will be allowed to reenroll in the health plan and
the employer will commence paying their 90% payment to the OPEIU Locals 20 & 537 Trust Fund, and
the employee will commence a 10% payroll deduction for the same, and the employer will no longer
deposit the premium equivalent into the employee’s 401(k) account.

Office & Professional Empl ';,fees Denver Theatrical Stage

Empl Qgn Locs! H
Redacted by the U.S. Department

15! onLocal #3U
cted by the U.S. Department

By: By: of the Treasury
Title: Title: & w' 2
Date: 5 - F /S Date: if/%? {/ 4

Bin
opaiul 30
wficlo
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ARTICLE 32— TERM OF AGREEMENT

322 This Agreement shall be in full force and effect from the first day of May, 2015 o
and including the thirtieth (30%) day of April 2018, and shall continue in full force
and effect from year to year thereafter unless the Agreement is terminated or
changed pursuant to the following conditions:

(A) Ifeither party elects to terminate the Agreement, such party shall, ona
date not less than sixty (60) days, nor more than ninety (90) days prior to
expiration date of the Agreement, give writien notice to the other party of
intention to terminate, and by such action, the Agreement shall for all
purposes, terminate as of the expiration date of the Agreement.

(B)  If either party elects to change any of the provisions of the Agreement,
suchpartyshalLunadatenotlmthmﬁm(ﬁﬂ)daysnmmmthm
ninety (90) days;riortothoeacpiraﬁmdaﬁeofﬁw Agreement, given
written notice to the other party.

(C) M either party is served with notices of desire to change or modify this
Agreement, negotiations must commence within fifteen (15) days of such
notice, which time may be extended by mutual agreement.

(D)  This Agreement constitutes the entire contract between the two parties.
Memorandums of Understanding relating to individual offices may be
negotiated as separate from this master Agreement. Memorandums of
Understanding will not convey any contractual rights not specifically
stated in that Memorandum of Understanding. Any signed Memorandums
of Understanding will be forwarded to the Trade Union Offices and
employees.

(E) Itisalsoexpresslymdumodthsxmymdallnoﬁcesmapmthe
agreement will be sent to all signatory employers individually.

OFFICE AND PROFESSIONAL DENVER FIREFIGHTERS
EMPLOYEES INTERNATIONAL LOCAL#858
NN LOCAL #35
Redacted by the U.S. Redacted by the U.S.
Department of the Department of the Treasur
By: Treasury By: y
Title:___ Executive Director Title:_Y/esiAspk
Date: A‘//ﬁ 17,2458 Date: :g&LIaJ\ 7. 215
Japest30

afl<io
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ARTICLE 32 - TERM OF AGREEMENT

323 This Agreement shall be in full force and effect from the first day of May, 2015
mdmmmm(so*)ayofwzommmmninmm
mdeﬂmﬁumywwyu&auﬁumhuhAmkmwa
changed pursuant to the following conditions:

(A) lfeihurp-tyehmmmmimhAmut.Mp-tmea
dmmlmﬁmsiny(mdanmmﬂmmm)dmpﬁa
toexpimiomhhofﬂnwgiwuﬁmmwboﬁu
pﬂyofimmﬁonbuminﬂn.udbymm.ﬂnAm
shall for all purposes, terminate as of the expiration date of the
Agreement.

(B) If either party elects to change any of the provisions of the Agreement,
Mpmyﬁdkmldmmiuﬁmﬁny{&)hy:mmﬁm
M(W)aysmwhupiﬁmdaudh&mﬁm
written notice to the other party.

{C) Hcﬁhcmilmdwﬁnuﬁwddu&umw«mdifydm
Agreement, negotiations must commence within fifteen (15) days of
such notice, which time may be extended by mutual agreement.

(D) This Agreement constitutes the entire contract between the two parties.
Memorandums of Understanding relating to individual offices may be
negotiated as separate from this master Agreement. Memorandums of
Understanding will not convey any contractual rights not specifically
stated in that Memorandum of Understanding. Any signed
Memorandums of Understanding will be forwarded to the Trade Union
Offices and employees.

(B) Itisalso expressly understood that any and all notices to open the
agreement will be sent to all signatory employers individually.

OFFICE AND PROFESSIONAL IAMAW LOCAL LODGE 1886
EMPLOYEES INTERNATIONAL
430

Redacted by the U.S. Department of

the Treasury

Title:___ Executive Director Titte: 2 E5i0anT

Hal

Date: o2 [/, 2" Date:
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Departmet
of the Treasury

EMPLOYER SIGNATURE:

Print Name: ) Setfrree D 7
Title: =2t survv
Date Signed: 22y /5{

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of
the Treasury

CO-CHAIR SIGNATURE: B
Print Name: O Judith Zenk, Co-Chair

NOV 0 3 2011

Redacted by the U.S. Department of the Treasury

Date Signed:

CO-CHAIR SIGNATURE: S

Print Name: Michael Parmelee, Co-Chair

Date Signed: NOV 0 3 2011

oq 10W
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ARTICLE 14 -~ PENSION

Section 14.1 For the former W1 Emplovees:

14.1.1 Itis agreed that the Employer shall remain a participating Employer in
the TOC Woodworker, JAM Defined Contribution Pension Plan and to accept
and be bound by the terms and provisions of said Plan during the period of the
Agreement. To the above mentioned plan, the contribution rate of five cents
($.05) per hour shall apply over the life of the Agreement.

14.1.2 It is agreed that the Employer shall remain a participating Employer in
the JAM National Pension Plan and to accept and be bound by the terms and
provisions of said plan. Effective December 1, 2012 the Employer agrees to
increase the daily contribution rate to a total of $18.40 per day. Effective
December 1, 2014 the rate will increase to $19.20 as a daily contribution rate.

Section 14.2 For the former District 24 Emplovees:

14.2.1 The Employer will contribute two dollars and seventy-six cents ($2.76)
per compensable hour (excluding overtime) for each employee to the Western
States Office & Professional Employees Pension Fund.

14.2.2 The Employer will contribute seventy-three cents {$.73) per
compensable hour {excluding overtime) for each employee to the Western States
401X Retirement Fund of the OPEIU. At the employee’s option, the employee
may elect to make additional contributions to the Western States 401K
Retirement Fund of the OPEIU by payroll deduction. The Employer shall
withhold such voluntary contributions from the employee’s pay and transmit
such contributions on a monthly basis to the Plan Administrator.

ARTICLE 15 - HEALTH AND SANITATION

The Employer agrees to provide a comfortable and healthful work environment for its
employees. This will include proper facilities as to light, heat, ventilation and seating.
Ample restrooms will be provided, and these will be kept in a clean and sanitary
condition at all times.

ARTICLE 16 ~ NON-DISCRIMINATION

Section 16.1 The Employer agrees to the principle of equal pay for equal work and
agrees that there shall be non-discrimination exercised in this respect. In all cases
where women are performing work of a comparable quality and quantity as that
performed by men, the same rate of pay shall prevail,

Section 16.2 No clause in this Agreement shall be understood to imply any lowering of
the working conditions and rates of pay heretofore existing in the office of the
Employer.

OPEIY, Local #11/1AM&AW, District W24 Labor Agreement, 2012-2016 Page g
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ARTICLE 22 - TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from December 1, 2012, through
November 30, 2016, and shall continue in effect from year to year thereafter unless
cither party gives notice, in writing, at least sixty (60) days prior to any expiration or
modification date of its desire to terminate or modify such Agreement, provided, that
in the event the Union serves written notice in accordance with this Article, any strike
or stoppage of work after any expiration or modification date shall not be deemed in
violation of any provision of this Agreement, any other provisions to the contrary
notwithstanding. Upon the signing of this agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

As agreed to this _| day of | 4

r_, 2012,

INTERNATIONAL ASSOCIATION OF OFFICE & PROFESSIONAL
MACHINISTS AND AEROSPACE WORKERS  EMPLOYEES INTERNATIONAL
DISTRICT LODGE w24 ‘ UNION, LOCAL #11

Redacted by the U.S. Department of the

Redacted by the U.S. Department of the

Treasury

Jerald K. Elliott, Jr. fichael L. Richards

Assistant Directing Business Representative  Executive Secretary-Treasurer

(U, Local #11/IAM&AW, District W24 Labor Agreement, 2012-2 Oi.gu u
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Redacted by the U.S.
Department of the Treasury
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of
the Treasury

EMPLOYER SIGNATURE:

Print Name: _Dan J. Sass -
Title: Secretary-Treasurer 0
=
Date Signed: 2/9/2011 o e
—
ﬂ]

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the

Treasury

CO-CHAIR SIGNATURE;

Print Name: Judith Zenk, Co-Chair

Date Signed: NOY-0.3 201

Redacted by the U.S. Department of the
CO-CHAIR SIGNATURE: . Treasury

Print Name:; Michael Parmelee, Co-Chair

Date Signed: — Ngv_gfa_gﬂﬂ__mm—
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AGREEMENT
BETWEEN
DMC INSURANCE ADMINISTRATORS, INC.
And ’
I

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29

November 1, 2015 — October 31, 2020 l

COPEID loc3l 29
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ARTICLE XIX. LIFE INSURANCE

The Employer will pay for a Thirty Thousand Dollar ($30,000.00) Life Insurance, (Sixty
Thousand Dollar [$60,000.00] Accidental Death/Dismemberment), Policy for each regular
employee.

ARTICLE XX. PENSION PLAN

Effective November 1, 2015, the Employer agrees to contribute into the Western States Office
and Professional Employees Pension Fund, for the account of each regular employee and regular
part-time employee working under this Agreement, Two Dollars and ninety cents ($2.90) per
hour paid.

Effective November 1, 2016, the Employer agrees to contribute Two Dollars and ninety-five
cents ($2.95) per hour paid.

Effective November 1, 2017, the Employer agrees to contribute Three Dollars and twenty cents
($3.20) per hour paid.

Effective November 1, 2018, the Employer agrees to contribute Three Dollars and forty-five
cents ($3.45) per hour paid.

Effective November 1, 2019, the Employer agrees to contribute Three Dollars and seventy cents
($3.70) per hour paid.

As of the effective date of this Agreement, hours paid, the Employer agrees to contribute on
behalf of each regular employee and regular part-time employee the surcharge amount listed in
the Supplemental Contribution Schedule provided by the Trustees of the Western States Office
and Professional Employees Pension Fund. Should the Contribution Schedule change in any
subsequent years, the Employer shall adopt the newest yearly schedule as presented by the
Trustees of the Fund. If the Fund releases the Employer from the obligation to pay according to
any Contribution Schedule, then the pension contribution shall be the amount contained in this
Article.

The parties have agreed that the Employer can withdraw from Western States Office and
Professional Employees Pension Fund at their discretion, based on the withdrawal liability.

ARTICLE XXI. HEALTH & SAFETY

L. The Employer shall make every effort to provide and maintain safe working conditions
and industrial health protection for employees. All work performed will be in
compliance with all safety standards and OSHA regulations. Because the Labor
Department had given the State of California the authority to regulate and enforce
industrial safety as permitted by the Occupational Safety and Health Act, Employer
agrees to abide by the regulations outlined by Cal OSHA.

9
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ARTICLE XXVII. TERM OF AGREEMENT

The term of this Agreement shall be from November 1, 2015 to and including October 31, 2020,
and shall be deemed renewed thereafter from year to year unless either party gives written notice
not later than August 31, 2020 (or sixty [60] days prior notice).

IN WITNESS WHEREQOF, the parties hereto have set their hands this day of 2015.
DMC INSURANCE OFFICE & PROFESSIONAL EMPLOYEES
ADMINISTRATORS INC. INTERNATIONAL UNION, LOCAL 29
Redacted by the U.S. Department of the _ll?re;ie;cl:reyd by the U.S. Department of the
Treasury
By:
Daniel M. Costa, Tamara R. Rubyn,
President President/Business Manager
Date: :Z)/,? 7/ 2005 Date: i QA//J ;

Redacted by the U.S. Department
of the Treasury

TK/Im(DMC10015)
cwa:9415/afl-cio

12
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER
Redacted by the U.S. Department of the Treasury

EMPLOYER SIGNATURE: 7 ‘
Print Name: ’ VoavwseEr. A &3‘1‘1{174”
Title: LD TAITSTRATEOIC
Date Signed: ;Z\/;lf:; /QOL l

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURE:

Print Name: Judith Zenk., Co-Chair
NOY 1 6 201

Date Signed:

: Redacted by the U.S. Department of the
CO-CHAIR SIGNATURE: Treasury
Print Name: Michael] Parmelee, Co-Chair
NOV 1 6 2011

Date Signed:

EXHIBIT 15 (PART 3 of 12) Page 106 of 150



007 23,2012 6:05PF  OPEIU LOCAL29/5" 0-595-1440 NC. 3926 P, 2

Office & Professional Employees International Bnion % Local -29
AFL-CI0 & CLC ws 139

Tamara R. Rubyn, President/Business Manager | Patricia G. Sanchez, Secretary-Treasurer/Business Representative

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN

Plan: Western States Office and Professional Employee’s Pension Fund

Parties: ///f C;_'z“ é/ﬂﬂ/jijfm/ 5:;7 /g’{, & EX , the “Union; and
. rtmadidod L C7enl <5
TOMLE ThSurpeicE  Aouli ., the “Employer”

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement
as follows:

U i The Parties adopt the following schedule under the Plan’s Rehabilit:

Effective Date: M wes
Effective Date: / / - e dllopi=—eb Oy
I
Check applicable line: & Rehabilitation Plan Sc A / H
Default Rehabilitation

2. The Employer agrees to contribute to the Plan at the rates required under the CBA and
the applicable Rehabilitation Plan Schedule.

3. The Pai'ties agree thaet their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any remewals or extensions of the CBA.

PLOYER APPROVAL UNION APPROVAL
ed by the U

Title: CEO Title: _/_@«.fm;«cf /t;w
Date: /QAZB{/ LA~ Date: _1/.:9 ~23-/Z

PQSAmRehabAdopd 012)
w941 $/all-cio

1321 Harbor Bay Pkwy.  Suite 104 = Alameda, California 94502 | Phone (510) 995-1428 7 Fax (510) 995-1440 " wwaw.opeiu29.0rg
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ARTICLE 24. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2016 through March 31, 2019, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided, that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

As agreed this >/ o f day of March 2016:

UNITED LABOR UNION
ASSOCIATION

Redacted by the U.S. Department of the
Treasury

Gary Young/Business

_ nager IBEW Local 48
ULUA - President .}

Redacted by the U.S. Department
of the Treasury

Dave Winkler/Business Representative IUPAT — DC#5
ULUA-Secretary

Redacted by the U.S.
Department of the Treasury

Bill Mehrens/Assistant Business Manager UA-290
ULUA- Negotiating Team

Redacted by the U.S.
Department of the Treasury

Jack Johnson/IUPAT — D@#5
ULUA- Negotiating Team

Redacted by the U.S. Department of the
Treasury

Al Shropshire.’Businessnager UA-290
ULUA- Negotiating Team

MMC/dmt
opeiul l/afl-cio

OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL
UNION, LOCAL 11

Redacted by the U.S. Department of the
Treasury

Michael L. Richards/ Executive Secretary-Treasurer
OPEIU Local 11

Redacted by the U.S. Department of the Treasury

Maureen'Colvin /Union Representative
OPEIU Local 11

Redacted by the U.S. Department of the
Treasury

Don na‘Allen/Member
OPEIU Local 11

Redacted by the U.S. Department
of the Treasury

LaurgARobbins/Member
OPEIU Local 11
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MEMORANDUM OF UNDERSTANDING

between
United Labor Union Association (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

The undersigned parties hereby mutually agree to this Memorandum of Understanding with the
intent to allow proper communications between the parties while preserving the spirit of the
Collective Bargaining Agreement with regards to the Western States Office & Professional
Employees Pension Fund,

The parties agree that with reference to Article 14, Section 11 — Paragraph 4 that should the
Office & Professional Employees Pension Fund go back into the green and/or the Pension
Rehabilitation Plan be resolved the twenty-nine cents ($0.29) applied to employee wage rates; as
defined in Article 17 to this Agreement; shall be for both the years 2011 and 2012.

Be it further agreed that any dispute regarding the interpretation and/or application of this
Memorandum of Understanding shall be addressed pursuant to the terms of Article 20 Grievance
Machinery to the Collective Bargaining Agreement.

This Memorandum of Understanding shall remain in full force and effect until March 31, 2013,

SEPTEmStR

SIGNED this 3;2#'.:;@ of Awgust 2010,
Redacted by the U.S.

Department of the Treasury

Redacted by the U.S. Department of the Treasury

ou Christian/Assistant Business Manager; UA-290 xecutive Secretary-lreasurer

ULUA-President OPEIU Locaf 11

Redacted by the U.S.
Department of the Treasury

Uavessymkler/Business Representative IUPAT-DC #5 viaureefi Bower/Union Representative
ULUA-Secretary QOPEIY Local |1

Redacted by the U.S.
Department of the Treasury
Brett Hinsley/Business Manager Ceme ocal 555 L w0 T

ULUA-Negotiating Team Local 11

Redacted by the U.S. i= r:-""';}‘ VER
Department of the Treasury I

he Treasury

“evin Jensen/Business Manager Ironwoykers Local 29
ULUA-Negotiating Team

ULUA 2013 — Page 18
Ratified by ballot vote 8/26/10
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Western States Office and Employer
Professional Employees FEB 08 201 Participation
Pension Fund Agreement
= = = =

The undersigned Employer hereby applies to the Board of Trustees (“Board”) of the
Western States Office & Professional Employees Pension Fund (“Plan”)’ for participation as
a Participating Employer to the Plan as provided in this Agreement.

1. Emplover Information.
Name: ‘\L\(:C, K,QC(?&S\ 2.?7
Contract Person: Q\f\‘(‘\?\k\,’\ Q@O\{ﬁ\}\(m}ﬂ

OISy N e o
City, State & Zip: \D\\)\(SV\CU’\(\ O enoad
Telephone: 0% 51 HE5L

2. Local Information.

Employer has a collective bargaining agreement with Local Union % \ | (insert
number) of the Office and Professional Employees International Union (“OPEIU”)
which requires Employer to contribute to the Plan for Employer’s employees.

3. Participation.
This Agreement is for the following: (check applicable box(es)):
HL An existing Participating Employer to update Plan records.
[ A new Participating Employer.

Effective date of coverage:

L] A new group of Employees of an existing Participating Employer.

Effective date of coverage:

4. Coverage.
This Agreement covers the following (check applicable box(es)):

Bl Bargaining unit employees as described in Attachment A.

Note: Attach a copy of collective bargaining agreement.

] Nonbargaining unit employees described in Attachment B (see note).

Note: See Attachment B for the requirements concerning
which nonbargaining unit employees may be covered.

' The term “Plan” includes the Trust Agreement for the Western States Office and Professional Employees
Pension Fund.
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Employer Representations. The Employer makes the following representations to

the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): \X\\JD(\ PY@?’\AY

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate

page if more space is needed):  \WEC Uidcal 24

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):

‘ employees covered by the collective bargaining
agreement; and

&’\z employees who are not covered by the collective
bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Intermal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of the
Treasury
EMPLOYER SIGNATURE:

Print Name: \(\ﬁ\\\j\ﬁ /\ZD(‘LU\(AKQ{ ?VO(
Tide: PSS LO( e L
Date Signed: 2_\"\\ \ \

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
fRedacted by the U.S. Department of the

CO-CHAIR SIGNATURE:

Print Name: ‘ Judith Zenk, Co—Cair
NOV 1 6 2011

Date Signed:

: Redacted by the U.S. Department of the
CO-CHAIR SIGNATURE: Treasury

Print Name: Michael Parmelee, Co-Chair

NOV 1 6 2011

Date Signed:
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AGREEMENT

Between

FOUNDATION FOR FAIR CONTRACTING

And

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29, AFL-CIO

June 16, 2014 — June 15, 2017
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ARTICLE XYV. EMPLOYEES HOSPITALIZATION, DENTAL DRUG & MAJOR
MEDICAL — continued

The Employer further agrees that the above Health and Welfare benefits shall be continued for two
(2) additional months for an employee on a leave due to sickness or disability.

ARTICLE XVI. PENSION PLAN

Current contributions are Nine Dollars and thirty-two cents ($9.32) per hour.

Effective June 16, 2014 and each year thereafter, pension contributions shall be increased into a
Trust Fund, known as Western States Office & Professional Employees Pension Fund, for the
account of each employee working under this Agreement equal to the pension increases given to the
non OPEIU 29 staff at Foundation For Fair Contracting.

The Employer shall notify the Union in writing the amount of the pension increase no later than ten
working days of the effective date each year.

If any employee under the Agreement is granted a leave of absence without pay im excess of thirty
(30) days, his/her name shall be deemed to have been removed from the payroll of the Employer, and
the Employer shall not be obligated to make monthly payments into the Plan for the benefits of such
employee for the period of such leave.

Itis hereby agreed by and between the parties hereto that the Employer herein shall not be required to
contribute to any other pension fund for and on behalf of employees covered by this Agreement and
that no demand or request shall be made on behalf of said employees for contributions to any other
pension trust fund other than the Western States Office & Professional Employees Pension Fund, It
is further agreed that if there is any obligation created by law to contribute to any other pension trust
fund for and on behalf of said employees, any obligations contributing to said Office & Professional
Employees Pension Fund shall be null and void.

It is further understood and agreed that OPEIU, Local 29 will make no demand on its behalf or on
behalf of its members to require contributions into more than one pension plan.

The Employer shall pay contributions on behalf of each eligible bargaining unit employee as defined
in the incorporated rate of the Supplemental Employers Contribution Schedule, as defined by the

Trustees of the Pension Plan.

ARTICLE XVII. LEAVES OF ABSENCE

Employees may be granted leaves of absence, without pay, for reasonable periods of time, which
leaves of absence shall not affect the employee's rights under this Agreement. Said leaves of absence
shall not be arbitrarily denied. Conditions of leaves of absence shall be mutually agreed upon and
reduced to writing. In the event of the death of a parent, brother, sister, spouse, child of the
employee, grandparents or domestic partner, the employee may use up to five (5) days sick leave.

8
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ARTICLE XXI. DURATION OF AGREEMENT

This Agreement, together with all provisions set forth herein, shall continue in full force and effect
from June 16, 2014 through June 15, 2017, and shall continue in full force and effect thereafter
unless either party hereto shall desire a change, in which case, s’he shall give the other party notice in
writing of the desired changes at least sixty (60) days and not more than ninety (90) days prior to the
anniversary date of this Agreement in any one (1) year. In such event, negotiations shall be reopened
in order to revise the Article or Articles regarding which notice of the proposed changes has been
served. When agreed upon, these changes shall be incorporated into this Agreement, effective as of
the beginning of the year's term for which the revisions were proposed. Any strike or stoppage of
work after the expiration or medification date of this Agreement shall not be deemed in violation of
any provision of this Agreement.

IN WITNESS WHEREOQF, the parties hereto have hereunto set their hands and their seals this

day of ,2014.

FOUNDATION FOR FAIR OFFICE & PROFESSIONAL EMPLOYEES
NTRA [N INTERNATIONAL UNION, LOCAL 29
Redacted by the U.S. Department of the

/ Treasury Redacted by the U.S. Department of the

By:
Tamafa R. Rubyn

President/Business Manager

Date: 7%3/4’9’
i 7

TRAm(OPRE9014)
cwa:9415/afkcio

11
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Empl‘oyer Representations. The Employer makes the following representations to
the Board in support of the Employer’s request for participation:

a. Employer is a (insert form of business): \\)0\\3 —PZOF\T Coero EP:“ o |\j

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

b. Employer is doing business under the following name(s) (attach separate
page if more space is needed): o e
C,etﬂ'mc:r N
C. Employer elects to participate in the Plan as a contributing employer.
d. Employer now has the following employees (insert number):
\ employees covered by the collective bargaining

agreement; and

\ employees who are not covered by the collective
bargaining agreement.

e. Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

f. Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a. Employer acknowiedges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

b. Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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o Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the

Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED B Y THE PARTICIPATING EMPLOYER
Redacted by the U.S. Department of the Treasury

EMPLOYER SIGNATURE: e — e -
Print Name: %VAU_WN‘#‘_ME— e -
Til: EXESVT\WVE DIEELTOR—
Date Signed: _w@g T_ _2_4,_1&0_! l e e

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURE:

Print Name: _Judith Zenk, Co-Chair _n

Date Signed: - =  —freems - .

CO-CHAIR SIGNATURE:

__Michael Parmelee, Co-Chair

OCT 26 2011

Date Signed: f = - = P s A -

Print Name:

A Q1 =] i
A&\ RE
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AGREEMENT

Between

FOUNDATION FOR FAIR CONTRACTING

And

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29, AFL-CIO

June 16, 2014 — June 15, 2017
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ARTICLE XYV. EMPLOYEES HOSPITALIZATION, DENTAL DRUG & MAJOR
MEDICAL — continued

The Employer further agrees that the above Health and Welfare benefits shall be continued for two
(2) additional months for an employee on a leave due to sickness or disability.

ARTICLE XVI. PENSION PLAN

Current contributions are Nine Dollars and thirty-two cents ($9.32) per hour.

Effective June 16, 2014 and each year thereafter, pension contributions shall be increased into a
Trust Fund, known as Western States Office & Professional Employees Pension Fund, for the
account of each employee working under this Agreement equal to the pension increases given to the
non OPEIU 29 staff at Foundation For Fair Contracting.

The Employer shall notify the Union in writing the amount of the pension increase no later than ten
working days of the effective date each year.

If any employee under the Agreement is granted a leave of absence without pay im excess of thirty
(30) days, his/her name shall be deemed to have been removed from the payroll of the Employer, and
the Employer shall not be obligated to make monthly payments into the Plan for the benefits of such
employee for the period of such leave.

Itis hereby agreed by and between the parties hereto that the Employer herein shall not be required to
contribute to any other pension fund for and on behalf of employees covered by this Agreement and
that no demand or request shall be made on behalf of said employees for contributions to any other
pension trust fund other than the Western States Office & Professional Employees Pension Fund, It
is further agreed that if there is any obligation created by law to contribute to any other pension trust
fund for and on behalf of said employees, any obligations contributing to said Office & Professional
Employees Pension Fund shall be null and void.

It is further understood and agreed that OPEIU, Local 29 will make no demand on its behalf or on
behalf of its members to require contributions into more than one pension plan.

The Employer shall pay contributions on behalf of each eligible bargaining unit employee as defined
in the incorporated rate of the Supplemental Employers Contribution Schedule, as defined by the

Trustees of the Pension Plan.

ARTICLE XVII. LEAVES OF ABSENCE

Employees may be granted leaves of absence, without pay, for reasonable periods of time, which
leaves of absence shall not affect the employee's rights under this Agreement. Said leaves of absence
shall not be arbitrarily denied. Conditions of leaves of absence shall be mutually agreed upon and
reduced to writing. In the event of the death of a parent, brother, sister, spouse, child of the
employee, grandparents or domestic partner, the employee may use up to five (5) days sick leave.

8
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ARTICLE XXI. DURATION OF AGREEMENT

This Agreement, together with all provisions set forth herein, shall continue in full force and effect
from June 16, 2014 through June 15, 2017, and shall continue in full force and effect thereafter
unless either party hereto shall desire a change, in which case, s’he shall give the other party notice in
writing of the desired changes at least sixty (60) days and not more than ninety (90) days prior to the
anniversary date of this Agreement in any one (1) year. In such event, negotiations shall be reopened
in order to revise the Article or Articles regarding which notice of the proposed changes has been
served. When agreed upon, these changes shall be incorporated into this Agreement, effective as of
the beginning of the year's term for which the revisions were proposed. Any strike or stoppage of
work after the expiration or medification date of this Agreement shall not be deemed in violation of
any provision of this Agreement.

IN WITNESS WHEREOQF, the parties hereto have hereunto set their hands and their seals this

day of ,2014.
FOUNDATION FOR FAIR OFFICE & PROFESSIONAL EMPLOYEES
CONTRA [N INTERNATIONAL UNION, LOCAL 29

Redacted by the U.S. Department of the
__;f"'Treasury Redacted by the U.S. Department of the
{ Treasury
By:
Tamafa R. Rubyn

President/Business Manager

Date: 7%3/4’9’
i 7

TRAm(OPRE9014)
cwa:9415/afkcio
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MAR 0 4 201

c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of the Treasury

EMPLOYER SIGN ATURF%.

Print Name: —'BEZ\/‘%J ’BG’ETHI A‘uﬂ&-
Title: EXEWTIVE MREUTDIrR—
Date Signed: % ! i l 201 }

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURE:

Print Name: Judith Zenk, Co-Chair
Date Signed: NOV 03 201
Redacted by the U.S. Department of the
CO-CHAIR SIGNATURE: __
Print Name: — Michael Parmelee, Co-Chair

Date Signed: NOV 0.3 2011 —
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AGREEMENT 4
N
v
ﬁ,‘:;\:f\ .
Between o

GEORGE BIANCHI CONSTRUCTION, INC.

q)g,/
And 7 AV ,

OFFICE.& PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29

January 1 ,2007 - December 31, 2009

L O AL

OPEIU

AL e, CLC
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ARTICLE 12. PENSION PLAN

The Employer agrees 10 contribute into a Trust Fund, known as Western States Office &
Professional Employees Pension Fund, for the account of each eligible employee working under this
Agreement, the sum of Three Dollars and ninety cents ($3.90) per hour, effective December 31,
2006. To be eligible for participation in the Plan, an employee for the purposes of this Article shall
mean: "Any employee on the payroll on the first (1%) day of the calendar month, and who works
more than seventy (70) hours each succeeding and consecutive calendar month thereafter," the sum
of Three Dollars and ninety cents ($3.90) per hour shall be paid by the Employer effective December

31, 2006.

Effective December 31, 2007, the pension contribution shall be increased by sixty-two cents (5.62)
per hour for a total of Four Dollars and fifty-two cents ($4.52) per hour.

Effective December 31, 2008, the pension contribution shall be increased by sixty-four cents ($.64)
per hour for a total of Five Dollars and sixteen cents ($5.16) per hour.

Employees can participate in a 401(k) plan by the employees’ contributions if they so choose.

ARTICLE 13. DISCIPLINE AND DISCHARGE

(a) All new employees shall be required to complete a sixty (60) calendar day probationary
period. Upon completion of the sixty (60) calendar day probationary period, the employee

shall be considered a permanent employee. A probationary employee can be discharged for
any reason, no written notice shall be given.

(b) Any employee of over three (3) months continuous employment, but less than six (6) months
employment, who may be discharged or laid off shall be given oné (1) week's notice in
writing or one (1) week's pay in lieu thereof. Any employee of over six (6) months'

continuous service who may be discharged or laid off shall be given two (2) weeks' notice in
writing or two (2) weeks' pay in lieu thereof. This clause shall not apply when the discharge
is because of dishonesty or misconduct. It shall be a reciprocal obligation and a matter of
good faith on the part of the employee to give one (1) week's notice in writing after three 3)

months' employment or two (2) weeks' notice in writing after s1x (6) months' employment in
the case of an intended resignation.

(c) In the event an employee terminates for any reason after six (6) months' employment, said
employee shall be entitled to prorated vacation pay from the Employer in addition to said
two (2) week's notice.

(d The Employer shall have the right to discharge any employee for good and sufficient
reasons, but no employee shall be discharged or discriminated against by reason of Union

membership or Union activities.

The Employer agrees to the concept of progressive discipline.
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ARTICLE 33. DURATION OF AGREEMENT - continued

section of the Agreement that may arise during negotiations. If no agreement on the changes or
modifications is reached prior to the expiration date of this Agreement, the Agreement will
automatically expire and terminate as of December 31, 2009, unless the parties mutually agree to
extend the term of the Agreement pending further negotiations. Any changes agreed upon shall be
incorporated into this Agreement effective as of the beginning of the year's term for which the
revisions were proposed.

GEORGE BIANCHI CONSTRUCTION, OFFICE & PROFESSIONAL EMPLOYEES
INC. _I?edacted by the U.S. Department of the INTERNATIONAL UNION, LOCAL 29
reasury
Redacted by the U.S. Department of
the Treasury
By: By:
George Bianchi Tamara R. Rubyn, :
Chief Executive Officer President/Business Manager

Date: _ D2%-B7T Date: 5/?{%7

Redacted by the U.S. Department of t#]e

Treasury
By: I
Kelly Gschwend,
Business Representative

Date: g - \ q 0]

KG/Im(BIA10006)
cwa:9415/afl-cio
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Office and Professional Employees International Union
2800 First Avenue, Room 304 - Seattle, WA 98121 - (206) 441-8880 - 1-800-600-2433

COLLECTIVE BARGAINING AGREEMENT

BETWEEN

.LU.P.A.T. PAINTERS UNIONS’ TRADE SECTION

AND

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL NOS. 8 AND 11, AFL-CIO

FOR THE PERIOD OF

APRIL 1, 2015 THROUGH MARCH 31, 2018
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 AND LOCAL 11 — [UPAT PAINTERS UNION'S TRADE SECTION

the Employer shall increase the minimum hourly rates of all bargaining unit employees by one
hundred percent (100%) of the Seattle-Bremerton average for Urban Wage Earners and
Clerical Workers (“CPI”) measured from February to February each year, with a minimum of
one percent (1%) to a maximum of four and one-half percent (4.5%).

Section 14.1(j) Prior experience in the Trade Section will be considered by the Employer when
determining starting salary for the employee.

Section 14.1(k) The rate for temporary employees, as defined in Article 8, Section 8.3, shall
be set at eighty percent (80%) of the starting salary for the appropriate pay classification;
provided that, (a) the employee has not held a permanent position in the office and, (b) has not
worked more than sixty (60) days for the Employer during the last twelve (12) month period.
Exceptions (a) and (b) shall be paid at one hundred percent (100%) of the appropriate pay
classification and level.

Section 14.2 Where a person does a combination of any of the above described
classifications, the salary shall be based upon the highest paid classification.

Section 14.3 Six-month and one-year step increases for regular full and part-time employees
shall be based on calendar months; for each six month increase, temporary and on-call
employees must work four hundred fifty-five (455) hours.

Section 14.4 The Union has the right to divert monies generated from the respective salary
increases for the purpose of providing additional fringe benefits available through the Puget
Sound Benefits Trust and Western States Office and Professional Employees Pension Fund.
The Employer will be notified by the Union of such diversion and all salary schedules and
employees' salaries will be adjusted accordingly.

Section 14.5 The Employer shall pay for the cost of employee parking or a bus pass or a ferry
system pass at the request of the employee, for work purposes.

ARTICLE 15
PENSIONS

Section 15.1(a) WESTERN STATES PENSION. The Employer agrees to and shall be
bound by all the terms, conditions and provisions of the Trust Agreement and any changes,
additions, amendments or modifications thereto which are made by the authorized Joint
Trustees of the Western States Office & Professional Employees Pension Fund.

Effective April 1, 2015, the Employer agrees to continue a contribution of three dollars
and thirty cents ($3.30) and in addition the surcharge amount of eighty percent (80%) as
listed in the Supplemental Contribution Schedule of the Rehabilitation Plan, per
compensable hour for each regular full-time employee and each regular part-time
employee covered by this Agreement to the Western States Office & Professional
Employees Pension Fund, not to exceed thirty-five (35) hours in any one week. The total
contribution shall be $5.94 per hour ($3.30 + $2.64).

15
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 AND LOCAL 11 - IUPAT PAINTERS UNION’S TRADE SECTION

Effective April 1, 2016, the Employer agrees to continue a contribution of three dollars
and thirty cents ($3.30) and in addition the surcharge amount of eighty percent (80%) as
listed in the Supplemental Contribution Schedule of the Rehabilitation Plan, per
compensable hour for each regular full-time employee and each regular pert-time
employee covered by this Agreement to the Western States Office & Professional
Employees Pension Fund, not to exceed thirty-five (35) hours in any one week. The total
contribution shall be $5.94 per hour ($3.30 + $2.64).

Effective April 1, 2017, the Employer agrees to continue a contribution of three dollars
and thirty cents ($3.30) and in addition the surcharge amount of eighty percent (80%) as
listed in the Supplemental Contribution Schedule of the Rehabilitation Plan, per
compensable hour for each regular full-time employee and each regular pert-time
employee covered by this Agreement to the Western States Office & Professional
Employees Pension Fund, not to exceed thirty-five (35) hours in any one week. The total
contribution shall be $5.94 per hour ($3.30 + $2.64).

Should the Western States Office & Professional Employees Pension Fund release the
Employer from the obligation to pay according to the Supplemental Contribution Schedule, then
the minimum pension contribution amount of three dollars and thirty cents ($3.30) per
compensable hour shall be in full force and effect.

Section 15.1(b) Said contribution shall be made to the Western States Office and Professional
Employees & Professional Employees Pension Fund in the manner set forth in the Trust
Agreement of said Trust. The details of such Retirement Plan established by this Trust Fund
and this Trust Fund itself shall continue to be controlled and administered by a Joint Board of
Trustees composed of equal representation of labor and management who are signatory to the
Trust Agreement of the aforesaid Trust Fund. Within ninety (90) days of the ratification of this
Agreement, the Union shall furnish the Employer with a current copy of the Trust Agreement
when requested.

Section 15.2 If the Employer is contributing instead to the Western Washington Painters Trust,
the contributions shall be as follows:

Effective April 1, 2015, the Employer shall contribute four dollars and twenty four cents
($4.24) per compensable hour for each regular full-time employee and each regular
part-time employee participating in the Western Washington Painters Trust, not to
exceed thirty-five (35) hours in any one week.

Section 15.3(a) SUPPLEMENTAL PENSION. Effective April 1, 2015, the Employer shall
contribute fifteen cents ($0.15) per compensable hour for each regular full-time employee and
each regular part-time employee covered by this Agreement, not to exceed thirty-five (35) hours
in any one week. The Employer agrees to and shall be bound by all terms, conditions and
provisions of the Trust Agreement and any changes, additions, amendments or modifications
thereto which are made by the authorized Joint Trustees of the Office and Professional
Employees Local 8 and Local 11 Supplemental Retirement Fund.

Section 15.3(b) SALARY DIVERSION. An amount may be elected by each employee as a
reduction in the minimum salary schedule described in the Salary Schedule for the purpose of

16
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 AND LOCAL 11 — [UPAT PAINTERS UNION’S TRADE SECTION

contributing such amount to the Office and Professional Employees Local 8 and Local 11
Supplemental Retirement Fund. The Employer agrees to transmit the amounts withheld from
such employees’ wages on a pre-tax basis as soon as the funds can be transmitted and no later
than the next payroll period following an employee’s written request for such wage diversion.
Employees may elect to divert any amount up to the maximum threshold set by the IRS rules
governing 401(k) plans. An employee shall be entitled to only one (1) election each quarter of a
calendar year and, once made, the election shall not be subject to revocation. The forms for the
election shall be provided by the administrative office of the aforesaid Trust Fund. Any election
under this paragraph shall not be effective until the first of the month following the month in
which a completed election form is provided to the Employer. The resulting salary level shall be
considered to be the negotiated salary level for that employee for the remainder of this
Agreement following the election. However, for the purposes of determining any other amounts
under this Agreement based upon wage level, the original amount described in the Salary
Schedule shall apply.

The Employer agrees to provide employee information as may be needed by the Administrator
of the Plan including information that may be needed to complete any required IRS
discrimination tests.

ARTICLE 16

NON-DISCRIMINATION

Section 16.1 The Employer agrees to not discriminate against an employee because of
his/her activity as a member of the Office and Professional Employees International Union
Local No. 8 and Local No. 11.

Section 16.2 Neither the Union nor the Employer, in carrying out their obligations under this
Agreement, shall discriminate in matters of hiring, training, promotion, transfer, layoff, discharge
or otherwise because of race, color, creed, national origin, sex, age, sexual orientation, religion,
ancestry, marital status, political ideology, or the presence of a sensory, mental or physical
handicap subject to occupational requirements and the ability to perform the job.

Section 16.3 The Employer agrees to the principle of equal pay for equal work and agrees that
there shall be no discrimination exercised in this respect. In all cases where women are
performing work of a comparable quantity and quality as that performed by men, the same rate
of pay shall prevail. This applies only to positions in the bargaining unit.

Section 16.4 No clause in this Agreement shall be understood to imply any lowering of the
working conditions and rates of pay heretofore existing in the office of the employees.

ARTICLE 17

SEPARABILITY

In the event that any provision of this Agreement shall, at any time, be declared invalid by any
court of competent jurisdiction or through government regulations or decrees, such decision
shall not invalidate the entire Agreement, it being the express intention of the parties hereto that

17
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 AND LOCAL 11— IUPAT PAINTERS UNION’'S TRADE SECTION

ARTICLE 20

HEALTH AND SAFETY

Section 20.1 The Employer retains exclusive responsibility for workplace health and safety
and agrees to provide a safe and healthful work environment for all employees and to provide
for reasonable standards of workplace sanitation, ventilation, cleanliness, light, noise levels and
health and safety in general. The Employer agrees to comply with all applicable health and
safety laws and regulations.

Section 20.2 The Employer shall provide the following protections for VDT/CRT Operators:
Ten (10) minute periods of alternative work or rest every hour of on-machine time; proper
positioning of machine, furniture, lighting; glare control; annual maintenance of machinery;
training for operators in proper and safe use of equipment, including recommended ergonomic
practices and potential hazards.

Section 20.3 A Safety Committee shall be established consisting of at least one (1) Employer

and one (1) employee representative who shall meet at least quarterly to review safety issues,
recommend improvements and assist in correction of identified unsafe conditions or practices.

Section 20.4 The Employer will make reasonable efforts to accommodate the needs of
employees who can demonstrate that health problems are caused or aggravated by work
related assignments or by substances the employee is necessarily exposed to in the workplace.

ARTICLE 21

PICKET LINES

It is further understood and agreed that refusal by an employee covered by this Agreement, to

go through a bona fide picket line, shall not constitute a violation of this Agreement, nor shall

such refusal by an employee be cause for discharge or disciplinary action of any kind.
ARTICLE 22

TERMINATION AND RENEWAL

This Agreement shall be in full force and effect until March 31, 2018 and shall continue in effect
from year to year thereafter unless either party gives notice, in writing, not more than ninety (90)
days nor less than sixty (60) days prior to any expiration or modification date of its desire to
terminate or modify such Agreement; provided that, in the event the Union serves written notice
in accordance with this Section, any strike or stoppage of work after any expiration or
modification date shall not be deemed in violation of any provision of this Agreement, any other
provision to the contrary notwithstanding.

20
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 AND LOCAL 11 = IUPAT PAINTERS UNION'S TRADE SECTION

=
EXECUTED in Seattle, Washington this /7 = day of November 2015.

OFFICE AND PROFESSIONAL EMPLOYEES LUP.AT. PAINTERS UNIONS’' TRADE
INTERNATIONAL UNION LOCALS NO. 8 SECTION

AND 11, AFL-CIO

Redacted by the U.S. Department of the Treasury
Redacted by the U.S.

Department of the Treasury

Business Representatlve
Glaziers, Architectural Metal and
Glassworkers Local No. 188

Bargaining Committee, OPEIU Local 8

Redacted by the U.S. Department of
By the Treasury

Sandra Stefan
Bargaining Committee, OPEIU Local 8

p:contract/proofed/painters trade section master 2015-2018 Glaziers 188.doc
psiel#1239/afl-cio
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OPEIU LOCAL 8/ TRADE SECTION 2011 WAGE REOPENER

LETTER OF UNDERSTANDING

The Office and Professional Employees International Union Local 8, hereinafter known as the “Union,”
and the Trade Section Employer Association, hereinafter known as the “Employer,” hereby agree to the

following:

Effective April 1, 2011, the Employers with bargaining unit employee(s) participating in
Western States Office and Professional Employees Pension Fund shall contribute an
additional forty-seven cents ($0.47) per hour towards the Fund’s Rehabilitation Plan
Surcharge, as described in Section 15,1(c) of the current Collective Bargaining Agreement.

If the Employer is contributing to an alternative pension plan other than the Western States
Office & Professional Employees Pension Fund and such plan has not required a’'mandatory
increase in the contribution amount since June 1, 2009, then effective April 1, 2011, the
Employer will divert forty-seven cents ($0.47) per hour towards one of the following options:

1) Increase the Employer’s contribution into the Employer’s alternative pension
plan by forty-seven cents ($0.47) per hour on behalf of each bargaining unit
employee; or

2) Divert forty-seven cents ($0.47) per hour into the Office and Professional
Employees Local 8 Supplemental 401K Retirement Fund or other defined
contribution fund of the employees’ choice; or

3) Add forty-seven cents ($0.47) per hour to the current wage rate of the
bargaining unit employee(s).

The majority of bargaining unit employee(s) shall determine which option is applied to the
entire group of employees.

This Letter of Understanding does not alter any portion of the current 2010 — 2013 Collective
Bargaining Agreement between the Employer and the Union.

EXECUTED in Seattle, Washington this __ 2y ] day of May 2011.
OFFICE AND PROFESSIONAL EMPLOYEES FOR THE TRADE SECTION EMPLOYERS
INTERNATIONAL UNION LOCAL 8 Redacted by the U.S.
e
By By /N
Suzanne Mod ( David Freiboth
Business Manager Executive Secretary
Martin Luther King Jr. County Labor
Council

preontracVLOUAa/trade section wage reopener 2011 .doe
opeiufi23/afl-cio
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Parlicipating Employer of the
Plan as of the Effective Dalte.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER
Redacted by the U.S. Department of the
Treasury

EMPLOYER SIGNATURE:

Print Name: MaS S, BefvEA Y

Title: DALCTIE 0 TRA NInNG

w22|201)

Date Signed:

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURE: -

Print Name: Judith Zenk, Co-Chair

Date Signed:

CO-CHAIR SIGNATURE:

Print Name: Michael Parmelee, Co-Chair

Date Signed:
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S.
EMPLOYER SIGNATURE: Department of the Treasury

Print Name:

Title: SUS TNESS e pinEs @ o vt

Date Signed: ASI2S 28

Redacted by the U.S. Department of the

Treasury B %

CO-CHAIR SIGNATURE:

Print Name: __Judith Zenk, Co-Chair _

NOY 1 6 2011

Redacted by the U.S. Department of the Treasury

Date Signed:

CO-CHAIR SIGNATURE:

Print Name: ___Michael Parmelee, Co-Chair

~ NOV 1 6 2011

Date Signed:
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Upon approvil by the Board, this application and Employer Participation
Apreement shall be deemed sceepted and binding without further act ol
Employer and Employer shall be admitted as a Participating Emplover of the

Plan as ol the {Tective Date
APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of the
_ Treasury
ENMPLOY R SIGNATHRE

Print Nane f‘/“.i\_f(‘\(h S, ﬁ@f\\)ﬂ\\j‘
litle: _ DICCTIR. 0€TRA) wini
Date Signed: ‘szlduli .

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURL: ‘
Print Nameo: ludith Zenk, Co-Chair
[Yate Sipned: ‘ ‘ ‘ -

Redacted by the U.S. Department of the Treasury

CO-CHAIR SIGNATURI::
Print Name: Michael Parmelee, Co-Chair

Dale Signed:
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Office and Professional Employees International Union
2800 First Avenue, Room 304 - Seattle, WA 98121 * (206) 441-8880 * 1-800-600-2433

COLLECTIVE BARGAINING AGREEMENT

BETWEEN

MASTER TRADE SECTION

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL NO. 8, AFL-CIO

FOR THE PERIOD OF

APRIL 1, 2016 THROUGH MARCH 31, 2019

EXHIBIT 15 (PART 3 of 12) Page 149 of 150



EXHIBIT 15 (PART 3 of 12) Page 150 of 150



	Checklist 37 WSOPE MPRA Benefit Suspension Application - Exhibit 15 (CBA excerpts) - Part 1_Pg206-344
	WSOPE CBAs for MPRA Filing A to C.pdf
	WS8155 CWA Local 7800, Local 8
	WS2220 CWA Local 7901, Local 11


	Checklist 37 WSOPE MPRA Benefit Suspension Application - Exhibit 15 (CBA excerpts) - Part 2_Pg1-203
	WSOPE CBAs for MPRA Filing D to IBEW.pdf
	WS0986 David B Condon PLC, Local 8
	WS3126 David C Chvatal, CPA, Local 11
	WS1174 Davis Cowell & Bowe LLP, Local 29
	WS1075 Denver Firefighters #858, Local 30
	WS0419 Denver Plumbers JT, Local 30
	WS1142 Denver Theater Stage Employees #7, Local 30
	WS8050 District Lodge W-24 IAMW, Local 11
	WS1134 DMC Insurance Admin, Inc., Local 29
	WS2340 Elevator Constructors, Local 11
	WS1092 Foundation for Fair Contracting, Local 29
	WS7003 Foundation for Fair Contracting, Local 29
	WS8234 George Bianchi Construction, Local 29
	WS1178 Glaziers #188, Local 8
	WS8222 Greater Seattle Area, Local 8





