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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 — TRADE SECTION

ARTICLE 22

TERMINATION AND RENEWAL

This Agreement shall be in full force and effect until March 31, 2019, and shall continue in effect from
year to year thereafter unless either party gives notice, in writing, at least ninety (90) days prior to any
expiration or modification date of its desire to terminate or modify such Agreement; provided that, in the
event the Union serves written notice in accordance with this Section, any strike or stoppage of work
after any expiration or modification date shall not be deemed in violation of any provision of this
Agreement, any other provision to the contract notwithstanding,

EXECUTED at Seattle, Washington this

day of July 2016.

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL 8, AFL-CIO
Redacted by the U.S. Department of the

Treasury

By

Suzanne Mode
Business Mﬁuf ger

Redacted by the U.S. Department of the
Treasury

By
Dav:d Clprut REBOUND

Redacted by the U.S. 'Department of
the Treasury

Fred Hutchins, IBEW Local 77
Bargaining Committee

Redacted by the U.S. Department of
the Treasur
By ry

Traci Miller, Heat & Frost Insulators Local 7
Bargaining Committee

Redacted by the U.S. Department of
By the Treasury

Carol O'Neill, Sprinkler Fitters Local 699

Bargaining Comimittee
Redacted by the U.S. Department of the

Bargaining Corfimittee

18

FOR THE MASTER TRADE SECTION

Redacted by the U.S. Department of the
Treasury

Nicole Grant, Exectftive Secretary
Martin Luther King Jr. County Labor Council

Employer

preontract/proofed/ TRADE SECTION 2016-2019.doc
psiel#1239/afl-cio
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. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S.
Department of the Treasury
EMPLOYER SIGNATURE: —

Print Name:

Title: &

Date Signed: [ | | ]

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of

the Treasury

CO-CHAIR SIGNATURE: _ ) _
Print Name: =y . Judith Zenk, Co-Chair
Date Signed: NOV 1 ¢ 2011

Redacted by the U.S. Department of the Treasury
CO-CHAIR SIGNATURE: 3

Print Name: Michael Parmelee, Co-Chair

NOV 1 G 2011

Date Signed:
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OFEIU LOCAL 8/ TRADE SECTION 2011 WAGE REOPENER

LETTER OF UNDERSTANDING

The Office and Professional Employees International Union Local 8, hereinafter known as the “Union,”
and the Trade Section Employer Association, hereinafier known as the “*Employer,” hereby agree to the
following!

Effective Apnil 1, 2011, the Employers with bargaining unit employee(s) participating in
Western States Office and Professional Employees Pension Fund shall contribute an
additional forty-seven cents ($0.47) per hour towards the Fund’s Rehabilitation Plan
Surcharge, as described in Section 15.1(c) of the currenl Collective Bargaining Agreement.

If the Employer is contributing to an aliernative pension plan other than the Western States
Office & Professional Employees Pension Fund and such plan has not required a mandatory
increase in the contribution amount since June 1, 2009, then effective April 1, 2011, the
Employer will divert forty-seven cents ($0.47) per hour towards one of the following options:

1) Increase the Employer’s contribution into the Employer’s alternative pension
plan by forty-seven cents ($0.47) per hour on behalf of each bargaining unit
employee; or

2) Divert forty-seven cents ($0.47) per hour into the Office and Professional
Employees Local 8 Supplemental 401K Retirement Fund or other defined
contribution fund of the employees’ choice; or

3) Add forty-seven cents ($0.47) per hour to the current wage rate of the
bargaining unit employee(s).

The majority of bargaining unit employee(s) shall determine which option is applied to the
entire group of employees.

This Letter of Understanding does not alter any portion of the current 2010 — 2013 Collective
Bargaining Agreement between the Employer and the Union.

EXECUTED in Seattle, Washington this __ %] if‘t’ day of May 2011.
OFFICE AND PROFESSIONAL EMPLOYEES FOR THE TRADE SECTION EMPLOYERS
INTERNATIONAL UNION LOCAL 8 Redacted by the U.S.

Redacted by the U.S. Department of the Department of the Treasury

Treasury

Business Manage Executive Secretary

Martin Luther King Jr, County Labor
Council

pedniacl LOUNw irade section wage respener 2011 .doe

apeiuf23/afl-cio
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AGREEMENT
Between
OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION
LOCAL NO. 30

And

ZENITH AMERICAN SOLUTIONS

June 1, 2016 Through May 31, 2019
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Section 1.

Section 2.

Section 1.

Section 2.

Section 3.

of the conclusion of mediation. The parties will request a list of seven (7) qualified
arbitrators and shall make their selection by exercising mutual strikes until one name
remains. For the first arbitration under the term of this Agreement, the parties will
toss a coin to determine who strikes first. The first strike shall then be alternated for
each successive arbitration panel struck. The decision of the Arbitrator shall be final
and binding upon the parties. The costs of mediation shall be equally shared by the
parties. Each party shall be responsible for the preparation and presentation of their
own case.

ARTICLE 15 - HEALTH AND WELFARE

Each Employee will contribute twenty percent (20%) of the monthly premium
(bi-weekly) towards their Health and Welfare coverage through the OPEIU Local
30 & 537 Health & Welfare Plan. The Employer will pay the balance of these
costs.

The above Health and Welfare premium sharing splits will apply up to a
maximum premium increase for the employer of 8% (resuming January 1, 2014).
Any amount above the eight percent (8%) shall be paid by the employee;
however, if any future H&W increase exceeds 10% in a given year, the parties
will work in partnership with each other to seek and secure alternative coverage.

The Employer shall provide, at no cost to employees covered by this Agreement,
Short Term Disability (STD) and Long Term Disability (LTD) programs. These
are income replacement programs at 60% (STD) and 50% (LTD). Employees
shall also be eligible to purchase up to 60% tax free LTD replacement benefits.

ARTICLE 16 - PENSION

The Employer agrees to contribute to the Western States Office and Professional
Employee Pension Trust Fund a contribution on behalf on each employee the
below listed rates per each hour worked. The contribution for probationary
employees shall start on the first of the month following their three (3) month
probationary period.

Effective date and contribution rate: January 1, 2012 $2.00

This shall apply to all employees not presently covered by another pension plan
which is completely Employer paid.

Regular part-time employees who work thirty-two (32) hours per week shall be
covered by the provision of this article.
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Section 4. The Memorandum of Agreement to Adopt the Rehabilitation Plan signed by the
Employer on March 20, 2012, shall be incorporated into this CBA. This includes
the Rehabilitation Plan Schedule and the Employer agrees to contribute to the
Plan at the rates under this CBA and the applicable Rehabilitation Plan schedule.
(Incorporate the Rehabilitation Plan into the CBA)

ARTICLE 17 - SUBCONTRACTING

It is recognized that the Company and the Union have a common interest in protecting work
opportunities for employees covered by this Agreement and employed on a regular basis.

The Company maintains the right to subcontract unit work that is in jeopardy of assessment of
penalties due to failure to meet contracted, compliance, or regulatory standards. However, the
Company will not subcontract such work without first advising the Union of the decision. The
Union will have an opportunity to explore and present alternative ideas providing similar cost
savings or productivity enhancements as the proposed subcontracting provides. If the Company
and the Union are unable to reach an agreement on the proposed subcontracting, and the
Company determines that it intends to proceed with subcontracting such work out, the Company
shall notify the Union and offer to meet with the Union to discuss the effects of the decision.

If the Company subcontracts bargaining unit work, the Company agrees to maintain, during the
duration of the subcontracting, 100% of the number of regular, full time bargaining unit positions
performing such work and employed at the time of the transfer.

Such subcontracting of bargaining unit work shall not be initiated within sixty (60) days after a

layoff of an employee performing such work and will be of temporary duration not to exceed
more than (twelve) 12 months.

ARTICLE 18 - BONDING

When the Employer requires a Fidelity Bond on an employee, the premium of said bonds shall
be paid by the Employer.

ARTICLE 19 - TECHNOLOGICAL CHANGES

Section 1. In the event of proposed technological changes, such as the introduction of data
processing equipment, software, computers or other automated machines into the
office, the Employer agrees to discuss such changes with the Union
Representative before such changes are made.

Section 2. Notice of jobs created by the introduction of such equipment shall be posted on

the bulletin board of the Employer. This notice will remain on the bulletin board
for two (2) working days and will include the job title, labor group classification,
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however, that the Employer will give the Union timely notice of any such claim
and an opportunity to defend it.

ARTICLE 23 - UNION SHOP CARD

The Employer agrees to permit the display of a Union Shop Card, signifying that the office is
staffed by members of the Office and Professional Employees International Union, Local No. 30,
AFL-CIO, and under Agreement with the Union. This card is to be the property of the Union.

ARTICLE 24 - UNION BULLETIN BOARD

The Employer shall provide a Union Bulletin Board to be posted regarding non-controversial
Union business (i.e., meetings, charity drives, money raising campaigns, etc.) Such notices must
be approved by the Office Manager before posting.

ARTICLE 25-SEVERABILITY

In the event that any provisions of this Agreement shall be found contrary to any State or Federal
statute or decision, then such provision shall be deemed null and void, and its exclusion shall in
no manner, affect the balance of this Agreement.

ARTICLE 26-NO STRIKE/NO LOCKOUT

During the term of this Agreement there shall be no strike or lockout. No employee shall engage
in and neither the Union nor any employee shall induce, encourage or incite any employee to
engage in any form of strike, work slowdown, work stoppage or any other form of disruption of
work. The Union shall take all reasonable and/or appropriate steps to cause any employee who
engages in conduct in violation of this provision to cease such conduct. No employee shall
refuse to cross a picket line established by any labor organization if such refusal would result in
the employee’s failing to perform work for the Employer hereunder.

Any dispute under this Agreement, or any dispute resulting in conduct volatile of the preceding
paragraph, whether such dispute is “under” this Agreement or not, shall be subject to the
provisions of Article 14 — Grievance and Arbitration Procedure, of this Agreement.  Such
dispute is otherwise excluded from this Agreement.

ARTICLE 27-DURATION

This Agreement shall be in full force and effect on June 1, 2016, through and including the 31%
of May 2019, and shall be automatically renewed from year to year unless the Union or signatory
Employer serves upon the other a ninety (90) day written notice of desire to modify, amend or
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terminate this Agreement prior 1o the 31% of Maoreh, 2019 . I sgreement upon such amendments
or modifications is not resched before the 31% day of May 31, 2019, mgmig{ima shall continue
until such time gs either party gives the other party s final notice of termination of the
Agreement. Such termination shall not be effective until fen {10} working days afler the final
notice of termination of the Agreement has been received in writing by the party so natified.

ARTEICLE 28 -TOTALITY OF AGREEMENT

The Employer and the Union, for the life of this Apreement, cach voluntarily and unqualifiediy,
waive the right and cach agrees that the other shall not be obligated to bargain collectively with
respect to any subject or matter not specificaily referred to or covered in this Agreement,

O behall of Zenith Americon Sclutions:

Walter Allen
Executive Directio/C

SV? Hﬁmm ﬁm&,";" s
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding withoul further act of
Employer and Employer shall be admitted as a Parlicipating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S.
. . ‘ ‘ g D t :
EMPLOVERSIGNATURE: [EESREIRA,

Print Name: _ Tesen XM o ———

Title: [ Med 5y Ldal | tvianaler

Dale Signed: d § 10l | = , -

APPROVED AND ACCEPTED BY THE BOARD OF TX USTEES
Redacted by the U.S. Department of

the Treasury

CO-CHAIR SIGNATURE:

Print Name: Judith Zetk, Co=Chair _ =

0CT 26 201

Date Signed: R ST

CO-CHAIR SIGNATURE:
Print Name: _ __Michael . Parmelee, Co-Chair -

Date Signed: - _____._GGTZLB__Z[]"___ S e
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MEMORANDUM OF UNDERSTANDING
Between
Office and Professional International Employees Local #30
And

Zenith American Solutions, Inc.

AGREEMENT TO ADOPT REHABILITATION PLAN

Plan: Western States Office and Professional Employee’s Pension Fund
Parties: Office and Professional International Employees Local #30, the “Union;
and

Zenith American Solutions, Inc., the “Employer”

Effective Date: March 1, 2012

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement as
follows:

1. The Parties adopt the following schedule under the Plan's Rehabilitation Plan as of the
Effective Date:

Check applicable line: X Rehabilitation Plan Schedule
Default Rehabilitation Plan Schedule

2. The Employer agrees to contribute to the Plan at the rates required under the CBA and the
applicable Rehabilitation Plan schedule.

3. The Parties agree that their adoption of the Rehabilitation Plan is effective for the duration of
the current CBA and 1o any renewals or extensions of the CBA.

UNION APPROVAL

Redacted by the U.S. Department of
the Treasury
ENature
B s g b A
Title: VP, Human Resources & Labor Relations Title: aﬁ;j):f{/:f /.ﬁ/}/:?" L5l 7

Date: 5_/5'19// 2= Date:_‘_f’ ,g‘%;f//:/ Zés L
P




-
roCAl _ . . _
Office and Professional Employees International Union
2800 First Avenue, Room 304 - Seattle, WA 98121 * (206) 441-8880 * 1-800-600-2433

COLLECTIVE BARGAINING AGREEMENT

BETWEEN

MASTER TRADE SECTION

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL NO. 8, AFL-CIO

FOR THE PERIOD OF

APRIL 1, 2016 THROUGH MARCH 31, 2019
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 — TRADE SECTION

ARTICLE 22

TERMINATION AND RENEWAL

This Agreement shall be in full force and effect until March 31, 2019, and shall continue in effect from
year to year thereafter unless either party gives notice, in writing, at least ninety (90) days prior to any
expiration or modification date of its desire to terminate or modify such Agreement; provided that, in the
event the Union serves written notice in accordance with this Section, any strike or stoppage of work
after any expiration or modification date shall not be deemed in violation of any provision of this
Agreement, any other provision to the contract notwithstanding,

EXECUTED at Seattle, Washington this

day of July 2016.

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL 8, AFL-CIO
Redacted by the U.S. Department of the

Treasury
By

Suzanne Mode

Business Mﬁuf ger
Redacted by the U.S. Department of
the Treasury

red Hutchins, IBEW Local 77
Bargaining Committee

Redacted by the U.S. Department of
the Treasury
By

Traci Miller, Heat & Frost Insulators Local 7
Bargaining Committee

Redacted by the U.S. Department of
By the Treasury

Carol O'Neill, Sprinkler Fitters Local 699
Bargaining Committee

=7
Redacted by the U.S. Department of the
Treasury

By

ler Walser, IBBV

Bargaining Corfimittee

18

FOR THE MASTER TRADE SECTION

Redacted by the U.S. Department of the
Treasury

Nicole Grant, Exectitive Secretary
Martin Luther King Jr. County Labor Council

Employer

preontract/proofed/ TRADE SECTION 2016-2019.doc
psiel#1239/afl-cio
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i Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the LEffective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING IKMPLOYER
Redacted by the U.S. Department of the Treasury

EMPLOYER SIGNATURE: —
Print Name: D_(l l_éf)_I/U (Lﬂ,l/l_t.) | i b s
Tile:  Seeletnl %Ll Ceasuvel, ¢, Bus: m SS IW LR ge
Date Signed: aZalif 0 { I_l! J0 L1 —

APPROVED AND ACCERT) INCIDNY
PROVED AND ¢ Redacted by the S. Department of the

Treasury

CO-CHAIR SIGNATURE: , ——— - )
Print Name:

Date Signed:

CO-CHAIR SIGNATURIE: : - ‘ TS el e Sl =CuEEE
Print Name: ~ Michael Parmelee, Co-Chair

Date Signed: S Og]- 262001
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OFEIU LOCAL 8/ TRADE SECTION 2011 WAGE REOPENER

LETTER OF UNDERSTANDING

The Office and Professional Employees International Union Local 8, hereinafter known as the “Union,”
and the Trade Section Employer Association, hereinafier known as the “*Employer,” hereby agree to the
following!

Effective Apnil 1, 2011, the Employers with bargaining unit employee(s) participating in
Western States Office and Professional Employees Pension Fund shall contribute an
additional forty-seven cents ($0.47) per hour towards the Fund’s Rehabilitation Plan
Surcharge, as described in Section 15.1(c) of the currenl Collective Bargaining Agreement.

If the Employer is contributing to an aliernative pension plan other than the Western States
Office & Professional Employees Pension Fund and such plan has not required a mandatory
increase in the contribution amount since June 1, 2009, then effective April 1, 2011, the
Employer will divert forty-seven cents ($0.47) per hour towards one of the following options:

1) Increase the Employer’s contribution into the Employer’s alternative pension
plan by forty-seven cents ($0.47) per hour on behalf of each bargaining unit
employee; or

2) Divert forty-seven cents ($0.47) per hour into the Office and Professional
Employees Local 8 Supplemental 401K Retirement Fund or other defined
contribution fund of the employees’ choice; or

3) Add forty-seven cents ($0.47) per hour to the current wage rate of the
bargaining unit employee(s).

The majority of bargaining unit employee(s) shall determine which option is applied to the
entire group of employees.

This Letter of Understanding does not alter any portion of the current 2010 — 2013 Collective
Bargaining Agreement between the Employer and the Union.

EXECUTED in Seattle, Washington this __ %] if‘t’ day of May 2011.
OFFICE AND PROFESSIONAL EMPLOYEES FOR THE TRADE SECTION EMPLOYERS
INTERNATIONAL UNION LOCAL 8 Redacted by the U.S.

Redacted by the U.S. Department of the Department of the Treasury

Treasury

Suzanne Mod Te
Business Man? Executive Secretary
Martin Luther King Jr, County Labor

Council

pedniacl LOUNw irade section wage respener 2011 .doe
apeiuf23/afl-cio
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AGREEMENT

Between

- SEA-LOGIX, LLC

And

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION,
LOCAL 29, AFL-CIO & CLC

November 9, 2014 — November 9, 2017

COPEID 10c3l29
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Aricle X} - Health, Welfare and Pension

1.  Pension:

A.  The Employer agrees to contribute into a Trust Fund known as Western States Office & Professicnal Employees’ Pension
Fund, for the account of each eligible employee working under this Agreement, the sum of four dollars and fifty-six cents
(84.56) per hour for all hours paid (excluding overtime). All regular employees are eligible for participation from date of hire.

B.  The Employer shall pay contributions on behalf of each bargaining unit employee as defined in the incorporated rate of the
Supplemental Employer Contribution Schedule, as defined by the Trustees of the Pension Plan. Effective November 1,
2012, the Employer adopted the Supplemental Confribution Schedule.

2. Heaith & Welfare
A.  The Employer shall pay into the Local 29 Benefit Trust, the cost of $1,672.00 per month for each regular employee working
under this Agreement, effective upoen ratification. The Empioyer agrees to pay the premium of each employee and herfhis
dependents for the Office and Professional Employees Welfare Plan, which includes Comprehensive Medical or HMO,
Dental Plan G, Life Insurance of twenty thousand dolfars ($20,000), Visien Care B, Prescription Drug and Orthodontia.
B. Upon ratification the Employees will pay 10% of the total premium. (%)

Effective January 1, 2015, the Employees will pay 10% of the total premium,
Effective January 1, 2017 the Employees will pay 10% of the total premium.

*  The Employer will allow members to elect as a group, to divert a portion of their 6% contribution toward the employee’s
portion of healthcare coverage.

C. I an employee is absent because of illness or off-the-job injury and notifies the Employer of such absence, the Employer
shall continue to make the required contributions for a period of three {3) months after contributions for any employees not
receiving contributions or the Trust Fund disability benefit begins.

The Employer shall provide life insurance in the amount of two (2) times the annual base salary for active employees at no cost
to the employee.

All employees covered by the Collective Bargaining Agreement shall have the right to purchase Supplemental Life Insurance
through the Employer at group rates at the employee's expense.

Shart Term Disability benefits shall apply under this Agreement and in accordance with applicable state law.

Short Term Disability {STD) Salary Continuaticn Benefits Program

The purpose of the program is to provide an additional income benefit to complement SDI for employees during an approved
leave or when partially disabled and working in a reduced schedule and meet the qualifications to continue to receive STD
benefits.

A. Eligibility: Regular empioyees are eligible for coverage. STD eligibility begins on their first day of work. Ta receive STD
benefits under this program, the employee must be on an approved medical leave of absence and have submitted a
completed STD Claim Form, Details regarding the benefits and terms of coverage are outlined in the Human Resources
Policy - Short Term Disability Program.

B. Benefits provided:

1 8TD is a supplemental wage replacement benefit provided to the employee in the event of total and
continuaus disability up to two-thirds of their normal gross eamings when integrated with SD}, WC or SS.

2. 5TD benefits may include salary continuance for employees who are temporarily and partially disabled. The
benefit is integrated with any SD! or WC TTD benefits and any pay received from light duty work.

10
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Article XXIIl - Training

The parties agree that the employees will maintain skills and abilities to meet the changing needs of our business. In order fo achieve
this, we believe that it is necessary to provide ongoing training. This training can be done through several resources, i.e. cross
fraining in other classifications, multimedia fraining within Sea-Logix, LLC sponsored courses, and external, training such as
vocaiional/business schools, colleges and universities.

Article XXIV - Job Preservation

The Employer and Union agree that prior to implementation of any reducfion in force of employees, the Employer shali nofify the
Union sa that the parties can bargain over the impact of any such reduction.

Articie XXV ~ Rights of Management

All the usual inherent and fundamental rights of Management that the Employer had prior to the execution of this Agreement shall
continue o be vested in the Employer except those specifically abridged herein.

Article XXVi - Successors
This Agreement shall be binding upon the successors and assigns of the parties hereto, and no provisions, terms or obligations herein

contained shall be affected, modified, altered or changed in any respect whatsoever by the consolidation, merger, sale, sale of assets,
transfer or assignment of either party hereto, or affected, modified, altered or changed in any respect whatsoever hereto.

Article XXVIl - Term

This agreement shall be and remain in full force and effective until 12:00 p.m., the 9th day of November, 2017, and shall continue in
fuil force and effect from year to year thereafter unless either party gives notice in writing to the other at least sixty (60) days prior to
the expiration date, or of any extension thereof, of its desire to terminate or modify this Agreement; and if modification is desired, such
notice shall summarize such modification.

Should one of the parties terminate the Agreement by giving natice in writing to the other at least sixty (60) days prior to the expiration
date of November 9, 2017, or any extension thereof, the Employer has the option to submit its final offer to the Union ten {10) days or
more prior to the November 9 expiration date. |f the Employer has exercised its option, the Union will, at least ten (10) days prior to
the November 9th expiration date, mail the Employer’s offer to all employees covered by the Master Agreement for ratification.

The Union and the Company agree that all existing side ietter shall remain in full force and effect.
iN WITNESS WHERECF, the parties have caused these presents to be signed by their duly authorized representatives.

AND SEA-LOGIX, LLC OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL
UNICN, LOCAL 29, AFL-CIO

Redacted by the U.S. Department of

Redacted by the U.S. Department of
the Treasury

By:
General Manager, Labor Refations ~President Business Manager

Date: ?//93 L1748 Date: (?f/ 2265

Redacted by the U.S.
Department of the

Department of the Treasury
By:

Mark.B'Iankenship .
Vice President, Human Resources Vice President/Business Representative

Date: 5/2;2’/!’5 Date; Y’ Z}')”‘/S—f

Kelly Gschwend

KGAm(Horizone2015)/cwa:9415/afl-cio
14
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;Jd % a5 Sr(f

Office & Professional Employees International Union l Local 29 V]/
AFL-G10 & CLG

Tamara R. Rubyn, President/Business Manager | Patricla G, Sanchez, Secretary-TreasurerfBusiness Representative

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN

Plan: Western States Office and Professional Employee’s Pension Fund
Parties: Qp m Lﬂ-” Cﬂ-ﬂQ Dﬁ , the “Union; and
” Wo@izan Lives  tho “Enployer”
The Union and the Bmployer hereby agree to amend their Collective Bargaining Agreement
as follows:

© 1. ‘The Parties adopt the following schedule under the Plan’s Rehabilitation Plan 45 of the '
REffecfive Date:

Effective Date: M‘/_i; 9.0/}

Check applicable line: x Rehabilitation Plan Schedule
Default Rehabilitation Plan Schedule

2. The Fmployer agrees to contribute to the Plan at the rates required under the CBA and
the applicable Rehabilitation Plan Schedule.

3. The Parties agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any renewals or extensions of the CBA.

EMPLOYER APPROVAL -

Redacted by the U.S.

/
Redacted by the U.S.
Department of the
Sighature \

Title; _VicE %—ﬁumﬂ‘ Hm(y%wame: UIC@QM:M A@m ks Wy
pa: _1Of17/12Z- T

PGE/Im(RehabAdoptiDIZ)
owe:941 S/adl-cio

UNION APPROVAL

1321 Hatbor Bay Plowy, | Sulla 104  Alameda, Callfornia 94502 7 Phone (510) 996-1428 | Fax (510) 8851440 © www.opeiu29.0rg
a1
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c. Upon approval by the Board, this application and Employer Participation m
Agreement shall be deemed accepted and b nding without further act of
Employer and Employer shall be admitted as a P articipating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER
Redacted by the U.S.
Department of the Treasury

EMPLOYER SIGNATURE:

Print Name:

']-‘illcz __jﬂ‘_i . __j_/';_'_";'_r‘\ kAl f’-—. __iJF_\_ b Sy = —
Date Signed: e /J_Z“_ — T

Redacted by the U.S. Department oe
Treasury

CO-CHAIR SIGNATURLE:

Print Name: - ~_Judith Zenk, Co-Chair _

UCT 26 20

Date Signed: e

Redacted by the U.S. Department of the Treasury
CO-CHAIR SIGNATURE: =

Print Name: _ Michael Parmelee, Co-Chair

Date Signed: o _‘.,UCT 2;6 2-0"_
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LETTER OF ADDENDUM
Between

International Association of Machinists and Aerospace
Workers Old Pueblo Lodge No. 933

and

O'fice and Professional Employees International Union Local #319

It is hereby mutually agreed that effective February 1, 2011 the International
A=sociation of Machinists and Aerospace Workers Old Pueblo Lodge No. 933
h¢ -eby adopts the Western States Office & Professional Employees Pension
Trust Updated Rehabilitation Plan schedule.

This Agresment reached this 8" day of August 2011 by and between the parties.

International Association of Machinists  Office and Professional Employees
a1 Aerospace Workers Old Pueblo International Union Local #319
L 'ge N~. 933

Redacted by the U.S. Department of the

Treasury Redacted by the U.S. Department of the
[Treasury

Je 1gs E. Watson, Elvira V.M. Acosta, Vice President
Di =cting Business Representative Chairman of Negotiating Committee
TREIU
4 No. 2
< EU

ssan, AZ
FL CIO
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c. Upon approval by the Board, Fﬂaaﬁﬂl@ﬁn and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of
the Treasury

EMPLOYER SIGNATURE:

Print Name: TAmES g [Darson
Title: DIRECTING BUSINESS LEPLESENTATIVE
Date Signed: Z-7-20)2

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

CO-CHAIR SIGNATURE:

Print Name: Judith Zenk. Co-Chair
Date Signed:

CO-CHAIR SIGNATURE:

Print Name: Michael Parmelee, Co-Chair

Date Signed:
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11/18/2m@11 18:08 2067640358 1AM DISTRICT 751 PAGE

+ Upon approval by the Board. this :ﬁpplicm‘imj nlnd I?'.n:\ployc:r‘Parlicipeﬂ.lon_
Agrecment shall be deemed accepted and binding wn:hmu further agt of
Eamploym' and Employer shall be admirtea as a Participeting Employer ol the
Plan a5 of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PA RTICIVPATING EMPLOYER

Redacted by the U.S. Department of the

EMPLOYER STGNATURE: |t =
Print Name: '“*V':"Q\'\S {'\ . r? LWE_P\ R v

Title: Diake) Q_’\‘mﬁv_cvtbs ;f —{eoaswhel

Date Signed: _i_(’f -5 = é}ﬁjd‘/

APPROVED AND ACCEPTED BY THIE BOARD OF TEUST EES
Redacted by the U.S. Department of the

CO-CHATR SIGNATURT:

Print Name: ‘ Tuelit o-Chair

Pate Signed: —PEC 96204

=g e |

Redacted by the U.S. Department of the
CO-CHAIR SIGNATURE: Treasury

Print Name; Michacl Parmelee, Co-Chaiy

Date Signed: DEE ﬂ 6 2011
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Article Twenty - Duration, Section 4 (continued)

In Witness Whereof, the parties hereto have hereunto set their hands and seals on this

4% dayof__ June 2012.

Redacted by the U.S. Department of the
Redacted by the U.S‘. Department of the

IAM/AW DlStrICt Lodge 776 Prasiden nﬁ_.- \apaae
Redacted by the U.S. Department of Redacted by the U.S. Department of the
he Treasury Treasury

David Hardison

Secretary-Treasurer/Organizer goti
Redacted by the U.S. Department of the Treasury

-Yala & /
Redactea by the U.S. Department of the Treasury

Patricia Carroll
Steward

Date: 0-04-20(2, Date: 06-04-201\2

mal/opeiu277

-20-
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qr\ 71771 CuweAee
0 N %
& o -
MEMORANDUM OF UNDERSTANDING e b umrth Ty
— = ) oL F
T, \( / Between
\ -/\51 D/
AL " / International Association of Machinists
L) pd & Aerospace Workers, District Lodge 776
And
Office & Professional Employees International Union Local 277,
AFL-CIO
AGREEMENT TO ADOPT REHABILITATION PLAN
Plan; Western States Office and Professional Employee’s Pension Fund
Parties: Office & Professional Employees International Union Local 277, AFL-CIO, the
“Union”, and International Association of Machinists & Aerospace Workers,
District Lodge 776, the “Employer”
Effective Date: June 4, 2012

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement as
follows:

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the
Effective Date:

Check applicable line: X Rehabilitation Plan Schedule

__ Default Rehabilitation Plan Schedule

[

The Employer agrees to contribute the Plan at the rates required under the CBA and the
applicable Rehabilitation Plan schedule,

3. The Parties agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any renewals or extensions of the CBA.

For the Union For the Compan
Redacted by the U.S. Department of the

Department of the Treasury

Paul Black, Jr., District odge 776

Treasury
Becky Turner, OPEIU Local 277

President/BuSiness Manager President/DBR

Date: Ol~ O 7 - :‘ - l 'i':: Date: | i 3 \ 20) 5
opeiu#277

aflcio
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ol Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER
Redacted by the U.S. Department of the

Treasury
EMPLOYER SIGNATURE:

Print Name: MW;’}( /JCLCO’(ISQI/I
Title: Jﬁe{,miagg ZE&@ raea ze

Date Signed: %*__ / 8'» ‘Aol

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURE:

Print Name: Judith Zenk, Co-Chair
NOV T

Redacted by the U.S. Department of the Treasury

Date Signed:

CO-CHAIR SIGNATURE:

Print Name: Michael Parmelee, Co-Chair

NOV 1 6 2011

Date Signed:
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COLLECTIVE BARGAINING AGREEMENT

by and between

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL #5, AFL/CIO

and

TRADE UNION OFFICES NEGOTIATING COMMITTEE
on behalf of

Denver Firefighters Local #858 Denver Theatrical Stage Employees
Union Local #7

IAMAW Local Lodge 1886

*

OPEIULocal 30

May 1, 2015
to and including

April 30, 2018
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ARTICLE 22 - PENSION

22.1

22.2

22.3

22.4

22.5

22.6

Effective May 1, 2015 the Employer agrees to contribute to the Western States
Office and Professional Employees Pension Fund a contribution of one dollar and
fifty cents ($1.50) per straight time hour, on behalf of each employee. The
bargaining unit employees (by individual office) may elect to put any amount of
their negotiated wage rate into pension.

The Employer contributions, as provided herein, shall be made on eligible
employees on the effective date, except for the employees serving their thirty (30)
day probationary period. The contributions for probationary employees shall start
on the first of the month following the thirty (30) day probationary period. This
shall apply to all employees not presently covered by another pension plan which
is Employer paid.

If an employee is injured on the job, the Employer shall continue to pay the
required contributions for a period of three (3) months following the end of the
month in which the injury occurs. The Employer shall continue payments for a
minimum of ten (10) days for any employee on sick leave up to the maximum
accumulated by the employee.

Regular or part-time employees who work seventy (70) or more hours per month
shall be covered by the provisions of this Article. This shall not apply to extra
help covering for vacation periods, or sick leave which does not exceed thirty (30)
days.

The Employer agrees that if the employee chooses, they will withhold the
employee contribution to the 401K plan set up by OPEIU #30. The employee
may contribute at least 5%, but not more than 25% of his/her gross salary to this
plan. FICA and Medicare taxes will be withheld but these contributions will not
be subject to Federal and State taxes. The employee shall bear any administrative
fees.

Effective with the May, 2012 hours paid, all of the Employers, who have not
already done so, agree to adopt the Pension Rehabilitation Plan and to contribute
on behalf of each employee the contribution amount listed in the Updated
Supplemental Contribution Schedule provide by the Trustees of the Western
States Office and Professional Employees Pension Fund. Should the Contribution
Schedule change in any subsequent years, the Employer shall adopt the newest
yearly schedule presented by the Trustees of the Fund. If the Fund releases the
Employer from the obligation to pay according to any Contribution Schedule,
then the pension contribution shall be the amount contained in Article 22.1.
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30.2 The Employer will use its best effort to hold in private any discussion of
discipline of an employee or of deficiencies in the employee’s performance.

30.3 The employees agree to perform their duties, timely and in an appropriate and
professional style and form.

30.4 If adiscussion with an employee is to be considered to be a disciplinary
discussion, the employee will be told in advance so said employee can be afforded
Union representation if he/she so desires.

ARTICLE 31-VOTE

31.1 Employees who are eligible and registered to vote shall receive one (1) hour with
pay to vote provided they have given twenty-four (24) hours notice.

ARTICLE 32 - TERM OF AGREEMENT

32.1 This Agreement shall be in full force and effect from the first day of May, 2015 to
and including the thirtieth (30™") day of April 2018, and shall continue in full force
and effect from year to year thereafter unless the Agreement is terminated or
changed pursuant to the following conditions:

(A) If either party elects to terminate the Agreement, such party
shall, on a date not less than sixty (60) days, nor more than
ninety (90) days prior to expiration date of the Agreement,
give written notice to the other party of intention to
terminate, and by such action, the Agreement shall for all
purposes, terminate as of the expiration date of the
Agreement.

(B)  If either party elects to change any of the provisions of the
Agreement, such party shall, on a date not less than sixty
(60) days nor more than ninety (90) days prior to the
expiration date of the Agreement, given written notice to
the other party.

(C)  If either party is served with notices of desire to change or
modify this Agreement, negotiations must commence
within fifteen (15) days of such notice, which time may be
extended by mutual agreement.

(D)  This Agreement constitutes the entire contract between the
two parties. Memorandums of Understanding relating to
individual offices may be negotiated as separate from this
master Agreement. Memorandums of Understanding will
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not convey any contractual rights not specifically stated in
that Memorandum of Understanding. Any signed
Memorandums of Understanding will be forwarded to the
Trade Union Offices and employees.

(E) ltis also expressly understood that any and all notices to
open the agreement will be sent to all signatory employers

individually.

OFFICE AND PROFESSIONAL
EMPLOYEES INTERNATIONAL
UNION LOCAL #30
Redacted by the U.S.
Department of the Treasury

Title:_Executive Director
Date: hory 465 2605

g

DENVER THEATRICAL, STAGE,

FILM & EXHIBITION

EMPLOYEES UNION L AL 7
Redacted by the U.S. Department of the

Date: ﬂ:jé ~32’ RAO/S

opeiuidl
ill-via 17
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Memorandum of Understanding
By and between

IATSE (Employer) and
OPEIU Local 30 (Union)

It is hereby agreed and understood by the parties that the collective bargaining agreement by and
between Office and Professional Employees International Union Local 30 (union) and IATSE (employer),
dated February 29, 2015 be amended as follows:

Bargaining unit members shall have the option to opt out of health plan coverage upon proof of
coverage obtained from another source. The monthly premium that would be paid by the employer for
health care (90% of the current health care premium) will instead be contributed to the employees
401(k) account provided by the union.

It is understood that, if the member so chooses they will be allowed to reenroll in the health plan and
the employer will commence paying their 90% payment to the OPEIU Locals 30 & 537 Trust Fund, and
the employee will commence a 10% payroll deduction for the same, and the employer will no longer
deposit the premium equivalent into the employee’s 401(k) account.

fyees Denver Theatrical Stage
ees Union Local #7

i Department of the Treasury

Title: Cxzc. O Title:

s
Date: 5 - T /S Date: ﬁ.{/o‘{?r// —

Bin
opaiul 30
wficlo
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ARTICLE 32— TERM OF AGREEMENT

322 This Agreement shall be in full force and effect from the first day of May, 2015w
and including the thirtieth (30%) day of April 2018, and shall continue in full force
and effect from yeartoyeurmemaﬁarlmlessthchgmmnent is terminated or
changed pursuant to the following conditions:

(A) Ifeither party elects to terminate the Agreement, such party shall, ona

expimtiondateofﬁmAgrement, give writien notice to the other party of
intenﬁonmtmmimte,andbysuducﬁon,ﬁ:eAgmemenlshaﬂforall
purposes, terminate as of the expiration date of the Agreement.

(B)  If either party elects to change any of the provisions of the Agreement,
smhpartyshalhunadatenotlmthmﬁm(ﬁﬂ)msnmmmthm
ninety (%)dawpﬁmmmeupkaﬁmdateofﬁwwmt.gim
written notice to the other party.

(C) If either party is served with notices of desire to change or modify this
Agreement, negotiaﬁonsmustcmmnemewithinﬁﬁeen(lﬂdaysofmch
notice, which time may be extended by mutual agreement.

D) msAgreunmnmsﬁmtestheenﬁnwnmbemthetwopaﬂies.
Memorandums of Understanding rdaﬁngmindividualoﬁmsma)'be
negoﬁaiedagssepm&omﬂ:ismmAgmem. Mamoran{:hmuf

stated in that Memorandum of Understanding. Any signed Memorandums
of Understanding will be forwarded to the Trade Union Offices and

employees.

(E) Itisalsoexpresslytmdumodthsxmymdwnoﬁcesmapmthe
agreement will be sent to all signatory employers individually.

OFFICE AND PROFESSIONAL DENVER FIREFIGHTERS
EMPLOYEES INTERNATIONAL LOCAL#858

LN A Ad, # :
Redacted by the U.S.

Department of the Redacted by the U.S.
By: Department of the Treasury

Title: ___Executive Director Title:_ /2 Aend
Date: /ﬁ; 77,2408 Date: ::ﬁ-LIQ* 7. 1S
Laped3D

afl-cio
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ARTICLE 32 - TERM OF AGREEMENT

323 ﬁisAmemmﬂbein&ﬂlfommddfaﬂﬁunﬂnﬁmdwoﬂhy.mlSw
uummmm(so*)mofmzommmmninmm
ﬁthmwm&mmhAmhma
changed pursuant to the following conditions:

(A) lfcihup-tyehmmminmhAmm.mwtmea
dmmlmﬁmﬁny(ﬁmanmmﬂmmm)dmpﬁa
toexpimioumnofdnwgiwmimmwhoﬁu
pﬂyofimmﬁonbuminﬂn.udbyanhuﬁm.ﬂnAm
shall for all purposes, terminate as of the expiration date of the
Agreement.

(B) If either party elects to change any of the provisions of the Agreement,
MMMNIMMMMM{W)M!MMM
M(N)&ysmbhhuﬁdw“dhmﬁm
written notice to the other party.

(C) Ifciﬂnrpmyilmedwiim&euofdu&umwwmdifydih
Agreement, negotiations must commence within fifteen (15) days of
such notice, which time may be extended by mutual agreement.

(D) This Agreement constitutes the entire contract between the two parties.
Memorandums of Understanding relating to individual offices may be
negotiated as separate from this master Agreement. Memorandums of
Understanding will not convey any contractual rights not specifically
stated in that Memorandum of Understanding. Any signed
Memorsndums of Understanding will be forwarded to the Trade Union
Offices and employees,

(B) Itisalso expressly understood that any and all notices to open the
agreement will be sent to all signatory employers individually.

OFFICE AND PROFESSIONAL IAMAW LOCAL LODGE 1836
EMPLOYEES INTERNATIONAL
LY LA K0
UNI R adatied M e U S Ezd%cetzgutg the U.S. Department of
Department of the
By:_ LLCEE A By:
s —-—
Title:___Exgcative Director Titte: 2 E5i0anT

Date:__-o2. [/, 20 Date:__7) ::A///S’—
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S.
EMPLOYER SIGNATURE: iR

Print Name; C_r..‘-'")gg-&zvgf_; .Z G?ﬁ,:/

Title: f‘;r.l-:'rﬁéz}f - Z'%egsarr’f
Date Signed: & lo—/

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

Redacted by the U.S. Department of the
[Treasury

CO-CHAIR SIGNATURE:

Print Name: ~Judith Zenk, Co-Chair
Date Signed: NOV 0 3 201
Redacted by the U.S. Department of the Treasury
CO-CHAIR SIGNATURE: -
Print Name: - Michael Parmelee, Co-Chair
Date Signed: - NOV 0 3 201
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ARTICLE 20. PICKET LINE EXEMPTION

There shall be no strike, work stoppage, slowdown, lockout or other interruption of work during
the life of this Agreement. The Union shall take every reasonable means within its power to
prevent such occurrences and induce employees engaged in or supporting any such prohibited
conduct to cease such activity. Any member of Local 11 employed by the Company who
recognizes a lawful primary picket line authorized by Local 11 shall not be disciplined for
recognizing that picket line, notwithstanding the provisions of the above paragraph, provided that
such employee shall not have greater rights under law or contract than does a striking employee.

ARTICLE 21. SEPARABILITY

In the event that any provisions of this Agreement shall at any time be declared invalid by any
final judgment of any court of competent jurisdiction or through a final decree of a government,
state or local body, such decision shall not invalidate the entire Agreement, it being the express
intention of the parties hereto that all other provisions not declared invalid shall remain in full
force and effect. The parties agree that any invalid provisions of this Agreement shall be
modified to comply with the existing regulations or laws.

ARTICLE 22. TERMINATION AND RENEWAL

This Agreement shall be in force and effect from the date hereof through April 30, 2018, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided that in the event the Union serves written notice in accordance
with this Article, any strike or stoppage of work after any expiration or modification date shall
not be deemed in violation of any provisions of this Agreement, any other provisions to the
contrary notwithstanding.

As agreed this 29™ day of March, 2016.
IBEW & UNITED WORKERS OFFICE & PROFESSIONAL

FEDERAL CREDIT UNION EMPLOYEES INTERNATIONAL
UNION, LOCAL 11

Redacted by the U.S. Department of the

Redacted by the U.S. Department of the
Treasury

Treasury

Barbara Mathey/ Michael L. Richards
President/CEO( / Executive Secretary-Treasurer

Redacted by the U.S. Department

of the Treasury

Matthew E. DeVore ~
Union Representative

MD/dmt
opeiul l/afl-cio
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Employer Representations. The Employer makes the following representations to
the Board in support of the Employer’s request for participation:

a. Employer is a (insert form of business): C/i’”(’ ()\ l{' L) n \ 0N

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

b. Employer is doing business under the following name:éil)/ (attach separate

page if more space is needed): | BEW. <+ United Workecs ’63‘/1@)(51.‘
Credct Union

c. Employer elects to participate in the Plan as a contributing employer.
d. Employer now has the following employees (insert number):
/ \5 employees covered by the collective bargaining
| agreement; and
L/ employees who are not covered by the collective

bargaining agreement.

€. Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

f. Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a. Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

b. Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYELES PENSION FUND
EMPLOYER PARTICIPATION AGREEMENT
ATTACHMENT B: NONBARGAINING UNIT EMPLOYEES
The Participating Employer requests to cover the following nonbargaining unit employees
under the Plan and makes the following representations:
1 All employees are full-time employees and none are represented by a union;

2. All employees are or will be duly enrolled in the Plan and Participating Employer
will make appropriate contributions on behalf of all covered employees according to
the Board’s rules and regulations;

3. All employees are in the following reasonable classification (subject to Board
approval: the Participating Employer must make an accurate and full disclosure to
the Board as part of this Agreement):

Classification: MA T L}{L} e df/ A(\ AnIshHzhon

Total number of employees not covered by a CBA: L!

Total number of employees in the classification:

Total number of employees not covered by a CBA
who are excluded from the proposed classification:

Reason employees not covered by a CBA are excluded from the Classification:

4. Contribution rate for nonbargaining unit employees: _MNJOAW & LS L)(.'W AW U"j

> 4 V\‘—) [ 3 Y eSS

Redacted by the U.S. Department of th
EMPLOYER SIGNATURE:

Print Name: : —r /}\CL-H[Q;;‘ !/
Title: Puc o (et l CED
Date: g/C} /J-MJ l ’ -

! Ry,
List nonbargaining unit employees in your classification oﬂ/ﬂ‘i‘e ‘ba’,q:k of Kﬁ[ﬁage
1/ /1 ’k
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Upon approval by the Board, this application and Employer Participation
Apreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

EMPLOYER SIGNATURE:

pintName: _Pavbaa I athe A S _
{Z CEQ

- S _
Title: ll;"a-m?lanx

Date Signed: _— .S;L{'L ';LL)[_/

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
o= Redacted by the U.S. Department of the Treasury

CO-CHAIR SIGNATURE:

Print Name: _ Judith Zenk, Co-Chair

Date Signed: . - NOV H @13

Redacted by the U.S. Department of the Treasury
CO-CHAIR SIGNATURE: .

Print Name: ] __Michael Parmelee, Co-Chair

Date Signed: e s __ﬁovislm! .
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F E D E RAL P.O. Box 16877 » 9955 S.E. Washington

' = CREDIT Portland, Oregon 97292-0877
W3 075 UNION (503) 253-8193 * (800) 356-6507 * FAX (503) 253-4773

W= ws a3l

AUG 2 3 2019

August 19, 2010

A & | Benefit Plan Administrators
Attn: Rich Crook

1220 SW Morrison Ste 300
Portland, OR 97205

RE: Western States Employees Pension Fund

Dear Rich:

Enclosed is the Memorandum of Understanding between IBEW & United Workers Federal Credit Union
and OPEIU, Local 11 regarding the pension contribution. Our contract was extended as of April 1, 2010
and the requirement for the pension contribution and negotiation into the supplemental agreerment
was not clearly understood at the time. This Memorandum reflects our agreement for contributions
into the pension plan as dictated by the supplemental agreement through March 31, 2013. Please
advise me of how you would like us to remit the retroactive amount due back to April 1, 2010.

Thank you for your assistance .

IREW & United Workers FCU
barbmibew@aol.com

503 262-5333

oo

7
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Memorandum of Understanding
between

IBEW/United Workers Federal Credit Union ("Employer") and
Office & Professional Employees International Union, Local 11

The parties identified below acknowledge that Employer's regular contribution to the Western States
Office & Professional Employees Pension Fund is $2.33 per hour. Employer will make supplemental
contributions in the amount of $0.44 per hour totaling $2.77 per hour from April 1, 2010, through
March 31, 2011, $0.79 per hour totaling $3.12 per hour from April 1, 2011 through March 31, 2012
and $1.14 per hour totaling $3.47 per hour from April 1, 2012 through March 31, 2013. The amount
of the supplemental contributions is hereby approved by the parties. This Memorandum and the
prior extension of the collective bargaining agreement between the parties shall be considered to be
the result of good faith negotiation of the supplemental contribution terms under Employer's pension
plan. The amount of the supplemental contribution will not be changed unless otherwise agreed by the
parties in writing.

Dated July 14, 2010

IBEW/United Workers Federal Credit Union Office & Professional Employees
International Union, Local 11

Redacted by the U.S. Department of the
Treasury

Redacted by the U.S. Department of the
Treasury

By Barbara Mathey, By Michael L. Richards,
President/CEO Executive Secretary-Treasurer

ﬂmﬁ 29 2010

Document3
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Office & Professional Employees International Union, Local 11, AFL-CIO

3815 Columbia Street Vancouver, WA 98660 Phone: 503-257-6691

Vancouver Line: 360-892-1370

Toll free: 800-547-8902 General Email: opeiul 1 @qwestoffice.net

MEMORANDUM OF UNDERSTANDING
BETWEEN THE
IBEW/ UNITED WORKERS FEDERAL CREDIT UNION
AND THE
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION, LOCAL 11
The undersigned parties agree that the current Collective Bargaining Agreement between the
IBEW/ UNITED WORKERS FEDERAL CREDIT UNION and the OFFICE &
PROFESSIONAL EMPLOYEES INTERNATIONAL UNION, LOCAL 11 will be extended, in
its entirety, from April 1, 2011 through March 31, 2012.

All aspects and provisions are included in a status-quo one (1) year extension of this Agreement.

Agreed this /\5&‘ day of February, 2011.

Redacted by the U.S. Department

of the Treasury

Patrick Worley

President
Redacted by the U.S. Department of the
Treasury

Redacted by the U.S. Department of the

Treasury

Barbara J. Mat y ‘ Michael L. Richards
CEO Executive Secretary-Treasurer

A& RECEYEp
AUG 1 ¢ 2011
MLR/hg
opeiutl
afl-cio

. 2/08/2011
2011 IBEW/UW FCU Extend
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
IBEW/ UNITED WORKERS FEDERAL CREDIT UNION
AND THE
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION, LOCAL 11
The undersigned parties agree that the current Collective Bargaining Agreement between the
IBEW/ UNITED WORKERS FEDERAL CREDIT UNION and the OFFICE &
PROFESSIONAL EMPLOYEES INTERNATIONAL UNION, LOCAL 11 will be
extended, in its entirety, from April 1, 2010 through March 31, 2011.

All aspects and provisions are included in a status-quo one (1) year extension of this Agreement.

Agreed thi%‘ ;VZ% day of February, 2010.

Redacted by the U.S. Department of the Treasury Redacted by the U.S. Department of the

Treasury

Barbara J. Math 9’ i Michael L. Richards
President/CEO ‘ Executive Secretary-Treasurer
¢
4 i%@&l
0
MLR/hg
opeiull
afl-cio
2/01/2010
2010 IBEW/UW FCU Extend
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TRADE UNION OFFICE AGREEMENT - ALAMEDA COUNTY

THIS AGREEMENT, made and entered into on this 1¥* day of July 2014, by and between Alameda
Master Trade Union Agreemept, On behalf of Alameda county Central Labor Council,'/
Amalgamated Transit Union 192, Amalgamated Transit Union 1555, Building/Construction Trades —
Council of Alameda, Bricklayers JATC, Commufications Workers of America Union Local 941 5,
International Brotherhood Electrical Workers of Union Local 5957 International Brotherhood
~Electrical Workers of Union JATC, Iron Workers Union Local 378, Work Preservation Fund, party
of the first part, hereinafter called the Employer, and OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL UNION, LOCAL 29, affiliated with the Office and
Professional Employees International Union, AFL-CIO, party of the second part, hereinafter called
the Union.

WITNESSETH

In consideration of the premises and of the respective promises, agreements and covenants of the
parties hereto, that the said parties do hereby mutually agree as follows, to wit:

ARTICLE 1. RECOGNITION

The Employer recognizes the union as the sole collective bargaining agent for all office employees
except all regularly elected officers and appointed officers of the Employer.

ARTICLE 2. UNION SECURITY

It shall be a condition of employment that all employees of the Employer covered by this Agreement
who are members of the Union in good standing on the effective date of this Agreement, shall
remain members in good standing and those who are not members on the effective date of this
Agreement shall, on or before the thirtieth (3 0™ day following the effective date of this Agreement,
become and remain a member in good standing in the Union. It shall also be a condition of
employment that all employees covered by this Agreement and hired on or after its effective date
shall, on or before the thirtieth (30"™) day following the beginning of such employment, become and
remain members in good standing in the Union.

The Employer agrees to advise the Union of existing vacancies in the classifications covered by this
Agreement and to afford it an opportunity to send applicants for these positions. The Employer will
notify the Union of any position openings prior to other recruitment efforts being made in an attempt
to fill the specific positions with outside applicants.
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ARTICLE 11. CLASSIFICATIONS AND MINIMUM WAGE SCALES - continued

®
(®

®
®

®

(0

)

Nothing shall prevent the Employer from paying higher than the minimum set forth above.

It is understood and agreed that no employee shall suffer any reduction in wages and
conditions as a result of the signing of this Agreement.

All part-time employees shall receive all the benefits of the Agreement on a pro-rata basis.

New employees who have had previous experience in a Trade Union office shall be credited
with such experience and shall be placed in the wage schedule in accordance with such
credit. New employees who have had previous comparable experience in offices other than
Trade Union offices shall be credited with such experience up to a maximum of twenty-one
(21) months.

Work in a higher classification is to be paid at the higher rate after a minimum of four (4)
hours work in the higher classification.

Any positions not now covered by this Article, or any positions which may be established
during the term of this Agreement, shall be subject to negotiations between the Employer
and the Union. Such positions shall not be established and put into operation until such time
as agreement is reached between the parties as to classification and rate of pay for the
position. In the event the parties are unable to agree as to the classification and rate of pay
for the position in question, the dispute shall be resolved in accordance with the provisions
of subsection (b) of Article 30 of this Agreement. '

Any jobs created by virtue of the above shall be offered to qualified employees within the
collective bargaining unit prior to the Employer hiring new employees. In the event any

- employees within the collective bargaining unit would be displaced, the Employer agrees to

institute a reasonable training program in an effort to qualify such employees prior to hiring
any new employees.

ARTICLE 12. PENSION PLAN

(@)

The Employer agrees to contribute into a Trust Fund known as the Western States Office and
Professional Employees Pension Fund for the account of each eligible employee working
under this Agreement, the following hourly rates:

Effective 11/1/2009
$6.25

The Union and the Employer agree to hold educational meetings with the Employers and
Union members with regard to the Western States Pension.

The Union agrees to meet and discuss with the following Employers Ninety (90) days after
ratification to discuss the Pension.
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ARTICLE 12. PENSION PLAN - continued

(b)

©

Eligibility for coverage under the plan shall be that employees shall have contributions made
on their behalf for all hours paid, including, but not limited to, holidays, vacation, sick leave,
jury duty, bereavement leave, etc.

This shall apply to all who are not presently covered by another Plan which is Employer
paid. Employees currently covered by another Plan shall have the option of continuing
under their old Plan or changing to the Western States Office and Professional Employees
Pension Fund. For those other plans, the Employer agrees to pay an additional twenty-five
cents ($.25) per hour for each year of this Agreement.

Upon an employee’s written request, the Employer may agree to participate in and to deduct
voluntary employee contributions from an employee’s payroll and to forward them to a
qualified 401(k) plan.

ARTICLE 13. TERMINATION PAY

(a)

(b)

©

(d)

(©)

Any employee of over three (3) months’ continuous service but less than six (6) months’
service who may be discharged or laid off shall be given one (1) week’s notice in writing or
one week’s pay in lieu thereof. Any employee of over six (6) months’ continuous service
who may be discharged or laid off, shall be given two (2) weeks’ notice in writing or two (2)
weeks’ pay in lieu thereof.

This clause shall not apply when the discharge is because of dishonesty or misconduct. It
shall be a reciprocal obligation and a matter of good faith on the part of the employee to give
one (1) weeks’ notice in writing after three (3) months’ service, or two (2) weeks’ notice in
writing after six (6) months’ service in the case of an intended resignation.

The Employer shall have the right to discharge any employee for just cause, but no employee
shall be discharged or discriminated against by reason of Union membership or Union
activities.

Employees may not be discharged unless the Employer has given the employee a letter of
warning (with copy to the Union) setting forth complaint. Employee shall be allowed a
reasonable period of time to correct such complaint. Letters of complaint will be invalid
after a period of one (1) year (in compliance with Article 30 - Grievance Procedure).

In the event an employee terminates, for any reason, after six (6) months’ employment, s/he
shall be entitled to pro-rated vacation pay from the Employer in addition to said two (2)
weeks’ notice.

In cases of discharge or layoff of employees of six (6) months’ continuous service, good or

sufficient reasons shall be given the Union two (2) weeks prior to the date of termination of
employment.

10
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ARTICLE 32. UNION ELECTIONS

No Employer, officer, manager or supervisor shall require an employee covered by this Agreement
to perform work, provide materials or information in violation of federal law for use in any
campaign for political office in the employing Union. Employee’s participation in the Employer’s
election process shall be strictly limited to official election functions such as preparation of official
materials, tallying of ballots, reporting of election results under the direction of the official Election
Committee or its designee.

ARTICLE 33. SUCCESSORS AND ASSIGNS

This Agreement shall be binding upon the successors and assigns of the parties hereto.
In the event that a succession or assignment takes place and the successor is out of the jurisdiction of

this contract, the Employer agrees to negotiate with the Union on the rights, the seniority provisions,
and benefits of the employees covered by this Agreement.

ARTICLE 34. INDUSTRIAL WELFARE COMMISSION ORDER

In the event the existing I.W.C. Order #4-89 covering Professional, Technical, Clerical, Mechanical
and similar occupations becomes invalid, the provisions of this order shall automatically be
incorporated in the Collective Bargaining Agreement.

ARTICLE 35. DURATION OF AGREEMENT, PROVISIONS FOR AMENDMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and effect from
July 1, 2014 through June 30, 2016 and shall continue in full force and effect thereafter from year to year
unless either party has served the other party written notice of its desire to change or modify this
Agreement sixty (60) days prior to the date of expiration. In such event, negotiations shall be reopened in
order to revise the section or sections regarding which notice of the proposed changes has been served.
When agreed upon, these changes shall be incorporated into this Agreement effective as of the beginning

of the year’s term for which the revisions were proposed.

All side letters shall remain in effect for the duration of this Agreement.

17
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FOR THE EMPLOYER: ' FOR THE UNION:

ALAMEDA BUILDING & CONST. ~ OFFICE AND PROFESSIONAL EMPLOYEES
TRADES COUNCIL INTERNATIONAL UNION, LOCAL 29

Redacted by the U.S.

Redacted by the U.S. Department of the
Department of the Treasury

Treasury
By: ]
a$ Cluver _ Tamara R. Rubyn
Secretary-Treasurer , President/Business Manager

Date: .9\/ ,1'7)‘/ / A Date: ‘_;/2:// 4

Redacted by the U.S. Department of
he Treasury

ALAMEDA LABOR COUNCIL,
AFL-CIO

Vice President/Business Representative

Redacted by the U.S. Department of

the Treasury z ; 2 { ﬁ
-
Date:

Josie Camacho
Executive Secretary-Treasurer

Date: 2/27 ((,G

The Alameda Master Agreement covers the following Employers:

Alameda County Central Labor Council, Amalgamated Transit Union 192, Amalgamated Transit
Union 1555, Building/Construction Trades Council of Alameda, Bricklayers JATC,
Communications Workers of America Union Local 9415, International Brotherhood Electrical
Workers of Union Local 595, International Brotherhood Electrical Workers of Union JATC, Iron
Workers Union Local 378, Work Preservation Fund.

KG/Im{(ALATRADMAST2014)
cwa:9415/aflcio

18
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AGREEMENT TO EXTEND CONTRACT
Between

ALAMEDA MASTER TRADE UNION AGREEMENT,

On behalf of Alameda Labor Council, Amalgamated Transit Union 192, Amalgamated Transit Union
1555, Building/Construction Trades Council of Alameda, Bricklayers Apprenticeship Program,
Commumications Workers of America Union Local 9415, International Brotherhood Electrical Workers
of Union Local 595, International Brotherhood Electrical Workers of Union JATC, Iron Workers Union
Local 378

And

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION
LOCAL 29, AFL-CIO

The parties hereby agree to extend the Collective Bargaining Agreement between Alameda Master Trade
Union Agreement represented above and Office and Professional Employees International Union Local
29 in full force and effect subject to termination by either party on Seventy-Two (72) hours written notice.

The parties also agree that any economic increases that are agreed to as a result of bargammg shall be

retroactive to the initial date of explratlon of the Agreement; v uless wﬁﬁ( (roikeod ofcri e A %

Any and all disputes arising related to interpretation of this Agreement are subject to the grievance
procedure in the Collective Bargaining Agreement.

ALAMEDA MASTER TRADE UNION OFFICE & PROFESSIONAL EMPLOYEES
AGREEMENT INTERNATIONAL UNION, LOCAL 29
Redacted by the U.S. Department Redacted by the U.S. Department of the

of the Treasury

Secretaty-Treasurer Vice President/Business Representative

Alameda Bldg. & Const. Trades Council
nt, G- /L
Date: 6/ ‘177/ /’O, Date: 7//

Redacted by the U.S. Department of the Treasury

Josle Camacho,
Executive Secretary-Treasurer
Alameda Labor Council

6/9‘7//9

Date:

/im(AlamedaMaster/AlamedaMasterExtAgmt06232016)
cwa:9415/afl-cio
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oifice & Professional Employess International Union | Local 29
AFL-CIO & CLE

Tamara R. Rubyn, President/Business Manager | Patricla G. Sanchez, Secretary-Treasurer/Business Rapresenlalive

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN

Plan:  Westemn States Office and Professional Employee’s Pension Fund

Parties: Office & Professional Employees International Union, Local 29, the “Union; and
Emplayers under the Alameda Trade Master Aprecment (Alameda Labor Counal. ATU
192, ATU 1555, Bay. Cities Meral Tedes Councdl, Building/Constovction, Trades Councl of

Workers Uion Local 378, Work Preservation Fund), the “Employer”

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement
as follows:

f. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the
Effective Date:

Effective Date:

Check applicable line: X__ Rehabilitation Plan Schedule
Default Rehabilitation Plan Schedule

2. The Employer agrees to contribute to the Plan at fhe rates required under the CBA and
the applicable Rehabilitation Plan Schedule.

1) The Parties agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any renewals or extensions of the CBA.

EMPLOYER APPROVAL 7

Redacted by the U.S.
Department of the Treasury

Signature

Title: Seeaudon ~Tvaosein Title: 1&1@;@3@%@[@@ Vﬂ"p.
Date: 4 \J |2 Date: "q{ Ebj'l@

Redacted by the U.S. Department of the

Sigfiature

Title: gﬂ’u-S{ C. j:{.‘*_ﬁ?_,.,
Date; "/"' 5: /3 it

PQS n{Rehab A dop 201 M nmedaMasier ERaY | ewa:941 5/ficlo
7677 Oakporl Street | Suile 480] Qakland, Califormia 84621 | Phone (510) 746-5960 | Fax (510) 746-5977 | www.ope29.org
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Employer Representations. The Employer makes the following representations to

the Board in support of the Employer’s request for participation:

da.

Employer is a (insert form of business):

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate
page if more space is needed):

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):

employees covered by the collective bargaining
agreement; and

employees who are not covered by the collective
bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Intermal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the

Plan as of the Effeclive Date.
APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPA TING EMPLOYER

Redacted by the U.S. Department of the

EMPLOYER SIGNATURE:
Print Name:
fis TealsnqDweshy

Date Signed: _5'_1-5/_”_ N e e S

EPTED BY THE BOA RD OF TRUSTEES
Redacted by the U.S. Department of the
Treasury

APPROVED AND ACC.

CO-CHAIR SIGNATURE:
Judith Zenk, Co-Chair —

0CT 26 2011

Date Signed: - il

IR edacted by the U.S. Department of the
Treasury

Print Name: o

CO-CHAIR SIGNATURE: = —
Print Name: o - _Mi_né]errl lé%nibuﬁ Co-Chair -
Date Signed: o e e N —
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AGREEMENT
between

INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS
LOCAL UNION #1116
And

*

OPEIU Local 30

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL
UNION LOCAL #30

AUGUST 1, 2014 THROUGH JULY 31, 2017

1
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ARTICLE XXI - UNION LABEL AND UNION SHOP CARD

SECTION 1. The privilege of using the Union Label may be extended to all
Union Member employees as long as this Agreement remains in full force and
effect, and so long as the Employer fulfills all of its terms and conditions.

SECTION 2. The Employer agrees to permit the display of a Union Shop Card,
signifying that the office is staffed by members of the Office and Professional
Employees International Union, Local No. 30, AFL CIO CFL, and under
Agreement with the Union; this card to be the property of the Union.

ARTICLE XXII — PENSION, SEP IRA Plan, 401(k) Plan and Qualified ROTH
IRA

SECTION 1. Regular fulltime office employees currently covered under this
Agreement will continue to be covered under the Western States Office and
Professional Employees Pension Trust Fund. Accordingly, the Employer agrees
to make contributions on behalf of all eligible employees in the amount of $3.00
per hour.

Employees hired as of August 1, 2014 will be enrolled in a Pension Plan under a
SEP IRA Plan.

A contribution on behalf of each employee will be made to the applicable plan in
the amounts of:

Effective August 1, 2014 — 10% per month based on the employees
monthly base income, but not to exceed the IRS Limits.

The Employer agrees to make contributions in accordance with the above for all
eligible Regular fulltime employees.

SECTION 2. The Employer and the employees agree to be bound by the terms
and provisions of the Trust Agreement and amendments thereto, of the Western
States Office and Professional Employees Pension Trust Fund or of any other
Fund.

SECTION 3. Employees will be allowed to participate in a 401(k) Plan approved
by the employer. The Employer will forward an amount (designated by the
employee) to be deducted from the employee’s wages for remittance to the
designated 401(k) Plan.

SECTION 4. Regular full time employees may participate in a ROTH IRA
Account as follows:

15
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ARTICLE XXV - TERM OF AGREEMENT

All terms of this Agreement shall remain in full force and effect until July 31,
2017, and shall be automatically renewed from year to year, unless the Union or
Employer serves upon the other written notice by certified mail of desire to
modify, amend, or terminate this Agreement, in which case, the written notice
shall be given at least sixty (60) but not more than seventy-five (75) calendar
days prior to the expiration date of this Agreement, or to the expiration of any
automatic yearly extension.

IN WITNESS WHEREOF, The parties being duly authorized have hereunto set
their official seals, duly attested, this 3" day of October 2014.

INTERNATIONAL BROTHERHOOD OFFICE & PROFESSIONAL EMPLOYEES
OF ELECTRICAL WORKERS LOCAL INTERNATIONAL UNION LOCAL NO. 30
#1116 AFL CIO

Frank R. Grijalva, Business Manager  Walter Allen Jr.
4601 S. Butterfield Drive Executive Director / CFO
Tucson, Arizona 85714 OPEIU Local 30

Elvira V. M. Acosta, Negotiating
Committee

COPBscan

17
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International Brotherhood of Blectrical Workers

LOCAL UNION 1116 | ¥

PHOMNE (520) 792-1475 = FAX (520) B82-6132
750 SOUTH TUCSON BOULEVARD
TUCSON, ARIZONA B5716-5689

0"

LETTER OF ADDENDUM

Between

International Brotherhood of Electrical Workers Local #1116

And

Office and Professional Employees International Union Local #319

It is hereby mutually agreed that effective August 1, 2011 the International
Brotherhood of Electrical Workers Local #1116 hereby adopts the Western
States Office & Professional Employees Pension Trust Updated Rehabilitation

Plan schedule.

This Agreement reached this_ 2nd day of November by and between the parties.

International Brotherhood Office & Professional Employees
of Electrical Workers Local #1116 International Union Local #319

Redacted by the U.S. Department Redacted by the U.S. Department of the

of the Treasury Treasury

Frank R. Grijala ‘Elvih V.M. Acosta, Vice President
Business Manager/Financial Secretary Negotiating Committee Chairman

QPEIL
Local Na, 318

OPEID

Tucsen, AZ
AFL ClO
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Upon approval by the Board, this application and Employer l’m'l.icipmiun‘
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participaling Fmployer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S.
Department of the Treasury

EMPLOYER SIGNATURE:

Print Name:

pancial Secretary —
12/20/2011

Title:

Date Signed:

Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURE: o

__Judith Zen

Print Name:

Date Signed: B S S s, MR

Redacted by the U.S. Department of the Treasury
CO-CHAIR SIGNATURE: s [

Print Name: ___Michael Parmelee, Co-Chair _

Date Signed: - — O e et s
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INTERNATIONAL BROTHERHOOD OF ELECTRICAL

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL |

AGREEMENT

I

Between F

WORKERS, LOCAL 180
And

UNION, LOCAL 29

July 1,2016 - June 30, 2019

COPEID 0ca2g |

AFL-C10 & CLC

il

(
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ARTICLE VIIL HOLIDAYS

(a) The following days shall be designated as legal holidays without any reduction in pay:
New Year's Day, President's Day, Martin Luther King Jr. Day, Memorial Day, Independence
Day, Labor Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas Day,
Employee’s Birthday, and such other holidays observed by the IBEW Local 180 Inside

Agreement. )

In addition, one-half (1/2) day off shall be granted on the last workday previous to both
Christmas and New Year's or such other day as is mutually agreeable to the employee and the
Employer. One-half (1/2) day off shall be granted on Good Friday.

(b)  Inthe event any of the holidays enumerated in Article VIII (a) occur during the period of
an employee's vacation, an additional day's vacation shall be allowed for each holiday so
occurring, or one day's pay in lieu of same thereof.

(©) It is further agreed that whenever such holidays fall upon a Sunday, they shall be
observed upon the following Monday. Holidays falling on Saturday shall be observed the
previous Friday or such other day as is mutually agreeable to the employee and the Employer.

(d  Regular part-time employees will receive holiday pay as provided by this Agreement on a
prorated basis.

(&)  All work performed on the days listed in this section, paragraph (a) Employee's Birthday
excepted, shall be paid for at the rate of double time in addition to the regular holiday pay.

® There shall be no mandatory working of a holiday.

ARTICLE IX. PENSION PLAN

Effective February 1, 2012, the Employer agrees to contribute into a Trust Fund, known as
Western States Office & Professional Employees Pension Fund, for the account of each eligible
employee working under this Agreement, the sum of Four Dollars and Fifty cents ($4.50) per
hour. To be eligible for participation in the Plan, an employee who works more than seventy
(70) hours in a calendar month.

The Employer shall pay contributions on behalf of each eligible bargaining unit employee as
defined in the incorporated rate of the Supplemental Employer Contribution Schedule, as defined
by the Trustees of the Pension Plan.

This shall apply to all who are not presently covered by another Plan which is Employer paid.
Employees currently covered by another Plan shall have the option of continuing under their old
plan or changing to the Western States Office Professional Employees Pension Fund Plan.

Upon an Employee’s written request, the Employer shall deduct voluntary contributions from an
Employee’s payroll and forward them to a qualified 401(k) Plan, including any plan offered by
IBEW or OPEIU (such as the OPEIU Local 11 Plan).

6
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ARTICLE IX. PENSION PLAN - continued

Effective February 1, 2008, the Employer shall contribute the amount of Fifty One Dollars
($51.00) per month into the qualified 401(k) account of each bargaining unit employee.

ARTICLE X. HEALTH & WELFARE PLAN

(a) Effective July 1 , 2016, the Employer agrees to pay the premium on each employee and
dependents for the Office & Professional Employees Welfare Fund, Plan IVa, which includes
Medical, Dental Plan, Life Insurance, $20,000, Major Medical, Kaiser group 328 plan, Vision
Care, Prescription Drug and Accidental Death and Disability coverage. It is agreed that to be
eligible for coverage an employee must have been paid for not less than seventy (70) hours in the
previous calendar month. Employer agrees to pay the entire cost of the present schedule of
benefits of the Plan chosen by the employee for the employee for the employee and employee's
dependents, and to maintain such schedule of benefits during the life of this Agreement, and
agrees to pay any increases to the Welfare Fund in order to maintain the benefits.

(b)  If an employee with two (2) years' or more service is off due to illness or accident, the
employee's health and welfare coverage shall be extended by the Employer for six (6) months.

(c) Any employee covered by a health and welfare plan paid by the Employer more

beneficial than the Plan established by the Office and Professional Employees Union, Local 29,
may choose to retain such plan.

ARTICLE X1, SICK LEAVE

(@)  After having served two (2) months, an employee is entitled to one and one-half (1-1/2)
days per month sick leave with full pay dating from anniversary of date of employment.

(b)  Unused sick leave shall be cumulative but no more than thirty (30) days of sick leave pay
shall be paid during the employee's work year.

(c) Sick leave shall be integrated with the employee's State Disability Insurance. The
Employer will pay an amount which added to the State Disability Benefit will equal the
employee's regular wage. Only that amount of sick leave paid by the Employer shall be charged
against the employee' sick leave credit.

(d)  When an employee has been absent from work for more than three (3) working days as a

result of illness or injury, reasonable proof of such illness or injury must be submitted by the
employee, if requested by the Employer, before sick leave benefits will be paid.

7
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ARTICLE XXVI. VALIDITY OF AGREEMENT

Should any portion of this Agreement or any provision herein contained be rendered or declared
invalid by reason of any existing or subsequently enacted legislation or by any decree of a court
of competent jurisdiction, such invalidation of such portion of this Agreement shall not
invalidate the remaining portions hereof and they shall remain in full force and effect.

The Employer and the Union further agree that if and when any provision of this Agreement is
held or determined to be illegal or void, they will promptly enter into negotiations concerning the
substance thereof.

ARTICLE XXVII. DURATION OF AGREEMENT AND PROVISIONS FOR
AMENDMENT

This Agreement, together with all provisions herein set forth, shall become effective July 1,
2016, and shall continue in full force and effect until June 30, 2019, and shall continue in full
force and effect thereafter from year to year provided that either party who may desire a change
for any year's terms shall give the other party notice in writing of the desired changes at least
sixty (60) days prior to the anniversary date of this Agreement in any one (1) year. The
anniversary date shall be July 1st of any one year. In such event, negotiations shall be re-opened
in order to revise the section or sections regarding which notice of the proposed changes has
been served. When agreed upon, these changes shall be incorporated into this Agreement,
effective as of the beginning of the year's term for which the revisions were proposed.

The Union shall notify the Employer in writing twenty-four (24) hours prior to striking, of its
intention to do so.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seal this
day of , 2016.

INTERNATIONAL BROTHERHOOD OF OFFICE & PROFESSIONAL EMPLOYEES

ELECTRICAL WORKERS, INTERNATIONAL UNION, LOCAL 29

LOCAL 180
Redacted by the U.S. Department of the

Redacted by the U.S. Department of the

Treasury

By:
Broadwater Tamara R. Rubyn
Business Manager President/Business Manager

Date: g — f —/ é Date: é//a////

Redacted by the U.S.
Department of the Treasury

Terry Kellér
Business Representative
JP .
TKAmEWR18016)/cwa:9415/afl-cio Date: é 72 /) é
12
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of the
[Treasury
EMPLOYER SIGNATURE: : . .

Print Name: AN =[S CHE T TAL

Title: /S SINRES S

Date Signed:

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURE:

Print Name: Judith Zenk. Co-Chair
Date Signed: NOV 03 201
2
CO-CHAIR SIGNATURE: S —
Print Name: Michael Parmelee. Co-Chair
Date Signed: Nov 0 3_?[”_1
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AGREEMENT

Between

INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, LOCAL 302

And

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29

November 1, 2015 — October 31, 2018

pE[> local29

AR-Cl10&CLC
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ARTICLE 1IV. JURY DUTY PAY

Section 1. Subject: Interpretation of Pay for Jury Duty
The following is the interpretation to be applied to the application of Jury Pay as set forth:

Employees who are called for examination for Jury Duty, or who serve on Jury Duty
by being impaneled in a jury box and actively serving as a juror, shall be reimbursed
the difference between Jury Pay and the straight-time pay lost under the qualifications
set forth below:

(@)  Day shift employees called for Jury Duty or examination and excused by the court
prior to 12:00 noon shall return to work for the balance of the day shift and shall be
paid the difference between the jury pay or examination pay, if any, and the
straight-time pay lost.

(b) Employees will present proof of service, including time served and amount of pay
received.

(c) Pay for Jury Duty shall not apply in any case where an employee voluntarily seeks
Jury Duty.

ARTICLE V. GROUP HOSPITALIZATION, DENTAL, DRUG & VISION TRUST FUND

Employees who work seventy (70) or more hours each calendar month shall be covered by this
Article "Trust Agreement."

Self-Funded Comprehensive Medical or HMO, Dental Plan C, Life Insurance of Twenty Thousand
Dollars ($20,000), Major Medical, Vision Care B, Prescription Drug, Long-Term Disability
Coverage. These plans are under Coordination of Benefits.

There shall be no cash paid in lieu of fringes as established in this Article, except as agreed to in
Addendums.

Employer agrees to pay the entire cost of the Plan for the employee and employee’s dependents as
may be determined by the Trustees of the Plan as needed to maintain such schedule of benefits
during the life of this Agreement.

ARTICLE VI. WESTERN STATES OFFICE & PROFESSIONAL EMPLOYEES
PENSION

Section 1.

The sole obligation of the Employer Subscriber to the Trust shall be to pay a monthly premium of
Five Hundred Twenty Dollars ($520.00), per employee.

7
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ARTICLE VI. WESTERN STATES OFFICE & PROFESSIONAL EMPLOYEES
PENSION - continued

The Employer shall pay contributions on behalf of each eligible bargaining unit employee defined
in the incorporated rate of the Supplemental Employer Contribution Schedule, as defined by the
Trustees of the Pension Plan.

Employees working less than seventy (70) hours monthly shall not have contributions made by the
Employer to the Pension Fund. Employees working more than seventy (70) hours shall have
contributions made by the Employer to the Pension Fund in the amount of the contributions equal
to time worked.

There shall be no cash paid in lieu of fringes as established in this Article, except as agreed to in
Addendums.

Section 2. National Electrical Benefit Fund (NEBF)

Effective November 1, 1998, the Employer shall commence contributions in the amount of three
(3) percent of the employee’s monthly gross income to the National Electrical Benefit Fund, as an
additional retirement benefit for each Employee.

Section 3. OPEIU 401(k) Plan Option

Upon an employee’s written request, the Employer agrees to deduct and forward contributions
from the employee’s payroll to a qualified OPEIU 401(k) Plan

ARTICLE VII. SICK LEAVE

Employees, after ninety (90) days worked, shall be entitled to Sick Leave under the following
rules:

Section 1.
Sick leave shall be accumulative to a maximum of thirty (30) days earned on the following basis:
(a) One and one-half (1'%) days each calendar month worked.

(b)  Vacation and holidays shall count as time worked for the purpose of accumulation
of Sick Leave.

Section 2.

Part-time employees Sick Leave earned shall be based on the time worked, using the same rules as
"A" above, prorated.

Section 3.

Where Unemployment Compensation Disability (U.C.D.) applies, sick leave shall be reduced in
the amount to equal one hundred percent (100%) of take-home pay. The purpose of this paragraph
is to extend Sick Leave for employees with long illnesses. Only that amount of Sick Leave paid by
the Employer shall be charged against the employee’s Sick Leave credit.

8
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INTERNATIONAL BROTHERHOOD OFFICE & PROFESSIONAL EMPLOYEES
OF ELECTRICAL WORKERS, INTERNATIONAL UNION, LOCAL 29

Ronald Bennett ' amara R. Rubyn —~—
Business Manager/Financial Secretary President/Business Manager
P 5 = 21z L4
Date:__ -~ /€ /Q ; Date: 1/ /C/f’Q
~ ‘

Redacted b the U.S. Department of the
Treasury

Redacted by the U.S. Department of the

By I
Denice L. Washington—"
Business Agent Business Representative
- |
Date: 2.0, 16 Date:_~~ b P

TRAM(EWRI11012015)
cwa:9415/afl-cio
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of the Treasury

EMPLOYER SIGNATURE:

Print Name: __Michael W. Yarbrgugh i S

Title: — Buginess Manager
Date Signed: 2/10/11 —

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the

Treasury

CO-CHAIR SIGNATURE:
Print Name: Judith Zenk, Co-Chair
NOV 0 3 201

Redacted by the U.S. Department of the Treasury

Date Signed:

CO-CHAIR SIGNATURE:

Print Name: Michael Parmelee, C

Date Signed: NOV 0 3 2011
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FER. 12013 11:198M  OZEIU LOCAL2Y/S: 0-595-144( Y0 2496 P 3 oD

Office & Professional Employees International lmiun Local 2
AFL-CI0 & CIC

Tamara R. Rubyn, President/Business Manager ; Patricia G, Sanchez, Secretary-Treasurer/Business Representative

s OLws2

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN

Plan: Western States Office and Professional Employee’s Pension Fund
Parties: O@ Eld kocal 29 , the “Union; and
_ TB EUJ E\CCCJ ,?)GQ_ , the “Employer”
Th; ;Tnjan and the Employer hereby agree to amend their Collective Bargaining Agreement
as follows:

L & The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the

Effective Date:
Effective Date: H! i '] I,
Check applicable line: Rehabilitation Plan Schedule

Default Rehabilitation Plan Schedule

=

The Employer agtees to contribute to the Plan at the rates required under the CBA and
the applicable Rehabilitation Plan Schedule.

3. The Paﬁies agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any renewals or extensions of the CBA.

EMPLOYER APPROVAL °

Redacted by the U.S. Department of
the Treasury '
o

ignaturs g
Title: 5’"””?35 Mﬁf / Title:
Date: 5 26’/3 Date: | A4 5

r g i T

PGSIm{RehabAdopt2012)
owa 94 15/efl-cio

1321 Harbor Bay Pkwy.  Suite 104 . Alameda, California 94502 | Phone (510) 995-1429 | Fax (510) 995-1440 * www.opeiu29.org
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ARTICLE 33. DURATION OF AGREEMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and effect
from September 1, 2015 until August 31,2018, and shall continue in full force and effect thereafter
from year to year unless either party has served the other party written notice of its desire to change
or modify this Agreement sixty (60) days prior to the date of expiration. Ifnotice of desire to change
or modify the Agreement is given, negotiations shall be reopened in order to revise any section of
the Agreement that may arise during negotiations. 1fno agreement on the changes or modifications
is reached prior to the expiration date of this Agreement, the Agreement will automatically expire
and terminate as of August 31, 2018, unless the parties mutually agree to extend the term of the
Agreement pending further negotiations. Any changes agreed upon shall be incorporated into this
Agreement effective as of the beginning of the year's term for which the revisions were proposed.

INTERNATIONAL BROTHERHOOD OF OFFICE & PROFESSIONAL EMPLOYEES
ELECTRICAL WORKERS, LOCAL 332 INTERNATIONAL UNION, LOCAL 29

Redacted by the U.S. Department of the
Redacted by the U.S. Department of the

amara Ix. nubyn
Business Manager President/Business Manager
i s T Y L : :
Date: / .,)\“ 9\ S 'ﬂc’ (5 Date: [ G- /&

Redacted by the U.S.
B Department of the Treasury
Ve

Terry Keller
Business Representative

Date: ,»‘"r "é .-/ (,

TRAM(EWR19418)
cwa9415/afl-cio
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~EB. 19. 2013
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9/50-495-1440 - NG, 4495 - P 33{

Office & Professional Employees International Union ; Local .29
AFL-CI0 & CIC |
Re,

Tamara R. Rubyn, President/Business Manager | Patricia G, Sanchez, Secretary- TreasurerfBusme% % i

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES P]MY 1

AGREEMENT TO ADOPT REHABILITATION PLAN 1S © SWEIES
Plan: Wegtern States Office and Professional Employee’s Pension Fund

Parties: 0 d:) E‘I L’{ Lﬂu. Qc&l , the “Union; and
l 2 B» E : l/(//\ 3 32 , the “Employer”

The Union and the Employer hereby agree to amend their Collective Bargaining
Agreement as follows:

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as
of the Effective Date:

Effective Date: O-( ! ! /9\012

Check applicable line: Eg Rehabilitation Plan Schedule
' Defanit Rehabilitation Plan Schedule

2, The Employer agrees to contribute to the Plan at the rates required under the CBA
and the applicable Rehabilitation Plan Schedule. |

3. The Parties agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA.

EMPLOYER APPROVAL

Title-: @D(G.lﬂﬁﬁﬁ M&ﬂa@ﬂr
Date: ” = aé" RO[Q\

PGS/Im(Rehab/Adopt2012)
cwa:9415/afl-cio

FEB 1 9 2013

1321 Harbor Bay Pkwy. | Suite 104 { Alameda, California §4502 { Phone (510) 99514289 { Fax (510) 995-1440 | www.opeiu29.ory
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MAR 1 5

C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of the Treasury
EMPLOYER SIGNATURE: _ .

. A I p e 5.7 T ad s
Print Name: e e W aand
- ]
Title: Caness | Nou orax | By DOG G ek

Date Signed: e 0 Ay o, oif

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURE:

Print Name: ——— __Judith Zenk, Co-Chair
Date Signed: NOV 1 6 2011 b
Redacted by the U.S. Department of the
CO-CHAIR SIGNATURE: I | Tcasury . ==

Print Name:

Date Signed: ~ NOV 7 6201l
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ARTICLE XXIII. DURATION OF AGREEMENT

This Agreement shall be in full force and effect from April 1,2014 through March 31,2017 and shall
be renewed from year to year thereafter if neither party to the Agreement gives sixty (60) days
written notice of its intent to modify, amend, or terminate the Agreement prior to March 31,2017. If
such notice is given but no successor Agreement is reached by March 31, 2017, the parties agree that
all terms and conditions of the Agreement shall remain in full force and effect until negotiations are
concluded.

[N WITNESS WHEREOF, the parties hereto have hereunto set their hands and their seals this
T H IS day of “JTUAME 2014.

INTERNATIONAL BROTHERHOOD OF OFFICE & PROFESSIONAL EMPLOYEES
ELECTRICAL WORKERS, LOCAL 340  INTERNATIONAL UNION, LOCAL 29

Redacted by the U.S. Department of
the Treasury
By: By:

Redacted by the U.S. Department of the

Tom Okumura amara K. Kubyn,
Business Manager President/Business Manager
Date: o e B e Y Date: WYY

TR/Im(EWR16814})
cwa:9415/aflcio
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UCT. 4,2885 12:28PM IBEW ° NO. 4568 P.5/7

: SACRAMENTO AREA ELECTRICAL WORKERS @
PENSION AND PROFIT SHARING PLAN
SUBSCRIPTION AGREEMENT’
[FOR RELATED GROUPS/PARTICIPANTS] (S ISG)
EMPLOYER NAME: IB3EW, Local 340
ADDRESS: 9840 El Centro Road, Suite 115

Sacramenta, Ca. 95833

PHONE: (916) 927-4239

|  RELATIONSHIP TO INDUSTRY. The Employer is involved in the
Construction/Electrical industry as follows; Bargalning Representative (Union) of
employees.

. COVERAGE: Employer has two classes of employees, Class 1 employees are
those employees not working under the terms and condltions of a collective bargaining
agreement. Class 2 employees are those employees working under the terms and
conditions of a collective bargaining agreement. Employer agrees that this Subscription
Agreement applies to all of its employees other than those specified below:

r.'

A, Par-lime employees working less than 17-1/2 hours per week and not
expected to be employed fer 500 or more hours during any calendar year,

B. Leased employees who may be excluded undef the provisions of
Section 414({n)(5)(A) and (B) of the Internal Revenue Code.

Those employees covered by ihe Plan are herein referred 1o as Subscriber
Employees. Deslgnate Class (1) or (2) after each emplayee listed below.

SOCI|AL SECURITY DATE

NAME UMBER OF HIRE JOB TITLE
Redacted by the U.S. Department of the Treasury

8-4-97 Bookkeeper
9=~4=01 cren/General Office Assistent
10-1-01 sren/General 0ffice Assistant
0-5=96 Office Manager

(if addltional space is needed, please attach a separate page)

. CONTRIBUTIONS: Employer agrees to make menthly cantributions te the Plan for
all Class 1 Subscriber Employees at the same hourly rate and under the same

~_ EXHIBIT 15 (PART 4 of 12) Page 122 of 151



EXHIBIT 15 (PART 4 of 12) Page 123 of 151



UCT, 4.2885 12:28PM IBEW NO. 458 P.7/7

A

BY:

Redacted by the U.S. Department of the
Treasury

A.C. Steelman, Business Manager

DATE:

PHONE: (916) 927-4239

I IR AR LA ERE T R R B A

Acceptance by the Trust of the above-named parties Is hereby acknowledged and
approved this day of , 2003.

The Trustees of the Sacramento Area Electrical Workers Pension Trust.

Dated at By

-wr. w . EXHIBIT.15 (PART 4 of 12) Page 124 of. 151
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ARTICLE XIX -JOB VACANCIES

Section 1. The Employer agrees that when vacancies occur or when new Employees are
needed to perform work covered by the Collective Bargaining Agreement, the
Employer shall notify the Union as to the number and type of Employees desired,
and the Union shall endeavor to supply such help.

Section 2. The Employer has the right to make personal interviews of all applicants referred to
the Employer by Local Union No. 30.

Section 3. The employer retains the right to reject any applicants referred by Local Union No.
30, for any lawful purpose.

ARTICLE XX — DURATION

This Agreement shall be in full force and effect May 1, 2008 and shall remain in force until April
30, 2011 and thereafter until either party hereto shall give the other party ninety (90) days
written notice of desire for change, amendment or termination.

IN WITNESS WHEREOF the parties hereto have set their hands and seals by their respective

duly autharized officers and representatives of the day and year first herein above written.

INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, LOCAL UNION NO. 387

Redacted by the U.S. Department of the Treasury

Robert DeSpain, Busingss Manager

OFFICE AND PROFESSIONAL EMPLOYEES

INTERNATIONAL, UNION, LOCAL UNION NO. 30
Redacted by the U.S. Department of

the Treasury
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g, Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without [urther act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of the Treasury

EMPLOYER SIGNATURE:
Print Name: = ﬁQA,{J/-éfJ ﬁ/dﬂxﬁ/ﬂ:{‘

Title: Q/JJMM@%’ e
Date Signed: 7// 3’/ =/

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of
he Treasury

CO-CHAIR SIGNATURE:

Print Name: - Judith Zenk, Co-Chair

e NOV 0 3 2018

Date Signed:

Redacted by the U.S. Department of the
CO-CHAIR SIGNATURE: Treasury -
Print Name: Michael Parmelee, Co-Chair
Date Signed: NOY 0 3 2001 .
700
eeB 31
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Memorandum of Agreement
By and Between
IBEW, Local 387 (Employer) and
OPEIU, Local 30 (Union)

Pursuant to Article XX, of the Collective Bargaining Agreement between International
Brotherhood of Electrical Workers, Local 387 and Office and Professional Employees
International Union, Local 30, this is to serve as official notice to open, amend and/or modify the

current Agreement.

The parties agree to the following terms and conditions as settlement of the current collective
bargaining agreement.

1.  Amend Article VI-Technological Changes
‘When the Employer makes such technological changes as it deems necessary, such as but
not limited to, the introduction of automated office equipment, computer hardware and
computer software, it will notify the Union Steward and explain the nature and effect of
such change, and all employees shall receive proper training on any and all new
equipment and computer hardware and software.

II. Amend Article XV — Pension
Effective May 1, 2010, the Employer agrees to accept the Updated Rehabilitation Plan of
the Western States Office and Professional Employees Pension Trust Fund,

IIl. Add - Article XVII — Wage Scales
Effective October 20, 2006, all permanent full-time employees will receive a Chmtms
Bonus, once a year, on or before the 15™ day of December, reflecting the net amount of

$1,500.00.

IV. Amend Article XX -~ Duration
The Current _Collemve Bargmmng Agreement dm-atton date shall be in full force and
6 Y 3 3 1 I -

a2 <201 thereafter until
either party hm'eto shall give the other party ninety (90) days wmten notice of desire for
change, amendment or termination. ,
For IBEW, Local 387 For OPEIU, Local 30\

Redacted by the U.S.
Department of the

Busmms Manager
IBEW, Local Union 387 OPEIU, Local Umon 30
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International Brotherhood of Electrical Borkers

JOSEPH GABLE
iz : G. DAVID VANDEVER

Business Manager

February 25, 2015

Walter Allen, Jr.

Executive Director/CFO

OPEIU Local 30

6136 Mission Gorge Rd., Suite 214
San Diego, CA 92120

Dear Mr. Allen:
In reference to your letter dated January 12, 2015, our current employees are listed below:
Name Hire Date Classification Current Salarv

Redacted by the May 3, 2010 Bookkeeper TH $29.66
u.s. Department February 19, 1985 Office Manager $36.79

Please be advised the employees and management are in agreement to not make changes in the
current bargaining agreement and renew for five vears with an expiration date of April 1, 2020.

Fraternally,

I.B.E.W. Local Union No. 387

Redacted by the U.S. Department of Redacted by the U.S. Department

Redacted by the U.S. Department of the

Treasury

G. David Vandever, Business Manager

opeiu#30
afl-cio
LocaL Union 387
3060 WEST DEER VALLEY RD. = PHOENIX, ARIZONA 85027 =+ PHONE (602) 264-1846 = FAX (623) 223-1618

® c:*z_-'r—_bi'
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-
roCAl _ . . _
Office and Professional Employees International Union
2800 First Avenue, Room 304 - Seattle, WA 98121 * (206) 441-8880 * 1-800-600-2433

COLLECTIVE BARGAINING AGREEMENT

BETWEEN

MASTER TRADE SECTION

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL NO. 8, AFL-CIO

FOR THE PERIOD OF

APRIL 1, 2016 THROUGH MARCH 31, 2019
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 — TRADE SECTION

ARTICLE 22

TERMINATION AND RENEWAL

This Agreement shall be in full force and effect until March 31, 2019, and shall continue in effect from
year to year thereafter unless either party gives notice, in writing, at least ninety (90) days prior to any
expiration or modification date of its desire to terminate or modify such Agreement; provided that, in the
event the Union serves written notice in accordance with this Section, any strike or stoppage of work
after any expiration or modification date shall not be deemed in violation of any provision of this
Agreement, any other provision to the contract notwithstanding,

EXECUTED at Seattle, Washington this

day of July 2016.

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL 8, AFL-CIO
Redacted by the U.S. Department of the
Treasury

By

Suzanne Mode

Business Mﬁuf ger
Redacted by the U.S. Department of

Redacted by the U.S. Department of the

Treasury

Traci Miller, Heat & Frost Insulators Local 7
Bargaining Committee

Redacted by the U.S. Department of

By _ [UERLCESY

Carol O'Neill, Sprinkler Fitters Local 699
Bargaining Committee

Redacted by the U.S. Department of the
Treasury

By

ler Walser, IBJ i

Bargaining Corfimittee

18

FOR THE MASTER TRADE SECTION

Redacted by the U.S. Department of the
Treasury

Nicole Grant, Exectitive Secretary
Martin Luther King Jr. County Labor Council

Employer

preontract/proofed/ TRADE SECTION 2016-2019.doc
psiel#1239/afl-cio
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C. Upon approval by the Board, this application and Employer Participation
Apreement shall be deemed accepted and binding without further :11':! ol
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Dale.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of the
Treasury
EMPLOYER SIGNATURE: _ - .

Print Name: _‘\j Leal VS \_\C\\\Lq raov\
,-’ J-x i - . "‘\ PR PR o~
Title: DU NE<s -9_\_:"_)\_d-__"_\"- S e LA p—
Eaacius B iy >
Date Signed: R ]| B o 1l a1 N
\

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of

the Treasury

CO-CHAIR SIGNATURE:

e I

Print Name: _ Iudith Zenk, Co-Chair &8

DateSigned: QLT 26200 W S
L ;

CO-CHAIR SIGNATURE:
Print Name: ) _ Michael Parmelee, Co-Chair <

0CT 26 20

Date Signed:
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OFEIU LOCAL 8/ TRADE SECTION 2011 WAGE REOPENER

LETTER OF UNDERSTANDING

The Office and Professional Employees International Union Local 8, hereinafter known as the “Union,”
and the Trade Section Employer Association, hereinafier known as the “*Employer,” hereby agree to the
following!

Effective Apnil 1, 2011, the Employers with bargaining unit employee(s) participating in
Western States Office and Professional Employees Pension Fund shall contribute an
additional forty-seven cents ($0.47) per hour towards the Fund’s Rehabilitation Plan
Surcharge, as described in Section 15.1(c) of the currenl Collective Bargaining Agreement.

If the Employer is contributing to an aliernative pension plan other than the Western States
Office & Professional Employees Pension Fund and such plan has not required a mandatory
increase in the contribution amount since June 1, 2009, then effective April 1, 2011, the
Employer will divert forty-seven cents ($0.47) per hour towards one of the following options:

1) Increase the Employer’s contribution into the Employer’s alternative pension
plan by forty-seven cents ($0.47) per hour on behalf of each bargaining unit
employee; or

2) Divert forty-seven cents ($0.47) per hour into the Office and Professional
Employees Local 8 Supplemental 401K Retirement Fund or other defined
contribution fund of the employees’ choice; or

3) Add forty-seven cents ($0.47) per hour to the current wage rate of the
bargaining unit employee(s).

The majority of bargaining unit employee(s) shall determine which option is applied to the
entire group of employees.

This Letter of Understanding does not alter any portion of the current 2010 — 2013 Collective
Bargaining Agreement between the Employer and the Union.

EXECUTED in Seattle, Washington this __ %] if‘t’ day of May 2011.
OFFICE AND PROFESSIONAL EMPLOYEES FOR THE TRADE SECTION EMPLOYERS
INTERNATIONAL UNION LOCAL 8 Redacted by the U.S.

Redacted by the U.S. Department of the Department of the Treasury

CEES Y

Business Manage Executive Secretary

Martin Luther King Jr, County Labor
Council

pedniacl LOUNw irade section wage respener 2011 .doe

apeiuf23/afl-cio
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ARTICLE 24. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2016 through March 31, 2019, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided, that in the event the Union serves wrilten notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

2| ST
i

As agreed this day of March 2016:

UNITED LABOR UNION
ASSOCIATION

Redacted by the U.S. Department of the

Treasury

ary Young/Business
ULUA - President “._

Department of the
Treasury

Dave Winkler/Business Representative IUPAT — DC#5
ULUA-Secretary

Redacted by the U.S.
Department of the
Treasury

Bill Mehrens/Assistant Business Manager UA-290
ULUA- Negotiating Team

Redacted by the U.S.
Department of the Treasury

Jack Johnson/IUPAT — D@45
ULUA- Negotiating Team

Redacted by the U.S. Department of the
Treasury

Al Shropshire/Business
ULUA- Negotiating Team

anager UA-290

MMC/dmt
opeiul 1/afl-cio

OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL
UNION, LOCAL 11

Redacted by the U.S. Department of
the Treasury

Michael L. Richards/ Executive Secretary-Treasurer
OPEIU Local 11

Redacted by the U.S. Department of the

Treasury

Maureenolvin /Union Representative

OPEIU Local 11
Redacted by the U.S. Department of the
Treasury

Donna“Allen/Member
OPEIU Local 11

Redacted by the U.S.

Department of the Treasury

LaurgARobbins/Member
OPEIU Local 11
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MEMORANDUM OF UNDERSTANDING
between
United Labor Union Association (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

The undersigned parties hereby mutually agree to this Memorandum of Understanding with the
intent to allow proper communications between the parties while preserving the spirit of the
Collective Bargaining Agreement with regards to the Western States Office & Professional
Employees Pension Fund,

The parties agree that with reference to Article 14, Section 11 — Paragraph 4 that should the
Office & Professional Employees Pension Fund go back into the green and/or the Pension
Rehabilitation Plan be resolved the twenty-nine cents ($0.29) applied to employee wage rates; as
defined in Article 17 to this Agreement; shall be for both the years 2011 and 2012.

Be it further agreed that any dispute regarding the interpretation and/or application of this
Memorandum of Understanding shall be addressed pursuant to the terms of Article 20 Grievance
Machinery to the Collective Bargaining Agreement.

This Memorandum of Understanding shall remain in full force and effect until March 31, 2013,

SEPTEmMLE

[ 4
SIGNED this :gtgﬂday of Axeust 2010,
Redacted by the U.S. Department of the

Department of the Treasury Treasury

Redacted by the U.S.

Lou Christian/Assistant Business Manager; UA-290
ULUA-President

Redacted by the
U.S. Department of

DavdWifikier/Business Representative IUPAT-DC #5
ULUA-Secretary

Redacted by the U.S. Department of the

[Treasury
Brett Hinsley/Business Manager Ceme ocal 555
ULUA-Negotiating Team
Redacted by the U.S. Department
of the Treasury
Mad¢lyn Elder/Pf{sident CWA Local 7901
A-Negotiatigg Team

Redacted by the U.S. Department
of the Treasury

ey CHsen/Susiness Wanager Ironwoukers Local 20
ULUA-Negotiating Team

ULUA 2013 — Page 18
Ratified by ballot vote 8/26/10
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