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V3 Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S.
Department of the Treasury

EMPLOYER SIGNATURE:
Print Name: f ' ! Ja )

Title: 17

Date Signed: m

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the

Treasury

CO-CHAIR SIGNATURE:

Print Name: Judith Zenk, ,_Co-hair__
NOY § 6 2011

Date Signed:

Redacted by the U.S. Department of the

CO-CHAIR SIGNATURE: Treasury
Print Name: Michael Parmelee, Co-Chair

Date Signed: NOV 1 6 201 —
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AGREEMENT
Between

INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS LOCAL 483

And

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL 23

January 1, 2014 through December 31, 2016
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and each case will be decided on its merits, except as may be provided by law for
employees who have entered the service of the United States.

Section 2 An employee, who while on leave of absence, engages in other
employment, or fails to report for work, or fails to ask for a renewal of leave on or before
the expiration of leave, will be considered as having quit without notice and shall cease
to be an employee of the Employer. Exceptions to this clause may be made by mutual
agreement in writing between the Employer and the Union.

Section 3 Employees who experience a serious medical condition may apply for a
medical leave of absence. Employees may also apply for a leave for immediate family
members including domestic partner. The employer may require a medical certificate.

ARTICLE 12 — HEALTH AND WELFARE

Section 1 The Employer agrees that all benefits now being extended to the employees
such as sick leave, pensions, insurance, wages, working conditions, etc., shall remain
in force and shall not be rescinded during the life of this Agreement. Health and welfare
shall be extended to domestic partners. The employer shall retain a copy of affidavit of
domestic partnership on file.

Section 2 The Employer agrees to pay monthly premiums for full-family medical
coverage for each employee who is compensated seventy (70) or more hours in the
preceding month.

a. Medical benefits will be provided consistent with the Regency Blue Shield
Preferred Plan — 90/70/70 $250 deductible.

b. The Employer agrees to compensate the employees for the annual deductible
required under the plan by paying each employee the lump sum of $250 to
cover the deductible. Said deductible shall be paid at the beginning of each
anniversary date of the plan.

Section 3 The Employer agrees to pay full cost of premiums for full-family dental plan
for each employee who is compensated seventy (70) or more hours in the preceding
month. Employer contributions shall be made to Northwest Administrators, Inc., the
administrator of the Washington Teamsters Welfare Trust, on or before the tenth of
each calendar month.

Section 4 The Employer agrees to pay into the Western States Office and
Professional Employees International Union Trust Fund 10.44% of gross wages for
each bargaining unit employee for the purpose of providing retirement benefits for
eligible employees pursuant to provisions of the Western States Office and
Professional Employees Pension Plan.

Y\SERVER DOCS\OPEIU 23\Agreements\2014-2016 Agreement and LOU's\2014-2016 OPEIU 23 Agreement - Final.doc
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ARTICLE 15 — STRIKES AND LOCKOUTS

Section 1 It shall not be considered a violation of this Agreement for the employee to
refuse to pass a bona fide picket line established by any AFL-CIO Union, provided such
picket line has been approved by the appropriate Central Labor Council.

ARTICLE 16 — SAVINGS CLAUSE

In the event laws are passed by the State or Federal Government which conflict with the
provisions of this Agreement relating to hours or wages, the provisions of this Agreement
which are in conflict therewith may be reopened for negotiations without affecting the
remaining portions of this Agreement.

ARTICLE 17 — SUCESSORS

The parties to this Agreement intend that this Agreement shall be binding on the
Company’s successors, assigns, or entities arising from any reorganization or legislative
restructuring.

ARTICLE 18 TERM OF AGREEMENT

This amended Agreement shall become effective as of January 1, 2014, and shall remain in
effect until December 31, 2016, and shall thereafter automatically renew itself until either
party shall give sixty days written notice prior to the anniversary date of the desire to
terminate, modify or change this contract Upon the giving of such notice, the parties shall
proceed to negotiate a new contract, the terms of which shall be retroactive to the
anniversary date.

Signed this 12 Z/H(c\iay of W/l/) 2014.

FOR THE EMPLOYER: FOR THE UNION:
I.B.E.W. LOCAL 483
Redacted by the U.S. Department of the

-

O.P.E.l.U. LOCA
Redacted by the U.S. Department of

the Treasury

Treasury

Alice A. Phillips, Businesé Manager Alh/nJa’éobson, Business Manager

opeiu:23/afl-cio

YASERVER DOCS\OPEIU 23\Agreements\2014-2016 Agreement and LOU's\2014-2016 OPEIU 23 Agreement - Final.doc
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AGR NT TO ADOPT THE REHABIL
Plan: Western States Office and Professional Employee’s Pension Fund
Parties: Office and Professional Employees International Union. Local 23,

the “Union”; and International Brotherhood of Electrical Workers
Local 483, the “Employer”

Effective Date: January 1, 2014

The Union and the Employer hereby agree to amend their Collective Bargaining
Agreement as follows:

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as
of the Effective Date:
CBA Effective
Date 15! Year 2" Year 3 Year 4 & Later
1/1/2012 48% 63% 78% 80%
2/1/2012 50% 65% 80% 80%
3/1/2012 52% 67% 80% 80%
4/1/2012 53% 68% 80% 80%
5/1/2012 55% 70% 80% 80%
6/1/2012 56% 71% 80% 80%
7/1/2012 58% 73% 80% 80%
8/1/2012 60% 75% 80% 80%
9/1/2012 62% 77% 80% 80%
10/1/2012 63% 78% 80% 80%
11/1/2012 65% 80% 80% 80%
12/1/2012 67% 80% 80% 80%
1/1/2013 69% 80% 80% 80%
2/1/2013 70% 80% 80% 80%
3/1/2013 72% 80% 80% 80%
4/1/2013 74% 80% 80% 80%
5/1/2013 76% 80% 80% 80%
6/1/2013 78% 80% 80% 80%
7/1/2013 80% 80% 80% 80%
2. The Employer agrees to contribute to the Plan at the rates required under the

CBA and the applicable Rehabilitation Plan schedule.

3. The Parties agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any renewals or extension of the CBA.

EMPLOYER APPROVAL

Redacted by the U.S. Department of
the Treasury
Alice A. Phillips, Busifess Manager

Date: 24/% /7015

EXHIBIT 15 (PART 5 of 12) Page 7 of 150



LETTER OF UNDERSTANDING <Yy,

Article 12 — Pension

This Letter of Understanding is by and between OPEIU Union Local #23 on behalf of its
members and IBEW Local 483 and it should be considered as incorporated by reference as part of
the Collective Bargaining Agreement effective dates January 1, 2011 through December 31, 2013.
The Agreement is as follows:

Article 12, Section 4 — Pension
The parties agree to adopt the updated rehabilitation plan.
Contributions shall be as follows;

Effective January 1, 2011, the employer shall contribute into the Western States Office and
Professional Employees Pension fund, 10.44% (percent) of each bargaining unit employees gross
wages for each bargaining unit employee plus 31% of that amount per hour for the required 31%
Supplemental Contribution as defined by the Fund’s Rehabilitation Plan.

Effective January 1, 2012, the employer shall contribute into the Western States Office and
Professional Employees Pension fund, 10.44% (percent) of each bargaining unit employees gross
wages for each bargaining unit employee plus 46% of that amount per hour for the required 46%
Supplemental Contribution as defined by the Fund’s Rehabilitation Plan.

Effective January 1, 2013, the employer shall contribute into the Western States Office and
Professional Employees Pension fund, 10.44% (percent) of each bargaining unit employees gross
wages for each bargaining unit employees plus 61% of that amount per hour for the required 61%
Supplemental Contribution as defined by the Fund’s Rehabilitation Plan.

The Union and the Employer effective April 1, 2011, either party may request in writing to
reopen Article 12, Section 4 only.

IBEW Local 483 OFFICE AND PROFFESSIONAL
EMPLOYEES INTERNATIONAL UNION LOCAL
NO. 23

Redacted by the UsS. Department of the Redacted by the U.S. Department of the

Treasury

Alice A. Phillips, Business Mahager Cari sstll, Business Representative

7
DA’l‘E‘(_"g-"f’;_ /20 // DATE__ 2 } Lo / 200

opeiu:23/afl:cio

Y:ASERVER DOCS\OPEIU 23\Agreements\2011-2013 Agreement and LOU's\2011-2013 Letter of Understanding - Pension.doc
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. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date. Frp

624 P

Uy

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. eprtment of the
Treasury

EMPLOYER SIGNATURE:

Print Name: Alate . YMUIDS

Title: Dusiness 1 Joanore ¥

Date Signed: o

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURE:

Print Name: Judith Zenk, Co-Chair
Date Signed: NOV 0 3 201

Redacted by the U.S. Department of the Treasury

CO-CHAIR SIGNATURE:

Print Name: Michael Parmelee, Co-Chair

Date Signed: NUV 03 200
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AGREEMENT
between

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
LOCAL UNION NO. 570

and

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION
LOCAL NO. 30, AFL-CIO

K

OPEIULocal 30

AUGUST 1, 2015 THROUGH JULY 31, 2017
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IN WITNESS WHEREOF, THE Dar"hes being duly authorized have hereunto set their
official seals, duly attested, this 17" day of July, 2015.

INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS, LOCAL #570 AFL-CIO

Redacted by the U.S. Department of the Treasury

Michael C. Verbout
Business Manager/Financial Secretary
IBEW Local 570

OFFICE AND PROFESSIONAL EMPLOYEES

INTERNATIONA DN LCAL #30 AFL-CIO
Redacted by the U. S Department

of the Treasury

Wai?er Allen Jr'\
Executive D:rectoz’ r{;FQ
OPEIU Local 30

Redacted by the U.S. Department of

ERICES S D
Mark A. Bailey AT
Business Agent i
OPEIU Local 30

Elvira V.M. Acosta
Negotiating Committee
OPEIU Local 30
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FEB 16 201
c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of

Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

\ : Redacted by the U.S. Department of the
EMPLOYER SIGNATURE: Treasury

7 % o
Print Name: e rpcdene CA S
Title: £ "( Llee  Dovemac L2 v
Date Signed: “/ 1 /]

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURE:
Print Name: _Judith Zenk, Co-Chair

NOV | 6 2011

Date Signed:

CO-CHAIR SIGNATURE:

Print Name: _Michael Parmelee, Co-Chair

NUV'1 6 2011

Date Signed:
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OlocaL no. 3194( LOCAL NO. 319
N

& &

& Z, |
d 5 OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION
c-;/\ @ 0‘5 AMERICAN FEDERATION oz ::::: N It-::::::sN :: ;::usrnw. ORGANIZATIONS

S 3 ARIZONA \)Q\ TUCSON, ARIZONA
ATIoNRY D ostEE ®
April 20, 2011 Nz frei e
I e
(ol 7 (e
Jennifer Abbott, Senior Benefit Specialist E— '
Western States Office & Professional Employees
Pension Fund — A & I Benefit Plan Administrators
1220 SW Morrison St., Ste 300
Portland, OR 97205
Dear Ms. Abbott:
It has come to my attention that you may have not received the enclosed copies of the
following Agreements or Addendums thereto:
o ey International Association of Machinists and Aerospace Workers Old Pueblo
> 0559 Lodge No. 933 dated February 1, 2010

IBEW Local Union #570 — August 1, 2010 through July 31, 2013 & Addendum
ws 0557 Adopting the Western States Office & Professional Employees Pension Trust
Update Rehabilitation Plan schedule.

Thank you for your attention to the above and enclosed.

Sincerely,
Redacted by the U.S. Department of the Treasury

Elvira“V.M. Acosta

Vice President OPEIU #319
750 S. Tucson Blvd.
Tucson, AZ 85716

Enclosures:
levma

@PEID 33"

Tucson, AZ
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LETTER OF ADDENDUM
Between
International Brotherhood of Electrical Workers Local #570
And

Office and Professional Employees International Union Local #319

It is hereby mutually agreed that effective August 1, 2010 the International
Brotherhood of Electrical Workers Local #570 hereby adopts the Western States
Office & Professional Employees Pension Trust Updated Rehabilitation Plan

schedule.

This Agreement reached this 9" day of April 2010 by and between the parties.

International Brotherhood of Office & Professional Employees
Electrical Workers Local #570 International Union Local #319

Redacted by the U.S. Department of the
Redacted by the U.S. Department of the Treasury,

Treasury

3¢k A. Scott, Business Manager Elvird V.M. Acosta, Vice President
And Financial Secretary Negotiating Committee Chairman

OPEW
Local No. 319

OPEID

Tucson, AZ
AFL CIO
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OPEIU 23/IBEW 574 AGREEMENT

10

EXECUTED AT BREMERTON, WASHINGTON, the day and year first above written.

FOR THE EMPLOYER:

INTERNATIONAL BROTHERHOOD OF

ELECTRICAL WORKERS, AFL-CIO,
LOCAL NO. 574

Redacted by the U.S. Departmen‘tr of the
Treasury

amuel Smith
IBEW Local 574

opeiu;23
afl-cio
IBEW 574 AGR 2013 - 2016

FOR THE UNION:

OFFICE AND PROFESSIONAL
INTERNATIONAL UNION, LOCAL 23,
AFL-CIO

Redacted by the U.S. Deprtment of the
[Treasury

Allan Jacobson
Business Representative
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Letter of understanding

Article 8 — Welfare and Pension

This Letter Agreement is by and between OPEIU Union Local #23 on behalf of its members and
IBEW Local 574 and it should be considered as incorporated by reference as part of the Collective
Bargaining Agreement effective dates November 1, 2013 through October 31, 2016. The Agreement is as

follows:

Article 9, Section 3 — Pension
The Parties agree to adopt the updated rehabilitation plan.
Contributions shall be as follows:

The employer shall contribute into the Western States Office and Professional Employees Perision,
Three Dollars ($3.00) per compensable hour for each bargaining unit employees.

Effective November 1, 2013, the Employer agrees that the 75% Supplemental Contribution as defined by
the Fund’s Rehabilitation plan will be split between the employee and the employer as follows:

1) First 60% as previously agreed to in June of 2012 agreement and letter of understanding.
2) The additional Increase of 15% for 2013 to be split evenly between the employee and the
employer.

Effective November 1, 2014, the Employer agrees that the 80% Supplemental Contribution as defined by
the Fund’s Rehabilitation plan will be split between the employee and the employer as follows:

1) First 60% as previously agreed to in June of 2012 Agreement and letter of understanding.

2) The additional increase of 15% for 2013 to be split evenly between the employee and the
employer,

3) The additional 5% for 2014 to be split evenly between the employee and the employer.

The Union and the Employer effective April 1, 2014, and each subsequent year on April 1, may request
in writing to reopen Article 9, Section 3 only.

Any reduction in the percentage of pension contribution during the term of the labor agreement will be
acknowledged and any employee diverted contribution to cover part of the Supplemental Contribution
for the Rehabilitation Plan will be restored to wages.

IBEW LOCAL 574 OPEIU LOCAL 23

Redacted by the U.S. Department of
the Treasury

Redacted by the U.S.
Department of the Treasury

BY:

Samuel Smith Allan Jacobson

IBEW 547 Business Manager OPEIU 23 Business Manager
oare:._ 1/ T I//y Date: _/,;;’// ‘;’7; G
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AGREEMENT TO ADOPT THE REHABILITATION PLAN
Plan: Western States Office and Professional Employee’s Pensjon Fund
Parties: Office and Professional Employees international Unien. Local 23, the
“Unien”: and
International Brotherhood of Electrical Workers Local 574, the
“Employer”

Effective Date: October 28, 2014

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement as
follows:

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the
Effective Date:

X Rehabilitation Plan Schedule

2, The Employer agrees to contribute tothe Plan at the rates required under the CBA and
the applicable Rehabilitation Plan schedule.

3. The Parties agree that their adoption of the Rehabiliation Plan is effective for the
duration of the current CBA and to any renewals or extension of the CBA.

EMPLOYER APPROVAL
Redacted by the U.S. Department of

he Treasury

UNION APPROVAL :
Redacted by the U.S. Department of the

Treasury

SLODSON, Business Manager

-

amuel Smith, President

e

5 \ .‘_.."-r .—/
Date:_// //d//{/ Date: /f:f//(;} /l/v
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LETTER OF UNDERSTANDING

Article 9 — Welfare and Pension

This Letter Agreement is by and between OPEIU Union Local #23 on behalf of its
members and IBEW Local 574 and it should be considered as incorporated by reference as part of
the Collective Bargaining Agreement effective dates November 1, 2011 through October 31, 2013.
The Agreement is as follows:

Article 9, Section 3 — Pension
The parties agree to adopt the updated rehabilitation plan.
Contribution shall be as follows:

Effective November 1, 2011, the employer shall contribute into the Western States Office
and Professional Employees Pension fund, $3.00 per hour on all hours of each bargaining unit
employees hourly forth in Article 9 plus 45% of that amount per hour for the required 45%
Supplemental Contribution as defined by the Fund’s Rehabilitation Plan.

required 60% Supplemental Contribution as defined by the Fund’s Rehabilitation Plan.

Effective November 1, 2013, the employer shall contribute into the Western States Office
and Professional Employees Pension fund, $3.00 per hour on all hours of each bargaining unit
employees hourly base wage as set forth in Article 9 plus 75% of that amount per hour for the
required 75% Supplemental Contribution as defined by the Fund’s Rehabilitation Plan.

The Union and the Employer effective April 1, 2013, and each subsequent year on April 1,
either party may request in writing to reopen Article 9, Section 3 only.

IBEW LOCAL 574 OFFICE AND PROFFESSIONAL
EMPLOYEES INTERNATIONAL UNION LOCAL

NO. 23
Redacted by the U.S. Department of the

Redacted by the U.S.

Department of the Treasury Treasury

opeiu:23
afl:cio
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Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER
Redacted by the U.S. Department of the Treasury

EMPLOYER SIGNATURE:

. . --‘:-. 1.4 / fy J L T
Print Name: = Muclcl V. 2rh/ ™" B
: - N - e s S O —F ey
Title: Bus/acsSMNankesy / Fe2s, ZL572
s ':) __/ & / /7 4
Date Signed: </ O/ [t
Y W s

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the

Treasury

CO-CHAIR SIGNATURE;: -
Print Name: —_— _Judith Zenk, C—Chair___

Date Signed: NUV 0 3 201

Redacted by the U.S. Department of the Treasury
CO-CHAIR SIGNATURE: _ e _

Print Name: - Michael Parmelee, Co-Chair

NOV 0 3 201

Date Signed:
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&\jddpj”‘ &\Ww July 1,2014 — June 30, 2016
- \ =5

TRADE UNION OFFICE AGREEMENT - ALAMEDA COUNTY

THIS AGREEMENT, made and entered into on this 1¥* day of July 2014, by and between Alameda
Master Trade Union Agreemept, On behalf of Alameda county Central Labor Council,'/
Amalgamated Transit Union 192, Amalgamated Transit Union 1555, Building/Construction Trades —
Council of Alameda, Bricklayers JATC, Commufications Workers of America Union Local 941 5,
International Brotherhood Electrical Workers of Union Local 5957 International Brotherhood
~Electrical Workers of Union JATC, Iron Workers Union Local 378, Work Preservation Fund, party
of the first part, hereinafter called the Employer, and OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL UNION, LOCAL 29, affiliated with the Office and
Professional Employees International Union, AFL-CIO, party of the second part, hereinafter called
the Union.

WITNESSETH

In consideration of the premises and of the respective promises, agreements and covenants of the
parties hereto, that the said parties do hereby mutually agree as follows, to wit:

ARTICLE 1. RECOGNITION

The Employer recognizes the union as the sole collective bargaining agent for all office employees
except all regularly elected officers and appointed officers of the Employer.

ARTICLE 2. UNION SECURITY

It shall be a condition of employment that all employees of the Employer covered by this Agreement
who are members of the Union in good standing on the effective date of this Agreement, shall
remain members in good standing and those who are not members on the effective date of this
Agreement shall, on or before the thirtieth (3 0™ day following the effective date of this Agreement,
become and remain a member in good standing in the Union. It shall also be a condition of
employment that all employees covered by this Agreement and hired on or after its effective date
shall, on or before the thirtieth (30"™) day following the beginning of such employment, become and
remain members in good standing in the Union.

The Employer agrees to advise the Union of existing vacancies in the classifications covered by this
Agreement and to afford it an opportunity to send applicants for these positions. The Employer will
notify the Union of any position openings prior to other recruitment efforts being made in an attempt
to fill the specific positions with outside applicants.
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ARTICLE 11. CLASSIFICATIONS AND MINIMUM WAGE SCALES - continued

®
(®

®
®

®

(0

)

Nothing shall prevent the Employer from paying higher than the minimum set forth above.

It is understood and agreed that no employee shall suffer any reduction in wages and
conditions as a result of the signing of this Agreement.

All part-time employees shall receive all the benefits of the Agreement on a pro-rata basis.

New employees who have had previous experience in a Trade Union office shall be credited
with such experience and shall be placed in the wage schedule in accordance with such
credit. New employees who have had previous comparable experience in offices other than
Trade Union offices shall be credited with such experience up to a maximum of twenty-one
(21) months.

Work in a higher classification is to be paid at the higher rate after a minimum of four (4)
hours work in the higher classification.

Any positions not now covered by this Article, or any positions which may be established
during the term of this Agreement, shall be subject to negotiations between the Employer
and the Union. Such positions shall not be established and put into operation until such time
as agreement is reached between the parties as to classification and rate of pay for the
position. In the event the parties are unable to agree as to the classification and rate of pay
for the position in question, the dispute shall be resolved in accordance with the provisions
of subsection (b) of Article 30 of this Agreement. '

Any jobs created by virtue of the above shall be offered to qualified employees within the
collective bargaining unit prior to the Employer hiring new employees. In the event any

- employees within the collective bargaining unit would be displaced, the Employer agrees to

institute a reasonable training program in an effort to qualify such employees prior to hiring
any new employees.

ARTICLE 12. PENSION PLAN

(@)

The Employer agrees to contribute into a Trust Fund known as the Western States Office and
Professional Employees Pension Fund for the account of each eligible employee working
under this Agreement, the following hourly rates:

Effective 11/1/2009
$6.25

The Union and the Employer agree to hold educational meetings with the Employers and
Union members with regard to the Western States Pension.

The Union agrees to meet and discuss with the following Employers Ninety (90) days after
ratification to discuss the Pension.
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ARTICLE 12. PENSION PLAN - continued

(b)

©

Eligibility for coverage under the plan shall be that employees shall have contributions made
on their behalf for all hours paid, including, but not limited to, holidays, vacation, sick leave,
jury duty, bereavement leave, etc.

This shall apply to all who are not presently covered by another Plan which is Employer
paid. Employees currently covered by another Plan shall have the option of continuing
under their old Plan or changing to the Western States Office and Professional Employees
Pension Fund. For those other plans, the Employer agrees to pay an additional twenty-five
cents ($.25) per hour for each year of this Agreement.

Upon an employee’s written request, the Employer may agree to participate in and to deduct
voluntary employee contributions from an employee’s payroll and to forward them to a
qualified 401(k) plan.

ARTICLE 13. TERMINATION PAY

(a)

(b)

©

(d)

(©)

Any employee of over three (3) months’ continuous service but less than six (6) months’
service who may be discharged or laid off shall be given one (1) week’s notice in writing or
one week’s pay in lieu thereof. Any employee of over six (6) months’ continuous service
who may be discharged or laid off, shall be given two (2) weeks’ notice in writing or two (2)
weeks’ pay in lieu thereof.

This clause shall not apply when the discharge is because of dishonesty or misconduct. It
shall be a reciprocal obligation and a matter of good faith on the part of the employee to give
one (1) weeks’ notice in writing after three (3) months’ service, or two (2) weeks’ notice in
writing after six (6) months’ service in the case of an intended resignation.

The Employer shall have the right to discharge any employee for just cause, but no employee
shall be discharged or discriminated against by reason of Union membership or Union
activities.

Employees may not be discharged unless the Employer has given the employee a letter of
warning (with copy to the Union) setting forth complaint. Employee shall be allowed a
reasonable period of time to correct such complaint. Letters of complaint will be invalid
after a period of one (1) year (in compliance with Article 30 - Grievance Procedure).

In the event an employee terminates, for any reason, after six (6) months’ employment, s/he
shall be entitled to pro-rated vacation pay from the Employer in addition to said two (2)
weeks’ notice.

In cases of discharge or layoff of employees of six (6) months’ continuous service, good or

sufficient reasons shall be given the Union two (2) weeks prior to the date of termination of
employment.

10
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ARTICLE 32. UNION ELECTIONS

No Employer, officer, manager or supervisor shall require an employee covered by this Agreement
to perform work, provide materials or information in violation of federal law for use in any
campaign for political office in the employing Union. Employee’s participation in the Employer’s
election process shall be strictly limited to official election functions such as preparation of official
materials, tallying of ballots, reporting of election results under the direction of the official Election
Committee or its designee.

ARTICLE 33. SUCCESSORS AND ASSIGNS

This Agreement shall be binding upon the successors and assigns of the parties hereto.
In the event that a succession or assignment takes place and the successor is out of the jurisdiction of

this contract, the Employer agrees to negotiate with the Union on the rights, the seniority provisions,
and benefits of the employees covered by this Agreement.

ARTICLE 34. INDUSTRIAL WELFARE COMMISSION ORDER

In the event the existing I.W.C. Order #4-89 covering Professional, Technical, Clerical, Mechanical
and similar occupations becomes invalid, the provisions of this order shall automatically be
incorporated in the Collective Bargaining Agreement.

ARTICLE 35. DURATION OF AGREEMENT, PROVISIONS FOR AMENDMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and effect from
July 1, 2014 through June 30, 2016 and shall continue in full force and effect thereafter from year to year
unless either party has served the other party written notice of its desire to change or modify this
Agreement sixty (60) days prior to the date of expiration. In such event, negotiations shall be reopened in
order to revise the section or sections regarding which notice of the proposed changes has been served.
When agreed upon, these changes shall be incorporated into this Agreement effective as of the beginning

of the year’s term for which the revisions were proposed.

All side letters shall remain in effect for the duration of this Agreement.

17
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FOR THE EMPLOYER: ' FOR THE UNION:

ALAMEDA BUILDING & CONST. ~ OFFICE AND PROFESSIONAL EMPLOYEES
TRADES COUNCIL INTERNATIONAL UNION, LOCAL 29

Redacted by the U.S.
Department of the Treasury

Redacted by the U.S. Department of the
Treasury

By:

) . Tamara R. Rubyn
Secretary-Treasurer , President/Business Manager

Date: .9\/ ,1'7)‘/ / A Date: ‘_;/2:// 4

Redacted by the U.S. Department of the
Treasury

ALAMEDA LABOR COUNCIL,
AFL-CIO

Vice President/Business Representative
Redacted by the U.S. Department of the

Treasury ot z/ ;2 {Q
ate:

Josie Camacho
Executive Secretary-Treasurer

Date: 2/27 ((,G

The Alameda Master Agreement covers the following Employers:

Alameda County Central Labor Council, Amalgamated Transit Union 192, Amalgamated Transit
Union 1555, Building/Construction Trades Council of Alameda, Bricklayers JATC,
Communications Workers of America Union Local 9415, International Brotherhood Electrical
Workers of Union Local 595, International Brotherhood Electrical Workers of Union JATC, Iron
Workers Union Local 378, Work Preservation Fund.

KG/Im{(ALATRADMAST2014)
cwa:9415/aflcio
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AGREEMENT TO EXTEND CONTRACT
Between

ALAMEDA MASTER TRADE UNION AGREEMENT,

On behalf of Alameda Labor Council, Amalgamated Transit Union 192, Amalgamated Transit Union
1555, Building/Construction Trades Council of Alameda, Bricklayers Apprenticeship Program,
Commumications Workers of America Union Local 9415, International Brotherhood Electrical Workers
of Union Local 595, International Brotherhood Electrical Workers of Union JATC, Iron Workers Union
Local 378

And

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION
LOCAL 29, AFL-CIO

The parties hereby agree to extend the Collective Bargaining Agreement between Alameda Master Trade
Union Agreement represented above and Office and Professional Employees International Union Local
29 in full force and effect subject to termination by either party on Seventy-Two (72) hours written notice.

The parties also agree that any economic increases that are agreed to as a result of bargammg shall be

retroactive to the initial date of explratlon of the Agreement; v uless wﬁﬁ( (roikeod ofcri e A %

Any and all disputes arising related to interpretation of this Agreement are subject to the grievance
procedure in the Collective Bargaining Agreement.

ALAMEDA MASTER TRADE UNION
AGREEMENT

Redacted by the U.S.
Department of the Treasury

Secretary-Treasurer
Alameda Bldg. & Const. Trades Council

6/27/18

Redacted by the U.S. Department of the

Date;

Executive Secretary-Treasurer
Alameda Labor Council

6/9‘7//9

Date:

/im(AlamedaMaster/AlamedaMasterExtAgmt06232016)
cwa:9415/afl-cio

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29

Redacted by the U.S. Department
of the Treasury

By:_
Kelly Gschw
Vice President/Business Representative

G- /L

Date:
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¢ Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT
APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of the Treasury
EMPLOYER SIGNATURE: N ____ =

Victor K. Uno

Print Name:
Title: Busmess Manager

Date Signed: _2_/_23[_1_1_ P e ey

APPROVED AND ACCEPTED BY THE BOARD .
Redacted by the U.S. Department of the Treasury

CO-CHAIR SIGNATURE:

Print Name; - , _Judith Zenk, Co-Chair
Date Signed: NOV (_)_3 %u!i,__ e

_ Redacted by the U.S. Department of the
Print Name: _ Michael Parmelee, Co-Chair o
Date Signed: —_— A NOV_ 03 201 -

FEB 25 201
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Office & Professional Employees International Union | Local 29
AFL-CI0 & CLC

Tamara R, Rubyn, Presldent/Business Manager | Patricia G. Sanchez, Secretary-Treasurer/Business Representalive

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN
Plan:  Western States Office and Professional Employee’s Pension Fund

Partics: Office & Professional Employees International Union, Local 29, the “Union; and

HWMM@ML@M&&LQLMLML
Mﬂiﬂ&‘ itis M 4, 1 'ld.mg,{(.mmmmu_l_ tdﬁ_f;quM[

TC, Iron
Mmmmmwmmm the "Employm”

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement
as follows:

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the
Effective Date:

Effective Dale:

Check applicable line: & Rnhabthtahon Plan Schedule
Default Rehabilitation Plan Schedule

2 The Employer agrees to contribute to the Plan at the rates required under the CBA and
the applicable Rehabilitation Plan Schedule.

3. The Perties agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any renewals or extensions of the CBA.

()
Redacted by the U.S. Department

of the Treasury

Signature

Title: gﬁ(:- S-Lr't ZL%
Date: ‘-/"5:' /3

QS m{KelabAdopt20 | MmedaMaoster ERs) | owa 241 Saflclo
7877 Oakport Street | Sulte 480| Oakland, Callomia 84621 | Phone (510) 7465960 | Fax (610) 746-5977 | www.opei28.0rg
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IN WITNESS WHEREOF, the parties hereto have caused their duly authorized
signatures to be subscribed hereto on the day and year first above written.

Approved by Employer Negotiating Committee: Office and Professional
Employees International Union, Local Number 30,

Redacted by the U.S. Department

Redacted by the U.S. Department of the Treasury of the Treasury

Dean Wine Waller Allen, Jr.
Business Manager/ Executive Director/CFO
Financial Secretary OPEIU Local Union 30
IBEW Local Union 640

Date: %-? F-2ors_ Date;  S-—F-1IS
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0 Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan.as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENIS 7011

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of the Treasury
EMPLOYER SIGNATURE: —

Print Name: ___Dean Wine e
Title: Business Manager / Financial Secretary _
Date Signed: 02/10/2011

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the

Treasury

CO-CHAIR SIGNATURE:

Print Name: _Judith Zenk, Co-Chair

NOV T 6 201

Date Signed:

Redacted by the U.S. Department of the Treasury

CO-CHAIR SIGNATURE:
Print Name: Michael Parmelee, Co-Chair
Date Signed: NOY 1 6 2011
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In witness whereof, the parties named above have affixed the signature and title of their

authorized representatives:

OFFICE AND PROFESSIONAL
EMPLOYEES INTERNATIONAL
Ul

N T AT _H3H
Redacted by the U.S.
Department of the Treasury

By:

Title: Executive Director
Date: &-& /X
‘opeiu#30

afl-cio

INTERNATIONAL
BROTHERHOOD OF
ELECTRICAL WORKERS

LOCAL #68
Redacted by the U.S. Department
i3 2Aof the Treasury
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Memorandum of Understanding
between
IBEW Local 68

and
OPEIU Local 30

The parties agree that there will be an extra wage increase as indicated below, and to extend the
dates in duration to end August 31, 2017 not April 30, 2016.

ARTICLE 19 - CLASSIFICATION AND WAGES

Classification 5/1/2015 6/1/2015 5/1/2016
+ $0.30 +3.5% +3.7%
Secretary I $20.55 $21.27 $22.06
Secretary II $20.95 $21.68 $22.49
Secretary III $21.36 $22.11 $22.93
Secretary IV/ Bookkeeper $21.75 $22.51 $2334

The above amendments shall become part of the current collective bargaining agreement upon
execution of this Memorandum of Understanding,

For the Employer, For the U
Redacted by the U.S.

Department of the

Redacted by the U.S. Department

of the Treasury Treasury

€/£?/£f’é/5 Got2ts

Date Date
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MEMORANDUM OF AGREEMENT

The undersigned parties agree to change the current collective bargaining
agreement between Office and Professional Employees International Union and
International Brotherhood of Electrical Workers Local Union 68, dated May 1, 2006
through April 30, 2009 as follows:

ARTICLE 20 - PENSION

20.6 Effective with the January, 2010 hours worked the Employer agrees to adopt the
Western States Office and Professional Employees Pension Plan Supplemental
Employer Contribution Schedule. Based on this decision, the Employer agrees
that the current surcharge will be eliminated and the contribution rate will be
increased to 26% over the current contribution rate and will then change yearly
according to the Supplemental Employer Contribution Schedule as provided by
the Trustees of the Western States Office and Professional Employees Pension

Plan.
OFFICE AND PROFESSIONAL INTERNATIONAL
EMPLOYEES INTERNATIONAL BROTHERHOOD OF
; ELECTRICAL WORKERS LOCAL
UNIQN &3
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 - .LB.EW. LOCAL 76

AGREEMENT TO ADOPT THE REHABILITATION PLAN
Plan: Western States Office and Professional Employee’s Pension Fund

Parties: Office and Professional Employees International Union, Local 8, the “Union”;
and |.B.EW. Local 76

Effective Date; December 9, 2015

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement as
follows:

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the
Effective Date:

X Rehabilitation Plan Schedule

& The Employer agrees to contribute to the Plan at the rates required under the CBA and the
applicable Rehabilitation Plan schedule. '

3. The Parties agree that their adoption of the Rehabilitation Plan is effective for the duration
of the current CBA and to any renewals or extension of the CBA.

EMPLOYER APPROVAL: UNION APPROVAL:

Redacted by the U.S. Department of the
Treasury

Redacted by the U.S. Department of the

£ .

Dennis Callies Allah Jacobson

Business Manager Union Representative
12
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LETTER OF AGREEMENT
BETWEEN

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS LOCAL 76

AND

OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 8

The International Brotherhood of Electrical Workers (IBEW) Local No. 76, hereinafter referred to as the
“Employer” and the Office and Professional Employees International Union (OPEIU) Local No. 8, hereinafter
referred to as the “Union,” agree to the following:

1

2)

3)

4)

Effective December 9, 2015, the Employer’s monthly contribution into the Western States Office and
Professional Employees Pension Fund of five percent (5%) of an employee’s base hourly wage as of
January 1, 20135, shall be converted ta a flat dollar amount for each of the Pay Steps as follows:

Pay Steps Base Wage Rates | Flat § Amount of 80% Western States Employer’s Total
as ol 1/1/15 5% of each Pay Rehabilitation Hourly Contribution to
Step Supplemental Western States Pension
Contribution

Start 16.81 84 .67 1.51
1 Year 17.68 88 Tl 1.59
2 Year 18.54 93 74 1.67
3 Year 19.46 97 78 1.75
4 Year 2042 1.02 82 1.84
5 Year 21,45 1.07 86 1.93
10 Year 23.64 1.18 95 213
15 Year 25.96 1.30 1.04 234
20 Year 28.57 1.43 1.14 2.57

The Employer shall make contributions as described above on behalf of each bargaining unit employee
for all compensable hours.

The Employer agrees to and shall be bound by all the terms, conditions and provisions of the Western
States Office and Professional Employees Pension Fund Trust Agreement and any changes, additions,
amendments or modifications thereto which are made by the authorized joint Trustees of the Western
States Office and Professicnal Employees Pension Fund.

All terms and conditions of the current Collective Bargaining Agreement (December 9, 2015 — August
31,2019) remain in full force and effect,

EXECUTED in Tacoma, Washington this 30" day of June, 2016.

INTERNATIONAL BROTHERHOOD OF OFFICE AND PROFESSIONAL EMPLOYEES

Treasury

ELECTRICAL WORKERS, LOCAL 76
Redacted by the U.S. Department of the

“Dennis Callies

INTERNATIONAL UNI ¢1LOCAL 8

Redacted by the U.S. Department of the
Treasury

~ Allan JacobSon

Business Manager Union-Representative

pieontracl/LOA/IBEWT6  6.30.16.doc
psielf# 1239/afl-cio
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LETTER OF UNDERSTANDING
Article XXII — Termination and Renewal

This Letter Agreement is by and between OPEIU Union Local #23 on behalf of its members
and IBEW Local 76 and it should be considered as incorporated by reference as part of the Collective
Bargaining Agreement effective dates May 1, 2009 through Apnl 30, 2012. The Agreement is as
follows:

Article 12 — Compensation ~ Section 3 - Pension
The parties agree to adopt the updated rehabilitation plan.
Contribution shall be as follows;

5% OPEIU rate into the Western States Pension will remain at the 5/14/2009 rate and remain
there for the term of the Labor Agreement

Effective January 1, 2010, the employer shall contribute into the Western States Office and
Professional Employees Pension fund, 5% (percent) of each bargaining unit employees hourly base
wage as set forth in Addendum “A” plus 15% eof that amount per hour for the required 15%
Supplemental Contribution as defined by the Fund’s Rehabilitation Plan.

Effective May 1, 2010, the employer shall contribute into the Western States Office and
Professional Employees Pension fund, 5% (percent) of each bargaining unit employees hourly base
wage as set forth in Addendum “A” plus 15% of that amount per hour for the required 15%
Supplemental Contribution as defined by the Fund’s Rehabilitation Plan.

Effective May 1, 2011, the employer shall contribute into the Western States Office and
Professional Employees Pension fund, 5% (percent) of each bargaining unit employees hourly base
wage as set forth in Addendum “A” plus 30% of that amount per hour for the required 30%
Supplemental Contribution as defined by the Fund’s Rehabilitation Plan.

The Union and the Employer effective April 1, 2011, either party may request in writing to
reopen Section 3 only.

Any reduction in the percentage of pension contribution during the term of the labor agreement will
be diverted to wages.

IBEW LOCAL 76 OFFICE AND PROFFESSIONAL
EMPLOYEES INTERNATIONAL UNION LOCAL

NO. 23
Redacted by the U.S. Department

of the Treasury

Redacted by the U.S.
Department of the Treasury

ar1 1 russell

DATE U’/ 29 / 20D

opeiu:23
afl:cio
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T LETTER OF UNDERSTANDING
e | Article XXII — Termination and Renewal

This Letter Agreement is by and between OPEIU Union Local #23 on behalf of its members
and IBEW Local 76 and it should be considered as incorporated by reference as part of the Collective
Bargaining Agreement effective dates May 1, 2009 through April 30, 2012. The Agreement is as
follows:

Article 12 — Compensation ~ Section 3 - Pension
The parties agree to adopt the updated rehabilitation plan.
Contribution shall be as follows:

5% OPEIU rate into the Western States Pension will remain at the 5/14/2009 rate and remain
there for the term of the Labor Agreement

Effective January 1, 2010, the employer shall contribute into the Western States Office and
Professional Employees Pension fund, 5% (percent) of each bargaining unit employees hourly base
wage as set forth in Addendum “A” plus 15% of that amount per hour for the required 15%
Supplemental Contribution as defined by the Fund’s Rehabilitation Plan.

Effective May 1, 2010, the employer shall contribute into the Western States Office and
Professional Employees Pension fund, 5% (percent) of each bargaining unit employees hourly base
wage as set forth in Addendum “A™ plus 15% of that amount per hour for the required 15%
Supplemental Contribution as defined by the Fund’s Rehabilitation Plan.

Effective May 1. 2011, the employer shall contribute into the Western States Office and
Professional Employees Pension fund, 5% (percent) of each bargaining unit employees hourly base
wage as set forth in Addendum “A™ plus 30% of that amount per hour for the required 30%
Supplemental Contribution as defined by the Fund’s Rehabilitation Plan.

The Union and the Employer effective April 1, 2011, either party may request in writing to
reopen Section 3 only.

Any reduction in the percentage of pension contribution during the term of the labor agreement will
be diverted to wages.

IBEW LOCAL 76 OFFICE AND PROFFESSIONAL
EMPLOYEES INTERNATIONAL UNION LOCAL
NO. 23

Redacted by the U.S. Redacted by the U.S. Department of the
Department of the Treasury Treasury
BY
Carr lrusse
DATE/ ’/;; ] [/ DATE__ /z& /25D
¥ J T 7

opeiu:23
afl:cio
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY TIE PA RIICIPATING EMPLOYER
Redacted by the U.S. Department of the Treasury

EMPLOYER SIGNATURE: ___ _______

Print Name: _ﬂf‘_ﬂ’ﬁ"/f___’éi Cl}f ‘:’J"ﬁ?s e
Title: _BuSaesS IAIIREcrR /f&’mﬂﬁ Secrermey
Date Signed: _?/fﬁ/ /,/ . —

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

Redacted by the U.S. Department of the

CO-CHAIR SIGNATURE:

Judith Zc - cldhair

i Shiiads OCT 26 2001

Redacted by the U.S. Department of the Treasur
CO-CHAIR SIGNATURE: e =

Print Name: ~ Michael Parmelee, Co-Chair

Print Name:

S Y L

Date Signed:
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Office and Professional Employees International Union
2800 First Avenue, Room 304 - Seattle, WA 98121 - (206) 441-8880 - 1-800-600-2433

COLLECTIVE BARGAINING AGREEMENT

BETWEEN

I.B.E.W. 76 CREDIT UNION

AND

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL NO. 8, AFL-CIO

FOR THE PERIOD OF
JANUARY 1, 2016 THROUGH DECEMBER 31, 2019

EXHIBIT 15 (PART 5 of 12) Page 66 of 150



COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 — I.B.E.W. 76 CREDIT UNION

Step 5.

made within seven (7) calendar days following receipt of the Employer’s answer
in Step 3. The federal mediator will have 30 days to attempt to mediate a
resolution. If neither party takes action within seven (7) calendar days from the
end of the thirty (30) day period, the matter will be considered dropped and no
further action will be taken by either party regarding this grievance.

If the grievance is not settled on the basis of the foregoing procedures, either the
Employer or the Union may submit the issue to arbitration within seven (7)
calendar days following receipt of the written response from the Employer
Representative. If the Employer and the Union fail to agree on an arbitrator, a list
of seven (7) arbitrators shall be requested from the Federal Mediation and
Conciliation Service. Once the panel is received, the parties will have five (5)
working days to select the Arbitrator. The parties shall thereupon alternate in
striking names from panel until one name remains. The person whose name
remains shall be the arbitrator. The arbitrator's decision shall be final and binding
on all parties. The Arbitrator shall confine himself/herself to the issue submitted
for arbitration and shall have no authority to determine any other issue not
submitted to him/her. The arbitrator shall have no authority to add to, subtract
from, or otherwise change or modify the provisions of this Agreement, but shall
be authorized only to interpret existing provisions of this Agreement as they may
apply to the specific facts of the issue in dispute. Each party shall bear one-half
(*2) of the fee for the arbitrator and any other expense jointly incurred incident to
the arbitration hearing. All other expense shall be borne by the party incurring
them, and neither party shall be responsible for the expense of witnesses called
by the other party.

ARTICLE 14

WELFARE AND PENSION .

Section 14.1 The Employer shall provide State Industrial Insurance coverage or equivalent
for all employees.

Section 14.2 MEDICAL AND DENTAL. The Employer shall furnish IBEW Health and

Welfare coverage, or comparable plan, for all full-time employees and families. The Employer
shall pay the entire cost of this coverage at the rate as may be fixed from time to time.
Employees compensated for eighty (80) hours or more the previous month shall be eligible for

coverage.

Section 14.3 All part-time employees shall receive a lump sum payment equal to Two Dollars
and fifteen cents ($2.15) per hour for each hour worked during that month, such payment to be
in lieu of Medical Coverage.

Section 14.4 PENSION. The Employer shall pay into the Western States Office and

Professional Employees Pension Fund for each bargaining unit employee to provide retirement
benefits pursuant to provisions of the Western States Office and Professional Employees
Pension Fund. Payments shall be made by the 15th of the following month.

9
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 - I.B.E.W. 76 CREDIT UNION

Effective January 1, 2016 - $3.50 per compensable hour

Section 14.5 Upon failure of the Employer to make any of the payments required by this
Agreement, the Union may, ten days after written notification to the Employer of failure of such
payments, undertake economic action against such defaulting employer to enforce prompt
payment, and such action shall not be deemed to be in violation of this Agreement or any
provisions thereof.

Section 14.6 The employer shall contribute into a 401K or similar plan the amount per hour,
as outlined in Schedule “A”, of this agreement, for each compensated hour worked by their
employees performing work covered by this Agreement.

ARTICLE 15

NONDISCRIMINATION

Section 15.1 The Employer agrees that he will not discriminate against an employee
because of their activity as a member of the Union.

Section 15.2 Neither the Union nor the Employer in carrying out their obligations under this
contract shall discriminate in matters of hiring, training, promotion, transfer, layoff, discharge or
otherwise because of race, color, creed, national origin, sex, sexual orientation, disability,
marital status, military status or age.

ARTICLE 16

COMPENSATION

Section 16.1 Employees will be classified in accordance with skills used and shall be paid
not less than the minimum for such classification in accordance with the table of job
classifications and rates of pay in Schedule "A" which is attached hereto and made a part of
this Agreement. Employees shall receive wage increases in accordance with the automatic
length of service provisions of Schedule "A." The step raises in Schedule "A" expressed in
calendar months apply to part-time as well as full-time employees.

Section 16.2 Any position not covered by Schedule "A" or any positions which may be
established during the life of this Agreement shall be subject to negotiations between the
Employer and the Union. Such positions shall not be established and put into operation until
such time as agreement is reached between the parties as to the classification and rate of pay
for the position. In the event that the parties are unable to agree as to the classification and
rate of pay for the job in question, such dispute shall be submitted to the arbitration procedure
contained in this Agreement.

Section 16.3 Regular pari-time employees shall be entitled to and shall receive vacations
with pay, paid sick leave and any and all other benefits, unless specifically otherwise stated
herein, on the same basis as regular full-time employees pro-rated to the number of hours
worked per month.

10
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 - 1.B.E.W. 76 CREDIT UNION

ARTICLE 20

SUCCESSOR CLAUSE

Section 20.1 In the event the Employer shall, by merger, consolidation, or by any other
means enter into an agreement with another Local, International or individual which, in whole
or part, affects the existing appropriate collective bargaining unit, then the employer will give
the Union thirty (30) day written notice of any such impending action.

Section 20.2 The Employer shall notify potential successors of the existence of this
Agreement but shall not require potential successors to assume this Agreement.

Section 20.3 If any such merger, consolidation or other action will affect the terms of this
Agreement, the Employer will request that the potential successor meet with the Union. -

ARTICLE 21

TERMINATION AND RENEWAL

Section 21.1 This Agreement shall become effective January 1, 2016 and shall remain in
effect until December 31, 2019, and shall thereafter automatically renew itself from year to
year until either party shall give sixty (60) days' written notice prior to the anniversary date of
his desire to terminate, modify, or change this contract. Upon the giving of such notice, the
parties shall proceed to negotiate a new contract.

SIGNED THIS day of , 2016.

FOR THE EMPLOYER: FOR THE UNION:

I.B.E.W. #76 FEDERAL OFFICE AND PROFESSIONAL EMPLOYEES
CREDIT UNION INTERNATIONAL UNION, LOCAL 8

Redacted by the U.S. Department of the Redacted by the U.S. Department

of the Treasury

Allan Jag6ébson

p:contract/proofed/IBEW 76 2016-2019.doc
psiel#1239/afl-cio
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 - 1.B.EW. 76 CREDIT UNION

AGREEMENT TO ADOPT THE REHABILITATION PLAN
Plan: Western States Office and Professional Employee’s Pension Fund

Parties: Office and Professional Employees International Union. Local 8, the
“Union” and |.B.E.W. Local 76 Credit Union, the “Employer”

Effective Date: January 1, 2016

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement as
follows:

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the
Effective Date:

X Rehabilitation Plan Schedule

2. The Employer agrees to contribute to the Plan at the rates required under the CBA and
the applicable Rehabilitation Plan schedule.

3. The Parties agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any renewals or extension of the CBA.

EMPLOYER APPROVAL
Redacted by the U.S. Department of the Treasury

UNION APPROVAL ,
Redacted by the U.S. Department of the

s A A

Miké Ghurch, President

aeobson, Union Representative

psiel#1239/afl-cio
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FEB 17 201
G. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without [urther act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE: 7 /Walesa [ bt tnstn
Print Name: (Naelisa Hollinger z

Title: Ianac.en ‘ -

Date Signed: 1Y /| ‘f-' .

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the

Treasury

CO-CHAIR SIGNATURE:

\J » I
Print Name: __Judith Zenk, Co-Chair
Date Signed: NOV 1 6 2011
Redacted by the U.S. Department of the
CO-CHAIR SIGNATURE: Treasury
Print Name: _Michael Parmelee, Co-Chair
Date Signed: ~ NOv g 6201
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Office and Professional Employees International Union
2800 First Avenue, Room 304 - Seattle, WA 98121 * (206) 441-8880 * 1-800-600-2433

COLLECTIVE BARGAINING AGREEMENT

BETWEEN

MASTER TRADE SECTION

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL NO. 8, AFL-CIO

FOR THE PERIOD OF

APRIL 1, 2016 THROUGH MARCH 31, 2019
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 — TRADE SECTION

ARTICLE 22

TERMINATION AND RENEWAL

This Agreement shall be in full force and effect until March 31, 2019, and shall continue in effect from
year to year thereafter unless either party gives notice, in writing, at least ninety (90) days prior to any
expiration or modification date of its desire to terminate or modify such Agreement; provided that, in the
event the Union serves written notice in accordance with this Section, any strike or stoppage of work
after any expiration or modification date shall not be deemed in violation of any provision of this
Agreement, any other provision to the contract notwithstanding.

EXECUTED at Seattle, Washington this day of July 2016.

OFFICE AND PROFESSIONAL EMPLOYEES FOR THE MASTER TRADE SECTION
INTERNATIONAL UNION LOCAL 8, AFL-CIO

Redacted by the U.S. Department of the
Redacted by the U.S. Department of the Treasury

Treasury

Suzanne Mode Nicole Grant, Exectitive Secretary
Business Mt{n Martin Luther King Jr. County Labor Council

By

Employer

-ed Hutchins, IBEW Local 77
Bargaining Committee

Redacted by the U.S. Department of the

Treasury

By
Traci Miller, Heat & Frost Insulators Local 7
Bargaining Committee

Redacted by the U.S. Department of the
Treasur
By Y

Carol O’Neill, Sprinkler Fitters Local 699

Bargaining Committee >
Redacted by the U.S. Department of the
Treasury

| Fyler Walser, IRV Local 77
Bargaining Corfimittee

picontract/proofed/ TRADE SECTION 2016-2019.doc
psiel#1239/afl-cio
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:

Print Name: Ray Fbelhoflf

Title: __Business Manager/Financial Secretary

Date Signed: _2/10/11

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the

Treasury

CO-CHAIR SIGNATURE:

v = p—
Print Name: Judith Zenk, Co-Chair
Date Signed: NOV 0 3 201
Redacted by the U.S. Department of the Treasury
CO-CHAIR SIGNATURE:
Print Name: _ Michael Parmelee, Co-Chair

Date Signed: NOV 0 3 201
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OFEIU LOCAL 8/ TRADE SECTION 2011 WAGE REOPENER

LETTER OF UNDERSTANDING

The Office and Professional Employees International Union Local 8, hereinafter known as the “Union,”
and the Trade Section Employer Association, hereinafier known as the “*Employer,” hereby agree to the

following!

Effective Apnil 1, 2011, the Employers with bargaining unit employee(s) participating in
Western States Office and Professional Employees Pension Fund shall contribute an
additional forty-seven cents ($0.47) per hour towards the Fund’s Rehabilitation Plan
Surcharge, as described in Section 15.1(c) of the currenl Collective Bargaining Agreement.

If the Employer is contributing to an aliernative pension plan other than the Western States
Office & Professional Employees Pension Fund and such plan has not required a mandatory
increase in the contribution amount since June 1, 2009, then effective April 1, 2011, the
Employer will divert forty-seven cents ($0.47) per hour towards one of the following options:

1) Increase the Employer’s contribution into the Employer’s alternative pension
plan by forty-seven cents ($0.47) per hour on behalf of each bargaining unit
employee; or

2) Divert forty-seven cents ($0.47) per hour into the Office and Professional
Employees Local 8 Supplemental 401K Retirement Fund or other defined
contribution fund of the employees’ choice; or

3) Add forty-seven cents ($0.47) per hour to the current wage rate of the
bargaining unit employee(s).

The majority of bargaining unit employee(s) shall determine which option is applied to the
entire group of employees.

This Letter of Understanding does not alter any portion of the current 2010 — 2013 Collective
Bargaining Agreement between the Employer and the Union.

EXECUTED in Seattle, Washington this __ %] if‘t’ day of May 2011.
OFFICE AND PROFESSIONAL EMPLOYEES FOR THE TRADE SECTION EMPLOYERS

INTERNATIONAL UNION LOCAL 8

Redacted by the U.S.

Department of the Treasury

Redacted by the U.S. Department of the
Treasury

By 4
David Freiboth
Business Manage Executive Secretary

Martin Luther King Jr, County Labor
Council

pedniacl LOUNw irade section wage respener 2011 .doe
apeiuf23/afl-cio
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ARTICLE XVIII. RETIREES’ HEALTH AND WELFARE PLAN -

continued

be made only if the retired employee and/or qualified eligible dependents submit
satisfactory evidence of enrollment in Medicare Part B. ‘

Section 4. Effective January 1, 1998, the Employer shall pay for Health Plan coverage for
dependents of eligible retired employees under this Agreement.

ARTICLE XIX. LONG AND SHORT TERM DISABILITY

Section 1. Full-time employees working under this Agreement shall be provided with a
Long-Term Disability (LTD) Program effective November 1, 1992 and a Short
Term Disability (STD) effective January 1, 2004.

Section 2. LTD benefits shall be integrated with any California State Disability Insurance
benefits and Workers’ Compensation benefits to which the employee is entitled.

Section3. | Ax sinployee who has accrued, sick.leave when LTD ‘benefits commence. may . ...

integrate his/her sick leave and LTD benefits, provided that the employee’s
combined sick leave and LTD benefits shall not exceed one hundred percent
(100%) of the wages upon which his/her LTD benefits are based.

ARTICLE XX.  401(k) PLAN

The Employers agree to maintain a 401(k) plan for each employee working under this
Agreement. Employees may make pre-iax contributions to such plan up to the maximum
amount permitted under IRS regulations. Effective January 1, 2008 the Employer shall
contribute One-Dollar ($1.00) per straight-time hour worked, including vacation pay, sick pay
and holiday pay, on behalf of each eligible employee who has been employed for at least one (1)

~ year up to a maximum of 1,820 hours.

ARTICLE XXI. PENSION PLAN

Effective November 1, 2010, the Employer agrees to contribute into the Western States Pension
Plan Trust Fund for the account of each employee working under this Agreement, the sum of
Four Dollars and Five cents ($4.05) per hour paid.

Effective November 1, 2010, hours paid, the Employer agrees to contribute on behalf of each
employee the surcharge amount listed in the Supplemental Contribution Schedule provided by
the Trustees of the Western States Office and Professional Employees Pension Fund. Should the
Contribution Schedule change in any subsequent years, the Employer shall adopt the newest
yearly schedule as presented by the Trustees of the Fund. If the Fund releases the Employer
from the obligation to pay according to any Contribution Schedule, then the pension contribution
shall be the amount contained in this Article.

14
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ARTICLE XXVIII. TERM OF THE AGREEMENT

The term of this Agreement shall be from November 1, 2010 to and including October 31, 2015,
and shall be deemed renewed thereafter from year to year unless either party gives written notice
not later than July 31, 2015 (or ninety [90] days prior notice).

INTERNATIONAL LONGSHORE & OFFICE & PROFESSIONAL EMPLOYEES
WAREHOUSE UNION INTERNATIONAL UNION, LOCAL 29

Redacted by the U.S. Department of the

Treasury
By __ By:
William E. Adams Tamara R. Rubyn
Secretary-Treasurer President/Business Manager

Date: ,5 "kO ’\fa\ Date:

COAST.DONGSHORE DIVISION
B Redacted by the U.S. Department of
the Treasury

By:
Terry Keller
Coast Committeeman Business Representative

Date: /({ /'7/01’1’/ Date:

ILWU-PMA BENEFIT PLANS

By:
Ray Ortiz Jr.
Trustee

Date:

By:
Michael Wechsler
Trustee

Date:

17
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Article XXI Pension Plan

Add a new paragraph to read:

Effective with the November 2010 hours paid, the Employer agrees

to contribute on behalf of each employee the percentage amount
listed in the Supplemental Contribution Schedule provided by the
Trustees of the Western States Office and Professional Employees
Pension Fund. Should the Supplemental Contribution Schedule
change in any subsequent years, the Employer shall adopt the
newest yearly schedule as presented by the Trustees of the Fund.
If the Fund releases the Employer from the obligation to pay
according to any Contribution Schedule, then the pension

Treasury Redacted by the U.S.
Department of the Treasury

erry Keller (for the Union)

Leal Sundet (for the employers)
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Employ er Representations. The Employer makes the following representations to
the Board in support « of the Employer s request for part101pat10n

a. Employer is a (insert form of business): Labor Union

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

b. Employer is doing business under the following name(s) (attach separate
page if more space is needed):

c. Employer elects to participate in the Plan as a contributing employer.

d. Employer now has the foliowing employees (insert numbe):
> employees covered by the collective bargaining
agreement; and
18 employees who are not covered by the collective
bargaining agreement.
e. Employer will distribute to its employees all documents, forms and/or notices

that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

f. Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

' In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a. Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

b. Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of the Treasury
EMPLOYER SIGNATURE:

Print Name: Robert McEllrath
Title: international President
Date Signed: December 14, 2011

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the

Treasury

CO-CHAIR SIGNATURE: ) -
Print Name: Judith Zenk, Co-Chair
Date Signed:

Redacted by the U.S. Department of the
CO-CHAIR SIGNATURE: Treasury

Print Name: Michael Parmelee, Co-Chair

Date Signed:
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ARTICLE XVIII. RETIREES’ HEALTH AND WELFARE PLAN -

continued

be made only if the retired employee and/or qualified eligible dependents submit
satisfactory evidence of enrollment in Medicare Part B. ‘

Section 4. Effective January 1, 1998, the Employer shall pay for Health Plan coverage for
dependents of eligible retired employees under this Agreement.

ARTICLE XIX. LONG AND SHORT TERM DISABILITY

Section 1. Full-time employees working under this Agreement shall be provided with a
Long-Term Disability (LTD) Program effective November 1, 1992 and a Short
Term Disability (STD) effective January 1, 2004.

Section 2. LTD benefits shall be integrated with any California State Disability Insurance
benefits and Workers’ Compensation benefits to which the employee is entitled.

Section3. | Ax sinployee who has accrued, sick.leave when LTD ‘benefits commence. may . ...

integrate his/her sick leave and LTD benefits, provided that the employee’s
combined sick leave and LTD benefits shall not exceed one hundred percent
(100%) of the wages upon which his/her LTD benefits are based.

ARTICLE XX.  401(k) PLAN

The Employers agree to maintain a 401(k) plan for each employee working under this
Agreement. Employees may make pre-iax contributions to such plan up to the maximum
amount permitted under IRS regulations. Effective January 1, 2008 the Employer shall
contribute One-Dollar ($1.00) per straight-time hour worked, including vacation pay, sick pay
and holiday pay, on behalf of each eligible employee who has been employed for at least one (1)

~ year up to a maximum of 1,820 hours.

ARTICLE XXI. PENSION PLAN

Effective November 1, 2010, the Employer agrees to contribute into the Western States Pension
Plan Trust Fund for the account of each employee working under this Agreement, the sum of
Four Dollars and Five cents ($4.05) per hour paid.

Effective November 1, 2010, hours paid, the Employer agrees to contribute on behalf of each
employee the surcharge amount listed in the Supplemental Contribution Schedule provided by
the Trustees of the Western States Office and Professional Employees Pension Fund. Should the
Contribution Schedule change in any subsequent years, the Employer shall adopt the newest
yearly schedule as presented by the Trustees of the Fund. If the Fund releases the Employer
from the obligation to pay according to any Contribution Schedule, then the pension contribution
shall be the amount contained in this Article.

14
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ARTICLE XXVIII. TERM OF THE AGREEMENT

The term of this Agreement shall be from November 1, 2010 to and including October 31, 2015,
and shall be deemed renewed thereafter from year to year unless either party gives written notice
not later than July 31, 2015 (or ninety [90] days prior notice).

INTERNATIONAL LONGSHORE & OFFICE & PROFESSIONAL EMPLOYEES
WAREHOUSE UNION INTERNATIONAL UNION, LOCAL 29

Redacted by the U.S. Department of the

Treasury
By:

WilliE. Adams Tamara R. Rubyn
Secretary-Treasurer President/Business Manager

Date: ,5 "kO ’\fa\ Date:

By:
Terry Keller
Coast Committeeman Business Representative

Date: /({ /'7/01’1’/ Date:

ILWU-PMA BENEFIT PLANS

By:
Ray Ortiz Jr.
Trustee

Date:

By:
Michael Wechsler
Trustee

Date:

17
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Article XXI Pension Plan

Add a new paragraph to read:

Effective with the November 2010 hours paid, the Employer agrees

to contribute on behalf of each employee the percentage amount
listed in the Supplemental Contribution Schedule provided by the
Trustees of the Western States Office and Professional Employees
Pension Fund. Should the Supplemental Contribution Schedule
change in any subsequent years, the Employer shall adopt the
newest yearly schedule as presented by the Trustees of the Fund.
If the Fund releases the Employer from the obligation to pay
according to any Contribution Schedule, then the pension
ribution shall be the amount contained in Article XXI.

lentative Agreemen 0/6 /20
Redacted by the U.S. Department of the Treasury
Redacted by the U.S.
Department of the Treasury
lerry Kefler (for the Union)

Leal Sundet (for the employers)
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g. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of the

EMPLOYER SIGNATURE:
Print Name: Forless Dailey ¥
Title: Secretary [ Treasures
Date Signed: 13/1e /1)

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

CO-CHAIR SIGNATURE:
Print Name: Judith Zenk., Co-Chair

Date Signed:

CO-CHAIR SIGNATURE:
Print Name: Michael Parmelee, Co-Chair

Date Signed:
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Office and Professional Employees International Union
2800 First Avenue, Room 304 - Seattle, WA 98121 « (206) 441-8880 - 1-800~-600~2433

COLLECTIVE BARGAINING AGREEMENT

BETWEEN

INTERNATIONAL LONGSHORE & WAREHOUSE
UNION LOCAL NO. 19

AND

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL NO. 8, AFL-CIO

FOR THE PERIOD OF

JULY 1, 2014 THROUGH JUNE 30, 2019
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 —~ ILWU LOCAL 19

Section 13.3(a) Should an employee covered by this Agreement become disabled, the
Employer shall continue to pay health, welfare and pension contributions up to a maximum of
three (3) years, which may be extended with approval from the Employer.

Section 13.3(b) The Employer may choose to have an independent medical evaluation done
to determine the employee's medical status. If the parties are unable to agree, the decision will
be referred to arbitration as per Article 20. The arbitrator's ruling shall be final and binding.

Section 13.4 Upon retirement, the Employer shall pay for a Medicare Supplemental Plan. If
the employee has opted for early retirement (age 59.5 to 65), the Employer shall continue to
pay health and welfare contributions until age 65 and the employee qualifies for Medicare.
The employee must have at least thirteen (13) years of service to be eligible for these benefits.

ARTICLE 14
PENSIONS

Section 14.1 The Employer agrees to and shall be bound by all the terms, conditions and
provisions of the Trust Agreement and any changes, additions, amendments or modifications
thereto which are made by the authorized joint Trustees of the Office and Professional
Employees Retirement Plan.

Section 14.2 Said contribution shall be made to the Office and Professional Employees
Retirement Plan in the manner as set forth in the Trust Agreement of said Trust. The details of
such Retirement Plan established by this Trust Fund and this Trust Fund itself shall continue to
be controlled and administered by a Joint Board of Trustees composed of equal representation
of labor and management who are signators to the Trust Agreement of the aforesaid Trust
Fund. -

Section 14.3 SALARY DIVERSION.

An amount may be elected by each employee as a reduction in the minimum salary schedule
described in the Salary Schedule for the purpose of contributing such amount to the Office and
Professional Employees Local 8 Supplemental Retirement Fund. The Employer agrees to
transmit the amounts withheld from such employees’ wages on a pre-tax basis as soon as the
funds can be transmitted and not later than the next payroll period following an employee’s
written request for such wage diversion. Employees may elect to divert any amount up to the
maximum threshold set by the IRS rules governing 401(k) plans. An employee shall be entitled
to only one (1) election each quarter of a calendar year. The forms for the election shall be
provided by the administrative office of the aforesaid Trust Fund. The resulting salary level
shall be considered to be the negotiated salary level for that employee following the election.
However, for the purposes of determining any other amounts under this Agreement based
upon wage level, the original amount described in the Salary Schedule shall apply.

Section 14.4 In addition to the above, employees may elect to participate in an ILWU 401 (k)
Retirement Plan if available, subject to the restrictions outlined by IRS regulations and
percentage amount restricted by law.

11
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8~ ILWU LOCAL 19

Effective July 1, 2014 and for the life of this Agreement, the Employer shall contribute the
below amounts per hour, for the employees covered by the Agreement, into the ILWU 401(k)
Retirement Plan. The contributions shall be subject to the restrictions outlined by the IRS
regulations and the percentage amount restricted by law.

July 1, 2014 - $1 per hour
July 1, 2015 - $1 per hour
July 1, 2016 - $1 per hour
July 1, 2017 - $1 per hour
July 1, 2018 - $1 per hour

Section 14.5(a) Effective July 1, 2014, the Employer agrees to and shall be bound by all the
terms, conditions and provisions of the Trust Agreement and any changes, additions,
amendments or modifications thereto which are made by the authorized Joint Trustees of the
Western States Office and Professional Employees Pension Fund. The Employer shall make
the following contribution:

Effective July 1, 2014, the Employer shall contribute $5.40 per compensable hour into
the Western States Office and Professional Employees Pension Fund ($3.00 hourly
contribution plus $2.40 per hour for the required 80% Supplemental Contribution as
defined by the Fund’s Rehabilitation Plan).

Section 14.5(b) Said contributions shall be made to the Western States Office and
Professional Employees Pension Fund in the manner set forth in the Trust Agreement of said
Trust. The details of such Retirement Plan established by this Trust Fund and this Trust Fund
itself shall continue to be controlied and administered by a Joint Board of Trustees composed
of equal representation of labor and management who are signators to the Trust Agreement of
the aforesaid Trust Fund.

ARTICLE 15

SALARY SCHEDULE AND JOB CLASSIFICATIONS

Section 15.1(a) Effective July 1, 2014 and for the duration of this Agreement, the minimum
starting salary rate shall be $25.00 per hour.

All bargaining unit employees will receive the following wage increase to their hourly rate of pay:

Effective 7/1/14: +$1.00
Effective 7/1/15: +$1.00
Effective 7/1/16: +$1.00
Effective 7/1/17: +$1.00
Effective 7/1/18: +$1.00

12
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 - ILWU LOCAL 19

provision by requiring the production of documents and other evidence.

Section 20.5 In the event either party fails to deliver to the other a signed agreement in
writing to submit any question to arbitration within 96 hours after receipt of a request from the
other to submit such question to arbitration, such party shall, notwithstanding any other
provisions of this Agreement, have the right to strike, take economic or other appropriate
action. By exercising its rights under this Section, neither party shall be deemed to have
waived its right to proceed in the courts to compel the other to submit to arbitration.

ARTICLE 21

PICKET LINES

It is further understood and agreed that refusal by any employee, covered by this Agreement,
to go through a bona fide picket line shall not constitute a violation of this Agreement nor shall
such refusal by an employee be cause for discharge or disciplinary action of any kind.

ARTICLE 22

TERMINATION AND RENEWAL

This Agreement shall be in full force and effect until June 30, 2019, and shall continue in effect
from year to year thereafter unless either party gives notice in writing at least sixty (60) days
prior to any expiration or modification date of its desire to terminate or modify such Agreement;
provided that, in the event the Union serves written notice in accordance with this Section, any
strike or stoppage of work after any expiration or modification date shall not be deemed in
violation of any provisions of this Agreement, any other provision to the contrary
notwithstanding.

EXECUTED at Seattle, Washington this day of August 2015.

OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL LONGSHORE
INTERNATIONAL UNION LOCAL NO. 8, WAREHOUSE UNION LOCAL NO. 19
AFL-CIO

Redacted by the U.S. Department of the

Treasury Redacted by the U.S. Department of
the Treasury
By By_ I

Suzanne Mode Cameron Williams
Business Manager President

Redacted by the U.S.
Department of the

Vice President/LRC

156
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date,

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER
Redacted by the U.S.
Department of the Treasury

EMPLOYER SIGNATURE:

Print Name: L0 e

Title: _Ce el ok - B

Date Signed: 313 201 B

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the
[Treasury

CO-CHAIR SIGNATURE:

Print Name:

Date Signed:
- Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURE:

Print Name:

Date Signed: NOV 1 6 2011
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and Employer Participation

Upon approval by the Board, this application
ding without further act of

c.
Agreement shall be deemed accepted and bin
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PAR TICIPATING EMPLOYER

EMPLOYER SIGNATURE: il

Print Name: Cam Williams
Title: President
August 10, 2011 . ——

Date Signed:

APPROVED AND AC CEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the L

[Treasury
CO-CHAIR SIGNATURE: o
Print Name: 3 Judith Zenk, CoChair r{JrJ
Date Signed: OCT 26 2011 o2t
x-l:‘

Redacted by the U.S. Department of the Treasury
CO-CHAIR SIGNATURE: _- e
Print Name: Michael Parmelee, Co-Chair .
OCT 26 201

Date Signed:
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LETTER OF UNDERSTANDING
BETWEEN
OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 8
AND

INTERNATIONAL LONGSHORE & WAREHOUSE UNION LOCAL 19

AGREEMENT TO ADOPT REHABILITATION PLAN

Plan: Western States Office and Professional Employee’s Pension Fund
Parties: Office and Professional Employees _ the “Union; and
International Union, (OPEIU) Local 8
International Longshore & Warehouse ',the“Enqﬂoyef’

Union, (ILWU) Local #19
Effective Date: December 2014 hours

The Union and the Employer hereby agree to amend their Collective Bargaining
Agreement as follows: ‘ '

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as
of the Effective Date:
Check applicable line: X Rehabilitation Plan Schedule

Default Rehabilitation Plan Schedule

2. The Employer agrees to contribute to the Plan at the rates required under the CBA
and the applicable Rehabilitation Plan schedule. '

3. The Parties agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any renewals or extensions of the CBA.

EMPLOYER APPROVAL NTONCAPPR (A o
Redacted by the U.S. Department of the .Flfg‘j,gjfd by the U.S. Department of the
Treasury y
Signature Signature
Title; _President : Title: 77 L4ivess ('\/LAML//
Date: DEl. 20 . 'Z_OM Date: 4 '/4) 0 / if!'
H
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ARTICLE 24. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2016 through March 31, 2019, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided, that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

As agreed this >/ o f day of March 2016:
UNITED LABOR UNION OFFICE & PROFESSIONAL

ASSOCIATION EMPLOYEES INTERNATIONAL
UNION, LOCAL 11

Redacted by the U.S. Department of the

Redacted by the U.S. Department of the
Treasury

Treasury

ary young usn‘g_ess Vi
ULUA - President ~.__

Michael L. Richards/ Executive Secretary-Treasurer

nager IBEW Loc”al 48 I
‘ 4 OPEIU Local 11

Redacted by the U.S. Department of the
Redacted by the U.S. Treasury

Department of the Treasury

Dave Winkler/Business Representative IUPAT — DC#5 viaureen Colvin /Union R
ULUA-Secretary OPEIU Local 11

Redacted by the U.S. Department of the

Redacted by the U.S. Treasury

Department of the

Bill Mehrens/ASiEtant Busip ss Manager UA-290 Donua‘AlIen!Member
ULUA- Negotiating Team OPEIU Local 11

Redacted by the U.S. Department of

Redacted by the U.S. Department
of the Treasury

aR6bbins/Member
ULUA- Negotiating Team OPEIU Local 11

Redacted by the U.S. Department of the
Treasury

Al Shropshire.’Businessnager UA-290
ULUA- Negotiating Team

MMC/dmt
opeiul l/afl-cio
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MEMORANDUM OF UNDERSTANDING
between
United Labor Union Association (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

The undersigned parties hereby mutually agree to this Memorandum of Understanding with the
intent to allow proper communications between the parties while preserving the spirit of the
Collective Bargaining Agreement with regards to the Western States Office & Professional
Employees Pension Fund,

The parties agree that with reference to Article 14, Section 11 — Paragraph 4 that should the
Office & Professional Employees Pension Fund go back into the green and/or the Pension
Rehabilitation Plan be resolved the twenty-nine cents ($0.29) applied to employee wage rates; as
defined in Article 17 to this Agreement; shall be for both the years 2011 and 2012.

Be it further agreed that any dispute regarding the interpretation and/or application of this
Memorandum of Understanding shall be addressed pursuant to the terms of Article 20 Grievance
Machinery to the Collective Bargaining Agreement.

This Memorandum of Understanding shall remain in full force and effect until March 31, 2013,

SEPTEmEtR
#'da Of dgsaast 2()]()
Redacted by the U.S. Department of the
Treasury

SIGNED this

Redacted by the U.S. Department of the Treasury

UILNTISHan/Assistant Business Vanager; UA-290 Michael L. Richards/Executive Secretary-Treasurer
ULUA-President OPEIU Laocal 11
Redacted by the U.S. Redacted by the U.S. Department of the
Department of the
Treasur

kler/Business Representative IUPAT-DC #5 en Bower/Union Representative
ULUA-Secretary QOPEIY Local |1

Redacted by the U.S. Department of the
Redacted by the U.S.
Department of the
brett Hinsley/Business Manager Ceme ocal 555 Sharon Allen/Member

ULUA-Negotiating Team Local 11

Redacted by the U.S. Departent
of the Treasury

Treasury

evin Jensen/Business Manager Ironwoykers Local 29

ULUA-Negotiating Team

ULUA 2013 — Page 18
Ratified by ballot vote 8/26/10
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Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

FPARTICIPATING EMPLOYER

APPROVED AND ACCEPTED BY THE ]
Redacted by the U.S.

Department of the Treasury

EMPLOYER SIGNATURE:

Print Name: < N AE-JOAES

- - S e A ; (2 Lo -
Title: Secrerne-Teeasipse / Bisivess Asont

Date Signed: 7 < 701\

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the

Treasury

CO-CHAIR SIGNATURE: .
Print Name: _Judith Zenk, Co-Chair
Date Signed: ) NOV 1 6 2011

Redacted by the U.S. Department of the
CO-CHAIR SIGNATURE: Treasury

Print Name; ~ Michael Parmelee, Co-Chair

NOY 1 6 2011

Date Signed: S

EXHIBIT 15 (PART 5 of 12) Page 118 of 150



-
roCAl _ . . _
Office and Professional Employees International Union
2800 First Avenue, Room 304 - Seattle, WA 98121 * (206) 441-8880 * 1-800-600-2433

COLLECTIVE BARGAINING AGREEMENT

BETWEEN

MASTER TRADE SECTION

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL NO. 8, AFL-CIO

FOR THE PERIOD OF

APRIL 1, 2016 THROUGH MARCH 31, 2019
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 — TRADE SECTION

ARTICLE 22

TERMINATION AND RENEWAL

This Agreement shall be in full force and effect until March 31, 2019, and shall continue in effect from
year to year thereafter unless either party gives notice, in writing, at least ninety (90) days prior to any
expiration or modification date of its desire to terminate or modify such Agreement; provided that, in the
event the Union serves written notice in accordance with this Section, any strike or stoppage of work
after any expiration or modification date shall not be deemed in violation of any provision of this
Agreement, any other provision to the contract notwithstanding.

EXECUTED at Seattle, Washington this day of July 2016.

OFFICE AND PROFESSIONAL EMPLOYEES FOR THE MASTER TRADE SECTION

INTERNATIONAL UNION LOCAL 8, AFL-CIO

Redacted by the U.S. Department of the Treasury Redacted by the U.S. Department of the

Treasury

Suzanne Mode Nicole Grant, Exectitive Secretary
Business Mt{n Martin Luther King Jr. County Labor Council

By

Employer

-ed Hutchins, IBEW Local 77
Bargaining Committee

Redacted by the U.S. Department of the

Treasury

By
Traci Miller, Heat & Frost Insulators Local 7
Bargaining Committee

Redacted by the U.S. Department of the
Treasur
By Y

Carol O’Neill, Sprinkler Fitters Local 699

Bargaining Committee _
Redacted by the U.S. Department of the

| Fyler Walser, IRV Local 77
Bargaining Corfimittee

picontract/proofed/ TRADE SECTION 2016-2019.doc
psiel#1239/afl-cio

18
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER
Redacted by the U.S. Department of the

EMPLOYER SIGNATURE:

Print Name:

Title: ¥ Sy
Date Signed: £ 2 X ZOHF | ]
APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the
Treasury
CO-CHAIR SIGNATURE: - -
Print Name: .ludith_?.’.cnk. Co-Chair -
Date Signed: NOv 03200 -
Redacted by the U.S. Department of the Treasury
CO-CHAIR SIGNATURE:
Print Name: Michael Parmelee, Co-Chair
Date Signed: - NOV 0 3 201
FEB 77
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OFEIU LOCAL 8/ TRADE SECTION 2011 WAGE REOPENER

LETTER OF UNDERSTANDING

The Office and Professional Employees International Union Local 8, hereinafter known as the “Union,”
and the Trade Section Employer Association, hereinafier known as the “*Employer,” hereby agree to the
following!

Effective Apnil 1, 2011, the Employers with bargaining unit employee(s) participating in
Western States Office and Professional Employees Pension Fund shall contribute an
additional forty-seven cents ($0.47) per hour towards the Fund’s Rehabilitation Plan
Surcharge, as described in Section 15.1(c) of the currenl Collective Bargaining Agreement.

If the Employer is contributing to an aliernative pension plan other than the Western States
Office & Professional Employees Pension Fund and such plan has not required a mandatory
increase in the contribution amount since June 1, 2009, then effective April 1, 2011, the
Employer will divert forty-seven cents ($0.47) per hour towards one of the following options:

1) Increase the Employer’s contribution into the Employer’s alternative pension
plan by forty-seven cents ($0.47) per hour on behalf of each bargaining unit
employee; or

2) Divert forty-seven cents ($0.47) per hour into the Office and Professional
Employees Local 8 Supplemental 401K Retirement Fund or other defined
contribution fund of the employees’ choice; or

3) Add forty-seven cents ($0.47) per hour to the current wage rate of the
bargaining unit employee(s).

The majority of bargaining unit employee(s) shall determine which option is applied to the
entire group of employees.

This Letter of Understanding does not alter any portion of the current 2010 — 2013 Collective
Bargaining Agreement between the Employer and the Union.

EXECUTED in Seattle, Washington this __ %] if‘t’ day of May 2011.
OFFICE AND PROFESSIONAL EMPLOYEES FOR THE TRADE SECTION EMPLOYERS
INTERNATIONAL UNION LOCAL 8 Redacted by the U.S.

Department of the Treasury

Redacted by the U.S. Department of the
Treasury

David Freiboth

Executive Secretary

Martin Luther King Jr, County Labor
Council

Suzanne Mod
Business Man:

pedniacl LOUNw irade section wage respener 2011 .doe
apeiuf23/afl-cio
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ARTICLE XVIII. RETIREES’ HEALTH AND WELFARE PLAN -

continued

be made only if the retired employee and/or qualified eligible dependents submit
satisfactory evidence of enrollment in Medicare Part B. ‘

Section 4. Effective January 1, 1998, the Employer shall pay for Health Plan coverage for
dependents of eligible retired employees under this Agreement.

ARTICLE XIX. LONG AND SHORT TERM DISABILITY

Section 1. Full-time employees working under this Agreement shall be provided with a
Long-Term Disability (LTD) Program effective November 1, 1992 and a Short
Term Disability (STD) effective January 1, 2004.

Section 2. LTD benefits shall be integrated with any California State Disability Insurance
benefits and Workers’ Compensation benefits to which the employee is entitled.

Section3. | Ax sinployee who has accrued, sick.leave when LTD ‘benefits commence. may . ...

integrate his/her sick leave and LTD benefits, provided that the employee’s
combined sick leave and LTD benefits shall not exceed one hundred percent
(100%) of the wages upon which his/her LTD benefits are based.

ARTICLE XX.  401(k) PLAN

The Employers agree to maintain a 401(k) plan for each employee working under this
Agreement. Employees may make pre-iax contributions to such plan up to the maximum
amount permitted under IRS regulations. Effective January 1, 2008 the Employer shall
contribute One-Dollar ($1.00) per straight-time hour worked, including vacation pay, sick pay
and holiday pay, on behalf of each eligible employee who has been employed for at least one (1)

~ year up to a maximum of 1,820 hours.

ARTICLE XXI. PENSION PLAN

Effective November 1, 2010, the Employer agrees to contribute into the Western States Pension
Plan Trust Fund for the account of each employee working under this Agreement, the sum of
Four Dollars and Five cents ($4.05) per hour paid.

Effective November 1, 2010, hours paid, the Employer agrees to contribute on behalf of each
employee the surcharge amount listed in the Supplemental Contribution Schedule provided by
the Trustees of the Western States Office and Professional Employees Pension Fund. Should the
Contribution Schedule change in any subsequent years, the Employer shall adopt the newest
yearly schedule as presented by the Trustees of the Fund. If the Fund releases the Employer
from the obligation to pay according to any Contribution Schedule, then the pension contribution
shall be the amount contained in this Article.

14
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ARTICLE XXVIII. TERM OF THE AGREEMENT

The term of this Agreement shall be from November 1, 2010 to and including October 31, 2015,
and shall be deemed renewed thereafter from year to year unless either party gives written notice
not later than July 31, 2015 (or ninety [90] days prior notice).

INTERNATIONAL LONGSHORE & OFFICE & PROFESSIONAL EMPLOYEES
WAREHOUSE UNION INTERNATIONAL UNION, LOCAL 29

Redacted by the U.S. Department of the

Treasury

By __ By:
William E. Adams Tamara R. Rubyn
Secretary-Treasurer President/Business Manager

Date: ,5 "kO ’\fa\ Date:

COQAST YONGSHORE DIVISION
JRedacted by the U.S. Department of

By:
Terry Keller
Coast Committeeman Business Representative

Date: /({ /'7/01’1’/ Date:

ILWU-PMA BENEFIT PLANS

By:
Ray Ortiz Jr.
Trustee

Date:

By:
Michael Wechsler
Trustee

Date:

17
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Article XXI Pension Plan

Add a new paragraph to read:

Effective with the November 2010 hours paid, the Employer agrees

to contribute on behalf of each employee the percentage amount
listed in the Supplemental Contribution Schedule provided by the
Trustees of the Western States Office and Professional Employees
Pension Fund. Should the Supplemental Contribution Schedule
change in any subsequent years, the Employer shall adopt the
newest yearly schedule as presented by the Trustees of the Fund.
If the Fund releases the Employer from the obligation to pay
according to any Contribution Schedule, then the pension
ribution shall be the amount contained in Article XXI.

J

dacted
$e ace Redacted by the U.S.
reasury
Department of the Treasury

Leal Sundet (for the employers)
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Employer Representations. The Employer makes the following representations to

the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business):

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate
page if more space is needed):

Employer elects to partiéipate in the Plan as a contributing employer.

e following employees (insert number):

nployees covered by the collective bargaining
agreement; and

employees who are not covered by the collective
bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining wunit participants and non-
bargaining unit participants.

EXHIBIT 15 (PART 5 of 12) Page 134 of 150



é%(i@ 7

c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER
Redacted by the U.S".‘Department of the Treasury

EMPLOYER SIGNATURE™ |

Print Name: / ‘ >>0 ‘ .,f CA’W
Title: /@0@/&‘/@5‘@ éfa“"
Date Signed: %//KQ//W/

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the

Treasury

CO-CHAIR SIGNATURE:

" o N
Print Name: Judith Zenk, Co-Chair
Date Signed: NOV1 6 20
v Redacted by the U.S. Department of the
Treasury
CO-CHAIR SIGNATURE:
Print Name: Michael Parmelee, Co-Chair
NOV 1 6 2011

Date Signed:
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ARTICLE 24. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2016 through March 31, 2019, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided, that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

As agreed this >/ o f day of March 2016:

UNITED LABOR UNION OFFICE & PROFESSIONAL
ASSOCIATION EMPLOYEES INTERNATIONAL
UNION, LOCAL 11

Redacted by the U.S. Department of the
Treasury

Redacted by the U.S. Department of the Treasury

ary Young/Business V]

] Michael L. Richards/ Executive Secretary-Treasurer
ULUA - President ~.__

nager IBEW Loc”al 48
‘ 4 OPEIU Local 11

Redacted by the U.S. Department of the
Treasury

Redacted by the U.S.
Department of the Treasury

Dave Winkler/Business Representative IUPAT — DC#H5 viaureen Colvin /Union R
ULUA-Secretary OPEIU Local 11

Redacted by the U.S. Department of the
Treasury

Redacted by the U.S.

Department of the Treasury

Bill Mehrens/ASiEtant Busipess Manager UA-290 Donua‘AlIen!Member
ULUA- Negotiating Team OPEIU Local 11

Redacted by the U.S. Department of

Redacted by the U.S. Department of
the Treasury

aR6bbins/Member
OPEIU Local 11

ULUA- Negotiating Team

Redacted by the U.S. Department of the

Treasury

Al Shropshire.’Businessnager UA-290
ULUA- Negotiating Team

MMC/dmt
opeiul l/afl-cio
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MEMORANDUM OF UNDERSTANDING
between
United Labor Union Association (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

The undersigned parties hereby mutually agree to this Memorandum of Understanding with the
intent to allow proper communications between the parties while preserving the spirit of the
Collective Bargaining Agreement with regards to the Western States Office & Professional
Employees Pension Fund,

The parties agree that with reference to Article 14, Section 11 — Paragraph 4 that should the
Office & Professional Employees Pension Fund go back into the green and/or the Pension
Rehabilitation Plan be resolved the twenty-nine cents ($0.29) applied to employee wage rates; as
defined in Article 17 to this Agreement; shall be for both the years 2011 and 2012.

Be it further agreed that any dispute regarding the interpretation and/or application of this
Memorandum of Understanding shall be addressed pursuant to the terms of Article 20 Grievance
Machinery to the Collective Bargaining Agreement.

This Memorandum of Understanding shall remain in full force and effect until March 31, 2013,
SEPTEMBER
‘#'da 0 gt 2010

3 5
L ST

SIGNED this

Redacted by the U.S. Department of

Redacted by the U.S.

Department of the the Treasury

ou Lhristian/Assistant Business Manager; UA-290 Michael L. Richards/Executive Secretary-Treasurer
ULUA-President OPEIU Laocal 11

Redacted by the U.S. Department of the

Dav®Wifikler/Business Representative IUPAT-DC #5 el D Union Representative
ULUA-Secretary

Redacted by the U.S. Department of the
Department of the
Brett Hinsley/Business Manager Ceme ocal 555 sharon Allen/Member

ULUA-Negotiating Team Local 11

Redacted by the U.S. Department of Redacted by the U.S. Departent
the Treasury of the Treasury

LAdra Gustafson/Membe

President CWA Local 7901
i Local 11

Team
Reda U.S. Department of

the Treasury

evin Jensen/Business Manager Ironwoukers Local 20
ULUA-Negotiating Team

ULUA 2013 — Page 18
Ratified by ballot vote 8/26/10
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Western States Office and Employer
Professional Employees FEB 15 2011 Participation
Pension Fund | Agreement

The undersigned Employer hereby applies to the Board of Trustees (“Board”) of the
Western States Office & Professional Employees Pension Fund (“Plan”)’! for participation as
a Participating Employer to the Plan as provided in this Agreement.

1. Employer Information.
Name: International Longshore & Warehouse Union (ILWU) Local 8
Contract Person: Bruce Holte
Address: 2435 NW Front Avenue
City, State & Zip: Portland, Oregon 97209
Telephone: 503-224-9310
2. Local Information.
Employer has a collective bargaining agreement with Local Union 1] (insert

number) of the Office and Professional Employees International Union (“OPEIU”)
which requires Employer to contribute to the Plan for Employer’s employees.

3. Participation.
This Agreement is for the following: (check applicable box(es)):
[3x  An existing Participating Employer to update Plan records.
[ A new Participating Employer.

Effective date of coverage:

[ A new group of Employees of an existing Participating Employer.

Effective date of coverage:

4. Coverage.
This Agreement covers the following (check applicable box(es)):

kk Bargaining unit employees as described in Attachment A.

Note: Attach a copy of collective bargaining agreement.

] Nonbargaining unit employees described in Attachment B (see note).

Note: See Attachment B for the requirements concerning
which nonbargaining unit employees may be covered.

' The term “Plan” includes the Trust Agreement for the Western States Office and Professional Employees
Pension Fund.
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Employer Representations. The Employer makes the following representations to
the Board in support of the Employer’s request for participation:

a. Employer is a (insert form of business): Labor Organization

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

b. Employer is doing business under the following name(s) (attach separate

page if more space is needed): ILWU Local 8 :
International Longshore & Warehouse Union, Local 8

C. Employer elects to participate in the Plan as a contributing employer.
d. Employer now has the following employees (insert number):
2 employees covered by the collective bargaining

agreement; and

employees who are not covered by the collective
bargaining agreement.

e. Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

f. Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internmal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Erhployer and the
Board covenant and agree as follows:

a. Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

b. Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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C: Upon approval by the Board, this apphication and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date,

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED {f Y THE PARTICIPATING EMPLOYER
Redacted by the U.S. Department of the

Treasury
EMPLOYER SIGNATURE: S— s —
Print Name: Bruce A, Holte B
Title: Secretary/Treasurer
Date Signed: ) _T_‘___\_HQZ/_“_]ﬂ/_Em ¥

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the

Treasury

CO-CHAIR SIGNATURE:

Print Name: g W ' _Judith Z,cnc, CoChair
Date Signed: —— NOV 0 3 200
Redacted by the U.S. Department of the Treasury
Print Name: - Michael Parmelee, Co-Chair
Date Signed: NO_V 03 201
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ARTICLE XVIII. RETIREES’ HEALTH AND WELFARE PLAN -

continued

be made only if the retired employee and/or qualified eligible dependents submit
satisfactory evidence of enrollment in Medicare Part B. ‘

Section 4. Effective January 1, 1998, the Employer shall pay for Health Plan coverage for
dependents of eligible retired employees under this Agreement.

ARTICLE XIX. LONG AND SHORT TERM DISABILITY

Section 1. Full-time employees working under this Agreement shall be provided with a
Long-Term Disability (LTD) Program effective November 1, 1992 and a Short
Term Disability (STD) effective January 1, 2004.

Section 2. LTD benefits shall be integrated with any California State Disability Insurance
benefits and Workers’ Compensation benefits to which the employee is entitled.

Section3. | Ax sinployee who has accrued, sick.leave when LTD ‘benefits commence. may . ...

integrate his/her sick leave and LTD benefits, provided that the employee’s
combined sick leave and LTD benefits shall not exceed one hundred percent
(100%) of the wages upon which his/her LTD benefits are based.

ARTICLE XX.  401(k) PLAN

The Employers agree to maintain a 401(k) plan for each employee working under this
Agreement. Employees may make pre-iax contributions to such plan up to the maximum
amount permitted under IRS regulations. Effective January 1, 2008 the Employer shall
contribute One-Dollar ($1.00) per straight-time hour worked, including vacation pay, sick pay
and holiday pay, on behalf of each eligible employee who has been employed for at least one (1)

~ year up to a maximum of 1,820 hours.

ARTICLE XXI. PENSION PLAN

Effective November 1, 2010, the Employer agrees to contribute into the Western States Pension
Plan Trust Fund for the account of each employee working under this Agreement, the sum of
Four Dollars and Five cents ($4.05) per hour paid.

Effective November 1, 2010, hours paid, the Employer agrees to contribute on behalf of each
employee the surcharge amount listed in the Supplemental Contribution Schedule provided by
the Trustees of the Western States Office and Professional Employees Pension Fund. Should the
Contribution Schedule change in any subsequent years, the Employer shall adopt the newest
yearly schedule as presented by the Trustees of the Fund. If the Fund releases the Employer
from the obligation to pay according to any Contribution Schedule, then the pension contribution
shall be the amount contained in this Article.
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ARTICLE XXVIII. TERM OF THE AGREEMENT
The term of this Agreement shall be from November 1, 2010 to and including October 31, 2015,

and shall be deemed renewed thereafter from year to year unless either party gives written notice
not later than July 31, 2015 (or ninety [90] days prior notice).

INTERNATIONAL LONGSHORE & OFFICE & PROFESSIONAL EMPLOYEES

WAREHOUSE UNION INTERNATIONAL UNION, LOCAL 29
Treasury

By __ By:
William E. Adams Tamara R. Rubyn
Secretary-Treasurer President/Business Manager

Date: ,5 "kO ’\fa\ Date:

COAST.DONGSHORE DIVISION
gl Redacted by the U.S. Department of the
Treasury

By:
Terry Keller
Coast Committeeman Business Representative

Date: /({ /'7/01’1’/ Date:

ILWU-PMA BENEFIT PLANS

By:
Ray Ortiz Jr.
Trustee

Date:

By:
Michael Wechsler
Trustee

Date:

17
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Article XXI Pension Plan

Add a new paragraph to read:

Effective with the November 2010 hours paid, the Employer agrees

to contribute on behalf of each employee the percentage amount
listed in the Supplemental Contribution Schedule provided by the
Trustees of the Western States Office and Professional Employees
Pension Fund. Should the Supplemental Contribution Schedule
change in any subsequent years, the Employer shall adopt the
newest yearly schedule as presented by the Trustees of the Fund.
If the Fund releases the Employer from the obligation to pay
according to any Contribution Schedule, then the pension

Redacted by the U.S. Department
Treasury of the Treasury

Leal Sundet (for the employers)
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APR 14 2049

Western States Office and o MAR 3 1 2018 Employer
Professional Employees 2 Participation
Pension Fund o Agreement
= = = |
The undersigned Employer hereby applies to the Board of Trustees (“Board”) of the

Western States Office & Professional Employees Pension Fund (“Plan”) for participation as
a Participating Employer to the Plan as provided in this Agreemeg}“‘g Clorks' Associafl
on

Local 34,
1. Employer Information. 4 Berry S!f:-e\gfu

San Francisco, CA 941 07

Name:

Contract Person: AlleAn Funa
Address: -
City, State & Zip:
Telephone: NS - 36a- ’%3%“ 2

2. Local Information.

Employer has a collective bargaining agreement with Local Union 2 Cl (insert
number) of the Office and Professional Employees International Union (“OPEIU”)
which requires Employer to contribute to the Plan for Employer’s employees.

3. Participation.
This Agreement is for the following: (check applicable box(es)):
)K{ An existing Participating Employer to update Plan records.
L] A new Participating Employer.

Effective date of coverage:

L] A new group of Employees of an existing Participating Employer.

Effective date of coverage:

4. Coverage.
This Agreement covers the following (check applicable box(es)):

ﬁ Bargaining unit employees as described in Attachment A.

Note: Attach a copy of collective bargaining agreement.

L] Nonbargaining unit employees described in Attachment B (see note).

Note: See Attachment B for the requirements concerning
which nonbargaining unit employees may be covered.

' The term “Plan” includes the Trust Agreement for the Western States Office and Professional Employees
Pension Fund.
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