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Employer Representations. The Employer makes the following representations to

the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): drade N Lo N

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate
page if more space is needed):

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):

& employees covered by the collective bargaining
agreement; and '

employees who are not covered by the collective
bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants. ‘
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S.
Department of the Treasury

EMPLOYER SIGNATURE: 7
Print Name: A\\.QV\ ’?'u) n il
Title: ge;.a;ye;{’ctmi - Areaservc
Date Signed: 'Z-\V'L L\& \ \

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURE:

Print Name: Judith Zenk, Co-Chair
Date Signed; N@\V 1 6 ZUH
Redacted by the U.S. Department of the
‘ Treasury
CO-CHAIR SIGNATURE:
Print Name: Michael Parmelee, Co-Chair
Date Signed: NOV 1 6 201
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ARTICLE XVIII. RETIREES’ HEALTH AND WELFARE PLAN -

continued

be made only if the retired employee and/or qualified eligible dependents submit
satisfactory evidence of enrollment in Medicare Part B. ‘

Section 4. Effective January 1, 1998, the Employer shall pay for Health Plan coverage for
dependents of eligible retired employees under this Agreement.

ARTICLE XIX. LONG AND SHORT TERM DISABILITY

Section 1. Full-time employees working under this Agreement shall be provided with a
Long-Term Disability (LTD) Program effective November 1, 1992 and a Short
Term Disability (STD) effective January 1, 2004.

Section 2. LTD benefits shall be integrated with any California State Disability Insurance
benefits and Workers’ Compensation benefits to which the employee is entitled.

Section3. | Ax sinployee who has accrued, sick.leave when LTD ‘benefits commence. may . ...

integrate his/her sick leave and LTD benefits, provided that the employee’s
combined sick leave and LTD benefits shall not exceed one hundred percent
(100%) of the wages upon which his/her LTD benefits are based.

ARTICLE XX.  401(k) PLAN

The Employers agree to maintain a 401(k) plan for each employee working under this
Agreement. Employees may make pre-iax contributions to such plan up to the maximum
amount permitted under IRS regulations. Effective January 1, 2008 the Employer shall
contribute One-Dollar ($1.00) per straight-time hour worked, including vacation pay, sick pay
and holiday pay, on behalf of each eligible employee who has been employed for at least one (1)

~ year up to a maximum of 1,820 hours.

ARTICLE XXI. PENSION PLAN

Effective November 1, 2010, the Employer agrees to contribute into the Western States Pension
Plan Trust Fund for the account of each employee working under this Agreement, the sum of
Four Dollars and Five cents ($4.05) per hour paid.

Effective November 1, 2010, hours paid, the Employer agrees to contribute on behalf of each
employee the surcharge amount listed in the Supplemental Contribution Schedule provided by
the Trustees of the Western States Office and Professional Employees Pension Fund. Should the
Contribution Schedule change in any subsequent years, the Employer shall adopt the newest
yearly schedule as presented by the Trustees of the Fund. If the Fund releases the Employer
from the obligation to pay according to any Contribution Schedule, then the pension contribution
shall be the amount contained in this Article.

14
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ARTICLE XXVIII. TERM OF THE AGREEMENT
The term of this Agreement shall be from November 1, 2010 to and including October 31, 2015,

and shall be deemed renewed thereafter from year to year unless either party gives written notice
not later than July 31, 2015 (or ninety [90] days prior notice).

INTERNATIONAL LONGSHORE & OFFICE & PROFESSIONAL EMPLOYEES

WAREHOUSE UNION INTERNATIONAL UNION, LOCAL 29
[Treasury
B By:
William E. Adams Tamara R. Rubyn
Secretary-Treasurer President/Business Manager

Date: ,5 "kO ’\fa\ Date:

By:
Terry Keller
Coast Committeeman Business Representative

Date: /({ /'7/01’1’/ Date:

ILWU-PMA BENEFIT PLANS

By:
Ray Ortiz Jr.
Trustee

Date:

By:
Michael Wechsler
Trustee

Date:

17
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Article XXI Pension Plan

Add a new paragraph to read:

Effective with the November 2010 hours paid, the Employer agrees

to contribute on behalf of each employee the percentage amount
listed in the Supplemental Contribution Schedule provided by the
Trustees of the Western States Office and Professional Employees
Pension Fund. Should the Supplemental Contribution Schedule
change in any subsequent years, the Employer shall adopt the
newest yearly schedule as presented by the Trustees of the Fund.
If the Fund releases the Employer from the obligation to pay
according to any Contribution Schedule, then the pension
ribution shall be the amount contained in Article XXI.

Redacted by the U.S. Department of the
Treasury

Redacted by the U.S. Department

of the Treasury

Leal Sundet (for the employers) Terry Keller (for the Union)
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Employer Representations. The Employer makes the following representations to
the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): Nonprof it organization,

‘Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate
page if more space isneeded): ILWU-PMA Benefit Plans

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):

23 employees covered by the collective bargaining
agreement; and

employees who are not covered by the collective
bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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. C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of

Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of the
Treasury
EMPLOYER SIGNATURE: ™

Print Name: Kevin Wolfe
Title: Interim Executive Director
Date Signed: 1/25/12

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

CO-CHAIR SIGNATURE:

Print Name: Judith Zenk, Co-Chair
Date Signed:
CO-CHAIR SIGNATURE:
Print Name: Michael Parmelee, Co-Chair
Date Signed:
3
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-
roCAl _ . . _
Office and Professional Employees International Union
2800 First Avenue, Room 304 - Seattle, WA 98121 * (206) 441-8880 * 1-800-600-2433

COLLECTIVE BARGAINING AGREEMENT

BETWEEN

MASTER TRADE SECTION

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL NO. 8, AFL-CIO

FOR THE PERIOD OF

APRIL 1, 2016 THROUGH MARCH 31, 2019
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 — TRADE SECTION

ARTICLE 22

TERMINATION AND RENEWAL

This Agreement shall be in full force and effect until March 31, 2019, and shall continue in effect from
year to year thereafter unless either party gives notice, in writing, at least ninety (90) days prior to any
expiration or modification date of its desire to terminate or modify such Agreement; provided that, in the
event the Union serves written notice in accordance with this Section, any strike or stoppage of work
after any expiration or modification date shall not be deemed in violation of any provision of this
Agreement, any other provision to the contract notwithstanding.

EXECUTED at Seattle, Washington this

day of July 2016.

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL 8, AFL-CIO
Redacted by the U.S. Department of the Treasury

By :
Suzanne Mode
Business Mt{n

Bargaihing Commyittee
Redacted by the U.S. Department of the
Treasury

Fred Hutchins, IBEW Local 77
Bargaining Committee

Redacted by the U.S. Department of the
Treasury

Traci Miller, Heat & Frost Insulators Local 7
Bargaining Committee

Redacted by the U.S. Department of
the Treasury
By

Carol O’Neill, Sprinkler Fitters Local 699

Bargaining Committee
Redacted by the U.S. Department of the

Treasury

ler Walser, IBEW Local 77
Bargaining Corfimittee

18

FOR THE MASTER TRADE SECTION

Redacted by the U.S. Department of the
Treasury

Nicole Grant, Exectitive Secretary
Martin Luther King Jr. County Labor Council

By

Employer

picontract/proofed/ TRADE SECTION 2016-2019.doc
psiel#1239/afl-cio
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OFEIU LOCAL 8/ TRADE SECTION 2011 WAGE REOPENER

LETTER OF UNDERSTANDING

The Office and Professional Employees International Union Local 8, hereinafter known as the “Union,”
and the Trade Section Employer Association, hereinafier known as the “*Employer,” hereby agree to the
following!

Effective Apnil 1, 2011, the Employers with bargaining unit employee(s) participating in
Western States Office and Professional Employees Pension Fund shall contribute an
additional forty-seven cents ($0.47) per hour towards the Fund’s Rehabilitation Plan
Surcharge, as described in Section 15.1(c) of the currenl Collective Bargaining Agreement.

If the Employer is contributing to an aliernative pension plan other than the Western States
Office & Professional Employees Pension Fund and such plan has not required a mandatory
increase in the contribution amount since June 1, 2009, then effective April 1, 2011, the
Employer will divert forty-seven cents ($0.47) per hour towards one of the following options:

1) Increase the Employer’s contribution into the Employer’s alternative pension
plan by forty-seven cents ($0.47) per hour on behalf of each bargaining unit
employee; or

2) Divert forty-seven cents ($0.47) per hour into the Office and Professional
Employees Local 8 Supplemental 401K Retirement Fund or other defined
contribution fund of the employees’ choice; or

3) Add forty-seven cents ($0.47) per hour to the current wage rate of the
bargaining unit employee(s).

The majority of bargaining unit employee(s) shall determine which option is applied to the
entire group of employees.

This Letter of Understanding does not alter any portion of the current 2010 — 2013 Collective
Bargaining Agreement between the Employer and the Union.

EXECUTED in Seattle, Washington this __ %] if‘t’ day of May 2011.
OFFICE AND PROFESSIONAL EMPLOYEES FOR THE TRADE SECTION EMPLOYERS

INTERNATIONAL UNION LOCAL 8
Redacted by the U.S. Department of the

Treasury

Redacted by the U.S.
Department of the Treasury

By

David Freiboth
Executive Secretary

Martin Luther King Jr, County Labor
Council

Suzanne Mod
Business Man:

pedniacl LOUNw irade section wage respener 2011 .doe
apeiuf23/afl-cio
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FEB 17 201
c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the

Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department

of the Treasury

EMPLOYER SIGNATURE:
Print Name: Avdtew/  Whilhelm
Tite: _Phesiclew T

Date Signed: j[lﬂ_[,l_!,, i

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURE:

Print Name: ) Judith Zenk, Co-Chair e

NOY 1 6 2011

Redacted by the U.S. Department of the Treasury

Date Signed:

CO-CHAIR SIGNATURE:

Print Name: Michael Parmelee, Co-Chair

NOV 1 6 2011

Date Signed:
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-
roCAl _ . . _
Office and Professional Employees International Union
2800 First Avenue, Room 304 - Seattle, WA 98121 * (206) 441-8880 * 1-800-600-2433

COLLECTIVE BARGAINING AGREEMENT

BETWEEN

MASTER TRADE SECTION

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL NO. 8, AFL-CIO

FOR THE PERIOD OF

APRIL 1, 2016 THROUGH MARCH 31, 2019
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 — TRADE SECTION

ARTICLE 22

TERMINATION AND RENEWAL

This Agreement shall be in full force and effect until March 31, 2019, and shall continue in effect from
year to year thereafter unless either party gives notice, in writing, at least ninety (90) days prior to any
expiration or modification date of its desire to terminate or modify such Agreement; provided that, in the
event the Union serves written notice in accordance with this Section, any strike or stoppage of work
after any expiration or modification date shall not be deemed in violation of any provision of this
Agreement, any other provision to the contract notwithstanding.

EXECUTED at Seattle, Washington this day of July 2016.
OFFICE AND PROFESSIONAL EMPLOYEES FOR THE MASTER TRADE SECTION
INTERNATIONAL UNION LOCAL 8, AFL-CIO Redacted by the U.S. Department of the

Redacted by the U.S. Department of the

Treasury

Suzanne Mode
Business M

Nicole Grant, Exectitive Secretary
Martin Luther King Jr. County Labor Council

By

Employer

-ed Hutchins, IBEW Local 77
Bargaining Committee

Redacted by the U.S. Department of the

T
By reasury

Traci Miller, Heat & Frost Insulators Local 7
Bargaining Committee

Redacted by the U.S. Department of the
By [Treasury

Carol O’Neill, Sprinkler Fitters Local 699

Bargaining Committee =
Redacted by the U.S. Department of the
Treasury

ler Walser, IBEW Local 77
Bargaining Corfimittee

picontract/proofed/ TRADE SECTION 2016-2019.doc
psiel#1239/afl-cio
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c Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER
Redacted by the U.S. Departent of the Treasury

EMPLOYER SIGNATURE:
Print Name: (Y \on ‘ \ ."."-""".!:'A".T" SO
Title: DuSuness oo oy N

Date Signed: \J 2110

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the Treasury

CO-CHAIR SIGNATURE:
Print Name: Judith Zenk, Co-Chair

NOV 0 3 2011

Date Signed:

Redacted by the U.S. Department of the Treasury

CO-CHAIR SIGNATURE:

Print Name: Michael Parmelee, Co-Chair

NOV_O 3 201

Date Signed:

FEB 2 5 201

EXHIBIT 15 (PART 6 of 12) Page 26 of 151



OPEIU LOCAL 8/ TRADE SECTION 2011 WAGE REOPENER

LETTER OF UNDERSTANDING

The Office and Professional Employees International Union Local 8, hereinafter known as the “Union,”
and the Trade Section Employer Association, hereinafler known as the “Employer,” hereby agree to the
following:

Effective April 1, 2011, the Employers with bargaining unit employee(s) participating in
Western States Office and Professional Employees Pension Fund shall contribute an
additional forty-seven cents ($0.47) per hour towards the Fund's Rehabilitation Plan
Surcharge, as described in Section 15.1(c) of the current Collective Bargaining Agreement.

If the Employer is contributing to an alternative pension plan other than the Western States
Office & Professional Employees Pension Fund and such plan has not required a mandatory
increase in the contribution amount since June 1, 2009, then effective April 1, 2011, the
Employer will divert forty-seven cents (50,47) per hour towards one of the following options:

1) Increase the Employer’s contribution into the Employer’s alternative pension
plan by forty-seven cents ($0.47) per hour on behalf of each bargaining unit
employee; or

2) Divert forty-seven cents ($0.47) per hour into the Office and Professional
Employees Local 8 Supplemental 401K Retirement Fund or other defined

contribution fund of the employees’ choice; or

1) Add forty-seven cents ($0.47) per hour to the current wage rate of the
bargaining unit employee(s).

The majority of bargaining unit employee(s) shall determine which option is applied to the
entire group of employees.

This Letter of Understanding does not alter any portion of the current 2010 — 2013 Collective
Bargaining Agreement between the Employer and the Union.

EXECUTED in Seattle, Washington this 73"' f-’r day of May 2011.

OFFICE AND PROFESSIONAL EMPLOYEES FOR THE TRADE SECTION EMPLOYERS

INTERNATIONAL UNION LOCAL 8 Redacted by the U.S.
Redacted by the U.S. Department of the

Treasury

Department of the Treasury

By

David Freiboth -
Executive Secrelary

Martin Luther King Jr. County Labor
Council

Suzanne Modg
Business Mane

preon ey LOUNa/irde seelion wage reopener 201 1 doe
opeiui23fufl-cio
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OFEIU LOCAL 8/ TRADE SECTION 2011 WAGE REOPENER

LETTER OF UNDERSTANDING

The Office and Professional Employees International Union Local 8, hereinafter known as the “Union,”
and the Trade Section Employer Association, hereinafier known as the “*Employer,” hereby agree to the
following!

Effective Apnil 1, 2011, the Employers with bargaining unit employee(s) participating in
Western States Office and Professional Employees Pension Fund shall contribute an
additional forty-seven cents ($0.47) per hour towards the Fund’s Rehabilitation Plan
Surcharge, as described in Section 15.1(c) of the currenl Collective Bargaining Agreement.

If the Employer is contributing to an aliernative pension plan other than the Western States
Office & Professional Employees Pension Fund and such plan has not required a mandatory
increase in the contribution amount since June 1, 2009, then effective April 1, 2011, the
Employer will divert forty-seven cents ($0.47) per hour towards one of the following options:

1) Increase the Employer’s contribution into the Employer’s alternative pension
plan by forty-seven cents ($0.47) per hour on behalf of each bargaining unit
employee; or

2) Divert forty-seven cents ($0.47) per hour into the Office and Professional
Employees Local 8 Supplemental 401K Retirement Fund or other defined
contribution fund of the employees’ choice; or

3) Add forty-seven cents ($0.47) per hour to the current wage rate of the
bargaining unit employee(s).

The majority of bargaining unit employee(s) shall determine which option is applied to the
entire group of employees.

This Letter of Understanding does not alter any portion of the current 2010 — 2013 Collective
Bargaining Agreement between the Employer and the Union.

EXECUTED in Seattle, Washington this__ %yl %% day of May 2011.

OFFICE AND PROFESSIONAL EMPLOYEES FOR THE TRADE SECTION EMPLOYERS
Redacted by the U.S.

Department of the Treasury

INTERNATIONAL UNION LOCAL 8
Redacted by the U.S. Department of the

Treasury

By By e —
David Freiboth
Business Manage Executive Secretary
Martin Luther King Jr, County Labor
Council
pedniacl LOUNw irade section wage respener 2011 .doe
apeiuf23/afl-cio
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ARTICLE XVIII. RETIREES’ HEALTH AND WELFARE PLAN -

continued

be made only if the retired employee and/or qualified eligible dependents submit
satisfactory evidence of enrollment in Medicare Part B. ‘

Section 4. Effective January 1, 1998, the Employer shall pay for Health Plan coverage for
dependents of eligible retired employees under this Agreement.

ARTICLE XIX. LONG AND SHORT TERM DISABILITY

Section 1. Full-time employees working under this Agreement shall be provided with a
Long-Term Disability (LTD) Program effective November 1, 1992 and a Short
Term Disability (STD) effective January 1, 2004.

Section 2. LTD benefits shall be integrated with any California State Disability Insurance
benefits and Workers’ Compensation benefits to which the employee is entitled.

Section3. | Ax sinployee who has accrued, sick.leave when LTD ‘benefits commence. may . ...

integrate his/her sick leave and LTD benefits, provided that the employee’s
combined sick leave and LTD benefits shall not exceed one hundred percent
(100%) of the wages upon which his/her LTD benefits are based.

ARTICLE XX.  401(k) PLAN

The Employers agree to maintain a 401(k) plan for each employee working under this
Agreement. Employees may make pre-iax contributions to such plan up to the maximum
amount permitted under IRS regulations. Effective January 1, 2008 the Employer shall
contribute One-Dollar ($1.00) per straight-time hour worked, including vacation pay, sick pay
and holiday pay, on behalf of each eligible employee who has been employed for at least one (1)

~ year up to a maximum of 1,820 hours.

ARTICLE XXI. PENSION PLAN

Effective November 1, 2010, the Employer agrees to contribute into the Western States Pension
Plan Trust Fund for the account of each employee working under this Agreement, the sum of
Four Dollars and Five cents ($4.05) per hour paid.

Effective November 1, 2010, hours paid, the Employer agrees to contribute on behalf of each
employee the surcharge amount listed in the Supplemental Contribution Schedule provided by
the Trustees of the Western States Office and Professional Employees Pension Fund. Should the
Contribution Schedule change in any subsequent years, the Employer shall adopt the newest
yearly schedule as presented by the Trustees of the Fund. If the Fund releases the Employer
from the obligation to pay according to any Contribution Schedule, then the pension contribution
shall be the amount contained in this Article.

14
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ARTICLE XXVIII. TERM OF THE AGREEMENT

The term of this Agreement shall be from November 1, 2010 to and including October 31, 2015,
and shall be deemed renewed thereafter from year to year unless either party gives written notice
not later than July 31, 2015 (or ninety [90] days prior notice).

INTERNATIONAL LONGSHORE & OFFICE & PROFESSIONAL EMPLOYEES
WAREHOUSE UNION INTERNATIONAL UNION, LOCAL 29

Redacted by the U.S. Department of the

Treasury

By:

William E. Adams Tamara R. Rubyn
Secretary-Treasurer President/Business Manager

Date: ,5 "kO ’\fa\ Date:

By:
Terry Keller
Coast Committeeman Business Representative

Date: /({ /'7/01’1’/ Date:

ILWU-PMA BENEFIT PLANS

By:
Ray Ortiz Jr.
Trustee

Date:

By:
Michael Wechsler
Trustee

Date:

17
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&, Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER
Redacted by the U.S. Department of the Treasury

EMPLOYER SIGNATURE:
Print Name: Robert McEllrath
Title: International President ILWU
Date Signed: December 14, 2011

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURE:
Print Name: Judith Zenk, Co-Chair
Date Signed:

Redacted by the U.S. Department of the Treasury
CO-CHAIR SIGNATURE:

Print Name: Michael Parmelee, Co-Chair

Date Signed:

3
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Article XXI Pension Plan

Add a new paragraph to read:

Effective with the November 2010 hours paid, the Employer agrees

to contribute on behalf of each employee the percentage amount
listed in the Supplemental Contribution Schedule provided by the
Trustees of the Western States Office and Professional Employees
Pension Fund. Should the Supplemental Contribution Schedule
change in any subsequent years, the Employer shall adopt the
newest yearly schedule as presented by the Trustees of the Fund.
If the Fund releases the Employer from the obligation to pay
according to any Contribution Schedule, then the pension
ribution shall be the amount contained in Article XXI.

#

Redacted by the U.S. Department of the Treasury

Redacted by the U.S. Department

of the Treasury

Leal Sundet (for the employers) Terry Keller (for the Union)
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ARTICLE XXVI-SEVERABILITY

shalt be found contiary to any Slale or Federal Statute
null and void, and ils exciu s:o in no manner affec!

ARTICLE XXVII -DURATION

3lgay of Seplember2013 to and

ed from year io year, unless the
y written nofice of dasire lo modify,
Agreement, pric A i an Agr ement upon s
L.u ons 15 nol re*chuJ before the 31% day of August 2015, this Agreemenl
unless prior fo that dale, the parties in writing, have agreed to extend this
for 2 specified period of lime

IN \_-"UJTNESS WHEREOF, lhe parties herelo have caused their duly authorized signaiures fo be
subscribed herat

on the day and year first abova written

OFFICE AND PROFESSIONAL

EMPLOYEES INTERNATIONAL UNION

-

T J 5 v E
g Yy, S’N’_ , Executive Director/CFO
/ f
A/ /s 4 Fak
- 2 " nd T il [
MSarecfed o€ e NIeE
[ ) g ‘.' .'}‘
DiibkseeT Comactl 42
e -~
[ U1
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Office and Professional Employees International Union, AFL-CIO

Marianne Giordano _ Walter Allen, Jr.
President nPEI“ mcal 3“ Executive Director/CFQO
705 West Arrow Highway, Second Floor 4136 Misslon Gorge Rd., Suite 214, San Diego, CA 92120 3117 N.1éth St Suite 120
Claremont, CA 91711 Tet: (909} 624-0149 Tel: (619) 640-4840 Fax: (619) 640-4830 Toll free: (866) 673-4830 Phoenix, AZ 65014
Fax (909) 624-0549 Toll free: (B8B) 390-6442 Fox lo Email (619) 704-0569  Emal: Info@opelulocaldd.org Tel: (864) 673-4830 Fox; (419) 640-4830

February 8, 2011

Mr. Lonnie Tinder

Business Manager

1U of Painters and Allied Trades #86
1841 N. 24™ St.

Phoenix, Az 85008

Dear Mr. Tinder:
Enclosed is a copy of the contract you requested. Also included is the Memorandum of

Understanding for the Pension and the Memorandum of Understanding for Health and
Welfare. If you are not in agreement please make any changes and send back.

Thank you.

Sincerely,
Redacted by the U.S.
Department of the Treasury

Mark Bailey
Business Agent
OPEIU, Local 30

Enclosure

MB/kt

Our Dlversi‘ry Mckes Us Strong

t www.opeiulocal30.org

EXHIBIT 15 (PART 6 .0f22) Page 42 of 151



EXHIBIT 15 (PART 6 of 12) Page 43 of 151



EXHIBIT 15 (PART 6 of 12) Page 44 of 151



ARTICLE XXV - SEVERABILITY

In the event that any provision of this Agreement snall be found contrary to any State or Federal Statute
or Decision, then such provision shall be deemed null and void, and its exclusion shall in no manner
affect the balance of this Agreement.

ARTICLE XXVIl - DURATION

The Agreement shall be in full force and effect on and afier the 1% day of September 2010, to and
including the 31% day of August 2013 and shal! be autornatically renewed from year to year, unless the
Union or signatory Employer serves upon the other a ninety (90) day written notice of desire to modify,
amend or terminate this Agreement, prior tu September 1, 2013. |If an Agreement upon such
amendments or modifications is not reached tefore the 31% day of August 2013, this Agreement
automatically terminates unless prior to that date, the parties in writing, have agreed to extend this
Agreement for a specified period of time.

IN WITNESS WHEREOF, the parties hereto have caused their duly authorized signatures fo be
subscribed hereto on the day and year first abov e written.

APPROVED BY EMPLOYER OFFICE AND PROFESSIONAL EMPLOYEES

INTERNATIQNAL ASNION :
Redacted by the U. S. I Department of the

Treasury

NEGOTIATING COMMITTEE:
Redacted by the U.S. Department of the Treasury

Lonnie G. Tinder, Business Reprﬂsentatwe

frte ity
opeiu 30
afl-cio
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER
Redacted by the U.S. Department of the Treasury ]

EMPLOYER SIGNATURE:

Print Name: Lonnie G. Tinder -
Title: Business Representative
Date Signed: 02/07/2011

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

Redacted by the U.S. Department of the
Treasury

CO-CHAIR SIGNATURE:

Print Name: _ Judith Zenk, Co-Chair
Date Signed: ”_AW.N_D! 0 3 2001
Redacted by the U.S. Department of the Treasury
CO-CHAIR SIGNATURE: =t _
Print Name: ~ Michael Parmelee, Co-Chair
Date Signed: e NDV_U_'?’__Z_OH
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ARTICLE 31 - TERM OF AGREEMENT

31.1 This Agreement shall be in full force and effect from the first (1™') day of May,
2014, to and including the thirtieth (30™) day of April, 2017, and shall continue in
full force and effect from year to year thereafter, unless this Agreement is
terminated or changed pursuant to the following conditions:

a) [f either party elects to terminate this Agreement, such party shall, on a date
not less than sixty (60) days nor more than seventy-five (75) days prior to the
expiration date of this Agreement, give written notice to the other party of
intention to terminate, and by such action, this Agreement shall for all
purposes, terminate as of the expiration date of this Agreement.

b) [f either party elects to change any of the provisions of this Agreement, such
party shall, on a date not less than sixty (60) days nor more than seventy-five
(75) days prior to the expiration date of this Agreement, give written notice to
the other party.

c) If either party is served with notice of desire to change or modify this
Agreement, negotiations must commence within fifteen (15) days of such
notice, which time may be extended by mutual agreement.

in witness whereof, the parties named above have signed their names and affized the
signature of their authorized representatives:

OFFICE AND PROFESSIONAL INTERNATIONAL UNION OF
EMPLOYEES INTERNATIONAL OPERATING ENGINEERS,
LOCAL #9

QN LACALGD
Redacted by the U.S.

gDepartment of the Treasury slDepartment of the Treasury

Title: Executive Director/CFQ Title: /qu(_ 2K 5 W {ﬂ 2L s‘pn ,Mf{',aj)r SEe £F Iz,
- :

Date: Date:
Redacted by the U.S.
Department of the Treasury

/ g a@z,:mm) 7%‘31 :
/571

lopeli30
aflcio 14
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitied as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTI CIPATING EMPLOYER
Redacted by the U.S. Department of
the Treasury

EMPLOYER SIGNATURE:

Print Name: _Daniel Owens N —
Title: _Business Manager
Dafe Signed: 9/1/2011 L v —

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the

Treasury
CO-CHAIR SIGNATURE: = T =
&
Print Name: _ JudithZenk,Co-Chawr = .o qz_,
: 0CT 26 201 S R
Date Signed: - e W ™
Redacted by the U.S. Department of the Treasury C
CO-CHAIR SIGNATURE: =~ 2 <

Print Name: » ~ Michagl Parmelee, Co-Chair
b 2011

Date Signed:
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COLLECTIVE BARGAINING AGREEMENT

by and between

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL #30, AFL/CIO

and

BUILDING TRADE UNION OFFICES

International Association of Heat and Frost International Union of Elevator
Insulators and Asbestos Workers, Local 28 Constructors, Local 25
Colorado Building and Construction Trades International Brotherhood of
Council Boilermakers, Local 101
Operating Engineers JATC

May 1, 2014
to and including
April 30, 2017
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Effective 5/1/14 5/1/15 5/1/16
Classification:

Extra Worker $18.82 $19.32 $19.82
(Wages set at 80%

of Secretary I classification)

Secretary I $23.41 $23.91 $24.41

(File clerk, receptionist,
typing & data entry)

Secretary 11 $24.41 $24.91 $25.41
Office Secretary/Bookkeeper/
Computer Operator

Legislative/Political Director/Office Manager $33.95 $33.95 $33.95

19.2

19.3

Newly hired employees will be paid at least 80% of the appropriate rate for the
first six months, and at least 90% of the appropriate rate for the second six
months. After twelve months of employment, employees will be paid 100% of
the appropriate minimum hourly rate specified above.

Premium pay of six percent (6%) per week over the above rates shall be paid to
supervisory employees. An employee who is being paid the six percent (6%)
premium pay at the signing of this agreement shall continue to receive the
premium pay.

ARTICLE 20 - PENSION

20.1

20.2

20.3

lopeiu#30
afl-cio

Effective May 1, 2011 the Employer agrees to contribute to the Western States
Office and Professional Employees Pension Fund, a contribution on behalf of
each employee in the amount of one dollar and seventy-five cents ($1.75) per
hours paid. The employee may elect to put any amount of the negotiated wage
rate into pension.

The Employer contribution, as provided herein, shall be made on eligible
employees on the effective date, except for the employees serving their thirty (30)
days probationary period. The contributions for probationary employees shall
start on the first of the month following the thirty (30) days probationary period.
This shall apply to all employees not presently covered by another pension plan
which is Employer paid.

If an employee is injured on the job, the Employer shall continue to pay the
required contribution for a period of three (3) months following the end of the
month in which the injury occurs. If an employee is on sick leave or personal
leave or absence in excess of forty-five (45) working days, the Employer will not
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20.4

20.5

20.6

be required to pay into the fund, after the first forty-five (45) working days, until
the employee returns to work.

Regular or part-time employees who work seventy (70) or more hours per month
shall be covered by the provisions of this Article. This shall not apply to extra
help covering for vacation periods or sick leave which does not exceed thirty (30)
days.

The Employer agrees to allow the employees to participate in the Office and
Professional Employees International Union Local #5 Savings Plan and Trust
(401K). The Employer agrees that if the employee chooses, they will withhold an
employee contribution to the 401K plan. The employee may contribute up to, but
no more than, the amount set by the Internal Revenue Service from their yearly
gross salary to this plan. FICA taxes will be withheld, but these contributions will
not be subject to Federal or State taxes. The employee shall bear any
administrative fees.

Effective with the May, 2011 hours paid, the Employer agrees to adopt the
Pension Rehabilitation Plan and to contribute on behalf of each employee the
contribution amount listed in the Updated Supplemental Contribution Schedule
provided by the Trustees of the Western States Office and Professional
Employees Pension Fund. If the Fund releases the Employer from the obligation
to pay according to any Contribution Schedule, then the pension contribution shall
be the amount contained in Article 20.1.

ARTICLE 21 - TECHNOLOGICAL CHANGES

211

In the event the Employer should decide to make any technological or labor
saving changes of any kind, including but not limited to the introduction of data
processing equipment, computers, or automated equipment of any sort, the
Employer agrees to meet with the Union to discuss the effects of such changes. It
is mutually agreed that present employees shall be given first consideration for
any new or changed position before any persons outside the bargaining unit are
hired to fill the resultant jobs, provided existing employees have the ability to
satisfactorily perform the work. In the event training is necessary for employees
to qualify for such positions, the Employer will provide adequate training to all
affected employees at the time the technology is implemented.

ARTICLE 22 - GRIEVANCE AND ARBITRATION

221

lopeiu#30
afl-cio

All grievances shall be handled in the following manner:

STEP ONE: (oral) A grievance may be filed no later than ten (10) working days
after the grievance first becomes known, or should have become known. The
grievance must be presented by the Union of the aggrieved employee to the

10
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ARTICLE 25 - TERM OF AGREEMENT

25.1 This Agreement shall be in full force and effect from the first (1st) day of May,
2014, to and including the thirtieth (30") day of April 2017, and shall continue in
full force and effect from year to year thereafter unless the Agreement is
terminated or changed pursuant to the following conditions:

a) If either party elects to terminate the Agreement, such party
shall on a date not less than sixty (60) days, nor more than
seventy-five (75) days prior to the expiration date of the
Agreement give written notice to the other party of
intention to terminate and by such action, the Agreement
shall for all purposes, terminate as of the expiration date of
the Agreement.

b) If either party elects to change any of the provisions of the
Agreement, such party shall on a date not less than sixty
(60) days, nor more than seventy-five (75) days prior to the
expiration date of the agreement give written notice to the
other party.

c) If either party is served with notices of desire to change or
modify this Agreement, negotiations must commence
within fifteen (15) days of such notice which may be
extended by mutual agreement.

For the Union: For the Employers:

OFFICE & PROFESSIONAL COLORADO BUILDING AND
EMPLOYEES INTERNATIONAL CONSTRUCTION TRADES UNION
UNION'KLOCAR 50, AFE-CIQ
Redacted by the U.S. Department
of the Treasury

Redacted by the U.S. Department of

the Treasury

Title: Executive Director/CFO Title: /)71} eSS %AM' ,M
Date: Date:___'/~22~/ 9{

lopeiu#30

afl-cio 13
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e Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

Redacted by the U.S. Department of

EMPLOYER SIGNATURE:  UCHECERE P g iy
Print Name: Tese i B D oy
Title: Wasioess Wowong s
Date Signed: ~ A -\ l

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the

Treasury

CO-CHAIR SIGNATURE:
Print Name: ~Judith Zenk, Co-Chair

NOV 0 3 2010

Date Signed; -

Redacted by the U.S. Department of the Treasury

CO-CHAIR SIGNATURE:
Print Name: - _Michael Parmelee, Co-Chair

Date Signed: . NOV D 3 201
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ARTICLE 26 - TERM OF AGREEMENT

26.1 This Agreement shall be in full force and effect from the first day of February 29, 2016,
to and including the twenty-eighth (28") day of February, 2019, and shall continue in full
force and effect from year to year thereafier unless the Agreement is terminated or
changed pursuant to the following conditions:

1) If either party elects to terminate the Agreement, such party shall, on a date not less
than sixty (60) days, nor more than one hundred and twenty (120) days prior to such
date of a desire to change, modify, amend, or terminate this Agreement, it shall
continue in full force and effect an additional year thereafter and shall remain in
effect from year to year thereafter, unless notice is given in writing by either party to
the other at least sixty (60) days but not more than one hundred and twenty (120) days
prior to the expiration of such contract.

2) If either party is served with notices of desire to change or modify this Agreement,
negotiations must commence within fifieen (15) days of such notice which time may
be extended by mutual agreement.

OFFICE AND PROFESSIONAL IRON WORKERS LOCAL UNION 24
EMPLOYEES
0
BY:
Mark Calkins
TITLE: Executive Director/CFO TITLE: Business Manager FS/T
DATE: 42 (- /¢ DATE: -8/

17
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02/28/2011 MON 16:24 FAX

§003/0-0

Western States Office and Professional Employees
Pension Fund

L

February 2, 2011

W50798
IRONWORKERS #24
501 W4TH AVE

DENVER, CO 20223

EW PLAN PARTICIPATION AGREEMENT ENCLOSED-PLEASE SIGN AND

RETURN TG PLAN ADMINISTRATIVE OFFICE

Dear Employer;

The Board of Trustees requests that all Contributing Employers to the Western States Office and

Professional Employees Pension Fund (the “Plan™) complete and excente a copy of the enclosed revised
Participation Agreement.

Participation Agreements for cach Contributing Employer are needed to ensure that: (a) the Plan can

+ accept employer contributions under Federal law; and (b) employers are making the comrect contributions
on behalf of covered employees,

The enclosed revised Participation Agreement was adopted by the Board of Trustees at its November 2010
meeting. With regard to the revised Participation Agreement:

1. There is nwow one Partivipation Agreement, whether the ‘employer is contributing only on
behalf of bargaining unit employees, or whether the employer is confributing on behalf of

bargaining and non-bargaining unit employees. The employer now checks the applicable
box(es) on the form, based on which group(s) the employer covers.

Emplayers who are contributing on behalf of non-bargaining employees need to include the

current rate of contribution on the fine provided,

The back side of this letter contains some frequently asked questions related to Participation Agreements.

We ask that you mail the completed and signed form to the Plan’s Administrative Office at the following
address by Febraary 25, 2011;

Western States Office and Professional Employees |

4

Pension Fund

Suite 300

1220 SW Morrison Street
Portland, QR 97205

You may also email the completed form to wsope@aibpa com, Please contact the Plan’s Administrative
Office if you have any questions.

Sincerely,

WSOPE Pension Fund Administrative Qffice

Encl.

(OVER)

WSOPE Pension Fund Frequently Asked Questions

Administered by A&) Benefit Plan Administrators, Inc,
1220 SW Morrison St. Suite 300, Portland OR 97205-2222
(503) 222-7694  (800) 413-4928 _ Fax (503) 228-0149
httpyfwww.wap.aibpa.com
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5. Employer Representations, The Employer makes the following representations to
= the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): L.ocal Union and Trust Fund

Note: Parmers and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employces,

Employer is doing business under the following name(s) (attach separate
page if more space js needed):  Ironworkers Local Union #24  and

Colorado Statewide Iron Workers (Erecforsy Joint Apprenticeship 8 Tramimg 1rust

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):
2

employees covered by the collective bargaining
agreement; and

employees who are not covered by the collective
bargaining agreement,

Employer will distribute to its employees all documents, forms and/or notices

.that are required to be distributed to Plan participants and/or Plan

beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is'soley responsible for complying with
applicable requirements under the Internal Revemue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

6. In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future

amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement,

Employer agrees to muke contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bourd by, all Plan
terms and provisions as currently stated and any future amendments

adopted during Employer’s participation in the Plan. Employer hereby

waives any defense based on the statute of limitations. The contribution

rate must be the same for bargaining unit participants and non-
bargaining unit participants.

[4006/5-8
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of

Employer and Employer shall be admitted as a Participating Emplover of the
-Plan as of the Effective Datc, peing Sploy

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER
Redacted by the U.S.

Department of the
EMPLOYER SIGNATURE: Treasury

Print Name: Mark Calkins
Title: Business Manager and Trustee
Date Signed: 02/2811

APPROVED AND ACCEPTED BY THE BOARD OF TR
Redacted by the U.S. Department of the

[Treasury
CO-CHAIR SIGNATURE;
Print Name: Judith Zenk, Co-Chair
Date Signed: , NOV 03 201

Redacted by the U.S. Department of the Treasury

CO-CIIAIR SIGNATURE:

Print Name; . rMichael Parmelee, Co-Chair

Date Signed: NOV 0 3 201
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COLLECTIVE BARGAINING AGREEMENT

BETWEEN

International Association of Bridge, Structural, Ornamental &
Reinforcing Iron Workers, Local No. 75

AND

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION,
LOCAL NO. 30

*

OPEIU Local 30

MAY 1, 2002 THROUGH JUNE 30, 2010
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ﬁ«wumsswmw.mmﬁmmmmmmmmmu
subscribed hereto on the day and year first above written

International Association of Bridge, Structural,  Office and Professional Employees
Orpamental & Reinforcing Iron Workers, Internationsl Union, Local No. 56
Local No. 75

Redacted by the U.S.
Redacted by the U.S. Department of the Treasury
Department of the

12

TR
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% (Df[wz & fpw[uuona[ gmfz[c:g&ai
4 Local No. 56

Loce! Union bo. 86 : . mnuomn 24TH AVEIRUE
AZ 850004700
502881200
odlitre
Jarusary 26, 2008
rotmworkers, 870
e, Buzz Murphy
850 £ Exrood
Phoenix, AZ 85040
Dear Broihes Musphy ,

Pieasi contadt s Othos Lo schaduis 9 matually agrasalie ime sod ) negolutions.
Titis apening lefter & for wages and benefits onky, oo o beggn

Sincerely & Fratemaly

Lot S—

Linds R. Vieda

Presidert Attention: Linda R. Vedo, President

Oftice & Professionsl Bmployees 356

Please be advised that both interested parties have agreed
ot 1o open foY wages and benefits oo May 1, 2D06.

Sem on Janary 26, 2008 vis tacsimis and to tobow vio USPS, Flease sign and netum via Facsimils
OPEJY, #55 31 602-256-1205,
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Local eNo. 56

11670 ROWTH 24TH AVERUE
PHOBNIX AZ 850294700
829881200

catrn

ADDENDUR

R iz heroby agread thie 17 day of March 200560 amend sad maks 2 permenent and final part of the
NTERNATIONAL UNION, LOCAL NO. 38 and INTERRATIONAL ABROCUTION OF BIIOGE,
. ORNAMENTAL & REINFORCENG IRON WORKERE, LOTAL M. 75 the foliowing:

ARTICLE X0V - PENSION

Efrective Mmron 1, 2008, tha Emgloys wiress to conbribuls o Hhe Wesken Sists Offiay and
Professional Employses Pension Trust Fund s conitibution on behalf of the rurrent emndoyes o
in Ihe amount of three Jotars (§3,00) per hour worked,

in the svent thit eny new empioyes shoud (44 their probstionary period. which wouid qually them for
benafits kn sccordance witl the &ument Collactive Sargaining Agreement, the sddiionat one dokar {51.00)
thatl is being contritadex] on bahalf of the asrant employee shail reven back fo two doRers (32,007 and te
wages of the curent erpioyes shall be incrsased hy ond dollar ($1.00).

{For the purpase of this sddandum. e “aeTent” employes i any smployer workey for s Employer of e
time of the signing of thiy Addendum.} -
mvwmesswnenﬁoammesmmmﬁmmmmmmmmwm
on thi day and ysas first shove writhan,

APPROVED BY EMPLOYER OFFICE AND PROFERSIDNAL EMPLOYEES
FGOTIA IHNTERNATIONAL UNION, LOCAL KO. 56

Redacted by the U.S. : Redacted by
IALEE NRIrpTy, TSuser ag }inda' R, Viedo. OPEIU Loca 88 [T™

G s

8 Ind 95 WO NIn SOGIINIMY  GIIET Spuz/et/te

EXHIBIT 15 (PART 6 of 12) Page 76 of 151



Contract Extension Agreement
By and Between
Iron Workers, Local 75 (Employer) and
OPEIU, Local 30 (Union)

The undersigned agree to extend the current contract with no changes for the

duration of three (3) years starting June 1, 2010 through May 31 . 2013,

For Iron Workers Local No. 75 For OPEIU, Local 30

Redacted by the U.S. Department of
he Treasury

Redacted by the U.S.
(o ~2250 Department of the
Martin “Buzz” Murphy Date Mark Bailey
Business Manager Business Agent
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@vs1z2/2ala 1a:al LA2ZEBRETY IROMWORKERS 75 PacE Bl

Office and Professioncl Employees International Union, AFL-CIO

*

Marianne Giordano Walter Alien, Jr.

President & BFEI“ lnca 3" Executive Director/CEO
708 West Asrow Highway, Second Fioor 4154 Misslon Gorge Ra., $uire 214, 80n DiRge, A 92120 2117 KL VAT ST Sute 120
Cldremont. CA R171 1 Tel: (#9) 624-0149 Tek (419) 640-484D Fox: (4)8) &40-4830 Tob free; (Bb6) 473-483D Prasniv, AZ 85016
cx: ($U9) 4240509 1ol (166, (888) 390-6842 Fox to Emalf (619) 704-0589  Emall InfeR@opaiutoanlit.org Tal: (B6&) £73-4830 Fax: (419) 640-4830

Memorandum of Agreement
By and Between
Ironworkers Local Union 75
And
Office and Professional Enaployees International Union, Local 30

The parties mutually agree that the terms and conditions of the current collective bargaining
agreement between [ron Workers Local 75 and Office and Professional Employees Internatiornal
Union Local 30 remains in effect and shall be extended for three years with no changes; starting
June 1, 2013 through May 31, 2016

For Ironworkers, Local Union 75 For OPEIU, Local 30

Redacted by the U.S. Department of

Redacted by the U.S.
Department of the
fartm Murph; Mark Bailey

Business Manager Business Agent
[ronworkers, Local 75 OPEIU, Local 30

Y12/ Ters e/ oz
Pate / Dafe

Qur Diversity Makes Us Strong
Visit us ot www.opaiuloced. o

S o
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WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUKD
SAMPLE LANGUAGE ADOPTING THE REHABILITATION PLAN

\\ » THIS LANGUAGE MAY BE USED FOR STAND ALONE AGREEMENTS OR
INCORPORATED INTO A COLLECTIVE BARGAINING AGREEMENT
(Transfer this agreement onto your own lctterhead or MOV format)

AGREEMENT TQ ADOPT REHABILITATION PLAN
Pian: Westemn States Office and Professional Empioyee’s Pension Fund
Parties: PDPETN (oczt 36 . the “Union; and
L eos ggjm’g s loeol 75,112@*‘?[!;;}103:@:"
Gifective Date:  _JWE [/ 20I3

The Union and the Employer bereby agree to amend their Collective Barpaining
Agreement as follows:

I.  The Parties adopt the following schedulé upder the Plan’s Rehabilitation Pian as

of the Effcciive Date: l/

Check applicable Tine: Rehabititarion Plag Schedule
Defaunit Rehabilitation Plan Schedule

2 The Employer agrees to contribute to the Plan at the rates required under the CBA
and the applicable Rehabilitarion Plan schedule,

3. The Partics agree that their adoption of the Rehabifiation Plan is effective for the
duration of the carrent CBA and 1o any renewals 0r extensions of the CBA.

EMPLOYER APPROVAL

NION APPROVA
Redacted by the U.S. Department of Redacted by the U.S. Department of the
the Treasury
ignahime 10
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AGREEMENT

Between

IRONWORKERS, LOCAL 118

And

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29
AFL-CIO, CLC

July 1, 2015 to June 30, 2020

pE[> local29

—
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ARTICLE 12. MINIMUM WAGE SCALES - continued

Section 2.(a): An employee shall be given credit for previous experience in a Trade Union
office.

Section 2.(b): Regular part-time employees working less than a full day shall be émployed
for not less than one-half (!2) day consisting of not less than four (4) consecutive hours.

Section 2.(c): It is understood and agreed that all employees shall be paid weekly.

Section 2. (d): It is understood these are minimums and nothing prevents the employer from
paying higher than scale.

ARTICLE 13. FURTHER RESERVATIONS

Whenever the Employer requires the bonding of any employee or carrying of any insurance
for the indemnification of the Employer, the premium for the same shall be paid for by the
Employer. Any member in the employ of a signer of this Agreement shall be paid according
to the length of service dating from the beginning of his/her employment, rather than with the
date of this Agreement.

ARTICLE 14. EMPLOYEES HOSPITALIZATION, DENTAL DRUG & MAJOR
MEDICAL

The Employer agrees to pay the premium on each employee and dependents to the California
Field Ironworkers Trust.

It is agreed that to be eligible for coverage an employee must have been paid for not less
than seventy (70) hours in the previous calendar month. The Employer agrees to pay the
entire cost of the present schedule of the Plan chosen by the employee and the employee’ s
dependents. The Employer will pay any increases determined by the Trustees of the Fund as
needed to maintain such schedule of benefits.

The Employer further agrees that the above Health and Welfare benefits shall be continued
for two (2) additional months for an employee on a leave due to sickness or disability or a
max of six (6) months with integration of sick leave, whichever is greater.

ARTICLE 15. PENSION PLAN

The Employer agrees to contribute into a Trust Fund, known as Western States International
Fund for the account of each eligible employee working under this Agreement, the following
hourly rates:

Effective 7/1/2012
$2.50

6
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ARTICLE 15. PENSION PLAN - continued

(b) Eligibility for coverage under the plan shall be that employees shall have
contributions made on their behalf for all hours paid including, but not limited to,
holidays, vacation, sick leave, jury duty, bereavement leave, etc.

(c) Upon an employee’s written request, the Employer may agree to participate in and to
deduct voluntary employee contributions from an employee’s payroll and to forward
them to a qualified 401(k) plan.

Effective July 1, 2012, hours paid, the Employer agrees to contribute on behalf of each
employee the surcharge amount listed in the Supplemental Contribution Schedule provided
by the Trustees of the Western States Office and Professional Employees Pension Fund.
Should the Contribution Schedule change in any subsequent years, the Employer shall adopt
the newest yearly schedule as presented by the Trustees of the Fund. If the Fund releases the
Employer from the obligation to pay according to any Contribution Schedule, then the
pension contribution shall be the amount contained in this Article.

If in any year of the agreement the Pension trustee’s lower the percentage rates in the
rehabilitation plan, the contract would open to for the parties to negotiate wage increases in
that year and subsequent years of the agreement.

ARTICLE 16. LEAVES OF ABSENCE

(a) Employees may be granted leaves of absence without pay for reasonable periods of
time, which leaves of absence shall not affect the employee's rights under this Agreement.
Said leaves of absence shall not be arbitrarily withheld. Conditions of leaves of absence shall
be mutually agreed upon and reduced to writing.

(b)  Bereavement Leave: In the event of the death of a parent, brother, sister, spouse,
grandparents, grandchildren, domestic partner, or child of the employee, the employee may
use up to five (5) days sick leave.

(¢)  Jury Duty: Where an employee who has worked six (6) months for the Employer is
unable to report for work on his/her regular shift by reason of jury duty s/he will, upon
furnishing written proof of such service, be paid the difference between the jury pay and the
amount s/he would have been paid if s’/he had worked a eight (8) hour day. Employees who
are called for examination for jury duty or who serve on jury duty by being impaneled in a
jury box and actively serving as a juror shall be reimbursed the difference between jury pay
and their straight-time pay lost up to a maximum of thirty (30) days per year under the
qualifications set forth below:

Employees called for jury duty or examination and excused by the court prior to 12 noon shall
return to work for the balance of their day shift and shall be paid the difference between the
jury pay or examination pay, if any, and their straight-time pay lost.

Employees will present proof of service, including time served and amount of pay received.
Jury duty shall not apply in any case where an Employee voluntarily seeks jury duty.

7
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ARTICLE 22. DURATION OF AGREEMENT

This Agreement, together with all provisions set forth herein, shall continue in full force and
effect from July 1, 2015 to June 30, 2020 and shall continue in full force and effect
thereafter unless either party hereto shall desire a change, in which case s/he shall give the
other party notice in writing of the desired changes at least sixty (60) days and not more than
ninety (90) days prior to the anniversary date of this Agreement in any one (I) year. In such
event, negotiations shall be reopened in order to revise the Article or Articles regarding
which notice of the proposed changes has been served. When agreed upon, these changes
shall be incorporated into this Agreement, effective as of the beginning of the year's term for
which the revisions were proposed. Any strike or stoppage of work after the expiration or
modification date of this Agreement shall not be deemed in violation of any provision of this
Agreement.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and their seals
this day of 2015.

IRONWORKERS, LOCAL 118 OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29

Redacted by the U.S.
Department of the Treasury

Redacted by the U.S. Department of

ick Davis - Kelly Gschwgnd
Business Manager Business Representative

Date: /0‘2/’ /; Date: /0 M@'é < /Sf

T

Redacted by the U.S. Department of the
Treasury

Tamara R. Rubyn
President/Business Manager

Date: {J f’_"c;-{// i

KG/Im(Contracts/IRN11815)
cwa:9415/afl-cio

10
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Side Letter of Agreement
Between
Office & Professional Employees International Union, Local 29, AFL-CIO, CLC
And

Ironworkers, Local 118

The Employer agrees to make contributions on behalf of the following employees to the
Association Full-Time Salaried Officers and Employees of Outside Local Unions and
District Councils.
Michelle Jackson

Raquel Salinas

ARTICLE 15. PENSION PLAN

Association Full-Time Salaried Officers and Employees of Outside Local Unions and
District Councils. The emplover shall contribute the required amount for eligibility.

IRONWORKERS, LOCAL 118 OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29

Redacted by the U.S.

Department of the Treasur Redacted by the U.S. Department of the

Treasury

By:

{ck Dais Kelly Gschwead
Business Manager Business Representative

Date: Jo- 2E)¥ Date: /[7 o ‘}é i /A/

Redacted by the U.S. Department

of the Treasury

By: I

Tamara R. Rubyn
President/Business Manager

Date: /0 /L, & /y/

KG/Im(Contracts/IRN11815)
cwa:9415/afl-cio

11
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JUN. 29,2012 §:38AM  OPEIU LOCAL29/5" 0-595-14¢( 03209 R 2

Office & Professional Employees Intemational Dnion | Local 29
AFL-CI0 2 610 s U7

Tamara R. Rubyn, Prosldont/Business Manager | Patricla G, Sanchez, Secretary-Treasurer/Business Reprasantative

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN
Plan: Westem States Office and Professional Employee’s Pension Fund
Parties: » the “Union; and

c:%rwﬂ-fz?'zﬁfdﬂm ,Z/m',{g 2L f , the “Employer™

The Union and the Employer hereby agree to amend their Collective Bargaining Apreement
as follows:

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the
Effective Date:

Effective Date: \5" 2 'a?&z’&'-

Check applicable line: X Rehabilitation Plan Schedule
Default Rehabilitation Plan Schedule

2. The Employer agrees to confribute to the Pian at the rates required under the CBA and
the applicable Rehabilitation Plan Schedule,

. % The Parties agree that their adoption of the Rehabilitation Plan js effective for the
duration of the current CBA and to any renewals or extensions of the CBA.,

EMPLOYER APPROVA

b IM IO A DD L) A i
Redacted by the U.S. Department of the Redacted by the U.S. Department of the

Treasury

Title: Lz &’Zaﬂgw Title: U ‘ / /ZWMM M/@
Date: (o5 -/ Date: é/’&"ﬁr (>

PG3Mm{RelubAdepl0|3)
ewa:94 1 5/ufl-olo

1321 Hatbor Bay Parkway | Suite 104| Alameda, Callornla 94502 | Phone (510) 9951429 Fax (510) 9951440 | WWW.0peki29,org
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further acl of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

{PPROVEI

AND ACCEPTED BY TWE PARTICIPATING EMPLOYER
Redacted by the U.S. Department of
the Treasury

EMPLOYER SIGNATURE:

Print Name: = ‘x VONIS s,
Title: ‘\Q\ ﬂ AN V\ WARE , Finang \H\
g
Date Signed: | l 1
APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES
Redacted by the U.S. Department of the

CO-CHAIR SIGNATURE:

Print Name: Judith Zenk, Co-Chair

Date Signed:

Redacted by the U.S. Department of the Treasury
CO-CHAIR SIGNATURE: )

Print Name: ~Michael