International Association of Machinists Motor City Pension Fund
EIN/Plan #: 38-6237143/001
Checklist Item #8 — 3.03 Plan Sponsor’s Determination of Projected Insolvency

Does the application include the plan sponsor’s determination of projected insolvency that
includes the documentation set forth in section 5 of Revenue Procedure 2016-27?

See section 3.03.

Document 8.1 provides the documentation of the projected insolvency including the
documentation set forth in section 5 of Revenue Procedure 2016-27.



International Association of Machinists Motor City Pension Fund
EIN/Plan #: 38-6237143/001
Checklist Item #8 — 3.03 Plan Sponsor’s Determination of Projected Insolvency

Document 8.1
Plan Sponsor’s Determination of Projected Insolvency

The Board of Trustees for the International Association of Machinists Motor City Pension Fund
determined after review of all of the available information and possible reasonable plan changes
that the Pension Fund would become insolvent unless benefits are suspended as required under
Code § 432(e)(9)(C)(ii).

United Actuarial Services, Inc., the Pension Fund’s Actuary, determined that the Pension Fund
was in Critical Status as of July 1, 2008 when the Plan first became subject to compliance with
the Pension Protection Act of 2006. In October 2008, the Board of Trustees adopted its initial
rehabilitation plan which was designed to eliminate adjustable benefits in order to reduce the
present value of accumulated benefits. This rehabilitation plan also declared that the exhaustion
of all reasonable measures had been taken.

In 2009, the Plan Actuary advised the Board of Trustees that the Pension Fund was facing
insolvency by June 30, 2024. No further changes were made to the rehabilitation plan, however,
since all reasonable measures had already been exhausted in the previous year’s rehabilitation
plan.

In 2016, the Plan’s actuary certified to the Board of Trustees that the Pension Fund was in critical
and declining status for the Plan Year beginning July 1, 2016. The Plan’s Actuary determined that
the Pension Fund would be insolvent by the end of the 2025-2026 plan year. The actual
certification is included as Document 5.1, pages 5.2 to 5.4, of this application. The Plan’s actuary
determined this despite the fact that the Board of Trustees has taken all reasonable measures to
avoid the insolvency.

The application filed on behalf of the Pension Fund also provides detailed information on the
reasonable measures taken into account in making this determination that the proposed
Suspension Plan is necessary to avoid insolvency. These are detailed in the following sections of
the application as outline below:

e Adetailed description of the measures taken in order to avoid insolvency over the 10 year
period beginning in 2007 is provided in response to Checklist Item #18. This includes the
consideration of a facilitated merger in both 2011 and 2015 and a partition study in 2014.

e Information concerning the contribution levels, benefit reductions, measures taken to
retain and attract new contributing employers, compensation levels and competitiveness
and other economic factors is provided in response to Checklist Iltem #19.

e Description of how the various Plan Factors were taken into account during the
determination by the Board of Trustees that all reasonable measures had already been
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Checklist Item #8 — 3.03 Plan Sponsor’s Determination of Projected Insolvency

taken to avoid insolvency is provided in response to Checklist Item #20. This includes a
mass withdrawal study which was performed in 2016.

e A description of all other factors taken into account during the Board of Trustees’
determination that all reasonable measures were taken to avoid insolvency prior to filling
this application for approval of a benefit suspension is provided in response to Checklist
Iltem #21.

The Board of Trustees began formally considering the idea of a benefit suspension in June 2015.
See pages 8.3 to 8.35 pages below. Initially, just percent adjustments to the PBGC guarantee
were studied to give the Board a general idea of the degree of suspension needed. The next
study was completed in November 2015. See pages 8.36 to 8.63. A cap or ceiling on the benefit
multiplier was studied with potentially the elimination of all post-retirement increases and/or
the maximum reduction applied to employers that did not pay their full withdrawal liability. A
follow up study was completed in March 2016 that also added the maximum reduction to
participants that terminated prior to 1/1/88 or inactive vested participants with 15 or less years
of service. A pro rate of the maximum reduction and the multiplier ceiling would also apply to
inactive vested participants with 15-20 years of service. See pages 8.64 to 8.92. Then, the mass
withdrawal study was completed to see if that would provide any meaningful extension to the
Plan’s projected insolvency. When it did not, the Board decided to formally proceed with the
benefit suspension. A fourth study was completed in November 2016. See pages 8.93 to 8.109.
A flat percent reduction of 65% was suggested as an alternative to the multiplier ceiling because
of the lack of history on many participants. Many special assumptions needed with a benefit
suspension were added. The Plan’s actuary shared in February 2017 the proposed benefit
suspension formula, which was the maximum suspension (110% of the PBGC guarantee) for all
participants. See pages 8.110 for the final pension model (more changes have been made after
this model was prepared) and 8.111 for a comparison between a flat 65% reduction and the
maximum reduction.
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Study #1 Results

Active Accrued Benefit Impact w/1.6% Multiplier Ceiling
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Study #1 Results

Inactive Vested Accrued Benefit Impact w/1.6% Mult. Ceiling
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Study #1 Results

In Pay Status Impact on Monthly Benefit w/1.6% Mult. Ceiling
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Study #2 Results

In Pay Status Impact w/1.6% Mult. Ceiling & Repeal Post-Ret. Incr.
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Study #3 Results

Active Accrued Benefit Impact w/1.9% Multiplier Ceiling

8.54



Study #3 Results

Non-Orphan Inactive Vested Benefit Impact w/1.9% Mult. Ceiling
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Study #3 Results

Orphan Inactive Vested Benefit Impact w/110% PBGC Guar. At Age 60
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Study #3 Results

Non-Orphan In Pay Status Impact on Benefit w/1.9% Mult. Ceiling
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Study #3 Results

Orphan In Pay Status Impact on Benefit w/110% of PBGC Guarantee

8.58


































































Study #4 Results

Active Accrued Benefit Impact w/2.0% Multiplier Ceiling

8.80
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Study #4 Results

Inactive Vested Benefit Impact w/2.0% Mult. Ceiling at Age 60 for Only
Ryder Participants and Employers Current on EWL

8.81 18



Study #4 Results

Inactive Vested Benefit Impact w/2.0% Mult. Ceiling at 60 (20+ YTs),
110% PBGC Guar. at 52 (<15 Yrs Svc) or Blend at 52 (16-19 Yrs Svc)

8.82
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Study #4 Results

Inactive Vested Benefit Impact w/110% PBGC Guarantee at Age 52 for
Orphan or Pre-1/1/1988 Termination Participants
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Study #4 Results

In Pay Status Impact on Benefit Inactive Vested Retirees w/2.0% Mult.
Ceiling (20+ Yrs), 110% Guarantee (<15 Yrs) or Blend (16-19 Yrs)

8.85 22



Study #4 Results

In Pay Status Impact on Benefit w/110% of PBGC Guarantee
Orphan or Pre-1/1/1988 Termination Inactive Vested

8.86
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November 8, 2016

Board of Trustees
International Association of Machinists Motor City Pension Fund
Troy, Michigan

Re  Benefit Suspension Update
Dear Trustees:
We have prepared afew itemsto aid in our discussion regarding benefit suspensions:

1. Summary of Additional Assumptionswith a Benefit Suspension — We have learned about
a few gpecia assumptions that are warranted to add to our benefit suspension studies. This
attachment provides a summary and discussion of these additional assumptions.

2. Age and Service Tables with Old and New Higher Tier Benefit Suspension Formula —
We have updated these tables to include three additional months of asset experience from
June, July and August. They use both the old multiplier ceiling formula for the higher tier
and the new flat percent reduction formulato allow for a comparison between the two.

The multiplier ceiling of 1.0% is lower than the previous 1.1% ceiling calculated back in
June. Here are the positive and negative items impacting this update:

e The additional operational expense assumptions from #1 above, which includes a 2%
increase per year and an extra $100,000 in fees for the next two plan years, are the key
reason why thisresult is worse.

e These additional expenses were partly offset by improved actual asset returns. The
estimated return for the 2015-16 plan year improved from -2.48% to -1.35%. The
estimated return for the 2016-17 plan year, including asset experience from July and
August, improved from our expected 6.75% to 9.10%.

The new flat percent reduction would be a 65% reduction to all participants on the higher
tier. Thisreduction is much ssmpler and will allow us to properly adjust affected participants
in pay status without requiring their contribution history. For example, if a participant has a
$1,000 per month benefit in retirement, the 65% reduction will lower his benefit to $350.

There is one group, active participants with most if not all accruals at the 0.5% multiplier,
that we wanted to avoid hurting with the benefit suspension. Their benefits have already
been reduced enough. The multiplier ceiling concept guaranteed that the 0.5% multiplier
years would not be touched. The flat reduction does not have that guarantee. However,
everyone’s benefit cannot be reduced below 110% of the PBGC guarantee. Participants with
only 0.5% multiplier accruals are aready below this floor level so they continue to see no
further reduction under the flat reduction formula.

11590 North Meridian Street, Suite 610 = Carmel, Indiana 46032-4529 = (317) 580-8670 = Fax (317) 580-8651
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Board of Trustees -2- November 8, 2016

Thisflat percent reduction is replacing the multiplier ceiling for what | have been referring to
as the higher tier benefit. The lower tier benefit, the maximum reduction of 110% of the
PBGC guarantee, still applies to the same groups of participants as it did before. Age and
service grids are not provided for the lower tier because those results have not changed since
our last update. Maintaining the lower tier benefit is subject to it still being an equitable
distribution among the various groups. We have not yet determined if it is an equitable
distribution with the flat percentage reduction being the higher tier. We may have to move
participants from the lower tier benefit to the higher tier benefit if the equitable distribution
calculations no longer work.

The 65% flat percentage reduction result is still preliminary. We still have a number of
additional items to add before getting the final suspension percentage for a suspension filing
that would be made by the end of March, 2017:

e The asset experience through December 31, 2016 — The asset return is still the biggest
variable which could still significantly change our final result. An additional loss could
be enough to make even the maximum benefit suspension not feasible.

e The plan experience from the July 1, 2016 actuarial valuation — Our preliminary
valuation result at this moment yields a very small experience gain on plan liabilities.
Unless there is an unexpected surprise, the 2016 plan experience gain or loss is not
expected to significantly change our result.

e Adding final special assumptions — The mortality update especially should drop plan
liabilities by about 0.25% to 0.40%. The open group projection with new entrants could
also affect the result, but it is difficult to tell whether this change will help or hurt the
final result.

3. Sample Benefit Suspension Participant Notice — This attached preliminary sample notice
provides an idea of what content would be provided to participants in late March if the Board
decides to proceed.

Deciding to approve this benefit suspension is tough choice that no Board ever wants to consider.
Participants have been loyal, sometimes for their entire career, knowing that they will receive a
monthly lifetime pension for their hard work and dedication. This implicit promise would be
broken by taking away a big chunk of their pension benefits and is a compelling reason to do
nothing. However, this alone is afalse sense of reality. The Plan is projected to be insolvent in
less than 10 years at which time participants’ benefit will be cut to the PBGC guarantee level.
Additionally, the PBGC is aso in financia trouble. By the time of Plan insolvency, this PBGC
guarantee could be cut yet further to save itself from insolvency (one study looked at a 25% cut)
or cut by a whopping 90% if the PBGC’s funds are used up. No action on a suspension would
lead to at least a 10% greater cut in 10 years for most participants!, and it could be much greater.

! Participants with most or all of their benefits earned at the 0.5% multiplier may already be below the PBGC
guarantee and, therefore, would not receive any further reduction with the Plan’s insolvency.
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IAM Motor City Pension Fund
Additional Projection Assumptions with a Benefit Suspension

There are a few additional projection assumption changes we have added (where noted in italics) or need
to incorporate into the final benefit suspension solution as a result of recent benefit suspension
application denials, guidance from speakers at educational sessions, and experience from the first UAS
actuary that has completed a benefit suspension application (for Bricklayers Local 7):

e Employment trends — It is important to add an annual decline in work if the industry has had a track
record of declining work in the past. The lack of a decline in an industry that had a track record of one
was part of the reason for the Road Carriers Local 707 and Iron 16 suspension denials. Hereisa 5, 10
and 15-year average annual change in work for employers that were current as of June 30, 2015 (all
other employers excluded):

Period Average Increase
7/1/2010-6/30/2015 +0.48%/year
(5 years)
7/1/2005-6/30/2015 -2.71%/year
(10 years)
7/1/2000-6/30/2015 -1.01%/year
(15 years)

A 5-year history includes most of the recovery period from the recession but not the recession itself,
so this figure may be high. A 10-year history includes the recession and partial recovery, but this
doesn’t include stronger market periods like the 1990’s. The 15-year history includes more years
before the recession and an smaller decline of only 1% per year. Further history (which is unavailable)
likely would show that something higher, including 0% growth, could be justified. It’s also worthwhile
to note that the maximum suspension would not work with a 1% decline per year. Considering all of
this, we have left the Plan at 0% growth in future weeks worked in our latest update.

e Future new entrants — The final run must include what'’s called an open group projection. This is
where we replace current actives after they terminate, retire, etc. with new entrants. These new
entrants must have a distribution of entry ages which reflect ages of actual new entrants to the Plan
over at least the past 5 years.

o Expenses — Both of these items have been added to our latest update.

o We need to estimate and add the additional cost of completing the benefit suspension
application. We estimate this cost to be $100,000 in each of the next two plan years. This is extra
expense could have easily been $150,000 with the multiplier ceiling formula given the benefit
calculation challenges we would have faced with limited documentation. Brick 7, our other fund
that filed for a suspension, faced similar issues with less than half the participant size and
generated $120,000 in special charges in the suspension filling year.

o Future expenses should also be increased annually by expected inflation. We used an annual
increase of 2.0% per year into the future.
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IAM Motor City Pension Fund
Additional Projection Assumptions with a Benefit Suspension

e Bankruptcy rates — There is an annual probability that an employer paying withdrawal liability would
go bankrupt and would no longer be able to pay withdrawal liability. We used an annual rate of
bankruptcy of 13.6% for the smaller employers in our mass withdrawal liability study. However, no
application has yet to add bankruptcy rates. Why? From what | have learned, it seems the track
record of employers going bankrupt is considerably worse with mass withdrawal. It generates greater,
uncapped assessments that further incentivizes employers to declare bankruptcy. Also, mass
withdrawal can be a plan sponsor decision, whereas a regular withdrawal is primarily an employer’s
financial decision, so mass withdrawal employers could get stuck with a withdrawal liability that they
did not financially choose or can afford. As a result of no bankruptcy rates with prior suspension filings
and these above arguments, | will likely leave bankruptcy rates out of the benefit suspension.

e Mortality — The Society of Actuaries recently published mortality improvement scale MP-2016. This
adds three additional years (2012, 2013 and 2014) to their study. The rate of mortality improvement
over these three years continued to be slower and, therefore, the new scale has slower
improvements. We will add in this scale with the 2016 valuation. It is estimated to lower plan
liabilities by about 0.25% to 0.40%.

We will hear back on at least one additional suspension application (Teamsters 469) before the end of the
year. We will hear on a second (Brick 7) in early February and could hear about a third (Iron 17) ahead of
their 225-day due date because they resubmitted their application and had already started their approval
process. We will monitor these responses to see if there’s any further adjustments we need to make
before filing our application.
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IAM Motor City Pension Fund
Breakdown of Benefit Suspension Impact by Age and Service

Actives with 1.0% Multiplier Ceiling, 110% of PBGC Guar. Minimum
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IAM Motor City Pension Fund
Breakdown of Benefit Suspension Impact by Age and Service

Actives with 65% Flat Reduction, 110% of PBGC Guarantee Minimum
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IAM Motor City Pension Fund
Breakdown of Benefit Suspension Impact by Age and Service

Inactive Vested with 1.0% Multiplier Ceiling Only, 110% of PBGC Guar. Minimum
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IAM Motor City Pension Fund
Breakdown of Benefit Suspension Impact by Age and Service

Inactive Vested with 65% Flat Reduction, 110% of PBGC Guarantee Minimum
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IAM Motor City Pension Fund
Breakdown of Benefit Suspension Impact by Age and Service

In Pay Status with 1.0% Multiplier Ceiling Only, 110% of PBGC Guar. Minimum
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IAM Motor City Pension Fund
Breakdown of Benefit Suspension Impact by Age and Service

In Pay Status with 65% Flat Reduction, 110% of PBGC Guarantee Minimum
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NOTICE OF A PROPOSED REDUCTION OF YOUR PENSION BENEFITS

On March 29, 2017, the Board of Trustees of the International Association of Machinists Motor
City Pension Fund (“Plan”) will submit an application to the U.S. Treasury Department for
approval to reduce benefits under the Plan. This type of benefit reduction is allowed by the
Federal law called the Multiemployer Pension Reform Act of 2014.

You are getting this notice because you have a pension benefit under the Plan. The end of this
notice describes the proposed reduction of your monthly payments.! This notice will also
answer the following questions for you—

Why is the Board of Trustees proposing to reduce benefits?

What will happen if the Plan runs out of money?

How did the Board of Trustees decide whose benefits to reduce and by how much?
What are the proposed reductions in benefits?

What comes next?

ik wn e

1. Why is the Board of Trustees proposing to reduce benefits?

The Plan's actuary estimated that, unless benefits are reduced, the Plan will not have enough
money to pay benefits in the year 2026. This estimate is based on how much money the actuary
expects the Plan to receive and to pay out each year. The Plan's actuary estimated that, with the
reduction of benefits that the Board of Trustees has proposed, the plan should not run out of
money.

2. What will happen if the Plan runs out of money?

If the Plan does not have enough money to pay benefits, then only the amount guaranteed by
the Pension Benefit Guaranty Corporation (“PBGC”) will be paid. You can find the amount of your
benefit that is guaranteed by PBGC at the end of this notice.

3. How did the Board of Trustees decide whose benefits to reduce and by how much?

Under Federal law, the Board of Trustees must apply the following rules to the proposed
reduction—

e The total reduction in everybody's benefits must be estimated to be large enough to keep
the plan from running out of money but not larger than needed to do that.

e Your monthly benefit and the benefit of your beneficiary cannot be reduced below 110%
of the amount guaranteed by PBGC.

o Disability benefits (as defined under the Plan) cannot be reduced.

1 A version of this notice that does not include the estimate of the effect on your benefit is being sent to unions
that represent Plan participants and to all contributing employers.
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The benefits of people who are at least 80 years old on January 31, 2018 and their
beneficiaries cannot be reduced.

The benefits of people who are at least 75 years old on January 31, 2018 and their
beneficiaries are partially protected, and the closer the person is to age 80 the less the
benefits can be reduced.

The reduction of benefits must be spread fairly among the people who have a pension
benefit under the plan.

In deciding whether the proposed reduction is spread fairly, the Board of Trustees took into
account the following:

Extent to which benefits are attributed to service with an employer that failed to pay its
full withdrawal liability.

Extent to which active participants are reasonably likely to withdraw support for the plan,
accelerating employer withdrawals from the plan and increasing the risk of additional
benefit reductions for participants in and out of pay status.

4. What are the proposed reductions in benefits?

The Board of Trustees proposes the following reduction of benefits:

a.

A 65% reduction will be applied in the calculation of your benefit. This reduction also
applies if you are already in pay status as a participant or beneficiary. There are some
exceptions to this reduction. You may satisfy one of the statutory exceptions explained
under item #3 above:

» Your benefit cannot be reduced below 110% of your PBGC guarantee benefit
» Your benefit is not reduced at all if you receive a disability benefit or are over age 80
» Your benefit is only partly reduced if you are between ages 75 and 80

You may be subject to a different reduction if you are in one of the groups noted in items
(b) through (e) below and not fully protected by a statutory exception.

When an employer stops participating in the Plan, they must pay withdrawal liability to
fund the benefits of the participants that worked for them. The following five employers
did not pay their employer withdrawal liability:

ABC Paving

Borman Foods/Farmer Jack
E&L Transport

Pyrek Transport, Inc.
Thomas Goodfellow

YV VVVYVYY

As a result of not paying their withdrawal liability, all of these benefits for these employers
are unfunded. Therefore, if you worked for one of the employers listed above, your
benefit will be suspended to the maximum extent, 110% of your PBGC guarantee benefit.
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c. If you have not earned a benefit after January 1, 1988, your benefit will be suspended to
the maximum extent, 110% of your PBGC guarantee benefit.

d. If you did earn a benefit after January 1, 1988 and you worked for one of the five
employers that has fully paid or is current in paying their employer withdrawal liability,
your benefit will have the 65% reduction applied. These five employers are:

Ryder Transport
Koenig Fuel and Supply
Edward Levy

Bill Wink Chevrolet
Superior Materials

VVVYYVY

e. If you are a terminated vested participant or were a terminated vested participant at
retirement and conditions #4b, #4c and #4d above are all not applicable, then your
benefit will be reduced according to your years of service:

> 15 vyears of service or less — Your benefit will be reduced to the maximum extent, 110%
of your PBGC guarantee benefit.

> More than 15 years but less than 20 years of service — Your benefit will be prorated
between the 110% of your PBGC guarantee benefit and the 65% reduction noted
above. 16 years of service will receive 80% of the 110% of the PBGC guarantee plus
20% of the 65% reduction benefit, 17 years of service will receive 60% of the 110%
PBGC guarantee plus 40% of the 65% reduction benefit, etc.

> 20 years of service or more — The above 65% reduction will apply to your benefit.

If you are a beneficiary of your spouse’s Pension benefit, your benefit will be adjusted according
to the conditions above based on your spouse’s status at the time of his or her death.

5. What comes next?

Approval or denial of the application by the Treasury Department

The Treasury Department will review the application to see whether it meets all of the legal
requirements under Federal law. If the application meets all of those requirements, the Treasury
Department is required to approve the application. If the application does not meet the legal
requirements, the Treasury Department will deny the application. The Treasury Department will
have until November 9, 2017 to make a decision.

You can get information from the Treasury Department

More information about the proposed benefit reductions and a copy of the application is
available at www.treasury.gov/mpra.

The application will be available on that website within 30 days after the Treasury Department
receives it. The application includes more information about the proposed reduction, including
details about: 1) the Plan actuary's certification that the Plan will run out of money (that is, that
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the plan is in “critical and declining status”); 2) how the proposed reduction would satisfy the
requirement that it be large enough so that the Plan is estimated not to run out of money, while
not being larger than needed; and 3) the sensitivity of these estimates to the assumptions used.

The application describes the steps the Board of Trustees has already taken to keep the Plan from
running out of money and why the Board of Trustees believes that a benefit reduction is the only
remaining option to keep the plan from running out of money. In addition, the application
explains why the Board of Trustees believes that the proposed reduction is spread fairly among
the people who have a pension benefit under the plan.

The Treasury Department website will also provide updated information on the application, such
as whether the application has been updated or withdrawn.

For further information and assistance you can also write to the Treasury Department at the
following address:

Department of the Treasury
Attn: MPRA Office, Room 1001
1500 Pennsylvania Avenue, NW
Washington, DC 20220

You can comment on the application to reduce benefits

You can submit a comment on the application by going to www.treasury.gov/mpra. Comments
may also be mailed to the Department of the Treasury, at the address listed above. All interested
parties can make comments, and the comments will be publicly available.

Retiree Representative

If a plan has 10,000 or more participants, the Board of Trustees must select a retiree
representative to advocate for the interests of retirees, beneficiaries, and deferred vested
participants as part of this process. A plan is required to pay the reasonable expenses of the
retiree representative.

The Board of Trustees is not required to select a retiree representative, because the Plan has
fewer than 10,000 participants. The Board of Trustees has not chosen to select a retiree
representative.

Vote on the proposed benefit reduction

If the application for the proposed reduction of benefits is approved by the Treasury Department,
then you will have the opportunity to vote on the proposed reduction. Unless a majority of all
participants and beneficiaries of the Plan vote to reject the reduction, the Treasury Department
must allow the reduction of benefits to take effect. This means that not voting counts the same
as a vote to approve the reduction.
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You may contact PBGC's Participant and Plan Sponsor Advocate by mail at Pension Benefit
Guaranty Corporation, Attn: Participant and Plan Sponsor Advocate, 1200 K St., NW, Washington
DC 20005; by telephone at (202) 326-4448; or by e-mail at advocate@PBGC.gov.

Your right to see Plan documents

You may want to review Plan documents to help you understand your rights and the proposed
reduction to your benefits. The Plan administrator must respond to your request for the following
documents within 30 days:

e The Plan document (including any amendments adopted to reflect an authorized
reduction of benefits), trust agreement, and other documents governing the Plan (such
as collective bargaining agreements).

e The Plan's most recent summary plan description (SPD or plan brochure) and any
summary of material modifications.

e The Plan's Form 5500 annual reports, including audited financial statements, filed with
the U.S. Department of Labor during the last six years.

e The annual funding notices furnished by the Plan during the last six years.

e Actuarial reports, including reports prepared in anticipation of the benefit reduction,
furnished to the Plan within the last six years.

e The Plan's current rehabilitation plan, including contribution schedules and annual plan-
sponsor determinations that all reasonable measures to avoid running out of money
continue to be taken and that the Plan would run out of money if there were no benefit
reductions.

e Any quarterly, semi-annual or annual financial reports prepared for the Plan by an
investment manager, fiduciary or other advisor and furnished to the Plan within the last
six years.

The Plan administrator may charge you the cost per page to the Plan for the cheapest way of
copying documents, but cannot charge more than 25 cents per page. The Plan's Form 5500
Annual Return/Report of Employee Benefit Plan is also available free of charge at
www.dol.gov/ebsa/5500main.html. Some of the documents also may be available for
examination, without charge, at the Plan administrator's office, your worksite or union hall.

Your right to challenge incorrect calculations

If you think the Plan miscalculated the reduction to your benefits, then you have the right to
submit a claim to the Plan to have the calculation corrected. The Plan's summary plan description
(“SPD”) tells you how to submit a claim. The SPD also describes your right to have a court review
the Plan's final decision on your claim.

If you believe the information used to calculate your estimate at the end of this notice is wrong,

please contact the Plan office at 700 Tower Drive, Suite 300, Troy, Ml 48098-2808 or by
telephone at (248) 813-9800.
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HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED
This estimate of the effect of the proposed reduction of benefits has been prepared for:

John Doe
123 Main Street
Detroit, Michigan 48205

Your current [monthly benefit / benefit payable at age 65] is $1,000 per month. Under the
proposed reduction, your [monthly benefit / benefit payable at age 65] will be reduced to
$786.50 per month beginning on January 1, 2018. [Upon your death, your spouse’s monthly
benefit would be $500 per month. Under the proposed reduction, your spouse’s benefit would
be reduced to $393.25 per month. If your spouse dies before you, your monthly benefit would
pop up to $1,100 per month. Under the proposed reduction, your monthly benefit would instead
not pop up at all and remain at $786.50.] We may need language for the social security leveler if
one hasn’t dropped to the lower tier by January 1, 2017.

The proposed reduction is permanent.

This is an estimate of the effect of the proposed reduction on your benefit under the Plan. It is
not a final benefit calculation. This was done assuming that the proposed benefit reduction starts
on January 1, 2018. If the benefit reduction starts later, the effect of the proposed reduction on
your benefit might be different.

This estimate is based on the following information from Plan records:

¢ You have 20 years of credited service under the Plan.

e Your accrued benefit prior to January 1, 1988 was $0.00.

e Your employer [is/was] Ryder.

¢ [Your date of termination is May 20, 2011.]

¢ You will be age 70 and 5 months as of January 31, 2018.

o [At retirement you elected to receive your benefit in the Joint and 50% Survivor form.]
e [Your spouse will be age 67 and 5 months as of January 31, 2018.]

e The portion of your benefit that is based on disability is $0.00.

PBGC Guaranteed Benefits
If the Plan does not have enough money to pay benefits, your monthly benefit would be no larger

than the amount guaranteed by PBGC. The amount of your monthly benefit guaranteed by PBGC
is estimated to be $715.00 per month.

8.109






IAM Motor City Pension
Summary of Benefit Suspension Study Results

Average Accrued Benefit Percent Reduction
|Group | Number Current With 65% Red. | With Max Red. | With 65% Red. | With Max Red.
Actives at Age 65
Had 65% Reduction Originally 15 1,730.79 605.78 531.54 65.0% 69.3%
Had Max Reduction Already 122 605.32 393.18 393.18 35.0% 35.0%
Already Below Max Reduction 4 113.97 113.97 113.97 0.0% 0.0%
Total 141 711.11 407.87 399.97 42.6% 43.8%
Inactive Vested at Age 60
Had 65% Reduction Originally 8 1,202.60 420.91 342.86 65.0% 71.5%
Had Max Reduction Already 291 614.97 413.02 413.02 32.8% 32.8%
Already Below Max Reduction 73 133.13 133.13 133.13 0.0% 0.0%
Total 372 533.05 358.28 356.59 32.8% 33.1%
In Pay Status
Had 65% Reduction Originally 25 3,122.13 1,140.54 960.22 63.5% 69.2%
Had Max Reduction Already 361 1,393.26 808.24 808.24 42.0% 42.0%
Already Below Max Reduction 81 148.95 148.95 148.95 0.0% 0.0%
Age 80+/Disabled, Fully Protected 171 790.99 790.99 790.99 0.0% 0.0%
Total 638 1,141.61 732.93 725.87 35.8% 36.4%
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