AGREEMENT
between

FAA CONCORD T, INC,,
dba CONCORD TOYOTA

and

MACHINISTS AUTOMOTIVE TRADES DISTRICT LODGE NO. 190 OF NORTHERN
CALIFORNIA

For And On Behalf Of
AUTOMOTIVE MACHINISTS LODGE NO. 1173,
INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS,
AFL-CIO
And

TEAMSTERS GENERAL TRUCK DRIVERS, WAREHOUSMEN,
HELPERS AND AUTOMOTIVE EMPLOYEES LOCAL NO. 315

May 22, 2015 — May 21, 2018
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The Employer may, at its discretion, pay associates in excess of the amounts set
forth in this Agreement.

No Teamster-represented associate shall receive a reduction in base rate as a result
of the signing of this Agreement.

In the event that there is no detail work available to a detailer, the detailer shall
first contact the appropriate manager and, if the manager is not available, shall follow the
Employer’s internal procedures.

26.4. The Employer reserves the right to subcontract work within Teamster jurisdiction
on an interim or temporary basis when unusual or unanticipated circumstances arise.

26.5. The parties acknowledge the right of the Employer to hire a maximum of three (3)
part-time personnel, not including shuttle drivers, outside the scope of the bargaining unit to
perform the following duties: janitorial, lot attendant. The Employer may also employ shuttle
drivers on a part-time basis outside the scope of the bargaining unit. Part-time associates may
not work more than 120 hours per month.

SECTION XXVII. ASSOCIATE BENEFITS

27.1. On the first day of the month following the completion of their probationary
period, unit associates shall be entitled to participate in the Employer’s health plan (medical,
dental, vision and all other available components) pursuant to the terms of that plan. Premium
contributions by associates shall be made on a pretax basis. Increases shall be bome equally by
the Employer and the associate.

SECTION XXVIII. RETIREMENT PLANS

28.1. Machinists Retirement: Except as provided in section 28.4, the Employer shall
contribute on a monthly basis to the Automotive Industries Pension Trust and the California
Machinists 401(k) Plan. The amount of contributions will be based on length of service and
classification. Contributions shall commence on the first day of the month following the
associate’s completion of ninety (90) days of continuous employment. Contributions shall be
made as follows:

Master, Journeyman and Line Technicians and Senjor lLead and Journeyman Parts
Counterpersons:

Al Pension Trust Machinists 401(k) Plan

First year of employment: $75 per month $25 per month
Next six (6) months: $112.50 per month ~ $37.50 per month
Next six (6) months: $150 per month $50 per month
Thereafter: $225 per month $75 per month
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All Other Machinists Associates:

Al Pension Trust Machinisis 401(k) Plan

First year of employment: $37.50 per month $12.50 per month
Next six (6) months: $56.25 per month $18.75 per month
Next six (6) months: $75 per month $25 per month

Thereafter: $112.50 per month  $37.50 per month

The Employer agrees to make the 5% annual pension surcharge contribution that is
required by the Automotive Industries Pension Trust’s current rehabilitation plan.

28.2 Teamster Retirement: Except as provided in section 28.4, the Employer shall
contribute on a monthly basis to the Automotive Industries Pension Trust and the Teamsters
401(k) Plan. The amount of contributions will be based on length of service and classification.
Contributions shall commence on the first day of the month following the associate’s completion
of ninety (90) days of continuous employment, Contributions shall be made as follows:

All Teamster-Represented Associates Employed as of Aupust 1. 2005:

Al Pension Trust Teamsters 401 (k) Plan

First year of employment: $37.50 per month $12.50 per month
Next six (6) months: $56.25 per month $18.75 per month
Next six (6) months: $75 per month $25 per month

Thereafter: $112.50 per month  $37.50 per month

All Teamster-Represented Associates Employed After August 1, 2005;

Al Pension Trust Teamsters 401(k) Plan

$37.50 per month $12.50 per month

The Employer agrees to make the 5% annual pension surcharge contribution that is
required by the Automotive Industries Pension Trust’s current rehabilitation plan.

28.3 All eligible associates are entitled to contribute to his or her 401 (k) Plan account in
accordance with the terms of that Plan.

284 It is agreed between the parties that the Employer has the right, at its sole
discretion to withdraw from and to cease contributions to the Automotive Industries Pension Plan
at any time during the term of this Agreement. Once the Employer elects to cease contributions
to the Automotive Industries Pension Plan, the amounts previously paid to the Pension Plan will
be shifted to each associate’s 401 (k) Plan account.

SECTION XXIX. ADJUSTMENT OF GRIEVANCES

29.1. Any disputes, complaints or disagreements relating to the employment
relationship between the unit associates and the Employer shall be subject to the grievance

Page%;.l.243



Trust Fund Copy

AUTOMOTIVE INDUSTRIES PENSION FUND

1640 SOUTH LOOP RCAD s ALAMEDA, CALIFORNIA 24502 « TELEPHONE (510) 836-2484 or (800) 635-3105
POST OFFICE BOX 23120 ¢ OAKLAND, CALIFORNIA 84623-0120
www.aitrustfunds.org May 8, 2012

PENSION SUBSCRIBER AGREEMENT

Firm Name _FAA Concord T, Inc. dba Concord Toyota

Address 1090 Concord Avenue

City Concord State _ 'CA Zip Code _54520 Telephone No. (925 ) _682-7131

Monthly Contribution Rate in Collective Barqaining Agreement
Defined Benefit Plan: $225,00 Master. Jrn., Line Tech, Parts Counter Effective: May 21, 2015

Defined Benefit Plan: $112,50 All Others Effective: May 21, 2015

WHEREAS, the undersigned Employer previously has entered into a collectlve bargalning agreement with the undersigned
Union providing for, amongst other things, a pension agreement, whereby the undersigned Employer agreed to make certain
Employer contributions into a Trust Fund for the purpose of providing pension beneflts for covered employees, and

WHEREAS, it is the desire of the undersigned Employer to make such Employer contributions into the Automotive Industries
Pension Trust Fund ("Fund”) and become a party to its Pension Trust Agreement, now therefore it is agreed as foliows:

A. Contributions Required. The undersigned Employer agrees to be bound by all of the terms, conditions and provisions of
the sald Pension Trust Agreement, and to pay to the Fund all sums of money required to be pald as Employer pension
contributions either (1) under the terms of the collective bargaining agreement between the undersigned Employer and the
undersigned Union, or {2} under the provisions of the federal labor law.

B. Employees Covered. The following persons are covered by this Agreement: Each person who is employed at any time
during the month, while not on a leave of absence without pay, who is elther (1) working under a bargaining agreement
between the Employer and a participating union, or {2) working in a situation in which contributions are required to be made
on his behalf under federal labor law.

NOTE: Any covered employee who is also a shareholder of the Employer may participate in the Fund only if the Fund
receives (1) an attorney certification letter in the form required by the Fund, and {2) a stockholder/femployee |
waiver document In the form required by the Fund.

C. Amount of Payment. The undersigned agree that participation in the Fund shall require monthly Employer payments at
the rates stated herein for all employees covered under paragraph B, unless excepted under paragraph D.

D. Payment Procedures.

(1) Covered Employees. The undersigned Employer agrees to make payments as set forth in this Agreement and any
subsequent revisions hereof for all covered employees for all pericds of time during which a collective bargaining
agreement requiring payments to the Fund is in effect. Whenever applicable labor law requires continued payments to
the Fund after expiration of the collective bargaining agreement, the undersigned Employer agrees that such payments
shall be made in accordance with this Agreement and the Fund’s rules and regulations from time to time in effect.
Employer agrees that this obligation may be enforced by the Fund under this Agreement as a matter of contract law.

(2) Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund at
address indicated on Employer Remittance Form, on all employees covered under paragraph B employed by the
Employer at any time during the month pricr thereto, except as provided in subparagraphs (3) and (4).

NOTE: No contripution shall be required for newly hired employees who are terminated in less than eleven (11)
working days. :
I. (3) New Hires. For new employees the first payment Is due on the first day of the second month foliowing the date of
| hire.
. (4) Terminations. For employees who are no longer actively employed by the Employer, the last payment is due on the
first day of the month following the last date of active employment, Employees on vacation or holidays after the
| termination of active employment shall not be deemed to continue to be actively employed by the Employer for the
purpose of determining employer payments due.




(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer
they were employed with when disability commenced, contributions are due the first of the month following the date
they returned to work.

Liability for Nonpayment. Contributions are due on the first (1%) of the menth and consldered delinquent if not
postmarked on or before the twentleth (20™) of the month during the month billed. For this purpose, contributions due
include any supplemental contributions due under paragraph G, below, Failure to report timely will result in assessment of
liquidated damages and interest in accordance with the Trust Agreement. If the Employer fails to make the contributions
required by this Agreement, the Employer shali be personally responsible to the union and employees herein covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attorneys’ fees, and other legal
expenses that may be required to effect collectlon. The Employer shall llkewise be subject to any grievance procedure In
the current collective bargaining agreement requiring contributions to the Fund,

Plan Documents.

(1) Trust Agreement. The undersigned Employer understands that the Fund’'s Trust Agreement was entered [nto
effective September 1, 1955, That Trust Agreement provides that an Employer may become a party to the Trust
Agreement by executing @ document In writing agreeing to become a party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by all the terms, conditions and provislons thereof and to make payments herein
provided to the Fund. The undersigned Employer approves and consents to the appointment of the Trustees of said
Trust Agreement heretofore appointed and hereafter selected as provided in sald Trust Agreement.

Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefits from
time to time in effect.

Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund applicable to Employers participating in the Fund, Including those that provide for interest and
liquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may
be required to effect collectlion of Employer contributions.

Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pension
Plan (AIPP), effective 3/28/2008, pertaining to collective bargalning agreements renewed after 4/27/2008 In Its entirety,
including the payment of required supplemental contributions.
For Example: Suppose an employer’s contribution rate to the AIPP is $100 per month for the life of a collective bargaining
agreement expiring after 2014. The employer Is obllgated to pay effective 1/1/2013 supplemental contributions equal to
S%. Each year, the rate would Increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Rehabillitation Plan, the total contribution rates to the AIPP would be as follows:
(1) Effective 1/1/2013, an amount of $105.00
(2) Effective 1/1/2014, an amount of $110.25
(3) Each year thereafter, the contribution rate to the AIPP will increase 5% over the previous year’s rate until the earlier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before
12/31/2018, the then-current Rehabilitation Plan of the AIPP would apply.

Hold Harmless. Neither the Fund, its Trustees, nor any of thelr agents or representatives have warranted that the
participation of shareholders/employees is legally permissible under the Taft-Hartley Act. The Employer hereby walves any
right to sue the Fund, its Trustees, or their agents or representatives for any damages if the participation of all
shareholders/employees is not permitted under any law, and agrees to hold the Fund harnmless agalnst any such suits filed
by Its employees or former employees.

Successors. If the Employer's collectlve bargalning agreement or federal labor law obligations are binding on the
Employer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, successors and assigns.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this day of m OJ _, 2015.
Machinists Automotive Trades District Lodge 190

Employer:_FAA Concord T, Inc. dba Concord Toyots Union:_Auto achini . 1173, IAMA
STEPHEN K. COSS SECRETARY

Authorized by (Print N3
Redacted by the U.S. Department of the

Treasury

ACCEPTANCE: The duly appointed and acting Trustees of the said Trust Agreement accept the above agreement.

(Forward one signed agreement to the Trustees for consideration. If accepted, photocopics of the agreement will be sent to the parties.)




D W NICHOLSON CORP
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D. W. NICHOLSON CORP.

Effective: July 1, 2013
Expiration: June 30, 2016
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The Employer hereby stipulates and agrees to pay into the Automotive [ndustries Welfare Fund monthly
payments for cach employee. It is understood and agreed that the Employer shall, upon notification by
the Board of Trustees or the Union, make necessary adjustments in the premium rates or coverage as
determined by the Board ot Trustees or the Union. The Employer agrees to sign the necessary subscribers
agreement(s) which are incorporated in this agreement by reference thereto and further agrees to from
time to time sign all or any additional subscribers agreement(s); or other papers necessary to carry out the
term of this Article.

The Employer's obligation to provide Retiree Health and Welfare Benefits or to contribute to the
Automotive Industriecs Welfare Fund for retirees is limited to the term of this Agreement, and the
Employer shall have no further obligation to provide or make premium payments for Retiree Welfare
coverage (whether for past, present or future retirees) except as provided by any subsequent Agreements
between the parties hereto.

ARTICLE XV PENSION FUND

The monthly pension contribution to Automotive Industries Pension Trust Fund for each eligible
employee shall be as follows:

Effective Amount
July 1, 2013 - $800.00 for master mechanics
July 1, 2013 - $500.00 for journeyman mechanics

PENSION PROTECTION ACT LANGUAGE

[n addition to the pension requirements set forth above, the Employer agrees to comply with
the Rehabilitation Plan of the Automotive Industries Pension Plan which is in effect as of the effective
date of this Agreement. The Employer and the International Association of Machinists & Aerospace
Workers, District Lodge 190, Local 1546 acknowledge that any supplemental contributions made by the
Employer pursuant to the terms of the Rehabilitation Plan, will not result in benefit credit to the
employees of the Employer.

ARTICLE XVII 401(K) PLAN

The Employer agrees that upon written authorization from each of his or its employees to deduct from
said employee’s total compensation the amounts authorized pursuant to said written agreement and to
transmit same as “‘employer contributions” to the California Machinists 401(K) Trust for the purpose of
providing 401(K) benefits to the eligible employee.

The Employer further agrees that said contributions, upon deduction, shall be made no later than the
fifteenth (15™) day of the month following the completion of the work month in which such contributions
have been authorized.

The Employer further agrees that he or it agrees to be bound to the Trust Agreement Establishing the

California Machinists 401(K) Trust and to accept and be bound to said trust document as it presently
exists or may hereinafter be amended or modified by the Trustees of said Trust Fund.
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AUTOMOTIVE INDUSTRIES PENSION FUND

1640 SOUTH LOOP ROAD e ALAMEDA, CALIFORNIA 94502 ¢ TELEPHONE (510) 836-2484 or (800) 635-3105
POST OFFICE BOX 23120 ¢ OAKLAND, CALIFORNIA 94623-0120
www.aitrustfunds.org May 8, 2012

PENSION SUBSCRIBER AGREEMENT
Firm Name __D.W. NICHOLSON CORPORATION

Address 24747 Clawiter Road

City __ Hayward State _ CA  Zip Code 94545 Telephone No. ( 510) _ 887-0900

Monthiy Contribution Rate in Collective Bargaining Agreement

Defined Benefit Plan $_500.00 Effective:_ JULY 1 2013
IARP Plan $ Effective: 20
SR e

**JOURNEYMAN MECHANICS PENSION RATE

WHEREAS, the undersigned Employer previously has entered into a coliective bargaining agreement with the undersigned
Union providing for, amongst other things, a pension agreement, whereby the undersigned Employer agreed to make certain
Employer contributions into a Trust Fund for the purpose of providing pension benefits for covered employees, and

WHEREAS, it is the desire of the undersigned Employer to make such Employer contributions into the Automotive Industries
Pension Trust Fund ("Fund”) and become a party to its Pension Trust Agreement, now therefore it is agreed as follows:

A. Contributions Required. The undersigned Employer agrees to be bound by all of the terms, conditions and provisions of
the said Pension Trust Agreement, and to pay to the Fund all sums of money required to be paid as Employer pension
contributions either (1) under the terms of the collective bargaining agreement between the undersigned Employer and the
undersigned Union, or (2} under the provisions of the federal labor law.

B. Employees Covered. The following persons are covered by this Agreement: Each person who is employed at any time
during the month, while not on a leave of absence without pay, who is either (1} working under a bargaining agreement
between the Employer and a participating union, or {2} working in a situation in which contributions are required to be made
on his behalf under federal labor law.

NOTE: Any covered employee who is also a shareholder of the Employer may participate in the Fund only if the Fund
receives (1) an attorney certification letter in the form required by the Fund, and (2) a stockholder/employee
waiver document in the form required by the Fund.

C. Amount of Payment. The undersigned agree that participation in the Fund shall require monthly Employer payments at
the rates stated herein for all employees covered under paragraph B, unless excepted under paragraph D.

D. Payment Procedures. 7

(1) Covered Employees. The undersigned Employer agrees to make payments as set forth in this Agreement and any
subsequent revisions hereof for all covered employees for all periods of time during which a collective bargaining
agreement requiring payments to the Fund is in effect. Whenever applicable labor law requires continued payments to
the Fund after expiration of the collective bargaining agreement, the undersigned Employer agrees that such payments
shall be made in accordance with this Agreement and the Fund’s rules and regulations from time to time in effect.
Employer agrees that this obligation may be enforced by the Fund under this Agreement as a matter of contract law.

(2) Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund at
address indicated on Employer Remittance Form, on all employees covered under paragraph B employed by the
Employer at any time during the month prior thereto, except as provided in subparagraphs (3) and (4).

NOTE: No contribution shall be required for newly hired employees who are terminated in less than eleven (11)
working days.

{(3) New Hires. For new employees the first payment is due on the first day of the second month following the date of
hire.

(4) Terminations. For employees who are no longer actively employed by the Employer, the last payment is due on the

first day of the month following the last date of active employment. Employees on vacation or holidays after the

a



termination of active employment shall not be deemed to continue to be actively employed by the Employer for the
nurpose of determining employer payments due. !

{5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer

they were employed with when disability commenced, contributions are dua the first of the month following the date

they returned to work,

Liability for Nonpayment. Contributions are due on the first {1%) of the menth and considered delinquent if not |
postrarked on or before the twentieth (20%) of the month during the month billed. For this purpose, contributions due i
include any supplemental contributions due under paragraph G, below. Failure to report timely will result in assessment of |
fiquidated damages and interest in accordance with the Trust Agreement. If thae Employer fails to make the contributions |
required by this Agreement, the Empioyer shall be personally responsible to the union and employees herein covered for the |
henefits which would have been provided by such coverage and to pay for all court ¢osts, attorneys’ fees, and other legal
expenses that may be required to effect collection. The Employer shall likewise be subject to any grlevance procedure in
the current collective bargaining agreement requiring contributions to the Fund.

Plan Documents.

{1) Trust Agreement. The undersigned Emplioyer understands that the Fund’s Trust Agreement was entered into
effective September 1, 1955, That Trust Agreement provides that an Employer may become a party to the Trust
Agreement by executing a decument in writing agreeing te become a party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by all the terms, conditions and provislons thereof and to make payments herein
provided to the Fund. The undersigned Empioyer approves and consents to the appointment of the Trustees of said |
Trust Agreement heretofore appointed and hereafter selected as provided in said Trust Agreement. i
Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefits from §
time to time in effect.

Rules and Regulations. The unders:gned Employer agrees to be bound by the rules and regulations from time to

time adopted by the Fund applicable to Employers participating in the Fund, including those that provide for interest and |
liquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may |
be required to effect collection of Employer contributions, :

. Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pension §
Plan (AIPP), effective 3/28/2008, pertaining to collective bargaining agreements renewed after 4/27/2008 in its entirety,
including the payment of required supplemental contributions.

For Example: Suppose an employer’s contribution rate to the AIPP is $100 per month for the life of a collective bargaining
agreament expiring after 2014, The employer is obligated to pay effective 1/1/2013 supplemental contributions equal fo
5%. Each year, the rate would increase 5% over the total effective rate of that previous year., In accordance with the
3/28/2008 Rehabilitation Plan, the total contribution rates to the AIPP wouid be as follows:
{1) Effective 1/1/2013, an amount of $105.00
{2) Effective 1/1/2014, an amount of $110.25
{3} Each year thereafter, the contribution rate to the AIPP will increase 5% over the previous year’s rate until the earlier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before
12/31/2C18, the then-current Rehabilitation Plan of the AIPP wouid apply.

. Hold Harmless. Neither the Fund, its Trustees, nor any of thefr agents cor representatives have warranted that the
participation of sharehclders/employees is legally permissibie under the Taft-Hartley Act. The Employer hereby waives any
right to sue the Fund, its Trustees, or their agents or representatives for any damages if the participation of all
shareholders/employees is not permitted under any law, and agrees to hold the Fund harmiess against any such suits filed
by its employeeas or former employees.

Successors. If the Employer’s collective bargaining agreement or federal labor law obligations are binding on the |
Empioyer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, successors and assigns.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this L0 dayor v ,2013

N MACHINISTS AUTOMOTIVE TRADES DISTRICT
union: LODGE NO. 190 OF NORTHERN CALIFORNIA

STEVE OLDER
Redacted by the U.S.
Department of the Treasury

. The duly appointed and acting Trustees of the said Trust AB

(Forward one signed agreemant to the Trustees for conzideration. If accepted, photocopies of the agresment will be sent to the parties.)




AUTOMOTIVE INDUSTRIES PENSION FUND

1640 SOUTH LOOP ROAD ¢ ALAMEDA, CALIFORNIA 94502 « TELEPHONE (510} 836-2484 or (800) 635-3105
POST OFFICE BOX 23120 e« OAKLAND, CALIFORNIA 94623-0120

www.aitrustfunds.org May 8, 2012

PENSION SUBSCRIBER AGREEMENT

Firm Name __D.W. NICHOLSON CORPORATION

Address 24747 Clawiter Road

City __ Hayward State __CA_ Zip Code 94545 __ Telephone No. ( 510) __887-0900

Monthly Contribution Rate in Collective Bargaining Aqreemernt
Defined Benefit Plan $ 700.00 Effective:_JULY 1 2013

IARP Plan $ 100.00 Effective: JULY 1 2013

** MASTER MECHANICS PENSION RATE

WHEREAS, the undersigned Employer prewously has entered into a coIIectlve bargalmng agreement with the under5|gned
Union providing for, amongst other things, a pension agreement, whereby the undersigned Employer agreed to make certain
Employer contributions into a Trust Fund for the purpose of providing pension benefits for covered employees, and

WHEREAS, it is the desire of the undersigned Employer to make such Employer contributions intoe the Automotive Industries
Pension Trust Fund (“Fund”)} and become a party to its Pension Trust Agreement, now therefore it is agreed as follows:

A,

Contributions Required. The undersigned Employer agrees to be bound by all of the terms, conditions and provisions of
the said Pension Trust Agreement, and to pay to the Fund all sums of meoney required to be paid as Employer pension
contributions either (1) under the terms of the collective bargaining agreement between the undersigned Employer and the
undersigned Union, or (2) under the provisions of the federal labor law.

Employees Covered. The following persons are covered by this Agreement: Each person who s employed at any time

during the month, while not on a leave of absence without pay, who is either (1) working under a bargaining agreement

between the Employer and a participating union, or (2) working in a situation in WhICh contributions are required to be made

on his behalf under federal labor law.

NOTE: Any covered employee who is also a shareholder of the Employer may participate in the Fund only if the Fund
receives (1) an attorney certification letter in the form required by the Fund, and (2) a stockholder/employee
waiver document in the form required by the Fund.

Amount of Payment, The undersigned agree that participation in the Fund shall require monthly Employer payments at
the rates stated herein for all employees covered under paragraph B, unless excepted under paragraph D.

Payment Procedures.

(1) Covered Empioyees. The undersigned Employer agrees to make payments as set forth in this Agreement and any
subsequent revisions hereof for all covered employees for all periods of time during which a collective bargaining
agreement requiring payments to the Fund is in effect. Whenever applicable labor law requires continued payments to
the Fund after expiration of the collective bargaining agreement, the undersigned Employer agrees that such payments
shall be made in accordance with this Agreement and the Fund’s rules and regulations from time to time In effect.
Employer agrees that this obligation may be enforced by the Fund under this Agreement as a matter of contract law.

(2) Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund at
address indicated on Employer Remittance Form, on all employees covered under paragraph B employed by the
Employer at any time during the month prior thereto, except as provided in subparagraphs (3) and (4).

NOTE: No contribution shall be required for newly hired employees who are terminated in less than eleven (11)
working days.

(3) New Hires. For new employees the first payment Is due on the first day of the second month following the date of
hire,

(4) Terminations. For employees who are no longer actively employed by the Employer, the last payment is due on the
first day of the month following the last date of active employment. Employees on vacation or holidays after the



termination of active employment shall not be deemed to continue to be actively employed by the Employer for the
purpose of determining employer payments due.

(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer
they were employed with when disability commenced, contributions are due the first of the month following the date
they returned to work.

Liability for Nonpayment. Contributions are due on the first (1®) of the month and considered delinquent if not
postmarked on or before the twentieth (20™) of the month during the menth billed. For this purpose, contributions due
inciude any supplemental contributions due under paragraph G, balow. Failure to report timely will result in assessment of
liquidated damages and interest in accordance with the Trust Agreement, If the Empioyer falls to make the contributions
required by this Agreement, the Emplayer shall he personally responsible to the union and employees herein covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attorneys’ fees, and other legal
expenses that may be required to effect collection. The Employer shall likewise be subject to any grievarice procedure in |
the current coliective bargaining agreement requiring contributions to the Fund. i

Plan Documents. ;

{1) Trust Agreement. The undersigned Emplover understands that the Fund’s Trust Agreement was entered into |
effective September 1, 1955. That Trust Agreement provides that an Employer may become a party to the Trust §
Agreement by executing a dacument in writing agreeing to become a party to and be bound by the provisions of that |
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party emplover |
to that Trust Agreement, to be bound by all the terms, conditions and provisions thereof and to make payments harein
provided to the Fund. The undersigned Employer approves and consents to the appointment of the Trustees of said |
Trust Agreement heretofore appointed and hereafter selected as provided in said Trust Agreement,
Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefits from §
time to time in effect. 5
Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulaticns from time to |
time adopted by the Fund applicable to Employers participating in the Fund, including those that provide for interest and |
liquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may |
he required to effect collection of Employer contributions.

Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pengion
Plan (AIPP), effective 3/28/2008, pertaining to collective bargaining agreements renewed after 4/27/2008 in its entirety,
including the payment of required supplemental contributions,
For Example: Suppose an employer’s contribution rate to the AIPP Is $100 per month for the life of a collective bargaining
agreement expiring after 2014, The employer is obligated to pay effective 1/1/2013 supplemental contributions equal to
5%. Each year, the rate would Increase 5% over the total effective rate of that previcus year. In accordance with the
3/28/2008 Rehabilitation Plan, the total contribution rates te the AIPP would be as follows:
{1} Effective 1/1/2013, an amount of $105.00
{2) Effective 1/1/2014, an amount of $110.25
{3) Each year thereafter, the contribution rate t© the AIPP will increase 5% over the previous year’s rate until the earlier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before
12/31/2018, the then-current Rehabiiitation Plan of the AIPP would apply.

Hold Harmless. Neither the Fund, its Trustees, ner any of their agents or representatives have warranted that the
participation of sharehclders/employees is legally permissibie under the Taft-Hartley Act. The Employer hereby waives any
right to sue the Fund, its Trustees, or their agents or representatives for any damages if the participation of all
shareholders/empioyees is not permitted under any law, and agrees to hold the Fund harmless against any such suits filed
by its empioyees or former employees.

Successors. If the Employer's collective bargaining agreement or federal labor law obligations are binding on the |
Employer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, successers and assigns. i

IN WITNESS WHEREOF th;partie@hereto have executed this Agreament this 50 day of \Tl:trfzf” , 2013
7 AP MACHINISTS AUTOMOTIVE TRADES DISTRICT
ORA"

Union: LODGE NO. 190 OF NORTHERN CALIFQRNIA

Employer:  D. W Nlcnm/sszm CoO

Print Name)___ STEVE OLDER

ACCEPTANCE: The duly appeinted and acting Trustees of the said Trust Agreement accept the above agreement.

{Forward one si gmd agreement fo the Trustees for consideration. H accepted, photocopies of the agreement will be sent to the partics.)
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22.4 If the Employer fails to put the Welfare Insurance Plan into effect and pay the premiums
for the Insurance Benefits herein provided for, the Employer shall be personally responsible to the
Employees herein covered for the benefits which would have been provided by such coverage.

22.5  The benefits to be provided and the method of filing claims shall be communicated to the
covered Employer and Employees by the Administrative Office of Automotive Industries Welfare

Fund.

22.6 If an employee suffers an industrial injury or is absent because of an illness, the Employer
shall contribute the amount required by the fund to provide benefits to the employee until the
employee returns to work. However, such contributions shall not be paid for a period of more than
six (6) months of absence.

SECTION 23 - THE DISABILITY PLAN

231 The Disability Plan is designed to pay benefits subject to Plan Provision and limitations
for a maximum of thirty-nine (39) weeks starting with the first scheduled work day when
hospitalized or disabled as a result of accident and with the fourth scheduled work day when
disabled as a result of sickness not requiring hospitalization.

23.2 Employees receiving treatments during working hours (on compensation cases only) shall
be allowed time off up to two (2) hours without deduction in pay. If an employee is injured on the
job, and is unable to return to work, the employee will receive a full day's pay on the day of injury.

SECTION 24 - PENSION PLAN

24.1 The Employer agrees to abide by all of the terms and conditions of the Trust Agreement
creating the Automotive Industries Pension Trust Fund as it has been or may be modified, altered,
or amended and all regulations and rules of the Board of Trustees of such Trust as may be adopted
from time to time. The Employer further agrees to abide by and be bound by the method of
selection of the Trustees of such Trust as specified in said Trust.

24.2 The Employer agrees to pay to the Administrator of the Automotive Industries Pension
Trust Fund the following sum per month per employee: Effective 7/1/11: Seven Hundred Sixty-one
Dollars ($761.00). Under the Automotive Industries Rehabilitation Plan adopted 3/28/08, effective
January 1, 2013, additional contributions equal to 12.5% of the contributions, shall be paid to the
Automotive Industries Trust Fund.
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24.3 The Employer agrees to abide by all of the terms and conditions of the Trust Agreement
creating the Automotive Industries Pension Trust Fund as it has been or may be modified, altered,
or amended and all regulations and rules of the Board of Trustees of such Trust as may be adopted
from time to time. The Employer further agrees to abide by and be bound by the method of
selection of the Trustees of such Trust as specified in said Trust.

24.4 If the Employer fails to put the Pension Plan into effect and pay the premiums for the
Pension Benefits herein provided for, the Employer shall be personally responsible to the
employees herein covered for the benefits which have been provided by such coverage.

SECTION 25 - JURY DUTY/BEREAVEMENT-FUNERAL LEAVE

251 Employees on jury selection or duty will be paid two thirds of the wages (without loss of
fringes) they would have earned had they remained on their work assignment, up to a maximum of
eighty (80) working hours per contract year.

252 Employees will be required to provide proof of jury service.

25.3 An employee dismissed from jury selection will be expected to return to the employee's
work assignment provided it is possible for the employee to spend at least two (2) hours on the job.

254 An employee called as a witness shall be paid a limit of eight (8) hours per year.

25.5 The Employer agrees to pay an employee at the regular straight time rate of pay for time
lost from work to attend the funeral as a result of death of the employee's father, mother, spouse,
children of marriage, father-in-law, and mother-in-law, up to three (3) days, or five (5) days if
employee travels more than 250 miles.

SECTION 26 - ASSIGNABILITY AND CHANGE OF OWNERSHIP

26.1 In the event a Firm changes hands, the seller shall, at or prior to date of change of
ownership, pay off all obligations to employees, including unused sick leave, unpaid wages, pro
rata of earned vacations, unpaid premiums or contributions on Medical, Hospital and Insurance
Plan and Pension Plan.

26.2 The Buyer shall have ninety (90) days from the date of taking possession in which to
decide whether to keep or terminate any employee and may terminate any such employee. During
such ninety (90) day period the buyer shall be obligated to pay the wages, vacations, contributions
toward Hospital, Medical, and Insurance Plan and Pension Plan, and comply with all other
conditions of this Agreement in effect at the time of the sale and transfer.

26.3 In the event that the Buyer continues to employ any of such employees for more than

ninety (90) days after the date of said sale or transfer, such employees shall carry with them
seniority, vacation and pension rights accumulated during the employment by the Seller.
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AUTOMOTIVE INDUSTRIES PENSION FUND

1640 SOUTH LOOP ROAD » ALAMEDA, CALIFORNIA 94502 » TELEPHONE (510) 835-2484 or (800) 635-3105
POST OFFICE BOX 23120 » OAKLAND, CALIFORNIA 94623-0120

www.aitrustfonds.org May 8, 2012
PENSION SUBSCRIBER AGREEMENT

Firm Name Darling International, Inc.

Address 429 Amador Street

_State__CA  Zip code _ 94124 _ Telephone No. #19) 847-4890

City San Francisco )

Monthly Contribution Rate in Collective Bargaining Agreement

Defined Benefit Plan $ 761.00 Effective: July 1 20 11

IARP Plan $ Effective: 20

WHEREAS, the undersigned Employer previously has entered into a collective bargaining agreement with the undersigned
Union providing for, amongst other things, a pension agreement, whereby the undersigned Employer agreed to make certain
Employer contributions into a Trust Fund for the purpose of providing pension benefits for covered employees, and

WHEREAS, it is the desire of the undersigned Employer to make such Employer contributions into the Automotive Industries
Pension Trust Fund ("Fund”) and become a party to its Pension Trust Agreement, now therefore it is agreed as follows:

A_ Contributions Required. The undersigned Employer agrees to be bound by all of the terms, conditions and provisions of
the said Pension Trust Agreement, and to pay to the Fund all sums of money required to be paid as Employer pension
contributions either (1) under the terms of the collective bargaining agreement between the undersigned Employer and the
undersigned Union, or (2) under the provisions of the federal [abor law.

B. Employees Covered. The following persons are covered by this Agreement: Each person who is employed at any time
during the month, while not on a leave of absence without pay, who is either (1) working under a bargaining agreement
between the Employer and a participating union, or (2) working in a situation in which contributions are required to be made
on his behalf under federal labor law.

NOTE: Any covered employee who is also a shareholder of the Employer may participate in the Fund only if the Fund
receives (1) an attorney certification letier in the form required by the Fund, and (2) a stockholder/employee
waiver document in the form required by the Fund.

C. Amount of Payment. The undersigned agree that participation in the Fund shall require monthly Employer payments at
the rates stated herein for all employees covered under paragraph 8, unless excepted under paragraph D.

D. Payment Procedures.

(L) Covered Employees. The undersigned Employer agrees to make payments as set forth in this Agreement and any
subsequent revisions hereof for alt covered employees for all periods of time during which a collective bargaining
agreement requiring payments to the Fund is in effect. Whenever applicable labor law requires continued payments to
the Fung after expiration of the collective bargaining agreement, the undersigned Employer agrees that such payments
shall be made in accordance with this Agreement and the Fund’s rules and regulations from time to time in effect.
Employer agrees that this obligation may be enforced by the Fund under this Agreement as a matter of contract law.

(2) Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund at
address indicated on Employer Remittance Form, on all employees covered under paragraph B employed by the
Employer at any time during the month prior thereto, except as provided in subparagraphs (3) and (4).

NOTE: No contribution shall be required for newly hired employees who are terminated in {ess than eleven (11)
working days.

(3) New Hires. For new employees the first payment is due on the first day of the second month following the date of
hire.

(4) Terminations. For employees who are no longer actively employed by the Employer, the last payment is due on the
first day of the month following the last date of active employment. Employees on vacation or hotidays after the
termination of active employment shall not be deemed to continue to be actively employed by the Employer for the
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(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer
they were employed with when disability commenced, contributions are due the first of the month following the date
they returned to work.

E. Liability for Nonpayment. Contributions are due on the first (1*) of the month and considered delinquent if not
postmarked on or before the twentieth (20™) of the month during the month billed. For this purpose, contributions due
include any supplemental contributions due under paragraph G, below. Failure to repoit timely will result in assessment of
liquidated damages and interest in accordance with the Trust Agreement. If the Employer fails to make the contributions
required by this Agreement, the Employer shall be personally responsible to the union and employees herein covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attorneys’ fees, and other legal
expenses that may be required to effect collection. The Employer shall likewise be subject to any grievance procedure in
the current coliective bargaining agreement requiring contributions to the Fund.

F. Plan Documents.

(1) Trust Agreement. The undersigned Employer understands that the Fund’s Trust Agreement was entered into
effective September 1, 1955. That Trust Agreement provides that an Employer may become a party to the Trust
Agreement by executing a decument in writing agreeing to become 2 party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by 3all the terms, conditions and provisions thereof and to make payments heregin
provided to the Fund. The undersigned Employer approves and consents to the appointment of the Trustees of said
Trust Agreement heretofore appointed and hereafter selected as provided in said Trust Agreement.

(2) Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefits from
time to time in effect.

(3) Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund applicable to Employers participating in the Fund, including those that provide for interest and
liquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may
be required to effect collection of Employer contributions.

G. Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pension
Plan (AIPP), effective 3/28/2008, pertaining to collective bargaining agreements renewed after 4/27/2008 in its entirety,
including the payment of required supplemental contributions.

For Example: Suppose an employer’s contribution rate to the AIPP is $100 per month for the life of a collective bargaining
agreement expiring after 2014. The employer is obligated to pay effective 1/1/2013 supplemental contributions equal to
5%. Each year, the rate would increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Rehabilitation Plan, the total contribution rates to the AIPP would be as follows:
(1) Effective 1/1/2013, an amount of $105.00
(2) Effective 1/1/2014, an amount of $110.25
(3) Each year thereafter, the contribution rate to the AIPP will increase 5% over the previous year's rate until the earlier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before
12/31/2018, the then-current Rehabilitation Plan of the AIPP would apply.

H. Hold Harmless. Neither the Fund, its Trustees, nor any of their agents or representatives have warranted that the
participation of shareholders/employees is legally permissible under the Taft-Hartiey Act. The Employer hereby waives any
right to sue the fund, its Trustees, or their agents or representatives for any damages If the particlpation of all
shareholders/employees is not permitted under any law, and agrees to hold the Fund harmless against any such suits filed
by its employees or former employees.

I I. Successors. If the Employer's collective bargaining agreement or federal Iabor law obligations are binding on the
Employer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, successors and assigns.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this_ 1St day of July 2011

Darling Internatfonal, Inc. Union: 1AM & AW, Local 1414

Employer:

ACCEPTANCE" The duly appointed and acting Trustees of the said Trust Agreement accept the above agreement.

Tacgepled, photocopies of the 2greement will be sent 1o the parties.)

(Forward one signed agreement to the Trustees for considgration
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15.A.2 Employees receiving follow-up treatments during working hours (on workers' compensation
cases only) shall be allowed time off up to two (2) hours per day without deduction in pay during the
first sixty (60) calendar days following the date of injury.

15.A.3 If an employee is injured on the job, and is unable to return to work on the date of injury, he
will receive a full day's pay on the day of injury.

SECTION 15.B - RETIREE HEALTH AND WELFARE

15.B.1 If the Employer fails to put the Welfare Insurance Plan into effect and pay the premiums for
the insurance benefits herein provided for, the Employer shall be responsible to the employees
herein covered for the benefits which would have been provided by such coverage.

15.B.2 IMPORTANT NOTE: Retiree Plan welfare benefits are not pre-funded or vested.
Retiree coverage shall be limited to funds available for retiree benefits as determined by the
Trustees. If contributions under the Collective Bargaining Agreements become inadequate to
maintain retiree benefits, the Trustees have the right to reduce benefits, and/or increase self-
payment charges, and even terminate retiree coverage.

SECTION 16 - PENSION PLAN

16.1 The Employer agrees to abide by all of the terms and conditions of the Trust Agreement
creating the Automotive Industries Pension Trust Fund as it has been or may be modified, altered, or
amended and all regulations and rules of the Board of Trustees of such Trust as may be adopted
from time to time. The Employer further agrees to abide by and be bound by the method of
selection of the Trustees of such Trust as specified in said Trust.

16.2 The Employer agrees to pay to the Administrator of the Automotive Industries Pension Trust
Fund $235.00 per month per employee:

163 If the Employer fails to put the Pension Plan into effect and pay the premiums for the
Pension Benefits herein provided for, the Employer shall be personally responsible to the employees
herein covered for the benefits which have been provided by such coverage.
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PENSION SUBSCRIBER AGREEMENT
Firm Name Deantdo Coh Compuny/Efywhecl
Address 555 Sefby Street
City Sau Enanoisen State _CA Zip Code ___ 94174 Telephone No.( )_ 415-970-1414

Monthly Contribution Rate in Collective Bargaining Agreement

Defined Benefit Plan $__ 272.04 Effective: 1/1 20_15

IARP Plan $ Effective: 20

WHEREAS, the undersigned Employer previously has entered into a collective bargaining agreement with the undersigned
Union providing for, amongst other things, a pension agreement, whereby the undersigned Employer agreed to make certain
Employer contributions into a Trust Fund for the purpose of providing pension benefits for covered employees, and

WHEREAS, it is the desire of the undersigned Employer to make such Employer contributions into the Automotive Industries
Pension Trust Fund (‘Fund”) and become a party to its Pension Trust Agreement, now therefore it is agreed as follows:

A. Contributions Required. The undersigned Employer agrees to be bound by all of the terms, conditions and provisions of
the sald Pension Trust Agreement, and to pay to the Fund all sums of money required to be paid as Employer pension
contributions either (1) under the terms of the collective barqaining agreement between the undersigned Employer and the
undersigned Union, or (2) under the provisions of the federa: "abor law.

B. Employees Covered. The following persons are coverec by this Agreement: Each person wha is employed at any time
during the month, while not on a leave of absence without pay, who is either (1) working under a bargaining agreement
between the Employer and a participating union, or (2) working in a situation in which contributions are required to be made
on his behalf under federal labor law.

NOTE: Any coverad employee who is also a shareholder of the Employer may participate In the Fund only if the Fund
receives (1) an attorney certiflcation letter in the form required by the Fund, and (2) a stockholder/employee
waiver document in the form requlred by the Fund.

C. Amount of Payment. The undersigned agree that participation In the Fund shall require monthly Employer payments at
the rates stated herein for all employees covered under paragraph B, unless excepted under paragraph D.

D. Payment Procedures.

(1) Covered Employees. The uncesigned Employer agrees to make payments as set forth In this Agreement and any
subséquent revisions hereof for &l covered employees for all periods of time during which a collective bargaining
agreement requiring payments to the Fund is in effect. Whenever applicable labor law requires continued payments to
the Fund after explration of the collective bargaining agreement, the undersigned Employer aarees that such payments
shall be made in accordance with this Agreement and the Fund’s rules and reguiations from time to time in effect.
Employer agrees that this obligation may be enforced by the Fund under this Agreement as a matter of contract law.

(2) Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund at
address indicated on Employer Remittance Form, an all employees covered under paragraph B employed by the
Employer at any time during the month prior thereto, except as proviced In subparagraphs (3) and (4).

NOTE: No contribution shall be required for newly hired employees who are terminated in less than eleven (11)
working days.

(3) New Hires, For new employees the first payment is due on the first day of the second month following the date of
hire.

(4) Terminations. For employees who are no longer actively employed by the Employer, the last payment is due on the
first day of the month following the last date of active employment. Employees on vacation or halidays after the
termination of active employment shall not be deemed to continue to be actively employed by the Employer for the
purpose of determining employer payments due.
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(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer

F.

I.

they were employed with when disabillty commenced, contributions are due the first of the month following the date
they returned to work.

Liability for Nonpayment. Contributions are due on the first (1*) of the month and considered delinquent if not
postmarked on or before the twentieth (20™) of the month during the month billed. For this purpose, contributions due
Include any supplemental contrlbutions due under paragraph G, below. Fallure to report timely wili result in assessment of
liquidated damages and interest In accordance with the Trust Agreement. If the Employer falls to make the contributions
required by this Agreement, the Employer shall be personally responsible to the union and employees herein covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attorneys’ fees, and other legal
expenses that may be required to effect collectlon. The Employer shall likewise be subject to any grievance procedure in
the current collective bargaining agreement requiring contributions to the Fund.

Plan Documents.

(1) Trust Agreement. The undersigned Employer understands that the Fund’s Trust Agreement was entered into
effective September 1, 1955. That Trust Agreement provides that an Employer may become a party to the Trust
Agreement by executing a document in wrlting agreeing to become a party to and be bound by the provislons of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by all the terms, conditions and provisions thereof and to make payments herein
provided to the Fund. The undersigned Employer approves and consents to the appointment of the Trusteas of sald
Trust Agreement heretofore appointed and hereafter selected as provided In sald Trust Agreement.

(2) Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefits from
time to time In effect.

(3) Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund applicable to Employers participating In the Fund, including those that provide for interest and
llquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may
be required to effect collection of Employer contributions.

G. Rehabllitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Penslon

Plan (AIPP), effective 3/28/2008, pertalning to collective bargalning agreements renewed after 4/27/2008 In Its entlrety,
Including the payment of required supplemental contributions.
For Example: Suppose an employer’s contribution rate to the AIPP is $100 per month for the life of a collective bargaining
agreement expiring after 2014, The employer is obllgated to pay effective 1/1/2013 supplemental contributions equal to
S%. Each year, the rate would increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Rehabillitation Plan, the total contsibution rates to the AIPP would be as follows:
(1) Effective 1/1/2013, an amount of $105.00
(2) Effective 1/1/2014, an amount of $110.25
(3) Each year thereafter, the contribution rate to the AIPP willl Increase 5% over the previous year’s rate until the earlier of
the expiration of the collectlve bargaining agreement or 12/31/2018. At contract commencement or renewal before |
12/31/2018, the then-current Rehabillitation Plan of the AIPP would apply.

H. Hold Harmless. Neither the Fund, its Trustees, nor any of their agents or representatives have warranted that the

participation of shareholders/employees Is legally permissible under the Taft-Hartley Act. The Employer hereby walves any
right to sue the Fund, Its Trustees, or thelr agents or representatives for any damages If the participation of all
shareholders/employees is not permitted under any law, and agrees to hold the Fund harmless against any such suits filed
by its employees or former employees.

Successors. If the Employer's collective bargaining agreement or federal [abor law obligations are binding on the
Employer’s heirs, successor or asslgns, then this Agreement shall also be binding on those heirs, successors and assigns.

IN WITNESS WHEREOF, the parties hereto have executed thls Agreement this__15t day of___Apiil ,20_15 .

Employer;Desoto Cab Company/Flywheel Unlon: [AM & AW | ocal 1414

Authorized by (Print Name M, (Print Name)__Arthur J. Gonzalez

Redacted by the U.S. Department of the

ACCEPTANCE: //Teee duly appointed and acting Trustees of the said

(Fonwvard one signed agreement 1o (e Trusiees Tor consideration. [Fuceepted, pholocopics of the agreement will be sent (o the parties.)
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ARTICLE 27 - SHOP RELOCATION AND SEVERANCE PAY

Section 1. If the Employer closes his shop or a department thereof, all employees will be paid
earned wages, accrued sick leave, vacations, and any other benefits owing as provided by this
Agreement. Pension payments will be made to date of termination. The Employer shall pay
sufficient premiums into the health and welfare funds provided in Article 28 of this Agreement to
provide one (1) month of coverage.

Section 2. If the Employer moves his shop within the jurisdiction of District Lodge No. 190, he
shall continue to recognize the existing contract and the [AM & AW as the bargaining agent for the
employees of the Employer.

Section 3. The Employer will give the Union reasonable notice of the closing or removal of a
shop and, if a date is not certain, the Employer will give notice of intent.

ARTICLE 28 - GROUP HEALTH AND WELFARE INSURANCE

Section 1. The Employer will provide group health and welfare insurance for eligible
employees as follows:

The Employer shall continue to pay the current full cost of existing Automotive Industries Welfare
Fund (for hospitalization, life, dental, orthodontia, surgical, medical, prescription drug, and vision)
for each eligible employee. Any increases in premiums during the life of this Agreement shall be
borne by the Employer.

Section 2. The Employer's only obligation under this article is to pay the appropriate
contributions in a timely manner for eligible employees.

Section 3. Holidays, industrial injury on the job of the Employer, and vacation time taken
during a month and any other time required by law will be treated as time worked for purposes of
eligibility in this article.

ARTICLE 29 - PENSION

Section 1. The Employer agrees, effective November 1, 2012, to pay to the Administrator of
the Automotive Industries Pension Trust Fund a sum of Five Hundred Dollars ($500.00) per month
per eligible employee.

12
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Section 2. The Employer is to pay the surcharge of five percent (5%) each year of the
agreement that Automotive Industries will implement effective January 1, 2013, per month per
employee, as required by the Trust Fund. The beginning rate is $500.00 effective November 1,
2012, The following reflects the surcharge:

Effective:
Jan. 1, 2015 Jan. 1, 2016 Jan. 1, 2017 Jan, 1, 2018
$578.81 $607.75 $638.14 $670.05
Section 3. It is the intention of this Agreement that said pension plan and/or fund has/have IRS

and ERISA approval, where applicable, and fully satisfy ERISA and the IRS, where applicable, and
that Employer contributions be tax deductible as pension payment Employer expense items for
income tax purposes and, if the said plan and/or fund does not have or loses such approval or if said
contributions are not so tax deductible, the Employer shall pay the pension contributions directly
into the employee's salary.

Section 4. The Employer signatory to the Agreement agrees to subscribe to California
Machinists 401(k) Trust at no administrative cost other than the cost associated with deducting
authorized employee contributions and transmitting them to the Trust.

The Employer agrees, upon written authorization from each of its employees, to deduct from said
employee's total compensation the amounts authorized by the employee to be deferred into the
Califormia Machinists 401(k) Trust, The Employer also agrees to transmit the emplovee deferrals to
the California Machinists 401(k) Trust in the same manner as “employer contributions™ to the
California Machinists 401(k) Trust for the purpose of providing 401(k) benefits to eligible
employees.

The Employer further agrees that the Qualified Non-¢lective Contributions made by the Employer,
and the deferral contributions requested by employees, shall be sent to the California Machinists
Trust no later than the fifteenth (15") day of the month following the completion of the work month
in which such contributions or deferrals have been authorized,

The employer further agrees that it agrees to be bound to the Trust Agreement establishing the
California Machinists 401(k) Trust and to accept and be bound to said Trust document as it
presently exists or may hereinafter be amended or modified by the Trustees of said Trust Fund.

The Employer further agrees to authorize the Employer Trustees appointed to said Trust as its
attorneys in fact for the purposes of conducting all business of said Trust Fund, including the
appointment of Employer Trustees or conducting any other business which may be conducted by
said Trustees of said Trust Fund.

Section 5. Vacation time taken during a month and any other time required by law will be
treated as time worked for purposes of eligibility in this article.
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AUTOMOTIVE INDUSTRIES PENSION FUND

1640 SOUTH LOOP ROAD = ALAMEDA, CALIFORNIA 94502 = TELEPHONE (510) 836-2484 or (800) 635-3108
POST OFFICE BOX 23120 « OAKLAND, CALIFORNIA 84623-0120
www.aitrustfunds. org May 8, 2012
PENSION SUBSCRIBER AGREEMENT
Firm Name r ) e
Addeas 101 Rich Street
Gty _ Greenbrae State _ CA  zipCode 34902  Telephone No. (119 324-1335

Defined Benefit Plan $_ 500,00 Effective: noy, 1 2015
IARP Plan $ 20

WHEREAS, the undersigned Employer previously has entered into a colective bargaining agreement with the undersigned
Unlen praviding for, amongst other things, 2 pension agreament, whereby the undersigned Employer agread 10 make cartain
Empleyer contributions Into a Trust Fund for the putpose of providing pension benefits for coverad empioyees, and

WHEREAS, It |s the desire of the undersigned Employer to make such Empioyer contributions into the Automotive Industries
Pension Trust Fund (“Fund”) and become & party to its Pension Trust Agreement, now therefore it is agreed as follows:

A. Contributions Required. The undersigned Employer agrees 1o be bound by & of the terms, conditions and provisions of
the said Pension Trust Agreement, and to pay to the Fund all sums of money required t0 be paid 25 Employer pension
comtributions either (1) under the terms of the collective bargaining agreement between the undersigned Employer and the
undersigned Unian, or (2) under the provisions of the federal labor law,

Employees Covered, The following persons are covered by this Agreement: Each person who is employed at any Gime

during the month, while not on a leave of absence without pay, who is &ther (1) working under 3 bangaining agreement

between the Employer and a participating umion, or (2) working in a Stuation in which condributions sre required o be maoe |

on his behalf under federal labor law.

NOTE: Any covered employee who is also a sharsholder of the Employer may participate in the Fund only If the Fund
recelves (1) an attorney certification lefter in the form  reguined by the Fund, and (2) 2 stockholder/employes
waver document in the form reguired by the Fund,

Amount of Payment. The undersigned agres that particpation in the Fund shall require monthly Employer payments at
the rates stated herein for all employees covered under paragraph B, unless excepted under paragraph D.

Payment Procedures.

(1) Covered Employses. The undersignad Employer agrees to make payments as set forth in this Agreement and any
subsaquent revisions hersof for all covered employees for 8 periods of Uime during which a coliective bargaining
agreament requiring payments to the Fund s in effect. Whenever applicable labor law requires continued payments to
the Fund after expiration of the collective bargaining agreement, the undersigned Employer agrees that such payments
shall be made In accordance with this Agreoment and the Fund’s rues and reguiations from time to time in effect.
Employer agrees that this obligation may be enforced by the Fund under this Agreement as 3 matter of contract law.

(Z)MMDU-M Monthly payments are due ffom the Employer on the first day of the month to the Fund at

address indicated on Employer Remittance Form, on all empioyees covered under paragraph 8 empioyed by the
Employer at any bme during the month prior thereto, except as provided in subparagraphs () and (4),
NOTE: No contrioution shall be required for newy hired employees who are terminated in less than eleven (11)

working days.
(3) New Hires. For new employees the first payment s due on the first day of the second month following the date of
hire.

(4) Terminations. For empioyees who are no Jonger actively empioyed by the Employer, the last payment |s due on the
first gay of the month following the last date of active employment. Emgployees on vacation or holidays after the
termination of active employment shall not be deemed o continue to be actively employed by the Employer for the
purpose of determening employer payments cue.
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(5) Rehired Disabled Employees. For disabled employees who return to actlve employment, with the same Employer
they were employed with when disabllity commenced, contributions are due the first of the month following the date
they returned to work.

Liability for Nonpayment. Contributions are due on the first (1*) of the month and considered delinquent if not |
postmarked on or before the twentleth (20%) of the month during the month bilied. For this purpose, cantributions due |
Include any supplemental contrlbutions due under paragraph G, below. Failure to report timely will result In assessment of
liquidated damages and Interest In accordance with the Trust Agreement. If the Employer fails to make the contributions
required by this Agreement, the Employer shall be personally responsible to the union and employees hereln covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attorneys’ fees, and other legai
expenses that may be required to effect collection. The Employer shall llkewise be sub]ect to any grievance procedure In
the current collective bargalning agreement requiring contributions to the Fund.

Plan Documents.

(1) Trust Agreement. The undersigned Employer understands that the Fund’s Trust Agreement was entered into
effective September 1, 1955. That Trust Agreement provides that an Employer may become a party to the Trust
Agreement by executing a document in writing agreeing to become a party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by all the terms, conditions and provisions thereof and to make payments herein
provided to the Fund. The undersigned Employer approves and consents to the appointment of the Trustees of said
Trust Agreement heretofore appointed and hereafter selected as provided In sald Trust Agreement.

Plan. The undersigned Employer agrees to be bound by and accept the Plan’s ellgibility rules and Plan benefits from
time to time in effect,

Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund applicable to Employers partlcipating in the Fund, including those that provide for interest and
liguidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may
be required to effect collection of Empfoyer contributlons.

. Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industrles Penslon
Plan (AIPP), effective 3/28/2008, pertaining to collective bargaining agreements renewed after 4/27/2008 in its entirety,
including the payment of required supplemental contributlons.

For Example: Suppose an employer’s contribution rate to the AIPP Is $100 per month for the life of a collective bargaining
agreement expiring after 2014. The employer is cbllgated to pay effective 1/1/2013 supplemental contributions equal to
S%. Each year, the rate would increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Rehabilitation Plan, the total contribution rates to the AIPP would be as follows:
(1) Effective 1/1/2013, an amount of $105.00
(2) Effective 1/1/2014, an amount of $110.25
(3) Each year thereafter, the contribution rate to the AIPP will increase 5% over the previous year’s rate until the earller of
the expiration of the collective bargaining agreement or 12/31/2018, At contract commencement or renewal before
12/31/2018, the then-current Rehabilitation Plan of the AIPP would apply.

Hold Harmless. Nelther the Fund, its Trustees, nor any of thelr agents or representatives have warranted that the
participation of shareholders/employees Is legally permissible under the Taft-Hartley Act. The Employer hereby waives any
right to sue the Fund, its Trustees, or their agents or representatives for any damages if the participation of all
shareholders/employees is not permitted under any law, and agrees to hold the Fund harmless against any such sults filed
by its employees or former employees.

Successors. If the Employer's collective bargaining agreement or federal labor law obligations are binding on the
Employer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, successors and assigns.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this__ 1c¢ dayof____November 5018

Employer: Diego Truck Repair, Inc. Uniion: IAM § AW, Local 1414

Authorized by (Print Name) S/ﬂ /2] Uh Ay )01 (S/O(PnntName) Thomas 1. Brandon

Redacted by the U.S. Department of the

T Redacted by the U.S. Department of the
(Signature) i

ACCEPTANCE: The duly appofnted and acting Trustees of the said Trust Agreement accept the above agreement.

(Forwnrd one signed agreemant to the Tmswa tor wns)demuon If acceptad, photocopxcs of the agreement w will be sent to-the pamu )
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DRILL TECH DRILLING & SHORING, INC.
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AGREEMENT

Between

DRILL TECH DRILLING & SHORING, INC.

And

MACHINISTS AUTOMOTIVE TRADES DISTRICT LODGE
NO. 190 OF NORTHERN CALIFORNIA

For and on Behalf of

AUTOMOTIVE MACHINISTS LODGE NO. 1173

INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS

Effective December 31, 2015 through December 30, 2016
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(d) The Employer agrees to sign the required Subscribers Agreements to the Trust
which are incorporated into this Agreement by reference thereto.

(e) The eligibility of employees for the payment of benefits and monthly premium
shall be determined by the Board of Trustees.

® The Employer agrees to move the current $28.00 monthly contribution, which is
currently being contributed towards the Automotive Industries Retire Health and Welfare Plan,
into the Michael J. Day Retiree Investment Trust.

(2) If any regular employee under this Agreement is granted a leave of absence
without pay in excess of thirty days, his name may be deemed to have been removed from the
payroll of the Employer and the Employer for the purposes of this insurance shall not be
obligated to make payments on behalf of such employee into the trust fund during the period of
such leave. The insurance may be continued for a maximum period of three (3) months provided
the necessary premium for such insurance is paid by the employee.

ARTICLE XXXII
PENSION FUND

The Employer hereby agrees to maintain the present Pension Plan in effect with the Automotive
Industries Pension Trust Fund.

The Employer party to this Agreement shall pay into the Automotive Industries Pension Trust
Fund the sum of $400.00 per month, per employee, effective December 31, 2015 through

December 30, 2016.

Such payments shall be due and payable on the first day of each month and shall be delinquent if
not paid by the fifteenth (15th) day of the same month.

An eligible employee for whom such payments shall be made shall be any employee working
under this Agreement who was on such individual employer's payroll at any time during the
preceding calendar month.

ARTICLE XXXIIIT
EQUAL EMPLOYMENT OPPORTUNITIES

The Employer and the Union recognize their respective responsibilities under State and Federal
laws relating to fair employment practices, and they agree to comply in their respective areas of
authority. They reaffirm that during the term of this agreement there shall not be any

21
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Trust Fund Copy

AUTOMOTIVE INDUSTRIES PENSION Funu

1640 SOUTH LOOP ROAD « ALAMEDA, CALIFORNIA 94502 « TELEPHONE (510) 836-2484 or (800) 635-3105
POST OFFICE BOX 23120 ¢ OAKLAND, CALIFORNIA 84623-0120
www.aitrustfunds.org May 8, 2012

PENSION SUBSCRIBER AGREEMENT

Firm Name _Drill Tech Drilling & Shoring, Inc.

Address 2200 Wymore Way

City Antioch State ___CA Zip Code _94509 Telephone No. (925 ) _978-2060

Monthly Contribution Rate in Collective Bargaining Agreement

Deflned Beneflt Plan $400.00 Effective: December 31, 2015
IARP Plan $ Effectve: 20

WHEREAS, the undersigned Employer previously has entered into a collective bargaining agreement with the undersigned
Unlon providing for, amongst other things, a pension agreement, whereby the undersigned Employer agreed to make certzaln
Employer contributions into a Trust Fund for the purpose of providing pension benefits for covered employees, and

WHEREAS, it is the desire of the undersigned Employer to make such Employer contributions into the Automotive Industries
Pension Trust Fund ("Fund”) and become a party to its Pension Trust Agreement, now therefore it is agreed as follows:

A. Contributions Required. The undersigned Employer agrees to be bound by all of the terms, conditions and provisions of
the said Pension Trust Agreement, and to pay to the Fund all sums of money required to be paid as Employer pension
contributions either (1) under the terms of the collective bargaining agreement between the undersigned Employer and the
undersigned Unlon, or (2) under the provisions of the federal labor law.

Employees Covered. The following persons are covered by this Agreement: Each person who is employed at any time

during the month, while not on a leave of absence without pay, who is either (1) working under a bargalning agreement |

between the Employer and 2 participating union, or (2) working in a situation in which contributions are required to be made

on his behalf under federal labor law.

NOTE: Any covered employee who is also a shareholder of the Employer may participate in the Fund only if the Fund
recelves (1) an attorney certification letter in the form required by the Fund, and (2) a stockholder/employee
waiver document in the form required by the Fund.

Amount of Payment. The undersigned agree that participation in the Fund shall require monthly Employer payments at
the rates stated hereln for all employees covered under paragraph B, unless excepted under paragraph D.

. Payment Procedures.

(1) Covered Employees. The undersigned Employer agrees to make payments as set forth In this Agreement and any
subsequent revisions hereof for all covered employees for all periods of time during which a collective bargaining
agreement requiring payments to the Fund is in effect. Whenever applicable labor law requires continued payments to
the Fund after expiration of the collective bargaining agreement, the undersigned Employer agrees that such payments
shall be made in accordance with this Agreement and the Fund’s rules and regulations from time to time in effect.
Employer agrees that this obligation may be enforced by the Fund under this Agreement as a matter of contract law.
Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund at
address indicated on Employer Remittance Form, on all employees covered under paragraph B employed by the
Employer at any time during the month prior thereto, except as provided in subparagraphs (3) and (4).

NOTE: No contribution shall be required for newly hired employees who are terminated In less than eleven (11)
working days.

New Hires. For new employees the first payment Is due on the first day of the second month following the date of
hire.

Terminations. For employees who are no longer actively employed by the Employer, the last payment Is due on the
first day of the month following the last date of active employment. Employees on vacation or holidays after the
termination of active employment shall not be deemed to continue to be actively employed by the Employer for the
purpose of determining employer payments due.,




(5) Rehired Disabled Employees. For diszbled employees who return to active employment, with the same Employer
they were employed with when disability commenced, contributions are due the first of the month following the date
they returned to work.

E. Liablility for Nonpayment. Contributlons are due on the first (1) of the month and considered delinquent if not
postmarked on or before the twentleth (20*) of the month during the month billed. For this purpose, contributions due
include any supplemental contrlbutions due under paragraph G, below. Failure to report timely will result in assessment of
liquidated damages and Interest in accordance with the Trust Agreement. If the Employer falls to make the contributions
required by this Agreement, the Employer shall be personally responsible to the union and employees herein covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attorneys’ fees, and other legal
expenses that may be required to effect collection. The Employer shall llkewise be subject to any grievance procedure in
the current collective bargaining agreement requlring contributions to the Fund.

Plan Documents,

(1) Trust Agreement. The undersigned Employer understands that the Fund’s Trust Agreement was entered Into
effective September 1, 1955. That Trust Agreement provides that an Employer may become a party to the Trust
Agreement by executing a document in writing 2greeing to become a party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing thls document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by all the terms, conditions and provislons thereof and to make payments herein
provided to the Fund. The undersigned Employer approves and consents to the appointment of the Trustees of sald
Trust Agreement heretofore appointed and hereafter selected as provided In sald Trust Agreement,

Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eliglbllity rules and Plan benefits from
time to time In effect.

Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund appllcable to Employers participating in the Fund, including those that provide for Interest and
llquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may
be required to effect collection of Employer contributions.

. Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pension
Plan (AIPP), effective 3/28/2008, pertaining to collective bargaining agreements renewed after 4/27/2008 In lts entirety,
Including the payment of required supplemental contributions.

For Example: Suppose an empioyer’s contribution rate to the AIPP is $100 per month for the life of a collective bargalning
agreement explring after 2014. The employer Is obligated to pay effective 1/1/2013 supplemental contributions equal to
5%. Each year, the rate would Increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Reheabllitation Plan, the total contribution rates to the AIPP would be as follows:
(1) Effective 1/1/2013, an amount of $105.00
(2) Effective 1/1/2014, an amount of $110.25
(3) Each year thereafter, the contribution rate to the AIPP will increase 5% over the previous year’s rate until the earlier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before
12/31/2018, the then-current Rehabilitation Pian of the AIPP would apply.

. Hold Harmless. Nelther the Fund, its Trustees, nor any of their agents or representatives have warranted that the
participation of shareholders/employees is legally permissible under the Taft-Hartley Act. The Employer hereby waives any
right to sue the Fund, Its Trustees, or their agents or representatlves for any damages If the particlpation of all
shareholders/employees Is not permitted under any law, and agrees to hold the Fund harmless agalnst any such suits filed
by Its employees or former employees.

I. Successors. If the Employer's collective bargaining agreement or federal labor law obligations are binding on the
Employer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, successors and assigns.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this Y/ day of,/é//jf/ﬂé“ , 2015
Machinists Automotive Trades District Lodge 190
Employer: _Drill Tech Drilling & Shoring, Inc. Union:_Automoti achinists Lod 0.1173 \'\')

Authorized by (Print Name)_Dave Shupe, Vice Presjde Print Name)_Brian-Fealy, Bugifiess R
Redacted by the U.S. Depanment of the Redacted by the U S,

e oepartment of the Treasury

ACCEPTANCE: The duly appointed and’acting Trustees of the said Trust Agreement ge€ept the above agreement.

(Forward one signed agreement to the Trustees for consideration, If accepted, photocopies of the agreement will be sent (o the panties.)



EARTHGRAINS (LOCAL 2182, 04-05547080-14)
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Contract #0512-50

AGREEMENT

between

Bimbo Bakeries USA, Inc.
(SACRAMENTO, CALIFORNIA)

and

Machinists And Mechanics Lodge #2182 and
Machinists Automotive Trades District Lodge #190
of Northern California

Effective November 15, 2015 through November 12, 2017
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(three hundred sixty [360] hours) of sick leave benefits payable to any one anniversary
year, including unused benefits accumulating from previous years.

A doctor's certificate may be required at the Company’s option as a condition for
payment of sick leave.

If the employee is hospitalized, the sick leave is payable beginning the first day of
absence, integrated with SDI and AIDP benefits, not to exceed the employee's regular
earnings. If the employee is not hospitalized, the sick leave shall be paid according to the
following formula:

a) Nothing the first day, then full pay until the individual's
entittement is used; or

b) First day for an employee who accumulates and has
at least forty (40) days (three hundred twenty (320) hours
of sick leave benefits).

Employees on vacation or an approved leave of absence, including a leave of absence
due to a claim under worker's compensation, shall be entitled to accrue sick leave on a
pro-rated basis for up to a maximum of twelve (12) weeks during the absence. The
employee shall cease to accrue sick leave after this time until they return from the leave.

SECTION 14: Pension Plan

The Company shall pay Five Hundred Seventy Dollars and Thirty-Three Cents
($570.33) per month or One Hundred Thirty-One Dollars and Sixty-One Cents ($131.61)
per week into the Automotive Industries Pension Plan for each eligible employee for the
purpose of providing pension benefits. An eligible employee, as referred to in this Section
means an employee who is on the payroli of the individual Company on the first of the
month for which contribution is being made.

Each of the Company and the Union acknowledge and agree that it will be
required to comply with the provisions of the Pension Protection Act of 2006 with respect
to the Automotive Industries Pension Plan. The Company and the Union agree to adopt
the Automotive Industries Pension Fund revised Rehabilitation Plan providing
supplemental “off-benefit” contribution rate increases as follows: Current monthly
contribution for pension benefits shall be Five Hundred Seventy Dollars and Thirty-Three
Cents ($570.33) or One Hundred Thirty-One Dollars and Sixty-One Cents ($131.61) per
week. Contribution rate increase under the revised Rehabilitation Plan shall be as follows:

Percent (%) Maximum Monthly  Maximum Weekly
Effective: Increase: Contribution: Contribution:
January 1, 2016 5% ($3.9995/ hr) $ 693.25 $ 159.98
January 1, 2017 5% ($4.1994 / hr) $ 727.90 $167.98
11
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AUTOMOTIVE INDUSTRIES PENSION FUND
1640 SOUTH LOOP ROAD = ALAMEDA, CA 94502 « Phane (511 836-2484

Firm Mame  EARTHGRATINS COMPANY, INC.
Addres P.0. Box 5387 cuy___ Sacramentn  Sae (A Zpcede 95817-0387

Monthly Contmtution Rate
In Callective Bargaming
Agmreemen!  § 508.50 Bffecive_ November 1,20 01

s To Be Allocated pemesy. oeptember 1 ., 02
s_10 Be Aljocated pgcsve  September 1 20 03

$ To Be Allocated September 1, 2004
PENSION AGREEMENT

WHEREAS, the usdersigned Erployer previausty has sntered into a collecsive bargaining agréement with the undersigned Usion providing for, amongst atber things,
» peruion agresment, wlmby the emdersigned Erployer agreed 1o make cermain Employer coniributions into 4 Trust Fund for the parpese of providing pension bene fits
for covereil ermplayecs, and

WHEREAS, it if the desirs of he undersigned Employer to make such Emplayer contribations inie the Awtomorive Industics Fession Trust Fund (“Fand®) snd
hesomre & pany to is Pension Trust Agreement, now thersfors i1 4 agreed as [ollaws:

A Conlributions Required. The undeesigned Emgloyer agrees i be hound by all of the serms, conditions and pruviskons of the ssid Pension Trust Agreement, and
lnmyhk?unﬂdlmd‘mmmmhnﬂduan}oynmmtwlriwmlcih(ll under the lerms of the collective bangaming agrearment
between the undersipsed Enployer onid the wedersigned Uinion, or (1) under the provisions ef the fede) labor law,

B Employees Covered The following persuns are covered by this Agresment  Each person who 15 employed at smy time during the month, wise not on & leave of
shsence withoul pay, Who 13 gither (1] working under & bargaiming agreemesi betwesn the Employer and a participating wmon, or (2) warking in o siuation in
which contributians are required (o be made on his behall under lederal labor law
NOTE:  Any covened employee whe is also o shareholder of e Employer may pattleipate in the Funl oaly if the Fumd receives (13 an altorney certsficu ton

Jetier an (e formm required by the Fund, s (2) 0 stockholduricimpbuyes walver documeny in the orm reguired by the Fund.

. Amaount of Payment. The undersigned agres that participatian i the Fund skal® require manthly Employer payments at the rases stated bersin for a7 employess
covered under parkgraph B, unless sxcepted undes paragraph D

D.  Payment Procodares.

(1) Covered Employess. The undersigned Emvgployer agress 1o make paymersss ag 5= forth an this Agresment and sy subscquent revisions hereed for all
coneread employees for sl pericels of time during which o collective bargnining agreement requiring payments ta the Fund (s ju ¢ffecL. Whenever applicable
Ighar |ow roguires continued paymests w the Fund afier expiration of the colbective barpnining ayreemnent, e undersigned Ernployer ogrecs (hat guch
payments fhall be made in secondance will this Agresment od (he Bund's rules snd regolesioss fram e e tme in elfect. Employer agrees that this
obligation may be enforced by ihe Fund imder this A greement a3 3 malter of contract [aw,

(23 Paynsent Due Date. Monthly payments ars doe from the Employer on the first day of the moath to the Pund ol sddes indiesned on Emplover Remittance
Fom, an all eeployess coverwil undet parageaph B employed by the Employer @ any thine doting the month prior (hereta, mxcept as provided =
subprragrephs (3] und (4]

NOTE: No coniribuation shall bs requiced For newly hised ermployess who nre termtinied in fess than eleven (L1) woeking days.

(N Newmru.luuuvidd-mbwwu)m“.mtmmlwpmm&unmrtdwmﬂnlirlwuflnwmuifolhwmgu:duormm
the terms of 2 colloctive barpainioy sgreement approved by the Trustees cloarly provide for 3 lwer commencement date.

(4} Terminuthons. For Chae | essployess whi have passed the effeetive dite of coversge specilisd in parsgeagh 1) below Sut are no bonper acsively employed hy the
umphoyer, the |t paymenl is dhoe on i it day of the mosth fellowieg (e lat e of aclive smplaysent. Foi covored Cliss 2 comployeds, the last payment is due
for e month in which [uli-time employraom, o definod by the e essed. Enplayess on vacalion or koliday foliowing S teimimmion of active eplayment shall
nnt e deemed 10 bo 2cfively emiphiyed by @0 emplayer Gar fhe purpast of detersining emplayer paynients due.

(5] Rehired Digabled Empleyees. lor disabled emplayees wha retum ta sctive pinployment, with the same Emplayer (hey wens empboyed with when disabality
comrnencal], comtributions e due the first of the manth following the date they retumed 1o wark.

£ Lishiity for Nospoyment. Contribations sre due an the firs (1%) of e mooth and considered delinguent if not postmariked on or befors the twenfisth (") of the mamh
during the month bélled. Fallure W report timely will resull in assesenent of liguidilod danmges and imerest in acconisnce with the Trust Agresment. Il the Employer fails
o make the contributions required by s Agreemend, the Emplayer shall he persomally responsible 1o the wmean end emplayees herein covered for the berefits
wiiich would have beem pravided by such coverage and o pay for 2l eyust sasts, attomeys fees, and ather legal expenses that may be required 1o effect eollecton
The Employer shall likewise b subject ta ey grievance procedure it the current collecitv bargaming agresment regunring conknbuotioes fo the Tund.

F.o Plas Documents

(1) Trust Agreement. The indersigned Employes understands thal the Fund’s Trust Agneement was eniiersd mio effective September |, 1955, That Trust
Apreument provides (af an Empioysr may beeome & parmy 1o ihe Trust Agreement by exscuting a document M wIting 3greesng 10 EComs 4 party to and be
bound by the provisions of that Trust Agreement. The imdersigned Employer, by executing this decument, hereby sgrees o become g peety emmployer 1o thas
Trust Apreemest, (o be buend by all the werne, eundilions and pravisions thereol and vo frake payments hervin provided 1o the Pund. The endersigned
Ermployer appeoves and coosents 1o The appalstmen of the Trustees of saié Trust Agresment heretnfone sppomied and hereafter sefected as provided in sad
Trust Agresment

(23 Plan Toc undersigned Employer agrees 1o be bound by and ccept the Plan’s eligibality rubes and Plan benefils from tame to time in effec).

(1) Rules and Regulations: The undersigned Employer agreas 10 be bound by the rules snd reguistions from time to lbme adapled by the Fund applicable o
Ermplayers particigmiing in the Fumd, mefuding those that provide for mterest and lquidsted dameges on delinquent conmbegions, and for sttomeys fees,
tount c0sts and other lepnl expenses (a1 may be required to effect collectan of Employer contmibutions
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EARTHGRAINS CO BIMBO BAK (LOCAL 1546, 04-05547165-02)
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CONTRACT NUMBER: 0404-40

AGREEMENT
BETWEEN
EARTHGRAINS BAKING
COMPANIES, INC., a Delaware
corporation
(OAKLAND, CALIFORNIA)
AND

MACHINISTS AUTOMOTIVE TRADES DISTRICT LODGE NO. 190,
LOCAL LODGE 1546 (IAM & AW)

AUTOMOTIVE SHOP

EFFECTIVE
NOVEMBER 4, 2012
THROUGH

NOVEMBER 8, 2015
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