termination of active employment shall not be deemed to continue to be actively employed by the Employer for the
purpose of determining employer payments due.

(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer
they were employed with when disability commenced, contributions are due the first of the month following the date
they returned to work.

Liability for Nonpayment. Contributions are due on the first (1%) of the month and considered delinquent if not
postmarked on or before the twentieth (20™) of the month during the month billed. For this purpose, contributions due
include any supplemental contributions due under paragraph G, below. Failure to report timely will result in assessment of
liquidated damages and interest in accordance with the Trust Agreement. If the Employer fails to make the contributions
required by this Agreement, the Employer shall be personally responsible to the union and employees herein covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attorneys’ fees, and other legal
expenses that may be required to effect collection. The Employer shall likewise be subject to any grievance procedure in
the current collective bargaining agreement requiring contributions to the Fund.

Plan Documents.

(1) Trust Agreement. The undersigned Employer understands that the Fund’s Trust Agreement was entered into
effective September 1, 1955. That Trust Agreement provides that an Employer may become a party to the Trust
Agreement by executing a document in writing agreeing to become a party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by all the terms, conditions and provisions thereof and to make payments herein
provided to the Fund. The undersigned Employer approves and consents to the appointment of the Trustees of said
Trust Agreement heretofore appointed and hereafter selected as provided in said Trust Agreement.

Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefits from
time to time in effect.

Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund applicable to Employers participating in the Fund, including those that provide for interest and
liquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may
be required to effect collection of Employer contributions.

Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pension
Plan (AIPP), effective 3/28/2008, pertaining to collective bargaining agreements renewed after 4/27/2008 in its entirety,
including the payment of required supplemental contributions.
For Example: Suppose an employer’s contribution rate to the AIPP is $100 per month for the life of a collective bargaining
agreement expiring after 2014. The employer is obligated to pay effective 1/1/2013 supplemental contributions equal to
5%. Each year, the rate would increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Rehabilitation Plan, the total contribution rates to the AIPP would be as follows:
(1) Effective 1/1/2013, an amount of $105.00
(2) Effective 1/1/2014, an amount of $110.25
(3) Each year thereafter, the contribution rate to the AIPP will increase 5% over the previous year’s rate until the earlier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before
12/31/2018, the then-current Rehabilitation Plan of the AIPP would apply.

Hold Harmless. Neither the Fund, its Trustees, nor any of their agents or representatives have warranted that the
participation of shareholders/employees is legally permissible under the Taft-Hartley Act. The Employer hereby waives any
right to sue the Fund, its Trustees, or their agents or representatives for any damages if the participation of all
shareholders/employees is not permitted under any law, and agrees to hold the Fund harmless against any such suits filed
by its employees or former employees.

I. Successors. If the Employer’s collective bargaining agreement or federal labor law obligations are binding on the
Employer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, successors and assigns.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this o day of*'jeg’:ﬂ‘—e 4 él"f\ZO 14
H.W. MCKEVITT COMPANY, INC. MACHINISTS AUTOMOTIVE TRADES DISTRICT
Employer: (VOLVO) Union: LODGE NO. 190 OF NORTHERN CALIFORNIA

—
e ¢( (Print Name)___ PATRICK WOODWARD _
Redacted by the U.S. Department of the Treasury

2

e duly appointed and acting Trustees of the said Trust Agreement accept the above agreement.

(Forward one signed agreement to the Trustees for consideration. If accepted, photocopies of the agreement will be sent to the parties.)
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AUTOMOTIVE INDUSTRIES PENSION FUND

1640 SOUTH LOOP ROAD e ALAMEDA, CALIFORNIA 94502 e« TELEPHONE (510) 836-2484 or (800) 635-3105
POST OFFICE BOX 23120 ¢ OAKLAND, CALIFORNIA 94623-0120

www.aitrustfunds.org May 8, 2012
PENSION SUBSCRIBER AGREEMENT
Firm Name H.W. MCKEVITT COMPANY. INC. (VOLVO)

Address 467 Marina Boulevard

City _ San Leandro State _ CA Zip Code _94577 Telephone No. ( 510 ) _895-5000

Monthly Contribution Rate in Collective Bargaining Agreement

Defined Benefit Plan $_431.67 Effective: JULY 1 2013

IARP Plan $ Effective: 20

**SENIOR INSTALLER or SENIOR PARTS/STOCKRROM TECH

WHEREAS, the undersigned Employer previously has entered into a collective bargaining agreement with the undersigned
Union providing for, amongst other things, a pension agreement, whereby the undersigned Employer agreed to make certain
Employer contributions into a Trust Fund for the purpose of providing pension benefits for covered employees, and

WHEREAS, it is the desire of the undersigned Employer to make such Employer contributions into the Automotive Industries
Pension Trust Fund ("Fund”) and become a party to its Pension Trust Agreement, now therefore it is agreed as follows:

A. Contributions Required. The undersigned Employer agrees to be bound by all of the terms, conditions and provisions of
the said Pension Trust Agreement, and to pay to the Fund all sums of money required to be paid as Employer pension
contributions either (1) under the terms of the collective bargaining agreement between the undersigned Employer and the
undersigned Union, or (2) under the provisions of the federal labor law.

B. Employees Covered. The following persons are covered by this Agreement: Each person who is employed at any time
during the month, while not on a leave of absence without pay, who is either (1) working under a bargaining agreement
between the Employer and a participating union, or (2) working in a situation in which contributions are required to be made
on his behalf under federal labor law.

NOTE: Any covered employee who is also a shareholder of the Employer may participate in the Fund only if the Fund
receives (1) an attorney certification letter in the form required by the Fund, and (2) a stockholder/employee
waiver document in the form required by the Fund.

C. Amount of Payment. The undersigned agree that participation in the Fund shall require monthly Employer payments at
the rates stated herein for all employees covered under paragraph B, unless excepted under paragraph D.

D. Payment Procedures.

(1) Covered Employees. The undersigned Employer agrees to make payments as set forth in this Agreement and any
subsequent revisions hereof for all covered employees for all periods of time during which a collective bargaining
agreement requiring payments to the Fund is in effect. Whenever applicable labor law requires continued payments to
the Fund after expiration of the collective bargaining agreement, the undersigned Employer agrees that such payments
shall be made in accordance with this Agreement and the Fund’s rules and regulations from time to time in effect.
Employer agrees that this obligation may be enforced by the Fund under this Agreement as a matter of contract law.

(2) Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund at
address indicated on Employer Remittance Form, on all employees covered under paragraph B employed by the
Employer at any time during the month prior thereto, except as provided in subparagraphs (3) and (4).

NOTE: No contribution shall be required for newly hired employees who are terminated in less than eleven (11)
working days.

(3) New Hires. For new employees the first payment is due on the first day of the second month following the date of
hire.

(4) Terminations. For employees who are no longer actively employed by the Employer, the last payment is due on the
first day of the month following the last date of active employment. Employees on vacation or holidays after the
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termination of active employment shall not be deemed to continue to be actively employed by the Employer for the
purpose of determining employer payments due.

(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer
they were employed with when disability commenced, contributions are due the first of the month following the date
they returned to work.

Liability for Nonpayment. Contributions are due on the first (1*) of the month and considered delinquent if not
postmarked on or before the twentieth (20"™) of the month during the month billed. For this purpose, contributions due
include any supplemental contributions due under paragraph G, below. Failure to report timely will result in assessment of
liqguidated damages and interest in accordance with the Trust Agreement. If the Employer fails to make the contributions
required by this Agreement, the Employer shall be personally responsible to the union and employees herein covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attorneys’ fees, and other legal
expenses that may be required to effect collection. The Employer shall likewise be subject to any grievance procedure in
the current collective bargaining agreement requiring contributions to the Fund.

Plan Documents.

(1) Trust Agreement. The undersigned Employer understands that the Fund’s Trust Agreement was entered into
effective September 1, 1955. That Trust Agreement provides that an Employer may become a party to the Trust
Agreement by executing a document in writing agreeing to become a party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by all the terms, conditions and provisions thereof and to make payments herein
provided to the Fund. The undersigned Employer approves and consents to the appointment of the Trustees of said
Trust Agreement heretofore appointed and hereafter selected as provided in said Trust Agreement.

Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefits from
time to time in effect.

Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund applicable to Employers participating in the Fund, including those that provide for interest and
liquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may
be required to effect collection of Employer contributions.

Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pension
Plan (AIPP), effective 3/28/2008, pertaining to collective bargaining agreements renewed after 4/27/2008 in its entirety,
including the payment of required supplemental contributions.
For Example: Suppose an employer’s contribution rate to the AIPP is $100 per month for the life of a collective bargaining
agreement expiring after 2014. The employer is obligated to pay effective 1/1/2013 supplemental contributions equal to
5%. Each year, the rate would increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Rehabilitation Plan, the total contribution rates to the AIPP would be as follows:
(1) Effective 1/1/2013, an amount of $105.00
(2) Effective 1/1/2014, an amount of $110.25
(3) Each year thereafter, the contribution rate to the AIPP will increase 5% over the previous year’s rate until the earlier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before
12/31/2018, the then-current Rehabilitation Plan of the AIPP would apply.

Hold Harmless. Neither the Fund, its Trustees, nor any of their agents or representatives have warranted that the
participation of shareholders/employees is legally permissible under the Taft-Hartley Act. The Employer hereby waives any
right to sue the Fund, its Trustees, or their agents or representatives for any damages if the participation of all
shareholders/employees is not permitted under any law, and agrees to hold the Fund harmless against any such suits filed
by its employees or former employees.

I. Successors. If the Employer’s collective bargaining agreement or federal labor law obligations are binding on the
Employer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, successors and assigns.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this "34 day of ée?Dﬁ?/ﬂ éc?y\', 20 14
H.W. MCKEVITT COMPANY, INC. MACHINISTS AUTOMOTIVE TRADES DISTRICT
Employer: (VOLVO) Union: LODGE NO. 190 OF NORTHERN CALIFORNIA

Authorized by (Print dame) ——) £2/7 T
Redacted by the U.S. Department of the

(Signature JIEESY

(Forward one signed agreement to the Trustees for consideration. If accepted, photocopies of the agreement will be sent to the parties.)
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AUTOMOTIVE INDUSTRIES PENSION FUND

1640 SOUTH LOOP ROAD e« ALAMEDA, CALIFORNIA 94502 ¢ TELEPHONE (510) 836-2484 or (800) 635-3105
POST OFFICE BOX 23120 e OAKLAND, CALIFORNIA 94623-0120

www.aitrustfunds.org May 8, 2012
PENSION SUBSCRIBER AGREEMENT
Firm Name H.W. MCKEVITT COMPANY, INC. (VOLVO)

Address 467 Marina Boulevard

City __San Leandro State _ CA Zip Code _94577 Telephone No. ( 510 ) _895-5000

Monthly Contribution Rate in Collective Bargaining Agreement I

Defined Benefit Plan $_308.33 Effective: JULY 1 2013

IARP Plan $ Effective: 20

**INSTALLER, STOCKROOM TECH and ALL TEAMSTERS

WHEREAS, the undersigned Employer previously has entered into a collective bargaining agreement with the undersigned
Union providing for, amongst other things, a pension agreement, whereby the undersigned Employer agreed to make certain
Employer contributions into a Trust Fund for the purpose of providing pension benefits for covered employees, and

WHEREAS, it is the desire of the undersigned Employer to make such Employer contributions into the Automotive Industries
Pension Trust Fund (“Fund”) and become a party to its Pension Trust Agreement, now therefore it is agreed as follows:

A. Contributions Required. The undersigned Employer agrees to be bound by all of the terms, conditions and provisions of
the said Pension Trust Agreement, and to pay to the Fund all sums of money required to be paid as Employer pension
contributions either (1) under the terms of the collective bargaining agreement between the undersigned Employer and the
undersigned Union, or (2) under the provisions of the federal labor law.

Employees Covered. The following persons are covered by this Agreement: Each person who is employed at any time

during the month, while not on a leave of absence without pay, who is either (1) working under a bargaining agreement

between the Employer and a participating union, or (2) working in a situation in which contributions are required to be made

on his behalf under federal labor law.

NOTE: Any covered employee who is also a shareholder of the Employer may participate in the Fund only if the Fund
receives (1) an attorney certification letter in the form required by the Fund, and (2) a stockholder/employee
waiver document in the form required by the Fund.

Amount of Payment. The undersigned agree that participation in the Fund shall require monthly Employer payments at
the rates stated herein for all employees covered under paragraph B, unless excepted under paragraph D.

Payment Procedures.

(1) Covered Employees. The undersigned Employer agrees to make payments as set forth in this Agreement and any
subsequent revisions hereof for all covered employees for all periods of time during which a collective bargaining
agreement requiring payments to the Fund is in effect. Whenever applicable labor law requires continued payments to
the Fund after expiration of the collective bargaining agreement, the undersigned Employer agrees that such payments
shall be made in accordance with this Agreement and the Fund’s rules and regulations from time to time in effect.
Employer agrees that this obligation may be enforced by the Fund under this Agreement as a matter of contract law.
Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund at
address indicated on Employer Remittance Form, on all employees covered under paragraph B employed by the
Employer at any time during the month prior thereto, except as provided in subparagraphs (3) and (4).

NOTE: No contribution shall be required for newly hired employees who are terminated in less than eleven (11)
working days.

(3) New Hires. For new employees the first payment is due on the first day of the second month following the date of
hire.

(4) Terminations. For employees who are no longer actively employed by the Employer, the last payment is due on the
first day of the month following the last date of active employment. Employees on vacation or holidays after the
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termination of active employment shall not be deemed to continue to be actively employed by the Employer for the
purpose of determining employer payments due.

(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer
they were employed with when disability commenced, contributions are due the first of the month following the date
they returned to work.

Liability for Nonpayment. Contributions are due on the first (1) of the month and considered delinquent if not
postmarked on or before the twentieth (20") of the month during the month billed. For this purpose, contributions due
include any supplemental contributions due under paragraph G, below. Failure to report timely will result in assessment of
liquidated damages and interest in accordance with the Trust Agreement. If the Employer fails to make the contributions
required by this Agreement, the Employer shall be personally responsible to the union and employees herein covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attorneys’ fees, and other legal
expenses that may be required to effect collection. The Employer shall likewise be subject to any grievance procedure in
the current collective bargaining agreement requiring contributions to the Fund.

Plan Documents.

(1) Trust Agreement. The undersigned Employer understands that the Fund’s Trust Agreement was entered into
effective September 1, 1955. That Trust Agreement provides that an Employer may become a party to the Trust
Agreement by executing a document in writing agreeing to become a party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by all the terms, conditions and provisions thereof and to make payments herein
provided to the Fund. The undersigned Employer approves and consents to the appointment of the Trustees of said
Trust Agreement heretofore appointed and hereafter selected as provided in said Trust Agreement.

Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefits from
time to time in effect.

Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund applicable to Employers participating in the Fund, including those that provide for interest and
liquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may
be required to effect collection of Employer contributions.

Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pension
Plan (AIPP), effective 3/28/2008, pertaining to collective bargaining agreements renewed after 4/27/2008 in its entirety,
including the payment of required supplemental contributions.
For Example: Suppose an employer’s contribution rate to the AIPP is $100 per month for the life of a collective bargaining
agreement expiring after 2014. The employer is obligated to pay effective 1/1/2013 supplemental contributions equal to
5%. Each year, the rate would increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Rehabilitation Plan, the total contribution rates to the AIPP would be as follows:
(1) Effective 1/1/2013, an amount of $105.00
(2) Effective 1/1/2014, an amount of $110.25
(3) Each year thereafter, the contribution rate to the AIPP will increase 5% over the previous year’s rate until the earlier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before
12/31/2018, the then-current Rehabilitation Plan of the AIPP would apply.

Hold Harmless. Neither the Fund, its Trustees, nor any of their agents or representatives have warranted that the
participation of shareholders/employees is legally permissible under the Taft-Hartley Act. The Employer hereby waives any
right to sue the Fund, its Trustees, or their agents or representatives for any damages if the participation of all
shareholders/employees is not permitted under any law, and agrees to hold the Fund harmless against any such suits filed
by its employees or former employees.

Successors. If the Employer’s collective bargaining agreement or federal labor law obligations are binding on the
Employer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, successors and assigns.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this. =202 _day of —0 7T @M 70 14
H.W. MCKEVITT COMPANY, INC. MACHINISTS AUTOMOTfVE TRADES DISTRICT
Employer: (VOLVO) Union: LODGE NO. 190 OF NORTHERN CALIFORNIA

e ‘—'/
Authorized by (Print} ame)'—-//(-y /4// = (Print Name)__ PATRICK WOODWARD

Redacted by the U.S. Department of the Redacted by the U.S. Department of the Treasury
(Signature) Signature)

XCCEPTANCE: The duly appointed and acting Trustees of the said Trust Agreement accept the above agreement.

(Forward one signed agreement to the Trustees for consideration. If accepted, photocopies of the agreement will be sent to the parties.)
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HAIGHT STREET GARAGE

COLLECTIVE BARGAINING AGREEMENT

November 7, 2008 - May 31, 2013

INTERNATIONAL ASSCCIATION OF MACHINISTS & AEROSPACE WORKERS, AFL-CIO
MACHINISTS AUTOMOTIVE TRADES DISTRICT LODGE NO. 1390
PENINSULA AUTO MACHINISTS LOCAL LODGE NO. 1414
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SECTION 17 - PENSION PLAN

17.1  The Employer agrees to abide by all of the terms and conditions of the Trust Agreement
creating the Automotive [ndustries Pension Trust Fund as it has been or may be modified, altered, or
amended and all regulations and rules of the Board of Trustees of such Trust as may be adopted
from time to time. The Eniployer further agrees to abide by and be bound by the method of
selection of the Trustees of such Trust as specified in said Trust.

17.2  The Employer agrees to pay to the Administrator of the Automotive Industries Pension Trust
Fund the amount of $245.00 month per employee.

17.3 If the Employer fails to put the Pension Plan into effect and pay the premiums for the
Pension Benefits herein provided for, the Employer shall be personally responsible to the employees
herein covered for the benefits which have been provided by such coverage.

SECTION 18 - APPRENTICESHIP

18.1 Apprentices shall be employed and indentured under and pursuant to the applicable laws of
 the State of California dealing with apprenticeship employment and apprenticeship standards.

18.2  Except as may be required by amendments to the Law:

(a) The term of apprentice as used herein shall niean a person not less than sixteen (16) years of
age who has entered into an agreement (indenture) to learn the automotive repair and
maintenance trade. The Joint Apprenticeship Committee for the Automotive Repair and
Maintenance Industry of San Francisco, Marin, San Mateo and Northern Santa Clara
Counties, which is comprised of an equal number of Employers and Union Employees or
their representatives, shall indenture all apprentices. No apprentice shall be employed unless
with the consent and approval of the Joint Apprenticeship Committee.

(b} The normal term of Apprenticeship shall be four (4) years. Normally, the Apprentice shall be
employed for at least six thousand four hundred (6400) hours of reasonably continuous
employment. The Apprentice shall have related school instruction of not less than one
hundred and forty-four (144) hours a year and not less than five hundred and seventy-six
(576) hours for the four-year period of apprenticeship.

The indenture agreement makes it mandatory that the apprentice shall attend a related school
of instruction as designated by the Joint Apprenticeship Committee. Apprentices attending
such a school on their own time as a requirement of their apprenticeship shall be
conipensated therefor at the rate of One Dollar ($1.00) per hour up to 2 maximum of Four
Dollars ($4.00) per week as a reimbursed expense. The Employer is required to pay for
attendance in class only upon presentation by the Apprentice of a class attendance record
certified by the school.

9
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PENINSULA AUTO MACHINISTS LODGE NO. 1414
|

INTERNATIONAL ASSCCIATION OF MACHINISTS & AERCSPACE WORKERS

150 SOUTH BCULEVAAD » SAN MATEQD, CALFORNIA 944022470
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LETTER OF UNDERSTANDING - PENSION
This Letter of Unded;standing made and entered into this .2 7 day of December, 2012, by and
between HAIGHT BTREET GARAGE, hereinafter referred to as the “Employer”, and the
INTERNATIONAL ASSOCTATION OF MACHINISTS AND AEROSPACE WORKERS,
AFL-CIO, DISTRICT LODGE NO. 190, and PENINSULA AUTO MACHINISTS,
LOCAL LODGE NO. 1414, hereinafter referred to as the “Union™

| Automotive Industries Pension Rehabilitation Plan

Automotive Industries has recently revised its Pension Rehabilitation Plan to reduce the
pension surcharge effective January 1, 2013, from 12.5% to 5%. Therefore, as per the Automotive
Industries Pension RFhabilitation Plan, the Employer agrees to pay the surcharge of five percent
(5%) each year of tie agreement that Automotive Industries will implement effective January 1,
2013, per month pgr employee, as required by the Trust Fund. The beginning rate effective
November 7, 2008, per month per eligible employee is $245.00. The following reflects the
surcharge: "

i

Effective: 1/1/ ..3
$257.%5

In the event fhat the increase required by the Automotive Industries Pension Fund or its
successor fund as provided by its Rehabilitation Plan is less than the 5% increases set forth
above, the above ratgs shall be reduced to reflect the lower increase requirement.

IN WITNESS WHHEREOF, the partics hereto have caused this Agreement to be signed in their
respective names ‘by,I their authorized representatives as of the X Fof December, 2012.

HAIGHT STREET GARAGE,INC.  INTERNATIONAL ASSOCIATION OF
| MACHINISTS AND AEROSPACE
. WORKERS, Machinists Automaotive
; Trades District Lodge 190, Peninsula
' Auto Machinists, Local No. 1414:
Redacted by the U.S. Depaﬁment of the
Treasury

Redacted by the U.S.
Department of the Treasury

~ Business prcsen.tau

i
! Aftiiistions

GALIFOANIA CONPENENGE OF HALHNISTS & CALFORMIA STATE FECSRATION OF LASOR « AFL-C1O.
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AUTOMOTIVE INDUSTRIES PENSION FUND

1640 SOUTH LOOP ROAD s ALAMEDA, CALIFORNIA 94502 « TELEPHONE {510) 836-2484 or (800) 635-3108
Fcép OFFICE BOX 23120 « OAKLAND, CALIFORNIA 94623-0120

www.altrustfunds.org May 8, 2012 O /(P / G //V

PENSION SUBSCRIBER AGREEMENT

Firm Name __Haight Stt‘éﬁ%ﬁ Garage
Address 2230 Jerpold lfvenue

City . San Francisco State _CA Zip Code 94124 Talephene No, ( #15-282-1224

Defined Benefit Plan $__ 245.00 Effective:

IARF Plan | $ Effective: 20

WHEREAS, the undersigned q’mplayer previously has entered Into a collective bargaining agreement with the undersigned
Union providing for, amongst gkhar things, a pension agrearnent, whereby the undersigned Employer agreed to make certain

Employer contributions fnto a Tiust Fund for the purpose of providing pension benefits for covered employees, and

WHEREAS, it is the desire of fhe undarsignad Employer to make such Employer contributions into the Automative Industries
Pension Trust Fung {"Fund™) anp become 2 party to its Penslon Trust Agreement, now therefore it Is agreed as follows;

the sald Pension Trust Adreement, and to pay to the Fund all sums of money required to be paid as Employer pension
contributions either (1) under the terms of the collective bargalning agreemant between the undersigned Emplover and the

A. Contributions Req uired‘f The undersigned Employer agrees to be bound by all of the terms, conditions and provisions of
undersighed Union, or (2) uader tha provisions of the federal lahor law, I

during the month, whila ndt on a leave of absence without pay, who is either (1) working under a bargaining agreeman?
between the Employer and i participating union, or (2) working In a situation in which contributions are raquired to be made
on his behalf under federal jabor law.

NOTE: Any covered emp%gyae who Is also a shareholder of the Employer may participate in the Fund anly if the Fund

B. Employees Covered, T:{ follawing persons are covered by this Agreement: Each person who is employad at any time

recelves (1) an aljorney cartification latter in the form required by the Fund, and {2) a stockholder/employes
waiver docurment il the form required by the Fund.

C. Amount of Payment, ThEe undersigned agree that participation in the Fund shall require monthly Emiployer payments at
the rates stated herein for §ll employees covered under paragraph B, unless excapted under paragraph D,

D. Payment Procedures. |

{1) Covered Employees. The undersigned Employer agrees to make payments a5 set forth in this Agreement ard any

subsequent revisions Bereof for all covered employees for all periods of time during which a callective bargalning

agreement requiring pdyments to the Fund is in effect. Whenever applicable labor law requires continued payments to

the Fund after expiratign of the collective bargaining agreement, the undersigned Employer agrees that such payments

shall be made In accofdance with this Agreement and the Fund's rules and regulations from time to time in effect.
Employer agraes that this obligation may be enfarced by the Fund under this Agreement as a matter of contract law,

(2) Payment Due Date.: Monthly payments are due from the Employer on the first day of the month to the Fund at
address indicsted on Employer Remittance Form, on all employees covered under paragraph 8 employed by the
Employer at any time ctm’ng the month prior therato, excent as providad in subparagraphs (3) and (4). W
NOTE: No contributign shall be required for newly hired employees who are terminated In less than eleven (11)
working days. '

(3) New Hires. For newiemployaes the first payment is due on the first day of the secand manth following the date of
hire. ¢

(4) Terminations. For erkployees who are no lenger actively emplaved by the Employer, the last payment is due on the
first day of the monti following the Jast date of active employment. Employees on vacation or helidays after the
termination of active gmployment shall not be deemed to continue to be actively employed by the Employer for the |

purpose of determining employer payments due.






