(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer
they were employed with when disability commenced, contributions are due the first of the month followmg the date
they returned to work.

E. Liability for Nonpayment. Contributions are due on the first (1%) of the month and considered delinquent if not
postmarked on or before the twentieth (20®) of the month during the month billed. For this purpose, contributions due
include any supplemental contributions due under paragraph G, below. Failure to report timely will resuit in assessment of
liquidated damages and interest in accordance with the Trust Agreement. If the Employer fails to make the contributions
required by this Agreement, the Employer shall be personally responsible to the union and employees herein covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attorneys’ fees, and other legal
expenses that may be required to effect collection. The Employer shall likewise be subJect to any grievance procedure in
the current collective bargaining agreement requiring contributions to the Fund.

F. Plan Documents. _

(1) Trust Agreement. The undersigned Employer understands that the Fund’s Trust Agreement was entered into
effective September 1, 1955, That Trust Agreement provides that an Employer may become a party to the Trust
Agreement by executing a document in writing agreeing to become a party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by all the terms, conditions and provisions thereof and to make payments herein
provided to the Fund. The undersigned Employer approves and consents to the appointment of the Trustees of said
Trust Agreement heretofore appointed and hereafter selected as provided In said Trust Agreement.

(2) Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefits from
time to time in effect.

(3) Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund applicable to Employers participating in the Fund, including those that provide for interest and
liquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may
be required to effect collection of Employer contributions.

G. Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pension
Plan (AIPP), effective 3/28/2008, pertaining to collective bargaining agreements renewed after 4/27/2008 in its entirety,
including the payment of required supplemental contributions.

For Example: Suppose an employer’s contribution rate to the AIPP is $100 per month for the life of a collective bargaining
agreement expiring after 2014. The employer is obligated to pay effective 1/1/2013 supplemental contributions equal to
5%. Each year, the rate would increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Rehabilitation Plan, the total contribution rates to the AIPP would be as follows:
(1) Effective 1/1/2013, an amount of $105.00
(2) Effective 1/1/2014, an amount of $110.25
(3) Each year thereafter, the contribution rate to the AIPP will increase 5% over the previous year’s rate until the earlier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before
12/31/2018, the then-current Rehabilitation Plan of the AIPP would apply.

H. Hold Harmless. Neither the Fund, its Trustees, nor any of their agents or representatives have warranted. that the
participation of shareholders/employees is legally permissible under the Taft-Hartley Act. The Employer hereby waives any
right to sue the Fund, its Trustees, or their agents or representatives for any damages if the participation of all
shareholders/employees is not permitied under any law, and agrees to hold the Fund harmless against any such suits filed
by its employees or former employees.

I. Successors. If the Employer’s collective bargaining agreement or federal labor law ob_ligation'§ are binding on the
Employer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, successors and assigns.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this__ 28 day of November ,2012

Employer: T.A. of M. Lodge 190 Union: Machinist District Lodge 190

Authorized by Print Name) W.J. Schechter James H. Beno
Redacted by the U.S. Department Redacted by the U.S. Department

yof the Treasury Signature) . SRUCEIEEETY

{Print Name)

(Signature

“ung Trustees of the said Trust Agreement accept the above agreement.

(Forwa:d one signed agreem en: to the T'USLC»S for consi demuon If accepted, photocoples of the agree: agresment will be sent to the -)a.mes )
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JAMIES H. BENO, Directing Business Represenitative

LETTER OF UNDERSTANDING

IA of M Lodge 190 ( E# 04-05216010 02; 04-10665000 02; 04-05216020 02) through delegate action at
its November 27, 2012 meeting has agreed to comply with the Rehabilitation Plan established by the
Board of Trustees of the Automotive Industries Pension plan and to comply with the revised
supplemental contribution rate which was lowered from 12.5% to 5%.

IA of M Lodge 190 Machinists District 190

Redacted by the U.S. Department of the
B I Treasury

Redacted by the U.S.
Department of the

James H. Beno
Secretary-Treasurer Directing Business Representative

= 54
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AUTOMOTIVE INDlETRIES PENSION FUND

1640 SOUTH LOOP ROAD =« ALAMEDA, CALIFORNIA 94502 + TELEPHONE (510) 836-2484 or (800) 635-3105
POST OFFICE BOX 23120 « OAKLAND, CALIFORNIA 94623-0120

www.aitrustfunds.org May 8, 2012
PENSION SUBSCRIBER AGREEMENT
Firm Name LA o M Lopee 90 (B8 04~ 10665000 c‘:a)
Address L7287 AR PORT STRECT
City AKLAND State _C A Zip Code _“{'t=2| _ Telephone No. (5w) & 32~ 36 ¢ |

———

Monthly Contribution Rate in Collective Bargaining Agreement
Defined Benefit Plan $__ 50, &0 Effective:___ (2 /1 20 (R

IARP Plan , $ Effective: 20

WHEREAS, the undersigned Employer previously has entered into a collective bargaining agreement with the undersigned
Unien providing for, amongst other things, a pension agreement, whereby the undersigned Employer agreed to make certain
Employer contributions into a Trust Fund for the purpose of providing pension benefits for covered employees, and

WHEREAS, it is the desire of the undersigned Employer to make such Employer contrlbutions into the Automotive Industries
Pension Trust Fund ("Fund”) and become a party to its Pension Trust Agreement, now therefore it is agreed as follows:

A. Contributions Required. The undersigned Employer agrees to be bound by all of the terms, conditions ang provisions of
the said Pension Trust Agreement, and to pay to the Fund all sums of money required to be paid as Employer pension
‘contributions either (1) under the terms of the collective bargaining agreement between the undersigned Employer and the
undersigned Union, or (2) under the provisions of the federal labor law.

B. Employees Covered. The following persons are covered by this Agreement: Each person who is employed at any time
during the month, while not on a leave of absence without pay, who is either (1) working under a bargaining agreement
between the Employer and a participating union, or (2) working in a situation in which contributions are required to be made
on fis behalf under federal labor law,

NOTE: Any covered empioyee who is also a shareholder of the Employer may participate in the Fund only if the Fund
receives (1) an attorney certification letter in the form required by the Fund, and (2) a stockholder/employee
waiver document in the form required by the Fund.

C. Amount of Payment. The undersigried agree that barticipation in the Fund shall require monthly Employer paymen’Es at
the rates stated herein for all employees covered under paragraph 8, unless excepted under paragraph D.

D. Payment Procedures.

(1) Covered Employees. The undersigned Employer agrees to make payments as set forth in this Agreement and any
subsequent revisions hereof for all covered employees for all periods of time during which a collective bargaining
agreement requiring payments to the Fund is in effect. Whenever applicable labor law requires continued payments to I
the Fund after expiration of the collective bargaining agreement, the undersigned Employer agrees that such payments
shall be made in accordance with this Agreement and the Fund’s rules and regulations from time to time in effect.
Employer agrees that this obligation may be enforced by the Fund under this Agreement as a matter of contract law.

(2) Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund at
address indicated on Employer Remittance Form, on all employees covered under paragraph B employed by the
Employer at any time during the month prior thereto, except as provided in subparagraphs (3) and (4). I
NOTE: No contribution shall be required for newly hired employees who are terminated in less than eleven (11)
working days.

(3) New Hires. For new employees the first payment is due on the first day of the second month following the date of
hire.

{(4) Terminations. Fcr employees who are no longer actively employed by the Employer, the last payment is due on the
first day of the month following the last date of active employment. Employees on vacation or holidays after the
termination of active employment shali not be deemed to continue to be actively employed by the Employer for the

purpose of determining employer payments due.
| y : T __|

e e e T
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(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer
they were employed with when disability commenced, contributions are due the first of the month following the date
they returned to work.

E. Liability for Nonpayment. Contributions are due on the first (1%) of the month and considered delinquent if not
postmarked on or before the twentieth (20™) of the month during the month billed. For this purpose, contributions due
include any supplemental contributions due under paragraph G, below. Failure to report timely will result In assessment of
liquidated damages and interest in accordance with the Trust Agreement. If the Employer fails to make the contributions
required by this Agreement, the Employer shall be personally responsible to the union and employees herein covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attorneys’ fees, and other legal
expenses that may be required to effect collection. The Employer shall likewise be subject to any grievance procedure in
the current collective bargaining agreement requiring contrlbutlons to the Fund.

F. Plan Documents.

(1) Trust Agreement. The undersigned Employer understands that the Fund’s Trust Agreement was entered into
| effective September 1, 1955. That Trust Agreement provides that an Employer may become a party to the Trust
Agreement by executing a document in writing agreeing to become a party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by all the terms, conditions and provisions thereof and to make payments herein
provided to the Fund. The undersigned Employer approves and consents to the appointment of the Trustees of said

Trust Agreement héretofore appointed and hereafter selected as provided in said Trust Agreement.

(2) Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefits from
time to time in effect.

(3) Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund applicable to Employers participating in the Fund, including those that provide for interest and
liquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may
be required to effect collection of Employer contributions.

G. Rehabilitation Plan, The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pension

Plan (AIPP), effective 3/28/2008, pertaining to collective bargaining agreements renewed after 4/27/2008 in its entirety, -

including the payment of required supplemental contributions.
For Example: Suppose an employer’s contribution rate to the AIPP is $100 per month for the life of a collective bargaining
agreement expiring after 2014. The employer is obligated to pay effective 1/1/2013 supplemental contributions equal to
5%. Each year, the rate would increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Rehabilitation Plan, the total contribution rates to the AIPP would be as follows
(1) Effective 1/1/2013, an amount of $105.00
(2) Effective 1/1/2014, an amount of $110.25
(3) Each year thereafter, the contribution rate to the AIPP will increase 5% over the previous year’s rate until the earlier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before
12/31/2018, the then-current Rehabilitation Plan of the AIPP would apply.

H. Hold Harmless. Neither the Fund, its Trustees, nor any of their agents or representatives have warranted that the
participation of shareholders/employees is legally permissible under the Taft-Hartley Act. The Employer hereby waives any
right to sue the Fund, its Trustees, or their agents or representatives for any damages if the participation of all
shareholders/employees is not permitted under any law, and agrees to hold the Fund harmless against any such suits filed
by its employees or former employees.

I. Successors. If the Employer's collective bargaining agreement or federal labor law obligations are binding on the
Employer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, successors and assigns.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this_ A& day of N empeR , 2012

Employer: lLA.cik M Lobee 190 ___Union: MACMMS‘T’S Disieict S0

Authorized by {Prinf Name i - ! H o s Pri \.} MeES l- & (8]
SIS S Redacted by the U.S. Department of rint Name) Ahies H B o

Redacted by the U.S. Departmgnt of the
_(Signature) JLCEESY

the Treasury

(Signature)

ACCEPTANCE: The duly appointed and acting Trustees of the said Trust Agreement accept the above agreement.

l [ (Fom ard one sxgned agrccmc.n lo !he Trustces for cons1deranon If accema. pho;ocopxes of the igrcemem will be sent to the pmles )
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8/1/15-7/31/18

AGREEMENT

THIS AGREEMENT BY AND BETWEEN

DISTRICT LODGE 725

hereinafter referred to as the "Employer" and MACHINISTS AUTOMOTIVE TRADES
DISTRICT LODGE NO. 190 OF NORTHERN CALIFORNIA for and on behalf of
MACHINISTS AND MECHANICS LODGE NO. 2182, LA M. & AW., hereinafter referred to
as the "Union."

WITNESSETH:

SECTION 1: RECOGNITION AND JURISDICTION OF AGREEMENT

The employer recognized the Union as the sole bargaining agency for all its clerical
workers.

SECTION 2: UNION SECURITY

A. All employees covered by this Agreement shall make application to become and
remain members of the Union. New employees shall make application to become
members of the Union not later than sixty (60) days from date of hire or from date of
execution of this Agreement, whichever is later. Any employee refusing to become a
member of the Union after sixty (60) days from date of hire shall be discharged upon
notification from the Union. In the event the applicant is not accepted by the Union
according to its Constitution and By-laws, then the employee may be retained in service
and Union membership will not be a condition of his employment.

B. The Employer agrees he will notify the Union, in writing, the name(s) of all newly-
hired employees within two (2) working days. Forms for this purpose shall be supplied by
the Union.

1
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SECTION 13: PENSION PLAN

A Effective August 1, 2012, the Employer shall pay Two Hundred Ninety-Two Dollars
and Two Cents ($292.02) per month into the Automotive Industries Pension Plan on
account of each eligible employee for the purpose of providing pension benefits. .

B. An eligible employee as referred to in this Section means an employee who is on
the payroll of the Employer on the first of the month for which the contribution is being

made.

C. The Employer shall sign a "Subscriber's Agreement" for the above benefits with the
Automotive Industries Pension Plan.

D. IAM_NATIONAL PENSION FUND: The Employer agrees to sign the standard
contract language which outlines the IAM National Pension Fund plan as an addendum to

this Agreement in addition to the above-listed Plan.

Effective August 1, 2015, the Employer agrees to contribute one dollar ninety five
($1.95) per hour (capped at Forty (40) hours per week) per employee to the IAM National
Pension Fund. Effective August 1, 2016, the Employer agrees to contribute two dollar and
ten cents ($2.10) per hour; and effective August 1, 2017, the Employer agrees to
contribute two dollar and twenty five cents ($2.25) per hour (capped at forty (40) hours per
week per employee).

SECTION 14: UNION REPRESENTATIONS

Shop Stewards will be permitted in each establishment where the Union may deem
necessary. The Business Representative of the Union shall be allowed to enter the
establishment of the Employer at any time during working hours to check employees and
working conditions after first notifying the management.

SECTION 15: UNION ACTIVITIES AND NON-DISCRIMINATION

A No discrimination or intimidation shall be made against any employee on account of
legitimate Union activities.

B. Neither the Employer nor the Union, in carrying out their obligations under this
Agreement, shall discriminate in any manner whatsoever against any ernployee because
of race, age, sex, political or religious affiliation or nationality.

C. The Employer agrees to continue its present non-discriminatory policy offering

9
Page 37.1.507



AUTOMOTIVE INDUSTRIES PENSION FUND

1

Firm Name MACHINISTS LODGE 725

Add

City _

WH

A,

Pension Trust Fund (“Fund”) and become a party to its Pension Trust Agreement, now therefore it is agreed as follows:

640 SOUTH LOOP ROAD = ALAMEDA, CALIFORNIA 84502 » TELEPHONE (510) 836-2484 or (800) 6353105
POST OFFICE 80X 23120 » OAKLAND, CALIFORNIA 94623-0120
www.aitrustiunds.omg May 8, 2012

PENSION SUBSCRIBER AGREEMENT

ress 5402 Bolsa Ave. —
Huntington Beach State CA Zip Code __ 92649 Telephone No. (14 _898-9141
Monthly Contribution Rate in Collective Bargaiping Agreement
Defined Benefit Plan $_ 292.02 Effective:__August 1, 2015
IARP Plan $ Effective: 20
e —

I‘ WHEREASq the undermgned ErhplOyer prewously has entered Into a collectwe bargaining agreement with the underslgned
Union providlng for, amongst other things, a pension agreement, whereby the undersigned Employer agreed to make certain

Employer contributions into a Trust Fund for the purpose of providing pension benefits for covered employees, and

EREAS, it is the desire of the undersigned Employer to make such Employer contributions into the Automotive Industries

Contributions Required. The undersigned Employer agrees to be bound by all of the terms, conditlons and provislons of
the said Pension Trust Agreement, ang to pay to the Fund all sums of money required to be paid as Employer pension
contributions either (1) under the terms of the collective bargaining agreement between the undersigned Employer and the

undersigned Union, or (2) under the provisions of the federal labor law.

Employees Covered. The following persons are covered by this Agreement: Each person who is employed at any time
during the month, while not on a leave of absence without pay, who is either (1) working under a bargaining agreement
between the Employer and a partlcipating union, or (2) working in a situation in which contributions are required to be made

on his behalf under federal labor law.
NOTE: Any covered employee who is also a shareholder of the Employer may participate in the Fund only if the Fund

receives (1) an attorney certification letter in the form required by the Fund, and (2) a stockholder/employee
waiver document in the form required by the Fund.

Amount of Payment. The undersigned agree that participation in the Fund shall require monthly Employer payments at
the rates stated herein for all employees covered under paragraph 8, unless excepted under paragraph D,

Payment Procedures.
(1) Covered Employees. The undersigned Employer agrees to make payments as set forth in this Agreement and any

subsequent revisions hereof for all covered employees for all periods of time during which a collective bargaining
agreement requiring payments to the Fund is in effect. Whenever applicable labor law requires continued payments to
the Fund after expiration of the collective bargaining agreement, the undersigned Employer agrees that such payments
shall be made in accordance with this Agreement and the Fund’s rules and regulations from time to time in effect.
Employer agrees that this obligation may be enforced by the Fund under this Agreement as a matter of contract Jaw.

(2) Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund at
address indicated on Employer Remittance Form, on all employees covered under paragraph B employed by the
Employer at any time during the month prior thereto, except as provided in subparagraphs (3) and (4).

NOTE: . No contribution shall be required for newly hired employees who are terminated in less than eleven (11)

working days.
(3) New Hires. For new employees the first payment is due on the first day of the second month following the date of

hire.

(4) Terminations. For employees who are no longer actively employed by the Employer, the last payment Is due on the
first day of the month following the last date of active employment. Employees on vacation or holidays after the
termination of active employment shall not be deemed to continue to be actively employed by the Employer for the

purpose of determining employer payments due.
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(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer
they were employed with when disability commenced, contributions are due the first of the month following the datc
théy returned to work.

E. Liability for Nonpayment. Contributions are due on the first (1%) of the month and considered delinquent if not
postmarked on or before the twentieth (20™) of the month during the month billed. For this purpose, contributions due
include any supplemental contributions due under paragraph G, below. Failure to report timely will result in assessment of
liquidated damages and interest in accordance with the Trust Agreement. If the Employer fails to make the contributions
required by this Agreement, the Employer shall be personally responsible to the union and employees herein covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attomeys’ fees, and other legal
expenses that may be required to effect collection. The Employer shall likewise be SUbJect to any grievance procedure in
the current collective bargaining agreement requiring contributions to the Fund.

F. Plan Documents.
(1) Trust Agreement. The undersigned Employer understands that the Fund’s Trust Agreement was entered into

effective September 1, 1955. That Trust Agreement provides that an Employer may become a party to the Trust
Agreement by execufing a document in writing agreeing to become a party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by all the terms, conditions and provisions thereof and to make payments herein
provided to the Fund. The undersigned Employér approves and consents to the appointment of the Trustees of said
Trust Agreement heretofore appointed and hereafter selected as provided In said Trust Agreement.

(2) Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefits from
time to time in effect,

(3) Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund applicable to Employers participating in the Fund, including those that provide for interest and
liquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may
be required to effect collection of Employer contributions.

G. Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pension
Plan (AIPP), effective 3/28/2008, pertaining to collective bargaining agreements renewed after 4/27/2008 In its entrety,
including the payment of required suppiemental contributions.

For Example: Suppose an employer’s contribution rate to the AIPP is $100 per month for the life of a collective bargaining
agreement expiring after 2014. The employer is obligated to pay effective 1/1/2013 supplemental contributions equal to
5%. Each year, the rate would increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Rehatiliation Plan, the tota! contribution rates to the AIPP would be as follows:
(1) Effective 1/1/2013, an amount of $105.00
(2) Effective 1/1/2014, an amount of $110.25
(3) Each year thereafter, the contribution rate to the AIPP will Increase 5% over the previous year’s rate until the eadier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before
12/31/2018, the then-current Rehabilitation Plan of the AIPP would apply.

H. Hold Harmless. Neither the Fund, its Trustees, nor any of thelr agents or representatives have warranted that the
participation of shareholders/employees is legaily permissible under the Taft-Hartley Act. The Employer hereby walves any
right to sue the Fund, its Trustees, or their agents or representatives for any damages if the participation of all
shareholders/employees is not permitted under any law, and agrees to hold the Fund harmless against any such suits filed
by its employees or former employees.

"I. Successors. If the Employer's collective bargaining agreement or federal labor law obligations are binding on the
Employer’s heirs, successor or assigns, then this Agreement shall alsc be binding on those helrs, successors and assigns.

IN WITNESS WHEREOQF, the parties hereto have executed this Agreement this, é VZ\ day of; /{Z‘,%;J.,tgL , 20 /! 5_ .

Employer:_ MACHINISTS LODGE NO. 725 Union:__ MACHINISTS & MECHANICS |ODGE_ NO. .2182.

Authorized by (Print Name)___-arry Olinger (Print Name)___H. Skip Hatch,

Redacted by the U.S. Department of Redacted by the U.S. Department
(Signature) SLECEEY . of the Treasury

(Porwmi one sngncd agrcement 10 the Trustees for cons1dcmuon. If aceepted, pbotocopies of the agreement will be sent to the parties.)




| AOF M LODGE 1546

Page 37.1.510



AGREEMENT

Between

EAST BAY AUTOMOTIVE MACHINISTS,
LODGE 1546

And

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29,
AFL-CIO

November 1, 2015 — October 31, 2018
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ARTICLE 13. PENSION PLAN

Effective March 1, 1992, the Employer agrees to contribute into the Automotive Industries Pension
Fund.

The Employer further agrees to sign the Pension Subscriber Agreement, which is attached to and
incorporated herein by reference thereto.

Effective February 1, 2004, a contribution of Seven Hundred Dollars ($700.00) per month will be
made for the account of each eligible employee for the duration of the Contract. The foregoing
payment shall be transmitted to the Automotive Industries Pension Trust Fund Office by the Employer
in the manner and as directed by the Board of Trustees of the Automotive Industries Pension Trust
Fund.

To be eligible for participation in the Plan, an employee, for the purpose of this Article, shall mean any
employee who is paid seventy (70) hours or more during the preceding calendar month,

Any change in additional contribution increases shall be subject to agreement between the parties to
this Agreement with the understanding that pension monies, which go to Automotive Industries
Pension Trust Fund, shall be contributed on the basis to provide maximum benefits to the employees
subject to approval of the respective Trustees of each Pension Fund.

Effective January 1, 2013, the Employer agrees to comply with the Rehabilitation Plan of Automotive
Industries Pension Plan.

Employer agrees to pay the pension surcharge to the Automotive Industries Pension Fund for the term
of this agreement.

ARTICLE 14. CALIFORNIA MACHINISTS 401(K) PLAN

The Employer agrees, upon written authorization from each of his or its employees, to deduct from
said employee’s total compensation, the amounts authorized pursuant to said written agreement and to
transmit same as “employer contributions” to the California Machinists 401 (k) Trust for the purpose of
providing 401(k) benefits to the eligible employee.

The Employer further aprees that said contributions, upon deduction, shall be made no later than the
fifteenth (15") day of the month following the completion of the work month in which such
contributions have been authorized.

The Employer further agrees that he or it agrees to be bound to the Trust Agreement establishing the
California Machinists 401(k) Trust and to accept and be bound to said Trust document as it presently
exists or may hereinafter be amended or modified by the Trustees of said Trust Fund.

The Employer further agrees to authorize the Employer Trustees appointed to said Trust as he or its
attorneys-in-fact for the purposes of conducting all business of said Trust Fund, including the
appointment of Employer Trustees or conducting any other business, which may be conducted by said
Trustees of said Trust fund.

_8-
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AUTOMOTIVE INDUSTRIES PENSION FUND

1640 SOUTH LOOP ROAD « ALAMEDA, CALIFORNIA 94502 « TELEPHONE (510) 836-2484 or {(800) 635-3105
POST OFFICE BOX 23120 e OAKLAND, CALIFORNIA 94623-0120
www.aitrustfunds.org May 8, 2012

PENSION SUBSCRIBER AGREEMENT

Firm Name _EAST BAY AUTOMOTIVE MACHINISTS LOCAL 1546

Addres_ 10260 MacArthur Boulevard

City _ Oakland State _ CA Zip Code 94605 _Telephone No. ( 510 ) _638-6705

Monthly Contribution Rate in Collective Barqaining Agqreement

Defined Benefit Plan $_700.00 Effective: NOVEMBER 1 20 15

IARP Plan $ Effective: 20

WHEREAS, the undersigned Employer previously has entered intc a collective bargaining agreement with the undersigned
Union providing for, amongst other things, a pension agreement, whereby the undersigned Employer agreed to make cerfain
Employer contributions into a Trust Fund for the purpose of providing pension benefits for covered employees, and

WHEREAS, it is the desire of the undersigned Employer to make such Employer contributions into the Automotive Industries
Pension Trust Fund ("Fund”} and become a party to its Pension Trust Agreement, now therefore it is agreed as follows:

A. Contributions Required. The undersigned Employer agrees to be bound by all of the terms, conditions and provisions of
the said Pension Trust Agreement, and to pay to the Fund all sums of money required to be paid as Employer pension
contributions elther (1) under the terms of the collective bargaining agreement between the undersigned Employer and the
undersigned Unicn, or (2) under the provisions of the federal labor law.

B. Employees Covered. The following persons are covered by this Agreement: Each person who is employed at any time
during the month, while not on a leave of absence without pay, who is either (1) working under a bargalning agreement
between the Employer and a participating union, or (2) working in a situation in which contributions are required to be made
on his behalf under federal labor law.

NOTE: Any covered employee who is also a shareholder of the Employer may participate In the Fund only if the Fund
receives (1) an aftorney certification letter in the form required by the Fund, and (2) a stockholder/employee
waiver document in the form required by the Fund.

C. Amount of Payment. The undersigned agree that participation in the Fund shall require monthly Employer payments at
the rates stated herein for all employees covered under paragraph B, unless excepted under paragraph D.

D. Payment Procedures.

(1) Covered Employees. The undersigned Employer agrees to make payments as set forth in thls Agreement and any
subsequent revisions hereof for all covered employees for all periods of time during which a collective bargaining ||
agreement requiring payments to the Fund is in effect. Whenever applicable labor law requires continued payments to
the Fund after expiration of the collective bargaining agreement, the undersigned Employer agrees that such payments
shall be made in accordance with this Agreement and the Fund’s rules and regulations from Hme to time in effect.
Employer agrees that this obligation may be enforced by the Fund under this Agreement as a matter of contract law.

(2) Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund at
address indicated on Employer Remittance Form, on all employees covered under paragraph B employed by the
Employer at any time during the month prior thereto, except as provided in subparagraphs (3) and (4).

NOTE: No contribution shall be required for newly hired employees who are terminated in less than eleven {11)
working days.

(3) New Hires. For new employees the first payment is due on the first day of the second month following the date of
hire.

(4) Terminations. For employees who are no longer actively employed by the Employer, the fast payment is due on the
first day of the month following the last date of active employment, Employees on vacation or holidays after the
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termination of active employment shall not be deemed to continue to be actively employed by the Employer for the
purpose of determining employer payments due.

(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer
they were employed with when disability commenced, contributions are due the first of the month following the date
they returned to work.

E. Liabllity for Nonpayment. Contributions are due on the first (1%) of the month and considered delinquent if not
postmarked on or before the twentieth (20™) of the month during the month billed. For this purpose, contributions due
Include any supplemental contributions due under paragraph G, below. Failure to report timely will result In assessment of
liquidated damages and interest in accordance with the Trust Agreement. If the Employer fails to make the contributions
required by this Agreement, the Employer shall be personally responsibie to the union and employees herein covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attorneys’ fees, and other legal
expenses that may be required to effect collection., The Employer shall likewise be subject to any grievance procedure in
the current collective bargaining agreement requiring contributions to the Fund.

F. Plan Documents.

(1) Trust Agreement. The undersigned Employer understands that the Fund’s Trust Agreement was entered into
effective September 1, 1955, That Trust Agreement provides that an Employer may become a party to the Trust
Agreement by executing a document In writing agreeing to become a party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by all the terms, conditions and provisions thereof and to make payments herein
provided to the Fund. The undersigned Employer approves and consents to the appointment of the Trustees of said
Trust Agreement heretofore appointed and hereafter selected as provided In sald Trust Agreement.

(2) Plan. The undersigned Employer agrees to be bound by and accept the Plan’s ellgibility rules and Plan benefits from
time to time in effect.

(3) Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund applicable to Employers participating in the Fund, Including those that provide for interest and
fiquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may
be required to effect collection of Employer contributions.

G. Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pension
Plan (AIPP), effective 3/28/2008, pertaining to collective bargaining agreements renewed after 4/27/2008 In Its entirety,
Including the payment of required supplemental contributions.

For Example: Suppose an employer’s contribution rate to the AIPP is $100 per month for the life of a collective bargaining
agreement expiring after 2014. The employer is obligated to pay effective 1/1/2013 supplemental contributions equal to
5%. Each year, the rate would increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Rehabillltation Plan, the total contribution rates to the AIPP would be as follows:
(1) Effective 1/1/2013, an amount of $105.00
(2) Effective 1/1/2014, an amount of $110.25
(3) Each year thereafter, the contribution rate to the AIPP will increase 5% over the previous year’s rate until the earlier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before
12/31/2018, the then-current Rehabilitation Plan of the AIPP would apply.

H. Hold Harmless. Neither the Fund, its Trustees, nor any of their agents or representatives have warranted that the
participation of shareholders/employees Is legally permissible under the Taft-Hartiey Act. The Employer hereby waives any
right to sue the Fund, its Trustees, or their agents or representatives for any damages If the participation of all
shareholders/employees is not permitted under any law, and agrees to hold the Fund harmless against any such suits filed
by Its employees or former employees.

I. Successors. If the Employer’s collective bargaining agreement or federal labor law otligations are binding on the
Employer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, successors and assigns.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this day of Vi a /, 2015
OFFICE & PROFESSIONAL EMPLOYEES
Employer:_ EAST BAY AMTOMOTIVE MACHTN ISTS Union: _INTERNATIONAL UNION., LOCAL 29

(Forward one signed agreement to the Trustees for consideration. If accepted, photocopies of the agreement will be sent to the parties.)
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AGREEMENT

between

OFFICE AND PROFESSIONAL EMPLOYEES OF LOCAL 2182

and

MACHINISTS AND MECHANICS LOCAL LODGE NO. 2182

THIS AGREEMENT made and entered into this 31st day of December, 2012 by
and between MACHINISTS AND MECHANICS LOCAL LODGE NO. 2182, hereinafter
called the "Employer" and MACHINISTS AUTOMOTIVE TRADES DISTRICT LODGE
NO. 190 and on behalf of MACHINISTS AND MECHANICS LODGE NO. 2182, AM. &

A.W., hereinafter called the "Union".
WITNESSETH:
SECTION 1. RECOGNITION

1.01 The Employer recogriizes the Union as the sole collective bargaining agent
for all full-time office employees.

SECTION 2. UNION SECURITY

2.01 All employees covered by this Agreement shall make application to become
and remain members of the Union. New employees shall make application to become
members of the Union not later than thirty-one (31) days from date of hire or from date of
execution of this Agreement, whichever is later. Any employee refusing to become a
member of the Union after thirty-one (31) days from date of hire shall be discharged upon
notification from the Union. In the event the applicant is not accepted by the Union
according to its Constitution and By-laws, then the employee may be retained in service
and Union membership will not be a condition of employment.

2.02 The Employer agrees he will notify the Union, in writing, the name(s) of all
newly hired employees within two (2) working days. Forms for this purpose shall be
supplied by the Union.
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11.04 PRESCRIPTION DRUG PLAN: The Employer shall pay into the
Automotive Industries Welfare Fund the applicable premium necessary to obtain
Prescription Drug benefits for eligible employees and their dependents under said Plan.

11.05 LIFE INSURANCE: The Employer shall pay into the Automotive Industries
Welfare Fund the applicable premium necessary to obtain a total of $50,000 Life
Insurance benefits for eligible employees and their dependents under said Plan.

11.06 DISABILITY PLAN: The Employer shall pay into the Automotive Industries
Welfare Fund the applicable premium necessary to obtain Disability Plan benefits for
eligible employees under said Plan.

11.07 The Employer shall sign a "Subscriber's Agreement" for the above benefits
with the Automotive Industries Welfare Fund.

11.08 NEW HIRES AND TERMINATIONS: For new employees the first payment
is due on the first day of the month following hire. For terminated employees, the last
payment is due on the first day of the month following termination.

11.09 DISABLED EMPLOYEES: For disabled employees, monthly payments will
be due for three (3) months in addition to the termination premium.

11.10 LEAVE OF ABSENCE: In the event leave of absence is granted by the
Employer, monthly payments may be continued on such employee during such time as
the employee is on leave of absence, but not to exceed twelve (12) calendar months at

the employee's expense.

SECTION 12. PENSION PLANS

12.01 AUTOMOTIVE INDUSTRIES PENSION FUND

Effective December 31, 2012, the Employer shall pay Two Hundred Dollars
($200.00) per month into the Automotive Industries Pension Plan on account of each
eligible employee for the purpose of providing pension benefits. An eligible employee as
referred to in this Section means an employee who is on the payroll of the Employer on
the first of the month for which the contribution is being made. The Employer shall sign a
"Subscriber's Agreement" for the above benefit with the Automotive Industries Pension

Plan.
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12.02 [.A.M. NATIONAL PENSION FUND

A The Employer shall contribute to the |LA.M. National Pension Fund, National
Pension Plan for each hour/day or portion thereof for which employee(s) in all job
classifications covered by this Agreement are entited to receive pay under this
Agreement as follows: $2.95 per hour effective January 1, 2013.

B. The Employer shall continue contributions based on a forty (40) hour workweek
while an employee is off work due to paid vacations or paid holidays. The Employer shall
also make contribution whenever an employee receives severance pay, vacation pay at
termination or vacation pay in lieu of time off.

C. Contributions for a new, temporary, probationary, part-time and full-time employee
are payable from the first day of employment.

D. The LLAM. Lodge and Employer adopt and agree to be bound by, and hereby
assent to, the Trust Agreement, dated May 1, 1960, as amended, creating the |.A.M.
National Pension Fund and the Plan rules adopted by the Trustees of the I.A.M. National
Pension Fund in establishing and administering the foregoing Plan pursuant to the said
Trust Agreement, as currently in effect and as the Trust and Plan may be amended from

time to time.

E. The parties acknowledge that the Trustees of the I.A.M. National Pension Fund
may terminate the participation of the employee(s) and the Employer in the Plan if the
successor collective bargaining agreement fails to renew the provisions of this pension
article or reduces the contribution rate. The parties may increase the contribution rate
and/or add job classifications or categories of hours for which contributions are payable.

F. This Article contains the entire agreement between the parties regarding pensions
and retirement under this Plan and any contrary provisions in this Agreement shall be
void. No oral or written modification of this Agreement shall be binding upon the Trustees
of the I.A.M. National Pension Fund. No grievance procedure, settlement or arbitration
decision with respect to the obligation to contribute shall be binding upon the Trustees of

the said Pension Fund.

SECTION 13. SICK LEAVE
13.01 Where an employee who has established seniority is unable to report for

work on his/her regular shift by reason of illness, he/she will be paid the amount he/she
would have been paid if he/she had worked an eight (8) hour day.
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AUTOMOTIVE INDUSTRIES PENSION FUND

1640 SOUTH LOOP ROAD e« ALAMEDA, CALIFORNIA 94502 « TELEPHONE (510) 836-2484 or (800) 635-3105
POST OFFICE BOX 23120 « OAKLAND, CALIFORNIA 94623-0120
www.aitrustfunds.org May 8, 2012

PENSION SUBSCRIBER AGREEMENT
Firm Name ___MACHINISTS & MECHANICS LODGE NO. 2182

Address 967 Venture Court

city __Sacramento State _ CA Zip Code _ 92825 Telephone No. @1@ 929-1040

Monthly Contribution Rate in Collective Bargaining Aqgreement

Defined Benefit Plan $_200.00 Effective: January 1, 20 13

IARP Plan $ Effective: 20

' WHEREAS, the undersigned Employer previously has entered into a collective bargaining agreement with the undersigned
Union providing for, amongst other things, a pension agreement, whereby the undersigned Employer agreed to make certain
Employer contributions into a Trust Fund for the purpose of providing pension benefits for covered employees, and

WHEREAS, it is the desire of the undersigned Employer to make such Employer contributions into the Automotive Industries,
Pension Trust Fund ("Fund”) and become a party to its Pension Trust Agreement, now therefore it is agreed as follows:

- A. Contributions Required. The undersigned Employer agrees to be bound by all of the terms, conditions and provisions of
the said Pension Trust Agreement, and to pay to the Fund all sums of money required to be paid as Employer pension
contributions either (1) under the terms of the collective bargaining agreement between the undersigned Employer and the
undersigned Union, or (2) under the provisions of the federal labor law.

i B. Employees Covered. The following persons are covered by this Agreement: Each person who is employed at any time

i during the month, while not on a leave of absence without pay, who is either (1) working under a bargaining agreement

between the Employer and a participating union, or (2) working in a situation in which contributions are required to be made
on his behalf under federal labor law.

NOTE: Any covered employee who is also a shareholder of the Employer may participate in the Fund only if the Fund

* receives (1) an attorney certification letter in the form required by the Fund, and (2) a stockholder/employee

E

]

H

walver document in the form required by the Fund.

C. Amount of Payment. The undersigned agree that partidpation in the Fund shall require monthly Employer payments at
the rates stated herein for all employees covered under paragraph B, unless excepted under paragraph D. i

D. Payment Procedures.
(1) Covered Employees. The undersighed Employer agrees to make payments as set forth in this Agreement and any

subsequent revisions hereof for all covered employees for all periods of time during which a collective bargaining
agreement requiring payments to the Fund is in effect. Whenever applicable labor law requires continued payments to
the Fund after expiration of the collective bargaining agreement, the undersigned Employer agrees that such payments
- shall be made in accordance with this Agreement and the Fund’s rules and regulations from time to time in effect.
| Employer agrees that this obiigation may be enforced by the Fund under this Agreement as a matter of contract law.
(2) Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund at
address indicated on Employer Remittance Form, on all employees covered under paragraph B employed by the
Employer at any time during the month prior thereto, except as provided in subparagraphs (3) and (4).
NOTE: . No contribution shall be required for newly hired employees who are terminated in less than eleven (11)

working days..
(3) New Hires. For new employees the first payment is due on the first day of the second month foilowing the date of

hire.

(4) Terminations. For employees who are no longer actively employed by the Employer, the last payment is due on the
first day of the month following the last date of active employment. Employees on vacation or holidays after the
termination of active employment shall not be deemed to continue to be actively employed by the Employer for the

purpose of determmlng employer payments due.

e

E—
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(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer
they were employed with when disability commenced, contributions are due the first of the month following the date |

they returned to work.

E. Liability for Nonpayment. Contributions are due on the first (1¥) of the month and considered delinquent if not
postmarked on or before the twentieth (20) of the month during the month billed. For this purpose, contributions due
include any supplemental contributions due under paragraph G, below. Failure to report timely will result in assessment of
liquidated damages and interest in accordance with the Trust Agreement. If the Employer fails to make the contributions
required by this Agreement, the Employer shall be personally responsible to the union and employees herein covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attorneys’ fees, and other legal
expenses that may be required to effect collection. The Employer shall likewise be subJect to any grievance procedure in

the current collective bargaining agreement requiring contributions to the Fund.

Plan Documents.
(1) Trust Agreement. The undersigned Employer understands that the Fund’s Trust Agreement was entered into

effective September 1, 1955. That Trust Agreement provides that an Employer may become a party to the Trust |
Agreement by executing a document in writing agreeing to become a party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer |
to that Trust Agreement, to be bound by all the terms, conditions and provisions thereof and to make payments herein
provided to the Fund. The undersigned Employér approves and consents to the appointment of the Trustees of said
Trust Agreement heretofore appointed and hereafter selected as provided in said Trust Agreement.

(2) Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefits from
time to time in effect.

(3) Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund applicable to Employers participating in the Fund, including those that provide for interest and
liquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may

be required to effect collection of Employer contributions.

G. Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pension
Plan (AIPP), effective 3/28/2008, pertaining to collective bargaining agreements renewed after 4/27/2008 in its entirety, |
including the payment of required supplemental contributions. '
For Example: Suppose an employer’s contribution rate to the AIPP is $100 per month for the life of a collective bargaining
agreement expiring after 2014. The employer is obligated to pay effective 1/1/2013 supplemental contributions equal to
5%. Each year, the rate would increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Rehabilitation Plan, the tota! contribution rates to the AIPP would be as follows:

(1) Effective 1/1/2013, an amount of $105.00

(2) Effective 1/1/2014, an amount of $110.25

(3) Each year thereafter, the contribution rate to the AIPP will increase 5% over the previous year's rate until the earlier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before

12/31/2018, the then-current Rehabilitation Plan of the AIPP would apply.

F.

| H. Hold Harmless. Neither the Fund, its Trustees, nor any of their agents or representatives have warranted that the
participation of shareholders/employees is legally permissible under the Taft-Hartley Act. The Employer hereby waives any i
right to sue the Fund, its Trustees, or their agents or representatives for any damages if the participation of all |
shareholders/employees is not permitted under any law, and agrees to hold the Fund harmiess against any such suits filed

by its employees or former employees.

"I. Successors. If the Employer's collective bargaining agreement or federal labor law obligations are binding on the
Employer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, successors and assigns.

| IN WITNESS WHEREOF, the parties hereto have executed this Agreement this 3 ' day of l &h&é , 20 1 22—

Employer: OFFICE & PROFESSIONAL EMPLOYEES Union:__MACHINISTS & MECHANICS LODGE NO. 2182
OF LOCAL 2182

Pinky McNeely
Redacted by the U.S. Department of
the Treasury

ACCEPTANCE: The duly appointed and acting Trustees of the said Trust Agreement accept the above agreement.

(Forward one signed agreement to the Trustees for consideration. If accepted, photocopies of the agreement will be sent to the parties.)
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AGREEMENT

RECEiVED
JUL 15 20
ATPA
BETWEEN
INDUSTRIAL MACHINE SHOP
AND
DISTRICT LODGE 190
FOR AND ON BEHALF OF
LOCAL LODGE 93
INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS

EXPIRES: March 31,2019
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SECTION 23. PENSION PLAN

The Pension Plan for employcces covered by this Agreement is set forth in a separate agreement
between the parties hereto entitled "Automotive Industries Pension Plan". The monthly
contribution rate shall be one hundred sixty-two dollars and fifty cents ($162.50) per
employee effective September 1, 2007.

SECTION 24. SICK PAY

The Employer agrees to provide for up to three (3) days per year of paid time off for verified
illness or injury, to be accrued at the rate of two (2) hours per "qualified" month, with unused
sick time to be paid at year's end. Medical verification of illness will not be required for
absences of one day's duration.

SECTION 25  PROGRESSIVE DISCIPLINE PROCEDURES:

Violations of Company Rules and Policies will result in progressive disciplinary action.

1* Offense — Verbal warning

2" Oftense — Formal write-up

3" Offense — One (1) to Three (3) day suspension
4% Offense — Termination

Major Violations, such as Theft, Vandalism, Threats or Acts of Vionlence, being under the
influence of Alcohol or Drugs, or Possession of Alcohol or Drugs on the Employer’s premises,
may be cause for immediate Termination,

Safety Violations:

Safety violations resulting in injury to the employee or any other person as a result of willful
negligence may also be considered a Major Violation.
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AUTOMOTIVE INDUSTRIES PENSION FUND

1640 SOUTH LOOP ROAD « ALAMEDA, CALIFORNIA 94502 « TELEPHONE {510) 8358-2484 or (800) 635-3105
POST OFFICE BOX 23120 « OAKLAND, CALIFORNIA 84523-0120 mm

www.altrustiunds.org May 8, 2012
JUL 15 208
PENSION SUBSCRIBER AGREEMENT
Firm Name Industrial Machine Shop ATPA
Address PO Box 5367
City Salinas State CA Zip Code 93915 Telephone No, (831) 424-1614

Defined Benefit Plan s_j_(gLJL

IARP Plan $

WHEREAS, the undersigned Employer previously has entered Intd a collective bamaming agreement with the umgg'ed
Union providing for, amongst ather things, a pension agreement, whereby the undersigned Employer agreed to make certain
Employer contributions Into a Trust Fund for the purpose of providing pension benefits for covered employees, and

WHEREAS, it |s the desire of the undersigned Employer to make such Employer contributions into the Automotive Industries
Pension Trust Fund (“Fund™) and become a party to its Pension Trust Agreement, now therefore i is agreed as follows:

A. Contributions Required. The undersigned Employer agrees to be bound by all of the terms, conditions and prowsions of
the sald Pension Trust Agreement, and to pay to the Fund all sums of money requited to be paid as Employer pension
contributions either (1) under the terms of the collective bargaining agreement between the undersigned Employer and the
undersigned Unlon, or (2) under the provisions of the federal labor law,

. Employees Covered. The following persons are covered by this Agreement: Each person who is employed at any tme
during the month, while not on a lsave of absence without pay, who s either (1) working under a bargaining agreement
between the Employer and b participating union, or (2) working in & situation in which contributions are required to be made
on his behall under federal labor law
NOTE: Any covered employee who is also a shareholder of the Employer may participate In the Fund only If the Fund

recelves (1) an attormney certification letter in the form  required by the Fund, and (2) a stockhoider/employes
waiver document in the form required by the Fund.

Amount of Payment. The undersigned sgree that participation in the Fund shall require monthly Employer payments at
the rates stated herein for all employees covered under paragraph B, unless excepted under paragraph D.

Payment Procedures.

(1) Covered Employees. The undersigned Employer agrees to make payments as set forth In this Agreement and any
subsequent revisions hereol for all covered employees for all periods of time during which a collective bargaining
agreement requiring payments Lo the Fund is in effect.  Whenever applicable labor law requines continued payments o
the Fund after expiration of the collective bargaining agreement, the undersigned Empioyer agrees [hat such payments
shall be made in accordance with this Agreement and the Fund's rules and regulations from lUime 1o time in effect.
Employer agrees that this obfigation may be enforced by the Fund under this Agreement as a malter of contract law.
Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund al
address indicated on Employer Remittance Form, on all employees covered under paragraph B empioyed by the
Employer at any time during the month prior thereto, exscept 35 provided In subparagraphs (J3) and (4).

NOTE: No contribution shall be required for newly hired empioyees who are terminated in less than eleven (11)
working days.

(3) New Hires. For new employees the fiest payment 15 due on the fiest day of the second month following the date of
hire,

(4) Terminations, For employess who are ng longer actively employed by the Employer, the Last payment is due on the
first day of the month foliowing the last date of active employment. Employess on vacation or holidays after the
termination of active employment shall not De deemed 10 continue to De actively employed by the Employer for the
purpose of determining employer payments due.




(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer
they were employed with when disability commenced, contributions are due the first of the month following the date
they returned to work.

E. Liability for Nonpayment. Contributions are due on the first (1*) of the month and considered delinquent if not
postmarked on or before the twentieth (20"‘) of the month during the month billed. For this purpose, contributions due
include any supplemental contributions due under paragraph G, below. Failure to report timely will result in assessment of
liquidated damages and interest in accordance with the Trust Agreement. If the Employer fails to make the contributions
required by this Agreement, the Employer shall be personally responsibie to the union and employees herein covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attorneys’ fees, and other legal
expenses that may be required to effect collection. The Employer shall likewise be subject to any grievance procedure in
the current collective bargalning agreement requiring contributions to the Fund.

Plan Documents.

(1) Trust Agreement. The undersigned Employer understands that the Fund’'s Trust Agreement was entered into
effective September {, 1255. That Trust Agreement provides that an Employer may become a party to the Trust
Agreement by executing a document in writing agreeing to become a party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by all the terms, conditions and provisions thereof and to make payments herein
provided to the Fund. The undersigned Employer approves and consents to the appointment of the Trustees of said
Trust Agreement heretofore appointed and hereafier selected as provided in said Trust Agreement.

Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefits from
time to time in effect.

Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund applicable to Employers participating In the Fund, including those that provide for interest and
liquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may
be required to effect collection of Employer contributions.

Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pension
Plan (AIPP), effective 3/28/2008, pertaining to coliective bargaining agreements renewed after 4/27/2008 in its entirety,
Including the payment of required supplemental contributions.
For Example: Suppose an employer’s contribution rate to the AIPP is $100 per month for the life of a collective bargaining
agreement expiring after 2014. The employer is abligated to pay effective 1/1/2013 supplemental contributions equal to
5%. Each year, the rate would increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Rehabllitation Plan, the tota! contribution rates to the AIPP would be as follows:
(1) Effective 1/1/2013, an amount of $105.00
(2) Effective 1/1/2014, an amount of $110.25
(3) Each year thereafter, the contribution rate to the AIPP will increase 5% over the previous year's rate until the earlier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before
12/31/2018, the then-current Rehabilitation Plan of the AIPP would apply.

Hold Harmless. Neither the Fund, its Trustees, nor any of their agents or representatives have warranted that the |
participation of shareholders/employees is legally permissible under the Taft-Hartley Act. The Employer hereby waives any
right to sue the Fund, its Trusiees, or their agents or representatives for any damages if the participation of all
shareholders/employees is not permitted under any law, and agrees to hold the Fund harmless against any such suits filed
by its employees or former employees.

Successors. If the Employer's collective bargaining agreement or federal labor law obligations are binding on the
Employer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, successors and assigns.

IN WITNESS WHEREQF, the parties hereto have executed this Agreement this (ﬂ day of : SWV\.-—( , 20/C

Union: JAM & AW Local Lodge 93

(Forward one signed agreement to the Trustees for consideration. (f accepled, photocopics of (he agreement will be sent to the parties.)
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INSIDE GARAGE, INC.

COLLECTIVE BARGAINING AGREEMENT

July 1, 2013, through june 30, 2016

INTERNATIONAL ASSOCIATION OF MACHINISTS & AEROSPACE WORKERS, AFL-CIO
MACHINISTS AUTOMOTIVE TRADES DISTRICT NO. 190
PENINSULA AUTO MACHINISTS LOCAL LODGE NO. 1414
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A. Plan Type: Plan B

B.  Benefits: The disability benefits available to eligible employees as determined by the
rules of the Welfare Fund.

C. Contributions: Employer contributions will be payable at the rates and on the
employees as provided in the Health and Welfare Agreement (Disability Benefits) signed by
the Employer.

By signing the Health and Weltare Agreement (Disability Benefits), the Emplover agrees to be
bound by the terms of it, the Welfare Fund's Trust Agreement, and the rules of the Welfare Fund
and Disability Plan, as all of them may be amended from time to time.

In the case of any inconsistency between the terms of the Health and Welfare Agreement (Disability
Benefit) and this collective bargaining agreement, the terms of the Health and Welfare Agreement
(Disability Benefit) shall prevail.

SECTION IX — PENSION PLAN

The Employer agrees to promptly execute a Pension Agreement in the standard format used by the
Automotive Industries Pension Fund (“Pension Fund™) providmg for, among other things, the
following:

(A) Eligibility: Employee’s eligibility for benefits will be determined under the rules of the
Pension Fund and the Pension Agreement signed by the Employer.

(B) Contributions: Employer contributions will be payable on the employees as provided in the
Pension Agreement at the following monthly contribution rate of $105.00.

New hires shall be eligible for and begin earning pension benefits after ninety (90) calendar days of
employment.

By signing the Pension Agreement, the Employer agrees to be bound by the terms of it, the Pension
Fund’s Trust Agreement, and the rules of the Pension Fund, as all of them may be amended from
time to time. In the case of any inconsistency between the terms of the Pension Agreement and this
collective bargaintng agreement, the terms of the Pension Agreement shall prevail.

Any Employer who fails to pay into such Trust Fund the monthly sum above provided shall be
personally responsible to the employees herein covered for the benefits which would have been
provided by such pension coverage.

If the Trustees of the above Pension Trust Fund find that an Employer has failed to make the
monthly contributions as above provided, it shall not be a violation of this Agreement for the Union
to take necessary economic action upon the fallure of the Employer to make the monthly
contributions as provided above.

-18 -
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Automotive Industries Pension Fund Rehabilitation Plan: In accordance with the Funding
Rehabilitation Plan for Automotive Industries that was put in place effective 3/28/08 pertaining to
collective bargaining agreements renewed after 4/27/08, the Employer agrees with the
Rehabilitation Plan in its entirety and this section is an acceptance of said plan. Contributions to the
Autoinotive Industries Pension Fund (AIP Fund) will be deducted from the maximum monthly
contribution outlined above as per the following schedule: The base contribution rate that is used to
apply the 5% annual increases is $105.00 per month. In accordance with the Rehabilitation Plan
dated 3/28/08, the contribution rates shall be as follows:

Effective 1/1/13 $105.00

Effective 1/1/14 $110.25

Effective 1/1/15 $115.75

Effective 1/1/16 $121.54

SECTION X - ADJUSTMENT OF GRIEVANCES

Should a controversy, dispute or disagreement arise during the term of this Agreement regarding the
interpretation or application of the Agreement as written, there shall be no strike or lockout as a
result of such controversy, dispute or disagreement but the differences shall be adjusted in the
following manner:

Should a grievance arise that cannot be satisfactorily adjusted by the Employer and the Employee,
the matter should then be referred to the Business Representative of the Union and the
representative of the Employer for adjustment, and if the matter is not amicably settled within five
(5) calendar days, a written report shall be made by the complaining party setting forth in detail the
nature of the specific issues, which shall be referred to a grievance committee, as hercinafter set
forth.

All complamts must be filed in writing within thirty (30) calendar days after the matter m dispute or
disagreement is alleged to have occurred; provided that any complaints in reference to dismissal
must be filed in writing to the Employer within fourteen (14) calendar days from the date of
dismissal.

Complaints not filed within the limits herein specified shall be invalid and there shall be no right of
appeal by any party involved. If settlement is not reached within five (5) calendar days the
unresolved grievances shall be submitted to a Board of Adjustment, which shall be appointed as
follows:

Two (2} members shall be appointed by the Employer involved and two (2) members shall be
appointed by the Union. No member or representative of the Union, Employer or representative of
the Employer directly involved in, or a party to, the dispute shall be eligible to serve on the Board of
Adjustment. In the event a majority of the appointees do not agree upon a settlement of the dispute
or grievance within five (3) calendar days after their meeting, either party may request final and
binding arbitration.

Such request must be made in writing within ten (10) working days of the Board of Adjustment
decision. If the parties are unable to select an arbitrator within ten (10) working days, an arbitrator
shall be selected from a list of seven (7) names.
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AUTGMOT VE INDUSTRIES PENSION FUND
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1640 SOUTH LOCP ROAD o ALAMEDA, CALIFORNIA 848562 » TELEPHONE {510} B36-2484 or (B0D) §35-3105
POSY OFFICE BOX 23120 « OAKLAND, CALIFORNIA 3945823-0120
www . aitrustfunds. org May 8, 2012

PENSION SUBSCRIBER AGREEMENT

Inside Garage, Inc.

Fir Nams

Addross 211 -87th Street

city DalyCity CA Zip Code 94015 Te,emme No. (65(}-755-63?3

Iy Contri ion Rate in Collective Bargaining Agreement {_
Defined Benefit Plan s_105.00 Effective;__ Y1 20 18 &
IARP Plan $ Effective: 20 "

e e s e = e e

WHEREAS, he« ur'dwstgned Emplover prewou's(y hus entered mto collective hargaining agreement w:th the L.ndemqn?d

Uriden praviding For, amongst other things, a pension agreement, whereby the undarsigned Employer agraad to make certaln
Employer contrbutions inte a Trast Fund for the purpose of providing pension benefits for covered employees, and

WHEREAS, it is the desire of the undersigned Employer o make such Employer contributions into the Automaotive Indwstries
pansion Trust Fund MFundd”) and become a party to 15 Pension Trust Agreement, now therefore 1 is sareed as follows:

& Contributions Required, The undarsigned Empioyer agrees & ba bound by all of the terms, conditions and provisions of 3

the said Pension Trust Agreement, and o pay to the Fung all sums of money required to be paid as Emplover pansion
contributions either (1) under the terms of the collactive bargoining agreement between the undersignsd Empiover and the
undersigned Unizn, or (23 undzr the provisions of the fedsral labor law.

8. Employess Covered. The following persons are covered Sy this Agreement:  Each persen whe s empliovad 2t any tine |

during the month, white not an a2 leave of absence without pay, who is either (1) working under a bargairing agresmert

bebween the Emdlover amd 2 pacticizating anion, or {2 working In g situation #1 which contributions are retuired to be made

on i¥s beheif under federal lebor lavw.

NOTE: Apny covered emplovee wio s also 8 shamhckler of the Employsr may partidpate in the Fund only i the rFund
recafves {1) an attorney cerfification letzer in the fonn required by the Fund, and (2) a stockhoiderfemplovee
waizer dacument in the form required by the Fund,

L. Amount of Payment, The uncersigned agree that participation in the Fund shall recidre monthly Employer pevments at
the retes stated hereln for 2!l emplovess covered under peragraph 8, uniess excepred urder paragraph D,

. Payment Procedires,

{1} Covered Employees, The undersigned Smplo ,rn' agrees to make payments as set forth in this Agreement and any
subsequent revisfons horeof w alt covered emplovess for alf panods of me duing which a collective hargaining
anresmant Fequinng paviments 1o the Fund is in effecl ‘n/hnnm.mr appicabie labor aw raquires continued payments o
thee Fund after expiration of the rus lective bargaining agreement, the undersigned Employer agrees that such payments
shall he made i acoordance with this A‘Jrev,:mem and the hn«'*’:_ ruies and reguiations from time to time in effect
Ernployer sgrees that this oblicition may be enforced by the Fund under this Agresmant as a matter of contrach aw

P Payment Due Date, Monthly paymenis are due fram the Empiover on the first day of the month o the Fund af
address 's:wjica!‘w’ oy Employer Remiltanice Form, on af employees coverad under paragraph B employed by the
Employar at aty tme dunng the month pfor therato, excapt as provided In subparagraphs {3} and {4,

MOTE: MNo 'Ti*!‘zi{i{udcl“ shail be recuired for newly bired employess who are terminatad in fess nan eeven (11
working niavs.

{3} New Hires. For new emplovess the first payment is due on the firgt day of the second month Pollowing the datz of

-
N7
o

hires,
{4} Terminations, For emplovess who are nn lor ;w attively emploved oy the Employer, the last pavment is due on the
fivst day of the monih fliowdng e last date (}v ativea em foyent.  Employees on vacation gr nolidays after the

tarenipaton of adive employment shatl oo be deened o continue to be adively emgploved by the Emplover for the
mppise of det mﬁnmq Apaliayer 1 *gmc; 43 dus,
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G. Rehabilitation Plan, The Employer agrees to comply with the Rehabititation Plan ¢ f?he Automative Industios Pension

H.

1.

e e oy TSP AN i o e L A

{5) Rehired Disabled Employeas. For disabled employses who retum o active emplovment, with the same Employer 3
they were empioyad with whean disability commencad, contributions are due the first of the month follswing the date
they retumed i wWork,

Liability for Nonpayment. Contribufions are due on the first (1) of the month and considered debnquent i€ not §
posf'narkef}’ prt or before the twentieth (20%3 of the month during the month bl For this gurpdse, contributions due

cude any supplementsl contnbutions due under paragraph G, below. Failure to report tmefy will result in assessment of
*tqud‘a.ed darages and interest Iy sccordance with the Trust Agmeme:‘.’: W the Employer fails to make the contributions
reguired by this Agreement, the Employer shall be parscnally rasponsitle to the wilen and emplovees hersin coversd for the §
henefits which woulid have been provided by such coverage and o pay for ali count €osis, mor*»-yf’ fees, and other legal
gxpenses that may be re.}mmzi tg affect collection, The Emplayer shall likewise ba auh;;a o any grisvencs procedure in
the current coliective bargaining agreement requiring contribubions to the Fund.

Plan Documents.

{1} Frust Agreement. The unglersigned Employer Understands that the Fund's Trust ﬁgreemﬂnt was entered into
effective September 1, 1855, That Trust Agreement provides that an Employer may become a party to the Trust §
Ageament hy axecuting & document In writing agreeing 1o bacome a patty to and be bound by the provisions of that
Trust Agreement. The undersigned Emglover, by executing this document, herefiy agrees to become a party emplo'y'er
to thay Trust Agreement; t© he bound by il the terms, ronditions and provistons therest and 1o make payments heyain
orovided @ the Fund, The andersigned Employer approves and consenis © the appointment of the Trustass of sald
Trust Agreement heretofore appbinted and hereafter sefected as providad In said Trust Aqreement

{2} Plan. The undersigned Employer agrees (2 b bound by and accept the Blan®s atigibility rules and Plan benefits from
tirne @ time in affact.

{3) Rules and Regulations, The undersignad Emplayer agrees 1o be baurdd by the rules 2nd reguiations from Hme to
time zdepted by the Fund sppficable to Empioyers partidpating in the Punel, including thasas that orovide for interest and 3
fiquidated damaces on delinquent contributions, and for attorneys fees, ot coste and ather legal expanses that may
he reguired to effect collkection of Employer contitbutions,

3.
i%
i
3
i<
B
3
[
i

Plan {AIPP), effechive 3/28/2008, portaining @ coliettive bargaining agreements renewsd after 4/27/2008 in s eatirety,
inciuding the pavment of reguired a':pp‘umenzef contrbutions, k
For Example: Supposs an empioyer’s contibution rate to the AIPR is 5100 par month for the ife of a coflective bargalning |
agreement expiving after 2014, The employer i obligated o nay elfective 17172013 supplemantal contributions equal to
S59%. tach year, the rate woudd inTrease 5% over the otal effective rate of thetl pravious year. In scniange with the %

]

3/28/200% Rehabilitation Plan, the total contribution rates to the AIPF would be 25 follows:
(i) Effective 1172013, an amount of £105.00 i
{2} Effective /12014, an amount of $120.25 F
{3 Each year thereafter, the contribution rate 1o the AIPP will Ingrease 5% over the previous year's rate uniit the earier of

he expirslion of the collective bargaining agresment or 14/31/2018, At contract commancement or renewsl before
12/33/2018, the then-cirrent Rehabiiitation Plan of tha AIPR would agply.

Hold Harmilzss, Neither the Fund, its Trustess, nor any of their agants or representatives have warranierd that the |
partidsation of shareholdersfemployvees s legaly permissitie under the Taft-Hartley Act. The Emplover herebw waivas any
rart to sus the Fund, s Trustass, or their agents or represaitatiees for any damaces if the parbdpation of all
shareholders/amployaes s not permined urder any law, and agrees to hoid the Fund harmless against any such suits filad
by #x eraployees or former simployess, 1

Successors, If the Employers collective bargaining e:grei.rnent or federal fshor law ohligations ar binding on the

Employer's heirs, successor or assigns, then this Agresment shail aiso be binding on those heirs, skccessors and assigns. |

18 VATNESS WHERFOF, e parties herato kave execited this Agreement this S0 dayof_ July Jap 18
Employer: Inside Garage, inc. 3 Union: IAM & AW, Local 1414 §_
TR v {Prne Maraed ey oy iy 4 [y 2ridd QY10
Authonzag by (Pript Name ; : CEPTINL Name)_ | =g by the U.S. o ;5
Department of the

{Signature] _— ;i
ACCIPTANTE, The duly appoinged and acting Trustees of the said Trust Agreement aciepl The 3bOvE sorosment.

RIS
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Effective: September 1, 2007
Through: August 31, 2013

MASTER AGREEMENT
between
AUTOMOTIVE INDUSTRIES, INCORPORATED
and
EAST BAY AUTOMOTIVE COUNCIL
and
THE LOCAL UNIONS AFFILIATED WITH SAID COUNCIL

THIS AGREEMENT is made and entered into this 1st day of September, 2007, by and
between the AUTOMOTIVE INDUSTRIES, INCORPORATED, a corporation, first party, hereinafter
called the EMPLOYER and the EAST BAY AUTOMOTIVE COUNCIL, and the Local Unions affiliated
with said Council, EAST BAY AUTOMOTIVE MACHINISTS LODGE NO. 1546 (affiliated with
MACHINISTS AUTOMOTIVE TRADES DISTRICT LODGE NO. 190 OF NORTHERN
CALIFORNIA, a party to this agreement), AUTO, MARINE AND SPECIALTY PAINTERS UNION,
LOCAL NO. 1176 and TEAMSTERS AUTOMOTIVE EMPLOYEES UNION LOCAL NO. 853,
second party hereinafter collectively called the UNION.

ARTICLE I. DEFINITIONS

Section 1. The term "Employer” as used herein shall refer to the Automotive Industries, Inc.,
including the persons, firms, or corporations referred to as members of the Automotive Industries, Inc.

The term "Union™ as used herein shall refer to the Machinists Automotive Trades District Lodge No. 190
of Northern California, the East Bay Automotive Council, and the Local Unions East Bay Automotive
Machinists Lodge No. 1546: Auto, Marine and Specialty Painters Local No. 1176, and Teamsters
Automotive Employees Union, Local No. 853, signatory hereto or other affiliated Unions who may
hereinafter become parties to this Agreement.

Section 2. Geographical Description: This Agreement shall apply to all Employers who have
given authorization to Automotive Industries, Inc., and are now members in good standing, regardless of
the location of said members within the jurisdiction of District Lodge 190.

-1-
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Section 6. If an employee is on Workers Compensation, Disability or bona fide Medical Leave
contributions to the Automotive Industries Welfare Plan shall cease as of the first day of the month
following three (3) months of extended coverage.

Section 7. The Employer shall participate in the Automotive Industries Welfare Trust Fund
effective March 1, 2013 on the following basis:

Eligible employees of the Employer shall be enrolled in Automotive Industries Welfare Plan C. The
Health Reimbursement Account (HRA) shall be reimbursed at 75%.

Effective March 1, 2013, eligible employees shall also be enrolled in the following additional Plan of
Benefits provided through the Automotive Industries Welfare Plan.

$50,000 Life Insurance
Dental

Vision

Orthodontics
Disability

SARE I A

Effective with the first full calendar month following March 1, 2013 and September 1, 2013, the
Employer shall remit to the Automotive Industries Welfare Plan the required contribution rate for the
selected Plan of Benefits referenced in the items above.

ARTICLE XX. PENSION

Section 1. The Employer shall pay, for the duration of this contract, the following amounts
per month on behalf of each eligible employee, hired before January 1, 2002, to the Automotive
Industries Pension Trust Fund:

*To be determined on the ratification date.

EFFECTIVE

9/1/0v 9/1/08  9/1/09  9/1/10 9/1/11 9/1/12

*CATEGORY |
Journeymen and
Apprentices, Mechanics,
Service Writers, and

Dispatchers: $518.29 $518.29 $518.29 $518.29 $518.29 $518.29
Section 2.
*CATEGORY Il
Soft collision,
Painter Technicians,
Tow Truck Drivers. $401.79 $401.79 $401.79 $401.79 $401.79 $401.79
- 24 -
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Section 3.

CATEGORY Ill - HIRED ON OR BEFORE NOVEMBER 18, 1993

Body Shop Helpers $209.89 $209.89 $209.89 $209.89 $209.89  $209.89

CATEGORY Il - HIRED AFTER NOVEMBER 18, 1993

Body Shop Helpers - No contributions for life of the contract. Not entitled to Pension benefits.
Section 4.
*CATEGORY IV

Installer, and all other
Teamster classifications: $285.32 $285.32 $285.32 $285.32 $285.32 $285.32

*Employees in_Categories I, IlI, and 1V, hired after January 1, 2002, shall have a Pension
contribution rate of fifty percent (50%) of the above rates for the first three (3) years of service,
from the third (3rd) anniversary date to the fifth (5th) anniversary date they shall receive
seventy-five percent (75%) of the above rates. Upon their fifth (5th) anniversary date they shall
receive one-hundred percent (100%) of the above rates.

Section 5. The Employer further agrees to sign the Pension Subscriber Agreements which are
attached to and incorporated herein by reference thereto.

Section 6. During the term of this Agreement should the Rehabilitation Plan of the Automotive
Industries Pension Plan require a “surcharge” or additional contributions above the contribution rate in
effect as of September 1, 2011 said surcharge or additional contributions up to a maximum of twelve
and one-half percent (12.5%) above the September 1, 2011 contribution rate shall be paid for by the
Employer. Surcharges or additional contributions above twelve and one-half percent (12.5%) of the
September 1, 2011 contribution rate shall be paid for through a reduction in the hourly rates of pay set
forth in Article XIV — Schedule of Wage Rates.

ARTICLE XXI. AGREEMENT PARTICIPATION

It is mutually understood and agreed that for and during the period that the collective bargaining
agreement dated September 1, 2007 is effective between the undersigned parties, any automotive repair or
specialty shop which applies for membership and is accepted into membership in Automotive Industries,
Inc. may be released from any independent collective bargaining agreement theretofore entered into and
shall then become eligible to participate in and be bound by all the provisions and benefits of said
Automotive Industries, Inc. bargaining agreement dated September 1, 2007, after approval by the Union
of the release from the Independent Agreement and after the applicant has been received into Association
membership.

=25 -
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AUTOMOTIVE INDUSTRIES PENSION FUND
1640 SOUTH LOOP ROAD ¢ ALAMEDA, CA 94302 « Phonc (510) $36-2484

Firm Name AUTOMOTIVE INDUSTRIES, INC.
Address SEE ATTACHED LIST QE MEEBER EI_R['iS City. Sute Zip Code

category I: Journeyman & Apprentices, Mechanics, Parts Technicians, Service Writers

Manthly Centributton Rate and Dispatchers
In Collective Bargaining

Agreement S 393.50 Effective Jan, 1 2002
$ ‘}10-93 Effective 36p- i .208:23
£y, O e it an
Eftectiv . .
462.83 s T 13
518.20 PENSION AGREBMENT 04

WHEREAS, the undersigned Employer previously has entered into a collective bargaming agreement with the undersigned Union providing for, amongst other things,
a pension agreenent, whereby the undersigned Employer agreed to make certain Employer cantributicns into a Trust Fund for the purpose of providing pension benefits
far covered employees, and

WHEREAS, it 15 the desire of the undersigned Employer 1o make such Emplayer coneributicns to the Aulomotive Tadusiries Peasion Trusi Fund (“Fund™) and
become a party 10 its Peasion Trust Agreement, now therefore 11 is agrecd as (ollows

B

'

Contributions Required. The undersigned Employer agrees to be bound by all of the tervas, conditions and provisions of the said Pension Trust Agrezment, and
lo pay 1o the Fund all sums of money required to be paid as Employer pension contributions either (1) under the tenms of the coliective bargaining agreement
berween the undersigned Employer and the undersigned Union, or (2) under thie provisions of the lederal labor Jaw

Employees Covered. The foliowing persons are cavered by this Agreement: Each person who is employed at any time during the month, while not on a leave of

absence without puy, who is either (1) working under a bargaining agreemen! between e Employer and a partiepating union, or (2) working in a situation in

which contributions are required to be made on fus behalf under federal labor law

NOTE:  Aay covered employee whe is also a shareholder of the Eniployer may participale in the Fund only if the Fund receives (1) an artomey certification
letter in the form required by the Fund, and (2) a steckholder/employee waiver document in the form required by the Fund,

Amount of Payment. The undersigned agree that participation in the Fund shzll require monthly Employer paymenis al the rates stated herein for all employees
covered under paregraph B, unless excepted undler paragraph D.

Payment Proceduces.

(1) Covered Employees. The undersigned Employer agrees 1o make payments as set forth in this Agreement and any subsequent revisions hereof for ail
covered employees for all periods of time during which a colleciive bargaining agreement requiring payments to the Fund is in effect. Whenever applicable
Yabor law requires continued payrnents o the Fund after expiration of the collective bargaining agreement, the undersigned Employer agrees that such
paymemts shall be made in accordance with this Agreernent and the Fund’s rules and regulations from time to tme in eifect. Empioyer agrees that this
obiigation ray be enforced by the Fund under this Agreernent as 8 matter of contract jaw.

(2) Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund at address indicated on Employer Remittance
Form, on all employees covered under paragraph B employed by ihe Employer at any time during the month prior therety, cxcept as provided in
subparagraphs (2) and (4)

NOTE: No contribution shall be required for newly hired employees who are terminated n less than eleven (11) working days

(3) New Hires. As provided in subparagraph (3) above, for new Class 1 employees the first payment is due on the first day of the month following the date of hire unless
the terms of a collective bargaining agreement approved by the Trustees clearly provide for a later commencement date.

(4) Terminations. For Class | employees who have passed the etfective date of coverage specified in paragraph D below but are no longer aclively emploved by the
emplayer, the Jast payment (s due on the first day of the manth following the last date of active employment. For covered Class 2 employees, (he last payment is due
for the menth in which full-time employment, as defined by the Plan, ceased. Employees or vacation or holiday following the termination of active smployment shall
not be deemed 1o be actvely employed by the employer for the purpose of determining employer payments due.

(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer they were employed with when disability
commenced, conmbutions are due the {irst of the month following the date they retumed to work

[iability (or Nonpayment. Contributions are due on the first (1) of the mon(h and considered delinquent if not postmarked on or before (he twentieth (20%) of the month
during the month billzd. Failwe to report timely will result in assessment of hquidated damages and interest in accordance with the Trust Agreement. [f the Emplover fzils
to make the contributions required by this Agreement, the Employer shall be perscually responsible to the union and employees herein covered for the benefits
which would have been provided by such coverage and (o pay for all court cosis, attorneys [ees, and other legal expenses that may be required 1o effect collection.
The Employer shall likewase be subject 1o any grievance procedure i the eurvent colleenve bargaining agreement requiring contribubiens to the Fund.

Plan Doenments.

(1) Trust Agreement. The undersigned Employer understands that the Fund's Trusr Agreement was entered into cffective September 1, 1955, That Trust
Agreement provides (hat an Employer may become 2 parly (¢ the Trust Agreement by executing 2 decument in wnting agreeing to become & party (0 and be
bound by the provisions of that Trust Agreement, The undersigned Employer, by executing this document, hereby agrees 1o become a party employer o that
Trust Agreement, 10 be bound by all the terms, conditions and provisions thereof and fo rmake payments herein provided to the Fund. The urdersigned
Emplayer approves and consents to the appoiniment of the Trustees of said Trust Agreement heretofore appointed and herezfler selected as provided in szid
Trust Agreement.

(2)  Plan. The undersignzd Emplayer agrees 1o be bound by and accept the Plan's cligibility rules and Plan benefits from time (o tdme in effect

(3) Rules and Reguiations, The undersigned Employer agrees to be bound by the rules and regulations from time te time adepted by the Fund applicable to
Employers participating in the Fund, including those that provide for iulerest and liquidated damages on delinguent contributions, and for aromeys fees,
court costs and other legal expenses that may be required to etfect collection of Employer contributions.
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AUTOMOTIVE INDUSTRIES PENSION FUND
1640 SOUTH LOOF ROAD ¢ ALAMEDA, CA 94302 » Phone (510) 8)6-2484

Firm Naime AUTO”OTIVE INDUSTRIES, INC.

address  SEE ATTACHED LIST OF MEMBER FIRMS City State Zip Code
Category II: Soft collision, painter Technicians, Tow Truck Drivers

Monthly Contribution Rate
1t Collechve Bargaining

Agreement § 277.01 Effective Jdan. 1 ‘2002
. 294.34 N A
s 3280, dan. 1 03

e Eﬁecrive__w. 20_0.3_
401.79 PENSION ACRERENT 04

WHEREAS, the undersigned Employer previously has entered into a collective bargaining agreement with the undersigmed Union providing for, amongst other things,
a pension agreerment, whereby the undersigned Employer agreed o make eertain Employer contributions into & Trust Fund for the purpose of providing pension benefils
for covered emiployees, and

WHEREAS, it is the desire of the undersigned Employer to make such Employer contributions inlo the Automotive Industries Pension Trust Fund (“Fund™) and
become a party to its Pension Trust Agreerment, now therefore 18 agreed as [ollows:!

A

Contributions Required. The undersizned Employer agrees to be bound by zll of the terms, conditions and provisions of the said Pension Trust Agreermem, and
to pay lo the Fund al) sums of money required to be paid as Empleyer pension contributions either (1) under the terms of the collective bargaimng agreemen:
between the undersigned Eimployer and the undersigned Unton, or (2) under the provisions of the federal Jubor Jaw.

Employees Covercd. The following persons are covered by this Agreement: Each person who is employed at any time during the monch, while not on a leave of

absence without pay, who is either (1) working under a bargaining agreemene benween Lhe Employer and a participating union, or (2) workiag in a situation 1n

wiich contributions are reguired 1o be made on his behalt under federal labor law.

NOTE: Any covered employee who is also a shareholder of the Employer may participate in the Fund only if the Fund receives (1) an atiomey certitication
fetter wn the form required by the Fund, and (2) a stockholder/cmployee waiver documient in the {orm vequired by the Fund.

Amount of Payment. The undersigned agree that participation in the Fund shall require moathly Emplover payments al the rales stated herein (or all employees
covered under paragraph B, unless excepted under paragraph D.

Payment Procedures.

(1y Covered Employees. The undersigned Employer agrees to make payments as set forth in thus Agreement and any subsequent revisions hereof for atl
covered employees for all perfods of time during which a colleciive bargaining agreement requiring payments (o the Fund is in effect. Whenever applicable
labor law requires continued payments to the Fund after expiration of the collective bargaining agreement, the undersigned Employer agrees that such
payments shall be made in accordance with this Agreement and the Fund's rules and regulations (rom time to time in effect.  Employer agrees that this
obligation may be enforced by the Fund under this Agreement as a matter of contract Jaw.

(2) Payment Due Date. Monthly payments are due from the Employer on the (irst day of the month to the Fund at address indicated on Employer Remitiance
Form, on all employees covered under paragraph B employed by the Employer at any time during the month prior thereto, except as provided (0
subparagraphs (3) and (4).

NOTE: No conlribution shall be required for newly hired employees who are terminated in less than eleven {11) warking days

(3) New Hires. As provided in subparagraph (3) above, for new Class | employees the first payment is due on the first day of the month following thz date of hire unless
the 1erms of a collective bargaming agreement approved by the Trusiees clearly provide for a later commencement date.

(4) Terminations. For Class | employees who have passed the effective date of coverage specified in paragraph D below but are no longer acoively employed by the
employer, the last payment is due on the first day of the month [ollowing the last dale of active employment. For coversd Class 2 emiployees, the lost payment is due
for the month in which full-time employmenyt, as defined by the Plan, ceased. Emiployees on vacation or heliday foliowing the termination of active employment shall
not be deemed to be actively employed by the employer for the purpose of determining employer payments due.

(5} Rehired Disabled Empioyees. For disabled cmployees who retum to active ermployment, with the same Employer they were employed with when disability
commenced, conmibutions are due the (irst of the month following the date they retumed to work.

Liability for Nonpayment, Contritiutions are due on the {irst (1*) of the month and considered delinquent If not postmarked on or before the twentieth (20%) of the monih
during the month billed. Failure to report timely will result in assessment of liquidated damages and interest wn accordance with the Trust Agreement. [f the Employer fails
(0 make the contributions required oy this Agreement, the Employer shall be personally responsible to the union and employees herein covered for the benefits
which wotiild have been provided by such coverage and to pay for all court casts, attomeys fees, and other iegal expenses that may be required 10 effect collection.
“The Employer shall likewise be subject to any gnievance procedure in the cumrent collective bargaining agreement requiring contributions 1o the Fund.

Plan Documeats.

(1) Trust Agreement. The undersigned Employer understands that the Fund's Trust Agreement was entered nto effective September 1, 1955, That Trust
Agresment provides that an Employer may become a party (o the Trust Agreement by cxcculing a document in wriling agreeing (o become z party to 2nd be
vound by the provisions of that Trust Agreemens. The undersigned Employer, by exeeuting this document, hiercby agrees (o becorne & party employer to that
Trust Agreement, 10 be bound by all the terms, conditions and provisions thercof and to meke payments herein provided to the Fund. The undersigned
Employer appraves and consents to the appeintment of the Trustees of said Trust Agreement heretofore appointed and hereafler selected as provided in said
Trust Agreement,

(2) Plan. The undersigned Employer agrees to be bound by and accept the Plan's eligibility rules and Plan benefits from time 10 time in effect.

(3)  Rules and Regulations. The undersigned Employer agrees 1o be hound by the rules and regulations {rom ume to time adopted by the Fund applicable to
Employers participating in the Fund, including those that provide for interest and liquidated damages on delinquent centnbutions, and for attorneys fees,
court cosis and other legal expenses that may be required (o effect collection of Employer contributions
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AUTOMOTIVE INDUSTRIES PENSION FUND
1640 SOUTH LOOP ROAD » ALAMEDA, CA 94502 « Phone (510) 836-2484

FirmName AUTOMOTIVE INDUSTRIES, INC.

address_ SEE ATTACHED LIST OF MEMBER FIRMS Cuy State Zip Code
Category III-hired on or before 11/18/93: Body shop helpers

Monthly Contribution Rate
In Collective Bargaining

Agrzement § 85.09 Effectve Jan, 1 ,20 02
$ 102.42 Effective Sep. 1 .20 02

S jda il Effective gEm. 1 S, zo_o_r
154t Sep. T 03
209.89 PENSION AGRASRIENE 04

WHEREAS, the undersigned Employer previously has entered into a collecuve bargainmg agreement with the undersigned Union providing for, amongst other things,
2 pension agrecment, whereby the undersigned Employer agreed to make certain Employer contibutions into 8 Trust Fund for the purpose of providing pension benefits
for covered employees. and

WHEREAS, it is the desire of the undersigned Employer to make such Employer contributions into the Automotive Indusiries Pension Trust Fund (“Fund”) 2nd
become a party (o jts Pension Trust Agreement, now therefore 1118 agreed as follows:

A. Contributions Required. The undersigned Employer agrees 10 be bound by all of the terms, conditions and provisions of the said Pension Trist Agrecment, and
to pay to the Fund all sums of money required to be paid as Employer pension contributions either (1) under the 1erms of the collective bargaining zgrecnient
benween the undersigned Employer and the undersigned Union, or (2) under the provisions of the federa) labor taw.

B. Employees Covered. The following persons are covered by this Agreement: Each person who is employed at any time during the month, while not on a leave of
zbsence without pay, who is either (1) working under a bargaining agreement berween the Employer and a participating union, of (2) werking in 4 sitvaton 1n
which contributions are required 10 be made on his behalf under federal labor law,

NOTE: Any covered employee who is also & shareholder of the Employer may participate in the Fund only if the Fund receives (1) an attomey certification
letter in the form required by the Fund, 2nd (2) a stockholder/employee waiver document in the form required by the Fund.

C.  Amount of Payment. The undersigned agree that participation in the Fund shall require monthly Employer payments at the rales stated herein for all cmployees
covered under paragraph B, unless excepied under paragraph D

D. Payment Procedures.

(1) Covercd Employces. The undersigned Employer agrees to make payments as set forth in this Agreemen! and any subscquent revisions hereof for ali
covered employees for all periods of tme during which & collective bargeining agreement requiring payments 1o the Fund is in effect. Whenever applicable
labor law requires continued payments to the Fund after expiration of the collective bargaining agreement, the undersigned Employer agrees that such
payments shall be made in accordance with this Agreement and the Fund's rules and regulations from time to time m effect. Employer agrees that this
obligation may be enforced by the Fund under this Agreement as 2 matter of contract law,

(2) Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund at address indicated on Employer Remittance
Form, on all employees covered under paragraph B employed by the Employer at any time during the month prior thereto, except as provided in
subparagraphs (3) and (4).

NOTE: No contribution shall be required for newly hired employees who are terminaied in less thar cieven (11) working days.

(3) New Hires. As provided in subparagraph (3) above, for rew Class | employees the first payment is due on the first day ot the month following the date of hire unless
the terms of a collective bargaining agreement approved by the Trustees clearly provide for a later commencement date.

(4) Terminations. For Class | employees who have passed the effective dute of coverage specilied in paragraph D below but are no longer actively employed by the
employer, the fast payment is due on the first day of the month {ollowing the last dace of active employment. For covered Class 2 employees, the last payment is dus
for the month in which full-time cinployment, as defined by the Plan, ccased. Employees on vacation or holiday following the termination of active zmployment shall
not be deemed 1o be acuvely employed by the employer fof the purpose of determining employer paymenats due.

(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer they weee eruployed with when disability
commenced, contributions are due the {irst of the month following the date they returned to work. ’

E. Liability for Nonpayment. Contributions are due an the first (1*) of the month and considered delinquent i not postmarked o or before the twentieth (20®) of the month
during the month billed. Failure (o report timely will result in asscssment of hiquidaled damages and interest in accordance with the Trust Agreement. If the Employer fails
10 make the contributions required by this Agreement, the Employer shall be personally responsibie 10 the union and employees herein covered for the benefits
which would have been provided by such coverage and to pay for all court costs, attomeys fees, and other legal expenses that may be required 1o effect collection
The Employer shali likewise be subject to any gnevance procedure n the current collective bargaining agreement requiring conlributions to the Fund,

I, Ptan Documeats.

(1} Trust Agreement. The undersigned Employer understands that the Fund's Trust Agreemeet was enlered into eflective September 1, 1955. That Trus
Agreement provides that an Employer may become a party to the Trust Agrecment by executing a document ja writing agreeing to become a party (o and be
bound by the provisions of that Trust Agreement. The undersigned Employer, by executting this document, hereby agrees to hecome a party employer o thay
Trust Agreement, ©© be bound by all the terms, conditions and provisions (hereof and to make payments herein provided to the Fund. The undersigned
Employer approves and consents lo the appointment of the Trusiees of said Trust Agreement heretofore appointed and hereafler selected as provided in said
Trust Agreement.

(2) Plan. The undersigned Employer agrees to be bound by and accept the Plan's eligibility rules and Plan benefits from time to time in effect,

(3) Rules and Regulations. The undersigned Employer agrees 1o be bound by the rules and regulations from time 0 time adapted by the Fund zpplicable 1o
Employers participating in the Fund, including those that provide for interest and liquidated damages on delinquent contributions, and for atiomeys fees,
court costs and other legal expenses that may be required to effect collection of Employer contnbutions.
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AUTOMOTIVE INDUSTRIES PENSION FUND
1640 SOUTH LOOP ROAD ¢ ALAMEDA, CA 94502 = Phone (510) 836~2454

Firm Name AUTCMOTIVE INDUSTRIES, INC.

Aderess SEE ATTACHED LIST OF MEMBER FIRMS Zip Code
Category IV: Stockroom Technicians, Installer & al] other Teamster CTass1f1cat1ons

Montdy Contribution Rate
In Collective Bargaining

Agreement $__160,57 Effective dan, 1 ,20 02

s 177.85 Effective, Sep. 1 .20 02
$ 212.52 Effective Jan. 1 .20 03
229.8b5 Sep. 1 J3

285.32 PENSION AGRI€PEN 04

WHEREAS, the undersigned Employer previously has entered inlo a collechve bargaining agreement with the undersigned Union providing for, amongst other things,
a pension agreement, whereby the undersigned Employer agreed (o make certain Cmployer coniributions inte a Trust Fund for the purpose of providing pension benefis
for covered employees, and

WHEREAS, it is the desire of the undersigned Employer to make such Employer conrributions inte the Automotive Industries Pension Trust Fund (“Fund™) and
become a party o its Pension Trust Agreement, now therefore it is agreed as {ollows

A

Contributions Required. The undersigned Employer agrees to be bound by all of the terms, conditions and provisions of the said Pension Trust Agreement, and
1o pay to the Fund all surns of money required 1o be paid as Employer pension contdbutions either (1) under the terms of the collective bargaining agreement
between the undersigned Employer and the undersigned Union, or (2) under the provisions cf the federal labor law,

Employees Covered. The following persons are covered by this Agreement: Each person who is employed 2t any time during the month, while not on a leave of

absence without pay, who is either (1) working under a bargaining agreement between the Employer and a participating union, or (2) working in a siwation in

which canmhuxior\s are required 1o be made on his behialf under federal labor law

NOTE:  Any covered employce who is also a shareholder of the Employer may p.micipa(c in the Fund only if the Fund receives (1) an attemey certification
letter in the form required by the Fund, and (2) a stockholder/employee waiver document in the form required by the Fund,

Amount of Payment. The undersigned agree that participation in the Fund shall require monthly Emplayer payments at the rales stated herein for 21t employees
cavered under paragraph B, urdess excepted under paragraph D.

Payment Procedures.

(1) Covered Employees. The undersigned Employer agrees to make payments as set forth in this Agreement and any subsequent revisions hereof tor all
covered employees for all periods of time during which a collective bargaining agreemient requiring paymenis to the Fund is in effect. Whenever applicable
labor law requires continued payments (6 the Fund afler expiration of the collective bargaining agreement, the undersigned Employer agrees that such
payments shall be made in accordance with this Agrecment and the Fund's rules and regulations from time to time in effect. Employer agrees that this
obligation may bz enforced by the Fund under this Agreement as a matter of coniract law.

(2) Payment Due Date. Monthly payments are due from the Employer on the tirst day of the month to the Fund at address indicated on Employer Remittance
Form, on all employees covered under paragraph B employed by the Employer at any time during the monih prior thereto, except as provided in
subparagraphs (3) and (4).

NOTE: No contribution shall be required Jor newly hired employees who are terminated in less than eleven (11) working days.

(3) New Hires. As provided in subparagraph (3) above, for new Class 1 2mployews the first payment is due on the first day of the month following the date of hire unless
the terms of a collective bargaining agreement spproved by the Trustees clearly provide jor a later commencement dale.

(4) Terminations. For Class | employees who have passed the effective date of coverage specified in paragraph D below but are no longer actively employed by the
employer, the last payment is due on the {iest day of the month followiny the last date af active employment. For coversd Class 2 employees, the Jast payment is due
for the moath in which fuli-time empioyment, as defined by the Plan, ceased. Employees en vacation or holiday following the termination of active employment shalt
not be deemed 10 be actively employed by the employer for the purposc of determiaing employer payments due.

(5) Rehired Disabted Employees. For disabled employees who retum lo active employment, with the same Cmployer they were employed with when disability
commenced, contributions zre due the first of the mornth following the date they retumed 10 work.

Liabllity for Nonpayment. Coneributions are due on the first {1¥) of the month and considered delinquent if not postmarked on or before the twentieth (20%) of the month
during the month billed. Failure to report timely will result in assessment of liquidated damages and mterest in accordance with the Trust Agreement. If the Employer fails
1o make the contributions required by t1his Agreement, the Eymployer shall be personally responsible 1o the wmion and employees hecein covered for the benefits
which would have been provided by such coversge and to pay [or all court costs, attorneys fees, and otier legal expenses that may be required to effect caliection.
The Eaployer shull likewise be subject to any grievance procedure in the eurrent colleclive bargaining agreement requinng contributions to the Fund.

Plan Documents.

(1) Trust Agreement. 7The undersigned Emmplover undersiands (hat the Fund's Trust Agreement was entered inta effecive September 1, 1955, That Trust
Agreernent provides thal an Employer may become a party 10 the Trust Agreement by -m:cun‘ng a document in writing agreeing to become a party 10 and be
bound by the provisions of that Trust Agreement, The undersigned Employer, by executing this document, hereby agrees to become a panty employer to that
Trust Agreement, o be bound by 2l the terms, conditions and provisions thereof and to make payments herein provided to the Fund. The undersigned
Ernployer approves and consents o the appointment of the Trustees of said Trust Agreement heretofore appointed and hereafler selected as provided in said
Trusi Ag't:‘ ment.

(2)  Plan. The undersizmned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefTts from time 0 time in effect.

(3) Rules and Regulations. The undersigned Employer 2grees to be bound by the rules and regulations from time to time adopted by the Fund applicable to
Employers participating in the Fund, including those that provice for interest and liquidated damages on delinquent contributions, and for allomeys fees,
court costs and oter legal expenses that rmay be rzquired to effect colleetion of Employer contributions

Page 1 of 2 (Over)
HAUSER\EKECuutojan\Sabscriber Agreemenis\ SUBSCRIBER AGREEMENT-- PENSION EUND §-01.dox
Page 37.1.539



L ASMITH & SONS
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