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The Employer agrees to pay all increases in premium for existing employees. Employees
hired after the date of ratification shall pay one halt (1/2) of the increase in premiums.
The Employer also agrees to abide by the decisions and actions of the Beard of Trustees
of the Automotive Industries Health and Weltare Fund and to sign the Health and
Welfare and other subscriber agreements which are attached and incorporated herein by
reference thereto.

ARTICLE XIX. PENSION

Section 1. The Employer shall pay a monthly premium in the following amounts on
behalf of each eligible employee to the Automotive Industries Pension Trust Fund:

Classitication 9/1/2012

Master Body and Paint $700.00

(hired prior to 1996)

General Body and Paint $600.00

(hired atter 1996 but prior to 2004)

Journeyman Body and Paint $375.00

(hired after 2004)

Body Shop Helper $250.00

ARTICLE XX. CALIFORNIA MACHINISTS 401 (k) PLAN

It is agreed that employees may voluntarily participate in the California Machinists 401
(k) Plan by means of payroll deduction, effective September 1, 1997. The Employer’s
sole obligations thereunder shall be limited to (1) making those payroll deductions which
have been properly authorized in writing by individual employee participants, and (2)
forwarding salary deferral contributions which have been payroll deducted on behalf of
employee participants to the 401 (k) Plan Administrator. The Employer shall make no
contributions to the Plan and shall have no other obligations thereunder other than those
expressly stated above, notwithstanding any amendment to the Plan Document stating
otherwise. It is agreed that the form and amount of payroll deductions permitted under
this Agreement, notwithstanding anything to the contrary contained in the Plan Document
or any subsequent amendment thereto, shall be made weekly of an exact dollar amount,
with a minimum deduction of one percent (1%) and a maximum established by law. The
Union shall indemnify and hold harmless the Employer against any or all suits, claims or
obligations that may arise by reason of the application of the provisions of this Section.
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AUTOMOTIVE INDUSTRIES PENSION FUND

1640 SOUTH LOOP ROAD + ALAMEDA, CALIFORNIA 94502 « TELEPHONE (510) 836-2484 or (800) 635-3105
POST OFFICE BOX 23120 ¢ OAKLAND, CALIFORNIA 94623-0120
www.aitrustfunds.org May 8, 2012

PENSION SUBSCRIBER AGREEMENT
Firm Name _L.A. SMITH & SONS

Address 903 Williams Street

City _ San Leandro State CA Zip Code _ 94577  Telephone No. ( 510 ) 357-5250

Monthly Contribution Rate in Collective Bargaining Agreement
Defined Benefit Plan $_700.00 Effective: SEPTEMBER 1 2012
IARP Plan $ Effective: 20

sss———————————————————————————————r————————————————————————— |

**MASTER BODY & PAINT (HIRED PRIOR TO 1996)

WHEREAS, the undersigned Employer previously has entered into a collective bargaining agreement with the undersigned
Union providing for, amongst other things, a pension agreement, whereby the undersigned Employer agreed to make certain

Employer contributions into a Trust Fund for the purpose of providing pension benefits for covered employees, and

WHEREAS, it Is the desire of the undersigned Employer to make such Employer contributions into the Automotive Industries
Pension Trust Fund ("Fund”) and become a party to its Pension Trust Agreement, now therefore it is agreed as follows:

A. Contributions Required. The undersigned Employer agrees to be bound by all of the terms, conditions and provisions of
the said Pension Trust Agreement, and to pay to the Fund all sums of money required to be paid as Employer pension
contributions either (1) under the terms of the collective bargaining agreement between the undersigned Employer and the
undersigned Union, or (2) under the provisions of the federal labor law.

B. Employees Covered. The following persons are covered by this Agreement: Each person who is employed at any time
during the month, while not on a leave of absence without pay, who is either (1) working under a bargaining agreement
between the Employer and a participating union, or (2) working in a situation in which contributions are required to be made
on his behalf under federal labor law.

NOTE: Any covered employee who is also a shareholder of the Employer may participate in the Fund only if the Fund
receives (1) an attorney certification letter in the form required by the Fund, and (2) a stockholder/employee
waiver document in the form required by the Fund.

C. Amount of Payment. The undersigned agree that participation in the Fund shall require monthly Employer payments at
the rates stated herein for all employees covered under paragraph B, unless excepted under paragraph D.

D. Payment Procedures.

(1) Covered Employees. The undersigned Employer agrees to make payments as set forth in this Agreement and any
subsequent revisions hereof for all covered employees for all periods of time during which a collective bargaining
agreement requiring payments to the Fund is in effect. Whenever applicable labor law requires continued payments to
the Fund after expiration of the collective bargaining agreement, the undersigned Employer agrees that such payments
shall be made in accordance with this Agreement and the Fund’s rules and regulations from time to time in effect.
Employer agrees that this obligation may be enforced by the Fund under this Agreement as a matter of contract law.

(2) Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund at
address indicated on Employer Remittance Form, on all employees covered under paragraph B employed by the
Employer at any time during the month prior thereto, except as provided in subparagraphs (3) and (4).

NOTE: No contribution shall be required for newly hired employees who are terminated in less than eleven (11)
working days.

(3) New Hires. For new employees the first payment is due on the first day of the second month following the date of
hire.

(4) Terminations. For employees who are no fonger actively employed by the Employer, the last payment is due on the
first day of the month following the last date of active employment. Employees on vacation or holidays after the
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termination of active employment shall not be deemed to continue to be actively employed by the Employer for the
purpose of determining employer payments due.

(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer
they were employed with when disability commenced, contributions are due the first of the month following the date
they returned to work.

Liability for Nonpayment. Contributions are due on the first (1) of the month and considered delinquent if not
postmarked on or before the twentieth (20™) of the month during the month billed. For this purpose, contributions due
include any supplemental contributions due under paragraph G, below. Failure to report timely will result In assessment of
liquidated damages and interest in accordance with the Trust Agreement. If the Employer fails to make the contributions
required by this Agreement, the Employer shall be personally responsible to the union and employees herein covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attorneys’ fees, and other legal
expenses that may be required to effect collection. The Employer shall likewise be subject to any grievance procedure in
the current collective bargaining agreement requiring contributions to the Fund.

Plan Documents.

(1) Trust Agreement. The undersigned Employer understands that the Fund’s Trust Agreement was entered into
effective September 1, 1855. That Trust Agreement provides that an Employer may become a party to the Trust
Agreement by executing a document in writing agreeing to become a party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by all the terms, conditions and provisions thereof and to make payments herein
provided to the Fund. The undersigned Employer approves and consents to the appointment of the Trustees of said
Trust Agreement heretofore appointed and hereafter selected as provided in said Trust Agreement.

Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefits from
time to time in effect.

Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund applicable to Employers participating in the Fund, including those that provide for interest and
liquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may
be required to effect collection of Employer contributions.

Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pension
Plan (AIPP), effective 3/28/2008, pertaining to collective bargaining agreements renewed after 4/27/2008 in its entirety,
including the payment of required supplemental contributions.
For Example: Suppose an employer’s contribution rate to the AIPP is $100 per month for the life of a collective bargaining
agreement expiring after 2014. The employer is obligated to pay effective 1/1/2013 supplemental contributions equal to
5%. Each year, the rate would increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Rehabilitation Plan, the total contribution rates to the AIPP would be as follows:
(1) Effective 1/1/2013, an amount of $105.00
(2) Effective 1/1/2014, an amount of $110.25
(3) Each year thereafter, the contribution rate to the AIPP will increase 5% over the previous year’s rate until the earlier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before
12/31/2018, the then-current Rehabilitation Plan of the AIPP would apply.

Hold Harmless. Neither the Fund, its Trustees, nor any of their agents or representatives have warranted that the
participation of shareholders/employees is legally permissible under the Taft-Hartley Act. The Employer hereby waives any
right to sue the Fund, its Trustees, or their agents or representatives for any damages if the participation of all
shareholders/employees is not permitted under any law, and agrees to hold the Fund harmless against any such suits filed
by its employees or former employees.

Successors. If the Employer’s coilective bargaining agreement or federal labor law obligations are binding on the
Employer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, successors and assigns.

IN WITNESS WHEREQF, the parties hereto have executed this Agreement this_¢ Z @ ZZ day of /M ,2014

Employer:_L.A. SMITH & SONS Union: MACHINISTS AI.ITOMOTIVE TRADES DISTRICT
LODGE NO. I%J/GWORHH:RN CALIFORNIA

(Print Name) “DONLCROSATTO
Redacted by the U.S. Department of the
(Signature) / JICESY

e duly appointed and acting Trustees of the said Trust Agreement accept the above agreement.

(Forward one signed agreement to the Trustees for consideration. If accepted, photocopies of the agreement will be sent to the parties.)
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AUTOMOTIVE INDUSTRIES PENSION FUND

1640 SOUTH LOOP ROAD ¢ ALAMEDA, CALIFORNIA 94502 < TELEPHONE (510) 836-2484 or (800) 635-3105
POST OFFICE BOX 23120 ¢ OAKLAND, CALIFORNIA 94623-0120
www.aitrustfunds.org May 8, 2012

PENSION SUBSCRIBER AGREEMENT
Firm Name _L.A. SMITH & SONS

Address _ 903 Williams Street

City _ San Leandro State _CA Zip Code _ 94577  Telephone No. ( 510 ) 357-5250

Monthiy Contribution Rate in Collective Bargaining Agreement

Defined Benefit Plan $_600.00 Effective: SEPTEMBER 1 2012
IARP Plan $ Effective: 20

**GENERAL BODY & PAINT (HIRED AFTER 1996 BUT PRIOR TO 2004)

RS

WHEREAS, the undersigned Employer previously has entered into a collective bargaining agreement with the undersigned
Union providing for, amongst other things, a pension agreement, whereby the undersigned Employer agreed to make certain
Employer contributions into a Trust Fund for the purpose of providing pension benefits for covered employees, and

WHEREAS, it is the desire of the undersigned Employer to make such Employer contributions into the Automotive Industries
Pension Trust Fund ("Fund”) and become a party to its Pension Trust Agreement, now therefore it is agreed as follows:

A. Contributions Required. The undersigned Employer agrees to be bound by all of the terms, conditions and provisions of
the said Pension Trust Agreement, and to pay to the Fund all sums of money required to be paid as Employer pension
contributions either (1) under the terms of the collective bargaining agreement between the undersigned Employer and the
undersigned Union, or (2) under the provisions of the federal labor law.

B. Employees Covered. The following persons are covered by this Agreement: Each person who is employed at any time
during the month, while not on a leave of absence without pay, who is either (1) working under a bargaining agreement
between the Employer and a participating union, or (2) working in a situation in which contributions are required to be made
on his behalf under federal labor law.

NOTE: Any covered employee who is also a shareholder of the Employer may participate in the Fund only if the Fund
receives (1) an attorney certification letter in the form required by the Fund, and (2) a stockholder/employee
waiver document in the form required by the Fund.

C. Amount of Payment. The undersigned agree that participation in the Fund shall require monthly Employer payments at
the rates stated herein for all employees covered under paragraph B, unless excepted under paragraph D.

D. Payment Procedures,

(1) Covered Employees. The undersigned Employer agrees to make payments as set forth in this Agreement and any
subsequent revisions hereof for all covered employees for all pericds of time during which a collective bargaining
agreement requiring payments to the Fund is in effect. Whenever applicable labor law requires continued payments to
the Fund after expiration of the collective bargaining agreement, the undersigned Employer agrees that such payments
shall be made in accordance with this Agreement and the Fund’s rules and regulations from time to time in effect.
Employer agrees that this obligation may be enforced by the Fund under this Agreement as a matter of contract law.

(2) Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund at
address indicated on Employer Remittance Form, on all employees covered under paragraph B employed by the
Employer at any time during the month prior thereto, except as provided in subparagraphs (3) and (4). _

NOTE: No contribution shall be required for newly hired employees who are terminated in less than eleven (11)
working days.

(3) New Hires. For new employees the first payment is due on the first day of the second month following the date of
hire.

(4) Terminations. For employees who are no longer actively employed by the Employer, the last payment is due on the
first day of the month following the last date of active employment. Employees on vacation or holidays after the
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement this Mday of g / )/\ ﬂ L

termination of active employment shall not be deemed to continue to be actively employed by the Employer for the
purpose of determining employer payments due.

(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer
they were employed with when disability commenced, contributions are due the first of the month following the date
they returned to work.

Liability for Nonpayment. Contributions are due on the first (1*) of the month and considered delinquent if not
postmarked on or before the twentieth (20} of the month during the month billed. For this purpose, contributions due
include any supplemental contributions due under paragraph G, below. Failure to report timely will result in assessment of
liquidated damages and interest in accordance with the Trust Agreement. If the Employer fails to make the contributions
required by this Agreement, the Employer shall be personally responsible to the union and employees herein covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attorneys’ fees, and other legal
expenses that may be required to effect collection. The Employer shall likewise be subject to any grievance procedure in
the current collective bargaining agreement requiring contributions to the Fund.

Plan Documents.

(1) Trust Agreement. The undersigned Employer understands that the Fund’s Trust Agreement was entered into
effective September 1, 1955. That Trust Agreement provides that an Employer may become a party to the Trust |
Agreement by executing a document in writing agreeing to become a party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by all the terms, conditions and provisions thereof and to make payments herein
provided to the Fund. The undersigned Employer approves and consents to the appointment of the Trustees of said
Trust Agreement heretofore appointed and hereafter selected as provided in said Trust Agreement.

Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefits from
time to time in effect.

Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund applicable to Employers participating in the Fund, including those that provide for interest and
liquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may
be required to effect collection of Employer contributions.

Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pension
Plan (AIPP), effective 3/28/2008, pertaining to collective bargaining agreements renewed after 4/27/2008 in its entirety,
including the payment of required supplemental contributions.
For Example: Suppose an employer’s contribution rate to the AIPP is $100 per month for the life of a collective bargaining
agreement expiring after 2014. The employer is obligated to pay effective 1/1/2013 supplemental contributions equal to
5%. Each year, the rate would increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Rehabilitation Plan, the total contribution rates to the AIPP would be as follows:
(1) Effective 1/1/2013, an amount of $105.00
(2) Effective 1/1/2014, an amount of $110.25
(3) Each year thereafter, the contribution rate to the AIPP will increase 5% over the previous year’s rate until the earlier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before
12/31/2018, the then-current Rehabilitation Plan of the AIPP would apply.

Hold Harmless. Neither the Fund, its Trustees, nor any of their agents or representatives have warranted that the
participation of shareholders/employees is legally permissible under the Taft-Hartley Act. The Employer hereby waives any
right to sue the Fund, its Trustees, or their agents or representatives for any damages if the participation of all
shareholders/employees is not permitted under any law, and agrees to hold the Fund harmless against any such suits filed
by its employees or former employees.

Successors., If the Employer’s collective bargaining agreement or federal labor law obligations are binding on the
Employer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, succ7§ors and assigns.

,20_14

Employer: _L..A. SMITH & SONS Union:_ MACHINISTS AUTOMOTIVE TRADES DISTRICT

LODGE NO. 190 OF NORTHERN CALIFORNIA
Vi

(Print Name) A

DON (R 1Q
Redacted by the U.S. Department of the Treasury

(SEREMOEU.S. Department of (Signature)

ACCEPTANCE: The duly appointed and acting Trustees of the said Trust Agreement accept the above agreement.

(Forward one signed agrecment to the Trustees for consideration. If accepted, photocopies of the agreement will be sent to the parties.}
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AUTOMOTIVE INDUSTRIES PENSION FUND

1640 SOUTH LOOP ROAD = ALAMEDA, CALIFORNIA 94502 ¢ TELEPHONE (510) 836-2484 or (800) 6§35-3105

POST OFFICE BOX 23120 « OAKLAND, CALIFORNIA 94623-0120
www.aitrustfunds.org May B, 2012

PENSION SUBSCRIBER AGREEMENT

Firm Name _ L.A. SMITH & SONS

Address 903 Williams Street

City _ San Leandro State CA Zip Code 94577  Telephone No. ( 510 )} _357-5250

Monthly Contribution Rate in Collective Bargaining Agreement
Defined Benefit Plan $_375.00 Effective: SEPTEMBER 1 2012

IARP Plan $ Effective: 20

**JOURNEYMAN BODY & PAINT (HIRED AFTER 2004)

WHEREAS, the undersigned Employer previously has entered into a collective bargaining agreement with the undersigned
Union providing for, amongst other things, a pension agreement, whereby the undersigned Employer agreed to make certain
Employer contributions into a Trust Fund for the purpose of providing pension benefits for covered employees, and

WHEREAS, it is the desire of the undersigned Employer to make such Employer contributions into the Automotive Industries
Pension Trust Fund (“*Fund”) and become a party to its Pension Trust Agreement, now therefore it is agreed as follows:

A,

Contributions Required. The undersigned Employer agrees to be bound by all of the terms, conditions and provisions of
the said Pension Trust Agreement, and to pay to the Fund all sums of money required to be paid as Employer pension
contributions elther (1} under the terms of the wllective bargaining agreement between the undersigned Employer and the
undersigned Union, or {2) under the provisions of the federal labor law.

Employees Covered. The following persons are covered by this Agreement: Each person who is employed at any time

during the month, while not on a leave of absence without pay, who is either (1) working under a bargaining agreement

between the Employer and a participating union, or {2) working in a situation in which contributions are required to be made

on his behaif under federal labor law.

NOTE: Any covered employee who is also a shareholder of the Employer may participate In the Fund only if the Fund
receives (1) an attorney certification letter in the form required by the Fund, and {2) a stockholder/employee
walver document in the form required by the Fund.

Amount of Payment. The undersigned agree that participation in the Fund shall require monthly Employer payments at
the rates stated herein for all employees covered under paragraph B, unless excepted under paragraph D.

Payment Procedures.

(1) Covered Employees. The undersigned Employer agrees to make payments as set forth in this Agreement and any
subsequent revisions hereof for all covered employees for all periods of time during which a collective bargaining |
agreement requiring payments to the Fund Is in effect. Whenever applicable labor law requires continued payments to
the Fund after expiration of the coflective bargaining agreement, the undersigned Employer agrees that such payments
shall be made in accordance with this Agreement and the Fund’s rules and regulations from time to time in effect.
Employer agrees that this obligation may be enforced by the Fund under this Agreement as a matter of contract law,

(2) Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund at
address indicated on Employer Remittance Form, on all employees covered under paragraph B employed by the
Employer at any time during the month pnor thereto, except as provided in subparagraphs (3) and (4).

NOTE: No contribution shall be required for newly hired employees who are terminated in less than eleven (11)
working days.

(3) New Hires. For new employees the first payment is due on the first day of the second month following the date of
hire.

(4) Terminations. For employees who are no longer actively employed by the Employer, the last payment is due on the
first day of the month following the last date of active employment. Employees on vacation or holidays after the




termination of active employment shall not be deemed to continue to be actively employed by the Employer for the
purpose of determining employer payments due.

(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer
they were employed with when disability commenced, contributions are due the first of the month following the date
they returned to work.

E. Liability for Nonpayment. Contributions are due on the first (1) of the month and considered delinquent if not
postmarked on or before the twentieth (20™) of the month during the month billed. For this purpose, contributions due
include any supplemental contributions due under paragraph G, below. Failure to report timely will result in assessment of |
liquidated damages and interest in accordance with the Trust Agreement. If the Employer fails to make the contributions |
required by this Agreement, the Employer shall be personally responsible to the union and employees herein covered for the |
benefits which would have been provided by such coverage and to pay for all court costs, attorneys’ fees, and other legal
expenses that may be required to effect collection. The Employer shall likewise be subject to any grievance procedure in
the current collective bargaining agreement requiring contributions to the Fund.

F. Plan Documents.

(1) Trust Agreement. The undersigned Employer understands that the Fund’s Trust Agreement was entered into
effective September 1, 1955. That Trust Agreement provides that an Employer may become a party to the Trust
Agreement by executing a document in writing agreeing to become a party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by all the terms, conditions and provisions thereof and to make payments herein
provided to the Fund. The undersigned Employer approves and consents to the appointment of the Trustees of said
Trust Agreement heretofore appointed and hereafter selected as provided in said Trust Agreement.

(2) Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefits from
time to time in effect.

(3) Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund applicable to Employers participating in the Fund, including those that provide for interest and
liquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may
be required to effect collection of Employer contributions.

G. Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pension
Plan (AIPP), effective 3/28/2008, pertaining to collective bargaining agreements renewed after 4/27/2008 in its entirety,
including the payment of required supplemental contributions.

For Example: Suppose an employer’s contribution rate to the AIPP is $100 per month for the life of a collective bargaining
agreement expiring after 2014. The employer is obligated to pay effective 1/1/2013 supplemental contributions equal to
5%. Each year, the rate would increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Rehabilitation Plan, the total contribution rates to the AIPP would be as follows:
(1) Effective 1/1/2013, an amount of $105.00
(2) Effective 1/1/2014, an amount of $110.25
(3) Each year thereafter, the contribution rate to the AIPP will increase 5% over the previous year’s rate until the earlier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before
12/31/2018, the then-current Rehabilitation Plan of the AIPP would apply.

H. Hold Harmless. Neither the Fund, its Trustees, nor any of their agents or representatives have warranted that the
participation of shareholders/employees is legally permissible under the Taft-Hartley Act. The Employer hereby waives any
right to sue the Fund, its Trustees, or their agents or representatives for any damages if the participation of all
shareholders/employees is not permitted under any law, and agrees to hold the Fund harmless against any such suits filed
by its employees or former employees.

I. Successors. If the Employer's collective bargaining agreement or federal labor law obligations are binding on the
Employer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, successors and assigns.

IN WITNESS WHEREQF, the parties hereto have executed this Agreement this ! éj bday of W f V¥ ,2014

Employer: _L.A. SMITH & SONS Union:_MACHINISTS AUTOMOI]Vh TRADES DISTRICT
- LODGE NO. )‘96 OF NORTHERN €ALIFORNIA

Authorizedip int KIRK SMITH (Print Name) / / ON CROSAT O =
Redacted by the U.S. Department of the Treasury

(Signature)

ACCEPTANCE: The duly appointed and acting Trustees of the said Trust Agreement accept the above agreement.

(Forward one signed agreement to the Trustees for consideration. If aceepted, photocopies of the agreement will be sent to the parties.)
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AUTOMOTIVE INDUSTRIES PENSION FUND

1640 SOUTH LOCP RCAD « ALAMEDA, CALIFORNIA 94502 « TELEPHONE (510) 836-2484 or (800) 635-3105
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PENSION SUBSCRIBER AGREEMENT
Firm Name _LL.A. SMITH & SONS

Address _ 903 Williams Street

City _ San Leandro State CA Zip Code _ 94577  Telephone No. { 510 ) _357-5250

Monthly Contribution Rate in Collective Barqaining Aqreement

Defined Benefit Plan $_250.00 Effective: SEPTEMBER 1 2012
IARP Plan $ Effective: 20
o=t

**BODY SHOP HELPER

WHEREAS, the undersigned Employer previously has entered into a collective bargaining agreement with the undersigned
Union providing for, amongst other things, a pension agreement, whereby the undersigned Employer agreed to make certain
Employer contributions Into a Trust Fund for the purpose of providing pension benefits for covered employees, and

WHEREAS, it is the desire of the undersigned Employer to make such Employer contributions into the Automotive Industries
Pension Trust Fund (“Fund™ and become a party to its Pension Trust Agreement, now therefore it is agreed as follows:

A. Contributions Required. The undersigned Employer agrees to be bound by all of the terms, conditions and provisions of
the said Pension Trust Agreement, and to pay to the Fund all sums of money required to be paid as Employer pension
contributions either (1) under the terms of the collective bargaining agreement between the undersigned Employer and the
undersigned Union, or (2) under the provisions cf the federal labor law.

B. Employees Covered. The following persons are covered by this Agreement: Each person who is employed at any time
during the month, while not on a leave of absence without pay, who is either (1) working under a bargaining agreement
between the Employer and a participating union, or {2) working in a situation in which contributions are required to be made
on his behalf under federal labor law.

NOTE: Any covered employee who is also a shareholder of the Employer may participate in the Fund only if the Fund
recefves {1) an attorney certification letter in the form required by the Fund, and (2) a stockholder/employee
waiver document in the form required by the Fund.

C. Amount of Payment. The undersigned agree that participation In the Fund shall require monthly Employer payments at
the rates stated herein for all employees covered under paragraph B, unless excepted under paragraph D.

D. Payment Procedures.

(1) Covered Employees. The undersigned Employer agrees to make payments as set forth in this Agreement and any
subsequent revisions hereof for all covered employees for all periods of time during which a collective bargaining
agreement requiring payments to the Fund is In effect. Whenever applicable labor law requires continued payments to
the Fund after expiration of the collective bargaining agreement, the undersigned Employer agrees that such payments
shall be made in accordance with this Agreement and the Fund’s rules and regulations from time to time in effect.
Employer agrees that this ebligation may be enforced by the Fund under this Agreement as a matter of contract law.

(2) Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund at
address indicated on Employer Remittance Form, on all employees covered under paragraph B employed by the
Employer at any time during the month prior thereto, except as provided in subparagraphs (3) and (4).

NOTE: No contribution shall be required for newly hired employees who are terminated in less than eleven {11)
working days.

(3) New Hires. For new employees the first payment is due on the first day of the second month following the date of
hire. }

(4) Terminations. For employees who are no longer actively employed by the Employer, the last payment is due on the
first day of the menth following the last date of active employment. Employees on vacation or holidays after the




termination of active employment shall not be deemed to continue to be actively employed by the Employer for the
purpose of determining employer payments due.

(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer
they were employed with when disability commenced, contributions are due the first of the month following the date
they returned to work.

E. Liability for Nonpayment. Contributions are due on the first (1¥) of the month and considered delinquent if not
postmarked on or before the twentieth (20%) of the month during the month billed. For this purpose, contributions due
include any supplemental contributions due under paragraph G, below. Failure to report timely will result in assessment of
liquidated damages and interest in accordance with the Trust Agreement. If the Employer fails to make the contributions
required by this Agreement, the Employer shall be personally responsible to the union and employees herein covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attorneys’ fees, and other legal
expenses that may be required to effect collection. The Employer shall likewise be subject to any grievance procedure in
the current collective bargaining agreement requiring contributions to the Fund.

F. Plan Documents.

(1) Trust Agreement. The undersigned Employer understands that the Fund’s Trust Agreement was entered into
effective September 1, 1955. That Trust Agreement provides that an Employer may become a party to the Trust
Agreement by executing a document In writing agreeing to become a party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by all the terms, conditions and provisions thereof and to make payments herein
provided to the Fund. The undersigned Employer approves and consents to the appointment of the Trustees of said
Trust Agreement heretofore appointed and hereafter selected as provided in said Trust Agreement.

(2) Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefits from
time to time in effect.

(3) Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund applicable to Employers participating in the Fund, including those that provide for interest and
liquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may
be required to effect collection of Employer contributions.

G. Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pension
Plan (AIPP), effective 3/28/2008, pertaining to collective bargaining agreements renewed after 4/27/2008 in its entirety,
including the payment of required supplemental contributions.

For Example: Suppose an employer’s contribution rate to the AIPP is $100 per month for the life of a collective bargaining
agreement expiring after 2014, The employer is obligated to pay effective 1/1/2013 supplemental contributions equal to
5%. Each year, the rate would increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Rehabilitation Plan, the total contribution rates to the AIPP would be as follows:
(1) Effective 1/1/2013, an amount of $105.00
(2) Effective 1/1/2014, an amount of $110.25
(3) Each year thereafter, the contribution rate to the AIPP will increase 5% over the previous year’s rate until the earlier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before
12/31/2018, the then-current Rehabilitation Plan of the AIPP would apply.

H. Hold Harmless. Neither the Fund, its Trustees, nor any of their agents or representatives have warranted that the
participation of shareholders/employees is legally permissible under the Taft-Hartley Act. The Employer hereby waives any
right to sue the Fund, its Trustees, or their agents or representatives for any damages if the participation of all
shareholders/employees is not permitted under any law, and agrees to hold the Fund harmless against any such suits filed
by its employees or former employees.

I. Successors. If the Employer’s collective bargaining agreement or federal labor law obligations are binding on the
Employer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, successors and assigns.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this Zér;/ Z Hay of /;WW !:/ ,20 14

¥ & L
Employer:_L.A. SMITH & SONS Union: MACHINISTS AUTOMOTIVE TRADES DISTRICT
~ LODGE NO. 190 OENORTHERN CALIFORNIA
< SMITH i DN CROSAFTO 7

ROSAFTO
by the U.S. Department of the

el Department of the (Signature)_LLCESY

ACCEPTANCE: The duly appointed and acting Trustees of the said Tru

(Forward one signcd agreement to the Trustees for consideration, If aceepted, photocopies of the agreement will be sent to the parties.}
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AGREEMENT

BETWEEN

LEHIGH SOUTHWEST CEMENT CO.
PORT OF STOCKTON

AND

MACHINISTS AUTOMOTIVE TRADES DISTRICT
LODGE NO. 190

FOR AND ON BEHALF OF

MACHINISTS AND MECHANICS LODGE NO. 2182

INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS
AFL-CIO

April 1, 2013 through March 31, 2015
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23.04 New Hires and Terminations

For new employees, the first payment is due on the first day of the month
following hire. For terminated employees, the last payment is due on the first day of the
month following termination.

23.05 For disabled employees, monthly payments will be due for three (3) months
in addition to the termination payment.

23.06 Leave of Absence

In the event leave of absence is granted by the Employer, monthly payments may
be continued on such employee during such time as the employee is on leave of absence,
but not to exceed three (3) calendar months at the employee's expense.

SECTION 24: PENSION PROGRAM

24.01 Employer Contributions

A) During the term of this Agreement, the Employer shall make monthly
contributions to the Automotive Industries Pension Trust Fund as provided herein for the
purpose of providing pension benefits for the employees covered by this Agreement in the
following amounts:.

Effective: April 1, 2013 $625.00 per month per employee*
April 1, 2014 $625.00 per month per employee*

*The Union may opt each year to increase retirement contribution up to Twenty-Five
Dollars ($25.00) per month each year to be taken out of the annual wage increase. In that
event, the Union must inform the Employer in writing by March 1st of each year if
they want any portion of the wage increase to go towards a pension increase. See
Schedule A.

B) Qualification requirements determining the Employer's obligations to pay the
contributions provided for above shall remain the same as in the Automotive Industries
Pension Trust Agreement.

17
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24.02 Eligibility and Benefits

The nature and amount of benefits and all other questions of eligibility for
benefits under the Pension Program shall be determined by the Trustees of the
Automotive Industries Pension Trust Fund; provided, however, that the amounts of the
monthly contributions required from the Employer shall not exceed the amounts set forth in
Section 23.01 above, unless otherwise required by the subscriber agreement referenced
in Section 24.03.

24.03 Acceptance of Trusts

By the execution of this Agreement, the parties accept the provisions of the
Automotive Industries Pension Trust Fund as they may be revised from time to time and
ratify all actions heretofore taken or to be taken hereafter by the Trustees thereof, acting
within the scope of their authority thereunder, subject to the restrictions set forth in this
Agreement.

The Employer agrees to sign the necessary subscriber agreement(s) which are
incorporated in this Agreement by reference thereto and further agrees from time to time to
sign all or any additional subscriber agreement(s) or other papers necessary to carry out
the terms of this Section.

The parties recognize that there is a possibility that the Employer may be required to remit
additional contributions to the Automotive Industries Pension Trust fund on behalf of its
employees as a result of a Rehabilitation Plan required by the Pension Protection Act
(PPA). In the event that the Employer is required to increase its contributions to the
Automotive Industries Pension Trust Fund, any such increase shall be borne by the
Employer in accordance with the current subscriber agreement referenced above.

The parties agree to sign the LOU (attached) which clarifies the acceptance by the

Company regarding the PPA of 2006 and approved rehabilitation plan retroactive to
January 1, 2013.

SECTION 25: CALIFORNIA MACHINISTS 401(K)

25.01 The Employer agrees that upon written authorization from each of his or its
employees to deduct from said employee's total compensation the amounts authorized
pursuant to said written agreement and to transmit same as "Employer Contributions" to
the California Machinists 401-K Trust for the purpose of providing

401-K benefits to the eligible ernployee.

18
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PENSION PROTECTION ACT OF 2006
LETTER OF UNDERSTANDING
S Between '
MACHINISTS & MECHANICS LODGE NO. 2182
And
LEHIGH SOUTHWEST CEMENT CO.

The parties agree, and the intent at the time, regarding Section 24.01-8, 24.02
and 24.03 of the current collective bargaining agreement for the period of April
1, 2008 through March 31, 2012 (Evergreen Clausa extended agreement through
March 31, 2013) mcludes any provisions mandated by the Pension Protection

Actof 2006.

As the A‘utomoﬁve Industries Pension Plan is currently designated as in “critical
status” or'in the “red zong”, an approved rehabilitation plan is in placeto comply
with the Act. Part of the rehabilitaﬁon plan may require supplemental monthly
contributions above the amount listed ($625.00) in Section 24.01-A of the

collective bargaining agreement.

Lehigh Southwest Cement Co. agrees to fund any supplemental thonthiy
contributions required as part of the rehabilitation ptan and the parties agree to
execute new subscriber agreements, The new subscriber agreement under
Provision: “G” references the approved rehabilitation plan and a Five Percent
(5%) supplemental contribution which becomes effective January 1,2013,.

ACCEPTED AND AGREED:

For The Company: For The Union:
Redacted by the U.S. Department of

Redacted by the U.S. Department of the
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AUTOMOTIVE INDUSTRIES PENSION FUND

1640 SOUTHLOOP ROAD « ALAMEDA, CALIFORNIA 84502 + TELEPHONE {510} 836-2484 or (800} 6353105
POST OFFICE BOX 23120 » OAKLAND, CALIFORNIA 84623-0120

wwwaltrustfonds.orq May 8, 2012
PENSION SUBSCRIBER AGREEMENT
Fiom Name ____LEHIGH SOUTHWEST CEMENT ¢0.
Address  P.0. Box 639069

City __San D'ieqo __Stats €A apoode_gZMaa[egtho.es& 715-5683

- mmﬁmmammmmmmmwmmmmmmm .
i Pensioh Trust Fund ("Fund™) and become a party to its Pension Thust Agreement, now therefore it Is agreed 2s foflows:. | B
i A. Contributions Required. The undersigned Employer agress to be bound by ail of the terms, conditions and provisions of
‘ to the Find all sums of money required to be paid as Employer pension g

the"sald Pension Trust Agreement, and to pay :
mﬁhﬁmm&ﬁ)@amm&mmmmm&mmmmmm

udersigned Union, or (2) under the provisions of the federal labor laiw.

i 8. Employees Covered, The following persons are covered by this Agreement: Each person who s employed at any time [
. during tha month, while not on a leave of absence without pay, who is efther (1) working under a bargaining agreement |

bekwess tie Employerand a partidpating union, or (2) working in 2 situation n which contributions are required to bamade § ©

“on his behalf uider fedaral Tabor bw. :
HNOTE: covered employee who is alio a shareholder of the Employer may participate In the Rund only ¥ the Fund |

3 ., waiver document in the form required by the fund. | B
i c m“w The undarsigned agree Hﬁwﬂapsﬂmh&eﬁmdﬁaﬂmimmﬂyﬁmmmat
w mmmmmwmmmm&mmmwu ;

D. Proced 1
(x)Cme:edEmpEyws. mmmmammmmmmﬂmmmmmw 1
subsequant revisions hereof fof all coversd employess for all periods of fime during which 2 collective bargaining |

to the Fund i§'in effect. Whenaver applicable Tabor faw requires confintied paymentsto

agreement fequiring payments |
iy ’ i afte dmemmmmmmmmmmanmwmmm i
4 dalbe‘nmdemmmﬁxﬁﬁs@m}tm&emmmregum'sﬁnmmmhmmeﬁem 1
s Employer agrees that this obligaion may be enforced by the Fund under this Agreement as a matter of confract law. -
g - . {2) Paymeit Due Date. Mwwm&mmmmmmmﬂmwdmnmaﬁnanﬁn5_:
g WMGQWWMmﬂWWWWwBMMWﬁm
I T Employer 2t ary time diring the month prior theretn, except as provided in subparagraphs (3) and (4) ] -
’ NOTE: . No-contribution shall be required for newly hired employees who ere terminated Inless than sleven (11) §

- (3)mmrdifmmawmeﬂ'stmtsdueonthefﬁ-stdayofthemndnmnﬂ':mngﬁfedatecf -'

Hire. |
the y the fast Isdue onthe J}
{4)Temmammramn}mwhoammmgarad§vefyenpbyedby Emplose;ﬂ mdays ol

"~ Frst day of the monith following the fast date of active employment.
mwmmtmwmmmmmmmmwwmmmhm

mposecfdexwm'ﬁngmployerpaymemsdue.
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(5) Rehired Disabled Employees. For disablad employess who retur o activa employment, with the same Employer |
they were employed with when disability commenced, contributions are due the first of the morth following the data |f

they rebuimed o work.

| E. Liability for Nonpayment Contributions are due on the first (1) of the month and considered delinquent i not |
postmarked an or befora the twentieth (20%) of the month diring the month billed. For this purpose, contributions due
indude any supplemental contributions due under paragraph G, below. Fallure to report timely will result in assessment of |
fiquidated damages and Interest in accordance with the Thust Agreament, ¥ the Employer fails to make the contributions |
requfredbyﬁﬁsﬂg’eemat,meEnpbyaﬁaﬂbepemmﬂyrespmsbkmmemmandanpimhs‘dnmmﬁxthe
benefits which would have besn provided by such coverage and to pay far all court costs, attormneys’ fess, and other legal Jf
expanses that may be required to effect oolfection. mmmmwmmmgﬁmwwmh

the current coffective bargzining agreament requiring contributions to the Fund, }

{ F. Pian Documents,
| (i)mkgreement. The undersigned Employer undersiznds that the Fund's Trust Agreement was entered ino
effective Septamber 1, 1955, That Trust Agresment provides that an Employer may become a party to the Trust |
Agresment by executing a documant In writing agresing to become a party to and be bound by the provisions of that |
Teust Agreement. The undersigned Employer, by executing this docament, hereby agress to become 2 party employer |
mﬁntTn&Agmnem,mbemxﬂbyaﬂﬁzetmms,mndiﬂomandpmvisaswandmmakepmsm
m\ﬁedtnﬂmeﬁmd. The undersigned Employér approves and consants o the appointment of the Trustzes of said
Trust A Rpas-heretofone appolntad and hersafter selected as provided in said Trust Agreament. :
undersigned Employer agrees to be bound by and acoept the Plan's eligibility rules and Plan benefits from |

mmmhm

(3} Rules and Regulations. The undersigned Employer agrees o ba bound by the rules and regulations from time 1o |
time adopted by the Fund applicable to Employers participating In the Fund, indluding thase that provide for interest and |
fiquidatad damages on delinquent conbributions, and for attorneys fees, court costs and other legal expenses that may |
mmmmm&mmm '
mmmmmmwmmmmmwmmmmmm
Plan (ATPP), effactive 3/28/2008, pertaining 1o collective bargalning agresments renewed after 4/27/2008 in Its entirety, §

inchiding the payment of required supplamerstal contributions.
For Example: Suppase an employer's contribation rate & the AIPP Is $100 per month for the life of a coflective bargaining |

agreeiment ogiing after 2014, The employer Is obligated to pay effecive 1/1/2013 supplemental contrituitions equal 1o |
5%. Exch year, the rate would Increase 5% over the iotal effective rate of that previous year. In accordance with tha |
Rehabilitation Man, the total contribution fates to the AIPP would be 25 follows: .'

3/28/2008

{1) Effective 17172013, an amount of $105.00

(2) Effective 17172014, an amount of $110.25

{3} Each year thereafter, the contribution rate to the AIPP will incraass 59% over the previous year's rate until the earlier of |
bargaining agreement or 12/31/2018. At contract commencament of renewal bafors |

1wmmmmnMdmemmwdam :

the exiraion of the colflective
. Hold Harmiess. mmm,mmmmammmmmmmmmmtm

pmﬁdpa&ncfmmm pemMemdermeTaft-ﬁameym The Employer hereby waives any |
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representatives for
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by s employess or former employess, »
b L. Successors. ¥ the Employer's willective bargaining agreement or federal labor lew obfigations are binding on the
* Employer’s heirs, suctessor or assigns, then this Agresment shall also be binding on thase heirs, successors and assigns.
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Union:_ MACHINISTS & MECHANICA LODGE MO 2182

b cmployers. LEHIGH SOUTHWEST CEMENT. CO.
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BETWEEN
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AND

MACHINISTS AUTOMOTIVE TRADES DISTRICT LODGE
NQ. 190 OF NORTHERN CALIFORNIA

For and on Behalf of
AUTOMOTIVE MACHINISTS LODGE NO. 1173

INTERNATIONAL ASSOCIATION OF MACHINISTS AND
’ AEROSPACE WORKERS

And

TEAMSTERS GENERAL TRUCK DRIVERS AND HELPERS
NO, 315

Fuly 1, 2013 1o June 30, 2016
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27.3 Employees shall become eligibie for confributions and benefits on the first day of
the month following completion of the probationary period.

274 It is agreed that the Union will instruct the Administrators of the Automotive
Industries Health and Welfare Plan to send the Employer a schedule of all changes in benefits
and schedules of all reimbursement rate changes as they occur.

275 Employees shall make the following monthly contribution, by way of payroll
deduction, to the cost of health and welfare:

Journeyman Employees 394.14
All Others 353.65

27.6  All increases in monthly contributions assessed by the Trust during the term of
this Agreement shall be borme equally by the Employer and the employee (50% of increase to
Employer and 50% of increase to Employee).

27.7 To the extent permitted by law, employees may pay monthly premiums through a
Section 125 pre-tax deduction.

SECTION 28. PENSION PLAN

28,1 The Employer shall contribute to the Antomotive Industries Pension Plan on a
monthly basis for all employees who have completed the probationary period. The Employer
agrees to maintain the following rates for the term of the Agreement:

Classification Term of Agreement

Journeymen Technicians and Parts Technicians (including

Managers covered by this Agreement) $417.34

All other classifications $254.34

28.2  All employees who have been employed as Joumeymen under a Machinists
District Lodge 190 contract within sit months of hire shall be placed in the above pension -
schedule. _

28.3  All other new hires shall be eligible for pension contribution on the first of the
month following completion of their probationary period. The pension contributions for new
hires shall be as follows:

28
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