(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer
they were employed with when disability commenced, contributions are due the first of the month following the date
they returned to work.

Liability for Nonpayment. Contributions are due on the first (1%) of the month and considered delinquent if not
postmarked on or before the twentieth (20™) of the month during the month billed. For this purpose, contributions due
include any supplemental contributions due under paragraph G, below. Failure to report timely will result in assessment of
liquidated damages and interest in accordance with the Trust Agreement. If the Employer fails to make the contributions
required by this Agreement, the Employer shall be personally responsible to the union and employees herein covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attorneys’ fees, and other legal
expenses that may be required to effect collection. The Employer shall likewise be subject to any grievance procedure in
the current collective bargaining agreement requiring contributions to the Fund.

Plan Documents.

(1) Trust Agreement. The undersigned Employer understands that the Fund’s Trust Agreement was entered into
effective September 1, 1955. That Trust Agreement provides that an Employer may become a party to the Trust
Agreement by executing a document in writing agreeing to become a party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by all the terms, conditions and provisions thereof and to make payments herein
provided to the Fund. The undersigned Employer approves and consents to the appointment of the Trustees of said
Trust Agreement heretofore appointed and hereafter selected as provided in said Trust Agreement.

Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefits from
time to time in effect.

Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund applicable to Employers participating in the Fund, including those that provide for interest and
liquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may |
be required to effect collection of Employer contributions.

Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pension
Plan (AIPP), effective 3/28/2008, pertaining to collective bargaining agreements renewed after 4/27/2008 in its entirety,
including the payment of required supplemental contributions.
For Example: Suppose an employer’s contribution rate to the AIPP is $100 per month for the life of a collective bargaining
agreement expiring after 2014. The employer is obligated to pay effective 1/1/2013 supplemental contributions equal to
5%. Each year, the rate would increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Rehabilitation Plan, the total contribution rates to the AIPP would be as follows:
(1) Effective 1/1/2013, an amount of $105.00
(2) Effective 1/1/2014, an amount of $110.25
(3) Each year thereafter, the contribution rate to the AIPP will increase 5% over the previous year’s rate until the earlier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before
12/31/2018, the then-current Rehabilitation Plan of the AIPP would apply.

Hold Harmless. Neither the Fund, its Trustees, nor any of their agents or representatives have warranted that the
participation of shareholders/employees is legally permissible under the Taft-Hartley Act. The Employer hereby waives any
right to sue the Fund, its Trustees, or their agents or representatives for any damages if the participation of all
shareholders/employees is not permitted under any law, and agrees to hold the Fund harmless against any such suits filed
by its employees or former employees.

Successors. If the Employer’s collective bargaining agreement or federal labor law obligations are binding on the
Employer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, successors and assigns.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this BC\) day of Se P \L em t)@ 1\ , 2014.
Machinists Automotive Trades District Lodge 190

Employer:_AMARK Inc. dba Martinez Auto Body Union:_Automotive Machinists Lodge No. 1173, IAMAW

Authorized by (Print Name) Ganj\Hernandez, Owner i i A irecto
. Department of the Treasury

(Forward one signed agreement to the Trustges for consideration. If accepted, photocopies of the agreement will be sent to the parties.)
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The Employer's obligation to provide Retiree Health and Welfare benetits or to contribute to the Fund for
Retirees will cease etfective December 31, 2014. The Employer shall have no further obligation to
provide or make payments for Retiree Health & Weltare coverage.

SECTION 14. MJ DAY MACHINISTS RETIREE INVESTMENT TRUST

Effective January 1, 2015, the Employer agrees to contribute $28.00 to the Michael J. Day Machinists
Retiree Investment Trust Fund. The Employer agrees to sign the standard subscriber agreement for the
Michael J. Day Machinists Retiree Investment Trust, agrees to be bound by the terms of its Trust
Agreement, and agrees to make the below contributions monthly per bargaining unit member. The sole
obligation of the Employer shall be to make the necessary monthly contributions described in this
Section.

SECTION 15. PENSION TRUST FUND

The Employer signatory to this Agreement will, effective July 1, 2011, contribute $700.00 to the
Automotive Industries Pension Trust Fund to the credit of each employee covered by this Agreement.
The monthly premium shall apply to all employees whether they have worked a full month or less than a
tull month.

The Employer shall transmit said pension premiums to the Joint Trust Fund on the first day of each
month and in no event later than the 15th day of said month.

There is further attached hereto and made a part hereof, an Employer Subscriber Agreement, that
simultaneously will be executed by all parties covered upon the execution of this collective bargaining
agreement governing the pension program.

SECTION 16. BOARD OF ADJUSTMENT

(a) In the event a dispute arises concerning the provisions (the application or
interpretation) of this agreement which cannot be satisfactorily adjusted by the Business Representative
and the Employer, a Board of Adjustment shall be created for the settlement of such dispute. Said Board
shall be composed of two (2) representatives selected by the Union and two (2) representatives selected
by the Employer. Said Board shall elect a Chairman and a Secretary. The Board shall adopt rules of
procedure which shall bind the contracting parties.

l. This Board shall have the power to adjust any grievances that may arise regarding the
application or interpretation of this agreement.

2. The Board shall meet within ten (10) days, except by mutual consent, this time limit
may be extended. If the Board, once a meeting has been held, fails to reach a decision
on any matter referred to it within fifteen (15) days, it shall lose jurisdiction and an
arbitrator shall be chosen by the Employer and the Union. The Arbitrator shall have no
connection with either party. The Arbitrator will be chosen by mutual agreement from
a list of arbitrators furnished by the California State Conciliation Service.

-7-
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PENSION SUBSCRIBER AGREEMENT
Firm Name __MIKE FULLER MOTOR SPORTS

Address 555 Exchange Court

City Livermore State _ CA Zip Code 94550 Telephone No. (925 ) 373-8370

Monthly Contribution Rate in Collective Bargaining Agreement
Defined Benefit Plan $_700.00 Effective: JULY 1 20 14

IARP Plan $ Effective: 20

WHEREAS, the undersigned Employer previously has entered into a collective bargaining agreement with the undersigned
Union providing for, amongst other things, a pension agreement, whereby the undersigned Employer agreed to make certain
Employer contributions into a Trust Fund for the purpose of providing pension benefits for covered employees, and

WHEREAS, it is the desire of the undersigned Employer to make such Employer contributions into the Automotive Industries
Pension Trust Fund (“Fund”) and become a party to its Pension Trust Agreement, now therefore it is agreed as follows:

A. Contributions Required. The undersigned Employer agrees to be bound by all of the terms, conditions and provisions of
the said Pension Trust Agreement, and to pay to the Fund all sums of money required to be paid as Employer pension
contributions either (1) under the terms of the collective bargaining agreement between the undersigned Employer and the
undersigned Union, or (2) under the provisions of the federal labor law.

Employees Covered. The following persons are covered by this Agreement: Each person who is employed at any time

during the month, while not on a leave of absence without pay, who is either (1) working under a bargaining agreement

between the Employer and a participating union, or (2) working in a situation in which contributions are required to be made

on his behalf under federal labor law.

NOTE: Any covered employee who is also a shareholder of the Employer may participate in the Fund only if the Fund
receives (1) an attorney certification letter in the form required by the Fund, and (2) a stockholder/employee
waiver document in the form required by the Fund.

Amount of Payment. The undersigned agree that participation in the Fund shall require monthly Employer payments at
the rates stated herein for all employees covered under paragraph B, unless excepted under paragraph D.

Payment Procedures.

(1) Covered Employees. The undersigned Employer agrees to make payments as set forth in this Agreement and any
subsequent revisions hereof for all covered employees for all periods of time during which a collective bargaining
agreement requiring payments to the Fund is in effect. Whenever applicable labor law requires continued payments to
the Fund after expiration of the collective bargaining agreement, the undersigned Employer agrees that such payments
shall be made in accordance with this Agreement and the Fund’s rules and regulations from time to time in effect.
Employer agrees that this obligation may be enforced by the Fund under this Agreement as a matter of contract law.
Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund at
address indicated on Employer Remittance Form, on all employees covered under paragraph B employed by the
Employer at any time during the month prior thereto, except as provided in subparagraphs (3) and (4).

NOTE: No contribution shall be required for newly hired employees who are terminated in less than eleven (11)
working days.

New Hires. For new employees the first payment is due on the first day of the second month following the date of
hire.

Terminations. For employees who are no longer actively employed by the Employer, the last payment is due on the
first day of the month following the last date of active employment. Employees on vacation or holidays after the




termination of active employment shall not be deemed to continue to be actively employed by the Employer for the
purpose of determining employer payments due.

(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer
they were employed with when disability commenced, contributions are due the first of the month following the date
they returned to work.

Liability for Nonpayment. Contributions are due on the first (1*) of the month and considered delinquent if not
postmarked on or before the twentieth (20™) of the month during the month billed. For this purpose, contributions due
include any supplemental contributions due under paragraph G, below. Failure to report timely will result in assessment of
liquidated damages and interest in accordance with the Trust Agreement. If the Employer fails to make the contributions
required by this Agreement, the Employer shall be personally responsible to the union and employees herein covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attoreys’ fees, and other legal
expenses that may be required to effect collection. The Employer shall likewise be subject to any grievance procedure in
the current collective bargaining agreement requiring contributions to the Fund.

Plan Documents.

(1) Trust Agreement. The undersigned Employer understands that the Fund’s Trust Agreement was entered into
effective September 1, 1955. That Trust Agreement provides that an Employer may become a party to the Trust
Agreement by executing a document in writing agreeing to become a party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by all the terms, conditions and provisions thereof and to make payments herein
provided to the Fund. The undersigned Employer approves and consents to the appointment of the Trustees of said
Trust Agreement heretofore appointed and hereafter selected as provided in said Trust Agreement.

Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefits from
time to time in effect.

Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund applicable to Employers participating in the Fund, including those that provide for interest and
liquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may
be required to effect collection of Employer contributions.

Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pension
Plan (AIPP), effective 3/28/2008, pertaining to collective bargaining agreements renewed after 4/27/2008 in its entirety,
including the payment of required supplemental contributions.
For Example: Suppose an employer’s contribution rate to the AIPP is $100 per month for the life of a collective bargaining
agreement expiring after 2014. The employer is obligated to pay effective 1/1/2013 supplemental contributions equal to
5%. Each year, the rate would increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Rehabilitation Plan, the total contribution rates to the AIPP would be as follows:
(1) Effective 1/1/2013, an amount of $105.00
(2) Effective 1/1/2014, an amount of $110.25
(3) Each year thereafter, the contribution rate to the AIPP will increase 5% over the previous year’s rate until the earlier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before
12/31/2018, the then-current Rehabilitation Plan of the AIPP would apply.

. Hold Harmless. Neither the Fund, its Trustees, nor any of their agents or representatives have warranted that the
participation of shareholders/employees is legally permissible under the Taft-Hartley Act. The Employer hereby waives any
right to sue the Fund, its Trustees, or their agents or representatives for any damages if the participation of all
shareholders/employees is not permitted under any law, and agrees to hold the Fund harmless against any such suits filed
by its employees or former employees.

Successors. If the Employer's collective bargaining agreement or federal labor law obligations are binding on the
Employer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, successors and assigns.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this__/ <— _day of ~Narrety 015

)

MACHINISTS AUTOMOTIVE TRADES DISTRICT
Employer: _ MIKE FULLER MOTOR SPORTS Union: LODGE NO. 190 OF NORTHERN CALIFORNIA

Authorized h Print Name)_ PATRICK WOODWARD

ot Name) M H BERNARDIN
Redacted by the U.S. Department of the P Redacted by the U.S. Department of the

ACCEPTANCE: The duly appointed and acting Trustees of the said Trust Agreement accept the above agreement.

(Forward one signed agreement to the Trustees for consideration. If accepted, photocopies of the agreement will be sent to the parties.)
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(D) The Employer shall pay Three Hundred Dollars ($300.00) per month to each employee who
waives coverage under the Automotive Industries Plan, or successor plan, and has alternative
coverage through a spouse’s plan or other source (if not prohibited by the plan).

SECTION VIII - ACCIDENT & SICKNESS PLAN

Definition of Sickness: Any sickness or nonoccupational injury which prevents an employee from
performing the duties of his regular job with the Employer shall be considered as sickness.

The employer agrees to promptly execute a Health & Welfare Agreement (Disability Benefits) in
the standard format used by Automotive Industries Welfare Fund ("Welfare Fund") providing,
among other things, for the following:

(a) Plan Type: Plan B

(b) Benefits: The disability benefits available to eligible employees as determined by the
rules of the Welfare Fund.

(¢) Contributions: Employer contributions will be payable at the rates and on the
employees as provided in the Health & Welfare Agreement (Disability Benefits) signed
by the Employer.

By signing the Health & Welfare Agreement (Disability Benefits), the Employer agrees to be bound
by the terms of it, the Welfare Fund's Trust Agreement, and the rules of the Welfare Fund and
Disability Plan, as all of them may be amended from time to time.

In the case of any inconsistency between the terms of the Health & Welfare Agreement (Disability
Benefit) and this collective bargaining agreement, the terms of the Health & Welfare Agreement
(Disability Benefit) shall prevail.

SECTION IX - PENSION

The employer agrees to promptly execute a Pension Agreement in the standard format used by the
Automotive Industries Pension Fund ("Pension Fund") providing for, among other things, the
following:

(A) Eligibility: Employee's eligibility for benefits will be determined under the rules of the
Pension Fund and the Pension Agreement signed by the Employer.

(B) Contributions: Effective September 1, 2012, Employer contributions will be payable on the
employees as provided in the Pension Agreement at the monthly rate of $296.25 per employee for
the term of the agreement.

s 2D =
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In accordance with the Funding Rehabilitation Plan that was put in place effective 3/28/08
pertaining to the collective bargaining agreements renewed after 4/27/08, the Employer agrees to
the following:

Effective:
1-1-13 1-1-14 1-1-15 1-1-16 1-1-17 1-1-18
$311.07 $326.62 $342.95 $360.10 $378.11 $397.02

In the event that that increase required by the Automotive Industries Pension Fund or its successor
fund as provided by its Rehabilitation Plan is less than the 5% increases set forth above, the above
rates shall be reduced to reflect the lower increase requirement.

By signing the Pension Agreement, the Employer agrees to be bound by the terms of it, the Pension
Fund's Trust Agreement, and the rules of the Pension Fund, as all of them may be amended from
time to time. In the case of any inconsistency between the terms of the Pension Agreement and this
collective bargaining agreement, the terms of the Pension Agreement shall prevail.

Any Employer who fails to pay into such Trust Fund the monthly sum above provided shall be
personally responsible to the employees herein covered for the benefits which would have been
provided by such pension coverage.

If the Trustees of the above Pension Trust Fund find that an Employer has failed to make monthly
contributions as above provided, it shall not be a violation of this Agreement for the Union to take
necessary economic action upon the failure of the Employer to make the monthly contributions as
provided above.

SECTION X - ADJUSTMENT OF GRIEVANCES

Should a controversy, dispute or disagreement arise during the term of this Agreement regarding the
interpretation or application of the Agreement as written, there shall be no strike or lockout as a
result of such controversy, dispute or disagreement but the differences shall be adjusted in the
following manner:

Should a grievance arise that cannot be satisfactorily adjusted by the Employer and the Employee,
the matter should then be referred to the Business Representative of the Union and the
representative of the Employer for adjustment, and if the matter is not amicably settled within five
(5) calendar days, a written report shall be made by the complaining party setting forth in detail the
nature of the specific issues, which shall be referred to a grievance committee, as hereinafter set
forth.

All complaints must be filed in writing within thirty (30) calendar days after the matter in dispute or
disagreement is alleged to have occurred; provided that any complaints in reference to dismissal
must be filed in writing to the Employer within fourteen (14) calendar days from the date of

-23 -
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PENSION SUBSCRIBER AGREEMENT

Firm Name Francis Dean Inc. dba MIKE HARVEY ACURA

Address 1070 Broadway Avenue

City Burlingame State _ CA Zip Code 94010 Telephone No. ( $50-579-4255

Monthly Contribution Rate in Collective Bargaining Agreement

Defined Benefit Plan $_ 296.25 ' Effective: September 12012
IARP Plan $ e~ —tive: 20
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WHEREAS, the undersigned Employer previously has entered into a collective bargaining agreement with the undersigned
Union providing for, amongst other things, a pension agreement, whereby the undersigned Employer agreed to make certain
Employer contributions into a Trust Fund for the purpose of providing pension benefits for covered employees, and

WHEREAS, it is the desire of the undersigned Employer to make such Employer contributions into the Automotive Industries
Pension Trust Fund ("Fund”) and become a party to its Pension Trust Agreement, now therefore it is agreed as follows:

A. Contributions Required. The undersigned Employer agrees to be bound by all of the terms, conditions and provisions of
the said Pension Trust Agreement, and to pay to the Fund all sums of money required to be paid as Employer pension
contributions either (1) under the terms of the collective bargaining agreement between the undersigned Employer and the
undersigned Union, or (2) under the provisions of the federal labor law.

B. Employees Covered. The following persons are covered by this Agreement: Each person who is employed at any time
during the month, while not on a leave of absence without pay, who is either (1) working under a bargaining agreement
between the Employer and a participating union, or (2) working in a situation in which contributions are required to be made
on his behalf under federal labor law.

NOTE: Any covered employee who is also a shareholder of the Employer may participate in the Fund only if the Fund
receives (1) an attorney certification letter in the form required by the Fund, and (2) a stockholder/employee
waiver document in the form required by the Fund.

I C. Amount of Payment. The undersigned agree that participation in the Fund shall require monthly Employer payments at
the rates stated herein for all employees covered under paragraph B, unless excepted under paragraph D.

D. Payment Procedures.

(1) Covered Employees. The undersigned Employer agrees to make payments as set forth in this Agreement and any
subsequent revisions hereof for all covered employees for all periods of time during which a collective bargaining
agreement requiring payments to the Fund is in effect. Whenever applicable labor law requires continued payments to
the Fund after expiration of the collective bargaining agreement, the undersigned Employer agrees that such payments |f
shall be made in accordance with this Agreement and the Fund’s rules and regulations from time to time in effect.
Employer agrees that this obligation may be enforced by the Fund under this Agreement as a matter of contract law.

(2) Payment Due Date. Monthly payments are due from the Employer on the first day of the month to the Fund at
address indicated on Employer Remittance Form, on all employees covered under paragraph B employed by the
Employer at any time during the month prior thereto, except as provided in subparagraphs (3) and (4).

NOTE: No contribution shall be required for newly hired employees who are terminated in less than eleven (11)
working days.

(3) New Hires. For new employees the first payment is due on the first day of the second month following the date of
hire.

(4) Terminations. For employees who are no longer actively employed by the Employer, the last payment is due on the
first day of the month following the last date of active employment. Employees on vacation or holidays after the
termination of active employment shall not be deemed to continue to be actively employed by the Employer for the
purpose of determining employer payments due.
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(5) Rehired Disabled Employees. For disabled employees who return to active employment, with the same Employer
they were employed with when disability commenced, contributions are due the first of the month following the date
they returned to work.

Liability for Nonpayment. Contributions are due on the first (1*) of the month and considered delinquent if not
postmarked on or before the twentieth (20™) of the month during the month billed. For this purpose, contributions due
include any supplemental contributions due under paragraph G, below. Failure to report timely will result in assessment of
liquidated damages and interest in accordance with the Trust Agreement. If the Employer fails to make the contributions
required by this Agreement, the Employer shall be personally responsible to the union and employees herein covered for the
benefits which would have been provided by such coverage and to pay for all court costs, attorneys’ fees, and other legal
expenses that may be required to effect collection. The Employer shall likewise be subject to any grievance procedure in
the current collective bargaining agreement requiring contributions to the Fund.

Plan Documents.

(1) Trust Agreement. The undersigned Employer understands that the Fund’s Trust Agreement was entered into
effective September 1, 1955. That Trust Agreement provides that an Employer may become a party to the Trust
Agreement by executing a document in writing agreeing to become a party to and be bound by the provisions of that
Trust Agreement. The undersigned Employer, by executing this document, hereby agrees to become a party employer
to that Trust Agreement, to be bound by all the terms, conditions and provisions thereof and to make payments herein
provided to the Fund. The undersigned Employer approves and consents to the appointment of the Trustees of said
Trust Agreement heretofore appointed and hereafter selected as provided in said Trust Agreement.

Plan. The undersigned Employer agrees to be bound by and accept the Plan’s eligibility rules and Plan benefits from
time to time in effect.

Rules and Regulations. The undersigned Employer agrees to be bound by the rules and regulations from time to
time adopted by the Fund applicable to Employers participating in the Fund, including those that provide for interest and
liquidated damages on delinquent contributions, and for attorneys fees, court costs and other legal expenses that may
be required to effect collection of Employer contributions.

Rehabilitation Plan. The Employer agrees to comply with the Rehabilitation Plan of the Automotive Industries Pension
Plan (AIPP), effective 3/28/2008, pertaining to collective bargaining agreements renewed after 4/27/2008 in its entirety,
including the payment of required supplemental contributions.
For Example: Suppose an employer’s contribution rate to the AIPP is $100 per month for the life of a collective bargaining
agreement expiring after 2014. The employer is obligated to pay effective 1/1/2013 supplemental contributions equal to
5%. Each year, the rate would increase 5% over the total effective rate of that previous year. In accordance with the
3/28/2008 Rehabilitation Plan, the total contribution rates to the AIPP would be as follows:
(1) Effective 1/1/2013, an amount of $105.00
(2) Effective 1/1/2014, an amount of $110.25
(3) Each year thereafter, the contribution rate to the AIPP will increase 5% over the previous year’s rate until the earlier of
the expiration of the collective bargaining agreement or 12/31/2018. At contract commencement or renewal before
12/31/2018, the then-current Rehabilitation Plan of the AIPP would apply.

Hold Harmless. Neither the Fund, its Trustees, nor any of their agents or representatives have warranted that the |
participation of shareholders/employees is legally permissible under the Taft-Hartley Act. The Employer hereby waives any |
right to sue the Fund, its Trustees, or their agents or representatives for any damages if the participation of all
shareholders/employees is not permitted under any law, and agrees to hold the Fund harmless against any such suits filed
by its employees or former employees.

Successors. If the Employer’s collective bargaining agreement or federal labor law obligations are binding on the
Employer’s heirs, successor or assigns, then this Agreement shall also be binding on those heirs, successors and assigns.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this_ 1st day of September 20 12

Francis Dean, Inc. dba

Employer:__Mike Harvey Acura Union: IAM & AW, Local 1414

Authorized by (Print Name

(Signature) kb ) (Signature)__

)ﬂz LCHAE] ?, HAREY (Print Name)___ David S. Taylor
#Redacted by the U.S. Department of the Redacted by the U.S.

Department of the Treasury

ACCEPTANCE: The duly appointed and acting Trustees/of the said Trust Agreement accept the above agreement.

/
(Forward one signed agreement to the Trustees for consideration. [f accepted, photocopies of the agreement will be sent to the parties.)
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