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AGREEMENT TO EXTEND CONTRACT
Between

ALAMEDA MASTER TRADE UNION AGREEMENT,

On behalf of Alameda Labor Council, Amalgamated Transit Union 192, Amalgamated Transit Union
1555, Building/Construction Trades Council of Alameda, Bricklayers Apprenticeship Program,
Communications Workers of America Union Local 9415, International Brotherhood Electrical Workers
of Union Local 595, International Brotherhood Electrical Workers of Union JATC, Iron Workers Union
Local 378

And

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION
LOCAL 29, AFL-CIO

The parties hereby agree to extend the Collective Bargaining Agreement between Alameda Master Trade
Union Agreement represented above and Office and Professional Employees International Union Local
29 in full force and effect subject to termination by either party on Seventy-Two (72) hours written notice.

The parties also agree that any economic increases that are agreed to as a result of bargaining shall be

retroactive to the initial date of expiration of the Agreement; ¢ less ;\13,[,&;/4.«( oflrwi . A~ %

Any and all disputes arising related to interpretation of this Agreement are subject to the grievance
procedure in the Collective Bargaining Agreement. :

ALAMEDA MASTER TRADE UNION OFFICE & PROFESSIONAL EMPLOYEES

/im(AlamedaMaster/AlamedaMasterExtAgmt06232016)
cwa:9415/afl-cio
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED A

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:

Print Name:

Date Signed:
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W4 049

office & Professional Employees International Union | Local .29
AFL-CIO & CLC

Tamara R, Rubyn, President/Businass Manager | Patricla G. Sanchez, Secretary-Treasurer/Business Ropresentalive

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN

Plan: Westemn States Office and Professional Employee’s Pension Fund

Partics: Office & Professional Employees International Union, Local 29, the “Union; and

Emplayers under the Alameda Trade Master Agreement (Mamedn Labor Coundl ATU

192._ATYI 1555, Bay. Cities Meral ‘Lrades Counell, Building/Constouction Trades Counal of

Alnm;da_BncklnmAppmnmhm_ngrmx CWA 9415 IBEW 595, IBEW JATC, Iton
Workers Union Local 378, Work Presecvation Fund), the “Employer”

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement
as follows:

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the
Effective Date:

Effective Date: AL RS

Check applicable line: X __ Rehabilifation Plan Schedule
Default Rehabilitation Plan Schedule

2 The Employer agrees to contribute to the Plan at the rates required under the CBA and
the applicable Rehabilitation Plan Schedule.

3. The Perties agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any renewals or extensions of the CBA.
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COLLECTIVE BARGAINING AGREEMENT

by and between

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL #30, AFL/CIO

and

BUILDING TRADE UNION OFFICES

International Association of Heat and Frost International Union of Elevator
Insulators and Asbestos Workers, Local 28 Constructors, Local 25
Colorado Building and Construction Trades International Brotherhood of
Council Boilermakers, Local 101
Operating Engineers JATC

May 1, 2014
to and including
April 30, 2017
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Effective 5/1/14 5/1/15 5/1/16
Classification:

Extra Worker $18.82 $19.32 $19.82
(Wages set at 80%

of Secretary I classification)

Secretary | $23.41 $23.91 $24.41
(File clerk, receptionist,
typing & data entry)

Secretary I $24.41 $24.91 $25.41
Office Secretary/Bookkeeper/
Computer Operator

Legislative/Political Director/Office Manager $33.95 $33.95 $33.95

19.2

19.3

Newly hired employees will be paid at least 80% of the appropriate rate for the
first six months, and at least 90% of the appropriate rate for the second six
months. After twelve months of employment, employees will be paid 100% of
the appropriate minimum hourly rate specified above.

Premium pay of six percent (6%) per week over the above rates shall be paid to
supervisory employees. An employee who is being paid the six percent (6%)
premium pay at the signing of this agreement shall continue to receive the
premium pay.

ARTICLE 20 - PENSION

20.1

20.2

20.3

lopeiu#30
afi-cio

Effective May 1, 2011 the Employer agrees to contribute to the Western States
Office and Professional Employees Pension Fund, a contribution on behalf of
each employee in the amount of one dollar and seventy-five cents ($1.75) per
hours paid. The employee may elect to put any amount of the negotiated wage
rate into pension.

The Employer contribution, as provided herein, shall be made on eligible
employees on the effective date, except for the employees serving their thirty (30)
days probationary period. The contributions for probationary employees shall
start on the first of the month following the thirty (30) days probationary period.
This shall apply to all employees not presently covered by another pension plan
which is Employer paid.

If an employee is injured on the job, the Employer shall continue to pay the
required contribution for a period of three (3) months following the end of the

month in which the injury occurs. If an employee is on sick leave or personal
leave or absence in excess of forty-five (45) working days, the Employer will not

9
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204

20.5

20.6

be required to pay into the fund, after the first forty-five (45) working days, until
the employee returns to work.

Regular or part-time employees who work seventy (70) or more hours per month
shall be covered by the provisions of this Article. This shall not apply to extra
help covering for vacation periods or sick leave which does not exceed thirty (30)
days.

The Employer agrees to allow the employees to participate in the Office and
Professional Employees International Union Local #5 Savings Plan and Trust
(401K). The Employer agrees that if the employee chooses, they will withhold an
employee contribution to the 401K plan. The employee may contribute up to, but
no more than, the amount set by the Internal Revenue Service from their yearly
gross salary to this plan. FICA taxes will be withheld, but these contributions will
not be subject to Federal or State taxes. The employee shall bear any
administrative fees.

Effective with the May, 2011 hours paid, the Employer agrees to adopt the
Pension Rehabilitation Plan and to contribute on behalf of each employee the
contribution amount listed in the Updated Supplemental Contribution Schedule
provided by the Trustees of the Western States Office and Professional
Employees Pension Fund. If the Fund releases the Employer from the obligation
to pay according to any Contribution Schedule, then the pension contribution shall
be the amount contained in Article 20.1.

ARTICLE 21 - TECHNOLOGICAL CHANGES

21.1

In the event the Employer should decide to make any technological or labor
saving changes of any kind, including but not limited to the introduction of data
processing equipment, computers, or automated equipment of any sort, the
Employer agrees to meet with the Union to discuss the effects of such changes. It
is mutually agreed that present employees shall be given first consideration for
any new or changed position before any persons outside the bargaining unit are
hired to fill the resultant jobs, provided existing employees have the ability to
satisfactorily perform the work. In the event training is necessary for employees
to qualify for such positions, the Employer will provide adequate training to all
affected employees at the time the technology is implemented.

ARTICLE 22 - GRIEVANCE AND ARBITRATION

221

fopeiu#30

afi-cio

All grievances shall be handled in the following manner:
STEP ONE: (oral) A grievance may be filed no later than ten (10) working days

after the grievance first becomes known, or should have become known. The
grievance must be presented by the Union of the aggrieved employee to the

10
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ARTICLE 25 - TERM OF AGREEMENT

25.1 This Agreement shall be in full force and effect from the first (1st) day of May,
2014, to and including the thirtieth (30*") day of April 2017, and shall continue in
full force and effect from year to year thereafter unless the Agreement is
terminated or changed pursuant to the following conditions:

a) If either party elects to terminate the Agreement, such party
shall on a date not less than sixty (60) days, nor more than
seventy-five (75) days prior to the expiration date of the
Agreement give written notice to the other party of
intention to terminate and by such action, the Agreement
shall for all purposes, terminate as of the expiration date of
the Agreement.

b) If either party elects to change any of the provisions of the
Agreement, such party shall on a date not less than sixty
(60) days, nor more than seventy-five (75) days prior to the
expiration date of the agreement give written notice to the
other party.

c) If either party is served with notices of desire to change or
modify this Agreement, negotiations must commence
within fifteen (15) days of such notice which may be
extended by mutual agreement.

For the Union: For the Employers:

OFFICE & PROFESSIONAL COLORADO BUILDING AND
EMPLOYEES INTERNATIONAL CONSTRUCTION TRADES UNION

lopeiu#30
afl-cio 13
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& Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

CO-CHAIR SIGNATURE:
Print Name;

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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ARTICLE 20. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from July 1, 2017 through September 30. 2020
and shall be effective on all work covered hereby as of July 1. 2017 and from year-to-year
thereafter, unless notice is given in writing by the Union or the Employer, to the other party. not
less than sixty (60) days prior to September 30, 2020 or prior to the expiration of any subsequent
annual period of its desire to modify, amend or terminate this Agreement and in such case, the
Agreement shall be opened for modification, amendment or termination, such as the notice may
indicate at the expiration of the period within which the notice is given. The parties shall begin
negotiations within fifteen (15) days after receipt of this notice.

IN WITNESS WHEREOF, the parties hereto have exccuted this Agreement with Schedule "A"
as set forth.

MD/dmt

opeiul I/afl-cio
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A /BL\G(
Western States Office and Employer \\/
Professional Employees FEB 25 2011 Participation
Pension Fund ) Agreement

Fhe undersigned Emplover herehy ﬂppiics to the Board of Trustees (“Board™) of the
Western States (,)fhu (‘x Professional 1 ] ﬂwmcx Pension Fund (“Plan™)’ for participation as

a Participating lmployer to the Plan as provided in this Agreement,

B Emplover Information.
Name: Boilermakers Local #2472
Clomract Person: Mark Keffeler- Business Manager for #242
Address: 6404 N. Pitcsburg -
City, State & Zip: - Spokane, WA 99217
Telephone: 509 489 1891
2. Local Information.
Employer has o collective bargaining agreement with Local Union 242 insert
numbery ol the Ofl Sw and Professional Employees International Union (“OPEIU
which requires Emplover to contribute (o the Plan for Employver’s emplovees.
P Panicipation
This Agreement is for the following: (eheck applicable boxies));
Kx An exisung Participating Fmplover w updare Plan records,
£ A new Participating Employer.
Effective date of coverage: N
L A new group of Employees of an existing Participating B mplover,
Ellectve date of coverage: e
4

Ihis Aprcement covers the following (check applicable boxces; v,

0 Bargaining unit emplovees as described in Atlachment AL

Note: Attach a copy of collective bargaining agreement.

Nonbargaining unit emplovees described in Artachment B (see nofe.
Noter See Attachment B for the FEQUITEMEnts  concer ning
which nonbargaining unit employees miay be covered,
Fhe wnn Phn” includes the Trust Agreement for the Weslern Suites Office and Frofessional Fmployecs

Ponsion Fund
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6.

Emplover Representations.  The Employer makes the following representations 1o
the Board in support of the Employer’s request tor participation:

a.

d.

Employer ig a (insert form of business): Trade Union

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprictorships may cover their employees,

Employer is doing business under the following name(s) (attach separate
page il more space is needed): Boilermakers Local Lodge #242

Employer elects to participate in the Plan as a contributing employ ...

.‘ _ | &
Employer now has the following employees (insert number): <

—2(two) __ employees covered by the collective bargaining
agreement; and

e €Mployees  who  are  not covered by the collective
bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to he distributed fo Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation,

Employer acknowledges and agrees that if the Employer provides 1
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer iy soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistanee to Employer, if requested

.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

d.

b.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, iy hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plap, Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining wunit participants and non-
bargaining unit participants,
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Uponapproval by the Bowd, this application and Employer Participation
Mereement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Emplover of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

(PPROITED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

PMPLOYER SIGNATURL:
Print Name:
Title:

Date Stened

ALLEROVED AND ACCEPTED BY THE BOARD OF 1RUSTEES

CORCHATR SIONATH R
Primt Name

Jate Sioned

CO-CHATR SIGNA T 1T
!).

nnt Name

Date Signed

FEB 25 2041
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Office & Professional Employees International Union, Local 11. AFL-CIO

3815 Columbia Street  Vancouver. WA 98660 Phone: 503-257-6691
Vancouver Line: 360-719-1766 800-547-89()2
General Email: opeiul | @opeiul 1.comcastbiz.net

May 1. 2016

Mr. Mark Keffeler

Business Manager/Secretary-Treasurer
Boilermakers, Local 242

N 6404 Pittsburg

Spokane, WA 97217

Dear Mr. Kefteler:

This is formal notification that our members wish to extend the existing contract between

the Boilermakers, Local 242 and the Office & Professional Employees International Union,
Local 11 in its entirety for a period of one (1) year. This is in accordance with the provisions of

the current Collective Bargaining Agreement and applicable laws.

Please note that the new termination for this Agreement will be June 30, 2017.
[f you have any questions, please contact our office.

Sincerely,

Union Representative

MED/dmt
opeiu 11/ afl-cio
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Office & Professional Employees International Union, Local | 1, AFL-CIO
3815 Columbia Street  Vancouver, WA 98660 Phoue: 503-257-669 1
Vancouver Line: 360-719-1766 K00-547-R9()2
General Email: opeiul l1{@opeiul 1.comcastbiz.net

May 1, 2015 A ReC

Mr. Mark Keffeler

Business Manager/Secretary-Treasurer
Boilermakers, Local 242

N 6404 Pittsburg

Spokane, WA 97217

Dear Mr. Keffeler:

This is formal notification that our members wish to extend the existing contract between

the Boilermakers, Local 242 and the Office & Professional Employees International Union,
Local 11 in its entirety for a period of one (1) year. This is in accordance with the provisions of

the current Collective Bargaining Agreement and applicable laws,

Please note that the new termination for this Agreement will be June 30, 2016.
I'you have any questions, please contact our office.

Sincerely.

Union Representative

MED/dmt
opeiu 11/ afl-cio
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HIce & Protession ]-‘|||.|\.',\.‘t. tnternattonal Union, 1ocal A\
y Columbia Sueel Vancouver, WA 98660

Vancouver Lane: 367101 Fix( (1)

RIS ]'_ amcisibhz net

May 35,2014

Mr. Mark Keffeler

Business Manager/Secretary-1reasurer
Boilermakers, Local 242

N 6404 Pittsburg

Spokane. WA 99217

Dear Mr, Keffeler:

This is formal notification that our members wish 1o extend the existing contract between
Boilermakers, Local 242 and the Office & Prolessional Employees International Union, Local 11
in its entirety including addendums, appendices and letters of understanding, for a period of one

(1) year,

This is in accordance with the provisions of the current Collective Bargaining Agreement and
applicable laws,

Please note that the new termination for this Agreement will be June 30. 2015,
II'vou have any questions, please contact our office.

Sincerely,

aureen M. Colvin
Union Representative

MMC/dmt
opeiu | 1/all-cio
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OFFICE & PROFESSIONAL EMPLOYEES .
INTERNATIONAL UNION arcio » . . . .. . Local 11

7931 N.E. HALSEY-SUITE 103 « PORTLAND, OREGON 97213 = PORTLAND (503) 257-6691
VANCOUVER (360) 892-1370 ¢ TOLL FREE 1-800-547-8902 <« FAX (503) 253-3277
E-MAIL: opeiuli@qwestnet < WEB SITE: www opelull.ory

May 14, 2009

Mr. Dave Imus, Business Manager
Boilermakers Local 242

N 6404 Pittsburg

Spokane, WA 99217

Dear Mr, Imus:

This is formal notification that our members employed at wish to extend the existing agreement
between the Boilermakers Local 242 and the Office & Professional Employees International Union,
Local 11, AFL-CIO for a period of one (1) year. This is in accordance with the provisions of the

current collective bargaining agreement.

Please note that the new termination for this Agreement will be June 30, 2010. If you have any
questions, please contact our Union Representative, Maureen Colvin at $503-257-6691.

Sincerel

. Kichards
Executive Secretary-Treasurer

MLR/hg

opeiu 11

afl-cio

ce: Mary Kopplin
Lisa Brown
Maureen M Colvin

Do
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FICE & PROFESSIONAL EMPLOYEES ) »
INTERNATIONAL UNION sreco . . . . . . Lacal 11

7931 N.E. HALSEY-SUITE 103 ¢ POR] LAND, OREGON 87213 « PORTLAND (503) 257-6691
VANCOUVER (360) 892-1370 <« TOLL FREE 1-800-547-8902 FAX (503) 253-3277

E-MAIL: opeiut1@qwest.net « WEB SITE: www.opeiuti.org

April 10, 2008

Mr. David Imus, Business Manager
Boilermakers, Local 242

6404 N Pittsburg

Spokane, WA 99217

Dear Mr. Imus,

For your records, please be advised the Collective Bargaining Agreement between the
Boilermakers, Local 242 and the OPEIU Local 11 has automatically renewed in accordance with
Article XX. The new expiration date of that Agreement will be June 30, 2009,

Sincerely.,

MMH/hg
opeiull
afl-cio

@ ~.;}'j:h 0
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Memorandum of Understanding
Between the
Boilermakers Local 242
and the
Office & Professional Employees International Union, Local 11

It is mutually agreed that Article XIX Retirement of this Agreement shall be amended
and in full force until this agreement is re-negotiated to read as follows:

The Employer agrees to continue contributing to the Western States Office &
Professional Employees Pension Fund for compensable hours, except on overtime
hours.

For the years 2003, 2004 and 2005 the increase will be detcrmined by the Western
States Articles of Agreement between the International Brotherhood of
Boilermakers, Iron Ship Builders, Blacksmiths, Forgers and Helpers, AFL-CIO
and the Signatory Contractors. The total contribution to the Western States Office
and Professional Employees Pension may not exceed the equivalent of 25% of the
highest wage employee covered under this bargaining agreement.

All other provisions within in Article XIX Retirement shall remain in full force and
subject to bargaining.

¢
/
/o

Date: 573 , 2008,

OPEIU Local 11

MLR/MMH/hg

opeiull

afl-cio

3/4/08

mou boilermkrs242 wsp.doc
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March 29, 2007

QFFICE & PROFESSIONAL EMPLOYEES o
INTERNATIONAL UNION aroo . . . . ... Lacal 11
7931 NE. HALSEY-SUITE 103 « PORTLAND, OREGON 97213 « PORTLAND (503) 257-6697

VANCOUVER (360) 892-1370 « TOLL FREE 1-800-547-8902 « FAX (508) 253-3277
E-MAIL: opeiu1i@qwest.net < WEB SITE: www.opeiul1.org

Mr. David Imus, Business Mgr.
Boilermakers Local 242

6404 N Pittsburg
Spokane, WA 99217

Dear Mr. Imus,

Please be advised that OPEIU Local 11 will extend the terms and conditions contained in
the CBA for an additional year. Therefore, the new expiration date of the agreement will

be June 1, 2008.

Rick D. Wilson
Union Representative

RDW/jst
opeiul 1
afl-cio
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OFFICE & PROFESSIONAL EMPLOYEES ,
INTERNATIONAL UNION areco . . . . ... Local 11

7931 N.E. HALSEY-SUITE 103 « PORTLAND, OREGON 97212 « PORTLAND (503) 257-6691
VANCOUVER (360) 892-1370 ¢« TOLL FREE 1-800-547-8902 <« FAX (503) 253-3277
E-MAIL: opeiut1@qwest.net « WEB SITE: www.opeiu11.org

September 12. 2006

Mr, David Imus
Business Manager
Boilermakers Local 242
6404 N Pittsburgh
Spokane, WA 99217

Dear Mr, Imus,
For your records, please be advised that the collective bargaining agreement dated July 1, 2003

through June 30, 2006 automatically renewed in accordance with article XX. The new expiration
date will be June 30, 2007.

Sincerely,

Union Representative

ce: Mary Kopplin

RDW/jst
Opeiul ]
Afl-cio
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LABOR AGREEMENT
BETWEEN
UNITED LABOR UNION ASSOCTATION
AND THE
OFFICE & PROFESSIONAL EMPLOYEES

INTERNATIONAL UNION. LOCAL 11
AFL-CIO

FOR THE PERIOD

April 1. 2013
THROUGH
March 31. 2016
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Section 5. The Emplover shall use progressive disciphne in all cases with the exception of just
cause. Progressive discipline is verbal warning. written warning, suspension then termination,
All records of warning and support documentation shall be removed from the employces
personnel file twelve (12) months from the date of issuance, if requested in writing. and the
problem has been corrected.

All copies of written memorandums will be mailed to the Union office. In cases of termination
following such warning. information in the employee's personncl file shall be made available to
the authorized Union Representative upon request.

ARTICLE 13. HEALTH & WELFARE - DENTAL - OPTICAL - PRESCRIP'TION

Section 1. Effective April 1. 2013 the Employer agrees to pay up to one thousand seventy-five
dollars ($1075.00) per month for employee Health & Welfare coverage. The Employer also
agrees that any monetary difference between the above cap and the actual premium will be split
with the employee on a 50/50 basis.

Effective December 1. 2013 the Employer agrees to pay up to one thousand one hundred dollars
($1100.00) per month for employce Health & Welfare coverage. The Employer also agrees that
any monetary difference between the above cap and the actual premium will be split with the
employee on a 530/50 basis.

Effective December 1, 2014 the Employer agrees to pay up to one thousand onc hundred and
twenty-five dollars ($1125.00) per month for employee llealth & Wellare coverage. The
Employer also agrees that any monelary difference between the above cap and the actual
premium will be split with the employce on a 30/50 basis.

Effective December I, 2015 the Employer agrees to pay up to one thousand one hundred and
fifty dollars ($1150.00) per month for employee Health & Welfare coverage. The Employer also
agreces that any monetary difference between the above cap and the actual premium will be split
with the employee on a 50/30 basis.

Section 2. All compensable hours count towards the Health & Welfare eligibility rule (70 hours
per payroll month).

Section 3. Eligibility for dependant healthcare coverage shall be in accordance with the Health
and Wclfare Trust rules.

ARTICLE 14. RETIREMENT PLANS

Section 1. Elfective April 1, 2013 the Employer agrees to contribute to the Western States 401k
Retirement Fund of the OPEIU a minimum contribution of three dollars and sixteen cents
($3.16) per compensabie hour. excluding overtime.

[ffective April 1. 2014 the Emplover agrees to contribute to the Western States 401k Retirement
Fund of the OPEIU a minimum contribution of three dollars and sixteen cents ($3.16) per
compensable hour, excluding overtime. Employees who have new self-contributing amounts to

ULUA 2016 - Page 8
EXHIBIT 15 (PART 2 OF 11) Page 32 of 132



the 401¢k). the Employer shall match any amounts up to ten cents ($0.10) per compensable hour.

Effective April 1, 2015 the Employer agrees to contribute to the Western States 401k Retirement
Fund of the OPEIU a minimum contribution of three dollars and sixteen cents ($3.16) per
compensable hour. excluding overtime. Employees who have new self-contributing amounts to
the 401(k). the Employer shall match any amounts up to ten cents ($0.10) per compensable hour.

No employee during the life of this Agreement shall suffer a reduction of Employer contribution
or beneflts by reason of adoption of this Agreement.

Section 2. During the lite of this Agreement, all participants may elect to self-contribute to the
Western States 401(k) Retirement Fund of the OPEIU in accordance with the Summary Plan
Description.

Section 3. Be it turther jointly advised that for long term pension benefits. the above amounts
contributed shall be recognized as an incentive and that each participant, while not mandatory.
seriously consider self-contributing amounts to insure a comfortable and dignified retirement.

Section 4. The said Retirement Fund shall be administered pursuant to an Agreement and
Declaration of Trust administered jointly by an equal number of Union and Employer
representatives. The Agreement and Declaration of Trust, together with any amendments thereto,
shall be considered a part of this Agreement as it set forth herein at length.

Scetion 5. The Employer confirms and ratifies the appointment of the persons designated as
Trustees. who with their successors designated in the manner provided in the Agreement and
Declaration of T'rust. are called Employer Trustees.

Section 6. The said contribution shall be paid monthly up to and including the last payroll date
of each and every calendar month on or before the 1o day of the following month. The
contributions are to be stated on forms provided by the Retirement Fund.

Section 7. The Employer shall make available to the Retirement Fund any and all records of the
covered employees that the Retirement Fund may require in connection with the sound and
ethicient operation of the Retirement Fund.

Scction 8, It suit or other proceedings are necessary, the Employer shall be responsible lor all
reasonable attorney fees. costs and other expenses necessary to effect collection.

Section 9. Employer contributions shall commence on the hiring date on each permanent full-
time or permanent short-hour employee ol the Employer and shall not be subject to change
during the life of this Agreement.

Section 10. This shall not affect present comparable Retirement Plans which have been
approved by the Trustees of the Western States 401(k) Retirement Fund of the OPEIU.

ULUA 2016 - Page 9
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Section 11. Effective April 1. 2013, the Employer agrees to make a minimum contribution of
three dotlars and nincty-three cents ($3.93) per compensable hour to the Western States Office &
Professional Employees Pension Fund for all employees. The Employer also agrees to contribute
the additional seventy-four percent (74%) for the pension surcharge amount listed in the 2013
Rehab Plan. in accordance with the Supplemental Contribution Schedule. with a total
contribution amount of six dollars and eighty-four cents ($6.84) to the Western States Office &
Professional Employees Pension Fund.

Effcetive April 1, 2014, the Employer agrees (o make a minimum contribution of three dollars
and ninety-three cents ($3.93) per compensable hour to the Western States Office & Professional
Employees Pension Fund for all employees. The Employer also agrees to contribute the
additional ¢ighty percent (80%) cap for the pension surcharge amount listed in the 2013 Rehab
Plan. in accordance with the Supplemental Contribution Schedule. with a total contribution
amount of seven dollars and seven cents ($7.07) to the Western States Oftice & Professional
I!mployees Pension Fund.

Be it further agreed that should there be any changes to the Western States Office & Professional
Employces Pension Fund that would require the Employer to pay higher than what is defined in
Section 11 to this Article (i.e.; contribution. tax. surcharge, or any other means). this Agreement
shall open tor the purposes of bargaining economics only. Should the Western States Office &
Professional Emplovees Pension Fund release the Employer tfrom its obligation to pay according
to the 2013 Rehab Plan, in accordance with the Supplemental Contribution Schedule. then the
Employer shall contribute the contractual pension contribution amount.

ARTICLE 15. HEALTH AND SANITATION

The Employer agrees to provide a comfortable and healthful work environment for its
employees. in accordance with Local. State and Federal laws. This will include proper facilities
as to light. heat. ventilation and seating. Ample restrooms will be provided, and these will be
kept in a clean and sanitary condition at all times.

ARTICLE 16. EDUCATION

Section 1. Career Development. Employees may be assigned higher level work for training and
development purposes on a limited term basis. The Employer shall make every effort to
distribute such assignments on an equitable basis. Assignments of employces to a position in a
higher level classification under this Section shall normally be for a maximum of sixty (60) days
unless otherwise agreed or work-out-of-classification pay is offered. Employees shall be
informed in writing of the purpose of the assignment and its expected duration. Career
devclopment opportunities shall not be used to prevent the filling of vacant positions.

Section 2. Tuition Reimbursement. The Employer shall reimburse an employee for the cost of
tuition. registration, associated books and fees for any classes. seminars or conferences taken by
an employee on the employee's own time which are directly related to the employee’s current
position and which. in the opinion of the Employer. will result in improved job performance.
Prior approval from the Employer is required and is subject 1o the availability of budgeted funds.
For courses or training for which a grade is issued. the employee must attain a grade of "C" or
better in order to receive reimbursement.

2 - v
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ARTICLE 24. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1. 2013 through March 31. 2016, and
shall continue in effect from year to year thereafter unless either party gives notice. in writing. at
least sixty {60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided, that in the event the Union serves written notice in
accordance with this Article. any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement. any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive (o the anniversary date.

As agreed this day of June 2013:

UNITED LABOR UNION OFFICE & PROFESSIONAL
ASSOCIATION EMPLOYEES INTERNATIONAL
UNION, LOCAL 11

ULUA 2016 - Page
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MEMORANDUM OF UNDERSTANDING
between
UNITED LABOR UNION ASSOCIATION (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION, LOCAL 11

This Memorandum of Understanding is entered into between United Labor Union Association
(ULUA) and the Office & Professional Employees International Union, Local 11; to allow
proper communication between the parties listed above and in accordance with Article 14
Retirement within the Collective Bargaining Agreement.

It is mutually agreed by all parties that effective April 1, 2010 the Employer agreed to adopt the
Western States Office & Professional Employees Pension Fund Rehabilitation Plan and continue
contributions, including the additional surcharge amount listed in the Supplemental Contribution
Schedule, per compensable hour, on behalf of each employee into the Western States Office &
Professional Employees Pension Fund.

Be it further agreed that the newly negotiated and agreed upon that Article 14/Section 11 within
the Collective Bargaining Agreement shall be amended to reflect actual percentage amounts
within the Supplement Contribution Schedule for the Western States Office & Professional
Employees Pension Fund as follows:

e Effective April 1, 2013, the Employer agrees to make a minimum contribution of three
dollars and ninety-three cents ($3.93) per compensable hour to the Western States Office
& Professional Employees Pension Fund for all employees, The Employer also agrees 1o
contribute the additional sixty-four percent (64%) for the pension surcharge amount listed
in the 2013 Rehab Plan, in accordance with the Supplemental Contribution Schedule,
with a total contribution amount of six dollars and forty-five cents ($6.45) to the Western
States Office & Professional Employees Pension Fund.

¢ Effective Apnl 1, 2014, the Employer agrees to make a minimum contribution of three
dollars and ninety-three cents ($3.93) per compensable hour to the Western States Office
& Professional Employees Pension Fund for all employees. The Employer also agrees to
contribute the additional seventy-nine percent (79%) for the pension surcharge amount
listed in the 2013 Rehab Plan, in accordance with the Supplemental Contribution
Schedule, with a total contribution amount of seven dollars and three ccnts (§7.03) to the
Western States Office & Professional Employees Pension Fund.
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o Effective April 1, 2015, the Employer agrees to make a minimum contribution of three
dollars and ninety-three cents ($3.93) per compensable hour to the Western States Office
& Professional Employees Pension Fund for all employees. The Employer also agrees to
contribute the additional eighty percent (80%) cap for the pension surcharge amount
listed in the 2013 Rehab Plan, in accordance with the Supplemental Contribution
Schedule, with a total contribution amount of seven dollars and seven cents ($7.07) to the
Western States Office & Professional Employees Pension Fund.

Be it further agreed that all other language within this Article shall remain in full force and effect
and this memorandum shall be pursuant to the terms and conditions of Article 21 Grievance
Machinery to the Collective Bargaining Agreement should there be any dispute regarding the
interpretation and/or application,

b
Agreed on this \Bq day of August 2013

MMC/dmt
opeiul 1afl-cio
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AGREEMENT - BREMERTON METAL TRADES COUNCIL

ARTICLE 24 - TERMINATION AND RENEWAL

1. This Agreement shall become effective the first day of October, 2011, and shall remain in
effect until September 30, 2014, and thereatfter from year to year unless reopened by written
notice by either party to the other at least sixty (60) days prior to September 30, 2014, the
termination day, or a subsequent annual termination date.

EXECUTED at Bremerton, Washington, the day and year first above written.

BREMERTON METAL TRADES COUNCIL, OFFICE & PROFESSIONAL EMPLOYEES
AFL-CIO INTERNATIONAL UNION, LOCAL 23,

opeiu:23
afl-cio
bmtc 2011 agr
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LETTER OF UNDERSTANDING

Article 10 — Health and Welfare/Pension

This Letter Agreement is by and between OPEIU Union Local #23 on behalf of its
members and Bremerton Metal Trades and it should be considered as incorporated by reference as
part of the Collective Bargaining Agreement effective dates October 1, 2011 through September
30,2014. The Agreement is as follows:

Article 10 — Pension
The parties agree to adopt the updated rehabilitation plan.
Contribution shall be as follows:

Effective October 1, 2011, the employer shall contribute into the Western States Office and
Professional Employees Pension fund, $3.97 per hour on all hours of each bargaining unit
employees hourly forth in Article 10 plus 44% of that amount per hour for the required 44%
Supplemental Contribution as defined by the Fund’s Rehabilitation Plan.

Effective October 1, 2012, the employer shall contribute into the Western States Office and
Professional Employees Pension fund, $3.97 per hour on all hours of each bargaining unit
employees hourly base wage as set forth in Article 10 plus 59% of that amount per hour for the
required 59% Supplemental Contribution as defined by the Fund’s Rehabilitation Plan.

Effective October 1, 2013, the employer shall contribute into the Western States Office and
Professional Employees Pension fund, $3.97 per hour on all hours of each bargaining unit
employees hourly base wage as set forth in Article 10 plus 74% of that amount per hour for the
required 74% Supplemental Contribution as defined by the Fund’s Rehabilitation Plan.

The Union and the Employer effective April 1, 2012, either party may request in writing to
reopen Article 10 only.

BREMERTON METAL OFFICE AND PROFFESSIONAL
TRADES EMPLOYEES INTERNATIONAL UNION LOCAL

opetu:
afl:cio
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AGREEMENT —~ BREMERTON METAL TRADES COUNCIL

ARTICLE 23 - SUCCESSORS

1. In the event the Empioyer shall, by merger, consolidation, or by any other means enter into
an agreement with another Local, International or individual which, in whole or part, affects the
existing appropriate collective bargaining unit, then such successor shall be bound by each and
every provision of this Agreement, The Employer shall have an affirmative duty to call this
provision of the Agreement to the attention of any group with which it seeks to make such an
agreement as aforementioned.

ARTICLE 24 - TERMINATION AND RENEWAL

1. This Agreement shall become effective the first day of October, 2014 and shall remain in
effect until September 30, 2017 and thereafter from year to year unless reopened by written
notice by either party to the other at least sixty (60) days prior to September 30, 2017 the
termination day, or a subsequent annual termination date.

EXECUTED at Bremerton, Washington, the day and year first above written.

BREMERTON METAL TRADES COUNCIL, OFFICE & PROFESSIONAL EMPLOYEES

AFL-CIO INTERNATIONAL UNION LOCAL 23,
AFL-CIO. CLC

opeiu;23
afl-cio
bmic 2014 agreement
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date,

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AN.

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED .

CO-CHAIR SIGNATURE;
Print Name;

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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full force and effect from year to year thereafter unless the Agreement is
terminated or changed pursuant to the following conditions:

a) If either party elects to terminate the Agreement, such party
shall on a date not less than sixty (60) days, nor more than
seventy-five (75) days prior to the expiration date of the
Agreement give writien notice to the other parly of
intention to terminate and by such action, the Agreement
shall for all purposes, terminate as of the expiration date of
the Agreement.

b) If either party elects to change any of the provisions of the
Agreement, such party shall on a date not less than sixty
(60) days, nor more than seventy-five (75) days prior to the
expiration date of the agreement give written notice to the
other party.

c) If either party is served with notices of desire to change or
modify this Agreement, negotiations must commence
within fifteen (15) days of such notice which may be
extended by mutusal agreement.

d) Either party may serve a written notice on the other party
not less than sixty (60) days nor more than seventy-five
(75) days prior to May 1, 2015 and May 1, 2016 to amend
the wage rates provided for in this Agreement. Upon
receipt of such notice, the other party will immediately
meet and negotiate in good faith concerning the

modification proposed.
OFFICE & PROFESSIONAL BRICKLAYERS AND ALLIED
EMPLOYEES INTERNATIONAL CRAFTWORKERS LOCAL #7

fopeas30
abdo

12
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c Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the

Plan as of the Effective Dale,

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED Al

CO-CHAIR SIGNATURIE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

L

o
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AGREEMENT

Agreement entered into this 1st day of June, 2015, between the OFFICE AND PROFESSIONAL

EMPLOYEES INTERNATIONAL UNION, AFL-CIO, CLC, LOCAL NO., 23, a local union of the

Office and Professional Employees International Union, AFL-CIO, CLC, hereinafter referred to as the

"Union," and the, its successors and assigns, BAC Pacific Northwest Administrative District Council
hereinafter referred to as the "Employer.”

PREAMBLE

WHEREAS, the parties hereto desire to cooperate in establishing conditions which will tend to secure to
the employees concerned a living wage and fair and reasonable conditions of employment, and to provide
methods for fair and peaceful adjustment of all disputes which may arise between them so as to secure
uninterrupted operations of the office involved.

NOW, THEREFORE, be it mutually agreed to as follows:

ARTICLE 1. RECOGNITION

1.01. The Employer agrees to recognize and hereby does recognize the Union as the sole and
exclusive collective bargaining agent with respect to rates of pay, hours and all other terms and conditions
of employment for the appropriate bargaining unit herein established and described as follows: All office
employees employed by the Employer excluding elected officers, elected or hired business representatives
and organizers and supervisors as defined by the Act.

ARTICLE 2. NEW EMPLOYEES

2.01. The Employer agrees that when vacancies occur or when new employees are needed to perform
work covered by the collective bargaining agreement, the Employer shall notify the Union as to the
number and type of employees desired and the Union shall endeavor to supply qualified applicants for
such positions within 48 hours. If the Union cannot supply such applicants, or if the persons dispatched
by the Union are deemed unqualified, the Employer may advertise publicly. '

2.02. It is further agreed that the Employer has the final choice as to whom he hires, and shall notify
the Union within 72 hours of hire of a new employee, Saturday, Sunday and holidays excepted.

2.03. It is understood and agreed that the wages paid to new hires shall be the subject of immediate
negotiations between the Employer and the Union.

ARTICLE 3. UNION SECURITY

3.01. The Employer agrees that all employees covered under this Agreement shall, as a condition of
employment, thirty-one days from the effective date of this Agreement become and remain members of
the Union in good standing.

3.02. The Employer further agrees that all new employees hired subsequent to the effective date of
this Agreement shall, as a condition of employment, thirty-one days from the date of employment become
and remain members of the Union in good standing.
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15.02. Medical. The Employer shall furnish and pay for Masonry Security Plan of Washington for all
eligible employees and their dependents, or equivalent Health and Welfare coverage at-the-employee's
eption. Effective June 1, 2013 The employer will pay any increases up to thirty (30) cents per hour
annually. If the amount is above the thirty (30) cents per hour, the additional amount will be paid by the
employee.

15.03. All part-time employees working less than one hundred (100) hours per month and who other-
wise would be eligible for Medical and Dental Coverage will, at the end of each month, receive a lump
sum payment equal to fifty cents ($.50) per hour for each hour worked during that month, such payments
to be in licu of Medical and Dental coverage.

15.04. Pemsion. Each month the Employer shall pay into the Western States Office and Professional
Employees Pension Fund for each bargaining unit employee for the purpose of providing retirement
benefits for employees pursuant to provisions of the Western States Office and Professional Employees
Pension Fund.

Effective February 1, 2008 - $ 3.00 per compensable hour.

15.05. Upon failure of the Employer to make any of the payments required by this Agreement, the
Union may, ten days after written notification to the employer of failure of such payments, undertake
economic action against such defaulting Employer to enforce prompt payment, and such action shall not
be deemed to be in violation of this Agreement or any of the provisions thereof.

15.05. The employer will contribute twenty five cents ($.25) per hour in a defined contribution
account of the employees choice.

ARTICLE 16. NONDISCRIMINATION

16.01. The Employer agrees not to discriminate against an employee because of his/her activity as a
member of the Union.

16.02. Neither the Union nor the Employer in carrying out their obligations under this contract shall
discriminate in matters of hiring, training, promotion, transfer, layoff, discharge or otherwise because of
race, color, creed, national origin, sex or age.

ARTICLE 17. COMPENSATION

17.01. Employees will be classified in accordance with skills used and shall be paid not less than the
minimum for such classification in accordance with the table of job classifications and rates of pay in
Schedule "A," which is attached hereto and made a part of this Agreement. Employees shall receive wage
increases in accordance with the automatic length of service provisions of Schedule "A." The step raises
in Schedule "A" expressed in calendar months apply to part-time as well as full-time employees.

17.02. Any position not covered by Schedule "A" or any positions which may be established during
the life of this Agreement shall be subject to negotiations between the Employer and the Union. Such
positions shall not be established and put into operation until such time as agreement is reached between
the parties as to the classification and rate of pay for the position. In the event that the parties arc unable
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ARTICLE 20. SUCCESSOR LANGUAGE

In the event the Employer shall, by merger, consolidation, or by any other means enter into an agreement
with another Local, International or individual which, in whole or part, affects the existing appropriate
collective bargaining unit, then such successor shall be bound by each and every provision of this
Agreement. The Employer shall have an affirmative duty to call this provision of the Agreement to the
attention of any group with which it seeks to make such an agreement as aforementioned.

ARTICLE 21. TERMINATION AND RENEWAL

21.01. This Agreement shall become effective as of June 1, 2015, and shall remain in effect until May 31,
2018, and shall thereafter automatically renew itself until either party shall give sixty days' written notice
prior to the anniversary date of desire to terminate, modify, or change this contract. Upon the giving of
such notice, the parties shall proceed to negotiate a new contract, the terms of which shall be retroactive to
the anniversary date.

Signed this 1st day of June, 2015.

BAC PACIFIC NORTHWE:ST OFFICE AND PROFESSIONAL EMPLOYEES

Business Representative

opeiu:23
afl-cio
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AGREEMENT TO ADOPT THE REHABILITATION PLAN
Plan: Western States Office and Professional Employee’s Pension Fund

Parties: Office and Professional Employees International Union. Local 23, the “Union”;
and BAC Pacific Northwest Administrative District Council

Effective Date: April 1, 2015

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement as follows:

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the Effective
Date:

X Rehabilitation Plan Schedule

2. The Employer agrees to contribute to the Plan at the rates required under the CBA and the
applicable Rehabilitation Plan schedule.

3. The Partics agree that their adoption of the Rehabilitation Plan is effective for the duration of the
current CBA and to any renewals or extension of the CBA.

opeiu:23
afl-cio
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ARTICLE XIX. NO STRIKE, NO LOCKOUT

The Union agrees there will be no work stoppage, picketing, slow down, cessation of work, or strike
of any kind by members of the bargaining unit during this Agreement. The Union will do everything
possible to prevent any violation of this Article and to stop any violation that occurs. The Employer
agrees there will be no lockout during the term of this Agreement.

Any employee who ceases work because of an alleged dispute, except in a strike by an international

or local union affiliated with the AFL-CIO duly authorized and sanctioned by the Sacramento
Central Labor Council, shall be regarded as having been discharged for just cause.

ARTICLE XX. DURATION OF AGREEMENT

This Agreement, together with all provisions set forth herein, shall continue in full force and effect
from November 1, 2013 to October 31, 2016 and shall continue in full force and effect thereafter
unless either party hereto shall desire a change, in which case s/he shall give the other party notice in
writing of the desired changes at least sixty (60) days and not more than ninety (90) days prior to the
anniversary date of this Agreement in any one (1) year. In such event, negotiations shall be reopened
in order to revise the Article or Articles regarding which notice of the proposed changes has been
served. When agreed upon, these changes shall be incorporated into this Agreement, effective as of
the beginning of the year's term for which the revisions were proposed. Any strike or stoppage of
work after the expiration or modification date of this Agreement shall not be deemed in violation of
any provision of this Agreement.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and their seals this
day of 2013,

LAW OFFICES OF BARRY BROAD  OFFICE & PROFESSIONAL EMPLOYEES

By:

Date:

TR/Im(BBL112013)
cwa:9415/aflcio

11
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:

Title:
Date Signed:

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:

Print Name:

Date Signed:
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(d) Either party may serve a written notice on the other party not lessthan sixty
(60) days prior to April 1,2017 and April 1, 2018 to amend the wage rates
provided for in this Agreement. Upon receipt of such notice, the other party
will immediately meet and negotiate in good faith concerning the
modification proposed.

OFFICE AND PROFESSIONAL Buescher, Kelman, Perera, & Turner PC
EMPLOYEES INTERNATIONAL
\

o

Jopeiui30 17
all-cio
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date,

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

CO-CHAIR SIGNATURE;:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:;:
Print Name:;

Date Signed:
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FOR THE EMPLOYER: FOR THE UNION:
‘alifornia Federati " Teachers OPEIU Local 29

California Federation of Teachers
2016 - 2019 Agreement
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51 — WS 4130
California Federation
of Teachers pwa-
AFT, AFL-CIO Y&
Cibresn 8 Dessfonas i)
Representing faculry
and classified workers in
public and private schools
and colleges, from early
childhood through higher
education
September 28, 2011 ADMINISTRATIVEQFFICE
2550 N, Hollywood Way
s Suite 400
Western States Office and Professional Employees Buirhank, CA 91505
C/o Kim Ransom — Benefits Specialist U1 H-840-H226
Cc: A&I Plan Administrators BIB-Gh-4662 fux
1220 SW Morrison St. Suite 300, wwwiclt org

Portland OR 97205
American Federation ol

leachers, Ao

Re: Account 29-4130
Dear Plan Administrators:

California Federation of Teachers (CFT) employs individuals who are represented by Local
29 and participate in the pension provided by Western States Office and Professional
Employees Pension Fund. | have enclosed the pension portion of our collective bargaining
agreement with Local 29 that is effective October 1, 2011 to September 30, 2013. Article 9,
Section A of this bargaining agreement requires CFT to contribute during its term the same
amount as during the year ending September 30, 2011 under the predecessor agreement plus
the additional amount required by the Supplemental Employer Contribution Schedule for
agreements effective October 2011 under the Updated Rehabilitation Plan as presented in the
March 26, 2010, letter from the Board of Trustees.

Sincerely,

Jeff Freitas-Secretary Treasurer
Es

ce: Josh Pechthalt-President
Dan Martin-Executive Director
Elizabeth Soto-Controller

idem printed o [0 poreent
POSECONSUICT FRCYCled piipgr

ST -
—
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C; Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:

Title:
Date Signed:

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

CO-CHAIR SIGNATURE;:
Print Name;

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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ARTICLE 23. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2016 through March 31, 2019 and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its* desire to terminate or
modify such Agreement; provided that in the event the Union serves written notice in accordance
with this Article, any strike, or lockout or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provision of this Agreement, any other provision to
the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

MED/dmt
opeiul I/afl-cio
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Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date,

APROVYAL OF PARTICIPATION AGREEMENT

APPROVED AND A LOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:

Print Name:

Date Signed:
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ARTICLE 24. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2016 through March 31, 2019, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided. that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

As agreed this >! ~ day of March 2016:

U
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MEMORANDUM OF UNDERSTANDING
between
United Labor Union Association (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

The undersigned parties hereby mutually agree to this Memorandum of Understanding with the
intent to allow proper communications between the parties while preserving the spirit of the
Collective Bargaining Agreement with regards to the Western States Office & Professional
Employees Pension Fund.

The parties agree that with reference to Article 14, Section 11 — Paragraph 4 that should the
Office & Professional Employees Pension Fund g0 back into the green and/or the Pension
Rehabilitation Plan be resolved the twenty-nine cents ($0.29) applied to employee wage rates; as
defined in Article 17 to this Agreement; shall be for both the years 2011 and 2012.

Be it further agreed that any dispute regarding the interpretation and/or application of this
Memorandum of Understanding shall be addressed putsuant to the terms of Article 20 Grievance

Machinery to the Collective Bargaining Agreement.
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) Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the

Plan as of the Effective Date.
APROVAL OF PARTICIPATION AGREEMENT
APPROVED AND ACCEPTED BY THE PARTIC IPATING EMPLOYER
EMPLOYER SIGNATURE:
Print Name:

[itle:

Date Signed:

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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ARTICLE 29 - DURATION OF AGREEMENT AND PROVISIONS FOR AMENDMENT

This Agreement, together with all provisions herein set forth shall be effective on September 1, |
2014, and shall remain in full force and effect without change, addition or amendment from that date

until December 31, 2017.

This Agreement shall continue in full force and cffect from September 1, 2014 through December
31,2017, and shall be renewed from year to year thereafter if neither party to the Agreement gives
sixty (60) days written notice of its intent to modify, amend, or terminate the Agreement prior to
December 31, 2017. If such notice is given but no successor agreement is reached by December 31,
2017, the parties agree that all ferms and conditions of the Agreement shall remain in full force and
effect until negotiations are concluded.

In such event, negotiations shall be reopened in order to revise the Agreement. When and where
agreed to, any changes made may be incorporated into this Agreement, effective as to the date the
parties agree to, including retroactively to the date of expiration of the prior Agreement.

CHABOT FEDERAL CREDIT UNION OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION. LOCAL 29

TRAm(CHBO090114)
cwa:9415/aflcio

20
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SIDE LETTER OF AGREEMENT
Between
CHABOT FEDERAL CREDIT UNION
And

OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION, LOCAL 29,
AFL-CIO

Pursuant 10 Article 16 — PENSION/RETIREMENT PLAN, the parties have agree if the Trustees
increase the supplemental payment for any reason, during the life of this Agreement, the Emaployer
agrees to pay the added amount, subject to the understanding that any amount paid on behalf of the
employees shall be considered in any subsequent Contract Negotiations.

CHABOT FEDERAL CREDIT UNION OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29

TRAm(CHB0Y0114
cwa:941 5/afl-cio

22
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g Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date,

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

£p

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES 17 20 1

CO-CHAIR SIGNATURE:
Print Name;:

Date Signed:

CO-CHAIR SIGNATURE:

Print Name:

Date Signed: : e ~
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o\ ?Z =
o0 opr?
&\jddpj”‘ &\Ww July 1,2014 — June 30, 2016
- \ =5

TRADE UNION OFFICE AGREEMENT - ALAMEDA COUNTY

THIS AGREEMENT, made and entered into on this 1¥* day of July 2014, by and between Alameda
Master Trade Union Agreemept, On behalf of Alameda county Central Labor Council,'/
Amalgamated Transit Union 192, Amalgamated Transit Union 1555, Building/Construction Trades —
Council of Alameda, Bricklayers JATC, Commufications Workers of America Union Local 941 5,
International Brotherhood Electrical Workers of Union Local 5957 International Brotherhood
~Electrical Workers of Union JATC, Iron Workers Union Local 378, Work Preservation Fund, party
of the first part, hereinafter called the Employer, and OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL UNION, LOCAL 29, affiliated with the Office and
Professional Employees International Union, AFL-CIO, party of the second part, hereinafter called
the Union.

WITNESSETH

In consideration of the premises and of the respective promises, agreements and covenants of the
parties hereto, that the said parties do hereby mutually agree as follows, to wit:

ARTICLE 1. RECOGNITION

The Employer recognizes the union as the sole collective bargaining agent for all office employees
except all regularly elected officers and appointed officers of the Employer.

ARTICLE 2. UNION SECURITY

It shall be a condition of employment that all employees of the Employer covered by this Agreement
who are members of the Union in good standing on the effective date of this Agreement, shall
remain members in good standing and those who are not members on the effective date of this
Agreement shall, on or before the thirtieth (3 0™ day following the effective date of this Agreement,
become and remain a member in good standing in the Union. It shall also be a condition of
employment that all employees covered by this Agreement and hired on or after its effective date
shall, on or before the thirtieth (30"™) day following the beginning of such employment, become and
remain members in good standing in the Union.

The Employer agrees to advise the Union of existing vacancies in the classifications covered by this
Agreement and to afford it an opportunity to send applicants for these positions. The Employer will
notify the Union of any position openings prior to other recruitment efforts being made in an attempt
to fill the specific positions with outside applicants.

1
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ARTICLE 11. CLASSIFICATIONS AND MINIMUM WAGE SCALES - continued

®
(®

®
®

®

(0

)

Nothing shall prevent the Employer from paying higher than the minimum set forth above.

It is understood and agreed that no employee shall suffer any reduction in wages and
conditions as a result of the signing of this Agreement.

All part-time employees shall receive all the benefits of the Agreement on a pro-rata basis.

New employees who have had previous experience in a Trade Union office shall be credited
with such experience and shall be placed in the wage schedule in accordance with such
credit. New employees who have had previous comparable experience in offices other than
Trade Union offices shall be credited with such experience up to a maximum of twenty-one
(21) months.

Work in a higher classification is to be paid at the higher rate after a minimum of four (4)
hours work in the higher classification.

Any positions not now covered by this Article, or any positions which may be established
during the term of this Agreement, shall be subject to negotiations between the Employer
and the Union. Such positions shall not be established and put into operation until such time
as agreement is reached between the parties as to classification and rate of pay for the
position. In the event the parties are unable to agree as to the classification and rate of pay
for the position in question, the dispute shall be resolved in accordance with the provisions
of subsection (b) of Article 30 of this Agreement. '

Any jobs created by virtue of the above shall be offered to qualified employees within the
collective bargaining unit prior to the Employer hiring new employees. In the event any

- employees within the collective bargaining unit would be displaced, the Employer agrees to

institute a reasonable training program in an effort to qualify such employees prior to hiring
any new employees.

ARTICLE 12. PENSION PLAN

(@)

The Employer agrees to contribute into a Trust Fund known as the Western States Office and
Professional Employees Pension Fund for the account of each eligible employee working
under this Agreement, the following hourly rates:

Effective 11/1/2009
$6.25

The Union and the Employer agree to hold educational meetings with the Employers and
Union members with regard to the Western States Pension.

The Union agrees to meet and discuss with the following Employers Ninety (90) days after
ratification to discuss the Pension.
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ARTICLE 12. PENSION PLAN - continued

(b)

©

Eligibility for coverage under the plan shall be that employees shall have contributions made
on their behalf for all hours paid, including, but not limited to, holidays, vacation, sick leave,
jury duty, bereavement leave, etc.

This shall apply to all who are not presently covered by another Plan which is Employer
paid. Employees currently covered by another Plan shall have the option of continuing
under their old Plan or changing to the Western States Office and Professional Employees
Pension Fund. For those other plans, the Employer agrees to pay an additional twenty-five
cents ($.25) per hour for each year of this Agreement.

Upon an employee’s written request, the Employer may agree to participate in and to deduct
voluntary employee contributions from an employee’s payroll and to forward them to a
qualified 401(k) plan.

ARTICLE 13. TERMINATION PAY

(a)

(b)

©

(d)

(©)

Any employee of over three (3) months’ continuous service but less than six (6) months’
service who may be discharged or laid off shall be given one (1) week’s notice in writing or
one week’s pay in lieu thereof. Any employee of over six (6) months’ continuous service
who may be discharged or laid off, shall be given two (2) weeks’ notice in writing or two (2)
weeks’ pay in lieu thereof.

This clause shall not apply when the discharge is because of dishonesty or misconduct. It
shall be a reciprocal obligation and a matter of good faith on the part of the employee to give
one (1) weeks’ notice in writing after three (3) months’ service, or two (2) weeks’ notice in
writing after six (6) months’ service in the case of an intended resignation.

The Employer shall have the right to discharge any employee for just cause, but no employee
shall be discharged or discriminated against by reason of Union membership or Union
activities.

Employees may not be discharged unless the Employer has given the employee a letter of
warning (with copy to the Union) setting forth complaint. Employee shall be allowed a
reasonable period of time to correct such complaint. Letters of complaint will be invalid
after a period of one (1) year (in compliance with Article 30 - Grievance Procedure).

In the event an employee terminates, for any reason, after six (6) months’ employment, s/he
shall be entitled to pro-rated vacation pay from the Employer in addition to said two (2)
weeks’ notice.

In cases of discharge or layoff of employees of six (6) months’ continuous service, good or
sufficient reasons shall be given the Union two (2) weeks prior to the date of termination of
employment.




ARTICLE 32. UNION ELECTIONS

No Employer, officer, manager or supervisor shall require an employee covered by this Agreement
to perform work, provide materials or information in violation of federal law for use in any
campaign for political office in the employing Union. Employee’s participation in the Employer’s
election process shall be strictly limited to official election functions such as preparation of official
materials, tallying of ballots, reporting of election results under the direction of the official Election
Committee or its designee.

ARTICLE 33. SUCCESSORS AND ASSIGNS

This Agreement shall be binding upon the successors and assigns of the parties hereto.
In the event that a succession or assignment takes place and the successor is out of the jurisdiction of

this contract, the Employer agrees to negotiate with the Union on the rights, the seniority provisions,
and benefits of the employees covered by this Agreement.

ARTICLE 34. INDUSTRIAL WELFARE COMMISSION ORDER

In the event the existing I.W.C. Order #4-89 covering Professional, Technical, Clerical, Mechanical
and similar occupations becomes invalid, the provisions of this order shall automatically be
incorporated in the Collective Bargaining Agreement.

ARTICLE 35. DURATION OF AGREEMENT, PROVISIONS FOR AMENDMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and effect from
July 1, 2014 through June 30, 2016 and shall continue in full force and effect thereafter from year to year
unless either party has served the other party written notice of its desire to change or modify this
Agreement sixty (60) days prior to the date of expiration. In such event, negotiations shall be reopened in
order to revise the section or sections regarding which notice of the proposed changes has been served.
When agreed upon, these changes shall be incorporated into this Agreement effective as of the beginning

of the year’s term for which the revisions were proposed.

All side letters shall remain in effect for the duration of this Agreement.

17
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FOR THE EMPLOYER: ' FOR THE UNION:

ALAMEDA BUILDING & CONST. OFFICE AND PROFESSIONAL EMPLOYEES

Alameda County Central Labor Council, Amalgamat
Union 1555, Building/Construction Trades Council of Alameda, Bricklayers JATC,
Communications Workers of America Union Local 9415, International Brotherhood Electrical
Workers of Union Local 595, International Brotherhood Electrical Workers of Union JATC, Iron
Workers Union Local 378, Work Preservation Fund.

KG/Im(ALATRADMAST2014)
cwa:9415/afl-cio




AGREEMENT TO EXTEND CONTRACT
Between

ALAMEDA MASTER TRADE UNION AGREEMENT,

On behalf of Alameda Labor Council, Amalgamated Transit Union 192, Amalgamated Transit Union
1555, Building/Construction Trades Council of Alameda, Bricklayers Apprenticeship Program,
Communications Workers of America Union Local 9415, International Brotherhood Electrical Workers
of Union Local 595, International Brotherhood Electrical Workers of Union JATC, Iron Workers Union
Local 378

And

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION
LOCAL 29, AFL-CIO

The parties hereby agree to extend the Collective Bargaining Agreement between Alameda Master Trade
Union Agreement represented above and Office and Professional Employees International Union Local
29 in full force and effect subject to termination by either party on Seventy-Two (72) hours written notice.

The parties also agree that any economic increases that are agreed to as a result of bargaining shall be

retroactive to the initial date of expiration of the Agreement; ¢ less ;\13,[,&;/4.«( oflrwi . A~ %

Any and all disputes arising related to interpretation of this Agreement are subject to the grievance
procedure in the Collective Bargaining Agreement. :

ALAMEDA MASTER TRADE UNION OFFICE & PROFESSIONAL EMPLOYEES

/im(AlamedaMaster/AlamedaMasterExtAgmt06232016)
cwa:9415/afl-cio
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Office & Professional Employees International Union \ Local ,29

AFL-Ci0 & CLC

Tamara R, Rubyn, Presldent/Business Manager | patricia G. Sanchaz, Socrelary-Treasurer/Business Representalive

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

Plan:

Parties:

AGREEMENT TO ADOPT REHABILITATION PLAN
Western States Office and Professional Employee’s Pension Fund

Office & Professional Employees International Union, Local 29, the “Union; and

Emplayers under the Alameda Trade Master Agrecment (Alamedn Labor Conpeil ALU
J,‘ZLLALU.LJ_SEE._B.m{,CiLic&_M_cmLLmdeLMuciL_lmil;ﬁm:LCﬂmeﬂjxm Trades Coungil af
Alameda, Bricklsyers Apprenticeship Program. CWA 9413, IBEW 595, IBEW JATC, Iran

Workers Union Local 378, Work Presecvation Fund), the “Employer”

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement
as follows:

2.

3.

The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the
Effective Date:
Effective Date:

Check applicable line: X__ Rehabilitation Plan Schedule
_______ Default Rehabilitation Plan Schedule

The Employer agrees to contribute to the Plan at the rates required under the CBA and
the applicable Rehabilitation Plan Schedule.

The Parties agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any renewals or extensions of the CBA.

UN

éig
Titl
Dal
o/

Phone (510) 746-6960| Fax (510) 746-5977 | www.0pelu2.org
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MAR 1 1 2011

Western States Office and Employer
Professional Employees Participation
Pension Fund | Agreement

The undersigned Employer hereby applies to the Board of Trustees (“Board”) of the
Western States Office & Professional Employees Pension Fund (“Plan”)’ for participation as
a Participating Employer to the Plan as provided in this Agreement. 6}\

1. Employer Information. ) @4 :

Name: /4/%7775 O//') Kﬁé{)/? CZ?C//\/C/’ZJ
Contract Person: /,//{;/ £/ FENSH AN/

Address: (00 [FE4 ENAECGEL /€C// * /50
City, State & Zip: ﬂ%é” /"7‘%/% (A %(ﬁci/

Telephone: S/0 é(:)’,;? LAY

2. Local Information.

Employer has a collective bargaining agreement with Local Union ;?Z? (insert
number) of the Office and Professional Employees International Union (“OPEIU”)
which requires Employer to contribute to the Plan for Employer’s employees.

3. Participation.
This Agreement is for the following: (check applicable box(es)):
X An existing Participating Employer to update Plan records.
] A new Participating Employer.

Effective date of coverage:

] A new group of Employees of an existing Participating Employer.

Effective date of coverage:

4. Coverage.
This Agreement covers the following (check applicable box(es)):
[ Bargaining unit employees as described in Aftachment A.

Note: Attach a copy of collective bargaining agreement.

) Nonbargaining unit employees described in Attachment B (see note).

Note: See Attachment B for the requirements concerning
which nonbargaining unit employees may be covered.

" The term “Plan” includes the Trust Agreement for the Western States Office and Professional Employees
Pension Fund.
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Employer Representations. The Employer makes the following representations to

the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): _Noa/ &Oﬁ?ﬁ ﬁﬁ%@‘}/\// Z/}IZ/OIV’

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate

page if more space is needed): 2/t LA (it

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):

l employees covered by the collective bargaining

agreement; and

ﬁ employees who are not covered by the collective

bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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MAR 1 1 200

c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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COLLECTIVE BARGAINING AGREEMENT

by and between

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL #30, AFL/CIO

and

BUILDING TRADE UNION OFFICES

International Association of Heat and Frost International Union of Elevator
Insulators and Asbestos Workers, Local 28 Constructors, Local 25
Colorado Building and Construction Trades International Brotherhood of
Council Boilermakers, Local 101
Operating Engineers JATC

May 1, 2014
to and including
April 30, 2017
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Effective 5/1/14 5/1/15 5/1/16
Classification:

Extra Worker $18.82 $19.32 $19.82
(Wages set at 80%

of Secretary I classification)

Secretary | $23.41 $23.91 $24.41
(File clerk, receptionist,
typing & data entry)

Secretary I $24.41 $24.91 $25.41
Office Secretary/Bookkeeper/
Computer Operator

Legislative/Political Director/Office Manager $33.95 $33.95 $33.95

19.2

19.3

Newly hired employees will be paid at least 80% of the appropriate rate for the
first six months, and at least 90% of the appropriate rate for the second six
months. After twelve months of employment, employees will be paid 100% of
the appropriate minimum hourly rate specified above.

Premium pay of six percent (6%) per week over the above rates shall be paid to
supervisory employees. An employee who is being paid the six percent (6%)
premium pay at the signing of this agreement shall continue to receive the
premium pay.

ARTICLE 20 - PENSION

20.1

20.2

20.3

lopeiu#30
afi-cio

Effective May 1, 2011 the Employer agrees to contribute to the Western States
Office and Professional Employees Pension Fund, a contribution on behalf of
each employee in the amount of one dollar and seventy-five cents ($1.75) per
hours paid. The employee may elect to put any amount of the negotiated wage
rate into pension.

The Employer contribution, as provided herein, shall be made on eligible
employees on the effective date, except for the employees serving their thirty (30)
days probationary period. The contributions for probationary employees shall
start on the first of the month following the thirty (30) days probationary period.
This shall apply to all employees not presently covered by another pension plan
which is Employer paid.

If an employee is injured on the job, the Employer shall continue to pay the
required contribution for a period of three (3) months following the end of the

month in which the injury occurs. If an employee is on sick leave or personal
leave or absence in excess of forty-five (45) working days, the Employer will not

9
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204

20.5

20.6

be required to pay into the fund, after the first forty-five (45) working days, until
the employee returns to work.

Regular or part-time employees who work seventy (70) or more hours per month
shall be covered by the provisions of this Article. This shall not apply to extra
help covering for vacation periods or sick leave which does not exceed thirty (30)
days.

The Employer agrees to allow the employees to participate in the Office and
Professional Employees International Union Local #5 Savings Plan and Trust
(401K). The Employer agrees that if the employee chooses, they will withhold an
employee contribution to the 401K plan. The employee may contribute up to, but
no more than, the amount set by the Internal Revenue Service from their yearly
gross salary to this plan. FICA taxes will be withheld, but these contributions will
not be subject to Federal or State taxes. The employee shall bear any
administrative fees.

Effective with the May, 2011 hours paid, the Employer agrees to adopt the
Pension Rehabilitation Plan and to contribute on behalf of each employee the
contribution amount listed in the Updated Supplemental Contribution Schedule
provided by the Trustees of the Western States Office and Professional
Employees Pension Fund. If the Fund releases the Employer from the obligation
to pay according to any Contribution Schedule, then the pension contribution shall
be the amount contained in Article 20.1.

ARTICLE 21 - TECHNOLOGICAL CHANGES

21.1

In the event the Employer should decide to make any technological or labor
saving changes of any kind, including but not limited to the introduction of data
processing equipment, computers, or automated equipment of any sort, the
Employer agrees to meet with the Union to discuss the effects of such changes. It
is mutually agreed that present employees shall be given first consideration for
any new or changed position before any persons outside the bargaining unit are
hired to fill the resultant jobs, provided existing employees have the ability to
satisfactorily perform the work. In the event training is necessary for employees
to qualify for such positions, the Employer will provide adequate training to all
affected employees at the time the technology is implemented.

ARTICLE 22 - GRIEVANCE AND ARBITRATION

221

fopeiu#30

afi-cio

All grievances shall be handled in the following manner:
STEP ONE: (oral) A grievance may be filed no later than ten (10) working days

after the grievance first becomes known, or should have become known. The
grievance must be presented by the Union of the aggrieved employee to the

10
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ARTICLE 25 - TERM OF AGREEMENT

25.1 This Agreement shall be in full force and effect from the first (1st) day of May,
2014, to and including the thirtieth (30*") day of April 2017, and shall continue in
full force and effect from year to year thereafter unless the Agreement is
terminated or changed pursuant to the following conditions:

a) If either party elects to terminate the Agreement, such party
shall on a date not less than sixty (60) days, nor more than
seventy-five (75) days prior to the expiration date of the
Agreement give written notice to the other party of
intention to terminate and by such action, the Agreement
shall for all purposes, terminate as of the expiration date of
the Agreement.

b) If either party elects to change any of the provisions of the
Agreement, such party shall on a date not less than sixty
(60) days, nor more than seventy-five (75) days prior to the
expiration date of the agreement give written notice to the
other party.

c) If either party is served with notices of desire to change or
modify this Agreement, negotiations must commence
within fifteen (15) days of such notice which may be
extended by mutual agreement.

For the Union: For the Employers:

OFFICE & PROFESSIONAL COLORADO BUILDING AND
EMPLOYEES INTERNATIONAL CONSTRUCTION TRADES UNION

lopeiu#30
afl-cio 13
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Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the

Plan as of the Effective Dale.
APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPA TING EMPLOYIER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

" TRUSTEES

APPROVED AND ACCEPYEY BYpI!

CO-CHAIR SIGNATURIE:
Print Name: =

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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ARTICLE 24. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2016 through March 31, 2019, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided. that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

As agreed this >! ~ day of March 2016:

U
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MEMORANDUM OF UNDERSTANDING
between
United Labor Union Association (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

The undersigned parties hereby mutually agree to this Memorandum of Understanding with the
intent to allow proper communications between the parties while preserving the spirit of the
Collective Bargaining Agreement with regards to the Western States Office & Professional
Employees Pension Fund.

The parties agree that with reference to Article 14, Section 11 — Paragraph 4 that should the
Office & Professional Employees Pension Fund g0 back into the green and/or the Pension
Rehabilitation Plan be resolved the twenty-nine cents ($0.29) applied to employee wage rates; as
defined in Article 17 to this Agreement; shall be for both the years 2011 and 2012.

Be it further agreed that any dispute regarding the interpretation and/or application of this
Memorandum of Understanding shall be addressed putsuant to the terms of Article 20 Grievance

Machinery to the Collective Bargaining Agreement.
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ARTICLE XX, NO STRIKE, NO LOCKOUT

The Union agrees there will be no work stoppage, picketing, slow down, cessation of work, or strike
of any kind by members of the bargaining unit during this Agreement. The Union shall have
unlimited liability for any expenses incurred by the Employer due to the Union’s violation of this
Agreement or actions of its members. The Employer agrees there may be no lockout during the term
of this Agreement.

ARTICLE XXI. DURATION OF AGREEMENT

Section 1. The term of this Agreement shall commence on the 1* day of May 2013 and continue
until the 30™ day of June 2018, and shall be automatically extended from year to year
thereafter unless either party desiring to negotiate a new Agreement shall notify the
other party, in writing, no less than sixty (60) days prior to the termination date.

Section 2. If such notice is given by either party of the desire to negotiate a new Agreement,
then the party receiving such notice may, not later than forty-five (45) days prior to
the termination date, notify the other party. in writing, of its desire to negotiate a new
Agreement.

Section 3. Negotiations upon a new Agreement shall begin by mutual agreement and may
continue until a new Agreement is reached and, during said negotiations, this present
Agreement shall remain in full force and effect, except that during such negotiations
subsequent to the expiration date hereof, either party may, on five (5) days’ written
notice to the other, terminate this Agreement.

IN WITNESS WHEREOQF, the parties have executed this Agreement the day and year first above
written.

CONSTRUCTION AND GENERAL OFFICE & PROFESSIONAL EMPLOYEES
LABORERS UNION, LOCAL 185

INTERNATIONAL UNION, LOCAL 29

TKAM(LBR22513)/cwa:9415/afkcio
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Ofiice & Professional Emlllvées intemational Union { Local 29

AFL-GI0 & CLC
Tamara R, Rubyn, President/Business Manager | Patricia G, Sanchez, Secretary-Treasurer/Business Representalive
RECEIVEp
AUB 12 2013

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENDREIRg

AGREEMENT TO ADOPT REHABILITATION PLAN
Plan: Westem States Office and Professional Employee’s Pension Fund
Parties: LACORL psr boEpf /B 5 | the“Union: and

5{{.-"»{(.5’ £ o fe s rad Frtse lesgpres L
/ sy fndl [fWirre  Lochd 2% the “Employer”

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement
as follows:

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the '

Effective Date:
Effective Date: PRy /f Lot 2
Check applicable line: L~ Rehabilitation Plan Schedule -

Default Rehabilitation Plan Schedule

2. The Employer agrees to contribute to the Plan at the rates required under the CBA and
the applicable Rehabilitation Plan Schedule.

3 The Parties agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any renewals or extensions of the CBA,

EMPLOYER APPROVAL ° UNION APPROVAL

ewad4 [Siaflcio

1321 Harbor Bay Plewy.  Suite 108X AR Zad ollreN o663 bhoAe64%) 182 1259 3% ax (510) 9954440 * www.opeiu2s.org
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WESTERN STATES OFFICE AND
PROFESSIONAL EMPLOYEES PENSION
FUND

THIRD SUSPENSION APPLICATION

Exhibit 15
(Part 3 of 11)
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:
Date Signed:

APPROVED AN.

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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C) Either party may serve a written notice on the other party not less than sixty
(60) days nor more than seventy-five (75) days prior to May 1, 2016 to amend
the cost of health and welfare as well as the wages rates provided for in this
Agreement. Upon receipt of such notice, the other party will immediately
meet and negotiate in good faith concerning the modification proposed.

28.2 Negotiations shall begin within fifteen (15) day after receipt of such notice unless
such time is extended by mutual agreement.

COMMUNICATIONS WORKERS
OF AMERICA, LOCAL #7777

OFFICE AND PROFESSIONAL

/opeiu#30
afl-cio

Jopeiu30
afl-cio 16
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND A

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED ANI

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 -~ TRADE SECTION

ARTICLE 22

TERMINATION AND RENEWAL

This Agreement shall be in full force and effect until March 31, 2019, and shall continue in effect from
year to year thereafter unless either party gives notice, in writing, at least ninety (90) days prior to any
expiration or modification date of its desire to terminate or modify such Agreement; provided that, in the
event the Union serves written notice in accordance with this Section, any strike or stoppage of work
after any expiration or modification date shall not be deemed in violation of any provision of this
Agreement, any other provision to the contract notwithstanding.

EXECUTED at Seattle, Washington this day of July 2016.
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED AN

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE
Print Name!

Date Signed:
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OPEIU LOCAL 8/ TRADE SECTION 2011 WAGE REOPENER

LETTER OF UNDERSTANDING

The Office and Professional Employees International Union Local 8, hereinafter known as the “Union,”
and the Trade Section Employer Association, hereinafter known as the “Employer,” hereby agree to the
following:!

Effective April 1, 2011, the Employers with bargaining unit employee(s) participating in
Western States Office and Professional Employees Pension Fund shall contribute an
additional forty-seven cents ($0.47) per hour towards the Fund’s Rehabilitation Plan
Surcharge, as described in Section 15.1(c) of the currenl Collective Bargaining Agreement.

If the Employer is contributing to an alternative pension plan other than the Western States
Office & Professional Employees Pension Fund and such plan has not required a mandatory
increase in the contribution amount since June 1, 2009, then effective April 1, 2011, the
Employer will divert forty-seven cents ($0,47) per hour towards one of the following options:

1) Increase the Employer’s contribution into the Employer’s alternative pension
plan by forty-seven cents ($0.47) per hour on behalf of each bargaining unit
employee; or

2) Divert forty-seven cents ($0.47) per hour into the Office and Professional
Employees Local 8 Supplemental 401K Retirement Fund or other defined

contribution fund of the employees’ choice; or

3) Add forty-seven cents ($0.47) per hour to the current wage rate of the
bargaining unit employee(s).

The majority of bargaining unit employee(s) shall determine which option is applied to the
entire group of employees.

This Letter of Understanding does not alter any portion of the current 2010 — 2013 Collective
Bargaining Agreement between the Employer and the Union.

NECUTED in Seattle. Washi . [‘5/{ FMav 9

EXECUTED in Seattle, Washington this & ~ ____day of May 2011,

OFFICE AND PROFESSIONAL EMPLOYEES FOR THE TRADE SECTION EMPLOYERS
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ARTICLE 24. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2016 through March 31, 2019, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided. that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

As agreed this >! ~ day of March 2016:

U
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MEMORANDUM OF UNDERSTANDING
between
United Labor Union Association (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

The undersigned parties hereby mutually agree to this Memorandum of Understanding with the
intent to allow proper communications between the parties while preserving the spirit of the
Collective Bargaining Agreement with regards to the Western States Office & Professional
Employees Pension Fund.

The parties agree that with reference to Article 14, Section 11 — Paragraph 4 that should the
Office & Professional Employees Pension Fund g0 back into the green and/or the Pension
Rehabilitation Plan be resolved the twenty-nine cents ($0.29) applied to employee wage rates; as
defined in Article 17 to this Agreement; shall be for both the years 2011 and 2012.

Be it further agreed that any dispute regarding the interpretation and/or application of this
Memorandum of Understanding shall be addressed putsuant to the terms of Article 20 Grievance

Machinery to the Collective Bargaining Agreement.




‘ MEMORANDUM OF UNDERSTANDING
between
COMMUNICATION WORKLERS OF AMERICA LOCAL 7901
UNITED LABOR UNION ASSOCIATION
and the
OFFICE & PROFESSIONAL EMPLOYLEES INTERNATIONAL UNION LOCATL 11

This Memorandum of Understanding is entered into berween the Conumunication Worlers ol
America Local 7901 and the Office & Professional Lmplovees International Union. Local 1T and
specifically shall be in accordance with Article 14 Retirement Plans within the Collective
Bareaining Agreement for United Labor Union Association and solely for membership
emploved by the Communication Workers of America l.ocal 7901,

It is mutually agreed by all parties that the Employver agrees 1o continue @ contribution of three
dollars and ninety-nine cents ($3.99) and in addivon the surcharge amount listed in the
Supplenental Contribution Schedule, per compensable hour, on behalf of cach employee into the

Western States Office & Professional Lnplovees Pension I'und.

Be it further agreed that should there be any changes Lo the Supplemental Contribution Schedule
the Employer shall adopt the newest schedule presented by the Trustees of the Western Stales
Office & Prolessional Emplovees Pension Fund,  Should the Western States Office &
Professional Employees Pension Fund release the Employer from the obligation 1o pay according
10 the Supplemental Contribution Schedule. then the minimum pension contribution amount of

three dollars and ninety-nine cents (83,99) per compensable hour shall be in full [oree and elTect,

I'his Memorandum of Understanding shall be pursuant o the terms and conditions of Article 19
Cricvance Procedure to the Colleetive Bargaining Agreement should there be any dispute

regalding the interpretation and/or application,

all-cio
Comm Workers 7901 MOLU tor \WSP Revised
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Employer Representations. The Employer makes the following representations to

the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): Lﬁ'}ﬁﬁﬁ LZIWD/\/

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate
page if more space is needed):  SAML as “NAME "

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):

l employees covered by the collective bargaining
agreement; and

3 '(employees “who are not covered by the collective
bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended; and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.

EXHIBIT 15 (PART 3 OF 11) Page 31 of 132



c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the

Plan as of the Effective Date,
APROVAL OF PARTICIPATION AGREEMENT

' THE PARTICIPATING EMPLOYER

APPROVED g

FEMPLOYER SIGNATU
Print Nam
T

Date Sign

APPROYV

CO-CHAIR SIGNATUR
Print Nan

Date Sign

CO-CHAIR SIGNATUI
Print Nan

Date Sign
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TRADE UNION OFFICE AGREEMENT - ALAMEDA COUNTY

THIS AGREEMENT, made and entered into on this 1¥* day of July 2014, by and between Alameda
Master Trade Union Agreemept, On behalf of Alameda county Central Labor Council,'/
Amalgamated Transit Union 192, Amalgamated Transit Union 1555, Building/Construction Trades —
Council of Alameda, Bricklayers JATC, Commufications Workers of America Union Local 941 5,
International Brotherhood Electrical Workers of Union Local 5957 International Brotherhood
~Electrical Workers of Union JATC, Iron Workers Union Local 378, Work Preservation Fund, party
of the first part, hereinafter called the Employer, and OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL UNION, LOCAL 29, affiliated with the Office and
Professional Employees International Union, AFL-CIO, party of the second part, hereinafter called
the Union.

WITNESSETH

In consideration of the premises and of the respective promises, agreements and covenants of the
parties hereto, that the said parties do hereby mutually agree as follows, to wit:

ARTICLE 1. RECOGNITION

The Employer recognizes the union as the sole collective bargaining agent for all office employees
except all regularly elected officers and appointed officers of the Employer.

ARTICLE 2. UNION SECURITY

It shall be a condition of employment that all employees of the Employer covered by this Agreement
who are members of the Union in good standing on the effective date of this Agreement, shall
remain members in good standing and those who are not members on the effective date of this
Agreement shall, on or before the thirtieth (3 0™ day following the effective date of this Agreement,
become and remain a member in good standing in the Union. It shall also be a condition of
employment that all employees covered by this Agreement and hired on or after its effective date
shall, on or before the thirtieth (30"™) day following the beginning of such employment, become and
remain members in good standing in the Union.

The Employer agrees to advise the Union of existing vacancies in the classifications covered by this
Agreement and to afford it an opportunity to send applicants for these positions. The Employer will
notify the Union of any position openings prior to other recruitment efforts being made in an attempt
to fill the specific positions with outside applicants.

1
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ARTICLE 11. CLASSIFICATIONS AND MINIMUM WAGE SCALES - continued

®
(®

®
®

®

(0

)

Nothing shall prevent the Employer from paying higher than the minimum set forth above.

It is understood and agreed that no employee shall suffer any reduction in wages and
conditions as a result of the signing of this Agreement.

All part-time employees shall receive all the benefits of the Agreement on a pro-rata basis.

New employees who have had previous experience in a Trade Union office shall be credited
with such experience and shall be placed in the wage schedule in accordance with such
credit. New employees who have had previous comparable experience in offices other than
Trade Union offices shall be credited with such experience up to a maximum of twenty-one
(21) months.

Work in a higher classification is to be paid at the higher rate after a minimum of four (4)
hours work in the higher classification.

Any positions not now covered by this Article, or any positions which may be established
during the term of this Agreement, shall be subject to negotiations between the Employer
and the Union. Such positions shall not be established and put into operation until such time
as agreement is reached between the parties as to classification and rate of pay for the
position. In the event the parties are unable to agree as to the classification and rate of pay
for the position in question, the dispute shall be resolved in accordance with the provisions
of subsection (b) of Article 30 of this Agreement. '

Any jobs created by virtue of the above shall be offered to qualified employees within the
collective bargaining unit prior to the Employer hiring new employees. In the event any

- employees within the collective bargaining unit would be displaced, the Employer agrees to

institute a reasonable training program in an effort to qualify such employees prior to hiring
any new employees.

ARTICLE 12. PENSION PLAN

(@)

The Employer agrees to contribute into a Trust Fund known as the Western States Office and
Professional Employees Pension Fund for the account of each eligible employee working
under this Agreement, the following hourly rates:

Effective 11/1/2009
$6.25

The Union and the Employer agree to hold educational meetings with the Employers and
Union members with regard to the Western States Pension.

The Union agrees to meet and discuss with the following Employers Ninety (90) days after
ratification to discuss the Pension.
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ARTICLE 12. PENSION PLAN - continued

(b)

©

Eligibility for coverage under the plan shall be that employees shall have contributions made
on their behalf for all hours paid, including, but not limited to, holidays, vacation, sick leave,
jury duty, bereavement leave, etc.

This shall apply to all who are not presently covered by another Plan which is Employer
paid. Employees currently covered by another Plan shall have the option of continuing
under their old Plan or changing to the Western States Office and Professional Employees
Pension Fund. For those other plans, the Employer agrees to pay an additional twenty-five
cents ($.25) per hour for each year of this Agreement.

Upon an employee’s written request, the Employer may agree to participate in and to deduct
voluntary employee contributions from an employee’s payroll and to forward them to a
qualified 401(k) plan.

ARTICLE 13. TERMINATION PAY

(a)

(b)

©

(d)

(©)

Any employee of over three (3) months’ continuous service but less than six (6) months’
service who may be discharged or laid off shall be given one (1) week’s notice in writing or
one week’s pay in lieu thereof. Any employee of over six (6) months’ continuous service
who may be discharged or laid off, shall be given two (2) weeks’ notice in writing or two (2)
weeks’ pay in lieu thereof.

This clause shall not apply when the discharge is because of dishonesty or misconduct. It
shall be a reciprocal obligation and a matter of good faith on the part of the employee to give
one (1) weeks’ notice in writing after three (3) months’ service, or two (2) weeks’ notice in
writing after six (6) months’ service in the case of an intended resignation.

The Employer shall have the right to discharge any employee for just cause, but no employee
shall be discharged or discriminated against by reason of Union membership or Union
activities.

Employees may not be discharged unless the Employer has given the employee a letter of
warning (with copy to the Union) setting forth complaint. Employee shall be allowed a
reasonable period of time to correct such complaint. Letters of complaint will be invalid
after a period of one (1) year (in compliance with Article 30 - Grievance Procedure).

In the event an employee terminates, for any reason, after six (6) months’ employment, s/he
shall be entitled to pro-rated vacation pay from the Employer in addition to said two (2)
weeks’ notice.

In cases of discharge or layoff of employees of six (6) months’ continuous service, good or
sufficient reasons shall be given the Union two (2) weeks prior to the date of termination of
employment.




ARTICLE 32. UNION ELECTIONS

No Employer, officer, manager or supervisor shall require an employee covered by this Agreement
to perform work, provide materials or information in violation of federal law for use in any
campaign for political office in the employing Union. Employee’s participation in the Employer’s
election process shall be strictly limited to official election functions such as preparation of official
materials, tallying of ballots, reporting of election results under the direction of the official Election
Committee or its designee.

ARTICLE 33. SUCCESSORS AND ASSIGNS

This Agreement shall be binding upon the successors and assigns of the parties hereto.
In the event that a succession or assignment takes place and the successor is out of the jurisdiction of

this contract, the Employer agrees to negotiate with the Union on the rights, the seniority provisions,
and benefits of the employees covered by this Agreement.

ARTICLE 34. INDUSTRIAL WELFARE COMMISSION ORDER

In the event the existing I.W.C. Order #4-89 covering Professional, Technical, Clerical, Mechanical
and similar occupations becomes invalid, the provisions of this order shall automatically be
incorporated in the Collective Bargaining Agreement.

ARTICLE 35. DURATION OF AGREEMENT, PROVISIONS FOR AMENDMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and effect from
July 1, 2014 through June 30, 2016 and shall continue in full force and effect thereafter from year to year
unless either party has served the other party written notice of its desire to change or modify this
Agreement sixty (60) days prior to the date of expiration. In such event, negotiations shall be reopened in
order to revise the section or sections regarding which notice of the proposed changes has been served.
When agreed upon, these changes shall be incorporated into this Agreement effective as of the beginning
of the year’s term for which the revisions were proposed.

All side letters shall remain in effect for the duration of this Agreement.

17

EXHIBIT 15 (PART 3 OF 11) Page 37 of 132



FOR THE EMPLOYER: ' FOR THE UNION:

ALAMEDA BUILDING & CONST. OFFICE AND PROFESSIONAL EMPLOYEES

Alameda County Central Labor Council, Amalgamat
Union 1555, Building/Construction Trades Council of Alameda, Bricklayers JATC,
Communications Workers of America Union Local 9415, International Brotherhood Electrical
Workers of Union Local 595, International Brotherhood Electrical Workers of Union JATC, Iron
Workers Union Local 378, Work Preservation Fund.

KG/Im(ALATRADMAST2014)
cwa:9415/afl-cio
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AGREEMENT TO EXTEND CONTRACT
Between

ALAMEDA MASTER TRADE UNION AGREEMENT,

On behalf of Alameda Labor Council, Amalgamated Transit Union 192, Amalgamated Transit Union
1555, Building/Construction Trades Council of Alameda, Bricklayers Apprenticeship Program,
Communications Workers of America Union Local 9415, International Brotherhood Electrical Workers
of Union Local 595, International Brotherhood Electrical Workers of Union JATC, Iron Workers Union
Local 378

And

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION
LOCAL 29, AFL-CIO

The parties hereby agree to extend the Collective Bargaining Agreement between Alameda Master Trade
Union Agreement represented above and Office and Professional Employees International Union Local
29 in full force and effect subject to termination by either party on Seventy-Two (72) hours written notice.

The parties also agree that any economic increases that are agreed to as a result of bargaining shall be

retroactive to the initial date of expiration of the Agreement; ¢ less ;\13,[,&;/4.«( oflrwi . A~ %

Any and all disputes arising related to interpretation of this Agreement are subject to the grievance
procedure in the Collective Bargaining Agreement. :

ALAMEDA MASTER TRADE UNION OFFICE & PROFESSIONAL EMPLOYEES

/im(AlamedaMaster/AlamedaMasterExtAgmt06232016)
cwa:9415/afl-cio
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office & Professional Employees International Union | Local .29
AFL-CIO & CLC

Tamara R, Rubyn, President/Businass Manager | Patricla G. Sanchez, Secretary-Treasurer/Business Ropresentalive

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN

Plan: Westemn States Office and Professional Employee’s Pension Fund

Partics: Office & Professional Employees International Union, Local 29, the “Union; and

Emplayers under the Alameda Trade Master Agreement (Mamedn Labor Coundl ATU

192._ATYI 1555, Bay. Cities Meral ‘Lrades Counell, Building/Constouction Trades Counal of

Alnm;da_BncklnmAppmnmhm_ngrmx CWA 9415 IBEW 595, IBEW JATC, Iton
Workers Union Local 378, Work Presecvation Fund), the “Employer”

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement
as follows:

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the
Effective Date:

Effective Date: AL RS

Check applicable line: X __ Rehabilifation Plan Schedule
Default Rehabilitation Plan Schedule

2 The Employer agrees to contribute to the Plan at the rates required under the CBA and
the applicable Rehabilitation Plan Schedule.

3. The Perties agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any renewals or extensions of the CBA.
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AGREEMENT
Between

COMMUNICATIONS WORKERS OF AMERICA,
LOCAL 9423

And
OFFICE & PROFESSIONAL EMPLOYEES

INTERNATIONAL UNION, LOCAL 29,
AFL-CIO

October 1, 2016 - September 30, 2019

pL-'[) local29

AF-C10 & C1C
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ARTICLE 10. CLASSIFICATIONS & MINIMUM WAGE SCALES - continued

Effective 10/1/2016 $33.33 $1,166.55
Effective 10/1/2017 34.16 1,195.60
Effective 10/1/2018 35.01 1,225.35

In addition, does one (1) or more of the following duties: Performs general office work in
relieving an executive of clerical duties, writes correspondence on own initiative, handles matters
of a confidential nature, and performs related duties as required.

Effective 10/1/2016 $35.02 $1,225.70
Effective 10/1/2017 35.90 1,256.50
Effective 10/1/2018 36.80 1,288.00

Performs duties as outlined above. In addition, is one who has been designated the authority to
manage the office. The Administrative Assistant shall receive five percent (5%) above the
Assistant Office Coordinator classification.

The above increases will be added to the hourly wage rates unless the Union notifies the Employer to
allocate a portion of the increases to the Health and Welfare and/or Pension Funds.

Nothing shall prevent the Employer from paying higher than the minimum herein set forth.

It is understood and agreed that no employee shall suffer any reduction in wages and conditions as a
result of the signing of this Agreement.

All regular part-time employees shall receive all of the benefits of the Agreement on a pro rata basis.
An employee who is required to provide training services to other employees or staff of CWA 9423
shall be paid a six percent (6%) differential above their regular rate of pay for all time spent on such
training, providing said training has been authorized in advance by management.

Training pay will be made in hourly increments.

Within sixty (60) days upon ratification a full job function review will be conducted.

ARTICLE 11. PENSION PLAN

The Employer will contribute into a Trust Fund, known as Western States Office & Professional
Employees Pension Fund, for the account of each eligible fuli-time employee working under this
agreement, for all straight time hours including vacation, sick, and holidays, the continued sum of

Five hundred Forty Nine Dollars and Three cents ($549.03).

Effective October 1, 2007, Three Dollars and Sixty-Two cents ($3.62) per hour up to a maximum of
Five Hundred Forty Nine Dollars and Three cents ($549.03).




ARTICLE 11. PENSION PLAN - continued

Upon expiration of the Supplemental Employee Contribution Schedule, the Employer contribution
will revert to the previous contribution of Three Dollars and Sixty-Two cents ($3.62) per hour up to
a maximum of Five Hundred Forty Nine Dollars and Three cents ($549.03) per month.

ARTICLE 12. DISCIPLINE AND DISCHARGE/TERMINATION PAY

@

(b)

©

(d)

Any employee of over three (3) months® continuous service, but less than six (6) months’
service who may be discharged or laid off, shall be given one (I) week's notice in writing or
one (1) week's pay in lieu thereof. Any employee of over six (6) months' continuous service
who may be discharged or laid off shall be given two (2) weeks' notice in writing or two (2)
weeks' pay in lieu thereof.

This clause shall not apply when the discharge is because of dishonesty or misconduct. It
shall be a reciprocal obligation and a matter of good faith on the part of the employee to give
one (I) week's notice in writing after three (3) months' service or two (2) weeks' notice in
writing after six (6) months’ service in the case of an intended resignation.

In the event an employee terminates for any reason after six (6) months' employment, s/he
shall be entitled to prorated vacation pay from the Employer in addition to said two (2)
weeks' notice.

In cases of discharge or layoff of employees of six (6) months’ continuous service, good or
sufficient reason shall be given the Union two (2) weeks prior to the date of termination of
employment, unless the Employer elects to provide pay in lieu of notice, in which case the
Union shall be notified within seventy-two (72) hours of notice to employee.

The Employer shall have the right to discharge any employee for good and sufficient reasons,
but no employee shall be discharged or discriminated against by reason of Union membership
or Union activities.

The Employer agrees to the concept of progressive discipline. Before an employee is
discharged for in competency or failure to perform work as required, s/he shall have received
at least a verbal counseling, a verbal warning, a written warning and a suspension. No
employee shall progress to the next step of discipline unless s/he has been given a reasonable
period of time to correct such complaint or complaints. Upon correction, a letter so stating
shall be placed in the employee’s personnel file with a copy to the employee. This shall not
restrict the Employer’s right to proceed to the next step or to take immediate discharge or
suspension action in the case of serious or gross misconduct. Letters of complaint shall be
invalid after a period of six (6) months and removed from the employee’s personnel file.

A copy of any warning letter or notice of suspension shall be given to the Union. The
Employer shall notify the Union, in writing, within seventy-two (72) hours after the
discharge of an employee, of the reasons for the discharge.




ARTICLE 27. DURATION OF AGREEMENT AND PROVISION FOR AMENDMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and effect
from October 1, 2016 until September 30, 2019 and shall continue in full force and effect thereafter
from year to year unless either party has served the other party written notice of its desire to change
or modify this Agreement sixty (60) days prior to the date of expiration. In such event, negotiations
shall be reopened in order to revise the section or sections regarding which notice of the proposed
changes has been served. When agreed upon, these changes shall be incorporated into this
Agreement effective as of the beginning of the year's term for which the revisions were proposed.

COMMUNICATIONS WORKERS OF OFFICE & PROFESSIONAL EMPLOYEES

14
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AGREEMENT - DAVID B. CONDON, PLLC

for a period in excess of three months by mutual agreement. However, additional
seniority may not accumulate.

Sec. 2. Employees on leave shall be aliowed to use accumulated sick leave and vacation
to the extent it has accrued.

Sec. 3. In case of death in the immediate family, an employee shall be granted leave with
pay. Three days, within State of Washington; Five days, outside State of Washington.
Immediate family shall include spouse or spousal equivalent, parent, sibling, children,
grandchildren, foster and adopted children. In-laws are also included in definition of
immediate.

Sec. 4. An employee called for jury duty shall be granted time off and shall be paid the
difference between jury pay and regular wages for actual time served on jury duty.

ARTICLE 11 - PENSION

Sec. 1. Effective October 1, 2014, the employer shall contribute three doflars and
seventy-five cents ($3.75) per compensable hour for each bargaining unit employee for
the purpose of providing retirement benefits for eligible employees pursuant to provisions
of the Western States Office and Professional Employees Pension Fund.

Sec. 2. Upon failure of the Employer to make any of the payments required by this
Agreement, the Union may, after ten days after written notification to the Employer of
failure of such payments, undertake economic action against such defaulting Employer to
enforce prompt payment, and such action shall not be deemed to be in violation of this
Agreement or any of the provisions thereof.

ARTICLE 12 - WAGES

Sec. 1. The Employer will pay the employees covered by this Agreement, and the Union
agrees that such employees will accept the rates of pay for the respective job
classifications set forth in the attached Pay Scale. The rate ranges therein set forth shall
not preclude payment of higher rates of pay to any employee whose work in the
Employer's judgment may warrant payment of a higher rate.

Sec. 2. Rates of pay for new employees:
EFFECTIVE OCTOBER 1, 2014

Minimum
Classifications Starting Rate After 6 Mos. After | Yr.

Full-Time:

s :
EXHIBIT 15 (PART 3 OF 11) Page 50 of 132



AGREEMENT - DAVID B. CONDON, PLLC

ARTICLE 15 - TERMINATION AND RENEWAL

This Agreement shall be in full force and effect with the exception of previously noted
sections, from Qctober 1, 2014 , through September 30, 2016 , and shall continue in effect
from year to year thereafter uniess either party gives notice in writing at least sixty (60)
days prior to any expiration or modification date of its desire to terminate or modify such
Agreement; provided that, in the event the Union serves written notice in accordance with
this section, any strike or stoppage of work after any expiration or modification date shall
not be deemed in violation of any provision of this Agreement, any other provision to the
contrary notwithstanding.

™ : —
Signed this 7 day of /%anj i

opeiu:23
afl-cio
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AGREEMENT TO ADOPT THE REHABILITATION PLAN
Plan: Western States Office and Professional Employee’s Pension Fund
Parties: Office and Professional Employees International Union. Local 23, the
“Union”; and

David B. Condon, PLLC

Effective Date: 31 March 2015

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement as
follows: '

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the
Effective Date:
X Rehabilitation Plan Schedule

2. The Employer agrees to contribute to the Plan at the rates required under the CBA and

the applicable Rehabilitation Plan schedule.

3. The Parties agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any renewals or extension of the CBA.

-
EMPLOYER APPROVAL INION APPROVAL
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BYAHFPARTICIPATING EMPLOYER

EMPLOYER SIGNAT

CO-CHAIR SIGNATU

CO-CHAIR SIGNATU
Print Na

Date Sign®® e . Z
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ARTICLE 21. SEPARABILITY

In the event that any provisions of this Agreement shall at any time be declared invalid by any
final judgment of any court of competent jurisdiction or through a final decree of a government,
state or local body, such decision shall not invalidate the entire Agreement. it being the express
intention of the parties hereto that all other provisions not declared invalid shall remain in full
force and effect. The parties agree that any invalid provisions of this Agreement shall be
modified to comply with the existing regulations or laws.

&

ARTICLE 22. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2017 through March 31, 2020, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided, that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work afier any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

As agreed this 1* day of February 2017:

DAVID C. CHVATAL, INC. OFFICE & PROFESSIONAL

MD/dmt

opeiu 1 /afl-cio
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Western States Office and Professional Employees Pension Fund
Participations Agreement — Form A

Page 2

8. Employer agrees to make contributions at the rate now in effect, or as subsequently amended, and to
comply with, and be bound by, all of the terms and provisions of the Plan and trust as it now exists or as
it may be amended during Employer's participation in the Plan and trust. Employer hereby waives any
defense based on the statute of limitations. The contribution rate must be the same for bargaining unit
participants and non-bargaining unit participants.

9, Upon approval by the Board of Trustees, this application and parficipation agreement shall be deemed
accepted and binding without further act of Fmployer and Employer shall be admitted as a Contributing
Employer of the plan and trust as of the effective date.

DATED: 3|1 ,200 [o.

" A,’ (\

\( } )((."'l‘,“/. . .

/WA LY Employees International Union
' LA
By —
APPROVED AND ACCEPTED by the Board of Trustees on ) ,200
By: _ . —_
Judith Zenk

(Co-chairman)

By:

Arlene Erickson
(Co-chairman)

April 4, 2005
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12/67/2006 14:59 5032533277 PAGE 82
REOEIVEDR

APE ~ 4 2000

EMPLOYER/ASSOCIATE MEMBER
O.RE4U LOCAL U

AGREEMENT BETWEEN
David C. Chvatal CPA PC
AND
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION,
LOCAL #11
THIS AGREEMENT is made and entered into on April 17 2000 | vy
and between 'David C. Chvatal CPA PC hereinafter referred to as

the "Employer/Associate Member", and the Office & Professicnal Employees International

Union, Local #11. ,

1. Employers (on behalf of their employees) or Associate Members who would like to
participate in the O.P.E.LU., Loca] #11 __ 401(k) Retirement Fund of the Office &
Professional Employees International Union, Local #11 or the full family _X _ Western States
Local Union Health & Welfare Plan will with the signing of this Agreement pay into the
401(k) Retirement Fund of the Office & Professional Employees International Union, Local
411 a sufficient amount to maintain a pension benefit and/or the full premium amount
sufficient to cover the cost of the Health & Welfare Plan. (Please put an X in the appropriate

box/boxes).
R0

2. All Associafe Members shall participate in this agreement and pay an assol

membership fee to Local #11. The Employer agrees to payroll deduct the ass
membership fee and forward same to the office of Local #11. ~ ] o)

3. The Employer may participate in these benefits if they desire.

GDK:sr

opeiu #11
afl-cio
assocmbr
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MEMORANDUM OF UNDERSTANDING
between
DAVID C. CHVATAL, INC.
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

This Memorandum of Understanding is entered into between DAVID C. CHVATAL. INC. and
the Office & Professional Employees International Union, Local 11 and specifically shall be in
accordance with Article 13 Retirement Plans within the Collective Bargaining Agreement.

[t is mutually agreed by all parties that the Employer agrees to continue a contribution of three
dollars ($3.00) and in addition the surcharge amount listed in the Supplemental Contribution
Schedule, per compensable hour, on behalf of each employee into the Western States Office &
Professional Employees Pension Fund.

Be it further agreed thet should there be any changes to the Supplemental Contribution Schedule
the Employer shall adopt the newest schedule presented by the Trustees of the Western States
Office & Professional Employees Pension Fund. Should the Western States Office &
Professional Employees Pension Fund release the Employer from the obligation to pay according
to the Supplemental Contribution Schedule, then the minimum pension contribution amount of
three dollars ($3.00) per compensable hour shall be in full force and effect.

This Memorandum of Understanding shall be pursuant to the terms and conditions of Article 19
Grievance Procedure to the Collective Bargaining Agreement should there be any dispute

regarding the interpretation and/or application.

MLR/hg
opeiull
afl-cio
enclosures
cover.doc
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OfTice & Prolessional Employees International Union. Local 11, AFL-CIO
ANTS Columbia Sureet - Vancouwver, WA 980660 Phone: 303-257-6691
Vancouver Lme: A60-719-1766 SO0-547-8902

Ceeneral Enrail: opera ] Laropeiu L .comeasthizoanct
TI%

March 24, 2014
David C Chvatal. CPA A & | HECEIVEU
2427 SW Vermont ST
Portland. OR 97219

Dear Mr. Chvatal:

This is formal notification that the existing Agreement between David C Chvatal. CPA and the
Office & Professional Employees International Union, Local 11 is extended in its entirety for a
period of three (3) years. This is in accordance with the provisions of the current colleetive

bargaining agrecment.

Please note that the new termination tor this Agreement will be March 31. 2017.

Sincerely.

IExecutive Secretary-Treasurer

NI dimt
opeinl Hafl-cio
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ARTICLE 28. VOTE

Employer shall honor an employee’s request for payroll deductions/check-off for Voice of the
Electorate (VOTE), pursuant to a completed “Authorization for Check-Off/Pledge for Voice of the
Electorate (VOTE)” as attached hereto.

ARTICLE 29. TERM OF AGREEMENT

This Agreement shall continue in full force and effect for three (3) years from May 1, 2014 through
April 30,2017 and shall continue in full force and effect from year to year thereafter unless either
party notifies the other at least sixty (60) days in advance in writing of a desire to open this
Agreement. Said notice to be served prior to February 28, 2015 or prior to February of any
succeeding year. In witness whereof, the parties hereto shall have hereunto set their hands and seals.
All terms of the Agreement, including the Letter of Understanding, which are not referred to above,
shall be carried over and included in the new Agreement which shall be effective from May 1,2014
through April 30, 2017.

DAVIS, COWELL & BOWE OFFICE & PROFESSIONAL EMPLOYEES

TK/Im(DVC29714)
cwa:9415/afl/cio
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0{3/28{2.)014 10:48 FAX 4155977201 )
SEP. 24. 2012 !i:55AM OPE1YU LOCAL29/5)6-99%~1445 NO. 3710 T

difice a Professional Employees International Union tacal 24
AFL-CI0 & C1C

Tamara R. Rubyn, President/Businass Menager I patriela G, Sanchez, Secretary-Treasurer/Business Representative

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYERS PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN

Plan: Western States Office and Professional Bmployee’s Pension Fund
Parties: OPEIU LOCAL 29 __, the “Union; and

. _DAVIS COWRLI AND BOWE LIP , the “Employer”
The Union and the Employer hereby agree to amend thetr Collective Bargaining Agreement
as follows;

- 1. The Darties adopt the following schedule under the Plan’s Rehabilitation Plan as of the :
Effective Date:
Effective Date! 3/28/14

Check applicable line XX Rehabilitation Plan Schedule# 2013 Rehab Plan
Default Rehabilitation Plan Schedule

;he Parties 2 The Employer agress fo contribute to the Plan at the rates required under the CBA end

agree that the applicable Rehabilitation Plan Schedule,
Employer's Supplemental Contributi Fe capped at 80% und e 2
3. The. Parfies agres that et adnplzion of the f&%n%fﬁgt’i%n Ol 35 st el did=n-
duration of thé current CBA and to any renewals or extensions of the CBA, g

@3002/002‘

w41 5hfi=<lo

1921 Herbor Bay Plwy.  Suile 104  Alameda, Caflfornia 94602 | Phone (510) 935-1429 } Fax (510) 995-1440 * wwi.opeiu2d.01
' =
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ARTICLE 27. LABOR MANAGEMENT COMMITTEE

At the Union’s request, Employer agrees to meet with a joint/Labor Management Committee up to
two (2) times per year, said Committee to be comprised of two (2) persons from management and
two (2) form the Union to discuss topics of shared interests such as general work conditions,
environment/ambience, and health and safety.

ARTICLE 28. TERM OF AGREEMENT

This Agreement shall continue in full force and effect for three (3) years from May 1, 2011 through
April 30, 2014 and shall continue in full force and effect from year to year thereafter unless either
party notifies the other at least sixty (60) days in advance in writing of a desire to open this
Agreement. Said notice to be served prior to February 28, 2011 or prior to February of any
succeeding year. In witness whereof, the parties hereto shall have hereunto set their hands and seals.
All terms of the Agreement, including the Letter of Understanding, which are not referred to above,
shall be carried over and included in the new Agreement which shall be effective from May 1,2011

through April 30, 2014.

DAYVIS, COWELL & BOWE

Date: 2 /L([ r\(‘ 2_

MMe/Im(DVC29711)
cwa:9415/afl/cio




0. 20122112 16ANLES970PE 1l LOCALDS/5* 0-595- 1440

NQ. 9889 P, 92/002 g0
SEP. 24.2012 11:55AM OPEIU LOCAL2S/510-995-1440 NO. 3776 P. 3
{ ‘/
Siiies ¢ PrelETarsel PRnsayess Innrmeibewe inke I lecal 29

AF-gle & CIE

Tm&mmm!mamwrmmw )

WESTERN STATES OFFICE AND PROFESSIONAL EMFLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN

Plan: Western States Office and Professional Employee’s Peasion Fund
Parties: OPLEIU, Local 2% , the “Unics; and
) DAVIS, COWELL & BOWE, LLP- , the “Exgployer”
mumnmmummmwmmmmcmﬂmw
as followa:
A & mm«mmmuommmbmmmm’snmwmﬂmpm“ofm‘
Effextive Daze:
Effective Date: May 1, 2011
Check applicable line: X__ Rehabilitation Plan Schedule (*)

. Definilt Rehahilitation Plan Schedule
(*) Updated Negotiated Schedule ™~

The ammmmibmw!heMumzrnurequhad\mdathnCBAmd
thcqplmmﬂiuﬁonﬂmswc.

2.

The Prties agree that their adoption of the Rehabilitation Pl is effective for the
chrration of the current CBA and 10 any renewals ot extrusions of the CBA.

EMPLOYER APPROVAL -

UNION APPROVAL

om0 SRady

1321 Hubor Bay Frwy.  Suda 104 Alarnecs, Cafomia $4602 | Phana (510) 05-1420 | Fax (610) 996-1440 * wwnelopeiu28l.og
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COLLECTIVE BARGAINING AGREEMENT

by and between

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL #5, AFL/CIO

and

TRADE UNION OFFICES NEGOTIATING COMMITTEE
on behalf of

Denver Firefighters Local #858 Denver Theatrical Stage Employees
Union Local #7

IAMAW Local Lodge 1886

May 1, 2015
to and including

April 30, 2018
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ARTICLE 22 - PENSION

22.1

22.2

22.3

22.4

22.5

22.6

Effective May 1, 2015 the Employer agrees to contribute to the Western States
Office and Professional Employees Pension Fund a contribution of one dollar and
fifty cents ($1.50) per straight time hour, on behalf of each employee. The
bargaining unit employees (by individual office) may elect to put any amount of
their negotiated wage rate into pension.

The Employer contributions, as provided herein, shall be made on eligible
employees on the effective date, except for the employees serving their thirty (30)
day probationary period. The contributions for probationary employees shall start
on the first of the month following the thirty (30) day probationary period. This
shall apply to all employees not presently covered by another pension plan which
is Employer paid.

If an employee is injured on the job, the Employer shall continue to pay the
required contributions for a period of three (3) months following the end of the
month in which the injury occurs. The Employer shall continue payments for a
minimum of ten (10) days for any employee on sick leave up to the maximum
accumulated by the employee.

Regular or part-time employees who work seventy (70) or more hours per month
shall be covered by the provisions of this Article. This shall not apply to extra
help covering for vacation periods, or sick leave which does not exceed thirty (30)
days.

The Employer agrees that if the employee chooses, they will withhold the
employee contribution to the 401K plan set up by OPEIU #30. The employee
may contribute at least 5%, but not more than 25% of his/her gross salary to this
plan. FICA and Medicare taxes will be withheld but these contributions will not
be subject to Federal and State taxes. The employee shall bear any administrative
fees.

Effective with the May, 2012 hours paid, all of the Employers, who have not
already done so, agree to adopt the Pension Rehabilitation Plan and to contribute
on behalf of each employee the contribution amount listed in the Updated
Supplemental Contribution Schedule provide by the Trustees of the Western
States Office and Professional Employees Pension Fund. Should the Contribution
Schedule change in any subsequent years, the Employer shall adopt the newest
yearly schedule presented by the Trustees of the Fund. If the Fund releases the
Employer from the obligation to pay according to any Contribution Schedule,
then the pension contribution shall be the amount contained in Article 22.1.
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30.2 The Employer will use its best effort to hold in private any discussion of
discipline of an employee or of deficiencies in the employee’s performance.

30.3 The employees agree to perform their duties, timely and in an appropriate and
professional style and form.

30.4 If adiscussion with an employee is to be considered to be a disciplinary
discussion, the employee will be told in advance so said employee can be afforded
Union representation if he/she so desires.

ARTICLE 31-VOTE

31.1 Employees who are eligible and registered to vote shall receive one (1) hour with
pay to vote provided they have given twenty-four (24) hours notice.

ARTICLE 32 - TERM OF AGREEMENT

32.1 This Agreement shall be in full force and effect from the first day of May, 2015 to
and including the thirtieth (30™") day of April 2018, and shall continue in full force
and effect from year to year thereafter unless the Agreement is terminated or
changed pursuant to the following conditions:

(A) If either party elects to terminate the Agreement, such party
shall, on a date not less than sixty (60) days, nor more than
ninety (90) days prior to expiration date of the Agreement,
give written notice to the other party of intention to
terminate, and by such action, the Agreement shall for all
purposes, terminate as of the expiration date of the
Agreement.

(B)  If either party elects to change any of the provisions of the
Agreement, such party shall, on a date not less than sixty
(60) days nor more than ninety (90) days prior to the
expiration date of the Agreement, given written notice to
the other party.

(C)  If either party is served with notices of desire to change or
modify this Agreement, negotiations must commence
within fifteen (15) days of such notice, which time may be
extended by mutual agreement.

(D)  This Agreement constitutes the entire contract between the
two parties. Memorandums of Understanding relating to
individual offices may be negotiated as separate from this
master Agreement. Memorandums of Understanding will
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ARTICLE 32— TERM OF AGREEMENT

322 This Agreement shall be in full force and effect from the first day of May, 2015 ©
and including the thirtieth (30%) day of April 2018, and shall continue in full force
and effect from year to year thereafter unless the Agreement is terminated or
changed pursuant to the following conditions:

alcio

(A)

®

(©)

@)

If either party elects to terminate the Agreement, such party shall, on a
date not less than sixty (60) days, nor more than ninety (90) days prior to
expiration date of the Agreement, give written notice to the other party of
intention to tarminste, and by such action, the Agreement shall for all
purposes, terminate as of the expiration date of the Agreemeant.

If either party elects to change any of the provisions of the Agreement,
such party shall, on a date not less than sixty (60) days nor more than
ninety (90) days prior to the expiration date of the Agreement, given
written notice to the other party.

If either party is served with notices of desire to change or modify this
Agpreement, negotiations must COMMENCE within fifteen (15) days of such
notice, which time may be extended by mutual agreement.

This Agreement constitutes the entire contract between the two parties.
Memorandums of Understanding relating to individual offices may be
negotiated as separate from this master Agreement, Memorandums of
Understanding will not convey any contractual rights not specifically
stated in that Memorandum of Understanding. Any signed Memorandums
of Understanding will be forwarded to the Trade Union Offices and

employess.

It is also expressly understood that any and all notices to open the
agreement will be sent to all signatory employers individually.

NVER FIREFIGHTERS

EXHIBIT 15 (PART 3 OF 11) Page 75 of 132



ARTICLE 32 - TERM OF AGREEMENT

323 ThisA

shall be in full force and effect from the first day of May, 2015 W
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date not less then sixty (60) days, nor more than ninety (90) days prior
to expiration date of the Agreement, give written notice to the other
party of intention to terminale, and by such action, the Agreement
shall for all purposes, terminate as of the expiration date of the
Agreement.
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written notice to the other party.
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such notice, which time may be extended by mutual agreement.

Memorandums of Understanding relating to individual offices may be
negotiated s separate from this master Agreement. Memorandums of
Understanding will not convey any contractual rights not specifically
stated in that Memorandum of Understanding. Any signed
Memorandums of Understanding will be forwarded to the Trade Union
Offices and employees,

It is also expressly understood that any and all notices to open the
agreement will be sent to all signatory employers individually.
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date,

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED A

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE;

Print Name:

)

e e I

Date Signed:
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COLLECTIVE BARGAINING AGREEMENT

by and between

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL #30, AFL/CIO

and
PLUMBERS LOCAL UNION 3

and

PLUMBERS JOINT APPRENTICESHIP
AND TRAINING COMMITTEE

July 1, 2016
to and including

May 31, 2019
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ARTICLE 19 - CLASSIFICATION AND WAGES

19.1 Employees shall be paid the following minimum scale of wages:

First year increase $1.00
Second year increase $1.00
Third year increase $1.00

Classification:

Administrative Assistant 1 (receptionist, light secretarial skills, file clerk, data entry,
computer program knowledge)

Effective

7/1/16 6/1/17 6/1/18
First 6 months $17.50 $18.50 $19.50
Second 6 moths $22.50 $23.50 $24.50

Administrative Assistant 2 (Administrative Asst. 1 skills plus light bookkeeping, and full
applicable computer program knowledge)

7/1/16 6/1/17 6/1/18
$24.50 $25.50 $26.50

Administrative Assistant 3 (Office management skills, bookkeeping, full office skills)

7/1/16 6/1/17 6/1/18
$26.50 $27.50 $28.50

The Employer reserves the right to promote employees to the next percentage rate at any
time. An Office Professional will not be kept at the 95% rate for any longer than a
twelve (12) month period.

19.2  Premium pay of six percent (6%) per week over the above rates shall be paid to
supervisory employees. An employee who is being paid the 6% premium pay at
the signing of this agreement will continue to receive the premium pay.

ARTICLE 20 - PENSION

20.1 The Employers agrees to contribute to the Western States Office and Professional
Employees Pension Fund, a contribution on behalf of each employee in the
amount of two dollars and thirty cents ($2.30) per hours paid for employees of the
Plumbers Apprenticeship. For employees of Plumbers Local 3, the contribution
amount shall be two dollars and eighty cents ($2.80) per hours paid. The
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20.2

20.3

20.4

20.5

20.6

20.7

employee(s), as a unit, may elect to put any amount of their negotiated wage rate
into pension.

The Employer contribution, as provided herein, shall be made on eligible
employees on the effective date, except for the employees serving their thirty (30)
day waiting period. The contributions for new employees shall start on the first of
the month following the thirty (30) day waiting period. This shall apply to all
employees not presently covered by another pension plan which is Employer paid.

If an employee is injured on the job, the Employer shall continue to pay the
required contribution for a period of three (3) months following the end of the
month in which the injury occurs.

Permanent employees who work seventy (70) or more hours per month shall be
covered by the provisions of this Article. This shall not apply to extra help
covering for vacation periods or sick leave which does not exceed thirty (30)
days.

The Employer agrees to allow the employees to participate in the Office and
Professional Employees International Union Local #30 Retirement Savings Plan
(401K). The Employer agrees that if the employee chooses, they will withhold an
employee contribution to the 401K plan. The employee may contribute up to, but
no more than the amount limited by the Internal Revenue Service (IRS). All
administrative fees shall be borne by the employee.

The Employer agrees to adopt the Western States Office and Professional
Employees Pension Rehabilitation Plan and to contribute on behalf of each
employee the contribution amount listed in the Updated Supplemental Employer
Contribution Schedule, dated March 21, 2010, provided by the Trustees of
Western State Office and Professional Employees Pension Fund. Should the
Contribution Schedule change in any subsequent years, the Employer shall adopt
the newest yearly schedule as presented by the Trustees of the Fund. If the Fund
releases the Employer from the obligation to pay according to any Contribution
Schedule, then the pension contribution shall be the amount contained in Article
20.1.

Effective January 1, 2010 it is hereby agreed between the Employer and the
bargaining unit employees that for the year 2010 the Supplemental Contribution
will be split 50-50. The employee portion will come from a deduction in their
base hourly rate of pay listed in Article 19.1. In the future years, any required
supplemental contribution to the Western States Office and Professional
Employees Pension Fund will come from the employee’s yearly wage increase. If
no wage increase is due, it shall come from a deduction in their base hourly rate
of pay listed in Article 19.1. Every year the Employer will review their ability to
pay a percentage of the increase and notify the Union.

EXHIBIT 15 (PART 3 OF 11) Page 82 of 132



Employer to be owed by the employee, from the final paycheck of any eligible
employee.

24.3  Any change in the rate of dues and/or initiation fees levied by the Union will be
put into effect in the deductions made by the Employer in the month following the
month in which the Employer received written notice of the change from the
Union.

24.4  The Union agrees to file deduction assignments with the Employer for each
employee prior to such deductions.

24.5 The Employer shall deduct from the wages of any employee who submits a
voluntary authorization card, an amount designated by such employee for
OPEIU’s “J.B. Moss Voice of the Electorate” (VOTE) fund. Such deductions
shall be made on the same date that employees receive their regular paychecks.

24.6  Voluntary contributions deducted from employee’s paychecks shall be made
payable to the J.B. Moss Voice of the Electorate (VOTE) fund and forwarded
monthly to the CFO of the Office and Professional Employees International
Union, Local 30, AFL-CIO, 705 West Arrow Highway 2" Floor, P.O. Box 9000,
Claremont, CA 91711, along with a listing of the names of contributors and the
amounts.

ARTICLE 25-TERM OF AGREEMENT

25.1 This Agreement shall be in full force and effect from the first (1%") day of July
2016, to and including the thirty-first (31%) day of May 2019, and shall continue
in full force and effect from year to year thereafter unless the Agreement is
terminated or changed pursuant to the following conditions.

a) If either party elects to terminate the Agreement, such party shall
on a date not less than sixty (60) days, nor more than seventy-five
(75) days prior to the anniversary date of the Agreement give
written notice to the other party of intention to terminate and by
such action, the Agreement shall for all purposes, terminate as of
the expiration date of the Agreement.

b) If either party elects to change any of the provisions of the
Agreement, such party shall on a date not less than sixty (60) days,
nor more than seventy-five (75) days prior to the anniversary date
of the agreement give written notice to the other party.

C) If either party is served with notices of desire to change or modify
this Agreement, negotiations must commence within fifteen (15)
days of such notice which may be extended by mutual agreement.
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OFFICE AND PROFESSIONAL UNITED ASSOCIATION OF
EMPLOYEES INTE ATIONAL JOURNEYMAN PLUMBERS AND

opeiu#3l)
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMP

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED .

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

.
2
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+-8 OFFICE AND PROFESSIONAL EMPLOYEES

OFPES > 'NTERNATIONAL UNION
LOCAL NO. 5

Affiliaied with the AFL-CIO

5621 BOWEN COURT, SUITE 101 * COMMERCE CITY, CO 80022 * 303-433-7909 * FAX: 303-433-7933

JUN 2 2 2010
June 15, 2010

Western States Office and Professional
Employees Pension Fund

c/o A & 1 Benefit Plan Administrators
1220 SW Morrison, Suite 300
Portland, OR 97205

Dear Dana:

Enclosed please find the recently negotiated collective bargaining agreement between
Office and Professional Employees International Union Local 5 and Plumbers Local
Union 3 and Plumbers Joint Apprenticeship and Training Committee.

This contract includes language to adopt the Rehabilitation Plan and the new
Contribution Schedule. Please make the necessary changes to their billing statements for

future months and any back payments or refunds as are appropriate.

Journeyman Plumbers Local 3 ‘/
Employer Number:  0005-0275

Denver Plumbers Joint Apprentices\ép & Training Committee
Employer Number: ~ 0005-0419

Thank you for your help in this matter.

Sincergly, _

Enclosure
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COLLECTIVE BARGAINING AGREEMENT

by and between

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL #5, AFL/CIO

and

TRADE UNION OFFICES NEGOTIATING COMMITTEE
on behalf of

Denver Firefighters Local #858 Denver Theatrical Stage Employees
Union Local #7

IAMAW Local Lodge 1886

May 1, 2015
to and including

April 30, 2018
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ARTICLE 22 - PENSION

22.1

22.2

22.3

22.4

22.5

22.6

Effective May 1, 2015 the Employer agrees to contribute to the Western States
Office and Professional Employees Pension Fund a contribution of one dollar and
fifty cents ($1.50) per straight time hour, on behalf of each employee. The
bargaining unit employees (by individual office) may elect to put any amount of
their negotiated wage rate into pension.

The Employer contributions, as provided herein, shall be made on eligible
employees on the effective date, except for the employees serving their thirty (30)
day probationary period. The contributions for probationary employees shall start
on the first of the month following the thirty (30) day probationary period. This
shall apply to all employees not presently covered by another pension plan which
is Employer paid.

If an employee is injured on the job, the Employer shall continue to pay the
required contributions for a period of three (3) months following the end of the
month in which the injury occurs. The Employer shall continue payments for a
minimum of ten (10) days for any employee on sick leave up to the maximum
accumulated by the employee.

Regular or part-time employees who work seventy (70) or more hours per month
shall be covered by the provisions of this Article. This shall not apply to extra
help covering for vacation periods, or sick leave which does not exceed thirty (30)
days.

The Employer agrees that if the employee chooses, they will withhold the
employee contribution to the 401K plan set up by OPEIU #30. The employee
may contribute at least 5%, but not more than 25% of his/her gross salary to this
plan. FICA and Medicare taxes will be withheld but these contributions will not
be subject to Federal and State taxes. The employee shall bear any administrative
fees.

Effective with the May, 2012 hours paid, all of the Employers, who have not
already done so, agree to adopt the Pension Rehabilitation Plan and to contribute
on behalf of each employee the contribution amount listed in the Updated
Supplemental Contribution Schedule provide by the Trustees of the Western
States Office and Professional Employees Pension Fund. Should the Contribution
Schedule change in any subsequent years, the Employer shall adopt the newest
yearly schedule presented by the Trustees of the Fund. If the Fund releases the
Employer from the obligation to pay according to any Contribution Schedule,
then the pension contribution shall be the amount contained in Article 22.1.
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30.2 The Employer will use its best effort to hold in private any discussion of
discipline of an employee or of deficiencies in the employee’s performance.

30.3 The employees agree to perform their duties, timely and in an appropriate and
professional style and form.

30.4 If adiscussion with an employee is to be considered to be a disciplinary
discussion, the employee will be told in advance so said employee can be afforded
Union representation if he/she so desires.

ARTICLE 31-VOTE

31.1 Employees who are eligible and registered to vote shall receive one (1) hour with
pay to vote provided they have given twenty-four (24) hours notice.

ARTICLE 32 - TERM OF AGREEMENT

32.1 This Agreement shall be in full force and effect from the first day of May, 2015 to
and including the thirtieth (30™") day of April 2018, and shall continue in full force
and effect from year to year thereafter unless the Agreement is terminated or
changed pursuant to the following conditions:

(A) If either party elects to terminate the Agreement, such party
shall, on a date not less than sixty (60) days, nor more than
ninety (90) days prior to expiration date of the Agreement,
give written notice to the other party of intention to
terminate, and by such action, the Agreement shall for all
purposes, terminate as of the expiration date of the
Agreement.

(B)  If either party elects to change any of the provisions of the
Agreement, such party shall, on a date not less than sixty
(60) days nor more than ninety (90) days prior to the
expiration date of the Agreement, given written notice to
the other party.

(C)  If either party is served with notices of desire to change or
modify this Agreement, negotiations must commence
within fifteen (15) days of such notice, which time may be
extended by mutual agreement.

(D)  This Agreement constitutes the entire contract between the
two parties. Memorandums of Understanding relating to
individual offices may be negotiated as separate from this
master Agreement. Memorandums of Understanding will
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not convey any contractual rights not specifically stated in
that Memorandum of Understanding. Any signed
Memorandums of Understanding will be forwarded to the
Trade Union Offices and employees.

(E) It is also expressly understood that any and all notices to

open the agreement will be sent to all signatory employers
individually.

Jopenitdl
afl-eo 17

EXHIBIT 15 (PART 3 OF 11) Page 91 of 132



Memorandum of Understanding
By and between
IATSE (Employer) and
OPEIU Local 30 (Union)

It is hereby agreed and understood by the parties that the collective bargaining agreement by and
between Office and Professional Employees International Union Local 30 (union) and IATSE (employer),
dated February 29, 2015 be amended as follows:

Bargaining unit members shall have the option to opt out of health plan coverage upon proof of
coverage obtained from another source. The monthly premium that would be paid by the employer for
health care (90% of the current health care premium) will instead be contributed to the employees
401(k) account provided by the union.

It is understood that, if the member so chooses they will be allowed to reenroll in the health plan and
the employer will commence paying their 90% payment to the OPEIU Locals 30 & 537 Trust Fund, and

the employee will commence a 10% payroll deduction for the same, and the employer will no longer
deposit the premium equivalent into the employee’s 401(k) account.

RN
opeld 30
izl
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ARTICLE 32— TERM OF AGREEMENT

322 This Agreement shall be in full force and effect from the first day of May, 2015 ©
and including the thirtieth (30%) day of April 2018, and shall continue in full force
and effect from year to year thereafter unless the Agreement is terminated or
changed pursuant to the following conditions:

alcio

(A)

®

(©)

@)

If either party elects to terminate the Agreement, such party shall, on a
date not less than sixty (60) days, nor more than ninety (90) days prior to
expiration date of the Agreement, give written notice to the other party of
intention to tarminste, and by such action, the Agreement shall for all
purposes, terminate as of the expiration date of the Agreemeant.

If either party elects to change any of the provisions of the Agreement,
such party shall, on a date not less than sixty (60) days nor more than
ninety (90) days prior to the expiration date of the Agreement, given
written notice to the other party.

If either party is served with notices of desire to change or modify this
Agpreement, negotiations must COMMENCE within fifteen (15) days of such
notice, which time may be extended by mutual agreement.

This Agreement constitutes the entire contract between the two parties.
Memorandums of Understanding relating to individual offices may be
negotiated as separate from this master Agreement, Memorandums of
Understanding will not convey any contractual rights not specifically
stated in that Memorandum of Understanding. Any signed Memorandums
of Understanding will be forwarded to the Trade Union Offices and

employess.

It is also expressly understood that any and all notices to open the
agreement will be sent to all signatory employers individually.

NVER FIREFIGHTERS
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ARTICLE 32 - TERM OF AGREEMENT

323 ThisA

shall be in full force and effect from the first day of May, 2015 W

mdwmdnm(mayofmzommmmmﬁmm
mdeﬂw&omywwyu&auﬁumlmhAmkmhMm
changed pursuant (o the following conditions:

(A)

®)

(©)

©)

€)

lfeiﬁcp-tyeleashmimbﬂnApmem,Mpctmea
date not less then sixty (60) days, nor more than ninety (90) days prior
to expiration date of the Agreement, give written notice to the other
party of intention to terminale, and by such action, the Agreement
shall for all purposes, terminate as of the expiration date of the
Agreement.
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written notice to the other party.
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such notice, which time may be extended by mutual agreement.

Memorandums of Understanding relating to individual offices may be
negotiated s separate from this master Agreement. Memorandums of
Understanding will not convey any contractual rights not specifically
stated in that Memorandum of Understanding. Any signed
Memorandums of Understanding will be forwarded to the Trade Union
Offices and employees,

It is also expressly understood that any and all notices to open the
agreement will be sent to all signatory employers individually.
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title

Date Signed:

APPROVED AND /

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name;

Date Signed:

—q 00
L

EXHIBIT 15 (PART 3 OF 11) Page 97 of 132



EXHIBIT 15 (PART 3 OF 11) Page 98 of 132



ARTICLE 14 -~ PENSION

Section 14.1 For the former W1 Emplovees:

14.1.1 Itis agreed that the Employer shall remain a participating Employer in
the TOC Woodworker, JAM Defined Contribution Pension Plan and to accept
and be bound by the terms and provisions of said Plan during the period of the
Agreement. To the above mentioned plan, the contribution rate of five cents
($.05) per hour shall apply over the life of the Agreement.

14.1.2 It is agreed that the Employer shall remain a participating Employer in
the JAM National Pension Plan and to accept and be bound by the terms and
provisions of said plan. Effective December 1, 2012 the Employer agrees to
increase the daily contribution rate to a total of $18.40 per day. Effective
December 1, 2014 the rate will increase to $19.20 as a daily contribution rate.

Section 14.2 For the former District 24 Emplovees:

14.2.1 The Employer will contribute two dollars and seventy-six cents ($2.76)
per compensable hour (excluding overtime) for each employee to the Western
States Office & Professional Employees Pension Fund.

14.2.2 The Employer will contribute seventy-three cents {$.73) per
compensable hour {excluding overtime) for each employee to the Western States
401X Retirement Fund of the OPEIU. At the employee’s option, the employee
may elect to make additional contributions to the Western States 401K
Retirement Fund of the OPEIU by payroll deduction. The Employer shall
withhold such voluntary contributions from the employee’s pay and transmit
such contributions on a monthly basis to the Plan Administrator.

ARTICLE 15 - HEALTH AND SANITATION

The Employer agrees to provide a comfortable and healthful work environment for its
employees. This will include proper facilities as to light, heat, ventilation and seating.
Ample restrooms will be provided, and these will be kept in a clean and sanitary
condition at all times.

ARTICLE 16 ~ NON-DISCRIMINATION

Section 16.1 The Employer agrees to the principle of equal pay for equal work and
agrees that there shall be non-discrimination exercised in this respect. In all cases
where women are performing work of a comparable quality and quantity as that
performed by men, the same rate of pay shall prevail,

Section 16.2 No clause in this Agreement shall be understood to imply any lowering of
the working conditions and rates of pay heretofore existing in the office of the
Employer.

OPEIY, Local #11/1AM&AW, District W24 Labor Agreement, 2012-2016 Page g
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ARTICLE 22 - TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from December 1, 2012, through
November 30, 2016, and shall continue in effect from year to year thereafter unless
either party gives notice, in writing, at least sixty (60) days prior to any expiration or
modification date of its desire to terminate or modify such Agreement, provided, that
in the event the Union serves written notice in accordance with this Article, any strike
or stoppage of work after any expiration or modification date shall not be deemed in
violation of any provision of this Agreement, any other provisions to the contrary
notwithstanding. Upon the signing of this agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

_dayof [ /7embs 2012,

As agreed to this

INTERNATIONAL ASSOCIATION OF OFFICE & PROFESSIONAL
MACHINISTS AND AEROSPACE WORKERS EMPLOYEES INTERNATIONAL

mmmm

OPE[Y, Local #11/IAM&AW, District W24 Labor Agreement, 2012-2016

Page 13
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Upon approval by the Board, this application and Employer Participation

Agreement shall be deemed accepted and binding without further act of

Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVYAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCE

ATING EMPLOYER

EMPLOYER SIGNATURE: =

Print Name:

e

Title: e w
Date Signed: ) -
l&:}

APPROVED Al

F TRUSTEES

CO-CHAIR SIGNATURE;
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name;

Date Signed:
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AGREEMENT
BETWEEN
DMC INSURANCE ADMINISTRATORS, INC.
And ’
I

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29

November 1, 2015 — October 31, 2020 l

COPEID loc3l 29
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ARTICLE XIX. LIFE INSURANCE

The Employer will pay for a Thirty Thousand Dollar ($30,000.00) Life Insurance, (Sixty
Thousand Dollar [$60,000.00] Accidental Death/Dismemberment), Policy for each regular
employee.

ARTICLE XX. PENSION PLAN

Effective November 1, 2015, the Employer agrees to contribute into the Western States Office
and Professional Employees Pension Fund, for the account of each regular employee and regular
part-time employee working under this Agreement, Two Dollars and ninety cents ($2.90) per
hour paid.

Effective November 1, 2016, the Employer agrees to contribute Two Dollars and ninety-five
cents ($2.95) per hour paid.

Effective November 1, 2017, the Employer agrees to contribute Three Dollars and twenty cents
($3.20) per hour paid.

Effective November 1, 2018, the Employer agrees to contribute Three Dollars and forty-five
cents ($3.45) per hour paid.

Effective November 1, 2019, the Employer agrees to contribute Three Dollars and seventy cents
($3.70) per hour paid.

As of the effective date of this Agreement, hours paid, the Employer agrees to contribute on
behalf of each regular employee and regular part-time employee the surcharge amount listed in
the Supplemental Contribution Schedule provided by the Trustees of the Western States Office
and Professional Employees Pension Fund. Should the Contribution Schedule change in any
subsequent years, the Employer shall adopt the newest yearly schedule as presented by the
Trustees of the Fund. If the Fund releases the Employer from the obligation to pay according to
any Contribution Schedule, then the pension contribution shall be the amount contained in this
Article.

The parties have agreed that the Employer can withdraw from Western States Office and
Professional Employees Pension Fund at their discretion, based on the withdrawal liability.

ARTICLE XXI. HEALTH & SAFETY

L. The Employer shall make every effort to provide and maintain safe working conditions
and industrial health protection for employees. All work performed will be in
compliance with all safety standards and OSHA regulations. Because the Labor
Department had given the State of California the authority to regulate and enforce
industrial safety as permitted by the Occupational Safety and Health Act, Employer
agrees to abide by the regulations outlined by Cal OSHA.

9
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ARTICLE XXVII. TERM OF AGREEMENT

The term of this Agreement shall be from November 1, 2015 to and including October 31, 2020,
and shall be deemed renewed thereafter from year to year unless either party gives written notice
not later than August 31, 2020 (or sixty [60] days prior notice).

IN WITNESS WHEREQOF, the parties hereto have set their hands this day of 2015.
DMC INSURANCE OFFICE & PROFESSIONAL EMPLOYEES
ADMINISTRATORS INC. INTERNATIONAL UNION, LOCAL 29

TK

cwa:9415/afl-cio

12
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:
Date Signed:

APPROVED AND

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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Office & Professional Employees International Gnion 1 Local .29
AFL-CI0 & CLC vs 11BY

L

Tamarz R. Rubyn, President/Business Manager | Patricia G. Sanchez, Secretary-Treasurer/Business Reprasentative

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN

Plan: Western States Office and Professional Employee’s Pension Fund

Parties: // %1 eom € / 1),4/);&/ G2t loporx , the “Union; and
: T Y Y LA

DML THSUurincE  Alopari>. | the “Employer”

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement
as follows:

A The Parties adopt the following schedule under the Plan’s Rehabilitz

Effective Date: 0ol g s
Effective Date: J / - / -J2. .z'd&c\x—/,& s

Ik
Check applicable line: P~ Rehabilitation Plan Sc ‘l / H
Default Rehabilitation

2. The Employer agrees 10 contribute to the Plan at the rates required under the CBA and
the applicable Rehabilitation Plan Schedule.

3. The Parties agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any renewals or extensions of the CBA.

ewn: 941 5/a1-aio

1321 Harbor Bay Pkwy.  Suiteel e | NI eda( BAIRTIS 6102 1 Pimag 10 951144 ' Fax (510) 995-1440 ~ www.opeiu29.0rg
T 1
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ARTICLE 24. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2016 through March 31, 2019, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided. that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

As agreed this >! ~ day of March 2016:

U
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MEMORANDUM OF UNDERSTANDING
between
United Labor Union Association (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

The undersigned parties hereby mutually agree to this Memorandum of Understanding with the
intent to allow proper communications between the parties while preserving the spirit of the
Collective Bargaining Agreement with regards to the Western States Office & Professional
Employees Pension Fund.

The parties agree that with reference to Article 14, Section 11 — Paragraph 4 that should the
Office & Professional Employees Pension Fund g0 back into the green and/or the Pension
Rehabilitation Plan be resolved the twenty-nine cents ($0.29) applied to employee wage rates; as
defined in Article 17 to this Agreement; shall be for both the years 2011 and 2012.

Be it further agreed that any dispute regarding the interpretation and/or application of this
Memorandum of Understanding shall be addressed putsuant to the terms of Article 20 Grievance

Machinery to the Collective Bargaining Agreement.




Western States Office and Employer
Professional Employees FEB 08 201 Participation
Pension Fund Agreement
= = = =

The undersigned Employer hereby applies to the Board of Trustees (“Board”) of the
Western States Office & Professional Employees Pension Fund (“Plan”)’ for participation as
a Participating Employer to the Plan as provided in this Agreement.

1. Emplover Information.
Name: ‘\L\(:C, K,QC(?&S\ 2.?7
Contract Person: Q\f\‘(‘\?\k\,’\ Q@O\{ﬁ\}\(m}ﬂ

OISy N e o
City, State & Zip: \D\\)\(SV\CU’\(\ O enoad
Telephone: 0% 51 HE5L

2. Local Information.

Employer has a collective bargaining agreement with Local Union % \ | (insert
number) of the Office and Professional Employees International Union (“OPEIU”)
which requires Employer to contribute to the Plan for Employer’s employees.

3. Participation.
This Agreement is for the following: (check applicable box(es)):
HL An existing Participating Employer to update Plan records.
[ A new Participating Employer.

Effective date of coverage:

L] A new group of Employees of an existing Participating Employer.

Effective date of coverage:

4. Coverage.
This Agreement covers the following (check applicable box(es)):

Bl Bargaining unit employees as described in Attachment A.

Note: Attach a copy of collective bargaining agreement.

] Nonbargaining unit employees described in Attachment B (see note).

Note: See Attachment B for the requirements concerning
which nonbargaining unit employees may be covered.

' The term “Plan” includes the Trust Agreement for the Western States Office and Professional Employees
Pension Fund.
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Employer Representations. The Employer makes the following representations to

the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): \X\\JD(\ PY@?’\AY

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate

page if more space is needed):  \WEC Uidcal 24

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):

‘ employees covered by the collective bargaining
agreement; and

&’\z employees who are not covered by the collective
bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Intermal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED AN

CO-CHAIR SIGNATURE;
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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AGREEMENT I

Between

GEORGE BIANCHI CONSTRUCTION, INC.

And

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29

January 1, 2017 - December 31, 2019

COPEAD localzg
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ARTICLE 11. CLASSIFICATIONS AND MINIMUM WAGE SCALES - continued

‘I-Effectlve | ‘Effective | Effective
| 1/1/2017: 0| 12/31/2017 | 12/31/2018:

OFFICE COORDINATOR/ADMINISTRATOR $29.47 $29.47 Ox:n; efsor

One who represents the Employer in managing and maintaining the office functions and who may
make recommendations to the Employer pertaining to discipline, employment and termination of
office employees. Wage rate shall be at least ten percent (10%) above the highest other
classification provided for in this Agreement.

New employees who have had previous experience in a Trade Union office shall be credited with
such experience and shall be placed in the wage schedule in accordance with such credit. New
employees who have had previous comparable experience in offices other than Trade Union offices
shall be credited with such experience up to a maximum of twenty-one (21) months.

Any employee who works alone in a "One Person Office" in which no Union official keeps regular
office hours in the office shall be paid at the Office Coordinator/Administrator rate.

Nothing shall prevent the Employer from paying higher than the minimum herein set forth.

It is understood and agreed that no employee shall suffer any reduction in wages and conditions asa
result of the signing of this Agreement.

It is agreed between the parties that all work performed on a temporary or emergency basis in a
higher classification shall be paid at the higher rate after a minimum of four (4) hours a day,
including but not limited to vacation and/or sick leave relief.

All regular part-time employees shall receive all of the benefits of the Agreement on a pro rata basis.

ARTICLE 12. PENSION PLAN

The Employer agrees to contribute into a Trust Fund, known as Western States Office &
Professional Employees Pension Fund, for the account of each eligible employee working under this
Agreement, the sum of Five Dollars and sixteen cents ($5.16) per hour, effective January 1, 2017.
To be eligible for participation in the Plan, an employee for the purposes of this Article shall mean:
" Any employee on the payroll on the first (1*") day of the calendar month, and who works more than
seventy (70) hours each succeeding and consecutive calendar month thereafter," the sum of Five
Dollars and sixteen cents ($5.16) per hour shall be paid by the Employer effective January 1, 2017.

The Employer shall pay contributions on behalf of each bargaining unit employee as defined in the
incorporated rate of the Supplemental Employer Contribution Schedule, as defined by the Trustees
of the Pension Plan.

Employees can participate in a 401(k) plan by the employees’ contributions if they so choose.

8
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ARTICLE 33. DURATION OF AGREEMENT - continued

section of the Agreement that may arise during negotiations. If no agreement on the changes or
modifications is reached prior to the expiration date of this Agreement, the Agreement will
automatically expire and terminate as of December 31, 2019, unless the parties mutually agree to
extend the term of the Agreement pending further negotiations. Any changes agreed upon shall be
incorporated into this Agreement effective as of the beginning of the year's term for which the
revisions were proposed.

GEORGE BIANCHI CONSTRUCTION, OFFICE & PROFESSIONAL EMPLOYEES
INC. INTERNATIONAL UNION, LOCAL 29

KG/Im(BIA10017)
cwa:9415/afl-cio

17
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WSOPE WITHDRAWAL LIABIITY ABATEMENT AGREEMENT

7.3.2  Amounts Due Within 30 Days of Effective Date.

a. Pension contributions due under new collective bargaining
agreement

b. $8052 for first, second and third withdrawal liability
payments

¢ Interest will be billed by the Trust Office on the last
withdrawal liability payments
APPROVAL:

This Agreement is cffective as of the Effective Date provided above.

George Bianchi Construction Western States Office and Professional
Employees Pension Fund

1ael Parmelee, Co-Chair

d signed:

e Richards, Co-Chair

signed:
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Office and Professional Employees International Union
2800 First Avenue, Room 304 - Seattle, WA 98121 - (206) 441-8880 - 1-800-600-2433

COLLECTIVE BARGAINING AGREEMENT

BETWEEN

.LU.P.A.T. PAINTERS UNIONS’ TRADE SECTION

AND

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL NOS. 8 AND 11, AFL-CIO

FOR THE PERIOD OF

APRIL 1, 2015 THROUGH MARCH 31, 2018
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 AND LOCAL 11 — [UPAT PAINTERS UNION'S TRADE SECTION

the Employer shall increase the minimum hourly rates of all bargaining unit employees by one
hundred percent (100%) of the Seattle-Bremerton average for Urban Wage Earners and
Clerical Workers (“CPI”) measured from February to February each year, with a minimum of
one percent (1%) to a maximum of four and one-half percent (4.5%).

Section 14.1(j) Prior experience in the Trade Section will be considered by the Employer when
determining starting salary for the employee.

Section 14.1(k) The rate for temporary employees, as defined in Article 8, Section 8.3, shall
be set at eighty percent (80%) of the starting salary for the appropriate pay classification;
provided that, (a) the employee has not held a permanent position in the office and, (b) has not
worked more than sixty (60) days for the Employer during the last twelve (12) month period.
Exceptions (a) and (b) shall be paid at one hundred percent (100%) of the appropriate pay
classification and level.

Section 14.2 Where a person does a combination of any of the above described
classifications, the salary shall be based upon the highest paid classification.

Section 14.3 Six-month and one-year step increases for regular full and part-time employees
shall be based on calendar months; for each six month increase, temporary and on-call
employees must work four hundred fifty-five (455) hours.

Section 14.4 The Union has the right to divert monies generated from the respective salary
increases for the purpose of providing additional fringe benefits available through the Puget
Sound Benefits Trust and Western States Office and Professional Employees Pension Fund.
The Employer will be notified by the Union of such diversion and all salary schedules and
employees' salaries will be adjusted accordingly.

Section 14.5 The Employer shall pay for the cost of employee parking or a bus pass or a ferry
system pass at the request of the employee, for work purposes.

ARTICLE 15
PENSIONS

Section 15.1(a) WESTERN STATES PENSION. The Employer agrees to and shall be
bound by all the terms, conditions and provisions of the Trust Agreement and any changes,
additions, amendments or modifications thereto which are made by the authorized Joint
Trustees of the Western States Office & Professional Employees Pension Fund.

Effective April 1, 2015, the Employer agrees to continue a contribution of three dollars
and thirty cents ($3.30) and in addition the surcharge amount of eighty percent (80%) as
listed in the Supplemental Contribution Schedule of the Rehabilitation Plan, per
compensable hour for each regular full-time employee and each regular part-time
employee covered by this Agreement to the Western States Office & Professional
Employees Pension Fund, not to exceed thirty-five (35) hours in any one week. The total
contribution shall be $5.94 per hour ($3.30 + $2.64).

15
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 AND LOCAL 11 - IUPAT PAINTERS UNION’S TRADE SECTION

Effective April 1, 2016, the Employer agrees to continue a contribution of three dollars
and thirty cents ($3.30) and in addition the surcharge amount of eighty percent (80%) as
listed in the Supplemental Contribution Schedule of the Rehabilitation Plan, per
compensable hour for each regular full-time employee and each regular pert-time
employee covered by this Agreement to the Western States Office & Professional
Employees Pension Fund, not to exceed thirty-five (35) hours in any one week. The total
contribution shall be $5.94 per hour ($3.30 + $2.64).

Effective April 1, 2017, the Employer agrees to continue a contribution of three dollars
and thirty cents ($3.30) and in addition the surcharge amount of eighty percent (80%) as
listed in the Supplemental Contribution Schedule of the Rehabilitation Plan, per
compensable hour for each regular full-time employee and each regular pert-time
employee covered by this Agreement to the Western States Office & Professional
Employees Pension Fund, not to exceed thirty-five (35) hours in any one week. The total
contribution shall be $5.94 per hour ($3.30 + $2.64).

Should the Western States Office & Professional Employees Pension Fund release the
Employer from the obligation to pay according to the Supplemental Contribution Schedule, then
the minimum pension contribution amount of three dollars and thirty cents ($3.30) per
compensable hour shall be in full force and effect.

Section 15.1(b) Said contribution shall be made to the Western States Office and Professional
Employees & Professional Employees Pension Fund in the manner set forth in the Trust
Agreement of said Trust. The details of such Retirement Plan established by this Trust Fund
and this Trust Fund itself shall continue to be controlled and administered by a Joint Board of
Trustees composed of equal representation of labor and management who are signatory to the
Trust Agreement of the aforesaid Trust Fund. Within ninety (90) days of the ratification of this
Agreement, the Union shall furnish the Employer with a current copy of the Trust Agreement
when requested.

Section 15.2 If the Employer is contributing instead to the Western Washington Painters Trust,
the contributions shall be as follows:

Effective April 1, 2015, the Employer shall contribute four dollars and twenty four cents
($4.24) per compensable hour for each regular full-time employee and each regular
part-time employee participating in the Western Washington Painters Trust, not to
exceed thirty-five (35) hours in any one week.

Section 15.3(a) SUPPLEMENTAL PENSION. Effective April 1, 2015, the Employer shall
contribute fifteen cents ($0.15) per compensable hour for each regular full-time employee and
each regular part-time employee covered by this Agreement, not to exceed thirty-five (35) hours
in any one week. The Employer agrees to and shall be bound by all terms, conditions and
provisions of the Trust Agreement and any changes, additions, amendments or modifications
thereto which are made by the authorized Joint Trustees of the Office and Professional
Employees Local 8 and Local 11 Supplemental Retirement Fund.

Section 15.3(b) SALARY DIVERSION. An amount may be elected by each employee as a
reduction in the minimum salary schedule described in the Salary Schedule for the purpose of

16
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 AND LOCAL 11 — [UPAT PAINTERS UNION’S TRADE SECTION

contributing such amount to the Office and Professional Employees Local 8 and Local 11
Supplemental Retirement Fund. The Employer agrees to transmit the amounts withheld from
such employees’ wages on a pre-tax basis as soon as the funds can be transmitted and no later
than the next payroll period following an employee’s written request for such wage diversion.
Employees may elect to divert any amount up to the maximum threshold set by the IRS rules
governing 401(k) plans. An employee shall be entitled to only one (1) election each quarter of a
calendar year and, once made, the election shall not be subject to revocation. The forms for the
election shall be provided by the administrative office of the aforesaid Trust Fund. Any election
under this paragraph shall not be effective until the first of the month following the month in
which a completed election form is provided to the Employer. The resulting salary level shall be
considered to be the negotiated salary level for that employee for the remainder of this
Agreement following the election. However, for the purposes of determining any other amounts
under this Agreement based upon wage level, the original amount described in the Salary
Schedule shall apply.

The Employer agrees to provide employee information as may be needed by the Administrator
of the Plan including information that may be needed to complete any required IRS
discrimination tests.

ARTICLE 16

NON-DISCRIMINATION

Section 16.1 The Employer agrees to not discriminate against an employee because of
his/her activity as a member of the Office and Professional Employees International Union
Local No. 8 and Local No. 11.

Section 16.2 Neither the Union nor the Employer, in carrying out their obligations under this
Agreement, shall discriminate in matters of hiring, training, promotion, transfer, layoff, discharge
or otherwise because of race, color, creed, national origin, sex, age, sexual orientation, religion,
ancestry, marital status, political ideology, or the presence of a sensory, mental or physical
handicap subject to occupational requirements and the ability to perform the job.

Section 16.3 The Employer agrees to the principle of equal pay for equal work and agrees that
there shall be no discrimination exercised in this respect. In all cases where women are
performing work of a comparable quantity and quality as that performed by men, the same rate
of pay shall prevail. This applies only to positions in the bargaining unit.

Section 16.4 No clause in this Agreement shall be understood to imply any lowering of the
working conditions and rates of pay heretofore existing in the office of the employees.

ARTICLE 17

SEPARABILITY

In the event that any provision of this Agreement shall, at any time, be declared invalid by any
court of competent jurisdiction or through government regulations or decrees, such decision
shall not invalidate the entire Agreement, it being the express intention of the parties hereto that

17
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 AND LOCAL 11— IUPAT PAINTERS UNION’'S TRADE SECTION

ARTICLE 20

HEALTH AND SAFETY

Section 20.1 The Employer retains exclusive responsibility for workplace health and safety
and agrees to provide a safe and healthful work environment for all employees and to provide
for reasonable standards of workplace sanitation, ventilation, cleanliness, light, noise levels and
health and safety in general. The Employer agrees to comply with all applicable health and
safety laws and regulations.

Section 20.2 The Employer shall provide the following protections for VDT/CRT Operators:
Ten (10) minute periods of alternative work or rest every hour of on-machine time; proper
positioning of machine, furniture, lighting; glare control; annual maintenance of machinery;
training for operators in proper and safe use of equipment, including recommended ergonomic
practices and potential hazards.

Section 20.3 A Safety Committee shall be established consisting of at least one (1) Employer

and one (1) employee representative who shall meet at least quarterly to review safety issues,
recommend improvements and assist in correction of identified unsafe conditions or practices.

Section 20.4 The Employer will make reasonable efforts to accommodate the needs of
employees who can demonstrate that health problems are caused or aggravated by work
related assignments or by substances the employee is necessarily exposed to in the workplace.

ARTICLE 21

PICKET LINES

It is further understood and agreed that refusal by an employee covered by this Agreement, to

go through a bona fide picket line, shall not constitute a violation of this Agreement, nor shall

such refusal by an employee be cause for discharge or disciplinary action of any kind.
ARTICLE 22

TERMINATION AND RENEWAL

This Agreement shall be in full force and effect until March 31, 2018 and shall continue in effect
from year to year thereafter unless either party gives notice, in writing, not more than ninety (90)
days nor less than sixty (60) days prior to any expiration or modification date of its desire to
terminate or modify such Agreement; provided that, in the event the Union serves written notice
in accordance with this Section, any strike or stoppage of work after any expiration or
modification date shall not be deemed in violation of any provision of this Agreement, any other
provision to the contrary notwithstanding.

20
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