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13.2

13.3

13.4

one hundred (100) hours per month for full time positions, and sixty (60) hours per month
for part-time positions.

ELIGIBLE EMPLOYEES — Active employees (not laid off) on the seniority roster shall
be eligible for health and hospital benefits under a plan.

NON-ELIGIBLE EMPLOYEES — Employees not eligible for coverage under this Article
are as follows:

(a) Laid off employees;

(b) Casual employees (employees having no seniority rights);

(c) Employees suffering an injury or illness covered by Worker’s Compensation
benefits;

(d) Employees on leave of absence.

The Company retains the right to change its health and welfare benefits plan and
providers. The Company shall notify the Union of such changes and further, the Union
shall notify the Company where to send required premiums should changes take place.

ARTICLE 14 - PENSION PLAN

14.1

COMPANY PENSION CONTRIBUTIONS - For full time employees (not laid off) on
seniority roster, to make a contribution on behalf of each employee to the Western States
Office Employees Pension Fund not to exceed forty (40) times the hourly contribution
rate per week. The Pension fund rates shall be frozen at the level of the October 1, 2012
rates for the remainder of this contract.

Effective Date Rate Per Hour
10-1-13 $9.25
10-1-14 $9.25
10-1-15 $9.25
10-1-16 $9.25
10-1-17 $9.25

In the event that future federal legislation allows ABF to reduce its pension contribution rates
which would not cause a reduction in benefits, the Company reserves the right to reopen the
ABF OPEIU Local 30 contract as it relates to the pension contribution rates. If the parties do not
agree on a mutually satisfactory resolution to negotiations over such issues within sixty (60) days
of the start of such negotiations, either party shall be permitted all legal or economic recourse in
support of its proposals on this matter notwithstanding any provisions of this Agreement to the
contrary.

(2)

Subject to the forty (40) hour maximum, contributions shall be made for each full
hour worked by each employee.
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(b) If an employee is injured on the job, the Company shall continue to make the required
contributions until the employee returns to work, but not to exceed five hundred
twenty (520) hours of contributions for missed work opportunities.

ARTICLE 15 - SENIORITY

15.1 DEFINITIONS:

Regular Employee - An employee with an established seniority date.

Permanent Part-Time Employee - A regular employee with a set schedule of less than 40
hours per week.

Probationary Employee - A regular employee in probationary status as defined in 15.3 of
this Article.

Active Employee - A regular employee not in layoff status.

Unassigned Employee - An active employee in an unassigned status as provided in
Article 19.2 of this Agreement.

Laid-off Employee - A regular employee who is in layoff status by proper written notice
from the Company.

Casual Employee - An employee having no seniority rights under this Agreement.
Unless specifically provided otherwise, casual employees are not entitled to any of the
benefits or guarantees of this Agreement, except the hourly wage rate when put to work.

Unless the language in the Agreement clearly refers to a specific employee definition(s), the term
employee(s) shall be deemed to encompass all regular employees (those having established
seniority dates).

15.2 SENIORITY RIGHTS — Seniority shall prevail for layoff, recall, transfer and job
assignment, provided the employee is qualified to perform the job. There shall be one (1)
bargaining unit consisting of one (1) office seniority roster. Seniority shall be continuous
from the date on which the employee acquires seniority under this Agreement, except as
provided in Article 7.5 (LEAVES OF ABSENCE).

15.3 FORMULA FOR ACQUIRING SENIORITY — When any casual employees are worked
(either full-time or part-time) for thirty (30) working days in any consecutive two (2)
calendar month period, the Company shall be required to add an employee to the
seniority roster. Days or hours worked replacing regular employees absent for any reason
shall not be counted.
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shall remain in full force and effect. Any substitution for the invalidated portion which is
mutually agreed upon between the parties shall be reduced to writing and made a part of
this Agreement.

ARTICLE 30 - DURATION

30.1

This Agreement shall continue in full force and effect from October 1, 2013 to and
including September 30, 2018 and shall thereafter be automatically renewed from year to
year unless either party notifies the other of its desire to change, modify or terminate the
Agreement.

Either party desiring to change, modify or terminate this Agreement must notify the other
party in writing at least sixty (60) and no more than ninety (90) days prior to the
expiration date of this Agreement or any year in which notice of change or termination is
given.

The parties agree that, if practical, all proposals for a new contract shall be exchanged
between the parties at least forty-five (45) days prior to the expiration date of this
Agreement. Such proposal shall be specific as to the exact articles desired to be changed
or new articles to be added.

OFFICE AND PROFESSIONAL
EMPLOYEES INTERNATIONAL ABF FREIGHT SYSTEM, INC.

21
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WSOPE REHABILITATION PLAN SETTLEMENT AGREEMENT

Effective Date:

Parties:

September 2, 2016

Western States office and Professional Employees Pension
Fund (“Plan”);

ABF Freight (“Participating Employer™)

The Parties agree to all of the following:

1. Statem

1.1

1.2

1.3

ents and Recitals.

The consideration for this Rehabilitation Plan Settlement Agreement
(“Agreement”) is the mutual terms and conditions of this Agreement.

The Parties have different positions on when Participating Employer became
subject to the Plan’s Rehabilitation Plan and/or Default Rehabilitation Plan,
and the appropriate employer contribution rate.

In order to settle the matter the Plan and Participating Employer are mutually
agreeing to the terms of this Agreement.

2. Rehabilitation Plan Adoption.

2.1

22

The Parties agree that Participating Employer shall retroactively adopt the
Plan’s Rehabilitation Plan as follows:

ABF WS0388: retroactive to October 1, 2013; and
ABF WS0412: retroactive to June 1, 2013.

The Parties agree that Participating Employer will adopt the Plan’s
Rehabilitation Plan by executing an amendment to the Participating
Employer’s collective bargaining agreement with OPEIU Local 30.

3. Lump Sum Payment.

3.1

Participating Employer agrees to make a Lump Sum Payment to the Plan to
cover Rehabilitation Plan payments that were due prior to the date of this
Agreement, plus interest, as follows:

ABF WS0388:  $154,091.90
ABF WS0412:  $102.495.22
Total:  $256,587.22!

! This amount is calculated through 9/1/2016 since this Agreement is a draft. This amount may be updated to

reflect additional

interest in the final Agreement.
1
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WSOPE REHABILITATION PLAN SETTLEMENT AGREEMENT

3.2 Participating Employer agrees to pay the Plan the Lump Sum Payment within
30 days of the date this Agreement is executed by all Parties. Failure to pay
the Lump Sum Payment timely shall automatically void this agreement and
result in the Plan imposing the Default Rehabilitation Plan as of the dates
provided in Section 2.1 above.

3.3  The Lump Sum Payment may be made by check, wire transfer or other
electronic funds transfer procedure at the Participating Employer’s discretion.
However, Participating Employer shall be responsible for all bank charges and
costs if Participating Employer uses wire transfer or other electronic funds
transfer procedure.

3.4  The Lump Sum Payment shall be made to the Plan’s administrative office at
the following address:

BeneSys, Inc.
1220 SW Morrison St. Suite 300
Portland OR 97205-2222

(503) 222-7694 (800) 413-4928 Fax (503) 228-0149

Scope of Agreement. This Agreement is expressly limited to the terms and
conditions of this Agreement related to Participating Employer’s Rehabilitation Plan
obligations. This Agreement does not affect the Participating Employer’s other
responsibilities under ERISA, including but not limited to Participating Employer’s
potential obligations in the event of a withdrawal from the Plan or if the Plan incurs a
mass withdrawal.

Representations and Warranties.

5.1 Legal Representation. This Agreement was prepared by the law firm of Joseph
L. Reinhart, P.C., on behalf of the Plan. Participating Employer, in executing
this Agreement, acknowledges that it has read and understands all provisions
in this Agreement and that Participating Employer has been advised to seek
independent counsel prior to signing this Agreement.

5.2 FEurther Assurances. Each Party shall execute and deliver any and all additional
paper, documents and other assurances, and shall do any and all acts reasonably
necessary in connection with the performance of their obligations hereunder
and to carry out the intent of the Parties set forth in this Agreement.

Miscellaneous Provisions.

6.1 Assignability. This Agreement shall be binding upon and inure to the benefit
of the Parties and their respective successors and assigns. Neither Party may

88
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WSOPE REHABILITATION PLAN SETTLEMENT AGREEMENT

assign the rights and obligations provided for herein without the prior written
consent of the other Party.

(§)

6. Choice of law and forum. The Parties irrevocably agree that this Agreement
shall be governed by and construed in accordance with the substantive laws of
the state of Oregon, and that venue for any action or proceeding filed under

this Agreement shall be in Multnomah County. Oregon.

6.3 Counterparts. This Agreement may be executed in any number of
counterparts, all of which, taken together, shall constitute one instrument.

Vi Non-Disclosure Agreement. The Parties have previously entered into a Non-
Disclosure Agreement. By their signatures below, the Parties agree that the terms and
existence of this Agreement are also covered by the terms of the Non-Disclosure
Agreement.

=

This Agreement is effective as of the Effective Date provided above.

ABF Freight, Inc. Western States Office and Professional

)
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ABF WS0388

Interest on Total
Amount Amount
Total Applicable Sup. Supplemental Owed at Owed with
Base Surcharge | Contributions Employer Employer Contributions| | Amount Owed | 7.25% to interest to
12 Month Period Contributions | Paid, if any Paid to Date Schedule Rate (Cx@G) (H-D) 9/1/2016 9/1/2016
10/1/2013 9/30/2014 68,181.75 1,658.59 69,840.34 80% 54,545.40 52,886.41 7,592.73  60,479.14
10/1/2014 9/30/2015 67,571.25 - 67,571.25 80% 54,057.00 54,057.00 3,581.96 57,638.96
10/1/2015 5/31/2016 44,187.25 - 44,187.25 80% 35,349.80 35,349.80 624.00 35,973.80
179,940.25 1,658.59 181,598.84 143,952.20 142,293.21 11,798.69 154,091.90
ABF WS0412
Interest on Total
Amount Amount
Total Applicable Sup. | Default Supplemental Owed at Owed with
Base Surcharge Contributions Employer Employer Contributions| | Amount Owed | 7.25% to Interest to
12 Month Period Contributions | Paid, if any paid to date Schedule Rate (CxG) (H-D) 9/1/2016 9/1/2016
6/1/2013 5/31/2014 43,065.30 2,504.92 45,570.22 78% 33,590.93 31,086.01 5,302.05 36,388.06
6/1/2014 5/31/2015 46,219.81 - 46,219.81 80% 36,975.85 37,530.09 3,431.45 40,961.54
6/1/2015 5/31/2016 46,707.94 - 46,707.94 80% 37,366.35 24,709.55 436.17  25,145.72
135,993.05 2,504.92 138,497.97 107,933.13 93,325.65 9,169.67  102,495.32
TOTALS
154,091.90
ABF WS0412 102,495.32
256,587.22
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WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN

Plan: Western States Office and Professional Employee’s Pension Fund
Parties: OPEIU Local 30, the “Union; and

ABF Freight, the “Employer”
Effective Date: As of the date signed by both parties.

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement(s) as
follows, consideration for which is the mutual terms and conditions of this Agreement:

1. The Employer adopts the Rehabilitation Plan Schedule (regular schedule, not default
schedule) under the Plan’s Rehabilitation Plan, retroactive to the date stated below:

ABF WS0388: retroactive to October 1, 2013; and
ABF WS0412: retroactive to June 1, 2013.

2. The Employer agrees to contribute to the Plan at the rates required under the CBA and the
Rehabilitation Plan schedule.
3. The Parties agree that their adoption of the Rehabilitation Plan is effective for the duration

of the current CBA and to any renewals or extensions of the CBA.

4. Adoption of this Agreement satisfies the requirement, in the WSOPE Rehabilitation Plan
Settlement Agreement agreed to by the Parties, that Employer adopt the Rehabilitation
Plan.

EMPLOYER APPROVAL UNION APPROVAL
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ABF FREIGHT SYSTEM, INC.
and
OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL #251
AFL-CIO

ALBUQUERQUE, NEW MEXICO
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ARTICLE 13 - HEALTH CARE

Section 1 - Eligible Employees

- Full time employees’ (not-laid off) onthe: seniority :roster-shall be eligible for ‘health and: hospital benefits,

including  dental-and eye care, short-term-and-long-term disability (non-exempt), under a plan sponsored-and-

- ~aGministered by the Employer. The p;ar‘ entitled "Arkansas- Best Corporation Welfare Bcnef" ts DIan" is made a
- part of this Agreement for the purpose of defining the benefits under this Article. .

--Section-2 - Non-eligible Employees

Employees not eligible for coverage under this Article are as follows:

(a) Laid-off employees;

(b) Casual employees (employees having no seniority rights);

(c) Part-time employees working less than thirty (30) hours per week;

(d) Employees suffering an injury or illness covered by Workers' Compensation benefits.

Section 3 - Appeal Procedure

In the event of a dispute, the appeal procedure described in the Plan will be followed. In the event the
employee feels the decision is unfair, he may invoke the provisions of Article 27, Arbitration.

Section 4 - Health Insurance Premium Co-Pay

If, during the life of this agreement, it is necessary for ABF to increase the premium co-pay, those employees
covered by this Agreement shall be reimbursed for the cost of the increase in premium co-payment on a
weekly basis (This Section may be opened by either party within a thirty (30) day written notice.) .

ARTICLE 14 - PENSION PLAN

For full time employees (not laid off) on the seniority roster, the Employer agrees, effective on the dates and in
the amounts per hour indicated below, to make a contribution on behalf of each employee to the Western
States Office Employees Pension Fund.

Effective Date: June 1, 2008 Rate Per Hour: $3.85
Effective Date: June 1, 2009 Rate Per Hour: $4.00
Effective Date: June 1, 2010 i2ats Per Hour: $4.15
Effective Date: June 1, 2011 Rate Per Hour: $4.30
Effective Date: June 1, 2012 Rate Per Hour: $4.45

(@) Subject to a maximum of two thousand eighty (2080) hours per calendar year and subsection (c) below,
contributions shall be made for each compensable hour.

(b) If an employee is injured on the job, the Employer shall continue to make the required contributions not to
exceed forty (40) times the hourly contribution rate per week, until the employee returns to work, but not to
exceed six (6) months.

(c) This section shall not apply to employees with less than eighty-one (81) compensable hours per month.
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ARTICLE 31 — COST OF LIVING ADJUSTMENT

All reguiar employees shall be covered by the:provisions of & cost-of-iiviiig allowance as set forth-in this
Article.

The amount of the cost-of-living allowance shall be determined as provided below on the basis of the
“Consumer Price:Index for Urban 45 \Wage sarners and Clerica! Workers”, CPI-W (Revised Series Using
"~ 1982-84 Expenditure Patteiris}, All-ltems (1982-84-100), puilished by the Bureau of Labor Staiistics, U. S.
Department of Labor and referred to herein as the “Index”.

Effective April 1, 2009 and every April 1 thereafter during the life of the agreement, a cost-of-living allowance
will be calculated on the basis of the difference between the Index for January 2008 (published February
2008) and the Index for January 2009 (published February 2009) with a similar calculation for every year
thereafter, as follows:

For every-0.2 point increase in the Index over and above the base (prior year's) Index plus 3.0%, there will
be a 1 cent increase in the hourly wage rates payable on April 1, 2009 and every April 1 thereafter. These
increases shall only be payable if they equal a minimum of five cents ($ .05) in a year.

All cost-of-living allowances paid under this agreement will become and remain a fixed part of the base wage
rate for all job classifications. A decline in the Index shall not result in the reduction of classification base
wage rates.

ARTICLE 32 - DURATION

This Agreement shall continue in full force and effect from September 1, 2008 to and including May 31, 2013
and shall thereafter be automatically renewed from year to year unless either party notifies the other of its
desire to change, modify or terminate the Agreement.

Either party desiring to change, modify or terminate this Agreement must notify the other party in writing at least
sixty (60) days prior to the expiration date of the Agreement or any year in which notice of change or
termination is given.

The parties agree that all proposals for a new contract shall be exchanged between the parties at least forty-
five (45) days before the expiration date of the Agreement. Such contract proposal shall be specific as to the
exact articles dzsired 1o 2= changed or new articles to be added.

OFFICE & PROFESSIONAL EMPLOYEES
ABF FREIGHT SYSTEM, INC. INTERNATIONAL UNION LOCAL #251
AFL-CIO
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WSOPE REHABILITATION PLAN SETTLEMENT AGREEMENT

Effective Date:

Parties:

September 2, 2016

Western States office and Professional Employees Pension
Fund (“Plan”);

ABF Freight (“Participating Employer™)

The Parties agree to all of the following:

1. Statem

1.1

1.2

1.3

ents and Recitals.

The consideration for this Rehabilitation Plan Settlement Agreement
(“Agreement”) is the mutual terms and conditions of this Agreement.

The Parties have different positions on when Participating Employer became
subject to the Plan’s Rehabilitation Plan and/or Default Rehabilitation Plan,
and the appropriate employer contribution rate.

In order to settle the matter the Plan and Participating Employer are mutually
agreeing to the terms of this Agreement.

2. Rehabilitation Plan Adoption.

2.1

22

The Parties agree that Participating Employer shall retroactively adopt the
Plan’s Rehabilitation Plan as follows:

ABF WS0388: retroactive to October 1, 2013; and
ABF WS0412: retroactive to June 1, 2013.

The Parties agree that Participating Employer will adopt the Plan’s
Rehabilitation Plan by executing an amendment to the Participating
Employer’s collective bargaining agreement with OPEIU Local 30.

3. Lump Sum Payment.

3.1

Participating Employer agrees to make a Lump Sum Payment to the Plan to
cover Rehabilitation Plan payments that were due prior to the date of this
Agreement, plus interest, as follows:

ABF WS0388:  $154,091.90
ABF WS0412:  $102.495.22
Total:  $256,587.22!

! This amount is calculated through 9/1/2016 since this Agreement is a draft. This amount may be updated to

reflect additional

interest in the final Agreement.
1
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WSOPE REHABILITATION PLAN SETTLEMENT AGREEMENT

3.2 Participating Employer agrees to pay the Plan the Lump Sum Payment within
30 days of the date this Agreement is executed by all Parties. Failure to pay
the Lump Sum Payment timely shall automatically void this agreement and
result in the Plan imposing the Default Rehabilitation Plan as of the dates
provided in Section 2.1 above.

3.3  The Lump Sum Payment may be made by check, wire transfer or other
electronic funds transfer procedure at the Participating Employer’s discretion.
However, Participating Employer shall be responsible for all bank charges and
costs if Participating Employer uses wire transfer or other electronic funds
transfer procedure.

3.4  The Lump Sum Payment shall be made to the Plan’s administrative office at
the following address:

BeneSys, Inc.
1220 SW Morrison St. Suite 300
Portland OR 97205-2222

(503) 222-7694 (800) 413-4928 Fax (503) 228-0149

Scope of Agreement. This Agreement is expressly limited to the terms and
conditions of this Agreement related to Participating Employer’s Rehabilitation Plan
obligations. This Agreement does not affect the Participating Employer’s other
responsibilities under ERISA, including but not limited to Participating Employer’s
potential obligations in the event of a withdrawal from the Plan or if the Plan incurs a
mass withdrawal.

Representations and Warranties.

5.1 Legal Representation. This Agreement was prepared by the law firm of Joseph
L. Reinhart, P.C., on behalf of the Plan. Participating Employer, in executing
this Agreement, acknowledges that it has read and understands all provisions
in this Agreement and that Participating Employer has been advised to seek
independent counsel prior to signing this Agreement.

5.2 FEurther Assurances. Each Party shall execute and deliver any and all additional
paper, documents and other assurances, and shall do any and all acts reasonably
necessary in connection with the performance of their obligations hereunder
and to carry out the intent of the Parties set forth in this Agreement.

Miscellaneous Provisions.

6.1 Assignability. This Agreement shall be binding upon and inure to the benefit
of the Parties and their respective successors and assigns. Neither Party may

88
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WSOPE REHABILITATION PLAN SETTLEMENT AGREEMENT

assign the rights and obligations provided for herein without the prior written
consent of the other Party.

(§)

6. Choice of law and forum. The Parties irrevocably agree that this Agreement
shall be governed by and construed in accordance with the substantive laws of
the state of Oregon, and that venue for any action or proceeding filed under

this Agreement shall be in Multnomah County. Oregon.

6.3 Counterparts. This Agreement may be executed in any number of
counterparts, all of which, taken together, shall constitute one instrument.

Vi Non-Disclosure Agreement. The Parties have previously entered into a Non-
Disclosure Agreement. By their signatures below, the Parties agree that the terms and
existence of this Agreement are also covered by the terms of the Non-Disclosure
Agreement.

=

This Agreement is effective as of the Effective Date provided above.

ABF Freight, Inc. Western States Office and Professional

)
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ABF WS0388

Interest on Total
Amount Amount
Total Applicable Sup. Supplemental Owed at Owed with
Base Surcharge | Contributions Employer Employer Contributions| | Amount Owed | 7.25% to interest to
12 Month Period Contributions | Paid, if any Paid to Date Schedule Rate (Cx@G) (H-D) 9/1/2016 9/1/2016
10/1/2013 9/30/2014 68,181.75 1,658.59 69,840.34 80% 54,545.40 52,886.41 7,592.73  60,479.14
10/1/2014 9/30/2015 67,571.25 - 67,571.25 80% 54,057.00 54,057.00 3,581.96 57,638.96
10/1/2015 5/31/2016 44,187.25 - 44,187.25 80% 35,349.80 35,349.80 624.00 35,973.80
179,940.25 1,658.59 181,598.84 143,952.20 142,293.21 11,798.69 154,091.90
ABF WS0412
Interest on Total
Amount Amount
Total Applicable Sup. | Default Supplemental Owed at Owed with
Base Surcharge Contributions Employer Employer Contributions| | Amount Owed | 7.25% to Interest to
12 Month Period Contributions | Paid, if any paid to date Schedule Rate (CxG) (H-D) 9/1/2016 9/1/2016
6/1/2013 5/31/2014 43,065.30 2,504.92 45,570.22 78% 33,590.93 31,086.01 5,302.05 36,388.06
6/1/2014 5/31/2015 46,219.81 - 46,219.81 80% 36,975.85 37,530.09 3,431.45 40,961.54
6/1/2015 5/31/2016 46,707.94 - 46,707.94 80% 37,366.35 24,709.55 436.17  25,145.72
135,993.05 2,504.92 138,497.97 107,933.13 93,325.65 9,169.67  102,495.32
TOTALS
154,091.90
ABF WS0412 102,495.32
256,587.22
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WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN

Plan: Western States Office and Professional Employee’s Pension Fund
Parties: OPEIU Local 30, the “Union; and

ABF Freight, the “Employer”
Effective Date: As of the date signed by both parties.

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement(s) as
follows, consideration for which is the mutual terms and conditions of this Agreement:

1. The Employer adopts the Rehabilitation Plan Schedule (regular schedule, not default
schedule) under the Plan’s Rehabilitation Plan, retroactive to the date stated below:

ABF WS0388: retroactive to October 1, 2013; and
ABF WS0412: retroactive to June 1, 2013.

2. The Employer agrees to contribute to the Plan at the rates required under the CBA and the
Rehabilitation Plan schedule.
3. The Parties agree that their adoption of the Rehabilitation Plan is effective for the duration

of the current CBA and to any renewals or extensions of the CBA.

4. Adoption of this Agreement satisfies the requirement, in the WSOPE Rehabilitation Plan
Settlement Agreement agreed to by the Parties, that Employer adopt the Rehabilitation
Plan.

EMPLOYER APPROVAL UNION APPROVAL
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 -~ TRADE SECTION

ARTICLE 22

TERMINATION AND RENEWAL

This Agreement shall be in full force and effect until March 31, 2019, and shall continue in effect from
year to year thereafter unless either party gives notice, in writing, at least ninety (90) days prior to any
expiration or modification date of its desire to terminate or modify such Agreement; provided that, in the
event the Union serves written notice in accordance with this Section, any strike or stoppage of work
after any expiration or modification date shall not be deemed in violation of any provision of this
Agreement, any other provision to the contract notwithstanding.

EXECUTED at Seattle, Washington this day of July 2016.
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMI

CO-

CO-
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OPEIU LOCAL 8/ TRADE SECTION 2011 WAGE REOPENER

LETTER OF UNDERSTANDING

The Office and Professional Employees International Union Local 8, hereinafter known as the “Union,”
and the Trade Section Employer Association, hereinafter known as the “Employer,” hereby agree to the
following:!

Effective April 1, 2011, the Employers with bargaining unit employee(s) participating in
Western States Office and Professional Employees Pension Fund shall contribute an
additional forty-seven cents ($0.47) per hour towards the Fund’s Rehabilitation Plan
Surcharge, as described in Section 15.1(c) of the currenl Collective Bargaining Agreement.

If the Employer is contributing to an alternative pension plan other than the Western States
Office & Professional Employees Pension Fund and such plan has not required a mandatory
increase in the contribution amount since June 1, 2009, then effective April 1, 2011, the
Employer will divert forty-seven cents ($0,47) per hour towards one of the following options:

1) Increase the Employer’s contribution into the Employer’s alternative pension
plan by forty-seven cents ($0.47) per hour on behalf of each bargaining unit
employee; or

2) Divert forty-seven cents ($0.47) per hour into the Office and Professional
Employees Local 8 Supplemental 401K Retirement Fund or other defined

contribution fund of the employees’ choice; or

3) Add forty-seven cents ($0.47) per hour to the current wage rate of the
bargaining unit employee(s).

The majority of bargaining unit employee(s) shall determine which option is applied to the
entire group of employees.

This Letter of Understanding does not alter any portion of the current 2010 — 2013 Collective
Bargaining Agreement between the Employer and the Union.

NECUTED in Seattle. Washi . [‘5/{ FMav 9

EXECUTED in Seattle, Washington this & ~ ____day of May 2011,

OFFICE AND PROFESSIONAL EMPLOYEES FOR THE TRADE SECTION EMPLOYERS
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 -~ TRADE SECTION

ARTICLE 22

TERMINATION AND RENEWAL

This Agreement shall be in full force and effect until March 31, 2019, and shall continue in effect from
year to year thereafter unless either party gives notice, in writing, at least ninety (90) days prior to any
expiration or modification date of its desire to terminate or modify such Agreement; provided that, in the
event the Union serves written notice in accordance with this Section, any strike or stoppage of work
after any expiration or modification date shall not be deemed in violation of any provision of this
Agreement, any other provision to the contract notwithstanding.

EXECUTED at Seattle, Washington this day of July 2016.
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c, Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES m_

CO-CHAIR SIGNATURE:
Print Name;

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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OPEIU LOCAL 8/ TRADE SECTION 2011 WAGE REOPENER

LETTER OF UNDERSTANDING

The Office and Professional Employees International Union Local 8, hereinafter known as the “Union,”
and the Trade Section Employer Association, hereinafter known as the “Employer,” hereby agree to the
following:!

Effective April 1, 2011, the Employers with bargaining unit employee(s) participating in
Western States Office and Professional Employees Pension Fund shall contribute an
additional forty-seven cents ($0.47) per hour towards the Fund’s Rehabilitation Plan
Surcharge, as described in Section 15.1(c) of the currenl Collective Bargaining Agreement.

If the Employer is contributing to an alternative pension plan other than the Western States
Office & Professional Employees Pension Fund and such plan has not required a mandatory
increase in the contribution amount since June 1, 2009, then effective April 1, 2011, the
Employer will divert forty-seven cents ($0,47) per hour towards one of the following options:

1) Increase the Employer’s contribution into the Employer’s alternative pension
plan by forty-seven cents ($0.47) per hour on behalf of each bargaining unit
employee; or

2) Divert forty-seven cents ($0.47) per hour into the Office and Professional
Employees Local 8 Supplemental 401K Retirement Fund or other defined

contribution fund of the employees’ choice; or

3) Add forty-seven cents ($0.47) per hour to the current wage rate of the
bargaining unit employee(s).

The majority of bargaining unit employee(s) shall determine which option is applied to the
entire group of employees.

This Letter of Understanding does not alter any portion of the current 2010 — 2013 Collective
Bargaining Agreement between the Employer and the Union.

NECUTED in Seattle. Washi . [‘5/{ FMav 9

EXECUTED in Seattle, Washington this & ~ ____day of May 2011,

OFFICE AND PROFESSIONAL EMPLOYEES FOR THE TRADE SECTION EMPLOYERS
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ARTICLE 30 - TERM OF AGREEMENT

30.1 This Agreement shall be in full force and effect from the first day of May 2014 to
and including the thirtieth (30™) day of April 2017, and shall continue in full force
and effect from year to year thereafter unless the Agreement is terminated or
changed pursuant to the following conditions:

(1)

(2

3)

If either party elects to terminate the Agreement, such party
shall, on a date not less than sixty (60) days, nor more than
ninety (90) days prior to expiration date of the Agreement,
give written notice to the other party of intention to
terminate, and by such action, the Agreement shall for all
purposes, terminate as of the expiration date of the
Agreement.

If either party elects to change any of the provisions of the
Agreement, such party shall, on a date not less than sixty
(60) days nor more than ninety (90) days prior to the
expiration date of the Agreement, give written notice to the
other party.

If either party is served with notices of desire to change or
modify this Agreement, negotiations must commence
within fifteen (15) days of such notice, which time may be
extended by mutual agreement.

OFFICE AND PROFESSIONAL AMERICAN POSTAL WORKERS

EMPLOYEES INTERNATIONAL

fopeiv#30

afl-cio

UNION

14
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Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND AC

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED Al

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

EXHIBIT 15 (PART 1 OF 11) Page 44 of 128



EXHIBIT 15 (PART 1 OF 11) Page 45 of 128



EXHIBIT 15 (PART 1 OF 11) Page 46 of 128



ARTICLE 14: AGREEMENT TERMINATION & RENEWAL

This Agreement shall become effective immediately after midnight of July 1, 2015 and shall
continue in full force through midnight of June 30, 2018.

Thereafter, it shall automatically renew itself and continue in full force and effect from year to
year unless written notice of election to terminate or modify any provision of this Agreement is
given by one party and received by the other party at least 60 days prior to the date it desires to
terminate or modify such Agreement. In the event, the Union serves written notice in accordance
with this Section, any strike or stoppage of work after expiration or modification date shall not
be deemed in violation of any provisions of this Agreement, any other provisions to the contrary
notwithstanding. Upon signing of this Agreement. the provisions therein shall be retroactive to

the anniversary date.

If any term of provision of this Agreement is, at any time during the life of this Agreement,
declared invalid by any court of competent jurisdiction or through government regulations or
decree, such decision shall not invalidate the entire Agreement, it being the express intention of
the parties hereto that all other provisions not declared invalid shall remain in full force and
effect. The parties agree that any invalid provisions of the Agreement shall be modified to
comply with the existing regulations or laws.

F
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MEMORANDUM OF AGREEMENT

It is hereby agreed and understood by the undersigned parties that the current
collective bargaining agreement, by and between Office and Professional Employees
International Union Tocal 5 and the Denver Metro Area Local of the American Postal
Workers Union, dated May 1, 2009 through April 30, 2011, shall be amended as follows:

ARTICLE 22 — PENSION

22.5  Effective with the January, 2010 hours paid, the Employer agrees to adopt the
Pension Rehabilitation Plan and to contribute on behalf of each employee the
contribution amount listed in the Updated Supplemental Contribution Schedule
provided by the Trustees of the Western States Office and Professional
Employees Pension Fund. Should the Contribution Schedule change in any
subsequent years, the Employer shall adopt the newest yearly schedule as
presented by the Trustees of the Fund. Ifthe Fund releases the Employer from the
obligation to pay according to any Contribution Schedule, then the pension
contribution shall be the amount contained in Article 22.1.

This Memorandum is effective with the agreement of both parties by affixing their
signatures below:

OFFICE AND PROFESSIONAL DENVER METRO AREA LOCAL
EMPLOYEES lI:JTERNATlONAL OF THE AMERICAN POSTAL

/opeiu#5 ~ S W
afl-cio
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date,

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE;
Print Name:

Date Signed:
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MEMORANDUM OF UNDERSTANDING
between
ARCHDIOCESE OF PORTLAND IN OREGON
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

This Memorandum of Understanding is entered into between the Archdiocese of Portland Oregon and
the Office & Professional Employees International Union, Local 11 and specifically shall be in
accordance with Article 7 Benefits/B. Retirement Contributions within the Collective Bargaining
Agreement.

It is mutually agreed by all parties that the Employer agrees to continue a contribution of ninety cents
($0.90) and in addition the surcharge amount listed in the Supplemental Contribution Schedule, per
compensable hour, on behalf of each employee into the Western States Office & Professional
Employees Pension Fund.

Be it further agreed that should there be any changes to the Supplemental Contribution Schedule the
Employer shall adopt the newest schedule presented by the Trustees of the Western States Office &
Professional Employees Pension Fund. Should the Western States Office & Professional Employees
Pension Fund release the Employer from the obligation to pay according to the Supplemental
Contribution Schedule, then the minimum pension contribution amount of ninety cents ($0.90) per
compensable hour shall be in full force and effect.

This Memorandum of Understanding shall be pursuant to the terms and conditions of Article 10 Issue
Resolution & Arbitration Procedures to the Collective Bargaining Agreement should there be any
dispute regarding the interpretation and/or application.

. /Wh ~
Agreed to on this &5 of March 2011.
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MEMORANDUM OF UNDERSTANDING
between
ARCHDIOCESE OF PORTLAND IN OREGON
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

This Memorandum of Understanding is entered into between the Archdiocese of Portland Oregon and
the Office & Professional Employees I[nternational Union, Local 11 and specifically shall be in
accordance with Article 7 Benefits/B. Retirement Contributions within the Collective Bargaining
Agreement.

It 15 mutually agreed by all parties that the Employer agrees to continue a coniribution of ninety cents
($0.90) and in addition the surcharge amount listed in the Supplemental Contribution Schedule, per
compensable hour, on behalf of each employee into the Western States Office & Professional
Employees Pension Fund.

Be it further agreed that should there be any changes to the Supplemental Contribution Schedule the
Employer shall adopt the newest schedule presented by the Trustees of the Western States Office &
Professional Employees Pension Fund. Should the Western States Office & Professional Employees
Pension Fund release the Employer from the obligation to pay according to the Supplemental
Contribution Schedule, then the minimum pension contribution amount of ninety cents ($0.90) per
compensable hour shall be in full force and effect.

This Memorandum of Understanding shall be effective July 1, 2010 and pursuant to the terms and
conditions of Article 10 Issue Resolution & Arbitration Procedures to the Collective Bargaining
Agreement should there be any dispute regarding the interpretation and/or application.

Agreed to on this /" _ of March 2011.

g
2

opeiul [/afl-cio
Arch MOU for WSP
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COLLECTIVE BARGAINING AGREEMENT

by and between

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL #30, AFL/CIO

and

BUILDING TRADE UNION OFFICES

International Association of Heat and Frost International Union of Elevator
Insulators and Asbestos Workers, Local 28 Constructors, Local 25
Colorado Building and Construction Trades International Brotherhood of
Council Boilermakers, Local 101
Operating Engineers JATC

May 1, 2014
to and including
April 30, 2017
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Effective 5/1/14 5/1/15 5/1/16
Classification:

Extra Worker $18.82 $19.32 $19.82
(Wages set at 80%

of Secretary I classification)

Secretary | $23.41 $23.91 $24.41
(File clerk, receptionist,
typing & data entry)

Secretary I $24.41 $24.91 $25.41
Office Secretary/Bookkeeper/
Computer Operator

Legislative/Political Director/Office Manager $33.95 $33.95 $33.95

19.2

19.3

Newly hired employees will be paid at least 80% of the appropriate rate for the
first six months, and at least 90% of the appropriate rate for the second six
months. After twelve months of employment, employees will be paid 100% of
the appropriate minimum hourly rate specified above.

Premium pay of six percent (6%) per week over the above rates shall be paid to
supervisory employees. An employee who is being paid the six percent (6%)
premium pay at the signing of this agreement shall continue to receive the
premium pay.

ARTICLE 20 - PENSION

20.1

20.2

20.3

lopeiu#30
afi-cio

Effective May 1, 2011 the Employer agrees to contribute to the Western States
Office and Professional Employees Pension Fund, a contribution on behalf of
each employee in the amount of one dollar and seventy-five cents ($1.75) per
hours paid. The employee may elect to put any amount of the negotiated wage
rate into pension.

The Employer contribution, as provided herein, shall be made on eligible
employees on the effective date, except for the employees serving their thirty (30)
days probationary period. The contributions for probationary employees shall
start on the first of the month following the thirty (30) days probationary period.
This shall apply to all employees not presently covered by another pension plan
which is Employer paid.

If an employee is injured on the job, the Employer shall continue to pay the
required contribution for a period of three (3) months following the end of the

month in which the injury occurs. If an employee is on sick leave or personal
leave or absence in excess of forty-five (45) working days, the Employer will not

9
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20.5

20.6

be required to pay into the fund, after the first forty-five (45) working days, until
the employee returns to work.

Regular or part-time employees who work seventy (70) or more hours per month
shall be covered by the provisions of this Article. This shall not apply to extra
help covering for vacation periods or sick leave which does not exceed thirty (30)
days.

The Employer agrees to allow the employees to participate in the Office and
Professional Employees International Union Local #5 Savings Plan and Trust
(401K). The Employer agrees that if the employee chooses, they will withhold an
employee contribution to the 401K plan. The employee may contribute up to, but
no more than, the amount set by the Internal Revenue Service from their yearly
gross salary to this plan. FICA taxes will be withheld, but these contributions will
not be subject to Federal or State taxes. The employee shall bear any
administrative fees.

Effective with the May, 2011 hours paid, the Employer agrees to adopt the
Pension Rehabilitation Plan and to contribute on behalf of each employee the
contribution amount listed in the Updated Supplemental Contribution Schedule
provided by the Trustees of the Western States Office and Professional
Employees Pension Fund. If the Fund releases the Employer from the obligation
to pay according to any Contribution Schedule, then the pension contribution shall
be the amount contained in Article 20.1.

ARTICLE 21 - TECHNOLOGICAL CHANGES

21.1

In the event the Employer should decide to make any technological or labor
saving changes of any kind, including but not limited to the introduction of data
processing equipment, computers, or automated equipment of any sort, the
Employer agrees to meet with the Union to discuss the effects of such changes. It
is mutually agreed that present employees shall be given first consideration for
any new or changed position before any persons outside the bargaining unit are
hired to fill the resultant jobs, provided existing employees have the ability to
satisfactorily perform the work. In the event training is necessary for employees
to qualify for such positions, the Employer will provide adequate training to all
affected employees at the time the technology is implemented.

ARTICLE 22 - GRIEVANCE AND ARBITRATION

221

fopeiu#30

afi-cio

All grievances shall be handled in the following manner:
STEP ONE: (oral) A grievance may be filed no later than ten (10) working days

after the grievance first becomes known, or should have become known. The
grievance must be presented by the Union of the aggrieved employee to the

10
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ARTICLE 25 - TERM OF AGREEMENT

25.1 This Agreement shall be in full force and effect from the first (1st) day of May,
2014, to and including the thirtieth (30*") day of April 2017, and shall continue in
full force and effect from year to year thereafter unless the Agreement is
terminated or changed pursuant to the following conditions:

a) If either party elects to terminate the Agreement, such party
shall on a date not less than sixty (60) days, nor more than
seventy-five (75) days prior to the expiration date of the
Agreement give written notice to the other party of
intention to terminate and by such action, the Agreement
shall for all purposes, terminate as of the expiration date of
the Agreement.

b) If either party elects to change any of the provisions of the
Agreement, such party shall on a date not less than sixty
(60) days, nor more than seventy-five (75) days prior to the
expiration date of the agreement give written notice to the
other party.

c) If either party is served with notices of desire to change or
modify this Agreement, negotiations must commence
within fifteen (15) days of such notice which may be
extended by mutual agreement.

For the Union: For the Employers:

OFFICE & PROFESSIONAL COLORADO BUILDING AND
EMPLOYEES INTERNATIONAL CONSTRUCTION TRADES UNION

lopeiu#30
afl-cio 13
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FEB 28 201

® Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND /

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED Al

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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ARTICLE 24. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2016 through March 31, 2019, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided. that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

As agreed this >! ~ day of March 2016:

U
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MEMORANDUM OF UNDERSTANDING
between
United Labor Union Association (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

The undersigned parties hereby mutually agree to this Memorandum of Understanding with the
intent to allow proper communications between the parties while preserving the spirit of the
Collective Bargaining Agreement with regards to the Western States Office & Professional
Employees Pension Fund.

The parties agree that with reference to Article 14, Section 11 — Paragraph 4 that should the
Office & Professional Employees Pension Fund g0 back into the green and/or the Pension
Rehabilitation Plan be resolved the twenty-nine cents ($0.29) applied to employee wage rates; as
defined in Article 17 to this Agreement; shall be for both the years 2011 and 2012.

Be it further agreed that any dispute regarding the interpretation and/or application of this
Memorandum of Understanding shall be addressed putsuant to the terms of Article 20 Grievance

Machinery to the Collective Bargaining Agreement.
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0. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

CO-CHAIR SIGNATURE:

Print Name: : _Judith Zenk, Co-Chair
Date Signed:

CO-CHAIR SIGNATURE:

Print Name: - Michael Parmelee, Co-Chair

Date Signed:
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ARTICLE 21. SEPARABILITY

In the event that any provisions of this agreement shall at any time be declared invalid by any
final judgment of any court of competent jurisdiction or through a final decree of a government,
state or local body, such decision shall not invalidate the entire agreement, it being the express
intention of the parties hereto that all other provisions not declared invalid shall remain in full
force and effect. The parties agree that any invalid provisions of this agreement shall be
modified to comply with the existing regulations or laws,

ARTICLE 22. TERMINATION AND RENEWAL

This agreement shall be in full force and effect from June 1, 2008 through May 31, 2011, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such agreement; provided, that in the event the Union serves written notice in accordance
with this Article, any strike or stoppage of work after any expiration or modification date shall
not be deemed in violation of any provisions of this agreement, any other provisions to the
contrary notwithstanding. Upon signing of this agreement or any future agreement, the
provisions therein shall be retroactive to the anniversary date.

Agreed to this 1% day of June, 2008:

ASSOCIATION OF WESTERN OFFICE & PROFESSIONAL
PULP AND PAPER WOR OVEES INTERRNA TIO

RDW/hg
opeiu #11

afl-cio

2008-2011 awppw.doc
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NMareh 22, 2013

Mr. James Hassey. Secretary 31 =
AWPPW -
1430 SW Clas UL 0 2 7n1

Portland OR 97208-4366

Dear Mr. Hassey.

by xocsanerd denla VD aF el slaorisvees Rarsainine A oree 2t 1yevt sevey (e 13 e~ Mo
In accordance with Article 22. of the Collective Bargaining Agreement between the Office &
Professional Employees International Union, and the Association of Western Pulp and

Paper Workers, the membership agrees to extend the rerms and conditions of the yereemaen

which expirves on May 31. 2013 for a period of one (1) year. The new expiration date will b

My 31. 2014, To ensure consistency with the previous extension. this extension will also

\ s AT e e i i €t L IPEET Y R P T k. i °Y
nelude the continuation of the w formuda and wage inereases provided by that tormu

|

any. and increases i the Emplover contribution w the 401k,

YOUu may accept this letter as official documentaton of the extenston. Should you. however. wis!

to have a countersigned document, please iet me know and | will drafi one. Also. if vou have an

-~

questions regarding these matters. please contact me at 30.

pectfully.
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Office & Professional Employees International Union, Lacal 11, AFL-CIO
3815 Columnbia Street  Vancouver, WA 98660 Phone: 503-257-6691
Vancouver Line: 360-719-1766 800-547-8902
General Email: opeiul l{@opeiul1.comcastbiz.net

AD -
May 30. 2014 A &l RECEIVED

Mr. James Hassey, Secretary-Treasurer
AWPPW

1430 SW Clay

Portland OR 97208-4566

Dear Mr. Hassey,

In accordance with Article 22. of the Collective Bargaining Agreement between the Office &
Professional Employees International Union, Local 11 and the Association of Western Pulp and
Paper Workers, the membership agrees to extend the terms and conditions of the Agreement
which expires on May 31,2014 for a period of one (1) year. The new expiration date will be
May 31, 2013. To ensure consistency with the previous extension, this extension will also
include the continuation of the wage formula and wage increases provided by that formula, if
any, and increases in the Employer contribution to the 401k.

You may accept this letter as official documentation of the extension. Should you, however. wish
to have a countersigned document, please let me know and I will draft one. Also, if you have any
questions regarding these matters, please contact me at 503-257-6691.

nion Kepresentative

RDW/dmt
opein) | /afl-cio
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April 10, 2015

Mr. James Hassey, Secretary-Treasurer
AWPPW

1430 SW Clay

Portland OR 97208-4566

Dear Mr. Hassey.

In accordance with Article 22, of the Collective Bargaining Agreement between the Office &
Professional Employees International Union, Local 11 and the Association of Western Pulp and
Paper Workers, the membership agrees to extend the terms and conditions of the Agreement
which expires on May 31, 2015 for a period of one (1) year. The new expiration date will be
May 31, 2016. To ensure consistency with the previous cxtension, this extension will also
include the continuation of the wage formula and wage increases provided by that formula, if
any, and increases in the Employer contribution to the 401k,

You may accept this letter as official documentation of the extension. Should you, however, wish
to have a countersigned document, please let me know and I will draft one. Also, if you have any
questions regarding these matters, please contact me at 503-257-6691.

Respectfully,

RDW/dmt
opeiul Vafl-oio
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED AND ACCEPTED BY THE

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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ARTICLE 20. DURATION OF AGREEMENT

This Agreement, entered into this first day of July, 2014 through June 30, 2017 and shall be effective
on all work covered hereby as of July 1, 2014, and from year to year thereafier, unless notice is given in
writing by the Union, or the Employer, to the other party. not less than sixty (60) days prior to June 30,
2017. or prior to the expiration of any subsequent annual period, of its desire to modify, amend or
terminate this Agreement. and in such case, the Agreement shall be opened for modification,
amendment or termination, such as the notice may indicate at the expiration of the period within which
the notice is given. The parties shall begin negotiations within fifteen (15) days after receipt of this
notice.

5k
As agreed this 3 l > day otgi hA_ ,2014.
PNWADC OFFICE & PROFESSIONAL

EMPLOYEES INTERNATIONAL
UNION, LOCAL 11

D:
Director

MC/dmt
opeiul ] /afl-cio
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C. Upon approval by the Board, this application and Employer Participatiorn
Aoreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the

Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARYICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURIE::
Print Name:

Date Signed:
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ARTICLE 24. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2016 through March 31, 2019, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided. that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

As agreed this >! ~ day of March 2016:

U
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MEMORANDUM OF UNDERSTANDING
between
United Labor Union Association (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

The undersigned parties hereby mutually agree to this Memorandum of Understanding with the
intent to allow proper communications between the parties while preserving the spirit of the
Collective Bargaining Agreement with regards to the Western States Office & Professional
Employees Pension Fund.

The parties agree that with reference to Article 14, Section 11 — Paragraph 4 that should the
Office & Professional Employees Pension Fund g0 back into the green and/or the Pension
Rehabilitation Plan be resolved the twenty-nine cents ($0.29) applied to employee wage rates; as
defined in Article 17 to this Agreement; shall be for both the years 2011 and 2012.

Be it further agreed that any dispute regarding the interpretation and/or application of this
Memorandum of Understanding shall be addressed putsuant to the terms of Article 20 Grievance

Machinery to the Collective Bargaining Agreement.
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Employer Representations. The Employer makes the following representations to

the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): _Labor Union

Nore: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate
page if more space is needed):

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):

1 employees covered by the collective bargaining

agreement; and

employees who are not covered by the collective
bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Intermal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agree as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining unit participants and non-
bargaining unit participants.
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date,

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED AN

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

cEg 11 200
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ARTICLE 32. SUCCESSORS AND ASSIGNS
b This Agreement shall be binding upon the successors and assigns of the parties hereto.

1 the event that a succession or assignment takes place and the successor is out of the jurisdiction of
this Contract, the Employer agrees to negotiate with the Union on the rights and benefits of the

4l employecs covered by this Agreement.

ARTICLE 33. INDUSTRIAL WELFARE COMMISSION ORDER

In the event the existing . W,C. Order #4-89 covering Professional, Technical, Clerical, Mechanical
! and similar occupations becomes invalid, the provisions of this order shall automatically be
| incorporated in the Collective Bargaining Agreement.

ARTICLE 34. DURATION OF AGREEMENT, PROVISIONS FOR AMENDMENT

[ This Agreement, together with all provisions herein set forth, shall continue in full force and effect
4 retroactively from November 1, 2010 through October 31, 2013, and shall continue in full force and
¥l effect thereafter from year to year unless either party has served the other party with written notice of
{l its desire to change or modify this Agreement sixty (60) days prior to the date of expiration. In such
#l event, negotiations shall be reopened in order to revise the section or sections regarding which notice
of the proposed changes has been served. When agreed upon, these changes shall be incorporated
into this Agreement effective as of the beginning of the year’s term for which the revisions were
proposed. ‘

BAKERS UNION, LOCAL 125 OFFICE & PROFESSIONAL EMPLOYEES
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Western States Office and Employer \DQD
Professional Employees
Pension Fund

Participation

FEB 14 20 Agreement

The undersigned Employer hereby applies to the Board of Trustees (“Board”) of the
Western States Office & Professional Employees Pension Fund (“Plan”)1 for participation as
a Participating Employer to the Plan as provided in this Agreement.

1.

Emplovyer Information.

Name: Millers International Union Local 125

Contract Person: Donna Scarano

Address: 14144 Doolittle Drive

City, State & Zip! g T candre  OA QAL
WY J_ICOI.LL\AJ.U’ oy [ - I Iy B 4

Telephone: 510-357-3201

Local Information.

Employer has a collective bargaining agreement with Local Union 29 (insert
number) of the Office and Professional Employees International Union (“OPEIU”)
which requires Employer to contribute to the Plan for Employer’s employees.

Participation.
This Agreement is for the following: (check applicable box(es)):
XK] An existing Participating Employer to update Plan records.
LJ A new Participating Employer.

Effective date of coverage:

LJ A new group of Employees of an existing Participating Employer.

Effective date of coverage:

Coverage.
This Agreement covers the following (check applicable box(es)):
kk Bargaining unit employees as described in Attachment A.

Note: Attach a copy of collective bargaining agreement.

] Nonbargaining unit employees described in Attachment B (see note).

Note: See Attachment B for the requirements concerning
which nonbargaining unit employees may be covered.

' The term “Plan” includes the Trust Agreement for the Western States Office and Professional Employees
Pension Fund.
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:
Date Signed:

APPROVED AND ACCEPTED BY THE BOARD OF TRUSTEES

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 -~ TRADE SECTION

ARTICLE 22

TERMINATION AND RENEWAL

This Agreement shall be in full force and effect until March 31, 2019, and shall continue in effect from
year to year thereafter unless either party gives notice, in writing, at least ninety (90) days prior to any
expiration or modification date of its desire to terminate or modify such Agreement; provided that, in the
event the Union serves written notice in accordance with this Section, any strike or stoppage of work
after any expiration or modification date shall not be deemed in violation of any provision of this
Agreement, any other provision to the contract notwithstanding.

EXECUTED at Seattle, Washington this day of July 2016.
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OFTice & Professionsl Employees Locsl No. § e

Ll

P.O, BOX 9267 ® SEATTLE, WASHINGTON 98109 ®» 682-9220

January 5, 1976

Mr. Harold Gallagher

c/o Charles R. Weidner Co., Inc.
77 Jack London Square

Oakland, California 94607

Dear Bud:
Enclosed you will find a copy of the existing Labor Agreement between Local 8 and the
Bakery and Confectionery Workers Local Union 9. In addition, you find the actuarial

data for Local 8 members employed in this office.

This information was omitted by mistake in the original submittal for acceptance last
year.

Please make every effort to see that this group is able to participate. The Employer
is a member of the Trade Section Employers Association.

Sincerely,

OFFICE AND PROFESSIONAL EMPLOYEES
LOCAL NO. 8

Business Representative

DEO:sh
Enclosures

CERTIFIED MAIL #719940

opeiu#l3afl-cio "W LOLF o
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OPEIU LOCAL 8/ TRADE SECTION 2011 WAGE REOPENER

LETTER OF UNDERSTANDING

The Office and Professional Employees International Union Local 8, hereinafter known as the “Union,”
and the Trade Section Employer Association, hereinafter known as the “Employer,” hereby agree to the
following:!

Effective April 1, 2011, the Employers with bargaining unit employee(s) participating in
Western States Office and Professional Employees Pension Fund shall contribute an
additional forty-seven cents ($0.47) per hour towards the Fund’s Rehabilitation Plan
Surcharge, as described in Section 15.1(c) of the currenl Collective Bargaining Agreement.

If the Employer is contributing to an alternative pension plan other than the Western States
Office & Professional Employees Pension Fund and such plan has not required a mandatory
increase in the contribution amount since June 1, 2009, then effective April 1, 2011, the
Employer will divert forty-seven cents ($0,47) per hour towards one of the following options:

1) Increase the Employer’s contribution into the Employer’s alternative pension
plan by forty-seven cents ($0.47) per hour on behalf of each bargaining unit
employee; or

2) Divert forty-seven cents ($0.47) per hour into the Office and Professional
Employees Local 8 Supplemental 401K Retirement Fund or other defined

contribution fund of the employees’ choice; or

3) Add forty-seven cents ($0.47) per hour to the current wage rate of the
bargaining unit employee(s).

The majority of bargaining unit employee(s) shall determine which option is applied to the
entire group of employees.

This Letter of Understanding does not alter any portion of the current 2010 — 2013 Collective
Bargaining Agreement between the Employer and the Union.

NECUTED in Seattle. Washi . [‘5/{ FMav 9

EXECUTED in Seattle, Washington this & ~ ____day of May 2011,

OFFICE AND PROFESSIONAL EMPLOYEES FOR THE TRADE SECTION EMPLOYERS
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SECTION 31. TERM OF AGREEMENT

continued

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals by their

respective officers duly authorized to do so this _ day of 2016
BERKELEY FARMS, INC./ OFFICE & PROFESSIONAL EMPLOYEES
DEAN FOODS, INC. INTERNATIONAL UNION, LOCAL 29

Dat

TRAM(BFarms2016)
cwa:94 15/afl-cio

18
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B, Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPA TING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED AN.

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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TRADE UNION OFFICE AGREEMENT - ALAMEDA COUNTY

THIS AGREEMENT, made and entered into on this 1¥* day of July 2014, by and between Alameda
Master Trade Union Agreemept, On behalf of Alameda county Central Labor Council,'/
Amalgamated Transit Union 192, Amalgamated Transit Union 1555, Building/Construction Trades —
Council of Alameda, Bricklayers JATC, Commufications Workers of America Union Local 941 5,
International Brotherhood Electrical Workers of Union Local 5957 International Brotherhood
~Electrical Workers of Union JATC, Iron Workers Union Local 378, Work Preservation Fund, party
of the first part, hereinafter called the Employer, and OFFICE & PROFESSIONAL
EMPLOYEES INTERNATIONAL UNION, LOCAL 29, affiliated with the Office and
Professional Employees International Union, AFL-CIO, party of the second part, hereinafter called
the Union.

WITNESSETH

In consideration of the premises and of the respective promises, agreements and covenants of the
parties hereto, that the said parties do hereby mutually agree as follows, to wit:

ARTICLE 1. RECOGNITION

The Employer recognizes the union as the sole collective bargaining agent for all office employees
except all regularly elected officers and appointed officers of the Employer.

ARTICLE 2. UNION SECURITY

It shall be a condition of employment that all employees of the Employer covered by this Agreement
who are members of the Union in good standing on the effective date of this Agreement, shall
remain members in good standing and those who are not members on the effective date of this
Agreement shall, on or before the thirtieth (3 0™ day following the effective date of this Agreement,
become and remain a member in good standing in the Union. It shall also be a condition of
employment that all employees covered by this Agreement and hired on or after its effective date
shall, on or before the thirtieth (30"™) day following the beginning of such employment, become and
remain members in good standing in the Union.

The Employer agrees to advise the Union of existing vacancies in the classifications covered by this
Agreement and to afford it an opportunity to send applicants for these positions. The Employer will
notify the Union of any position openings prior to other recruitment efforts being made in an attempt
to fill the specific positions with outside applicants.

1
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ARTICLE 11. CLASSIFICATIONS AND MINIMUM WAGE SCALES - continued

®
(®

®
®

®

(0

)

Nothing shall prevent the Employer from paying higher than the minimum set forth above.

It is understood and agreed that no employee shall suffer any reduction in wages and
conditions as a result of the signing of this Agreement.

All part-time employees shall receive all the benefits of the Agreement on a pro-rata basis.

New employees who have had previous experience in a Trade Union office shall be credited
with such experience and shall be placed in the wage schedule in accordance with such
credit. New employees who have had previous comparable experience in offices other than
Trade Union offices shall be credited with such experience up to a maximum of twenty-one
(21) months.

Work in a higher classification is to be paid at the higher rate after a minimum of four (4)
hours work in the higher classification.

Any positions not now covered by this Article, or any positions which may be established
during the term of this Agreement, shall be subject to negotiations between the Employer
and the Union. Such positions shall not be established and put into operation until such time
as agreement is reached between the parties as to classification and rate of pay for the
position. In the event the parties are unable to agree as to the classification and rate of pay
for the position in question, the dispute shall be resolved in accordance with the provisions
of subsection (b) of Article 30 of this Agreement. '

Any jobs created by virtue of the above shall be offered to qualified employees within the
collective bargaining unit prior to the Employer hiring new employees. In the event any

- employees within the collective bargaining unit would be displaced, the Employer agrees to

institute a reasonable training program in an effort to qualify such employees prior to hiring
any new employees.

ARTICLE 12. PENSION PLAN

(@)

The Employer agrees to contribute into a Trust Fund known as the Western States Office and
Professional Employees Pension Fund for the account of each eligible employee working
under this Agreement, the following hourly rates:

Effective 11/1/2009
$6.25

The Union and the Employer agree to hold educational meetings with the Employers and
Union members with regard to the Western States Pension.

The Union agrees to meet and discuss with the following Employers Ninety (90) days after
ratification to discuss the Pension.
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ARTICLE 12. PENSION PLAN - continued

(b)

©

Eligibility for coverage under the plan shall be that employees shall have contributions made
on their behalf for all hours paid, including, but not limited to, holidays, vacation, sick leave,
jury duty, bereavement leave, etc.

This shall apply to all who are not presently covered by another Plan which is Employer
paid. Employees currently covered by another Plan shall have the option of continuing
under their old Plan or changing to the Western States Office and Professional Employees
Pension Fund. For those other plans, the Employer agrees to pay an additional twenty-five
cents ($.25) per hour for each year of this Agreement.

Upon an employee’s written request, the Employer may agree to participate in and to deduct
voluntary employee contributions from an employee’s payroll and to forward them to a
qualified 401(k) plan.

ARTICLE 13. TERMINATION PAY

(a)

(b)

©

(d)

(©)

Any employee of over three (3) months’ continuous service but less than six (6) months’
service who may be discharged or laid off shall be given one (1) week’s notice in writing or
one week’s pay in lieu thereof. Any employee of over six (6) months’ continuous service
who may be discharged or laid off, shall be given two (2) weeks’ notice in writing or two (2)
weeks’ pay in lieu thereof.

This clause shall not apply when the discharge is because of dishonesty or misconduct. It
shall be a reciprocal obligation and a matter of good faith on the part of the employee to give
one (1) weeks’ notice in writing after three (3) months’ service, or two (2) weeks’ notice in
writing after six (6) months’ service in the case of an intended resignation.

The Employer shall have the right to discharge any employee for just cause, but no employee
shall be discharged or discriminated against by reason of Union membership or Union
activities.

Employees may not be discharged unless the Employer has given the employee a letter of
warning (with copy to the Union) setting forth complaint. Employee shall be allowed a
reasonable period of time to correct such complaint. Letters of complaint will be invalid
after a period of one (1) year (in compliance with Article 30 - Grievance Procedure).

In the event an employee terminates, for any reason, after six (6) months’ employment, s/he
shall be entitled to pro-rated vacation pay from the Employer in addition to said two (2)
weeks’ notice.

In cases of discharge or layoff of employees of six (6) months’ continuous service, good or
sufficient reasons shall be given the Union two (2) weeks prior to the date of termination of
employment.




ARTICLE 32. UNION ELECTIONS

No Employer, officer, manager or supervisor shall require an employee covered by this Agreement
to perform work, provide materials or information in violation of federal law for use in any
campaign for political office in the employing Union. Employee’s participation in the Employer’s
election process shall be strictly limited to official election functions such as preparation of official
materials, tallying of ballots, reporting of election results under the direction of the official Election
Committee or its designee.

ARTICLE 33. SUCCESSORS AND ASSIGNS

This Agreement shall be binding upon the successors and assigns of the parties hereto.
In the event that a succession or assignment takes place and the successor is out of the jurisdiction of

this contract, the Employer agrees to negotiate with the Union on the rights, the seniority provisions,
and benefits of the employees covered by this Agreement.

ARTICLE 34. INDUSTRIAL WELFARE COMMISSION ORDER

In the event the existing I.W.C. Order #4-89 covering Professional, Technical, Clerical, Mechanical
and similar occupations becomes invalid, the provisions of this order shall automatically be
incorporated in the Collective Bargaining Agreement.

ARTICLE 35. DURATION OF AGREEMENT, PROVISIONS FOR AMENDMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and effect from
July 1, 2014 through June 30, 2016 and shall continue in full force and effect thereafter from year to year
unless either party has served the other party written notice of its desire to change or modify this
Agreement sixty (60) days prior to the date of expiration. In such event, negotiations shall be reopened in
order to revise the section or sections regarding which notice of the proposed changes has been served.
When agreed upon, these changes shall be incorporated into this Agreement effective as of the beginning
of the year’s term for which the revisions were proposed.

All side letters shall remain in effect for the duration of this Agreement.

17
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FOR THE EMPLOYER: ' FOR THE UNION:

ALAMEDA BUILDING & CONST. OFFICE AND PROFESSIONAL EMPLOYEES

Alameda County Central Labor Council, Amalgamat
Union 1555, Building/Construction Trades Council of Alameda, Bricklayers JATC,
Communications Workers of America Union Local 9415, International Brotherhood Electrical
Workers of Union Local 595, International Brotherhood Electrical Workers of Union JATC, Iron
Workers Union Local 378, Work Preservation Fund.

KG/Im(ALATRADMAST2014)
cwa:9415/afl-cio






