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Signatories

FOR THE EMPLOYER:

OPERATING ENGINEERS
MULTI-SERVICES ACCOUNT,
RENO, NEVADA

FOR THE UNION:

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29,
AFL-CIO

GPG/Im(OE Multi-Services Nevada 07012007)

cwa:9415/afl-cio
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office & Frofessional Employees Intemaﬁnnal Union l Local 29
AFL-CI0 & CLG

Tamara R Rubyn, Presldent/Business Manager { Patricia @, Banohaz, Secretory-Tr8asuTe r/Business Rapregentative

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN oY

Plan: Western States Office and Professions] Employec’s Pension Fund
L5 § fns, f:ff;(,/ /J L%ﬁq NA ilﬂ‘
Partics: -Gf/d‘g@/ 2 ch At ,;L? i _ the ‘Uni'gn{and

in G~ & [ DS No.§ , the “Employer”
7 /z/:w,?%ggm,é)w, NESAC ) RETTC-

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement
as follows:

L “fhe Pasties adopt the following schedule under the Plan’s Rehzbilitation Plan as of the '

Pffective Date:
Effective Datet e Jotly (, 2O4L.
Check applicable line: .~ Rehabilitation Plan Schedule

Bt Default Rehabilitation Plen Schedule

e The Employer agroes 10 contribute to the Plan at tho rates required under the CBA and
the applicable Rehabilitatlon Flan Schedulc.

3 The Paﬁu agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to 50y renawals or extensions of the CBA.

APPROVAL - UNION APPROVAL

4324 Harbor B .. B ¥omia 94502 | () 0051428 § Fax (510) 8851440 * wvW 129,
ay.Pkwy ‘WMITWA% N0 ,Prggeé(ggfﬁie)z ax (310) opeiu2d.org
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Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

[¢]

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED +

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

EXHIBIT 15 (PART 8 OF 11) Page 11 of 132



EXHIBIT 15 (PART 8 OF 11) Page 12 of 132



EXHIBIT 15 (PART 8 OF 11) Page 13 of 132



EXHIBIT 15 (PART 8 OF 11) Page 14 of 132



Section 3. Regular employees issued a credit card shall only use those cards for work related
activities and fuel. Abuse of credit cards issued by the Employer is grounds for immediate
termination.

Section 4. Non-Salaried employees who are required to use their own vehicles while performing
duties for the Office & Professional Employees International Union, Local 11 shall be
reimbursed for mileage in accordance with IRS guidelines.

ARTICLE 15. DEFINITIONS

Section 1. Regular Employees: These are individuals, full-time and part-time; hourly or
salaried; hired by the Executive Secretary-Treasurer (EST) on a permanent basis to assist in the
running of the Local.

Section 2. Inclement Weather: The Employer shall not compel any employee to report to work
during times of inclement weather. An employee who abuses the inclement weather policy will
be notified in writing by the Executive Secretary-Treasurer (EST) that additional days off for
inclement weather may be taken without pay or as a vacation day.

Section 3. Seniority: After successful completion of the probationary period, seniority shall be
calculated from the original date of hire. Where all qualifications are equal, seniority shall be
observed with respect to promotions, transfers and layoffs and scheduled time off.

ARTICLE 16. TERMS OF AGREEMENT

This Agreement shall be in full force and effect from July 1. 2017 through June 30, 2020, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement: provided, that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding.

+

= ’day of July 2017

As agreed this

MC/dnit
opeiul 1/afl-cio
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June 29, 2015

Michael L. Richards, Executive Secretary-Treasurer

OPEIU Local 11

3815 Columbia ST

Vancouver, WA 98660

Dear Mr. Richards,

This is formal notification that our members wish to extend the existing contract between the
Office & Professional Employees International Union, Local and the Clerical and Field
Representatives Union in its entirety, including addendums, appendices and letters of

understanding for a period of one (1) year.

This is in accordance with the provisions of the current Collective Bargaining Agreement and
applicable laws.

Please note that the new termination for this Agreement will be June 30, 2016.
You may contact me with any questions.

Respectfully,

RDW/dmt
opeiul 1/afl-cio
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June 27, 2016

Michael L. Richards, Executive Secretary-Treasurer
OPEIU Local 11

3815 Columbia ST

Vancouver, WA 98660

Dear Mr. Richards,

This is formal notification that our members wish to extend the existing contract between the
Office & Professional Employees International Union, Local and the Clerical and Field
Representatives Union in its entirety, including addendums, appendices and letters of

understanding for a period of one (1) year.

This is in accordance with the provisions of the current Collective Bargaining Agreement and
applicable laws.

Please note that the new termination for this Agreement will be June 30, 2017.
You may contact me with any questions.

Respectfully,

Rick D. Wilson
Union Representative

RDW/dmt
opeiul I/afl-cio e
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APR 1 4 2011

ﬁ:EB f}: J an
e Upon approval by the Board, this application and Employer Purticipalidn ‘
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:

Print Name: M
Title: =4
Date Signed: {=

APPROVED AND A

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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EMPLOYER PARTICIPATION AGREEMENT
ATTACHMENT B: NONBARGAINING UNIT EMPLOYEES

The Participating Employer requests to cover the following nonbargaining unit employees

under the Plan and makes the following representations:

1. All employees are full-time employees and none are represented by a union;

2. All employees are or will be duly enrolled in the Plan and Participating Employer
will make appropriate contributions on behalf of all covered employees according to
the Board’s rules and regulations;

3. All employees are in the following reasonable classification (subject to Board
approval: the Participating Employer must make an accurate and full disclosure to

the Board as part of this Agreement):

Classification:

Total number of employees not covered by a CBA:

Total number of employees in the classification: =t E—
Total number of employees not covered by a CBA e
who are excluded from the proposed classification: L

Reason employees not covered by a CBA are excluded from the Classification:

LL

f ¢

J y f

/] & y.
.9/t A\ A
b / /-

4. Contribution rate for nonbargaining unit employees:

EMPLOYER SIGNATURE:
Print Name:
Title:

Date:

List nonbargaining unit employees
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MEMORANDUM OF UNDERSTANDING
between
United Labor Union Association (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

The undersigned parties hereby mutually agree to this Memorandum of Understanding with the
intent to allow proper communications between the parties while preserving the spirit of the
Collective Bargaining Agreement with regards to the Western States Office & Professional
Employees Pension Fund.

The parties agree that with reference to Article 14, Section 11 — Paragraph 4 that should the
Office & Professional Employees Pension Fund g0 back into the green and/or the Pension
Rehabilitation Plan be resolved the twenty-nine cents ($0.29) applied to employee wage rates; as
defined in Article 17 to this Agreement; shall be for both the years 2011 and 2012.

Be it further agreed that any dispute regarding the interpretation and/or application of this
Memorandum of Understanding shall be addressed putsuant to the terms of Article 20 Grievance

Machinery to the Collective Bargaining Agreement.
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IN WITNESS WHEREDOF, THE PARTIES HERETO HAVE HEREUNTO SET THEIR HANDS
AND SEALS ON THIS 3RD DAY OF DECEMBER, 1985.

OFFICE AND PROFESSIONAL EMPLOYEES OFFICE AND PROFESSIONAL EMPLOYEES

INTERNATIONAL UNION, LOCAL 277 INTERNATIONAL UNION, LOCAL 277
AHLNCIO / AFL-CIO

OPEIU 277
AFL—CIO
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AFL-CIO, CLC
641 N. Cherry Lane = Fort Worth, Texas 76108
Tel: 817-246-4981 = Fax: 817-246-2940

'(,;/_gr’lfl‘y (J ~'.77;’//l"l’ »///7:11’7(' (‘J ,(?:/::‘/ /;5."//( _?( /-31//!4/
President, Bus. Mgr. Sec.-Treas., Assist. Bus. Rep. Vice President

MEMORANDUM OF AGREEMENT

Effective 01/01/2012 OPEIU 277 agrees to contribute on behalf of each of its participants the
amount listed on the Supplemental Contribution Schedule provided by the Trustees of the
Western States OPEIU Pension Fund. Should Contribution Schedule change in any
subsequent years, Local 277 shall adopt the newest yearly schedule as presented by the
Trustees of the Fund. If the Fund releases Local 277 from the obligation to pay according to
any Contribution Schedule, then the pension contribution shall revert to the amount
pplemental Contribution.

Affiliated with Southwestern Edugﬁﬂ Igt)lufe;lc:‘gC{F—,Kﬁgls %mésﬁlik]ﬁll a—gérénén. ?"Igllgennan and Dallas Central Labor Councils
(0]
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Employer Representations. The Employer makes the following representations to

the Board in support of the Employer’s request for participation:

a.

Employer is a (insert form of business): _(ANION _OFF1c&

Note: Partners and sole proprietors cannot participate in the Plan but
partnerships and sole proprietorships may cover their employees.

Employer is doing business under the following name(s) (attach separate

page if more space is needed): OFFce 5 froressiona e EmPoycES
INTe. UN1ON LOchAe 277

Employer elects to participate in the Plan as a contributing employer.

Employer now has the following employees (insert number):

employees covered by the collective bargaining
agreement; and

% employees who are not covered by the collective
bargaining agreement.

Employer will distribute to its employees all documents, forms and/or notices
that are required to be distributed to Plan participants and/or Plan
beneficiaries, by the Plan, law or regulation.

Employer acknowledges and agrees that if the Employer provides a
qualified retirement plan for employees not covered by a collective
bargaining agreement, Employer is soley responsible for complying with
applicable requirements under the Internal Revenue Code and/or
ERISA (as currently stated or as amended in future). The Plan will
provide reasonable assistance to Employer, if requested.

In consideration of approval of this application, the Participating Employer and the
Board covenant and agrec as follows:

a.

Employer acknowledges that it has received a copy of the Plan and is familiar
with the terms of the Plan. The Plan, as currently stated and any future
amendments, is hereby adopted by the Participating Employer and the Board
and incorporated into this Agreement.

Employer agrees to make contributions at the rate now in effect, or as
subsequently amended, and to comply with, and be bound by, all Plan
terms and provisions as currently stated and any future amendments
adopted during Employer’s participation in the Plan. Employer hereby
waives any defense based on the statute of limitations. The contribution
rate must be the same for bargaining wunit participants and non-
bargaining unit participants.

EXHIBIT 15 (PART 8 OF 11) Page 30 of 132



c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Par ticipating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:

Title:
Date Signed:

APPROVED AND .

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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WESTERN STATES OFFICE AND PROFESSIONATL, EMPLOYEES PENSION FUND
EMPLOYER PARTICIPATION AGREEMENT

ATTACHMENT B: NONBARGAINING UNIT EMPLOYEES

The Participating Employer requests to cover the following nonbargaining unit employees
under the Plan and makes the following representations:

13 All employees are full-time employees and none are represented by a union;

2. All employees are or will be duly enrolled in the Plan and Participating Employer
will muke appropriate contributions on behalf of all covered employees according to
the Board’s rules and regulations;

All employees are in the following reasonable classification (subject to Board
approval: the Participating Employer must make an accurate and full disclosure to
the Board as part of this Agreement):

2

Classification: Professional Administration

Total number of employees not covered by a CBA: 4

Total number of employees in the classification: 4

Total number of employees not covered by a CBA
who are excluded from the proposed classification: 0

Reason employees not covered by a CBA are excluded from the Classification:

N/A

$30.00 Per Week

4. Contribution rate for nonbargaining unit employees:

EMPLOYER SIGNATURE:

Print Name:

Title: :

&
Date: g

>
O
List nonbargaining unit employees in your classification on the back of this pagf{‘
‘:\\’j'
'Y
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ARTICLE 36. DURATION OF AGREEMENT, PROVISIONS FOR AMENDMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and effect
from November 1, 2013, through October 31, 2016 and shall continue in full force and effect
thereafter from year to year unless either party has served the other party written notice of its desire
to change or modify this Agreement sixty (60) days prior to the date of expiration. In such event,
negotiations shall be reopened in order to revise the section or sections regarding which notice of the
proposed changes has been served. When agreed upon, these changes shall be incorporated into this
Agreement effective as of the beginning of the year’s term for which the revisions were proposed.

FOR THE EMPLOYER FOR THE UNION
OFFICE AND PROFESSIONAL COMMUNICATION WORKERS
EMPLOYEES INTERNATIONAL OF AMERICA

18
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Office & Professional Employees International Union | Local 29
AFL-CI0 & CLC AR

Tamara R. Rubyn, PresidentBusiness Manager | Patricia G, Sanchez, Secretary-Treasurer/Business Representative

— 11 |
c\ \

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN

Plan: Western States Office and Professional Employee’s Pension Fund
Parties: OFE(Lf =0 CAL 27 , the “Union; and
OPéll  LdeAAd 25 , the “Employer”

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement
as follows:

1. The Parties adopt the following sehedule under the Plan’s Rehabilitation Plan as of the
Effective Date:
Effective Date: Fenne ey . REIY
Check applicable line: A Rehabilitation Plan Schedule

Default Rehabilitation Plan Schedule

02

The Employer agrees to contribute to the Plan at the rates required under the CBA and
the applicable Rehabilitation Plan Schedule.

(5]

The Parties agree that their adoption of the Rehabilitation Plan is effective for the
durztion of the current CBA and to any renewals or extensions of the CBA.

PGS/im(RehabAdopt2012)
ewn!9415/afl-cio

7677 Oakport Street| Suite480| Oakland, California 94621 | Phone (510) 746-5960| Fax (510) 746-5977 | www.opeiu29.0rg
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MAR 0 8 201
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FEB 17 zuy,

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

EMPLOYER PARTICIPATION AGREEMENT

ATTACHMENT B: NONBARGAINING UNIT EMPLOYEES

The Participating Employer requests to cover the following nonbargaining unit employees
under the Plan and makes the following representations:

1.

2

EMPLOYER SIGNATURE:

List nonbargaining unit employ

All employees are full-time employees and none are represented by a union;

All employees are or will be duly enrolled in the Plan and Participating Employer
will make appropriate contributions on behalf of all covered employees according to
the Board’s rules and regulations;

All employees are in the following reasonable classification (subject to Board
approval: the Participating Employer must make an accurate and full disclosure to
the Board as part of this Agreement):

Classification: B -

Total number of employees not covered by a CBA: @
Total number of employees in the classification: I
Total number of employees not covered by a CBA

who are excluded from the proposed classification: ()

Reason employees not covered by a CBA are excluded from the Classification:

Contribution rate for nonbargaining unit employees:

Print Name:
Title:

Date:
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ARTICLE 22 - CWA C.O.P.E.

The Employer shall deduct from the wages of any employee who submits 2 voluntary
authorization card, an amount designated by such employee for CWA Committee On Political
Education (COPE) fund. Such voluntary contributions shall be forwarded to CWA Local 9000
monthly by check payable to CWA COPE-PCC, along with a listing of persons wheo donated such
monies.

ARTICLE 23 - DURATION

Tris Agreement shall be in full force and effect on and afterthe _FIRST _ day of SEPTEMBER,
2012, to and including the_31st OF AUGUST, 2017 ;and shall be renewed from year to year
unless the Union or Employer serves upon the other a sixty (60) day written notice of desire to
modify, amend or terminate this Agreement.

IN WITNESS WHEREOF, THE PARTIES BEING DULY AUTHORIZED HAVE
HEREUNTO SET THEIR OFFICIAL SEALS, DULY ATTESTED, THIS DAY OF

13
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LETTER OF UNDERSTANDING

To ensure proper funding levels and coverage for bargaining unit members covered under the
Western States Office and Professional Employees Pension Fund (FUND), the parties agree as
follows:

Effactive with the April 2010 hours paid, the Employer agrees to contribute on behali of each
employee covered by the Fund, the surcharge amount listed in the Supplemental Contribution
Schedule provided by the Trustees of the Western States Office and Professional Employees
Pension Fund. Should the Contributions Schedule change in the subsequent year of this
agreement the Employer will adopt the newest yearly schedule as presented by the Trustees of
the Fund. If the Fund releases the Employer from the obligation to pay according to any
Contribution Schedule, then the pension contribution shall be the amount contained in Exhibit C,
Section .

AGREED, OPEIU LOCAL 30
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED ANIJ

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL NO. 8 - OPEIU LOCAL NO. 23

ARTICLE 24 - TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from September 1, 2013, through August 31,
2016, and shall continue in effect from year to year thereafter unless either party gives notice,
in writing, at least sixty (60) days prior to any expiration or modification date of its desire to
terminate or modify such Agreement; provided that, in the event the Union serves written
notice in accordance with this section, any strike or stoppage of work after any expiration or
modification date shall not be deemed in violation of any provision of this Agreement, any other
provision to the contrary notwithstanding.

EXECUTED the 31% of January 2014,
OFFICE AND PROFESSIONAL EMPLOYEES OFFICE AND PROFESSIONAL EMPLOYEES

INTERNATIONAL UNION LOCAL NO. 8, INTERNATIONAL UNION LOCAL NO. 23,
AFL

18
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G. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further ac of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED 4

CO-CHAIR SIGNATURE:

Print Name:

Date Signed:

CO-CHAIR SIGNATURIE:
Print Name:

Date Signed:
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WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND
EMPLOYER PARTICIPATION AGREEMENT
ATTACHMENT B: NONBARGAINING UNIT EMPLOYEES
The Participating Employer requests to cover the following nonbargaining unit employees
under the Plan and makes the following representations:
. All employees are full-time employees and none are represented by a union;
2. All employees are or will be duly enrolled in the Plan and Participating Employer
will make appropriate contributions on behalf of all covered employees according to
the Board’s rules and regulations;

All employees are in the following reasonable classification (subject to Board
PLO] )

o

approval: the Participating Employer must make an accurate and full disclosure to
the Board as part of this Agreement):

Classification: [ )il (/] =i 1 i

Total number of employees not covered by a CBA:

Total number of employees in the classification:

Total number of employees not covered by a CBA
who are excluded from the proposed classification:

Reason employees not covered by a CBA are excluded from the Classification:

4, Contribution rate for nonl

EMPLOYER SIGNATURE:
Print Name:
Title:

Date:

LList nonbargaining unit employe

EXHIBIT 1



COLLECTIVE BARGAINING AGREEMENT

between

International Union of Operating Engineers,
Local No. 428

and

Office & Professional Employees International Union, Local
No. 30

*

OPEIU Local 30

May 1, 2015 through April 30, 2017
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the Federal Mediation and Conciliation Service, within (10) days after the conclusion of
the Step Two meeting.

Step Four: If the grievance is not settled in Step Three the matter shall then be submitted
to the Federal Mediation and Conciliation Service with a request to furnish the names of
five (5) persons qualified to act as mediatars. When said list has been presented the
Union and the Employer shall each reject two (2) names on the list. The remaining or fifth
(5™) person shall be selected as an arbitrator.

The decision of the arbitrator shall be final and binding upon the parties. Nothing
contained herein may be interpreted to permit or grant power to the arbitrator to alter,
amend, modify or otherwise change any term or condition of the collective bargaining
agreement. The arbitrator's fees shall be borne equally by the parties.

ARTICLE XXIl - PENSION

Section 1. Effective May 1, 2015, the Employer agrees to contribute to the Western States Office
and Professional Employees Pension Trust Fund the amount of one dollar and ten cents
(1.10) cents per hour worked on behalf of all employees.

The Employer agrees o continue his portion of the total contribution to the General
Pension Fund of the International Union of Operating Engineers on behalf of all
employees. The Employers contributions shall be made on the effective date hereof,
except for employees serving their one-hundred-eighty (180) day probationary period in
whose cases contributions shall begin on the first of the month following the completion
of their one-hundred-eighty {180) day probationary period but will be retroactive to. their
ninety-first (81) day of employment.

Section 2. The provisions of this Article shall apply to all employees not presently covered by
another pension plan which is completely Employer paid.

Section 3. Regular part-time employees who work three (3) days per week or ninety-six (96} hours
or more per month shall be covered by the provisions of this Article.

Section 4. The Employer and the employees agree to be bound by the terms and provisions of the
trust agreement and amendments thereto, of the Western states Office and Professional Employees
Trust Fund and its rehabilitation plan. However; if additional monetary increases or fees are deemed
necessary or are required, they will be deducted from the negotiated wage package figure herein. It is
agreed that (OPEIU 30} will give the Union, ( Local 428) 60 days advance notice; in writing of proposed
changes to the contribution rate.

Section 5. May 1, 2015

Amounts. Effective on the dates below and monthly in accordance with the provisions of
the Trust Agreement, the employer shall pay the sum indicated below for each hour worked by
employees covered under the provisions of this agreement to the Trustees of the Operating Engineers
Local No.428 Pension Trust Fund:

May 1, 2015 - $0.25 May 1, 2016 - $0.25 ** May 1, 2017 - $0.25 **

** Additional contributions to the fund will be deducted from wages by mutual agreement by the Union
(Opeiu) and the Employer (Local 428) with not less than 30 days prior to May 1* of years 2016 and 2017.
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Employer's Obligations.

The said payment by the Employer shall discharge his obligation hereunder. Any dispute arising

in the administration of said fund shall not be deemed to be a dispute hereunder and shall not be the
subject matter of the grievance procedures contained in Article 21, hereof, and shall not be deemed to be
a dispute concerning wages, hours or working conditions.

Declaration of Trust. The parties shall cause the said Trustees to execute any and all documents
necessary and required to continue in full force and effect the Agreement and Declaration of Trust dated
the 25th day of January, 1963, and as amended thereafter, creating the said Operating Engineers Local
No. 428 Pension Trust Fund for the duration and the term of this collective bargaining agreement. A copy
of the Agreement and Declaration of Trust dated the 25th day of January, 1963, and as amended
thereatter, is incorporated herein by reference. The Board of Trustees, as appointed, shall have equal
voice in making all decisions concerning the Trust, including amendments of the Trust Plan itself.

The Employer signatory hereto agrees to the appointment as his representative the Trustees

designaled pursuant to the Agreement and Declaration of Trust of the Operating Engineers Local No. 428
Pension Trust Fund as Employer representatives and further agrees that they shall be bound by all the
terms and conditions of said Agreement, and Declaration of Trust dated January 25, 1963, and as
amended thereafter, and to all amendments thereto during the term hereof.

The parties agree that the Defined Benefit Plan of the Operating Engineers Local 428 Pension

Trust Fund will be terminated at the earliest possible time it can be done without impairing the
participants' and beneficiaries’ full accrued benefits and necessary expenses for effecting the termination.
At such time as a qualified actuary, selected by the Board of Trustees, advises the Trustees that the
Plan’s assets are sufficient to support the purchase of annuity contracts from a qualified insurance or
other financial services company with a rating of not less than A+ from at least two (2) prominent rating
services, that will guarantee payment of the accrued benefits of the participants and beneficiaries, the
Trustees shall secure approval from applicable federal agencies, (U.S. Department of labor. Internal
Revenue Service and/or Pension Benefit Guarantee Corporation) to enter into such agreements with
such company as may be necessary or advisable to effect the direction of this section. The direction of
this section shall not be subject to arbitration by or among the Trustees and shall proceed without further
direction of the bargaining parties. The parties will execute an irrevocable amendment to the Trust
Agreement providing for the foregoing.

ARTICLE XXIIl - UNION SHOP CARD

The Employer agrees to permit the display of a union shop card, signifying that the office is staffed by
members of the Office and Professional Employees International Union, Local No. 30, AFL-CIO, and
under agreement with the Union. This card is to be the property of the Union.

ARTICLE XXIV - SEVERABILITY
In the event that any provisions of this Agreement shall be found contrary to any state or federal statue or
decision, then such provision shall be deemed null and void, and its exclusion shall in no manner affect
the balance of this Agreement.

ARTICLE XXV - DRUG TESTING

Employees shall be subject to the same drug testing policies that the Employers membership is subject
to.

12
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COLLECTIVE BARGAINING AGREEMENT

by and between

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL #30, AFL/CIO

and

BUILDING TRADE UNION OFFICES

International Association of Heat and Frost International Union of Elevator
Insulators and Asbestos Workers, Local 28 Constructors, Local 25
Colorado Building and Construction Trades International Brotherhood of
Council Boilermakers, Local 101
Operating Engineers JATC

May 1, 2014
to and including
April 30, 2017
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Effective 5/1/14 5/1/15 5/1/16
Classification:

Extra Worker $18.82 $19.32 $19.82
(Wages set at 80%

of Secretary I classification)

Secretary | $23.41 $23.91 $24.41
(File clerk, receptionist,
typing & data entry)

Secretary I $24.41 $24.91 $25.41
Office Secretary/Bookkeeper/
Computer Operator

Legislative/Political Director/Office Manager $33.95 $33.95 $33.95

19.2

19.3

Newly hired employees will be paid at least 80% of the appropriate rate for the
first six months, and at least 90% of the appropriate rate for the second six
months. After twelve months of employment, employees will be paid 100% of
the appropriate minimum hourly rate specified above.

Premium pay of six percent (6%) per week over the above rates shall be paid to
supervisory employees. An employee who is being paid the six percent (6%)
premium pay at the signing of this agreement shall continue to receive the
premium pay.

ARTICLE 20 - PENSION

20.1

20.2

20.3

lopeiu#30
afi-cio

Effective May 1, 2011 the Employer agrees to contribute to the Western States
Office and Professional Employees Pension Fund, a contribution on behalf of
each employee in the amount of one dollar and seventy-five cents ($1.75) per
hours paid. The employee may elect to put any amount of the negotiated wage
rate into pension.

The Employer contribution, as provided herein, shall be made on eligible
employees on the effective date, except for the employees serving their thirty (30)
days probationary period. The contributions for probationary employees shall
start on the first of the month following the thirty (30) days probationary period.
This shall apply to all employees not presently covered by another pension plan
which is Employer paid.

If an employee is injured on the job, the Employer shall continue to pay the
required contribution for a period of three (3) months following the end of the

month in which the injury occurs. If an employee is on sick leave or personal
leave or absence in excess of forty-five (45) working days, the Employer will not

9
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204

20.5

20.6

be required to pay into the fund, after the first forty-five (45) working days, until
the employee returns to work.

Regular or part-time employees who work seventy (70) or more hours per month
shall be covered by the provisions of this Article. This shall not apply to extra
help covering for vacation periods or sick leave which does not exceed thirty (30)
days.

The Employer agrees to allow the employees to participate in the Office and
Professional Employees International Union Local #5 Savings Plan and Trust
(401K). The Employer agrees that if the employee chooses, they will withhold an
employee contribution to the 401K plan. The employee may contribute up to, but
no more than, the amount set by the Internal Revenue Service from their yearly
gross salary to this plan. FICA taxes will be withheld, but these contributions will
not be subject to Federal or State taxes. The employee shall bear any
administrative fees.

Effective with the May, 2011 hours paid, the Employer agrees to adopt the
Pension Rehabilitation Plan and to contribute on behalf of each employee the
contribution amount listed in the Updated Supplemental Contribution Schedule
provided by the Trustees of the Western States Office and Professional
Employees Pension Fund. If the Fund releases the Employer from the obligation
to pay according to any Contribution Schedule, then the pension contribution shall
be the amount contained in Article 20.1.

ARTICLE 21 - TECHNOLOGICAL CHANGES

21.1

In the event the Employer should decide to make any technological or labor
saving changes of any kind, including but not limited to the introduction of data
processing equipment, computers, or automated equipment of any sort, the
Employer agrees to meet with the Union to discuss the effects of such changes. It
is mutually agreed that present employees shall be given first consideration for
any new or changed position before any persons outside the bargaining unit are
hired to fill the resultant jobs, provided existing employees have the ability to
satisfactorily perform the work. In the event training is necessary for employees
to qualify for such positions, the Employer will provide adequate training to all
affected employees at the time the technology is implemented.

ARTICLE 22 - GRIEVANCE AND ARBITRATION

221

fopeiu#30

afi-cio

All grievances shall be handled in the following manner:
STEP ONE: (oral) A grievance may be filed no later than ten (10) working days

after the grievance first becomes known, or should have become known. The
grievance must be presented by the Union of the aggrieved employee to the

10
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ARTICLE 25 - TERM OF AGREEMENT

25.1 This Agreement shall be in full force and effect from the first (1st) day of May,
2014, to and including the thirtieth (30*") day of April 2017, and shall continue in
full force and effect from year to year thereafter unless the Agreement is
terminated or changed pursuant to the following conditions:

a) If either party elects to terminate the Agreement, such party
shall on a date not less than sixty (60) days, nor more than
seventy-five (75) days prior to the expiration date of the
Agreement give written notice to the other party of
intention to terminate and by such action, the Agreement
shall for all purposes, terminate as of the expiration date of
the Agreement.

b) If either party elects to change any of the provisions of the
Agreement, such party shall on a date not less than sixty
(60) days, nor more than seventy-five (75) days prior to the
expiration date of the agreement give written notice to the
other party.

c) If either party is served with notices of desire to change or
modify this Agreement, negotiations must commence
within fifteen (15) days of such notice which may be
extended by mutual agreement.

For the Union: For the Employers:

OFFICE & PROFESSIONAL COLORADO BUILDING AND
EMPLOYEES INTERNATIONAL CONSTRUCTION TRADES UNION

lopeiu#30
afl-cio 13
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:

Print Name:

Title:

Date Signed:

APPROVED AN OF TRUSTEES

CO-CHAIR SIGNATURE:

Print Name: 0-Chair

Date Signed:

CO-CHAIR SIGNATURE:

Print Name: Michael Parmelee, Co-Chair

Date Signed:

EXHIBIT 15 (PART 8 OB 11) Page 63 of 132



EXHIBIT 15 (PART 8 OF 11) Page 64 of 132



EXHIBIT 15 (PART 8 OF 11) Page 65 of 132



EXHIBIT 15 (PART 8 OF 11) Page 66 of 132



ARTICLE 24. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2016 through March 31, 2019, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided. that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

As agreed this >! ~ day of March 2016:

U
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MEMORANDUM OF UNDERSTANDING
between
United Labor Union Association (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

The undersigned parties hereby mutually agree to this Memorandum of Understanding with the
intent to allow proper communications between the parties while preserving the spirit of the
Collective Bargaining Agreement with regards to the Western States Office & Professional
Employees Pension Fund.

The parties agree that with reference to Article 14, Section 11 — Paragraph 4 that should the
Office & Professional Employees Pension Fund g0 back into the green and/or the Pension
Rehabilitation Plan be resolved the twenty-nine cents ($0.29) applied to employee wage rates; as
defined in Article 17 to this Agreement; shall be for both the years 2011 and 2012.

Be it further agreed that any dispute regarding the interpretation and/or application of this
Memorandum of Understanding shall be addressed putsuant to the terms of Article 20 Grievance

Machinery to the Collective Bargaining Agreement.
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act ol
Employer and Employer shall be admitted as a Participating Employer of the

Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

{5

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPEYYER

S

EMPLOYER SIGNATURIZ:
Print Name:
Title:

Date Signed:

APPROVED Al

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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ARTICLE 24. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2016 through March 31, 2019, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided. that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

As agreed this >! ~ day of March 2016:

U
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MEMORANDUM OF UNDERSTANDING
between
United Labor Union Association (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

The undersigned parties hereby mutually agree to this Memorandum of Understanding with the
intent to allow proper communications between the parties while preserving the spirit of the
Collective Bargaining Agreement with regards to the Western States Office & Professional
Employees Pension Fund.

The parties agree that with reference to Article 14, Section 11 — Paragraph 4 that should the
Office & Professional Employees Pension Fund g0 back into the green and/or the Pension
Rehabilitation Plan be resolved the twenty-nine cents ($0.29) applied to employee wage rates; as
defined in Article 17 to this Agreement; shall be for both the years 2011 and 2012.

Be it further agreed that any dispute regarding the interpretation and/or application of this
Memorandum of Understanding shall be addressed putsuant to the terms of Article 20 Grievance

Machinery to the Collective Bargaining Agreement.
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED A

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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ARTICLE 24. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2016 through March 31, 2019, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided. that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

As agreed this >! ~ day of March 2016:

U
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MEMORANDUM OF UNDERSTANDING
between
United Labor Union Association (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

The undersigned parties hereby mutually agree to this Memorandum of Understanding with the
intent to allow proper communications between the parties while preserving the spirit of the
Collective Bargaining Agreement with regards to the Western States Office & Professional
Employees Pension Fund.

The parties agree that with reference to Article 14, Section 11 — Paragraph 4 that should the
Office & Professional Employees Pension Fund g0 back into the green and/or the Pension
Rehabilitation Plan be resolved the twenty-nine cents ($0.29) applied to employee wage rates; as
defined in Article 17 to this Agreement; shall be for both the years 2011 and 2012.

Be it further agreed that any dispute regarding the interpretation and/or application of this
Memorandum of Understanding shall be addressed putsuant to the terms of Article 20 Grievance

Machinery to the Collective Bargaining Agreement.
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ARTICLE 24. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2016 through March 31, 2019, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided. that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

As agreed this >! ~ day of March 2016:

U
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MEMORANDUM OF UNDERSTANDING
between
United Labor Union Association (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

The undersigned parties hereby mutually agree to this Memorandum of Understanding with the
intent to allow proper communications between the parties while preserving the spirit of the
Collective Bargaining Agreement with regards to the Western States Office & Professional
Employees Pension Fund.

The parties agree that with reference to Article 14, Section 11 — Paragraph 4 that should the
Office & Professional Employees Pension Fund g0 back into the green and/or the Pension
Rehabilitation Plan be resolved the twenty-nine cents ($0.29) applied to employee wage rates; as
defined in Article 17 to this Agreement; shall be for both the years 2011 and 2012.

Be it further agreed that any dispute regarding the interpretation and/or application of this
Memorandum of Understanding shall be addressed putsuant to the terms of Article 20 Grievance

Machinery to the Collective Bargaining Agreement.
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s Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date,

APROVAL OF PARTICIPATION AGREEMENT

APPROVED ¢

EMPLOYER SIGNATUR

Print Name:

CO-CHAIR SIGNATURE

Print Name:

Date Signed

CO-CHAIR SIGNATURE
Print Name:

Date Signed
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SIGNED THIS _6th DAY OF March _ 4 2083.

PLUMBERS AND PIPEFITTERS OFFICE AND PROFESSIONAL EMPLOYEES
LOCAL 344 TRAINING CENTER INTERNATIONAL UNION LOCAL NO. 381

MAR ¢ & 2013
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. Upon approval by the Board, this application and Employer Participation
Agrecement shall be deemed accepted and binding without further act of
Employer and Ermployer shall be admitied as a Participating Employer of the

Plan as of the Ellective Dale.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACC

EMPLOYLR SIGNATURI:

Print Name:

Title:

Date Signed:

APPROVED AND #

CO-CHAIR SIGNATURE:
Print Name;

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Dale Signed:

e
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ARTICLE 23. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from the date hereof through June 1, 2020 and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modity such Agreement; provided that in the event the Union serves written notice in accordance
with this Article, any strike or stoppage of work after any expiration or modification date shall
not be deemed in violation of any provisions of this Agreement, and any other provisions to the
contrary notwithstanding.

/

As agreed this f _day of M7 RrY 2017.
P & S Credit Union Office & Professional Employees
International Union, Local 11

MD/dmt
opeiul l/afl-cio
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Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AN,

EMPLOYER SIGNATURE:
Print Name:

Title:
Date Signed:

APPROVED

CO-CHAIR SIGNATURE:

Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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ARTICLE 22. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from July 1, 2016 through June 30, 2019, and shall
continue in effect from year to year thereafter unless either party gives notice, in writing, at least sixty
(60) days prior to any expiration or modification date to its desire to terminate or modify such
Agreement; provided, that in the event the Union serves written notice in accordance with the Article,
any strike or stoppage of work after any expiration or modification date shall not be deemed in violation
of any provisions of the Agreement, any other provisions to the contrary notwithstanding. Upon signing
of this Agreement or any future Agreement, the provisions therein shall be retroactive to the
anniversary date.

MD/dmt
opeiull/afl-cio

Page 11 of 13
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNAT

Print Na

Date Sig

APPRO

CO-CHAIR SIGNATU
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FEB 16 201
WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

EMPLOYER PARTICIPATION AGREEMENT

ATTACHMENT B: NONBARGAINING UNIT EMPLOYEES
The Participating Employer requests to cover the following nonbargaining unit employees
under the Plan and makes the following representations:
1. All employees are full-time employees and none are represented by a union:

2 All employees are or will be duly enrolled in the Plan and Participating Employer
will make appropriate contributions on behalf of all covered employees according to
the Board’s rules and regulations;

3. All employees are in the following reasonable classification (subject to Board
approval: the Participating Employer must make an accurate and full disclosure to
the Board as part of this Agreement):

Classification:

Total number of employees not covered by a CBA:

Total number of employees in the classification:

Total number of employees not covered by a CBA
who are excluded from the proposed classification;

Reason employees not covered by a CBA are excluded from the Classification:

Contribution rate for nonbargaining unit employees:

:l'a

EMPLOYER SIGNATURE:
Print Name;
Title:

Date:

List nonbargaining unit employees i

EXHIBIT 15 (P
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ARTICLE 24. TERMINATION AND RENEWAL

This Agreement shall be in full force and effect from April 1, 2016 through March 31, 2019, and
shall continue in effect from year to year thereafter unless either party gives notice, in writing, at
least sixty (60) days prior to any expiration or modification date of its desire to terminate or
modify such Agreement; provided. that in the event the Union serves written notice in
accordance with this Article, any strike or stoppage of work after any expiration or modification
date shall not be deemed in violation of any provisions of this Agreement, any other provisions
to the contrary notwithstanding. Upon signing of this Agreement or any future Agreement, the
provisions therein shall be retroactive to the anniversary date.

As agreed this >! ~ day of March 2016:

U
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MEMORANDUM OF UNDERSTANDING
between
United Labor Union Association (ULUA)
and the
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 11

The undersigned parties hereby mutually agree to this Memorandum of Understanding with the
intent to allow proper communications between the parties while preserving the spirit of the
Collective Bargaining Agreement with regards to the Western States Office & Professional
Employees Pension Fund.

The parties agree that with reference to Article 14, Section 11 — Paragraph 4 that should the
Office & Professional Employees Pension Fund g0 back into the green and/or the Pension
Rehabilitation Plan be resolved the twenty-nine cents ($0.29) applied to employee wage rates; as
defined in Article 17 to this Agreement; shall be for both the years 2011 and 2012.

Be it further agreed that any dispute regarding the interpretation and/or application of this
Memorandum of Understanding shall be addressed putsuant to the terms of Article 20 Grievance

Machinery to the Collective Bargaining Agreement.
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WESTERN STATES OFFICE AND
PROFESSIONAL EMPLOYEES PENSION
FUND

THIRD SUSPENSION APPLICATION

Exhibit 15
(Part 9 of 11)
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and g - S N
Plan as of the |

) 4

ployer of the

APR(

APPROVED AN PLOYER

EMPLOYER SIGNATURE:
Print Name;
Title:

Date Signed:;

APPROVED

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURIE:
Print Name:

Date Signed:

o)
)|
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ARTICLE XXVI - MANAGEMENT RIGHTS CLAUSE

Section 1. The Union hereby recognizes that the Management of the Office and the direction of the working
forces are vested but shall not be limited to the right to determine the existence of facts which are
the basis of management decision; to determine volume, production and methods of office
operation, free of the liabilities of this Agreement; to introduce new or different methods,
processes, procedures, technological changes, equipment or facilities to establish or continue
policies, practices or procedures; to establish modify and/or change office rules and to administer
and enforce such rules; to select and determine the number and types of employees required; to
determine, and from time to time re-determine, the number and kinds of classifications required; to
assign work covered by this Agreement in accordance with the job-related requirements
determined by Management; to establish and change work schedules and assignments; to transfer
or otherwise relicve employees from duty for lack of work or other legitimate reasons and to
determine the fact of lack of work; to establish wage rates for new or changed classifications or
positions; to design, establish, apply, change and terminate incentive and/or bonus compensation
plans (in this connection the Employer has the right to establish reasonable production standards);
to suspend, discharge or otherwise discipline employees for just cause; to fix standards of quality
and quantity for work to be done, eliminate interruption of work, determine number of employees
on a job, determine related job conient, and rearrange, combine and/or eliminate jobs, positions,
job classifications or descriptions (consistent with State and Federal Safety Laws); and to take
whatever action necessary to carry out any function of the Employer in situations of emergency or
in order to promote efficiency.

The listing of specific rights in the Agreement is not intended to be nor shall be restrictive nor a
waiver of any rights of rights of Management not listed and the non-exercise and/or non-frequent
exercise of any Management Right, whether expressed or implied, shall not preclude the Employer
from exercising such right, notwithstanding the period of such non-exercise or regardless of the
frequency of such exercise. The exercise of Management Rights, whether express or implied,
shall not be inconsistent with any specific express provision of this Agreement.

ARTICLE XXVII - DURATION

This Agreement shall be in full force and effect on and after the 1* day of September, 2013 to and including the 31
day of August, 2016, and shall be automatically renewed from year to year, unless the Union or the signatory
Employer serves upon the other a ninety (90) day written notice of desire to modify, amend or terminate this
Agreement, prior to September 1, 2016. If agreement upon such amendments or modifications is not reached prior
to the 317 day of August, 2016, this agreement automatically terminates unless prior to that date, the parties, in
writing, have agreed to extend this Agreement for a specified period of time.

IN WITNESS WHEREOF, the parties hereto have caused their duly authorized signatures to be subscribed hereto
on the day and year first above written.




EXHIBIT 15 (PART 9 OF 11) Page 6 of 132



EXHIBIT 15 (PART 9 OF 11) Page 7 of 132



EXHIBIT 15 (PART 9 OF 11) Page 8 of 132



EXHIBIT 15 (PART 9 OF 11) Page 9 of 132



SECTION 24. DURATION OF AGREEMENT

This Agreement shall remain in full force and effect October 31, 2014 through October 30,2017, and
shall be renewed automatically from year to year thereafter, provided that either party hereto may
reopen this Agreement for changes and amendments or terminate the Agreement by serving written
notice on the other party of its desire to change, amend or terminate at least sixty (60) days prior to
date of expiration.

IN WITNESS WHEREOQF, the parties have hereto set their hands and seals by their respective
officers duly authorized to do so.

KG/Im(PDG02214)
cwa:9415/afkcio
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

S

APPROYV.

EMPLOYER SIGNA

CO-CHAIR SIGNATURE:

Print Name: Michael Parmelee, Co-Chair

Date Signed:

3
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shall not invalidate the entire agreement, it being the express intention of the parties hereto that
all other provisions not declared invalid shall remain in full force and effect, parties will
renegotiate such invalidated language.

ARTICLE 19. SUCCESSORS

18.01 In the event the Employer shall, by merger, consalidation, or by any other means enter
into an agreement with another Local, International or individual which, in whole or part, affects
the existing appropriate collective bargaining unit, then such successor shall be bound by each
and every provision of this Agreement. The Employer shall have an affirmative duty to call this
provision of the Agreement to the attention of any group with which it seeks to make such an
agreement as aforementioned.

ARTICLE 20. TERMINATION AND RENEWAL

20.01 This Agreement shall become effective as of July 1, 2014 , and shall remain in effect until
June 30, 2017, and shall thereafter automatically renew itself until either party shall give sixty
days' (60) written notice prior to the anniversary date of his desire to terminate, modify, or
change this contract. '

8
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c. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND AC

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED AND .

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 -~ TRADE SECTION

ARTICLE 22

TERMINATION AND RENEWAL

This Agreement shall be in full force and effect until March 31, 2019, and shall continue in effect from
year to year thereafter unless either party gives notice, in writing, at least ninety (90) days prior to any
expiration or modification date of its desire to terminate or modify such Agreement; provided that, in the
event the Union serves written notice in accordance with this Section, any strike or stoppage of work
after any expiration or modification date shall not be deemed in violation of any provision of this
Agreement, any other provision to the contract notwithstanding.

EXECUTED at Seattle, Washington this day of July 2016.




OPEIU LOCAL 8/ TRADE SECTION 2011 WAGE REOPENER

LETTER OF UNDERSTANDING

The Office and Professional Employees International Union Local 8, hereinafter known as the “Union,”
and the Trade Section Employer Association, hereinafter known as the “Employer,” hereby agree to the
following:!

Effective April 1, 2011, the Employers with bargaining unit employee(s) participating in
Western States Office and Professional Employees Pension Fund shall contribute an
additional forty-seven cents ($0.47) per hour towards the Fund’s Rehabilitation Plan
Surcharge, as described in Section 15.1(c) of the currenl Collective Bargaining Agreement.

If the Employer is contributing to an alternative pension plan other than the Western States
Office & Professional Employees Pension Fund and such plan has not required a mandatory
increase in the contribution amount since June 1, 2009, then effective April 1, 2011, the
Employer will divert forty-seven cents ($0,47) per hour towards one of the following options:

1) Increase the Employer’s contribution into the Employer’s alternative pension
plan by forty-seven cents ($0.47) per hour on behalf of each bargaining unit
employee; or

2) Divert forty-seven cents ($0.47) per hour into the Office and Professional
Employees Local 8 Supplemental 401K Retirement Fund or other defined

contribution fund of the employees’ choice; or

3) Add forty-seven cents ($0.47) per hour to the current wage rate of the
bargaining unit employee(s).

The majority of bargaining unit employee(s) shall determine which option is applied to the
entire group of employees.

This Letter of Understanding does not alter any portion of the current 2010 — 2013 Collective
Bargaining Agreement between the Employer and the Union.

NECUTED in Seattle. Washi . [‘5/{ FMav 9

EXECUTED in Seattle, Washington this & ~ ____day of May 2011,

OFFICE AND PROFESSIONAL EMPLOYEES FOR THE TRADE SECTION EMPLOYERS
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force and effect from year to year thereafter unless the Agreement is terminated or
changed pursuant (o the following conditions:

a) [f either party elects to tefininate the Agreement, such party
shall on a date not less than sixty (60) days, nor more than
seventy-five days prior to the expiration date of the
Agreement give written netice to the other party of
intention to terminate and by such action, the Agresment
shall for all purposes, terminate as of the expiration date of
the Agreement.

b) If either party elects to change any of the provisions of the
Agreement, such party shall onra date not less than sixty
(60) days, nor more than seventy-five (75) days prior to the
expiration date of the agreement give written notice to the
other party.

c) If either party is served with notices of desire to change or
modify this Agreement, negotiations must commence
within fifteen (15) days of such notice which may be
extended by mutual agreement.

OFFICE AND PROFESSIONAL PIPEFITTERS LOCAL UNION 208

T

Jopem#il
afl-cio 14
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g. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the

Plan as of the Effective Date.
APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED AND

CO-CHAIR SIGNATURE:
Print Name:

Date Signed: -

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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ARTICLE 21. TERMINATION AND RENEWAL

This Agreement, entered into this first day of July 1, 2014 through June 30, 2017 and shall be
effective on all work covered hereby as of July 1, 2014, and from year to year thereafter, unless
notice is given in writing by the Union, or the Employer, to the other party. not less than sixty
(60) days prior to June 30, 2017, or prior to the expiration of any subsequent annual period, of its
desire to modify, amend or terminate this Agreement, and in such case. the Agreement shall be
opened for modification, amendment or termination, such as the notice may indicate at the
expiration of the period within which the notice is given. The parties shall begin negotiations
within fifteen (15) days after receipt of this notice.

i Rk ’ z
As agreed this 29 dayof Wj'!hc R , 2014

MC/dmit
opeiu) Vafl-cio
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C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepled and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AN,

EMPLOYER SIGNATURE:
Print Name:
Title;

Date Signed:

APPROVED

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

"
b
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MEMORANDUM OF AGREEMENT
between
PLUMBERS AND PIPEFITTERS UNION LOCAL 525
and

OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL 537

This Memorandum of Agreement entered on June 18, 2014 between United Association
of Journeymen & Apprentices of the Plumbing & Pipefitting Industry of the United States
and Canada, Local 525, hereinafter referred to as the Employer and the Office and
Professional Employees International Union Local 537, hereinafter referred to as the
Union, hereby amend the current Collective Bargaining Agreement in the following
particulars only:

ARTICLE 13 — PENSION PLAN

SECTION 1. During the life of the Agreement, the Employer agrees to contribute into a
Trust Fund known as Western States Office & Professional Employees Pension Plan, for
the account of each employee working under this Agreement, the amounts below, as
outlined under Section 1 (A), Article 7, per hour paid for. Employee has option of applying
any future pay increases to this benefit rather than base pay provided all employees
affected are in agreement.

Effective August 1, 2014, three dollars and fifty-two cents ($3.52) per hour.

Effective August 1, 2015, a minimum of one doliar ($1.00) per hour increase in the
contribution rate.

Effective August 1, 2016, a minimum of one dollar ($1.00) per hour increase in the
contribution rate.

FOR THE EMPLOYER: FCR THE UNION:

UA Local 525 — Plumbers & Pipefitters OPEIU Local 537

Memorandum of Agreement
UA Local 525 — Plumbers & Pipefitters

Page 1
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VMIEMORANDUM OF UNDERSTANDING | 9
between )
PLUMBERS & PIPEFITTERS UNION LOCAL 525
and
OFFICE AND PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION LOCAL 537

This Memorandum of Understanding, entered into on July 15, 2015, between
Plumbers & Pipefitters Union Local 525, hereinafter referred to as the Employer, and the Office
and Professional Employees International Union Local 537, hereinafter referred to as the Union,
hereby amend the current Collective Bargaining Agreement in the following particulars only:

It is mutually agreed by all parties that, and effective August 1, 2015, the Employer agrees to
contribute four dollars and fifty-two cents ($4.52), and in addition to the surcharge listed in the
Supplemental Contribution Schedule, per compensable hour, on behalf of each employee into
the Western States Office & Professional Employees Pension Fund.

The Employer shall pay the cost of the Western States Office & Professional Employees Pension
Fund Rehabilitation plan at the capped maximum of eighty percent (80%) and not to be exceeded.
Any increase proposed to the rehabilitation plan must be negotiated with the Employer.

FOR THE EMPLOYER: FOR THE UNION:

Plumbers & Pipefitters Union Local 525 OPEIU Local 537

Memorandum of Understanding
UA Local 525 —Plumbers & Pipefitters
Page 1
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The Employer and employee must be agreeable to any such training opportunity. The
employee will be subject to providing a voucher for the expense monies.

ARTICLE 24 - NO STRIKE

SECTION1. (A) The Union agrees not to do anything, either directly or indirectly,
that would be detrimental to the best interests of the Employer so long as the Employer
continues to abide by the terms of the Agreement.

(B) The Employer and the Union agree that there will be no strikes,
slowdowns, walkouts, or any other disruptions of work during the term of the
Agreement. The Union shall take all necessary steps to cause any employee who
engages in such conduct, in violation of this provision, to cease such activity. Any
employee who continues to engage in activity will be subject to discipline up to and
including termination.

ARTICLE 25 - DURATION

SECTION 1. This Agreement shall be in full force and effect from August 1, 2013
through July 31, 2018, and shall be renewed from year to year thereafter if neither party
to the Aareement gives sixty (60) days written notice of its intent to modify, amend, or
terminate the Agreement. If such notice is given but no successor agreement is
reached by July 31, 2018, the parties agree that all terms and conditions of the
Agreement shall remain in full force and effect until negotiations are concluded.

In witness whereof, the parties hereto have caused this Agreement to be executed by
their proper officials there unto duly authorized.

FOR THE EMPLOYER: FOR THE UNION:

Plumbers and Pipefitters Union Local 525
2013 — 2018 Agreement

Page 13
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AGREEMENT

Between

PLUMBERS & PIPEFITTERS LOCAL UNION 442

And

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29

January 1, 2016 - December 31, 2020

COPEID local 29

AFl-¢10& C1C
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SECTION 9. CLASSIFICATIONS AND MINIMUM WAGE SCALES - continued

Distribution of these monies for wages and pension contributions will be the responsibility of Local
Union 29 and the employees covered by this Agreement.

Part-time employees progression in classifications above shall be based on twelve hundred (1200)
hours equals one (1) year of employment.

Temporary office employees and regular part-time employees shall be paid accordingly.
It is also understood and agreed that all employee’s pay shall be based on a weekly period.

Regular part-time employees shall receive fringe benefits prorated on the basis of time worked. It
is understood, however, that for the purpose of health and welfare payments, an employee must
work half time (%2) to qualify.

SECTION 10. HEALTH AND WELFARE

The Employer agrees to pay the premium on each employee and dependents for Kaiser Group 328
plan or Blue Shield of California, Twelve thousand dollar ($12,000) Life Insurance, Accidental
Death and Disability, Dental Plan without orthodontia, Prescription Drug, and Vision Care. Itis
agreed that to be eligible for coverage, an employee must have been paid for not less than sixty-
eight (68) hours in the previous calendar month. The Employer agrees to pay the entire cost of the
present schedule of the Medical Plan and other benefits chosen by the employee for the employee
and the employee's dependents or such other sums as are determined by the Trustees of the Plan to
be needed to maintain such schedule of benefits.

SECTION 11. PENSION PLAN

The Employer agrees, effective January 1, 2011, to contribute to a Trust Fund known as Western
States Office & Professional Employees Pension Fund, for the account of each employee working
under this Agreement, the amount of Three Dollars and twenty-five cents ($3.25) per hour for all
hours paid.

Effective January 1, 2012, the Employer shall also contribute, on behalf of each employee, an
additional One Dollar ($1.00) per hour on behalf of each employee into a qualified 401(k) Plan.
The new contribution rate is Two Dollars ($2.00) per hour.

The Employer shall pay contributions on behalf of each eligible bargaining unit employee as

defined in the incorporated rate of the Supplemental Employer Contribution Schedule, as defined
by the Trustees of the Pension Plan.
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SECTION 20. CHANGE OF OPERATION

A change in operation shall be defined as any transfer of work and will include the principle that
employees have the right to follow their work. The Employer shall notify the Union thirty (30)
days prior to any change in operation going into effect and no change may occur until the Employer
and the Union have discussed the matter.

SECTION 21. SEVERANCE PAY

In the event of a merger, the closing of any office or the abolishment of a job or retirement, the
employee(s) shall receive severance as follows: Employees vested with the Western States Office
& Professional Employees Pension Fund shall receive fifty percent (50%) of one (1) week’s pay for
each year of service.

Non-vested employees with the Western States Office & Professional Employees Pension Fund
shall receive two (2) weeks’ pay.

Health & Welfare benefits shall continue for an additional three (3) months.

SECTION 22. DURATION OF AGREEMENT

This Agreement, together with all provisions herein set forth shall continue in full force and effect
from January 1, 2016 until December 31, 2020 and shall continue in full force and effect thereafter
from year to year unless either party has served the other party written notice of its desire to change
or modify this Agreement sixty (60) days prior to the date of expiration. In such event, negotiations
shall be reopened in order to revise the section or sections regarding which notice of the proposed
changes has been served. When agreed upon, these changes shall be incorporated into this
Agreement effective as of the beginning of the year's term for which the revisions were proposed.

IN WITNESS WHEREOQOF, the parties hereto have hereunto set their hands and seals this
day of 2020.

PLUMBERS & PIPEFITTERS OFFICE & PROFESSIONAL EMPLOYEES
LOCAL UNION 442 INTERNATIONAL UNION, LOCAL 29
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ARTICLE XXI. DURATION OF AGREEMENT

This Agreement, together with all provisions set forth herein, shall continue in full force and effect
from July 1, 2014 through June 30, 2017, and shall continue in full force and effect thereafter unless
either party hereto shall desire a change, in which case s/he shall give the other party notice, in
writing, of the desired changes at least sixty (60) days and not more than ninety (90) days prior to the
anniversary date of this Agreement in any one (1) year. In such event, negotiations shall be reopened
in order to revise the Article or Articles regarding which notice of the proposed changes has been
served. When agreed upon, these changes shall be incorporated into this Agreement, effective as of
the beginning of the year's term for which the revisions were proposed. Any strike or stoppage of
work after the expiration or modification date of this Agreement shall not be deemed in violation of
any provision of this Agreement.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals this
day of , 2014,

PLUMBERS & PIPEFITTERS, LOCAL 447  OFFICE & PROFESSIONAL EMPLOYEES
J | ST o J Y
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LETTER OF UNDERSTANDING

BETWEEN

PLUMBERS & PIPEFITTERS LOCAL 447, PLUMBERS & PIPEFITERS

TRUST FUND, PLUMBERS & PITPEFITERS APPRENTICSHIP

AND

OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 29

The parties have agreed to the following revisions to the Agreement between Plumbers & Pipefitters
Local Union No. 447, Plumbers & Pipefitters Trust Funds, Plumbers & Pipefitters Apprenticeship.

ARTICLE XVI PENSION

Replace last paragraph:

Effective April 1, 1998, member votes pursuant to Article XII concerning allocation of annual
increases may provide for an employer contribution to the U.A. Local 447 Defined Contribution Plan
(Plan). Such contributions are subject to the following special rules:

1s

o

To satisfy legal requirements under ERISA and the Internal Revenue Code, the Employer
contribution rate must be the same dollar amount per hour for all Participants in the Plan
who are represented by OPEIU Local 29. This means that employees of Local 447,
employees of the Trust Funds and employees of the Apprentice Fund must establish a
uniform rate for all three (3) groups.

The Contribution rate may not exceed the maximum hourly amount permitted under
Sections 404 and 415 of the Internal Revenue Code as determined by the plan.

Contributions to the Plan made on behalf of employees represented by Local 29 do not
include the $.50 additional amount allocable to the accounts of residential/light
commercial participants in the Plan. Therefore, the entire plan contribution earned by
each employee covered by this agreement shall be Allocable to the Plan account
established for that employee.

PLUMBERS & PIPEFITTERS, LOCAL 447  OFFICE & PROFESSIONAL EMPLOYEES
JOINT APPRENTICESHIP COMMITTEE INTERNATIONAL UNION, LOCAL 29

Dat
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&, Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

FER &

APROVAL OF PARTICIPATION AGREEMENT

APPROVE

EMPLOYER SIGNATT

Print Nar

Date Sig

APPRO

CO-CHAIR SIGNATU
Print Nar

Date Sig

CO-CHAIR SIGNATU
Print Nai

Date Sig




AGREEMENT

Between

PLUMBERS & PIPEFITTERS LOCAL UNION NO. 447

And

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29

July 1, 2014 — June 30, 2017

CO. PEIT local2g

AFL-CI0 & C1C
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ARTICLE XV. EMPLOYEES HOSPITALIZATION, DENTAL DRUG & MAJOR
MEDICAL - continued

For employees hired after July 1, 2007, coverage will begin on the first day of the month following
the month in which they work at least 135 hours. The same waiver of 375 hour requirement and
establishment of negative hour bank will apply.

Effective July 1, 2007, any increases in hourly contribution rates will be deducted from the
employee’s annual wage increase over the term of the agreement. Ifthe hourly contribution increase
is greater the negotiated wage increase, the difference will be deducted from the employee’s hourly
wage rate.

Temporary employees are not entitled to any benefits under the agreement unless the work more than
135 hours in any calendar month.

ARTICLE XVI. PENSION PLAN

The Employer agrees to contribute into a Trust Fund known as Western States Office & Professional
Employees Pension Fund, for the account of each employee working under this Agreement effective
for all hours worked on or after July 1, 2014, will maintain the employer paid contributions of $3.42
(Three Dollars and forty-two cents) per hour. Employees may elect to participate in the new elective
401(k) Plan. Eligible participants may choose to defer $1.00, $2.00, $3.00, 4.00, $5.00, per hour
from raises or current hourly wage.

If any employee under this Agreement is granted a leave of absence without pay in excess of thirty
(30) days, his/her name shall be deemed to have been removed from the payroll of the Employer, and
the Employer shall not be obligated to make monthly payments into the Plan for the benefits of such
employee for the period of such leave.

It is hereby agreed by and between the parties hereto that the Employer herein shall not be required to
contribute to any other pension fund for and on behalf of employees covered by this Agreement, and
that no demands or request shall be made on behalf of said employees for contributions to any other
pension trust fund other than the Western States Office & Professional Employees Pension Fund. It
is further agreed that if there is any obligation created by law to contribute to any other pension trust
fund for and on behalf of said employees, any obligations contributing to said Office & Professional
Employees Pension Fund shall be null and void.

Effective April 1, 1998 employees may participate in the employer sponsored annuity plan with
contributions up to the maximums allowed by Federal and state laws. The employer will make
payroll deductions to this plan at the employees’ written request.

Effective with the July 2012, hours paid, the Employer agrees to contribute on behalf of each
employee the surcharge amount listed in the Supplemental Contribution Schedule provided by the
Trustees of the Western States Office and Professional Employees Pension Fund. Should the
Contribution Schedule change in any subsequent years, the Employer shall adopt the newest yearly
schedule as presented by the Trustees of the Fund. If the Fund releases the Employer from the
obligation to pay according to any Contribution Schedule, then the pension contribution shall be the
amount contained in this Article.

8
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ARTICLE XXI. DURATION OF AGREEMENT

This Agreement, together with all provisions set forth herein, shall continue in full force and effect
from July 1, 2014 through June 30, 2017, and shall continue in full force and effect thereafter unless
either party hereto shall desire a change, in which case s/he shall give the other party notice, in
writing, of the desired changes at least sixty (60) days and not more than ninety (90) days prior to the
anniversary date of this Agreement in any one (1) year. In such event, negotiations shall be reopened
in order to revise the Article or Articles regarding which notice of the proposed changes has been
served. When agreed upon, these changes shall be incorporated into this Agreement, effective as of
the beginning of the year's term for which the revisions were proposed. Any strike or stoppage of
work after the expiration or modification date of this Agreement shall not be deemed in violation of
any provision of this Agreement.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals this
day of , 2014,

PLUMBERS & PIPEFITTERS, LOCAL 447  OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29

By:

Date

DLW/
cwa:94




LETTER OF UNDERSTANDING
BETWEEN

PLUMBERS & PIPEFITTERS LOCAL 447, PLUMBERS & PIPEFITERS
TRUST FUND, PLUMBERS & PITPEFITERS APPRENTICSHIP

AND
OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION LOCAL 29

The parties have agreed to the following revisions to the Agreement between Plumbers & Pipefitters
Local Union No. 447, Plumbers & Pipefitters Trust Funds, Plumbers & Pipefitters Apprenticeship.

ARTICLE XVI. PENSION

Replace last paragraph:

Effective April 1, 1998, member votes pursuant to Article XII concerning allocation of annual
increases may provide for an employer contribution to the U.A. Local 447 Defined Contribution Plan
(Plan). Such contributions are subject to the following special rules:

1. To satisfy legal requirements under ERISA and the Internal Revenue Code, the Employer
contribution rate must be the same dollar amount per hour for all Participants in the Plan
who are represented by OPEIU Local 29. This means that employees of Local 447,
employees of the Trust Funds and employees of the Apprentice Fund must establish a
uniform rate for all three (3) groups.

2. The Contribution rate may not exceed the maximum hourly amount permitted under
Sections 404 and 415 of the Internal Revenue Code as determined by the plan.

3. Contributions to the Plan made on behalf of employees represented by Local 29 do not
include the $.50 additional amount allocable to the accounts of residential/light
commercial participants in the Plan. Therefore, the entire plan contribution earned by
each employee covered by this agreement shall be Allocable to the Plan account
established for that employee.

PLUMBERS & PIPEFITTERS, LOCAL 447  OFFICE & PROFESSIONAL EMPLOYEES
PIPE TRADES TRUST FUND INTERNATIONAL UNION, LOCAL 29
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WORKING AGREEMENT

BETWEEN

PORTLAND LOCAL 8 FEDERAL CREDIT UNION

AND THE

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 11
AFL-CIO

FOR THE PERIOD
JUNE 1, 2015
THROUGH

MAY 31,2018
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Section 4. If an employee chooses not to participate in the Employer sponsored health and welfare
program, they shall receive $500.00 per month added to their pay subject to all federal, state and local
taxes.

ARTICLE 13. GROUP LIFE & DISABILITY INSURANCE

The Employer shall provide group life insurance coverage for each regular full-time employee after
ninety (90) days of employment, in the amount of fifty thousand ($50,000.00). The Employer shall
pay the full cost incurred.

The Employer shall maintain the existing life and disability insurance coverage for each regular
full-time employee after 1 year of employment. The Employer shall pay the full cost incurred.

ARTICLE 14. RETIREMENT PLANS

Section 1. Effective June 1, 2014, the Employer agrees to contribute to the Western States 401k
Retirement Fund of the OPEIU a minimum contribution of one dollar ($1.00) per compensable hour
for each employee.

The Employer agrees to match up to an additional fifty cents ($0.50) of an employee’s contribution to
the Western States 401k up to two thousand eighty (2,080) hours or one thousand forty dollars
($1,040.00) per year.

a. New employees will be prorated with each year of service as follows:
1 year of service 2080 hours at $1.00 per hour

Section 2. During the life of this Agreement, all participants may elect to self-contribute to the
Western States 401k Retirement Fund of the OPEIU in any amount permitted by law.

Section 3. Be it further jointly advised that for long term pension benefits, the above amounts
contributed shall be recognized as an incentive and that each participant, while not mandatory,
seriously consider self-contributing amounts to insure a comfortable and dignified retirement.

Section 4. The said Retirement Fund shall be administered pursuant to an Agreement and
Declaration of Trust administered jointly by an equal number of Union and Employer representatives.
The Agreement and Declaration of Trust, together with any amendments thereto, shall be considered
a part of this Agreement as if set forth herein at length.

Section 5. The Employer confirms and ratifies the appointment of the persons designated as
Trustees, who with their successors designated in the manner provided in the Agreement and
Declaration of Trust, are called Employer Trustees.

Section 6. The said contribution shall be paid monthly up to and including the last payroll date of
each and every calendar month on or before the 10th day of the following month. The contributions
are to be stated on forms provided by the Retirement Fund.

Section 7. The Employer shall make available to the Retirement Fund any and all records of the
covered employees that the Retirement Fund may require in connection with the sound and efficient
operation of the Retirement Fund.

Section 8. If suit or other proceedings are necessary, the Employer shall be responsible for all
reasonable fees, costs and other expenses necessary to effect collection.
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Section 9. Employer contributions shall commence on the hiring date of each bargaining unit
employee of the Employer and shall not be subject to change during the life of this Agreement.

Section 10. This shall not affect present comparable Retirement Plans which have been approved by
the Trustees of the Western States 401k Retirement Fund of the OPEIU.

Section 11. The Employer agrees to contribution to the Western States Office & Professional
Employees Pension Fund the following amounts:
Effective June 1, 2011 - $0.50 per compensable hour

Section 12. Employees shall have the right to designate, in writing, the amount per compensable
hour (in full $1.00 increments) to be contributed by the Employer into each retirement fund (i.e.,
401(k), pension or bonds). Employees shall have the right to make changes to contributions every six
(6) months or with employee committee decision. This option shall not increase the amount of total
monies negotiated, as provided for in preceding sections, and neither the Employer, nor the Union
shall be indemnified of responsibility for individual choices selected.

Section 13.  Total Employer contributions for SEP IRA are as follows:
$3.00 per compensable hour. Employee may elect to receive the $3.00 per hour SEP
IRA Employer contribution as regular pay, subject to all federal and state taxes and
withholdings.

ARTICLE 15. HEALTH AND SANITATION

The Employer agrees to provide a comfortable and healthful work environment for its employees.
This will include proper facilities as to light, heat, ventilation and seating. Ample restrooms will be
provided, and these will be kept in a clean and sanitary condition at all times.

ARTICLE 16. NON-DISCRIMINATION

Section 1. The Employer agrees to the principle of equal pay for equal work and agrees that there
shall be no discrimination exercised in this respect. In all cases where women are performing work of
a comparable quality and quantity as that performed by men, the same rate of pay shall prevail.

Section 2. No clause in this Agreement shall be understood to imply any lowering of working
conditions and rates of pay heretofore existing in the office of the employees.

Section 3. The Employer agrees not to discriminate against an employee because of their activity as
a member of the Union.

Section 4. Neither the Union nor the Employer in carrying out their obligations under this contract
shall discriminate in matters of hiring, training, promotion, transfer, layoff, termination or otherwise
because of race, color, creed, national origin or sex.

ARTICLE 17. RATES OF PAY

Section 1. The wages herein established and shown in Schedule “A” shall be considered minimum
wages and shall not prevent the payment of higher scales to any employee whose work may warrant.

Section 2. Paydays shall be at least semi-monthly and in no case shall more than five (5) days of pay
be held back. Monthly pay shall reflect amount of hours worked.
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MEMORANDUM OF UNDERSTANDING
herween
PORTLAND 8 FEDERAL CREDIT UNION
and the

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNTON LOCAL 11

This Memerandwn of Understanding is entered into between Partland Local 8 Federal Credii
Union and the Office & Professional kwmployees International Union, Local 11 and
specifically shall be in accordance with Article 15 Reiirement Plans within the Collective
Bargaining Agreement for Porland Local § Federal Credit Union and solely (or membershin

cmploved there.

Itis mutaally agreed by all parties that the Emplayer agrees 10 continue a contribution of filty
cents (8.50) and v addition the surcharge amount listed in the Supplemental Contribution
Schedule, par compensable hour, un bebull of each crployee into the Western States Office &

Professional Employees Pension Fuad

tse il further agreed thar should there be any changes to the Supplemental Contribution Schedule
ihe Employer shall adopt the newes! schedyle presented by Lhe Trustees of the Western States
Oftice & Prolessional Employees Pension Fund. Should he Western States Office &
Professional Employees Pension Fund release the Eimplover [rom the obliggion o pay according
lo he Supplemental Contribution Schedule. then the minimum pension contribution amount gl

ity cents (5.50) per compensable hour shall be in full force and effect,
This Memorandum of Understanding shall be pursuant to the terms and conditions oi’ Article 19
GOrievance Procedute to the Colleelive Bargaining Agreement should there be any dispute

regarcling the inwerpretation andfor application,

Avreed 10 on this

opeiull
afl-cla
MOU for FDX Lecal 8 WSp
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Upon approval by the Board, this application and Employer Participation
Apreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the

Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED AN

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:

Print Name:

Date Signed: = ; — —
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COLLECTIVE BARGAINING AGREEMENT
OPEIU LOCAL 8 -~ TRADE SECTION

ARTICLE 22

TERMINATION AND RENEWAL

This Agreement shall be in full force and effect until March 31, 2019, and shall continue in effect from
year to year thereafter unless either party gives notice, in writing, at least ninety (90) days prior to any
expiration or modification date of its desire to terminate or modify such Agreement; provided that, in the
event the Union serves written notice in accordance with this Section, any strike or stoppage of work
after any expiration or modification date shall not be deemed in violation of any provision of this
Agreement, any other provision to the contract notwithstanding.

EXECUTED at Seattle, Washington this day of July 2016.
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MAR 0 4 2011
C. Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE

EMPLOYER SIGNATURI
Print Name:
Titl

Date Signed:

X

APPROVE

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

EXHIBIT 15 (PART 9 OF 11) Page 81 of 132



OPEIU LOCAL 8/ TRADE SECTION 2011 WAGE REOPENER

LETTER OF UNDERSTANDING

The Office and Professional Employees International Union Local 8, hereinafter known as the “Union,”
and the Trade Section Employer Association, hereinafter known as the “Employer,” hereby agree to the
following:!

Effective April 1, 2011, the Employers with bargaining unit employee(s) participating in
Western States Office and Professional Employees Pension Fund shall contribute an
additional forty-seven cents ($0.47) per hour towards the Fund’s Rehabilitation Plan
Surcharge, as described in Section 15.1(c) of the currenl Collective Bargaining Agreement.

If the Employer is contributing to an alternative pension plan other than the Western States
Office & Professional Employees Pension Fund and such plan has not required a mandatory
increase in the contribution amount since June 1, 2009, then effective April 1, 2011, the
Employer will divert forty-seven cents ($0,47) per hour towards one of the following options:

1) Increase the Employer’s contribution into the Employer’s alternative pension
plan by forty-seven cents ($0.47) per hour on behalf of each bargaining unit
employee; or

2) Divert forty-seven cents ($0.47) per hour into the Office and Professional
Employees Local 8 Supplemental 401K Retirement Fund or other defined

contribution fund of the employees’ choice; or

3) Add forty-seven cents ($0.47) per hour to the current wage rate of the
bargaining unit employee(s).

The majority of bargaining unit employee(s) shall determine which option is applied to the
entire group of employees.

This Letter of Understanding does not alter any portion of the current 2010 — 2013 Collective
Bargaining Agreement between the Employer and the Union.

NECUTED in Seattle. Washi . [‘5/{ FMav 9

EXECUTED in Seattle, Washington this & ~ ____day of May 2011,

OFFICE AND PROFESSIONAL EMPLOYEES FOR THE TRADE SECTION EMPLOYERS
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ARTICLE XXXI. TERMINATION AND RENEWAL

This Agreement, together with all provisions set forth, shall be in full force and effect from
February 1, 2015 until January 31, 2018, and shall continue in effect from year to year thereafter
unless cither party gives notice in writing at least sixty (60) days prior to any expiration or
modificalion date of its desire to terminate or modify such Agreement; provided, that in the event
the Union serves written notice in accordance with this Section, any strike or stoppage of work
after any expiration or modilication date shall not be deemed in violation of any provision of this
Agreement, any other provision to the contrary notwithstanding.

This Agreement shall be binding upon the heirs, executors and assigns of the parties hereto. In
WITNESS WHEREOF, the parties have hereto set their hands and seals by their respective
officers duly authorized to do so.

RICHMOND SANITARY SERVICE, OFFICE & PROFESSIONAL EMPLOYEES
INC. INTERNATIONAL UNION, LOCAL 29

Dat

By:]

Dat

KG/Ar
cwa9
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Office & Professional Employees International Bnion | Local 2¢)
AFL-CI0 8,16 SC LT

Tamara R. Rubyn, President/Business Manager | Patricla G. Sanchez, Secratary-Treasurer/Business Representative

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN

Plan: Western States Office and Professional Employee’s Pension Fund
Patties: OPEIU Local 29 , the “Union; and
) Republic Services/Richmond Sanitary , the “Employer”

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement
as follows:

L. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the

Effective Date:
Effective Date: December 1, 2011
Check applicable line: x Rehabilitation Plan Schedule

Default Rehabilitation Plan Schedule

o

The Employer agrees to contribute to the Plan at the rates required under the CBA and
the applicable Rehabilitation Plan Schedule at the plan rate The schedule being adopted
as of this contract term is effective The schedule being adopted as of this contract term is
effective December 1, 2011 at 47% ($3.40*47%=$5.00 pension hourly rate) of the

. current pension contribution, effective December 1, 2012 at 62%($3.40*62%=$5.51
pension hourly rate) of the current pension contribution and effective December 1,
2013 at 77%($3.40%77%=$6.02 pension hourly rate) of the current pension.

3. The Parties agree that their adoption of the Rehabilitation Plan is effective December
1, 2011 for the duration of the current CBA and to any renewals or extensions of the
CBA and the current CBA, unless the Trustee’s increase the current supplemental
schedule, then the contract will open immediately for negotiations. If the Union and
the Employer cannot agree upon how the increased amount to the Pension will be paid
within 60 calendar days of the opener, the Employer shall be entitled to reduce the
s above the current

) 995-1440 | www.opeiu29.org
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3. The Employer agrees:

(a) That the Employer Trustees named in the agreement and declaration
of trust, and additional Employer Trustees appointed pursuant to the terms of the
agreement and declaration of Trust, and their successors in trust, are and shall
be his representatives:

(b) That the Employer approves and consents to the appointment of the
Trustees of the said agreement heretofore appointed and hercafter sclected as
provided for in said agreement; and

(c) That the Employer further ratifies, confirms, approves and consents
to all of the acts of the said Trustees, or their duly appointed successors, here-
tofore or hereafter taken in the creation and administration of the said trust
agreement, including, without limitation, the establishment, maintenance, modifi=
cation and termination of a pension plan, the amount and typc of benefits which
may be provided thereunder, the crediting of service for the purpose of determining
the benefits of individual employes, and the method of funding and paying the
benefits; and

(d) That the Employer further ratifies, confirms, approves, and consents
to all amendments of the said trust agreement that may hereafter be made in
accordance with the provisions of the trust agreement, regardless of whether the
undersigned Employer is a party signatory to such agreement.

4. This agreement shall be binding upon and shall inure to the benefit of
the heirs, successors, transfereces and assigns of the respective parties hereto.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement the day
and year this document bears above.

Employer Richmond Sanitary Service Union Office Employes International
1224 Nevin Avenue Union, Local 29, AFL-CIO0
Address Richmond, Calif. Address 610 - 16th St. Oakland, Calif.
Authorized Signature Authorized Signaturg /) L1 e/ Al
Buginess “Reépresentative
No. of employes .6 Office Employes Internatlonal

Union, Local 243, AFL-CIO

ACCEPTANCE: The duly appointed and acting Trustees of the Western States
Office Employes International Union Pension Trust Fund hereby accept the above
Employer as a party to the agreement and declaration of trust dated May 3, 1960,
and the amendments thereto.

veiu:29
afl=cio
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SECTION 33. TERM OF AGREEMENT

This Agreement shall be in full force and effect from June 1, 2008 to May 31, 2013. This
Agreement shall be considered renewed from year to year subsequent to the expiration date, unless
either party hereto gives written notice to the other party of a desire to alter, modify, or change this
Agreement. Said notice shall be given at least sixty (60) days prior to the expiration hereof and
failure to give such notice shall be regarded as renewal thereof for the following Contract year.

[f either party is served with notice of a desire to change or modify this Agreement, negotiations
must commence within fifteen (15) days of such notice.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on this day of
, 2008.
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YRC
Side Letrer of Agyeement
Page Two

SECTION 33. TERM OF AGREEMENT

Two year extension of the current contract, (June 1, 2013 — May 31. 2015) with the
understanding that if the 1BT cxtonds their current agreement the QPEIU will mirror that
extension through May 31 of the year the IBT contract runs to.
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SECTHON 33. TERM OF AGREEMENT

Two year extension of the current contract, (June 1, 2013 — May 31. 2015) with the
undorstanding that if the 1BT cxtonds their current agroement the OPLIU will mirror that
extension through May 31% of the vear the TBT contract runs to.

ewe; 241 5/nfi-in
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SECTION 33. TERM OF AGREEMENT

This Agreement shall be in full force and effect from June 1, 2008 to May 31, 2013. This
Agreement shall be considered renewed from year to year subsequent to the expiration date, unless
either party hereto gives written notice to the other party of a desire to alter, modify, or change this
Agreement. Said notice shall be given at least sixty (60) days prior to the expiration hereof and
failure to give such notice shall be regarded as renewal thereof for the following Contract year.

[f either party is served with notice of a desire to change or modify this Agreement, negotiations
must commence within fifteen (15) days of such notice.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on this day of
, 2008.
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SECTION 33. TERM OF AGREEMENT

Two year extension of the current contract, (June 1, 2013 — May 31. 2015) with the
understanding that if the 1BT cxtonds their current agreement the QPEIU will mirror that
extension through May 31 of the year the IBT contract runs to.
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SECTION 33. TERM OF AGREECMENT

Two year extension of the current contract, (June 1, 2013 — May 31, 2015) with the
understanding that if the IBT extends their current agreement the OPEIU will mirror that
extension through May 317 of the year the IBT contract runs (o,
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ARTICLE 33. DURATION OF AGREEMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and effect
from September 1,2014 until August 31, 2016, and shall continue in full force and effect thereafter
from year to year unless either party has served the other party written notice of its desire to change
or modify this Agreement sixty (60) days prior to the date of expiration. [fnotice of desire to change
or modify the Agreement is given, negotiations shall be reopened in order to revise any section of
the Agreement that may arise during negotiations. 1f no agreement on the changes or modifications
is reached prior to the expiration date of this Agreement, the Agreement will automatically expire
and terminate as of August 31, 2016, unless the parties mutually agree to extend the term of the
Agreement pending further negotiations. Any changes agreed upon shall be incorporated into this
Agreement effective as of the beginning of the year's term for which the revisions were proposed.

SANTA CLARA & SAN,BENITO COUNTIES OFFICE & PROFESSIONAL EMPLOYEES
BUILDING & CONSTRUCTION TRADES INTERNATIONAL UNION. LOCAL 29
COUN

Date:

KG/Am(BT
cwn94 15/

18
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ARTICLE 12. PENSION PLAN

The Employer shall pay contributions on behalf of each bargaining unit employee as defined in the
incorporated rate of the Supplemental Employer Contribution Schedule, as defined by the Trustees
of the Pension Plan.

The Employer agrees to contribute into a Trust Fund known as Western States Office & Professional
Employees Pension Fund, for the account of each eligible employee working under this Agreement,
the sum of FFive Dollars and twenty-five cents ($5.25) per hour, effective September 1, 2009. To be
eligible for participation in the Plan, an employee, for the purposes of this Article, shall mean: "Any
employee on the payroll on the first (1*") day of the calendar month, and who works more than
seventy (70) hours each succeeding and consecutive calendar month thereafter," the sum of Five
Dollars and twenty-five cents ($5.25) per hour shall be paid by the Employer effective
September 1, 2009.

The employer shall continue to contribute the sum of Five Dollars and twenty-five cents ($5.25),
plus the supplemental rate,

SANTA CLARA & SAN BENITO COUNTIES OFFICE & PROFESSIONAL EMPLOYEES
BUILDING & CONSTRUCTION TRADES INTERNATIONAL UNION, LOCAL 29
COUNCIL

By:

Date




Difice & Professional Employees International Union | Local 29
AFL-CI0 & CLC

Tamara R. Rubyn, President/Business Manager | Patricia G. Sanchez, Secretary-Treasurer/Business Represeniative

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN

Plan: Wester: States Office and Professional Employee’s Pension Fund

D= | D) | 20 ‘

Parties: - )(;U\ [\/ / L' OXCLAN ¢ fﬁ[ | _, the “Unjon; and
pgorth OLARD 3 SN Rt O CRuones

PAULDING 3 CoveRucnen TRARS Cruwdul, the “Employer”

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement
as follows:

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the
Effective Date:
Effective Date: 4/ /2‘7(2-
Checl applicable line: \__ Rehabilitation Plan Schedule

Default Rehabilitation Plan Schedule

2. The Employer agrees to contribute to the Plan at the rates required under the CBA and
the applicable Rehabilitation Plan Schedule.
3; The Parties agree that their adoption of the Rehabilitation Plan is effective for the

duration of the current CBA and to any renewals or extensions of the CBA.




AGREEMENT

Between

SACRAMENTO CENTRAL LABOR COUNCIL

And

OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29
AFL-CIO, CLC

November 1, 2013 — October 31, 2016

COPEIDD local 29
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ARTICLE XIV. EMPLOYEES HOSPITALIZATION, DENTAL DRUG & MAJOR
MEDICAL

The Employer agrees to pay the Plan [Va premium on each employee and dependents for the Office
& Professional Employees Welfare Fund, which includes Kaiser Group and Blue Shield, $20,000
Life Insurance, dental plan without orthodontia, vision care, accidental death and dismemberment
disability. It is agreed that to be eligible for coverage an employee must have been paid for not less
than seventy (70) hours in the previous calendar month. The Employer agrees to pay the entire cost
of the present schedule of the Plan chosen by the employee and the employee’s dependents. The
Employer will pay any increases determined by the Trustees of the Fund as needed to maintain such
schedule of benefits. According to the policies of the Trust it shall notify the Employer after the
annual rates have been adjusted.

Any additional health and welfare benefits provided under this Plan or any new Plan shall be paid for
by the employees. Eligible employees are those who have been paid not less than seventy (70) hours
in the previous calendar month.

In the event the members qualify for the Retiree Health & Welfare coverage this Agreement shall be
reopened for negotiations of this benefit.

The Employer further agrees that the above health and welfare benefits shall be continued for two (2)
additional months for an employee on a leave due to sickness or disability.

ARTICLE XV. PENSION PLAN

The Employer agrees to contribute into a Trust Fund, known as Western States Office & Professional
Employees Pension Fund, for the account of each employee working under this Agreement. If any
employee under this Agreement is granted a leave of absence without pay in excess of thirty (30)
days, his/her name shall be deemed to have been removed from the payroll of the Employer, and the
Employer shall not be obligated to make monthly payments into the Plan for the benefits of such
employee for the period of such leave.

Employer to maintain current pension contributions of Three Dollars and sixty cents ($3.60) per hour
- for the duration of this Agreement.

The Employer shall pay contributions on behalf of each eligible bargaining unit employee as defined
in the incorporated rate of the Supplemental Employer Contribution Schedule, as defined by the
Trustees of the Pension Fund.

ml'l‘dr‘lhl\h'l'r\ﬁl—»i»{\h 4.4 NP WaVal
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ARTICLE XXI. DURATION OF AGREEMENT

This Agreement, together with all provisions set forth herein, shall continue in full force and effect
from November 1, 2013 to October 31, 2016 and shall continue in full force and effect thereafter
unless either party hereto shall desire a change, in which case s/he shall give the other party notice in
writing of the desired changes at least sixty (60) days and not more than ninety (90) days prior to the
anniversary date of this Agreement in any one (1) year. In such event, negotiations shall be reopened
in order to revise the Article or Articles regarding which notice of the proposed changes has been
served. When agreed upon, these changes shall be incorporated into this Agreement, effective as of
the beginning of the year's term for which the revisions were proposed. Any strike or stoppage of
work after the expiration or modification date of this Agreement shall not be deemed in violation of
any provision of this Agreement.

IN WITNESS WHEREQF, the parties hereto have hereunto set their hands and their seals this

day of 20_.
SACRAMENTO CENTRAL LABOR OFFICE & PROFESSIONAL EMPLOYEES
COUNCIL INTERNATIONAL UNION, LOCAL 29

Im(saccle2013)
cwa:9415/afl-cio
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b. All Employers are subject to Plan administrative rules and policies, which are
available from the Plan’s website or from the Trust office. Documents relating
to the Plans’ funding status under the Pension Protection Act and the Plan’s
rehabilitation plan are also available from the website or from the Trust office.

C. Participating employers are required to distribute to its employees all
documents, forms and/or notices that are required to be distributed to Plan
participants and/or Plan beneficiaries, by the Plan, law or regulation.

d. If an Employer provides a qualified retirement plan for employees not covered
by this Plan, Employer is solely responsible for complying with applicable
requirements under the Internal Revenue Code and/or ERISA (as currently
stated or as amended in future). The Plan will provide reasonable assistance to
Employer, if requested.

e. Employer agrees to make contributions at the rate now in effect under the CBA,
or as subsequently amended. The contribution rate must be the same for
bargaining unit participants and non-bargaining unit participants.

f. Employer agrees to comply with, and be bound by, all Plan terms and provisions
as currently stated and any future amendments adopted during Employer’s
participation in the Plan. Employer agrees to waive the statute of limitations on
Plan audits.

% The Board of Trustees acts as the “Plan Administrator” under the Employee Retirement Income Security
Act of 1974, as amended.

Administered by A&| Benefit Plan Administrators, Inc.
1220 SW Morrison St. Suite 300, Portland OR 97205-2222

X 15 (P ART 8'6F 1) Bage 16 or'fa2
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IN WITNESS WHEREOF, the parties hereto have set forth their hands and seals this first (1) day of
November, 2013,

SAN JOAQUIN & CALAVERAS OFFICE & PROFESSIONAL EMPLOYEES
COUNTIES ELECTRICAL JOINT INTERNATIONAL UNION, LOCAL 29

APPRENTICESHIP COMMITTEE

DLW/Im(ewrs9017)
cwa 9415/afkcio

12
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B Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of
Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACCEPTED BY THE PARTICIPATING EMPLOYER

EMPLOYER SIGNATURE:
Print Name:
Title:

Date Signed:

APPROVED AND 4

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:
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Dffice & Professional Employees International Union | Local 29
AFL-CI0 & CLG
Tamara R. Rubyn, PresidentBusiness Manager | Patricla G, Sanchez, Secretary-Treasyrer/Business RepresenlaﬂEgElvzn
NOV 3 0 2012

At L OPEIU 29
WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYEES PENSION FUND

AGREEMENT TO ADOPT REHABILITATION PLAN

Plan: Western States Office and Professional Employee's Pension Fund
Parties: OPEIU LOCAL 29
San Joaquin & Calaveras Counties
Electrical Training & Educational Trusgme

, the “Union; and

“Employer”

The Union and the Employer hereby agree to amend their Collective Bargaining Agreement
as follows:

1. The Parties adopt the following schedule under the Plan’s Rehabilitation Plan as of the
Effective Date: :

Effective Date: July 1L, 2012

Check applicable line: X Rehabilitation Plan Schedule
Default Rehabilitation Plan Schedule

The Employer agrees to contribute to the Plan at the rates required under the CBA and
the applicable Rehabilitation Plan Schedule.

The Parties agree that their adoption of the Rehabilitation Plan is effective for the
duration of the current CBA and to any renewals or extensions of the CBA.
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RECEIVED
NOV 30 2012

OPEIU 29
SIDE LETTER OF AGREEMENT

between

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNYON, LOCAL 29,
: AFL-CIO, CLC

and

SAN JOAQUIN & CALAVERAS COUNTIES ELECTRICAL JOINT APPRENTICESHIP
COMMITTEE

ARTICLE XV, PENSION PLAN

Etfective July 1, 2012, the Employer shall pay contributions on behalf of each bargaining unit
employee as defined in the incorporated rate of the Supplemental Eraployer Contribution Schedule, as
defined by the Trustees of the Pension Plan,

SAN JOAQUIN & CALAVERAS OFFICE & PROFESSIONAL EMPLOYEES
COUNTIES ELECTRICAL JOINT INTERNATIONAL UNION, LOCAL 29
APPRENTICESHIP COMMITTEE AFL-CIO, CLC

KGAm(SanJoaquinElectrieal IATC LOApension2012)
cwa 9415/ f-cio
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AGREEMENT

Between
SANTA CLARA COUNTY ELECTRICAL
JOINT APPRENTICESHIP TRAINING
COMMITTEE
And
OFFICE & PROFESSIONAL EMPLOYEES
INTERNATIONAL UNION, LOCAL 29

September 1, 2015 - August 31, 2018

CO. pE[U local2g

AFl-610 & CLC
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ARTICLE 12. PENSION PLAN

The Employer agrees to contribute into a Trust Fund, known as Western States Office &
Professional Employees Pension Plan, for the account of each eligible employee working under
this Agreement, the sum of Four Dollars and three cents ($4.03) per hour, effective September 1,
2006. To be eligible for participation in the Plan, an employee, for the purposes of this Article
shall mean: “Any employee on the payroll on the first day of the calendar month, and who works
more than seventy (70) hours each succeeding and consecutive calendar month thereafter.”

The Union may, with reasonable notice, change the allocation between the Health & Welfare and
Pension Funds.

The Employer shall pay contributions on behalf of each eligible bargaining unit employee as
defined in the incorporated rate of the Supplemental Employer Contribution Schedule, as defined
by the Trustees of the Pension Plan.

Upon an employee’s written request, the Employer shall deduct and forward voluntary employee
contributions to a qualified 401(k) Plan.

ARTICLE 13. DISCIPLINE AND DISCHARGE

(a) All new employees shall be required to complete a one hundred twenty (120) calendar
day probationary period. Upon completion of the one hundred twenty (120) calendar day
probationary period, the employee shall be considered a permanent employee. A
probationary employee can be discharged for any reason; no written notice shall be given.

(b) The Employer shall not discharge or discriminate against any employee for Union
activities nor shall an employee be discharged without just cause. The Employer agrees
to the concept of progressive discipline.

(c)  Except under the circumstances requiring immediate discharge for cases involving
serious misconduct, including, but not limited to, theft, insubordination, prolonged
absenteeism, job abandonment, threat of physical abuse, sexual harassment, substance
abuse or failure to follow a direct order that is given by a supervisor, no employee who
has completed the one hundred twenty (120) day probationary period shall be discharged,
except for just cause.

(d) In meetings where employees believe they may receive disciplinary action, the Employer
agrees to allow the employees to have their Union Steward or representative present
during such meetings. Such presence of Steward or representative will be at the
employee’s option.

(e) The Employer agrees to put an employee’s written comments regarding a verbal or
written warning in the employee’s personnel file.

Any employee in the service of the Employer for a period of one (1) month to six (6)
months who may be discharged or laid off shall be given three (3) days’ notice or pay in
lieu thereof. After six (6) months and up to two (2) years’ continuous employment with

9
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ARTICLE 32. SAVINGS CLAUSE

Nothing in this Agreement that is contrary to Employer’s Local or International Constitution &
By Laws shall be binding on the Employer.

ARTICLE 33. DURATION OF AGREEMENT

This Agreement, together with all provisions herein set forth, shall continue in full force and
effect from September 1, 2015 until August 31, 2018, and shall continue in full force and effect
thereafter from year to year unless either party has served the other party written notice of its
desire to change or modify this Agreement sixty (60) days prior to the date of expiration. If
notice of desire to change or modify the Agreement is given, negotiations shall be reopened in
order to revise any section of the Agreement that may arise during negotiations. If no agreement
on the changes or modifications is reached prior to the expiration date of this Agreement, the
Agreement will automatically expire and terminate as of August 31, 2018, unless the parties
mutually agree to extend the term of the Agreement pending further negotiations. Any changes
agreed upon shall be incorporated into this Agreement effective as of the beginning of the year’s
term for which the revisions were proposed.

SANTA CLARA COUNTY ELECTRICAL OFFICE & PROFESSIONAL EMPLOYEES
JOINT APPRENTICESHIP INTERNATIONAL UNION, LOCAL 29,
AND TRAINING COMMITTEE AFL-CIO, CLC

17
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dfiice & Professional Employees International Union ji Local 29
AFL-CI0 & CIC

Tamara R, Rubyn, ProsidentiBusiness Manager * Patricla 6. Sandhaz, Secréiary-TreasurerBusiness Reprasaniatve

WESTERN STATES OFFICE AND PROFESSIONAL EMPLOYESS PENSION FUND

—— e

AGREEMENT TO ADOPT REHABILITATION PLAN

Plan: Westarn States Qffiee and Profesvienal Fraployes's Pension Fund

Pasties: D‘PEI lJL Qq rne 106 "Union: and
%- C,[a.l’ Q Cour \"‘-1! a@dﬂeﬁi uﬁﬁ;ﬂ'..c “Employer”

Tte Uniom and the Zmployet hereby agree w amend their Collective Bargaining
Agreement 48 follows:

1. The Parties sdopt the fo lewing schedule under the Plan"s Rehabiliwtion Plan as
af B fleedve Dwe: )

Effeciive Date: Sfd' l,&o I

{heck applicabls lixge: ‘/ ehabititaton Plan dcheduls

R

_ Default Rebabiliation Plan Schedole

2 The Encployer agrees 1 contribute to ihe Plan m the rawes required nader the (BA
and the applicable Rehabilitetion Plan Schedule.
The Panfes ngree that their adopdon ot the Rehabilitation £lan s affsetive for die

d oo of the curment CRA
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MAR 0 4 201
of Upon approval by the Board, this application and Employer Participation
Agreement shall be deemed accepted and binding without further act of

Employer and Employer shall be admitted as a Participating Employer of the
Plan as of the Effective Date.

APROVAL OF PARTICIPATION AGREEMENT

APPROVED AND ACC.

EMPLOYER SIGNATURE:
Print Name:
Title;

Date Signed:

APPROVED AND Al

CO-CHAIR SIGNATURE:
Print Name;:

Date Signed:

CO-CHAIR SIGNATURE:
Print Name:

Date Signed:

EXHIBIT 15 (PART 9 OF 11) Page 130 of 132



EXHIBIT 15 (PART 9 OF 11) Page 131 of 132



EXHIBIT 15 (PART 9 OF 11) Page 132 of 132





