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SECTION 1. BACKGROUND AND PROCEDURE

The Board of Trustees of the Sheet Metal Workers Local Pension Fund (the “Plan™)
submits this application and the accompanying Exhibits to the Secretary of the Treasury for
approval of a proposed suspension of benefits. The application is made pursuant to Internal
Revenue Procedure 2017-43 (the “Revenue Procedure™) and the Department of the Treasury’s
final regulations issued under § 432(e)(9) of the Internal Revenue Code of 1986 (the “Code”) as
published in the Federal Register on April 28, 2016 (the “Regulations™).

Under §432(e)(9)(G) of the Code the Secretary of the Treasury shall approve an
application for the approval of suspension of benefits upon finding that the Plan is eligible and
has satisfied the criteria of subparagraphs (C), (D), (E) and (F) of §432(e)(9) of the Code. As set
out in detail below, the Plan is eligible to suspend benefits and has satisfied each of the criteria
under the Regulations. This is a resubmission application pursuant to §432(e)(9)-1(g)(3) of the
Regulations. On December 14, 2018, a representative of the Department of the Treasury affirmed
to the Plan that its initial application (filed on March 31, 2018, and which was withdrawn on
October 4, 2018, by way of a letter dated October 2, 2018) is a candidate for resubmission
review. The Plan respectfully requests that the Secretary approve this resubmission application
(hereafter “application”) to suspend benefits.

SECTION 2. APPLICATION PROCEDURES

2.01 Application submitted by plan sponsor.

This application for approval of a proposed benefit suspension is submitted by the Plan
Sponsor as defined at §432(j)(9) of the Code and as required under the Regulations. The
application is signed by the current Chairman Trustee of the Plan who is so authorized under the
Plan’s agreement and declaration of trust and the letter of authorization executed by the full
Board of Trustees for purposes of the application.

2.02 Term of the plan’s proposed suspension of benefits.

(1) Effective date.
The Trustees of the Plan propose to make the suspension effective (the “Effective Date™)
after the application has been approved and the result of the participant vote has been

determined, on the first day of the next Plan Year beginning after the approval, May 1, 2020.

(2)  Expiration date.

The proposed suspension shall remain in effect indefinitely. It will not expire by its own
terms.

3 The proposed suspension.

The application proposes that there shall be a reduction in monthly benefits such that the
revised monthly amount is baséd upon a specific percentage reduction of a participant’s benefit
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depending upon into which “group” of participants an individual is categorized. The proposed
reductions are subject to the individual limitations described in §432(e)(9)(D)(1), (ii), and (iii)
and aggregate limitations described in §432(e)(9)(D)(iv).

The groups defined for purposes of this application and the proposed percentage
reduction in their benefits are:

Proposed Suspension
Non-Active Participants Retirement Date' Reduction
Group 1 Before August 1, 2009 and all 35%
Terminated Vested Participants
Group 2 On or after August 1, 2009 30%
Active Participants Hire Date
Group 3 Before May 1, 2006 25%
Group 4 On or after May 1, 2006 No reduction

Active Participants are Plan Participants who worked at least 435 hours during the plan
year ended April 30, 2017 or April 30, 2018 and who have not retired as of April 30, 2018. Non-
Active Participants include Terminated Vested Participants, Retired Participants, Disabled
Participants, Beneficiaries of Participants, and Alternate Payees.

The proposed suspension as described above will impact the Plan population as follows*:

45% of Active Participants will have a benefit reduction (296 of 655),

76%  of Terminated Vested Participants® will have a benefit reduction (287 of 379)
65% of Retired Participants will have a benefit reduction (265 of 408)

0%  of Disabled Participants will have a benefit reduction (0 of 16)

29% of Beneficiaries of Participants will have a benefit reduction (26 of 89), and
76%  of Alternate Payees will have a benefit reduction (13 of 17)

Of the total Plan population (1,564 individuals), 57% will experience a reduction. 43%
will experience no reduction.

The average percentage reduction per class of Plan Participant, excluding those with no
reduction, is:

! Member’s Retirement Date for Beneficiaries of Retired Participants and for Alternate Payees of shared-payment
QDRO:s.

? Effective date of the Plan’s Rehabilitation Plan.

3 Effective date of the Plan’s amendment reducing the rate of accrual from 2.2% to 0.36% of contributions.

* Analysis based on census data used for the May 1, 2017 actuarial valuation.

> Includes two participants with deferred benefits based on disability.
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Active Participants - 19.6%

Terminated Vested Participants - 20.7%
Retired Participants - 18.7%
Disabled Participants - 0%
Beneficiaries of Participants - 8.8%
Alternate Payees - 12.5%

The average percentage reduction across the entire affected portion of the participant
population is approximately 19.3%. Notably, under the Plan’s withdrawn initial application the
average percentage reduction was approximately 27%. The decrease in the average percentage
reduction is due to the fact that the revised suspension methodology affects a larger proportion of
the Plan’s population, thereby lowering the average reduction required per participant among
affected individuals. The Trustees note that there is a larger population of Non-Active
Participants (909) than there are of Active Participants (655)6 and, although numerically more
Non-Active Participants are affected, their average percentage reduction is slightly lower than
that of Active Participants. Relatedly, a larger proportion of the Non-Active participant
population is protected from suspensions by the individual limitations, resulting in a slightly
lower average percentage reduction for affected Non-Actives compared to affected Actives. The
Trustees also note that of the 290 Active Participants who are affected, 202 will experience a full
25% reduction. These are Participants who were hired before May 1, 2006 and accrued their
vested benefits under the Plan’s higher accrual rate structures.

2.03  Penalties of perjury statement. See, Exhibit 1.

2.04  Public disclosure statement. See, Exhibit 1.

SECTION 3. DEMONSTRATION THAT THE PLAN IS ELIGIBLE FOR SUSPENSION

3.01 Plan actuary’s certification of critical and declining status.

The Plan actuary’s required certification (issued July 27, 2018) is found at Exhibit 2 to
the application as required under Code §432(b)(3)(A). The Plan is certified as being in critical
and declining status for the Plan Year beginning May 1, 2018. The certification is supported by
the May 1, 2017 actuarial valuation (issued March 22, 2018) and Exhibit 4, the actuary’s
Supplemental Information to Actuarial Certification for the Plan Year Beginning May 1, 2018
(issued March 29, 2019), which includes a year-by-year projection of the Plan’s available
resources and the benefits under the Plan demonstrating that the Plan is projected to become
insolvent during the Plan Year beginning May 1, 2033. The documentation includes descriptions
of the assumptions and methods applied. The year-by-year projection separately identifies the
market value of assets as of the beginning and end of the Plan Years beginning May 1, 2017
though April 30, 2034, and the following cash-flow items for those years: (1) employer
contributions, (2) withdrawal liability payments, (3) benefit payments (by category), (4)
administrative expenses, and (5) investment returns.

% Indeed, the “mature” quality of the Plan’s population was and is a substantial driver of its forecast insolvency.
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3.02 Plan actuary’s certification that the plan is projected to avoid insolvency.

Exhibit 4 is the Plan actuary’s Report of Required Actuarial Information — Application
Jor Proposed Benefit Suspension as of May 1, 2020. This certification (dated March 29, 2019)
includes at Part C. the actuary’s Deterministic Projection of Current Plan Without Proposed
Suspension. Part C. includes a year-by-year solvency projection that demonstrates that the Plan
will become insolvent in the Plan year beginning May 1, 2033. Part D. Deterministic Projection
of Proposed Suspension of the certification satisfies the requirements of §432(e)(9)(C)(i) by
providing a year-by-year projection demonstrating that with the proposed suspension taking
effect on May 1, 2020, the Plan is projected to avoid insolvency within the meaning of Code §
418E. The Report also separately identifies the available resources during each year and the
market value of assets and changes in cash flow.

3.03 Plan sponsor’s determination of projected insolvency.

The Trustees of the Plan have made a prudent determination under Code
§432(e)(9)(C)(i1), after consideration of all of the available information and possible plan
changes that the Plan is projected to become insolvent unless benefits are suspended as proposed
in the application. The Trustees have determined this to be so even though they have taken all
reasonable measures to avoid insolvency. The Trustees determination of projected insolvency
includes consideration of all measures taken to avoid insolvency over the past 10 plan years, as
discussed below.

On July 1, 2009, the Plan’s actuary certified the Plan’s funding status as critical for the
2009 Plan Year. The Plan was considered to be in critical status because the funded percentage
was 47.2% and there were projected funding deficiencies starting at the end of the 2009-2010
Plan Year. The decline in funding that lead to this certification was largely a function of the
crisis in the financial markets in 2008, and the “Great Recession” that followed, which resulted
in a reduction in work hours.

In the years since being first certified as “critical” under the PPA the Trustees have
adopted steps under the auspices of a Rehabilitation Plan and further “all reasonable measures”
intended to forestall insolvency and improve the funding status of the Plan. The Plan was
certified as “critical” under the PPA in each plan year from 2009 through 2015. For 2016, the
Plan was certified to be in “critical and declining” status based on a projected insolvency in the
2033-34 plan year and a funded percentage of 53.6%. For 2017 and 2018, the Plan continued to
be certified to be in critical and declining status, with a funded percentage of 43% and 41.4%,
respectively.

The Trustees adopted a Rehabilitation Plan as required under PPA and further availed the
Plan of the ability under Code § 432(e)(3)(A)(ii) to reduce all of the Plan’s adjustable benefits,
including the future accrual of benefits, in order to take “all reasonable measures” to forestall
insolvency.

The Trustees have now reasonably and prudently determined that notwithstanding those
steps, the Plan cannot be projected to avoid insolvency if the proposed suspension of benefits is
not approved and applied to the Plan.
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3.04 Consideration of Specific Plan Factors.

(1)  The determination that all reasonable measures have been taken to avoid
insolvency includes the consideration of the Plan factors specified in Section

432(e)(9)C)(ii) for the 10 plan years immediately preceding 2019.

(a) Current and past contribution levels.

Contribution rates have increased by at least 50% of the pre-2009 levels due to the
Rehabilitation Plan. Under the preferred schedule to the Plan’s Rehabilitation Plan there were
cumulative contribution increases of 10% in 2009, 2010, and 2011. In 2012, there was a
contribution rate increase of 14%. These contribution rate increases resulted in significant wage
deferments to the Plan by its active participants and have made it very difficult for signatory
contractors to remain competitive in the sheet metal construction market. The Trustees believe
that additional contribution rate increases will result in a loss of members by the Union and will
make it extremely difficult for the Union to attract new members. This could result in a decrease
in future contributions to the Plan and, if that were to occur, cause a net decrease in future
funding of the Plan. Further contribution rate increases are therefore counterproductive to the
goal of avoiding insolvency. ‘

(b) Levels of benefit accruals including any prior reductions in the rate of
benefit accruals.

The future benefit accrual rate has been reduced multiple times since 2003 and was
frozen effective August 1, 2013. The table below contains the history of percentage of
contribution accrual rates under the Plan from May 1, 1983, through August 1, 2013 (for service
after which date the accrual rate is 0.0%).

Retirement/ % of Employer Contribution
Termination Date Accrual Rate
May 1, 1983 — April 30, 1984 2.6%
May 1, 1984 — April 30, 1987 2.8%
May 1, 1987 — April 30, 1990 3.0%
May 1, 1990 — April 30, 1994 3.5%
May 1, 1994 - April 30, 2003 3.65%

May 1, 2003 — April 30,2006 | 3.65% of contributions through April 30, 2003;

plus 2.2% of contributions from May 1, 2003 through
April 30, 2006.

On or after August 1, 2009 3.65% of contributions through April 30, 2003;

plus 2.2% of contributions from May 1, 2003 through
April 30, 2006;

plus .36% of contributions from May 1, 2006 through July
31, 2013;

plus 0% of contributions after August 1, 2013.

(c)  Prior reductions of adjustable benefits under Section 432(e)(8).
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The benefit reductions in the Plan’s Rehabilitation Plan include all permissible adjustable
benefit reductions, excepting an increase to the Plan’s normal retirement age.

(d)  Prior suspension of benefits under Section 432(e)(9).

Not applicable as the Plan has not had a prior suspension of benefits under Section
432(e)(9).

(e) Measures taken to retain or attract contributing employers.

At present, any would-be contributing employer is faced with participation in a Plan that
1s projected to become insolvent, that imposes a substantial contribution rate, and for which new
participants will accrue a 0% future benefit notwithstanding the deferral of wages into the Plan
as contributions. Additionally, any would-be employer who commences participation in the Plan
could face withdrawal liability. Under these circumstances, it is the belief of the Trustees that
rational employers face a difficult decision in determining whether to sign a CBA that requires
contributions to the Plan. Ameliorating this view is the fact hat the CBAs under which
contributions are made to the Plan include a menu of fringe benefits of which the Plan is but one
of several. For example, for all new CBA employees, employers are required to contribute to the
Sheet Metal Workers National Plan as well as a defined contribution plan and other fringe
benefits. The financial position of the Plan standing alone makes it difficult to attract new long
term participating employers. However, taken in conjunction with the other CBA-required
fringes the Plan has in fact been able to maintain and modestly increase its contributing employer
base since the reduction of the future benefit accrual rate to 0.0%,’ supporting the reasonableness
of the expectation that the contribution base units will ultimately remain stable that are part of .
the proposed suspension of benefits.

The Trustees are committed to retaining the contribution base that the Plan has. This is
reflected in their determination not to seek additional contribution rate increases from the
existing employers, which could foresee-ably lead to employer bankruptcies and possible
uncollectible withdrawals. That there have been new employers signatory to the CBAs since
2013 and since the Plan’s 2018 application, is objectively a confirmation of the prudence of the
Trustees’ approach to the issue. Specifically, subsequent to the filing and withdrawal of the
Plan’s initial application to suspend benefits four new contributing employers have commenced
participation in the plan.8

(2)  The impact on plan solvency of the subsidies and ancillary benefits available to
active participants.

As noted above, all adjustable benefits have been eliminated under the Rehabilitation
Plan, excepting an increase to the Plan’s normal retirement age.

7 Confirmation of this was provided to Treasury in a supplemental response to post-application questions.
% The four employers who commenced contributing subsequent to March 1, 2018 are identified in the list of current
contributing employers, Exhibit 8 to the application.
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(3)  Compensation levels of active participants relative to employees in the
participants’ industry generally.

Sheet Metal Workers Local Union #33 represents over 4,500 skilled craftsmen
throughout most of Ohio and West Virginia. Hourly wage rates for active participants in the Plan
were on average $25-$27/hour in 2017. The average national hourly wage in 2017 for Sheet
Metal Workers was $25.05/hour. The 2017 average hourly wage for Sheet Metal Workers in
Akron Ohio was $24.25/hour and $26.19/hour in the Wheeling, West Virginia according to the
Bureau of Labor & Statistics (“BLS”) study published in March 2018.

(4)  Competitive and other economic factors facing contributing employers.

Significant contribution increases to the Plan have been made by signatory contractors
since May, 2008 (See, Exhibit 10, Narrative Statement). This has resulted in significant wage
deferments by members. These significant contribution increases have made it very difficult for
signatory contractors to remain competitive in the sheet metal construction market.

How Plan factors were taken into account/other factors considered

- The impact of benefit and contribution levels on retaining active participants and
bargaining groups under the plan.

With reference to the descriptions above, the Trustees observe that current active
participants are making significant wage deferments to the Plan but are not accruing any
additional pension benefits. Any further increase in the contribution rate would likely result in
employer withdrawals and a loss of members by the Union.

- The impact of past and anticipated contribution increases under the plan on
emplover attrition and retention levels.

With reference to the description above, there are no further plans to increase the required
contribution rate as such an action is reasonably anticipated to have a significantly detrimental
impact on the Plan’s future funding.

SECTION 4. DEMONSTRATION THAT THE PLAN’S PROPOSED SUSPENSION
SATISFIES THE STATUTORY REQUIREMENTS

4.01 Demonstration that limitations on individual suspensions are satisfied.

Exhibit 6 to the application demonstrates how the proposed suspension satisfies the
limitations described in Code § 432(e)(9)(D)(i), (ii) and (iii). Section 4.01 of Revenue Procedure
2017-43 requires information demonstrating that certain statutory limitations with respect to the
proposed suspension are satisfied. The limitations set forth in Section 4.01 are satisfied based
upon the following (summarized) individual demonstrations.

(1), (2) and (3) Sample Calculations

e Example 1A - Group 1 individual currently receiving benefits below 110% PBGC
Guarantee (including contingent beneficiary)
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e Example 1B - Group 1 individual currently receiving benefits reduced to 110% PBGC
Guarantee (including contingent beneficiary)

e Example 1C - Group 1 individual currently receiving benefits between age 75 and 80 and
limited by 110% PBGC Guarantee (including contingent beneficiary)

e Example 1D - Group 1 individual currently receiving benefits based on disability (pre-
5/1/1995 disability award) (including contingent beneficiary)

o Example 1E - Group 1 future retiree below 110% PBGC Guarantee
e Example 1F - Group 1 future retiree reduced to 110% PBGC Guarantee
o Example 1G - Group 1 future retiree between ages 75 and 80

e Example 1H - Group 1 future retiree with benefits based on disability (post 5/1/1995
disability award)

e Example 2A - Group 2 individual currently receiving benefits between age 75 and 80
(including contingent beneficiary)

e Example 2B - Group 2 individual currently receiving benefits between age 75 and 80 and
limited by 110% PBGC Guarantee*

e Example 2C - Group 1 individual currently receiving benefits based on disability (post
5/1/1995 disability award) (including contingent beneficiary)

e Example 3A - Group 3 future retiree below 110% PBGC Guarantee
e Example 3B - Group 3 future retiree reduced to 110% PBGC Guarantee

* There are no participants that fit this criterion who have a contingent beneficiary.

Note that that all participants in Groups 3 and 4 are under age 75 as of May 31, 2020;
therefore there are no demonstrations to be included for those groups.

The proposed suspension does not affect any participant or beneficiary that is at least 80 as of
May 31, 2020.

In determining the extent to which any participant’s benefit will be reduced pursuant to the
proposed suspension, no participant’s monthly guaranteed benefit as calculated under §4022A of
ERISA is reduced on account of any of the following limitations or exclusions:

(a) The Section 4022A(a) exclusion of certain forfeitable benefits;

(b) The Section 4022A(b)(1)(A) exclusion of certain benefits and benefit increases in effect
for less than 60 months;

(c) The limitations contained in the section 4022A(c)(2) definition of the accrual rate used
for calculating the monthly guaranteed benefit in order that the accrual rate is based on a benefit
that is no greater than the monthly benefit payable under the Plan at normal retirement age in the
form of a single life annuity and is calculated without regard to any reduction under
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§411(a)(3)(E) of the Code, divided by the participant’s years of credited service through the date
that future benefit accruals were suspended (limited to 1 year for any one year of participation);

(d) The Section 4022A(d) limitation that the guaranteed benefit will not exceed the benefit
calculated under the Plan as reduced under §411(a)(3)(E) of the Code; and

(e) The Section 4022A(e) exclusion, pursuant to §4022(b)(6) of benefits that would not be
guaranteed if paid under a single employer plan.

(2)  Disability.

The proposed suspension does not affect any participant or beneficiary under the Plan
that was awarded a disability pension. The Plan currently does not offer a disability benefit to
current active participants. Effective September 1, 2013, the Plan’s disability benefit was
eliminated as part of the Rehabilitation Plan adopted under the Pension Protection Act of 2006.

For participants that earned at least 10 years of service and became qualified for a Social
Security disability benefit* before September 1, 2013, the Plan paid a temporary disability
benefit payable until age 55. The amount of the benefit was 80% of the participant’s accrued
benefit (100% of accrued benefit for participants that became disabled before May 1, 1995)
payable as a single life annuity.

*The Social Security disability award requirement was effective only for those that
became disabled on or after August 1, 2009 (but before September 1, 2013) as part of the
Rehabilitation Plan.

4.02 Demonstration that the proposed suspension is reasonably estimated to enable the plan to
avoid insolvency.

(1)  Deterministic Illustrations

Exhibit 4 is the Plan actuary’s Report of Required Actuarial Information — Application
for Proposed Benefit Suspension as of May 1, 2020. This certification (dated March 29, 2019)
includes a demonstration pursuant to Code §432(e)(9)(D)(iv) that the proposed suspension is
reasonably estimated to enable the Plan to avoid insolvency. The Plan is not a plan which,
pursuant to Code §432(e)(9)(B)(v)(I), must use stochastic projections in its illustrations
demonstrating that it will avoid insolvency.

The Report contains a year-by-year projection demonstrating that the Plan is projected to
avoid insolvency within the meaning of Code §418E for the extended period with the proposed
suspensions going into effect on May 1, 2020. It also contains illustrations as to the Plan’s
solvency ratio and available resources for each year of the extended period.

(2)  Illustration that the proposed suspension is reasonably estimated to achieve the
level necessary to avoid insolvency for the extended period utilizing stochastic

projections.
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The Plan is not required to appoint a retiree representative under Code
§432(e)(9)(B)(v)(D). The application therefore does not include an illustration using stochastic
projections. '

3) Information on the actuarial assumptions used for the illustrations.

See, Exhibit 4.

4.03 Demonstration that the proposed suspension is reasonably estimated to not materially
exceed the level necessary to avoid insolvency

Exhibit 4 is the Plan actuary’s Report of Required Actuarial Information — Application
for Proposed Benefit Suspension as of May 1, 2020. This certification (dated March 29, 2019)
includes a demonstration pursuant to Code §432(e)(9)(D)(iv) that the proposed benefit
suspension is reasonably estimated to not materially exceed the level necessary to avoid
insolvency. The Report summarizes this demonstration under the heading “Limitation on
Aggregate Size of Suspension”. The Plan’s actuary certifies that the Plan would fail deterministic
tests relating to the solvency ratio and/or the projected funded ratio at the end of the extended
period if the dollar amount of the proposed benefit suspension for each participant and
beneficiary were reduced (but not below zero) by the greater of 5% of the individual’s monthly
amount proposed to be suspended and 2% of the individual’s monthly amount without regard to
the proposed suspension.

Part E of the Report is captioned Deterministic Projection Demonstrating Proposed
Suspension Does Not Materially Exceed the Level That is Necessary to Avoid Insolvency. Part E
demonstrates that if the suspension is reduced by the amounts described in the preceding
paragraph the suspension will no longer be sufficient to enable the Plan to satisfy the
requirement to avoid insolvency under §1.432(e)(9)-1(d)(5)(i)(A) of the Regulations. Part E
includes calculations, on a year-by-year basis for the relevant period, of available resources,
solvency ratio, the market value of assets, contributions, investment earnings, plan benefit
payments, and expenses.

4.04 Demonstration that the proposed benefit suspension is distributed equitably.

The proposed benefit suspension provides for different treatment of participants and
beneficiaries and is distributed in an equitable manner across the Plan’s participant and
beneficiary population as required pursuant to Code §432(e)(9)(D)(vi).

See, Exhibit 7 for the actuary’s calculations that demonstrate the equitable distribution of
the proposed suspension and for information on the effect of the suspension on the Plan’s
participants in the aggregate as required per Section 4.04(1)(a) and (b) of Revenue Procedure
2017-43. In addition, the information includes the effect on the suspension for the four groups of
participants shown in application Section 2.02, above.

In deciding whether the proposed reduction is equitably distributed the Board of Trustees
took into account the following factors listed in § 432(e)(9)(D)(vi):
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(III)  The amount of benefits. In general, participants who retired prior to the adoption
of the Rehabilitation Plan have accrued the greatest benefits under the plan due to the higher
historical accrual rates, as well as the subsidized early retirement and optional form of benefit
subsidies.

(V)  The extent to which a participant or beneficiary is receiving a subsidized benefit.
As noted above, participants who retired prior to the adoption of the Rehabilitation Plan had
early retirement and optional form of benefit subsidies available to them.

(VII) The Plan’s history of benefit increases or reductions. There was a series of Plan
accrual rate increases from the inception of the Plan until May 1, 1994, at which time that benefit
accrual rate remained in place until May 1, 2003. At that point, the Plan’s accrual rate was
reduced from 3.65% to 2.2%. Several years later, the Plan’s accrual rate was reduced by over
80%, from 2.2% to 0.36%, effective May 1, 2006. Finally, future benefit accruals were
suspended indefinitely effective August 1, 2013.

(IX) Any discrepancies between active and retiree benefits. See, discussion above
regarding the impact of the Rehabilitation Plan and the decreases in the accrual rate after April
30, 2003.

(X) The extent to which active participants are reasonably likely to withdraw support for
the plan, accelerating employer withdrawals from the plan and increasing the risk of additional
benefit reductions for participants in and out of pay status. Active members since 2003 have
experienced multiple reductions in the accrual rate while the contribution rate paid by their
employers has increased. Effective August 1, 2013, benefit accruals were suspended indefinitely.
While necessary as part of the effort to forestall insolvency these developments could have a
chilling effect in the active participants’ support for the plan which raises the specter of
accelerating employer withdrawals. It is therefore prudent to take steps to ameliorate the impact
of the proposed suspension on the active participants to the extent possible, and the suspension
design reflects this goal.

In general, the proposed suspension is structured such that Active Participants potentially
experience a smaller benefit reduction than Non-Active Participants in order to mitigate the risk
of losing support for the plan and accelerating employer withdrawals.

4.05 Notice.

The Trustees have satisfied the notice requirements of Code §432(e)(9)(F) as follows:

(D Individual notices.

Appendix A to the application contains each type of notice that will be given to each
participant and beneficiary under the Plan, as well as to each employer that has an obligation to
contribute to Plan and to each employee organization representing participants in the Plan.

(2)  Efforts made to contact participants, beneficiaries and alternate payees.

The Board of Trustees for the Pension Fund has complete and up to date records of the
Plan’s participants and beneficiaries. If an address were found to be invalid the matter would be
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referred to the Plan’s third party administrator (Benesys, Inc.) which would refer the matter to
PBI, the entity used by Benesys to monitor participant death records and locate missing
participants. Benesys also conducts searches using on-line search tools.

3) Notices will not be delivered electronically.

4 Lists of:

(a) Each employer that has an obligation to contribute to the Plan within the
meaning of section 4212(a) of ERISA.

A list of the contributing employers that have an obligation to contribute to the Plan
within the meaning of § 4212(a) of ERISA is attached as Exhibit 8.

(b) Employee organization representing participants under the plan.

The employee organization representing participants under the Plan is the International
Association of Sheet Metal, Air, Rail and Transportation Workers Local Union No. 33.

SECTION 5. PLAN SPONSOR DETERMINATION RELATING TO REASONABLE
MEASURES TAKEN TO AVOID INSOLVENCY

5.01 Measures taken to avoid insolvency.

See, discussion in Section 3.03, above, and the Narrative Statement (Exhibit 10).
5.02 Plan factors.
See, discussion in Section 3.03, above, and the Narrative Statement (Exhibit 10).

5.03 How plan factors were taken into account.

See, discussion in Section 3.03, above, and the Narrative Statement (Exhibit 10).

5.04 Other factors considered.

See, discussion in Section 3.03, above, and the Narrative Statement (Exhibit 10).
SECTION 6. OTHER REQUIRED INFORMATION

6.01 Ballot.

See, Appendix A for a proposed ballot package intended to satisfy the requirements of
Code §432(e)(9)(H)(iii). In keeping with the Revenue Procedure, the ballot package does not
include the information described in Regulation §1.432(e)(9)-1(h)(3)(I)(E), (L) or (M)(the
statement in opposition to the proposed benefit suspension, the individual estimate that will be
provided as part of the notice, and the voting procedures, including the deadline for voting).
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6.02  Partition.
The Plan is not requesting approval for a partition.

6.03 Description of assumptions used in projections.

The application is supplemented with attachments intended to fulfill the requirements of
Section 6.03 of the Revenue Procedure and its Appendix B. Exhibit 4 is the Plan actuary’s
Report of Required Actuarial Information — Application for Proposed Benefit Suspension as of
May 1, 2020. The information required under this section is found in Part K of that report.

6.04 Ten-year experience for certain critical assumptions.

See, Exhibit 4 which is the Plan actuary’s Report of Required Actuarial Information —
Application for Proposed Benefit Suspension as of May 1, 2020. This certification (dated March
29, 2019) includes, under the heading Part K 2 — Supporting Documentation For Selection of
Certain Actuarial Assumptions, a subsection under the heading Contribution Base Units and
Employer Withdrawals. This section presents a table showing the 10-year experience for certain
critical assumptions including the total employer contributions, pension hours, average hourly
contribution rate, withdrawal liability payments, and the market value return on assets for the last
10 plan years. This section fulfills the requirements of Section 6.04 of the Revenue Procedure.

6.05 Demonstration of sensitivity projections.

See, Exhibit 4 which is the Plan actuary’s Report of Required Actuarial Information —
Application for Proposed Benefit Suspension as of May 1, 2020. This certification (dated March
29, 2019) includes

e Part F. Deterministic projection of proposed suspension assuming annual rate of return is
reduced by 1.00%

e Part G. Deterministic projection of proposed suspension assuming annual rate of return is
reduced by 2.00%

e Part H. Deterministic projection of proposed suspension assuming the industry activity
assumption continues under the same trend as the Plan experienced over the last 10 years
(1.1% per year)

o Part I. Deterministic projection of the proposed suspension assuming the industry activity
assumption continues under the same trend as the Plan experienced over the last 10 years,
reduced by 1.00% (0.1% per year)

This exhibit satisfies the requirements of Section 6.05 of the Revenue Procedure.

6.06 Projection of funded percentage.

See, Exhibit 4 which is the Plan actuary’s Report of Required Actuarial Information —
Application for Proposed Benefit Suspension as of May 1, 2020. This certification (dated March
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29, 2019) includes Part J which projects the Plan’s market value of assets, unit credit accrued
liability, and funded percentage for each year of the extended period.

This exhibit satisfies the requirements of Section 6.06 of the Revenue Procedure.

6.07 Plan sponsor certifications relating to plan amendments.

See, Exhibit 9 for the Trustees’ certification that if they receive final authorization to
implement the suspension of benefits as described in Code §432(e)(9)(H)(vi), and choose to
implement the authorized suspensions then they will adopt in a timely manner the following plan
amendments which shall not be modified at any time thereafter before the suspension of benefits
expires:

¢)) in accordance with Code §432(e)(9)(C)(ii) a plan amendment providing that the
benefit suspension will cease as of the first day of the first Plan Year following the Plan Year in
which the Trustees fail to determine that both: (a) all reasonable measures to avoid insolvency
continue to be taken during the period of benefit suspension; and (b) the Plan is projected to
become insolvent unless benefits continue to be suspended; and

(2) a plan amendment providing that any future benefit improvements must satisfy the
requirements of Code §432(e)(9)(E).

6.08 Whether the plan is a plan described in §432(e)}(9)(D)(vii).

The Plan is not a plan described in Code §432(e)(9)(D)(vii).

6.09 Narrative statement.

See, Exhibit 10.

SECTION 7. IDENTIFICATION AND BACKGROUND INFORMATION ON THE
PLAN

7.01  Plan sponsor.

The Plan Sponsor is the Board of Trustees of the Sheet Metal Workers Local Pension
Plan. The address of the Board is P.O. Box 368, Troy, MI 48099-0368. The Telephone number is
(248) 641-4902. The Board does not have a separate Employment Identification Number (EIN).

7.02 Plan identification.

The name of the Plan is the Sheet Metal Workers Local Pension Plan. The Plan has been
assigned Plan Number 001. Its Employment Identification Number (EIN) is 34-6666753. The
Plan is a multiemployer plan within the meaning of Code §414(f) and ERISA §3(37).

7.03 Retiree representative.
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The Plan is not required to appoint a Retiree Representative under the Regulations
because it is not a plan with 10,000 or more participants.

7.04 Plan’s enrolied actuary.

The Plan’s enrolled actuary is Kevin M. Campe, EA, MAAA (EA #17-05356) of
Milliman, Inc., located at 71 South Wacker Drive, 31* Floor, Chicago, IL 60606. The telephone
number is (312) 726-0677.

7.05 Power of attorney.

See, Appendix C. The Plan’s representatives as attorney-in-fact are Paul M. Newcomer
and Michael A. Novara of Novara, Tesija & Catenacci, PLLC.

7.06 Plan documents.

See, Exhibit 11 for the Plan’s most recently restated Plan Document, including all
amendments, the most recent summary plan description as defined under §102 of ERISA and
any subsequent summaries of material modifications, and the Plan’s most recent determination
letter.

7.07 Collective bargaining and side agreements.

See, Exhibit 12, for excerpts from the collective bargaining agreements and side
agreements pursuant to which the Plan is maintained, including language from any portions of a
collective bargaining agreement or side agreement that are relevant to the Plan or proposed
suspension.

7.08  Annual return.

See, Exhibit 13 for the following sections of the Plan’s most recently filed form 5500: (1)
pages 1 and 2 of Form 5500, (2) Schedule MB, including attachments, (3) Schedule R, with
attachments, and (4) accountant’s report under section 103(a)(3) of ERISA.

7.09 Rehabilitation plan.

See, Exhibit 14, for a copy of the Plan’s most recently updated Rehabilitation Plan.

7.10  Valuation reports.

See, Exhibit 15 for the May 1, 2016 actuarial valuation report for the Plan. The May 1,
2017 actuarial valuation is provided as Exhibit 16.

7.11  Completed checklist.

See, Appendix D for the completed checklist of information required to be included in
the Plan’s application.

16 0017



The Trustees appreciate Treasury’s review of this important matter for the Plan. Should

you have any questions or require any additional information please contact Paul M. Newcomer
or Michael A. Novara at T: (248) 354-0380.

SHEET METAL WORKERS

Signed: March 25,2019
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SHEET METAL WORKERS LOCAL PENSION FUND

APPLICATION ON RESUBMISSION FOR APPROVAL OF SUSPENSION OF
BENEFITS UNDER THE MULTIEMPLOYER PENSION

REFORM ACT OF 2014

EXHIBITS AND APPENDICES

EXHIBIT 1 0066 Trustees’ Certifications as to Penalties of Perjury
and Public Disclosure of Application

EXHIBIT 2 0067 Actuary’s Certification of Plan’s Critical and
Declining Status

EXHIBIT 3 0073 Actuary’s Supplemental Information to Actuarial
Certification

EXHIBIT 4 0080 Actuary’s Report of Required Information

EXHIBIT 5 0128 Sheet Metal Workers Employment and Wages
Data (2017)

EXHIBIT 6 0115 Demonstration that Limitations on Individual
Suspensions are Satisfied

EXHIBIT 7 0137 Demonstration of Equitable Distribution of
Suspension of Benefits

EXHIBIT 8 0142 List of Contributing Employers

EXHIBIT 9 0152 Plan Sponsor Certifications Relating to Plan
Amendments

EXHIBIT 10 0153 Narrative Statement

EXHIBIT 11 0159 Plan Documents and IRS Determination Letter

EXHIBIT 12 0312 Excerpts From Collective Bargaining Agreements
and Side Agreements

EXHIBIT 13 0343 Excerpts From Form 5500

EXHIBIT 14 0423 Rehabilitation Plan

EXHIBIT 15 0427 Actuarial Valuation Report as of May 1, 2017

EXHIBIT 16 0462 Actuarial Valuation Report as of May 1, 2016

APPENDIX A 0020 Notices and Ballot

APPENDIX B 0044 Information on Actuarial Assumptions and
Methods

APPENDIX C 0056 Power of Attorney and Declaration of
Representative before the Department of the
Treasury

APPENDIX D 0057 Checklist
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NOTICE OF RESUBMISSION APPLICATION BY THE SHEET METAL WORKERS LOCAL
PENSION FUND FOR APPROVAL OF
A PROPOSED REDUCTION OF BENEFITS

NOTICE OF A REVISED PROPOSED REDUCTION OF YOUR LOCAL PENSION FUND BENEFITS

On March 31, 2018, the Board of Trustees of the Sheet Metal Workers Iocal
Pension Fund (“the Fund™) submitted an application to the U.S. Treasury Department for
approval to reduce benefits under the Pension Fund’s pension plan. All of the Fund’s
participants, beneficiaries and contributing employers received written notice of the
application, and participants and beneficiaries received a notice that described
specifically what the impact of the proposed reduction would be, individually. On
October 2, 2018, the Fund advised the Treasury that it was withdrawing the application,
but would resubmit a revised application at a future date.

On March 31, 2019, the Fund submitted a revised application, again asking the
Treasury to approve a proposcd reduction in benefits under the Fund’s pension plan. This
type of benefit reduction is allowed by Federal law under the Multiemployer Pension
Reform Act of 2014 (MPRA). You are getting this notice because you are a Plan
participant and/or have a pension benefit under the Plan. The end of this notice
describes the proposed reduction (if any) of YOUR monthly payments.'

This notice will also answer the following questions for you:

> Why is the Board of Trustees proposing to reduce benefits?

> What will happen if the Fund runs out of money?

> How did the Board of Trustees decide to reduce benefits and by how
much?

> What are the proposed reductions in benefits?

> What comes next?

Why is the Board of Trustees proposing to reduce benefits?

The Fund’s actuary estimates that, unless benefits are reduced, the Fund will not have
enough money to pay benefits in the plan year beginning May 1, 2033. This estimatc is
based on how much money the actuary expects the Fund to receive and pay out each
year. The Fund’s actuary has estimated that, with the reduction of benefits that the Board
of Trustees has proposed, the Fund should not run out of money.

' A version of this notice that does not include the estimate of the effect on your benefit is being sent to the

Local Union that represents Plan participants and to all of the employers who make contributions to the
Plan.
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What will happen if the Fund runs out of money?

If the Fund does not have enough money to pay benefits, then only the amount
guaranteed by the Pension Benefit Guaranty Corporation (“PBGC”) will be paid. You
can find the amount of YOUR benefit that is guaranteed by PBGC, at the end of this
notice.

How did the Board of Trustees decide which benefits to reduce and by how much?

Under Federal law, the Board of Trustees must apply the following rules to the proposed
reduction:

> The total reduction in everybody’s benefits must be estimated to be large
enough to keep the Fund from running out of money but not larger than
what is needed to do that;

Your monthly benefit and the benefit of your beneficiary cannot be
reduced below 110% of the amount guaranteed by PBGC (defined as the
MPRA guaranteed amount);

\4

The law does not permit any reduction in benefits based on disability. The
Fund as amended does not currently provide for disability retirement,
but those participants who obtained a disability retirement when the Fund
still allowed it cannot have their benefit reduced;

The benefits of people who are at least 80 years old on May 31, 2020 and
their beneficiaries cannot have their benefit reduced;

> The benefits of people who are at least 75 years old on May 31, 2020 and
their beneficiaries, are partially protected and the closer the person is to
age 80 the less the benefits can be reduced; and

Y

The reduction of benefits must be spread fairly among the people who
have a pension benefit under the Fund.

In deciding whether the proposed reduction is spread fairly, the Board of Trustees took
into account the following:

> The amount of benefits;

> The extent to which a participant or beneficiary is receiving a subsidized
benefit; ‘

> The Fund’s history of benefit increases or reductions;

> Any differences between the benefits accrued by active and retired
participants;
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> Accelerating employer withdrawals from the plan and increasing the risk
of additional benefit reductions; and
> The extent to which active participants are reasonably likely to withdraw

support for the plan.

What are the proposed reductions in benefits?

After considering the above factors, the Trustees ultimately decided to divide the Fund
population into four groups, and to reduce the benefits of the participants and
beneficiaries within those groups effective May 1, 2020, as follows:

Proposed
Non-Active Participants Retirement Datc’ Reduction
Group 1 Before August 1, 2009° and 35%
all  Terminated  Vested
Participants
Group 2 On or after August 1, 2009 30%
Active Participants Hire Date
Group 3 Before May 1, 2006" 25%
Group 4 On or after May 1, 2006 No reduction

Active Participants are Plan Participants who worked at least 435 hours in covered
service during the plan year ended April 30, 2017 or April 30, 2018 and who have not
retired as of April 30, 2018. Non-Active Participants include Terminated Vested
Participants, Retired Participants, Disabled Participants, Beneficiaries of Participants, and
Alternate Payees.

Your Group for purposes of the proposed reduction of benefits is determined as of April
30, 2018. For example if you are an Active Participant who separated from covered
employment after April 30, 2018, you will remain in Group 3 or Group 4 depending on
your hire date. Similarly, if you are a Terminated Vested Participant who commences
after April 30, 2018, you will remain in Group 1.

To estimate the effect of the proposed reduction, first multiply the applicable reduction
percentage and the pre-reduction benefit. The resulting the amount is then subtracted
from the pre-reduction benefit to determine the post-reduction benefit. As noted, the

> Member’s Retirement Date for Beneficiaries of Retired Participants and for Alternate Payees of shared-
ayment QDROs.

’ Effective date of the Plan’s Rehabilitation Plan.

! Effective date of the Plan’s amendment reducing the rate of accrual from 2.2% to 0.36% of contributions.

3
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amount of the reduction could be impacted by the federal limitations on the amount of
individual reductions.

The following are example calculations for Groups 1, 2 and 3. There is no example for
Group 4 as there is no proposed reduction for that group.

Group 1 Example: A retirce who retired before August 1, 2009 currently receiving a
monthly benefit of $2,000. The retiree will be age 78 as of May 31, 2020.

(a) Pre-reduction benefit $2,000
(b) Reduction percentage 35%
(c) Reduction amount, before adjustment = (a) x (b) $700
(d) Reduction amount, after age 75-79 adjustment $280
(e) Post-reduction benefit = (a) — (d) $1,720

Group 2 Example: A retiree who retired after July 31, 2009, currently receiving a
monthly benefit of $1,000. The retiree will be under age 75 as of May 31, 2020.

(a) Pre-reduction benefit 1,500
(b) Reduction percentage 30%
(c) Reduction amount, before adjustment = (a) x (b) $450
(d) Post-reduction benefit = (a) — (¢) $1,050

Group 3 Example: An active participant hired before May 1, 2006 with a monthly
accrued benefit of $500.

(a) Pre-reduction benefit $500
(b) Reduction percentage 25%
(¢) Reduction amount, before adjustment = (a) x (b) $125
(d) Post-reduction benefit = (a) — (¢) $375

The above examples are for illustrative purposes only and do not reflect all potential
scenarios (for example, different limitations on the amount the benefit may be reduced
could affect your reduction depending on which factors apply to you).

Attached to the end of this notice is a statement that describes the impact of
proposed reduction of YOUR monthly payments

The proposed reduction will remain in effect indefinitely. The benefit reduction is
expected to stabilize the Fund and keep it solvent. This expectation is based on a number
of assumptions — such as projected future work hours, contribution rates, and investment
returns. Even with these and other assumptions carefully considered, it is possible that the
reduction may not work as intended.

What comes next?

Approval or denial of the application by the Treasury Department.
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The Treasury Department will review the application to see whether it meets all of the
legal requirements under Federal law. If the application meets all of the legal
requirements, the Treasury Department is required to approve the application. If the
application does not meet the legal requirements, the Treasury Department will deny the
application. The Treasury Department will have until November 11, 2019, to make a
decision.

You can get more information from the Treasury Department.

More information about the proposed benefit reductions and a copy of the application
will be available at www.treasury.gov/mpra, within thirty (30) days after the Treasury
Department receives it. The application includes more information about the proposed
reduction, including details regarding:

» the Fund actuary’s certification that the Fund will run out of money (that
is, that the Fund is in a “critical and declining status™);

> how the proposed reduction would satisfy the requirement that it be large
enough so that the Fund is estimated to not run out of money, while not
being larger than needed; and

> the sensitivity of these estimates to the assumptions used.

The application describes the steps the Board of Trustees has already taken to keep the
Fund from running out of money and why the Board of Trustees believes that a benefit
reduction is the only remaining option to keep the Fund from running out of money. In
addition, the application explains why the Board of Trustees believes that the proposed
reduction is spread fairly among those people who have a pension benefit under the Fund.

The Treasury Department website will also provide updated information on the
application, such as whether the application has been withdrawn.

For further information and assistance, you can also write to the Treasury Department at
the following address:

Department of the Treasury
Attn: MPRA Office, Room 1204
1500 Pennsylvania Avenue, NW

Washington, DC 20220

You can comment on the application to reduce benefits.

You will be able to submit a comment on the application by going to
www.treasury.gov/mpra. Comments may also be mailed to the Treasury Department, at
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the address listed above. All interested parties can make comments, and the comments
will be publicly available.

Retiree Representative.

The Board of Trustees is not required to select a retiree representative, because the Fund
has fewer than 10,000 participants. The Board of Trustees has not chosen to select a
retiree representative.

Vote on the proposed benefit reduction.

If the application for the proposed reduction of benefits is approved by the Treasury
Department, you will then have the opportunity to vote on the proposed reduction.
Unless a majority of all participants and beneficiaries of the Fund vote to reject the
reduction, the Treasury Department must allow the reduction of benefits to take cffect.
This means that not voting counts the same as voting to approve the reduction.

Your right to see plan documents of the Fund.
You may want to review the plan documents of the Pension Fund to help you understand

your rights and the proposed reduction to your benefits. The Fund Administrator must
respond to your request for the following documents, within thirty (30) days:

> The plan document of the Pension Fund (including any amendments
adopted to reflect an authorized reduction of benefits), trust agreement,
and other documents governing the Fund (such as collective bargaining
agreements);

> The Fund’s most recent Summary Plan Description (SPD or plan
brochure) and any Summary of Material Modifications (SMM);

> The Fund’s Form 5500 annual reports, including the accountant’s report
and audited financial statements, filed with the U.S. Department of Labor
during the last six years;

¥ The annual funding notices furnished by the Fund during the last six years;

> Actuarial reports, including reports prepared in anticipation of the benefit
reduction, furnished to the Fund within the last six years;

> The Fund’s current rehabilitation plan, including contribution schedules,

and, if the proposed benefit reduction goes into effect, annual plan-sponsor
determinations that all reasonable measures to avoid running out of money
continue to be taken and that the Fund would run out of money if there
were no benefit reductions; and
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> Any quarterly, semi-annual, or annual financial reports prepared for the
Fund by an investment manager, fiduciary, or other advisor and furnished
to the Fund within the last six years.

The Fund administrator may charge you the cost per page to the Fund for the cheapest
way of copying documents, but cannot charge more than 25 cents per page. The Fund’s
Form 5500 Annual Return/Report of Employee Benefit Plan is also available free of
charge at www.dol.gov/ebsa/5500main.html. Some of the documents may also be
available for examination, without charge, at the Fund administrator’s office, your
worksite, or union hall.

Your right to challenge incorrect calculations.

If you think the Fund miscalculated the reduction to your benetits, you have the right to
submit a claim to the Fund to have the calculation corrected. The Fund’s Summary Fund
Description (“SPD”) tells you how to submit a claim. The SPD also describes your right
to have a court review the Fund’s final decision on your claim. If you believe the
information used to calculate your estimate at the end of this notice is incorrect, plcase
contact the Fund office at:

Shect Mectal Workers Local Pension Fund
c/o BeneSys, Inc.
Attn: Mary Weir, Plan Administrator
PO Box 368
Troy, MI 48099-0368
(248) 641-4902

pensionannuitvdept@benesysinc.com
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Template 1 — Not impacted participants and beneficiaries (excluding QDROs)

HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED

This estimate of the effect of the proposed reduction of benefits has been prepared for:
<REDACTED>

Your monthly benefit would not change under the proposed reduction.

Your monthly benefit will not be reduced because you meet one or more of the following:
Your monthly benefit is less than the MPRA guaranteed amount
I:] Your entire monthly benefit is based on disability
[:] You will be 80 years of age or older as of May 31, 2020
[:[ You are in Group 4 (Active Participant who was hired on or after May 1, 2006)

This is an estimate of the effect of the proposed reduction on your benefit under the Plan. It is
not a final benefit calculation. This estimate was prepared assuming that the proposed benefit
reduction starts on May 1, 2020.

This estimate is based on the following information from Plan records:

* You have earned 14.50 years of service under the Plan through July 31, 2013.
* You will be 68 years and 3 months as of May 31, 2020.
» The portion of your benefit that is based on disability is $0.00.

PBGC Guaranteed Benefits

If the Plan does not have enough money to pay benefits, your monthly benefit would be no
larger than the amount guaranteed by PBGC. The amount of your monthly benefit guaranteed
by PBGC is estimated to be $81.52. However, there is concern about the health of the PBGC. If
the PBGC becomes insolvent, your benefit could be significantly less.
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Template 2 —Impacted Group 1 in pay (excluding QDROs)

HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED

This estimate of the effect of the proposed reduction of benefits has been prepared for:
<REDACTED>

Your current monthly benefit is $110.35. Under the proposed reduction your monthly benefit
will be reduced to $109.19 beginning on May 1, 2020.

Plan records indicate that you are in Group 1* and therefore subject to a 35% reduction in your
current benefit. However, your final monthly benefit may be reduced by less than 35% due to
federal limitations on individual reductions for the following reasons:

The MPRA guaranteed amount limits the amount of reduction
D You will be between the ages of 75 and 79 as of May 31, 2020

[___| A portion of your monthly benefit is based on disability
The proposed reduction is permanent.

This is an estimate of the effect of the proposed reduction on your benefit under the Plan. it is
not a final benefit calculation. This estimate was prepared assuming that the proposed benefit
reduction starts on May 1, 2020. If the benefit reduction starts later, the effect of the proposed
reduction on your benefit might be different.

This estimate is based on the following information from Plan records:

» You have earned 6.00 years of service under the Plan through July 31, 2013.
« You will be 50 years and 4 months as of May 31, 2020.
» The portion of your benefit that is based on disability is $0.00.

PBGC Guaranteed Benefits

if the Plan does not have enough money to pay benefits, your monthly benefit would be no
larger than the amount guaranteed by PBGC. The amount of your monthly benefit guaranteed
by PBGC is estimated to be $99.26. However, there is concern about the health of the PBGC. If
the PBGC becomes insolvent, your benefit could be significantly less.

I See description of the proposed reductions of benefits in the General Notice that you have received for an
explanation of the categories of participants.
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Template 3 ~Impacted Group 1 not in pay under normal retirement age (excluding QDROs)

HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED

This estimate of the effect of the proposed reduction of benefits has been prepared for:
<REDACTED>

if you start receiving your benefit on 2/1/2045 in the form of a life annuity, your monthly benefit
without the proposed reduction would be $191.89. Under the proposed reduction your monthly
benefit in the same form would be reduced to $188.56%

Plan records indicate that you are in Group 12 and therefore subject to a 35% reduction in your
monthly benefit. However, your final monthly benefit may be reduced by less than 35% due to
federal limitations on individual reductions for the following reasons:

The MPRA guaranteed amount limits the amount of reduction
[:] You will be between the ages of 75 and 79 as of May 31, 2020

D A portion of your monthly benefit is based on disability
The proposed reduction is permanent.

This is an estimate of the effect of the proposed reduction on your benefit under the Plan. It is
not a final benefit calculation. This estimate was prepared assuming that the proposed benefit
reduction starts on May 1, 2020. If the benefit reduction starts later, the effect of the proposed
reduction on your benefit might be different.

This estimate is based on the following information from Plan records:

* You have earned 10.00 years of service under the Plan through July 31, 2013.
* You will be 36 years and 4 months as of May 31, 2020.
» The portion of your benefit that is based on disability is $0.00.

PBGC Guaranteed Benefits

If the Plan does not have enough money to pay benefits, your monthly benefit would be no
larger than the amount guaranteed by PBGC. The amount of your monthly benefit guaranteed
by PBGC is estimated to be $171.42. However, there is concern about the health of the PBGC. If
the PBGC becomes insolvent, your benefit could be significantly less.

! These numbers are just estimates. The actual amount you receive will depend on things like how long you
work and when you begin receiving payments. For more information, see the Summary Plan Description
available at www.ourbenefitoffice.com/SheetMetalWorkers33.

2 See description of the proposed reductions of benefits in the General Notice that you have also received
for an explanation of the categories of participants.
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Template 4 ~Impacted Group 1 not in pay over normal retirement age (excluding QDROs)

HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED

This estimate of the effect of the proposed reduction of benefits has been prepared for:
<REDACTED>

Your benefit without the proposed reduction as of March, 2019 in the form of a life annuity is
$397.22. Under the proposed reduction your monthly benefit in the same form would be
reduced to $258.19%.

Plan records indicate that you are in Group 1% and therefore subject to a 35% reduction in your
monthly benefit. However, your final monthly benefit may be reduced by less than 35% due to
federal limitations on individual reductions for the following reasons:

[:] The MPRA guaranteed amount limits the amount of reduction
E:] You will be between the ages of 75 and 79 as of May 31, 2020

[:l A portion of your monthly benefit is based on disability
The proposed reduction is permanent.

This is an estimate of the effect of the proposed reduction on your benefit under the Plan. It is
not a final benefit calculation. This estimate was prepared assuming that the proposed benefit
reduction starts on May 1, 2020. if the benefit reduction starts later, the effect of the proposed
reduction on your benefit might be different.

This estimate is based on the following information from Plan records:

» You have earned 12.00 years of service under the Plan through July 31, 2013.
« You will be 69 years and 8 months as of May 31, 2020.
«» The portion of your benefit that is based on disability is $0.00.

PBGC Guaranteed Benefits

if the Plan does not have enough money to pay benefits, your monthly benefit would be no
larger than the amount guaranteed by PBGC. The amount of your monthly benefit guaranteed
by PBGC is estimated to be $207.22. However, there is concern about the health of the PBGC. If
the PBGC becomes insolvent, your benefit could be significantly less.

! These amounts will be different if you take your benefit in a different form. For example, if you elect a
five-year certain and life annuity, your reduced monthly benefit will be $248.87.

2 See description of the proposed reductions of benefits in the General Notice that you have also received
for an explanation of the categories of participants.
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Template 5 —Impacted Group 2 in pay (excluding QDROs)

HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED

This estimate of the effect of the proposed reduction of benefits has been prepared for:
<REDACTED>

Your current monthly benefit is ‘$423.28. Under the proposed reduction your monthly benefit
will be reduced to $379.46 beginning on May 1, 2020.

Plan records indicate that you are in Group 2 and therefore subject to a 30% reduction in your
current benefit. However, your final monthly benefit may be reduced by less than 30% due to
federal limitations on individual reductions for the following reasons:

The MPRA guaranteed amount limits the amount of reduction
D You will be between the ages of 75 and 79 as of May 31, 2020

D A portion of your monthly benefit is based on disability

The proposed reduction is permanent.

This is an estimate of the effect of the proposed reduction on your benefit under the Plan. It is
not a final benefit calculation. This estimate was prepared assuming that the proposed benefit
reduction starts on May 1, 2020. If the benefit reduction starts later, the effect of the proposed
reduction on your benefit might be different.

This estimate is based on the following information from Plan records:

* You have earned 10.00 years of service under the Plan through July 31, 2013.
« You will be 70 years and 7 months as of May 31, 2020.
* The portion of your benefit that is based on disability is $0.00.

PBGC Guaranteed Benefits

If the Plan does not have enough money to pay benefits, your monthly benefit would be no
larger than the amount guaranteed by PBGC. The amount of your monthly benefit guaranteed
by PBGC is estimated to be $344.96. However, there is concern about the health of the PBGC. If
the PBGC becomes insolvent, your benefit could be significantly less.

! See description of the proposed reductions of benefits in the General Notice that you have also received
for an explanation of the categories of participants.
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Template 6 —Impacted Group 3 not in pay under normal retirement age (excluding QDROs)

HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED

This estimate of the effect of the proposed reduction of benefits has been prepared for:
<REDACTED>
If you start receiving your benefit on 9/1/2028 in the form of a life annuity, your monthly benefit

without the proposed reduction would be $306.73. Under the proposed reduction your monthly
benefit in the same form would be reduced to $287.09%.

Plan records indicate that you are in Group 3% and therefore subject to a 25% reduction in your
monthly benefit. However, your final monthly benefit may be reduced by less than 25% due to
federal limitations on individual reductions for the following reasons:

The MPRA guaranteed amount limits the amount of reduction
l___j You will be between the ages of 75 and 79 as of May 31, 2020

D A portion of your monthly benefit is based on disability
The proposed reduction is permanent.

This is an estimate of the effect of the proposed reduction on your benefit under the Plan. it is
not a final benefit calculation. This estimate was prepared assuming that the proposed benefit
reduction starts on May 1, 2020. If the benefit reduction starts later, the effect of the proposed
reduction on your benefit might be different.

This estimate is based on the following information from Plan records:

* You have earned 11.25 years of service under the Plan through July 31, 2013.
« You will be 52 years and 9 months as of May 31, 2020.
« The portion of your benefit that is based on disability is $0.00.

PBGC Guaranteed Benefits

If the Plan does not have enough money to pay benefits, your monthly benefit would be no
larger than the amount guaranteed by PBGC. The amount of your monthly benefit guaranteed
by PBGC is estimated to be $260.99. However, there is concern about the health of the PBGC. If
the PBGC becomes insolvent, your benefit could be significantly less.

! These numbers are just estimates. The actual amount you receive will depend on things like how long you
work and when you begin receiving payments. For more information, see the Summary Plan Description
available at www.ourbenefitoffice.com/SheetMetalWorkers33.

2 See description of the proposed reductions of benefits in the General Notice that you have also received
for an explanation of the categories of participants.
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Template 7 —Impacted Group 3 not in pay over normal retirement age (excluding QDROs)

HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED

This estimate of the effect of the proposed reduction of benefits has been prepared for:
<REDACTED>

Your benefit without the proposed reduction as of Maréh, 2019 in the form of a life annuity is
$851.02. Under the proposed reduction your monthly benefit in the same form would be
reduced to $638.26

Plan records indicate that you are in Group 32 and therefore subject to a 25% reduction in your
monthly benefit. However, your final monthly benefit may be reduced by less than 25% due to
federal limitations on individual reductions for the following reasons:

D The MPRA guaranteed amount limits the amount of reduction
D You will be between the ages of 75 and 79 as of May 31, 2020

D A portion of your monthly benefit is based on disability
The proposed reduction is permanent.

This is an estimate of the effect of the proposed reduction on your benefit under the Plan. It is
not a final benefit calculation. This estimate was prepared assuming that the proposed benefit
reduction starts on May 1, 2020. If the benefit reduction starts later, the effect of the proposed
reduction on your benefit might be different.

This estimate is based on the following information from Plan records:

» You have earned 14.25 years of service under the Plan through July 31, 2013.
* You will be 62 years and 4 months as of May 31, 2020.
» The portion of your benefit that is based on disability is $0.00.

PBGC Guaranteed Benefits

If the Plan does not have enough money to pay benefits, your monthly benefit would be no
larger than the amount guaranteed by PBGC. The amount of your monthly benefit guaranteed
by PBGC is estimated to be $509.44. However, there is concern about the health of the PBGC. If
the PBGC becomes insolvent, your benefit could be significantly less.

! These amounts will be different if you take your benefit in a different form. For example, if you elect a
five-year certain and life annuity, your reduced monthly benefit will be $627.67.

2 See description of the proposed reductions of benefits in the General Notice that you have also received
for an explanation of the categories of participants.
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Template 8 —Impacted Group 3 in pay (excluding QDROs)

HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED

This estimate of the effect of the proposed reduction of benefits has been prepared for:
<REDACTED>

Your current monthly benefit is $902.64. Under the proposed reduction your monthly benefit
will be reduced to $676.98 beginning on May 1, 2020.

Plan records indicate that you are in Group 3* and therefore subject to a 25% reduction in your
current benefit. However, your final monthly benefit may be reduced by less than 25% due to
federal limitations on individual reductions for the following reasons:

D The MPRA guaranteed amount limits the amount of reduction
D You will be between the ages of 75 and 79 as of May 31, 2020

[____J A portion of your monthly benefit is based on disability
The proposed reduction is permanent.

This is an estimate of the effect of the proposed reduction on your benefit under the Plan. It is
not a final benefit calculation. This estimate was prepared assuming that the proposed benefit
reduction starts on May 1, 2020. if the benefit reduction starts later, the effect of the proposed
reduction on your benefit might be different.

This estimate is based on the following information from Plan records:

* You have earned 13.25 years of service under the Plan through July 31, 2013.
* You will be 61 years and 1 months as of May 31, 2020.
* The portion of your benefit that is based on disability is $0.00.

PBGC Guaranteed Benefits

if the Plan does not have enough money to pay benefits, your monthly benefit would be no
larger than the amount guaranteed by PBGC. The amount of your monthly benefit guaranteed
by PBGC is estimated to be $473.69. However, there is concern about the health of the PBGC. If
the PBGC becomes insolvent, your benefit could be significantly less.

i
I See description of the proposed reductions of benefits in the General Notice that you have also received
for an explanation of the categories of participants.
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Template 9 — Not impacted members/alternate payees (QDROs)

HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED*

This estimate of the effect of the proposed reduction of benefits has been prepared for:
<REDACTED>

Your monthly benefit would not change under the proposed reduction.

This is an estimate of the effect of the proposed reduction on your benefit under the Plan. It is
not a final benefit calculation. This estimate was prepared assuming that the proposed benefit
reduction starts on May 1, 2020.

This estimate is based on the following information from Plan records:

s You have 24.00 years of service* under the Plan through July 31, 2013.
* You will be 88 years and 4 months** as of May 31, 2020.
« The portion of your benefit that is based on disability is $0.00.

PBGC Guaranteed Benefits

If the Plan does not have enough money to pay benefits, your monthly benefit would be no
larger than the amount guaranteed by PBGC. The amount of your monthly benefit guaranteed

by PBGC is estimated to be $387.00*. However, there is concern about the health of the PBGC.

If the PBGC becomes insolvent, your benefit could be significantly less.

*Estimated based on the terms of an applicable Qualified Domestic Relations Order (QDRO).
- **Based on the participant’s date of birth for shared-payment QDROs.
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Template 10 ~impacted Group 1 in pay {QDROs)

HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED*

This estimate of the effect of the proposed reduction of benefits has been prepared for:
<REDACTED>

Your current monthly benefit is $ 987.09. Under the proposed reduction your monthly benefit
will be reduced to $ 968.65 beginning on May 1, 2020.

Plan records indicate that you are in Group 1 and therefore subject to a 35% reduction in your
current benefit. However, your final monthly benefit may be reduced by less than 35% due to
federal limitations on individual reductions for the following reasons:

The MPRA guaranteed amount limits the amount of reduction
You will be between the ages of 75 and 79 as of May 31, 2020**

D A portion of your monthly benefit is based on disability
The proposed reduction is permanent.

This is an estimate of the effect of the proposed reduction on your benefit under the Plan. It is
not a final benefit calculation. This estimate was prepared assuming that the proposed benefit
reduction starts on May 1, 2020. If the benefit reduction starts later, the effect of the proposed
reduction on your benefit might be different.

This estimate is based on the following information from Plan records:

* You have 36.00 years of service* under the Plan through July 31, 2013.
+ You will be 78 years and 11 months** as of May 31, 2020.
* The portion of your benefit that is based on disability is $0.00.

PBGC Guaranteed Benefits

if the Plan does not have enough money to pay benefits, your monthly benefit would be no
larger than the amount guaranteed by PBGC. The amount of your monthly benefit guaranteed
by PBGC is estimated to be $819.99*. However, there is concern about the health of the PBGC.
If the PBGC becomes insolvent, your benefit could be significantly less.

*Estimated based on the terms of an applicable Qualified Domestic Relations Order (QDRO).
**Based on the participant’s date of birth for shared-payment QDROs.

! See description of the proposed reductions of benefits in the General Notice that you have received for an
explanation of the categories of participants.
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Template 11 — Impacted Group 2 in pay (QDROs)

HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED*

This estimate of the effect of the proposed reduction of benefits has been prepared for:
<REDACTED>

Your current monthly benefit is $740.27. Under the proposed reduction your monthly benefit
will be reduced to $616.27 beginning on May 1, 2020.

Plan records indicate that you are in Group 2* and therefore subject to a 30% reduction in your
current benefit. However, your final monthly benefit may be reduced by less than 30% due to
federal limitations on individual reductions for the following reasons:

The MPRA guaranteed amount limits the amount of reduction
D You will be between the ages of 75 and 79 as of May 31, 2020**

E] A portion of your monthly benefit is based on disability

The proposed reduction is permanent.

This is an estimate of the effect of the proposed reduction on your benefit under the Plan. It is
not a final benefit calculation. This estimate was prepared assuming that the proposed benefit
reduction starts on May 1, 2020. If the benefit reduction starts later, the effect of the proposed
reduction on your benefit might be different.

This estimate is based on the following information from Pian records:

* You have 27.00 years of service* under the Plan through July 31, 2013.
* You will be 61 years and 5 months** as of May 31, 2020.
« The portion of your benefit that is based on disability is $0.00.

PBGC Guaranteed Benefits

If the Plan does not have enough money to pay benefits, your monthly benefit would be no
larger than the amount guaranteed by PBGC. The amount of your monthly benefit guaranteed
by PBGC is estimated to be $520.70*. However, there is concern about the health of the PBGC.
If the PBGC becomes insolvent, your benefit could be significantly less.

*Estimated based on the terms of an applicable Qualified Domestic Relations Order (QDRO).
**Based on the participant’s date of birth for shared-payment QDROs.

! See description of the proposed reductions of benefits in the General Notice that you have also received
for an explanation of the categories of participants.
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Template 12 ~Impacted Group 1 not in pay under normal retirement age (QDRO)

HOW YOUR MONTHLY PAYMENTS WILL BE AFFECTED*

This estimate of the effect of the proposed reduction of benefits has been prepared for:
<REDACTED> '
If you start receiving your benefit on 10/1/2022 in the form of a life annuity, your monthly

benefit without the proposed reduction would be $1185.54. Under the proposed reduction your
monthly benefit in the same form would be reduced to $770.6%

Plan records indicate that you are in Group 12 and therefore subject to a 35% reduction in your
monthly benefit. However, your final monthly benefit may be reduced by less than 35% due to
federal limitations on individual reductions for the following reasons:

D The MPRA guaranteed amount limits the amount of reduction
D You will be between the ages of 75 and 79 as of May 31, 2020

[__—_l A portion of your monthly benefit is based on disability
The proposed reduction is permanent.

This is an estimate of the effect of the proposed reduction on your benefit under the Plan. It is
not a final benefit calculation. This estimate was prepared assuming that the proposed benefit
reduction starts on May 1, 2020. if the benefit reduction starts later, the effect of the proposed
reduction on your benefit might be different.

This estimate is based on the following information from Plan records:

* You have earned 13.40 years of service* under the Plan through July 31, 2013.
«» You will be 58 years and 8 months as of May 31, 2020.
= The portion of your benefit that is based on disability is $0.00.

PBGC Guaranteed Benefits

if the Plan does not have enough money to pay benefits, your monthly benefit would be no
larger than the amount guaranteed by PBGC. The amount of your monthly benefit guaranteed
by PBGC is estimated to be $479.05*. However, there is concern about the health of the PBGC.
If the PBGC becomes insolvent, your benefit could be significantly less.

*Estimated based on the terms of an applicable Qualified Domestic Relations Order (QDRO).

! These numbers are just estimates. The actual amount you receive will depend on things like how long you
work and when you begin receiving payments. For more information, see the Summary Plan Description
available at www.ourbenefitoffice.com/SheetMetalWorkers33.

2 See description of the proposed reductions of benefits in the General Notice that you have also received
for an explanation of the categories of participants.
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www.ourbenefitoffice.com/SheetMeta1Workers33

SHEET METAL WORKERS LOCAL PENSION FUND

VOTER’S GUIDE

Vote by , 2019

Cast your vote on the proposed benefit reduction by [deadline]:

Phone: Call X-XXX-XXXX to vote by phone.
Or
Online: Go to www, XXXXXXX.com to vote online.

The proposed benefit reduction will go into effect May 1, 2020, unless a majority of participants reject

it. Not voting has the same effect as voting yes.

The vote is being run by a company selected by the Treasury Department to ensure the integrity of the

voting process.

YOUR CHOICE:

Voting YES means:

Voting NO means:

On May 1, 2020 monthly benefits for some members
will be lowered

There will be no reduction on May 1, 2020 but the

Plan may be on the path to running out of money in
about 14 years (2033)

Members with disability based benefits and those who
are age 80 or older on May 31, 2020 will NOT have
their monthly benefits lowered at all

When the Plan runs out of money benefits will be paid
by the PBGC and will be much lower that benefits
will be if the members vote “YES” on the proposed
reduction

Some members who are between age 75 and 80 on
May 31, 2020 will have their benefits lowered

When the plan runs out of money benefits will drop
for most participants. Others will not see a drop
because their benefit is already lower than the
PBGC’s guaranteed amount

Review pages x — x for statements for and against the
reduction

Review pages x — x for statements for and against the
reduction
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See the enclosed personalized benefit estimate for how your benefit would change under
the proposed reduction or if the plan ran out of money and benefits were paid by the
PBGC.

* All participants’ benefits will be determined based upon the following groups:

Proposed Suspension
Non-Active Participants Retirement Date Reduction

Group 1 Before August 1,2009 and | 35%

all Terminated Vested

Participants
Group 2 On or after August 1, 2009 30%

Active Participants Hire Date

Group 3 Before May 1, 2006 25%
Group 4 On or after May 1, 2006 No reduction

This change is intended to prevent the Pension Fund from running out of money.

This voter's guide provides information to help you make an informed decision on
the proposed benefit reduction for the Sheet Metal Workers Local Pension Plan:

About the Proposed Reduction
Statement For the Reduction
Statement Against the Reduction
What's Next

Please read this guide and see the enclosed benefit estimate before you make your
decision.

About the Proposed Reduction

Unless rejected, effective May 1, 2020, there will be a reduction of benefits
earned through April 30, 2020 for active participants, retirees, beneficiaries, and inactive
participants with a vested benefit as described in the chart above.

See the enclosed benefit estimate for your actual reduced benefit amount.
No special groups will be treated differently except those required by law:
e Participants with benefits based on disability will have no reduction.
o Participants or beneficiaries who are at least age 80 on May 31, 2020 will have no

reduction. _
e Participants or beneficiaries who are at least age 75 but under age 80 on May 31,
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2020 will have a smaller benefit reduction.

There is no set date when the benefit reductions will end; they will remain in
effect indefinitely. However, the benefit reductions will be in effect only until the Plan is
no longer projected to run out of money without the reductions in place. We expect
reduced benefits to be in place for a long time. For some, that means reduced benefits for
the rest of their retirement. For others, there is at least a possibility that their benefit
would come back up to the unreduced amount at some point in the future.

This proposed benefit reduction has been approved by the Secretary of Treasury,

in consultation with the Pension Benefit Guaranty Corporation (PBGC) and the Secretary
of Labor.

See the enclosed benefit estimate for information about YOUR benefit and how
much YOUR benefit will be it will be if the reduction is approved.

What if we do nothing?

The Plan's actuary estimates that, unless benefits are reduced, the Plan will not
have enough money to pay benefits in the year 2033. This estimate is based on how much
money the actuary expects the Plan to receive and to pay out each year. This estimate,
which is based on several assumptions, will change every year based on actual
investment returns, plan contributions, and other experience. So the actual date could be
sooner or later than 2033.

If the Plan does not have enough money to pay benefits, then only the amount
guaranteed by the Pension Benefit Guaranty Corporation ("PBGC") will be paid. You can
find the amount of your benefit that is guaranteed by the PBGC on the enclosed benefit
estimate.

If the PBGC runs out of money, benefits will likely be quite a bit lower than the
PBGC-guaranteed amount shown.

Effects of the proposed benefit reduction.

This reduction would take effect on May 1, 2020 and would apply to benefits
earned through April 30, 2020.

See the enclosed benefit estimate for information about your benefit and how
much it would be if reduced.

The Plan's actuary has certified that, with the reduction of benefits that the Board
of Trustees has proposed, the plan should not run out of money. This expectation is based
on a number of assumptions; if reality differs significantly from these assumptions, the
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reduction might not work as intended. However, we have used realistic assumptions to

give the Plan the best chance of success.

Statement in Favor of the Reduction:

We, the Trustees of the Sheet Metal Workers Local Pension Plan, believe the plan
can be saved with this reduction. If we thought it was hopeless, we wouldn't be going
through this process. Our goal is to keep paying as much as we can in benefits for many

years to come.

Our options were to try to save the plan or let it run out of money. As we looked
at both options, it became clear that we need to try to save the plan. The chart below
shows why we want to save the plan, and not let it run out of money.

Try to Save the Plan

Let the Plan Run Out of Money

The most prudent course of action is to do
everything possible to keep the Plan from
running out of money and to keep paying
benefits from the Plan — even if that means
paying them at a lower level.

If we let the Plan run out of money those
receiving benefits now will continue to get
their full amount — but only for a number of
years. Everyone else would get lower
benefits or, in the worst case, nothing. This
hurts the active participants the most, and
they are already earning a lower benefit,
and paying a higher contribution, than
members did in the past.

The proposed reduction is designed to be
fair, to reduce benefits in a manner that
reflects the history of benefit accruals and
subsidized benefits.

There is concern about the financial health
of the Pension Benefit Guaranty
Corporation (PBGC) — the government
corporation that insures pension plans. The
PBGC itself may very well run out of
money. In that case, it is likely that only a
fraction of the PBGC’s “guaranteed”
benefits would be paid to plans that run out
of money.

If we keep the Plan going, we have a better
chance of maintaining a strong contribution
base — increasing the likelihood of being
able to pay benefits over a longer period of
time.

If the Plan runs out of money and goes to
the PBGC, no one will receive more than
the PBGC guaranteed amount.

The Plan still has assets at this time. If
benefits are lowered now we can use those
assets to earn investment income.
Investment income pays for benefits and
will help us to restore the Plan.

Right now the Plan has almost $40 million
of assets. If we do nothing, the amount of
money we have to invest will go down, we
will get fewer dollars of investment
earnings, and ultimately, the plan will run
out of money.
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Under this proposal, the reduction applies
to benefits earned through April 30, 2020.

If the plan runs out of money, perhaps the
hardest hit group would be current active
participants, who have already made
significant sacrifices.

The current level of benefits being earned
is already very low (and the contributions
are very high) compared to the benefits and
contributions of the past. The benefits
being earned by current actives are already
reduced. We owe it to them to do
everything we can to make sure some of
the money they are paying into the fund is
left to pay their benefits in the future.

PBGC benefits would be lower than
benefits under this proposed reduction.
And if the PBGC runs out of money it is
likely benefits would be even smaller.

For all participants, benefits under the
proposed reduction are higher than what
you would receive from the PBGC. See the
enclosed benefit estimate for a comparison.

If <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>