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APPENDIX I - DETAIL FOR ACTUARIAL CERTIFICATION

SOLVENCY PROJECTION

Based on the assumptions in Appendix II, we provide the following projection showing the Fund
would remain solvent if the application for partition and the application for suspension of
benefits are granted. The projections assume that effective September 1, 2017 the Fund
immplemented the maximum suspension permitted (in accordance with ERISA Section
305(e)(9)(D)(1) and consistent with Section 305(e)(9)(D)(1v) and the regulations thereunder) and
partitioned to the Successor Plan 100% of the liability associated with the terminated vested
participants and 56% of the liability associated with the retirees and beneficiaries. All liability
associated with the active participants would remain in the Original Plan.

This determination was made by solving for the minimum amount of liability to partition to the
Successor Plan that would allow the Original Plan to remain solvent under the stress-testing
scenario, which assumes the Fund earns 12.53% for the plan year ending Feb 2017; 3.00% for
the plan year ending Feb 2018, increasing by 1% per year for the next three years, followed by
6.75% thereafter. Note, the 12.53% return takes into account the Investment Consultant’s
estimated a return of 12.34% over the first 11 months and we assumed the Fund would earn
0.17% (based on a 2.00% annual assumption) for the final month. Alternatively, if the Fund
earns 12.95% for the plan year ending Feb 2017 and 6.75% per year thereafter, the minimum
amount to partition to the Successor Plan would be 100% of the liability associated with the
terminated vested participants and 52% of the liability associated with the retirees and
beneficiaries.

As noted in Appendix II, this projection also assumes the PBGC would provide financial
assistance to the Successor Plan for the annual benefit payments partitioned to the Successor
Plan as well as an allocation of administrative expenses. Furthermore, under this scenario we
assume stable membership with contributions increasing 1.5% per year in the aggregate. This is
different than other scenarios showing continuation of the 10% per year membership declines
(which 1s the Trustees’ industry activity assumption if the partition and suspension are not
implemented) and 5.5% per year annual increases in contributions.

See below for the projection in both graphical and tabular format.

GRAPHICAL:

The graph below compares the Plan’s assets and liabilities. The bars represent the Plan’s
liabilities and the colors shown represent the expected PPA zone (e.g. red is critical). The lines
represent Plan’s Market Value of Assets with the funded ratios (assets divided liabilities) shown
along the top of the graph.
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APPENDIX | - DETAIL FOR ACTUARIAL CERTIFICATION

TABULAR:
(0} (if) (iii) (iv) v) (vi) (vii)
Assumed Benefit Payments

Period Annual Begmnlng Withdrawal Future New Terminated Administrative Investment Endlng

1/1/2017 12.53%  $51,322,661 $632,519 $67,907 $46,083 $2,057,494 $113,382 $157,734 $235,267 $620,730  $50,033,857
3/1/2017 3.00% 50,033,857 3,654,366 201,274 596,746 0 8,688,915 543,670 652,410 1,047,098 1,386,768 43,747,426
3/1/2018 4.00% 43,747,426 3,709,181 200,742 840,025 0 5,273,340 56,460 382,318 607,914 1,685,532 42,182,824
3/1/2019 5.00% 42,182,824 3,764,819 65,506 1,079,980 0 5,057,239 73,598 363,700 615,427 2,026,175 40,849,380
3/1/2020 6.00% 40,849,380 3,821,291 64,158 1,319,877 0 4,844,086 91,334 345,321 623,985 2,352,247 39,862,473
3/1/2021 6.75% 39,862,473 3,878,611 64,158 1,563,605 0 4,632,422 107,170 327,248 633,646 2,580,453 39,121,603
3/1/2022 6.75% 39,121,603 3,936,790 60,813 1,804,267 97 4,422,613 124,450 309,535 644,431 2,530,893 38,344,707
3/1/2023 6.75% 38,344,707 3,995,842 57,456 2,046,189 684 4,214,975 140,150 292,232 656,407 2,478,800 37,526,167
3/1/2024 6.75% 37,526,167 4,055,779 57,456 2,287,704 2,288 4,009,774 158,613 275,380 669,674 2,423,785 36,659,754
3/1/2025 6.75% 36,659,754 4,116,616 57,456 2,519,924 5,320 3,807,249 175,701 259,014 684,208 2,365,729 35,748,139
3/1/2026 6.75% 35,748,139 4,178,365 43,216 2,727,130 9,981 3,607,629 195,034 243,154 700,388 2,304,713 34,791,118
3/1/2027 6.75% 34,791,118 4,241,041 26,976 2,913,332 16,838 3,411,138 213,547 227,826 643,989 2,243,537 33,876,001
3/1/2028 6.75% 33,876,001 4,304,656 26,976 3,077,415 27,364 3,218,007 229,531 213,049 664,731 2,183,764 32,961,301
3/1/2029 6.75% 32,961,301 4,369,226 22,546 3,226,974 42,103 3,028,469 241,405 198,830 687,252 2,124,187 32,052,227
3/1/2030 6.75% 32,052,227 4,434,765 16,645 3,346,565 60,527 2,842,776 252,506 185,178 710,014 2,065,716 31,171,787
3/1/2031 6.75% 31,171,787 4,501,286 12,232 3,466,458 82,423 2,661,192 257,444 172,097 732,944 2,009,179 30,321,925
3/1/2032 6.75% 30,321,925 4,568,805 6,143 3,567,714 108,233 2,483,992 263,027 159,591 757,547 1,954,930 29,511,699
3/1/2033 6.75% 29,511,699 4,637,337 6,143 3,631,569 141,264 2,311,458 267,857 147,657 783,884 1,904,388 28,775,877
3/1/2034 6.75% 28,775,877 4,706,897 6,143 3,675,310 183,767 2,143,880 272,317 136,295 812,042 1,859,023 28,124,331
3/1/2035 6.75% 28,124,331 4,777,501 6,143 3,704,621 231,437 1,981,553 277,157 125,498 841,994 1,819,425 27,565,139
3/1/2036 6.75% 27,565,139 4,849,163 0 3,730,872 283,819 1,824,797 279,475 115,262 873,814 1,785,655 27,091,919
3/1/2037 6.75% 27,091,919 4,921,901 0 3,745431 341,579 1,673,939 280,796 105,582 907,475 1,757,895 26,716,912
3/1/2038 6.75% 26,716,912 4,995,729 0 3,729,278 409,012 1,529,317 281,347 96,453 942,791 1,737,244 26,461,686
3/1/2039 6.75% 26,461,686 5,070,665 0 3,704,063 488,346 1,391,247 279,738 87,869 979,798 1,724,401 26,325,691
3/1/2040 6.75% 26,325,691 5,146,725 0 3,673,193 572,145 1,260,028 277,383 79,823 1,018,383 1,719,410 26,310,872

v



APPENDIX | - DETAIL FOR ACTUARIAL CERTIFICATION

TABULAR (continued):

(0) (i) (iii) (iv) V) (vi) (vii)

Benefit Payments

Plan Year | Assumed Beginning rawal re New Terminated Administrative Investment | End of Year
Beginning of Year MVA ibutions Liability Payments Active Entrants Retiree Vested Beneficiary Expenses Earnings

3/1/2041 6.75% $26,310,872 $5,223,926 $3,618,938 $659,236  $1,135,930 $274,033 $72,303 $1,058,610 $1,723,027 $26,438,776
3/1/2042 6.75% 26,438,776 5,302,285 0 3,553,933 749,630 1,019,190 271,499 65,294 1,100,576 1,736,219 26,717,157
3/1/2043 6.75% 26,717,157 5,381,819 0 3,462,864 847,900 909,968 266,585 58,783 1,143,853 1,759,979 27,169,003
3/1/2044 6.75% 27,169,003 5,462,547 0 3,366,198 958,690 808,364 261,371 52,758 1,188,483 1,794,955 27,790,641
3/1/2045 6.75% 27,790,641 5,544,485 0 3,260,845 1,071,395 714,405 253,968 47,203 1,234,157 1,841,425 28,594,578
3/1/2046 6.75% 28,594,578 5,627,652 0 3,152,211 1,185,516 628,048 244,648 42,103 1,259,648 1,900,769 29,610,824
3/1/2047 6.75% 29,610,824 5,712,067 0 3,032,952 1,301,495 549,183 234,418 37,446 1,241,864 1,975,980 30,901,512
3/1/2048 6.75% 30,901,512 5,797,748 0 2,906,379 1,424,717 477,634 224,056 33,210 1,223,710 2,069,520 32,479,074
3/1/2049 6.75% 32,479,074 5,884,714 0 2,776,793 1,561,914 413,148 213,182 29,372 1,207,018 2,181,823 34,344,184
3/1/2050 6.75% 34,344,184 5,972,985 0 2,648,129 1,699,325 355,421 201,808 25,913 1,193,866 2,313,204 36,505,910
v



APPENDIX Il - METHODOLOGY AND ASSUMPTIONS

A. Actuarial Assumptions

1.

Investment Return (net of investment expenses)

Discount Rate: 6.75% per year
Valuation Assumption: 12.95%* for the plan year ending Feb 2017; 6.75% per year
thereafter

Stress Testing Scenario: 12.53%* for the plan year ending Feb 2017; 3.00% for the

plan year ending Feb 2018, increasing by 1% per year for
the next three years, followed by 6.75% thereafter

* The Investment Consultant provided the estimated Market Value of Assets in the
portfolio as of December 31, 2016; the amount was adjusted to account for cash and
receivables. In addition, they estimated a return of 12.34% over the first 11 months of
the fiscal year. For the stress testing scenario, we assumed the Fund would earn 0.17%
(based on a 2.00% assumption) for the final month for an annual return of 12.53%.
Similarly, for the scenario where the Fund earns 6.75% in all years, we assumed the Fund
would earn 0.55% (based on the 6.75% assumption) for the final month for an annual
return of 12.95%.

Administrative Expenses
The administrative expense assumption includes:

INFLATION: Based on historical experience, we assume most administrative
expenses would increase by our inflation assumption of 1.5% per year (including
PBGC premiums). The only exception is the medical and retirement benefits for the
Fund Office employees, which we assume, would increase 4% per year (but limited
to 100% of payroll). Finally, expenses are limited to 20% of expected benefit
payments in all scenarios because at that point (which is 30 or more years out) it
would not make sense to allow expenses to grow any further relative to benefit
payments, and consideration could be given to annuitization.

PARTITION: We assume administrative fees for fiduciary insurance and certain
professional fees will be reduced if the partition is approved. This equates to an
approximately 15% reduction in expenses (not including PBGC premiums) in 2018
with 1.6% annual increases thereafter. Expenses are allocated between the Original
Plan and Successor Plan based on projected headcounts with PBGC premiums paid
by the Original Plan for the 10-year period following the partition effective date.
After this 10-year period, we are assuming the premium would be paid 50% by both
the Original Plan and Successor Plan.

INSOLVENCY: For scenarios where the Fund is projected to become insolvent, we
are assuming that in the Plan Year following insolvency there would be a decrease in
fiduciary insurance, that Trustee meetings would be limited to one per year (currently
four), and professional fees would be reduced. This equates to an approximately 30%
reduction in expenses (not including PBGC premiums) in 2022 and then 1.6% annual
increases thereafter.

<CHEIRON & .



APPENDIX II - METHODOLOGY AND ASSUMPTIONS

3. Rates of Mortality
- Healthy Lives:

- Disabled Lives:

RPH-2014 Healthy Blue Collar Mortality Table adjusted back to
2006 using MP-2014 and brought forward with generational
mortality improvements using MP-2016

RPH-2014 Disabled Retiree Mortality Table adjusted back to 2006
using MP-2014 and brought forward with generational mortality
improvements using MP-2016

Terminated Vested Participants over age 80 are assumed to be deceased.

In accordance with Actuarial Standard of Practice #35, we have considered the effect of
mortality improvement prior to and subsequent to the measurement date in developing

this assumption.

4. Rates of Turnover

Terminations of employment for reasons other than death, disability or retirement are
assumed to be in accordance with annual rates as shown below for illustrative ages.
Furthermore, active participants who terminate are assumed to retire at age 61 (the
weighted retirement age for terminated vested participants).

25
35

45
55
62

20.5%
16.9
15.0
15.0
15.0

20.5%
16.9
15.0
15.0
15.0

19.0% 15.0%

16.9 11.3
12.4 7.8
7.0 7.0
7.0 7.0

5. Rates of Disability

Tlustrative rates of disablement are shown below:

(HEIRON &

25

35
45
55
65

0.050%
0.065
0.244
0.406
0.000




APPENDIX II - METHODOLOGY AND ASSUMPTIONS

6. Rates of Retirement
Annual rates as shown below for illustrative ages.

For Active Participants For Terminated Vested Participants
Age Rate Age Rate
55-59 3.00% 55 15.00%
60 5.00 56-61 5.00
61 10.00 62 20.00
62-64 15.00 63-64 10.00
65-69 50.00 65 100.00
70 100.00

7. Normal Form
60% of all active and terminated vested participants elect a Single Life Annuity, 15%
elect a 50% Joint & Survivor Annuity, and 25% elect a 75% Joint & Survivor Annuity.

8. Marriage Assumption
70% married, with husbands three years older than wives.

9. Changes in Membership / Contribution Base Units
Based on the Trustees’ Industry Activity assumption used in the most recent PPA
Certification assuming membership will decline 10% per year. However, after the
effective date of the suspension / partition we assume stable membership (see response to
Section 6.03 of Revenue Procedure 2016-27 in the Benefit Suspension Application).

Note, stable membership means that active headcount is assumed to be constant starting
for the year in which the partition occurs. With a proposed effective date of September 1,
2017 we assume one more year of a 10% decline which results in 968 active participants
as of March 1, 2017. Thereafter, each participant that leaves active status is replaced by a
new hire and the Fund maintains 968 active participants in each year.

(HEIRON &



APPENDIX II - METHODOLOGY AND ASSUMPTIONS

10. New Entrant Profile

New entrants are assumed to annually join the Plan in accordance with the distribution
below (which is based on the Plan’s most recent five-year history of new entrants, 85%
male) and in combination with the Changes in Membership assumption. The benefits for
new entrants (normal cost and projected benefit payments) are adjusted (scaled up in this
case by factor of 1.6) to follow a “stationary population” assumption which by definition
does not rely on a cohort of new entrants, and assumes future new hires would not change
the demographic profile of the current active membership.

Distribution of
Age New Entrants
23 22%
28 19
33 13
37 11
43 15
47 10
53 10

11. Contribution Increases / Average Contribution Rate
The Rehabilitation Plan requires 5.5% annual increases each year. However, after the
effective date of the suspension / partition, we assume that total contributions to the
Pension Fund will increase 1.5% per year in the aggregate. These increases will be
attributable to some combination of wage increases and contribution rate increases such
that the total employer contributions increase by 1.5% annually.

12. Suspension
The projection assumes the maximum suspension permitted in accordance with ERISA
Section 305(e)(9)(D)(1) effective September 1, 2017.

13. Partition
The projection assumes 100% of the liability associated with the terminated vested
participants and 56% of the liability associated with the retirees and beneficiaries are
partitioned to the Successor Plan effective September 1, 2017. All liability associated
with the active participants would remain in the Original Plan.

el
(HEIRON & ,



APPENDIX Il - METHODOLOGY AND ASSUMPTIONS

14. Justification for Actuarial Assumptions

The rationale for our 6.75% actuarial valuation assumption is based on the investment
manager’s capital market outlook, Trustees’ risk preference, and the Fund’s current asset
allocation. The rationale for our stress testing scenario (12.53% for the plan year ending
Feb 2017; 3.00% for the plan year ending Feb 2018, increasing by 1% per year for the
next three years, followed by 6.75% thereafter) is based on recognizing current market
conditions and future short-term expectations along with the Plan’s cash flow
characteristics. For our demographic assumptions, the rates of termination and rates of
retirement for active participants were initially set after a 2007 Experience Study and are
reviewed annually. Other demographic assumptions were adjusted based on actual Plan
experience in conjunction with the partition & suspension analysis.

15. Changes in Assumptions Since Last Valuation

Mortality: the prior assumption for Healthy lives was the RP2000 with blue collar
adjustment projected five-years with scale AA. For Disabled lives the prior
assumption used the same table with ages set-forward five years.

Rate of Turnover: the rates remain unchanged, but we previously assumed active
participants who terminate would retire at age 65.

Rates of Retirement: we previously assumed terminated vested participants
would retire at age 65

Marriage Assumption: we previously assumed 80% married

Normal Form: we previously assumed all active and terminated vested
participants elect a Single Life Annuity

B. Actuarial Funding Method

The cost method for determining liabilities for this valuation is the Unit Credit Cost method.
This is one of a family of valuation methods known as accrued benefit methods. The chief
characteristic of accrued benefit methods is that the funding pattern follows the pattern of
benefit accrual. The normal cost is determined as that portion of each participant’s benefit
attributable to service expected to be earned in the upcoming plan year. The Actuarial
Liability, which is determined for each participant as of each valuation date, represents the
actuarial present value of the portion of each participant’s benefit attributable to service
earned prior to the valuation date.
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REHABILITATION PLANN OF THE
UNITED FURNITURE WOREKERS PENSION FUND A

ADOPTEj): DECEMBER 3, 2008
FIRST AMENDMENT:‘ DECEMEER 29, 2008

The United Fumimre Workers Pension Fund A (the “]."ension Fund”) was certfied
on May 29, 2008 by its actuary as being in “critical status” as defined by the Pension Protection Act
of 2006 (the “PPA”). The Pension Fund’s Board of Trustees, a5 plan sponsor of the Pension Fund,
is required under the PPA to dcvelob 2 “Rehabiliation Plan,” which is designcd to improve the |
financial condition of the Pension Fund over time in accordance with standards set forth in the
PPA. In order to comply witﬁ this st;”ntutory mandate, the Board of Trustees of the Pension Fund
hns ndoptcci this Rehabilitation Plan, which will become effectve on March 1, 20‘09, and will serve
as an amendment to the Pénsion Fund’s pl:;n 'documcﬁt. |

Under thls Rehabilitation Plan, Pension Fund retirees and bencficiaries with benefit
commencement dates before March 1, 2009 and participants and forrﬁcr participants who either file
for a pension benefit or otherwvise become eligible for a benefit from the Pension Fund pdo£ to
March 1, 2009 shall not be affected by this Rehabilitation Plan to the extent permitted by applicable
law. All other Pension Fund pﬂrtjciéants and former participants, except as otherwise provided
hesein, shall be subject to this Rehabilitation Plas.

As explained in greater detail below, this Rehabilitation Plan consists of two
.schedules, the Preferred Schedule and the Defﬂﬂt Schedule. These schedules set forth the
‘alterative benefits and contribution requiremeﬁts under this Rehabilitation Plan. The Contributing

Employers' and the CWA/IUE Local Unions (the “Batgaining Parties”) will determine, through
ptoy A galning ug

! For purposes of this Rehabilitation Plan, 1 “Contributing Employer™ shall mean any employer which is obligated to
make contributions to the Pension Fund pursuant to the terms of a collective bargaining agreement or other writien
agreement requiring contrbutions to the Pension Fund. '



collective bargaining, which schedule » Contributing Employer will elect for the benefit of its
employces who participate in the Pension Fund. In add'ition,‘ all Contributing Employers will be
requi.reci to pay to the Pension Fund the surcharges mandated by ERISA Section 305(@5 (7)), and
as cxplained in Scction 4(A) and (B) below, the increases mandated undet both the Preferred

~ Schedule and. the Default Schedule shall be inclusive of the amount of the surcharges imposed on all
Contributing Employcré hereunder, Effective for bargnininé uﬁt work performed on or after
August 1, 2008, the surcharge required by ERISA Section 305(e)(7)(A) is 5% of the cpntﬁbuaons
 otherwise required under the applicable collective bargaining agreement or other written ngrcément
requiring contributions to the Pension Fund, Effective March 1, 2009, the surcharge required under -
ERISA éec;ion 305(e)(7)(A) shall incresse to 10% of the con tributions required under such
agreements,

As required by the PPA, the Board intends to rcvi'ew the terms of this Rehabilitation

Plan from time to time to determine \ththét the plan Is consistent \Vitﬁ the Board's objective of (
improving the Pension Fund’s funding status over time.
SECTION 1 -RELEVANT STANDARDS UNDER THE FPA .

Under the PPA, a rehabilitation plan must incjudc one (1) or more schedules
showing revised benefit structures, 'reviséd conttibutions, or bgth, which, if adopted by the plan
sponsor and agteed upéq by the bargaining parties, may reasonably be expected to enable a pension
fund to emerge from critical statug by the end of the pension fund’s rehabilitation period, or where
that is not rgasonablc, to emérpe fr(.)m_ critical status at a ]ﬂfél‘ t!mc |

The PPA also provides that one of the rehabilitation plan’s schedules of benefits and
contributions shall be designated as being the “default” schedule. Under the PPA, the default
schedule must consist of (i) the reduction of all future benefit accruals to the extent permitted by

law, (ii) the elimination of all adjustable benefits and, to the extent necessary, (iii) an increase in




contribution rates, which, taken together, are projected to allow a pension fund to emerge from
critical status by the end of the penéion fund’s rehabilitation period. .r\djustab]c.beqcﬁts that may be
elirninated include post—reﬁement death benefits, cﬁrly retirement benefit or fetirement type
subsidies, disability benefits or related subsidies ot any other benefits that may be describca in
ERISA Section 305(e)(8)(A).

SECTION 2 - BOARD'S DETERMINATION TO UTIHLIZE ALTERNATIVE
MEASURES TO EMERGE FROM CRITICAL STATUS

Under the P-PA-, a rehabilitation plan is a plan which is intended, through various
changes in benefits and contributions and rensonably nuAdcipated experience and reasonable actuarial
ﬂésumpdons, to enable a pension fund to emerge from critical status by the end of its relidbilitation
period. However, under the Pi’A, if the plan spox;sor of a pension fund “determines that, based on
reasonable actuadal assur’nptions and ﬁpon exhaustion of all reasonable measures,” the penéion fund

is'mot reasonably expecpcci to emerge from critical status by the close of the plan’s rehabilitation

- period, then the plan sponsor can fashion a rehabilitation plan that includes reasonable measures
thatare designed. to allow the .pe'nsion fund to emerge from critical status at a later tme or forestall
possible insolvency under ERISA Section 4245, A plan sponsor. may adopt this “exhaustion”
approach upon its detetmﬁmdon that “based on reasonable actuarial assumptions and upon
exhaustion of all reasonable measures,” it \voula not be reasonable to conclude that the pension
fumi would emerge from critical status by the end of its rehabilitatdon petiod.

For the reasons set forth in greater detail below, the Board of Trustees of the
i’;nsion Fund has determined that, on the basis of reasonable actunrial ﬂSSLllmptiO[lS and upon the
exhauston of all reasonable measures, and upon consi.der,ntjon of various alterriativés, it would not
be reasonable to conclude that the Pension Fund would emerge from critical status under the PPA
by the end of its rehabilitation period. (The fcnsion Fund’s rehabilitation period is the ten (10) year

period beginning on March 1, 2011 and ending on February 28, 2021).




A

Alternatives Considered

The Board of Trustees considered numerous alternatives (including combinations of

‘contribution rate increases and benefit adjustments) that, together with applicable amortization

extensions, were projected to enable the Pensicn Fund to emerge from critical status by the end of

its rehabilitation period. The Pension Fund’s actuary projected that in order for the Pension Fund

to emerge from ctitical status by the end of its rehabilitation period, the Board would need to adopt

. one of the following schedules (or a sitnilar schedule):

(benefit accruals are
already at lowest . -

Yr, 2 - 7.7% inctease
Yr. 3 - 8.7% increase

ngeﬁgll_eéucbgr;s - A(_:o.ntr:iub_}l:tj:onRa(;e Tncreasgs‘(A]l Increases Compound Annually)*
Immediate Alternative 1 Alternative 2 Alternative 3
elimination of all

Adjustable Benefits | Yr. 1 —6.7% increase | Yrs. 1-10 - 10.4% increases Yr. 1-15% increase

Yrs,2-10- 9.6% incfeases

level permitted by Yr. 4 -9.7% increase
law) Yr. 5 - 10.7% increase
Yr. 6 —11.7% increasc
Yr, 7 - 12.7% increase
Y'r. 8 - 13.7% increase
Yr. 9 — 14.7% increase
¥r,10 - 15.7% increase
* Depending upon the expiration dates of existing collective bargaining agreements to which

the Bargaining Parties may be bound as of the date of the adoption of this Rehabilitation Plan, the
nuraber of years in which a default schedule may be applicable to Contributing Employers who

become subject to that schedule will generally range from 10 to 12 years, in each case to the end of
the rehabilitation period, which is February 28, 2021. :

B.

Ratigngle for Rejecting Alternatives

After carcful considesation of all of the foregoing alternatves, the Board concluded

 that none of those alternatives is reasonably expected to enable the Pension Fand to emerge from

critical status by February 28, 2021, Rathér, the Board determined that adopting a rehabilitatdon plan

which would require the Pension Fund’s Contdbuting Employers to increase their contribution rates

at the levels set forth above, compounded 2nnually, would likely result in 2 significant number of
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employer \?%ﬂ]dmwals from the Pension Fund, or a mass withdrawal, thereby further jeopardizing

the fanding status of the Pension Fund or resulting in the Pension Fund’s insolvency.

SECTION 3 - ELIMINATION OF ADJUSTABLE BENEFITS

As required by law, the Pension Fund céas?{%d paying all lump sum payments in excess
of $5,000 effective June 28, 20()8; and the elimination of all such (ump sum paymc:nfs under the
Pension Fund shall continue under this Rehabilitation Planj Motcover, effective for benefit
commencements occutring on or after March 1, 2009, tﬁe Pension.Fund shall cease to provide any

of the following benefits, ﬁghts nnd features:

® * Any and all death benefits;

® Any and all withdrawal benefits;
s The 36-month benefit guarantee;
‘® Any and all lump sum benefits.

In addition, effective for Pension Fund participants (A) who Z-IIC employed by
Contrbudng Employers who become subject to the Default Schedule or (B) on whose behalf
tontributions ase no longer required to be made to the Fund, such participants shall not be eﬂgiblc,
upon their retirement ot other employment separation, for the Pension Fugd’s carly retirement o
disability bcneﬁtvsubsidies, to the extent ﬁctrn.ittcd by applicable law.
SECTION 4 ~ SCHEDULES OF COMNTRIBUTIONS

The Boatd of Trustees hereby establishes the contribution schedules that

| Contributing ].Employ.crs may elect under this Rehabilitation Plan. Section 4(A) sets forth the

Rehahilitation Plan’s Preferred chhcdul(‘:_ and Section 4(B) sets f‘orth the Reh:.lbiljtation Plan’s Default
Schedule. |

If a Contributing Employer and a Local Union do not have a collective bargaining
agrcément {or other written ng.reemcnt requiring contcibutions to the Pension Fund) in cffect as of

March 1, 2009, and if the those Bargaining Parties do not accept the Preferred Schedule herein by




May 31, 2009, then the Default Schedule will be imposed on that Contributing Employer on the
earlier of 180 days after March 1, 2009 or the date that the Secretary of Labor declares an impasse in
bargaining, If 2 Contdbuting Employer and a Local Union do have a collective bargaining
agrecment (or other written agrcément requiring contrbutions to the Pension Fund) in effect as of
March 1, 2009, and if, upon expiration of thﬁt agreement the Bargaining Parties do not accept the
Preferred Schedule within the earfier of 180 days after such éxpi.tation ot the date the Secretary.of
Lagor declares an impasse in bargaining, then the Default Schedule will be imposed, as required by
the PPA on the Cpntr.ibud_.ng Employer,' The Pcnsio.n Fuad hereby reserves the right to impose, to
the greatest extent permitted by applicable Iaw, the Default Schedule upon any Conttibutﬁﬁg
Employer whose collective bargaining agteement (or other wiitten néreement requiring |
rontributions to the Pension Fund) expires and who fails or refuses to accept the Prefcrrcd Schedule
within 180 days of such expiration. For purposes of this Rehabﬂitadon Plan, in the event that a |
Contributing Employer is required to conn:ibﬁ‘te to the Pension Fund pursuant to an agreement to
contribute for indefinite period of time, such Contributing Employer will be required to adopt the
Rehabilitation Plan on ot before May 31, 2009, or will be subject to having the Default Schedule

imposed upon it within 180 days thereafter.

A Preferred Schedule (Presérves Some Adiustable.Beneﬁts: Eliminates Others)

2009-2035: Increase contributions by 5.5% each year.

Effcctive immediately upon the expiration of a collective bargaining agreement (or
other ngtee_rr‘xcnt_rcquj:cibg contributions ta the Pension Fund), each Contciibudﬂg Employer who
elects to contrbute to the Pension Fund under the Preferred Schedule s;et forth above shall be
tequited to increase its contributions to the.Pcnsion Fund each year by an amount equal to 5.5% of

(i) the contributons required under its prior collective bargaining agreement and (i) the amount of



P el

any surcharge required pursuant to ERISA Section 305()(7).° (The first anaual increase shall be
cffective the month following the date upon which the Contributing Employer elects the Preferred
Schedule, In ﬂ.ﬂ subséquent years, the annual increase shall be effective on the eatlier of the
dﬁrﬁvers;aty of the collective bargm‘ning_agrcemcnt or March 1).

By way of illustraton, if 2 Contributing Employer’s total conttibution obligation
under its immediately prcccdiﬁg collective ba:gaqug agreement and by application of the surcharges
required p;u:rsuﬂnt to ERISA Scctioﬁ 305(e)(7) amounted to 35,000 per month, then under this
Preferred Schedule, that Contributing Eﬁlp]oyer would be required to increase its monthly
contributions by an additional $275 per month (to $5,275), assuming all other assutmptions remained
constant. In the .subsequent yeat (and again assumning all other assumptions remain constant), that
Contributing Employer’s contributions to the Pension Fund would increase by an addidonal $290.13
per month (to $5,565.13 per month).

Notwithstanding the provisions of Section 3, all active Pension Fund participants,
whose Contributing Employers have :clccted the Preferred Schedule will remain eﬁgible for a

disability benefit subsidy and the early retirement subsidy to the same extent that such participants

were eligiblé for such benefits inmmediately before the effective date of this Rehabilitation Plan.

The Board of Trustees ﬁi‘lthlp'Lte reviewing, from time to tme, the impact that this
Preferred Schedule is having on the Pension Fund’s funding status, and anticipate making

adjustments to this Schedule, as appropriate, over umc.

B, Default Schedule (‘Eli;nimates All Adjustable Benefits)

2009-2021: Increase contributions by 10. 4 ‘s each year.

® The 5.5% annually compounding contribution increases required to be made by each Conttibuting Employer
hereunder are intended to improve the funding status of the Pension Fund and will nor generate any additonal benefit
accruals for Pension Fund patticipants, to the extent permitted by applicable lnw. ‘



Any Contributing Employer who becoimes subject to the Default Schedule shall be
required to Increase its contribudons to the Pension Fund each ycé: in an amount equzd to 10.4% of
" (1) the contnbuﬂ.oﬁs requucd under its expired collective batgaining agreement and (ii) the amount
of the surcharge required pursuant to ERISA Section 305(e)(7).” (The first annual increase shall be |
effective the month follo&'mg the date upon which the Default Schedule becomes subject to the
Contributing Employer. In all subsequent years, the annual i_ncrc.:nsc shall be effective on the earlier
of the anniversary of the collective bargaining agreemen.t, if any,‘or March 1).

As required undet the PPA, the Default Schedule under this R(:ha‘bﬂitau’on Plan
consists of the elimination of all adjustable benefits pem.nitted by appli;nble law, and an incrgnsc in
cont;:ibutions, which, taken together, are designed to allow the Pension Fund to emetge from critical
status by the end of its rehabilitation pefiod. Based upon the actuary’s assumption that Contributing
Employets who ‘bécome :s-ubject to the. Default Schedule are less likely to remain as Contributing
Em.ploycr's in the Pension Fund for an extended perdod of time, and consistcm.' with the design of
the PPA, the B.oard has detesmined that the contsibx;tion increases required from such Contributing
Employers should be based upon enabling the Pension Fund to emerge from crifical status W;itbin its
rehabilitation period, i.e., by February 28, 2021,

By way of illustration, if 2 Contributing Employer’s total contribution obligation
under its expired collective bnrg;unmg agreement and by application of the surcharges required
pursuant to ERISA Section 305(e)(7) amounted to $5,000 per month, then under this Default
Schedule, that Contributing Employer would be; required to increase its monthly contr_ibutions.by an

additional 8520 pet month (to §5,520), assuming all other assumptions remained constant. In the

3 The 10.4% annnally compoundiﬁg coatribution increases sequired to be made by each Contributing Employer
hereunder 2re intended to improve the funding strtus of the Pension Fund and will not generate any additional benefit
accruals fo: Peasion Fund participants, to the extent permitted by zpplicable law.




subsequent year (and again assuming all other assumptions remain constant}, that Contributing
. Employer’s contributions to the Pension Fund would increase by an additional $574.08 per month

(to $6,094.08 per month).

SECTION 5 — AINNUAL STANDARDS AND PROJECTED EMERGENCE FROM
CRITICAL 8TATUS

ﬁnder; this Rehabilitation Plan, the Board has estabﬁshed th; annual stnﬁdnrds set
forth below for improxﬁ'.ng the Pension Fund’s funding status from 2010 through the date ﬁmt it is
. projected to emergg from critical status m 2030.

The i’:oard has determined, updri consultation with the Pension Fund’s actuary, that
the reasonable measures conterﬁplﬁtcd under this Rehabilitation Plan, which include substantial, yet
mote attainable, contribution increases and less onérous benefit ndjustmcﬁts, are less likely to result
in mass émployer withdratwals and are re;‘lsonably'designed to allow the Fcns.icm Fund to emerge
from cr:idc.nl status at 2 lat;:r time. Assuming that all of the Contributing Employers elect the -
Preferred Schedule set Forth in Section 4(A) above, and based upon the attainment of all éf the
Pension Fund’s other teasonable actuadal assumptions, the Board, in consultation v.fith the Pension.
Fund’s actuary, has concluded that the Pension Fund’s funding status is projected to improve over

tme as follows: -

March 2010 -69% funded

Match 2011 -67% funded
March 2012 -64% funded
Match 2013 -63% funded
March 2014 -62% funded
March 2015 -61% funded
March 2016 -60% funded

. March 2017 -59% funded

March 2018 -59% fanded
Mazch 2019 -58% funded
March 2020 -58% funded
March 2021 -58% funded
March 2022 -57% fanded

March 2023 -58% funded
March 2024 -58% funded
March 2025 -58% funded
March 2026 ~59% funded
March 2027 -61% funded
March 2028 ~63% funded
Mazrch 2029 -65% funded
Marcl: 2030 -08% funded
March 2031 -73% funded
March 2032 -78% fanded
March 2033 -84% funded
March 2034 -92% funded

© Mazch 2035 -99% funded

March 2036 — Projected to
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be fully fanded
Undet this projection, it is anticipated that the Pension Fund’s financial condition
‘wounld improve incrementally over time and the Pension Fund would emerge From critical status by

February 29, 2036.

SECTION 6 ~ ENFORCEMENT OF REHABILITATION PLAN
in addition to all of the rights and remedies that are availble under applicable la;v,

inciuding, without limitation, 'fitle I and Title IV of ERI.SA,“ the Board of Trustees of th;: Pension

Fund heteby e};pressly rescﬁe the tight to find and determine, in their discretion, that any

Conn:ibutiﬁg Employcr who fa.jls and/ox refuses, after written notice, to comply with the terms and
" conditions of this Rehabilitation Plan, sh‘;ﬂl be deemed to have effected a‘cqmpletc or partal

~withdrawal from the Pension Fund within the mearﬁng of ERISA Sections 4203 or 4205, as;
applicable. Upon suchi a finding and deterrrﬁnation,.the Board of Trustees heteby exptessly reserve
the tight to pursue all of the Pension Fund’s remedies against such withdrawing employer ﬂS. ate 7

available undet ERISA and other nppﬁcable law.:

SECTION 7 - CONSTRUCTION AND MODiFICATIONS

The Board of Trustees of the Pension Fund reserves the right to construe, intcrbret
and/or apply.the terms and provisions of this Rehabilitation Plan 'm. a manner that is consistent with
its intent 2nd design of improving the financial condition of the Pension Fund over time, and any all
comstructions, interpretations or npplicati_ons.of this Rehabilitation Plan by the Board shall be ﬁr:al
and lb‘mding unless atbitrary or capricious. The Board @ﬁl@r reserves the right to make any

prospective ot retroactive modifications to this Rehabilitation Plan that, in their discretion, may

become necessary or appropriate or that may be required by applicable law.



Second Application of the United .
Furniture Workers Pension Fund A for :
Approval Of Suspension of Benefits

EXHIBIT 5

EIN: 13-5511877/PN:001

e UKW Pension Fund’s 2010 Partition Application.
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May 27,2010

TRANSMITTED VIA FEDERAL EXPRESS

Biuce Petlin, Manager

Multiermployer Program Division
Pension Benefit Guaranty Corporation
1200 K Street, N\,

\Vashington, DC 20005

Re:  Application by the United Furniture \»\'I-’orkcrs; Pension Fund A
for Partition Pursuant to ERISA Section 4233

Qcar Mz, Perlin:

Enclosed please find one otiginal and three copies of an Application by the
United Furniture Workers Peasion Fund A for partition putsuant to ERISA
Section 4233. If you have any questions regarding the enclosed Application,
please call me at your convenience.

Redacted by the .S. Department of the
Treasury

Kyle P. Flahccty

KPF/aa
Enclosures

cc: Harry Boot, Chairinan
Dee Anne Walker, Director
Gene Kalwartskt, Cheiron
Christian Benjaminson, Cheiron
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Kl P. Flahrty

Dineee: (212) 341-2134

ffax (212) 541-1358
kpflaberty @ bryangary cnm

May 27,2010

TRANSMITTED VIA FEDERAL EXPRESS

Bruce Perlin, Manager

Muliemployer Program Division
Pension Benefit Guaranty Corporation
1200 K Street, N.W.

Washington, DC 20005

Re:  Application by the United Furniture Workers Pension Fund A
for Partition Pursuant to ERISA Section 4233

Dear Mr. Perlin:

We are general counsel to the United Furniture Workers Pension Fund A (the

“Pension Fund” or the “Fund™). On behalf of the Pension Fund, we hereby submit

this Application for Partition of the Fund pursvant to Section 4233 of the Employee

Retirement Income Security Act of 1974, as amended (“ILIRISA™), in the manner set
. forth herein. '

As descrbed more fully below, an Order issucd by the Corporation, effective June 1,
2010, partitioning from the Pension Fund and transferring into a parnnoncd plan (the
“Partition Plan”) all of the pension liabilities associated with the participants and
retirees of cach of the Bankrupt Employers {as defined herein) pursuant to ERISA
Section 4233 would be appropriate sinee:

@ Aggregate contributions to the Pension Fund have been substantially
reduced begianing in October 1981 and continuing through the present as
a regult of bankruptcy proceedings involving thirty=four {34) contributing

employers who have withdiawn from the Fund within that petiod of time;

o The Pension Fund is likely to become insolvent in thc absence of an
Otder partitionirig the Fund;

¢ Contrbuting employets will be required to significantly increase their
contributions to the Pension Fund in order to avoid insolvency; and

e An Order partitioning of the Pension Fund il significantly reduce the
likelihood that the Fuad will become insolvent. A
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Bruce Petlin, Manager Bryan Cave LLP

Multiemployer Program Division
Pension Benefit Guaranty Corporation
May 27,2010

Page 2

Relevant Facts

The Pension Fund is 2 collectively bargained, jointly-trusteed multiemployer pension plan that was
established in March 1962 through collective bargaining between the United Furniture Workers of
America International Union (now the Communications Workers of Ametica) and a group of
furniture manofactucers. Contributing employers to the Pension Fund include Steinway, Iac,, Sealy,
Inc,, Simmons, Inc,, Hufcar, Inc, and approximately 40 other contdbuting emplo; ers. The Penswn
Fund is 'zdmm;stcn_d it Nashville, Tennessee.

As of the plan year beginning March 1, 1980, the Pension Fund had total assets of $34,377,209. At
that fime, the Pension Fund had approximately 18324 active participants, 572 deferred vested
participants and 4,560 refirecs. From 1981 through the present, cach of the thirty-four (34)
contributing employers identified in the Appendis hereto (heteinafter, the “Bankwupe Employers™)

- filed for bankruptcy and withdrew from the Pension Fund, As of its most recent plan year ending
February 28, 2010, the Pension Fund had total assets of $83,889,232, estimated accrued liabilities of
$163,390,554, was 51.3% fundcd and is certified as being In “critical” status (within the meaning of the
Pension Protection Act). The Peasion Fund cum_ml) has 1,880 active participants, 3,303 defetred
vested participants and 5 73’7 teticees.

As idcnhﬁed in the Appcndi:\', there are 617 terminated vested participants and 1,102 retirees who had
formetly been employed by the Bankrupt Employets, The pension labilities associated with the
participants and retirees of the Bankrupt Employers Is approximately $34 million. In the absence of
an Order partitioning the Pension Fund in the manner described herein, the Fund is likely to become
insolvent in 2019.

Applicable Standards and Requested Relief

ERISA Secction 4233 authotizes the Cortporation to issuc an Order partitioning a multiemployer
p‘,nslon plan upon finding that:

I There has been substantial rcducnon in the amount of aggregate contrzbuﬂons toaplanas a
result of one or more employers’ bankruptey proceedings;

SR

the plan is likely to become insoh‘cnt,
3, contributions to the plan will need to be increased significantly in order to prevent msoivenq,
and :
4. partitioning would sigaificantly reduce the likelihood that the plan will become insolvent.

Since.the Pension Fund mecets each and every one of these criterfa, and since in the absence of this
requested relief, it is likely that the Pension Fund,will become insolvent in fewer than tzn years and

£0554R DL 2081576390 7

smreiEren ol e i e A



Bruce Perlin, Manager Bryan Cave LLP

Multierployer Program Division
Pension Benefit Guaranty Corporation
Mag 27, 2010

Page 3

will become a liability of the Corporation, we respectfully submit that the Corporation should issue an
Order, cffective June 1, 2010, partitioning {rom the Pension Fund and wansferring into a Partidon
Plan all of the pension lisbilities associated with the Bankrupt Employers pursuant to ERISA Section
4233, ' ' :

L There Has Been a Substantial Reduction in Agprepate Contributions Resulting from
Numerous Bankruptcies, '

(2)  Apggregate contributions to the Pension Fund have been substantially reduced
beginning in October 1981 as a result of numerous bankeuptey proceedings.

Since October 1981, cach of the Banluupt Employers identified in the Appendix has filed for
bankruptey and has withdrawn from the Pension Fund.

As a direct result of these 3¢ Bankrupt Employers’ withdrawals from the Penston Fund, the Fund has
experienced a substantial reduction in its aggregate contributions relating to approsimately 617 .
deferred vested patticipants and 1,102 retirees over the past 29 years, In many, if not all, cases, these
Bankrupt Employers filed for bankruptcy protection with substantial contribution delinquencies to the
Pension Fund, which obligations were discharged through the bankruptey proceedings with little or
no recovery for the Fund. Similarly, in many cases, Bankrupt Employers withdrew from the Pension
Fund in bankruptcy with substantial withdrawal lizbility obligations to the Fuad, most of which were
discharged through the banktuptey proceedings as well. '

The most significant impact that these bank_ruptcircs have had on the Pension Fund, however, has
been the steadily declining reduction in the contribution base supporting the Fund. In order to
ilfustrare the adverse impact that these bankrupteics have had and coatinue to have on the Pension
-Fund, the Fund’s actuary conducted a study which compared the Fund’s actual aggregate
contributions received between March 1, 1980 and February 28, 2010 ($141.7 million) to the aggregate
contriibutions that the Pension Fund would have received had each of the 34 Bankrupt Employers
remuained as contributing employers to the Fund (§164.3 million). This analysis found that if all of the
34 Bankrupt Employers had remuined in the Pension Fund and were contributing as of March 1,
2010, the Fund would have accumulated an additonal $22.6 million in aggregate contributions during
that period of time. See Attachment A appended hercto for greater detail of this analysis. The loss of
$22.6 million in projected aggregate contributions to the Peasion Fund due to the bankruptcies of
those 34 Bankrupt Employers = nearly 27% of thie Fund’s total assets — clearly satisfies the first
criterion of ERISA Section 4233, '

CHS5HE AH29R4320390 7
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Bruce Perlin, Manager Bryan Cave LLP

Multiemployer Program Division
Pension Benefit Guaranty Corporation
May 27, 2010

Page 4

(b)  The Peasion Fund’s Expected Insolvency Is Not Attributable to Losses in the
Capital Markets.

Unlike many other multicmplo; ¢f pension plane that are in financial distress, the Pension Fund’s

expected insolvency Is not attributable to losses in the capital markets, but to substantial losses in its
contribution base due to numerous employer bankruptcies. From March 1980 through Pcbrmry
2010, the Pension Fund’s average annual rate of return on its investments has been 8.9%, which is
more than the Pension Fund’s assumed rate of return' These investment returns temporatily
suppotted the Pension Fund’s annual benefit obligations and its costs while the I'und experienced a
significant decline in employer contributions through bankruptcies. To be sure, as demonstrated by
Attachment B, if the Pension Fund’s actual investment return beginning in I\meh 1980 had simply

matched its investment ¢ 'msumpnon thea the Pension Fund would have become insolvent in its 1999
planyear. Therefore, it is evident that the Pension [fund’s expected insolvency has not been caused by
the Fund’s investment petformance, but by an extraordinary decline in its contribution base due to
numerous employer bankruptcies,

2. The Pension Fund is Likely to Beeome Insolvent.

In the absence of an Order partitioning the Pension Fund in the manner described herein, it is
projected that the Fund will become insolw et in 2019, as shown in Attachment C. The Pension
Fund’s actuary projects that the Fund has a 21% chance of becoming insolvent in 2017, 2 42% chance
of becoming insolvent in 2018 and a 59% chance of becoming insolvent in 2019. The probabilities
developed here are from the actuary’s stochastic model, which is based on 500 tdals in which the
investrment return vaties based on a return on 7.50% with an 11% standard deviation of dsk. Since
the Pension Fund Js likely to become insolvent within the next 8 or 9 years in the absence of
pattitioning, the second crterion of ERISA Section 4233 is satisfied.

3. Employers Will Need to Significantly Increase Contributions to the Pension Fund.

In the absence of an Otder partidoning the Pension Fund in the manner described herein, all of the
conuibuting employers will be required to significantly increase their contributions to the Fuad. The
Pension Fund has been in ¢ritical status under the Pension Protection Act since 2008, In connection
with that status, the Fund's Board of-Trustees has duly adopted a rehabiitaton plan which
contemplates annual contdbution increases of 5.5% for each contributing employer to the Fund over
the mext 26 years. ln order to avoid insolvency, it is projected that the Pension Fund would instead
need annual contribution increases of 23% per year effective March 1, 2011, See Attachment D
appended hereto for this anslysis.

I The Pension Fund's assumed rate of returs untd March 1, 2007 was 7.00%; effective March 1, 2007, the assumed mte of

return was 7.50%
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Increasing contributions by this magaitude on an annual basis for all contributing employers would,
quite obviously, be unsustainable, and would likely lead to a mass withdrawal of contribudng
employers from the Pension Fund. As it is evident that in the absence of an Order partitioning the
Pension Fund contributing employers will be required to significantly increase their conuibutions to
the Fund, the third criterion of ERISA Section 4233 is sntisﬁcd.

A4. An Order Partitioning the Pension Fund Would chrmﬁc mtlv Reduce the Likelihood
that the Fund Waould Become Insolvent.

An Oxdler pqmtlonmg the Pension Fund in the manner set forth herein would mgmﬁcanth reduce the
likelihood that the Pension Fund would become insolvent. Attachment & heteto is an actuasial
projection demonstrating that an Order partitioning the Pension Fund will significantly reduce the

 likelihood that the Pension Fund will become insolvent. Bascd upos this projection, whereas there is

2 59% chance that the Pension Fund will become insolvent in 2019, without partitioning, the Fund’s
actuary projects only a 9% chance of insolvency in 2019 with partitioning effective June 1, 2010.

‘Morcover, in the cvent that the Cotporation issucs an Otder pattitioning the Pension Fund in the

manner described herein, thete is a 37% chance that the Fund will avoid insolvency through 2024.
The probabilities developed hete are from the actuary’s stochastic model which is based upon 500
trials in which the investment return varies based upon a return of 7.50% and an 11% standard
deviation of risk. Accordingly, since an Order partitioning the Pension Fund in the manner sct forth
herein would significantly rtducc the likelihood of insolvency, the fourth criterion of ERISA Section
4233 is satisfied.

5. Other Significant Factors Warranting an Order for Partitioning the Pension Fund,

(a)  Demogeaphics of the Pension Fund Warrant an Order Partitioning the Fund

The Pension Fund is a mature muldermployer pension plan with a rapidly declining active participant
base, almost 4 to 1 benefit payment to contribution tatio and limited prospects for atttacting new
participants into the Fund. The average-age of the active participants is 45.0. Since 2005, the nurnber
of the Pension Fund's active pacticipants has decreased fromi 3,646 to 1,880, and the Pension Fund
has paid out $61.3 million in benefite while collecting only $19.3 million in regular employer
contributions. These factors demonstrate very clearly that the Pension Fund is experiencing a rapid
and inevitable decline and has little or no chance of avoiding insolvency in the absence of an Oxder
partitioning the Fund,

(b)  Lmpact of the PBGC Guarantee

If the Corporadon issues an Order partitioning the Pension Fund in the manner described herein, the
Order will affect 617 terminated vested participants and 1,102 retirces. The Fund’s actuary has
petformed an estimate of the impact of the PBGC guarantee on a sample set of affected participants.
Based upan that analysis, for terminated vested participaats whose scrvice was readily available, the

455304 01120807 li7n3f)n 7
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Bruce Petlin, Manager Bryan Cave LLP

Multiemployer Program Division

Pengion Benefit Guaranty Cotporation
May 27, 2010
Page 6

estimated nverage reduction in their monthly pension benefit due to the impact of the PBGC
gudrantec was approximately 30%. With respect to the impact oqurtition'mg on cutrent retirees, the
actuary estimated that the average reduction in a retiree’s monthl) pension benefit would range’
between 0% 20d 15%. The plan administrator is collecting service data on all affected p'uuapants in
order to calculate the attual reduction that would be applicable for each affected participant and
retitee and will share that information with the Cotporation once it becomes available.

Conclusion

For all of the foregoing réasons, we respectfully submit that the Corporation should issue an Ordet,
cffective June |, 2010, partitioning from the Pension Fund and trarsferring to a Partition Plan all of
the pension h'lblhm%s associated with the terminated vested pacticipants and retirees of each of the
Bankrupt Employers pursuant to ERISA Section 4233,

We rccognizc that the Corporation may need additional information from the Pension Fund in order
to consider this Application, and the Pension Fund hercby reserves its fght ta amend, modify,
supplement or withdraw this Application at any time. Please contact me directly with any information
requests that you may have and we will coordinate the Pension Fund’s response, and please call me
divecty with any questions or concetns that you may have. Thank you for your consideration of ths
Applicaton. '

75
Redacted by the U.S. Department of the
Treasury

KPF/aa

Attachments
cc Tetrence Deneen, PBGG
Harry Boot, Chairman
Board of Trustees
Dee Anne Walker, Director
Gene Kalwarski, Cheiron
Christan Benjaminson, Cheiron
Harey White, Joseph Warren and Sons
James F. Gill, Bryan Cave LLP )
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APPENDIX
, No. of
Combant Bankrupter Baokruptey Court and Civil Case %ﬁ;@é
ompany "™ L 'este
Filis \ b . :
: "Lﬂg‘D_ﬂtg Hum 'f:r Participants/
: ' : : Retirees
Yorktowne Living Rooms, Inc. | October 1981 U.S. Bankruptey Court For the | 5/17
d/b/a T.R. Taylor Company - Middle District of Pennsylvania;
- ‘ . Case, No. 1-81-01047
Atbor Industries, Inc. d/b/a | October 1983 U.S. . Bankruptcy Court Western | 1/14
Jamestown Lounge, Inc. District of New York; C:L_sc No.
82-10623 M
Maddox Table Co. June 1985 U.S. Bankraptey Court Western | 7/19
Distdct of New York; Case. No.
: 83-10456 M- -
Atlantic Sleep Products July 1985 U.S. Bankruptey Coust Southern | 0/7
' ' District of New York; Case No.
o 85 DB 11549 TLB
~ Monitor Furniture, - September 1985 | U.S. Bankwuptcy Court Western | 3/11
District of New York; Case No.
- | 84-10540M
St. John’s Inc. . September 1985 | US. Bankwuptey Court Western | 3/16
3 District of Michigan; Case. No.
L NT 85-02687
-Hotclikiss Brothers Aprl 1988 No Bankruptey Case Information | 2/9
' irm File - Sce Attached letter.
Advance Cotnputer Supply September 1988 | US. Bankruptcy Court For the | 4/7
District of New Jersey; Case No,
88-05212
Eiscaberg Mattress Co. June 1989 U.S. Bankeuptey Court Eastern | 0/2
District of New York; Case No,
8§8-81646-352
Sterling Sleep Troduets,- Inc. | January 1990 U. S. Bankruptey Court Eastern | 0/3
f/lg/n . Greater  N.Y.  Sleep District of New York; Case No.
Products 190-14549-353
Purofied Down January 1990 U.S. Bankmuptey Court Southetn | 14/39
District of New York; Case No.
90-B-12605(TLB)
Harvey lodustries and L&N U.S. Bankruptcy Court Eastern | 51/97

Bryan Cave LLP

Industries

July 1990

District of Texas; Case No. 92-

60225-DRS -

(DSSHR 2981570390 7
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Bryan Cave LLP

. No. of
Bankruptey Bankruptey Court and Civil Case Referred
(ompany Filing Date Number Yested
e R Participanits/
Kanowsky Mfg. September 1990 | U.S, Bankruptcy. Court Eastern | 20/16
District of California; Case No. 2- '
90-04594-A-7
Somers Corp./Waldron Fuen. | December 1990 | U.S. Bankruptey Court Notthern | 15/101
o District  of Ohio  Western
Division; Case No. 2-89-02294 4
Muskin, Inc. (consolidated with | November 1991 | U.S. Bankruptcy Court Northern |-55/111
Little Lake Industries, Inc., U.S. District of California; Case No. 1-
Leisure, Inc, and US. Leisure 90-01331-AG  thru 1-90-01334-
International, Inc.) AJ
Sunarhauserman, Inc, November 1991 | U.S. Bankruptey Court Northern | 30/105
District of Ohio Eastern’Division;
Case Nos: B 89-4100(S) and B 89-
4101(S)
Hale Company March 1992 In the US District Court of | 14/39
Middle District of Tennessee
Nashville Division, Civil Action,
Case No. 392 0366 (HIGGINS
and 392-0966 :
Mikel Co. March 1992 U.S. Bankruptey Court Southern | 1/11
District of New York New York
City; Case No 90-]3;1 1859(CB) .
Comfort Industries, Inc. December 1992 | U.S, Bankruptey Court Eastern | 0/2
. District of New Yotk; Case No,
, 190-14548-353
American Monarch, Inc. March 1994 U.S. Bankruptey Court Northern | 6/20
A ' District of Ohlo-Cleveland; Case
_ No. 93-15507(5)
Beaver Furniture, Inc. June 1994 US. Bankruptey Court for the | 4/5
' -Southern District of New York;
. Case No. 90-B-10579 (CB)
Advance  Bedding  f/k/a | September 1994 | U.S. Banlruptey Court for the | 6/27
Automatc Bedding Eastern District of New York;
Case No. 97-13935-60 4
Kittinger Co. “April 1995 U.S. Bankruptcy Court Western | 39/88

District New York: Case No. 95-

12266K

CHS30ERA03420%0 1576307
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Bryan Cave LLP

No. of
, Banluuptey Bankruptey Court and Civil Case Defezred
Lompany Filing Date Number Yested
_— Participants/
Retirecs
Invincible Parlor Frame January 1996 U.S. Banksuptey Court District of | 2/7
New Jersey; Case No. 95-21993
Designers Woodcraft November 1996 | U. S, Bankruptey Court Eastern 2/10
District of New York; Case Nao. ‘
'1.96-15517-dte
"Duralab Equipment March 1997 U.S. Bankruptey Court Eastern 27/62
District of New York; Case No. -
896-86839-288
Antque Furniture September 1997 | U.S. Bankeuptey Court Southern | 0/3
: District of New York; Case No,
‘ 97B 4553(A]G) '
Jencralt Corp. Aptl 1999 U.S. Bankruptey Court For the 5/6
Sotthern District of Texas
Mecallen Division, Case No. 99-21
' ] 306-M-7 '
Room Plus, Inc. March 2000 U.S. Bankruptcy Court District of | 28/21
New Jersey (Newark); Case No.
99-34651
American Mattress Company | July 2003 | Superior Coust of New Jersey, 11/16
(Assignment for | Chancery Division- Probate Part
the Benefit of | Essex County (filed July 17, 2003)
Creditors).
American Modern Metals Aptil 2004 U.8. Bankruptey Court District of | 20/22
New Jersey; Case No. 03-46555-
DHS
Tower Autamotive June 2006 UJ.S. Banktuptcy Court for the | 183/143
' Southern District of New York;
Case No. 05-10578 (ALG)
_Spring Air Mattress May 2009 U.S. Bankruptey Court for the 53/25
i Disttict of Delaware; Case No. :
‘ 09-11875 (BLS)
Dallek, Inc. September 2009 | U.S. Bankruptey Court for the 6/1

Southern District of New Yorl;
Case No. 09-15648 (JMP)

CO35438, N IDBOS1I76300 7



# Employer
1 T.R. Taylor
2 Jamestown Lounge
3 Maddox Table Co,, Inc.
4 Atlantic Sleep Products
5 Monitor Furniture
6 St. John's Inc.
7 Hotchkiss Brathers
8 Advanced Computer Supply
9 Eisenberg Mattress Ca.
10 Greater NLY. Sleep Prod.
11 Purofied Down
12 Harvey Industries
13 Kanowsky Mfg.
14 Somers Corp./Waldron Furr,
15 Muskin Corp. .
16 Suriarhauserman
17 Hale Company
18 Mikel Co.
19 Comfort Industries
20 American Monarch
21 Beaver Furniture
22 Automatic Bedding

. 23 Kittinger Co. _
24 Invincible Parlor Frame

25 Desighers Woodgraft, Inc.
26 Duralab Equipment Corp.
27 Antigue Furniture

28 Jencraft Corp.

28 Roam Plus, Inc.

30 American Mattress

31 American Modern Metals
32 Tower Autamotive

33 Consdlidated Bedding, Inc.
34 Dallek, Inc.

{A)

Average Annual

@)

Years out of the

(€)= (A) x(B)

Bankruptcy  Contribuitons infast  Fund through Lost
Date 5 Years in the Fund 21112010 Contributions
Oct-1981 & 7,411 28.4 $ 210,560
Ocl-1983 21,008 26.4 557,300
Jun-1985 . 34,065 247 843,034
Jul-1985 21,241 24.7 523,808
Sep-1985 23,854 24.5 584,318
Sep-1985 28,101 24.5 712,835
Apr-1988 © 26,039 21.9 570,620
Sep-1988 19,408 21.5 417,135
Jun-1988 4,546 20.7 94,319
Jan-1990 4,905 20.2. 98,883
Jan-1990 36,473 20.2 735,356
Jul-1880 -. 64,909 19.7 1,276,493
Sep-1990 15,151 19.5 285,396
Dec-1990 133,511 18.2 544,981
Nov-1991 183,709 18.3 3,369,011
Nov-1891 229,149 18.3 4,200,278 -
Mar-1992 22,462 18.0 404,290
Mar-1992 6,684 18.0 123,910
Dec-1992 569 17.2 9,811
Mar-1994- 10,564 . 16.0 169,026
Jun-19g4 19,782 15.7 311537
Sep-1994 42,123 155 652,741
Apr-1995 55,860 14.9 833,192
Jan-1996 14,100 14.2 199,702
Nov-1896 7,214 133 - 96,148
Mar-1997 104,443 13,0 1,357,691
* Sep-1997 16,384 125 204,723
Apr-1999 8,226 10.9 67,959
Mar-2000 15,412 . 10.0 154,098
Jul-2003 9,576 6.7 63,841
Apr-2004 10,303 59 60,931
Jun-2006 730,839 37 2,739,270
May-2008 62,391 0.8 51,928
Sep-2009. 3,674 0.5 1,821
"~ TOTAL S

A HEIRON

22,637,045
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S.mu-tmg Market Value on 3/1/1980: $34.4 million

Projection is based on the actual contributions, beneﬁts,Aand expenses, and assumed earnings
being achieved each year through 2/28/2010.

B Market Value -~ Actual

=¢= [flarket Value -- Without Gains and Losses Since 1980

1986 1989 1892 1995 1998
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Attachment © -- Baseline Projection
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5.5% 0.0% i
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55% | 0.0% S R SR :
5.5% 0.0% PYE  MVA AVA PPA Liab Unfunded FR% letrih Pavouls Min Fund FOY Cr R'll
5.5% 6.0% 2008 5739 391.1 S163.4 $72.3 55.7% 533 §14.0 597 i
5.5% 0.0% 2010 S83.9 S95.2 £163.4 $68.2 58.3% 52.8 F14.4 57,7
5.5% 0.0% 2001 3784 §84.3 $163.4 $79.1 31.6% $2.7 $14.0 $8.3
5.5% 1.0% L2002 $7Z5 §73.0 S163.6 590.6 44.6% $2.5 $14.0 §9.0
5.5% 1.0% 2013 5659 3627 $163.7 Z101.0 3R3% $2.4 514.0 $9.4
5.5% 0.0% 2014 3586 $58.6 5163.8 51052 35.8% $2.3 EN ] $12.3
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5.5% 0.0% 2016 541y 5419 $163.9 $122.0 25.6% $2.1 $14.2 S16.0
2017 $323 $32.3 $163.8 F130.5 19.7% 32.0 Sid.4 S1d.4
2018 5217 8217 $163.5 SI40.8 13.3% $1.9 $14.5 $11.6
HDLS 2019 SIG.I $10,1 $163.0 £152.9 G.2% 31.8 514.8 §10.2
i ] $159.5 51922 -20.5%  SL5 $15.7 $9.3
$140.4 $303.8  -116.5%  $1.1 £16.9 $3.3
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Attachment D -- Contributions needed to avoid Insolvency beginning 3/1/2011

Discount Rate

7.5U0%

Pariition on

/3

AR RS Ty ;g?f A s
FwiBensio

Return
A 2000 [ 30.38% ||iGont
2000 B7EGY| 55 | 0.0%
) 2011 50%5 ] 23.0% 0.0%
i ) 20‘]]1 23.0% 0.0%
42013 23.0% 0.0%
o 2014 23.0% 0.0%
Tie 2015 23.0% 0.0%
L] 2016 23.0% | 0.0%
4ed 2017 23.0% | 0.0%
i 2018 23.0% | 0.0%
23.0% U.ﬂ% - A
23.0% 0.0 PYE  MVA AVA  PPA Liab Unfunded
23.0% 1.0% { 2009 5739 S8 $163.4 - 85723 55.7% 53,3 514.0
23.0%% 0% 2000 %83.9 595.2 5163.4 568.2 58.3% 32,8 $14,0 377
23.0% 0.0% 2011 $78.7 3846 $163.4 S78.8 51.8% $3.1 $14.0 8.3
23.0% 0.0% 2012 ° S73.4 574.0 5163.6 589.6 45.2% 53.4 S14.0 59.0
23.0% 0.0% 2013 5641 365.0 $163.7 598.7 30.7% S3.8 $14.0 59.4
33.0% 0.0% | 20014  562.8 862.8 $163.8 $101.0 38.3% $4.2 S14.1 $12.3
23.0% 0.0%, | 2015 3574 5574 $163.9 $106.4 35.1% §4.7° 514.2 $17.4
23.0% 0.0% | 2016 352.1 352.1 S163.9 S111.8 31L8% $5.2 S14.2 $16.0
« 2017 546.8 $46.8 3163.8 SI17.0 28.6% $5.7 S14.4 F1d.4
Industry Assumptions 2018 . $41.6 S4L.6 $163.5 S1219 25.4% 56.3 5145 $11.6 5
vrowth  IVDL S 2019 3365 536.5 $163.0 $126.6 22.4% $7.0 814.8 $10.2 :
[Eratouez)| [FPRo e | 2022 s21.7  S2L7 1595 S137.8  13.6%  $9.5 515.7 59.3 5120,y
’ 2028 560 6.0 51404 51344 4.2% $17.5 516.9 $3.3 [ gﬂipﬁé

~{HEIRON

e e e £ A

e et s e e e g Vi A A = 2



ot B =

Discount Rate
Partition on

Attachment E -- Projection with June 1, 2010 Partition Date
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5.5, 0.06% RTINS R S R 1‘;‘@1": LA o
5.5% 0.0% AVA  PPA Linh Unlfunded FR%  Contrib  Payowls Min Fund
5.5% 1.0% 5911 51634 $72.3 55.7% 833 © 5140 $9.7
5.5% 0.8% SDR.Z 8163.4 $68.2 58.3% 32.8 3K1.5 877
5.5% 0.0% S87.0 1264 3394 6R.8% . $2.7 s10.7 54,1
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QYo 5.5% 0.0% . $64.5 $1298.5 8G65.0 49.8% $2.1 $11.3 S11.8
35%.6 8129.9 570.3 45.9% 2.0 S11.5 5103
Industry Assumptions 2018 S54.0 34.0 3130.0 S76.0 £1.6%: 519 S11.7 7.4
growdr prLs 2019 547.7 547.7 §129.9 582.2 36.7% 51.8 $12.0 36.0
[Efuttaea] 513.7 $128.0 $104.3 18.5% - $1.5 5127 35.1
51153 Si68.2 ~-45.9% 511 513.8 53.3
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Second Application of the United :
Furniture Workers Pension Fund A for :
Approval Of Suspension of Benefits

EXHIBIT 6

EIN: 13-5511877/PN:001

e Board Resolution dated September 12, 2013 from the
Trustees of the UFW Pension Fund Authorizing Plan
Counsel to.Explore a Negotiated Mass Withdrawal.

1934740.1
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UNITED FURNITURE WORKERS
-PENSION FUND A

September 12, 2013

WHERKAS, the Board of Trusiees has determined that a negotiated mass withdrawal -
may, depending upon iis terms, be in the best interests of the Pension Fund’s participants and
beneficiaries, and

WHEREAS, the Board of Trustees has determined {o authorize Penston Fund counsel to
explore with the Pension Fund’s two Iargest contributing employers and the affected local
unions, their interest in a negotiated a mass withdrawal from the Pension Fund,

NOW, THEREFORE, IT IS RESOLVED that Bryan Cave LLP, serving as counsel to
the Pension Fund, is. hereby authorized to explore with representatives of the Sealy Controlled
Group (“Sealy”) and Steinway, Inc, (“Steinway™), and each of the affected local unions
(collectively, the “Bargaining Parties”), their interest in a negotiated a mass withdrawal from the
Pension I"und and

IT IS RESOLVED that Bryan Cave LLP, serving as counse] 10 the Pension Fund, may
negotiate terms and conditions with the Bargaining Parties that, if acceptcd by the Board of
Trustees, and if accepted by other contributing empioyers and affected local unions, would likely
forestall the Pension Fund’s projected insolvency by at east five (5) years, based upon the
Pension Fund’s current actuarial assumptxons and

IT IS FURTHER RESOLVED thaLBryan Cave LLP, serving as counsel to the Pension
Fund, may take all actions and execute all documents that counsel reasonably determines are
necessary or appropriate in exploring a negotiated mass withdrawal, provided that, in no event
shall Bryan Cave LLP, nor any of its members, be authorized to bind the Pension Fund Lo any
agreement or artangement with any of the Bargaining Parties or to exercise any discretionary -
authority with respect to the Pension Fund®s assels.

Daled: Scplember'll,' 2013

Redacted by the U.S. Department
of the Treasury

Harry Boot, Chairman Anthony Sestito, ,Trus&gee

U[iség\fergara, Trustee Edmond Dugas, Trustee

CO62163M0167622/1746465.1 3



UNITED FURNITURE WORKERS
PENSIONTUND A-

September 12, 2013

WHEREAS, the Board of Trustees has determined that a negotiated mass withdrawal
may, depending upon its terms, be in the best interests of the Pension Fund’s participants and
beneficiaries, and

.WHEREAS, the Board of Trustees has determined to authorize Pension Fund counsel (o
explore with the Pension Fund’s two largest contributing employers and the affected Jocal

~unions, their interest in a negotiated o mass withdrawal from the Pension Fund,

NOW, THEREFORE, IT 1S RESOLVED that Bryan Cave LLP, serving as counsel to
the Pension Fund, is hereby authorizzd to explore with representatives of the Sealy Controlled
Group (“Sealy”) and Steinway, Inc. (“Steinway”), and each of the affected local unions
(collectively, the “Bargaining Partics™), their interest in a negotiated & mass withdrawal from the
Pension Fund; und” : . ’

1T XIS RESOLVED that Bryan Cave LLP, serving as counsel o the Pension Fund, may
negotiate terms and conditions with the Bargaining Parties that, if accepted by the Board of
Trustees, and if accepted by other contributing employers and affected local unions, would likely
forestall the Pension Fuad’s projecled insolvency by at least five (5) years, based upon the
Pension Fund’s cuuent actuarial assumptioris; and

IT IS FURTHER RESOLVED that Bryan Cave LLP, serving as counscl to the Pension
Fund, may take all actions and execule all documenls that counscl reasongbly determines are
necessary or appropriate in exploring & negotiated mass withdrawal, provided that, in no event
shatl Bryan Cave LLP, nor any of its members, be authorized to hind the Pension Fund ta any
ggreement or arrangement with any of the Barpaining Parties or to exercise any discretionary’
autharity with respect 10 the Pension Tund’s assets.

Redacted by the U.S. Department of the Treasury

Dated: September 12, 2013

Harry Boot, Chuirmun Anthony Sestito, Trustee

Ulises Vergara, Trustee - Edmond Dugas, Truslee

CO62)68/0157622/1746465.1.3
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-UNITED F WORKERS
PENSION FUND A
September 12, 2013

WHEREAS, the Board of Trostess has deternined that anegotiated mass withdrawal
may, depending upon its tems, be in the best mtcmts of the Perision Fund's participants end

beneficiaries, and

WHEREAS, the Board of Trustess has determined to authorize Pension Fund counse! fo
explore with the Pension Fund’s two Jargest contributing employets and the affected local |
unions, thelr interest in 2 negotiated a mass withdrawal-from the Pension Fund,

NOW, THEREFORE, IT I8 RESOLVED that Bryen Cave LLP, serviag 2s counsel to
the Pension Tund, Is hiereby authorized to explore with representatives of the Sealy Controiled
Group ("Sealy™) and Steinway, Inc. (“Steinway™), aud each of the affected local usions

" (collectively, the “Bargaining Parum”) their interest in 2 n=gotinted 2 mass withdrawal from the

Peasion Fund; and

IT IS RESOLVED that Bryan Cave LLP, serving as counsel to the Pension Fuad, may
negotiate teoms and conditions with the Bargeining Parties thet, if accepted by the Board of
“Trustecs, and if aceepted by other confributing employers and affected local unions, would likely
Torestall the Pension Fund®s projected insolvency by at least five (5) yeare, based upon the
" Pension Fund’s current actuarial sssumptions; and

YTIS FURTEER RESOLVED that Bryan Cave IJ P, serving as counsel to the Pension
Fund, may take &ll actions and exeoute all docunents that counsel reasonably determines are
necessary or appropriate in exploring & negotiated niass withdrawal, provided that in no event
shall Bryan Cave LLP, nor any of its merbers, be authorized to bind the Pension Fund to noy
efreement or arrengement with eny of the Bargaining Parfies or to exezcise any discretionary -
authority with respect to the Peusion Fund's assets, -

Dated: September 12, 2013

Redacted by the U.S. Department of the

I Treasury

Ulises Verpuns, Trastee .

COR2I68M0167622/4746465,1.3
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Anthony Sestito, Trustee

Edmond Dugas, Trustes
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UNITED FURNITURE WORKERS
PENSION FUND A

September 12, 2013

WHEREAS, the Board of Trustees haé detecrm'hed that & negotiated rfiass withdrawal
may, depending upon its terms, be in the best rmerests of the Pensmn Fund’s pamc:pants and
beneficiaries, and

WHEREAS, the Board of Trustees has determined to authorize Peusion Fund counsel to

" explore with the Pension Fund's two largest contributing employers and the affected local

unions, their interest in 2 negotidted a mass withdrawal from the Pension Fund,

NOW, THEREFORE, IT IS RESOLVED that Bryan Cave LLP, serving as counsel to
the Pension Fund, is hereby authorized o explore with representatives of the Sealy Controlled
Group (“Sealy”) and Steinway, Inc. (“Steinway”), and each of the affected local unions
(collectively, the “Bargaining Parlies”), their interest in & negotiated a mass withdrawal from the

, Pension Fund; and

ITIS RESOLVED that Bryaa Cave LLP, serving as counsel to the Pension Fund, may
negotiate ferms and conditions with the Bargaining Parties that, if accepted by the Board of
Trustees, and if accepted by other confributing employers and affected]ocal unions, wavld likely
forestall the Pension Fund’s projected msohfency by et least five (5} years, based upon the
Pensmn Fund’s current actvarial assumptions; and

IT IS FURTHER RESOLVED that Bryan Cave LLP, serving as counsel lo the Pension
Fund, may take all actions and execute 21l documents that counsel reasonably determines are
necessary or appropriate in exploring & negotiated raass withdrawal, provided that, in no event

" shall Bryan Cave LLP, nor any of its members, be authorized to bind the Pension Fund {o any

agreement or arrangement with any of the Bargaining Parties or to cxercise any dxscre‘uonary '
authority with respect 1o the Pension Fund’s assets,

Dated: September 12, 2013

- Harry Boot, Chairman Anthony Sestito, Trustce

i

JRedacted by the U.S. Department of the

Ulises Vergars, Trustee

CO62168/0167622/1745465,13 .
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Redacted by the U.S. Department of the
[l Treasury
Elmo DeSilva, Trustee / - : : Dans Carstensen, Trusiee
Jose Villareal, Trustes '
. 2
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Elmo DeSilva, Trustee

Jose Villareal, Trustce
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Bimo DeSilva, Trustee Dapa Carstensen, Trusice '
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Second Application of the United
Furniture Workers Pension Fund A for
Approval Of Suspension of Benefits

EXHIBIT 7

EIN: 13-5511877/PN:001

e UFW Pension Fund’s Alternative Withdrawal Liability
Rules.

1934740.1
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UNITED FURNITURE WORKERS PENSION FUND 4

'WHEREAS, the United Furniture Workers Pension Fund A (the “Pension
Fund”) has experienced a severe funding deficiency, has been contracting for years and is
projected to be insolvent by April 2021; “and

WHEREAS the Board of Trustees (the “Board”) of the Pension Fund has
consulted with the Fund’s counsel, actuaries and other professionals to review. the
Board’s options for forestalling insolvency; and

WHEREAS the Board has considered various optlons proposed by
Pension Fund’s counsel and actuaries that are designed to forestall insolvency of the
Furid; and

‘WHEREAS, the Board has determined that a negotiated mass withdrawal
may, depending upen its terms, be in the best interests of the Pension Fund’s participants
and beneficiaries; and

WHERFEAS, under 29 U.S.C. Section 1399(c)(7) and 29 U.S.C. Section
1404, the Board is authorized to adopt for the Pension Fund rules providing for
alternative terms and conditions for the satisfaction of an employer’s withdrawal liability
(the “Alternative Withdrawal Liability Rules”) provided that such rules are consistent
with Title IV of the Employee Retirement Income Security Act of 1974, as amended
(“ERISA”) and regulations prescribed by the Pension Benefit Guaranty Corporation
(“PBGC”); and

WHEREAS, the Board has determined that the Alternative Withdrawal
Liability Rules as set forth on the attachment hereto are in the overall best interests of the
Pension Fund’s participants and beneficiaries, and provide the Pension Fund with the best
opportunity to forestall insolvency for a significant period of time; and -

WHEREAS, it is the intent of the Board that the Alternative Withdrawal
Liability Rules shall be deemed to be null and void if said rules are determined by the
PBGC to be inconsistent with Tltle IV of ERISA or regulations promulgated by the
PBGC;

NOW THEREFORE, IT IS RESOLVED that the Alternative
Withdrawal Liability Rules, a copy of which is attached hereto, are hereby adopted by the
Board.

Redécted by the U.S. Departent of the Treasury

Harry Boot, Chhirman Anthony Sestito

MRedacted by the U.S. Department of the

Treasury
Elmo DeSilva / Edmond Dugas
Ulises Vergara . Dana Carstensen
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UNITED FURNITURE WOR_;KERS PENSION FUND A

WEEREAS, the United Furniture Workers Pension Fund A (the “Pension
Fund”) hes zxperiezced a severe funding deficlency, hies bean contracting for years and is
projected to be insolvent by April 2021; and

WHEREAS, the Board of Trustees (the “Board”) of the Pension Fund has
copsulted with the Fund’s counsel, actuarics and other pmfessmnals o review the
Board’s options for forsstalling nsolvency; and

WHEREAS, the Board hss considered various cptlons. propased by
Pension Fund’s counsel and actuarjes that are d=:31gned to forestall insolvency of the
Fund; and ;

. WHERTAS, the Board has determined that a negotiated mass withdrawal
may, dcp.ndmg upon its terms, be in the best interests of the Pmslnn Fund's participants
and bcnef iciaries; and

WHERTAS, under 28 U.S.C, Section 139%{¢)(7) and 29 U,5.C. Section
1404, the Board Is avthorized to mdopt for the Pension Fund rules providing for
alterpative terms and conditions for the satisfaction of an employer’s withdrawal liability
(the “Altermative Witbdrawel Liebility Rules”) provided that such rules are consistent
with Title TV .of the Employes Retirement Income Security Act of 1974, as amended
(“ERISA™) and regulations prescnbed by the Pension Benefit Guaranty Corporation
(“PBGC”),and

WHEREAS, the Board has determined that the Akernative Withdrawal
Liability Rules as szt forth on the attachment hereto are in the overall best interests of the
Pension Fund’s participants and beneficiaties, and provide the Pension Pund with the best
opportunity to forestall insolvencyfar a‘sitmiﬁcam period of time; and

 WHEREAS, It is the intent of the Board that the Alterative Withdrawal
anbxlxty Rules shall be deemed to be null and void if said rules are determined by the

PBGC 1o be inconsistent with Title IV of ERISA or regulations promulgated by the
PBGC;

NOW THEREFORE, IT IS RESOLVED fhat the Altemative
Withdrawal anbmty Rules, 2 copy of whmh is attachcd hereto, are hereby adopted by the
Board,

Dated: November I L{ , 2013

HEI‘I'}‘ BQOQ, Chairman Anthop acthn e
Redacted by the U.S. Department of the

Elmeo DES‘LIYa

Ullises Vergara - Dane Carstensen
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URSTED FURNITURE WORKERS PENSIONFUND A -

WHERRAS, the United Furniture Workers Pension Fund A (the ‘Penslon
- Fund™) has experienced a severs funding deficiency, has been contracting for years end is
_ projected 1o be insolvent by April 2021 and

WEEREAS, the Board of Trustees {the “Board”) of the Pension Pund has
consuffed with the Fund's counsel, actiaries and other professionals to review the
Board's options for forestalling insolvency; and

WHEREAS the Board has considered verious aptions proposed by
Penslon Fund’s counsel and astuartes that are designed to forestall insolvency of the
Fund; and , ‘

WHBEREAS, the Board has determined that & negotiated mass wrﬂadrawal
riay, depending upon its terms, be in the best fnterests of the Penslon Fund's participants
and beneficiaries; and

- WHEREAS, nnder 29 US.C. Section 1399(¢)(7) and 29 U.S.C. Section -
1404, the Board is authorized to adopt for the Pension Fund mules providing for
alternative ternus und conditions for the satisfaction of an employer’s withdrawal liability
(the “Alternative Withdrawal Liability Rules”) provided that such rules are consistent
with Title TV of the Employee Retirement Income Secority Act of 1974, es amended
{“ERISA") and regulations prescribed by the Pension Benefit Guaranty Corpotation
(PBGC);and -

WEERFRAS, the Board bas determined that the Alternative Withdrawal
Liability Rules as set forth on the attachtment hereto are in the overall best interests of the
Pension Pund’s participants and beneficiaries, and provide the Pension Fand with the best
opportunity lo forestall insolvency for & significant period of time; and

WHERREAS, it is the intent of the Board that the Alternative Wihthdrawal
Liability Rules shall be deemed to be null and vold if said mles are determined by the

. PBGC to be inconsistent with Title IV of ERISA or regu!ahons promulgated by the
PBGC

NOW 'TENREFORE, 1T 13 RESOLVED that the Alterpative ‘
Withdrawal Liability Rules, a copy of which is attached hereto, are hereby adopted by the

 Board.
Dated: Novermber /Y, 2013
"Harry Boot, Chairman Anthony Sestito
Elmo DeSilve ' Edmond Dugas

Redacted by the U.S. Department of

Dana Carstepsen '

1759489, [ Y005 54420042580



s

BILL CARSTENSEN 510 521-5885

UNITED FURNITURE WORKERS PEMSION FUND A

WHEEREAS, the United Furniture Workers Pension Fund A (the *Pexasion
Fund”) has experienced a severe funding deficiency, has been contracting for years and is
projested to beinsolvent by April 20215 and

WHEREAS, the Board of Trustess (the “Board”) of the Pension Fund has

consafied with the Fund’s counsel, actuaries and oiher professiona[s to review the
Board’s options for forestaﬂmg msolvency, and .

: WE‘EREAS the Boaid has cansidered various oplioas proposed by

Pensm Fund’s counsel and actuaries that are designed to forestall insolvency of the
Fund; and

WHEREAS, the Board tas determined that 2 negotiaied mass withdrawal

may, depending upon its terms, be in the best intzrests of the Penslon Fund’s participants .

“and beneficiaries; and

WHEREAS, under 29 U.8.C. Section 1399(c)(7) and 29 U.S.C. Settion
1404, the Board is authorized to adopt for the Pension Fund rules providing for
glternative tesms and conditions for the satisfaction of an emplayer’s withdrawal liability
(the “Alternative Withdrawal Liability Rules”) provided that such rules are consistent

- with Title TV of the Employee Retirement income Security Act of 1974, as amended

(“ERISA™ and regulations prescribed by the Pension Benefit Guaranty Corporation
(“PBGC™); and

WEEREAS, the Beard has detecrmined that the Alemative Withdrawal
Lisbility Rules as set forth on the attachment hereto are in the overalt best jnterests of the

Pension Fund's particlpants and benefictaries, and provide the Pension Fund with the best .

opportunity to forestall insolvency for 2 significant period of time; and

WHEREAS, it is the intent of the Board that the Afternative Withdrawal
Lizbility Rules shall be deemed to be null and void if said rules are determined by the

PBGC 1o be inconsistent with Tide IV of ERISA or regulations promulgated by thc
PBGC;

NOW THEREFGRE, IT IS RESOLVED that the Alternative
Withdraswal Liability Rules, & copy of which is attached hereto, are hercby adopted by the
Board.

/
Dated: November / %, 2013

e e e o i b e et & o e = et 4 et =t e

Harry Boot, Chairman ‘ : Anthony Sestito

Elmo DeSilva -

Ulises Vergara Dana Carstensen

1759493 VCO5544510142980
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UNTTED FURNITURE WORKERS PENSION
FUND A (“PENSION FUND™) :

ALTERNATIVE WITHDRAWAT LIABITITY RULES

In accordance with 28 U.S.C. Section 1359(c)(7) and 29 U.S.C. Section

- 1404, the Board of Trustces (the “Board™) of the Pension Fund hereby adopts the

fallowing rules conceming altemative withdrawal liability arrangements (“Altemnative

Withdrawal Liability Rufes™),

1. The Pension Fund rhay, with Board approval, enter into agreements with
contributing employers to the Pension Fund (each a “Contributing Erployer™) pursuant
to whi;h thé Contributing Employer (i) agrees to effect a complete withdrawal from the
Pension Fund {as def:med in 29 U.8.C. Section 1383(a)) and (if) seeks to abtain a'f,ull and |
final release from the Pension Fund o ény and all lisbilities under Title IV of the
Employee Retirement Income Security Act of 1974, as amended (“ERISA™), inciud‘mg

liabilities arising from a mass withdrawal contemplated by 29 U.8,C. Section

A 1399} (D), &oviéed that each of the requirements of Sections 2(a) through (d) are

either satisfied or waived by the Board, and further provided that these Altemative
Withdrawal Liability Rules are not determined by the Pension BeneﬁtgGuaranty
Corporation (“"PBGC”) to be inconsistent with the requirements of ERISA or PBGC

regulations promulgated thereunder.

2. Each Contributing Bmployer’s total withdrawal liability obligations to the

- Pension Fund'shall be resolved as follows:

1759511.2\0442980
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a An allocable share of the Pension Fund’s unfinded vested benefits
(“UVBs") s of the last day of the immediately preceding plan year shall be allocated to

\

the Contributing Emplayer.

b. The Pension Fund shall calculate the Contributing Emplayer's
completq withdrawal ligbility to the Pension Fund as if the Fund had experienced & mass
withdrawal within the meaning of 29 U.S.C. Section 1399(c)(1)(D)() aﬁd (ii) as ofthe
last day of the immediately preceding plan year (a ;‘Mass Withdrawal”), and shall assess
the Contributing Bmployer’s complete withdrawal liability in annual withdrawal liéb:llity
payments that would be owed to the Pension Fund as if the Fund had experienced a Mass

Withdrawal (the “Mass Withdrawal Liability”).

¢, . The Penslon Fund shall require the Con&ibuting Employer to pay,
on an upfront or lump sum basis, the present value of its Mass Withdrawal Liability,
discounted in an amount that the Board, in its discretion, determines to be appropriste and

in the best intetests of the Pension Fund.

d. ' The Board shall have complete discretion to establish the terms
and conditions under which the Pension Fund shall accept a Contributing Employer’s

Mass Withdrawal Liability payments. -

3. Itshallbethe inteutidn of the Pension Fund and the Board to apply these
Alternative Withdrawal Liabﬁity Rules in & uniform, non-discriminatory manner
pr’ovided, however, that the Board may approve discounts or otﬁcr terms and conditions
for employers based upon relevant considerations, ineluding the creditworthiness of an

employer, the likelihood that an employer may avall itself of bankruptey or analogous -

1759513.2\0142980
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state law insolvency laws, the risk and cost of litigation or any other consideration that

the Board determines appropriate for individualized or specialized relief.

4, The Bqard reserves theright to add, delete or amend the Alternative
Withdrawal Liability rules, in its diécretion, in a manner that best serves the interests of
the Pensi-on Fund’s parﬁcipants aﬁd benefictaries. The Boara further reserves the rightto
construe, interpret and/or apply the terms and provisioﬁs of the Alternative Withdrawal
Liability Ru]es in a manner that is consistent with its interest and design of »forestavlling

the Pension Fund's insolvency to the greatest extent possible under he circumstances.

1759513.2\0142980



Second Application of the United :
Furniture Workers Pension Fund A for
Approval Of Suspension of Benefits

EXHIBIT 8

EIN: 13-5511877/PN:001

e UFW Pension Fund counsel’s November 20, 2013
letter to PBGC Manager Bruce Petlin regarding the
Pension Fund’s Alternative Withdrawal Liability Rules.

1934740.1



Kjle Flaherty

Disect: 212-541-2134

Fax: 212-541-1358
kpflaherty@bryancave.com

November 20,2013

Vig U.S. Mail

. M. Bruce Pedlin

~ Managet, Mult Employer D1v1510n
Pension Benefit Guatanty Cofporation
1200 K Street, N.W.
Washington, DC 20005

~ Re:  United Furniture Workers Pension Fund A’s
Alternative Withdrawal Liability Rules -
Adopted Pursuant to ERISA §4224 '

Deat l\/f_t Perlin:

We are general counsel to the United Fumniture Workets Pensi-on Fund A (the

“Pension Fund”). We are wiiting to request an op];_tnion from the Corporation with

tespect to Wheﬁber the Pension Fund’s Alternative . Withdrawal Liability Rules,
adopted in accordance with §4224 of BRISA, ate inconsistent with Title IV of ERISA
or the Coporation’s regulations promulgated: thereundes.

The Pension Fund is a “ctdtical” status mulﬂemployei pension p]an which has
experienced severe fundmg deficiencies within the last several yeats.- The Pension
Fund’s funded status for the plan yeat begmmng March 1, 2013 has declined to 41%,

and the Pension Fund is now projected to be insolvent by April 2021, In an attempt |

to tespond to this pro]ected insolvency, the Board of Trustees (the “Boatd”) of the
Pension . Fund is in the process of exploring whether the.Fund’s contributing
employers may be interested in negoﬁatmg 4 1nass W:Lthd:tawzl from the Pension

Fund. Based upon an analysis performed by the Pension Fund’s professlonals the -

Board hds determined that negotiating a mass withdrawal that provides for up front,
Tump sum payments of withdrawal liability to the Pension Fund provides the greatest

opportunity for the Pension Fund to forestall insolvency for 2 meaningful period of -
time. In connectiori with that effort, the Board recently adopted, pursuant to ERISA '

§4224, rules concemning alternative withdtawal liability arrangements (“Alternative
Withdrawal Liability Rules”). A copy of the Pension Fund’s Altemative Withdrawal
Liability Rules is attachied. ‘ '

" The Altemattve Withdrawal Iﬂabﬂlty Rules are designed to petmit the Penslon Fund,
subject to Board approval, to entet mto agreements with conttibuting employers who

NY02DOCS\1763394.1\C05544 840142980
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Mzx Blﬁce Perlin Bryan Cave LLP
November 20, 2013

~Page 2

may be interested in withdrawing from the Pension Fund and satisfying all of their current and future
withdrawal liabilities to the Pension Fund in one or more lump sum pzyments. To that end, the
Alternative Withdrawal Liability Rules would permit each conttdbuting employet to satisfy, through

negotiated, discounted lump sum payments to the Pension Fund, its withdrawal liability obligations to . -
the Pension Fund a5 7 the Pension Fund had experienced 2 mass withdrawal under Tﬂlc IV of ERISA

in the yeat of that contﬂbutmg employet’s withdrawal.

The Pension Fund’s Alternative Withdrawal Liability Rules are intended to be consistent with Title IV
of ERISA and the regulations PlOD]JJJgﬂLEd by the Corporation theteunder. By this lettet, the Pension
Fund’s Board is requesting an opinion from the Cotpotation with respect to whether the Alternative.
Withdtawal Liability Rules would be inconsistent with ERISA Title IV or with the Corporation’s

1egulattons

I would welcome an opporttmlty to meet with you ot you: staff in petson, or to speak with you or
yout staff by teleconference, if additional information is required to iespond to this request.

Thank you fot yout coopetauon.

Redacted by the U S Department
of the Treasury

Kiyle Flaberty

KPFaa’
Attach.

cc: Board of Trustees
Dee Anne Walker, Djrector
Gene Kalwarski, Cheiron
. Christian Benjaminson, Cheiron

NY02DOCS\1763304.1\C05 544801429802



| UNITED FURNITURE WORKERS PENSION
FUND A (“PENSION FUND”)

ALTERNATIVE WITHDRAWAL LIABILITY RULES

In accordance with 29 U. S C. Section 1399(0)(7) and 29 U.S.C. Section
1404, the Board of Trustees (the “Board”) of the Pension Fund hereby adopts the
“following rules concermng alternative withdrawal hablhty aﬂangements (“Alternative

Withdrawal Liability Rules”).

1. The Pension Fund may; with Board approvél, enter into agreeménts with
' contﬁbuﬁng employers to the Pension Fu.nd (eaé_h a “Contributing Employer”) pursuant
to which the Coﬁtributing Employer (i) agrees to effect a complete vri;[hdrawal from the 4
Pensioﬁ Fund (as defined in 29 U.S.C. Section 1383(a)) and (ii) seeks td obtain a full and
final release fromthe Pension Fund on any and all liabilities under Title IV of the |
Employee Retirement Iﬁ‘comeS ecuiity Act of 1974, as amended (“ERISA”), ipcluding
liabilities arising from a mass withdrawal oontemplated by 29 U.S.C. Section

1399(c)(1)(D), provided that each of the reqmrements of Seotlons Z(a) through (d) are

either sat1sﬁed ot Walved by the Board, and further Drowded that these Altematlve o
Withdrawal Liability Rules are not determmed by the Pension Benefit Guaranty
Corporation (“PBGC”) to be inconsistent with the'requjrerment's of ERISA of PBGC

regulations promul gated thereunder.

2. Each Contribﬁting Employer’s total Withdr'awal‘ liability obligations to the

Pension Fund shall be resolved as follows:

1759513.2\0142980



a. - Anallocable share-of the Pension Fund’s unfunded vested benefits
(“UVBs”) as of the last day of the immiediately preceding plan year shall be allocated to

~ the Contributing Employer.

b. The Pension Fund shall calculate the Contnbutmg Employer S
complete Wlthdrawal ligbility to the Pension Fund as if the Fund had experienced a mass |
withdrawal within the meaning of 29 U.S.C. Section 1399(0)(1)(D)(1)_ and (i1) as of the
last day ot; the immediately preeeding p.lan year (a “Maes Witbdrawal”)," and shell-assess
the Contributing Employer’s complete withdrawal liability in annual withdrawal liability
payments that would be owed to the Pension Fund as if the Fund had exp erienced a Mass

Withdrawal (the “Mass Withdrawal Llablhty”)

"¢ The Pension Fund shall require the Contributing Employer to pay,
on an upfront or lump sum basis, the~present value of its Mass Wifhdrawal Liability, '
discounted in an amount that the Board, in its disereﬁon, determines to be appropriate and

in the best interests of the Pension-Fund.

d.”"  The Board shall have complete discretion to establish the terms .
and conditions under which the Pension Fund shall accept a Contributing Employer’s

Mass Withdrawal Liability payments.

3. It shall be the iﬁtenﬁon of the Pension Fund ami the Board to apply these
Alternative Withdrawal Liability Rulesina unifomi, non~diseriminator§'f manner;
‘ | proﬁded, however, that the Board may approve discounts or other terms apd conditions
for ezﬁployers Based upon relevant considerations, 'includmg' the creditworthiness of an

. empleyer, the likelihood that an employer may avail itself of bankfuptcy or analogous

. 1755513.2\0142980



state Jaw insolvency laws, the risk and cost of litigation or any other consideration that

the Board determines appropriate for individualized or specialized relief.

4, The Board reserves the ﬁght to add, delete or amend the Alternative

. Withdrawal Liability rules, in its discretion, in a manner that best serves the interests of
the Pension Fﬁnd’s participants and beneficiaries. The Board further resverve's the right to
construe, interpref and/or apply the terms and provisions of the Alternative Withdrawal
Liability. Rﬁies in a manner that is consistent with its interest and design of forestalling

the Pension Fund’s insolvency to the greatest extent possible under he circumstances.

UNITED FURNITURE WORKERS
PENSION FUND A

By: Harry Boot, Chairman

Date:

1759513.2\0142980



Second Application of the United .
Furniture Workers Pension Fund A for :
Approval Of Suspension of Benetits

EXHIBIT 9

EIN: 13-5511877/PN:001

e Actuarial Demonstration that ILimitations on Individual
Suspensions are Satisfied.

1934740.1



United Furniture Workers Pension Fund A
EIN: 13-5511877 / PN: 001
Revenue Procedure 2016-27, Section 4.01
Demonstration that Limitations on Individual Suspensions are Satisfied

As required by Section 4.01 of Revenue Procedure 2016-27, we prepared the following examples
to illustrate how the proposed suspension effective September 1, 2017 satisfies the limitations on
suspension. The proposed suspension does not affect participant or beneficiary who is: (1)
currently receiving less than 110% of the PBGC guarantee, (2) over age 80 as of the effective
date, and (3) disabled under the Plan.

Example #1 illustrates the guarantee-based limitation under IRC 8432(e)(9)(D)(i), Example #2
the age-based limitation under IRC 8432(e)(9)(D)(ii), and Example #3 the disability-based
limitation under IRC 8432(e)(9)(D)(iii). We also provided an Example #4 that combines all
three limitations; however, given the disability there is no impact on the participant’s final
benefit.

Please note, the Plan’s Disability Pension is payable to a participant who has been awarded a
Social Security Disability. The monthly disability benefit is equal to the accrued benefit without
reduction and is payable as of the date of entitlement established by Social Security. The benefit
payable does not change upon reaching Normal Retirement Age.

These examples were prepared solely for the United Furniture Workers Pension Fund A for the
purpose described. Other users of this information are not intended users as defined in the
Actuarial Standards of Practice, and Cheiron assumes no duty or liability to such other users.






Second Application of the United :
Furniture Workers Pension Fund A for :
Approval Of Suspension of Benefits

EXHIBIT 10

EIN: 13-5511877/PN:001

e Actuarial Demonstration that the Proposed Suspension
is Reasonably Estimated to Enable the Pension Fund
to Avoid Insolvency.

1934740.1






APPENDIX I - PROJECTION DETAILS

SOLVENCY PROJECTION

Based on the assumptions in Appendix II we provide the following projection showing the Plan
1s reasonably estimated to avoid insolvency assuming the proposed partition & suspension are
granted. The projections assume that effective September 1, 2017 the Fund implemented the
maximum suspension permitted (in accordance with ERISA Section 305(e)(9)(D)(1) and
consistent with Section 305(e)(9)(D)(iv) and the regulations thereunder) and partitioned to the
Successor Plan 100% of the liability associated with the terminated vested participants and 56%
of the liability associated with the retirees and beneficiaries. All liability associated with the
active participants would remain in the Original Plan.

Please note, the assumptions used in this analysis are the same as provided in the response to
Section 3.01 of Revenue Procedure 2016-27 with the exception of the membership decline.
Section 3.01 of Revenue Procedure 2016-27 is based on the Trustees’ Industry Activity
assumption used in the most recent PPA Certification assuming membership will decline 10%
per year. However, after the effective date of the suspension / partition we assume stable
membership.

Furthermore, the analysis provided begins with the estimated assets as of January 1, 2017. The
Investment Consultant provided the estimated Market Value of Assets in the portfolio as of
December 31, 2016; the amount was adjusted to account for cash and receivables. In addition,
they estimated a return of 12.34% over the first 11 months of the fiscal year. For the stress
testing scenario, we assumed the Fund would earn 0.17% (based on a 2.00% assumption) for the
final month for an annual return of 12.53%.

See below for the projection in both graphical and tabular format.

GRAPHICAL:

The graph below compares the Plan’s assets and liabilities. The bars represent the Plan’s
liabilities and the colors shown represent the expected PPA zone (e.g. red is critical). The lines
represent Plan’s Market Value of Assets with the funded ratios (assets divided liabilities) shown
along the top of the graph.
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APPENDIX I - PROJECTION DETAILS

TABULAR: PLAN’S SOLVENCY RATIO

(i) (ii) (iii) (iv) (v) (vi) (vii) (viii)
Assumed

Period Annual Beginning Withdrawal Investment | Administrative | Available Benefit Solvency
1/1/12017 12.53% $51,322,661 $632,519 $67,907 $644,206 -$235,267 $52,432,026 $2,374,693 22.08
3/1/12017 3.00% 50,033,857 3,654,366 201,274 1,542,833 -1,047,098 54,385,231 10,481,741 5.19
3/1/2018 4.00% 43,747,426 3,709,181 200,742 1,815,290 -607,914 48,864,725 6,552,143 7.46
3/1/2019 5.00% 42,182,824 3,764,819 65,506 2,188,533 -615,427 47,586,255 6,574,517 7.24
3/1/2020 6.00% 40,849,380 3,821,291 64,158 2,547,382 -623,985 46,658,226 6,600,619 7.07
3/1/2021 6.75% 39,862,473 3,878,611 64,158 2,800,576 -633,646 45972,172 6,630,445 6.93
3/1/2022 6.75% 39,121,603 3,936,790 60,813 2,752,030 -644,431 45,226,805 6,660,962 6.79
3/1/2023 6.75% 38,344,707 3,995,842 57,456 2,701,041 -656,407 44,442,638 6,694,230 6.64
3/1/2024 6.75% 37,526,167 4,055,779 57,456 2,647,339 -669,674 43,617,067 6,733,759 6.48
3/1/2025 6.75% 36,659,754 4,116,616 57,456 2,590,393 -684,208 42,740,011 6,767,209 6.32
3/1/2026 6.75% 35,748,139 4,178,365 43,216 2,529,899 -700,388 41,799,231 6,782,927 6.16
3/1/12027 6.75% 34,791,118 4,241,041 26,976 2,468,714 -643,989 40,883,860 6,782,681 6.03
3/1/2028 6.75% 33,876,001 4,304,656 26,976 2,408,367 -664,731 39,951,270 6,765,365 5.91
3/1/2029 6.75% 32,961,301 4,369,226 22,546 2,347,874 -687,252 39,013,696 6,737,781 5.79
3/1/2030 6.75% 32,052,227 4,434,765 16,645 2,287,736 -710,014 38,081,358 6,687,552 5.69
3/1/2031 6.75% 31,171,787 4,501,286 12,232 2,229,607 -732,944 37,181,967 6,639,614 5.60
3/1/2032 6.75% 30,321,925 4,568,805 6,143 2,173,464 -757,547 36,312,790 6,582,557 5.52
3/1/2033 6.75% 29,511,699 4,637,337 6,143 2,120,174 -783,884 35,491,469 6,499,806 5.46
3/1/2034 6.75% 28,775,877 4,706,897 6,143 2,071,881 -812,042 34,748,756 6,411,569 5.42
3/1/2035 6.75% 28,124,331 4,777,501 6,143 2,029,251 -841,994 34,095,231 6,320,266 5.39
3/1/2036 6.75% 27,565,139 4,849,163 0 1,992,624 -873,814 33,533,113 6,234,224 5.38
3/1/2037 6.75% 27,091,919 4,921,901 0 1,961,979 -907,475 33,068,324 6,147,328 5.38
3/1/2038 6.75% 26,716,912 4,995,729 0 1,937,945 -942,791 32,707,795 6,045,407 5.41
3/1/2039 6.75% 26,461,686 5,070,665 0 1,921,976 -979,798 32,474,530 5,951,263 5.46
3/1/2040 6.75% 26,325,691 5,146,725 0 1,914,041 -1,018,383 32,368,074 5,862,571 5.52
3/1/2041 6.75% 26,310,872 5,223,926 0 1,914,268 -1,058,610 32,390,456 5,760,440 5.62
3/1/2042 6.75% 26,438,776 5,302,285 0 1,924,110 -1,100,576 32,564,594 5,659,546 5.75
3/1/2043 6.75% 26,717,157 5,381,819 0 1,944,104 -1,143,853 32,899,227 5,546,100 5.93
3/1/2044 6.75% 27,169,003 5,462,547 0 1,975,802 -1,188,483 33,418,869 5,447,381 6.13
3/1/2045 6.75% 27,790,641 5,544,485 0 2,018,966 -1,234,157 34,119,935 5,347,816 6.38
3/1/2046 6.75% 28,594,578 5,627,652 0 2,075,147 -1,259,648 35,037,729 5,252,527 6.67
3/1/2047 6.75% 29,610,824 5,712,067 0 2,147,136 -1,241,864 36,228,163 5,155,494 7.03
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APPENDIX Il - METHODOLOGY AND ASSUMPTIONS

A. Actuarial Assumptions

1.

Investment Return (net of investment expenses)

Discount Rate: 6.75% per year
Valuation Assumption: 12.95%* for the plan year ending Feb 2017; 6.75% per year
thereafter

Stress Testing Scenario: 12.53%* for the plan year ending Feb 2017; 3.00% for the

plan year ending Feb 2018, increasing by 1% per year for
the next three years, followed by 6.75% thereafter

* The Investment Consultant provided the estimated Market Value of Assets in the
portfolio as of December 31, 2016; the amount was adjusted to account for cash and
receivables. In addition, they estimated a return of 12.34% over the first 11 months of
the fiscal year. For the stress testing scenario, we assumed the Fund would earn 0.17%
(based on a 2.00% assumption) for the final month for an annual return of 12.53%.
Similarly, for the scenario where the Fund earns 6.75% in all years, we assumed the Fund
would earn 0.55% (based on the 6.75% assumption) for the final month for an annual
return of 12.95%.

Administrative Expenses
The administrative expense assumption includes:

INFLATION: Based on historical experience, we assume most administrative
expenses would increase by our inflation assumption of 1.5% per year (including
PBGC premiums). The only exception is the medical and retirement benefits for the
Fund Office employees, which we assume, would increase 4% per year (but limited
to 100% of payroll). Finally, expenses are limited to 20% of expected benefit
payments in all scenarios because at that point (which is 30 or more years out) it
would not make sense to allow expenses to grow any further relative to benefit
payments, and consideration could be given to annuitization.

PARTITION: We assume administrative fees for fiduciary insurance and certain
professional fees will be reduced if the partition is approved. This equates to an
approximately 15% reduction in expenses (not including PBGC premiums) in 2018
with 1.6% annual increases thereafter. Expenses are allocated between the Original
Plan and Successor Plan based on projected headcounts with PBGC premiums paid
by the Original Plan for the 10-year period following the partition effective date.
After this 10-year period, we are assuming the premium would be paid 50% by both
the Original Plan and Successor Plan.

INSOLVENCY: For scenarios where the Fund is projected to become insolvent, we
are assuming that in the Plan Year following insolvency there would be a decrease in
fiduciary insurance, that Trustee meetings would be limited to one per year (currently
four), and professional fees would be reduced. This equates to an approximately 30%
reduction in expenses (not including PBGC premiums) in 2022 and then 1.6% annual
increases thereafter.
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6.

7.

10.

APPENDIX II - METHODOLOGY AND ASSUMPTIONS

Rates of Retirement
Annual rates as shown below for illustrative ages.

For Active Participants For Terminated Vested Participants
Age Rate Age Rate
55-59 3.00% 55 15.00%
60 5.00 56-61 5.00
61 10.00 62 20.00
62-64 15.00 63-64 10.00
65-69 50.00 65 100.00
70 100.00

Normal Form
60% of all active and terminated vested participants elect a Single Life Annuity, 15%
elect a 50% Joint & Survivor Annuity, and 25% elect a 75% Joint & Survivor Annuity.

Marriage Assumption
70% married, with husbands three years older than wives.

Changes in Membership / Contribution Base Units

Based on the Trustees’ Industry Activity assumption used in the most recent PPA
Certification assuming membership will decline 10% per year. However, after the
effective date of the suspension / partition we assume stable membership (see response to
Section 6.03 of Revenue Procedure 2016-27 in the Benefit Suspension Application).

Note, stable membership means that active headcount is assumed to be constant
starting for the year in which the partition occurs. With a proposed effective date of
September 1, 2017 we assume one more year of a 10% decline which results in 968
active participants as of March 1, 2017. Thereafter, each participant that leaves active
status 1s replaced by a new hire and the Fund maintains 968 active participants in each
year.

New Entrant Profile

New entrants are assumed to annually join the Plan in accordance with the distribution
below (which is based on the Plan’s most recent 5-year history of new entrants, 85%
male) and in combination with the Changes in Membership assumption. The benefits for
new entrants (normal cost and projected benefit payments) are adjusted (scaled up in this
case by factor of 1.6) to follow a “stationary population” assumption which by definition
does not rely on a cohort of new entrants, and assumes future new hires would not change
the demographic profile of the current active membership.

Distribution of
Age New Entrants
23 22%
28 19
33 13
37 11
43 15
47 10
53 10

el



11.

12.

13.

14.

15.

APPENDIX Il - METHODOLOGY AND ASSUMPTIONS

Contribution Increases / Average Contribution Rate

The Rehabilitation Plan requires 5.5% annual increases each year. However, after the
effective date of the suspension / partition, we assume that total contributions to the
Pension Fund will increase 1.5% per year in the aggregate. These increases will be
attributable to some combination of wage increases and contribution rate increases such
that the total employer contributions increase by 1.5% annually.

Suspension
The projection assumes the maximum suspension permitted in accordance with ERISA
Section 305(e)(9)(D)(i) effective September 1, 2017.

Partition

The projection assumes 100% of the liability associated with the terminated vested
participants and 56% of the liability associated with the retirees and beneficiaries are
partitioned to the Successor Plan effective September 1, 2017. All liability associated
with the active participants would remain in the Original Plan.

Justification for Actuarial Assumptions

The rationale for our 6.75% actuarial valuation assumption is based on the investment
manager’s capital market outlook, Trustees’ risk preference, and the Fund’s current asset
allocation. The rationale for our stress testing scenario (12.53% for the plan year ending
Feb 2017; 3.00% for the plan year ending Feb 2018,, increasing by 1% per year for the
next three years, followed by 6.75% thereafter) is based on recognizing current market
conditions and future short-term expectations along with the Plan’s cash flow
characteristics. For our demographic assumptions, the rates of termination and rates of
retirement for active participants were initially set after a 2007 Experience Study and are
reviewed annually. Other demographic assumptions were adjusted based on actual Plan
experience in conjunction with the partition & suspension analysis.

Changes in Assumptions Since Last Valuation
e Mortality: the prior assumption for Healthy lives was the RP2000 with blue collar
adjustment projected five-years with scale AA. For Disabled lives the prior
assumption used the same table with ages set-forward five years.

e Rate of Turnover: the rates remain unchanged, but we previously assumed active
participants who terminate would retire at age 65.

e Rates of Retirement: we previously assumed terminated vested participants
would retire at age 65

e Marriage Assumption: we previously assumed 80% married

e Normal Form: we previously assumed all active and terminated vested
participants elect a Single Life Annuity

el



APPENDIX Il - METHODOLOGY AND ASSUMPTIONS

B. Actuarial Funding Method

The cost method for determining liabilities for this valuation is the Unit Credit Cost method.
This is one of a family of valuation methods known as accrued benefit methods. The chief
characteristic of accrued benefit methods is that the funding pattern follows the pattern of
benefit accrual. The normal cost is determined as that portion of each participant’s benefit
attributable to service expected to be earned in the upcoming plan year. The Actuarial
Liability, which is determined for each participant as of each valuation date, represents the
actuarial present value of the portion of each participant’s benefit attributable to service
earned prior to the valuation date.

el



Second Application of the United '
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Approval Of Suspension of Benefits

EXHIBIT 11
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e Demonstration that Benefit Suspensions are
Distributed Equitably.
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Approval Of Suspension of Benefits

EXHIBIT 12
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1934740.1



BALLOT ON THE PROPOSED SUSPENSION OF BENEFITS FOR THE
UNITED FURNITURE WORKERS PENSION FUND A

The proposed suspension of benefits under the United Furniture Workers Pension Fund A (the
"Fund") is explained in a notice to you dated [DATE]. It is now time to vote on the proposed
suspension. As you consider whether to vote for or against the suspens1on please keep the
following in mind:

The proposed benefit suspension reduces pensioners and future pensioners benefits to 110% of
the Pension Benefit Guaranty Corporation (the "PBGC") guarantee. This is the maximum
allowable suspension permitted by law, which combined with partition, is-necessary for the Fund
to remain solvent. Therefore, all participants (unless dlsabled or over age 80) are subject to the
proposed benefit suspension.

The proposed suspension will remain in effect indefinitely and will not expire by its own terms.
The effect of the proposed benefit suspension varies by participant and depends on each
mdividual participant’s status, monthly benefit, service, and age. The percentage reduction
ranges from 0% to 62.0%. Of the Fund’s 9,896 total participants, 7,078 have no reduction. For
the 2,818 that will have a reduction, the reduction is on average 12.7%. An estimate of the effect
the suspension will have on your benefit is shown on the statement delivered with this ballot.

he proposed suspension has already been approved by the Secretary of the Treasury, in
consultation with the PBGC and the Secretary of Labor.

The Fund's Trustees support the proposed suspension, because you will receive a larger benefit
than if the Fund became insolvent and ran out of money. Although the exact date is unknown,
the Fund is projected to be insolvent on or around July 2021 unless the proposed suspension and
partition takes effect. The Fund's insolvency will result in benefits lower than benefits paid under
the proposed suspension. In the event of insolvency the percentage reduction would range from
0% to 65.4% and disabled and participants over age 80 would not be protected. Furthermore, the
PBGC, which guarantees benefits up to a certain level may itself become insolvent. In the event
the PBGC becomes insolvent, your benefit will most likely be lower than benefits otherwise paid
in the case of the Fund's insolvency. Additionally, if the Fund becomes insolvent there is no
possibility of the benefit reductions being reinstated or future accruals increasing.

. The . following comments were received by Fund participants in opposition to the proposed
suspension of benefits:

[INSERT STATEMENT COMPILED FROM COMMENTS IN OPPOSITION]

Taking into account the proposed suspension of benefits and financial assistance from the PBGC,
the Fund's actuary has certified that the Fund is projected to avoid insolvency. The projection
represents the actuary's best estimate based on all available data and assumptions about future
membership, employer contributions, and investment refurns. As with all.projections, this
analysis is subject to some degree of uncertainty. '



VOTING INSTRUCTIONS

HOW: You can cast your vote by either telephone or through a secure website; the PBGC will
a0t accept a paper ballot. Please choose one of the following methods to vote:

1. Call toll free [PHONE #]; or
2. Log into [WEBSITE ADDRESS]

Your Voter Identification Code for the purpose of this vote is [XXXX].

WHEN: You may vote any time after receiving this ballot until 11:59pm Eastern Standard T1me
n [DATE]. Any votes submitted after this date will not be counted. '

FAILURE TGO VOTE: The proposed suspension will go into effect unless a majority of all
:sligible voters reject it. A failure to vote has the same effect on the outcome of the vote as a vote

n favor of the proposed suspension.
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e Year-by-Year Projection of the Amount of the
Reduction in Benefit Payment Attributable to Partition.
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APPENDIX | - DETAIL FOR ACTUARIAL CERTIFICATION

CASH FLOW PROJECTION

Based on the assumptions in Appendix Il, we provide the following long-term projection
reflecting benefit disbursements from the Successor Plan based on the proposed partition. The
projections assume that effective September 1, 2017 the Fund implemented the maximum
suspension permitted (in accordance with ERISA Section 305(e)(9)(D)(i) and consistent with
Section 305(e)(9)(D)(iv) and the regulations thereunder) and partitioned to the Successor Plan
100% of the liability associated with the terminated vested participants and 56% of the liability
associated with the retirees and beneficiaries. All liability associated with the active participants
would remain in the Original Plan.

Furthermore, we calculate the present value of all future financial assistance as a result of the
proposed partition to be $162,559,095. As noted in Appendix I, this projection assumes the
PBGC would provide financial assistance to the Successor Plan for the annual benefit payments
partitioned to the Successor Plan as well as an allocation of administrative expenses.

The cash flow projection is provided on the following pages.

el
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APPENDIX | - DETAIL FOR ACTUARIAL CERTIFICATION

TABULAR PBGC FINANCIAL ASSISTANCE:

Net Present Value as of March 1, 2016 $ 162,559,095
(1) (i) (iii) (iv)

Benefit Payments Total

Plan Year] Discount Terminated Administrative Financial
Beginning Rate Active Retiree Vested Beneficiary Expenses Assistance
$0 $0 $0 $0

3/1/2016 2.82% $0 $0
3/1/2017 2.82% 0 3,003,933 489,495 246,402 379,896 4,119,725
3/1/2018 2.82% 0 5,782,629 1,301,573 471,688 646,253 8,202,143
3/1/2019 2.82% 0 5,555,749 1,604,313 450,359 655,632 8,266,052
3/1/2020 2.82% 0 5,329,634 1,911,287 428,919 664,453 8,334,292
3/1/2021 2.82% 0 5,103,316 2,196,724 407,481 672,673 8,380,193
3/1/2022 2.82% 0 4,877,332 2,477,032 386,150 680,286 8,420,800
3/1/2023 2.82% 0 4,652,077 2,727,613 365,044 687,239 8,431,973
3/1/2024 2.82% 0 4,427,788 2,997,887 344,245 693,447 8,463,368
3/1/2025 2.82% 0 4,204,778 3,240,405 323,822 698,952 8,467,957
3/1/2026 2.82% 0 3,983,363 3,501,914 303,862 703,391 8,492,529
3/1/2027 2.82% 0 3,763,820 3,747,251 284,439 706,844 8,502,354
3/1/2028 2.82% 0 3,546,516 3,942,304 265,578 709,511 8,463,910
3/1/2029 2.82% 0 3,331,857 4,094,896 247,315 711,112 8,385,180
3/1/2030 2.82% 0 3,120,221 4,230,303 229,705 709,112 8,289,341
3/1/2031 2.82% 0 2,911,994 4,295,581 212,779 704,545 8,124,899
3/1/2032 2.82% 0 2,707,607 4,356,413 196,521 698,677 7,959,218
3/1/2033 2.82% 0 2,507,715 4,404,549 180,951 691,453 7,784,668
3/1/2034 2.82% 0 2,312,828 4,445,289 166,111 682,790 7,607,018
3/1/2035 2.82% 0 2,123,457 4,480,929 152,017 672,709 7,429,113
3/1/2036 2.95% 0 1,940,294 4,483,573 138,672 661,145 7,223,684
3/1/2037 2.95% 0 1,763,914 4,469,203 126,074 648,118 7,007,309
3/1/2038 2.95% 0 1,594,933 4,436,562 114,233 633,800 6,779,529
3/1/2039 2.95% 0 1,434,021 4,376,260 103,149 618,159 6,531,589
3/1/2040 2.95% 0 1,281,698 4,301,985 92,801 601,297 6,277,781
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APPENDIX | - DETAIL FOR ACTUARIAL CERTIFICATION

TABULAR PBGC FINANCIAL ASSISTANCE (continued):

(i) (i) (iif) (iv)

Benefit Payments Total
Plan Year] Discount Terminated Administrative Financial
Active Retiree Vested Beneficiary Assistance
3/1/2041 2.95% $0 $1,138,478 $4,211,000 $83,180 $583,159 $6,015,817
3/1/2042 2.95% 0 1,004,810 4,124,571 74,280 563,654 5,767,315
3/1/2043 2.95% 0 881,028 4,008,590 66,091 543,181 5,498,890
3/1/2044 2.95% 0 767,382 3,884,175 58,584 521,705 5,231,846
3/1/2045 2.95% 0 663,840 3,733,651 51,738 499,515 4,948,744
3/1/2046 2.95% 0 570,294 3,561,753 45,539 476,793 4,654,380
3/1/2047 2.95% 0 486,573 3,376,706 39,955 453,762 4,356,996
3/1/2048 2.95% 0 412,283 3,190,607 34,943 430,305 4,068,138
3/1/2049 2.95% 0 346,957 2,997,670 30,472 406,746 3,781,845
3/1/2050 2.95% 0 290,077 2,801,588 26,512 383,122 3,501,299
3/1/2051 2.95% 0 240,972 2,604,417 23,021 359,752 3,228,163
3/1/2052 2.95% 0 198,996 2,409,393 19,958 336,649 2,964,996
3/1/2053 2.95% 0 163,437 2,218,508 17,289 313,941 2,713,175
3/1/2054 2.95% 0 133,545 2,032,953 14,976 291,753 2,473,227
3/1/2055 2.95% 0 108,663 1,854,239 12,970 270,145 2,246,017
3/1/2056 2.95% 0 88,119 1,683,398 11,238 249,217 2,031,972
3/1/2057 2.95% 0 71,280 1,521,184 9,745 229,025 1,831,234
3/1/2058 2.95% 0 57,586 1,368,195 8,460 209,610 1,643,852
3/1/2059 2.95% 0 46,506 1,224,907 7,353 191,023 1,469,789
3/1/2060 2.95% 0 37,574 1,091,437 6,398 173,286 1,308,695
3/1/2061 2.95% 0 30,410 967,846 5,576 156,439 1,160,271
3/1/2062 2.95% 0 24,674 854,059 4,869 140,498 1,024,100
3/1/2063 2.95% 0 20,082 749,830 4,259 125,480 899,651
3/1/2064 2.95% 0 16,408 654,797 3,731 111,398 786,335
3/1/2065 2.95% 0 13,465 568,521 3,275 98,263 683,524
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APPENDIX | - DETAIL FOR ACTUARIAL CERTIFICATION

TABULAR PBGC FINANCIAL ASSISTANCE (continued):

0] (ii) (i) (iv)

Benefit Payments Total
Plan Year | Discount Terminated Administrative Financial
i Retiree Vested Beneficiary Assistance
3/1/2066 2.95% $0 $11,098 $490,522 $2,880 $86,060 $590,560
3/1/2067 2.95% 0 9,179 420,324 2,536 74,791 506,830
3/1/2068 2.95% 0 7,612 357,454 2,236 64,468 431,770
3/1/2069 2.95% 0 6,324 301,497 1,973 55,071 364,864
3/1/2070 2.95% 0 5,256 252,033 1,742 46,585 305,615
3/1/2071 2.95% 0 4,359 208,650 1,538 39,044 253,591
3/1/2072 2.95% 0 3,605 170,912 1,357 32,390 208,265
3/1/2073 2.95% 0 2,970 138,413 1,197 26,594 169,174
3/1/2074 2.95% 0 2,429 110,739 1,053 21,597 135,818
3/1/2075 2.95% 0 1,967 87,450 927 17,353 107,697
3/1/2076 2.95% 0 1,578 68,114 814 13,802 84,307
3/1/2077 2.95% 0 1,252 52,301 712 10,853 65,118
3/1/2078 2.95% 0 978 39,559 622 8,232 49,391
3/1/2079 2.95% 0 750 29,452 543 6,149 36,894
3/1/2080 2.95% 0 566 21,567 473 4,521 27,127
3/1/2081 2.95% 0 419 15,520 410 3,270 19,619
3/1/2082 2.95% 0 304 10,969 354 2,325 13,952
3/1/2083 2.95% 0 213 7,609 305 1,625 9,752
3/1/2084 2.95% 0 146 5,174 261 1,116 6,697
3/1/2085 2.95% 0 98 3,447 222 753 4,521
3/1/2086 2.95% 0 64 2,249 188 500 3,001
3/1/2087 2.95% 0 40 1,437 157 327 1,960
3/1/2088 2.95% 0 24 898 129 210 1,262
3/1/2089 2.95% 0 15 548 105 134 801
3/1/2090 2.95% 0 8 328 84 84 504

o



APPENDIX | - DETAIL FOR ACTUARIAL CERTIFICATION

TABULAR PBGC FINANCIAL ASSISTANCE (continued):

0] (ii) (i) (iv)

Benefit Payments Total
Plan Year | Discount Terminated Administrative Financial
i Retiree Vested Beneficiary Assistance
3/1/2091 2.95% $0 $4 $191 $66 $52 $313
3/1/2092 2.95% 0 3 109 50 32 194
3/1/2093 2.95% 0 1 61 37 20 119
3/1/2094 2.95% 0 1 33 27 12 73
3/1/2095 2.95% 0 1 18 19 8 45
3/1/2096 2.95% 0 0 9 13 4 26
3/1/2097 2.95% 0 0 5 8 3 16
3/1/2098 2.95% 0 0 2 5 1 8
3/1/2099 2.95% 0 0 1 3 1 5
3/1/2100 2.95% 0 0 1 2 1 3
3/1/2101 2.95% 0 0 0 1 0 1
3/1/2102 2.95% 0 0 0 1 0 1
3/1/2103 2.95% 0 0 0 1 0 1
3/1/2104 2.95% 0 0 0 0 0 0
3/1/2105 2.95% 0 0 0 0 0 0
3/1/2106 2.95% 0 0 0 0 0 0
3/1/2107 2.95% 0 0 0 0 0 0
3/1/2108 2.95% 0 0 0 0 0 0
3/1/2109 2.95% 0 0 0 0 0 0
3/1/2110 2.95% 0 0 0 0 0 0
3/1/2111 2.95% 0 0 0 0 0 0
3/1/2112 2.95% 0 0 0 0 0 0
3/1/2113 2.95% 0 0 0 0 0 0
3/1/2114 2.95% 0 0 0 0 0 0
3/1/2115 2.95% 0 0 0 0 0 0
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APPENDIX Il - METHODOLOGY AND ASSUMPTIONS

A. Actuarial Assumptions

1. Investment Return (net of investment expenses)
PBGC Discount Rates: 2.82% for the first 20 years and 2.95% thereafter (effective

for February 2016)

2. Administrative Expenses
The administrative expense assumption includes:

INEFLATION: Based on historical experience, we assume most administrative
expenses would increase by our inflation assumption of 1.5% per year (including
PBGC premiums). The only exception is the medical and retirement benefits for the
Fund Office employees, which we assume, would increase 4% per year (but limited
to 100% of payroll). Finally, expenses are limited to 20% of expected benefit
payments in all scenarios because at that point (which is 30 or more years out) it
would not make sense to allow expenses to grow any further relative to benefit
payments, and consideration could be given to annuitization.

PARTITION: We assume administrative fees for fiduciary insurance and certain
professional fees will be reduced if the partition is approved. This equates to an
approximately 15% reduction in expenses (not including PBGC premiums) in 2018
with 1.6% annual increases thereafter. Expenses are allocated between the Original
Plan and Successor Plan based on projected headcounts with PBGC premiums paid
by the Original Plan for the 10-year period following the partition effective date.
After this 10-year period, we are assuming the premium would be paid 50% by both
the Original Plan and Successor Plan.

INSOLVENCY: For scenarios where the Fund is projected to become insolvent, we
are assuming that in the Plan Year following insolvency there would be a decrease in
fiduciary insurance, that Trustee meetings would be limited to one per year (currently
four), and professional fees would be reduced. This equates to an approximately 30%
reduction in expenses (not including PBGC premiums) in 2022 and then 1.6% annual
increases thereafter.

3. Rates of Mortality
- PBGC Mortality:  ERISA Section 4044 Healthy Mortality for 2016 and ERISA

Section 4044 Social Security Disabled Mortality for 2016

Terminated Vested Participants over age 80 are assumed to be deceased.
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APPENDIX II - METHODOLOGY AND ASSUMPTIONS

9. Changes in Membership / Contribution Base Units
Based on the Trustees’ Industry Activity assumption used in the most recent PPA
Certification assuming membership will decline 10% per year. However, after the
effective date of the suspension / partition we assume stable membership (see response to
Section 6.03 of Revenue Procedure 2016-27 in the Benefit Suspension Application).

Note, stable membership means that active headcount is assumed to be constant
starting for the year in which the partition occurs. With a proposed effective date of
September 1, 2017 we assume one more year of a 10% decline which results in 968
active participants as of March 1, 2017. Thereafter, each participant that leaves active
status 1s replaced by a new hire and the Fund maintains 968 active participants in each
year.

10. New Entrant Profile

New entrants are assumed to annually join the Plan in accordance with the distribution
below (which is based on the Plan’s most recent 5-year history of new entrants, 85%
male) and in combination with the Changes in Membership assumption. The benefits for
new entrants (normal cost and projected benefit payments) are adjusted (scaled up in this
case by factor of 1.6) to follow a “stationary population” assumption which by definition
does not rely on a cohort of new entrants, and assumes future new hires would not change
the demographic profile of the current active membership.

Distribution of
Age New Entrants

23 22%
28 19
33 13
37 11
43 15
47 10
53 10

11. Contribution Increases / Average Contribution Rate
The Rehabilitation Plan requires 5.5% annual increases each year. However, after the
effective date of the suspension / partition, we assume that total contributions to the
Pension Fund will increase 1.5% per year in the aggregate. These increases will be
attributable to some combination of wage increases and contribution rate increases such
that the total employer contributions increase by 1.5% annually.

12. Suspension

The projection assumes the maximum suspension permitted in accordance with ERISA
Section 305(e)(9)(D)(1) effective September 1, 2017.

(HEIRON & 8



APPENDIX Il - METHODOLOGY AND ASSUMPTIONS

13. Partition
The projection assumes 100% of the liability associated with the terminated vested
participants and 56% of the liability associated with the retirees and beneficiaries are
partitioned to the Successor Plan effective September 1, 2017. All liability associated
with the active participants would remain in the Original Plan.

14. Justification for Actuarial Assumptions
The discount rate and mortality table used in this certification are prescribed assumptions.
For our demographic assumptions, the rates of termination and rates of retirement for
active participants were initially set after a 2007 Experience Study and are reviewed
annually. Other demographic assumptions were adjusted based on actual Plan experience
in conjunction with the partition & suspension analysis.

15. Changes in Assumptions Since Last Valuation
e Rate of Turnover: the rates remain unchanged, but we previously assumed active
participants who terminate would retire at age 65.

e Rates of Retirement: we previously assumed terminated vested participants
would retire at age 65

e Marriage Assumption: we previously assumed 80% married

e Normal Form: we previously assumed all active and terminated vested
participants elect a Single Life Annuity

B. Actuarial Funding Method

The cost method for determining liabilities for this valuation is the Unit Credit Cost method.
This is one of a family of valuation methods known as accrued benefit methods. The chief
characteristic of accrued benefit methods is that the funding pattern follows the pattern of
benefit accrual. The normal cost is determined as that portion of each participant’s benefit
attributable to service expected to be earned in the upcoming plan year. The Actuarial
Liability, which is determined for each participant as of each valuation date, represents the
actuarial present value of the portion of each participant’s benefit attributable to service
earned prior to the valuation date.

CHEIRON & .
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United Furniture Workers Pension Fund A
EIN: 13-5511877 / PN: 001
Revenue Procedure 2016-27, Section 6.03
Ten-Year Experience for Certain Critical Assumptions

On the next few pages we provide the ten-year experience for the critical assumptions required
by Section 6.03 of Revenue Procedure 2016-27. We have also included a historical summary of
active participants.

We first provide the ten-year history on the entire Plan; from both active and previously
withdrawn employers. However, we also provide the historical summary on the current active
contributing employers as well as on the two primary employers (Steinway and Sealy, Inc. are
the two largest contributing employers; they account for 69% of contributions for the Plan Year
Ending February 2016). The average annual change in Contribution Base Units is summarized in
the table below.

Average Annual Change in

Contribution Base Units Over

Plan Experience For: 1 Year 3Years 5Years 9 Years

Current Active & Withdrawn Employers 5.2% 3.7% 1.4% -4.5%
Current Active Employers 5.9% 7.2% 5.5% -0.5%
Steinway and Sealy, Inc. 6.3% 8.6% 6.8% -1.1%

Note contributing employers contribute on one of three different bases: percent of Gross Wages,
dollar per hour, or dollar per member per month. We provide the average annual change in
Contribution Base Units over the period and summarize this at the bottom weighted by the most
recent year’s contribution amounts.

This information was prepared solely for the United Furniture Workers Pension Fund A for the
purpose described herein. Other users of this information are not intended users as defined in the
Actuarial Standards of Practice, and Cheiron assumes no duty or liability to such other users.



(€

Plan Year Total Gross
Ending | Contributions Wages

2/28/2007 $4,148,378

2/29/2008 3,981,151
2/28/2009 3,482,630
2/28/2010 3,019,883
2/28/2011 2,966,789
2/29/2012 3,441,065
2/28/2013 3,355,143
2/28/2014 3,491,482
2/28/2015 3,654,036
2/29/2016 3,790,599

Contributions for
Plan Year Ending 2/29/2016
- as % of Total Contributions

Over 9 Years
Over 5 Years
Over 3 Years

Over 1 Year

e

Revenue Procedure 2016-27, Section 6.03

Ten-Year Experience for Certain Critical Assumptions

CURRENT AND WITHDRAWN EMPLOYERS

@)

Total Contribution Base Units

Average Contribution Rate

Withdrawal Rate of Return
$ per Month | Liability Payments | on Plan Assets

% of Gross

WWELES
$55,893,761 1,813,856 3,231 4.6%
54,862,191 1,704,039 2,967 4.7%
47,902,470 1,529,619 2,713 4.8%
37,844,524 1,090,222 1,934 4.9%
35,200,497 1,029,314 1,897 5.4%
37,025,299 795,713 1,783 6.2%
35,061,201 682,151 1,653 6.6%
36,365,505 333,710 1,949 7.1%
40,574,442 257,554 605 7.5%
43,102,516 250,888 55 8.0%
Gross

Wages Hours Months Total
$3,428,355 $353,892 $8,352  $3,790,599
90.5% 9.3% 0.2% 100.0%

Average Annual Change in CBUs

-2.8%
4.1%
7.1%
6.2%

-19.7%
-24.6%
-28.4%

-2.6%

-36.4%
-50.7%
-67.8%
-90.9%

-4.5%
1.4%
3.7%
5.2%

(©)

$0.524
$0.422
$0.430
$0.481
$0.510
$0.684
$0.829
$1.147
$1.318
$1.412

$202
$219
$219
$219
$222
$251
$271
$287
$295
$152

“

$82,123
2,163,672
51,366
295,620
994,900
657,483
97,229
4,119,266
910,283
74,140

®

9.02%
0.00%
-24.39%
29.16%
15.35%
2.79%
7.15%
12.51%
6.28%
-3.77%

(6)

Active
Participants

2,819
2,617
2,459
2,036
1,550
1,349
1,358
1,105
1,029
1,076

Average Annual Change

-10.1%
-7.0%
-7.5%

4.6%



Ten-Year Experience for Certain Critical Assumptions

@

Plan Year Gross
Ending | Contributions \WET[ES

2/28/2007 $2,616,354
2/29/2008 2,602,470
2/28/2009 2,346,636
2/28/2010 1,987,234
2/28/2011 2,052,457
2/29/2012 2,535,788
2/28/2013 2,608,022
2/28/2014 2,896,531
2/28/2015 3,389,018
2/29/2016 3,790,599

Contributions for
Plan Year Ending 2/29/2016
- as % of Total Contributions

Over 9 Years
Over 5 Years
Over 3 Years

Over 1 Year

<(HEIRON &

Revenue Procedure 2016-27, Section 6.03

CURRENT EMPLOYERS

@

Contribution Base Units

$42,840,408
42,803,352
40,009,315
33,307,493
31,977,215
35,363,156
34,018,699
35,814,009
40,342,799
43,032,503

Gross
Wages

$3,428,355
90.5%

% of Gross

Wages

444,482 5.3%
383,624 46 5.3%
276,455 47 5.3%
251,218 47 5.3%
257,519 43 5.7%
283,035 46 6.3%
267,303 46 6.7%
266,969 48 7.1%
257,554 42 7.5%
250,888 55 8.0%

Hours Months Total
$353,892 $8,352  $3,790,599
9.3% 0.2% 100.0%

Average Annual Change in CBUs

0.0%
6.1%
8.1%
6.7%

-6.2%
-0.5%
-2.1%
-2.6%

7.8%
5.0%
6.1%

31.0%

-0.5%
5.5%
7.2%
5.9%

®)

Average Contribution Rate

$0.814
$0.840
$0.850
$0.872
$0.897
$1.051
$1.202
$1.288
$1.318
$1.412

$106
$105
$105
$105
$106
$112
$130
$134
$144
$152

Participants

1,442
1,366
1,305
1,172
1,042

951

982

954
1,026
1,076

Average Annual Change

-3.2%

0.6%
3.1%
4.9%



Revenue Procedure 2016-27, Section 6.03
Ten-Year Experience for Certain Critical Assumptions

STEINWAY AND SEALY, INC.
@) @) ®) (4)

Contribution Base Units Average Contribution Rate

Plan Year Gross % of Gross Active
Ending | Contributions Wages Wages $ per Month Participants
0 876

2/28/2007 $1,862,574 $27,933,632 341,005 0 5.6% $0.900 $
2/29/2008 1,867,693 28,335,849 289,258 0 5.6% $0.942 $0 814
2/28/2009 1,603,371 24,713,810 201,496 0 5.7% $1.000 $0 742
2/28/2010 1,296,116 18,836,239 197,557 0 5.8% $1.000 $0 684
2/28/2011 1,352,677 18,347,722 204,614 0 6.3% $1.000 $0 581
2/29/2012 1,766,473 21,705,922 230,401 0 6.9% $1.171 $0 542
2/28/2013 1,742,236 19,840,082 225,075 0 7.3% $1.311 $0 559
2/28/2014 1,970,262 21,564,727 223,379 0 7.7% $1.421 $0 549
2/28/2015 2,323,574 24,835,110 205,718 0 8.1% $1.499 $0 586
2/29/2016 2,604,094 26,631,492 204,381 0 8.6% $1.581 $0 625

Gross
Wages Hours Months Total
Contributions for
Plan Year Ending 2/29/2016  $2,280,881  $323,212 $0 $2,604,094
- as % of Total Contributions 87.6% 12.4% 0.0% 100.0%

Average Annual Change in CBUs Average Annual Change
Over 9 Years -0.5% -5.5% 0.0% -1.1% -3.7%
Over 5 Years 7.7% 0.0% 0.0% 6.8% 1.5%
Over 3 Years 10.3% -3.2% 0.0% 8.6% 3.8%
Over 1 Year 7.2% -0.6% 0.0% 6.3% 6.7%

<(HEIRON &
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APPENDIX I - PROJECTION DETAILS

SOLVENCY PROJECTION

Based on the assumptions in Appendix II we provide the requested deterministic projections of
the sensitivity of the plan’s solvency ratio throughout the extended period to certain key
assumptions. Unless otherwise noted, the projections are based on the same assumptions as those
used in the stress-testing scenario under Section 4.02(1) of Revenue Procedure 2016-27. Note,
each projection begins with the estimated assets as of January 1, 2017. The Investment
Consultant provided the estimated Market Value of Assets in the portfolio as of
December 31, 2016; the amount was adjusted to account for cash and receivables. In addition,
they estimated a return of 12.34% over the first 11 months of the fiscal year. For the stress
testing scenario, we assumed the Fund would earn 0.17% (based on a 2.00% assumption) for the
final month for an annual return of 12.53%.

The projections assume that effective September 1, 2017 the Fund implemented the maximum
suspension permitted (in accordance with ERISA Section 305(e)(9)(D)(1) and consistent with
Section 305(e)(9)(D)(iv) and the regulations thereunder) and partitioned to the Successor Plan
100% of the liability associated with the terminated vested participants and 56% of the liability
associated with the retirees and beneficiaries. All liability associated with the active participants
would remain in the Original Plan.

On the following pages, we provide the requested projections:

1. The assumed rate of return is reduced by 1%.

2. The assumed rate of return is reduced by 2%.

3. Future contribution base units decreasing 4.5% per year following the effective date of
the suspension / partition.

4. Future contribution base units decreasing 5.5% per year following the effective date of
the suspension / partition.

The graph below shows the projected Market Value of Assets under the four scenarios above as
well as the baseline scenario as provided in response to Section 4.02(1) of Revenue Procedure
2016-27.

" $70 -Stress Testing Scenario, Section 4.02(1)
g $60 —¢=Return -1% per year, Section 6.04(1)
= =@=Return -2% per year, Section 6.04(2)
= $50 = \\ CBUs -4.5% per year, Section 6.04(3)
$40 —J‘\.;‘-\.t CBUs -5.5% per year, Section 6.04(4)
$30 ~ -
$20
$10

SN N ]
L

$0
2017 2020 2024 2028 2032 2036 2040 2044
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APPENDIX I - PROJECTION DETAILS

PLAN’S SOLVENCY RATIO WITH ASSUMED RATE OF RETURN REDUCED BY 1%

Period
Beginning

1/1/12017
3/1/2017
3/1/2018
3/1/2019
3/1/2020
3/1/2021
3/1/2022
3/1/2023
3/1/2024
3/1/2025
3/1/2026
3/1/2027
3/1/2028
3/1/2029
3/1/2030
3/1/2031
3/1/2032
3/1/2033
3/1/2034
3/1/2035
3/1/2036
3/1/12037
3/1/2038
3/1/2039
3/1/2040
3/1/2041
3/1/2042
3/1/2043
3/1/2044
3/1/2045
3/1/2046
3/1/12047

Annual
Return
12.34%
2.00%
3.00%
4.00%
5.00%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%
5.75%

(1)

Beginning Withdrawal Investment | Administrative | Available Benefit Solvency
MVA Contributions| Liability Payments Earnings Expenses Resources Payments Ratio

$51,322,661
49,938,397
43,187,613
41,184,716
39,405,952
37,954,635
36,721,551
35,431,480
34,077,977
32,653,992
31,161,345
29,598,924
28,052,667
26,479,395
24,882,712
23,283,793
21,682,522
20,085,725
18,525,599
17,009,081
15,541,057
14,111,758
12,729,818
11,412,831
10,155,934
8,956,509
7,831,166
6,782,293
5,827,058
4,955,536
4,173,581
3,503,964

(GHEIRON &

(ii)

$632,519
3,654,366
3,709,181
3,764,819
3,821,291
3,878,611
3,936,790
3,995,842
4,055,779
4,116,616
4,178,365
4,241,041
4,304,656
4,369,226
4,434,765
4,501,286
4,568,805
4,637,337
4,706,897
4,777,501
4,849,163
4,921,901
4,995,729
5,070,665
5,146,725
5,223,926
5,302,285
5,381,819
5,462,547
5,544,485
5,627,652
5,712,067

(iii)

$67,907
201,274
200,742
65,506
64,158
64,158
60,813
57,456
57,456
57,456
43,216
26,976
26,976
22,546
16,645
12,232
6,143
6,143
6,143
6,143

Oo0oo0oo0o0oo0oo0o0oo0oo0o0 o

(iv)

$548,406
1,026,714
1,344,793
1,711,056
2,050,840
2,276,199
2,206,546
2,133,606
2,057,102
1,976,536
1,891,597
1,804,673
1,716,978
1,627,582
1,536,818
1,445,991
1,354,961
1,264,342
1,175,808
1,089,761
1,006,305
925,228
846,858
772,206
700,997
633,078
569,403
510,121
456,218
407,133
363,806
328,200

v)

-$235,267
1,047,098
607,914
615,427
623,985
633,646
644,431
656,407
-669,674
-684,208
-700,388
643,989
664,731
687,252
710,014
732,944
757,547
783,884
812,042
841,994
873,814
907,475
942,791
979,798
1,018,383
1,058,610
1,100,576
1,143,853
1,188,483
1,234,157
1,259,648
1,241,864

(vi)

$52,336,226
53,773,653
47,834,415
46,110,671
44,718,257
43,539,957
42,281,268
40,961,977
39,578,641
38,120,392
36,574,135
35,027,624
33,436,546
31,811,497
30,160,925
28,510,357
26,854,885
25,209,662
23,602,406
22,040,491
20,522,712
19,051,412
17,629,614
16,275,904
14,985,274
13,754,903
12,602,277
11,530,380
10,557,340
9,672,997
8,905,390
8,302,366

(vii)

$2,374,693
10,481,741
6,552,143
6,574,517
6,600,619
6,630,445
6,660,962
6,694,230
6,733,759
6,767,209
6,782,927
6,782,681
6,765,365
6,737,781
6,687,552
6,639,614
6,582,557
6,499,806
6,411,569
6,320,266
6,234,224
6,147,328
6,045,407
5,951,263
5,862,571
5,760,440
5,659,546
5,546,100
5,447,381
5,347,816
5,252,527
5,155,494

(viii)

22.04
5.13
7.30
7.01
6.77
6.57
6.35
6.12
5.88
5.63
5.39
5.16
4.94
4.72
4.51
4.29
4.08
3.88
3.68
3.49
3.29
3.10
2.92
2.73
2.56
2.39
2.23
2.08
1.94
1.81
1.70
1.61



APPENDIX I - PROJECTION DETAILS

PLAN’S SOLVENCY RATIO WITH ASSUMED RATE OF RETURN REDUCED BY 2%

Period
Beginning

1/1/12017
3/1/2017
3/1/2018
3/1/2019
3/1/2020
3/1/2021
3/1/2022
3/1/2023
3/1/2024
3/1/2025
3/1/2026
3/1/2027
3/1/2028
3/1/2029
3/1/2030
3/1/2031
3/1/2032
3/1/2033
3/1/2034
3/1/2035
3/1/2036
3/1/12037
3/1/2038
3/1/2039
3/1/2040
3/1/2041
3/1/2042
3/1/2043
3/1/2044
3/1/2045
3/1/2046
3/1/12047

Annual
Return
12.15%
1.00%
2.00%
3.00%
4.00%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%
4.75%

(1)

Beginning Withdrawal Investment | Administrative | Available Benefit Solvency
MVA Contributions| Liability Payments Earnings Expenses Resources Payments Ratio

$51,322,661
49,844,381
42,631,355
40,201,508
37,997,912
36,112,547
34,428,604
32,678,524
30,856,011
28,954,238
26,975,286
24,918,310
22,869,129
20,784,214
18,666,999
16,538,365
14,397,783
12,251,611
10,131,375
8,043,111
5,990,706
3,963,364
1,968,653
22,923

oOo0oo0oo0oo0o0o0o
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(ii)

$632,519
3,654,366
3,709,181
3,764,819
3,821,291
3,878,611
3,936,790
3,995,842
4,055,779
4,116,616
4,178,365
4,241,041
4,304,656
4,369,226
4,434,765
4,501,286
4,568,805
4,637,337
4,706,897
4,777,501
4,849,163
4,921,901
4,995,729
5,070,665
5,146,725
5,223,926
5,302,285
5,381,819
5,462,547
5,544,485
5,627,652
5,712,067

(i)

$67,907
201,274
200,742
65,506
64,158
64,158
60,813
57,456
57,456
57,456
43,216
26,976
26,976
22,546
16,645
12,232
6,143
6,143
6,143
6,143

Oo0oo0oo0o0oo0oo0o0oo0oo0o0 o

(iv)

$454,055
512,452
885,484
1,253,912
1,584,506
1,793,026
1,714,073
1,631,970
1,546,496
1,457,249
1,363,984
1,268,692
1,172,362
1,074,212
974,510
874,319
773,506
672,554
572,814
474,576
377,878
282,496
188,652
97,120
101,919
103,023
104,124
105,230
106,340
107,460
108,594
109,747

v)

-$235,267
1,047,098
607,914
615,427
623,985
633,646
644,431
656,407
-669,674
-684,208
-700,388
643,989
664,731
687,252
710,014
732,944
757,547
783,884
812,042
841,994
873,814
907,475
942,791
979,798
-805,013
-835,181
-866,649
-899,091
932,539
966,755
1,001,597
1,036,885

(vi)

$52,241,875
53,165,375
46,818,848
44,670,319
42,843,883
41,214,695
39,495,848
37,707,385
35,846,069
33,901,351
31,860,463
29,811,030
27,708,393
25,562,946
23,382,904
21,193,258
18,988,690
16,783,761
14,605,188
12,459,337
10,343,934
8,260,286
6,210,243
4,210,910
4,443,632
4,491,769
4,539,760
4,587,958
4,636,347
4,685,189
4,734,649
4,784,929

(vii)

$2,374,693
10,481,741
6,552,143
6,574,517
6,600,619
6,630,445
6,660,962
6,694,230
6,733,759
6,767,209
6,782,927
6,782,681
6,765,365
6,737,781
6,687,552
6,639,614
6,582,557
6,499,806
6,411,569
6,320,266
6,234,224
6,147,328
6,045,407
5,164,156
5,080,349
4,993,143
4,905,189
4,806,119
4,719,446
4,633,064
4,551,633
4,468,591

(viii)

22.00
5.07
7.15
6.79
6.49
6.22
5.93
5.63
5.32
5.01
4.70
4.40
4.10
3.79
3.50
3.19
2.88
2.58
2.28
1.97
1.66
1.34
1.03
0.82
0.87
0.90
0.93
0.95
0.98
1.01
1.04
1.07



APPENDIX I - PROJECTION DETAILS

PLAN’S SOLVENCY RATIO WITH CONTRIBUTION BASE UNITS DECREASING 4.5% PER YEAR FOLLOWING
THE EFFECTIVE DATE OF THE SUSPENSION / PARTITION

(i) (ii) (iii) (iv) (v) (vi) (vii) (viii)
Assumed
Period Annual Beginning Withdrawal Investment | Administrative | Available Benefit Solvency
1/1/12017 12.53% $51,322,661 $632,519 $67,907 $644,206 -$235,267 $52,432,026 $2,374,693 22.08
3/1/2017 3.00% 50,033,857 3,571,196 201,274 1,541,594 -1,047,098 54,300,823 10,481,741 5.18
3/1/2018 4.00% 43,663,018 3,461,650 200,742 1,807,096 -603,622 48,528,884 6,552,143 741
3/1/2019 5.00% 41,846,983 3,355,464 65,506 2,161,846 -606,755 46,823,044 6,574,517 712
3/1/2020 6.00% 40,086,168 3,252,535 64,158 2,485,163 -610,854 45,277,170 6,600,619 6.86
3/1/2021 6.75% 38,481,418 3,152,763 64,158 2,683,844 -615,978 43,766,205 6,630,445 6.60
3/1/2022 6.75% 36,915,636 3,056,052 60,813 2,574,627 -622,155 41,984,973 6,660,962 6.30
3/1/2023 6.75% 35,102,875 2,962,308 57,456 2,448,800 -629,459 39,941,979 6,694,113 5.97
3/1/2024 6.75% 33,025,629 2,871,439 57,456 2,305,285 -637,999 37,621,810 6,733,196 5.59
3/1/2025 6.75% 30,665,079 2,783,358 57,456 2,142,700 -647,755 35,000,838 6,765,652 5.17
3/1/2026 6.75% 28,010,573 2,697,978 43,216 1,959,836 -659,130 32,052,473 6,779,686 4.73
3/1/2027 6.75% 25,047,709 2,615,218 26,976 1,758,588 -597,908 28,850,583 6,776,971 4.26
3/1/2028 6.75% 21,848,624 2,534,996 26,976 1,539,459 -613,809 25,336,245 6,755,770 3.75
3/1/2029 6.75% 18,356,191 2,457,235 22,546 1,300,404 -631,496 21,504,879 6,722,382 3.20
3/1/2030 6.75% 14,559,321 2,381,859 16,645 1,040,816 -649,607 17,349,034 6,664,503 2.60
3/1/2031 6.75% 10,463,277 2,308,796 12,232 761,148 -668,049 12,877,404 6,607,049 1.95
3/1/2032 6.75% 6,051,007 2,237,973 6,143 460,095 -688,273 8,066,946 6,538,694 1.23
3/1/2033 6.75% 1,311,174 2,169,324 6,143 137,144 -710,360 2,913,425 5,794,588 0.50
3/1/2034 6.75% 0 2,102,780 6,143 50,296 -593,921 1,565,298 5,478,039 0.29
3/1/2035 6.75% 0 2,038,277 6,143 47,505 -613,486 1,478,439 5,381,510 0.27
3/1/2036 6.75% 0 1,975,753 0 44,524 -634,637 1,385,639 5,288,873 0.26
3/1/2037 6.75% 0 1,915,146 0 41,757 -657,369 1,299,534 5,192,475 0.25
3/1/2038 6.75% 0 1,856,399 0 39,004 -681,541 1,213,863 5,078,213 0.24
3/1/2039 6.75% 0 1,799,454 0 36,262 -707,197 1,128,519 4,965,807 0.23
3/1/2040 6.75% 0 1,744,256 0 33,531 -734,262 1,043,525 4,855,356 0.21
3/1/2041 6.75% 0 1,690,751 0 30,807 -762,801 958,757 4,729,082 0.20
3/1/2042 6.75% 0 1,638,887 0 28,085 -792,917 874,055 4,599,680 0.19
3/1/2043 6.75% 0 1,588,614 0 25,376 -824,258 789,732 4,456,342 0.18
3/1/2044 6.75% 0 1,539,884 0 22,675 -856,874 705,684 4,318,756 0.16
3/1/2045 6.75% 0 1,492,648 0 19,990 -890,514 622,124 4,178,607 0.15
3/1/2046 6.75% 0 1,446,861 0 17,325 -925,020 539,165 4,040,886 0.13
3/1/2047 6.75% 0 1,402,478 0 14,683 -960,199 456,962 3,899,404 0.12
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APPENDIX I - PROJECTION DETAILS

PLAN’S SOLVENCY RATIO WITH CONTRIBUTION BASE UNITS DECREASING 5.5% PER YEAR FOLLOWING

THE EFFECTIVE DATE OF THE SUSPENSION / PARTITION

Period
Beginning

1/1/12017
3/1/2017
3/1/2018
3/1/2019
3/1/2020
3/1/2021
3/1/2022
3/1/2023
3/1/2024
3/1/2025
3/1/2026
3/1/12027
3/1/2028
3/1/2029
3/1/2030
3/1/2031
3/1/2032
3/1/2033
3/1/2034
3/1/2035
3/1/2036
3/1/12037
3/1/2038
3/1/2039
3/1/2040
3/1/2041
3/1/2042
3/1/2043
3/1/2044
3/1/2045
3/1/2046
3/1/12047

Assumed

Annual
Return
12.53%
3.00%
4.00%
5.00%
6.00%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%
6.75%

U]

(ii)

(i)

(iv)

v)

(vi)

(vii)

(viii)

Beginning Withdrawal Investment | Administrative | Available Benefit Solvency
MVA Contributions| Liability Payments Earnings Expenses Resources Payments Ratio

-$235,267 $52,432,026

$51,322,661
50,033,857
43,643,992
41,772,871
39,920,981
38,188,061
36,455,555
34,438,773
32,119,799
29,479,305
26,506,026
23,184,825
19,586,969
15,654,437
11,375,195
6,753,343
1,770,493
0

o000 O0OO0DO0ODO0ODO0ODO0ODO0ODO0ODO O
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$632,519
3,552,450
3,407,421
3,268,313
3,134,884
3,006,902
2,884,146
2,766,400
2,653,462
2,545,134
2,441,229
2,341,566
2,245,972
2,154,280
2,066,331
1,981,973
1,901,059
1,823,449
1,749,006
1,677,603
1,609,115
1,543,423
1,480,413
1,419,975
1,362,004
1,306,401
1,253,067
1,201,910
1,152,842
1,105,777
1,060,634
1,017,334

$67,907
201,274
200,742
65,506
64,158
64,158
60,813
57,456
57,456
57,456
43,216
26,976
26,976
22,546
16,645
12,232
6,143
6,143
6,143
6,143

oOo0oo0oo0oo0oo0oo0oo0oo0oo0oo0 oo

$644,206
1,541,315
1,805,280
2,156,035
2,471,856
2,659,322
2,538,014
2,397,645
2,237,107
2,054,978
1,850,005
1,624,031
1,377,495
1,108,290
815,742
500,223
160,334
41,888
38,824
35,809
32,633
29,699
26,805
23,946
21,121
18,324
15,548
12,803
10,084
7,396
4,742
2,279

1,047,098
602,663
-604,868
-608,065
612,319
617,655
624,152
631,916
640,932
-651,603
589,714
-604,987
622,085
639,674
657,658
677,473
567,862
585,716
-605,128
626,171
648,842
672,996
-698,679
725,812
754,461
784,732
816,263
849,108
-883,007
917,801
948,689

54,281,798
48,454,772
46,657,856
44,983,814
43,306,124
41,320,872
39,036,123
36,435,908
33,495,941
30,188,873
26,587,685
22,632,425
18,317,468
13,634,239
8,590,113
3,160,556
1,303,617
1,208,257
1,114,427
1,015,576
924,280
834,222
745,242
657,313
570,263
483,883
398,450
313,818
230,166
147,575
70,924

$2,374,693
10,481,741
6,552,143
6,574,517
6,600,619
6,630,445
6,660,962
6,694,087
6,733,073
6,765,315
6,778,993
6,775,767
6,753,770
6,719,203
6,659,798
6,600,491
5,934,147
5,558,163
5,465,423
5,365,444
5,268,962
5,168,396
5,049,440
4,931,312
4,814,723
4,682,026
4,546,030
4,395,839
4,250,308
4,102,025
3,956,064
3,806,327

22.08
5.18
7.40
7.10
6.82
6.53
6.20
5.83
5.41
4.95
4.45
3.92
3.35
273
2.05
1.30
0.53
0.23
0.22
0.21
0.19
0.18
0.17
0.15
0.14
0.12
0.11
0.09
0.07
0.06
0.04
0.02



APPENDIX Il - METHODOLOGY AND ASSUMPTIONS

A. Actuarial Assumptions

1.

Investment Return (net of investment expenses)

Discount Rate: 6.75% per year
Valuation Assumption: 12.95%* for the plan year ending Feb 2017; 6.75% per year
thereafter

Stress Testing Scenario: 12.53%* for the plan year ending Feb 2017; 3.00% for the

plan year ending Feb 2018, increasing by 1% per year for
the next three years, followed by 6.75% thereafter

* The Investment Consultant provided the estimated Market Value of Assets in the
portfolio as of December 31, 2016; the amount was adjusted to account for cash and
receivables. In addition, they estimated a return of 12.34% over the first 11 months of
the fiscal year. For the stress testing scenario, we assumed the Fund would earn 0.17%
(based on a 2.00% assumption) for the final month for an annual return of 12.53%.
Similarly, for the scenario where the Fund earns 6.75% in all years, we assumed the Fund
would earn 0.55% (based on the 6.75% assumption) for the final month for an annual
return of 12.95%.

Administrative Expenses
The administrative expense assumption includes:

INFLATION: Based on historical experience, we assume most administrative
expenses would increase by our inflation assumption of 1.5% per year (including
PBGC premiums). The only exception is the medical and retirement benefits for the
Fund Office employees, which we assume, would increase 4% per year (but limited
to 100% of payroll). Finally, expenses are limited to 20% of expected benefit
payments in all scenarios because at that point (which is 30 or more years out) it
would not make sense to allow expenses to grow any further relative to benefit
payments, and consideration could be given to annuitization.

PARTITION: We assume administrative fees for fiduciary insurance and certain
professional fees will be reduced if the partition is approved. This equates to an
approximately 15% reduction in expenses (not including PBGC premiums) in 2018
with 1.6% annual increases thereafter. Expenses are allocated between the Original
Plan and Successor Plan based on projected headcounts with PBGC premiums paid
by the Original Plan for the 10-year period following the partition effective date.
After this 10-year period, we are assuming the premium would be paid 50% by both
the Original Plan and Successor Plan.

INSOLVENCY: For scenarios where the Fund is projected to become insolvent, we
are assuming that in the Plan Year following insolvency there would be a decrease in
fiduciary insurance, that Trustee meetings would be limited to one per year (currently
four), and professional fees would be reduced. This equates to an approximately 30%
reduction in expenses (not including PBGC premiums) in 2022 and then 1.6% annual
increases thereafter.
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APPENDIX II - METHODOLOGY AND ASSUMPTIONS

6. Rates of Retirement
Annual rates as shown below for illustrative ages.

For Active Participants For Terminated Vested Participants
Age Rate Age Rate
55-59 3.00% 55 15.00%
60 5.00 56-61 5.00
61 10.00 62 20.00
62-64 15.00 63-64 10.00
65-69 50.00 65 100.00
70 100.00

7. Normal Form
60% of all active and terminated vested participants elect a Single Life Annuity, 15%
elect a 50% Joint & Survivor Annuity, and 25% elect a 75% Joint & Survivor Annuity.

8. Marriage Assumption
70% married, with husbands three years older than wives.

9. Changes in Membership / Contribution Base Units
Based on the Trustees’ Industry Activity assumption used in the most recent PPA
Certification assuming membership will decline 10% per year. However, after the
effective date of the suspension / partition we assume stable membership (see response to
Section 6.03 of Revenue Procedure 2016-27 in the Benefit Suspension Application).

Note, stable membership means that active headcount is assumed to be constant
starting for the year in which the partition occurs. With a proposed effective date of
September 1, 2017 we assume one more year of a 10% decline which results in 968
active participants as of March 1, 2017. Thereafter, each participant that leaves active
status 1s replaced by a new hire and the Fund maintains 968 active participants in each
year.



APPENDIX II - METHODOLOGY AND ASSUMPTIONS

10. New Entrant Profile

New entrants are assumed to annually join the Plan in accordance with the distribution
below (which is based on the Plan’s most recent five-year history of new entrants, 85%
male) and in combination with the Changes in Membership assumption. The benefits for
new entrants (normal cost and projected benefit payments) are adjusted (scaled up in this
case by factor of 1.6) to follow a “stationary population” assumption which by definition
does not rely on a cohort of new entrants, and assumes future new hires would not change
the demographic profile of the current active membership.

Distribution of
Age New Entrants

23 22%

28 19

33 13

37 11

43 5

47 10

53 10

11. Contribution Increases / Average Contribution Rate
The Rehabilitation Plan requires 5.5% annual increases each year. However, after the
effective date of the suspension / partition, we assume that total contributions to the
Pension Fund will increase 1.5% per year in the aggregate. These increases will be
attributable to some combination of wage increases and contribution rate increases such
that the total employer contributions increase by 1.5% annually.

12. Suspension
The projection assumes the maximum suspension permitted in accordance with ERISA
Section 305(e)(9)(D)(1) effective September 1, 2017.

13. Partition
The projection assumes 100% of the liability associated with the terminated vested
participants and 56% of the liability associated with the retirees and beneficiaries are
partitioned to the Successor Plan effective September 1, 2017. All liability associated
with the active participants would remain in the Original Plan.
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APPENDIX Il - METHODOLOGY AND ASSUMPTIONS

14. Justification for Actuarial Assumptions

The rationale for our 6.75% actuarial valuation assumption is based on the investment
manager’s capital market outlook, Trustees’ risk preference, and the Fund’s current asset
allocation. The rationale for our stress testing scenario (12.53% for the plan year ending
Feb 2017; 3.00% for the plan year ending Feb 2018, increasing by 1% per year for the
next three years, followed by 6.75% thereafter) is based on recognizing current market
conditions and future short-term expectations along with the Plan’s cash flow
characteristics. For our demographic assumptions, the rates of termination and rates of
retirement for active participants were initially set after a 2007 Experience Study and are
reviewed annually. Other demographic assumptions were adjusted based on actual Plan
experience in conjunction with the partition & suspension analysis.

15. Changes in Assumptions Since Last Valuation

Mortality: the prior assumption for Healthy lives was the RP2000 with blue collar
adjustment projected five-years with scale AA. For Disabled lives the prior
assumption used the same table with ages set-forward five years.

Rate of Turnover: the rates remain unchanged, but we previously assumed active
participants who terminate would retire at age 65.

Rates of Retirement: we previously assumed terminated vested participants
would retire at age 65

Marriage Assumption: we previously assumed 80% married

Normal Form: we previously assumed all active and terminated vested
participants elect a Single Life Annuity

B. Actuarial Funding Method

The cost method for determining liabilities for this valuation is the Unit Credit Cost method.
This is one of a family of valuation methods known as accrued benefit methods. The chief
characteristic of accrued benefit methods is that the funding pattern follows the pattern of
benefit accrual. The normal cost is determined as that portion of each participant’s benefit
attributable to service expected to be earned in the upcoming plan year. The Actuarial
Liability, which is determined for each participant as of each valuation date, represents the
actuarial present value of the portion of each participant’s benefit attributable to service
earned prior to the valuation date.

CHEIRON & 10



Second Application of the United .
Furniture Workers Pension Fund A for :
Approval Of Suspension of Benefits

EXHIBIT 16

EIN: 13-5511877/PN:001

e Projection of funded percentage of the Pension Fund
prepared on a Deterministic Basis.
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APPENDIX I - PROJECTION DETAILS

SOLVENCY PROJECTION

Based on the assumptions in Appendix II, we provide a deterministic projection of the Market
Value of Assets, the Actuarial Liability (using the Unit Credit Funding Method), and the funded
percentage. As required, we begin the projection as of January 1, 2017. For this purpose the
Actuarial Liability was based on the March 1, 2016 actuarial valuation with revised assumptions,
projected forward for ten months. The Investment Consultant provided the estimated Market
Value of Assets in the portfolio as of December 31, 2016; the amount was adjusted to account
for cash and receivables. In addition, they estimated a return of 12.34% over the first 11 months
of the fiscal year. For the stress testing scenario, we assumed the Fund would earn 0.17% (based
on a 2.00% assumption) for the final month for an annual return of 12.53%.

Furthermore, the projections assume that effective September 1, 2017, the Fund implemented the
maximum suspension permitted (in accordance with ERISA Section 305(e)(9)(D)(1) and
consistent with Section 305(e)(9)(D)(1v) and the regulations thereunder) and partitioned to the
Successor Plan 100% of the liability associated with the terminated vested participants and 56%
of the liability associated with the retirees and beneficiaries. All liability associated with the
active participants would remain in the Original Plan.

See below for the projection in both graphical and tabular format.

GRAPHICAL:

The graph below compares the Plan’s assets and liabilities. The bars represent the Plan’s liability
and the colors shown represent the expected PPA zone. The lines represent Plan’s Market Value
of Assets with the funded ratios shown along the top of the graph.

o29% 52% 49% 47% 45% 43% 42% 41% 41% 43% 47% 54%
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APPENDIX Il - METHODOLOGY AND ASSUMPTIONS

A. Actuarial Assumptions

1.

Investment Return (net of investment expenses)

Discount Rate: 6.75% per year
Valuation Assumption: 12.95%* for the plan year ending Feb 2017; 6.75% per year
thereafter

Stress Testing Scenario: 12.53%* for the plan year ending Feb 2017; 3.00% for the

plan year ending Feb 2018, increasing by 1% per year for
the next three years, followed by 6.75% thereafter

* The Investment Consultant provided the estimated Market Value of Assets in the
portfolio as of December 31, 2016; the amount was adjusted to account for cash and
receivables. In addition, they estimated a return of 12.34% over the first 11 months of
the fiscal year. For the stress testing scenario, we assumed the Fund would earn 0.17%
(based on a 2.00% assumption) for the final month for an annual return of 12.53%.
Similarly, for the scenario where the Fund earns 6.75% in all years, we assumed the Fund
would earn 0.55% (based on the 6.75% assumption) for the final month for an annual
return of 12.95%.

Administrative Expenses
The administrative expense assumption includes:

INFLATION: Based on historical experience, we assume most administrative
expenses would increase by our inflation assumption of 1.5% per year (including
PBGC premiums). The only exception is the medical and retirement benefits for the
Fund Office employees, which we assume, would increase 4% per year (but limited
to 100% of payroll). Finally, expenses are limited to 20% of expected benefit
payments in all scenarios because at that point (which is 30 or more years out) it
would not make sense to allow expenses to grow any further relative to benefit
payments, and consideration could be given to annuitization.

PARTITION: We assume administrative fees for fiduciary insurance and certain
professional fees will be reduced if the partition is approved. This equates to an
approximately 15% reduction in expenses (not including PBGC premiums) in 2018
with 1.6% annual increases thereafter. Expenses are allocated between the Original
Plan and Successor Plan based on projected headcounts with PBGC premiums paid
by the Original Plan for the 10-year period following the partition effective date.
After this 10-year period, we are assuming the premium would be paid 50% by both
the Original Plan and Successor Plan.

INSOLVENCY: For scenarios where the Fund is projected to become insolvent, we
are assuming that in the Plan Year following insolvency there would be a decrease in
fiduciary insurance, that Trustee meetings would be limited to one per year (currently
four), and professional fees would be reduced. This equates to an approximately 30%
reduction in expenses (not including PBGC premiums) in 2022 and then 1.6% annual
increases thereafter.
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APPENDIX II - METHODOLOGY AND ASSUMPTIONS

6. Rates of Retirement
Annual rates as shown below for illustrative ages.

For Active Participants For Terminated Vested Participants
Age Rate Age Rate
55-59 3.00% 55 15.00%
60 5.00 56-61 5.00
61 10.00 62 20.00
62-64 15.00 63-64 10.00
65-69 50.00 65 100.00
70 100.00

7. Normal Form
60% of all active and terminated vested participants elect a Single Life Annuity, 15%
elect a 50% Joint & Survivor Annuity, and 25% elect a 75% Joint & Survivor Annuity.

8. Marriage Assumption
70% married, with husbands three years older than wives.

9. Changes in Membership / Contribution Base Units
Based on the Trustees’ Industry Activity assumption used in the most recent PPA
Certification assuming membership will decline 10% per year. However, after the
effective date of the suspension / partition we assume stable membership (see response to
Section 6.03 of Revenue Procedure 2016-27 in the Benefit Suspension Application).

Note, stable membership means that active headcount is assumed to be constant
starting for the year in which the partition occurs. With a proposed effective date of
September 1, 2017 we assume one more year of a 10% decline which results in 968
active participants as of March 1, 2017. Thereafter, each participant that leaves active
status 1s replaced by a new hire and the Fund maintains 968 active participants in each
year.



APPENDIX II - METHODOLOGY AND ASSUMPTIONS

10. New Entrant Profile

New entrants are assumed to annually join the Plan in accordance with the distribution
below (which is based on the Plan’s most recent 5-year history of new entrants, 85%
male) and in combination with the Changes in Membership assumption. The benefits for
new entrants (normal cost and projected benefit payments) are adjusted (scaled up in this
case by factor of 1.6) to follow a “stationary population” assumption which by definition
does not rely on a cohort of new entrants, and assumes future new hires would not change
the demographic profile of the current active membership.

Distribution of
Age New Entrants

23 22%
28 19
33 13
37 11
43 15
47 10
53 10

11. Contribution Increases / Average Contribution Rate
The Rehabilitation Plan requires 5.5% annual increases each year. However, after the
effective date of the suspension / partition, we assume that total contributions to the
Pension Fund will increase 1.5% per year in the aggregate. These increases will be
attributable to some combination of wage increases and contribution rate increases such
that the total employer contributions increase by 1.5% annually.

12. Suspension
The projection assumes the maximum suspension permitted in accordance with ERISA
Section 305(e)(9)(D)(1) effective September 1, 2017.

13. Partition
The projection assumes 100% of the liability associated with the terminated vested
participants and 56% of the liability associated with the retirees and beneficiaries are
partitioned to the Successor Plan effective September 1, 2017. All liability associated
with the active participants would remain in the Original Plan.
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APPENDIX Il - METHODOLOGY AND ASSUMPTIONS

14. Justification for Actuarial Assumptions

The rationale for our 6.75% actuarial valuation assumption is based on the investment
manager’s capital market outlook, Trustees’ risk preference, and the Fund’s current asset
allocation. The rationale for our stress testing scenario (12.53% for the plan year ending
Feb 2017; 3.00% for the plan year ending Feb 2018, increasing by 1% per year for the
next three years, followed by 6.75% thereafter) is based on recognizing current market
conditions and future short-term expectations along with the Plan’s cash flow
characteristics. For our demographic assumptions, the rates of termination and rates of
retirement for active participants were initially set after a 2007 Experience Study and are
reviewed annually. Other demographic assumptions were adjusted based on actual Plan
experience in conjunction with the partition & suspension analysis.

15. Changes in Assumptions Since Last Valuation
e Mortality: the prior assumption for Healthy lives was the RP2000 with blue collar
adjustment projected five-years with scale AA. For Disabled lives the prior
assumption used the same table with ages set-forward five years.

e Rate of Turnover: the rates remain unchanged, but we previously assumed active
participants who terminate would retire at age 65.

e Rates of Retirement: we previously assumed terminated vested participants would
retire at age 65

e Marriage Assumption: we previously assumed 80% married

e Normal Form: we previously assumed all active and terminated vested participants
elect a Single Life Annuity

B. Actuarial Funding Method

The cost method for determining liabilities for this valuation is the Unit Credit Cost method.
This is one of a family of valuation methods known as accrued benefit methods. The chief
characteristic of accrued benefit methods is that the funding pattern follows the pattern of
benefit accrual. The normal cost is determined as that portion of each participant’s benefit
attributable to service expected to be earned in the upcoming plan year. The Actuarial
Liability, which is determined for each participant as of each valuation date, represents the
actuarial present value of the portion of each participant’s benefit attributable to service
earned prior to the valuation date.
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Approval Of Suspension of Benefits
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e Plan Sponsor Certification Relating to Plan
Amendments.
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